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Proklama

MILL-AĠENT PRESIDENT
    (L.S.)                           TA’ MALTA   
    

(Iff.)  Frank Bezzina

      Aġent President

    BILLI huwa pprovdut bl-artikolu 49 tal-Kostituzzjoni 
ta’ Malta illi kull meta d-detentur tal-kariga ta’ President 
ikun assenti minn Malta l-funzjonijiet mogħtija lilu bl-
imsemmija Kostituzzjoni għandhom jiġu moqdija minn dik 
il-persuna li l-Prim Ministru, wara konsultazzjoni mal-Kap 
tal-Oppożizzjoni, jista’ jaħtar;

    U BILLI l-President huwa assenti minn Malta;

    U BILLI fl-4 ta’ Ottubru, 2023, il-Prim Ministru ħatarni 
Aġent President għal matul iż-żmien li fih il-President ikun 
assenti minn Malta;

    U BILLI jiena ħadt u ffirmajt kif imiss il-ġurament 
tal-kariga kif preskritt bl-artikolu 50 tal-imsemmija 
Kostituzzjoni;

    ISSA, GĦALHEKK, JIENA, FRANK BEZZINA, 
qiegħed hawnhekk navża u nipproklama li assumejt illum 
skont l-imsemmija Kostituzzjoni l-funzjonijiet ta’ President 
ta’ Malta.

    Magħmula fil-Palazz ta’ Sant’Anton, illum 4 ta’ Ottubru, 
2023.

B’Awtorità,

(Iff.)  Robert Abela

     	  Prim Ministru

Anno  Domini  2023                                                                                              No.  VIII

Proclamation

BY THE ACTING PRESIDENT
    (L.S.)                                          OF MALTA          

(Sd)  Frank Bezzina

       Acting President

    WHEREAS it is provided by section 49 of the 
Constitution of Malta that whenever the holder of the office 
of President is absent from Malta the functions conferred upon 
him by the said Constitution shall be performed by such person 
as the Prime Minister, after consultation with the Leader of 
the Opposition, may appoint;

    AND WHEREAS the President is absent from Malta;

    AND WHEREAS on the 4th day of October, 2023, the 
Prime Minister appointed me Acting President for such time 
as the President is absent from Malta;

    AND WHEREAS I have duly taken and subscribed 
the oath of office as prescribed by section 50 of the said 
Constitution;

    NOW, THEREFORE, I, FRANK BEZZINA, do hereby 
notify and proclaim that I have this day under the said 
Constitution assumed the functions of President of Malta.

    Made at Sant’Anton Palace, this 4th day of October, 
2023.

By Authority,

(Sd)  Robert Abela

       Prime Minister
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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES
Nru. 1360

AĠENT PRIM MINISTRU 

NGĦARRFU għall-informazzjoni ta’ kulħadd illi, fuq 
il-parir tal-Prim Ministru, il-President ta’ Malta ordna 
illi l-Onor. Chris Fearne, MD, FRCS (Ed), MP, Deputat 
Prim Ministru u Ministru għas-Saħħa, jassumi d-dmirijiet 
addizzjonali ta’ Prim Ministru nhar il-Ħamis, 5 ta’ Ottubru, 
2023, matul l-assenza minn Malta tal-Onor. Robert Abela, 
KUOM, BA, LLD, Adv. Trib. Melit., MP.

L-4 ta’ Ottubru, 2023
(OPM/19/2022)

No. 1360

ACTING PRIME MINISTER

IT is notified for general information that, acting on the 
advice of the Prime Minister, the President of Malta has directed 
that the Hon. Chris Fearne, MD, FRCS (Ed), MP, Deputy Prime 
Minister and Minister for Health, assumes the additional duties 
of Prime Minister on Thursday, 5th October, 2023, during the 
absence from Malta of the Hon. Robert Abela, KUOM, BA, 
LLD, Adv. Trib. Melit., MP.

4th October, 2023

Nru. 1361

KUMMISSJONI TAL-IMPJIEG

NGĦARRFU għall-informazzjoni ta’ kulħadd illi l-President 
ta’ Malta, bis-saħħa tas-setgħat mogħtija lilu bit-Taqsima 120 
tal-Kostituzzjoni, ħatar lil Dott. Rodianne Sciberras bħala 
Membru tal-Kummissjoni tal-Impjieg għal perjodu ieħor ta’ 
tliet snin b’seħħ mid-19 ta’ Ottubru, 2023.

Is-6 ta’ Ottubru, 2023

No. 1361

EMPLOYMENT COMMISSION

IT is hereby notified for general information that the President 
of Malta, in exercise of the powers conferred on him by Section 
120 of the Constitution, has appointed Dr Rodianne Sciberras 
as Member of the Employment Commission for another period 
of three years with effect from 19th October, 2023.

6th October, 2023

No. 1362

ARMED FORCES OF MALTA
(REGULAR FORCE)

THE President of Malta had the pleasure to approve the grant 
of a Commission in the rank of Second Lieutenant in the Armed 
Forces of Malta (Regular Force) to the undermentioned Officer 
Cadets with effect from the date as shown against their names. 

22001 Off/Cdt Bonett Stephen Maxwell 	 4th July, 2023
88330 Off/Cdt Camilleri Ismael		  4th July, 2023
22004 Off/Cdt Formosa Luke		  4th July, 2023
22002 Off/Cdt	Pulis Lydon		  4th July, 2023
87993 Off/Cdt	Micallef Norville Paul	 4th July, 2023
22005 Off/Cdt	Frendo Alexander	 4th July, 2023

6th October, 2023

No. 1363

ARMED FORCES OF MALTA
(REGULAR FORCE)

THE President of Malta has the pleasure to approve the 
transfer of Captain Claudio Muscat from the Regular Force 
of the Armed Forces of Malta to the Regular Reserve Force, 
on retirement, with effect from 6th October, 2023. 

6th October, 2023

Nru. 1362

FORZI ARMATI TA’ MALTA 
(FORZA REGOLARI)

IL-PRESIDENT ta’ Malta għoġbu japprova l-għotja ta’ 
Kummissjoni fir-rank ta’ Second Lieutenant fil-Forzi Armati 
ta’ Malta (Forza Regolari), lill-Uffiċjali Kadetti msemmija 
hawn taħt b’seħħ mid-data li tinsab ħdejn isimhom.

22001 Off/Cdt	Bonett Stephen Maxwell	 4 ta’ Lulju, 2023
88330 Off/Cdt	Camilleri Ismael		  4 ta’ Lulju, 2023
22004 Off/Cdt	Formosa Luke		  4 ta’ Lulju, 2023
22002 Off/Cdt	Pulis Lydon		  4 ta’ Lulju, 2023
87993 Off/Cdt	Micallef Norville Paul	 4 ta’ Lulju, 2023
22005 Off/Cdt	 Frendo Alexander	 4 ta’ Lulju, 2023

Is-6 ta’ Ottubru, 2023

Nru. 1363

FORZI ARMATI TA’ MALTA 
(FORZA REGOLARI)

IL-PRESIDENT ta’ Malta għoġbu japprova t-trasferiment 
tal-Kaptan Claudio Muscat mill-Forza Regolari tal-Forzi 
Armati ta’ Malta għall-Forza tar-Riżerva Regolari, meta rtira, 
b’seħħ mis-6 ta’ Ottubru, 2023.

Is-6 ta’ Ottubru, 2023



Is-6 ta’ Ottubru, 2023 	 11,443

No. 1365

​​​​​​​​​​​​​​​​​​​​​​​​​MINISTERU GĦAT-TRASPORT, L-INFRASTRUTTURA U L-PROĠETTI KAPITALI

Noti ta’ Spjegazzjoni1

Regolamenti li jemendaw ir-Regolamenti tal-2023 dwar Xufiera Stazzjonati f’Malta (Emenda Nru. 2)

1. Introduzzjoni 

Id-Direttiva (UE) 2020/1057 tal-Parlament Ewropew u tal-Kunsill tal-15 ta’ Lulju 2020 li tistabbilixxi regoli speċifiċi 
rigward id-Direttiva 96/71/KE u d-Direttiva 2014/67/UE għall-istazzjonar tax-xufiera fis-settur tat-trasport bit-triq u li 
temenda d-Direttiva 2006/22/KE fir-rigward ta’ rekwiżiti tal-infurzar u r-Regolament (UE) Nru 1024/2012 (minn hawn ’il 
quddiem imsejħa "d-Direttiva emendatorja"), ġiet oriġinarjament trasposta fil-leġiżlazzjoni nazzjonali mill-Awtorità għat-
Trasport f’Malta (minn hawn ’il quddiem imsejħa "Transport Malta") permezz tar-Regolamenti dwar Xufiera Stazzjonati 
f’Malta, ippubblikat bħala A.L. 299 tal-2022 u emendat aktar tard permezz tar-Regolamenti tal-2023 li jemendaw ir-
Regolamenti dwar Xufiera Stazzjonati f’Malta, ippublikati bħala l-A.L. 189 tal-2023.

Il-verżjoni kkonsolidata tar-Regolamenti dwar Xufiera Stazzjonati F’Malta, L.S. 499.72, għandha tkun hawn aktar ’il 
quddiem imsejħa bħala "r-regolamenti prinċipali".

Din l-emenda l-ġdida tkompli tittrasponi l-Artikoli 1(13), 1(15) u 8 tad-Direttiva emendatorja fir-regolamenti prinċipali, 
fejn ġew stabbiliti regoli speċifiċi għall-industrija tat-trasport fir-rigward tad-Direttiva 96/71/KE u d-Direttiva 2014/67/UE 
u għalhekk dan kellu jiġi rifless fil-leġiżlazzjoni nazzjonali.

1Dawn in-Noti ta’ Spjegazzjoni saru bl-għan u f’konformità mal-Artikolu 3(2)(ċ) u Skeda III tal-Kapitolu 512 tal-Liġijiet ta’ Malta.
____________________

Nru. 1364

PUBBLIKAZZJONI TA’ ABBOZZI
TA’ LIĠI FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali illi l-Abbozzi 
ta’ Liġi li ġejjin huma ppubblikati fis-Suppliment li jinsab 
ma’ din il-Gazzetta:

Abbozz ta’ Liġi Nru 64 imsejjaħ l-Att tal-2023 li jemenda 
l-Kodiċi Ċivili;

Abbozz ta’ Liġi Nru 65 imsejjaħ l-Att tal-2023 li jemenda 
l-Ordinanza dwar iċ-Ċertifikati tal-Kondotta;

Abbozz ta’ Liġi Nru 66 imsejjaħ l-Att tal-2023 li jemenda 
l-Kodiċi Kriminali (Emenda Nru 5);

Abbozz ta’ Liġi Nru 67 imsejjaħ l-Att tal-2023 li jemenda 
l-Kodiċi Kriminali (Emenda Nru 6); u

Abbozz ta’ Liġi Nru 68 imsejjaħ l-Att tal-2023 li jemenda 
l-Kodiċi Kriminali (Emenda Nru 7).

Is-6 ta’ Ottubru, 2023

No. 1364

PUBLICATION OF BILLS
IN SUPPLEMENT

IT is notified for general information that the following 
Bills are published in the Supplement to this Gazette:

Bill No. 64 entitled the Civil Code (Amendment) Act, 
2023;

Bill No. 65 entitled the Conduct Certificates Ordinance 
(Amendment) Act, 2023;

Bill No. 66 entitled the Criminal Code (Amendment No. 
5) Act, 2023;

Bill No. 67 entitled the Criminal Code (Amendment No. 
6) Act, 2023; and

Bill No. 68 entitled the Criminal Code (Amendment No. 
7) Act, 2023.

6th October, 2023
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2. Sommarju u sfond

L-għan ta’ dawn ir-regolamenti huwa li jkompli jsaħħaħ is-settur tat-trasport stradali f’wieħed sikur, effiċjenti u soċjalment 
responsabbli billi jiġu żgurati kundizzjonijiet tax-xogħol u protezzjoni soċjali xierqa għax-xufiera, kif ukoll, kundizzjonijiet 
adattati għan-negozju u għall-kompetizzjoni ġusta għall-operaturi tat-trasport bit-triq (hawn aktar ’il quddiem imsejħa 
"operaturi"). Tali regolamenti speċifiċi għas-settur kienu meħtieġa minħabba li r-rata ta’ mobbiltà tal-forza tax-xogħol fis-
settur tat-trasport stradali hija għolja, sabiex jiżguraw bilanċ bejn il-libertà tal-operaturi li jipprovdu servizzi transkonfinali, 
il-moviment liberu tal-merkanzija, kundizzjonijiet tax-xogħol adegwati u protezzjoni soċjali għax-xufiera.

Ir-Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar Xufiera Stazzjonati f’ Malta (Emenda Nru. 2) għandhom 
jimponu tliet (3) obbligi fuq Malta, l-awtoritajiet regolatorji (id-Dipartiment tar-Relazzjonijiet Industrijali u Relazzjonijiet 
ta’ Impjiegu Transport Malta) u l-impjegaturi mandanti (min iħaddem) huma dawn li ġejjin:

1. Obbligu fuq l-operaturi biex jiżguraw li l-informazzjoni pprovduta fir-repożitorju tal-IMI tinżamm għal perjodu ta’ 
erbgħa u għoxrin (24) xahar;

2. Obbligu fuq l-awtoritajiet regolatorji sabiex jiżguraw li kwalunkwe dewmien fl-implimentazzjoni tal-miżuri ta’ kontroll 
ma jaffettwax it-tul ta’ żmien u d-dati tal-istazzjonar, billi jiżguraw l-implimentazzjoni proprja tal-ispezzjonijiet fil-ġenb tat-
triq f’konformità mal-Proċeduri Operattivi Standard ippubblikati mill-Awtorità għal dan il-għan;

3. Obbligu għall-awtoritajiet regolatorji sabiex jikkooperaw ma’ xulxin sabiex jipprovdu taħriġ u għarfien adegwat lill-
awtoritajiet tal-infurzar u lill-impjegati rispettivament.

3. Ħarsa ġenerali lejn l-istruttura tal-istrument

Ir-Regolamenti tal-2023 dwar Xufiera Stazzjonati f’Malta (Emenda Nru. 2) huma magħmulin minn tliet (3) regolamenti 
li jikkonsistu f’dawn li ġejjin:

Regolament 1 – Ċitazzjoni u kamp ta’ applikazzjoni.
Regolament 2 – Jemenda r-Regolament 8 mar-regolamenti prinċipali.
Regolament 3 – Jemenda r-Regolament 8A mar-regolamenti prinċipali.

4. Kummentarju

Ir-Regolament 1: Jintroduċi t-titolu tar-regolamenti u tispjega l-għantar-regolamenti, li huwa t-traspożizzjoni parzjali 
tad-Direttiva emendatorja.

Ir-regolament 2: Iżid żewġ (2) obbligi rigward l-informazzjoni pprovduta fir-repożitorju tal-IMI li għandhom jinżammu 
mill-operaturi għal perjodu ta’ erbgħa u għoxrin (24) xahar; u l-ħtieġa sabiex jiġi żgurat li kwalunkwe dewmien fl-
implimentazzjoni tal-miżuri ta’ kontroll ma jaffettwax it-tul ta’ żmien u d-dati tal-istazzjonar billi l-ispezzjonijiet fil-ġenb 
tat-triq ikunu konformi mal-Proċeduri Operattivi Standard ippubblikati mill-Awtorità għal dan il-għan;

Ir-regolament 3: Iżid obbligu wieħed (1) għaż-żewġt awtoritajiet regolatorji, Transport Malta u d-Dipartiment tar-
Relazzjonijiet Industrijali u Relazzjonijiet ta’ Impjieg biex jikkooperaw ma’ xulxin sabiex jipprovdu taħriġ u għarfien 
adegwat lill-awtoritajiet tal-infurzar u lill-impjegati, rispettivament.

5. Konklużjoni

Dawn ir-Regolamenti għandhom jidħlu fis-seħħ mal-pubblikazzjoni tagħhom fil-Gazzetta.

Għal aktar informazzjoni jew kjarifiki fuq l-implimentazzjoni ta’ dawn ir-regolamenti, jekk jogħġbok irreferi l-mistoqsijiet 
tiegħek lil DIER permezz ta’ email fuq l-indirizz elettroniku info.dier@gov.mt u, jew lil Transport Malta permezz ta’ email 
fuq l-indirizz elettroniku (info.tm@transport.gov.mt).
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No. 1365

MINISTRY FOR TRANSPORT, INFRASTRUCTURE AND CAPITAL PROJECTS

Explanatory Notes1

Posting of Drivers in Malta (Amendment No. 2) Regulations, 2023
 
1. Introduction
 
Directive (EU) 2020/1057 of the European Parliament and of the Council of 15 July 2020 laying down specific rules with 

respect to Directive 96/71/EC and Directive 2014/67/EU for posting drivers in the road transport sector and amending Directive 
2006/22/EC as regards enforcement requirements and Regulation (EU) No 1024/2012 (hereinafter referred to as "the amending 
Directive"), was originally transposed in national legislation by the Authority for Transport in Malta (hereinafter referred to as 
Transport Malta) through the Posting of Drivers in Malta Regulations, 2022, published as L.N. 299 of 2022, and later amended 
by means of the Posting of Drivers in Malta (Amendment) Regulations, 2023, published as L.N. 189 of 2023.

The consolidated version of the Posting of Drivers in Malta Regulations, S.L.499.72, shall be hereinafter referred to as 
"the principal regulations".

This new amendment further transposes Articles 1(13), 1(15) and 8 of the amending Directive into the principal 
regulations, whereby transport industry specific rules were laid down with respect to Directive 96/71/EC and Directive 
2014/67/EU and therefore had to be mirrored in national legislation.

2. Summary and background

The purpose of these regulations is to further enhance a safe, efficient and socially responsible road transport sector by 
ensuring adequate working conditions and social protection for drivers, on the one hand, and suitable conditions for business 
and for fair competition for road transport operators (hereinafter referred to as "operators"), on the other. Such sector-specific 
regulations were necessary due to the high degree of mobility of the workforce in the road transport sector, to ensure a 
balance between the freedom of operators to provide cross-border services, free movement of goods, adequate working 
conditions and social protection for drivers.

The Posting of Drivers in Malta (Amendment No. 2) Regulations, 2023 shall impose three (3) obligations on Malta, the 
regulatory authorities (Department for Industrial and Employment Relations and Transport Malta) and the sending parties 
(employers) being the following:

1These Explanatory Notes are for the purpose of and in accordance with Article 3(2)(c) and Schedule III of Chapter 512 of the Laws of Malta.

____________________

N.B. Dawn in-Noti ta' Spjegazzjoni mhumiex maħsuba biex ikunu deskrizzjoni eżawrjenti tal-istrument legali 
u lanqas sostitut tiegħu jew suppliment leġiżlattiv għall-istess. Dawn in-Noti ta’ Spjegazzjoni mhumiex intiżi bħala 
deċiżjoni awtorevoli fuq l-interpretazzjoni tal-leġiżlazzjoni.

Anness

Noti ta’ Trasposizzjoni għall-fini tal-paragrafu (vi) tas-Skeda III tal-Kapitolu 512 tal-Liġijiet ta’ Malta

Direttiva 2020/1057 Ir-Regolamenti dwar Xufiera Stazzjonati 
f’Malta 

(L.S. 499.72)

Artikolu 1(13)
Artikolu 1(15)

Artikolu 8

Ir-Regolament 8
Ir-Regolament 8

Ir-Regolament 8A

Is-6 ta’ Ottubru, 2023
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1. An obligation on operators to ensure that the information provided in the IMI repository is retained for a period of 
twenty-four (24) months;

2. An obligation on the regulatory authorities to ensure that any delays in implementation of control measures do not 
affect the duration and dates of posting, by ensuring the proper implementation of road-side checks in compliance with the 
Standard Operation Procedures published by the Authority for this purpose;

3. An obligation for the regulatory authorities to co-operate with one another in order to provide adequate training and 
knowledge to enforcement authorities and employees respectively.

3. Overview of the structure of the instrument

The Posting of Drivers in Malta (Amendment No. 2) Regulations, 2023 is made up of three (3) regulations and consist 
of the following:

Regulation 1 – Citation and scope.
Regulation 2 – Amends regulation 8 to the principal regulations.
Regulation 3 – Amends regulation 8A to the principal regulations.

4. Commentary

Regulation 1: Introduces the title of the regulations and explains the scope of the regulations, being the partial transposition 
of the amending Directive.

Regulation 2: Adds two (2) obligations regarding the information provided in the IMI repository to be retained by operators 
for a period of twenty four (24) months; and the need to ensure that any delays in implementation of control measures do not 
affect the duration and dates of the posting by having road side inspections comply with the Standard Operation Procedures 
published by the Authority for this purpose;

Regulation 3: Adds one (1) obligation for both regulatory authorities, TM and DIER to co-operate with one another in 
order to provide adequate training and knowledge to enforcement authorities and employees, respectively.

5. Concluding section

These regulations shall come into force upon their publication in the Gazette.

For more information or clarification on the implementation of these regulations, kindly refer your queries to DIER via 
email on info.dier@gov.mt and, or to Transport Malta via email on info.tm@transport.gov.mt.

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute 
thereof or a legislative supplement to it. These Explanatory Notes do not purport to be an authoritative ruling on the 
interpretation of the legislation.

Annex

Transposition Notes for the purpose of paragraph (vi) of Schedule III of Chapter 512 of the Laws of Malta

Directive 2020/1057 Posting of Drivers in Malta
Regulations
(S.L. 499.72)

Article 1(13)
Article 1(15)

Article 8

Regulation 8
Regulation 8

Regulation 8A

6th October, 2023
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Nru. 1366

AĠENZIJA GĦAL INFRASTRUTTURA MALTA

Tlestija tal-Formazzjoni tat-Triq u Sospensjoni ta’ 
Traffiku u Parkeġġ 

BIS-SAĦĦA tal-Artikolu tmintax (18) tal-Avviż Legali 
291 tal-2018, l-Aġenzija għal Infrastruttura Malta tavża bl-
intenzjoni tagħha illi tlesti l-formazzjoni ta’:

Triq Sir Harry Luke, l-Imġarr – Phase 2 (indikat fuq il-
pjanta fuq il-paġna 11,448).

Triq li tagħti min Għajn Tuffieħa għax-Xemxija (indikat 
fuq il-pjanta fuq il-paġna 11,449)

 Kull persuna illi skont il-liġi għandha l-obbligu li 
tifforma din it-triq (inkluż billi takkwista l-art neċessarja 
għall-istess formazzjoni) għandha sa ħmistax-il (15) jum 
mid-data tal-pubblikazzjoni ta’ dan l-avviż sabiex twettaq 
l-obbligi tagħha skont il-liġi. Fin-nuqqas, l-Aġenzija għal 
Infrastruttura Malta tgħaddi sabiex tagħmel l-istess xogħol 
ta’ formazzjoni hi stess skont is-saħħa lilha mogħtija mil-liġi 
u a spejjeż tal-persuni li huma legalment obbligati jifformaw 
it-triq.

  
L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn 

is-17 ta’ Ottubru, 2023 u l-31 ta’ Mejju, 2024, se tkun qed 
tibda xogħlijiet fi Triq Sir Harry Luke, l-Imġarr. L-aċċess 
għall-vetturi u l-parkeġġ f’din it-triq jistgħu jkunu ristretti 
waqt ċerti xogħlijiet. Tabelli awtorizzati minn Transport 
Malta biex jinfurmaw lill-pubbliku li ma jistax isir parkeġġ 
jitwaħħlu fil-post konċernat qabel ma jidħlu fis-seħħ tali 
restrizzjonijiet tal-parkeġġ.  

L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn 
id-9 ta’ Ottubru, 2023 u l-31ta’ Mejju, 2024, se tkun qed 
tibda xogħlijiet  fi Triq li taghti min Ghajn Tuffieha għax-
Xemxija, il-Mellieħa. L-aċċess għall-vetturi u l-parkeġġ 
f’din it-triq jistgħu jkunu ristretti waqt ċerti xogħlijiet. 
Tabelli awtorizzati minn Transport Malta biex jinfurmaw 
lill-pubbliku li ma jistax isir parkeġġ jitwaħħlu fil-post 
konċernat qabel ma jidħlu fis-seħħ tali restrizzjonijiet tal-
parkeġġ.  

Vetturi li jiksru l-ordni ta’ dan l-avviż u t-tabelli relatati 
fuq il-post biex ma jsirx parkeġġ, ikunu suġġetti li jiġu 
rmunkati.

Aktar għajnuna jew informazzjoni, tinkiseb permezz ta’ 
email fuq (info.im@infrastructuremalta.com).

Is-6 ta’ Ottubru, 2023

No. 1366

AGENCY FOR INFRASTRUCTURE MALTA

Completion of Road Formation and Traffic and Parking 
Suspension

 
IN virtue of Article eighteen (18) of Legal Notice 291 

of 2018, the Agency for Infrastructure Malta hereby gives 
official notice of its intention to complete the formation of:

Triq Sir Harry Luke, Mġarr – Phase 2 (indicated on site 
plan on page 11,448).

Road leading from Għajn Tuffieħa to Xemxija (indicated 
on site plan on page 11,449)

Any person who is obliged by law to form said road 
(including by acquiring land necessary for the same 
formation) has fifteen (15) days from the date of the 
publication of this notice within which to comply with his 
obligations at law. In default, the Agency for Infrastructure 
Malta shall itself proceed with the formation of this road 
in accordance with its powers at law and at the expense of 
those persons whose obligation it is to form the road.

The Agency for Infrastructure Malta notifies that between 
17th October, 2023 and 31st May, 2024, it will be starting 
road works in Triq Sir Harry Luke, Mġarr. Vehicular access 
and on-street parking in this road may be restricted during 
certain works. ‘No parking’ signs authorised by Transport 
Malta will be affixed on site before such parking restrictions 
come in force.

The Agency for Infrastructure Malta notifies that between 
9th October, 2023 and 31st May, 2024, it will be starting 
road works in road leading from Għajn Tuffieha to Xemxija, 
Mellieħa.  Vehicular access and on-street parking in this road 
may be restricted during certain works. ‘No parking’ signs 
authorised by Transport Malta will be affixed on site before 
such parking restrictions come in force.

Vehicles found in contravention to the order of this 
notice and to the related “no parking” signs on site are liable 
to be towed.

More information or assistance can be obtained via email 
to (info.im@infrastructuremalta.com). 

6th October, 2023
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN 
 FI FLEUR-DE-LYS, BIRKIRKARA 

 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
630 tat-3 ta’ Awwissu, 2000, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Birkirkara’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT 
FLEUR-DE-LYS, BIRKIRKARA 

 

Amendments 
 

WITH reference to Government Notice No. 630 dated    
3rd August, 2000, under the title ‘Renumbering of doors at 
Birkirkara’, the following amendments in bold should be 
made.

 

FLEUR-DE-LYS, BIRKIRKARA 
 

1.  TRIQ A. CUSCHIERI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Borg Triq Borg 

    

Left side entering from Triq Borg Right side entering from Triq Borg
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

No. 16, Marigold 37    
Garaxx 39    
Garaxx 41    
Garaxx 43    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

37 37    
Bieb bla numru 39    
Bieb bla numru 39A    
The Creek (Flettijiet) 41    
Daħla għall-garaxxijiet 41A    
43 (Garaxx) 43    

Is-6 ta’ Ottubru, 2023  6th October, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’BIRKIRKARA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
231 tal-20 ta’ Marzu, 2000, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Birkirkara’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT BIRKIRKARA 
 

Amendments 
 

WITH reference to Government Notice No. 231 dated    
20th March, 2000, under the title ‘Renumbering of doors at 
Birkirkara’, the following amendments in bold should be 
made.

 

BIRKIRKARA 
 

36.  TRIQ IL-5 TA’ DIĊEMBRU 1630  
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq F. Zahra Triq F. Zahra 

    

Left side entering from Triq F. Zahra Right side entering from Triq F. Zahra
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 1    
Oak Leaves/The Bore 3    
Garaxx 5    
Eden 7    
Garaxx 9    

Nru. 1367

6th October 2023Is-6 ta’ Ottubru, 2023

No. 1367

Nru. 1368 No. 1368
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Garaxx 11    
 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

Immaculate Conception 1    
Faberge Mansions 1A    
1, Kevin Garage 1B    
3, Oak Leaves/Thebor 3    
5 (Garaxx)  5    
Daħla għall-garaxxijiet 7    
9A, Eraven 9    
Safe Haven (Flettijiet) 9A    
11 (Garaxx) 11    

 

Is-6 ta’ Ottubru, 2023  6th October, 2023 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL QORMI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
854 tat-12 ta’ Lulju, 2022, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħal Qormi’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL QORMI 
 

Amendments 
 

WITH reference to Government Notice No. 854 dated    
12th July, 2022, under the title ‘Numbering of doors at Ħal 
Qormi’, the following amendments in bold should be 
made.

 
ĦAL QORMI 

 
1.  TRIQ ANICI 

 
In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn

Triq il-Kbira Triq il-Kbira 
    

Left side entering from 
Triq il-Kbira 

 Right side entering from 
Triq il-Kbira 

     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 117    
58 119    
59, Bless This House 121    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

117 (Garaxx) 117    
Garaxx 119    
Bieb bla numru 119A    
121, Bless This House 121    

 

Is-6 ta’ Ottubru, 2023  6th October, 2023 
 

Nru. 1369

6th October 2023Is-6 ta’ Ottubru, 2023

No. 1369

6th October 2023Is-6 ta’ Ottubru, 2023
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL QORMI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
451 tat-2 ta’ Ġunju, 2000, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħal Qormi’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL QORMI 
 

Amendments 
 

WITH reference to Government Notice No. 451 dated    
2nd June, 2000, under the title ‘Renumbering of doors at 
Ħal Qormi’, the following amendments in bold should be 
made.

 
ĦAL QORMI 

 

48.  TRIQ IT-TIN 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Ħal Luqa Triq Ħal Luqa 

    

Left side entering from Triq Ħal Luqa Right side entering from Triq Ħal Luqa
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 21    
Laffu (Garaxx) 23    
Ħanut tal-Ħelu 25    
Meggie Flats (1-2) 27    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

21 (Garaxx) 21    
Garaxx 23    
23, Antorija (Flettijiet) 23A    
Bieb bla numru (Flettijiet) 25    
Garaxx 25A    
27, Meggie Flats 27    

 

Is-6 ta’ Ottubru, 2023  6th October, 2023 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’SANTA VENERA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1054 tas-17 ta’ Ottubru, 2014, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’Santa Venera’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT SANTA VENERA 
 

Amendments 
 

WITH reference to Government Notice No. 1054 dated    
17th October, 2014, under the title ‘Renumbering of doors 
at Santa Venera’, the following amendments in bold should 
be made.

 

SANTA VENERA 
 

1.  TRIQ IL-BRUNŻAR 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Parroċċa Triq il-Parroċċa 

    

Left side entering from Triq il-Parroċċa Right side entering from Triq il-Parroċċa
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Garaxx 58 
   Sit bla bini 60 
   Sit bla bini 62 
   Alexia 64 

 

Nru. 1370

6th October 2023Is-6 ta’ Ottubru, 2023

No. 1370

Nru. 1371 No. 1371
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għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

   58, Ficus Garage 58 
   Bieb bla numru (Flettijiet) 60 
   Garaxx 62 
   64, Alexia 64 

 

Is-6 ta’ Ottubru, 2023  6th October, 2023 
 
 

6th October 2023Is-6 ta’ Ottubru, 2023

Nru. 1372

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dott. Marco 
Buttigieg bħala nutar delegat u konservatur tal-atti tan-Nutar 
Dott. Michela Pace u dan għall-perjodu bejn id-9 ta’ Ottubru, 
2023 u l-10 ta’ Novembru, 2023.

Illum 2 ta’ Ottubru, 2023		

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

No. 1372

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 
Act, the Court of Revision of Notarial Acts has appointed 
Notary Dr Marco Buttigieg to be notary delegate and keeper 
of the Acts for Notary Dr Michela Pace for the period between 
the 9th October, 2023, and the 10th November, 2023.

Today the 2nd October, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

No. 1373

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

6th October, 2023

Nru. 1373

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

Is-6 ta’ Ottubru, 2023

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 6.10.2023	 €55.886	 €0.649
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Nru. 1374

Repubblika ta’ Malta
Ministeru għall-Finanzi u x-Xogħol 

Dipartiment tat-Teżor

Ħruġ ta’ 
Stocks tal-Gvern ta’ Malta

Ħruġ b’Irkant
 

3.85% Stock tal-Gvern ta’ Malta 2026 (VI)
ISIN: MT0000013822

u

3.95% Stock tal-Gvern ta’ Malta 2028 (VII)
ISIN: MT0000013830

Ħruġ b’irkant ta’ Euro 200,000,000 soġġett għal Dritt li jiżdied 
b’ammont addizzjonali sa massimu ta’ Euro 150,000,000 f’każ li  

d-domanda tkun aktar mill-ammont offrut

 
    						              Data taċ-Ċirkolari tal-Offerta: 6 ta’ Ottubru, 2023

ĊIRKOLARI TAL-OFFERTA
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1. Irkant ta’ Stocks tal-Gvern ta’ Malta

L-Accountant General jilqa’ offerti għall-Stock tal-Gvern ta’ Malta għas-somma nominali flimkien ta’ Euro 200,000,000 
li qiegħed jiġi offrut f’xi wieħed jew aktar miż-żewġ Stocks imsemmija hawn taħt:

(1) 3.85% Stock tal-Gvern ta’ Malta 2026 (VI); u
(2) 3.95% Stock tal-Gvern ta’ Malta 2028 (VII).

2. Ġenerali

Din iċ-Ċirkolari tal-Offerta qiegħda tinħareġ skont l-artikolu 25(1) tal-Att dwar Self tal-Gvern u l-Amministrazzjoni 
tad-Dejn Pubbliku (Kap. 575 tal-Liġijiet ta’ Malta), ir-regola 6(3) tar-Regolamenti tal-iStocks tal-Gvern ta’ Malta u skont 
l-arranġamenti kif deskritti fil-Prospett Ġenerali tal-iStocks tal-Gvern ta’ Malta relatati mal-ħruġ ta’ Stocks tal-Gvern ta’ 
Malta ppublikat fil-Gazzetta tal-Gvern tat-30 ta’ Novembru 2018 flimkien mal-emendi sussegwenti li ġew ippubblikati 
tramite Notifikazzjoni tal-Gvern Nru. 176 ippubblikat fil-Gazzetta tal-Gvern ta’ nhar il-Ħamis id-9 ta’ Frar 2023. It-termini 
tal-Prospett Ġenerali japplikaw għall-iStocks tal-Gvern ta’ Malta msemmija aktar ’l fuq u għall-metodu li bih qegħdin 
jinħarġu (ħruġ b’irkant) ħlief meta speċifikament jiġi provdut mod ieħor.

3. Ħlas ta’ Mgħax

L-imgħax fuq kull Stock jitħallas kull sitt xhur b’lura u jinħadem skont sub-artikoli 4.1 (a) sa 4.1 (d) tal-Prospett Ġenerali.

(a) Imgħax bir-rata ta’ 1.925% tat-3.85% Stock tal-Gvern ta’ Malta 2026 (VI) jitħallas kull sitt xhur b’lura fil-5 ta’ Frar 
u fil-5 ta’ Awwissu ta’ kull sena waqt il-kors tal-iStock ħlief għall-ewwel ħlas ta’ mgħax li jsir fil-5 ta’ Frar 2024 bir-rata 
ta’ 1.161277%. L-ewwel ħlas ikopri mgħax imħallas b’lura għall-perjodu mid-data ta’ meta jsir il-ħlas tal-irkant, is-17 ta’ 
Ottubru 2023 (id-data tal-ħruġ) sal-4 ta’ Frar 2024 (iż-żewġ dati nklużi);

(b) Imgħax bir-rata ta’ 1.975% tat-3.95% Stock tal-Gvern ta’ Malta 2028 (VII) jitħallas kull sitt xhur b’lura fit-8 ta’ Frar 
u fit-8 ta’ Awwissu ta’ kull sena waqt il-kors tal-iStock ħlief għall-ewwel ħlas ta’ mgħax li jsir fit-8 ta’ Frar 2024 bir-rata 
ta’ 1.223641%. L-ewwel ħlas ikopri mgħax imħallas b’lura għall-perjodu mid-data ta’ meta jsir il-ħlas tal-irkant, is-17 ta’ 
Ottubru 2023 (id-data tal-ħruġ) sas-7 ta’ Frar 2024 (iż-żewġ dati nklużi).

4. Maturità

L-iStocks li ser jinħarġu ser jinfdew kif jidher hawn taħt:

(a) it-3.85% Stock tal-Gvern ta’ Malta 2026 (VI) għandu jinfeda b’parità fil-5 ta’ Awwissu 2026; u

(b) it-3.95% Stock tal-Gvern ta’ Malta 2028 (VII) għandu jinfeda b’parità fit-8 ta’ Awwissu 2028.

5. Ħruġ u Metodu ta’ Kif Issir l-Applikazzjoni

Il-ħruġ tal-iStocks tal-Gvern ta’ Malta għandu jsir permezz ta’ rkant. L-offerti għandhom isiru b’mod kompetittiv skont 
Artikolu 8 tal-Prospett Ġenerali. Kull formola tal-applikazzjoni għandha tinkludi offerta kompetittiva waħda u kull offerta 
għandha tkun għal minimu ta’ Euro 500,000 u f’multipli ta’ Euro 100,000 kull waħda.
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(a) Offerti li jridu jsiru fuq il-formoli preskritti għandhom jintbagħtu permezz ta’ e-mail fl-indirizzi indikati fuq il-formola 
tal-applikazzjoni jew permezz ta’ fax fuq 2596 7210 jew jintefgħu fil-Kaxxa tal-Offerti tat-Teżor, il-Floriana u għandhom 
jaslu sa mhux aktar tard mid-data u l-ħin tal-għeluq kif indikat fl-Artikolu 6 aktar ‘l isfel.

(b) Formoli tal-applikazzjoni jistgħu jinkisbu mingħand il-membri kollha tal-Borża ta’ Malta u Provdituri ta’ Servizzi ta’ 
Investiment oħra awtorizzati, jew jistgħu jitniżżlu wkoll minn fuq is-sit elettroniku tat-Teżor, www. treasury.gov.mt.

(c) Applikazzjonijiet li jsiru f’isem ‘Nominee a/c’ u/jew ‘Clients a/c’ jistgħu jkunu magħmulin minn klijent sottostanti 
wieħed jew aktar u għandu jintefa’ prezz tal-offerta wieħed għal kull applikazzjoni. Applikazzjonijiet li jsiru f’isem ‘Nominee 
a/c’ u/jew ‘Clients a/c’ jiġu aċċettati biss jekk dawn ikollhom magħhom lista bin-numru tal-karta tal-identità, jew fil-każ ta’ 
korp ġuridiku, in-numru tal-identità relevanti tal-klijenti rispettivi tagħhom.

(d) L-Accountant General jirriżerva d-dritt li jirrifjuta kull offerta kompetittiva sħiħa jew parti minnha.

6. Ftuħ u l-Aħħar Ħin għas-Sottomissjonijiet tal-Offerti 

L-applikazzjonijiet jiftħu il-Ġimgħa, t-13 ta’ Ottubru 2023 fit-8.30 a.m. u jagħlqu f’nofsinhar (CET) tal-istess 
ġurnata. Ebda applikazzjoni ma tista’ tiġi rtirata wara l-ħin tal-għeluq.

7. Linji Gwida ta’ Ipprezzar

L-Accountant General ser iħabbar linji gwida indikattivi ta’ ipprezzar li jikkonsistu minn spread indikattiva fuq ir-rati tal-
euro mid-swap relevanti li jirriflettu b’mod wiesa’ l-kondizzjonijiet fis-suq sekondarju tat-3.85% Stock tal-Gvern ta’ Malta 
2026 (VI) u tat-3.95% Stock tal-Gvern ta’ Malta 2028 (VII). Il-linji gwida ta’ ipprezzar jiġu ppubblikati mid-Dipartiment 
tal-Informazzjoni tal-Gvern ta’ Malta permezz ta’ Stqarrija għall-Istampa nhar il-Ħamis, it-12 ta’ Ottubru 2023 jiġifieri 
fl-għeluq tas-suq sekondarju tal-Borża ta’ Malta fil-ġurnata ta’ negozju li tiġi qabel id-data tal-irkant. Il-linji gwida tal-
ipprezzar jiġu ppubblikati wkoll fuq is-sit elettroniku tat-Teżor.

8. Allokazzjoni

L-Allokazzjoni ssir skont is-sub-artikoli 10.2 (a) sa 10.2 (e) tal-Prospett Ġenerali tal-iStock tal-Gvern ta’ Malta.

9. Għażla ta’ Over-allotment

Is-somma ta’ flus li għandha tinġabar f’xi wieħed jew aktar miż-żewġ Stocks tkun ta’ Euro 200,000,000. L-Accountant 
General jirriserva d-dritt li jżid is-somma li għandha tinġabar b’ammont addizzjonali sa massimu ta’ Euro 150,000,000 f’każ 
li d-domanda tkun aktar mill-ammont offrut.

10. Fungibility

L-Accountant General iżomm id-dritt li joħroġ, fil-futur, ammonti addizzjonali minn kull Stock imsemmi fi tranches oħra. 
Fil-każ ta’ aktar ħruġ minn dawn l-iStocks, huma jkollhom l-istess drittijiet bħall-iStocks eżistenti, u jkunu soġġetti għall-
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istess termini u kondizzjonijiet li japplikaw għal dawn l-iStocks. Fil-każ li dawn l-iStocks jerġgħu jinħarġu fil-futur dawn 
għandhom jiġu integrati mal-iStock eżistenti u jitqiesu bħala Stock wieħed.

11. Negozju fil-Borża ta’ Malta

Skont l-Att dwar is-Swieq Finanzjarji (Kap. 345 tal-Liġijiet ta’ Malta), saret applikazzjoni għand l- Awtorità għas-Servizzi 
Finanzjarji ta' Malta biex kull Stock jiġi elenkat fil-Lista Uffiċċjali u jkun jista’ jiġi negozjat fis-suq regolat tal-Borża ta’ 
Malta.

12. Ħlas tal-Offerti Milqugħa

L-offerenti li l-offerti tagħhom jiġu milqugħa fl-irkant għandhom iħallsu l-ammont dovut skont is-sub-artikoli 13.1 (b) sa 
13.1 (e) tal-Prospett Ġenerali. Għal dan il-għan, il-ħlas tal-offerti milqugħa għandu jsir sa mhux aktar tard mill-10.00 a.m. 
(CET) tat-Tlieta s-17 ta’ Ottubru 2023 skont il-konvenzjoni tas-suq T+2.

13. Liġi Applikabbli u Ġurisdizzjoni

Il-leġislazzjoni rilevanti li taħtha qegħdin jinħarġu l-istocks tal-Gvern ta’ Malta hi (a) l-Att li Jimplimenta Miżuri tal-
Estimi (Kap. 634 tal-Liġijiet ta’ Malta), (b) l-Att dwar Self tal-Gvern u l-Amministrazzjoni tad-Dejn Pubbliku (Kap. 575 
tal-Liġijiet ta’ Malta), (c) ir-Regolamenti dwar l-istocks tal-Gvern ta’ Malta u (d) l-Prospett Ġenerali tal-istock tal-Gvern ta’ 
Malta.

Kull proċeduri legali li jkollhom x’jaqsmu ma’ dawn il-prospetti li jirregolaw il-ħruġ tal-iStocks tal-Gvern ta’ Malta 
għandhom ikunu regolati u nterpretati skont il-liġijiet ta’ Malta. Il-Qrati Maltin għandhom ġurisdizzjoni esklussiva biex 
jisimgħu u jiddeċiedu f’kull tilwima li tista’ tinqala’ taħt dawn il-prospetti.

14. Klawsoli ta’ Azzjonijiet Kollettivi

Dawn l-iStocks huma soġġetti għall-Klawsoli ta’ Azzjonijiet Kollettivi li sommarju tagħhom jinsabu fil-Prospett 
Ġenerali tal-iStock tal-Gvern ta’ Malta. Il-Klawsoli ta’ Azzjoni Kollettiva sħaħ u fid-dettal kollu tagħhom jinsabu fuq is-sit 
elettroniku tat-Teżor fis-sezzjoni riservata għad-Direttorat tal-Amministrazzjoni tad-Dejn Pubbliku. Skont id-deċiżjoni tal-
Kunsill Ewropew tal-24 u l-25 ta’ Marzu 2011, u skont paragrafu 3 tal-Artikolu 12 tat-Trattat li jistabillixxi l-Mekkaniżmu 
ta’ Stabbilità Ewropea (ESM), il-mudell KAK sar mandatorju għat-titoli ġodda tal-gvern li jimmaturaw ‘l fuq minn sena 
maħruġa mill-pajjiżi taż-żona euro, mill-1 ta’ Jannar 2013 ’il quddiem.

Nota: Il-valur tal-investiment jista’ jitla’ u/jew jinżel matul iż-żmien li l-istock ikun fis-suq.

It-Teżor
Direttorat tal-Amministrazzjoni tad-Dejn Pubbliku
Il-Furjana - Malta

Is-6 ta’ Ottubru, 2023
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1. Auction of the Malta Government Stocks

The Accountant General invites bids for an aggregate nominal amount of Euro 200,000,000 of Malta Government Stocks 
which are being offered and made available in any one or any combination of the following two Stocks:

(1) 3.85% Malta Government Stock 2026 (VI); and
(2) 3.95% Malta Government Stock 2028 (VII).

2. General

This Offering Circular is issued in terms of article 25(1) of the Government Borrowing and Management of Public 
Debt Act (Cap. 575 of the Laws of Malta), Regulation 6(3) of the Malta Government Stocks Regulations and in terms of 
the arrangements described in the General Prospectus of the Malta Government Stocks related to the issuance of Malta 
Government Stocks published on the Government Gazette of the 30th November 2018 together with its subsequent 
amendments published by virtue of Government Notice No. 176 in the Government Gazette of Thursday the 9th of February 
2023. The terms of the General Prospectus apply to the above Malta Government Stocks and to the mechanism of issuance 
(by auction) described in this Offering Circular except where expressly varied.

3. Payment of Interest

Interest on each Stock is payable half yearly in arrears and is calculated in accordance with sub-articles 4.1(a) to 4.1(d) 
of the General Prospectus.

(a) Interest at the rate of 1.925% in respect of the 3.85% Malta Government Stock 2026 (VI) shall be payable semi-
annually in arrears on the 5th of February and the 5th of August in every year for the duration of the Stock save for the first 
interest payment which will be on the 5th of February 2024 at the rate of 1.161277%. The first interest payment will include 
accrued interest from the settlement date of the auction, the 17th of October 2023 (the issue date) up to and including the 4th 
of February 2024 (both dates inclusive);

(b) Interest at the rate of 1.975% in respect of the 3.95% Malta Government Stock 2028 (VII) shall be payable semi-
annually in arrears on the 8th of February and the 8th of August in every year for the duration of the Stock save for the first 
interest payment which will be paid on the 8th of February 2024 at the rate of 1.223641%. The first interest payment will 
include accrued interest from the settlement date of the auction, the 17th of October 2023 (the issue date) up to and including 
the 7th of February 2024 (both dates inclusive).

4. Maturity

The Stocks on issue shall be redeemed as follows:

(a) the 3.85% Malta Government Stock 2026 (VI) will be repaid at par on the 5th of August 2026; and

(b) the 3.95% Malta Government Stock 2028 (VII) will be repaid at par on the 8th of August 2028.
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5. Issuance and Method of Application

The issuance of the Malta Government Stocks shall be done by way of tender. Bids shall be made on a competitive basis 
in accordance with Article 8 of the General Prospectus. Each application form must comprise one competitive bid and each 
bid must be for a minimum of Euro 500,000 and in multiples of Euro 100,000 each.

(a) Bids on the prescribed application forms are to be transmitted by e-mail at the e-mail addresses indicated on the 
application form or by fax on 2596 7210 or lodged by hand at the Treasury Tender Box at the Treasury’s premises in Floriana 
and are to be received by not later than the closing date and time indicated in Article 6 below.

(b) Application forms may be obtained from all members of the Malta Stock Exchange, other authorised Investment 
Service Providers or downloaded from Treasury’s website at www.treasury.gov.mt.

(c) Applications in the name of ‘Nominee a/c’ and/or ‘Clients a/c’ may be made up of one or more underlying clients and 
there shall be one bid price for each application. Applications in the name of ‘Nominee a/c’ and/or ‘Clients a/c’ will only be 
accepted if accompanied by a list showing the identity card number or in case of a body corporate, the relevant identification 
number of their respective clients.

(d) The Accountant General reserves the right to reject any competitive bid or part thereof.

6. Opening and Latest Time for Submission of Bids

The applications open at 8.30 a.m. on Friday, the 13th of October 2023 and close on the same day at noon (CET). All 
applications will be irrevocable after closing time.

7. Pricing Guidelines

The Accountant General will announce indicative pricing guidelines consisting of an indicative spread over the 
corresponding euro mid-swap rate, broadly reflecting the secondary market conditions with respect to the 3.85% Malta 
Government Stock 2026 (VI) and the 3.95% Malta Government Stock 2028 (VII). The pricing guidelines will be published 
by a Press Release to be issued by the Department of Information of the Government of Malta on Thursday, the 12th 
of October 2023, that is, at close of business of the secondary market of the Malta Stock Exchange on the business day 
preceding the auction date. The pricing guidelines will be published also on Treasury’s website.

8. Allotment

Allotment will be made in accordance with sub-articles 10.2(a) to 10.2(e) of the Malta Government Stock General 
Prospectus.

9. Over-allotment Option

The sum of money to be raised in any one or any combination of the two Stocks shall in the aggregate be Euro 200,000,000. 
The Accountant General reserves the right to increase the sum of money to be raised by an additional amount of up to a 
maximum of Euro 150,000,000 in the event of oversubscription.
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10. Fungibility

The Accountant General reserves the right to issue, in future, additional amounts of each of the mentioned Stocks in 
further tranches. In the event of such further issues of these Stocks, they will carry the same rights as the existing Stocks and 
will be subject to the terms and conditions applicable to these Stocks. Further issues of these Stocks will be integrated with 
the respective existing Stock and will be deemed to be one Stock.

11. Trading on the Malta Stock Exchange

Pursuant to the Financial Markets Act (Cap. 345 of the Laws of Malta), an application has been made to the Malta 
Financial Services Authority for the Stocks to be admitted to the Official List of the Malta Stock Exchange (MSE) and to be 
admitted for trading on the MSE’s regulated market.

12. Settlement of Successful Bids

Successful bidders at the auction shall settle the amount due in accordance with sub-articles 13.1(b) to 13.1(e) of the 
General Prospectus. For this purpose, the latest time and date for settlement of successful bids shall take place on Tuesday, 
the 17th of October 2023 at 10.00 am (CET) on a T+2 basis.

13. Governing Law and Jurisdiction

The relevant legislation under which Malta Government Stocks are being issued are (a) The Budget Measures 
Implementation Act (Cap. 634 of the Laws of Malta), (b) The Government Borrowing and Management of Public Debt 
Act (Cap. 575 of the Laws of Malta), (c) the Malta Government Stocks Regulations and (d) the Malta Government Stock 
General Prospectus.

Any legal proceedings arising under these prospectuses governing the issuance of Malta Government Stocks will be 
governed by and construed in accordance with the laws of Malta. The Courts of Malta will have exclusive jurisdiction in 
relation to any dispute that may arise out or in connection with Malta Government Stocks issued under these prospectuses.

14. Collective Action Clauses

These Stocks are subject to the Collective Action Clauses, a summarised version of which can be found in the Malta 
Government Stock General Prospectus. The full terms of the CACs can be found on Treasury’s website under the section 
reserved for the Debt Management Directorate. Pursuant to the decision of the European Council of 24th-25th March 2011, 
and in accordance with Paragraph 3 of Article 12 of the European Stability Mechanism (ESM) Treaty, the model Collective 
Action Clauses (CACs) became mandatory in all new euro area government securities with maturity above one year issued 
on or after 1st January 2013.

Note: The value of the investment may go up and/or down during the tenor of the stock.

The Treasury
Debt Management Directorate
Floriana – Malta

6th October, 2023
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 Nru. 1375

AKKWIST TA’ ART

PROKLAMA TAL-AWTORITÀ TAL-ARTIJIET

Billi bl-artikolu 71 skont l-Att dwar Artijiet tal-Gvern 
(Kap. 573) tal-Liġijiet ta’ Malta, huwa pprovdut illi l-Bord 
tal-Gvernaturi tal-Awtorità tal-Artijiet jista’ għal skopijiet 
pubbliċi, jiddikjara b’avviż illi l-art hija suġġetta għall-jedd 
ta’clearance jew għal jedd ta’ taħt wiċċ l-art.

U billi hu meħtieġ illi l-proprjetà msemmija fl-iskeda 
mdaħħla hawnhekk tiġi ddikjarata suġġetta għal dritt ta’ taħt 
wiċċ l-art.

Issa, għalhekk, jiena, bis-saħħa tal-artikolu 71 tal-
imsemmija Att, b’din niddikjara illi l-proprjetà msemmija 
fl-iskeda mdaħħla hawnhekk hija suġġetta għal kull dritt ta’ 
taħt wiċċ l-art.

Is-6 ta’ Ottubru, 2023
(File No. L/280/2023)

Skeda

Art fin-Naxxar:

1. L-imsemmi dritt ta’ taħt wiċċ l-art jikkonsisti sabiex 
isir tħaffir ta’ trinka ta’ madwar 1,834 metru twila, b’0.90 
metri wiesgħa u b’1.60 metri fond u tqegħid ta’ servizzi għal 
żmien indefinit.

2. L-imsemmi dritt ta’ taħt wiċċ l-art jikkonsisti sabiex 
isir tħaffir ta’ aċċess orizzontali ta’ madwar 310 metri twila 
u dijametru ta’ 1.40 metri u tqegħid ta’ servizzi għal żmien 
indefinit.

3. Tqegħid direttament f’qiegħ il-baħar jew imqiegħda 
f’fond ta’ bejn madwar 1.5 metru sa 3 metri limitu tal-ibħra 
territorjali ta’ Malta u lil hemm minnhom.

L-art hawn fuq imsemmija hija murija u mmarkata 
b’ittri ‘A sa B’, ‘B sa C’ u ‘C sa D’ fuq il-pjanta P.D. nru. 
2023_0414, li wieħed jista’ jara fuq talba fl-Awtorità tal-
Artijiet, il-Berġa tal-Baviera, Il-Belt Valletta.

                          (Iff.) Dott. John Vassallo

Chairperson tal-Bord tal-Gvernaturi
                          tal-Awtorità tal-Artijiet

Id-29 ta’ Settembru, 2023

No. 1375

ACQUISITION OF LAND 

PROCLAMATION BY THE LANDS AUTHORITY

Whereas by the provisions of section 71 in accordance 
with the Government Lands Act (Cap. 573) of the Laws of 
Malta, the Board of Governors of the Lands Authority can 
for public purposes, declare that the land is subject clearance 
and to subsoil rights.

And whereas it is required that the property mentioned in 
this schedule is declared subject to subsoil rights.

Now, therefore, I, by means of the powers of section 
71 of the mentioned Act, hereby declare that the property 
mentioned in this schedule is subject to every subsoil rights. 

6th October, 2023

Schedule

Land in Naxxar:

1. The mentioned subsoil rights consisting in the digging of 
a trench about 1,834 metres long, with a width of 0.90 metres 
and variable depth of 1.60 metres and laying of services for 
an indefinite period.

2. The mentioned subsoil rights consisting in the digging 
of a horizontal access of about 310 metres long and a diameter 
of 1.40 metres and laying of services for an indefinite period.

3. Placing directly on the sea bed or placed in a depth 
of about 1.5 metres to 3 metres limits of Maltese territorial 
waters and beyond.

The above-mentioned land is shown and marked with 
letters ‘A to B’, ‘B to C’ and ‘C to D’ on plan P.D. no. 
2023_0414 which may be viewed on demand at the Lands 
Authority, Auberge de Baviere, Valletta.

                 (Sgd) Dr John Vassallo

Chairperson of the Board of Governors 
                    of the Lands Authority

29th September, 2023
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 Nru. 1376

TERMINAZZJONI TA’ KIRI TA’ RABA’

DIKJARAZZJONI MILL-AWTORITÀ TAL-ARTIJIET

JIEN hawnhekk niddikjara illi l-art hawn taħt imsemmija, 
li hija proprjetà tal-Gvern, hija meħtieġa għal skop pubbliku 
skont id-dispożizzjonijiet tal-Att dwar Artijiet tal-Gvern 
(Kap. 573) tal-Liġijiet ta’ Malta.

Is-6 ta’ Otubru, 2023
(File No. A/4704/1997)

Deskrizzjoni tal-Art

L-art li ġejja fiż-Żurrieq:

Biċċa art tal-kejl ta’ madwar 58 metru kwadru, li tmiss 
mit-Tramuntana ma’ proprjetà tal-Uffiċċju Konġunt, min-
Nofsinhar u mil-Lvant ma’ triq pubblika jew irjieħ verjuri. 

Biċċa art tal-kejl ta’ madwar 19-il metru kwadru, li tmiss 
mit-Tramuntana ma’ proprjetà tal-Uffiċċju Konġunt, min-
Nofsinhar u mil-Lvant ma’ triq pubblika jew irjieħ verjuri.

Il-biċċtejn art hawn fuq imsemmija huma reġistrati fir-
rekords tal-Awtorità bħala parti minn tenement numru J55694.

Il-biċċtejn art hawn fuq imsemmija fi Triq il-Ġibjun, fiż-
Żurrieq, Malta, qegħdin jiġu terminati b’konnessjoni ma’ 
formazzjoni ta’ triq.

Il-biċċtejn art hawn fuq imsemmija jidhru immarkati bil-
kulur ikħal fuq il-pjanta P.D. 2023_0441, li wieħed jista’ jara 
fuq talba fl-Awtorità tal-Artijiet, Il-Berġa tal-Baviera, Il-Belt 
Valletta.

                  (Iff.) Dott. John Vassallo, LLD
Chairperson tal-Bord tal-Gvernaturi

                          tal-Awtorità tal-Artijiet

It-2 ta’ Ottubru, 2023

Nru. 1377

TERMINAZZJONI TA’ KIRI TA’ RABA’

DIKJARAZZJONI MILL-AWTORITÀ TAL-ARTIJIET

JIEN hawnhekk niddikjara illi l-art hawn taħt imsemmija, 
li hija proprjetà tal-Gvern, hija meħtieġa għal skop pubbliku 
skont id-dispożizzjonijiet tal-Att dwar Artijiet tal-Gvern 
(Kap. 573) tal-Liġijiet ta’ Malta.

