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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES

Nru. 1227

ATT DWAR IS-SIGURTÀ SOĊJALI
(KAP. 318)

Nomina ta’ Arbitri

    BIS-SAĦĦA tas-setgħat mogħtija bl-artikolu 107 tal-Att 
dwar is-Sigurtà Soċjali (Kap. 318), il-Ministru għall-Politika 
Soċjali u d-Drittijiet tat-Tfal għoġbu jaħtar lil Dott. Luciano 
Busuttil, BA, LLD, u lil Dott. Noel Cutajar, BA, MSc, LLD, 
biex ikunu Arbitri għall-finijiet tal-imsemmi Att.

Dawn il-ħatriet huma għal perjodu ta’ sena b’seħħ mill-4 
ta’ Settembru, 2023.

Is-7 ta’ Settembru, 2023

No. 1227

SOCIAL SECURITY ACT
(CAP. 318)

Appointment of Umpires

IN exercise of the powers conferred by section 107 of 
the Social Security Act (Cap. 318), the Minister for Social 
Policy and Children’s Rights is pleased to appoint Dr Luciano 
Busuttil, BA, LLD, and Dr Noel Cutajar, BA, MSc, LLD, to 
be Umpires for the purposes of the said Act. 

These appointments are for a period of one year with effect 
from the 4th September, 2023.

7th September, 2023

No. 1228

LOCAL COUNCIL
ACTING DEPUTY EXECUTIVE SECRETARY

IT is hereby notified for general information that the 
following person has been appointed Acting Deputy Executive 
Secretary of that Local Council with effect from 2nd August, 
2023:

Local Council  	 Acting Deputy Executive Secretary

Ta’ Xbiex	 Kurt Guillaumier

7th September, 2023

No. 1229

LOCAL COUNCIL
ACTING EXECUTIVE SECRETARY

IT is hereby notified for general information that the 
following person has been appointed Acting Executive 
Secretary of that Local Council with effect from 17th August,  
2023:

Local Council   	Acting Executive Secretary

Ta’ Sannat	 Josette Marie Vella Magro

7th September, 2023

Nru. 1228

AĠENT DEPUTAT SEGRETARJU EŻEKUTTIV
TAL-KUNSILL LOKALI 

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd 
illi l-persuna msemmija hawn taħt giet appuntata  Aġent 
Deputat Segretarju Eżekuttiv ta’ dak il-Kunsill b’seħħ mit-2 
ta’ Awwissu, 2023:

Kunsill Lokali  	 Aġent Deputat Segretarju Eżekuttiv

Ta’ Xbiex	 Kurt Guillaumier

Is-7 ta’ Settembru, 2023

Nru. 1229

AĠENT SEGRETARJU EŻEKUTTIV
TAL-KUNSILL LOKALI 

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd 
illi l-persuna msemmija hawn taħt giet appuntata Aġent 
Segretarju Eżekuttiv ta’ dak il-Kunsill b’seħħ mis-17 ta’ 
Awwissu, 2023:

Kunsill Lokali  	 Aġent Segretarju Eżekuttiv	

Ta’ Sannat	 Josette Marie Vella Magro

Is-7 ta’ Settembru, 2023
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 Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FI FLORIANA 
 

      BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-triq 
imsemmija fi Floriana, hawn taħt elenkati u speċifikati f’din 
l-iskeda, għandhom jinbidlu kif jidher fl-iskeda msemmija. 

 

No. 
 

NUMBERING OF DOORS AT FLORIANA 
 

      IN exercise of the powers conferred by section 115 of 
the Code of Police Laws (Cap. 10), the Prime Minister has 
been pleased to order that the numbers/names of the doors 
in the undermentioned street at Floriana, specified in the 
subjoined schedule, be altered as stated in the said schedule.      

SKEDA/SCHEDULE 
FLORIANA 

  

 

TRIQ L-ISQOF MAURO CARUANA 
 

In-naħa tax-xellug meta tidħol minn 
Triq San Tumas 

 

 In-naħa tal-lemin meta tidħol minn 
Triq San Tumas 

 

Left side entering from Triq San Tumas 
 

Right side entering from Triq San Tumas 
 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

Bieb bla numru 1  Bieb bla numru 2 
39 3  Garaxx 4 
40 5  Bieb bla numru 6 
Ta’ Speditu 7  34 8 
Bieb bla numru 9  32, Jesus Saves 10 
43 11  31 12 
44 13  30 14 
Bakers Bros Confectionery 15  Dar San Ġorġ Preca (M.U.S.E.U.M.) 16 
46 17  28 18 
Bieb bla numru 19  Bieb bla numru 20 
48 21  Bieb bla numru 22 
Garaxx 23  Bieb bla numru 24 
50 25  Bieb bla numru 26 
Bieb bla numru 27  23 28 
51 29  22, Pompei  30 
Bieb bla numru 31  Bieb bla numru 32 
Bieb bla numru 33  20, Sant Anna 34 
55, St Bernard 35  19 36 
Bieb bla numru 37  18, Twinga 38 
57 39  16 40 
Bieb bla numru 41  Sub-Station 42 
59 43  Sub-Station 44 
60 45  Garaxx 46 
61 47  Bieb bla numru 48 
62, Publius 49  Bieb bla numru 50 
63, Dar San Publju M. 51  9 52 
64 53  8 54 
49 (Garaxx) 55  7 56 

Nru. 1230 No. 1230
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

51 (Garaxx) 57  6 58 
53 59  5 60 
55 (Garaxx) 61  4 62 
57 (Bieb Imbarrat) 63  3  64 
59 (Garaxx) 65  2 66 
Bieb bla numru 67  1 68 
61 69    
63 71    
65 73    
67 75    

 

Is-7 ta’ Settembru, 2023  7th September, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL TARXIEN 
 

     BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-Kodiċi tal-
Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru għoġbu jordna illi 
n-numri/ismijiet ta’ bibien fl-isqaq imsemmi f’Ħal Tarxien, 
hawn taħt elenkati u speċifikati f’din l-iskeda, għandhom 
jinbidlu kif jidher fl-iskeda msemmija. 
 

No. 
 

NUMBERING OF DOORS AT ĦAL TARXIEN 
 

    IN exercise of the powers conferred by section 115 of the 
Code of Police Laws (Cap. 10), the Prime Minister has been 
pleased to order that the numbers/names of the doors in the 
undermentioned alleysat Ħal Tarxien, specified in the subjoined 
schedule, be altered as stated in the said schedule. 

 

SKEDA/SCHEDULE 
ĦAL TARXIEN 

 

TRIQ SANTA MARIJA, SQAQ NRU 7 
 

Meta tidħol minn Triq Santa Marija 
Entering from Triq Santa Marija 

 
Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number 
  

1, Liberty 1 
 

Is-7 ta’ Settembru, 2023  7th September, 2023  
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAŻ-ŻABBAR 
 

Emendi  
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
381 tal-24 ta’ Mejju, 1999, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħaż-Żabbar’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAŻ-ŻABBAR 
 

Amendments  
 

WITH reference to Government Notice No. 381 dated    
24th May, 1999, under the title ‘Numbering of doors at 
Ħaż-Żabbar’, the following amendments in bold should be 
made.

 
ĦAŻ-ŻABBAR 

 

35.  TRIQ L-GĦADIBA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Kaħwiela Triq il-Kaħwiela 

    

Left side entering from Triq il-Kaħwiela Right side entering from Triq il-Kaħwiela
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Garaxx 19  Garaxx 22 

Nru. 1231 No. 1231

7th  September 2023Is-7 ta’ Settembru, 2023

Nru. 1232 No. 1232

7th  September 2023Is-7 ta’ Settembru, 2023



	 10,216	 Gazzetta  tal-Gvern  ta’  Malta 21,112   

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Donna House 21  Casa Falzon 24 

Casa Escurial 23  Garaxx 26 

Garaxx 25    
 

għandhom jinqraw 
should read 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

19 (Garaxx) 19  22 (Garaxx) 22 

21, Donna House (Flettijiet) 21  24, Casa Falzon (Flettijiet) 24 
23 (Flettijiet) 23  26 (Garaxx) 26 

25 (Garaxx) 25    
 

 
 
 
 
 
 
 
 

44.  TRIQ L-INĦASA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq A. Caligari Triq A. Caligari 

    

Left side entering from Triq A. Caligari Right side entering from Triq A. Caligari
    

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

St Anthony 25    

Garaxx 27    

Chrysanthemum 29    

Lelnin 31  

Garaxx 33  

Grazielle  35 
   

 
għandhom jinqraw 

should read 
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

25, St Anthony 25    

Daħla għall-garaxxijiet 27    

Chrysanthemum 29    
Amour Court 29A    
31, Divan 31    
Garaxx 31A    
33 (Garaxx) 33    
35 35    

 
 
 

Is-7 ta’ Settembru, 2023  7th September, 2023 
7th  September 2023Is-7 ta’ Settembru, 2023
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
F’ĦAŻ-ŻABBAR 

 
Emendi u Prolungament 

 
B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 

381 tal-24 ta’ Mejju, 1999, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħaż-Żabbar’, għandhom isiru dawn l-emendi u l-
prolungament kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
ĦAŻ-ŻABBAR 

 
Amendments and Prolongation 

 
WITH reference to Government Notice No. 381 dated    

24th May, 1999, under the title ‘Numbering of doors at 
Ħaż-Żabbar’, the following amendments and prolongation 
in bold should be made.

 
ĦAŻ-ŻABBAR 

 
27.  TRIQ IL-FIĠEL 

 
In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn

Triq il-Faqqus Triq il-Faqqus 
    

Left side entering from Triq il-Faqqus Right side entering from Triq il-Faqqus
     

 
Emendi – Amendments 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Garaxx 1    
Garaxx 3    

 
għandhom jinqraw 

should read 
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

Salvador Court 1    
Garaxx 1A    
3 (Garaxx) 3    

 
Prolungament – Prolongation 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Garaxx 7    
 

għandu jiżdied 
should be added 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

Occas (Flettijiet) 9    

 
Is-7 ta’ Settembru, 2023  7th September, 2023 

 
 

Nru. 1233 No. 1233

7th  September 2023Is-7 ta’ Settembru, 2023
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAD-DINGLI 
 

Kjarifika 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1126 tal-14 ta’ Awwissu, 2023, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’Ħad-Dingli’, għandha ssir din il-kjarifika kif 
indikata b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAD-DINGLI 
 

Clarification 
 

WITH reference to Government Notice No. 1126 dated    
14th August, 2023, under the title ‘Numbering of doors at 
Ħad-Dingli’, the following clarification in bold should be 
made.

 
ĦAD-DINGLI 

 

TRIQ IT-TURRETTA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Maddalena Triq il-Maddalena 

    

Left side entering from Triq il-Maddalena Right side entering from Triq il-Maddalena
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Grada 9    
 

għandha tinqara 
should read 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

Giardino Paradiso 9    
 

Is-7 ta’ Settembru, 2023  7th September, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FL-IKLIN 
 

Kjarifika 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
64 tal-20 ta’ Jannar, 2017, taħt it-titlu ‘Numri ġodda ta’ 
bibien fl-Iklin’, għandha ssir din il-kjarifika kif indikata 
b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT L-IKLIN 
 

Clarification 
 

WITH reference to Government Notice No. 64 dated    
20th January, 2017, under the title ‘Numbering of doors at 
L-Iklin’, the following clarification in bold should be 
made.

 
L-IKLIN 

 

TRIQ IL-WIED 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Geronimo Abos Triq Geronimo Abos 

    

Left side entering from Triq Geronimo Abos Right side entering from Triq Geronimo Abos
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 55    
 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

55, Villa Gioia 55    
 

Is-7 ta’ Settembru, 2023  7th September, 2023 
 

Nru. 1234 No. 1234

7th  September 2023Is-7 ta’ Settembru, 2023

Nru. 1235 No. 1235

7th  September 2023Is-7 ta’ Settembru, 2023
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’PEMBROKE 
 

Kjarifika 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1067 tal-1 ta’ Awwissu, 2023, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’Pembroke’, għandha ssir din il-kjarifika kif 
indikata b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT PEMBROKE 
 

Clarification 
 

WITH reference to Government Notice No. 1067 dated    
1st August, 2023, under the title ‘Numbering of doors at 
Pembroke’, the following clarification in bold should be 
made.

 
PEMBROKE 

 

TRIQ TUNIS 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq l-Imħallef William Harding Triq l-Imħallef William Harding 

    

Left side entering from  
Triq l-Imħallef William Harding  

 Right side entering from  
Triq l-Imħallef William Harding

     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   204 (Garaxx) 8 
 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   204, Agape 8 
 

Is-7 ta’ Settembru, 2023  7th September, 2023 
 

Nru. 1236 No. 1236

7th  September 2023Is-7 ta’ Settembru, 2023

Nru. 1238

RILAXX TA’ ART

Emenda

NGĦARRFU b’din illi b’referenza għan-Notifikazzjoni 
tal-Gvern Nru. 250, ippubblikata fil-Gazzetta tal-Gvern 

Nru. 1238

RELEASE OF LAND

Amendment

IT is hereby notified that, with reference to Government 
Notice No. 250, published in Government Gazette No. 18,397 

Nru. 1237

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dott. Renée 
Gatt bħala nutar delegat u konservatur tal-atti tan-Nutar Dott. 
Diana Galea u dan għall-perjodu bejn l-1 ta’ Settembru, 2023 
u l-15 ta’ Settembru, 2023.

Illum 5 ta’ Settembru, 2023	
	
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

No. 1237

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 
Act, the Court of Revision of Notarial Acts has appointed 
Notary Dr Renée Gatt to be notary delegate and keeper of the 
Acts for Notary Dr Diana Galea for the period between the 
1st September, 2023 and the 15th September, 2023.

Today the 5th September, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts
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Nru. 18,397 tat-2 ta’ April, 2009, l-ewwel paragrafu tad-
Dikjarazzjoni tal-President ta’ Malta kellu jkun kif ġej:

Jiena hawnhekk niddikjara illi l-art hawn taħt imsemmija 
hija meħtieġa mill-Awtorità kompetenti għall-skop 
pubbliku skont id-dispozizzjonijiet tal-Ordinanza dwar 
l-Akkwist ta’ Artijiet għal Skopijiet Pubblici (Kapitolu 88) 
u illi l-Akkwist tagħha għandu jkun b’xiri assolut.

Din l-emenda qed tisostitwixxi dik bin-Notifikazzjoni 
tal-Gvern Nru. 1193 ippubblikata fil-Gazzetta tal-Gvern 
Nru. 21,106 tad-29 ta’ Awwissu, 2023.

Is-7 ta’ Settembru, 2023

of the 2nd April, 2009, the first paragraph on the Declaration 
by the President of Malta should read as follows:

I hereby declare that the undermentioned land is required 
by the competent Authority for a public purpose in accordance 
with the provisions of the Land Acquisition (Public Purposes) 
Ordinance (Cap. 88) and that its acquisition thereof is to be 
by absolute purchase.

This amendment is replacing the one published with 
Government Notice No. 1193 in Government Gazette No. 
21,106 of 29th August, 2023.

7th Settembru, 2023

AVVIŻ TAL-PULIZIJA 

Nru. 181

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni ta’ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan jista’ jagħti l-każ li 
ma jkunux jistgħu jgħaddu jew jiddawru mit-toroq imsemmija 
hawn taħt fid-dati u l-ħinijiet indikati.

Iż-Żebbuġ (Għawdex)

Nhar il-Ħadd, 10 ta’ Settembru, 2023, mill-4.00 p.m. sat-
8.00 p.m., minn Pjazza l-Assunta, Triq Għajn Mhelel, Triq 
l-Għażżiela u Triq il-Madonna taċ-Ċiċri.

Trasport pubbliku jista’ jkun affettwat.

L-Għarb

Nhar il-Ħadd, 17 taʼ Settembru, 2023, mill-4.00 p.m. sat-
8.00 p.m., minn Pjazza Viżitazzjoni, Triq Dun Alwiġ Mizzi , 
Triq Feliċ Grech, Triq il-Viżitazzjoni u Triq il-Knisja;

Nhar il-Ħadd, l-1 taʼ Ottubru, 2023, mill-4.00 p.m. sat-8.00 
p.m., minn Pjazza Viżitazzjoni, Triq Frenċ tal-Għarb, Triq 
l-Isqof Molina u Triq Tat-Trux.

Trasport pubbliku jistaʼ jkun affettwat.

Birkirkara

 Nhar is-Sibt, 16 taʼ Settembru, 2023, mill-5.00 p.m. sal-
11.30 p.m., minn Triq il-Vitorja.

POLICE NOTICE

No. 181

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Żebbuġ (Gozo)

On Sunday, 10th September, 2023, from 4.00 p.m. till 
8.00 p.m., through Pjazza l-Assunta, Triq Għajn Mhelel, Triq 
l-Għażżiela and Triq il-Madonna taċ-Ċiċri.

Public transport may also be affected.

Għarb

On Sunday, 17th September, 2023, from 4.00 p.m. till 8.00 
p.m., through Pjazza Viżitazzjoni, Triq Dun Alwiġ Mizzi , Triq 
Feliċ Grech, Triq il-Viżitazzjoni and Triq il-Knisja;

On Sunday, 1st October, 2023, from 4.00 p.m. till 8.00 
p.m., through Pjazza Viżitazzjoni, Triq Frenċ tal-Għarb, Triq 
l-Isqof Molina and Triq Tat-Trux.

Public transport may also be affected.

Birkirkara

On Saturday, 16th September, 2023, from 5.00 p.m. till 
11.30 p.m., through Triq il-Vitorja.
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Public transport will be affected.

Cospicua

On Wednesday, 20th September, 2023, from 2.00 p.m. 
till midnight, through Triq Dom Mintoff and Fuq San 
l-Inkurunazzjoni.

Public transport is not affected.

Valletta

On Sunday, 24th September, 2023, from 6.00 a.m. till 1.00 
p.m., through Triq SantʼUrsola from Triq San Ġwann till Triq 
l-Arċisqof, Triq l-Arċisqof from Triq SantʼUrsola till Triq ir-
Repubblika, Triq Melita from Triq il-Merkanti till Triq San 
Pawl and Triq San Pawl from Triq Melita till Triq San Ġwann.

Public transport (Valletta Circular Bus) may be affected.

Road closure will be done as required. 

Qala

On Sunday, 1st October, 2023, from 3.00 p.m. till  7.00 
p.m., through Conception Sanctuary, Pjazza San Karrew, Triq 
il-Kunċizzjoni, Pjazza San Ġużepp, Triq San Ġużepp, Triq 
San Franġisk, Triq ir-Rebħa and Triq in-Nadur.

Public transport may also be affected.

San Lawrenz

On Sunday, 1st October, 2023, from 9.00 a.m. till 1.00 
p.m., through Pjazza San Lawrenz, Triq l-10 ta’Awwissu, Triq 
il-Wileġ, Triq Nicholas Monserrat, Triq Dun Salv Portelli and 
Triq Ta’ Bieb il-Għar.

Public transport may also be affected.

Vittoriosa

On Sunday, 1st October, 2023, from 2.00 p.m. till 9.00 
p.m., through Triq il-Mina l-Kbira, Triq La Vallette and Triq 
it-Torri ta’ San Ġwann. 

Public transport affected from 6.30 p.m. till 8.30 p.m.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

7th September, 2023

Trasport pubbliku se jkun affettwat.

Bormla

Nhar l-Erbgħa, 20 taʼ Settembru, 2023, mis-2.00 p.m. sa 
nofsillejl, minn Triq Dom Mintoff u Fuq San l-Inkurunazzjoni.

Trasport pubbliku mhux se jkun affettwat.

Il-Belt Valletta

Nhar il-Ħadd, 24 taʼ Settembru, 2023, mis-6.00 a.m. sas-
1.00 p.m., minn Triq SantʼUrsola minn Triq San Ġwann sa 
Triq l-Arċisqof, Triq l-Arċisqof minn Triq SantʼUrsola sa Triq 
ir-Repubblika, Triq Melita minn Triq il-Merkanti sa Triq San 
Pawl u Triq San Pawl minn Triq Melita sa Triq San Ġwann.

It-trasport pubbliku (Valletta Circular Bus) jistaʼ jkun 
affettwat. 

L-għeluq tat-toroq isir skont il-bżonn.

Il-Qala

Nhar il-Ħadd, l-1 taʼ Ottubru, 2023, mit-3.00 p.m. sas-7.00 
p.m., mis-Santwarju tal-Kunċizzjoni, Pjazza San Karrew, Triq 
il-Kunċizzjoni, Pjazza San Ġużepp, Triq San Ġużepp, Triq 
San Franġisk, Triq ir-Rebħa and Triq in-Nadur.

Trasport pubbliku jistaʼ jkun affettwat.

San Lawrenz

Nhar il-Ħadd, l-1 taʼ Ottubru, 2023, mid-9.00 a.m. sas-1.00 
p.m., minn Pjazza San Lawrenz, Triq l-10 ta’Awwissu, Triq 
il-Wileġ, Triq Nicholas Monserrat, Triq Dun Salv Portelli u 
Triq Ta’ Bieb il-Għar.

Trasport pubbliku jistaʼ jkun affettwat.

Il-Birgu

Nhar il-Ħadd, l-1 taʼ Ottubru, 2023, mis-2.00 p.m. sad-
9.00 p.m., minn Triq il-Mina l-Kbira, Triq La Vallette u Triq 
it-Torri ta’ San Ġwann. 

Trasport pubbliku huwa affettwat mis-6.30 p.m. sat-8.30 p.m

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Is-7 taʼ Settembru, 2023
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AVVIŻ TAL-PULIZIJA 

Nru. 182

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu jgħaddu 
mit-toroq imsemmija hawn taħt fid-dati u l-ħinijiet indikati.

Birkirkara

Nhar is-Sibt, 16 ta’ Awwissu, 2023, mis-7.00 p.m. sal-
11.30 p.m., minn Pjazza San Franġisk, Triq il-Kbira Ħas-
Sajjied u Triq Ħas-Sajjied. 

Trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Is-7 taʼ Settembru, 2023

POLICE NOTICE

No. 182

In virtue of Article 52(1) of the Traffic Regulation 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles from the streets mentioned 
hereunder will be suspended on the dates and times indicated.

Birkirkara

On Saturday, 16th September, 2023, from 7.00 p.m. till 
11.30 p.m. through Pjazza San Franġisk, Triq il-Kbira Ħas-
Sajjied and Triq Ħas-Sajjied. 

Public transport will be affected.

 Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

7th September, 2023

AVVIŻ TAL-PULIZIJA

Nru. 183

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

Il-Mellieħa

Nhar il-Ħadd, 10 ta’ Settembru, 2023, mit-3.00 p.m. sal-
11.00 p.m., minn Triq San Pawl, Triq Ġnien Ingraw, Triq il-
Mitħna l-Ġdida, Triq Sant’Anna, Triq il-Parroċċa u Misraħ 
il-Parroċċa (għeluq ta’ triq, clearance u trasport pubbliku se 
jkun affettwat mis-6.30 p.m.) 

L-Imdina

Nhar it-Tlieta, 12 ta’ Settembru, 2023, il-ġurnata kollha, 
minn Pjazza San Pawl, Pjazza tal-Arċisqof u Triq is-Sur;

Nhar l-Erbgħa, 13 ta’ Settembru, 2023, mill-5.00 a.m. 
sal- 5.00 p.m., minn Pjazza San Pawl, Pjazza tal-Arċisqof 
u Triq is-Sur.

POLICE NOTICE

No. 183

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Mellieħa

On Sunday, 10th September, 2023, from 3.00 p.m. till 
11.00 p.m., through Triq San Pawl, Triq Ġnien Ingraw, Triq 
il-Mitħna l-Ġdida, Triq Sant’Anna, Triq il-Parroċċa and 
Misraħ il-Parroċċa (closure of street, clearance and public 
transport will be affected from 6.30 p.m.).

Mdina

On Tuesday, 12th September, 2023, all day, through 
Pjazza San Pawl, Pjazza tal-Arċisqof and Triq is-Sur;

On Wednesday, 13th September, 2023, from 5.00 a.m. 
till 5.00 p.m., through Pjazza San Pawl, Pjazza tal-Arċisqof 
and Triq is-Sur.
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TRANSPORT MALTA

Avviż lill-Baħħara Nru. 31 tal-2023

Korrezzjoni taċ-Chart – Stabbilita Żona ta’ Submarine 
Power Cable Ġdida – Port tal-Belt Valletta

B’referenza għal BA Chart 177 Valletta Harbours 
– Malta

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li ġiet stabbilita żona ta’ submarine power 
cable ġdida bejn Bridge Warf u Coal Wharf.

Agħlaq iż-żona mal-kosti li jmissu magħhom.

Chart affettwata: BA 177	

Pożizzjonijiet b’referenza għal WGS 84 DATUM

Is-7 ta’ Settembru, 2023

TRANSPORT MALTA

Notice to Mariners No. 31 of 2023

Chart Correction – New Submarine Power Cable Area is 
Established – Valletta Harbour

Reference is made to BA Chart 177 Valletta Harbours – 
Malta

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that a new submarine power cable area has 
been established in between Bridge Warf and Coal Wharf.

Enclose the area by the adjacent coastlines.

Chart affected: BA 177
	
Positions referred to WGS 84 DATUM

7th September, 2023

									         Latitudni (T)	 Lonġitudni (L)
									         Latitude (N)	 Longitude (E)

Daħħal: Submarine Power Cable, li jgħaqqad:   				    35° 52’.945	 014° 30’.043
Insert: Submarine Power Cable, joining: 				    35° 52’.943	 014° 30’.175

				    u					     35° 52’.922	 014° 30’.172
				    and					     35° 52’.923	 014° 30’.047

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal espressjoni ta’ interess għall-għoti ta’ servizz 
bħala Resource Leader għat-Tisħiħ fil-Litteriżmu 

permezz tal-Isports f’Għawdex

L-Aġenzija Nazzjonali tal-Litteriżmu tistieden lill-
kandidati eliġibbli li jixtiequ joffru s-servizzi tagħhom 
bħala Resource Leader għat-tisħiħ fil-litteriżmu permezz tal-
isports, f’Għawdex, għall-perjodu mill-bidu ta’ Ottubru 2023 

NATIONAL LITERACY AGENCY

Call for expression of interest for the services of 
Enhancing Literacy through Sports (ELS) Resource 

Leader in Gozo

The National Literacy Agency invites eligible candidates 
who would like to offer their services as enhancing literacy 
through sports (ELS) Resource Leader, in Gozo, for the 
period from the beginning of October 2023 to the end of 

Tas-Sliema

Nhar il-Ħadd, 8 ta’ Ottubru, 2023, mit-3.00 p.m. sas-7.00 
p.m., minn Triq San Pawl.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

Is-7 ta’ Settembru, 2023

Tas-Sliema

On Sunday, 8th October, 2023, from 3.00 p.m. till 7.00 
p.m., through Triq San Pawl.

Vehicles found in contravention to the order of this notice 
are liable to be towed.

7th September, 2023
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sal-aħħar ta’ Frar 2024, biex jesprimu l-interess tagħhom li 
jipprovdu dan is-servizz. Is-servizz qed jintalab fuq bażi ta’ 
kuntratt għal servizz sa massimu ta’ 10 sigħat fil-ġimgħa. 
Is-servizz jitħallas b’€11.78 fis-siegħa, eskluża l-VAT jekk 
applikabbli. L-applikanti għandhom ikunu regolarment 
disponibbli tlett ijiem fissi mit-Tnejn sal-Ġimgħa mis-
1.30 p.m. sal-4.30 p.m. għal tul il-kuntratt. L-applikanti se 
jintalbu jattendu għal intervista.

1. Dmirijiet u Responsabbiltajiet Ewlenin

Id-dmirijiet u r-responsabbiltajiet tal-kandidat/i 
magħżula jinkludu: 

l-ippjanar, it-tħejjija, l-organizzazzjoni u l-għoti ta’ 
firxa varjata ta’ attivitajiet u programmi sportivi għal tfal u 
żgħażagħ bejn is-6 snin u t-13-il sena, maħsuba biex itejbu 
l-ħiliet tal-litteriżmu tagħhom;

it-tħejjija, l-immaniġġjar u s-superviżjoni tat-tagħmir 
sportiv kollu meħtieġ għall-attivitajiet;

is-sostenn ta’ ambjent sikur għall-parteċipanti kollha 
matul l-attivitajiet sportivi;

il-kollaborazzjoni mal-Promoturi tar-Riżorsi tal-
Litteriżmu fit-tħejjija, l-organizzazzjoni u t-twettiq tal-
attivitajiet sportivi kollha;

ħidma flimkien bħala tim li tikkontribwixxi għal 
programmi differenzjati u l-evalwazzjoni tal-livelli tal-
litteriżmu;

ħidma kollaborattiva mal-partijiet ikkonċernati rilevanti 
biex jiġu pprovduti servizzi/inizjattivi ta’ kwalità u 
f’waqthom;

iż-żamma ta’ rekords, profili u statistika regolari kif 
meħtieġ.

2. Kriterji ta’ Eliġibbiltà

2.1 Kwalifika ta’ kowċ maħruġa minn organizzazzjoni 
tal-isport reġistrata u rikonoxxuta minn Sport Malta JEW 
kwalifika bħala għalliem tal-isport/PE.

2.2 Mill-inqas ħames (5) snin esperjenza bħala plejer tal-
futbol.

2.3 Mill-inqas tliet (3) snin esperjenza bħala kowċ fil-
futbol.

February 2024, to express their interest to provide such 
service. The service is being requested on a contract for 
service basis of up to 10 hours of service per week. Service 
is remunerated at Euro 11.78 per hour, inclusive of VAT if 
applicable. Applicants must be regularly available on three 
fixed working days from Monday to Friday from 1.30 p.m. 
till 4.30 p.m. for the duration of the contract. Applicants will 
be required to sit for an interview.

1. Main Duties and Responsibilities

The duties and responsibilities of the selected candidate/s 
shall include: 

planning, preparing, organising and delivering a varied 
range of sport activities and programmes for 6- to 13-year-
olds intended to enhance literacy skills;

setting up, managing and supervising all sport equipment 
needed for the activities;

ensuring a safe environment for all participants during 
the sport activities;

liaising with the Literacy Resource Leaders in the 
preparation, organisation and delivery of all sport activities;

through a team-based approach, contributing to 
differentiated programmes and evaluating literacy levels;

maintaining a collaborative working relationship with 
the relevant stakeholders to ensure that quality and timely 
services/initiatives are provided;

keeping regular records, profiles and statistics as 
necessary.

2. Eligibility Criteria

2.1 Any coaching qualification by a registered sport 
organisation recognised by Sport Malta OR a recognised 
teaching qualification in Sports/PE.

2.2 At least five (5) years experience as a footballer.

2.3 At least three (3) years coaching experience in 
football.
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2.4 ĊES (Gradi 1-5) bil-Malti, l-Ingliż u l-Matematika, 
u suġġett ieħor, preferibbilment suġġett tax-xjenza, jew 
ekwivalenti, jew ogħla.

2.5 Kompetenza fl-applikazzjonijiet tal-IT fil-livell tal-
ECDL speċjalment Word u email, jew ekwivalenti.

2.6 Profiċjenza fil-Malti u fl-Ingliż, mitkellma u miktuba.

2.7 Ċertifikat validu ta’ kors fil-First Aid. Kandidati li 
m’għandhomx dan iċ-ċertifikat jiġu kkunsidrati wkoll iżda 
jkollhom jagħmlu kors tal-First Aid fl-iqsar żmien possibbli.

2.8 Ċertifikat tal-kondotta nadifa maħruġ riċentement 
mill-Pulizija ta’ Malta.

Applikanti (i) b’esperjenza ta’ futbol internazzjonali 
ta’ mill-inqas sena fil-livell tat-tim nazzjonali u/jew (ii) bi 
kwalifika akkreditata postsekondarja jew terzjarja fl-isport 
jew f’oqsma relatati mal-isports jingħataw preferenza. 

Tiġi kkunsidrata esperjenza preċedenti fl-għoti tal-
programm ‘Bil-Qari u bil-Kitba Niskorja’ jew programmi 
sportivi/edukattivi oħra.

F’każ li ma jkunx hemm applikanti li jissodisfaw il-
kriterji kollha, jiġu kkunsidrati applikazzjonijiet minn 
kandidati li ma jissodisfawx xi waħda minn dawn il-kriterji: 
2.2, 2.3, 2.4, jew 2.5.

3. Applikazzjonijiet

Il-kandidati għandhom jissottomettu l-espressjoni 
ta’ interess tagħhom, flimkien ma’ ġabra tal-kwalifiki u 
l-esperjenza f’format tal-Europass Curriculum Vitae u kopja 
taċ-ċertifikati rilevanti tagħhom permezz ta’ ittra elettronika  
lil (nlarecruitment@ilearn.edu.mt), jew bil-posta rreġistrata 
jew bl-idejn lill-Aġenzija Nazzjonali tal-Litteriżmu, NCC, 
Triq Joseph Abela Scolaro, Il-Ħamrun HMR 1304, sa mhux 
aktar tard mill-Erbgħa, 20 ta’ Settembru 2023, f’nofsinhar. 

Deskrizzjoni aktar dettaljata tax-xogħol tista’ tinkiseb 
minn (https://educationservices.gov.mt/nla). Aktar 
informazzjoni tista’ tinkiseb permezz ta’ ittra elettronika lil 
(nlarecruitment@ilearn.edu.mt), jew bin-numru tat-telefown 
2598 3325.

Is-7 ta’ Settembru, 2023

2.4 SEC (Grades 1-5) in Maltese, English and Maths, and 
another subject, preferably a science subject, or equivalent, 
or higher.

2.5 Competency in IT applications at ECDL Level 
especially Word and email, or equivalent.

2.6 Fluency in Maltese and English, spoken and written.

2.7 Hold a valid First Aid certificate course. Candidates 
who do not possess this certificate will be also considered 
but they will have to undertake a First Aid course at the first 
available opportunity.

2.8 Hold a clean valid police conduct certificate.

Applicants (i) with international experience of at least 
one year at national team level and/or (ii) with accredited 
post-secondary or tertiary qualification in sports or sports 
related fields will be given preference. 

Prior experience delivering the ‘Footballers’ Read and 
Write Programme’ or other sports/ educational programmes 
will be taken into consideration.

In the absence of applicants who satisfy all the criteria, 
applications will be considered from candidates who do not 
meet one of the following criteria: 2.2, 2.3, 2.4, or 2.5.

3. Applications

Candidates should submit their expression of interest, 
together with a summary of qualifications and experience 
in a Europass Curriculum Vitae format and a copy of their 
relevant scanned certificates by email to (nlarecruitment@
ilearn.edu.mt), or by registered post or by hand to the 
National Literacy Agency, NCC,  Triq Joseph Abela Scolaro 
Ħamrun HMR 1304, by not later than Wednesday, 20th 
September, 2023, at noon. 

A more detailed job description is accessible from 
(https://educationservices.gov.mt/nla). Further information 
may be obtained by email to (nlarecruitment@ilearn.edu.
mt), or by telephone number 2598 3325.

7th September, 2023
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MINISTRY FOR ACTIVE AGEING

Post of Allied Health Professional (Podiatry)
on a full-time/part-time basis in the Ministry

for Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Active Ageing, 
invites applications for the post of Allied Health Professional 
(Podiatry) on a full-time/part-time basis in the Ministry for 
Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Allied Health Professional 
with Degree at MQF Level 6 (subject to a minimum of 
180 ECTS/ECVET credits or equivalent) is Salary Scale 
10, which in the year 2023 is equivalent to €23,029.57 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €25,475.59.

An Allied Health Professional who in addition to the 
requirement stipulated in paragraph 2.2 is also in possession 
of a relevant and recognised Postgraduate Master Degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits or equivalent) or PhD at MQF Level 8, shall on 
entry be immediately appointed as Senior Allied Health 
Professional in Salary Scale 8 (€26,048.25 x €486.83 - 
€28,969.23).

2.3 An Allied Health Professional will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77) on completion 
of two (2) years service in the grade, subject to satisfactory 
performance.

2.4 An Allied Health Professional will be promoted to 
the grade of Senior Allied Health Professional in Scale 8 
(€26,048.25 x €486.83 - €28,969.23) on completion of 
three (3) years satisfactory service in the grade of Allied 
Health Professional in Salary Scale 9.

An Allied Health Professional who in the course of 
his duties obtains a relevant and recognised Postgraduate 
Master Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PHD MQF Level 8 
shall immediately progress to Salary Scale 8 as Senior Allied 
Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale 
8) with at least five (5) years satisfactory service as Senior 
Allied Health Professional in Salary Scale 8 and certificate 

MINISTERU GĦALL-ANZJANITÀ ATTIVA

Post ta’ Allied Health Pofessional (Podiatry)
fuq bażi full-time/part-time fil-Ministeru

għall-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Anzjanità 
Attiva, jilqa’ applikazzjonijiet għall-post ta’ Allied Health 
Professional (Podiatry) fuq bażi full-time/part-time fil-
Ministeru għall-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree 
f’Livell 6 tal-MQF (suġġett għal minimu ta’ 180 krettu tal-
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

Persuna fil-grad ta’ Allied Health Professional li minbarra 
r-rekwiżit stipulat f’paragrafu 2.2 għandha wkoll fil-pussess 
tagħha Master Degree f’Livell 7 tal-MQF (suġġett għal 
minimu ta’ 90 krettu tal-ECTS/ECVET jew ekwivalenti) 
jew PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, jinħatru 
mad-dħul bħala Senior Allied Health Professional fi Skala 
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’ 
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77) 
wara sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tiġi 
promossa għall-grad ta’ Senior Allied Health Professional 
fi Skala 8 (€26,048.25 x €486.83 - €28,969.23) wara 
tliet (3) snin servizz sodisfaċenti fil-grad ta’ Allied Health 
Professional fi Skala ta’ Salarju 9.

Persuna fil-ħatra ta’ Allied Health Professional li fil-kors 
tad-dmirijiet tagħha tikseb Postgraduate Master f’Livell 
7 tal-MQF (suġġett għal minimu ta’ 90 krettu tal-ECTS/
ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-MQF 
rilevanti u rikonoxxut, għandha titla’ minnufih għal Skala ta’ 
Salarju 8 bħala Senior Allied Health Professional.

2.5 Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) b’mill-inqas ħames (5) snin servizz 
sodisfaċenti fil-grad ta’ Senior Allied Health Professional 
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of successful completion of the Competency Programme 
and Evaluation Framework (CAF), shall be promoted to 
the grade of Allied Health Practitioner in Salary Scale 7 
(€27,697.53 x €531.17 - €30,884.55) as from the date of 
satisfaction of both the stipulated years of service and the 
successful certification to the CAF.

A Senior Allied Health Professional (Salary Scale 8), 
in possession of a recognised and relevant Postgraduate 
Master Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PhD a MQF Level 
8 with at least two (2) years satisfactory service as Senior 
Allied Health Professional and certificate of successful 
completion of the Competency Programme and Evaluation 
Framework (CAF), shall be promoted to the grade of 
Allied Health Practitioner in Salary Scale 7 (€27,697.53 x 
€531.17 - €30,884.55). In the case of officers who are not in 
possession of the certificate of successful completion of the 
Competency Programme and Evaluation Framework on the 
completion of two (2) years satisfactory service in the grade, 
shall be promoted to Allied Health Practitioner on condition 
that he obtains this certification within one (1) year from 
appointment of Allied Health Practitioner in Salary Scale 
7. Officers who fail to present such certification within the 
stipulated timeframe shall automatically revert to Senior 
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3.1 The job duties for the post of Allied Health Professional 
(Podiatry) include:

i. Plans, delivers and evaluates specific allied health 
service;

ii. Presents clear, accurate and timely documentation;

fi Skala ta’ Salarju 8 u ċertifikat ta’ tlestija b’suċċess tal-
Competency Programme and Evaluation Framework (CAF) 
tiġi promossa għall-grad ta’ Allied Health Practitioner fi 
Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55) 
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat 
kif ukoll it-tlestija b’suċċess tas-CAF.

Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Master 
f’Livell 7 tal-MQF (suġġett għal minimu ta’ 90 krettu 
tal-ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 
tal-MQF rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) 
servizz sodisfaċenti bħala Senior Allied Health Professional 
u ċertifikat ta’ tlestija b’suċċess tal-Competency Programme 
and Evaluation Framework (CAF), għandhom jiġu promossi 
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7 
(€27,697.53 x €531.17 - €30,884.55). Fil-każ ta’ uffiċjal li 
ma jkollux iċ-ċertifikat ta’ tlestija b’suċċess tal-Competency 
Programme and Evaluation Framework mat-tlestija ta’ 
sentejn (2) servizz sodisfaċenti fil-grad, għandu jiġi promoss 
għal Allied Health Practitioner bil-kundizzjoni li jikseb 
din iċ-ċertifikazzjoni fi żmien sena (1) mill-ħatra ta’ Allied 
Health Practitioner fi Skala ta’ Salarju 7. Uffiċjali li jonqsu 
milli jippreżentaw tali ċertifikazzjoni fil-qafas ta’ żmien 
stipulat għandhom jerġgħu lura awtomatikament għal Senior 
Allied Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna maħtura tkun intitolata għal benefiċċji oħra 
tali, u suġġetta għal kundizzjonijiet u obbligi oħra tali li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Allied Health 
Professional (Podiatry) jinkludu li:

i. Jippjana, iwettaq u jevalwa servizz speċifiku tal-Allied 
Health;

ii. Jippreżenta dokumentazzjoni ċara, preċiża u fil-ħin;



	 10,228	 Gazzetta  tal-Gvern  ta’  Malta 21,112   

iii. Communicates and liaises effectively with other 
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up to date on developments and trends in the 
practice of the specific allied health profession by study of 
the current literature or by attending continuous professional 
development courses available and to adapt work practices 
according to the latest evidence;

v. Performs any other duties which may be required by 
the responsible Allied Health Professional in response to the 
exigencies of the service;

vi. Abides by all policies and procedures as applicable 
to the entity/entities that the Allied Health Professional is 
deployed to;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details for the job description of the post may 
be obtained from the Human Resources Section, Ministry 
for Active Ageing, Palazzo Spinola, 46, Triq San Kristofru, 
Valletta, which may be contacted by email to (hr.mfaa@gov.
mt).

3.2 An appointee may be requested to perform duties in 
any of the health care services in the Government of Malta 
at the discretion of the management.

3.3 Allied Health Professionals engaged on part-time 
basis will be required to work on a minimum of 20 hours per 
week and deployed on a roster and section according to the 
exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

iii. Jikkomunika, jaħdem id f’id effettivament ma’ 
professjonisti oħra, individwi u gruppi ta’ pazjenti, familji/
carers u aġenziji oħra skont il-ħtieġa;

iv. Iżomm ruħu aġġornat fuq żviluppi u modi fil-prattika 
ta’ professjoni speċifika tal-Allied Health permezz ta’ 
studju tal-letteratura kurrenti jew billi jattendi korsijiet 
tal-‘continuous professional development’ disponibbli u 
jaddatta prattiki ta’ xogħol skont evidenza l-aktar riċenti;

v. Iwettaq kwalunkwe dmirijiet oħra li jkunu meħtieġa 
mill-Allied Health Professional responsabbli b’rispons 
għall-esiġenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proċeduri kollha kif 
applikabbli lill-entità/entitajiet fejn l-Allied Health 
Professional ikun ġie allokat;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mit-Taqsima Riżorsi Umani, Ministeru għall-
Anzjanità Attiva, Palazzo Spinola, 46, Triq San Kristofru, Il-
Belt Valletta, li tista’ tiġi kkuntattjata ukoll permezz ta’ ittra 
elettronika lil (hr.mfaa@gov.mt).

3.2 Persuna maħtura tista’ tikun meħtieġa li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3 Allied Health Professinals ingaġġati fuq bażi part-time 
ikunu meħtieġa li jaħdmu minimu ta’ 20 siegħa fil-ġimgħa u 
allokati f’rosters u sezzjonijiet skont l-esiġenzi tas-servizz.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. (a) Be proficient in the Maltese language. However, 
candidates who do not possess proficiency in the Maltese 
language will still be considered but have to provide 
evidence of basic proficiency in the Maltese language before 
confirmation of appointment, which is within one (1) year 
of engagement by being successful in the examination in 
Basic Medical Maltese for the Healthcare Profession Part 
1 of the University of Malta. The course officially leading 
to this examination is the course in Basic Medical Maltese 
for the Healthcare Profession Part 1 run by the Department 
of Maltese of the University of Malta. Any related course 
and assessment fees are to be paid by prospective selected 
candidates. However, such expenses may be claimed through 
the Continuous Professional Development Scheme (CPD);

AND

(b) be proficient in the English language by:

providing proof by the interview date, that the primary 
Allied Health Professional qualification was undertaken in 
the English language;

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (c), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. (a) Ikunu profiċjenti fil-lingwa Maltija. Madankollu, 
kandidati li mhumiex profiċjenti fil-lingwa Maltija xorta 
ser jiġu kkunsidrati imma għandhom jipprovdu evidenza 
ta’ profiċjenza bażika fil-lingwa Maltija qabel il-konferma 
fil-ħatra li hi fi żmien sena (1) mill-ingaġġ, billi jgħaddu 
b’suċċess mill-eżami fil-Basic Medical Maltese for the 
Healthcare Profession Part 1 tal-Università ta’ Malta. Il-
Kors li uffiċjalment iwassal għal dan l-eżami huwa l-Course 
in Basic Medical Maltese for the Healthcare Profession 
Part 1 immexxi mid-Dipartiment tal-Malti tal-Università ta’ 
Malta. Kwalunkwe ħlas relatat mal-kors jew assessjar tiegħu 
iridu jiġu mħallsa mill-kandidati prospettivi magħżula. 
Madankillu, tali spejjeż jistgħu jitħallsu lura permezz tal-
Continuous Professional Development Scheme (CPD);

U

(b) ikunu profiċjenti fil-lingwa Ingliża billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika 
primarja fl-Allied Health Profession ġiet segwita bil-lingwa 
Ingliża



	 10,230	 Gazzetta  tal-Gvern  ta’  Malta 21,112   

OR

providing by the interview date, a valid certificate of 
IELTS (International English Language Testing System) or 
average band score of 6 or above in the listening, reading, 
writing and speaking domains. A certified equivalent 
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFT: B2 will 
also be accepted;

OR

providing documentation showing at least six (6) months 
full-time equivalent certified work experience as registered 
Allied Health Professional in the United Kingdom, Ireland, 
or any other English speaking country where English is the 
primary and/or official language;

AND

iii. in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits 
or equivalent*) in Podiatry or an equivalent, recognised 
comparable qualification AND in possession of a certificate 
of registration in Podiatry by the Council for Professions 
Complimentary to Medicine in Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Master 
qualification at MQF Level 7, or equivalent*, must 
compromise a minimum of 90 ECTS/ECVET credits.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (iii) or 

JEW

jipprovdu sad-data tal-intervista, ċertifikat validu tal-
IELTS (International English Language Testing System) ta’ 
band score medju ta’ 6 jew ogħla f’dominji ta’ komprensjoni, 
qari, kitba u lingwa mitkellma. Kwalifika ċċertifikata 
ekwivalenti għal IELTS Livell 6 (band score medju ta’ 6) eż. 
GCSE/Cambridge Grad Ċ, TOEFL (IBT): 60-80, CEFR: B2 
ikunu aċċettati;

JEW

jipprovdi dokumentazzjoni li turi tal-inqas sitt (6) xhur 
esperjenza ta’ xogħol iċċertifikata full-time bħala Allied 
Health Professional irreġistrata fir-Renju Unit jew fl-Irlanda 
jew kwalunkwe pajjiż ieħor li jitkellmu l-Ingliż fejn l-Ingliż 
huwa l-lingwa primarja u/jew uffiċjali;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu tal-ECTS/ECVET 
jew ekwivalenti*) fil-Podiatry jew kwalifika ekwivalenti, 
rikonoxxuta, kumparabbli U jkunu f’pussess ta’ ċertifikat 
tar-reġistrazzjoni fil-Podiatry mal-Kunsill ta’ Professjonisti 
Kumplimentari għall-Mediċina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, kif applikabbli hija aċċettata biss suġġett 
għal dikjarazzjoni ta’ rikonoxximent formali MQRIC li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Master f’Livell 7 tal-MQF, jew ekwivalenti*, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVET.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Univeristà ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
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else as indicated in paragraph 4.2 (i) will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award 
of such qualification by the 31st December, 2023. If this 
stipulated deadline for the attainment of such qualification 
is not met, the appointment will be, for this reason, 
automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1(iii) or 4.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2 (i), xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 
2023. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

 

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.
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The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).
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5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary, Ministry for Active Ageing, 
through the Online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include a 
Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a certificate of conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the portal. The closing date of the receipt of applications is 
1.30 p.m. (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Segretarju Permanenti, Ministeru 
għall-Anzjanità Attiva, permezz tal-Online Government 
Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tnejn, 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
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medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry for 
Active Ageing, Palazzo Spinola, 46 Triq San Kristofru, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
department are (mfaa.gov.mt) and (hr.mfaa@gov.mt).

