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NOTIFIKAZZJONIJIET TAL-GVERN
Nru. 1329

HATRA TA’ AGENT AVUKAT TAL-ISTAT

BIS-SETGHAT moghtija bl-Artikolu 91 (1) u bl-Artikolu
124 (5) (a) tal-Kostituzzjoni ta’ Malta, il-President ta’ Malta,
fuq il-parir tal-Prim Ministru, approva I-hatra bhala Agent
Avukat tal-Istat ta’ Dott. Andria Buhagiar, Deputat Avukat
tal-Istat, bejn it-2 u s-7 ta’ Ottubru, 2023.

1d-29 ta’ Settembru, 2023

Nru. 1330

HATRA TA’ AGENT
AVUKAT GENERALI

BIS-SAHHA tas-setghat moghtija bl-Artikolu 91 (1) u bl-
Artikolu 124 (5) (a) tal-Kostituzzjoni ta’ Malta, il-President
ta’ Malta, fuq il-parir tal-Prim Ministru, approva l-hatra
bhala Agent Avukat Generali ta’ Dott. Philip Galea Farrugia,
Deputat Avukat General, bejn1-24 ut-28 ta’ Settembru, 2023.

1d-29 ta’ Settembru, 2023

Nru. 1331

ARTIKLU 24(2) TAL-ATT DWAR IL-PROTEZZJONI
TAD-DATA KAP. 586

Hatra tat-Tribunal tal-Appelli dwar l-Informazzjoni u
1-Protezzjoni tad-Data

NGHARRFU b’din illi, skont il-poteri moghtija lilu
b’artiklu 24(2) tal-Att dwar il-Protezzjoni tad-Data Kap.
586, il-Ministru ghall-Gustizzja hatar lit-Tribunal tal-Appelli
dwar l-Informazzjoni u 1-Protezzjoni tad-Data kif gej:

Chairperson
Dott. Anna Mallia

Substitute Chairperson
Dott. Noel Camilleri

Membri
Is-Sur Charles Cassar
Is-Sur David Bezzina

Dawn il-hatriet jibdew b’sehh mit-28 ta’ Awwissu, 2023,
u huma validi ghall-perjodu ta’ tliet (3) snin.

Id-29 ta’ Settembru, 2023

GOVERNMENT NOTICES
No. 1329

APPOINTMENT OF ACTING STATE ADVOCATE

IN exercise of the powers conferred by Article 91 (1)
and by Article 124 (5) (a) of the Constitution of Malta, the
President of Malta, acting on the advice of the Prime Minister,
has approved the appointment as Acting State Advocate of
Dr Andria Buhagiar, Deputy State Advocate, between the 2nd
and the 7th of October, 2023.

29th September, 2023

No. 1330

APPOINTMENT OF ACTING
ATTORNEY GENERAL

IN exercise of the powers conferred by Article 91 (1) and by
Article 124 (5) (a) of the Constitution of Malta, the President of
Malta, acting on the advice of the Prime Minister, has approved
the appointment as Acting Attorney General of Dr Philip Galea
Farrugia, Deputy Attorney General, between the 24th and the
28th September, 2023.

29th September, 2023

No. 1331

ARTICLE 24(2) OF THE DATA PROTECTION ACT
CAP. 586

Appointment of the Information and Data Protection
Appeals Tribunal

IT is hereby notified that in terms of the powers conferred
by article 24(2) of the Data Protection Act Cap. 586, the
Minster for Justice has appointed the Information and Data
Protection Appeals Tribunals as follows:

Chairperson
Dr Anna Mallia

Substitute Chairperson
Dr Noel Camilleri

Members
Mr Charles Cassar

Mr David Bezzina

These appointments are effective from 28th August,
2023, and are valid for three (3) years.

29th September, 2023
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Nru. 1332

ATT DWAR IS-SIGURTA SOCJALI
(KAP. 318)

Hatra ta’ Panel ta’ Assessuri

BIS-SAHHA tas-setghat moghtija bl-artikolu 107 tal-Att
dwar is-Sigurta Soc¢jali (Kap. 318), il-Ministru ghall-Politika
Soc¢jali u d-Drittijiet tat-Tfal, wara konsultazzjoni mal-
organizzazzjonijiet koncernati, ghogbu jahtar lill-persuni li
gejjin biex jiffurmaw il-Panel ta’ Assessuri ghall-finijiet ta’ dak
I-Att, fl-interessi tal-prin¢ipali u tal-impjegati rispettivament:

Is-Sur Carmel Debono
Is-Sur Joseph Felix Delia
Is-Sa Isabelle Farrugia

Dott. Joseph Portelli Demajo
Is-Sur Mario Sacco

Is-Sur Joseph Sapiano
Is-Sur Carmel Vella

Dawn il-hatriet huma validi ghal perjodu ta’ sena b’sehh
mill-25 ta’ Settembru, 2023.

1d-29 ta’ Settembru, 2023
Nru. 1333

HATRA TA’ AGENT
ACCOUNTANT GENERAL

IS-SEGRETARIJU Permanenti fil-Ministeru ghall-Finanzi
u x-Xoghol approva l-hatra temporanja li gejja:

No. 1332

SOCIAL SECURITY ACT
(CAP. 318)

Appointment of Panel of Assessors

IN exercise of the powers conferred by section 107 of
the Social Security Act (Cap. 318), the Minister for Social
Policy and Children’s Rights, after consultation with the
organisations concerned, is pleased to appoint the following
persons to form the Panel of Assessors for the purposes of
that Act, in the interests of employers and employed persons
respectively:

Mr Carmel Debono

Mr Joseph Felix Delia

Ms Isabelle Farrugia

Dr Joseph Portelli Demajo
Mr Mario Sacco

Mr Joseph Sapiano

Mr Carmel Vella

These appointments are valid for a period of one year
with effect from 25th September, 2023.

29th September, 2023
No. 1333

APPOINTMENT OF ACTING
ACCOUNTANT GENERAL

THE Permanent Secretary in the Ministry for Finance and
Employment has approved the following acting appointment:

ISEM POZIZZJONI DIPARTIMENT DATA

NAME POSITION DEPARTMENT DATE

Is-Sa Marisabelle Azzopardi Accountant General Tezor 16.10.2023 - 19.10.2023
Accountant General Treasury

1d-29 ta’ Settembru, 2023

Nru. 1334

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur
NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin

bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, il-
Qorti ta’ Revizjoni Nutarili innominat lin-Nutar Dott. Chanelle

29th September, 2023

No. 1334

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Appointment of Notary Delegate/Keeper
IT is hereby notified that in exercise of the powers conferred

by Section 20 of the Notarial Profession and Notarial Archives
Act, the Court of Revision of Notarial Acts has appointed
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Vella bhala nutar delegat u konservatur tal-atti tan-Nutar Dott.
Katya Bezzina u dan ghall-perjodu bejn 1-20 ta’ Novembru,
2023 u t-3 ta’ Dicembru, 2023.

Illum 27 ta’ Settembru, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Nru. 1335

KUMITAT GHALL-FOND GHALL-BILANCI
RESIDWI

NGHARRFU ghall-informazzjoni ta’ kulhadd li bis-sahha
tas-setghat moghtija lilu bl-artikolu 7(3) tal-Att dwar il-Fond
ghall-Bilanc¢i Residwi Kap. 618, il-Ministru ghall-Finanzi u
x-Xoghol hatar lis-Sa Stephanie Mifsud, B.Accty (Hons),
MIA, CPA, bhala Chairperson fuq il-Kumitat ghall-Fond
ghall-Bilanc¢i Residwi.

Din il-hatra hija valida sad-29 ta’ Marzu, 2025.

Is-26 ta’ Settembru, 2023

Nru. 1336
KUMMISSARJU GHALL-GUSTIZZJA

NGHARRFU ghall-informazzjoni ta’ kulhadd li skont
1-Att dwar il-Kummissarji ghall-Gustizzja (Kap. 291), il-Prim
Ministru approva l-hatra bhala Kummissarju ghall-Gustizzja
ghal perjodu ta’ sentejn ta’:

Cilia, Dott. Chris, u,
Vella, Dott. Geoffrey

b’sehh mill-5 ta’ Ottubru 2023.
(MICL/67/2017/1)

Nru. 1337

ORDINANZA (GHELUQ)
DWAR IL-GONNA PUBBLICI
(KAP. 34)

I1-Gonna tal-Barrakka ta’ Isfel

NGHARRFU ghall-informazzjoni ta’ kulhaddd illi
bis-setgha moghtija lilu bl-Artikolu 2 tal-Ordinanza dwar
I-Gheluq ta’ Gonna Pubbli¢i (Kap. 34) id-Direttur tal-
Agrikultura approva li nhar it-Tlieta, 3 ta’ Ottubru, 2023,
il-gurnata kollha; u I-Erbgha, 4 ta’ Ottubru, 2023, minn
filghodu sa nofsinhar, il-Gnien tal-Barrakka ta’ Isfel se jkun
maghluq ghall-pubbliku u jkun taht il-kontroll ta’ GEB
Landscaping.

1d-29 ta’ Settembru, 2023

Notary Dr Chanelle Vella to be notary delegate and keeper of
the Acts for Notary Dr Katya Bezzina for the period between
the 20th November, 2023 and the 3rd December, 2023.

Today the 27th September, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

No. 1335

RESIDUAL BALANCES
FUND COMMITTEE

IT is hereby notified for general information that, in
exercise of the powers conferred by article 7(3) of the Residual
Balances Fund Act Cap. 618, the Minister for Finance and
Employment has appointed Ms Stephanie Mifsud, B.Accty
(Hons), MIA, CPA, as Chairperson of the Residual Balances
Fund Committee.

This appointment is valid up to 29th March, 2025.

26th September, 2023

No. 1336
COMMISSIONER FOR JUSTICE

IT is being notified for general information that in accor-
dance with the Commissioners for Justice Act (Cap.291), the
Prime Minister approved the appointment as Commissioner
for Justice for a period of two years of:

Cilia, Dr Chris, and,
Vella Dr Geoffrey

with effect from the 5th October, 2023.

No. 1337

PUBLIC GARDENS (CLOSING)
ORDINANCE
(CAP. 34)

Lower Barrakka Gardens

IT is notified for general information that as enabled by
Section 2 of the Public Gardens (Closing) Ordinance (Cap.
34) the Director of Agriculture has approved that Lower
Barrakka Gardens will be closed all day on Tuesday, 3rd
October, 2023, whereas on Wednesday, 4th October, 2023, it
will be closed in the morning till noon and will be under the
control of GEB Landscaping.

29th September, 2023
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Nru. 1338

SEGRETARJAT PARLAMENTARI GHAD-DJALOGU SOCJALI

Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar Impjegati Stazzjonati f* Malta

Nota ta’ Spjegazzjoni’

1. Introduzzjoni

Titolu tar-Regolamenti Ir-Regolamenti tal-2023 1i jemendaw ir-Regolamenti dwar Impjegati Stazzjonati f” Malta

Attivita regolata Impjegati Stazzjonati
Entita responsabbli Dipartiment tar-Relazzjonijiet Industrijali u tal-Impjieg
2. Tagsira u Sfond

L-ghan ta’ dawn ir-regolamenti huwa illi ssir transpozizzjoni ahjar tad-Direttiva 96/71/EC tal-Parlamenti Ewropew u tal-
Kunsill tas-16 ta’ Dicembru 1996 dwar l-istazzjonar ta’ haddiema fil-qafas ta’ prestazzjoni ta’ servizzi kif ukoll ta’ Direttiva
2014/67/UE tal-Parlament Ewropew u tal-Kunsill tal-15 ta'" Mejju 2014 dwar l-infurzar tad-Direttiva 96/71/KE dwar
l-istazzjonament ta' haddiema fil-qafas tal-prestazzjoni ta' servizzi u li temenda r-Regolament (UE) Nru 1024/2012 dwar
il-kooperazzjoni amministrattiva permezz tas-Sistema ta' Informazzjoni tas-Suq Intern (“ir-Regolament tal-IMI”) (iktar ‘il-
quddiem imsejjha id-Direttiva). Izda, b’mod partikulari, l-emendi fir-Regolamenti tal-2021 li jemendaw ir-Regolamenti
dwar Impjegati Stazzjonati f’Malta, gew introdotti sabiex ir-Repubblika ta’ Malta tissodisfa 1-obbligi tagha taht Artikolu
12 tad-Direttiva.

Meta I-Kummissjoni Ewropea ezaminat kif 1-Istati Membri ittrasponew id-Direttiva kkonkludiet illi ghaxar Stati Membri
fosthom Malta naqqsu milli jikkonformaw m’Artikolu 12 tad-Direttiva, fejn dan l-artikolu jitlob illi Stat Membru ghandhom
jiehdu mizuri illi ma jkunux diskriminatorji, illi ifisser 1i ma jistax ikun hemm regolamenti dwar responsabbilta illi jkunu

aktar rigidi ghall-tranzazzjonijiet transkonfinali u ghalhekk ikunu ta’ vantagg ghall-tranzazzjonijiet domestici.

Fl-Ittra ta’ formal notice illi intbaghtet lil Malta mill-Kumissjoni Ewropea fil-15 ta’ Lulju 2021, il-Kummissjoni innuttat
illi Malta applikat ir-responsabbbilita’ tas-sottokuntrattur biss f’sitwazzjonijiet fejn is-sottokuntrattur huwa fornitur ta’

servizz stabbilit fi Stat Membru iehor.

L-awtoritajiet Maltin wiegbu billi ghamlu referenza ghall-emendi illi saru fir-Regolamenti dwar Impjegati Stazzjonati

fis-sena 2021.

[I-Kummissjoni ezaminat l-emenda izda ikkonkludiet illi I-emenda ma biddlitx il-fatt illi r-responsabbilta hija applikabbli

! Dawn in-Noti ta’ Spjegazzjoni huma ghall-fini ta’ u skont 1-Artikolu 3(2)(¢) u Skeda III tal-Kapitolu 512 tal-Ligijiet ta’ Malta.
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ghall-fornituri ta’ servizz stabbiliti f’xi Stat Membru iehor ghajr Malta. II-Kummissjoni kienet tal-fehma illi l-applikazzjoni
tar-responsabbilita tas-sottokuntrattur f’tranzazzjonijet transkonfinali biss tista’ tkun ta’ dizin¢entiv ghall-utenti u kuntratturi
biex jikkuntrattaw jew jisubuntrattaw ma’ fornituri ta’ servizzi stabbiliti fi Stati Membri ohra barra, u tqieghed dawn l-istess
intraprizi fi zvantagg a paragun ma’ intraprizi stabbiliti f’Malta.

F’Jannar tal-2023, il-Kummissjoni harget Opinjoni Motivata fuq I-allegat ksur.

2.2 L-Importanza ta’ dawn ir-Regolamenti

Dawn ir-regolamenti huma intizi biex jemendaw r-Regolamenti tal-2021 li jemendaw ir-Regolamenti dwar Impjegati
Stazzjonati f’Malta, illi I-Kummissjoni minkejja kollox baqghet issostni fuq I-analizi taghha stess, illi r-responsabbilita’
subkuntrattwali tapplika biss ghall-fornituri ta’ servizz illi huma stabbiliti f’xi Stat Membru barra minn Malta, u ghaldagstant
kkonfermat l-analizi taghha illi tali emenda irrizulta fi ksur t’ Artikolu 12 tad-Direttiva.

2.3 Konsultazzjoni Pubblika

Saru konsultazzjonijiet mal-Bord dwar ir-Relazzjonijiet dwar 1-Impiegi. Il-Bord dwar ir-Relazzjonjiet dwar 1-Impiegi
huwa bord tripartitiku, ghaliex jigbor fih trade unions, I-asso¢jazzjonijiet ta’ min ihaddem, u r-rapprezentanza tal-Gvern kif
stipulat f* Artikolu 3 tal-Att dwar 1-Impiegi u r-Relazzjonijiet Industrijali (Kap. 452).

3. Harsa Generali tal-istruttura tal-instrument

Ir-regolament 10 jikkoncerna responsabbilta tas-sottokuntrattar

L-Iskeda fiha lista ta’ attivitajiet imsemmija fir-regolament 10

4. Kummentarju dwar regolamenti jew partijiet minnhom

L-emenda ghar-regolament 10 tar- Regolamenti dwar Impjegati Stazzjonati f’Malta, saret biex ir-responsabbilta tas-
sottokuntrattar ma’ japplikax biss ghal-kuntratturi illi juzaw fornituri ta’ servizzi stabbiliti fi Stati Membri ohra, izda ukoll
ghal dawk il-kuntratturi illi juzaw servizzi ta’ fornituri ta’ servizzi illi huma stabbiliti Malta u illi jfornu servizzi f’Malta.

L-Skeda giet mizjuda mar-regolamenti prin¢ipali. F’din I-Iskedagew elenkati l-attivitajiet imsemmija f’regolament 10.

5. Sezzjoni konkluziva

[lI-mizuri hawn fuq imsemmija ghandhom jidhlu fis-sehh bis-sahha tar-regolamenti proposti.



11,142 Gazzetta tal-Gvern ta’ Malta 21,123

Informazzoni tal-Kuntatt:

Dipartiment tar-Relazzjonijiet Industrijali u tal-Impieg,
121, Triq Melita,

Valletta - Malta,

VLT 1121

Telefon:

1575 ghall-impjegati
1576 ghall-prin¢ipali

Email:

info.dier@gov.mt

N.B. Dawn in-Noti ta' Spjegazzjoni mhumiex mahsuba biex ikunu deskrizzjoni ezawrjenti tal-istrument legali
u lanqas sostitut tieghu jew suppliment legizlattiv ghall-istess. Dawn in-Noti ta' Spjegazzjoni mhumiex intizi bhala

decizjoni awtorevoli fuq l-interpretazzjoni tal-legizlazzjoni.

1d-29 ta’ Settembru, 2023

Anness

(ghall-fini tal-paragrafu (vi) ta’ Skeda III tal-Kap. 512 tal-Ligijiet ta’ Malta)

Noti ghat-traspozizzjoni tal-elementi principali tad-Direttiva 96/71/KE Tal-Parlament Ewropew u tal-Kunsill tas-16
ta' Dicembru 1996 dwar l-istazzjonar ta' haddiema fil-qafas ta' prestazzjoni ta' servizzi u tad-Direttiva 2014/67/UE tal-
Parlament Ewropew u tal-Kunsill tal-15 ta’ Mejju 2014 dwar l-infurzar tad-Direttiva 96/71/KE dwar Il-istazzjonament
ta' haddiema fil-qafas tal-prestazzjoni ta' servizzi u li temenda r-Regolament (UE) Nru 1024/2012 dwar il-kooperazzjoni

amministrattiva permezz tas-Sistema ta' Informazzjoni tas-Suq Intern (“ir-Regolament tal-IMI”)

Artikolu tad-Direttiva Numru tar-regolament li jittrasponi
Direttiva 2014/67/UE

Artiklu 12 Ir-regolament 10

Anness tad-Direttiva 97/71/KE Skeda Mizjuda

Anness Skeda
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No. 1338

PARLIAMENTARY SECRETARIAT FOR SOCIAL DIALOGUE

Posting of Workers in Malta (Amendment) Regulations, 2023

Explanatory Notes'

1. Introduction

Title of Regulations Posting of Workers in Malta (Amendment) Regulations, 2023
Activity to be regulated Posted workers

Responsible entity Department for Industrial and Employment Relations

2. Summary and background

The scope of these regulations is to provide for a better transposition of Directive 96/71/EC of the European Parliament
and of the Council of 16 December 1996 concerning the posting of workers in the framework of the provision of services
as well as Directive 2014/67/EU of the European Parliament and of the Council of 15 May 2014 on the enforcement
of Directive 96/71/EC concerning the posting of workers in the framework of the provision of services and amending
Regulation (EU) No 1024/2012 on administrative cooperation through the Internal Market Information System ( ‘the IMI
Regulation’) (hereinafter referred to as the Directive). However, in particular, amendments are introduced to the Posting of
Workers in Malta (Amendment) Regulations 2021 so that the Republic of Malta fulfils its obligations under Article 12 of

the Directive.

When the European Commission assessed how Member States transposed the Directive it concluded that ten Member
States including Malta fail to comply with Article 12 of the Directive, which requires that Member States have to be non-
discriminatory, implying that there cannot be more stringent liability rules for cross-border transactions thus favouring

domestic transactions.

In its Letter of formal notice to Malta sent on 15th July 2021, the Commission noted that Malta applies subcontracting

liability only in situations where the sub-contractor is a service provider established in another Member State.

The Maltese authorities replied by referring to amendments made to the Posting of Workers in Malta Regulations in 2021.

The Commission assessed this amendment but concluded that this amendment did not change the fact that liability is
only applicable to service providers established in a Member State other than Malta. The Commission is of the opinion

that the application of subcontracting liability only to cross-border situations might discourage final clients and contractors

! These Explanatory Notes are for the purpose of and in accordance with Article 3(2)(c) and Schedule III of Chapter 512 of the Laws of Malta.
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to contract or subcontract with service providers established in other Member States and putting these undertakings at a

disadvantage as compared with undertakings established in Malta.

In January 2023, the Commission issued a Reasoned Opinion on such alleged non-conformity.

2.2 Importance of these Regulations

These regulations are intended to amend the Posting of Workers in Malta (Amendment) Regulations, 2021, which the

Commission notwithstanding, upon its assessment of the same mentioned regulations still considered that liability is only

applicable to the service providers established in a Member State other than Malta, and therefore maintained it assessment

on non-conformity with Article 12 of the Directive.

2.3 Public Consultation

Consultations were held with the Employment Relations Board. The Employment Relations Board is a tripartite

Board which comprises trade unions and employers’ associations representatives, as well as representation of the Maltese

Government as stipulated in article 3 of the Employment and Industrial Relations Act (Cap 452).

3. Overview of the structure of the instrument

Regulation 10 concerns subcontracting liability

The Schedule contains the list of activities mentioned in Regulation 10

4. Commentary on parts and regulations

An amendment to regulation 10 of the Posting of Workers Regulations, has been drafted so that the subcontracting

liability applies not only to contractors using the service providers established in other Member States but also contractors

using service providers established and providing services in Malta.

A Schedule has been added to the principal regulations. In this Schedule there are listed those activities which are

mentioned in regulation 10.

5. Concluding section

The measures mentioned above will enter into force by virtue of the proposed regulations.

Contact Information:
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Department for Industrial and Employment Relations
121, Melita Street,
Valletta - Malta

VLT 1121

Telephone:

1575 for Employees

1576 for Employers

Email:

info.dier@gov.mt

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute

thereof or a legislative supplement to it. These Explanatory Notes do not purport to be an authoritative ruling on the

interpretation of the legislation.

29th September, 2023

Annex

(for the purpose of paragraph (vi) of Schedule III of Chapter 512 of the Laws of Malta)

Transposition Notes for the transposition of the main elements of Directive 96/71/EC of the European Parliament and

of the Council of 16 December 1996 concerning the posting of workers in the framework of the provision of services and

Directive 2014/67/EU of the European Parliament and of the Council of 15 May 2014 on the enforcement of Directive

96/71/EC concerning the posting of workers in the framework of the provision of services and amending Regulation (EU No

1024/2012 on administrative cooperation through the Internal Market Information System ( ‘the IMI Regulation’ )

Directive article number/s Transposing regulations
Directive 2014/67/EU

Article 12 Regulation 10

Annex in Directive 96/71/EC Added Schedule

Annex Schedule
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Nru. 1339

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data li tidher hawn taht, il-prezz tad-deheb u 1-fidda li fuqu
huma bbazati l-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u I-Haddiema 1-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

No. 1339

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
29.9.2023 €57.737 €0.696

1d-29 ta’ Settembru, 2023

AVVIZ TAL-PULIZIJA
Nru. 196

[I-Kummissarju tal-Pulizija jgharraf li skont il-Legizlazzjoni
Sussidjarja 65.05 u I-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf illi I-vetturi tas-sewqan jista’ jaghti I-kaz li ma jkunux
jistghu jghaddu jew jiddawru mit-toroq imsemmija hawn taht
fid-dati u I-hinijiet indikati.

L-Isla

Nhar il-Gimgha, 6 ta’ Ottubru, 2023, mit-3.00 p.m. sal-
10.00 p.m., minn Pjazza Benedittu XV,

Trasport pubbliku mhux se jkun affettwat.
II-Birgu

Nhar il—Gimgha, 6 ta’ Ottubru, 2023, mit-3.00 p.m. sal-
10.00 p.m., minn Triq il-Mina I-Kbira,

Trasport pubbliku mhux se jkun affettwat;
Nhar is-Sibt, 21 ta’ Ottubru, 2023, mit-3.00 p.m. ’il

quddiem, minn Pjazza tal-Belt Vittoriosa, Triq it-Torri ta’ San
Gwann u Triq il-Mina il-Kbira,

29th September, 2023

POLICE NOTICE
No. 196

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow
Zones.

In virtue of Section 52 (1) of the Traffic Regulations (Cap.
65). The Commissioner of Police hereby notifies that the
transit and stopping of vehicles through the streets mentioned
hereunder may be prohibited on the dates and times indicated.

Senglea

On Friday, 6th October, 2023, from 3.00 p.m. till 10.00
p-m., through Pjazza Benedittu XV,

Public transport will not not affected.
Vittoriosa

On Friday, 6th October, 2023, from 3.00 p.m. till 10.00
p.m., through Triq il-Mina 1-Kbira,

Public transport will not not affected;
On Saturday, 21st October, 2023, from 3.00 p.m. onwards,

through Pjazza tal-Belt Vittoriosa, Triq it-Torri ta’ San Gwann
and Triq il-Mina il-Kbira,
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Trasport pubbliku se jkun affettwat mill-5.00 p.m. ’il
quddiem;

Nhar il-Hadd, 22 ta’ Ottubru, 2023, mis-2.00 p.m. ’il
quddiem, minn Pjazza tal-Belt Vittoriosa, Triq it-Torri ta’ San
Gwann, u Triq il-Mina il-Kbira,

Trasport pubbliku se jkun affettwat mis-6.00 p.m. ’il
quddiem.

Birkirkara

Nhar il-Gimgha, 6 ta’ Ottubru, 2023, mill-5.00 p.m. sad-
9.15 p.m., minn Triq il-Bwieraq (quddiem il-Parro¢¢a ta’ San
Guzepp Haddiem);

Nhar il-Gimgha, 6 ta’ Ottubru, 2023, mill-5.00 p.m. sat-
8.30 p.m., minn Pjazza Sant’Elena, Triq Sant’Elena, Pjazza
San Frangisk u Triq il-Kbira.

Nhar il-Hadd, 8 ta’ Ottubru, 2023 mis-7.00 a.m. sal-11.30
a.m. minn Triq Bwieraq (bejn Triq il-Karmnu u Triq Gori
Mangcini).

Trasport pubbliku se jkun affettwat.
Iz-Zejtun

Nhar il-Hadd, 8 ta’ Ottubru, 2023, mill-5.00 p.m. sat-8.30
p.m., minn Misrah il-Knisja (quddiem il-knisja parrokkjali),
Misrah ir-Repubblika, Triq San Girgor, Triq Santa Monika,
Triq Luqa Briffa, Misrah Karlu Diacono, Triq il-Madonna
tal-Bon Kunsill u Misrah Gregorio Bonici.

Trasport pubbliku se jkun affettwat.
Ir-Rabat (Ghawdex)

Nhar it-Tlieta, 3 ta’ Ottubru, 2023, mill-4.00 p.m. sas-7.20
p.m., minn Pjazza San Frangisk;

Nhar il-Hadd, 8 ta’ Ottubru, 2023, mill-3.45 p.m. sat-8.00
p-m., minn Triq Ghajn Qatet, Triq San Duminku, Triq Enriko
Mizzi, quddiem il-knisja ta’ Pompei , Triq Sir Arturo Mercieca,
Triq Vajringa, u Pjazza San Frangisk;

Nhar is-Sibt, 14 ta’ Ottubru, 2023, mill-4.00 p.m. sat-8.00
p.m., minn Pjazza San Gorg, Triq San Gorg, Triq il-Providenza,
Triq il-Librerija, Triq Alfons Maria Hili, Triq il-Karita u Pjazza
San Gorg.

Trasport pubbliku jista’ jkun ukoll affettwat.

Public transport shall also be affected from 5.00 p.m.
onwards;

On Sunday, 22nd October, 2023, from 2.00 p.m. onwards,
through Pjazza tal-Belt Vittoriosa, Triq it-Torri ta’ San Gwann,
and Triq il-Mina il-Kbira,

Public transport shall also be affected from 6.00 p.m.
onwards.

Birkirkara

On Friday, 6th October, 2023, from 5.00 p.m. till 9.15
p.m., through Triq il-Bwieraq (in front of Parro¢¢a ta’ San
Guzepp Haddiem);

On Friday, 6th October, 2023, from 5.00 p.m. till 8.30
p.m., through Pjazza Sant’Elena, Triq Sant’Elena, Pjazza San
Frangisk and Triq il-Kbira.

On Sunday, 8th October, 2023 from 7.00 a.m. till 11.30
a.m. through Triq Bwieraq (between Triq il-Karmnu and Triq
Gori Mancini).

Public transport will be affected.
Zejtun

On Sunday, 8th October, 2023, from 5.00 p.m. till 8.30
p.m., through Misrah il-Knisja (in front of the parish church),
Misrah ir-Repubblika, Triq San Girgor, Triq Santa Monika,
Triq Luqa Briffa, Misrah Karlu Diacono, Triq il-Madonna
tal-Bon Kunsill and Misrah Gregorio Bonici.

Public transport will be affected.
Victoria (Gozo)

On Tuesday, 3rd October, 2023, from 4.00 p.m. till 7.20
p.m., through Pjazza San Frangisk;

On Sunday, 8th October, 2023, from 3.45 p.m. till 8.00
p-m., through Triq Ghajn Qatet, Triq San Duminku, Triq Enriko
Mizzi, in front of Pompei church, Triq Sir Arturo Mercieca,
Triq Vajringa, and Pjazza San Frangisk;

On Saturday, 14th October, 2023, from 4.00 p.m. till
8.00 p.m., through Pjazza San Gorg, Triq San Gorg, Triq
il-Providenza, Triq il-Librerija, Triq Alfons Maria Hili, Triq
il-Karita and Pjazza San Gorg.

Public transport may also be affected.
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II-Marsa

Nhar il—Gimgha, 13 ta’ Ottubru, 2023, mis-6.30 p.m. sad-
9.00 p.m., minn Pont San Tumas, Triq Zerafa, Triq il-Farfett,
Pjazza Magri, Triq Magri, Triq il-Marsa u Triq Balbi.

Gheluq ta’ triq u trasport pubbliku se jkun affettwat.
Hemm bzonn clearance.
Santa Venera

Nhar il-Hadd, 8 ta’ Ottubru, 2023, mill-4.00 p.m. sad-9.30
p.m., minn hdejn il-knisja parrokkjali ta’ Santa Venera fi Triq
il-Kbira San Guzepp, Triq San Gorg, Triq il-Kanun, Triq il-
Parrocca, Triq il-Brunzar, Triq Hal Qormi, u Triq il-Kbira San
Guzepp sal-knisja parrokkjali,

Hemm bzonn clearance;

Triq San Gorg minn kantuniera ta’ Triq il-Kbira San Guzepp
sa kantuniera ta’ Triq il-Kanun,

Triq il-Parro¢¢a minn kantuniera ta’ Triq il-Kanun sa
kantuniera ta’ Triq il-Brunzar,

Gheluq ta’ triq u trasport pubbliku se jkun affettwat. Hemm
bzonn clearance.

[I-Gudja

Nhar is-Sibt, 7 ta’ Ottubru, 2023, minn nofsinhar, sa
nofsillejl tat-Tnejn, 8 ta” Ottubru, 2023, minn Triq Raymond
Caruana mill-Ghassa tal-Pulizija, Triq William Baker u Triq
Santa Marija;

Nhar is-Sibt, 21 ta’ Ottubru, 2023, fis-6.00 a.m., sa nofsillejl
tal-Erbgha, 1-1 ta’ Novembru, 2023, minn Triq William Baker;

Nhar il-Hadd, 22 ta’ Ottubru, 2023, mis-6.30 a.m. sas-
1.30 p.m., minn quddiem il-Kazin tal-Banda Muzikali Marija
Assunta, quddiem il-knisja tal-Gudja, Triq iz-Zebbuga, Triq San
Mark, Triq William Baker, Triq Pietro Galiardi, Triq Bir Miftuh,
Triq Gilormu Cassar, Triq il-Kbira, Triq Santa Marija, Triq
Lunzjata u Trig Raymond Caruana quddiem il-kazin tal-band;

Nhar it-Tlieta, 24 ta’ Ottubru, 2023, mis-6.00 a.m., sal-11.00
p.m.tat-Tlieta, 31 ta’ Ottubru, 2023, minn Triq Bir Miftuh (hadd
ma jista’ jipparkja);

Nhar il—Gimgha, 27 ta’ Ottubru, 2023, minn nofsinhar sad-
9.30 p.m., minn Triq Raymond Caruana (minn hdejn 1-Ghassa
tal-Pulizija), Triq Santa Marija u Triq id-Dejqa;

Marsa

On Friday, 13th October, 2023, from 6.30 p.m. till 9.00
p-m., through Pont San Tumas, Triq Zerafa, Triq il-Farfett,
Pjazza Magri, Triq Magri, Triq il-Marsa and Triq Balbi.

Closure of streets and public transport will be affected.
No clearance needed.
Santa Venera

On Sunday, 8th October, 2023, from 4.00 p.m. till 9.30 p.m.,
through near Santa Venera parish church in Triq il-Kbira San
Guzepp, Triq San Gorg, Triq il-Kanun, Triq il-Parroc¢éa, Triq
il-Brunzar, Triq Hal Qormi, and Triq il-Kbira San Guzepp till
the parish church,

Clearance needed;

Triq San Gorg from corner with Triq il-Kbira San Guzepp
till corner with Triq il-Kanun,

Triq il-Parroc¢¢a from corner with Triq il-Kanun till corner
with Triq il-Brunzar,

Closure of street and public transport will be affected.
Clearance needed.

Gudja

On Saturday, 7th October, 2023, from noon, till midnight
of Monday, 8th October, 2023, through Triqg Raymond Caruana
from the Police Station, Triq William Baker and Triq Santa
Marija;

On Saturday, 21st October, 2023, at 6.00 a.m., till midnight
of Wednesday, 1st November, 2023, through Triq William
Baker;

On Sunday, 22nd October, 2023, from 6.30 a.m. till 1.30
p-m., through in front of Marija Assunta Musical Band Club,
in front of Gudja church, Triq iz-Zebbuga, Triq San Mark,
Triq William Baker, Triq Pietro Galiardi, Triq Bir Miftuh, Triq
Gilormu Cassar, Triq il-Kbira, Triq Santa Marija, Triq Lunzjata
and Triq Raymond Caruana till in front of the band club;

On Tuesday, 24th October, 2023, at 6.00 a.m., till 11.00
p.m. of Tuesday, 31st October, 2023, through Triq Bir Miftuh
(no parking is allowed);

On Friday, 27th October, 2023, from noon till 9.30 p.m.,
through Triq Raymond Caruana (from near the Police Station),
Triq Santa Marija and Triq id-Dejqa;
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Nhar il-Gimgha, 27 ta’ Ottubru, 2023, mill-4.30 p.m., sas-
2.00 a.m. tas-Sibt, 28 ta’ Ottubru, 2023, minn Triq William
Baker, Gnien Raymond Caruana, Triq Pietro Gagliardi, Triq
Bir Miftuh, Triq San Mark, Triq Gilormu Cassar, Triq il-Kbira,
quddiem il-knisja u quddiem il-kazin tal-banda;

Nhar is-Sibt, 28 ta’ Ottubru, 2023, mill-5.30 p.m., san-12.30
a.m. tal-Hadd, 29 ta’ Ottubru, 2023, minn Triq Dawret il-Gudja
(bypass tal-Gudja) minn Triq Bur Glat sa Triq Farrugia;

Nhar is-Sibt, 28 ta’ Ottubru, 2023, mit-3.30 p.m., san-12.30
a.m. tal-Hadd, 29 ta’ Ottubru, 2023, hadd ma jista’ jipparkja fi
Triq Bur Glat u Triq il-Migra;

Nhar is-Sibt, 28 ta’ Ottubru, 2023, mis-6.00 a.m., sa
nofsillejl tal-Hadd, 29 ta’ Ottubru, 2023, minn Triq Bir Miftuh
(trig maghluqa);

Nhar is-Sibt, 28 ta’ Ottubru, 2023, mis-6.00 a.m., sas-2.00
a.m. tal-Hadd, 29 ta’ Ottubru, 2023, minn quddiem il-Kazin
tal-Banda Marija Assunta, quddiem il-knisja, Triq il-Kbira, Triq
William Baker, Gnien Raymond Caruana, Triq Pietro Gagliardi
u Triq Bir Miftuh;

Nhar il-Hadd, 29 ta’ Ottubru, 2023, mis-6.00 a.m. sal-
4.00 p.m., minn quddiem il-Kazin tal-Banda Marija Assunta,
Triq San Ciro, Triq Bettina, Triq Joseph Pace, Trig Raymond
Caruana, Triq William Baker, Triq Pietro Gagliardi, Triq Bir
Miftuh, Triq San Mark, Triq Gilormu Cassar, Triq il-Kbira u
quddiem il-kazin tal-banda;

Nhar il-Hadd, 29 ta’ Ottubru, 2023, mis-2.30 p.m. sal-11.00
p.m., minn Trig Raymond Caruana (hdejn il-Palazz ta’ Bettina),
Trig Raymond Caruana u quddiem il-Kazin tal-Banda Marija
Assunta.

Trasport pubbliku se jkun affettwat.

Vetturi li jiksru I-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

1d-29 ta’ Settembru, 2023

AVVIZ TAL-PULIZIJA
Nru. 197

[I-Kummissarju tal-Pulizija jgharraf 1i skont I-Avviz
Legali 94/97 it-toroq hawn taht imsemmija se jigu
kklassifikati bhala Zoni ta’ Rmonk fid-dati u l-hinijiet kif
indikat hawn taht.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-

On Friday, 27th October, 2023, from 4.30 p.m., till 2.00
a.m. of Saturday, 28th October, 2023, through Triq William
Baker, Gnien Raymond Caruana, Triq Pietro Gagliardi, Triq
Bir Miftuh, Triq San Mark, Triq Gilormu Cassar, Triq il-Kbira,
in front of the church and in front of the band club;

On Saturday, 28th October, 2023, from 5.30 p.m., till 12.30
a.m. of Sunday, 29th October, 2023, through Triq Dawret il-
Gudja (Gudja Bypass) from Triq Bur Glat till Triq Farrugia;

On Saturday, 28th October, 2023, from 3.30 p.m., till 12.30
a.m. of Sunday, 29th October, 2023, parking of any vehicles is
prohibited in Triq Bur Glat and Triq il-Migra;

On Saturday, 28th October, 2023, from 6.00 a.m., till
midnight of Sunday, 29th October, 2023, through Triq Bir
Miftuh (road closure);

On Saturday, 28th October, 2023, from 6.00 a.m., till 2.00
a.m. of Sunday, 29th October, 2023, in front of Marija Assunta
Band Club, in front of the church, Triq il-Kbira, Triq William
Baker, Gnien Raymond Caruana, Triq Pietro Gagliardi and
Triq Bir Miftuh;

On Sunday, 29th October, 2023, from 6.00 a.m. till 4.00
p-m., through in front of Marija Assunta Band Club, Triq San
Ciro, Triq Bettina, Triq Joseph Pace, Triq Raymond Caruana,
Triq William Baker, Triq Pietro Gagliardi, Triq Bir Miftuh, Triq
San Mark, Triq Gilormu Cassar, Triq il-Kbira and in front of
the band club;

On Sunday, 29th October, 2023, from 2.30 p.m. till 11.00
p.m., through Triq Raymond Caruana (near Il-Palazz ta’
Bettina), Trig Raymond Caruana and in front of Marija Assunta
Band Club,

Public transport will also be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

29th September, 2023

POLICE NOTICE
No. 197

The Commissioner of Police hereby notifies that in terms
of L.N. 94/97 the streets listed hereunder are to be classified
as Tow Zones as indicated hereunder on the dates and times
indicated.

In virtue of Article 52(1) of the Traffic Regulations
Ordinance (Cap. 65), the Commissioner of Police hereby
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Pulizija jgharraf illi 1-vetturi tas-sewqgan ma jkunux jistghu
jghaddu jew jiddawru mit-toroq imsemmija hawn taht fid-
dati u I-hinijiet indikati.

In-Naxxar

Nhar il-Hadd, 1-1 ta’ Ottubru, 2023, mis-2.00 p.m. sas-
7.00 p.m., minn Triq is-Salib u Triq il-Gdida.

Ir-Rabat (Malta)

Nhar il-Hadd, I-1 ta’ Ottubru, 2023, mit-8.00 a.m. sas-
1.00 p.m., minn Triq San Pawl;

Nhar il-Gimgha, 6 ta’ Ottubru, 2023, mit-3.30 p.m. sa
nofsillejl, minn Triq San Pawl;

Nhar is-Sibt, 7 ta’ Ottubru, 2023, mill-4.00 p.m. sa
nofsillejl, minn Triq San Pawl u Triq San Guzepp;

Nhar il-Hadd, 8 ta’ Ottubru, 2023, mis-6.00 a.m. sa
nofsinhar mis-Saqqgajjar, mis-7.00 a.m. sa nofsinhar minn
Triq il-Kbira, u mis-7.0 a.m. san-12.30 p.m. minn Triq San
Pawl.

Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

1d-29 ta’ Settembru, 2023

AVVIZ TAL-PULIZIJA
Nru. 198

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jeharraf illi I-vetturi ma jkunux jistghu jghaddu mit-toroq
imsemmija hawn taht fid-dati u I-hinijiet indikati.

Birkirkara

Nhar il—Gimgha, 6 ta’ Ottubru, 2023, mis-6.00 p.m. sas-7.15
p.m., minn Triq Fleur-De-Lys, Triq il-Passju, Triq I-Akkwadott
u Triq I-Ewwel ta’ Mejju;

Nhar il—Gimgha, 6 ta’ Ottubru, 2023, mis-5.45 p.m. sad-
9.15 p.m., minn Triq il-Bwieraq, Triq il-Fuhharin, Triq Ignazio
Saverio Mifsud u Triq il-Karmnu.

Trasport pubbliku se jkun affettwat.

Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

1d-29 ta’ Settembru, 2023

notifies that the transit of vehicles through the streets
mentioned hereunder will be suspended or deviated on the
dates and times indicated.

Naxxar

On Sunday, 1st October, 2023, from 2.00 p.m. till 7.00
p.m., through Triq is-Salib and Triq il-Gdida.

Rabat (Malta)

On Sunday, 1st October, 2023, from 8.00 a.m. till 1.00
p.m., through Triq San Pawl;

On Friday, 6th October, 2023, from 3.30 p.m. till
midnight, through Triq San Pawl;

On Saturday, 7th October, 2023, from 4.QO p-m. till
midnight, through Triq San Pawl and Triq San Guzepp;

On Sunday, 8th October, 2023, from 6.00 a.m. till noon,
through Saqqajja, from 7.00 a.m. till noon through Triq il-
Kbira, and from 7.00 a.m. till 12.30 p.m. through Triq San
Pawl.

Vehicles found in contravention to the order of this notice
are liable to be towed.

29th September, 2023

POLICE NOTICE
No. 198

In virtue of Article 52(1) of the Traffic Regulation
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles from the streets mentioned
hereunder will be suspended on the dates and times indicated.

Birkirkara

On Friday, 6th October, 2023, from 6.00 p.m. till 7.15 p.m.,
through Triq Fleur-De-Lys, Triq il-Passju, Triq 1-Akkwadott
and Triq I-Ewwel ta’ Mejju;

On Friday, 6th October, 2023, from 5.45 p.m. till 9.15 p.m.,
through Triq il-Bwieraq, Triq il-Fuhharin, Triq Ignazio Saverio
Mifsud and Triq il-Karmnu.

Public transport will be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

29th September, 2023
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TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 175 tal-2023

Xoghlijiet b’rabta mal-Bugibba Breakwater il-gdid —
Xoghlijiet ta’ thammil u kostruzzjoni — Settembru 2023

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jgharraf lill-bahhara u lill-pubbliku generali li xoghol ta’
thammil u kostruzzjoni b’rabta mal-Bugibba Breakwater il-
¢did issa se jkopri x-xoghol kollu u se jdum sakemm johrog
avviz iehor.

Ix-xoghol ta’ thammil u kostruzzjoni se jkopri z-zona kif
muri bl-ahmar fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

Matul dawn ix-xoghlijiet, iz-zona ghandha tinzamm
libera u l-bastimenti kollha fiz-zona ghandhom jitnehhew.
Kwalunkwe bastiment u rmigg li jithallew fiz-zona wara
d-data stipulata jitnehhew bi spejjez ta’ sidhom. L-Awtorita
ma taccetta ebda responsabbilta ghal kull hsara 1i tista’ tigi
kkawzata wagqt li jitnehhew l-imsemmija bastimenti u rmiggi.

I1-bastimenti involuti fix-xoghol tat-thammil u
I-kostruzzjoni ghandhom jinghataw spazju wiesa’ u se jkunu
ged jesebixxu d-dwal u I-forom xierqa skont ir-rekwiziti
tar-Regolamenti Internazzjonali ghall-Prevenzjoni tal-
Kollizjonijiet fuq il-Bahar (COLREGS) 1972.

Uhud mix-xoghlijiet se jsiru minn bughaddasa li se jtajru
I-Bandiera tal-Kodic¢i Internazzjonali tas-Sinjali ‘A’ waqt li
jkunu ged isiru x-xoghlijiet.

Il-bahhara u l-operaturi tal-bastimenti ghandhom
jinnavigaw b’kawtela u b’veloc¢ita baxxa (minghajr rima)
meta jkunu fil-vi¢inanza. Huma ghandhom jikkoperaw mal-
kuntrattur fuq il-post.

Il-bahhara ghandhom josservaw l-istruzzjonijiet mahruga
fuq VHF Channel 12 u/jew 16 minn Valletta VTS u kwalunkwe

uffi¢jali tal-infurzar fuq il-post.

Avviz Lokali lill-Bahhara Nru. 73 tal-2023 huwa b’dan
ikkancellat.

Chart affettwata: BA 211

1d-29 ta’ Settembru, 2023

TRANSPORT MALTA
Local Notice to Mariners No. 175 of 2023

Works in connection with the new Bugibba Breakwater —
Dredging and construction works — September 2023

The Ports and Yachting Directorate, Transport Malta,
hereby notifies mariners and the general public that dredging
and construction work in connection with the new Bugibba
Breakwater will now cover the whole working and will last
until further notice.