Is-6 ta’ Otubru, 2023
(File No. A/4094/1997)

No. 1376

TERMINATION OF AGRICULTURAL LEASE

DECLARATION BY THE LANDS AUTHORITY

I hereby declare that the undermentioned land, which is 
Government property, is required for a public purpose in 
accordance with the provisions of the Government Lands 
Act (Cap. 573) of the Laws of Malta. 

6th October, 2023

Description of the Land

The following land at Żurrieq:

A plot of land measuring about 58 square metres, bounded 
on the north by property of the Joint Office, on the south and 
east by a public road or more precise boundaries

A plot of land measuring about 19 square metres, bounded 
on the north by property of the Joint Office, on the south and 
east by a public road or more precise boundaries.

Both the abovementioned plots of land are registered on 
Authority records as tenement number J55694.

Both the abovementioned plots of land in Triq il-Ġibjun, 
at Żurrieq, Malta, are being terminated in connection with a 
formation of a road.

Both the abovementioned plots of land are shown marked 
with the colour blue on plan P.D. 2023_0441, which may 
be viewed on demand at the Lands Authority, Auberge de 
Baviere, Valletta.

          (Sgd) Dr John Vassallo, LLD
Chairperson of the Board of Governors 

                    of the Lands Authority

2nd October, 2023

No. 1377

TERMINATION OF AGRICULTURAL LEASE

DECLARATION BY THE LANDS AUTHORITY

I hereby declare that the undermentioned land, which is 
Government property, is required for a public purpose in 
accordance with the provisions of the Government Lands 
Act (Cap. 573) of the Laws of Malta. 

6th October, 2023
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Deskrizzjoni tal-Art

L-art li ġejja f’San Pawl il-Baħar:

Biċċa art tal-kejl ta’ madwar 2,034 metru kwadru, li tmiss 
mit-Tramuntana ma’ proprjetà tal-Gvern, min-Nofsinhar ma’ 
proprjetà ta’ sidien mhux magħrufa u mil-Lvant ma’ proprjetà 
tal-Uffiċċju Konġunt jew irjieħ verjuri u hija reġistrata fir-
rekords tal-Awtorità bħala tenement numru J63859.

L-art hawn fuq imsemmija fl-Imgħasel, San Pawl il-
Baħar, qiegħda tiġi terminata b’konnessjoni ma’ ‘sewer 
collection upgrade’.

L-art hawn fuq imsemmija tidher immarkata bil-kulur blu 
fuq il-pjanta P.D. 2023_0480, li wieħed jista’ jara fuq talba 
fl-Awtorità tal-Artijiet, Il-Berġa tal-Baviera, Il-Belt Valletta.

                  (Iff.) Dott. John Vassallo, LLD
Chairperson tal-Bord tal-Gvernaturi

                          tal-Awtorità tal-Artijiet

L-4 ta’ Otubru, 2023

Description of the Land

The following land at San Pawl il-Baħar:

A plot of land measuring about 2,034 square metres, 
bounded on the north by Government property, on the 
south by property of unknown owners and on the east by 
property of the Joint Office or more precise boundaries and is 
registered on Authority records as tenement number J63859.

The abovementioned land at Imgħasel, in San Pawl 
il-Baħar, is being terminated in connection with a sewer 
collection upgrade.

The abovementioned land is shown marked with the colour 
blue on plan P.D. 2023_0480, which may be viewed on 
demand at the Lands Authority, Auberge de Baviere, Valletta.

          (Sgd) Dr John Vassallo, LLD
Chairperson of the Board of Governors 

                    of the Lands Authority

4th October, 2023

AVVIŻ TAL-PULIZIJA

Nru. 202

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

L-Imdina

Nhar is-Sibt, 7 u l-Ħadd, 8 taʼ Ottubru, 2023, mis-6.00 
a.m. sal-5.00 p.m., minn Lorenzo Calleja Ditch.

Ir-Rabat, Malta

Nhar il-Ħadd, 15 taʼ Ottubru, 2023, mis-2.00 p.m. sad- 
9.00 p.m., minn Triq il-Kbira, Triq San Franġisk, Triq il-
Konti Ruġġieru, u Triq Ġorġ Borg Olivier.

Il-Gżira/Ta’ Xbiex

Nhar il-Ħadd, 15 ta’ Ottubru, 2023, mis-6.30 a.m. sas-1.00 
p.m., minn Triq il-Forti Manoel kollha, il-Gżira; u Ta’ Xbiex: 
Triq ix-Xatt bejn l-entratura ta’ Manoel Island u x-Xatt ta’ 
Ta’ Xbiex,  Ix-Xatt ta’ Ta’ Xbiex, ħdejn il-Ġnien Kunsill tal-

POLICE NOTICE

No. 202

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Mdina

On Saturday, 7th and Sunday, 8th October, 2023, from 
6.00 a.m. till 5.00 p.m., through Lorenzo Calleja Ditch.

Rabat, Malta

On Sunday, 15th October, 2023, from 2.00 p.m. till 9.00 
p.m., through Triq il-Kbira, Triq San Franġisk, Triq il-Konti 
Ruġġieru, and Triq Ġorġ Borg Olivier.

Gżira/Ta’ Xbiex

On Sunday, 15th October, 2023, from 6.30 a.m. till 1.00 
p.m., through all of Triq il-Forti Manoel, Gżira; and Ta’ 
Xbiex: Triq ix-Xatt between Manoel Island entrance and Ta’ 
Xbiex Marina,  Ta’ Xbiex Marina, near Kunsill tal-Ewropa 
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POLICE NOTICE

No. 203

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Vittoriosa

From Friday, 13th October, 2023, at 11.00 a.m., till 
Saturday, 14th October, 2023, at 3.00 a.m., through Triq il-
Mina l-Kbira, Pjazza tal-Belt Vittoriosa and all of Triq it-Torri 
ta’ San Ġwann,

Public transport shall be affected all day from 7.00 a.m. 
onwards;

From Saturday, 14th October, 2023, at 11.00 a.m., till 
Sunday, 15th October, 2023, at 3.00 a.m., through  Triq il-
Mina l-Kbira, Triq Pawlu Boffa, Triq La Vallette, Triq Desain, 
Triq il-Kardinal Fabrizio Sciberras, Triq San Anton, Post 
is-Sagra Infermerija, Pjazza tal-Belt Vittoriosa,  part of Triq 
San Lawrenz (behind Maritime Museum), Triq il-Foss tas-Sur 
(the zone including the area near the canons and in front of 
the tunnel), Triq il-Foss, all of Triq it-Torri ta’ San Ġwann, 

AVVIŻ TAL-PULIZIJA 

Nru. 203

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

Il-Birgu

Mill-Ġimgħa, 13 taʼ Ottubru, 2023, fil-11.00 a.m., sas-Sibt, 
14 taʼ Ottubru, 2023, at 3.00 a.m., minn Triq il-Mina l-Kbira, 
Pjazza tal-Belt Vittoriosa u Triq it-Torri ta’ San Ġwann kollha,

Trasport pubbliku se jkun affettwat il-ġurnata kollha mis- 
7.00 a.m. ʼil quddiem;

Minn nhar is-Sibt, 14 taʼ Ottubru, 2023, fil-11.00 a.m., 
sal-Ħadd, 15 taʼ Ottubru, 2023, fit-3.00 a.m., minn Triq il-
Mina l-Kbira, Triq Pawlu Boffa, Triq La Vallette, Triq Desain, 
Triq il-Kardinal Fabrizio Sciberras, Triq San Anton, Post 
is-Sagra Infermerija, Pjazza tal-Belt Vittoriosa,  part of Triq 
San Lawrenz (qabel il-Mużew Marittimu), Triq il-Foss tas-Sur 
(iż-żona li tinkludi żona ħdejn il-kanuni u quddiem il-mina 
l), Triq il-Foss, Triq it-Torri ta’ San Ġwann kollha, Triq San 

Ewropa, Triq ix-Xatt ta’ Ta’ Xbiex, bejn Ta’ Xbiex Water Polo 
Club u Royal Malta Yacht Club, iż-żewġ naħat;

Nhar il-Ħadd, 15 ta’ Ottubru, 2023, mis-7.00 a.m. sas-
1.00 p.m., għeluq tat-toroq mix-xatt Ta’ Xbiex – il-marina  
Ta’ Xbiex u r-rampa Ta’ Xbiex. Devjar għall-Belt Valletta: 
Route buses ġejjin minn Tas-Sliema sejrin lejn il-Belt Valletta 
jiġu devjati billi jipproċedu dritt għal Triq Abate Rigord ’l 
isfel għal Mamma Mai Restaurant lejn l-Imsida mingħajr 
ma jgħaddu Ta’ Xbiex. Devjar għal Tas-Sliema: Route buses 
ġejjin mill-Belt Valletta sejrin lejn Tas-Sliema jiġu devjati 
minn Triq il-Prinċipessa Margerita billi jiksru lejn ix-xellug 
għal Triq Abate Rigord mingħajr ma jgħaddu Ta’ Xbiex;

Nhar il-Ħadd, 22 ta’ Ottubru, 2023, mill-10.00 a.m. sal-
11.00 p.m. il-Gżira: minn Triq Sir Patrick Stuart (25 spazju 
ta’ parkeġġ).

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

Is-6 ta’ Ottubru, 2023

gardens, Triq ix-Xatt ta’ Ta’ Xbiex, between Ta’ Xbiex Water 
Polo Club and Royal Malta Yacht Club, both sides;

On Sunday, 15th October, 2023, from 7.00 a.m. till 1.00 
p.m., road closure through Ta’ Xbiex seafront – Ta’ Xbiex 
Marina and Ta’ Xbiex ramp. Diversion to Valletta: Route 
buses coming from Tas-Sliema going towards Valletta are to 
divert by proceeding straight onto Triq Abate Rigord down 
to Mamma Mai Restaurant towards Msida without serving 
Ta’ Xbiex. Diversion to Tas-Sliema: Route buses coming 
from Valletta going towards Tas-Sliema are to divert from 
Triq il-Prinċipessa Margerita by turning left onto Triq Abate 
Rigord without serving Ta’ Xbiex;

On Sunday, 22nd October, 2023, from 10.00 a.m. till 
11.00 p.m., Gżira: through Triq Sir Patrick Stuart (25 parking 
spaces).

Vehicles found in contravention to the order of this notice 
are liable to be towed.

6th October, 2023
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Filippu, Triq il-Miratur (qabel il-kunent Santa Skolastika), 
Triq Emanuel Bezzina, Triq l-Antika, Triq Bettina, Triq 
il-Kunvent, part of Triq il-Lvant, Triq Paċifiku Scicluna, 
Triq l-Arċisqof Mikiel Gonzi, Triq Patri Indrí Vella, Triq il-
Kwartieri, Triq it-8 ta’ Dicembru u Telgħet il-Foss,

Trasport pubbliku se jkun affettwat mis-2.00 p.m. ̓ il quddiem;

Nhar il-Ħadd, 22 taʼ Ottubru, 2023, mis-2.00 p.m. ʼil 
quddiem, minn Pjazza tal-Belt Vittoriosa, Triq it-Torri ta’ 
San Ġwann, Triq il-Mina il-Kbira, Triq Nestu Laviera, Triq 
La Vallette, Triq il-Miratur, Triq Santa Skolastika, Triq Hilda 
Tabone, Triq Prospero Grech, Triq Paċifiku Scicluna u Triq 
l-Arċisqof Mikiel Gonzi,

Nhar it-Tlieta, 24 taʼ Ottubru, 2023, mis-2.00 p.m. ʼil 
quddiem, minn Pjazza tal-Belt Vittoriosa, Triq it-Torri ta’ 
San Ġwann, Triq il-Mina il-Kbira, Triq Nestu Laviera, Triq 
La Vallette, Triq il-Miratur, Triq Santa Skolastika, Triq Hilda 
Tabone, Triq Prospero Grech, Triq Paċifiku Scicluna u Triq 
l-Arċisqof Mikiel Gonzi,

Trasport pubbliku se jkun affettwat mis-6.00 p.m. ̓ il quddiem. 

Ta’ Sannat

Nhar is-Sibt, 7 taʼ Ottubru, 2023, mill-4.45 p.m. sat-8.30 
p.m., minn Pjazza Santa Margerita, Triq Dun Xand Aquilina, 
Triq Santa Marija, Triq Taʼ Ċenċ u Pjazza Santa Margerita,

Trasport pubbliku jistaʼ jkun affettwat.

Ħal Għaxaq

Nhar il-Ħadd, 8 taʼ Ottubru, 2023, mill-4.00 p.m. sas-7.00 
p.m., purċissjoni minn quddiem il-knisja parrokkjali, Triq il-
Knisja, Triq San Pawl, Triq Dun G. Preca, Pjazza San Filippu, 
Pjazza Santu Rokku, Triq Santa Marija, Pjazza Santa Marija 
u quddiem il-knisja parrokkjali,

Trasport pubbliku jistaʼ jkun affettwat.

Il-Ħamrun

Nhar is-Sibt, 21 ta’ Ottubru, 2023, mis-6.00 a.m., sal-Ħadd, 
22 ta’ Ottubru, 2023, sas-6.00 a.m., tingħalaq għat-traffiku 
Triq il-Kbira San Ġużepp.

Għeluq u clearance taʼ toroq u trasport pubbliku se jkun 
affettwat. 

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Is-6 taʼ Ottubru, 2023

Triq San Filippu, Triq il-Miratur (behind Santa Skolastika 
convent), Triq Emanuel Bezzina, Triq l-Antika, Triq Bettina, 
Triq il-Kunvent, part of Triq il-Lvant, Triq Paċifiku Scicluna, 
Triq l-Arċisqof Mikiel Gonzi, Triq Patri Indrí Vella, Triq il-
Kwartieri, Triq it-8 ta’ Dicembru and Telgħet il-Foss;

Public transport shall be affected from 2.00 p.m. onwards;

On Sunday, 22nd October, 2023, from 2.00 p.m. onwards, 
through Pjazza tal-Belt Vittoriosa, Triq it-Torri ta’ San Ġwann, 
Triq il-Mina il-Kbira, Triq Nestu Laviera, Triq La Vallette, 
Triq il-Miratur, Triq Santa Skolastika, Triq Hilda Tabone, Triq 
Prospero Grech, Triq Paċifiku Scicluna and Triq l-Arċisqof 
Mikiel Gonzi,

On Tuesday, 24th October, 2023, from 2.00 p.m. onwards, 
through Pjazza tal-Belt Vittoriosa, Triq it-Torri ta’ San Ġwann, 
Triq il-Mina il-Kbira, Triq Nestu Laviera, Triq La Vallette, 
Triq il-Miratur, Triq Santa Skolastika, Triq Hilda Tabone, Triq 
Prospero Grech, Triq Paċifiku Scicluna and Triq l-Arċisqof 
Mikiel Gonzi,

Public transport shall also be affected from 6.00 p.m. onwards. 

Ta’ Sannat

On Saturday, 7th October, 2023, from 4.45 p.m. till 
8.30 p.m., through Pjazza Santa Margerita, Triq Dun Xand 
Aquilina, Triq Santa Marija, Triq Taʼ Ċenċ and Pjazza Santa 
Margerita,

Public transport may also be affected.

Ħal Għaxaq

On Sunday, 8th October, 2023, from 4.00 p.m. and 7.00 
p.m., procession through in front of parish church, Triq il-
Knisja, Triq San Pawl, Triq Dun G. Preca, Pjazza San Filippu, 
Pjazza Santu Rokku, Triq Santa Marija, Pjazza Santa Marija 
and in front of parish church.

Public transport will also be affected.

Ħamrun

On Saturday, 21st October, 2023, from 6.00 a.m., till 
Sunday, 22nd October, 2023, till 6.00 a.m., Triq il-Kbira San 
Ġużepp will be closed for traffic. 

Closure and clearance of roads and public transport will 
be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

6th October, 2023
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AVVIŻ TAL-PULIZIJA 

Nru. 204

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż Legali 
101/97 it-toroq li jidhru hawn taħt se jiġu kklassifikati bħala 
tow zones, hekk kif indikat.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf li l-passaġġ u t-twaqqif taʼ vetturi huwa pprojbit fit-
toroq imsemmija hawn taħt fid-dati u ħinijiet indikati.

Ħaż-Żabbar

Nhar il-Ħadd, 8 taʼ Ottubru, 2023, mill-4.00 p.m. ʼil 
quddiem, minn Triq is-Santwarju, Triq l-Inkurunazzjoni, Triq 
Bajada, Misraħ is-Sliem, Triq il-Kbira u Triq San Duminku.

Ħruġ tat-trasport pubbliku minn Ħaż-Żabbar huwa projbit 
fl-istess ġurnata mis-6.00 p.m. sat-8.00 p.m.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

Is-6 taʼ Ottubru, 2023

POLICE NOTICE

No. 204

The Commissioner of Police hereby notifies that in terms 
of Legal Notice 101/97 the streets listed hereunder are to be 
classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance 
(Cap. 65), the Commissioner of Police hereby notifies that the 
transit and stopping of vehicles through the streets mentioned 
hereunder is prohibited on the dates and times indicated.

Ħaż-Żabbar

On Sunday, 8th October, 2023, from 4.00 p.m. onwards, 
through Triq is-Santwarju, Triq l-Inkurunazzjoni, Triq Bajada, 
Misraħ is-Sliem, Triq il-Kbira and Triq San Duminku.

Public transport exit from Ħaż-Żabbar is prohibited on 
the same day from 6.00 p.m. till 8.00 p.m.

Vehicles found in contravention to the order of this notice 
will be liable to be towed.

6th October, 2023

Nru. tal-Pubblikazzjoni	 Deskrizzjoni tal-oġġetti	 Isem ta’ min sab l-oġġetti	 Data
Publication Number	 Description of the objects	 Name of finder	 Date

OĠĠETTI MISJUBA U KKONSENJATI LILL-PULIZIJA

Din li ġejja hija l-ewwel u t-tieni pubblikazzjoni ta’ lista ta’ oġġetti misjuba u kkonsenjati lill-Pulizija f’Malta skont 
l-Artikolu 564 tal-Kodiċi Ċivili, Kap. 16.

Uffiċċju Prinċipali tal-Pulizija
Il-Furjana

Angelo Gafà
Kummissarju tal-Pulizija

Lista ta’oġġetti misjuba u kkonsenjati lill-Pulizija f’Malta fil-perjodu minn April sa Settembru, 2023

2 Wristwatch Alan Joseph Abela 01/06/2023
1 Mobile Carmela Hope 01/09/2023
1 Power bank Abeir E. Mohamed Elbaram 01/09/2023
1 Money Raul Mackay 01/09/2023
1 Various items, backpack James Grech 01/09/2023
2 Mobile Vincent V. Mizzi 02/05/2023
2 Mobile Jaffer Ali 02/05/2023
2 Mobile Glenn Zammit 02/06/2023
1 Wallet, money Mark H. Dauglas 02/08/2023
1 Wallet, money Mario Micallef 02/08/2023
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Nru. tal-Pubblikazzjoni	 Deskrizzjoni tal-oġġetti	 Isem ta’ min sab l-oġġetti	 Data
Publication Number	 Description of the objects	 Name of finder	 Date

1 Wallet, money, cards Cahit Erdemel 02/09/2023
1 Backpack, various items Clayton Sammut 02/09/2023
1 Wallet, money Michael Thomas Chetcuti 02/09/2023
1 Mobile Clint John Sciberras 02/09/2023
1 Mobile Ahmed R. Elhanroush 02/09/2023
1 Mobile, cards Ivan C. Borg Ferrando 02/09/2023
2 Mobile Yvonne Muscat 03/04/2023
2 Ring Christ Francalanza 03/04/2023
2 Ring Martin Attard 03/05/2023
1 Money Dylan Angrisani 03/07/2023
1 Handbag, money Nisha Subedi 03/07/2023
1 Wallet, money Manuel Parentgnoti 03/07/2023
1 Keys Josephine A. Azzopardi 03/09/2023
1 Wristwatch John Aguis 03/09/2023
1 Mobile Mehmet Enes Dulkar 03/09/2023
1 Wallet, money Censu Zerafa 03/09/2023
1 Money, purse Doris A. Scerri Gill 03/09/2023
1 Mobile Margarita D. Romano 03/09/2023
1 Luggage Publius Said 03/09/2023
1 Mobile Unknown 03/09/2023
1 Bracelet Eugenio Grima 03/09/2023

1 Sight glasses Arun Goel 03/09/2023
1 Chain, pendant Amana Pickard 03/09/2023
2 Headphones Obsa Temam Husan 04/05/2023
1 Mobile Clive Gauci 04/07/2023
1 Mobile Kevin J. Azzopardi 04/08/2023
1 Mobile Eda Karadoga 04/08/2023
1 Mobile Deepanshu D. 04/08/2023
1 Smartwatch Ramon Attard 04/08/2023
1 Wallet, cards Anatoly Caruana 04/08/2023
1 Mobile Diane Spiteri 04/09/2023
1 Mobile Josep Abela 04/09/2023
1 Mobile Mario D. Giovanni Scuderi 04/09/2023
2 Radio Valhmor Medati 05/04/2023
2 Mobile Jacques Debono 05/05/2023
2 Mobile Giovanni Borg 05/05/2023
1 Wallet, money Mark Reuz Garonimo 05/07/2023
1 Others Elton Aguis 05/07/2023
1 Others Muhammed Babar 05/07/2023
1 Wallet, money Joseph Galea 05/09/2023
1 Keys Etienne J. Attard 05/09/2023
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Nru. tal-Pubblikazzjoni	 Deskrizzjoni tal-oġġetti	 Isem ta’ min sab l-oġġetti	 Data
Publication Number	 Description of the objects	 Name of finder	 Date

1 Wallet, money Deko Abdsulle Muse 05/09/2023
2 Money, purse Ibrahim Yousef 06/04/2023
2 Mobile Moses Portelli 06/04/2023
2 Case, headphones Moustafa Hassanein 06/04/2023
2 Money, backpack Roderick Micallef 06/06/2023
1 Wallet, money Philomena Pizzuto 06/09/2023
1 Others Salvatore Muscat 06/09/2023
1 Mobile Saviour Schembri 07/07/2023
1 Wallet, money Paul Tanti 07/07/2023
1 Mobile Naveed Pervaiz Khan 07/07/2023
1 Money, cards, purse Albert Falzon 07/09/2023
1 Wallet, money Meldon Frendo 07/09/2023
1 Wallet, cards Theres Saliba 07/09/2023
1 Mobile Massimo Farugia 07/09/2023
1 Cards, holder Saujanya K. Mabo 07/09/2023
1 Mobile Pauline Grech 07/09/2023
2 Money, wallet, backpack Ali Hammoud 08/05/2023
2 Money, cards Johanna Lindsay 08/05/2023
2 Mobile Susan Muscat 08/06/2023
2 Laptop Analise Baldachino 08/06/2023
2 Laptop Clyde Muscat 08/06/2023
1 Wallet, money Prajeesh T. Valappil 08/09/2023
1 Ring Mark Busuttil 08/09/2023
1 Wallet, money Stephen Mariani 08/09/2023
1 Mobile Anil Monis 08/09/2023
1 Mobile Christian J. Bartolo 08/09/2023
1 Wallet, money, cards Roberto Cassar 08/09/2023
1 Clothes, others Shawn Vella 08/09/2023
2 Wallet, money Stefano Pupillo 09/06/2023
2 Wallet, money Varossa Herries 09/06/2023
1 Ring Yonos M. Toumi 09/09/2023
2 Money, cards, holder Maria Satzinger 10/04/2023
2 Mobile Samanta Spertini 10/04/2023
2 Pushchair Gilbert Zammit 10/05/2023
2 Tablet Mae A. Trociu 10/05/2023
2 Money, cards Mark Vassallo 10/05/2023
2 Mobile Adelina Cilia 10/05/2023
2 Mobile Kevin Scicluna 10/05/2023
1 Bike Carmen Schembri 10/08/2023
1 Wallet, money, cards Nathan A. Azzopardi 10/09/2023
1 Mobile David Zammit Tabona 10/09/2023
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Nru. tal-Pubblikazzjoni	 Deskrizzjoni tal-oġġetti	 Isem ta’ min sab l-oġġetti	 Data
Publication Number	 Description of the objects	 Name of finder	 Date

1 Mobile Gianluca Grech 10/09/2023
1 Wallet, cards Brenton Sean Vella 10/09/2023
1 Mobile Biju Chalakkal Joy 10/09/2023
1 Tablet Dragojla Novitovic 10/09/2023
1 Mobile Mariella Jeremic 10/09/2023
1 Wallet, money Bjorn Schembri 10/09/2023
1 Money, cards, purse Mario Anthony Polidano 10/09/2023
1 Purse, cards Robert Muscat 10/09/2023
1 Money, wallet, cards Angelo Carpentieri 10/09/2023
1 Mobile Adelina Cilia 10/09/2023
2 Mobile Josianne D. Anastasi 11/04/2023
1 Wallet, cards, money Altin Kurti 11/08/2023
1 Mobile Syed M. Hadar 11/08/2023
1 Headphones Lisa Azzopardi 11/08/2023
1 Mobile Simon Kasap 11/08/2023
1 Necklace Lawrence Saliba 11/09/2023
1 Mobile Angelo Farrugia 11/09/2023
1 Wallet, money Esther Borg 11/09/2023
1 Wallet, cards, money Stephen Mariani 11/09/2023
1 Sunglasses Anthony Tanti 11/09/2023
1 Mobile Irakli Darchidze 11/09/2023
1 Headphones, handbag, money Hatim Balzan 11/09/2023
1 Mobile Ayoub Belahouaiche 11/09/2023
2 Mobile Xhiljano Zeka 12/04/2023
2 Mobile Brandon Scerri 12/04/2023
2 Wallet, money Smriti Khanal 12/04/2023
2 Headphones Tsegay Teklehaimanot 12/04/2023
2 Mobile Silvio Grech 12/04/2023
1 Tablet Skylee Camilleri 12/09/2023
1 Mobile Alejandro B. Montoya 12/09/2023
2 Mobile Hakki Cosguv 13/04/2023
2 Mobile Jason Spiteri 13/04/2023
2 Mobile Daniel J. Abela 13/06/2023
2 Mobile Geoge Stellini 13/06/2023
1 Smartwatch Jonathan Baldachino 13/07/2023
1 Wallet, cards, money Peter Spiteri 13/09/2023
1 Headphones, keys, cards Valhmor Medati 13/09/2023
1 Mobile Julian John Fenech 13/09/2023
1 Wallet, cards, money Manuuela Winkler 13/09/2023
1 Wallet, cards, money Leon Gatt 13/09/2023
2 Wallet, purse Emanuel Briffa 14/04/2023
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Nru. tal-Pubblikazzjoni	 Deskrizzjoni tal-oġġetti	 Isem ta’ min sab l-oġġetti	 Data
Publication Number	 Description of the objects	 Name of finder	 Date

2 Mobile Kingsley Abanifi 14/04/2023
2 Mobile Christion Zahra 14/06/2023
1 Mobile Shanesh Unni 14/08/2023
1 Mobile Aman Preet Singh 14/08/2023
1 Others Gordon Vassallo 14/08/2023
1 Mobile Marianu Micallef 14/08/2023
1 Tablet John Mamo 14/08/2023
1 Wristwatch Nicholas Galea 14/08/2023
1 Wristwatch Neil Andrew Howe 14/09/2023
1 Wallet, cards, money Allouche Mebarka 14/09/2023
1 Headphones Yonas Teklehaimanot 15/09/2023
1 Mobile Lucia Borg 15/09/2023
1 Mobile Sherif Mousa 15/09/2023
2 Mobile Ziad Alsous 16/05/2023
1 Mobile Patricia Magri 16/08/2023
1 Mobile John Gatt 16/08/2023
1 Mobile Kerstin Kaltschmid 16/08/2023
1 Headphones Roderick Peresso 16/08/2023
2 Others Carmela Gauci 17/05/2023
2 Wallet, money Wayne Buhagiar 17/05/2023
1 Mobile Ugur Gani 17/07/2023
1 Mobile Ma Jasmin D. Sajul 17/08/2023
1 Money Martha Cutajar 17/08/2023
1 Mobile Daw Khalifa M. Said 17/09/2023
1 Mobile Ewgenio Ciantar 17/09/2023
1 Mobile Kamaljeet Singh 17/09/2023
1 Mobile Elias Cortes El Fil 17/09/2023
2 Mobile Margaret Accarino 18/05/2023
2 Sight glasses Rita Borg 18/05/2023
1 Money Shawn Spiteri 18/08/2023
1 Keys Fiona Gatt 18/09/2023
2 Wallet, money Waheed Qaiser 19/04/2023
2 Purse, money Joan Attard 19/04/2023
2 Luggage, clothes Ruwan Rajaguru 19/04/2023
2 Mobile Jennifer Mc Cormock 19/04/2023
2 Mobile Peter P. Camilleri 19/05/2023
2 Power bank Elizabeth Pace 19/05/2023
1 Wallet, cards, money Klose Azzopardi Conti 19/07/2023
2 Ring Gerson Mager 20/06/2023
2 Mobile Muhammed Sufan 20/06/2023
1 Mobile David M Anthony 20/07/2023



	 11,472	 Gazzetta  tal-Gvern  ta’  Malta 21,126   

Nru. tal-Pubblikazzjoni	 Deskrizzjoni tal-oġġetti	 Isem ta’ min sab l-oġġetti	 Data
Publication Number	 Description of the objects	 Name of finder	 Date

1 Mobile Mohad Abdi Adam 20/07/2023
1 Mobile Linda Darmanin 20/07/2023
1 Mobile John Rajon Bains 20/09/2023
1 Cards, money, wallet, keys Rita Caruana 20/09/2023
1 Ring Norma Cristina 20/09/2023
1 Mobile Brian Gatt 20/09/2023
1 Wallet Joseph Steward 20/09/2023
1 Wallet, money, cards Noble M. Mathew 20/09/2023
1 Mobile Anoop N. Muraleedharan 20/09/2023
1 Laptop, sight glasses, backpack, 

mobile, power bank, head-
phones

Claire Marie Sammut 21/09/2023

1 Mobile Marcus Louis De Breet 21/09/2023
1 Mobile Giuseppina Caldarella 21/09/2023
1 Wallet, money Khurram Shahzad 21/09/2023
1 Wallet, cards, money Yessous Camilleri 21/09/2023
1 Money, Wallet, cards Aurora Cerrato 21/09/2023
2 Mobile Joe Xuereb 22/05/2023
1 Mobile Marvin G. Clinch 22/08/2023
1 Wallet, money Stephen Micallef 22/08/2023
1 Mobile Gordon Caruana 22/08/2023
1 Others Rita Bonnici 22/08/2023
1 Mobile Patricia Jean Borg 22/08/2023
1 Headphones Jake Mizzi 22/08/2023
1 Wallet, money, cards Eric Sciberras Balbi 22/09/2023
1 Mobile Kanchan Rijal 22/09/2023
1 Cards, mobile, Handbag Eman Farrugia 23/08/2023
1 Money Roshni Michael 24/08/2023
1 Mobile Ciprian Socaciu 24/09/2023
1 Wallet, cards, keys Irina Alesandraovina 24/09/2023
2 Mobile Prasanth Vengooparamp 25/04/2023
2 Money Alexandra Liedtke 25/05/2023
2 Earrings Eman Grima 25/05/2023
2 Money Laurence Debono 25/05/2023
1 Mobile Khaled Nouri 25/07/2023
1 Backpack, clothes Steve De Domenico 25/09/2023
1 Wallet, money Daniel Felice 26/07/2023
1 Mobile Pauline Vella 26/09/2023
1 Bracelet Effrosyni Chamalaki 26/09/2023
1 Mobile Alfred Caruana 26/09/2023
2 Mobile Antonia Zammit 27/04/2023



Is-6 ta’ Ottubru, 2023 	 11,473

Nru. tal-Pubblikazzjoni	 Deskrizzjoni tal-oġġetti	 Isem ta’ min sab l-oġġetti	 Data
Publication Number	 Description of the objects	 Name of finder	 Date

2 Sunglasses Maria D. Zammit 27/06/2023
2 Handbag Maria L. Pollacco 27/06/2023
1 Coins Martin Psaila 27/07/2023
1 Mobile Vincent Sammut 27/09/2023
1 Mobile Micheal Gatt 27/09/2023
1 Wallet, money Kimberly Sue Cilia 27/09/2023
1 Wristwatch Annett Lakatsch 28/08/2023
2 Headphones Yonas Teklehaimanot 30/05/2023
2 Mobile Silvio Busuttil 31/05/2023
1 Money, purse Vanessa Harries 31/07/2023
1 Money, purse Maria Borg 31/07/2023
1 Wallet, money Vanessa Harries 31/07/2023
1 Money, cards, purse Vincenzo Pane 31/07/2023
1 Mobile Anthony Attard 31/07/2023
1 Mobile Marilyn Mercieca 31/07/2023
1 Mobile Sonu 31/08/2023

Is-6 ta’ Ottubru, 2023	 6th October, 2023

OĠĠETTI MISJUBA U KKONSENJATI LILL-PULIZIJA

Din li ġejja hija l-ewwel pubblikazzjoni ta’ lista ta’ oġġetti misjuba u kkonsenjati lill-Pulizija f’Għawdex skont l-Artikolu 
564 tal-Kodiċi Ċivili, Kap. 16.

Uffiċċju Prinċipali tal-Pulizija
Il-Furjana

Angelo Gafà
Kummissarju tal-Pulizija

Lista ta’ oġġetti misjuba u kkonsenjati lill-Pulizija f’Għawdex matul il-perjodu minn Lulju sa Settembru, 2023

DATA	 DESKRIZZJONI TAL-OĠĠETTI	 ISEM TA’ MIN SAB L-OĠĠETTI

4/7/23 Mobile phone u flus Monica Ann Zammit
3/7/23 Flus Spiru Formosa
2/7/23 Mobile phone Jake Sammut
7/7/23 Binoculars Frances Schembri
18/7/23 Mobile phone George Mercieca
26/7/23 Kamera Alessio Zerafa
1/8/23 Mobile phone Michael Kurt
1/8/23 Kartiera Sheltann Fenech
1/8/23 Kartiera Mariella Cardona
8/8/23 Basket Mariella Cardona
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DATA	 DESKRIZZJONI TAL-OĠĠETTI	 ISEM TA’ MIN SAB L-OĠĠETTI

8/8/23 Backpack Mariella Cardona
1/8/23 Mobile phone Moses Nayia
10/8/23 Kartiera Godfrey Attard
29/8/23 Mobile phone Joseph Attard
29/8/23 Mobile phone Victor Bajada
29/8/23 Smart watch Jake Sammut
29/8/23 Mobile phone Anthony Mercieca
29/8/23 Smart watch Anonymous
29/8/23 Kartiera Geswalda Grech
5/9/23 Pouch John Mary Gauci
5/9/23 Kamera Jithus George
5/9/23 Flus Saviour Portelli
5/9/23 Mobile phone Camilleri Jamie Michael
5/9/23 Kartiera Rodriguez Soars Christine
6/9/23 Mobile phone Bojan Koracovic
6/9/23 Kartiera Robert Camilleri
22/9/23 Basket tal-għodda bl-affarijiet PC 1151
22/9/23 Basket PC 1151
22/9/23 Pouch Miguel Angel Munaz Garcia
22/9/23 Mobile phone Ivan Davidovic
22/9/23 Arloġġ George Grech
22/9/23 Mobile phone Matthew Curmi
22/9/23 Mobile phone PC 1318
22/9/23 Ċurkett Ozmen Yilmaz

Is-6 ta’ Ottubru, 2023	 6th October, 2023

DATA	 DESKRIZZJONI TAL-OĠĠETTI	 ISEM TA’ MIN SAB L-OĠĠETTI

OĠĠETTI MISJUBA U KKONSENJATI LILL-PULIZIJA

Din li ġejja hija it-tieni pubblikazzjoni ta’ lista ta’ oġġetti misjuba u kkonsenjati lill-Pulizija f’Għawdex skont l-Artikolu 
564 tal-Kodiċi Ċivili, Kap. 16.

Uffiċċju Prinċipali tal-Pulizija
Il-Furjana

Angelo Gafà
Kummissarju tal-Pulizija

Lista ta’oġġetti misjuba u kkonsenjati lill-Pulizija f’Għawdex fil-perjodu minn April sa Ġunju, 2023

17/4/23 Mobile phone Joseph Borg
3/5/23 Kartiera u flus El Bazza Drissia
9/5/23 Mobile phone Delaplace Manfred Romuald
10/5/23 Flus Spiteri Carmel
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DATA	 DESKRIZZJONI TAL-OĠĠETTI	 ISEM TA’ MIN SAB L-OĠĠETTI

2/6/23 Portmoni u flus Cardona Mariella
2/6/23 Earphones Ludgardo Gatt
2/6/23 Misluta Mary Rose Grima
2/6/23 Kartiera u flus Hari Bahadu BK
2/6/23 Kartiera u flus Joe Camilleri
19/6/23 Kartiera Claudia Axiaq
19/6/23 Mobile phone Christian Spiteri
27/6/23 Winch Angel Xerri Agius
16/6/23 Kartiera u flus PC 740
25/6/23 Kartiera u flus Ruth Meilak
26/6/23 Mobile phone Carmen Sciberras
30/6/23 Misc. Mark Adrian Thorogood
15/6/23 Mobile phone PC 1151/PC 592
26/5/23 Flus Ursula Mercieca

Is-6 ta’ Ottubru, 2023	 6th October, 2023

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 186 tal-2023

Avveniment tal-għawm mill-Marfa, Malta, 
għal Ħondoq ir-Rummien, Għawdex

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li avveniment tal-għawm li jibda minn 
Malta u jispiċċa f’Għawdex se jsir nhar il-Ħadd, 8 ta’ 
Ottubru, 2023.

Il-parteċipanti se jitilqu mill-Marfa – Ir-Ramla tal-
Bir (Malta), punt A, f’bejn wieħed u ieħor is-7.30 a.m. u 
mistennija jaslu Ħondoq ir-Rummien (Għawdex), punt G 
f’bejn wieħed u ieħor in-12.30 p.m. Se jkunu qed isegwu 
r-rotta tul il-punti A, B, C, D, E, F, u G kif muri fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt).

Se jkun hemm mhux aktar minn erba’ (4) għawwiema, li 
jkunu lebsin ‘high visibility cap’ u baga.

Bastiment ta’ appoġġ se jkun qed isegwi lill-għawwiema 
tul l-għawma.

Il-Fliegu ta’ Kemmuna se jkun ristrett għan-navigazzjoni 
mis-7.30 a.m. sal 10.00 a.m., u 

Il-Fliegu ta’ Ghawdex se jkun ristrett għan-navigazzjoni 
mill-10.00 a.m. san-12.30 p.m.

Il-baħħara huma avżati biex joqgħodu attenti, jipproċedu 
b’veloċità baxxa u jżommu ’l bogħod sew miż-żona matul id-
data u l-ħin stipulati, u jagħtu lill-għawwiema u l-bastiment 

TRANSPORT MALTA

Local Notice to Mariners No. 186 of 2023

Swimming event from Marfa,  Malta, 
to Ħondoq ir-Rummien, Gozo

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that a swimming event starting from Malta 
and finishing in Gozo will be held on Sunday, 8th October, 
2023.

The participants will depart from Marfa – Ir-Ramla tal-
Bir (Malta), point A, at approximately 7.30 a.m. and are 
expected to arrive at Ħondoq ir-Rummien (Gozo), point G at 
approximately 12.30 p.m. They will be following the route 
along the points A, B, C, D, E, F, and G as shown on the chart 
found on Transport Malta website (www.transport.gov.mt).  

There will be at most four (4) swimmers, and they will be 
wearing a high visibility cap and a buoy.

A support vessel will be monitoring the swimmers 
throughout the swim.

Il-Fliegu ta’ Kemmuna will be restricted to navigation 
from 7.30 a.m. till 10.00 a.m., and

Il-Fliegu ta’ Għawdex will be restricted to navigation from 
10.00 a.m. till 12.30 p.m. 

Mariners are advised to keep a sharp lookout, to proceed 
at slow speed and to keep well clear of the area during the 
stipulated date and time, giving the swimmers and support 
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ta’ appoġġ spazju wiesa’. Huma għandhom josservaw mill-
qrib kull struzzjoni maħruġa fuq VHF Channel 12 u/jew 16 
minn Valletta VTS u minn kwalunkwe a uffiċjali tal-infurzar 
marittimu fiż-żona.

Charts affettwati: BA 211A, 2537 u 2538

Is-6 ta’ Ottubru, 2023

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 187 tal-2023

Open Water Swimming Event fil-Bajja 
tas-Salina – 8 ta’ Ottubru, 2023

Id-Direttorat tal-Portijiet u Yachting, Transport Malta, 
jgħarraf lill-baħħara li Birkirkara St Joseph Sports Club se 
jorganizza attività ta’ għawm fil-miftuħ fil-Bajja tas-Salina.

It-tellieqa se ssir tul il-korsa A, B u C (kif muri fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt)).

Pożizzjoni	 Latitudni (T)	 Longitudni (L)

A		  35° 56’.932	 014° 25’.660
B		  35° 57’.182	 014° 25’.708
C		  35° 57’.078	 014° 25’.765

nhar il-Ħadd 8 ta’ Ottubru 2023, mis-6.00 a.m. sad-9.00 
a.m.

Club RHIB ‘S16893’ u numru ta’ kenuri se jkunu qed 
jakkumpanjaw lill-għawwiema parteċipanti.

Il-baħħara kollha huma mwissija biex iżommu ’l bogħod 
sew miż-żona u, taħt l-ebda ċirkostanza, m’għandhom jgħaddu 
mill-kors A, B u C. Bastimenti li l-irmiġġ tagħhom huma 
f’din iż-żona, għandhom jikkomunikaw ma’ RHIB ‘S16893’ 
qabel ma jidħlu jew iħallu din iż-żona u jistennew li jkunu 
skortati kif meħtieġ. 

Fid-data u l-ħinijiet stipulati, il-baħħara huma avżati biex 
joqogħdu attenti u jinnavigaw b’kawtela u b’veloċità baxxa 
(mingħajr rima) meta jkunu fil-viċinanza. Huma għandhom 
jikkoperaw mal-organizzaturi.

Il-baħħara kollha għandhom josservaw kwalunkwe 
struzzjonijiet mogħtija fuq VHF Channel 12 u/jew 16, minn 
Valletta VTS u minn kwalunkwe uffiċjali ta’ l-infurzar fuq 
il-post.

Charts affettwati: BA 211B, 211A, 2537 u 2538

Is-6 ta’ Ottubru, 2023

vessel a wide berth. They are to observe closely, any 
instructions issued on VHF Channel 12 and/or 16 by Valletta 
VTS and by any maritime enforcement assets in the area.

Charts affected: BA 211A, 2537 and 2538

6th October, 2023

TRANSPORT MALTA

Local Notice to Mariners No. 187 of 2023

Open Water Swimming Event in Il-Bajja 
tas-Salina – 8th October, 2023

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that Birkirkara St Joseph Sports Club will 
be organising an open water swimming event in Il-Bajja 
tas-Salina.

The race will be held along the course A, B and C (as 
shown on chart found on Transport Malta website (www.
transport.gov.mt)),

Position	 Latitude (N)	 Longitude (E)

A		  35° 56’.932	 014° 25’.660
B		  35° 57’.182	 014° 25’.708
C		  35° 57’.078	 014° 25’.765

on Sunday, 8th October, 2023, from 6.00 a.m. till 9.00 a.m. 

A club RHIB ‘S16893’ and a number of canoes will be 
accompanying the participating swimmers. 

All mariners are directed to keep well clear of the area 
and, under no circumstances, are to transit through course A, 
B and C. For vessels whose moorings are within this area, they 
are to communicate with RHIB ‘S16893’ prior to entering or 
leaving the area and wait to be escorted accordingly.

On the stipulated date and times, mariners are advised to 
keep a sharp lookout and navigate with extreme caution and 
at slow speed (no wake) when in the vicinity. They are to 
cooperate with the organisers. 

All mariners are to comply with any instructions given 
on VHF Channel 12 and/or 16, by Valletta VTS and by any 
enforcement personnel on site.

Charts affected: BA 211B, 211A, 2537 and 2538

6th October, 2023
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TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 188 tal-2023

Użu ristrett tal-Moll tal-Fekruna fil-Bajja
ta’ San Pawl – Ottubru 2023

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
javża lill-baħħara u lill-pubbliku ġenerali li l-użu tal-Moll 
tal-Fekruna fil-Bajja ta’ San Pawl se jkun ristrett.

B’seħħ immedjat u sa avviż ieħor, l-użu tal-Moll tal-
Fekruna fil-Bajja ta’ San Pawl, tul il-linja A, B u C kif 
muri bl-aħmar fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt), se jkun ristrett għall-bastimenti kollha 
ħlief għall dawk awtorizzati. 

Ir-restrizzjonijiet se jkunu kuljum minn:  

is-6.00 a.m. sal-10.00 a.m. 
il-11.00 a.m. sa nofsinhar
il-5.00 p.m. sas-6.00 p.m.
it-8.00 p.m. sad-9.00 p.m. 

filwaqt li mhux se jkun hemm restrizzjonijiet matul is-
sigħat l-oħra kollha.

Il-baħħara kollha u l-pubbliku ġenerali huma mfakkra li 
l-użu tal-Moll tal-Fekruna huwa maħsub biss għall-iskop ta’ 
operazzjonijiet ta’ tagħbija u ħatt.

Il-baħħara għandhom jinnutaw dan ta’ hawn fuq u jħallu 
l-Moll tal-Fekruna liberu matul il-ħin imsemmi hawn fuq, 
sakemm ma jkunux awtorizzati li jużawh.

Kwalunkwe struzzjonijiet maħruġa fuq VHF Channel 12 
u/jew 16 minn Valletta VTS għandhom jiġu mħarsa.

Avviż Lokali lill-Baħħara Nru. 85 tal-2023 huwa b’dan 
ikkanċellat.

Chart affettwata: BA 211

Is-6 ta’ Ottubru, 2023

TRANSPORT MALTA

Local Notice to Mariners No. 188 of 2023

Restricted use of Il-Moll tal-Fekkruna in Il-Bajja 
ta’ San Pawl – October 2023

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and the general public that Il-Moll tal-
Fekruna in Il-Bajja ta’ San Pawl will be restricted in use.

With immediate effect and until further notice, the use of 
Il-Moll tal-Fekruna in Il-Bajja ta’ San Pawl, along the line 
A, B and C as shown in red on the attached chart, will be 
restricted to all vessels except those authorised. 

The restrictions will be daily from:

6.00 a.m. till 10.00 a.m.
11.00 a.m. till noon
5.00 p.m. till 6.00 p.m.
8.00 p.m. till 9.00 p.m.

whilst there will be no restrictions during all other hours.

All mariners and the general public are reminded that the 
use of Il-Moll tal-Fekruna is intended solely for the purpose 
of loading and unloading operations. 

Mariners are to note the above and leave Il-Moll tal-
Fekruna free during the above-mentioned time, unless 
authorised to use it.

Any instructions issued on VHF channel 12 and/or 16 by 
Valletta VTS are to be complied with.

Local Notice to Mariners No. 85 of 2023 is hereby 
cancelled.

Chart affected: BA 211.

6th October, 2023

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Senior Manager (Ċentru tal-Letteratura 
Maltija għat-Tfal u l-Irrakkontar tal-Istejjer), 

full-time, mal-Aġenzija Nazzjonali tal-Litteriżmu

Numru tal-Permess tal-Jobsplus: 702/2023

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Senior Manager (Ċentru tal-
Letteratura Maltija għat-Tfal u l-Irrakkontar tal-Istejjer), 
full-time fuq kuntratt indefinit.

NATIONAL LITERACY AGENCY

Call for full-time Senior Manager (Centre
for Children’s Maltese Literature and Storytelling) 

within the National Literacy Agency

Jobsplus Permit Number: 702/2023

The National Literacy Agency is seeking to recruit a 
full-time Senior Manager (Centre for Children’s Maltese 
Literature and Storytelling) on an indefinite contract.
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L-applikanti għandhom jissodisfaw dawn il-kriterji ta’ 
eliġibbiltà sad-data tal-għeluq:

1. Kwalifika rikonoxxuta ta’ Baċellerat fil-Livell 6 
tal-MQF jew ogħla fl-Immaniġġjar tan-Negozju u/jew il-
Marketing jew oqsma relatati (tingħata preferenza lil dawk 
il-kandidati li jkollhom Master degree fil-Livell 7 tal-MQF 
fl-Immaniġġjar tan-Negozju u/jew il-Marketing jew oqsma 
relatati); U

2. Esperjenza ppruvata fl-ippjanar u l-immaniġġjar 
ta’ proġetti, preferibbilment fil-qasam edukattiv jew 
kulturali, idealment b’tema marbuta mal-letteratura tat-tfal, 
l-irrakkontar tal-istejjer, jew oqsma relatati; U

3. Minimu ta’ Livell 4 tal-MQF fil-Malti (Livell 
Intermedju jew Avvanzat); U

4. Kompetenza għolja fil-Malti u l-Ingliż, mitkellma kif 
ukoll miktuba; U

5. Kompetenza għolja fl-użu ta’ applikazzjonijiet tat-
Teknoloġija tal-Informatika, speċjalment MS Office u, 
preferibbilment applikazzjonijiet tal-immaniġġjar tal-
proġetti.

Kandidati li ma jkunux għadhom ġabu l-kwalifiki 
speċifikati xorta jiġu kkunsidrati jekk jissottomettu evidenza 
li huma approvati għall-kisba tagħha sal-aħħar tas-sena 
2023. Jekk din l-iskadenza ma tintlaħaqx, il-ħatra tkun, għal 
din ir-raġuni, mitmuma awtomatikament.

Aktar dettalji dwar ir-rwol u l-kundizzjonijiet tal-impjieg, 
jistgħu jinkisbu minn (https://educationservices.gov.mt/nla) 
jew permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.
edu.mt) jew bin-numru tat-telefown 2598 3325.

Il-kandidati għandhom jibagħtu l-ittra ta’ applikazzjoni 
flimkien mal-ġabra tal-kwalifiki u l-esperjenzi fil-format tal-
European Curriculum Vitae, kopja taċ-ċertifikati rilevanti 
tagħhom, ċertifikat tal-kondotta riċenti maħruġ mill-Pulizija 
u l-lista tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt) jew bil-posta lil: Reklutaġġ, l-Aġenzija Nazzjonali tal-
Litteriżmu, iċ-Ċentru Nazzjonali tal-Kurrikulu, Triq Ġużè 
Abela Scolaro, Il-Ħamrun HMR 1304, sa mhux aktar tard 
mill-Ġimgħa, 20 ta’ Ottubru, 2023, f’nofsinhar. 

Applikazzjonijiet bil-posta għandhom jintbagħtu rreġistrati 
u kmieni biżżejjed biex jaslu qabel id-data tal-għeluq. 
L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni fi 
żmien tlett ijiem ta’ xogħol. Applikazzjonijiet li jaslu tard ma 
jiġux ikkunsidrati.

Is-6 ta’ Ottubru, 2023

Applicants must fulfil the following eligibility criteria by 
the closing date:

1. A recognised degree at MQF Level 6 or higher in 
Business Management and/or Marketing or related areas 
(preference will be given to candidates with a Master degree 
at MQF Level 7 in Business Management and/or Marketing 
or related areas); AND

2. Proven experience in project planning and 
management, preferably of educational or cultural projects, 
ideally with a focus on children’s literature, storytelling, or 
related areas; AND

3. At least MQF Level 4 (at Intermediate or Advanced 
Level) in Maltese; AND 

4. High proficiency in spoken and written Maltese and 
English; AND

5. High competency in ICT applications, especially MS 
Office and, preferably, project management software.

Candidates who have not yet formally obtained the 
qualifications specified in 1 will still be considered if they 
submit evidence that they have been approved for the award 
of the qualification by the end of 2023. If this stipulated 
deadline for the attainment of such qualification is not met, the 
appointment will be, for this reason, automatically terminated.

A detailed job description, including conditions of 
employment, can be obtained from (https://educationservices.
gov.mt/nla) or via email to (nlarecruitment@ilearn.edu.mt) 
or by telephone number 2598 3325.

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) or by registered post to 
Recruitment, National Literacy Agency, NCC, Triq Ġużè 
Abela Scolaro, Ħamrun HMR 1304, by not later than Friday 
20th October, 2023, at noon. 

 

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above 
deadline. Applications will be acknowledged within three 
working days. Late applications will not be considered.

6th October, 2023
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MINISTRY FOR HEALTH

Position of Clinical Chairperson Neurosciences
in the Department of Neurosciences,

in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

This call supersedes the call for Clinical Chairperson, 
Neurosciences published in the Government Gazette No. 
20965 published on the 25th November 2022. Applicants 
who submitted an application in terms of the above-
mentioned call need not re-apply.

1. The Director General (People Management), 
Ministry for Health, invites applications for the position of 
Clinical Chairperson Neurosciences in the Department of 
Neurosciences in the Ministry for Health.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a five (5) year 
assignment as a Clinical Chairperson, in the Department of 
Neurosciences in the Ministry for Health.

2.2 The position of Clinical Chairperson Neurosciences is 
subject to a probationary period of one (1) year.

2.3 Since this is a position time-barred, the position of 
Clinical Chairperson constitutes an objective reason which 
falls under Regulation 7(4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 Both Consultants on Contract A or Contract B are 
eligible to apply, and it is the duty of the selection board to 
choose the most appropriate candidate to fill the position. 
However, upon appointment, the selected person shall be 
requested to preferably revert to Contract A if he/she is a 
Contract B holder.

2.5 Any person appointed Clinical Chairperson who does 
not hold a permanent Consultant post shall ipso facto be 
appointed Consultant.

2.6 A public officer holding the position of Clinical 
Chairperson on a contractual basis for a definite period 
shall revert to the Consultant grade upon completion or 
termination of his/her term of the contract, provided that an 
officer who performs creditably as a Chairperson for two (2) 
full terms shall be placed, on a personal basis, on the salary 
scale which is immediately higher than the scale of his/her 
substantive grade.

2.7. An officer holding a position of a definite nature (i.e. 
with objective reason,) who in the last 4 months of his/her 

MINISTERU GĦAS-SAĦĦA

Pożizzjoni ta’ Chairperson Kliniku Newroxjenza
fid-Dipartiment tan-Newroxjenza, 

fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Din is-sejħa qed tieħu post is-sejħa ta’ Chairperson 
Newroxjenza ippubblikata fil-Gazzetta tal-Gvern numru 
20965, datata 25 ta’ Novembru, 2022. Applikanti li diġà 
applikaw fit-termini tal-imsemmija sejħa m’għandhomx 
għalfejn jerġgħu japplikaw

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-pożizzjoni ta’ 
Chairperson Kliniku Newroxzjenza fid-Dipartiment tan-
Newroxjenza, fil-Ministeru għas-Saħħa.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ ħames 
(5) snin bħala Chairperson Kliniku, Dipartiment tan-
Newroxjenza.

2.2 Il-pożizzjoni ta’ Chairperson Kliniku hija suġġetta 
għal perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni marbuta ma’ żmien fiss, il-
pożizzjoni ta’ Chairperson Kliniku Newroxjenza, taqa’  taħt 
Regolament 7(4) tal-Liġi Sussidjarja 452.81 u għaldaqstant 
dan jikkostitwixxi raġuni oġġettiva skont ir-‘Regolamenti 
Dwar Kuntratti ta’ Servizz għal Żmien Fiss.’

2.4 Kemm Konsulent fuq Kuntratt A jew Kuntratt B huma 
eliġibbli li japplikaw u huwa d-dmir tal-bord tal-għażla li 
jagħżel lill-kandidat l-aktar adatt biex jimla l-pożizzjoni. 
Madanakollu, mal-ħatra, il-persuna maħtura tkun mitluba 
li preferibbilment taqleb għall-Kuntratt A jekk tkun qed 
taħdem fuq Kuntratt B.

2.5 Kwalunkwe persuna maħtura Chairperson Kliniku 
u li ma jkollhiex pożizzjoni permanenti ta’ Konsulent tiġi 
maħtura Konsulent ipso facto.

2.6 Persuna li tkun uffiċjal pubbliku li jkollha pożizzjoni 
ta’ Chairperson Kliniku fuq bażi kuntrattwali għal żmien 
definit, terġa’ lura għall-grad ta’ Konsulent mat-tkomplija 
jew tmiem tal-kuntratt tagħha, dment li uffiċjal li jaqdi 
dmirijiet bi kredibbiltà bħala Chairperson għal żewġ (2) 
termini sħaħ jitpoġġa fuq bażi personali fuq skala ta’ salarju 
li hi immedjatament ogħla mill-iskala tas-salarju sustantiv 
tiegħu.

2.7 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
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definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.8 Accepting appointment in this definite position, 
signifies that any pending applications for definite positions 
within the Public Service are automatically considered 
renounced, unless the latter are applications for SAAC/
ADAC positions.

Salary Pegged to the Position

3. The Salary attached to the position of Clinical 
Chairperson Neurosciences is equivalent to the maximum of 
Salary Scale 3 which in the year 2023 is € 42,393.68.

Duties

4.1 The job duties for the position of Clinical Chairperson, 
Neurosciences include:

i. Develops a five to ten year strategic development plan 
of service including proposed new services and resulting 
capital expenditure, increase in recurrent expenditure as well 
as necessary human resources and technology requirements;

ii. Produces a yearly departmental report highlighting 
achievements and weaknesses by reviewing the performance 
of the previous year;

iii. Keeps records of staff knowledge, competences and 
experience at all levels;

iv. Ensures an updated job plan policy for the department is 
in place in line with Medical Association of Malta agreement 
and carry out yearly job plan reviews of Consultants and RSs 
in the Department or earlier if needed;

v. Promotes and supports in-service training to maintain 
competences and enhancement of skills;

vi. Promotes continuous medical education in order 
to ensure continuous maintenance of quality support and 
participation in post graduate training programs;

vii. Commissions audits by members of the Department 
into working practices to assess quality of care;

viii. Supervises development of guidelines and 
procedures;

ix. Promotes research, innovation and best practice;

terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.8 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni 
definita tfisser li kwalunkwe applikazzjoni pendenti 
għall-pożizzjonijiet definita fi ħdan is-Servizz Pubbliku 
awtomatikament titqies bħala rrinunzjata, sakemm dawn 
tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC.

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Chairperson 
Kliniku Newroxjenza huwa ekwivalenti għal Skala ta’ 
Salarju 3 li fis-sena 2023 huwa €42,393.68.