7th September, 2023

MINISTRY FOR ACTIVE AGEING

Post of Allied Health Professional (Speech and 
Language Pathology) on a full-time/part-time 

basis in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Active Ageing, 
invites applications for the post of Allied Health Professional 
(Speech and Language Pathology) on a full-time/part-time 
basis in the Ministry for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Allied Health Professional 
with Degree at MQF Level 6 (subject to a minimum of 
180 ECTS/ECVET credits or equivalent) is Salary Scale 
10, which in the year 2023 is equivalent to €23,029.57 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €25,475.59.

An Allied Health Professional who in addition to the 
requirement stipulated in paragraph 2.2 is also in possession 
of a relevant and recognised Postgraduate Master Degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits or equivalent) or PhD at MQF Level 8, shall on entry be 
immediately appointed as Senior Allied Health Professional 
in Salary Scale 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 An Allied Health Professional will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77) on completion 

eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima Riżorsi Umani, Ministeru għall-
Anzjanità Attiva, Palazzo Spinola, 46 Triq San Kristofru, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment 
huma (mfaa.gov.mt) u (hr.mfaa@gov.mt).

Is-7 ta’ Settembru, 2023

MINISTERU GĦALL-ANZJANITÀ ATTIVA

Post ta’ Allied Health Pofessional (Speech and 
Language Pathology) fuq bażi full-time/part-time 

fil-Ministeru għall-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Anzjanità 
Attiva, jilqa’ applikazzjonijiet għall-post ta’ Allied Health 
Professional (Speech and Language Pathology) fuq bażi 
full-time/part-time fil-Ministeru għall-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree 
f’Livell 6 tal-MQF (suġġett għal minimu ta’ 180 krettu tal-
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

Persuna fil-grad ta’ Allied Health Professional li minbarra 
r-rekwiżit stipulat f’paragrafu 2.2 għandha wkoll fil-pussess 
tagħha Master Degree f’Livell 7 tal-MQF (suġġett għal 
minimu ta’ 90 krettu tal-ECTS/ECVET jew ekwivalenti) 
jew PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, jinħatru 
mad-dħul bħala Senior Allied Health Professional fi Skala 
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’ 
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77) 
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of two (2) years service in the grade, subject to satisfactory 
performance.

2.4 An Allied Health Professional will be promoted to 
the grade of Senior Allied Health Professional in Scale 8 
(€26,048.25 x €486.83 - €28,969.23) on completion of 
three (3) years satisfactory service in the grade of Allied 
Health Professional in Salary Scale 9.

An Allied Health Professional who in the course of 
his duties obtains a relevant and recognised Postgraduate 
Master Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PHD MQF Level 8 
shall immediately progress to Salary Scale 8 as Senior Allied 
Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale 
8) with at least five (5) years satisfactory service as Senior 
Allied Health Professional in Salary Scale 8 and certificate 
of successful completion of the Competency Programme 
and Evaluation Framework (CAF), shall be promoted to 
the grade of Allied Health Practitioner in Salary Scale 7 
(€27,697.53 x €531.17 - €30,884.55) as from the date of 
satisfaction of both the stipulated years of service and the 
successful certification to the CAF.

A Senior Allied Health Professional (Salary Scale 8), 
in possession of a recognised and relevant Postgraduate 
Master Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PhD a MQF Level 
8 with at least two (2) years satisfactory service as Senior 
Allied Health Professional and certificate of successful 
completion of the Competency Programme and Evaluation 
Framework (CAF), shall be promoted to the grade of 
Allied Health Practitioner in Salary Scale 7 (€27,697.53 x 
€531.17 - €30,884.55). In the case of officers who are not in 
possession of the certificate of successful completion of the 
Competency Programme and Evaluation Framework on the 
completion of two (2) years satisfactory service in the grade, 
shall be promoted to Allied Health Practitioner on condition 
that he obtains this certification within one (1) year from 
appointment of Allied Health Practitioner in Salary Scale 
7. Officers who fail to present such certification within the 
stipulated timeframe shall automatically revert to Senior 
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

wara sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tiġi 
promossa għall-grad ta’ Senior Allied Health Professional 
fi Skala 8 (€26,048.25 x €486.83 - €28,969.23) wara 
tliet (3) snin servizz sodisfaċenti fil-grad ta’ Allied Health 
Professional fi Skala ta’ Salarju 9.

Persuna fil-ħatra ta’ Allied Health Professional li fil-kors 
tad-dmirijiet tagħha tikseb Postgraduate Master f’Livell 
7 tal-MQF (suġġett għal minimu ta’ 90 krettu tal-ECTS/
ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-MQF 
rilevan u rikonoxxut, għandha titla’ minnufih għal Skala ta’ 
Salarju 8 bħala Senior Allied Health Professional.

2.5 Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) b’mill-inqas ħames (5) snin servizz 
sodisfaċenti fil-grad ta’ Senior Allied Health Professional 
fi Skala ta’ Salarju 8 u ċertifikat ta’ tlestija b’suċċess tal-
Competency Programme and Evaluation Framework (CAF) 
tiġi promossa għall-grad ta’ Allied Health Practitioner fi 
Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55) 
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat 
kif ukoll it-tlestija b’suċċess tas-CAF.

Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Master 
f’Livell 7 tal-MQF (suġġett għal minimu ta’ 90 krettu 
tal-ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 
tal-MQF rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) 
servizz sodisfaċenti bħala Senior Allied Health Professional 
u ċertifikat ta’ tlestija b’suċċess tal-Competency Programme 
and Evaluation Framework (CAF), għandhom jiġu promossi 
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7 
(€27,697.53 x €531.17 - €30,884.55). Fil-każ ta’ uffiċjal li 
ma jkollux iċ-ċertifikat ta’ tlestija b’suċċess tal-Competency 
Programme and Evaluation Framework mat-tlestija ta’ 
sentejn (2) servizz sodisfaċenti fil-grad, għandu jiġi promoss 
għal Allied Health Practitioner bil-kundizzjoni li jikseb 
din iċ-ċertifikazzjoni fi żmien sena (1) mill-ħatra ta’ Allied 
Health Practitioner fi Skala ta’ Salarju 7. Uffiċjali li jonqsu 
milli jippreżentaw tali ċertifikazzjoni fil-qafas ta’ żmien 
stipulat għandhom jerġgħu lura awtomatikament għal Senior 
Allied Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna maħtura tkun intitolata għal benefiċċji oħra 
tali, u suġġetta għal kundizzjonijiet u obbligi oħra tali li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.
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2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3.1 The job duties for the post of Allied Health Professional 
(Speech and Language Pathology) include:

i. Plans, delivers and evaluates specific allied health 
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other 
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up to date on developments and trends in the 
practice of the specific allied health profession by study of 
the current literature or by attending continuous professional 
development courses available and to adapt work practices 
according to the latest evidence;

v. Performs any other duties which may be required by 
the responsible Allied Health Professional in response to the 
exigencies of the service;

vi. Abides by all policies and procedures as applicable 
to the entity/entities that the Allied Health Professional is 
deployed to;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details for the job description of the post may 
be obtained from the Human Resources Section, Ministry 
for Active Ageing, Palazzo Spinola, 46, Triq San Kristofru, 
Valletta, which may be contacted by email to (hr.mfaa@gov.
mt).

3.2 An appointee may be requested to perform duties in 
any of the health care services in the Government of Malta 
at the discretion of the management.

3.3 Allied Health Professionals engaged on part-time 
basis will be required to work on a minimum of 20 hours per 
week and deployed on a roster and section according to the 
exigencies of the service.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Allied Health 
Professional (Speech and Language Pathology) jinkludu li:

i. Jippjana, iwettaq u jevalwa servizz speċifiku tal-Allied 
Health;

ii. Jippreżenta dokumentazzjoni ċara, preċiża u fil-ħin;

iii. Jikkomunika, jaħdem id f’id effettivament ma’ 
professjonisti oħra, individwi u gruppi ta’ pazjenti, familji/
carers u aġenziji oħra skont il-ħtieġa;

iv. Iżomm ruħu aġġornat fuq żviluppi u modi fil-prattika 
ta’ professjoni speċifika tal-Allied Health permezz ta’ 
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
‘continuous professional development’ disponibbli u jadatta 
prattiki ta’ xogħol skont evidenza l-aktar riċenti;

v. Iwettaq kwalunkwe dmirijiet oħra li jkunu meħtieġa 
mill-Allied Health Professional responsabbli b’rispons 
għall-esiġenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proċeduri kollha kif 
applikabbli lill-entità/entitajiet fejn l-Allied Health 
Professional ikun ġie allokat;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mit-Taqsima Riżorsi Umani, Ministeru għall-
Anzjanità Attiva, Palazzo Spinola, 46, Triq San Kristofru, Il-
Belt Valletta, li tista’ tiġi kkuntattjata wkoll permezz ta’ ittra 
elettronika lil (hr.mfaa@gov.mt).

3.2 Persuna maħtura tista’ tikun meħtieġa li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3 Allied Health Professinals ingaġġati fuq bażi part-time 
ikunu meħtieġa li jaħdmu minimu ta’ 20 siegħa fil-ġimgħa u 
allokati f’rosters u sezzjonijiet skont l-esiġenzi tas-servizz.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. (a) Be proficient in the Maltese language. However, 
candidates who do not possess proficiency in the Maltese 

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir- 
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. (a) Ikunu profiċjenti fil-lingwa Maltija. Madankollu, 
kandidati li mhumiex profiċjenti fil-lingwa Maltija xorta 
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language will still be considered but have to provide 
evidence of basic proficiency in the Maltese language before 
confirmation of appointment, which is within one (1) year 
of engagement by being successful in the examination in 
Basic Medical Maltese for the Healthcare Profession Part 
1 of the University of Malta. The course officially leading 
to this examination is the course in Basic Medical Maltese 
for the Healthcare Profession Part 1 run by the Department 
of Maltese of the University of Malta. Any related course 
and assessment fees are to be paid by prospective selected 
candidates. However, such expenses may be claimed through 
the Continuous Professional Development Scheme (CPD);

AND

(b) be proficient in the English language by:

providing proof by the interview date, that the primary 
Allied Health Professional qualification was undertaken in 
the English language;

OR

providing by the interview date, a valid certificate of 
IELTS (International English Language Testing System) or 
average band score of 6 or above in the listening, reading, 
writing and speaking domains. A certified equivalent 
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFT: B2 will 
also be accepted;

OR

providing documentation showing at least six (6) months 
full-time equivalent certified work experience as registered 
Allied Health Professional in the United Kingdom, Ireland, 
or any other English speaking country where English is the 
primary and/or official language;

AND

iii. in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits or equivalent*) in Speech and Language Pathology 
or an equivalent, recognised comparable qualification 
AND in possession of a certificate of registration in Speech 
and Language Pathology by the Council for Professions 
Complimentary to Medicine in Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 

ser jiġu kkunsidrati imma għandhom jipprovdu evidenza 
ta’ profiċjenza bażika fil-lingwa Maltija qabel il-konferma 
fil-ħatra li hi fi żmien sena (1) mill-ingaġġ., billi jgħaddu 
b’suċċess mill-eżami fil-Basic Medical Maltese for the 
Healthcare Profession Part 1 tal-Università ta’ Malta. Il-
Kors li uffiċjalment iwassal għal dan l-eżami huwa l-Course 
in Basic Medical Maltese for the Healthcare Profession 
Part 1 immexxi mid-Dipartiment tal-Malti tal-Università ta’ 
Malta. Kwalunkwe ħlas relatat mal-kors jew assessjar tiegħu 
iridu jiġu mħallsa mill-kandidati prospettivi magħżula. 
Madankillu, tali spejjeż jistgħu jitħallsu lura permezz tal-
Continuous Professional Development Scheme (CPD);

U

(b) ikunu profiċjenti fil-lingwa Ingliża billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika 
primarja fl-Allied Health Profession ġiet segwita bil-lingwa 
Ingliża

JEW

jipprovdu sad-data tal-intervista, ċertifikat validu tal-
IELTS (International English Language Testing System) ta’ 
band score medju ta’ 6 jew ogħla f’dominji ta’ komprensjoni, 
qari, kitba u lingwa mitkellma. Kwalifika ċċertifikata 
ekwivalenti għal IELTS Livell 6 (band score medju ta’ 6) eż. 
GCSE/Cambridge Grad Ċ, TOEFL (IBT): 60-80, CEFR: B2 
jkunu aċċettati;

JEW

jipprovdi dokumentazzjoni li turi tal-inqas sitt (6) xhur 
esperjenza ta’ xogħol iċċertifikata full-time bħala Allied 
Health Professional irreġistrata fir-Renju Unit jew fl-Irlanda 
jew kwalunkwe pajjiż ieħor li jitkellmu l-Ingliż fejn l-Ingliż 
huwa l-lingwa primarja u/jew uffiċjali;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu tal-ECTS/ECVET 
jew ekwivalenti*) fi Speech and Language Pathology 
jew kwalifika ekwivalenti, rikonoxxuta kumparabbli U 
jkunu f’pussess ta’ ċertifikat tar-reġistrazzjoni fi Speech 
and Language Pathology mal-Kunsill ta’ Professjonisti 
Kumplimentari għall-Mediċina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, kif applikabbli hija aċċettata biss suġġett 
għal dikjarazzjoni ta’ rikonoxximent formali MQRIC li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
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is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Master 
qualification at MQF Level 7, or equivalent*, must 
compromise a minimum of 90 ECTS/ECVET credits.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (iii) or 
else as indicated in paragraph 4.2 (i) will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1(iii) or 4.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 

ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Master f’Livell 7 tal-MQF, jew ekwivalenti*, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVET.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Univeristà ta’ Malta (mogħtija qabel 
l-2009) b’inmqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2 (i), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
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grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 

grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
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the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary, Ministry for Active Ageing, 
through the Online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include a 
Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a certificate of conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the portal. The closing date of the receipt of applications is 
1.30 p.m. (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Segretarju Permanenti, Ministeru 
għall-Anzjanità Attiva, permezz tal-Online Government 
Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tnejn, 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.
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7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry for 
Active Ageing, Palazzo Spinola, 46, Triq San Kristofru, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
department are (mfaa.gov.mt) and (hr.mfaa@gov.mt).

7th September, 2023

MINISTRY FOR ACTIVE AGEING

Post of Manager II in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Active Ageing, 
invites applications for the post of Manager II in the Ministry 
for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu 
mit-Taqsima Riżorsi Umani, Ministeru għall-Anzjanità Attiva, 
Palazzo Spinola, 46, Triq San Kristofru, Il-Belt Valletta. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment 
huma (mfaa.gov.mt) u (hr.mfaa@gov.mt).

Is-7 ta’ Settembru, 2023

MINISTERU GĦALL-ANZJANITÀ ATTIVA

Post ta’ Manager II fil-Ministeru għall-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Anzjanità 
Attiva, jilqa’ applikazzjonijiet għall-post ta’ Manager II fil-
Ministeru għall-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
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organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2023 is €27,697.53 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€30,884.55.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€29,446.19 x €596.33 - €33,024.17 in 2023) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2023 huwa ta’ €27,697.53 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €30,884.55.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 titla’ fi Skala ta’ Salarju 6 (€29,446.19 x €596.33 - 
€33,024.17 fis-sena 2023) wara tliet (3) snin servizz bħala 
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.
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Duties

3. The job duties for the post of Manager II include:

i. Interacts with the different internal and external 
stakeholders, including ministries, journalists and senior 
management, to effectively deliver the relevant messages 
and information to the public and the media;

ii. Works with the management team to create an 
information strategy aimed at improving residential and 
community services for the elderly;

iii. Develops communication strategies;

iv. Recommends techniques and strategies for improving 
the effectiveness of social media and online presence;

v. Responsible for organising and coordinating meetings 
related to media, seminars and public events;

vi. Creates public engagement content based on previous 
research;

vii. Keeps up to date with both internal and external 
current affairs;

viii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

ix. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu li:

i. Jinteraġġixxi ma’ partijiet differenti kemm interni kif 
ukoll esterni, inklużi ministeri, ġurnalisti u maniġment, biex 
iwassal il-messaġġi u l-informazzjoni rilevanti lill-pubbliku 
u lill-medja;

ii. Jaħdem mal-maniġment biex joħloq strateġija 
informatika li l-għan tagħha hu li ttejjeb is-servizzi 
residenzjali u s-servizzi għall-anzjani fil-komunità;

iii. Jiżviluppa strateġiji ta’ komunikazzjoni skont il-
bżonnijiet;

iv. Jirrakkomanda miżuri u strateġiji sabiex itejjeb l-użu 
tal-medja soċjali u l-preżenza online;

v. Responsabbli mill-organizzazzjoni u l-kordinament tal-
laqgħat relatati mal-medja, seminars u avvenimenti pubbliċi;

vi. Joħloq kuntest ta’ impenn pubbliku bbażat fuq riċerka;

vii. Iżomm ruħu aġġornat kemm internament kif ukoll 
esternament fuq ġrajjiet kurrenti;

viii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

ix. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
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provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Master degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Graphic Design or Media or Marketing 
or Communications or Translation Studies or Arts and 
Communication or Digital Marketing Communications or 
Communications and International Relations.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ residenti 
li joqogħdu għal żmien twil f’Malta taħt ir-regolament 4 tar-
Regolamenti tal-2006 dwar Status ta’ Residenti li joqogħdu 
għal Żmien Twil (Ċittadini ta’ Pajjiżi Terzi), jew li jkunu 
ngħataw permess ta’ residenza taħt ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ċittadini 
ta’ pajjiżi terzi li jkunu ngħataw permess ta’ residenza taħt ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom Master degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Graphic Design jew Media jew Marketing 
jew Communications jew Translation Studies jew Arts and 
Communication jew Digital Marketing Communications 
jew Communications and International Relations.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.
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4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award 
of such qualification by the 31st December, 2023. If this 
stipulated deadline for the attainment of such qualification 
is not met, the appointment will be, for this reason, 
automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew 
kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 
2023. Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra 

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.
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4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary, Ministry for Active Ageing, 
through the Online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include a 

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal- ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Segretarju Permanenti, Ministeru għall-
Anzjanità Attiva, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
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Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a certificate of conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the portal. The closing date of the receipt of applications is 
1.30 p.m. (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry for 
Active Ageing, Palazzo Spinola, 46, Triq San Kristofru, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the department 
are (mfaa.gov.mt) and (hr.mfaa@gov.mt).

7th September, 2023

Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tnejn, 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima Riżorsi Umani, Ministeru għall-
Anzjanità Attiva, Palazzo Spinola, 46, Triq San Kristofru, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-dipartiment 
huma (mfaa.gov.mt) u (hr.mfaa@gov.mt).

Is-7 ta’ Settembru, 2023
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MINISTERU GĦALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERĊ

Post ta’ Assistant Manager (Accounting and Finance) 
fil-Ministeru għall-Affarijiet Barranin 

u Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, 
jilqa’ applikazzjonijiet għall-post ta’ Assistant Manager 
(Accounting and Finance) fil-Ministeru għall-Affarijiet 
Barranin u Ewropej u l-Kummerċ.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and 
Finance) li jidħol fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ 
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 
12, li fis-sena 2023 huwa ta’ €20,270.04 fis-sena, li jiżdied 
bi €354.00 fis-sena sa massimu ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla’ għal Skala 11 (€21,630.00 x €375.17 - 
€23,881.02 fis-sena 2023) mal-kisba ta’ Diploma fil-Livell 
5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b), f’perjodu 
ta’ mhux iktar minn sentejn (2) mid-data tal-ħatra, fejn fil-
kaz li dan ma jseħħx, il-ħatra tiġi mneħħija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€23,029.57 x €407.67- €25,475.59 fis sena 
2023) wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad/pozizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

2.7 Applikazzjonijiet laterali minn ufficjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Post of Assistant Manager (Accounting and Finance) 
in the Ministry for Foreign and European 

Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs and Trade, invites applications 
for the post of Assistant Manager (Accounting and Finance) 
in the Ministry for Foreign and European Affairs and Trade.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Accounting and Finance) for those applicants entering into 
the grade under the eligibility provisions of paragraph 4.1 
(iii) (a) or (iii) (c) is Salary Scale 12, which in the year 2023 
is equivalent to €20,270.04 per annum, rising by annual 
increments of €354.00 up to a maximum of €22,394.04.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2023 is equivalent to €21,630.00 
per annum, rising by annual increments of €375.17 up to a 
maximum of €23,881.02, on attainment of the MQF Level 
5 Diploma referred to in paragraph 4.1 (iii) (b), in not more 
than two (2) years from the date of appointment, in failure of 
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€23,029.57 x 
€407.67 - €25,475.59 in the year 2023) on completion of 
three (3) years service as Assistant Manager in Salary Scale 
1, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
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are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before 
a two (2) year period from date of appointment. On the 
lapse of a two (2) year period, appointees may only be 
transferred at their own request to carry out duties elsewhere 
in Accounting and Finance, in accordance with established 
vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Accounting and Finance) include:

i. Carries out duties related to cash and cheque transactions, 
including the timely processing of transactions, verifications, 
recording, adjustments, tracking and reconciliation;

ii. Ensures that approvals are available before processing 
transactions, that amounts paid are correct and that procedure 
is followed;

iii. Deals with basic book keeping and assists in the 
preparation of accounts, such as ledger balances and other 
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under 
supervision, while bringing relevant matters to the attention 
of the supervising officer as necessary. This includes 
reviewing proposed budgets and verifying all line items and 
expenditures to ensure accuracy;

vi. Assesses under supervision, virements within the 
votes as well as requests for additional funding and the 
revised estimates;

huma permessi biss jekk il-qasam ta’ specjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieg 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji manigerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Accounting and Finance) jinkludu li:

i. Iwettaq dmirijiet relatati ma’ tranżazzjonijiet ta’ 
flus kontanti u ċekkijiet, u l-ipproċessar f’waqtu ta’ 
tranżazzjonijiet, verifiki, rekordjar, aġġustamenti, rendikont 
u rikonċiljazzjoni;

ii. Jassigura li l-approvazzjonijiet ikunu disponibbli qabel 
l-ipproċessar ta’ tranżazzjonijiet, u li l-ammont imħallas 
ikun korrett u skont il-proċedura;

iii. Jieħu ħsieb b’mod bażiku ż-żamma tal-kotba u jassisti 
fit-tħejjija taż-żamma ta’ kontijiet bħalma huma bilanċi tar-
reġistru u sottomissjonijiet oħra rilevanti.

iv. Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u rapporti;

v. Jassisti fl-ippjanar u l-kontroll ta’ baġit taħt superviżjoni, 
filwaqt li jressaq materji rilevanti għall-attenzjoni tal-uffiċjal 
li jkun qed jagħmel is-superviżjoni kif ikun neċessarju. Dan 
jinkludi r-reviżjonijiet tal-baġits proposti u l-verifika tal-line 
items u l-infiq kollu biex tiġi żgurata l-eżattezza;

vi. Jivvaluta, taħt superviżjoni, virements fi ħdan il-voti 
kif ukoll talbiet għal fondi addizzjonali u l-estimi riveduti;
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vii. Contributes to the development of project 
implementation including delegated processes, and to the 
identification of process improvements for simplification, 
innovation and added value;

viii. Keeps abreast with accounting standards, financial 
legislation and Government policies;

ix. Keeps abreast with basic accounting systems, 
procedures and applications, and follows training as directed;

x. Coordinates and participates in meetings, takes minutes 
and follows up on required actions;

xi. Assists in day-to-day operations, including the 
management and distribution of correspondence and 
queries, record keeping, as well as inputting and updating of 
computer-based information and databases;

xii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 

vii. Jikkontribwixxi għall-iżvilupp ta’ implimentazzjoni ta’ 
proġetti inklużi proċessi ddelegati, u għall-indentifikazzjoni 
ta’ titjib tal-proċess għal raġuni ta’ simplifikazzjoni, 
innovazzjoni u valur miżjud;

viii. Iżomm ruħu aġġornat ma’ standards ta’ accounting, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern;

ix. Iżomm ruħu aġġornat ma’ sistemi bażiċi ta’ accounting, 
proċeduri u applikazzjonijiet, u jsegwi taħriġ kif jintalab 
jagħmel;

x. Jikkordina u jipparteċipa f’laqgħat, iżomm il-minuti 
tal-laqgħat u jara li l-azzjoni meħtieġa titwettaq;

xi. Jassisti f’ħidmiet ta’ kuljum, li jinkludu l-immaniġġjar 
u d-distribuzzjoni ta’ korrispondenza u talbiet għall-
informazzjoni, iżomm ir-rekords, kif ukoll l-inputtjar u 
l-aġġornament ta’ informazzjoni bbażata fuq sistemi tal-
kompjuter u databases;

xii. Kwalunkwe kompitu iehor li s-superjur jista’jiddelega 
lilu/ha kif jista’jkun meħtieġ

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħ għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ legiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
legiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-legiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjizi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
reġolament 4 tar-Reġolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjizi 
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permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in Maltese and English 
languages. However, candidates who do not satisfy the 
ability to communicate in the Maltese language and do not 
possess at least an MQF Level 1 in the Maltese language 
must attend and be successful in the assessment of the 
‘Maltese Language 1’, course offered by the Institute of 
Public Services. Attendance to such course together with the 
attainment of MQF Level 1, are to be completed before the 
confirmation of appointment i.e. within six the (6) months 
of engagement. Therefore officers engaged who would not 
have obtained this certification within the probationary 
period of six (6) months will be given a one time extension 
of their probationary period for a period of six (6) months to 
successfully obtain this certification.

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii. a. in possession of a recognised qualification at 
MQF Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 4 in Accountancy.

Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjizi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħrug skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Agenzija Identita’ Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieg il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
legiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx l-abbiltà 
li jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas Livell 1 tal-MQF fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mil-kors ‘Maltese Language 
1’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mal-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien sitt (6) xhur mill-ingaġġ. B’hekk, ufficjali impjeġati 
li ma jiksbux dan iċ-ċertifikat fi żmien ta’ prova ta’ sitt (6) 
xhur, jingħataw estensjoni ta’ darba ta’ żmien ta’ prova 
għal perjodu ta’ sitt (6) xhur biex jiksbu b’suċċess dan iċ-
ċertifikat.

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jigifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-Livell 4 tal-MQF fl-Accountancy.
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OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 5 in Accountancy.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to 
MQRIC formal recognition statement being submitted with 
the application.

OR

c. in possession of two (2) subjects at Advanced Level 
(one of which must include a pass in Accountancy) and 
three (3) subjects at Intermediate Matriculation Level (one 
of which must include a pass in Pure Mathematics), or a 
recognised comparable qualification.

OR

d. in possession of three (3) subjects at Advanced Level 
(one of which must include a pass in Accountancy).

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

Successful candidates who are in possession of a 
recognised MQF Level 4 qualification or two (2) subjects 
at Advanced level and three (3) subjects at Intermediate 
Matriculation Level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification 
as indicated in 4.1 (iii) (a) and (c), shall enter as Assistant 
Manager (Salary Scale 12). On appointment, appointees 
will bind themselves to successfully complete a recognised 
qualification in a related area at MQF Level 5, in not 
more than two (2) years, to progress to Salary Scale 11, in 
failure of which they would relinquish their appointment. 
Upon possession of a relevant Diploma at MQF Level 5 
as indicated in paragraph 4.1 (iii) (b) in related areas such 
officers shall progress to Assistant Manager (Salary Scale 
11). All other progressions shall be in accordance with the 
provisions enshrined in the document entitled ‘Working 
Conditions for Officers within the Managerial Stream for 
Qualified Personnel’.

4.2 (i) Qualifications at a Level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVETS 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-Livell 5 tal-MQF fl-Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

JEW

c. fil-pussess ta’ żewg (2) suġġetti fil-Livell Avvanzat (li 
wieħed minnhom għandu jinkludi pass fl-Accountancy) u 
tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li wieħed 
minnhom għandu jinkludi pass fil-Pure Mathematics), jew 
kwalifika komparabbli pertinenti rikonoxxuta.

JEW

d. fil-pussess ta’ tliet suġġetti fil-Livell Avvanzat (li 
wieħed minnhom jinkludi pass fl-Accountancy).

Ufficjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

Kandidati magħzula li huma fil-pussess ta’ kwalifika 
rikonoxxuta fil-Livell 4 tal-MQF kwalifika jew żewġ (2) 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet (3) suġġetti 
fil-Livell Intermedjajru tal-Matrikola, fil-pussess ta’ tliet 
(3) suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli, kif indikat fil-4.1 (iii) (a) u (c) jidħlu bħala 
Assistant Manager (Skala ta’ Salarju 12). Mal-ħatra, dawk 
appuntanti jridu jintrabtu li jlestu b’suċċess kwalifika 
rikonoxxuta f’qasam relatat fil-Livell 5 tal-MQF, f’perjodu 
ta’ mhux aktar tard minn sentejn (2), biex jipprogressaw għal 
Skala ta’ Salarju 11, fejn fil-każ li dan ma jseħħx, il-ħatra 
tigi mneħħija. Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 
tal-MQF kif indikat f’paragrafu 4.1 (iii) (b) f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager 
(Skala ta’ Salarju 11). Il-progressjonijiet l-oħra kollha 
għandhom ikunu skont id-dispożizzjonijiet indikati fid- 
dokument li jismu ‘Working Conditions for Officers within 
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’Livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.
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(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
(a) to 4.1 (iii) (c) or else as indicated in paragraph 4.2 will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) (a) to 4.1 (iiii) (d) or 4.2.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’Livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) (a) sa 
4.1 (iii) (c) jew kif indikat f’paragrafu 4.2, xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza għall-kisba 
tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) (a) sa 4.1(iii) (d) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħrog is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
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closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign 
and European Affairs and Trade, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 

d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-rizultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal ażżjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
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(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the portal. 
The closing date of the receipt of applications is 1.30 
p.m. (Central European Summer Time) of Tuesday, 26th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from Human Resources Section, 331, Allied 
House, Triq San Pawl, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address, contact number and email address 
of the receiving department are (www.foreign.gov.mt), 
(+356) 2204 3359 and (recruitment.mfet@gov.mt).

7th September, 2023

(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tlieta, 26 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mid-Dipartiment tar-Riżorsi Umani, 331, 
Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3359 u (recruitment.mfet@gov.mt).

Is-7 ta’ Settembru, 2023
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MINISTRY FOR HEALTH

Post of Consultant Public Health Medicine with Special 
Interest in Healthcare Services within the Office 
of the Director General Health Services in the 

Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Consultant 
Public Health Medicine with Special Interest in Healthcare 
Services within the Office of the Director Genera Health 
Services, in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2023 is equivalent to, €38,980.22 per 
annum.

2.3 The Consultant shall report to the Director General 
Healthcare Services.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3.1 The job duties for the post of Consultant Public 
Health Medicine with special interest in Healthcare Services 
include:

i. Promotes expert advice, leadership and expert support 
to the Director General, Healthcare Services in all matters 
pertaining to the public health aspects of healthcare services, 
advise upon strategies and objectives for healthcare services, 
develop, oversees implementation and review policies for 
health services;

MINISTERU GĦAS-SAĦĦA

Post ta’ Konsulent fil-Mediċina għas-Saħħa Pubblika 
b’Interess Speċjali fis-Servizzi għall-Kura tas-Saħħa fi 

ħdan l-Uffiċċju tad-Direttur Ġenerali Servizzi 
għas-Saħħa, fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Konsulent 
fil-Mediċina għas-Saħħa Pubblika b’Interess Speċjali fis-
Servizzi għall-Kura tas-Saħħa fi ħdan l-Uffiċċju tad-Direttur 
Ġenerali Servizzi għas-Saħħa, fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4, 
li fis-sena 2023 huwa €38,980,22 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta direttament 
lid-Direttur Ġenerali Servizzi għal-Kura tas-Saħħa.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent fil-Mediċina 
għas-Saħħa Pubblika b’Interess Speċjali fis-Servizzi għall-
Kura tas-Saħħa jinkludu li:

i. Jipprovdi lid-Direttur Ġenerali, Servizzi tal-Kura tas-
Saħħa, pariri ta’ espert, leadership u appoġġ f’materji li 
jappartjenu għal-aspetti tas-Saħħa Pubblika għas-servizzi 
tal-kura tas-saħħa, jagħti pariri dwar strateġiji u objettivi 
għas-servizzi tal-kura tas-saħħa, jiżviluppa, jissorvelja 
l-implimentazzjoni u jirrevedi politiki għas-servizzi tas-
saħħa;
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ii. Iinterviews service users and the public on a regular 
basis, collates this input and reports the main conclusions 
stemming from such ongoing consultations with service 
users and the public and works with other professionals and 
liaises with healthcare service delivery organisations and 
other responsible Government Departments to assess, plan, 
implement, monitor, and evaluates healthcare services and 
benefits;

iii. Ensures that all healthcare service providers abide 
with regulations, standards and guidelines issued by the 
competent regulatory authorities;

iv. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health;

v. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

vi. Carries out any other duties as directed by the Principal 
Permanent Secretary.

Further details of the job description for the post may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta, VLT 1171 which may also be contacted through 
email to (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 

ii. Jintervista l-utenti tas-servizz u l-pubbliku fuq bażi regolari, 
jiġbor dan l-input u jirrapporta il-konklużjonijiet ewlenin li 
jirriżultaw minn tali konsultazzjonijiet li jkunu għaddejjin ma’ 
utenti tas-servizz u mal-pubbliku u jaħdem ma’ professjonisti 
oħra u jikkordina ma’ organizzazzjonijiet ta’ twassil tas-servizzi 
tal-kura tas-saħħa u dipartimenti oħra responsabbli tal-Gvern 
biex jivvaluta, jippjana, jimplimenta, jimmonitorja u jevalwa 
s-servizzi u l-benefiċċji tal-kura tas-saħħa;

iii. Jiżgura li l-fornituri kollha tas-servizzi tal-kura tas-
saħħa jimxu mar-regolamenti, l-istandards u l-linji gwida 
maħruġa mill-awtoritajiet regolatorji kompetenti;

iv. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa;

v. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha kif jista’ jkun meħtieġ;

vi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa, 15, Palazzo Castellania, Triq il-
Merkanti, Il-Belt Valletta VLT 1171, li jista’ jiġi kkuntattjat 
ukoll permezz ta’ ittra elettronika lil (recruitment.health@
gov.mt

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 



Is-7 ta’ Settembru, 2023 	 10,259

provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of Public Health 
Medicine kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Public Health Medicine kept by the Medical Council of 
Malta; or

iii. a. in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant profession, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Public Health Medicine; or

persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża;

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu wkoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina għas-Saħħa Pubblika miżmum 
mill-Kunsill Mediku ta’ Malta; jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina għas-Saħħa Pubblika miżmum 
mill-Kunsill Mediku ta’ Malta; jew

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għal-
Mediċina ġħas-Saħħa Pubblika; jew
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b. in possession of a specialist qualification equivalent 
to the CCST for Public Health Medicine, which is issued 
by the competent authority in another EU member state, as 
listed in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal recognition 
statement by the Specialist Accreditation Committee of Malta, 
stating that the qualifications/experience are sufficient for a 
doctor to be registered with the Medical Council of Malta as a 
specialist in Public Health Medicine.

4.3 By the closing time and date of this call for applications, 
applicants must furthermore have two (2) years full- time 
experience as a Specialist in Public Health Medicine. It 
is hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 
in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than forty (40) hours 
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://deputyprimeminister.gov.mt/en/regcounc/msac/
Pages/msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST fil-Mediċina għas-Saħħa Pubblika, li tkun maħruġa 
mill-Awtorità kompetenti ta’ stat membru ieħor tal-Unjoni 
Ewropea, kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar 
il-Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist fil-Mediċina ġħas-Saħħa Pubblika.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
fil-Mediċina għas-Saħħa Pubblika. Qed ikun hawnhekk 
ikkjarifikat li l-esperjenza bħala Speċjalist titqies li ma 
tibdiex qabel id-data tar-Reġistrazzjoni fir-Reġistru għall-
Ispeċjalisti miżmum mill-Kunsill Mediku ta’ Malta, 
jew reġistrazzjoni ekwivalenti maħruġa mill-awtorità 
kompetenti fi Stat Membru ieħor tal-Unjoni Ewropea. Qed 
ikun ikkjarifikat ukoll li l-esperjenza mwettqa fuq bażi part-
time jew fi kwalunkwe każ fuq bażi ta’ inqas minn erbgħin 
(40) siegħa fil-gimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat ta’ 
Tlestija ta’ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta jista’ 
jiġi kkonsultat minn (https://deputyprimeminister.gov.mt/
en/regcounc/msac/Pages/msac.aspx).

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalist kif mitlub fil-paragrafu 4.5 għandhom jinkludu 
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati li mhumiex fil-pussess ta’ 
din id-dikjarazzjoni xorta jistgħu japplikaw, basta jissottomettu 
kopja ta’ din id-dikjarazzjoni hekk kif tkun għad-dispożizzjoni 
tagħhom u fi kwalunkwe ċirkustanza mhux aktar tard mid-data 
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applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in Healthcare Services, will be evaluated on the basis of the 
applicant’s portfolio of work experience. Formal evidence 
of training and qualifications listed in the portfolio are to be 
presented upon application.

4.10 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 

tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. Applikanti 
li ma jippreżentawx id-dikjarazzjoni meħtieġa fi żmien xahar 
għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu jitolbu 
estenjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor mill-Kap 
tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet għal 
estensjonijiet lil hinn minn dan il-perjodu għandhom jiġu 
sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata 
fis-Servizzi għall-Kura tas-Saħħa jiġu evalwati abbażi tal-
portafoll tal-esperjenza tax-xogħol tal-applikant. Evidenza 
formali ta’ taħriġ u kwalifiki elenkati fil-portafoll jridu jiġu 
ppreżentati mal-applikazzjoni.

4.10 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
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by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.11 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.10 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.12 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.10, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171, 
through the Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 

għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.11 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’dan il-grad, skont 4.1 sa 4.10 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

4.12 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal fuq (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.10, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-Belt 
Valletta VLT 1171, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
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must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the portal. 
The closing date of the receipt of applications is 1.30 
p.m.  (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address of the Ministry for Health is (https://
deputyprimeminister.gov.mt), the fax number is +356 2299 
2604, and the email address is (recruitment.health@gov.mt).

7th September, 2023

għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar it-
Tnejn 25 taʼ Settembru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, 
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa huwa (https://
deputyprimeminister.gov.mt), in-numru tal-fax huwa +356 
2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

Is-7 ta’ Settembru, 2023
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MINISTERU GĦAS-SAĦĦA

Post ta’ Konsulent fil-Mediċina għas-Saħħa 
Pubblika b’Interess Speċjali għas-Saħħa għat-Tfal fil-

Komunità fl-Uffiċċju tal-Uffiċjal Mediku 
Ewlieni fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Konsulent 
fil-Mediċina għas-Saħħa Pubblika b’Interess Speċjali 
għas-Saħħa għat-Tfal fil-Komunità fl-Uffiċċju ta l-Uffiċjal 
Mediku Ewlieni fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4, 
li fis-sena 2023 huwa €38,980,22 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta direttament 
lill-Uffiċjal Mediku Ewlieni.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent fil-Mediċina 
għas-Saħħa Pubblika b’Interess Speċjali għas-Saħħa għat-
Tfal fil-Komunità jinkludu li:

i. Jipprovdi pariri esperti u appoġġ lill-Uffiċjal Mediku 
Ewlieni fil-kwistjonijiet kollha li għandhom x’jaqsmu mal-
isfidi ġenerali tas-saħħa pubblika u jagħti pariri dwar strateġiji 
u objettivi għas-saħħa tat-tfal fil-komunità, jieħu ir-ridni fl-
iżvilupp, il-monitoraġġ, l-implimentazzjoni u r-reviżjoni tal-
politiki fil-qasam tas-saħħa tat-tfal tal-komunità;

MINISTRY FOR HEALTH

Post of Consultant Public Health Medicine
with Special Interest in Community Child Health

in the Office of the Chief Medical Officer
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Consultant 
Public Health Medicine with Special Interest in Community 
Child Health in the Offie of the Chief Medical Officer in the 
Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2023 is equivalent to, €38,980.22 per 
annum.

2.3 The Consultant shall report to the Chief Medical 
Officer.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3.1 The job duties for the post of Consultant Public 
Health Medicine with Special Interest in Community Child 
Health include:

i. Provides expert advice and support to the Chief Medical 
Officer in all matters pertaining to general public health 
challenges and advise upon strategies and objectives for 
community child health, take the lead in the development, 
monitoring, implementation, and review of policies in the 
field of community child health;
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ii. Interprets, evaluates, and recommends for action based 
on data, information, statistics, and intelligence systems 
to underpin community child health interventions across 
disciplines and service delivery organisations;

iii. Creates and maintains professional relationships and 
foster intersectoral and inter-ministerial collaboration with 
other stakeholders within the field of community child health 
including parent/guardian groups and non-government 
organisations and other sectors of government responsible 
for policies which target children;

iv. Carries out and/or contributes to research initiatives on 
the epidemiology and the public health aspects of community 
child health services;

v. Make use of the Information Technology systems 
which may be in operation within the Ministry for Health;

vi. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

vii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details of the job description for the post may be 
obtained from the People and Standards Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta, VLT 1171 which may also be contacted through 
email to (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 

ii. Jinterpreta, jevalwa, u jirrakomanda azzjoni bbażata 
fuq data, informazzjoni, statistika, u sistemi ta’ intelligenza 
biex jirfdu l-interventi komunitarji dwar is-saħħa tat-tfal fid-
dixxiplini u l-organizzazzjonijiet tat-twassil tas-servizzi;

iii. Joħloq u jżomm relazzjonijiet professjonali u jrawwem 
kollaborazzjoni intersettorjali u interministerjali ma’ partijiet 
interessati oħra fil-qasam tas-saħħa tat-tfal tal-komunità 
inklużi gruppi ġenituri/kustodji u organizzazzjonijiet mhux 
governattivi u setturi oħra tal-gvern responsabbli għal 
politiki li jimmiraw lejn it-tfal;

iv. Iwettaq u/jew jikkontribwixxi għal inizjattivi ta’ 
riċerka dwar l-epidemjoloġija u l-aspetti tas-saħħa pubblika 
tas-servizzi tas-saħħa tat-tfal fil-komunità;

v. Jagħmel użu mis-sistemi tat-Tekonoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa;

vi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha kif jista’ jkun meħtieġ;

vii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, 
Il-Belt Valletta VLT 1171, li jista’ jiġi kkuntattjat ukoll permezz 
ta’ ittra elettronika lil (recruitment.health@gov.mt).

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
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of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.
Public officers applying for this post must be confirmed 

in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of Public Health 
Medicine kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Public Health Medicine kept by the Medical Council of 
Malta; or

iii. a. in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant profession, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Public Health Medicine; or

ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża;
Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 

kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu wkoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina għas-Saħħa Pubblika miżmum 
mill-Kunsill Mediku ta’ Malta; jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina għas-Saħħa Pubblika miżmum 
mill-Kunsill Mediku ta’ Malta; jew

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għal-
Mediċina għas-Saħħa Pubblika; jew
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b. in possession of a specialist qualification equivalent 
to the CCST for Public Health Medicine, which is issued 
by the competent authority in another EU member state, as 
listed in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal recognition 
statement by the Specialist Accreditation Committee of Malta, 
stating that the qualifications/experience are sufficient for a 
doctor to be registered with the Medical Council of Malta as a 
specialist in Public Health Medicine.

4.3 By the closing time and date of this call for applications, 
applicants must furthermore have two (2) years full- time 
experience as a Specialist in Public Health Medicine. It 
is hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 
in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than forty (40) hours 
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://deputyprimeminister.gov.mt/en/regcounc/msac/
Pages/msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST fil-Mediċina għas-Saħħa Pubblika, li tkun maħruġa 
mill-awtorità kompetenti ta’ stat membru ieħor tal-Unjoni 
Ewropea, kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar 
il-Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist fil-Mediċina għas-Saħħa Pubblika.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
fil-Mediċina għas-Saħħa Pubblika. Qed ikun hawnhekk 
ikkjarifikat li l-esperjenza bħala Speċjalist titqies li ma 
tibdiex qabel id-data tar-Reġistrazzjoni fir-Reġistru għall-
Ispeċjalisti miżmum mill-Kunsill Mediku ta’ Malta, 
jew reġistrazzjoni ekwivalenti maħruġa mill-awtorità 
kompetenti fi Stat Membru ieħor tal-Unjoni Ewropea. Qed 
ikun ikkjarifikat ukoll li l-esperjenza mwettqa fuq bażi part-
time jew fi kwalunkwe każ fuq bażi ta’ inqas minn erbgħin 
(40) siegħa fil-gimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat ta’ 
Tlestija ta’ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta jista’ 
jiġi kkonsultat minn (https://deputyprimeminister.gov.mt/
en/regcounc/msac/Pages/msac.aspx).

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalist kif mitlub fil-paragrafu 4.5 għandhom jinkludu 
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati li mhumiex fil-pussess ta’ 
din id-dikjarazzjoni xorta jistgħu japplikaw, basta jissottomettu 
kopja ta’ din id-dikjarazzjoni hekk kif tkun għad-dispożizzjoni 
tagħhom u fi kwalunkwe ċirkustanza mhux aktar tard mid-data 
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applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in Community Child Health, will be evaluated on the basis 
of the applicant’s portfolio of work experience. Formal 
evidence of training and qualifications listed in the portfolio 
are to be presented upon application.

