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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES
No. 540           

MINISTRY FOR JUSTICE

Appointments on the 
Malta Arbitration Centre

IT is hereby notified for general information that, in 
exercise of the powers vested in him by sub-article (2) of 
article 4 of the Arbitration Act (Cap. 387), the President of 
Malta acting on the advice of the Prime Minister, appointed 
Dr Anna Mallia as Deputy Chairperson and Dr Paula Cauchi 
and Dr Desiree Cassar as members. These appointments are 
valid for six years with effect from 28th April, 2023. 

28th April, 2023

Nru. 540

MINISTERU GĦALL-ĠUSTIZZJA

Ħatriet fuq il-Bord 
taċ-Ċentru dwar l-Arbitraġġ ta’ Malta

NGĦARRFU b’din għall-informazzjoni ta’ kullħadd li, bis-
setgħat mogħtija lilu bis-subartikolu (2) tal-Artikolu 4 tal-Att 
dwar l-Arbitraġġ (Kap. 387), il-President ta’ Malta, fuq il-parir 
tal-Prim Ministru, ħatar lil Dott. Anna Mallia bħala Deputy 
Chairperson u lil Dott. Paula Cauchi u Dott. Desiree Cassar 
bħala membri. Dawn il-ħatriet huma validi għall-perjodu ta’ 
sitt snin b’seħħ mit-28 ta’April, 2023. 

It-28 ta’ April, 2023

Nru. 541

BORD TA’ MONITORAĠĠ GĦAL 
PERSUNI DETENUTI

NGĦARRFU għall-informazzjoni ta’ kulħadd illi il-
Ministru għall-Intern,  is-Sigurtà, ir-Riformi u l-Ugwaljanza 
ħatar lil Dott. Patrizia Salerno bħala Membru fuq il-Bord ta’ 
Monitoraġġ għal Persuni Detenuti minflok is-Sur Shamus 
Schembri Genovese.

Din il-ħatra tibqa’ tgħodd sal-24 ta’ Settembru, 2023.

It-28 ta’ April, 2023

No. 541

MONITORING BOARD FOR 
DETAINED PERSONS

IT is notified for general information that the Minister for 
Home Affairs, Security, Reforms and Equality has appointed 
Dr Patrizia Salerno as Member of the Monitoring Board for 
Detained Persons in lieu of Mr Shamus Schembri Genovese

This nomination will remain valid until the 24th 
September, 2023.

28th April, 2023

Nru. 542

PUBBLIKAZZJONI TA’ ABBOZZ
TA’ LIĠI FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali illi l-Abbozz 
ta’ Liġi li ġej huwa ppubblikat fis-Suppliment li jinsab ma’ 
din il-Gazzetta:

Abbozz ta’ Liġi Nru 54 imsejjaħ l-Att tal-2023 dwar 
Azzjonijiet Rappreżentattivi tal-Konsumaturi.

It-28 ta’ April, 2023

No. 542

PUBLICATION OF BILL
IN SUPPLEMENT

IT is notified for general information that the following 
Bill is published in the Supplement to this Gazette:

Bill No. 54 entitled the Representative Actions 
(Consumers) Act, 2023.

28th April, 2023

Nru. 543

WARRANT MILL-MINISTRU GĦALL-ĠUSTIZZJA 

NGĦARRFU illi bis-saħħa tas-setgħat mogħtija bl-
Artikolu (3) tal-Ordinanza dwar il-Kummissjunajri b’Setgħa 
li Jagħtu Ġurament (Kap. 79), il-Ministru għall-Ġustizzja 

No. 543

WARRANT BY THE MINISTER FOR JUSTICE

IT is notified that in exercise of such powers as provided by 
Article (3) of the Commissioners for Oaths Ordinance (Cap. 
79) the Minister for Justice appointed as Commissioners for 
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Nru. 544

MINISTRU GĦALL-EKONOMIJA, IL-FONDI 
EWROPEJ U L-ARTIJIET

Ordni għal Eżenzjoni mill-Applikazzjoni tal-Proviso
tal-Artikolu 3(2)(b) tal-Att dwar l-Intrapriżi ż-Żgħar

BIS-SAĦĦA tas-setgħat mogħtija permezz tal-artikolu 
18(1) tal-Att dwar l-Intrapriżi ż-Żgħar (Kap. 512), il-Ministru 
għall-Ekonomija, il-Fondi Ewropej u l-Artijiet għamel dan 
l-ordni li ġej:-

Ir-Regolamenti tal-2023 li jemendaw ir-Regolamenti 
dwar Drittijiet għall-Produzzjoni tal-Kannabis għal Skopijiet 
Mediċinali u ta’ Riċerka huma b’dan eżenti mill-applikazzjoni 
tal-artikolu 3(2)(b) tal-Att dwar l-Intrapriżi ż-Żgħar peress li 
l-miżuri previsti fil-leġislazzjoni imsemmija huma meħtieġa 
b’mod urġenti sabiex jippromwovu t-trasparenza, sabiex 
jassistu lid-detenturi tal-liċenzji fl-operazzjonijiet tagħhom u 
sabiex itejbu s-sostenibbiltà tal-industrija lokali tal-kannabis.

It-28 ta’ April, 2023

No. 544

MINISTRY FOR THE ECONOMY, EUROPEAN
FUNDS AND LANDS

Application of the Proviso to Article 3(2)(b) 
of the Small Business Act (Exemption) Order

IN exercise of the powers conferred by article 18(1) of the 
Small Business Act (Cap. 512) the Minister for the Economy, 
European Funds and Lands has made the following order:

The Production of Cannabis for Medicinal and Research 
Purposes (Fees) (Amendment) Regulations, 2023 is hereby 
exempt from the application of article 3(2)(b) of the Small 
Business Act for the reason that the measures established in 
the mentioned legislation are urgently required to promote 
transparency, to assist licence holders in their operations and 
to enhance sustainability of the local cannabis industry.

28th April, 2023

ħatar bħala Kummissjunarji b’Setgħa li Jagħtu Ġurament, 
fil-qadi tad-doveri tagħhom u sakemm jibqgħu fil-kariga, 
lill-imsemmija hawn taħt:

Uffiċjali/Impjegati Pubbliċi
Axiak, is-Sa Marie Claire, Professional Executive, 

Aġenzija Komunità Malta
Portelli, is-Sur Terrence, Maniġer, Uffiċċju għall-Irkupru 

tal-Assi
Zammit, is-Sur Rodrick, Professional Officer, Aġenzija 

Komunità Malta

Persuni li jwettqu funzjonijiet relatati mas-servizz 
barrani tal-Gvern f’barra minn Malta

Bonello, is-Sur Claude, Senior Counsellor, Pariġi, Franza
Tabone, is-Sur Alfred, First Secretary, Doha, l-Istat tal-

Qatar
Xuereb, is-Sur Godfrey Carmel, Ambaxxatur, 

Washington, l-Istati Uniti tal-Amerika

Avukati
Meli, Dott. Kelly
 

B’Awtorità
	 Jonathan Attard

Ministru għall-Ġustizzja
        

It-28 ta’ April, 2023
MJEG 21/2021/13
MJEG 21/2020/13
MJEG 21/2021/3
MJEG 21/2021/7
MFJG 21/2022

Oaths, in the performance of their duties and for as long as 
they remain in such office, the undermentioned: 

Public Officers/Employees
Axiak, Ms Marie Claire, Professional Executive, 

Community Malta Agency
Portelli, Mr Terrence, Manager, Asset Recovery Bureau

Zammit, Mr Rodrick, Professional Officer, Community 
Malta Agency

Persons who perform functions relating to the foreign 
service of the Government outside Malta

Bonello, Mr Claude, Senior Counsellor, Paris, France
Tabone, Mr Alfred, First Secretary, Doha, State of Qatar

Xuereb, Mr Godfrey Carmel, Ambassador, Washington, 
United States of America

Advocates
Meli, Dr Kelly

By Authority
Jonathan Attard

      Minister for Justice
	

28th April, 2023
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Nru. 546

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’din illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dott. Hans 
Karl Attard bħala nutar delegat u konservatur tal-atti tan-Nutar 
Dott. Pierre Attard u dan għall-perjodu bejn il-21 ta’ April, 
2023 u t-2 ta’ Mejju, 2023.

Illum, s-27 ta’ April, 2023	
	
AV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 

(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M.  
NOT. ST (MELIT)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

No. 546

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 
Act, the Court of Revision of Notarial Acts has appointed 
Notary Dr Hans Karl Attard to be notary delegate and keeper 
of the Acts for Notary Dr Pierre Attard for the period between 
the 21st of April, 2023 and the 2nd of May, 2023.

Today the 27th April, 2023

ADV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M.  
NOT. ST (MELIT)

Deputy Registrar, Court of Revision of Notarial Acts

Nru. 545

ĦATRA TA’  AĠENT DIRETTUR ĠENERALI 
(KUMMERĊ)

IS-SEGRETARJU Permanenti fil-Ministeru għall-
Ekonomija, Fondi Ewropej u Artijiet approva l-ħatra 
temporanja li ġejja:

It-28 ta’ April, 2023

No. 545

APPOINTMENT OF ACTING DIRECTOR 
GENERAL (COMMERCE)

THE Permanent Secretary in the Ministry for the the 
Economy, European Funds and Lands has approved the 
following acting appointment:

28th April, 2023

ISEM				    POST			   DIPARTIMENT		  DATA 
NAME				   POST			   DEPARTMENT		  DATE

Is-Sur Brian Montebello	 Direttur Ġenerali		  Kummerċ		  28.4.2023 – 4.5.2023  	  	
				    Director General		  Commerce			 

Nru. 547

AĠENZIJA GĦAL INFRASTRUTTURA MALTA

Tlestija tal-Formazzjoni tat-Triq u Sospensjoni
ta’ Traffiku u Parkeġġ 

BIS-SAĦĦA tal-Artikolu tmintax (18) tal-Avviż Legali 
291 tal-2018, l-Aġenzija għal Infrastruttura Malta tgħarraf 
bl-intenzjoni tagħha illi tlesti l-formazzjoni ta’:

Triq San Filippu, il-Birgu (indikat fuq il-pjanta fuq paġna 
4657).

No. 547

AGENCY FOR INFRASTRUCTURE MALTA

Completion of Road Formation and Traffic 
and Parking Suspension

 
IN virtue of Article eighteen (18) of Legal Notice 291 

of 2018, the Agency for Infrastructure Malta hereby gives 
official notice of its intention to complete the formation of:

Triq San Filippu, Birgu (indicated on site plan on page 
4657).
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Triq Anġlu Mangion, Triq Ġanni Faurè u Triq Karlu 
Maratta, Ħal Tarxien (indikat fuq il-pjanta fuq paġna 4658).

Triq Mons. G. Depiro, ir-Rabat (indikat fuq il-pjanta fuq 
paġna 4659).

Kull persuna illi skont il-liġi għandha l-obbligu li 
tifforma din it-triq (inkluż billi takkwista l-art neċessarja 
għall-istess formazzjoni) għandha sa ħmistax-il (15) jum 
mid-data tal-pubblikazzjoni ta’ dan l-avviż sabiex twettaq 
l-obbligi tagħha skont il-liġi. Fin-nuqqas, l-Aġenzija għal 
Infrastruttura Malta tgħaddi sabiex tagħmel l-istess xogħol 
ta’ formazzjoni hi stess skont is-saħħa lilha mogħtija mill-
liġi u a spejjeż tal-persuni li huma legalment obbligati 
jiffurmaw it-triq.

  
L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn it-2 

ta’ Mejju, 2023 u l-31 ta’ Diċembru, 2023, se tkun qed tibda 
xogħlijiet fi Triq San Filippu, il-Birgu. L-aċċess għall-vetturi 
u l-parkeġġ f’din it-triq jistgħu jkunu ristretti waqt ċerti 
xogħlijiet. Tabelli awtorizzati minn Transport Malta biex 
jinfurmaw lill-pubbliku li ma jistax isir parkeġġ jitwaħħlu 
fil-post konċernat qabel ma jidħlu fis-seħħ tali restrizzjonijiet 
tal-parkeġġ.  

L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn 
it-2 ta’Mejju, 2023 u l-31 ta’ Diċembru, 2023, se tkun qed 
tibda xogħlijiet fi Triq Anġlu Mangion, Triq Ġanni Faurè 
u Triq Karlu Maratta, Ħal Tarxien. L-aċċess għall-vetturi 
u l-parkeġġ f’din it-triq jistgħu jkunu ristretti waqt ċerti 
xogħlijiet. Tabelli awtorizzati minn Transport Malta biex 
jinfurmaw lill-pubbliku li ma jistax isir parkeġġ jitwaħħlu 
fil-post konċernat qabel ma jidħlu fis-seħħ tali restrizzjonijiet 
tal-parkeġġ.  

L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn 
it-2 ta’Mejju, 2023 u l-31 ta’ Diċembru, 2023, se tkun qed 
tibda xogħlijiet fi Triq Mons. G. Depiro, ir-Rabat. L-aċċess 
għall-vetturi u l-parkeġġ f’din it-triq jistgħu jkunu ristretti 
waqt ċerti xogħlijiet. Tabelli awtorizzati minn Transport 
Malta biex jinfurmaw lill-pubbliku li ma jistax isir parkeġġ 
jitwaħħlu fil-post konċernat qabel ma jidħlu fis-seħħ tali 
restrizzjonijiet tal-parkeġġ.

Vetturi li jiksru l-ordni ta’ dan l-avviż u t-tabelli relatati 
fuq il-post biex ma jsirx parkeġġ ikunu suġġetti li jiġu 
rmunkati.

Aktar informazzjoni u għajnuna jistgħu jinkisbu permezz 
ta’ ittra elettronika lil (info.im@infrastructuremalta.com).

It-28 ta’ April, 2023

Triq Anġlu Mangion, Triq Ġanni Faurè and Triq Karlu 
Maratta, Ħal Tarxien (indicated on site plan on page 4658).

Triq Mons. G. Depiro, Rabat (indicated on site plan on 
page 4659).

Any person who is obliged by law to form said road 
[including by acquiring land necessary for the same 
formation] has fifteen (15) days from the date of the 
publication of this notice within which to comply with his 
obligations at law. In default, the Agency for Infrastructure 
Malta shall itself proceed with the formation of this road 
in accordance with its powers at law and at the expense of 
those persons whose obligation it is to form the road.

The Agency for Infrastructure Malta notifies that between 
2nd May, 2023 and 31st December, 2023, it will be starting 
road works in Triq San Filippu, Birgu. Vehicular access 
and on-street parking in this road may be restricted during 
certain works. ‘No parking’ signs authorised by Transport 
Malta will be affixed on site before such parking restrictions 
come in force.

The Agency for Infrastructure Malta notifies that 
between 2nd May, 2023 and 31st December, 2023, it will 
be starting road works in Triq Anġlu Mangion, Triq Ġanni 
Faurè and Triq Karlu Maratta, Ħal Tarxien. Vehicular access 
and on-street parking in this road may be restricted during 
certain works. ‘No parking’ signs authorised by Transport 
Malta will be affixed on site before such parking restrictions 
come in force.

The Agency for Infrastructure Malta notifies that between 
2nd May 2023 and 31st December 2023, it will be starting 
road works in Triq Mons. G. Depiro, Rabat. Vehicular access 
and on-street parking in this road may be restricted during 
certain works. ‘No parking’ signs authorised by Transport 
Malta will be affixed on site before such parking restrictions 
come in force.

Vehicles found in contravention to the order of this 
notice and to the related ‘no parking’ signs on site are liable 
to be towed.

Further information and assistance may be obtained by 
email to (info.im@infrastructuremalta.com).

28th April, 2023
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No. 548

CASUAL ELECTION 2023
IL-MOSTA

Declaration of Result of a Casual Election

WE, the undersigned, Electoral Commissioners at the 
Casual Election of a Councillor, held on the 24th day of 
April, 2023, to fill the seat vacated by Micallef Mikhail, an 
elected Councillor for the said locality, do hereby give notice 
that the ballot papers in the sealed parcel of the vacating 
Councillor were duly examined and transferred according 
to the validly nominated candidate and that the result is as 
shown hereunder:

Nru. 548

ELEZZJONI KAŻWALI 2023
IL-MOSTA

Dikjarazzjoni tar-Riżultat ta’ Elezzjoni Każwali

AĦNA, li ffirmajna isimna hawn taħt, Kummissjonarji 
Elettorali fl-Elezzjoni Każwali ta’ Kunsillier, li saret fl-
24 jum ta’ April, 2023, biex jimtela l-post li tbattal minn 
Micallef Mikhail, Kunsillier għal-lokalità hawn fuq 
imsemmija, hawnhekk ngħarrfu illi l-poloz tal-votazzjoni 
fil-pakkett issiġillat tal-Kunsillier li l-post tiegħu tbattal 
ġew eżaminati u trasferiti skont il-liġi lill-kandidat nominat 
validament u li r-riżultat huwa kif jidher hawn taħt:

} 827 } 1

Voti
Votes

Isem tal-Kandidat
Name of Candidate

PARTIT NAZZJONALISTA

GAUCI JESMOND	  	760E

Voti Mhux Trasferibbli         	    67
Non-Transferable Papers

		 Total                	  827
		 Total

Għadd 1
1st Count

} 414Numru ta’ voti fil-Pakkett  	 Numru ta’ Kunsilliera li għandhom jiġu eletti	 Kwota    
Number of votes in Parcel                  	 Number of  Councillors to be elected	 Quota

AĦNA hawnhekk ngħarrfu illi GAUCI JESMOND ġie elett Kunsillier għal-lokalità msemmija hawn fuq.
WE do hereby declare that                                        was elected Councillor for the above-mentioned locality.

Id-data tal-lum l-24 jum ta’ April, 2023
Dated this 24th day of April, 2023

JOE CAMILLERI
Kummissjonarju Elettorali Prinċipali

Chief Electoral Commissioner

M. CALLUS	 V. DALLI	 R. DIMECH 	 D. GALEA	 M. MIZZI           
M. PORTELLI	 S. SANT     	 V. SCERRI	 A. SCIBERRAS	 J. SCICLUNA

      	                                                           
Kummissjonarji Elettorali
Electoral Commissioners

It-28 ta’ April, 2023	 28th April, 2023
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No. 549

MINISTRY FOR FINANCE AND EMPLOYMENT

A Once-Only Grant for persons who before 
officially joining the public service after 16th January, 

1979, had served in Government departments 
but not as public officers

IN order to implement one of the measures identified in 
Budget 2023, the Prime Minister, the Minister for Finance 
and Employment and the Minister for Social Policy and 
Children’s Rights have developed the following Scheme that 
aims to provide a once-only grant for persons who before 
officially joining the public service after 16th January, 1979 
had served in Government departments but not as public 
officers.

SCHEME

1. Interpretation
 
In this Scheme, unless the context otherwise requires:
 
“Malta” means the Maltese Islands;
 
“applicant/s” means citizen/s of Malta who before 

officially joining the public service after 16th January, 1979 
had served in Government departments but not as public 
officers;

“public office” means an office of emolument in the 
public service;

“public officer” means the holder of any public office or 
of a person appointed to act in such an office;

“qualifying period” means the uninterrupted period 
during which applicant served in the public service not as a 
public officer in any time starting before 16th January, 1979 
and ending immediately on the first official appointment as 
public officer after 16th January, 1979;

“effective period” means the period between the date 
when applicant officially joined the public service and his/
her date of retirement from same public service;

2. Area of applicability
 
This Scheme applies to the period of time applicants 

served in the public service during the effective period, 

Nru. 549

MINISTERU GĦALL-FINANZI U X-XOGĦOL

Għotja ta’ darba għal persuni li daħlu uffiċjalment 
fis-servizz pubbliku wara s-16 ta’ Jannar, 1979, u li qabel 

din id-data għamlu xi żmien iservu f’dipartimenti
tal-Gvern, iżda mhux bħala uffiċjali pubbliċi

SABIEX tiġi implimentata waħda mill-miżuri mħabbra 
fil-Baġit għas-sena 2023, il-Prim Ministru, il-Ministru tal-
Finanzi u x-Xogħol u l-Ministru għall-Politika Soċjali u 
d-Drittijiet tat-Tfal fasslu l-Iskema li ġejja, biex tipprovdi 
għotja ta’ darba għal persuni li daħlu uffiċjalment fis-servizz 
pubbliku wara s-16 ta’ Jannar, 1979 u li qabel din id-data 
għamlu xi żmien iservu f’dipartimenti tal-Gvern, iżda mhux 
bħala uffiċjali pubbliċi. 

 
SKEMA

1. Tifsir 

F’din l-iskema, sakemm il-kuntest ma jeħtieġx xort’oħra: 

“Malta” tfisser il-Gżejjer Maltin; 

“applikant jew applikanti” tfisser ċittadin/i ta’ Malta, 
li daħlu uffiċjalment fis-servizz pubbliku wara s-16 ta’ 
Jannar, 1979 u li qabel din id-data għamlu xi żmien iservu 
f’dipartimenti tal-Gvern, iżda mhux bħala uffiċjali pubbliċi;

“kariga pubblika” tfisser kariga bi ħlas fis-servizz 
pubbliku;

“perjodu effettiv” tfisser il-perjodu bejn id-data ta’ meta 
l-applikant daħal uffiċjalment fis-servizz pubbliku u d-data 
tal-irtirar mill-istess servizz pubbliku;

“il-perjodu ta’ kwalifika” tfisser il-perjodu mhux interrott 
li applikant għamel fis-servizz pubbliku mhux bħala uffiċjal 
pubbliku u li jibda f’xi żmien qabel is-16 ta’ Jannar, 1979 
u jintemm mal-ewwel ħatra uffiċjali bħala uffiċjal pubbliku 
wara s-16 ta’ Jannar, 1979;

“uffiċjal pubbliku” tfisser id-detentur ta’ xi kariga 
pubblika jew persuna maħtura biex taġixxi bħal dik;

2. L-Applikabilità tal-Iskema

Din l-iskema tapplika għall-perjodu ta’ żmien li applikant 
ħadem fis-servizz pubbliku matul il-perjodu effettiv, 
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immediately after the end of the qualifying period.  The 
applicant shall only be entitled to a once-only grant in 
respect of the service rendered during the effective period. 

 
The Scheme applies to applicants who served in 

Government departments not as public officers during the 
qualifying period, and who immediately following the 
termination of such qualifying period served in the public 
service. 

The Scheme also applies to the heirs of such individuals 
if they satisfy the conditions of this Scheme and if they 
are deceased when the application for the grant under the 
Scheme is made.   

The Scheme does not apply to individuals who are in 
receipt of, or have a right to receive, a pension under the 
Pensions Ordinance (Chapter 93), the Police Act (Chapter 
164) or the Malta Armed Forces Act (Chapter 220).

3. Manner of application and supporting documents
 
(i) New applications under this Scheme shall be made on 

the application form set out in the Schedule to this Scheme 
and shall contain all the information and details as required 
in the said form and in terms of this Scheme.

 
(ii) In the case of applications under this Scheme made 

by the heirs of the same  decujus, the application shall be 
made by the heirs. Where there is more than one heir, there 
shall be made one joint application by the heirs. Together 
with the application, there shall be produced a declaration 
made by a notary public, in which declaration there shall 
be declared who the heir or heirs of the decujus  is or are, 
and who is the sole heir authorized to receive payment on 
behalf of all heirs, on condition that the decujus was eligible 
to apply for the Scheme. The Department reserves the right 
to request the production of other documents besides the 
document herein mentioned. 

(iii) Only those applications that are found to conform 
with the provisions of this Scheme shall be eligible for 
payment of the grant.

 
(iv) Persons who applied and were eligible under the 

Schemes issued in the Government Gazette of 2nd May, 
2017, 17th April, 2018, 26th April, 2019, 8th May, 2020, 
27th April, 2021 and 29th April, 2022 and are still eligible to 
receive payment under the same Schemes need not re-apply 

immedjatament wara li spiċċa l-perjodu ta’ kwalifika. 
L-applikant huwa intitolat għall-għotja ta’ darba għas-
servizz mogħti matul il-perjodu effettiv.

Din l-iskema tapplika għal ċittadini Maltin li servew 
f’dipartimenti tal-Gvern matul il-perjodu ta’ kwalifika, u 
li immedjatament kif intemm dan il-perjodu ta’ kwalifika, 
ħadmu fis-servizz pubbliku.

L-Iskema tapplika wkoll għall-eredi ta’ dawk l-individwi 
eliġibbli skont il-kundizzjonijiet tal-Iskema u li jkunu mejta 
meta ssir l-applikazzjoni għall-għotja taħt din l-Iskema.

L-Iskema ma tapplikax għal dawk l-individwi li jirċievu, 
jew għandhom id-dritt li jirċievu, pensjoni skont l-Ordinanza 
dwar il-Pensjonijiet (Kapitlu 93), l-Att dwar il-Pulizija 
(Kapitlu 164) u l-Att dwar il-Forzi Armati ta’ Malta (Kapitlu 
220).

3. Kif tapplika u dokumenti meħtieġa  

(i) Applikazzjonijiet ġodda taħt din l-Iskema għandhom 
isiru fuq il-formola tal-applikazzjoni murija fl-Iskeda ma’ din 
l-Iskema u għandu jkun fihom it-tagħrif u d-dettalji kollha 
kif meħtieġ fl-imsemmija formola u skont din l-Iskema. 

(ii) Fil-każ ta’ applikazzjonijiet taħt din l-Iskema 
magħmula f’isem persuna mejta għandha ssir applikazzjoni 
mill-eredi. F’każ li jkun hemm aktar minn eredi wieħed, trid 
issir applikazzjoni waħda konġunta mill-eredi. Flimkien mal-
applikazzjoni għandha tiġi ppreżentata wkoll dikjarazzjoni 
magħmula quddiem nutar li fiha jiġi ddikjarat min huwa/
huma l-eredi tal-persuna mejta liema persuna mejta kienet 
eliġibbli sabiex tapplika għal din l-Iskema u min huwa 
l-eredi awtorizzat biex jirċievi l-pagament tal-għotja f’isem 
l-eredi kollha. Id-Dipartiment tas-Sigurtà Soċjali jżomm id-
dritt li jitlob il-preżentazzjoni ta’ dokumenti oħra barra dawk 
imsemmija.

(iii) Il-ħlas tal-għotja jsir biss għal dawk l-applikazzjonijiet 
li jikkwalifikaw u li jkunu konformi mad-dispożizzjonijiet 
ta’ din l-Iskema. 

(iv) Persuni li applikaw u li kienu eliġibbli skont l-Iskemi 
mxandra fil-Gazzetta tal-Gvern tat-2 ta’ Mejju, 2017, tas-17 
ta’ April, 2018, tas-26 ta’ April, 2019, tat-8 ta’ Mejju, 2020, 
tas-27 ta’ April, 2021 u tad-29 ta’ April, 2022, u li għadhom 
eliġibbli li jircievu pagament għaliex kienu eliġibbli skont it-
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termini tal-Iskema m’għandhomx għalfejn jerġgħu japplikaw 
taħt l-Iskema l-ġdida. Id-Dipartiment tas-Sigurtà Soċjali ser 
jipproċedi skont it-tagħrif mogħti mill-applikanti eliġibbli.  

(v) Iżda f’każ ta’ mewt ta’ applikanti eliġibbli jew inkella 
ta’ eredi awtorizzat, li kienu rċevew pagament/i taħt l-iskemi 
mxandra fl-2017, fl-2018, fl-2019, fl-2020, fl-2021 u fl-2022, 
trid issir applikazzjoni mill-ġdid taħt din l-Iskema mill-eredi 
awtorizzat skont kif spjegat fil-klawsola 3 (ii) hawn fuq.

(vi) Persuni eleġibbli li rtiraw fl-2022 u ma laħqux 
applikaw taħt l-Iskema ppubblikata fid-29 ta’ April, 2022, 
kif ukoll persuni eleġibbli li ser jirtiraw matul l-2023 jistgħu 
japplikaw taħt din l-Iskema l-ġdida. 

(vii) Persuni li jissodisfaw id-dispożizzjonijiet ta’ din 
l-iskema u li jistgħu jkunu eliġibbli għall-għotja ta’ darba 
għas-servizz mogħti matul il-perjodu effettiv, iżda li ser 
jirtiraw mis-servizz wara li tagħlaq l-iskema din is-sena, 
huma mitluba li japplikaw ukoll u jipprovdu l-informazzjoni 
meħtieġa. L-applikazzjoni tagħhom ser tinżamm mid-
Dipartment tas-Sigurtà Soċjali u ssir effettiva meta l-persuna 
eliġibbli tirtira mis-servizz jew meta tilħaq l-età tal-irtirar, 
liema tiġi l-ewwel. Dawk il-persuni li diġà ssottomettew 
l-applikazzjoni tagħhom u għadha pendenti għax għadhom 
ma rtirawx jew ma laħqux l-età tal-irtirar, m’għandhomx 
għalfejn jerggħu japplikaw.

(viii) Applikazzjonijiet taħt din l-Iskema, inklużi 
d-dokumenti li għandhom jiġu mehmuża mal-applikazzjoni 
għandhom jintbagħtu bil-posta lid-Dipartment tas-Sigurtà 
Soċjali, f’38, Triq l-Ordinanza, Il-Belt Valletta, VLT 1021, 
jew bil-posta elettronika fuq (kuntattdss@gov.mt), mhux 
iżjed tard mill-31 ta’ Lulju, 2023. Għal aktar informazzjoni 
l-applikanti jistgħu jċemplu fuq freephone 153.

4. Għotja li titħallas taħt din l-Iskema 

Applikanti li jikkwalifikaw skont il-perjodu ta’ kwalifika, 
inkluż l-eredi fejn hu applikabbli, jistgħu japplikaw għall-
għotja fir-rigward tas-servizz mogħti matul il-perjodu 
effettiv. 

5. Ħlas tal-għotja 

L-ammont tal-għotja għandu jitħallas lill-applikant 
eliġibbli direttament fil-kont bankarju skont l-istruzzjonijiet 
diġà magħrufa mid-Dipartiment tas-Sigurtà Soċjali. Ebda 
imgħax m’għandu jibda jiddekorri fuq l-ammont tal-għotja 
dovuta lill-applikant. 

under this new Scheme. The Department of Social Security 
will process payments on the basis of available details. 

(v) However, in the case of the demise of an eligible 
applicant or authorized heir who received payment under the 
previous calls for applications, in 2017, 2018, 2019, 2020, 
2021 and 2022, a fresh application a fresh application under 
this new call has to be submitted by the heirs in the manner 
explained in sub-clause 3 (ii) above.

(vi) Eligible persons who retired in 2022 and failed to 
apply under the Scheme published on 29th April, 2022, as 
well as eligible persons who are due to reach retirement age 
in 2023 can apply under the new Scheme. 

(vii) Persons who conform to the terms and conditions of 
the scheme and are accordingly eligible to the one-time grant 
for the effective period, but will reach retirement age after the 
scheme expires in December 2023 are requested to submit 
their application, accompanied by required documents. 
Applications will be kept in abeyance by the Department 
of Social Security and will be activated once applicants 
terminate their employment in the public service or reach 
retirement age, whichever comes first. Persons who have 
already submitted their application and whose applications 
are pending as they are still in service or reached retirement 
age, do not need to re-apply.    

(viii) Applications under this Scheme, including the 
documents that are to be attached to the application, shall 
be sent by mail to the Department of Social Security in 
Malta, at 38, Triq l-Ordinanza, Valletta, VLT 1021, or on 
(contactdss@gov.mt) by 31st July, 2023. For any further 
information or clarification applicants can call on freephone 
153. 

4. Grant payable under this Scheme
 
Applicants who are eligible according to the qualifying 

period, including heirs where applicable, may apply for a 
grant in respect of the service rendered during the effective 
period. 

5. Payment of Grant
 
The amount of the grant will be paid to the eligible 

applicant by direct credit in the bank account of the eligible 
beneficiary as known to the Department of Social Security, 
acting on instructions of same beneficiaries. No interests 
shall run on the amount of the grant due to the applicant. 
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It is a condition of this Scheme that by accepting the 
grant, the applicant shall be renouncing to any other future 
claim related to this Scheme and shall withdraw any case 
presently instituted against Government, Authority or 
Government entity. Plaintiffs, or their authorised heirs, in 
each case or cases have to present a sworn declaration in the 
Registry of the Superior Courts to renounce and withdraw 
the case or cases. Proof of such renunciation and withdrawal 
must be presented together with the application, as explained 
on same application form.

6. Validity of application
 
An application shall not be deemed to have been 

submitted unless it is full and complete in all material 
respects and unless it contains all the information and is 
accompanied by all the documentation requested therein.

7. Review of decisions
 
An applicant whose application for the payment of the 

grant under the Scheme is not acceded to shall be informed 
by the Department of Social Security of such refusal by 
means of a letter.

 
An applicant who feels aggrieved from the decision taken, 

has the right to request a revision of the said decision within 
twenty-one (21) days from the receipt of the decision. The 
request for a revision, together with a copy of the refusal 
letter, shall be sent within the established period by means of 
a registered letter addressed to the Secretary, Grant Review 
Board, 38, Triq l-Ordinanza, Valletta, VLT 1021.

 

The review of the decision shall be done by the Grant 
Review Board which Board shall be set up following an 
order issued by the Minister responsible for Finance and 
Employment and published in the Government Gazette. The 
decision of the Grant Review Board shall be final and there 
shall be no appeal from the decision of the Board.

8. Amendments to the Scheme
 
The Minister responsible for Finance and Employment 

shall have the right to make any amendments to this Scheme 
by the publication of the said amendments in the Government 
Gazette.

28th April, 2023

Hija kundizzjoni taħt din l-Iskema li applikant li jirċievi 
l-għotja jrid jirrinunzja għal kull pretenzjoni oħra futura 
marbuta mal-Iskema u jwaqqaf u jirtira kull kawża jew 
kawżi magħmula kontra l-Gvern, Awtorità jew entità oħra 
governattiva. Dan irid isir billi l-applikanti, jew l-eredi 
tagħhom, f’kull kawża jew kawżi jippreżentaw dikjarazzjoni 
maħlufa fir-reġistru tal-Prim’Awla tal-Qorti Ċivili fejn 
jiddikjaraw li qed iċedu u jirtiraw kull kawża jew kawżi 
pendenti. Prova ta’ din ir-rinunzja u rtirar tal-kawża jew 
kawżi trid tiġi mehmuża mal-applikazzjoni kif spjegat fl-
istess formola tal-applikazzjoni.

6. Validità tal-applikazzjoni 

Ma titqiesx li tkun saret applikazzjoni kemm-il darba din 
ma tkunx sħiħa u kompluta f’kull aspett materjali tagħha 
u kemm-il darba ma jkunx fiha t-tagħrif kollu mitlub fl-
imsemmija applikazzjoni u dokumenti li jistgħu jiġu mitluba.

7. Reviżjoni ta’ Deċiżjonijiet 

Applikant li l-applikazzjoni tiegħu għall-ħlas ta’ għotja 
taħt l-Iskema ma ġietx milqugħa, se jiġi infurmat b’dan ir-
rifjut permezz ta’ ittra mid-Dipartiment tas-Sigurtà Soċjali. 

Applikant li jħoss ruħu aggravat bid-deċiżjoni meħuda 
għandu d-dritt jitlob reviżjoni tal-imsemmija deċiżjoni fi 
żmien wieħed u għoxrin (21) ġurnata minn meta jirċievi 
d-deċiżjoni. It-talba għal reviżjoni flimkien ma’ kopja tal-
ittra tar-rifjut u provi dokumentati għandhom jintbagħtu 
matul il-perjodu stabbilit permezz ta’ ittra reġistrata lis-
Segretarju tal-Bord għar-Reviżjoni tal-Għotjiet, f’38, Triq 
l-Ordinanza, Il-Belt Valletta, VLT 1021. 

Ir-reviżjoni tad-deċiżjoni għandha ssir mill-Bord għar-
Reviżjoni tal-Għotjiet, liema Bord għandu jiġi stabbilit wara 
li tinħareg ordni mill-Ministru responsabbli għall-Finanzi 
u x-Xogħol u tiġi ppubblikata fil-Gazzetta tal-Gvern. Id-
deċiżjoni tal-Bord għar-Reviżjoni tal-Għotjiet hija finali u 
m’għandu jkun hemm l-ebda appell mid-deċiżjoni tal-Bord.

8. Emendi għall-Iskema 

Il-Ministru responsabbli għall-Finanzi u x-Xogħol 
ikollu d-dritt li jagħmel kull emenda f’din l-Iskema bil-
pubblikazzjoni ta’ dawk l-emendi fil-Gazzetta tal-Gvern.

It-28 ta’ April, 2023



It-28 ta’ April, 2023 	 4665

MINISTERU GĦALL-POLITIKA SOĊJALI U D-DRITTIJIET TAT-TFAL 

Formola tal-Applikazzjoni – 2023 

Għotja ta’ darba għal persuni li daħlu uffiċjalment fis-servizz pubbliku wara s-16 ta’ Jannar 
1979 u li qabel din id-data għamlu xi żmien iservu f’dipartimenti tal-Gvern, iżda mhux bħala  

uffiċjali pubbliċi.  

It-tagħrif mitlub fis-sezzjonijiet minn 1.1 u sa 2.5 jrid jingħata f’kull applikazzjoni. 
It-tagħrif mitlub fis-sezzjonijiet minn 3.1 sa 3.6 jimtela biss jekk il-persuna li dwarha qed 

issir it-talba għadha ħajja. 

1.1 
Isem u kunjom il-persuna li dwarha qed issir 
it-talba 

1.2 Numru tal-Karta tal-Identità 
1.3 Data tat-twelid 

2.1 
Isem tal-korp jew natura tax-xogħol li kellu 
qabel ma nħatar uffiċjal pubbliku 

2.2 
Numru ta’ reġistrazzjoni tal-korp (jekk 
applikabbli)  

2.3 

Data tal-ingaġġ fil-korp jew meta beda 
jaħdem f’xi dipartiment tal-Gvern qabel ma 
nħatar uffiċjal pubbliku 

2.4 Data tal-ħatra uffiċjali fis-servizz pubbliku  
2.5 Data tal-irtirar mis-servizz pubbliku 
3.1 Isem u/jew numru tar-residenza 
3.2 Isem tat-Triq 
3.3 Lokalità 
3.4 Kodiċi Postali 
3.5 Numru tat-telefon 
3.6 Numru tat-telefon ċellulari

It-tagħrif mitlub fis-sezzjonijiet minn 4.1 sa 5.6 jrid jingħata biss jekk il-persuna li dwarha 
qed issir it-talba ġiet nieqsa*. 

4.1 
Isem u kunjom l-eredi li hu/hi awtorizzat/a 
biex j/tagħmel l-applikazzjoni 

4.2 Numru tal-Karta tal-Identità 
5.1 Isem u/jew numru tar-residenza 
5.2 Isem tat-Triq 
5.3 Lokalità 
5.4 Kodiċi Postali 
5.5 Numru tat-telefon 
5.6 Numru tat-telefon ċellulari

*Fil-każ ta’ applikazzjonijiet magħmula minn eredi ta’ applikanti li ġew nieqsa, mal-applikazzjoni trid tiġi
ppreżentata dikjarazzjoni mingħand nutar, fejn jiġi ddikjarat min huwa/huma l-eredi tal-persuna mejta u
min huwa/hija l-eredi awtorizzat/a biex j/tirċievi l-pagament tal-għotja f’isem l-eredi kollha. F’dak il-każ
l-isem u l-kunjom u d-dettalji tal-eredi awtorizzat/a, irid jingħata fis-sessjonijiet minn 4.1 sa 5.6.
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L-applikazzjoni għandha tintbagħat bil-posta lid-Dipartiment tas-Sigurtà Soċjali, f’38, Triq l-Ordinanza, 
il-Belt Valletta, VLT 1021, jew bil-posta elettronika fuq kuntattdss@gov.mt, mhux aktar tard mill-31 ta’ 
Lulju 2023. 
 
Tagħrif Importanti 
 
It-tagħrif personali mogħti f’din l-applikazzjoni huwa protett u wżat skont l-Att dwar il-Protezzjoni u l-
Privatezza tad-Data. 
 
F’każ fejn ikun sar ħlas bi żball, il-Ministeru għall-Politika Soċjali u d-Drittijiet tat-Tfal jirriserva d-dritt li 
jiġbor lura l-ammonti li jkunu tħallsu bi żball. Kemm-il darba jirriżulta li saret talba qarrieqa, il-Ministru 
għall-Politika Soċjali u d-Drittijiet tat-Tfal jista’ jibda proċeduri kriminali kontra min ikun responsabbli. 
 
It-tagħrif mogħti f’din il-formola tal-applikazzjoni ser jintuża mill-Ministeru għall-Finanzi u x-Xogħol u 
mill-Ministeru għall-Politika Soċjali u d-Drittijiet tat-Tfal. 
 
Dikjarazzjoni 
 
Niddikjara li d-dettalji u l-informazzjoni mogħtija f’din l-applikazzjoni huma korretti u sa fejn naf jien 
nikkwalifika biex nirċievi l-għotja ta’ darba skont il-kundizzjonijiet stabbiliti fl-Iskema għal persuni li 
qabel ma daħlu uffiċjalment fis-servizz pubbliku wara s-16 ta’ Jannar 1979 għamlu xi żmien iservu 
f’dipartimenti tal-Gvern iżda mhux bħala uffiċjali pubbliċi. 
 
Nagħraf li din t-talba hija waħda finali skont l-Iskema msemmija u meta naċċetta l-għotja, jien qed 
nirrinunzja għal kull pretenzjoni oħra futura marbuta mal-Iskema u nwaqqaf u nirtira kull kawża jew 
kawżi kontra l-Gvern, Awtorità jew entità oħra governattiva. Nifhem li r-rikorrenti, jew l-eredi tagħhom, 
f’kull kawża jew kawżi jridu jippreżentaw dikjarazzjoni maħlufa fir-reġistru tal-Prim’Awla tal-Qorti Ċivili 
fejn jiddikjaraw li qed iċedu u jirtiraw kull kawża jew kawżi pendenti.  
 
Nifhem ukoll li l-għoti ta’ informazzjoni falza jew qarrieqa fir-rigward ta’ din il-formola ta’ applikazzjoni 
huwa reat gravi u jista’ jwassal għal ħtieġa li jkollha titħallas lura l-għotja sħiħa u li jittieħdu proċeduri 
kriminali. 
 
 
 
 
 
_______________________   ________________________________  _____________________ 
Firma tal-applikant/   Numru tal-Karta tal-Identità  Data 
Eredi awtorizzat/a 
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MINISTRY FOR SOCIAL POLICY AND CHILDREN’S RIGHTS 

Application Form– 2023 

Application for a once-only grant for persons who before officially joining the public service 
after 16th January 1979 had served in Government departments but not as public officers. 

Information requested in sections 1.1 to 2.5 to be filled in all applications. 
Information requested in sections 3.1 to 3.6 to be filled only if the person on behalf of whom 

the application is being made is still alive 

1.1 
Name and surname of applicant or person on 
behalf of whom application is being made 

1.2 Identity Card number 
1.3 Date of birth 

2.1 
Name of Corps or nature of employment prior 
to engagement in public service 

2.2 Registration number in a corp (if applicable) 

2.3 
Date of enlistment in the corps or employment 
prior to being appointed as public officer 

2.4 
Date of the first official appointment in the  
public service 

2.5 Date of retirement from the public service 
3.1 Name and/or number of residence 
3.2 Name of street 
3.3 Locality 
3.4 Postcode 
3.5 Telephone number 
3.6 Mobile number 
Information requested in sections 4.1 to 5.6 to be filled only if the person on behalf of whom 

the application is being made is deceased* 
4.1 Name and surname of heir authorized to apply  
4.2 Identity Card number 
5.1 Name and/or number of residence 
5.2 Name of street 
5.3 Locality 
5.4 Postcode 
5.5 Telephone number 
5.6 Mobile number 

*In the case of applications made by heirs of deceased applicants, a declaration made by a notary public
is to be submitted with the application form, in which declaration there shall be declared who the heir/heirs
are and who is the sole heir authorized to receive payment on behalf of all heirs. Only the name and
details of the authorized heir to receive payment shall be filled in sections 4.1 to 5.6.
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This application together with all the relevant documents are to be sent by post to the: 
Department of Social  Security, 38, Ordnance Street, Valletta, VLT 1021 or by e-mail on 
contactdss@gov.mt, by not later than 31st July 2023. 
 
Important Information 
 
Personal information provided in this form is protected and used in accordance with the Data Protection 
Act. 
 
In the event of an incorrect payment of a claim, the Ministry responsible for Social Policy and Children’s 
Rights reserves the right to recover funds paid in error. Where a fraudulent claim arises, the Minister 
responsible for Social Policy and Children’s Rights may initiate criminal proceedings against those 
responsible. 
 
The information shown on the application form will be used by the Ministry for Finance and Employment 
and the Ministry for Social Policy and Children’s Rights. 
 
Declaration 
 
I declare that the details and the information in this application are correct and that I am eligible to 
receive a once-only grant in the Scheme for persons who on officially joining the public service after 
16th January 1979 and had served in Government departments before 1979 but not as public officers. 
 
I declare that this claim under this particular Scheme is final and that by accepting the grant I am 
renouncing to any other future claim related to this Scheme and withdraw any case or cases, presently 
instituted against Government, Authority or Government entity. I understand that plaintiffs or 
authorised heirs, in such case or cases have to additionally present a sworn declaration in the Registry 
of the Superior Courts to renounce and withdraw the case or cases.  
 
I understand that giving false and misleading information in connection with this application form is a 
serious offence and may result in a requirement to repay the full grant and to face criminal proceedings. 
 
 
 
 
 
__________________________________  ______________________   ________________ 
Signature of Applicant/   Identity Card No.   Date 
Authorised Heir 
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No. 550

MINISTRY FOR FINANCE AND EMPLOYMENT

Once-Only Grant

IN order to implement one of the measures identified in 
Budget 2023, the Prime Minister, the Minister for Finance 
and Employment and the Minister for Social Policy and 
Children’s Rights have developed the following Scheme that 
aims to provide a once-only grant for persons who:

(a) were employed by corporations or entities in the 
public sector on their discharge from one of the labour corps 
established before 1979; or

(b) were employed in the Gas Board until its dissolution 
and afterwards were employed by Enemalta Corporation; or

(c) were apprentices in the Malta Electricity Board until 
its dissolution and afterwards were employed by Enemalta 
Corporation; or

(d) were engaged by Telemalta Corporation between 1st 
January, 1978 and 15th January, 1979 and did not qualify 
for a service pension or benefitted from any once-only grant 
schemes issued from 2017 onwards.

SCHEME

1. Interpretation

In this Scheme, unless the context otherwise requires:

“Malta” means the Maltese Islands;

“applicant/s” means citizen/s of Malta who:

(a) was/were employed by corporations or entities in 
the public sector on discharge from one of the labour corps 
established before 1979; or

(b) was/were employed in the Gas Board until its 
dissolution and afterwards was/were employed by Enemalta 
Corporation; or

(c) was/were apprentices in the Malta Electricity Board 
until its dissolution and afterwards was/were employed by 
Enemalta Corporation; or

(d) were engaged by Telemalta Corporation between 1st 
January 1978 and 15th January, 1979 and did not qualify 
for a service pension or benefitted from any once-only grant 
schemes issued from 2017 onwards.

Nru. 550

MINISTERU GĦALL-FINANZI U X-XOGĦOL

Għotja ta’ darba

SABIEX tiġi implimentata waħda mill-miżuri mħabbra 
fil-Baġit għas-sena 2023, il-Prim Ministru, il-Ministru għall-
Finanzi u x-Xogħol u l-Ministru għall-Politika Soċjali u 
d-Drittijiet tat-Tfal fasslu l-Iskema li ġejja, biex tipprovdi 
għotja ta’ darba għal persuni li:

(a) kienu impjegati f’xi korporazzjoni jew entità fis-settur 
pubbliku wara li għamlu xi żmien iservu f’wieħed mill-korpi 
tax-xogħol imwaqqfa qabel l-1979; jew

(b) kienu impjegati mal-Gas Board sakemm dan spiċċa u 
wara kienu impjegati mal-korporazzjoni Enemalta; jew

(c) kienu apprentisti mal-Malta Electricity Board sakemm 
dan spiċċa u wara kienu impjegati mal-korporazzjoni 
Enemalta;

(d) daħlu fl-impjieg mal-Korporazzjoni Telemalta bejn l-1 
ta’ Jannar, 1978 u l-15 ta’ Jannar, 1979 u ma kkwalifikawx 
għal pensjoni tas-servizz u ma bbenefikawx minn xi skema 
ta’ għotja ta’ darba mill-2017 ‘l hawn.

SKEMA

1. Tifsir

F’din l-iskema, sakemm il-kuntest ma jeħtieġx xort’oħra:

“Malta” tfisser il-Gżejjer Maltin;

“applikant jew applikanti” tfisser ċittadin/i ta’ Malta li:

(a) kien/u impjegat/i f’xi korporazzjoni jew entità fis-
settur pubbliku wara żmien iservi/u f’wieħed mill-korpi tax-
xogħol imwaqqfa qabel l-1979;

(b) kien/u impjegat/i mal-Gas Board sakemm dan spiċċa 
u wara kien/u impjegat/i mal-korporazzjoni Enemalta; jew

(c) kien/u apprentist/i mal-Malta Electricity Board 
sakemm dan spiċċa u wara kien/u impjegati mal-
korporazzjoni Enemalta.

(d) daħlu fl-impjieg mal-Korporazzjoni Telemalta bejn 
l-1 ta’ Jannar 1978 u l-15 ta’ Jannar, 1979 u ma kkwalifikawx 
għal pensjoni tas-servizz u ma bbenefikawx minn xi skema 
ta’ għotja ta’ darba mill-2017 ’l hawn.
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“effective period” for persons referred to in points (a), 
(b) and (c) above means, the period between 16th January, 
1979, or the date of the official appointment of an applicant 
with a corporation or entity in the public sector if such date 
is after the above-mentioned date, and the date when such 
applicant terminated his employment in the public sector. 
For persons referred to in point (d) above, “effective period” 
shall mean the period between 16th January, 1979 and the 
date of termination of their employment with the corporation 
or the date of privatisation of the corporation.

2. Area of applicability

This Scheme applies to the period of time applicants 
served in the public sector during the effective period. 
The applicant shall only be entitled to a once-only grant in 
respect of the service rendered during the effective period.

The scheme does not apply for those persons who were 
engaged by Telemalta Corporation between 1st January, 1978 
and 15th January, 1979 but have qualified or may qualify for 
a service pension or are already in receipt of payments under 
the terms of this scheme, or any other similar schemes, or 
benefitted from any redress decreed by the Law Courts or 
any other measures.

Applications from persons who were engaged by 
Telemalta Corporation prior to 1st January, 1978 may be 
considered if they satisfy other eligibility criteria of this 
scheme.

The Scheme applies to citizens of Malta as defined in 
section (1) above.

The Scheme also applies to the heirs of such individuals 
if they satisfy the conditions of this Scheme.

The Scheme does not apply to individuals who are in 
receipt of, or have a right to receive, a pension under the 
Pensions Ordinance (Chapter 93), the Police Act (Chapter 
164) or the Malta Armed Forces Act (Chapter 220) or any 
other service pension.

3. Manner of application and supporting documents

(i) New applications under this Scheme shall be made on 
the application form set out in the Schedule to this Scheme 
and shall contain all the information and details as required 
in the said form and in terms of this Scheme.

(ii) In the case of applications under this Scheme made 
by the heirs of the same decujus, the application shall be 
made by the heirs. Where there is more than one heir, there 

“perjodu effettiv” għal persuni msemmija fil-punti (a), 
(b) jew (c) hawn fuq tfisser, il-perjodu bejn is-16 ta’ Jannar, 
1979, jew id-data tal-ħatra uffiċjali f’xi korporazzjoni jew 
entità fis-settur pubbliku jekk kienet wara d-data imsemmija, 
u d-data meta l-applikant temm il-kariga tiegħu fis-settur 
pubbliku. Għal persuni li jaqgħu taħt punt (d) kif imfisser 
hawn fuq, “perjodu effettiv” għandu jfisser il-perjodu bejn 
is-16 ta’ Jannar, 1979 u d-data meta rtiraw mill-impjieg 
tagħhom mal-korporazzjoni jew id-data ta’ meta l-azjenda 
ġiet privatizzata.

2. L-Applikabilità tal-Iskema

Din l-iskema tapplika għall-perjodu ta’ żmien li applikant 
ħadem fis-settur pubbliku matul il-perjodu effettiv. 
L-applikant huwa intitolat għall-għotja ta’ darba għas-
servizz mogħti matul il-perjodu effettiv.

L-iskema ma tapplikax għal dawk il-persuni li 
kienu jaħdmu mal-Korporazzjoni Telemalta bejn l-1 ta’ 
Jannar, 1978 u l-15 ta’ Jannar, 1979 u li kkwalifikaw jew 
possibilment jikkwalifikaw għal pensjoni tas-servizz jew 
huma diġà eliġibbli u qed jirċievu ħlasijiet skont it-termini 
ta’ din l-iskema jew xi skemi oħra simili, jew li bbenefikaw 
minn xi rimedji li ngħataw mill-Qrati jew b’xi mezz ieħor.

Talbiet minn persuni oħra li kienu impjegati mal-
Korporazzjoni Telemalta qabel 1 ta’ Jannar, 1978 jistgħu 
jiġu kkunsidrati kemm-il darba jissodisfaw il-kriterji l-oħra 
imsemmija ta’ eliġibilità.

Din l-iskema tapplika għal ċittadini Maltin li huma 
msemmija f’taqsima (1) aktar ’il fuq.

L-Iskema tapplika wkoll għall-eredi ta’ dawk l-individwi 
eliġibbli skont il-kundizzjonijiet tal-Iskema.

L-Iskema ma tapplikax għal dawk l-individwi li jirċievu, 
jew għandhom id-dritt li jirċievu, pensjoni skont l-Ordinanza 
dwar il-Pensjonijiet (Kapitlu 93), l-Att dwar il-Pulizija 
(Kapitlu 164), l-Att dwar il-Forzi Armati ta’ Malta (Kapitlu 
220) jew xi pensjoni tas-servizz oħra.

3. Kif tapplika u dokumenti meħtieġa

(i) Applikazzjonijiet ġodda taħt din l-Iskema għandhom 
isiru fuq il-formola tal-applikazzjoni murija fl-Iskeda ma’ din 
l-Iskema u għandu jkun fihom it-tagħrif u d-dettalji kollha 
kif meħtieġ fl-imsemmija formola u skont din l-Iskema.

(ii) Fil-każ ta’ applikazzjonijiet taħt din l-Iskema 
magħmula f’isem persuna mejta għandha ssir applikazzjoni 
mill-eredi. F’każ li jkun hemm aktar minn eredi wieħed, trid 
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shall be made one joint application by the heirs. Together 
with the application, there shall be produced a declaration 
made by a notary public, in which declaration there shall 
be declared who the heir or heirs of the decujus is or are, 
and who is the sole heir authorized to receive payment on 
behalf of all heirs, on condition that the decujus was eligible 
to apply for the Scheme. The Department reserves the right 
to request the production of other documents besides the 
document herein mentioned.

(iii) Only those applications that are found to conform 
with the provisions of this Scheme shall be eligible for 
payment of the grant.

(iv) Persons who applied and were eligible under the 
Scheme issued in the Government Gazette of 24th May, 
2019, 8th May, 2020, 27th April, 2021 and 29th April, 2022 
and are still eligible to receive payment under the same 
Scheme need not re-apply under this new Scheme. The 
Department of Social Security will process payments on the 
basis of submitted information.

(v) However, in the case of the demise of an eligible 
applicant or authorized heir who received payment under the 
first call for applications, a fresh application under this new 
call has to be submitted by the heirs in the manner explained 
in sub-clause 3 (ii) above.

(vi) Eligible persons who retired in 2022 and failed to 
apply under the scheme published on 29th April, 2022, as 
well as eligible persons who are due to reach retirement age 
in 2023 can apply under the new Scheme.

(vii) Applications under this Scheme, including the 
documents that are to be attached to the application, shall 
be sent by mail to the Department of Social Security in 
Malta, at 38, Triq l-Ordinanza, Valletta, VLT 1021, or on 
(contactdss@gov.mt) by 31st July, 2023. For any further 
information or clarification applicants can call on freephone 
153.

4. Payment of Grant

The amount of the grant will be paid to the eligible 
applicant by direct credit in the bank account of the eligible 
beneficiary as known to the Department of Social Security. 
No interests shall run on the amount of the grant due to the 
applicant.

It is a condition of this Scheme that by accepting the 
grant, the applicant shall be renouncing to any other future 

issir applikazzjoni waħda konġunta mill-eredi. Flimkien mal-
applikazzjoni għandha tiġi ppreżentata wkoll dikjarazzjoni 
magħmula quddiem nutar li fiha jiġi ddikjarat min huwa/
huma l-eredi tal-persuna mejta liema persuna mejta kienet 
eliġibbli sabiex tapplika għal din l-Iskema u min huwa/hija 
l-eredi awtorizzat/a biex j/tirċievi l-pagament tal-għotja 
f’isem l-eredi kollha. Id-Dipartiment tas-Sigurtà Soċjali 
jżomm id-dritt li jitlob il-preżentazzjoni ta’ dokumenti oħra 
barra dawk imsemmija.

(iii) Il-ħlas tal-għotja jsir biss għal dawk l-applikazzjonijiet 
li jikkwalifikaw u li jkunu konformi mad-dispożizzjonijiet 
ta’ din l-Iskema.

(iv) Persuni li applikaw u li kienu eliġibbli skont l-Iskemi 
mxandra fil-Gazzetta tal-Gvern tat-24 ta’ Mejju, 2019, tat-
8 ta’ Mejju, 2020, tas-27 ta’ April, 2021 u tad-29 ta’ April, 
2022, u li għadhom eliġibbli li jirċievu pagament għaliex 
kienu eliġibbli skont it-termini tal-Iskema, m’għandhomx 
għalfejn jerġgħu japplikaw taħt l-Iskema l-ġdida. Id-
Dipartiment tas-Sigurtà Soċjali ser jipproċessa l-pagamenti 
skont id-dettalji mogħtija.

(v) Iżda, f’każ ta’ mewt ta’ applikanti eliġibbli jew 
inkella ta’ eredi awtorizzat, li kienu rċevew pagament taħt 
l-ewwel skema u sejħa għall-applikazzjonijiet fl-2019, fl-
2020, fl-2021 u fl-2022, trid issir applikazzjoni mill-ġdid 
taħt din l-Iskema mill-eredi awtorizzat/a skont kif spjegat 
fil-klawsola 3 (ii) hawn fuq.

(vi). Persuni eligibbli li rtiraw fl-2022 u ma laħqux 
applikaw taħt l-Iskema ppubblikata fit-29 ta’ April, 2022, 
kif ukoll persuni eligibbli li ser jirtiraw matul l-2023 jistgħu 
japplikaw taħt din l-Iskema l-ġdida.

(vii) Applikazzjonijiet taħt din l-Iskema, inklużi 
d-dokumenti li għandhom jiġu mehmuża mal-applikazzjoni 
għandhom jintbagħtu bil-posta lid-Dipartment tas-Sigurtà 
Soċjali, f’38, Triq l-Ordinanza, Il-Belt Valletta, VLT 1021, 
jew bil-posta elettronika fuq (kuntattdss@gov.mt), mhux 
iżjed tard mill-31 ta’ Lulju, 2023. Għal aktar informazzjoni 
l-applikanti jistgħu jċemplu fuq freephone 153.

4. Ħlas tal-għotja

L-ammont tal-għotja għandu jitħallas lill-applikant 
eliġibbli direttament fil-kont bankarju skont l-istruzzjonijiet 
diġà magħrufa mid-Dipartiment tas-Sigurtà Soċjali. Ebda 
imgħax m’għandu jibda jiddekorri fuq l-ammont tal-għotja 
dovuta lill-applikant.

Hija kundizzjoni taħt din l-Iskema li applikant li jirċievi 
l-għotja jrid jirrinunzja għal kull pretenzjoni oħra futura 
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claim related to this Scheme and shall withdraw any case 
presently instituted against Government, Authority or public 
entity. Plaintiffs, or their authorised heirs, in each case or 
cases have to present a sworn declaration in the Registry 
of the Superior Courts to renounce and withdraw the case 
or cases. Proof of such renunciation and withdrawal must 
be presented together with the application, as explained on 
same application form.

The Scheme may be spread over a number of years with 
separate calls for application being issued from time to 
time. Each call for applications shall be subject to a separate 
verification process. The details shall be announced with 
each call which may be issued.

5. Validity of application

An application shall not be deemed to have been 
submitted unless it is full and complete in all material 
respects and unless it contains all the information and is 
accompanied by all the documentation requested therein.

6. Review of decisions

An applicant whose application for the payment of the 
grant under the Scheme is not acceded to shall be informed 
by the Department of Social Security of such refusal by 
means of a letter.

An applicant who feels aggrieved from the decision 
taken, has the right to request a revision of the said decision 
within twenty-one (21) days from the receipt of the decision. 
The request for a revision, together with a copy of the refusal 
letter, shall be sent within the established period by means of 
a registered letter addressed to the Secretary, Grant Review 
Board, 38, Triq l-Ordinanza, Valletta, VLT 1021.

The review of the decision shall be done by the Grant 
Review Board which Board shall be set up following an 
order issued by the Minister responsible for Finance and 
Employment and published in the Government Gazette. The 
decision of the Grant Review Board shall be final and there 
shall be no appeal from the decision of the Board.

7. Amendments to the Scheme

The Minister responsible for Finance and Employment 
shall have the right to make any amendments to this Scheme 
by the publication of the said amendments in the Government 
Gazette.

28th April, 2023

marbuta mal-Iskema u jwaqqaf u jirtira kull kawża jew kawżi 
magħmula kontra l-Gvern, Awtorità jew entità oħra pubblika. 
Dan irid isir billi r-rikorrenti, jew l-eredi tagħhom, f’kull 
kawża jew kawżi jippreżentaw dikjarazzjoni maħlufa fir-
reġistru tal-Prim’Awla tal-Qorti Ċivili fejn jiddikjaraw li qed 
iċedu u jirtiraw kull kawża jew kawżi pendenti. Prova ta’ din 
ir-rinunzja u rtirar tal-kawża jew kawżi trid tiġi mehmuża mal-
applikazzjoni kif spjegat fl-istess formola tal-applikazzjoni.

L-Iskema tista’ tkun mifruxa fuq għadd ta’ snin b’sejħiet 
separati għall-applikazzjonijiet minn żmien għal żmien. Kull 
sejħa tkun kull darba suġġetta għall-proċess ta’ verifika. Id-
dettalji jitħabbru ma’ kull sejħa li tista’ toħroġ.

5. Validità tal-applikazzjoni

Ma titqiesx li tkun saret applikazzjoni kemm-il darba din 
ma tkunx sħiħa u kompluta f’kull aspett materjali tagħha 
u kemm-il darba ma jkunx fiha t-tagħrif kollu mitlub fl-
imsemmija applikazzjoni u dokumenti li jistgħu jiġu mitluba.

6. Reviżjoni ta’ Deċiżjonijiet

Applikant li l-applikazzjoni tiegħu għall-ħlas ta’ għotja 
taħt l-Iskema ma ġietx milqugħa, se jiġi infurmat b’dan ir-
rifjut permezz ta’ ittra mid-Dipartiment tas-Sigurtà Soċjali. 

Applikant li jħoss ruħu aggravat bid-deċiżjoni meħuda 
għandu d-dritt jitlob reviżjoni tal-imsemmija deċiżjoni fi 
żmien wieħed u għoxrin (21) ġurnata minn meta jirċievi 
d-deċiżjoni. It-talba għal reviżjoni flimkien ma’ kopja tal-
ittra tar-rifjut u provi dokumentati għandhom jintbagħtu 
matul il-perjodu stabbilit permezz ta’ ittra reġistrata lis-
Segretarju tal-Bord għar-Reviżjoni tal-Għotjiet, f’38, Triq 
l-Ordinanza, Il-Belt Valletta, VLT 1021.

Ir-reviżjoni tad-deċiżjoni għandha ssir mill-Bord għar-
Reviżjoni tal-Għotjiet, liema Bord għandu jiġi stabbilit wara 
li tinħareg ordni mill-Ministru responsabbli għall-Finanzi 
u x-Xogħol u tiġi ppubblikata fil-Gazzetta tal-Gvern. Id-
deċiżjoni tal-Bord għar-Reviżjoni tal-Għotjiet hija finali u 
m’għandu jkun hemm l-ebda appell mid-deċiżjoni tal-Bord.

7. Emendi għall-Iskema

Il-Ministru responsabbli għall-Finanzi u x-Xogħol 
ikollu d-dritt li jagħmel kull emenda f’din l-Iskema bil-
pubblikazzjoni ta’ dawk l-emendi fil-Gazzetta tal-Gvern.

It-28 ta’ April, 2023
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MINISTERU GĦALL-POLITIKA SOĊJALI U D-DRITTIJIET TAT-TFAL 
Formola tal-Applikazzjoni – 2023 

Għotja ta’ darba għal persuni li: 
(a) kienu impjegati f’xi korporazzjoni jew entità fis-settur pubbliku wara li għamlu xi żmien iservu f’wieħed

mill-korpi tax-xogħol imwaqqfa qabel l-1979; jew
(b) kienu impjegati mal-Gas Board sakemm dan spiċċa u wara kienu impjegati mal-korporazzjoni

Enemalta; jew
(c) kienu apprentisti mal-Malta Electricity Board sakemm dan spiċċa u wara kienu impjegati mal-

korporazzjoni Enemalta; jew
(d) daħlu fl-impjieg mal-Korporazzjoni Telemalta bejn l-1 ta’ Jannar 1978 u s-16 ta’ Jannar 1979 u ma

kkwalifikawx għal pensjoni tas-servizz u ma bbenifikawx minn xi skema ta’ għotja ta’ darba mill-2017 ‘l
hawn.

It-tagħrif mitlub minn sezzjoni 1.1 u sa 2.5 jrid jingħata f’kull applikazzjoni. It-tagħrif mitlub fis-
sezzjonijiet minn 3.1 sa 3.6 jimtela biss jekk il-persuna li dwarha qed issir it-talba għadha ħajja. 

1.1 Isem u kunjom il-persuna li dwarha qed issir it-talba 
1.2 Numru tal-Karta tal-Identità 
1.3 Data tat-twelid 

2.1 
Isem tal-korp u numru ta’ reġistrazzjoni tal-korp jekk 
applikabbli (timtela biss minn dawk li kienu fil-korpi) 

2.2 

Isem tal-korporazzjoni jew entità fis-settur pubbliku jew 
il-bord li miegħu l-applikant kien impjegat jew 
apprentist (Gas Board, Korporazzjoni Telemalta jew 
Malta Electricity Board) u n-numru ta’ reġistrazzjoni jew 
referenza jekk applikabbli  

2.3 

Data tal-impjieg fil-korporazzjoni jew entità jew meta l-
applikant beda jaħdem mal-Gas Board, Korporazzjoni 
Telemalta jew meta beda l-apprentistat mal-Malta 
Electricity Board (skont il-każ)  

2.4 
Data tal-ewwel ħatra uffiċjali fis-settur 
pubbliku  

2.5 Data tal-irtirar mis-settur pubbliku 
3.1 Isem u/jew numru tar-residenza 
3.2 Isem tat-Triq 
3.3 Lokalità 
3.4 Kodiċi Postali 
3.5 Numru tat-telefon 
3.6 Numru tat-telefon ċellulari

It-tagħrif mitlub fis-sezzjonijiet minn 4.1 sa 5.6 jrid jingħata biss jekk il-persuna li dwarha qed issir it-
talba ġiet nieqsa*. 

4.1 
Isem u kunjom l-eredi li hu/hi awtorizzat/a t/jagħmel l-
applikazzjoni  

4.2 Numru tal-Karta tal-Identità 
5.1 Isem u/jew numru tar-residenza 
5.2 Isem tat-Triq 
5.3 Lokalità 
5.4 Kodici Postali 
5.5 Numru tat-telefon 
5.6 Numru tat-telefon ċellulari

*Fil-każ ta’ applikazzjonijiet magħmula minn eredi ta’ applikanti li ġew nieqsa, mal-applikazzjoni trid tiġi ppreżentata dikjarazzjoni mingħand nutar, fejn
jiġi ddikjarat min huwa/huma l-eredi tal-persuna mejta u min huwa l-eredi awtorizza/at biex j/tirċievi l-pagament tal-għotja f’isem l-eredi kollha. F’dak 
il-każ l-isem u l-kunjom u d-dettalji tal-eredi awtorizzat/a jrid jingħata fis-sessjonijiet 4.1 sa 5.6. 
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L-applikazzjoni għandha tintbagħat bil-posta lid-Dipartiment tas-Sigurtà Soċjali, f’38, Triq l-Ordinanza, 
il-Belt Valletta, VLT 1021, jew bil-posta elettronika fuq kuntattdss@gov.mt, mhux aktar tard mill-31 ta’ 
Lulju 2023.  
 
Tagħrif Importanti 
 
It-tagħrif personali mogħti f’din l-applikazzjoni huwa protett u wżat skont l-Att dwar il-Protezzjoni u l-
Privatezza tad-Data. 
 
F’każ fejn ikun sar ħlas bi żball, il-Ministeru għall-Politika Soċjali u d-Drittijiet tat-Tfal jirriserva d-dritt li 
jiġbor lura l-ammonti li jkunu tħallsu bi żball. Kemm-il darba jirriżulta li saret talba qarrieqa, il-Ministru 
għall-Politika Soċjali u d-Drittijiet tat-Tfal jista’ jibda proċeduri kriminali kontra min ikun responsabbli. 
 
It-tagħrif mogħti f’din il-formola tal-applikazzjoni ser jintuża mill-Ministeru għall-Finanzi u x-Xogħol u 
mill-Ministeru għall-Politika Soċjali u d-Drittijiet tat-Tfal. 
 
Dikjarazzjoni 
 
Niddikjara li d-dettalji u l-informazzjoni mogħtija f’din l-applikazzjoni huma korretti u sa fejn naf jien 
nikkwalifika biex nirċievi l-għotja ta’ darba skont il-kundizzjonijiet stabbiliti f’din l-Iskema. 
 