Dmirijiet

4.1 Id-dmirijiet għal din il-pożizzjoni ta’ Chairperson 
Kliniku Newroxjenza jinkludu li:

i. Jiżviluppa pjan ta’ servizz stateġiku ta’ ħamsa sa għaxar 
snin inkluż proposti ta’ servizzi ġodda u r-riżultat ta’ nefqa 
kapitali, iż-żieda kapitali tan-nefqa kurrenti, kif ukoll il-
bżonn tar-riżorsi umani u r-rekwiżiti tat-teknoloġija;

ii. Jipproduċi rapport annwali tad-dipartiment b’enfasi 
tal-kiżbiet u dgħufijiet billi jirrevedi l-prestazzjoni tas-sena 
preċedenti;

iii. Iżomm rekord tal-għarfien, kompetenzi u esperjenzi 
tal-ħaddiema fil-livelli kollha;

iv. Jassigura li hemm politika aġġornata tal-pjan tax-
xogħol għad-dipartiment f’postha li tkun f’konformità 
mal-ftehim tal-Assoċjazzjoni Medika ta’ Malta u jagħmel 
reviżjoni annwali jew qabel skont il-bżonn, tal-pjan 
tax-xogħol tal-Konsulenti u r-Residenti Speċjalisti fid-
Dipartiment;

v. Jippromovi u jissapportja taħriġ in-service biex iżomm 
il-kompetenzi u t-titjib tal-ħiliet;

vi. Jippromovi edukazzjoni tal-mediċina kontinwa 
biex jassigura manutenzjoni kontinwa ta’ appoġġ ta’ 
kwalità u parteċipazzjoni fil-programmi ta’ taħriġ ta’ wara 
l-gradwazzjoni;

vii. Jikkummissjoni verifiki minn membri tad-Dipartiment 
fi prattiki tax-xogħol biex jassessja l-kwalità tal-kura;

viii. Jissorvelja l-iżvilupp ta’ linji gwida u proċeduri;

ix. Jippromovi riċerka, innovazzjoni u l-aħjar prattika;
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x. Ensures the best uses of resources available;

xi. Leads the team to actively participate in the 
procurement and evaluation of good quality products used 
in the Department and be able to provide risk assessment and 
feedback on medical device incident reports;

xii. Being expected to undergo mandatory managerial 
training from time to time as guided by the hospital;

xiii. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Carries out any other duties as directed by the Principal 
Permanent Secretary.

4.2 Further details of the job description for the position 
may be obtained from the People and Standards Division, 
Ministry for Health, 15 Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, which may also be contacted through 
email to (recruitment.health@gov.mt).

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 

x. Jassigura l-aqwa użu ta’ riżorsi disponibbli;

xi. Iwassal lit-tim biex jipparteċipa b’mod attiv fl-akkwist 
u l-evalwzzjoni ta’ prodotti ta’ kwalità tajba li jintużaw fid-
Dipartiment u jkun kapaċi jipprovdi valutazzjoni ta’ riskju u 
feedback fuq rapporti ta’ inċidenti ta’ apparat mediku;

xii. Minn żmien għal żmien, mistenni jagħmel taħriġ 
maniġerjali obbligatorju hekk kif gwidat mill-Isptar;

xiii. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa;

xiv. Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ ikun meħtieġ;

xv. Iwettaq kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

4.2 Aktar dettalji dwar id-dmirijiet marbuta ma’ 
din il-pożizzjoni jistgħu jinkisbu mid-Diviżjoni tal-
People Management, Ministeru għas-Saħħa, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171, li 
tista’ tiġi kkuntattjata wkoll permezz ta’ ittra elettronika lil 
(recruitment.health@gov.mt).

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’  
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
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permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages.

Public officers applying for this position must be 
confirmed in their current appointment, unless the current 
appointment is in a different class/career stream or in a 
definite position or in a lower grade position.

5.2 By closing time and date of this call for applications, 
applicants must furthrmore be:

i. listed in the Specialist Register of Clinical 
Neurophysiology or Neurology or Neurosurgery kept by the 
Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Clinical Neurophysiology or Neurology or Neurosurgery 
kept by the Medical Council of Malta; or

iii. (a) in possession of a certificate of completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant specialty, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Clinical Neurophysiology 
or Neurology or Neurosurgery; or

(b) in possession of a specialist qualification equivalent 
to the CCST for Clinical Neurophysiology or Neurology or 
Neurosurgery which is issued by the competent authority in 

Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża.

Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni jridu 
jkunu kkonfermati fil-ħatra attwali tagħhhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita jew fi grad/pożizzjoni inqas.

5.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk:

(i) ikollhom isimhom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Newrofiżjoloġija Klinika jew Newroloġija 
jew Newrokirurġija miżmum mill-Kunsill Mediku ta’ Malta; 
jew

(ii) ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Newrofiżjoloġija Klinika jew Newroloġija 
jew Newrokirurġija miżmum mill-Kunsill Mediku ta’ Malta; 
jew

(iii) (a) ikollhom Ċertifikat ta’ Tlestija tat-Taħriġ 
ta’ Speċjalist (CCST) maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta għall-ispeċjalità 
rilevanti li turi li l-applikant temm tali taħriġ speċjalizzat 
li jista’ kun preskritt għall-Newrofiżjoloġija Klinika jew 
Newroloġija jew Newrokiruġija; jew

(b) ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST għall-Newrofiżjoloġija Klinika jew Newroloġija jew 
Newrokiruġija li tkun maħruġa mill-awtorità kompetenti fi 
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another EU Member State, as listed inPart 1b of the Second 
Schedule of the Health Care Professions Act of Malta; or

(c) in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with 
the Medical Council of Malta as a specialist in Clinical 
Neurophysiology or Neurology or Neurosurgery.

5.3 By the closing time and date of this call for applications, 
applicants must furthermore have five (5) years full time 
experience as a Specialist in Clinical Neurophysiology or 
Neurology or Neurosurgery. It is hereby being clarified that 
specialist experience will be deemed not to commence prior 
to the date of registration in the Specialist Register kept by 
the Medical Council of Malta, or equivalent registration 
issued by the competent authority in another EU Member 
State. It is furthermore being clarified that experience carried 
out on a part- time basis, or in any case on a basis of less that 
40 hours per week, is reckoned on a pro-rata basis.

5.4 Successful candidates eligible under paragraph 5.2 
(iii)(b) and paragraph 5.2 (iii)(c) above must be listed in the 
relevant Specialist Register kept by the Medical Council of 
Malta and must also be fully registered with the Medical 
Council of Malta before appointment.

5.5 Candidates applying in terms of paragraph 5.2 (iii)(b) 
and paragraph 5.2 (iii)(c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the certificate of completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice of 
the Specialist Accreditation Committee of Malta should be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted 
from ((https://deputyprimeminister.gov.mt)/en/sph/Pages/
Specialist-Accreditation-Committee.aspx).

5.6 Candidates applying in terms of paragraph 5.2 (iii)
(b) or paragraph 5.2 (iii)(c) above and who are required 
to present a statement by the Specialist Accreditation 
Committee as specified in paragraph 5.5 should include a 
copy of that statement with their application and present 
the original at the interview. Candidates not in possession 
of the required statement may still apply, provided that they 
submit a copy of the statement as soon as it is available and, 
in any case, by not later than the closing date of this call 
for applications. Applicants who fail to present the required 

Stat Membru ieħor tal-Unjoni Ewropea, kif imniżżel f’parti 
1 (b) tat-Tieni Skeda tal-Att dwar il-Professjonijiet tas-
Saħħa ta’ Malta; jew

(c) ikollhom kwalunkwe kwalifika oħra ta’ speċjalist 
dment li din tkun akkumpanjata b’dikjarazzjoni formali 
ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta, li tiddikjara li l-kwalifiki/esperjenza 
huma suffiċjenti sabiex tabib ikun irreġistrat mal-Kunsill 
Mediku ta’ Malta bħala Speċjalist fin-Newrofiżjoloġija 
Klinika jew Newroloġija jew Newrokiruġija.

5.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar minn 
hekk ikollhom ħames (5) snin esperjenza full-time bħala 
Speċjalisti fin-Newrofiżjoloġija Klinika jew Newroloġija jew 
Newrokirurġija. Qed jiġi hawnhekk iċċarat li l-esperjenza ta’ 
speċjalist titqies li ma tibdiex qabel id-data tar-reġistrazzjoni 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta, jew reġistrazzjoni ekwivalenti li tkun maħruġa 
mill-awtorità kompetenti fi Stat Membru ieħor tal-Unjoni 
Ewropea. Qed jiġi ċċarat ukoll li meta l-esperjenza tkun 
miksuba fuq bażi part-time jew fuq inqas minn 40 siegħa 
fil-ġimgħa, din tkun rikonoxxuta fuq bażi prorata.

5.4 L-applikanti magħżula eliġibbli taħt paragrafu 5.2 
(iii) (b) u paragrafu 5.2 (iii) (c) hawn fuq iridu jkunu mniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u għandhom ukoll ikunu rreġistrati bis-sħiħ mal-
Kunsill Mediku ta’ Malta qabel il-ħatra.

5.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
5.2 (iii) (b) u paragrafu 5.2 (iii) (c) hawn fuq iridu jiksbu 
dikjarazzjoni ta’ rikonoxximent mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta li tikkonferma li 
l-kwalifiki tagħhom jistgħu jitqiesu bħala ekwivalenti għaċ-
Ċertifikat ta’ Tlestija tat-Taħriġ ta’ Speċjalist (CCST) maħruġ 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta. 
F’każ ta’ kwalunkwe diffikultà, il-parir tal-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta għandu jkun imfittex.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta jista’ 
jiġi kkonsultat minn ((https://deputyprimeminister.gov.mt)/
en/sph/Pages/Specialist-AccreditationCommittee.aspx).

5.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 
5.2 (iii) (b) jew paragrafu 5.2 (iii) (c) hawn fuq, u li jkunu 
meħtieġa jippreżentaw dikjarazzjoni mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti kif speċifikat f’paragrafu 
5.5 għandhom jinkludu kopja ta’ dik id-dikjarazzjoni mal-
aplikazzjoni u jippreżentaw l-oriġinali waqt l-intervista. 
Kandidati mhux fil-pussess ta’ din id-dikjarazzjoni meħtieġa 
xorta jistgħu japplikaw, dment li jissottomettu kopja tad-
dikjarazzjoni hekk kif din tkun għad-dispożizzjoni tagħhom 
u fi kwalunkwe każ mhux aktar tard mid-data tal-għeluq 
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statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

5.7 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.8 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.7 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.9 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 

ta’ din is-sejħa għall-applikazzjonijiet. Applikanti li jonqsu 
milli jippreżentaw id-dikjarazzjoni meħtieġa fi żmien il-
perjodu ta’ xahar għal raġunijiet lil hinn mill-kontroll 
tagħhom jistgħu jitolbu għal estensjoni ta’ din il-limitu ta’ 
żmien sa xahar ieħor mill-Kap tad-Dipartiment li qed tilqa’ 
l-applikazzjonijiet, u jindikaw b’mod ċar ir-raġunijiet għal 
dan id-dewmien. Talbiet għal estensjoni lil hinn minn dan 
il-perjodu għandhom jiġu sottomessi għall-kunsiderazzjoni 
tal-Kummissjoni dwar is-Servizz Pubbliku.

5.7 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet, mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.8 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.7 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.9 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
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maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.9, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 20th October, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the later, to submit any incorrect or 
incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
Standards Division (https://recruitmentintra.gov.mt/

Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 to 5.9, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management, Ministeru għas-Saħħa,15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
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generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from People Management Division, Ministry for 
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, fax number and email address of the 
receiving Division are (https://deputyprimeminister.gov.mt), 
+ 356 2299 2609 and (recruitment.health@gov.mt).

6th October, 2023

MINISTRY FOR HEALTH

Post of Allied Health Professional (Dental Technology) 
on a full-time/part-time basis in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Allied Health 
Professional (Dental Technology) on a full-time/part-time 
basis in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Allied Health Professional 
with Degree at MQF Level 6 (subject to a minimum of 
180 ECTS/ECVET credits or equivalent) is Salary Scale 
10, which in the year 2023 is equivalent to €23,029.57 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €25,475.59.

An Allied Health Professional who in addition to the 
requirement stipulated in paragraph 2.2, are also in possession 
of a relevant and recognised Postgraduate Master Degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits or equivalent) or PhD at MQF Level 8, shall on entry 
be immediately appointed a Senior Allied Health Professional 
in Salary Scale 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 An Allied Health Professional will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77) on completion 
of two (2) years service in the grade, subject to satisfactory 
performance.

2.4 An Allied Health Professional will be promoted to the 
grade of Senior Allied Health Professional in Salary Scale 
8 (€26,048.25 x €486.83 - €28,969.23) on completion of 
three (3) years satisfactory service in the grade of Allied 
Health Professional in Salary Scale 9.

gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku 
tad-Diviżjoni huma (https://deputyminister.gov.mt), + 356 
2299 2609 u (recruitment.health@gov.mt).

Is-6 ta’ Ottubru, 2023

MINISTERU GĦAS-SAĦĦA

Post ta’ Allied Health Professional (Dental Technology) 
fuq bażi full-time/part-time fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Allied 
Health Professional (Dental Technology) fuq bażi full-time/
part-time fil-Ministeru għas-saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree 
f’Livell 6 tal-MQF (suġġett għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

Persuna fil-grad ta’ Allied Health Professional li minbarra 
r-rekwiżit stipulat f’paragrafu 2.2, għandhom ukoll fil-
pussess tagħhom Master Degree f’Livell 7 tal-MQF (suġġett 
għal minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti) 
jew PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, jinħatru 
mad-dħul bħala Senior Allied Health Professional fi Skala 
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’ 
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77) 
wara sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tiġi 
promossa għall-grad ta’ Senior Allied Health Professional fi 
Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23) 
wara tliet (3) snin servizz sodisfaċenti fil-grad ta’ Allied 
Health Professional fi Skala ta’ Salarju 9.
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An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate 
Master Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PhD a MQF Level 8 
shall immediately progress to Salary Scale 8 as Senior Allied 
Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale 
8), with at least five (5) years satisfactory service as Senior 
Allied Health Professional in Salary Scale 8 and certificate 
of successful completion of the Competency Programme 
and Evaluation Framework (CAF), shall be promoted to 
the grade of Allied Health Practitioner in Salary Scale 7 
(€27,697.53 x €531.17 - €30,884.55) as from the date of 
satisfaction of both the stipulated years of service and the 
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8), in 
possession of a recognised and relevant Postgraduate Master 
Degree at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits or equivalent) or PhD a MQF Level 8 with 
at least two (2) years satisfactory service as Senior Allied 
Health Professional and certificate of successful completion 
of the Competency Programme and Evaluation Framework 
(CAF), shall be promoted to the grade of Allied Health 
Practitioner in Salary Scale 7 (€27,697.53 x €531.17 - 
€30,884.55).

In the case of officers who are not in possession of the 
certificate of successful completion of the Competency 
Programme and Evaluation Framework on the completion 
of two (2) years satisfactory service in the grade, shall be 
promoted to Allied Health Practitioner on condition that 
s/he obtains this certification within one (1) year from 
appointment of Allied Health Practitioner in Salary Scale 
7. Officers who fail to present such certification within the 
stipulated timeframe shall automatically revert to Senior 
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Persuna fil-ħatra ta’ Allied Health Professional li fil-kors 
tad-dmirijiet tagħha tikseb Postgraduate Master f’Livell 7 
tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u 
rikonoxxuti, għandha titla’ minnufih għal Skala ta’ Salarju 8 
bħala Senior Allied Health Professional.

2.5 Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) b’mill-inqas ħames (5) snin servizz 
sodisfaċenti fil-grad ta’ Senior Allied Health Professional 
fi Skala ta’ Salarju 8 u ċertifikat ta’ tlestija b’suċċess tal-
Competency Programme u Evaluation Framework (CAF) 
tiġi promossa għall-grad ta’ Allied Health Practitioner fi 
Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55) 
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat 
kif ukoll it-tlestija b’suċċess tas-CAF.

Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Master 
f’Livell 7 tal-MQF (suġġett għal minimu ta’ 90 krettu 
ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-
MQ rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) servizz 
sodisfaċenti bħala Senior Allied Health Professional u 
ċertifikat ta’ tlestija b’suċċess tal-Competency Programme 
u Evaluation Framework (CAF), għandhom jiġu promossi 
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7 
(€27,697.53 x €531.17 - €30,884.55).

Fil-każ ta’ uffiċjali li ma jkollhomx iċ-ċertifikat ta’ 
tlestija b’suċċess tal-Competency Programme u Evaluation 
Framework mat-tlestija ta’ sentejn (2) servizz sodisfaċenti 
fil-grad, għandu jiġi promoss għal Allied Health Practitioner 
bil-kundizzjoni li tikseb din iċ-ċertifikazzjoni fi żmien 
sena (1) mill-ħatra ta’ Allied Health Practitioner fi Skala 
ta’ Salarju 7. Uffiċjali li jonqsu milli jippreżentaw tali 
ċertifikazzjoni fil-qafas ta’ żmien stipulat għandhom jerġgħu 
lura awtomatikament għal Senior Allied Health Professional 
fi Skala ta’ Salarju 8.

2.6 Persuna maħtura tkun intitolata għall-benefiċċji 
l-oħra tali, u suġġetta għal kundizzjonijiet u obbligi oħra 
tali li jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-
Gvern u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.
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Duties

3.1 The job duties for the post of Allied Health Professional 
(Dental Technology) include:

i. Plans, delivers and evaluates specific allied health 
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other 
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up-to-date on developments and trends in the 
practice of the specific allied health profession by study of 
the current literature or by attending continuous professional 
development courses available and to adapt work practices 
according to the latest evidence;

v. Performs any other duties which may be required by 
the responsible Allied Health Professional in response to the 
exigencies of the service;

vi. Abides by all policies and procedures as applicable 
to the entity/entities that the Allied Health Professional is 
deployed to;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details of the job description of the post may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta, VLT 1171, which may be contacted by email to 
(recruitment.health@gov.mt)

3.2 An appointee may be requested to perform duties in 
any of the health care services in the Government of Malta 
at the discretion of the management.

3.3 An appointee may be required to perform duties 
on a shift basis including night duties according to the 
established rosters in the Ministry for Health. Allied Health 
Professionals engaged on part-time basis will be required to 
work on a minimum of 20 hours per week and deployed on a 
roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Allied Health 
Professional (Podiatry) jinkludu li:

i. Jippjana, iwettaq u jevalwa servizz speċifiku tal-Allied 
Health;

ii. Jippreżenta dokumentazzjoni ċara, preċiża u fil-ħin;

iii. Jikkomunika, jaħdem id f’id effettivament ma’ 
professjonisti oħra, individwi u gruppi ta’ pazjenti, familji/
carers u aġenziji oħra skont il-ħtieġa;

iv. Iżomm ruħu aġġornat fuq żviluppi u modi fil-prattika 
ta’ professjoni speċifika tal-allied health permezz ta’ studju 
tal-letteratura kurrenti jew billi jattendi korsijiet tal-iżvilupp 
professjonali kontinwu disponibbli u jaddatta prattiki ta’ 
xogħol skont evidenza l-aktar riċenti;

v. Iwettaq kwalunkwe dmirijiet oħra li jkunu meħtieġ 
mill-Allied Health Professional responsabbli b’rispons 
għall-esiġenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proċeduri kollha kif 
applikabbli lill-entità/entitatjiet fejn l-Allied Health 
Professional ikun ġie allokat;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa, 15, Palazzo Castellania, Triq il-
Merkanti, Il-Belt Valletta VLT 1171, li tista’ jiġi kkuntattjat 
ukoll permezz ta’ ittra elettronika lil  (recruitment.health@
gov.mt)

3.2 Persuna maħtura tista’ tkun meħtieġa li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3. Persuna maħtura tista’ tkun meħtieġa taħdem fuq 
bażi ta’ xift li jinkludi xogħol billejl skont rosters stabiliti 
filMinisteru għas-Saħħa. Allied Health Professionals 
ingaġġati fuq bażi part-time ikunu meħtieġa li jaħdmu 
minimu ta’ 20 siegħa fil-ġimgħa u allokati f’rosters u 
sezzjonijiet skont l-esiġenzi tas-servizz.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the must be proficient in the 
Maltese language. However, candidates who do not possess 
proficiency in the Maltese language will still be considered 
but have to provide evidence of basic proficient in the 
Maltese language before confirmation of appointment, which 
is within one (1) year of engagement by being successful in 

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija. Għaldaqstant, 
kandidati li mhumiex profiċenti fil-lingwa Maltija xorta 
ser jiġu kkunsidrati imma għandhom jipprovdu evidenza 
ta’ profiċjenza bażika fil-lingwa Maltija qabel il-konferma 
fil-ħatra li hi fi żmien sena mill-ingaġġ, billi jgħaddu 
b’suċċess mill-eżami fil-Basic Medical Maltese for the 



	 11,490	 Gazzetta  tal-Gvern  ta’  Malta 21,126   

the examination in Basic Medical Maltese for the Healthcare 
Profession Part 1 of the University of Malta. The course 
officially leading to this examination is the course in Basic 
Medical Maltese for the Healthcare Profession Part 1 run 
by the Department of Maltese of the University of Malta. 
Any related course and assessment fees are to be paid by 
prospective selected candidates. However, such expenses 
may be claimed through the Continuous Professional Duties 
Eligibility Requirements Development Scheme (CPD);

AND 

(b) be proficient in the English language by:

providing proof by the interview date, that the primary 
Allied Health Professional qualification was undertaken in 
the English Language;

OR

providing by the interview date, a valid certificate of 
IELTS (International English Language Testing System) or 
average band score of 6 or above in the listening, reading, 
writing and speaking domains. A certified equivalent 
qualification to IELTS (overal band score 6) e.g. GCSE/
Cambridge: Grade C, TOEF (IBT): 60-80, CEFR: B2 will 
also be accepted;

OR

providing documentation showing at least six (6) month 
full-time equivalent certified work experience as registered 
Allied Health Professional in the United Kingdom, Ireland, 
or any other English-speaking Country where English if the 
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits 
or equivalent*) in Dental Technology or an equivalent, 
recognised comparable qualification AND in possession 
of a certificate of registration in Dental Technology by the 
Council for Professions Complimentary to Medicine in 
Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

Healthcare Profession Part 1 tal-Università ta’ Malta. Il-kors 
li uffiċjalment iwassal għal dan l-eżami huwa l-Course in 
Basic Medical Maltese for the Healthcare Profession Part 
1 immexxi mid-Dipartiment tal-Malti tal-Università ta’ 
Malta. Kwalunkwe ħlas relatat mal-kors jew assessjar tiegħu 
jridu jiġu mħallsa millkandidati prospettivi magħżula. 
Madankollu, tali spejjeż jistgħu jiġu applikati biex jitħallsu 
lura permezz tal-Iskema tal-Iżvilupp Professjonali Kontinwu 
(CPD); 

U 

(b) profiċjenti fil-lingwa Ingliża billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika 
primarja fl-Allied Health Profession ġiet segwita bil-lingwa 
Ingliża;

JEW

jipprovdu sad-data tal-intervista, ċertifikat validu tal-
IELTS (International English Language Testing System) ta’ 
band score medju ta’ 6 jew ogħla f’dominji ta’ komprensjoni, 
qari, kitba u lingwa mitkellma. Kwalifika ċċertifikata 
ekwivalenti għal IELTS Livell 6 (ta’ band score medju ta’ 6) 
eż. GCSE/Cambridge Grad Ċ, TOEFL (IBT): 60-80 CEFR: 
B2 ikunu aċċettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur 
esperjenza ta’ xogħol iċċertifikata full-time bħala Allied 
Health Professional irreġistrata fir-Renju Unit jew fl-Irlanda 
jew kwalunkwe pajjiż ieħor li jitkellmu l-Ingliż fejn l-Ingliż 
huwa l-lingwa primarja u/jew uffiċjali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fid-Dental Technology jew kwalifika 
ekwivalenti, rikonoxxuta, kumparabbli U jkunu f’pussess 
ta’ ċertifikat tar-reġistrazzjoni fid-Dental Technology mal-
Kunsill ta’ Professjonisti Kumplimentari għall-Mediċina 
f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, kif applikabbli hija aċċettata biss suġġett 
għal dikjarazzjoni ta’ rikonoxximent formali MQRIC li tiġi 
sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.
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Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that 
specified above will be accepted for eligibility purposes, 
provided they meet any specified subject requirements. A 
Master qualification at MQF Level 7, or equivalent, must 
compromise a minimum of 90 ECTS/ECVET credits*.

*A recognised Master qualification with a minimum 
60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 or else 
as indicated in paragraph 4.2 will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 or 4.2.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Master f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVET*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
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Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 

ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali li 
jappartjenu għall-klassi/linja tal-grad sostantiv immedjatament 
preċedenti tagħhom, u jistgħu japplikaw fuq il-bażi tal-iskala 
kurrenti tagħhom bħala Uffiċjal fil-Grad, li għandha tkun 
ekwivalenti għal, jew ogħla minn, dak li hu meħtieġ minn din 
is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 -4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
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disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management, Ministry for Health, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171, 
through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 20th October, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-Belt 
Valletta VLT 1171, permezz tal-Online Government Recruitment 
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website and email address of the receiving Division 
are (https://health.gov.mt) and (recruitment.health@gov.mt).

6th October, 2023

MINISTRY FOR HEALTH

Post of Assistant Manager in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Assistant 
Manager to carry out legal duties at Mater Dei Hospital 
within the Ministry for Health.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet  ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://health.gov.mt) u (recruitment.health@gov.mt)

Is-6 ta’ Ottubru, 2023

MINISTERU GĦAS-SAĦĦA

Post ta’ Assistant Manager fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management) Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Assistant 
Manager biex iwettaq dmirijiet legali fl-Isptar Mater Dei fi 
ħdan il-Ministeru għas-Saħħa.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 
12, which in the year 2023 is equivalent to, €20,270.04 per 
annum, rising by annual increments of €354.00 up to a 
maximum of €22,394.04.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2023 is equivalent to €21,630.00 
per annum, rising by annual increments of €375.17 up to a 
maximum of €23,881.02, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€23,029.57 x 
€407.67 - €25,475.59) in the year 2023 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju t’Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2023 huwa 
ta’ €20,270.04 fis-sena, li jiżdied bi €354.00 fis-sena sa 
massimu ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ Salarju 
12 titla’  għal Skala 11, li fis-sena 2023 hija ekwivalenti għal 
€21,630.00 fis-sena, li tiżdied b’żidiet annwali ta’ €375.17 sa 
massimu ta’ €23,881.02, mal-kisba ta’ Diploma fil-Livell 5 
tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’  
fi Skala 10 (€23,029.57 x €407.67 - €25,475.59 ) fis-sena 
2023 wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, soġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. Uffiċjali l-oħra kollha għandhom jiġu kkonfermati fil-
ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.
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2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of specialisation, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Support the senior staff in their day to day work whilst 
working in line with Government of Malta and Ministry for 
Health’s policies and to complete the legal procedures and 
file the necessary legal documents in line with the stipulated 
timeframes;

ii. Deal with external customers by analysing, understand 
and solving the queries in the most effective manner.

iii. Work hand in hand with the other departments in order 
to deliver the best service as required by the Government of 
Malta and Ministry for Health’s standards;

iv. Teamwork should also be ensured in sharing of 
knowledge and procedures in use and should also encourage 
communication.

v. Assist the legal professionals for the preparation of 
documents in the filing of: Judicial Letters (Non-executive, 
166A and 466); Cases at the Law Courts/Arbitration Centre; 
Garnishee Orders and/or Warrant of Seizures and relevant 
counter warrants; Application to withdraw funds through 
schedule of deposit (Rikors zbank); General and Special 
Hypothec; Follow up of all payments and invoice issued; 
Follow up and researching of cases/acts at the Court Registry

vi. Retain reports of work being generated in the legal 
department for reference and statistical purpose;

vii. Upkeep the diary of cases/arbitrations currently being 
handled through the Local Courts or other bodies;

viii. Records, where necessary, of any file movements 
being handled by the department;

ix. Review files or cases that would qualify legal actions;

x. Show initiative in creativity to development of new 
ideas/procedures that may improve the workflow and that 
save on costs;

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-ispeċjalizzazzjoni, skont il-
postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
jinkludu li:

i. Jappoġġja lill-istaff anzjan fix-xogħol tagħhom 
ta’ kuljum filwaqt li jaħdem f’konformità mal-policies 
tal-Gvern ta’ Malta u tal-Ministeru għas-Saħħa u jlesti 
l-proċeduri legali u jippreżenta d-dokumenti legali meħtieġa 
skont iż-żmien stipulat;

ii. Jittratta klijenti esterni billi janalizza, jifhem u jsolvi 
l-mistoqsijiet bl-aktar mod effettiv.

iii. Jaħdem id f’id mad-dipartimenti l-oħra sabiex jingħata 
l-aħjar servizz kif mitlub mill-istandards tal-Gvern ta’ Malta 
u l-Ministeru għas-Saħħa;

iv. Il-ħidma f’tim għandha tiġi żgurata wkoll fil-
kondiviżjoni tal-għarfien u l-proċeduri li jintużaw u wkoll 
l-inkoraġġiment tal-komunikazzjoni.

v. Jgħin lill-professjonisti legali għat-tħejjija ta’ dokumenti 
fil-preżentata ta’: Ittri Ġudizzjarji (Mhux eżekuttivi, 166A 
u 466), Kawżi fil-Qrati/Ċentru ta’ Arbitraġġ, Ordnijiet ta’ 
Sekwestru u/jew Mandat ta’ Sekwestru u Kontromandati 
rilevanti, Applikazzjoni biex jiġu rtirati fondi permezz 
ta’ skeda ta’ depożitu (Rikors Żbank), Ipoteka Ġenerali u 
Speċjali, segwitu tal-ħlasijiet u l-fattura kollha maħruġa, 
segwitu u riċerka ta’ kawżi/atti fir-Reġistru tal-Qorti;

vi. Iżomm rapporti ta’ xogħol li qed jiġi ġġenerat fid-
dipartiment legali għal skopijiet ta’ referenza u statistika;

vii. Iżomm id-djarju tal-kawżi/arbitraġġi li bħalissa qed 
jiġu ttrattati permezz tal-Qrati Lokali jew korpi oħra;

viii. Rekords, fejn meħtieġ, ta’ kwalunkwe movimenti ta’ 
fajls li jkunu qed jiġu mmaniġġjati mid-dipartiment;

ix. Jirrevedi fajls jew każijiet li jikkwalifikaw azzjonijiet 
legali;

x. Juri inizjattiva fil-kreattività għall-iżvilupp ta’ ideat/
proċeduri ġodda li jistgħu jtejbu l-fluss tax-xogħol u li 
jiffrankaw l-ispejjeż;
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xi. From time to time, be willing to be assigned different 
duties in accordance to department exigencies;

xii. Present medical data of MDH patients as requested 
by Law Court Summons/Arbitration Centre;

xiii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 

xi. Minn żmien għal żmien, ikun lest li jiġi assenjata 
dmirijiet differenti skont l-esiġenzi tad-dipartiment;

xii. Jippreżenta data medika ta’ pazjenti MDH kif mitlub 
miċ-Ċentru ta’ Taħrika/Arbitraġġ tal-Qorti tal-Liġi;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Public Policy or Public Administration or 
Management or Business Studies or Human Resources or 
Industrial Relations and Work or Social Policy or EU and 
International Relations or Legal Studies or Communications.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Public Policy or Public Administration or 
Management or Business Studies or Human Resources or 
Industrial Relations and Work or Social Policy or EU and 
International Relations or Legal Studies or Communications

OR

c. (i) In possession of two (2) subjects at Advanced level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
English or Maltese or Mathematics or Business Studies) or a 
recognised pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one of the following subjects: English 
or Maltese or Mathematics or Business Studies)

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 
4 tal-MQF (suġġett għal minimu ta’ 120 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Public Policy jew Public 
Administration jew Management jew Business Studies jew 
Human Resources jew Industrial Relations jew Work or 
Social Policy jew EU and International Relations jew Legal 
Studies jew Communications

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Public Policy jew Public 
Administration jew Management jew Business Studies jew 
Human Resources jew Industrial Relations jew Work or 
Social Policy jew EU and International Relations jew Legal 
Studies jew Communications.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-livell Avvanzat 
u tliet (3) suġġetti fil-livell Intermedju tal-Matrikola (li 
għandhom jinkludu tnejn (2) minn dawn is-suġġetti: Ingliż 
jew Malti jew Maths jew Business Studies) jew kwalifika 
komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed minn dawn is-suġġetti; ingliż jew Malti 
jew Maths jew Business Studies)

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.
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Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation Level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). Upon possession of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (a) 
to 4.1 (c) or else as indicated in paragraph 4.2 will still 
be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progress entitlement (as the 
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom. 

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ suġġetti 
fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-Livell 
Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) suġġetti 
fil-Livell Avvanzat, jew kwalifika rikonoxxuta komparabbli), 
fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) jew (c) jidħlu bħala 
Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist ta’ 
Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, dawn 
l-uffiċjali jipprogressaw għal Assistant Manager (Skala ta’ 
Salarju 11). Il-progressjonijiet l-oħra kollha għandhom ikunu 
skont id-dispożizzjonijiet indikati fid-dokument li jismu 
‘Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 
(c) jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Diċembru, 2023. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
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date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
selection board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 20th October, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-Belt 
Valletta VLT 1171, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 
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aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

Is-6 ta’ Ottubru, 2023

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ IAID Executive (Compliance and Risk) 
fid-Dipartiment tal-Awditjar Intern u 

Investigazzjonijiet, fl-Uffiċċju tal-Kabinett 
fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
IAID Executive (Compliance and Risk) fid-Dipartiment 
tal-Awditjar Intern u Investigazzjonijiet, fl-Uffiċċju tal-
Kabinett, fi ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ IAID Executive (Compliance and 
Risk) huwa ta’ Skala ta’ Salarju 7, li fis-sena 2023 huwa 
ta’ €27,697.53 fis-sena, li jiżdied b’€531.17 fis-sena sa 
massimu ta’ €30,884.55.

2.3 Persuna fil-grad ta’ IAID Executive (Compliance and 
Risk) titla’ fi Skala ta’ Salarju 6 (€29,446.19 x €596.33 - 
€33,024.17) wara tliet (3) snin fi Skala ta’ Salarju 7, jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.4 Persuna magħżula tkun intitolata għal:

i. Performance bonus annwali sa massimu ta’ 10% tas-
salarju bażiku fis-snin 2023 u 2024 u performance bonus sa 
massimu ta’ 15% tas-salarju bażiku mis-sena 2025, suġġett 

access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

6th October, 2023

OFFICE OF THE PRIME MINISTER

Post of IAID Executive (Compliance and Risk)
in the Internal Audit and Investigations
Department within the Cabinet Office,

in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office of 
the Prime Minister, invites applications for the post of IAID 
Executive (Compliance and Risk) in the Internal Audit and 
Investigations Department, within the Cabinet Office, in the 
Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of an IAID Executive 
(Compliance and Risk) is Salary Scale 7, which in the year 
2023 is equivalent to €27,697.53 per annum, rising by annual 
increments of €531.17 up to a maximum of €30,884.55.

2.3 An IAID Executive (Compliance and Risk) will 
progress to Scale 6 (€29,446.19 x €596.33 - €33,024.17) 
on completion of three (3) years of service in Salary Scale 7, 
subject to satisfactory performance.

2.4 A selected candidate will also be entitled to:

i. A performance bonus of up to 10% of the basic 
salary in the years 2023 and 2024 and a performance 
bonus of up to 15% of the basic salary as from year 2025 
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subject to satisfactory performance and subject to Central 
Administration’s policies in force from time to time.

ii. In view of the special nature of the duties involved, 
a selected candidate may also be entitled to a disturbance 
allowance of 15% of the basic salary for any disturbance 
and/or work performed regularly after office hours, and/or 
duties of an extraordinary nature undertaken beyond office 
hours, as may be required by management and subject to the 
approval of DG (IAID). The allowance may be increased 
up to 25% in exceptional circumstances and on the prior 
approval of the Secretary to Cabinet, Cabinet Office, within 
the Office of the Prime Minister. The disturbance allowance 
is payable on a four-weekly basis and the selected person is 
not entitled to overtime.

iii. A pro-rata responsibility allowance flat at 25% of the 
respective Salary Scale.

iv. Allowance supplimentari ta’ 10% tal-iskala tas-salarju 
rispettiv għall-ewwel tliet (3) snin ta’ servizz fi ħdan l-IAID. 
Din l-allowance tiżdied għal 25% tal-iskala tas-salarju 
rispettiv wara aktar minn tliet (3) snin fi ħdan l-IAID.

2.5 Appointees will be entitled to such other benefits and 
subject to such other conditions and obligations as stipulated 
in the pertinent sectorial agreement between the Government 
of Malta and the competent union.

2.6 Lateral applications in the same grade from public 
officers are not allowed.

2.7 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of IAID Executive 
(Compliance and Risk) include:

i. Performing duties as guided by the Internal Audit and 
Financial Investigations Act (Cap. 461 of the Laws of Malta) 
within the IAID directorates;

ii. Monitoring closely and regularly the internal control 
mechanisms and risk management approaches adopted 
within the public administration;

iii. Preparing status reviews and assessments on 
risk management and internal control within the public 
administration;

għal policies tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

ii. Minħabba n-natura tax-xogħol involut, il-persuna 
magħżula tista’ tkun intitolata għal disturbance allowance ta’ 
15% tas-salarju bażiku għal kull disturb u/jew xogħol li jsir 
regolarment wara l-ħinijiet normali tal-uffiċċju, u/jew xogħol 
ta’ natura straordinarja, li jsir wara l-ħin tax-xogħol, kif ikun 
meħtieġ mill-maniġment u suġġett għall-approvazzjoni 
tad-Direttur Ġenerali (IAID). Din l-allowance tista’ tiżdied 
sa 25% f’ċirkostanzi eċċezzjonali, u bl-approvazzjoni bil-
quddiem tas-Segretarju tal-Kabinett, Uffiċċju tal-Kabinett, 
fl-Uffiċċju tal-Prim Ministru. Id-disturbance allowance tiġi 
mħallsa fuq bażi ta’ erba’ ġimgħat u l-persuna magħżula ma 
tkunx intitolata għal overtime.

iii. Pro-rata responsibility allowance stabbilita għal 25% 
tal-iskala tas-salarju rispettiv.

iv. A supplementary allowance of 10% of the respective 
salary scale for the first three (3) years of service within IAID. 
This allowance will be increased to 25% of the respective 
salary scale after more than three (3) years within IAID.

2.5 Persuni appuntanti jkunu intitolati għal benefiċċji 
oħra u suġġetti għal obbligazzjonijiet kif stipulat fil-ftehim 
settorjali pertinenti bejn il-Gvern ta’ Malta u il-union 
kompenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.7 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ IAID Executive 
(Compliance and Risk) jinkludu li:

i. Jaqdi dmirijiet kif iggwidat mill-Att dwar l-Awditjar 
Intern u Investigazzjonijiet Finanzjarji (Kap. 461 tal-Liġijiet 
ta’ Malta) fi ħdan id-direttorati tal-IAID;

ii. Jagħmel monitoraġġ mill-viċin u b’mod regolari tal-
mekkaniżmi tal-kontroll intern u l-immaniġġjar tar-riskji 
addottati fi ħdan l-amministrazzjoni pubblika;

iii. Jipprepara rendikonti tal-istat u assessjar tal-
immaniġġjar tar-riskji u l-kontrolli interni fl-amministrazzjoni 
pubblika;
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iv. Monitoring adherence to any internal control 
standards or risk management guidelines within the Public 
Administration;

v. Assisting in the promulgation and communication of 
internal control standards and risk management procedures 
within the public administration;

vi. Participating in any review and/or evaluation of 
internal control or risk management within the public 
administration;

vii. Carrying out independent objective assurance and 
consulting activities designed to add value and improve 
the operations of auditees, while helping the same auditees 
to accomplish their objectives by bringing a systematic, 
disciplined approach to evaluate and improve the 
effectiveness of risk management, control and governance 
processes;

viii. Carrying out compliance and assurance functions 
within the Government ministries, departments and entities 
that ensure that financial and other related controls, systems, 
policies and procedures necessary for the proper functioning 
of the Government ministries, departments, and entities are 
adhered to;

ix. Carrying out compliance and assurance functions on 
public funds which include funds which the Government is 
required to manage under Malta’s international obligations;

x. Carrying out financial investigations;

xi. Carrying out EU related audits and assignments as 
well as liaising with national and European institutions as 
necessary;

xii. Carrying out checks and verifications as directed by 
the IAID Directors, IAID Senior Audit Managers and IAID 
Senior Managers (Compliance and Risk);

 
xiii. Carrying out any other work as directed by the 

Director General, Internal Audit and Investigations;

xiv. Carrying out any work as directed by the Secretary 
to the Cabinet; 

xv. Any other duties as directed by the Principal 
Permanent Secretary.

iv. Jagħmel monitoraġġ tal-aderanza mal-istandards tal-
kontroll intern u l-gwidi dwar l-immaniġġjar tar-riskju fl-
amministrazzjoni pubblika;

v. Jassisti fit-tnedija u l-komunikazzjoni tal-istandards 
tal-kontroll intern u l-proċeduri tal-immaniġġjar tar-riskju 
fl-amministrazzjoni pubblika;

vi. Jippartiċipa f’reviżjonijiet u/jew evalwazzjoni 
tal-kontrolli interni jew immaniġġjar tar-riskji fl-
amministrazzjoni pubblika;

vii. Iwettaq assigurazzjonijiet indipendenti u oġġettivi 
u attivitajiet ta’ konsulenza, maħsuba biex ikattru l-valur u 
jtejbu l-operat tal-entitajiet awditjati, filwaqt li jgħinu l-istess 
entitajiet awditjati jilħqu l-għanijiet tagħhom permezz tal-
introduzzjoni ta’ metodi sistematiċi u dixxiplinati, sabiex 
tiġi valutata u mtejba l-effikaċja tal-immaniġġjar tar-riskji, 
kontrolli u proċessi ta’ governanza;

viii. Iwettaq dawk il-funzjonijiet ta’ osservanza u ta’ 
assigurazzjoni fi ħdan ministeri, dipartimenti u entitajiet 
tal-Gvern li jiżguraw li jiġu osservati l-kontrolli finanzjarji 
u kontrolli oħra relatati, kif ukoll is-sistemi, il-policies u 
l-proċeduri meħtieġa għall-funzjonament kif imiss ta’ dawk 
il-ministeri, dipartimenti u entitajiet tal-Gvern;

ix. Iwettaq dawk il-funzjonijiet ta’ osservanza u ta’ 
assikurazzjoni fuq fondi pubbliċi li jinkludu fondi li l-Gvern 
hu obbligat li jimmaniġġja fl-ambitu ta’ obbligazzjonijiet 
internazzjonali li għandha Malta;

x. Iwettaq investigazzjoni finanzjarji.

xi. Iwettaq awditjar u nkarigi marbutin mal-EU u kif ukoll 
jikkomunika u jikkopera ma’ Istituzzjonijiet Nazzjonali u 
Ewropej skont kif ikun meħtieġ;

xii. Jesegwixxi ċċekkjar u vverifikar skont l-istruzzjonijiet 
tad-Diretturi tal-IAID, IAID Senior Audit Managers u IAID 
Senior Managers (Compliance u Risk);

xiii. Iwettaq kull xogħol ieħor kif imqabbad mid-Direttur 
Ġenerali, Awditjar Intern u Investigazzjonijiet Iwettaq kull 
xogħol ieħor kif imqabbad mis-Segretarju tal-Kabinett; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese or English language. 

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża. 
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iii. (a) in possession of a recognised Master degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Management Studies, or Business 
Studies, or Accountancy, or Auditing, or Public Policy or 
Commerce or Economics or Risk Management or Statistics 
or Banking and Finance plus one (1) year relevant work 
experience;

OR

(b) in possession of a recognised comparable professional 
qualification at MQF Level 7 in Management Studies, or 
Business Studies, or Accountancy, or Auditing, or Public 
Policy or Commerce or Economics or Risk Management or 
Statistics or Banking and Finance plus one (1) year relevant 
work experience.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (iii) 
will still be considered provided that they submit evidence 
that they are in the final phase of their course leading to 
such qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 (iii).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 

iii. (a) ikollhom Master degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Management Studies jew Business 
Studies jew Accountancy jew Auditing jew Public Policy 
jew Kummerċ jew Ekonomija jew Risk Management jew 
Statistika jew Banking u Finanzi flimkien ma sena (1) 
esperjenza ta’ xogħol rilevanti.

JEW

(b) ikollhom kwalifika professjonali rikonoxxuta 
komparabbli fil-Livell 7 tal-MQF fil-Management Studies 
jew Business Studies jew Accountancy jew Auditing jew 
Public Policy jew Kummerċ jew Ekonomija jew Risk 
Management jew Statistikà jew Banking u Finanzi flimkien 
ma sena (1) esperjenza ta’ xogħol rilevanti.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza għall-kisba 
tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba tal-
kwalifika indikata, kif imsemmi f’paragrafu 4.1(iii).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
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of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside 
the Public Service must produce a certificate of conduct 
issued by the Police or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.
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4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Online Government Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
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(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 20th October, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

6th October, 2023

jinkludu Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki 
tal-applikant). Dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu ċertifikat tal-kondotta li tali 
dokument irid ikun maħruġ mhux aktar minn xahar (1) qabel 
id-data tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 20 
ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet 
ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet  
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ottubru, 2023
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OFFICE OF THE PRIME MINISTER

Post of IAID Senior Audit Manager in the Internal 
Audit and Investigations Department within the 

Cabinet Office, in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
IAID Senior Audit Manager in the Internal Audit and 
Investigations Department, within the Cabinet Office, in the 
Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of an IAID Senior Audit 
Manager is Salary Scale 5, which in the year 2023 is 
equivalent to €31,330.95 per annum, rising by annual 
increments of €640.67 up to a maximum of €35,174.97.

2.3 A selected candidate will also be entitled to:

i. a performance bonus of up to 10% of the basic 
salary in the years 2023 and 2024 and a performance 
bonus of up to15% of the basic salary as from year 2025 
subject to satisfactory performance and subject to Central 
Administration’s policies in force from time to time.

ii. In view of the special nature of the duties involved, 
a selected candidate may also be entitled to a disturbance 
allowance of 15% of the basic salary for any disturbance 
and/or work performed regularly after office hours, and/or 
duties of an extraordinary nature undertaken beyond office 
hours, as may be required by Management and subject to the 
approval of DG (IAID). The allowance may be increased 
up to 25% in exceptional circumstances and on the prior 
approval of the Secretary to Cabinet, Cabinet Office, within 
the Office of the Prime Minister. The disturbance allowance 
is payable on a four-weekly basis and the selected person is 
not entitled to overtime.

iii. A pro-rata responsibility allowance flat at 25% of the 
respective Salary Scale.

iv. A supplementary allowance of 10% of the respective 
salary scale for the first three (3) years of service within IAID. 
This allowance will be increased to 25% of the respective 
salary scale after more than three (3) years within IAID.

2.4 Appointees will be entitled to such other benefits and 
subject to such other conditions and obligations as stipulated 
in the pertinent sectorial agreement between the Government 
of Malta and the competent union.

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ IAID Senior Audit Manager fid-Dipartiment 
tal-Awditjar Intern u Investigazzjonijiet, fl-Uffiċċju

tal-Kabinett fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
IAID Senior Audit Manager fid-Dipartiment tal-Awditjar 
Intern u Investigazzjonijiet, fl-Uffiċċju tal-Kabinett, fi ħdan 
l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ IAID Senior Audit Manager huwa ta’ 
Skala ta’ Salarju 5, li fis-sena 2023 huwa ta’ €31,330.95 
fis-sena, li jiżdied b’€640.67 fis-sena sa massimu ta’ 
€35,174,97.

2.3 Persuna magħżula tkun intitolata għal:

i. Performance bonus annwali sa massimu ta’ 10% tas-
salarju bażiku fis-snin 2023 u 2024 u perfromance bonus sa 
massimu ta’ 15% tas-salarju bażiku mis-sena 2025, suġġett 
għal Policies tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

ii. Minħabba n-natura tax-xogħol involut, il-persuna 
magħżula tista’ tkun intitolata għal disturbance allowance ta’ 
15% tas-salarju bażiku għal kull disturb u/jew xogħol li jsir 
regolarment wara l-ħinijiet normali tal-uffiċċju, u/jew xogħol 
ta’ natura straordinarja, li jsir wara l-ħin tax-xogħol, kif ikun 
meħtieġ mill-maniġment u suġġett għall-approvazzjoni 
tad-Direttur Ġenerali (IAID). Din l-allowance tista’ tiżdied 
sa 25% f’ċirkostanzi eċċezzjonali, u bl-approvazzjoni bil-
quddiem tas-Segretarju tal-Kabinett, Uffiċċju tal-Kabinett, 
fl-Uffiċċju tal-Prim Ministru. Id-disturbance allowance tiġi 
mħallsa fuq bażi ta’ erba’ ġimgħat u l-persuna magħżula ma 
tkunx intitolata għal overtime.

iii. Pro-rata responsibility allowance, stabbilita għal 25% 
tal-iskala tas-salarju rispettiv.

iv. Allowance supplimentari ta’ 10% tal-iskala tas-salarju 
rispettiv għall-ewwel tliet (3) snin ta’ servizz fi ħdan l-IAID. 
Din l-allowance tiżdied għal 25% tal-iskala tas-salarju 
rispettiv wara aktar minn tliet (3) snin fi ħdan l-IAID.

2.4 Persuni appuntanti jkunu intitolati għal benefiċċji 
oħra u suġġetti għal obbligazzjonijiet kif stipulat fil-ftehim 
settorjali pertinenti bejn il-Gvern ta’ Malta u il-union 
kompenti.
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2.5 Lateral applications in the same grade from public 
officers are not allowed.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of IAID Senior Audit 
Manager include:

i. Performing duties as guided by the Internal Audit and 
Financial Investigations Act (Cap. 461 of the Laws of Malta) 
within the IAID directorates;

ii. Directing staff falling under the respective 
responsibility to ensure that the Department’s goals and 
objectives are met, in particular, the effective planning, 
carrying out and reporting thereon of internal audits, risk 
management assignments, quality assurance audits, financial 
investigations and EU related audits and assignments, and 
ensuring the effective performance of any related follow-up;

iii. Liaising with Government ministries, departments 
and entities with a view to developing a clear understanding 
of internal controls and risk management procedures;

iv. Liaising with national and European institutions as 
necessary, including EU Commission services responsible 
for internal control and audit, as well as those specialising in 
the protection of EU financial interests;

v. Co-ordinating the work, methodologies and all aspects 
of the career enhancement of the Department’s staff under 
his/her responsibility;

vi. Providing leadership as part of the Department’s 
senior management team and assist staff under the respective 
responsibility to ensure that the work of the Department is 
implemented to meet the parameters of quality, timeliness 
and cost;

vii. Submitting recommendations to the Director General 
(IAID) and/or to the IAID Directors on special requests 
or assignments requiring senior management’s direct 
involvement;

viii. Presenting written reports to the Director General 
(IAID) and/or IAID directors;

2.5 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ IAID Senior Audit 
Manager jinkludu li:

i. Jaqdi dmirijiet kif iggwidat mill-Internal Audit and 
Financial Investigations Act (Kap. 461 tal- Liġijiet ta’ Malta) 
fid-direttorati tal-IAID;

ii. Jiggwida l-istaff li jaqa’ taħt ir-responsabbiltà tiegħu 
biex jassigura li l-għanijiet u l-oġġettivi tad-Dipartiment 
jintlaħqu, b’mod partikulari l-ippjanar effettiv, it-twettiq 
ta’ u rappurtar dwar awditjar intern, inkarigi relatati ma’ 
mmaniġġjar tar-riskju, verifika tal-assigurazzjoni tal-
kwalità, investigazzjonijiet finanzjarji u awditjar u inkarigi 
marbutin mal-UE, u jassigura t-twettiq effettiv ta’ xogħol ta’ 
segwitu relatat;

iii. Jikkomunika u jikkopera mal-ministeri, dipartimenti 
u entitajiet fi ħdan il-Gvern bil-ħsieb li jiġi żviluppat ftehim 
ċar dwar kontrolli interni u proċeduri ta’ mmaniġġjar tar-
riskju;

iv. Jikkomunika u jikkopera ma’ istituzzjonijiet nazzjonali 
u Ewropej skont kif ikun meħtieġ, inkluż mas-servizzi fi 
ħdan il-Kummissjoni Ewropea responsabbli għall-kontrolli 
interni u awditjar, kif ukoll ma’ dawk li jispeċjalizzaw fis-
salvagwardjar tal-interessi finanzjarji tal-UE;

v. Jikkordina x-xogħol, il-metodoloġiji u l-aspetti kollha 
tal-progress fil-karriera tal-istaff tad-Dipartiment li jaqa’ taħt 
ir-responsabbiltà tiegħu;

vi. Jipprovdi gwida bħala parti mit-tim tal-maniġment 
superjuri tad-Dipartiment u jassisti l-istaff taħt ir-
responsabbiltà rispettiva tiegħu biex jassigura li x-xogħol 
tad-Dipartiment jiġi implimentat b’mod li jilħaq il-parametri 
ta’ kwalità, xogħol fil-ħin u parametri finanzjarji;

vii. Jissottometti rakkomandazzjonijiet lid-Direttur 
Ġenerali (IAID) u/jew lid-Diretturi tal-IAID fuq talbiet 
speċjali jew inkarigi li jirrikjedu l-involviment dirett tal-
maniġment superjuri;

viii. Jippreżenta rapport bil-miktub lid-Direttur Ġenerali 
(IAID) u/jew lid-diretturi (IAID);
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ix. Presenting written reports on activities undertaken to 
the Director General (IAID) and/or to the IAID Directors as 
well as to the Internal Audit and Investigations Board about 
work that has been carried out;

 
x. Carrying out any other work as directed by the Director 

General (IAID) and/or by the IAID directors;

xi. Undertaking any other task, which the superior may 
delegate to him/her, as may be required;

xii. Carrying out any other work as directed by the 
Secretary to Cabinet; 

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

ix. Jippreżenta rapporti bil-miktub lid-Direttur Ġenerali 
(IAID), u/jew lid-Diretturi (IAID) u kif ukoll lill-Bord tal-
Awditjar Intern u Investigazzjonijiet dwar ħidma li tkun ġiet 
imwettqa;

x. Iwettaq kwalunkwe xogħol kif mitlub mid-Direttur 
Ġenerali (IAID) u/jew mid-diretturi (IAID);

 
xi. Iwettaq kwalunkwe kompitu ieħor li s-superjur tiegħu 

jista’ jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xii. Iwettaq kwalunkwe xogħol ieħor skont kif mitlub 
mis-Segretarju tal-Kabinett; 

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (c), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-UE 
u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.
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The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English languages.

iii. in possession of a Practising Certificate in Auditing 
(pc) and one (1) year relevant experience post attainment of 
the Practising Certificate in Auditing (CPAA);

OR

iv. in possession of a Practising Certificate in Auditing 
(pc) and two (2) years’ experience within IAID.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (a) The probation period and progression entitlement 
(as the case may be) start to count from date of appointment.

(b) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża.

iii. ikollhom Practicing Certificate fl-Auditing (pc) 
flimkien ma sena (1) esperjenza ta’ xogħol rilevanti wara il-
kisba tal-Practising Certificate fl-Auditing (CPAA);

JEW

iv. ikollhom Practicing Certificate fl-Auditing (pc) 
flimkien ma sentejn (2) snin esperjenza ta’ xogħol rilevanti 
fi ħdan l-IAID.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (a) Il-perjodu ta’ prova u l-intitolament għall-
progressjoni (skont il-każ) jibdew jgħoddu mid-data tal-
ħatra.

(b) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.
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4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).
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Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 20th October, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Online Government Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki 
tal-applikant). Dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu ċertifikat tal-kondotta li tali 
dokument irid ikun maħruġ mhux aktar minn xahar (1) qabel 
id-data tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 20 
ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet 
ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:
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applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

6th October, 2023

OFFICE OF THE PRIME MINISTER

Post of IAID Senior Auditor in the Internal Audit 
and Investigations Department within the Cabinet 

Office, in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
IAID Senior Auditor in the Internal Audit and Investigations 
Department, within the Cabinet Office, in the Office of the 
Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of an IAID Senior Auditor 
is Salary Scale 7, which in the year 2023 is equivalent to 
€27,697.53 per annum, rising by annual increments of 
€531.17 up to a maximum of €30,884.55.

2.3 An IAID Senior Auditor will progress to Scale 6 
(€29,446.19 x €596.33 - €33,024.17) on completion 
of three (3) years of service in Salary Scale 7, subject to 
satisfactory performance.

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet  
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ottubru, 2023

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ IAID Senior Auditor fid-Dipartiment 
tal-Awditjar Intern u Investigazzjonijiet, fl-Uffiċċju

tal-Kabinett fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
IAID Senior Auditor fid-Dipartiment tal-Awditjar Intern 
u Investigazzjonijiet, fl-Uffiċċju tal-Kabinett, fi ħdan 
l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ IAID Senior Auditor huwa ta’ Skala ta’ 
Salarju 7, li fis-sena 2023 huwa ta’ €27,697.53 fis-sena, li 
jiżdied b’€531.17 fis-sena sa massimu ta’ €30,884.55.

2.3 Persuna fil-grad ta’ IAID Senior Auditor titla’ fi Skala 
ta’ Salarju 6 (€29,446.19 x €596.33 - €33,024.17) wara 
tlett (3) snin fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.
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2.4 Persuna magħżula tkun intitolata għal:

i. Performance bonus annwali sa massimu ta’ 10% tas-
salarju bażiku fis-snin 2023 u 2024 u perfromance bonus sa 
massimu ta’ 15% tas-salarju bażiku mis-sena 2025, suġġett 
għal Policies tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

ii. Minħabba n-natura tax-xogħol involut, il-persuna 
magħżula tista’ tkun intitolata għal disturbance allowance ta’ 
15% tas-salarju bażiku għal kull disturb u/jew xogħol li jsir 
regolarment wara l-ħinijiet normali tal-uffiċċju, u/jew xogħol 
ta’ natura straordinarja, li jsir wara l-ħin tax-xogħol, kif ikun 
meħtieġ mill-maniġment u suġġett għall-approvazzjoni 
tad-Direttur Ġenerali (IAID). Din l-allowance tista’ tiżdied 
sa 25% f’ċirkostanzi eċċezzjonali, u bl-approvazzjoni bil-
quddiem tas-Segretarju tal-Kabinett, Uffiċċju tal-Kabinett, 
fl-Uffiċċju tal-Prim Ministru. Id-disturbance allowance tiġi 
mħallsa fuq bażi ta’ erba’  ġimgħat u l-persuna magħżula ma 
tkunx intitolata għal overtime.

iii. Pro-rata responsibility allowance, stabbilita għal 25% 
tal-iskala tas-salarju rispettiv.

iv. Allowance supplimentari ta’ 10% tal-iskala ta’ salarju 
rispettiva għall-ewwel tliet (3) snin ta’ servizz fi ħdan l-IAID. 
Din l-allowance tiżdied għal 25% tal-iskala tas-salarju 
rispettiva wara aktar minn tliet (3) snin fi ħdan l-IAID.