4.10 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 

tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. Applikanti 
li ma jippreżentawx id-dikjarazzjoni meħtieġa fi żmien xahar 
għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu jitolbu 
estenjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor mill-Kap 
tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet 
għal estensjonijiet lil hinn minn dan il-perjodu għandhom 
jiġu sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar 
is-Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata 
fis-Saħħa tat-Tfal fil-Komunita jiġu evalwati abbażi tal-
portafoll tal-esperjenza tax-xogħol tal-applikant. Evidenza 
formali ta’ taħriġ u kwalifiki elenkati fil-portafoll jridu jiġu 
ppreżentati mal-applikazzjoni.

4.10 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
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one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.11 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.10 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.12 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.10, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171, 
through the Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 

Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.11 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’dan il-grad, skont 4.1 sa 4.10 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

4.12 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal fuq (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.10, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal 
biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
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must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the portal. 
The closing date of the receipt of applications is 1.30 
p.m. (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address of the Ministry for Health is (https://
deputyprimeminister.gov.mt), the fax number is +356 2299 
2604, and the email address is (recruitment.health@gov.mt).

7th September, 2023

barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
tal-kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-data tal-
għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin tas-Sajf 
Ċentrali Ewropew) ta’ nhar it-Tnejn, 25 ta’ Settembru, 2023. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, 
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa huwa (https://
deputyprimeminister.gov.mt), in-numru tal-fax huwa +356 
2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

Is-7 ta’ Settembru, 2023
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MINISTRY FOR HEALTH

Post of Consultant Public Health Medicine
with Special Interest in Environmental Health

at the Superintendence of Public Health
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), 
Ministry for Health, invites applications for the post of 
Consultant Public Health Medicine with Special Interest 
in Environmental Health at the Superintendence of Public 
Health in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2023 is equivalent to €38,980.22 per 
annum.

2.3 The Consultant shall report to the Superintendent of 
Public Health.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3.1 The job duties for the post of Consultant Public 
Health Medicine with Special Interest in Environmental 
Health include:

i. Provides leadership and supports to the Superintendent 
of Public Health in all matters pertaining to Environmental 
Health;

ii. Develops, oversees implementation, and reviews 
legislation, policies and services on aspects of human 
health and disease that are determined by climate change, 
indoor and outdoor air quality, noise, urban and open 

MINISTERU GĦAS-SAĦĦA

Post ta’ Konsulent Mediċina għas-Saħħa Pubblika 
b’Interess Speċjali fis-Saħħa Ambjentali
fis-Sovrintendenza għas-Saħħa Pubblika 

fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Konsulent 
fil-Mediċina għas-Saħħa Pubblika b’Interess Speċjali fis-
Saħħa Ambjentali fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4, 
li fis-sena 2023 huwa €38,980,22 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta direttament 
lis-Supretendent għas-Saħħa Pubblika.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent fil-
Mediċina għas-Saħħa Pubblika b’Interess Speċjali fis-Saħħa 
Ambjentali jinkludu li:

i. Jipprovdi tmexxija u appoġġ lis-Supretendent għas-
Saħħa Pubblika fil-materji kollha li għandhom x’jaqsmu 
mas-Saħħa Ambjentali;

ii. Jiżviluppa, jissorvelja l-implimentazzjoni, u jirrevedi 
l-leġiżlazzjoni, il-politiki u s-servizzi dwar aspetti tas-saħħa 
tal-bniedem u l-mard li huma ddeterminati mit-tibdil fil-
klima, il-kwalità tal-arja ta’ ġewwa u ta’ barra, l-istorbju, 
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spaces, health-enhancing physical activity, tobacco control 
including FCTC, EMF, chemicals and any other factors in 
the environment;

iii. Provides advice on public health interpretations of 
respective legislation in the field of environmental health, 
advice on consultations from Directorate for Environmental 
Health, other entities within the Ministry for Health;

iv. Evaluates and makes recommendations for actions 
on the relationship between environmental exposures 
(including exposure to chemicals, radiation, microbiological 
agents, etc.) and human health;

v. Keeps him/herself up to date on national and 
international developments, policies, strategies, action 
plans, and legislation in the field of Environmental Health;

vi. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details of the job description for the post may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta, VLT 1171 which may also be contacted through 
email to (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 

l-ispazji urbani u miftuħa, l-attività fiżika li ttejjeb is-saħħa, 
il-kontroll tat-tabakk inkluż l-FCTC, l-EMF, is-sustanzi 
kimiċi u kwalunkwe fattur ieħor fl-ambjent;

iii. Jipprovdi pariri dwar l-interpretazzjonijiet tas-saħħa 
pubblika tal-leġiżlazzjoni rispettiva fil-qasam tas-saħħa 
ambjentali, pariri dwar konsultazzjonijiet mid-Direttorat 
għas-Saħħa Ambjentali, entitajiet oħra fi ħdan il-Ministeru 
għas-Saħħa;

iv. Jevalwa u jirrakkomanda għal azzjoni fuq ir-relazzjoni 
bejn l-esponimenti ambjentali (inkluż l-esponiment għal 
sustanzi kimiċi, radjazzjoni, aġenti mikrobijoloġiċi, eċċ.) u 
s-saħħa tal-bniedem;

v. Iżomm ruħu aġġornat dwar l-iżviluppi, il-politiki, 
l-istrateġiji, il-pjanijiet ta’ azzjoni u l-leġiżlazzjoni nazzjonali 
u internazzjonali fil-qasam tas-Saħħa Ambjentali;

vi. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa, 15, Palazzo Castellania, Triq il-
Merkanti, Il-Belt Valletta,VLT 1171, li jista’ jiġi kkuntattjat 
ukoll permezz ta’ ittra elettronika lil (recruitment.health@
gov.mt).

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i.a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 



Is-7 ta’ Settembru, 2023 	 10,273

EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of Public Health 
Medicine kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Public Health Medicine kept by the Medical Council of 
Malta; or

b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliż.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita jew fi grad/pożizzjoni aktar baxxa. Riverżjoni għal 
ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu wkoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina għas-Saħħa Pubblika miżmum 
mill-Kunsill Mediku ta’ Malta: jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina għas-Saħħa Pubblika miżmum 
mill-Kunsill Mediku ta’ Malta; jew
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iii. a. in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant profession, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Public Health Medicine; or

b. in possession of a specialist qualification equivalent 
to the CCST for Public Health Medicine, which is issued 
by the competent authority in another EU member state, as 
listed in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal recognition 
statement by the Specialist Accreditation Committee of Malta, 
stating that the qualifications/experience are sufficient for a 
doctor to be registered with the Medical Council of Malta as a 
specialist in Public Health Medicine.

4.3 By the closing time and date of this call for applications, 
applicants must furthermore have two (2) years full- time 
experience as a Specialist in Public Health Medicine. It 
is hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 
in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than forty (40) hours 
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://deputyprimeminister.gov.mt/en/regcounc/msac/
Pages/msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għal-
Mediċina għas-Saħħa Pubblika; jew

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST fil-Mediċina għas-Saħħa Pubblika, li tkun maħruġa 
mill-Awtorità kompetenti ta’ stat membru ieħor tal-Unjoni 
Ewropea, kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar 
il-Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist fil-Mediċina għas-Saħħa Pubblika.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
fil-Mediċina għas-Saħħa Pubblika. Qed ikun hawnhekk 
ikkjarifikat li l-esperjenza bħala Speċjalist titqies li ma 
tibdiex qabel id-data tar-Reġistrazzjoni fir-Reġistru għall-
Ispeċjalisti miżmum mill-Kunsill Mediku ta’ Malta, 
jew reġistrazzjoni ekwivalenti maħruġa mill-awtorità 
kompetenti fi Stat Membru ieħor tal-Unjoni Ewropea. Qed 
ikun ikkjarifikat ukoll li l-esperjenza mwettqa fuq bażi part-
time jew fi kwalunkwe każ fuq bażi ta’ inqas minn erbgħin 
(40) siegħa fil-gimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat ta’ 
Tlestija ta’ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta jista’ 
jiġi kkonsultat minn (https://deputyprimeminister.gov.mt/
en/regcounc/msac/Pages/msac.aspx).

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
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specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in Environmental Health, will be evaluated on the basis 
of the applicant’s portfolio of work experience. Formal 
evidence of training and qualifications listed in the portfolio 
are to be presented upon application.

4.10 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 

ta’ Speċjalist kif mitlub fil-paragrafu 4.5 għandhom 
jinkludu kopja ta’ din id-dikjarazzjoni mal-applikazzjoni 
u jippreżentaw l-oriġinali waqt l-intervista. Kandidati li 
mhumiex fil-pussess ta’ din id-dikjarazzjoni xorta jistgħu 
japplikaw, basta jissottomettu kopja ta’ din id-dikjarazzjoni 
hekk kif tkun għad-dispożizzjoni tagħhom u fi kwalunkwe 
ċirkustanza mhux aktar tard mid-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet. Applikanti li ma jippreżentawx 
id-dikjarazzjoni meħtieġa fi żmien xahar għal raġunijiet lil 
hinn mill-kontroll tagħhom jistgħu jitolbu estenjoni ta’ dan 
il-limitu ta’ żmien b’xahar ieħor mill-Kap tad-Dipartiment 
fejn qed jintlaqgħu l-applikazzjonijiet, u jindikaw b’mod ċar 
ir-raġunijiet għad-dewmien. Talbiet għal estensjonijiet lil 
hinn minn dan il-perjodu għandhom jiġu sottomessi għall-
kunsiderazzjoni tal-Kummissjoni dwar is-Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata 
fis-Saħħa Ambjentali jiġu evalwati abbażi tal-portafoll tal-
esperjenza tax-xogħol tal-applikant. Evidenza formali ta’ 
taħriġ u kwalifiki elenkati fil-portafoll jridu jiġu ppreżentati 
mal-applikazzjoni.

4.10 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
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in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.11 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.10 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.12 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.10, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171, 
through the Recruitment Portal only (https://recruitment.

li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.11 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’dan il-grad, skont 4.1 sa 4.10 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

4.12 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragr afi 4.1 sa 4.10, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-Belt 
Valletta VLT 1171, permezz tar-Recruitment Portal biss (https://
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gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the portal. 
The closing date of the receipt of applications is 1.30 
p.m. (Central European Summer Time) of Monday 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address of the Ministry for Health is (https://
deputyprimeminister.gov.mt), the fax number is +356 2299 
2604, and the email address is (recruitment.health@gov.mt).

7th September, 2023

recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar it-
Tnejn 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, 
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa huwa (https://
deputyprimeminister.gov.mt), in-numru tal-fax huwa +356 
2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

Is-7 ta’ Settembru, 2023
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MINISTERU GĦAS-SAĦĦA

Post ta’ Health and Safety Officer fil-Ministeru
għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, jilqa’ applikazzjonijiet għall-post ta’ Health and 
Safety Officer fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Health and Safety Officer huwa ta’ Skala 
ta’ Salarju 12, li fis-sena 2023 huwa ta’ €20,270.04 fissena, 
li jiżdied bi €354 fis-sena sa massimu ta’ €22,394.04.

2.3 Persuna fil-grad ta’ Health and Safety Officer titla’ fi 
Skala ta’ Salarju 10 (€23,029.57 x €407.67 - €25,475.59) 
wara ħames (5) snin servizz fil-grad ta’ Health and Safety 
Officer fi Skala ta’ Salarju 12, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.4 Persuna li ikollha Degree rikonoxxuta fil-Livell 6 
tal-MQF tiġi mpoġġija awtomatikament bħala Health and 
Safety Officer fi Skala ta’ Salarju 10 (€23,029.57 x €407.67 
- €25,475.59)

2.5 Health and Safety Officer fi Skala ta’ Salarju 10 
jipprogressa għal Skala ta’ Salarju 9 (€24,494.79 x €447.33 
- 27,178.77) wara ħames (5) snin ta’ servizz sodisfaċenti fil-
grad ta’ Health and Safety Officer fi Skala ta’ Salarju 10.

2.6 Il-persuna nnominata tkun intitolata għal benefiċċji 
oħra u suġġetta għal kundizzjonijiet u obbligi li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ 
Malta u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

MINISTRY FOR HEALTH

Post of Health and Safety Officer in the 
Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Health and 
Safety Officer in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Health and Safety Officer 
is Salary Scale 12, which in the year 2023 is equivalent to, 
€20,270.04 per annum, rising by annual increments of €354 
up to a maximum of €22,394.04.

2.3 A Health and Safety Officer will progress to Scale 10 
(€23,029.57 x €407.67 - €25,475.59) on completion of five 
(5) years service as Health and Safety Officer in Salary Scale 
12, subject to satisfactory performance.

2.4 Officers who are in possession of a relevant 
qualification at MQF Level 6 will be automatically placed as 
Health and Safety Officer in Salary Scale 10 (€23,029.57 x 
€407.67 - €25,475.59).

2.5 A Health and Safety Officer in Salary Scale 10 shall 
further progress to Salary Scale 9 (€24,494.79 x €447.33 
- €27,178.77) on completion of five (5) years satisfactory 
service as Health and Safety Officer in Salary Scale 10

2.6 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.
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Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Health and Safety 
Officer jinkludu li:

i. Biex tiġi żgurata l-konformità mal-leġiżlazzjoni Maltija 
u linji gwida tal-Public Service Management Code relatati 
mas-Saħħa u s-Sigurtà fuq il-Post tax-Xogħol ATT XXVII 
tal-2000 u r-Regolamenti sussidjarji rilevanti, is-Sigurtà u 
s-Sigurtà tan-Nar Inġenerali bl-użu ta’ riżorsi interni jew 
esternalizzati kif meħtieġ;

ii. Jimplimenta u jinforza r-Regolamenti dwar is-Saħħa 
u s-Sigurtà fuq il-Post tax-Xogħol fis-seħħ minn żmien għal 
żmien u l-linji gwida tal-Politika tas-Saħħa u s-Sigurtà tal-
Organizzazzjoni;

iii. Jispezzjona d-diversi bini/faċilitajiet taħt ir-
responsabbiltà tal-Maniġment tal-Isptar Mater Dei (MDH), 
jipprovdi gwida dwar kwalunkwe prekawzjoni ta’ sigurtà 
u metodi ta’ xogħol xierqa u jinforza kull miżura ta’ 
prekawzjoni kif meħtieġ;

iv. Jagħmel valutazzjonijiet tar-riskju fuq kwalunkwe 
xogħol jew prattika tax-xogħol li jkunu qed isiru minn 
impjegati taħt il-Management tal-MDH;

v. Jipprovdi informazzjoni u taħriġ dwar kwistjonijiet ta’ 
Saħħa u Sigurtà fuq il-Post tax-Xogħol kif meħtieġ;

vi. Jipparteċipa b’mod attiv fi kwalunkwe inizjattiva 
dwar kwistjonijiet ta’ Saħħa u Sigurtà fuq il-Post tax-Xogħol 
meħuda mill-Maniġment tal-MDH;

vii. Jikkonforma r-rapporti u jżomm rekords dwar 
kwistjonijiet li jittrattaw it-tmexxija ta’ kuljum tat-Taqsima 
tas-Saħħa u s-Sigurtà fuq il-Post tax-Xogħol;

viii. Iwettaq kull dmir assenjat lilu/lilha fil-qasam tas-
Saħħa u s-Sigurtà fuq il-Post tax-Xogħol;

ix. Jikkordina ma’ entitajiet pubbliċi oħra u partijiet 
interessati rilevanti kif jista’ jkun meħtieġ għat-twettiq effettiv 
tad-dmirijiet assenjati u għall-istabbiliment u ż-żamma ta’ 
koperazzjoni kostruttiva fi kwistjonijiet ta’ Saħħa u Sigurtà;

x. Jimmaniġġja, jikkordina, jissorvelja u jiċċertifika 
s-servizzi mogħtija minn kuntratturi/fornituri tas-servizzi

xi. Iżomm ruħu aġġornat mal-iżviluppi fi kwistjonijiet ta’ 
Saħħa u Sigurtà u leġiżlazzjoni kemm fuq livell nazzjonali 
kif ukoll internazzjonali u jattendi korsijiet ta’ taħriġ fil-
qasam tas-Saħħa u s-Sigurtà kif meħtieġ;

xii. L-użu tas-sistemi tat-Teknoloġija tal-Informatika li 
jistgħu jkunu qed joperaw fil-post tax-xogħol;

Duties

3. The job duties for the post of Health and Safety Officer 
include:

i. To ensure compliance with Maltese legislation and 
guidelines of the Public Service Management Code related 
to Occupational Health & Safety ACT XXVII of 2000 and 
relevant subsidiary Regulations, Fire Safety and Safety In 
General using either in-house or outsourced resources as 
necessary;

ii. Implements and enforces the Occupational Health and 
Safety Regulations in force from time to time and the Health 
and Safety Policy guidelines of the Organization;

iii. Inspects the various premises/facilities under the 
responsibility of Mater Dei Hospital (MDH) Management, 
provides guidance on any safety precautions and proper 
work methods and enforce any precautionary measures as 
necessary;

iv. Make risk assessments on any work or work practices 
being carried out by employees under MDH Management;

v. Provides information and training on Occupational 
Health and Safety issues as necessary;

vi. Actively participates in any initiatives on Occupational 
Health and Safety issues undertaken by MDH Management;

vii. Complies reports and maintains records on matters 
dealing with the day to day running of the Occupational 
Health and Safety Unit;

viii. Carries out any duties assigned to him/her in the field 
of Occupational Health and Safety;

ix. Liaises with other public entities and relevant 
stakeholders as may be required for effective fulfilment 
of assigned duties and for establishing and maintaining a 
constructive cooperation in Health and Safety matters;

x. Manage, coordinates, supervise and certify services 
rendered by contractors/service providers

xi. Keeps abreast of developments in Health and Safety 
matters and legislation both at a national and international 
level and attending training courses in the field of Health and 
Safety as necessary;

xii. Making use of the Information Technology systems 
which may be in operation within the place of work;
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xiii. Iwettaq kull xogħol ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xiv. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
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fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; U

iii. ikollhom kwalifika rikonoxxuta fil-Livell 5 tal-MQF 
(suġġetta għall-minimu ta’ 60 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Health and Safety.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal-dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1, xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza għall-kisba 
tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba 
tal-kwalifika indikata, kif imsemmi f’paragrafu 4.1.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 

licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages; AND

iii. in possession of a recognised qualification at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVET credit 
or equivalent*) in Health and Safety.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
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ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/

attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 



Is-7 ta’ Settembru, 2023 	 10,283

result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) month 
from the date of application, in PDF format, which are to be 
uploaded through the portal. The closing date of the receipt 
of applications is 1.30 p.m. (Central European Summer 
Time) of Monday, 25th September, 2023. A computer-
generated email will be sent as an acknowledgement of the 

dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management, Ministeru għas-Saħħa, 
15 Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171, permezz tal-Online Government Recruitment 
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
tal-kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-data tal-
għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin tas-Sajf 
Ċentrali Ewropew) ta’ nhar it-Tnejn, 25 ta’ Settembru, 2023. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
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application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 Applicants who need assistance in submitting an 
online application, are to seek such assistance from the 
HR Unit of their current Department, or the HR Unit of the 
Department where they are applying. Such applicants are to 
ensure that the person applying on their behalf is, in fact, 
applying for the vacancy required and attaching the correct 
documentation.

7.3 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.4 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt)

7th September, 2023

rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 L-applikanti li għandhom bżonn għajnuna biex 
jissottomettu applikazzjoni online, għandhom ifittxu din 
l-għajnuna mill-HR Unit tad-dipartiment attwali tagħhom, 
jew mill-HR Unit tad-dipartiment fejn qed japplikaw. Dawn 
l-applikanti għandhom jiżguraw li l-persuna li tapplika għan-
nom tagħhom, fil-fatt, qed tapplika għall-post battal meħtieġ 
u tehmeż id-dokumentazzjoni korretta.

7.3 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.4 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.5 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt) u (recruitment.health@gov.mt)

Is-7 ta’ Settembru, 2023
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MINISTRY FOR HEALTH

Post of Scientific Officer in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Scientific 
Officer to perform Documentation Control duties at the 
National Blood Transfusion Service within the Ministry for 
Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Scientific Officer is Salary 
Scale 10, which in the year 2023 is equivalent to €23,029.57 
per annum, rising by annual increments of €407.67 up to a 
maximum of €25,475.59.

2.3 A Scientific Officer will progress to Scale 9 
(€24,494.79 x €447.33 - €27,178.77 ) on completion 
of 2 years service in the grade, subject to satisfactory 
performance.

2.4 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.5 Lateral applications in the same grade from public 
officers are not allowed.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3.1 The job duties for the post of Scientific Officer 
include:

i. Reports directly to the Quality Assurance Head/
Manager;

ii. Adheres to general policies in line with the established 
Quality System;

iii. Adheres to the Document Management and Document 
Retention Policies, which are in place, in compliance with 
legal and regulatory requirements;

MINISTERU GĦAS-SAĦĦA

Post ta’ Scientific Officer fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Scientific 
Officer biex iwettaq dmirijiet ta’ Documentation Control 
fil-National Blood Transfusion Service fi ħdan il-Ministeru 
għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Scientific Officer huwa ta’ Skala ta’ 
Salarju 10, li fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €25,475.59.

2.3 Persuna fil-grad ta’ Scientific Officer titla’ fi Skala 
ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77) wara 
sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.4 Persuna maħtura tkun intitolata għal benefiċċji oħra 
tali, u suġġetta għal kundizzjonijiet u obbligi oħra tali li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Scientific Office 
jinkludu li:

i. Jirrapporta direttament lill-Kap/Maniġer tal-
Assigurazzjoni tal-Kwalità;

ii. Jaderixxi mal-politiki ġenerali f’konformità mas-
Sistema ta’ Kwalità stabbilita;

iii. Jaderixxi mal-Politiki dwar il-Ġestjoni tad-Dokumenti 
u ż-Żamma tad-Dokumenti, li huma fis-seħħ, f’konformità 
mar-rekwiżiti legali u regolatorji;
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iv. Executes procedures related to Document 
Control, encompassing, registration, logging, tracking, 
standardisation, publication, distribution, filing, retrieval, 
archiving and disposal of official documents;

v. Prepare and record changes to Official Documents/
Standard Procedures and control changes in line with the 
Quality System in place and current Standard Operating 
Procedures;

vi. Prepare and review of SOPs related with his/her tasks;

vii. Supports in the collection and processing of all 
Regulatory Documentation, to ensure timely submission to 
the Regulating Authority;

viii. Effectively organise Quality System documents to 
ensure traceability;

ix. Organise and maintain training qualification records, 
which also include induction and orientation training within 
the Establishment;

x. Ensure the correct, timely and adequate flow of 
information within the Establishment by disseminating 
policies, standard operating procedures, protocols and 
Memos to staff members according to established procedures;

xi. Executes procedures related to distribution, filing 
and archiving of official documents to ensure efficient and 
secure access to information;

xii. Exercise security procedures over document 
processing, reproduction, distribution, storage, archiving 
and disposal;

xiii. Follow Document or Content Classification 
Taxonomies to facilitate information capture, search, and 
retrieval;

xiv. Maintain data master lists to ensure retrieval and 
tracking of documents;

xv. Maintain and organise backups, for traceability and 
data analysis and restoration purposes in case of software 
failures;

xvi. Support the quality management system in compiling 
reports/documents and meeting minutes related to change, 
incident and audit management;

xvii. Maintain an updated employees’ distribution list to 
ensure effective dissemination of notices;

xviii. Contribute to systematic review of current 
procedures and continual improvement;

iv. Jeżegwixxi proċeduri relatati mal-Kontroll tad-
Dokumenti, li jinkludu r-reġistrazzjoni, l-illoggjar, it-traċċar, 
l-istandardizzazzjoni, il-pubblikazzjoni, id-distribuzzjoni, 
l-iffajljar, l-irkupru, l-arkivjar u r-rimi ta’ dokumenti uffiċjali;

v. Jipprepara u jirreġistra bidliet fid-Dokumenti Uffiċjali/
Proċeduri Standard u jikkontrolla l-bidliet f’konformità 
mas-Sistema ta’ Kwalità fis-seħħ u l-Proċeduri Operattivi 
Standard attwali;

vi. Jipprepara u jirrevedi SOPs relatati mal-kompiti tiegħu/
tagħha;

vii. Jappoġġja fil-ġbir u l-ipproċessar tad-
Dokumentazzjoni Regolatorja kollha, biex tiġi żgurata 
s-sottomissjoni f’waqtha lill-Awtorità Regolatorja;

viii. Jorganizza b’mod effettiv id-dokumenti tas-Sistema 
ta’ Kwalità biex jiżgura t-traċċabbiltà;

ix. Jorganizza u jżomm rekords tal-kwalifiki tat-taħriġ, li 
jinkludu wkoll taħriġ ta’ induzzjoni u orjentazzjoni fi ħdan 
l-Istabbiliment;

x. Jiżgura l-fluss korrett, f’waqtu u adegwat ta’ 
informazzjoni fi ħdan l-Istabbiliment billi jxerred politiki, 
proċeduri operattivi standard, protokolli u memos lill-
membri tal-persunal skont proċeduri stabbiliti;

xi. Jesegwixxi proċeduri relatati mad-distribuzzjoni, 
l-iffajljar u l-arkivjar ta’ dokumenti uffiċjali biex jiġi żgurat 
aċċess effiċjenti u sigur għall-informazzjoni;

xii. Jeżerċita proċeduri ta’ sigurtà fuq l-ipproċessar, ir-
riproduzzjoni, id-distribuzzjoni, il-ħażna, l-arkivjar u r-rimi 
tad-dokumenti;

xiii. Isegwi t-Tassonomiji tal-Klassifikazzjoni tad-
Dokument jew tal-Kontenut biex jiffaċilita l-qbid, it-tfittxija 
u l-irkupru tal-informazzjoni;

xiv. Iżomm listi ewlenin tad-data biex jiżgura l-irkupru u 
t-traċċar tad-dokumenti;

xv. Iżomm u jorganizza backups, għal skopijiet ta’ 
traċċabbiltà u analiżi tad-data u skopijiet ta’ restawr f’każ ta’ 
ħsarat fis-software;

xvi. Jappoġġja s-sistema tal-ġestjoni tal-kwalità fil-ġbir 
ta’ rapporti/dokumenti u minuti tal-laqgħat relatati mal-
ġestjoni tal-bidla, tal-inċidenti u tal-awditjar;

xvii. Iżomm lista ta’ distribuzzjoni aġġornata tal-impjegati 
biex jiżgura t-tixrid effettiv tal-avviżi;

xviii. Jikkontribwixxi għal reviżjoni sistematika tal-
proċeduri attwali u titjib kontinwu;
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xix. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xx. Any other duties as directed by the Principal Permanent 
Secretary.

3.2 An appointee may be required to perform duties in 
any of the health care services of the Government of Malta 
at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

xix. Iwettaq kull xogħol ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xx. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

3.2 Persuna maħtura tista’ tkun meħtieġa li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages.

iii. In possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent) in natural sciences or related scientific 
disciplines, amongst which may include Laboratory Science 
or Biology and Chemistry or Mechanical Engineering.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that 
specified above will be accepted for eligibility purposes, 
provided they meet any specified subject requirements. A 
Master qualification at MQF Level 7, or equivalent*,must 
compromise a minimum of 90 ECTS/ECVET credits

*A recognised Master qualification with a minimum 
60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVETS credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVETS credits.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw fil-lingwa Maltija u fil-lingwa 
Ingliża;

iii. Fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 tal-
MQF (suġġett għal minimu ta’ 180 krettu ECTS/ECVET, 
jew ekwivalenti) fix-xjenzi naturali jew dixxiplini xjentifiċi 
relatati, fosthom jistgħu jinkludu Xjenza tal-Laboratorju jew 
Bijoloġija u Kimika jew Inġinerija Mekkanika.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Master f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVET*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza għall-kisba 
tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba 
tal-kwalifika indikata, kif imsemmi f’paragrafu 4.1.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
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of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.
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4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 1171, 
through the Online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include a 

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni ta’ People Management Division, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta, VLT1171 permezz tal-Online Government 
Recruitment Portal biss (https://recruitment.gov.mt). 
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Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a certificate of conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the portal. The closing date of the receipt of applications is 
1.30 p.m. (Central European Summer Time) of Monday, 25 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division,  Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website and email address of the receiving division 
are (https://health.gov.mt) and (recruitment.health@gov.mt).

7th September, 2023

L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tnejn, 25 ta’ Settembru 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

 pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mill-People Management Division, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku 
tad-diviżjoni huma (https://health.gov.mt) u receruitment.
health@gov.mt

Is-7 ta’ Settembru, 2023
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MINISTRY FOR HEALTH

Post of Senior Social Worker in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Senior Social 
Worker in the Ministry in Mental Health Services in the 
Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Senior Social Worker 
is Salary Scale 7, which in the year 2023 is equivalent to 
€27,697.53 per annum, rising by annual increments of 
€531.17 up to a maximum of €30,884.55.

2.3 A Senior Social Worker will progress to Scale 6 
(€29,446.19 x €596.33 - €33,024.17 ) on completion of 
five (5) years service in the grade of Senior Social Worker 
(Scale 7), subject to satisfactory performance.

2.4 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.5 Lateral applications in the same grade from public 
officers are not allowed.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3.1 The job duties for the post of Senior Social Worker 
include:

i. Is responsible for a specific area of practice requiring 
advanced techniques in Social Work intervention;

ii. Monitors staff performance within agreed objectives 
and standards;

iii. Provides day-to-day consultancy for social work staff 
on professional matters, where necessary drawing upon 
specialist advice from other professionals;

MINISTERU GĦAS-SAĦĦA

Post ta’ Senior Social Worker fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, jilqa’ applikazzjonijiet għall-post ta’ Senior 
Social Worker fis-servizzi tas-Saħħa Mentali fil-Ministeru 
għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
Sena (1).

2.2 Is-salarju ta’ Senior Social Worker huwa ta’ Skala ta’ 
Salarju 7, li fis-sena 2023 huwa ta’ €27,697,53 fis-sena, li 
jiżdied b’€531.17 fis-sena sa massimu ta’ €30,884,55.

2.3 Persuna fil-grad ta’ Senior Social Worker titla’ fi 
Skala 6 (€29,446,19 x €596.33 - €33,024,17 ) wara ħames 
(5) snin servizz fil-grad ta’ Senior Social Worker fi Skala ta’ 
Salarju 7, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.4 Persuna maħtura tkun intitolata għal benefiċċji oħra 
tali, u suġġetta għal kundizzjonijiet u obbligi oħra tali li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Senior Social Worker 
jinkludu li:

i. Ikun responsabbli għal qasam speċifiku ta’ prattika li 
teħtieġ tekniki avvanzati fl-intervent tax-Xogħol Soċjali;

ii. Jimmonitorja l-prestazzjoni tal-persunal fi ħdan 
l-għanijiet u l-istandards miftiehma;

iii. Jipprovdi konsulenza ta’ kuljum għall-istaff tax-
xogħol soċjali dwar kwistjonijiet professjonali, fejn meħtieġ 
billi jfassal parir speċjalizzat minn professjonisti oħra;
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iv. Evaluates the impact of the service provided according 
to social workers’ professional standards;

v. Continues to have client contact in order to maintain 
practice skills and knowledge;

vi. Keeps case records, prepares reports and performance 
of other duties of a similar nature to ensure the smooth 
running of welfare services;

vii. Contributes to the development of new services, 
policies and plans;

viii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

ix. Any other duties as directed by the Principal Permanent 
Secretary.

3.2 An appointee may be requested to perform duties in 
any of the health care services in the Government of Malta 
at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 

iv. Jevalwa l-impatt tas-servizz provdut skont l-istandards 
tal-professjoni tas-social work;

v. Ikollu kuntatt mal-klijent sabiex iżomm il-ħiliet u 
l-għarfien tal-prattika;

vi. Iżomm rekords tal-każijiet, iħejji rapporti u jwettaq 
dmirijiet oħra ta’ natura simili biex jiżgura t-tmexxija bla 
xkiel tas-servizzi tal-welfare;

vii. Jikkontribwixxi għall-iżvilupp ta’ servizzi, policies u 
pjanijiet ġodda;

viii. Jieħu kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu, kif jista’ jkun meħtieġ;

ix. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

3.2 Persuna maħtura tista’ tkun meħtieġa li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
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granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages 

AND

4.1 (b) i. Social Worker with eight (8) years’ proven 
experience as a warranted Social Worker;

OR

4.1 (b) ii. Social Worker with three (3) years’ proven 
experience as a warranted Social Worker and in possession 
of a relevant Master Degree (MQF Level 7), subject to a 
minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u l-lingwa Ingliża

U

4.1 (b) i.Social Worker bi tmien (8) snin esperjenza bħala 
warranted Social Worker;

JEW

4.1 (b) ii. Social Worker bi tliet (3) snin esperjenza bħala 
warranted Social Worker u fil-pussess ta’ Master Degree 
rilevanti (MQF Livell 7), suġġett għal minimu ta’ 90 krettu 
ECTS/ECVET jew ekwivalenti*.

*Kwalifiki rikonoxxuti ta’ Master b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent tal-Master MQRIC 
li tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ Master 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.
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(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba 
tal-kwalifika indikata, kif imsemmi f’paragrafu 4.1.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
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in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171, 
through the Online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include a 
Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a certificate of conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the portal. The closing date of the receipt of applications is 
1.30 p.m. (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division,  Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management Division, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tal-Online Government 
Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandha tinkludi lista tal-kwalifiki tal-applikant). Il-GP 
47 għandu jintalab mill-HR Unit tal-ministeru/dipartiment 
li joħroġ is-sejħa għall-applikazzjonijiet. Id-data tal-għeluq 
tal-applikazzjonijiet hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali 
Ewropew) ta’ nhar it-Tnejn, 25 ta’ Settembru, 2023. Ittra 
elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mill-People Management Division, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.
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The website and email address of the receiving division 
are (https://health.gov.mt) and (recruitment.health@gov.mt).

7th September, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of part-time Educator in the Multi-disciplinary 
Arts’ Studies for the Mikiel Anton Vassalli College 

(Visual and Performing Arts) in Malta and/or Gozo 
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and  Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1.1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the position of part-time Educator for the 
Mikiel Anton Vassalli College (Visual and Performing Arts) 
Schools within the Ministry for Education, Sport, Youth, 
Research and Innovation to serve in Malta and/or Gozo for 
a definite period on a part-time basis, as and when required.

1.2. A selected candidate may be deployed in any of the 
Visual and Performing Arts (VPA) schools that fall under the 
Mikiel Anton Vassalli College according to the exigencies 
of the Malta Public Service and the subject/area applied for.

The schools falling under Mikiel Anton Vassalli College 
in Malta and Gozo are: 

Malta: School of Art in Valletta; School of Drama and 
Dance in Btata l-Bajda; School of Music in Ħamrun,

Gozo: School of Visual and Performing Arts in Xewkija.

The Mikiel Anton Vassalli College offers several courses, 
at different times of the day from Mondays to Saturdays. 
Courses are usually held between 3.00 p.m. and 8.00 p.m. on 
weekdays, and from 8.30 a.m. till 12.30 p.m. on Saturdays. 
Other time schedules for learning courses may apply to 
ensure that all learner needs are met.

Is-sit u l-indirizz elettroniku tad-diviżjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt). 

Is-7 ta’ Settembru, 2023

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Edukatur fuq bażi part-time fl-Istudji 
tal-Arti Multidixxiplinari fi ħdan il-Kulleġġ Mikiel 

Anton Vassalli (Visual and Performing Arts) f’Malta 
u/jew Għawdex fil-Ministeru għall-Edukazzjoni, 

l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jilqa’ applikazzjonijiet għall-pożizzjoni ta’ Edukatur fuq bażi 
part-time fi ħdan il-Kulleġġ Mikiel Anton Vassalli (Visual 
and Performing Arts) fi ħdan il-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni biex iservi 
f’Malta u/jew Għawdex għal perijodu definit fuq bażi part-
time, kif u meta jkun meħtieġ.

1.2. Il-Persuna magħżula tista’ tkun trasferita fi 
kwalunkwe skola tal-Visual and Performing Arts (VPA) li 
jiffurmaw parti mill-Kulleġġ Mikiel Anton Vassalli skont 
l-esiġenzi tas-Servizz Pubbliku ta’ Malta u s-suġġett/qasam 
li applika għalih.

L-iskejjel li jiffurmaw parti mill-Kulleġġ Mikiel Anton 
Vassalli f’Malta u f’Għawdex huma: 

Malta: L-Iskola tal-Arti fil-Belt Valletta; l-Iskola tad-
Drama u ż-Żfin fil-Btata l-Bajda; l-Iskola tal-Mużika, fil-
Ħamrun,

Għawdex: l-Iskola tal-Arti Viżiva u Performattiva fix- 
Xewkija.

Il-Kulleġġ Mikiel Anton Vassalli joffri numru ta’ 
korsijiet f’ħinijiet differenti tal-ġurnata, mit-Tnejn sas-Sibt. 
Ġeneralment, il-korsijiet huma offruti bejn it-3.00 p.m. 
u t-8.00 p.m. matul il-ġimgħa, u mit-8.30 a.m. san-12.30 
p.m. nhar ta’ Sibt. Ħinijiet oħra jistgħu japplikaw biex ikun 
assigurat li l-bżonnijiet tal-istudenti jintlaħqu.
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1.3. A selected candidate may also be asked to render 
his/her services in other schools/venues approved by the 
College, especially in reaching out to students following the 
Award at MQF Level 1 and/or MQF Level 2 in Practical 
Multi-disciplinary Arts.

1.4. A selected candidate may be required to undergo any 
special training as deemed necessary.

Duration of Assignment and Conditions

2.1. A selected candidate will be engaged as a part-
time Educator in the Ministry for Education, Sport, Youth, 
Research and Innovation. The engagement will be on a 
definite basis for one (1) scholastic year or less, which may 
be renewed for further periods.

2.2. The position of a part-time Educator is subject to a 
probationary period of three (3) months.

2.3. Since this is a position which is time-barred or linked 
to the completion of a specific task, such constitutes an 
objective reason, the position of part-time Educator, which 
falls under Regulation 7(4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4. The provisions relating to benefits and entitlements 
described in the Public Service Management Code such 
as vacation and sick leave are in the case of part-timers 
applicable on a pro-rata basis. Vacation leave is to be availed 
of during the school holidays.

2.5. An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.6. Accepting appointment in this position signifies 
that any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions.

Salary Pegged to the Position

3. A part-time Educator shall be paid at the rate of €20.00 
per hour according to the number of lessons/work assigned 
plus pro-rata bonuses (mid-year and Christmas) and income 
supplement. The remuneration is inclusive of preparation, 
contact time and any other related duties.

1.3. Il-Persuna magħżula tista’ tintalab ukoll tagħti 
s-servizzi tagħha fi skejjel/postijiet oħra approvati mill-
Kulleġġ, speċjalment biex tlaħħaq lill-istudenti wara l-Award 
f’Livell 1 tal-MQF u/jew Livell 2 tal-MQF fil-Prattika tal-
Arti Multidixxiplinarja.

1.4. Persuna magħżula tista’ tintalab tagħmel kull taħriġ 
speċjali skont il-bżonn.

Tul tal-Assenjament u Kundizzjonijiet

2.1. Il-kandidat magħżul jiġi ingaġġat bħala Edukatur fuq 
bażi part-time mill-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni. Dan l-ingaġġ ikun 
fuq bażi definita għal sena (1) skolastika jew inqas, li jista’ 
jiġġedded għal perjodi oħra.

2.2. Il-pożizzjoni ta’ Edukatur fuq bażi part-time hija 
suġġetta għal perjodu ta’ prova ta’ tliet (3) xhur.

2.3. Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva, il-
pożizzjoni ta’ Edukatur fuq bażi part-time hija skont ir-
Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat 
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4. Id-dispożizzjonijiet relatati dwar il-benefiċċji 
u l-intitolamenti skont kif imniżżla fil-Public Service 
Management Code bħal vacation leave u leave tal-mard, fil-
każ ta’ part-timers, huma fuq bażi prorata. Il-vacation leave 
jrid jittieħed matul il-btajjel tal-iskola.

2.5. Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.6. L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni 
definita tfisser li kwalunkwe applikazzjoni pendenti 
għal pożizzjonijiet definita fi ħdan is-Servizz Pubbliku 
awtomatikament titqies bħala rinunzjata, sakemm dawn 
tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC.

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Edukatur fuq bażi 
part-time jitħallas bir-rata ta’ €20.00 fis-siegħa skont in-
numru ta’ lezzjonijiet/xogħol assenjat flimkien ma’ bonuses 
prorata (ta’ nofs is-sena u l-Milied) u d-dħul supplimentari. 
Ir-remunerazzjoni tinkludi l-preparazzjoni, il-ħin tal-kuntatt 
u kwalunkwe dmir ieħor relatat.
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Duties

The job duties for the position of a Part-time Educator for 
the Mikiel Anton Vassalli College include:

i. Teaches and educates learners according to guidelines 
provided by the MFHEA and the competent education 
authorities;

ii. Teaches and educates learners according to the course 
learning outcomes, abilities and potential of the individual 
learners;

iii. Adopts and works towards the implementation of the 
school development plan;

iv. Plans, prepares, delivers and evaluates lessons;

v. Assigns work, corrects and marks work carried out by 
the learners;

vi. Assesses, records and reports on the development, 
progress, attainment and aptitude of one’s learners, and 
provides feedback both in written and verbal forms;

vii. Monitors the attendance of students under one’s care;

viii. Provides guidance and advice to learners on their 
higher educational achievements and entrepreneurial 
opportunities;

ix. Reflects on one’s own teaching and learning strategies, 
methodologies and programme/s in line with the course 
description and MFHEA guidelines;

x. Communicates, consults and co-operates with 
other members of the school community and the relevant 
stakeholders;

xi. Ensures high standards of professional practice and 
quality of teaching and learning as participates in reciprocal 
peer review and follows guidance given during class support 
visits carried out by the school leadership team;

xii. Participates in continuous professional development 
(CPD) opportunities, staff development meetings and takes 
part in action research exercises;

xiii. Adheres to the School Quality Assurance Policy;

xiv. Participates in in on-going staff, group or other 
meetings and/or training opportunities both locally and 
abroad, to keep abreast of developments in education, 
particularly in relation to the respective cycle and/or 

Dmirijiet

Id-dmirijiet għal din il-pożizzjoni ta’ Edukatur fuq bażi 
part-time fi ħdan il-Kulleġġ Mikiel Anton Vassalli  li:

i. Jgħallem u jeduka lill-istudenti skont il-linji gwida 
pprovduti mill-MFHEA u l-awtoritajiet kompetenti tal-
edukazzjoni;

ii. Jgħallem u jeduka lill-istudenti skont learning 
outcomes, u abbiltajiet u potenzjal tal-istudenti individwali;

iii. Jadotta u jaħdem għall-implimentazzjoni tal-pjan ta’ 
żvilupp tal-iskola;

iv. Jippjana, jipprepara, jagħti u jevalwa l-lezzjonijiet;

v. Jagħti x-xogħol, jikkoreġi u jagħti l-marki lix-xogħol 
tal-istudenti;

vi. Jassessja, jirrekordja u jirrapporta dwar l-iżvilupp, il-
progress, il-kisbiet u l-abbiltà tal-istudenti tiegħu, u jipprovdi 
feedback kemm bil-miktub kif ukoll bil-fomm;

vii. Jagħmel monitoraġġ tal-attendenza tal-istudenti li 
jieħu ħsieb;

viii. Jipprovdi gwida u pariri lill-istudenti dwar il-
kisbiet edukattivi ulterjuri tagħhom u opportunitajiet 
intraprenditorjali;

ix. Jirrifletti fuq l-istrateġiji personali ta’ tagħlim, 
metodoloġiji u programm/i marbuta mad-deskrizzjoni tal-
korsijiet u l-linji gwida tal-MFHEA;

x. Jikkomunika, jikkonsulta, jikkopera mal-membri l-oħra 
tal-kommunità tal-iskola u partijiet interessati rilevanti;

xi. Jassigura standards għoljin tal-prattiki professjonali u 
kwalità tat-tagħlim billi jipparteċipa f’attivitajiet reċiproċi 
ta’ peer review u jimxi fuq il-gwida mogħtija waqt il-viżiti 
ta’ sapport tal-klassi magħmula mit-tmexxija tal-iskola;

xii. Jipparteċipa f’opportunitajiet ta’ taħriġ professjonali 
kontinwu (CPD), laqgħat ta’ staff development u f’eżerċizzi 
ta’ action research;

xiii. Isegwi mal-Politika tal-Assigurazzjoni tal-Kwalità 
tal-Iskejjel;

xiv. Jipparteċipa f’laqgħat kontinwi tal-istaff, gruppi jew 
oħrajn, u/jew opportunitajiet ta’ taħriġ kemm lokalment 
kif ukoll barra mill-pajjiż, biex iżomm ruħu aġġornat dwar 
l-iżviluppi fl-edukazzjoni, partikolarment b’rabta maċ-
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area, including but not limited to curriculum, pedagogy, 
assessment, recording and reporting of learning, content and 
diverse learner development;

xv. Organises/coordinates/produces and/or marketing 
of performances, exhibitions and other educational events/
activities/projects;

xvi. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xvii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details may be obtained from the website 
(http://mikielantonvassallicollege.gov.mt), or by email to 
(mavassalli.college@ilearn.edu.mt).

4.  Eligibility Requirements

5.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 

ċiklu u/jew qasam rispettiv, inklużi iżda mhux limitati għal 
kurrikulu, pedagoġija, assessjar, reġistrazzjoni u rappurtar 
ta’ tagħlim, kontenut u żvilupp tal-istudenti differenti;

xv. Jorganizza/jikkordina/jipproduċi u/jew jagħmel 
marketing tal-wirjiet, esibizzjonijiet u avventmenti/
attivitajiet/proġetti edukattivi oħra;

xvi. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xvii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji jistgħu jinkisbu mis-sit elettroniku (http://
mikielantonvassallicollege.gov.mt), jew permezz ta’ ittra 
elettronika lil (mavassalli.college@ilearn.edu.mt).