The dredging and construction working area is as shown
in red on the chart found on Transport Malta website (Www.
transport.gov.mt).

During these works, the area is to be kept clear and all
vessels within the area are to be removed. Any vessels and
moorings that are left in the area after the stipulated date
will be removed at the expense of their owner. No liability
whatsover will be accepted by the Authority for any damage
that may be caused while removing the said vessels and
moorings.

The vessels engaged in the dredging and construction
work are to be given a wide berth and will be exhibiting
the appropriate lights and shapes in accordance with the
requirements of the International Regulations for the
Prevention of Collisions at Sea (COLREGS) 1972.

Some of the works will be carried out by scuba divers who
will be displaying the International Code of Signals Flag ‘A’,
while works are being carried out.

Mariners and vessel operators are to navigate with caution
and at slow speed (no wake) when in the vicinity. They are to
co-operate with the contractor on site.

Mariners are to comply with instructions issued on VHF
Channel 12 and/or 16 by Valletta VTS and any enforcement
officers on site.

Local Notice to Mariners No. 73 of 2023 is hereby
cancelled.

Chart affected: BA 211

29th September, 2023
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TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 176 tal-2023

Wirja tan-Nar mix-xatt ’il barra mill-Fortizza ta’ Tigné —
30 ta’ Settembru 2023

Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta,
jgharraf lill-bahhara li se jinharaq loghob tan-nar ta’ tliet (3)
minuti mix-xatt il barra mill-Fortizza ta’ Tigné nhar is-Sibt 30
ta’ Settembru, 2023. Il-wirja se tkun i¢¢entrata fil-Punt A (kif
jidher fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt)), fil-pozizzjoni approssimattiva li gejja:

Latitudni (T) Longitudni (L)

A 35°54°.332 14° 30°.735
[l-loghob tan-nar se jinharaq f’bejn wiehed u ichor 1-10.30
p.m.

Fid-dawl ta’ dan ta’ hawn fuq, il-bahhara huma avzati
biex izommu 60 metru ’1 boghod minn punt A fid-data u I-hin
imsemmija hawn fuq.

Kwalunkwe dghajjes irmiggati jew ankrati fiz-zona murija
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.
mt), ghandhom jitnehhew matul id-data u l-hin imsemmija
hawn fugq.

Transport Malta ma taccetta I-ebda responsabbilta ghal
kwalunkwe hsara kkawzata mill-hruq tan-nar lil kwalunkwe
bastiment u t-taghmir ancillari tieghu, kemm jekk dak il-
bastiment u t-taghmir ancillari tieghu jithallew fiz-Zona ta’
sigurta, jew barra dik iz-zona ta’ sigurta, mill-punt minn fejn
il-wirja tkun se ssir.

II-bahhara kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija fuq il-VHF Channel 12 u/jew 16,
minn Valletta VTS u minn kwalunkwe uffi¢jal tal-infurzar
fuq il-post.

Chart affettwata: BA 177

Id-29 ta’ Settembru, 2023

TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 177 tal-2023
Iffilmjar minn lokalitajiet differenti — The Bachelor
Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta,

javza lill-bahhara u lill-operaturi kollha tal-bastimenti tal-
bahar li se jsir iffilmjar f’lokalitajiet differenti.

TRANSPORT MALTA
Local Notice to Mariners No. 176 of 2023

Fireworks Display from the foreshore off Il-Fortizza ta’
Tigné — 30th September, 2023

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that a 3-minute fireworks display will be let
off from the foreshore off Il-Fortizza ta’ Tigné on Saturday
30th September, 2023. The display will be centred at Point
A (as shown on the chart found on Transport Malta website
(www.transport.gov.mt)) in the approximate following
position:

Latitude (N) Longitude (E)

A 35°54°.332 14°30°.735

The fireworks display will take place at about 10.30 p.m.

In view of the above, mariners are advised to keep 60
metres away from point A on the above-mentioned date and
time.

Any boats berthed or anchored within the area shown on
the chart found on Transport Malta website (www.transport.
gov.mt) are to be removed during the abovementioned date
and time.

Transport Malta will accept no liability whatsoever for any
damage caused by the displays to any vessel and her ancillary
equipment, whether such vessel and her ancillary equipment

are left within the safety zone, or outside such safety zone,
from the point from which the display is to be held.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement personnel on site.

Chart affected: BA 177

29th September, 2023

TRANSPORT MALTA
Local Notice to Mariners No. 177 of 2023
Filming from different localities — The Bachelor
The Ports and Yachting Directorate, Transport Malta,

notifies all mariners and sea vessel operators that filming
activities will take place at different localities.
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L-iffilmjar se jsir jew il-Hadd, 1 ta’ , jew it-Tlieta, 3 ta’
Ottubru, 2023, skont il-kundizzjonijiet tat-temp, fil-postijiet
u l-hinijiet kif gej:

Fil-Blue Grotto:

L-iffilmjar huwa skedat li jsir bejn it-3.00 p.m. u s-7.00
p-m., minn punt A, kif muri fuq chart 1 fis-sit elettroniku ta’
Transport Malta (www.transport.gov.mt).

Wagqt l-iffilmjar iz-zona murija bl-ahmar ghandha tinzamm
libera mill-bastimenti kollha.

Fil-Ponta tal-Qrajten Breakwater f’Marsaxlokk:

L-iffilmjar huwa skedat li jsir bejn is-1.00 p.m. u 1-4.00
p.m., minn punt B, kif muri fuq chart 2 fis-sit elettroniku ta’
Transport Malta (www.transport.gov.mt).

Wagt l-iffilmjar il-breakwater tal-Ponta tal-Qrajten ghandu
jinzamm liberu mill-bastimenti kollha.

F’ Wied 1z-Zurrieq:

L-iffilmjar huwa skedat 1i jsir bejn it-3.00 p.m. u s-7.00
p-m., minn punt C, kif muri fuq chart 1 fis-sit elettroniku ta’
Transport Malta (www.transport.gov.mt).

Dan il-post se jintuza wkoll biex 1-ekwipagg jigi trasferit
minn dan il-post ghall-Pont tal-Qrajten f’Marsaxlokk.

Jekk minhabba l-kundizzjonijiet tat-temp l-iffilmjar ma
jkunx jista jsir fl-ebda wahda mill-granet imsemmija hawn
fuq, dan isir nhar it-Tlieta, 3 ta’ Ottubru, 2023, bejn is-1.00
p.m. u s-7.00 p.m., grib il-GzZejjer ta’ San Pawl minn punt D,
kif jidher fuq chart 3 fis-sit elettroniku ta’ Transport Malta
(www.transport.gov.mt).

[l-bahhara li jinnavigaw fil-vi¢inanza taz-zona indikata fid-
dati u I-hin imsemmija ghandhom isegwu fuq VHF Channel
12 u ghandhom jikkoperaw mal-ekwipagg tal-iffilmjar u/jew

ma’ kwalunkwe uffi¢jal tal-infurzar fiz-zoni.

Kwalunkwe struzzjonijiet mahruga fuq VHF Channel
12/16 minn Valletta VTS ghandhom jigu mharsa.

Charts affettwati: BA 177,2537,2538

1d-29 ta’ Settembru, 2023

Filming will take place on either Sunday, 1st October or
Tuesday, 3rd October, 2023, depending on weather conditions,
at the locations and times as follows:

At Blue Grotto:

Filming is scheduled to be carried out from 3.00 p.m.
till 7.00 p.m., from point A, as shown on chart 1 found on
Transport Malta website (www.transport.gov.mt).

During the filming the area shown in red is to be kept
clear from all vessels.

At Il-Ponta tal-Qrajten Breakwater in Marsaxlokk:

Filming is scheduled to be carried out from 1.00 p.m.
till 4.00 p.m., from point B, as shown on chart 2 found on
Transport Malta website (Wwww.transport.gov.mt).

During the filming the Il-Ponta tal-Qrajten breakwater is
to be kept clear from all vessels.

At Wied 1z-Zurrieq:

Filming is scheduled to be carried out between 3.00 p.m.
and 7.00 p.m., from point C, as shown on the chart 1 found
on Transport Malta website (www.transport.gov.mt).

This location will also be used to transfer the crew from
this location to II-Pont tal-Qrajten in Marsaxlokk.

If due to the weather conditions the filming can not be
carried out on any of the above-mentioned days, it will be
carried out on Tuesday, 3rd October, 2023, from 1.00 p.m.
till 7.00 p.m., near St Paul’s Island from point D, as shown
on the chart 3 found on Transport Malta website (Www.
transport.gov.mt).

Mariners navigating in the vicinity of the indicated area
on the mentioned dates and time are to keep watch on VHF

Channel 12 and are to cooperate with the filming crew and/
or any enforcement officers in the areas.

Any instructions issued on VHF channel 12/ 16 by Valletta
VTS are to be complied with.

Charts affected: BA 177, 2537, 2538

29th September, 2023
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TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 178 tal-2023
Tindif ta’ giegh il-bahar f’Paradise Bay

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jeharraf lill-bahhara li nhar is-Sibt, 30 ta’ Settembru, 2023,
se jsir tindif ta’ gqiegh il-bahar minn bughaddasa f’Paradise
Bay, fiz-zona murija bl-ahmar fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt), mid- 9.00 a.m. sas-2.00 p.m.

L-ghaddasa se jtajru I-Bandiera tal-Kodic¢i Internazzjonali
tas-Sinjali ‘A’.

Il-bahhara huma avzati biex joqghodu attenti hafna u
jinnavigaw b’kawtela kbira u b’veloc¢ita baxxa meta jkunu
fil-vi¢inanzi, fid-data stipulata.

Huma ghandhom jikkoperaw mal-organizzaturi u
josservaw kwalunkwe struzzjonijiet mahruga fuq VHF
Channel 12 u/jew 16 minn Valletta VTS u minn kull persunal
tal-infurzar fuq il-post.

Chart affettwata: BA 211
Id-29 ta’ Settembru, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 179 tal-2023

Tnehhija u rikostruzzjoni tal-pont u z-zona tal-inzul fix-Xatt
tal-Birgu fil-Port il-Kbir

Id-Direttorat tal-Portijiet u Yachting, Transport Malta,
javza lill-bahhara u lill-pubbliku generali li se jsir t-tnehhija
u r-rikostruzzjoni tal-pont u z-zZona tal-inzul fix-Xatt tal-Birgu
fil-Port il-Kbir.

Ix-xoghlijiet se jibdew nhar it-Tnejn, 2 ta’ Ottubru, 2023,
u mistennija jitlestew sal-Gimgha, 31 ta’ Mejju, 2024.

Se tigi stabbilita zona tax-xoghol iffurmata mil-linji
immaginarji 1i jghaqqdu I-punti A, B, C u D u x-xatt ta’
bejniethom u Zona ohra ffurmata mil-linji immaginarji li
jghaqqdu I-punti E u F, kif muri fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt).

Pozizzjoni  Latitudni (T) Longitudni (L)
A 35°53°.449 014°31°.122
B 35° 53’441 014° 31°.101
C 35°53°.409 014° 31°.116
D 35° 53’417 014°31°.163

TRANSPORT MALTA
Local Notice to Mariners No. 178 of 2023
Seabed clean-up at Paradise Bay

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that a seabed clean-up operation by divers
at Paradise Bay, within the area shown in red on chart found
on Transport Malta website (www.transport.gov.mt), will be
held on Saturday, 30th September, 2023, from 9.00 a.m. till
2.00 p.m.

The divers will be exhibiting the international code of
Signals Flag ‘A’.

Mariners are advised to keep a sharp lookout and navigate
with extreme caution and at slow speed when in the vicinity,
on the stipulated date.

They are to cooperate with the organisers and to comply
with any instructions issued on VHF channel 12 and/or 16
by Valletta VTS and by any enforcement personnel on site.

Chart affected: BA 211
29th September, 2023
TRANSPORT MALTA
Local Notice to Mariners No. 179 of 2023

Removal and reconstruction of the bridge and landing area
at Vittoriosa Waterfront in the Grand Harbour

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and the general public that the removal and
reconstruction of the bridge and landing area at Vittoriosa
Waterfront in the Grand Harbour, will be carried out.

The works will commence on Monday, 2nd October, 2023,
and are expected to be completed by Friday, 31st May, 2024.

A work area formed by the imaginary lines joining the
points A, B, C and D and the intermediate coastline and
another work area formed by the imaginary lines joining the
points E and F, as shown on the chart found on Transport
Malta website (www.transport.gov.mt), will be established.

Position Latitude (N) Longitude (E)
A 35°53’.449 014°31°.122
B 35° 53441 014° 31°.101
C 35°53.409 014° 31°.116
D 35°53°417 014°31°.163
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E 35°53°.442
F 35°53°.448

014°31°.167
014°31°.155

Se titgieghed silt curtain fiz-Zoni msemmija hawn fuq
skont fejn ikun ged isir ix-xoghol.

Il-bahhara ghandhom jinnutaw li minhabba dawn ix-
xoghlijiet il-passagg gewwa u barra mill-Boat Camber se
jkun ristrett.

Ix-xoghlijiet se jsiru bl-uzu ta’ diversi bastimenti u
taghmir. Bughaddasa li se jassistu fix-xoghlijiet se jkunu ged
itajru 1-Bandiera tal-Kodi¢i Internazzjonali tas-Sinjali ‘A’.

II-bahhara u l-operaturi tal-bastimenti ghandhom
jinnavigaw b’kawtela u b’veloc¢ita baxxa (minghajr rima)
meta jkunu fil-vi¢inanza. Huma ghandhom jikkoperaw mal-
kuntrattur fuq il-post.

Il-bahhara ghandhom josservaw l-istruzzjonijiet mahruga
fuq VHF Channel 12 u/jew 16 minn Valletta VTS

Chart affettwata: BA 177

1d-29 ta’ Settembru, 2023

AWTORITA GHALL-PROTEZZJONI
TA’ EMBRIJUNI

Maniger —
ghall-Awtorita ghall-Protezzjoni tal-Embrijun

Sabiex tikkumplimenta t-tim ezistenti taghha, 1-Awtorita
ghall-Protezzjoni tal-Embrijun qed tfittex 1i tirrekluta
Maniger fuq kuntratt indefinit — Nru. tal-Permess tal-
Jobplus: 374/2023.

Applikanti eligibbli ghal din il-kariga ghandu jkollhom
MQF rikonoxxut Livell 6 f’ogsma manigerjali jew
amministrattivi ghal minimu ta’ 180 krettu ECTS/ECVET
JEW Livell 5 tal-MQF b’esperjenza ta’ sena xoghol JEW
hames (5) snin esperjenza ta’ xoghol fi rwol manigerjali.

Kunsiderazzjoni xierqa tinghata lil dawk li ghandhom
studji relatati mal-amministrazzjoni.

Spirtu ta’ tmexxija tajba u hiliet tajba ta’ komunikazzjoni.
Applikanti interessati ghandhom jibaghtu l-applikazzjoni
taghhom flimkien ma’ Curriculum Vitae dettaljat u zewg (2)
ismijiet ta’ referenza sa mhux aktar tard minn nofsinhar tat-

Tnejn, 23 ta’ Ottubru, 2023.

L-applikazzjoni ghandha tkun indirizzata lil:

E 35°53°.442
F 35°53°.448

014°31°.167
014°31°.155

Assilt curtain will be laid within the above-mentioned areas
depending on where work is being carried out.

Mariners are to note that due to these works passage in
and out of the Boat Camber will be restricted throughout the
duration of the works.

The works will be carried out with the use of various
vessels and equipment. Scuba divers who will assisting in the
works, will be displaying the International Code of Signals
Flag ‘A’.

Mariners and vessel operators are to navigate with caution
and at slow speed (no wake) when in the vicinity. They are to
co-operate with the contractor on site.

Mariners are to comply with instructions issued on VHF
channel 12 and/or 16 by Valletta VTS.

Chart affected: BA 177

29th September, 2023

EMBRYO PROTECTION
AUTHORITY

Manager —
Embryo Protection Authority

In order to complement its existing team, the Embryo
Protection Authority is seeking to recruit a Manager on an
indefinite contract — Jobsplus Permit No. 374/2023.

Eligible applicants for this post must be in possession of
a recognized MQF Level 6 in managerial or administrative
areas to a minimum of 180 ECTS/ECVET credits OR MQF
Level 5 with one year work experience OR five (5) years
work experience in a managerial role.

Due Consideration will be given to those who have
studies related to administration.

Candidates should have a good leadership spirit and good
communication skills.

Interested applicants are to submit their applications
together with detailed Curriculum Vitae, and the names of
two (2) referees by not later than Monday, 23rd October,
2023, at noon.

Applications should be addressed to:
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Kap Ezekuttiv
Awtorita ghall-Protezzjoni tal-Embrijun
88, Triq Hal Tarxien, Hal Luga LQA 1811

Aktar informazzjoni tista’ tinkiseb mill-Awtorita ghall-
Protezzjoni tal-Embrijun bin-numru tat-telefown 2595 1650.

L-applikazzjoni tista’ tigi wkoll sottomessa permezz ta’
ettra elettronika lil (info.epa@gov.mt).

1d-29 ta’ Settembru, 2023

AWTORITA GHALL-PROTEZZJONI
TA’ EMBRIJUNI

Ufficjal Amministrattiv — Finanzi — ghall-Awtorita
ghall-Protezzjoni tal-Embrijun

Sabiex tikkumplimenta t-tim ezistenti taghha, 1-Awtorita
ghall-Protezzjoni tal-Embrijun qed tfittex li tirrekluta
Ufficjal Amministrattiv — Finanzi fuq kuntratt indefinit —
Nru. tal-Permess tal-Jobplus: 166/2023.

Applikanti eligibbli ghal din il-kariga ghandu jkollhom
sitt O’Levels 1li wiehed minnhom irid ikun Accounts,
kif ukoll kwalifika fis-7 moduli tal-ECDL. Il-kandidati
m’ghandux ikollhom inqas minn hames snin esperjenza ta’
xoghol ta’ skrivan fil-finanzi.

Gharfien tajjeb tal-Ingliz u Malti.

Tinghata kunsiderazzjoni xierqa lil dawk li ghandhom
kmand tajjeb tal-hiliet tal-kompjuter.

Il-kandidati ghandu jkollhom spirtu ta’ tmexxija tajba
bil-kapacita li jahdmu bhala parti minn tim, wahedhom u
jkollhom hiliet ta’ komunikazzjoni tajba.

Applikanti interessati ghandhom jibaghtu l-applikazzjoni
taghhom flimkien ma’ Curriculum Vitae dettaljat u zewg (2)
ismijiet ta’ referenza sa mhux aktar tard minn nofsinhar tat-
Tnejn, 23 ta’ Ottubru, 2023.

L-applikazzjoni ghandha tkun indirizzata lil:
Kap Ezekuttiv

Awtorita ghall-Protezzjoni tal-Embrijun

88, Triq Hal Tarxien, Hal Luga LQA 1811

Aktar informazzjoni tista’ tinkiseb mill-Awtorita ghall-
Protezzjoni tal-Embrijun bin-numru tat-telefown 2595 1650.

L-applikazzjoni tista’ tigi wkoll sottomessa permezz ta’
ittra elettronika lil (info.epa@gov.mt).

1d-29 ta’ Settembru, 2023

The Chief Executive Officer
Embryo Protection Authority
88, Triq Hal Tarxien, Hal Luga LQA 1811

More information can be obtained from the Embryo
Protection Authority by telephone number 2595 1650.

Applications may also be submitted via email to
(info.epa@gov.mt).

29th September, 2023

EMBRYO PROTECTION
AUTHORITY

Administrative Officer — Accounts — Embryo Protection
Authority

In order to complement its existing team, the Embryo
Protection Authority is seeking to recruit an Administrative
Officer - Accounts on an indefinite contract - Jobsplus Permit
No. 166/2023.

Eligible applicants for this post must be in possession of
six O’Levels one of which must be Accounts, and a pass in
all 7 modules of ECDL. Candidates must not have less than
five years experience, working as an accounts clerk.

A good knowledge of written English and Maltese.

Due consideration will be given to those who have a good
command of computer skills.

Candidates should have a good leadership spirit with the
ability to work as part of a team and on his/her own initiative
and possess good communication skills.

Interested applicants are to submit their applications
together with detailed Curriculum Vitae and the names of
two (2) referees by not later than Monday, 23rd October,
2023, at noon.

Applications should be addressed to:

The Chief Executive Officer

Embryo Protection Authority

88, Triq Hal Tarxien, Hal Luga LQA 1811

More information can be obtained from the Embryo
Protection Authority by telephone number 2595 1650.

Applications may also be submitted via email to
(info.epa@gov.mt).

29th September, 2023
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L-AGENZIJA TAT-TEKNOLOGUA
TAL-INFORMATIKA TA’ MALTA

Opportunita ta’ Karriera fit-tim tan-Network
Engineering Services

Technical Services Officer
Permess tal-Jobsplus: 379/2017

MITA ged tfittex li timpjega Technical Services Officer
biex jahdem fit-tim tas-Servizzi tan-Networks.

Dan it-tim huwa responsabbli mill-operat kontinwu u
titjib fis-servizz tal-infrastruttura tan-Network tal-Gvern li
jinkludu:

Progetti fid-Data Centre Network Infrastructure u Core
Network Connectivity

Konnettivita WAN fis-siti tal-Gvern kollha

Konnettivita tan-Network wireless fis-siti tal-Gvern
kollha

Progetti ta’ Infrastruttura LAN fis-siti tal-Gvern kollha

Bhala parti mit-tim tas-servizzi tan-Network, il-kandidat
maghzul se jkun ged jahdem ma’ kollegi u impjegati
ohrajn fl-Agenzija biex isolvi problemi ta’ operat, inaqqas
ir-rikorrenza ta’ in¢identi, u jzid l-affidabbilta u l-uzu tas-
servizzi tal-infrastruttura tal-ICT.

Dan huwa rwol li jipprovdi lill-kandidati 1-opportunita
li jippartecipaw fi progetti u servizzi interessanti u ta’ profil
gholi, 1i jakkwistaw kompetenzi diversi u jizviluppaw iktar
il-karriera taghhom.

Il-kandidati eligibbli huma mistennija li jkollhom wiehed
minn dawn is-settijiet ta’ kwalifiki u/jew esperjenza:

i) Diploma relatata mal-ICT (Livell 5 tal-MQF); JEW

ii) Diploma relatata mal-ICT (Livell 4 tal-MQF) flimkien
ma’ sena esperjenza f’qasam relatat; JEW

iii) Sentejn esperjenza f’qasam relatat.

Gradwati godda jistghu jigu offruti opportunita ta’
impjieg suggett ghad-dispozizzjoni tar-rizultati finali.

*I1-kwalifiki, esperjenza u kompetenzi tal-kandidati
se jigu evalwati skont il-qafas tal-Career Progression tal-
Agenzija. Il-kandidati maghzulin jistghu jigu ingaggati
f’Livell ta’ Associate — Livell ta’ Karriera 2, Livell Standard
—Livell ta’ Karriera 3, jew Livell Senior — Livell ta’ Karriera
4.

CV dettaljata, flimkien ma’ ittra elettronika ta’
akkumpanjament ghandhom jintbaghtu sa mhux aktar tard
mis-Sibt, 7 ta’ Ottubru, 2023, lil (careers.mita@gov.mt).

1d-29 ta’ Settembru, 2023

MALTA INFORMATION
TECHNOLOGY AGENCY

Career Opportunity in our Network Engineering
Services Team

Technical Services Officer
Jobsplus Permit 379/2017

MITA is seeking to employ a Technical Services Officer
to work in our Network Services Team.

The team is responsible for the continuous operation
and service improvement of the Government’s network
infrastructure components including:

Data Centre network infrastructure projects and core
network connectivity

WAN connectivity across Government sites

Wireless network connectivity across Government sites

LAN Infrastructure Projects across Government sites

As a member of the Network Services Team, the chosen
candidate will work with his/her colleagues and others
across the agency to troubleshoot operational issues, reduce
the recurrence of incidents, and increase the reliability and
usability of MITA’s infrastructure services.

This is a very challenging role and provides candidates
with the opportunity to participate in interesting and high-
profile projects and services, acquiring diverse skills and
further developing one’s career.

Eligible candidates will hold either of the following
combinations of qualifications and/or experience, related to
ICT. Either:

i) an ICT related diploma (MQF Level 5); OR

ii) an ICT related diploma (MQF Level 4) together with
one-year experience in an ICT related area; OR

iii) two years’ experience in an ICT related area.

Fresh graduates may be offered an employment
opportunity subject to the provision of final results.

*Candidates’ qualifications,experience and competencies
will be assessed in line with the Agency’s Career Progression
framework. Successful candidates may be engaged at either
the Associate Level — Career Level 2, the Standard Level —
Career Level 3, or the Senior level — Career Level 4.

A detailed CV, together with a covering email by not later
than Saturday, 7th October, 2023, to (careers.mita@gov.mt).

29th September, 2023
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L-AGENZIJA TAT-TEKNOLOGUA
TAL-INFORMATIKA TA’ MALTA

Officer/Executive
Permess tal-Jobsplus 315/2023
National Cybersecurity Coordination Centre (NCC)

MITA qed tfittex li timpjega Executive fi hdan it-tim
taghna fin-National Cybesecurity Coordination Centre
(NCCQ).Danit-tim huwa fdat bil-bini u z-zamma tal-Komunita
Nazzjonali ta¢-Cibersigurta u li jippromovi opportunitajiet
ta’ finanzjament tal-UE, filwaqt li jqassam fondi lill-partijiet
lokali. L-NCC ghandu wkoll rwol strategiku fuq livell tal-
UE fejn minbarra li jifforma parti min-Network ta’ NCCs
stabbilit fi Stati Membri ohra, huwa wkoll 1-uniku punt ta’
kuntatt f’Malta gha¢-Centru Ewropew ta’ Kompetenza tac-
Cibersigurta. Fuq il-bazi ta’ dan kollu hemm il-mandat tat-
tim li jaghti bla waqfien gharfien u edukazzjoni nazzjonali
dwar ic¢-¢ibersigurta. Opportunita biex tinghaqad ma’ tim
energetiku ta’ professjonisti entuzjasti u passjonati li qed
jibnu wirt fil-qasam tac-c¢ibersigurta.

Il-kandidat li jirnexxi se jkun ged jassisti fit-twettiq
ta’ dawn id-diversi kompiti tal-NCC, jahdem mill-qrib
ma’ ohrajn fil-kisba tal-ghanijiet imsemmija. Dan ir-rwol
jipprovdi opportunita biex tahdem fuq progetti nazzjonali,
b’appogg ghal programm komprensiv tac-Cibersigurta.

Il-kandidat li jintghazel huwa mistenni li jkollu wiehed
mis-settijiet ta’ kwalifiki u/jew esperjenza li gejjin £’ ogsma
relatati jew mal-Amministrazzjoni u/jew in-Negozju u/jew

il-Gestjoni:

i. Kwalifika fil-Livell 5 tal-MQF jew oghla, f’liema kaz
ma tkun mehtiega 1-ebda esperjenza precedenti; JEW

ii. Kwalifika fil-Livell 4 tal-MQF flimkien ma’ sena
esperjenza ta’ xoghol relatata; JEW

iii. Sentejn esperjenza relatata.

CV dettaljata, flimkien ma’ ittra elettronika ta’
akkumpanjament ghandhom jintbaghtu sa mhux aktar tard
mill-Gimgha, 6 ta’ Ottubru, 2023, lil: (careers.mita@gov.
mt).

Id-29 ta’ Settembru, 2023

L-AGENZIJA TAT-TEKNOLOGIJA
TAL-INFORMATIKA TA’ MALTA

Security Operations Centre
Analyst — Information Security

Permess tal-Jobsplus 621/2020

MALTA INFORMATION
TECHNOLOGY AGENCY

Officer/Executive
Jobsplus Permit 315/2023
National Cybersecurity Coordination Centre (NCC)

MITA is seeking to recruit an Executive within our
National Cybersecurity Coordination Centre (NCC) team.
This team is entrusted with building and maintaining the
National Cybersecurity Community and to promote EU
funding opportunities, whilst cascading funds to local parties.
The NCC also has a strategic role at an EU level whereby
apart from forming part of the Network of NCCs established
within other Member States, it is also the sole contact point in
Malta for the European Cybersecurity Competence Centre.
At the basis of all this is the team’s mandate to incessantly
deliver national cybersecurity awareness and education. An
opportunity to join an energetic team of enthusiastic and
passionate professionals who are building a legacy in the
cybersecurity domain.

The successful candidate will be assisting in executing
these various tasks of the NCC, working closely with peers
in achieving mentioned objectives. This role provides an
opportunity to work on national projects, in support of a
comprehensive cybersecurity program.

The successful candidate, is expected to hold either
of the following set of qualifications and/or experience in
areas related to either Administration and/or Business and/
or Management:

i. A qualification at MQF Level 5 or higher, in which case
no previous experience is necessary; OR

ii. A qualification at MQF Level 4 together with one
year’s related working experience; OR

iii. Two years related experience.

A detailed CV, together with a covering email are to be
sent by not later than Friday, 6th October, 2023, to (careers.
mita@gov.mt).

29th September, 2023

MALTA INFORMATION
TECHNOLOGY AGENCY

Security Operations Centre
Analyst — Information Security

Jobsplus Permit 621/2020
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MITA qed tfittex li timpjega Analista biex jinghaqad
mat-Tim tal-Operazzjonijiet tas-Sigurta u ta’ Rispons ghall-
In¢identi.It-Tim huwaimpenjatli jissalvagwardjau jipprotegi
I-pajsagg digitali tal-Gvern kontra t-theddid ¢ibernetiku li
dejjem jevolvi. Fi hdan tim bhal dan, il-kandidati jinghataw
l-opportunita 1li jahdmu b’ghodod u teknologiji avvanzati
ta’ sigurta fil-livell ta’ intrapriza b’appogg ghal programm
komprensiv tac-Cibersigurta.

It-Tim tal-Operazzjonijiet tas-Sigurtd u tar-Reazzjoni
ghall-In¢identi huwa fdat biex jiskopri u jwiegeb ghat-
theddid tac¢-cibersigurta 1i jimmira ghall-assi digitali tal-
Gvern. Il-kandidat li jintghazel se jkun qed iservi bhala
l-ewwel linja ta’ difiza, responsabbli ghall-monitoragg, il-
kacea, l-iskoperta, u l-investigazzjoni ta’ theddid u in¢identi
tac-¢ibersigurta.

It-Tim jikkonsisti minn professjonisti fi¢-Cibersigurta u
din il-pozizzjoni toffri opportunita biex isir impatt sinifikanti
fil-qasam tac¢-Cibersigurta. Professjonisti fic-Cibersigurta li
ged ifittxu li jinghaqdu ma’ tim dinamiku u jikkontribwixxu
ghall-missjoni fil-protezzjoni theddid
digitali, huma mistiedna li japplikaw.

lill-Gvern minn

Rekwiziti ta’ Eligibbilta

Il-kandidati li jintghazlu ghandu jkollhom wiehed minn
dawn is-settijiet ta’ kwalifiki u/jew esperjenza li gejjin:

i) Diploma relatata mal-ICT (Livell 5 tal-MQF); JEW

ii) Diploma relatata mal-ICT (Livell 4 tal-MQF) flimkien
ma’ sena esperjenza f’qasam relatat mal-ICT; JEW

ii) Sentejn esperjenza f’qasam relatat mal-ICT.

Studenti li waslu biex jiggradwaw jistghu jigu offruti
opportunita ta’ impjieg suggetta ghall-ghoti tar-rizultati
finali.

*I1-kwalifiki, l-esperjenza u l-kompetenzi tal-kandidati
se jigu vvalutati skont il-qafas tal-Progressjoni tal-Karriera
tal-Agenzija. Kandidati li jirnexxu jistghu jigu ingaggati
jew fil-Livell Assocjat — Livell tal-Karriera 2, jew fil-Livell
Standard — Livell tal-Karriera 3, jew fil-Livell Anzjan — Livell
tal-Karriera 4. Dan jiddependi fuq il-livell ta’ kompetenza
murija waqt l-intervista.

CV  (dettaljata, flimkien ittra elettronika ta’
akkumpanjament ghandhom jintbaghtu sa mhux aktar tard

mis-Sibt, 7 ta’ Ottubru, 2023, lil (careers.mita@gov.mt).

1d-29 ta’ Settembru, 2023

MITA is seeking to recruit an Analyst to join the Security
Operations and Incident Response Team. The Team is
committed to safeguard and protect Government’s digital
landscape against the ever-evolving cyber threats. Within
such team, candidates are provided the opportunity to
work with cutting-edge advanced enterprise-level security
tools and technologies in support of a comprehensive
cybersecurity program.

The Security Operations and Incident Response Team
is entrusted to detect and respond to cybersecurity threats
targeting Government digital assets. The successful candidate
will be serving as the first line of defence, responsible
for monitoring, hunting, detecting, and investigating
cybersecurity threats and incidents.

The Team consists of profesionals in cybersecurity and
this position offers an opportunity to make meaningful
impact in the cybersecurity filed. Dedicated cybersecurity
professionals looking to join a dynamic team and contribute
to the mission of protecting Government from digital threats,
are invited to apply.

Eligibility Requirements

The successful candidate is expected to hold either of the
following set of qualifications and/or experience:

i) An ICT related diploma (MQF Level 5); OR

ii) An ICT related diploma (MQF Level 4) together with
one-year experience in an ICT related area; OR

ii1) Two years’ experience in an ICT related area.

Students about to graduate may be offered an employment
opportunity subject to the provision of final results.

*Candidates’ qualifications,experience and competencies
will be assessed in line with the Agency’s Career Progression
framework. Successful candidates may be engaged at either
the Associate Level — Career Level 2, the Standard Level
— Career Level 3, or the Senior Level — Career Level 4.
This depends on the level of competency shown during the
interview.

A detailed CV, together with a covering are to be sent
by email by not later than Saturday, 7th October, 2023, to

(careers.mita@gov.mt).

29th September, 2023
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AGENZIJA NAZZJONALI TAL-LITTERIZMU

Sejha ghal espressjoni ta’ interess ghall-ghoti ta’
servizz bhala Resource Leader ghat-tishih fil-litterizmu
permezz tal-isports f’Ghawdex

L-Agenzija Nazzjonali tal-Litterizmu tistieden lill-
kandidati eligibbli 1i jixtiequ joffru s-servizzi taghhom
bhala Resource Leader ghat-tishih fil-litterizmu permezz
tal-isports, f’Ghawdex, ghall-perjodu minn Ottubru 2023
sa Frar 2024, biex jesprimu l-interess taghhom li jipprovdu
dan is-servizz. Is-servizz qed jintalab fuq bazi ta’ kuntratt
ghal servizz sa massimu ta’ 10 sighat fil-gimgha. Is-servizz
jithallas bi €11.78 fis-siegha, eskluza 1-VAT jekk applikabbli.
L-applikanti ghandhom ikunu regolarment disponibbli tlett
ijiem fissi mit-Tnejn sal-Gimgha mis-1.30 p.m. sal-4.30
p-m. ghal tul il-kuntratt. L-applikanti se jintalbu jattendu
ghal intervista.

1. Dmirijiet u Responsabbiltajiet Ewlenin

Id-dmirijiet u tal-kandidat/i

maghzula jinkludu:

r-responsabbiltajiet

l-ippjanar, it-thejjija, l-organizzazzjoni u Il-ghoti ta’
firxa varjata ta’ attivitajiet u programmi sportivi ghal tfal u
zghazagh bejn is-6 snin u t-13-il sena, mahsuba biex itejbu
I-hiliet tal-litterizmu taghhom;

it-thejjija, l-immaniggjar u s-supervizjoni tat-taghmir
sportiv kollu mehtieg ghall-attivitajiet;

is-sostenn ta’ ambjent sikur ghall-partec¢ipanti kollha
matul l-attivitajiet sportivi;

il-kollaborazzjoni  mal-Promoturi  tar-Rizorsi  tal-
Litterizmu fit-thejjija, l-organizzazzjoni u t-twettiq tal-
attivitajiet sportivi kollha;

hidma flimkien bhala tim 1i tikkontribwixxi ghal
programmi differenzjati u l-evalwazzjoni tal-livelli tal-
litterizmu;

hidma kollaborattiva mal-partijiet ikkoncernati rilevanti
biex jigu pprovduti servizzi/inizjattivi ta’ kwalita u
f’waqthom;

iz-zamma ta’ rekords, profili u statistika regolari kif
mehtieg.

2. Kriterji ta’ Eligibbilta
2.1 Kwalifika ta’ kow¢ mahruga minn organizzazzjoni
tal-isport registrata u rikonoxxuta minn Sport Malta JEW

kwalifika bhala ghalliem tal-isport/PE.

2.2 Mill-inqas hames (5) snin esperjenza bhala plejer tal-
futbol.

NATIONAL LITERACY AGENCY

Call for expression of interest for the services of
Enhancing literacy through sports (ELS) Resource
Leader in Gozo

The National Literacy Agency invites eligible candidates
who would like to offer their services as Enhancing literacy
through sports (ELS) Resource Leader, in Gozo, for the
period from October 2023 to February 2024, to express
their interest to provide such service. The service is being
requested on a contract for service basis of up to 10 hours
of service per week. Service is remunerated at Euro 11.78
per hour, inclusive of VAT if applicable. Applicants must be
regularly available on three fixed working days from Monday
to Friday from 1.30 p.m. till 4.30 p.m. for the duration of the
contract. Applicants will be required to sit for an interview.

1. Main Duties and Responsibilities

The duties and responsibilities of the selected candidate/s
shall include:

planning, preparing, organising and delivering a varied
range of sport activities and programmes for 6- to 13-year-
olds intended to enhance literacy skills;

setting up, managing and supervising all sport equipment
needed for the activities;

ensuring a safe environment for all participants during
the sport activities;

liaising with the Literacy Resource Leaders in the

preparation, organisation and delivery of all sport activities;

through a team-based approach, contributing to
differentiated programmes and evaluating literacy levels;

maintaining a collaborative working relationship with
the relevant stakeholders to ensure that quality and timely
services/initiatives are provided;

keeping regular records, profiles and statistics as
necessary.

2. Eligibility Criteria
2.1 Any coaching qualification by a registered sport
organisation recognised by Sport Malta OR a recognised

teaching qualification in Sports/PE.

2.2 At least five (5) years experience as a footballer.
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2.3 Mill-inqas tliet (3) snin esperjenza bhala kow¢ fil-
futbol.

2.4 CES (Gradi 1-5) bil-Malti, I-Ingliz u 1-Matematika,
u suggett iehor, preferibbilment suggett tax-xjenza, jew
ekwivalenti, jew oghla.

2.5 Kompetenza fl-applikazzjonijiet tal-IT fil-livell tal-
ECDL spec¢jalment Word u email, jew ekwivalenti.

2.6 Profi¢jenza fil-Malti u fl-Ingliz, mitkellma u miktuba.

2.7 Certifikat validu ta’ kors fil-First Aid. Kandidati li
m’ghandhomx dan i¢-certifikat jigu kkunsidrati wkoll izda
jkollhom jaghmlu kors tal-First Aid fl-igsar zmien possibbli.

2.8 certifikattal-kondotta nadifa mahrug ricentement
mill-Pulizija ta’ Malta.

Applikanti (i) b’esperjenza ta’ futbol internazzjonali
ta’ mill-inqas sena fil-livell tat-tim nazzjonali u/jew (ii) bi
kwalifika akkreditata postsekondarja jew terzjarja fl-isport
jew f’oqsma relatati mal-isports jinghataw preferenza.

Tigi kkunsidrata esperjenza precedenti fl-ghoti tal-
programm °‘Bil-Qari u bil-Kitba Niskorja’ jew programmi
sportivi/edukattivi ohra.

F’kaz li ma jkunx hemm applikanti 1i jissodisfaw il-
kriterji kollha, jigu kkunsidrati applikazzjonijiet minn
kandidati li ma jissodisfawx xi wahda minn dawn il-kriterji:
2.2,23,24,jew 2.5.

3. Applikazzjonijiet

Il-kandidati ghandhom jippreZzentaw l-espressjoni
ta’ interess taghhom, flimkien ma’ gabra tal-kwalifiki u
lI-esperjenza f’format tal-Europass Curriculum Vitae u kopja
tac-certifikati rilevanti taghhom permezz ta’ ittra elettronika
lil (nlarecruitment@ilearn.edu.mt), jew bil-posta rregistrata
jew bl-idejn lill-Agenzija Nazzjonali tal-Litterizmu, NCC,
Triq Guze Abela Scolaro, II-Hamrun HMR 1304, sa mhux
aktar tard mill-Erbgha, 11 ta’ Ottubru, 2023, f’nofsinhar.

Deskrizzjoni aktar dettaljata tax-xoghol tinsab fuq
(https://educationservices.gov.mt/nla). Aktar informazzjoni
tista’tinkiseb permezzta’ittraelettronikalil (nlarecruitment@
ilearn.edu.mt), jew bin-numru tat-telefown 2598 3325.

1d-29 ta’ Settembru, 2023

AGENZIJA NAZZJONALI TAL-LITTERIZMU

Sejha ghal Promotur tal-Litterizmu permezz tad-Drama
(full-time), mal-Agenzija Nazzjonali tal-Litterizmu

Numru tal-Permess tal-Jobsplus: 746/2023

2.3 At least three (3) years coaching experience in
football.

2.4 SEC (Grades 1-5) in Maltese, English and Maths, and
another subject, preferably a science subject, or equivalent,
or higher.

2.5 Competency in IT applications at ECDL Level
especially Word and email, or equivalent.

2.6 Fluency in Maltese and English, spoken and written.

2.7 Hold a valid First Aid certificate course. Candidates
who do not possess this certificate will be also considered
but they will have to undertake a First Aid course at the first
available opportunity.

2.8 Hold a clean valid police conduct certificate.

Applicants (i) with international experience of at least
one year at national team level and/or (ii) with accredited
post-secondary or tertiary qualification in sports or sports
related fields will be given preference.

Prior experience delivering the ‘Footballers’ Read and
Write Programme’ or other sports/educational programmes
will be taken into consideration.

In the absence of applicants who satisfy all the criteria,
applications will be considered from candidates who do not
meet one of the following criteria: 2.2,2.3,24,0r 2.5.

3. Applications

Candidates should submit their expression of interest,
together with a summary of qualifications and experience
in a Europass Curriculum Vitae format and a copy of their
relevant scanned certificates by email to (nlarecruitment@
ilearn.edu.mt), or by registered post or by hand to the
National Literacy Agency, NCC, Triq Guzé Abela Scolaro,
Hamrun HMR 1304, by not later than Wednesday, 11th
October 2023 at noon.

A more detailed job description can be found on (https://
educationservices.gov.mt/nla). Further information may be
obtained by email to (nlarecruitment@ilearn.edu.mt), or by
telephone number 2598 3325.

29th September, 2023

NATIONAL LITERACY AGENCY

Call for full-time Enhancing Literacy through Drama
Resource Leader within the National Literacy Agency

Jobsplus Permit Number: 746/2023
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L-Agenzija Nazzjonali tal-Litterizmu qieghda tilqa’
applikazzjonijiet ghal Promotur tal-Litterizmu permezz tad-
Drama, full-time.

L-applikanti ghandhom jissodisfaw dawn il-kriterji ta’
eligibbilta sad-data tal-gheluq:

i. Bacellerat rikonoxxut fil-Livell 6 tal-MQF jew oghla
fit-Teatru jew 1-Arti Performattiva jew qasam iehor relatat.
(Kandidati 1i ghadhom ma kisbux formalment il-kwalifika
taghhom, ikunu kkunsidrati wkoll jekk jissottomettu
evidenza li huma approvati li jir¢ievu l-kwalifika sal-ahhar
tal-2023. Jekk din l-iskadenza ma tintlahaqx, il-hatra tkun,
ghal din ir-raguni, mitmuma awtomatikament.)

ii. Tal-anqas tliet snin esperjenza rilevanti fit-teatru u/jew
drama ghat-televizjoni u/jew attivitajiet kulturali.

iii. Kompetenza fl-uzu ta’ applikazzjonijiet tal-ICT
(spec¢jalment l-uzu tal-komunikazzjoni elettronika, word
processing u spreadsheets), idealment fil-livell tal-ECDL
jew oghla.

iv. Hakma tajba tal-Ingliz u tal-Malti, dokumentata tal-
anqas bi¢-CES (Gradi 1 sa 5) jew ekwivalenti.

Il-kwalifiki u Il-esperjenza ghandhom ikunu msiehba
b’¢ertifikati u/jew testimonjanzi. Kopji ta’ dawn ghandhom
jinthemzu mal-applikazzjoni. Kopji elettroni¢ci huma
accettabbli. I¢-certifikati u/jew it-testimonjanzi originali
ghandhom jigu pprezentati ghall-verifikazzjoni waqt
l-intervista.

Deskrizzjoni dettaljata tar-rwol u informazzjoni dwar
il-kundizzjonijiet tal-impjieg tista’ tinkiseb minn (https://
educationservices.gov.mt/nla) jew permezz ta’ ittra
elettronika lil (nlarecruitment@ilearn.edu.mt) jew bin-
numru tat-telefown 2598 3325.

Il-kandidati ghandhom jibaghtu l-ittra tal-applikazzjoni
flimkien mal-gabra tal-kwalifiki u I-esperjenzi fil-format tal-
European Curriculum Vitae, kopja ta¢-certifikati rilevanti
taghhom, certifikat tal-kondotta ricenti mahrug mill-
Pulizija u I-lista tax-xoghol li ghamlu tul hajjithom mill-
Jobsplus, permezz ta’ ittra elettronika lil (nlarecruitment@
ilearn.edu.mt), jew bil-posta rregistrata lil Reklutagg,
L-Agenzija Nazzjonali tal-Litterizmu, I¢-Centru Nazzjonali
tal-Kurrikulu, Triq Guzeé Abela Scolaro, II-Hamrun HMR
1304, sa mhux aktar tard mill-Gimgha 13 ta’ Ottubru, 2023,
f’nofsinhar.

Applikazzjonijiet  bil-posta ghandhom jintbaghtu
rregistrati u kmieni bizzejjed biex jaslu qabel id-
data tal-gheluq. L-applikanti jigu mgharrfa 1i tkun

waslet l-applikazzjoni fi Zmien tlett ijiem ta’ xoghol.
Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

1d-29 ta’ Settembru, 2023

The National Literacy Agency is seeking to recruit a full-
time Enhancing Literacy through Drama Resource Leaders,
full-time.