2.5 Persuni appuntanti jkunu intitolati għal benefiċċji 
oħra u suġġetti għal obbligazzjonijiet kif stipulat fil-ftehim 
settorjali pertinenti bejn il-Gvern ta’ Malta u l-union 
kompenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.7 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ IAID Senior Auditor 
jinkludu li:

i. Jaqdi dmirijiet kif iggwidat mill-Att dwar l-Awditjar 
Intern u Investigazzjonijiet Finanzjarji (Kap. 461 tal-Liġijiet 
ta’ Malta) fi ħdan id-direttorati tal-IAID;

ii. Jagħmel monitoraġġ mill-viċin u b’mod regolari tal-
mekkaniżmi tal-kontroll intern u l-immaniġġjar tar-riskji 
adottati fl-amministrazzjoni pubblika;

2.4 A selected candidate will also be entitled to:

i. A performance bonus of up to 10% of the basic 
salary in the years 2023 and 2024 and a performance 
bonus of up to 15% of the basic salary as from year 2025 
subject to satisfactory performance and subject to Central 
Administration’s policies in force from time to time.

ii. In view of the special nature of the duties involved, 
a selected candidate may also be entitled to a disturbance 
allowance of 15% of the basic salary for any disturbance 
and/or work performed regularly after office hours, and/or 
duties of an extraordinary nature undertaken beyond office 
hours, as may be required by Management and subject to the 
approval of DG (IAID). The allowance may be increased 
up to 25% in exceptional circumstances and on the prior 
approval of the Secretary to Cabinet, Cabinet Office, within 
the Office of the Prime Minister. The disturbance allowance 
is payable on a four-weekly basis and the selected person is 
not entitled to overtime.

iii. A pro-rata responsibility allowance flat at 25% of the 
respective Salary Scale.

iv. A supplementary allowance of 10% of the respective 
salary scale for the first three (3) years of service within IAID. 
This allowance will be increased to 25% of the respective 
salary scale after more than three (3) years within IAID.

2.5 Appointees will be entitled to such other benefits and 
subject to such other conditions and obligations as stipulated 
in the pertinent sectoral agreement between the Government 
of Malta and the competent union.

2.6 Lateral applications in the same grade from public 
officers are not allowed.

2.7 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of IAID Senior Auditor 
include:

i. Performing duties as guided by the Internal Audit and 
Financial Investigations Act (Cap. 461 of the Laws of Malta) 
within the IAID directorates;

ii. Monitoring closely and regularly the internal control 
mechanisms and risk management approaches adopted 
within the public administration;
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iii. Monitoring adherence to any internal control standards 
or risk management guidelines;

iv. Preparing status reviews and assessments on risk 
management and internal control within the public 
administration;

v. Carrying out independent objective assurance and 
consulting activities designed to add value and improve 
the operations of auditees, while helping the same auditees 
to accomplish their objectives by bringing a systematic, 
disciplined approach to evaluate and improve the 
effectiveness of risk management, control and governance 
processes;

vi. Carrying out compliance and assurance functions 
within the Government ministries, departments and entities 
that ensure that financial and other related controls, systems, 
policies and procedures necessary for the proper functioning 
of the Government ministries, departments, and entities are 
adhered to;

vii. Carrying out compliance and assurance functions on 
public funds which include funds which the Government is 
required to manage under Malta’s international obligations;

viii. Assisting in the promulgation and communication of 
internal control standards and risk Management procedures 
within the public administration;

ix. Carrying out financial investigations;

x. Carrying out EU related audits and assignments as 
well as liaising with Maltese and European institutions as 
necessary;

xi. Carrying out any other work as directed by the Director 
General (IAID);

xii. Carrying out checks and verifications as directed by 
the IAID Directors and IAID Senior Audit Managers and 
IAID Senior Manager (Compliance and Risk);

xii.Carrying out any other work as directed by the 
Secretary to Cabinet;and

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

iii. Jagħmel monitoraġġ tal-aderenza ma’ standards tal-
kontroll intern u l-gwidi dwar l-immaniġġjar tar-riskji;

iv. Jipprepara rendikonti u assessjar tal-immaniġġjar tar-
riskji u l-konrolli interni fl-amministrazzjoni pubblika;

v. Iwettaq assikurazzjonijiet independenti oġġettivi u 
attivitajiet ta’ konsulenza maħsuba biex ikattru l-valur u 
jtejbu l-operat tal-entitajiet awditjati, filwaqt li jgħinu l-istess 
entitajiet awditjati jilħqu l-għanijiet tagħhom permezz 
ta’ metodi sistematiċi u dixxiplinati, sabiex tiġi valutata u 
mtejba l-effikaċja ta’ mmaniġġjar tar-riskju, kontrolli u 
proċessi ta’ governanza;

vi. Iwettaq dawk il-funzjonijiet ta’ osservanza u ta’ 
assikurazzjoni fi ħdan ministeri, dipartimenti u entitajiet 
tal-Gvern li jiżguraw li jiġu osservati l-kontrolli finanzjarji 
u kontrolli oħra relatati, kif ukoll is-sistemi, policies u 
l-proċeduri meħtieġa għall-funzjonament kif imiss ta’ dawk 
il-ministeri, dipartimenti u entitajiet tal-Gvern;

vii. Iwettaq funzjonijiet ta’ osservanza u ta’ assikurazzjoni 
fuq fondi pubbliċi li jinkludu fondi li l-Gvern hu obbligat li 
jimmaniġġja fl-ambitu ta’ obbligazzjonijiet internazzjonali li 
għandha Malta;

viii. Jassisti fit-tnedija u l-komunikazzjoni tal-istandards 
tal-kontroll intern u l-proċeduri tal-immaniġġjar tar-riskju fl-
amministrazzjoni pubblika;

ix. Iwettaq investigazzjoni finanzjarja;

x. Iwettaq awditjar u nkarigi marbutin mal-UE u kif ukoll 
jikkommunika u jikkopera mal-istituzzjonijiet nazzjonali u 
Ewropej skont kif ikun meħtieġ;

xi. Iwettaq kull xogħol ieħor kif imqabbad mid-Direttur 
Ġenerali (IAID);

xii. Jesegwixxi ċċekkjar u vverifikar skont l-istruzzjonijiet 
tad-Diretturi tal-IAID, IAID Senior Audit Managers u IAID 
Senior Manager (Compliance u Risk);

xiii. Iwettaq kull xogħol ieħor kif mqabbad mis-Segretarju 
tal-Kabinett; u

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese or English language. 

iii. in possession of Part III of the ACCA (Strategic 
Professional) or its equivalent as recognised by the Malta 
Institute of Accountants;

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir- 
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża.

iii. ikollhom Part III tal-ACCA (Strategic Professional) 
jew l-ekwivalenti kif rikonnoxut mill-Malta Insititute of 
Accountants;
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OR

iv. in possession of a Master at MQF Level 7 specialising 
in Accountancy;

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master recognition statement being 
submitted with the application. A recognised Master 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

OR

v. in possession of Bachelor of Arts (Hons) in Accountancy 
obtained by the University of Malta and achieved prior to 
2012.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (iii) or 
4.1 (iv) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
December, 2023. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 (iii) or 4.1 (iv).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 

JEW

iv. ikollhom Master ta’ Livell 7 li jispeċjalizza fl-
Accountancy;

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

JEW

v. ikollhom Baċellerat fl-Accountancy bl-Unuri (B. A. 
Hons Accountancy (Honours)) miksub mill-Università ta’ 
Malta qabel is-sena 2012.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu flaħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza għall-kisba 
tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.1 (iv).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
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may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall- 
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.



	 11,522	 Gazzetta  tal-Gvern  ta’  Malta 21,126   

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Online Government Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
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(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 20th October, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

6th October, 2023

jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 20 ta’ Ottubru, 2023. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet  
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ottubru, 2023
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OFFICE OF THE PRIME MINISTER

Post of IAID Senior Manager (Compliance and Risk) 
in the Internal Audit and Investigations Department 

within the Cabinet Office, in the 
Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office of 
the Prime Minister, invites applications for the post of IAID 
Senior Manager (Compliance and Risk) in the Internal Audit 
and Investigations Department, within the Cabinet Office, in 
the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of an IAID Senior Manager 
(Compliance and Risk) is Salary Scale 5, which in the year 
2023 is equivalent to €31,330.95 per annum, rising by annual 
increments of €640.67 up to a maximum of €35,174.97.

2.3 A selected candidate will also be entitled to:

i. A performance bonus of up to 10% of the basic 
salary in the years 2023 and 2024 and a performance 
bonus of up to 15% of the basic salary as from year 2025 
subject to satisfactory performance and subject to Central 
Administration’s policies in force from time to time.

ii. In view of the special nature of the duties involved, 
a selected candidate may also be entitled to a disturbance 
allowance of 15% of the basic salary for any disturbance 
and/or work performed regularly after office hours, and/or 
duties of an extraordinary nature undertaken beyond office 
hours, as may be required by Management and subject to the 
approval of DG (IAID). The allowance may be increased 
up to 25% in exceptional circumstances and on the prior 
approval of the Secretary to Cabinet, Cabinet Office, within 
the Office of the Prime Minister. The disturbance allowance 
is payable on a four-weekly basis and the selected person is 
not entitled to overtime.

iii. A pro-rata responsibility allowance flat at 25% of the 
respective Salary Scale.

iv. A supplementary allowance of 10% of the respective 
salary scale for the first three (3) years of service within IAID. 
This allowance will be increased to 25% of the respective 
salary scale after more than three (3) years within IAID.

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ IAID Senior Manager (Compliance
and Risk) fid-Dipartiment tal-Awditjar Intern
u Investigazzjonijiet, fl-Uffiċċju tal-Kabinett

fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ IAID 
Senior Manager (Compliance and Risk) fid-Dipartiment 
tal-Awditjar Intern u Investigazzjonijiet, fl-Uffiċċju tal-
Kabinett, fi ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ IAID Senior Manager (Compliance and 
Risk) huwa ta’ Skala ta’ Salarju 5, li fis-sena 2023 huwa 
ta’ €31,330.95 fis-sena, li jiżdied b’€640.67 fis-sena sa 
massimu ta’ €35,174.97.

2.3 Persuna magħżula tkun intitolata għal:

i. Performance bonus annwali sa massimu ta’ 10% tas-
salarju bażiku fis-snin 2023 u 2024 u performance bonus sa 
15% tas-salarju bażiku mis-sena 2025, suġġett għal Policies 
tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ minn żmien 
għal żmien.

ii. Minħabba n-natura tax-xogħol involut, il-persuna 
magħżula tista’ tkun intitolata għal disturbance allowance ta’ 
15% tas-salarju bażiku għal kull disturb u/jew xogħol li jsir 
regolarment wara l-ħinijiet normali tal-uffiċċju, u/jew xogħol 
ta’ natura straordinarja, li jsir wara l-ħin tax-xogħol, kif ikun 
meħtieġ mill-maniġment u suġġett għall-approvazzjoni 
tad-Direttur Ġenerali (IAID). Din l-allowance tista’ tiżdied 
sa 25% f’ċirkostanzi eċċezzjonali, u bl-approvazzjoni bil-
quddiem tas-Segretarju tal-Kabinett, Uffiċċju tal-Kabinett, 
fl-Uffiċċju tal-Prim Ministru. Id-disturbance allowance tiġi 
mħallsa fuq bażi ta’ erba’  ġimgħat u l-persuna magħżula ma 
tkunx intitolata għal overtime.

iii. Pro-rata responsibility allowance, stabbilita għal 25% 
tal-iskala tas-salarju rispettiv.

iv. Allowance supplimentari ta’ 10% tal-iskala tas-salarju 
rispettiv għall-ewwel tliet (3) snin ta’ servizz fi ħdan l-IAID. 
Din l-allowance tiżdied għal 25% tal-iskala tas-salarju 
rispettiv wara aktar minn tliet (3) snin fi ħdan l-IAID.
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2.4 Appointees will be entitled to such other benefits and 
subject to such other conditions and obligations as stipulated 
in the pertinent sectorial agreement between the Government 
of Malta and the competent union.

2.5 Lateral applications in the same grade from public 
officers are not allowed.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of IAID Senior Manager 
(Compliance and Risk) include:

i. Performing duties as guided by the Internal Audit and 
Financial Investigations Act (Cap. 461 of the Laws of Malta) 
within the IAID directorates;

ii. Directing staff falling under the respective 
responsibility to ensure that the Department’s goals and 
objectives are met, in particular, the effective planning, 
carrying out and reporting thereon of internal audits, risk 
management assignments, quality assurance audits, financial 
investigations and EU related audits and assignments, and 
ensuring the effective performance of any related follow-up;

iii. Liaising with Government ministries, departments 
and entities with a view to developing a clear understanding 
of internal controls and risk management procedures;

iv. Liaising with national and European institutions as 
necessary, including EU Commission services responsible 
for internal control and audit, as well as those specialising in 
the protection of EU financial interests;

v. Co-ordinating the work, methodologies and all aspects 
of the career enhancement of the Department’s staff under 
his/her responsibility;

vi. Providing leadership as part of the Department’s 
senior management team and assist staff under the respective 
responsibility to ensure that the work of the Department is 
implemented to meet the parameters of quality, timeliness 
and cost;

vii. Submitting recommendations to the Director General 
(IAID) and/or to the IAID Directors on special requests 

2.4 Persuni appuntanti jkunu intitolati għal benefiċċji 
oħra u suġġetti għal obbligazzjonijiet kif stipulat fil-ftehim 
settorjali pertinenti bejn il-Gvern ta’ Malta u il-union 
kompenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ IAID Senior Manager 
(Compliance and Risk) jinkludu li:

i. Jaqdi dmirijiet kif iggwidat mill-Internal Audit and 
Financial Investigations Act (Kap. 461 tal-Liġijiet ta’ Malta) 
fid-direttorati tal-IAID;

ii. Jiggwida l-istaff li jaqa’ taħt ir-responsabbiltà tiegħu 
biex jassigura li l-għanijiet u l-oġġettivi tad-Dipartiment 
jintlaħqu, b’mod partikulari l-ippjanar effettiv, it-twettiq 
ta’ u rappurtaġġ dwar awditjar intern, inkarigi relatati ma’ 
immaniġġjar tar-riskju, verifika tal-assigurazzjoni tal-
kwalità, investigazzjonijiet finanzjarji u awditjar u inkarigi 
marbutin mal-EU, u jassigura t-twettiq effettiv ta’ xogħol taʼ 
segwitu relatat;

iii. Jikkomunika u jikkopera mal-ministeri, dipartimenti u 
entitajiet fi ħdan il-Gvern bil-ħsieb li jiġi żviluppat għarfien 
dwar kontrolli interni u proċeduri ta’ risk management;

iv. Jikkomunika u jikkopera mal-istituzzjonijiet 
nazzjonali u Ewropej skont kif ikun meħtieġ; inkluż mas-
servizzi fi ħdan il-Kummissjoni Ewropea responsabbli għall-
kontrolli interni u awditjar, u ma` dawk li jispeċjalizzaw fis-
salvagwardjar tal-interessi finanzjari tal-Unjoni Ewropea;

v. Jikkordina x-xogħol, il-metodoloġiji u l-aspetti kollha 
tal-progress fil-karriera tal-istaff tad-Dipartiment li jaqgħu 
taħt ir-responsabbiltà tiegħu;

vi. Jipprovdi gwida bħala parti mit-tim tal-maniġment 
superjuri tad-Dipartiment u jassisti l-istaff taħt ir-
responsabbiltà tiegħu biex tassigura lix-xogħol tad-
Dipartiment jiġi mplimentat b’mod li jilħaq il-parametri ta’ 
kwalità, xogħol fil-ħin u parametri finanzjarji;

vii. Jissottometti rakkomandazzjonijiet lid-Direttur 
Ġenerali (IAID) u/jew lid-Diretturi tal-IAID fuq talbiet 
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or assignments requiring senior management’s direct 
involvement;

viii. Presenting written reports on activities undertaken to 
the Director General (IAID), and/or IAID Directors as well 
to the Internal Audi and Investigations Board;

ix. Carrying out any other work as directed by the Director 
General (IAID) and/or IAID Directors;

x. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

 
xi. Carrying out any other work as directed by the 

Secretary to the Cabinet; 

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

speċjali jew inkarigi li jirrikjedu l-involviment dirett ta’ 
maniġment superjuri;

viii. Jippreżenta rapporti bil-miktub lid-Direttur Ġenerali 
(IAID) u/jew lid-Diretturi tal-IAID kif ukoll lill-Bord tal-
Awditjar Intern u Investigazzjonijiet, dwar ħidma li tkun 
imwettqa;

ix. Iwettaq kwalunkwe xogħol ieħor kif mitlub mid-
Direttur Ġenerali (IAID) u/jew mid-Diretturi tal-IAID;

x. Kwalunkwe kompitu ieħor li s-superjur tiegħu jista’ 
jiddelega lilu, kif jista’ jkun meħtieġ;

 
xi. Iwettaq kwalunkwe xogħol ieħor skont kif mitlub mis-

Segretarju tal-Kabinett; 

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew
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f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese or English language;

iii. (a) in possession of a recognised Master degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Management Studies or Business 
Studies or Accountancy o Auditing or Public Policy or 
Commerce or Economics or Risk Management or Statistics 
or Banking and Finance together with at least five (5) years 
relevant work experience post qualification;

OR

(b) in possession of a recognised comparable professional 
qualification at MQF Level 7 in Management Studies or 
Business Studies or Accountancy or Auditing or Public 
Policy or Commerce or Economics or Risk Management or 
Statistics or Banking and Finance together with at least five 
(5) years relevant work experience post qualification;

OR

iv. (a) in possession of a recognised Master degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Management Studies or Business 
Studies or Accountancy or Auditing or Public Policy or 
Commerce or Economics or Risk Management or Statistics 
or Banking and Finance together with at least five (5) years 
relevant work experience within IAID, eighteen (18) months 
of which, must be post qualification;

OR

(b) a recognised comparable professional qualification at 
MQF Level 7 in possession of a recognised Master degree 
at MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Management Studies or Business 

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża.

iii. (a) ikollhom Master degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Management Studies jew Business 
Studies jew Accountancy jew Auditing jew Public Policy 
jew Kummerċ jew Ekonomija jew Risk Management jew 
Statistikà jew Banking u Finanzi flimkien ma mhux inqas 
minn ħames (5) snin esperjenza ta’ xogħol rilevanti wara il-
kisba tal-kwalifika;

JEW

(b) kwalifika professjonali rikonoxxuta komparabbli 
fil-livell 7 tal-MQF fil-Management Studies jew Business 
Studies jew Accountancy jew Auditing jew Public Policy jew 
Kummerċ jew Ekonomija jew Risk Management jew Statistikà 
jew Banking u Finanzi flimkien ma mhux inqas minn ħames (5) 
snin esperjenza ta’ xogħol rilevanti wara il-kisba tal-kwalifika;

JEW

iv. (a) ikollhom Master degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Management Studies jew Business 
Studies jew Accountancy jew Auditing jew Public Policy 
jew Kummerċ jew Ekonomija jew Risk Management jew 
Statistikà jew Banking u Finanzi flimkien ma mhux inqas 
minn ħames (5) snin esperjenza ta’ xogħol rilevanti fi ħdan 
IAID, li tmintax-il (18)  xahar minnhom iridu ikunu wara 
il-kisba tal-kwalifika;

JEW

(b) kwalifika professjonali rikonoxxuta komparabbli 
fil-livell 7 tal-MQF fil-Management Studies jew Business 
Studies jew Accountancy jew Auditing jew Public Policy 
jew Kummerċ jew Ekonomija jew Risk Management jew 
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Studies or Accountancy or Auditing or Public Policy or 
Commerce or Economics or Risk Management or Statistics 
or Banking and Finance together with at least five (5) years 
relevant work experience within IAID, eighteen (18) months 
of which, must be post qualification;

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Statistikà jew Banking u Finanzi flimkien ma mhux inqas 
minn ħames (5) snin esperjenza ta’ xogħol rilevanti fi ħdan 
IAID, li tmintax (18) -il xahar minnhom iridu ikunu wara 
il-kisba tal-kwalifika.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.
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Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
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as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 20th October, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Online Government Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki 
tal-applikant). Dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu ċertifikat tal-kondotta li tali 
dokument irid ikun maħruġ mhux aktar minn xahar (1) qabel 
id-data tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 20 
ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet  
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ottubru, 2023

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Manager I (Compliance) fid-Dipartiment 
tar-Relazzjonijiet Industrijali u tal-Impjieg

fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
Manager I (Compliance) fid-Dipartiment tar-Relazzjonijiet 
Industrijali u tal-Impjieg fi ħdan l-Uffiċċju tal-Prim Ministru.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

6th October, 2023

OFFICE OF THE PRIME MINISTER

Post of Manager I (Compliance) in the Department 
for Industrial and Employment Relations within 

the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Manager I (Compliance) in the Department for Industrial 
and Employment Relations within the Office of the Prime 
Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.
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2.3 Is-salarju ta’ Manager I (Compliance) huwa ta’ Skala 
ta’ Salarju 10, li fl-2023 huwa ta’ €23,029.57 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - 
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bħala 
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - 
€28,969.23 fis-sena 2023) wara ħames (5) snin servizz 
bħala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - 
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bħala 
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 Barra minn hekk, persuni maħtura li jitpoġġew fl-
Investigation Unit fi ħdan id-Dipartiment għar-Relazzjonijiet 
Industrijali u tax-Xogħol u li jingħataw dmirijiet investigattivi 
huma wkoll intitolati għal Monitoring Allowance ta’ 10% 
tas-Salarju Bażiku.

2.9 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

2.10 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 

2.3 The salary for the post of Manager I (Compliance) 
is Salary Scale 10, which in year 2023 is €23,029.57 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary 
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary 
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Furthermore, appointees who are placed in the 
Investigation Unit within the Department for Industrial and 
Employment Relations and who are assigned investigative 
duties are also entitled to a Monitoring Allowance of 10% 
of Basic Salary.

2.9 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.10 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised are 
allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
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minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni. 

2.11 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Compliance, skont il-postijiet 
vakanti stabbiliti.

2.12 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.13 Dan il-post ġie identifikat għall-finijiet ta’ subartikolu 
5 tal-artikolu 4 tal-Att dwar l-Amministrazzjoni Pubblika 
(Kap. 595 tal-Liġijiet ta’ Malta) u skont id-Direttiva 14.1 
maħruġa mis-Segretarju Permanenti Ewlieni fit-3 ta’ Awwissu 
2023, li jinvolvi funzjonijiet regolartorji. Il-kundizzjonijiet 
rilevanti elenkati fl-Att dwar l-Amministrazzjoni Pubblika u 
f’Direttiva 14.1 japplikaw.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Compliance) 
jinkludu li:

i. Jassisti fl-implimentazzjoni u l-infurzar ta’ regolamenti, 
policies u proċeduri li jirrigwardaw id-DIER;

ii. Jista’ jwettaq dmirijiet skont id-dmirijiet u s-setgħat 
assenjati lill-Ispetturi skont l-Artikolu 43 tal-Kapitlu 452 tal-
Liġijiet ta’ Malta;

iii. Jista’ jipprepara każijiet għal proċeduri tal-Qorti u 
jipprovdi evidenza fil-Qorti fir-rigward ta’ investigazzjonijiet 
u talbiet tad-DIER;

iv. Ikun familjari mal-leġiżlazzjoni rilevanti dwar 
l-impjiegi u jwieġeb mistoqsijiet f’dan ir-rigward;

v. Iżomm ruħu aġġornat ma’ kwalunkwe bidla fil-
leġiżlazzjoni dwar l-impjiegi u r-relazzjonijiet industrijali;

vi. Jattendi laqgħat u fora kemm f’Malta kif ukoll barra, 
kif meħtieġ mill-maniġment;

vii. Iwettaq kwalunkwe xogħol ieħor kif ordnat mid-
Direttur Ġenerali (DIER); 

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.11 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Compliance, in accordance with established vacancies.

2.12 The result will be valid for a period of two (2) years 
from the date of publication.

2.13 This post has been designated as a ‘post so 
designated’ for the purposes of sub-article 5 of Article 4 
of the Public Administration Act (Cap. 595 of the Laws of 
Malta) and in terms of Directive 14.1 issued by the Principal 
Permanent Secretary on 3rd August 2023, since it involves 
regulatory functions. The relevant conditions laid out in the 
Public Administration Act and Directive 14.1 apply.

Duties

3. The job duties for the post of Manager I (Compliance) 
include:

i. Assists in the implementation and enforcement of 
regulations, policies and procedures concerning DIER;

ii. May carry out duties in accordance to the duties and 
powers assigned to Inspectors in terms of Article 43 of the 
Chapter 452 of the Laws of Malta;

iii. May prepare cases for Court proceedings and provides 
evidence in Court in relation to DIER investigations and 
claims;

iv. Be familiar with relevant employment legislation and 
answer queries in this respect;

v. Keeps abreast of any changes in employment and 
industrial relations legislation;

vi. Attends meetings and other fora both in Malta and 
abroad as directed by the Senior management;

vii. Carries out any other duties which may be assigned 
by the Director General (DIER); 

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:
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i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;

U

iii. fil-pussess ta’ liċenzja valida tas-sewqan u karozza 
personali jistgħu jkunu meħtieġa;

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English 
Languages;

AND

iii. being in possession of a valid driving licence and own 
car may be required;
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U

iv. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fir-Riżorsi Umani jew Relazzjonijiet 
Industrijali jew Management jew Finanzi jew Ekonomija 
jew Komunikazzjoni jew Public Policy jew Soċjoloġija jew 
Social Policy jew Psikoloġija jew Amministrazzjoni Pubblika 
jew International Relations jew Studji Ewropej jew Liġi 
jew Kriminoloġija jew kwalunkwe kwalifika professjonali 
rikkonoxxuta komparabbli fil-Livell 6 tal-MQF f’suġġett li 
l-amministrazzjoni tikkunsidra rilevanti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Master f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 

AND

iv. in possession of a recognised Bachelor degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in Human Resources or Industrial Relations 
or Management or Finance or Economics or Communications 
or Public Policy or Sociology or Public Administration or 
Social Policy or Psychology or International Relations or 
European Studies or Law or Criminology or a recognised 
comparable professional qualification at MQF Level 6 in an 
area which the administration considers relevant.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Master 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
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else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award 
of such qualification by the 31st December, 2023. If this 
stipulated deadline for the attainment of such qualification 
is not met, the appointment will be, for this reason, 
automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
selection board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifka ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.
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4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 20th October, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 

4.7 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
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notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

6th October, 2023

OFFICE OF THE PRIME MINISTER

Post of IAID Audit Associate in the Internal Audit 
and Investigations Department within the Cabinet 

Office, in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office of 
the Prime Minister, invites applications for the post of IAID 
Audit Associate in the Internal Audit and Investigations 
Department, within the Cabinet Office, in the Office of the 
Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-diżpożizzjonijet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ottubru, 2023

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ IAID Audit Associate fid-Dipartiment 
tal-Awditjar Intern u Investigazzjonijiet, fl-Uffiċċju 

tal-Kabinett fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
IAID Audit Associate fid-Dipartiment tal-Awditjar Intern 
u Investigazzjonijiet, fl-Uffiċċju tal-Kabinett, fi ħdan 
l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.
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2.2 The salary for the post of an IAID Audit Associate 
is Salary Scale 9, which in the year 2023 is equivalent to 
€24.494.79 per annum, rising by annual increments of 
€447.33 up to a maximum of €27,178.77.

2.3 An IAID Audit Associate will progress to Scale 8 
(€26,048.25 x €486.83 - €28,969.23) on completion of four 
(4) years of service in Salary Scale 9, subject to satisfactory 
performance with the respective job description as updated 
from time to time.

2.4 An IAID Audit Associate will progress to Scale 7 
(€27,697.53 x €531.17 - €30,884.55) on completion of four 
(4) years of service in Salary Scale 8, subject to satisfactory 
performance with the respective job description as updated 
from time to time.

2.5 Employees in the grade of IAID Audit Associate 
(Salary Scale 9), subject to satisfactory performance and 
upon successful completion of two (2) modules (Essential 
modules) from Part Ill currently known as ‘Strategic 
Professional’ of the ACCA or its equivalent as recognised 
by the Malta Institute of Accountants shall be entitled to an 
annual allowance equivalent to the increment of Salary Scale 
8. This allowance shall cease to be paid once the employee 
progresses to an equivalent or higher salary scale.

2.6 A selected candidate will also be entitled to:

i. A performance bonus of up to 10% of the basic salary 
subject to satisfactory performance and subject to Central 
Administration’s policies in force from time to time. The 
selected candidate who progresses to the post of the of 
IAID Audit Associate in Salary Scale 7 in terms of para 2.4 
will be entitled to a performance bonus of up to 15% of the 
basic salary as from 1st January 2025 subject to satisfactory 
performance and subject to Central Administration’s policies 
in force from time to time.

ii. In view of the special nature of the duties involved, 
a selected candidate may also be entitled to a disturbance 
allowance of 15% of the basic salary for any disturbance 
and/or work performed regularly after office hours, and/or 
duties of an extraordinary nature undertaken beyond office 
hours, as may be required by Management and subject to the 
approval of DG (IAID). The allowance may be increased 
up to 25% in exceptional circumstances and on the prior 
approval of the Secretary to Cabinet, Cabinet Office, within 
the Office of the Prime Minister. The disturbance allowance 
is payable on a four-weekly basis and the selected person is 
not entitled to overtime.

iii. A pro-rata responsibility allowance flat at 25% of the 
respective Salary Scale.

iv. A supplementary allowance of 10% of the respective 
salary scale for the first three (3) years of service within IAID. 

2.2 Is-salarju ta’ IAID Audit Associate huwa ta’ Skala ta’ 
Salarju 9, li fis-sena 2023 huwa ta’ €24,494.79 fis-sena, li 
jiżdied b’€447.33 fis-sena sa massimu ta’ €27,178.77.

2.3 Persuna fil-grad ta’ IAID Audit Associate titla’ fi 
Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23) 
wara erba’ (4) snin servizz fi Skala tas-Salarju 9, jekk tkun 
qdiet dmirha b’mod sodisfaċenti, bid-deskrizzjoni tax-
xogħol rispettiva aġġornata minn żmien għal żmien.

2.4 Persuna fil-grad ta’ IAID Audit Associate titla’ fi 
Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55) 
wara erba’ (4) snin servizz fi Skala tas-Salarju 8, jekk tkun 
qdiet dmirha b’mod sodisfaċenti, bid-deskrizzjoni tax-
xogħol rispettiva aġġornata min żmien għal żmien.

2.5 Impjegati fil-grad ta’ Audit Associate (Skala ta’ 
Salarju 9) suġġett għal performance sodisfaċenti u mat-
tlestija b’suċċess ta’ żewġ (2) modules (Essential Modules) 
mit-tielet parti tal-ACCA magħruf bħala ‘Strategic 
Professional’ jew l-ekwivalenti tiegħu kif rikonoxxut mill-
Istitut Malti tal-Accountants ikunu intitolati għal allowance 
annwali ekwivalenti għaż-żieda ta’ Skala ta’ Salarju 8. Din 
l-allowance ma tibqax titħallas ladarba l-impjegat jimxi għal 
skala ta’ salarju ekwivalenti jew ogħla.

2.6 Persuna magħżula tkun intitolata għal:

i. Performance bonus annwali sa massimu ta’ 10% tas-
salarju bażiku, suġġett għal Policies tal-Amministrazzjoni 
Ċentrali li jkunu fis-seħħ minn żmien għal żmien. Il-persuna 
magħżula li titla’ għal pożizzjoni ta’ IAID Audit Assocaite 
fis-Skala ta’ Salarju 7 skont it-termini ta’ klawsola 2.4 tkun 
intitolata għal performance bonus sa massimu ta’ 15% 
tas-salarju bażiku mil-ewwel ta’ Jannar 2025 suġġett għal 
Policies tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

ii. Minħabba n-natura tax-xogħol involut, il-persuna 
magħżula tista’ tkun intitolata għal disturbance allowance ta’ 
15% tas-salarju bażiku għal kull disturb u/jew xogħol li jsir 
regolarment wara l-ħinijiet normali tal-uffiċċju, u/jew xogħol 
ta’ natura straordinarja, li jsir wara l-ħin tax-xogħol, kif ikun 
meħtieġ mill-maniġment u suġġett għall-approvazzjoni 
tad-Direttur Ġenerali (IAID). Din l-allowance tista’ tiżdied 
sa 25% f’ċirkostanzi eċċezzjonali, u bl-approvazzjoni bil-
quddiem tas-Segretarju tal-Kabinett, Uffiċċju tal-Kabinett, 
fl-Uffiċċju tal-Prim Ministru. Id-disturbance allowance tiġi 
mħallsa fuq bażi ta’ erba’  ġimgħat u l-persuna magħżula ma 
tkunx intitolata għal overtime.

iii. Pro-rata responsibility allowance, stabbilita għal 25% 
tal-iskala tas-salarju rispettiv.

iv. Allowance supplimentari ta’ 10% tal-iskala tas-salarju 
rispettiv għall-ewwel tliet (3) snin ta’ servizz fi ħdan l-IAID. 
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This allowance will be increased to 25% of the respective 
salary scale after more than three (3) years within IAID.

2.7 Appointees will be entitled to such other benefits and 
subject to such other conditions and obligations as stipulated 
in the pertinent sectorial agreement between the Government 
of Malta and the competent union.

2.8 Lateral applications in the same grade from public 
officers are not allowed.

2.9 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of IAID Audit Associate 
include:

i. Performing duties as guided by the Internal Audit and 
Financial Investigations Act (Cap. 461 of the Laws of Malta) 
within the IAID directorates;

ii. Carrying out independent objective assurance and 
consulting activities designed to add value and improve 
the operations of auditees, while helping the auditee to 
accomplish its objectives by bringing a systematic, disciplined 
approach to evaluate and improve the effectiveness of risk 
management, control and governance processes;

iii. Carrying out compliance and assurance functions 
within Government ministries, departments and entities that 
ensure that financial and other related controls, systems, 
policies and procedures necessary for the proper functioning 
of the Government Ministry, Department or Entity are 
adhered to;

iv. Carrying out compliance and assurance functions on 
public funds, which include funds which the Government is 
required to manage under Malta’s international obligations;

v. Monitoring closely and regularly the internal control 
mechanisms and risk management approaches adopted 
within the public administration;

vi. Monitoring adherence to any internal control 
standards and risk management guidelines within the public 
administration;

vii. Assisting senior IAID officials in the preparation of 
status reviews and/or assessments on risk management and 
internal control within the public administration;

Din l-allowance tiżdied għal 25% tal-iskala tas-salarju 
rispettiv wara aktar minn tliet (3) snin fi ħdan l-IAID.

2.7 Persuni appuntanti jkunu intitolati għal benefiċċji 
oħra u suġġetti għal obbligazzjonijiet kif stipulat fil-ftehim 
settorjali pertinenti bejn il-Gvern ta’ Malta u il-union 
kompenti.

2.8 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.9 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ IAID Audit Associate 
jinkludu li:

i. Jaqdi dmirijiet kif iggwidat mill-Att dwar l-Awditjar 
Intern u Investigazzjonijiet Finanzjarji (Kap. 461 tal-Liġijiet 
ta’ Malta) fi ħdan id-direttorati tal-IAID;

ii. Iwettaq assigurazzjonijiet indipendenti u oġġettivi u 
attivitajiet ta’ konsulenza, maħsuba biex ikattru l-valur u 
jtejbu l-ħidma tal-entitajiet awditjati, filwaqt li jgħinu l-istess 
entitajiet awditjati jilħqu l-għanijiet tagħhom permezz tal-
introduzzjoni ta’ metodi sistematiċi u dixxiplinati, sabiex 
tiġi valutata u mtejba l-effikaċja tal-immaniġġjar tar-riskji, 
kontrolli u proċessi ta’ governanza;

iii. Iwettaq dawk il-funzjonijiet ta’ konformità u ta’ 
assigurazzjoni fi ħdan ministeri, dipartimenti u entitajiet 
tal-Gvern li jiżguraw li jiġu osservati l-kontrolli finanzjarji 
u kontrolli oħra relatati, kif ukoll is-sistemi, il-policies u 
l-proċeduri meħtieġa għall-funzjonament kif imiss ta’ dawk 
il-ministeri, dipartimenti u entitajiet tal-Gvern;

iv. Iwettaq dawk il-funzjonijiet ta’ konformità u ta’ 
assikurazzjoni fuq fondi pubbliċi li jinkludu fondi li l-Gvern 
hu meħtieġ li jimmaniġġja fl-ambitu ta’ obbligazzjonijiet 
internazzjonali li għandha Malta;

v. Iwettaq monitoraġġ mill-viċin u b’mod regolari tal-
mekkaniżmi tal-kontroll intern u l-immaniġġjar tar-riskji 
addottati fi ħdan l-amministrazzjoni pubblika;

vi. Jagħmel monitoraġġ tal-aderanza mal-istandards tal-
kontroll intern u l-gwidi dwar l-immaniġġjar tar-riskju fl-
amministrazzjoni pubblika;

vii. Jassisti lill-uffiċjali anzjani tal-IAID fit-tħejjija 
ta’ reviżjonijiet u/jew assessjar tal-kontrolli interni u 
mmaniġġjar tar-riskji fl-amministrazzjoni pubblika;
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 viii. Assisting senior IAID officials in the promulgation 
and communication of internal control standards and risk 
management;

ix. Assisting senior IAID officials in carrying out financial 
investigations;

x. Assisting senior IAID officials in carrying out 
any review and/or evaluation of internal control or risk 
management within the public administration;

xi. Preparing audit working papers in accordance with 
standards and requirements;

xii. Carrying out checks and verifications as directed by 
IAID Directors, IAID Senior Audit Managers, IAID Senior 
Managers (Compliance and Risk), IAID Senior Auditors or 
IAID Executives (Compliance and Risk), as applicable;

xiii. Undertaking any other tasks, which the superior 
may delegate to him/her, as may be required and carries out 
any other work as directed by the Director General, Internal 
Audit and Investigations Department;

xiv. Carrying out any other work as directed by the 
Secretary to Cabinet; 

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

viii. Jassisti lill-uffiċjali anzjani tal-IAID fit-tnidija u 
l-komunikazzjoni tal-istandards tal-kontroll intern u l-proċeduri 
tal-immaniġġjar tar-riskju fl-amministrazzjoni pubblika;

ix. Jassisti lill-uffiċjali anzjani tal-IAID fit-twettiq ta’ 
investigazzjoni finanzjarja;

x. Jassisti lill-uffiċjali anzjani tal-IAID fit-twettiq 
ta’ reviżjonijiet u evalwazzjoni ta’ kontroll intern u risk 
mangement fi ħdan l-amministrazzjoni pubblika;

xi. Jipprepara dokumenti ta’ ħidma relatati mal-awditjar 
skont l-istandards u bżonnijiet;

xii. Jesegwixxi ċċekkjar u vverifikar skont l-istruzzjonijiet 
tad-Diretturi tal-IAID, IAID Senior Audit Managers, IAID 
Senior Managers (Compliance u Risk), IAID Senior Auditors 
jew IAID Executives (Compliance u Risk), kif applikabbli;

xiii. Iwettaq kwalunkwe kompitu ieħor li is-superjur 
tiegħu jista’ jiddelega lilu/ha, kif ikun meħtieġ u kull 
xogħol ieħor kif mitluba mid-Direttur Ġenerali, Dipartiment 
Awditjar Intern u Investigazzjonijiet;

xiv. Iwettaq kull xogħol ieħor kif mitlub mis-Segretarju 
tal-Kabinett; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese or English language. 

iii. must be in possession of:

a) Part II : (Applied Skills plus Ethics and Professional 
Skills module) of the ACCA or its equivalent as recognised 
by the Malta Institute of Accountants.

OR

b) in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in Accountancy or Auditing or Public Sector 
Accounting.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża.

iii. Ikollhom:

a) Part II tal-ACCA (Applied Skills plus Ethics and 
Professional Skills module) jew ekwivalenti tiegħu kif 
rikonoxxut mill-Malta Institute of Accountants;

JEW

b) Kwalifika rikonoxxuta fl-Livell 6 tal-MQF (suġġetta 
għal minimu ta’ 180 krettu ECTS/ECVET jew ekwivalenti*) 
fl-Accountancy jew jew Awditjar jew Public Sector 
Accounting.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.
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(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (iii) 
(a) or 4.1 (iii) (b) will still be considered provided that 
they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 (iii) (a) or 4.1 (iii) (b).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) (a) jew 
kif indikat f’paragrafu 4.1 (iii) (b), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Diċembru, 2023. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii)(a) jew 4.1 (iii) (b).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà  għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.
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The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 20th October, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru 
permezz tal-Online Government Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki 
tal-applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 
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access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

6th October, 2023

OFFICE OF THE PRIME MINISTER

Post of IAID Junior Executive (Compliance 
and Risk) in the Internal Audit and Investigations 

Department within the Cabinet Office, 
in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office of 
the Prime Minister, invites applications for the post of IAID 
Junior Executive (Compliance and Risk) in the Internal 
Audit and Investigations Department, within the Cabinet 
Office, in the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of an IAID Junior Executive 
(Compliance and Risk) is Salary Scale 9, which in the year 
2023 is equivalent to €24.494.79 per annum, rising by annual 
increments of €447.33 up to a maximum of €27,178.77.

2.3 An IAID Junior Executive (Compliance and Risk) will 
progress to Scale 8 (€26,048.25 x €486.83 - €28,969.23) 
on completion of four (4) years of service in Salary Scale 9, 
subject to satisfactory performance with the respective job 
description as updated from time to time.

2.4 An IAID Junior Executive (Compliance and Risk) will 
progress to Scale 7 (€27,697.53 x €531.17 - €30,884.55) 
on completion of four (4) years of service in Salary Scale 8, 
subject to satisfactory performance with the respective job 
description as updated from time to time.

2.5 A selected candidate will also be entitled to:

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet  
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ottubru,2023

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ IAID Junior Executive (Compliance 
and Risk) fid-Dipartiment tal-Awditjar Intern
u Investigazzjonijiet, fl-Uffiċċju tal-Kabinett 

fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ IAID 
Junior Executive (Compliance and Risk) fid-Dipartiment 
tal-Awditjar Intern u Investigazzjonijiet, fl-Uffiċċju tal-
Kabinett, fi ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ IAID Junior Executive (Compliance 
and Risk) huwa ta’ Skala ta’ Salarju 9, li fis-sena 2023 huwa 
ta’ €24,494.79 fis-sena, li jiżdied b’€447.33 fis-sena sa 
massimu ta’ €27,178.77.

2.3 Persuna fil-grad ta’ IAID Junior Executive (Compliance 
and Risk) titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 
- €28,969.23) wara erba’ (4) snin fi Skala ta’ Salarju 9, jekk 
tkun qdiet dmirha b’mod sodisfaċenti, bid-deskrizzjoni tax-
xogħol rispettiva aġġornata minn żmien għal żmien.

2.4 Persuna fil-grad ta’ IAID Junior Executive (Compliance 
and Risk) titla’ fi Skala ta’ Salarju 7 (€27,697.53 x  €531.17 
- €30,884.55) wara erba’ (4) snin fi Skala ta’ Salarju 8, jekk 
tkun qdiet dmirha b’mod sodisfaċenti, bid-deskrizzjoni tax-
xogħol rispettiva aġġornata min żmien għal żmien.

2.5 Persuna magħżula tkun intitolata għal:
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i. A performance bonus of up to 10% of the basic salary 
subject to satisfactory performance and subject to Central 
Administration’s policies in force from time to time. The 
selected candidate who progresses to the post of the of IAID 
Junior Executive (Compliance and Risk) in Salary Scale 7 in 
terms of a para 2.4 will be entitled to a performance bonus 
of up to 15% of the basic salary as from 1st January 2025 
subject to satisfactory performance and subject to Central 
Administration’s policies in force from time to time.

ii. In view of the special nature of the duties involved, 
a selected candidate may also be entitled to a disturbance 
allowance of 15% of the basic salary for any disturbance 
and/or work performed regularly after office hours, and/or 
duties of an extraordinary nature undertaken beyond office 
hours, as may be required by Management and subject to the 
approval of DG (IAID). The allowance may be increased 
up to 25% in exceptional circumstances and on the prior 
approval of the Secretary to Cabinet, Cabinet Office, within 
the Office of the Prime Minister. The disturbance allowance 
is payable on a four-weekly basis and the selected person is 
not entitled to overtime.

iii. A pro-rata responsibility allowance flat at 25% of the 
respective Salary Scale.

iv. A supplementary allowance of 10% of the respective 
salary scale for the first three (3) years of service within IAID. 
This allowance will be increased to 25% of the respective 
salary scale after more than three (3) years within IAID.

2.6 Appointees will be entitled to such other benefits and 
subject to such other conditions and obligations as stipulated 
in the pertinent sectoral agreement between the Government 
of Malta and the competent union.

2.7 Lateral applications in the same grade from public 
officers are not allowed.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of IAID Junior Executive 
(Compliance and Risk) include:

i. Performing duties as guided by the Internal Audit and 
Financial Investigations Act (Cap. 461 of the Laws of Malta) 
within the IAID directorates;

i. Performance bonus annwali sa massimu ta’ 10% tas-
salarju bażiku, suġġett għal Policies tal-Amministrazzjoni 
Ċentrali li jkunu fis-seħħ minn żmien għal żmien. Il-persuna 
magħżula li titla’ għal pożizzjoni ta’ IAID Junior Executive 
(Compliance and Risk) fis-Skala ta’ Salarju 7 skont it-termini 
ta’ klawsola 2.4 tkun intitolata għal performance bonus sa 
massimu ta’ 15% tas-salarju bażiku mil-1 ta’ Jannar 2025 
suġġett għal Policies tal-Amministrazzjoni Ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

ii. Minħabba n-natura tax-xogħol involut, il-persuna 
magħżula tista’ tkun intitolata għal disturbance allowance ta’ 
15% tas-salarju bażiku għal kull disturb u/jew xogħol li jsir 
regolarment wara l-ħinijiet normali tal-uffiċċju, u/jew xogħol 
ta’ natura straordinarja, li jsir wara l-ħin tax-xogħol, kif ikun 
meħtieġ mill-maniġment u suġġett għall-approvazzjoni 
tad-Direttur Ġenerali (IAID). Din l-allowance tista’ tiżdied 
sa 25% f’ċirkostanzi eċċezzjonali, u bl-approvazzjoni bil-
quddiem tas-Segretarju tal-Kabinett, Uffiċċju tal-Kabinett, 
fl-Uffiċċju tal-Prim Ministru. Id-disturbance allowance tiġi 
mħallsa fuq bażi ta’ erba’  ġimgħat u l-persuna magħżula ma 
tkunx intitolata għal overtime.

iii. Pro-rata responsibility allowance, stabbilita għal 25% 
tal-iskala tas-salarju rispettiv.

iv. Allowance supplimentari ta’ 10% tal-iskala tas-salarju 
rispettiv għall-ewwel tliet (3) snin ta’ servizz fi ħdan l-IAID. 
Din l-allowance tiżdied għal 25% tal-iskala tas-salarju 
rispettiv wara aktar minn tliet (3) snin fi ħdan l-IAID.

2.6 Persuni appuntanti jkunu intitolati għal benefiċċji 
oħra u suġġetti għal obbligazzjonijiet kif stipulat fil-ftehim 
settorjali pertinenti bejn il-Gvern ta’ Malta u il-union 
kompenti.

2.7 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ IAID Junior Executive 
(Compliance and Risk) jinkludu li:

i. Jaqdi dmirijiet kif iggwidat mill-Att dwar l-Awditjar 
Intern u Investigazzjonijiet Finanzjarji (Kap. 461 tal-Liġijiet 
ta’ Malta) fi ħdan id-direttorati tal-IAID;
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ii. Carrying out independent objective assurance and 
consulting activities designed to add value and improve 
the operations of auditees, while helping the auditee to 
accomplish its objectives by bringing a systematic, disciplined 
approach to evaluate and improve the effectiveness of risk 
management, control and governance processes;

iii. Carrying out compliance and assurance functions 
within Government ministries, departments and entities that 
ensure that financial and other related controls, systems, 
policies and procedures necessary for the proper functioning 
of the Government Ministry, Department or Entity are 
adhered to;

iv. Carrying out compliance and assurance functions on 
public funds, which include funds which the Government is 
required to manage under Malta’s international obligations;

v. Monitoring closely and regularly the internal control 
mechanisms and risk management approaches adopted 
within the public administration;

vi. Monitoring adherence to any internal control 
standards and risk management guidelines within the public 
administration;

vii. Assisting senior IAID officials in the preparation of 
status reviews and/or assessments on risk management and 
internal control within the public administration;

 
viii. Assisting senior IAID officials in the promulgation 

and communication of internal control standards and risk 
management;

ix. Assisting senior IAID officials in carrying out financial 
investigations;

x. Assisting senior IAID officials in carrying out 
any review and/or evaluation of internal control or risk 
management within the public administration;

xi. Preparing audit working papers in accordance with 
standards and requirements;

xii. Carrying out checks and verifications as directed by 
IAID Directors, IAID Senior Audit Managers, IAID Senior 
Managers (Compliance and Risk), IAID Senior Auditors or 
IAID Executives (Compliance and Risk), as applicable;

xiii. Undertaking any other tasks, which the superior 
may delegate to him/her, as may be required and carries out 
any other work as directed by the Director General, Internal 
Audit and Investigations Department;

ii. Iwettaq assigurazzjonijiet indipendenti, u oġġettivi u 
attivitajiet ta’ konsulenza, maħsuba biex ikattru l-valur u 
jtejbu l-operat tal-entitajiet awditjati, filwaqt li jgħinu l-istess 
entitajiet awditjati jilħqu l-għanijiet tagħhom permezz tal-
introduzzjoni ta’ metodi sistematiċi u dixxiplinati, sabiex 
tiġi valutata u mtejba l-effikaċja tal-immaniġġjar tar-riskji, 
kontrolli u proċessi ta’ governanza;

iii. Iwettaq dawk il-funzjonijiet ta’ konformità u ta’ 
assigurazzjoni fi ħdan ministeri, dipartimenti u entitajiet 
tal-Gvern li jiżguraw li jiġu osservati l-kontrolli finanzjarji 
u kontrolli oħra relatati, kif ukoll is-sistemi, il-policies u 
l-proċeduri meħtieġa għall-funzjonament kif imiss ta’ dawk 
il-ministeri, dipartimenti u entitajiet tal-Gvern;

iv. Iwettaq dawk il-funzjonijiet ta’ konformità u ta’ 
assikurazzjoni fuq fondi pubbliċi, li jinkludu fondi li l-Gvern 
hu meħtieġ li jimmaniġġja fl-ambitu ta’ obbligazzjonijiet 
internazzjonali li għandha Malta;

v. Iwettaq monitoraġġ mill-viċin u b’mod regolari tal-
mekkaniżmi tal-kontroll intern u l-immaniġġjar tar-riskji 
addottati fi ħdan l-amministrazzjoni pubblika;

vi. Jagħmel monitoraġġ tal-aderanza mal-istandards tal-
kontroll intern u l-gwidi dwar l-immaniġġjar tar-riskju fl-
amministrazzjoni pubblika;

vii. Jassisti lill-uffiċjali anzjani tal-IAID fit-tħejjija ta’ 
reviżjonijiet u/jew evalwazzjoni tal-immaniġġjar tar-riskji u 
tal-kontrolli interni fl-amministrazzjoni pubblika;

viii. Jassisti lill-uffiċjali anzjani tal-IAID fit-tnidija 
u l-komunikazzjoni tal-istandards tal-kontroll intern u 
l-proċeduri tal-immaniġġjar tar-riskju fl-amministrazzjoni 
pubblika;

 
ix. Jassisti lill-uffiċjali anzjani tal-IAID fit-twettiq ta’ 

investigazzjoni finanzjarja;

x. Jassisti lill-uffiċjali anzjani tal-IAID fit-twettiq 
ta’ reviżjonijiet u/jew assessjar ta’ kontroll intern u risk 
management fi ħdan l-amministrazzjoni pubblika;

xi. Jipprepara dokumenti ta’ ħidma relatati mal-awditjar 
skont l-istandards u bżonnijiet;

xii. Jesegwixxi ċċekkjar u vverifikar skont l-istruzzjonijiet 
tad-Diretturi tal-IAID, IAID Senior Audit Managers, IAID 
Senior Managers (Compliance u Risk), IAID Senior Auditors 
jew IAID Executives (Compliance u Risk), kif applikabbli;

xiii. Iwettaq kwalunkwe kompitu ieħor li is-superjur 
tiegħu jista’ jiddelega lilu/ha, kif ikun meħtieġ u kull xogħol 
ieħor kif mitluba mid-Direttur Ġenerali, Awditjar Intern u 
Investigazzjonijiet;
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xiv. Carrying out any other work as directed by the 
Secretary to Cabinet; and

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

xiv. Iwettaq kull xogħol ieħor kif mitlub mis-Segretarju 
tal-Kabinett; u

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà 

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese or English language.

iii. (a) in possession of a recognised Bachelor Degree 
qualification at MQF Level 6 (subject to a minimum of 
180 ECTS/ECVET credits, or equivalent*) in Management 
Studies, or Business Studies, or Accountancy or Auditing, 
or Public Policy or Commerce or Economics or Risk 
Management or Statistics or Banking and Finance or 
Procurement or Public Projects or Public Sector Accounting;

OR

(b) in possession of a recognised comparable professional 
qualification at MQF Level 6 in Management Studies, or 
Business Studies, or Accountancy, or Auditing, or Public 
Policy or Commerce or Economics or Risk Management or 
Statistics or Banking and Finance or Procurement or Public 
Projects or Public Sector Accounting.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (iii) 
will still be considered provided that they submit evidence 
that they are in the final phase of their course leading to 
such qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 (iii).

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża. 

iii. a) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Management Studies jew 
Business Studies jew Accountancy jew Auditing jew Public 
Policy jew Kummerċ jew Ekonomija jew Risk Management 
jew Statistikà jew Banking u Finanzi jew Procurement jew 
Public Projects jew Public Sector Accounting;

JEW

(b) Ikollhom kwalifika professjonali rikonoxxuta 
komparabbli fil-Livell 6 tal-MQF fil-Management Studies jew 
Business Studies jew Accountancy jew Auditing jew Public 
Policy jew Kummerċ jew Ekonomija jew Risk Management 
jew Statistika jew Banking u Finanzi jew Procurement jew 
Public Projects jew Public Sector Accounting.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza għall-kisba 
tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba tal-
kwalifika indikata, kif imsemmi f’paragrafu 4.1(iii).
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(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà  għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali li 
jappartjenu għall-klassi/linja tal-grad sostantiv immedjatament 
preċedenti tagħhom, u jistgħu japplikaw fuq il-bażi tal-iskala 
kurrenti tagħhom bħala Uffiċjal fil-Grad, li għandha tkun 
ekwivalenti għal, jew ogħla minn, dak li hu meħtieġ minn din 
is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
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one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 

Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru 
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Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 20th October, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

6th October, 2023

permezz tal-Online Government Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki 
tal-applikant). Dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu ċertifikat tal-kondotta li tali 
dokument irid ikun maħruġ mhux aktar minn xahar (1) qabel 
id-data tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Ġimgħa, 20 
ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet 
ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet  
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ottubru, 2023
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OFFICE OF THE PUBLIC 
SERVICE COMMISSION

Post of Manager I (Accounting and Finance) in the 
Office of the Public Service Commission

Nomenclatures denoting the male gender include also the 
female gender.

1. The Executive Secretary, Public Service Commission, 
invites applications for the post of Manager I (Accounting 
and Finance) in the Office of the Public Service Commission.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting 
and Finance) is Salary Scale 10, which in year 2023 is 
€23,029.57 per annum, rising by annual increments of 
€407.67 up to a maximum of €25,475.59.

2.4 A Manager I will progress to Salary Scale 9 
(€24,494.79 x €447.33 - €27,178.77 in 2023) on completion 
of two (2) years service as Manager I in Salary Scale 10, 
subject to satisfactory performance.

2.5 A Manager I will progress to Salary Scale 8 
(€26,048.25 x €486.83 - €28,969.23 in 2023) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I will progress to Salary Scale 7 
(€27,697.53 x €531.17 - €30,884.55 in 2023) on completion 
of three (3) years service as Manager I in Salary Scale 8, 
subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Management 
Stream for Qualified Personnel.