4.  Rekwiżiti tal-Eliġibbiltà

5.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
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their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and/or English 
language;

iii. in possession of a recognised Master qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in the subject/area applied for;

iv. in the absence of applications from eligible applicants 
according to paragraph 5.1 (iii) above and/or in the absence 
of a sufficient number of successful candidates, eligibility 
shall be extended to applicants in possession of a recognised 
Bachelor qualification at MQF Level 6 (subject to a 
minimum of 180 ECTS/ECVET credits, or equivalent**) in 
the subject/area applied for;

v. in the absence of applications from eligible applicants 
according to paragraph 5.1 (iii) and (iv) above and/or in the 
absence of a sufficient number of successful candidates, 
eligibility shall be extended to applicants in possession of a 
recognised Bachelor qualification at MQF Level 5 (subject 
to a minimum of 60 ECTS/ECVET credits, or equivalent**) 
in the subject/area applied for, and have three (3) years of 
teaching experience in a formal setting.

vi. Public officers applying for this position must be 
confirmed in their current appointment, unless the current 
appointment is in a different class/career stream or in a 
definite position or in a lower grade/position.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u/jew Ingliża;

iii. fil-pussess tagħhom kwalifika ta’ Master rikonoxxuta 
fil-Livell 7 tal-MQF (suġġett għal minimu ta’ 90 krettu 
ECTS/ECVET, jew ekwivalenti*) fis-suġġett/qasam li 
għaliha saret l-applikazzjoni;

iv. fin-nuqqas ta’ applikazzjonijiet minn applikanti 
eliġibbli skont il-paragrafu 5.1 (iii) hawn fuq u/jew fin-nuqqas 
ta’ numru suffiċjenti ta’ kandidati li jintgħażlu, l-eliġibbiltà 
għandha tiġi estiża għal applikanti li għandhom kwalifika 
rikonoxxuta ta’ Baċellerat fil-Livell 6 tal-MQF (suġġett għal 
minimu ta’ 180 krettu ECTS/ECVET, jew ewkwivalent**) 
fis-suġġett/qasam li għaliha saret l-applikazzjoni;

v. fin-nuqqas ta’ applikazzjonijiet minn applikanti eliġibbli 
skont il-paragrafu 5.1 (iii) u (iv) hawn fuq u/jew fin-nuqqas 
ta’ numru suffiċjenti ta’ kandidati li jintgħażlu, l-eliġibbiltà 
għandha tiġi estiża għal applikanti li għandhom kwalifika 
rikonoxxuta ta’ Baċellerat fil-Livell MQF 5 (suġġett għal 
minimu ta’ 60 krettu ECTS/ECVET, jew ewkwivalenti**) 
fis-suġġett/qasam li għalih saret applikazzjoni, u għandhom 
tliet (3) snin esperjenza ta’ tagħlim f’ambjent formali.

vi. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
iridu jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm 
il-ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita jew fi grad/pożizzjoni inqas.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.



Is-7 ta’ Settembru, 2023 	 10,303

**A recognised qualification comparable to 60/180 
ECTS/ECVET credits (as applicable), as applicable, is only 
accepted subject to an MQRIC formal recognition statement 
being submitted with the application.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Master 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 5.1 (iii), 
(iv) and (v) or else as indicated in paragraph 5.2 (i) will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 5.1 (iii), (iv) and (v) or 
5.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

**Kwalifika rikonoxxuta komparabbli ma’ 60/180 krettu 
ECTS/ECVET (skont kif applikabbli), hek kif applikabbli 
hija aċċettata biss suġġett għal dikjarazzjoni formali 
ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Master f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 5.1 (iii), (iv) u (v) 
jew kif indikat f’paragrafu 5.2 (i), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Diċembru, 2023. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
5.1 (iii), (iv) u (v) jew 5.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.



	 10,304	 Gazzetta  tal-Gvern  ta’  Malta 21,112   

5.3. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4. Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6. Prospective applicants should note the requirement 
to produce MQRIC recognition statements in respect of their 
qualifications from MQRIC or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt). Degrees and Post-graduate certificates or comparable 
qualifications must be accompanied by a transcript in 
English, showing clearly the Degree obtained and the final 
classification.

6.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 

5.3. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet, mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4. Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5. L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal tal-Edukazzjoni 
(https://edurecruitment.gov.mt). Degrees u Post-graduate 
jew kwalifiki komparabbli għandhom ikunu akkumpanjati 
minn traskrizzjoni bl-Ingliż, li turi b’mod ċar id-Degree 
miksub u l-klassifikazzjoni finali.

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
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maximum mark for this selection process is 400 and the pass 
mark is 200.

As part of the interview, eligible applicants are expected 
to:

i. show professional knowledge, competences and 
attitudes through case study/studies covering both curricular 
and wellbeing aspects;

ii. bring their teaching portfolio for the interview. 
In addition, eligible applicants must show a profound 
understanding of the history, aesthetics and characteristics 
of opera, musicals, plays, films and multi-disciplinary 
production of a hybrid form. They are expected to give a 
presentation (max. 5 minutes) of their artistic portfolio 
including photos of different multi-disciplinary works they 
were involved in.

All eligible applicants are to bring their own instrument 
and/or equipment required for the interview. In the absence 
of a laptop/tablet, applicants are required to have access to 
the presentation through a memory stick.

7.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.3, 
have a Teacher’s Permanent Warrant and proven relevant 
work experience.

7.3. Successful candidates, who apply in terms of 
paragraph 5.1(iii) above, will be put on an order of merit list 
named Category A. Those applying in terms of paragraph 
5.1(iv) will be put on an order of merit list named Category 
B, and those applying in terms of paragraph 5.1(v) will be 
put on an order of merit list named Category C.

7.4. Successful candidates, who apply in terms of 
paragraph 5.1(iii) above, will be given preference over 
successful candidates who apply in terms of paragraph 
5.1(iv) above and these in turn be given preference over 
successful applicants who apply in terms of paragraph 5.1(v) 
above. Hence, applicants applying under paragraphs 5.1(iv) 
and (v) will only be considered once the order of merit of 
Category A referred to in paragraph 7.3, has been exhausted 
and if vacancies still exist.

7.5. Consequently, separate result lists will be published 
according to the order of merit pertaining to the subject/area 
mentioned in paragraph 1.2 above, and in accordance with 
section 5.1, and paragraphs 7.3 and 7.4.

Submission of Applications

8.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 

Il-marka massima għal dan il-proċess tal-għażla hija 400 u 
l-marka li persuna trid iġġib biex tgħaddi hija 200.

Bħala parti mill-intervista, l-applikanti eliġibbli huma 
mistennija li:

i. juru għarfien professjonali, kompetenzi u attitudnijiet 
permezz ta’ studju/i (każ/ijiet) li jkopru aspetti kurrikulari u 
l-wellbeing;

ii. għall-intevista jieħdu l-portafoll ta’ tagħlim. Barra 
minn hekk, applikanti eliġibbli għandhom juru fehim 
profond tal-istorja, l-estetika u l-karatteristiki tal-opra, 
musicals, drammi, films u produzzjoni multidixxiplinarja 
ta’ forma ibrida. Huma mistennija li jagħtu preżentazzjoni 
(mass. 5 minuti) tal-portafoll artistiku tagħhom inklużi 
ritratti ta’ xogħlijiet multidixxiplinarji differenti li kienu 
involuti fihom.

L-applikanti kollha eliġibbli għandhom iġibu l-istrument 
u/jew t-tagħmir tagħhom stess meħtieġ għall-intervista. Fin-
nuqqas ta’ laptop/tablet, l-applikanti huma meħtieġa li jkollhom 
aċċess għall-preżentazzjoni permezz ta’ memory stick.

7.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.3, għandhom 
Warrant Permanenti ta’ Għalliem u esperjenza ta’ xogħol 
rilevanti u ppruvata.

7.3. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafu 5.1(iii) ta’ hawn fuq, jitqiegħdu f’ordni tal-
mertu msejħa Kategorija A. Dawk li jkunu qed japplikaw 
skont termini ta’ paragrafu 5.1(iv) jitqiegħdu f’ordni tal-
mertu msejħa Kategorija B, u dawk li jkunu qed japplikaw 
skont it-termini ta’ paragrafu 5.1(v) jitqiegħdu f’ordni tal-
mertu msejħa Kategorija Ċ.

7.4. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafu 5.1(iii) ta’ hawn fuq, jingħataw preferenza 
fuq kandidati magħżulin li japplikaw skont it-termini ta’ 
paragrafu 5.1 (iv) ta’ hawn fuq u dawn tal-aħħar, fil-każ 
tagħhom, jingħataw preferenza fuq applikanti magħżulin 
li japplikaw skont termini ta’ paragrafu 5.1(v) hawn fuq. 
B’hekk, l-applikanti li japplikaw taħt paragrafi 5.1(iv) u (v) 
jiġu kkunsidrati biss ladarba l-ordni tal-mertu ta’ Kategorija 
A li hemm referenza għaliha f’paragrafu 7.3, tkun ġiet 
eżawrita u jekk ikun fadal xi postijiet vakanti.

7.5. B’hekk, listi ta’ riżultati separati jiġu ppubblikati 
skont l-ordni tal-mertu taċ-ċiklu/suġġett/qasam imsemmi 
f’paragrafu 1.2 hawn fuq, u skont sezzjoni 5.1, u paragrafi 
7.3 u 7.4.

Sottomissjoni tal-Applikazzjoni

8.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
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Innovation, through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Friday, 22nd December, 
2023. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2. However, due to the exigencies of MEYR, the 
selection process will initially consider, applications 
received by 1.30 p.m. (Central European Summer Time) of 
Wednesday, 27th September, 2023. Further assistance with 
the application may be obtained from Edu Servizz.gov by 
telephone number 2598 0000.

8.3. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.4. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

8.5. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Hin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 22 ta’ 
Dicembru, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2. Madankollu, minhabba l-esigenzi tal-MEYR, 
il-proċess tal-għażla inizjalment se jikkunsidra 
l-applikazzjonijiet li jkunu rċevew sas-1.30 p.m. (Ħin tas-
Sajf Centrali Ewropew) tal-Erbgħa, 27 ta’ Settembru, 2023. 
Aktar informazzjoni jew għajnuna tista’ tinkiseb minn Edu 
Servizz.gov bin-numru tat-telefown 2598 0000.

8.3. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.4. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.5. L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).
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These general provisions are to be regarded as an integral 
part of this call for applications.

7th September, 2023

MINISTRY FOR EDUCATION, YOUTH, SPORT, 
YOUTH, RESEARCH AND INNOVATION

Post of Manager I in the Ministry for Education, Sport, 
Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the post of a Manager I within the Education Strategy 
and Quality Assurance Department within the Ministry for 
Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2023 is €23,029.57 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary 
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-7 ta’ Settembru, 2023

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Manager I fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Manager I fi ħdan id-
Dipartiment għall-Istrateġija Edukattiva u l-Ħarsien tal-
Kwalità fi ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - 
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bħala 
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - 
€28,969.23 fis-sena 2023) wara ħames (5) snin servizz 
bħala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.
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2.6 A Manager I in Salary Scale 8 will progress to Salary 
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.9 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse of 
a two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The duties of a Manager I within the Education Strategy 
and Quality Assurance Department include:

i. Assisting in the preparation of budgets and business 
planning;

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - 
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bħala 
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien iehor skont il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ta’ persuna fil-ħatra ta’ Manager I fi ħdan 
id-Dipartiment għall-Istrateġija Edukattiva u l-Ħarsien tal-
Kwalità jinkludu li:

i. Jassisti fit-tħejjija ta’ estimi finanzjarji u ppjanar 
ekonomiku;
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ii. Collecting and maintaining relevant data and statistics;

iii. Reporting to Senior Manager (Regulatory and 
Compliance) and/or Director on work assignments carried 
out;

iv. Assisting the management in the regulation, 
verification, research and reporting on pre-compulsory and 
compulsory education in educational institutions in Malta 
and Gozo to ensure that the policies and provisions laid 
down in the Education Act, as well as other policies and 
provisions of MEYR are adhered to;

v. Assisting in the management of the monitoring 
procedures which ensure compliance and implementation of 
the provisions of laws and regulations dealing with matters 
relating to education;

vi. Contributing towards the processing of applications 
for the issuing of a licence as set by the education act, other 
related legislations and the department’s responsibility to 
regulate;

vii. Contributing to the various publications and reports, 
which may stem from internal, national or international 
requirements;

viii. Contributing towards the formulating, maintaining 
and updating of policies, processes and procedures as 
required;

ix. Keeping abreast with relevant legislation and 
government policies. Also keeping abreast with relevant 
continuous professional development as directed;

x. Networking with bodies and participating in 
international conferences, workshops and meetings related 
to regulation and compliance as needed;

xi. Contributing to, sharing and implementing the 
Department’s vision and mission;

xii. Integrating the gender perspective in programmes 
and initiatives of the directorates;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

ii. Jiġbor u jżomm data u statistika rilevanti;

iii. Jirrapporta lis-Senior Manager (Regulatory and 
Compliance) u/jew lid-Direttur dwar ix-xogħol li jkun 
twettaq;

iv. Jassisti u jappoġġa lill-maniġment fejn jirrigwarda 
r-regolazzjoni, il-verifika, ir-riċerka u r-rappurtar dwar 
is-sistema edukattiva fl-età obbligatorja u mhux, fl-
istituzzjonijiet edukattivi f’Malta u f’Għawdex sabiex 
jiżgura li jitħarsu l-politiki u l-provvedimenti stipulati fl-Att 
tal-Edukazzjoni, kif ukoll politiki u provvedimenti oħra tal-
MEYR;

v. Jassisti u jappoġġa lill-maniġment fil-proċeduri ta’ 
monitoraġġ li jassiguraw l-osservanza u l-implimentazzjoni 
tal-provvedimenti ta’ liġijiet u regolamenti li jirrigwardaw 
l-edukazzjoni jew istituzzjonijiet edukattivi;

vi. Jagħti sehmu fil-proċess tal-applikazzjonijiet għall-
ħruġ ta’ liċenzja skont l-att tal-edukazzjoni, liġijiet oħra 
relatati u r-responsabbiltà tad-dipartiment li jirregola;

vii. Jikkontribwixxi għal rapporti varji, li jistgħu joriġinaw 
minn ħtiġiet interni, nazzjonali jew internazzjonali;

viii. Jagħti sehmu fl-ifformular, iż-żamma u l-aġġornament 
tal-politiki, proċessi u proċeduri kif ikun mitlub jagħmel;

ix. Iżomm ruħu aġġornat ma’ leġiżlazzjoni rilevanti u 
politiki tal-Gvern. Barra dan, isegwi taħriġ kontinwu kif 
ikun mitlub;

x. Jieħu sehem f’konferenzi, workshops u laqgħat 
internazzjonali dwar regolazzjoni u compliance kif meħtieġ;

xi. Jikkontribwixxi, jaqsam u jimplimenta l-missjoni u 
l-viżjoni tad-dipartiment;

xii. Jintegra l-perspettiva tal-ġeneru fi programmi u 
inizjattivi tad-direttorati;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż b’ 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi Ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;



Is-7 ta’ Settembru, 2023 	 10,311

AND

iii. in possession of a recognised Bachelor degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Regulation and/or Compliance 
or Education or Management or Health and Safety or 
Social Wellbeing or Public Policy or Legal Studies or 
Communications or Commerce or Psychology.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Master 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Master qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award 

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) f’Regulation u/jew Compliance 
jew Education jew Management jew Health and Safety jew 
Social Wellbeing jew Public Policy jew Legal Studies jew 
Communication jew Commerce jew Psychology.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Master f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*.

*Kwalifiki ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
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of such qualification by the 31st December, 2023. If this 
stipulated deadline for the attainment of such qualification 
is not met, the appointment will be, for this reason, 
automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 

ġew approvati, għat-tali kwalifika sal-31 ta’ Dicembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifka ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
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as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt)/. Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) month 
from the date of application, in PDF format, which are to be 
uploaded through the portal. The closing date of the receipt 
of applications is 1.30 p.m. (Central European Summer 
Time) of Tuesday, 26th September, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti ohra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tar-Recruitment 
Portal tal-Edukazzjoni biss ((https://edurecruitment.gov.mt)/). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta tali dokument irid ikun 
maħruġ mhux aktar minn xahar (1) qabel id-data tal-
applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m.  (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tlieta, 26 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general 
provisions are to be regarded as an integral part of this call 
for applications.

7th September, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Education Officer in the Ministry 
for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and  Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the post of an Education Officer within 
the Ministry for Education, Sport, Youth, Research and 
Innovation:

(i) Education Officer (Regulatory) (EO – R) for the 
following curricular subjects/areas: Quality Assurance

Policy Monitoring and Evaluation*

*This area has existed for less than five (5) years

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn 
id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-7 ta’ Settembru, 2023

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Uffiċjal Edukattiv fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ. L-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jilqa’ applikazzjonijiet għall-post ta’ Uffiċjal Edukattiv fi 
ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni:

(i) Uffiċjal Edukattiv (Regulatory) (EO – R) fis-suġġett/
qasam kurrikulari li ġej: Quality Assurance

Policy Monitoring and Evaluation*

*Dan il qasam ilu jeżisti għal anqas minn ħames (5) snin.
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Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

2.2. The salary for the post of an Education Officer is 
Salary Scale 5, which in the year 2023 is €31,330.95 per 
annum, rising by annual increments of €640.67 up to a 
maximum of €35,174.97.

2.3. The appointee will be entitled to such other benefits 
and subject to such other conditions as may be stipulated in 
any pertinent agreement between the Government of Malta 
and the competent union.

2.4. The grade of an Education Officer is a management 
post conditioned to general service hours.

2.5. Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.6. Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

2. The job duties for the post of an Education Officer 
include:

i. Ensures that the policies and provisions laid down in 
the Education Act, as well as other policies and provisions 
of MEYR are adhered to;

ii. Integrates the gender perspective in programmes and 
initiatives of the directorates;

iii. Assists in the preparation of budgets and business 
planning;

iv. Collects and maintains relevant data and statistics;

v. Gathers, analyses, researches and evaluates data and 
uses it to plan and manage services, projects and systems;

vi. Deputises for the Assistant Director and/or Director 
as instructed;

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2. Is-salarju ta’ Uffiċjal Edukattiv huwa ta’ Skala ta’ 
Salarju 5, li fis-sena 2023 huwa ta’ €31,330.95 fis-sena, li 
jiżdied b’€640.67 fis-sena sa massimu ta’ €35,174.97.

2.3. Il-persuna nnominata tkun intitolata għal benefiċċji 
oħra u suġġetta għal kundizzjonijiet oħra stipulati fi 
kwalunkwe ftehim pertinenti bejn il-Gvern ta’ Malta u 
l-union kompetenti.

2.4. Il-grad ta’ Uffiċjal Edukattiv huwa grad maniġerjali 
b’siegħat ta’ servizz ġenerali.

2.5. Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.6. L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

2. Id-dmirijiet għal dan il-post ta’ Uffiċjal Edukattiv 
jinkludu li:

i. Jiżgura li jitħarsu l-policies u l-provvedimenti stipulati 
fl-Att dwar l-Edukazzjoni, kif ukoll policies u provvedimenti 
oħra tal-MEYR;

ii. Jintegra l-perspettiva tal-ġeneru fi programmi u 
inizjattivi tad-direttorati;

iii. Jgħin fit-tħejjija ta’ estimi finanzjarji u ppjanar 
ekonomiku;

iv. Jiġbor u jżomm data u statistika rilevanti;

v. Jiġbor, janalizza, jirriċerka u jevalwa data sabiex 
tintuża biex ikunu ppjanati u mmaniġġjati servizzi, proġetti 
u sistemi;

vi. Jissosstitwixxi l-Assistent Direttur u/jew Direttur kif 
meħtieġ;
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vii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details of the role of an EO – R according to subject/
area may be accessed from (https://educationservices.gov.
mt/en/vacancies/Pages/Vacancies.aspx).

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar ir-rwol ta’ EO – R marbuta mas-
suġġett/qasam ta’ dan il-post jistgħu jiġu aċċessati mis-sit 
eletroniku (https://educationservices.gov.mt/en/vacancies/
Pages/Vacancies.aspx).

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages; and

iii. be in possession of a Teacher’s Permanent Warrant; 
and

iv. have not less than ten (10) scholastic years teaching 
experience in addition to four (4) scholastic years service in 
the grade of Assistant Head of School, Head of Department, 
INCO (grade is being assimilated into the grade of HOD) or 
School Counsellor in a licensed school; and

v. have at least four (4) scholastic years teaching 
experience in the particular subject/group of subjects or area 
applied for; and

vi. be in possession of a full qualification at least at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in the particular subject/group of subjects or 
area applied for or a comparable qualification; and

vii. be serving or have been serving in the past three 
(3) years within licensed schools/registered educational 
institutions and/or designated educational authorities as 
provided for by Maltese legislation in force from time to 
time.

viii. In cases where a vacancy for Education Officer is 
for a subject or area within five (5) years of its introduction 
into the approved curriculum, eligibility will be extended to 
candidates who meet all other criteria in 4.1 (i), (ii), (iii), 
(vi) and (vii) but may not satisfy the years of experience 
established in 4.1 (iv) and (v) above.

As provided by clause 34(2) of the Sectoral Agreement 
signed between the Government of Malta and the Malta 
Union of Teachers on 23rd August, 2010, Instructors who 
have been re-designated as Teachers (Personal Basis) and 
who satisfy the eligibility criteria outlined in paragraph 4.1 
(i), (ii), (iii), (iv), (v), (vi) and (vii) above, shall be likewise 
eligible. It is being clarified that years of teaching experience 
in the grade of Instructor shall be reckonable as teaching 
experience in terms of paragraph 4.1 (iv), (v) and (vii) above.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 

Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; u

iii. fil-pussess ta’ Warrant Permanenti ta’ Għalliem; u

iv. għandhom mhux anqas minn għaxar (10) snin 
skolastiċi esperjenza ta’ tagħlim flimkien ma’ erba’ (4) snin 
skolastiċi servizz fil-grad ta’ Assistent Kap ta’ Skola, Kap ta’ 
Dipartiment, INCO (grad qed jiġi assimilat fil-grad ta’ Kap 
ta’ Dipartiment) jew School Counsellor fi skola liċenzjata; u

v. għandhom mhux anqas minn erba’ (4) snin skolastiċi 
esperjenza fit-tagħlim fis-suġġett/grupp ta’ suġetti jew qasam 
li għalih/għalihom applikaw; u

vi. fil-pussess ta’ mhux anqas minn kwalifika sħiħa 
f’Livell 6 tal-MQF (suġġett għal minimu ta’ 180 krettu 
ECTS/ECVET, jew ekwivalenti*) fis-suġġett/grupp ta’ 
suġetti jew qasam partikolari li għalih/għalihom applikaw 
jew kwalifika kumparabbli; u

vii. ikunu qed iservu jew jkunu servew fl-aħħar tliet (3) 
snin fi skejjel liċenzjati/istituzzjonijiet edukattivi reġistrati 
u/jew awtoritajiet edukattivi nominati kif provdut mil-
leġiżlazzjoni Maltija fis-seħħ minn żmien għal żmien.

viii. F’każijiet fejn vakanza għal Uffiċjal Edukattiv 
hija għal suġġett jew qasam fi żmien ħames (5) snin mill-
introduzzjoni tiegħu fil-kurrikulu approvat, l-eliġibbiltà tiġi 
estiża għal kandidati li jissodisfaw il-kriterji l-oħra kollha 
f’4.1 (i), (ii), (iii), (vi) u (vii) iżda jistgħu ma jissodisfawx 
is-snin ta’ esperjenza stabbiliti f’4.1 (iv) u (v) hawn fuq.

Kif tipprovdi l-klawsola 34(2) tal-Ftehim Settorjali bejn 
il-Gvern ta’ Malta u l-Malta Union of Teachers iffirmat fit-23 
ta’ Awwissu, 2010, Instructors li kisbu l-grad ta’ Għalliem 
(Personal Basis) u li jissodissfaw il-kriterji ta’ eliġibbiltà 
msemmija f’paragrafu 4.1 (i), (ii), (iii), (iv), (v), (vi) u (vii) 
hawn fuq, jitqiesu eliġibbli wkoll. Qed ikun iċċarat li s-snin 
ta’ esperjenza fit-tagħlim fil-grad ta’ Instructor jitqiesu bħala 
snin ta’esperjenza fit-tagħlim għal fini ta’ paragrafu 4.1 (iv), 
(v) u (vii) hawn fuq.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 



	 10,318	 Gazzetta  tal-Gvern  ta’  Malta 21,112   

MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Master 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Master qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(i) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (vi) or 
else as indicated in paragraph 4.2 (i) will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award 
of such qualification by the 31st December, 2023. If this 
stipulated deadline for the attainment of such qualification 
is not met, the appointment will be, for this reason, 
automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 (vi) or 4.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 

suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Master f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (vi) jew kif 
indikat f’paragrafu 4.2 (i), xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 
2023. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (vi) jew 4.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
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the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3. Furthermore, as per the education sectoral agreement 
signed by the Government and the Malta Union of Teachers 
(MUT) on 21st December 2017, the eligibility criteria 
mentioned in paragraphs 4.1 (i) to (vii) above, will take into 
consideration all previous years of satisfactory service in 
the relevant grade and qualifications accrued by applicants. 
As such, service in higher or equivalent roles by the closing 
time and date of the call for applications, which may include 
roles not regulated by the same agreement, will not exclude 
potential candidates in applying and gaining eligibility for 
equivalent and/or lower grades.

4.4. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.5. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.6. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 

b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Barra min hekk, skont il-ftehim settorjali tal-
edukazzjoni ffirmat mill-Gvern u mill-Għaqda tal-Għalliema 
ta’ Malta (MUT) fil-21 ta’ Diċembru 2017, il-kriteriji tal-
eliġibbiltà msemmijia fil-partagrafi 4.1 (i) sa (vii) hawn fuq, 
jieħdu f’kunsiderazzjoni, is-snin kollha preċedenti ta’ servizz 
sodisfaċenti fil-grad rilevanti u l-kwalifiki akkumulati mill-
applikanti. B’hekk, servizz fi rwoli ogħla jew ekwivalenti 
sal-ħin u d-data ta’ din is-sejħa għall-applikazzjonijiet, li 
jista’ jinkludi rwoli mhux regolati minn dan l-istess ftehim, 
ma jeskludix kandidati potenzjali milli japplikaw u jiksbu 
l-eliġibbiltà għal gradi ekwivalenti u/jew gradi anqas.

4.4. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.5. Uffiċjali pubbliċi li bħalissa għandhom ħatra 
bħala Uffiċjal fil-Grad huma kkunsidrati fuq bażi 
personali li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.6. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
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one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.7. Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.6 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.8. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.9. Prospective applicants should note the requirement 
to produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.6, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 

Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.7. Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.6 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.8. L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.9. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
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Innovation, through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 1.30 
p.m. (Central European Summer Time) of Wednesday, 27th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

7th September, 2023

iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija s-1.30 p.m. 
(Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar l-Erbgħa, 27 ta’ 
Settembru, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-7 ta’ Settembru, 2023
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MINISTRY FOR PUBLIC WORKS 
AND PLANNING

Post of Manager I (Compliance) at the Ministry
for Public Works and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Public Works and Planning, invites applications for the post 
of Manager I (Compliance) in the Ministry for Public Works 
and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Compliance) 
is Salary Scale 10, which in year 2023 is €23,029.57 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary 
Scale 8 (€26,048.25 x €486.83 - €28,969.23 in 2023) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary 
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 

MINISTERU GĦAX-XOGĦLIJIET PUBBLIĊI
U L-IPPJANAR

Post ta’ Manager I (Compliance) fil-Ministeru
għax-Xogħlijiet Pubbliċi u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I (Compliance) fil-Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Compliance) huwa ta’ Skala 
ta’ Salarju 10, li fl-2023 huwa ta’ €23,029.57 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - 
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bħala 
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - 
€28,969.23 fis-sena 2023) wara ħames (5) snin servizz 
bħala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - 
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bħala 
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
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applications for SAAC/ADAC positions or applications for 
a definite position.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Compliance, in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I (Compliance) 
include:

i. Carries out reviews on all types of operations, being 
financial or otherwise in terms of compliance with applicable 
legislation and government regulation, good governance, 
internal controls and value for money;

ii. Review business processes and accounting policies to 
maintain and strengthen internal controls;

iii. Drafts reports on the work assignments carried out;

iv. Follow up recommendations and reports to his superior 
on the progress made to mitigate and address identified 
deficiencies;

v. Assists in coordinating the preparation of regulatory 
reporting;

sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Compliance, skont il-postijiet 
vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Compliance) 
jinkludu li:

i. Jagħmel reviews fuq kull tip ta’ operazzjoni, kemm 
finanzjarja, kif ukoll qasam ieħor relatat ma konformità ta’ 
liġijiet u regolamenti tal-Gvern, governanza tajba, kontrolli 
interni u valuri ta’ flus;

ii. Jevalwa proċessi tax-xogħol u policies tal-kontabbiltà, 
biex iżomm u jsaħħaħ kontroll interni;

iii. Jabbozza rapporti dwar l-inkarigi tax-xogħol mwettqa;

iv. Isegwi rakkomondazzjonijiet u jirrapporta lis-superjur 
tiegħu dwar il-progess li sar biex jitħaffu u jiġu indirizzati 
n-nuqqasijiet identifikati;

v. Jassisti fil-kordinazzjoni għall-preparazzjoni tar-
rappurtar regolatorju;
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vi. Assists in the performing of duties related to the 
compilation of data and other research work;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

vi. Jassisti fit-twettiq ta’ xogħol relatat mal-kumpilazzjoni 
tad-data u xogħol ieħor ta’ riċerka;

vii. Kwalunkwe kompitu ieħor li s-superjur jista jiddelega 
lilu/lilha kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor skont kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
language;

AND

iii. in possession of a recognised Bachelors degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in Finance or Accounts or Internal Auditing 
or Law or Ethics or Governance or Public Administration 
or Management or Evidence Based Management or a 
recognised comparable professional qualification at MQF 
Level 6 in Accountancy.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Master 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Master qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Finance jew Accounts jew 
Internal Auditing jew Law jew Ethics jew Governance 
jew Public Administration jew Management jew Evidence 
Based Management jew kwalifika professjonali komparabbli 
rikonoxxuta fil-Livell 6 tal-MQF fl-Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Master f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
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the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of such 
qualification by the 31st December, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 

b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifka ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
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case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Recruitment Section, Ministry for Public Works and 
Planning, through the Online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list of 
qualifications held by applicant). Those applying from outside 
the Public Service must produce a certificate of conduct which 
has been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the portal. The closing date of the receipt of applications is 
1.30 p.m. (Central European Summer Time) of Monday 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tar-Reklutaġġ, Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, permezz tar-Recruitment 
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi lista 
tal-kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-kondotta 
tali dokument irid ikun maħruġ mhux aktar minn xahar (1) qabel 
id-data tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar it-
Tnejn 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.
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7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Directorate, Block 
H (Ent. B), Triq Antonio Maurizio Valperga, Floriana 
FRN1710. These genera provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (https://publicworks.gov.mt/) and 
(recruitment.mpwp@gov.mt).

7th September, 2023

MINISTRY FOR PUBLIC WORKS 
AND PLANNING

Post of Tradesperson/Senior Tradesperson (Electrician) 
in the Ministry for Public Works and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Public Works and Planning, invites applications for the post 
of Tradesperson/Senior Tradesperson (Electrician) in the 
Ministry for Public Works and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu 
mid-Direttorat tal-People Management, Blokk H (Ent. B), 
Triq Antonio Maurizio Valperga, Il-Furjana FRN1710. Dawn 
id-diżpożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (https://publicworks.gov.mt/) u (recruitment.mpwp@
gov.mt).

Is-7 ta’ Settembru, 2023

MINISTERU GĦAX-XOGĦLIJIET PUBBLIĊI
U L-IPPJANAR

Post ta’ Tradesperson/Senior Tradesperson (Electrician) 
fil-Ministeru għax-Xogħlijiet Pubbliċi u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, jilqa’ applikazzjonijiet għall-
post ta’ Tradesperson/Senior Tradesperson (Electrician) fil-
Ministeru għax-Xogħlijiet Pubbliċi u l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.
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2.2 The salary for the post of Tradesperson (Electrician) 
is Salary Scale 16, which in the year 2023 is equivalent to, 
€15,372.57 per annum, rising by annual increments of €263 
up to a maximum of €16,950.57.

2.3 A Tradesperson will progress to Scale 15 (€16,452.64 
x €298 - €18,240.64 in the year 2023) on completion of 
five (5) years service in the grade, subject to satisfactory 
performance.

2.4 A Tradesperson will be promoted to the grade of 
Senior Tradesperson in Scale 14 (€17,672.36 x €316.83 
- €19,573.34 in the year 2023) on completion of ten (10) 
years service in the grade of Tradesperson, or five (5) years 
if in possession of a Higher Technician Diploma or an 
appropriate, recognised, comparable or a higher technical 
qualification, subject to satisfactory performance.

2.5 The Higher Technician Diploma is rated at MQF 
Level 5 with the Malta Qualifications Framework (subject 
to  a minimum of 60 ECTS/ECVET credits or equivalent*. 
A person in possession of an MQF Level 4 appropriate 
recognised qualification (subject to a minimum of 120 ECTS/
ECVET credits or equivalent*), followed by two (2) years 
proven experience, shall be deemed to satisfy the clause 
Higher Technician Diploma or equivalent qualification.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to 
MQRIC formal recognition statement being submitted with 
the application.

2.6 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Tradesperson/Senior 
Tradesperson (Electrician) include:

2.2 Is-salarju ta’ Tradesperson (Electrician) huwa ta’ 
Skala ta’ Salarju 16, li fis-sena 2023 huwa ta’€15,372.57 fis-
sena, li jiżdied b’€263 fis-sena sa massimu ta’ €16,950.57.

2.3 Persuna fil-grad ta’ Tradesperson titla’ fi Skala ta’ 
Salarju 15 (€16,452.64 x €298 - €18,240.64 fis-sena 2023) 
wara ħames (5) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Tradesperson tiġi promossa 
għall-grad ta’ Senior Tradesperson fi Skala 14 (€17,672.36 
x €316.83 - €19,573.34 fis-sena 2023) wara għaxar (10) 
snin servizz fil-grad ta’ Tradesperson, jew ħames (5) snin 
jekk tkun fil-pussess tal-Higher Technician Diploma, jew 
kwalifika rikonoxxuta, kumparabbli, jew kwalifikateknika 
ogħla, dejjem jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-Higher Technician Diploma hija meqjusa bħala 
kwalifika f’Livell 5 fil-Malta Qualification Framework 
(suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, jew 
ekwivalenti*). Persuna li jkollha kwalifika rikonoxxuta 
f’Livell 4 tal-MQF (suġġetta għal minimu ta’ 120 krettu 
ECTS/ECVET, jew ekwivalenti*) segwita b’sentejn (2) 
esperjenza xierqa u ppruvata, titqies bħala li tissodisfa 
l-klawsola ta’ ‘Higher Technician Diploma’, jew kwalifika 
xierqa kumparabbli.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuna nnominata tkun intitolata għal 
benefiċċji oħra u suġġetta għal kundizzjonijiet u obbligi li 
jkunumniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
ta’ Malta u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Tradesperson/Senior 
Tradesperson (Electrician) jinkludu li:
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i. Installs and maintains wiring, control and lighting 
systems;

ii. Inspects electrical components, such as transformers 
and circuit breakers while being able to identify electrical 
problems using a variety of testing devices;

iii. Follows wiring diagrams, drawings and schematics to 
ensure that all systems are installed correctly;

iv. Works on own initiative and possesses problem-
solving skills;

v. Uses a wall chaser and other power or hand tools in 
preparation to and during installation of conduit pipes and 
accessories;

vi. Repairs or replaces wiring, equipment or fixtures 
using hand tools and power tools;

vii. Be aware of Health and Safety procedures and 
personal safety equipment required in conjunction with his 
job, including amongst other things, knowledge of risks 
from electric shocks and fire hazards;

viii. Works as part of a team as well as possessing 
excellent practical skills;

ix. Installs electrical apparatus, fixtures and equipment 
for alarm and other systems;

x. Be able to work on single and three phase installations;

xi. Undertakes any other tasks which the superior may 
delegate to him/her, as may be required; 

xii. Undertakes any other duties as directed by the 
Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 

i. Jinstalla u jagħmel manutenzjoni fuq fili u sistemi ta’ 
kontroll u dwal;

ii. Jispezzjona komponenti tal-elettriku, bħal transformers 
u circuit breakers filwaqt li jkun kapaċi jidentifika problemi 
elettriċi billi juża strumenti diversi;

iii. Isegwi disinji tal-fili, tpinġijiet u skemi biex jiżgura li 
s-sistemi kollha jkunu stallati tajjeb;

iv. Jaħdem fuq inizjattiva tiegħu/tagħha u jippossjedi 
ħiliet biex isolvi l-problemi;

v. Juża wall chaser u għodod oħra tal-elettriku jew tal-
idejn bi preparazzjoni għal u waqt l-istallazzjoni ta’ pajpijiet 
tal-conduit u aċċessorji;

vi. Isewwi jew ibiddel fili, apparat jew attrezzaturi bl-użu 
tal-għodda tal-idejn u tal-elettriku;

vii. Ikun konxju tal-proċeduri tas-Saħħa u s-Sigurtà u 
l-apparat tas-sigurtà personali meħtieġ relatat max-xogħol 
tiegħu/tagħha, li jinkludi fost affarijiet oħra, għarfien tar-
riskji ta’ xokkijiet elettriċi u perikli kkawżati minn nar;

viii. Jaħdem bħala parti minn tim filwaqt li jipposjedi 
ħiliet prattiċi eċċellenti;

ix. Jinstalla apparat u attrezzaturi tal-elettriku għal sistemi 
ta’ allarm u sistemi oħra;

x. Ikun kapaċi jaħdem fuq stallazzjonijiet tat-tip single u 
three phase;

xi. Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xii. Iwettaq kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
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EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English;

iii. in of the Journeyman’s Certificate in the trade of 
Electrician after having successfully completed the relative 
course of study under the Extended Skills Training Scheme 
(ESTS) or recognised, appropriate, comparable or higher 
qualification;

OR

iv. public officers whose competence in the trade of 
Electrician has been certified by a Trade Testing Board set 
up under the Employment and Training Services Act or a 
relevant comparable programme in the field at MQF Level 2.

An official license issued by the competent National 
Authority in the trade applied for, will be accepted as having 
satisfied 4.1 (iii) or (iv) above.

b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti u l-Ingliż;

iii. persuni li għandhom Ċertifikat ta’ Journeyman fis-
sengħa ta’ Electrician wara li jkunu temmew b’suċċess 
il-kors ta’ studju taħt l-Extended Skills Training Scheme 
(ESTS), jew kwalifika rikonoxxuta, xierqa, kumparabbli jew 
ogħla;

JEW

iv. Uffiċjali pubbliċi li l-kompetenza fis-sengħa ta’ 
Electrician tkun ġiet iċċertifikata minn Bord għall-Ittestjar 
tas-Snajja’ mwaqqaf taħt l-Att dwar is-Servizz tal-Impjieg u 
Taħriġ, jew programm rilevanti komparabbli fl-istess qasam 
f’Livell 2 tal-MQF.

Licenzja ufficjali maħruġa mill-awtorità kompetenti 
nazzjonali fis-sengħa li saret l-applikazzjoni, tiġi aċċettata li 
tissodisfa 4.1 (iii) jew (iv) hawn fuq.



	 10,332	 Gazzetta  tal-Gvern  ta’  Malta 21,112   

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (iii) 
or (iv) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
December, 2023. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 (iii) or (iv).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew (iv), 
xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu fl-
aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew (iv).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.
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Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
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as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Recruitment Section, Ministry for Public Works and 
Planning, through the Online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) month 
from the date of application, in PDF format, which are to be 
uploaded through the portal. The closing date of the receipt 
of applications is 1.30 p.m. (Central European Summer 
Time) of Monday, 25th September, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tar-Reklutaġġ, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, permezz tal-Online 
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tnejn, 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat tal-People Management, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, Blokk H (Ent. B), Triq 
Antonio Maurizio Valperga, Il-Furjana FRN1710. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat 
huma (https://publicworks.gov.mt/) u (recruitment.mpwp@
gov.mt).

Is-7 ta’ Settembru, 2023

MINISTERU GĦAX-XOGĦLIJIET PUBBLIĊI
U L-IPPJANAR

Post ta’ Tradesperson/Senior Tradesperson
(Plasterer and Painter) fil-Ministeru għax-Xogħlijiet 

Pubbliċi u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, jilqa’ applikazzjonijiet għall-
post ta’ Tradesperson/Senior Tradesperson (Plasterer and 
Painter) fil-Ministeru għax-Xogħlijiet Pubbliċi u l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Tradesperson (Plasterer and Painter) 
huwa ta’ Skala ta’ Salarju 16, li fis-sena 2023 huwa ta’ 
€15,372.57 fis-sena, li jiżdied b’€263 fis-sena sa massimu 
ta’ €16,950.57.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Directorate, Ministry 
for Public Works and Planning, Block H, (Ent. B), Triq 
Antonio Maurizio Valperga, Floriana FRN1710. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
directorate are (https://publicworks.gov.mt/) and 
(recruitment.mpwp@gov.mt).

7th September, 2023

MINISTRY FOR PUBLIC WORKS 
AND PLANNING

Post of Tradesperson/Senior Tradesperson
(Plasterer and Painter) in the Ministry for Public

Works and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Public Works and Planning, invites applications for the post 
of Tradesperson/Senior Tradesperson (Plasterer and Painter) 
within the Ministry for Public Works and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Tradesperson (Plasterer 
and Painter) is Salary Scale 16, which in the year 2023 is 
equivalent to, €15,372.57per annum, rising by annual 
increments of €263 up to a maximum of €16,950.57.
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2.3 Persuna fil-grad ta’ Tradesperson titla’ fi Skala ta’ 
Salarju 15 (€16,452.64 x €298 - €18,240.64 fis-sena 2023) 
wara ħames (5) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Tradesperson tiġi promossa 
għall-grad ta’ Senior Tradesperson fi Skala 14 (€17,672.36 
x €316.83 - €19,573.34 fis-sena 2023) wara għaxar (10) 
snin servizz fil-grad ta’ Tradesperson, jew ħames (5) snin 
jekk tkun fil-pussess tal-Higher Technician Diploma, jew 
kwalifika rikonoxxuta, kumparabbli, jew kwalifika teknika 
ogħla, dejjem jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-Higher Technician Diploma hija meqjusa bħala 
kwalifika f’Livell 5 fil-Malta Qualification Framework 
(suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, jew 
ekwivalenti*). Persuna li jkollha kwalifika rikonoxxuta 
f’Livell 4 tal-MQF (suġġetta għal minimu ta’ 120 krettu 
ECTS/ECVET, jew ekwivalenti*) segwita b’sentejn (2) 
esperjenza xierqa u ppruvata, titqies bħala li tissodisfa 
l-klawsola ta’ ‘Higher Technician Diploma’, jew kwalifika 
xierqa kumparabbli.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuna nnominata tkun intitolata għal benefiċċji 
oħra u suġġetta għal kundizzjonijiet u obbligi li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ 
Malta u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Tradesperson/Senior 
Tradesperson (Plasterer and Painter) jinkludu li:

i Jobrox żebgħa qadima u jagħmel xogħol li jkun meħtieġ 
qabel iż-żebgħa, bħal tindif, brix, mili tal-fili u xkatlar;

ii Inaddaf fili, jagħmel xogħol ta’ tikħil u kisi ta’ ħitan 
fuq barra u ġewwa, uċuħ tal-art, soqfa, bjut, ġibjuni, 

2.3 A Tradesperson will progress to Scale 15 (€16,452.64 
x €298 - €18,240.64 in the year 2023) on completion of 
five (5) years service in the grade, subject to satisfactory 
performance.

2.4 A Tradesperson will be promoted to the grade of 
Senior Tradesperson in Scale 14 (€17,672.36 x €316.83 
- €19,573.34 in the year 2023) on completion of ten (10) 
years service in the grade of Tradesperson or five (5) years 
if in possession of a Higher Technician Diploma or an 
appropriate, recognised, comparable or a higher technical 
qualification, subject to satisfactory performance.

2.5 The Higher Technician Diploma is rated at MQF 
Level 5 with the Malta Qualifications Framework (subject 
to a minimum of 60 ECTS/ECVET credits or equivalent*. 
A person in possession of an MQF Level 4 appropriate 
recognised qualification (subject to a minimum of 120 ECTS/
ECVET credits or equivalent*), followed by two (2) years 
proven experience, shall be deemed to satisfy the clause 
Higher Technician Diploma or equivalent qualification.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to 
MQRIC formal recognition statement being submitted with 
the application.

2.6 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Tradesperson/Senior 
Tradesperson (Plasterer and Painter) include:

i Scrapes old paint and does all preparatory work including 
cleaning, rubbing down, filling cracks and sanding down;

ii Rakes out joints, pointing, plastering and rendering 
of exterior and internal walls, ground surfaces, ceilings, 
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roofs, reservoirs, manholes, culverts, catchment pits, kerbs, 
roundabouts, etc;

iii Paints of plaster, masonry, wood, iron or other material 
by brush, paint roller or spray;

iv Carries out pointing, plastering and painting works at 
certain heights, using a metal scaffolding;

v Repairs and lays rainwater pipes;

vi Takes instructions and directions from his/her superiors 
and ensures that the quality of work produced is up to the 
required standards;

vii Carries out safe working practices to prevent and 
identify hazards and to ensure the safety of himself, other 
workers and members of the public;

viii Participates in any training sessions as organized by 
the Ministy, Institute for Public Services or other Public 
Service entities as dictated by the Department’s continuous 
development work exigencies;

ix Performs any other tasks, which the superior may 
delegate to him/her, as may be required; 

x Performs any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

manholes, kanali tal-ilma tax-xita, catchment pits, bankini, 
roundabouts, eċċ;

iii Jiżbogħ fuq il-kisi, ġebel, injam, ħadid jew materjal 
ieħor bil-pinzell, roller taż-żebgħa jew bl-apparat tal-isprej;

iv Jagħmel xogħol ta’ tikħil, kisi u żebgħa f’ċertu għoli, 
bl-użu ta’ scaffolding tal-ħadid;

v Isewwi u jqiegħed katusi għall-ilma tax-xita;

vi Jieħu struzzjonijiet u direzzjoni mis-superjuri tiegħu/
tagħha u jassigura li l-kwalità tax-xogħol tilħaq il-livelli 
meħtieġa;

vii Iwettaq prattiki siguri ta’ xogħol biex ikunu identifikati 
u jiġu evitati perikli u biex jiżgura s-saħħa u s-sigurtà fuq il-
post tax-xogħol tiegħu/tagħha, tal-ħaddiema l-oħra kif ukoll 
tal-pubbliku;

viii Jipparteċipa f’sessjonijiet ta’ taħriġ organizzati mid-
Dipartiment, mill-Istitut għas-Servizzi Pubbliċi jew minn 
entitajiet pubbliċi oħra skont l-esiġenzi tax-xogħol tad-
Dipartiment;

ix Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

x Iwettaq kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ residenti 
li joqogħdu għal żmien twil f’Malta taħt ir-regolament 4 tar-
Regolamenti tal-2006 dwar ‘Status ta’ Residenti li joqogħdu 
għal Żmien Twil (Ċittadini ta’ Pajjiżi Terzi)’, jew li jkunu 
ngħataw permess ta’ residenza taħt ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ċittadini 
ta’ pajjiżi terzi li jkunu ngħataw permess ta’ residenza taħt ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti u bl-Ingliż; 

iii. persuni li għandhom Ċertifikat ta’ Journeyman fis-
sengħa ta’ Plasterer and Painter wara li jkunu temmew 
b’suċċess il-kors ta’ studju taħt l-Extended Skills Training 
Scheme (ESTS), jew kwalifika rikonoxxuta, xierqa, 
kumparabbli jew ogħla;

JEW

iv. Uffiċjali pubbliċi li l-kompetenza fis-sengħa ta’ 
Plasterer and Painter tkun ġiet iċċertifikata minn Bord għall-
Ittestjar tas-Snajja’ mwaqqaf taħt l-Att dwar is-Servizz tal-
Impjieg u Taħriġ, jew programm rilevanti komparabbli fl-
istess qasam f’Livell 2 tal-MQF.