Applicants must fulfil the following eligibility criteria by
the closing date:

i. A recognised degree at MQF Level 6 or higher in
Theatre or in the Performing Arts or a related area of
studies. (Candidates who have not yet formally obtained the
qualification will still be considered if they submit evidence
that they are approved for the award of such qualification by
the end of 2023. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.)

ii. At least three years relevant experience in theatre and/
or TV drama and/or cultural initiatives.

iii. Proficiency in the use of Information Technology
applications (especially emailing, word processing and
spreadsheets), ideally at ECDL level or higher.

iv. Good command of the English and Maltese languages,
evidenced by at least SEC level (Grade 1-5) or equivalent.

Qualifications and experience claimed must be supported
by certificates and/or testimonials, copies of which should
be attached to the application. Scanned copies sent
electronically are acceptable. Original certificates and/or
testimonials are to be invariably produced for verification
at the interview.

A detailed job description, including conditions of
employment,can be obtained from (https://educationservices.
gov.mt/nla) or by email to (nlarecruitment@ilearn.edu.mt)
or by telephone number 2598 3325.

Candidates should submit their letter of application,
together with a summary of qualifications and experience
in a European Curriculum Vitae Format, a copy of their
relevant scanned certificates, a valid police conduct
certificate and their Jobsplus employment history, by email
to (nlarecruitment@ilearn.edu.mt) or by registered post to
Recruitment, National Literacy Agency, NCC, Triq Guzé
Abela Scolaro, Hamrun HMR 1304, by not later than Friday,
13th October, 2023, at noon.

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above
deadline. Applications will be acknowledged within three
working days. Late applications will not be considered.

29th September, 2023
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MINISTERU GHALL-AMBIENT, L-ENERGIJA U
L-INTRAPRIZA

Post ta’ Manager I fil-Ministeru ghall-Ambjent,
1-Energija u l-Intrapriza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali ghall-Operat, f’isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, I-Energija u
I-Intrapriza, jilga’ applikazzjonijiet ghall-post ta’ Manager I
fil-Ministeru ghall-Ambjent, 1-Energija u I-Intrapriza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li 1-2023 huwa ta’ €23,029.57 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 -
€27,178.77 f1-2023) wara sentejn (2) servizz bhala Manager
I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23 f1-2023) wara hames (5) snin servizz bhala
Manager I fi Skala ta’ Salarju 9, jekk tkun gqdiet dmirha
b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€27,679.53 x €531.17 - €30,884.55
f1-2023) wara tliet (3) snin servizz bhala Manager I fi Skala
ta’ Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

MINISTRY FOR THE ENVIRONMENT, ENERGY AND
ENTERPRISE

Post of Manager I in the Ministry for the Environment,
Energy and Enterprise

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of the
Permanent Secretary, Ministry for the Environment, Energy
and Enterprise, invites applications for the post of Manager I
in the Ministry for the Environment, Energy and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in year 2023 is €23,029.57 per annum, rising
by annual increments of €407.67 up to a maximum of
€25475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7(€27,697.53 x €531.27 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.
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2.9 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ ufficjal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

i. Jappoggja lill-manigment fis-supervizjoni tal-
funzjonijiet kollha tad-Dipartiment, biex jizgura li dawn
jitwettqu b’mod effi¢jenti, effettiv, u f’konformita mal-
policies uffi¢jali tal-Gvern;

ii. Jghin lid-dipartiment billi jigbor I-informazzjoni kollha
mitluba kif mehtieg mill-manigment superjuri;

iii. Jippartecipa f’funzjonijiet operattivi relatati ma’
funzjonijiet korporattivi specifi¢i (u ohrajn);

iv. Izomm sistema ta’ registrazzjoni digitali aggornata
u tappoggja lill-manigment billi tipprovdi kwalunkwe data
mehtiega;

v. Jizviluppa programmi ta’ tahrig u zvilupp kif mehtieg
mid-dipartiment;

vi. Jippjana u jorganizza l-izvilupp tal-impjegati u
avvenimenti ohra;

vii. Jghin fil-processi ta’ akkwist rilevanti ghall-qasam
tax-xoghol tieghu/taghha u jagixxi bhala maniger tal-
kuntratt, kif u meta mehtieg;

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties
3. The job duties for the post of Manager I include:

i. Supports the management in supervising all the
functions of the Department, to ensure that they are
performed efficiently, effectively, and in conformity with the
Government’s official policies;

ii. Assists the department by compiling all requested
information as required by senior management;

iii. Participates in operational functions relating to
specific corporate (and other) functions;

iv. Maintains an updated digital recording system and
supporting the management with providing any required
data;

v. Develops training and development programs as
required by the department;

vi. Plans and organises employee development and other
events;

vii. Assists in procurement processes relevant to his/her
area of work and acts as contract manager, as and when
necessary;
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viii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

ix. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/lilha, kif jista’ jkun mehtieg;

x. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali daqgs Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

viii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.
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Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapadi jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliza;

U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta
f’Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti*) fil-Work and Human
Resource Management jew Training and Development
jew Public Management jew Corporate Governance
and Leadership jew Leadership and Organisational
Behaviour jew Management and Leadership jew Strategy
jew Leadership and Change Management jew Industrial
Relations and Workplace Learning jew Human Resources
Management jew Public Policy jew Management jew Public
Administration jew Law or Communications jew Project
Management jew Quality Management jew Research jew
Public Projects jew People Management jew Accountancy
jew Marketing jew Psychology jew kwalifika professjonali
komparabbli u rikonoxxuta f’Livell 6 tal-MQF f’qasam li
l-amministrazzjoni tikkunsidra bhala rilevanti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma’ tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelor degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent*) in Work and Human Resource Management
or Training and Development or Public Management or
Corporate Governance and Leadership or Leadership and
Organisational Behaviour or Management and Leadership
or Strategy or Leadership and Change Management or
Industrial Relations and Workplace Learning or Human
Resources Management or Public Policy or Management
or Public Administration or Law or Communications or
Project Management or Quality Management or Research
or Public Projects or People Management or Accountancy
or Marketing or Psychology or a recognised comparable
professional qualification at MQF Level 6 in an area which
the administration considers relevant.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (1) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.
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(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu 1-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma’
tintlahaqgx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu l-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

(ii)) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.
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4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma’ giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar 'l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija mija fil-
mija (100% u 1-marka li persuna trid iggib biex tghaddi hija
hamsin fil-mija (50%).

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat, Ministeru
ghall-Ambjent, 1-Energija u Il-Intrapriza, permezz tar-
Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(1i ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta tali dokument irid ikun
mahrug mhux aktar minn xahar (1) qabel id-data tal-

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is one hundred per
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations) on behalf of the
Ministry for the Environment, Energy and Enterprise,
through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
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applikazzjoni, f’format PDF, 1li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha.
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala ré¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma’ jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat ghas-Servizzi Korporattivi (Attn:
Assistent Direttur, Rizorsi Umani), Ministeru ghall-Ambjent,
I-Energija u l-Intrapriza, 6, Triq Hal Qormi, Santa Venera
SVR 1302. Dawn id-dizpozizzjonijet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (sustainability.gov.mt) and

(humanresources.meee@gov.mt).

1d-29 ta’ Settembru, 2023

month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Dlrectorate (Attn:
Assistant Director, Human Resources), Ministry for the
Environment, Energy and Enterprise, 6, Triq Hal Qormi,
Santa Venera SVR 1302. These general provisions are to be
regarded as an integral part of this call for applications.

The website address and email address of the receiving
department/division/directorate are (sustainability.gov.mt)
and (humanresources.meee@gov.mt).

29th September, 2023
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MINISTERU GHALL-FINANZI U X-XOGHOL

Post ta’ Accountant II fil-Ministeru ghall-Finanzi u
x-Xoghol

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi u
x-Xoghol, jilqa’ applikazzjonijiet ghall-post ta’ Accountant
II fl-Uffi¢eju tal-Kummissarju tat-Taxxa u d-Dwana fi hdan
il-Ministeru ghall-Finanzi u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Accountant IT huwa ta’ Skala ta’ Salarju
6, li fis-sena 2023 huwa ta’ €29.446.19 fis-sena, li jizdied
b’€596.33 fis-sena sa massimu ta’ €33,024.17.

2.3 Il-kandidati maghzula jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal- Amministrazzjoni Centrali li jkunu
fis-sehh minn zmien ghal Zmien.

a. Il-persuni mahtura jkunu intitolati ghal beneficcji
ohra u suggetti ghall-kundizzjonijiet u l-obbligi skont kif
determinat mill-amministrazzjoni ¢entrali minn zmien ghal
zmien. Allowances ta’ certifikazzjoni b’rabta malkisba
ta’ kwalifika u/jew warrant pertinenti, kif ukoll allowance
b’rabta ma’ Zvilupp Professjonali Kontinwu, huma inkluzi
fil-pakkett tas-salarju.

2.4 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwalunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.6 Dan il-post gie identifikat ghall-finijiet ta’ subartikolu
5 tal-artikolu 4 tal-Att dwar I-Amministrazzjoni Pubblika,
kif ukoll ghall-finijiet ta’ Direttiva 14.1, ghax jinvolvi
funzjonijiet ta’ spettorat. I1-kundizzjonijiet rilevanti elenkati
fl-Att dwar 1-Amministrazzjoni Pubblika u f’Direttiva 14.1
japplikaw.

MINISTRY FOR FINANCE AND EMPLOYMENT

Post of Accountant II in the Ministry for Finance and
Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Finance and
Employment, invites applications for the post of Accountant
II in the Office of the Commissioner for Tax and Customs
within the Ministry for Finance and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Accountant II is Salary
Scale 6, which in the year 2023 is equivalent to €29,446.19
per annum, rising by annual increments of €596.33 up to a
maximum of €33,024.17.

2.3 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as determined
by Central Administration from time to time. Certification
allowances in respect of attainment of pertinent qualification
and/or warrant, and a Continuous Professional Development
allowance are included in the salary package.

2.4 Lateral applications in the same grade from public
officers are not allowed.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.6 This post has been designated for the purposes of
sub-article 5 of article 4 of the Public Administration Act
and in terms of Directive 14.1, since it involves inspectorate
functions. The relevant conditions laid out in the Public
Administration Act and Directive 14.1 apply.
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Accountant II jinkludu
li:

i. Iwettaq verifiki tat-taxxa u investigazzjonijiet relatati
mat-tassazzjoni diretta u indiretta, kazijiet relatati mal-Frodi
tal-Benefi¢¢ji u d-Dwana u jiggieled l-evitar/evazjoni tat-
taxxa fil-hin;

ii. Iwettaq verifiki ta’ ambitu u aspett limitat u ezer¢izzji
ohra ta’ investigazzjonijiet limitati;

iii. Jipprocessa oggezzjonijiet u valutazzjonijiet ta’
revizjoni mqajma wara investigazzjonijiet ta’ taxxa mid-
Direttorat tal-Verifiki u Awditjar;

iv. Imexxi tim ta’ Accountants I u/jew Revenue Inspectors
fit-twettiq ta’ investigazzjonijiet relatati ma’ tassazzjoni
diretta u indiretta, Frodi ta’ Benefi¢¢ji u kazijiet relatati mad-
Dwana u jiggieled l-evazjoni/evitar tat-taxxa fil-hin;

v. Responsabbli ghall-investigazzjonijiet u 1-inkarigi ohra
mwettqa mill-Accountants I u r-Revenue Inspectors;

vi. Jabbozza rapporti ta’ revizjoni u jhejji pjanijiet ghal
Zjarat ta’ revizjoni;

vii. Responsabbli ghal investigazzjonijiet fuq il-post u
kull xoghol investigattiv relatat;

viii. Jirrapprezenta u jassisti lill-Kummissarju ghat-Taxxa
u d-Dwana bhala xhud, waqt seduti tal-Qorti Civili u/jew
Kriminali u tat-Tribunal ta’ Revizjoni Amministrattiv kif
mehtieg;

ix. Jghin fit-tahrig ta’ Accountants I, Revenue Inspectors
u impjegati ohra;

x. Iwettag xoghol relatat mal-investigazzjonijiet kif
delegat mis-superjur dirett;

xi. Jippartecipa f’fora teknici f’Malta u barra minn Malta
kif jista’ jkun mehtieg;

xii. Jattendi programmi specjalizzati u tahrig f’Malta u
barra minn Malta kif jista’ jkun mehtieg;

xiii. Jahdem, jaghti appogg, u jikkollabora mal-Pulizija,
I-Uffic¢ju tal-Avukat tal-Istat u 1-Ufficcju tal-Avukat
Generali u entitajiet ohra fl-analizi tal-kriminalita finanzjarja,
investigazzjonijiet, rappurtar u prosekuzzjoni u funzjonijiet
relatati;

xiv. Iwettaq kwalunkwe kompitu iehor, li s-superjur jista’
jiddelega lilu/lilha, kif jista’ jkun mehtieg;

Duties

3. The job duties for the post of Accountant II include:

i. Conduct tax audits and verifications related to direct
and indirect taxation, Benefit Fraud and Customs related
cases and combat tax avoidance/evasion, in a timely manner;

ii. Conduct limited scope and aspect audits and other
limited verification exercises;

iii. Processing of objections and review assessments
raised following tax audit and verification exercises by the
Verification and Audit Directorate;

iv. Lead a team of Accountants I and/or Revenue
Inspectors to undertake verifications related to direct and
indirect taxation, Benefit Fraud and Customs related cases
and combat tax evasion/avoidance in a timely manner;

v. Responsible for verification exercises and assignments
conducted by Accountants I and Revenue Inspectors;

vi. Draft review reports and prepare plans for review
visits;

vii. Responsible for on-site verifications and any other
related verification work;

viii. Represent and assist the Commissioner for Tax and
Customs including as a witness, at the Civil and/or Criminal
Court and Administrative Review Tribunal sessions as
necessary;

ix. Assisting in the training of Accountant I, Revenue
Inspectors and other staff;

x. Performs tasks related to verification exercises as
delegated by the direct superior;

xi. Participate in technical fora in Malta and abroad as
may be required;

xii. Attending specialized programmes and training in
Malta and abroad as may be required;

xiii. Working, supporting and collaborating with the
Police, Office of the State Advocate and the Office of the
Attorney General and other entities in financial crime
analysis, investigations, reporting and prosecution and
related functions;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;
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xv. Dmirijiet ohra skont struzzjonijiet moghtija mid-
Direttur Generali (Verifiki u Awditjar) u/jew il-Kummissarju
ghat-Taxxa u d-Dwana u/jew is-Segretarju Permanenti;

xvi. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

xv. Any other duties as directed by the Director General
(Verification and Audit) and/or the Commissioner for Tax
and Customs and/or the Permanent Secretary;

xvi. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.
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Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. (a) ikollhom kwalifika ta’ Master rikonoxxuta fil-
Livell 7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/
ECVET, jew ekwivalenti*) f’Accountancy jew kwalifika
rikonoxxuta professjonali komparabbli fil-Livell 7 tal-MQF
fl-Accountancy.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET. Bacellerat fl-Accountancy ekwivalenti
ghal Livell 7 tal-MQF se jkun ikkunsidrat ukoll.

U

(b) warrant ta’ Certified Public Accountant mahrug mill-
Accountancy Board ta’ Malta jew konferma bil-miktub
mahruga mill-istess Bord li jissodisfaw ir-rekwiziti rilevanti
biex jipposedu dan il-warrant sal-gheluq ta’ din is-sejha;

U

(c) sentejn (2) esperjenza prattika f’ambjent ta’ infurzar
tat-taxxa.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 iii (a) jew
kif indikat f’paragrafu 4.2 (i), xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Di¢cembru,

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. (a) in possession of a recognised Master qualification
at MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits or equivalent*) in Accountancy or a recognised
comparable professional qualification at MQF Level 7 in
Accountancy.

* Arecognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by the MQRIC that the workload is comparable
to at least 60 ECTS/ECVET credits. A Bachelor degree
in Accountancy, equivalent to MQF Level 7 will also be
considered.

AND

(b) a warrant of Certified Public Accountant issued by
the Accountancy Board of Malta or a written confirmation
issued by the said Board that they satisfy the relative
statutory requirements for the possession of such a warrant
by the closing date of this call;

AND

(c) two (2) years practical experience in a tax enforcement
environment.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i1) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 iii (a) or
else as indicated in paragraph 4.2 (i) will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
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2023. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) I-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.iii (a) jew 4.2 (i).

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li 1-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli

(iii)) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

43. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
Uffi¢jal fil-Grad huma kkalkulati ghall-iskop 1i jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1 iii (a) or 4.2 (i).

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.
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Kwalunkwe rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post 1i ghalih saret l-applikazzjoni. Fil-kaz ta’
applikanti li diga geghdin fis-Servizz Pubbliku ta’ Malta,
il-GP 47 ghandu jintalab mill-HR Unit tal-Ministeru li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu ma
giex ippubblikat, f’liema kaz l-applikazzjoni ghandha tigi
rtirata mill-applikant), jew lill-HR Unit tal-ministeru minn
fejn inharget is-sejha (jekk ir-rizultat ikun gie ppubblikat)
dwar kwalunkwe bidla fl-istatus tal-hatra taghhom mid-
data tas-sottomissjoni tal-applikazzjoni sad-data tal-gheluq,
jew hekk kif jigu msejha ghall-hatra bhala rizultat ta’ din
is-sejha ghall-applikazzjonijiet, skont il-kaz. In-nuqqas ta’
osservanza ta’ din l-istruzzjoni jista’ jwassal ghal azzjoni
dixxiplinarja. Min-naha tieghu, fil-bidu tal-intervista, il-
bord tal-ghazla ghandu jitlob lill-kandidat jiddikjara kull
bidla fl-istatus tal-hatra attwali tieghu/taghha mid-data tas-
sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested by
the HR Unit of the Ministry issuing the call for application
from the Director responsible for HR where applicants
are serving, while those applying from outside the Public
Service must produce a certificate of conduct issued by the
Police or other competent authority not earlier than one (1)
month from the date of application and state whether they
have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in
which case the application should be withdrawn by the
applicant) or the HR Unit within the issuing ministry (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru
ghall-Finanzi u x-Xoghol, permezz tal-Online Government
Recruitment  Portal  biss  (https://recruitment.gov.mt.
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(1i ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Recruitment Section, Ministry for Finance and
Employment, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a
list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday,13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu minn (recruitment.mfe@gov.mt). Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://finanzi.gov.mt) u (recruitment.mfe@gov.mt).

1d-29 ta’ Settembru, 2023

MINISTERU GHALL-AFFARIJIET BARRANIN U
EWROPEJ U L-KUMMERC

Post ta’ Manager I fid-Dipartiment tal-Kordinazzjoni
tal-Unjoni Ewropea fi hdan il-Ministeru ghall-Affarijiet
Barranin u Ewropej u I-Kummer¢

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummeré¢, jilga’
applikazzjonijiet ghall-post ta’ Manager I fid-Dipartiment
tal-Kordinazzjoni tal-Unjoni Ewropea fi hdan il-Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju
10, 1i fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla” fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 -
€27,178.77) 1-2023 wara sentejn (2) servizz bhala Manager
I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 titla’
fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23)
f1-2023 wara hames (5) snin servizz bhala Manager I fi Skala
ta’ Salarju 9, jekk tkun qdiet dmirha b’mod sodisfacenti.

access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from (recruitment.mfe@gov.mt). These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Directorate are (https://finanzi.gov.mt) and (recruitment.
mfe@gov.mt).

29th September, 2023

MINISTRY FOR FOREIGN AND EUROPEAN AFFAIRS
AND TRADE

Post of Manager I in the European Union Co-
Ordination Department within the Ministry for Foreign
and European Affairs and Trade

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs and Trade, invites applications
for the post of Manager I in the European Union Co-
Ordination Department within the Ministry for Foreign and
European Affairs and Trade.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in year 2023 is €23,029.57 per annum, rising
by annual increments of €407.67 up to a maximum of
€25475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8 (€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.
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2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55)
f1-2023 wara tliet (3) snin servizz bhala Manager I fi Skala
ta’ Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal zmien.

2.8 Il-persuni mahtura jkunu ntitolati wkoll ghall-
benefi¢¢ji ohrajn marbuta ma’ din il-kariga u mat-twettiq tad-
dmirijiet taghhom fi hdan id-Dipartiment tal-Kordinazzjoni
tal-Unjoni Ewropea.

2.9 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.10 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ ufficjal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.11 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Ricerka, skont il-postijiet
vakanti stabbiliti.

2.12 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7 (€27,697.53 x €531.17 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Appointees will also be entitled to such other benefits
as tied to such post and to the performance of such duties
within the EUCD.

2.9 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.10 Lateral applications by public officers who already
hold an appointment in the same grade being advertised are
allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.11 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Research, in accordance with established vacancies.

2.12 The result will be valid for a period of two (2) years
from the date of publication.
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (EUCD)
jinkludu li:

i. Jassisti lill-Kapijiet fi hdan id-Dipartiment tal-
Kordinazzjoni tal-UE f’kompiti relatati mal-kordinazzjoni
u I-gestjoni tal-partec¢ipazzjoni tal-ministeri dwar l-istrutturi
u I-processi tal-UE u jizgura kordinazzjoni effettiva tal-
kwistjonijiet kollha relatati mal-UE fil-ministeri kollha, kif
ukoll mir-Rapprezentanza Permanenti ta’ Malta ghall-UE;

ii. Ikun responsabbli ghall-ogsma assenjati, l-ispettru ta’
suggetti differenti taghhom flimkien mad-diskussjonijiet
rilevanti fil-livell nazzjonali, tal-UE u dak internazzjonali
biex tigi kkordinata pozizzjoni xierqa bejn il-ministeri
kkoncernati;

iii. Jassisti fil-kordinazzjoni ghat-thejjija u I-formulazzjoni
f’waqthom ta’ Memoranda u kwistjonijiet rilevanti mehtiega
ghal-lagghat regolari tal-Kumitat Interministerjali ghall-
Affarijiet tal-UE;

iv. Jassisti fil-kordinazzjoni ta’ thejjija f’waqtha u
formulazzjoni ta’ noti ta’ struzzjoni mehtiega ghal-lagqghat
tal-COREPER I u I-COREPER II, laqghat tal-Kunsill
tal-Unjoni Ewropea, Gruppi ta’ Hidma tal-Kummissjoni
Ewropea, kif ukoll kwalunkwe laggha ohra relatata;

v. Jassisti fil-kordinazzjoni ta’ thejjija f’waqtha u
formulazzjoni ta’ briefs fir-rigward tal-laqghat 1i jsiru mill-
ministri tal-Gvern ta’ Malta u s-segretarji parlamentari;

vi. It-twettiq ta’ ricerka fil-qasam ta’ gharfien rilevanti u
I-ghoti ta’ pariri kif mehtieg;

vii. Il-kordinazzjoni tal-process ta’ approvazzjoni ghad-
dokumentazzjoni rilevanti;

viii. [l-kordinazzjoni tal-azzjoni ta’ segwitu kif mehtieg;

ix. L-izgurar li l-istrutturi ta’ rappurtar rilevanti fir-
rigward tal-partec¢ipazzjoni tal-lagghat jigu osservati;

x. Jassisti lill-Presidenti ghall-Kumitati Interministerjali
kif mehtieg;

xi. Jassisti lid-Direttur Generali (Dipartiment tal-
Kordinazzjoni tal-UE) u lis-Segretarju Permanenti kif
mehtieg;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Duties

3. The job duties for the post of Manager I (EUCD)
include:

i. Assisting the Heads within the EU Co-Ordination
Department in tasks related to the coordination and
management of the ministries’ participation on EU structures
and processes and ensuring effective coordination of all
EU-related matters across all ministries as well as from the
Permanent Representation of Malta to the EU;

ii. Being responsible for the areas assigned, their various
spectrum of subject matter along with the relevant discussions
at a national, EU and international level to coordinate the
appropriate position amongst various ministries;

iii. Assisting in the coordination for the timely preparation
and formulation of Memoranda and relevant issues required
of the regular meetings of the Inter-Ministerial Committee
on EU Affairs;

iv. Assisting in the coordination of timely preparation and
formulation of instruction notes required for COREPER I
and COREPER II meetings, meetings of the Council of the
EU and European Commission Working Groups, as well as
any other related meetings;

v. Assisting in the coordination of timely preparation and
formulation of briefs with regard to meetings held by the

Malta Government ministers and parliamentary secretaries;

vi. Undertaking research in the relevant area of expertise
and providing advice and input as necessary;

vii. Coordinating the clearance process for relevant
documentation;

viii. Coordination of follow up action as required;

ix. Ensuring that the relevant reporting structures with
regards to the participation of meetings are adhered to;

x. Assisting the Chairpersons for the Inter-Ministerial
Committees as required;

xi. Assisting the Director General (EU Co-Ordination
Department) and Permanent Secretary as required;
xii. Undertakes any other tasks, which the superior may

delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.
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Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom:

1. ikunu ¢ittadini ta’ Malta;

ii. ikunu kapaci jikkomunikaw/ikunu profi¢jenti fil-
lingwa Maltija u fil-lingwa Ingliza;

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fl-Istatistika jew fl-Ekonomija
jew fl-Istudji Ewropej jew fis-Soc¢jologija jew fil-Ligi jew
fil-Public Policy jew fir-Relazzjonijiet Internazzjonali jew
fl-Istudji Diplomati¢i jew fl-Istudji Mediterranji.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

Uffi¢jali pubbli¢i jistghu japplikaw ghal grad inqas anke
jekk mhux ikkonfermati fil-hatra attwali taghhom.

4.2 (i) Kwalifiki f’Livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’Livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. citizens of Malta;

ii. able to communicate in/must be proficient in the
Maltese and English languages;

iii. in possession of a recognised Bachelor degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent*) in Statistics or Economics or European
Studies or Sociology or Law or Public Policy or International
Relations or Diplomatic Studies or Mediterranean Studies.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

Public officers may apply for a lower grade even if not
confirmed in their current appointment.

4.2 (i) Qualifications at a Level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF Level than
that requested above will also be considered. Such candidates
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il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-Livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki I-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-

are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF Level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
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data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta tali dokument irid ikun
mahrug mhux aktar minn xahar (1) qabel id-data tal-
applikazzjoni, f’format PDF, 1li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m.(Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director, Corporate Services, Ministry for Foreign and
European Affairs and Trade, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu mit-Tagsima tar-Rizorsi Umani, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢, 331,
Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dizpozizzjonijet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru tat-telefown u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030 u (recruitment.mfet@gov.mt).

1d-29 ta’ Settembru, 2023

MINISTERU GHALL-AFFARIJIIET BARRANIN U
EWROPEJ U L-KUMMERC

Post ta’ Manager 11 fid-Dipartiment tal-Kordinazzjoni
tal-Unjoni Ewropea fi hdan il-Ministeru ghall-Affarijiet
Barranin u Ewropej u I-Kummer¢

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u l-Kummer¢ jilga’

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Department, Ministry
for Foreign and European Affairs and Trade, 331, Allied
House, Triq San Pawl, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

29th September, 2023

MINISTRY FOR FOREIGN AND EUROPEAN AFFAIRS
AND TRADE

Post of Manager II in the European Union Co-
Ordination Department within the Ministry for Foreign
and European Affairs and Trade

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs and Trade invites applications
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applikazzjonijiet ghall-post ta’ Manager II fid-Dipartiment
tal-Kordinazzjoni tal-Unjoni Ewropea fi hdan il-Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta” Manager II huwa ta’ Skala ta’ Salarju 7,
li f1-2023 huwa ta’ €27,697.53 fis-sena, li jizdied b’€531.17
fis-sena sa massimu ta’ €30,884.55.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 titla’ fi Skala ta’ Salarju 6 (€29,446.19 x €596.33 -
€33,024.17 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.6 Il-persuni mahtura jkunu ntitolati wkoll ghall-
benefic¢ji ohrajn marbuta ma’ din il-kariga u mat-
twettiq taddmirijiet taghhom fi hdan id-Dipartiment tal-
Kordinazzjoni tal-Unjoni Ewropea.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.8 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

for the post of Manager II in the European Union Co-
Ordination Department within the Ministry for Foreign and
European Affairs and Trade.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2023 is €27,697.53 per annum, rising
by annual increments of €531.17 up to a maximum of
€30,884.55.

2.4 A Manager Il in Salary Scale 7 will progress to Salary
Scale 6 (€29,446.19 x €596.33 - €33,024.17 in 2023) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Appointees will also be entitled to such other benefits
as tied to such post and to the performance of such duties
within the EUCD.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.8 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.
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b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.9 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Ricerka, skont il-postijiet
vakanti stabbiliti.

2.10 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (EUCD)
jinkludu li:

i. Jassisti lill-Kapijiet fi hdan id-Dipartiment tal-
Kordinazzjoni tal-UE f’kompiti relatati mal-kordinazzjoni
u l-gestjoni tal-partecipazzjoni tal-Ministeri dwar l-istrutturi
u l-processi tal-UE u jizgura kordinazzjoni effettiva tal-
kwistjonijiet kollha relatati mal-UE fil-Ministeri kollha, kif
ukoll mir-Rapprezentanza Permanenti ta’ Malta ghall-UE;

ii. Ikun responsabbli ghall-ogsma assenjati, l-ispettru ta’
suggetti differenti taghhom flimkien mad-diskussjonijiet
rilevanti fil-livell nazzjonali, tal-UE u dak internazzjonali
biex tigi kkordinata pozizzjoni xierqa bejn il-Ministeri
kkoncernati;

iii. Jassisti u jissorvelja l-kordinazzjoni ghat-thejjija u
I-formulazzjoni f’waqthom ta’ Memoranda u kwistjonijiet
rilevanti mehtiega ghal-laqghat regolari tal-Kumitat
Interministerjali ghall-Affarijiet tal-UE;

iv. Jassisti u jissorvelja I-kordinazzjoni ta’ thejjija
f’waqtha u formulazzjoni ta’ noti ta’ struzzjoni mehtiega
ghal-lagghat tal-COREPER I u I-COREPER II, lagghat
tal-Kunsill tal-Unjoni Ewropea, Gruppi ta’ Hidma tal-
Kummissjoni Ewropea, kif ukoll kwalunkwe laqgha ohra
relatata;

v.Jassisti u jissorveljal-kordinazzjoni ta’ thejjija f*waqtha
u formulazzjoni ta’ briefs fir-rigward tal-laqghat li jsiru mill-
Ministri tal-Gvern ta’ Malta u s-Segretarji Parlamentari;

vi. It-twettiq ta’ ricerka fil-qasam ta’ gharfien rilevanti u
I-ghoti ta’ pariri kif mehtieg;

vii. Il-kordinazzjoni u s-supervizjoni tal-process ta’
approvazzjoni ghad-dokumentazzjoni rilevanti;

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.9 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Research, in accordance with established vacancies.

2.10 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager II (EUCD)
include:

i. Assisting the Heads within the EU Co-Ordination
Department in tasks related to the coordination and
management of the Ministries’ participation on EU structures
and processes and ensuring effective coordination of all
EU-related matters across all Ministries as well as from the
Permanent Representation of Malta to the EU;

ii. Being responsible for the areas assigned, their various
spectrum of subject matter along with the relevant discussions
at a national, EU and international level to coordinate the
appropriate position amongst various Ministries;

iii. Assisting and supervising the coordination for the
timely preparation and formulation of Memoranda and
relevant issues required of the regular meetings of the Inter-
Ministerial Committee on EU Affairs;

iv. Assisting and supervising the coordination of timely
preparation and formulation of instruction notes required
for COREPER I and COREPER II meetings, meetings of
the Council of the EU and European Commission Working
Groups, as well as any other related meetings;

v. Assisting and supervising the coordination of timely
preparation and formulation of briefs with regard to meetings
held by the Malta Government Ministers and Parliamentary
Secretaries;

vi. Undertaking research in the relevant area of expertise
and providing advice and input as necessary;

vii. Coordinating and supervising the clearance process
for relevant documentation;
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viii. Il-kordinazzjoni u s-supervizjoni tal-azzjoni ta’
segwitu kif mehtieg;

ix. L-izgurar li l-istrutturi ta’ rappurtar rilevanti fir-
rigward tal-partec¢ipazzjoni tal-lagghat jigu osservati;

x. Jassisti lill-Presidenti ghall-Kumitati Interministerjali
kif mehtieg;

xi. Jassisti lid-Direttur Generali (Dipartiment tal-
Kordinazzjoni tal-UE) u lis-Segretarju Permanenti kif
mehtieg;

xii. Jassisti lill-Kapijiet fi hdan id-Dipartiment tal-
Kordinazzjoni tal-UE kif mehtieg, inkluz fis-supervizjoni,
il-monitoragg u l-mentoring tal-uffi¢jali fil-pozizzjoni ta’
Manager I;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom:

1. ikunu ¢ittadini ta’ Malta;

ii. ikunu kapaci jikkomunikaw/ikunu profi¢jenti fil-
lingwa Maltija u fil-lingwa Ingliza;

iii. ikollhom Master Degree rikonoxxut fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti*) fl-Istatistika jew fl-Ekonomija jew fl-Istudji
Ewropej jew fis-So¢jologija jew fil-Ligi jew fil-Public
Policy jew fir-Relazzjonijiet Internazzjonali jew fl-Istudji
Diplomatici.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

viii. Coordination and supervision of follow up action as
required;

ix. Ensuring that the relevant reporting structures with
regards to the participation of meetings are adhered to;

x. Assisting the Chairpersons for the Inter-Ministerial
Committees as required;

xi. Assisting the Director General (EU Co-Ordination
Department) and Permanent Secretary as required;

xii. Assisting the Heads within the EU Co-Ordination
Department as required, including in the supervision,
monitoring and mentoring of officers in the position of
Manager I;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. citizens of Malta;

ii. able to communicate in/must be proficient in the
Maltese and English languages;

iii. in possession of a recognised Master Degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent*) in Statistics or Economics or European
Studies or Sociology or Law or Public Policy or International
Relations or Diplomatic Studies or Mediterranean Studies.

* A recognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.
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Uffi¢jali pubblic¢i jistghu japplikaw ghal grad inqas anke
jekk mhux ikkonfermati fil-hatra attwali taghhom

4.2 (i) Kwalifiki f’Livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’Livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu 1-Livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew
kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Di¢cembru,
2023. Jekk Il-iskadenza ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
beneficeji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(1i) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat 1i jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-

Public officers may apply for a lower grade even if not
confirmed in their current appointment.

4.2 (i) Qualifications at a Level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF Level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF Level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
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Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra

f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.
4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta 1i tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m.(Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu mit-Tagqsima tar-Rizorsi Umani, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢, 331,
Allied House, Trig San Pawl, II-Belt Valletta. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director, Corporate Services, Ministry for Foreign and
European Affairs and Trade, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Department, Ministry
for Foreign and European Affairs and Trade, 331, Allied
House, Triq San Pawl, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.
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Is-sit elettroniku, in-numru tat-telefown u l-indirizz
elettroniku tad-dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030 u (recruitment.mfet@gov.mt).

Id-29 ta’ Settembru, 2023
MINISTERU GHAS-SAHHA
Post ta’ Senior Manager fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, jistieden applikazzjonijiet ghall-post ta’
Senior Manager biex jaqdi dmirijiet relatati mal-Quality
Management fid-Dipartiment tal-Art Clinic fi hdan 1-Isptar
Mater Dei fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’
Salarju 5, 1i fl-2023 huwa ta’ €31,330.95 fis-sena, li jizdied
b’€640.67 fis-sena sa massimu ta’ €35,174.97.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i 1i
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u

The website address, contact number and email address
of the receiving department are (www.foreign.gov.mt),
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

29th September, 2023
MINISTRY FOR HEALTH
Post of Senior Manager in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Senior
Manager to carry out duties related to Quality Management
in the Art Clinic Department within Mater Dei Hospital in
the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary
Scale 5, which in year 2023 is €31,330.95 per annum,
rising by annual increments of €640.67 up to a maximum
of €35,174.97.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
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jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

277 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Quality Management, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Manager
jinkludu li:

i. Jirrapporta direttament lill-persuna responsabbli tal-
ART Clinic, I-Isptar Mater Dei, biex jara li I-pro¢eduri kollha
qged isiru skont I-Att dwar il-Protezzjoni tal-Embrijuni, Kap.
524, u 1-Att dwar Trapjant tad-Demm Uman, Kap. 483, u
legizlazzjoni sussidjarja tal-Ligijiet Maltin.

ii. Iwaqqaf, izomm u jirrevedi sistema ta’ kwalita skont ir-
rekwiziti regolatorji, u flimkien mal-RP u t-Tim ta’ Gestjoni
Gholja jivvaluta u jipprijoritizza perikli ezistenti possibbli,
biex jizgura li s-sistemi u l-proc¢eduri jkunu fis-sehh biex
jimmonitorjaw, jikkontrollaw u jnaqqsu I-probabbilta
ta’ avveniment avvers li jsehh, biex jigu salvagwardjati
s-sikurezza u l-kwalita tal-gameti u l-embrijuni, filwaqt li
tigi protetta s-sahha tal-genituri, donaturi u wlied prospettivi;

iii. Ikollu stampa generali dwar il-kwalifiki tal-
installazzjoni, tal-operat u tal-prestazzjoni mwettqa fuq
taghmirkritiku akkwistatulihemm Programmta’ Monitoragg
tat-Taghmir fis-sehh biex jippermetti 1-monitoragg u 1-kejl
tat-taghmir u l-apparat inkluzi 1-kwalifiki;

iv. Jizgura li l-proceduri jkunu fis-sehh sabiex it-taghmir
li ged jintuza jkun kwalifikat, mantnut u jahdem skont
kriterji ta’ kwalita stabbiliti u skont ir-rakkomandazzjonijiet
tal-manifatturi;

v. Jissorvelja l-proc¢eduri ghall-Kontroll tal-Kwalita u
I-Assigurazzjoni tal-Kwalita biex ji¢cekkja 1i l-materjali
u r-reagenti uzati huma tajbin ghall-iskop u li 1-proceduri
operattivi standard huma fis-sehh, imwettqa u mmonitorjati;

appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Quality
Management, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from date of publication.

Duties

3. The job duties for the post of Senior Manager include:

i. Reports directly to the responsible person of the ART
Clinic, Mater Dei Hospital, to see that all procedures are
being carried out in line with the Embryo Protection Act,
Cap. 524, and The Human Blood Transplant Act, Cap. 483,
and subsidiary legislation of the Maltese Laws.

ii. Set-up, maintain and review a quality system in
accordance regulatory requirements, and in liaison with
the RP and Senior Management Team assess and prioritise
possible existing hazards, to ensure that systems and
procedures are in place to monitor, control and reduce
probability of an adverse event occurring, to safeguard
the safety and quality of the gametes and embryos, while
protecting the health of prospective parents, donors and
offspring;

iii. Have an overview on installation, operational and
performance qualifications performed on critical equipment
procured and that there is an Equipment Monitoring
Programme in place to allow for monitoring and measuring
of equipment and devices including qualifications;

iv. Ensures that procedures are in place so that equipment
in use is qualified, maintained and performs according to
established quality criteria and according to manufacturers’
recommendations;

v. Oversees procedures for Quality Control and Quality
Assurance to check that materials and reagents used are fit
for purpose and that standard operating procedures are in
place, performed and monitored;
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vi. Jissorvelja li Il-politiki u 1-Proc¢eduri Operattivi
Standard huma fis-sehh, u li dawn jitqassmu lil membri
rispettivi tal-persunal, sabiex dak id-donatur, ir-reklutagg,
l-identifikazzjoni,  il-kunsens, l-iskrinjar, l-ittestjar,
l-akkwist, l-ipprocessar, l-ittestjar, il-hazna, id-distribuzzjoni
u t-traccabbilta jitwettqu f’konformita mar-Regolamenti;

vii. Jissorvelja l-proceduri fis-sehh li jizguraw li 1-bini
jinzamm biex ikun adattat ghall-attivitajiet li jridu jitwettqu;

viii. Jizgura li jkun hemm fis-sehh processi formali
ghal monitoragg kontinwu, identifikazzjoni u gestjoni
tad-devjazzjonijiet, nuqqasijiet ta’ konformita, u Imenti.
Dawn se jinkludu verifiki interni ghall-partijiet kollha
tal-operazzjonijiet biex tigi vverifikata l-konformita mal-
istandards, il-linji gwida u r-regolamenti, iz-zamma tad-
dokumentazzjoni mehtiega u l-assigurazzjoni li jittichdu
azzjonijiet korrettivi u preventivi xierqa fil-hin;

ix.Jikkomunika mal-Maniger tal-Laboratorju u I-fornituri
biex isolvi kwistjonijiet ta’ kwalita;

x. Jipproponi lill-persuna responsabbli soluzzjonijiet
proattivi u jipprepara dokumentazzjoni u rapporti ta’ kwalita
billi jigbor, janalizza u jigbor fil-qosor informazzjoni u xejriet
inkluzi processi falluti, sejha lura, azzjonijiet korrettivi/
preventivi, u validazzjonijiet mill-gdid;

xi. Jikkontribwixxi b’mod attiv ghall-kisba ta’
assigurazzjoni tal-kwalita u objettivi operazzjonali billi
jikkontribwixxi informazzjoni u analizi ghal pjanijiet u
revizjonijiet strategici, it-thejjija u t-tlestija ta’ pjanijiet ta’
azzjoni, l-identifikazzjoni u s-soluzzjoni ta’ kwistjonijiet ta’
kwalita, it-twettiq ta’ verifiki interni, id-determinazzjoni tat-
titjib tas-sistema, u l-implimentazzjoni tal-bidla;

xii. Jirrapporta lill-persuna responsabbli dwar l-effettivita
tas-sistema ta’ kwalita fil-kisba tal-ghanijiet ta’ kwalita
ffissati mill-persuna responsabbli.

xiii. Jimplimenta, jimmaniggja indikaturi ewlenin tal-
prestazzjoni (KPIs) ghall-Attivitajiet tal-Klinika ART u
jqassam din l-informazzjoni lill-persunal kollu;

xiv. Tharreg l-istaff kollu fl-aspetti kollha tas-sistema tal-
kwalita u l-applikazzjoni tal-proceduri;

xv. Iwettaq analizi tal-kawza ewlenija u jsolvi l-problemi;
xvi. Iwettaq tahrig u zvilupp kontinwu;

xvii. [zomm aggornat mal-izviluppi medici, xjentifi¢i u
teknologici 1i jkollhom impatt fuq il-kwalita u jizviluppa
qafas ta’ Kontroll tal-Bidla li jizgura li I-bidliet fil-politiki,
proceduri jew sistemi jkunu bbazati fuq ir-riskju u introdotti:
b’mod ikkontrollat, bi tfixkil minimu, u b’mod kosteffettiv;

vi. Oversees that policies and Standard Operating
Procedures are in place, and that these are disseminated
to, respective members of staff, so that donor, recruitment,
identification, consent, screening, testing, procurement,
processing, testing, storage, distribution and traceability are
performed in compliance to Regulations;

vii. Oversees procedures in place that ensure that premises
are maintained to suit the activities to be carried out;

viii. Ensures that formal processes for continuous
monitoring, identification and managing deviations, non-
conformances, and complaints, are in place. These will
include internal audits for all parts of operations to verify
compliance with standards, guidelines and regulations,
maintenance of the required documentation and the
assurance that appropriate corrective and preventive actions
are taken in a timely manner;

ix. Liaise with Laboratory Manager and suppliers to
resolve quality issues;

x. Propose to the responsible person proactive solutions
and prepare quality documentation and reports by collecting,
analysing and summarizing information and trends including
failed processes, recalls, corrective/preventive actions, and
re-validations;

xi. Actively contribute to the achievement of quality
assurance and operational objectives by contributing
information and analysis to strategic plans and reviews,
preparing and completing action plans, identifying and
resolving quality issues, carrying internal audits, determining
system improvements, and implementing change;

xii. Report to the responsible person on effectiveness of
the quality system in achieving the quality objectives fixed
by the responsible person.

xiii. Implement, manage key performance indicators
(KPIs) for ART Clinic Activities and disseminates this
information to all personnel;

xiv. Train all staff in all aspects of the quality system and
application of procedures;

xv. Perform root cause analysis and resolve problems;
xvi. Undertake continuous training and development;

xvii. Keep abreast with medical, scientific, and
technological developments that impact quality and develop
a Change Control framework which ensures that changes to
policies, procedures or systems are risk based and introduced:
in a controlled manner, with minimal disruptions, and in a
cost-effective manner;
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xviii. Jiddelega ghall-persuna responsabbli meta jkun
mehtieg u jwettaq kwalunkwe hidma ohra, li l-persuna
responsabbli tista’ tiddelega;

xix. Kull dmir iehor kif ordnat mis-Segretarju Permanenti
Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali daqgs ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunitda Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

xviii. Delegates for the responsible person when required
and undertakes any other tasks, which the responsible person
may delegate;

xix. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.
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Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwi tal-Malti u ta 1-Ingliz;

U

iii. ikollhom Master Degree rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti*) fil-Health Care field jew Management jew
Business Administration.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

U

iv. B’hames (5) snin esperjenza manigerjali fi Skala ta’
Salarju 7 jew kwalunke esperjenza ohra manigerjali li tista’
tigi kkunisidrata mill-Amministrazzjoni, liema esperjenza
ghandha tkun sostnuta kif xieraq b’evidenza rilevanti.

JEW

v. il-persuna li pre¢edentament kienet taghmel dawn
id-dmirijiet ta’ dan ir-rwol specifiku f’dan il-qasam fil-
kapacita ta’ Assistent Direttur, f’terminu li ghadu kif spicca
immedjament qabel jew li l-pozizzjoni giet mibdula minn
dik ta’ Assistent Direttur.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

Uffi¢jali pubblic¢i jistghu japplikaw ghal grad inqas anke
jekk mhux ikkonfermati fil-hatra attwali taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages

AND

iii. in possession of a recognised Master Degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent*) in Health Science field or Management or
Business Administration.

* A recognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

AND

iv. With five (5) years management experience in Salary
Scale 7 or any other management experience that may be
considered by the Administration, which experience must be
duly sustained with relevant evidence.

OR

v. the incumbent who previously performed the duties of
this specific role within this area in the capacity of Assistant
Director, in the term which ended immediately prior to
suppression of this Assistant directorship.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

Public officers may apply for a lower grade even if not
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
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fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

44 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) or 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate
to the post applied for. In the case of applicants who are
already in the Malta Public Service, GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.
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4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar 'l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fugq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
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ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m.(Hin Centrali Ewropew)
ta’ nhar il-Gimgha, 13 ta’ Ottubru, 2023. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficéji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.

mt).