UFFIĊĊJU TAL-KUMMISSJONI DWAR
IS-SERVIZZ PUBBLIKU

Post ta’ Manager I (Accounting and Finance) fl-Uffiċċju 
tal-Kummissjoni dwar is-Servizz Pubbliku

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Eżekuttiv tal-Kummissjoni dwar is-
Servizz Pubbliku, tilqa’ applikazzjonijiet għall-post ta’ 
Manager I (Accounting and Finance) fl-Uffiċċju tal-
Kummissjoni dwar is-Servizz Pubbliku.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance) 
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2023 huwa ta’ 
€23,029.57 fis-sena, li jiżdied b’€407.67 fis-sena sa 
massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
9 (€24,494.79 x €447.33 - €27,178.77 fis-sena 2023) wara 
sentejn (2) servizz bħala Manager I fi Skala ta’ Salarju 10, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
8 (€26,048.25 x €486.83 - €28,969.23 fis-sena 2023) wara 
ħames (5) snin servizz bħala Manager I fi Skala ta’ Salarju 9, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
7 (€27,697.53 x €531.17 - €30,884.55 fis-sena 2023) wara 
tliet (3) snin servizz bħala Manager I fi Skala ta’ Salarju 8, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji oħra 
u suġġetti għall-kundizzjonijiet u l-obbligi li huma stipulati 
fil-Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel.
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2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Accounting and Finance, in accordance with established 
vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I (Accounting 
and Finance) include:

i. Responsible for the timely and correct processing of 
fiscal and financial transactions, verifications, recording, 
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping 
and other accounting documents, including performing work 
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement 
of legislation, policies, directions, procedures and guidelines 
in a particular department or ministry or across Government;

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Accounting 
and Finance) jinkludu li:

i. Ikun responsabbli għall-iproċessar f’waqtu ta’ 
tranżazzjonijiet fiskali u finanzjarji, verifiki, rekordjar, 
rendikonti u rikonċiljazzjoni;

ii. Ikun responsabbli għall-korrettezza ta’ żamma bażika 
ta’ kotba u dokumenti oħrajn ta’ accounts u t-twettiq ta’ 
xogħol rigward il-proċess bankarju ta’ rikonċiljazzjoni tal-
Kont Pubbliku;

iii. Ikun responsabbli għall-implimentazzjoni u l-infurzar 
ta’ leġiżlazzjoni, politiki, direzzjonijiet, proċeduri u linji 
gwida f’dipartiment jew ministeru partikolari jew mal-
Gvern;
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iv. Responsible for the maintenance and control of 
accounts, such as below-the-line accounts and votes, 
assessing virements within votes as well as requests for 
additional funding;

v. Coordinates the release of funds through various 
mechanisms and the collection of revenue, approving 
transactions as directed, reviewing management accounts, 
cashflow statements and other financial reports as part of the 
process;

vi. Contributes to Budget planning and control, and the 
compilation of the Business and Financial plan;

vii. Assesses budgetary allocations and revenue forecasts 
in the Financial Estimates of Government, both for the 
following year and on the basis of a three-year Business and 
Financial plan, and their continuous monitoring during the 
course of the year;

viii. Contributes towards the interpretation of final 
accounts and participating in value for money analysis and 
reviews;

ix. Represents the Department or Ministry in meetings 
and conferences, both locally and abroad and participating 
in working groups as required;

x. Contributes to and assists in the compilation of various 
reports;

xi. Keeps abreast with accounting standards, financial 
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of 
policies of a financial nature as directed;

xiii. Carry out any other tasks as directed by the Executive 
Secretary (PSC); and

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

iv. Ikun responsabbli għall-manutenzjoni u l-kontroll 
tal-kontijiet, bħalma huma kontijiet below-the-line u voti u 
jevalwa wkoll il-virements fi ħdan il-voti kif ukoll it-talbiet 
għal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkaniżmi 
varji u l-ġbir ta’ dħul finanzjarju, japprova tranżazzjonijiet 
kif ikun ordnat, jirrevedi management accounts, stqarrijiet 
ta’ likwidità u rapporti finanzjarji oħra bħala parti mill-
proċess;

vi. Jikkontribwixxi għall-ippjanar u l-kontroll ta’ baġit, u 
fil-kumpilazzjoni tal-Business and Financial plan;

vii. Jivvaluta l-allokazzjonijiet baġitarji u t-tbassir tad-
dħul fl-Estimi Finanzjarji tal-Gvern, kemm għas-sena ta’ 
wara kif ukoll fuq bażi ta’ Business and Financial plan ta’ 
tliet snin, u l-monitoraġġ kontinwu tagħhom matul is-sena;

viii. Jagħti kontribut fl-interpretazzjoni tal-accounts finali 
u jipparteċipa fl-analiżi u r-reviżjonijiet tal-valur għall-flus;

ix. Jirrappreżenta lid-Dipartiment jew lill-Ministeru 
f’laqgħat u konferenzi, kemm lokali kif ukoll internazzjonali, 
u jipparteċipa fi gruppi ta’ ħidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti 
varji;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern kif mitlub;

 
xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 

ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Jaqdi dmirijiet oħra kif mitlub mis-Segretarju 
Eżekutiv, PSC u;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ‘Maltese Language 1’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta 
‘impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx l-abbiltà 
li jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas Livell 1 tal-MQF ta’ fil-lingwa Maltija, iridu jattendu 
u jgħaddu b’suċċess fl-assessjar mil-kors ‘Maltese Language 
1’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mal-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien tnax-il (12) xahar mill-ingaġġ;

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
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(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii. in possession of a recognised Bachelor degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
qualification at MQF Level 6 in Accountancy.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Master 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET, jew ekwivalenti*) f’Business Management jew 
Business Administration jew Economics jew Banking 
and Finance jew Accountancy jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-livell 6 tal-MQF 
f’Accountancy.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 180 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Master f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.
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4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award 
of such qualification by the 31st December, 2023. If this 
stipulated deadline for the attainment of such qualification 
is not met, the appointment will be, for this reason, 
automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualifications referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
selection board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew 
kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 
2023. Jekk l-iskadenza ma tintlaħaqx, il-ħatra għal din ir-
raġuni, tiġi awtomatkament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
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changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 20th October, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.
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7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

6th October, 2023

MINISTRY FOR AGRICULTURE, FISHERIES 
AND ANIMAL RIGHTS

Position of Assistant Manager in the Ministry for 
Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
position of Assistant Manager in the Ministry for Agriculture, 
Fisheries and Animal Rights. This position may be co-
financed by the European Union, European Agricultural 
Funds, 2014-2020.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ottubru, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Pożizzjoni ta’ Assistant Manager fil-Ministeru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Assistant Manager fil-Ministeru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali. Din il-
pożizzjoni tista’ tkun kofinanzjata mill-Unjoni Ewropea, 
Fondi Agrikoli Ewropej, 2014-2020.
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Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as an Assistant Manager in the Ministry for 
Agriculture, Fisheries and Animal Rights, which may be 
renewed for further periods.

2.2 The position of Assistant Manager is subject to a 
probationary period of six (6) months.

2.3 Since this position is time-barred or linked to the 
completion of a specific task, the position of Assistant 
Manager constitutes an objective reason which falls under 
Regulation 7 (4) of Subsidiary Legislation 452.81 entitled 
‘Contracts of Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this definite position 
signifies that any pending applications for definite positions 
within the Public Service are automatically considered 
renounced, unless the latter are applications for SAAC/
ADAC positions.

Salary Pegged to the Position

3. The Salary attached to the position of Assistant 
Manager is equivalent to the maximum of Salary Scale 
12 less an increment (equivalent to €22,040.04 in 2023), 
with attainment of maximum of scale on confirmation of 
appointment after the probationary period of one (1) year or 
completion of one year service, whichever is the latter.

Duties

4. The job duties for the position of Assistant Manager 
include:

i. Assists the overall management and execution of 
projects/initiatives undertaken by the Directorate;

ii. Develops work plans, including timelines and targets 
of the projects/initiatives undertaken by the Directorate and 
ensures that proper publicity is made for the initiatives;

iii. Ensures maximum efficiency in the successful 
execution of projects/initiatives to required quality standards;

iv. Provides support and advice to the senior management 
on projects and initiatives, and following up on the 
implementation of projects as necessary;

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) snin 
bħala Assistant Manager fil-Ministeru għall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali, li jista’ jiġi mġedded għal 
perjodi oħra.

2.2 Il-pożizzjoni ta’ Assistant Manager hija suġġetta għal 
perjodu ta’ prova ta’sitt (6) xhur.

2.3 Peress li din hi pożizzjoni hu marbuta ma’ terminu 
ta’ żmien fiss jew tlestija ta’ biċċa xogħol speċifika, il-
pożizzjoni ta’ Assistant Manager taqa’ taħt Regolament 7 
(4) tal-Liġi Sussidjarja 452.81 intitolat u għaldaqstant dan 
jikkostitwixxi raġuni oġġettiva skont ir-‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni 
definita tfisser li kwalunkwe applikazzjoni pendenti 
għal pożizzjonijiet definita fi ħdan is-Servizz Pubbliku 
awtomatikament titqies bħala rinunzjata, sakemm dawn 
tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC.

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Assistant Manager 
huwa ekwivalenti għal inkriment inqas mill-massimu ta’ 
Skala ta’ Salarju 12 (ekwivalenti għal €22,040.04 fl-2023), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Assistant Manager 
jinkludu li:

i. Jassisti l-ġestjoni ġenerali u l-esekuzzjoni ta’ proġetti/
inizjattivi mwettqa mid-Direttorat;

ii. Jiżviluppa pjanijiet ta’ ħidma, inklużi l-iskedi taż-
żmien u l-miri tal-proġetti/inizjattivi meħuda mid-Direttorat 
u jiżgura li ssir pubbliċità xierqa għall-inizjattivi;

iii. Jiżgura effiċjenza massima fit-twettiq b’suċċess ta’ 
proġetti/inizjattivi għall-istandards ta’ kwalità meħtieġa;

iv. Jipprovdi appoġġ u pariri lill-maniġment superjuri 
dwar proġetti u inizjattivi, u jagħti segwitu għall-
implimentazzjoni ta’ proġetti kif meħtieġ;
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v. Assists in conducting research and preparing draft 
policies, policy proposals and assisting in the drawing up of 
internal memoranda, as applicable;

vi. Co-ordinates and executes daily administrative tasks 
including the gathering of information including dealing 
with telephone calls and responding to enquiries from 
internal and external clients;

vii. Maintains various records, schedules, files, rosters, 
index of guidelines, reports and ensures the timely upkeep 
of the Directorate’s records for the purpose of documenting 
and/or providing reliable information;

viii. Assists in the procurement needs and requirements 
of the Directorate and inputting financial transactions and 
inventory data in the software provided whilst maintaining a 
proper filing system for financial transactions;

ix. Assists in the compilation of monthly reports related 
to the implementation of projects and ensuring that their 
implementation are according to set schedules, and assists 
the respective senior manager in coordinating the drawing 
up of reports falling within the remit of the Directorate;

x. Attends appropriate workshops/courses for the purpose 
of ongoing training and coordinating training to the relevant 
stakeholders on the various measures launched by the 
Directorate by the stipulated deadlines;

xi. Attends meetings for purpose of conveying and/or 
gathers information required to perform functions whilst 
keeping abreast with, and providing input to relevant EU 
and international policy developments in the areas related 
to agriculture;

xii. Assists in translating approved policies into strategic 
plans for implementation, liaising with the Head of Unit as 
necessary;

xiii. Takes a leading role in the development of a 
management information system of the directorate;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xvi. Performs any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

v. Jassisti fit-twettiq tar-riċerka u fit-tħejjija ta’ abbozzi 
ta’ politiki, proposti ta’ politika u jassisti fit-tfassil ta’ 
memoranda interni, kif applikabbli;

vi. Jikkordina u jesegwixxi kompiti amministrattivi ta’ 
kuljum inkluż il-ġbir ta’ informazzjoni inkluż it-trattament 
ta’ telefonati u r-rispons għal inkjesti minn klijenti interni u 
esterni;

vii. Iżomm diversi rekords, skedi, fajls, rosters, indiċi ta’ 
linji gwida, rapporti u jiżgura ż-żamma f’waqtha tar-rekords 
tad-Direttorat bil-għan li jiddokumenta u/jew jipprovdi 
informazzjoni affidabbli;

viii. Jassisti fil-ħtiġiet u r-rekwiżiti tal-akkwist tad-
Direttorat u jdaħħal tranżazzjonijiet finanzjarji u data tal-
inventarju fis-software ipprovdut filwaqt li jżomm sistema 
xierqa ta’ preżentata għal tranżazzjonijiet finanzjarji;

ix. Jassisti fil-kumpilazzjoni ta’ rapporti ta’ kull xahar 
relatati mal-implimentazzjoni tal-proġetti u jiżgura li 
l-implimentazzjoni tagħhom tkun skont skedi stabbiliti, u 
jassisti lill-maniġer superjuri rispettiv fil-kordinazzjoni tat-
tfassil ta’ rapporti li jaqgħu taħt il-kompetenza tad-Direttorat;

x. Jattendi workshops/korsijiet xierqa għall-fini ta’ taħriġ 
kontinwu u jikkordina taħriġ lill-partijiet interessati rilevanti 
dwar id-diversi miżuri mnedija mid-Direttorat sal-iskadenzi 
stipulati;

xi. Jattendi laqgħat bil-għan li jwassal u/jew jiġbor 
informazzjoni meħtieġa biex iwettaq funzjonijiet filwaqt li 
jinżamm aġġornat ma’, u jipprovdi kontribut għall-iżviluppi 
rilevanti tal-politika tal-UE u internazzjonali fl-oqsma 
relatati mal-agrikoltura;

xii. Jassisti fit-traduzzjoni ta’ politiki approvati fi pjanijiet 
strateġiċi għall-implimentazzjoni, f’kuntatt mal-Kap tal-
Unit skont il-ħtieġa;

xiii. Jieħu rwol ewlieni fl-iżvilupp ta’ sistema ta’ 
informazzjoni dwar il-ġestjoni tad-direttorat

xiv. Kwalunkwe kompitu ieħor li s-superjuri jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:



	 11,564	 Gazzetta  tal-Gvern  ta’  Malta 21,126   

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of a recognised Diploma in MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits or 
equivalent*) in Procurement or Finance or Administration 
or Management or Marketing.

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. fil-pussess ta’ Dipoma fil-Livell 5 tal-MQF (suġġetta 
għall-massimu ta’ 60 krettu ECTS/ECVET, jew ekwivalenti*) 
fil-Procurement jew fil-Finance jew fl-Administration jew 
fil-Management jew fil-Marketing.
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A recognised qualification with a minimum of 60 ECTS/
ECVET credits as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
this application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 5.1 (iii) 
will still be considered provided that they submit evidence 
that they are in the final phase of their course leading to 
such qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 5.1 (iii).

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
selection board could opt to give one of the lower marks if 
substantiated by an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 

*Kwalifika rikonoxxuta komparabbli ta’ 60 krettu ECTS/
ECVET, hekk kif applikabbli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tiġi 
sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 5.1 (iii) jew kif 
indikat f’paragrafu 5.2 (i), xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 
2023. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
5.1 (iii) jew 5.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
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application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f›liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal fuq (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 20th October, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture Research and 
Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. These 
general provisions are to be regarded as an integral part of 
this call for applications.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur għas-Servizzi Korporattivi, 
Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mingħand l-Assistent Direttur (People Management), 
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
and Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.
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The website address and email address of the 
receiving Directorate are ((http://agrikoltura.gov.mt)) and 
((humanresources.mafa@gov.mt))

6th October, 2023

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Senior Manager (Accounting and Finance)
in the Ministry for Agriculture, 

Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Senior Manager (Accounting and Finance) in the 
Ministry for Agriculture, Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager (Accounting 
and Finance) is Salary Scale 5, which in the year 2023 is 
€31,330.95 per annum, rising by annual increments of 
€640.67 up to a maximum of €35,174.97.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Management 
Stream for Qualified Personnel. Certification allowances 

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma ((http://agrikoltura.gov.mt)) u ((humanresources.
mafa@gov.mt))

Is-6 ta’ Ottubru, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Senior Manager (Accounting and Finance) fil-
Ministeru għall-Agrikoltura, is-Sajd 

u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Senior Manager (Accounting and Finance) 
fil-Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager (Accounting and 
Finance) huwa ta’ Skala ta’ Salarju 5, li fis-sena 2023 huwa 
ta’ €31,330.95 fis-sena, li jiżdied b’€640.67 fis-sena sa 
massimu ta’ €35,174.97.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji 
oħra u suġġetti għall-kundizzjonijiet u l-obbligi li huma 
stipulati fil-Working Conditions for Officers within the 
Managerial Stream for Qualified Personnel. Allowances 

Il-pożizzjoni tista’ tkun parzjalment 
iffinanzjata mill-Unjoni Ewropea Fondi 

Agrikoli Ewropej 2014-2020
Rata ta’ Kofinanzjament: 100% Fondi tal-UE

Position may be part-financed by the European Union 
European Agricultural Funds 2014-2020

Co-financing rate: 100% EU Funds
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in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development 
reimbursement are included in the salary package.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.6 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before 
a two (2) year period from date of appointment. On the 
lapse of a two (2) year period, appointees may only be 
transferred at their own request to carry out duties elsewhere 
in Accounting and Finance, in accordance with established 
vacancies.

2.8 The result will be valid for a period of two (2) years 
from date of publication.

Duties

3. The job duties for the post of Senior Manager 
(Accounting and Finance) include:

i. Ensures the proper disbursement, monitoring, 
evaluation and control of financial resources and that public 
monies are accounted for;

ii. Issues approvals for the virement of funds, tranches 
and expenditure proposals which arise during the financial 
year in line with prevailing regulations;

iii. Ensures the maximisation of revenue collection and 
that proper accounts are kept thereof, and that all transactions 
are effected within established timeframes;

ta’ ċertifikazzjoni b’rabta mal-kisba ta’ kwalifika u/jew 
warrant pertinenti, kif ukoll rimborż b’rabta ma’ Żvilupp 
Professjonali Kontinwu, huma inklużi fil-pakkett tas-salarju.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
(Accounting and Finance) jinkludu li:

i. Jiżgura tqassim ta’ fondi kif għandu jkun, monitoraġġ, 
evalwazzjoni u kontroll tar-riżorsi finanzjarji u jiżgura 
rendikont tal-fondi pubbliċi;

ii. Joħroġ approvazzjonijiet għat-trasferimenti ta’ fondi, 
proposti ta’ tranches u ta’ nfiq li jqumu matul is-sena 
finanzjarja skont ir-regolamenti eżistenti;

iii. Jiżgura l-massimizzazzjoni tal-ġbir ta’ dħul u li 
jinżammu accounts xierqa tagħhom u li t-tranżazzjonijiet 
kollha jiġu effettwati skont qafas fiż-żmien stabbilit;
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iv. Ensures that transfers of monies which optimise 
Government cashflow, as well as projected or actual cashflow 
reporting, are carried out in a timely manner;

v. Compiles the Business and Financial plan and ensure 
budget planning and control;

vi. Ensures that statistical data and projections are 
accurate and relevant;

vii. Compiles various publications and reports, which may 
stem from internal, national or international requirements;

viii. Conducts detailed financial and accounting analysis, 
evaluation and appraisal of policies and business processes, 
formulates informed recommendations and action plans;

ix. Ensures that legislation, regulation, policies and 
internal control procedures are adhered and that monitoring 
is properly implemented;

x. Formulates and updates policies, processes and 
procedures of a financial nature as directed;

xi. Keeps abreast with accounting standards, financial 
legislation and Government policies, accounting systems, 
procedures and applications, and following training as 
directed;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated 
to meet the requirments of any other area as confirmed by 
the Permanent Secretary;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 

iv. Jiżgura li t-trasferimenti ta’ flus li jtejbu l-cashflow 
tal-Gvern, kif ukoll rapportar ta’ kontabbiltà proġettat jew 
attwali, isiru fi żmien xieraq;

v. Jikkompila l-Business and Financial Plan u jiżgura 
l-ippjanar u l-kontroll tal-baġit;

vi. Jassigura li data ta’ statistika u projezzjonijiet ikunu 
korretti u rilevanti;

vii. Jaħdem fuq pubblikazzjonijiet u rapporti varji, 
li jistgħu joriġinaw minn ħtiġiet interni, nazzjonali jew 
internazzjonali;

viii. Imexxi analiżi finanzjarja u ta’ accounting fid-dettall, 
evalwazzjoni u valutazzjoni ta’ proċessi u tal-proċessi 
kummerċjali, ifassal rakkomandazzjonijiet infurmati u 
pjanijiet ta’ azzjoni;

ix. Jassigura li leġiżlazzjoni, regolazzjoni, politiki u 
proċeduri ta’ kontroll intern jiġu osservati u li l-monitoraġġ 
jiġi implimentat kif xieraq;

x. Jifformola u jaġġorna politiki, proċessi u proċeduri ta’ 
natura finanzjarja kif ikun mitlub jagħmel;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern, sistemi ta’ 
accounting, proċeduri u applikazzjonijiet, u jsegwi taħriġ kif 
ikun mitlub;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
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employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ‘’Maltese Language 1’’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u l-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx l-abbiltà 
li jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas MQF ta’ Livell 1 fil-lingwa Maltija, jridu jattendu u 
jgħaddu b’suċċess fl-assessjar mill-kors ‘Maltese Language 
1’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors, flimkien mal-kisba tal-MQF tal-Livell 1 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien tnax-il (12) xahar mill-ingaġġ.

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.
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AND

iii. in possession of a recognised Master qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits or equivalent*) in Business Management or Business 
Administration or Economic or Banking and Finance or 
Accountancy or a recognised comparable professional 
qualification at MQF level 7 in Accountancy.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

AND

iv. With five (5) years management experience in Salary 
Scale 7 or any other management experience that may be 
considered by the Administration, which experience must be 
duly sustained with relevant evidence. 

OR

v. the incumbent who previously performed the duties of 
this specific role within this area in the capacity of Assistant 
Director, in the term which ended immediately prior to 
suppression of this Assistant Directorship.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

U

iii. ikollhom kwalifika ta’ Master rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew ikollhom kwalifika professjonali 
rikonoxxuta komparabbli fil-livell 7 tal-MQF f’Accountancy.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

U

iv. B’ħames (5) snin esperjenza maniġerjali fi Skala ta’ 
Salarju 7 jew kwalunke esperjenza oħra maniġerjali li tista’ 
tiġi kkunisidrata mill-Amministrazzjoni, liema esperjenza 
għandha tkun sostnuta kif xieraq b’evidenza rilevanti.

JEW

v. Il-persuna li preċedentament kienet tagħmel dawn 
id-dmirijiet ta’ dan ir-rwol speċifiku f’dan il-qasam fil-
kapaċità ta’ Assistent Direttur, f’terminu li għadu kif spiċċa 
immedjatament qabel jew li l-pożizzjoni ġiet mibdula minn 
dik ta’ Assistent Direttur.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.
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4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) or 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
selection board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 till 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza 
li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.
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4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 20th October, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 

4.7 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur għas-Servizzi Korporattivi, 
Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
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notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture Research and 
Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

6th October, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of part-time Educator for the Mikiel 
Anton Vassalli College (Visual and Performing Arts) 
Schools in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1.1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 

notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mingħand l-Assistent Direttur (People Management), 
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
and Innovation Hub, Trid l-Ingiered, Ħal Luqa LQA 3300. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt)

Is-6 ta’ Ottubru, 2023

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Edukatur fuq bażi part-time fi ħdan
il-Kulleġġ Mikiel Anton Vassalli (Visual and Performing 

Arts) fil-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.1. Is-Segretarju Permanenti, Ministeru għall-
Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
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applications for the position of part-time Educator for the 
Mikiel Anton Vassalli College (Visual and Performing Arts) 
Schools within the Ministry for Education, Sport, Youth, 
Research and Innovation to serve in Malta and/or Gozo for 
a definite period on a part-time basis, as and when required.

1.2. Applicants may wish to apply for the position of 
part-time Educator in one or more of the following subject/s/
area/s:

Music

1. Bassoon
2. Drums and Percussion
3. Flute
4. Jazz/Contemporary Piano
5. Saxophone

1.3. A selected candidate may be deployed in any of the 
Visual and Performing Arts (VPA) schools that fall under the 
Mikiel Anton Vassalli College according to the exigencies 
of the Malta Public Service and the subject/area applied for.

The schools falling under Mikiel Anton Vassalli College 
in Malta and Gozo are: 

Malta – the School of Arts in Valletta, the School of 
Drama and Dance in Blata l-Bajda, and the School of Music 
in  Ħamrun;

Gozo – School of Visual and Performing Arts in Xewkija

The Mikiel Anton Vassalli College offers several courses, 
at different times of the day from Mondays to Saturdays. 
Courses are usually held between 3.00 p.m. and 8.00 p.m. on 
weekdays, and from 8.30 a.m. till noon on Saturdays. Other 
time schedules for learning courses may apply to ensure that 
all learner needs are met.

1.4. A selected candidate may be required to undergo any 
special training as deemed necessary.

Duration of Assignment and Conditions

2.1. A selected candidate will be engaged as a part-
time Educator in the Ministry for Education, Sport, Youth, 
Research and Innovation. The engagement will be on a 
definite basis for one (1) scholastic year or less, which may 
be renewed for further periods.

2.2. The position of a part-time Educator is subject to a 
probationary period of three (3) months.

2.3. Since this is a position which is time-barred or linked 
to the completion of a specific task, such constitutes an 

l-Innovazzjoni, jilqa’ applikazzjonijiet għall-pożizzjoni ta’ 
Edukatur fuq bażi part-time fi ħdan il-Kulleġġ Mikiel Anton 
Vassalli (Visual and Performing Arts) fi ħdan il-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni biex iservi f’Malta u/jew Għawdex għal 
perijodu definit fuq bażi part-time, kif u meta jkun meħtieġ.

1.2. L-applikanti jistgħu japplikaw għall-pożizzjoni ta’ 
Edukatur fuq bażi part-time f’wieħed jew aktar mis-suġġetti/
oqsma li jidhru hawn taħt:

Mużika

1. Bassoon
2. Drums and Percussion
3. Flute
4. Jazz/Contemporary Piano
5. Saxophone

1.3. Il-Persuna magħżula tista’ tkun trasferita fi kwalunkwe 
skola tal-Visual and Performing Arts (VPA) li jiffurmaw parti 
mill-Kulleġġ Mikiel Anton Vassalli skont l-esiġenzi tas-
Servizz Pubbliku ta’ Malta u s-suġġett/qasam li applika għalih.

L-iskejjel li jiffurmaw parti mill-Kulleġġ Mikiel Anton 
Vassalli f’Malta u f’Għawdex huma:

 
Malta – l-Iskola tal-Arti fil-Belt Valletta, l-Iskola ta’ 

dDrama u ż-Żfin fil-Blata l-Bajda, u l-Iskola tal-Mużika, fil-
Ħamrun;

Għawdex – Visual u Performing Arts fix-Xewkija

Il-Kulleġġ Mikiel Anton Vassalli joffri numru ta’ 
korsijiet f’ħinijiet differenti tal-ġurnata, mit-Tnejn sas-Sibt. 
Ġeneralment il-korsijiet huma offruti bejn 3.00 p.m. u 8.00 
p.m. matul il-Ġimgħa u mit-8.30 a.m. san-12.30 p.m. nhar 
ta’ Sibt. Ħinijiet oħra jistgħu japplikaw biex ikun assigurat li 
l-bżonnijiet tal-istudenti jintlaħqu.

1.4. Persuna magħżula tista’ tintalab tagħmel kull taħriġ 
speċjali skont il-bżonn.

Tul tal-Assenjament u Kundizzjonijiet

2.1. Il-kandidat magħżul jiġi ingaġġat bħala Edukatur fuq 
bażi part-time mill-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni. Dan l-ingaġġ ikun 
fuq bażi definit għal sena (1) skolastika jew inqas, li jista’ 
jiġġedded għal perjodi oħra.

2.2. Il-pożizzjoni ta’ Edukatur fuq bażi part-time hija 
suġġetta għal perjodu ta’ prova ta’ tlett (3) xhur.

2.3. Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, 
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objective reason, the position of part-time Educator, which 
falls under Regulation 7(4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4. The provisions relating to benefits and entitlements 
described in the Public Service Management Code such 
as vacation and sick leave are in the case of part-timers 
applicable on a pro-rata basis. Vacation leave is to be availed 
of during the school holidays.

2.5. An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.6. Accepting appointment in this definite position 
signifies that any pending applications for definite positions 
within the Public Service are automatically considered 
renounced, unless the latter are applications for SAAC/
ADAC positions.

Salary Pegged to the Position

3.1. Part-time Educator shall work on a part-time basis 
for a number of hours per week, which will be determined 
prior to the beginning of the scholastic year, depending on 
the number of applicants who would have applied to attend 
the courses and/or any exigencies which may arise/change 
from time to time.

3.2. A part-time Educator shall be paid at the rate of 
€20.00 per hour according to the number of lessons/work 
assigned plus pro-rata bonuses (mid-year and Christmas) 
and income supplement. The remuneration is inclusive of 
preparation, contact time and any other related duties.

Duties

4. The job duties for the position of a part-time Educator 
within the Mikiel Anton Vassalli College include:

i. Teaches and educates learners according to guidelines 
provided by the MFHEA and the competent education 
authorities;

ii. Teaches and educates learners according to the course 
learning outcomes, abilities and potential of the individual 
learners;

iii. Adopts and works towards the implementation of the 
school development plan;

għaldaqstant dan jikkostitwixxi raġuni oġġettiva, il-
pożizzjoni ta’ Edukatur fuq bażi part-time, hija skont 
ir-Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat 
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4. Il-proviżjonijiet relatati dwar il-benefiċċji 
u entitlements skont kif imniżżla fil-Public Service 
Management Code bħal vacation leave u leave tal-mard, fil-
każ ta’ part-timers, huma fuq bażi prorata. Il-vacation leave 
jrid jittieħed matul il-btajjel tal-iskola.

2.5. Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.6. L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni 
definita tfisser li kwalunkwe applikazzjoni pendenti 
għal pożizzjonijiet definita fi ħdan is-Servizz Pubbliku 
awtomatikament titqies bħala rinunzjata, sakemm dawn 
tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC.

Salarju Marbut mal-Pożizzjoni

3.1. Edukatur fuq bażi part-time se jaħdem fuq bażi 
part-time għal numru ta’ sigħat fil-ġimgħa, liema numru 
ta’ sigħat jiġi determinat qabel il-bidu tas-sena skolastika, 
jiddependi minn numru ta’ applikanti li jkunu applikaw biex 
jattendu għall-korsijiet u/jew kwalunkwe esiġenzi li jistgħu 
jinqalgħu/jinbidlu minn żmien għal żmien.

3.2. Is-salarju marbut mal-pożizzjoni ta’ Edukatur fuq 
bażi part-time jitħallas bir-rata ta’ €20.00 fis-siegħa skont in-
numru ta’ lezzjonijiet/xogħol assenjat flimkien ma’ bonuses 
prorata (ta’ nofs is-sena u l-Milied) u d-dħul supplimentari. 
Ir-remunerazzjoni tinkludi l-preparazzjoni, il-ħin tal-kuntatt 
u kwalunkwe dmir ieħor relatat.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Edukatur fuq bażi 
part-time fi ħdan il-Kulleġġ Mikiel Anton Vassalli jinkludu 
li:

i. Jgħallem u jeduka lill-istudenti skont il-linji gwida 
pprovduti mill-MFHEA u l-awtoritajiet kompetenti tal-
edukazzjoni;

ii. Jgħallem u jeduka lill-istudenti skont learning 
outcomes, u abbiltajiet u potenzjal tal-istudenti individwali;

iii. Jadotta u jaħdem għall-implimentazzjoni tal-pjan ta’ 
żvilupp tal-iskola;
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iv. Plans, prepares, delivers and evaluates lessons;

v. Assigns work, corrects and marks work carried out by 
the learners;

vi. Assesses, records and reports on the development, 
progress, attainment and aptitude of one’s learners, and 
provides feedback both in written and verbal forms;

vii. Monitors the attendance of students under one’s care;

viii. Provides guidance and advice to learners on their 
higher educational achievements and entrepreneurial 
opportunities;

ix. Reflects on one’s own teaching and learning strategies, 
methodologies and programme/s in line with the course 
description and MFHEA guidelines;

x. Communicates, consults and co-operates with other 
members of the school community and the relevant stakeholders;

xi. Ensures high standards of professional practice and 
quality of teaching and learning as participates in reciprocal 
peer review and follows guidance given during class support 
visits carried out by the school leadership team;

xii. Participates in continuous professional development 
(CPD) opportunities, staff development meetings and takes 
part in action research exercises;

xiii. Adheres to the School Quality Assurance Policy;

xiv. Participates in in on-going staff, group or other 
meetings and/or training opportunities both locally and 
abroad, to keep abreast of developments in education, 
particularly in relation to the respective cycle and/or 
area, including but not limited to curriculum, pedagogy, 
assessment, recording and reporting of learning, content and 
diverse learner development;

xv. Organises/coordinates/produces and/or marketing 
of performances, exhibitions and other educational events/
activities/projects;

xvi. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xvii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details may be obtained from the website 
(http://mikielantonvassallicollege.gov.mt) or by email to 
(mavassalli.college@ilearn.edu.mt).

iv. Jippjana, jipprepara, jagħti u jevalwa l-lezzjonijiet;

v. Jaghti x-xogħol, jikkoreġi u jagħti l-marki lix-xogħol 
tal-istudenti;

vi. Jassessja, jirrekordja u jirrapPorta dwar l-iżvilupp, il-
progress, il-kisbiet u l-abbiltà tal-istudenti tiegħu, u jipprovdi 
feedback kemm bil-miktub kif ukoll bil-fomm;

vii. Jagħmel monitoraġġ tal-attendenza tal-istudenti li 
jieħu ħsieb;

viii. Jipprovdi gwida u pariri lill-istudenti dwar il-kisbiet 
edukattivi ulterjuri tagħhom u opportunitajiet entraprenjali;

ix. Jirrifletti fuq l-istrateġiji personali ta’ tagħlim, 
metodoloġiji u programm/i marbuta mad-deskrizzjoni tal-
korsijiet u l-linji gwida tal-MFHEA;

x. Jikkomunika, jikkonsulta, jikkopera mal-membri 
l-oħra tal-kommunità tal-iskola u stakeholders rilevanti;

xi. Jassigura standards għoljin tal-prattiki professjonali u 
kwalità tat-tagħlim billi jipparteċipa f’attivitajiet reċiproċi 
ta’ peer review u jimxi fuq il-gwida mogħtija waqt il-viżiti 
ta’ sapport tal-klassi magħmula mit-tmexxija tal-iskola;

xii. Jipparteċipa f’opportunitajiet ta’ taħriġ professjonali 
kontinwu (CPD), laqgħat ta’ staff development u f’eżerċizzi 
ta’ action research;

xiii. Isegwi mal-Politika tal-Assigurazzjoni tal-Kwalità 
tal-Iskejjel;

xiv. Jipparteċipa f’laqgħat kontinwi tal-istaff, gruppi 
jew oħrajn, u/jew opportunitajiet ta’taħriġ kemm lokalment 
kif ukoll barra mill-pajjiż, biex iżomm ruħu aġġornat dwar 
l-iżviluppi fl-edukazzjoni, partikolarment b’rabta maċ-
ċiklu u/jew qasam rispettiv, inklużi iżda mhux limitati għal 
kurrikulu, pedagoġija, assessment, reġistrazzjoni u rappurtar 
ta’ tagħlim, kontenut u żvilupp tal-istudenti differenti;

xv. Jorganizza/jikkordina/jipproduċi u/jew jagħmel 
marketing tal-wirjiet, esibizzjonijiet u avventmenti/
attivitajiet/proġetti edukattivi oħra;

xvi. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xvii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji jistgħu jinkisbu mis-sit elettroniku (http://
mikielantonvassallicollege.gov.mt) jew permezz ta’ ittra 
elettronika lil (mavassalli.college@ilearn.edu.mt).



Is-6 ta’ Ottubru, 2023 	 11,579

Eligibility Requirements

5.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and/or English 
languages;

Rekwiżiti tal-Eliġibbiltà

5.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u/jew Ingliża;
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iii. in possession of a recognised Master’ qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in the subject/area applied for;

iv. in the absence of applications from eligible applicants 
according to paragraph 5.1 (iii) above and/or in the absence 
of a sufficient number of successful candidates, eligibility 
shall be extended to applicants in possession of a recognised 
Bachelor qualification at MQF Level 6 (subject to a 
minimum of 180 ECTS/ECVET credits, or equivalent**) in 
the subject/area applied for;

v. in the absence of applications from eligible applicants 
according to paragraph 5.1 (iii) and (iv) above and/or in the 
absence of a sufficient number of successful candidates, 
eligibility shall be extended to applicants in possession of a 
recognised Bachelor qualification at MQF Level 5 (subject 
to a minimum of 60 ECTS/ECVET credits, or equivalent**) 
in the subject/area applied for, and have three (3) years of 
teaching experience in a formal setting.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

**A recognised qualification comparable to 60/180 
ECTS/ECVET credits (as applicable), as applicable is only 
accepted subject to an MQRIC formal recognition statement 
being submitted with the application.

vi. Public officers applying for this position must be 
confirmed in their current appointment, unless the current 
appointment is in a different class/career stream or in a 
definite position or in a lower grade/position.

5.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 5.1 (iii), 
(iv) and (v) or else as indicated in paragraph 5.2 (i) will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

iii. fil-pussess tagħhom kwalifika ta’ Master rikonoxxuta 
fil-Livell 7 tal-MQF (suġġett għal minimu ta’ 90 krettu 
ECTS/ECVET, jew ekwivalenti*) fis-suġġett/qasam li 
għaliha saret l-applikazzjoni;

iv. fin-nuqqas ta’ applikazzjonijiet minn applikanti 
eliġibbli skont il-paragrafu 5.1 (iii) hawn fuq u/jew fin-nuqqas 
ta’ numru suffiċjenti ta’ kandidati li jintgħażlu, l-eliġibbiltà 
għandha tiġi estiża għal applikanti li għandhom kwalifika 
rikonoxxuta ta’ Baċellerat fil-Livell 6 tal-MQF (suġġett għal 
minimu ta’ 180 krettu ECTS/ECVET, jew ewkwivalenti**) 
fis-suġġett/qasam li għaliha saret l-applikazzjoni;

v. fin-nuqqas ta’ applikazzjonijiet minn applikanti eliġibbli 
skont il-paragrafu 5.1 (iii) u (iv) hawn fuq u/jew fin-nuqqas 
ta’ numru suffiċjenti ta’ kandidati li jintgħażlu, l-eliġibbiltà 
għandha tiġi estiża għal applikanti li għandhom kwalifika 
rikonoxxuta ta’ Baċellerat fil-Livell 5 tal-MQF  (suġġett għal 
minimu ta’ 60 krettu ECTS/ECVET, jew ewkwivalenti**) 
fis-suġġett/qasam li għalih saret applikazzjoni, u għandhom 
tliet (3) snin esperjenza ta’ tagħlim f’ambjent formali.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

**Kwalifika rikonoxxuta komparabbli ma’ 60/180 krettu 
ECTS/ECVET (skont kif applikabbli), hekk kif applikabbli 
hija aċċetata biss suġġett ghal dikjarazzjoni formali 
ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni.

vi. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
iridu jkunu kkonfermati fil-ħatra attwali tagħhhom, sakemm 
il-ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita jew fi grad/pożizzjoni inqas.

5.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 5.1 (iii), (iv) u (v) 
jew kif indikat f’paragrafu 5.2 (i), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Diċembru, 2023. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.
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(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 5.1 (iii), (iv) and (v) or 
5.2 (i).

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
selection board could opt to give one of the lower marks if 
substantiated by an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4. Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
5.1 (iii), (iv) u (v) jew 5.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet, mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4. Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.
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5.6. Prospective applicants should note the requirement 
to produce MQRIC recognition statements in respect of their 
qualifications from MQRIC or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 400 and the pass  
mark is 200.

As part of the interview, eligible applicants are expected 
to:

i. Show professional knowledge, competences and 
attitudes through case study/studies covering both curricular 
and wellbeing aspects;

ii. Bring their teaching portfolio for the interview. In 
addition, eligible applicants for Music will be required to 
give a live performance, presenting contrasting works (total 
duration 5-7 minutes). They will also be asked to sight- read 
a short excerpt and discuss the pedagogy of instrumental 
or voice teaching during an interview. Transposition and 
improvisation will also be requested if relevant for the 
specific instrument.

All eligible applicants are to bring their own instrument 
and equipment required for the interview. In the absence of 
a laptop/tablet, applicants are required to have access to the 
presentation through a memory stick.

7.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.3, 
have a Teacher’s Permanent Warrant and proven relevant 
work experience.

7.3. Successful candidates, who apply in terms of 
paragraph 5.1(iii) above, will be put on an order of merit list 
named Category A. Those applying in terms of paragraph 
5.1(iv) will be put on an order of merit list named Category 

5.6. L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 400 u 
l-marka li persuna trid iġġib biex tgħaddi hija 200.

Bħala parti mill-intervista, l-applikanti eliġibbli huma 
mistennija li:

i. Turi għarfien professjonali, kompetenzi u attitudnijiet 
permezz ta’ studju/i (każ/ijiet) li jkopru aspetti kurrikulari u 
tal-benesseri;

ii. Għall-intevista tieħu l-portafoll ta’ tagħlim. Barra minn 
hekk, l-applikanti eliġibbli għall-Mużika jkunu meħtieġa 
jagħtu prestazzjoni diretta, li jippreżentaw xogħlijiet 
kuntrastanti (tul totali 5-7 minuti). Huma jintalbu wkoll 
jaqraw silta qasira u jiddiskutu l-pedagoġija tat-tagħlim 
strumentali jew tal-vuċi waqt intervista. It-traspożizzjoni 
u l-improvizzazzjoni se jintalbu wkoll jekk rilevanti għall-
istrument speċifiku.

L-applikanti kollha eliġibbli għandhom iġibu l-istrument 
u t-tagħmir tagħhom stess meħtieġ għall-intervista. Fin-
nuqqas ta’ laptop/tablet, l-applikanti huma meħtieġa li 
jkollhom aċċess għall-preżentazzjoni permezz ta’ memory 
stick.

7.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.3, għandhom 
Warrant Permanenti ta’ Għalliem u esperjenza ta’ xogħol 
rilevanti u ppruvata.

7.3. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafu 5.1(iii) ta’ hawn fuq, jitqiegħdu f’ordni tal-
mertu msejħa Kategorija A. Dawk li jkunu qed japplikaw 
skont termini ta’ paragrafu 5.1(iv) jitqiegħdu f’ordni tal-
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B and those applying in terms of paragraph 5.1(v) will be put 
on an order of merit list named Category C.

7.4. Successful candidates, who apply in terms of 
paragraph 5.1(iii) above, will be given preference over 
successful candidates who apply in terms of paragraph 
5.1(iv) above and these in turn be given preference over 
successful applicants who apply in terms of paragraph 5.1(v) 
above. Hence, applicants applying under paragraphs 5.1(iv) 
and (v) will only be considered once the order of merit of 
Category A referred to in paragraph 7.3, has been exhausted 
and if vacancies still exist.

7.5. Successful candidates, who apply in terms of 
paragraphs 5.1(iii) and 5.1(iv) above, will teach accredited 
courses at MQF Levels 1-5, while those applying in terms 
of paragraph 5.1(v) will teach accredited courses at MQF 
Levels 1-2.

7.6. Consequently, separate result lists will be published 
according to the order of merit pertaining to the subject/area 
mentioned in paragraph 1.2 above, and in accordance with 
section 5.1, and paragraphs 7.3 and 7.4.

Submission of Applications

8.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 
5.15 p.m. (Central European Time) of Monday, 23rd 
October, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 

mertu msejħa Kategorija B u dawk li jkunu qed japplikaw 
skont it-termini ta’ paragrafu 5.1(v) jitqiegħdu f’ordni tal-
mertu msejħa Kategorija Ċ.

7.4. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafu 5.1(iii) ta’ hawn fuq, jingħataw preferenza 
fuq kandidati magħżulin li japplikaw skont it-termini ta’ 
paragrafu 5.1 (iv) ta’ hawn fuq u dawn tal-aħħar, fil-każ 
tagħhom, jingħataw preferenza fuq applikanti magħżulin 
li japplikaw skont termini ta’ paragrafu 5.1(v) hawn fuq. 
B’hekk, l-applikanti li japplikaw taħt paragrafi 5.1(iv) u (v) 
jiġu kkunsidrati biss ladarba l-ordni tal-mertu ta’ Kategorija 
A li hemm referenza għaliha f’paragrafu 7.3, tkun ġiet 
eżawrita u jekk ikun fadal xi postijiet vakanti.

7.5. Il-kandidati magħżulin, li japplikaw skont it-
termini ta’ paragrafi 5.1(iii) u 5.1(iv) hawn fuq, se jgħallmu 
korsijiet akkreditati fil-Livelli 1-5 tal-MQF, filwaqt li dawk 
li japplikaw skont il-paragrafu 5.1(v) se jgħallmu korsijiet 
akkreditati fil-Livelli 1-2 tal-MQF.

7.6. B’hekk, listi ta’ riżultati separati jiġu ppubblikati 
skont l-ordni tal-mertu taċ-ċiklu/suġġett/qasam imsemmi 
f’paragrafu 1.2 hawn fuq, u skont sezzjoni 5.1, u paragrafi 
7.3 u 7.4.

Sottomissjoni tal-Applikazzjoni

8.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz 
tar-Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 23 ta’ 
Ottubru, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4. L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
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notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

6th October, 2023

MINISTRY FOR FINANCE AND EMPLOYMENT

Post of Assistant Manager (Accounting and Finance)
in the Ministry for Finance and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Finance and 
Employment, invites applications for the post of Assistant 
Manager (Accounting and Finance) in the Ministry for 
Finance and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Accounting and Finance) for those applicants entering into 
the grade under the eligibility provisions of paragraph 4.1 

notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-6 ta’ Ottubru, 2023

MINISTERU GĦALL-FINANZI U X-XOGĦOL

Post ta’ Assistant Manager (Accounting and Finance) 
fil-Ministeru għall-Finanzi u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Finanzi u 
x-Xogħol, jilqa’ applikazzjonijiet għall-post ta’ Assistant 
Manager (Accounting and Finance) fil-Ministeru għall-
Finanzi u x-Xogħol.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and 
Finance) li jidħol fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ 
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 
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(iii) (a) or (iii) (c) is Salary Scale 12, which in the year 2023 
is equivalent to €20,270.04 per annum, rising by annual 
increments of €354 up to a maximum of €22,394.04.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2023 is equivalent to €21,630 
per annum, rising by annual increments of €375.17 up to a 
maximum of €23,881.02, on attainment of the MQF Level 
5 Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€23,029.57 x 
€407.67 - €25,475.59 in the year 2023) on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before 
a two (2) year period from date of appointment. On the 
lapse of a two (2) year period, appointees may only be 
transferred at their own request to carry out duties elsewhere 
in Accounting and Finance, in accordance with established 
vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Accounting and Finance) include:

12, li fis-sena 2023 huwa ta’ €20,270.04 fis-sena, li jiżdied 
bi €354 fis-sena sa massimu ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 12 titla’ għal Skala 11 (€21,630 x €375.17- 
€23,881.02 fis-sena 2023) mal-kisba ta’ Diploma fil-Livell 
5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€23,029.57 x €407.67- €25,475.59 fis sena 
2023) wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad/pożizzjoni 
tfisser li kwalunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Accounting and Finance) jinkludu li:
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i. Iwettaq dmirijiet relatati ma’ tranżazzjonijiet ta’ flus 
kontanti u ċekkijiet, u l-ipproċessar f’waqtu ta’ tranżazzjonijiet, 
verifiki, rekordjar, aġġustamenti, rendikont u rikonċiljazzjoni;

ii. Jassigura li l-approvazzjonijiet ikunu disponibbli qabel 
l-ipproċessar ta’ tranżazzjonijiet, u li l-ammont imħallas 
ikun korrett u skont il-proċedura;

iii. Jieħu ħsieb b’mod bażiku ż-żamma tal-kotba u jassisti 
fit-tħejjija taż-żamma ta’ kontijiet bħalma huma bilanċi tar-
reġistru u sottomissjonijiet oħra rilevanti;

iv. Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u 
rapporti;

v. Jassisti fl-ippjanar u l-kontroll ta’ baġit taħt superviżjoni, 
filwaqt li jressaq materji rilevanti għall-attenzjoni tal-uffiċjal 
li jkun qed jagħmel is-superviżjoni kif ikun neċessarju. Dan 
jinkludi r-reviżjonijiet tal-baġits proposti u l-verifika tal-line 
items u l-infiq kollu biex tiġi żgurata l-eżattezza;

vi. Jivvaluta, taħt superviżjoni, virements fi ħdan il-voti 
kif ukoll talbiet għal fondi addizzjonali u l-estimi riveduti;

vii. Jikkontribwixxi għall-iżvilupp ta’ implimentazzjoni ta’ 
proġetti inklużi proċessi ddelegati, u għall-indentifikazzjoni 
ta’ titjib tal-proċess għal raġuni ta’ simplifikazzjoni, 
innovazzjoni u valur miżjud;

viii. Iżomm ruħu aġġornat ma’ standards ta’ accounting, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern;

ix. Iżomm ruħu aġġornat ma’ sistemi bażiċi ta’ accounting, 
proċeduri u applikazzjonijiet, u jsegwi taħriġ kif jintalab 
jagħmel;

x. Jikkordina u jipparteċipa f’laqgħat, iżomm il-minuti 
tal-laqgħat u jara li l-azzjoni meħtieġa titwettaq;

xi. Jassisti f’ħidmiet ta’ kuljum, li jinkludu l-immaniġġjar 
u d-distribuzzjoni ta’ korrispondenza u talbiet għall-
informazzjoni, iżomm ir-rekords, kif ukoll l-inputtjar u 
l-aġġornament ta’ informazzjoni bbażata fuq sistemi tal-
kompjuter u databases;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. Carries out duties related to cash and cheque transactions, 
including the timely processing of transactions, verifications, 
recording, adjustments, tracking and reconciliation;

ii. Ensures that approvals are available before processing 
transactions, that amounts paid are correct and that procedure 
is followed;

iii. Deals with basic book keeping and assists in the 
preparation of accounts, such as ledger balances and other 
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under 
supervision, while bringing relevant matters to the attention 
of the supervising officer as necessary. This includes 
reviewing proposed budgets and verifying all line items and 
expenditures to ensure accuracy;

vi. Assesses under supervision, virements within the 
votes as well as requests for additional funding and the 
revised estimates;

vii. Contributes to the development of project 
implementation including delegated processes, and to the 
identification of process improvements for simplification, 
innovation and added value;

viii. Keeps abreast with accounting standards, financial 
legislation and Government policies;

ix. Keeps abreast with basic accounting systems, 
procedures and applications, and follows training as directed;

x. Coordinates and participates in meetings, takes minutes 
and follows up on required actions;

xi. Assists in day-to-day operations, including the 
management and distribution of correspondence and 
queries, record keeping, as well as inputting and updating of 
computer- based information and databases;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in Maltese and English 
languages. However, candidates who do not satisfy the 
ability to communicate in Maltese language and do not 
possess at least an MQF Level 1 in the Maltese language 
must attend and be successful in the assessment of the 

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx l-abbiltà 
li jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas ’ Livell 1 tal-MQF fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mil-kors ‘Maltese Language 
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1’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mal-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien sitt (6) xhur mill-ingaġġ; b’hekk, uffiċjali impjegati 
li ma jiksbux dan iċ-ċertifikat fi żmien ta’ prova ta’ sitt (6) 
xhur, jingħataw estensjoni ta’ darba ta’ żmien ta’ prova 
għal perjodu ta’ sitt (6) xhur biex jiksbu b’suċċess dan iċ-
ċertifikat.

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVETS, 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-Livell 4 tal-MQF f’Accountancy.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economic jew Banking and Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-Livell 5 tal-MQF f’Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
(li wieħed minnhom għandu jinkludi pass fl-Accountancy) u 
tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li wieħed 
minnhom għandu jinkludi pass fil-Pure Mathematics), jew 
kwalifika komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
wieħed minnhom jinkludi pass f’Accountancy)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

‘Maltese Language 1’, course offered by the Institute of 
Public Services. Attendance to such course together with the 
attainment of MQF Level 1, are to be completed before the 
confirmation of appointment i.e. within six the (6) months 
of engagement; Therefore, officers engaged who would 
not have obtained this certification within the probationary 
period of six (6) months will be given a one time extension 
of their probationary period for a period of six (6) months to 
successfully obtain this certification.

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii a. in possession of a recognised qualification at MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Business Management or Business 
Administration or Economic or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 4 in Accountancy.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 5 in Accountancy.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to 
MQRIC formal recognition statement being submitted with 
the application.

OR

c. (i) in possession of two (2) subjects at Advanced Level 
(one of which must include a pass in Accountancy) and 
three (3) subjects at Intermediate Matriculation Level (one 
of which must include a pass in Pure Mathematics), or a 
recognised comparable qualification.

OR

(ii) in possession of three (3) subjects at Advanced level 
(one of which must include a pass in Accountancy).

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.
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Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonoxxuta fil-Livell 4 tal-MQF kwalifika jew żewġ (2) 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet (3) suġġetti 
fil-Livell Intermedju tal-Matrikola, fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli, kif indikat fil-4.1 (iii) (a) u (c) jidħlu bħala 
Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist ta’ 
Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager 
(Skala ta’ Salarju 11). Il-progressjonijiet l-oħra kollha 
għandhom ikunu skont id-dispożizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within 
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) (a) sa 
4.1 (iii) (c) jew kif indikat f’paragrafu 4.2, xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza għall-kisba 
tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) (a) sa 4.1(iii) (c) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 

Successful candidates who are in possession of a 
recognised MQF Level 4 qualification or two (2) subjects 
at Advanced Level and three (3) subjects at Intermediate 
Matriculation Level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification 
as indicated in 4.1 (iii) (a) and (c), shall enter as Assistant 
Manager (Salary Scale 12). Upon possession of a relevant 
Diploma at MQF Level 5 as indicated in paragraph 4.1 (iii) 
(b) in related areas such officers shall progress to Assistant 
Manager (Salary Scale 11). All other progressions shall be 
in accordance with the provisions stipulated in the document 
entitled ‘Working Conditions for Officers within the 
Managerial Stream for Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
(a) to 4.1 (iii) (c) or else as indicated in paragraph 4.2 will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) (a) to 4.1 (iii) (c) or 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
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selection board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested by 
HR Unit of the Ministry issuing the call for application from 
the Director responsible for HR where applicants are serving, 
while those applying from outside the Public Service must 
produce a certificate of conduct issued by the Police or other 
competent authority not earlier than one (1) month from the 
date of application and state whether they have ever been in 
Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in 
which case the application should be withdrawn by the 
applicant) or the HR Unit within the issuing Ministry (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 

jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ 
applikanti li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, 
il-GP 47 għandu jintalab mill-HR Unit tal-Ministeru li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f›liema każ l-applikazzjoni għandha tiġi 
rtirata mill-applikant), jew lill-HR Unit tal-Ministeru minn 
fejn inħarġet is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) 
dwar kwalunkwe bidla fl-istatus tal-ħatra tagħhom mid-
data tas-sottomissjoni tal-applikazzjoni sad-data tal-għeluq, 
jew hekk kif jiġu msejħa għall-ħatra bħala riżultat ta’ din 
is-sejħa għall-applikazzjonijiet, skont il-każ. In-nuqqas ta’ 
osservanza ta’ din l-istruzzjoni jista’ jwassal għal azzjoni 
dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-intervista, il-
bord tal-għażla għandu jitlob lill-kandidat jiddikjara kull 
bidla fl-istatus tal-ħatra attwali tiegħu/tagħha mid-data tas-
sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
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marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru 
għall-Finanzi u x-Xogħol, permezz tar-Recruitment Portal 
biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
tal-kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-data tal-
għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali 
Ewropew) ta’ nhar il-Gimgħa, 20 ta’ Ottubru, 2023. Ittra 
elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.

maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Corporate Services Directorate, Ministry for Finance and 
Employment, through the Online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 20th October, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
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gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu minn (recruitment.mfe@gov.mt). Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni 
huma (https://finanzi.gov.mt) u (recruitment.mfe@gov.mt).

Is-6 ta’ Ottubru, 2023

MINISTERU GĦALL-FINANZI U X-XOGĦOL

Post ta’ Senior Systems Administrator fl-Information 
Management Unit fi ħdan il-Ministeru 

għall-Finanzi u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Finanzi 
u x-Xogħol, jilqa’ applikazzjonijiet għall-post ta’ Senior 
Systems Administrator fl-Information Management Unit fi 
ħdan il-Ministeru għall-Finanzi u x-Xogħol.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Senior Systems Administrator huwa ta’ 
Skala ta’ Salarju 7, li fis-sena 2023 huwa ta’ €27,697.53 
fis-sena, li jiżdied b’€531.17 fis-sena sa massimu ta’ 
€30,884.55.

2.3 Persuna fil-grad ta’ Senior Systems Administrator 
titla’ fi Skala ta’ Salarju 6 (€29,446.19 x €596.33 - 
€33,024.17) wara tliet (3) snin servizz fil-grad, jekk tkun 
qdiet dmirha b’mod sodisfaċenti u suġġett għat-tkomplija ta’ 
Toolkit Course speċifiku għal ICT relatat ma’ dawn il-gradi 
kif stabbilit minn żmien għal żmien mill-Amministrazzjoni 
Ċentrali (jiġifieri mingħajr il-ħtieġa li jitlesta il-Public 
Service Toolkit).

2.4 Persuna fil-grad ta’ Senior Systems Administrator, 
tkun intitolata għal bonus marbut mal-prestazzjoni sa 
massimu ta’ 15% tas-salarju bażiku fis-sena. L-ammont 
pagabbli jiġi ddeterminat miċ-Chief Information Officer 
wara li tiġi kkunsidrata l-prestazzjoni tal-uffiċjal u, fejn 
japplika, kwalunkwe rakkomandazzjoni li titressaq mis-
superjur immedjat tal-uffiċjal. Il-ħlas tal-bonus huwa suġġett 
ukoll għall-policies tal-Amministrazzjoni Ċentrali skont kif 
ikunu fis-seħħ minn żmien għal żmien.

a. Persuna maħtura tkun intitolata għal benefiċċji oħra 
suġġetti għall-kundizzjonijiet u obbligi oħra li jkunu 

generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from (recruitment.mfe@gov.mt). These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Directorate are (https://finance.gov.mt) and (recruitment.
mfe@gov.mt).

6th October, 2023

MINISTRY FOR FINANCE AND EMPLOYMENT

Post of Senior Systems Administrator in the 
Information Management Unit within the Ministry 

for Finance and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Finance and 
Employment, invites applications for the post of Senior 
Systems Administrator in the Information Management Unit 
within the Ministry for Finance and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Senior Systems Administrator 
is Salary Scale 7, which in the year 2023 is equivalent to 
€27,697.53 per annum, rising by annual increments of 
€531.17 up to a maximum of €30,884.55.

2.3 A Senior Systems Administrator will progress to Scale 
6 (€29,446.19 x €596.33 - €33,024.17) on completion of 
three (3) years service in the grade, subject to satisfactory 
performance and subject to the completion of a specific ICT 
Toolkit Course related to this grade as established from time 
to time by the Central Administration (that is, without the 
need for completion of the Public Service Toolkit).