Licenzja ufficjali maħruġa mill-awtorità kompetenti 
nazzjonali fis-sengħa li saret l-applikazzjoni, tiġi aċċettata li 
tissodisfa 4.1 (iii) jew (iv) hawn fuq.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English;

iii. in possession of the Journeyman’s Certificate in the 
trade of Plasterer and Painter after having successfully 
completed the relative course of study under the Extended 
Skills Training Scheme (ESTS) or a recognised, appropriate, 
comparable or higher qualification.

OR

iv. Public officers whose competence in the trade of 
Plasterer and Painter has been certified by a Trade Testing 
Board set up under the Employment and Training Services 
Act or a relevant comparable programme in the field at MQF 
Level 2.

An official license issued by the competent national 
authority in the trade applied for, will be accepted as having 
satisfied 4.1 (iii) or (iv) above.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.
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(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii), (iv), 
xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu fl-
aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew (iv).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (iii), (iv) 
will still be considered provided that they submit evidence 
that they are in the final phase of their course leading to 
such qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 (iii) or (iv).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.
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Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’  as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.
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Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tar-Reklutaġġ, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, permezz tal-Online 
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tnejn 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Recruitment Section, Ministry for Public Works and 
Planning, through the Online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) month 
from the date of application, in PDF format, which are to be 
uploaded through the portal. The closing date of the receipt 
of applications is 1.30 p.m. (Central European Summer 
Time) of Monday 25th September, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
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aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat tal-People Management, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, Blokk H (Ent. B), Triq 
Antonio Maurizio Valperga, Il-Furjana FRN 1710. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (https://publicworks.gov.mt/) u (recruitment.mpwp@
gov.mt).

Is-7 ta’ Settembru, 2023

SERVIZZ PUBBLIKU TA’ MALTA

Post ta’ ICT Support Officer fis-Servizz
Pubbliku ta’ Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Nies u Standards), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ ICT 
Support Officer fis-Servizz Pubbliku ta’ Malta.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ ICT Support Officer huwa ta’ Skala ta’ 
Salarju 13, li fis-sena 2023 huwa ta’ €18,950.90 fis-sena, li 
jiżdied bi €335.50 fis-sena sa massimu ta’ €20,963.90.

2.3 Persuna fil-grad ta’ ICT Support Officer titla’ fi Skala 
ta’ Salarju 12 (€20,270.04 x €354.00 - €22,394.04 fl- 2023) 
wara ħames (5) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti, u jekk tkun lestiet kors ta’ ICT toolkit 
speċifiku relatat ma’ dan il-grad kif stabbilit minn żmien 
għal żmien mill-Amministrazzjoni Ċentrali.

2.4 Il-kandidati magħżula ikunu intitolati għal ħlas ta’ 
Class Allowance ta’ €800 fis-sena.

2.5 Mhux se jkun possibbli li jintalab trasferiment minn 
dawk appuntati qabel perjodu ta’ sentejn (2) mill-ħatra. 
Hekk kif jiskadi l-imsemmi perjodu ta’ sentejn (2), dawk 
appuntati jistgħu jiġu trasferiti fuq talba tagħhom sabiex 
jaqdu d-dmirijiet tal-post ta’ ICT Support Officer xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from People Management Directorate at the 
Ministry for Public Works and Planning, Block H (Ent. B), 
Triq Antonio Maurizio Valperga, Floriana FRN 1710. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Directorate are: (https://publicworks.gov.mt/) and (recruitment.
mpwp@gov.mt).

7th September, 2023

MALTA PUBLIC SERVICE

Post of ICT Support Officer in the 
Malta Public Service

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary (People and Standards), 
Office of the Prime Minister, invites applications for the post 
of ICT Support Officer in the Malta Public Service.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of ICT Support Officer is 
Salary Scale 13, which in the year 2023 is equivalent to, 
€18,950.90 per annum, rising by annual increments of 
€335.50 up to a maximum of €20,963.90.

2.3 An ICT Support Officer will progress to Scale 12 
(€20,270.04 x €354.00 - €22,394.04 in 2023) on completion 
of five (5) years service in the grade, subject to satisfactory 
performance and subject to completion of a specific ICT 
toolkit course related to this grade as established from time 
to time by the Central Administration.

2.4 Selected candidates will be entitled to the payment of 
a Class Allowance of €800 per annum.

2.5 It will not be possible for appointees to request a 
transfer on their part before a two (2) years period from 
date of appointment. On the lapse of a two (2) year period, 
appointees may only be transferred at own request to carry 
out duties of the post of ICT Support Officer elsewhere, in 
accordance with established vacancies.
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2.6 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.7 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ ICT Support Officer 
jinkludu li:

i. Jagħmel talbiet għall-għoti ta’ servizzi ġodda tal-ICT 
jew terminazzjoni ta’ servizzi antiki tal-ICT;

ii. Jipprovdi sapport tekniku u assistenza lill-utenti fl-użu 
ta’ applikazzjonijiet u jwettaq 1st level support activities;

iii. Jipprovdi sapport tekniku u assistenza lill-utenti fir-
rigward ta’ printing, scanning u backups fost oħrajn;

iv. Installazzjoni, spezzjoni u manutenzjoni ta’ hardware 
u software tal-kompjuters, skont kif rikjest u skont 
l-istandards, policies u direttivi tal-Gvern;

v. Iwettaq b’mod preċiż talbiet li jkunu saru rigward add-
ons, moviment, tħassir jew tibdil f’kompjuters personali, 
oġġetti periferali u network connections, fi żmien xieraq 
kemm fuq il-post kif ukoll barra mill-post tax-xogħol;

vi. Jinstalla line of business software kif rikjest u skont 
l-istandards, policies u direttivi tal-Gvern;

vii. Jassisti fl-installazzjoni, manutenzjoni u riparazzjoni 
tal-kompjuters, tagħmir awdjoviżiv, tagħmir konness mal-
kompjuters u tagħmir tal-komunikazzjoni;

viii. Jamministra u jipprovdi sapport għal web portals u 
Intranets/Extranets fi ħdan il-portafoll tal-Ministeru;

ix. Manutenzjoni ta’ ICT supplies storage, inventarju 
u kunsinni, u jassisti fit-tneħħija ta’ hardware skadut u li 
m’għadux jintuża;

x. Jassisti fl-iġġenerazzjoni u l-manutenzjoni ta’ statistiki, 
rapporti, checklists u dokumenti oħra, relatati mal-ICT, kif 
neċessarju;

xi. Iwettaq dmirijiet amministrattivi relatati mal-ICT, 
inkluż iż-żamma xierqa tad-dokumenti u tar-rekords, u 
l-kitba tar-rapporti neċessarji;

2.6 Lateral applications in the same grade from public 
officers are not allowed.

2.7 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of ICT Support Officer 
include:

i. Raising requests for the provision or termination of ICT 
services;

ii. Providing technical support and assistance to users 
in using applications and performing 1st level support 
activities;

iii. Providing technical support and assistance to users 
related to printing, scanning and backups among others;

iv. Installing, inspecting and maintaining computer 
hardware and software as required and in accordance with 
Government standards, policies and directives;

v. Accurately performs requests for add-on’s, moves, 
deletions and changes to personal computers, peripherals 
and network connections in a timely manner both on site 
and off site;

vi. Installing line of business software as required and 
in accordance with Government standards, policies and 
directives;

vii. Assists with the setting up, maintenance and repair 
of computers, audio-visual equipment, computer- linked 
equipment and communications equipment;

viii. Administering and providing support for web portals 
and Intranets/Extranets within the Ministry portfolio;

ix. Maintaining ICT supplies storage, inventory and 
deliveries and assists in the writing off of obsolete hardware;

x. Assists in generating and maintaining ICT related 
statistics, reports, checklists and other documentation as 
necessary;

xi. Carries ICT related administrative duties that include 
filing, record keeping and report writing;
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xii. Assists in record keeping related to ICT asset 
management;

xiii. Keeps users informed of any system enhancements;

xiv. Performing other ICT related works or projects as 
assigned by superiors;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 

xii.Jassisti fiż-żamma tar-rekords relatati mal-ICT asset 
management;

xiii. Iżomm l-utenti informati dwar titjib fis-sistema;

xiv. Iwettaq dmirijiet oħra relatati mal-ICT skont id-
direzzjonijiet u istruzzjonijiet tas-superjuri tiegħu/tagħha;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir- 
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża;

iii. a. ikollhom kwalifika rikonoxxuta fil-livell 4 tal-MQF 
(b’minimu ta’ 60 krettu ECTS/ECVET, jew ekwivalenti*) 
f’Computing u/jew ICT jew kwalifika rikonoxxuta 
professjonali komparabbli;

JEW

b. f’pussess ta’ żewġ (2) kwalifiki ta’ ‘A’ Level f’Livell 4 
tal-MQF, jew ekwivalenti, li waħda (1) minnhom trid tkun 
f’suġġett relatat mal-IT u jkunu wkoll fil-pussess ta’:

b. kwalifika li turi li għaddew (almenu fi Grad 1-5, Grad 
C jew komparabbli) f’Livell 3 tal-MQF, f’erba’ (4) suġġetti, 
inkluż IT Office Applications Skills. Dawn is-suġġetti 
għandhom jeskludu suġġetti li diġà jidhru bħala suġġetti 
separati fil-kors ta’ studju/suġġetti ta’ ‘A’ Level segwit 
f’Livell 4 tal-MQF;

JEW

c. kwalifika vokazzjonali f’Livell 3 tal-MQF, jew il-
kwalifika ta’ Ċertifikat u Profil tal-Iskola Sekondarja f’Livell 
3 tal-MQF, f’erba’ (4) suġġetti, inkluż IT Office Applications 
Skills bħala suġġett separat fi ħdan il-programm ta’ studju. 
Dawn is-suġġetti għandhom jeskludu suġġetti li diġà jidhru 
bħala suġġetti separati fil-kors ta’ studju/suġġetti ta’ ‘A’ 
Level segwit f’Livell 4 tal-MQF;

JEW

c. Uffiċjali pubbliċi fi skala mhux inqas minn Skala ta’ 
Salarju 16, li għandhom kwalifika rikonoxxuta f’Computing 
jew ICT Certification f’Livell 3 tal-MQF.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu ECTS/
ECVET, hekk kif applikabli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tiġi 
sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. a. in possession of a recognised qualification at MQF 
level 4 (with a minimum of 60 ECTS/ECVET credits or 
equivalent*), in Computing and/or ICT, or a recognised 
comparable professional qualification;

OR

b. in possession of two (2) ‘A’ Level passes at MQF Level 
4, or equivalent, one (1) of which must be in an IT related 
subject and must also be in possession of either:

b. a pass (at least at Grade 1-5, Grade C or a comparable 
level) at MQF Level 3 in four (4) subject, including IT Office 
Applications Skills. These should exclude subjects which 
already feature as separate study units within the course/’A’ 
Level subjects pursued at MQF Level 4;

OR

c. a level 3 VET qualification, or a Secondary School 
Certificate and Profiling qualification at MQF Level 3, in 
four (4) subjects, including IT Office Applications Skills as 
separate study units within the course persued. These should 
exclude subjects which already feature as separate study 
units within the course/’A’ Level subjects pursued at MQF 
Level 4;

OR

c. Public officers in a scale not below Salary Scale 16, with 
a recognised qualification in Computing or ICT Certification 
at MQF Level 3.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.
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4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 or else 
as indicated in paragraph 4.2 will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 or 4.2.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.4 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.3 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.
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4.5 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur (People Resourcing and 
Compliance), Diviżjoni dwar Nies u Standards, Uffiċċju tal-
Prim Ministru, permezz tal-Online Government Recruitment 
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 

4.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.6 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director (People Resourcing and Compliance), People 
and Standards Division, Office of the Prime Minister, 
through the Online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include a 
Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a certificate of conduct which has 
been issued not earlier than one (1) month from the date of 
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application, in PDF format, which are to be uploaded through 
the portal. The closing date of the receipt of applications is 
1.30 p.m. (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the Director (People Resourcing and 
Compliance), People and Standards Division, Office of the 
Prime Minister, 3, Castille Place, Valletta. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
department/division/directorate are (https://publicservice.
gov.mt/en/people/Pages/Home.aspx) and (prc.opm@gov.
mt).

7th September, 2023

tal-kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-data tal-
għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin tas-Sajf 
Ċentrali Ewropew) ta’ nhar it-Tnejn, 25 ta’ Settembru, 2023. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttur (People Resourcing and Compliance), 
Diviżjoni dwar Nies u Standards, Uffiċċju tal-Prim Ministru, 
3, Pjazza Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (https://publicservice.gov.mt/en/
people/Pages/Home.aspx) u (prc.opm@gov.mt).

Is-7 ta’ Settembru, 2023
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SERVIZZ PUBBLIKU TA’ MALTA

Post ta’ Senior ICT Support Officer
fis-Servizz Pubbliku ta’ Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil

1. Is-Segretarju Permanenti (Nies u Standards), Uffiċċju 
tal-Prim Ministru tilqa’ applikazzjonijiet għall-post ta’ 
Senior ICT Support Officer fis-Servizz Pubbliku ta’ Malta.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Senior ICT Support Officer huwa ta’ 
Skala ta’ Salarju 11, li fis-sena 2023 huwa ta’ €21,630.00 
fis-sena, li jiżdied bi €375.17 fis-sena sa massimu ta’ 
€23,881.02.

2.3 Persuna fil-grad ta’ Senior ICT Support Officer titla’ 
fi Skala ta’ Salarju 10 (€23,029.57 x €407.67 - €25,475.59 
fl-2023) wara ħames (5) snin servizz fil-grad, jekk tkun qdiet 
dmirha b’mod sodisfaċenti, u jekk tkun lestiet kors ta’ ICT 
toolkit speċifiku relatat ma’ dan il-grad kif stabbilit minn 
żmien għal żmien mill-Amministrazzjoni Ċentrali.

2.4 Il-kandidati magħżula ikunu intitolati għal ħlas ta’ 
Class Allowance ta’ €1,200 fis-sena.

2.5 F’każ ta’ istanzi fejn ikun hemm esiġenzi partikolari, 
persuni magħżula jkunu meħtieġa jaħdmu fuq bażi ta’ shift u 
joffru sapport wara l-ħinijiet tal-uffiċċju.

2.6 Il-pożizzjoni hija fuq bażi full-time u l-persuna 
magħżula tista’ tkun meħtieġa li taħdem sa massimu ta’ 
ġimgħa ta’ xogħol ta’ sitt (6) ijiem flessibbli li jvarjaw 
mis-7.30 a.m. u s-6.30 p.m. b’medja ta’ tmien (8) sigħat 
f’ġurnata, erbgħin (40) siegħa fil-ġimgħa fuq medda ta’ sena 
kalendarja skont skeda ta’ xogħol kif stabbilita mis-CIO. 
Dan jista’ jinkludi l-bżonn li taħdem nofstanhari s-Sibtijiet. 
Dan huwa suġġett għar-regoli u r-regolamenti li jkunu fis-
seħħ minn żmien għal żmien fis-Servizz Pubbliku ta’ Malta 
b’mod ġenerali, kif ukoll fl-Uffiċċju tas-CIO.

2.7 Il-persuna magħżula tista’ tkun meħtieġa li tuża 
t-trasport tiegħu/tagħha, f’liema każ għandha tkun fil-pussess 
tal-liċenzja nadifa tas-sewqan (Kategorija B u Kategorija 
C1) kif meħtieġ mill-awtorità kompetenti responsabbli 
għall-ħruġ tal-liċenzji tas-sewqan, b’minimu ta’ sentejn (2) 
esperjenza ta’ sewqan tajjeb.

2.8 Mhux se jkun possibbli li jintalab trasferiment minn 
dawk appuntati qabel perjodu ta’ sentejn (2) mill-ħatra. 

MALTA PUBLIC SERVICE

Post of Senior ICT Support Officer
in the Malta Public Service

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary (People and Standards), 
Office of the Prime Minister invites applications for the post 
of Senior ICT Support Officer in the Malta Public Service.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Senior ICT Support Officer 
is Salary Scale 11, which in the year 2023 is equivalent 
to, €21,630.00 per annum, rising by annual increments of 
€375.17 up to a maximum of €23,881.02.

2.3 A Senior ICT Support Officer will progress to Scale 
10 (€23,029.57 x €407.67 - €25,475.59 in 2023) on 
completion of five (5) years service in the grade, subject 
to satisfactory performance and subject to completion of a 
specific ICT toolkit course related to this grade as established 
from time to time by the Central Administration.

2.4 Selected candidates will be entitled to the payment of 
a Class Allowance of €1,200 per annum.

2.5 In the case of instances giving rise to requirements that 
are more demanding, selected candidates would be required 
to work on shift basis and to offer support after office hours.

2.6 This position is on a full-time basis and the selected 
candidate may be required to work a maximum of a six (6) 
day flexible working week varying from 7.30 a.m. and 6.30 
p.m. with an average of eight (8) hours a day, forty (40) hours 
per week distributed over a calendar year according to an 
established work schedule by the CIO. This may include the 
need to work half days on Saturdays. This is subject to the 
rules and regulations governing from time to time the Malta 
Public Service in general and the CIO Office in particular.

2.7 The selected candidate may be required to use his/her 
own transport, in which case must be in possession of a clean 
driving licence (Category B and Category C1) as required 
by the competent authority responsible for the issuing of 
driving licences, with at least two (2) years of clean driving 
experience.

2.8 It will not be possible for appointees to request 
a transfer on their part before a two (2) year period from 
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Hekk kif jiskadi l-imsemmi perjodu ta’ sentejn (2), dawk 
appuntati jistgħu jiġu trasferiti fuq talba tagħhom sabiex 
jaqdu d-dmirijiet tal-post ta’ Senior ICT Support Officer xi 
mkien ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.10 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior ICT Support 
Officer jinkludu li:

i. Jassisti fl-analiżi, ix-xiri, l-implimentazzjoni u 
l-evalwazzjoni tal-hardware u software tal-IT;

ii. Iressaq talbiet opportuni għall-għoti jew terminazzjoni 
ta’ servizzi tal-ICT u jipprovdi sapport tekniku u assistenza 
lill-utenti fl-użu ta’ applikazzjonijiet u sabiex iwettqu 2nd 
level support activities;

iii. Jassisti lill-utenti fil-ħtiġiet tagħhom rigward ICT 
setup, inkluż il-migrazzjoni ta’ data għal sistemi oħra, 
flimkien maċ-ċaqliq u t-tqegħid tat-tagħmir tal-ICT għal 
post ieħor;

iv. Jissorvelja l-manutenzjoni tal-infrastruttura tan-
network;

v. Jimmaniġġja l-inventarju tal-ICT inkluż l-assi kollha, 
kemm tanġibbli u anke intanġibbli. Ukoll ikun responsabbli 
li jinżammu livelli xierqa ta’ ħażna ta’ tagħmir elettroniku 
relatati mal-kompjuters u oġġetti periferali;

vi. Iżomm kuntatt ma’ terzi persuni biex jassisti fil-
provvista’ ta’ servizzi tal-ICT u/jew l-implimentazzjoni ta’ 
proġetti tal-ICT. Dan jinkludi, iżda mhux biss, li jittestja 
l-applikazzjonijiet tas-sistemi u titjib fis-sistemi, u jipprovdi 
assistenza adegwata f’dak li huwa User Acceptance Testing;

vii. Jipprovdi u/jew janalizza data u informazzjoni għal 
skopijiet ta’ verifika u rappurtaġġ;

viii. Jiżgura illi l-proċeduri u l-prassi tal-kontroll tal-
ICT huma fis-seħħ u li l-Government ICT Policies qed jiġu 
rispettati;

ix. Ikun responsabbli għall-manutenzjoni ta’ siti 
elettroniċi disponibbli għall-pubbliku permezz ta’ diversi 
content management systems, u jipprovdi taħriġ lill-utenti;

date of appointment. On the lapse of a two (2) year period, 
appointees may only be transferred at own request to 
carry out duties of the post of Senior ICT Support Officer 
elsewhere, in accordance with established vacancies.

2.9 Lateral applications in the same grade from public 
officers are not allowed.

2.10 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Senior ICT Support 
Officer include:

i. Assisting in the analysis, purchase, implementation and 
evaluation of IT hardware and software;

ii. Raising requests for the provision or termination of 
ICT services and providing technical support and assistance 
to users in using applications and performing 2nd level 
support activities;

iii. Assisting users in their ICT set up requirements, 
including migration of data to other systems and physical 
movement of ICT equipment;

iv. Overseeing the maintenance of the network 
infrastructure;

v. Managing ICT inventory including all tangible and 
intangible assets and being responsible for maintaining 
appropriate stock levels of computer equipment and 
peripherals;

vi. Liaising with third parties to assist in the provision of 
ICT services and/or implementation of ICT projects. This 
includes, but is not limited to, testing system applications 
and enhancements and assisting in User Acceptance Testing;

vii. Providing and/or analysing data for verification or 
reporting purposes;

viii. Ensuring that ICT control procedures and practices 
are in place and that Government ICT policies are being 
adhered to;

ix. Maintaining public facing websites using a variety of 
content management systems and delivering user training;
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x. Jikteb rapporti tekniċi u/jew gwidi għall-utenti relatati 
mal-qasam tal-ICT u rapporti oħra li jistgħu jkunu meħtieġa 
mill-maniġment. Dan jinkludi, iżda mhux biss, rapporti ad 
hoc skont il-bżonn minn database applications;

xi. Jamministra d-drittijiet tas-sigurtà u jżomm kuntatt 
mas-superjuri sabiex itejjeb is-sigurtà tas-sistemi. Ukoll 
iżomm standards sodisfaċenti ta’ sigurtà fir-rigward ta’ 
kmamar u tagħmir tal-kompjuters;

xii. Jipprovdi appoġġ għall-ingranaġġ ta’ teknoloġija 
mobbli bħal apparat mobbli li jopera a bażi ta’ iOS/Android/
Windows u kompjuters li joperaw b’sistema ta’ cloud;

xiii. Iżomm aġġornat/a mal-iżviluppi fit-teknoloġija u fl-
industrija tal-ICT;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (c), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

x. Writing technical reports and/or user guides related 
to the ICT field and other reports as may be required by 
management. This includes, but is not limited to, generating 
ad hoc reports as may be required from database applications;

xi. Administering security rights and liaising with 
superiors in order to improve systems security. Also 
maintaining satisfactory standards of safety and security in 
relation to computer rooms and equipment;

xii. Providing support for the leverage of mobile 
technologies such as iOS/Android/Windows mobile devices 
and cloud-based computing;

xiii. Keeping abreast with technology developments and 
trends within the ICT industry;

xiv. Undertaking any other tasks which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’  or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunita` Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża;

iii. a. ikollhom kwalifika rikonoxxuta f’Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, 
jew ekwivalenti*), f’Computing u/jew ICT jew kwalifika 
rikonoxxuta professjonali komparabbli;

JEW

b. Uffiċjali pubbliċi fi skala mhux inqas minn Skala ta’ 
Salarju 13, bi tliet (3) snin esperjenza ta’ xogħol rilevanti 
u li għandhom kwalifika rikonoxxuta f’Computing jew 
ICT certification f’livell 4 tal-MQF (b’minimu ta’ 60 krettu 
ECTS/ECVET jew ekwivalenti*) jew kwalifika rikonoxxuta 
professjonali komparabbli.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu ECTS/
ECVET, hekk kif applikabli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tiġi 
sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. a. in possession of a recognised qualification at MQF 
level 5 (subject to a minimum of 60 ECTS/ECVET credits 
or equivalent*), in Computing and/or ICT, or a recognised 
comparable professional qualification;

OR

b. Public officers in a scale not below Salary Scale 13, 
with three (3) years relevant work experience and with a 
recognised Computing or ICT Certification at MQF Level 4 
(with a minimum of 60 ECTS/ECVET credits or equivalent*) 
or a recognised comparable professional qualification.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 or else 
as indicated in paragraph 4.2 will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
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ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.3 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.5 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 

the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 or 4.2.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.4 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
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għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur (People Resourcing and Compliance), 
Diviżjoni dwar Nies u Standards, Uffiċċju tal-Prim Ministru, 
permezz tal-Online Government Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar it-
Tnejn, 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.6 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director (People Resourcing and Compliance), People 
and Standards Division, Office of the Prime Minister, 
through the Online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include a 
Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a certificate of conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the portal. The closing date of the receipt of applications is 
1.30 p.m. (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; pubblikazzjoni tar-riżultat;

eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttur (People Resourcing and Compliance), 
Diviżjoni dwar Nies u Standards, Uffiċċju tal-Prim Ministru, 
3, Pjazza Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (https://publicservice.gov.mt/en/
people/Pages/Home.aspx) u (prc.opm@gov.mt).

Is-7 ta’ Settembru, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD 
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Assistant Manager (Riżorsi Umani)
fil-Ministeru għall-Agrikoltura, is-Sajd 

u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Assistant Manager (Riżorsi Umani) fil-
Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the Director (People Resourcing and 
Compliance), People and Standards Division, Office of the 
Prime Minister, 3, Castille Place, Valletta. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
department/division/directorate are (https://publicservice.
gov.mt/en/people/Pages/Home.aspx) and (prc.opm@gov.
mt).

7th September, 2023

MINISTRY FOR AGRICULTURE, FISHERIES 
AND ANIMAL RIGHTS

Post of Assistant Manager (Human Resources)
in the Ministry for Agriculture, Fisheries 

and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the post 
of Assistant Manager (Human Resources) in the Ministry for 
Agriculture, Fisheries and Animal Rights.
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Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju t’Assistant Manager (Riżorsi Umani), huwa 
ta’ Skala ta’ Salarju 11, li fis-sena 2023 hija ekwivalenti għal 
€21,630,00 fis-sena, li tiżdied b’żidiet annwali ta’ €375.17 
sa massimu ta’ €23,881.02.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 11, titla’ fi Skala 10 (€23,029.57 x €407.67 - 
€25,475.59) fis-sena 2023 wara tliet (3) snin servizz bħala 
Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Riżorsi Umani, skont il-postijiet 
vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human 
Resources) is Salary Scale 11, which in the year 2023 is 
equivalent to €21,630.00 per annum, rising by annual 
increments of €375.17 up to a maximum of €23,881.02.

2.4 An Assistant Manager in Salary Scale 11, will 
progress to Scale 10 (€23,029.57 x €407.67 - €25,475.59) 
in the year 2023 on completion of three (3) years service as 
Assistant Manager in Salary Scale 11, subject to satisfactory 
performance.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.6 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.
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Dmirijiet

L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet 
kollha tal-immaniġġjar tar-riżorsi umani inkluż l-ippjanar 
tar-Riżorsi Umani, konformità tal-proċessi delegati u 
mmaniġġjar ta’ ġestjoni tar-rekords/data aġġornati tal-
impjegati li fuqhom jittieħdu d-deċiżjonijiet strateġiċi tar-
Riżorsi Umani. Dan ir-rwol huwa kumplimentari għal dak 
ta’ People Management.

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Riżorsi Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba meħtieġa 
għall-ippjanar effettiv tal-HR, il-ġbir tad-data kif dirett mill-
maniġment superjuri;

ii. Iżomm kif iggwidat is-sistemi ta’ preżentata meħtieġa 
u jwettaq funzjonijiet u dmirijiet amministrattivi ġenerali fl-
uffiċċju;

iii. Jappoġġja l-ġbir tad-data u r-rekords billi jżomm 
sistema ta’ preżentata u ta’ rkupru u jżomm rekords tal-
passat u attwali, kif meħtieġ u kif struzzjonat mid-Direttur 
jew delegat tiegħu/tagħha;

iv. Jappoġġja kif meħtieġ, u jissorvelja li l-programmi u 
l-prattiki huma konformi mal-politiki ċentrali;

v. Jassisti fil-kontrolli regolari ta’ konformità li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

vi. Jikkollabora mal-IPS u/jew ma’ istituzzjonijiet oħra 
fir-rigward tad-data tal-impjegati li jeħtieġu induzzjoni u/
jew terminazzjoni;

vii. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ;

viii. Jipparteċipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prinċipalment fl-aġġornament ta’ informazzjoni 
relatata mal-prattiki tax-xogħol;

ix. Jappoġġja u jipparteċipa b’mod attiv fil-forniment ta’ 
servizz ta’ eċċellenza lill-klijenti u jippromovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

x. Kwalunkwe kompitu ieħor li s-superjuri jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xi. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

Duties

The objectives of the post are to support all human 
resources management functions including HR planning, 
compliance of delegated processes and the management 
of updated employee records/data/statistics upon which 
Strategic Human Resources Management decisions 
are taken. This role is complementary to that of People 
Management.

3. The job duties for the post of Assistant Manager 
(Human Resources) include:

i. Compiles all requested information required for 
effective HR planning, data collation as directed by senior 
management;

ii. Maintains as guided the necessary filing systems and 
conducts general administrative functions and duties within 
the office;

iii. Supports in the collations of data and records by 
maintaining a filing and retrieval system and keeping past 
and current records as required and instructed by the Director 
or his/her delegate;

iv. Supports as required, in overseeing that programmes 
and practices are compliant with central policies;

v. Assists in the regular compliance checks that ensure 
that established policies are being adhered to and supports 
with the compilation of reports on corrective measures 
required by senior management and parties involved;

vi. Liaises with the IPS and/or other institutions in 
relation to data of employees who require induction and/or 
termination;

vii. Disseminates information and updates on the public 
administration as required;

viii. Participates in the operational functions in relation to 
resourcing mainly in the updating of information related to 
work practices;

ix. Supports and actively participates in the provision of 
a service of excellence to clients and promotes culture of 
excellence particularly ethos of the Public Service;

x. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xi. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;
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xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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i. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

ii. fil-pussess ta’ Diploma rikonoxxuta komparabbli 
fil-Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu 
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human 
Resources Management, jew Training and Development, 
jew Public Administration, jew Public Management, jew 
Corporate Governance and Leadership, jew Leadership and 
Organisational Behaviour, jew Management and Leadership 
or Strategy, jew Leadership and Change Management, jew 
Industrial Relations and Workplace Learning, jew Business 
Administration.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu ECTS/
ECVET, hekk kif applikabli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tiġi 
sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 
(c) jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Diċembru 2023. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Work and Human Resources Management, 
or Training and Development, or Public Administration, 
or Public Management, or Corporate Governance and 
Leadership, or Leadership and Organisational Behaviour, 
or Management and Leadership, or Strategy and Change 
Management, or Industrial Relations and Workplace 
Learning, or Business Administration;

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (a) 
to 4.1 (c) or else as indicated in paragraph 4.2 will still 
be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st December, 
2023. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.
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(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

(a) The probation period and progress entitlement (as the 
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2. 

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).
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Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur għas-Servizzi Korporattivi, 
Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m.  (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
25 ta’ Settembru, 2023. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Monday, 25th September, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:
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benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mingħand l-Assistent Direttur (People Management), 
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
and Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Is-7 ta’ Settembru, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Senior Manager fil-Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Senior Manager fil-Ministeru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’ 
Salarju 5, li fl-2023 huwa ta’ €31,330.95 fis-sena, li jiżdied 
b’€640.67 fis-sena sa massimu ta’ €35,174.97.

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture Research and 
Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

7th September, 2023

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Senior Manager in the Ministry for Agriculture, 
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the post 
of Senior Manager in the Ministry for Agriculture, Fisheries 
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary 
Scale 5, which in year 2023 is €31,330.95 per annum, 
rising by annual increments of €640.67 up to a maximum 
of €35,174.97.
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2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
jinkludu li:

i. Jikontribwixxi għall-formulazzjoni, it-tħejjija, u 
t-twassil tal-proġetti u l-għanijiet tad-Dipartiment, filwaqt 
li jħejji u jimplimenta pjanijiet operattivi u jimmaniġġja 
b’mod efettiv il-baġits allokati;

ii. Jissorvelja u jimmaniġġja proġetti ffinanzjati kemm 
mill-Unjoni Ewropea kif ukoll dawk nazzjonali permezz 
tal-procurement u l-fażijiet tal-implimentazzjoni, kif ukoll 
jiżgura tfixkil minimu fuq id-Dipartiment u jikkordina 

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.6 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from date of publication.

Duties

3. The job duties for the post of Senior Manager include:

i. Contributes to the formulation, preparation and 
delivery of the Department’s projects and objectives, 
whilst preparing and implementing operational plans and 
effectively managing allocated budgets;

ii. Supervises and manages both EU and nationally 
funded projects through all procurement and implementation 
phases whilst ensuring minimal disruption to Departmental 
operations and also coordinates the drafting and evaluation 
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l-abbozzar u l-evalwazzjonijiet tat-tenders, jipprepara 
rapporti, briefs, stimi finanzjarji u preżentazzjonijiet dwar 
proġetti jew rekwiżiti oħrajn tal-unit;

iii. Jirrappreżenta lid-Dipartiment fil-kapaċità tiegħu 
bħala awtorità kontraenti kull meta jkun meħtieġ, kif ukoll 
jiżgura li l-proġetti kollha jsegwu l-proċessi u l-proċeduri 
rilevanti kollha tal-Unjoni Ewropea;

iv. Jiżgura l-ogħla livell ta’ trasparenza fl-operat, inkluż il-
proċessi ta’ procurement li jiġu mnedija skont ir-regolamenti 
tal-Public Procurement, kif maħruġa mill-Ministeru tal-
Finanzi u jikordina mal-Managing Authority, stakeholders u 
kuntratturi kif meħtieġ;

v. Jissorvelja l-ipproċessar tal-pagamenti permezz tal-
Istructural Funds Database sabiex jiġi żgurat li l-pagamenti 
jkunu appoġġjati bid-dokumentazzjoni rilevanti kollha li 
jipprovdu assigurazzjoni ta’ audit trail viżibbli u ġestjoni 
finanzjarja soda;

vi. Jikkontribwixxi għall-ġestjoni tal-proċessi tar-riżorsi 
umani relattivi għas-subordinati kif jista’ jkun meħtieġ;

vii. Jorganizza u jipparteċipa f’laqgħat u jieħu minuti ta’ 
diskussjonijiet, f’Malta u barra minn Malta kif meħtieġ;

viii. Iwettaq ġestjoni effettiva tar-riżorsi u jipprovdi 
tmexxija b’saħħitha lill-persunal taħt is-superviżjoni 
tiegħu billi jidentifika r-rekwiżiti ta’ taħriġ, u jistabbilixxi 
pjan ta’ taħriġ kontinwu għall-persunal fi ħdan il-Projects 
Unit, filwaqt li jiżgura konformità mar-regolamenti u/jew 
proċeduri rilevanti tal-Unjoni Ewropea;

ix. Jipprovdi pariri lil sezzjonijiet dipartimentali oħra fuq 
mistoqsijiet tekniċi fir-rigward ta’ proġetti u deliverables 
applikabbli;

x. Jidentifika fondi ġodda u opportunitajiet ta’ proġetti li 
id-Dipartiment jista’ jibbenefika minnhom;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

of tenders, prepares reports, briefs, financial estimates 
and presentations on the projects, and other relevant Unit 
requirements;

iii. Represents the Department in its capacity as 
Contracting Authority whenever deemed required, and 
ensures that all projects follow all relevant EU processes 
and procedures;

iv. Ensures the highest level of transparency in projects 
and operations, including that procurement processes are 
affected in accordance to the Public Procurement Regulations 
as issued by the Ministry for Finance and also liaise with the 
Managing Authority, external stakeholders and contractors 
as deemed required;

v. Oversees the processing of payments through the 
Structural Funds Database in order to ensure that payments 
are supported with all relevant documentation, which 
provide assurance of a visible good audit trail and sound 
financial management;

vi. Contributes to the management of human resources 
processes relative to subordinates as may be required;

vii. Organises and participates in meetings and take 
minutes of discussions, in Malta and abroad as deemed 
necessary;

viii. Carries out effective management of resources 
and provides strong leadership to staff under supervision, 
also identifying training requirements, and establishes an 
ongoing, rolling, training plan for all staff within the Projects 
Unit and ensures abidance with the relevant EU regulations 
and/or procedures;

ix. Provides advice to other departmental sections when 
it comes to technical queries in relation to projects and 
applicable deliverables;

x. Identifies new funding and project opportunities which 
the Department might benefit from;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to 
meet the requirments of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:
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i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Master degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET jew 

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English languages;

AND

iii. in possession of a recognised Master degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
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ekwivalenti*) fil-Project Management, jew Management 
Studies, jew Business Administration, jew Evidence Based 
Management, jew Human Resources Management jew 
Public Policy;

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

U

iv. B’ħames (5) snin esperjenza maniġerjali fi Skala ta’ 
Salarju 7 jew kwalunke esperjenza oħra maniġerjali li tista’ 
tiġi kkunisidrata mill-Amministrazzjoni, liema esperjenza 
għandha tkun sostnuta kif xieraq b’evidenza rilevanti.

JEW

v. il-persuna li preċedentament kienet tagħmel dawn 
id-dmirijiet ta’ dan ir-rwol speċifiku f’dan il-qasam fil-
kapaċità ta’ Assistent Direttur, f’terminu li għadu kif spiċċa 
immedjament qabel jew li l-pożizzjoni ġiet mibdula minn 
dik ta’ Assistent Direttur.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

or equivalent*) in Project Management or Management 
Studies or Business Administration or Evidence Based 
Management or Human Resources Management or Public 
Policy.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

AND

iv. With five (5) years management experience in Salary 
Scale 7 or any other management experience that may be 
considered by the Administration, which experience must be 
duly sustained with relevant evidence.

OR

v. the incumbent who previously performed the duties of 
this specific role within this area in the capacity of Assistant 
Director, in the term which ended immediately prior to 
suppression of this Assistant directorship.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.
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4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) or 4.2.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

4.4 Applicants must be of conduct which is appropriate 
to the post applied for. In the case of applicants who are 
already in the Malta Public Service, GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza 
li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Diċembru, 2023. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.
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4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
portal. The closing date of the receipt of applications is 
1.30 p.m. hrs (Central European Time) of Monday 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fuq, 
għandhom esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur għas-Servizzi Korporattivi, 
Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. hrs (Ħin Ċentrali Ewropew) ta’ nhar it-
Tnejn, 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
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notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture Research and 
Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the 
receiving directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

7th September, 2023

MINISTRY FOR THE ENVIRONMENT, 
ENERGY AND ENTERPRISE

Post of Graduate Engineer (Electrical)/Junior Engineer 
(Electrical)/Engineer (Electrical) in the Ministry for the 

Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for the Environment, Energy 
and Enterprise, invites applications for the post of Graduate 
Engineer (Electrical)/Junior Engineer (Electrical)/Engineer 
(Electrical) in the Ministry for the Environment, Energy and 
Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mingħand l-Assistent Direttur (People Management), 
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
and Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Is-7 ta’ Settembru, 2023

MINISTERU GĦALL-AMBJENT,
L-ENERĠIJA U L-INTRAPRIŻA

Post ta’ Graduate Engineer (Electrical)/Junior Engineer 
(Electrical)/Engineer (Electrical) fil-Ministeru għall-

Ambjent, l-Enerġija u l-Intrapriża

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża, jilqa’ applikazzjonijiet għall-post ta’ Graduate 
Engineer (Electrical)/Junior Engineer (Eelectrical)/Engineer 
(Electrical) fil-Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.
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2.2 Is-salarju ta’ Graduate Engineer (Electrical) huwa ta’ 
Skala ta’ Salarju 10, li fis-sena 2023 huwa ta’ €23,029.57 
fis-sena, li jiżdied b’€407.67 fis-sena sa massimu ta’ 
€25,475.59.

2.3 Persuna fil-grad ta’ Graduate Engineer (Electrical) tiġi 
promossa għall-grad ta’ Junior Engineer (Electrical) fi Skala ta’ 
Salarju 9 (€24,494.79 x €447,33 - €27,178.77 fis-sena 2023) 
wara li tkun kisbet il-warrant biex tippratika l-professjoni ta’ 
Engineer u jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.4 Persuna magħżula li jkollha l-warrant biex tippratika 
l-professjoni ta’ Engineer tinħatar Junior Engineer (Electrical) 
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77 
fis-sena 2023), filwaqt li jekk il-persuna magħżula jkollha 
mill-inqas tliet (3) snin prattika professjonali wara li tkun 
kisbet il-warrant tinħatar mill-ewwel Engineer (Electrical) 
fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23 
fis-sena 2023).

2.5 Persuna fil-grad ta’ Junior Engineer (Electrical) li tkun 
ikkonfermata fil-grad tiġi promossa għall-grad ta’ Engineer 
(Electrical) fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - 
€28,969.23 fis-sena 2023) wara sentejn (2) servizz fil-grad 
jew mal-kisba ta’ tliet (3) snin prattika professjonali wara li 
tkun kisbet il-warrant, liema minnhom jiġi l-ewwel u jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Engineer (Electrical) fi Skala ta’ 
Salarju 8, li jkollha erba’ (4) snin servizz fi Skala ta’ Salarju 
8, jew sentejn (2) servizz fi Skala ta’ Salarju 8, jekk tkun 
fil-pussess ta’ kwalifika approvata ta’ wara l-gradwazzjoni, 
titla’ għall-Skala ta’ Salarju 7 (€27,697.53 x €531.17 - 
€30,884.55 fis-sena 2023) jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.7 Il-persuna nnominata tkun intotlata għal benefiċċji 
oħra u suġġetta għall-kundizzjonijiet u obbligi oħra bħal 
jista jkun stipulat fi kwalunkwe ftehim pertinenti bejn il-
Gvern ta’ Malta u l-union kompetenti.

2.8 Il-persuna maħtura titħalla tipprattika l-professjoni 
b’xogħol privat sakemm:

a. Dan jitwettaq strettament barra l-ħinijiet uffiċjali tax-
xogħol;

U

b. Dan ma jinterferix jew ma jikkonfliġġix mad-dmirijiet 
uffiċjali jew mal-esiġenzi tas-servizz, f’dan ir-rigward, il-
maħtur irid jiżgura li jopera fil-qafas tal-Kodiċi tal-Etika 
u ta’ Sezzjoni 6.2.3 tal-PSMC u ma jġorr l-ebda forma ta’ 
xogħol barra mill-impjieg tal-Gvern li jista’ jmur kontra 
l-interess tal-Gvern u/jew li jista’ jwassal għal kunflitt ta’ 
interess jew jinterferixxi milli jwettaq id-dmirijiet uffiċjali 

2.2 The salary for the post of Graduate Engineer 
(Electrical) is Salary Scale 10, which in the year 2023 is 
equivalent to, €23,029.57 per annum, rising by annual 
increments of €407.67 up to a maximum of €25,475.59.

2.3 A Graduate Engineer (Electrical) will be promoted 
to the grade of Junior Engineer (Electrical) in Salary Scale 
9 (€24,494.79 x €447.33 - €27,178.77 in the year 2023) 
upon having successfully obtained their warrant to practice 
as Engineer and subject to satisfactory performance.

2.4 The selected applicant in possession of a warrant to 
practice as Engineer will be appointed as Junior Engineer 
(Electrical) in Salary Scale 9 (€24,494.79 x €447.33 - 
€27,178.77 in the year 2023), provided that a new entrant 
into the class with at least three (3) years professional 
practice after obtaining warrant will enter directly as 
Engineer (Electrical) in Salary Scale 8 (€26,048.25 x 
€486.83 - €28,969.23 in the year 2023).

2.5 A Junior Engineer (Electrical) who is confirmed in the 
grade will be promoted to the grade of Engineer (Electrical) 
in Salary Scale 8 (€26,048.25 x €486.83 - €28,969.23 in 
the year 2023) on completion of two (2) years’ service in 
the grade or on the attainment of three (3) years professional 
practice after obtaining warrant, subject to satisfactory 
performance.

2.6 An Engineer (Electrical) with at least four (4) years 
in Salary Scale 8 or two (2) years’ service in Salary Scale 
8 if in possession of an approved postgraduate qualification 
shall progress to Salary Scale 7 (€27,697.53 x €531.17 
- €30,884.55 in the year 2023), subject to satisfactory 
performance.

2.7 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent union.

2.8 The appointee will be allowed to undertake private 
practice of his profession provided that:

a. It is carried out strictly outside official hours of work;

AND

b. It does not interfere or conflict with his official duties or 
with the exigencies of the service in this regard, the appointee 
must ensure that he operates within the framework of the 
Code of Ethics and of Section 6.2.3 of the PSMC and will not 
carry any form of work outside of Government employment 
which may be against the interest of Government and/or 
which may lead to a conflict of interest or interfere with 
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tiegħu mal-Gvern. Ix-xogħol privat għandu dejjem ikun bil-
permess tas-Segretarju Permanenti.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.10 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Graduate Engineer 
(Electrical)/Junior Engineer (Electrical)/Engineer 
(Electrical) jinkludu li:

i. Jinterpreta disinji arkitettoniċi/ta’ inġinerija u jipproġetta 
sommarji tal-proġett u jipprovdi pariri professjonali/tekniċi 
kif meħtieġ;

ii. Jipprepara speċifikazzjonijiet dettaljati u dokumentazzjoni 
għall-pubblikazzjoni ta’ sejħiet ta’ xiri ta’ provvisti u/jew 
xogħlijiet f’konformità mar-regolamenti rilevanti;

iii. Jevalwa kwotazzjonijiet u/jew proposti ta’ xogħlijiet 
u jagħmel rakkomandazzjonijiet professjonali dwar 
l-approvazzjoni tagħhom jew mod ieħor;

iv. Jiġbor rapporti tekniċi, kontijiet ta’ kwantitajiet/
materjal, estimi ta’ nfiq, programmi ta’ xogħol u skedi 
ta’ manutenzjoni, u tfassil ta’ disinni elettriċi f’format 
elettroniku bl-użu tal-programmi xierqa;

v. Ifassal rapporti ta’ manutenzjoni u spezzjoni;

vi. Iwettaq żjarat fuq il-post, inter alia biex jimmonitorja 
l-progress, isolvi kwistjonijiet, u biex jivverifika u jiċċertifika 
xogħlijiet/servizzi;

vii. Jikkordina ma’ stakeholders u jiggwida, jissorvelja u 
jikkordina ma’ persuni tekniċi, kuntratturi u konsulenti biex 
jiżgura implimentazzjoni xierqa u f’waqtha;

viii. Ifassal u jimplimenta inizjattivi ta’ enerġija 
rinnovabbli u inizjattivi effiċjenti b’analiżi ta’ cost-benefit 
analysis;

ix. Ifassal rapporti ta’ inġinerija fuq is-sigurtà f’każ ta’ 
nar, dawl u ħsejjes kif mitlub mid-Dipartiment;

the performance of his official duties with the Government. 
Private work invariably necessitates the permission of the 
Permanent Secretary.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.10 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Graduate Engineer 
(Electrical)/Junior Engineer (Electrical)/Engineer 
(Electrical) include:

i. Interprets architectural/engineering drawings and 
project design briefs, and provides professional/technical 
advice as necessary

ii. Prepares detailed specifications and other 
documentation for publication of calls for procurement of 
supplies and/or works in line with relevant regulations;

iii. Assesses quotations and/or works proposals and 
makes professional recommendations on their approval or 
otherwise;

iv. Compiles technical reports, bills of quantities/
materials, cost estimates, work programmes and maintenance 
schedules, and drafts electrical drawings in electronic format 
using appropriate software.

v. Draws up maintenance and inspection reports;

vi. Performs site visits, inter alia to monitor progress, 
resolve issues, and to verify and certify works/services;

vii. Liaises with stakeholders and guides, supervises and 
liaises with technical staff, contractors and consultants to 
ensure proper and timely implementation;

viii. Designs and implements renewable/energy efficient 
initiatives with appropriate cost-benefit analysis;

ix. Draws up of Engineer’s Fire Safety, Lighting and 
Noise Reports as required by the Department;
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x. Iżomm ruħu aġġornat mal-aħħar teknoloġija fis-suq u 
mal-aħħar Standards, Policies u Regolamenti;

xi. Jappoġġja lill-Kap tad-Dipartiment fit-Twettiq, 
taħriġ u jassisti lil membri oħra tat-tim u jżomm reġistru, 
għodod u librerija/arkivji ta’ referenza teknika kif meħtieġ 
u jipparteċipa f’kumitati mwaqqfa mid-Dipartiment għal 
kompiti speċifiċi;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif jista’ jkun meħtieġ;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 

x. Keeps up to date with the latest technology available on 
the market and the latest Standards, Policies and Regulations;

xi. Supports the Head of Department in managing, training 
and assisting other team members and maintains records, 
tools and technical reference library/archives as necessary 
and participates in committees set up by the Department for 
specific tasks;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
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Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u  bil-lingwa 
Ingliża;

iii. fil-pussess ta’ grad ta’ Baċellerat rikonoxxut fil-Livell 6 
tal-MQF (suġġett għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fl-Inġinerija Elettrika jew kwalifika 
professjonali komparabbli li fiż-żmien rilevanti, huwa 
rikonoxxut mill-Bord tal-Inġinerija għall-għoti ta’ Warrant 
ta’ Inġinier kif regolat mid-dispożizzjonijiet tal-Kapitlu 321 
mill-ATT VII tal-1988 (Engineering Profession Act).