Nagħraf li din t-talba hija waħda finali skont l-Iskema msemmija u meta naċċetta l-għotja, jien qed 
nirrinunzja għal kull pretenzjoni oħra futura marbuta mal-Iskema u nwaqqaf u nirtira kull kawża jew 
kawżi kontra l-Gvern, Awtorità jew entità oħra pubblika. Nifhem li r-rikorrenti, jew l-eredi tagħhom, f’kull 
kawża jew kawżi jridu jippreżentaw dikjarazzjoni maħlufa fir-reġistru tal-Prim’Awla tal-Qorti Ċivili fejn 
jiddikjaraw li qed iċedu u jirtiraw kull kawża jew kawżi pendenti.  
 
Nifhem ukoll li l-għoti ta’ informazzjoni falza jew qarrieqa fir-rigward ta’ din il-formola ta’ applikazzjoni 
huwa reat gravi u jista’ jwassal għal ħtieġa li jkollha titħallas lura l-għotja sħiħa u li jittieħdu proċeduri 
kriminali. 
 
 
 
 
 
_______________________   ________________________________  _____________________ 
Firma tal-applikant/   Numru tal-Karta tal-Identità  Data 
Eredi awtorizzat/a 
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MINISTRY FOR SOCIAL POLICY AND CHILDREN’S RIGHTS 
Application Form– 2023 

Once-only Grant for persons who: 

(a) were employed by corporations or entities in the public sector on their discharge from one of the labour
corps established before 1979; or

(b) were employed in the Gas Board until its dissolution and afterwards were employed by Enemalta
Corporation; or

(c) were apprentices in the Malta Electricity Board until its dissolution and afterwards were employed by
Enemalta Corporation; or

(d) were engaged with Telemalta Corporation between 1st January 1978 and the 16th January 1979 and did
not qualify for a service pension or benefitted from a once-only grant scheme from 2017 onwards.

Information requested in sections 1.1 to 2.5 to be filled in all applications. Information requested in 
sections 3.1 to 3.6 to be filled only if the person on behalf of whom the application is being made is still 

alive 

1.1 
Name and surname of applicant or person on behalf of 
whom application is being made 

1.2 Identity Card number 
1.3 Date of birth 

2.1 

Name of Labour Corps and registration number in the 
corps if applicable (to be filled only by former corps 
members)

2.2 

Name of Board (Gas Board, Telemalta Corporation or 
Malta Electricity Board) with whom applicant was 
employed or an apprentice 

2.3 

Date of enlistment in the corps or date of employment 
with Gas Board, Telemalta Corporation or date of 
appointment as apprentice with the Malta Electricity 
Board (as applicable) 

2.4 
Date of the first official appointment in the 
public sector 

2.5 Date of retirement from the public sector 
3.1 Name and/or number of residence 
3.2 Name of street 
3.3 Locality 
3.4 Postcode 
3.5 Telephone number 
3.6 Mobile number 

Information requested in sections 4.1 to 5.6 to be filled only if the person on behalf of whom the 
application is being made is deceased* 

4.1 Name and surname of heir authorized to apply  
4.2 Identity Card number 
5.1 Name and/or number of residence 
5.2 Name of street 
5.3 Locality 
5.4 Postcode 
5.5 Telephone number 
5.6 Mobile number 

*In the case of applications made by heirs of deceased applicants, a declaration made by a notary public is to be submitted with the
application form, in which declaration there shall be declared who the heir/heirs are and who is the sole heir authorized to receive
payment on behalf of all heirs. Only the name and details of the authorized heir to receive payment shall be filled in sections 4.1 to 5.6.
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This application together with all the relevant documents are to be sent by post to the: 
Department of Social Security, 38, Ordnance Street, Valletta, VLT 1021 or by e-mail on 
contactdss@gov.mt, by not later than 31st July 2023. 
 
Important Information 
 
Personal information provided in this form is protected and used in accordance with the Data Protection 
Act. 
 
In the event of an incorrect payment of a claim, the Ministry responsible for Social Policy and Children’s 
Rights reserves the right to recover funds paid in error. Where a fraudulent claim arises, the Minister 
responsible for Social Policy and Children’s Rights may initiate criminal proceedings against those 
responsible. 
 
The information shown on the application form will be used by the Ministry for Finance and Employment 
and the Ministry for Social Policy and Children’s Rights. 
 
Declaration 
 
I declare that the details and the information in this application are correct and that I am eligible to 
receive a once-only grant under the terms and conditions of the Scheme.  
 
I declare that this claim under this particular Scheme is final and that by accepting the grant I am 
renouncing to any other future claim related to this Scheme and withdraw any case or cases, presently 
instituted against Government, Authority or public entity. I understand that plaintiffs or authorised heirs, 
in such case or cases have to additionally present a sworn declaration in the Registry of the Superior 
Courts to renounce and withdraw the case or cases.  
 
I understand that giving false and misleading information in connection with this application form is a 
serious offence and may result in a requirement to repay the full grant and to face criminal proceedings. 
 
 
 
 
 
__________________________________  ______________________   ________________ 
Signature of Applicant/   Identity Card No.   Date 
Authorised Heir 
 



It-28 ta’ April, 2023 	 4677

No. 551

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

28th April, 2023

Nru. 551

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

It-28 ta’ April, 2023

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 28.4.2023	 €58.147	 €0.729

Nru. 552

ATT TAL-2016 DWAR L-IPPJANAR TAL-IŻVILUPP
(ARTIKOLU 57)

Skedar ta’ Proprjetà

L-AWTORITÀ ta’ Malta dwar l-Ippjanar b’din tiddikjara 
illi l-proprjetà msemmija hawn taħt qiegħda tiġi inkluża fil-
Lista ta’ Proprjetà Skedata (kif jidher fuq il-mappa f’paġna 
4678), skont l-Artikolu 57 tal-Att tal-2016 dwar l-Ippjanar tal-
Iżvilupp, u permezz tal-paragrafi 1.13, 2.27, u policies TO8, 
UO2 u RO4 tal-Pjan Strateġiku għall-Ambjent u l-Ippjanar 
(SPED) kif ġej:

L-Awtorità dwar l-Ippjanar teżerċita s-setgħat tagħha ta’ 
twettiq, kif imfissra f’Artikolu 57 tal-Att, fil-każ ta’ xi ksur 
tad-dispożizzjonijiet tal-Att tal-2016 dwar l-Ippjanar tal-
Iżvilupp f’dak li jirrigwarda proprjetà skedata.

It-28 ta’ April, 2023

No. 552

DEVELOPMENT PLANNING ACT, 2016
(ARTICLE 57)

Scheduling of Property

THE Planning Authority is hereby declaring the property 
mentioned hereunder as included in the List of Scheduled 
Property (as shown on the map on page 4678) in terms of 
Article 57 of the Development Planning Act, 2016, and 
paragraphs 1.13, 2.27, and policies TO8, UO2 and RO4 of the 
Strategic Plan for the Environment and Development (SPED) 
as follows:

The Planning Authority will exercise its powers of 
enforcement, as set out in Article 57 of the Act, in the case 
of any contravention to the provisions of the Development 
Planning Act 2016 as regards to scheduled property.

28th April, 2023

Mappa 1 Nri 186 u 187, Triq il-Kbira u 
(garaxxijiet) Wesgħet Ġużi Tanti; 
Nru. 188 Palazzina Vincenti, 
Triq il-Kbira u (garaxxijiet) Triq 
Ġorġ Borg Olivier u (garaxxijiet) 
Wesgħet Ġużi Tanti; Nru. 6 
(u garaxxijiet) Triq Ġorġ 
Borg Olivier

San Ġiljan Grad 2 u Grad 3 (irreferi għall-mappa 
mehmuża ma’ din in-notifika)
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAŻ-ŻEBBUĠ(M) 
 

      BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-triq 
imsemmija f’Ħaż-Żebbuġ(M), hawn taħt elenkati u 
speċifikati f’din l-iskeda, għandhom jinbidlu kif jidher fl-
iskeda msemmija. 
 
 

No. 
 

NUMBERING OF DOORS AT ĦAŻ-ŻEBBUĠ(M) 
 

      IN exercise of the powers conferred by section 115 of 
the Code of Police Laws (Cap. 10), the Prime Minister has 
been pleased to order that the numbers/names of the doors 
in the undermentioned street at Ħaż-Żebbuġ(M), specified 
in the subjoined schedule, be altered as stated in the said 
schedule.      

 
 

SKEDA/SCHEDULE 
ĦAŻ-ŻEBBUĠ(M) 

  
 
 

TRIQ BATU 
 

In-naħa tax-xellug meta tidħol minn 
Triq Mikielanġ Sapiano 

 

 In-naħa tal-lemin meta tidħol minn 
Triq Mikielanġ Sapiano 

 

Left side entering from Triq Mikielanġ Sapiano Right side entering from Triq Mikielanġ Sapiano 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

Bonfar Blds 1  Pie Master (Ħanut) 2 
Garaxx 3  Daħla għall-garaxxijiet 4 
San Lawrenz 5  Chato 6 
Garaxx 7  Bieb bla numru (Flettijiet) 8 
4, Santa Marija 9  Virleo 10 
Garaxx 11  2 (Garaxx) 12 
5 13  Miami 14 
Garaxx 15  1, Ca Del Sol 16 
Garaxx 17  Bieb bla numru (Flettijiet) 18 

 

It-28 ta’ April, 2023  28th April, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIR-RABAT(M) 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
492 tal-24 ta’ April, 2018, taħt it-titlu ‘Numri ġodda ta’ 
bibien fir-Rabat (M)’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IR-RABAT(M) 
 

Amendments 
 

WITH reference to Government Notice No. 492 dated    
24th April, 2018, under the title ‘Numbering of doors at Ir-
Rabat (M)’, the following amendments in bold should be 
made.

 

IR-RABAT(M) 
 

TRIQ DONI L-QADIMA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq ir-Rebħa Triq ir-Rebħa 

  

Left side entering from Triq ir-Rebħa Right side entering from Triq ir-Rebħa
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Bieb bla numru (Dar) 16 
   22 18 
   21 20 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   16 16 

Nru. 553 No. 553

28th April, 2023It-28 ta’ April, 2023

Nru. 554 No. 554
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   Joecarm (Flettijiet) 18 
   SanEla 18A 
   Yellow (Garaxx) 18B 
   Santa Marija (Garaxx) 18C 
   San Ġużepp (Garaxx) 18D 
   20 20 

 

It-28 ta’ April, 2023  28th April, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL SAFI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
725 tal-24 ta’ Awwissu, 2001, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’Ħal Safi’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL SAFI 
 

Amendments 
 

WITH reference to Government Notice No. 725 dated    
24th August, 2001, under the title ‘Renumbering of doors 
at Ħal Safi’, the following amendments in bold should be 
made.

 

ĦAL SAFI 
 

7.  TRIQ ĦLANTUN 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Misraħ San Ġużepp Misraħ San Ġużepp 

    

Left side entering from Misraħ San Ġużepp Right side entering from Misraħ San Ġużepp
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Garaxx 2 
   16 4 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   Bieb bla numru 2 
   Garaxx 2A 
   4 4 

 

It-28 ta’ April, 2023  28th April, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SIĠĠIEWI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1038 tal-15 ta’ Ottubru, 2010, taħt it-titlu ‘Numri ġodda 
ta’ bibien fis-Siġġiewi’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IS-SIĠĠIEWI 
 

Amendments 
 

WITH reference to Government Notice No. 1038 dated    
15th October, 2010, under the title ‘Renumbering of doors 
at Is-Siġġiewi’, the following amendments in bold should 
be made.

 

IS-SIĠĠIEWI 
 

1.  TRIQ IL-KNISJA L-QADIMA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Pjazza San Nikola Pjazza San Nikola 

    

Left side entering from Pjazza San Nikola Right side entering from Pjazza San Nikola
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

4 5    

Nru. 555 No. 555

28th April, 2023It-28 ta’ April, 2023

Nru. 556 No. 556

28th April, 2023It-28 ta’ April, 2023
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Bieb bla numru  7    
Bieb bla numru 9    
Bieb bla numru 11    
Bieb bla numru 13    
Garaxx 15    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

5 5    
7 7    
7 (Basement) 9    
9 9A    
11 11    
13 (Garaxx) 13    
15 (Garaxx) 15    

 

 

It-28 ta’ April, 2023  28th April, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAŻ-ŻEBBUĠ(M) 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
166 tal-5 ta’ Frar, 2019, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħaż-Żebbuġ(M)’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAŻ-ŻEBBUĠ(M) 
 

Amendments 
 

WITH reference to Government Notice No. 166 dated    
5th February, 2019, under the title ‘Numbering of doors at 
Ħaż-Żebbuġ(M)’, the following amendments in bold
should be made.

 

ĦAŻ-ŻEBBUĠ(M) 
 

TRIQ SANTA MARIJA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Misraħ Muxi Misraħ Muxi 

    

Left side entering from Misraħ Muxi Right side entering from Misraħ Muxi
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 113    
41 (Garaxx) 115    
42, Tulip 117    
43, Joe Kate 119    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

113 (Garaxx) 113    
Garaxx 115    
Bieb bla numru 117    
119, Joe Kate 119    

 

It-28 ta’ April, 2023  28th April, 2023 
 

Nru. 557 No. 557

28th April, 2023It-28 ta’ April, 2023

28th April, 2023It-28 ta’ April, 2023
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAŻ-ŻEBBUĠ(M) 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
260 tas-6 ta’ Marzu, 2018, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħaż-Żebbuġ(M)’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAŻ-ŻEBBUĠ(M) 
 

Amendments 
 

WITH reference to Government Notice No. 260 dated    
6th March, 2018, under the title ‘Numbering of doors at 
Ħaż-Żebbuġ(M)’, the following amendments in bold
should be made.

 

ĦAŻ-ŻEBBUĠ(M) 
 

TRIQ IS-SIĠĠIEWI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Sant’Antnin Triq Sant’Antnin 

    

Left side entering from Triq Sant’Antnin Right side entering from Triq Sant’Antnin
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 59    
31 61    
32, Lourdes 63    
Bieb bla numru (Dar) 65    
34 67    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

59 (Garaxx) 59    
Garaxx 61    
63, Singita 63    
67 67    

 
 

* In-numru 65 mhux se jintuża peress li nfetħu inqas bibien milli kien hemm mibni oriġinarjament 
 

It-28 ta’ April, 2023  28th April, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-MELLIEĦA 
 

Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1246, tas-27 ta’ Ottubru, 2020, taħt it-titlu ‘Numri ġodda ta’ 
bibien fil-Mellieħa’, għandu jsir dan il-prolungament kif 
indikat b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IL-MELLIEĦA 
 

Prolongation 
 

WITH reference to Government Notice No. 1246, 
dated 27th October, 2020, under the title ‘Numbering of 
doors at Il-Mellieħa’, the following prolongation in bold
should be made.

 

IL-MELLIEĦA 
 

TRIQ SAMMY BARTOLO 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Dun Franġisk Sciberras Triq Dun Franġisk Sciberras 

    

Left side entering from 
Triq Dun Franġisk Sciberras 

 Right side entering from 
Triq Dun Franġisk Sciberras

     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   30, Mikmar (Garaxx) 30 
 

għandhom jiżdiedu 
should be added 

 

Nru. 558 No. 558

28th April, 2023It-28 ta’ April, 2023

Nru. 559 No. 559
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Garaxx 32 
   Bieb bla numru 34 
   Bieb bla numru (Flettijiet) 36 
   Garaxx 38 
   Valley Vista Suites 40 
   Bieb bla numru  42 
 

It-28 ta’ April, 2023  28th April, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SIĠĠIEWI 
 

Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1368, tat-12 ta’ Diċembru, 2016, taħt it-titlu ‘Numri ġodda ta’ 
bibien fis-Siġġiewi’, għandu jsir dan il-prolungament kif 
indikat b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IS-SIĠĠIEWI 
 

Prolongation 
 

WITH reference to Government Notice No. 1368, 
dated 12th December, 2016, under the title ‘Numbering 
of doors at Is-Siġġiewi’, the following prolongation in 
bold should be made.

 

IS-SIĠĠIEWI 
 

6.  TRIQ BLAT IL-QAMAR 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Mitħna Triq il-Mitħna 

    

Left side entering from Triq il-Mitħna Right side entering from Triq il-Mitħna
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

Bieb bla numru 141    
 

għandhom jiżdiedu 
should be added 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Bieb bla numru 143    
Grada 145    
Anfield 147    
 

It-28 ta’ April, 2023  28th April, 2023 
 

Nru. 560 No. 560

28th April, 2023It-28 ta’ April, 2023

28th April, 2023It-28 ta’ April, 2023

AVVIŻ TAL-PULIZIJA 

Nru. 76

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż Legali 
101/97 it-toroq li jidhru hawn taħt se jiġu kklassifikati bħala 
tow zones, hekk kif indikat.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf li l-passaġġ u t-twaqqif taʼ vetturi huwa pprojbit fit-
toroq imsemmija hawn taħt fid-dati u ħinijiet indikati.

Ħaż-Żabbar

Nhar il-Ħadd, 30t taʼ April, 2023, mis-7.00 a.m. ̓ il quddiem, 
minn Triq il-Kbira.

POLICE NOTICE

No. 76

The Commissioner of Police hereby notifies that in terms 
of Legal Notice 101/97 the streets listed hereunder are to be 
classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance 
(Cap. 65), the Commissioner of Police hereby notifies that the 
transit and stopping of vehicles through the streets mentioned 
hereunder is prohibited on the dates and times indicated.

Ħaż-Żabbar

On Sunday, 30th April, 2023, from 7.00 a.m. onwards, 
through Triq il-Kbira.
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Public transport will not be affected.

Ħal Tarxien

All traffic movement (transit or parking) is prohibited in 
the dates and times below:

On Thursday, 11th May, 2023, from 4.00 p.m. till 10.00 
p.m., through Misraħ is-Suq. Towing zones included;

On Sunday, 14th May, 2023, from 8.00 a.m. till noon, 
towing zones through Misraħ is-Suq;

On Monday, 15th May, 2023, from 6.00 p.m. till midnight, 
through Triq Paola, from Triq Xintill till Triq Annunzjata. 
Towing zones through Misraħ is-Suq, Triq Paola from Triq 
Xintill till Vjal Simmons. Triq Paola will be closed from 
6.00 p.m. No access to public transport vehicles through Ħal 
Tarxien centre; 

On Tuesday, 16th May, 2023, from 6.00 p.m. till midnight, 
through Triq Paola, from Triq Xintill till Triq Annunzjata. 
Towing zones from Misraħ is-Suq, Triq Paola from Triq 
Xintill till Vjal Simmons. Triq Paola will be closed from 
6.00 p.m. No access to public transport vehicles through Ħal 
Tarxien centre;

On Wednesday, 17th May, 2023, from 10.00 a.m. till 
midnight, through Triq il-Palma from Triq Tal-Barrani till 
Triq il-Knisja. Towing zones from Triq il-Palma from Triq 
Tal-Barrani till roundabout. Traffic passes through Triq il-
Knisja. Street remains closed till Sunday, 21st May, 2023.  
From 5.00 p.m. till midnight through Misraħ is-Suq and Triq 
Paola till Triq Annunzjata. Towing zones through Misraħ is-
Suq and Triq Paola from Triq Xintill till Vjal Simmons;

On Thursday, 18th May, 2023, all day, through Triq 
il-Palma from Triq Tal-Barrani till Triq il-Knisja. Street 
remains closed till Sunday, 21st May, 2023. From 5.00 p.m. 
till midnight through Misraħ is-Suq, Triq Paola till Triq 
Annunzjata. Towing zones through Triq il-Palma  from Triq 
Tal-Barrani till roundabout. Traffic passes through Triq il-
Knisja. Street remains closed till Sunday, 21st May, 2023; 

On Friday, 19th May, 2023, all day, through Triq il-Palma 
from Triq Tal-Barrani till Triq il-Knisja. Street remains closed 
till Sunday, 21st May, 2023, from 5.00 p.m. till midnight 
through Misraħ is-Suq, all of Triq Paola from Misraħ is-Suq 
till Triq Santa Marija. Triq is-Sorijiet from Triq Ħal Tarxien 
till Triq Santa Tereża. Towing zones all day through Triq il-
Palma from Triq Tal-Barrani till roundabout. Street remains 
closed till Sunday, 21st May, 2023. Towing zones from 5.00 
p.m. till midnight through Misraħ is-Suq, all of Triq Paola 
from Misraħ is-Suq till Triq Ħal Tarxien and Triq is-Sorijiet 
from Triq Ħal Tarxien till Triq Santa Tereża;

Trasport pubbliku mhux se jkun affettwat.

Ħal Tarxien

Kull moviment veħikulari (passaġġ u parkeġġ) huwa 
pprojbit f’dawn id-dati u l-ħinijiet:

Nhar il-Ħamis, 11 taʼ Mejju, 2023, mill-4.00 p.m. sal-10.00 
p.m., minn Misraħ is-Suq. Żoni taʼ rmonk inklużi;

Nhar il-Ħadd, 14 taʼ Mejju, 2023, mit-8.00 a.m. sa 
nofsinhar, żoni taʼ rmonk minn Misraħ is-Suq;

Nhar it-Tnejn, 15 taʼ Mejju, 2023, mis-6.00 p.m. sa nofsillejl, 
minn Triq Paola, minn Triq Xintill sa Triq Annunzjata. Żoni 
taʼ rmonk minn Misraħ is-Suq, Triq Paola minn Triq Xintill 
sa Vjal Simmons. Triq Paola se tkun magħluqa mis-6.00 p.m. 
Mʼhemmx aċċess għat-trasport pubbliku miċ-ċentru taʼ Ħal 
Tarxien;

Nhar it-Tlieta, 16 taʼ Mejju, 2023, mis-6.00 p.m. sa nofsillejl, 
minn Triq Paola, minn Triq Xintill sa Triq Annunzjata. Żoni 
taʼ rmonk minn Misraħ is-Suq, Triq Paola minn Triq Xintill 
till Vjal Simmons. Triq Paola se tkun magħluqa mis-6.00 p.m. 
Mʼhemmx aċċess għat-trasport pubbliku miċ-ċentru taʼ Ħal 
Tarxien;

Nhar l-Erbgħa, 17 taʼ Mejju, 2023, mill-10.00 a.m. sa 
nofsillejl, minn Triq il-Palma minn Triq Tal-Barrani sa Triq 
il-Knisja. Żoni taʼ rmonk minn Triq il-Palma minn Triq Tal-
Barrani sar-roundabout. Traffiku jgħaddi minn Triq il-Knisja. 
Triq tibqaʼ magħluqa sal-Ħadd, 21 taʼ Mejju, 2023. Mill-5.00 
p.m. sa nofsillejl minn Misraħ is-Suq u Triq Paola sa Triq 
Annunzjata. Żoni taʼ rmonk minn Misraħ is-Suq u Triq Paola 
minn Triq Xintill sa Vjal Simmons;

Nhar il-Ħamis, 18 taʼ Mejju, 2023, il-ġurnata kollha, 
minn Triq il-Palma minn Triq Tal-Barrani sa Triq il-Knisja. 
Triq tibqaʼ magħluqa sal-Ħadd, 21 taʼ Mejju, 2023. Mill-
5.00 p.m. sa nofsillejl minn Misraħ is-Suq, Triq Paola sa Triq 
Annunzjata. Żoni taʼ rmonk minn Triq il-Palma  minn Triq 
Tal-Barrani sar-roundabout. Traffiku jgħaddi minn Triq il-
Knisja.  Triq tibqaʼ magħluqa sal-Ħadd, 21 taʼ Mejju, 2023; 

Nhar il-Ġimgħa, 19 taʼ Mejju, 2023, il-ġurnata kollha, 
minn Triq il-Palma minn Triq Tal-Barrani sa Triq il-Knisja. 
Triq tibqaʼ magħluqa sal-Ħadd, 21 taʼ Mejju, 2023, mill-5.00 
p.m. sa nofsillejl minn Misraħ is-Suq, Triq Paola kollha minn 
Misraħ is-Suq sa Triq Santa Marija. Triq is-Sorijiet minn Triq 
Tarxien sa Triq Santa Tereża. Żoni taʼ rmonk minn Triq il-
Palma minn Triq Tal-Barrani sar-roundabout. Triq tibqaʼ 
magħluqa sal-Ħadd, 21 taʼ Mejju, 2023. Żoni taʼ rmonk mill-
5.00 p.m. sa nofsillejl minn Misraħ is-Suq, Triq Paola kollha 
minn Misraħ is-Suq sa Triq Ħal Tarxien u Triq is-Sorijiet 
minn Triq Ħal Tarxien sa Triq Santa Tereża;
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On Saturday, 20th May, 2023, all day, through Triq il-Palma 
from Triq Tal-Barrani till Triq il-Knisja. Street remains closed 
till Sunday, 21st May, 2023, from 5.00 p.m. till midnight 
through Triq il-Kbira from Triq il-Palma till Triq Sant’Anna 
(San Bert church), Misraħ is-Suq, all of Triq Paola from 
Misraħ is-Suq till Triq Santa Marija. Towing zones all day 
through Triq il-Palma from Triq Tal-Barrani till roundabout. 
Street remains closed till Sunday, 21st May, 2023. Towing 
zones from 5.00 p.m. till midnight through Triq il-Kbira from 
Triq il-Palma till Triq Sant’Anna (San Bert church), Misraħ 
is-Suq, all of Triq Paola from Misraħ is-Suq till Triq Ħal 
Tarxein and Triq is-Sorijiet from Triq Ħal Tarxien till Triq 
Santa Tereża;

On Sunday, 21st May, 2023, all day, through Triq il-Palma 
from Triq Tal-Barrani till Triq il-Knisja. From 10.00 a.m. 
till midnight through Misraħ is-Suq, all of Triq Paola from 
Misraħ is-Suq till Triq Santa Marija. From 4.00 p.m. till 
midnight through Triq il-Kbira, Triq Santa Marija, Triq Ħal 
Tarxien, Triq is-Sorijiet, Triq Sammat, Triq San Ġużepp, Triq 
Paola and Misraħ is-Suq. Towing zones all day through Triq 
il-Palma from Triq Tal-Barrani till roundabout. Towing zones 
from 10.00 a.m. till midnight through Misraħ is-Suq, all of 
Triq Paola from Misraħ is-Suq till Triq Santa Marija. Towing 
zones from 4.00 p.m. till midnight through Triq il-Kbira, Triq 
Santa Marija, Triq Ħal Tarxien, Triq is-Sorijiet, Triq Sammat, 
Triq San Ġużepp, Triq Paola and Misraħ is-Suq;

From Wednesday, 17th May, 2023 till Sunday, 21st May, 
2023, public transport vehicles will not have access to pass 
through Ħal Tarxien. It is being suggested that a temporary 
bus stop will be set up in Pjazza Agatha Barbara.

Public transport will be affected.

Paola

All traffic movement (transit or parking) is prohibited in 
the following dates and times

On Saturday, 10th June, 2023, from 5.30 p.m. till 9.30 
p.m., through Triq Lampuka (from Triq Ħal Tarxien till Triq 
Santa Monika).

Public transport will be affected in Triq Antoine de Paule, 
during the procession times.

On Friday, 16th June, 2023, from 5.00 p.m. till 10.00 
p.m., through Triq l-Arkata, Triq Sant’Ubaldeska and Triq 
Ninu Cremona.

Public transport will not be affected.

Vehicles found in contravention to the order of this notice 
will be liable to be towed.

28th April, 2023

Nhar is-Sibt, 20 taʼ Mejju, 2023, il-ġurnata kollha, minn 
Triq il-Palma minn Triq Tal-Barrani sa Triq il-Knisja. Triq 
tibqaʼ magħluqa sal-Ħadd, 21 taʼ Mejju, 2023, mill-5.00 
p.m. sa nofsillejl minn Triq il-Kbira minn Triq il-Palma sa 
Triq Sant’Anna (il-knisja ta’ San Bert), Misraħ is-Suq, Triq 
Paola kollha minn Misraħ is-Suq sa Triq Santa Marija. Żoni 
taʼ rmonk il-ġurnata kollha minn Triq il-Palma minn Triq Tal-
Barrani sar-roundabout. Triq tibqaʼ magħluqa sal-Ħadd, 21 taʼ 
Mejju, 2023. Żoni taʼ rmonk mill-5.00 p.m. sa nofsillejl minn 
Triq il-Kbira minn Triq il-Palma sa Triq Sant’Anna (il-knisja 
taʼ San Bert), Misraħ is-Suq, Triq Paola kollha minn Misraħ 
is-Suq sa Triq Ħal Tarxien u Triq is-Sorijiet minn Triq Ħal 
Tarxien sa Triq Santa Tereża;

Nhar il-Ħadd, 21 taʼ Mejju, 2023, il-ġurnata kollha, minn 
Triq il-Palma minn Triq Tal-Barrani sa Triq il-Knisja. Mill-
10.00 a.m. sa nofsillejl minn Misraħ is-Suq, Triq Paola kollha 
minn Misraħ is-Suq sa Triq Santa Marija. Mill-4.00 p.m. 
sa nofsillejl minn Triq il-Kbira, Triq Santa Marija, Triq Ħal 
Tarxien, Triq is-Sorijiet, Triq Sammat, Triq San Guzepp, Triq 
Paola u Misraħ is-Suq. Żoni taʼ rmonk minn Triq il-Palma 
minn Triq Tal-Barrani sar-roundabout. Żoni taʼ rmonk minn 
10.00 a.m. sa nofsillejl minn Misraħ is-Suq, Triq Paola kollha 
minn Misraħ is-Suq sa Triq Santa Marija. Żoni taʼ rmonk mill-
4.00 p.m. sa nofsillejl minn Triq il-Kbira, Triq Santa Marija, 
Triq Ħal Tarxien, Triq is-Sorijiet, Triq Sammat, Triq San 
Ġużepp, Triq Paola u Misraħ is-Suq;

Mill-Erbgħa, 17 ta’ Mejju, 2023 sal-Ħadd, 21 ta’ Mejju, 
2023, vetturi tat-trasport pubbliku, mhux se jkollhom aċċess 
biex jgħaddu minn Ħal Tarxien. Qed jiġi suġġerit li tistaʼ ssir 
venda temporanja fi Pjazza Agatha Barbara.

Transport pubbliku se jiġi affetwat. 

Raħal Ġdid

Kull moviment tat-traffiku (passaġġ u parkeġġ) huwa 
pprojbit f’dawn id-dati u l-ħinijiet:

Nhar is-Sibt, 10 taʼ Ġunju, 2023, mill-5.30 p.m. sad-9.30 
p.m., minn Triq Lampuka (minn Triq Ħal Tarxien sa Triq 
Santa Monika).

Trasport pubbliku se jkun affettwat fi Triq Antoine de Paule  
matul il-ħinijiet tal-purċissjoni.

Nhar il-Ġimgħa, 16 taʼ Ġunju, 2023, mill-5.00 p.m. sal-
10.00 p.m., minn Triq l-Arkata, Triq Sant’Ubaldeska u Triq 
Ninu Cremona.

Trasport pubbliku se jkun affettwat

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

It-28 taʼ April, 2023
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POLICE NOTICE

No. 77

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Munxar 

On Friday, 28th April, 2023, from 6.00 a.m. till 2.00 a.m. 
through, Triq l-Isqawi.

Public transport may also be affected.

Xagħra, Gozo

On Friday, 28th April, 2023, from 5.00 p.m. till 9.00 p.m., 
through near Sant’Anton church, Triq SantʼAnton, Pjazza 
SantʼAnton, Triq it-28 ta’April 1688, Pjazza l-Vittorja, Triq 
Ħamet and Triq San Ġużepp.

Public transport may also be affected.

Ħamrun

On Sunday, 30th April, 2023, from 6.00 p.m. till 11.30 p.m. 
of Monday, 1st May, 2023, through Triq San Luqa.

Closure of streets and public transport will be affected.

Clearance needed.

Ta’ Sannat, Gozo

On Monday, 1st May, 2023, from 5.15 p.m. till 8.30 p.m., 
through Pjazza Santa Margerita, Triq l-Isqof Coco Palmieri, 
Triq Vincenzo Caruana Spiteri, Triq it-28 ta’April 1688, and 
Triq Ta’ Sannat.

Public transport may also be affected.

Vittoriosa

On Wednesday, 3rd May, 2023, from 2.00 p.m. till 11.00 
p.m., through Xatt tal-Birgu (Grand Harbour Marina) also 
known as Xatt il-Forn.

Public transport will not be affected.

AVVIŻ TAL-PULIZIJA 

Nru. 77

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

Il-Munxar 

Nhar il-Ġimgħa, 28 taʼ April, 2023, mis-6.00 a.m. sas-2.00 
a.m., minn Triq l-Isqawi.

Trasport pubbliku jistaʼ jkun affettwat.

Ix-Xagħra, Għawdex

Nhar il-Ġimgħa, 28 taʼ April, 2023, mill-5.00 p.m. 
sad- 9.00 p.m., minn ħdejn il-knisja ta’ SantʼAnton, Triq 
SantʼAnton, Pjazza SantʼAnton, Triq it-28 ta’April 1688, 
Pjazza l-Vittorja, Triq Ħamet u Triq San Ġużepp.

Trasport pubbliku jistaʼ jkun affettwat.

Il-Ħamrun

Nhar il-Ħadd, 30 taʼ April, 2023, mis-6.00 p.m. sal-11.30 
p.m. tat-Tnejn, l-1 taʼ Mejju, 2023, minn Triq San Luqa.

Għeluq taʼ toroq u trasport pubbliku mhuwiex affettwat. 

Ikun hemm bżonn clearance.

Taʼ Sannat, Għawdex

Nhar it-Tnejn, l-1 taʼ Mejju, 2023, mill-5.15 p.m. sat-
8.30 p.m., minn Pjazza Santa Margerita, Triq l-Isqof Coco 
Palmieri, Triq Vincenzo Caruana Spiteri, Triq it-28 ta’April 
1688 u Triq Ta’ Sannat.

Trasport pubbliku jistaʼ jkun affettwat.

Il-Birgu

Nhar l-Erbgħa, 3 taʼ Mejju, 2023, mis-2.00 p.m. sal-11.00 
p.m., minn Xatt tal-Birgu (Grand Harbour Marina) magħruf 
ukoll bħala Xatt il-Forn.

Trasport pubbliku mhux se jkun affettwat.
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Birkirkara

Nhar l-Erbgħa, 3 taʼ Mejju, 2023, mit-8.30 a.m. sal-11.00 
a.m., minn Triq Brared, Triq il-Kbira, Triq Sant’Elena u Pjazza 
Sant’Elena;

Nhar l-Erbgħa, 3 taʼ Mejju, 2023, mill-5.30 p.m. sal-11.00 
p.m., minn Triq il-Vitorja, Triq Karm Sammut, Triq il-Laqxija, 
Pjazza Joseph Briffa, Triq il-Kbira Ħas-Sajjied, Triq il-Kbira, 
Pjazza San Franġisk, Triq Sant’Elena u Pjazza Sant’Elena;

Nhar l-Erbgħa, 3 taʼ Mejju, 2023, mit-3.00 p.m. sal-11.00 
p.m., minn Pjazza Sant’ Elena, Triq Sant’Elena, Triq il-Kbira, 
Triq Brared, Triq John Borg, Triq l-Isqof Labini u Triq Rigu. 

Trasport pubbliku se jkun affettwat.

Il-Furjana

Minn nhar it-Tnejn, 29 taʼ Mejju, 2023, fil-5.00 a.m., sas-
Sibt, 3 taʼ Ġunju, 2023, fil-11.59 p.m., minn Xatt iċ-Ċangatura 
kollu, Triq Emvin Cremona bejn Xatt iċ-Ċangatura u Triq 
Nazzjonali;

Minn nhar il-Ħadd, 28 taʼ Mejju, 2023, mit-3.00 p.m., sa 
nhar it-Tnejn, 29 taʼ Mejju, 2023, fil-11.59 p.m., minn Triq 
Sarria bejn Triq l-Assedju il-Kbir u Pjazza E. S. Tonna;

Minn nhar il-Ġimgħa, 2 taʼ Ġunju, 2023, mit-3.00 p.m., 
sas-Sibt, 3 taʼ Ġunju, 2023, fil-11.59 p.m., minn Triq Sarria 
bejn triq l-Assedju il-Kbir u Pjazza E. S. Tonna;

Minn nhar it-Tlieta, 9 taʼ Mejju, 2023, mis-6.00 a.m., sal-
Ħadd, 3 taʼ Ġunju, 2023, fil-11.59 p.m., minn  Triq San Publju 
bejn triq l-Assedju il-Kbir u Pjazza E. S. Tonna.

It-trasport pubbliku (Valletta Circular Bus) jistaʼ jkun 
affettwat. 

L-għeluq tat-toroq isir skont il-bżonn.

Tal-Pietà

Nhar is-Sibt, 3 taʼ Ġunju, 2023, mis-6.00 a.m. sal-11.59 
p.m., clearance taʼ parkeġġ ħdejn il-Klabb tal-Boċċi Tal-Pietà.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

It-28 taʼ April, 2023

Birkirkara

On Wednesday, 3rd May, 2023, from 8.30 a.m. till 11.00 
a.m., through Triq Brared, Triq il-Kbira, Triq Sant’Elena and 
Pjazza Sant’Elena;

On Wednesday, 3rd May, 2023, from 5.30 p.m. till 11.00 
p.m., through Triq il-Vitorja, Triq Karm Sammut, Triq il-
Laqxija, Pjazza Joseph Briffa, Triq il-Kbira Ħas-Sajjied, Triq 
il-Kbira, Pjazza San Franġisk, Triq Sant’Elena and Pjazza 
Sant’Elena;

On Wednesday, 3rd May, 2023, from 3.00 p.m. till 11.00 
p.m., through Pjazza Sant’Elena, Triq Sant’Elena, Triq il-
Kbira, Triq Brared, Triq John Borg, Triq l-Isqof Labini and 
Triq Rigu. 

Public transport will be affected.

Floriana

From Monday, 29th May, 2023, at 5.00 a.m., till Saturday, 
3rd June, 2023, at 11.59 p.m., through all of Xatt iċ-Ċangatura, 
Triq Emvin Cremona between Xatt iċ-Ċangatura and Triq 
Nazzjonali;

From Sunday, 28th May, 2023, from 3.00 p.m., till Monday, 
29th May, 2023, at 11.59 p.m., through Triq Sarria between Triq 
l-Assedju il-Kbir and Pjazza E. S. Tonna;

From Friday, 2th June, 2023, from 3.00 p.m., till Saturday, 
3rd June, 2023, at 11.59 p.m., through Triq Sarria between Triq 
l-Assedju il-Kbir and Pjazza E. S. Tonna;

From Tuesday, 9th May, 2023, from 6.00 a.m., till Sunday, 
3rd June, 2023, at 11.59 p.m., through Triq San Publju between 
Triq l-Assedju il-Kbir and Pjazza E. S. Tonna.

Public transport (Valletta Circular Bus) may be affected.

Closure of streets as required.

Tal-Pietà

On Saturday, 3rd June, 2023, from 6.00 a.m. till 11.59 p.m., 
clearance of car park next to Tal-Pietà Boċċi Club.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

28th April, 2023



	 4688	 Gazzetta  tal-Gvern  ta’  Malta 21,046   

AVVIŻ TAL-PULIZIJA

Nru. 78

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

L-Imdina

Nhar it-Tlieta, 4 ta’ Mejju, 2023, mill-4.00 p.m. sal-11.00 
p.m., minn Pjazza San Pawl.

Tas-Sliema 

Nhar l-Erbgħa, 10 ta’ Mejju, 2023, mit-3.00 p.m. sal-
11.30 p.m., minn Triq San Trofimu (minn Triq San Ġwann 
il-Battista sa Triq Santa Marija);

Nhar il-Ħamis, 11 ta’ Mejju, 2023, mill-5.00 p.m. sat-
8.00 p.m., minn Triq Stella Maris.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

It-28 ta’ April, 2023

POLICE NOTICE

No. 78

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Mdina

On Tuesday, 4th May, 2023, from 4.00 p.m. till 11.00 
p.m., through Pjazza San Pawl.

Tas-Sliema 

On Wednesday, 10th May, 2023, from 3.00 p.m. till 
11.30 p.m., through Triq San Trofimu (from Triq San Ġwann 
il-Battista till Triq Santa Marija);

On Thursday, 11th May, 2023, from 5.00 p.m. till 8.00 
p.m., through Triq Stella Maris. 

Vehicles found in contravention to the order of this notice 
are liable to be towed.

28th April, 2023

OĠĠETTI MISJUBA U KKONSENJATI LILL-PULIZIJA

Din li ġejja hija l-ewwel pubblikazzjoni ta’ lista ta’ oġġetti misjuba u kkonsenjati lill-Pulizija f’Għawdex skont l-Artikolu 
564 tal-Kodiċi Ċivili, Kap. 16.

Uffiċċju Prinċipali tal-Pulizija
Il-Furjana

Angelo Gafà
Kummissarju tal-Pulizija

Lista ta’ oġġetti misjuba u kkonsenjati lill-Pulizija f’Għawdex matul il-perjodu minn Jannar sa Marzu, 2023

DATA	 DESKRIZZJONI TAL-OĠĠETTI	 ISEM TA’ MIN SAB L-OĠĠETTI

3/1/23 Mobile Phone Spiridione Joseph Galea
4/1/23 Mobile Phone Melanie Mamo
28/1/23 Flus David Muscat
25/1/23 Mobile Phone Khetynger Judit Eva
30/1/23 Portmoni u flus Grima Margerita
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DATA	 DESKRIZZJONI TAL-OĠĠETTI	 ISEM TA’ MIN SAB L-OĠĠETTI

22/2/23 Basket bʼarloġġ u ħwejjeġ Azzopardi Mary Jane
8/3/23 Mobile Phone Vukaj Francesco
25/3/23 Portmoni u flus Kristoff David Jancovics
30/3/23 Kamera tar-ritratti Diana Josephine Vella

It-28 ta’ April, 2023	 28th April, 2023

OĠĠETTI MISJUBA U KKONSENJATI LILL-PULIZIJA

Din li ġejja hija t-tieni pubblikazzjoni ta’ lista ta’ oġġetti misjuba u kkonsenjati lill-Pulizija f’Għawdex skont l-Artikolu 
564 tal-Kodiċi Ċivili, Kap. 16.

Uffiċċju Prinċipali tal-Pulizija
Il-Furjana

Angelo Gafà
Kummissarju tal-Pulizija

Lista ta’ oġġetti misjuba u kkonsenjati lill-Pulizija f’Għawdex matul il-perjodu minn Ottubru sa Diċembru, 2022

DATA	 DESKRIZZJONI TAL-OĠĠETTI	 ISEM TA’ MIN SAB L-OĠĠETTI

It-28 ta’ April, 2023	 28th April, 2023

01/11/22 Power Bank Ali Garuf Ismail
01/11/22 Card holder u flus Michael Angelo Bajada
01/11/22 Ċurkett Rosa Maria Giannone
29/11/22 Nuċċali Leanne Gafà
03/12/22 Flus Leo Casimo
06/12/22 Flus Charles Spiteri
07/12/22 Mobile Phone Ali Muftah
15/12/22 Ċurkett Julie Muscat
29/12/22 iPhone Nicholas James Hastings

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 64 of 2023

Wirja ta’ logħob tan-Nar mix-Xatt ’il barra mill-Fortizza 
Manoel – l-1 ta’ Mejju, 2023

Id-Direttorat tal-Portijiet u Yachting, Transport Malta, 
javża lill-baħħara li se ssir wirja ta’ logħob tan-nar ta’ ħames 
minuti mix-xatt tal-Fortizza Manoel nhar it-Tnejn, l-1 ta’ 
Mejju, 2023. Il-wirja se tkun iċċentrata fil-Punt A (kif muri 
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt) 
fil-pożizzjoni approssimattiva li ġejja:

	 Latitudni  (T)                  Lonġitudni  (L)

A	 35° 54’.223	 14° 30’.469

TRANSPORT MALTA

Local Notice to Mariners No. 64 of 2023

Fireworks Display from the Foreshore off Il-Fortizza 
Manoel – 1st May, 2023

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that a 5-minute fireworks display will be let 
off from the foreshore of Il-Fortizza Manoel on Monday, 1st 
May, 2023. The display will be centred at Point A (as shown on 
the chart found on Transport Malta website (www.transport.
gov.mt)) in the approximate following position:

	 Latitude (N)	 Longitude (E)

A	 35° 54’.223	 14° 30’.469
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Il-logħob tan-nar se jsir għall-ħabta tal-11.30 p.m.

Fid-dawl ta’ dan ta’ hawn fuq, il-baħħara huma avżati 
biex iżommu 60 metru ’l bogħod minn punt A fid-data u l-ħin 
imsemmija hawn fuq.

Kwalunkwe dgħajjes irmiġġati jew ankrati fiż-żona kif 
muri fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt) għandhom jitneħħew matul id-data u l-ħin imsemmija 
hawn fuq.

Transport Malta mhux se taċċetta l-ebda responsabbiltà 
għal kwalunkwe ħsara kkawżata mill-ħruq tan-nar lil 
kwalunkwe bastiment u t-tagħmir anċillari tiegħu, kemm 
jekk tali bastiment u t-tagħmir anċillari tiegħu jkun fiż-żona 
ta’ sigurtà ta’ 60m, jew barra dik iż-żona ta’ sigurtà, mill-punt 
minn fejn jinħaraq il-logħob tan-nar.

Il-baħħara kollha għandhom josservaw kwalunkwe 
struzzjonijiet mogħtija fuq VHF Channel 12 u/jew 16, minn 
Valletta VTS u minn kull persunal tal-infurzar fuq il-post.

Chart affettwata: BA 177

It-28 ta’ April, 2023

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 65 of 2023

Żoni riservati għall-għawwiema f’Kemmuna

Id-Direttorat tal-Portijiet u Yachting, Transport Malta, 
jgħarraf lill-baħħara kollha, sidien ta’ bastimenti u għawwiema, 
li se jsiru l-arranġamenti li ġejjin għall-Blue Lagoon, il-Bajja 
ta’ Santa Marija u l-Bajja ta’ San Niklaw fin-North Comino 
Channel għall-perjodu bejn it-Tnejn, l-1 ta’ Mejju, 2023 u 
l-Ħadd, 15 ta’ Ottubru, 2023.

	
1a) Blue Lagoon – Comino Swimmers’ Zone (ara Figura 1 

fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt))

L-ebda bastiment jew oġġett li jista’ jipperikola s-sigurtà 
tal-għawwiema, inkluż kwalunkwe tip ta’ rkaptu/tagħmir 
tas-sajd, ma għandu jintuża f’żona tal-għawwiema. Iż-żona 
tal-għawwiema qed tkun riservata esklussivament għall-
għawwiema u hija delinjata bil-kordinati li ġejjin:

Pożizzjoni	 Latitudni (T)	 Lonġitudni (L)

1A		  36º 00’.893	 014º 19’.281 (Xatt)
1B		  36º 00’.898	 014º 19’.289
1C		  36º 00’.825	 014º 19’.351
1D		  36º 00’.846	 014º 19’.440
1E		  36º 00’.851	 014º 19’.452 (Xatt)
1F		  36º 00’.751	 014º 19’.471 (Xatt)
1G		  36º 00’.740	 014º 19’.390 (Xatt)

The fireworks display will take place at about 11.30 p.m.

In view of the above, mariners are advised to keep 60 
metres away from point A on the above-mentioned date and 
time. 

Any boats berthed or anchored within the area shown on 
the chart found on Transport Malta website (www.transport.
gov.mt) are to be removed during the above-mentioned date 
and time. 

Transport Malta will accept no liability whatsoever for 
any damage caused by the firework displays to any vessel 
and her ancillary equipment, whether such vessel and her 
ancillary equipment are left within the 60m safety zone, 
or outside such safety zone, from the point from which the 
fireworks are let off.

All mariners are to comply with any instructions given 
on VHF Channel 12 and/or 16, by Valletta VTS and by any 
enforcement officers on site.

Chart affected: BA 177

28th April, 2023

TRANSPORT MALTA

Local Notice to Mariners No. 65 of 2023

Zones reserved for swimmers in Comino

The Ports and Yachting Directorate, Transport Malta, 
hereby notifies all mariners, owners of vessels and bathers, 
that the following arrangements will be made for Blue Lagoon, 
Santa Maria Bay and San Niklaw Bay in the North Comino 
channel for the period between Monday, 1st May, 2023 and 
Sunday, 15th October, 2023.

 
1a) Blue Lagoon – Comino Swimmers’ Zone (see Figure 1 

as found on Transport Malta website (www.transport.gov.mt))

No vessels or objects which may endanger the safety of 
bathers, including any type of fishing gear/implements, shall 
be used within a swimmers’ zone. The swimmers’ zone is 
being reserved exclusively for bathers and is delinjated by 
the following coordinates:

Position	 Latitude (N)	 Longitude (E)

1A		  36º 00’.893	 014º 19’.281 (Shore)
1B		  36º 00’.898	 014º 19’.289
1C		  36º 00’.825	 014º 19’.351
1D		  36º 00’.846	 014º 19’.440
1E		  36º 00’.851	 014º 19’.452 (Shore)
1F		  36º 00’.751	 014º 19’.471 (Shore)
1G		  36º 00’.740	 014º 19’.390 (Shore)
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1b) Żoni ta’ rmiġġ għal bastimenti kummerċjali

Żewġ żoni ta’ rmiġġ qed jiġu assenjati għal bastimenti 
kummerċjali. Il-konfini ta’ dawn iż-żoni ta’ rmiġġ huma 
delinjati bil-kordinati li ġejjin:

Pożizzjoni	 Latitudni (T) 	 Lonġitudni (L)

4		  36º 01’.004	 014º 19’.397 (Xatt)
5		  36° 00’.965	 014° 19’.332 (Baga)
6		  36° 00’.927	 014° 19’.364
7		  36° 00’.974	 014° 19’.425 (Xatt)     
8		  36º 00’.920	 014º 19’.458 (Xatt)     
9		  36º 00’.941	 014º 19’.433	
10		  36º 00’.904	 014º 19’.383
11		  36° 00’.859	 014° 19’.421
12		  36° 00’.866	 014° 19’.439 (Xatt)

1c) Fairway

Ġie stabbilit fairway kif indikat fuq is-sit elettroniku ta’ 
Transport Malta (www.transport.gov.mt) bħala Figura 1 u 
huwa delinjat bil-pożizzjonijiet li ġejjin. Special Mark buoys 
mgħammra b’dawl isfar li jteptep kull 5 sekondi se jitpoġġew 
fil-punti 1, 2, 3 u 5.

Pożizzjoni	 Latitudni (T) 	 Lonġitudni (L)

1		  36° 00’.852	 014° 19’.401 (Baga)
2		  36º 00’.913	 014º 19’.346 (Baga)
3		  36º 00’.952	 014º 19’.310 (Baga)
5		  36º 00’.965	 014º 19’.332 (Baga)
11		  36° 00’.859	 014° 19’.421

9a) Il-Bajja ta’ San Niklaw – Żona tal-Għawwiema 
Kemmuna (kif indikat fuq  Figura 9 fis-sit elettroniku ta’ 
Transport Malta (www.transport.gov.mt)).

L-ebda bastiment jew oġġett li jista’ jipperikola s-sigurtà 
tal-għawwiema, inkluż kwalunkwe tip ta’ rkaptu/apparat 
tas-sajd, ma għandu jintuża f’żona tal-għawwiema. Iż-żona 
tal-għawwiema qed tiġi riservata esklussivament għall-
għawwiema u hija delinjata bil-kordinati li ġejjin:

Pożizzjoni	 Latitudni (T) 	 Lonġitudni (L)

9A		  36º 01’.008	 014º 19’.735 (Xatt)
9B		  36º 01’.005	 014º 19’.749 (Xatt)
9C		  36º 01’.001	 014º 19’.766
9D		  36º 01’.039	 014º 19’.773	
9E		  36º 01’.037	 014º 19’.820 (Xatt)

9b) Fairway

Il-fairway ġie stabbilit bl-Avviż lill-Baħħara Nru. 7 tal-
2017 u għandu jintuża biss għan-navigazzjoni u l-bqija għandu 
jinżamm liberu.

1b) Mooring areas for commercial vessels

Two mooring areas are being assigned for Commercial 
vessels. The boundaries of these mooring areas are delinjated 
by the following coordinates:

Position	 Latitude (N)	 Longitude (E)

4		  36º 01’.004	 014º 19’.397 (Shore)
5		  36° 00’.965	 014° 19’.332 (Buoy)
6		  36° 00’.927	 014° 19’.364
7		  36° 00’.974	 014° 19’.425  (Shore)
8		  36º 00’.920	 014º 19’.458 (Shore)    
9		  36º 00’.941	 014º 19’.433	
10		  36º 00’.904	 014º 19’.383
11		  36° 00’.859	 014° 19’.421
12		  36° 00’.866	 014° 19’.439 (Shore)

1c) Fairway

A fairway has been established as indicated on the chart as 
Figure 1 as found on Transport Malta website (www.transport.
gov.mt) and it is delinjated by the following positions.  Special 
Mark buoys fitted with a yellow light flashing every 5 seconds 
will be placed at points 1, 2, 3 and 5.

Position	 Latitude (N)	 Longitude (E)

1		  36° 00’.852	 014° 19’.401 (Buoy)
2		  36º 00’.913	 014º 19’.346 (Buoy)
3		  36º 00’.952	 014º 19’.310 (Buoy)
5		  36º 00’.965	 014º 19’.332 (Buoy)
11		  36° 00’.859	 014° 19’.421

9a) Il-Bajja ta’ San Niklaw – Comino Swimmers’ Zone 	
(see Figure 9 as found on Transport Malta website (www.
transport.gov.mt)).

No vessels or objects which may endanger the safety of 
bathers, including any type of fishing gear/implements, shall 
be used within a swimmers’ zone. The swimmers’ zone is 
being reserved exclusively for bathers and is delinjated by 
the following coordinates:

Position	 Latitude (N)	 Longitude (E)

9A		  36º 01’.008	 014º 19’.735 (Shore)
9B		  36º 01’.005	 014º 19’.749 (Shore)      
9C		  36º 01’.001	 014º 19’.766
9D		  36º 01’.039	 014º 19’.773	
9E		  36º 01’.037	 014º 19’.820 (Shore)

9b) Fairway 				  

The fairway was established by Notice to Mariners No. 
7 of 2017 and is to be used solely for navigation and should 
otherwise be kept clear.
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10a) Il-Bajja ta’ Santa Marija – Kemmuna (Inner) 
Swimmers’ Zone (ara Figura 10 fis-sit elettroniku ta’ Transport 
Malta (www.transport.gov.mt))

L-ebda bastiment jew oġġett li jista’ jipperikola s-sigurtà 
tal-għawwiema, inkluż kwalunkwe tip ta’ rkaptu/tagħmir 
tas-sajd, ma għandu jintuża f’żona tal-għawwiema. Iż-żona 
tal-għawwiema qed tiġi riservata esklussivament għall-
għawwiema u hija delinjata bil-kordinati li ġejjin:

Pożizzjoni	 Latitudni (T)	 Lonġitudni (L)

10A		  36º 00’.996	 014º 20’.180  (Xatt)
10B		  36º 01’.001	 014º 20’.185
10C		  36º 00’.997	 014º 20’.247
10D		  36º 00’.984	 014º 20’.249 (Xatt)

10b) Il-Bajja ta’ Santa Marija – Kemmuna (Outer) 
Swimmers’ Zone (ara Figura 10 fis-sit elettroniku ta’ Transport 
Malta (www.transport.gov.mt)).

L-ebda bastiment jew oġġett li jista’ jipperikola s-sigurtà 
tal-għawwiema, inkluż kwalunkwe tip ta’ rkaptu/apparat 
tas-sajd, ma għandu jintuża f’żona tal-għawwiema. Iż-żona 
tal-għawwiema qed tiġi riservata esklussivament għall-
għawwiema u hija delinjata bil-kordinati li ġejjin:

Pożizzjoni	 Latitudni (T)	 Lonġitudni (L)

10E		  36º 01’.089	 014º 20’.289 (Xatt)
10F		  36º 01’.134	 014º 20’.301 (Xatt)

10c) Fairway

Il-fairway ġie stabbilit bl-Avviż lill-Baħħara Nru. 8 tal-
2017 u għandu jintuża biss għan-navigazzjoni il-bqija għandu 
jinżamm liberu.

Għandha tinżamm distanza minima ta’ sigurtà ta’ 5 metri 
miż-żona tal-għawwiema.

Ħbula tan-nylon imqabbda ma’ sufruni se jiddelinjaw 
iż-żona tal-għawwiema u jistgħu jibqgħu fil-post ġimagħtejn 
wara d-data stipulata. Il-baħħara għandhom iżommu distanza 
sigura mill-bastimenti li jkunu qed ipoġġu u/jew ineħħu 
l-ħbula.

Għall-benefiċċju u s-sigurtà tal-għawwiema u l-baħħara 
kollha, Transport Malta tħeġġeġ lill-viżitaturi u l-bastimenti 
kummerċjali kollha biex jaderixxu ma’ dawn l-arranġamenti. 
L-uffiċjali tal-infurzar se jkunu kontinwament jagħmlu rondi 
fiż-żona. Kull min imur kontra dawn l-arranġamenti, meta 
jinsab ħati, jeħel il-multi (multa) kif stipulati fit-tieni kolonna 
tat-Tielet Skeda tar-Regolamenti dwar Vapuri Żgħar, kif 
emendat.

10a)	 Il-Bajja ta’ Santa Maria – Comino (Inner) Swimmers’ 
Zone (see Figure 10 as found on Transport Malta website 
(www.transport.gov.mt))

No vessels or objects which may endanger the safety of 
bathers, including any type of fishing gear/implements, shall 
be used within a swimmers’ zone. The swimmers’ zone is 
being reserved exclusively for bathers and is delinjated by 
the following coordinates:

Position	 Latitude (N)	 Longitude (E)

10A		  36º 00’.996	 014º 20’.180 (Shore)
10B		  36º 01’.001	 014º 20’.185
10C		  36º 00’.997	 014º 20’.247
10D		  36º 00’.984	 014º 20’.249 (Shore)

10b)	 Il-Bajja ta’ Santa Maria – Comino (Outer) Swimmers’ 
Zone (see Figure 10 as found on Transport Malta website 
(www.transport.gov.mt))

No vessels or objects which may endanger the safety of 
bathers, including any type of fishing gear/implements, shall 
be used within a swimmers’ zone. The swimmers’ zone is 
being reserved exclusively for bathers and is delinjated by 
the following coordinates:

Position	 Latitude (N)	 Longitude (E)

10E		  36º 01’.089	 014º 20’.289 (Shore)
10F		  36º 01’.134	 014º 20’.301 (Shore)

10c) Fairway

The fairway was established by Notice to Mariners No. 
8 of 2017 and is to be used solely for navigation and should 
otherwise be kept clear.

A minimum safety distance of 5 metres from the 
swimmers’ zone is to be maintained.

Nylon ropes supported by floats will delinjate the 
swimmers’ zone and may remain in place two weeks after the 
stipulated date. Mariners are to keep a safe distance from the 
vessels that will be laying and/or removing the ropes. 

For the benefit and safety of all bathers and mariners, 
Transport Malta urges all visitors and commercial vessels to 
adhere to these arrangements. Enforcement Officers will be 
constantly patrolling the area.  Any offender, on conviction, 
shall be liable to the fines (multa) as laid down in the second 
column to the Third Schedule of the Small Ships Regulations, 
as amended.
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Mariners are advised to keep a good lookout and navigate 
with caution and at slow speed in the North Comino Channel 
when entering the Blue Lagoon, Il-Bajja ta’ San Niklaw and 
Il-Bajja ta’ Santa Maria Bay.  They are also reminded that it 
is prohibited to secure/moor any vessel to any of the marker 
buoys, swimmers’ zone deliniation markers and related gear 
belonging to Transport Malta.

All positions are referred to WGS 84 DATUM.

Chart affected: BA 211

28th April, 2023

TRANSPORT MALTA

Local Notice to Mariners No. 66 of 2023

Designated Restricted Areas – 2023

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners owners of vessels and the general public 
that the following designated restricted areas to navigation 
have been established:

a) At Xatt l-Aħmar – Gozo, the area joining the points 
A1, A2 and the intermediate coastline as shown on chart A as 
found on Transport Malta website (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

A1		  36° 01’.142	 014° 17’.273	
A2		  36° 01’.145	 014° 17’.306

b) In Il-Bajja ta’ San Ġorġ, the area joining the points B1, 
B2, B3, B4 and the intermediate coastline as shown on chart B 
as found on Transport Malta website  (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

B1		  35° 55’.685	 014° 29’.501	
B2		  35° 55’.666	 014° 29’.519	
B3		  35° 55’.650	 014° 29’.452	
B4		  35° 55’.650	 014° 29’.436

c) In Il-Bajja ta’ San Ġorġ, the area joining the points C1, 
C2, C3, C4 and the intermediate coastline as shown on chart 
C found on Transport Malta website  (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

C1		  35° 55’.575	 014° 29’.570	
C2		  35° 55’.586	 014° 29’.585	
C3		  35° 55’.590	 014° 29’.598	
C4		  35° 55’.583	 014° 29’.642

Il-baħħara huma avżati biex joqogħdu attenti u jinnavigaw 
b’kawtela u b’veloċità baxxa fin-North Comino Channel 
meta jidħlu fil-Blue Lagoon, il-Bajja ta’ San Niklaw u l-Bajja 
ta’ Santa Marija. Huma mfakkra wkoll li huwa pprojbit 
li kwalunkwe bastiment jiġi rmiġġjat ma’ marker buoys, 
‘swimmers’ zone deliniation markers’ u tagħmir relatat li 
jappartjeni lil Transport Malta.

Il-pożizzjonijiet kollha huma riferuti għal WGS 84 
DATUM.

Chart affettwata: BA 211

It-28 ta’ April, 2023

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 66 of 2023

Żoni Ristretti Deżinjati – 2023

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
javża lill-baħħara, lis-sidien tal-bastimenti u lill-pubbliku 
ġenerali li ġew stabbiliti ż-żoni ristretti deżinjati għan-
navigazzjoni kif ġej:

a) Fix-Xatt l-Aħmar – Għawdex, iż-żona li tgħaqqad il-
punti A1, A2 u x-xatt ta’ bejniethom kif muri fuq tabella A 
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

A1		  36° 01’.142	 014° 17’.273	
A2		  36° 01’.145	 014° 17’.306

b) Fil-Bajja ta’ San Ġorġ, iż-żona li tgħaqqad il-punti B1, 
B2, B3, B4 u x-xatt ta’ bejniethom kif muri fuq tabella B fis-
sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

B1		  35° 55’.685	 014° 29’.501	
B2		  35° 55’.666	 014° 29’.519	
B3		  35° 55’.650	 014° 29’.452	
B4		  35° 55’.650	 014° 29’.436

c) Fil-Bajja ta’ San Ġorġ, iż-żona li tgħaqqad il-punti C1, 
C2, C3, C4 u x-xatt ta’ bejniethom kif muri fuq tabella C fis-
sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

C1		  35° 55’.575	 014° 29’.570	
C2		  35° 55’.586	 014° 29’.585	
C3		  35° 55’.590	 014° 29’.598	
C4		  35° 55’.583	 014° 29’.642	
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d) Fil-Ponta tad-Dragunara, iż-żona li tgħaqqad il-punti 
D1, D2, D3, D4 u x-xatt ta’ bejniethom kif muri fuq tabella D 
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

D1		  35° 55’.527	 014° 29’.679	
D2		  35° 55’.499	 014° 29’.704	
D3		  35° 55’.449	 014° 29’.672	
D4		  35° 55’.459	 014° 29’.617	

e) Fil-Bajja tal-Balluta – Il-Bajja ta’ San Ġiljan, iż-żona 
li tgħaqqad il-punti E1, E2, E3, E4 u x-xatt ta’ bejniethom 
kif muri fuq tabella E fis-sit elettroniku ta’ Transport Malta 
(www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

E1		  35° 54’.931	 014° 29’.627	
E2		  35° 54’.931	 014° 29’.650	
E3		  35° 54’.898	 014° 29’.650	
E4		  35° 54’.898	 014° 29’.627	

f) Fil-Bajja ta’ Għar id-Dud – Tas-Sliema, iż-żona li 
tgħaqqad il-punti F1, F2 u x-xatt ta’ bejniethom kif muri 
fuq tabella F fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

F1		  35° 54’.816	 014° 30’.477	
F2		  35° 54’.756	 014° 30’.451
	
g) Fil-Bajja ta’ San Ġorġ, iż-żona li tgħaqqad il-punti G1, 

G2, G3, G4 u x-xatt ta’ bejniethom kif muri fuq tabella G fis-
sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

G1		  35° 55’.576	 014° 29’.391	
G2		  35° 55’.580	 014° 29’.396	
G3		  35° 55’.591	 014° 29’.450	
G4		  35° 55’.587	 014° 29’.458	

h) Fil-Port ta’ Marsamxett, iż-żona li tgħaqqad il-punti 
H1, H2, H3, H4 u x-xatt ta’ bejniethom kif muri fuq tabella H 
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

H1		  35° 53’.903	 014° 30’.276	
H2		  35° 53’.916	 014° 30’.279	
H3		  35° 53’.928	 014° 30’.301	
H4		  35° 53’.925	 014° 30’.320

d) At Il-Ponta tad-Dragunara, the area joining the points 
D1, D2, D3, D4 and the intermediate coastline as shown on 
chart D found on Transport Malta website  (www.transport.
gov.mt).

Points	 Latitude (N)	 Longitude (E)

D1		  35° 55’.527	 014° 29’.679	
D2		  35° 55’.499	 014° 29’.704	
D3		  35° 55’.449	 014° 29’.672	
D4		  35° 55’.459	 014° 29’.617
	 	
e) In Il-Bajja tal-Balluta – Il-Bajja ta’ San Ġiljan, the 

area joining the points E1, E2, E3, E4 and the intermediate 
coastline as shown on chart E found on Transport Malta 
website  (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

E1		  35° 54’.931	 014° 29’.627	
E2		  35° 54’.931	 014° 29’.650	
E3		  35° 54’.898	 014° 29’.650	
E4		  35° 54’.898	 014° 29’.627	

f) In Il-Bajja ta’ Għar id-Dud – Tas-Sliema, the area 
joining the points F1, F2 and the intermediate coastline as 
shown on chart F found on Transport Malta website  (www.
transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

F1		  35° 54’.816	 014° 30’.477	
F2		  35° 54’.756	 014° 30’.451

g) In Il-Bajja ta’ San Ġorġ, the area joining the points G1, 
G2, G3, G4 and the intermediate coastline as shown on chart 
G found on Transport Malta website  (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

G1		  35° 55’.576	 014° 29’.391	
G2		  35° 55’.580	 014° 29’.396	
G3		  35° 55’.591	 014° 29’.450	
G4		  35° 55’.587	 014° 29’.458	

h) In Il-Port ta’ Marsamxett, the area joining the points H1, 
H2, H3, H4 and the intermediate coastline as shown on chart 
H  found on Transport Malta website  (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

H1		  35° 53’.903	 014° 30’.276	
H2		  35° 53’.916	 014° 30’.279	
H3		  35° 53’.928	 014° 30’.301	
H4		  35° 53’.925	 014° 30’.320	
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i) Fil-Bajja tax-Xwejni – Għawdex, iż-żona li tgħaqqad il-
punti I1, I2, I3, I4 u x-xatt ta’ bejniethom kif muri fuq tabella I 
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

I1		  36° 04’.719	 014° 14’.855
I2		  36° 04’.737	 014° 14’.883
I3		  36° 04’.748	 014° 14’.898
I4		  36° 04’.761	 014° 14’.911

j) Fil-Bajja ta’ Marsalforn – Għawdex, iż-żona li tgħaqqad 
il-punti J1, J2, J3, J4 u x-xatt ta’ bejniethom kif muri fuq 
tabella J fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

J1		  36° 04’.368	 014° 15’.479
J2		  36° 04’.369	 014° 15’.499
J3		  36° 04’.354	 014° 15’.500
J4		  36° 04’.354	 014° 15’.477

k) Fil-Bajja ta’ San Pawl (inħawi tal-Menqa), iż-żona li 
tgħaqqad il-punti K1, K2 u x-xatt ta’ bejniethom kif muri 
fuq tabella K fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

K1		  35° 57’.169	 014° 25’.274
K2		  35° 57’.200	 014° 25’.331

l) Fil-Bajja ta’ San Pawl (żona tas-Sirens ASC), iż-żona 
li tgħaqqad il-punti L1, L2, L3, L4 u x-xatt ta’ bejniethom 
kif muri fuq tabella L fis-sit elettroniku ta’ Transport Malta 
(www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

L1		  35° 57’.004	 014° 24’.266
L2		  35° 56’.998	 014° 24’.249
L3		  35° 56’.980	 014° 24’.265
L4		  35° 56’.987	 014° 24’.279

m) F’Tas-Sliema se titqiegħed pjattaforma f’wiċċ l-ilma 
ċċentrata f’punt M1 kif muri fuq tabella M fis-sit elettroniku 
ta’ Transport Malta (www.transport.gov.mt). 

Punti		 Latitudni (T)	 Lonġitudni (L)

M1		  35° 54’.882	 014° 30’.449

n) F’Wied il-Għasri – Għawdex, iż-żona li tgħaqqad il-
punti N1, N2, u x-xatt ta’ bejniethom kif muri fuq tabella N 
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

i) In Il-Bajja tax-Xwejni – Gozo, the area joining the points 
I1, I2, I3, I4 and the intermediate coastline as shown on chart 
I found on Transport Malta website  (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

I1		  36° 04’.719	 014° 14’.855
I2		  36° 04’.737	 014° 14’.883
I3		  36° 04’.748	 014° 14’.898
I4		  36° 04’.761	 014° 14’.911

j) In Il-Bajja ta’ Marsalforn – Gozo, the area joining the 
points J1, J2, J3, J4 and the intermediate coastline as shown 
on chart J found on Transport Malta website  (www.transport.
gov.mt).

Points	 Latitude (N)	 Longitude (E)

J1		  36° 04’.368	 014° 15’.479
J2		  36° 04’.369	 014° 15’.499
J3		  36° 04’.354	 014° 15’.500
J4		  36° 04’.354	 014° 15’.477

k) In Il-Bajja ta’ San Pawl (Menqa area), the area joining 
the points K1, K2 and the intermediate coastline as shown on 
chart K found on Transport Malta website  (www.transport.
gov.mt).