2.4 A Senior Systems Administrator will also be entitled 
to an annual Performance Bonus of up to a maximum of 15% 
of the basic salary. The amount payable shall be determined 
by the Chief Information Officer after consideration of the 
officer’s performance and any recommendations forwarded 
by the officer’s immediate superior, where applicable. 
Payment of bonus is also subject to Central Administration’s 
policies in force from time to time.

a. An Appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
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mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern u 
l-union kompetenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwalunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Systems 
Administrator jinkludu li:

i. Jassisti fl-iżvilupp, l-aġġornament u l-implimentazzjoni 
ta’ prattiki operattivi ġodda, u jassigura li r-riżorsi disponibbli 
jintużaw b’mod effettiv u effiċjenti;

ii. Jara li s-servizzi jitwasslu b’mod li jilħqu l-għanijiet 
tas-servizz, u jwettaq evalwazzjonijiet u valutazzjonijiet 
biex jiżgura proċess stabbilit, effiċjenti u titjib kontinwu;

iii. Jassisti biex jiżviluppa u jimplimenta strateġija biex 
ittejjeb ir-relazzjonijiet ma’ fornituri ewlenin u jiżgura li 
s-servizzi u l-prodotti tal-IT mixtrija jikkonformaw bis-sħiħ 
mas-Service Level Agreements (SLA) u kwalunkwe obbligu 
kuntrattwali ieħor;

iv. Iwettaq superviżjoni fuq l-operat inkluż taħriġ u 
evalwazzjoni tal-istaff, u jipprovdi direzzjoni lill-ħaddiema 
tekniċi kif ikun meħtieġ;

v. Jassigura li l-politika u d-deċiżjonijiet maniġerjali jiġu 
mħarsa billi jassumi rwol ewlieni fl-implimentazzjoni ta’ 
sistemi/soluzzjonijiet tal-IT;

vi. Jiżviluppa u jikkordina direzzjonijiet u skedi ta’ 
proġetti biex il-benefiċċji jintużaw bl-aħjar mod u jitnaqqsu 
l-impatti fuq l-utenti tas-sistemi tal-IT;

vii. Jassigura li tinżamm is-sigurtà u l-integrità tas-sistemi 
u d-data pproċessata tal-ICT mill-istess sistemi, inkluż 
il-kontroll tal-aċċess tal-utenti, l-irkupru minn diżastri u 
l-proċeduri ta’ kontinwità ta’ negozju;

viii. Ifassal rapporti analitiċi dwar it-titjib kontinwu 
tas-servizz bil-għan li jinkisbu benefiċċji kummerċjali 
sostenibbli;

ix. Jikkordina ma’ entitajiet, fornituri, maċ-Chief 
Information Officer tal-Ministeru u mal-MITA dwar 

may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.5 Lateral applications in the same grade from public 
officers are not allowed.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Senior Systems 
Administrator include:

i. Assists in developing, updating and implementing new 
operating practices, and ensuring all available resources are 
utilised effectively and efficiently;

ii. Oversees the delivery of services to meet service 
goals and conducting evaluations and assessments to ensure 
continuous improvement and process efficiencies are in 
place;

iii. Assists in developing and implementing of a strategy 
to improve the relations with major suppliers and ensuring 
that the IT services and products procured fully comply with 
the related Service Level Agreements (SLA) and any other 
contractual obligations;

iv. Supervises operations staff including training and 
evaluating and providing work direction to technical staff 
as required;

v. Ensures adherence to management policies and 
decisions by assuming a leading role in the implementation 
of IT systems/solutions;

vi. Develops and coordinates project directions and 
schedules to maximize benefits and minimize impacts on the 
users of the IT systems;

vii. Ensures and maintains security and integrity of all 
ICT systems and data processed by same systems including 
user access control, disaster recovery and business continuity 
procedures;

viii. Compiles analytical reports about continual service 
improvement with a view to realise sustainable business 
benefits;

ix. Liaises with relevant entities, suppliers, the Ministry’s 
Chief Information Officer and MITA about ICT services, 
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servizzi, hardware, software u networks tal-ICT biex jiżgura 
operazzjonijiet siguri u f’waqthom;

x. Jippjana u jfassal l-iskedar tal-installazzjoni tal-
hardware, tas-sistemi operattivi u tal-applikazzjonijiet;

xi. Jimmaniġġja r-riżorsi tas-sistemi tal-IT inkluż il-
prestazzjoni, il-kapaċità, id-disponibbiltà, is-servizz li jagħti 
u kemm jista’ jiġi rkuprat;

xii. Iżomm ruħu aġġornat mal-iżviluppi teknoloġiċi, 
fis-sistemi amministrattivi tat-teknoloġija u jirrakkomanda 
modi biex tieħu vantaġġ mit-teknoloġija ġdida;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

hardware, software and networks to ensure timely and 
secure operations of systems;

x. Plans and schedules the installation of hardware, 
operating systems, and applications software;

xi. Manages the IT systems resources including 
performance, capacity, availability, serviceability and 
recoverability;

xii. Stays current with technological developments in 
systems administration technology and recommending ways 
to take advantage of new technology;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Ingliża;

U

iii. għandhom kwalifika ta’ Baċellerat rikonoxxuta fil-
Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET, jew ekwivalenti*), fil-Computing u/jew ICT, jew 
kwalifika rikonoxxuta professjonali u komparabbli, flimkien 
ma’ sentejn (2) esperjenza ta’ xogħol rilevanti f’ambjent 
formali u matur tal-ICT.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2 (i), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Diċembru 2023. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language;

AND

iii. in possession of a recognised Bachelor qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Computing and/or ICT or 
a recognised comparable professional qualification, plus two 
(2) years relevant work experience in a formal and mature 
ICT environment.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (iii) or 
else as indicated in paragraph 4.2 (i) will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.
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(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ 
applikanti li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, 
il-GP 47 għandu jintalab mill-HR Unit tal-Ministeru li 

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 (iii) or 4.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested by 
the HR Unit of the Ministry issuing the call for application 
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from the Director responsible for HR where applicants 
are serving, while those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Police or other competent authority not earlier than one (1) 
month from the date of application and state whether they 
have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in 
which case the application should be withdrawn by the 
applicant) or the HR Unit within the issuing Ministry (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu ma 
ġiex ippubblikat, f’liema każ l-applikazzjoni għandha tiġi 
rtirata mill-applikant), jew lill-HR Unit tal-Ministeru minn 
fejn inħarġet is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) 
dwar kwalunkwe bidla fl-istatus tal-ħatra tagħhom mid-
data tas-sottomissjoni tal-applikazzjoni sad-data tal-għeluq, 
jew hekk kif jiġu msejħa għall-ħatra bħala riżultat ta’ din 
is-sejħa għall-applikazzjonijiet, skont il-każ. In-nuqqas ta’ 
osservanza ta’ din l-istruzzjoni jista’ jwassal għal azzjoni 
dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-intervista, il-
bord tal-għażla għandu jitlob lill-kandidat jiddikjara kull 
bidla fl-istatus tal-ħatra attwali tiegħu/tagħha mid-data tas-
sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru 
għall-Finanzi u x-Xogħol, permezz tar-Recruitment Portal 
biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
tal-kondotta tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-data tal-
għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali 
Ewropew) ta’ nhar il-Ġimgħa, 20 ta’ Ottubru, 2023. Ittra 
elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar issottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu minn (recruitment.mfe@gov.mt). Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Corporate Services Directorate, Ministry for Finance and 
Employment, through the Online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 20th October, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from (recruitment.mfe@gov.mt). These general 
provisions are to be regarded as an integral part of this call 
for applications.
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The website address and email address of the receiving 
Directorate are (https://finance.gov.mt) and (recruitment.
mfe@gov.mt).

6th October, 2023

MINISTRY FOR THE ENVIRONMENT, ENERGY 
AND ENTERPRISE

Post of Economics Officer in the Ministry for 
the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of 
the Permanent Secretary, Ministry for the Environment, 
Energy and Enterprise, invites applications for the post of 
Economics Officer in the Ministry for the Environment, 
Energy and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Economics Officer is Salary 
Scale 10, which in the year 2023 is equivalent to, €23,029.57 
per annum, rising by annual increments of €407.67 up to a 
maximum of €25,475.59.

2.3 An Economics Officer will progress to Scale 9 
(€24,494.79 x €447.33 - €27,178.77 in the year 2023) on 
completion of two (2) years service in the grade, subject to 
satisfactory performance.

2.4 An Economics Officer will progress to Scale 8 
(€26,048.25 x €486.83 - €28,969.23 in the year 2023) on 
completion of six (6) years service in the grade, subject to 
satisfactory performance.

2.5 An Economics Officer will progress to Scale 7 
(€27,697.53 x €531.17 - €30,884.55 in the year 2023) on 
completion of two (2) years service in the grade, subject to 
satisfactory performance.

2.6 Lateral applications in the same grade from public 
officers are not allowed.

2.7 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (https://finanzi.gov.mt) u (recruitment.mfe@gov.mt).

Is-6 ta’ Ottubru, 2023

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA
U L-INTRAPRIŻA

Post ta’ Economics Officer fil-Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża, jilqa’ applikazzjonijiet għall-post ta’ Economics 
Officer fil-Ministeru għall-Ambjent, l-Enerġija u l-Intrapriża.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Economics Officer huwa ta’ Skala ta’ 
Salarju 10, li fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €25,475.59.

2.3 Persuna fil-grad ta’ Economics Officer titla’ fi Skala 
ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77 fis-sena 
2023) wara sentejn (2) snin servizz fil-grad, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Economics Officer titla’ fi Skala 
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23 fis-sena 
2023) wara sitt (6) snin servizz fil-grad, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Economics Officer titla’ fi Skala 
ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55 fis-sena 
2023) wara sentejn (2) servizz fil-grad, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.7 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.
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Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Economics Officer 
jinkludu:

i. Jikkontribwixxi lejn xogħol ta’ riċerka, analiżi tal-
ekonomija, żamma ta’ statistika u rapporti ekonomiċi u 
dokumenti oħra b’rabta mal-oqsma ta’ attività tal-Ministeru;

ii. Jikkontribwixxi lejn l-abbozzar ta’ politiki u strateġiji 
nazzjonali relatati mal-portafoll tal-Ministeru;

iii. Jikkontribwixxi lejn analiżi ekonomika kwantitattiva 
permezz ta’ mudelli ekonometriċi, li jinkludu preparazzjoni 
ta’ tbassir ekonomiku, eżerċizzi ta’ simulazzjoni ta’ politika 
ekonomika u riċerka oħra skont il-ħtiġiet tal-Ministeru;

iv. Isegwi żviluppi relatati mal-ambjent u mat-tibdil 
fil-klima kemm fuq livell domestiku kif ukoll dak 
internazzjonali;

v. Jikkontribwixxi lejn il-preparazzjoni ta’ studji tekniċi 
fuq proposti tal-Kummissjoni;

vi. Jikkontribwixxi lejn il-preparamenti neċessarji ta’ 
laqgħat tekniċi li jsiru ma’ istituzzjonijiet internazzjonali;

vii. Jikkordina ma’ partijiet interessati tal-Gvern u 
mhux tal-Gvern, u b’hekk jassisti fil-formulazzjoni ta’ 
pożizzjonijiet u strateġiji nazzjonali

viii. Jattendi għal-laqgħat f’Malta kif ukoll barra minn 
Malta u jikkompila rapporti dwarhom;

ix. Jassisti l-bordijiet u l-kumitati li jaqgħu taħt ir-
responsabbiltà tal-Ministeru;

x. Jassisti fit-tħejjija tal-ispeċifikazzjonijiet tal-offerti u 
jieħu sehem fil-proċessi tal-offerti, billi jservi wkoll bħala 
membru fil-kumitati ta’ evalwazzjoni kif meħtieġ;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif jista’ jkun meħtieġ;

xii. Iwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

Duties

3. The job duties for the post of Economics Officer 
include:

i. Undertakes, inter alia, research work, performs 
economic analysis and compiles statistical data, economic 
reports and other documents in relation to the areas of 
activity of the Ministry;

ii. Contributes to the drafting of national policies and 
strategies relating to the Ministry’s portfolio;

iii. Contributes towards quantitative economic analysis 
through econometric modelling, which includes the 
preparation of economic forecasts, policy simulations and 
other research in accordance with the requirements of the 
Ministry;

iv. Monitors environmental and climate change issues 
both at a domestic and international level;

v. Contributes towards the preparation of technical 
briefings on Commission proposals;

vi. Contributes to the necessary preparations in anticipation 
of technical meetings with international organisations;

vii. Liaise with government and non-government 
stakeholders, thereby assisting in the formulation of national 
positions and strategies;

viii. Attends for meetings in Malta or abroad and 
subsequently prepares reports;

ix. Assists boards and committees which fall under the 
Ministry’s responsibility;

x. Assists in the preparation of tender specifications and 
participates in tendering processes, including by serving as 
member on evaluation committees as necessary;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of a recognised Bachelor qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) in Economics or Statistics 
or Accountancy or Finance or Taxation or Banking or Public 

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija kif ukoll dik 
Ingliża;

iii. Baċċellerat rikonoxxut fil-Livell 6 tal-MQF (suġġett 
għall-minimu ta’ 180 krettu ECTS/ECVET jew ekwivalenti* 
fl-Economics jew Statistika jew Accountancy jew Finanzi 
jew Taxation jew Banking jew Politika Pubblika jew Studji 
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Ewropej jew detenturi ta’ kwalifika rikonoxxuta oħra jew 
kwalifika professjonali ekwivalenti b’waħda minn dawn id-
dixxiplini bħala qasam ewlieni ta’ studju.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 4.2 (i), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 jew 4.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 

Policy or European Studies or holders of other recognised 
degrees or equivalent professional qualifications with any of 
these disciplines as a major area of study.

*A recognised formal qualification comparable to 180 
ECTS/ECVET credits, as applicable, is only accepted 
subject to an MQRIC formal recognition statement being 
submitted with the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 or else as 
indicated in paragraph 4.2 (i) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 or 4.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
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ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 

Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
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għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża permezz tal-
Online Government Recruitment Portal b i s s fuq (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fil-provedimenti ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the 
Director General (Operations), Ministry for the Environment, 
Energy and Enterprise through the Online Government 
Recruitment Portal o n l y on (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 20th October, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; bdil raġonevoli għall-persuni rreġistrati 
b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; pubblikazzjoni tar-riżultat;

eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat għas-Servizzi Korporattivi (Attn: 
Assistent Direttur, Riżorsi Umani), Ministeru għall-Ambjent, 
l-Enerġija u l-Intrapriża, 6, Triq Ħal Qormi, Santa Venera  
SVR 1302. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (sustainability.gov.mt) u 
(humanresources.meee@gov.mt).

Is-6 ta’ Ottubru, 2023

MINISTERU GĦALL-ANZJANITÀ ATTIVA

Post ta’ Tradesman/Senior Tradesman (Electrician)
fil-Ministeru għall-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Anzjanità 
Attiva, jilqa’ applikazzjonijiet għall-post ta’ Tradesman/
Senior Tradesman (Electrician) fil-Ministeru għall-Anzjanità 
Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Corporate Services Directorate (Attn: 
Assistant Director, Human Resources), Ministry for the 
Environment, Energy and Enterprise, 6, Triq Ħal Qormi, 
Santa Venera SVR 1302. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (sustainability.gov.mt)
and (humanresources.meee@gov.mt).

6th October, 2023

MINISTRY FOR ACTIVE AGEING

Post of Tradesman/Senior Tradesman (Electrician)
in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Active Ageing, 
invites applications for the post of Tradesman/Senior 
Tradesman (Electrician) in the Ministry for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.
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2.2 Is-salarju ta’ Tradesman/Senior Tradesman huwa ta’ 
Skala ta’ Salarju 16, li fis-sena 2023 huwa ta’ €15,372.57 
fis-sena, li jiżdied b’€263.00 fis-sena sa massimu ta’ 
€16,950.57.

2.3 Persuna fil-grad ta’ Tradesman titla’ fi Skala ta’ 
Salarju 15 (€16,452.64 x €298.00 - €18,240.64) wara 
ħames (5) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Tradesman tiġi promossa għall-
grad ta’ Senior Tradesman fi Skala 14 (€17,672.36 x €316.83 
- €19,573.34) wara għaxar (10) snin servizz fil-grad ta’ 
Tradesman jew ħames (5) snin jekk ikollha xi kwalifika ta’ 
wara l-gradwazzjoni xierqa u rikonoxxuta, dejjem jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

2.5 Il-Higher Technician Diploma hija meqjusa bħala 
kwalifika f’Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 
krettu ECTS/ECVET, jew ekwivalenti*). Persuna li jkollha 
kwalifika f’Livell 4 tal-MQF (suġġetta għal minimu ta’ 120 
krettu ECTS/ECVET jew ekwivalenti*), segwita b’sentejn 
(2) esperjenza xierqa u ppruvata, titqies bħala li tissodisfa 
il-Higher Technician Diploma jew kwalifika xierqa u 
komparabbli.

*Kwalifika rikonoxxuta komparabbli ma’ 60/120 krettu 
ECTS/ECVET, kif applikabbli, hija aċċettata biss suġġett 
għal dikjarazzjni formali ta’ rikonoxximent tal-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuna maħtura tkun intitolata għal benefiċċji oħra 
u suġġetta għal kundizzjonijiet u obbligi li jkunu mniżżlin 
fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ Malta u 
l-unions kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Tradesman/Senior 
Tradesman jinkludu li:

i. Ikun kapaċi jifhem u jaħdem minn dijagrammi tekniċi 
waqt li jwettaq xogħlijiet taħt pressjoni;

2.2 The salary for the post of Tradesman/Senior 
Tradesman is Salary Scale 16, which in the year 2023 is 
equivalent to €15,372.57 per annum, rising by annual 
increments of €263.00 up to a maximum of €16,950.57.

2.3 A Tradesman will progress to Scale 15 (€16,452.64 
x €298.00 - €18,240.64) on completion of five (5) years 
service in the grade, subject to satisfactory performance.

2.4 A Tradesman will be promoted to the grade of 
Senior Tradesman in Scale 14 (€17,672.36 x €316.83 - 
€19,573.34) on completion of ten (10) years service in 
the grade of Tradesman, or five (5) years if in possession 
of a recognised and appropriate post-graduate qualification, 
subject to satisfactory performance.

2.5 The Higher Technician Diploma is rated at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVET credits 
or equivalent*). A person in possession of an MQF Level 4 
appropriate recognised qualification (subject to a minimum 
of 120 ECTS/ECVET credits or equivalent*), followed 
by two (2) years proven experience, shall be deemed to 
satisfy the clause Higher Technician Diploma or equivalent 
qualification.

* A recognised qualification comparable to 60/120 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Tradesman/Senior 
Tradesman include:

i. Be capable of understanding and working from technical 
diagrams while carry out works under pressure;
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ii. Jinstalla, iżarma, iżomm, jittestja, isewwi u jirrevedi 
apparat elettriku;

iii. Isewwi tagħmir tad-dawl, inklużi swiċċijiet tal-
ħin, dawl fuq l-art, dawl ta’ għargħar u aċċessorji u 
installazzjonijiet assoċjati, switchgear ta’ vultaġġ għoli u 
baxx b’relays, kif ukoll, power u transformers oħra;

iv. Jagħmel installazzjonijiet ġodda u jżarma 
installazzjonijiet eżistenti biex jipprovdi/ineħħi d-dawl u 
l-enerġija u jinstalla/ineħħi l-aċċessorji kollha kif meħtieġ;

v. Jittestja għal komunikazzjonijiet difettużi u jagħmel 
tiswija ta’ installazzjonijiet bil-ħsara;

vi. Juża trencher/tagħmir ieħor biex jinstalla pajpijiet tal-
kondjuwit u aċċessorji oħra kif tinqala’ l-ħtieġa;

vii. Ikun kapaċi jaħdem u juża diversi għodod rilevanti 
għall-kummerċ (elettriċista) u wkoll ikun familjari mal-
għodod xierqa biex jintużaw kif meħtieġ għan-natura 
rilevanti tax-xogħol;

viii. Ikun kapaċi jippjana u jiddisinja ċirkuwiti elettriċi u 
installazzjoni elettrika kif meħtieġ minn żmien għal żmien;

ix. Ikun kapaċi jaħdem f’tim u jkun kapaċi jassisti membri 
oħra tat-tim kif mitlub minn żmien għal żmien, fi ħdan l-unità 
ta’ manutenzjoni u kordinazzjoni tal-patrimonju;

x. Ikun lest li jaħdem f’għoli li ma jaqbiżx il-massimu 
stipulat mil-liġi;

xi. Jipprevjeni l-ħsara tas-sistemi billi jżomm evidenza 
ta’ ppjanar u jwettaq spezzjonijiet ta’ rutina fir-rigward 
ta’ manutenzjoni preventiva fuq is-sistemi elettriċi u 
installazzjonijiet elettriċi, waqt li jenfasizza b’mod ċar 
kwalunkwe azzjoni ta’ rimedju meħtieġa;

xii. Isegwi azzjoni ta’ rimedju meħtieġa fuq sistemi 
elettriċi u installazzjonijiet elettriċi li għalihom ikunu nstabu 
nuqqasijiet possibbli;

xiii. Jissorvelja impjiegi jew proġetti ta’ kuntrattur ieħor 
kif applikabbli;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

ii. Install, dismantle, reassemble, maintain, test, repair 
and overhaul electrical apparatus;

iii. Repair lighting equipment, including time switches, 
ground lighting, flood lighting and associated accessories 
and installations, high and low voltage switchgear with 
relays, as well as, power and other transformers;

iv. Make new installations and dismantling existing 
installations to provide/remove light and power and install/
remove all accessories as required;

v. Test for faulty communications and repair damaged 
installations;

vi. Use a trencher/other equipment to install conduit pipes 
and other accessories as the need arises;

vii. Be able to work and use various tools relevant to 
the trade (electrician) and also being conversant with the 
appropriate tools to be used as required to the relevant nature 
of the work;

viii. Be able to plan and design electrical circuits and 
electrical installation as required from time to time;

ix. Be able to work in a team and be able to assist other 
team members as requested from time to time, within the 
maintenance and estate co-ordination unit;

x. Be willing to work at a height that does not exceed the 
maximum stipulated by law;

xi. Prevent breakdown of systems by maintaining 
evidence of planning and performing routine inspections 
in respect to preventive maintenance over the electrical 
systems and electrical installations, highlighting clearly any 
remedial action required;

xii. Follow up on remedial action required over electrical 
systems and electrical installations for which possible 
shortcomings would have been detected;

xiii. Supervise other contractor’s works, jobs or projects 
as applicable;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:
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i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; U

(iii) li għandhom ċertifikat ta’ Journeyman fis-sengħa 
ta’ Electrician wara li jkunu temmew b’suċċess il-kors ta’ 
studju taħt l-Extended Skills Training Scheme (ESTS), jew 
kwalifika rikonoxxuta, xierqa, komparabbli jew ogħla;

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English 
languages AND

(iii) in possession of a Journeyman’s Certificate in the 
trade of Electrician after having successfully completed the 
relative course of study under the Extended Skills Training 
Scheme (ESTS) or a recognised, appropriate, comparable or 
higher qualification;
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JEW

(iv) uffiċjali pubbliċi li l-kompetenza tagħhom fis-sengħa 
ta’ Electrician tkun ġiet iċċertifikata minn Bord tal-Eżamijiet 
imwaqqaf taħt l-Att dwar is-Servizz tal-Impjieg u Taħriġ, 
jew programm rilevanti kumparabbli fl-istess qasam f’Livell 
2 tal-MQF.

Liċenzja Uffiċjali maħruġa mill-Awtorità kompetenti 
Maltija fis-sengħa li għaliha saret l-applikazzjoni, hija 
obbligatorja biex tissodisfa 4.1 (iii) jew (iv) hawn fuq.

(v) Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 2.5 jew kif indikat 
f’paragrafu 4.2 (i), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
2.5 jew 4.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli 

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

OR

(iv) public officers whose competence in the trade of 
Electrician has been certified by the Trade Testing Board set 
up under the Employment and Training Services Act, or a 
relevant comparable programme in the field at MQF Level 2.

An official license issued by the competent Maltese 
Authority in the trade applied for, will be mandatory for 
satisfying 4.1 (iii) or (iv) above.

(v) Public officers applying for this post must be 
confirmed in their current appointment, unless the current 
appointment is in a different class/career stream or in a 
definite position or in a lower grade/position. Reversion to 
previous unconfirmed appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 2.5 or else as 
indicated in paragraph 4.2 (i) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 2.5 or 4.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.
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4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
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application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary, Ministry for Active Ageing, 
through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 20th October, 2023. A computer- generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Segretarju Permanenti, Ministeru 
għall-Anzjanità Attiva, permezz tal-Online Government 
Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fil-provedimenti ġenerali msemmija hawn isfel.
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7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima Riżorsi Umani, Minsiteru għall-
Anzjanità Attiva, Palazzo Spinola, 46, Triq San Kristofru, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment 
huma (mfaa.gov.mt) u (hr.mfaa@gov.mt).

Is-6 ta’ Ottubru, 2023

MINISTERU GĦALL-ANZJANITÀ ATTIVA

Post ta’ Tradesman/Senior Tradesman (Plumber)
fil-Ministeru għall-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Anzjanità 
Attiva, jilqa’ applikazzjonijiet għall-post ta’ Tradesman/
Senior Tradesman (Plumber) fil-Ministeru għall-Anzjanità 
Attiva.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry for 
Active Ageing, Palazzo Spinola, 46, Triq San Kristofru, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Department are (mfaa.gov.mt) and (hr.mfaa@gov.mt).

6th October, 2023

MINISTRY FOR ACTIVE AGEING

Post of Tradesman/Senior Tradesman (Plumber) 
in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Active Ageing, 
invites applications for the post of Tradesman/Senior 
Tradesman (Plumber) in the Ministry for Active Ageing.
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Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Tradesman/Senior Tradesman huwa ta’ 
Skala ta’ Salarju 16, li fis-sena 2023 huwa ta’ €15,372.57 
fis-sena, li jiżdied b’€263.00 fis-sena sa massimu ta’ 
€16,950.57.

2.3 Persuna fil-grad ta’ Tradesman titla’ fi Skala ta’ Salarju 
15 (€16,452.64 x €298.00 - €18,240.64) wara ħames (5) snin 
servizz fil-grad, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Tradesman tiġi promossa għall-
grad ta’ Senior Tradesman fi Skala 14 (€17,672.36 x €316.83 
- €19,573.34) wara għaxar (10) snin servizz fil-grad ta’ 
Tradesman jew ħames (5) snin jekk ikollha xi kwalifika ta’ 
wara l-gradwazzjoni xierqa u rikonoxxuta, dejjem jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

2.5 il-Higher Technician Diploma hija meqjusa bħala 
kwalifika f’Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 
krettu ECTS/ECVET, jew ekwivalenti*). Persuna li jkollha 
kwalifika f’Livell 4 tal-MQF (suġġetta għal minimu ta 120 
krettu ECTS/ECVET jew ekwivalenti*), segwita b’sentejn (2) 
esperjenza xierqa u ppruvata, titqies bħala li tissodisfa il-Higher 
Technician Diploma jew kwalifika xierqa u komparabbli.

*Kwalifika rikonoxxuta komparabbli ma’ 60/120 krettu 
ECTS/ECVET, kif applikabbli, hija aċċettata biss suġġetta 
għal dikjarazzjni formali ta’ rikonoxximent tal-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuna maħtura tkun intitolata għall-benefiċċji 
oħra u suġġetta għall-kundizzjonijiet u obbligi li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ 
Malta u l-unions kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Tradesman/Senior 
Tradesman jinkludu li:

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Tradesman/Senior 
Tradesman is Salary Scale 16, which in the year 2023 is 
equivalent to €15,372.57 per annum, rising by annual 
increments of €263.00 up to a maximum of €16,950.57.

2.3 A Tradesman will progress to Scale 15 (€16,452.64 
x €298.00 - €18,240.64) on completion of five (5) years 
service in the grade, subject to satisfactory performance.

2.4 A Tradesman will be promoted to the grade of 
Senior Tradesman in Scale 14 (€17,672.36 x €316.83 - 
€19,573.34) on completion of ten (10) years service in 
the grade of Tradesman, or five (5) years if in possession 
of a recognised and appropriate post-graduate qualification, 
subject to satisfactory performance.

2.5 The Higher Technician Diploma is rated at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVET credits 
or equivalent*). A person in possession of an MQF Level 4 
appropriate recognised qualification (subject to a minimum of 
120 ECTS/ECVET credits or equivalent*), followed by two 
(2) years proven experience, shall be deemed to satisfy the 
clause Higher Technician Diploma or equivalent qualification.

* A recognised qualification comparable to 60/120 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent Union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Tradesman/Senior 
Tradesman include:
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i. Iwettaq kull tip ta’ xogħol ta’ plumbing, inklużi tiswijiet 
u konnessjonijiet fuq kull tip ta’ sistema;

ii. Iqiegħed installazzjonijiet għal sistema tal-ilma 
kompluta (sħun, kiesaħ u skart), gass, żejt, fwar u arja 
kkompressata;

iii. Jinterpreta l-pjanti u jagħmel installazzjonijiet skont 
l-istess pjanti;

iv. Ikun kapaċi juża t-tagħmir u l-makkinarju meħtieġ 
biex iwettaq id-dmirijiet kollha relatati ma’ din is-sengħa;

v. Jidentifika u jagħżel il-materjal xieraq li għandu jintuża 
għal pajpijiet u fittings minn speċifikazzjonijiet mogħtija u 
bbażati fuq il-proprjetajiet tekniċi tagħhom għal xogħlijiet 
speċifiċi;

vi. Jidentifika u jagħżel madum u aċċessorji u fittings 
sanitarji minn speċifikazzjonijiet mogħtija u bbażati fuq il-
proprjetajiet tekniċi tagħhom għal xogħlijiet speċifiċi;

vii. Iwettaq prattika operattiva sikura biex jipprevjeni u 
jidentifika l-perikli u biex jiżgura s-saħħa u s-sigurtà fuq il-post 
tax-xogħol tiegħu, tal-ħaddiema l-oħra kif ukoll tal-pubbliku;

viii. Jassumi r-responsabbiltà għal materjal u tagħmir li 
jkun meħtieġ waqt l-esekuzzjoni tax-xogħol u biex jiżgura li 
kwalunkwe impjant u makkinarju użat waqt ix-xogħol ikun 
konformi mal-istandards tas-Saħħa u s-Sigurtà;

ix. Jiżgura li kwalunkwe makkinarju, impjant u tagħmir 
jintuża kif xieraq u skont il-manwali rispettivi u barra minn 
hekk kull makkinarju, impjant u tagħmir difettuż għandu jiġi 
rrappurtat u msewwi kif xieraq qabel użu ulterjuri;

x. Jipparteċipa f’sessjonijiet ta’ taħriġ organizzati mill-
Ministeru, mill-Istitut għas-Servizz Pubbliku jew minn 
entitajiet pubbliċi oħra skont l-esiġenzi tal-Ministeru;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 

i. Performs all kinds of plumbing works, including repairs 
and connections on all types of systems;

ii. Lays complete installations for the conveyance of 
water (hot, cold and waste), gas, oil, steam and compressed 
air;

iii. Interprets plans and lays installations according to 
plans;

iv. Be able to use the equipment and machinery required 
to perform all duties related to the trade;

v. Identifies and selects the appropriate material to be 
used for pipes and fittings from given specifications and 
based on their technical properties for specific jobs;

vi. Identifies and selects tiles and sanitary accessories 
and fittings from given specifications and based on their 
technical properties for specific jobs;

vii. Carries out safe working practices to prevent and 
identify hazards and ensures the safety of himself, other 
workers and members of the public;

viii. Assumes responsibility for material and equipment 
that would be required during the execution of work and 
ensures that any plant and machinery used on site is in 
conformity to Health and Safety standards;

ix. Ensures that any machinery, plant and equipment are 
used appropriately and according to the respective manuals 
and furthermore any faulty machinery, plant and equipment 
is to be reported and repaired accordingly prior to further use;

x. Participates in any training sessions organized by the 
Ministry, institute for Public Service or other Public Service 
entities as dictated by the Ministry’s continuous development 
work exigencies;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
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fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; U

(iii) li għandhom ċertifikat ta’ Journeyman fis-sengħa 
ta’ Plumber wara li jkunu temmew b’suċċess il-kors ta’ 
studju taħt l-Extended Skills Training Scheme (ESTS), jew 
kwalifika rikonoxxuta, xierqa, komparabbli jew ogħla;

JEW

matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English 
languages AND

(iii) in possession of a Journeyman’s Certificate in the 
trade of Plumber after having successfully completed the 
relative course of study under the Extended Skills Training 
Scheme (ESTS) or a recognised, appropriate, comparable or 
higher qualification;

OR
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(iv) Uffiċjali pubbliċi li l-kompetenza tagħhom fis-sengħa 
ta’ Plumber tkun ġiet iċċertifikata minn Bord tal-Eżamijiet 
imwaqqaf taħt l-Att dwar is-Servizz tal-Impjieg u Taħriġ, 
jew programm rilevanti kumparabbli fl-istess qasam f’Livell 
2 tal-MQF.

Liċenzja Uffiċjali maħruġa mill-Awtorità kompetenti 
Maltija fis-sengħa li għaliha saret l-applikazzjoni, hija 
obbligatorja biex tissodisfa 4.1 (iii) jew (iv) hawn fuq.

(v) Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 2.5 jew kif indikat 
f’paragrafu 4.2 (i), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
2.5 jew 4.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli 

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 

(iv) Public officers whose competence in the trade of 
Plumber has been certified by the Trade Testing Board set 
up under the Employment and Training Services Act, or a 
relevant comparable programme in the field at MQF Level 2.

An official license issued by the competent Maltese 
Authority in the trade applied for, will be mandatory for 
satisfying 4.1 (iii) or (iv) above.

(v) Public officers applying for this post must be 
confirmed in their current appointment, unless the current 
appointment is in a different class/career stream or in a 
definite position or in a lower grade/position. Reversion to 
previous unconfirmed appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 2.5 or else as 
indicated in paragraph 4.2 (i) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 2.5 or 4.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
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ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 

Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
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In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Segretarju Permanenti, Ministeru 
għall-Anzjanità Attiva, permezz tal-Online Government 
Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
20 ta’ Ottubru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fil-provedimenti ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary, Ministry for Active Ageing, 
through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 20th October, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima Riżorsi Umani, Minsiteru għall-
Anzjanità Attiva, Palazzo Spinola, 46, Triq San Kristofru, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment 
huma (mfaa.gov.mt) u (hr.mfaa@gov.mt).

Is-6 ta’ Ottubru, 2023

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry for 
Active Ageing, Palazzo Spinola, 46, Triq San Kristofru, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Department are (mfaa.gov.mt) and (hr.mfaa@gov.mt).

6th October, 2023

TEATRU MANOEL

Sejħa għall-applikazzjonijiet għal Manager (Public 
Relations u Communications) – Teatru Manoel

 (Ref: HR/TM/05/2023)

Numru tal-Permess ta’ JobsPlus 684/2023

Teatru Manoel qed ifittex biex jimla pożizzjoni ta’ Manger 
(Public Relations u Communications) li jifforma parti mid-
Dipartiment tal-Marketing ta’ Teatru Manoel. Il-kandidat li 
jintgħażel ikun qed jaħdem taħt is-superviżjoni tal-Assistent 
Direttur (Marketing and Audience Development), id-Direttur 
Artistiku u l-Kap Eżekuttiv.

MANOEL THEATRE

Call for Applications for Manager (Public Relations and 
Communications) – Teatru Manoel

(Ref: HR/TM/05/2023)

Jobsplus Permit Number 684/2023 

Teatru Manoel is currently seeking to fill the position of 
Manager (Public Relations and Communications) which forms 
part of the Marketing Department of Teatru Manoel. The 
successful candidate will be working under the supervision of 
the Assistant Director (Marketing and Audience Development), 
the Artistic Director and the CEO.
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Applikanti interessati għandhom iżuru s-sit elettroniku 
(www.teatrumanoel.mt) għad-deskrizzjonijiet tal-pożizzjonijiet, 
il-kwalifiki mitluba u l-istruzzjonijiet fuq kif japplikaw.

L-applikazzjonijiet tas-sejħiet kollha jagħlqu t-Tnejn, 16 
ta’ Ottubru, 2023, f’nofsinhar.

Is-6 ta’ Ottubru, 2023

Interested applicants are to visit the website  (www.
teatrumanoel.mt)  for the full job description, required 
qualifications and instructions on how to apply.

Application deadline is Monday, 16th October, 2023, at 
noon.

6th October, 2023

L-AĠENZIJA GĦALL-VITTMI TAL-KRIMINALITÀ
(VSA)

Uffiċjal Eżekuttiv (Sostitut Każwali)
Permess ta’ Jobsplus Nru. 644/2023

 
L-Aġenzija għall-Vittmi tal-Kriminalità (VSA) teħtieġ 

individwi motivati għall-post msemmi hawn fuq.

Deskrizzjoni tax-xogħol, flimkien mar-rekwiżiti ta’ 
eliġibbiltà u kwalifiki jistgħu jitniżżlu minn (https://
victimsupportagency.com/vacancies/).

L-applikanti interessati għandhom jibagħtu ittra ta’ 
applikazzjoni flimkien ma’ ċertifikat riċenti tal-kondotta 
tal-Pulizija, Europass CV dettaljat u kopji tal-kwalifiki 
akkademiċi lill-Kap Eżekuttiv tal-VSA lil  (vsa-hr@gov.mt) 
sa mhux aktar tard mill-Ġimgħa, 20 ta’ Ottubru, 2023.

Applikazzjonijiet li jaslu tard ma jkunux ikkunsidrati.

Is-6 ta’ Ottubru, 2023

VICTIM SUPPORT AGENCY
 (VSA)

Executive Officer (Casual Substitute)
Jobsplus Permit No. 644/2023

The Victim Support Agency (VSA) is looking for highly 
motivated individuals for the above mentioned post: 

Job Description, together with the eligibility and 
qualification requirements can be downloaded through 
(https://victimsupportagency.com/vacancies/).

Interested applicants should send a letter of application 
together with a recent Police certificate of conduct, detailed 
Europass CV and copies of academic qualifications to the 
VSA CEO to (vsa-hr@gov.mt) by not later than Friday, 20th 
October, 2023.

Late applications will not be considered.

6th October, 2023

DIPARTIMENT TAL-EŻAMIJIET

Il-Kunsill għat-Tagħlim tal-Lingwa Ingliża (ELTC)

1. Id-Direttur tal-Eżamijiet u l-Kunsill għat-Tagħlim 
tal-Lingwa Ingliża (ELTC) jgħarrfu lill-kandidati li huma 
interessati li joqogħdu għall-Eżami għall-Għalliema tal-Lingwa 
Ingliża (TELT), li l-applikazzjonijiet se jibdew jintlaqgħu mit-
Tnejn, 9 ta’ Ottubru, sal-Ġimgħa, 27 ta’ Ottubru, 2023. 

L-applikazzjonijiet se jintlaqgħu biss online. 

2. Applikanti li m’għandhomx eID huma mitluba li 
jikkuntattjaw lid-Dipartiment tal-Eżamijiet bin-numri tat-
telefown 2598 2967/2989.

3. L-eżami jkun jikkonsisti f’Karta bil-Miktub li ssir nhar 
is-Sibt, 18 ta’ Novembru, 2023.

4. L-applikanti jridu japplikaw permezz tas-sit elettroniku 
(https://myexams.gov.mt/applications/) u jħallsu l-miżata ta’ 
€35.00.  Dawk il-kandidati li m’għandhomx aċċess għall-eID 
għandhom jikkuntattjaw lid-Dipartiment tal-Eżamijiet kif 
indikat fl-ewwel paragrafu.

EXAMINATIONS DEPARTMENT

English Language Teaching Council (ELTC)

1. The Director of Examinations and the English Language 
Teaching Council (ELTC) notify candidates who are interested 
to sit for the Test for English Language Teachers (TELT), that 
applications will be received from Monday 9th October to 
Friday, 27th October, 2023. 

Only online applications will be accepted. 

2. Applicants who do not have an eID need to contact 
the Examinations Department by telephone numbers 2598 
2967/2989.

3. The examination will consist of a Written Session which 
will be held on Saturday, 18th November, 2023.

4. Applicants are to apply online via  link (https://
myexams.gov.mt/applications/) and pay the relevant fee of 
€35.00.  Candidates who do not have access to the eID are 
to contact the Examinations Department as indicated in the 
first paragraph.
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  5. Dawk kollha li se jpoġġu għat-TELT ta’ Novembru 2023 
iridu japplikaw għas-SEPTT (test orali). Aktar dettalji rigward 
dan l-eżami jistgħu jinkisbu mis-sit elettroniku (eltcouncil.
gov.mt).

6. Aktar dettalji relatati mas-sejħa għall-applikazzjonijiet 
jistgħu jinkisbu mid-Dipartiment tal-Eżamijiet, Malta, bin-
numru tat-telefown (+356) 25982967/2989; indirizz elettroniku: 
(myexams@gov.mt);  jew miċ-Ċentru tal-Eżamijiet, Għawdex, 
numru tat-telefown (+356) 25982960/1; jew mis-sit elettroniku 
(https://myexams.gov.mt/). 

Is-6 taʼ Ottubru, 2023

5.  All those sitting for November 2023 TELT session will 
need to apply for SEPTT (oral test). More details regarding 
this test are available on the ELT Council website (eltcouncil.
gov.mt).

6. Other details related to the call for applications may be 
obtained from the Examinations Department, Malta, telephone 
number (+356) 2598 2967/2989; email address (myexams@
gov.mt); or from the Examinations Centre, Gozo, telephone 
number (+356) 2598 2960/1; or from the website (https://
myexams.gov.mt/). 

6th October, 2023

FORZI ARMATI TA’ MALTA

Eżerċizzju ta’ Sparar Attiv fil-Baħar – Gunex 01/2023

1. Taħriġ ta’ sparar attiv se jseħħ jew f’LM-D01 
Pembroke Ranges jew LM-D05 mit-23 sas-27 ta’ Ottubru, 
2023. It-taħriġ ta’ sparar attiv se jibda fit-8.00 a.m. u jispiċċa 
fis-6.00 p.m. fid-dati kollha. Dan it-taħriġ se jikkonsisti fi 
sparar navali u tal-ajru. Għall-kjarezza, range danger area 
waħda se tkun attivata fi kwalunkwe ġurnata kif determinat 
mill-kundizzjonijiet tat-temp prevalenti.

ARMED FORCES OF MALTA 

Live Firing Exercise at Sea – Gunex 01/2023

1. A gunnery live firing practice shoot will be taking 
place at either LM-D01 Pembroke Ranges or LM-D05 on 
23rd through to the 27th October, 2023. The gunnery live 
practice will commence at 8.00 a.m. and ends at 6.00 p.m. 
on all dates. This practice will consist of naval and aerial 
gunnery. For clarity, only one (1) range danger area shall 
be activated on any given day as determined by prevalent 
weather conditions.

DIPARTIMENT TAL-EŻAMIJIET

Eżamijiet għall-Ingaġġ ta’ Suldati fil-Forzi Armati ta’ 
Malta   (Forza Regolari) – Settembru 2023

Suldat Regolari, Suldat Regolari b’tagħlim tekniku u Suldat 
Regolari bi sfond mużikali

It-Tieni Parti: Eżamijiet bil-Miktub

Id-Dipartiment tal-Eżamijiet jgħarraf li r-riżultati tat-
Tieni Parti (Eżami bil-miktub) tal-eżami hawn fuq imsemmi, 
kif ukoll il-lista tal-applikanti li huma eliġibbli, skont 
paragrafu 2(f) (i) u (ii) tal-istess sejħa, intbagħtu permezz ta’ 
ittra elettronika mid-Dipartiment tal-Eżamijiet u ġew ukoll 
ippubblikati.  Wieħed jista’ jarahom fuq in-notice board 
ta’ Edu Servizz.gov, il-Ministeru għall-Edukazzjoni, Triq 
l-Assedju l-Kbir, il-Furjana, u fiċ-Ċentru tal-Eżamijiet, Triq 
Fortunato Mizzi, ir-Rabat, Għawdex, kif ukoll l-FAM, Luqa 
Barracks, Ħal Luqa, fil-ħinijiet tal-uffiċċju.

Dawk l-applikanti li ma rċevewx l-avviż huma mitluba 
biex jikkuntattjaw  lid-Dipartiment tal-Eżamijiet bin-numru 
tat-telefown 2598 2958 minnufih.

Is-6 ta’ Ottubru, 2023

DEPARTMENT OF EXAMINATIONS

Examinations for the Enlistment of Soldiers in the 
Armed Forces of Malta (Regular Force) – September 

2023

Regular Soldier, Regular Soldier with technical background 
and Regular Soldier with a musician background

Part II: Written Examinations

The Department of Examinations notifies that the result 
for Part II (Written Tests) of the above examination and the 
list of applicants eligible, as per paragraph 2(f) (i) and (ii) of 
the same call, have been sent by email by the Department 
of Examinations and has also been published.  These may 
be seen at the Edu Servizz.gov, Ministry for Education, Triq 
l-Assedju l-Kbir, Floriana, at the Examinations Centre, Triq 
Fortunato Mizzi, Victoria, Gozo, and at the AFM, Luqa 
Barracks, Ħal Luqa, during office hours.

Those candidates who have not received the notice are 
requested to contact the Department of Examinations, on 
telephone number 2598 2958 immediately.

6th October, 2023
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Fis-26 u s-27 ta’ Ottubru huwa deżinjat fid-dati riżervati, 
li jiddependi mill-kundizzjonijiet tat-temp matul il-ġimgħa,

2. Range boundaries għal LM-D01 Pembroke High u 
Temporary Danger Area LM-D05 huma:

LM-D01 Pembroke High
Range Area 35°55.90’N 014°28.53’E
Circular Exclusion 8.5NM Radius
Vertical Clearance FL270
Arc of fire bearings 335° to 060° True
Firing Area 85° sector of the zone 

(depending on prevalent 
weather)

TEMPORARY DANGER AREA 
LM-D05

Range Area N35°30.5 E014°11.0
Circular 
Extension

8NM Radius

Vertical Clearance FL270
Arc of Fire 
Bearings

190° to 270° True

Firing Area 80° sector of the zone 
(depending on prevalent 
weather)

Ricochets Limit 6° Right and Left of the sector 
zone

Activated Activated by Notice to 
Mariners and
NOTAMS

3. Il-bastimenti kollha għandhom iżommu tmien mili 
nawtiċi u nofs (8.5 NM) bogħod mix-xatt ta’ Pembroke 
waqt id-dati u l-ħinijiet imsemmija meta LMD-01 huwa 
attivat. Se titħalla mogħdija ta’ sikurezza mil-linja tax-
xatt sa distanza ta’ 4NM għal operazzjoni mhux interrotta 
tar-Rolex Middlesea Race u traffiku marittimu ta’ rutina. 
Għalhekk, jekk LM-D01 ikun attivat, it-taħriġ ta’ sparar 
se jseħħ biss fiż-żona tas-settur minn 4NM sa 8.5NM fid-
direzzjoni tal-baħar. 

4. It-twissijiet proċedurali standard kollha se jkunu 
mxandra, partikolarment fir-rigward taż-żona ta’ periklu 
temporanju lil hinn mix-xatt. 

5. MATS għandhom jattivaw LMD 01 ‘Pembroke high’ 
waqt il-ħinijiet imsemmija.  

Is-6 ta’ Ottubru, 2023

The 26th and 27th October are designated reserve dates, 
depending on weather conditions throughout the week.

2. Range boundaries for both LM-D01 Pembroke High 
and Temporary Danger Area LM-D05 are as follows:

LM-D01 Pembroke High
Range Area 35°55.90’N 014°28.53’E
Circular Exclusion 8.5NM Radius
Vertical Clearance FL270
Arc of fire bearings 335° to 060° True
Firing Area 85° sector of the zone 

(depending on prevalent 
weather)

TEMPORARY DANGER AREA 
LM-D05

Range Area N35°30.5 E014°11.0
Circular 
Extension

8NM Radius

Vertical Clearance FL270
Arc of Fire 
Bearings

190° to 270° True

Firing Area 80° sector of the zone 
(depending on prevalent 
weather)

Ricochets Limit 6° Right and Left of the sector 
zone

Activated Activated by Notice to 
Mariners and
NOTAMS

3. All vessels are to keep eight and half nautical miles 
(8.5NM) off Pembroke coast during the above dates and 
timings when LM-D01 is activated. A safety channel shall 
be left from the shoreline up to a distance of 4NM in order to 
allow uninterrupted operation of the Rolex Middlesea Race 
and routine marine traffic. Therefore, in such a case that LM-
D01 is activated gunnery practice will only take place in the 
sector area from 4NM to 8.5NM in a seawards direction.

4. All standard procedural warnings will be broadcast, 
particularly with regards to the temporary danger area 
offshore.

5. MATS is to activate LM-D01 ‘Pembroke high’ or LM-
D05 during the above timings.

6th October, 2023
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MINISTERU GĦALL-EKONOMIJA, Il-FONDI 
EWROPEJ U L-ARTIJIET

Id-Diviżjoni għall-Ippjanar 
u l-Kordinazzjoni tal-Prijoritajiet

Avviż għal Sejħa għall-Proposti ta’ Proġetti Taħt

Fond Soċjali Ewropew+ 2021-2027

Il-Ministeru responsabbli għall-Fondi Ewropej jixtieq 
iħabbar li se tiġi mnedija sejħa għall-proposti ta’ proġett kif 
indikat hawn taħt: 

Prijorità N. 1 – It-titjib tal-impjegabbiltà u r-reżiljenza 
tas-suq tax-xogħol

Għan Speċifiku: 4.1 – Aċċess għall-impjiegi u miżuri ta’ 
attivazzjoni għal kulħadd

Is-sejħa se tagħlaq fil-31 ta’ Jannar, 2024, f’nofsinhar.

Il-formola tal-applikazzjoni online għas-sottomissjoni 
tal-proposti għall-proġetti u d-dokumentazzjoni ta’ appoġġ 
huma disponibbli minn (https://fondi.eu/what-funding-is-
available/). 

Min jixtieq japplika huwa mistieden jirreferi għall-
Programm tal-Fond Soċjali Ewropew+ u l-Linji Gwida 
tal-Eliġibbiltà sabiex jiġi żgurat li l-proġetti proposti huma 
eliġibbli għall-finanzjament taħt din is-sejħa għall-proposti 
ta’ proġetti.

Aktar informazzjoni dwar din is-sejħa, kif ukoll dwar il-
Fondi Strutturali u ta’ Investiment Ewropej, tista’ tinkiseb 
mis-sit elettroniku (https://fondi.eu/). Il-mistoqsijiet 
għandhom jintbgħatu fl-indirizz elettroniku (fondi.eu@gov.
mt).

Qed tiġi organizzata sessjoni ta’ informazzjoni apposta 
nhar il-Ħamis, 12 ta’ Ottubru, 2023, mill-10.00 sas-13.00, 
fl-uffiċini tas-Servizzi Ewropej f’Malta, 280, Triq ir-
Repubblika, Il-Belt Valletta. Aktar dettalji jinkisbu mill-mis-
sit elettroniku indikat hawn fuq fejn id-dokumentazzjoni 
relatata mas-sejħa hija disponibbli.

Is-6 ta’ Ottubru, 2023

MINISTRY FOR THE ECONOMY,
EUROPEAN FUNDS AND LANDS

Planning and Priorities 
Co-ordination Division

Announcement of a Call for Project Proposal Under

European Social Fund+ 2021-2027

The Ministry responsible for European Funds would like 
to announce that it is launching a call for project proposals 
in the following area: 

Priority 1 – Enhancing employability and labour market 
resilience

Specific Objective: 4.1 – Access to employment and 
activation measures for all

The call will close on 31st January, 2024, at noon.

The online application form for the submission of project 
proposals and supporting documentation are available from 
(https://fondi.eu/what-funding-is-available/). 

Prospective Applicants are encouraged to refer to the 
European Social Fund+ Programme and the Eligibility 
Guidance Notes in order to check whether their proposals are 
eligible for funding through this call for project proposals.

Further information on this call and on the European 
Structural and Investment Funds may be obtained from 
(https://fondi.eu/). Any query should be sent by email to 
(fondi.eu@gov.mt).

A dedicated information session is being organised on 
Thursday, 12th October, 2023, from 10.00 a.m. till 1.00 
p.m. at the offices of Servizzi Ewropej f’Malta, 280, Triq 
ir-Repubblika, Valletta. Further details can be found from 
the website indicated above where all the call related 
documentation is available.  

6th October, 2023

Co-funded by the
European Union

Kofinanzjat
mill-Unjoni Ewropea



	 11,624	 Gazzetta  tal-Gvern  ta’  Malta 21,126   

MINISTERU GĦALL-EKONOMIJA,  Il-FONDI 
EWROPEJ U L-ARTIJIET

Id-Diviżjoni għall-Ippjanar 
u l-Kordinazzjoni tal-Prijoritajiet

Avviż għal Sejħa għall-Proposti ta’ Proġetti Taħt

Fond Soċjali Ewropew+ 2021-2027

Il-Ministeru responsabbli għall-Fondi Ewropej jixtieq 
iħabbar li se tiġi mnedija sejħa għall-proposti ta’ proġetti 
indikati hawn taħt. 

Prijorità 3 – Edukazzjoni ta’ kwalità u ta’ inklussività u 
tagħlim tul il-ħajja

Għan Speċifiku: 4.6 – Sistemi ta’ edukazzjoni u taħriġ ta’ 
kwalità u inklużivi

Għan Speċifiku: 4.7 – Tagħlim tul il-ħajja u transizzjonijiet 
fil-karriera

Is-sejħa se tagħlaq fil-31 ta’ Ottubru, 2023, f’nofsinhar.

Il-formola tal-applikazzjoni online għas-sottomissjoni 
tal-proposti għall-proġetti u d-dokumentazzjoni ta’ appoġġ 
huma disponibbli minn (https://fondi.eu/what-funding-is-
available/). 

Min jixtieq japplika huwa mistieden jirreferi għall-
Programm tal-Fond Soċjali Ewropew+ u l-Linji Gwida 
tal-Eliġibbiltà sabiex jiġi żgurat li l-proġetti proposti huma 
eliġibbli għall-finanzjament taħt din is-sejħa għall-proposti 
ta’ proġetti.

Aktar informazzjoni dwar din is-sejħa, kif ukoll dwar il-
Fondi Strutturali u ta’ Investiment Ewropej, tista’ tinkiseb mis-
sit elettroniku (https://fondi.eu/). Il-mistoqsijiet għandhom 
jintbgħatu fl-indirizz elettroniku (fondi.eu@gov.mt).

Qed tiġi organizzata sessjoni ta’ informazzjoni apposta 
nhar il-Ħamis, 12 ta’ Ottubru, 2023, mill-10.00 a.m. sas-
1.00 p.m., fl-uffiċini tas-Servizzi Ewropej f’Malta, 280, Triq 
ir-Repubblika, Il-Belt Valletta. Aktar dettalji jinkisbu mis-
sit elettroniku indikat hawn fuq fejn id-dokumentazzjoni 
relatata mas-sejħa hija disponibbli.

Is-6 ta’ Ottubru, 2023

MINISTRY FOR THE ECONOMY,
EUROPEAN FUNDS AND LANDS

Planning and Priorities 
Co-ordination Division

Announcement of a Call for Project Proposal Under

European Social Fund+ 2021-2027

The Ministry responsible for European Funds would like 
to announce that it is launching a call for project proposals 
under the Priority and Specific Objectives listed below.

Priority 3 – Quality and inclusive education and enhanced 
lifelong learning for growth

Specific Objective: 4.6 – Quality and inclusive education 
and training systems

Specific Objective: 4.7 – Lifelong learning and career 
transitions

The call will close on 31st October, 2023, at noon.

The online application form for the submission of project 
proposals and supporting documentation are available from 
(https://fondi.eu/what-funding-is-available/). 

Prospective applicants are encouraged to refer to the 
European Social Fund+ Programme and the Eligibility 
Guidance Notes in order to check whether their proposals are 
eligible for funding through this call for project proposals.

Further information on this call and on the European 
Structural and Investment Funds may be obtained from 
(https://fondi.eu/). Any query should be sent by email to 
(fondi.eu@gov.mt).

A dedicated information session is being organised on 
Thursday, 12th October, 2023, from 10.00 a.m. till 1.00 
p.m., at the offices of Servizzi Ewropej f’Malta, 280, Triq 
ir-Repubblika, Valletta. Further details can be found from 
the website indicated above where all the call related 
documentation is available.  

6th October, 2023

Co-funded by the
European Union

Kofinanzjat
mill-Unjoni Ewropea
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MINISTERU GĦALL-EKONOMIJA, IL-FONDI 
EWROPEJ U L-ARTIJIET

Preavviż ta’ Sejħa Taħt il-FAEŻR 2014-2020

Il-Ministeru responsabbli għall-Fondi tal-UE qiegħed 
jinnotifika l-ħruġ ta’ sejħa taħt miżura li tagħmel parti mill-
Programm tal-Iżvilupp Rurali (PŻR) 2014-2020:

Sottomiżura 10.2: L-appoġġ għall-konservazzjoni u 
għall-użu u l-iżvilupp sostenibbli tar-riżorsi ġenetiċi fl-
agrikoltura

Is-sejħa tiftaħ nhar it-Tnejn, 16 ta’ Ottubru, 2023, u 
tagħlaq nhar il-Ġimgħa, 12 ta’ Jannar, 2024, f’nofsinhar.

Aktar informazzjoni u biex wieħed jirreġistra għas-
sessjoni ta’ informazzjoni li se ssir fit-23 ta’ Ottubru, 2023, 
jistgħu jinkisbu minn (fondi.eu@gpv.mt), jew bin-numru 
tat-telefown 2779 7300.

Is-6 ta’ Ottubru, 2023

MINISTRY FOR THE ECONOMY, EUROPEAN 
FUNDS AND LANDS

Pre-Announcement of Call under EAFRD 2014-2020

The Ministry responsible for EU Funds pre-announces 
the issuing of the following call under the Rural Development 
Programme (RDP) 2014-2020:

Sub-Measure 10.2: Support for conservation and 
sustainable use and development of genetic resources in 
agriculture.

The call will open on the 16th October, 2023 and will 
close on the 12th January, 2024 at noon.

More information about the call and to register for the 
information session to be held on the 23rd October, 2023, 
may be obtained from (fondi.eu@gpv.mt) or by calling on 
2779 7300.

6th October, 2023

European Agricultural Fund 
for Rural Development:
Europe Investing in Rural Areas

Il-Fond Agrikolu Ewropew 
għall-Iżvilupp Rurali
L-Ewropa Tinvesti f’Żoni Rurali

AVVIZ TAL-PULIZIJA  
                                  

Vetturi bi Status ta’ Abbandun/Ingombru miżmumin
fil-Garaxx tal-Pulizija, ir-Rabat, Għawdex

Il-Kummissarju tal-Pulizija jgħarraf lill-pubbliku li 
l-vetturi msemmija hawn taħt inġabru għall-finijiet tal-
Artikoli 7 (1) u (2), u 8 (1) Leġiżlazzjoni Sussidjarja 65.13 
(Regolamenti dwar l-Ikklampjar u t-Tneħħija ta’ vetturi bil-
mutur u Oġġetti tal-Ingombru).