1d-29 ta’ Settembru, 2023

are to be uploaded through the portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt), and
(recruitment.health@gov.mt).

29th September, 2023
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MINISTERU GHAS-SAHHA

Post ta’ Post ta’ Allied Health Professional (Podiatry)
fuq bazi full-time/part-time fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilga’ applikazzjonijiet ghall-post ta’ Allied
Health Professional (Podiatry) fuq bazi full-time/part-time
fil-Ministeru ghas-sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree
f’Livell 6 tal-MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju
10, li fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €25,475.59. Persuna fil-
grad ta’ Allied Health Professional li minbarra r-rekwizit
stipulat f’paragrafu 2.2, ghandha wkoll fil-lpussess taghha
Master Degree f’Livell 7 tal-MQF (suggett ghal minimu ta’
90 krettu ECTS/ECVET jew ekwivalenti) jew PhD f’Livell
8 tal-MQF rilevanti u rikonoxxuti tinhatar mad-dhul bhala
Senior Allied Health Professional fi Skala ta’ Salarju 8
(€26,048.25 x €486.83 - €28,969.23).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77)
wara sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tigi
promossa ghall-grad ta’ Senior Allied Health Professional fi
Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23)
wara tliet (3) snin servizz sodisfacenti fil-grad ta’ Allied
Health Professional fi Skala ta’ Salarju 9.

Persuna fil-hatra ta’ Allied Health Professional li fil-kors
tad-dmirijiet taghha tikseb Postgraduate Master f’Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
je ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u
rikonoxxuti, ghandha titla’ minnufih ghal Skala ta’ Salarju 8
bhala Senior Allied Health Professional.

2.5 Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) b’mill-inqas hames (5) snin servizz
sodisfacenti fil-grad ta’ Senior Allied Health Professional
fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success tal-
Competency Programme u Evaluation Framework (CAF)
tigi promossa ghall-grad ta’ Allied Health Practitioner fi

MINISTRY FOR HEALTH

Post of Allied Health Professional (Podiatry) on a full-
time/part-time basis in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Allied Health
Professional (Podiatry) on a full-time/part-time basis in the
Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of
180 ECTS/ECVET credits or equivalent) is Salary Scale
10, which in the year 2023 is equivalent to, €23,029.57
per annum, rising by annual increments of €407.67 up to
a maximum of €25,475.59. An Allied Health Professional
who in addition to the requirement stipulated in paragraph
2.2, are also in possession of a relevant and recognised
Postgraduate Master Degree at MQF Level 7 (subject to a
minimum of 90 ECTS/ECVET credits or equivalent) or PhD
at MQF Level 8, shall on entry be immediately appointed
a Senior Allied Health Professional in Salary Scale 8
(€26,048.25 x €486.83 - €28,969.23).

2.3 An Allied Health Professional will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

2.4 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale
8 (€26,048.25 x €486.83 - €28,969.23) on completion of
three (3) years satisfactory service in the grade of Allied
Health Professional in Salary Scale 9.

An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate
Master Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD a MQF Level 8
shall immediately progress to Salary Scale 8 as Senior Allied
Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale 7
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Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55)
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat
kif ukoll it-tlestija b’succéess tas-CAF.

Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Master
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 krettu
ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-
MQ rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) servizz
sodisfacenti bhala Senior Allied Health Professional u
certifikat ta’ tlestija b’success tal-Competency Programme
u Evaluation Framework (CAF), ghandha tigi promossa
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7
(€27,697.53 x €531.17 - €30,884.55).

Fil-kaz ta’ ufficjali 1i ma jkollhomx ic-certifikat ta’
tlestija b’success tal-Competency Programme u Evaluation
Framework mat-tlestija ta’ sentejn (2) servizz sodisfacenti
fil-grad, ghandu jigi promoss ghal Allied Health Practitioner
bilkundizzjoni li tikseb din i¢-cCertifikazzjoni fi Zmien
sena (1) mill-hatra ta’ Allied Health Practitioner fi Skala
ta’ Salarju 7. Ufficjali li jongsu milli jipprezentaw tali
certifikazzjoni fil-qafas ta’ Zmien stipulat ghandhom jergghu
lura awtomatikament ghal Senior Allied Health Professional
fi Skala ta’ Salarju 8.

2.6 Persuna mahtura tkun intitolata ghall-benefi¢¢ji 1-ohra
tali, u suggetta ghall-kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Allied Health
Professional (Podiatry) jinkludu li:

i. Jippjana, iwettaq u jevalwa servizz specifiku tal-allied
health;

ii. Jipprezenta dokumentazzjoni ¢ara, preciza u fil-hin;

(€27,697.53 x €531.17 - €30,884.55) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8), in
possession of a recognised and relevant Postgraduate Master
Degree at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits or equivalent) or PhD a MQF Level 8 with
at least two (2) years satisfactory service as Senior Allied
Health Professional and certificate of successful completion
of the Comptency Programme and Evaluation Framework
(CAF), shall be promoted to the grade of Allied Health
Practitioner in Salary Scale 7 (€27,697.53 x €531.17 -
€30,884.55).

In the case of officers who are not in possession of the
certificate of successful completion of the Competency
Programme and Evaluation Framework on the completion
of two (2) years satisfactory service in the grade, shall be
promoted to Allied Health Practitioner on condition that
s/he obtains this certification within one (1) year from
appointment of Allied Health Practitioner in Salary Scale
7. Officers who fail to present such certification within the
stipulated timeframe shall automatically revert to Senior
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3.1 The job duties for the post of Allied Health Professional
(Podiatry) include:

i. Plans, delivers and evaluates specific allied health
service;

ii. Presents clear, accurate and timely documentation;
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iii. Jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iv. Izomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jaddatta
prattiki ta’ xoghol skont evidenza l-aktar ricenti;

v. Iwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-pro¢eduri kollha kif
applikabbli lill-entita/entitatjiet fejn 1-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mid-Divizjoni tal-People Management,
Ministeru ghas-Sahha, 15, Palazzo Castellania, Triq il-
Merkanti, I1-Belt Valletta VLT 1171, 1i tista’ jigi kkuntattjat
ukoll permezz ta’ ittra elettronika lil (recruitment.health@
gov.mt).

3.2 Persuna mahtura tista’ tkun mehtiega 1i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3. Persuna mahtura tista’ tkun mehtiega tahdem fuq bazi
ta’ xift 1i jinkludi xoghol billejl skont rosters stabbiliti fil-
Ministeru ghas-Sahha. Allied Health Professionals ingaggati
fuq bazi part-time ikunu mehtiega li jahdmu minimu ta’ 20
siegha fil-gimgha u allokati f’rosters u sezzjonijiet skont
l-esigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

iii. Communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up-to-date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description of the post may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171, which may be contacted by email to (recruitment.
health@gov.mt).

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management.

3.3 An appointee may be required to perform duties
on a shift basis including night duties according to the
established rosters in the Ministry for Health. Allied Health
Professionals engaged on part-time basis will be required to
work on a minimum of 20 hours per week and deployed on a
roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija. Ghaldagstant,
kandidati 1i mhumiex proficenti fil-lingwa Maltija xorta
se jigu kkunsidrati imma ghandhom jipprovdu evidenza
ta’ profi¢jenza bazika fil-lingwa Maltija qabel il-konferma
fil-hatra li hi fi zmien sena mill-ingagg, billi jghaddu
b’suc¢c¢ess mill-ezami fil-Basic Medical Maltese for the
Healthcare Profession Part 1 tal-Universita ta’ Malta. Il-kors
li uffi¢jalment iwassal ghal dan l-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part
1 immexxi mid-Dipartiment tal-Malti tal-Universita ta’
Malta. Kwalunkwe hlas relatat mal-kors jew assessjar tieghu
jridu jigu mhallsa mill-kandidati prospettivi maghzula.
Madankollu, tali spejjez jistghu jithallsu lura permezz tal-
tal-Continuous Professional Development Scheme (CPD);

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the must be proficient in the
Maltese Language. However, candidates who do not possess
proficiency in the Maltese language will still be considered
but have to provide evidence of basic proficient in the
Maltese language before confirmation of appointment, which
is within one (1) year of engagement by being successful in
the examination in Basic Medical Maltese for the Healthcare
Profession Part 1 of the University of Malta. The course
officially leading to this examination is the course in Basic
Medical Maltese for the Healthcare Profession Part 1 run
by the Department of Maltese of the University of Malta.
Any related course and assessment fees are to be paid by
prospective selected candidates. However, such expenses
may be claimed through the Continuous Professional Duties
Eligibility Requirements Development Scheme (CPD);
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U
(b) proficjenti fil-lingwa Ingliza, billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika
primarja fl-Allied Health Profession giet segwita bil-lingwa
Ingliza;

JEW

jipprovdu sad-data tal-intervista, evidenza li l-kwalifika
primarja fl-Allied Health Profession giet segwita bil-lingwa
Ingliza, jew jipprovdu sad-data tal-intervista, certifikat
validu tal-IELTS (International English Language Testing
System) ta’ band score medju ta’ 6 jew oghla f’dominji ta’
komprensjoni, qari, kitba u lingwa mitkellma. Kwalifika
¢certifikata ekwivalenti ghal IELTS Livell 6 (ta’ band score
medju ta’ 6) ez. GCSE/Cambridge Grad C, TOEFL (IBT):
60-80, CEFR: B2 ikunu accettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol iccertifikata full-time bhala Allied
Health Professional irregistrata fir-Renju Unit jew fl-Irlanda
jew kwalunkwe pajjiz iehor i jitkellmu I-Ingliz fejn 1-Ingliz
huwa l-lingwa primarja u/jew ufficjali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Podiatry jew kwalifika ekwivalenti,
rikonoxxuta, kumparabbli U ikunu f’pussess ta’ certifikat
tar-registrazzjoni fil-Podiatry mal-Kunsill ta’ Professjonisti
Kumplimentari ghall-Medicina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, kif applikabbli hija accettata biss suggett
ghal dikjarazzjoni ta’ rikonoxximent formali MQRIC 1i tigi
sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

Uffi¢jali pubbli¢i jistghu japplikaw ghal grad inqas anke
jekk mhux ikkonfermati fil-hatra attwali taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 ECTS/ECVET krediti*.

AND
(b) be proficient in the English language, by:

providing proof by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English Language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) or
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (overal band score 6) e.g. GCSE/
Cambridge: Grade C, TOEF (IBT): 60 -80, CEFR: B2 will
also be accepted;

OR

providing documentation showing at least six (6) month
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English speaking Country where English if the
primary and/or the Official language.

AND

iii. in possession of A recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent*) in Podiatry or an equivalent, recognised
comparable qualification AND in possession of a certificate
of registration in Podiatry by the Council for Professions
Complimentary to Medicine in Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in alower grade/position. Reversion to previous unconfirmed
appointment is not possible.

Public officers may apply for a lower grade even if not
confirmed in their current appointment.

4.2 (1) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.A Master
qualification at MQF Level 7, or equivalent*, must
compromise a minimum of 90 ECTS/ECVET credits.
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*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1, xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Dicembru, 2023. Jekk l-iskadenza ghall-kisba
tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) lI-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) INl-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’su¢cess il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

43. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

*A recognised Master qualification with a minimum
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.
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Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i 1i bhalissa ghandhom hatra bhala
Uffi¢cjal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qgeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).
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Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, permezz tal-Online Government
Recruitment Portal biss  (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(li ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubtru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Merchant Street, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt).

Id-29 ta’ Settembru, 2023
MINISTERU GHAS-SAHHA
Post ta’ Assistant Manager fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. 1d-Direttur Generali (People Management) Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Assistant
Manager biex iwettaq dmirijiet ta’ Kuntratti fi hdan il-
Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju t’Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health,15, Palazzo Castellnia, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website and email address of the receiving Division
are (https://health.gov.mt) and (recruitment.health@gov.mt).

29th September, 2023
MINISTRY FOR HEALTH
Post of Assistant Manager in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Assistant
Manager to carry out contract duties within the Ministry for
Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
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(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2023 huwa
ta’ €20,270.04 fis-sena, li jizdied b’ €354.00 fis-sena sa
massimu ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla ghal Skala 11, 1i fis-sena 2023 hija ekwivalenti
ghal €21,630.00 fis-sena, li tizdied b’zidiet annwali ta’
€375.17 sa massimu ta’ €23,881.02, mal-kisba ta’ Diploma
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla
fi Skala 10 (€23,029.57 x €407.67 - €25475.59 ) fis-sena
2023 wara tliet (3) snin servizz bhala Assistant Manager
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-ispecjalizzazzjoni, skont il-
postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale
12, which in the year 2023 is equivalent to, €20,270.04 per
annum, rising by annual increments of €354.00 up to a
maximum of €22,394.04.

24 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2023 is equivalent
to €21,630.00 per annum, rising by annual increments of
€375.17 up to a maximum of €23,881.02, on attainment
of the MQF Level 5 Diploma referred to in paragraph 4.1

(iii) (b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€23,029.57x
€407.67 - €25475.59) in the year 2023 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in contracts,
in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
jinkludu li:

i. Ikun infurmat dwar il-processi tal-akkwist u jkun kapaci
jadatta ghal kwalunkwe tibdil li jista’ jsehh minn Zmien ghal
zmien;

ii. Ikollu gharfien sod u jhaddem is-sistemi eZistenti tal-
IT u jkun proattiva biex ibiddel u jghin fit-titjib u l-izvilupp;

iii. Jassisti b’mod attiv lill-maniger fl-implimentazzjoni
ta’ processi godda;

iv. Jamministra u jzomm Lista ta’ Kuntratti aggornata
b’dettalji shah tal-kuntratt;

v. Izomm u jaggorna r-rekords tal-hlasijiet skont is-
Servizz;

vi. Izomm rekord tan-nefqa ghal kull servizz u jkun jista’
jipprevedi u jenfasizza kwistjonijiet;

vii. Ikun konxju tal-iskadenza ta’ kwalunkwe kuntratt u
jghin b’mod attiv biex jinbeda process ta’ tigdid fil-hin;

viii. Jattendi ghal dmirijiet ohra 1i jistghu jigu assenjati
mill-Kap tad-Dipartiment tad-Dhul u I-Kuntratti;

ix. Iwettaq kull xoghol iehor li s-superjur jista’ jiddelega
lilu/lilha, kif ikun mehtieg;

x. Kull dmir iehor kif ordnat mis-Segretarju Permanenti
Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

Duties

3. The job duties for the post of Assistant Manager
include:

i. Be knowledgeable on the procurement processes and
be able to adapt to any changes that might occur from time
to time;

ii. Have a sound knowledge and operate the existing IT
systems and be proactive to change and assist in improvement
and development;

iii. Actively assist the manager in the implementation of
new processes;

iv. Administer and maintain an updated Contract List
with full contract details;

v. Maintain and update records of payments according to
the service;

vi. Keep record of expenditure for each service and be
able to pre-empt and highlight issues;

vii. Be aware of expiry of any contract and actively assist
in the triggering of a renewal process in a timely manner;

viii. Attend to other duties that may be assigned by the
Head of Revenue and Contracts Department;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Any other duties as directed by the Principal Permanent
Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

i. kapaci jikkomunikaw bil-lingwa tal-Maltija u bil-
lingwa Ingliza;

ii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Marketing jew Management jew
Business Administration.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60
krettu ECTS/ECVET, jew ekwivalenti*) fil-Marketing
jew Communications jew Management jew Business
Administration.

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate the Maltese and English
languages;

iii. a. in possession of A recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET credits,
or equivalent*) in Marketing or Management or Business
Administration

OR
b. in possession of a recognised Diploma at MQF
Level 5 (subject to a minimum of 60 ECTS/ECVET

credits, o equivalent*) in Marketing or Communications or
Management or Business Administration.

OR

c. (1) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
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ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Malti
jew Ingliz jew IT jew Maths jew SOK) jew kwalifika
komparabbli pertinenti rikonoxxuta.

JEW

(i) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed minn dawn is-suggetti Malti jew Ingliz
jew Marketing).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

Uffi¢jali pubblic¢i jistghu japplikaw ghal grad inqas anke
jekk mhux ikkonfermati fil-hatra attwali taghhom.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zZewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-
MQF f’ogsma relatati, dawn l-uffi¢jali jipprogressaw ghal
Assistant Manager (Skala ta’ Salarju 11). Il-progressjonijiet
l-ohra kollha ghandhom ikunu skont id-dispozizzjonijiet
indikati fid-dokument li jismu ‘Working Conditions for
Officers within the Managerial Stream for Qualified
Personnel’.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

(which must include two (2) of the following subjects:
Maltese or English or IT or Maths or SOK) or a recognised
pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level
(which must include one of the following subjects: Maltese
or English or Marketing).

* A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

Public officers may apply for a lower grade even if not
confirmed in their current appointment.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced level and three subjects at Intermediate
Matriculation level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). Upon possession of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.
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4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Dicembru, 2023. Jekk 1-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still
be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of , or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.
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4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar 'l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar il-Gimgha, 13 ta’ Ottubru, 2023. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Merchants Steet, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu megqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

1d-29 ta’ Settembru, 2023

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD U
D-DRITTHUIET TAL-ANNIMALI

Pozizzjoni ta’ Manager (Paying Agency) fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-pozizzjoni ta’ Manager (Paying Agency), fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali. Din
il-pozizzjoni tista’ tkun parzjalment iffinanzjata mill-Unjoni
Ewropea Fond Agrikolu ghall-izvilupp Rurali 2014-2020.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

29th September, 2023

MINISTRY FOR AGRICULTURE, FISHERIES AND
ANIMAL RIGHTS

Position of Manager (Paying Agency) in the Ministry
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
position of Manager (Paying Agency) in the Ministry for
Agriculture, Fisheries and Animal Rights. This position may
be co-financed by the European Agricultural Fund for Rural
Development 2014-2020.
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Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Manager (Paying Agency), li jista’ jigi mgedded
ghal perjodi ohra.

2.2 Il-pozizzjoni ta’ Manager (Paying Agency) hija
suggetta ghal perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pozizzjoni marbuta ma terminu
ta’ zmien fiss jew tkomplija ta’ bi¢cca xoghol specifika,
il-pozizzjoni ta’ Manager (Paying Agency) taqa’ taht
Regolament 7 (4) tal-Ligi Sussidjarja 452.81 intitolat u
ghaldagstant dan jikkostitwixxi raguni oggettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), li jinstab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess specjalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju marbut mal-pozizzjoni ta’ Manager (Paying
Agency), huwa ekwivalenti ghal inkriment inqas mill-
massimu ta’ Skala ta’ Salarju 7 (ekwivalenti ghal €30,353.38
f1-2023), 1i jilhaq il-massimu tal-iskala mal-konferma tal-
hatra jew tlestija ta’ sena (1) servizz fil-pozizzjoni, liema
wahda tigi l-ahhar.

3.2 Persuna maghzula tkun intitolata wkoll ghal:

i) Performance bonus sa massimu ta’ 10% tas-salajru
baziku taghha. Ir-rata attwali tigi stabbilita b’diskrezzjoni
tas-Segretarju Permanenti (MAFA);

ii) Disturbance allowance (minflok overtime) ta’ 15%
tas-salarju rispettiv 1i jista’, f’¢irkustanzi ec¢ezjonali u ghal
perjodi specifi¢i kif awtorizzat mis-Segretarju Permanenti
rispettiv, tista’ tizdied ghal 25%; u

iii) Responsibility allowance prorata, stabbilita ghal 25%
tal-iskala tas-salarju rispettiv.

Dmirijiet

4. 1d-dmirijiet ghal din il-pozizzjoni ta’ Manager (Paying
Agency) jinkludu li:

Duration of assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as a Manager (Paying Agency), which may be
renewed for further periods.

2.2 The position of Manager (Paying Agency) is subject
to a probationary period of twelve (12) months.

2.3 Since this position is time barred or linked to the
completion of a specific task, the position of Manager
(Paying Agency) constitutes an objective reason which falls
under Regulation 7 (4) of Subsidiary Legislation 452.81
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this position signifies
that any pending applications within the Public Service
are automatically considered renounced, unless the latter
are applications for SAAC positions or applications for
a definite position when the officer concerned holds an
indefinite appointment.

Salary Pegged to the Position

3.1 The Salary attached to the position of Manager
(Paying Agency) is equivalent to the maximum of Salary
Scale 7 less an increment (equivalent to €30,353.38 in
2023), with attainment of maximum of scale on confirmation
of appointment after the probationary period of one (1) year
or completion of one year service, whichever is the later.

3.2 A selected candidate will also be entitled to:

i) A performance bonus of up to 10% of his/her basic
salary. The actual rate will be established at the discretion of
the Permanent Secretary (MAFA);

ii) A disturbance allowance (in lieu of overtime) of
15% of the respective scale which may, in exceptional
circumstances and specific periods duly authorised by the
respective Permanent Secretary, be increased by 25%; and

iii) A pro-rata responsibility allowance flat at 25% of the
respective salary scale.

Duties

4. The job duties for the position of Manager (Paying
Agency) include:
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i. Jappoggja l-operat tal-Agenzija bi prestazzjoni ta’
livell gholi skont kif assenjat f’wahda mill-funzjonijiet
tal-Agenzija u dan biex ix-xoghol jitwettaq b’'mod effettiv
u effi¢jenti, kif ukoll jimplimenta u jesegwixxi skemi,
programmi, mizuri u pagamenti ffinanzjati taht -EAGF u
I-EAFRD, b’mod orjentat lejn il-klijent;

ii. Jassumi sehem ewlieni fil-kordinament ta’ inizjattivi
dwar il-politika fl-Agenzija, inkluzi dawk mibdijin fuq il-
livell tal-UE, sabiex jassigura li tittiched azzjoni deciziva
u f’waqtha biex tkun definita t-triq ’il quddiem u sabiex
il-pjan jitwettaq fil-hin u b’mod korrett fl-ambitu tar-
rizorsi disponibbli, dejjem skont id-direzzjonijiet li jistghu
jinghataw mis-superjuri;

iii. Jirrapprezenta lill-Agenzija tal-Pagamenti, il-
Ministeru responsabbli u/jew lil Malta kif u fejn mehtieg,
kemm fuq livell lokali, nazzjonali, internazzjonali jew tal-
UE;

iv. Izomm lis-superjuri diretti u lid-Direttur Generali tal-
Agenzija tal-Pagamenti infurmati dwar zviluppi fil-qasam
assenjat lilu, kemm fil-livell tal-UE, kif ukoll f’dak lokali,
inkluzi zviluppi politi¢i, ekonomici, so¢jali, tkenici, xjentifici
jew teknologi¢i, flimkien ma’ Zviluppi organizzattivi li
jistghu jolgtu jew ikunu rilevanti ghax-xoghol tal-Agenzija
tal-Pagamenti, il-funzjonijiet u 1-akkreditazzjoni taghha;

v. Ifassal rapporti u briefs komprensivi, izda fil-qosor,
dwar ogsma relatati max-xoghol tal-Agenzija li jaqghu taht
il-kompetenza taghha, dan kemm meta mitluba u kif ukoll
fuq inizjattiva personali;

vi. Jimplimenta I-legizlazzjoni tal-Politika Agrikola
Komuni 1i tkun fis-sehh fil-qasam tal-kompetenza tieghu,
inkluz inter alia r-Regolamenti tal-Kunsill 1305/2015,
1306/2013, 1307/2013 u 1308/2013 u atti relatati li
jimplimentaw jew li gew delegati, kif ukoll legizlazzjoni
nazzjonali rilevanti jew regoli, kif jista’ jkun assenjat jew
delegat mid-Direttur Generali tal-Agenzija tal-Pagamenti
jew skont id-direzzjoni li tista’ tinghata mis-superjuri;

vii. Ifassal u jirrakkomanda lis-superjuri diretti tieghu
proceduri amministrattivi effettivi  ghall-monitoragg u
I-kontrolli mehtiega sabiex tkun assigurata l-korrettezza u
l-osservanza tal-iskadenzi fl-awtorizzazzjoni ta’ claims taht
il-kompetenza tieghu, u jassigura li dawn jigu implimentati,
esegwiti u rrappurtati b’mod effi¢jenti;

viii. Jikkontribwixxi ghall-kisba ta’ livelli gholjin ta’
kontabbilta u trasparenza billi jzomm rekords xierqa dwar
id-decizjonijiet u t-transazzjonijiet li jsiru, u billi jipprovdi
risposti effettivi u fil-hin ghall-mistogsijiet 1i jsiru mill-Audit
Missions tal-Kummissjoni Ewropea, tad-Dipartiment ghall-
Awditjar Intern u Investigazzjonijiet, tal-Uffi¢¢ju Nazzjonali
tal-Verifika jew tal-Ombudsman;

i. Supports the Agency’s operation by performing at a
high-level as assigned within any one of its functions for the
effective and efficient delivery of its business, to implement
and execute schemes, programmes, measures and payments
funded under the EAGF and the EAFRD, in a client-oriented
manner;

ii. Be responsible in a leading role in co-ordinating policy
initiatives within the Agency, including those at EU level,
so as to ensure that appropriate early and decisive action
is undertaken to chart a way forward and execute this in a
timely and correct manner within resource constraints, in line
with such directions as may have been given by superiors;

iii. Represents the Paying Agency, responsible Ministry
and/or Malta as and where necessary, whether at local,
national, international or at EU level;

iv. Keeps direct superiors and the Director General
of the Paying Agency informed of developments in the
assigned area, whether at EU or on a domestic level,
including potential, economic, social, technical, scientific
or technological developments, as well as organisational
developments that may impact or be relevant to the business
of the Paying Agency, its functioning or accreditation;

v. Draws up succinct but comprehensive reports and
briefs, both when requested or upon own initiative, on
matters related to the Agency’s business in his/her area of
competence;

vi. Implements the Common Agricultural Policy
legislation in force in his/her area of competence, including
inter alia EU Council Regulations 1305/2015, 1306/2013,
1307/2013 and 1308/2013 and the related implementing and
delegated acts, as well as relvant national legislation or rules
as may be assigned or delegated by the Director General of
the Paying Agency or in line with such directions as may
have been given by superiors

vii. Draws up and recommends to his/her direct superiors
effective administrative monitoring and control procedures
required in order to ensure correctness and timeliness for the
authorisation of claims in his/her area of competence, and
ensures that these are implemented, executed and reported
upon in an efficient manner;

viii. Contributes to the Agency’s high level of
accountability and transparency by keeping appropriate
records of decisions and transactions made, provides a timely
and effective response to queries by Audit Missions from the
European Commission, the Internal Audit and Investigations
Department, the National Audit Office or the Ombudsman;
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ix. Imexxi l-istaff assenjat lilu billi juri leadership u
involviment hands-on fil-kordinament u t-twettiq tal-attivita
fit-taqsimiet jew mill-istaff li jaqghu taht ir-responsabbilta
tieghu u dan sabiex jintlahqu l-oggettivi tal-Agenzija kif
stabbiliti mis-superjuri tieghu, jmexxi wkoll l-uffi¢jali fil-
gradi kollha kif mehtieg billi jaghti 1-ezempju, u kif ukoll
billi jiechu sehem shih bhala membru tal-manigment superjuri
inkluz billi jikkollabora b’mod effettiv ma’ dipartimenti,
entitajiet u persuni interessati ohra ghan-nom tal-Agenzija
meta u kif mehtieg;

X. Jimmaniggja I-prestazzjoni ta’ membri tal-Agenzija
tal-Pagamenti Agrikoli u Rurali li jkunu jaqghu taht ir-
responsabbilta diretta tieghu, anke billi jasal fi ftehim
maghhom dwar pjanijiet personali ta’ prestazzjoni,
jistabbilixxi miri u aspettativi cari bbazati fuq mizuri
tax-xoghol f’dawk il-pjanijiet, jaghmel monitoragg u
jevalwa l-prestazzjoni, jipprovdi feedback regolari, jindika
ogsma fejn jista’ jsir titjib, u juza b’mod attiv I-ghodod u
I-mekkanizmi disponsibbli sabiex jimmotivahom u jikseb
l-ahjar prestazzjoni, filwaqt li jassigura li l-istess process
jithaddem ghall-haddiema li jagghu tahthom;

xi. Jaghmel kull komunikazzjoni, informazzjoni jew
azzjonijiet ta’ tahrig skont kif ikun hemm bzonn biex
jassigura t-trasferiment effettiv tal-gharfien u I-hiliet fost
l-istaff jew persuni interessati ohra, anke bit-thejjija u
lI-implimentazzjoni ta’ kampanji informattivi, promozzjonali
u li jgajmu kuxjenza, skont direzzjonijiet moghtija mid-
Direttur Generali tal-Agenzija tal-Pagamenti jew skont id-
direzzjoni li tista’ tinghata mis-superjuri;

xii. Jappoggja u jikkontribwixxi ghall-implimentazzjoni
b’success ta’ inizjattivi tal-Ministeru responsabbli, inkluzi
mizuri tal-manifest elettorali, mizuri ghat-twettiq tal-estimi
finanzjarji, mizuri ta’ simplifkazzjoni jew regolazzjoni ahjar
u inizjattivi u obbligi ohra tas-Servizz Pubbliku kif ikun
mehtieg;

xiii. Juri fi kwalunkwe sitwazzjoni u partikolarment meta
jkunu ged jersqu l-iskadenzi tal-fondi, l-abbilta u r-rieda li
jahdem taht pressjoni, inkluz meta mehtieg li jahdem sat-
tard, fi tmiem il-gimgha u fil-festi pubblici biex ilahhaq mal-
iskadenzi, u fejn mehtieg li anke jsiefer fuq xoghol uffi¢jali;

xiv. Kwalunkwe kompitu iehor 1i s-superjuri jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xvi. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

ix. Manages assigned subordinates by demonstrating
leadership and a hands-on approach in the coordination and
performance of activities of the unit and/or personnel under
his/her charge in order to meet the Agency’s objectives as set
by his/her superiors, leads officials in all grades in any task
by example where necessary, as well as liaises effectively
with other departments, entities or stakeholders on the behalf
of the Agency when and as required;

X. Manages the performance of members of the
Agriculture and Rural Payments Agency under his/her direct
responsibility, in part by: agrees personal performance plans
with them, sets clear targets and expectations based on
work measurement in those plans, monitors and evaluates
their performance, provides regular feedback, points out
areas for improvement, and actively using all available
tools and mechanisms to motivate them and optimize their
performance, while ensures a trickle-down approach is also
being used for their subordinates;

xi. Undertakes such communication, information or
training actions as are needed to ensure effective transfer of
knowledge and skills to staff and/or stakeholders, including
through the design and implementation of information,
promotional or awareness campaigns as directed by the
Director General of the Paying Agency or in line with such
directions as may have been given by superiors;

xii. Supports and contributes to the successful
implementation of the responsible Ministry’s initiatives,
including such electoral manifesto measures, budgetary
implementation measures, simplification and better
regulation measures or other public service initiatives or
obligations as may be required;

xiii. Demonstrates in all situations and particularly
in periods where funding deadlines are approaching, an
ability and willingness to work under challenging pressure,
including whenever so required by working late or on
weekends or on public holidays to meet deadlines, or where
required to travel abroad on official business;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xvi. Any other duties as directed by the Principal
Permanent Secretary.
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Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zzmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ Cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. a) ikunu f’pussess ta’ Master Degree fil-Livell 7 tal-
MQF (suggett ghall-minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti*) fl-Accountancy, jew Business Studies, jew
Finance, jew Banking, jew Public Policy, jew Environment/
Earth Systems, jew Agriculture, jew Communications, jew
kwalifika komparabbli professjonali fil-Livell 7 tal-MQF fl-
Accountancy, u sena (1) esperjenza ta’ xoghol rilevanti;

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita’ ta’ Malta (moghtija
gabel 1-2009) b’angas minn 60 krettu ECTS/ECVET hija
accettabli sakemm ikun ivverifikat mill-MQRIC li I-ammont
ta’ xoghol huwa komparabbli ma’ mill-inqas 60 krettu
ECTS/ECVET.

JEW

b) fil-pussess ta’ Bacellerat degree fil-Livell 6 tal-MQF
(suggett ghall-minimu ta’ 180 krettu ECTS/ECVET jew
ekwivalenti*) fl-Accountancy, jew Business Studies, jew
Finance, jew Banking, jew Public Policy, jew Environment/
Earth Systems, jew Agriculture, jew Communications, jew
kwalifika komparabbli professjonali fil-livell 6 tal-MQF fI-
Accountancy, u tliet (3) snin esperjenza ta’ xoghol rilevanti;

JEW

¢) huma uffi¢jali pubbli¢i fi Skala ta’ Salarju mhux
inqas minn Skala 10, 1i il-hatra taghhom f’din l-iskala giet
ikkonfermata u li ghandhom kwalifika ta’ Bacellerat f’Livell
6 tal-MQF (suggetta ghal-minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fl-Accountancy, jew Business
Studies, jew Finance, jew Banking, jew Public Policy,
jew Environment/Earth Systems, jew Agriculture, jew
Communications, jew kwalifika komparabbli professjonali
fil-Livell 6 tal-MQF fl-Accountancy;

JEW

d) impjegati tas-Settur Pubbliku 1i bhalissa qed jaqdu
dmirijiet fis-Serivizz Pubbliku ta’ Malta jew haddiema
tal-RSSL, fil-livell ta’ responsabbilta komparabbli ma’
Skala ta’ Salarju 10 fis-Servizz Pubbliku, 1i l-hatra
taghhom f’din l-iskala giet ikkonfermata, u li ghandhom
kwalika ta’ Bacellerat rikonoxxuta fil-Livell 6 tal-MQF
(suggetta ghall-minimu ta’ 180 krettu ECTS/ECVET jew
ekwivalenti*) fl-Accountancy, jew Business Studies, jew
Finance, jew Banking, jew Public Policy, jew Evironment/
Earth Systems, jew Agriculture, jew Communications, jew
kwalifika komparrbali professjonali fil-livell 6 tal-MQF fI-
Accountancy.

ii. able to communicate in the Maltese and English
languages;

iii. a) in possession of a Master Degree at MQF Level
7 (subject to a minimum of 90 ECTS/ECVET credits
or equivalent*) in Accountancy, or Business Studies, or
Finance, or Banking, or Public Policy, or Environment/
Earth Systems, or Agriculture, or Communications, or a
comparable professional qualification at MQF Level 7 in
Accountancy, plus one (1) year relevant work experience;

* A recognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (Awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

OR

b) in possession of a Bachelor Degree at MQF Level
6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent*) in Accountancy, or Business Studies, or
Finance, or Banking, or Public Policy, or Environment/
Earth Systems, or Agriculture, or Communications, or a
comparable professional qualification at MQF Level 6 in
Accountancy, plus three (3) years relevant work experience;

OR

¢) public officers in a scale not below Scale 10, whose
appointment in such scale has been confirmed, and who
are in possession of a recognised Bachelor Degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent*) in Accountancy, or Business Studies, or
Finance, or Banking, or Public Policy, or Environment/Earth
Systems, or Agriculture, or Communications, a comparable
professional qualification at MQF Level 6 in Accountancy;

OR

d) Public Sector Employees currently performing duties
in the Malta Public Service and RSSL employees, both at a
level of responsibility comparable to not below Scale 10 in
the Public Service and whose appointment in such level has
been confirmed, and who are in possession of a recognised
Bachelor Degree at MQF Level 6 (subject to a minimum of
180 ECTS/ECVET credits or equivalent*) in Accountancy,
or Business Studies, or Finance, or Banking, or Public
Policy, or Environment/Earth Systems, or Agriculture, or
Communications, or a comparable professional qualification
at MQF Level 6 in Accountancy;
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*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabli hija accettata biss suggett
ghal dikjarazjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal din il-pozizzjoni
iridu jkunu kkonfermati fil-hatra kurrenti taghhom, sakemm
il-hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita jew fi grad/pozizzjoni inqas.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibli.

5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar min hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil paragrafu 5.1 jew kif indikat
f’paragrafu 5.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal 31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
5.1 jew 5.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

iv. Public officers applying for this position must be
confirmed in their current appointment unless the current
appointment is in a different class/career stream or in a
definite position or in a lower grade/position. Reversion to
previous unconfirmed appointment is not possible.

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet obtained
the qualification specified in paragraphs 5.1 or else as
indicated in paragraph 5.2 will still be considered provided
that they are in the final phase of their course leading to
such qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression (as the case may
be) start to count from the date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 5.1 and 5.2

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
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responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

5.4 TIl-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

54 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) gabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu minghand 1-Assistent Direttur (People
Management), Direttorat ghas-Servizzi Korporattivi,
Agriculture Research and Innovation Hub, Triq I-Ingiered,
Hal Luga LQA 3300. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only (https:/recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research and
Innovation Hub, Triq I-Ingiered, Hal Luqa LQA 3300. These
general provisions are to be regarded as an integral part of
this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

1d-29 ta’ Settembru, 2023
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Il-pozizzjoni tista’ tkun parzjalment iffinanzjata
mill-Unjoni Ewropea Fond Agrikolu ghall-izvilupp Rurali 2014-2020
Rata kofinanzjata: 75% Fondi UE; 25% Fondi Nazzjonali

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

29th September, 2023

* X %

The position may be part-financed by the
European Agricultural Fund for Rural Development 2014-2020
Co-financing rate: 75% EU Funds; 25% National Funds

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD U
D-DRITTHUIET TAL-ANNIMALI

Post ta’ Assistant Manager fil-Ministeru ghall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilga’ applikazzjonijiet
ghall-post ta’ Assistant Manager fil-Ministeru ghall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’suééess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta’ ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2023 huwa ta’
€20,270.04 fis-sena, li jizdied bi €354 fis-sena sa massimu
ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla’ ghal Skala 11,1i fis-sena 2023 hija ekwivalenti
ghal €21,630 fis-sena, li tizdied b’zidiet annwali ta’ €375.17
sa massimu ta’ € 23,881.02, mal-kisba ta’ Diploma fil-Livell
5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€23,029.57 x €407.67- €25475.59) fis-sena
2023 wara tliet (3) snin servizz bhala Assistant Manager

MINISTRY FOR AGRICULTURE, FISHERIES AND
ANIMAL RIGHTS

Post of Assistant Manager in the Ministry for
Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Assistant Manager in the Ministry for Agriculture,
Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale
12, which in the year 2023 is equivalent to, €20,270.04
per annum, rising by annual increments of €354 up to a
maximum of €22,394.04.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2023 is equivalent to €21,630
per annum, rising by annual increments of €375.17 up to a
maximum of €23,881.02, on attainment of the MQF Level
5 Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€23,029.57 x
€407.67 - €25475.59) in the year 2023 on completion of
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fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli i jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
jinkludu li:

1. Jassisti b’mod effettiv u effi¢jenti t-tmexxija ta’ kuljum
tal-unita/facilita assenjata lilu;

ii. Jikkordina mal-partijiet interessati kollha bil-ghan
li jizviluppa gharfien c¢ar tal-proceduri relatati mal-
operazzjonijiet tal-unita/facilita f’konformita mal-htigijiet
relatati;

iii.  Jikkordina ~ mal-manigment  biex = jizgura
l-implimentazzjoni tal-proceduri approvati ghall-unita/
facilita assenjata lilu, l-applikazzjoni tal-ahjar prattiki,
inkluzi standards ta’ igjene u kwistjonijiet ta’ sahha u sigurta

three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere, in accordance
with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
include:

i. Assists in an effective and efficient manner the day-to-
day running of the unit/facility assigned to her/him;

ii. Liaises with all related stakeholders with a view to
develop a clear understanding of the procedures related to
the operations of the unit/facility in line with the related
requirements;

iii. Liaises with the management to ensure the
implementation of the approved procedures for the Unit/
Facility assigned to her/him, the application of best practices,
including hygiene standards and health and safety issues
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matul l-operat tal-unita/fac¢ilita (jekk applikabbli ghall-unita/
facilita assenjata);

iv. Jizgura li jwassal xoghol f’wagqtu u ta’ kwalita;
v. Jigbor statisti¢i u data ohra kif xieraq;
vi. Thejji rapporti u dikjarazzjonijiet bil-miktub kif xieraq;

vii. Jippartecipa, kif mehtieg, fi provi u ricerka mmexxija
mid-Dipartiment tas-Sajd u 1-Akkwakultura;

viii. Jattendi korsijiet ta’ tahrig, konferenzi, seminars,
workshops u avvenimenti ohra, kemm lokalment kif ukoll
barra mill-pajjiz, sabiex izomm ruhu infurmat u aggornat
dwar il-legizlazzjoni, il-proc¢eduri u I-ftehim internazzjonali
kollha li jaffettwaw l-Industrija tas-Sajd Maltija;

ix. Jikkonsulta regolarment ma’ sajjieda u ohrajn involuti
fl-Industrija tas-Sajd Maltija biex:

a) jikseb gharfien ahjar tat-thassib
I-kwistjonijiet 1i jiffac¢jaw,

taghhom u

b) jipprovdi pariri u gwida dwar l-ahjar prattiki u dwar
ir-rekwiziti legizlattivi u regolatorji li jirregolaw 1-Industrija,

c) jistabbilixxi relazzjonijiet ta’ xoghol tajbin u ta’
vantagg reciproku.

x. Jikkollabora ma’ unitajiet ohra fid-Dipartiment involuti
fil-monitoragg, l-amministrazzjoni, l-operazzjonijiet, il-

kontroll u s-sorveljanza tal-attivitajiet tas-sajd;

xi. Jippartecipa bis-shih bhala membru tal-persunal tad-
Dipartiment tas-Sajd u I-Akkwakultura;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif

ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

during the operations of the unit/facility (if applicable to the
unit/facility assigned);

iv. Ensures to deliver work in a timely and quality manner;
v. Collects statistics and other data as appropriate;
vi. Prepares written reports and statements as appropriate;

vii. Participates, as required, in trials and research
conducted by the Department of Fisheries and Aquaculture;

viii. Attends training courses, conferences, seminars,
workshops and other events, both locally and abroad, in
order to keep well informed and up-to-date on all legislation,
procedures and all international agreements affecting the
Maltese Fisheries Industry;

ix. Consults regularly with fishers and others engaged in
the Maltese Fisheries Industry, to:

a) gain a better understanding of their concerns and the
issues they face,

b) provide advice and guidance on best practice and on
the legislative and regulatory requirements governing the
Industry,

c¢) establish good and mutually advantageous working
relationships;

x. Collaborates with other Units within the Department
involved in the monitoring, administration, operations,

control and surveillance of fishing activities;

xi. Participates fully as a member of the staff for the
Department of Fisheries and Aquaculture;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by

the Permanent Secretary;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or
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b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Biology jew Fisheries Science jew
Fisheries Management and/o Control jew Marine Science jew
Environmental Science jew Oceanography jew Engineering

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent*) in Biology or Fisheries Science or
Fisheries Management and/or Control or Marine Science
or Environmental Science or Oceanography or Engineering
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jew Geography jew Geology jew Mathematics jew Law
jew Economics jew Systems and/or Quality Auditing jew
Statistics jew Data Analysis;

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Biology jew Fisheries Science
jew FlIsheries Management and/or Control jew Marine
Science jew Environmental Science jew Oceanography jew
Engineering jew Geography jew Geology jew Mathematics
jew Law jew Economics jew Systems and/or Quality
Auditing jew Statistics jew Data Analysis;

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Ingliz
jew Malti jew Matematika) jew kwalifika komparabbli
pertinenti rikonoxxuta.

JEW

c. (ii) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat
(1i jrid jinkludi wiehed minn dawn is-suggetti: Ingliz jew
Malti jew Matematika).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-
MQF f’ogsma relatati, dawn l-uffi¢jali jipprogressaw ghal
Assistant Manager (Skala ta’ Salarju 11). Il-progressjonijiet
l-ohra kollha ghandhom ikunu skont id-dispozizzjonijiet
indikati fid-dokument li jismu ‘Working Conditions for
Officers within the Managerial Stream for Qualified
Personnel’.

or Geography or Geology or Mathematics or Law or
Economics or Systems and/or Quality Auditing or Statistics
or Data Analysis;

OR

b. in possession of a recognised Diploma at MQF
Level 5 (subject to a minimum of 60 ECTS/ECVET
credits, or equivalent*) in Biology or Fisheries Science or
Fisheries Management and/or Control or Marine Science
or Environmental Science or Oceanography or Engineering
or Geography or Geology or Mathematics or Law or
Economics or Systems and/or Quality Auditing or Statistics
or Data Analysis;

OR

c. (i) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects: a
scientific subject and English or Maltese or Mathematics) or
a recognised pertinent comparable qualification.

OR

c. (ii) In possession of three (3) subjects at Advanced
Level (which must include one of the following subjects:
English or Maltese or Mathematics).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

iv) Public officers applying for this post must be
confirmed in their current appointment, unless the current
appointment is in a different class/career stream or in a
definite position or in a lower grade/position. Reversion to
previous unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced level and three subjects at Intermediate
Matriculation Level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). Upon possession of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.
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42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Dicembru, 2023. Jekk 1-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still
be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only e
awarded for qualifications attained by the closing date of the
call for applications. A candidate who can provide evidence
that the necessary ECTS were attained by such date may be
awarded marks accordingly, i.e. the selection board could
opt to give one of the lower marks is substantiated by an
available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.
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4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should



1d-29 ta’ Settembru, 2023

11,229

Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu ¢ertifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) gabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu minghand 1-Assistent Direttur (People Management)
Direttorat ghas-Servizzi Korporattivi, Agriculture Research
and Innovation Hub, Triq l-Ingiered, Hal Luga LQA 3300.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@

gov.mt).

1d-29 ta’ Settembru, 2023

include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research and
Innovation Hub, Triq I-Ingiered, Hal Luqa LQA 3300. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and

(humanresources.mafa@gov.mt).