Points	 Latitude (N)	 Longitude (E)

K1		  35° 57’.169	 014° 25’.274
K2		  35° 57’.200	 014° 25’.331

l) In Il-Bajja ta’ San Pawl (Sirens ASC area), the area 
joining the points L1, L2, L3, L4 and the intermediate 
coastline as shown on chart L found on Transport Malta 
website (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

L1		  35° 57’.004	 014° 24’.266
L2		  35° 56’.998	 014° 24’.249
L3		  35° 56’.980	 014° 24’.265
L4		  35° 56’.987	 014° 24’.279

m) In Tas-Sliema, a floating platform will be laid centred 
at point M1 as shown on chart M found on Transport Malta 
website  (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

M1		  35° 54’.882	 014° 30’.449

n) In Wied il-Għasri – Gozo, the area joining the points 
N1, N2, and the intermediate coastline as shown on the chart 
N found on Transport Malta website (www.transport.gov.mt).
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Punti		 Latitudni (T)	 Lonġitudni (L)

N1		  36° 04’.732	 014° 13’.705
N2		  36° 04’.726	 014° 13’.710

o) Fil-Bajja ta’ San Ġorġ, iż-żona li tgħaqqad il-punti O1, 
O2, O3, O4 u x-xatt ta’ bejniethom kif muri fuq tabella O fis-
sit elettroniku ta’ Transport Malta (www.transport.gov.mt). 

Punti		 Latitudni (T)	 Lonġitudni (L)

O1		  35° 55’.615	 014° 29’.339	
O2		  35° 55’.609	 014° 29’.342	
O3		  35° 55’.627	 014° 29’.395	
O4		  35° 55’.633	 014° 29’.392

p) Fil-Port ta’ Marsamxett (żona Ta’ Xbiex), iż-żona li 
tgħaqqad il-punti P1, P2, P3, P4 u x-xatt ta’ bejniethom kif 
muri fuq tabella P fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

P1		  35° 53’.946	 014° 30’.044
P2		  35° 53’.942	 014° 30’.062
P3		  35° 53’.889	 014° 30’.045
P4		  35° 53’.893	 014° 30’.027

q) Fil-Port ta’ Marsamxett (żona tal-Valletta Water Polo 
Pitch), iż-żona li tgħaqqad il-punti Q1, Q2, Q3 u x-xatt 
ta’ bejniethom kif muri fuq tabella Q fis-sit elettroniku ta’ 
Transport Malta (www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

Q1		  35° 54’.070	 014° 30’.638
Q2		  35° 54’.138	 014° 30’.724
Q3		  35° 54’.130	 014° 30’.733

r) Fil-Port il-Kbir (Kalkara Creek – żona Toqba – Birgu), 
iż-żona li tgħaqqad il-punti R1, R2, R3, R4 u x-xatt ta’ 
bejniethom kif muri fuq tabella R fis-sit elettroniku ta’ 
Transport Malta (www.transport.gov.mt).

Punti		 Latitudni (T)	 Lonġitudni (L)

R1		  35° 53’.450	 014° 31’.225
R2		  35° 53’.452	 014° 31’.228
R3		  35° 53’.418	 014° 31’.271
R4		  35° 53’.411	 014° 31’.263

s) Fil-Port il-Kbir (inħawi tal-Bajja tar-Rinella), iż-żona 
li tgħaqqad il-punti S1, S2 u x-xatt ta’ bejniethom kif muri 
fuq tabella S fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

N1		  36° 04’.732	 014° 13’.705
N2		  36° 04’.726	 014° 13’.710

o) In Il-Bajja ta’ San Ġorġ, the area joining the points O1, 
O2, O3, O4 and the intermediate coastline as shown on chart 
O found on Transport Malta website (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

O1		  35° 55’.615	 014° 29’.339	
O2		  35° 55’.609	 014° 29’.342	
O3		  35° 55’.627	 014° 29’.395	
O4		  35° 55’.633	 014° 29’.392	

p) In Il-Port ta’ Marsamxett (Ta’ Xbiex area), the area 
joining the points P1, P2, P3, P4 and the intermediate coastline 
as shown on chart P found on Transport Malta website (www.
transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

P1		  35° 53’.946	 014° 30’.044
P2		  35° 53’.942	 014° 30’.062
P3		  35° 53’.889	 014° 30’.045
P4		  35° 53’.893	 014° 30’.027

q) In Marsamxett Harbour (Valletta Water Polo Pitch area), 
the area joining the points Q1, Q2, Q3 and the intermediate 
coastline as shown on chart Q found on Transport Malta 
website (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

Q1		  35° 54’.070	 014° 30’.638
Q2		  35° 54’.138	 014° 30’.724
Q3		  35° 54’.130	 014° 30’.733

r) In Il-Port il-Kbir (Kalkara Creek – Toqba area – Birgu), 
the area joining the points R1, R2, R3, R4 and the intermediate 
coastline as shown on chart R found on Transport Malta 
website (www.transport.gov.mt).

Points	 Latitude (N)	 Longitude (E)

R1		  35° 53’.450	 014° 31’.225
R2		  35° 53’.452	 014° 31’.228
R3		  35° 53’.418	 014° 31’.271
R4		  35° 53’.411	 014° 31’.263

s) In Il-Port il-Kbir (Rinella Bay area), the area joining the 
points S1, S2 and the intermediate coastline as shown on chart 
S found on Transport Malta website (www.transport.gov.mt).



It-28 ta’ April, 2023 	 4697

Punti		 Latitudni (T)	 Lonġitudni (L)

S1		  35° 53’.656	 014° 31’.629
S2		  35° 53’.584	 014° 31’.609

Biex dejjem tiġi żgurata s-sigurtà, l-ebda bastiment, 
inġenju, jew oġġett ieħor, kemm jekk mgħammar b’magna 
jew le, m’għandu jidħol f’dawn iż-żoni ristretti deżinjati. 
Barra minn hekk, l-użu ta’ rkaptu/implimenti tas-sajd mhux 
permess f’dawn iż-żoni.

Dawn iż-żoni ristretti deżinjati jistgħu jkunu fis-seħħ 
kwalunkwe ħin bejn it-Tnejn, l-1 ta’ Mejju, 2023 u s-Sibt 30 
ta’ Settembru, 2023. Iż-żoni ristretti deżinjati kollha, ħlief 
għall-pjattaforma li żżomm f’wiċċ l-ilma, se jkunu delinjati 
bi ħbula, li se jinżammu fil-wiċċ b’bagi kkuluriti.

Is-sidien tal-bastimenti rmiġġati f’dawn iż-żoni ristretti 
deżinjati huma avżati biex ineħħu l-bastimenti u l-bagi tal-
irmiġġ tagħhom immedjatament. Kwalunkwe bastiment u 
bagi tal-irmiġġ li jitħallew f’dawn iż-żoni jistgħu jitneħħew 
mill-operaturi rispettivi. L-ebda responsabbiltà, tkun xi tkun, 
mhu se tinġarr minn Transport Malta għal kwalunkwe ħsara 
lill-bastimenti jew kwalunkwe ħsara/telf ta’ bagi tal-irmiġġ 
u tackles tal-art, li jitħallew f’dawn iż-żoni.

Il-baħħara huma infurmati li huwa pprojbit li jirmiġġaw 
kwalunkwe bastiment, inġenju, jew oġġett ma’ xi baga, 
ħbula, pjattaforma li żżomm f’wiċċ l-ilma, u tagħmir relatat 
li jiddelinja ż-żoni ristretti deżinjati.

Pożizzjoni b’referenza għal WGS 84 DATUM.

Charts affettwati: BA 177, 211, 2537, 2538

It-28 ta’ April, 2023

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 67 of 2023

Ġbir ta’ kampjuni tal-ilma minn tliet lokalitajiet
differenti madwar Malta – Mejju sa Ġunju 2023

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara u lis-sidien tal-bastimenti li se jiġabru 
kampjuni tal-ilma minn tliet lokalitajiet differenti madwar 
Malta fi kwalunkwe ġurnata bejn it-Tnejn, l-1 ta’ Mejju, 2023 
u l-Ġimġħa 30 ta’ Ġunju, 2023. Il-ġbir tal-kampjuni se jsir 
mit-8.00 a.m. sal-5.00 p.m.

Il-ġbir tal-kampjuni tal-ilma se jsir minn għaddasa li 
joperaw minn bastiment ta’ appoġġ f’Għar Lapsi, Pembroke 
u ċ-Ċirkewwa, kif imniżżel hawn taħt.

F’Għar Lapsi

Points	 Latitude (N)	 Longitude (E)

S1		  35° 53’.656	 014° 31’.629
S2		  35° 53’.584	 014° 31’.609

To always ensure safety, no vessel, craft, or other object, 
whether equipped with an engine or not, is to enter these 
designated restricted areas.  Furthermore, the use of fishing 
gear/implements is not allowed in these areas.  

	
These designated restricted areas may be in place any 

time between Monday, 1st May, 2023 and Saturday, 30th 
September, 2023.  All designated restricted areas, except for 
the floating platform, will be delinjated by ropes, which will 
be kept afloat by coloured buoys. 

Owners of vessels moored within these designated 
restricted areas are advised to remove their vessels and 
mooring buoys immediately. Any vessels and mooring buoys 
left in these areas may be removed by the respective operators. 
No liability whatsoever, will be borne by Transport Malta for 
any damage to vessels or any damage/loss of mooring buoys 
and ground tackles, that are left in these areas.

Mariners are informed that it is prohibited to secure/
moor any vessel, craft, or object to any marker buoy, ropes, 
floating platform, and related gear deliniating the designated 
restricted areas. 

Position is referred to WGS 84 DATUM.

Charts affected: BA 177, 211, 2537, 2538

28th April, 2023

TRANSPORT MALTA

Local Notice to Mariners No. 67 of 2023

Water sampling from three different localities
round Malta – May to June 2023

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and owners of vessels that Water sampling 
from three different localities around Malta will be carried 
out on any days between Monday, 1st May, 2023 and Friday, 
30th June, 2023. The sampling will be carried out from 8.00 
a.m. till 5.00 p.m.

The water sampling will be carried out by divers operating 
from a support vessel at Għar Lapsi, Pembroke and Cirkewwa, 
as listed below.

At Għar Lapsi
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L-għaddasa se jiġbru l-kampjuni fuq distanza ta’ 100m 
tul il-linja perpendikolari mal-kosta mill-punt 1A bħala punt 
tal-impatt u fuq distanza ta’ 100m tul il-linja perpendikolari 
mal-kosta mill-punti 1B, u 1C bħala punti ta’ kontroll.

Il-bastiment ta’ appoġġ se jkun qed jiġbor il-kampjuni 
miż-żona 1D, 1E, 1F, 1G, u 1H, kif muri fuq tabella 1 fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt)

Pożizzjoni      Latitudni (T) 	 Lonġitudni  (L)
	
1A		  35° 49’.636	 014° 25’.145	
1B		  35° 50’.034	 014° 24’.695	
1C		  35° 49’.530	 014° 25’.797	
1D		  35° 49’.657	 014° 24’.892
1E		  35° 49’.252	 014° 24’.895	
1F		  35° 49’.254	 014° 25’.393	
1G		  35° 49’.578	 014° 25’.390	
1H		  35° 49’.659	 014° 25’.191

F’Pembroke

L-għaddasa se jiġbru l-kampjuni fuq distanza ta’ 100m 
tul il-linja perpendikolari mal-kosta mill-punt 2A bħala punt 
tal-impatt u fuq distanza ta’ 100m tul il-linja perpendikolari 
mal-kosta mill-punti 2B, u 2Ċ bħala punti ta’ kontroll.

Il-bastiment ta’ appoġġ se jiġbor il-kampjuni miż-żona 2D, 
2E, 2F, 2G, u 2H, kif muri fuq tabella 2 fis-sit elettroniku ta’ 
Transport Malta (www.transport.gov.mt).

Pożizzjoni	 Latitudni (T) 	 Lonġitudni  (L)
	
2A		  35° 56’.051	 014° 29’.042	
2B		  35° 55’.763	 014° 29’.605	
2C		  35° 56’.301	 014° 28’.452	
2D		  35° 56’.698	 014° 28’.736
2E		  35° 56’.265	 014° 28’.739	
2F		  35° 55’.943	 014° 29’.140	
2G		  35° 55’.945	 014° 29’.805	
2H		  35° 55’.703	 014° 29’.800

Fiċ-Ċirkewwa

L-għaddasa se jiġbru l-kampjuni fuq distanza ta’ 100m 
tul il-linja perpendikolari mal-kosta mill-punt 3A bħala punt 
tal-impatt u fuq distanza ta’ 100m tul il-linja perpendikolari 
mal-kosta mill-punti 3B, u 3C bħala punti ta’ kontroll.

Il-bastiment ta’ appoġġ se jiġbor il-kampjuni miż-żona 3D, 
3E, 3F, 3G, u 3H, kif muri fuq tabella 3 fis-sit elettroniku ta’ 
Transport Malta (www.transport.gov.mt).

Pożizzjoni       Latitudni (T) 	 Lonġitudni  (L)
	
3A		  35° 59’.228	 014° 20’.243	

Divers will carry out sampling over a distance of 100m 
along the line perpendicular to the coast from point 1A as impact 
point and over a distance of 100m along the line perpendicular 
to the coast from points 1B, and 1C as control points. 

The support vessel will be collecting samples from within 
the area 1D, 1E, 1F, 1G, and 1H, as shown on chart 1 found 
on Transport Malta website (www.transport.gov.mt).

Position	 Latitude (N)	 Longitude (E)
	
1A		  35° 49’.636	 014° 25’.145	
1B		  35° 50’.034	 014° 24’.695	
1C		  35° 49’.530	 014° 25’.797	
1D		  35° 49’.657	 014° 24’.892
1E		  35° 49’.252	 014° 24’.895	
1F		  35° 49’.254	 014° 25’.393	
1G		  35° 49’.578	 014° 25’.390	
1H		  35° 49’.659	 014° 25’.191

At Pembroke

Divers will carry out sampling over a distance of 100m 
along the line perpendicular to the coast from point 2A as impact 
point and over a distance of 100m along the line perpendicular 
to the coast from points 2B, and 2C as control points. 

The support vessel will be collecting samples from within 
the area 2D, 2E, 2F, 2G, and 2H, as shown on the chart 2 
found on Transport Malta website (www.transport.gov.mt).

Position	 Latitude (N)	 Longitude (E)
	
2A		  35° 56’.051	 014° 29’.042	
2B		  35° 55’.763	 014° 29’.605	
2C		  35° 56’.301	 014° 28’.452	
2D		  35° 56’.698	 014° 28’.736
2E		  35° 56’.265	 014° 28’.739	
2F		  35° 55’.943	 014° 29’.140	
2G		  35° 55’.945	 014° 29’.805	
2H		  35° 55’.703	 014° 29’.800

At Ċirkewwa

Divers will carry out sampling over a distance of 100m 
along the line perpendicular to the coast from point 3A as impact 
point and over a distance of 100m along the line perpendicular 
to the coast from points 3B, and 3C as control points. 

The support vessel will be collecting samples from within 
the area 3D, 3E, 3F, 3G, and 3H, as shown on the chart 3 
found on Transport Malta website (www.transport.gov.mt).

Position	 Latitude (N)	 Longitude (E)
	
3A		  35° 59’.228	 014° 20’.243	
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3B		  35° 59’.383	 014° 19’.605	
3C		  35° 59’.333	 014° 20’.896	
3D		  35° 59’.440	 014° 20’.115
3E		  35° 59’.278	 014° 20’.116	
3F		  35° 59’.225	 014° 20’.250	
3G		  35° 59’.225	 014° 20’.383	
3H		  35° 59’.442	 014° 20’.381

Waqt il-ġbir tal-kampjuni tal-ilma, il-bastiment ta’ 
appoġġ se jkun ristrett fil-kapaċità tiegħu li jimmanuvra 
u se juri s-sinjali xierqa u d-dwal u l-forom f’konformità 
mar-Regolamenti Internazzjonali għall-Prevenzjoni ta’ 
Kolliżjonijiet fuq il-Baħar.

It-tim tal-għadis se jkun qed itajjar il-Bandiera tal-Kodiċi 
Internazzjonali tas-Sinjali ‘A’ waqt l-għadis.

Meta l-bastiment ta’ appoġġ jintlemaħ, il-baħħara huma 
avżati biex jinnavigaw b’kawtela u jżommu distanza sigura 
ta’ 100m mill-bastiment u 100m mill-għaddasa.

Il-baħħara għandhom josservaw kwalunkwe struzzjonijiet 
mogħtija fuq VHF Channel 12 u/jew 16, minn Valletta VTS 
u minn kull persunal tal-infurzar fuq il-post.

Charts affettwati: BA 36, 211, 2537, 2538
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3B		  35° 59’.383	 014° 19’.605	
3C		  35° 59’.333	 014° 20’.896	
3D		  35° 59’.440	 014° 20’.115
3E		  35° 59’.278	 014° 20’.116	
3F		  35° 59’.225	 014° 20’.250	
3G		  35° 59’.225	 014° 20’.383	
3H		  35° 59’.442	 014° 20’.381

During the water sampling, the support vessel, will be 
restricted in her ability to manoeuvre and will display the 
appropriate signals and the lights and shapes in compliance 
with the International Regulations for the Prevention of 
Collisions at Sea.

The diving team will be displaying the International 
Code of Signals Flag ‘A’ when diving operations are being 
carried out.

When the support vessel is sighted, mariners are instructed 
to navigate with caution and shall maintain a safe distance of 
100m from the vessel and 100m from the divers.

All mariners are to comply with any instructions given 
on VHF Channel 12 and/or 16, by Valletta VTS and by any 
enforcement personnel on site.

Charts affected: BA 36, 211, 2537, 2538

28th April, 2023

UFFIĊĊJU NAZZJONALI TAL-ISTATISTIKA

Post ta’ Uffiċjal Amministrattiv 4

Permess tal-Jobsplus 109/2023
Vakanza tal-Jobsplus 391494

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.0 Iċ-Chairman tal-Awtorità tal-Istatistika ta’ Malta 
(MSA) jilqa’ applikazzjonijiet għal xogħol ta’ Uffiċjal 
Amministrattiv 4 bi speċjalizzazzjoni fl-intervistar għall-
istħarriġ mal-Uffiċċju Nazzjonali tal-Istatistika. L-impjegat 
prospettiv ikun primarjament stazzjonat fis-sezzjoni tal-
uffiċċju fl-Ajruport Internazzjonali ta’ Malta, dejjem skont 
l-esiġenzi tal-Uffiċċju.

1.1 Din is-sejħa hija opportunità eċċezzjonali għal 
kandidati li għandhom kapaċità u ħila fit-teknika tal-
intervistar, speċifikament sabiex jiġbru informazzjoni 
permezz ta’ intervisti wiċċ imb wiċċ, għall-istħarriġ Tourstat, 
is-sors ewlieni ta’ informazzjoni turistika fil-pajjiż.

NATIONAL STATISTICS OFFICE

Post of Administration Officer 4 

Jobsplus permit 109/2023 
Jobsplus Vacancy 391494 

Nomenclatures denoting the male gender include also the 
female gender.

1.0 The Chairman of the Malta Statistics Authority 
(MSA) invites applications for the post of Administration 
Officer 4 with specialisation in survey interviewing within 
the National Statistics Office (NSO). The prospective 
employee will be deployed and stationed primarily at the 
Malta International Airport, subject to the exigencies of the 
institution.

1.1 The post is a great career opportunity for prospective 
candidates who have an aptitude for and skill in interviewing 
techniques, specifically for collecting data through face-to-
face interviews for the Tourstat survey, the main source of 
information on tourism data in the country.
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1.2 Minbarra livell eċċellenti fil-ħila tal-komunikazzjoni 
u interpersonalità, il-kandidat magħżul għandu jkun loġiku, 
metodiku, u prudenti mal-intervistati.

Pakkett tax-Xogħol

2.0 Skont it-termini tal-Ftehim Kollettiv li jorbot lill-
impjegati kollha tal-MSA, il-grad ta’ Uffiċjal Amministrattiv 
4 jaqa’ fl-iskala tas-salarju ħamsa (5) li jibda minn €23,372, 
b’żidiet annwali li huma suġġetti għal prestazzjoni tajba ta’ 
xogħol.

2.1 L-Uffiċċju joffri kemm ambjent tax-xogħol attraenti, 
assigurazzjoni tas-saħħa, inċentivi għal studju kontinwu, kif 
ukoll miżuri għal bilanċ bejn ix-xogħol u l-familja.

Termini u Kundizzjonijiet

3.0 Din il-ħatra hija bbażata fuq kuntratt indefinit li huwa 
suġġett għal perjodu ta’ prova ta’ sitt xhur (6).

3.1 Uffiċjali Amministrattivi 4 jkunu primarjament 
stazzjonati fl-Ajruport Internazzjonali ta’ Malta (ġewwa 
s-sala tat-tluq) u jaħdmu fuq bażi ta’ xift ta’ tnax-il (12) 
siegħa (jum-lejl-mistrieħ-mhux xogħol).

3.2 Skont id-diskrezzjoni tal-maniġment, Uffiċjali 
Amministrattivi 4 jistgħu jintalbu jaħdmu matul il-ħinijiet 
tal-uffiċċju fuq bażi ta’ ħamest ijiem fil-ġimgħa.

3.3 Diment li ma ssirx talba mill-maniġment minħabba 
l-esiġenzi tal-Uffiċċju, mhux possibbli li jintalab trasferiment 
intern qabel ma jgħaddu sentejn (2) mill-bidu tal-impjieg.

3.4 Il-kandidat magħżul huwa meħtieġ illi jiffirma 
kuntratt li jiddikjara lilu nnifsu responsabbli għall-impenji li 
huwa magħżul għalihom.

3.5 Ir-riżultat jibqa’ validu għal sena (1) mid-data ta’ 
pubblikazzjoni.

Dmirijiet

4.0 Id-dmirijiet ta’ Uffiċjal Amministrattiv 4 jinkludu:

a. Il-kordinazzjoni, is-superviżjoni u l-monitoraġġ ta’ 
proġetti u proċessi ta’ ġbir ta’ informazzjoni;

b. Li jservi bħala intervistatur anzjan tal-istħarriġ, għal 
stħarriġ dwar it-turiżmu u proġetti oħra, f’konformità ma’ 
metodoloġiji stabbiliti, permezz ta’ intervistar personali jew 
bit-telefown;

1.2 Besides having an excellent level of interpersonal 
and communication skills, the successful candidate must be 
logical, methodical, and extremely discreet in dealing with 
respondents.

Work Package

2.0 In terms of the Collective Agreement binding all MSA 
employees, the post of Administration Officer 4 falls within 
Salary Scale five (5) with a salary commencing at €23,372, 
rising by annual increments subject to a positive employee 
performance review.

2.1 The Office also offers a friendly working environment, 
a health insurance policy, policies to support further study 
and family-friendly measures such as flexible working 
arrangements.

Terms and Conditions

3.0 This appointment is on an indefinite contractual basis. 
The first six (6) months are subject to a probationary period.

3.1 Administration Officers 4 shall primarily be stationed 
at the Malta International Airport (departures lounge) and 
work on a twelve (12)-hourly shift basis (day-night-rest-off).

3.2 At the discretion of the management, Administration 
Officers 4 may be requested to work during office hours on 
a five-day week.

3.3 It will not be possible to request an internal transfer 
before a two (2) year period from date of appointment as 
long as such request does not come from senior management 
due to work exigencies of the Office.

3.4 The selected candidate will be required to sign an 
undertaking signifying their commitment to the assignment 
for which they are selected.

3.5 The interview result will be valid for a period of one 
(1) year from the date of publication.

Duties

4.0 The duties of an Administration Officer 4 include:

a. Coordinating, supervising and monitoring data 
collection projects and processes;

b. Acting as a senior survey interviewer for tourism 
surveys and other projects, in line with set methodologies, 
by personal or telephone interviewing;
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c. L-għajnuna fi stħarriġ u proġetti oħra kif meqjus 
meħtieġ mill-Kap tal-Unità, inkluż id-dħul elettroniku tal-
informazzjoni, il-kodifikazzjoni, u l-aġġornament tar-reġistri;

d. L-għajnuna lill-maniġment superjuri f’kompiti 
amministrattivi bħall-iskedar;

e. Ir-rappurtar lid-Data Management Unit dwar proċeduri 
ta’ ġbir tal-informazzjoni li jsiru f’postijiet bħall-Ajruport 
(Stħarriġ Tourstat).

Rekwiżiti

5.0 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għal dan ir-rwol għandhom 
ikunu fil-pussess tar-rekwiżit obbligatorju ta’:

a. Ċertifikat rikonoxxut fil-Livell 4 tal-MQF f’qasam ta’ 
suġġett rilevanti;

JEW

b. Ikunu kwalifikati f’żewġ (2) suġġetti ta’ Livell 
Avvanzat f’qasam ta’ suġġett rilevanti, flimkien ma’ għaxar 
(10) snin jew ekwivalenti, ta’ esperjenza ta’ xogħol rilevanti.

5.1 L-applikanti għandhom jinnutaw li l-proċedura 
tal-kunsiderazzjoni tal-kandidati għall-intervista tiġi 
determinata fuq il-bażi tar-relevanza tal-kwalifiki għall-
qasam tax-xogħol.

Rekwiżiti oħra illi l-kandidati magħżula jeħtieġ li 
jkollhom jinkludu:

a. Livell eċċellenti ta’ ħiliet interpersonali;

b. Għarfien tajjeb tal-applikazzjonijiet tal-Microsoft 
Office (preferibbilment ikunu kwalifikati b’Liċenzja 
Ewropea tal-kwalifika ECDL);

c. Ħiliet numeriċi u tal-Informatika tajbin;

d. Ħiliet sodi ta’ komunikazzjoni bil-miktub u verbali fil-
lingwa Ingliża u kwalunkwe lingwa uffiċjali oħra Ewropea, 
preferibbilment il-Malti;

e. Ħila li jaħdmu f’tim u proġetti individwali;

f. Ħila ta’ pjanar u tmexxija ta’ proġetti varji fi skadenzi 
stipulati.

5.2 Applikanti prospettivi huma mitluba jippreżentaw 
dikjarazzjonijiet tal-MQRIC fejn jidħlu kwalifiki tal-MQRIC 

c. Administrative support in surveys and other projects as 
deemed necessary by the Head of Unit, including data entry, 
coding, and updating of registers;

d. Assisting the senior management in administrative 
tasks such as scheduling;

e. Reporting to the Data Management Unit on data 
collection procedures executed at points of data collection 
such as the Airport (Tourstat Survey).

Eligibility Requirements

5.0 By the closing time and date of this call for 
applications, applicants must be in possession of the 
mandatory requirement of:

a. A recognised Certificate at MQF Level 4 in a relevant 
subject area

OR

b. Two (2) Advanced Level subject qualifications relevant 
to the post, together with ten (10) years, or equivalent, of 
relevant experience.

5.1 Applicants should note that the shortlisting procedure 
will be determined on the basis of the relevance of 
qualifications to the field of work.

Candidates are also required to have:

a. Excellent level of interpersonal skills;

b. Good knowledge of Microsoft Office applications 
(preferably qualified with a European Computer Driving 
License – ECDL);

c. Good numerical and IT skills;

d. Sound written and verbal communication skills in 
English language and any other official European language, 
preferably Maltese;

e. The ability to work in a team and individual projects;

f. The ability to plan and manage multiple projects within 
stipulated deadlines.

5.2 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
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jew awtoritajiet oħra skont il-kundizzjonijiet stipulati minn 
din is-sejħa.

5.3 Kunsiderazzjoni xierqa tingħata lil dawk l-applikanti 
li, minbarra li jkollhom ir-rekwiżiti skont artiklu 5.0, juru 
li għandhom esperjenza relatata tax-xogħol. Għaldaqstant, 
l-applikanti għandhom jippreżentaw kopja tar-rendikont tal-
impjiegi tagħhom mingħand Jobsplus, bħala testimonjanza 
biex jiġġustifikaw l-esperjenza mitluba.

5.4 Barra minn hekk, sal-ħin u d-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, l-applikanti għandhom ikunu:

a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta’ residenti li joqogħdu għal żmien twil f’Malta taħt 
irregolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u lIrlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab parir mit-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunita` Malta u tat-Taqsima tal-

qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications.

5.3 Due consideration will be given to applicants who, 
besides the requisites indicated in article 5.0, have proven 
relevant work experience. In this regard, applicants should 
note the requirement to present a copy of their Jobsplus 
employment history as a testimonial to justify claimed 
experience.

5.4 Moreover, by the closing time and date of this call for 
applications, applicants must be:

a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
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Espatrijati fi ħdan l-Aġenzija Identita` Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

Sottomissjoni ta’ Dokumenti Mitluba

6.0 L-applikanti għandhom jibagħtu ittra ta’applikazzjoni, 
curriculum vitae (CV), kopji taċ-ċertifikati u traskrizzjoni tar-
riżultati, kopja tal-kondotta tal-Pulizija nadifa (maħruġa fl-
aħħar sitt (6) xhur) u l-formola tal-kunsens għall-protezzjoni 
tad-data lill-Kap tar-Riżorsi Umani u l-Iżvilupp tal-Istaff sa 
nofsinhar (12.00 p.m.) Ħin Ċentrali Ewropew, tal-Ġimgħa, 
26 ta’ Mejju, 2023.

6.1 L-applikazzjonijiet għandhom jintbagħtu b’mod 
elettroniku l-indirizz (careers.nso@gov.mt) bit-titlu ‘Post 
vakanti ta’ Uffiċjal Amministrattiv 4’.

6.2 Il-formola għall-kunsens tal-protezzjoni tad-data 
tista’ titniżżel mis-sit tal-NSO (https://nso.gov.mt/wp-
content/uploads/Consent-Form.pdf) u tiġi sottomessa mad-
dokumentazzjoni mitluba f’artiklu 6.0.

6.3 Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

6.4 Ċertifikati oriġinali u/jew referenzi għandhom jiġu 
ppreżentati waqt l-intervista.

6.5 L-applikazzjonijiet milqugħa jiġu rikonoxxuti.

6.6 Hija r-responsabbiltà tal-applikant li jivverifika 
li l-applikazzjoni tiegħu tkun waslet fil-ħin sabiex tkun 
iproċessata mill-bord tal-għażla.

Proċedura tal-Għażla

7.0 Dawk eliġibbli jiġu evalwati mill-bord tal-għażla 
sabiex jiddetermina humiex xierqa għal dan ix-xogħol.

7.1 L-ogħla marka fil-proċess tal-għażla hi 100% u sabiex 
wieħed jgħaddi jrid iġib mill-inqas marka ta’ 50%.

Noti Oħra

8.0 L-MSA toffri opportunitajiet ta’ xogħol indaqs, li 
jfisser li l-Awtorità hi impenjata li toffri kundizzjonijiet 
ugwali fil-qasam tax-xogħol.

It-28 ta’ April, 2023

Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

Submission of Supporting Documentation

6.0 Applicants are to send a letter of application, 
curriculum vitae (cv), copies of qualification certificates and 
transcript of results, a copy of their clean police conduct 
(issued in the last six (6) months) and a data protection 
consent form to the Head of Human Resources and Staff 
Development by noon (12.00 p.m.) Central European Time, 
of Friday, 26th May, 2023.

6.1 Applications are to be sent electronically to (careers.
nso@gov.mt) with the subject caption ‘Vacancy for the post 
of Administration Officer 4’.

6.2 A data protection consent can be downloaded from 
the NSO website (https://nso.gov.mt/wp-content/uploads/
Consent-Form.pdf) and submitted with other supporting 
documentation as outlined in article 6.0.

6.3 Late applications will not be considered.

6.4 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

6.5 All applications received will be acknowledged.

6.6 It is the responsibility of the applicant to verify that 
his application was received on time for processing by the 
selection board.

Selection Procedure

7.0 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post.

7.1 The maximum mark for this selection process is 100% 
and the pass mark is 50%.

Other

8.0 The MSA is an equal opportunities employer, 
which means that it is committed to providing equality of 
opportunity in employment.

28th April, 2023
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MINISTRY FOR ACTIVE AGEING

Post of General Practitioner on a full-time/
part-time basis in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Active Ageing, 
invites applications for the post of General Practitioner on a 
full-time/part-time basis in the Ministry for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The appointee may be required to perform duties 
on a full-time/part-time basis, according to the established 
rosters in the Ministry for Active Ageing. Candidates will be 
required to work preferably for at least up to twenty

(20) hours per week. Other work schedules may be 
discussed with the management.

2.3 The salary for the post of General Practitioner on a 
full-time/part-time basis is equivalent to the maximum step 
of Salary Scale 6, which in the year 2023 is equivalent to 
€33,024.17.

2.4 An appointee will be required to work in accordance 
with an established working schedule and has to choose 
between contract A and contract B. An appointee will agree 
on a job plan schedule with the management. Remuneration 
and working hours will be according to the contract chosen 
as indicated in the current Government-MAM Agreement.

2.5 Lateral applications in the same grade from public 
officers are not allowed.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of General Practitioner 
include:

i. Provides General Practitioner care to residents in elderly 
homes allocated by the Active Ageing and Community Care 
or to residents in St Vincent de Paul Long term facility;

MINISTERU GĦALL-ANZJANITÀ ATTIVA

Post ta’ General Practitioner fuq bażi full-time/
part-time fil-Ministeru għall-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Anzjanità 
Attiva, jilqa’ applikazzjonijiet għall-post ta’ General 
Practitioner fuq bażi full-time/part-time fil-Ministeru għall-
Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 L-appuntat jista’ jaqdi d-dmirijiet tiegħu fuq 
bażi full-time/part-time, skont ir-rosters ippreparati fil-
Ministeru għall-Anzjanità Attiva. Il-kandidati jridu jaħdmu 
preferibbilment mhux inqas minn għoxrin (20) siegħa fil-
ġimgħa. Skedi oħra ta’ xogħol jistgħu jiġu diskussi mal-
maniġment.

2.3 Is-salarju ta’ General Practitioner fuq bażi full-time/
part-time huwa ekwivalenti għat-tarġa massima fi Skala ta’ 
Salarju 6, li fis-sena 2023 huwa ta’ €33,024.17.

2.4 Persuna maħtura tkun meħtieġa li taħdem skont 
l-iskeda ta’ xogħol stabbilita u trid tagħżel bejn kuntratt A 
u kuntratt B. Persuna maħtura trid taqbel dwar skeda tal-
job plan mall-maniġment. Remunerazzjoni u sigħat tax-
xogħol ikunu skont il-kuntratt magħżul kif indikat fil-ftehim 
preżenti bejn il-Gvern u l-MAM.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ General Practitioner 
jinkludu li:

i. Jipprovdi servizz ta’ kura ta’ General Practitioner lir-
residenti fid-djar tal-anzjani allokati mill-Anzjanità Attiva u 
Kura fil-Komunità jew fil-faċilità ta’ kura fit-tul San Vinċenz 
de Paul;
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ii. Follows an agreed care plan that should be implemented 
and provided to all residents;

iii. Liaises accordingly with external stakeholders where 
necessary in order to provide the appropriate care to the 
resident;

iv. Works within a multidisciplinary team that includes, 
but is not limited to nurses, allied health care professionals 
and social workers;

v. Forms part of the service indicated and is accountable to 
the respective Principal General Practitioners, Consultants, 
to the Clinical Chairperson of the Department as applicable, 
and ultimately to the Chief Medical Officer in view of the 
sectoral agreement implications;

vi. Participates in teaching and academic activities 
including research and audit, and meetings of the relevant 
service;

vii. Involves himself in the management of the service 
and takes administrative responsibilities where necessary;

viii. Provides resident on-call service in accordance 
with an established roster which may include night duty as 
applicable;

ix. Keeps abreast with the current developments in the 
respective field, and participates in postgraduate meetings 
locally and abroad. Research activities will be encouraged, 
and is expected to generate material for publication in local 
and foreign medical publications;

x. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Active 
Ageing;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

ii. Isegwi pjan ta’ kura li jrid ikun implimentat u pprovdut 
lir-residenti kollha;

iii. Jaħdem ma’ partijiet interessati esterni meta jkun 
neċessarju biex tiġi pprovduta l-kura xierqa lir-residenti;

iv. Jaħdem f’tim multidixxiplinarju li jinkludi, imma ma 
jillimitax ruħu għal nurses, allied heath care professionals, u 
social workers;

v. Ikun parti mis-servizz indikat u jirrispondi lill-Principal 
General Practitioners, Konsulenti, liċ-Chairperson Kliniku 
tad-Dipartiment, hekk kif applikabbli, u fl-aħħar nett liċ-
Chief Medical Officer fl-ambitu tal-implikazzjonijiet tal-
ftehim settorali;

vi. Jipparteċipa fit-tagħlim u fl-attivitajiet akkademiċi 
inkluż riċerka u verifika u laqgħat tas-servizz rilevanti;

vii. Jinvolvi ruħu fil-ġestjoni tas-servizz u jieħu 
responsabbiltajiet amministrattivi meta meħtieġ;

viii. Jipprovdi servizz residenzjali ta’ għassa skont roster 
stabbilita li tista’ tinkludi dmirijiet ta’ billejl, kif applikabbli;

ix. Iżomm ruħu aġġornat mal-iżviluppi kurrenti fil-qasam 
rispettiv u jipparteċipa f’laqgħat ta’ wara l-gradwazzjoni 
f’Malta u barra. Attivitajiet ta’ riċerka jkunu inkoraġġiti u 
jkun mistenni li jiġġenera materjal għall-pubblikazzjoni 
f’pubblikazzjonijiet mediċi kemm lokali kif ukoll barranin;

x. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għall-
Anzjanità Attiva;

xi. Kwalunkwe kompitu ieħor li s-superjuri jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. listed in the Specialist Register for Family Medicine 
kept by the Medical Council of Malta.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

4.2 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u  fil-lingwa Ingliża;

iii. imniżżlin fir-Reġistru għall-ispeċjalisti tal-Family 
Medicine miżmuma mill-Kunsill Mediku ta’ Malta.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

4.2 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
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grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.3 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 

grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.3 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
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the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary, Ministry for Active Ageing, 
through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Segratarju Permanenti, Ministeru 
għall-Anzjanità Attiva, permezz tal-Online Government 
Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 
ta’ Mejju, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry for 
Active Ageing, Palazzo Spinola, 46, Triq San Kristofru, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications. The email address 
of the receiving Department is (hr.mfaa@gov.mt).

28th April, 2023

MINISTRY FOR PUBLIC WORKS 
AND PLANNING

Post of Health and Safety Officer in the Ministry
for Public Works and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Public Works and Planning, invites applications for the 
post of Health and Safety Officer in the Ministry for Public 
Works and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Health and Safety Officer 
is Salary Scale 12, which in the year 2023 is equivalent to, 
€20,270.04 per annum, rising by annual increments of €354 
up to a maximum of €22,394.04.

2.3 A Health and Safety Officer will progress to Scale 
10 (€23,029.57x €407.67 - €25,475.59 in the year 2023) 

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b'referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima Riżorsi Umani, Ministeru għall-
Anzjanità Attiva, Palazzo Spinola, 46, Triq San Kristofru, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet. L-indirizz elettroniku tad-Dipartiment 
huwa (hr.mfaa@gov.mt).

It-28 ta’ April, 2023

MINISTERU GĦAX-XOGĦLIJIET PUBBLIĊI
U L-IPPJANAR

Post ta’ Health and Safety Officer fil-Ministeru
għax-Xogħlijiet Pubbliċi u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, jilqa’ applikazzjonijiet 
għall-post ta’ Health and Safety Officer fil-Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Health and Safety Officer huwa ta’ Skala 
ta’ Salarju 12, li fis-sena 2023 huwa ta’ €20,270.04, li jiżdied 
bi €354 sa massimu ta’ €22,394.04.

2.3 Persuna fil-grad ta’ Health and Safety Officer titla’ fi 
Skala ta’ Salarju 10 (€23,029.57 x €407.67 - €25,475.59 
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on completion of five (5) years service in the grade, subject 
to satisfactory performance, provided that a person in 
possession of a recognised qualification at MQF Level 6 will 
be placed in scale 10.

2.4 A Health and Safety Officer in Salary Scale 10, shall 
further progress to Salary Scale 9 (€24,494.79 x €447.33 
- €27,178.77 in the year 2023) after five (5) years service 
in the grade in Salary Scale 10, subject to satisfactory 
performance.

2.5 A The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent union.

2.6 Lateral applications in the same grade from public 
officers are not allowed.

2.7 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Health and Safety Officer 
include:

i. Implements laws and regulations issued from time to 
time by the Occupational Health and Safety Authority, and 
the Health and Safety Policy guidelines of the Ministry for 
Public Works and Planning;

ii. Inspects places of work, provides guidance on any 
safety precautions and proper work methods, and enforces 
any precautionary measures as necessary;

iii. Makes risk assessments on any work or work practices 
being carried out by employees of the Ministry for Public 
Works and Planning;

iv. Provides information and training on Occupational 
Health and Safety issues to employees of the Ministry for 
Public Works and Planning;

v. Actively participates in any initiatives on Occupational 
Health and safety issues undertaken by the Ministry for 
Public Works and Planning;

vi. Compiles reports and maintains records on matters 
dealing with the day to day running of the Occupational 
Health and Safety Unit;

fis-sena 2023) wara ħames (5) snin servizz fil-grad, jekk tkun 
qdiet dmirha b’mod sodisfaċenti. Persuna li jkollha degree 
rikonoxxuta fil-Livell 6 tal-MQF tiġi mqiegħda fi skala 10.

2.4 Persuna fil-grad ta’ Health and Safety Officer fi skala 
10, titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - 
€27,178.77 fis-sena 2023) wara ħames (5) snin servizz fil-
grad fi skala ta’ salarju 10, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Il-persuna nnominata tkun intitolata għal benefiċċji 
oħra u suġġetta għal kundizzjonijiet u obbligi li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ 
Malta u l-union kompetenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.7 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Health and Safety 
Officer jinkludu li:

i. Jimplimenta liġijiet u regolamenti maħruġa minn żmien 
għal żmien mill-Awtorità tas-Saħħa u s-Sigurtà fuq il-Post 
tax-Xogħol, kif ukoll il-linji gwida tal-Politika dwar is-
Saħħa u s-Sigurtà tal-Ministeru għax-Xogħlijiet Pubbliċi u 
l-Ippjanar;

ii. Jispezzjona l-postijiet tax-xogħol, jagħti pariri dwar 
prekawzjoni ta’ sigurtà u metodi xierqa ta’ xogħol, u jinforza 
kwalunkwe miżura ta’ prekawzjoni kif meħtieġ;

iii. Jagħmel risk assessments fuq kull tip ta’ xogħol 
jew prattiki ta’ xogħol li jkunu qed jiġu implimentati minn 
impjegati tal-Ministeru għax-Xogħlijiet Pubbliċi u l-Ippjanar;

iv. Jipprovdi informazzjoni u taħriġ dwar Saħħa u Sigurtà 
fuq il-Post tax-Xogħol lill-impjegati tal-Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar;

v. Jipparteċipa b’mod attiv fi kwalunkwe inizjattiva 
ta’ Saħħa u Sigurtà fuq il-Post tax-Xogħol meħuda mill-
Ministeru għax-Xogħlijiet Pubbliċi u l-Ippjanar;

vi. Jagħmel rapporti u jżomm rekords dwar materji 
relatati max-xogħol ta’ kuljum tal-Unit tas-Saħħa u s-Sigurtà 
fuq il-Post tax-Xogħol;
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vii. Carries out any duties assigned to him/her in the field 
of Occupational Health and Safety;

viii. Liaises with other public entities and relevant 
stakeholders as may be required for effective fulfilment 
of assigned duties and for establishing and maintaining a 
constructive inter-organisational cooperation in Occupational 
Health and Safety matters;

ix. Keeps abreast of developments and legislations in 
Occupational Health and Safety matters, both at a national 
and international level;

x. Undertakes any other tasks which the superior may 
delegate to him/her, as may be required; 

 
xi. Undertakes any other duties as directed by the 

Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 

vii. Iwettaq dmirijiet assenjati lilu/lilha fil-qasam tas-
Saħħa u s-Sigurtà fuq il-post tax-xogħol;

viii. Jikkollabora ma’ entitajiet pubbliċi oħra u partijiet 
oħra interessati skont kif ikun meħtieġ fit-twettiq tad-dmirijiet 
assenjati u biex tiġi stabbilita u tinżamm koperazzjoni inter-
organizzattiva fil-materji ta’ Saħħa u Sigurtà fuq il-Post tax-
Xogħol;

ix. Iżomm aġġornat ma’ żviluppi u leġiżlazzjonijiet fil-
qasam tas-Saħħa u s-Sigurtà fuq il-post tax-xogħol, kemm 
fuq livell nazzjonali kif ukoll dak internazzjonali;

x. Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ ikun meħtieġ; 

 
xi. Iwettaq kwalunkwe dmir ieħor kif ordnat mis-

Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ residenti 
li joqogħdu għal żmien twil f’Malta taħt ir-regolament 4 tar-
Regolamenti tal-2006 dwar ‘Status ta’ Residenti li joqogħdu 
għal Żmien Twil (Ċittadini ta’ Pajjiżi Terzi)’, jew li jkunu 
ngħataw permess ta’ residenza taħt ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ċittadini 
ta’ pajjiżi terzi li jkunu ngħataw permess ta’ residenza taħt ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
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their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English;

iii. In possession of a recognised qualification at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVE credits or 
equivalent*) in Health and Safety.

*A recognised qualification comparable to 60 ECTS/
ECVET credits is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 

Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti u bl-Ingliż;

iii. ikollhom kwalifika rikonoxxuta fl-Livell 5 tal-MQF 
(suġġetta għall-minimum ta’ 60 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Health and Safety;

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
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provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.5 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.6 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.7 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu 
fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jkunu ġabu jew ġew approvati għat-
tali kwalifika sal-31 ta’ Ottubru, 2023. Jekk l-iskadenza 
ma tintlaħaqx, il-ħatra tiġi ipso facto, awtomatikament 
terminata.

4.4 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.5 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.6 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.7 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.
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4.8 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.9 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Recruitment Section, Ministry for Public Works and 
Planning, through the Online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 

4.8 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.9 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tar-Reklutaġġ, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, permezz tal-Online 
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
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of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the People Management Directorate, 
Ministry for Public Works and Planning, Block H, Entrance 
B, Triq Antonio Maurizio Valperga, Floriana. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
are (www.mpwp.gov.mt) and (recruitment.mpwp@gov.mt).

28th April, 2023

jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 
ta’ Mejju, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b'referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat tal- People Management, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, Block H, Entratura 
B, Triq Antonio Maurizio Valperga, Il-Furjana FRN 1700. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (www.mpwp.gov.mt) u (recruitment.mpwp@gov.mt).

It-28 ta’ April, 2023
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MINISTERU GĦAX-XOGĦLIJIET
PUBBLIĊI U L-IPPJANAR

Post ta’ Quantity Surveyor fil-Ministeru għax-Xogħlijiet 
Pubbliċi u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, jilqa’ applikazzjonijiet 
għall-post ta’ Quantity Surveyor fil-Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Quantity Surveyor huwa ta’ Skala ta’ 
Salarju 9, li fis-sena 2023 huwa ta’ €24,494.79 fis-sena, li 
jiżdied b’€447.33 fis-sena sa massimu ta’ €27,178.77.

2.3 Persuna fil-grad ta’ Quantity Surveyor titla’ fi Skala 
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23 fis-sena 
2023) wara sentejn (2) servizz fil-grad, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Quantity Surveyor titla’ fi Skala 
ta’ Salajru 7 (€27,697.53 x €531.17 - €30,884.55 fis-sena 
2023) wara għaxar (10) snin servizz fil-grad ta’ Quantity 
Surveyor jew tmien (8) snin jekk ikollha xi kwalifika ta’ 
wara l-gradwazzjoni xierqa u rikonoxxuta, dejjem jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

2.5 Il-persuna magħżula tista’ tkun intitolata għal 
disturbance allowance sa 15% tas-salarju bażiku għal xogħol 
li jsir regolarment wara l-ħinijiet normali tal-uffiċċju. Din 
l-allowance tista’ tiżdied sa 25% f’ ċirkostanzi eċċezzjonali.

2.6 Il-persuna nominata tkun intitolata għal benefiċċji 
oħra u suġġetta għal kundizzjonijiet u obbligi li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern u 
l-union kompetenti.

2.7 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

MINISTRY FOR PUBLIC WORKS 
AND PLANNING

Post of Quantity Surveyor in the Ministry for Public 
Works and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Public Works and Planning, invites applications for the post 
of Quantity Surveyor in the Ministry for Public Works and 
Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Quantity Surveyor is Salary 
Scale 9, which in the year 2023 is equivalent to, €24,494.79 
per annum, rising by annual increments of €447.33 up to a 
maximum of €27,178.77.

2.3 A Quantity Surveyor will progress to Scale 8 
(€26,048.25 x €486.83 - €28,969.23 in the year 2023) on 
completion of two (2) years service in the grade, subject to 
satisfactory performance .

2.4 A Quantity Surveyor will progress to Salary Scale 7 
(€27,697.53 x €531.17 - €30,884.55 in the year 2023) on 
completion of ten (10) years service in the grade of Quantity 
Surveyor, or eight (8) years if in possession of a recognised 
and appropriate post-graduate qualification, subject to 
satisfactory performance.

2.5 The appointee may become entitled to a disturbance 
allowance of up to 15% of his/her basic salary for work 
performed regularly after office hours, which may 
exceptionally be increased up to 25%.

2.6 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent union subject to 
satisfactory performance.

2.7 Lateral applications in the same grade from public 
officers are not allowed.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.
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Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Quantity Surveyor 
jinkludu li:

i Jassisti fil-ġbir ta’ stimi dwar il-budget, jipprepara 
dokumenti għal e-tendering inkluż kundizzjonijiet ta’ 
kuntratti u stimi tal-materjal, tax-xogħol u tas-servizzi kif 
meħtieġ;

ii Jassisti fl-evalwazzjoni ta’ tenders u l-abbozzar ta’ 
rapporti tekniċi;

iii Jagħmel kejl fuq il-post ta’ proġetti mwettqa u jħaddem 
software għall-kejl ta’ xogħlijiet;

iv Jipprepara evalwazzjonijiet ta’ kull xahar għall-
pagamenti;

v Jassisti fl-analiżi ta’ prezzijiet għal ftehim mal-
kuntratturi;

vi Jipprovdi għajnuna biex jintlaħaq ftehim dwar 
l-iffinalizzar ta’ kontijiet;

vii Jiċċekkja, jevalwa u jassisti fit-tħejjija ta’ rapporti 
dwar talbiet magħmula mill-kuntratturi fuq xogħol mhux 
inkluż fil-kuntratt;

viii Jattendi f’diskussjonijiet meta meħtieġ ma’ kumpaniji 
lokali kif ukoll barranin;

ix Jipprovdi għajnuna fit-tħejjija ta’ sommarji tal-fatti 
meħtieġa mill-avukati u jagħti xhieda kif meħtieġ fil-Qorti 
f’każijiet fejn ikun hemm litigazzjoni;

x Jimmaniġġja u jissorvelja x-xogħol ta’ Quantity 
Surveyor Assistants li jaqgħu taħt ir-responsabbiltà diretta 
tiegħu/tagħha;

xi Jassigura li t-tagħmir ta’ saħħa u sigurtà fuq il-post 
tax-xogħol ikun provdut, aċċessibbli u li jintuża mill-
impjegati kollha u jiżgura li r-regolamenti u l-liġijiet tas-
Saħħa u Sigurtà jkunu mħarsa mill-ħaddiema kollha taħt ir-
responsabbiltà tiegħu/tagħha;

xii Jidentifika, fejn hu possibbli, setturi fejn jista’ jiġi 
mtejjeb il-cost management;

xiii Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ; 

xiv Iwettaq kwalunkwe dmir ieħor kif ordnat mis-
Segretarju Permanenti Ewlieni.

Duties

3. The job duties for the post of Quantity Surveyor 
include:

i Assists in the drawing up of budgetary estimates, 
prepares e-tendering documents including conditions of 
contract and bills of quantities of works, supply and services 
as required;

ii Assists in evaluating tenders and drafting technical 
reports;

iii Measures on site of executed projects and operates 
works measurement software;

iv Prepares monthly evaluations for payments;

v Assists in analysing prices for agreements with 
contractors;

vi Provides support in the settlement of final accounts;

vii Checks, evaluates and assists in reporting on extra-
contractual claims submitted by contractors;

viii Attends, on request, discussions with local and 
foreign firms;

ix Provides support in preparing briefs for legal counsel 
and gives evidence, as required, in Courts of Law in cases 
of litigation;

x Manages and supervises the work of Quantity Surveyor 
Assistants assigned under his/her direct responsibility.

xi Ensures the availability, accessibility and use of Health 
and Safety equipment and apparel by all employees and 
ensures that the laws and regulations in this regard are being 
strictly adhered to by all employees under his/her charge;

xii Identifies, where possible, areas of improvement as 
regards cost management;

xiii Undertakes any other tasks which the superior may 
delegate to him/her, as may be required; 

xiv Undertakes any other duties as directed by the 
Principal Permanent Secretary.
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Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti u bl-Ingliż;

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English;
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iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVETS, jew ekwivalenti*) fil-Quantity Surveying jew 
kwalifika ekwivalenti fil-Quantity Surveying, maħruġa minn 
istituzzjoni professjonali rikonoxxuta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi hawn fuq 
jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm jissodisfaw ir-
rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ Masters f’Livell 
7 tal-MQF, jew ekwivalenti, għandha tinkludi minimu ta’ 90 
krettu ECTS/ECVETS jew ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

iii. in possession of a recognised Bachelors degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) in Quantity Surveying 
or an equivalent qualification in Quantity Surveying of a 
recognised professional institution.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Masters qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.



	 4720	 Gazzetta  tal-Gvern  ta’  Malta 21,046   

4.4 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.5 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.6 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.7 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.6 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.8 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-

4.4 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.5 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.6 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.7 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.6 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.8 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 



It-28 ta’ April, 2023 	 4721

data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.9 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tar-Reklutaġġ, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, permezz tal-Online 
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 
ta’ Mejju, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.9 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.6, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Recruitment Section, Ministry for Public Works and 
Planning, through the Online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.
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7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat tal-People Management, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, Blokk A, Triq 
Francesco Buonamici, il-Furjana FRN 1700. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (www.mpwp.gov.mt) u (recruitment.mpwp@gov.mt).

It-28 ta’ April, 2023

MINISTERU GĦAX-XOGĦLIJIET
PUBBLIĊI U L-IPPJANAR

Post ta’ Senior Manager fil-Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar jilqa’ applikazzjonijiet 
għall-post ta’ Senior Manager fil-Ministeru għax-Xogħlijiet 
Pubbliċi u l-Ippjanar.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications;
 publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Directorate, Ministry 
for Public Works and Planning, Triq Francesco Buonamici, 
Floriana, FRN 1700. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (www.mpwp.gov.mt) and (recruitment.
mpwp@gov.mt).

28th April, 2023

MINISTRY FOR PUBLIC WORKS 
AND PLANNING

Post of Senior Manager in the Ministry
for Public Works and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Public Works and Planning invites applications for the post 
of Senior Manager in the Ministry for Public Works and 
Planning.
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Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12)  xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’ 
Salarju 5, li fl-2023 huwa ta’ €31,330.95 fis-sena, li jiżdied 
b’€640.67 fis-sena sa massimu ta’ €35,174.97.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab transfer qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary 
Scale 5, which in year 2023 is €31,330.95 per annum, 
rising by annual increments of €670.67 up to a maximum 
of €35,174.97.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.6 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from date of publication.
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Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
jinkludu li:

i. Jassisti lill-Head (Real Estate Licensing) fl-
immaniġġjar tal-operazzjonijiet tal-Bord tal-Liċenzjar skont 
id-dispożizzjonijiet ta’ Kapitlu 615 tal-Liġijiet ta’ Malta;

ii. Jagħti pariri dwar kwistjonijiet relatati mal-konformità, 
b’mod partikolari dwar xi irregolaritajiet;

iii. Jippreżenta rapporti ta’ konformità, u jiddiskuti u 
jiggwida fir-rigward ta’ kwalunkwe miżura korrettiva u 
jiżgura l-implimentazzjoni;

iv. Jagħmel monitoraġġ mill-viċin u b’mod regolari tal-
mekkaniżmi tal-kontroll u tal-immaniġġjar tar-riskji;

v. Jipprepara rendikonti tal-istat u assessjar tal-
immaniġġjar tar-riskji u l-kontrolli interni;

vi. Jipproponi rakkomandazzjonijiet għas-
simplifikazzjoni tal-proċessi, isegwi fuq l-implimentazzjoni 
tagħhom u jipprovdi taħriġ kif meħtieġ;

vii. Jiżgura li r-rapporti ppreparati jiġu vverifikati u 
sussegwentament sottomessi fil-ħin;

viii. Jipprovdi appoġġ u jiżgura aġġornament regolari ta’ 
databases relatati mal-konformità;

ix. Jesegwixxi ċċekkjar u vverifikar skont l-istruzzjonijiet 
mogħtija u r-regolamenti u proċeduri applikabbli;

x. Jirrappreżenta lill-Bord tal-Liċenzjar u lill-Head (Real 
Estate Licensing) kif u fejn meħtieġ;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif jista’ jkun meħtieġ;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

Duties

3. The job duties for the post of Senior Manager include:

i. Assisting the Head (Real Estate Licensing) in managing 
the operations of the Licensing Board in accordance with 
Chapter 615 of the Laws of Malta;

ii. Provides advice on issues emerging from compliance 
matters, in particular to any irregularities

iii. Presents compliance reports, discusses and provides 
guidance on any corrective measures and ensures 
implementation;

iv. Monitors closely and regularly the internal control 
standards and risk management approaches;

v. Prepares status reviews and assessments on risk 
management and internal controls;

vi. Proposes recommendations for simplification of 
processes, follows up on their implementation and provides 
training as required;

vii. Ensures that reports prepared are vetted and 
subsequently submitted in a timely manner;

viii. Provides support and ensures regular updating of 
databases relating to compliance;

ix. Carries out checks and verifications according 
to instructions received and applicable regulations and 
procedures;

x. Represents the Licensing Board and the Head (Real 
Estate Licensing) in meetings and fora as may be required;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or
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b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiż terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti u l-Ingliż;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Management Studies jew Business Studies 
jew Accountancy jew Auditing jew Criminology jew Public 

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English;

AND

iii. in possession of a recognised Masters degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, 
or equivalent*) in Management Studies or Business Studies 
or Accountancy or Auditing or Criminology or Public 
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Policy jew Risk Management jew Economics jew kwalifika 
professjonali, rikonoxxuta, komparabbli fil-Livell 7 tal-
MQF fl-Accountancy.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

U

iv. B’ħames (5) snin esperjenza maniġerjali fi Skala ta’ 
Salarju 7 jew kwalunke esperjenza oħra maniġerjali li tista’ 
tiġi kkunisidrata mill-Amministrazzjoni, liema esperjenza 
għandha tkun sostnuta kif xieraq b’evidenza rilevanti.

JEW

v. il-persuna li preċedentament kienet tagħmel dawn 
id-dmirijiet ta’ dan ir-rwol speċifiku f’dan il-qasam fil-
kapaċità ta’ Assistent Direttur, f’terminu li għadu kif spiċċa 
immedjament qabel jew li l-pozizzjoni ġiet mibdula minn 
dik ta’ Assistent Direttur.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 

Policy or Risk Management or Economics or a recognised, 
comparable, professional qualification at MQF Level 7 in 
Accountancy.

*A recognised Masters qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Masters qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVE credits.

AND

iv. With five (5) years management experience in Salary 
Scale 7 or any other management experience that may be 
considered by the Administration, which experience must be 
duly sustained with relevant evidence.

OR

v. the incumbent who previously performed the duties of 
this specific role within this area in the capacity of Assistant 
Director, in the term which ended immediately prior to 
suppression of this assistant directorship.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
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rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) or 4.2.

4.4 Applicants must be of conduct which is appropriate 
to the post applied for. In the case of applicants who are 
already in the Malta Public Service, GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).
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Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fuq, 
għandhom esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tar-Reklutaġġ, Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, permezz tar-Recruitment 
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 15 ta’ Mejju, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

i8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa 
għall-applikazzjonijiet, b'referenza partikolari għal:

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience .

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Recruitment Section, Ministry for Public Works and 
Planning, through the Online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents .

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:
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benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat tal-People Management, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, Blokk H, Entratura 
B, Triq Antonio Maurizio Valperga, Il-Furjana FRN 1710. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (www.mpwp.gov.mt) u (recruitment.mpwp@gov.mt).

It-28 ta’ April, 2023

MINISTERU GĦALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERĊ

Pożizzjoni ta’ Research Analyst (Affarijiet Ekonomiċi
u Finanzjarji) fil-Ministeru għall-Affarijiet 

Barranin u Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, jilqa’ 
applikazzjonijiet għall-pożizzjoni ta’ Research Analyst 
(Affarijiet Ekonomiċi u Finanzjarji) fil-Ministeru għall-
Affarijiet Barranin u Ewropej u l-Kummerċ.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Research Analyst fir-Rappreżentanza Permanenti 
ta’ Malta għall-Unjoni Ewropea fi Brussell (il-Belġju).

2.2 Il-pożizzjoni ta’ Research Analyst hija suġġetta għal 
perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni ta’ fiduċja, il-pożizzjoni ta’ 
Research Analyst tikkostitwixxi raġuni oġġettiva li taqa’ taħt 
Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 intitolat 
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Directorate, Ministry 
for Public Works and Planning, Block H, Entrance B, Triq 
Antonio Maurizio Valperga, Floriana FRN 1710. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Directorate are (www.mpwp.gov.mt) and (recruitment.
mpwp@gov.mt).

28th April, 2023

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Research Analyst (Economic and Financial 
Affairs) in the Ministry for Foreign and

European Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs and Trade, invites applications 
for the position of Research Analyst (Economic and 
Financial Affairs) in the Ministry for Foreign and European 
Affairs and Trade.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Research Analyst in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Research Analyst is subject to a 
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of Research 
Analyst constitutes an objective reason which falls under 
Regulation 7(4) (b) (ii) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.
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2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this position signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.6 Unsatisfactory performance as Research Analyst 
during any time of this assignment period will lead to 
termination of the agreement.

2.7 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Research Analyst.

2.8 a. The engagement as Research Analyst is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.9 Public Sector employees selected for the position of 
Research Analyst must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Research Analyst 
before signing their Agreement as Research Analyst.

2.10 In the case of a selected candidate emanating from 
a public sector entity and who is granted release by the 
entity in order to take up the position of Research Analyst, 
the selected candidate will resume his/her employment 
with such entity once he/she no longer holds the position of 
Research Analyst.

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Research Analyst is equivalent to the 
maximum step of Salary Scale 9 less an increment (equivalent 
to €26,731.44 in 2023), with attainment of maximum of scale 
on confirmation of appointment after the probationary period of 
one (1) year or completion of one (1) year service, whichever is 
the latter. In addition, the Research Analyst will be granted the 
financial allowances and benefits provided for in the Conditions 
of Service for Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Research Analyst at a 

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.6 Nuqqas ta’ sehem sodisfaċenti mogħti mir-
Research Analyst matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni ta’ dan il-ftehim.

2.7 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim ta’ Research Analyst.

2.8 a. L-ingaġġ bħala Research Analyst huwa fuq bażi 
full-time u l-kandidat magħżul se jkun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar minn meta tkun infurmata li tkun 
għaddiet b’suċċess mill-proċess tal-applikazzjoni.

2.9 Impjegati li jkunu jaħdmu mas-Settur Pubbliku u 
jkunu magħżula għall-Pożizzjoni ta’ Research Analyst iridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Research Analyst. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim ta’ Research Analyst.

2.10 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni ta’ Research Analyst, il-persuna 
magħżula terġa’ tibda taħdem ma’ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni ta’ Research Analyst.

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju ta’ Malta u l-Allowances ta’ Postaġġustament 
marbut mal-pożizzjoni ta’ Research Analyst huwa 
ekwivalenti għal inkriment inqas mill-massimu ta’ Skala ta’ 
Salarju 9 (ekwivalenti għal €26,731.44 fl-2023), li jilħaq 
il-massimu tal-iskala mal-konferma tal-ħatra jew tlestija 
ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi l-aħħar. 
Barra minn hekk, ir-Research Analyst se jirċievi l-benefiċċji 
u l-allowances kif spjegati fil-‘Conditions of Service for 
Officers Serving Overseas’.

3.2 F’każijiet fejn il-persuna magħżula tkun diġà 
qed isservi fil-pożizzjoni ta’ Research Analyst b’salarju, 
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benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’ dawn 
il-każijiet eċċezzjonali ta’ ħatra mill-ġdid għandu jkun tal-
ogħla skala ta’ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, ir-Research Analyst ikun marbut 
mal-‘Conditions of Service for Officers Serving Overseas’ 
(MFA 9/2015; CONDSER Ġunju 2015 V1.1) li jistgħu jiġu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Research Analyst 
jinkludu li:

Ir-Research Analyst ikun ta’ sostenn għat-Taqsima tal-
Affarijiet Ekonomiċi u Finanzjarji u Kummerċ fi ħdan ir-
Rappreżentanza Permanenti ta’ Malta għall-Unjoni Ewropea 
(PREU) kif ukoll lill-bqija tat-tim tar-Rappreżentanza. 
Ir-Research Analyst ikun jirrapporta direttament lir-
Rappreżentant Permanenti ta’ Malta għall-Unjoni Ewropea u 
huwa mistenni li juri l-kapaċità li jaħdem b’mod indipendenti 
(b’konformità mal-proċeduri interni rilevanti tal-Gvern u 
tal-PREU). Ir-Research Analyst huwa responsabbli li jagħti 
pariri lir-Rappreżentant Permanenti kif ukoll lill-entitajiet 
rilevanti fi ħdan il-Gvern, kif ukoll jikkordina kull ħidma 
u jsegwi kwalunkwe kwistjoni teknika fuq is-suġġetti fil-
qasam li tiegħu ikun responsabbli fi ħdan ir-Rappreżentanza. 
Jista’ jkun meqjus ta’ vantaġġ jekk il-kandidat ikollu sfond 
li jgħin biex jifhem il-kumplessitajiet u jagħti rispons lura 
dwar il-kwistjonijiet diversi tal-acquis tal-UE relatati mal-
ekonomija, kontabbiltà, servizzi finanzjarji, kwistjonijiet 
fiskali, servizzi bankarji, liġi jew kummerċ.

Din id-Deskrizzjoni tal-Pożizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Iżomm rekord tal-iżviluppi fl-istituzzjonijiet, 
il-korpi u l-aġenziji kollha tal-UE rilevanti mal-
qasam ta’ responsabbiltà ta’ din il-pożizzjoni; jiġbor, 
jiskrutinja u jibgħat dokumentazzjoni rilevanti maħruġa 
mill-Istituzzjonijiet tal-UE, u analiżi u tħejjija ta’ 
rakkomandazzjonijiet (primarjament dwar l-impatt fuq is-
sitwazzjoni soċjoekonomika u l-qafas legali ta’ Malta) lir-
Rappreżentant Permanenti u uffiċjali oħra kif meħtieġ;

ii. Jiġbed l-attenzjoni tar-Rappreżentant Permanenti (fil-
ħin adattat) fir-rigward ta’ kwistjonijiet li jeħtieġu tweġiba 
mill-Ministeru jew ministeri oħra u jipprovdi pariri u 
kontribut fl-iżvilupp ta’ pożizzjoni Maltija fuq kwistjonijiet 
bħal dawn;

iii. Jirrappreżenta lil Malta fil-korpi preparatorji tal-
Kunsill u fora oħrajn tal-UE li jittrattaw fuq it-tema ta’ 

salary scale, benefits and allowances that are higher than those 
established at section 3.1 above, the applicable compensation 
upon re-appointment in such exceptional cases shall be the 
higher applicable salary scale, benefits and allowances.

3.3 For the duration of the Agreement, the Research 
Analyst shall abide by the ‘Conditions of Service for 
Officers Serving Overseas’ (MFA 9/2015; CONDSER June 
2015 V1.1) and which may be updated from time t time.

Duties

4. The job duties for the position of Research Analyst 
include:

The Research Analyst supports the work of the Economic 
and Financial Affairs and Trade Unit within the Permanent 
Representation of Malta to the European Union (PREU) and 
the wider PREU team. The Research Analyst reports directly 
to the Permanent Representative of Malta to the European 
Union and must be able to work independently (in line with 
the relevant Government and PREU internal procedures). 
The Research Analyst is responsible for providing advice 
to the Permanent Representative and to other relevant 
entities within the Government, as well as coordinating 
any tasks and following up on any issues on the topics of 
falling in their remit within the Permanent Representation. A 
background that enables the Research Analyst to understand 
the complexities and give feedback on the different issues 
arising from the EU acquis related to economics, accounting, 
financial services, fiscal matters, banking, law or trade may 
be an asset.

This Position Description is indicative of the tasks and 
responsibilities.