Il-Kummissarju tal-Pulizija għandhu jordna il-bejgħ ta’ 
dawn il-vetturi bil-mutur meta dawn ma jittiħdux lura mis-sidien 
leġittimi tagħhom wara li jkunu tħallsu l-arretrati u multi mat-
TM/LESA fi żmien ħmistax-il jum minn din il-pubblikazzjoni.

Is-6 ta’ Ottubru, 2023

POLICE NOTICE                   

Impounded vehicles with Status of Derelict/
Encumbrance held at the Police Garage, Victoria, Gozo

The Commissioner of Police notifies the general public 
that the following vehicles have been removed by virtue of 
Article 7 (1) (2), and Article 8 (1) of Subsidiary Legislation 
65.13 (Clamping and Removal of Motor Vehicles and 
Encumbering Objects Regulations).

The Commissioner shall order the sale of these motor 
vehicles when they not retrieved by their lawful owners after 
having paid all due arrears with TM/LESA, within fifteen 
days from the publication.

6th October, 2023

Lott Nru. Nru. ta’ Reġistrazzjoni Għamla Mudell Data tal-Irmonk Post
Lot No. Registration No. Make Model Date towed Location

Lot 1 DBA291  Mahindra    Gozo

Lot 2 IGV291  Ford Tranist 
Connect

5/1/2023 Gozo

Lot 3 BBV564 Toyota Vitz 5/1/2023 Gozo
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TRANSPORT MALTA

Avviż lis-Sidien ta’ Vetturi li Tneħħew mit-Triq

Skont ir-Regolamenti dwar l-Ikklampjar u t-Tneħħija 
ta’ Vetturi bil-Mutur u Oġġetti ta’ Ingombru SL.65.13, 
Transport Malta qiegħda b’dan l-avviż tippubblika lista ta’ 
vetturi li tneħħew mit-toroq għar-raġuni li marru kontra l-Att 
dwar ir-Reġistrazzjoni ta’ Vetturi bil-Mutur (Kap. 368) u 
Regolamenti dwar ir-Reġistrazzjoni u l-Liċenzjar ta’ Vetturi 
bil-Mutur, L.S. 368.02 u li ma ttiħdux lura mis-sidien legali 
tagħhom. 

Il-lista tinkludi deskrizzjoni tal-vettura. Dawn il-vetturi 
qed jiġu miżmuma fil-compound ta’ Transport Malta. 

Is-sidien rispettivi huma ġentilment mitluba sabiex 
jieħdu lura l-vettura tagħhom mingħand Transport Malta 
billi jissottomettu prova li huma s-sidien tal-vettura 
inkwistjoni filwaqt li għandu jsir il-ħlas tat-taxxa tar-
reġistrazzjoni applikabbli, liċenzji, kontravenzjonijiet u 
miżati amministrattivi oħra li jkunu dovuti. 

Vetturi li jibqgħu mhux miġbura u li għalihom ma 
jsir l-ebda ħlas għal-liċenzji, kontravenzjonijiet, taxxa 
applikabbli u drittijiet oħra sal-Ġimgħa,13 ta’ Ottubru, 2023, 
se jiġu rkantati u, jekk mhux mibjugħa, se jiġu meqruda. 

Aktar informazzjoni tista’ tinkiseb bin-numru tat-telefown 
2555 5446/70/97 mis-7.30 a.m. sa nofsinhar jew permezz ta’ 
ittra elettronika lil (auctions.tm@transport.gov.mt). 

TRANSPORT MALTA

Notice to Owners of Vehicles Removed from the Road
 
In accordance with the Clamping and Removal of Motor 

Vehicles and Encumbering Objects Regulations SL.65.13, 
Transport Malta is hereby publishing a list of vehicles that 
were removed from the road for being in breach of the Motor 
Vehicles Registration and Licensing Act (Cap. 368) and the 
Registration and Licensing of Motor Vehicles Regulations 
S.L. 368.02 and which have not been retrieved by their 
lawful owners. 

The list includes a description of the removed motor 
vehicle. The vehicles are currently being stored at Transport 
Malta’s compound. 

Respective owners are to retrieve their motor vehicle 
from Transport Malta upon submission of proof of 
ownership and upon payment of the applicable registration 
tax, licences, contraventions and other administration fees 
that may be due. 

Vehicles which are not retrieved and for which any 
applicable registration tax, licences, contraventions and 
other fees are not paid by Friday, 13th October, 2023, will be 
auctioned and, if not sold, will be destroyed. 

Further information may be obtained by telephone 
number  2555 5446/70/97 between 7.30 a.m. and noon or by 
email to (auctions.tm@transport.gov.mt).

Għamla Mudell Kulur Nru. tar-Reġistrazzjoni/
Chassis

Lokalità ta’ Tneħħija

Make Model Colour Registration/Chassis No. Locality of Removal

Fiat Punto Aħmar KBC042 Ħad Dingli
Vauxhall Astra Iswed RE58KZR Tas-Sliema
Mercedes Benz C220 Iswed DG056WH Is-Salina
Toyota Corolla Griż GBE031 Ix-Xemxija
Toyota Passo Iswed MRT088 Tas-Sliema
Citreon C3 Abjad ABQ676 Il-Marsa
Kia Stonic Isfar CCI842 Il-Mosta
Vauxhall Mokka Abjad ACS894 L-Imġarr
Honda Accord Blu EBS663 Ħal Qormi
Audi A3 Griż PE57MWL Paceville
Nissan Leaf Abjad CRM020 Ir-Rabat
VW Passat Iswed DBX518 Ħal Qormi
Peugeot 607 Silver VVF39DRH5B921182 Ħal Qormi
Vauxhall Corsa Abjad AAQ116 Il-Marsa
Skoda Fabia Abjad AQZ616 Ħal Luqa
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Għamla Mudell Kulur Nru. tar-Reġistrazzjoni/
Chassis

Lokalità ta’ Tneħħija

Make Model Colour Registration/Chassis No. Locality of Removal

Hyundai I10 Iswed NLHA751ALFZ073532 Ħal Luqa
Hyundai Accent Abjad CAD636 Ħal Lija
Renault 180DXI Abjad ACN283 Il-Furjana
SYM Symphony Abjad FCX112 San Ġiljan
Toyota Townace Abjad GBZ874 San Ġwann
KYMCO Agility Oranġjo GCA769 Il-Gżira

AWTORITÀ TAL-INNOVAZZJONI
DIĠITALI TA’ MALTA

Lista ta’ direct orders mogħtija mill-Awtorità tal-Innovazzjoni 
Diġitali ta’ Malta, matul il-perjodu bejn l-1 ta’ Jannar, 2023 u 
t-30 ta’ Ġunju, 2023, ippubblikata skont l-Artikolu 111 (2) tar-
Regolamenti tal-2016 dwar l-Akkwist Pubbliku.

Is-6 ta’ Ottubru, 2023

MALTA DIGITAL INNOVATION
AUTHORITY 

List of direct orders awarded by the Malta Digital 
Innovation Authority during the period between 1st January, 
2023, and the 30th June, 2023, published in terms of Article 
111 (2) of the Public Procurement Regulations (LN 352/2016).

6th Ottubru, 2023

Numru tar-riferenza 
tad-Direct Order 

Deskrizzjoni Data
tal-Approvazzjoni

Isem il-Kuntrattur Valur tal-Kuntratt 
eskluża l-VAT €

Direct Order 
Reference Number

Description Approval Date Contractor’s 
Name

Contract Value 
Excl. VAT €

48/2023 Facilities Management Services 01/01/2023 SA Services 10,000
50/2023 Procurement Software System 22/03/2023 Blueberry Systems 

Limited
9,600

51/2023 Procurement Consultancy
Services

01/06/2023 Lee-Ann Xuereb Sa massimu 
ta’ 5,000

53/2023 ICT infrastructure services 01/02/2023 Mark Abela Sa massimu 
ta’ 5,000

54/2023 IT Services 01/05/2023 Frankie Polidano 5,000
57/2023 Technological consultations and 

expertise services
09/01/2023 Matthew Scerri 10,000

990 Website  Support Services 21/04/2023 Rocksteady Digital 
Agency

9,000

25-2023 Design, supply and installation
of signage

24/04/2023 Neonglow Signs 5,780

27-2023 Drafting of  cyber security 
module for Masters level course 

03/05/2023 CY4 Ltd 9,690

30-2023 TAAF Promotional Campaign 10/03/2023 Revo 8,975
8845 Participation in AIBC Summit 26/04/2023 AIBC 6,700
100/18/34 Provision of exhibition space 

including speaking slots during 
MedTech Summit

20/03/2023 Viking PC Health 
Limited

30,000

20810 Health Insurance cover for 
employees

14/03/2023 AIB Insurance 
Brokers

8,210

Is-6 ta’ Ottubru, 2023	 6th October, 2023
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AĠENZIJA TAL-BINI U KOSTRUZZJONI

Lista tad-direct contracts mogħtija mill-Aġenzija tal-Bini 
u Kostruzzjoni mill-1 ta’ Lulju, 2022 sal-31 ta’ Diċembru, 
2022, ippubblikati skont l-Artikolu 111 (2) tar-Regolamenti 
dwar il-Kuntratti Pubblici S.L. 601.03*.

Is-6 ta’ Ottubru, 2023

BUILDING AND CONTRUCTION AGENCY

List of Direct Contracts awarded by the Building and 
Construction Authority during the period between 1st July, 
2022, and 31st December, 2022, published in terms of 
Regulation 111(2) of the Public Procurement Regulations 
S.L. 601.03*.

6th October, 2023

Kuntratti tad-Direct Order/Direct Order Contracts

Nru. Numru tar-Referenza 
tad-Direct Contract

Isem tal-Direct Contract/
Suġġett tad-Direct Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT eskluża

No. Direct Contract 
Reference Number

Direct Contract Title/
Subject of Direct Contract

Award 
Date

Contractor’s 
Name

Contract Value 
Excl. VAT

1 BCA56/2021 100 Retainer hours for the 
upkeep of EPCs portal

04/07/2022 Deloitte 5,000

2 BCA/24/2022 Auditing of Method 
Statements

18/07/2022 Carter Genovese 9,850

3 BCA/24/2022 Auditing of Method 
Statements

18/07/2022 QPM 9,850

4 BCA/24/2022 Auditing of Method 
Statements

18/07/2022 Terracore 9,850

5 BCA/24/2022 Auditing of Method 
Statements

18/07/2022 Med Design 9,850

6 BCA37/2022 Provision of Legal Services 05/08/2022 EMA Advocates 9,800
7 BCA56/2021 Upkeep and enhancement of 

EPCs portal
19/12/2022 Deloitte 9,890

8 BCA18/2022 Supply of server 08/07/2022 Eworld 6,282
9 BCA29/2022 Auditing of Method 

Statements
18/07/2022 Carmel Bonanno 9,750

10 BCA29/2022 Auditing of Method 
Statements

18/07/2022 Milan Zdravkovic 9,750

11 BCA45/2022 Health Insurance for BCA 
Staff

05/08/2022 Central Insurance 
Brokers

31,055

12 BCA29/2022 Auditing of Method 
Statements 

12/09/2022 MAKS 
Engineering

9,750

13 BCA29/2022 Auditing of Method 
Statements

06/11/2022 Milan Zdravkovic 9,750

14 BCA64/2022 Provision of Training Courses 
of Energy Performance Rating 
of Dwellings in Malta 

14/11/2022 Tunning Fork 46,301

15 BCA29/2022 Auditing of Method 
Statements

21/12/2022 Carmel Bonanno 9,750

*Entitajiet kuntrattwali li joperaw fis-setturi tal-ilma, enerġija, trasport u servizzi postali għandhom ukoll jirreferu għal 
Regolament 87 tar-Regolamenti tal-Public Procurement Utilities (L.S. 601.05) li jidderiġuhom mill-ġdid għal Regolament 
111(2) tal-L.S. 601.03. 
*Contracting entities operating in the water, energy, transport and postal services sectors shall also refer to Regulation 
87 of the Public Procurement Utilities Regulations (S.L. 601.05) which redirects them to Regulation 111(2) of S.L. 601.03.
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Numru ta’ 
Referenza

Natura tal-Kuntratt Kuntrattur Data tal-Approvazzjoni 
mis-CEO-CA/MFE

Valur tal-Kuntratt 
(VAT-Euro eskluża)

Żmien

Reference 
Number

Nature of Contract Contractor Date of Approval by 
CEO-CA/MFE

Contract Value 
(excl VAT – Euro

Duration

JOBSPLUS

Lista ta’ direct orders mogħtija minn Jobsplus (kif 
approvat mis-CEO tal-Awtorità Kuntrattwali) bejn l-1 ta’ 
Jannar, 2023 u t-30 ta’ Ġunju, 2023, skont ir-Regolament 111 
(2) tal-S.L. 601.03 tar-Regolamenti tal-Kuntratti Pubbliċi.

Is-6 ta’ Ottubru, 2023

JOBSPLUS

List of direct orders awarded by Jobsplus (as approved by 
the CEO of the Contracting Authority) between 1st January, 
2023 and 30th June, 2023, in terms of Regulation 111 (2) of 
S.L. 601.03 of the Public Procurement Regulations.

6th October, 2023

B18/23 Direct Order for 
Phase 1 of the 
Youth Guarantee 
Implementation Plan

Dr Stephanie 
Fabri

06/06/2023 €9,500 One (1) 
time 
service

B19/23 Direct Order for 
Phase 2 of the 
Youth Guarantee 
Implementation Plan

SEED 06/06/2023 €9,500 One (1) 
time 
supply

KUNSILL LOKALI L-FGURA

Sospensjoni tat-Traffiku u Parkeġġ

Il-Kunsill Lokali l-Fgura jgħarraf li bis-setgħat mogħtija 
bl-Avviż Legali 119 tal-2002, Triq Anġlu u Marianna 
Camilleri u Wesgħa Reggie Miller, se jkunu magħluqa 
għat-traffiku mis-7.00 a.m. sa nofsinhar nhar il-Ħadd, 29 ta’ 
Ottubru, 2023. 

Fl-istess ġurnata ħadd ma jista’ jipparkja f’Wesgħa Reggie 
Miller fuq in-naħa tal-knisja u fil-ġnub u madwar l-istatwa 
tal-Madonna tal-Karmnu.

Vetturi li jitħallew ipparkjati jistgħu jiġu rmunkati

Is-6 ta’ Ottubru, 2023

FGURA LOCAL COUNCIL

Suspension of Traffic and Parking

The Fgura Local Council hereby notifies that in terms of 
Legal Notice 119 of 2002, Triq Anġlu u Marianna Camilleri 
and Wesgħa Reggie Miller, will be closed for traffic from 7.00 
a.m. till noon on Sunday, 29th October, 2023. 

On the same day no parking is allowed in Wesgħa Reggie 
Miller, on the side of the church and on both sides and around 
the statue of Our Lady of Mount Carmel.

Vehicles parked can be towed.

6th October, 2023 

KUNSILL LOKALI ĦAŻ-ŻEBBUĠ

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Ħaż-Żebbuġ jgħarraf li nhar il-Ħadd, 
8 ta’ Ottubru, 2023, mis-7.00 a.m. sa nofsinhar, parti minn 
Misraħ San Filippu se jkun magħluq għat-traffiku. 

Ħadd ma jista’ jipparkja u se jsir il-clearance tal-karrozzi. 

Is-6 ta’ Ottubru, 2023

ĦAŻ-ŻEBBUĠ LOCAL COUNCIL

Suspension of Traffic and Parking

 The Ħaż-Żebbuġ Local Council notifies that on Sunday, 
8th October, 2023, from 7.00 a.m. till noon, part of Misraħ 
San Filippu will be closed for traffic. 

Parking will not be allowed and clearance of cars will 
be done.

6th October, 2023
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KUNSILL LOKALI IN-NAXXAR 

Sospensjoni ta’ Traffiku u Parkeġġ
	
Il-Kunsill Lokali n-Naxxar jgħarraf nhar il-Ħadd, 8 

ta’ Ottubru, 2023, il-karreġġjata tal-baħar li tagħti lejn 
Pembroke minn San Pawl il-Baħar fi Triq il-Kosta mis-Salini 
Resort sar-roundabout ta’ Spash and Fun, se tkun magħluqa 
għat-traffiku mis-7.30 a.m. sal-10.30 a.m.

Trasport pubbliku se jkun iddevjat matul dawn il-ħinijiet:

Mill-ġurnata ta’ qabel, is-Sibt, 7 ta’ Ottubru, 2023, sas-
1.00 p.m. tal-Ħadd, 8 ta’ Ottubru, 2023, iż-żona rikreazzjonali 
faċċata tas-Salini Resort se tkun ikkunsidrata bħala żona ta’ 
rmonk.

Fid-data murija hawn fuq, il-karreġġjata tar-roti u n-naħa 
tal-art bejn Torri tal-Għallis u s-Salini Resort għandhom 
jintużaw bħala parkeġġ għall-parteċipanti u l-ispettaturi.

Is-6 ta’ Ottubru, 2023

NAXXAR LOCAL COUNCIL

Suspension of Traffic and Parking

The Naxxar Local Council notifies that on Sunday, 8th 
October, 2023, the seaside carriageway leading towards 
Pembroke from St Paul’s Bay on Triq il-Kosta from the 
Salini Resort up to the roundabout near Splash and Fun 
Complex, will be closed for traffic from 7.30 a.m. till 10.30 
a.m. 

Public transport shall be diverted during these times:  

From the day before, Saturday, 7th October, 2023, and up 
to 1.00 p.m. on Sunday, 8th October, 2023, the recreational 
area opposite the Salini Resort will be considered as a 
towing zone. 

On the date shown above, the bike lane on the land-side 
carriage-way between the Torri tal-Ghallis and the Salini 
Resort is to be used as a parking space for the participants 
and spectators. 

6th October, 2023

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 26 ta’ Ottubru, 2023, għal:

*Avviż Nru. 48. Għotja b’ċens perpetwu revedibbli ta’ sit 
tale quale fi Triq X. Farrugia, l-Imqabba, kif muri bl-aħmar fuq 
il-pjanta P.D.2011_483_1. Min jirbaħ l-offerta għandu ċans 
sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-il (15)sena 
wara reviżjoni skont ir-rata tal-inflazzjoni kif hemm spjegat 
bid-dettall fuq il-kundizzjonijiet taċ-ċens. L-offerti għandhom 
ikunu akkumpanjati b’bid-bond għall-ammont ta’ €23,787 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ sebat elef u disa’ mija u disgħa u għoxrin ewro 
(€7,929) fis-sena ma jiġux ikkunsidrati.  Din l-offerta tista’ 
tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut 
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ 
Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 49. Kiri, għal skopijiet kummerċjali għall-
perjodu ta’ ħmistax-il (15)sena, ta’ fond tale quale f’Nru. 19, 
Triq San Publiju, il-Furjana,  kif muri bl-aħmar fuq il-pjanta 
P.D.2017_0508. L-offerti għandhom ikunu akkumpanjati 
b’bid-bond għall-ammont ta’ €13,530 kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’ 
erbat elef u ħames mija u għaxar ewro (€4,510) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 26th October, 2023, for:

*Advt No. 48. Grant on a perpetual revisable emphyteusis 
of a site tale quale at Triq X. Farrugia, Mqabba, as shown 
edged in red on the plan P.D. 2011_483_1.  The winning 
bidder has the chance to redeem this emphyteusis within the 
first fifteen (15) years after a revision according to the rate of 
inflation as explained in detail in the emphyteutical conditions. 
Tenders are to be accompanied by a bid-bond for an amount of 
€23,787 as stipulated in the tender conditions. Offers below 
the amount of seven thousand and nine hundred and twenty-
nine euro (€7,929)  per annum will not be considered. This 
tender may be subject to the right known as the right of first 
refusal as per article No. 32 of Chapter No. 573 of the Laws of 
Malta.  A fee of €50 will be charged for the tender documents.

*Advt No. 49. Lease, for commercial purposes for a period 
of fifteen (15) years, of the premises tale quale at No. 19, 
Triq San Publiju, Floriana, as shown edged in red on plan 
P.D.2017_0508. Tenders are to be accompanied by a bid-
bond for an amount of €13,530 as stipulated in the tender 
conditions. Offers below the amount of four thousand and 
five hundred and ten euro (€4,510) per annum will not be 
considered. This tender may be subject to the right known as 
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the right of first refusal as per article No. 32 of Chapter No. 
573 of the Laws of Malta. A fee of €50 will be charged for 
the tender documents.

*Advt No. 50. Sale tale quale in its present state including 
any latent defects of the Premises at No. 97, It-Telgħa tar-
Rahal Gdid, Paola, as shown on the plan P.D.235_2001. 
Tenders are to be accompanied by a bid-bond for the amount 
of €10,200 as stipulated in the tender conditions. Offers below 
the amount of one hundred and ten thousand euro (€110,000) 
will not be considered. This tender may be subject to the 
right known as the right of first refusal as per article No. 32 
of Chapter No. 573 of the Laws of Malta. A fee of €50 will 
be charged for the tender documents.

*Advt No. 51. Lease, for the remaining period of the 
present lease which ends on the 2nd March, 2036, of the bare 
Shop tale quale No. 3, Misrah Ninu Cremona, Iklin, as shown 
edged in red and marked Shop 3 on plan P.D.190_82_5_3.  
The present tenant does not want to remain in the lease and an 
interested third party is ready to assume the remaining term of 
this lease. The interested third party has been reserved the right 
of first refusal as per Article No. 3 (1) of Legal Notice 573.02. 
Tenders are to be accompanied by a bid-bond for an amount of 
€21,520 as stipulated in the tender conditions. Offers below 
the amount of seven thousand and one hundred and seventy-
three euro (€7,173) per annum will not be considered.  A fee 
of €50 will be charged for the tender documents.

*Advt No. 52. Lease, for commercial purposes for a 
period of fifteen (15) years, of the premises tale quale in its 
present state including any latent defects at No. 53 (formerly 
No. 47) at Triq is-Sirena, Isla, as shown edged in red on plan 
P.D.2023_0133. This premises is not to be used for residential 
purposes. Tenders are to be accompanied by a bid-bond for 
an amount of €9,000 as stipulated in the tender conditions. 
Offers below the amount of three thousand euro (€3,000) per 
annum will not be considered. This tender may be subject to 
the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

*Advertisements appearing for the first time

These adverts are being published as an invitation to the 
public to acquire tender documents online. The bidders are 
to refer to all the conditions of the tender document and are 
invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website.

6th October, 2023

magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 
tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ 
€50 għad-dokumenti tal-offerta.

*Avviż Nru. 50. Bejgħ tale quale fl-istat li jinsab fih inklużi xi 
difetti li jista’ jkun hemm moħbija tal-Fond f’Nru. 97, It-Telgħa 
tar-Raħal Ġdid, Paola, kif muri fuq il-pjanta P.D.235_2001. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €10,200 skont kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ mija u għaxart elef 
ewro (€110,000) ma jiġux ikkunsidrati. Din l-offerta tista’ tkun 
suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut skont 
artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid 
isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 51. Kiri, għall-perjodu li fadal tal-kirja 
preżenti li jintemm fit-2 ta’ Marzu, 2036, tal-Ħanut vojt tale 
quale f’Nru. 3, Misraħ Ninu Cremona, l-Iklin, kif muri bl-
aħmar u mmarkat Shop No. 3 fuq il-pjanta P.D.190_82_5_3.  
Il-kerrej preżenti ma jridx jibqa’ fil-kirja u terz interessat lest 
li jidħol għar-rimanenti perjodu ta’ din il-kirja. Dan it-terz 
interessat għandu d-dritt tal-ewwel rifjut riżervat favurih 
skont Artikolu Nru. 3 (1) tal-Avviż Legali Nru. 573.02. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €21,520 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ sebat elef u mija u 
tlieta u sebgħin ewro (€7,173) fis-sena ma jiġux ikkunsidrati.  
Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 52. Kiri, għal skopijiet kummerċjali għall-
perjodu ta’ ħmistax-il (15) sena, ta’ fond tale quale u fl-istat 
li jinsab fih inkluż/i xi difetti li jista’ jkun hemm moħbija 
f’Nru. 53 (qabel Nru. 47), Triq is-Sirena, l-Isla,  kif muri bl-
aħmar fuq il-pjanta P.D.2023_0133. Dan il-fond ma jistax 
jintuża għal skopijiet residenzjali. L-offerti għandhom ikunu 
akkumpanjati b’bid-bond għall-ammont ta’ €9,000 kif stipulat 
fil-kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’ tlett 
elef ewro (€3,000) fis-sena ma jiġux ikkunsidrati. Din l-offerta 
tista’ tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel 
rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet 
ta’ Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviżi li qed jidhru għall-ewwel darba

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u 
dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ fuq 
il-paġna ta’ dawn l-offerti fis-sit (https://landsauthority.org.
mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) għandu 
jsir permezz tas-sistema online tas-sit tal-Awtorità tal-Artijiet.

Is-6 ta’ Ottubru, 2023
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MINISTERU GĦAL GĦAWDEX

Espressjoni ta’ interess għal servizzi ta’ tabib/tobba biex 
iservi/u f’Għawdex skond il-ħtigijiet u l-esigenzi tal-

Ministeru għal Għawdex

Il-Ministeru għal Għawdex jgħarraf li ser jilqa’ espressjoni 
ta’ interess magħluqin u immarkati: ‘MGOZ EOI 01/2023 
– Espressjoni ta’ interess għal servizzi ta’ tabib/tobba biex 
iservi/u f’Għawdex skont il-ħtigiet u l-esiġenzi tal-Ministeru 
għal Għawdex’ fil-kaxxa tal-offerti fil-Procurement Unit, 
fil-Ministeru għal Għawdex, Pjazza San Franġisk, Ir-Rabat, 
Għawdex, sa mhux aktar tard mill-10.00 ta’ filgħodu tal-
Gimgħa, 20 ta’ Ottubru, 2023.

Dawk interessati huma mitluba li jiksbu kopja tad-
dokument tal-Espressjoni ta’ Interess mis-sit elettroniku tal-
Ministeru għal Għawdex (www.gozo.gov.mt).

Is-6 ta’ Ottubru, 2023

MINISTRY FOR GOZO

Expression of Interest for the services of a medical 
practitioner/s to serve in Gozo according to the  needs/

exigencies of the Ministry for Gozo

The Ministry for Gozo notifies that sealed expression 
of interest documents marked:  ‘MGOZ EOI 01/2023 
– Expression of Interest for the services of a medical 
practitioner/s to serve in Gozo according to the needs/
exigencies of the Ministry for Gozo’ will be received in the 
tender box, situated at the Procurement Unit at the Ministry 
for Gozo, Pjazza San Franġisk, Victoria, Gozo, by not later 
than 10.00 a.m. of Friday, 20th October, 2023.

Interested parties may download a copy of the Expression 
of Interest document from the Ministry for Gozo website 
(www.gozo.gov.mt).

6th October, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Sourcing u Supplies Chain 
Management) għas-Central Procurement and Supplies Unit 
fil-Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu sottomissjonijiet elettroniċi għal 
Preliminary Market Consultation (PMC) rigward l-avviż 
li ġej sal-10.00 a.m. tal-Ġimgħa, 27 ta’ Ottubru, 2023.

PMC Ref. Nru. PMC 018-6507/23. Preliminary Market 
Consultation (PMC) għall-provvediment ta’ servizzi għad-
disinn u żvilupp ta’ Cost Benefit Analysis fuq pjanijiet 
għal investiment diġitali fis-sistema tas-Saħħa Nazzjonali 
Pubblika Maltija.

Dokumenti tal-Preliminary Market Consultation jinkisbu 
mingħajr ħlas u l-informazzjoni għandha tintbagħat BISS 
online lil (www.etenders.gov.mt).

Is-6 ta’ Ottubru, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies Chain 
Management) for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that:

Electronic submission of information for Preliminary 
Market Consultation (PMC) in respect of the following 
notice will be received up to 10.00 a.m. of Friday, 27th 
October, 2023.

PMC Ref. No. PMC 018-6507/23. Preliminary Market 
Consultation (PMC) for the provision of services for the 
design and development of a Cost Benefit Analysis on plans 
for digital investment across the Maltese Public National 
Health System.

Preliminary Market Consultation documents are 
available free of charge and information is to be submitted 
ONLY online to (www.etenders.gov.mt).

6th October, 2023

CENTRAL PROCUREMENT u SUPPLIES UNIT 

Id-Direttur Maniġerjali (Procurement and Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviż li ġej 
sad-9.30 a.m. tat-Tnejn, 23 ta’ Ottubru, 2023. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għal: 

CFT 021-4247/23. Provvista ta’ ‘Salbutamol 100 
Micrograms inhaler’ 

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The Managing Director (Procurement and Supplies), 
Ministry for Health, notifies that:

Electronic tenders in respect of the following notice 
will be received till 9.30 a.m. of Monday, 23rd October, 
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 021-4247/23. Supply of Salbutamol 100 Micrograms 
inhaler 
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Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, 27 ta’ Ottubru, 2023. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għall-: 

CFT 009-4230/23. Diversi xogħlijiet fuq ħitan ta’ konfini 
eżistenti perikolużi, xtiebi, u ċangaturi tas-saqaf fiċ-ċimiterji 
tal-Imġarr u Ħaż-Żebbuġ 

CFT 020-4231/23. Provvista ta’ ‘high pressure indeflator 
with accessory kit’

CFT 009-4232/23. Provvista ta’ dwal tat-toroq effiċjenti 
fl-użu tal-enerġija

CFT 009-4233/23. Provvista ta’ analiċi mikrobijoloġika 
u ċertifikazzjoni ta’ ilma ppurifikat użat għal haemodialysis 
fir-Renal Unit, l-Isptar Mater Dei, għal perjodu ta’ sentejn.

CFT 020-4234/23. Provvista ta’  ‘standard performance 
gowns xl’

CFT 021-4235/23. Provvista ta’ ‘Phenylephrine 10% 
single use eye drops’ 

CFT 021-4236/23. Provvista ta’ ‘Sulfasalazine 250Mg/5Ml 
oral suspension’

CFT 020-4237/23. Provvista ta’ ‘standard performance 
gowns large’

CFT 020-4238/23. Provvista ta’ ‘ear mould for hearing 
aids’

CFT 021-4239/23. Provvista ta’ ‘Phenobarbital 30Mg 
tablets’

CFT 009-4240/23. Provvista ta’ ‘HVAC chilled beams’
CFT 009-4241/23. Provvista ta’ ‘insectocutors’
CFT 021-4242/23. Provvista ta’ ‘Vigabatrin tablets’
CFT 021-4243/23. Provvista ta’ ‘Ethosuximide capsules’
CFT 021-4244/23. Provvista ta’ ‘Typhoid vaccine’
CFT 009-4245/23. Provvista ta’ ‘electrically operated 

patients hoists’
CFT 021-4246/23. Provvista ta’ ‘Silver Sulfadiazine 1% 

cream’
CFT 020-4248/23. Provvista ta’ ‘colour coded drug labels’
CFT 021-4249/23. Provvista ta’ ‘Sodium Nitroprusside 

50Mg injections’ 
CFT 009-4250/23. Provvista ta’ ‘portable oxygen 

concentrators’
CFT 021-4251/23. Provvista ta’ ‘Methoxsalen lotion/gel’
CFT 020-4252/23. Provvista ta’ ‘freeze-dried first 

generation cultures’ (€5,278.50)
CFT 020-4253/23. Provvista ta’ ‘transjugular intrahepatic 

access sets and tips endoprosthesis’
CFT 021-4254/23. Provvista ta’ ‘Recombinant Coagulation 

Factor Viia: Eptacog Alfa (Activated)’
CFT 020-4255/23. Provvista ta’ sistema ta’ ‘detachable 

coil for peripheral and pulmonary vasculature’
CFT 021-4256/23. Provvista ta’ ‘human hemin concentrate 

for solution for infusion’
CFT 020-4265/23. Provvista ta’ ‘TAVI suitable for patients 

needing easy coronary access’

Id-dokumenti tal-offerta huma mingħajr ħlas. 

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 27th October, 
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 009-4230/23. Various works on existing dangerous 
boundary walls, gate piers and roof slabs at Mġarr and Ħaż-
Żebbuġ Cemeteries

CFT 020-4231/23. Supply of high pressure indeflator 
with accessory kit

CFT 009-4232/23. Provision of Energy Efficient Street 
Lights

CFT 009-4233/23. Provision of microbiological analysis 
and certification of the purified water used for haemodialysis at 
the Renal Unit, Mater Dei Hospital, for a period of two years

CFT 020-4234/23. Supply of standard performance 
gowns xl

CFT 021-4235/23. Supply of Phenylephrine 10% single 
use eye drops 

CFT 021-4236/23. Supply of Sulfasalazine 250Mg/5Ml 
oral suspension

CFT 020-4237/23. Supply of standard performance gowns 
large

CFT 020-4238/23. Supply of ear mould for hearing aids

CFT 021-4239/23. Supply of Phenobarbital 30Mg tablets

CFT 009-4240/23. Supply of HVAC chilled beams
CFT 009-4241/23. Supply of insectocutors
CFT 021-4242/23. Supply of Vigabatrin tablets
CFT 021-4243/23. Supply of Ethosuximide capsules
CFT 021-4244/23. Supply of Typhoid vaccine
CFT 009-4245/23. Supply of electrically operated patients 

hoists
CFT 021-4246/23. Supply of Silver Sulfadiazine 1% 

cream
CFT 020-4248/23. Supply of colour coded drug labels
CFT 021-4249/23. Supply of Sodium Nitroprusside 50Mg 

injections 
CFT 009-4250/23. Provision of portable oxygen 

concentrators
CFT 021-4251/23. Supply of Methoxsalen lotion/gel
CFT 020-4252/23. Supply of freeze-dried first generation 

cultures (€5,278.50)
CFT 020-4253/23. Supply of transjugular intrahepatic 

access sets and tips endoprosthesis
CFT 021-4254/23. Supply of Recombinant Coagulation 

Factor Viia: Eptacog Alfa (Activated)
CFT 020-4255/23. Supply of detachable coil system for 

peripheral & pulmonary vasculature
CFT 021-4256/23. Supply of human hemin concentrate 

for solution for infusion
CFT 020-4265/23. Supply of TAVI suitable for patients 

needing easy coronary access

These tender documents are free of charge.  
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Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-
reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

Is-6 ta’ Ottubru, 2023

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

6th October, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies 
Management) for the Central Procurement and Supplies Unit 
within the Ministry for Health, notifies that submissions for 
the ERU Competitive Calls will be received up to 10.00 a.m. 
of Monday, 9th October, 2023.

ERU0210U23 – Medicinal
ERU0210U23 – Devices
ERU0210U23A
ERU0310U23 – Medicinal
ERU0310U23 – Devices
ERU0310U23A
ERU0310U23B
ERU0310U23C

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

6th October, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies 
Management) for the Central Procurement and Supplies Unit 
within the Ministry for Health, notifies that submissions for 
the below listed ERU Competitive Calls will be received up 
to 10.00 a.m. on Tuesday, 10th October, 2023.

ERU0410U23 – Medicinal
ERU0410U23 – Devices
ERU0410U23A
ERU0410U23B
ERU0410U23C
ERU0410U23D
ERU0410U23E
ERU0410U23K

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Sourcing and Supplies 
Management) għas-Central Procurement u Supplies Unit 
fil-Ministeru għas-Saħħa, jgħarraf illi s-sottomissjonijiet 
tal-ERU Competitive Calls għandhom jintlaqgħu sal-10.00 
a.m. tat-Tnejn, 9 ta’ Ottubru, 2023. 

ERU0210U23 – Medicinal
ERU0210U23 – Devices
ERU0210U23A
ERU0310U23 – Medicinal
ERU0310U23 – Devices
ERU0310U23A
ERU0310U23B
ERU0310U23C

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

Is-6 ta’ Ottubru, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Sourcing and Supplies 
Management) għas-Central Procurement u Supplies Unit 
fil-Ministeru għas-Saħħa, jgħarraf illi s-sottomissjonijiet 
tal-ERU Competitive Calls għandhom jintlaqgħu sal-10.00 
a.m. tat-Tlieta, 10 ta’ Ottubru, 2023. 

ERU0410U23 – Medicinal
ERU0410U23 – Devices
ERU0410U23A
ERU0410U23B
ERU0410U23C
ERU0410U23D
ERU0410U23E
ERU0410U23K
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Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

Is-6 ta’ Ottubru, 2023

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

6th October, 2023

SWIEQI LOCAL COUNCIL 
 

The Swieqi Local Council notifies that:

Tenders will be received at the Swieqi Local Council 
through ePPS, up to 1.00 p.m. on Friday, 3rd November, 
2023, for:  

Advt No. SWQ/T/07/2023. Reinstatement and 
refurbishment works of a portion of land around Fort 
Madliena, in a resource efficient manner which considers 
wider environmental impacts.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

6th October, 2023

KUNSILL LOKALI S-SWIEQI
 

Il-Kunsill Lokali s-Swieqi jgħarraf illi: 

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali s-Swieqi permezz tal-ePPS, sas-1.00 p.m. ta’ nhar 
il-Ġimgħa, 3 ta’ Novembru, 2023, għal:

Avviż Nru. SWQ/T/07/2023. Reinstatement u xogħlijiet 
ta’ rinnovar fuq porzjon ta’ art madwar il-Forti Madliena, 
b’mod li huwa effiċjenti fl-użu tar-riżorsi li jikkunsidra impatti 
ambjentali wiesa’.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS mis-sit elettroniku tal-etenders 
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Is-6 ta’ Ottubru, 2023

KUNSILL LOKALI SAN PAWL IL-BAĦAR

Il-Kunsill Lokali San Pawl il-Baħar jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali San Pawl il-Baħar, permezz tal-ePPS, sal-10.00 a.m 
ta’ nhar it-Tnejn, 6 ta’ Novembru, 2023, għal: 

Avviż Nru. SPB T/07/2023. Offerta ta’ servizz għall-
provvista ta’ knis u tindif fil-lokalità ta’ San Pawl il-Baħar 
b’mod li ma ssirx ħsara ’l-ambjent.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Is-6 ta’ Ottubru, 2023

SAN PAWL IL-BAĦAR LOCAL COUNCIL

The San Pawl il-Baħar Local Council notifies that:

Tenders will be received at the San Pawl il-Baħar Local 
Council through ePPS, up to 10.00 a.m. on Monday, 6th 
November, 2023, for:

Advt No. SPB T/07/2023. Service tender for the provision 
of street sweeping and cleaning of the locality of San Pawl 
il-Baħar, in an environmentally friendly manner.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

6th October, 2023
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AVVIŻ TAL-QORTI – COURT NOTICE

1963

Ikun jaf kulħadd illi b’digriet mogħti mill-Qorti tal-
Maġistrati (Għawdex), Ġuriżdizzjoni Volontarja, fis-
sebgħa u għoxrin (27) ta’ Settembru, 2023 (Digriet 
numru 114/2023BS, wara Rikors numru 57/2023BS), ġiet 
ikkonfermata interdetta mill-atti kollha tal-ħajja ċivili Maria 
Spiteri, mart Michael Angelo Spiteri, bint Anthony Gauci 
u Mary Jane Gauci née Buttigieg, imwielda Ta’ Sannat, 
Għawdex, u residenti Ta’ Sannat, Għawdex (karta tal-
identità numru 3452G).

Margaret Spiteri née Farrugia, imwieled Ta’ Sannat, 
Għawdex, u residenti Ta’ Sannat, Għawdex, detentur 
tal-karta tal-identità numru 30349G, ġie bl-istess digriet 
nominat kuratur tagħha.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Volontarja

Illum 2 ta’ Ottubru, 2023

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribunali (Għawdex)

Permezz ta’ digriet mogħti fl-4 ta’ Settembru, 2023, mit-
Tribunal ta’ Arbitraġġ Dwar il-Qsim ta’ Wirt fl-atti tar-rikors 
fl-ismijiet Mary Penza et vs Grace Casha et, Rikors numru 
3/2015PL, ġiet ordnat s-segwenti pubblikazzjoni biex isservi 
ta’ notifika fil-konfront tal-intimati Grace Casha u Angelo 
Casha a tenur tal-Artikolu 187(3) et sequitur tal-Kodiċi ta’ 
Organizazzjoni u Proċedura Ċivili (Kap. 12).

Permezz ta’ Rikors numru 3/2015PL fl-ismijiet Mary Penza 
(KI 203549M) armla minn Andrew Penza u Joseph Penza (KI 
769345M), Theresa Cutajar Penza (KI 569644M), Maria Rosa 
Spiteri (KI 623749M), Mary Abela Penza (KI 147352M) u 
Raymond Penza (KI 598356M) ilkoll aħwa Penza vs Grace 
Casha (KI 199453M) u għal kull interess li jista’ jkollu Angelo 
(KI 279056M) u Marisa Casha (KI 148082M), ipprezentat 
fit-Tribunal ta’ Arbitraġġ Dwar il-Qsim ta’ Wirt, fis-17 ta’ 
Novembru, 2015, ir-rikorrenti Mary Penza armla minn Andrew 
Penza jitolbu bir-rispett u bil-ġurament tagħhom ikkonfermaw:

1. Jordna l-likwidazzjoni tal-assi ereditarji tad-decujus u 
dan skont l-aħħar xewqat tagħhom fit-testment unica carta 
fl-atti tan-Nutar Dott. Charles Mangion, LLD, tal-5 ta’ April, 
1994;

2. Jordna li l-imsemmija assi ereditarji hekk likwidati 
jinqasmu bejn il-partijiet fis-sehem rispettiv tagħhom mentri 

It is hereby notified that in virtue of a decree given by 
the Court of Magistrates (Gozo) in its Voluntary Jurisdiction 
on the twenty-seven (27th) of September of the year 2023 
(Decree number 114/2023BS following Application number 
57/2023(BS), Maria Spiteri, wife of Michael Angelo 
Spiteri, daughter of Anthony Gauci and Mary Jane Gauci 
née Buttigieg, born in Ta’ Sannat, Gozo, and resides in Ta’ 
Sannat, Gozo, holder of identity card number 3452G, has 
been confirmed interdicted from all acts of civil life.

Michael Angelo Spiteri, pensioner, son of Joseph Spiteri 
and Margaret Spiteri née Farrugia, born in Ta’ Sannat, 
Gozo, and resides in Ta’Sannat, Gozo, holder of identity 
card number 30349G, has been nominated as her curator by 
virtue of the said decree.

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction

This 2nd of October, 2023

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

By means of a decree of the 4th September, 2023, of 
the Partition of Inheritances Tribunal in the records of the 
Application in the names Mary Penza et vs Grace Casha et, 
Application number 3/2015PL, the following publication 
was ordered for the purpose of effecting service on the 
respondents Grace Casha and Angelo Casha in terms of 
Article 187(3) et sequitur of the Code of Organisation and 
Civil Procedure (Cap. 12).

By means of an Application number 3/2015PL in the names 
Mary Penza (ID 203549M) widow of Andrew Penza and Joseph 
Penza (ID 769345M), Theresa Cutajar Penza (ID 569644M), 
Maria Rosa Spiteri (ID 623749M), Mary Abela Penza (ID 
147352M) and Raymond Penza (KI 598356M) all brothers 
and sisters Penza vs Grace Casha (ID 199453M) and for any 
interest they might have Angelo (ID 279056M) and Marisa 
Casha (ID 148082M) filed before the Partition of Inheritance 
Tribunal on the 17th November, 2015, the applicants Mary 
Penza et requested with respect and confirmed on oath:

1. To order the liquidation of the estate of the inheritance 
and this according to their last wish in the unica carta will 
in the acts of Notary Doctor Charles Mangion, LLD, of the 
5th April 1994;

2. Orders that the said estate of the inheritance as 
liquidated be divided between the parties in their respective 

1964
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dak li ma jistax jinqasam jinbiegħ b’liċitazzjoni bejn il-
partijiet u jekk dan ma jseħħx bl-ammissjoni ta’ (oblaturi) 
offerenti estranei taħt dawk il-provvedimenti xierqa u 
opportuni;

3. Jordna li r-rikavat mill-imsemmi bejgħ jinqasam bejn 
il-partijiet fis-sehem rispettiv tagħhom fl-imsemmija eredità;

4. Jinnomina nutar pubbliku għall-pubblikazzjoni tal-att 
ta’ diviżjoni relattiv u kuraturi sabiex jirrapreżentaw lill-
eventwali kontumaċi;

5. Jiddeċiedi u jiddikjara li l-intimata hija responsabbli 
għad-danni kkaġunati lill-esponenti, jillikwida d-danni 
sofferti mill-esponenti, u jikkundanna lill-intimata sabiex 
tħallas l-ammont hekk likwidat lill-esponenti;

6. Jordna li l-ispejjeż ta’ dawn il-proceduri jitħallsu 
unikament mill-intimata inġunta minn issa in subizzjoni.

Rikorrenti: 149, Heart of the Ocean, Triq ir-Rixtellu, Ħal 
Luqa

Intimati: Grace Casha: 21 St Mark, Triq Patri Wistin 
Schembri, Ħal Luqa

Angelo Casha: 115, St George,Triq Ġużeppi Ellul, Ħal 
Luqa

Marisa Casha: 1, Triq is-Sebħ, Ħal Qormi

Ir-rikors fl-ismijiet Mary Penza et vs Grace Casha et, 
Rikors numru 3/2015PL, jinsab differit għall-10 ta’ Ottubru, 
2023, f12.00 p.m.

Reġistru tal-Qrati Superjuri, illum 3 ta’ Ottubru, 2023
      
ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti tal-Maġistrati (Malta) fis-6 
ta’ Marzu, 2023, ġiet ordnata l-pubblikazzjoni tal-estratt li 
jidher hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 
187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura 
Ċivili (Kap. 12).

Michael Debono Limited (C10002) ta’ Toyota Showroom, 
Triq l-Imdina, Ħaż-Żebbuġ, ippreżentat talba fil-21 ta’ 
Ottubru, 2022, fejn talbet lill-Qorti sabiex tikkundanna lil 
Anna Katharina Debono (KI 021670M) ta’ 2 Intero Place, 
Triq l-Ispiera, Is-Swieqi, u Brian Debono (KI 0171882M) 
ta’ 10, Triq Santa Katarina, Ħal Għargħur, sabiex iħallsu 
lill-kumpanija attriċi s-somma ta’ €9,082.71, liema ammont 
huwa dovut lill-kumpanija attriċi.

shares whilst that which cannot be divided is sold by 
licitation between the parties and if this does not take place 
by the admission of external offerors under those reasonable 
and opportune provisions;

3. Orders that the receivable from the said sale be 
divided between the parties in the respective share in the 
said inheritance;

4. Nominates a notary public for the publication of the 
relative deed of partition and curators to respresent the 
persons who may eventually not appear on the deed;

5. Decides and declares the respondent responsible for 
the damages caused to the applicants, liquidate the damages 
suffered by the applicants, and condemns the respondent to 
pay the amount liquidated to the applicants;

6. Orders the costs of these procedures be paid solely 
by the respondent who are from now summoned so that 
evidence to her oath be made.

Applicant: 149, Heart of the Ocean, Triq ir-Rixtellu, Ħal 
Luqa

Respondent Grace Casha: 21, St Mark, Triq Patri Indri 
Schembri, Ħal Luqa

Angelo Casha: 115, St George, Triq Ġużeppi Ellul, Ħal 
Luqa

Marisa Casha: 1, Triq is-Sebħ, Ħal Qormi

The application in the names Mary Penza et vs Grace 
Casha et, Application number 3/2015PL has been postponed 
for hearing to the 10th October, 2023, at 12.00 p.m. 

 Registry of the Superior Courts, today 3rd October, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
 

By a decree of the Court of Magistrates (Malta) of the 6th 
March, 2023, the publication of the following extract was 
ordered for the purpose of service in terms of Article 187(3) 
et sequitur of the Code of Organisation and Civil Procedure 
(Cap. 12).

Michael Debono Limited (C 10002) of Toyota 
Showroom, Triq l-Imdina, Ħaż-Żebbuġ, filed a Claim on the 
21st October, 2022, whereby she asked the Court to condemn 
Anna Katharina Debono (ID 021670M) of 2 Intero Place, 
Triq l-Ispiera, Swieqi, and Brian Debono (ID 0171882M) of 
10, Triq Santa Katarina, Ħal Għargħur, to pay the plaintiff 
company the sum of €9,082.71, which amount is due to the 
plaintiff company.

1965



	 11,638	 Gazzetta  tal-Gvern  ta’  Malta 21,126   

With costs and legal interests

The case (Notice number 236/2022MLF) in the names 
Michael Debono Limited vs Anna Katharina Debono et is 
deferred for hearing for the 11th October, 2023, at 9.30 a.m.

Notification: Anna Katharina Debono (ID 021670M) of 
2, Intero Place, Triq l-Ispiera, Swieqi, and Brian Debono (ID 
0171882M) of 10, Triq Santa Katarina, Ħal Għargħur

Registry of the Courts of Magistrates (Malta), today 3rd 
October, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
 

By means of a decree delivered by the Court of Appeal 
(Inferior jurisdiction) on the 12th September, 2023, in the 
records Appeal Application number 30/2023 in the names Jan 
Sammut vs Information and Data Protection Commissioner 
[and] by a decree of the 31st May 2018 HSBC (Malta) plc, 
the Court ordered the following publication in regard to the 
said Jan Sammut in terms of section 187(3) et sequitur of 
Cap. 12 of the Laws of Malta.

By means of Appeal Application number 30/2023 filed 
on the 20th March, 2023, in the names Jan Sammut vs 
Information and Data Protection Commissioner [and] by a 
decree of the 31st May 2018 HSBC (Malta) plc, the appellant 
company HSBC (Malta) plc appealed against the decision 
of the Information and Data Protection Appeals Tribunal 
of the 2nd March, 2023, bearing number CDP/48/2016 on 
the grounds that i) the Tribunal erroneously observed that 
it is bound by a minimum fine and imprisonment and could 
not grant a warning and ii) the “minimum” quoted by the 
Tribunal in its considerations is incorrect because it applies 
in case criminal proceedings have been instituted.

Therefore, the appellant humbly requests that this 
Honourable Court revokes and annuls the judgement of the 
said Tribunal in the names above mentioned, with costs of 
both instances against the respondent, whilst giving those 
orders and other provisions it deems fit and opportune.

Appeal application number 30/2023 in the names Jan 
Sammut vs Information and Data Protection Commissioner 
[and] by a decree dated 31st May, 2018, HSBC (Malta) plc 
is deferred for hearing to 11th October, 2023, at 11.10  a.m.

Notification: Jan Sammut, Sycamore, Triq il-Qattus, 
Swatar

Bl-ispejjeż u bl-imgħax legali

Il-kawża (Avviż numru 236/2022MLF) fl-ismijiet 
Michael Debono Limited vs Anna Katharina Debono et 
tinsab differita għall-11 ta’ Ottubru, 2023, fid-9.30 a.m.

Notifika: Anna Katharina Debono (KI 021670M) ta’ 2, 
Intero Place, Triq l-Ispiera, Is-Swieqi, u Brian Debono (KI 
0171882M) ta’ 10, Triq Santa Katarina Ħal Għargħur

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 3 ta’ 
Ottubru, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati u Tribunali

B’digriet mogħti mill-Qorti tal-Appell (Sede Inferjuri) 
fit-12 ta’ Settembru, 2023, fl-atti Rikors tal-Appell numru 
30/2023 fl-ismijiet Jan Sammut vs il-Kummissarju għall-
Informazzjoni u l-Protezzjoni tad-Data [u] b’digriet tal-31 ta’ 
Mejju 2018 HSBC (Malta) plc, il-Qorti ordnat is-segwenti 
pubblikazzjoni fil-konfront tal-imsemmi Jan Sammut a tenur 
tal-Artikolu 187(3) et sequitur tal-Kap. 12 tal-Liġijiet ta’ 
Malta.

Permezz ta’ Rikors tal-Appell numru 30/2023 
ippreżentat fl-20 ta’ Marzu, 2023, fl-ismijiet Jan Sammut 
vs il-Kummissarju għall-Informazzjoni u l-Protezzjoni 
tad-Data [u] b’digriet tal-31 ta’ Mejju 2018 HSBC (Malta) 
plc, il-kumpanija appellanti HSBC (Malta) plc appellat 
mid-deċiżjoni Tribunal tal-Appelli dwar l-Informazzjoni 
u l-Protezzjoni tad-Data tat-2 ta’ Marzu, 2023, bin-numru 
CDP/48/2016 bl-aggravji li i) it-Tribunal kien żbaljat 
josserva illi huwa marbut b’minimu ta’ multa u priġunerija 
u li ma setax jagħti ammonizzjoni u ii) il-“minimu” kkwotat 
mit-Tribunal fil-kunsiderazzjonijiet tiegħu mhuwiex korrett 
għaliex japplika f’każ li jkunu ttieħdu proċeduri kriminali

Għaldaqstant, l-appellant jitlob umilment lil din 
l-Onorabbli Qorti sabiex tirrevoka u tħassar is-sentenza tal-
imsemmi Tribunal fl-ismijiet fuq ċċitati, bl-ispejjeż taż-żewġ 
istanzi kontra l-appellat, filwaqt li tagħti dawk l-ordnijiet u 
provvedimenti oħra li jidhrilha xierqa u opportuni.

Ir-Rikors tal-Appell numru 30/2023 fl-ismijiet Jan 
Sammut vs il-Kummissarju għall-Informazzjoni u 
l-Protezzjoni tad-Data [u] b’digriet tal-31 ta’ Mejju, 2018, 
HSBC (Malta) plc jinsab iddiferit għat-11 ta’ Ottubru, 2023, 
fil-11.10 a.m.

Notifika: Jan Sammut, Sycamore, Triq il -Qattus, Is-
Swatar
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Reġistru tal-Qorti tal-Appell (Inferjuri), illum l-1 ta’ 
Ottubru, 2023

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali
 

B’digriet mogħti mill-Qorti tal-Appell (Sede Inferjuri) 
fit-12 ta’ Lulju, 2023, fl-atti tar-Rikors tal-Appell numru 
29/2023 fl-ismijiet Robert Dimech (KI 441575) u Josianne 
Dimech (KI 98076M) vs l-Awtorità tal-Ippjanar u l-kjamat 
in kawża Angel Joseph Caruana (Kl 233680M), il-Qorti 
ordnat is-segwenti pubblikazzjoni fil-konfront tal-imsemmi 
Angel Joseph Caruana a tenur tal-Artikolu 187(3) et sequitur 
tal-Kap. 12 tal-Liġijiet ta’ Malta.

Permezz ta’ Rikors tal-Appell numru 29/2023 ippreżentat 
fil-31 ta’ Mejju 2023 fl-ismijiet Robert Dimech (Kl 441575) 
u Josianne Dimech (KI 98076M) vs l-Awtorità tal-Ippjanar 
u l-kjamat in kawża Angel Joseph Caruana (Kl 233680M), 
l-appellanti Robert Dimech u Josianne Dimech ħassewhom 
aggravati bid-deċiżjoni tat-Tribunal ta’ Reviżjoni tal-
Ambjent u l-Ippjanar datata 11 ta’ Mejju, 2023, li biha 
kkonferma d-deċiżjoni tal-Kummissjoni tal-Ippjanar, jew 
aħjar il-ħruġ tal-permess bir-riferenza PA/00655/21 billi 
rriżulta mill-provi li l-permit holder innfisu fl-akkwist tal-
maisonette tiegħu ma akkwistax ukoll l-arja ta’ fuq ir-rampa 
tal-fond sottostanti, anzi addirittura dak li akkwista huwa 
l-maisonette ‘without its relative airspace’.

Għaldaqstant, l-esponenti jitolbu bir-rispett illi din 
l-Onorabbli Qorti jogħġobha tilqa’ dan l-appell u tħassar u 
tirrevoka d-deċiżjoni tat-Tribunal ta’ Reviżjoni tal-Ambjent 
u l-Ippjanar datata 11 ta’ Mejju, 2023, fi-ismijiet premessi 
u dan taħt kull provvediment ieħor li din l-Onorabbli 
Qorti jidhrilha jkun xieraq u opportun, bl-ispejjeż kontra 
l-appellati.

Ir-Rikors tal-Appell numru 29/2023 fl-ismijiet Robert 
Dimech u Josianne Dimech vs l-Awtorità tal-Ippjanar u 
l-kjamat in kawża Angel Joseph Caruana jinsab iddiferit 
għat-11 ta’, 2023, fid-9.15  a.m.

Notifika: Angel Joseph Caruana, Notti Magiche, Triq 
l-Arznell, Marsaxlokk

Reġistru tal-Qorti tal-Appell (Inferjuri), illum l-1 ta’ 
Ottubru, 2023

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

 Registry of the Court of Appeal (Inferior jurisdiction), 
this day 1st October, 2023

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

By means of a decree delivered by the Court of Appeal 
(Inferior jurisdiction) on the 12th July, 2023, in the records 
of Appeal Application number 29/2023 in the names Robert 
Dimech (ID 441575) and Josianne Dimech (ID 98076M) 
vs the Planning Authority and the party joined in suit Angel 
Joseph Caruana (ID 233680M), the Court ordered the 
following publication in regard to the said Angel Joseph 
Caruana in terms of section 187(3) et sequitur of Cap. 12 of 
the Laws of Malta.

By means of Appeal application number 29/2023 
filed on the 31st May 2023 in the names Robert Dimech 
(ID 441575) and Josianne Dimech (ID 98076M) vs the 
Planning Authority and the party joined in suit Angel Joseph 
Caruana (ID 233680M), the appellants Robert Dimech 
and Josianne Dimech felt aggrieved by the decision of the 
Environment and Planning Review Tribunal dated 11th May, 
2023, wherein it confirmed the decision of the Planning 
Commission, or rather the issue of the permit with reference 
PA/00655/21 as it resulted from the evidence adduced that 
the permit holder himself in the acquisition of his maisonette 
did not also acquire the airspace above the ramp of the 
underlying premises, on the contrary what he acquired was 
the maisonette ‘without its relative airspace’.

Therefore, the applicants respectfully request that this 
Honourable Court upholds this appeal and annuls and 
revokes the decision of the Environment and Planning 
Review Tribunal dated 11th May 2023 in the names 
premised above and this under any other provision that 
this Honourable Court deems fit and opportune, with costs 
against the respondents.

The application of Appeal number 29/2023 in the names 
Robert Dimech and Josianne Dimech vs the Planning 
Authority and the party joined in suit Angel Joseph Caruana 
is deferred to the 11th October, 2023, at 9.15 a.m.