29th September, 2023
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MINISTERU GHALL-AGRIKOLTURA, IS-SAJD U
D-DRITTHIET TAL-ANNIMALI

Post ta’ Manager I fil-Ministeru ghall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilga’ applikazzjonijiet
ghall-post ta’ Manager I fil-Ministeru ghall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
1i fl-2023 huwa ta’ €23,029.57 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla” fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 -
€27,178.77) 1-2023 wara sentejn (2) servizz bhala Manager
I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 titla’
fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28.969.23)
f1-2023 wara hames (5) snin servizz bhala Manager I fi Skala
ta’ Salarju 9, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.550)
f1-2023 wara tliet (3) snin servizz bhala Manager I fi Skala
ta’ Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 Tl-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

MINISTRY FOR AGRICULTURE, FISHERIES AND
ANIMAL RIGHTS

Post of Manager I in the Ministry for Agriculture,
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Manager I in the Ministry for Agriculture, Fisheries
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in year 2023 is €23,029.57 per annum, rising
by annual increments of €407.67 up to a maximum of
€25475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.
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2.9 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ ufficjal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

i. Ikun involut fl-izvilupp tal-viZjoni nazzjonali, politiki,
strategiji, pjanijiet ta’ azzjoni, programmi operattivi u
proponimenti ta’ progetti li jinvolvu sistemi tal-ikel;

ii. Imexxi ricerka (analizi letterarja, immappjar, ecc.)
assessjar (PESTEL u SWOT u analizi ohra) u jippartec¢ipa
fuq konsulti, ricerka tas-suq, integrazzjoni ta’ feedback,
scenario building, disinn, komunikazzjoni,dokumentazzjoni,
rappurtar u promozzjoni;

iii. Jiehu sehem f’revizjoni komparattiva, assessjar u
abozzar ta’ legizlazzjonijiet godda fil-qasam tas-sistemi tal-
ikel;

iv. Ikun involut fil-pro¢essi normali tal-Unjoni Ewropea
u zvilupp ta’ politki nazzjonali b’mod partikolari fuq is-
sistemi tal-ikel;

v. Jassesja impatti tekni¢i u socjoekonomic¢i fuq
legizlazzjonijiet, il-komunikazzjoni, politki u strategiji
u dokumentazzjoni ohra ppubblikati mil-Kummissjoni,
ministeri u entitajiet ohrakif ukoll jipprovdi u jikkontribwixxi
input tekniku fuq il-pozizzjoni tal-Ministeru u Malta;

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties
3. The job duties for the post of Manager I include:

i. Participates in the development of the national visions,
policies, strategies, action plans, operational programmes
and project proposals in relation to food systems;

ii. Conducts research (literature review, mapping, etc.),
assessments (PESTEL and SWOT and other analysis) and
participates in consultations, market research, integration
of feedback, scenario building, design, communication,
documentation, reporting, and promotion;

iii. Takes part in the comparative review, assessment and
drafting of new legislation in relation to food systems;

iv. Is involved in the normal processes of EU and national
policy development with a particular focus on food systems;

v. Assesses technical and socio-economic impacts of
legislation, communications, policies and strategies and
other documentation published by the Commission and by
other ministries and entities, as well as provides technical
input and contributes towards the Ministry’s and Malta’s
position;
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vi. Jippartecipa fil-processi normali ta’ komunikazzjoni,
konsultazzjonijiet, relazzjonijiet pubbli¢i, promozzjonijiet,
ecc., bi ffukar partikolari fuq il-qasam tas-sistemi tal-ikel;

vii. Jippartecipa fi progetti li jinvolvu sistemi tal-ikel
skont kif ikun mehtieg;

viii. Jiehu sehem f’lagqghat 1i jinvolvu sistemi tal-ikel
f’Malta u anke barra min Malta kif mehtieg;

ix. Jagixxi ta’ rapprezentat innominat fuq pjattaformi bi
ffukar fuq sistemi tal-ikel kif mehtieg;

x. Jimmaniggja l-istaff 1i jkun fir-reponsabbilta tieghu;

xi. Kwalunkwe kompitu iehor li s-superjuri jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xii. Iwettaq dmirijiet ohra i jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi

vi. Participates in the normal processes of communication,
consultations, public relations, promotion, etc., with a focus
on food systems;

vii. Participates in projects relating to food systems as
may be the case;

viii. Partakes in meetings relating to food systems in
Malta and abroad, as may be necessary;

ix. Acts as nominated representative in platforms with a
focus on food systems, as may be necessary;

x. Manages junior staff under direct responsibility if that
is the case;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
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Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta
f’Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti*) fin-Natural Sciences jew
Geography jew Environmental Science jew Earth Sciences
jew Public Policy jew Marketing jew Evidence Based
Management jew Economics jew Entrepreneurship.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija ¢acetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni

permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelor Degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Natural Sciences or Geography or
Environmental Science or Earth Science or Public Policy or
Marketing or Evidence Based Management or Economics or
Entrepreneurship.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVET credits or equivalent*).

*A recognised Master qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
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li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li 1-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li digd geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku

formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
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ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar 'l isfel).

Sottomissjoni ta’ Dokumentazzjoni
5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha

ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata

u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).
5.2 Id-dokumenti originali ghandhom, minghajr

ec¢Cezzjoni, jintwerew waqt l-intervista.
Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbuminghandl-Assistent Direttur (People Management),
Direttorat ghas-Servizzi Korporattivi, Agriculture Research
Innovation Hub, Triq I-Ingiered, Hal Luga LQA 3300. Dawn
id-dizpozizzjonijet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director, Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research
Innovation Hub, Triq I-Ingiered, Hal Luqa LQA 3300. These
general provisions are to be regarded as an integral part of
this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku Direttorat huma
(http://agrikoltura.gov.mt) u (humanresources.mafa@gov.
mt).

1d-29 ta’ Settembru, 2023
MINISTERU GHALL-GUSTIZZJA

Post ta’ Uffi¢jal fi Grad 10 (Ufficjal ghall-Kondotti) fil-
Ministeru ghall-Gustizzja

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Gustizzja,
jilga’ applikazzjonijiet ghall-post ta’ Uffi¢jal fi Grad 10
(Uffi¢jal ghall-Kondotti) fil-Ministeru ghall-Gustizzja.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Uffi¢jal fi Grad 10 (Uffi¢jal ghall-
Kondotti) huwa ta’ Skala ta’ Salarju 10, li fis-sena 2023 huwa
ekwivalenti ghal €23,029.57 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €25,475.59.

2.3 Persuna fil-grad ta’ Uffi¢jal fi Grad 10 (Uffi¢jal ghall-
Kondotti) tigi promossa ghal Uffi¢jal fi Grad 9 (Uffi¢jal
ghall-Kondotti) fi Skala ta’ Salarju 9, 1i fis-sena 2023 huwa
ekwivalenti ghal €24,494.79 fis-sena, li jizdied b’€447.33
fis-sena sa massimu ta’ €27,178.77 wara sentejn (2) servizz
fil-grad, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.4 Il-persuni mahtura jkunu mistennija jahdmu fuq bazi
ta’ xiftijiet fi tmiem il-gimgha u I-festi pubbli¢i u wkoll li
jservu l-pubbliku generali fuq bazi ta’ roster. L-uffi¢jali
jkunu mehtiega jahdmu erbghin (40) siegha fil-gimgha. II-
kandidati maghzula se jkunu intitolati ghal shift allowance
kif stipulat fil-Manwal tal-Allowances. Barra minn hekk, il-
persuni mahtura jkunu wkoll intitolati ghal hlas ta’ allowance
fissa ta’ 10% tas-salarju baziku.

2.5 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

29th September, 2023
MINISTRY FOR JUSTICE

Post of Officer in Grade 10 (Conducts Officer) in the
Ministry for Justice

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Justice, invites
applications for the post of Officer in Grade 10 (Conducts
Officer) in the Ministry for Justice.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Officer in Grade 10
(Conducts Officer) is Salary Scale 10, which in the year 2023
is equivalent to €23,029.57 per annum, rising by annual
increments of €407.67 up to a maximum of €25,475.59.

2.3 An Officer in Grade 10 (Conducts Officer) will be
promoted to the grade of Officer in Grade 9 (Conducts
Officer) in Salary Scale 9, which in the year 2023 is
equivalent to €24494.79 per annum, rising by annual
increments of €447.33 up to a maximum of €27,178.77 on
completion of two (2) years service in the grade, subject to
satisfactory performance.

2.4 Appointees will be expected to work on a shift basis
during weekends and public holidays and also to serve the
general public on a roster basis. Officers will be required to
work forty (40) hours weekly. Selected candidates will be
entitled to a shift allowance as stipulated in the Manual of
Allowances. In addition, appointees shall also be entitled to
the payment of a fixed allowance of 10% of the basic salary.

2.5 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
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sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghall-post ta’ Uffi¢jal fi Grad 10 (Uffi¢jal
ghall-Kondotti) jinkludu li:

i. Jissorvelja 1-membri tal-istaff li jservu lill-pubbliku
generali u lill-awtoritajiet kompetenti u jassisti fl-ghoti ta’
tali servizz meta mehtied;

ii. Jissorvelja 1-membri tal-istaff li jipprocessaw talbiet
ghal certifikati ta’ kondotta u/jew fedina penali ricevuti
permezz ta’ diversi kanali operattivi, jigifieri talbiet wic¢
imb wic¢¢ (front-office) kif ukoll applikazzjonijiet online
u jassisti fil-forniment ta’ tali servizz, billi jizgura servizz
effi¢jenti;

iii. Jissorvelja z-zamma u I-manutenzjoni tar-Registru
Nazzjonali tar-Rekords Kriminali mizmum mill-Uffi¢¢ju
tar-Rekords Kriminali u jwettaq dawk id-dmirijiet kif ikun
mehtieg;

iv. Jissorvelja u jimmonitorja d-dhul ta’ dokumenti
sottomessi lill-Uffic¢ju tar-Rekords Kriminali mill-Uffi¢jali
tal-Prosekuzzjoni u biex jassisti f’dawk id-dmirijiet kif
mehtieg;

v. Iwettaq dmirijiet relatati mas-Sistema Ewropea
ta’ Informazzjoni tar-Rekords Kriminali (ECRIS) u
eventwalment ECRIS-Cittadini ta’ Pajjizi Terzi (ECRIS-
TCN) u jattendi laqghat relatati, tahrig kif u meta mehtieg,
kif ukoll jipprovdi kontribut attiv u strategiku f’laqghat ta’
livell gholi;

vi. Jipparte¢ipa f’laqghat rilevanti, laqghat ta’ strategija
u sessjonijiet ta’ tahrig kemm jekk f’Malta kif ukoll barra
minn Malta kif mehtieg;

vii. Izomm ruhu aggornat mal-izviluppi tal-ECRIS/
ECRIS-TCN u zviluppi u kwistjonijiet ohra relatati mal-
Uffi¢e¢ju tar-Rekords Kriminali;

viii. Jikkompila u jevalwa data, statistika u rapporti, u
jigbor id-data bi twegiba ghall-PQs;

ix. lJissorvelja l-immaniggjar tal-pagamenti, kemm
manwalment kif ukoll b’mod elettroniku, inkluz il-hrug ta’
fatturi u réevuti u kwistjonijiet finanzjarji relatati, u jassisti
f’tali xoghol meta u kif mehtieg;

x. Kwalunkwe kompitu ichor li s-superjuri jistghu
jiddelegaw minn Zmien ghal Zmien, kemm jekk ikunu
ta’ natura amministrattiva jew relatati mal-processi ta’
operazzjoni ghac-certifikati tal-kondotta u I-fedina penali
jew dmirijiet relatati paralegali;

applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Officer in Grade 10
(Conducts Officer) include:

i. Supervises members of staff serving the general public
and competent authorities and assists in the provision of
such service when required;

ii. Supervises members of staff processing requests
for conduct certificates and/or conviction sheets received
through various operational channels, namely face-to-face
requests (front-office) as well as online applications and
assists in the provision of such service, ensuring an efficient
service;

iii. Supervises the upkeep and maintenance of the
National Criminal Records Register maintained by the
Criminal Record Office and undertakes such duties as the
need arises;

iv. Supervises and monitors the inputting of returns
submitted to the Criminal Record Office by Prosecuting
Officers and assists in such duties as required;

v. Carries out duties related to the European Criminal
Record Information System (ECRIS) and eventually ECRIS-
Third Country Nationals (ECRIS-TCN) and attends related
meetings, training as and when required as well as to provide
an active and strategic contribution at high-level meetings;

vi. Participates in relevant meetings, strategy meetings
and training sessions whether in Malta or abroad as required;

vii.Keeps abreast with ECRIS/ECRIS-TCN developments
and other related Criminal Record Office developments and
matters;

viii. Compiles and evaluates statistical data and reports,
and the collection of data in reply to PQs;

ix. Supervises the handling of payments, whether
manually or electronically, including issuing invoices and
receipts, and financial related matters; and assists in such
work when and as required;

X. Any other tasks which superiors may delegate from
time to time, be they of an administrative nature or related
to the operation processes for conduct certificates and
conviction sheets or paralegal related duties;
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xi. Kwalunkwe dmir iehor kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar l-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunitda Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

xi. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. jkollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghall-minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Project Management, jew
Management Studies, jew Studji Ewropej, jew Business
Administration, jew Accountancy, jew Kreattivita u
Innovazzjoni, jew Quality Assurance Management, jew Ligi,
jew Marketing, jew Communications, jew Ekonomija, jew
Soc¢jologija, jew Computing, jew Kriminologija, jew Public
Policy, jew Psikologija, jew Youth and Community Studies,
jew Labour Studies, jew Laws of Procedure, jew Politika
u I-Governanza, jew Kummer¢ u Servizzi Finanzjarji,
jew Statistika, jew kwalfika rikonoxxuta komparabbli
professjonali fil-Livell 6 tal-MQF fl-Accountancy;

JEW

iv. Uffi¢jali pubbli¢i fi Skala ta’ Salarju bejn 11 u 14 u
jkunu fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 5 tal-
MQF (suggett ghal minimu ta’ 60 krettu ECTS/ECVET jew
ekwivalenti*) fil-Project Management, jew Management
Studies, jew Studji Ewropej, jew Business Administration,
jew Accountancy, jew Kreattivita u Innovazzjoni, jew
Quality Assurance Management, jew Ligi, jew Marketing,
jew Communications, jew Ekonomija, jew Socjologija,
jew Computing, jew Kriminologija, jew Public Policy, jew
Psikologija, jew Youth and Community Studies, jew Labour
Studies, jew Laws of Procedure, jew Politika u I-Governanza,
jew Kummer¢ u Servizzi Finanzjarji, jew Statistika, jew
kwalifika rikonoxxuta komparabbli professjonali fil-Livell 5
tal-MQF fl-Accountancy;

*Kwalifika rikonoxxuta komparabbli ma’ 180/60 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

JEW

v. Uffi¢jali tal-Pulizija rtirati b’mill-inqas ghaxar (10)
snin servizz sodisfacenti fi hdan il-Korp tal-Pulizija.

Ufficjali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession a recognised Bachelor Degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent*) in Project Management, or Management
Studies, or European Studies, or Business Administration,
or Accountancy, or Creativity and Innovation, or Quality
Assurance Management, or Law, or Marketing, or
Communications,or Economics,or Sociology,or Computing,
or Criminology, or Public Policy, or Psychology, or Youth
and Community Studies, or Labour Studies, or Laws of
Procedure, or Politics and Governance, or Commerce and
Financial Services, or Statistics or a recognised comparable
professional qualification at MQF Level 6 in Accountancy;

OR

iv. Public officers in a Salary Scale between 11 and 14
and who are in possession of a recognised qualification
at MQF Level 5 (subject to a minimum of 60 ECTS/
ECVET credits or equivalent*) in Project Management,
or Management Studies, or European Studies, or Business
Administration, or Accountancy, or Creativity and
Innovation, or Quality Assurance Management, or Law
or Marketing, or Communications, or Economics, or
Sociology, or Computing, or Criminology, or Public Policy,
or Psychology, or Youth and Community Studies, or Labour
Studies, or Laws of Procedure, or Politics and Governance,
or Commerce and Financial Services, or Statistics, or a
recognised comparable professional qualification at MQF
Level 5 in Accountancy;

*A recognised qualification comparable to 180/60 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

OR

v. Retired Police Officers with at least ten (10) years
satisfactory service within the Police Force.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.



1d-29 ta’ Settembru, 2023

11,241

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2 (i), xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’Livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu 1-Livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ta’ applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ta’ applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 or else as
indicated in paragraph 4.2 (i) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1 or 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS/ECVET credits were
attained by such date may be awarded marks accordingly,
i.e. the selection board could opt to give one of the lower
marks if substantiated by an available transcript.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF Level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF Level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.
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Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-Ministeru/Dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-Ministeru/
Dipartiment minn fejn inharget is-sejha (jekk ir-rizultat
ikun gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-
hatra taghhom mid-data tas-sottomissjoni tal-applikazzjoni
sad-data tal-gheluq, jew hekk kif jigu msejha ghall-hatra
bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont
il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’
jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu
tal-intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the Ministry/Department issuing the call
for applications from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing Ministry/Department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result of this call for applications, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).
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5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Servizzi Korporattivi, Ministeru ghall-
Gustizzja, permezz tal-Online Government Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, li ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali
Ewropew) ta’ nhar il-Gimgha, 13 ta’ Ottubru, 2023. Ittra
elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 L-applikanti li ghandhom bzonn ghajnuna biex
jissottomettu applikazzjoni online, ghandhom ifittxu din
lI-ghajnuna mill-HR Unit tad-dipartiment attwali taghhom,
jew mill-HR Unit tad-dipartiment fejn qed japplikaw. Dawn
l-applikanti ghandhom jizguraw li I-persuna li tapplika ghan-
nom taghhom, fil-fatt, qed tapplika ghall-post battal mehtieg
u tehmez id-dokumentazzjoni korretta.

7.3 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.4 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.5 L-applikanti jinghataw sa jumejn (2) ta’ xoghol wara
d-data tal-gheluq jew sa jumejn (2) ta’ xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.6,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for Justice,
through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Applicants who need assistance in submitting an
online application, are to seek such assistance from the
HR Unit of their current Department, or the HR Unit of the
Department where they are applying. Such applicants are to
ensure that the person applying on their behalf is, in fact,
applying for the vacancy required and attaching the correct
documentation.

7.3 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.4 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat Servizzi Korporattivi, Ministeru
ghall-Gustizzja, Palazzo Spinola Business Centre, Livell
3, Triq San Kristofru, il-Belt Valletta VLT 1464. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

1d-29 ta’ Settembru, 2023

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT, 1Z-
7ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Psychology Assistant fil-Ministeru ghall-
Edukazzjoni, l-Isport, iz-Zghazagh, ir-Ricerka u
I-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

[I-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li l-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, jilga’
applikazzjonijiet ghall-post ta’ Psychology Assistant fi hdan
il-Ministeru ghall-Edukazzjoni, l-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate, Ministry
for Justice, Spinola Palace Business Centre, Level 3, Triq San
Kristofru, Valletta VLT 1464. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://www justice.gov.mt) and (recruitment.
justice@gov.mt).

29th September, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Psychology Assistant in the Ministry for
Education, Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continuous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation (MEYR), invites
applications for the post of Psychology Assistant within
the Ministry for Education, Sport, Youth, Research and
Innovation.
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Termini u Kundizzjonijiet

2.1. Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2.Is-salarju ta’ Psychology Assistant huwa ta’ Skala ta’
Salarju 10, 1i fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li
jizdied b’ €407.67 fis-sena sa massimu ta’ €25,475.59.

2.3. Persuna fil-grad ta’ Psychology Assistant titla’ fi
Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77
fis-sena 2023) wara sentejn (2) servizz fil-grad, jekk tkun
qdiet dmirha b’mod sodisfacenti u li tkun kisbet applied
qualification/tahrig specjalizzat f’Livell 5 tal-MQF jew
oghla, dan flimkien mal-grad prerekwizit kif imsemmi
fil-paragradfu 4.1 (iii), minn istituzzjonijiet approvata li
tippermettilhom iwettqu kompiti specjalizzati mehtiega fit-
tagsima partikolari fejn huma impjegati.

2.4. Barra min hekk, persuna fil-grad ta’ Psychology
Assistant 1i ggib Master (f’Livell 7 tal-MQF), jew kwalifika
oghla f’qasam prattikant tal-Psikologija jew kwalifika
ekwivalenti minn universita rikonoxxuta jew istituzzjoni,
liema Master hi a¢cettata mill-Malta Psychology Profession
Board ghal finijiet ta’ warrant biex tesercita I-professjoni
tal-Psikologija f’Malta (wara l-perjodu ta’ supervizjoni),
ghandha tigi promossa ghall-grad ta’ Psychology Practitioner
fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23
fis-sena 2023) mal-kisba tal-kwalifika msemmija.

2.5. Persuna mahtura tkun intitolata ghal tali benefi¢¢ji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra kif
jistghu jkunu stipulati fi kwalunkwe ftehim pertinenti bejn
il-Gvern u l-union kompetenti.

2.6. Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex ac¢cettabbli.

2.7. L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Psychology Assistant

jinkludu li:

i. Jghin lit-tfal u liz-zghazagh kemm fil-mainstream kif
ukoll f’ambjenti specjalizzati li jkunu qged jesperjenzaw
diffikultajiet fit-taghlim u l-izvilupp taghhom, biex hekk
jassistihom halli jiksbu l-aqwa benefi¢¢ju mill-Edukazzjoni;

Terms and Conditions

2.1. This appointment is subject to a probationary period
of twelve (12) months.

2.2. The salary for the post of Psychology Assistant is
Salary Scale 10, which in year 2023 is €23,029.57 per
annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59.

2.3 A Psychology Assistant will progress to Scale 9
(€24,494.79x €447.33 -€27,178.77 in 2023) on completion
of two (2) years service in the grade, subject to satisfactory
performance and having acquired an applied qualification/
specialised training at MQF level 5 or higher, this in addition
to the pre-requisite degree as mentioned in paragraph 4.1
(iii), from an approved institution which allows them to
carry out specialised tasks needed in the particular section
where they are employed.

2.4. Furthermore, a Psychology Assistant who attains
a Master’” (MQF Level 7), or a higher qualification in a
practitioner area of Psychology or an equivalent qualification
from a recognised university or institution, which Master is
accepted by the Malta Psychology Profession Board for the
eventual granting of a warrant to practice the profession of
Psychology in Malta (after a period of supervised practice),
shall be promoted to the grade of Psychology Practitioner
in Salary Scale 8 (€26,048.25 x €486.83 - €28,969.23 in
2023) on attainment of the mentioned qualification.

2.5. An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6. Lateral applications in the same grade from public
officers are not allowed.

2.7. Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Psychology Assistant
include:

i. To support children and young people in both
mainstream and specialised settings who are experiencing
difficulties in their learning and development, thus assisting
them to derive the full benefit of Education;
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ii. Jahdem b’kollaborazzjoni mill-qrib mal-professjonisti
edukattivi psikosoc¢jali li jahdmu fi hdan il-Kullegg, mad-
Direttorat ta’ Servizzi Nazzjonali ta’ Sapport ghall-Iskejjel
(DNSSS) u ma’ professjonisti ohra li jahdmu f’dipartimenti
ohra tal-Gvern kif ukoll f’agenziji mhux governattivi biex
b’hekk jizgura l-ahjar uzu tar-rizorsi ghall-gid tal-klijenti
tieghu;

iii. Jassigura li r-rekords u s-sistemi ta’ lloggjar dwar
l-interventi kollha mal-istudenti jinzammu sew filwaqt li
jiggarantixxi li 1-kunfidenzjalita tinzamm dejjem skont il-
provvisti legali ezistenti;

iv. Tinghata l-ghajnuna lill-istudenti fl-ambjenti edukattivi
taghhom;

v. Ikun accountable ghall-Managing Psychologist, ghall-
Assistent Direttur Servizzi Edukattivi Psikosoéjali u ghad-
Direttur NSSS;

vi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

vii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna fil-grad ta’ Psychology Assistant tkun mitluba
li tassisti lill-Psikologu fit-twettiq tad-dmirijiet kollha
msemmija hawn fuq u dawk imsemmija fid-deskrizzjoni
tax-xoghol mehmuza wagqt li tkun taht is-supervizjoni ta’
Psikologu bil-warrant.

3.3 Deskrizzjoni dettaljata tax-xoghol ghall-post ta’
Psychology Assistant tista’ tinkiseb mis-sit elettroniku
(https://educationservices.gov.mt/en/vacancies/Pages/
Vacancies.aspx).

3.4 Persuna fil-grad ta’ Psychology Assistant hi mistennija
li tuza l-vettura taghha ghax-xoghol. Hi tkun intitolata ghall-
allowance stipulat approvat.

3.5 In-natura tax-xoghol ta’ Psychology Assistant
tirrikjedi l-applikazzjoni ta’ pattern ta’ xoghol flessibbli
¢c¢entrat madwar il-htigiet tal-progett/servizz.

3.6 Persuna fil-grad ta’ Psychology Assistant hija
mistennija li ssegwi korsijiet ta’ induzzjoni u tahrig li
l-awtoritajiet edukattivi jhossu 1i huma necessarji inkluz
korsijiet biex wiehed ikun eligibbli biex japplika ghall-
warrant halli jkun jista’ jipprattika bhala psikologu f’Malta.

3.7 Il-persuna maghzula tista’ tkun mehtiega li taqdi
dmirijiet ukoll f’Ghawdex.

ii. Work in close collaboration with the College
Education Psycho-Social team, school management teams,
the Directorate of the National School Support Services
(DNSSS) and other professionals employed with other
government entities and also with non-governmental
agencies, thereby ensuring maximum utilisation of resources
for the benefit of the students;

iii. Ensuring that records and logging systems are
well kept and include all interventions carried out with
each student while ensuring confidentiality at all times in
accordance with existing legal provisions;

iv. Support to students in educational settings;

v. Being accountable to the Managing Psychologist, the
Assistant Director Education Psycho-social Services and the
Director NSSS;

vi. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

vii. Any other duties as directed by the Principal
Permanent Secretary.

3.2 A Psychology Assistant will be required to assist the
Psychologist in the carrying out all the duties above and
those mentioned in the attached job description whilst under
the supervision of a warranted Psychologist.

3.3 A detailed job description for the post of Psychology
Assistant can be obtained from the website (https://
educationservices.gov.mt/en/vacancies/Pages/Vacancies.
aspx).

3.4 A Psychology Assistant will be expected to use his/
her own means of transport for his work. He will be entitled
to the appropriate approved allowance.

3.5 The nature of the Senior Psychologists’ work requires
the application of a flexible working- pattern centred round
the needs of the project/service.

3.6 A Psychology Assistant is expected to follow those
induction and training courses as the Education Authorities
may deem necessary including training courses to become
eligible to apply for a warrant in to practice as a psychologist
in Malta.

3.7 The selected candidate may also be required to
perform duties in Gozo.
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Rekwiziti tal-Eligibbilta

4.1. Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar ic¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zzmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

Eligibility Requirements

4.1. By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza; u

iii. fil-pussess taghhom kwalifika ta’ Degree (Honours)
rikonoxxuta f’Livell 6 tal-MQF (suggett ghal minimu ta’ 180
krettu tal-ECTS/ECVET jew ekwivalenti*) fil-Psikologija
minn universita jew istituzzjoni rikonoxxuta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2. (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 2.3,2.4 u 4.1 (iii)
jew Kkif indikat f’paragrafu 4.2 (i), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Dicembru, 2023. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
23,24 u4.1 (iii) jew 4.2 (i).

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq

ii. able to communicate in the Maltese and English
languages; and

iii. in possession of a recognised Degree (Honours)
qualification at MQF Level 6 (subject to a minimum of 180
ECTS/ECVET credits, or equivalent*) in Psychology from a
recognised university or institution.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2. (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 2.3, 2.4
and 4.1 (iii) or else as indicated in paragraph 4.2 (i) will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 2.3, 2.4 and 4.1 (iii) or
4.2 (i).

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
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tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ta’ applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ta’ applikazzjonijiet.

4.4. Ufficjali pubbli¢ci 1i bhalissa ghandhom hatra
bhala Uffi¢jal fil-Grad huma kkunsidrati fuq bazi
personali li jappartjenu ghall-klassi/linja tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop 1i jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5. L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li digd qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3. Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4 4. Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5. Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.
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4.6.11-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47. L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8. L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal- MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita’ pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li Il-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2.. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1. L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2. Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, I-Isport,
iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom

4.6. Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7. Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8. Prospective applicants should note the requirement
to produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2. Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the Online Education Recruitment
Portal only (https://edurecruitment.gov.mt). Applications
are to include a Curriculum Vitae (which should include
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jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal.

Id-data tal-gheluq tal-applikazzjonijiet hija 1-5.15
p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 16 ta’
Ottubru, 2023. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rc¢evuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2. Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3. Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4. L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispozizzjonijiet generali ghandhom jigu
meqjusa bhala parti integrali minn din is-sejha ghall-

applikazzjonijiet.

1d-29 ta’ Settembru, 2023

a list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal.

The closing date of the receipt of applications is
5.15 p.m. (Central European Time) of Monday, 16th
October, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3. Applications which are received after closing date
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral

part of this call for applications.

29th September, 2023
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MINISTERU GHALL-EDUKAZZJONI, L-ISPORT, 1Z-
7ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Manager 1I fil-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

II-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ric¢erka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li l-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, jilga’
applikazzjonijiet ghall-post ta’ Manager II fi hdan id-
Direttorat ghal-Litterizmu Digitali u Hiliet Transversali
fil-Ministeru ghall-Edukazzjoni, l-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7,
li fis-sena 2023 huwa ta’ €27,697.53 fis-sena, li jizdied b’
€531.17 fis-sena sa massimu ta’ €30,884.55.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 titla’ fi Skala ta’ Salarju 6 (€29,446.19 x €596.33 -
€33,024.17 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Manager II in the Ministry for Education, Sport,
Youth, Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.1..327.546 (Recruitment,
Initial Training and Continuous Professional Development
of Personnel and Protection of Minors in Compulsoly
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation, invites applications
for the post of Manager II within the Directorate for Digital
Literacy and Transversal Skills in the Ministry for Education,
Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2023 is €27,697.53 per annum, rising
by annual increments of €531.17 up to a maximum of
€30,884.55.

2.4 A Manager Il in Salary Scale 7 will progress to Salary
Scale 6 (€29,446.19 x €596.33 - €33,024.17 in 2023) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.
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2.7 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment gabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager II jinkludu li:

i. Jagixxi bhala l-punt primarju ta’ kuntatt u
komunikazzjoni bejn id-Direttur, 1-Assistent Direttur u t-tim
manigerjali;

ii. Jiffacilita 1-fluss ta’ informazzjoni, direttivi, u
decizjonijiet bejn id-Direttur u l-kapijiet tad-dipartimenti,
filwaqt li jizgura komunikazzjoni ¢ara u f’waqtha;

iii. Jissorvelja u jsegwi l-progress fuq progetti u inizjattivi
assenjati lit-tim manigerjali, filwaqt 1i jizgura t-tlestija
f’waqtha u r-rappurtar lura lid-Direttur u lill-Assistent
Direttu;

iv. Jikkollabora mal-Uffi¢jali tal-Edukazzjoni biex
jindirizzaw kwalunkwe kwistjoni jew thassib imqajma mill-
kapijiet u jiffacilitaw ir-rizoluzzjoni taghhom;

v. Irawwem relazzjonijiet ta’ hidma effettivi u jippromovi
komunikazzjoni miftuha bejn id-Direttur u t-tim manigerjali;

vi. Izomm informazzjoni aggornata dwar politiki
organizzattivi, miri, u prijoritajiet strategic¢i biex jipprovdi
informazzjoni pre¢iza u aggornata lid-Direttur u lit-tim
manigerjali;

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties
3. The job duties for the post of Manager II include:

i. Act as the primary point of contact and communication
bridge between the Director, Assistant Director and the
management team;

ii. Facilitate the flow of information, directives, and
decisions between the Director and department heads,
ensuring clear and timely communication;

iii. Monitor and track progress on projects and initiatives
assigned to the management team, ensuring timely
completion and reporting back to the Director and Assistant
Director;

iv. Collaborate with Education Officers to address any
issues or concerns raised by the heads and facilitate their
resolution;

v. Foster effective working relationships and promote
open communication between the Director and the
management team;

vi. Keep updated information about organizational
policies, goals, and strategic priorities to provide accurate
and up-to-date information to the Director and management
team;
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vii. Kontinwament ifittex opportunitajiet biex itejjeb il-
processi, jissimplifika l-kanali ta’ komunikazzjoni, u jtejjeb
il-kollaborazzjoni bejn id-Direttur u t-tim manigerjali;

viii. Izomm komunikazzjoni tajba mad-dipartimenti/
ministeri tal-Gvern biex tipprovdi feedback kull fejn ikun
mehtieg;

ix.Jikkordinal-processta’ policy making mehtieg biex jigu
abbozzati dokumenti ta’ pozizzjoni nazzjonali li ghandhom
jintuzaw wagqt laqghat lokali u internazzjonali, inkluza
I-kordinazzjoni ta’ lagghat u networks ta’ konsultazzjoni fuq
livell nazzjonali, Ewropew u internazzjonali, u li jintlahqu
skadenzi stretti ghat-thejjija u 1-ghoti tar-rispons mehtieg;

x. Jagixxi bhala membru manigerjali tal-Ministeru u
jkollu rwol attiv bhala membru tat-tim;

xi. Jippartecipa fil-fora ta’ konsultazzjoni u informazzjoni
rilevanti;

xii. Jattendi u jirrapprezenta lill-Ministeru f’konferenzi,
lagghat u seminars nazzjonali jew barra minn Malta kif jista’
jkun mehtieg;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar ic¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

vii. Continuously seek opportunities to improve
processes, streamline communication channels, and enhance
collaboration between the Director and the management
team;

viii. Acts as liaison with Government departments/
ministries to provide feedback whenever necessarys;

ix. Coordinates the policy making process required
to draft national position papers to be used during local
and international meetings,including the coordination of
consultation meetings and networks on a national, European
and international level, and meeting tight deadlines to the
preparation and provision of the necessary feedback;

x. Be involved in the work of the Ministry’s management
staff and playing an active role as a team member;

xi. Participate in the relevant consultation and information
fora;

xii. Attends and represent the Ministry in conferences,
meetings and seminars nationally or abroad as maybe
required

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliza;

U

iii. ikollhom Master Degree rikonoxxut fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) fil-Management jew Administration jew
Education.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Master Degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent®) in Management or Administration or
Education.

* A recognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.
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Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew
kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Di¢cembru,
2023. Jekk l-iskadenza ma tintlahaqgx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li 1-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki I-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
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responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

47T L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
eccezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, l-Isport,

iz-Zghazagh, ir-Ricerka u Il-Innovazzjoni, permezz
tar-Recruitment Portal tal-Edukazzjoni biss (https:/
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom

jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 16 ta’ Ottubru, 2023. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispozizzjonijiet generali ghandhom jigu
meqjusa bhala parti integrali minn din is-sejha ghall-

applikazzjonijiet.

1d-29 ta’ Settembru, 2023

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the Education Recruitment Portal
only (https://edurecruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday, 16th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral

part of this call for applications.

29th September, 2023
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MINISTERU GHALL-EDUKAZZJONI, L-ISPORT, 1Z-
7ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Senior Manager fil-Ministeru ghall-
Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ri¢erka u
I-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

II-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li l-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, jilga’
applikazzjonijiet ghall-post ta’ Senior Manager fi hdan id-
Direttorat ghal-Litterizmu Digitali u Hiliet Transversali
fil-Ministeru ghall-Edukazzjoni 1-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’
Salarju 5, li fis-sena 2023 huwa ta’ €31,330.95 fis-sena, li
jizdied b’€640.67 fis-sena sa massimu ta’ €35,174.97.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Senior Manager in the Ministry for Education,
Sport, Youth, Research
and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continuous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation, invites applications
for the post of Senior Manager within the Directorate for
Digital Literacy and Transversal Skills in the Ministry for
Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary
Scale 5, which in year 2023 is €31,330.95 per annum,
rising by annual increments of €640.67 up to a maximum
of €35,174.97.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
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post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment gabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Manager
jinkludu li:

i. Imexxi 'l quddiem Il-inizjattivi ffukati fuq l-Intelligenza
Artificjali (AI) fl-Edukazzjoni, jew imexxi Progetti
Edukattivi Digitali nazzjonali u internazzjonali, jew
jissorvelja l-implimentazzjoni u l-monitoragg tal-Progett
ODPC (Apparat Wiehed ghal kull Tifel/Tifla) fl-iskejjel;

ii. Jikkordina, jikkopera u jissorvelja l-operat tad-
direttorat assenjat lilu, primarjament billi jistabbilixxi u
jimplimenta sistemi amministrattivi, proc¢eduri u politiki u
jissorvelja kwalunkwe progett amministrattiv kif jista’ jkun
mehtieg;

iii. Jipprovdi tmexxija lill-istaff tad-Direttorat u jmexxi
I-prestazzjoni taghhom, parzjalment billi bi gbil maghhom
isir ftehim fuq pjanijiet ta’ prestazzjoni personali, jevalwa
I-presetatzzjoni taghhom, jipprovdi feedback regolari u
jindika l-ogsma 1i jrid isir titjib fihom;

iv. Jistudja l-uzu tar-rizorsi, inkluz ir-rizorsi umani, it-
teknologija u r-rizorsi infrastrutturali ohra u jizvilupparizorsi
umani fi hdan is-sezzjoni billi jidentifika opportunitajiet
ghat-tahrig u kkowcjar;

v. Isolvi problemi amministrattivi billi janalizza
informazzjoni, jidentifika u jikkomunika soluzzjonijiet,

is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 Tt will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from date of publication.

Duties

3. The job duties for the post of Senior Manager include:

i. Spearheading the initiatives focused on Artificial
Intelligence (AI) in Education; or leading national and
international Digital Educational Projects; or overseeing the
implementation and monitoring of the ODPC (One Device
Per Child) Project in schools;

ii. Co-ordinate, liaise and oversee the operations of
the directorate assigned to,primarily by establishing and
implementing administrative systems, procedures and
policies and monitoring any administrative projects as may
be required;

iii. Provide leadership to the staff of the Directorate and
manage their performance, in part by agreeing personal
performance plans with them, evaluating their performance,
providing regular feedback, and pointing out areas for
improvement;

iv. Study utilization of resources, including human
resources, technology and other infrastructural resources
and develop human resources within the unit by identifying
opportunities for training and coaching;

v. Resolve administrative problems by analysing
information, identify and communicate solutions, research
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jirricerka u jizviluppa strategiji u politiki godda, jistabbilixxi
prijoritajiet u jsolvi kwalunkwe sitwazzjonijiet problematic¢i
li jistghu jiltagghu maghhom;

vi. Jipprovdi informazzjoni billi jwiegeb mistogsijiet u
talbiet relatati max-xoghol amministrattiv tas-Sezzjoni;

vii. Izomm il-kontinwita tal-operat tax-xoghol billi
jiddokumenta u jikkomunika l-azzjonijiet mehtiega lill-
manigiment, jidentifika irregolaritajiet, jiddetermina htigiet
kontinwi u jara li d-dati ta’ skadenza jinzammu;

viii. Jiggwida l-azzjonijiet tal-impjegati billi jirricerka,
jizviluppa, jikteb u jaggorna policies, pro¢eduri, metodi u
linji gwida amministrattivi flimkien mal-manigiment;

ix. Jassisti fl-ewalwazzjoni tad-dejta u fit-thejjija ta’
rapporti;

x. Jassisti fil-process ta’ tendering u procurement;

xi. Jattendi kull tahrig rilevanti kif assenjat mid-Direttur
jew mis-Segretarju Permanenti MEYR;

xii. Ilesti progetti aministrttivi li jistghu jinkludu proggetti
tal-UE, kif jista’ jkun mehtieg;

xiii. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar ic¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

and develop new strategies and policies, set priorities,
and resolve any problematic situations which may be
encountered;

vi. Provide information by answering questions and
requests related to the administrative work of the Directorate;

vii. Maintain continuity of work operations by
documenting and communicating required actions to
management, identifying irregularities, determining
continuing needs and ensure deadlines are kept;

viii. Guide employee actions by researching, developing,
writing, and updating administrative policies, procedures,
methods, and guidelines in liaison with management;

ix. Assist in the compilation of data and report writing;

X. Assist in the tendering and procurement processes;

xi. Attend any relevant training as assigned by the
Director or the Permanent Secretary MEYR;

xii. Complete administrative projects which may include
EU projects, as may be required;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li jogqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

I[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw fil-lingwa Maltija u fil-lingwa
Ingliza;

U

iii. ikollhom Master Degree rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) fil-Management jew Administration jew
Education.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universitda ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Master Degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent®) in Management or Administration or
Education

*Arecognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.
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U

iv. B’hames (5) snin esperjenza manigerjali fi Skala ta’
Salarju 7 jew kwalunke esperjenza ohra manigerjali li tista’
tigi kkunisidrata mill-amministrazzjoni, liema esperjenza
ghandha tkun sostnuta kif xieraq b’evidenza rilevanti.

JEW

v. il-persuna li pre¢edentament kienet taghmel dawn
id-dmirijiet ta’ dan ir-rwol specifiku f’dan il-qasam fil-
kapacita ta’ Assistent Direttur, f’terminu li ghadu kif spi¢ca
immedjament qabel jew li 1-pozizzjoni giet mibdula minn
dik ta’ Assistent Direttur.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

AND

iv. With five (5) years management experience in Salary
Scale 7 or any other management experience that may be
considered by the administration, which experience must be
duly sustained with relevant evidence.

OR

v. the incumbent who previously performed the duties of
this specific role within this area in the capacity of Assistant
Director, in the term which ended immediately prior to
suppression of this Assistant directorship.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of such
qualification by the 31st December, 2023. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) or 4.2.
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(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

44 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejgha ghall-
applikazzjonijiet (ara 1-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate
to the post applied for. In the case of applicants who are
already in the Malta Public Service, GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).
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5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fuq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, I-Isport,

iz-Zghazagh, ir-Ricerka u I-Innovazzjoni, permezz
tar-Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom

jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 16 ta’ Ottubru, 2023. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the Online Education Recruitment
Portal only (https://edurecruitment.gov.mt). Applications
are to include a Curriculum Vitae (which should include
a list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday, 16th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;
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pubblikazzjoni tar-rizultat;
ezami mediku;
process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispozizzjonijiet generali ghandhom jigu
meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

1d-29 ta’ Settembru, 2023

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT, 1Z-
7ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Psikologu fil-Ministeru ghall-Edukazzjoni,
1-Isport, iz-Zghazagh, ir-Ri¢erka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

II-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li l-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, jilqa’
applikazzjonijiet ghall-post ta’ Psikologu fi hdan il-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka u
I-Innovazzjoni.

Termini u Kundizzjonijiet

2.1. Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2. Is-salarju ta’ Psikologu huwa ta’ Skala ta’ Salarju
7, 1i fis-sena 2023 huwa ta’ €27,697.53 fis-sena, li jizdied
b’€531.17 fis-sena sa massimu ta’ €30,884.55.

2.3. Psikologu (Skala ta’ Salarju 7) b’sitt (6) snin servizz
sodisfacenti fi Skala ta’ Salarju 7, awtomatikament jigi
promoss ghal Senior Psychologist (Scala ta’ Salarju 6), li fis-
sena 2023 huwa ta’ €29,446.19 fis-sena, li jizdied b’€596.33
fis-sena sa massimu ta’ €33,024.17.

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral
part of this call for applications.

29th September, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Psychologist in the Ministry for Education,
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continuous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation (MEYR), invites
applications for the post of Psychologist within the Ministry
for Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1. This appointment is subject to a probationary period
of twelve (12) months.

2.2. The salary for the post of Psychologist is Salary
Scale 7, which in the year 2023 is €27,697.53 per annum,
rising by annual increments of €531.17 up to a maximum
of €30,884.55.

2.3. A Psychologist (Salary Scale 7) with six (6) years
of satisfactory service in Salary Scale 7 shall automatically
be promoted to Senior Psychologist (Salary Scale 6), which
in the year 2023 is equivalent to, €29,446.19 per annum,
rising by annual increments of €596.33 up to a maximum
of €33,024.17.
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2.4. Persuna mahtura tkun intitolata ghal tali benefi¢¢ji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra kif
jistghu jkunu stipulati fi kwalunkwe ftehim pertinenti bejn
il-Gvern u l-union kompetenti.

2.5. In-natura tax-xoghol ta’ Psikologu jirrikjedi I-uzu ta’
hinijiet flessibbli skont I-esigenzi tal-klijent.

2.6. Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7. L-ac¢cettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet
3.1 Id-dmirijiet ghal dan il-post ta’ Psikologu jinkludu li:

i. Jassessja 1-bzonnijiet psikologici u
edukattivi tal-istudenti;

1I-bZonnijiet

ii. Jaghmel interventi psikologici, terapijja u follow-ups,
skont il-bzonn;

iii. Joffri sapport lill-istudenti fis-settings edukattivi;

iv.Joffri dawn is-servizzi fil-kulleggi u fl-iskejjel rispettivi
kif ukoll f’lokalitajiet oHra skont il-bzonn;

v. Joffri sapport lill-genituri, lill-istaff tal-kulleggi u lill-
istaff tal-iskejjel;

vi. Isegwi t-tfal u l-adolexxenti li ghandhom xi diffikulta
edukattiva jew fl-izvilupp, kemm fil-mainstream u f’settings
specjalizzati, b’hekk jassistilhom biex jottjenu l-benefi¢¢ju
massimu tal-edukazzjoni;

vii. Jahdem f’kollaborazzjoni mill-qrib mal-professjonisti
edukattivi psikosoc¢jali, mas-Senior Management Teams,
mad-Direttorat ta’ Servizzi Nazzjonali ta’ Sapport ghall-
Iskejjel (DNSSS) u ma’ profesjonisti ohra 1li jahdmu
f’dipartimenti ohra tal-Gvern kif ukoll f’agenziji mhux
governattivi biex b’hekk jizgura l-ahjar uzu tar-rizorsi ghall-
¢id tal-istudent;

viii. Jassigura li r-rekords u s-sistemi ta’ llogjar dwar
l-interventi kollha mal-istudenti jinzammu sew filwaqt li
jiggarantixxi li 1-kunfidenzjalita tinzamm dejjem skont il-
provvisti legali ezistenti;

2.4. An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.5. The nature of the Psychologist’s work requires the
application of a flexible working pattern centred round the
needs of the clients.

2.6. Lateral applications in the same grade from public
officers are not allowed.

2.7. Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties
3.1 The job duties for the post of Psychologist include:

i. Assessing students’ psychological and educational
needs;

ii. Delivering psychological interventions, therapy and
follow-ups, as needed;

iii. Supporting students in educational settings;

iv. Delivering such work in colleges and in the respective
schools and in other settings as necessary;

v. Offer support to parents, college staff and school staff;

vi. Supporting children and young people in both
mainstream and specialised settings who are experiencing
difficulties in their learning and development, thus assisting
them to derive the full benefit of education;

vii. Work in close collaboration with the College
Education Psycho-Social team, School Management Teams,
the Directorate of the National Schools Support Services
(DNSSS), and other professionals employed with other
governmental entities and also with non-governmental
agencies, thereby ensuring maximum utilisation of resources
for the benefit of the student;

viii. Ensuring that records and logging systems are well
kept regarding all interventions carried out with each student
while ensuring confidentiality at all times in accordance with
existing legal provisions;
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ix. Jassisti lill-Managing/Principal
progetti ta’ ricerka u awditjar;

Psychologist fi

x. Jipparte¢ipa fis-supervizjoni, programmi ta’ Zvilupp
Professjonali Kontinwu u lagghat tat-tim;

xi. Jaghmel wuzu mis-sistemi tal-Informazzjoni
Teknologika li jkunu ged jintuzaw fi hdan il-MEYR;

xii. Ikun accountable ghall-Managing Psychologist,
ghall-Assistent Direttur Servizzi Edukattivi Psikosoéjali u
ghad-Direttur NSSS;

xiii. Kwalunkwe kompitu ichor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2. Deskrizzjoni dettaljata tax-xoghol ghall-post ta’
Psikologu tista’ tinkiseb minn (https://educationservices.
gov.mt/en/vacancies/Pages/Vacancies.aspx).