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 4.2 (i), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of a recognised Bachelor Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Electrical Engineering or a 
comparable professional qualification which at the relevant 
time, is recognised by the Engineering Board for the granting 
of a Warrant of Engineer as regulated by the provisions of 
Chapter 321 from ACT VII or 1988 (Engineering Profession 
Act).

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 or else as 
indicated in paragraph 4.2 (i) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.
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(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 jew 4.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 or 4.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.
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4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).
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6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża, permezz tal-Online 
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m.  (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tnejn, 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat għas-Servizzi Korporattivi (Attn: 

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Enterprise, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the portal. 
The closing date of the receipt of applications is 1.30 
p.m. (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Corporate Services Directorate (Attn: 
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Assistent Direttur, Riżorsi Umani), Ministeru għall-Ambjent, 
l-Enerġija u l-Intrapriża, 6, Triq Ħal Qormi, Santa Venera 
SVR 1302. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (sustainability.gov.mt) u 
(humanresources.meee@gov.mt).

Is-7 ta’ Settembru, 2023

MINISTERU GĦALL-AMBJENT, 
L-ENERĠIJA U L-INTRAPRIŻA

Post ta’ Junior Legal Officer fil-Ministeru
għall-Ambjent, l-Enerġija u l-Intrapriża

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża, jilqa’ applikazzjonijiet għall-post ta’ Junior 
Legal Officer fil-Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Junior Legal Officer huwa ta’ Skala ta’ 
Salarju 9, li fis-sena 2023 huwa ta’ €24,494.79 fis-sena, li 
jiżdied b’€447.33 fis-sena sa massimu ta’ €27,178.77.

2.3 Persuna fil-grad ta’ Junior Legal Officer tiġi promossa 
għall-grad ta’ Legal Officer fi Skala 8 (€26,048.25 x €486.83 
- €28,969.23 fis-sena 2023) wara sentejn (2) servizz fil-
grad ta’ Junior Legal Officer, dejjem jekk tkun qdiet dmirha 
b’mod sodisfaċenti u sakemm ikollha minn tal-inqas tliet (3) 
snin ta’ prattika legali ppruvata wara li tkun kisbet il-warrant 
ta’ avukat.

2.4 Persuna fil-grad ta’ Legal Officer titla’ fi Skala 7 
(€27,697.53 x €531.17 - €30,884.55 fis-sena 2023) wara 
sitt (6) snin servizz fil-grad ta’ Legal Officer fi Skala 8, 
dejjem jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6 L-applikant huwa intitolat għal kull benefiċċju ieħor u 
suġġett għal kundizzjonijiet oħra skont kif stipulat fil-ftehim 
pertinenti bejn il-Gvern ta’ Malta u l-union kompetenti.

Assistant Director, Human Resources), Ministry for the 
Environment, Energy and Enterprise, 6, Triq Ħal Qormi, 
Santa Venera SVR 1302. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (sustainability.gov.mt) 
and (humanresources.meee@gov.mt). 

7th September, 2023

MINISTRY FOR THE ENVIRONMENT, 
ENERGY AND ENTERPRISE

Post of Junior Legal Officer in the Ministry for 
the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for the Environment, Energy 
and Enterprise, invites applications for the post of Junior 
Legal Officer in the Ministry for the Environment, Energy 
and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Junior Legal Officer is Salary 
Scale 9, which in the year 2023 is equivalent to, €24,494.79 
per annum, rising by annual increments of €447.33 up to a 
maximum of €27,178.77.

2.3 A Junior Legal Officer will be promoted to the 
grade of Legal Officer in Scale 8 (€26,048.25 x €486.83 
- €28,969.23 in the year 2023) on completion of two (2) 
years service in the grade of Junior Legal Officer, subject 
to satisfactory performance and provided that the person 
has been practising for at least three (3) proven years after 
obtaining the warrant of lawyer.

2.4 A Legal Officer in Scale 8 will progress to Legal Officer 
in Scale 7 (€27,697.53 x €531.17 - €30,884.55 in the year 
2023) on completion of six (6) years service in the grade of 
Legal Officer in Scale 8, subject to satisfactory performance.

2.5 Lateral applications in the same grade from public 
officers are not allowed.

2.6 The appointee will be entitled to such other benefits and 
conditions as may be stipulated in any pertinent agreement 
between the Government of Malta and the competent union.
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2.7 L-applikant irid jiżgura li jopera skont il-Kodiċi tal-
Etika u sessjoni 6.2.3 tal-Public Service Management Code 
u li ma jistax jagħmel l-ebda forma ta’ xogħol barra dak 
marbut mal-Gvern u li jista’ jkollu xi kunflitt ta’ interess 
mal-Gvern u/jew li jista’ jwassal għal-kunflitt ta’ interess 
jew ifixkel l-obbligi uffiċjali tiegħu mal-Gvern. Xogħol 
fis-settur privat għandu bżonn il-permess tas-Segretarju 
Permanenti.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Junior Legal Officer 
jinkludu li:

i. Jeżerċita l-professjoni tiegħu u jwettaq dmirjiet oħra 
kompatibbli mal-post, inkluż li jirrappreżenta lill-Ministeru 
fil-Qorti/Arbitraġġ u li jirrispondi għall-ittri legali;

ii. Jassisti lis-Segretarju Permanenti u/jew ir-
rappreżentant/a/i tiegħu fuq affarijiet li jkunu jeħtieġu 
interpretazzjoni legali;

iii. Jabbozza jew jirrevedi ftehim;

iv. Iħejji abbozzi ta’ Liġijiet u Avviżi Legali;

v. Iwettaq xogħol relatat ma’ regolamenti, politika u 
dokumenti oħra tal-UE;

vi. Jiftaħ u jsegwi każijiet legali sabiex jittermina ftehim 
u/jew jirkupra l-fondi;

vii. Jikkollabora mal-Uffiċċju tal-Avukat tal-Istat fuq 
każijiet li jkunu qed jiġu segwiti mill-uffiċċju tiegħu;

viii. Jagħmel xogħol ta’ riċerka legali f’oqsma li jaqgħu 
taħt il-portafoll tal-Ministeru;

ix. Jattendi għal laqgħat/konferenzi kemm f’Malta kif 
ukoll barra minn Malta;

x. Jirrappreżenta lill-Ministeru fejn u kif meħtieġ;

xi. Jikkordina xogħol legali bejn id-dipartimenti u 
l-entitajiet tal-Ministeru;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

2.7 The appointee must ensure that he operates within the 
framework of the Code of Ethics and of section 6.2.3 of the 
Public Service Management Code, and will not carry any form 
of work outside of Government employment which may be 
against the interest of the Government and/or which may lead 
to a conflict of interest or interfere with the performance of his 
official duties with the Government. Private work invariably 
necessitates the permission of the Permanent Secretary.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Junior Legal Officer 
include:

i. Exercises his/her profession and performs other duties 
compatible with the post, including representing the Ministry 
in Court/Arbitration and respond to legal letters;

ii. Assists the Permanent Secretary and/or his 
representative/s in matters requiring a legal interpretation;

iii. Drafts or revises agreements;

iv. Prepares draft Legislation and Legal Notices;

v. Performs duties relating to EU Regulations, policies 
and other documents;

vi. Opens and follows legal cases to terminate agreements 
and/or to recover funds;

vii. Liaises with the Office of the State Advocate on cases 
that may be handled by that office;

viii. Performs legal research work on fields which fall 
under the Ministry’s portfolio;

ix. Attends meetings/conferences in Malta and abroad;

x. Represents the Ministry where and as necessary;

xi. Coordinates legal work among the departments and 
entities of the Ministry;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;
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xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
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fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

ii. fil-pussess ta’ warrant biex jipprattika l-professjoni ta’ 
avukat f’Malta.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 4.2 (i), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 jew 4.2 (i).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 

licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

ii. in possession of the warrant to practice the profession 
of advocate in Malta.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 or else as 
indicated in paragraph 4.2 (i) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
the 31st December, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 or 4.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 



Is-7 ta’ Settembru, 2023 	 10,381

ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 

attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 



	 10,382	 Gazzetta  tal-Gvern  ta’  Malta 21,112   

bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diretttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża, permezz tal-Online 
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m.  (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tnejn, 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.6, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Enterprise, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the portal. 
The closing date of the receipt of applications is 1.30 
p.m. (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.
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7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Corporate Services Directorate (Attn: 
Assistant Director, Human Resources), Ministry for the 
Environment, Energy and Enterprise, 6, Triq Ħal Qormi, 
Santa Venera SVR 1302. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (sustainability.gov.mt) 
and (humanresources.meee@gov.mt).

7th September, 2023

MINISTRY FOR HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Post of Trainee Probation Officer in the Ministry
for Home Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Probation and Parole), Ministry for 
Home Affairs, Security, Reforms and Equality, invites 
applications for the post of Trainee Probation Officer in the 

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu 
mid-Direttorat għas-Servizzi Korporattivi (Attn: Assistent 
Direttur, Riżorsi Umani), Ministeru għall-Ambjent, l-Enerġija 
u l-Intrapriża, 6, Triq Ħal Qormi, Santa Venera SVR 1302. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (sustainability.gov.mt) u 
(humanresources.meee@gov.mt).

Is-7 ta’ Settembru, 2023

MINISTERU GĦALL-INTERN, IS-SIGURTÀ, 
IR-RIFORMI U L-UGWALJANZA

Post ta’ Trainee Probation Officer fil-Ministeru 
għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Probation u Parole), Ministeru għall-Intern, 
is-Sigurtà, ir-Riformi u l-Ugwaljanza, jilqa’ applikazzjonijiet 
għall-post ta’ Trainee Probation Officer fid-Dipartiment tal-
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Department of Probation and Parole, Ministry for Home 
Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period of 
three (3) months. A selected candidate will enter into a twelve 
(12) month assignment as a Trainee Probation Officer in the 
Department of Probation and Parole, in the Ministry for Home 
Affairs, Security, Reforms and Equality. The Traineeship 
contract will terminate if the trainees do not perform 
satisfactorily at the place of work or fail to complete the course 
successfully in the stipulated academic year. The Director may 
extend the definite contract for another period of (12) months.

2.2 The salary for the post of Trainee Probation Officer 
is Salary Scale 12, which in the year 2023 is equivalent to, 
€20,270.04 per annum.

2.3 A Trainee Probation Officer will be appointed as a 
Probation Officer (Salary Scale 10), which in year 2023 
is (€23,029.57 x €407.67 - €25,475.59) on successful 
completion of the Post-graduate Diploma in Probation 
Services or the equivalent.

2.4 A Probation Officer (Salary Scale 10) will progress 
to Salary Scale 9, which in year 2023 is (€24,494.79 x 
€447.33 - €27,178.77) on completion of four (4) years 
service in the grade of Probation Officer (Salary Scale 10), 
subject to satisfactory performance.

2.5 A Probation Officer (Salary Scale 9) will progress 
to Salary Scale 8, which in year 2023 is (€26,048.25 x 
€486.83 - €28,969.23) on completion of four (4) years 
service in the grade of Probation Officer (Salary Scale 9), 
subject to satisfactory performance.

2.6 A Probation Officer (Salary Scale 8) will progress 
to Salary Scale 7, which in year 2023 is (€27,697.53 x 
€531.17 - €30,884.55) on completion of four (4) years 
service in the grade of Probation Officer (Salary Scale 8), 
subject to satisfactory performance.

2.7 Probation Officers who are in possession of a relevant 
MQF Level 7 qualification in the Human and Social Sciences 
as determined by the Management from time to time shall 
be placed on Salary Scale 8 and continue to progress in 
accordance with the provisions of this agreement.

2.8 Trainee Probation Officers must have an aptitude for 
effective communication skills in building interpersonal 
relationships. They must have optimal interviewing and 
report writing skills.

2.9 Trainee Probation Officers may be required to perform 
duties as part of a 24-hour emergency service.

Probation u Parole fil-Ministeru għall-Intern, is-Sigurtà, ir-
Riformi u l-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ tliet 
(3) xhur. Persuna magħżula tidħol f’assenjament ta’ sena (1) 
bħala Trainee Probation Officer fid-Dipartiment tal-Probation 
u Parole, fil-Ministeru għall-Intern, is-Sigurtà, ir-Riformi u 
l-Ugwaljanza. Il-kuntratt tat-Traineeship jiġi terminat jekk 
it-trainees ma jilħqux livell sodisfaċenti fuq il-post tax-
xogħol jew jonqsu milli jitterminaw il-kors b’suċċess fis-sena 
akkademika stipulata. Id-Direttur jista’ jestendi l-kuntratt 
definit għal perjodu ieħor ta’ tnax-il (12) xhar.

2.2 Is-salarju ta’ Trainee Probation Officer huwa ta’ Skala 
ta’ Salarju 12, li fis-sena 2023 huwa ta’ €20,270.04 fis-sena.

2.3 Mat-tmiem b’suċċess tal-kors ta’ studju tal-Post-
graduate Diploma fil-Probation Services jew l-ekwivalenti, 
persuna fil-grad ta’ Trainee Probation Officer tinħatar bħala 
Probation Officer fi Skala ta’ Salarju 10 (li fis-sena 2023 
huwa ta’ €23,029.57 x €407.67 - €25,475.59).

2.4 Persuna fil-grad ta’ Probation Officer (Skala ta’ Salarju 
10) titla’ għal Skala ta’ Salarju 9 (li fis-sena 2023 huwa ta’ 
€24,494.79 x €447.33 - €27,178.77), wara erba’ (4) snin 
servizz fil-grad ta’ Probation Officer (Skala ta’ Salarju 10), 
dejjem jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Probation Officer (Skala ta’ Salarju 
9) titla’ għal Skala ta’ Salarju 8 (li fis-sena 2023 huwa ta’ 
€26,048.25 x €486.83 - €28,969.23), wara erba’ (4) snin 
servizz fil-grad ta’ Probation Officer (Skala ta’ Salarju 9), 
dejjem jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Probation Officer (Skala ta’ Salarju 
8) titla’ għal Skala ta’ Salarju 7 (li fis-sena 2023 huwa ta’ 
€27,697.53 x €531.17 - €30,884.55), wara erba’ (4) snin 
servizz fil-grad ta’ Probation Officer (Skala ta’ Salarju 8), 
dejjem jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.7 Probation Officers li huma fil-pussess ta’ kwalifika 
rilevanti f’Livell 7 tal-MQF fi Human u Social Sciences 
hekk kif inhu determinat mill-maniġment minn żmien għall-
żmien, għandhom jidħlu fi Skala ta’ Salarju 8 u jipprogressaw 
skont il-ftehim kollettiv.

2.8 Persuna fil-ħatra ta’ Trainee Probation Officer 
għandha jkollha xeħta biex tikkomunika u tkun kapaċi tibni 
relazzjonijiet interpersonali. Tehtieġ li jkollha wkoll ħiliet 
tal-intervistar tajba u ħiliet fil-kitba.

2.9 Kandidati magħżula huma mistennija li jaqdu 
d-dmirijiet tagħhom bħala parti mis-servizz ta’ emerġenza 
ta’ erbgħa u għoxrin siegħa.
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2.10 Trainee Probation Officers must be prepared to 
work irregular hours of the day and night according to the 
exigencies of the job.

2.11 Trainee Probation Officers will be expected to be 
in possession of, or are in the process of acquiring, a valid 
driving licence. They are expected to use their own transport 
for their work and will be entitled to the appropriate approved 
allowance.

2.12 Lateral applications in the same grade from public 
officers are not allowed.

2.13 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Trainee Probation Officer 
include:

i. Assisting Probation Officers in the management of 
cases and performing other tasks as directed;

ii. Assist the Probation Officers during outside office 
duties especially during home and field visits including 
visits at the Correctional Service Agency, hospitals and other 
Government Agencies and Entities offering rehabilitation 
services to the Department’s clients;

iii. Assist the Probation Officers during Court sittings 
within Malta and Gozo Law Courts;

iv. Assist the Probation Officers and be present during 
case conferences whereby the clients’ progression is 
discussed with other stakeholders;

v. Compile reports under the guidance and supervision of 
the Probation Officer assigned to him;

vi. Assist the Probation Officers during sessions with 
clients carried out within the Department;

vii. Remains conversant with current Probation practices 
both locally and abroad. To this purpose, the opportunity will 
be provided for programmes of training, which opportunities 
the appointees are expected to take;

viii. Performing duties under the direction of the Director 
for Probation and Parole;

2.10 Trainee Probation Officers huma mistennija li 
jaħdmu sigħat irregolari tal-ġurnata skont l-esiġenzi tax-
xogħol.

2.11 Trainee Probation Officers huma mistennija li 
jkollhom fil-pussess tagħhom liċenzja valida tas-sewqan jew 
ikunu jinsabu fil-proċess li jiksbu waħda u jkunu mistennija 
jużaw il-mezz tat-transport tagħhom għax-xogħol. Huma 
jkunu intitolati għall-allowance approvata.

2.12 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.13 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Trainee Probation 
Officer jinkludu li:

i. Jassisti lill-Uffiċjali tal-Probation fl-immaniġġar tal-
każijiet jew fi dmirijiet oħra skont l-istruzzjonijiet mogħtija;

ii. Jakkumpanja lill-Uffiċjal tal-Probation fi dmirijiet 
barra mill-uffiċċju fosthom żjarat fid-djar u żjarat fuq il-post 
li jikkonsistu fi żjarat fil-ħabs, sptarijiet, aġenziji u entitajiet 
li joffru servizz li jwassal għar-riabilitazzjoni tal-persuni li 
jibbenefikaw mis-servizzi tad-Dipartiment;

iii. Jakkumpanja lill-Uffiċjal tal-Probation waqt is-seduti 
fil-Qrati ta’ Malta u Għawdex fejn jikkonċernaw lill-klijenti 
tad-Dipartiment;

iv. Jakkumpanja lill-Uffiċjal tal-Probation u jkun preżenti 
għall-konferenzi dwar każijiet fejn jiġi diskuss l-andament 
tal-klijent;

v. Iħejji rapporti li jikkonċernaw lill-klijent taħt il-gwida 
u s-superviżjoni tal-Uffiċjal tal-Probation li jkun assenjat 
lilu;

vi. Jakkumpanja lill-Uffiċjal tal-Probation waqt 
sessjonijiet li jsiru mal-klijent fid-Dipartiment;

vii. Iżomm ruħu aġġornat fl-iżvilupp li jseħħ fil-qasam 
tal-Probation kemm f’Malta kif ukoll barra minn Malta. 
Għal dan il-għan hu mistenni li jieħu kull opportunità ta’ 
programmi ta’ taħriġ offruta lilu;

viii. Jaqdi d-dmirijiet taħt id-direzzjoni tad-Direttur tal-
Probation u l-Parole;
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ix. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieg;

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 

ix. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; and

x. Any other duties according, as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
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fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. (a) għandhom fil-pussess tagħhom ir-rekwiżiti minimi 
għad-dħul fil-kors tal-Post-graduate Diploma fis-Servizzi 
tal-Probation f’Livell 7 tal-MQF jew kwalifika xierqa, 
komparabli u rikonoxxuta, jiġifieri:

First Degree Category II f’Livell 6 tal-MQF  (b’minimu 
ta’ 180 krettu ECTS/ECVET, jew ekwivalenti), f’suġġetti 
kkunsidrati rilevanti; jew

Honours Degree, second class f’Livell 6 tal-MQF 
(b’minimu ta’ 180 krettu ECTS/ECVET, jew ekwivalenti), 
f’suġġetti kkunsidrati rilevanti.

(b) għandhom ikunu wkoll f’intervista magħmula mill-
Università ta’ Malta sabiex jibdew il-kors Post-graduate 
Diploma fis-Servizzi tal-Probation jew ekwivalenti.

(c) Id-Dipartiment se jiffaċilita l-progress ta’ dawk 
appuntati bħala Trainee Probation Officers li jkunu spiċċaw 
il-kors tal-Post-graduate Diploma fis-Servizzi tal-Probation 
sabiex jispiċċaw il-Master fis-suġġett imsemmi. Dan huwa 
bla preġudizzju għas-servizz offrut lil klijenti.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita jew fi grad/pożizzjoni inqas. Riverżjoni 
għal ħatra preċedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Master f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill- 
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
ndikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 

licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. (a) in possession of the minimum requirements 
for admission to a recognised Post-graduate Diploma in 
Probation Services at MQF Level 7, or an appropriate 
comparable and recognised qualification, namely:

First Degree Category II at MQF Level 6, (subject to a 
minimum of 180 ECTS/ECVET credits, or equivalent), in 
an area deemed relevant; or

Honours Degree, second class at MQF Level 6, (subject 
to a minimum of 180 ECTS/ECVET credits or equivalent), 
in an area deemed relevant.

(b) needs to be successful in an interview conducted by 
the University of Malta to commence the course of Post-
graduate Diploma in Probation Services or the equivalent.

(c) the Department shall endeavour to facilitate those 
appointees who concluded the requisite Post-graduate 
Diploma in Probation Services to conclude their Master 
in same subject matter. This is without prejudice to the 
guarantee of the service delivery to clients.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position or 
in a lower grade/position. Reversion to previous unconfirmed 
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Master 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
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final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award 
of such qualification by the 31st December, 2023. If this 
stipulated deadline for the attainment of such qualification 
is not met, the appointment will be, for this reason, 
automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 (iii) or 4.2.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the selection board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 

evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Diċembru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-bord tal-għażla jista’ 
jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
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is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.



	 10,390	 Gazzetta  tal-Gvern  ta’  Malta 21,112   

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director (Probation and Parole), Ministry for Home 
Affairs, Security, Reforms and Equality, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the portal. 
The closing date of the receipt of applications is 1.30 
p.m. (Central European Summer Time) of Monday, 25th 
September, 2023. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni ta’ Direttur (Probation u Parole), Ministeru 
għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza, permezz 
tal-Online Government Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m.  (Ħin tas-Sajf Ċentrali Ewropew) ta’ nhar 
it-Tnejn, 25 ta’ Settembru, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 
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pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Dipartiment tal-Probation u Parole, Millennia 
Building, it-Tielet Sular, Triq Aldo Moro, Il-Marsa MRS 
9065. Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

L-indirizz elettroniku tad-dipartiment huwa (recruitment.
probation@gov.mt).

Is-7 ta’ Settembru, 2023

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Department of Probation and Parole, 
Millennia Building, 3rd Floor, Triq Aldo Moro, Marsa, 
MRS 9065. These general provisions are to be regarded as 
an integral part of this call for applications.

The email address of the receiving department is 
(recruitment.probation@gov.mt).

7th September, 2023

MINISTERU GĦALL-INTERN, IS-SIGURTÀ,
IR-RIFORMI U L-UGWALJANZA

Sigurtà fl-Avjazzjoni 

Wirja Pubblika ta’ Ajruplani

Il-Kap tas-Sigurtà fl-Avjazzjoni b’dan jgħarraf illi 
s-segwenti żoni fl-Ajruport ta’ Ħal Luqa se jkunu miftuħin 
għall-pubbliku għall-wirja pubblika ta’ ajruplani li se jieħdu 
sehem fil-Malta International Airshow 2023.

L-SRT Apron se jkun miftuħ għall-pubbliku: 

Nhar il-Ħamis, 21 ta’ Settembru, 2023, bejn it-3.30 p.m. 
u l-5.00 p.m. ħin lokali, u

Nhar is-Sibt 23 u nhar il-Ħadd, 24 ta’ Settembru, 2023, 
bejn it-8.00 a.m. u s-1.00 p.m. ħin lokali. 

Ħal Safi Aviation Park se jkun miftuħ għall-pubbliku:

Nhar is-Sibt, 23 u l-Ħadd, 24 ta’ Settembru, 2023, bejn 
it-8.00 a.m. u s-1.00 p.m. ħin lokali. 

Iż-żoni msemmija fl-ajruport ta’ Ħal Luqa se jkunu 
eżenti mid-dispożizzjonijiet ta’ dħul fiż-żoni ristretti skont 
l-Att dwar Sigurtà fl-Ajruport u fl-Avjazzjoni Ċivili (Kap. 
405), fil-ġranet u l-ħinijiet indikati.

Is-7 ta’ Settembru, 2023

MINISTRY FOR HOME AFFAIRS,
SECURITY, REFORMS AND EQUALITY

Aviation Security

Public Display of Aircraft

The Head, Aviation Security, hereby notifies that the 
following areas at Ħal Luqa Airport will be open to the 
public for an event in connection with an aircraft display, 
as part of the activities of the Malta International Airshow 
2023.

L-SRT Apron will be open to the public on: 

Thursday, 21st September, 2023, between 3.30 p.m. and 
5.00 p.m. local time, and 

Saturday, 23rd and Sunday, 24th September, 2023, 
between 8.00 a.m. and 1.00 p.m. local time. 

Ħal Safi Aviation Park will be open to the public on:

Saturday, 23rd and Sunday, 24th September 2023, 
between 8.00 a.m. and 1.00 p.m. local time. 

The mentioned areas at Ħal Luqa will be exempted from 
the provisions of access to restricted areas, as cited in the 
Airports and Civil Aviation (Security) Act (Cap. 405), on the 
indicated days and times.  

7th September, 2023
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MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Agriculture and Rural Payments Agency

List of quotation contracts and direct contracts awarded 
by the Agriculture and Rural Payments Agency during the 
period between 1st January, 2023, and 30th June, 2023, 
published in terms of Regulation 111(2) of the Public 
Procurement Regulations S.L. 601.03

7th September, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Aġenzija għall-Pagamenti Agrikoli u Rurali

Lista ta’ kuntratti ta’ kwotazzjonijiet u direct contracts 
mogħtija mill-Aġenzija għall-Pagamenti Agrikoli u Rurali 
matul il-perjodu bejn l-1 ta’ Jannar, 2023 u t-30 ta’ Ġunju, 2023, 
ippubblikata skont l-Artikolu 111 (2) tar-Regolamenti dwar il-
Kuntratti Pubbliċi LS 601.03. 

Is-7 ta’ Settembru, 2023

Kwotazzjonijiet/Quotations

Nru. Numru ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Kwotazzjoni/
Suġġett tal-Kwotazzjoni

Data
tal-Għotja

Isem 
tal-Kuntrattur

Valur 
tal-Kuntratt 
VAT Eskluża 

 No. Quotation Reference 
Number

Quotation Title/Subject 
of Quotation

Award Date Contractor’s Name  Contract 
Value Excl. 
VAT 

1 CFQ/ARPA/01/2023 Call for quotations for the 
Provision of services to 
undertake a Study in Relation 
to a National Agro-forestry 
Scheme

30/05/2023 Ecostack 
Innovations Ltd

 €5,900.00 

Direct Contracts

Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/
Suġġett tad-Direct 
Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur 
tal-Kuntratt
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/
Subject
of Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 MAFA/PAY/95/2023 Provide access to image 
archive via web console/
GIS user interface and API 
(acces to raster operations 
to create analysis ready 
data)

17/04/2023 Planet Labs  €9,908.48 

2 MAFA/PAY/24/2023 Provision of venue and 
catering services for the 
hosting of the Panta Rhei 
Conference in Malta from 
the 25th to the 27th of 
October 2023 

25/05/2023 MI Malta  €64,083.00 

3 MAFA/PAY/35/2023 Provision for legal services 13/02/2023 Dr Edric Micallef 
Figallo

 €31,200.00 

4 MAFA/PAY/80/2023 Provision of 4 (four) VHR 
sattelite image data

24/03/2023 European Space 
Imaging

 €19,618.47 
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MINISTRY FOR AGRICULTURE, FISHERIES 
AND ANIMAL RIGHTS

Animal Health and Welfare Department

List of direct contracts awarded by the Animal Health and 
Welfare Department during the period between 1st January, 
2023, and 30th June, 2023, published in terms of Regulation 
111(2) of the Public Procurement Regulations S.L. 601.03

7th September, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Dipartiment tas-Saħħa u l-Ħarsien tal-Annimali

Lista ta’ direct contracts mogħtija mid-Dipartiment tas-Saħħa 
u l-Ħarsien tal-Annimali matul il-perjodu bejn l-1 ta’ Jannar, 2023 
u t-30 ta’ Ġunju, 2023, ippubblikata skont l-Artikolu 111 (2) tar-
Regolamenti dwar il-Kuntratti Pubbliċi LS 601.03. 

Is-7 ta’ Settembru, 2023

Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/Suġġett 
tad-Direct Contract

Data
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject of 
Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 AHWD 11/23 Boxes for Sample Testing (NVL) 23/01/2023 DGP Intelsius  €6,617.39 

2 AHWD/AW/44/23 Rental of Kennels (AWD) 21/02/2023 Tat-Targa 
Kennels

 €9,720.00 

3 AHWD 71/23 Internal Auditing (VRD) 27/02/2023 Borg Galea 
Associates

 €7,800.00 

4 VPRD 411/17 Proficiency Trials animal zoonotic 
diseases, AMR (NVL)

21/03/2023 VetQas UK  €9,977.86 

5 AHWD 72/23 Internal Auditing (BCP/VRD) 17/03/2023 Borg Galea 
Associates

 €7,800.00 

6 AHWD/AW/74/23 Economic Assesment to Cat feed aid 
for Feeder Scheme (AWD)

23/03/2023 PWC  €5,500.00 

7 AHWD 27/23 GMO Analysis (NVL) 24/03/2023 Ages Austria  €8,466.20 
8 VPRD 103/19 Support and Maintenance of Olf 

NLD System (VRD)
01/04/2023 Pan Livestock 

Database
 €10,000.00 

9 VPRD 189/15 AMR Kits (NVL) 11/10/1923 Orme  €8,685.00 
10 VPRD 138/15 BSE Antigen/A1 Kits/Brucella 

Analysis (NVL)
20/04/2023 Vivian 

Corporation
 €9,400.74 

11 AHWD 48/22 Analytic Services inc Courier 
Charges (NVL)

20/04/2023 Anses  €7,595.00 

12 AHWD 32/23 Assistance in Drafting of Animal 
Welfare Strategy (AWD)

23/04/2023 Jessica Camilleri  €10,000.00 

13 AHWD 86/21 Architectural Consultancy Services 
(NVL)

08/05/2023 DHI Periti  €10,000.00 

14 AHWD 73/22 Oxoid Media (NVL) 17/05/2023 Orme  €9,232.60 
15 AHWD/AW/44/23 8 Large Dog Kennel rentals for 104 

days (AWD)
19/05/2023 Tal-Loġġa 

Kennels
 €9,984.00 

16 AHWD 42/23 Notarial Services (AWD) 02/06/2023 Dr Nicole Cassar  €10,000.00 
17 AHWD 48/22 Residue Analysis (NVL) 16/06/2023 SVIJ  €9,302.00 
18 AHWD 85/22 Cat Neutering Services (AWD) 26/06/2023 Dr Romina 

Frendo
 €10,000.00 

19 AHWD 13/23 Calibration of Equipment (NVL) 01/02/2023 Calab Rams  €36,180.00 
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Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/Suġġett 
tad-Direct Contract

Data tal-
Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject of 
Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

20 VPRD 52/20 Animal Disease Detection Kits 
(NVL)

13/04/2023 Innovative 
Diagnostics

 €47,310.00 

21 AHWD/AW/36/23 Vet Clinic Aftercare (AWD) 12/05/2023 Dr Christina 
Formosa

 €33,600.00 

22 AHWD/AW/36/23 Vet Clinic Aftercare (AWD) 12/05/2023 Dr Katrina Gatt  €33,600.00 
23 AHWD/AW/36/23 Vet Clinic Aftercare (AWD) 12/05/2023 Dr Claudio 

Ziippilli
 €33,600.00 

24 AHWD/AW/ 35/23 Acquisition of Animal Holding 
Areas, surgical, pre-op, operating 
rooms (AWD)

22/05/2023 Zoomangi  €52,000.00 

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Department of Fisheries and Aquaculture

List of direct contracts awarded by the Department of 
Fisheries and Aquaculture during the period between 1st 
January, 2023, and 30th June, 2023, published in terms of 
Regulation 111(2) of the Public Procurement Regulations 
S.L. 601.03.

7th September, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Dipartiment tas-Sajd u l-Akkwakultura

Lista ta’ direct contracts mogħtija mid-Dipartiment tas-Sajd 
u l-Akkwakultura matul il-perjodu bejn l-1 ta’ Jannar, 2023 u 
t-30 ta’ Ġunju, 2023, ippubblikata skont l-Artikolu 111 (2) tar-
Regolamenti dwar il-Kuntratti Pubbliċi LS 601.03. 

Is-7 ta’ Settembru, 2023

Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject of 
Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 F/30/2017/II Direct Order for the Maintenance 
and Repairs of GPRS units

14/04/2023 Databyte Ltd  €9,999.00 

2 F59/2019 Direct order for the provision of 
Health and Safety Services for the 
DFA

09/06/2023 Fire and Security 
Engineering Ltd 

 €7,920.00 

3 F/131/2021/1/II Direct Order for the Provision of 
Support and Maintenance Services 
for VMS Units for the DFA

19/06/2023 Satlink SL  €77,950.00 

4 F/53/2013/3 Direct Order for the Deactivation of 
VMS units for the DFA

11/01/2023 Loqus Services 
Ltd

 €15,650.00 

5 F/131/2021/1/II Direct Order for the Provision of 
Support and Maintenance for FIS/
VMS/E-Log and AWL Software fo 
the DFA

01/02/2023 Loqus Public 
Sector Ltd

 €50,000.00 

6 F59/2019 Direct order for the provision of 
Health and Safety Services for the 
DFA

13/02/2023 Fire and Security 
Engineering Ltd

 €35,000.00 
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Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject of 
Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

7 F/131/2021/II Direct for Services related to VMS 
for the DFA

27/02/2023 Loqus Services 
Ltd.

 €23,370.00 

8 F115/2018 Request  for  a Direct  Order  to  
Trackwell  hf  for  the  Provision  
of  a  Report  to Calculate  Fuel 
Consumption for all Vessels with 
the MFA Denotation

17/03/2023 Trackwell  €15,730.00 

9 F79/2021 Request for Direct Order for the 
Supply  and Installation of Cables 
and Pipes works for Utility Service 
Pillars for the DFA

24/03/2023 RVC Ltd  €25,039.05 

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Governance of Agricultural Bioresources Agency

List of direct contracts awarded by the Governance of 
Agricultural Bioresources Agency during the period between 
1st January, 2023 and 30th June, 2023, published in terms of 
Regulation 111(2) of the Public Procurement Regulations 
S.L. 601.03.

7th September, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Aġenzija dwar il-Governanza tal-Bijoriżorsi Agrikoli

Lista ta’ direct contracts mogħtija mill-Aġenzija dwar il-
Governanza tal-Bijoriżorsi Agrikoli matul il-perjodu bejn l-1 ta’ 
Jannar, 2023 u t-30 ta’ Ġunju, 2023, ippubblikata skont l-Artikolu 
111 (2) tar-Regolamenti dwar il-Kuntratti Pubbliċi LS 601.03. 

Is-7 ta’ Settembru, 2023

Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject 
of Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 GAB CFS 01/2022 Skip Services for the Carting Away 
of the Solid Fraction Generated 
through the process of the 
Dewatering of Livestock Slurry 

09/03/2023 Carl Cremona  €9,792.00 

2 GAB CFS 01/2022 Skip Services for the Carting Away 
of the Solid Fraction Generated 
through the process of the 
Dewatering of Livestock Slurry 

20/03/2023 Shawn Galea  €5,000.00 

3 GAB CFS 01/2022 Skip Services for the Carting Away 
of the Solid Fraction Generated 
through the process of the 
Dewatering of Livestock Slurry 

21/03/2023 Mario Mercieca  €10,000.00 

4 GAB CFS 01/2022 Skip Services for the Carting Away 
of the Solid Fraction Generated 
through the process of the 
Dewatering of Livestock Slurry 

27/03/2023 Joseph Mercieca  €10,000.00 

5 GAB 04/2022 Contract for Service – Professional 
Services

30/01/2023 Joseph Borg  €10,000.00 
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Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject 
of Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

6 GAB 06/2023 Architectural Services – Measure 
4.4: Support for investment in 
Agricultural Holdings in Relation 
to Rubble Walls

22/06/2023 Carmelo 
Schembri

 €6,400.00 

7 GAB 06/2023 Architectural Services – Measure 
4.4: Support for investment in 
Agricultural Holdings in Relation 
to Rubble Walls

22/06/2023 Matthew Briffa 
(Briffa Architects)

 €9,775.00 

8 GAB 06/2023 Architectural Services – Measure 
4.4: Support for investment in 
Agricultural Holdings in Relation 
to Rubble Walls

22/06/2023 Shawn Micallef  €8,800.00 

9 GAB 06/2023 Architectural Services – Measure 
4.4: Support for investment in 
Agricultural Holdings in Relation 
to Rubble Walls

22/06/2023 Clinton Vassallo  €6,400.00 

10 GAB 17/2022 Filling of Jumbo Bags 12/01/2023 Daniele Borg  €20,000.00 
11 GAB 05/2023 Lease of offices 17/01/2023 KV Properties  €75,900.00 
12 GAB 14/2022 Negotiated Procedure without 

Publication for the Overall 
Management of Farm Waste Solids 
Emanating following the Primary 
Treatment via Screw Press of Farm 
Slurries

12/04/2023 Marilyn Gatt  €561,600.00 

MINISTRY FOR AGRICULTURE, FISHERIES 
AND ANIMAL RIGHTS

Malta Food Agency

List of direct contracts awarded by the Malta Food 
Agency during the period between 1st January, 2023 and 
30th June, 2023, published in terms of Regulation 111(2) of 
the Public Procurement Regulations S.L. 601.03.

7th September, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Malta Food Agency

Lista ta’ direct contracts mogħtija mill-Malta Food Agency  
matul il-perjodu bejn l-1 ta’ Jannar, 2023 u t-30 ta’ Ġunju, 2023, 
ippubblikata skont l-Artikolu 111 (2) tar-Regolamenti dwar il-
Kuntratti Pubbliċi LS 601.03. 

Is-7 ta’ Settembru, 2023

Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject
of Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 MAFA 96/2023 Organisational Change Strategy 
and Business Advisory Services 
For the Establishment of the 
New Authority for Food and 
Security

11/05/2023 GrantThornton  €10,000.00 
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MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Office of the Permanent Secretary

List of direct contracts awarded by the Office of the 
Permanent Secretary during the period between 1st January, 
2023 and 30th June, 2023, published in terms of Regulation 
111(2) of the Public Procurement Regulations S.L. 601.03.

7th September, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Uffiċċju għas-Segretarju Permanenti

Lista ta’ direct contracts mogħtija mill-Uffiċċju għas-
Segretarju Permanenti matul il-perjodu bejn l-1 ta’ Jannar, 2023 
u t-30 ta’ Ġunju, 2023, ippubblikata skont l-Artikolu 111 (2) 
tar-Regolamenti dwar il-Kuntratti Pubbliċi LS 601.03. 

Is-7 ta’ Settembru, 2023

Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject
of Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 MAFA 98/2022/11 Vol:II Video and photographic services 30/03/2023 Gmedia  €9,900.00 
2 MAFA 48/2023 Drafting  of revised legislation 

on animal welfare to address the 
‘End the Cage Age’ initiative

04/04/2023 Jean Francois 
Hulot

 €35,000.00 

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Plant Protection Directorate

List of quotation contracts awarded by the Plant Protection 
Directorate during the period between 1st January, 2023 and 
30th June, 2023, published in terms of Regulation 111(2) of 
the Public Procurement Regulations S.L. 601.03.

7th September, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Direttorat għall-Protezzjoni tal-Pjanti

Lista ta’ kuntratti tal-kwotazzjonijiet mogħtija mid-Direttorat 
għall-Protezzjoni tal-Pjanti matul il-perjodu bejn l-1 ta’ Jannar, 
2023 u t-30 ta’ Ġunju, 2023, ippubblikata skont l-Artikolu 111 
(2) tar-Regolamenti dwar il-Kuntratti Pubbliċi LS 601.03. 

Is-7 ta’ Settembru, 2023

Nru. Numru ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Kwotazzjoni/Suġġett 
tal-Kwotazzjoni

Data
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Quotation Reference 
Number

Quotation Title/Subject 
of Quotation

Award Date Contractor’s Name  Contract Value 
Excl. VAT 

1 MAFA/PP/63/2022 
- 3

Hardware Supplies 04/01/2023 Jesmond Mercieca 
Penuel Hardware

 €5,000.00 

2 MAFA/PP/55/2022 Call for quotations for Courier 
Services

05/12/2022 World Express 
Logistics Ltd

 €5,000.00 

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Rural Affairs Department

List of quotation contracts and direct contracts awarded 
by the Rural Affairs Department during the period between 
1st January, 2023 and 30th June, 2023, published in terms 
of Regulation 111(2) of the Public Procurement Regulations 
S.L. 601.03.

7th September, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Dipartiment għall-Affarijiet Rurali

Lista ta’ kuntratti tal-kwotazzjonijiet u direct contracts 
mogħtija mid-Dipartiment għall-Affarijiet Rurali matul 
il-perjodu bejn l-1 ta’ Jannar, 2023 u t-30 ta’ Ġunju, 2023, 
ippubblikata skont l-Artikolu 111 (2) tar-Regolamenti dwar 
il-Kuntratti Pubbliċi LS 601.03. 

Is-7 ta’ Settembru, 2023
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1 MAFA/AGR 
79/2021

Supply, Delivery, Installation 
and Commissioning of one (1) 
Centrifuge for the Agricultural 
Services Laboratory

22/05/2023 E. J. Busuttil 
Limited

 €5,225.00 

Nru. Numru ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Kwotazzjoni/Suġġett 
tal-Kwotazzjoni

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Quotation Reference 
Number

Quotation Title/Subject of 
Quotation

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

Kwotazzjonijiet/Quotations

Direct Contracts

Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/
Suġġett tad-Direct Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject
of Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 MAFA/
AGR/77/2021/1

Technical Assistance to 
Evaluate the Impact of the SUR 
Regulation which is currently 
being discussed at council level

01/05/2023 CIHEAM  €9,999.00 

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Strategy and Support Division

List of direct contracts awarded by the Strategy and 
Support Division during the period between 1st January, 
2023 and 30th June, 2023, published in terms of Regulation 
111(2) of the Public Procurement Regulations S.L. 601.03.

7th September, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD 
U D-DRITTIJIET TAL-ANNIMALI

Diviżjoni ta’ Strateġija u Support

Lista ta’ direct contracts mogħtija mid-Diviżjoni ta’ 
Strateġija u Support  matul il-perjodu bejn l-1 ta’ Jannar, 2023 
u t-30 ta’ Ġunju, 2023, ippubblikata skont l-Artikolu 111 (2) tar-
Regolamenti dwar il-Kuntratti Pubbliċi LS 601.03. 

Is-7 ta’ Settembru, 2023

Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject 
of Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 MAFA 77/2022/1 TV Access Including Installation 
of 9 TV Boxes

23/01/2023 Go plc  €5,160.00 

2 MAFA 210/2022/I Progressive meetings to monitor 
project and details with third 
parties especially with contractor 
while executing the works and to 
provide consultancy and advice

21/02/2023 MED Designs 
Ltd

 €9,950.00 

3 MESDC 398/2019/II Contract Agreement – Provision 
of lease of office space and 
facilities for MAFA Offices, 
Dukes Complex, Victoria, Gozo

14/02/2023 George Fenech  €71,400.00 

4 MAFA 36/2023 Procurement of vehicle MG4-
EVLR for the official use by the 
new Charmain of the Malta Food 
Safety Commission

16/02/2023 Muscat Motors 
Limited

 €33,898.00 
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Nru. Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

 No. Direct Contract 
Reference Number

Direct Contract  Title/Subject 
of Direct Contract 

Award Date Contractor’s 
Name

 Contract Value 
Excl. VAT 

5 MAFA 35/2023 Procurement of electric vehicle 
Peugeot 32008GT for the official 
use of the CEO

16/02/2023 Michael Attard 
Import

 €44,505.00 

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 28 ta’ Settembru, 2023, għal:

*Avviż Nru. 44. Kiri, għall-perjodu li fadal tal-kirja 
preżenti li jintemm fil-31 ta’ Mejju, 2028, tal-ħanut vojt tale 
quale f’Nru. 116, Ċentru Ċiviku, Misraħ Paola, Paola, kif muri 
bl-aħmar u mmarkat Shop 116 fuq il-pjanta P.D.69_93_A_2. 
Il-kerrej preżenti ma jridx jibqa’ fil-kirja u terz interessat lest 
li jidħol għar-rimanenti perjodu ta’ din il-kirja. Dan it-terz 
interessat għandu d-dritt tal-ewwel rifjut riżervat favurih 
skont Artikolu Nru. 3 (1) tal-Avviż Legali Nru. 573.02. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €18,900 kif stipulat fil-kundizzjonijiet tal-
offerta.  Offerti anqas mill-ammont ta’ sitt elef u tliet mitt 
ewro (€6,300) fis-sena ma jiġux ikkunsidrati. Irid isir ħlas 
ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 45. Kiri, għall-perjodu ta’ ħmistax-il  (15)
sena, ta’ garaxx tale quale mingħajr l-arja tiegħu f’Nru. 8, 
‘Appartamenti Indipendenza’, Triq id-Dawl, Santa Luċija,  
kif muri bl-aħmar fuq il-pjanta P.D.11_82_114. Dan il-
garraxx ma jistax jinxtara bl-iskema tal-garaxxijiet. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont ta’ 
€20,649 kif stipulat fil-kundizzjonijiet tal-offerta.  Offerti 
anqas mill-ammont ta’ sitt elef u tmien mija u tlieta u tmenin 
ewro (€6,883) fis-sena ma jiġux ikkunsidrati. Din l-offerta 
tista’ tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel 
rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet 
ta’ Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 46. Għotja b’ċens perpetwu revedibbli ta’ sit 
tale quale adjaċenti ma’ Plott Nru. 3, Triq it-Tari, Ta’ Wied 
Għomor fil-limiti tas-Swieqi, Is-Swieqi, kif muri bl-aħmar 
fuq il-pjanta P.D.2022_0615_2. Min jirbaħ l-offerta għandu 
ċans sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-il (15) 
sena wara reviżjoni skont ir-rata tal-inflazzjoni kif hemm 
spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €6,695 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ elfejn u mitejn u wieħed u tletin ewro 

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 28th September, 2023, for:

*Advt No. 44. Lease, for the remaining period of the 
present lease which ends on the 31st May, 2028, of the 
bare Shop tale quale No. 116 Civic Centre, Misraħ Paola, 
Paola, as shown edged in red and marked Shop 116 on plan 
P.D.69_93_A_2 . The present tenant does not want to remain 
in the lease and an interested third party is ready to assume 
the remaining term of this lease. The interested third party has 
been reserved the right of first refusal as per Article No. 3 (1) 
of Legal Notice 573.02. Tenders are to be accompanied by a 
bid-bond for an amount of €18,900 as stipulated in the tender 
conditions. Offers below the amount of six thousand and three 
hundred euro (€6,300) per annum will not be considered.  A 
fee of €50 will be charged for the tender documents.