Notification: Angel Joseph Caruana, Notti Magiche, Triq 
l-Arznell, Marsaxlokk

Registry of the Court of Appeal (Inferior jurisdiction), 
this day 1st October, 2023

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
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By decree given by the Civil Court, First Hall, on 25th 
September, 2023, on the application of Mary Pace (ID 
621758M), Monday, 13th November, 2023, at eleven in the 
morning (11.00 a.m.) has been fixed for the sale by auction 
ordered by a decree given on the to be held at number forty 
five (45), in Triq il-Kummerċ, Ħal Qormi, of the following 
items seized from the property of Le Grenier A’ Pain Malta 
Limited with the registration number C84790 and Jean 
Christophe Fredric Dominique Froissard (ID 166481A) in 
his capactiy as garantor for any interest he may have.

Cold room of the make Tekop, Van of the make Fiat 
with registration number EGV 524, Handlifter, Shelves, two 
(2) mountain bikes, sofa brown in colour, computer chairs, 
table, computer of the make AVC and various other items.

N.B. The said items will be sold as described in the acts 
of the judicial sale number 14/23.

Registry of the Superior Courts, this Monday, 2nd 
October, 2023

MARVIC FARRUGIA
For the Registrar of Civil Courts and Tribunals

 

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-25 ta’ 
Settembru, 2023, fuq rikors ta’ Mary Pace (KI 621758M), 
ġie ffissat il-jum tat-Tnejn, 13 ta’ Novembru, 2023, fil-ħdax 
ta’ filgħodu (11.00 a.m.) għall-bejgħ bl-irkant li għandu 
jsir f’numru ħamsa u erbgħin (45) fi Triq il-Kummerċ, 
Ħal-Qormi, tal-oġġetti hawn taħt deskritti maqbudin 
mingħand Le Grenier A’ Pain Malta Limited bin-numru tar-
reġistrazzjoni C84790 u Jean Christophe Fredric Dominique 
Froissard (KI 166481A) fil-kwalità tiegħu ta’ garanti u għal 
kull interess li jista’ jkollu.

Cold room tad-ditta Tekop, Van tal-marka Fiat bin-numru 
tar-reġistrazzjoni EGV 524, lifter tal-idejn, xkaffar, żewġ (2) 
mountain bikes, sufan ta’ kulur kannella, siġġijiet tal-kompjuter, 
tavolina, kompjuter tal-marka AVC u diversi oġġetti oħra.

N.B. L-imsemmija oġġetti jinbiegħu bħalma ġew 
deskritti fl-atti tas-Subbasta numru 14/23.

Reġistru tal-Qrati Superjuri, illum it-Tnejn, 2 ta’ Ottubru, 
2023

MARVIC FARRUGIA 
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

1968

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-13 
ta’ Settembru, 2023, fuq rikors ta’ HSBC Bank Malta plc 
(C3177) ġie ffissat il-jum tat-Tlieta, 6 ta’ Frar, 2024, fl-
għaxra u nofs ta’ filgħodu (10.30 a.m.) għall-bejgħ bl-irkant, 
li għandu jsir f’Kamra Numru 78, Biswit l-Arkivju, Livell 
-1, Qrati tal-Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, 
tal-fond hawn taħt deskritt:

Maisonette fil-pjan terran u aċċessibbli minn entrata 
privata, bl-isem Hurghada, bin-numru sebgħa (7), fi Triq 
San Luqa, San Pawl il-Baħar, fi blokka ta’ appartamenti 
esternament innumerata mija u ħdax (111) bl-isem Resort 
Flats, Triq San Luqa, San Pawl il-Baħar, bid-drittijiet u 
l-pertinenzi kollha tiegħu u jinkludi tlieta minn erbgħa (3/4) 
sehem indiviż minn wieħed minn tlieta (1/3) indiviż tal-
entrata u tal-entratura, il-bieb prinċipali, it-taraġ u l-kaxxa 
tat-taraġ u l-bejt tal-imsemmija blokka u kif ukoll suġġett 
għal servitù passiv u attiv mill-pożizzjoni tiegħu kif deskritt 
aħjar fl-atti tan-Nutar Dott. Mario Rosario Bonello datat sitta 
ta’ Settembru, elfejn u ħdax (6.9.2011). Il-blokka li minnha 
jagħmel parti l-fond inkwestjoni, hija konfinanti mill-Grigal 
mal-imsemmija Triq San Luqa u mill-irjieħ l-oħra kollha 
ma’ proprjetà ta’ terzi u stmat li jiswa tlett mija u għoxrin elf 
ewro (€320,000)

L-imsemmi fond huwa proprjetà ta’ Shehata Khaled (KI 
330298M) fi tliet kwarti (3/4) sehem indiviż tal-appartament, 

By decree given by the Civil Court, First Hall, on the 
13th September, 2023, on the application of HSBC Bank 
Malta plc (C3177), Tuesday, 6th February, 2024, at half past 
ten in the morning (10.30 a.m.), has been fixed for the sale by 
auction, to be held in Room Number 78, Nearby the Courts 
Archives, Level -1, Courts of Justice, Triq ir-Repubblika, 
Valletta, of the following property:

Maisonette on ground floor level and accessible from 
private entrance, named Hurghada, numbered seven (7), 
in Triq San Luqa, St Paul’s Bay, in a block of apartments 
externally numbered one hundred and eleven (111) named 
Resort Flats, Triq San Luqa, St Paul’s Bay, with all its 
rights and appurtenances and including a three fourths (3/4) 
undivided share of one third (1/3) undivided of the entrance, 
hall, main door, staircase, and stairwell, and the roof of the 
said block, and is subject to the active and passive servitudes 
resulting from its position, as described in the acts of Notary 
Doctor Mario Rosario Bonello dated sixth September, 
two thousand and eleven (6.9.2011). The said block the 
maisonette forms part of is bounded by northeast with 
Triq San Luqa and from all other boundaries with property 
of third parties and valued at three hundred and twenty 
thousand euro (€320,000).

 
The said tenement is the property of Shehata Khaled 

(ID 330298M) in three fourths (3/4) undivided share of the 
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inkluż kwart (1/4) indiviż tal-komun u ċjoè tliet kwarti (3/4) 
ta’ terz (1/3) indiviż u Shehata Anna (KI 745261M) fi kwart 
(1/4) sehem indiviż mill-appartament u wieħed minn tlieta 
(1/3) sehem indiviż minn kwart (1/4) sehem indiviż tal-
komun tal-appartament

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 39/2019.

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 3 ta’ Ottubru, 
2023

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-	 Qorti Ċivili, Prim’Awla, fid-
19 ta’ Settembru, 2023, fuq rikors ta’ Zammit George (KI 
389461M) et ġie ffissat il-jum tal-Ħamis, 15 ta’ Frar, 2024, 
fil-ħdax ta’ filgħodu (11.00 a.m.) għall-bejgħ bl-irkant, li 
għandu jsir f’Kamra Numru 78, Biswit l-Arkivju, Livell -1, 
Qrati tal-Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-
fond hawn taħt deskritt:

L-appartament numru sebgħa (7) fit-tieni sular (first floor 
level), formani parti minn blokk ta’ għaxar (10) residenzi 
bl-isem Salvatore Court, Triq l-Għannejja, Birżebbuġa, 
konfinanti l-intier blokk li huwa mibni fuq il-plots numri 84 
u 85 mit-territorju magħruf bħala Tal-Qajjenza, mill-Grigal 
mal-imsemmija triq u mill-irjieħ l-oħra ma’ beni tal-aventi 
causa ta’ Saint Nicholas Contractors Company Limited, 
liberu u frank bid-drittijiet u l-pertinenzi kollha tiegħu, bid-
dritt ta’ użu tal-bejt u bid-drittijiet u jew servitujiet li joħorġu 
mill-pożizzjoni tiegħu fil-blokk li minnu jifforma parti u 
stmat li jiswa mija, tmienja u erbgħin elf ewro (€148,000).

L-imsemmi fond huwa proprjetà ta’ Zammit Alfred (KI 
474862M) u Zammit Antoinette (KI 26066M).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 65/2019.

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 3 ta’ Ottubru, 
2023

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-20 
ta’ Settembru, 2023, fl-atti tar-Rikors Ġuramentat numru 
561/2023DC, li ġie ppreżentat fil-31 ta’ Mejju, 2023, fl-

apartment, including one fourth (1/4) undivided share of the 
common area and therefore three-fourth (3/4) of one third 
(1/3) undivided and Shehata Anna (ID 745261M) in one 
fourth (1/4) undivided share of the apartment and one third 
(1/3) undivided share of one fourth (1/4) undivided share of 
the common area of the apartment. 

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 39/2019.

Registry of the Superior Courts, this Tuesday, 3rd 
October, 2023

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall, on the 
19th September, 2023, on the application of Zammit George 
(ID 389461M) et, Thursday, 15th February, 2024, at eleven 
in the morning (11.00 a.m.), has been fixed for the sale by 
auction, to be held in Room Number 78, Nearby the Courts 
Archives, Level -1, Courts of Justice, Triq ir-Repubblika, 
Valletta, of the following property:

The apartment number seven (7) on the first floor level 
, forming part of a block of ten (10) residencies named 
Salvatore Court, Triq l-Għannejja, Birżebbuġa, bounding the 
entire block which is built on plots number 84 and 85 from 
the territory known as Tal-Qajjenza, from northeast with the 
said street, and from all other boundaries with property of the 
successors in title of Saint Nicholas Contractors Company 
Limited, free and unencumbered, with all the rights and 
appurtenances, with the right of use of the roof, and with 
the rights and or servitudes resulting from its position in the 
block which it forms part of and is valued at one hundred 
and forty eight thousand euro (€148,000).

The said tenement is the property of Zammit Alfred (ID 
474862M) and Zammit Antoinette (ID 26066M).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 65/2019.

Registry of the Superior Courts, this Tuesday, 3rd 
October, 2023

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on the 
20th September, 2023, in the acts of Sworn Application 
number 561/2023DC, which was presented on the 31st May, 
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ismijiet: Gauci Charles Anthony Dr vs Borg Glenn, ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap.12 biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tikkundanna lill-konvenut sabiex 
fin-nuqqas li tesegwixxi x-xogħlijiet meħtieġa, tawtorizza 
lill-awtur sabiex jagħmel huwa stess l-imsemmija xogħlijiet 
a spejjeż tal-konvenut, taħt id-direzzjoni tal-istess periti 
nominandi. Bl-ispejjeż kollha kontra l-intimat illi huwa 
minn issa stess inġunt għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-14 ta’ Novembru, 2023, fl-9.45 a.m.

Notifika Intimat: Borg Glenn, Apt 11, Triton Court, Triq 
it-Turisti, Buġibba

Reġistru tal-Qrati Superjuri, illum 25 ta’ Settembru, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

2023, in the names: Gauci Charles Anthony Dr vs Borg 
Glenn, the following publication was ordered, pursuant to 
Article 187(3) et sequitur of Cap. 12, to serve as a notification 
against the respondent. The applicant asked this Honorable 
Court to, among others: Condemn the defendant so that in 
the absence of executing the necessary works, authorize the 
plaintiff to carry out the said works himself at the expense 
of the defendant, under the direction of the same nominated 
architects. With all costs against the respondent who is from 
now summoned so that a reference to his evidence be made.

The Sworn Application in the names mentioned above is 
adjourned to 14th November, 2023, at 9.45 a.m.

Notification Respondent: Borg Glenn, Apt 11, Triton 
Court, Triq it-Turisti, Buġibba

Register of the Superior Courts, today, 25th , 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

1972

B’digriet mogħti mill-Qorti Kostituzzjonali fil-11 
ta’ Settembru, 2023, fl-atti tar-Rikors tal-Appell Numru 
127/2020 fl-ismijiet Josette Micallef (KI 0302260M) u Sonia 
Cauchi (KI 180670M); Anthony Cesareo (KI 454837M) 
f’ismu proprju u għan-nom tal-assenti Noreen Burroughes 
Cesareo (KI 0338967M) u Gordon Cesareo (Kl 616663M) kif 
debitament awtorizzat b’żewġ prokuri ġenerali vs l-Avukat 
tal-lstat u Dorothy Cauchi (KI 633338M) ordnat is-segwenti 
pubblikazzjoni fil-konfront tal-imsemmija Dorothy Cauchi a 
tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12 tal-Liġijiet 
ta’ Malta.

Illi permezz ta’ Rikors tal-Appell Kostituzzjonali numru 
127/2020 ippreżentat fid-19 ta’ Mejju, 2023, l-appellanti 
Sonia Cauchi et iħossuhom aggravati bis-sentenza tal-
Prim’Awla tal-Qorti tat-8 ta’ Mejju, 2023, fl-ismijiet 
premessi, u b’hekk qed jinterponu dan l-umli appell quddiem 
din l-Onorabbli Qorti Kostituzzjonali skont l-aggravji 
kontenuti f’dan ir-rikors tal-appell.

Għaldaqstant, l-appellanti, qegħdin jitolbu lil din 
l-Onorabbli Qorti Kostituzzjonali sabiex tirriforma 
s-sentenza mogħtija mill-Prim’Awla tal-Qorti (Sede 
Kostituzzjonali) fl-8 ta’ Mejju, 2023, fil-kawża fl-
ismijiet premessi, billi tikkonfermaha inkwantu ċaħdet 
l-eċċezzjonijiet tal-intimat Avukat tal-lstat u tal-intimata 
Cauchi, u tikkonfermaha wkoll fejn laqgħet it-talbiet attriċi, 
b’dan illi għandha tirriformaha inkwantu għal-likwidazzjoni 
tad-danni u ċjoè għandu jiġi ddikjarat u deċiż illi d-danni 
pekunjarji għandhom jiġu llikwidati fl-ammont ta’ mhux 

By means of a decree delivered by the Constitutional 
Court on the 11th September, 2023, in the records of the 
Appeal application number 127/2020 in the names Josette 
Micallef (ID 0302260M) and Sonia Cauchi (ID 180670M); 
Anthony Cesareo (ID 454837M) in his own name and 
on behalf of the absent Noreen Burroughes Cesareo (ID 
0338967M) and Gordon Cesareo (ID 616663M) as duly 
authorised by two general powers of attorney vs the State 
Advocate and Dorothy Cauchi (ID 633338M) ordered the 
following publication in respect of the said Dorothy Cauchi 
in terms of section 187(3) et sequitur of the said Cap. 12 of 
the Laws of Malta.

Whereas by means of a Constitutional Appeal application 
number 127/2020 filed on the 19th May, 2023, the appellants 
Sonia Cauchi et feel aggrieved by the judgement of the 
First Hall Civil Court of the 8th May, 2023, in the names 
premised, and thus are filing this humble appeal before this 
Honourable Constitutional Court in accordance with the 
grounds of appeal contained in this application.

Therefore, the appellants, are asking this Honourable 
Constitutional Court to reform the judgement given by 
the First Hall Civil Court (Constitutional jurisdiction) on 
the 8th May, 2023, in the cause in the names premised, by 
confirming it insofar as it rejected the pleas of the respondent 
State Advocate and the respondent Cauchi, and confirms it 
where it upheld the plaintiffs’ demands, in such a way that 
it should reform it as regards the liquidation of damages and 
that is it should be declared and decided that the pecuniary 
damages are to be liquidated in the amount of not less than 
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€47,555, and/or another correct sum, besides moral damages 
of €17,000, globally amounting to €64,555, with costs of 
both instances against the respondent State Advocate.

Notification: Dorothy Cauchi, 47, Conservatory Street, 
Floriana

Registry of the Constitutional Court (Superior Appeals), 
this day, 3rd October, 2023

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

By means of a decree delivered by the Constitutional 
Court on the 29th August, 2023, in the records of the Appeal 
application number 405/2022 in the names Josette Micallef 
(ID 0302260M) and Mary Rose Borg (ID 0785454M) vs 
State Advocate and George Curmi (ID 251737M), the court 
ordered the following publication in regard to the said State 
Advocate and George Curmi in terms of section 187(3) et 
sequitur of Cap. 12 of the Laws of Malta.

Whereas by means of a Constitutional Appeal Application 
number 405/2022 filed on the 23rd May, 2023, the appellants 
Josette Micallef and Mary Rose Borg feel aggrieved by the 
judgement of the 16th May, 2023, delivered by the First 
Hall Civil Court, Constitutional jurisdiction on the grounds 
contained in this appeal application.

Therefore, the appellants are asking this Honourable 
Constitutional Court to confirm the present judgement 
insofar as it rejected the pleas of the respondent State 
Advocate and of the respondent George Curmi, as well as 
to confirm it insofar as it upheld the plaintiffs’ demands 
and subsequently to reform it as regards the compensatory 
remedy for a future lease till the year 2028 as such 
compensation prejudices their right to institute procedures 
for the restitution of the premises before the year 2028 and 
also to reform it as regards the liquidation of damages so 
that it be declared and decided that the damages suffered by 
the applicants was for the whole period as demanded in their 
constitutional application, that is from 1987 to 2021, and 
thus the pecuniary damages shall be liquidated in the amount 
of not less than €331,000.53, or other correct sum, besides 
non-pecuniary damages amounting to at least €15,000, 
overall amounting to €346,000.53, besides legal interest 
applicable from the date of the first judgement, with costs of 
both instances against the respondent State Advocate.

Notification: 	 State Advocate, 16, Casa Scagia, Valletta

George Curmi, 63, Triq l-Ifran, Valletta

inqas minn €47,555, u/jew somma oħra verjuri, oltre danni 
morali ta’ €17,000, globalment ammontanti għal €64,555, 
bl-ispejjeż taż-żewġ istanzi kontra l-intimat Avukat tal-lstat.

Notifika: Dorothy Cauchi, 47, Conservatory Street, Il-
Furjana			      	  

  
 Reġistru tal-Qorti Kostituzzjonali (Appelli Superjuri), 

illum 3 ta’ Ottubru, 2023

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Kostituzzjonali fid-29 
ta’ Awwissu, 2023, fl-atti tar-Rikors tal-Appell numru 
405/2022 fl-ismijiet Josette Micallef (KI 0302260M) u Mary 
Rose Borg (KI 0785454M) vs l-Avukat tal-Istat u George 
Curmi (KI 251737M) ordnat is-segwenti pubblikazzjoni fil-
konfront tal-imsemmija Avukat tal-Istat u George Curmi a 
tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12 tal-Liġijiet 
ta’ Malta.

Illi permezz ta’ Rikors tal-Appell Kostituzzjonali numru 
405/2022 ippreżentat fit-23 ta’ Mejju, 2023, l-appellanti 
Josette Micallef u Mary Rose Borg jħossuhom aggravati bis-
sentenza tas-16 ta’ Mejju, 2023, mogħtija mill-Prim’Awla 
tal-Qorti Ċivili Sede Kostituzzjonali skont l-aggravji 
kontenuti f’dan ir-rikors tal-appell.

Għaldaqstant, l-appellanti qegħdin jitolbu lil din 
l-Onorabbli Qorti Kostituzzjonali sabiex tikkonferma 
s-sentenza odjerna inkwantu ċaħdet l-eċċezzjonijiet tal-
intimat appellat Avukat tal-Istat u tal-intimat appellat 
George Curmi, kif ukoll tikkonfermaha fejn laqgħet it-
talbiet attriċi u sussegwentement tirriformaha inkwantu 
tar-rimedju kompensatorju għal kirja futura sas-sena 2028 
billi tali kumpens ippreġudika d-dritt tagħhom li jistitwixxu 
proċeduri għar-ripresa tal-fond qabel is-sena 2028 u kif 
ukoll tirriformaha inkwantu għal-likwidazzjoni tad-danni 
billi għandu jiġi ddikjarat u deċiż illi l-leżjoni li sofrew ir-
rikorrenti kienet għall-perjodu kollu kif mitlub fir-rikors 
kostituzzjonali tagħha, ossija mill-1987 sal-2021, u b’hekk 
id-danni pekunjarji għandhom jiġu llikwidati fl-ammont ta’ 
mhux inqas minn €331,000.53, jew somma oħra verjuri, 
oltre dannu nonpekunjarju ammontanti għal mill-inqas 
€15,000, globalment ammontanti għal €346,000.53, oltre 
l-imgħax legali applikabbli mid-data tal-ewwel sentenza, 
bl-ispejjeż taż-żewġ istanzi kontra l-intimat appellat Avukat 
tal-lstat.

Notifika: Avukat tal-Istat, 16, Casa Scaglia, Il-Belt 
Valletta

George Curmi, 63, Triq l-Ifran, Il-Belt Valletta

1973
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Reġistru tal-Qorti Kostituzzjonali (Appelli Superjuri), 
illum, 3 ta’ Ottubru, 2023

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

Ikun jaf kulħadd illi bis-saħħa ta’ digriet mogħti fl-4 
ta’ Settembru, 2023, mogħti mill-Qorti tal-Maġistrati 
(Għawdex), Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, fl-
atti ta’ rikors ġuramentat numru 63/2022 f’ismijiet ‘Elaine 
Doelitzscher et vs Planning Authority et’, ġiet ordnata 
l-pubblikazzjoni riprodotta hawn taħt sabiex isservi bħala 
notifika fir-rigward ta’ Amadeo Mifsud u martu Anna 
Mifsud ta’ 29, Triq Ġorġ Zammit, Ħ’Attard, Malta, u dan 
skont l-artikolu 187(3) tal-Kap.12 tal-Liġijiet ta’ Malta.

Fil-Qorti tal-Maġistrati (Għawdex)

Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali

Fl-atti tar-rikors ġuramentat  numru 63/2022 BS fl-
ismijiet:

Elaine Doelitzscher et

vs

l-Awtorità tal-Ippjanar et

Wara l-mandat ta’ inibizzjoni numru 15/2022 fl-ismijiet:

Elaine Doelitzscher

vs

l-Awtorità tal-Ippjanar

Ir-rikors tal-Awtorità tal-Ippjanar skont l-artikolu 836(1) 
tal-Kap. 12 tal-Liġijiet ta’ Malta (preżentata fir-Reġistru 
tal-Qorti ta’ Għawdex fl-20 ta’April, 2023) huwa differit 
għall-kontinwazzjoni tas-smigħ għat-12 ta’ Ottubru, 2023, 
fil-11.45 a.m. fl-edifizzju tal-Qorti ta’ Għawdex, Misraħ il-
Katidral, Ir-Rabat, Għawdex.

Reġistru tal-Qrati u Tribunali ta’ Għawdex

Illum 28 ta’ Settembru, 2023

MARGARET DE BATTISTA
Assistent Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)

Registry of the Constitutional Court (Superior Appeals), 
this day, 3rd October, 2023

DR FRANCO BONDIN, LLD, M. JUR
For the Registrar, Civil Courts and Tribunals

It is hereby notified that by virtue of a decree given on the 
4th of September, 2023, given by the Court of Magistrates 
(Gozo), Superior Jurisdiction, General Section, in the acts 
of sworn application number 63/2022 in the names ‘Elaine 
Doelitzscher et vs Planning Authority et’, the publication 
reproduced below was ordered to serve as notification in 
relation to Amadeo Mifsud and his wife Anna Mifsud of 29, 
Triq Ġorġ Zammit, Ħ’Attard, Malta, and this in accordance 
article 187(3) of Cap. 12 of the Laws of Malta.

In the Court of Magistrates (Gozo)

Superior Jurisdiction, General Section

In the acts of the sworn application number 63/2022 BS 
in the names:

Elaine Doelitzscher et al

vs

Planning Authority et

Following the warrant of prohibitory injunction number 
15/2022 in the names:

Elaine Doelitzscher

vs

Planning Authority

The application of the Planning Authority in accordance 
with article 836(1) of Cap. 12 of the Laws of Malta 
(presented in the Registry of the Court of Gozo on the 20th 
of April, 2023) is deferred for the continuation of the hearing 
to the 12th of October, 2023, at 11.45 a.m. in the Gozo Court 
building, Misraħ il-Katidral, Victoria, Gozo.

Registry of Courts and Tribunals (Gozo)

Today 28th of September, 2023

MARGARET DE BATTISTA
Assistant Registrar, for the Registrar, Gozo Courts and 

Tribunal

1974
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DKR 287/2009 – KANĊELLAZZJONI TAL-IFFRIŻAR 
TAL-ASSI

IKUN JAF KULĦADD illi b’digriet datat 11 ta’ 
Settembru, 2023, mogħti mill-Qorti tal-Maġistrati (Malta) 
bħala Qorti ta’ Ġudikatura Kriminali (il-Maġistrat Dott. 
Kevan Azzopardi, LLD) wara rikors ippreżentat minn 
Herman Mc Kay fil-25 ta’ Lulju,  u insegwitu tal-esekuzzjoni 
tas-sentenza mogħtija mill-istess Qorti fis-ta’ Mejju, 2014, 
Kumpilazzjoni numru 75/2012, fil-kawża fl-ismijiet:

Il-Pulizija
(is-Supretendent Victor Aquilina)

kontra 

HERMAN MC KAY, ta’ 39 sena, iben Martin u Maria 
Dolores xebba Mifsud, imwieled Tal-Pietà, Malta, fl-24 
ta’ Novembru, 1983, residenti fil-fond bin-numru 19, Triq 
Isouard, Il-Marsa, Malta, u detentur tal-karta tal-identità 
Maltija bin-numru 590483M.

Il-Qorti ORDNAT IT-TĦASSIR tal-ordni tas-sekwestru 
tal-assi kollha tal-imsemmi Herman Mc Kay, liema ordni 
kienet ġiet mogħtija mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dott. Edwina Grima, LLD) 
b’digriet datat 25 ta’ Jannar, 2012, u ppubblikat fil-Gazzetta 
tal-Gvern tal-31 ta’ Jannar, 2012.

Dan l-avviż qed jiġi ppubblikat ai termini tal-artikolu 
22A (2)(b)(6) tal-Ordinanza dwar il-Mediċini Perikolużi, 
Kap. 101 tal-Liġijiet ta’ Malta.

Illum 29 ta’ Settembru, 2023

Reġistru tal-Qrati ta’ Ġuriżdizzjoni Kriminali (Malta) 

MARVIC PSAILA
Deputat Reġistratur, Qrati u Tribunali Kriminali (Malta)

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-25 
ta’ Lulju, 2023, fl-atti tal-Mandat ta’ Inibizzjoni numru 
1188/2023/1AF, li ġie ppreżentat fl-4 ta’ Lulju, 2023, fl-
ismijiet: Axiak John Cleaven et vs Axiaq Pierre et, ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap.12, biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tordna l-ħruġ ta’ dan il-Mandat ta’ 
Inibizzjoni kontra l-intimat.

Il-Mandat ta’ Inibizzjoni fl-ismijiet imsemmija hawn fuq 
huwa differit għas-17 ta’ Ottubru, 2023, fid-9.30 a.m.

DKR 287/2009 – CANCELLATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 11th 
September, 2023, given by the Court of Magistrates (Malta) 
as a Court of Criminal Judicature (Magistrate Dr Kevan 
Azzopardi, LLD) after an application filed by Herman Mc 
Kay on the 25th July, 2023, and following the execution of 
judgement given by the same Court on the 7th May, 2014, 
Compilation number 75/2012, in the case in the names:

The Police
(Superintendent Victor Aquilina)

versus

HERMAN MC KAY, 39 years, son of Martin and Maria 
Dolores née Mifsud, born in Tal-Pietà, Malta, on the 24th 
November, 1983, residing at number 19, Triq Isouard, 
Marsa, Malta, and holder of Maltese identity card bearing 
number 590483M.

The Court ORDERED THE CANCELLATION of the 
freezing order of all the assets of the said Herman Mc Kay, 
which order was given by the Court of Magistrates (Malta) as 
a Court of Criminal Inquiry (Magistrate Dr Edwina Grima, 
LLD) by a decree dated 25th January, 2012, and published in 
the Government Gazette of the 31st January, 2012.

This notice is being published according to section 22A 
(2)(b)(6) of the Dangerous Drugs Ordinance, Cap. 101 of the 
Laws of Malta.

Today the 29th of September, 2023

Registry of the Courts of Criminal Judicature (Malta) 

MARVIC PSAILA
Deputy Registrar, Criminal Courts and Tribunals (Malta)

By decree issued by the Civil Court, First Hall, on the 
25th July, 2023, in the acts of the Warrant of Prohibitory 
Injunction number 1188/2023/1AF, which was presented 
on the 4th July, 2023, in the names: Axiak John Cleaven et 
vs Axiaq Pierre et, the following publication was ordered, 
pursuant to Article 187(3) et sequitur of Cap. 12, to serve as a 
notification against the respondent. The applicant asked this 
Honorable Court to, among others: Order the issuance of this 
Warrant of Prohibitory Injunction against the respondent.

The Warrant of Prohibitory Injunction in the names 
mentioned above is adjourned to 17th October, 2023, at 9.30 
a.m.

1975

1976
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Notifika: Axiaq Pierre, 51, Sta Rita, Triq Tal-Karmnu, 
Ħaż-Żabbar

Reġistru tal-Qrati Superjuri, illum 25 ta’ Settembru, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, Sede 
Kostituzzjonali, fl-24 ta’ Awwissu, 2023, fl-atti tar-Rikors 
Kostituzzjonali numru 269/2023ISB, li ġie ppreżentat fit-
22 ta’ Mejju, 2023, fl-ismijiet: Lia Joanne Dott. Nutar et vs 
l-Avukat tal-Istat et, ġiet ordnata s-segwenti pubblikazzjoni, 
a tenur tal-Artikolu 187(3) et sequitur tal-Kap.12, biex isservi 
ta’ notifika fil-konfront tal-intimat. Ir-rikorrent talab lil din 
l-Onorabbli Qorti sabiex fost oħrajn: Tordna lill-intimati u/
jew min minnhom, sabiex iħallsu l-kumpens hekk likwidat 
skont it-tieni t-talba bl-imgħaxijiet legali sal-pagament 
effettiv. Bl-ispejjeż u bl-imgħax legali kontra l-intimati li 
huma minn issa inġunti għas-subizzjoni.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn 
fuq huwa differit għad-29 ta’ Novembru, 2023, fid-9.30 a.m.

Notifika Intimat: Spiteri Darren et, 46, Triq Ta’ Paris, 
Birkirkara

Reġistru tal-Qrati Superjuri, illum 28 ta’ Settembru, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

Notification: Axiaq Pierre. 51, Sta Rita, Triq Tal-Karmnu, 
Ħaż-Żabbar

Register of the Superior Courts, today 25th September, 
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, 
Constitutional Jurisdiction on the 24th August, 2023, in the 
acts of Constitutional Application number 269/2023ISB, 
which was presented on the 22nd May, 2023, in the names: 
Lia Joanne Dr Notary et vs State Advocate et, the following 
publication was ordered, pursuant to Article 187(3) et 
sequitur of Cap. 12, to serve as a notification against the 
respondent. The applicant asked this Honorable Court to, 
among others: Order the respondents and/or any of them, 
to pay the compensation thus liquidated according to the 
second claim, with legal interests until effective payment. 
With the legal costs and interest against the respondents who 
are now summoned so that a reference to their evidence be 
made.

The Constitutional Application in the names mentioned 
above is postponed to 29th November, 2023, at 9.30 a.m.

Notification Respondent: Spiteri Darren et, 46, Triq Ta’ 
Paris, Birkirkara

Register of the Superior Courts, today 28th September, 
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

1977

1978

ARB/C044/2023 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-2 ta’ 
Ottubru, 2023, mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dott. Victor G. Axiak, LLD). 
Kumpilazzjoni Numru 780/2023, fil-kawża fl-ismijiet: 

Il-Pulizija
(l-Ispettur Marshal Mallia)

Kontra 

ADRIAN GIOVANNI CHACON TOLOZA, furnar, 
ta’ 33 sena, iben Felix Chacon u l-mejta Maria Dolosa, 

ARB/C044/2023 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 2nd 
October, 2023, given by the Court of Magistrates (Malta) as 
a Court of Criminal Inquiry (Magistrate Dr Victor G. Axiak, 
LLD). Compilation Number 780/2023, in the case:

The Police 
(Inspector Marshal Mallia)

Versus

ADRIAN GIOVANNI CHACON TOLOZA, baker, 33 
years, son of Felix Chacon and the late Maria Dolosa, born 
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in Colombia on the 7th February, 1990, without a fixed 
address in Malta but residing in Madrid, Spain, and holder 
of Colombian passport bearing number PE174557.

ORDERED the attachment in the hands of third parties in 
general of all moneys and other movable property due to or 
pertaining or belonging to ADRIAN GIOVANNI CHACON 
TOLOZA and prohibits the accused from transferring, 
pledging, hypothecating or otherwise changing or disposing 
of any immovable or movable property owned or otherwise 
held by him, and this in terms of Article 36 of the Proceeds 
of Crime Act, Cap. 621 of the Laws of Malta.

Any person who acts in contravention of the court order 
mentioned in Article 36 referred to above shall be guilty 
of an offence and shall on conviction be liable to a fine 
(multa) not exceeding twelve thousand euro (€12,000), 
or to imprisonment for a period not exceeding twelve (12) 
months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today, 5th October, 2023 

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C059/2020 – VARIATION OF A FREEZING 
ORDER 

IT IS BEING NOTIFIED that by a decree dated 3rd 
October, 2023, given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry – (Magistrate Dr Donatella 
Frendo Dimech, LLD). Compilation Number 652/2020, in 
the case:

The Republic of Malta
Versus

GORDON DEBONO;

YVETTE (YVETTE-MARIE) DEBONO;

HI-LOW PROPERTIES LIMITED;

PETROPLUS LIMITED;

KB INVESTMENTS LIMITED;

KB LINES LIMITED;

imwieled il-Kolombja fis-7 ta’ Frar, 1990, mingħajr indirizz 
fiss f’Malta iżda residenti ġewwa Madrid, Spanja, u detentur 
ta’ passaport Kolombjan bin-numru PE174557.

ORDNAT iż-żamma u s-sekwestru f’idejn partijiet terzi 
b’mod ġenerali l-flus u kull proprjetà mobbli oħra dovuta jew 
li tappartjeni jew li hija ta’ ADRIAN GIOVANNI CHACON 
TOLOZA u tipprojbixxi lill-imputat milli jittrasferixxi, 
jagħti b’rahan, iwiegħed, jipoteka jew jibdel jew xort’oħra 
jiddisponi minn kwalunkwe proprjetà immobbli jew mobbli 
li tkun proprjetà ta’ jew inkella miżmuma minnu, u dan 
ai termini tal-Artikolu 36 tal-Att dwar ir-Rikavat mill-
Kriminalità, Kap. 621 tal-Liġijiet ta’ Malta.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-Qorti 
msemmi fl-Artikolu 36 tkun ħatja ta’ reat u teħel meta tinstab 
ħatja multa ta’ mhux iżjed minn tnax il-elf ewro (€12,000), 
jew priġunerija għal żmien ta’ mhux iżjed minn tnax-il (12) 
xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum, 5 ta’ Ottubru, 2023

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C059/2020 – VARJAZZJONI TAL-ORDNI TAL-
IFFRIŻAR 

IKUN JAF KULĦADD illi b’digriet mogħti fit-3 ta’ 
Ottubru, 2023, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Donatella Frendo Dimech, 
LLD). Kumpilazzjoni Numru 652/2020, fil-kawża fl-
ismijiet:

Ir-Repubblika ta’ Malta
Kontra

GORDON DEBONO;

YVETTE (YVETTE-MARIE) DEBONO;

HI-LOW PROPERTIES LIMITED;

PETROPLUS LIMITED;

KB INVESTMENTS LIMITED;

KB LINES LIMITED;

1979
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SEABRASS LIMITED;

PETROBUNKERS LIMITED;

OIL AND SHIP TRADING LIMITED;

GORGE LIMITED;

S-CAPE YACHT CHARTER LIMITED;

S-CAPE LIMITED;

AND

YVES LIMITED, with Maltese registration number 
C84979 and registered address at 7, The Penthouse, 
Mistavista, Triq il-Bajja, Marsaskala.

The Court AUTHORISED the accused YVES LIMITED 
to pay the sum of four hundred and ninety-four euro and 
ninety-eight cents (€494.98) to Elmo Insurance Limited 
representing the renewal of the insurance policy and road 
license for the vehicle held in the name of the accused. This 
payment must be carried out from bank account listed in the 
name of the accused ending in -2679 and which is held with 
the Bank of Valletta plc.

This variation is being published in terms of Article 5 
(3) of the Prevention of Money Laundering Act, Cap. 373 of 
the Laws of Malta, following a freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court of 
Criminal Inquiry (Magistrate Dr Caroline Farrugia Frendo, 
LLD) on the 25th November, 2020, which was published in 
the Government Gazette on the 1st December, 2020, where 
the court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to Gordon Debono, 
Yvette (Yvette-Marie) Debono, Hi-Low Properties Limited, 
Petroplus Limited, KB Investments Limited, KB Lines 
Limited, Seabrass Limited, Petrobunkers Limited, Oil And 
Ship Trading Limited, Gorge Limited, S-Cape Yacht Charter 
Limited, S-Cape Limited and YVES LIMITED.

Today 5th October, 2023

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C043/2023 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 1st 
October, 2023 given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Charmaine Galea, 
LLD). Compilation Number 773/2023, in the case:

SEABRASS LIMITED;

PETROBUNKERS LIMITED;

OIL AND SHIP TRADING LIMITED;

GORGE LIMITED;

S-CAPE YACHT CHARTER LIMITED;

S-CAPE LIMITED;

U

YVES LIMITED, b’numru tar-reġistrazzjoni Malti 
C84979 li għandha l-indirizz irreġistrat bħala 7, The 
Penthouse, Mistavista, Triq il-Bajja, Marsaskala.

Il-Qorti AWTORIZZAT lis-soċjetà imputata YVES 
LIMITED sabiex tħallas is-somma ta’ erba’ mija u erbgħa 
u disgħin ewro u tmienja u disgħin ċenteżmu (€494.98) lil 
Elmo Insurance Limited rappreżentanti tat-tiġdid tal-polza 
tal-assigurazzjoni u l-liċenzja tat-triq tal-vettura miżmuma 
f’isem is-soċjetà imputata. Illi dan il-ħlas għandu jiġi eżegwit 
mill-kont tal-bank intestat f’isem is-soċjetà imputata li 
jispiċċa -2679 u li huwa miżmum mal-Bank of Valletta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) 
tal-Att kontra Money Laundering, Kap. 373 tal-Liġijiet ta’ 
Malta, wara digriet ta’ ordni tal-iffriżar mogħti mill-Qorti 
tal-Maġistrati (Malta) bħala Qorti Struttorja (il-Maġistrat 
Dott. Caroline Farrugia Frendo, LLD) fil-25 ta’ Novembru, 
2020, li ġiet ippublikata fil-Gazzetta tal-Gvern fl-1 ta’ 
Diċembru, 2020, fejn il-Qorti ordnat is-sekwestru f’idejn 
terzi persuni b’mod ġenerali, tal-flejjes u l-proprjetà mobbli 
jew immobbli kollha li huma dovuti lil, jew imissu lil, jew 
li huma proprjetà ta’ Gordon Debono, Yvette (Yvette-Marie) 
Debono, Hi-Low Properties Limited, Petroplus Limited, KB 
Investments Limited, KB Lines Limited, Seabrass Limited, 
Petrobunkers Limited, Oil And Ship Trading Limited, Gorge 
Limited, S-Cape Yacht Charter Limited, S-Cape Limited u 
YVES LIMITED.

Illum 5 ta’ Ottubru, 2023

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C043/2023 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fl-1 ta’ 
Ottubru, 2023 mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Charmaine Galea, LLD). 
Kumpilazzjoni Numru 773/2023, fil-kawża fl-ismijiet: 

1980
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The Police 
(Inspector Jonathan Pace)

Versus

NICHOLAS FARRUGIA, unemployed, 31 years, son of 
Anna Maria Farrugia, born in Tal-Pietà, Malta, on the 21st 
March, 1992, and residing at 103, ‘St Anthony’, Flat 1, Triq 
Amleto Spiteri, Ħal Qormi, and holder of Maltese identity 
card bearing number 178692M.

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable property due 
to or pertaining or belonging to NICHOLAS FARRUGIA 
and prohibits the accused from transferring, pledging, 
hypothecating or otherwise changing or disposing of any 
immovable or movable property owned or otherwise held 
by him, and this in terms of Article 36 of the Proceeds of 
Crime Act, Cap. 621 of the Laws of Malta, Article 22A of 
the Dangerous Drugs Ordinance, Cap. 101 of the Laws of 
Malta, and Article 5 of the Money Laundering, Cap. 373 of 
the Laws of Malta.

The Court AUTHORISED the said accused to receive the 
amount of thirteen thousand, nine hundred and seventy-six 
euro and twenty-four cents (€13,976.24) per year, from which 
it shall be specified what moneys may be paid or received by 
the accused during the existence of this order, including the 
source, method and other modalities of payments including 
salary, wages, pension and/or social security benefits. 
Provided that every financial entity is ordered to present a note 
by which it informs the Court in which account or from which 
account these moneys are taken.

Any person who acts in contravention of the court order 
mentioned in Article 36, Article 22A, and Article 5 referred 
to above shall be guilty of an offence and shall on conviction 
be liable to a fine (multa) not exceeding twelve thousand euro 
(€12,000), or to imprisonment for a period not exceeding 
twelve (12) months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 5th October, 2023 

MR ANTON SEVASTA
Director, Asset Recovery Bureau

Il-Pulizija
(l-Ispettur Jonathan Pace)

Kontra 

NICHOLAS FARRUGIA, diżokkupat, ta’ 31 sena, iben 
Anna Maria Farrugia, imwieled Tal-Pietà, Malta, fil-21 ta’ 
Marzu, 1992, u residenti ġewwa 103, ‘St Anthony’, Flat 
1, Triq Amleto Spiteri, Ħal Qormi, u detentur ta’ karta tal-
identità Maltija bin-numru 178692M.

ORDNAT iż-żamma u s-sekwestru f’idejn partijiet terzi 
b’mod ġenerali l-flus u kull proprjetà mobbli oħra dovuta 
jew li tappartjeni jew li hija ta’ NICHOLAS FARRUGIA u 
tipprojbixxi lill-imputat milli jittrasferixxi, jagħti b’rahan, 
iwiegħed, jipoteka jew jibdel jew xort’oħra jiddisponi minn 
kwalunkwe proprjetà immobbli jew mobbli li tkun proprjetà 
ta’ jew inkella miżmuma minnu, u dan ai termini tal-
Artikolu 36 tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 
621 tal-Liġijiet ta’ Malta, tal-Artikolu 22A tal-Ordinanza 
dwar il-Mediċini Perikolużi, Kap. 101 tal-Liġijiet ta’ Malta, 
u tal-Artikolu 5 tal-Att dwar il-Money Laundering, Kap. 373 
tal-Liġijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputat li jirċievi l-ammont 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin ewro u erbgħa 
u għoxrin ċenteżmu (€13,976.24) fis-sena, minn fejn 
għandhom jiġu speċifikati liema flejjes jistgħu jitħallsu jew 
jiġu rċevuti mill-imputat matul is-sussistenza ta’ din l-ordni, 
ossia is-sors, il-mod u il-modalitajiet l-oħra inklużi salarju, 
paga, pensjoni u/jew benefiċċji tas-sigurtà soċjali. B’dan illi 
kull entità finanzjarja hija ordnata li b’nota tinforma l-Qorti 
f’liema kont jew minn liema kont ikunu qed jiġu rċevuti 
l-istess flejjes.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-Qorti 
msemmi fl-Artikolu 36, fl-Artikolu 22A, u l-Artikolu 5 tkun 
ħatja ta’ reat u teħel meta tinstab ħatja multa ta’ mhux iżjed 
minn tnax il-elf ewro (€12,000), jew priġunerija għal żmien 
ta’ mhux iżjed minn tnax-il (12) xahar, jew dik il-multa u 
priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 5 ta’ Ottubru, 2023

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

1981

Ikun jaf kulħadd illi permezz ta’ digriet mogħti fil-31 ta’ 
Mejju, 2023, mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, fl-atti tar-rikors 

It is hereby notified that by virtue of a decree given on 
the 31st of May, 2023, given by the Court of Magistrates 
(Gozo) Superior Jurisdiction, General Section, in the acts of 
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maħluf numru 16/2023 fl-ismijiet ‘Alto Limited et versus 
Certified Builders Limited et’ ġiet ordnata l-pubblikazzjoni 
riprodotta hawn taħt sabiex isservi ta’ notifika fil-konfront 
tat-tlett konvenuti, jiġifieri:

1. Certified Builders Limited (C90629) ta’ Garage 4 in 
Drive-In, Triq il-Penit, Ħaż-Żebbuġ, Malta;

2. Peter Paul Cutajar (karta tal-identità bin-numru: 
383579M) ta’ 60, The Willows, Triq Luigi Fontana, Ħaż-
Żebbuġ, Malta;

3. Clevion Sciberras (karta tal-identità bin-numru: 17087M) 
ta’ 64A, Casa D’Elena, Triq Tumas Fenech, Birkirkara, Malta,

u dan ai termini tal-artiklu 187(3)(4) tal-Kap. 12 tal-
Liġijiet ta’ Malta.

Fil-Qorti tal-Maġistrati (Għawdex) 

Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali	

Min jirċievi dan ir-rikors maħluf kontra tiegħu għandu 
jippreżenta r-risposta maħlufa tiegħu fi żmien għoxrin (20) 
jum mid-data tan-notifika, ċjoè minn meta jirċeviha. Jekk ma 
tiġix ippreżenta r-risposta maħlufa bil-miktub kif trid il-liġi 
saż-żmien insemmi, il-Qorti tgħaddi biex tagħti deċiżjoni 
skont il-liġi. 

Għalhekk huwa fl-interess ta’ min jirċievi dan ir-rikors 
maħluf li jkellem avukat bla dewmien sabiex il-Qorti tisma’ 
x’għandu x’jgħid fil-kawża. 

Rikors Ġuramentat mumru 16/2023 fl-ismijiet:

i. Alto Limited (C93675) ta’ 132, Triq Marsalforn, Ix-
Xagħra, Għawdex;

ii. Claire Louise Beswick (karta tal-identità bin-numru 
172115A) ta’ 132, Triq Marsalforn, Ix-Xagħra, Għawdex 

versus

i. Certified Builders Limited (C90629) ta’ Garage 4 in 
Drive-In, Triq il-Penit, Ħaż-Żebbuġ, Malta;

ii. Peter Paul Cutajar (karta tal-identità bin-numru 
383579M) ta’ 60, The Willows, Triq Luigi Fontana, Ħaż-
Żebbuġ, Malta;

iii. Clevion Sciberras (karta tal-identità bin-numru 17087M) 
ta’ 64A, Casa D’Elena, Triq Tumas Fenech, Birkirkara, Malta

Rikors Ġuramentat ta’ Claire Louise Beswick detentriċi 
tal-karta tal-identità bin-numru 172115A, u ta’ Alto Limited 
(C93675) ta’ 132, Triq Marsalforn, Ix-Xagħra, Għawdex

sworn application number 16/2023 in names ‘Alto Limited 
et versus Certified Builders Limited et’ the publication 
reproduced below was ordered to serve as a notification 
against the three defendants, namely:

1. Certified Builders Limited (C90629) of Garage 4 in 
Drive-In, Triq il-Penit, Ħaż-Żebbuġ, Malta;

2. Peter Paul Cutajar (identity card number 383579M) of 
60, The Willows, Triq Luigi Fontana, Ħaż-Żebbuġ, Malta;

3. Clevion Sciberras (identity card number 17087M) of 
64A, Casa D’Elena, Triq Tumas Fenech, Birkirkara, Malta,

and this is in terms of article 187(3)(4) of Cap. 12 of the 
Laws of Malta.

In the Court of Magistrates (Gozo)

Superior Jurisdiction, General Section		   

Whoever receives this sworn application against him 
must present his sworn reply within twenty (20) days from 
the date of notification, namely from when he receives it. If 
the sworn reply is not presented in writing as required by 
law by the time mention, the Court will proceed to give a 
decision according to the law.

Therefore, it is in the interest of the recipient of this 
sworn application to speak to a lawyer without delay so that 
the Court can hear what he has to say in the case.

Sworn Application number 16/2023 in names:

i. Alto Limited (C93675) of 132, Triq Marsalforn, 
Xagħra, Gozo;

ii. Claire Louise Beswick (identity card number 
172115A) of 132, Triq Marsalforn, Xagħra, Gozo

versus

i. Certified Builders Limited (C90629) of Garage 4 in 
Drive-In, Triq il-Penit, Ħaż-Żebbuġ, Malta;

ii. Peter Paul Cutajar (identity card number 383579M) of 
60, The Willows, Triq Luigi Fontana, Ħaż-Żebbuġ, Malta;

iii. Clevion Sciberras (identity card Nnumber 17087M) 
of 64A, Casa D’Elena, Triq Tumas Fenech, Birkirkara, Malta

Sworn Application of Claire Louise Beswick holder 
of identity card number 172115A, and of Alto Limited 
(C93675) of 132, triq Marsalforn, Xagħra, Gozo



Is-6 ta’ Ottubru, 2023 	 11,651

Respectfully, and under oath Claire Louise Beswick, 
holder of identity card number 172115A, confirms and 
declares that she knows the following facts personally:

1. Whereas the plaintiff Claire Louise Beswick is the 
owner of the premises numbered 132, Triq Marsalforn, 
Xagħra, Gozo, which property was acquired by virtue of a 
deed of sale and purchase in the records of the Notary Doctor 
Josette Spiteri Cauchi dated the 2nd of December of the year 
two thousand and twenty (2020) and as shown from a copy 
herewith attached and marked as Document ‘A’ ;

2. Whereas the plaintiff company runs and manages 
the property of the plaintiff and in terms of an agreement 
dated the first (1st) of December of the year two thousand 
and twenty-one (2021) and this as evidenced from a copy 
herewith attached and marked as Document ‘B’, and in fact 
leases out the same property as a short-term resort and short 
lets on a bed and breakfast basis and is even advertised on 
a website of foreign travel agencies, and this as evidenced 
from an extract from a website herewith attached and marked 
as Document ‘C’;

3. Whereas on the twenty-second (22nd) of April of the 
year two thousand and twenty-two (2022) the defendants 
were carrying out some construction works in the premises 
adjacent to that of the plaintiff, and namely in the premises 
denominated‘Dar Maria’, in Triq Marsalforn, Xagħra, Gozo;

4. Whereas on the same day, while the defendants 
were executing such works, they hit some electric cables 
and consequently this caused a surge in the strength of 
the electricity, and consequently caused extensive and 
substantial damage and damage in a considerable number 
of movable items that were located in the residence, and in 
fact they ceased to function, and this as will result during the 
hearing of the case;

5. Whereas also as a consequence of the extensive damage 
to the movables, the plaintiff company suffered damages 
since for some time it was prevented from operating and 
had to cancel several bookings, with the consequence that 
it suffered financial damages as a result of loss of rents and 
loss of profit and this as will result during the hearing of the 
case;

6. Whereas these faults and damages suffered by the 
plaintiff company were caused solely by the fault and/or 
negligence of the defendants and this as will result during 
the hearing of the case;

7. Whereas even though the defendants were called upon 
several times in order to come forward for the liquidation 

Jesponu bir-rispett u bil-ġurament tagħha Claire 
Louise Beswick, detentriċi tal-karta tal-identità numru 
172115A, tikkonferma u tiddikjara li taf bis-segwenti fatti 
personalment:

1. Illi l-Attriċi Claire Louise Beswick hija proprjetarja tal-
fond bin-numru 132, Triq Marsalforn, Ix-Xagħra, Għawdex, 
liema proprjetà hija akkwistat permezz ta’ kuntratt ta’ bejgħ 
u xiri in atti tan-Nutar Dott. Josette Spiteri Cauchi datat 
tnejn (2) ta’ Diċembru tas-sena elfejn u għoxrin (2020) u dan 
kif jirriżulta minn kopja hawn annessa u mmarkata bħala 
Dokument ‘A’;

2. Illi s-soċjetà attriċi tiġġestixxi u timmaniġġja 
l-proprjetà tal-attriċi u ai termini ta’ ftehim datat l-ewwel 
(1) ta’ Diċembru tas-sena elfejn u wieħed u għoxrin (2021) 
u dan kif jirriżulta minn kopja hawn annessa u mmarkata 
bħala Dokument ‘B’, u fil-fatt tikri l-istess proprjetà bħala 
resort għal żmien qasir u ċjoè short lets fuq bażi ta’ bed and 
breakfast u saħansitra hija reklamata fuq website tal-aġenziji 
tal-ivjaġġar barranin, u dan kif anke jidher minn estratt minn 
website hawn anness u mmarkat bħala Dokument ‘C’;

3. Illi nhar it-tnejn u għoxrin (22) ta’ April tas-sena elfejn 
u tnejn u għoxrin (2022) il-Konvenuti kienu qed jesegwixxu 
xi xogħlijiet ta’ kostruzzjoni fil-fond adjaċenti għal dak tal-
attriċi, u ċjoè fil-fond bl-isem ‘Dar Maria’, fi Triq Marsalforn, 
Ix-Xagħra, Għawdex;

4. Illi fl-istess ġurnata, waqt li l-Konvenuti kienu qed 
jesegwixxu tali xogħlijiet huma laqtu xi cables tal-elettriku 
bil-konsegwenza li dan ikkaġuna żieda ferm qawwija fis-
saħħa tal-elettriku, u konsegwentement għamlet danni u 
ħsarat estensivi u sostanzjali f’numru konsiderevoli ta’ 
mobbli li kienu jinsab fir-residenza, u fil-fatt ma baqgħux 
jiffunzjonaw, u dan kif sejjer jirriżulta waqt is-smigħ tal-
kawża; 

5. Illi wkoll per konsegwenza tal-ħsarat estensivi fil-
mobbli, is-soċjetà attriċi sofriet danni peress li għal xi żmien 
kienet prekluża milli topera u ċjoè kellha tikkanċella diversi 
bookings, bil-konsegwenza li hija sofriet danni finanzjarju 
riżultat ta’ telf ta’ kirjiet u telf ta’ profitt u dan kif sejjer 
jirriżulta waqt is-smigħ tal-kawża; 

6. Illi dawn il-ħsarat u danni sofferti mis-soċjetà Attriċi 
ġew ikkanġunati unikament b’tort u/jew negliġenza tal-
konvenuti u dan kif sejjer jirriżulta waqt is-smigħ tal-kawża; 

7. Illi minkejja li l-Konvenuti ġew interpellati diversi 
drabi sabiex jersqu għal-likwidazzjoni u ħlas ta’ danni 
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and payment of damages sustained, they remained in default 
and therefore the plaintiffs had no other option other than to 
proceed with this case.

The defendants are therefore asked to state why this 
Honourable Court should not:

1. declare that you defendants were solely responsible 
for the incident that occurred on the twenty-second (22nd) of 
April of the year two thousand and twenty-two (2022) when 
while you were executing construction works you hit cables 
of the electricity, with the consequence that this caused a 
surge in the strength of electricity;

2. Declare that you defendants are solely responsible for 
all damages and faults that the plaintiffs have suffered in 
their property, including the loss of earnings suffered as a 
result of the incident;

3. Liquidate all the damages suffered by the plaintiffs 
as a result of this incident, which damages include both 
the value of damages suffered in the movables that were 
located in the property of the plaintiff and managed by the 
plaintiff company as well as the loss of earnings sustained as 
a consequence of the same incident;

4. Condemn and order the defendants to pay the plaintiffs 
all damages once such are liquidated and this within a short 
and peremptory time set for such purpose;

5. condemn and order the defendants to pay the plaintiffs 
the interest at the highest rate allowed by law on the amount 
thus liquidated and this from the date of liquidation until the 
date of effective payment.

With costs including those of the precautionary garnishee 
order that is being filed concurrently with this lawsuit and 
with the injunction for the submission to their oath for which 
the defendants are as of now summoned.

Advocate Jean Paul Grech

Advocate Mario Calleja

This sworn application is adjourned for hearing for the 
31st October, 2023, at 9.40 a.m., at the Gozo Courts building, 
Misraħ il-Katidral, Victoria, Gozo.

This 5th October, 2023

Registry of the Gozo Courts and Tribunals

MARGARET DE BATTISTA
Assistant Registrar, for the Registrar, Gozo Courts and 

Tribunals

sofferti, huma baqgħu inadempjenti u għalhekk l-Atturi ma 
kellhom ebda għażla oħra għajr li jipproċedu b’din il-kawża.

Għidu għalhekk intom konvenuti għaliex m’għandhiex 
din l-Onorabbli Qorti: 

1. Tiddikjara li intom Konvenuti kontu unikament 
responsabbli għall-incident li seħħ nhar it-tnejn u għoxrin 
(22) ta’ April tas-sena elfejn u tnejn u għoxrin (2022) meta 
waqt li kontu qed tesegwixxu xogħlijiet ta’ kostruzzjoni 
intom ilqattu cables tal-elettriku, bil-konsegwenza li dan 
ikkaġuna żieda ferm qawwija fis-saħħa tal-elettriku;

2. Tiddikjara li intom Konvenuti unikament responsabbli 
għad-danni u l-ħsarat kollha li l-atturi sofrew fil-proprjetà 
tagħhom, inkluż it-telf ta’ qliegħ soffert b’riżultat tal-
inċident; 

3. Tillikwida d-danni kollha sofferti mill-atturi b’riżultat 
ta’ dan l-inċident, liema danni jinkludu kemm valur ta’ ħsarat 
sofferti fil-mobbli li kienu jinsabu fil-proprjetà tal-attriċi u 
ġestita mis-soċjetà attriċi kif ukoll it-telf ta’ qligħ soffert per 
konsegwenza tal-istess inċident; 

4. Tikkundanna u tordna lill-Konvenuti jħallsu lill-atturi 
d-danni kollha hekk kif likwidati u dan fi żmien qasir u 
perentorju stabbilit għal tali fini;

5. Tikkundanna u tordna lill-Konvenuti jħallsu lill-atturi 
l-imgħaxijiet bl-ogħla rata permessa mil-liġi fuq l-ammont 
hekk likwidat u dan mid-data tal-likwidazzjoni sad-data tal-
effettiv pagament. 

Bl-ispejjeż inkluż dawk tal-mandat ta’ sekwestru 
kawtelatorju li qiegħed jiġi preżentat kontestwalment ma’ 
din il-kawża u bl-inġunzjoni għas-subizzjoni li għaliha minn 
issa l-konvenuti huma inġunti. 

L-Avukat Jean Paul Grech

L-Avukat Mario Calleja

Dan ir-rikors ġuramentat huwa differit għas-smigħ 
għall-31 ta’ Ottubru, 2023, fid-9.40 a.m., fl-edifizzju tal-
Qorti ta’ Għawdex, Misraħ il-Katidral, Ir-Rabat, Għawdex. 

Illum 5 ta’ Ottubru, 2023

Reġistru tal-Qorti tal-Maġistrati (Għawdex)

MARGARET DE BATTISTA 
Assistent Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex) 
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