3.3. Persuna fil-pozizzjoni ta’ Psikologu hi mistennija li
tuza l-vettura taghha ghax-xoghol u tkun intitolata ghall-
allowance stipulat approvat.

3.4. Il-persuna maghzula tista’ tkun mehtiega 1i taqdi
dmirijiet ukoll f’Ghawdex.

Rekwiziti tal-Eligibbilta

4.1. Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

ix. Assisting the Managing/Principal Psychologist in
audit and research projects;

x. Participating in supervision, Continuing Professional
Development programmes and team meetings;

xi. Making use of Information Technology systems which
may be in operation within MEYR;

xii. Being accountable to the Managing Psychologist, the
Assistant Director Education Psycho-Social Services and
the Director NSSS;

xiii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

3.2. A detailed job description for the post of Psychologist
can be obtained from (https://educationservices.gov.mt/en/
vacancies/Pages/Vacancies.aspx).

3.3. A Psychologist will be expected to use his/her own
means of transport for his work. He will be entitled to the
appropriate approved allowance.

34. The selected candidate may also be required to
perform duties in Gozo.

Eligibility Requirements

4.1. By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or
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e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunitd Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza; u

iii.(a) fil-pussess ta’ Master Degree f’Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti*) fl-Educational, Clinical jew Counselling
Psychology jew kwalifika ekwivalenti fl-ogsma msemmija
minn universita jew istituzzjoni rikonoxxuta; u

(b) irregistrat bhala Psikologu mal-Malta Psychology
Profession Board; u

(c) fil-pussess ta’ warrant biex jipprattika l-professjoni
tal-Psikologija f’Malta.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
Languages; and

iii.(a) in possession of a Master Degree at MQF Level
7 (subject to a minimum of 90 ECTS/ECVET credits
o equivalent*) in Educational, Clinical or Counselling
Psychology or an equivalent qualification in the areas
mentioned from a recognised University or Institution; and

(b) registered as Psychologist with the Malta Psychology
Profession Board; and

(c) in possession of a warrant to practice the profession of
Psychology in Malta.

* A recognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
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hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2. (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) (a) jew
kif indikat f’paragrafu 4.2 (i), xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Di¢cembru,
2023. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) l-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) (a) jew 4.2 (i).

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

43. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2. (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1
(iii) (a) or else as indicated in paragraph 4.2 (i) will still
be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1 (iii) (a) or 4.2 (i).

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3. Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.
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Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4. Ufficjali pubblici li bhalissa ghandhom hatra
bhala Uffi¢cjal fil-Grad huma Kkkunsidrati fuq bazi
personali li jappartjenu ghall-klassi/linja tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5. L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6.11-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47. L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8. L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar 'l isfel).

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4. Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5. Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6. Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7. Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8. Prospective applicants should note the requirement
to produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).
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Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2.. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1. L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2. Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, I-Isport,
iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal.

Id-data tal-gheluq tal-applikazzjonijiet hija 1-5.15
p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta, 31 ta’
Dicembru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2. Madankollu, minhabba l-esigenzi tal-MEYR,
il-process  tal-ghazla  inizjalment se  jikkunsidra
l-applikazzjonijiet 1i jkunu réevew sal-5.15 p.m. (Hin
Centrali Ewropew) tat-Tnejn, 16 ta’ Ottubru, 2023. Ghajnuna
bl-applikazzjoni tista’ tinkiseb minn Edu Servizz.gov bin-
numru tat-telefown 2598 0000.

7.3. Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.4. Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2. Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation through the Online Education Recruitment
Portal only (https://edurecruitment.gov.mt). Applications
are to include a Curriculum Vitae (which should include
a list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal.

The closing date of the receipt of applications is
5.15 p.m. (Central European Time) of Tuesday, 31st
December, 2024. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2. However, due to the exigencies of MEYR, the
selection process will initially consider, applications
received by 5.15 p.m. (Central European Time) of Monday,
16th October, 2023. Assistance with the application can be
obtained from Edu Servizz.gov by telephone number 2598
0000.

7.3. It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.4. Applications which are received after closing date
and time (i.e. late applications) are not allowed.
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7.5. L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispozizzjonijiet generali ghandhom jigu
meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

1d-29 ta’ Settembru, 2023
MINISTERU GHALL-FINANZI U X-XOGHOL

Post ta’ Senior Systems Analyst fl-Information
Management Unit fil-Ministeru ghall-Finanzi u
x-Xoghol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi
u x-Xoghol, jilga’ applikazzjonijiet ghall-post ta’ Senior
Systems Analyst fl-Information Management Unit fil-
Ministeru ghall-Finanzi u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Senior Systems Analyst huwa ta’ Skala
ta’ Salarju 7, 1i fis-sena 2023 huwa ta’ €27,697.53 fis-sena, li
jizdied b>€531.17 fis-sena sa massimu ta’ €30,884.55.

7.5. Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral
part of this call for applications.

29th September, 2023
MINISTRY FOR FINANCE AND EMPLOYMENT

Post of Senior Systems Analyst in the Information
Management Unit within the Ministry for Finance and
Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Finance and
Employment, invites applications for the post of Senior
Systems Analyst in the Information Management Unit
within the Ministry for Finance and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Senior Systems Analyst
is Salary Scale 7, which in the year 2023 is equivalent to,
€27,697.53 per annum, rising by annual increments of
€531.17 up to a maximum of €30,884.55.
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2.3 Persuna fil-grad ta’ Senior Systems Analyst titla’ fi
Skala 6, 1i fis-sena 2023 hija ta’ €29,446.19 x €596.33 -
€33,024.17 wara tliet (3) snin servizz fil-grad, jekk tkun
qdiet dmirha b’mod sodisfacenti u suggett ghat-tkomplija ta’
Toolkit Course specifiku ghal ICT relatat ma’ dawn il-gradi
kif stabbilit minn zmien ghal zmien mill-Amministrazzjoni
Centrali (jigifieri minghajr il-htiega 1i jitlesta 1-Public
Service Toolkit).

24 Persuna fil-grad ta’ Senior Systems Analyst tkun
intitolata ghall-bonus marbut mal-prestazzjoni sa massimu
ta’ 15% tas-salarju baziku fis-sena. L-ammont pagabbli
jigi ddeterminat mic¢-Chief Information Officer wara li
tigi kkunsidrata 1-prestazzjoni tal-uffi¢jal u, fejn japplika,
kwalunkwe rakkomandazzjoni li titressaq mis-superjur
immedjat tal-uffi¢jal. Il-hlas tal-bonus huwa suggett ukoll
ghall-policies tal-Amministrazzjoni Centrali skont kif ikunu
fis-sehh minn zmien ghal zmien.

a. Il-persuna mahtura tkun intitolata ghal dawk il-
beneficcji 1-ohra u suggetta ghal dawk il-kundizzjonijiet u
obbligi 1-ohra i jistghu jkunu stipulati fi kwalunkwe ftehim
pertinenti bejn il-Gvern u l-union kompetenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwalunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3.1d-dmirijiet ghal dan il-post ta’ Senior Systems Analyst
jinkludu li:

i.Jikkordina,jissorveljau jimmanigja progetti, programmi
u inizjattivi specifici tal-IT;

ii. Ikun responsabbli ghall-ghodod kollaborattivi,
immaniggjar ta’ in¢identi, dokumentazzjoni ta’ progetti,
proceduri ta’ ttestjar u intelligenza dwar in-negozju;

iii. Jiggwida u jissorvelja, kif applikabbli, persunal
tekniku involut fl-izvilupp, l-implimentazzjoni jew il-
manutenzjoni tas-sistema tal-IT;

iv. Jahdem b’mod indipendenti jew bhala membru tat-tim
tal-progett fuq assenjazzjonijiet li jirrikjedu intuwizzjoni
u inizjattiva konsiderevoli, bil-ghan 1i jsolvi problemi, u
jaghmel ghazliet, rakkomandazzjoniet jew decizjonjiet;

2.3 A Senior Systems Analyst will progress to Scale
6, which in the year 2023 is €29,446.19 x €596.33 -
€33,024.17 on completion of three (3) years satisfactory
service and subject to the completion of a specific ICT
Toolkit Course related to this grade as established from time
to time by the Central Administration (that is, without the
need for completion of the Public Service Toolkit).

2.4 A Senior Systems Analyst will also be entitled to an
annual Performance Bonus of up to a maximum of 15% of
the basic salary. The amount payable shall be determined
by the Chief Information Officer after consideration of the
officer’s performance and any recommendations forwarded
by the officer’s immediate superior, where applicable.
Payment of bonus is also subject to Central Administration’s
policies in force from time to time.

a. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.5 Lateral applications in the same grade from public
officers are not allowed.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Senior Systems Analyst
include:

i. Coordinates, supervises and manages specific IT
projects, programs and initiatives;

ii. Be responsible for collaborative tools, incident
management, projects documentation, testing procedures
and business intelligence;

iii. Leads and supervises as applicable, technical staff
engaged in the development, implementation or maintenance
of IT systems;

iv. Works independently or as a member of the project
team on assignments where considerable judgment and
initiative are required in resolving problems and making
choices, recommendations or decisions;



1d-29 ta’ Settembru, 2023

11,275

v. Jiehu rwol ewlieni fi progetti ghal applikazzjonijiet li
jirrikjedu bagit u Zmien sinifikanti, u/jew jamministra numru
ta’ progetti ghal-applikazzjonijiet izghar, waqt 1i jidderigi
kull attivita fis-systems development life cycle, minn gbir ta’
rekwiziti ghall-attivatijiet wara l-implimentazzjoni;

vi. Jipprepara project plans dettaljati, u jassenja attivitajiet
lil membri tat-tim li jkunu gejjin minn diversi dixxiplini, u
jaghmel monitoragg u jsegwi l-istatus tar-rapport;

vii. Imexxi diskussjonijiet mal-partijiet interessati fil-
qasam tal-IT u tan-negozju, bil-ghan li jevalwa l-impatt
shih li diversi soluzzjonijiet ikollhom fuq it-teknologija u
n-negozju, u jikkomunika I-konsegwenzi ta’ kull soluzzjoni
offruta, u dan kollu bil-ghan 1i jiggwida lill-partijiet
interessati kollha sabiex jilhqu ftehim u konsensus;

viii. Jizgura li matul l-izvilupp tas-sistemi tal-IT u
I-processi ta’ implimentazzjoni, jigu osservati standards u
proc¢eduri xierqa biex isostnu kwalita xierqa;

ix. Jikkordina u jissorvelja il-kumpilazzjoni u
I-produzzjoni tal-Information Management Reports;

x. Jipprepara analizi tal-ispejjez u l-benefi¢é¢ji sabiex il-
management ikun f’pozizzjoni li jkun jista’ jiddec¢iedi jekk
is-sistemi tal-informazzjoni u l-computing infrastructure
solutions, kif ukoll l-aggornament taghhom, ikunx
finanzjarjament vijabbli;

xi. Jizgura 1i s-sistemi tat-teknologija tal-informatika
ezistenti jintuzaw bl-ahjar mod possibbli, fejn mehtieg
janalizza l-htigiet tal-utenti u jabbozza specifikazzjonijiet
tekni¢i sabiex ikunu jistghu jigu implimentati soluzzjonijiet
godda;

xii. Izomm aggornat ma’ zvilupp fit-teknologija
b’mod partikolari system administration technology, u
jirrakkomanda modi biex jiehu vantagg minn teknologiji

godda;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin

v. Serves as a project lead for applications of significant
budget and duration, and/or managing multiple projects for
smaller applications, guiding all activities in the systems
development life cycle, from business requirements
gathering to post-implementation activities;

vi. Prepares detailed project plans and assigning activities
to team members from multiple disciplines and monitor and
report status;

vii. Leads discussions with IT and business stakeholders
to assess the full technology and business impact of various
solution options, communicating consequences of each
solution option, and guiding all stakeholders to consensus;

viii. Ensures that appropriate standards and procedures
are adhered to during IT systems development and
implementation processes to support a quality deliverable;

ix. Coordinates and supervises the compilation and
generation of Information Management Reports;

x. Prepares an analysis of costs and benefits so that
management can decide if information systems and
computing infrastructure solutions and upgrades are
financially feasible;

xi. Ensures that existing information technology systems
are used to their optimum, and where necessary analyses
user requirements and draft technical specifications for new
solutions to be implemented;

xii. Stays current with technological developments in
systems administration technology and recommending ways
to take advantage of new technology;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
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fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunitd Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ghandhom kwalifika ta’ Bacellerat rikonoxxuta fil-
Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET, jew ekwivalenti*), fil-Computing u/jew ICT, jew
kwalifika rikonoxxuta professjonali u komparabbli, flimkien
ma’ sentejn (2) esperjenza ta’ xoghol rilevanti f’ambjent
formali u matur tal-ICT;

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelor™s qualification
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Computing and/or ICT or
arecognised comparable professional qualification, plus two
(2) years relevant work experience in a formal and mature
ICT environment;
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*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss sugget
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2 (i), xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2 (i).

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata l-marki skont dan, jigifieri 1-Bord tal-Ghazla
jista’ jaghzel li jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’su¢cess il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

43. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 or else as
indicated in paragraph 4.2 (i) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualifications referred to in clauses 4.1 jew 4.2 (i).

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.
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Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizitiehorta’eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post 1i ghalih saret l-applikazzjoni. Fil-kaz ta’
applikanti li diga geghdin fis-Servizz Pubbliku ta’ Malta,
il-GP 47 ghandu jintalab mill-HR Unit tal-Ministeru li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu ma
giex ippubblikat, f’liema kaz l-applikazzjoni ghandha tigi
rtirata mill-applikant), jew lill-HR Unit tal-Ministeru minn
fejn inharget is-sejha (jekk ir-rizultat ikun gie ppubblikat)
dwar kwalunkwe bidla fl-istatus tal-hatra taghhom mid-
data tas-sottomissjoni tal-applikazzjoni sad-data tal-gheluq,
jew hekk kif jigu msejha ghall-hatra bhala rizultat ta’ din
is-sejha ghall-applikazzjonijiet, skont il-kaz. In-nuqqas ta’
osservanza ta’ din l-istruzzjoni jista’ jwassal ghal azzjoni
dixxiplinarja. Min-naha tieghu, fil-bidu tal-intervista, il-
bord tal-ghazla ghandu jitlob lill-kandidat jiddikjara kull
bidla fl-istatus tal-hatra attwali tieghu/taghha mid-data tas-
sottomissjoni tal-applikazzjoni.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested by
the HR Unit of the Ministry issuing the call for application
from the Director responsible for HR where applicants
are serving, while those applying from outside the Public
Service must produce a certificate of conduct issued by the
Police or other competent authority not earlier than one (1)
month from the date of application and state whether they
have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in
which case the application should be withdrawn by the
applicant) or the HR Unit within the issuing ministry (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.
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4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢Cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru
ghall-Finanzi u x-Xoghol, permezz tal-Online Government
Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta 1i tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala ré¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Recruitment Section, Ministry for Finance and
Employment, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a
list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficéji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu minn (recruitment.mfe@gov.mt). Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://finanzi.gov.mt) u (recruitment.mfe@gov.mt).
1d-29 ta’ Settembru, 2023
MINISTERU GHALL-FINANZI U X-XOGHOL

Post ta’ Manager I (Rizorsi Umani) fil-Ministeru ghall-
Finanzi u x-Xoghol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi u
x-Xoghol, jilga’ applikazzjonijiet ghall-post ta’ Manager I
(Rizorsi Umani) fil-Ministeru ghall-Finanzi u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from (recruitment.mfe@gov.mt). These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Directorate are (https://finance.gov.mt) and (recruitment.
mfe@gov.mt).

29th September, 2023

MINISTRY FOR FINANCE AND EMPLOYMENT

Post of Manager I (Human Resources) in the Ministry
for Finance and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Finance and
Employment, invites applications for the post of Manager
I (Human Resources) in the Ministry for Finance and
Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
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Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Rizorsi Umani) huwa ta’
Skala ta’ Salarju 10, li fI-2023 huwa ta’ €23,029.57 fis-sena,
li jizdied b’€407.67 fis-sena sa massimu ta’ €25475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 -
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bhala
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
9 titla’ fi Skala ta’ Salarju 8 (€26,048,25 x €486.83 -
€28,969.23 fis-sena 2023) wara hames (5) snin servizz
bhala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 -
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwalunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.9 Applikazzjonijiet laterali minn ufficjali pubblici li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ specjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Human
Resources) is Salary Scale 10, which in the year 2023 is
€23,029.57 per annum, rising by annual increments of
€407.67 up to a maximum of €25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8 (€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7 (€27,697.53 x €531.17 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.
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2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Rizorsi
Umani) jinkludu li:

i. Jappoggja lis-superjur bil-monitoragg tal-funzjonijiet
delegati tal-politiki, il-programmi u l-prattiki kollha tar-
rizorsi umani biex tigi zgurata l-konformitda mal-politiki
¢entrali fil-ministeru kollu;

ii. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati
mar-reklutagg, il-promozzjonijiet u l-progressjonijiet tal-
impjegati kif u meta mehtieg;

iii. Jassisti fil-holgien tal-listi ta’ kontroll u 1-Proc¢eduri
Operattivi Standard biex tittejjeb 1-aderenza mal-processi, il-
proceduri u r-regolamenti biex jitnaqqsu r-riskji ta’ nuqqas
ta’ konformita;

iv. Jikkordina u jwettaq kontrolli ta’ konformita kostanti
u regolari biex jizgura li 1-politiki stabbiliti jkunu qged jigu
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-mizuri
korrettivi mehtiega;

v. Jassisti lis-superjuri fl-allinjament bejn l-istrategija
tar-Rizorsi Umani u I-ghanijiet tan-negozju, jikkontribwixxi
ghall-Analizi tal-Htigiet ta’ Tahrig u jappoggja programmi
ta’ gestjoni tat-tibdil;

vi. Jikkordina u jippartecipa fil-gbir ta’ data relatata
mar-rekords tar-Rizorsi Umani tal-Ministeru billi jutilizza
s-sistemi standard tad-data korporattiva Dakar HR ghad-
dhul, l-inkjesta u r-rappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jizgura
l-implimentazzjoni u l-konformita shiha tal-istqarrijiet
tal-prestazzjoni u jiehu l-azzjoni mehtiega biex jizgura li
I-perjodi ta’ zmien jigu osservati b’mod strett;

viii. Jiffacilita l-process ta’ reklutagg tal-Ministeru
inkluzi 1-abbozzi, l-ipprocessar u l-hrug ta’ sejhiet ghall-
applikazzjonijiet, isegwi l-pro¢edura mehtiega kif deskritta u
ggwidata minn politiki, regolamenti prevalenti u d-Divizjoni
dwar Nies u Standards;

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the
area of Human Resources, in accordance with established
vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Human
Resources) include:

i. Supports the superior with the monitoring of delegated
functions of all human resources policies, programmes, and
practices to ensure compliance with central policies across
the ministry;

ii. Assists the superior in performing duties related to the
recruitment, promotions and progressions of employees as
and when required.

iii. Assists in creating the checklists and Standard
Operating Procedures to improve adherence to processes,
procedures and regulations to reduce risks of lack of
compliance.

iv. Coordinates and carries out constant and regular
compliance checks to ensure that established policies are
being adhered to, and follow up on the timely implementation
of corrective measures required;

v. Assists superior in the alignment between the HR
Strategy and business goals, contributes towards the
Training Needs Analysis and supports change management
programmes;

vi. Coordinates and participates in the collations of
data related to human resources records of the ministry by
utilising the standard Dakar HR Corporate data systems for
data entry, enquiry and reporting;

vii. Liaises with the heads of the ministry to ensure
implementation and full compliance of performance
appraisals and takes the necessary action to ensure that
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process
including the drafts, processing and issuing of calls for
applications, follows the necessary procedure as outlined
and guided by prevailing policies, regulations and the People
and Standards Division;
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ix. Jappoggja u jikkompila 1-hidma mehtiega dwar id-
data/finanzjarja meta jkun mehtieg ghal negozjati mat-trade
unions;

x. Jassisti fit-thejjija u I-gsim tad-data, u jikkordina mal-
IPS ghall-induzzjoni ta’ impjegati godda jew impjegati
ohra li jehtiegu zvilupp wara rizultati tal-evalwazzjoni
tal-prestazzjoni  kif ukoll jikkordina l-orjentazzjoni
interministerjali kif mehtieg;

xi. Jappoggja I-Kultura ta’ E¢cellenza filwaqt li jassigura
komunikazzjoni effettiva fil-livelli kollha;

xii. Iwettaq kwalunkwe dmir iehor skont struzzjonijiet
moghtija  mid-Direttur/DG  responsabbli  ghall-People
Management u s-Segretarju Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

L-ghanijiet tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-human resources management inkluz l-ippjanar
tal-HR, il-konformita tal-processi delegati u l-gestjoni ta’
rekords/data/statistika aggornati tal-impjegati li fughom
jittiehdu decizjonijiet ta’ Gestjoni Strategika tar-Rizorsi
Umani. Ir-rwol huwa kumplimentari ghal dak tal-People
Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-

ix. Supports and prepares all the required data/financial
workings in case of negotiations with trade unions;

X. Assists in the preparation and sharing of data, and
coordinates with IPS for the induction of new or other
employees who require development following results of
performance appraisals as well as coordinates the inter-
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring
effective communication at all levels.;

xii. Any other duties as directed by the Director/DG
responsible for People Management and the Permanent
Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all human
resources management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistic upon which
Strategic Human Resources Management decisions
are taken. This role is complimentary to that of People
Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
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regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta
f’Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti*) fil-Work and Human
Resources Management jew Training and Development
jew Public Administration jew Public Management jew
Corporate Governance and Leadership jew Leadership and
Organisational Behaviour jew Management and Leadership
jew Strategy, Leadership and Change Management jew
Industrial Relations and Workplace Learning jew Business
Administration.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm

‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelor degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent*) in Work and Human Resources Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy, Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
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jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universitda ta’ Malta (moghtija
qabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati 1i bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
beneficcji, sakemm jiksbu l-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.
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4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post 1i ghalih saret l-applikazzjoni. Fil-kaz ta’
applikanti li diga geghdin fis-Servizz Pubbliku ta’ Malta,
il-GP 47 ghandu jintalab mill-HR Unit tal-Ministeru li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu ma
giex ippubblikat, f’liema kaz l-applikazzjoni ghandha tigi
rtirata mill-applikant), jew lill-HR Unit tal-Ministeru minn
fejn inharget is-sejha (jekk ir-rizultat ikun gie ppubblikat)
dwar kwalunkwe bidla fl-istatus tal-hatra taghhom mid-
data tas-sottomissjoni tal-applikazzjoni sad-data tal-gheluq,
jew hekk kif jigu msejha ghall-hatra bhala rizultat ta’ din
is-sejha ghall-applikazzjonijiet, skont il-kaz. In-nuqqas ta’
osservanza ta’ din l-istruzzjoni jista’ jwassal ghal azzjoni
dixxiplinarja. Min-naha tieghu, fil-bidu tal-intervista, il-
bord tal-ghazla ghandu jitlob lill-kandidat jiddikjara kull
bidla fl-istatus tal-hatra attwali tieghu/taghha mid-data tas-
sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 60%.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested by
HR Unit of the Ministry issuing the call for application from
the Director responsible for HR where applicants are serving,
while those applying from outside the Public Service must
produce a certificate of conduct issued by the Police or other
competent authority not earlier than one (1) month from the
date of application and state whether they have ever been in
Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in
which case the application should be withdrawn by the
applicant) or the HR Unit within the issuing ministry (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru ghall-
Finanzi u x-Xoghol, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin tas-Sajf Centrali
Ewropew) ta’ nhar il—Gimgha, 13 ta’ Ottubru, 2023. Ittra
elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Recruitment Section, Ministry for Finance and
Employment, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a
list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 13th October, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
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gov.mt/generalprovisions/GeneralProvisionsMT.pdfjew
jinkisbu minn (recruitment.mfe@gov.mt). Dawn id-
dizpozizzjonijet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://finanzi.gov.mt) u (recruitment.mfe@gov.mt).

1d-29 ta’ Settembru, 2023

MINISTERU GHALL-INTERN, IS-SIGURTA, IR-
RIFORMI U L-UGWALJANZA

Post ta’ Manager 11 fil-Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-post ta’ Manager II fid-Direttorat tal-Protezzjoni tal-
Infrastruttura Kritika ta’ Malta fil-Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7,
li f1-2023 huwa ta’ €27,697.53 fis-sena, li jizdied b’€531.17
fis-sena sa massimu ta’ €30,884.55.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 titla’ fi Skala ta’ Salarju 6 (€29,446.19 x €596.33 -
€33,024.17 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,

generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from (recruitment.mfe@gov.mt). These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Directorate are (https://finance.gov.mt) and (recruitment.
mfe@gov.mt).

29th September, 2023

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Manager II in the Ministry for Home Affairs,
Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality, invites applications for
the post of Manager II in the Malta Critical Infrastructure
Protection Directorate in the Ministry for Home Affairs,
Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2023 is €27,697.53 per annum, rising
by annual increments of €531.17 up to a maximum of
€30,884.55.

2.4 A Manager Il in Salary Scale 7 will progress to Salary
Scale 6 (€29,446.19 x €596.33 - €33,024.17 in 2023) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
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sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment gabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor fil-qasam ta’ specjalizzazjoni skont il-postijiet vakanti
stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager II jinkludu li:

i. Jikkordina u jkun responsabbli ghall-process ta’ rispons
ghall-in¢identi billi jipprovdi appogg tekniku espert lis-CIP
(Protezzjoni tal-Infrastruttura Kritika), CIIP (Protezzjoni
tal-Infrastruttura tal-Informazzjoni Kritika), CSIRTMalta u
CSIRT: settorjali biex isolvu in¢identi ta’ difiza ¢ibernetika;

ii. Janalizza Il-politiki u l-konfigurazzjonijiet tad-difiza
¢ibernetika tal-organizzazzjoni u evalwa l-konformita mar-
regolamenti u d-direttivi relatati ma’ NIS 2 u CER;

iii. Iwettaq u/jew jappoggja testijiet ta’ intruzjoni digitali
awtorizzati fuq assi tan-network ta’ CSIRTMalta u tal-
kostitwenti taghha;

iv. Izzomm sett ta’ ghodod tal-awditjar tad-difiza
¢ibernetika li jista’ jintuza inkluz, izda mhux limitat ghal,
MeliCERTes u biex jappoggja l-awditjar tad-difiza tal-
infrastrutturi digitali;

applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties
3. The job duties for the post of Manager II include:

i. Coordinate and be responsible for the incident response
process by providing expert technical support to CIP (Critical
Infrastructure Protection), CIIP (Critical Information
Infrastructure Protection), CSIRTMalta and other CSIRTS to
resolve cyber defence incidents;

ii. Analyse organisation’s cyber defence policies and
configurations and evaluate compliance with regulations
related to NIS 2 and CER directives;

iii. Conduct and/or support authorized penetration testing
on network assets of within CSIRTMalta and its constituents
environment;

iv. Maintain deployable cyber defence audit toolkit
including, but not limited to, MeliCERTes and to support
cyber defence audit of digital infrastructures;
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v. [zomm gharfien fuq ir-regolamenti u d-dokumenti ta’
konformita applikabbli dwar ic-Ciberdifiza specifikament
relatati mal-awditjar tac-Ciberdifiza;

vi. Jipprepara rapporti ta’ verifika li jidentifikaw is-sejbiet
tekni¢i u procedurali u jipprovdu strategiji/soluzzjonijiet ta’
rimedju rakkomandati;

vii. Iwettaq revizjonijiet mehtiega kif xieraq fi hdan is-
CSIRTMalta u l-ambjent tal-kostitwenti taghha;

viii. Iwettaq valutazzjonijiet tar-riskju tekniku u mhux
tekniku u tal-vulnerabbilta ta’ ogqsma ta’ fokus teknologiku
rilevanti bhal, izda mhux limitati ghal, ambjent tal-
kompjuters lokali, network u infrastruttura, infrastruttura ta’
appogg, u applikazzjonijiet;

ix. Jaghmel rakkomandazzjonijiet dwar I-ghazla
ta’ kontrolli ta’ sigurta kosteffettivi biex itaffu r-riskju
¢ibernetiku, jipprotegu s-sistemi u l-processi tal-
informazzjoni;

x. Jissorvelja sorsi esterni tad-dejta biex tinzamm il-
kundizzjoni tal-munita tat-theddida tac¢-Ciberdifiza u
jiddetermina liema kwistjonijiet ta’ sigurta jista’ jkollhom
impatt fuq il-kostitwenti tas-CSIRTMalta;

xi. Iwettaq kull xoghol ichor li s-superjuri u d-direttur CI
jista’ jiddelega lilu/lilha, kif ikun mehtieg;

xii. Iwettaq kull dmir iehor 1i jista’ jigi aggornat biex
jissodisfa r-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kull dmir ichor bhala direttur mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

v. Maintain knowledge of applicable cyber defence
policies, regulations, and compliance documents specifically
related to cyber defence auditing;

vi. Prepare audit reports that identify technical and
procedural findings and provide recommended remediation
strategies/solutions;

vii. Conduct required reviews as appropriate within
CSIRTMalta and its constituents environment;

viii. Perform technical and nontechnical risk and
vulnerability assessments of relevant technology focus areas
such as, but not limited to, local computing environment,
network and infrastructure, supporting infrastructure, and
applications;

ix. Make recommendations regarding the selection of
cost-effective security controls to mitigate cyber risk, protect
of information systems and processes;

x. Monitor external data sources to maintain currency
of cyber defence threat condition and determine which
security issues may have an impact on the CSIRTMalta’s
constituents;

xi. Undertakes any other tasks, which the superior and
Director CI may delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii. Any other duties as director by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom Master Degree rikonoxxut fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti*) fi Science jew Technology jew Engineering
jew Mathematics jew Knowledge and Information
Management jew Criminology jew ICT jew kwalifika
rikonoxxuta professjonali kumparabbli f’Livell 7 tal-MQF
fl-ICT.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages
AND

iii. in possession of a recognised Master Degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent*) in Science or Technology or Engineering or
Mathematics or Knowledge and Information Management or
Criminology or ICT or a recognised comparable professional
qualification at MQF Level 7 in ICT.

* Arecognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.
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Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii)) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew
kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Di¢cembru,
2023. Jekk l-iskadenza ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu l-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
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johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tat-Tagsima Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u l-Ugwaljanza, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(1i ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficéji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima Rizorsi Umani, Ministeru ghall-Intern,
is-Sigurta, ir-Riformi u I-Ugwaljanza, 201, Triq id-Dejqa, I1-
Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 5.15 p.m. (Central
European Time) of Friday 13th October, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.
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Is-sit elettroniku u indirizz elettroniku tal-Ministeru huma
(www.homeaffairs.gov.mt) u (recrutiment.mhsr@gov.mt).

1d-29 ta’ Settembru, 2023

MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Junior Legal Officer fil-Ministeru ghall-Intern,
is-Sigurta, ir-Riformi u I-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-post ta’ Junior Legal Officer fil-Ministeru ghall-Intern,
is-Sigurta, ir-Riformi u I-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Junior Legal Officer huwa ta’ Skala ta’
Salarju 9, li fis-sena 2023 huwa ta’ €24,494.79 fis-sena, li
jizdied b’€447 .33 fis-sena sa massimu ta’ €27,178.77.

2.3 Persuna fil-grad ta’ Junior Legal Officer tigi promossa
ghall-grad ta’ Legal Officer fi Skala 8 (€26,048.25 x €486.83
- €28,969.23) wara sentejn (2) servizz fil-grad ta’ Junior
Legal Officer, jekk tkun qdiet dmirha b’mod sodisfacenti u
sakemm ikollha mill-inqas tliet (3) snin ta’ prattika legali
ppruvati wara li tkun kisbet il-warrant ta’ avukat.

2.4 Persuna fil-grad ta’ Legal Officer (Skala ta’ Salarju
8) titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 -
€30,884.55) wara sitt (6) snin servizz fil-grad ta’ Legal
Officer (Skala 8), sakemm tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.6 L-applikant huwa intitolat ghal kull benefi¢¢ju ichor
u suggett ghall-kundizzjonijiet 1-ohra skont kif stipulat
fil-ftehim pretinenti bejn il-Gvern ta’ Malta u l-union
kompetenti.

2.7 L-applikant irid jizgura li jopera skont il-Kodi¢i tal-
Etika u sessjoni 6.2.3 tal-Public Service Management Code
u li ma jistax jaghmel l-ebda forma ta’ xoghol barra dak
marbut mal-Gvern u li jista’ jkollu xi kunflitt ta’ interess
mal-Gvern u/jew li jista’ jwassal ghal kunflitt ta’ interess jew

The website address and email address of the receiving
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

29th September, 2023

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Junior Legal Officer in the Ministry for Home
Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security and Reforms and Equality, invites applications for
the post of Junior Legal Officer in the Ministry for Home
Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Junior Legal Officer is Salary
Scale 9, which in the year 2023 is equivalent to, €24,494.79
per annum, rising by annual increments of €447.33 up to a
maximum of €27,188.77.

2.3 A Junior Legal Officer will be promoted to the
grade of Legal Officer in Scale 8 (€26,048.25 x €486.83
- €28,969.23) on completion of two (2) years service in
the grade of (Junior) Legal Officer, subject to satisfactory
performance and provided that the person has been practising
for at least (3) three proven years after obtaining the warrant
of lawyer.

2.4 A Legal Officer in Scale 8 will progress to Scale 7
(€27,697.53 x €531.17 - €30,884.55) on completion of six
(6) years service in the grade of Legal Officer in Scale 8,
subject to satisfactory performance.

2.5 Lateral applications in the same grade from public
officers are not allowed.

2.6 The appointee will be entitled to such other benefits
and subject to such other conditions as may be stipulated in
any pertinent agreement between the Government and the
competent union.

2.7 The appointee must ensure that he operates within
the framework of the Code of Ethics and of section 6.2.3
of the Public Service Management Code, and will not carry
any form of work outside of Government employment
which may be against the interest of the Government and/
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ifixkel 1-obbligi uffi¢jali tieghu mal-Gvern. Xoghol fis-settur
privat ghandu bzonn il-permess tas-Segretarju Permanenti.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Junior Legal Officer
jinkludu li:

i. Jassisti u jipprovdi pariri interni lid-Dipartiment, u
lil kwalunkwe wahda mit-tagsimiet, sezzjonijiet, uffic¢ji u
impjegati taghha, dwar diversi kwistjonijiet legali, b’mod
partikolari fil-qasam tal-portafoll assenjat, inkluzi, izda
mhux limitati ghal:

strumenti legali tal-Unjoni Ewropea fil-qasam tal-
Koperazzjoni tal-Pulizija, il-gestjoni tal-fruntieri esterni u
s-Sistema ta’ Informazzjoni ta’ Schengen,

II-Ligi Kriminali u tal-Immigrazzjoni,

Ligijiet relatati mal-Protezzjoni tad-Data u 1-Liberta tal-
Informazzjoni,

Ligijiet 1i jirregolaw kwalunkwe kwistjoni relatata
mal-amministrazzjoni pubblika, inkluzi procedimenti
dixxiplinari u 1-Att dwar il-Pulizija,

Ligijiet relatati ma’ licenzji u permessi li I-hrug taghhom
jaqga’ taht ir-responsabbilta tal-Kummissarju tal-Pulizija;

ii. Jassisti fil-formulazzjoni tal-policy u funzjonijiet
ohra tad-Dipartiment fir-rigward ta’ ogsma li jaqghu taht il-
kompetenza tad-Dipartiment;

iii. Jattendi u jirrapprezenta lid-Dipartiment f’lagghat,
konferenzi, seminars u fora ohra f’Malta jew barra minn
Malta, kif ikun mehtieg;

iv. Jirrapprezenta lid-Dipartiment quddiem il-Qrati,
tribunali u bordijiet, kif mehtieg;

v. Jassisti fl-abbozzar ta’ emendi ghall-Atti u
I-Legizlazzjoni Sussidarjarilevanti, u jwettaq kompiti relatati
mal-formulazzjoni u l-armonizzazzjoni tal-legizlazzjoni tal-
UE, kemm bl-Ingliz kif ukoll bil-Malti, kif mehtieg;

or which may lead to a conflict of interest or interfere with
the performance of his official duties with the Government.
Private work invariably necessitates the permission of the
Permanent Secretary.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Junior Legal Officer
include:

i. Assists and provides internal advice to the Department,
and any of its units, sections, offices and employees, on
various legal matters, particularly in the area of the assigned
portfolio, including, but not limited to:

legal instruments of the European Union in the area of
Police Cooperation, external border management and the
Schengen Information System,

Criminal and Immigration Law,

Laws relating to Data Protection and Freedom of
Information,

Laws regulating any matter related to public
administration, including disciplinary proceedings and the
Police Act,

Laws relating to licences and permits the issuance of
which falls within the responsibility of the Commissioner
of Police;

ii. Assists in the policy formulation and other functions of
the Department in relation to areas falling within the remit
of the Department;

iii. Attends and represents the Department in meetings,
conferences, seminars and other fora in Malta or abroad, as
may be required;

iv. Represents the Department before the Courts, tribunals
and boards, as necessary;

v. Assists in the drafting of amendments to the relevant
Acts and Subsidiary Legislation, and carries tasks related to
the formulation and harmonisation of EU legislation, both in
English and Maltese, as necessary;
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vi. Jassisti fl-abbozzar u r-revizjoni ta’ offeri, kuntratti u
ftehimiet ohra;

vii. Jikkollabora mal-Uffi¢¢ju tal-Avukat tal-Istat u tal-
Avukat Generali, skont il-kaz;

viii. Thejji u jipprezenta atti gudizzjari, kif ukoll jaghti
segwitu ghall-istess grati, tribunali u bordijiet, fejn mehtieg,u
jaghmel sottomissjonijiet legali, fl-interess tad-Dipartiment;

ix. Ikun effi¢jenti sabiex jilhaq l-iskadenzi stabbiliti u
jkollu inizjattiva biex iwettaq dak li huwa mistenni fil-pront;

x. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xi. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanent;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zzmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li jogoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

vi. Assists in the drafting and review of tenders, contracts
and other agreements;

vii. Liaise with the Office of the State Advocate and of the
Attorney General, as the case may be, as may be necessary;

viii. Prepares and files judicial acts, as well as follow up on
same in Courts, tribunals and boards, where necessary, and
make legal submissions, in the interests of the Department;

ix. Be efficient in order to meet deadlines set and have
initiative to deliver what is expected in a prompt manner;

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xi. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u 1-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u 1-lingwa Ingliza;

U

iii. huma fil-pussess tal-warrant biex jipprattikaw il-
professjoni ta’ avukat f’Malta.

Ufficjali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall[1]kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2.

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

(i) must be proficient in the Maltese and English
languages;

AND

(iii) in possession of the Warrant to practice the profession
of advocate in Malta.

Public officers applying for this post must be confirmed
in their current appointment unless the current appointment
is in a different class/career stream or in a definite position or
in alower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 or else
as indicated in paragraph 4.2 will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1 or 4.2.
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(c) Marki ghal kwalifiki rilevanti addizjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas[1]sejha ghall-applikazzjonijiet. Kandidat li jista’
jipprovdi evidenza li I-ECTS mehtiega nkisbu sa dik id-data
jista’ jinghata I-marki skont dan, jigifieri l-bord tal-ghazla
jista’ jaghzel li jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

43. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
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ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

5.3 Il-hatriet ta’ applikanti 1i jghaddu jkunu suggetti
ghall-Security Clearance.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

5.3 Appointments of successful candidates will be made
subject to Security Clearance.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tat-Taqsima tar-Rizorsi Umani, Ministeru
ghall-Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza, permezz
tal-Online Government Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) gabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Taqsima tar-Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza, il-Furjana.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 5.15 p.m. (Central
European Time) of Friday, 13th October, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, Floriana.
These general provisions are to be regarded as an integral
part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (www.homeaffairs.gov.mt) u
(recruitment.mhsr@gov.mt).

1d-29 ta’ Settembru, 2023
UFFICCJU TAL-PRIM MINISTRU

Post ta’ Manager II (Compliance) fid-Dipartiment
tar-Relazzjonijiet Industrijali u tal-Impjieg fi hdan
1-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffi¢c¢ju
tal-Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’
Manager II (Compliance) fid-Dipartiment tar-Relazzjonijiet
Industrijali u tal-Impjieg fi hdan 1-Uffi¢¢ju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Compliance) huwa ta’ Skala
ta’ Salarju 7, li fl-2023 huwa ta’ €27,697.53 fis-sena, li
jizdied b>€531.17 fis-sena sa massimu ta’ €30,884.55.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 titla’ fi Skala ta’ Salarju 6 (€29,446.19 x €596.33 -
€33,024.17 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

The website address and email address of the receiving
department/division/directorate are (www.homeaffairs.gov.
mt) and (recruitment.mhsr@gov.mt).

29th September, 2023
OFFICE OF THE PRIME MINISTER

Post of Manager II (Compliance) in the Department for
Industrial and Employment Relations within the Office
of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Manager II (Compliance) in the Department for Industrial
and Employment Relations within the Office of the Prime
Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Compliance)
is Salary Scale 7, which in the year 2023 is €27,697.53
per annum, rising by annual increments of €531.17 up to a
maximum of €30,884.55.

2.4 A Manager Il in Salary Scale 7 will progress to Salary
Scale 6 (€29,446.19 x €596.33 - €33,024.17 in 2023) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.
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2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Compliance, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Dan il-post gie identifikat ghall-finijiet ta’ subartikolu
5 tal-artikolu 4 tal-Att dwar I-Amministrazzjoni Pubblika,
kif ukoll ghall-finijiet ta’ Direttiva 14.1, ghax tinvolvi
funzjonijiet regolatorji. Il-kundizzjonijiet rilevanti elenkati
fl-Att dwar l-Amministrazzjoni Pubblika u f’Direttiva 14.1
japplikaw.

Dmirijiet

3.1d-dmirijiet ghal danil-postta’ Manager II (Compliance)
jinkludu li:

i. Jizgura t-twettiq tal-implimentazzjoni u l-infurzar ta’
regolamenti, policies u pro¢eduri li jikkon¢ernaw id-DIER;

ii. Jikkordina I-investigazzjonijiet u x-xoghol ta’ spezzjoni
tal-Investigations Unit u tal-Customer Support Unit skont il-
htiega;

iii. Izomm ruhu aggornat dwar kwalunkwe bidla fil-
legizlazzjoni dwar r-Relazzjonijiet Industrijali u 1-Impjiegi
fuq livell nazzjonali u internazzjonali;

iv. Jassisti u jaghti pariri lill-klijenti dwar kwistjonijiet
relatati mal-kundizzjonijiet tal-impjieg tal-haddiema li
johorgu mill-EIRA u r-regolamenti applikabbli;

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in
Compliance, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 This post has been designated for the purposes of
sub-article 5 of article 4 of the Public Administration Act
and in terms of Directive 14.1, since it involves regulatory
functions. The relevant conditions laid out in the Public
Administration Act and Directive 14.1 apply.

Duties

3. The job duties for the post of Manager II (Compliance)
include:

i. Ensures the implementation and enforcement of
regulations, policies and procedures concerning DIER;

ii. Coordinates the investigations and inspection duties of
the Investigations and Customer Support Units as needed;

iii. Keeps abreast of any changes in Industrial Relations
and Employment legislation on a national and international
level,

iv. Assists and advises clients on issues relating to the
conditions of employment of workers arising from EIRA
and applicable regulations;
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v. Ihejji kazijiet ghal proceduri fil-Qorti u jaghti
evidenza fil-Qorti b’rabta ma’ investigazzjonijiet u talbiet li
jikkonc¢ernaw id-DIER;

vi. Iwettaq kull xoghol amministrattiv mehtieg, inkluz
kitba ta’ rapporti u l-immaniggjar ta’ data;

vii. Jattendi laqghat u fora ohra kemm f’Malta kif ukoll
barra kif ikun mitlub;

viii. Jassisti lill-manigment superjuri fl-operat tad-
Dipartiment;

ix. Kwalunkwe dmir iehor 1i jista’ jkun assenjat mid-
Direttur Generali (DIER);

x. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

v. Prepares cases for Court proceedings and provides
evidence in Court in relation to DIER investigations and
claims;

vi. Performs any administrative work, including report
writing and data management;

vii. Attends meetings and other fora both in Malta and
abroad as directed;

viii. Assists Senior Management with the operations of
the Department;

ix. Any other duties which may be assigned by the
Director General (DIER);

X. Any other duties as requested by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom Master Degree rikonoxxut fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) fl-Istudji Ewropej jew International
Relations jew Rizorsi Umani jew Industrial Relations jew
Management jew Ligi jew Finanzi jew Ekonomija jew
Komunikazzjoni jew Public Administration jew Public
Policy jew Social Policy jew Socjologija jew Psikologija
jew Kriminologija jew kwlaunkwe kwalifika professjonali
rikkonoxxuta komprabbli fil-Livell 7 tal-MQF f’suggett li
l-amministrazzjoni tikkunsidra rilevanti.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Master Degree at MQF
Level 7 (subject to aminimum of 90 ECTS/ECVET credits, or
equivalent*) in European Studies or International Relations
or Human Resources or Industrial Relations or Management
or Law or Finance or Economics or Communications or
Public Administration or Public Policy or Social Policy or
Sociology or Psychology or Criminology or a recognised
comparable professional qualification at MQF Level 7 in an
area which the administration considers relevant.

* Arecognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
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fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew
kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Di¢cembru,
2023. Jekk l-iskadenza ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu l-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4 4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.
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4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application, in
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tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala ré¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji

regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mis-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
Berga ta’ Kastilja, I1-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@

gov.mt).