External

i. Keeping track of developments in all EU institutions, 
bodies and agencies relevant to this position’s area of 
responsibility; collecting, scrutinising and disseminating 
relevant documentation issued by EU Institutions, and 
preparing analyses and recommendations (primarily on 
impact on Malta’s socio-economic situation and legal 
framework) to the Permanent Representative and other 
officials as necessary;

ii. Alerting the Permanent Representative (in a timely 
manner) to issues requiring a response from the Ministry or 
other line Ministries, and providing advice and input in the 
development of Malta’s position on such issues;

iii. Representing Malta in Council preparatory 
bodies and other EU fora dealing with this position’s 
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responsabbiltà tal-istess uffiċjal, iressaq ’il quddiem il-
pożizzjoni ta’ Malta u jipparteċipa f’diskussjonijiet skont 
l-Instruction Note li għaliha r-Research Analyst irid ikun 
jista’ jikkontribwixxi wkoll;

iv. Jistabbilixxi networks ma’ Stati Membri oħra kif 
ukoll fi ħdan l-Istituzzjonijiet tal-UE, korpi u aġenziji 
b’mod partikolari (iżda mhux hekk biss) mal-Kummissjoni 
u l-Parlament Ewropew sabiex jippromovi b’mod attiv il-
pożizzjoni ta’ Malta;

v. Jikkomunika l-iżviluppi lir-Rappreżentant Permanenti 
u jagħti parir dwar l-azzjoni li trid tittieħed, filwaqt illi 
jinforma lill-uffiċjali l-oħra fir-Rappreżentanza Permanenti 
fi Brussell, lid-Dipartiment tal-Kordinazzjoni tal-UE u 
strutturi governattivi oħra kif meħtieġ;

vi. Jaħdem mal-Unitajiet fir-Rappreżentanza Permanenti, 
ministeri u mad-Dipartiment tal-Kordinazzjoni tal-UE u 
jipprovdi pariri ta’ espert fir-rigward tal-pożizzjonijiet ta’ Malta;

vii. Jiġbor u jibgħat rapporti immedjatament malli 
jintemmu l-laqgħat b’konformità mal-Lista ta’ Distribuzzjoni 
approvata u proċeduri ta’ rappurtar, kif ukoll jiġbed 
l-attenzjoni, bit-telefown/messaġġ, lill-ministeru kkonċernat, 
lid-Dipartiment tal-Kordinazzjoni tal-UE u lill-Kabinett tar-
Rappreżentant Permanenti fil-każ ta’ kwistjonijiet li jkun 
hemm ħtieġa ta’ azzjoni immedjata;

viii. Ifassal u jħejji Briefing u Background Notes kif ukoll 
Speaking Notes u korrispondenza lill-istituzzjonijiet relatati 
mal-qasam ta’ responsabbiltà ta’ din il-pożizzjoni kif u meta 
jkun meħtieġ;

ix. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni 
tad-dossiers u notamenti meħtieġa għal-laqgħat tal-Coreper 
II, Coreper I u PSC, kif ukoll kwalunkwe laqgħa oħra tar-
Rappreżentant Permanenti;

x. Jagħmel xogħol ta’ riċerka fil-qasam ta’ responsabbiltà 
rilevanti u jipprovdi parir u kontribut ibbażat fuq ir-riċerka 
li tkun twettqet;

xi. Ikun ta’ sostenn għat-tim kif ukoll għal taqsimiet 
oħrajn skont kif ikun meħtieġ, inkluż (iżda mhux biss) li 
jkopri laqgħat għall-uffiċjali l-oħra tal-PREU kif u meta jkun 
meħtieġ;

xii. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

area of responsibility, putting forward Malta’s position 
and participating in discussions in accordance with the 
Instruction Note to which the Research Analyst must also be 
able to contribute;

iv. Establishing networks with other Member States as 
well as within the EU institutions, bodies and agencies, 
particularly (but not limited to) within the Commission and 
the European Parliament, in order to actively advocate for 
Malta’s position;

v. Communicating developments to the Permanent 
Representative and advising on follow-up action to be 
taken, duly informing other officials in the Permanent 
Representation in Brussels, the EU Coordination Department 
and other Government structures as appropriate;

vi. Working with the units at the Permanent Representation, 
ministries and EU Coordination Department and providing 
expert input with regard to the Malta’s position;

vii. Compiling and sending reports immediately after 
the completion of meetings in line with the approved 
Distribution List and reporting procedures, as well as 
alerting, by telephone/message, the Ministry concerned, 
the EU Coordination Department and the Cabinet of the 
Permanent Representative in the event of issues needing 
immediate attention;

 
viii. Drawing up of Briefing Notes and Background 

Notes as well as Speaking Notes and communications to the 
Institutions related to this position’s area of responsibility as 
and when required;

ix. Providing input to Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and 
briefs, Coreper II, Coreper I and PSC meetings, as well as 
any other meetings of the Permanent Representative;

x. Undertaking research in the relevant area of 
responsibility and providing advice and input based on the 
research undertaken;

xi. Supporting the team and other units, as necessary, 
including (but not limited to) covering meetings for other 
PREU officers as and when necessary;

xii. Any other task assigned by the Permanent 
Representative.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:
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i. ċittadini ta’ Malta;

ii. profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġett għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu 
dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw 
għalih.

*Kwalifika rikonoxxuta komparabbli ma’ 60/180 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
jridu jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm 
il-ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

5.2 (i) Kwalifiki f’Livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, 
sakemm jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. 
Kwalifika ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, 
għandha tinkludi minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’Livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP47 

i. citizens of Malta;

ii. proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Bachelors qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area.

*A recognised qualification comparable to 60/180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

iv. Public officers applying for this position must be 
confirmed in their current appointment, unless the current 
appointment is in a different class/career stream or in 
a definite position. Reversion to previous unconfirmed 
appointment is not possible.

5.2 (i) Qualifications at a Level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Masters qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Masters qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVE credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF Level then 
that required above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP47 is to be requested 
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by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

5.7 Applications from a serving Research Analyst at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Research Analyst position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the position. The 

għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet, mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ʼl isfel).

5.7 Applikazzjonijiet minn persuna li tkun diġà qed 
tokkupa l-pożizzjoni ta’ Research Analyst fir-Rappreżentanza 
Permanenti ta’ Malta għall-Unjoni Ewropea fi Brussell tkun 
biss ikkunsidrata jekk hija tkun serviet sad-data tal-għeluq 
ta’ din it-talba għall-applikazzjonijiet minn tal-inqas sentejn 
fil-pożizzjoni kurrenti ta’ Research Analyst.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
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Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 
ta’ Mejju, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal: 

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign and 
European Affairs and Trade, through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,
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jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Dipartiment tar-Riżorsi Umani, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, 331, 
Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-telefown u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, (recruitment.mfet@gov.mt).

It-28 ta’ April, 2023

MINISTERU GĦALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERĊ

Post ta’ Manager I (Accounting and Finance) 
fil-Ministeru għall-Affarijiet Barranin 

u Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, jilqa’ 
applikazzjonijiet għall-post ta’ Manager I (Accounting and 
Finance) fil-Ministeru għall-Affarijiet Barranin u Ewropej u 
l-Kummerċ.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance) 
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2023 huwa ta’ 
€23,029.57 fis-sena, li jiżdied b’€407.67 fis-sena sa 
massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
9 (€24,494.79 x €447.33 - €27,178.77 fis-sena 2023) wara 
sentejn (2) servizz bħala Manager I fi Skala ta’ Salarju 10, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
8 (€26,048.25 x €486.83 - €28,969.23 fis-sena 2023) wara 
ħames (5) snin servizz bħala Manager I fi Skala ta’ Salarju 9, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Department, Ministry 
for Foreign and European Affairs and Trade, 331, Allied 
House, Triq San Pawl, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

28th April, 2023

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Post of Manager I (Accounting and Finance) 
in the Ministry for Foreign and European 

Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs and Trade, invites applications 
for the post of Manager I (Accounting and Finance) in the 
Ministry for Foreign and European Affairs and Trade.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting 
and Finance) is Salary Scale 10, which in year 2023 is 
€23,029.57 per annum, rising by annual increments of 
€407.67 up to a maximum of €25,475.59.

2.4 A Manager I will progress to Salary Scale 9 
(€24,494.79 x €447.33 - €27,178.77 in 2023) on completion 
of two (2) years service as Manager I in Salary Scale 10, 
subject to satisfactory performance.

2.5 A Manager I will progress to Salary Scale 8 
(€26,048.25 x €486.83 - €28,969.23 in 2023) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.
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2.6 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
7 (€27,697.53 x €531.17 - €30,884.55 fis-sena 2023) wara 
tliet (3) snin servizz bħala Manager I fi Skala ta’ Salarju 8, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji oħra 
u suġġetti għal kundizzjonijiet u obbligi li huma stipulati 
fil-Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Accounting 
and Finance) jinkludu li:

2.6 A Manager I will progress to Salary Scale 7 
(€27,697.53 x €531.17 - €30,884.55 in 2023) on completion 
of three (3) years service as Manager I in Salary Scale 8, 
subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Management 
Stream for Qualified Personnel.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
Accounting and Finance, in accordance with established 
vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I (Accounting 
and Finance) include:
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i. Responsabbli għall-iproċessar f’waqtu ta’ tranżazzjonijiet 
fiskali u finanzjarji, verifiki, rekordjar, rendikonti u 
rikonċiljazzjoni;

ii. Responsabbli għall-korrettezza ta’ żamma bażika ta’ 
kotba u dokumenti oħrajn ta’ accounts u t-twettiq ta’ xogħol 
rigward il-proċess bankarju ta’ rikonċiljazzjoni tal-Kont 
Pubbliku;

iii. Responsabbli għall-implimentazzjoni u l-infurzar ta’ 
leġiżlazzjoni, politiki, direzzjonijiet, proċeduri u linji gwida 
f’dipartiment jew ministeru partikolari jew mal-Gvern;

iv. Responsabbli għall-manutenzjoni u l-kontroll tal-
kontijiet, bħalma huma kontijiet below-the-line u voti u 
jevalwa wkoll il-virements fi ħdan il-voti kif ukoll it-talbiet 
għal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkaniżmi 
varji u l-ġbir ta’ dħul finanzjarju, japprova tranżazzjonijiet 
kif ikun ordnat, jirrevedi management accounts, stqarrijiet 
ta’ likwidità u rapporti finanzjarji oħra bħala parti mill-
proċess;

vi. Jikkontribwixxi għall-ippjanar u l-kontroll ta’ baġit, u 
fil-kumpilazzjoni tal-Business and Financial plan;

vii. Jivvaluta l-allokazzjonijiet baġitarji u t-tbassir tad-
dħul fl-Estimi Finanzjarji tal-Gvern, kemm għas-sena ta’ 
wara kif ukoll fuq bażi ta’ Business and Financial plan ta’ 
tliet snin, u l-monitoraġġ kontinwu tagħhom matul is-sena;

viii. Jagħti kontribut fl-interpretazzjoni tal-accounts finali 
u jipparteċipa fl-analiżi u r-reviżjonijiet tal-valur għall-flus;

ix. Jirrappreżenta lid-Dipartiment jew lill-Ministeru 
f’laqgħat u konferenzi, kemm lokali kif ukoll internazzjonali, 
u jipparteċipa fi gruppi ta’ ħidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti 
varji;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern kif mitlub;

xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

i. Responsible for the timely and correct processing of 
fiscal and financial transactions, verifications, recording, 
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping 
and other accounting documents, including performing work 
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement 
of legislation, policies, directions, procedures and guidelines 
in a particular department or ministry or across Government;

iv. Responsible for the maintenance and control of 
accounts, such as below-the-line accounts and votes, 
assessing virements within votes as well as requests for 
additional funding;

v. Coordinates the release of funds through various 
mechanisms and the collection of revenue, approving 
transactions as directed, reviewing management accounts, 
cashflow statements and other financial reports as part of the 
process;

vi. Contributes to Budget planning and control, and the 
compilation of the Business and Financial plan;

vii. Assesses budgetary allocations and revenue forecasts 
in the Financial Estimates of Government, both for the 
following year and on the basis of a three-year Business and 
Financial plan, and their continuous monitoring during the 
course of the year;

viii. Contributes towards the interpretation of final 
accounts and participating in value for money analysis and 
reviews;

ix. Represents the Department or Ministry in meetings 
and conferences, both locally and abroad and participating 
in working groups as required;

x. Contributes to and assists in the compilation of various 
reports;

xi. Keeps abreast with accounting standards, financial 
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of 
policies of a financial nature as directed;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.
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Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta 
‘impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND
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ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ‘Maltese Language 1’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii. in possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVETS 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
qualification at MQF Level 6 in Accountancy.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

4.2 (i) Qualifications at a Level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Masters qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVE credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx l-abbiltà 
li jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas Livell 1 tal-MQF fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mill-kors ‘Maltese Language 
1’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mall-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien tnax-il (12) xahar mill-ingaġġ;

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVETS, jew ekwivalenti*) f’Business Management 
jew Business Administration jew Economics jew Banking 
and Finance jew Accountancy jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 6 tal-MQF 
f’Accountancy.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 180 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’Livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew 
ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
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they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualifications referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 till 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 

jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’Livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra għal din ir-raġuni, 
tiġi awtomatkament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
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In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 
ta’ Mejju, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign and 
European Affairs and Trade, through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mit-Taqsima tar-Riżorsi Umani, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, 331, 
Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030 u (recruitment.mfet@gov.mt).

It-28 ta’ April, 2023

MINISTERU GĦALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERĊ

Post ta’ Manager II (Accounting and Finance)
fil-Ministeru għall-Affarijiet Barranin

u Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, jilqa’ 
applikazzjonijiet għall-post ta’ Manager II (Accounting and 
Finance) fil-Ministeru għall-Affarijiet Barranin u Ewropej u 
l-Kummerċ.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Department, Ministry 
for Foreign and European Affairs and Trade, 331, Allied 
House, Triq San Pawl, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

28th April, 2023

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Post of Manager II (Accounting and Finance)
in the Ministry for Foreign and European

Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs and Trade invites applications 
for the post of Manager II (Accounting and Finance) in the 
Ministry for Foreign and European Affairs and Trade.
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Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Accounting and Finance) 
huwa ta’ Skala ta’ Salarju 7, li fis-sena 2023 huwa ta’ 
€27,697.53 fis-sena, li jiżdied b’€531.17 fis-sena sa 
massimu ta’ €30,884.55.

2.4 Persuna fil-grad ta’ Manager II titla’ fi Skala ta’ Salarju 
6 (€29,446.19 x €596.33 - €33,024.17 fis-sena 2023) wara 
tliet (3) snin servizz bħala Manager II fi Skala ta’ Salarju 7, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-kandidati magħżula jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji 
oħra u suġġetti għall-kundizzjonijiet u l-obbligi li huma 
stipulati fil-Working Conditions for Officers within the 
Managerial Stream for Qualified Personnel. Allowances 
ta’ ċertifikazzjoni b’rabta mal-kisba ta’ kwalifika u/jew 
warrant pertinenti, kif ukoll rimborż b’rabta ma’ Żvilupp 
Professjonali Kontinwu, huma inklużi fil-pakkett tas-salarju.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Accounting 
and Finance) is Salary Scale 7, which in the year 2023 is 
€27,697.53 per annum, rising by annual increments of 
€531.17 up to a maximum of €30,884.55.

2.4 A Manager II will progress to Salary Scale 6 
(€29,446.19 x €596.33 - €33,024.17 in 2023) on completion 
of three (3) years service as Manager II in salary scale 7, 
subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel. Certification allowances 
in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development 
reinbursement are included in the salary package.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
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two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
Accounting and Finance, in accordance with established 
vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II (Accounting 
and Finance) include;

i. Responsible for the proper disbursement, monitoring, 
evaluation and control of financial resources and funding 
allocated to ministries, through various mechanisms, in 
relation to the Public Service and Public Sector;

ii. Ensures that any collection of revenue and arrears of 
revenue are maximised and that proper accounts thereof are 
kept;

iii. Ensures that transfers of monies which optimise 
Government cashflow, as well as projected or actual cash 
flow reporting, are carried out in a timely manner;

iv. Analyses requests for the virement of funds and 
expenditure proposals which arise during the financial year, 
authorising any transaction as directed;

v. Responsible for the general ledger, sub-ledgers and 
reconciliations, as well as assets and inventories of the 
respective Ministry or Department;

vi. Responsible for the proper recording of transactions, 
the correct compilation of statistical data and projections and 
the identification of trends in data;

vii. Ensures that legislation, regulation, policies and 
established internal control procedures are adhered to and 
that monitoring is properly implemented in all processes 
assigned;

viii. Contributes to budget allocations and revenue 
forecasts, planning and control, including contributing in the 
compilation of the Business and Financial Plan;

ix. Advising on variances from agreed financial targets, 
estimates and budgetary allocations and provide input on the 
monthly Revised Estimates reports;

minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Accounting 
and Finance) jinkludu li:

i. Responsabbli għat-tqassim xieraq ta’ fondi, monitoraġġ, 
evalwazzjoni u kontroll tar-riżorsi finanzjarji u l-finanzjamenti 
allokati lill-ministeri, permezz ta’ mekkaniżmi varji, 
b’relazzjoni mas-Servizz Pubbliku u s-Settur Pubbliku;

ii. Jassigura li kull ġbir ta’ dħul u arretrati ta’ dħul ikunu 
massimizzati u li jinżammu accounts xierqa;

iii. Jassigura li trasferimenti ta’ flejjes li għandhom itejbu 
kemm jistgħu l-cashflow tal-Gvern, flimkien ma’ rappurtar 
ta’ cashflow ippjanat jew attwali, jitwettqu fi żmien xieraq;

iv. Janalizza talbiet għat-trasferiment ta’ fondi u proposti 
ta’ nfiq li jitfaċċaw waqt is-sena finanzjarja, u jawtorizza kull 
tranżazzjoni kif ikun mitlub;

v. Responsabbli għal-ledger ġenerali, sub-ledgers u 
rikonċiljazzjonijiet, kif ukoll assi u inventarji tal-Ministeru 
jew id-Dipartiment rispettiv;

vi. Responsabbli għaż-żamma xierqa ta’ tranżazzjonijiet, 
il-kumpilazzjoni korretta ta’ data ta’ statistika u tbassir u 
projezzjonijiet, u l-identifikazzjoni ta’ xejriet ġodda fid-data;

vii. Jassigura li l-leġiżlazzjoni, regolamenti, politiki 
u proċeduri stabbiliti ta’ kontroll intern jinżammu u li jiġi 
implimentat kif xieraq monitoraġġ fil-proċessi kollha 
assenjati;

viii. Jikkontribwixxi għal allokazzjoni tal-baġit u tbassir 
tad-dħul, ippjanar u l-kontroll ta’ baġit, inkluż il-kontribuzzjoni 
fil-kumpilazzjoni tal-Business and Financial Plan;

ix. Jagħti pariri dwar varjazzjonijiet minn miri finanzjarji 
miftiehma, stimi u allokazzjonijiet baġitarji u jipprovdi 
kontribut fir-rapport ta’ Stimi Riveduti ta’ kull xahar;
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x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ 
pubblikazzjonijiet u rapporti varji;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja, politiki tal-Gvern, sistemi ta’ 
accounting, proċeduri u applikazzjonijiet, u jsegwi taħriġ kif 
ikun mitlub;

xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
ta’ politiki ta’ natura finanzjarja kif ikun mitlub jagħmel;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

x. Contributes to and assists in the compilation of various 
publications and reports;

xi. Keeps abreast with accounting standards, financial 
legislation, Government policies, accounting systems, 
procedures and applications, and following training as 
directed;

xii. Contributes towards the formulation and updating of 
policies of a financial nature as directed;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or
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f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ‘’Maltese Language 1’’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption. 

AND

iii. in possession of a recognised Masters qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Business Management or Business 
Administration or Economics o Banking and Finance or 
Accountancy or a recognised comparable professional 
qualification at MQF Level 7 in Accountancy.

*A recognised Masters qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Masters qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVE credits.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Maltaskont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u Ingliża. 
Madankollu, il-kandidati li ma jissodisfawx l-abbilta` li 
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mill-kors ‘’Maltese Language 
1’’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mall-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien tnax (12)-il xahar mill-ingaġġ;

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. ikollhom kwalifika ta’ Masters rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew ikollhom kwalifika professjonali 
rikonoxxuta komparabbli fil-livell 7 tal-MQF f’Accountancy.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
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f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’Livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’Livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 

Reversion to previous unconfirmed appointment is not 
possible.

4.2 (i) Qualifications at a Level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 till 4.4 above, not only by the 
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closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign and 
European Affairs and Trade through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 

d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
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(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 
ta’ Mejju, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mit-Taqsima tar-Riżorsi Umani, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, 331, 
Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030 u (www.foreign.gov.mt).

It-28 ta’ April, 2023

include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Department, Ministry 
for Foreign and European Affairs and Trade, 331, Allied 
House, Triq San Pawl, il-Belt Valletta. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

28th April, 2023
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MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Position of Manager in the Ministry for Agriculture, 
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for 
the position of Manager in the Ministry for Agriculture, 
Fisheries and Animal Rights. This position is financed by 
the European Union Malta Implementation of the collection 
and reporting of data on sales and use of antimicrobials in 
animals for period 2022-2027.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Manager in the Ministry for Agriculture, 
Fisheries and Animal Rights, which may be renewed for 
further periods.

2.2 The position of Manager is subject to a probationary 
period of twelve (12) months.

2.3 Since this position is time-barred or linked to a specific 
duty, the position of Manager constitutes an objective reason 
which falls under Regulation 7 (4) of Subsidiary Legislation 
452.81 entitled ‘Contracts of Service for a Fixed Term 
Regulations’.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this position signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions.

Salary Pegged to the Position

3.1 The Salary attached to the position of Manager is 
equivalent to the maximum of Salary Scale 7 less an increment 
(equivalent to €30,353.38 in 2023), with attainment of 
maximum of scale on confirmation of appointment after the 
probationary period of one (1) year or completion of one 
year service, whichever is the latter.

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Pożizzjoni ta’ Manager fil-Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Manager fil-Ministeru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali. Din il-
pożizzjoni tista’ tkun kofinanzjata mill-‘European Union 
Malta Implementation of the collection and reporting of 
data on sales and use of antimicrobials in animals for period 
2022-202’.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Manager fil-Ministeru għall-Agrikoltura, is-Sajd 
u d-Drittijiet tal-Annimali, li jista’ jiġi mġedded għal perjodi 
oħra.

2.2 Il-pożizzjoni ta’ Manager hija suġġetta għal perjodu 
ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pożizzjoni hi marbuta ma’ terminu 
ta’ żmien fiss, jew tlestija ta’ biċċa xogħol speċifika, il-
pożizzjoni ta’ Manager taqa’ taħt Regolament 7 (4) tal-Liġi 
Sussidjarja 452.81 intitolat u għaldaqstant dan jikkostitwixxi 
raġuni oġġettiva skont ir-‘Regolamenti dwar Kuntratti ta’ 
Servizz għal Żmien Fiss’.

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju Marbut mal-Pożizzjoni ta’ Manager huwa 
ekwivalenti għal inkriment inqas mill-massimu ta’ Skala ta’ 
Salarju 7 (ekwivalenti għal €30,353.38 fl-2023), li jilħaq 
il-massimu tal-iskala mal-konferma tal-ħatra jew tlestija ta’ 
sena (1) servizz fil-pożizzjoni, liema waħda tiġi l-aħħar.
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3.2 A selected candidate will also be entitled to a 
performance bonus of up to 20% of his/her basic salary. 
The actual rate will be established at the discretion of the 
Permanent Secretary (MAFA);

Duties

4. The job duties for the position of Manager include:

i. Participant in the project for the collection, analysis and 
transmission of data on sales and use of veterinary medicinal 
products containing antimicrobials to the European 
Medicines Agency (EMA) in line with the specifications 
of the European Surveillance of Veterinary Antimicrobial 
Consumption (ESVAC);

ii. Ensures that the collected data and any related 
documentation is well are organised, properly verified and 
validated;

iii. Participates in a primary role in ongoing projects and 
initiatives that are being carried by the Department with 
regard to collection, analysis and transmission of data on 
sales and use of veterinary medicinal products containing 
antimicrobials;

iv. Participates as required during on-site inspections and 
during promotional activities;

v. Ensures that data and information transfers to the 
European Medicined Agency (EMA) is carried out in a 
timely manner;

vi. Responsible for any ad-hoc or general meetings with 
data providers with regards to European Surveillance of 
Veterinary Antimicrobial Consumption project (ESVAC) 
and other projects related with antimicrobial resistance. This 
may include attendance in meeting in Malta or oversees;

vii. Contributes for any educative sessions or awareness 
campaigns for data providers;

viii. Contributes for the proper recording of responses 
from data providers, the correct compilation of statistical 
data and the identification of trends in data;

ix. Ensures that legislation, regulation, policies and 
established internal control procedures are adhered to and 
that monitoring is properly implemented in all processes 
assigned;

x. Contributes to and assists in the compilation of various 
publications and reports;

3.2 Persuna magħżula tkun intitolata wkoll għall 
performance bonus sa massimu ta’ 20% tas-salarju bażiku 
tagħha. Ir-rata attwali tiġi stabbilita bid-diskrezzjoni tas-
Segretraju Permanenti (MAFA).

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Manager jinkludu 
li:

i. Parteċipanti fil-proġett għal ġbir, analiżi u trażmissjoni 
ta’ dejta dwar il-bejgħ u l-użu ta’ prodotti mediċinali 
veterinarji li fihom antimikrobiċi lill-Aġenzija Ewropea 
għall-Mediċini (EMA) f’ konformità mal-ispeċifikazzjonijiet 
tal-European Surveillance of Veterinary Antimicrobial 
Consumption (ESVAC);

ii. Jiżgura li d-dejta miġbura u kwalunkwe 
dokumentazzjoni relatata magħha huma organizzati tajjeb, 
verifikati u vvalidati kif suppost;

iii. Parteċipanti fi rwol primarju fi proġetti u inizjattivi li 
għaddejjin bħalissa li qed isiru mid-Dipartiment fir-rigward 
tal-ġbir, analiżi u trażmissjoni ta’ dejta dwar bejgħ u użu ta’ 
prodotti mediċinali veterinarji li fihom antimikrobiċi;

iv. Jipparteċipa kif meħtieġ waqt spezzjonijiet fuq il-post 
u waqt attivitajiet promozzjonali;

v. Jiżgura li t-trasferimenti tad-dejta u l-informazzjoni 
lill-Aġenzija Ewropea għall-Mediċini (EMA) jitwettqu fil-
ħin;

vi. Responsabbli għal kwalunkwe laqgħa ad hoc jew 
ġenerali mal-fornituri tad-dejta fir-rigward tal-European 
Surveillance of Veterinary Antimicrobial Consumption 
project (ESVAC) u proġetti oħra relatati mar-reżistenza 
antimikrobika. Dan jista’ jinkludi attendenza f’laqgħa 
f’Malta jew barra minn Malta.

vii. Jikkontribwixxi għal kwalunkwe sessjoni edukattiva 
jew kampanji ta’ għarfien għall-fornituri tad-dejta;

viii. Jikkontribwixxi għar-reġistrazzjoni xierqa tat-
tweġibiet mill-fornituri tad-dejta, il-kumpilazzjoni ta’ 
statistika korretta tad-dejta u l-identifikazzjoni tax-xejriet 
fid-dejta;

ix. Jiżgura li l-leġiżlazzjoni, ir-regolamentazzjoni, il-
politiki u l-proċeduri ta’ kontroll intern stabbiliti jiġu 
osservati, u li l-monitoraġġ jiġi implimentat kif suppost fil-
proċessi kollha assenjati;

x. Jikkontribwixxi għal u jassisti fil-kumpilazzjoni ta’ 
diversi pubblikazzjonijiet u rapporti;
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xi. Keeps abreast with accounting standards, legislation, 
Malta Government policies, systems, procedures and 
applications, and following training as indicated;

xii. Contributes towards the formulation and updating of 
policies and standard operating procedures (SOPs);

xiii. Responsible for providing regular updates of the 
tasks assigned to him from time to time;

xiv. Assists in the preparation by his superiors of reports, 
briefings and presentational material;

xv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xvi. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xvii. Performs any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 

xi. Iżomm ruħu aġġornat mal-istandards tal-kontabbiltà, 
il-leġiżlazzjoni, il-politiki, is-sistemi, il-proċeduri u 
l-applikazzjonijiet tal-Gvern ta’ Malta, u jsegwi t-taħriġ kif 
indikat;

xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
tal-politiki u l-proċeduri operattivi standard (SOPs);

xiii. Responsabbli li jipprovdi aġġornamenti regolari tal-
kompiti assenjati lilu minn żmien għal żmien;

xiv. Jgħin fil-preparazzjoni mis-superjuri tiegħu ta’ 
rapporti, aġġornamenti u materjal ta’ preżentazzjoni;

xv. Kwalunkwe kompitu ieħor li s-superjuri jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xvi. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
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granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of a recognised Masters degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits or equivalent*) in a Pharmaceutical related subject 
or Management Studies or Public Administration or Quality 
Assurance Management.

*A recognised Masters qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Masters qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

iv. Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. ikunu fil-pussess ta’ Masters degree fil-Livell 7 tal-
MQF (suġġett għall-minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) f’suġġett relatat mal-Farmaċewtika jew 
Management Studies jew Public Administration jew Quality 
Assurance Management.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill- 
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas min 60 krettu ECTS/ECVET hija 
aċċettabli sakemm ikun ivverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.
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(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.



	 4756	 Gazzetta  tal-Gvern  ta’  Malta 21,046   

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur għas-Servizzi Korporattivi, 
Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 
ta’ Mejju, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;



It-28 ta’ April, 2023 	 4757

access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from Assistant Director (People Management), 
Corporate Services Directotate, Agriculture Research and 
Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

28th April, 2023

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Position of Project Manager in the Ministry for 
Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
position of Project Manager in the Ministry for Agriculture, 
Fisheries and Animal Rights. This position is financed by 
the European Union, Malta Implementation of the collection 
and reporting of data on sales and use of antimicrobials in 
animals for period 2022-2027.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Project Manager in the Ministry for 
Agriculture, Fisheries and Animal Rights, which may be 
renewed for further periods.

2.2 The position of Project Manager is subject to a 
probationary period of twelve (12) months.

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mingħand l-Assistent Direttur (People 
Management), Direttorat għas-Servizzi Korporattivi, 
Agriculture Research and Innovation Hub, Triq l-Ingiered, 
Ħal Luqa LQA 3300. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

It-28 ta’ April, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Pożizzjoni ta’ Project Manager fil-Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Project Manager fil-Ministeru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali. Din il-
pożizzjoni hi ffinanzjata mill Unjoni Ewropea, Malta 
Implemantation of the collection and reporting of data on 
sales and use of antimicrobials in animals for period 2022-
2027.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Project Manager fil-Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, li jista’ jiġi mġedded għal 
perjodi oħra.

2.2 Il-pożizzjoni ta’ Project Manager hija suġġetta għal 
perjodu ta’ prova ta’ tnax-il (12) xahar.

Il-pożizzjoni tista’ tkun parzjalment iffinanzjata mill-Unjoni Ewropea Malta 
‘Implementation of the collection and reporting of data 

on sales and use of antimicrobials in animals for period 2022-2027’
Rata ta’ kofinanzjament: 100% Fondi tal-UE

Position maybe part-financed by the European Union Malta 
Implementation of the collection and reporting of data 

on sales and use of antimicrobials in animals for period 2022-2027
Co-financing rate: 100% EU Funds
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2.3 Since this position is time-barred or linked to a 
specific task, the position of Project Manager constitutes 
an objective reason which falls under Regulation 7 (4) of 
Subsidiary Legislation 452.81 entitled ‘Contracts of Service 
for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this position signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions.

Salary Pegged to the Position

3.1 The Salary attached to the position of Project 
Manager is equivalent to the maximum of Salary Scale 5 
less an increment (equivalent to €34,534.30 in 2023), 
with attainment of maximum of scale on confirmation of 
appointment after the probationary period of one (1) year or 
completion of one year service, whichever is the latter.

3.2 A selected candidate will also be entitled to:

i) A performance bonus of up to 15% of his/her basic 
salary. The actual rate will be established at the discretion of 
the Permanent Secretary (MAFA);

ii) An all inclusive communication allowance of €1,600 
per annum.

Duties

4. The job duties for the position of Project Manager 
include:

i. Assists the Director, Veterinary Regulation Directorate 
or his representative in the formulation and implementation 
of the Directorate ‘s Antimicrobial Resistance (AMR) ICT 
related strategies with regard to the collection, collation and 
transmission of data on sales and use of veterinary medicinal 
products containing antimicrobials to the European Medicines 
Agency in line with the specifications of the European 
Surveillance of Veterinary Antimicrobial Consumption 
(ESVAC) or other institutions with the same objective;

ii. Takes a leading role in the development of a 
management information system relating to the collection, 
analysis and transmission of data on sales and use of 
veterinary medicinal products containing antimicrobials to 

2.3 Peress li din il-pożizzjoni hi marbuta ma’ terminu 
ta’ żmien fiss, jew tlestija ta’ biċċa xogħol speċifika, il-
pożizzjoni ta’ Project Manager taqa’ taħt Regolament 7 
(4) tal-Liġi Sussidjarja 452.81 intitolat u għaldaqstant dan 
jikkostitwixxi raġuni oġġettiva skont ir-‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju Marbut mal-Pożizzjoni ta’ Project Manager 
huwa ekwivalenti għal inkriment inqas mill-massimu ta’ 
Skala ta’ Salarju 5 (ekwivalenti għal €34,534.30 fl-2023), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar.

3.2 Persuna magħżula tkun intitolata wkoll għall:

i) Performance bonus sa massimu ta’ 15% tas-salarju 
bażiku tagħha. Ir-rata attwali tiġi stabbilita’ b’diskrezzjoni 
tas-Segretarju Permanenti (MAFA);

ii) Communication allowance ta’ €1,600 fis-sena.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Project Manager 
jinkludu li:

i. Jassisti lid-Direttur, Direttorat għar-Regolazzjoni 
Veterinarja jew ir-rappreżentanti tiegħu fil-formulazzjoni 
u l-implimentazzjoni tal-istrateġiji tal-ICT tad-Direttorat 
relatati mal-ġbir, analiżi u trażmissjoni ta’ dejta dwar bejgħ u 
użu ta’ prodotti mediċinali veterinarji li fihom antimikrobiċi 
lill-Aġenzija Ewropea għall-Mediċini (EMA) f’konformità 
mal-ispeċifikazzjonijiet tas-European Surveillance of 
Veterinary Antimicrobial Consumption (ESVAC) jew 
istituzzjonijiet oħra bl-istess għan;

ii. Jieħu rwol ewlieni fl-iżvilupp ta’ sistema ta’ 
informazzjoni ta’ ġestjoni relatata mal-ġbir, analiżi u 
t-trażmissjoni ta’ data dwar il-bejgħ u l-użu ta’ prodotti 
mediċinali veterinarji li fihom antimikrobiċi lil Aġenzija 
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the European Medicines Agency or other institutions with 
the same objective;

iii. Assist with the associated programmes and 
initiatives (and associated budgets) which align to the 
government mandate the and National or European Union ‘s 
antimicrobials resistance (AMR) Strategies;

iv. Carries out adequate research about market and 
technological trends to put forward recommendations to the 
for the application of ICTs. Such applications are intended 
to achieve the antimicrobial resistance (AMR) ministry’s set 
objectives;

v. Assists the Director, Veterinary Regulation Directorate 
or his representative to ensure that full optimization and 
return on investment is secured from any ICT investment;

vi. Manages projects and services being delivered 
internally or external suppliers. Manages any contracted 
deliverable to the Directorate in an efficient and effective 
manner;

vii. Depending on the exigencies of the business, carries 
out the following activities: adequate planning, identification 
of risks and issues that may arise, recommendation of 
adequate solutions and the implementation of the agreed;

viii. Liaises with MITA, CIO and 3rd parties in terms 
of projects and services as applicable, while coordinating 
any effort in relation to the planning, administration and 
management of the government infrastructure;

ix. Manages the procurement of quality, cost-effective 
ICT solutions and equipment, including tender; contract 
preparation and negotiations ensuring alignment to the 
Government Procurement regulations;

x. Monitors and ensures that contracted suppliers 
are delivering services and products in accordance with 
contractual obligations;

xi. Analyses information management requirements 
through appropriate information gathering techniques and 
evaluates applications to provide the business part with the 
necessary information and systems that enable the business 
part to deliver a better service to their clients, primarily the 
European Medicines Agency (EMA) and data providers;

xii. Ensures that the Animal Health and Welfare 
Department Veterinary Regulation Directorate is adopting 
a change management approach to the introduction of new 

Ewropea għall-Mediċini (EMA) jew istituzzjonijiet oħra bl-
istess għan;

iii. Jassisti fil-programmi u l-inizjattivi assoċjati (u 
l-baġits assoċjati magħhom) li jallinjaw mal-mandat tal-
Gvern u l-Istrateġiji Nazzjonali jew tal-Unjoni Ewropea fuq 
ir-reżistenza għall-antimikrobiċi;

iv. Iwettaq riċerka adegwata dwar ix-xejriet tas-suq 
u teknoloġiċi biex iressaq rakkomandazzjonijiet għall-
applikazzjoni tal-ICTs. Tali applikazzjonijiet huma maħsuba 
biex jilħqu l-għanijiet stabbiliti mill-ministeru fuq ir-
reżistenza antimikrobika (AMR);

v. Jassisti lid-Direttur, Direttorat għar-Regolazzjoni 
Veterinarja jew ir-rappreżentanti tiegħu biex jiżgura 
l-ottimizzazzjoni sħiħa u r-ritorn fuq l-investiment minn 
kwalunkwe investiment fl-ICT;

vi. Jimmaniġġja proġetti u servizzi li jitwasslu 
internament jew lil fornituri esterni. Jimmaniġġja kwalunkwe 
kunsinnabbli kuntrattwali lid-Direttorat b’mod effiċjenti u 
effettiv;

vii. Skont l-esiġenzi tax-xogħol, iwettaq l-attivitajiet 
li ġejjin: ippjanar adegwat, identifikazzjoni ta’ riskji u 
kwistjonijiet li jistgħu jinqalgħu, rakkomandazzjoni ta’ 
soluzzjonijiet adegwati u implimentazzjoni tal-pjan ta’ 
azzjoni miftiehem;

viii. Jikkollabora mal-MITA, CIO u partijiet terzi f’termini 
ta’ proġetti u servizzi kif applikabbli, filwaqt li jikkordina 
kull sforz fir-rigward tal-ippjanar, amministrazzjoni u 
ġestjoni tal-infrastruttura tal-Gvern;

ix. Jimmaniġġja l-akkwist ta’ soluzzjonijiet u tagħmir tal-
ICT ta’ kwalità u kost-effettivi, inkluż l-offerti; tħejjija tal-
kuntratt u negozjati li jiżguraw allinjament mar-regolamenti 
tal-Akkwist tal-Gvern;

x. Jimmonitorja u jiżgura li l-fornituri kkuntrattati qed 
iwasslu servizzi u prodotti skont l-obbligi kuntrattwali;

xi. Janalizza r-rekwiżiti tal-ġestjoni tal-informazzjoni 
permezz ta’ tekniki xierqa ta’ ġbir ta’ informazzjoni u jevalwa 
l-applikazzjonijiet biex jipprovdi lil parti tal-‘business’ bl-
informazzjoni u s-sistemi meħtieġa li tippermetti l-parti 
tal-‘business’ twassal is-servizz tagħha aħjar lill-klijenti, 
primarjament l-Aġenzija Ewropea għall-Mediċini u 
l-fornituri tad-dejta;

xii. Jassigura li Direttorat għar-Regolazzjoni Veterinarja 
qed jadotta approċċ ta’ ġestjoni tal-bidla għall-introduzzjoni 
ta’ applikazzjonijiet ġodda, u jipproponi kwalunkwe proċess 
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applications, proposing any efficient and effective internal 
processes that facilitate the delivery of ICT services and 
products and their intended benefits;

xiii. Provides guidance, advice and training to the Animal 
Health and Welfare Department employees and stakeholders 
with regard to the provision of data, in particular sales 
and use data of veterinary medicinal products containing 
antimicrobials;

 
xiv. Liaises with the different sections within the Ministry, 

any other government departments, and regulating bodies 
such as Malta Information Technology Agency (MITA), the 
Department of Contracts, Budget Affairs, the Management 
Efficiency Unit (MEU), the Malta Employers Association 
(MEA) and the Malta Enterprise (ME);

xv. Increases awareness and promotion of the General 
Data Protection Regulation by liaising with the Ministry 
Data Protection Officer as well as subordinates both during 
the design as well as the operational stages of information 
systems to ensure compliance;

xvi. Actively participates in working groups, task 
forces, etc. as tasked by the Director, Veterinary Regulation 
Directorate or his representative. Builds and maintains an 
excellent working relationship with relevant stakeholders. 
Manages any resources (human, financial, etc.) that may 
be assigned under his responsibility by Director, Veterinary 
Regulation Directorate or his representative;

xvii. Responsible for providing regular updates of the 
tasks assigned to him from time to time;

xviii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xix. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xx. Performs any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 

intern effiċjenti u effettiv li jiffaċilita t-twassil ta’ servizzi u 
prodotti tal-ICT u l-benefiċċji maħsuba tagħhom;

 

xiii. Jipprovdi gwida, pariri u taħriġ lill-impjegati tad-
Dipartiment tas-Saħħa u t-Trattament Xieraq tal-Annimali 
u lill-partijiet interessati fir-rigward tal-provvista ta’ dejta, 
b’mod partikolari dejta ta’ bejgħ u użu ta’ prodotti mediċinali 
veterinarji li fihom antimikrobiċi;

xiv. Jikkollabora mat-taqsimiet differenti fi ħdan il-
ministeru, kwalunkwe dipartiment ieħor tal-Gvern, u 
korpi regolatorji bħall-Aġenzija Maltija għat-Teknoloġija 
tal-Informazzjoni (MITA), id-Dipartiment tal-Kuntratti, 
l-Affarijiet tal-Baġit, il-Management Efficiency Unit 
(MEU), l-Assoċjazzjoni Maltija ta’ Min Iħaddem (MEA) u 
l-Malta Enterprise (ME);

xv. Iżid l-għarfien u l-promozzjoni tar-Regolament 
Ġenerali dwar il-Protezzjoni tad-Dejta billi jagħmel kuntatt 
mal-Uffiċjal għall-Protezzjoni tad-Dejta tal-Ministeru kif 
ukoll mas-subordinati kemm waqt it-tfassil kif ukoll l-istadji 
operattivi tas-sistemi tal-informazzjoni biex tiġi żgurata 
l-konformità;

xvi. Jipparteċipa b’mod attiv fi gruppi ta’ ħidma, task 
forces, eċċ., kif inkarigat mid-Direttur, Direttorat għar-
Regolazzjoni Veterinarja jew ir-rappreżentanti tiegħu. Jibni u 
jżomm relazzjoni ta’ ħidma eċċellenti mal-partijiet interessati 
rilevanti. Jiġġestixxi kwalunkwe riżorsi (umani, finanzjarji, 
eċċ.) li jistgħu jiġu assenjati taħt ir-responsabbiltà tiegħu 
mid-Direttur, Direttorat għar-Regolazzjoni Veterinarja jew 
ir-rappreżentanti tiegħu;

xvii. Responsabbli li jipprovdi aġġornamenti regolari tal-
kompiti assenjati lilu minn żmien għal żmien;

xviii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xix. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xx. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Masters qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits or equivalent*) in ICT and/or Management or a 
recognised comparable professional qualification at MQF 
Level 7 in ICT, plus three (3) years relevant work experience 
in a formal and mature ICT environment;

fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom kwalifika ta’ Masters rikonoxxuta fil-Livell 
7 tal-MQF (suġġett għall-minimu ta’ 90 krettu ECTS/
ECVET jew ekwivalenti*) fl-ICT and/or Management jew 
kwalifika professjonali rikonoxxuta komparabbli fil-Livell 
7 tal-MQF fl-ICT, flimkien ma tliet (3) snin esperjenza ta’ 
xogħol rilevanti f’ambjent formali u matur tal-ICT.
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*A recognised Masters qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Masters qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

OR

iv. a recognised Bachelors qualification at MQF Level 
6 (subject to a minimum of 180 ECTS/ECVET credits or 
equivalent*) in ICT and/or Management, or a recognised 
comparable professional qualification, at MQF Level 6 in 
ICT, plus five (5) years relevant work experience in a formal 
and mature ICT environment.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

v. Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill 
MQRIC tiġi sottomessa mal-aplikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabli sakemm ikun ivverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

JEWà

iv. kwalifika ta’ Baċellerat rikonoxxuta fil-Livell 6 tal-
MQF (suġġett għall-minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fl-ICT and/or Management jew kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 6 tal MQF 
fl-ICT, flimkien ma ħames (5) snin esperjenza ta’ xogħol 
rilevanti f’ambjent formali u matur tal-ICT.

*Kwalifika rikonoxxuta komparabbli ma 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal-dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-aplikazzjoni.

v. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-



It-28 ta’ April, 2023 	 4763

one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 

Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur għas-Servizzi Korporattivi, 
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Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

the submission of recognition statements in respect of 
qualifications; 

the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture Research 
Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. These 
general provisions are to be regarded as an integral part of 
this call for applications.

Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 
ta’ Marzu, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mingħand l-Assistent Direttur (People 
Management), Direttorat għas-Servizzi Korporattivi, 
Agriculture Research and Innovation Hub, Triq l-Ingiered, 
Ħal Luqa LQA 3300. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.
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The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

28th April, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of Supply Teacher in the Ministry for 
Education, Sport, Youth, Research

and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1.1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the position of Supply Teacher within 
the Ministry for Education, Sport, Youth, Research and 
Innovation.

1.2. Applicants may wish to apply for the position of 
Supply Teacher in one or more of the following:

1. Primary Education (General)/Early Childhood 
Education and Care (ECEC);

2. Primary Education (Migrant Induction Programme);

3. Secondary Education (Agribusiness);
4. Secondary Education (Computing);
5. Secondary Education (Computing and/or Information 

and Communication Technology – ICT);
6. Secondary Education (Engineering Technology);
7. Secondary Education (Ethics);

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

It-28 ta’ April, 2023

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Għalliem Supplimentari fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, il-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.1. Is-Segretarju Permanenti, Ministeru għall-
Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni (MEYR), jilqa’ applikazzjonijiet għall-
pożizzjoni ta’ Għalliem Supplimentari fi ħdan il-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni.

1.2. L-applikanti jistgħu japplikaw għall-pożizzjoni ta’ 
Għalliem Supplimentari f’wieħed jew aktar mis-suġġetti li 
jidhru hawn taħt:

1. Edukazzjoni Primarja (Ġenerali)/Edukazzjoni fi Snin 
Bikrin (ECEC);

2. Edukazzjoni Primarja (Programm ta’ Induzzjoni għall-
Immigranti);

3. Edukazzjoni Sekondarja (Agribusiness);
4. Edukazzjoni Sekondarja (Computing);
5. Edukazzjoni Sekondarja (Computing u/jew Teknoloġija 

tal-Informatika u l-Komunikazzjoni – ICT)
6. Edukazzjoni Sekondarja (Teknoloġija tal-Inġinerija);
7. Edukazzjoni Sekondarja (Etika);

Pożizzjoni tista’ tkun parzjalment iffinanzjata 
mill-Unjoni Ewropea, Malta Implementation of the collection and reporting of data 

on sales and use of antimicrobials in animals for period 2022-2027.
Rata ta’ kofinanzjament: 100% Fondi tal-UE

Position maybe part-financed 
by the European Union Malta Implementation of the collection and reporting of data 

on sales and use of antimicrobials in animals for period 2022-2027.
Co-financing rate: 100% EU Funds
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8. Secondary Education (Hairdressing and Beauty);
9. Secondary Education (Health and Social Care);
10. Secondary Education (Hospitality);
11. Secondary Education (Information and 

Communication Technology – ICT);
12. Secondary Education (Migrant Induction Programme);

13. Secondary Education (Media Literacy);
14. Secondary Education (Personal, Social and Career 

Development – PSCD);
15. Secondary Education (Retail);
16. Secondary Education (Science);
17. Secondary Education (Fashion and Textiles);
18. Secondary Education (Vocational Information 

Technology (VIT) and/or Information and Communication 
Technology – ICT);

19. Secondary/Postsecondary Education (Accounting);

20. Secondary/Postsecondary Education (Arabic);
21. Secondary/Postsecondary Education (Art);
22. Secondary/Postsecondary Education (Biology);
23. Secondary/Postsecondary Education (Business 

Studies);
24. Secondary/Postsecondary Education (Chemistry);
25. Secondary/Postsecondary Education (Chinese);
26. Secondary/Postsecondary Education (Dance);
27. Secondary/Postsecondary Education (Drama/Theatre 

and Performance);
28. Secondary/Postsecondary Education (Design and 

Technology);
29. Secondary/Postsecondary Education (English);
30. Secondary/Postsecondary Education (European 

Studies);
31. Secondary/Postsecondary Education (French);
32. Secondary/Postsecondary Education (Geography);
33. Secondary/Postsecondary Education (German);
34. Secondary/Postsecondary Education (Graphical 

Communication);
35. Secondary/Postsecondary Education (History);
36. Secondary/Postsecondary Education (Home 

Economics);
37. Secondary/Postsecondary Education (Italian);
38. Secondary/Postsecondary Education (Maltese);
39. Secondary/Postsecondary Education (Mathematics);

40. Secondary/Postsecondary Education (Music);
41. Secondary/Postsecondary Education (Physical 

Education);
42. Secondary/Postsecondary Education (Physics);
43. Secondary/Postsecondary Education (Religion);
44. Secondary/Postsecondary Education (Social Studies);

45. Secondary/Postsecondary Education (Spanish);
46. Postsecondary Education (Classical Studies);
47. Postsecondary Education (Computing and/or 

Information Technology – IT);

8. Edukazzjoni Sekondarja (Hairdressing and Beauty);
9. Edukazzjoni Sekondarja (Saħħa u Kura Soċjali);
10. Edukazzjoni Sekondarja (Ospitalità);
11. Edukazzjoni Sekondarja (Teknoloġija tal-Informatika 

u l-Komunikazzjoni – ICT);
12. Edukazzjoni Sekondarja (Programm ta’ Induzzjoni 

għall-Immigranti);
13. Edukazzjoni Sekondarja (Media Literacy);
14. Edukazzjoni Sekondarja (Żvilupp Personali, Soċjali u 

fil-Karriera – PSCD);
15. Edukazzjoni Sekondarja (Retail);
16. Edukazzjoni Sekondarja (Xjenza);
17. Edukazzjoni Sekondarja (Moda u Tessuti);
18. Edukazzjoni Sekondarja (Teknoloġija tal-

Informazzjoni Vokazzjonali u/jew Teknoloġija tal-
Informatika u l-Komunikazzjoni – ICT);

19. Edukazzjoni Sekondarja/Postsekondarja 
(Accounting);

20. Edukazzjoni Sekondarja/Postsekondarja (Għarbi);
21. Edukazzjoni Sekondarja/Postsekondarja (Arti);
22. Edukazzjoni Sekondarja/Postsekondarja (Bijoloġija);
23. Edukazzjoni Sekondarja/Postsekondarja (Studji tan-

Negozju);
24. Edukazzjoni Sekondarja/Postsekondarja (Kimika);
25. Edukazzjoni Sekondarja/Postsekondarja (Ċiniż);
26. Edukazzjoni Sekondarja/Postsekondarja (Żfin);
27. Edukazzjoni Sekondarja/Postsekondarja (Reċtar/

Theatre and Performance);
28. Edukazzjoni Sekondarja/Postsekondarja (Disinn u 

Teknoloġija);
29. Edukazzjoni Sekondarja/Postsekondarja (Ingliż);
30. Edukazzjoni Sekondarja/Postsekondarja (Studji 

Ewropej);
31. Edukazzjoni Sekondarja/Postsekondarja (Franċiż);
32. Edukazzjoni Sekondarja/Postsekondarja (Ġografija);
33. Edukazzjoni Sekondarja/Postsekondarja (Ġermaniż);
34. Edukazzjoni Sekondarja/Postsekondarja 

(Komunikazzjoni Grafika);
35. Edukazzjoni Sekondarja/Postsekondarja (Storja);
36. Edukazzjoni Sekondarja/Postsekondarja (Ekonomija 

għad-Dar (HE));
37. Edukazzjoni Sekondarja/Postsekondarja (Taljan);
38. Edukazzjoni Sekondarja/Postsekondarja (Malti);
39. Edukazzjoni Sekondarja/Postsekondarja 

(Matematika);
40. Edukazzjoni Sekondarja/Postsekondarja (Mużika);
41. Edukazzjoni Sekondarja/Postsekondarja (Edukazzjoni 

Fiżika (PE));
42. Edukazzjoni Sekondarja/Postsekondarja (Fiżika);
43. Edukazzjoni Sekondarja/Postsekondarja (Reliġjon);
44. Edukazzjoni Sekondarja/Postsekondarja (Studji 

Soċjali);
45. Edukazzjoni Sekondarja/Postsekondarja (Spanjol);
46. Edukazzjoni Postsekondarja (Studji Klassiċi);
47. Edukazzjoni Postsekondarja (Computing u/jew 

Informazzjoni Teknoloġika – IT);
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48. Postsecondary Education (Economics);
49. Postsecondary Education (Engineering Drawing and 

Computer Aided Design);
50. Postsecondary Education (Environmental Science);
51. Postsecondary Education (Marketing);
52. Postsecondary Education (Philosophy);
53. Postsecondary Education (Psychology);
54. Postsecondary Education (Sociology);
55. Postsecondary Education (Systems of Knowledge);

1.2.1. Alternative Learning Programme (ALP) Subjects 
for mainstream education or specific school/s

56. Secondary Education (Art and Design);
57. Secondary Education (Auto Mechanics);
58. Secondary Education (Automotive Repair – Body 

and Paint);
59. Secondary Education (Basic Engineering);
60. Secondary Education (Building Services);
61. Secondary Education (Care Work);
62. Secondary Education (Carpentry);
63. Secondary Education (Customer Care and Sales);
64. Secondary Education (Electrical Installations and 

Basic Electronics);
65. Secondary Education (Oil and Water Gilding);

66. Secondary Education (Multi-media);
67. Secondary Education (Plumbing);
68. Secondary Education (Pottery and Ceramics);
69. Secondary Education (Sheet Metal/Blacksmith);
70. Secondary Education (Welding and Fabrication);

1.2.2. Special Education as provided in Resource Centres/
Resource Classes

71. Special Education (Design and Technology);
72. Special Education (General);
73. Special Education (Home Economics);
74. Special Education (Information Communication 

Technology – ICT);
75. Special Education (Science);
76. Special Education (Personal, Social and Career 

Development);
77. Special Education (Physical Education);

1.2.3. According to the exigencies of the Malta 
Public Service, a selected candidate whose main area of 
specialisation is:

Accounting or Economics may also be required to 
teach Business Studies and/or Retail; Business Education/
Studies may also be required to teach Retail, Accounting 
and Economics; Biology, Chemistry or Physics may also be 
required to teach Science; Design and Technology may also 
be required to teach Graphical Communication; Engineering 

48. Edukazzjoni Postsekondarja (Ekonomija);
49. Edukazzjoni Postsekondarja (Engineering Drawing 

and Computer Aided Design);
50. Edukazzjoni Postsekondarja (Xjenza Ambjentali);
51. Edukazzjoni Postsekondarja (Marketing);
52. Edukazzjoni Postsekondarja (Filosofija);
53. Edukazzjoni Postsekondarja (Psikoloġija);
54. Edukazzjoni Postsekondarja (Soċjoloġija);
55. Edukazzjoni Postsekondarja (Systems of Knowledge);

1.2.1. Suġġett tal-Programm għal Tagħlim Alternattiv 
(ALP) għall-edukazzjoni mainstream jew skola/skejjel 
speċifiċi

56. Edukazzjoni Sekondarja (Arti u Disinn);
57. Edukazzjoni Sekondarja (Auto Mechanics);
58. Edukazzjoni Sekondarja (Automotive Repair – Body 

and Paint);
59. Edukazzjoni Sekondarja (Inġinerija Bażika);
60. Edukazzjoni Sekondarja (Servizzi tal-Bini);
61. Edukazzjoni Sekondarja (Care Work);
62. Edukazzjoni Sekondarja (Karpenterija);
63. Edukazzjoni Sekondarja (Customer Care u Bejgħ);
64. Edukazzjoni Sekondarja (Installazzjonijiet Elettriċi u 

Elettronika Bażika);
65. Edukazzjoni Sekondarja (Induratura taż-Żejt u 

l-Ilma);
66. Edukazzjoni Sekondarja (Multi-media);
67. Edukazzjoni Sekondarja (Plumbing);
68. Edukazzjoni Sekondarja (Fuħħar u Ċeramika);
69. Edukazzjoni Sekondarja (Sheet Metal/Blacksmith);
70. Edukazzjoni Sekondarja (Welding and Fabrication);

1.2.2. Suġġett tal-Edukazzjoni Speċjali fiċ-Ċentri tar-
Riżorsi/Klassijiet tar-Riżorsi

71. Edukazzjoni Speċjali (Disinn u Teknoloġija);
72. Edukazzjoni Speċjali (Ġenerali);
73. Edukazzjoni Speċjali (Ekonomija għad-Dar (HE));
74. Edukazzjoni Speċjali (Teknoloġija tal-Informatika u 

l-Komunikazzjoni ICT));
75. Edukazzjoni Speċjali (Xjenza);
76. Edukazzjoni Speċjali (Żvilupp Personali, Soċjali u fil-

Karriera (PSCD);
77. Edukazzjoni Speċjali (Edukazzjoni Fiżika (PE));

1.2.3. Skont l-esiġenzi tas-Servizz Pubbliku ta’ Malta, 
persuna magħżula li l-qasam ewlieni ta’ speċjalizzazzjoni 
tagħha hu:

fl-Accounting jew fl-Ekonomija tista’ tkun mitluba 
tgħallem ukoll Studji tan-Negozju u/jew Retail; 
l-Edukazzjoni/Studji tan-Negozju tista’ wkoll tkun meħtieġa 
biex tgħallem ir-Retail, l-Accounting u l-Ekonomija; fil-
Bijoloġija, Kimika jew Fiżika tista’ tkun mitluba tgħallem 
ukoll Xjenza; id-Disinn u Teknoloġija tista’ wkoll tkun 
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Drawing and Computer Aided Design (CAD) may also be 
required to teach Graphical Communication; Computing and 
Vocational Information Technology may also be required to 
teach ICT; Graphical Communication may also be required 
to teach Design and Technology; Fashion and Textiles with 
ECTS/ECVET credits related to Home Economics may also 
be required to teach Home Economics; Science with ECTS/
ECVET credits relevant to Chemistry may also be required 
to teach Chemistry; Science with ECTS/ECVET credits 
relevant to Biology may also be required to teach Biology; 
Science with ECTS/ECVET credits relevant to Physics 
may also be required to teach Physics; Maltese may also be 
required to teach Maltese as a Foreign Language (MFL) in 
the Primary/Secondary Cycle.

1.3. A selected candidate whose main area of 
specialisation is Art, Ethics, Science, Music, PE, PSCD or 
Drama (Secondary/Postsecondary) may also be required 
to teach the respective subject in the Primary Cycle and 
Kindergarten.

1.4. A selected candidate whose main area of 
specialisation is any of the subjects taught at Secondary 
and/or Postsecondary level in clause 1.2 above may also be 
required to teach the respective subject in Learning Support 
Centres and/or schools offering Alternative Learning 
Programmes.

1.5. A selected candidate who is engaged to teach the 
Migrant Induction Programme may be required to teach 
more than one subject within the programme.

1.6. If a subject which is currently taught at a particular 
cycle and starts being taught at a different cycle, a selected 
candidate may be deployed accordingly.

1.7. A selected candidate may be required to undergo any 
special training as deemed necessary.

Duration of Assignment and Conditions

2.1. A selected candidate will be engaged as a Supply 
Teacher within MEYR. The engagement will be on the basis 
of a definite contract for one (1) scholastic year or less, 
which may be renewed for further periods.

2.2. Termination of the contract of employment is 
determined by arriving at a specific date or through the 
occurrence of a specific event, such as, but not only, the 
employment of a qualified teacher, the return to employment 
of a qualified teacher and/or the decrease in need of the 
number of teachers in a particular cycle/subject/area, or any 
other provisions, whichever is earlier.

meħtieġa biex tgħallem il-Komunikazzjoni Grafika; fl-
Engineering Drawing u Computer Aided Design (CAD) 
tista’ tkun mitluba tgħallem ukoll Komunikazzjoni Grafika; 
Computing u Teknoloġija tal-Informatika Vokazzjonali 
(VIT) tista’ tkun mitluba tgħallem ukoll l-ICT; fil-
Komunikazzjoni Grafika tista’ tkun mitluba tgħallem ukoll 
Disinn u Teknoloġija; Moda u Tessuti bi kretti ECTS/
ECVET rilevanti għall-Ekonomija għad-Dar (HE) tista’ 
tintalab tgħallem ukoll l-Ekonomija għad-Dar (HE); fix-
Xjenza bi kretti ECTS/ECVET rilevanti għall-Kimika tista’ 
tintalab tgħallem ukoll il-Kimika; fix-Xjenza bi kretti ECTS/
ECVET rilevanti għall-Bijoloġija tista’ tintalab tgħallem 
ukoll il-Bijoloġija; fix-Xjenza bi kretti ECTS/ECVET 
rilevanti għall-Fiżika tista’ tintalab tgħallem ukoll il-Fiżika; 
fil-Malti tista’ tkun mitluba tgħallem ukoll il-Malti bħala 
Lsien Barrani fiċ-Ċiklu tal-Primarja/Sekondarja.

1.3. Persuna magħżula li l-qasam ewlieni ta’ 
speċjalizazzjoni tagħha hija l-Arti, Etika, Xjenza, Mużika, 
PE, PSCD jew Reċtar (Sekondarja/Postsekondarja) tista’ 
tintalab tgħallem ukoll is-suġġett rispettiv fiċ-Ċiklu tal-
Primarja u Kindergarten.

1.4. Persuna magħżula li l-qasam ewlieni ta’ 
speċjalizzazzjoni tagħha hija kwalunkwe suġġett mgħallem 
fil-Livell sekondarju u/jew Postsekondarju fi klawsola 1.2 
hawn fuq tista’ tintalab tgħallem ukoll is-suġġett rispettiv 
fiċ-Ċentri tas-Sapport ta’ Tagħlim u/jew skejjel li joffru 
Programmi għal Tagħlim Alternattiv.

1.5. Persuna magħżula biex tgħallem il-Programm ta’ 
Induzzjoni għall-Immigranti tkun meħtieġa li tgħallem aktar 
minn suġġett wieħed fi ħdan dan il-programm.

1.6. Jekk suġġett li bħalissa huwa mgħallem f’ċiklu 
partikulari u jibda jiġi mgħallem f’ċiklu differenti, il-persuna 
magħżula tista’ tiġi trasferita skont il-ħtieġa.

1.7. Persuna magħżula tista’ tintalab tagħmel kull taħriġ 
speċjali skont il-bżonn.

Tul tal-Assenjament u Kundizzjonijiet

2.1. Il-kandidat magħżul jiġi ingaġġat bħala Għalliem 
Supplimentari mill-MEYR. Dan l-ingaġġ ikun fuq bażi ta’ 
kuntratt definit għal sena waħda (1) skolastika jew inqas, li 
jista’ jiġġedded għal perijodi oħra.

2.2. It-tmiem tal-kuntratt ta’ xogħol jiġi ddeterminat 
permezz tal-wasla ta’ data speċifika jew minħabba xi 
avveniment speċifiku, bħal, imma mhux biss, l-impjieg ta’ 
għalliem ikkwalifikat, ir-ritorn għall-impjieg ta’ għalliem 
ikkwalifikat u/jew tnaqqis fil-ħtieġa tan-numru ta’ għalliema 
f’xi ċiklu/suġġett/qasam, jew xi provvedimenti oħra, skont 
liema waħda tkun l-ewwel minnhom.
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2.3. The position of Supply Teacher in Salary Scale 9 
and Salary Scale 10 is subject to a probationary period of 
twelve (12) months and in Salary Scale 12 is subject to a 
probationary period of six (6) months.

2.4. Since this is a position of an entirely temporary 
nature and is governed by clause 1.5 of the Memorandum of 
Understanding signed between the Government of Malta and 
the Malta Union of Teachers on the 26th of May, 2009, the 
position of Supply Teacher falls under terms of Regulation 
7 (4) of Subsidiary Legislation 452.81 entitled ‘Contracts of 
Service for a Fixed Term Regulations’.

2.5. School days, hours and holidays shall be as 
established in the ‘Agreement between the Government of 
Malta and the Malta Union of Teachers’ signed on the 21st 
December, 2017.

2.6. An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.7. Accepting appointment in this position signifies 
that any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions.

Salary Pegged to the Position

3.1. The salary attached to the position of Supply Teacher 
shall be as follows:

(a) Supply Teachers who are recruited in terms of 
paragraphs 5.1(iv) below (Category A result list in terms of 
paragraph 7.2 below) will be paid the minimum of Salary 
Scale 9, which in 2023 is €24,494.79 per annum if working 
on a full-time basis or a pro rata hourly rate according to the 
minimum of salary scale 9 if working on a part-time basis 
and an annual allowance of €650 or on a pro-rata basis, if 
employed for less than one scholastic year;

(b) Supply Teachers who are recruited in terms of 
paragraphs 5.1(v) (Category B result list in terms of 
paragraph 7.2 below) will be paid the minimum of Salary 
Scale 10, which in 2023 is €23,029.57 per annum if working 
on a full-time basis or a pro rata hourly rate according to the 
minimum of Salary Scale 10 if working on a part-time basis 
and an annual allowance of €625 or on a pro-rata basis, if 
employed for less than one scholastic year;

(c) Supply Teachers who are recruited in terms of 
paragraphs 5.1(vi) (Category C result list in terms of 

2.3. Il-pożizzjoni ta’ Għalliem Supplimentari fi Skala ta’ 
Salarju 9 u Skala ta’ Salarju 10 hija suġġetta għal perijodu 
ta’ prova ta’ tnax-il (12) xahar u fi Skala ta’ Salarju 12 hija 
suġġett għal perjodu ta’ prova ta’sitt (6) xhur.

2.4. Peress li din hi pożizzjoni ta’ natura temporanja u 
suġġetta għal klawsola 1.5 tal-Memorandum ta’ Ftehim 
iffirmat bejn il-Gvern ta’ Malta u l-Għaqda tal-Għalliema 
ta’ Malta fis-26 ta’ Mejju, 2009, il-pożizzjoni ta’ Għalliem 
Supplimentari taqa’ taħt Regolament 7 (4) tal-Liġi 
Sussidjarja 452.81 intitolat ‘Regolamenti dwar Kuntratti ta’ 
Servizz għal Żmien Fiss’.

2.5. Ġranet tal-iskola, sigħat u vaganzi jkunu dawk 
kif stabbiliti fl-‘Agreement between the Government of 
Malta and the Malta Union of Teachers’ iffirmat fil-21 ta’ 
Diċembru, 2017.

2.6. Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.7. L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC.

Salarju Marbut mal-Pożizzjoni

3.1. Is-salarju marbut mal-pożizzjoni ta’ Għalliem 
Supplimentari jkun skont dan li ġej:

(a) Għalliema Supplimentari li jiġu ingaġġati skont it-
termini ta’ paragrafi 5.1(iv) ta’ hawn taħt (Kategorija A fil-
lista tar-riżultati skont it-termini ta’ paragarafu 7.2 ta’ hawn 
taħt) jitħallsu l-minimu ta’ Skala tas-Salarju 9, li fl-2023 hi 
ta’ €24,494.79 fis-sena jekk ikunu fuq bażi full-time jew 
fuq bażi ta’ ħlas bis-siegħa prorata skont Skala tas-Salarju 9 
jekk fuq bażi ta’ part-time u allowance annwali ta’ €650 jew 
fuq bażi prorata, jekk tkun impjegata għal inqas minn sena 
skolastika waħda;

(b) Għalliema Supplimentari li jiġu ingaġġati skont it-
termini ta’ paragrafi 5.1(v) (Kategorija B fil-lista tar-riżultati 
skont it-termini ta’ paragrafu 7.2 ta’ hawn taħt) jitħallsu 
l-minimu ta’ Skala tas-Salarju 10, li fl-2023 hi ta’ €23,029.57 
fis-sena jekk ikunu fuq bażi full-time jew fuq bażi ta’ ħlas 
bis-siegħa prorata skont Skala tas-Salarju 10 jekk fuq bażi ta’ 
part-time u allowance annwali ta’ €625 jew fuq bażi prorata, 
jekk tkun impjegata għal inqas minn sena skolastika waħda;

(c) Għalliema Supplimentari li jiġu ingaġġati skont 
it-termini ta’ paragrafi 5.1(vi) (Kategorija Ċ fil-lista tar-
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paragraph 7.2 below) will be paid the minimum of Salary 
Scale 12, which in 2023 is €20,270.04 per annum if working 
on a full-time basis or a pro rata hourly rate according to the 
minimum of Salary Scale 12 if working on a part-time basis 
and an annual allowance of €575 or on a pro-rata basis, if 
employed for less than one scholastic year.

3.2. Supply Teachers will also be entitled to the annual 
bonus and the weekly income supplement, both in full if 
working on a full-time basis or on a pro-rata basis according 
to the number of contact and non-contact hours worked if 
working on a part-time basis, provided however that these 
are not already being enjoyed by him/her under any of the 
provisions of the Social Security Act.

Duties

4. The job duties for the position of Supply Teacher 
include:

It is the responsibility of a teacher to take charge of 
providing appropriate relevant, stimulating and engaging 
learning experiences for all students under his/her 
responsibility, nurturing wellbeing through sustainable 
individual as well as collective spiritual, emotional, cognitive 
and physical growth. The teacher is expected to collaborate 
with other educators, who may be supporting this endeavour 
within or beyond the classroom, under the leadership of the 
school’s Senior Management Team, also by engaging in the 
development of a Community of Professional Educators, 
including through School Development Planning. In 
pursuing this, the Teacher is to:

i. Keep abreast of developments in education, particularly 
in relation to the respective Cycle and/or area, including but 
not limited to curriculum, pedagogy, assessment, recording 
and reporting of learning, content and diverse learner 
development;

ii. Create optimal conditions which facilitate a learner’s 
holistic development according to guidelines provided by 
the national and local designated authorities;

iii. Plan, create, and evaluate stimulating, enjoyable and 
positive learning experiences, including through lesson 
preparation and delivery, development and administration 
of varied modalities of assessment for and of learning, as 
well as give feedback also through recording and reporting 
of learning;

iv. Address diversity by creating opportunities for all 
learners to reach their potential without either formally or 
informally erecting barriers or lowering expectations;

riżultati skont it-termini ta’ paragarafu 7.2 ta’ hawn taħt) 
jitħallsu l-minimu ta’ Skala tas-Salarju 12, li fl-2023 hi ta’ 
€20,270.04 fis-sena jekk ikunu fuq bażi full-time jew fuq 
bażi ta’ ħlas bis-siegħa prorata skont Skala tas-Salarju 12 
jekk fuq bażi ta’ part-time u allowance annwali ta’ €575 jew 
fuq bażi prorata, jekk tkun impjegata għal inqas minn sena 
skolastika waħda.