*Advt No. 45. Lease, for a period of fifteen (15) years, 
of a garage tale quale without its own airspace at No. 8 
‘Appartamenti Indipendenza’, Triq id-Dawl, Santa Luċija, 
as shown edged in red on plan P.D.11_82_114.  This garage 
cannot be bought by the garage scheme. Tenders are to be 
accompanied by a bid-bond for an amount of €20,649 as 
stipulated in the tender conditions.Offers below the amount of 
six thousand and eight hundred and eighty-three euro (€6,883) 
per annum will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article 
No. 32 of Chapter No. 573 of the Laws of Malta.  A fee of 
€50 will be charged for the tender documents.

*Advt No. 46. Grant on a perpetual revisable emphyteusis 
of a site tale quale adjacent to Plot No. 3, Triq it-Tari, Ta’ Wied 
Għomor in the limits of Swieqi, Swieqi, as shown edged in 
red on the plan P.D. 2022_0615_2. The winning bidder has 
the chance to redeem this emphyteusis within the first fifteen 
(15) years after a revision according to the rate of inflation as 
explained in detail in the emphyteutical conditions. Tenders 
are to be accompanied by a bid-bond for an amount of €6,695 
as stipulated in the tender conditions.  Offers below the amount 
of two thousand and two hundred and thirty-one euro and sixty 
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cents (€2,231.60)  per annum will not be considered.  This 
tender may be subject to the right known as the right of first 
refusal as per article No. 32 of Chapter No. 573 of the Laws of 
Malta. A fee of €50 will be charged for the tender documents.

*Advt No. 47. Grant on a perpetual revisable emphyteusis 
of a site tale quale adjacent to Plot No. 4, Triq it-Tari, Ta’ Wied 
Għomor in the limits of Swieqi, Swieqi, as shown edged in 
red on the plan P.D. 2022_0615_3. The winning bidder has 
the chance to redeem this emphyteusis within the first fifteen 
(15) years after a revision according to the rate of inflation as 
explained in detail in the emphyteutical conditions. Tenders 
are to be accompanied by a bid-bond for an amount of €1,750 
as stipulated in the tender conditions. Offers below the amount 
of five hundred and eighty-three euro and five cents (€583.05)  
per annum will not be considered.This tender may be subject 
to the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

*Advertisments appearing for the first time

These adverts are being published as an invitation to the 
public to acquire tender documents online. The bidders are 
to refer to all the conditions of the tender document and are 
invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website.

7th September, 2023

u sittin ċenteżmu (€2,231.60) fis-sena ma jiġux ikkunsidrati. 
Din l-offerta tista’ tkun suġġetta għal dritt magħruf bħala 
dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu 
Nru. 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ €50 għad-
dokumenti tal-offerta.

*Avviż Nru. 47. Għotja b’ċens perpetwu revedibbli ta’ sit 
tale quale adjaċenti ma’ Plott Nru. 4, Triq it-Tari, Ta’ Wied 
Għomor fil-limiti tas-Swieqi, Is-Swieqi, kif muri bl-aħmar fuq 
il-pjanta P.D.2022_0615_3. Min jirbaħ l-offerta għandu ċans 
sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-il (15) sena 
wara reviżjoni skont ir-rata tal-inflazzjoni kif hemm spjegat 
bid-dettall fuq il-kundizzjonijiet taċ-ċens. L-offerti għandhom 
ikunu akkumpanjati b’bid-bond għall-ammont ta’ €1,750 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ ħames mija u tlieta u tmenin ewro u ħames ċenteżmi 
(€583.05) fis-sena ma jiġux ikkunsidrati.   Din l-offerta tista’ 
tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut 
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ 
Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviżi li qed jidhru għall-ewwel darba

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u 
dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ fuq 
il-paġna ta’ dawn l-offerti fis-sit (https://landsauthority.org.
mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) għandu 
jsir permezz tas-sistema online tas-sit tal-Awtorità tal-Artijiet.

Is-7 taʼ Settembru, 2023

FONDAZZJONI GĦAL SERVIZZI 
TA’ ĦARSIEN SOĊJALI

Sejħa għal Kwotazzjonijiet

Il-Fondazzjoni għal Servizzi ta’ Ħarsien Soċjali tgħarraf 
li qed tilqa’ kwotazzjonijiet għal dan li ġej:

 Kwot. Nru. FSWS/23/75. Kors għal entrepreneurship 
skills għal business startups għall-benefiċċjari tal-proġett 
Ħiliet il-Komunità.

Kopja tad-dokument tal-kwotazzjoni  jistgħu jinkisbu permezz 
ta’ ittra elettronika lil (procurement.fsws-headoffice@gov.mt).

Il-kwotazzjonijiet (li jinkludu r-referenza FSWS/23/75) 
għandhom jintbagħtu permezz ta’ ittra elettronika lil 
(procurement.fsws-headoffice@gov.mt) sa mhux aktar tard 
mill-Erbgħa, 13 ta’ Settembru, 2023, f’nofsinhar.

Is-7 ta’ Settembru, 2023

FOUNDATION FOR SOCIAL 
WELFARE SERVICES

Call for Quotations

The Foundation for Social Welfare Services notifies that 
applications will be received for the following:

Quot. No. FSWS/23/75. Provision of Entrepreneurship 
skills for business startups for Ħiliet il-Komunità beneficiaries.

 

Copy of the quotation document can be obtained by email 
to (procurement.fsws-headoffice@gov.mt).

Quotations are to be submitted (including reference number 
FSWS/23/75) by email to (procurement.fsws-headoffice@
gov.mt) by not later than noon of Wednesday, 13th September, 
2023.

7th September, 2023



Is-7 ta’ Settembru, 2023 	 10,401

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Sourcing and Supplies 
Management) għas-Central Procurement u Supplies Unit 
fil-Ministeru għas-Saħħa, jgħarraf illi s-sottomissjonijiet 
tal-ERU Competitive Calls għandhom jintlaqgħu sal-10.00 
a.m. tat-Tnejn, 11 ta’ Settembru, 2023. 

ERU Ref. ERU0409U23 – Medicinal
ERU Ref. ERU0409U23 – Devices 
ERU Ref. ERU0409U23A
ERU Ref. ERU0509U23 – Medicinals
ERU Ref. ERU0509U23 – Devices
ERU Ref. ERU0509U23A
ERU Ref. ERU0509U23B
ERU Ref. ERU0509U23C

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

Is-7 ta’ Settembru, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies 
Management) for the Central Procurement and Supplies Unit 
within the Ministry for Health, notifies that submissions for 
the below listed ERU Competitive Calls will be received up 
to 10.00 a.m. on Monday, 11th September, 2023.

ERU Ref. ERU0409U23 – Medicinal
ERU Ref. ERU0409U23 – Devices 
ERU Ref. ERU0409U23A
ERU Ref. ERU0509U23 – Medicinals
ERU Ref. ERU0509U23 – Devices
ERU Ref. ERU0509U23A
ERU Ref. ERU0509U23B
ERU Ref. ERU0509U23C

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

7th September, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Procurement and Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

CFT 019-4107/23. Uniformijiet għal ‘emergency 
ambulance responders’ għall-Isptar Mater Dei u GGH 
b’impatt ambjentali ridott,

ippubblikat fil-Gazzetta tal-Gvern tal-5 ta’ Settembru, 
2023, ġie mħassar.

Is-7 ta’ Settembru, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies), 
Ministry for Health, notifies that:

CFT 019-4107/23. Uniforms for emergency ambulance 
responders for Mater Dei Hospital and GGH with a reduced 
environmental impact,

published in the Government Gazette of 5th September, 
2023, has been cancelled.       

7th September, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Sourcing u Supplies Chain 
Management) għas-Central Procurement and Supplies Unit 
fil-Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu sottomissjonijiet elettroniċi għal Prelimi-
nary Market Consultation (PMC) rigward l-avviż li ġej 
sal-10.30 a.m. tal-Ġimgħa, 13 ta’ Ottubru, 2023.

PMC Ref. Nru. PMC 009-6505/23 (CPSU 1064/23). 
Preliminary Market Consultation għall-installazzjoni ta’ 
diversi colonoscopies u gastroscopes għad-Dipartiment tal-
Endoskopija fl-Isptar Mater Dei.

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies Chain 
Management) for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that:

Electronic submission of information for Preliminary 
Market Consultation (PMC) in respect of the following 
notice will be received up to 10.30 a.m. of Friday, 13th 
October, 2023.

PMC Ref. No. PMC 009-6505/23 (CPSU 1064/23). 
Preliminary Market Consultation for the Installation of 
various Colonoscopes and Gastroscopes for the Day Care 
Endoscopy Department at Mater Dei Hospital. 
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CENTRAL PROCUREMENT U SUPPLIES UNIT 

Id-Direttur Maniġerjali (Procurement and Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tat-Tlieta, 26 ta’ Settembru, 2023. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għal: 

CFT 026-4113/23. Xiri ta’ proprjetà: Kiri ta’ postijiet f’San 
Pawl il-Baħar (inkluż Burmarrad u x-Xemxija) biex jospita 
klinika tal-komunità għall-kura tas-saħħa primarja fi ħdan 
il-Ministeru għas-Saħħa

CFT 021-4114/23. Provvista ta’ ‘Fluticasone Propionate 
50mcg inhaler’

CFT 021-4115/23. Provvista ta’ ‘Diethylenetriamine 
penta-acetate (D.T.P.A.) isotope kits’

CFT 021-4116/23. Provvista ta’ ‘Iodixanol 50mL solution 
for injection’

CFT 021-4117/23. Provvista ta’ ‘Nanocolloid Albumin 
(human serum Albumin Colloid)’

CFT 021-4118/23. Provvista ta’ ‘Iodine 123 solution for 
injection’

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ħamis, 28 ta’ Settembru, 2023. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għal: 

CFT  020-4119/23. Provvista ta’ ‘2% Chlorhexidine in 
70% alcohol applicator 3ml’

CFT 021-4120/23. Provvista ta’ ‘Clonidine Hydrochloride 
100mg tablets’

CFT 021-4121/23. Provvista ta’ ‘Digoxin 0.0625mg 
tablets’

CFT 021-4122/23. Provvista ta’ ‘Mesalazine 400mg MR/EC 
tablets (active ingredient released at a PH equal to or above 7)  

CFT 020-4123/23. Provvista ta’ ‘quality control slides 
għal bacteriology – reissue’

CFT 021-4124/23. Provvista ta’ ‘dental cartridges’
CFT 013-4125/23. Provvista ta’ karti għal fotokopji 

bbażati fuq fibri verġni li ġejjin minn sorsi maħżuna b’mod 
sostenibbli u/jew legalment (ukoll potenzjalment għandhom 
persenteaġġ ta’ fibri rikoverati) 

Id-dokument tal-offerta huwa mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic Public 
Procurement System (www.etenders.gov.mt). Ir-reġistrazzjoni 

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The Managing Director (Procurement and Supplies), 
Ministry for Health, notifies that:

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Tuesday, 26th September, 
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for: 

CFT 026-4113/23. Procurement of Property: Leasing of 
Premises in St Paul’s Bay (including Burmarrad and Xemxija) 
to house a Community Clinic for the Primary Healthcare 
within the Ministry for Health

CFT 021-4114/23. Supply of Fluticasone Propionate 
50mcg inhaler

CFT 021-4115/23. Supply of Diethylenetriamine penta-
acetate (D.T.P.A.) isotope kits

CFT 021-4116/23. Supply of Iodixanol 50mL solution 
for injection

CFT 021-4117/23. Supply of Nanocolloid Albumin 
(human serum Albumin Colloid)

CFT 021-4118/23. Supply of Iodine 123 solution for 
injection

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Thursday, 28th September, 
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for: 

CFT  020-4119/23. Supply of 2% Chlorhexidine in 70% 
alcohol applicator 3ml

CFT 021-4120/23. Supply of Clonidine Hydrochloride 
100mg tablets

CFT 021-4121/23. Supply of Digoxin 0.0625mg tablets

CFT 021-4122/23. Supply of Mesalazine 400mg MR/EC 
tablets (active ingredient released at a PH equal to or above 7)  

CFT 020-4123/23. Supply of quality control slides for 
bacteriology – reissue

CFT 021-4124/23. Supply of dental cartridges
CFT 013-4125/23. Supply of Photocopy paper based 

on virgin fibre stemming from legally and/or sustainably 
harvested sources (also potentially containing a percentage 
of recovered fibres. 

This tender document is free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). Registration 

Dokumenti tal-Preliminary Market Consultation jinkisbu 
mingħajr ħlas u l-informazzjoni għandha tintbagħat BISS 
online fuq (www.etenders.gov.mt).

Is-7 ta’ Settembru, 2023

Preliminary Market Consultation documents are 
available free of charge and information is to be submitted 
ONLY online on (www.etenders.gov.mt).

7th September, 2023
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hija meħtieġa sabiex ikun jista’ jintuża s-sit elettroniku. Operaturi 
ekonomiċi Maltin għandu jkollhom l-eID tal-organizzazzjoni 
tagħhom sabiex ikunu jistgħu jidħlu f’dan is-sit elettroniku. Aktar 
tagħrif jinkiseb mis-sezzjoni tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

Is-7 ta’ Settembru, 2023

is required in order to make use of this website. Maltese economic 
operators need to be in possession of their organisation eID in 
order to access this website. More information is available from 
the FAQ section of the same website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

7th September, 2023

Lista ta’ persuni kkwalifikati biex joqogħdu u li għandhom 
iservu bħala Primi Ġurati u Ġurati Ordinarji fil-Qorti 
Kriminali matul ix-xahar ta’ Ottubru, 2023, skont l-artikolu 
606 tal-Kodiċi Kriminali (Kap. 9, Ediz. Riv.).

List of persons duly qualified and subject to serve as 
Foreman and Jurors in the Criminal Court during the month 
of October, 2023, in terms of section 606 of the Criminal 
Code (Cap. 9, Rev. Ed.).

AVVIŻI TAL-QORTI – COURT NOTICES

PRIMI ĠURATI
Abela Ruben, Technician, Iż-Żejtun
Attard Carmelo, Clerk, Ħaż-Żabbar
Attard Reuben, Engineer, Ħaż-Żabbar
Balzan Gilbert, Clerk, Ħal Kirkop
Barbara Kevin, Clerk, Ix-Xagħra
Boffa Claudio, Electrical Engineer, Is-Swieqi
Borg Emmanuel, H.r. Executive, L-Iklin
Borg Tania, Bank Employee, Is-Siġġiewi
Busuttil Patricia Mary, née Dalli, Clerk, L-Imqabba
Callus Daren, Clerk, Ħaż-Żebbuġ
Casingena Ian, Clerk, Tas-Sliema
Cassar Bernardette, née Zerafa, Secretary, Ħal Balzan
Chircop Charmaine (Carmen) née Mifsud, Bank Employee, 
Is-Siġġiewi
Debattista Raymond, Electrical Engineer, Il-Mosta
Deguara Lucienne, née Mercieca, Laboratory Technician, 
Ħal Qormi
Demarco David, Accountant, Ħal Balzan
Falzon Clive, Communications, San Ġwann
Farrugia Charlton, Messenger, Ħaż-Żebbuġ
Gatt Darren, Professional Officer, Il-Qrendi
Gauci Robert, I.t. Manager, San Ġiljan
Grech Mario, I.t. Manager, Ħal Tarxien
Grima Marisa Victoria Amelia née Sarjantson, Bank 
Employee, Ħ’Attard
Meli Patrick, Director, San Pawl il-Baħar
Micallef Edward, Clerk, Birkirkara
Musu` Pierre, Accountant, Marsaskala
Paris Noel, Manager, Il-Mellieħa
Poulton Pierre, Architect, Ħal Luqa
Sammut Carmel, Public Officer, Il-Mosta
Sammut Mavis (Mavis Mary), Clerk, San Pawl il-Baħar
Schembri Bernardette née Gatt, Accountant, Ħaż-Żabbar
Sciberras Raymond, Technical Manager, Il-Mosta
Scicluna Raymond, Public Officer, San Ġwann
Sultana Dorianne, née Sultana, Social Worker, Santa Venera

Vassallo Saviour, University Graduate, Ir-Rabat
Xuereb Paul, Technical Officer, San Ġwann

ĠURATI ORDINARJI
Abdilla Antoine, Architect & Civil Engineer, Marsaskala
Abdilla Nadya née Ferris, Psycologist, San Ġwann
Abela Domenic, Director, Il-Mellieħa
Abela Stephen, Health Management, Ħal Safi
Agius Barbuto Nathalie née Agius, Communications, Is-
Swieqi
Agius Geraldine née Said, Clerk, Il-Qala
Agius Susanne née Portelli, Clerk, Il-Mosta
Albani Alexia, Signatory, In-Naxxar
Alexiev Ruby Ann née Schembri, Clerk, Ħ’Attard
Aquilina Catherine, Social Worker, Iż-Żurrieq
Aquilina Marie-Clare née Dimech, Public Officer, Ħ’Attard
Attard Charlene née Cioffi, Bank Employee, Is-Siġġiewi
Attard Gianella, University Student, Ħal Għaxaq
Attard Joseph, Purchasing Manager, San Ġwann
Attard Joseph, Senior Tradesman, Paola
Attard Maria Victoria née Abela, Bank Employee, Il-Mosta
Azzopardi Christopher, Clerk, Ħaż-Żabbar
 Azzopardi Borg Wendy Ruth née Borg, Key Op., Birkirkara
Azzopardi Simon, Bank Employee, Marsaskala
Azzopardi Stephania née Farrugia, Bank Employee, Iż-Żurrieq
Baldacchino Charlene née Brincat, Manager, In-Naxxar
Balzan Margaret née Brincat, Bank Employee, Paola
Balzan Martin, Doctor, Il-Fgura
Bartoli Franz Josef (Francis Joseph), Information Technologist, 
Paola 
Bellizzi Kyle Eman, Student, Santa Luċija
Bezzina Angela née Borg, Public Notary, Is-Siġġiewi
Bezzina Raymond, Bank Employee, Ħal Għargħur
Bezzina Tiziana née Ohayon, Bank Employee, Ħal Luqa
Bezzina Wettinger Stephanie née Bezzina Wetti Health 
Officer, San Ġiljan
Bianchi Sarah née Zammit, Legal Procurator, San Ġiljan
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Bianco Michela née Giordano, Director, Is-Swieqi 
Bonanno Adalia, Marketing Executive, Birkirkara 
Bondin Dorianne (Maria Dolores Anna) née Cassar, Clerk, 
Marsaskala
Bonello Adrian, Director, Il-Mosta
Bonello Emily née Grech, Manager, Is-Siġġiewi
Bonello Irene née Cutajar, Bank Employee, Għajnsielem
Bonello Rose-Anne née Pace, Bank Employee, Ir-Rabat
Borg Alistair-Paul, Public Officer, Paola
Borg Bonello Romina née Galea, Bank Employee, San Ġwann
Borg Carlo, Welder, Is-Siġġiewi
Borg Caroline née Grixti, Clerk, Birżebbuġa
Borg Catherine née Pace, Communications, Birkirkara
Borg Ellul Vincenti Oriana née Spiteri, Communications, In-
Naxxar
Borg Joann (Josephine-Ann) née Buhagiar, Electrical Engineer, 
Il-Munxar
Borg John, Director, In-Naxxar
Borg Julian (Julian Carmel), Accountant, Ta’ Kerċem
Borg Mark, Communications, Is-Swieqi
Borg Mary-Louise née Piscopo, Bank Employee, Il-Fgura
Borg Patricia, Manager, San Ġwann
Borg Peter Paul, Director, Ħal Għargħur
Bouaine Sonia (Maria-Ansonia) née Curmi, Bank Employee, 
Is-Siġġiewi
Brincat Alexander, Accountant, Ħal Qormi
Brincat Jesmond, Public Officer, L-Iklin
Bugeja Elaine née Camilleri, Bank Employee, Ħal Luqa
Bugeja Paolo, Director, Ħ’Attard
Buhagiar Angelo, Director, Tas-Sliema
Buhagiar Giuseppe, Professional Officer, Iż-Żejtun
Busuttil Joanne-Aristea, Student, San Ġwann
Buttigieg Christopher-Peter, Accountant, Iż-Żejtun
Buttigieg Vivienne née Vella, Lawyer, Il-Munxar
Cachia Emmanuel, Assistant Executive, Ħ’Attard
Cachia Ruth, Public Officer, Is-Siġġiewi
Cachia Sandra (Alexandra) née Cachia, Manager, Il-Gżira
Calleja Charlene née Calleja, Principal, Ta’ Sannat
Calleja Christine, Bank Employee, San Ġiljan
Camenzuli Victoria née Sammut, Executive Secretary, San 
Ġwann
Camilleri Karl, Electrical Engineer, Ir-Rabat
Camilleri Maria née Tonna, Bank Employee, Ħal Għaxaq
Camilleri Mariella, Quality Coordinator, Ħal Qormi
Caruana Carmel, Clerk, Marsaskala
Caruana Joseph, Clerk, Il-Fgura
Caruana Marisa (Maria Teresa) née Lauri, Diplomatic 
Officer, Birżebbuġa
Caruana Michael, University Graduate, Is-Swieqi
Caruana Sarah, Pharmacist, Is-Siġġiewi
Casingena Sergio, Psycologist, Paola
Cassar Antonia, Journalist, Iż-Żejtun
Cassar Karen, I.t. Technician, Tal-Pietà

Cassar Maria Victoria née Abela, Signatory, Il-Qrendi
Cassar Rodrick, Deliveryman, Ħal Qormi
Cauchi Keven, Manager, Għajnsielem
Cauchi Patrick, Electrical Engineer, Ir-Rabat
Chatlani Raymond, Clerk, Birkirkara
Chetcuti Kenneth Paul, Electrical Engineer, Ħal Lija
Connell Christian, Clerk, Santa Venera
Cremona Stephanie née Cardona, Bank Employee, Ħal Qormi
Cutajar Angelica née Spiteri, Clerk, Santa Venera
Dalli Jonathan, Manager, Ħaż-Żebbuġ
Danastas Joseph (Joseph Gerald), Mechanical Engineer, 
Ħaż-Żabbar
Darmanin Norman, Bank Employee, In-Naxxar
Debono Anton, Communications, Ħal Balzan
Debono Jacqueline née Gatt, Secretary, San Ġwann
Decelis Valerie née Mangion, Librarian, Ħ’Attard
Degabriele Marco, Bank Employee, Ħ’Attard
Degabriele Pace Geraldine née Pace, University Graduate, 
Is-Siġġiewi
Deguara Jean, Doctor, Is-Swieqi
Deguara Marie Antoinette, Public Notary, San Ġiljan
Delceppo Deborah, Lawyer, Il-Gżira
Ebejer Paul, Director, In-Naxxar
Ellul Omar, Bank Employee, Ħal Luqa
Ellul Sullivan Audrey Kristel, Director, San Ġwann
Falzon David, Bank Employee, San Pawl il-Baħar
Falzon Graziella née Ciantar, Clerk, Ħaż-Żabbar
Falzon Moira née Mamo, Senior Clerk, Il-Mosta
Farrugia Analisa, Manager, Il-Gudja
Farrugia Darin, Medical Laboratory Technician, Il-Gudja
Farrugia Silvio, Health Officer, Ix-Xagħra
Fenech Emanuel, Director, Ħ’Attard
Fenech Kevin, Director, In-Naxxar
Fenech Pace Mikela née Tabone, University Graduate, 
Birkirkara
Gafà Sharon, Clerk, L-Imqabba
Galea Noel, Bank Employee, Il-Mosta
Galea William, Executive Officer, Ħad-Dingli
Gatt Aidan, Network Technician, Il-Fgura
Gatt Bradley, Lawyer, San Pawl il-Baħar
Gatt Joseph, Security Officer, L-Isla
Gauci Henry, Engineer, L-Imġarr
Ghigo Antoine, Engineer, L-Imqabba
Gilson Lucienne née Callus, I.t. Educator, Il-Fgura
Goia Dorianne née Mifsud, Communications, Is-Swieqi
Gouder Antoine, Marketing Officer, Birkirkara
Grech Jacqueline née Borg Muscat, Public Notary, Il-Mosta
Grima Frangisku (Frangisku Saverju), Director, San Pawl 
il-Baħar
Grima Marie Stellies, Bank Employee, Għajnsielem
Grima Simon, Bank Employee, Marsaxlokk
Grixti Bridget née Barbara, Public Officer, Birżebbuġa
Grixti Ryan, Engineer, Iż-Żejtun
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Hersey Michael, Communications, San Ġiljan
Higgans Alan, Dental Technologist, Il-Fgura
Hoekstra Mariella née Berry, University Graduate, San Ġwann
Lapira Suzanne née Saliba, Interior Designer, Pembroke
Lauri Romina, Economist, Ħal Luqa
Licari Paola, Communications, Tas-Sliema
Loughborough Kevin, Director, San Ġiljan
Magri Jackqueline née De Battista, Bank Employee, Ħal 
Balzan
Magri John Anthony, Business Management, In-Naxxar
Magro Silvio, Senior Technician, Il-Fgura
Mallia Stephen, Director, Il-Mosta
Mangion Claude, Clerk, Marsaskala
Mangion Maria, Social Worker, Il-Mosta
Mangion Pierre Paul, Manager, San Ġiljan
Mcewen Vanessa (Maria-Vanessa) née Borg, Communication 
Therapist, Ħal Għaxaq
Meli Christopher, Psycologist, San Pawl il-Baħar
Micallef Josef, Electrical Engineer, San Lawrenz
Micallef Monique Nanette née Agius, Bank Employee, 
Tas-Sliema
Mifsud Ivan, Officer, Ħaż-Żabbar
Mifsud Miriam, Student, In-Nadur
Mifsud Stefania, Legal Officer, L-Imtarfa
Minuti Martina, University Student, Pembroke
Mizzi Christopher, University Student, Birkirkara
Muscat Mary née Muscat, Lawyer, Il-Mosta
Naudi Alfred, Pharmacist, Tas-Sliema
Navarro Antonella, Public Notary, Paola
O’brien Valerie, Public Officer, Ħal Qormi
Pace James, Signatory, Ix-Xagħra
Pace Raymond, Technician, San Ġwann
Pisani Joseph, Director, San Ġwann
Portanier Conrad, Public Notary, Tas-Sliema
Privitera William, Architect & Civil Engineer, San Ġiljan
Psaila Emanuel, Director, Is-Siġġiewi
Pullicino Joseph, Director, Is-Swieqi
Purnell Simon, Communications, Ħ’Attard
Raniolo Daniela née Raniolo, University Graduate, Il-Kalkara
Rausi Claudia née Borg, Bank Employee, In-Naxxar
Sacco Sefora, Student, San Ġwann
Said Daniel, University Student, Pembroke
Saliba Maria Antoinette née Brincat, Director, Is-Swieqi
Sammut Sharon née Attard, Bank Employee, Birkirkara
Sammut Tony, Health Environmentalist, Il-Ħamrun
Sapiano Simone (Simone Denise) née Galea, Communications, 
Birżebbuġa

Scerri Giselle née Bonnici, Clerk, Ir-Rabat
Schembri Bernard, Director, Ħal Balzan
Schembri Christopher, Bank Employee, Ħaż-Żabbar
Schembri Lawrence, Bank Employee, Il-Mellieħa
Schembri Maria née Zammit, Scientific Officer, Marsaxlokk
Schembri Martina-Jo née Muscat, Doctor, Is-Siġġiewi
Schembri Maruska née Farrugia, Director, Ħal Qormi
Schranz Celine, Bank Official, Is-Swieqi
Sciberras Aldo, Clerk, Ħad-Dingli
Sciberras John, Doctor, In-Naxxar
Sciberras Pierre Antoine, Principal, Iż-Żurrieq
Scicluna Ruth née Vella, Clerk, L-Imtarfa
Scicluna Tatiane née Cassar, Public Notary, Ta’ Sannat
Seychell Geoffrey, Clerk, Il-Gudja
Spencer Mark Alexander, Accountant, Ħ’Attard
Spiteri Anthony, Director, Il-Mellieħa
Spiteri Cachia Charlene Marie née Cachia, Social Worker, 
Ħaż-Żebbuġ
Spiteri Caroline née Caruana, Clerk, L-Iklin
Spiteri Gloria née Catania, Social Worker, In-Naxxar
Spiteri Raymond, University Graduate, Birkirkara
Spiteri Therese, Project Co-Ordinator, Ħ’Attard
Stivala Fabio, Director, Il-Mellieħa
Tabone Charles George, Psycologist, L-Għarb
Tabone Kristen Joy, Pharmacist, Tal-Pietà
Tabone Maria née Buhagiar, Public Notary, Paola
Tagliaferro Tiziana Marie, Bank Employee, In-Naxxar
Tonna Nicholas, Professional Officer, Ħal Għargħur
Vaage Lorenza, Director, Marsaskala
Vassallo Maria née Micallef, Principal, Ħ’Attard
Vella Berta née Magri, Accountant, In-Naxxar
Vella Darren, Agricultural Scientist, Ħal Għargħur
Vella Godwin, Public Officer, Ir-Rabat
Vella Helena née Buhagiar, Bank Employee, San Ġwann
Vella Janice née Zahra, Architect & Civil Engineer, In-Naxxar
Vella Kevin, Financial Services Employee, Ħal Balzan
Vella Lorraine née Micallef, Clerk, Ħaż-Żebbuġ
Vella Pauline née Mifsud, Machine Operator
 Xuereb Aaron, Professional Officer, In-Naxxar
Xuereb Edric, Engineer, Ħaż-Żebbuġ
Zahra Carol, Accounts Officer, Il-Mosta
Zahra James, Production Assistant, San Pawl il-Baħar
Zammit Allison, Public Notary, Ħal Qormi
Zammit Fiona née Armeni, Public Notary, San Pawl il-Baħar
Zarb Rose Marie, Clerk, Il-Ħamrun
Zarb Susan née Schembri, Administrator, Is-Siġġiewi
Zerafa Claire, Student, San Pawl il-Baħar

Reġistru tal-Qrati Superjuri, Il-Belt Valletta, illum it-
Tnejn, 21 ta’ Awwissu, 2023.

(Iff.) FRANKLIN CALLEJA 
Għar-Reġistratur, Qrati u Tribunali Kriminali

Registry of the Superior Courts, Valletta, today, Monday, 
21st August, 2023.

(Sgd) FRANKLIN CALLEJA 
f/Registrar, Courts and Criminal Tribunals
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Permezz ta’ digriet mogħti mill-Qorti Minorenni fit-
28 ta’ Awwissu, 2023, fl-atti tar-rikors numru 27/2023LL, 
fl-ismijiet Direttorat għall-Ħarsien tat-Tfal fi ħdan il-
Fondazzjoni għas-Servizzi tal-Ħarsien Soċjali vs Jihan 
Almohammed et, ġiet ordnata s-segwenti pubblikazzjoni 
biex isservi ta’ notifika fil-konfront tal-intimati Jihan 
Almohammed u Imad Ali a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap. 12.

Permezz ta’ nota fl-atti tar-Rikors numru 27/2023LL 
fl-ismijiet Direttorat għall-Ħarsien tat-Tfal fi ħdan il-
Fondazzjoni għas-Servizzi tal-Ħarsien Soċjali vs Jihan 
Almohammed u Imad Ali (KI 129221A) ippreżentata 
fil-Qorti Minorenni, fit-28 ta’ Marzu, 2023, ir-rikorrenti 
Direttorat għall-Ħarsien tat-Tfal ippreżenta l-pjan ta’ kura 
għall-minuri … omissis … hawn anness u mmarkat bħala 
Dok. IA u dan ai termini tal-Artikolu 18(7) tal-Kap. 602 tal-
Liġijiet ta’ Malta.

Permezz ta’ digriet tat-3 ta’ Mejju, 2023, il-Qorti ordnat 
li l-intimati jiġu notifikati bil-pjan ta’ kura u jingħataw 
żmien xahar min-notifika ta’ dan il-pjan biex jippreżentaw 
ir-risposti tagħhom.

Il-kawża fl-ismijiet Direttorat għall-Ħarsien tat-Tfal vs 
Jihan Almohammed et (Rikors numru 27/2023LL) tinsab 
differita għall-15 ta’ Settembru, 2023, fid-9.00 a.m.

Esponenti: Direttorat għall-Ħarsien tat-Tfal, 220, Triq il-
Kanun, Santa Venera

Notifika: Jihan Almohammed u Imad Ali, 124, Angel, 
Triq Dun Franġisk Sciberras, Il-Mellieħa

Reġistru tal-Qrati tal-Maġistrati (Malta), illum l-1 ta’ 
Settembru, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti mill-Qorti tal-Maġistrati 
(Malta) fil-5 ta’ Ġunju, 2023, fl-atti tal-ittra uffiċjali numru 
889/2023, fl-ismijiet Kencar Company Limited vs Joseph 
Francis Lobbato, ordnat is-segwenti pubblikazzjoni biex 
isservi ta’ notifika fil-konfront tal-intimat Joseph Francis 
Lobbato a tenur tal-Artikolu 187(3) tal-Kap. 12.

Fil-Qorti tal-Maġistrati (Malta)

Illum l-20 ta’ Marzu, 2023

By means of a decree of the 28th August, 2023, handed 
down by the Juvenile Court in the records of the application 
number 27/2023LL in the names Directorate for Child 
Protection within the Foundation of Social Welfare Services 
vs Jihan Almohammed et, the following publication 
was ordered for the purpose of effecting service on the 
respondents Jihan Almohammed and Imad Ali in terms of 
Article 187(3) et sequitur of Cap. 12.

By means of a note in the records of Application number 
27/2023LL in the names Directorate for Child Protection 
within the Foundation of Social Welfare Services vs Jihan 
Almohammed and Imad Ali (ID 129221A) filed in the 
Juvenile Court, on the 28th March 2023, the applicant 
Directorate for Child Protection filed a Care Plan for the 
minor … omissis … here attached and marked as Doc. IA 
and this in terms of Article 18(7) of Cap. 602 of the Laws 
of Malta.

By means of a decree of the 3rd May, 2023, the Court 
ordered that the respondents be notified with the Care plan 
and are given a period of one month from the notification of 
this plan to file their reply.

The case (Application Number 27/2023LL) in the names 
Directorate for Child Protection within the Foundation 
of Social Welfare Services vs Jihan Almohammed et is 
postponed to the 15th September, 2023, at 9.00 a.m.

Applicant: Directorate for Child Protection,  220, Triq 
il-Kanun, Santa Venera

Notification: Jihan Almohammed and Imad Ali, 124, 
Angel, Triq Dun Franġisk Sciberras, Mellieħa

Registry of the Court of Magistrates (Malta), today 1st 
September, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree of the 5th June, 2023, handed 
down by the Court of Magistrates (Malta) in the records of 
the judicial letter number 889/2023 in the names Kencar 
Company Limited vs Joseph Francis Lobbato, the following 
publication was ordered for the purpose of effecting service 
on the respondent Joseph Francis Lobbato in terms of Article 
187(3) of Cap. 12.

In the Court of Magistrates (Malta) 

Today 20th March, 2023

1768

1769



Is-7 ta’ Settembru, 2023 	 10,407

Lil Joseph Francis Lobbato ta’ Caravaggio Court, TR5B, 
16, Tigné Point, Tas-Sliema SLM 3190, Malta

 
Permezz tal-preżenti Kencar Company Limitd, soċjetà 

b’responsabbiltà limitata rreġistrata bin-numru C49828 fir-
Reġistru tal-kumpaniji ta’ Malta, qiegħda tinterpellak sabiex 
fi żmien sebat (7) ijiem mid-data tan-notifika ta’ dan l-att inti 
tersaq sabiex tħallas is-somma ta’ €3,155.25 rappreżentanti 
bilanċ ta’ somma ċerta, likwida u dovuta minnek għal 
prodotti u/jew servizzi debitament provduti lilek mis-soċjetà 
mittenti fuq inkarigu u a benefiċċju tiegħek, hekk kif jidher 
fl-istatemnet datat 14 ta’ Marzu, 2023, hawn anness bħala 
Dok, A. Il-bilanċ surreferit li huwa dovut jirriżulta mill-
ammonti pendent li għad iridu jitħallsu indikati f’invoices li 
jġibu n-numri PS112472 u PS12861 hawn flimkien annessi 
u mmarkati bħala Dok. B. Dan flimkien mal-ispejjeż ta’ din 
l-ittra uffiċjali u l-imgħaxijiet bir-rata legali sad-data tal-
pagament effettiv.

Kun avżat illi fin-nuqqas tal-pagament effettiv tal-bilanċ 
dovut fit-terminu provdut, is-soċjetà mittenti se tipproċedi 
kontrik bil-mezzi kollha li tagħtiha l-liġi inkluż il-ħruġ ta’ 
mandati opportuni u proċeduri ġudizzjarji sabiex jitħallas 
id-debitu dovut minnek flimkien mal-ispejjeż legali u 
l-imgħaxijiet bir-rata legali sad-data tal-pagament effettiv.

Din l-ittra uffiċjali qed tintbagħat għall-finijiet u effetti 
kollha tal-liġi.

Tant sabiex tagħraf tirregola ruħek u tevita spejjeż ulterjuri.

Bl-ispejjeż

Reġistru tal-Qrati tal-Maġistrati (Malta), illum l-1 ta’ 
Settembru, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Marixxall tal-Qrati

B’digriet mogħti minn din il-Qorti fil-5 ta’ Settembru, 
2022, fuq talba ta’ Michael Daniel Steven Isle ġie ordnat 
biex jintgħażlu kuraturi deputati biex jirrappreżentaw is-
suċċessuri fit-titolu u/jew l-eredi mhux magħrufa ta’ Grazia 
Bartolo u wliedha Vincenzo, Carmelo u Gaetano aħwa wlied 
Bartoloemo Bartolo fl-atti taċ-ċedola numru 1649/2022 fl-
ismijiet Michael Daniel Steven Isle vs Kuraturi Deputati u 
fl-atti l-oħra relattivi u sussegwenti:

To Joseph Francis Lobbato of Caravaggio Court, TR5B, 
16, Tigné Point, Tas-Sliema SLM 3190, Malta

By the present, Kencar Company Limited, a limited 
liability company registered with the number C49828 in the 
Register of Maltese Companies, is demanding that within 
seven (7) days from the date of notification of this act to 
you, you pay the sum of €3,155.25 representing the balance 
which is certain, liquid and due for products and/or services 
duly provided to you by the company upon you request and to 
your benefit, as provided for in the statement dated the 14th 
March, 2023, here attached as Doc. A. The abovementioned 
balance that is due results from the outstanding amounts 
that have yet to be paid indicated in invoices bearing the 
numbers: PSI12472 and PSI12861, here together attached 
and marked as Doc. B. This together with the costs of this 
judicial letter and interest at the legal rate until the date of 
effective payment.

Be advised that should you fail to affect the payment 
of the blance due within the term provided the Company 
will proceed against you with all the means available to it 
by law including the filing of relative warrants and judicial 
procedures in order for the amount to be sttled, together 
with legal costs and interest at the legal rate until the date of 
effective payment.

This judicial letter is being sent for all purposes and 
effects of the law.

Be guided accordingly to avoid further costs.

With costs

Registry of the Court of Magistrates (Malta), today 1st 
September, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

Banns for Curators

Republic of Malta

To the Marshall of the Court

By means of a decree given by this Court on the 5th 
September, 2022, following a request by Michael Daniel 
Steven Isle it was ordered that deputy curators be chosen to 
represent the successors in title and/or the unknown heirs 
of Grazia Bartolo and her children Vincenzo, Carmelo and 
Gaetana in the records of the schedule of deposit number 
1649/2022 in the names Michael Daniel Steven Isle vs Deputy 
Curators and in the other relative and subsequent acts.
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By means of a schedule of deposit and redemption of 
groundrent number 1649/2022 in the names of Michael 
Daniel Steven Isle, bachelor, son of David Isle and Caroline 
née Aquilina, born in Epsom, England on the 3rd August, 
1994, and residing at Upper Crust Suites B, Flat number 4, 
Triq il-Keffa, Swieqi (ID 0361114L) vs deputy curators to 
represent the successors in title and/or the unknown heirs of 
Grazia Bartolo widow of Bartolomeo Bartolo and daughter 
of Carmelo Aquilina and Berta née Camilleri and her 
children Vincenzo, Carmelo and Gaetano siblings children of 
Bartolomeo Bartolo, were born and resided in Ħal Għargħur 
other details are unknown, filed in the First Hall of the Civil 
Court on the 1st September, 2022, the applicant Michael 
Daniel Steven Isle (ID 0361114L) respectfully submitted:

That by means of a contract in the records of Notary Dr 
Robert John Muscat of the 24th May, 2022, he acquired from 
John Refalo the fully detached windmill with the garden and 
pool area annexed thereto which is situated in Ħal Għargħur, 
with the name Il-Mitħna with official number 14 before 
number 5 and number 6 which is situated in Sqaq il-Mitħna 
before Triq il-Mitħna, sometimes indicated Windmill Street, 
and before this Vicolo Molino.

Copy of this deed attached and marked document letter 
A. site plan attached and marked document letter B.

The garden of this mill is subject to the annual and 
perpetual groundrent of Lm30 equivalent to €69.88 payable 
to the heirs and/or successors in the title of Vincenzo, 
Carmelo and Gaetana brothers and sisters Bartolo and 
their mother Grazia Bartolo imposed by them by means of 
a contract of the 29th November, 1966, in the records of 
Notary Doctor John Spiteri Maempel. Copy of this deed 
attached and marked document letter C.

That the applicant does not know who the heirs or 
successors in title of the original concedants Vincenzo, 
Carmelo and Gaetana brothers and sister Bartolo and their 
mother Grazia Bartolo are;

That together with this schedule of deposit the applicant 
is filing an application for the appointment of deputy curators 
to represent the interests of the unknown heirs of the direct 
owners;

That in the first place, the applicant wishes to pay the amount 
of five (5) years groundrent, namely the sum of €349.40;

That in the second place the applicant wishes to avail 
himself of the right granted to him in terms of Article 1501 
et sequitur of Cap. 16 of the Laws of Malta and redeem the 
annual and perpetual groundrent above described;

That the groundrent of €69.88 capitalised at the rate of 
5% amounts to €1,397.60.

Permezz ta’ ċedola ta’ depożitu u kontestwali fidi ta’ ċens 
numru 1649/2022 ta’ Michael Daniel Steven Isle, ġuvni, 
iben David Isle u Caroline née Aquilina, imwieled Epsom, 
l-Ingilterra fit-3 ta’ Awwissu, 1994, u residenti Upper Crust 
Suites B, Flat numru 3, Triq il-Keffa, Is-Swieqi (KI 0361114L) 
vs Kuraturi Deputati sabiex jirrappreżentaw is-suċċessuri fit-
titolu u/jew l-eredi mhux magħrufa ta’ Grazia Bartolo, armla 
ta’ Bartolomeo Bartolo u bint Carmelo Aquilina u Berta née 
Camilleri u wliedha Vincenzo, Carmelo u Gaetana aħwa 
wlied Bartolomeo Bartolo, kienu imwielda u kienu residenti 
Ħal Għargħur, dettalji oħra mhux magħrufa, ippreżentata fil-
Prim’Awla tal-Qorti fil-1 ta’ Settembru, 2022, fejn Michael 
Daniel Steven Isle (ID 0361114L) espona bir-rispett:

Illi permezz ta’ kuntratt fl-atti tan-Nutar Dott. Robert 
John Muscat tal-24 ta’ Mejju, 2022, huwa akkwista 
mingħand John Refalo il-fully detached windmill bil-ġnien u 
bil-pool area annessi magħha li tinsab Ħal Għargħur, bl-isem 
Il-Mitħna bin-numru uffiċjali 14 qabel numru 5 u numru 6 
li tinsab fi Sqaq il-Mitħna qabel Triq il-Mitħna, drabi oħra 
indikata Windmill Street, u qabel dan Vicolo Molino.

Kopja ta’ dan l-att annessa u mmarkata dokument ittra A. 
Site plan annessa u mmarkata dokument ittra B.

Il-ġnien ta’ din il-mitħna huwa suġġet għaċ-ċens annwu 
u perpetwu ta’ Lm30 ekwivalenti għal €69.88 pagabbli 
lill-eredi u/jew suċċessuri fit-tilu ta’ Vincenzo, Carmelo u 
Gaetano aħwa Bartolo u ommhom Grazia Bartolo impost 
minnhom peremzz tal-kuntratt tad-29 ta’ Novembru, 1966, 
fl-atti tan-Nutar Dott. John Spiteri Maempel. Kopja ta’ dan 
l-att annessa u mmarkata dokument ittra C.

Illi l-esponenti ma jafx min huma l-eredi jew is-suċċessuri 
fit-titolu tal-konċedenti oriġinali Vincenzo, Carmelo u 
Gaetana aħwa Bartolo u ta’ ommhom Grazia Bartolo;

Illi kontestwalment ma’ din iċ-ċedola ta’ depożitu 
l-esponenti qed jippreżenta rikors għall-ħatra ta’ kuraturi 
deputati sabiex jirrappreżentaw l-interessi tal-eredi mhux 
magħrufa tad-direttarji;

Illi fl-ewwel lok, l-esponenti jixtieq iħallas l-import ta’ 
ħames (5) snin ċens, ċjoè s-somma ta’ €349.40;

Illi fit-tieni lok l-esponenti jixtieq jipprevalixxi ruħu 
mid-dritt konċess lilu ai termini tal-Artikolu 1501 et sequitur 
tal-Kap. 16 tal-Liġijiet ta’ Malta u jifdi ċ-ċens annwu u 
perpetwu hawn fuq deskritt;

Illi ċ-ċens ta’ €69.88 ikkapitalizzat bir-rata ta’ 5% 
jammonta għal €1,397.60.
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Għaldaqstanat, l-esponenti qed jadixxi din l-Onorabbli 
Qorti u taħt l-awtorità tagħha jiddepożita s-somma globali 
ta’ €1,816.88 li tikkonsisti fis-segwenti somom:

i. €349.40 bħala arretrati taċ-ċens;

ii. €69.88 bħala dritt tal-laudemium;

iii. €1,397.60 bħala valur kapitali relattiv.