1d-29 ta’ Settembru, 2023

PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 5.15 p.m. (Central
European Time) of Friday, 13th October, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
Auberge de Castille, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

29th September, 2023
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UFFICCJU TAL-PRIM MINISTRU

Post ta’ Assistant Manager (Accounting and Finance)
fi-Uffi¢cju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju
tal-Prim Ministru, tilga’ applikazzjonijiet ghall-post ta’
Assistant Manager (Accounting and Finance) fid-Direttorat
tal-Finanzi u Amministrazzjoni, fi hdan 1-Uffi¢¢ju tal-Prim
Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and
Finance) li jidhol fil-grad bir-rekwiziti tal-eligibbilta ta’
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju
12, 1i fis-sena 2023 huwa ta’ €20,270.04 fis-sena, li jizdied
b’€354.00 fis-sena sa massimu ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla’ ghal Skala 11 (€21,630.00 x €375.17 -
€23,881.01 fis-sena 2023) mal-kisba ta’ Diploma fil-Livell
5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€23,029.57 x €407.67- €25475.59 fis sena
2023) wara tliet (3) snin servizz bhala Assistant Manager
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad/pozizzjoni
tfisser 1i kwanlunkwe applikazzjoni pendenti fi hdan is-
Servizz Pubbliku awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata

OFFICE OF THE PRIME MINISTER

Post of Assistant Manager (Accounting and Finance) in
the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Assistant Manager (Accounting and Finance) in the Finance
and Administration Directorate within the Office of the
Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Accounting and Finance) for those applicants entering into
the grade under the eligibility provisions of paragraph 4.1
(iii) (a) or (iii) (c) is Salary Scale 12, which in the year 2023
is equivalent to €20,270.04 per annum, rising by annual
increments of €354.00 up to a maximum of €22,394.04.

24 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2023 is equivalent
to €21,630.00 per annum, rising by annual increments of
€375.17 up to a maximum of €23,881.02, on attainment
of the MQF Level 5 Diploma referred to in paragraph 4.1

(iii) (b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€23,029.57 x
€407.67 - €25475.59 in the year 2023) on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
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huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ ufficjal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Accounting and Finance) jinkludu li:

i. Iwettaq dmirijiet relatati ma’ tranzazzjonijiet ta’
flus kontanti u c¢ekkijiet, u l-ipprocessar f’waqtu ta’
tranzazzjonijiet, verifiki, rekordjar, aggustamenti, rendikont
u rikon¢iljazzjoni;

ii. Jassigura li I-approvazzjonijiet ikunu disponibbli qabel
l-ipprocessar ta’ tranzazzjonijiet, u li l-ammont imhallas
ikun korrett u skont il-proc¢edura;

iii. Jichu hsieb b’mod baziku z-zamma tal-kotba u jassisti
fit-thejjija taz-zamma ta’ kontijiet bhalma huma bilanci tar-
registru u sottomissjonijiet ohra rilevanti.

iv. Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u
rapporti;

v.Jassisti fl-ippjanar u l-kontroll ta’ bagit taht supervizjoni,
filwaqt li jressaq materji rilevanti ghall-attenzjoni tal-uffi¢jal
li jkun ged jaghmel is-supervizjoni kif ikun necessarju. Dan
jinkludi r-revizjonijiet tal-bagits proposti u l-verifika tal-line
items u l-infiq kollu biex tigi zgurata l-ezattezza;

vi. Jivvaluta, taht supervizjoni, virements fi hdan il-voti
kif ukoll talbiet ghal fondi addizzjonali u I-estimi riveduti;

are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before
a two (2) year period from date of appointment. On the
lapse of a two (2) year period, appointees may only be
transferred at their own request to carry out duties elsewhere
in Accounting and Finance, in accordance with established
vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Accounting and Finance) include:

i.Carries out duties related to cash and cheque transactions,
including the timely processing of transactions, verifications,
recording, adjustments, tracking and reconciliation;

ii. Ensures that approvals are available before processing
transactions, that amounts paid are correct and that procedure
is followed;

iii. Deals with basic bookkeeping and assists in the
preparation of accounts, such as ledger balances and other
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under
supervision, while bringing relevant matters to the attention
of the supervising officer as necessary. This includes
reviewing proposed budgets and verifying all line items and
expenditures to ensure accuracys;

vi. Assesses under supervision, virements within the
votes as well as requests for additional funding and the
revised estimates;
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vii.Jikkontribwixxi ghall-izvilupp ta’implimentazzjonita’
progetti inkluzi processi ddelegati, u ghall-indentifikazzjoni
ta’ titjib tal-process ghal raguni ta’ simplifikazzjoni,
innovazzjoni u valur mizjud;

viii. [Zzomm ruhu aggornat ma’ standards ta’ accounting,
legizlazzjoni finanzjarja u politiki tal-Gvern;

ix. [Zzomm ruhu aggornat ma’ sistemi bazi¢i ta’ accounting,
proceduri u applikazzjonijiet, u jsegwi tahrig kif jintalab
jaghmel;

x. Jikkordina u jippartecipa f’laqghat, iZomm il-minuti
tal-lagghat u jara li I-azzjoni mehtiega titwettaq;

xi. Jassisti f"hidmiet ta’ kuljum, li jinkludu l-immaniggjar
u d-distribuzzjoni ta’ korrispondenza u talbiet ghall-
informazzjoni, izomm ir-rekords, kif ukoll I-inputtjar u
l-aggornament ta’ informazzjoni bbazata fuq sistemi tal-
kompjuter u databases;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’

vii. Contributes to the development of project
implementation including delegated processes, and to the
identification of process improvements for simplification,
innovation and added value;

viii. Keeps abreast with accounting standards, financial
legislation and Government policies;

ix. Keeps abreast with basic accounting systems,
procedures and applications, and follows training as directed;

x. Coordinates and participates in meetings, takes minutes
and follows up on required actions;

xi. Assists in day-to-day operations, including the
management and distribution of correspondence and
queries, record keeping, as well as inputting and updating of
computer-based information and databases;

xii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
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Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

U

ii. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza.
Madankollu, il-kandidati 1i ma jissodisfawx Il-abbilta” li
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas
MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u jghaddu
b’success fl-assessjar mil-kors ’Maltese Language 1 offrut
mill-Istitut ghas-Servizzi Pubbli¢i. L-attendenza ghal dan
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF ghandhom
jitlestew qabel il-konferma tal-hatra, jigifieri fi Zmien sitt (6)
xhur mill-ingagg; B’hekk, Uffi¢jali impjegati li ma jiksbux
dan i¢-certifikat fi Zzmien ta’ prova ta’ sitt (6) xhur, jinghataw
estensjoni ta’ darba ta’ Zmien ta’ prova ghal perjodu ta’ sitt
(6) xhur biex jiksbu b’success dan i¢-certifikat.

Jekk il-persuna tonqos milli tipprezenta evidenza
li ghaddiet il-kors b’su¢cess u attendiet sal-ahhar tal-
perjodu ta’ prova (jigifieri tnax-il (12) xahar mill-ingagg),
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. a. (i) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4
tal-MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) f’Business Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew Diploma professjonali rikonoxxuta
komparabbli fil-livell 4 tal-MQF f’ Accountancy.

Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

AND

ii. able to communicate in Maltese and English
languages. However, candidates who do not satisfy the
ability to communicate in Maltese language and do not
possess at least an MQF Level 1 in the Maltese language
must attend and be successful in the assessment of the
“’Maltese language 1, course offered by the Institute of
Public Services. Attendance to such course together with the
attainment of MQF Level 1, are to be completed before the
confirmation of appointment i.e. within six the (6) months
of engagement; Therefore Officers engaged who would
not have obtained this certification within the probationary
period of six (6) months will be given a one time extension
of their probationary period for a period of six (6) months to
successfully obtain this certification.

Failure to present evidence of successful pass and
attendance by the end of probationary period (i.e. twelve
(12) months from engagement) will result in automatic
termination of the post in caption.

AND

iii. a. (i) in possession of A recognised qualification at
MQF Level 4 (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent*) in Business Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
Diploma at MQF Level 4 in Accountancy.
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JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suggetta ghal minimu ta’ 60 krettu ECTS/ECVET
jew ekwivalenti*) f’Business Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew Diploma professjonali rikonoxxuta
komparabbli fil-livell 5 tal-MQF f’ Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
(1i wiehed minnhom ghandu jinkludi pass fl-Accountancy) u
tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li wiehed
minnhom ghandu jinkludi pass fil-Pure Mathematics), jew
kwalifika komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet suggetti fil-Livell Avvanzat (li
wiehed minnhom jinkludi pass fl-Accountancy)

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonoxxuta fil-Livell 4 tal-MQF kwalifika jew zewg (2)
suggetti fil-Livell Avvanzat flimkien ma’ tliet (3) suggetti
fil-Livell Intermedju tal-Matrikola, fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli, kif indikat fil-4.1 (iii) (a) u (c) jidhlu bhala
Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist ta’
Diploma rilevanti fil-Livell 5 tal-MQF f’ogqsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits,
or equivalent*) in Business Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
Diploma at MQF Level 5 in Accountancy.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to
MQRIC formal recognition statement being submitted with
the application.

OR

c. (1) in possession of two (2) subjects at Advanced Level
(one of which must include a pass in Accountancy) and
three (3) subjects at Intermediate Matriculation Level (one
of which must include a pass in Pure Mathematics), or a
recognised comparable qualification.

OR

(ii) in possession of three (3) subjects at Advanced Level
(one of which must include a pass in Accountancy)

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4 qualification or two (2) subjects
at Advanced level and three (3) subjects at Intermediate
Matriculation level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification
as indicated in 4.1 (iii) (a) and (c), shall enter as Assistant
Manager (Salary Scale 12). Upon possession of a relevant
Diploma at MQF Level 5 as indicated in paragraph 4.1 (iii)
(b) in related areas such officers shall progress to Assistant
Manager (Salary Scale 11). All other progressions shall be
in accordance with the provisions stipulated in the document
entitled ‘Working Conditions for Officers within the
Managerial Stream for Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.
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(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) (a) sa
4.1 (iii) (c) jew kif indikat f’paragrafu 4.2, xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Dicembru, 2023. Jekk l-iskadenza ghall-kisba
tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) l-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) (a) sa 4.1(iii) (c) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
(a) to 4.1 (iii) (c) or else as indicated in paragraph 4.2 will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) (a) to 4.1 (iii) (c) or 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
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dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar 'l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffic¢ju tal-Prim Ministru,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar

result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 5.15 p.m. (Central
European Time) of Friday, 13th October, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
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dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢éji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mis-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffic¢ju tal-Prim Ministru,
Berga ta’ Kastilja, I1-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

1d-29 ta’ Settembru, 2023

UFFICCJU TAL-PRIM MINISTRU

Post ta’ Assistant Manager (Rizorsi Umani) fl-Uffi¢¢ju
tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
Auberge de Castille, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

29th September, 2023

OFFICE OF THE PRIME MINISTER

Post of Assistant Manager (Human Resources) in the
Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.
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1. Id-Direttur (Finanzi u Amministrazzjoni), Uffi¢c¢ju
tal-Prim Ministru, tilga’ applikazzjonijiet ghall-post ta’
Assistant Manager (Rizorsi Umani) fid-Direttorat tal-Finanzi
u Amministrazzjoni fl-Uffi¢¢ju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu jkunu
temmew b’success kors t” induzzjoni offrut mill-Istitut ghas-
Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-konferma tal-
hatra.

2.3 Is-salarju ta’ Assistant Manager (Rizorsi Umani) huwa
ta’ Skala ta’ Salarju 11, Ii fis-sena 2023 huwa ta’ €21,630.00
fis-sena, li jizdied b’€375.17 fis-sena sa massimu ta’
€23,881.02.

24 Persuna fil-grad t’Assistant Manager fi Skala ta’
Salarju 11, titla fi Skala 10 (€23,029.57 x €407.67 -
€25,475.59) fis-sena 2023 wara tliet (3) snin servizz bhala
Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Assistant Manager (Human Resources) in the Finance and
Administration Directorate within the Office of the Prime
Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human
Resources) is Salary Scale 11, which in the year 2023 is
equivalent to, €21,630.00 per annum, rising by annual
increments of €375.17 up to a maximum of €23,881.02.

2.4 An Assistant Manager in Salary Scale 11, which will
progress to Scale 10 (€23,029.57x €407.67 - €25,475.59)
in the year 2023 on completion of three (3) years service as
Assistant Manager in Salary Scale 11, subject to satisfactory
performance.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 Tt will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
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I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
manigment superjuri;

ii. Izomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja 1-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema ¢entrali ta” DAKAR kif mehtieg;

iv. Jappoggja kif mehtieg biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u l-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

v. Jassisti fil-kontrolli regolari ta’ konformita 1i jizguraw
li I-politiki stabbiliti jkunu ged jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u I-partijiet involuti;

vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu l-mudelli rispettivi u
jappoggja lI-monitoragg tat-thejjija ta’ tali sejhiet;

vii. Jappoggja l-ghoti ta’ kwalunkwe data mehtiega f’kaz
ta’ negozjati mat-trade unions;

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;

ix. Ixerred informazzjoni u aggornamenti dwar
l-amministrazzjoni pubblika kif mehtieg;

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

xi. Jappoggja u jipparte¢ipa b’mod attiv fil-forniment ta’
servizz ta’ ec¢cellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari 1-ethos tas-Servizz Pubbliku;

of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Human Resources) include:

i. Compiles and all requested information required for
effective HR planning, data collation as directed by senior
management;

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies;

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;

ix. Disseminates information and updates on the public
administration as required;

x. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;
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xii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn Zmien ghal Zmien;

xiii. Iwettaq dmirijiet ohra skont l-esigenzi tas-Servizz
Pubbliku skont l-awtoritd tad-Direttur/DG responsabbli
ghall-Gestjoni tal-Persuni/Segretarju Permanenti;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

L-oggettivi tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-immanigjar tar-Rizorsi Umani, konformita tal-
processi delegati u mmaniggjar tal-gestjoni tar-rekords/
data/statistika aggornati tal-impjegati 1i fughom jittiehdu
ddecizjonijiet strategi¢i tar-Rizorsi Umani. Dan ir-rwol
huwa kumplimentari ghal dak ta’ People Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju

xii. Carrying out any other duties as assigned by senior
management team from time to time;

xiii. Performing other duties according to the exigencies
of the Public Service as directed by the Director/DG
responsible for People Management/Permanent Secretary;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all human
resources management functions including HR Planning,
compliance of delegated processes and the management
of updated employee records/data/statistics upon which
Strategic Human Resources Management decisions
are taken. This role is complementary to that of People
Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
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Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Work u Human Resources
Management jew Training u Development jew Public
Administration jew Public Management jew Corporate
Governance u Leadership jew Leadership u Organisational
Behaviour jew Management u Leadership jew Strategija jew
Leadership u Change Management jew Industrial Relations
u Workplace Learning jew Business Administration.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu
ECTS/ECVET, hekk kif applikabli, hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew

their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, or
equivalent*) in Work and Human Resource Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy or Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
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b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Dic¢embru, 2023. Jekk 1-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li digd geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala

the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still
be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
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rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
applikabbli ghal din
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

dispozizzjonijiet is-sejha ghall-

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://

recruitment.gov.mt).

5.2 Id-dokumenti
ec¢cezzjoni, jintwerew waqt l-intervista.

originali ghandhom, minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 60% .

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,

case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60% .

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 5.15 p.m. (Central
European Time) of Friday, 13th October, 2023. A computer-
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13 ta’ Ottubru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji  applikabbli, kundizzjonijiet u regoli/
regolamenti;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mis-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffic¢ju tal-Prim Ministru,
Berga ta’ Kastilja, I1-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@

gov.mt).

1d-29 ta’ Settembru, 2023

generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
Auberge de Castille, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

29th September, 2023
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MALTA FOUNDATION FOR THE WELLBEING OF
SOCIETY

I1-Malta Foundation for the Wellbeing of Society geddet
il-kuntratt taghha ma’ Media Insiders ghall-provvista ta’
servizzi relatati mal-Media u PR bil-hrug ta’ Direct Order
ghall-ammont totali ta’ €72 ,000 eskluza 1-VAT ghal perjodu
ta’ tliet snin.

1d-29 ta’ Settembru, 2023

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT, 1Z-
7GHAZAGH, IR-RICERKA U L-INNOVAZZJONI

II-Ftuh tal-Applikazzjoni ghal Stipendji u Grants

II-Bord tal-Ghotjiet ta’ Manteniment lill-Istudenti, fi
hdan il-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh,
ir-Ric¢erka u l-Innovazzjoni, javza li l-applikazzjoni ghal
Stipendji u Grants ghas-Sena Akkademika 2023/2024, se
tkun accessibbli online minn nhar is-Sibt, 30 ta’ Settembru,
2023.

Studenti li geghdin japplikaw l-ewwel darba, jew ghal
kors gdid, ghandhom japplikaw ghall-Istipendji u Grants.
Studenti li gew promossi fil-kors taghhom ghandhom
jaccessaw l-applikazzjoni taghhom u jikkonfermaw id-
dettalji taghhom.

Studenti 1i ghadhom ma ottjenewx kwalifika sa Livell
QMK 6, inkluzi kwalifiki 1i jwasslu ghal Bacellerat u
kwalifiki vokazzjonali, f’istituzzjoni privata jew barra minn
Malta, jistghu japplikaw ukoll.

L-applikazzjoni u iktar informazzjoni tinsab fuq (https://
educationservices.gov.mt/en/studentsgrants/Pages/default.
aspx).

Kopji elettroni¢i tad-dokumenti mitluba ghandhom
jittellghu fl-applikazzjoni online.

Studenti li japplikaw sal-Hadd, 31 ta’ Di¢cembru , 2023,
ikunu kkunsidrati ghall-istipend;ji li jkopru mill-bidu tas-
sena akkademika.

Fil-kaz tal-iskema MGUS (Malta Government
Undergraduate Scheme), 1-applikazzjonijiet jaghlqu nhar is-
Sibt, 30 ta’ Marzu, 2024, f’nofsinhar.

1d-29 ta’ Settembru, 2023

MALTA FOUNDATION FOR THE WELLBEING OF
SOCIETY

The Malta Foundation for the Wellbeing of Society has
renewed it’s contract with Media Insiders for the provision
of PR Consultancy, Press Release writing and other services
related to Media and PR with the issuing of a Direct Order
for the total amount of €72,000 excluding VAT for a period
of three years.

29th September, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Opening of the Stipends and Grants’ Online Application

The Students’ Maintenance Grants’ Board, within
the Ministry for Education, Sport, Youth, Research and
Innovation, is hereby announcing the opening of the online
application for Stipends and Grants for Academic Year
2023/2024, on Saturday, 30th September, 2023.

New students are to apply for Stipends and Grants using
their eID and password. Promoted students are to access
their application and confirm their details.

Undergraduate students studying for qualifications
leading to MQF Level 6, including Bachelors Degrees and
vocational qualifications in a private institution or abroad,
may also apply.

For more information and to apply one should access
(https://educationservices.gov.mt/en/studentsgrants/Pages/
default.aspx).

Scanned copies of requested documentation are to be
uploaded to the online application.

Students applying by Saturday, 31st December, 2023,
would be considered for Stipends and Grants as from the
beginning of the academic year.

In the case of the MGUS (Malta Government
Undergraduate Scheme), the closing date of applications is

Saturday, 30th March, 2024, at noon.

29th September, 2023
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COMPARATIVE RETURN OF REVENUE

for the period Ist January 2023 to 31st August 2023

Actual Actual Actual
Budget Revenue Revenue Revenue
Jan - Aug Jan - Dec Jan - Aug
2023 2023 2022 2022
€ € € €

REVENUE
11103, 11106 Customs and Excise Duties 325,000,000 194,137,671 284,911,328 182,825,052
11109 Licences, Taxes and Fines 383,763,000 260,758,420 351,595,252 233,548,924
11112 Income Tax 2,309,000,000 1,627,748,452 2,139,970,390 1,294,263,810
11115 Value Added Tax 1,376,000,000 843,901,271 1,231,381,880 842,737,144
11118 Fees of Office 77,510,000 52,862,856 110,827,243 58,710,782
11121 Sales - Goods 2,638,000 1,458,026 1,951,431 1,499,566
11122 Sales - Services 32,055,000 28,651,258 32,150,133 23,284,091
11123 Sales - Others 64,150,000 32,735,725 12,140,217 2,504,081
11124 Reimbursements 2,678,000 3,003,124 5,850,818 1,942,648
11127 Central Bank of Malta 33,000,000 -—- 22,172,636 22,172,636
11130 Rents 35,860,000 22,493,810 30,833,096 20,733,464
11133 Dividends on Investment/Receipts 55,850,000 19,670,815 49,528,655 18,204,893
11136 Interest on Loans made by Government 276,000 645,143 188,949 694
11139 Social Security 1,363,000,000 854,279,235 1,306,152,654 785,371,247
11142 Grants 298,252,000 194,219,664 195,993,345 88,234,116
11145 Miscellaneous Receipts 9,088,000 21,014,385 71,534,221 47,830,766
Total Ordinary Revenue 6,368,120,000 4,157,579,852 5,847,182,249 3,623,863,916
L2756  Loans 1,600,000,000 747,214,350 1,044,656,100 579,716,770
A2665 Repayment of Loans made by Government 2,784,000 - 5,708,364 1,267,098
11154 Proceeds from Sale of Shares 889,000 888,888 888,888 888,888
Total Non-Ordinary Revenue 1,603,673,000 748,103,238 1,051,253,352 581,872,756
TOTAL REVENUE 7,971,793,000 4,905,683,090 6,898,435,600 4,205,736,672

Note: Figures in Statement may not add up due to rounding
The Treasury

Authority: TR 51/2022

Date: 11-09 -2023

Paulanne Mamo

Accountant General
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2023 to 31st August 2023

Actual Actual Actual
Budget Expenditure Expenditure Expenditure
Jan - Aug Jan - Dec Jan - Aug
2023 2023 2022 2022
€ € € €
RECURRENT EXPENDITURE

1 Office of the President 4,931,000 3,604,668 6,203,678 3,079,639
2 Parliamentary Service 11,500,000 8,301,185 10,563,134 5,959,838
3 Office of the Ombudsman 1,549,000 1,449,000 1,419,900 950,000
4 National Audit Office 4,200,000 3,150,000 3,900,000 2,970,000
5 Commissioner for Standards in Public Life 450,000 -— 759,000 379,500
6 Office of the Prime Minister 43,040,000 41,711,221 122,566,742 34,051,652
7 Information 1,540,000 831,739 1,391,698 923,517
8 Government Printing Press 1,862,000 1,213,354 1,791,503 1,146,176
9 Electoral Office 3,195,000 2,025,019 9,289,161 7,886,753
10 Public Service Commission 778,000 450,911 630,422 390,946
11 Industrial and Employment Relations 2,160,000 1,224,500 1,860,787 1,160,639
12 Ministry for Health 930,408,000 578,565,827 883,020,079 568,905,550
13 Ministry for the National Heritage, the Arts and Local Government 64,209,000 41,793,869 60,737,382 31,435,378
14 Local Government 55,082,000 38,157,161 55,115,079 37,635,527
15 Ministry for Foreign and European Affairs and Trade 52,530,000 26,198,826 52,155,099 27,791,331
16 Ministry for Social Policy and Children's Rights 62,348,000 43,291,147 57,578,506 40,407,895
17 Social Policy 450,550,000 263,312,180 436,708,032 245,193,445
18 Social Security Benefits 1,335,560,000 873,629,748 1,208,392,229 795,093,330
19 Pensions 103,800,000 68,407,771 103,001,756 69,061,439
20 Ministry for Agriculture, Fisheries, and Animal Rights 47,476,000 40,690,993 48,055,103 27,640,549
21 Ministry for Social and Affordable Accommodation 43,136,000 25,763,985 39,258,134 23,060,151
22 Ministry for the Economy, European Funds and Lands 58,885,000 25,872,893 45,797,134 24,174,337
23 Commerce 1,895,000 1,144,934 1,809,502 1,119,855
24 Ministry for Inclusion, Voluntary Organisations and Consumer 58,536,000 33,016,642 50,988,563 32,363,166
25 Rights Ministry for Transport, Infrastructure and Capital Projects 107,411,000 77,468,288 121,268,023 66,706,823
26 Ministry for Gozo 59,942,000 39,029,336 58,372,847 36,478,081
27 Ministry for Home Affairs, Security, Reforms and Equality 72,294,000 51,678,695 67,244,527 44,527,331
28 Armed Forces of Malta 68,949,000 44,726,754 66,434,082 39,699,456
29 Police 85,591,000 54,815,882 85,159,602 51,478,491
30 Probation and Parole 1,609,000 860,786 1,472,848 877,189
31 Civil Protection 10,797,000 6,707,593 10,187,140 6,332,380
32 Ministry for Tourism [and Consumer Protection] 154,273,000 101,221,309 158,757,558 94,532,230
33 Ministry for the Environment, Energy and Enterprise 814,190,000 252,544,525 547,055,744 248,397,190
34 Ambjent Malta 15,553,000 9,437,368 18,241,923 10,894,028
35 Ministry for Finance and Employment 311,253,000 167,351,287 306,141,460 196,882,028
36 Economic Policy 2,044,000 1,344,632 1,810,190 1,212,873
37 Treasury 51,491,000 35,201,124 89,655,105 82,275,475
39 Commissioner for Revenue 25,218,000 22,177,772 27,529,471 17,082,403
40 Customs 15,385,000 8,919,849 14,055,345 8,795,137

41 Contracts 3,569,000 2,014,783 3,180,860 1,992,061
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2023 to 31st August 2023
Actual Actual Actual
Budget Expenditure Expenditure Expenditure
Jan - Aug Jan - Dec Jan - Aug
2023 2023 2022 2022
€ € € €
RECURRENT EXPENDITURE (Cont'd)
42 Ministry for Education, Sport, Youth, Research and Innovation 394,321,000 220,228,274 368,260,952 203,962,867
43 Education 369,840,000 244,535,434 346,207,347 224,529,872
44 Ministry for Public Works and Planning 37,312,000 22,606,598 - .
45 Ministry for Justice [and Governance] 43,263,000 37,579,251 46,496,465 32,510,809
46 Ministry for Active Ageing 222,992,000 164,522,432 213,052,268 130,334,485
[Ministry for Equality, Research and Innovation --- - 5,966,810 4,545,157
[Ministry for the Environment, Climate Change and Planning --- - 80,348,932 30,805,571
SUBTOTAL RECURRENT EXPENDITURE 6,206,917,000 3,688,779,542 5,839,892,120 3,517,632,551
37 Treasury
EFSF/ESM Credit Line Facility 100,000 - - -
TOTAL RECURRENT EXPENDITURE 6,207,017,000 3,688,779,542 5,839,892,120 3,517,632,551
38 Public Debt Servicing
Contribution to Special MGS Sinking Fund 30,000,000 -— 25,000,000 -
Interest - Local 205,762,340 121,452,915 172,010,895 112,073,940
Repayment of Loan - Local 445,637,000 226,641,983 468,963,405 373,459,506
Early Repayments of MGRSB 5,598,000 4,207,800 6,873,100 4,429,700
Contribution to Sinking Fund - Foreign 50,000 25,000 50,000 -
Interest - Foreign 896,373 248,825 951,591 303,492
Interest - Short-term borrowing 12,341,287 11,475,309 647,463 306
TOTAL PUBLIC DEBT SERVICING 700,285,000 364,051,832 674,496,455 490,266,944
TOTAL RECURRENT EXPENDITURE
AND PUBLIC DEBT SERVICING 6,907,302,000 4,052,831,374 6,514,388,574 4,007,899,494

Note: Figures in Statement may not add up due to rounding

The Treasury
Authority: TR 51/2022

Date: 11 -09 -2023

Paulanne Mamo

Accountant General
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COMPARATIVE RETURN OF CAPITAL EXPENDITURE
for the period 1st January 2023 to 31st August 2023

Actual Actual Actual
Budget Expenditure Expenditure Expenditure
Jan - Aug Jan - Dec Jan - Aug
2023 2023 2022 2022
€ € € €
CAPITAL PROGRAMME
I Office of the President 348,000 352,236 406,239 213,956
11 Parliamentary Service 2,709,000 161,000 453,650 -
1 Office of the Prime Minister 45,219,000 60,644,088 34,396,452 18,393,207
v Ministry for Health 75,538,000 31,966,370 33,581,647 19,020,871
\Y% Ministry for the National Heritage, the Arts and Local Government 28,490,000 10,023,611 25,131,907 7,817,124
V1 Ministry for Foreign and European Affairs and Trade 4,223,000 3,846,270 5,883,517 2,645,730
viI Ministry for Social Policy and Children's Rights 3,992,000 1,448,548 3,832,368 1,381,402
VIII Ministry for Agriculture, Fisheries, and Animal Rights 75,617,000 18,010,127 29,348,979 16,643,128
X Ministry for Social and Affordable Accommodation 5,088,000 1,432,745 3,244,456 1,085,075
X Ministry for the Economy, European Funds and Lands 73,890,000 11,465,797 49,553,608 27,722,752
X1 Ministry for Inclusion, Voluntary Organisations and Consumer Rights 8,582,000 3,133,194 8,773,251 5,889,453
XII Ministry for Transport, Infrastructure and Capital Projects 176,619,000 107,858,368 199,289,963 127,597,156
XIIT Ministry for Gozo 22,219,000 10,047,891 22,435,192 7,808,639
X1V Ministry for Home Affairs, Security, Reforms and Equality 49,394,000 26,859,561 44,099,131 19,704,533
XV Ministry for Tourism [and Consumer Protection] 23,900,000 18,580,230 25,757,625 15,224,071
XVI Ministry for the Environment, Energy and Enterprise 116,758,000 35,171,140 76,756,035 30,524,663
XVII Ministry for Finance and Employment 105,462,000 26,973,461 77,465,372 13,624,792
XVIII Ministry for Education, Sport, Youth, Research and Innovation 82,440,000 41,423,418 63,831,797 28,364,823
XIX Ministry for Public Works and Planning 23,062,000 9,692,762 — —
XX Ministry for Justice [and Governance] 6,321,000 3,884,876 2,078,983 797,614
XXI Ministry for Active Ageing 4,863,000 2,810,826 5,404,829 2,406,575
[Ministry for Equality, Research and Innovation -— — 382,822 269,751
[Ministry for the Environment, Climate Change and Planning - - 27,202,183 5,676,728
TOTAL CAPITAL EXPENDITURE 934,734,000 425,786,519 739,310,006 352,812,044
XvIl Ministry for Finance and Employment
Investment - Equity Acquisition 12,510,000 5,503,815 28,044,008 35,000,000
TOTAL CAPITAL EXPENDITURE AND INVESTMENT 947,244,000 431,290,333 767,354,014 387,812,044
TOTAL EXPENDITURE 7,854,546,000 4,484,121,707 7,281,742,588 4,395,711,538

Note: Figures in Statement may not add up due to rounding

The Treasury
Authority: TR 51/2022

Paulanne Mamo
Date: 11-09-2023 Accountant General
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KUNSILL LOKALI IL-MELLIEHA
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali 1-Mellieha jgharraf illi z-zona fil-
Mellieha li tidher hawn taht se tkun ikklassifikata bhala zona
ta’ rmonk u ghalhekk it-tragitt u l-parkegg ta’ vetturi se jkun
ipprojbit kif gej:

Nhar il-Hadd, 1-1 ta’ Ottubru, 2023, mit-8.00 a.m. sal-
11.00 p.m., parti minn Dawret it-Tunnara kantuniera ma’
Triq il-Marfa.

1d-29 ta’ Settembru, 2023

KUNSILL LOKALI L-ISLA
Sospensjoni ta’ Parkegg

[I-Kunsill Lokali I-Isla jgharraf illi minn nhar it-Tnejn, 2
ta’ Ottubru, 2023 sat-Tlieta, 31 ta’ Ottubru, 2023 (minbarra
I-Hdud) hadd ma jista’ jipparkja fi Triq San Mikiel u Triq
D’Homedes.

1d-29 ta’ Settembru, 2023

KUNSILL LOKALI HAL GHARGHUR
Sospensjoni tat-Traffiku

11-Kunsill Lokali Fal Gharghur jgharraf li nhar il-Gimgha,
29 ta’ Settembru, 2023 sat-Tnejn, 30 ta’ Ottubru, 2023, mid-
9.30 a.m. sas-6.00 p.m., Trig Dun Salvatore Zarb se tkun
maghluqa ghat-traffiku.

1d-29 ta’ Settembru, 2023

CENTRAL PROCUREMENT u SUPPLIES UNIT

Id-Direttur Manigerjali (Procurement and Supplies),
Ministeru ghas-Sahha, jgharraf illi:

Jintlaqghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tat-Tlieta, 17 ta’ Ottubru, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghall-provvista ta’:

CFT 021-4204/23. ‘Compound emollient cream’

CFT 021-4205/23. “‘Chlorpromazine Hydrochloride 25Mg
tablets’

CFT 021-4206/23. ‘Chlorpromazine Hydrochloride 25Mg
tablets’

CFT 021-4212/23. ‘Chlorpromazine 100Mg tablets’

MELLIEHA LOCAL COUNCIL
Suspension of Traffic and Parking

The Mellicha Local Council notifies that the zone in
Mellieha indicated below will be classified as a tow zone
and therefore the transit and parking of vehicles shall be
prohibited as follows:

On Sunday, 1st October, 2023, from 8.00 a.m. till 11.00
p.m., part of Dawret it-Tunnara corner with Triq il-Marfa.

29th September, 2023

ISLA LOCAL COUNCIL
Suspension of Parking

The Isla Local Council notifies that from Monday, 2nd
October, 2023 till Tuesday, 31st October, 2023 (excluding
Sundays) there must be complete clearance of vehicles in
Triq San Mikiel and Triq D’Homedes.

29th September, 2023

HAL GHARGHUR LOCAL COUNCIL
Traffic Suspension

The Hal Gharghur Local Council notifies that on Friday,
29th September, 2023 till Monday, 30th October, 2023, from
9.30 a.m. till 6.00 p.m., Trig Dun Salvatore Zarb will be
closed to all traffic.

29th September, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies),
Ministry for Health, notifies that:

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Tuesday, 17th October,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the supply of:

CFT 021-4204/23. Compound emollient cream

CFT 021-4205/23. Chlorpromazine Hydrochloride 25Mg
tablets

CFT 021-4206/23. Chlorpromazine Hydrochloride 25Mg
tablets

CFT 021-4212/23. Chlorpromazine 100Mg tablets
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Jintlagghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tal-Gimgha, 20 ta’ Ottubru, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.gov.
mt) ghall-provvista ta’:

CFT 021-4199/23. “Trifluoperazine SMg tablets’

CFT 020-4200/23. ‘MRI conditional implantable single
chamber cardioverter defibrillator and lead’

CFT 021-4201/23. ‘Ipratropium bromide nebuliser
solution’

CFT 021-4202/23. *Adenosine 3mg/ml injections’

CFT 021-4203/23. ‘Clobazam 10mg tablets’

CFT 020-4207/23. ‘Transparent dressings with A
perforated island foam dressing size 20 X 10cm’

CFT 009-4208/23. ‘New DCW booster pumps set’ ghall-
Isptar Mater Dei

CFT 021-4209/23. ‘ Albendazole 400 mg tablets/chewable
tablets’

CFT 019-4211/23. ‘Disposable aprons’ sofor

Id-dokumenti tal-offerta huma minghajr hlas.

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
l-eID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuh u l-iskedar tal-offerti
fil-hinijiet u d-dati msemmija hawn fuq.

1d-29 ta’ Settembru, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing u Mmaniggjar ta’
Provvisti, Ministeru ghas-Sahha) jgharraf illi:

Jintlagghu offerti elettroni¢i fil-gurnata u I-hin indikati
hawn taht. L-offerti ghandhom jintbaghtu online BISS
(http://www.etenders.gov.mt).

Sal-10.30 a.m. tal-Gimgha, 20 ta’ Ottubru, 2023, ghal:

CFT 019-4210/23. Provvediment ta’ servizzi ta’ Project
Officer biex jahdem fuq Progett iffinanzjat mill-UE intitolat
‘REACH-OUT’ ghall-Klinika Genito-Urinary fl-Isptar Mater
Dei.

Dan id-dokument tal-offerta huwa bla hlas.

Id-dokumenti tal-offerti jistghu jinkisbu mill-Electronic
Procurement System (http://www.etenders.gov.mt). Trid

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Friday, 20th October,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the supply of:

CFT 021-4199/23. Trifluoperazine SMg tablets

CFT 020-4200/23. MRI conditional implantable single
chamber cardioverter defibrillator and lead

CFT 021-4201/23. Ipratropium bromide nebuliser solution

CFT 021-4202/23. Adenosine 3mg/ml injections

CFT 021-4203/23. Clobazam 10mg tablets

CFT 020-4207/23. Transparent dressings with A perforated
island foam dressing size 20 X 10cm

CFT 009-4208/23. New DCW booster pumps set for
Mater Dei Hospital

CFT 021-4209/23. Albendazole 400 mg tablets/chewable
tablets

CFT 019-4211/23. Disposable yellow aprons

These tender documents are free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt).
Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of
their organisation eID in order to access this website. More
information is available from the FAQ section of the same
website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

29th September, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supply Management,
Ministry for Health) notifies that:

Electronic Tenders in respect of the following notice will
be received up to the below date and time. Tenders are to be
submitted ONLY online on (http://www.etenders.gov.mt).

Up to 10.30 a.m. on Friday, 20th October, 2023, for:

CFT 019-4210/23. Provision of the Services of a Project
Officer to work on an EU-Funded Project entitled ‘REACH-
OUT’ for the Genito-Urinary Clinic within Mater Dei
Hospital.

This tender document is free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System www.etenders.gov.mt.
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issir registrazzjoni sabiex isir uzu minn dan is-sit. Operaturi
ekonomici Maltin jehtieg ikollhom 1-Organisation eID sabiex
ikunu jistghu jidhlu f’dan is-sit. Iktar informazzjoni tista’
tinkiseb mis-sezzjoni tal-FAQs tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuh u r-registrazzjoni
tal-offerti fil-hin u d-data msemmija aktar il fuq.

1d-29 ta’ Settembru, 2023

&

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Procurement and Supplies),
Ministeru ghas-Sahha, jgharraf illi:

CFT CFT 009-4147/23. Provvista ta’ ‘microbiological
analysis’ u certifikazzjoni ta’ ilma ppurifikat uzat ghal
Haemodialysis fir-Renal Unit, l-Isptar Mater Dei, ghal
perjodu ta’ sentejn,

ippubblikat fil-Gazzetta tal-Gvern tal-15 ta’ Settembru,
2023, gie mhassar.

1d-29 ta’ Settembru, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing and Supplies
Management) ghas-Central Procurement u Supplies Unit
fil-Ministeru ghas-Sahha, jgharraf illi s-sottomissjonijiet
tal-ERU Competitive Calls ghandhom jintlagghu sal-10.00
a.m. tat-Tnejn, 2 ta’ Ottubru, 2023.

ERU2609U23 — Medicinal
ERU2609U23 — Devices
ERU2609U23A
ERU2609U23B
ERU2609U23C

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija

fid-dossier.

1d-29 ta’ Settembru, 2023

Kofinanzjat mill-Unjoni Ewropea

Co-Funded by the European Union

Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of their
Organisation e-ID in order to access this website. More
information is available from the FAQ Section of the same
website.

The public may attend during the opening and scheduling
of tenders at the time and dates specified in the tender

document.

29th September, 2023

* X %

* 4 %

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies),
Ministry for Health, notifies that:

CFT 009-4147/23. Provision of microbiological analysis
and certification of the purified water used for Haemodialysis
at the Renal Unit, Mater Dei Hospital, for a period of two
years,

published in the Government Gazette of 15th September,
2023, has been cancelled.

29th September, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies
Management) for the Central Procurement and Supplies Unit
within the Ministry for Health, notifies that submissions for
the below listed ERU Competitive Calls will be received up
to 10.00 a.m. on Monday, 2nd October, 2023.

ERU2609U23 — Medicinal
ERU2609U23 — Devices
ERU2609U23A
ERU2609U23B
ERU2609U23C

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

29th September, 2023
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing and Supplies
Management) ghas-Central Procurement u Supplies Unit
fil-Ministeru ghas-Sahha, jgharraf illi s-sottomissjonijiet
tal-ERU Competitive Calls ghandhom jintlagghu sal-10.00
a.m. tat-Tlieta, 3 ta’ Ottubru, 2023.

ERU2709U23 — Medicinal
ERU2709U23 — Devices
ERU2709U23A
ERU2709U23B
ERU2709U23C
ERU2709U23D

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

1d-29 ta’ Settembru, 2023

KUNSILL LOKALI SANTA VENERA
[1-Kunsill Lokali Santa Venera jgharraf li:

Offerti se jintlagghu mill-Kunsill Lokali Santa Venera
permezz tal-ePPS sad-9.30 a.m. ta’ nhar it-Tlieta, 17 ta’
Ottubru, 2023, ghal:

Avviz Nru. STVLC/T/3/2023. Xoghlijiet — rinunzja tal-
offerta — rinnovar ta’ Gnien Romeo Romano, Santa Venera,
bl-uzu ta’ diversi materjali li ma jaghmlux hsara ’l-ambjent.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom
mill-istess sit.

[1-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

1d-29 ta’ Settembru, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies
Management) for the Central Procurement and Supplies Unit
within the Ministry for Health, notifies that submissions for
the ERU Competitive Calls will be received up to 10.00 a.m.
of Tuesday, 3rd October, 2023.

ERU2709U23 — Medicinal
ERU2709U23 — Devices
ERU2709U23A
ERU2709U23B
ERU2709U23C
ERU2709U23D

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

29th September, 2023

SANTA VENERA LOCAL COUNCIL
The Santa Venera Local Council notifies that:

Tenders will be received at the Santa Venera Local
Council through ePPS, up to 9.30 a.m. on Tuesday 17th
October, 2023, for:

Advt No. STVLC/T/5/2023. Works — renunciation to the
tender — the upgrading of Romeo Romano Gardens, Santa Venera,
using various environmentally friendly materials.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders website
(www.etenders.gov.mt).

Any clarifications or addenda to the tender document will be
uploaded and available to view and download from this same

website.

The Local Council reserves the right to refuse any offer, even
the most advantageous.

29th September, 2023
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KUNSILL LOKALI HATTARD

I1-Kunsill Lokali H’Attard jgharraf illi:

Offerti ghandhom jintlagghu mill-Kunsill Lokali
H’Attard permezz tal-ePPS sal-11.00 a.m. ta’ nhar it-
Tlieta, 17 ta’ Ottubru, 2023, ghal:

Avviz Nru. ALC 11/2023. Provvediment ta’ servizz ghal
driver part-time ghall-Kunsill Lokali H’ Attard.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS mis-sit elettroniku (www.etenders.

gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom

mill-istess sit.

[I-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

1d-29 ta’ Settembru, 2023
KUNSILL LOKALI PAOLA
I1-Kunsill Lokali Paola jgharraf illi:
Sejhiet ghall-offerti permezz tal-ePPS ghandhom

jintlagghu mill-Kunsill Lokali Paola sal-11.00 a.m. ta’
nhar it-Tnejn, 30 ta’ Ottubru, 2023, ghal:

Tindif, zamma u manutenzjoni ta’ gonna pubbli¢u u soft

areas f’Paola.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba,
imnizzla u milqugha BISS minn fuq is-sit elettroniku tal-

etenders (www.etenders.gov.mt).
Kull kjarifika jew addenda lid-dokument tal-offerta
jittellghu fuq is-sit elettroniku u wiehed jista’ jarahom jew

inizzilhom mill-istess sit.

[1-Kunsill Lokali jzomm id-dritt 1i jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

1d-29 ta’ Settembru, 2023

H’ATTARD LOCAL COUNCIL

The H’ Attard Local Council notifies that:

Tenders will be received at the H’ Attard Local Council
through ePPS, up to 11.00 a.m. on Tuesday, 17th October,
2023, for:

Advt ALC 11/2023. Provision of service of a part-time
driver for the H’ Attard Local Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders

website on (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

29th September, 2023
PAOLA LOCAL COUNCIL
The Paola Local Council notifies that:
Tenders will be received at the Paola Local Council
through ePPS, up to 11.00 a.m. on Monday, 30th October,

2023, for:

Cleaning, upkeep and maintenance of public gardens and

soft areas in Paola.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders

website (www.etenders.gov.mt).
Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

29th September, 2023
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KUNSILL LOKALI TAS-SLIEMA
I1-Kunsill Lokali Tas-Sliema jgharraf illi:

Sejhiet ghall-offerti ghandhom jintlagghu mill-Kunsill
Lokali Tas-Sliema permezz tal-ePPS, sad-9.30 a.m. ta’
nhar il-Gimgha, 3 ta’ Novembru, 2023, ghal:

Avviz Nru. SLC59-SGS01/2023. Xoghol ta’ kostruzzjoni
fuq rampa ezistenti, bini ta’ ‘shed’, u tqeghid ta’ gsari ghall-
Community Gardening Project kofinanzjat min-Norway
Grants fil-Gonna Indipendenza, Tas-Sliema.

Id-dokumenti tal-offerti huma bla hlas u jigu miksuba,
imnizzla u milqugha BISS mis-sit elettroniku tal-etenders
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-kwotazzjoni
jittellghu fuq is-sit elettroniku u wiehed jista’ jarahom jew

inizzilhom mill-istess sit.

I1-Kunsill Lokali jzomm id-dritt li jirrifjuta kull
kwotazzjoni, anke l-aktar wahda vantaggjuza.

1d-29 ta’ Settembru, 2023

TAS-SLIEMA LOCAL COUNCIL
The Tas-Sliema Local Council notifies that:

Tenders will be received on behalf of the Tas-Sliema
Local Council, through ePPS, up to 9.30 a.m. on Friday,
3rd November, 2023, for:

Advt No. SLC59-SGS01/2023. Construction works on
existing ramp, building of a shed and placement of pots for a
Community Gardening Project co-funded by Norway Grants
in Independence Gardens, Tas-Sliema.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website on (www.etenders.gov.mt).

Any clarifications or addenda to the quotation document
will be uploaded and available to view and download from

this same website.

The Local Council reserves the right to refuse any
quotation, even the most advantageous.