3.2. Għalliema Supplimentari jkunu wkoll intitolati 
għall-bonus annwali u għal suppliment tad-dħul fil-ġimgħa, 
kemm jekk fuq bażi full-time kif ukoll fuq bażi prorata skont 
l-għadd ta’ sigħat ta’ kuntatt u sigħat bla kuntatt maħdumin 
jekk l-għalliem ikun qed jaħdem fuq bażi part-time, sakemm 
madankollu dawn ma jkunux diġà qed jitgawdew minnu taħt 
xi wieħed mill-provedimenti tal-Att tas-Sigurtà Soċjali.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Għalliem 
Supplimentari jinkludu li:

Hija r-reponsabbiltà tal-Għalliem li jieħu ħsieb li jipprovdi 
esperjenzi xierqa ta’ tagħlim rilevanti, stimulanti, u li jinvolvi 
l-istudent, għall-istudenti kollha taħt ir-responsabbiltà 
tiegħu/tagħha, billi jrawwem b’mod sostenibbli fl-individwu 
kif ukoll fil-kollettiv, il-benessere fit-tkabbir spiritwali, 
f’dak emozzjonali, fil-fehim u fl-iżvilupp fiżiku. Il-persuna 
maħtura bħala għalliema hija mistennija li tikkollabora ma’ 
edukaturi li jkunu qed jappoġġaw dan l-isforz fil-klassi jew 
barra mill-klassi, taħt it-tmexxija tas-Senior Management 
Team tal-iskola, anke billi tinvolvu ruħha fl-iżvilupp tal-
Komunità ta’ Edukaturi Professjonali, inkluż fi ħdan 
l-iSchool Development Plan. Biex dan iseħħ, il-persuna 
magħżula bħala għalliema għandha:

i. Iżżomm ruħha aġġornata mal-iżviluppi fl-edukazzjoni, 
b’mod partikulari fir-rigward taċ-ċiklu u/jew qasam rispettiv, 
inkluż iżda mhux limitat għall-kurrikulu, il-pedagoġija, 
l-assessjar, ir-recording, u r-rappurtar ta’ tagħlim, il-kontenut 
u l-iżvilupp differenti ta’ min jitgħallem;

ii. Toħloq kundizzjonijiet tajbin biex tiffaċilita l-iżvilupp 
olistiku ta’ min qed jitgħallem skont il-linji gwida pprovduti 
mill-awtoritajiet nazzjonali u lokali nominati;

iii. Tippjana, toħloq u tevalwa esperjenzi ta’ tagħlim 
stimulanti, pjaċevoli u pożittivi, inkluż fil-preparazzjoni 
ta’ lezzjonijiet u kif tagħti l-lezzjonijiet, fl-iżvilupp u 
amministrazzjoni ta’ modalitajiet varji ta’ assessjar għal 
u ta’ tagħlim, kif ukoll tagħti feedback ukoll permezz ta’ 
recording u rappurtar tat-tagħlim;

iv. Tindirizza d-diversità billi toħloq opportunitajiet għall-
istudenti kollha biex jilħqu l-potenzjal tagħhom mingħajr ma 
formalment jew informalment joħolqu ostakli jew inaqqsu 
l-aspettattivi;
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v. Contribute towards the incremental attainment of the 
expected outcomes at subject, learning area, and cross-
curricular theme level by all students entrusted under his/her 
care raising the bar of achievement for every individual and 
narrowing the attainment gaps that may exist in the process 
facilitating the fulfilment of each learner’s potential;

vi. Teach and educate students according to guidelines 
provided by the National Curriculum Framework under the 
overall guidance of the competent education authority;

vii. Teach and educate students according to the 
educational needs, abilities and attainment potential of 
individual students entrusted to his/her care by the Head of 
School or Head of Section;

viii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; and

ix. Any other duties as directed by the Principal Permanent 
Secretary.

A detailed job description of the post can be obtained 
from (http://education.gov.mt/en/Documents/Vacancies/
JobDescriptionTeacher.pdf).

The selected candidate is expected to carry out his/her 
duties in utmost good faith, with due diligence and to the 
best of his/her abilities and s/he shall act in all respects 
according to the instructions and/or directives given to him/
her by the Education directorates, Head of College Network 
and/or Head of School.

The selected candidate is required to follow professional 
development courses including an induction course as 
appropriate to his/her role and functions, and Management 
driven training programmes, as directed by the Education 
directorates, Head of College Network and/or Head of 
School.

The selected candidate shall adopt and work towards 
the implementation of the school development plan of the 
particular school or schools s/he is giving service in.

The selected candidate may be assigned to serve in any 
college, school, resource centre, learning support centre or 
educational institution including serving in more than one 
school/centre/institution, in Malta and/or Gozo. MEYR 
reserves the right to deploy selected candidates from one 
College/school/centre/institution to another according to the 
exigencies of the MEYR, including on a shared basis.

Eligibility Requirements

5.1. By the closing time and date of this call for 
applications, applicants must be:

v. Tikkontribwixxi għall-kisba inkrimentali tar-riżultati 
mistennija fis-suġġett, qasam ta’ tagħlim u l-livell ta’ temi 
transkurrikulari tal-istudenti kollha fdati taħt il-kura tiegħu/
tagħha, billi tgħolli l-limitu tal-kisba għal kull individwu u 
tnaqqas il-lakuni fil-kisba li jistgħu jeżistu fil-proċess billi 
tiffaċilita t-twettiq tal-potenzjal ta’ kull student;

vi. It-tagħlim u l-edukazzjoni tal-istudenti skont il-linji 
gwida pprovduti mill-Qafas tal-Kurrikulu Nazzjonali taħt il-
gwida totali tal-awtorità kompetenti tal-edukazzjoni;

vii. It-tagħlim u l-edukazzjoni tal-istudenti skont il-ħtiġiet, 
il-ħiliet u l-potenzjal edukattiv ta’ studenti individwali fdati 
fil-kura tiegħu/tagħha mill-Kap tal-Iskola jew Kap tas-
Sezzjoni;

viii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; u

ix. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Deskrizzjoni dettaljata tax-xogħol ta’ dan il-post tista’ 
tinkiseb minn (http://education.gov.mt/en/Documents/
Vacancies/JobDescriptionTeacher.pdf).

Il-persuna magħżula hija mistennija li twettaq dmirijiet 
b’lealtà, b’diliġenza xierqa u bl-akbar ħila, u taġixxi f’kull 
rispett skont l-istruzzjonijiet u/jew direttivi mogħtija lilha 
mid-direttorati tal-Edukazzjoni, il-Kap tan-Network tal-
Kulleġġ u/jew il-Kap tal-Iskola.

Il-persuna magħżula tkun mistennija li tipparteċipa 
f’korsijiet ta’ żvilupp professjonali fosthom kors ta’ 
induzzjoni kif jixraq ir-rwol u l-funzjonijiet tiegħu, u 
‘management driven training programme’, kif mitlub mid-
direttorati tal-Edukazzjoni, il-Kap tan-Network tal-Kulleġġ 
u/jew il-Kap tal-Iskola.

Il-persuna magħżula għandha tadotta u taħdem għall-
implimentazzjoni tal-pjan ta’ żvilupp skolastiku ta’ skola 
jew skejjel partikolari li tkun qed isservi fiha/fihom.

Il-persuna magħżula tista’ tintbagħat isservi f’kull 
kulleġġ, skola, ċentru ta’ riżorsi, ċentru għal għajnuna fit-
tagħlim jew istituzzjoni oħra, u tista’ tintbagħat isservi 
f’aktar minn skola/ċentru/istituzzjoni waħda, f’Malta u/
jew Għawdex. MEYR iżomm id-dritt li jassenja applikanti 
magħżulin minn kulleġġ/skola/ċentru/istituzzjoni għall-
ieħor, skont l-esiġenzi tal-MEYR, li jinkludu fuq bażi shared.

Rekwiżiti tal-Eliġibbiltà

5.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English 
languages; AND

Category A

(iii) in possession of a Teacher’s Warrant (Permanent) 
issued by the Council for the Teaching Profession (CTP) 
under article 24 (2) of the Education Act; AND

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; U

Kategorija A

(iii) fil-pussess ta’ Teacher’s Warrant (Permanenti) 
maħruġ mill-Kunsill għall-Professjoni tal-Għalliema (CTP) 
taħt l-artikolu 24 (2) tal-Att dwar l-Edukazzjoni; U



It-28 ta’ April, 2023 	 4773

(iv) (a) in possession of a recognised teaching 
qualification at MQF Level 6 or 7 as defined in Appendix 
A or a comparable qualification in the cycle/subject/area 
applied for; OR

(b) in possession of recognised qualification at MQF 
level 7 (subject to a minimum of 60 ECTS/ECVET credits 
or equivalent*) or a comparable qualification in the cycle/
subject/area applied for; OR

(c) in possession of any of the requisites in paragraphs 
5.1(iv) (a) and (b) above, but not in the subject/area applied 
for, on condition that they are in possession of an Advanced 
Matriculation Level (minimum Grade E), or a recognised 
qualification at MQF Level 4 (subject to a minimum of 120 
ECTS/ECVET credits or equivalent*) in the subject/area 
applied for;

(d) for Information and Communication Technology 
applicants may apply with the requisites in paragraphs 5.1 
(iv) (a) and (b) above with any specialisation in the cycle/
subject/area on condition that they are in possession of an 
Advanced Matriculation Level (pass) in ECDL. Applicants 
not in possession of specific training in C3 and may still 
apply on condition that when offered employment they 
successfully complete the required training in C3 by end of 
scholastic year;

(e) for the Special Education (General) and/or Migrant 
Induction Programme, applicants may apply with the 
requisites in paragraphs 5.1(iv) (a) and (b) above with any 
specialisation in the cycle/subject/area;

(f) for the Primary Education (General) applicants may 
apply with the requisites in paragraphs 5.1(iv) (a) and (b) 
above with any specialisation in the cycle/subject/area and 
two (2) passes at Ordinary Level (‘O’ Level grade A-C) and/
or Secondary Education Certificate (SEC grade 1-5) (MQF 
Level 3), or a recognised comparable qualification, which 
must include English Language and Maltese Language;

(g) applicants in possession of an Early Childhood 
Education and Care (ECEC) degree may apply for paragraph 
5.1(iv) (f) above, on condition that they are in possession 
of an Advanced Matriculation Level (minimum Grade E) in 
one of the following: Maltese or English or Mathematics or 
a Science Subject and two (2) passes at Ordinary Level (‘O’ 
Level grade A-C) and/or Secondary Education Certificate 
(SEC grade 1-5) (MQF Level 3), or a recognised comparable 
qualification, which must include English Language and 
Maltese Language;

(h) in the case of the following subjects taught at secondary 
cycle: Agribusiness, Engineering Technology, Hairdressing 
and Beauty, Health and Social Care, Hospitality, Information 

(iv) (a) fil-pussess ta’ kwalifika ta’ tagħlim rikonoxxuta 
fil-Livell 6 jew 7 tal-MQF kif definit fl-Appendiċi A jew 
kwalifika kumparabbli fiċ-ċiklu/suġġett/qasam li applikaw 
għalih; JEW

(b) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għall-minimu ta’ 60 krettu ECTS/ECVET 
jew ekwivalenti*), jew kwalifika kumparabbli fiċ-ċiklu/
suġġett/qasam li applikaw għalih; JEW

(c) fil-pussess ta’ xi wieħed mir-rekwiżiti f’paragrafi 
5.1(iv) (a) u (b) hawn fuq, imma mhux fis-suġġett/qasam 
li applikaw għalih, bil-kundizzjoni li jkollhom ċertifikat 
tal-Matrikola fil-Livell Avvanzat (minimu Grad E) jew 
kwalifika rikonoxxuta xierqa komparabbli fil-Livell 4 tal-
MQF (suġġetta għal minimu ta’ 120 krettu ECTS/ECVET 
jew ekwivalenti*) fis-suġġett/qasam li applikaw għalih;

(d) għat-Teknoloġija tal-Informazzjoni u 
l-Komunikazzjoni l-applikanti jistgħu japplikaw bir-
rekwiżiti fil-paragrafi 5.1(iv) (a) u (b) hawn fuq bi kwalunkwe 
speċjalizzazzjoni fiċ-ċiklu/suġġett/qasam bil-kundizzjoni li 
jkunu fil-pussess ta’ Livell tal-Matrikola Avvanzata (pass) 
fl-ECDL. L-applikanti li ma jkollhomx taħriġ speċifiku f’C3 
xorta jistgħu japplikaw bil-kundizzjoni li meta jiġu offruti 
l-impjieg itemmu b’suċċess it-taħriġ meħtieġ f’C3 sa tmiem 
is-sena skolastika;

(e) għall-Edukazzjoni Speċjali (Ġenerali) u/jew il-
Programm ta’ Induzzjoni għall-Immigranti, l-applikanti 
jistgħu japplikaw bir-rekwiżiti fil-paragrafi 5.1(iv) (a) u (b) 
hawn fuq bi kwalunkwe speċjalizzazzjoni f’ċiklu/suġġett/
qasam;

(f) għall-Edukazzjoni Primarja (Ġenerali) l-applikanti jistgħu 
japplikaw bir-rekwiżiti fil-paragrafi 5.1(iv) (a) u (b) hawn fuq bi 
kwalunkwe speċjalizzazzjoni f’ċiklu/suġġett/qasam u żewġ (2) 
passes fil-Livell Ordinarju (‘O’ Level grad A-Ċ) u/jew Ċertifikat 
ta’ Edukazzjoni Sekondarja (SEC grad 1-5) (Livell 3 tal-MQF) 
jew kwalifika rikonoxxuta xierqa komparabbli, li jridu jinkludu 
l-Lingwa Ingliża u l-Lingwa Maltija;

(g) applikanti li għandhom fil-pussess tagħhom degree fl-
Edukazzjoni fi Snin Bikrin (ECEC) jistgħu japplikaw għal 
paragrafu 5.1(iv) (f) hawn fuq bil-kundizzjoni li jkunu fil-
pussess ta’ Livell ta’ Matrikola Avvanzata (minimu Grad 
E) f’wieħed minn dawn li ġejjin: Malti jew Ingliż jew 
Matematika jew suġġett fix-Xjenza u żewġ (2) passes fil-
Livell Ordinarju (‘O’ Level grad A-Ċ) u/jew Ċertifikat ta’ 
Edukazzjoni Sekondarja (SEC grad 1-5) (Livell 3 tal-MQF) 
jew kwalifika rikonoxxuta xierqa komparabbli, li jridu 
jinkludu l-Lingwa Ingliża u l-Lingwa Maltija;

(h) fil-każ tas-suġġetti li ġejjin, mgħallma fiċ-ċiklu 
sekondarju: Agribusiness, Teknoloġija tal-Inġinerija, 
Hairdressing and Beauty, Saħħa u Kura Soċjali, Ospitalità, 
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Technology, Media Literacy, Retail and Fashion and Textiles, 
applicants must be in possession of a Course in the Learning 
and Assessment of the VET subjects. Applicants not in 
possession of the Course in the Learning and Assessment 
of the VET subjects may still apply on condition that they 
have attained this qualification before being called for the 
interview.

Any reference to a teaching qualification or a pedagogical 
qualification/course mentioned above is required to be as 
indicated in the table found in Appendix A and is required 
to be deemed as comparable by the CTP in terms of article 
24 (2) (d) (iv) of the Education Act. Holders of a Bachelor 
of Education or a PGCE or MTL awarded by the University 
of Malta are exempt from presenting such a comparability 
statement.

A table of recognised teaching qualification or 
pedagogical course (Appendix A) mentioned above, may be 
viewed from:

(https://education.gov.mt/en/vacancies/Documents/
Appendix%20A%20-%20Recognised%20Teaching%20
qualifications%202023.pdf).

Category B

(v) in the absence of applications from eligible applicants 
according to paragraphs 5.1(iv) above and/or in the absence 
of successful candidates, eligibility shall be extended to 
applicants in possession of:

(a) a recognised qualification at MQF level 7 (subject to 
a minimum of 60 ECTS/ECVET credits or equivalent*) or 
a comparable qualification in the cycle/subject/area applied 
for; OR

(b) a recognised qualification at MQF level 6 with a 
minimum of 180 ECTS/ECVET credits or equivalent*) or 
a comparable qualification in the cycle/subject/area applied 
for; OR

(c) any of the qualifications mentioned in paragraphs 
5.1(v) (a) or (b) above, but not in the subject/area applied 
for, on condition that they are in possession of an Advanced 
Matriculation Level at MQF Level 4 (minimum Grade E) 
or a recognised qualification at MQF Level 4 (subject to a 
minimum of 120 ECTS/ECVET credits o equivalent*) or 
a recognised appropriate comparable qualification in the 
related subject/area applied for;

(d) for the Special Education (General) and/or Migrant 
Induction Programme, applicants may apply with any of the 
requisites in 5.1(v) (a) and (b) above with any specialisation 
in the cycle/subject/area;

Teknoloġija tal-Informatika, Media Literacy, Retail, u 
Moda u Tessuti, l-applikanti jrid ikollhom fil-pussess 
tagħhom il-kors fit-Tagħlim u l-Assessjar tas-suġġetti tal-
VET. L-applikanti li mhux fil-pussess tal-kors fit-Tagħlim 
u l-Assessjar tas-suġġetti tal-VET xorta jistgħu japplikaw 
bil-kundizzjoni li jottjenu din il-kwalifika qabel ma jissejħu 
għall-intervista.

Kull referenza għall-kwalifika ta’ tagħlim jew kwalifika/
kors pedagoġiku msemmi hawn fuq trid tkun skont it-tabella 
li tinsab f’Appendiċi A u tkun meqjusa komparabbli mis-
CTP skont it-termini ta’ Artiklu 24 (2) (d) (iv) tal-Att dwar 
l-Edukazzjoni. Min għandu Baċellerat fl-Edukazzjoni jew 
PGCE jew MTL maħruġ mill-Università ta’ Malta, huwa 
eżentati milli jipprovdi l-komparabbiltà.

Kull referenza għal kwalifika rikonoxxuta ta’ tagħlim jew 
kors ta’ pedagoġiku (Appendiċi A) imsemmi hawn fuq, tista’ 
tiġi aċċessata minn:

(https://education.gov.mt/en/vacancies/Documents/
Appendix%20A%20-%20Recognised%20Teaching%20
qualifications%202023.pdf).

Kategorija B

(v) Jekk ma jkunx hemm applikazzjonijiet minn 
applikanti eliġibbli skont paragarafu 5.1(iv) ta’ hawn fuq 
u/jew ma jkunx hemm biżżejjed kandidati li kkwalifikaw, 
l-eliġibbiltà tiġi estiża għal dawk l-applikanti li jkollhom fil-
pussess tagħhom:

(a) kwalifika rikonoxxuta fil-Livell 7 tal-MQF (suġġetta 
għall-minimu ta’ 60 krettu ECTS/ECVET jew ekwivalenti*) 
jew kwalifika komparabbli fiċ-ċiklu/suġġett/qasam li 
applikaw għalih; JEW

(b) kwalifika rikonoxxuta fil-Livell 6 tal-MQF 
(suġġetta għall-minimu ta’ 180 krettu ECTS/ECVET jew 
ekwivalenti*) jew kwalifika komparabbli fiċ-ċiklu/suġġett/
qasam li applikaw għalih; JEW

(c) kwalunkwe mill-kwalifiki msemmijin f’paragarafi 
5.1(v) (a) jew (b) hawn fuq, imma mhux fis-suġġett/qasam 
li applikaw għalih, bil-kundizzjoni li jkollhom ċertifikat tal-
Matrikola fil-Livell Avvanzat tal-Livell 4 tal-MQF (minimu 
Grad E) jew kwalifika rikonoxxuta xierqa komparabbli fil-
Livell 4 tal-MQF (suġġetta għal minimu ta’ 120 krettu ECTS/
ECVET jew ekwivalenti*) jew kwalifika rikonoxxuta xierqa 
komparabbli, fis-suġġett/qasam relatat li applikaw għalih;

(d) għall-Edukazzjoni Speċjali (Ġenerali) u/jew Programm 
ta’ Induzzjoni għall-Immigranti, l-applikanti jistgħu 
japplikaw b’rekwiżiti f’paragrafi 5.1(v) (a) and (b) hawn fuq 
bi kwalunkwe speċjalizzazzjoni f’ċiklu/qasam/suġġett;
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(e) for the Primary Education (General) applicants may 
apply with any of the requisites in 5.1(v) (a) and (b) above 
with any specialisation in the cycle/subject/area and two 
(2) passes at Ordinary Level (‘O’ Level grade A- C) and/
or Secondary Education Certificate (SEC grade 1-5) (MQF 
Level 3), or a recognised comparable qualification, which 
must include English Language and Maltese Language;

(f) applicants in possession of an Early Childhood 
Education and Care (ECEC) degree may apply for paragraph 
5.1(v) (e) above, on condition that they are in possession 
of an Advanced Matriculation Level (minimum Grade E) in 
one of the following: Maltese or English or Mathematics or 
a Science Subject and two (2) passes at Ordinary Level (‘O’ 
Level grade A-C) and/or Secondary Education Certificate 
(SEC grade 1-5) (MQF Level 3) or a recognised comparable 
qualification, which must include English Language and 
Maltese Language;

(g) for Information and Communication Technology 
applicants may apply with the requisites in paragraphs 5.1 
(v) (a) and (b) above with any specialisation in the cycle/
subject/area on condition that they are in possession of an 
Advanced Matriculation Level (pass) in ECDL. Applicants 
not in possession of specific training in C3 and may still apply 
on condition that when offered employment they successfully 
complete the required training in C3 by end of scholastic year;

(h) in the case of the following subjects taught at secondary 
cycle: Agribusiness, Engineering Technology, Hairdressing 
and Beauty, Health and Social Care, Hospitality, Information 
Technology, Media Literacy, Retail and Fashion and Textiles, 
applicants must be in possession of a Course in the Learning 
and Assessment of the VET subjects. Applicants not in 
possession of the Certificate Course in the Learning and 
Assessment of the VET subjects may still apply on condition 
that they have attained this qualification before being called 
for the interview;

(i) in the case of Design and Technology, eligibility is 
extended to applicants who besides the requirements in 
clause 5.1, hold MQF Level 6 qualifications in Product 
Design, Mechanical Engineering, Electronics Engineering, 
or MQF Level 4 in Physics or recognised appropriate 
comparable qualification in all the above. This extension is 
subject that if applicants do not present qualification units 
related all the following areas: electronics theory, workshop 
manufacturing experience, mechanical principles theory and 
graphical communication at least at MQF Level 3, they are 
subject to attending or seeking external training in order to 
be considered or confirmed in their position.

Category C

(vi) in the absence of applications from eligible applicants 
according to paragraphs 5.1(iv) and (v) above and/or in 

(e) għall-Edukazzjoni Primarja (Ġenerali) l-applikanti 
jistgħu japplikaw bir-rekwiżiti fil-paragrafi 5.1(iv) (a) u (b) hawn 
fuq bi kwalunkwe speċjalizzazzjoni f’ċiklu/suġġett/qasam u 
żewġ (2) passes fil-Livell Ordinarju (‘O’ Level grad A-Ċ) u/jew 
Ċertifikat ta’ Edukazzjoni Sekondarja (SEC grad 1-5) (Livell 
3 tal-MQF) jew kwalifika rikonoxxuta xierqa komparabbli, li 
jridu jinkludu l-Lingwa Ingliża u l-Lingwa Maltija;

(f) applikanti li għandhom fil-pussess tagħhom degree fl-
Edukazzjoni fi Snin Bikrin (ECEC) jistgħu japplikaw għal 
paragrafu 5.1(v) (e) hawn fuq bil-kundizzjoni li jkunu fil-
pussess ta’ Livell ta’ Matrikula Avvanzata (minimu Grad 
E) f’wieħed minn dawn li ġejjin: Malti jew Ingliż jew 
Matematika jew Suġġett fix-Xjenza u żewġ (2) passes fil-
Livell Ordinarju (‘O’ Level grad A-Ċ) u/jew Ċertifikat ta’ 
Edukazzjoni Sekondarja (SEC grad 1-5) (MQF Livell 3) jew 
kwalifika rikonoxxuta xierqa komparabbli, li jridu jinkludu 
il-Lingwa Ingliża u l-Lingwa Maltija;

(ġ) għat-Teknoloġija tal-Informazzjoni u l-Komunikazzjoni 
l-applikanti jistgħu japplikaw bir-rekwiżiti fil-paragrafi 5.1(v) 
(a) u (b) hawn fuq bi kwalunkwe speċjalizzazzjoni fiċ-ċiklu/
suġġett/qasam bil-kundizzjoni li jkunu fil-pussess ta’ Livell 
ta’ Matrikola Avvanzata (pass) fl-ECDL. L-applikanti li ma 
jkollhomx taħriġ speċifiku f’C3 xorta jistgħu japplikaw bil-
kundizzjoni li meta jiġu offruti l-impjieg itemmu b’suċċess 
it-taħriġ meħtieġ f’C3 sa tmiem is-sena skolastika;

(h) f’każ ta’ suġġetti li ġejjin mgħallma fiċ-ċiklu 
sekondarju: Agribusiness, Teknoloġija tal-Inġinerija, 
Hairdressing and Beauty, Saħħa u Kura Soċjali, Ospitalità, 
Teknoloġija tal-Informatika, Media Literacy, Retail, u 
Moda u Tessuti, l-applikanti jrid ikollhom fil-pussess 
tagħhom il-kors fit-Tagħlim u l-Assessjar tas-suġġetti tal-
VET. L-applikanti li mhux fil-pussess tal-kors fit-Tagħlim 
u l-Assessjar tas-suġġetti tal-VET, xorta jistgħu japplikaw 
bil-kundizzjoni li jottjenu din il-kwalifika qabel ma jissejħu 
għall-intervista;

(i) fil-każ tad-Disinn u Teknoloġija, l-eliġibbiltà tkun estiża 
għal dawk l-applikanti li minn barra r-rekwiżiti ta’ sezzjoni 5.1, 
kisbu Livell 6 tal-MQF jew ogħla fis-settur tal-Product Design, 
Mechanical Engineering, Electronics Engineering, Livell 4 tal-
MQF fil-Fiżika, jew kwalifika rikonoxxuta xierqa komparabbli, 
bil-kundizzjoni li jekk wieħed minn dawn il-komponenti jkun 
nieqes: tagħrif ta’ Livell 4 fuq elettronika, esperjenza ta’ użu ta’ 
inġenji u għodda għal xogħol ta’ fabbrikazzjoni fuq materjali, 
tagħrif ta’ Livell 5 fuq mekkaniżmi, u tagħrif ta’ Livell 3 fil-
komunikazzjoni grafika, l-applikanti jistgħu jiġu mitluba 
jattendu jew ifittxu taħriġ estern sabiex jiġu ikkunsidrati jew 
ikkonfermati fir-rwol offrut.

Kategorija Ċ

(vi) Jekk ma jkunx hemm applikazzjonijiet minn 
applikanti eliġibbli skont paragarafi 5.1 (iv) u (v) ta’ hawn 
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fuq u/jew ma jkunx hemm biżżejjed kandidati li kkwalifikaw, 
l-eliġibbiltà tiġi estiża għal dawk l-applikanti li jkollhom fil-
pussess tagħhom:

(a) (i) Higher/Advanced Diploma rikonoxxuta fil-Livell 
5 tal-MQF (suġġetta għall-minimu ta’ 60 krettu ECTS/
ECVET jew ekwivalenti*) fis-suġġett/qasam li qed japplika 
għalih, jew kwalifika komparabbli; U

(b) erba’ (4) passes fil-Livell Ordinarju (‘O’ Level grad 
A-Ċ) u/jew Ċertifikat ta’ Edukazzjoni Sekondarja (SEC grad 
1-5) (Livell 3 tal-MQF) jew kwalifika rikonoxxuta xierqa 
komparabbli, li jridu jinkludu l-Lingwa Ingliża u l-Lingwa 
Maltija; JEW

(b) (i) żewġ (2) suġġetti fil-Livell Avvanzat tal-Matrikola 
(minimu grad E) (Livell 4 tal-MQF) jew kwalifika 
rikonoxxuta xierqa komparabbli, fejn wieħed mis-suġġett 
fil-Livell Avvanzat tal-Matrikola (minimu grad E) jew 
Award fil-Livell 4 tal-MQF (suġġetta għal minimu ta’ 30 
krettu ECTS/ECVET jew ekwivalenti*) jew kwalifika 
rikonoxxuta xierqa komparabbli, irid ikun fis-suġġett/qasam 
li qed japplika għalih; U

(ii) erba’ (4) passes fil-Livell Ordinarju (‘O’ Level grad 
A-Ċ) u/jew Ċertifikat ta’ Edukazzjoni Sekondarja (SEC grad 
1-5) (Livell 3 tal-MQF) jew kwalifika rikonoxxuta xierqa 
komparabbli, li jridu jinkludu l-Lingwa Ingliża u l-Lingwa 
Maltija; JEW

(c) (i) kwalifika fil-Livell 4 tal-MQF (suġġetta għall-
minimu ta’ 120 krettu ECTS/ECVET jew ekwivalenti*) fis-
suġġett/qasam li applikajt għalih jew, kwalifika rikonoxxuta 
xierqa komparabbli; U

(ii) erba’ (4) passes fil-Livell Ordinarju (‘O’ Level grad 
A-Ċ) u/jew Ċertifikat ta’ Edukazzjoni Sekondarja (SEC grad 
1-5) (Livell 3 tal-MQF) jew kwalifika rikonoxxuta xierqa 
komparabbli, li jridu jinkludu l-Lingwa Ingliża u l-Lingwa 
Maltija;

(d) fil-każ tal-Edukazzjoni Fiżika, l-eliġibbiltà tkun 
estiża għal dawk l-applikanti li kisbu Livell 4 tal-MQF fl-
Isports U erba’ (4) passes fil-Livell Ordinarju (Grad A-C) 
u/jew Ċertifikat tal-Edukazzjoni Sekondarja (SEC Grad 
1-5) (Livell 3 tal-MQF) jew kwalifika rikonoxxuta xierqa 
komparabbli, li jridu jinkludu l-Lingwa Ingliża u l-Lingwa 
Maltija;

(e) fil-każ tal-Engineering Drawing/Computer Aided 
Design (CAD), applikanti li qagħdu għall-eżamijiet tal-A 
Level (Livell 4 tal-MQF) tal-Engineering Drawing fl-2010 
jew qabel, iridu jippreżentaw ċertifikat tal-Matrikola fil-Livell 
Avvanzat (minimu Grad E) (Livell 4 tal-MQF) fl-Engineering 
Drawing u ċertifikati tas-City and Guilds Livell 2D u 3D fil-
Computer Aided Design jew kwalifika rikonoxxuta xierqa 

the absence of successful candidates, eligibility shall be 
extended to applicants in possession of:

(a) (i) a recognised Higher/Advanced Diploma at MQF 
level 5 (subject to a minimum of 60 ECTS/ECVET credits o 
equivalent*) in the subject/area applied for or a comparable 
qualification; AND

(ii) four (4) passes at Ordinary Level (‘O’ Level grade 
A-C) and/or Secondary Education Certificate (SEC 
grade 1-5) (MQF Level 3), or a recognised comparable 
qualification, which must include English Language and 
Maltese Language; OR

(b) (i) two (2) subjects at Advanced Matriculation 
Level (minimum grade E) (MQF Level 4) or a recognised 
appropriate comparable qualification, where one (1) subject 
of the Advanced Matriculation Level (minimum grade E) 
or an Award at MQF Level 4 (subject to a minimum of 
30 ECTS/ECVET credits or equivalent*) or a recognised 
appropriate comparable qualification, must be in the subject/
area applied for; AND

(ii) four (4) passes at Ordinary Level (‘O’ Level grade 
A-C) and/or Secondary Education Certificate (SEC 
grade 1-5) (MQF Level 3), or a recognised comparable 
qualification, which must include English Language and 
Maltese Language; OR

(c) (i) an MQF Level 4 qualification (subject to 120 
ECTS/ECVET credits or equivalent*) or an appropriate 
comparable qualification in the subject/area applied; AND

(ii) four (4) passes at Ordinary Level (‘O’ Level grade 
A-C) and/or Secondary Education Certificate (SEC 
grade 1-5) (MQF Level 3), or a recognised comparable 
qualification, which must include English Language and 
Maltese Language;

(d) in the case of Physical Education, eligibility shall be 
extended to applicants in possession of an MQF Level 4 in 
Sports, AND four (4) passes at Ordinary Level (O Level 
grade A-C) and/or Secondary Education Certificate (SEC 
grade 1-5) (MQF Level 3), or a recognised comparable 
qualification, which must include English Language and 
Maltese Language;

(e) in the case of Engineering Drawing/Computer Aided 
Design (CAD), applicants who sat for their A Level (MQF 
level 4) examinations in Engineering Drawing in 2010 
or before, need to produce an Advanced Matriculation 
Level (minimum grade E) (MQF level 4) in Engineering 
Drawing and Level 2D and 3D City and Guilds Certificates 
in Computer Aided Design, or recognised appropriate 
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comparable qualification. Candidates who sat for their A 
Level (MQF level 4) in 2011 onwards need only to produce 
the Engineering Drawing A Level certificate as now this 
includes components in CAD;

(f) applicants in possession of a VET Diploma at MQF 
Level 4 in childcare with a minimum of 120 ECTS/ECVE 
credits or equivalent) in Childcare must have also an 
Advanced Matriculation Level (minimum Grade E) in one 
of the following: Maltese or English or Mathematics or a 
Science Subject and four (4) passes at Ordinary Level (O 
Level grade A-C) and/or Secondary Education Certificate 
(SEC grade 1-5) (MQF Level 3), or a recognised comparable 
qualification, which must include English Language, Maltese 
Language and Mathematics;

(g) in the case of Information and Communication 
Technology, applicants applying under paragraph 5.1 (vi) (b)
(i) above must be in possession of an Advanced Matriculation 
Level (pass) in ECDL. Applicants not in possession of 
specific training in C3 may still apply on condition that when 
offered employment they successfully complete the required 
training in C3 by end of scholastic year;

(h) in the case of the following subjects taught at secondary 
cycle: Agribusiness, Engineering Technology, Hairdressing 
and Beauty, Health and Social Care, Hospitality, Information 
Technology, Media Literacy, Retail and Fashion and Textiles, 
applicants must be in possession of a Course in the Learning 
and Assessment of the VET subjects. Applicants not in 
possession of the Course in the Learning and Assessment 
of the VET subjects may still apply on condition that they 
have attained this qualification before being called for the 
interview;

(i) in the case of Design and Technology, eligibility 
is extended to applicants who besides the requirements 
in clause 5.1, hold MQF level 5 qualifications in Product 
Design, Mechanical Engineering, Electronics Engineering, 
or MQF Level 4 in Physics or recognised appropriate 
comparable qualification in all the above. This extension 
is subject that if applicants do not present qualification 
units related to all the following areas: Electronics theory, 
Workshop manufacturing experience, mechanical principles 
theory and Graphical Communication at least at MQF Level 
3, they are subject to attending or seeking external training 
in order to be considered or confirmed in their position.

*A recognised qualification comparable to 
18/30/60/120/180 ECTS/ECVET credits (as applicable), 
as applicable is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application

(vii) Public officers applying for this position must be 
confirmed in their current appointment, unless the current 

komparabbli. Kandidati li qagħdu għal-Livell Avvanzat 
(Livell 4 tal-MQF) mill-2011 ’il quddiem iridu jippreżentaw 
biss iċ-ċertifikat tal-Livell Avvanzat fl-Engineering Drawing 
billi dan sar jinkludi komponenti mill-CAD;

(f) applikanti li jkunu fil-pussess ta’ Diploma tal-
VET f’Livell 4 tal-MQF  (suġġetta għal minimu ta’ 120 
krettu ECTS/ECVE jew ekwivalenti*) f’Childcare jrid 
ikollhom ukoll Livell ta’ Matrikola Avvanzat (minimu 
Grad E) f’wieħed minn dawn li ġejjin: Malti jew Ingliż 
jew Matematika jew suġġett fix-Xjenza u erba’ (4) passes 
fil-Livell Ordinarju (Livell O grad A-C) u/jew Ċertifikat ta’ 
Edukazzjoni Sekondarja (SEC grad 1-5) (Livell 3 tal-MQF), 
jew kwalifika komparabbli rikonoxxuta, li trid tinkludi 
l-Lingwa Ingliża, il-Lingwa Maltija u l-Matematika;

(g) fil-każ tat-Teknoloġija tal-Informazzjoni u 
l-Komunikazzjoni l-applikanti li japplikaw taħt paragrafu 
5.1 (v) (b) (i) hawn fuq iridu jkunu fil-pussess ta’ Livell ta’ 
Matrikola Avvanzata (pass) fl-ECDL. L-applikanti li ma 
jkollhomx taħriġ speċifiku f’C3 xorta jistgħu japplikaw bil-
kundizzjoni li meta jiġu offruti l-impjieg itemmu b’suċċess 
it-taħriġ meħtieġ f’C3 sa tmiem is-sena skolastika;

(h) f’każ ta’ suġġetti li ġejjin mgħallma fiċ-ċiklu 
sekondarju: Agribusiness, Teknoloġija tal-Inġinerija, 
Hairdressing and Beauty, Saħħa u Kura Soċjali, Ospitalità, 
Teknoloġija tal-Informatika, Media Literacy, Retail, u 
Moda u Tessuti, l-applikanti jrid ikollhom fil-pussess 
tagħhom il-kors fit-Tagħlim u l-Assessjar tas-suġġetti tal-
VET. L-applikanti li mhux fil-pussess tal-kors fit-Tagħlim 
u l-Assessjar tas-suġġetti tal-VET xorta jistgħu japplikaw 
bil-kundizzjoni li jottjenu din il-kwalifika qabel ma jissejħu 
għall-intervista;

(i) fil-każ tad-Disinn u Teknoloġija, l-eliġibbiltà tkun estiża 
għal dawk l-applikanti li minbarra r-rekwiżiti ta’ sezzjoni 5.1, 
kisbu livell 5 tal-MQF jew ogħla fis-settur tal-Product Design, 
jew Mechanical Engineering, jew Electronics Engineering, 
jew Livell 4 tal-MQF fil-Fiżika, jew kwalifika rikonoxxuta 
xierqa komparabbli, bil-kundizzjoni li jekk wieħed minn dawn 
il-komponenti jkun nieqes: tagħrif ta’ Livell 4 fuq elettronika, 
esperjenza ta’ użu ta’ inġenji u għodda għal xogħol ta’ 
fabbrikazzjoni fuq materjali, tagħrif ta’ Livell 5 fuq mekkaniżmi, 
u tagħrif ta’ Livell 3 fil-komunikazzjoni grafika, l-applikanti 
jistgħu jiġu mitluba jattendu jew ifittxu taħriġ estern sabiex jiġu 
ikkunsidrati jew ikkonfermati fir-rwol offrut.

*Kwalifika rikonoxxuta komparabbli ma’ 
18/30/60/120/180 krettu ECTS/ECVET (skont kif 
applikabbli), hekk kif applikabbli hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

(vii) Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
jridu jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm 
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appointment is in a different class/career stream or in 
a definite position. Reversion to previous unconfirmed 
appointment is not possible.

5.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4. Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6. Prospective applicants should note the requirement 
to produce MQRIC recognition statements in respect of their 

il-ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

5.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet, mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4. Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
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qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

5.7. All applicants applying under paragraphs 5.1 above 
are to apply for a temporary warrant through (https://
education.gov.mt/en/teachingprofession/Pages/CTP.aspx). 

The temporary warrant always expires on 31st August 
and must be renewed every school year.

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the Edu 
recruitment portal (https://edurecruitment.gov.mt).

6.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 800 and the pass 
mark is 400. As part of the interview eligible applicants are 
expected to:

a. give a 5 to 7 minute digital presentation in English 
showing the ability to demonstrate mastery in pedagogy and 
assessment in an inclusive environment in the subject/area/
cycle applied for.

b. Show professional knowledge, competences and 
attitudes through case study/studies and a series of questions 
in Maltese.

7.2. A successful candidate who applies in terms of 
paragraphs 5.1(iii) above, will be put on an order of merit list 
named Category A. Those applying in terms of paragraphs 
5.1(iv) will be put on a order of merit list named Category B 
and those applying in terms of paragraphs 5.1(v) will be put 
on a order of merit list named Category C.

7.3. Successful candidates who apply in terms of 
paragraphs 5.1(iii) above, will be given preference over 
successful candidates who apply in terms of paragraphs 
5.1(iv) above and these in turn be given preference over 
successful applicants who apply in terms of paragraphs 
5.1(v) above. Hence, applicants applying under paragraphs 
5.1(iii), (iv) and (v) will only be considered once the order 

applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

5.7. L-applikanti kollha eliġibbli taħt paragrafi 5.1 iridu 
japplikaw għall-warrant temporanju online jew iġeddu 
l-warrant temporanju tagħhom minn (https://education.gov.
mt/en/teachingprofession/Pages/CTP.aspx).

Il-warrant temporanju dejjem jiskadi fil-31 ta’ Awwissu u 
għandu jiġġedded kull sena skolastika.

Sottomissjoni ta’ Dokumentazzjoni

6.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tal-
Edu recruitment portal (https://edurecruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1. L-applikanti eliġibbli jiġu assessjati minn bord 
tal-għażla biex jiddetermina kemm huma adattati għall-
pożizzjoni. Il-marka massima għal dan il-proċess tal-għażla 
hija 800 u l-marka li persuna trid iġġib biex tgħaddi hija 400. 
Bħala parti mill-intervista persuna eliġibbli hija mistennija 
li:

a. tagħmel preżentazzjoni diġitali ta’ 5 sa 7 minuti bl-
Ingliż fejn turi l-abbiltà sħiħa fil-pedagoġija u fl-assesjar 
f’ambjent inklussiv fil-qasam/suġġett/ċiklu li applikat 
għalih;

b. turi għarfien professjonali, kompetenzi u attitudnijiet 
permezz ta’ studju/i(każijiet) u numru ta’ mistoqsijiet bil-
Malti. 

7.2. Kandidat magħżul li japplika skont it-termini ta’ 
paragrafi 5.1(iii) ta’ hawn fuq, jitqiegħed f’ordni tal-mertu 
msejħa Kategorija A. Dawk li jkunu qed japplikaw skont 
termini ta’ paragrafi 5.1(iv) jitqiegħdu f’ordni tal-mertu 
msejħa Kategorija B u dawk li jkunu qed japplikaw skont 
it-termini ta’ paragrafi 5.1(v) jitqiegħdu f’ordni tal-mertu 
msejħa Kategorija Ċ.

7.3. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafi 5.1(iii) ta’ hawn fuq, jingħataw preferenza 
fuq kandidati magħżulin li japplikaw skont it-termini ta’ 
paragrafi 5.1(iv) ta’ hawn fuq u dawn tal-aħħar, fil-każ 
tagħhom, jingħataw preferenza fuq applikanti magħżulin 
li japplikaw skont termini ta’ paragrafi 5.1(v) hawn fuq. 
B’hekk, l-applikanti li japplikaw taħt paragrafi 5.1(iii), 
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of merit of Category A referred to in paragraph 7.2, has been 
exhausted and if vacancies still exist.

7.4. Consequently, separate result lists will be published 
according to the order of merit pertaining to the cycle/subject/
area mentioned in paragraph 1.2 above, and in accordance 
with section 5.1, and paragraphs 7.2 and 7.3. The result list 
will remain valid for two years from date of publication or 
until the result list is exhausted, whichever is earlier.

Submission of Applications

8.1. Applicants may apply for more than one of the 
options listed in clause 1.2 above, by applying separately 
for every subject/cycle/area. However, it is the prerogative 
of MEYR to select under which option to offer employment 
to the selected candidates, according to the exigencies of the 
Malta Public Service and MEYR.

8.2. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 
5.15 p.m. (Central European Time) of Friday, 31st May, 
2024. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.3. Due to the exigencies of MEYR, the selection 
process will initially consider applications received by 5.15 
p.m. (Central European Time) of Tuesday, 16th May, 2023. 
However, after the closing date where no vacancy exists 
in a cycle/subject/area, the profile for that particular cycle/
subject/area will close and remain closed until a vacancy 
occurs. In such instances, a notification is issued advertising 
that particular cycle/subject/area is now open and will 
remain open until that vacancy is filled.

Successful candidates in every cycle/subject/area will be 
placed in an order of merit list which will remain valid for 
two years from the date of publication or until the result list 
is exhausted, whichever is earlier.

(iv) u (v) jiġu kkunsidrati biss ladarba l-ordni tal-mertu ta’ 
Kategorija A li hemm referenza għaliha f’paragrafu 7.2, tkun 
ġiet eżawrita u jekk ikun fadal xi postijiet vakanti.

7.4. B’hekk, listi ta’ riżultati separati jiġu ppubblikati 
skont l-ordni tal-mertu taċ-ċiklu/suġġett/qasam imsemmi 
f’paragrafu 1.2 hawn fuq, u skont sezzjoni 5.1, u paragrafi 
7.2 u 7.3. Il-lista tar-riżultati tibqa’ valida għal sentejn mid-
data tal-pubblikazzjoni jew sakemm il-lista tar-riżultati tkun 
eżawrita, liema waħda minn dawn tkun l-ewwel.

Sottomissjoni tal-Applikazzjoni

8.1. L-applikanti jistgħu japplikaw għal aktar minn 
waħda mill-għażliet imsemmija f’paragrafu 1.2 hawn fuq, 
billi japplikaw separatament għal kull suġġett/ċiklu/qasam. 
Madankollu, hija l-prerogattiva tal-MEYR li jagħżel liema 
suġġett/i u/jew ċiklu/i joffri lill-kandidati magħżulin, skont 
l-esiġenzi tas-Servizz Pubbliku ta’ Malta u l-MEYR.

8.2. L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għal għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 31 ta’ 
Mejju, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.3. Minħabba l-esiġenżi tal-MEYR, il-proċess tal-għażla 
għall-ewwel jikkunsidra applikazzjonijiet li jkunu waslu sal-
5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 16 ta’ 
Mejju, 2023. Madankollu, wara l-ewwel data tal-għeluq 
fejn ma jeżisti l-ebda post battal f’ċiklu/suġġett/qasam, il-
profil għal dak iċ-ċiklu/suġġett/qasam partikulari jingħalaq u 
jibqa’ magħluq sakemm ikun hemm vakanza. F’każijiet bħal 
dawn, tinħareġ notifika li tirreklama li ċ-ċiklu/suġġett/qasam 
partikolari issa huwa miftuħ u se jibqa’ miftuħ sakemm 
jimtela dak il-post battal.

Dawk l-applikanti magħżulin f’kull ċiklu/suġġett/qasam 
jitqiegħdu f’lista ta’ ordni tal-mertu li tibqa’ valida għal 
sena (1) mid-data tal-pubblikazzjoni jew sakemm il-lista 
tar-riżultati tkun eżawrita, liema waħda minn dawn tkun 
l-ewwel.
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However, should the order of merit list be exhausted as 
a result of additional vacancies in the cycle/subject/area 
mentioned in paragraph 1.2, other applicants may be assessed 
without recourse to a new call for applications, provided 
they would have submitted their application by 5.15 p.m. 
(Central European Time) of Friday, 31st May, 2024. Further 
assistance regarding the application may be obtained from 
Edu Servizz.gov by telephone number 2598 0000.

8.4. Applicants must, together with this application, submit 
an online application for a temporary teachers’ warrant on 
(https://eforms.gov.mt/pdfforms.aspx?fid=est075e). The 
acknowledgement of temporary warrant application form 
must be submitted through the Online Education Recruitment 
Portal (https://edurecruitment.gov.mt). Applications for a 
temporary teacher’s warrant will only be processed by the 
CTP if an applicant is offered employment with MEYR.

8.5. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.6. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

8.7. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

28th April, 2023

Madankollu, jekk l-ordni tal-mertu tiġi eżawrita minħabba 
vakanzi addizzjonali fis-ċiklu/suġġett/qasam imsemmi 
f’paragrafu 1.2, applikanti oħra jistgħu jiġu assessjati mingħajr 
il-ħruġ ta’ sejħa ġdida għall-applikazzjonijiet, sakemm ikunu 
ssottomettew l-applikazzjoni sal-5.15 p.m. (Ħin Ċentrali 
Ewropew) ta’ nhar il-Ġimgħa, 31 ta’ Mejju, 2024. Aktar 
tagħrif u għajnuna rigward l-applikazzjoni jista’ jinkiseb minn 
Edu Servizz.gov bin-numru tat-telefown 2598 0000.

8.4. L-applikanti għandhom, flimkien ma’ din l-applikazzjoni, 
jissottomettu l-applikazzjoni online għal warrant temporanju 
tal-għalliema fl-indirizz (https://eforms.gov.mt/pdfforms.
aspx?fid=est075e). Il-formola tal-applikazzjoni għar-
rikonoxximent tal-warrant temporanju trid tiġi sottomessa 
permezz tal-Online Recruitment Portal tal-Edukazzjoni 
(https://edurecruitment.gov.mt). Applikazzjonijiet għal warrant 
temporanju tal-għalliema jiġu pproċessati biss mis-CTP jekk 
applikant jiġi offrut impjieg mal-MEYR.

8.5. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.6. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.7. L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

It-28 ta’ April, 2023
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Teacher in the Ministry for Education, Sport, 
Youth, Research and Innovation to serve in the 

European School in Brussels

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1.1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the post of Teacher to primarily teach 
Maltese as a first language and English as a second language 
in the European School in Brussels, as from 1st September, 
2023.

1.2. This engagement will be on a secondment basis as 
per ‘Regulations for Members of the Seconded Staff of the 
European School’ Ref: 2011-04-D-14-en-17, which can be 
accessed from (https://www.eursc.eu/BasicTexts/2011-04-
D-14-en-17.pdf).

Terms and Conditions

2.1. The salary for the post of Teacher is pegged to the 
selected candidate’s substantive grade, if a public officer or 
to Salary Scale 9, which in 2023, is €24,494.79 per annum, 
rising by annual increments of €447.33 up to a maximum of 
€27,178.77, if the selected candidate is not a public officer.

2.2. The selected candidate’s basic salary will be 
supplemented by a remuneration package, which includes 
a household allowance, a spouse’s income allowance 
(if applicable), dependent child allowances, education 
allowances, expatriation allowance, daily subsistence 
allowance, installation allowance, and a resettlement 
allowance. This package also includes, reimbursement of 
expenditure in the form of travel and removal expenses. 
Details of the allowances and reimbursement of expenditure 
can be obtained from the European Schools website (https://
www.eursc.eu/BasicTexts/2011-04-D-14-en-17.pdf) 
(Official document may be updated). Other conditions of 
work, including school holidays, leave etc are also available 
from the sources mentioned in this paragraph.

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Għalliem fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni biex 

iservi fl-Iskola Ewropea fi Brussell

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ il-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Għalliem biex jgħallem 
prinċipalment il-Malti bħala l-ewwel lingwa u l-Ingliż bħala 
t-tieni lingwa lil studenti fl-Iskola Ewropea fi Brussell, mill-1 
ta’ Settembru, 2023.

1.2. Dan l-ingaġġ se jkun fuq bażi ta’ sekondar skont 
ir-‘Regulations for Members of the Seconded Staff of the 
European School’ Ref: 2011-04-D-14-en-17, li jista’ jiġi 
aċċessat minn (https://www.eursc.eu/BasicTexts/2011- 
04-D-14-en-17.pdf).

Termini u Kundizzjonijiet

2.1. Is-salarju għall-post ta’ għalliem huwa marbut mal-
iskala sustantiva tal-kandidat li jintgħażel, jekk ikun uffiċjal 
pubbliku jew inkella mal-Iskala ta’ Salarju 9 li fl-2023 huwa, 
ta’ €24,494.79 fis-sena, li jiżdied b’€447.33 fis-sena sa 
massimu ta’ €27,178.77, jekk il-kandidat magħżul ma jkunx 
uffiċjal pubbliku.

2.2. Is-salarju bażiku tal-kandidat magħżul ikun 
supplimentat b’pakkett ta’ remunerazzjoni, li jinkludu 
household allowance, spouse’s income allowance (jekk 
applikabbli), dependent child allowances, education 
allowances, expatriation allowance, daily subsistence 
allowance, installation allowance, u resettlement allowance. 
Dan il-pakkett jinkludi wkoll rimborż tan-nefqa tal-ispejjeż 
tal-vjaġġ u l-ispejjeż tal-ġarr. Id-dettalji tal-allowances u 
r-rimborż tan-nefqa tal-ispejjeż jistgħu jinkisbu mis-sit 
elettroniku tal-Iskejjel Ewropej (https://www.eursc.eu/
BasicTexts/2011-04-D-14-en-17.pdf) (Dokument uffiċjali 
jista’ jiġi aġġornat). Aktar dettalji fuq il-kundizzjonijiet tax-
xogħol, fosthom il-btajjel, il-leave, u l-bqija jistgħu jinkisbu 
mis-sorsi msemmija f’dan il-paragrafu.
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2.3. The appointment, which is subject to a probationary 
period of one year for selected applicants who are not public 
officers, is on a full-time basis and is subject to the rules and 
regulations governing from time to time in the Malta Public 
Service in general and MEYR in particular, and involves 
liability to deployment according to the exigencies of the 
Malta Public Service.

2.4. A selected candidate will be given a two (2) year 
assignment, to serve as a Teacher at the said school, which 
can be renewed for a further three (3) year period and maybe 
renewable for a further four (4) year period. The assignment 
will be subject to a two (2) year probationary period. The 
total period of secondment of a member of the teaching may 
not be more than nine (9) years, except notwithstanding 
national provisions, in special, duly specified case, on request 
of the Director or on request of the seconding authority, an 
extension up to a maximum period of another three (3) years 
may be granted. The secondment may be terminated at any 
time for a valid reason by the decision of the joint board 
of inspectors of European Schools in accordance with the 
arrangements laid down in the Implementing Regulations.

2.5. The remuneration package indicated in paragraph 
2.2 is strictly tied to the duties to be performed in any 
European School, and as such it will cease to be paid when 
the assignment of the selected officers ends or is terminated.

2.6. If a selected candidate is not a serving public officer 
in the Maltese Public Service, s/he shall be appointed in the 
substantive grade of Teacher within MEYR and concurrently 
with the above-mentioned two-(2)-year probationary period 
on the assignment (see paragraph 2.4) he/she will also be 
required to complete a probationary period of one (1) year 
in the said substantive grade. If not confirmed in the said 
substantive Grade his/her employment with MEYR as 
well as with the Maltese Government will be discontinued. 
However, if confirmed in the said substantive Grade but his/
her assignment ends or is terminated, he/she will resume 
teaching duties in a state college, according to the local 
exigencies of MEYR and the Malta Public Service.

2.7. Conditions and procedures regarding the acceptance 
for the post of Teacher, which can be accessed via (http://
education.gov.mt/en/Documents/Vacancies/Acceptance_
procedure_for_new_teachers.pdf) will apply, if and when a 
successful candidate, who is not a public officer, is contacted 
by MEYR.

2.8. A selected candidate will be eligible to apply 
for posts/positions and will retain progression rights as 
stipulated in the collective agreement for teaching grades. 
Service performing duties at the European School, will be 
considered as teaching experience and consequently the 
selected candidate will retain all rights of his/her substantive 
grade.

2.3. Il-ħatra, li tkun bi prova għal sena għal persuni li 
jintagħżlu u mhumiex uffiċjali pubbliċi, hija full-time u 
taqa’ taħt ir-regoli u r-regolamenti li jkunu fis-seħħ minn 
żmien għal żmien fis-Servizz Pubbliku ta’ Malta, kif ukoll 
regolamenti li jkunu fis-seħħ fil-MEYR u tinvolvi li persuna 
tista’ tiġi trasferita skont l-esiġenzi tas-Servizz Pubbliku ta’ 
Malta.

2.4. Il-persuna magħżula tidħol f’ħidma ta’ sentejn (2) 
sabiex isservi bħala Għalliem/a fl-imsemmija skola, liema 
perjodu jista’ jiġġedded għal perjodu ta’ tliet (3) snin, li jista’ 
jiġġedded għal perjodu ieħor ta’ erba’ (4) snin. Il-ħidma tkun 
bi prova għal perjodu ta’ sentejn (2). Il-perjodu totali ta’ 
sekondar ta’ membru tat-tagħlim ma jistax ikun aktar minn 
disa’ (9) snin, ħlief minkejja dispożizzjonijiet nazzjonali, 
f’każ speċjali, debitament speċifikat, fuq talba tad-Direttur 
jew fuq talba tal-awtorità li tissekonda estensjoni, sa 
perjodu massimu ta’ tliet (3) snin oħra jistgħu jingħataw. 
Is-sekondar jista’ jiġi tterminat fi kwalunkwe żmien għal 
raġuni valida mid-deċiżjoni tal-bord konġuntiv tal-ispetturi 
tal-iskejjel Ewropej skont l-arranġamenti tar-Regolamenti 
ta’ Implimentazzjoni.

2.5. Il-pakkett imsemmi f’paragrafu 2.2 huwa strettament 
marbut mat-twettiq tad-dmirijiet ta’ Għalliem/a fl-Iskola 
Ewropea, liema pakkett ma jibqax jitħallas hekk kif il-ħidma 
tal-persuna magħżula tispiċċa jew tiġi tterminata.

2.6. Jekk il-persuna magħżula ma tkunx uffiċjal pubbliku 
fis-Servizz Pubbliku ta’ Malta, hi tiġi appuntata fil-grad 
sustantiv ta’ Għalliem/a fi ħdan l-MEYR u fl-istess waqt 
li tkun qiegħda isservi perjodu ta’ prova ta’ sentejn (2) 
(ara paragrafu 2.4) hija tkun meħtieġa li sservi perjodu ta’ 
prova ta’ sena (1) fl-imsemmi grad sustantiv. Jekk ma tiġix 
ikkonfermata fl-imsemmi Grad sustantiv, l-impjieg tagħha 
mal-MEYR kif ukoll mal-Gvern ta’ Malta jintemm. Iżda, 
jekk tiġi kkonfermata fil-Grad sustantiv iżda l-ħidma tagħha 
tispiċċa jew tiġi tterminata, hija terġa’ tassumi d-dmirijiet 
ta’ Għalliem/a f’kulleġġ tal-Istat, skont l-esiġenzi lokali tal-
MEYR u tas-Servizz Pubbliku ta’ Malta.

2.7. Kundizzjonijiet u proċeduri rigward l-aċċettazzjoni 
għall-post ta’ Għalliem, li jinsabu fuq (http://education.
gov.mt/en/Documents/Vacancies/Acceptance_procedure_
for_new_teachers.pdf) japplikaw, jekk u meta l-persuna 
magħżula, li ma tkunx uffiċjal pubbliku tiġi kkuntattjata 
mill-MEYR.

2.8. Il-persuna magħżula tkun eliġibbli biex tapplika 
għal postijiet/pożizzjonijiet u tibqa’ żżomm id-drittijiet 
ta’ progressjoni kif stipulat fil-ftehim kollettiv għall-gradi 
tal-għalliema. Is-servizz mogħti fl-Iskola Ewropea, jiġi 
kkunsidrat bħala esperjenza ta’ tagħlim u, b’konsegwenza ta’ 
hekk, il-persuna magħżula tibqa’ żżomm id-drittijiet kollha 
tal-grad sustantiv tagħha.
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2.9. Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.10. Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Teacher include:

It is the responsibility of a teacher to take charge of 
providing appropriate relevant, stimulating and engaging 
learning experiences for all students under his/her 
responsibility, nurturing wellbeing through sustainable 
individual as well as collective spiritual, emotional, cognitive 
and physical growth. The teacher is expected to collaborate 
with other educators, who may be supporting this endeavour 
within or beyond the classroom, under the leadership of the 
school’s Senior Management Team, also by engaging in the 
development of a Community of Professional Educators, 
including through School Development Planning. In 
pursuing this, the Teacher is to:

i. Keep abreast of developments in education, particularly 
in relation to the respective Cycle and/or area, including but 
not limited to curriculum, pedagogy, assessment, recording 
and reporting of learning, content and diverse learner 
development;

ii. Create optimal conditions which facilitate a learner’s 
holistic development according to guidelines provided by 
the national and local designated authorities;

iii. Plan, create, and evaluate stimulating, enjoyable and 
positive learning experiences, including through lesson 
preparation and delivery, development and administration 
of varied modalities of assessment for and of learning, as 
well as give feedback also through recording and reporting 
of learning;

iv. Address diversity by creating opportunities for all 
learners to reach their potential without either formally or 
informally erecting barriers or lowering expectations;

v. Contribute towards the incremental attainment of the 
expected outcomes at subject, learning area, and cross-

2.9. Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.10. L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Għalliem jinkludu:

Hija r-responsabbiltà tal-Għalliem li jieħu ħsieb 
li jipprovdi esperjenzi xierqa ta’ tagħlim rilevanti, 
stimulanti, u li jinvolvi l-istudent, għall-istudenti kollha 
taħt ir-responsabbiltà tiegħu/tagħha, billi jrawwem b’mod 
sostenibbli fl-individwu kif ukoll fil-kollettiv, il-benessere fit-
tkabbir spiritwali, f’dak emozzjonali, fil-fehim u fl-iżvilupp 
fiżiku. Il-persuna maħtura bħala għalliem hija mistennija 
li tikkollabora ma’ edukaturi li jkunu qed jappoġġaw dan 
l-isforz fil-klassi jew barra mill-klassi, taħt it-tmexxija tas-
Senior Management Team tal-iskola, anke billi tinvolvi 
ruħha fl-iżvilupp tal-Komunità ta’ Edukaturi Professjonali, 
inkluż fi ħdan l-iSchool Development Plan. Biex dan iseħħ, 
il-persuna magħżula bħala għalliem għandha:

i. Iżżomm ruħha aġġornata mal-iżviluppi fl-edukazzjoni, 
b’mod partikolari fir-rigward taċ-ċiklu u/jew qasam rispettiv, 
inkluż iżda mhux limitat għall-kurrikulu, il-pedagoġija, 
l-assessjar, ir-recording, u r-rappurtar ta’ tagħlim, il-kontenut 
u l-iżvilupp differenti ta’ min jitgħallem;

ii. Toħloq kundizzjonijjiet tajbin biex tiffaċilita l-iżvilupp 
olistiku ta’ min qed jitgħallem skont il-linji gwida pprovduti 
mill-awtoritajiet nazzjonali u lokali nominati;

iii. Tippjana, toħloq u tevalwa esperjenzi ta’ tagħlim 
stimulanti, pjaċevoli u pożittivi, inkluż fil-preparazzjoni 
ta’ lezzjonijiet u kif tagħti l-lezzjonijiet, fl-iżvilupp u 
amministrazzjoni ta’ modalitajiet varji ta’ assessjar għal 
u ta’ tagħlim, kif ukoll tagħti feedback ukoll permezz ta’ 
recording u rappurtar tat-tagħlim;

iv. Tindirizza d-diversità billi toħloq opportunitajiet għall-
istudenti kollha biex jilħqu l-potenzjal tagħhom mingħajr ma 
formalment jew informalment joħolqu ostakli jew inaqqsu 
l-aspettattivi;

v. Tikkontribwixxi għall-kisba inkrimentali tar-riżultati 
mistennija fis-suġġett, qasam ta’ tagħlim u l-livell ta’ temi 



It-28 ta’ April, 2023 	 4785

curricular theme level by all students entrusted under his/her 
care raising the bar of achievement for every individual and 
narrowing the attainment gaps that may exist in the process 
facilitating the fulfilment of each learner’s potential

vi. Teach and educate students according to guidelines 
provided by the National Curriculum Framework under the 
overall guidance of the competent education authority;

vii. Teach and educate students according to the 
educational needs, abilities and attainment potential of 
individual students entrusted to his/her care by the Head of 
School or Head of Section;

viii. Conduct themselves and teach and educate students 
in accordance with principles set out in the Teachers’ Code 
of Ethics and Practice;

ix. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

x. any other duties as directed by the Principal Permanent 
Secretary.

A detailed job description of the post can be obtained  from 
(http://education.gov.mt/en/vacancies/Pages/Vacancies.
aspx).

The selected candidate is expected to carry out his/her 
duties in utmost good faith, with due diligence and to the 
best of his/her abilities and s/he shall act in all respects 
according to the instructions and/or directives given to him/
her by the Education directorates, Head of College Network 
and/or Head of School.

The selected candidate is required to follow professional 
development courses including an induction course as 
appropriate to his/her role and functions, and management 
driven training programmes, as directed by the Education 
directorates, Head of College Network and/or Head of 
School. This Management driven training programme (or 
in-service induction) will not be considered as part of the 
self-sought Community of Professional Educators (CoPE) 
mentioned in paragraph 2.5 above.

The selected candidate shall adopt and work towards 
the implementation of the school development plan of the 
particular school or schools s/he is giving service in.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

transkurrikulari tal-istudenti kollha fdati taħt il-kura tiegħu/
tagħha, billi tgħolli l-limitu tal-kisba għal kull individwu u 
tnaqqas il-lakuni fil-kisba li jistgħu jeżistu fil-proċess billi 
tiffaċilita t-twettiq tal-potenzjal ta’ kull student;

vi. It-tagħlim u l-edukazzjoni tal-istudenti skont il-linji 
gwida pprovduti mill-Qafas tal-Kurrikulu Nazzjonali taħt il-
gwida totali tal-awtorità kompetenti tal-edukazzjoni;

vii. It-tagħlim u l-edukazzjoni tal-istudenti skont il-ħtiġiet, 
il-ħiliet u l-potenzjal edukattiv ta’ studenti individwali fdati 
fil-kura tiegħu/tagħha mill-Kap tal-Iskola jew Kap tas-
Sezzjoni;

viii. Iġġib ruħha u tgħallem u teduka lill-istudenti skont 
il-principji stabbiliti fil-Kodiċi tal-Etika u l-Prattika tal-
Għalliema;

ix. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Deskrizzjoni dettaljata tax-xogħol ta’ dan il-post tista’ 
tinkiseb minn (http://education.gov.mt/en/vacancies/Pages/
Vacancies.aspx).

Il-persuna magħżula hija mistennija li twettaq dmirijiet 
b’lealtà, b’diliġenza xierqa u bl-akbar ħila, u taġixxi f’kull 
rispett skont l-istruzzjonijiet u/jew direttivi mogħtija lilha 
mid-direttorati tal-Edukazzjoni, il-Kap tan-Network tal-
Kulleġġ u/jew il-Kap tal-Iskola.

Il-persuna magħżula tkun mistennija li tipparteċipa 
f’korsijiet ta’ żvilupp professjonali fosthom kors ta’ 
induzzjoni kif jixraq ir-rwol u l-funzjonijiet tiegħu, u 
‘management driven training programmes’, kif mitlub mid-
direttorati tal-Edukazzjoni, il-Kap tan-Network tal-Kulleġġ 
u/jew Kap tal-Iskola. Dan il-‘management driven training 
programm’ (jew kors ta’ induzzjoni) mhux ikkunsidrat parti 
mis-‘self-sought Community of Professional Educators 
(CoPE) imsemmi f’paragrafu 2.5 hawn fuq.

Il-persuna magħżula għandha tadotta u taħdem għall-
implimentazzjoni tal-pjan ta’ żvilupp skolastiku ta’ skola 
jew skejjel partikolari li tkun qed iservi fiha/fihom.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew
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b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. be proficient in both the Maltese and English languages; 

AND

iii. (a) in possession of a teaching qualification/pedagogy 
course in Primary/Early Childhood Education and Care 
(ECEC)/Early Middle Years (EMY); or

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwi Maltija u fil-lingwa Ingliża; 

U

iii. (a) fil-pussess ta’ kwalifika ta’ tagħlim/kors ta’ 
pedagoġija fil-Primarja/Early Childhood Education and 
Care (CED)/Early Middle Years (EMY); jew
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(b) in possession of an adaption course in primary, 
currently offered by IfE M.ED in primary 30 ECTS credits; 
or

(c) in possession of a teaching qualification/pedagogy 
course in English and/or Maltese together with an adaption 
course in primary; or

(d) in possession of a teaching qualification/pedagogy 
course in Maltese; or

(e) in possession of a teaching qualification/pedagogy 
course in Maltese and a recognised qualification at MQF 
Level 4 in Teaching English as a Foreign Language (TEFL); 
or

(f) in possession of a teaching qualification/pedagogy 
course in English and a recognised qualification (certificate) 
at MQF Level 5 (subject to a minimum of 30 ECTS/ECVET, 
credits or equivalent*) in ‘Qari ta’ Provi bil-Malti’;

and

iv. (a) in possession of a Teacher’s Warrant (Permanent 
Warrant) as per section 24 (2) of the Education Act 
(Cap.327); and

(b) currently a Teacher; and

(c) have not less than three (3) scholastic years teaching 
experience in the last six (6) years in a licensed school 
offering compulsory education; and

(d) in addition to English and Maltese, have a thorough 
knowledge of a second Community language (EU). 
Knowledge of the language of the place of employment is 
desirable.

v. Any reference to a teaching/pedagogical qualification/
course mentioned in this call is to be deemed as recognised 
by the CTP in terms of article 24 (2) (d) (iv) of the Education 
Act and can be accessed (Appendix A) using the website:

(https://education.gov.mt/en/vacancies/Documents/
Appendix%20A%20-%20Recognised%20Teaching%20
qualifications%202023.pdf).

Since the closing date of this call for applications falls 
after the second half of the third term, this current scholastic 
year (2022-2023), is considered reckonable as part of the 
required applicant’s years of teaching experience.

*A recognised Qualification comparable to 30 ECTS/
ECVET credits, as applicable is only accepted subject to an 

(b) fil-pussess ta’ kors ta’ adattament fil-primarja, bħalissa 
offrut minn IfE M.ED fil-primarja 30 krettu ECTS; jew

(c) fil-pussess ta’ kwalifika ta’ tagħlim/kors ta’ pedagoġija 
bl-Ingliż u/jew bil-Malti flimkien ma’ kors ta’ adattament fil-
primarja; jew

(d) fil-pussess ta’ kwalifika ta’ tagħlim/kors ta’ pedagoġija 
bil-Malti; jew

(e) fil-pussess ta’ kwalifika ta’ tagħlim/kors ta’ pedagoġija 
bil-Malti u kwalifika rikonoxxuta fil-Livell 4 tal-MQF fit-
Tagħlim tal-Ingliż bħala Lingwa Barranija (TEFL); jew

(f) fil-pussess ta’ kwalifika ta’ tagħlim/kors ta’ pedagoġija 
bl-Ingliż u kwalifika rikonoxxuta (Ċertifikat) fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 30 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Qari tal-Provi bil-Malti;

u

iv. (a) ikollhom il-Warrant ta’ Għalliem (Permanent 
Warrant) skont is-sezzjoni 24 (2) tal-Att dwar l-Edukazzjoni 
(Kap.327); u

(b) bħalissa jkunu Għalliema; u

(c) ikollhom mhux inqas minn tliet (3) snin skolastiċi 
esperjenza ta’ tagħlim fl-aħħar sitt (6) snin bħala għalliem/a 
regolari fi skola liċenzjata li toffri edukazzjoni obbligatorja; 
u

(d) minbarra fl-Ingliż u l-Malti, ikollhom għarfien sod ta’ 
lingwa tal-komunità (UE) oħra. L-għarfien tal-lingwa tal-
post fejn il-persuna se tkun qed tgħallem huwa mixtieq.

v. Kwalunkwe referenza għal tagħlim/kwalifika/kors 
pedagoġiku msemmija f’din is-sejħa għandha titqies bħala 
rikonoxxuta mis-CTP skont l-artikolu 24 (2) (d) (iv) tal-Att 
dwar l-Edukazzjoni u tista’ tiġi aċċessata (Appendiċi A) mis-
sit elettroniku:

(https://education.gov.mt/en/vacancies/Documents/
Appendix%20A%20-%20Recognised%20Teaching%20
qualifications%202023.pdf).