Din is-somma globali għandha tiġi liberament żbankata 
mill-intimati wara li titħalla d-debita riċevuta skont il-liġi.

Esponenti: Upper Crust Suites B, Flat 4, Triq il-Keffa, 
Is-Swieqi

Notifiki: Direttur tar-Reġistru Pubbliku, Il-Belt Valletta
Kuraturi deputati 

Int għaldaqstant ordnat li twaħħal kopja uffiċjali ta’ dan 
il-bandu fid-daħla ta’ din il-Qorti Superjuri u ssejjaħ b’dan 
lil kull min irid jidħol bħala kuratur biex jidher fi żmien sitt 
ijem f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi 
huwa jidħol għal dan.

Int ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuraturi tal-uffiċċju.

U wara li tkun għamilt dan, jew jekk tiltaqa’ ma’ xi 
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti għandek tgħarraf 
minnufih lil din il-Qorti.

Mogħti mill-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imħallef Lawrence Mintoff, LLD, Duttur 
tal-Liġi.

Illum 5 ta’ Settembru, 2022

Reġistru tal-Qrati Superjuri, illum l-1 ta’ Settembru, 
2023

ALEXANDRADEBATTISTA
Għar-Registratur, Qrati u Tribunali

Permezz ta’ digriet mogħti mill-Prim’Awla tal-Qorti 
Ċivili fit-13 ta’ Marzu, 2023, ġiet ordnata l-pubblikazzjoni 
tal-estratt li jidher hawn taħt għall-finijiet ta’ notifika skont 
l-Artikolu 187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni 
u Proċedura Ċivili (Kap. 12).

Permezz ta’ kontromandat numru 1477/2022 fil-
Prim’Awla tal-Qorti Ċivili ppreżentat fl-1 ta’ Novembru, 
2022, wara l-Mandat ta’ Sekwestru numru 156/2008 

Thus, the applicant is calling upon this Honourable Court 
and under its authority deposits the global sum of €1,816.88 
which consists of the following sums:

i. €349.40 as arrears of groundrent;

ii. €69.88 as a laudemium;

iii. €1,397.60 as relative capital value.

This global sum is to be freely withdrawn by the 
respondents after leaving the due receipt according to law.

Applicant: Upper Crust Suites B, Flat 4, Triq il-Keffa, 
Swieqi

Notification: Director Public Registry, Valletta
Deputy curators
    		     
You are therefore ordered to affix an official copy of 

these banns at the entrance of this Superior Court and to 
summon whosoever wishes to act as curator to appear before 
this registry within six days and by means of a minute to 
submit a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails 
to make this declaration within the stipulated time, the Court 
will proceed to the selection of curators of office.

And after so acting or if you should encounter any 
difficulty in the execution of these banns, you are to inform 
forthwith this Court.

Given by the Civil Court First Hall, above mentioned, 
with the witness of the Hon. Mr Justice Lawrence Mintoff  
LLD, Doctor of Laws.

Today 5th September, 2022

Registry of the Superior Courts, today 1st September, 
2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By a decree of the First Hall of the Civil Court of the 
13th March, 2023, the publication of the following extract 
was ordered for the purpose of service in terms of Article 
187(3) et sequitur of the Code of Organisation and Civil 
Procedure (Cap. 12).

By means of a counter warrant number 1477/2022 filed 
in the First Hall of the Civil Court on the 1st November, 
2022, after the Garnishee Warrant number 156/2008 issued 
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maħruġ fil-5 ta’ Frar, 2008, fl-ismijiet Joseph Mulhern (KI 
0034141A) vs Sundream Limited (C10426) u Paul Chetcuti 
(KI 183446M) eżerċenti l-kummerċ taħt l-isem Mecca 
Enterprises fejn Sundream Limited (C10426) et talbu:

Illi din l-Onorabbli Qorti jogħġobha tordna l-ħruġ ta’ 
opportun kontromandat għar-raġuni infraskritta.

Ir-raġuni: Stante li t-talbiet tas-sekwestrant fil-mertu ġew 
miċħuda permezz ta’ sentenza datata 13 ta’ Ġunju, 2017 
(Rikors Ġuramentat 8/2008AF) u l-appell intavolat mar 
deżert.

Kontromandat

Lill-Marixxall tal-Qrati

Billi wara l-esekuzzjoni tal-mandat li għalih jirreferi 
r-rikors ta’ hawn fuq, hemm raġunijiet skont il-liġi għala 
l-istess mandat m’għandux jibqa’ jseħħ.

Mogħti mill-Qorti Prim’Awla hawn fuq imsemmija bix-
xhieda tal-Onor. Imħallef Francesco Depasquale, LLM, 
(IMLI), LLD, Duttur tal-Liġi tal-Qorti hawn fuq imsemmija.

Fil-Prim’Awla tal-Qorti Ċivili 

Imħallef: L-Onor. Francesco Depasquale, LLM, (IMLI), 
LLD 

	
Fl-atti tal-Kontromandat ta’ Sekwestru numru 1477/2022 

fl-ismijiet:

Joseph Mulhern 

vs

Sundream Limited et 

Il-Qorti,

Rat ir-rikors,

Tordna n-notifika b’ġimagħtejn żmien għar-risposta.

Illum 4 ta’ Novembru, 2022

Notifika: Joseph Mulhern, 2004, Hera Apts, Qui-Si-Sana 
Lane, Tas-Sliema

Reġistru tal-Qrati Superjuri, illum l-1 ta’ Settembru,  
2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

on the 5th February, 2008, in the names Joseph Mulhern 
(ID 0034141A) vs Sundream Limited (C10426) and Paul 
Chetcuti (ID 18346M) carrying on trade under the name 
Mecca Enterprises wherein Sundream Limited et pleaded:

That this Honorable Court orders the issue of the 
opportune counter-warrant on the grounds herein mentioned.

Reason: Since the requests of the creditor on the merit 
were rejected by means of a judgement dated 13th June, 
2017 (Sworn Application 8/2008AF) and the appeal filed 
was deserted.

 
Counterwarrant

To the Marshal of the Courts

Whereas after the execution of the warrant referred to in 
the above application, there are grounds according to law for 
which the same warrant should not remain in force.

Given by the First Hall of the Civil Court and witnessed 
by Honourable Mr Justice Francesco Depasquale, LLM, 
(IMLI), LLD, Doctor of Laws of the said court.

In the First of Hall of Civil Court

Honourable Mr Justice Francesco Depasquale, LLM, 
(IMLI), LLD 

 
In the acts of the counter warrant of the Granishee 

Warrant number 1477/2022 in the names:

Joseph Mulhern
 
vs

Sundream Limited et

 The Court,

Saw the application,

Order the notification to the counterpart with two weeks 
to submit a reply.

Today 4th November, 2022

Notification: Joseph Mulhern, 2004, Hera Apts, Qui-Si-
Sana Lane, Tas-Sliema

Registry of the Superior Court, today 1st September, 
2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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Banns for Curators

Republic of Malta

To the Marshall of the Court

By means of a decree given by this Court on the 21st June, 
2023, following a request by Commissioner for Revenue it 
was ordered that deputy curators be chosen to represent the 
absent Fabrizio Lippini noe in the acts of the judicial letter 
number 2583/2023 in the names Commissioner for Revenue 
vs Deputy Curators and in the other relative and subsequent 
acts.

By means of a judicial letter filed in the First Hall of the 
Civil Courts on the 15th June, 2023, by the Commissioner for 
Revenue of Block 5, Triq Vincenzo Dimech, Floriana against 
deputy curators to represent the absent Fabrizio Lippini 
(Italian passport number AA3730196) in his own name 
and as director for and on behalf of the company Academia 
Maris Ltd (Reg. number C57770), the Commissioner for 
Revenue calls upon you in terms of Article 59 of Act XXIII 
of 1998 so that within two (2) days from the service of this 
act, you pay the amount of €820,161.01 representing the 
amount due by you pro et noe as Value Added Tax according 
to the same Act;

With costs and interest according to the Act till the date 
of effective payment.

This calling is being made for all intents and purposes of 
law, and particularly but not exclusively, in order to render 
the executive title that the same Commissioner of Revenue 
has against you by means of a Notice sent to you.

If you fail to abide with this calling you are informed that 
the Commissioner of Revenue shall pass to execute the said 
executive title he has against you pro et noe by means of the 
opportune warrants.

So much so that you may know how to regulate 
yourselves and to proceed.

Interpellant: Commissioner for Revenue, Block 5, Triq 
Vincenzo Dimech, Floriana

Notification: Deputy Curators
 
You are therefore ordered to affix an official copy of 

these banns at the entrance of this Superior Court and to 
summon whosoever wishes to act as curator to appear before 
this registry within six days and by means of a minute to 
submit a declaration that he wishes so to act.

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Marixxall tal-Qrati

B’digriet mogħti minn din il-Qorti fil-21 ta’ Ġunju, 
2023, fuq talba tal-Kummissarju tat-Taxxi ġie ordnat biex 
jintgħażlu kuraturi deputati biex jirrappreżentaw lill-assenti 
Fabrizio Lippini noe fl-atti tal-ittra uffiċjali numru 2583/2023 
fl-ismijiet Kummissarju tat-Taxxi vs Kuraturi Deputati u fl-
atti l-oħra relattivi u sussegwenti:

Permezz ta’ ittra uffiċjali ppreżentata fil-Prim’Awla tal-
Qorti fil-15 ta’ Ġunju, 2023, tal-Kummissarju tat-Taxxi ta’ 
Block 5, Triq Vincenzo Dimech, Il-Furjana, kontra kuraturi 
deputati sabiex jirrappreżentaw lill-assenti Fabrizio Lippini 
(passaport Taljan numru AA3730196) f’ismu personali kif 
ukoll bħala direttur għan-nom u in rappreżentanza tas-soċjetà 
Academia Maris Ltd (Reġ. numru C57770) fejn permezz tal-
preżenti l-Kummissarju tat-Taxxi jinterpellakom, ai termini 
tal-artikolu 59 tal-Att XXIII tal-1998, sabiex fi żmien 
jumejn mid-data tan-notifika ta’ dan l-att tħallas l-ammont 
ta’ €820,161.01 rappreżentanti ammont dovut minnek pro 
et noe bħala Taxxa fuq il-Valur Miżjud, skont l-istess Att.

Bl-ispejjeż u bl-imgħax skont dak l-Att sad-data tal-
effettiv pagament.

Din l-interpellanza qed issir għall-finijiet u l-effetti 
kollha tal-liġi u partikolarment, iżda mhux esklussivament, 
sabiex tirrendi eżegwibbli t-titolu eżekuttiv li għandu l-istess 
Kummisarju tat-Taxxi kontra tiegħek permezz tal-avviż li 
ntbagħat lilek.

Fin-nuqqas, il-mittenti javżak li se jgħaddi sabiex 
jesegwixxi l-imsemmi t-titolu eżekuttv li għandu fil-konfront 
tiegħek pro et noe permezz tal-mandati opportuni.

Tant sabiex tirregola ruħek u tagħraf timxi.

	
Rikorrenti: Kummissarju tat-Taxxi, Block 5, Triq 

Vincenzo Dimech, Il-Furjana

Intimati: Kuraturi Deputati
  
Int għaldaqstant ordnat li twaħħal kopja uffiċjali ta’ dan 

il-bandu fid-daħla ta’ din il-Qorti Superjuri u ssejjaħ b’dan 
lil kull min irid jidħol bħala kuratur biex jidher fi żmien sitt 
ijiem f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi 
huwa jidħol għal dan.
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Int ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuraturi tal-uffiċċju.

U wara li tkun għamilt dan, jew jekk tiltaqa’ ma’ xi 
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti għandek tgħarraf 
minnufih lil din il-Qorti.

Mogħti mill-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imħallef Ian Spiteri Bailey, LLD, Duttur 
tal-Liġi.

Illum 21 ta’ Ġunju, 2023

Reġistru tal-Qrati Superjuri, illum l-1 ta’ Settembru, 2023

ALEXANDRADEBATTISTA
Għar-Reġistratur, Qrati u Tribunali

DKR 155/2016 – KANĊELLAZZJONI TAL-IFFRIŻAR 
TAL-ASSI

IKUN JAF KULĦADD illi b’digriet mogħti fil-11 ta’ 
Awwissu, 2023, mill-Qorti tal-Appell Kriminali (l-Onor. 
Imħallef Dott. Neville Camilleri, LLD) wara rikors 
ippreżentat minn Michelina Grech fis-7 ta’ Awwissu, 2023, 
u insegwitu tas-sentenza mogħtija mill-istess Qorti fl-20 ta’ 
Ġunju, 2023, Appell numru 228/2016, fil-kawża fl-ismijiet:

Il-Pulizija 

Kontra:

Michelina Grech, ta’ 62 sena, bint Anthony u Lorenza 
xebba Micallef, imwielda l-Imdina, Malta, fis-27 ta’ Frar, 
1961, residenti fil-fond bin-numru 22, Triq Zondadari, Ir-
Rabat, Malta, u detentriċi tal-karta tal-identità Maltija bin-
numru 159061M.

Il-Qorti ORDNAT IT-TĦASSIR tal-ordni tas-sekwestru 
tal-assi kollha tal-imsemmija Michelina Grech, liema ordni 
kienet ġiet mogħtija mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dott. Claire Stafrace Zammit, 
LLD) fis-26 ta’ April, 2016, u ippubblikata fil-Gazzetta tal-
Gvern tad-29 ta’ April, 2016.

Din il-pubblikazzjoni qed issir ai termini tal-Artikolu 
5(6) tal-Kap. 373 tal-Liġijiet ta’ Malta.

Illum l-1 ta’ Settembru, 2023

Reġistru tal-Qrati ta’ Ġuriżdizzjoni Kriminali (Malta) 

MARVIC PSAILA
Deputat Reġistratur, Qrati u Tribunali Kriminali (Malta)

You are also ordered to inform each one that if he fails 
to make this declaration within the stipulated time, the Court 
will proceed to the selection of curators of office.

And after so acting or if you should encounter any 
difficulty in the execution of these banns, you are to inform 
forthwith this Court.

Given by the Civil Court First Hall, above mentioned, 
with the witness of the Hon. Mr Justice Ian Spiteri Bailey, 
LLD, Doctor of Laws.

Today 21st June, 2023

Registry of the Superior Courts, today 1st September, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

DKR 155/2016 – CANCELLATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 11th 
August, 2023, by the Criminal Court of Appeal (Hon. 
Justice Dr Neville Camilleri, LLD) after an application filed 
by Michelina Grech on the 7th August, 2023, and following 
judgement given by the same Court on the 20th June, 2023, 
Appeal no 228/2016, in the case in the names: 

The Police 

Versus:

MICHELINA GRECH, 62 years, daughter of Anthony 
and Lorenza née Micallef, born in Mdina Malta on the 27th 
February, 1961, residing at number 22, Triq Zondadari, 
Rabat, Malta, and holder of Maltese identity card bearing 
number 159061M.

The Court ORDERED THE CANCELLATION of the 
freezing order of all the assets of the said Michelina Grech, 
which order was given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Claire Stafrace 
Zammit, LLD) on the 26th April, 2016, and published in the 
Government Gazette of the 29th April, 2016.

This order is being published according to section 5(6) of 
Cap. 373 of the Laws of Malta.

Today the 1st of September, 2023

Registry of the Courts of Criminal Judicature (Malta) 

MARVIC PSAILA
Deputy Registrar, Criminal Courts and Tribunals
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B’digriet mogħti mill-Qorti tal-Appell (Sede Superjuri) 
fl-20 ta’ Ġunju, 2023, fl-atti tar-Rikors tal-Appell numru 
691/2017 fl-ismijiet Charles Schembri f’ismu proprju 
eżerċenti l-kummerċ taħt l-isem ta’ Tecnomarine kif ukoll 
in rappreżentanza tas-soċjetà Tecnomarine Holdings 
Limited (C40771) vs Trader Marine Yacht Services Limited 
(C12599) u b’digriet tal-24 ta’ Mejju, 2018, il-Qorti laqgħet 
it-talba u ordnat li tissejjah fil-kawża s-soċjetà ‘Crusader 
International Limited’, ordnat din il-pubblikazzjoni fil-
konfront tal-fuq imsemmija Charles Schembri f’ismu proprju 
eżerċenti l-kummerċ taħt l-isem ta’ Tecnomarine kif ukoll in 
rappreżentanza tas-soċjetà Tecnomarine Holdings Limited 
u s-soċjetà ‘Crusader International Limited’ ai termini tal-
Artikolu 187(3) et sequitur tal-Kap. 12 tal-Liġijiet ta’ Malta.

Illi permezz tar-Rikors tal-Appell numru 691/2017 fl-
ismijiet fuq premessi, s-soċjetà appellanti Trader Marine 
Yacht Services Limited ippreżentat fit-28 ta’ April, 2022, 
appell kontra s-sentenza tal-Prim’Awla tal-Qorti Ċivili tat-
30 ta’ Marzu, 2022, fl-ismijiet premessi u ssollevat ħames 
aggravji kif ddettaljat fir-rikors tal-appell imsemmi.

Għaldaqstant, is-soċjetà l-appellanta Trader Marine 
Yacht Services Limited filwaqt li għamlet riferiment għal atti 
kollha tal-kawża odjerna bin-numru 691/2017 AF titlob lil 
din l-Onorabbli Qorti jogħġobha tħassar s-sentenza appellata 
fl-intier taghha fejn l-Ewwel Onorabbli Qorti laqgħet it-
talbiet tal-appellati u tilqa’ l-eċċezzjonijiet kollha tas-soċjetà 
appellanta, bl-ispejjeż taż-żewġ istanti kontra l-appellati

	
Notifika: Charles Schembri pro et noe, Wied il-Għasel, 

Burmarrad, San Pawl il-Baħar
Crusader International Limited, 6, Triq Dun Karm, 

Birkirkara

Reġistru tal-Qorti tal-Appell (Superjuri), illum 30 ta’ 
Awwissu, 2023

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali
 

Ikun jaf kulħadd illi b’digriet mogħti mill-Qorti tal-
Maġistrati (Għawdex), Ġuriżdizzjoni Volontarja fl-erbgħa 
(4) ta’ Settembru 2023 (Digriet numru 106/2023BS, wara 
Rikors numru 94/2023BS) ġiet ikkonfermata interdetta 
mill-atti kollha tal-ħajja ċivili Christina Bartolo, bint il-
mejtin Angelo Teuma u Josephine née Sultana, imwielda 
Blacktown, New Sout Wales, l-Awstralja, u residenti San 
Lawrenz, Għawdex (karta tal-identità numru 286000L).

By means of a decree delivered by the Court of Appeal 
(Superior jurisdiction) on the 20th June, 2023, in the records 
of the Appeal application number 691/2017 in the names 
Charles Schembri in his own name carrying on trade under 
the name of Tecnomarine as well as in representation of the 
company Tecnomarine Holdings Limited (C40771) vs Trader 
Marine Yacht Services Limited (C12599) and by means of a 
decree of the 24th May, 2018, the Court upheld the demand 
and ordered that it be called suit the company ‘Crusader 
International Limited’, ordered this publication in regard 
to the above mentioned Charles Schembri in his own name 
carrying on trade under the name of Tecnomarine as well as in 
representation of the company Tecnomarine Holdings Limited 
and the company ‘Crusader International Limited’ in terms of 
section 187(3) et sequitur of the Cap. 12 of the Laws of Malta.

Whereas by means of Appeal application number 691/2017 
in the names premised above, the appellant company Trader 
Marine Yacht services Limited filed on the 28th April, 2022, 
an appeal against the judgment of the First Hall Civil Court 
delivered on the 30th March, 2022, in the names premised and 
raised five grievances as detailed in the said appeal application.

Therefore the appellant company Trader Marine Yacht 
services Limited whilst referring to all the records of the 
present cause with number 691/2017 AF requests this 
Honourable Court to annul the appealed judgment in its 
entirety wherein the Honourable First Court had upheld the 
demands of the respondents whilst upholding all the pleas 
of the appellant company, with costs of the two instances 
against the respondents.

	
Notification: 	 Charles Schembri pro et noe, Wied il-

Għasel, Burmarrad St Paul’s Bay
Crusader International Limited, 6, Triq Dun Karm, 

Birkirkara

Registry of the Court of Appeal (Superior Jurisdiction), 
this day 30th August, 2023

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

It is hereby notified that in virtue of a decree given by 
the Court of Magistrates (Gozo) in its Voluntary Jurisdiction 
on the fourth (4th) of September of the year 2023 (Decree 
number 106/2023BS following Application number 
94/2023(BS) Christina Bartolo, daughter of the late Angelo 
Teuma u Josephine née Sultana, born in Blacktown, New 
Sout Wales, Australia, and resides in San Lawrenz, Gozo, 
holder of identity card number 286000L has been confirmed 
interdicted from all acts of civil life.
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Dott. Jonathan Mintoff, avukat, bin Anthony Mintoff 
u Domenica née Mifsud, imwieled Tal-Pietà, Malta, u 
residenti l-Għasri, Għawdex, detentur tal-karta tal-identità 
numru 9495M, ġie bl-istess digriet, nominat kuratur tagħha.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Volontarja

Illum 5 ta’ Settembru, 2023

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribunali (Għawdex)

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
12 ta’ Mejju, 2023, fl-atti tar-Rikors Ġuramentat numru 
85/2015ISB, li ġie ppreżentat fil-21 ta’ Marzu, 2023, fl-
ismijiet: L-Għaqda tal-Konsumaturi et vs Global Capital 
Financial Management Ltd, ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187(3) et sequitur tal-
Kap. 12 biex isservi ta’ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din l-Onorabbli Qorti sabiex fost oħrajn: 
Toħroġ il-Mandat ta’ Taħrik ta’ xhieda fil-kawża msemmija, 
bl-inġunzzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-25 ta’ Settembru, 2023, fil-11.15 a.m.

Notifika Intimat: Portelli Yuclana, 161, Blue Gardenia, 
Flat 2, Triq Bir ir-Riebu, Ir-Rabat, Malta

Reġistru tal-Qrati Superjuri, illum 23 ta’ Awwissu, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

Dr Jonathan Mintoff, lawyer, son of Anthony Mintoff and 
Domenica née Mifsud born in Tal-Pietà, Malta, and resides 
in Għasri, Gozo, holder of identity card number 9495M, has 
been nominated as her curator, by virtue of the said decree.

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction

This 5th of September, 2023

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals
 

By decree issued by the Civil Court, First Hall, on the 
12th May, 2023, in the acts of the Sworn Application number 
85/2015ISB, which was presented on the 21st March, 2023, 
in the names: L-Għaqda tal-Konsumaturi et vs Global Capital 
Financial Management Ltd, the following publication was 
ordered, pursuant to Article 187(3) et sequitur of Cap. 12 to 
serve as a notification against the respondent. The applicant 
asked this Honorable Court to, among others: Issuing the 
warrant to subpoena a witness in the mentioned case..

The Sworn Application in the names mentioned above is 
postponed to 25th September, 2023, at 11.15 a.m.

Notification Respondent: Portelli Yuclana, 161, Blue 
Gardenia, Flat 2, Triq Bir ir-Riebu, Rabat, Malta

Registry of the Superior Courts, today 23rd August, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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B’dan l-avviż ikun magħruf illi b’rikors ippreżentat 
fil-Qorti, Sezzjoni ta’ Ġuriżdizzjoni Volontarja, fl-14 ta’ 
Awwissu, 2023, Rikors numru 1523/2023, minn James 
Oliva u Vincenza Mercieca Oliva ħut id-decujus fejn talbu 
li tiġi ddikjarata miftuħa favur tagħhom fi kwota ta’ nofs 
(1/2) indiviż kull wieħed u waħda minnhom is-suċċessjoni 
ta’ Kevin Oliva, ġuvni, bin il-mejtin Louis Oliva u Maria 
Dolores Oliva née Fenech, imwieled Tal-Pietà, Malta, kien 
residenti Tas-Sliema, Malta, u miet l-Imsida, Malta, fis-6 ta’ 
Ġunju, 2023, ta’ 44 sena, u li kellu karta tal-identità bin-
numru 392478M.

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 14th August, 2023, 
Application number 1523/2023, by James Oliva and 
Vincenza Mercieca Oliva brother and sister of the decujus 
whereby they requested that it be declared open in their 
favour in the quota of one half (1/2) undivided share each 
one of them the succession of Kevin Oliva, bachelor, son of 
the late Louis Oliva and Maria Dolores Oliva née Fenech, 
born in Tal-Pietà, Malta, resided in Tas-Sliema, Malta, and 
died in Msida, Malta, on the 6th June, 2023, aged 44, and 
who held identity card number 392478M.

Wherefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
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jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja

Illum 6 ta’ Settembru, 2023

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’dan l-avviż ikun magħruf illi b’rikors ippreżentat fil-
Qorti, Sezzjoni ta’ Ġuriżdizzjoni Volontarja, fis-17 ta’ Lulju, 
2023, Rikors numru 1367/2023, minn Richard Zerafa fejn 
talab li tiġi ddikjarata miftuħa favur tiegħu s-suċċessjoni ta’ 
Isabelle Zerafa, xebba, bint Emanuel Zerafa u l-mejta Rose 
Mary Zerafa née Grima, imwielda Tal-Pietà, Malta, kienet 
residenti ż-Żejtun, Malta, u mietet l-Imsida, Malta, fis-16 
ta’ April, 2023, ta’ 35 sena, u li kellu karta tal-identità bin-
numru 0215387M.

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 
jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja

Illum 6 ta’ Settembru, 2023

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-Tribunal għal Talbiet Żgħar, tat-28 ta’ 
Marzu, 2023, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher 
hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et 
sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12).

Vodafone Malta Limited illum Epic Communications 
Limited (C10865) ta’ Skyparks Business Centre, Malta 
International Airport, Ħal Luqa LQA 4000, ippreżentaw 
Talba, fit-23 ta’ Marzu, 2023, fejn talbu lit-Tribunal sabiex 
jikkundanna lil Shaznay Cassar (KI 339498M) ta’ Notre 
Dame, Fl 1, Triq il-Kannizzata, Marsaskala, sabiex iħallas 
lis-soċjetà attriċi s-somma ta’ €2175.95, liema ammont 
huwa dovut lis-soċjetà attriċi.

Bl-ispejjeż u bl-imgħaxijiet

to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today 6th September, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 17th July, 2023, 
Application number 1367/2023, by Richard Zerafa whereby 
he requested that it be declared open in his favour the 
succession of Isabelle Zerafa, unmarried, daughter Emanuel 
Zerafa and the late Rose Mary Zerafa née Grima, born in 
Tal-Pietà, Malta, resided in Żejtun, Malta, and died in 
Msida, Malta, on the 16th April, 2023, aged 35, and who 
held identity card number 0215387M.

Wherefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today 6th September, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

By a decree of the Small Claims Tribunal of the 28th 
March, 2023, the publication of the following extract was 
ordered for the purpose of service in terms of Article 187(3) 
et sequitur of the Code of Organisation and Civil Procedure 
(Cap. 12).

Vodafone Malta Limited (C 10865) today Epic 
Communications Limited (c 10865) of Skyparks Business 
Centre, Malta International Airport, Ħal Luqa LQA 4000, 
filed a Claim on the 23rd March, 2023, whereby they asked 
the Tribunal to condemn Shaznay Cassar (ID 339498M) of 
Notre Dame, Fl 1, Triq Il-Kannizzata, Marsaskala, to pay 
the plaintiff company the sum of €2175.95, which amount 
is due to the plaintiff company.

With costs and interests
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The case (Claim number 106/2023SFJ) is deferred on the 
26th September, 2023, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today 6th 
September, 2023

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals.

By a decree of the Small Claims Tribunal of the 28th 
March, 2023, the publication of the following extract was 
ordered for the purpose of service in terms of Article 187(3) 
et sequitur of the Code of Organisation and Civil Procedure 
(Cap. 12).

Vodafone Malta Limited (C 10865) today Epic 
Communications Limited (c 10865) of Skyparks Business 
Centre, Malta International Airport, Ħal Luqa LQA 4000, 
filed a Claim on the 23rd March 2023 whereby they asked 
the Tribunal to condemn Donna Vella (ID 0407794M) of 
112, Triq Napuljun Caruana Dingli, Mellieħa, to pay the 
plaintiff company the sum of €1646.84, which amount is 
due to the plaintiff company.

With costs and interests.

The case (Claim number 101/2023SFJ) is deferred on the 
26th September, 2023, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today 6th 
September, 2023

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals.
	

 
By a decree of the Small Claims Tribunal of the 28th 

March, 2023, the publication of the following extract was 
ordered for the purpose of service in terms of Article 187(3) 
et sequitur of the Code of Organisation and Civil Procedure 
(Cap. 12).

Vodafone Malta Limited (C 10865) today Epic 
Communications Limited (c 10865) of Skyparks Business 
Centre, Malta International Airport, Ħal Luqa LQA 4000, 
filed a Claim on the 23rd March, 2023, whereby they asked 
the Tribunal to condemn Essam Bassiouny (ID 61793M) 
of 132, Alexandria, Triq Valletta, Paola, to pay the plaintiff 
company the sum of €2658.14, which amount is due to the 
plaintiff company.

With costs and interests

Il-kawża (Avviż numru 106/2023SFJ) hija differita għas-
26 ta’ Settembru, 2023, fin-12.30 p.m.

Reġistru tal-Qorti Maġistrati (Malta), illum 6 ta’ 
Settembru, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-Tribunal għal Talbiet Żgħar, tat-28 ta’ 
Marzu, 2023, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher 
hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et 
sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12).

Vodafone Malta Limited illum Epic Communications 
Limited (C10865) ta’ Skyparks Business Centre, Malta 
International Airport, Ħal Luqa LQA 4000, ippreżentaw 
Talba, fit-23 ta’ Marzu 2023, fejn talbu lit-Tribunal sabiex 
jikkundanna lil Donna Vella (KI 0407794M) ta’ 112, Triq 
Napuljun Caruana Dingli, Il-Mellieħa, sabiex tħallas lis-
soċjetà attriċi s-somma ta’ €1646.84, liema ammont huwa 
dovut lis-soċjetà attriċi.

Bl-ispejjeż u bl-imgħaxijiet

Il-kawża (Avviż numru 101/2023SFJ) hija differita għas-
26 ta’ Settembru, 2023, fin-12.30 p.m.

Reġistru tal-Qorti Maġistrati (Malta), illum 6 ta’ 
Settembru, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-Tribunal għal Talbiet Żgħar, tat-28 ta’ 
Marzu, 2023, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher 
hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et 
sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12).

Vodafone Malta Limited illum Epic Communications 
Limited (C10865) ta’ Skyparks Business Centre, Malta 
International Airport, Ħal Luqa LQA 4000, ippreżentaw 
Talba, fit-23 ta’ Marzu, 2023, fejn talbu lit-Tribunal sabiex 
jikkundanna lil Essam Bassiouny (KI 61793M) ta’ 132, 
Alexandria, Triq Valletta, Paola, sabiex iħallas lis-soċjetà 
attriċi s-somma ta’ €2658.14, liema ammont huwa dovut 
lis-soċjetà attriċi.

Bl-ispejjeż u bl-imgħaxijiet
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The case (Claim number 96/2023SFJ) is deferred on the 
26th September, 2023, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today 6th 
September, 2023

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals.

 

By a decree of the Small Claims Tribunal of the 23rd 
May, 2023, the publication of the following extract was 
ordered for the purpose of service on the respondent Kelly 
Winkler in terms of Article 187(3) et sequitur of the Code of 
Organisation and Civil Procedure (Cap. 12).

Raymond Caruana (ID 570257M) of 6, Rothara, Triq Sir 
Harry Luke, Naxxar, filed a Claim on the 28th April, 2023, 
whereby he asked the Tribunal to condemn Kelly Winkler 
(ID 38477M) of Blk H, Entrance A, Flat 7, Triq Wied in-
Noqor, Ħal Farruġ, Ħal Luqa, to pay the plaintiff the sum of 
€1,600, which amount is due to the plaintiff.

With costs and interests

The case (Claim number 156/2023CL) is deferred on the 
27th September, 2023, at 1.00 p.m.

Registry of the Courts of Magistrates (Malta), today 6th 
September, 2023

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

	

By a decree of the Small Claims Tribunal of the 3rd 
January, 2023, the publication of the following extract was 
ordered for the purpose of service on Hush Limited in terms 
of Article 187(3) et sequitur of the Code of Organisation and 
Civil Procedure (Cap. 12).

Simonds Farsons Cisk plc (C113) of The Brewery, Triq 
l-Imdina, Zone 2, Central Business District, Birkirkara, 
filed a Claim on the 12th December, 2022, whereby they 
asked the Tribunal to condemn Hush Limited (C59457) of 
Portomaso Business Tower, Portomaso, St Julian’s, Kevin 
Grima and Kristian Sylvest Jorgensen, to pay the plaintiff 
company the sum of €1,361.02, which amount is due to the 
plaintiff company.

With costs and legal interests

The case (Claim number 341/2022DBM) is deferred on 
the 26th September, 2023, at 12.30 p.m.

Il-kawża (Avviż numru 96/2023SFJ) hija differita għas-
26 ta’ Settembru, 2023, fin-12.30 p.m.

Reġistru tal-Qorti Maġistrati (Malta), illum 6 ta’ 
Settembru, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-Tribunal għal Talbiet Żgħar, tat-23 ta’ 
Mejju, 2023, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher 
hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et 
sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12) fil-konfront ta’ Kelly Winkler.

Raymond Caruana (KI 570257M) ta’ 6, Rothara, Triq 
Sir Harry Luke, In-Naxxar, ippreżenta Talba, fit-28 ta’ April, 
2023, fejn talab lit-Tribunal sabiex jikkundanna lil Kelly 
Winkler (KI 38477M) ta’ Blk H, Entrance A, Flat 7, Triq 
Wied in-Noqor, Ħal Farruġ, Ħal Luqa, sabiex tħallas lill-attur 
is-somma ta’ €1,600, liema ammont huwa dovut lill-attur.

Bl-ispejjeż u bl-imgħaxijiet

Il-kawża (Avviż numru 156/2023CL) hija differita għas-
27 ta’ Settembru, 2023, fis-1.00 p.m.

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 6 ta’ 
Settembru, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-Tribunal għal Talbiet Żgħar, tat-3 ta’ Jannar, 
2023, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher hawn 
taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et 
sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12) fil-konfront ta’ Hush Limited.

Simonds Farsons Cisk plc (C113) ta’ The Brewery, Triq 
l-Imdina, Żone 2, Central Business District, Birkirkara, 
ippreżentat Talba, fit-12 ta’ Diċembru, 2022, fejn talbet lit-
Tribunal sabiex jikkundanna lil Hush Limited (C59457) ta’ 
Portomaso Business Tower, Portomaso, San Ġiljan, Kevin 
Grima and Kristian Sylvest Jorgensen, sabiex iħallsu lis-
soċjetà attriċi s-somma ta’ €1,361.02, liema ammont huwa 
dovut lis-soċjetà attriċi.

Bl-ispejjeż u bl-imgħaxijiet legali

Il-kawża (Avviż numru 341/2022DBM) hija differita 
għas-26 ta’ Settembru, 2023, fin-12.30 p.m.
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Registry of the Courts of Magistrates (Malta), today 6th 
September, 2023

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By a decree of the Small Claims Tribunal of the 4th April, 
2023, the publication of the following extract was ordered 
for the purpose of service on Starbuono Coffee International 
Limited in terms of Article 187(3) et sequitur of the Code of 
Organisation and Civil Procedure (Cap. 12).

Simonds Farsons Cisk plc (C 113) of The Brewery, 
Mdina Road, Zone 2, Central Business District, Birkirkara, 
filed a Claim on the 27th March, 2023, whereby they asked 
the Tribunal to condemn Strabuono Coffee International 
Limited (C69201) of 2A, Delmar, Flat 1, Triq Brared, 
Birkirkara, to pay the plaintiff company the sum of €677.34, 
which amount is due to the plaintiff company.

With costs and legal interests

The case (Claim number 121/2023SFJ) is deferred on the 
26th September, 2023, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today 6th 
September, 2023

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By a decree of the Small Claims Tribunal of the 14th 
June, 2023, the publication of the following extract was 
ordered for the purpose of service on the respondent Moad 
Swoussi Ab Altillisi in terms of Article 187(3) et sequitur 
of the Code of Organisation and Civil Procedure (Cap. 12).

Gordon’s Moto Dealer Limited (C31490) of Gordon’s 
Moto Dealer, Valley Road, Birkirkara BKR 9042, filed 
a Claim on the 16th March, 2023, whereby they asked 
the Tribunal to condemn Moad Swoussi Ab Altillisi (ID 
179768A) of Concordia Place, Block A, Flat 2, Triq il-
Halel, St Paul’s Bay, to pay the plaintiff company the sum 
of €1895.44, which amount is due to the plaintiff company.

With costs and legal interests

The case (Claim number 85/2023CL) is deferred on the 
27th September, 2023, at 1.00 p.m.

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 6 ta’ 
Settembru, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-Tribunal għal Talbiet Żgħar, tal-4 ta’ April, 
2023, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher hawn 
taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et 
sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12) fil-konfront ta’ Starbuono Coffee International 
Limited.

Simonds Farsons Cisk plc (C-113) ta’ The Brewery, 
Triq l-Imdina, Zone 2, Central Business District, Birkirkara, 
ippreżentat Talba, fis-27 ta’ Marzu, 2023, fejn talbet 
lit-Tribunal sabiex jikkundanna lil Strabuono Coffee 
International Limited (C69201) ta’ 2A, Delmar, Flat 1, Triq 
Brared, Birkirkara, sabiex tħallas lis-soċjetà attriċi s-somma 
ta’ €677.34, liema ammont huwa dovut lis-soċjetà attriċi.

Bl-ispejjeż u bl-imgħaxijiet legali

Il-kawża (Avviż numru 121/2023SFJ) hija differita għas-
26 ta’ Settembru, 2023, fin-12.30 p.m.

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 6 ta’ 
Settembru, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-Tribunal għal Talbiet Żgħar, tal-14 ta’ 
Ġunju, 2023, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher 
hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et 
sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12) fil-konfront ta’ Moad Swoussi Ab Altillisi.

Gordon’s Moto Dealer Limited (C31490) ta’ Gordon’s 
Moto Dealer, Valley Road, Birkirkara BKR 9042, ippreżentat 
Talba, fis-16 ta’ Marzu, 2023, fejn talbet lit-Tribunal sabiex 
jikkundanna lil Moad Swoussi Ab Altillisi (KI 179768A) ta’ 
Concordia Place, Block A, Flat 2, Triq il-Ħalel, San Pawl il-
Baħar, sabiex iħallas is-soċjetà attriċi s-somma ta’ €1895.44, 
liema ammont huwa dovut lis-soċjetà attriċi.

Bl-ispejjeż u bl-imgħaxijiet legali

Il-kawża (Avviż numru 85/2023CL) hija differita għas-
27 ta’ Settembru, 2023, fis-1.00 p.m.
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Registry of the Courts of Magistrates (Malta), today 6th 
September, 2023

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree delivered by the Court of Appeal 
(Superior jurisdiction) on the 10th May, 2023, in the records 
of the Appeal application No. 510/2018 in the names 
Maurizio sive Mauro Azzopardi (ID 0468775M) and Lisa 
(Lisa Maria) Azzopardi (ID 0055878M) vs Publius (ID 
0011644 M) and Rose-Mary Farrugia (ID 07423SOM) it 
ordered this publication in regard to the above mentioned 
Maurizio Azzopardi and Lisa Azzopardi in terms of section 
187 (3) et sequitur of Cap. 12 of the Laws of Malta.

Whereas by means of the Appeal application No 510/2018 
in the names above premised, the appellants spouses Publius 
and Rose-Mary Farrugia filed on the 29th March, 2023, an 
appeal against the judgment of the First Hall Civil Court of 
the 28th February 2023 in the names premised and raised two 
grounds of appeal as detailed in the said appeal application.

Therefore, the appellants mentioned are humbly 
requesting this Honourable Court to cancel and revoke the 
judgment of the First Hall Civil Court of the 28th February, 
2023, in the names premised, and thus pass on to dismiss 
the applicants’ demands and uphold all the pleas of the 
respondents, with the costs of both instances against the 
respondent applicants.

Notification: Maurizio Azzopardi and Lisa Azzopardi, 
Santa Margerita Blk A, Fl. 2, Triq il-15 ta’ Awwissu, Mosta 
(x2)

		     	  
Registry of the Court of Appeal (Superior jurisdiction), 

this day 6th September, 2023

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 16th August, 2023, 
Application number 1526/2023, by Giovanna Xerri et 
whereby they requested that it be declared open in favour of 
Giovanna Xerri, wife of the decujus in the quota of one half 
(1/2) undivided and the remaining one half (1/2) undivided 
share in favour of Mari-Louise Magri Domenic Xerri and 
Jeffrey Scerri children of the decujus in the quota of one 

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 6 ta’ 
Settembru, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti tal-Appell (Sede Superjuri) 
fl-10 ta’ Mejju, 2023, fl-atti tar-Rikors tal-Appell numru 
510/2018 fl-ismijiet Maurizio sive Mauro Azzopardi (KI 
0468775M) u Lisa (Lisa Maria) Azzopardi (KI 0055878M) 
vs Publius (KI 0011644M) u Rose-Mary Farrugia (KI 
07423SOM) ordnat din il-pubblikazzjoni fil-konfront ta’ 
’l fuq imsemmija Maurizio Azzopardi u Lisa Azzopardi 
ai termini tal-Artikolu 187(3) et sequitur tal-Kap. 12 tal-
Liġijiet ta’ Malta.

Illi permezz tar-Rikors tal-Appell numru 510/2018 fl-
ismijiet fuq premessi, l-appellanti konjuġi Publius u Rose-
Mary Farrugia ppreżentaw fid-29 ta’ Marzu, 2023, appell 
kontra s-sentenza tal-Prim’Awla tal-Qorti Ċivili tat-28 ta’ 
Frar, 2023, fl-ismijiet premessi u ssollevaw żewġ aggravji 
kif ddettaljat fir-rikors tal-appell imsemmi.

Għaldaqstant, l-appellanti msemmija qegħdin jitolbu 
umilment li din l-Onorabbli Qorti jogħġobha tħassar u 
tirrevoka s-sentenza tal- Prim’Awla tal- Qorti ta’ nhar it-28 
ta’ Frar, 2023, fl-ismijiet premessi, u tgħaddi għalhekk biex 
tiċħad it-talbiet tar-rikorrenti u tilqa’ l-eċċezzjonijiet kollha 
tal-intimati, bl-ispejjeż taż-żewġ istanzi kontra r-rikorrenti 
appellati.

Notifika: Maurizio Azzopardi u Lisa Azzopardi, Santa 
Margerita, Blk A, Fl. 2, Triq il-15 ta’ Awwissu, Il-Mosta (x2)

Reġistru tal-Qorti tal-Appell (Superjuri), illum 6 ta’ 
Settembru, 2023

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali
 

B’dan l-avviż ikun magħruf illi b’rikors ippreżentat 
fil-Qorti, Sezzjoni ta’ Ġuriżdizzjoni Volontarja, fis-16 ta’ 
Awwissu, 2023, Rikors numru 1526/2023, minn Giovanna 
Xerri et fejn talbu li tiġi ddikjarata miftuħa favur Giovanna 
Xerri, mart id-decujus fi kwota ta’nofs (1/2) indiviż u 
r-rimanenti nofs (1/2) indiviż favur Mari-Louise Magri, 
Domenic Xerri u Jeffrey Scerri wlied id-decujus fi kwota 
ta’ sesta (1/6) parti indiviża kull wieħed u waħda minnhom 
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sixth (1/6) undivided share each one of them the succession 
of Sebastian Scerri, son of the late Domenic Scerri and 
Concetta Scerri née Schembri, born in Ħal Qormi, Malta, 
resided in Ħal Qormi, Malta, and died in Ħal Qormi, Malta, 
on the 6th May, 2023, aged 76, and who held identity card 
number 982146M.

Wherefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today 6th September, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 3rd May, 2023, 
Application number 839/2023, by Maria Carmela Podda 
Connor née Connor pro et noe whereby she requested 
that it be declared open in favour of Morris sive Maurice 
Connor, husband of the decujus in the quota of one half (1/2) 
undivided share and the remaining one half (1/2) undivided 
share in favour of Maria Concetta Curmi née Connor and 
Maria Carmela Podda Connor née Connor children of the 
decujus in the quota of one fourth (1/4) undivided share each 
one of them the succession of Agnese sive Agnes Connor 
née Darmanin, daughter of the late Antonio and Carmela 
Darmanin née Cassar, born in Ħamrun, Malta, resided in 
Tal-Pietà, Malta, and died in Tal-Pietà, Malta, on the 27th 
January, 2023, aged 96, and who held identity card number 
0214226M.

Wherefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today 6th September, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

is-suċċessjoni ta’ Sebastian Scerri, bin il-mejtin Domenic 
Scerri u Concetta Scerri née Schembri, imwieled Ħal Qormi, 
Malta, kien residenti Ħal Qormi, Malta, u miet Ħal Qormi, 
Malta, fis-6 ta’ Mejju, 2023, ta’ 76 sena, u li kellu karta tal-
identità bin-numru 982146M.

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 
jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja

Illum 6 ta’ Settembru, 2023

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’dan l-avviż ikun magħruf illi b’rikors ippreżentat fil-
Qorti, Sezzjoni ta’ Ġuriżdizzjoni Volontarja, fit-3 ta’ Mejju, 
2023, Rikors numru 839/2023, minn Maria Carmela Podda 
Connor née Connor pro et noe fejn talbet li tiġi ddikjarata 
miftuħa favur Morris sive Maurice Connor, żewġ id-decujus 
fi kwota ta’ nofs (1/2) indiviż u r-rimanenti nofs (1/2) indiviż 
favur Maria Concetta Curmi née Connor u Maria Carmela 
Podda Connor née Connor ulied id-decujus fi kwota ta’ kwart 
(1/4) indiviż kull waħda minnhom is-suċċessjoni ta’ Agnese 
sive Agnes Connor née Darmanin, bint il-mejtin Antonio u 
Carmela Darmanin née Cassar, imwielda l-Ħamrun, kienet 
residenti Tal-Pietà, Malta, u mietet Tal-Pietà, Malta, fis-27 
ta’ Jannar, 2023, ta’ 96 sena, u li kellha karta tal-identità bin-
numru 0214226M.

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 
jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja

Illum 6 ta’ Settembru, 2023

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

1788





Ippubblikat mid-Dipartiment tal-Informazzjoni (doi.gov.mt) — Valletta — Published by the Department of Information (doi.gov.mt) — Valletta
Mitbugħ fl-Istamperija tal-Gvern fuq karta FSC® — Printed at the Government Printing Press on FSC® certified paper

®