29th September, 2023

AVVIZI TAL-QORTI — COURT NOTICES

1910

B’digriet moghti mill-Qorti Civili, Prim’Awla, fid-
9 ta’ Mejju, 2022, fl-atti tar-Rikors Guramentat numru
721/2018TA, 1i gie pprezentat fid-9 ta’ Lulju, 2018, fI-
ismijiet: Spiteri Jean Paul vs Micallef Shirley Ann, giet
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu
187(3) et sequitur tal-Kap. 12 biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din 1-Onorabbli
Qorti sabiex fost ohrajn: Tikkundanna lill-konvenuta sabiex
fin-nuqqas li tesegwixxi x-xoghlijiet mehtiega, tawtorizza
lill-awtur sabiex jaghmel huwa stess I-imsemmija xoghlijiet
a spejjez tal-konvenuta, taht id-direzzjoni tal-istess periti
nominandi. Bl-ispejjez kontra I-intimat illi huwa minn issa
stess ingunt ghas-subizzjoni.

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit ghat-2 ta’ Ottubru, 2023, fid-9.30 a.m.

Notifika Intimat: Micallef Shirley Ann; Apartment 2,
Rachel Court, Triq il-Ghajn, Is-Swieqi

Registru tal-Qrati Superjuri, illum,h 25 ta’ Settembru,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall, on the
9th May, 2022, in the acts of Sworn Application number
721/2018TA, which was presented on the 9th July, 2018,
in the names: Spiteri Jean Paul vs Micallef Shirley Ann,
the following publication was ordered, pursuant to Article
187(3) et sequitur of Cap. 12 to serve as a notification
against the respondent. The applicant asked this Honorable
Court to, among others: Condemn the defendant so that in
the absence of executing the necessary works, authorizes the
plaintiff to carry out the said works himself at the expense
of the defendant, under the direction of the same nominated
architects. With the costs against the respondent who is from
now summoned so that a reference to her evidence be made.

The Sworn Application in the names mentioned above is
adjourned to 2nd October, 2023, at 9.30 a.m.

Notification Respondent: Micallef Shirley Ann;
Apartment 2, Rachel Court, Triq il-Ghajn, Swieqi

Register of the Superior Courts, today 25th September,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fit-12
ta’ Gunju, 2023, fl-atti tar-Rikors Guramentat (Revoka)
numru 385/2023GMG, fl-Atti tal-Mandat ta’ Sekwestru
numru 537/2023, li gie pprezentat fil-11 ta’ April, 2023, fI-
ismijiet: Muduganti Naresh Reddy vs Goldcore Rentals Ltd
giet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu
187(3) et sequitur tal-Kap. 12 biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din 1-Onorabbli
Qorti sabiex fost ohrajn: Tordna I-hrug tal-kontromandat
opportun ghar-revoka in toto tal-Mandat ta’ Sekwestru
numru 537/2023 fl-ismijiet premessi u tordna lill-istess
sekwestrant sabiex ihallas id-danni u l-imghaxijiet kollha
subiti mill-esponenti.

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit ghat-28 ta’ Settembru, 2023, fis-1.00 p.m.

Notifika Intimat: Muduganti Naresh Reddy, Mayp Court,
Flat 1B, Triq il-Gdida, Hal Luqa

Registru tal-Qrati Superjuri, illum 26 ta’ Settembru, 2023
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall, on
the 12th June, 2023, in the acts of the Sworn Application
(Revocation) number 385/2023GMG, in the Acts of the
Garnishee Order number 537/2023, which was presented on
the 11th April, 2023, in the names: Muduganti Naresh Reddy
vs Goldcore Rentals Ltd the following publication was
ordered, in terms of Article 187(3) et sequitur of Cap. 12 to
serve as a notification against the respondent. The applicant
asked this Honorable Court to, among others: Order and
issue the revocation in toto of the Garnishee Order number
537/2023 in the aforementioned names and orders him to
pay all damages and interests suffered by the plaintiffs

The Sworn Application in the names mentioned above is
postponed to 28th September, 2023, at 1.00 p.m.

Notification Respondent: Muduganti Naresh Reddy,
Mayp Court, Flat 1B, Triq il-Gdida, Hal Luga

Register of the Superior Courts, today 26th September,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

1912

B’digriet tal-11 ta’ Settembru, 2023, moghti mill-
Prim’Awla tal-Qorti Civili, din il-Qorti ordnat il-
pubblikazzjoni tal-estratt li jidher hawn taht biex iservi ta’
notifiki skont l-artiklu 187 (3) tal-Kodi¢i tal-Pro¢edura u
Organizzazzjoni Civili (Kap. 12):

B’digriet moghti mill- Qorti Civili, Prim’Awla, fl-10 ta’
Mejju, 2023, fuq rikors ta’ HSBC Bank Malta plc (C3177)
gie ffissat il-jum tat-Tlieta, 24 ta’ Ottubru, 2023, fil-hdax u
nofs ta’ filghodu (11.30 a.m.) ghall-bejgh bl-irkant, li ghandu
jsir f’Kamra Numru 78, Biswit I-Arkivju, Livell -1, Qrati
tal-Gustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-fond
hawn taht deskritt:

Il-proprjeta 1i tikkonsisti f’appartament fit-tieni sular
(second floor level), internament immarkat numru erbgha
(4), formanti parti mill-blokka bl-isem Airways House,
u li jinsab fuq in-naha tax-xellug tal-istess blokka, liema
blokka ghandha n-numru tnejn u ghoxrin (22) gewwa Triq
it-Torri, 1-Imsida, konfinanti mill-Majjistral u mill-Grigal
ma’ proprjeta tal-familja Bonnici jew il-werrieta rispettivi
fit-titolu, u min-naha tal-Lbi¢ mat-triq imsemmija Triq it-
Torri. Il-proprjeta ghandha I-permess mahrug mill-Awtorita
ghal l-Ippjanar ghal uzu ta’ uffi¢ju u mhux ghal uzu ta’
residenza, u hu acc¢essibbli minn lift jew tarag tal-komun,

By a decree given on the 11th September, 2023, by the
Civil Court First Hall, the Court ordered that the extract
hereunder mentioned be published for the purpose of service
according to Article 187 (3) of the Code of Organisation and
Civil Procedure (Cap. 12):

By decree given by the Civil Court, First Hall, on the
10th May, 2023 on the application of HSBC Bank Malta plc
(C3177), Tuesday, 24th October, 2023, at half past eleven
in the morning (11.30 a.m.), has been fixed for the sale by
auction to be held in Room Number 78, Nearby the Court
Archives, Level -1, Courts of Justice, Triq ir-Repubblika,
Valletta, of the following property:

The property consisting of an apartment on the second
floor level, internally marked number four (4), forming part
of the block named Airways House, and which is situated on
the left side of the said block, which block has the number
twenty two (22) in Triq it-Torri, Msida, bounded on the
North West and North East by property of family Bonnici
or their respective successors in title, and on the South West
by the mentioned street Triq it-Torri. The property has a
permit issued by the Planning Authority for office use and
not for residential use, and is accessible by lift or common
stairs, without its airspace, and includes the undivided
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minghajr l-arja tieghu, u jinkludi mieghu s-sehem indiviz,
flimkien mas-sidien l-ohra tal-blokka tal-partijiet komuni
inkluz id-dritt tal-uzu tal-bejt ghal finijiet ta’ installazzjoni u
manutenzjoni tal-aerial tat-televizjoni u tank tal-ilma, liberu
u frank u kif deskritt fl-atti tan-Nutar Anthony Abela tal-
erbgha ta’ Settembru, tas-sena elfejn u erbatax (4.9.2014),u
stmat li jiswa mitejn u tletin elf ewro (€230,000).

L-imsemmi fond huwa proprjeta ta’ Milen Teodorov
Mihaylov (KI 69361A).

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 21/2023.

Registru tal-Qrati Superjuri, illum 1-Erbgha, 13 ta’
Settembru, 2023

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

share together with the other owners of the block of the
common areas including the right for use of the roof for the
installation and maintenance of a television aerial and water
tank, free and unencumbered, and as better described in the
acts of Notary Anthony Abela of the fourth of September, of
the year two thousand and fourteen (4.9.2014) and is valued
at two hundred and thirty thousand euro (€230,000).

The said tenement is the property of Milen Teodorov
Mihaylov (ID 69361A).

N.B. The said tenement will be sold as described in the
acts of judicial sales number 21/2023.

Registry of the Superior Courts, this Wednesday, 13th
September 2023

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

1913

Ikun jaf kulhadd illi b’digriet moghti mill-Qorti tal-
Magistrati (Ghawdex), Gurizdizzjoni Volontarja, fl-ghoxrin
(20) ta’ Settembru, 2023 (Digriet numru 112/2023BS, wara
Rikors numru 82/2023BS) gie kkonfermat interdett mill-
atti kollha tal-hajja ¢ivili Joseph Muscat, guvni, iben il-
mejtin Paul Muscat u Mary née Portelli, imwieled ir-Rabat,
Ghawdex, u residenti n-Nadur, Ghawdex (karta ta’ identita
numru 39365QG).

Salvina Portelli, bint Paul Muscat u Mary née Portelli,
imwielda n-Nadur, Ghawdex, u residenti n-Nadur, Ghawdex,
detentrici tal-karta tal-identita numru 14764G, u Rita Meilak,
bint Paul Muscat u Mary née Portelli, imwielda n-Nadur,
Ghawdex, u residenti n-Nadur, Ghawdex, detentrici tal-karta
tal-identitd numru 45660G, gew bl-istess digriet nominati
kuraturi tieghu.

Registru tal-Qorti
Gurizdizzjoni Volontarja

tal-Magistrati (Ghawdex),

Illum 27 ta’ Settembru, 2023

DANIEL SACCO
Ghar-Registratur, Qrati u Tribunali (Ghawdex)

IT is hereby notified that in virtue of a decree given by
the Court of Magistrates (Gozo) in its Voluntary Jurisdiction
on the twenty (20th) of September of the year 2023 (Decree
number 112/2023BS following Application number
82/2023(BS) Joseph Muscat, bachelor, son of the late Paul
Muscat and Mary née Portelli, born in Victoria, Gozo, and
resides in Nadur, Gozo, holder of identity card number
39365@G, has been confirmed interdicted from all acts of civil
life.

Salvina Portelli, daughter of of the late Paul Muscat and
Mary née Portelli, born in Nadur, Gozo and resides in Nadur
Gozo, holder of identity card number 14764(G) and Rita
Meilak, daughter of of the late Paul Muscat and Mary née
Portelli, born in Nadur, Gozo and resides in Nadur Gozo,
holder of identity card number 45660(G) has been nominated
as her curator, by virtue of the said decree.

Registry of the Court of Magistrates (Gozo), Voluntary
Jurisdiction

This 27th of September, 2023

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

1914

B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-
26 ta’ Gunju, 2023, fl-atti tar-Rikors Guramentat numru
741/2022AF, 1i gie pprezentat fit-12 ta’ Awwissu, 2022,
fl-ismijiet: CCFO Malta Ltd vs Beliard Albert Guy, giet
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu
187(3) et sequitur tal-Kap.12 biex isservi ta’ notifika fil-

By decree issued by the Civil Court, First Hall, on the
26th June 2023, in the acts of Sworn Application number
741/2022AF, which was presented on the 12th August,
2022, in the names: CCFO Malta Ltd vs Beliard Albert Guy,
the following publication was ordered, pursuant to Article
187(3) et sequitur of Cap. 12 to serve as a notification against
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konfront tal-intimat. Ir-rikorrent talab lil din 1-Onorabbli
Qorti sabiex fost ohrajn: Tinnomina kuratur sabiex jidher
ghall-eventwali kontumacja tal-konvenut li kwalunkwe att
li jista’ talvolta jkun mehtieg mill-awtoritajiet kompetenti,
inkluz sabiex tinhareg l-awtorizzazzjoni mehtiega mill-
Kontrollur tad-Dwana ghall-hrug tal-oggetti ghal skop ta’
distruzzjoni. Bl-ispejjez kontra l-intimat illi huwa minn issa
stess ingunt ghas-subizzjoni.

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit ghas-6 ta’ Dicembru, 2023, fil-11.00 a.m.

Notifika Intimat: Beliard Albert Guy, 24, Capital
Mansions, Blk C, Flat 1, Triq Mattew Pulis, Tas-Sliema

Registru tal-Qrati Superjuri, illum 18 ta’ Settembru, 2023
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

the respondent. The applicant asked this Honorable Court to,
among others: Nominate a curator to represent the defendant,
in the event he fails to appear on the same deed and in any act
that may be required by the competent authorities, including
the authorisation required by the Controller of Customs for
the release of the items for the purpose of destruction. With
costs against the defendance who is henceforth summoned
to testify on oath.

The Sworn Application in the names mentioned above is
postponed to 6th December 2023 at 11.00 a.m.

Notification Respondent: Beliard Albert Guy. 24, Capital
Mansions, Blk C, Flat 1, Triq Mattew Pulis, Tas-Sliema

Register of the Superior Courts, today 18th September,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

1915

B’digriet moghti mill-Qorti Civili, Prim’Awla, Sede
Kostituzzjonali, fis-6 ta’ Settembru, 2023, fl-atti tar-Rikors
Kostituzzjonali numru 73/19TA, li gie pprezentat fit-2 ta’
Jannar, 2023, fl-ismijiet: Ferris Jonathan vs Kummissarju
tal-Pulizija, giet ordnata s-segwenti pubblikazzjoni, a tenur
tal-Artikolu 187(3) et sequitur tal-Kap.12 biex isservi ta’
notifika fil-konfront tal-intimat. Ir-rikorrent talab lil din
1-Onorabbli Qorti sabiex fost ohrajn: Tvarjaha fejn illikwidat
kumpens ta’ €20,000 u minflok tillikwida somma inferjuri,
tvarjaha fl-allokazzjonijiet tal-ispejjez u tikkonfermah
bil-kumplament taghha u bl-ispejjez ta’ din I-Istanza jigi
sopportati mir-rikorrent appellat.

Notifika Intimat: Ferris Jonathan, 21, May Flower, Wied
Hal Balzan, Hal Balzan

Registru tal-Qrati Superjuri, illum 18 ta’ Settembru, 2023
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall,
Constitutional Jurisdiction, on the 6th September, 2023,
in the acts of Constitutional Application number 73/19TA,
which was presented on the 2nd January, 2023, in the names:
Ferris Jonathan vs Commissioner of Police, the following
publication was ordered, pursuant to Article 187(3) et sequitur
of Cap. 12 to serve as a notification against the respondent.
The applicant asked this Honorable Court to, among others:
It varies the judgment in so far as the judgment related to
compensation of €20,000 and instead it grants a lower sum,
it varies the judgment in so far as the allocation of costs is
concerned and confirms it as for the rest and with the costs
of the present proceedings to be borne by the applicant, who
in this appeal is the respondent

Notification Respondent: Ferris Jonathan, 21, May
Flower, Wied Hal Balzan, Hal Balzan

Register of the Superior Courts, today 18th September,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

1916

KANCELLAZJONI TAL-ORDNI TAL-IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-2 ta’
Jannar, 2023, mill-Qorti tal-Appell Kriminali — 1-Onor.
Imhallef Dott. Aaron Bugeja, LLD, wara rikors sottomess

CANCELLATION OF A FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 2nd
January, 2023, given by the Court of Criminal Appeal — Hon.
Mister Justice Dr Aaron Bugeja LLD after an application
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minn Alfred Delia u Marco Delia fis-16 ta’ Dicembru, 2022,
u insegwitu tas-sentenza mill-istess Qorti — I-Onor. Imhallef
Dott. David Scicluna, LLD, dec¢iza fid-9 ta’ Novembru,
2017. Appell Numru 258/2013, fil-kawza fl-ismijiet:

[I-Pulizija
Kontra

ALFRED DELIA, 78 sena, iben ta’ Emanuele Delia u
Maria Anna Delia xebba Pisani, imwieled Haz-Zabbar,
Malta, fil-25 ta’ Mejju, 1945, bl-ahhar indirizz registrat
maghruf bhala 9, Casa Delia, Triq it-Telliera, Haz-Zabbar,
u detentur ta’ karta tal-identita Maltija bin-numru 459045M.

U

il-mejjet MARCO DELIA, iben ta’ Alfred Delia u
Catherine Delia xebba Camilleri, imwieled Tal-Pieta, Malta,
fl-14 ta’ Lulju, 1966, bl-ahhar indirizz registrat maghruf
bhala 9, Casa Delia, Triq it-Telliera, Haz-Zabbar, u detentur
ta’ karta tal-identita Maltija bin-numru 311466M.

11-Qorti TORDNA L-KANCELLAZJONI tal-ordni tal-
iffrizar tal-assi kollha tal-imsemmija ALFRED DELIA u
MARCO DELIA, liema ordni giet moghtija permezz ta’
digriet datat 30 ta’ Gunju, 2010, mill-Qorti tal-Magistrati
(Malta) bhala Qorti Struttorja preseduta mill-Magistrat
Dott. Claire L. Stafrace Zammit, LLD, fil-kawza Il-Pulizija
(I-Ispettur Antonovich Muscat) vs Alfred Delia u Marco
Delia 1i giet ippubblikata fil-Gazzetta tal-Gvern fis-6 ta’
Lulju, 2010.

Din in-notifika qed tigi ppubblikata ai termini tal-
Artikolu 5 (6) tal-Att kontra Money Laundering, Kap. 373
tal-Ligijiet ta’ Malta.

Illum 13 ta’ Settembru, 2023

IS-SUR ANTON SEVASTA
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

filed by Alfred Delia and Marco Delia on the 16th December,
2022 and following the sentence from the same Court — Hon.
Mister Justice Dr David Scicluna, LLD, decided on the 9th
November, 2017. Appeal Number 258/2013, in the case in
the names:

The Police
Versus

ALFRED DELIA, 78 years, son of Emanuele Delia and
Maria Anna Delia née Pisani, born in Haz-Zabbar, Malta, on
the 25th May, 1945, with the last known registered address
of 9, Casa Delia, Triq it-Telliera, Haz-Zabbar, and holder of
Maltese identity card bearing number 459045M.

AND

the late MARCO DELIA, son of Alfred Delia and
Catherine Delia née Camilleri, born in Tal-Pieta, Malta, on
the 14th July, 1966, with the last known registered address
of 9, Casa Delia, Triq it-Telliera, Haz-Zabbar, and holder of
Maltese identity card bearing number 311466M.

The Court ORDERED THE CANCELLATION of the
freezing order of all the assets of ALFRED DELIA and
MARCO DELIA, which order was given through the decree
dated 30th June, 2010, by the Court of Magistrates (Malta)
as a Court of Criminal Inquiry presided by Magistrate Dr
Claire L. Stafrace Zammit, LLD, in the case The Police
(Inspector Antonovich Muscat) vs Alfred Delia and Marco
Delia which was duly published in the Government Gazette
on the 6th July, 2010.

This notice is being published in terms of Article 5 (6)
of the Prevention of Money Laundering Act, Cap. 373 of the
Laws of Malta.

Today 13th September, 2023

MR ANTON SEVASTA
Director, Asset Recovery Bureau

1917

ARB/C057/2020 — VARJAZZJONI TAL-ORDNI TAL-
IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-17 ta’
Lulju, 2023, mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Donatella Frendo Dimech,
LLD). Kumpilazzjoni Numru 644/2020, fil-kawza fl-
ismijiet:

Ir-Repubblika ta’ Malta

ARB/C057/2020 — VARIATION OF A FREEZING
ORDER

IT IS BEING NOTIFIED that by a decree dated 17th
July, 2023 given by the Court of Magistrates (Malta) as a
Court of Criminal Inquiry (Magistrate Dr Donatella Frendo
Dimech, LLD). Compilation Number 644/2020, in the case:

The Republic of Malta
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Kontra
DARREN DEBONO;

JEFFREY CHETCUTI, sajjied, ta’ 49 sena, iben Saviour
Chetcuti u Hilda Chetcuti xebba Bonsfield, imwieled Tal-
Pieta, Malta, fit-22 ta’ April, 1974, u residenti gewwa 18,
Trig Dun Pawl Micallef, Ir-Rabat, Ghawdex, u detentur ta’
karta tal-identita Maltija bin-numru 215774M.

WORLD WATER FISHERIES LIMITED;
ANDREA MARTINA LIMITED;

MARIE DE LOURDES COMPANY LIMITED;
U

COAST LIMITED;

[I-Qorti TAWTORIZZA 1il terza persuna sabiex thallas
kwalunkwe pagamenti ghat-tigdid tal-polza bi pjan ta’
tfaddil ghat-tfal bir-referenza numru 112-001260 mizmuma
mal-HSBC Life Assurance (Malta) Ltd, u li hija intestata
f’isem l-imputat JEFFREY CHETCUTI flimkien mal-istess
terza persuna. Illi dawn il-pagamenti ghandhom isiru mill-
kont tal-bank intestat f’isem it-terza persuna u mizmum
mal-HSBC Bank Malta plc, li mhuwiex milqut b’ordni tal-
iffirzar.

Din il-varjazzjoni ged issir ai termini tal-Artikolu 5 (3)
tal-Att kontra Money Laundering, Kap. 373 tal-Ligijiet ta’
Malta, wara digriet ta’ ordni tal-iffrizar moghti mill-Qorti
tal-Magistrati (Malta) bhala Qorti Struttorja (il-Magistrat
Dott. Rachel Montebello, LLD) fl-24 ta’ Novembru, 2020,
li giet ippubblikata fil-Gazzetta tal-Gvern fl-1 ta’ Dicembru,
2020, fejn il-Qorti ordnat is-sekwestru f’idejn terzi persuni
b’mod generali, tal-flejjes u I-proprjeta mobbli jew immobbli
kollha 1li huma dovuti lil, jew imissu lil, jew li huma
proprjeta ta’ Darren Debono, JEFFREY CHETCUTI, World
Water Fisheries Limited, Andrea Martina Limited, Marie De
Lourdes Company Limited, u Coast Limited.

Illum 27 ta’ Settembru, 2023

IS-SUR ANTON SEVASTA
Direttur, Uffi¢c¢ju ghall-Irkupru tal-Assi

Versus
DARREN DEBONO;

JEFFREY CHETCUTI, fisherman, 49 years, son of
Saviour Chetcuti and Hilda Chetcuti née Bonsfield, born in
Tal-Pieta, Malta, on the 22nd April, 1974, and residing at 18,
Trig Dun Pawl Micallef, Rabat, Gozo, and holder of Maltese
identity card bearing number 215774M.

WORLD WATER FISHERIES LIMITED;
ANDREA MARTINA LIMITED;

MARIE DE LOURDES COMPANY LIMITED;
AND

COAST LIMITED;

The Court AUTHORISES a third party to carry out
any payments for the renewal of the children’s plan with
reference number 112-001260 held by the HSBC Life
Assurance (Malta) Ltd, and which is listed in the name of
the accused JEFFREY CHETCUTI together with the same
third party. That these payments are to be made from the
bank account listed in the name of the third party and held by
HSBC Bank Malta plc, which is not affected by a freezing
order.

This variation is being published in terms of Section 5
(3) of the Prevention of Money Laundering Act, Cap. 373 of
the Laws of Malta, following a freezing order which decree
was given by the Court of Magistrates (Malta) as a Court of
Criminal Inquiry (Magistrate Dr Rachel Montebello, LLD)
on the 24th November, 2020, which was published in the
Government Gazette on the 1st December, 2020, where the
court ordered the attachment in the hands of third parties
in general of all moneys and other movable or immovable
property due or pertaining or belonging to Darren Debono,
JEFFREY CHETCUTI, World Water Fisheries Limited,
Andrea Martina Limited, Marie De Lourdes Company
Limited, and Coast Limited.

Today 27th September, 2023

MR ANTON SEVASTA
Director, Asset Recovery Bureau

1918

ARB/C041/2023 — ORDNI TAL-IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fl-20 ta’
Settembru, 2023 mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja (il-Magistrat Dott. Leonard Caruana, LLD).
Kumpilazzjoni Numru 730/2023, fil-kawza fl-ismijiet:

ARB/C041/2023 — FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 20th
September, 2023 given by the Court of Magistrates (Malta)
as a Court of Criminal Inquiry (Magistrate Dr Leonard
Caruana, LLD). Compilation Number 730/2023, in the case:
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[I-Pulizija
(I-Ispettur Marshal Mallia)

Kontra

NAURIS GUNARS KALUGA, negozjant u kow¢, ta’
22 sena, iben Gunars Kaluga u Zita Krivoseja, imwieled il-
Latvja fl-24 ta’ Ottubru, 2000, u residenti gewwa 51, Nicole
Court, Apt 10, Triq in-Nadur, Marsaskala, Malta, u detentur
ta’ passaport Latvjan bin-numru LV6497314.

ORDNAT is-sekwestru f’idejn terzi persuni b’mod
generali il-flejjes u 1-proprjeta mobbli kollha li jkunu dovuti
lil, jew jkunu imissu lil, jew li jkunu proprjeta ta’ NAURIS
GUNARS KALUGA u pprojbietu milli jittrasferixxi, jaghti
b’rahan, jipoteka jew xort’ohra jiddisponi minn xi proprjeta
mobbli jew immobbli, u dan ai termini tal-Artikolu 5 tal-Att
kontra Money Laundering, Kap. 373 tal-Ligijiet ta’ Malta,
kif rez applikabbli bl-Artikolu 23A(2) tal-Kodi¢i Kriminali,
Kap. 9 tal-Ligijiet ta’ Malta.

[I-Qorti AWTORIZZAT lill-imputat li jir¢ievi l-ammont
ta’ tlettax-il elf disa’ mija u sitta u sebghin ewro u erbgha
u ghoxrin centezmu (€13,976.24) fis-sena, minn fejn
ghandhom jigu specifikati liema flejjes jistghu jithallsu jew
jigu réevuti mill-imputat matul is-sussistenza ta’ din 1-ordni,
ossija s-sors, il-mod u il-modalitajiet 1-ohra tal-hlas inkluzi
salarju, paga, pensjoni u/jew benefi¢¢ji tas-sigurta socjali.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 5 tkun hatja ta’ reat u tehel meta tinstab
hatja multa ta’ mhux izjed minn hdax-il elf, sitt mija u sitta u
erbghin ewro u sebgha u tmenin ¢entezmu (€11,646.87) jew
prigunerija ghal Zmien ta’ mhux izjed minn tnax-il xahar,
jew dik il-multa u prigunerija flimkien.

Kull trasferiment iehor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

IIlum 27 ta’ Settembru, 2023

IS-SUR ANTON SEVASTA
Direttur, Uffi¢c¢ju ghall-Irkupru tal-Assi

The Police
(Inspector Marshal Mallia)

Versus

NAURIS GUNARS KALUGA, trader and coach, 22
years, son of Gunars Kaluga and Zita Krivoseja, born in
Latvia on the 24th October, 2000, and residing at 51, Nicole
Court, Apt 10, Triq in-Nadur, Marsaskala, Malta, and holder
of Latvian passport bearing number LV6497314.

ORDERED the attachment in the hands of third parties
in general of all moneys and other movable property due to
or pertaining or belonging to NAURIS GUNARS KALUGA
and prohibits the said accused from transferring, pledging,
hypothecating or otherwise disposing of any movable or
immovable property, and this in terms of Article 5 of the
Prevention of Money Laundering Act, Cap. 373 of the
Laws of Malta, as made applicable by Article 23A(2) of the
Criminal Code, Cap. 9 of the Laws of Malta.

The Court AUTHORISED the said accused to receive
the amount of thirteen thousand, nine hundred and seventy-
six euro and twenty-four cents (€13,976.24) per year,
from which it shall be specified what moneys may be paid
or received by the accused during the existence of this
order, including the source, method and other modalities
of payments including salary, wages, pension and/or social
security benefits.

Any person who acts in contravention of the court order
as mentioned in Article 5 referred to above shall be guilty
of an offence and shall on conviction be liable to a fine
(multa) not exceeding eleven thousand and six hundred and
forty-six euro and eighty-seven cents (€11,646.87), or to
imprisonment for a period not exceeding twelve months, or
to both such fine and imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

Today, 27th September, 2023

MR. ANTON SEVASTA
Director, Asset Recovery Bureau

1919

B’digriet moghti, mill-Qorti tal-Appell fit-22 ta’ Gunju,
2023, fl-atti tar-Rikors numru 593/2015 fl-ismijiet Maxine
Camilleri (KI 51185M) vs Alessio Speranza (KI 4481M),
giet ordnata s-segwenti pubblikazzjoni biex isservi ta’
notifika ta’ avviz tas-smigh fil-konfront tal-imsemmija
Maxine Camilleri a tenur tal-Artikolu 187(3) et sequitur tal-
Kap. 12.

By order of the Court of Appeal given on 22nd June,
2023, in the records of Application number 593/2015 in
the names Maxine Camilleri (ID 51185M) vs Alessio
Speranza (ID 4481M), to serve as a notification of the notice
of hearing in regard to the said Maxine Camilleri pursuant to
section 187(3) et sequitur of Cap 12.
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Permezz ta’ digriet tal-Qorti tal-Appell tat-22 ta’ Mejju,
2023 ghar-rigward tal-Avviz ta’ Smigh ta’ kawza mahrug
mir-Registru tal-Qrati Superjuri ghal din il-kawza u billi
nghalqu 1-pro¢eduri bil-miktub quddiem il-Qorti tal-Appell
fil-kawza fl-ismijiet fuq msemmija, il-Qorti ffissat is-smigh
ta’ din il-kawza ghal nhar it-23 ta’ Mejju, 2023, u ddifferita
ghall-5 ta’ Ottubru, 2023, fid-9.30 a.m.

Notifika: Maxine Camilleri, 79, Flt 1, Triq il-Punent, II-
Belt Valletta

Registru tal-Qrati Superjuri (Appelli), illum 28 ta’
Settembru, 2023

AV. DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

By means of a decree of the Court of Appeal of the 22nd
May, 2023, regarding the Notice of hearing of a cause issued
by the Registry Superior Courts for this cause and since the
written procedures before the Court of Appeal in the cause
in the names above mentioned have been closed, the Court
fixed the hearing of this cause for the 23rd May, 2023, and
deferred to 5th October, 2023, at 9:30 a.m.

Notification: Maxine Camilleri, 79, Flt 1, Triq il-Punent,
Valletta

Registry of the Superior Courts (Appeals), this day 28th
September, 2023

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

1920

CJ 36/2001 — KANCELLAZZJONI TAL-IFFRIZAR
TAL-ASSI

IKUN JAF KULHADD illi b’digriet datat 20 ta’
Settembru, 2023, moghti mill-Qorti tal-Appell Kriminali
(1-Onor. Imhallef Dott. Neville Camillleri, LLLD) wara rikors
ipprezentat minn John Camilleri fit-18 ta’ Settembru, 2023,
u insegwitu tas-sentenza moghtija mill-istess Qorti fit-13
ta’ Settembru, 2023, Appell numru 387/2017, fil-kawza fi-
ismijiet:

[I-Pulizija
Kontra

JOHN CAMILLERI, ta’ 55 sena, iben Lawrence u
Carmen xebba Galea, imwieled Tal-Pieta, Malta, fis-16 ta’
Awwissu, 1968, residenti fi Plott 6, Sterling, Trig Dun Anglu
Mallia, I-Imgabba, Malta, u detentur tal-karta tal-identita
Maltija bin-numru 366768M.

11-Qorti ORDNAT IT-THASSIR tal-ordni tas-sekwestru
tal-assi kollha tal-imsemmi John Camilleri liema ordni kienet
giet moghtija mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Abigail Lofaro, LLD) b’digriet
datat 29 ta’ Dicembru, 2000, u ppubblikat fil-Gazzetta tal-
Gvern tal-5 ta’ Jannar, 2001.

Dan l-avviz qed jigi ppubblikat ai termini tal-artikolu
22A (2)(b)(6) tal-Ordinanza dwar il-Medic¢ini Perikoluzi,
Kap. 101 tal-Ligijiet ta’ Malta.

IIlum 25 ta’ Settembru, 2023

Registru tal-Qrati ta’ Gurisdizzjoni Kriminali (Malta)

MARVIC PSAILA
Deputat Registratur, Qrati u Tribunali Kriminali (Malta)

CJ 36/2001 — CANCELLATION OF A FREEZING
ORDER

IT IS BEING NOTIFIED that by a decree dated 20th
September, 2023, given by the Criminal Court of Appeal
(the Hon. Dr Neville Camilleri, LLD) after an application
filed by John Camilleri on the 18th September, 2023, and
following judgement given by the same Court on the 13th
September, 2023, Appeal no 387/2017, in the case in the
names:

The Police
Versus

JOHN CAMILLERI, 55 years, son of Lawrence and
Carmen née Galea, born in Tal-Pieta Malta, on the 16th
August 1968, residing at Plot 6, Sterling, Triq Dun Anglu
Mallia, Mqabba, Malta, and holder of Maltese identity card
bearing number 366768M.

The Court ORDERED THE CANCELLATION of the
freezing order of all the assets of the said John Camilleri
which order was given by the Court of Magistrates (Malta) as
a Court of Criminal Inquiry (Magistrate Dr Abigail Lofaro,
LLD) by a decree dated 29th December, 2000, and published
in the Government Gazette of the 5th January, 2001.

This notice is being published according to section 22A
(2)(b)(6) of the Dangerous Drugs Ordinance, Cap. 101 of the
Laws of Malta.

Today the 25th of September, 2023

Registry of the Courts of Criminal Judicature (Malta)

MARVIC PSAILA
Deputy Registrar, Criminal Courts and Tribunals (Malta)
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Permezz ta’ digriet moghti fl-14 ta’ Settembru, 2023, mill-
Bord li Jirregola 1-Kera fl-atti tar-rikors fl-ismijiet Joseph
Vella et vs Karl Azzopardi, Rikors numru 388/2023JG, giet
ordnata s-segwenti pubblikazzjoni biex isservi ta’ notifika
fil-konfront tal-intimat Karl Azzopardi a tenur tal-Artikolu
187(3) et sequitur tal-Kodi¢i ta’ Organizzazzjoni u Procedura
Civili (Kap. 12).

Permezz ta’ rikors fl-ismijiet Joseph (KI 1036244M) u
Crocefissa (KI 548246M) konjugi Vella vs Karl Azzopardi
(KI 90770M) ipprezentat fil-Bord li Jirregola 1-Kera, fil-
11 ta’ Lulju, 2023, ir-rikorrenti Joseph (KI 1036244M)
u Crocefissa (KI 548246M) konjugi Vella talbu lil dan
1-Onorabbli Bord sabiex:

1. Jilga’ t-talba ghall-izgumbrament tal-intimat minghajr
ma jghaddi ghas-smigh tal-kawza;

2. Tordna l-izgumbrament tal-intimat mill-fond
kummerc¢jali bl-indirizz 6, Triq il-Kurat Bezzina, II-Mosta;

3. Tordna lill-intimat ihallas lir-rikorrenti s-somma ta’
€1.400 rapprezentanti 1-kirjiet ghax-xhur ta’ Mejju, Gunju
u Lulju 2023 u bilan¢ ta’ mitt ewro ghax-xhur ta’ Marzu u
April 2023.

Bl-ispejjez kollha kontra I-intimat inkluz tal-ittra ufficjali
datata 1-1 ta’ Frar, 2023, u bl-ingunzjoni tal-intimat minn
issa ghas-sbizzjoni.

B’riserva minn issa ghall-azzjoni ulterjuri in linea ta’
danni fil-konfront tal-intimat ghall-okkupazzjoni illegali
tieghu u ghad-danni subiti mir-rikorrenti.

Rikorrenti: Saint Margaret, Triq il-Bdiewa, II-Mosta

Intimat: Bay Square Court, Penthouse 4, Triq
Sant’ Antnin, San Pawl il-Bahar

Ir-rikors fl-ismijiet Joseph Vella et vs Karl Azzopardi,
Rikors numru 388/2023JG, jinsab differit ghall-4 ta’ Ottubru,
2023, fis-13.50 p.m.

Registru tal-Qrati Superjuri, illum 28 ta’ Settembru, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By means of a decree of the 14th September, 2023, of
the Rent Regulation Board, in the records of the Application
in the names Joseph Vella et vs Karl Azzopardi, Application
number 388/2023JG, the following publication was ordered
for the purpose of effecting service on the respondent Karl
Azzopardi in terms of Article 187(3) et sequitur of the Code
of Organisation and Civil Procedure (Cap. 12).

By means of an application in the names Joseph (ID
10362544M) and Crocefissa (ID 548246M) spouses Vella
vs Karl Azzopardi (ID 90770M) filed before the Rent
Regulation Board, on the 11th July, 2023, the applicants
Joseph (ID 1036244M) and Crocefissa (ID 548246M)
spouses Vella requested this Honourable Board to:

1. Upholds the request of the applicant for the eviction of
the respondent without hearing of the cause;

2. Order the eviction of the respondent from the
commercial premises with address 6, Triq il-Kurat Bezzina,
Mosta;

3. Order the respondent to pay the applicants the sum of
€1,400 representing the rents for the months of May, June
and July 2023 and a balance of one hundred euro for the
months of March and April 2023.

With all costs against the respondent including the
judicial letter dated 1st February, 2023, and from now the
respondent is summoned so that a reference to his oath be
made.

Saving from now further action by way of damages
against the respondent for his illegal occupation and for the
damages suffered by the applicants.

Applicants: Saint Margaret, Triq il-Bdiewa, Mosta

respondent: Bay Square Court Penthouse 4, Triq
Sant’ Antnin, St Paul’s Bay

The application in the names Joseph Vella et vs Karl
Azzopardi, Application number 388/2023JG, has been
postponed for hearing to the 4th October, 2023, at 13.50 p.m.

Registry of the Superior Courts, today 28th September,
2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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B’digriet tat-Tribunal ghal Talbiet Zghar, tal-1 ta’
Novembru, 2022, giet ordnata 1-pubblikazzjoni tal-estratt
li jidher hawn taht ghall-finijiet ta’ notifika skont 1-Artikolu
187(3) et sequitur tal-Kodic¢i ta’ Organizzazzjoni u Procedura
Civili (Kap. 12) fil-konfront ta’ Barking Frog Ltd u Assad
Beaney Maria Jose de Santos.

Simonds Farsons Cisk plc (C113) ta’ The Brewery, Triq
I-Imdina, Zone 2, Central Business District, Birkirkara,
ipprezentat Talba, fis-17 ta’ Ottubru, 2022, fejn talbet lit-
Tribunal sabiex jikkundanna lil Barking Frog Ltd (C75980)
ta’ Tramici Café & Bistro 91,/93, Triq in-Naxxar, Birkirkara,
u/jew 35, Fort Mansions, F1 6, Triq Tigné, Tas-Sliema; Assad
Beaney Maria Jose Dos Santos (KI 74296A) ta’ 35, Fort
Mansions, FI 6, Triq Tigné, Tas-Sliema; u Jan Erik Pantzar,
sabiex ihallsu lis-socjeta attri¢i s-somma ta’ €966.30, liema
ammont huwa dovut lis-socjeta attrici.

Bl-ispejjez u bl-imghaxijiet legali

Il-kawza (Avviz numru 280/20221S) hija differita ghat-3
ta’ Ottubru, 2023, fin-12.30 p.m.

Registru tal-Qorti tal-Magistrati (Malta), illum 28 ta’
Settembru, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree of the Small Claims Tribunal of the Ist
November, 2022, the publication of the following extract
was ordered for the purpose of service on Barking Frog Ltd
and Assad Beaney Maria Jose de Santos in terms of Article
187(3) et sequitur of the Code of Organisation and Civil
Procedure (Cap. 12).

Simonds Farsons Cisk plc (C113) of The Brewery, Triq
I-Imdina, Zone 2, Central Business District, Birkirkara, filed
a Claim on the 17th October, 2022, whereby they asked the
Tribunal to condemn Barking Frog Ltd (C75980) of Tramici
Café & Bistro 91,/93, Triq in-Naxxar, Birkirkara, and/or 35,
Fort Mansions, Fl 6, Triq Tigné, Tas-Sliema; Assad Beaney
Maria Jose Dos Santos (ID 74296A) of 35, Fort Mansions,
F1 6, Triq Tigné, Tas-Sliema; and Jan Erik Pantzar, to pay the
plaintiff company the sum of €966.30, which amount is due
to the plaintiff company.

With costs and legal interests

The case (Claim number 280/2022IS) is deferred on the
3rd October, 2023, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today 28th
September, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

1923

B’digriet tat-Tribunal ghal Talbiet Zghar, tal-21 ta’ Lulju,
2023, giet ordnata I-pubblikazzjoni tal-estratt li jidher hawn
taht ghall-finijiet ta’ notifika skont 1-Artikolu 187(3) et
sequitur tal-Kodi¢i ta’ Organizzazzjoni u Pro¢edura Civili
(Kap. 12) fil-konfront ta’ Maurizio De Maria.

Marco Cappelletti (KI 291742A) ta’ 146, Triq Matty
Grima, Bormla, ipprezenta Talba, fI-10 ta’ Lulju, 2023, fejn
talab lit-Tribunal sabiex jikkundanna lil Maurizio De Maria
ta’ Flat 8, Blk B2, Triq il-Porzjunkola, Il-Qawra, sabiex
ihallas lill-attur is-somma ta’ €3,000, liema ammont huwa
dovut lill-attur.

Bl-ispejjez u bl-imghaxijiet

Il-kawza (Avviz numru 231/2023SFJ) hija differita ghat-
3 ta’ Ottubru, 2023, fin-12.30 p.m.

Registru tal-Qorti tal-Magistrati (Malta), illum 28 ta’
Settembru, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree of the Small Claims Tribunal of the 21st July,
2023, the publication of the following extract was ordered
for the purpose of service on the respondent Maurizio De
Maria in terms of Article 187(3) et sequitur of the Code of
Organisation and Civil Procedure (Cap. 12).

Marco Cappelletti (ID 291742A) of 146, Triq Matty
Grima, Vittoriosa, filed a Claim on the 10th July, 2023,
whereby he asked the Tribunal to condemn Maurizio De
Maria of Flat 8, Blk B2, Triq il-Porzjunkola, Qawra, to pay
the plaintiff the sum of €3000, which amount is due to the
plaintiff.

With costs and interests

The case (Claim number 231/2023SF]J) is deferred on the
3rd October, 2023, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today 28th
September, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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B’digriet tat-Tribunal ghal Talbiet Zghar, tat-23 ta’
Mejju, 2023, giet ordnata l-pubblikazzjoni tal-estratt li jidher
hawn taht ghall-finijiet ta’ notifika skont I-Artikolu 187(3) et
sequitur tal-Kodici ta’ Organizzazzjoni u Proc¢edura Civili
(Kap. 12) fil-konfront ta’ Hassan Rehman.

Gordon’s Moto Dealer Limited (C31490) ta’ Gordon’s
Moto Dealer, Valley Road, Birkirkara BKR 9042, ipprezenta
Talba, fit-23 ta’ Frar, 2023, fejn talbet lit-Tribunal sabiex
jikkundanna lil Hassan Rehman (KI 219179A) ta’ 23, Triq
il-15 ta’ Awwissu, I1-Mosta, sabiex ihallas is-so¢jeta attrici
s-somma ta’ €3450.00, liema ammont huwa dovut lis-
socjeta attrici.

Bl-ispejjez u bl-imghaxijiet legali

Il-kawza (Avviz numru 61/2023MD) hija differita
ghall-5 ta’ Ottubru, 2023, fin-12.30 p.m.

Registru tal-Qorti tal-Magistrati (Malta), illum 28 ta’
Settembru, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree of the Small Claims Tribunal of the 23rd
May, 2023, the publication of the following extract was
ordered for the purpose of service on the respondent Hassan
Rehman in terms of Article 187(3) et sequitur of the Code of
Organisation and Civil Procedure (Cap. 12).

Gordon’s Moto Dealer Limited (C31490) of Gordon’s
Moto Dealer, Valley Road, Birkirkara BKR 9042, filed a
Claim on the 23rd February 2023, whereby they asked the
Tribunal to condemn Hassan Rehman (ID 219179A) of 23,
Triq il-15 ta” Awwissu, Mosta, to pay the plaintiff company
the sum of €3450.00, which amount is due to the plaintiff
company.

With costs and legal interests

The case (Claim number 61/2023MD) is deferred on the
5th October, 2023, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today 28th
September, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

1925

B’digriet moghti, mill-Qorti tal-Appell fit-22 ta’ Gunju,
2023, fl-atti tar-Rikors numru 804/2012/1 fl-ismijiet The
Performing Right Society Limited ta’ Londra, 1-Ingilterra,
rapprezentata lokalment mill-agent taghha Dingli Co.
International Limited vs Karl Borg, bhala uniku proprjetarju
tad-ditta Karl Borg Events, Roy Steer; u Paul Degaetano,
Josienne Degaetano, Ray Steer Chetham u Jennifer Farrugia
bhala socji tas-socjeta ¢ivili bl-isem RS and Partners giet
ordnata s-segwenti pubblikazzjoni biex isservi ta’ notifika
ta’ avviz tas-smigh fil-konfront ta’ The Performing Right
Society Limited kif irrapprezentata a tenur tal-Artikolu
187(3) et sequitur tal-Kap. 12.

Permezz ta’ Avviz ta’ Smigh ta’ kawza mahrug mir-
Registru tal-Qrati Superjuri fit-24 ta’ Jannar, 2023, u billi
nghalqu l-proceduri bil-miktub quddiem il-Qorti tal-Appell
fil-kawza fl-ismijiet fuq msemmija, il-Qorti ffissat is-smigh
ta’ din il-kawza ghal nhar is-16 ta’ Marzu, 2023, u ddifferita
ghat-12 ta’ Ottubru, 2023, f1-10.25 a.m.

Notifika: The Performing Right Society Limited ta’
Londra, I-Ingilterra, Suite Nru. 3 Park Lane Business Centre,
Triq Mountbatten, II-Hamrun

Registru tal-Qrati Superjuri (Appelli), illum 20 ta’
Settembru, 2023

AV. DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

By order of the Court of Appeal given on 22nd June,
2023, in the records of Application number 804/2012/1
in the names The Performing Right Society Limited of
London, England, represented locally by its agent Dingli Co.
International Limited vs Karl Borg, as sole owner of the firm
Karl Borg Events, Roy Steer; and Paul Degaetano, Josienne
Degaetano, Ray Steer Chetham and Jennifer Farrugia as
partners of the civil partnership named RS and partners to
serve as a notification of the notice of hearing in regard
to The Performing Right Society Limited as represented
pursuant to section 187(3) et sequitur of Cap. 12.

By a Notice of Hearing of a cause issued by the Registry
of the Superior Courts on 24th January, 2023, and since the
written proceedings before the Court of Appeal in the case
in the names above mentioned have been closed, the Court
has set the hearing for this cause for 16th March, 2023, and
deferred to 12th October, 2023, at 10.25 a.m.

Notification: The Performing Right Society Limited of
London, England, Suite Nru 3 Park Lane Business Centre,
Triq Mountbatten, Hamrun

Registry of the Superior Courts (Appeals), this day 20th
September, 2023

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
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