Minħabba li d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet taqa’ wara it-tieni nofs tat-tielet term, din 
is-sena skolastika (2022-2023) għandha titqies bħala parti 
mis-snin ta’ esperjenza ta’ tagħlim rikjesti tal-applikant.

*Kwalifika rikonoxxuta komparabbli ma’ 30 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċetta biss suġġett 
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MQRIC formal recognition statement being submitted with 
the application.

vi. Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

4.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

vi. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra 
bħala Uffiċjal fil-Grad huma kkunsidrati fuq bażi 
personali li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.
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Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6. Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8. Prospective applicants should note the requirement 
to produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Preference will be given to applicants in possession 
of a proficiency Level minimum B2 of CEFRL in a second 

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6. Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7. L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. Preferenza tingħata lill-applikanti li għandhom fil-
pussess tagħhom livell minimu ta’ B2 ta’ profiċjenza fis-
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Community language (EU). Knowledge of the language of 
the place of employment is desirable.

6.2. Eligible applicants will be required to sit for a 
proficiency test in the Maltese and English languages 
organised by MEYR. The maximum mark for this selection 
process is 800 and the pass mark is 480. The Proficiency 
Tests have a maximum mark of 400 and a pass mark of 280, 
while the interview carries a maximum mark of 400 and a 
minimum of 200. The Assessment Criteria can be accessed 
on (https://education.gov.mt/en/Pages/vacancies.aspx).

6.3. Only candidates who obtain at least 70% of the 
marks allocated for each proficiency test will be interviewed 
by a selection board to determine their suitability for the 
post. At the interview applicants are expected to present a 
professional portfolio highlighting aspects of the teaching 
and learning process including teaching resources and a brief 
five minute presentation of a topic alongside their portfolio. 
They are also expected to have a basic knowledge of the 
European Schools structure and organisations which can be 
accessed from (http://eursc.org/).

6.4. The proficiency tests of one hour each duration, will 
be held within MEYR. An email with date/time and place 
will be sent to eligible applicants.

6.5. A notification of results published can be accessed on: 
(https://education.gov.mt/vacancies/Pages/Published%20
Results.aspx).

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Tuesday, 16th May, 
2023. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

CEFRL fit-tieni l-lingwa tal-komunità (UE). Tagħrif tal-
lingwa tal-post tal-impjieg huwa mixtieq.

6.2. L-applikanti eliġibbli jintalbu jagħmlu test ta’ 
profiċjenza fil-Malti u ieħor fl-Ingliż organizzat mill-MEYR. 
Il-marka massima għal dan il-proċess tal-għażla hija 800 u 
l-marka li persuna trid iġġib biex tgħaddi hija 480. Iż-żewġ 
testijiet ta’ profiċjenza għandhom f’daqqa marka massima ta’ 
400 u persuna trid iġġib 280 biex tgħaddi, waqt li l-intervista 
għandha marka massima ta’ 400 u minimu ta’ 200. Il-Kriterji 
tal-Assessjar jistgħu jinkisbu minn (https://education.gov.
mt/en/Pages/vacancies.aspx).

6.3. Jiġu intervistati biss dawk il-kandidati li jġibu tal-anqas 
70% tal-marka f’kull test ta’ profiċjenza minn bord tal-għażla, li 
jiddetermina min hu addattat għall-post. Fl-intervista l-applikanti 
jridu jippreżentaw portafoll professjonali li jinkludi fih l-aspetti 
ewlenin tal-iżvilupp professjonali tagħhom fit-tagħlim u xi 
riżorsi ta’ tagħlim maħluqa minnhom u preżentazzjoni qasira 
ta’ ħames minuti ta’ suġġett flimkien mal-portafoll tagħhom. 
L-applikanti huma mistennija li jkolhom tagħrif bażiku fuq 
l-istruttura u l-organnizzazzjonijiet tal-Iskejjel Ewropew. 
Dawn jistgħu jiġu aċċessati minn (http://eursc.org/).

6.4. It-testijiet ta’ profiċjenza, ta’ siegħa l-wieħed, se jsiru 
fi ħdan l-MEYR. Tintbagħat ittra elettronika bid-data/ħin u 
l-post lill-applikanti li huma eliġibbli.

6.5. Notifika ta’ pubblikazzjoni tar-riżultat tista’ tiġi 
aċċessata minn (https://education.gov.mt/vacancies/Pages/
Published%20Results.aspx).

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 16 ta’ Mejju, 2023. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.
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7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

28th April, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Teacher in the Ministry for Education, Sport, 
Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1.1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR) invites 
applications for the post of Teacher within the Ministry for 
Education, Sport, Youth, Research and Innovation.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b'referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

It-28 ta’ April, 2023

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Għalliem fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jilqa’ applikazzjonijiet għall-post ta’ Għalliem fi ħdan il-
Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni.
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1.2. Applicants may wish to apply for the post of Teacher 
in one or more of the following:

1. Primary Education (General)/Early Childhood 
Education and Care (ECEC);

2. Primary Education (Migrant Induction Programme);

3. Secondary Education (Agribusiness);
4. Secondary Education (Computing);
5. Secondary Education (Computing and/or Information 

and Communication Technology - ICT);
6. Secondary Education (Engineering Technology);
7. Secondary Education (Ethics);
8. Secondary Education (Hairdressing and Beauty);
9. Secondary Education (Health and Social Care);
10. Secondary Education (Hospitality);
11. Secondary Education (Information and 

Communication Technology – ICT);
12. Secondary Education (Migrant Induction Programme);

13. Secondary Education (Media Literacy);
14. Secondary Education (Personal, Social and Career 

Development – PSCD);
15. Secondary Education (Retail);
16. Secondary Education (Science);
17. Secondary Education (Fashion and Textiles);
18. Secondary Education (Vocational Information 

Technology (VIT) and/or Information and Communication 
Technology – ICT);

19. Secondary/Postsecondary Education (Accounting);

20. Secondary/Postsecondary Education (Arabic);
21. Secondary/Postsecondary Education (Art);
22. Secondary/Postsecondary Education (Biology);
23. Secondary/Postsecondary Education (Business 

Studies);
24. Secondary/Postsecondary Education (Chemistry);
25. Secondary/Postsecondary Education (Chinese);
26. Secondary/Postsecondary Education (Dance);
27. Secondary/Postsecondary Education (Drama/Theatre 

and Performance);
28. Secondary/Postsecondary Education (Design and 

Technology);
29. Secondary/Postsecondary Education (English);
30. Secondary/Postsecondary Education (European 

Studies);
31. Secondary/Postsecondary Education (French);
32. Secondary/Postsecondary Education (Geography);
33. Secondary/Postsecondary Education (German);
34. Secondary/Postsecondary Education (Graphical 

Communication);
35. Secondary/Postsecondary Education (History);
36. Secondary/Postsecondary Education (Home 

Economics);
37. Secondary/Postsecondary Education (Italian);
38. Secondary/Postsecondary Education (Maltese);

1.2. L-applikanti jistgħu japplikaw għall-post ta’ Għalliem 
f’wieħed jew aktar mis-suġġetti li jidhru hawn taħt:

1. Edukazzjoni Primarja (Ġenerali)/Edukazzjoni fi Snin 
Bikrin (ECEC);

2. Edukazzjoni Primarja (Programm ta’ Induzzjoni għall-
Immigranti);

3. Edukazzjoni Sekondarja (Agribusiness);
4. Edukazzjoni Sekondarja (Computing);
5. Edukazzjoni Sekondarja (Computing u/jew Teknoloġija 

tal-Informatika u l-Komunikazzjoni – ICT)
6. Edukazzjoni Sekondarja (Teknoloġija tal-Inġinerija);
7. Edukazzjoni Sekondarja (Etika);
8. Edukazzjoni Sekondarja (Hairdressing and Beauty);
9. Edukazzjoni Sekondarja (Saħħa u Kura Soċjali);
10. Edukazzjoni Sekondarja (Ospitalità);
11. Edukazzjoni Sekondarja (Teknoloġija tal-Informatika 

u l-Komunikazzjoni – ICT);
12. Edukazzjoni Sekondarja (Programm ta’ Induzzjoni 

għall-Immigranti);
13. Edukazzjoni Sekondarja (Media Literacy);
14. Edukazzjoni Sekondarja (Żvilupp Personali, Soċjali u 

fil-Karriera – PSCD);
15. Edukazzjoni Sekondarja (Retail);
16. Edukazzjoni Sekondarja (Xjenza);
17. Edukazzjoni Sekondarja (Moda u Tessuti);
18. Edukazzjoni Sekondarja (Teknoloġija tal-

Informazzjoni Vokazzjonali u/jew Teknoloġija tal-
Informatika u l-Komunikazzjoni – ICT);

19. Edukazzjoni Sekondarja/Postsekondarja 
(Accounting);

20. Edukazzjoni Sekondarja/Postsekondarja (Għarbi);
21. Edukazzjoni Sekondarja/Postsekondarja (Arti);
22. Edukazzjoni Sekondarja/Postsekondarja (Bijoloġija);
23. Edukazzjoni Sekondarja/Postsekondarja (Studji tan-

Negozju);
24. Edukazzjoni Sekondarja/Postsekondarja (Kimika);
25. Edukazzjoni Sekondarja/Postsekondarja (Ċiniż);
26. Edukazzjoni Sekondarja/Postsekondarja (Żfin);
27. Edukazzjoni Sekondarja/Postsekondarja (Reċtar/

Theatre and Performance);
28. Edukazzjoni Sekondarja/Postsekondarja (Disinn u 

Teknoloġija);
29. Edukazzjoni Sekondarja/Postsekondarja (Ingliż);
30. Edukazzjoni Sekondarja/Postsekondarja (Studji 

Ewropej);
31. Edukazzjoni Sekondarja/Postsekondarja (Franċiż);
32. Edukazzjoni Sekondarja/Postsekondarja (Ġografija);
33. Edukazzjoni Sekondarja/Postsekondarja (Ġermaniż);
34. Edukazzjoni Sekondarja/Postsekondarja 

(Komunikazzjoni Grafika);
35. Edukazzjoni Sekondarja/Postsekondarja (Storja);
36. Edukazzjoni Sekondarja/Postsekondarja (Ekonomija 

għad-Dar (HE));
37. Edukazzjoni Sekondarja/Postsekondarja (Taljan);
38. Edukazzjoni Sekondarja/Postsekondarja (Malti);
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39. Secondary/Postsecondary Education (Mathematics);
40. Secondary/Postsecondary Education (Music);
41. Secondary/Postsecondary Education (Physical 

Education);
42. Secondary/Postsecondary Education (Physics);
43. Secondary/Postsecondary Education (Religion);
44. Secondary/Postsecondary Education (Social Studies);
45. Secondary/Postsecondary Education (Spanish);
46. Postsecondary Education (Classical Studies);
47. Postsecondary Education (Computing and/or 

Information Technology – IT);
48. Postsecondary Education (Economics);
49. Postsecondary Education (Engineering Drawing and 

Computer Aided Design);
50. Postsecondary Education (Environmental Science);
51. Postsecondary Education (Marketing);
52. Postsecondary Education (Philosophy);
53. Postsecondary Education (Psychology);
54. Postsecondary Education (Sociology);
55. Postsecondary Education (Systems of Knowledge);

1.2.1. Alternative Learning Programme (ALP) Subjects 
for mainstream education or specific school/s

56. Secondary Education (Art and Design);
57. Secondary Education (Auto Mechanics);
58. Secondary Education (Automotive Repair – Body 

and Paint);
59. Secondary Education (Basic Engineering);
60. Secondary Education (Building Services);
61. Secondary Education (Care Work);
62. Secondary Education (Carpentry);
63. Secondary Education (Customer Care and Sales);
64. Secondary Education (Electrical Installations and 

Basic Electronics);
65. Secondary Education (Oil and Water Gilding);
66. Secondary Education (Multi-Media);
67. Secondary Education (Plumbing);
68. Secondary Education (Pottery and Ceramics);
69. Secondary Education (Sheet Metal/Blacksmith);
70. Secondary Education (Welding and Fabrication);

1.2.2. Special Education as provided in Resource Centres/
Resource Classes

71. Special Education (Design and Technology);
72. Special Education (General);
73. Special Education (Home Economics);
74. Special Education (Information Communication 

Technology - ICT);
75. Special Education (Science);
76. Special Education (Personal, Social and Career 

Development);
77. Special Education (Physical Education);

39. Edukazzjoni Sekondarja/Postsekondarja (Matematika);
40. Edukazzjoni Sekondarja/Postsekondarja (Mużika);
41. Edukazzjoni Sekondarja/Postsekondarja (Edukazzjoni 

Fiżika (PE));
42. Edukazzjoni Sekondarja/Postsekondarja (Fiżika);
43. Edukazzjoni Sekondarja/Postsekondarja (Reliġjon);
44. Edukazzjoni Sekondarja/Postsekondarja (Studji Soċjali);
45. Edukazzjoni Sekondarja/Postsekondarja (Spanjol);
46. Edukazzjoni Postsekondarja (Studji Klassiċi);
47. Edukazzjoni Postsekondarja (Computing u/jew 

Informazzjoni Teknoloġika – IT);
48. Edukazzjoni Postsekondarja (Ekonomija);
49. Edukazzjoni Postsekondarja (Engineering Drawing 

and Computer Aided Design);
50. Edukazzjoni Postsekondarja (Xjenza Ambjentali);
51. Edukazzjoni Postsekondarja (Marketing);
52. Edukazzjoni Postsekondarja (Filosofija);
53. Edukazzjoni Postsekondarja (Psikoloġija);
54. Edukazzjoni Postsekondarja (Soċjoloġija);
55. Edukazzjoni Postsekondarja (Systems of Knowledge);

1.2.1. Suġġett tal-Programm għal Tagħlim Alternattiv (ALP) 
għall-edukazzjoni mainstream jew skola/skejjel speċifiċi

56. Edukazzjoni Sekondarja (Arti u Disinn);
57. Edukazzjoni Sekondarja (Auto Mechanics);
58. Edukazzjoni Sekondarja (Automotive Repair – Body 

and Paint);
59. Edukazzjoni Sekondarja (Inġinerija Bażika);
60. Edukazzjoni Sekondarja (Servizzi tal-Bini);
61. Edukazzjoni Sekondarja (Care Work);
62. Edukazzjoni Sekondarja (Karpenterija);
63. Edukazzjoni Sekondarja (Customer Care u Bejgħ);
64. Edukazzjoni Sekondarja (Installazzjonijiet Elettriċi u 

Elettronika Bażika);
65. Edukazzjoni Sekondarja (Induratura taż-Żejt u l-Ilma);
66. Edukazzjoni Sekondarja (Multi-Media);
67. Edukazzjoni Sekondarja (Plumbing);
68. Edukazzjoni Sekondarja (Fuħħar u Ċeramika);
69. Edukazzjoni Sekondarja (Sheet Metal/Blacksmith);
70. Edukazzjoni Sekondarja (Welding and Fabrication);

1.2.2. Suġġett tal-Edukazzjoni Speċjali fiċ-Ċentri tar-
Riżorsi/Klassijiet tar-Riżorsi

71. Edukazzjoni Speċjali (Disinn u Teknoloġija);
72. Edukazzjoni Speċjali (Ġenerali);
73. Edukazzjoni Speċjali (Ekonomija għad-Dar (HE));
74. Edukazzjoni Speċjali (Teknoloġija tal-Informatika u 

l-Komunikazzjoni ICT);
75. Edukazzjoni Speċjali (Xjenza);
76. Edukazzjoni Speċjali (Żvilupp Personali, Soċjali u fil-

Karriera (PSCD));
77. Edukazzjoni Speċjali (Edukazzjoni Fiżika (PE));
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1.2.3. According to the exigencies of the Malta 
Public Service, a selected candidate whose main area of 
specialisation is:

Accounting or Economics may also be required to 
teach Business Studies and/or Retail; Business Education/
Studies may also be required to teach Retail, Accounting 
and Economics; Biology, Chemistry or Physics may also be 
required to teach Science; Design and Technology may also 
be required to teach Graphical Communication; Engineering 
Drawing and Computer Aided Design (CAD) may also be 
required to teach Graphical Communication; Computing and 
Vocational Information Technology may also be required to 
teach ICT; Graphical Communication may also be required 
to teach Design and Technology; Fashion and Textiles with 
ECTS/ECVET credits related to Home Economics may also 
be required to teach Home Economics; Science with ECTS/
ECVET credits relevant to Chemistry may also be required 
to teach Chemistry; Science with ECTS/ECVET credits 
relevant to Biology may also be required to teach Biology; 
Science with ECTS/ECVET credits relevant to Physics 
may also be required to teach Physics; Maltese may also be 
required to teach Maltese as a Foreign Language (MFL) in 
the Primary/Secondary Cycle.

1.3. A selected candidate whose main area of 
specialisation is Art, Ethics, Science, Music, PE, PSCD or 
Drama (Secondary/Postsecondary) may also be required 
to teach the respective subject in the Primary Cycle and 
Kindergarten.

1.4. A selected candidate whose main area of 
specialisation is any of the subjects taught at Secondary 
and/or Postsecondary level in clause 1.2 above may also be 
required to teach the respective subject in Learning Support 
Centres and/or schools offering Alternative Learning 
Programmes.

1.5. A selected candidate who is engaged to teach the 
Migrant Induction Programme may be required to teach 
more than one subject within the programme.

1.6. If a subject which is currently taught at a particular 
cycle and starts being taught at a different cycle, a selected 
candidate may be deployed accordingly.

1.7. A selected candidate may be required to undergo any 
special training as deemed necessary.

Terms and Conditions

2.1. The appointment, which is subject to a probationary 
period of one (1) year, is on a full-time indefinite basis and 
is subject to the rules and regulations governing from time 
to time the Malta Public Service in general and MEYR 

1.2.3. Skont l-esiġenzi tas-Servizz Pubbliku ta’ Malta, 
persuna magħżula li l-qasam ewlieni ta’ speċjalizzazzjoni 
tagħha hu:

fl-Accounting jew fl-Ekonomija tista’ tkun mitluba 
tgħallem ukoll Studji tan-Negozju u/jew Retail; l-Edukazzjoni/
Studji tan-Negozju tista’ wkoll tkun meħtieġa biex tgħallem 
ir-Retail, l-Accounting u l-Ekonomija; fil-Bijoloġija, Kimika 
jew Fiżika tista’ tkun mitluba tgħallem ukoll Xjenza; id-
Disinn u Teknoloġija tista’ wkoll tkun meħtieġa biex tgħallem 
il-Komunikazzjoni Grafika; fl-Engineering Drawing u 
Computer Aided Design (CAD) tista’ tkun mitluba tgħallem 
ukoll Komunikazzjoni Grafika; Computing u Teknoloġija tal-
Informatika Vokazzjonali (VIT) tista’ tkun mitluba tgħallem 
ukoll l-ICT; il-Komunikazzjoni Grafika tista’ tkun mitluba 
tgħallem id-Disinn u Teknoloġija; Moda u Tessuti bi kretti 
ECTS/ECVET rilevanti għall-Ekonomija għad-Dar (HE) 
tista’ tintalab tgħallem ukoll l-Ekonomija għad-Dar (HE); fix-
Xjenza bi kretti ECTS/ECVET rilevanti għall-Kimika tista’ 
tintalab tgħallem ukoll il-Kimika; fix-Xjenza bi kretti ECTS/
ECVET rilevanti għall-Bijoloġija tista’ tintalab tgħallem ukoll 
il-Bijoloġija; fix-Xjenza bi kretti ECTS/ECVET rilevanti 
għall-Fiżika tista’ tintalab tgħallem ukoll il-Fiżika; fil-Malti 
tista’ tkun mitluba tgħallem ukoll il-Malti bħala Lsien Barrani 
fiċ-Ċiklu tal-Primarja/Sekondarja.

1.3. Persuna magħżula li l-qasam ewlieni ta’ 
speċjalizazzjoni tagħha hija l-Arti, Etika, Xjenza, Mużika, 
PE, PSCD jew Reċtar (Sekondarja/Postsekondarja) tista’ 
tintalab tgħallem ukoll is-suġġett rispettiv fiċ-Ċiklu tal-
Primarja u Kindergarten.

1.4. Persuna magħżula li l-qasam ewlieni ta’ 
speċjalizazzjoni tagħha huwa kwalunkwe suġġett mgħallem 
fil-Livell sekondarju u/jew postsekondarju fi klawsola 1.2 
hawn fuq tista’ tintalab tgħallem ukoll is-suġġett rispettiv 
fiċ-Ċentri tas-Sapport ta’ Tagħlim u/jew skejjel li joffru 
Programmi għal Tagħlim Alternattiv.

1.5. Persuna magħżula biex tgħallem il-Programm ta’ 
Induzzjoni għall-Immigranti tista’ tkun meħtieġa li tgħallem 
aktar minn suġġett wieħed fi ħdan dan il-programm.

1.6. Jekk suġġett li bħalissa huwa mgħallem f’ċiklu 
partikulari u jibda jiġi mgħallem f’ċiklu differenti, il-persuna 
magħżula tista’ tiġi trasferita skont il-ħtieġa.

1.7. Persuna magħżula tista’ tintalab tagħmel kull taħriġ 
speċjali skont il-bżonn.

Termini u Kundizzjonijiet

2.1. Il-ħatra, li hija suġġetta għal perijodu ta’ prova ta’ 
(1) sena, hija fuq bażi indefinita full-time u suġġetta għar-
regoli u regolamenti li jirregolaw minn żmien għal żmien 
is-Servizz Pubbliku ta’ Malta inġenerali u l-MEYR b’mod 
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in particular, including deployment according to the 
exigencies of the service. Chosen applicants, engaged by 1st 
September, 2023, and who have not successfully completed 
their teaching qualification course mentioned in Appendix 
A and section 4.2 by 29th September, 2023, will have their 
probation extended accordingly.

However, if and when a vacancy of a temporary nature 
arises, MEYR may appoint a teacher on a definite basis, 
until the end of the scholastic year 2023/2024, and shall 
henceforth be named Temporary Teachers on acceptance. In 
such cases, this engagement constitutes an objective reason 
in terms of S.L. 452.81 regarding fixed term contracts, since 
this recruitment is of a temporary nature. The probationary 
period shall be for one (1) year and is subject to the rules 
and regulations governing from time to time the Malta 
Public Service in general and MEYR in particular, including 
deployment according to the exigencies of the service.

2.2. A Temporary Teacher will be placed on the minimum 
of Salary Scale 9 which in 2023, is €24,494.79 per annum 
and will be entitled for the Teachers’ Allowance and/or 
Works Resources as applicable and established in the section 
within the Agreement between the Government and the 
Malta Union of Teachers dated 21st December, 2017, entitled 
Allowances. Such employee shall benefit from incremental 
increases. Provided that temporary teachers may be asked to 
perform Form Teacher duties and/or other duties as defined 
in the section on Student Pastoral Care. Provided further that 
if a permanent vacancy arises, Temporary Teachers may be 
offered the possibility to progress to the grade of teacher 
on an indefinite contract in accordance with Public Service 
regulations.

2.3. The salary for the post of Teacher is pegged to 
salary scale 9, which in 2023, is €24,494.79 per annum, 
rising by annual increments of €447.33 up to a maximum 
of €27,178.77. This salary is supplemented by a Class 
Allowance of €2,350 per annum together with a Works 
Resources Fund of €650 per annum as stipulated in the 
agreement between the Government and the Malta Union of 
Teachers dated 21st December, 2017.

2.4. A Teacher will progress to Salary Scale 8 (€26,048.25 
x €486.83 - €28,969.23 in 2023) on completion of eight 
(8) years satisfactory service in the grade and to Salary 
Scale 7 (€27,697.53 x €531.17 - €30,884.55 in 2023) on 
completion of a further eight (8) years satisfactory service 
in Salary Scale 8.

2.5. Progression of a Teacher to the next salary scale 
may be accelerated from eight (8) years to (6) six years, if a 
teacher cumulates an aggregate of 360 hours of recognised 
self-sought Continuous Professional Development (CPD) 
time over six (6) years (through the applicable scheme 

partikolari, inkluż ċaqliq skont l-esiġenzi tas-Servizz. 
L-applikanti magħżula, ingaġġati mill-1 ta’ Settembru, 
2023, u li ma temmewx b’suċċess il-kors għal kwalifika 
tat-tagħlim imsemmi f’Appendiċi A u sezzjoni 4.2, sad-29 
ta’ Settembru, 2023, ikollhom il-perjodu ta’ prova estiż kif 
meħtieġ.

Madanakollu, meta u jekk ikun hemm vakanza temporanja, 
l-MEYR jista’ jingaġġa għalliem fuq bażi definita, sal-aħħar 
tas-sena skolastika 2023/2024, u minn dakinhar li l-persuna 
taċċetta tibda tissejjaħ Għalliem Temporanju. F’dawn il-
każijiet, dan l-ingaġġ jikkostitwixxi raġuni oġġettiva skont 
il-Liġi Sussidjarja 452.81 intitolat ‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss, peress li dan huwa 
ingaġġ ta’ natura temporanja. Il-perijodu ta’ prova jkun għal 
sena (1) u jaqa’ taħt ir-regoli u r-regolamenti li jkunu fis-seħħ 
minn żmien għal żmien fis-Servizz Pubbliku ta’ Malta, kif 
ukoll regolamenti li jkunu fis-seħħ fil-MEYR u jinvolvi li 
persuna tista’ tiġi trasferita skont l-esiġenzi tas-Servizz.

2.2. Għalliem Temporanju jitpoġġa fuq il-minimu ta’ 
Skala ta’ Salarju 9 li fl-2023 huwa €24,494.79 fis-sena, u 
jkun intitolat għall-allowances ta’ Għalliem u/jew Works 
Resources kif applikabbli u stabbilit mis-sezzjoni intitolata 
Allowances fi ħdan il-Ftehim iffirmat bejn il-Gvern u 
l-Għaqda tal-Għalliema ta’ Malta fil-21 ta’ Diċembru, 2017. 
Dawn l-impjegati jibbenefikaw minn żidied inkrimentali. 
Dment li l-għalliema temporanji jistgħu jintalbu jaqdu 
dmirijiet ta’ Form Teacher u/jew dmirijiet oħra kif definit 
fis-sezzjoni fuq Pastoral Care għall-Istudenti. Dment ukoll 
li jkun hemm vakanza permanenti, Għalliema Temporanji 
jistgħu jingħataw iċ-ċans li jipprogressaw għal grad ta’ 
Għalliem fuq bażi indefinita skont ir-regoli tas-Servizz 
Pubbliku.

2.3. Is-salarju marbut mal-post ta’ Għalliem huwa marbut 
ma’ skala tas-salarju 9, li fl-2023 hu ta’ €24,494.79 fis-
sena, u jitla’ b’żieda annwali ta’ €447.33 sa massimu ta’ 
€27,178.77. Dan is-salarju huwa supplementat bi Class 
Allowance ta’ €2,350 fis-sena flimkien ma’ Work Resources 
Fund ta’ €650 fis-sena kif stipulat fil-ftehim iffirmat bejn 
il-Gvern u l-Għaqda tal-Għalliema ta’ Malta fil-21 ta’ 
Diċembru, 2017.

2.4. Persuna fil-grad ta’ Għalliem titla’ fi Skala ta’ Salarju 
8 (€26,048.25 x €486.83 - €28,969.23 fis-sena 2023) wara 
tmien (8) snin servizz sodisfaċenti fil-grad, u titla’ fi Skala 
ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55 fis-sena 
2023) wara tmien (8) snin oħra servizz sodisfaċenti fil-grad, 
ta’ Skala ta’ Salarju 8.

2.5. Tista’ titħaffef il-progressjoni ta’ Għalliem għal 
Skala ta’ Salarju li jmiss, minn tmien (8) snin għal sitt (6) 
snin, jekk għalliem jiġbor f’daqqa 360 siegħa ta’ taħriġ 
rikonoxxut ta’ Żvilupp Kontinwu Professjonali (CPD), li 
jkun imfittex minnu, fuq medda ta’ sitt snin (minn skema 
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issued by the management). Provided that such self-sought 
CPD is compensated through accelerated progression, any 
qualification arising from such hours may not be further 
compensated through any other form of qualification 
allowance.

2.6. A Selected candidate who proves any teaching 
experience in accordance with:

The Addendum Freedom of Movement of workers within 
member states of the EU (26th September 2013) and/or

The Agreement to Facilitate Mobility for Educators 
between Licensed Schools (29th July 2015) shall qualify for 
an adjustment in salary subject to entitlement.

2.7. The appointment of a selected candidate who accepts 
to start employment on the 1st September, 2023, shall be 
required to attend a pre-service college-based induction 
session with the Head of College Network, as communicated 
by the office of the respective Head of College Network 
during the month of September 2023. Thereafter, a selected 
candidate shall be required to attend the pre-service National 
Induction Sessions on 19th, 20th and 22nd of September, 
2023. These mandatory sessions are part of the induction 
programme for newly qualified and newly recruited teachers.

2.8. The appointment as Teacher will be subject to the 
successful completion of the relevant course mentioned in 
paragraphs 4.2 (iv) and (v) by 29th December, 2023. Failure 
to provide such evidence will lead to the removal from the 
result merit list and termination of employment as teacher.

However, if an applicant engaged has not successfully 
completed the course mentioned in paragraphs 4.2 (iv) and 
(v) by 29th December, 2023, s/he will be appointed as Supply 
Teacher in terms of the call of Supply Teacher published in 
2023. In such instances, the engagement will be on a definite 
basis, until the end of the scholastic year 2023/2024.

2.9. A selected candidate who is not in possession of a 
Teacher’s Warrant (Permanent), shall be eligible to obtain a 
Teacher’s Warrant (Permanent), in terms of article 24 (2) of 
the Education Act. Employment beyond this period shall be 
subject to a possession of such a warrant in accordance with 
article 24 (1) of the same Act.

2.10. The appointment of a selected candidate is subject 
to the employee being awarded a Teacher’s Warrant 
(Permanent). Failure to obtain the Teacher’s Warrant 
(Permanent) will ipso facto mean revocation of appointment 
as per Regulation No. 23 of the Public Service Commission 
Regulations (S.L. Const. 01).

applikabbli maħruġa mill-maniġment). Jekk dan it-taħriġ ta’ 
CPD imfittex minnu jkun ikkumpensat minn progressjoni 
mgħaġġla, kwalunkwe kwalifika li tinkiseb minn dawn 
is-sigħat ma terġax tiġi kkumpensata minn xi forma ta’ 
qualification allowance.

2.6. Persuna magħżula li tipprovdi esperjenza ta’ tagħlim 
skont:

L-Addendum tal-Moviment Ħieles tal-ħaddiema fi ħdan 
l-Istati Membri tal-UE (26 ta’ Settembru 2013) u/jew

Il-Ftehim biex Tiffaċilita l-Moviment għall-Edukaturi 
bejn Skejjel Liċenzjati (29 ta’ Lulju 2015) tkun eliġibbli 
għall-aġġustament ta’ salarju skont l-entitlement.

2.7. Il-ħatra tal-persuna magħżula li taċċetta li tiġi 
ingaġġata mill-1 ta’ Settembru, 2023, tkun mistennija 
tattendi ‘pre-service college based induction session’ mal-
Kap tan-Network tal-Kulleġġ kif ikkomunikat mill-uffiċċju 
tal-Kap tan-Network tal-Kulleġġ rispettiv, matul ix-xahar ta’ 
Settembru 2023. Wara, il-persuna magħżula tkun mistennija 
tattendi l-Pre-service National Induction Sessions fid-19, 
fl-20 u fit-22 ta’ Settembru, 2023. Dawn is-sezzjonijiet 
mandatorji huma parti mill-programm ta’ induzzjoni għall-
għalliema li qed jiggradwaw u għall-għalliema ingaġġati 
ġodda.

2.8. Il-ħatra ta’ Għalliem hija suġġett li jintemm b’suċċess 
il-kors rilevanti msemmi f’paragrafi 4.2 (iv) u (v) sad-29 ta’ 
Diċembru, 2023. Min ma jipprovdix din l-evidenza, jitneħħa 
mill-ordni tal-mertu tar-riżultat u jkun mitmum l-impjieg 
bħala għalliem.

Madanakollu, jekk l-applikant ingaġġat ma jkunx 
temm b’suċċess il-kors rilevanti msemmi f’paragrafi 4.2 
(iv) u (v) sad-29 ta’ Diċembru, 2023, dan jinħatar bħala 
Għalliem Supplimentari skont it-termini tas-sejħa ta’ 
Għalliem Supplimentari ppubblikata fl-2023. F’dan il-każ 
l-impjieg ikun fuq bażi definita, sal-aħħar tas-sena skolastika 
2023/2024.

2.9. Jekk il-kandidat magħżul ma jkollux Warrant ta’ 
Għalliem (Permanenti), dan ikun eliġibbli li jikseb Warrant 
ta’ Għalliem (Permanenti), skont it-termini tal-artiklu 24 (2) 
tal-Att dwar l-Edukazzjoni, u impjieg ’l hinn minn dan il-
perijodu jkun suġġett għall-kisba ta’ dan il-Warrant skont 
l-artiklu 24 (1) tal-istess Att.

2.10. Il-ħatra tal-persuna magħżula hija suġġetta għall-
kisba ta’ Warrant ta’ Għalliem (Permanenti). Jekk dan ma 
jinkisibx ifisser ipso facto revokazzjoni tal-ħatra skont ir-
Regolament Nru. 23 tar-Regoli tal-Kummissjoni tas-Servizz 
Pubbliku (S.L. Const. 01).
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2.11. A selected candidate will be required to complete an 
induction process successfully, as stipulated by the Directorate 
for Education Resources (ER). The granting of the confirmation 
of appointment, usually after one year, and/or the awarding of 
a Teacher’s Warrant (Permanent) in accordance with article 24 
or 41 of the Education Act, do not exempt a selected candidate 
from completing successfully the induction training.

2.12. Conditions and procedures regarding the acceptance 
for the post of Teacher, which can be accessed from (http://
education.gov.mt/en/Documents/Vacancies/Acceptance_
procedure_for_new_teachers.pdf) will apply, if and when a 
successful candidate is contacted by MEYR.

2.13. In the case of applicants who are successful in this 
call for applications in more than one (1) subject/area/cycle, 
s/he shall be employed in the required subject/area/cycle at 
the discretion of MEYR.

2.14. MEYR has the right to assign and/or deploy a 
successful applicant to serve in any college, school, and 
educational institution including on a shared basis in Malta 
or Gozo, according to the exigencies of the Malta Public 
Service.

2.15. Lateral applications by public officers who already 
hold an appointment in the same grade being advertised are 
allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.16. Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Teacher include:

It is the responsibility of a teacher to take charge of 
providing appropriate relevant, stimulating and engaging 
learning experiences for all students under his/her 
responsibility, nurturing wellbeing through sustainable 
individual as well as collective spiritual, emotional, cognitive 
and physical growth. The teacher is expected to collaborate 
with other educators, who may be supporting this endeavour 
within or beyond the classroom, under the leadership of the 
school’s Senior Management Team, also by engaging in the 
development of a Community of Professional Educators, 
including through School Development Planning. In 
pursuing this, the Teacher is to:

2.11. Il-persuna magħżula tkun mistennija twettaq 
b’suċċess proċess ta’ induzzjoni, kif stipulat mid-Direttorat 
tar-Riżorsi Edukattivi (ER). L-għoti tal-konferma tal-
ħatra, is-soltu wara sena, u/jew il-kisba ta’ Warrant ta’ 
Għalliem (Permanenti) skont artiklu 24 jew 41 tal-Att dwar 
l-Edukazzjoni, ma jeżentawx lill-persuna magħżula milli 
twettaq b’suċċess il-proċess ta’ taħriġ ta’ induzzjoni.

2.12. Il-kundizzjonijiet u l-proċeduri rigward il-post ta’ 
Għalliem, li wieħed jista’ jaċċessa minn (http://education.
gov.mt/en/Documents/Vacancies/Acceptance_procedure_
for_new_teachers.pdf) japplikaw, jekk u meta l-persuna 
magħżula tiġi kkuntattjata mill-MEYR.

2.13. Fil-każ tal-applikanti magħżula f’din is-sejħa għall-
applikazzjonijiet f’aktar minn suġġett/qasam/ċiklu wieħed 
(1), il-persuna magħżula tiġi impjegata fis-suġġett/qasam/
ċiklu skont id-diskrezzjoni tal-MEYR.

2.14. L-MEYR għandu d-dritt li jassenja u/jew jibgħat il-
persuna magħżula biex s f’kull kulleġġ, skola, u istituzzjoni 
edukattiva, inkluż ukoll fuq bażi ta’ sharing fi skejjel f’Malta 
u f’Għawdex, skont l-esiġenzi tas-Servizz Pubbliku ta’ 
Malta.

2.15. Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qed tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.16. L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal persuna fil-post ta’ Għalliem jinkludu:

Hija r-responsabbiltà tal-Għalliem li jieħu ħsieb 
li jipprovdi esperjenzi xierqa ta’ tagħlim rilevanti, 
stimulanti, u li jinvolvi l-istudent, għall-istudenti kollha 
taħt ir-responsabbiltà tiegħu/tagħha, billi jrawwem b’mod 
sostenibbli fl-individwu kif ukoll fil-kollettiv, il-benessere fit-
tkabbir spiritwali, f’dak emozzjonali, fil-fehim u fl-iżvilupp 
fiżiku. Il-persuna maħtura bħala għalliem hija mistennija 
li tikkollabora ma’ edukaturi li jkunu qed jappoġġaw dan 
l-isforz fil-klassi jew barra mill-klassi, taħt it-tmexxija tas-
Senior Management Team tal-iskola, anke billi tinvolvi 
ruħha fl-iżvilupp tal-Komunità ta’ Edukaturi Professjonali, 
inkluż fi ħdan l-iSchool Development Plan. Biex dan iseħħ, 
il-persuna magħżula bħala għalliem għandha:
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i. Keep abreast of developments in education, particularly 
in relation to the respective Cycle and/or area, including but 
not limited to curriculum, pedagogy, assessment, recording 
and reporting of learning, content and diverse learner 
development;

ii. Create optimal conditions which facilitate a learner’s 
holistic development according to guidelines provided by 
the national and local designated authorities;

iii. Plan, create, and evaluate stimulating, enjoyable and 
positive learning experiences, including through lesson 
preparation and delivery, development and administration 
of varied modalities of assessment for and of learning, as 
well as give feedback also through recording and reporting 
of learning;

iv. Address diversity by creating opportunities for all 
learners to reach their potential without either formally or 
informally erecting barriers or lowering expectations;

v. Contribute towards the incremental attainment of the 
expected outcomes at subject, learning area, and cross-
curricular theme level by all students entrusted under his/her 
care raising the bar of achievement for every individual and 
narrowing the attainment gaps that may exist in the process 
facilitating the fulfilment of each learner’s potential

vi. Teach and educate students according to guidelines 
provided by the National Curriculum Framework under the 
overall guidance of the competent education authority;

vii. Teach and educate students according to the 
educational needs, abilities and attainment potential of 
individual students entrusted to his/her care by the Head of 
School or Head of Section;

viii. Conduct themselves and teach and educate students 
in accordance with principles set out in the Teachers’ Code 
of Ethics and Practice;

ix. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

x. Any other duties as directed by the Principal Permanent 
Secretary.

A detailed job description of the post can be obtained  from 
(http://education.gov.mt/en/vacancies/Pages/Vacancies.
aspx).

The selected candidate is expected to carry out his/her 
duties in utmost good faith, with due diligence and to the 
best of his/her abilities and s/he shall act in all respects 

i. Iżżomm ruħha aġġornata mal-iżviluppi fl-edukazzjoni, 
b’mod partikulari fir-rigward taċ-ċiklu u/jew qasam rispettiv, 
inkluż iżda mhux limitat għall-kurrikulu, il-pedagoġija, 
l-assessjar, ir-recording, u r-rappurtar ta’ tagħlim, il-kontenut 
u l-iżvilupp differenti ta’ min jitgħallem;

ii. Toħloq kundizzjonijjiet tajbin biex tiffaċilita l-iżvilupp 
olistiku ta’ min qed jitgħallem skont il-linji gwida pprovduti 
mill-awtoritajiet nazzjonali u lokali nominati;

iii. Tippjana, toħloq u tevalwa esperjenzi ta’ tagħlim 
stimulanti, pjaċevoli u pożittivi, inkluż fil-preparazzjoni 
ta’ lezzjonijiet u kif tagħti l-lezzjonijiet, fl-iżvilupp u 
amministrazzjoni ta’ modalitajiet varji ta’ assessjar għal 
u ta’ tagħlim, kif ukoll tagħti feedback ukoll permezz ta’ 
recording u rappurtar tat-tagħlim;

iv. Tindirizza d-diversità billi toħloq opportunitajiet għall-
istudenti kollha biex jilħqu l-potenzjal tagħhom mingħajr ma 
formalment jew informalment joħolqu ostakli jew inaqqsu 
l-aspettattivi;

v. Tikkontribwixxi għall-kisba inkrimentali tar-riżultati 
mistennija fis-suġġett, qasam ta’ tagħlim u l-livell ta’ temi 
transkurrikulari tal-istudenti kollha fdati taħt il-kura tiegħu/
tagħha, billi tgħolli l-limitu tal-kisba għal kull individwu u 
tnaqqas il-lakuni fil-kisba li jistgħu jeżistu fil-proċess billi 
tiffaċilita t-twettiq tal-potenzjal ta’ kull student;

vi. It-tagħlim u l-edukazzjoni tal-istudenti skont il-linji 
gwida pprovduti mill-Qafas tal-Kurrikulu Nazzjonali taħt il-
gwida totali tal-awtorità kompetenti tal-edukazzjoni;

vii. It-tagħlim u l-edukazzjoni tal-istudenti skont il-ħtiġiet, 
il-ħiliet u l-potenzjal edukattiv ta’ studenti individwali fdati 
fil-kura tiegħu/tagħha mill-Kap tal-Iskola jew Kap tas-
Sezzjoni;

viii. Iġġib ruħha u tgħallem u teduka lill-istudenti skont 
il-principji stabbiliti fil-Kodiċi tal-Etika u l-Prattika tal-
Għalliema;

ix. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Deskrizzjoni dettaljata tax-xogħol ta’ dan il-post tista’ 
tinkiseb minn (http://education.gov.mt/en/vacancies/Pages/
Vacancies.aspx).

Il-persuna magħżula hija mistennija li twettaq dmirijiet 
b’lealtà, b’diliġenza xierqa u bl-akbar ħila, u taġixxi f’kull 
rispett skont l-istruzzjonijiet u/jew direttivi mogħtija lilha 
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according to the instructions and/or directives given to him/
her by the Education directorates, Head of College Network 
and/or Head of School.

The selected candidate is required to follow professional 
development courses including an induction course as 
appropriate to his/her role and functions, and Management 
driven training programmes, as directed by the Education 
Directorates, Head of College Network and/or Head of 
School. This Management driven training programme (or 
in-service induction) will not be considered as part of the 
self-sought Community of Professional Educators (CoPE) 
mentioned in paragraph 2.5 above.

The selected candidate shall adopt and work towards 
the implementation of the school development plan of the 
particular school or schools s/he is giving service in.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 

mid-direttorati tal-Edukazzjoni, il-Kap tan-Network tal-
Kulleġġ u/jew il-Kap tal-Iskola.

Il-persuna magħżula tkun mistennija li tipparteċipa 
f’korsijiet ta’ żvilupp professjonali fosthom kors ta’ 
induzzjoni kif jixraq ir-rwol u l-funzjonijiet tiegħu, u 
‘management driven training programme’, kif mitlub mid-
direttorati tal-Edukazzjoni, il-Kap tan-Network tal-Kulleġġ 
u/jew Kap tal-Iskola. Dan il-‘management driven training 
programme’ (jew kors ta’ induzzjoni) mhux ikkunsidrat 
parti mis-self-sought Community of Professional Educators 
(CoPE) imsemmi f’paragrafu 2.5 hawn fuq.

Il-persuna magħżula għandha tadotta u taħdem għall-
implimentazzjoni tal-pjan ta’ żvilupp skolastiku ta’ skola 
jew skejjel partikolari li tkun qed isservi fiha/fihom.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
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their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English 
languages; AND

(iii) in possession of a Teacher’s Warrant (Permanent) 
issued by the Council for the Teaching Profession (CTP) 
under article 24 (2) of the Education Act;

However, candidates not in possession of a Teacher’s 
Warrant issued by the CTP (Permanent Warrant) but who 
will eventually qualify for one in accordance with article 24 
(2) of the Education Act may also apply. Their appointment 
as Teacher is conditioned to their being awarded a Teacher’s 
Warrant (Permanent/Temporary) in accordance with the 
relevant articles of the same Act. Applicants who are offered 
employment with MEYR must submit an online application 
for new/renewal of temporary warrant through the following 
link: (https://education.gov.mt/en/teachingprofession/Pages/
CTP.aspx).

The temporary warrant always expires on 31st August 
and must be renewed every school year; AND 

(iv) be in possession of a Teacher’s Warrant (Permanent) 
plus a recognised teaching qualification/pedagogical course 
at MQF Level 6, as defined in this call and its appendices 
and have accrued not less than fifteen (15) years teaching 
experience, teaching the subject/area/cycle applied for in a 
licensed school; OR

(v) have a Teacher’s Certificate or have successfully 
completed the Graduate Teacher’s Course, both at MQF 
Level 6 organised by the Education Division with the 
subject applied for taken as the main subject in the Teacher’s 
Training Course; OR

(vi) have a recognised teaching qualification at MQF 
Level 6/7, as defined in this call and Appendix A, which 
includes the subject/area applied for as a main area of study 
and satisfying further eligibility as defined in Appendix B if 
applicable, for the subject/area/cycle applied for; OR

u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; U

(iii) ikollhom Warrant ta’ Għalliem (Permanenti) maħruġ 
mill-Kunsill għall-Professjoni ta’ Għalliema (CTP) taħt 
l-artiklu 24 (2) tal-Att dwar l-Edukazzjoni;

Madankollu, kandidati li ma jkollhomx Warrant ta’ 
Għalliem maħruġ mis-CTP (Warrant Permanenti) imma li 
eventwalment jikkwalifikaw għal wieħed skont l-Artiklu 24 
(2) tal-Att dwar l-Edukazzjoni jistgħu wkoll japplikaw. Il-
ħatra tagħhom bħala Għalliema tingħata bil-kundizzjoni li 
jakkwistaw Warrant ta’ Għalliem (Permanenti/Temporanju) 
bi qbil mal-artikli rilevanti tal-istess Att. L-applikanti 
li jiġu offruti impjieg mal-MEYR għandhom japplikaw 
għall-warrant temporanju online jew iġeddu l-warrant 
temporanju tagħhom minn (https://education.gov.mt/en/
teachingprofession/Pages/CTP.aspx).

Il-warrant temporanju dejjem jiskadi fil-31 ta’ Awwissu u 
għandu jiġġedded kull sena skolastika; U

(iv) ikollhom Warrant ta’ Għalliem (Permanenti) flimkien 
ma’ kwalifika rikonoxxuta fit-tagħlim/kors fil-pedagoġija 
rikonoxxuta fil-Livell 6 tal-MQF, kif definit f’din is-sejħa u 
fl-appendiċi tagħha u għandhom mhux anqas minn ħmistax-
il (15) sena esperjenza fit-tagħlim, jgħallmu s-suġġett/
qasam/ċiklu li qed japplikaw għalih fi skola liċenzjata; JEW

(v) għandhom Ċertifikat ta’ Għalliem jew temmew 
b’suċċess il-Kors ta’ Għalliem Gradwat, it-tnejn f’Livell 6 
tal-MQF organizzati mid-Diviżjoni tal-Edukazzjoni, bis-
suġġett li applikaw għalih meħud bħala s-suġġett ewlieni fil-
Kors ta’ Taħriġ għal Għalliema; JEW

(vi) ikollhom kwalifika ta’ tagħlim rikonoxxuta fil-Livell 
6/7 tal-MQF, kif definit f’din is-sejħa u fl-Appendiċi A, li 
jinkludi s-suġġett/qasam li għalih saret applikazzjoni bħala 
qasam ewlieni ta’ studju u li jissodisfa aktar eliġibbiltà kif 
definit fl-Appendiċi B jekk applikabbli, għas-suġġett/qasam/
ċiklu applikat għalih; JEW
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(vii) have a recognised teaching qualification at MQF 
Level 6 as defined in this call and its appendices, in the 
subject/s taught at the secondary cycle, plus an adaptation 
course recognised by the Education Authorities; OR

(viii) have a recognised teaching qualification/
pedagogical course at MQF Level 6, as defined in this call 
and its appendices, and has a minimum of 60 ECTS/ECVET 
credits at MQF Level 6 in the subject/area applied for even 
if their teaching/pedagogical qualification/course, as defined 
in this call and its appendices, is not in the subject/area 
applied for; OR

(ix) Applicants who have registered for, and subsequently 
awarded, a recognised (Masters) qualification at MQF 
Level 7 with a minimum of 60 ECTS/ECVET credits or 
equivalent*in the subject applied for, before 29th July, 2008, 
and have been awarded a Teacher’s Warrant (Permanent) in 
accordance with article 41 of the Education Act, must also 
have a recognised teaching qualification at MQF level 6/7, 
as defined in this call and Appendix A, in the subject/area/
cycle applied for.

However, if an applicant is in possession of a Teacher’s 
Warrant (Permanent), but is not in possession of a recognised 
teaching qualification at MQF Level 6/7, as defined in this 
call and its appendices, s/he is still eligible to apply on 
condition that the applicant provides documented evidence 
that s/he has been confirmed, (i.e. no longer under probation 
and worked for a full scholastic year) in the grade of 
Teacher, and has taught the subject/area/cycle applied for, in 
a licensed school offering compulsory education.

(x) Public officers in the grade of Teacher, whose 
appointment in such grade has been confirmed, and who 
wish to be considered to teach at a different cycle and/or to 
teach a different subject, may apply on condition that besides 
being in possession of a teaching/pedagogical qualification 
as per Appendix A, have a minimum of 60 ECTS/ECVET 
credits at MQF Level 6 in the subject/area applied for, even if 
their teaching/pedagogical qualification/course is not in the 
subject/area applied for. MEYR shall deploy teachers who 
prove successful in such cases according to the exigencies 
of the service.

(xi) Applicants in possession of a teaching qualification 
in Early Childhood Education and Care or in the Primary, 
as defined in this call and its appendices, must also be in 
possession of:

(a) Three (3) Ordinary Levels at MQF Level 3 (minimum 
Grade C or 5) or a recognised comparable qualification in 
Maltese Language, English Language and Mathematics. An 
Advanced Level at MQF Level 4 (minimum Grade E), or 
comparable. Provided that an applicant who does not satisfy 

(vii) ikollhom kwalifika ta’ tagħlim rikonoxxuta fil-
Livell 6 tal-MQF, kif definit f’din is-sejħa u fl-appendiċi 
tagħha, f’suġġett/i fiċ-ċiklu tas-sekondarja, kif ukoll kors ta’ 
adattament rikonoxxut mill-Awtoritajiet Edukattivi; JEW

(viii) għandhom kwalifika ta’ tagħlim/kors fil-pedagoġija 
fil-Livell 6 tal-MQF kif definit f’din is-sejħa u fl-appendiċi 
tagħha u li għandhom mhux anqas minn 60 krettu ECTS/
ECVET fil-Livell 6 tal-MQF fil-qasam/suġġett li applikaw 
għalih, anke jekk il-kwalifika/kors ta’ tagħlim/pedagoġija li 
għandhom, kif definit f’din is-sejħa u fl-appendiċi tagħha, 
mhuwiex fis-suġġett/qasam/ċiklu li applikaw għalih; JEW

(ix) l-applikanti li rreġistraw għal u wara kkwalifikaw 
għal kwalifika (Masters) rikonoxxuta fil-Livell 7 tal-
MQF b’mhux anqas minn 60 krettu ECTS/ECVET jew 
ekwivalenti* fis-suġġett li qed japplikaw għalih, qabel id-
29 ta’ Lulju, 2008, u li ġew mogħtija Warrant ta’ Għalliem 
(Permanenti) skont artiklu 41 tal-Att dwar l-Edukazzjoni, 
għandu jkollhom ukoll kwalifika ta’ tagħlim rikonoxxuta fil-
Livell 6/7 tal-MQF, kif definit f’din is-sejħa u fl-Appendiċi 
A, fis-suġġett/qasam/ċiklu li applikaw għalih.

Madankollu, jekk applikant għandu fil-pussess tiegħu 
Warrant ta’ Għalliem (Permanenti), iżda m’għandux 
kwalifika ta’ tagħlim rikonoxxuta fil-Livell 6/7 tal-MQF, 
kif definit f’din is-sejħa u l-appendiċi tagħha, huwa xorta 
waħda eliġibbli biex japplika bil-kundizzjoni li l-applikant 
jipprovdi evidenza dokumentata li hu/hi ġie kkonfermat, 
(jiġifieri m’għadux taħt probation u ħadem għal sena 
skolastika sħiħa) fil-grad ta’ Għalliem, u għallem is-suġġett/
qasam/ċiklu li għalih saret applikazzjoni, fi skola liċenzjata 
li toffri edukazzjoni obbligatorja.

(x) Uffiċjali pubbliċi fi grad ta’ għalliem, li huma 
kkonfermati fil-ħatra preżenti tagħhom, u li jixtiequ li jkunu 
kkunsidrati għal tagħlim f’ċiklu ieħor u/jew jgħallmu suġġett 
differenti, jistgħu japplikaw bil-kundizzjoni li minbarra li 
jkunu fil-pussess ta’ kwalifika ta’ tagħlim/pedagoġija skont 
l-Appendiċi A, għandhom mhux anqas minn 60 krettu ECTS/
ECVET fil-Livell 6 tal-MQF fil-qasam/suġġett li applikaw 
għalih, anke jekk il-kwalifika/kors ta’ tagħlim/pedagoġija li 
għandhom mhuwiex fis-suġġett/qasam li applikaw għalih, 
l-MEYR għandha tibgħat għalliema li juru suċċess f’tali 
każijiet skont l-esiġenzi tas-servizz.

(xi) L-applikanti li għandhom fil-pussess kwalifika tat-
tagħlim fl-Edukazzjoni ta’ Ħarsien u s-Snin Bikrin jew fil-
Primarja, kif definit f’din is-sejħa u fl-appendiċi tagħha, irid 
ikollhom fil-pussess ukoll:

(a) Tliet (3) eżamijiet tal-Livell Ordinarju fil-Livell 
3 tal-MQF (minimu Ċ jew 5) jew kwalifika rikonoxxuta 
xierqa komparabbli, fil-Lingwa Maltija, fil-Lingwa Ingliża 
u fil-Matematika. Livell Avvanzat tal-Matrikola fil-Livell 
4 tal-MQF (minimu Grad E), jew komparabbli. Dment 
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these requirements (paragraph xiv) would still be eligible 
to apply if s/he is in possession of a Permanent Teacher’s 
Warrant and has been in a full-time teaching position in a 
licensed school for a period of not less than five (5) scholastic 
years in the last ten (10) scholastic years.

(b) Applicants who entered one of the courses stipulated 
in (xi) and Appendix A as mature students and successfully 
completed such courses, are exempt from the provisions of 
paragraph (xi) provided they produce a testimonial to this 
effect from the awarding institution.

*A recognised Qualification comparable to 60 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

(xii) Public officers applying for this post must be 
confirmed in their current appointment, unless the current 
appointment is in a different class/career stream or in 
a definite position. Reversion to previous unconfirmed 
appointment is not possible.

4.2. A table of recognised teaching qualifications or 
pedagogical course (Appendix A) mentioned above or in 
Appendix B may be viewed from (https://education.gov.
mt/en/vacancies/Documents/Appendix%20A%20-%20
Recognised%20Teaching%20qualifications%202023.pdf).

4.3. Qualifications at a level higher than that specified 
above and in paragraph 4.2’s link for Appendix A and in 
Appendix B, will be accepted for eligibility purposes, 
provided they meet any specified subject/area/cycle 
requirements.

4.4. Applicants who are in the final year of the course 
leading to the award of their appropriate teaching 
qualification as per paragraphs under section 4.1 may still 
apply. Such applicants would need to prove the successful 
completion of the relevant course by 29th December, 2023. 
Failure to provide such evidence will lead to the removal 
from the result merit list and if such an applicant is engaged, 
his/her appointment as Teacher will be changed to that of 
a Supply Teacher and the engagement will be on a definite 
basis for scholastic year 2023/2024, which may be renewed 
for further periods.

4.5. Applicants are also required to refer to Appendix, 
accessed from (https://education.gov.mt/en/vacancies/
Documents /Appendix%20B%20-%20Further%20
eligibility%20criteria%20for%20Teacher%20call%202023.
pdf), of this call for applications, which indicates further 
details and eligibility requirements within the area of 
eligibility of the listed subjects in paragraph 1.2. Applicants, 

li applikant li ma jissodisfax dawn il-ħtiġiet (f’paragrafu 
xiv) jista’ jkun eliġibbli biex japplika jekk ikollu Warrant 
ta’ Għalliem Permanenti u kien jgħallem full-time fi skola 
liċenzjata li toffri edukazzjoni obligatorja għal perijodu ta’ 
mhux inqas minn ħames (5) snin skolastiċi fl-aħħar għaxar 
(10) snin skolastiċi.

(b) Applikanti li daħlu għal wieħed mill-korsijiet stipulati 
f’paragrafu (xi) u Appendiċi A bħala studenti maturi u 
temmew b’suċċess il-kors huma eżenti mill-provvedimenti 
ta’ paragrafu (xi) sakemm iġibu xhieda ta’ dan mill-
istituzzjoni rilevanti.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

(xii) Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2. Kull referenza għal kwalifika rikonoxxuta ta’ tagħlim 
jew kors ta’ pedagoġiku (Appendiċi A) imsemmi hawn 
fuq jew f’Appendiċi B, tista’ tiġi aċċessata minn (https://
education.gov.mt/en/vacancies/Documents/Appendix%20
A%20-%20Recognised%20Teaching%20qualifications%20
2023.pdf).

4.3. Kwalifiki li huma ta’ livell ogħla minn dak rikjest 
hawn fuq u fil-ħolqa ta’ paragrafu 4.2 għal Appendiċi A 
u f’Appendiċi B, jiġu aċċettati għall-fini ta’ eliġibbiltà, 
sakemm dawn ikunu fis-suġġett/qasam/ċiklu mitluba.

4.4. L-applikanti li jkunu fl-aħħar sena tal-kors li 
jwassal għall-għoti tal-kwalifika xierqa ta’ tagħlim skont 
il-paragrafi f’sezzjoni 4.1 xorta jistgħu japplikaw. Tali 
applikanti jkunu meħtieġa li juru t-tlestija b’suċċess tal-
kors rilevanti sad-29 ta’ Diċembru, 2023. In-nuqqas li ta’ 
din l-evidenza jwassal għat-tneħħija mil-lista ta’ mertu ta’ 
riżultat u, jekk tali applikant ikun ingaġġat, il-ħatra tiegħu/
tagħha bħala Għalliem/a tiġi mibdula għal dik ta’ Għalliem/a 
Supplimentari u l-ingaġġ ikun fuq bażi definita għas-sena 
skolastika 2023/2024, li tista’ tiġi mġedda għal perjodi oħra.

4.5. L-applikanti huma meħtieġa wkoll jirreferu għal 
Appendiċi B, aċċessata minn (https://education.gov.
mt/en/vacancies/Documents/Appendix%20B%20-%20
Further%20eligibility%20criteria%20for%20Teacher%20
call%202023.pdf), ta’ din is-sejħa għall-applikazzjonijiet 
li tindika aktar dettalji u rekwiżiti ta’ eliġibbiltà fil-qasam 
tal-eliġibbiltà tas-suġġetti elenkati fil-paragrafu 1.2. 
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who wish to apply for subjects which are not listed in 
Appendix B, should refer to paragraphs in section 4.1 and 
Appendix A for the eligibility requirements.

4.6. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.7. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.8. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.9. Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.8 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.10. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 

L-applikanti, li jixtiequ japplikaw għal suġġetti li mhumiex 
elenkati fl-Appendiċi B, għandhom jirreferu għal paragrafi 
fit-taqsima 4.1 u Appendiċi A għar-rekwiżiti ta’ eliġibbiltà.

4.6. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.7. Uffiċjali pubbliċi li bħalissa għandhom ħatra 
bħala Uffiċjal fil-Grad huma kkunsidrati fuq bażi 
personali li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.8. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.9. Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.8 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.10. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu ma 
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case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.11. Prospective applicants should note the requirement 
to produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

4.12. It is the applicant’s responsibility to present a 
comparability statement issued by the CTP for teaching 
qualifications confirming the comparability of the 
qualification in accordance with paragraphs 4.2 to 4.5 and 
Appendix A. Holders of a teaching qualification as listed 
in Appendix A, are exempted from presenting such a 
comparability statement.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which should be uploaded on the Edu recruitment 
portal (https://edurecruitment.gov.mt), when you apply. 
Applicants wishing to produce supporting documentation 
over and above that required by this call, including teaching 
practice reports, are to produce such documentation, if 
and when called for an interview. Diploma/Degree/Post-
Graduate certificates or comparable qualifications must 
be accompanied by a transcript (Diploma/Certificate 
supplement) in English, showing the Degree obtained and 
the final classification.

5.2. Original certificates and/or testimonials are to 
be invariably produced for verification at the interview. 
Applicants must also produce an updated Employment 
History issued by Jobsplus or its equivalent, as proof of 
work experience. Failure to produce this document means 
no marks will be given for experience.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 800 and the pass 
mark is 400. As part of the interview eligible applicants are 
expected to:

ġiex ippubblikat, f›liema każ l-applikazzjoni għandha tiġi rtirata 
mill-applikant), jew lill-HR Unit tal-ministeru/dipartiment 
minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) 
dwar kwalunkwe bidla fl-istatus tal-ħatra tagħhom mid-data tas-
sottomissjoni tal-applikazzjoni sad-data tal-għeluq, jew hekk 
kif jiġu msejħa għall-ħatra bħala riżultat ta’ din is-sejħa għall-
applikazzjonijiet, skont il-każ. In-nuqqas ta’ osservanza ta’ din 
l-istruzzjoni jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa 
tiegħu, fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob 
lill-kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.11. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

4.12. Hija r-responsabbiltà tal-applikant li jippreżenta 
dikjarazzjoni ta’ komparabbiltà maħruġa mis-CTP għal 
kwalifiki tat-tagħlim, li tikkonferma il-komparabbiltà tal-
kwalifikazzjoni skont paragrafi 4.2 sa 4.5 u Appendiċi A. 
Dawk li għandhom kwalifika ta’ tagħlim, kif imsemmija 
f’Appendiċi A, m’għandhomx għalfejn jippreżentaw 
dikjarazzjoni tal-komparabbiltà.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun uploaded 
mal-applikazzjoni fuq l-Edu recruitment portal: (https://
edurecruitment.gov.mt). Applikanti li jixtiequ jipprovdu 
dokumentazzjoni ’l hinn minn dak rikjest mis-sejħa, inkluż 
rapporti tal-prattika ta’ tagħlim, għandhom iġibuhom 
magħhom jekk u meta jissejħu għall-intervista. Ċertifikati tad-
Diploma/Degree/Post-Graduate jew kwalifiki rikonoxxuti 
komparabbli għandu jkollhom magħhom traskritt bl-Ingliż 
(Diploma/Certificate supplement) li juri l-Grad miksub u 
l-klassifikazzjoni finali.

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista. L-applikanti jridu 
jipproduċu wkoll employment history aġġornata maħruġa 
mill-Jobsplus jew l-ekwivalenti, bħala prova ta’ esperjenza 
ta’ xogħol. Mingħajrha ma jingħatawx marki għall-
esperjenza.

Proċeduri tal-Għażla

6.1. L-applkanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiddetermina kemm huma adattati għall-post. 
Il-marka massima għal dan il-process tal-għażla hija 800 u 
l-marka li persuna trid iġġib biex tgħaddi hija 400. Bħala 
parti mill-intervistà persuna eliġibbli hija mistennija li:
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a. tagħmel preżentazzjoni diġitali ta’ 5 sa 7 minuti bl-
Ingliż fejn turi l-abbiltà sħiħa fil-pedagoġija u fl-assessjar 
f’ambjent inklusiv fil-qasam/suġġett/ċiklu li applikat għalih; 

b. turi għarfien professjonali, kompetenzi u attitudnijiet 
permezz ta’ studju/i (każijiet) u numru ta’ mistoqsijiet bil-
Malti.

L-applikanti eliġibbli jridu jġibu magħhom laptop/tablet 
u jipprovdu verżjoni stampata tal-preżentazzjoni lill-bord 
tal-għażla. Fin-nuqqas ta’ laptop/tablet, il-kandidati jrid 
ikollhom aċċess għall-preżentazzjoni minn fuq memory 
stick. Il-kriterji tal-assessjar jistgħu jinkisbu minn (http://
education.gov.mt/en/Pages/vacancies.aspx).

6.2. Persuna magħżula taħt paragrafu 4.4 titqiegħed 
f’lista ta’ ordni ta’ mertu bil-kundizzjoni li tkun ikkwalifikata 
jew temmet b’suċċess il-kwalifika ta’ tagħlim sad-29 ta’ 
Diċembru, 2023. Din titneħħa mill-ordni ta’ mertu jekk ma 
tissodisfax waħda mill-kundizzjonijiet imsemmija hawn fuq.

Sottomissjoni tal-Applikazzjoni

7.1. L-applikanti jistgħu japplikaw għal aktar minn 
waħda mill-għażliet imsemmija f’paragrafu 1.2 hawn fuq, 
billi japplikaw separatament għal kull suġġett/ċiklu/qasam. 
Madankollu, hija l-prerogattiva tal-MEYR li jagħżel liema 
suġġett/i u/jew ċiklu/i joffri lill-kandidati magħżulin, skont 
l-esiġenzi tas-Servizz Pubbliku ta’ Malta u l-MEYR.

7.2. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 31 ta’ 
Mejju, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.3. Minħabba l-esiġenżi tal-MEYR, il-proċess tal-għażla 
għall-ewwel jikkunsidra applikazzjonijiet li jkunu waslu sal-
5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 16 ta’ 
Mejju, 2023. Madankollu, wara l-ewwel data tal-għeluq 
fejn ma jeżisti l-ebda post battal f’ċiklu/suġġett/qasam, il-

a. give a 5 to 7-minute digital presentation in English 
showing the ability to demonstrate mastery in pedagogy and 
assessment in an inclusive environment in the subject/area/
cycle applied for;

b. Show professional knowledge, competences and 
attitudes through case study/studies and a series of questions 
in Maltese.

Eligible applicants are to bring their own laptop/tablet 
and to provide the selection board with a printed version of 
the presentation. In the absence of a laptop/tablet, candidates 
are required to have access to the presentation through a 
memory stick. The Assessment Criteria may be obtained 
from (http://education.gov.mt/en/Pages/vacancies.aspx).

6.2. A successful applicant under clause 4.4 will be 
placed in the order of merit, subject to the condition that s/
he is either fully qualified or has successfully completed his/
her teaching qualification, by 29th December, 2023. Failure 
to satisfy any one of the above conditions will lead to the 
removal from the merit list.

Submission of Applications

7.1. Applicants may apply for more than one of the 
options listed in clause 1.2 above, by applying separately 
for every subject/cycle/area. However, it is the prerogative 
of MEYR to select under which option to offer employment 
to the selected candidates, according to the exigencies of the 
Malta Public Service and MEYR.

7.2. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 
5.15 p.m. (Central European Time) of Friday, 31st May, 
2024. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.3. Due to the exigencies of MEYR, the selection 
process will initially consider applications received by 5.15 
p.m. (Central European Time) of Tuesday, 16th May, 2023. 
However, after the first closing date where no vacancy exist 
in a cycle/subject/area, the profile for that particular cycle/
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profil għal dak iċ-ċiklu/suġġett/qasam partikolari jingħalaq u 
jibqa’ magħluq sakemm ikun hemm vakanza. F’każijiet bħal 
dawn, tinħareġ notifika li tirreklama li ċ-ċiklu/suġġett/qasam 
partikolari issa huwa miftuħ u se jibqa’ miftuħ sakemm 
jimtela dak il-post battal.

Dawk l-applikanti magħżulin f’kull ċiklu/suġġett/qasam 
jitqiegħdu f’lista ta’ ordni tal-mertu li tibqa’ valida għal 
sena (1) mid-data tal-pubblikazzjoni jew sakemm il-lista 
tar-riżultati tkun eżawrita, liema waħda minn dawn tkun 
l-ewwel.

Madankollu, jekk l-ordni tal-mertu tiġi eżawrita minħabba 
vakanzi addizzjonali fiċ-ċiklu/suġġett/qasam imsemmi 
f’paragrafu 1.2, applikanti oħra jistgħu jiġu assessjati 
mingħajr il-ħruġ ta’ sejħa ġdida għall-applikazzjonijiet, 
sakemm ikunu ssottomettew l-applikazzjoni sal-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 31 ta’ Mejju, 
2024. Aktar tagħrif u għajnuna rigward l-applikazzjoni 
jista’ jinkiseb minn Edu Servizz.gov bin-numru tat-telefown  
2598 0000.

7.4. L-applikanti għandhom, flimkien mal-applikazzjoni 
msemmija fil-paragrafu 7.2, jissottomettu applikazzjoni 
għal warrant temporanju online fuq (https://eforms.gov.
mt/pdfforms.aspx?fid=est075e), jew iġeddu l-warrant 
temporanju tagħhom online fuq (https://eforms.gov.mt/
pdfforms.aspx?fid=est077e). 

Ir-rikonoxximent ta’ din l-applikazzjoni/tiġdid 
għandu jiġi sottomess permezz tal-Online Recruitment 
Portal tal-Edukazzjoni (https://edurecruitment.gov.mt). 
L-applikazzjonijiet għal warrant/tiġdid temporanju jiġu 
pproċessati mis-CTP biss jekk applikant jiġi offrut impjieg 
mal-MEYR.

7.5. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.6. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.7. L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b'referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

subject/area will close and remain closed until a vacancy 
occurs. In such instances, a notification is issued advertising 
that particular cycle/subject/area is now open and will 
remain open until that vacancy is filled.

Successful candidates in every cycle/subject/area will be 
placed in an order of merit list which will remain valid for 
one (1) year from the date of publication or until the result 
list is exhausted, whichever is earlier.

However, should the order of merit list be exhausted as 
a result of additional vacancies in the cycle/subject/area 
mentioned in paragraph 1.2, other applicants may be assessed 
without recourse to a new call for applications, provided 
they would have submitted their application by 5.15 p.m. 
(Central European Time) of Friday, 31st May, 2024. Further 
assistance regarding the application may be obtained from 
Edu Servizz.gov by telephone number  2598 0000.

7.4. Applicants must, together with the application 
mentioned in paragraph 7.2, submit an online temporary 
warrant application at (https://eforms.gov.mt/pdfforms.
aspx?fid=est075e), or renew their temporary warrant online 
through (https://eforms.gov.mt/pdfforms.aspx?fid=est077e).

The acknowledgement of this application/renewal is to 
be submitted through the Online Education Recruitment 
Portal (https://edurecruitment.gov.mt). Applications for a 
temporary warrant/renewal will be processed by the CTP, 
only if an applicant is offered employment with MEYR.

7.5. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.6. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.7. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

It-28 ta’ April, 2023

MINISTERU GĦAS-SAĦĦA

Post ta’ Assistant Manager fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management) Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post ta’ Assistant 
Manager fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2023 huwa 
ta’ €20,270.04 fis-sena, li jiżdied bi €354.00 fis-sena sa 
massimu ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla’ għal Skala 11, li fis-sena 2023 hija ekwivalenti 
għal €21,630.00 fis-sena, li tiżdied b’żidiet annwali ta’ 
€375.17 sa massimu ta’ €23,881.02, mal-kisba ta’ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b), 
f’perjodu ta’ mhux iktar minn sentejn (2) mid-data tal-ħatra 
fejn, fil-każ li dan ma jseħħx, il-ħatra tiġi mneħħija.

submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

28th April, 2023

MINISTRY FOR HEALTH

Post of Assistant Manager in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Assistant 
Manager in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 
12, which in the year 2023 is equivalent to, €20,270.04 per 
annum, rising by annual increments of €354.00 up to a 
maximum of €22,394.04.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2023 is equivalent 
to €21,630.00 per annum, rising by annual increments of 
€375.17 up to a maximum of €23,881.02, on attainment 
of the MQF Level 5 Diploma referred to in paragraph 
4.1 (iii) (b), in not more than two (2) years from the date 
of appointment, failure of which, appointment would be 
relinquished.
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2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€23,029.57 x €407.67 - €25,475.59) fis-sena 
2023 wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-ispeċjalizzazzjoni, skont il-
postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
jinkludu li:

i. Jgħin lid-Direttur/Kap tal-Unità, jew lid-rappreżentant 
tiegħu/tagħha billi jassisti fir-responsabbiltà tas-servizzi 
mogħtija mid-Direttorat;

ii. Jikkordina mad-Direttur u l-Kap tal-Unità, 
jenfasizza kwalunkwe kwistjoni li tista’ tinqala’, jipprovdi 
rakkomandazzjonijiet u jsegwi l-implimentazzjoni;

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€23,029.57x 
€407.67 - €25,475.59) in the year 2023 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
specialisation, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Assisting the Director/Head of Unit, or his/her 
representative by assisting with the responsibility of services 
delivered by the Directorate;

ii. Liaising with the Director and Head of Unit, highlighting 
any issues that may arise, providing recommendations and 
follow through implementation;
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iii. Il-kordinazzjoni tas-servizzi li jaqgħu taħt id-
Dipartiment/Unità;

iv. Iżomm kuntatt u jiltaqa’ mal-partijiet interessati/
imsieħba interni u esterni kif ordnat mid-Direttur/Kap tal-
Unità;

v. Jgħin fil-kontrolli ta’ konformità regolari li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni ta’ rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

vi. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ:

vii. Jgħin fil-kumpilazzjoni tar-rapporti;

viii. Jappoġġja u jipparteċipa b’mod attiv fl-għoti ta’ 
servizz eċċellenti lill-klijenti speċjalment għal programmi 
mogħtija mid-Direttorat u jippromovi l-kultura ta’ eċċellenza 
b’mod partikolari l-ethos tas-Servizz Pubbliku;

ix. Jikkontribwixxi għall-iżvilupp tal-implimentazzjoni 
tal-proġett inklużi proċessi delegati, u għall-identifikazzjoni 
ta’ titjib tal-proċess għal raġunijiet ta’ simplifikazzjoni, 
innovazzjoni u valur;

x. Iżomm aġġornat mas-sistemi bażiċi tal-kontabbiltà, 
proċeduri u applikazzjonijiet, u jsegwi t-taħriġ kif mitlub.

xi. Jappoġġja t-tagħlim kontinwu u l-iżvilupp tal-membri 
tat-tim;

xii. Jikkomunika bejn maniġers, klijenti u impjegati;

xiii. Jindirizza t-tħassib tal-impjegati u tal-klijenti;

xiv. Iwettaq dmirijiet oħra kif assenjati mill-maniġment 
superjuri minn żmien għal żmien;

xv. Jikkordina u jipparteċipa fil-laqgħat, iżomm il-minuti 
tal-laqgħat u jara li titwettaq l-azzjoni meħtieġa;

xvi. Jgħin fil-kompiti ta’  kuljum, li jinkludu l-immaniġġjar 
u t-tqassim ta’ korrispondenza u talbiet għal informazzjoni, 
iż-żamma ta’ rekords, kif ukoll id-dħul u l-aġġornament ta’ 
informazzjoni bbażata fuq sistemi tal-kompjuter u databases;

xvii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xviii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

iii. Coordinating services that fall under the Department/
Unit;

iv. Liaising and meeting with internal and external 
stakeholders/partners as directed by the Director/Head of 
Unit;

v. Assists in the regular compliance checks that ensure 
that the established policies are being observed, and assists 
in the compilation of reports on corrective measures required 
by senior management and the parties involved;

vi. Disseminates information and updates about public 
administration as needed:

vii. Assists in the compilation of reports;

viii. Supports and actively participates in the provision 
of excellent service to clients especially for programmes 
delivered by the Directorate and promotes the culture of 
excellence in particular the ethos of the Public Service;

ix. Contributes to the development of project 
implementation including delegated processes, and to 
the identification of process improvements for reasons of 
simplification, innovation and value;

x. Keeps up to date with basic accounting systems, 
procedures and applications, and follows training as 
requested;

xi. Supports the continuous learning and development of 
team members;

xii. Communicates between managers, customers and 
employees;

xiii. Addresses employee and customer concerns;

xiv. Performs other duties as assigned by senior 
management from time to time;

xv. Coordinates and participates in meetings, keeps the 
minutes of the meetings and sees that the necessary action 
is carried out;

xvi. Assists in daily tasks, which include handling and 
distributing correspondence and requests for information, 
maintaining records, as well as inputting and updating 
information based on computer systems and databases;

xvii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xviii. Any other duties as directed by the Principal 
Permanent Secretary.



	 4810	 Gazzetta  tal-Gvern  ta’  Malta 21,046   

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

i. able to communicate in the Maltese and English 
languages;

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

i. kapaċi jikkomunikaw bil-lingwi tal-Malti u l-Ingliż;
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ii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Accounts or Management or Business 
Administration.

OR

b. in possession of a recognised Diploma at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVE credits, 
or equivalent*) in Accounts or Communications or 
Management or Business Administration.

OR

c. (i) In possession of two (2) subjects at Advanced level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Maltese or English or Accounts or Maths) or a recognised 
pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one of the following subjects: Maltese 
or English or Accounts)

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter 
as Assistant Manager (Salary Scale 12). On appointment, 
appointees will bind themselves to successfully complete a 
recognised Diploma in a related area at MQF Level 5, in 
not more than two (2) years, to progress to Salary Scale 11, 
failure of which they would relinquish their appointment. 
Upon possession of a relevant MQF Level 5 in related areas 
such officers shall progress to Assistant Manager (Salary 
Scale 11). All other progressions shall be in accordance with 
the provisions enshrined in the document entitled ‘Working 
Conditions for Officers within the Managerial Stream for 
Qualified Personnel’.

ii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, jew 
ekwivalenti*) fl-Accounts jew Management jew Business 
Administration.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fl-Accounts jew Communications 
jew Management jew Business Administration.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Malti jew Ingliż jew Accounts jew Maths) jew kwalifika 
komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat 
(li jridu jinkludu wieħed minn dawn is-suġġetti: Malti jew 
Ingliż jew Accounts)

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-ħatra, dawk appuntanti, iridu jintrabtu li jlestu 
b’suċċess kwalifika rikonoxxuta f’qasam relatat fil-Livell 
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn 
(2), biex jipprogressaw għal Skala ta’ Salarju 11 fejn, fil-
każ li dan ma jseħħx, il-ħatra tiġi mneħħija. Mal-akkwist 
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager 
(Skala ta’ Salarju 11). Il-progressjonijiet l-oħra kollha 
għandhom ikunu skont id-dispożizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within 
the Managerial Stream for Qualified Personnel’.
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4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (a) 
to 4.1 (c) or else as indicated in paragraph 4.2 will still be 
considered provided that they submit evidence that they are 
in the final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, the 
appointment will be, for this reason, automatically terminated.

(a) The probation period and progress entitlement (as the 
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 (c) jew 
kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2023. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
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result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 

dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 15 ta’ Mejju, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
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Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

28th April, 2023

MINISTRY FOR HEALTH

Post of Manager I in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Manager I to 

Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b'referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Divizjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

It-28 ta’ April, 2023

MINISTERU GĦAS-SAĦĦA

Post ta’ Manager I fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, jilqa’ applikazzjonijiet għall-post ta’ Manager 
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carry out duties at the Office of the Permanent Secretary in 
the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2023 is €23,029.57 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary 
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary 
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

I biex iwettaq dmirijiet fl-Uffiċju tas-Segretarju Permanenti 
fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2023 huwa ta’ €23,029.57 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - 
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bħala 
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - 
€28,969.23 fis-sena 2023) wara ħames (5) snin servizz 
bħala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - 
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bħala 
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.
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a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
specialisation , in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:

i. Assistance and support the Permanent Secretary and his 
Office as required and directed;

ii. Work with the Permanent Secretary and the Director, 
Management Support to coordinate, supervise and follow-up 
on daily activities both within the Office of the Permanent 
Secretary and the various entities under the Ministry’s remit, 
to ensure that important milestones are met;

iii. Encourage and ensure good vertical and horizontal 
communication and use an empathic approach when dealing 
team members and clients;

iv. Act as a role model for others and be prepared to take 
the extra mile;

v. Carries out administrative duties, including the taking 
of Minutes during meetings, when required;

vi. Organizes conferences, events and meetings including 
logistics and other related requirements;

vii. Provides advice and input in the drafting of event 
programmes and ensures the execution of deliverables;

viii. Follows and implements approved measures in 
accordance with the respective action plan and reports on 
progress;

a. L-applikanti maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-ispeċjalizzazzjoni, skont il-
postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

i. Jgħin u jappoġġja lis-Segretarju Permanenti u lill-
Uffiċċju tiegħu kif meħtieġ u ordnat;

ii. Jaħdem mas-Segretarju Permanenti u mad-Direttur, 
Management Support biex jikkordina, jissorvelja u jsegwi 
l-attivitajiet ta’ kuljum kemm fi ħdan l-Uffiċċju tas-Segretarju 
Permanenti kif ukoll id-diversi entitajiet taħt il-mandat tal-
Ministeru, biex jiġi żgurat li jintlaħqu tragwardi importanti;

iii. Iħeġġeġ u jiżgura komunikazzjoni vertikali u 
orizzontali tajba u juża approċċ empatiku meta jittratta 
membri tat-tim u klijenti;

iv. Jaġixxi bħala mudell għall-oħrajn u jkun ippreparat 
biex imur oltre;

v. Iwettaq dmirijiet amministrattivi, inkluż it-teħid tal-
minuti waqt il-laqgħat, meta meħtieġ;

vi. Jorganizza konferenzi, avvenimenti u laqgħat inklużi 
loġistika u rekwiżiti oħra relatati;

vii. Jipprovdi pariri u input fl-abbozzar tal-programmi 
tal-avvenimenti u jiżgura l-esekuzzjoni tar-riżultati;

viii. Isegwi u jimplimenta miżuri approvati skont  il-pjan 
ta’ azzjoni rispettiv u jirrapporta dwar il-progress;
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ix. Drafts contracts and obtains the necessary clearances 
and approvals;

x. Carries out contract management and procurement 
related duties;

xi. Ensures that documents and requests made to 
the Permanent Secretary are vetted and compliant with 
regulations and policies and provide advice accordingly;

xii. Ensures that replies to parliamentary questions and 
FOI requests are prepared in a timely manner and supported 
with documentation;

xiii. Undertake research and provide appropriate 
recommendations as required;

xiv. Carries out the administrative process related to 
boards and committees in line with related legislations;

xv. Compile the Ministry’s Annual Report and Operations 
Reviews as may be required;

xvi. Act as Data Protection Officer for the Office of the 
Permanent Secretary;

xvii. Manage and discharge such other responsibilities 
as may, from time to time be assigned by the Director, 
Management Support;

xviii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xix. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

ix. Jabbozza kuntratti u jikseb l-awtorizzazzjonijiet u 
l-approvazzjonijiet meħtieġa;

x. Iwettaq dmirijiet relatati mal-ġestjoni tal-kuntratti u 
l-akkwist;

xi. Jiżgura li d-dokumenti u t-talbiet li jsiru lis-Segretarju 
Permanenti jkunu vverifikati u konformi mar-regolamenti u 
l-politiki u jipprovdu pariri kif xieraq;

xii. Jiżgura li t-tweġibiet għall-mistoqsijiet parlamentari 
u t-talbiet għall-FOI jitħejjew fil-ħin u jkunu appoġġjati 
b’dokumentazzjoni;

xiii. Iwettaq riċerka u jipprovdi rakkomandazzjonijiet 
xierqa kif meħtieġ;

xiv. Iwettaq il-proċess amministrattiv relatat mal-bordijiet 
u l-kumitati skont il-leġiżlazzjonijiet relatati;

xv. Jiġbor ir-Rapport Annwali u l-Analiżi tal-
Operazzjonijiet tal-Ministeru kif jista’ jkun meħtieġ;

xvi. Jaġixxi bħala Uffiċjal għall-Protezzjoni tad-Data 
għall-Uffiċċju tas-Segretarju Permanenti;

xvii. Jamministra u jaqdi dawk ir-responsabbiltajiet 
l-oħra li jistgħu, minn żmien għal żmien, jiġu assenjati mid-
Direttur, Management Support;

xviii. Iwettaq kull xogħol ieħor li s-superjur jista’ 
jiddelega lilu/lilha kif ikun meħtieġ;

xix. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in/must be proficient in the 
Maltese and English languages;

AND

iii. in possession of a recognised Bachelors degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in Public Administration or Management or 
Business Administration or Maltese.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Public Administration jew 
Management jew Business Administration jew Malti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.
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4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*).

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Masters qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew 
ekwivalenti*

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifka ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
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Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only on (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 15 ta’ Mejju, 2023. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b'referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

 pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT1171 . Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.
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The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

28th April, 2023

MINISTRY FOR HEALTH

Post of Psychology Practitioner in the 
Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Psychology 
Practitioner in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Psychology Practitioner 
is Salary Scale 8, which in the year 2023 is equivalent to, 
€26,048.25 per annum, rising by annual increments of 
€486.83 up to a maximum of €28,969.23.

2.3 A Psychology Practitioner will be promoted to the 
grade of Psychologist in Scale 7 (€27,697.53 x €531.17 
- €30,884.55) upon attainment of a warrant issued by the 
Malta Psychology Profession Board (MPPB) on completion 
of the necessary post-qualification experience.

2.4 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.5 Lateral applications in the same grade from public 
officers are not allowed.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Psychology Practitioner 
include:

i. Carries out assessments as necessary;

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister@gov.mt) u (recruitment.
health@gov.mt).

It-28 ta’ April, 2023

MINISTERU GĦAS-SAĦĦA

Post ta’ Psychology Practitioner 
fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management) Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Psychology 
Practitioner fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Psychology Practitioner huwa ta’ Skala 
ta’ Salarju 8, li fis-sena 2023 huwa ta’ €26,048.25 fis-sena, li 
jiżdied b’€486.83 fis-sena sa massimu ta’ €28,969.23.

2.3 Persuna fil-grad ta’ Psychololgy Practitioner tiġi 
promossa għall-grad ta’ Psychologist fi Skala ta’ Salarju 7 
(€27,697.53 x €531.17 - €30,884.55) wara li ġġib warrant 
maħruġ mill-Malta Psychology Profession Board (MPPB) 
mat-tlestija tal-esperjenza meħtieġa ta’ wara l-kwalifika.

2.4 Persuna maħtura tkun intitolata għal benefiċċji oħra 
tali, u suġġetta għal kundizzjonijiet u obbligi oħra tali li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjati, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Psychology 
Practitioner jinkludu li:

i. Iwettaq evalwazzjoni kif meħtieġa;
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ii. Undertakes interventions, including psychotherapeutic 
and counseling interventions;

iii. Supports persons who make use of community, 
general health or mental health services;

iv. Participates in research and Psycho-education;

v. Advises and supports related health care professionals, 
other agencies, voluntary groups and other care givers;

vi. Assists the Managing, Principal Psychologist and 
Senior Psychologist in audits and research;

vii. Works within inter-disciplinary teams where and 
when necessary;

viii. Participates in continuous professional development 
programmes and team meetings;

ix. Assists in the mentoring of the Psychology Assistants 
who help them in their work;

x. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health;

xi. Will be working under the supervision of a Senior/
Supervising Psychologist;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

3.2 An appointee may be required to perform duties in 
any of the health care services of the Government of Malta 
at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 

ii. Jagħmel interventi, inklużi interventi psikoterapewtiċi 
u ta’ counselling;

iii. Jagħti appoġġ lill-persuni li qed jużaw is-servizzi tal-
komunità, tas-saħħa ġenerali jew tas-saħħa mentali;

iv. Jipparteċipa f’riċerka u psikoedukazzjoni;

v. Jagħti pariri u appoġġ lill-professjonisti tal-kura tas-
saħħa relatati, aġenziji oħra, gruppi volontarji u dawk li 
jagħtu l-kura;

vi. Jassisti lill-Managing Psychologist, Principal 
Psychologist u Senior Psychologist fil-verifiki u r-riċerka;

vii. Jaħdem f’timijiet interdixxiplinarji fejn u meta jkun 
meħtieġ;

viii. Jipparteċipa fi programmi ta’ żvilupp professjonali 
kontinwu u laqgħat tat-tim;

ix. Jassisti fil-mentoring tas-Psychology Assistants li 
jkunu qed jgħinuhom fix-xogħol tagħhom;

x. Jagħmel użu mis-sistemi tat-Tekonoġija tal-Informatika 
li jkunu qed jintużaw fil-Ministeru għas-Saħħa;

xi. Se jkun qed jaħdem taħt is-superviżjoni ta’ Senior/
Supervising Psychologist;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna maħtura tista’ tiġi rikjesta li twettaq dmirijiet 
fi kwalunkwe servizz għall-kura tas-saħħa tal-Gvern ta’ 
Malta skont id-diskrezzjoni tal-Amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
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EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of a Masters Degree at MQF Level 
7 (subject to a minimum of 90 ECTS/ECVET credits o 
equivalent*) in a practitioner area of Psychology or an 
equivalent qualification from a recognised university or 
institution that will lead to the attainment of a recognised 
warrant.

*A recognised Masters qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Masters qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u l-lingwa 
Ingliża;

iii. fil-pussess ta’ Masters Degree f’Livell 7 tal-MQF 
(suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) f’qasam prattikant tal-Psikoloġija jew 
kwalifika ekwivalenti minn università jew istituzzjoni 
rikonoxxuta li twassal għal kisba ta’ warrant rikonoxxuta.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.
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iv. Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the requisites specified in paragraph 4.1.iii will still 
be considered, provided that they submit evidence that they 
would qualify for such requisites by end of December 2023. 
If selected, such candidates must produce the requisites 
indicated in paragraph 4.1.iii before appointment. However, 
selected candidates who do not produce evidence of having 
attained such requisites by end of December 2023 will be 
disqualified.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, il-kandidati li għadhom ma kisbux 
formalment ir-rekwiżiti speċifikati fil-paragrafu 4.1.iii 
xorta se jiġu kkunsidrati, sakemm jissottomettu evidenza li 
jikkwalifikaw għal dawn ir-rekwiżiti sal-aħħar ta’ Diċembru 
2023. Jekk jintgħażlu, dawn il-kandidati għandhom 
jipproduċu r-rekwiżiti indikati. fil-paragrafu 4.1.iii qabel il-
ħatra. Madankollu, kandidati magħżula li ma jipproduċux 
evidenza li laħqu dawn ir-rekwiżiti sal-aħħar ta ‘Diċembru 
2023 se jiġu skwalifikati.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.
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Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
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maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Casellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tal-Online Government 
Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
talapplikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’nhar it-Tnejn 15 
ta’ Mejju, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b'referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,
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may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from People Management Division, Ministry for 
Health, 15, Palazzo Castellania, Triq il-Merkanti Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

28th April, 2023

MINISTRY FOR JUSTICE

Post of Manager I (Human Resources)
in the Ministry for Justice

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Justice invites 
applications for the post of Manager I (Human Resources) in 
the Ministry for Justice.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Human 
Resources) is Salary Scale 10, which in the year 2023 is 
equivalent to €23,029.57 per annum, rising by annual 
increments of €407.67 up to a maximum of €25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary 
Scale 9, which in the year 2023 is equivalent to €24,494.79 
per annum, rising by annual increments of €447.33 up 
to a maximum of €27,178.77 on completion of two (2) 
years service as Manager I in Salary Scale 10, subject to 
satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary 
Scale 8, which in the year 2023 is equivalent to €26,048.25 
per annum, rising by annual increments of €486.83 up to 
a maximum of €28,969.23 on completion of five (5) years 
service as Manager I in Salary Scale 9, subject to satisfactory 
performance.

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt)

It-28 ta’ April, 2023

MINISTERU GĦALL-ĠUSTIZZJA

Post ta’ Manager I (Riżorsi Umani)
fil-Ministeru għall-Ġustizzja

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ġustizzja 
jilqa’ applikazzjonijiet għall-post ta’ Manager I (Riżorsi 
Umani) fil-Ministeru għall-Ġustizzja.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Riżorsi Umani) huwa ta’ 
Skala ta’ Salarju 10, li fis-sena 2023 huwa ekwivalenti għal

€23,029.57 fis-sena, li jiżdied b’ €407.67 fis-sena sa 
massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ fi Skala ta’ Salarju 9, li fis-sena 2023 huwa ekwivalenti 
għal €24,494,79 fis-sena, li jiżdied b’ €447.33 fis-sena 
sa massimu ta’ €27,178.77 wara sentejn (2) servizz bħala 
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 
titla’ fi Skala ta’ Salarju 8, li fis-sena 2023 huwa ekwivalenti 
għal €26,048.25 fis-sena, li jiżdied b’€486.83 fis-sena sa 
massimu ta’ €28,969.23 wara ħames (5) snin servizz bħala 
Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.
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2.6 A Manager I in Salary Scale 8 will progress to Salary 
Scale 7, which in the year 2023 is equivalent to €27,697.53 
per annum, rising by annual increments of €531.17 up to a 
maximum of €30,884.55 on completion of three (3) years 
service as Manager I in Salary Scale 8, subject to satisfactory 
performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
Human Resources, in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3.1 The objectives of the post are to support all Human 
Resources management functions including HR Planning, 
compliance with delegated processes and the management 
of updated employee records/data/statistics upon which 

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 
titla’ fi Skala ta’ Salarju 7, li fis-sena 2023 huwa ekwivalenti 
għal €27,697.53 fis-sena, li jiżdied b’€531.17 fis-sena sa 
massimu ta’ €30,884.55 wara tliet (3) snin servizz bħala 
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-Amministrazzjoni Ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-linji maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tar-Riżorsi Umani, skont il-postijiet 
vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3.1 L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet 
kollha tal-immaniġjar tar-Riżorsi Umani inkluż l-ippjanar 
tar-Riżorsi Umani, konformità tal-proċessi delegati u 
mmaniġġjar ta’ ġestjoni tar-rekords/data/statistika aġġornati 
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strategic human resources management decisions are taken. 
This role is complementary to that of People Management.

3.2 The job duties for the post of Manager I (Human 
Resources) include:

i. Supports the superior with the monitoring of delegated 
functions of all human resources policies, programmes, and 
practices to ensure compliance with central policies across 
the Ministry;

ii. Assists the superior in performing duties related to the 
recruitment, promotions and progressions of employees as 
and when required;

iii. Assists in creating the checklists and Standard 
Operating Procedures to improve adherence to processes, 
procedures and regulations to reduce risks of lack of 
compliance;

iv. Coordinates and carries out constant and regular 
compliance checks to ensure that established policies are 
being adhered to, and follow up on the timely implementation 
of corrective measures required;

v. Assists superior in the alignment between the HR 
Strategy and business goals, contributes towards the 
Training Needs Analysis and supports change management 
programmes;

vi. Coordinates and participates in the collations of 
data related to human resources records of the Ministry by 
utilising the standard Dakar HR Corporate data systems for 
data entry, enquiry and reporting;

vii. Liaises with the heads of the Ministry to ensure 
implementation and full compliance of performance 
appraisals and takes the necessary action to ensure that 
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process 
including the drafts, processing and issuing of calls for 
applications, follows the necessary procedure as outlined 
and guided by prevailing policies, regulations and the People 
and Standards Division;

ix. Supports and prepares all the required data/financial 
workings in case of negotiations;

x. Assists in the preparation and sharing of data, and 
coordinates with IPS for the induction of new or other 
employees who require development following results of 
performance appraisals as well as coordinates the inter-
ministry orientation as necessary;

tal-impjegati li fuqhom jittieħdu d-deċiżjonijiet strateġiċi 
tar-riżorsi umani. Dan ir-rwol huwa kumplimentari għal dak 
tal-People Management.

3.2 Id-dmirijiet għall-post ta’ Manager I (Riżorsi Umani) 
jinkludu li:

i. Jappoġġja lis-superjur bil-monitoraġġ tal-funzjonijiet 
delegati tal-politiki, il-programmi u l-prattiki kollha tar-
riżorsi umani biex tiġi żgurata l-konformità mal-politiki 
ċentrali fil-Ministeru kollu;

ii. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati 
mar-reklutaġġ, il-promozzjonijiet u l-progressjonijiet tal-
impjegati kif u meta meħtieġ;

iii. Jassisti fil-ħolqien tal-listi ta’ kontroll u l-Proċeduri 
Operattivi Standard biex tittejjeb l-aderenza mal-proċessi, il-
proċeduri u r-regolamenti biex jitnaqqsu r-riskji ta’ nuqqas 
ta’ konformità;

iv. Jikkordina u jwettaq kontrolli ta’ konformità kostanti 
u regolari biex jiżgura li l-politiki stabbiliti jkunu qed jiġu 
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-miżuri 
korrettivi meħtieġa;

v. Jassisti s-superjuri fl-allinjament bejn l-istrateġija tar-
riżorsi umani u l-għanijiet tan-negozju, jikkontribwixxi 
għall-Analiżi tal-Ħtiġiet ta’ Taħriġ u jappoġġja programmi 
ta’ ġestjoni tat-tibdil;

vi. Jikkordina u jipparteċipa fil-ġbir ta’ data relatata 
mar-rekords tar-Riżorsi Umani tal-Ministeru billi jutilizza 
s-sistemi standard tad-data korporattiva Dakar HR għad-
dħul, l-inkjesta u r-rappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jiżgura 
l-implimentazzjoni u l-konformità sħiħa tal-istqarrijiet 
tal-prestazzjoni u jieħu l-azzjoni meħtieġa biex jiżgura li 
l-perjodi ta’ żmien jiġu osservati b’mod strett;

viii. Jiffaċilita l-proċess ta’ reklutaġġ tal-Ministeru 
inklużi l-abbozzi, l-ipproċessar u l-ħruġ ta’ sejħiet għall-
applikazzjonijiet, isegwi l-proċedura meħtieġa kif deskritta u 
ggwidata minn politiki, regolamenti prevalenti u d-Diviżjoni 
dwar Nies u Standards;

ix. Jappoġġja u jikkompila l-ħidma meħtieġa dwar id-
data/finanzjarja meta jkun meħtieġ għal negozjati mat-trade 
unions;

x. Jassisti fit-tħejjija u l-qsim tad-data, u jikkordina mal-
IPS għall-induzzjoni ta’ impjegati ġodda jew impjegati 
oħra li jeħtieġu żvilupp wara riżultati tal-evalwazzjoni 
tal-prestazzjoni kif ukoll jikkordina l-orjentazzjoni 
interministerjali kif meħtieġ;
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xi. Supports the Culture of Excellence whilst ensuring 
effective communication at all levels;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

xi. Jappoġġja l-Kultura ta’ Eċċellenza filwaqt li jassigura 
komunikazzjoni effettiva fil-livelli kollha;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Bachelors degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in Work and Human Resources Management, 
or Training and Development, or Public Administration, 
or Public Management, or Corporate Governance and 
Leadership, or Leadership and Organisational Behaviour, or 
Management and Leadership, or Strategy, Leadership and 
Change Management, or Industrial Relations and Workplace 
Learning, or Business Administration.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Masters qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Work and Human Resources 
Management, jew Training and Development, jew Public 
Administration, jew Public Management, jew Corporate 
Governance and Leadership, jew Leadership and 
Organisational Behaviour, jew Management and Leadership, 
jew Strategy, Leadership and Change Management, jew 
Industrial Relations and Workplace Learning, jew Business 
Administration.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi hawn fuq 
jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm jissodisfaw 
ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ Masters 
f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
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that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
applications from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifka ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.
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4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for Justice 
through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 15th May, 2023. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Ġustizzja, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 
ta’ Mejju, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) ta’ xogħol wara 
d-data tal-għeluq jew sa jumejn (2) ta’ xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Corporate Services Directorate, Ministry 
for Justice, Spinola Palace Business Centre, Level 3, Triq San 
Kristofru, Valletta VLT 1464. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt).

28th April, 2023

OFFICE OF THE PRIME MINISTER

Post of Senior Legal Officer in the Department 
for Industrial and Employment Relations within

the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1.The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Senior Legal Officer in the Department for Industrial and 
Employment Relations within the Office of the Prime 
Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Senior Legal Officer is Salary 
Scale 6, which in the year 2023 is equivalent to, €29,446.19 
per annum, rising by annual increments of €596.33 up to a 
maximum of €33,024.17.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b'referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat Servizzi Korporattivi, Ministeru 
għall-Ġustizzja, Spinola Palace Business Centre, Livell 3, 
Triq San Kristofru, Il-Belt Valletta VLT 1464. Dawn id-
diżpożizzjonijet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

It-28 ta’ April, 2023

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Senior Legal Officer fid-Dipartiment
tar-Relazzjonijiet Industrijali u tal-Impjieg

fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ Senior 
Legal Officer fid-Dipartiment tar-Relazzjonijiet Industrijali 
u tal-Impjieg fi ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Senior Legal Officer huwa ta’ Skala ta’ 
Salarju 6, li fis-sena 2023 huwa ta’ €29,446.19 fis-sena, li 
jiżdied b’€596.33 fis-sena sa massimu ta’ €33,024.17.
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2.3 In view of the special nature of the duties involved, 
a selected candidate may also be entitled to a disturbance 
allowance of up to 15% of the basic salary for work 
performed regularly after office hours, and/or duties of an 
extraordinary nature undertaken beyond office hours, as may 
be required by management and subject to the approval of the 
Director General for Industrial and Employment Relations. 
The allowance may be increased up to 25% in exceptional 
circumstances and on the approval of higher authority and in 
line with the Sectoral Agreement. The disturbance allowance 
is not an automatic allowance and is payable on a month to 
month basis subject to approval as indicated above.

2.4 The appointee will be entitled to such other benefits 
and subject to such other conditions as may be stipulated in 
any pertinent agreement with the Government of Malta and 
the competent union.

2.5 The appointee must ensure that s/he operates within 
the framework of the Code of Ethics and of Section 6.2.3 of 
the Public Service Management Code, and will not carry any 
form of outside work outside the Government employment 
which may lead to a conflict with thier official duties with 
the Government. Private work invariably necessitates the 
permission of the Permanent Secretary.

2.6 Lateral applications in the same grade from public 
officers are not allowed.

2.7 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positionsor applications for 
a definite position.

Duties

3. The job duties for the post of Senior Legal Officer 
include:

i. Provides legal advice to the Department and assist 
compliance officers in the preparation of court cases;

ii. Performs legal work in accordance with the standards 
of the profession including the preparation and filing of 
judicial acts;

iii. Advices and represent the Department and the Head 
of Department before the courts/tribunals in Malta/Gozo as 
necessary;

iv. Attends and participate in training, meetings, 
conferences and seminars in Malta and abroad;

2.3 Minħabba n-natura tax-xogħol involut, il-persuna 
magħżula tista’ tkun intitolata għal disturbance allowance 
sa 15% tas-salarju bażiku għal xogħol li jsir regolarment 
wara l-ħinijiet normali tal-uffiċċju, u/jew xogħol ta’ natura 
straordinarja, li jsir wara l-ħin tax-xogħol, kif ikun meħtieġ 
mill-maniġment u suġġett għall-approvazzjoni tad-Direttur 
Ġenerali fid-Dipartiment tar-Relazzjonijiet Industrijali 
u tal-Impjieg. Din l-allowance tista’ tiżdied sa 25% 
f’ċirkustanzi eċċezzjonali u bl-approvazzjoni ta’ awtorità 
ogħla u f’konformità mal-Ftehim Settorali. Id-Disturbance 
Allowance mhijiex allowance awtomatika u tiġi mħallsa 
fuq bażi ta’ xahar b’xahar suġġetta għall-approvazzjoni kif 
indikata hawn fuq.

2.4 Il-persuna nnominata tkun intitolata għal benefiċċji 
oħra u suġġetta għal kundizzjonijiet oħra stipulati fi 
kwalunkwe ftehim pertinenti bejn il-Gvern ta’ Malta u 
l-union kompetenti.

2.5 Il-persuna magħżula trid tassigura li topera fil-qafas 
tal-Kodiċi tal-Etika u tal-paragrafu 6.2.3 tal-Public Service 
Management Code u ma tista’ tagħmel l-ebda xogħol barra 
mill-ħin tax-xogħol mal-Gvern li jista’ jwassal għal kunflitt 
ta’ interess jew ixekkel l-operat mad-dmirijiet uffiċjali 
tiegħu/tagħha mal-Gvern. Xogħol privat jista’ jsir biss bil-
permess tas-Segretarju Permanenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.7 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Legal Officer 
jinkludu li:

i. Jipprovdi pariri legali lid-Dipartiment u jassisti uffiċjali 
tal-compliance fit-tħejjija tal-każijiet għall-Qorti;

ii. Iwettaq xogħol legali skont l-istandards tal-professjoni 
inkluż jabbozza u jiffajlja atti ġudizzjarji;

iii. Jagħti pariri u jirrappreżenta lid-Dipartiment u lill-
Kap tad-Dipartiment quddiem il-qrati/tribunali f’Malta/
Għawdex skont kif meħtieġ;

iv. Jattendi u jipparteċipa f’taħriġ, laqgħat, konferenzi u 
seminars kemm f’Malta kif ukoll barra;
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v. Carry out legal research, perform analysis, draw up 
reports and cabinet memos as may be required;

vi. Liaises with the Office of the Attorney General, State 
Advocate and other Government departments as necessary 
in matters related to the Department;

vii. Draw and/or advise in the drawing up of official 
scheduled forms or notices related to the Department’s role 
and function;

viii. Assists in the policy formulation, transposition of 
EU legislation and other functions of the Department by the 
preparation of briefs in relation to areas falling within the 
remit of the Department;

ix. Drafts laws and regulations, including amendments 
to existing legislation, as well contracts and other written 
instruments and to peruse documents drafted by others;

x. Pays attention to details and information gathered 
through the processing, analyses and evaluation of cases, to 
be able to take the necessary action;

xi. Maintains and communicate a positive and professional 
attitude during communication with competent authorities;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary; 

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 

v. Jagħmel riċerka legali, analiżi, rapporti, u memos tal-
kabinett skont kif meħtieġ;

vi. Jikkordina mall-Uffiċċju tal-Avukat Ġenerali, l-Avukat 
tal-Istat, u dipartimenti oħra tal-Gvern f’oqsma relatati mad-
Dipartiment, skont il-ħtieġa;

vii. Ifassal u/jew jagħti pariri fit-tfassil ta’ formoli jew 
avviżi uffiċjali skedati relatati mar-rwol u l-funzjoni tad-
Dipartiment;

viii. Jassisti fil-formolazzjoni tal-policy, traspożizzjonijiet 
ta’ leġiżlazzjoni tal-UE u funzjonijiet oħra tad-Dipartiment 
billi jipprepara briefs fir-rigward ta’ oqsma li jaqgħu taħt il-
kompetenza tad-Dipartiment;

ix. Jabbozza liġijiet u regolamenti, inkluż emendi ta’ 
leġiżlazzjoni eżistenti, kif ukoll kuntratti u strumenti oħra 
miktuba, u jaqraw b’attenzjoni dokumenti abbozzati minn 
oħrajn;

x. Jagħti attenzjoni lid-dettalji ta’ informazzjoni miksuba 
waqt l-ipproċessar, l-analiżi u l-evalwazzjoni ta’ każi sabiex 
tkun tista’ tittieħed azzjoni neċessarja;

xi. Isostni u jikkomunika attitudni pożittiva u professjonali 
waqt il-komunikazzjoni mall-awtoritajiet kompetenti;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti; 

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
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of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. have a warrant to practice as an advocate in Malta;

iv. must have five (5) years experience as an advocate 
after obtaining the warrant;

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 
Reversion to previous unconfirmed appointment is not 
possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

iii. ikollhom warrant biex jipprattikaw bħala avukat 
f’Malta;

iv. ikollhom ħames (5) snin esperjenza bħala avukat wara 
l-kisba tal-warrant;

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.
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(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.



	 4840	 Gazzetta  tal-Gvern  ta’  Malta 21,046   

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni ta’ tas-Sezzjoni tal-People Management, 
Direttorat tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim 
Ministru, permezz tal-Online Government Recruitment 
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
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not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Monday, 15th May, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

28th April, 2023

tal-kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 ta’ Mejju, 2023. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b'referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

It-28 ta’ April, 2023
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MINISTRY FOR THE ENVIRONMENT, 
ENERGY AND ENTERPRISE

Post of Warden (Environment) in the Ministry 
for the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for the Environment, Energy 
and Enterprise, invites applications for the post of Warden 
(Environment) in the Ministry for the Environment, Energy 
and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Warden (Environment) 
is Salary Scale 16, which in the year 2023 is equivalent 
to €15,372.57 per annum, rising by annual increments of 
€263 up to a maximum of €16,950.57.

2.3 A Warden (Environment) will progress to Scale 15 
(€16,452.64 x €298 - €18,240.64 in the year 2023) on 
completion of five (5) years service in the grade, subject to 
satisfactory performance.

2.4 A Warden (Environment) will further progress to 
Scale 14 (€17,672.36 x €316.83 - €19,573.34 in the year 
2023) on completion of ten (10) years service, subject to 
satisfactory performance.

2.5 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Duties

3. The job duties for the post of Warden (Environment) 
include:

i. Promotes awareness and knowledge of the biodiversity 
at site under supervision as well as the area’s natural and 
cultural heritage;

MINISTERU GĦALL-AMBJENT, 
L-ENERĠIJA U L-INTRAPRIŻA

Post ta’ Warden (Environment) fil-Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża, jilqa’ applikazzjonijiet għall-post ta’ Warden 
(Environment) fil-Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Warden (Environment) huwa ta’ Skala 
ta’ Salarju 16, li fis-sena 2023 huwa ta’ €15,372.57 fis-sena, 
li jiżdied b’€263 fis-sena sa massimu ta’ €16,950.57.

2.3 Persuna fil-grad ta’ Warden (Environment) titla’ fi 
Skala ta’ Salarju 15 (€16,452.64 x €298 - €18,240.64 fis-
sena 2023) wara ħames (5) snin servizz fil-grad, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Warden (Environment) tkompli 
tipprogressa aktar għal-Skala ta’ Salarju 14 (€17,672.36 
x €316.83 - €19,573.34 fis-sena 2023) wara għaxar (10) 
snin servizz fil-grad, dejjem jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Warden (Environment) 
jinkludu li:

i. Jippromovi l-għarfien tal-bijodiversità tas-sit taħt 
superviżjoni, kif ukoll il-patrimonju naturali u kulturali taż-
żona;
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ii. Co-ordinates and organises public information events 
and meetings;

iii. Designs and implements educational and recreational 
programmes, including site visits and guided tours at site 
under supervision, for the general public, school children 
and other interest groups;

iv. Prepares, commissions, produces and distributes 
relevant information materials;

v. Distributes tickets to visitors;

vi. Manages sales, processes payments and keeps records 
of income and expenses;

vii. Controls crowds;

viii. Keeps calendars of events, diaries and reports of 
places under custody;

ix. Organises and carries out security surveillance patrols 
at site under supervision;

x. Attends appropriate workshops/courses for the purpose 
of ongoing training;

xi. Attends meetings for the purpose of conveying and/or 
gathering information required to perform functions;

xii. Any other job-related duties as instructed by the 
respective superior;

xiii. Liaises with the respective superior to ensure more 
accountability;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 

ii. Jikkordina u jorganizza laqgħat u sezzjonijiet ta’ 
informazzjoni għall-pubbliku;

iii. Jiddisinja u jimplimenta programmi edukattivi u 
rikreazzjonali, inkluż viżti fuq is-sit u żjarat gwidati għall-
pubbliku ġenerali, tfal tal-iskola u gruppi oħrajn, fuq is-sit 
taħt superviżżjoni;

iv. Jipprepara, jikkummissjona, jipproduċi u 
jiddistribwixxi materjal informattiv rilevanti;

v. Iqassam biljetti lill-viżitaturi;

vi. Jimmaniġġja bejgħ, ipproċessar ta’ pagamenti u 
żamma ta’ rekords ta’ dħul u nfiq;

vii. Jikkontrolla l-folla;

viii. Iżomm kalendarju ta’ avvenimenti, djarji u rapporti 
ta’ postijiet taħt kustodja;

ix. Jorganizza rondi ta’ sorveljanza tas-sigurtà tas-sit taħt 
superviżjoni;

x. Jattendi workshops/korsijiet xierqa għall-iskop ta’ 
taħriġ kontinwu;

xi. Jattendi laqgħat għall-iskop ta’ tqassim u/jew ġbir u ta’ 
informazzjoni bżonjuża biex jitwettaq ix-xogħol;

xii. Kwalunkwe dover ieħor relatat max-xogħol skont 
l-istruzzjonijiet tas-superjur rispettiv;

xiii. Jiftiehem mas-superjur rispettiv biex tiġi assigurata 
aktar responsabbiltà;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvi. Kwalunkwe dmir ieħor hekk kif ordat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of five (5) Ordinary level passes at MQF 
Level 3 including Maltese, English and two (2) Science 
Subjects.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position. 

fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti kif ukoll bl-Ingliż;

iii. ikollhom fil-pussess tagħhom ħames (5) passes fil-
Livell Ordinarju, fil-Livell 3 tal-MQF, inkluż il-Malti, 
l-Ingliż u żewġ (2) suġġetti tax-Xjenza.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra 
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew 
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Reversion to previous unconfirmed appointment is not 
possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 

f’pożizzjoni definita. Riverżjoni għal ħatra preċedenti mhux 
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-Livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
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in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).

li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).
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6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Enterprise through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Monday, 15th May, 2023. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination; 
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained fromthe Corporate Services Directorate (Attn: 

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża, permezz tal-Online 
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 15 
ta’ Mejju, 2023. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b'referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu 
mid-Direttorat għas-Servizzi Korporattivi (Attn: Assistent 
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Assistant Director, Human Resources), Ministry for the 
Environment, Energy and Enterprise, 6, Triq Ħal Qormi, 
Santa Venera SVR 1302. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (www.environment.gov.
mt) and (humanresources.meee@gov.mt).

28th April, 2023

Direttur, Riżorsi Umani), Ministeru għall-Ambjent, l-Enerġija 
u l-Intrapriża, 6, Triq Ħal Qormi, Santa Venera SVR 1302. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (www.environment.gov.mt) u 
(humanresources.meee@gov.mt).

It-28 ta’ April, 2023

KUNSILL MALTI GĦALL-ARTI

Sejħa għal Servizzi ta’ Maniġer (Amministrazzjoni
ta’ Fondi) mal-Kunsill Malti għall-Arti

Il-Kunsill Malti għall-Arti qiegħed ifittex biex jingaġġa 
s-servizzi ta’ individwu bħala Maniġer (Amministrazzjoni 
ta’ Fondi) biex jaħdem mat-Tim ta’ Fondi tal-Kunsill. 
Il-Maniġer (Amministrazzjoni ta’ Fondi) ikun qiegħed 
jgħin lid-Direttur (Fondi u Strateġija) u l-Kap (Fondi) fl-
amministrazzjoni tal-portafoll ta’ fondi tal-KMA.

Responsabbiltajiet Ġenerali

Id-dmirijiet tal-persuna magħżula jikkonsistu fi, iżda 
mhux limitati għal li:

Tkun responsabbli għall-ipproċessar f’waqtu u korrett 
ta’ talbiet għal akkwisti ta’ oġġetti u servizzi, l-akkwist ta’ 
kwotazzjonijiet, verifikazzjonijiet, reġistrazzjoni, intraċċar u 
rikonċiljazzjoni;

Tkun responsabbli għall-korrettezza taż-żamma tal-
kontijiet u dokumenti finanzjarji oħra, inkluż it-twettiq ta’ 
xogħol relatat mal-proċess ta’ rikonċiljazzjoni tal-iskedi ta’ 
żborż ta’ fondi;

Tkun responsabbli biex iżżomm il-files fiżiċi aġġornati 
b’mod regolari;

Toħroġ talbiet għal ħlas tramite mekkaniżmi stabbiliti;

Tikkontribwixxi u tassisti lill-Kap (Fondi) fil-
kumpilazzjoni ta’ rapporti varji;

Tieħu ħsieb tranżazzjonijiet mal-partijiet interessati 
rilevanti;

Tiżgura li t-tranżazzjonijiet huma f’konformità ma’ 
politiki u proċeduri finanzjarji;

Tirċievi u tipproċessa fatturi għall-akkwist ta’ oġġetti 
u servizzi, u toħroġ talbiet għal pagamenti u tiżgura li 
l-pagamenti jsiru f’waqthom;

ARTS COUNCIL MALTA

Call for Service for Manager (Funds Administration) 
with Arts Council Malta

Arts Council Malta is seeking to engage the services of 
an individual as a Manager (Funds Administration) to work 
within the Council’s Funding Team.  The Manager (Funds 
Administration) will assist the Director (Funding & Strategy) 
and Head (Funding) in the administration of ACM’s Funding 
portfolio.

General Responsibilities

The duties of the selected bidder are, but not limited to,:

Be responsible for the timely and correct processing of 
requests for procurement of goods and services, obtaining 
quotes, verifications, recording, tracking and reconciliation;

Be responsible for the correctness of bookkeeping and 
other financial documents, including performing work on 
the Funds Disbursement sheets reconciliation process;

Be responsible for maintaining physical files up-to-date 
regularly;

Issue the claims for funds through established 
mechanisms;

Contribute and assist the Head (Funding) in the 
compilation of various reports;

Handle transactions with relevant stakeholders;

Ensure that transactions comply with financial policies 
and procedures;

Receive and process invoices for procurement of goods 
and services, and issue request for payments and ensure that 
payments are effected in a timely manner;
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Tiżgura l-kunfidenzjalità u s-sigurtà tad-dokumentazzjoni 
finanzjarja u amministrattiva kollha; 

Twettaq kwalunkwe xogħol ieħor li s-superjuri jista’  
jiddelega, skont kif ikun il-bżonn;

Tassisti f’kwalunkwe dmirijiet oħra fi ħdan it-Taqsima 
ta’ Fondi u Strateġija skont il-bżonn minn żmien għal żmien;

Kwalunkwe dmirijiet oħra skont kif indikat mid-Direttur 
(Fondi u Strateġija) u l-Kap Eżekuttiv.

Din id-deskrizzjoni tal-impjieg mhix neċessarjament 
lista eżawrenti tad-dmirijiet iżda hija mmirata biex tirrifletti 
l-firxa ta’ dmirijiet li Maniġer (Amministrazzjoni ta’ Fondi) 
ikun qiegħed iwettaq. Id-deskrizzjoni tal-impjieg tista’ tiġi 
riveduta b’mod regolari u tista’ tinbidel.

 
Kwalifikazzjonijiet u Esperjenza

Il-kandidati għandu jkollhom:

 Grad ta’ Baċellerat fil-Livell 6 tal-MQF (suġġett għal 
minimu ta’ 180 krettu ECTS/ECVE jew ekwivalenti*) 
f’Business Management, Business Administration jew fi 
kwalifika professjonali rikonoxxuta kumparabbli fil-Livell 6 
tal-MQF f’Administration.

Kompetenzi

L-abbiltà li jaħdmu taħt pressjoni u li jsolvu problemi 
meta jkun hemm bżonn. L-abbiltà li jaħdmu bħala parti minn 
tim;

L-abbiltà li jaħdmu b’mod awtonomu bi ftit superviżjoni, 
u r-rieda li jitgħallmu u jespandu l-għarfien tagħhom.

Kuntratt

Il-kandidat magħżul jingħata Kuntratt ta’ Servizz ta’ tliet 
(3) snin, bil-possibbiltà ta’ tiġdid għal perjodu estiż ta’ sena 
(1), skont il-prestazzjoni tiegħu/tagħha.

Il-kandidat magħżul ikun responsabbli lejn il-Kap 
Eżekuttiv u d-Direttur (Fondi u Strateġija) tal-Kunsill Malti 
għall-Arti, jopera b’sigħat flessibbli sabiex ilaħħaq mal-
esiġenzi u l-bżonnijiet tal-pożizzjoni. Il-kandidat magħżul 
ikun mitlub jaħdem fl-ambitu tar-regoli u regolamenti tas-
Servizz Pubbliku ta’ Malta.

Ir-remunerazzjoni hija  €30,885 (eskluża l-VAT iżda 
inkluż kwalunkwe taxxi jew tariffi oħra) fis-sena. Barra 
minn hekk, għat-tul tal-kuntratt, il-Fornitur tas-Servizzi 
jirċievi Bonus tal-Prestazzjoni sa massimu ta’ 10%, skont 
id-diskrezzjoni tal-maniġment.

Ensure the confidentiality and security of all financial 
and administration documentation;

Undertake any other tasks, which superiors may delegate 
to him/her, as may be required;

Assist any other duties within the Funding and Strategy 
Unit as needed from time to time;

Any other duties as directed by the Director (Funding 
and Strategy) and Executive Chairman.

This job description is not necessarily an exhaustive 
list of duties but is intended to reflect a range of duties 
the Manager (Funds Administrator) will perform. The job 
description may be reviewed regularly and may be changed.

 

Qualifications and Experience

Candidates must be:

in possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVE 
credits or equivalent*) in Business Management, Business 
Administration or a recognised comparable professional 
qualification at MQF Level 6 in Administration.

Competencies

Ability to work under pressure and solve problems when 
appropriate. Ability to work as part of a team;

Ability to work autonomously with little supervision, 
and a willingness to learn and expand knowledge.

Contract

The selected candidate will be awarded a three (3) 
year Contract for Service, with the possibility to renew 
for a further period of one (1) year, depending on his/her 
performance.

The selected candidate will be answerable to the 
Executive Chair and Director (Funding and Strategy) of 
Arts Council Malta, operating with flexible hours to meet 
the demands and requirements of the position. The chosen 
candidate will be required to work within the rules and 
regulations of the Malta Public Service.

The remuneration is of €30,885 (excluding VAT but 
including any other taxes or charges) per year. In addition, 
for the duration of the contract, the Service Provider shall 
receive an end of year Performance Bonus up to a maximum 
of 10% at the discretion of the management.
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Il-pagament ikun ipproċessat kull xahar mill-Kunsill 
Malti għall-Arti wara li l-Kunsill jirċievi fattura b’numru 
validu tal-VAT.

Applikazzjonijiet

Applikanti interessati għandhom jibagħtu ittra ta’ 
motivazzjoni flimkien ma’ CV u kopji awtentiċi taċ-
ċertifikati lil (vacancies.acm@artscouncil.mt).

Id-data tal-għeluq għall-applikazzjonijiet hija t-Tnejn, 8 
ta’ Mejju, 2023, f’nofsinhar.

L-applikanti eliġibbli jissejħu biex jieħdu sehem 
f’intervista ta’ selezzjoni.

It-28 ta’ April, 2023

Payment will be processed monthly by Arts Council 
Malta on receipt of an invoice with a valid VAT number.

Applications

Interested applicants are required to send a motivation 
letter together with a CV and certified true copies of 
certificates to (vacancies.acm@artscouncil.mt).

Closing date for applications is Monday, 8th May, 2023, 
at noon.

Eligible applicants will be asked to sit for a selection 
interview.

28th April, 2023

AĠENZIJA ŻGĦAŻAGĦ 

AZ001/2023 Sejħa t’Interess - Aġenzija Żgħażagħ 
Health and Safety Officer

Aġenzija Żgħażagħ, qedgħa tilqa’ applikazzjonijiet 
għall-servizz ta’ warranted Health and Safety Officer biex 
darbtejn fis-sena jagħmel Health and Safety risk assessment 
audit tal-postijiet li għandha Aġenzija Żgħażagħ f’Malta u 
Għawdex.

Informazzjoni dettaljata hija aċċessibbli fuq is-sit 
elettroniku ta’ l-Aġenzija Żgħażagħ (https://youth.gov.mt/
request-for-quotations/).

Ittra ta’ sejħa ta’ interess, inkluż esperjenzi ta’ xogħol, 
referenzi, warrant u l-offerta finanzjarja VAT nkluża, jiġu 
milqugħa minn Aġenzija Żgħażagħ, Triq il-Kbira San 
Ġużepp, Santa Venera SVR 1013 f’envelop issiġillat għall-
attenzjoni ta’ Rowena M Borg sa mhux aktar tard minn 
12:00 CET tal-Ġimgħa 26ta’ Mejju 2023.

Applikazzjonijiet bil-posta għandhom jintbagħtu rreġistrati 
u kmieni biżżejjed sabiex jaslu qabel id-data tal-għeluq. 
L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni fi 
żmien ġurnata ta’ħidma.

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jistgħu jinkisbu 
mingħand Rowena M Borg fuq 99891714 mit-Tnejn sal-
Ġimgħa bejn it-8.00 a.m. u t-3.00 p.m jew b’email fuq 
(rowena.borg@gov.mt).

It-28 ta’ April, 2023

AĠENZIJA ŻGĦAŻAGĦ 

AZ001/2023 Expression of Interest – Aġenzija 
Żgħażagħ Health and Safety Officer

As part of its commitment as an authorised educational 
institute and the ongoing evaluation of its safe leisure spaces, 
Aġenzija Żgħażagħ is seeking to appoint a warranted Health 
and Safety Officer to conduct bi-annual health and safety 
risk assessment audits of its premises in Malta and Gozo.

Full details and specifications can be downloaded from 
the Aġenzija Żgħażagħ website (https://youth.gov.mt/
request-for-quotations/).

Expression of Interest letters including a Europass 
CV, work experience, references, copy of the warrant and 
financial offer, are to be submitted to Aġenzija Żgħażagħ, 
Triq il-Kbira San Ġużepp, Santa Venera SVR 1013, in a 
sealed envelope by not later than noon of Friday, 26th May, 
2023.

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day.

Late applications are not considered.

Further information or queries may be obtained from 
Rowena M. Borg on 9989 1714 from Monday to Friday 
from 8.00 a.m. to 3.00 p.m., or via email at (rowena.borg@
gov.mt).

28th April, 2023
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DIPARTIMENT TAL-EŻAMIJIET

Eżami għall-Applikazzjoni għall-Awtorizzazzjoni 
għal persuni li jagħmlu installazzjoni tal-Elettriku 

skont ir-Regolamenti dwar l-Installazzjonijiet
Elettriċi (L.S. 545.24) – Lulju 2023

1. Id-Direttur tal-Eżamijiet u l-Bord tal-Eżamijiet Pubbliċi 
Lokali jgħarrfu li se jsiru eżamijiet tat-Teorija tal-Elettriku u 
tat-Teknoloġija tal-Installazzjoni Elettrika bejn it-Tlieta 4 ta’ 
Lulju, 2023 u l-Ġimgħa 7 ta’ Lulju, 2023, sabiex l-applikanti 
li jgħaddu jkunu jistgħu japplikaw għand ir-Regolatur 
għas-Servizzi tal-Enerġija u l-Ilma (REWS) għall-ħruġ 
ta’ Awtorizzazzjoni ‘A’ u ‘B’, kif stipulat fl-Att dwar ir-
Regolatur għas-Servizzi tal-Enerġija u l-Ilma (Kap. 545) u 
r-Regolamenti dwar l-Installazzjonijiet Elettriċi (L.S.545.24). 

2. Id-Direttur tal-Eżamijiet u l-Bord tal-Eżamijiet Pubbliċi 
Lokali jgħarrfu wkoll li l-Eżami Prattiku u l-Intervista 
marbutin mal-awtorizzazzjoni għall-persuni li jagħmlu 
installazzjoni tal-elettriku ‘A’ u ‘B’ se jsiru bejn it-Tlieta, 12 
ta’ Settembru, 2023 u l-Ħamis, 28 ta’ Settembru, 2023.

3. Kopja tas-sillabu tista’ tinnkiseb mis-sit elettroniku 
tad-Dipartiment tal-Eżamijiet (https://myexams.gov.mt/mt/
local-licences-examinations/).

4. L-eżamijiet huma mqassma kif ġej:

a) Eżami għall-Awtorizzazzjoni ‘A’ – Single Phase

Karta I (eżami bil-miktub)	

Ħin: Sagħtejn (2)

Marka: 100% (mass.), pass mark 50%

Karta II (eżami bil-miktub)

Ħin: 3 sigħat    

Marka: 100% (mass.), pass mark 50%

Eżami Prattiku u l-Intervista

Ħin: 	Siegħa

Prattiku: Marka (mass. 70%)

Intervista: Marka (mass. 30%)

Marka globali: 100% (mass.), pass mark 50%

b) Eżami għall-Awtorizzazzjoni ‘B’ – Three Phase
Karta I (eżami bil-miktub)

EXAMINATIONS DEPARTMENT

Authorisation Examination for the Application of 
Authorisation of a Service Provider for Electrical 

Installations as per Electrical Installations 
Regulations (S.L.545.24) – July 2023

1. The Director of Examinations and the Board of Local 
Public Examinations notify that the examinations for 
Electrical Theory and Electrical Installation Technology will 
be held between Tuesday 4th July, 2023 and Friday 7th July, 
2023, to enable successful candidates to apply for the issue 
of Authorisations ‘A’ and ‘B’ at the Regulator for Energy 
and Water Services (REWS) as stipulated in the Regulator 
for Energy and Water Services Act (Cap. 545) and Electrical 
Installations Regulations (S.L.545.24).

2. The Director of Examinations and the Board of Local 
Public Examinations also notify that the Practical/Interview 
Examination in connection with the authorisation of a service 
provider for electrical installation ‘A’ and ‘B’ will be held 
between Tuesday, 12th September, 2023 and Thursday, 28th 
September, 2023.

3. A copy of the syllabus of the examination may be 
obtained from the website of the Department of Examinations 
(https://myexams.gov.mt/local-licences-examinations/).

4. The examination will be held as follows:

a) Authorisation ‘A’ Examination – Single Phase

Paper I (written)	

Time allowed:  2 hours

Marks: 100% (max.), pass mark 50%

Paper II (written) 	

Time allowed:  3 hours    

Marks:  100% (max.), pass mark 50%

Practical  Test and Interview

Time allowed:  1 hour

Practical test:  Mark (Max. 70%)

Interview : Mark (Max. 30%)

Global mark: 100% (max.), pass mark 50%

b) Authorisation ‘B’ Examination – Three Phase
Paper I (written)	
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Time allowed:  2 hours

Marks: 100% (max.), pass mark 50%

Paper II (written) 	

Time allowed: 3 hours    

Marks: 100% (max.), pass mark 50%

Practical  Test and Interview

Time allowed:  1 hour

Practical test:	 Mark (max. 70%)

Interview: Mark (max. 30%)

Global mark:	 100% (max.), pass mark 50%

5. Candidates need to pass from both written papers of 
the same examination session to be eligible for the Practical/
Interview test.

6. Candidates who passed in both written papers but did 
not pass in the Practical/Interview Test do not need to sit for 
the written papers again as long as the Practical/Interview 
Test is taken within a period not exceeding 2 years from the 
Written Test.

7. To be able to apply with REWS for Authorisation ‘A’ 
or for Authorisation ‘B’, candidates must obtain a pass mark 
in both Paper I and Paper II together with a pass mark in the 
Practical/Interview Test.

8. Applications will be available online between Monday 
8th May, 2023 and Friday, 19th May, 2023, on (https://
myexams.gov.mt/applications/)

9. Late applications will not be considered.

10. The Board of Local Public Examinations has the 
power to deal summarily with any candidate who while the 
examination is in progress, is found to be guilty of any breach 
or misconduct, of the Instructions to Candidates included 
with the timetable.

11. The Board of Local Public Examinations reserves the 
right to annul the examination if any irregularity is detected 
at any stage of the examination.  Such annulment may be 
in respect of the whole examination even if the detected 
irregularity is in respect of only one paper.

28th April, 2023

Ħin: Sagħtejn (2)    

Marka:  100% (mass.), pass mark 50%

Karta II (eżami bil-miktub)

Ħin: 3 sigħat  
  
Marka: 100% (mass.), pass mark 50%

Eżami Prattiku u l-Intervista

Ħin: Siegħa

Prattiku: Marka (mass. 70%)

Intervista: Marka (mass. 30%)

Marka globali: 100% (mass.), pass mark 50%

5. Il-kandidati jridu jgħaddu miż-żewġ karti tal-kitba fl-
istess sessjoni tal-eżamijiet sabiex ikunu eliġibbli għall-Eżami 
Prattiku u l-Intervista.

6. L-applikanti li għaddew miż-żewġ karti bil-miktub iżda 
m’għaddewx fl-Eżami Prattiku u l-Intervista m’għandhomx 
għalfejn jerġgħu jpoġġu għall-karti bil-miktub sakemm 
l-Eżami Prattiku u l-Intervista jsir fi żmien li ma jaqbiżx is-
sentejn mis-sessjoni tal-eżami bil-miktub.

7. Biex il-kandidati jkunu jistgħu japplikaw mar-REWS 
għal Awtorizzazzjoni ‘A’ jew Awtorizzazzjoni ‘B’ iridu jkunu 
kisbu pass mark fiż-żewġ karti (Paper I u Paper II ) kif ukoll 
kisbu pass mark fl-Eżami Prattiku u l-Intervista.

8. Il-kandidati jistgħu japplikaw online mis-sit (https://
myexams.gov.mt/applications/) bejn it-Tnejn, 8 ta’ Mejju, 
2023 u l-Ġimgħa, 19 ta’ Mejju, 2023. 

9. Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

10. Il-Bord tal-Eżamijiet Pubbliċi Lokali għandu s-setgħa 
li jittratta sommarjament ma’ kull kandidat li, waqt li jkun 
qiegħed isir l-eżami, jinstab ħati ta’ mġiba ħażina jew ta’ xi 
ksur tal-istruzzjonijiet maħruġa biex jiġu ggwidati l-kandidati.

11. Il-Bord tal-Eżamijiet Pubbliċi Lokali jżomm id-dritt 
li jħassar l-eżami jekk tinstab xi irregolarità. Tħassir bħal 
dan jista’ jkun dwar l-eżami kollu, ukoll jekk l-irregolarità 
li tinstab tkun dwar karta waħda biss jew stadju partikulari 
tal-eżami.

It-28 ta’ April, 2023
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COMPARATIVE RETURN OF REVENUE
for the period 1st January 2023 to 31st March 2023

Actual Actual Actual 

Budget Revenue Revenue Revenue

Jan - Mar Jan - Mar Jan - Dec

2023 2023 2022 2022

€ € € €

REVENUE

I1103, I1106 Customs and Excise Duties 325,000,000 68,435,715 63,355,492 284,624,126
I1109 Licences, Taxes and Fines 383,763,000 86,651,463 87,162,996 351,595,252
I1112 Income Tax 2,309,000,000 504,078,139 349,097,342 2,139,970,390
I1115 Value Added Tax 1,376,000,000 320,227,466 288,535,828 1,231,381,880
I1118 Fees of Office 77,510,000 14,239,069 14,341,034 111,986,565
I1121 Sales - Goods 2,638,000 414,669 541,247 1,951,431
I1122 Sales - Services 32,055,000 7,706,467 7,528,707 32,150,073
I1123 Sales - Others 64,150,000 9,298,006 613,446 12,140,217
I1124 Reimbursements 2,678,000 934,325 695,573 5,533,293
I1127 Central Bank of Malta 33,000,000 --- --- 22,172,636
I1130 Rents 35,860,000 6,336,713 7,430,332 30,833,096
I1133 Dividends on Investment/Receipts 55,850,000 3,000,000 1,325,172 49,528,655
I1136 Interest on loans made by Government 276,000 267,669 218 188,949
I1139 Social Security 1,363,000,000 275,458,974 264,171,688 1,306,144,986
I1142 Grants 298,252,000 125,552,431 36,667,837 195,525,671
I1145 Miscellaneous Receipts 9,088,000 11,080,887 26,937,624 69,412,224

Total Ordinary Revenue 6,368,120,000 1,433,681,993 1,148,404,537 5,845,139,445

L2756 Loans 1,600,000,000 349,179,500 237,400,000 1,044,656,100
A2665 Repayment of loans made by Government 2,784,000 --- --- 5,708,364
I1154 Proceeds from Sale of Shares 889,000 888,888 888,888 888,888

Total Non-Ordinary Revenue 1,603,673,000 350,068,388 238,288,888 1,051,253,352

TOTAL REVENUE 7,971,793,000 1,783,750,381 1,386,693,425 6,896,392,797

The Treasury
Authority: TR 51/2022

Date:  12 - 04 - 2023

Note:  Figures in Statement may not add up due to rounding

Paulanne Mamo
Accountant General
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2023 to 31st March 2023

Actual Actual Actual 

Budget Expenditure Expenditure Expenditure

Jan - Mar Jan - Mar Jan - Dec

2023 2023 2022 2022

€ € € €

RECURRENT EXPENDITURE

1 Office of the President 4,931,000 1,384,460 1,168,580 6,203,678
2 Parliamentary Service 11,500,000 3,559,280 1,045,779 10,563,134
3 Office of the Ombudsman 1,549,000 500,000 475,000 1,419,900
4 National Audit Office 4,200,000 1,400,000 1,320,000 3,900,000
5 Commissioner for Standards in Public Life 450,000 --- --- 759,000
6 Office of the Prime Minister 43,040,000 15,609,334 13,061,747 122,563,193
7 Information 1,540,000 349,413 306,869 1,391,698
8 Government Printing Press 1,862,000 521,939 429,603 1,791,503
9 Electoral Office 3,195,000 946,096 1,125,148 9,289,161

10 Public Service Commission 778,000 170,710 136,582 630,422
11 Industrial and Employment Relations 2,160,000 461,532 397,528 1,860,787
12 Ministry for Health 930,408,000 222,134,513 201,024,914 883,062,927
13 Ministry for the National Heritage, the Arts and Local Government 64,209,000 16,029,729 12,719,848 60,737,262
14 Local Government 55,082,000 15,367,366 20,345,079 55,184,328
15 Ministry for Foreign and European Affairs and Trade 52,530,000 9,140,724 9,520,332 47,875,166
16 Ministry for Social Policy and Children's Rights 62,348,000 14,095,809 14,534,947 57,578,268

17 Social Policy 450,550,000 71,012,746 73,825,279 436,711,086
18 Social Security Benefits 1,335,560,000 357,518,922 334,169,208 1,208,392,229
19 Pensions 103,800,000 25,340,805 26,049,715 103,001,756
20 Ministry for Agriculture, Fisheries, and Animal Rights 47,476,000 16,890,058 8,265,545 48,020,225
21 Ministry for Social and Affordable Accommodation 43,136,000 7,965,353 4,339,210 39,255,080
22 Ministry for the Economy, European Funds and Lands 58,885,000 6,785,384 4,321,117 45,797,134
23 Commerce 1,895,000 430,916 390,743 1,809,598
24 Ministry for Inclusion, Voluntary Organisations and Consumer Rights 58,536,000 13,647,908 13,997,674 51,001,699
25 Ministry for Transport, Infrastructure and Capital Projects 107,411,000 19,861,458 20,287,900 121,268,023
26 Ministry for Gozo 59,942,000 14,679,241 14,004,966 58,361,759
27 Ministry for Home Affairs, Security, Reforms and Equality 72,294,000 17,029,884 15,607,518 67,246,783
28 Armed Forces of Malta 68,949,000 15,939,992 14,985,742 66,434,082
29 Police 85,591,000 21,495,170 19,696,144 85,234,781
30 Probation and Parole 1,609,000 362,621 307,616 1,472,848
31 Civil Protection 10,797,000 2,625,095 2,486,801 10,186,651
32 Ministry for Tourism [and Consumer Protection] 154,273,000 35,323,279 35,087,391 158,757,558
33 Ministry for the Environment, Energy and Enterprise 814,190,000 89,324,675 84,398,684 547,055,692
34 Ambjent Malta 15,553,000 3,965,194 3,996,468 18,241,518
35 Ministry for Finance and Employment 311,253,000 88,001,738 68,816,277 306,141,460
36 Economic Policy 2,044,000 549,728 365,257 1,810,190
37 Treasury 51,491,000 3,551,966 77,559,746 88,078,387
39 Commissioner for Revenue 25,218,000 7,890,839 5,340,066 26,368,718
40 Customs 15,385,000 3,333,106 3,388,636 14,054,459
41 Contracts 3,569,000 802,194 682,385 3,180,860
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2023 to 31st March 2023

Actual Actual Actual 

Budget Expenditure Expenditure Expenditure

Jan - Mar Jan - Mar Jan - Dec

2023 2023 2022 2022

€ € € €

RECURRENT EXPENDITURE (Cont'd)

42 Ministry for Education, Sport, Youth, Research and Innovation 394,321,000 98,718,762 93,056,785 368,261,527
43 Education 369,840,000 97,137,595 87,543,278 346,206,939
44 Ministry for Public Works and Planning 37,312,000 6,600,417 --- ---
45 Ministry for Justice [and Governance] 43,263,000 14,228,272 10,829,932 46,495,712
46 Ministry for Active Ageing 222,992,000 60,407,357 48,339,591 213,052,040

[Ministry for Equality, Research and Innovation --- --- 1,577,894 5,966,810
[Ministry for the Environment, Climate Change and Planning --- --- 7,205,627 80,348,932

SUBTOTAL RECURRENT EXPENDITURE 6,206,917,000 1,403,091,578 1,358,535,150 5,833,024,964

37 Treasury
EFSF/ESM Credit Line Facility 100,000 --- --- ---

TOTAL RECURRENT EXPENDITURE 6,207,017,000 1,403,091,578 1,358,535,150 5,833,024,964

38 Public Debt Servicing
  Contribution to Special MGS Sinking Fund 30,000,000 --- --- 25,000,000
  Interest - Local 205,762,340 42,361,100 36,715,158 172,010,895
  Repayment of Loan - Local 445,637,000 --- --- 468,963,405
  Early Repayments of MGRSB 5,598,000 1,476,100 1,393,800 6,873,100

  Contribution to Sinking Fund - Foreign 50,000 --- --- 50,000
  Interest - Foreign 896,373 2,825 3,372 951,591

  Interest - Short-term borrowing 12,341,287 3,001,722 95 647,463

TOTAL PUBLIC DEBT SERVICING 700,285,000 46,841,746 38,112,424 674,496,455

TOTAL RECURRENT EXPENDITURE
 AND PUBLIC DEBT SERVICING 6,907,302,000 1,449,933,324 1,396,647,574 6,507,521,419

The Treasury
Authority: TR 51/2022

Date:  12 - 04 - 2023

Note:  Figures in Statement may not add up due to rounding

Paulanne Mamo
Accountant General
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COMPARATIVE RETURN OF CAPITAL EXPENDITURE
for the period 1st January 2023 to 31st March 2023

Actual Actual Actual 

Budget Expenditure Expenditure Expenditure

Jan - Mar Jan - Mar Jan - Dec

2023 2023 2022 2022

€ € € €

CAPITAL PROGRAMME

I Office of the President 348,000 72,974 51,475 406,239
II Parliamentary Service 2,709,000 --- --- 453,650
III Office of the Prime Minister 45,219,000 6,128,649 7,597,701 34,395,127
IV Ministry for Health 75,538,000 11,722,575 4,154,486 33,580,168
V Ministry for the National Heritage, the Arts and Local Government 28,490,000 3,561,693 1,925,159 25,131,907
VI Ministry for Foreign and European Affairs and Trade 4,223,000 645,780 443,496 5,672,699
VII Ministry for Social Policy and Children's Rights 3,992,000 257,776 372,371 3,925,045

VIII Ministry for Agriculture, Fisheries, and Animal Rights 75,617,000 13,972,562 9,487,480 29,367,340

IX Ministry for Social and Affordable Accommodation 5,088,000 240,389 352,764 3,240,322
X Ministry for the Economy, European Funds and Lands 73,890,000 2,645,384 12,515,552 49,553,608
XI Ministry for Inclusion, Voluntary Organisations and Consumer Rights 8,582,000 1,286,896 3,731,632 8,773,251
XII Ministry for Transport, Infrastructure and Capital Projects 176,619,000 34,788,454 41,285,707 199,293,975
XIII Ministry for Gozo 22,219,000 2,925,243 1,787,837 22,435,318
XIV Ministry for Home Affairs, Security, Reforms and Equality 49,394,000 8,482,108 6,297,986 44,099,131
XV Ministry for Tourism [and Consumer Protection] 23,900,000 4,787,076 3,352,932 25,757,625
XVI Ministry for the Environment, Energy and Enterprise 116,758,000 14,591,194 21,491,270 76,756,035
XVII Ministry for Finance and Employment 105,462,000 3,345,253 2,967,051 77,465,372
XVIII Ministry for Education, Sport, Youth, Research and Innovation 82,440,000 8,735,651 5,272,254 63,831,797
XIX Ministry for Public Works and Planning 23,062,000 935,065 --- ---
XX Ministry for Justice [and Governance] 6,321,000 764,961 192,639 2,078,983
XXI Ministry for Active Ageing 4,863,000 840,622 784,001 5,404,829

[Ministry for Equality, Research and Innovation --- --- 137,957 382,822

[Ministry for the Environment, Climate Change and Planning --- --- 545,478 27,202,587

TOTAL CAPITAL EXPENDITURE 934,734,000 120,730,304 124,747,227 739,207,830

XVII Ministry for Finance and Employment 
Investment - Equity Acquisition 12,510,000 5,503,815 --- 28,044,008

TOTAL CAPITAL EXPENDITURE AND INVESTMENT 947,244,000 126,234,119 124,747,227 767,251,837

TOTAL EXPENDITURE 7,854,546,000 1,576,167,443 1,521,394,802 7,274,773,256

The Treasury
Authority: TR 51/2022

Date:  12 - 04 - 2023

Note:  Figures in Statement may not add up due to rounding

Paulanne Mamo
Accountant General
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MINISTERU GĦALL-INTERN, IS-SIGURTÀ,
IR-RIFORMI U L-UGWALJANZA 

Direttur tar-Reġistru Pubbliku 
(Sezzjoni tal-Iskrizzjonijiet, Insinwi u Riċerki) 

Avviż skont l-Artikolu 12 tal-Kap. 56 u skont ir-Regolament 
5 tal-Liġi Sussidjarja 56.03 tal-Liġijiet ta’ Malta

Il-Ministru għall-Intern, is-Sigurtà, ir-Riformi u 
l-Ugwaljanza u d-Direttur tar-Reġistru Pubbliku (Sezzjoni 
tal-Iskrizzjonijiet, Insinwi u Riċerki) javżaw illi b’seħħ mid-
29 ta’ Mejju, 2023, l-uffiċċji tar-Reġistru Pubbliku (Sezzjoni 
tal-Iskrizzjonijiet, Insinwi u Riċerki) f’Malta u f’Għawdex 
se jkunu miftuħa għall-pubbliku kif ġej:

i) għall-preżentata ta’ noti ta’ reġistrazzjoni u iskrizzjoni, 
mit-Tnejn sal-Ġimgħa mis-7.30 a.m. sa nofsinhar; u

ii) għal riċerka uffiċjali ta’ trasferimenti u kull passiv, dwar 
testmenti pubbliċi, aġġornar, jew il-verifika ta’ kull riċerka, 
mit-Tnejn sal-Ġimgħa mis-7.30 a.m. sal-11.00 a.m. 

It-28 taʼ April, 2023

MINISTRY FOR HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Director of the Public Registry 
(Registration, Enrolments and Searches Section)

Notice in terms of Article 12 of Cap. 56 and Regulation 5 of 
Subsidiary Legislation 56.03 of the Laws of Malta

The Minister for Home Affairs, Security, Reforms and 
Equality and the Director of the Public Registry (Registration, 
Enrolments and Searches Section) hereby give notice that with 
effect from 29th May, 2023, the offices of the Public Registry 
(Registration, Enrolments and Searches Section) in Malta and 
in Gozo, shall be open to the public as follows:

i) for the presentation of notes of registration and enrolment, 
from Monday to Friday from 7.30 a.m. till noon; and

ii) for an official search into transfers and liabilities, in 
respect of public wills, updating or the verification of any 
search, from Monday to Friday from 7.30 a.m. till 11.00 a.m. 

28th April, 2023

KUNSILL NAZZJONALI TAL-KTIEB

It-33 Pagament tal-Jeddijiet tas-Self Pubbliku

Il-Kunsill Nazzjonali tal-Ktieb jixtieq iħabbar li qed 
iqassam it-tlieta u tletin pagament tal-Jeddijiet tas-Self 
Pubbliku (Public Lending Rights) lil dawk l-awturi, 
illustraturi jew fotografi li l-kotba tagħhom ġew mislufa mil-
Libreriji Pubbliċi f’Malta u Għawdex bejn l-1 ta’ Jannar, 
2023 u l-31 ta’ Marzu, 2023. 

Il-lista ta’ dawn il-persuni bis-self relatat mal-kotba 
tagħhom u t-total ta’ remunirazzjoni jistgħu jiġu aċċessati 
minn (https://ktieb.org.mt/news/hareg-it-33-pagament-tal-
jeddijiet-tas-self-pubbli/).

It-28 ta’ April, 2023

NATIONAL BOOK COUNCIL

The 33 PLR Payment 

The National Book Council would like to announce that 
the thirty-third PLR (Public Lending Rights) payment is 
being distributed to authors, illustrators and photographers 
whose books were borrowed from Public Libraries in Malta 
and Gozo in the period covering from 1st January, 2023 till 
31st March, 2023.

The list of said persons, their books and total remuneration 
can be accessed from (https://ktieb.org.mt/en/news/the-33-
plr-payment-is-out/).

28th April, 2023

MINISTERU GĦALL-WIRT NAZZJONALI, L-ARTI U 
L-GVERN LOKALI 

PUBLIC BROADCASTING AUTHORITY

Skont ir-Regolamenti dwar il-Kuntratti Pubbliċi (S.L. 
601.03), l-Uffiċċju tad-Direct Orders qed jagħti approvazzjoni 
lill-Public Broadcasting Authority fil-Ministeru għall-Wirt 
Nazzjonali, l-Arti u l-Gvern Lokali biex ipoġġi direct order 
ma’ G4S għall-provvediment ta’ servizzi ta’ sigurtà ta’ 5 xhur 
fl-uffiċini tal-PBS għal perjodu ta’ 5 xhur li jibda mis-26 ta’ 
April, 2023 sas-26 ta’ Settembru, 2023 (imħallas b’rata ta’ 

MINISTRY FOR THE NATIONAL HERITAGE, 
THE ARTS AND LOCAL GOVERNMENT 
PUBLIC BROADCASTING AUTHORITY

In terms and for the purposes of the Public Procurement 
Regulations (S.L. 601.03), the Direct Orders Office is 
granting approval to the Public Broadcasting Authority within 
the Ministry for the National Heritage, the Arts and Local 
Government to place a direct order with G4S for the provision 
of 5 months security services at PBS premises/creativity for 
a period of 5 months starting from 26th April, 2023 till 26th 
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€10.81 mit-Tnejn sas-Sibt (96 siegħa fil-ġimgħa x 22 ġimgħa 
= 2,112 x €10.81 = €22,830.72 u nhar ta’ Ħadd   24 siegħa 
x 22 x €18.21 - €9,614.88) għall-prezz totali ta’ €32,445.60  
eskluża l-VAT. 

It-28 ta’ April, 2023

September, 2023 (paid at the rate of €10.81 from Monday to 
Saturday (96 hours per week x 22 weeks = 2,112 x €10.81 
= €22,830.72 and on Sunday 24 hours x 22 x €18.21 = 
€9,614.88) bringing a total cost of €32,445.60 excluding VAT.  

28th April, 2023

NAXXAR LOCAL COUNCIL

Suspension of Traffic and Parking

The Naxxar Local Council notifies that on Sunday, 30th 
April, 2023, from 6.00 a.m. till 1.00 p.m., Pjazza Vittorja will be 
closed for traffic and the zone around the parish church and Triq 
Santa Luċija (till Triq l-Ifran) will be  considered as a tow zone.

28th April, 2023

KUNSILL LOKALI N-NAXXAR

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali n-Naxxar jgħarraf li nhar il-Ħadd, 30 
ta’ April, 2023, mis-6.00 a.m. sas-1.00 p.m., Pjazza Vittorja 
se tkun magħluqa għat-traffiku u ż-żona madwar il-knisja 
parrokkjali u Triq Santa Luċija (sa Triq l-Ifran) tkun meqjusa 
bħala żona ta’ rmonk. 

It-28 ta’ April, 2023

KUNSILL LOKALI L-MARSA

Sospensjoni ta’ Traffiku u Parkeġġ 

Il-Kunsill Lokali l-Marsa jgħarraf lill-pubbliku li nhar il-
Ġimgħa, 19 ta’ Mejju, 2023, mis-2.30 p.m. sas-1.00 a.m., 
dawn it-toroq se jkunu magħluqa għat-traffiku: 

Triq Balbi, Triq is-Salib tal-Marsa mill-pompi tal-petrol 
sal-knisja tat-Trinità Mqaddsa (ħadd ma jistaʼ jipparkja), u 
Triq Patri Felician Bilocca mill-knisja sa Rebek Tyre Service 
(ħadd ma jistaʼ jipparkja)

It-28 ta’ April, 2023

KUNSILL LOKALI L-MARSA

Sospensjoni ta’ Traffiku u Parkeġġ 

Il-Kunsill Lokali l-Marsa jgħarraf lill-pubbliku li nhar 
is-Sibt, 29 ta’ April, 2023, minn nofsinhar sa nofsillejl, Triq 
Balbi se tkun magħluqa għat-traffiku. Ħadd ma jistaʼ jipparkja 
fit-triq imsemmija minn Triq Simpson f’dawn il-ħinijiet. 

It-28 ta’ April, 2023

MARSA LOCAL COUNCIL

Suspension of Traffic and Parking

The Marsa Local Council notifies that on Friday, 19th May, 
2023, these streets will be closed to traffic from 2.30 p.m. till 
1.00 a.m:

Triq Balbi, Triq is-Salib tal-Marsa from petrol stations 
till Holy Trinity church (parking will be prohibited), and Triq 
Patri Felician Bilocca from the church to Rebek Tyre Service 
(parking will be prohibited).

28th April, 2023

MARSA LOCAL COUNCIL

Suspension of Traffic and Parking

The Marsa Local Council notifies that on Saturday, 29th 
April, 2023, Triq Balbi will be closed for traffic between noon 
and midnight.  Parking will be prohibited in Triq Balbi from 
Triq Simpson to the end of the street.

28th April, 2023

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li:

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 11 ta’ Mejju, 2023.

Avviż Nru. 19. Kiri għall-perjodu ta’ ħmistax-il (15) sena 
għal skopijiet kummerċjali tal-fond tale quale f’Nru. 11, 

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 11th May, 2023.

Advt No. 19. Lease for a period of fifteen (15) years for 
commercial purposes of the premises tale quale at No. 11, 
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Triq il-Lvant, Il-Belt Valletta, kif muri bl-aħmar fuq il-pjanta 
P.D.2020_0790. Din il-proprjetà qed tiġi offruta b’tender fl-
istat li tinsab fih inklużi xi difetti li jista’ jkun hemm moħbija. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €20,250 hekk kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ sitt elef u seba’ mija u 
ħamsin ewro (€6,750)  fis-sena ma jiġux ikkunsidrati. Din 
l-offerta tista’ tkun suġġetta għal dritt magħruf bħala dritt 
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 
tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 għad-dokumenti 
tal-offerta.

Avviż Nru. 20. Kiri, għall-perjodu li fadal tal-kirja preżenti 
li jintemm fil-14 ta’ Marzu, 2024, tal-ħanut vojt tale quale 
f’Nru. 1, Triq Ħal Tarxien fil-Qasam tad-Djar Tal-Mitħna, 
Il-Gudja,  kif muri bl-aħmar fuq il-pjanta P.D.19_83_7_2. 
Il-kerrej preżenti ma jridx jibqa’ fil-kirja u terz interessat lest 
li jidħol għar-rimanenti perjodu ta’ din il-kirja. Dan it-terz 
interessat għandu d-dritt tal-ewwel rifjut riżervat favurih 
skont Artikolu Nru. 3 (1) tal-Avviż Legali Nru. 573.02. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €10,503 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ tlett elef u ħames mija 
u wieħed ewro (€3,501) fis-sena ma jiġux ikkunsidrati. Irid 
isir ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 21. Kiri, għall-perjodu li fadal tal-kirja 
preżenti li jintemm fil-1 ta’ Ottubru, 2026, tal-ħanut vojt 
Nru. 2 tale quale f’Nru. 36, Triq il-Kunvent, Ħaż-Żabbar,  kif 
muri bl-aħmar fuq il-pjanta P.D.53_2004_1_A_1. Il-kerrej 
preżenti ma jridx jibqa’ fil-kirja u terz interessat lest li jidħol 
għar-rimanenti perjodu ta’ din il-kirja. Dan it-terz interessat 
għandu d-dritt tal-ewwel rifjut riżervat favurih skont Artikolu 
Nru. 3 (1) tal-Avviż Legali Nru. 573.02. L-offerti għandhom 
ikunu akkumpanjati b’bid-bond għall-ammont ta’ €13,143 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ erbat elef u tliet mija u wieħed u tmenin ewro u 
erba’ ċenteżmi (€4,381.04) fis-sena ma jiġux ikkunsidrati. 
Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 22. Kiri għall-perjodu ta’ ħmistax-il  (15) sena 
għal skopijiet kummerċjali tal-fond tale quale f’Nru. 30 (qabel 
Nru. 32) Triq Nazzarenu, Il-Ħamrun, bl-għoli ta’ erbatax-
il (14) filata kif muri bl-aħmar fuq il-pjanta P.D.2012_107. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €12,600 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ erbat elef u mitejn 
ewro (€4,200) fis-sena ma jiġux ikkunsidrati. Din l-offerta 
tista’ tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel 
rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet 
ta’ Malta. Irid isir il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 23. Bejgħ tale quale ta’ sit fi Triq San Mikiel, 
Il-Fgura, kif muri bl-aħmar u deskritt bid-dettall fuq il-pjanta 
P.D.2015_0991_1. Dan is-sit huwa l-arja ta’ fuq substation hu 
huwa mill-għoli ta’ sittax il-filata ’il fuq. Dan is-sit huwa suġġett 
għall-kundizzjonijiet li ġejjin minn Enemalta: L-istruttura tas-

Triq il-Lvant, Valletta, as shown edged in red on the plan 
P.D.2020_0790. This property is being offered by tender in 
its present state including any latent defects. Tenders are to 
be accompanied by a bid-bond for an amount of €20,250 as 
stipulated in the tender conditions. Offers below the amount 
of six thousand and seven hundred and fifty euro (€6,750) per 
annum will not be considered.  This tender may be subject to 
the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender document.

Advt No. 20. Lease, for the remaining period of the present 
lease which ends on the 14th March, 2024, of the bare shop 
tale quale at No. 1, Triq Hal Tarxien at Tal-Mithna Housing 
Estate, Gudja, as shown edged in red on plan P.D.19_83_7_2.  
The present tenant does not want to remain in the lease and an 
interested third party is ready to assume the remaining term 
of this lease. The interested third party has been reserved the 
right of first refusal as per Article No. 3 (1) of Legal Notice 
573.02. Tenders are to be accompanied by a bid-bond for an 
amount of €10,503 as stipulated in the tender conditions. 
Offers below the amount of three thousand and five hundred 
and one euro (€3,501) per annum will not be considered. A 
fee of €50 will be charged for the tender documents.

Advt No. 21. Lease, for the remaining period of the present 
lease which ends on the 1st October, 2026, of the bare shop No. 
2 tale quale at No. 36, Triq il-Kunvent, Ħaż-Żabbar as shown 
edged in red on plan P.D.53_2004_1_A_1. The present tenant 
does not want to remain in the lease and an interested third 
party is ready to assume the remaining term of this lease. The 
interested third party has been reserved the right of first refusal 
as per Article No. 3 (1) of Legal Notice 573.02. Tenders are to 
be accompanied by a bid-bond for an amount of €13,143 as 
stipulated in the tender conditions.Offers below the amount 
of four thousand and three hundred and eighty-one euro and 
four cents (€4,381.04) per annum will not be considered.  A 
fee of €50 will be charged for the tender documents.

Advt No. 22. Lease for a period of fifteen (15) years for 
commercial purposes of the premises tale quale at No. 30 
(previously No. 32) Triq Nazzarenu, Ħamrun, at the height 
of fourteen (14) courses (filati) as shown edged in red on the 
plan P.D.2012_107. Tenders are to be accompanied by a bid-
bond for an amount of €12,600 as stipulated in the tender 
conditions. Offers below the amount of four thousand and two 
hundred euro (€4,200) per annum will not be considered.This 
tender may be subject to the right known as the right of first 
refusal as per article No. 32 of Chapter No. 573 of the Laws of 
Malta. A fee of €50 will be charged for the tender document.

Advt No. 23. Sale tale quale of a site at Triq San Mikiel, 
Fgura, as shown edged in red and in described in detail on the 
plan P.D.2015_0991_1. This site is the airspace of a substation 
which is from the height of sixteen (16) courses (filati) 
upwards. This site is subject to the following conditions from 



It-28 ta’ April, 2023 	 4861

substation ma tistax tiġi mibdula u struttura indipendenti trid 
tiġi mtellgħa fuq is-substation; il-mekkaniżmi ta’ ventilazzjoni 
ma jistgħux jiġu mibdula sakemm ma jkunx hemm qbil ma’ 
Enemalta; is-substaion trid tibqa taħdem il-ħin kollu. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €7,200 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ tnejn u sebgħin elf ewro (€72,000) ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-
Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 
għad-dokumenti tal-offerta.

Avviż Nru. 24. Kiri għall-perjodu ta’ ħmistax-il (15) sena 
għal skopijiet kummerċjali ta’ fond tale quale u fl-istat li 
jinsab fih inklużi xi difetti li jista’ jkun hemm moħbija f’Nru. 
69b, Triq Zekka, Il-Belt Valletta, muri bl-aħmar fuq il-pjanta 
P.D.49_2004_1. Dan il-fond huwa suġġett għal servitujiet 
eżistenti favur proprjetajiet adjaċenti. L-offerti għandhom 
ikunu akkumpanjati b’bid-bond għall-ammont ta’ €10,800 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ tlett elef u sitt mitt ewro (€3,600) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 
tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas 
ta’ €50 għad-dokumenti tal-offerta.

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mistiedna li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss 
fuq il-formola preskritta li, flimkien mal-kundizzjonijiet 
rilevanti u dokumenti oħra, jistgħu jinkisbu billi tagħfas fuq 
‘Buy Tender’ fuq il-paġna ta’ din l-offerta fis-sit (https://
landsauthority.org.mt/services/tendering/). Il-ħlas huwa ta’ 
ħamsin ewro (€50) li jitħallas permezz tas-sistema online 
tas-sit tal-Awtorità tal-Artijiet bil-card bankarja preferuta.

It-28 ta’ April, 2023

Enemalta: The substation structure shall not be altered and a 
separate independent structure shall roof over the substation; 
the ventilation mechanisms of the substation shall not be 
altered unless agreed by Enemalta; the substation shall remain 
operational at all times. Tenders are to be accompanied by a 
bid-bond for an amount of €7,200 as stipulated in the tender 
conditions. Offers below the amount of seventy-two thousand 
euro (€72,000) will not be considered. This tender may be 
subject to the right known as the right of first refusal as per 
article No. 32 of Chapter No. 573 of the Laws of Malta.  A 
fee of €50 will be charged for the tender document.

 
Advert No. 24. Lease for a period of fifteen (15) years for 

commercial purposes of the premises tale quale in its present 
state including any latent defects at No.69b, Triq Zekka, 
Valletta, as shown edged in red on the plan P.D.49_2004_1. 
This premises is subject to existing servitudes in favour of 
adjacent properties. Tenders are to be accompanied by a bid-
bond for an amount of €10,800 as stipulated in the tender 
conditions. Offers below the amount of three thousand and 
six hundred euro (€3,600) per annum will not be considered.
This tender may be subject to the right known as the right of 
first refusal as per article No. 32 of Chapter No. 573 of the 
Laws of Malta.  A fee of €50 will be charged for the tender 
document.

These adverts are being published as an invitation to the 
public to acquire tender documents online. The bidders are 
to refer to all the conditions of the tender document and are 
invited to read carefully these conditions. Tenders should be 
submitted only on the prescribed form, which together with 
the relevant conditions and other documents, may be obtained 
by clicking on ‘Buy Tender’ on the web page where this 
tender is available on (https://landsauthority.org.mt/services/
tendering/). A fee of fifty euro (€50) must be paid through 
the online system of the Lands Authority website by using 
preferred banking card.

28th April, 2023

MINISTRY FOR ACTIVE AGEING

Expression of Interest for Lease of Property

Ref: MFAA EOI 23.01

The Permanent Secretary of the Ministry for Active Ageing 
has issued an expression of interest (EOI) for the lease of 
property. Interested parties may download the EOI PDF document 
from the official website (www.mfaa.gov.mt) under Publications.  
Request for the EOI document may also be acquired by sending 
an email requesting the document and including the reference 
of this EOI to (finance.mfaa@gov.mt). The closing date of this 
EOI is Friday, 2nd June, 2023, at 10.00 a.m.

28th April, 2023

MINISTERU GĦALL-ANZJANITÀ ATTIVA 

Espressjoni ta’ Interess għal Kiri ta’ Proprjetà

Ref: MFAA EOI 23.01

Is-Segretarju Permanenti tal-Ministery għall-Anzjanità 
Attiva ħarġet espressjoni ta’ interess (EOI) għall-kiri ta’ 
proprjetà. Partijiet interessati jistgħu jniżżlu dokument 
tal-PDF tal-EOI mis-sit uffiċjali (www.mfaa.gov.mt) taħt 
Publications. Talba għad-dokument tal-EOI tista’ ssir permezz 
ta’ ittra elettronika, inkluż referenza ta’ din l-EOI lil (finance.
mfaa@gov.mt). Id-data tal-għeluq tal-EOI hija l-Ġimgħa, 2 
ta’ Ġunju, 2023, fl-10.00 a.m.

It-28 ta’ April, 2023
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MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Agriculture Directorate, 
Rural Affairs Department

MAFA/AGR/55/2023 – Expression of Interest for the 
Keeping of Bovines of the Maltese Breed on Behalf of the 

Agriculture Directorate, Ministry for Agriculture, Fisheries 
and Animal Rights

The Agriculture Directorate is seeking, through this 
invitation, to identify farmers registered with the Veterinary 
Regulation Directorate (VRD) and who are in line with 
the Animal Health Law requirements to temporarily keep 
bovines coming from the government farm under the several 
conditions as stipulated in the expression of interest.

Expressions of Interest, using the Response Form at 
Appendix A, are to be submitted by not later than noon on 
Friday, 12th May, 2023:

via email to (agriadmin.mafa@gov.mt), (roberto-
(andrea.balbo@gov.mt)  with the reference number MAFA/
AGR/55/2023 in caption; or

by hand (Mondays-Fridays from 8.00 a.m. till 3.00 
p.m.) in sealed envelopes clearly marked with the reference 
number MAFA/AGR/55/2023 at the Agriculture Directorate 
(Block D), Rural Affairs Department, Agriculture Research 
and Development Hub, Triq l-Ingiered, Marsa (telephone 
numbers: 2292 4146/2292 4429). 

Late submissions will not be accepted.

28th April, 2023

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Direttorat tal-Agrikoltura, 
Dipartiment għall-Affarijiet Rurali

MAFA/AGR/55/2023 – Espressjoni ta’ Interess 
għaż-żamma ta’ Bovini tar-Razza Maltija f’isem 

id-Direttorat tal-Agrikoltura, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali

Id-Direttorat tal-Agrikoltura qed ifittex, permezz ta’ din 
l-istedina, li jidentifika raħħala rreġistrati mad-Direttorat 
għar-Regolazzjoni Veterinarja (VRD) u li huma konformi 
mar-rekwiżiti tal-Liġi dwar is-Saħħa tal-Annimali biex 
iżommu temporanjament bovini ġejjin mir-razzett tal-
Gvern taħt diversi kundizzjonijiet partikolari kif stipulat fl- 
espressjoni ta’ interess.

Espressjonijiet ta’ Interess, bl-użu tal-Formola ta’ 
Rispons fl-Appendiċi A, għandhom jiġu sottomessi sa mhux 
aktar tard minn nofsinhar tal-Ġimgħa, 12 ta’ Mejju, 2023:

permezz ta’ ittra elettronika lil (agriadmin.mafa@gov.
mt), (roberto-andrea.balbo@gov.mt) bin-numru ta’ referenza 
MAFA/AGR/55/2023 f’titlu; jew

bl-idejn (mit-Tnejn sal-Ġimgħa mit-8.00 a.m. sat-3.00 
p.m.) f’envelops issiġillati mmarkati b’mod ċar bin-numru  
ta’ referenza MAFA/AGR/55/2023 fid-Direttorat tal-
Agrikoltura (Blokk D), Dipartiment tal-Affarijiet Rurali, 
Agriculture Research and Development Hub, Triq l-Ingiered, 
Il-Marsa (numri tat-telefown: 2292 4146 / 2292 4429).

Applikazzjonijiet li jaslu tard ma jiġux aċċettati.

It-28 ta’ April, 2023

KUNSILL MALTI GĦAS-SETTUR 
TAL-VOLONTARJAT

Il-Kunsill Malti għas-Settur tal-Volontarjat jgħarraf li 
l-Fondazzjoni RISe qiegħda tħabbar pubblikazzjoni għal 
sejħa għal kwotazzjonijiet,

Referenza tal-Proġett VOPS A1.23.2023.

Il-Fondazzjoni RISe teħtieġ bżonnijiet ta’ software 
bħala parti mill-VOPS A1.23.2023 ‘Preparation for female 
inmates’ rehabilitation and reintegration programme in 
Malta’.

 
Dawk interessati għandhom jibgħatu ittra elettronika lil 

(md@risemalta.org.mt) għall-ispeċifikazzjonijiet.
  
Il-kwotazzjoni tagħlaq il-Ħamis, 18 ta’ Mejju, 2023.

MALTA COUNCIL FOR THE
VOLUNTARY SECTOR

The Malta Council for the Voluntary Sector   notifies that 
‘RISe Foundation’ is requesting the call for quotations,

Project Reference VOPS A1.23.2023. 

‘RISe Foundation’ needs software requirements as part 
of the VOPS A1.23.2023 ‘Preparation for female inmates’ 
rehabilitation and reintegration programme in Malta’. 

Prospective bidders are to send an email to (md@
risemalta.org.mt) for specifications.

  
Deadline for submissions  is Thursday, 18th May, 2023. 
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Dan il-proġett ġie ffinanzjat permezz tal-Voluntary 
Organisations Project Scheme amministrat mill-Kunsill 
Malti għas-Settur tal-Volontarjat f’isem il-Ministeru għall-
Inklużjoni, il-Volontarjat u d-Drittijiet tal-Konsumatur

It-28 ta’ April, 2023

This project has been funded through the Voluntary 
Organisations Project Scheme managed by the Malta Council 
for the Voluntary Sector supported by the Ministry for 
Inclusion, Voluntary Organisations and Consumer Rights.

28th April, 2023

CENTRAL PROCUREMENT U SUPPLIES UNIT 

Id-Direttur Maniġerjali (Procurement and Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tat-Tnejn, 15 ta’ Mejju, 2023. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għall-provvista ta’: 

CFT 021-3519/23. ‘Pomalidomide 3mg capsules’ 
(proċedura aċċellerata)

CFT 021-3520/23. ‘Pembrolizumab 25mg/ml concentrate 
for solution for infusion’ (proċedura aċċellerata)

CFT 021-3525/23. ‘Pegylated Liposomal Doxorubicin 
vials’ (sejħa aċċellerata)

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, 19 ta’ Mejju, 2023. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għall-provvista ta’: 

CFT 020-3517/23. ‘Dermal regeneration template’
CFT 020-3518/23. ‘Disposable diathermy probe
CFT 021-3521/23. ‘Atorvastatin 10mg tablets’
CFT 021-3522/23. ‘Dextrose 50% x 500mL IV infusion 

fluid’ 
CFT 021-3523/23. ‘Glucose (Dextrose Monohydrate) 

50% x 50ml for IV use’
CFT 020-3524/23. Bandages for light pressure and support 

stumps’
CFT 021-3526/23. ‘Midazolam 2mg/ml injection’

Id-dokumenti tal-offerta huma mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-
reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

It-28 ta’ April, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The Managing Director (Procurement and Supplies), 
Ministry for Health, notifies that:

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Monday, 15th May, 2023. 
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the supply of:

CFT 021-3519/23. Pomalidomide 3mg capsules 
(accelerated procedure)

CFT 021-3520/23. Pembrolizumab 25mg/ml concentrate 
for solution for infusion (accelerated procedure)

CFT 021-3525/23. Pegylated Liposomal Doxorubicin 
Vials (accelerated call)

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 19th May, 2023. 
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the supply of: 

CFT 020-3517/23. Dermal Regeneration template
CFT 020-3518/23. Disposable diathermy probe
CFT 021-3521/23. Atorvastatin 10mg tablets
CFT 021-3522/23. Dextrose 50% x 500mL IV infusion 

fluid 
CFT 021-3523/23. Glucose (Dextrose Monohydrate) 50% 

x 50ml for IV use
CFT 020-3524/23. Bandages for light pressure and support 

stumps
CFT 021-3526/23. Midazolam 2mg/ml injection

These tender documents are free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

28th April, 2023
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Sourcing and Supplies 
Management) għas-Central Procurement u Supplies Unit 
fil-Ministeru għas-Saħħa, jgħarraf illi s-sottomissjonijiet 
tal-ERU Competitive Calls imniżżla hawn taħt għandhom 
jintlaqgħu sal-10.00 a.m. tat-Tlieta, 2 ta’ Mejju, 2023.

ERU Ref. ERU2404U23 – Medicinals
ERU Ref. ERU2404U23A
ERU Ref. ERU2404U23B
ERU Ref. ERU2404U23C
ERU Ref. ERU2404U23D
ERU Ref. ERU2404U23E
ERU Ref. ERU2504U23A
ERU Ref. ERU2504U23B
ERU Ref. ERU2504U23C
ERU Ref. ERU2504U23D
ERU Ref. ERU2504U23 – Medicinals
ERU Ref. ERU2604U23 – Medicinals
ERU Ref. ERU2604U23A

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

It-28 ta’ April, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies 
Management) for the Central Procurement and Supplies Unit 
within the Ministry for Health, notifies that submissions for 
the below listed ERU Competitive Calls will be received up 
to 10.00 a.m. on Tuesday, 2nd May, 2023.

ERU Ref. ERU2404U23 – Medicinals
ERU Ref. ERU2404U23A
ERU Ref. ERU2404U23B
ERU Ref. ERU2404U23C
ERU Ref. ERU2404U23D
ERU Ref. ERU2404U23E
ERU Ref. ERU2504U23A
ERU Ref. ERU2504U23B
ERU Ref. ERU2504U23C
ERU Ref. ERU2504U23D
ERU Ref. ERU2504U23 – Medicinals
ERU Ref. ERU2604U23 – Medicinals
ERU Ref. ERU2604U23A

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU Website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

28th April, 2023

KUNSILL LOKALI X-XEWKIJA

Il-Kunsill Lokali x-Xewkija jgħarraf illi:

Sad-9.30 a.m. ta’ nhar it-Tlieta, 23 ta’ Mejju, 2023, 
jintlaqgħu offerti fil-Kunsill Lokali x-Xewkija għal:

Avviż Nru.  XLC/04/2023. Xoħlijiet ta’ tisbiħ – Pjazza fi 
Triq Santa Katarina, ix-Xewkija, Għawedex, b’mod li jitħares 
l-ambjent (ħruġ mill-ġdid).

Id-dokumenti tal-offerti huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kwalunkwe 
offerta anke l-iktar waħda vantaġġjuża.

It-28 ta’ April, 2023

XEWKIJA LOCAL COUNCIL

The Xewkija Local Council notifies that:

Tenders will be received by the Xewkija Local Council 
till Tuesday, 23rd May, 2023, at 9.30 a.m., for:

Advt No. XLC/04/2023. Embellishment works – Pjazza at 
Triq Santa Katarina, Xewkija, Gozo, in an environmentally 
friendly manner (re-issue).

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

28th April, 2023
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KUNSILL LOKALI L-GĦARB

Il-Kunsill Lokali l-Għarb jgħarraf illi:

Sejħiet għall-offerti jintlaqgħu mill-Kunsill Lokali l-Għarb 
sal-10.00 a.m. ta’ nhar il-Ġimgħa, 19 ta’ Mejju, 2023, għal:

Avviż Nru. GRB/07/23. Provvisti – ‘Web application’ 
għall-Kunsill Lokali l-Għarb b’relazzjoni mal-Proġett Interreg 
V-A Italja-Malta AMPPA.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

It-28 ta’ April, 2023

GĦARB LOCAL COUNCIL

The Għarb Local Council notifies that:

Tenders will be received at the Għarb Local Council  
up to 10.00 a.m. on Friday, 19th May, 2023, for:

Advt No. GRB/07/23. Supplies – Web application for the 
Għarb Local Council in relation with Interreg V-A  Italy- Malta 
AMPPA Project. 

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

28th April, 2023

Programm INTERREG V-A Italja-Malta
Programm parzjalment iffinanzjat mill-Unjoni Ewropea

Fond Ewropew għall-Iżvilupp Reġjonali (FEŻR)
Rata ta’ kofinanzjament: 85% Fondi Ewropej; 15% Fondi Nazzjonali

INTERREG V-A Italy-Malta Programme
Programme part-financed by the European Union
European Regional Development Fund (ERDF)

Co-financing rate: 85% EU Funds; 15% National Funds

KUNSILL LOKALI L-FONTANA

Il-Kunsill Lokali l-Fontana jgħarraf illi:

Offerti elettroniċi jintlaqgħu permezz tal-ePPS mill-
Kunsill Lokali l-Fontana sal-10.00 a.m. ta’ nhar it-Tlieta, 
23 ta’ Mejju, 2023, għal:

Avviż Nru. FLC/03/2023. Xogħlijiet – xogħlijiet ta’ tisbiħ 
fi sqaq lil hinn minn Triq il-Għajn (barra r-railing), il-Fontana.

Id-dokumenti tal-kwotazzjoni huma bla ħlas u jiġu 
miksuba/imniżżla u milqugħa BISS mis-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

It-28 ta’ April, 2023

FONTANA LOCAL COUNCIL

The Fontana Local Council notifies that:

Tenders will be received at the Fontana Local Council  
through ePPS up to 10.00 a.m on Tuesday, 23rd May, 
2023, for:

Advt No. FLC/03/2023. Works – embellishment works at 
alley off Triq il-Għajn (beneath railing), Fontana. 

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

28th April, 2023
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KUNSILL LOKALI ĦAL KIRKOP

Il-Kunsill Lokali Ħal Kirkop jgħarraf illi:

Offerti għandhom jintlaqgħu mill-Kunsill Lokali Ħal 
Kirkop permezz tal-ePPS sad-9.30 a.m. tat-Tlieta, 30 ta’ 
Mejju, 2023, for:

Avviż Nru. ĦKLC31/T01/2023. Offerta ta’ servizz għall-
provvista ta’ knis u tindif tat-toroq fil-lokalità ta’ Ħal Kirkop 
b’mod li jitħares l-ambjent.

Avviż Nru. ĦKLC31/T02/2023. Offerta ta’ provvisti għall-
provvista u manutenzjoni ta’ sinjali tat-traffiku u marki tat-toroq, 
fil-lokalità ta’ Ħal Kirkop b’mod li jitħares l-ambjent.

 Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba/
milqugħa BISS mis-sit elettroniku (www.etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

It-28 ta’ April, 2023

ĦAL KIRKOP LOCAL COUNCIL

The Ħal Kirkop Local Council notifies that:

Tenders will be received at the Ħal Kirkop Local 
Council through ePPS, up to 9.30 a.m. on Tuesday, 30th 
May, 2023, for:

Advt No. ĦKLC31/T01/2023. Service tender for the 
provision of street sweeping and cleaning of the locality of 
Ħal Kirkop, in an environmentally friendly manner.

Advt No. ĦKLC31/T02/2023. Supplies tender  for the 
provision and maintenance of traffic signs and road markings, in 
the locality of Ħal Kirkop, in an environmentally friendly manner.

 Tender documents are free of charge and are to be viewed/
submitted ONLY through the etenders website (www.etenders.
gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

28th April, 2023

KUNSILL LOKALI L-QRENDI

Il-Kunsill Lokali l-Qrendi jgħarraf illi:

Sal-11.30 a.m. tat-Tnejn, 29 ta’ Mejju, 2023,  jintlaqgħu 
offerti permezz tal-ePPS għal:

 Avviż Nru. QLC 2/23. Servizzi professjonali ta’ perit fil-
Kunsill Lokali l-Qrendi;

 Avviż Nru. QLC 3/23. Provvisti – provvista u 
manutenzjoni ta’ sinjali tat-traffiku u marki tat-toroq għall-
Kunsill Lokali l-Qrendi b’mod li jitħares l-ambjent.

Id-dokumenti tal-kwotazzjoni huma bla ħlas u jiġu 
miksuba/imniżżla u milqugħa BISS mis-sit elettroniku 
(www.etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fis-sit 
elettroniku u wieħed jista’ jarahom jew iniżżilhom mill-istess 
sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

It-28 ta’ April, 2023

QRENDI LOCAL COUNCIL

The Qrendi Local Council notifies that:

Tenders will be received through ePPS up to 11.30 a.m. 
on Monday,  29th May, 2023, for:

Advt No. QLC 2/23. Professional services of an architect 
to the Qrendi Local Council;

Advt No. QLC 3/23. Supplies – provision and maintenance 
of traffic signs and road markings for the Qrendi Local Council 
in an environmentally friendly manner. 

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website on (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and downloaded from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous. 

28th April, 2023
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AVVIŻI TAL-QORTI – COURT NOTICES

917

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Marixxall tal-Qrati

B’digriet mogħti minn din il-Qorti fil-11 ta’ Marzu, 2022, 
fuq talba ta’ Maria Farrugia et ġie ordnat biex jintgħażlu 
kuraturi deputati biex jirrappreżentaw lid-direttarji mhux 
magħrufa fl-atti taċ-ċedola numru 448/2022 fl-ismijiet Maria 
Farrugia et vs Kuraturi Deputati u fl-atti l-oħra relattivi u 
sussegwenti.

Permezz ta’ ċedola ta’ depożitu u kontestwali fidi ta’ ċens 
ta’ Maria Farrugia (KI 476945M), armla ta’ Joseph Farrugia, 
pensjonanta u residenti 77, Dar il-Kenn, Triq il-Belt Valletta, 
Ħ’Attard; Rita Debono (KI 862253M), xebba u residenti 93, 
Palmerwood, Triq Ħaż-Żabbar, Paola; Nicolette Farrugia (KI 
15376M) u residenti 131, Four Seasons, Triq Olaf Gollcher, 
Birkirkara; Dr Claire Debono (KI 325672M) xebba u 
residenti 12, Rue Guillaume, Schneider Luxembourg; Albert 
Debono (KI 29980M) miżżewweġ u residenti Anunnaka, 
Triq Espedito Deguara, Iż-Żurrieq; Mario (KI 10948M) u 
Maria Dolores sive Doris (KI 695048M) konjuġi Sammut 
residenti 14, Serena, Triq Patri Wistin Born, Marsaskala, 
vs Kuraturi Deputati sabiex jirrappreżentaw id-direttarji 
mhux magħrufa tal-fond Emvio li tinsab fil-Bajja ta’ San 
Tumas, kontrada tar-Ramla, limiti taż-Żejtun, ippreżentata 
fil-Prim’Awla tal-Qorti fl-10 ta’ Marzu, 2022, fejn Maria 
Farrugia et esponew bir-rispett:

Illi permezz ta’ kuntratt datat 15 ta’ April, 1966, fl-atti 
tan-Nutar Dott. George Cassar, Angelo Vidal nomine biegħ 
u trasferixxa lil Emanuel Debono Decesare żewġ fondi 
(kmamar) bla numru u bla isem kontigwi għal xulxin fil-
Bajja ta’ San Tumas, kontrada tar-Ramla limiti taż-Żejtun 
bid-drittijiet u pertienzi tagħhom kollha inkluża l-arja 
tal-kmamar kif ukoll il-loġoġ ta’ quddiem l-istess żewġt 
ikmamar u l-biċċa art retroposta għall-istess żewġ kmamar 
suġġett l-intier għaċ-ċens perpetwu ta’ lira fis-sena, pagabbli 
kull sena b’lura li minnha l-ammont ta’ xelin u żewġ soldi 
huwa rata ta’ ċens perpetwu oriġinali filwaqt li r-rimanenti 
tmintax-il xelin u għaxar soldi huwa awment ta’ subċens 
perpetwu (vide kuntratt hawn anness u mmarkat Dok. A);

Illi permezz ta’ kuntratt datat 4 ta’ Ġunju, 1974, Angelo 
Vidal nomine biegħ lil Emanuel Debono Decesare Lm0.94 
ċens annwu u perpetwu gravanti fuq iż-żewġ kmamar bla 
numru u bla isem kontigwi għal xulxin fil-Bajja ta’ San 
Tumas kontrada tar-Ramla limiti taż-Żejtun (vide kuntratt 
hawn anness u mmarkat Dok. B);

Banns for Curators

Republic of Malta

To the Marshall of the Court

By means of a decree given by this Court on the 11th 
March, 2022, following a request by Maria Farrugia et it 
was ordered that deputy curators be chosen to represent the 
unknown direct owners in the acts of the schedule of deposit 
number 448/2022 in the names Maria Farrugia et vs Deputy 
Curators and in the other relative and subsequent acts.

By means of a schedule of deposit and redemption of 
ground rent number 448/2022 in the names of Maria Farrugia 
(ID 476945M), widow of Joseph Farrugia, pensioner and 
residing at 77, Dar il-Kenn, Triq il-Belt Valletta, Ħ’Attard; 
Rita Debono (ID 862253M), unmarried and residing at 93, 
Palmerwood, Triq Ħaż-Żabbar, Paola; Nicolette Farrugia 
(ID 15376M) and residing at 131, Four Seasons, Triq Olaf 
Gollcher, Birkirkara; Dr Claire Debono (ID 325672M) 
unmarried and residing at 12, Rue Guillaume, Schneider 
Luxembourg; Albert Debono (ID 29980M) married and 
residing at Anunnaka, Triq Espedito Deguara, Żurrieq; Mario 
(ID 10948M) and Maria Dolores sive Doris (ID 695048M) 
spouses Sammut residing at 14, Serena, Triq Patri Wistin 
Born, Marsaskala, vs Deputy Curators to represent the 
unknown direct owners of the premises Emvio that are found 
at Bajja ta’ San Tumas in the limits of Ramla limits of Żejtun, 
filed in the First Hall of the Civil Court on the 10th March 
2022, the applicant Maria Farrugia et respectfully submitted:

That by means of a contract dated 15th April, 1966, in 
the records of Notary Doctor George Cassar, Angelo Vidal 
nomine sold and transferred to Emanuel Debono Decesare 
two premises (rooms) without number and without name 
contiguous to each other in Il-Bajja ta’ Sant Tumas, in 
the limits of Ramla limits of Żejtun with all its rights and 
appurtenances including their airspace, the front loggias of the 
same two rooms and a piece of land at the rear of the rooms, 
which premises are all subject to the perpetual groundrent 
of one lira per year, payable in arrears every year and out of 
which one lira, the amount of eighteen shillings and ten pence 
represent an increase of the original perpetual groundrent (see 
the contract here attached and marked as Doc. A);

That by means of a contract dated 4th June, 1974, Angelo 
Vidal nomine sold to Emanuel Debono Decesare Lm0.94 the 
annual and perpetual groundrent of the two rooms without 
number and without name contiguous with each other in Il- 
Bajja ta’ San Tumas in the limits of Ramla in the limits of 
Żejtun (contract here attached and marked as Doc B);
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That the applicants wish to avail themselves of the option 
given to them by means of Article 1501 of the Civil Code 
(Cap. 16 of the Laws of Malta) and redeeem the groundrent 
that is Lm0.06 equivalent to €0.14;

That the amount of €0.14 capitalised at the rate of 5% is 
equivalent to €2.80.

Thus, the applicants are humbly calling upon this 
Honourable Court and under its authority are depositing the 
amount of €2.80 so that it will be freely withdrawn by the 
direct owner after leaving the relative receipt according to law.

Applicants: 14, Serena, Triq Patri Wistin Born, Marsaskala

Notification: Director Public Registry, Triq il-Merkanti, 
Valletta

Deputy Curators

You are therefore ordered to affix an official copy of 
these banns at the entrance of this Superior Court and to 
summon whosoever wishes to act as curator to appear before 
this registry within six days and by means of a minute to 
submit a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails 
to make this declaration within the stipulated time, the Court 
will proceed to the selection of curators of office.

And after so acting or if you should encounter any 
difficulty in the execution of these banns, you are to inform 
forthwith this Court.

Given by the Civil Court First Hall, above mentioned, 
with the witness of the Hon. Mr Justice Robert G. Mangion, 
LLD, Doctor of Laws.

Today 11th March, 2022

Registry of the Superior Courts, today 21st April, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall on the 
21st April, 2023, on the application of Zammit George (ID 
389461M) et, Tuesday, 20th June, 2023, at half past eleven 
in the morning (11.30 a.m.), has been fixed for the Sale by 
Auction, to be held in Room Number 78, Nearby the Courts 
Archives, Level -1, Courts of Justice, Triq ir-Repubblika, 
Valletta, of the following property:

a) The property ‘Our Dream’, Triq ir-Rundun, Mosta, 
bounded southwest with the said street, northwest with 

Illi l-esponenti jixtiequ jipprevalixxu ruħhom mill-
fakultà mogħtija lilhom bl-Artikolu 1501 tal-Kodiċi (Kap. 
16 tal-Liġijiet ta’ Malta) u jifdu r-rimanenti ċens, ossija 
Lm0.06 ekwivalenti għal €0.14;

Illi s-somma ta’ €0.14 kapitalizzata bil-5% hi ekwivalenti 
għal €2.80.

Għaldaqstant, l-esponent qegħdin jadixxu lil din 
l-Onorabbli Qorti u taħt l-awtorità tagħha qegħdin jiddepożitaw 
is-somma ta’ €2.80 u dan sabiex dan l-ammont jista’ jiġi rtirat 
mid-direttarju wara li titħallas l-irċevuta skont il-liġi.

Mittenti: 14, Serena, Triq Patri Wistin Born, Marsaskala

Intimati: Direttur tar-Reġistru Pubbliku, Triq il-Merkanti, 
Il-Belt Valletta

Kuraturi Deputati
 
Int għaldaqstant ordnat li twaħħal kopja uffiċjali ta’ dan 

il-bandu fid-daħla ta’ din il-Qorti Superjuri u ssejjaħ b’dan 
lil kull min irid jidħol bħala kuratur biex jidher fi żmien sitt 
ijem f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi 
huwa jidħol għal dan.

Int ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuraturi tal-uffiċċju.

U wara li tkun għamilt dan, jew jekk tiltaqa’ ma’ xi 
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti għandek tgħarraf 
minnufih lil din il-Qorti.

Mogħti mill-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imħallef Robert G. Mangion, LLD, Duttur 
tal-Liġi.

Illum 11 ta’ Marzu, 2022

Reġistru tal-Qrati Superjuri, illum 21 ta’ April, 2023

ALEXANDRADEBATTISTA
Għar-Registratur, Qrati u Tribunali.

B’digriet mogħti mill-	 Qorti Ċivili, Prim’Awla, fil-21 ta’ 
April, 2023, fuq rikors ta’ Zammit George (KI 389461M) et 
ġie ffissat il-jum tat-Tlieta, 20 ta’ Ġunju, 2023, fil-ħdax u 
nofs ta’ filgħodu (11.30 a.m.) għall-bejgħ bl-irkant, li għandu 
jsir f’Kamra Numru 78, Biswit l-Arkivju, Livell -1, Qrati 
tal-Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta tal-fond 
hawn taħt deskritt:

a) Il-proprjetà ‘Our Dream’, Triq ir-Rundun, Il-Mosta, 
konfinanti mil-Lbiċ mal-imsemmija triq, mill-Majjistral 
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ma’ beni ta’ George u Doris miżżewġin Attard jew l-aventi 
causa tagħhom, u mix-Xlokk ma’ beni ta’ George u Carmen 
miżżewġin Mifsud jew l-aventi causa tagħhom, bl-arja u 
s-sottoswol tagħha inklużi, bid-drittijiet u pertinenzi kollha 
tagħha, libera u franka minn ċnus u minn piżijiet u stmata li 
tiswa sitt mija, ħamsa u għoxrin elf ewro (€625,000).

b) L-appartament numru sebgħa (7) fit-tieni sular (first 
floor level), formani parti minn blokk ta’ għaxar (10) residenzi 
bl-isem Salvatore Court, Triq l-Għannejja, Birżebbuġa, 
konfinanti l-intier blokk li huwa mibni fuq il-plots numri 84 
u 85 mit-territorju magħruf bħala Tal-Qajjenza, mill-Grigal 
mal-imsemmija triq u mill-irjieħ l-oħra ma’ beni tal-aventi 
causa ta’ Saint Nicholas Contractors Company Limited, 
liberu u frank bid-drittijiet u l-pertinenzi kollha tiegħu, bid-
dritt ta’ użu tal-bejt u bid-drittijiet u jew servitujiet li joħorġu 
mill-pożizzjoni tiegħu fil-blokk li minnu jifforma parti u 
stmat li jiswa mija, tmienja u erbgħin elf ewro (€148,000).

L-imsemmi fond huwa proprjetà ta’ Zammit Alfred (KI 
474862M) u Zammit Antoinette (KI 26066M).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 65/2019.

Reġistru tal-Qrati Superjuri, illum it-Tnejn, 24 ta’ April, 
2023

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

property of George and Doris spouses Attard or their 
successors in title, and southeast with property of George 
and Carmen spouses Mifsud or their successors in title, 
including its own airspace and its sub-terrain, with all its 
rights and appurtenances, free and unencumbered from 
groundrents and burdens and valued at six hundred and 
twenty five thousand euro (€625,000).

b) The apartment number seven (7) on the first floor 
level , forming part of a block of ten (10) residencies named 
Salvatore Court, Triq l-Għannejja, Birżebbuġa, bounding 
the entire block which is built on plots number 84 and 85 
from the territory known as Tal-Qajjenza, from North 
East with the said street, and from all other boundaries 
with property of the successors in title of Saint Nicholas 
Contractors Company Limited, free and unencumbered, 
with all the rights and appurtenances, with the right of use of 
the roof, and with the rights and or servitudes resulting from 
its position in the block which it forms part of and is valued 
at one hundred and forty eight thousand euro (€148,000).

The said tenement is the property of Zammit Alfred (ID 
474862M) and Zammit Antoinette (ID 26066M).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 65/2019.

Registry of the Superior Courts, this Monday, 24th April, 
2023

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals
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Permezz ta’ digriet mogħti fl-4 ta’ April, 2023, mill-
Prim’Awla tal-Qorti fl-atti tal-Mandat ta’ Sekwestru numru 
1462/2022, fl-ismijiet Sakah Saudi Holding Company noe 
vs Ten Leaves Management Ltd ġiet ordnata s-segwenti 
pubblikazzjoni biex isservi ta’ notifika fil-konfront ta’ 
Maarten Leo Pronk a tenur tal-Artikolu 187(3) et sequitur 
tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili (Kap. 12).

Permezz ta’ rikors ippreżentat fil-Prim’Awla tal-Qorti 
fl-ismijiet (sekwestrant) Sakab Saudi Holding Company, 
soċjetà estera reġistrata taħt il-liġijiet tar-Renju tal-Arabja 
Sawdija bin-numru ta’ reġistrazzjoni 1010249612 kif 
debitament rappreżentata mill-mandatarju speċjali tagħha 
l-Avukat Louis Cassar Pullicino (KI 441061M) ta’ 171, Triq 
l-Ifran, Il-Belt Valletta VLT 1455 vs (sekwestrat) Ten Leaves 
Management Ltd, soċjetà estera reġistrata taħt il-liġijiet 
tal-Gżejjer Cayman bin-numru ta’ reġistrazzjoni 326492 
fit-28 ta’ Ottubru, 2022, ir-rikorrenti Sakab Saudi Holding 
Company, soċjetà estera reġistrata taħt il-liġijiet tar-Renju 
tal-Arabja Sawdija bin-numru ta’ reġistrazzjoni 1010249612 
kif debitament rappreżentata mill-mandatarju speċjali tagħha 

By means of a decree of the 4th April, 2023, by the 
First Hall of the Civil Court, in the records of the Garnishee 
Order number 1462/2022 in the names Sakah Saudi 
Holding Company noe vs Ten Leaves Management Ltd, the 
following publication was ordered for the purpose of Service 
on Maarten Leo Pronk in terms of Article 187(3) of the Code 
of Organisation and Civil Procedure (Cap. 12).

By means of an application in the First Hall of the 
Civil Court, in the names (creditor) Sakab Saudi Holding 
Company, a foreign entity registered under the laws of the 
Kingdom of the Saudi Arabia with registration number 
1010249612 as duly represented by its special attorney 
Advocate Louis Cassar Pullicino (ID 441061M) of 171, 
Triq l-Ifran, Valletta VLT 1455 vs (debtor) Ten Leaves 
Management Ltd, a foreign entity registered under the laws 
of the Cayman Islands with registration number 326492 
filed on the 28th October, 2022, the applicant Sakab Saudi 
Holding Company, a foreign entity registered under the laws 
of the Kingdom of the Saudi Arabia with registration number 
1010249612 as duly represented by its special attorney 
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Advocate Louis Cassar Pullicino (ID 441061M) of 171, 
Triq l-Ifran, Valletta VLT 1455, respectfully requests and as 
confirmed on oath by Advocate Louis Cassar Pullicino (ID 
441061M) in his capacity as special attorney of the creditor 
company as defined above:

That this Honourable Court orders the issue of a 
garnishee order to be executged in the hands of the garnishee 
or garnishees as hereinafter mentioned against the said 
debtor for the debt herein mentioned. And for the costs of 
this procedure, as security for the debt hereinafter indicated.

Credit: Principal Amount Due: €10,000,000;

Interest reserved;

Costs reserved (as better described in the Sworn 
Application 119/2022AF)

Title: Amounts liquidated solely for the purpose of this 
warrant and without prejudice to any other amount that 
might be claimed by the claimant company for damages as 
decribed in the Sworn Application with number 119/2022AF 
and this reserving the right to claim all ulterior damages that 
may result, together with interest and costs including of this 
warrant.

Garnishees: Maarten Leo Pronk (ID 255937A)

Today 28th October, 2022

Filed by Advocate Louis Cassar Pullicino and Legal 
Procurator Lindsey Galea

Garnishee Order 
Republic of Malta

Court Warrant 

Whereas the above application has been filed and it 
contains the elements required according to law for the issue 
of the orders herein contained; 

You are, therefore, on the said application, hereby ordered 
that, by delivering a copy of this Order, in the first place, to 
the aforesaid garnishees and subsequently to the debtor, you 
shall enjoin the said garnishees to retain in their possession 
as sequestered until the expiration of the time for which 
this warrant shall remain in force according to law or until 
further orders, or otherwise to deposit in the Registry of this 
Court, so much of the things or moneys in their possession 
appertaining to the said debtor as may be sufficient to satisfy 
the aforementioned claim of the said creditor together with 
the costs hereof under penalty of the payment of damages 
and interest, in case of disobedience. 

l-Avukat Louis Cassar Pullicino (KI 441061M) ta’ 171, Triq 
l-Ifran, Il-Belt Valletta VLT 1455, talbet bir-rispett filwaqt li 
l-Avukat Louis Cassar Pullicino (KI 441061M) fil-kapaċità 
tiegħu premessa jikkonferma bil-ġurament: 

Illi din l-Onorabbli Qorti jogħġobha tordna l-ħruġ 
ta’ mandat ta’ sewkestru f’idejn is-sekwestratarju jew 
sekwestratarji kif jissemma hawn isfel, kontra s-sekwestrat 
għall-kreditu infraskritt u għall-ispejjeż ta’ din il-proċedura 
in kawtela tal-kreditu hawn taħt indikat:

Kreditu: Sorte €10,000,000;

Imgħax riservat; 

Spejjeż riservati (kif aħjar deskritt fir-Rikors Ġuramentat 
119/2022AF) 

Kawżali: Ammont li qed jiġi likwidat għall-finijiet ta’ 
dan il-mandat u mingħajr preġudizzju għal ammonti oħra li 
jistgħu jiġu pretiżi mis-soċjetà sekwestranti għal danni kif 
deskritti fir-Rikors Ġuramentat bin-numru 119/2022AF, u 
dan b’riżerva għal danni ulterjuri li jistgħu jirriżultaw jew 
jiġu pretiżi, flimkien mal-imgħax.

Sekwestrarji: Maarten Leo Pronk (KI 255937A)

Illum 28 ta’ Ottubru, 2022

Ippreżentat mill-Avukat Louis Cassar Pullicino u l-PL 
Lindsey Galea 

Mandat ta’ Sekwestru 
Repubblika ta’ Malta

Mandat tal-Qorti 

Billi ġie ppreżentat ’il fuq imsemmi rikors, u jinkorru 
l-elementi meħtieġa skont il-liġi għall-ordnijiet infraskritti;

Inti għaldaqshekk fuq ir-rikors imsemmi ordnat illi 
b’kopja li tagħti ta’ dan il-mandat, l-ewwel lis-sekwestrarji 
hawn fuq imsemmi u mbagħad lis-sekwestrat fuq imsemmi, 
iġġiegħel lill-istess sekwestratarji li jżommu għandhom 
bħala ssekwestrata sakemm jagħlaq iż-żmien li fih il-mandat 
jibqa’ jseħħ skont il-liġi, jew, sakem tingħata Ordni oħra 
jew li jqiegħdu fir-Reġistru ta’ din il-Qorti, mill-imsemmija 
ħwejjeġ jew flus tas-sekwestrat kwantità (jew somma) 
biċċejjed sabiex biha titħallas it-talba tas-sekwestrant hawn 
fuq imsemmi flimkien mal-ispejjeż ta’ dan il-mandat taħt 
piena ta’ danni u l-imgħaxijiet kemm-il darba tinkiser din 
l-ordni,
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And after execution, or upon your meeting with any 
obstacle in the execution hereof, you shall forthwith report 
to this Court.

Given by the Civil Court First Hall, above mentioned, 
with the witness of the Hon. Mr Justice Toni Abela, LLD, 
Doctor of Laws.

Today 3rd November, 2022

To the garnishees,

You are ordered to deposit all sums and effects in your 
possession within ninteen (19) days from the notification 
of this warrant, with the Registrar of Courts according to 
Article 376(2) of the Laws of Malta.

Notification: Maarten Leo Pronk – Block 22, Flat 21, Il-
Ponta ta’ Tigné, Tas-Sliema

Registry of the Superior Courts, today 21st April, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

It is hereby notified that by virtue of a decree issued 
on the 3rd March, 2023, given by the Court of Magistrates 
(Gozo) Superior Jurisdiction, Family Section, in the acts of 
garnishee order number 147/2022 in names ‘Olena Portelli 
vs Michael Gerald Portelli’,  the hereunder reproduced 
publication was ordered to serve as a notification with regard 
Olena Portelli, holder of identity card number 199281A, of 
Flat 4, Denċi, Triq ir-Rabat, Xlendi, Munxar, Gozo, and this 
in terms of article 187(3) of Cap. 12 of the Laws of Malta.

In the Court of Magistrates (Gozo), Superior Jurisdiction, 
Family Section		   

Whoever receives this sworn application against him 
must present his sworn reply within twenty (20) days from 
the date of notification, namely from when he receives it. If 
the sworn reply is not presented in writing as required by 
law by the time mention, the Court will proceed to give a 
decision according to the law.

Therefore, it is in the interest of the recipient of this 
sworn application to speak to a lawyer without delay so that 
the Court can hear what he has to say in the case.

Sworn Application number 42/2022

Michael Gerald Portelli of 42, ‘Bilbla’, Triq San Pawl, 
Munxar, Gozo, holder of identity card number 142500L

U wara li tkun għamilt dan, jew jekk tiltaqa’ ma’ xi xkiel 
fl-esekuzzjoni ta’ dan il-mandat, inti għandek tgħarraf lil din 
il-Qorti.

Mogħti mill-Qorti Prim’Awla hawn fuq imsemmija bix-
xhieda tal-Onor. Imħallef Toni Abela, LLD, Duttur tal-Liġi.

Illum 3 ta’ Novembru, 2022

Lis-sekwestratarju,

Int ordnat li tiddepożita kull ammont ta’  flus jew ħwejjeg 
fi żmien dsatax-il (19) jum min-notifika tal-mandat, mar-
Reġistratur tal-Qorti skont Artiklu 376(2) tal-Liġijiet ta’ 
Malta.

Notifika: Maarten Leo Pronk, Block 22, Flat 21, il-Ponta 
ta’ Tigné, Tas-Sliema

Reġistru tal-Qrati Superjuri, illum 21 ta’ April, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Ikun jaf kulħadd illi permezz ta’ digriet mogħti fit-3 ta’ 
Marzu, 2023, mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Familja, fl-atti tal-mandat ta’ 
sekwestru numru 147/2022 fl-ismijiet ‘Olena Portelli vs Michael 
Gerald Portelli’,  ġiet ordnata l-pubblikazzjoni riprodotta hawn 
taħt sabiex isservi ta’ notifika fil-konfront tar-rikorrenti Olena 
Portelli detentriċi tal-karta tal-identità numru 199281A, ta’ Flat 
4, Denċi, Triq ir-Rabat, ix-Xlendi, Il-Munxar, Għawdex, u dan 
ai termini tal-artiklu 187(3) tal-Kap. 12 tal-Liġijiet ta’ Malta.

Fil-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Superjuri, Sezzjoni Familja		   

Min jirċievi dan ir-rikors maħluf kontra tiegħu għandu 
jippreżenta r-risposta maħlufa tiegħu fi żmien għoxrin (20) 
jum mid-data tan-notifika, ċjoè minn meta jirċeviha. Jekk ma 
tiġix ippreżenta r-risposta maħlufa bil-miktub kif trid il-liġi 
saż-żmien imsemmi, il-Qorti tgħaddi biex tagħti deċiżjoni 
skont il-liġi. 

Għalhekk huwa fl-interess ta’ min jirċievi dan ir-rikors 
maħluf li jkellem avukat bla dewmien sabiex il-Qorti tisma’ 
x’għandu xi jgħid fil-kawża. 

Rikors Ġuramentat numru 42/2022

Michael Gerald Portelli ta’ 42, ‘Bilbla’, Triq San Pawl, 
Il-Munxar, Għawdex, detentur tal-karta tal-identità numru 
142500L

920
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vs

Olena Portelli of Flat 4, ‘Denċi’, Triq ir-Rabat, Xlendi, 
Munxar, Gozo, holder of identity card number 197281A

Sworn Application of Michael Gerald Portelli of 42, 
‘Bilbla’, Triq San Pawl, Munxar, Gozo, holder of identity 
card number 142500L

Respectfully declares and confirms on his oath:

1. Whereas the parties were married on the fourteenth 
(14th) of July of the year two thousand and eighteen (2018) 
as shown by the Marriage Certificate herewith attached as 
Doc. A;

2. Whereas the parties have a common daughter … 
omissis …, she being a natural daughter of Olena Portelli 
and the adopted daughter of Michael Portelli, who was born 
in … omissis … as shown by the birth certificate attached 
hereto and marked as Doc. B;

3. Whereas this marriage contracted between the 
contending parties is null and void because:

a. In the first place, the consent of the two parties, or 
any of them, was vitiated by a serious defect of discretion 
of judgment on married life and on its essential rights and 
duties;

b. In the second place, the consent of the two parties or 
any of them, was obtained with a positive exclusion of the 
marriage itself or of one or more of the essential elements of 
married life;

c. In the third place, the marriage thus contracted by the 
defendant was only in order for her to obtain citizenship and 
for her and her daughter’s … omissis … financial support as 
will be proven during the course of these procedures;

4. That as a result the marital life between the parties 
was irretrievably broken and led to the parties de facto 
separating a number of months ago and in fact they have 
civil proceedings regarding the personal separation between 
them.

Therefore, the applicant respectfully requests this 
Honourable Court, prior to any necessary and opportune 
declaration, to:

1. declare that the marriage celebrated between the 
contending parties on the abovesaid date is null and void and 
without legal effect and this for the reasons mentioned above, 
in terms of the provisions of Articles 19 (1) (a), 19 (1)(d), 19 
(1)(f), and 19 (1)(g) of Cap. 255 of the Laws of Malta;

vs

Olena portelli ta’ Flat 4, ‘Denċi’, Triq ir-Rabat, ix-
Xlendi, Il-Munxar, Għawdex, detentriċi tal-karta tal-identità 
numru 197281A

Rikors Ġuramentat ta’ Michael Gerald Portelli ta’ 42, 
‘Bilbla’, Triq San Pawl, Il-Munxar, Għawdex, detentur tal-
karta tal-identità numru 142500L

Jesponi bir-rispett u bil-ġurament tiegħu jikkonferma:

1. Illi l-partijiet iżżewġu fl-erbatax (14) ta’ Lulju tas-sena 
elfejn u tmintax (2018) hekk kif jidher miċ-Ċertifikat taż-
Żwieġ hawn anness bħala Dok. A;

2. Illi l-partijiet għandhom bejniethom tifla waħda u ċjoè 
… omissis …, bint naturali ta’ Olena Portelli u bint adottiva 
ta’ Michael Portelli, li twieldet fl-… omissis … hekk kif 
jidher miċ-Ċertifikat tat-Twelid hawn anness u mmarkat 
bħala Dok. B;

3. Ili dan iż-żwieġ ikkuntrattat bejn il-kontendenti huwa 
null għaliex:

a. Fl-ewwel lok, il-kunsens taż-żewġ partijiet, jew min 
minnhom, kien vizzjat b’difett serju ta’ diskrezzjoni ta’ 
ġudizzju fuq il-ħajja miżżewġa u fuq id-drittijiet u d-dmirijiet 
essenzjali tagħha;

b. Fit-tieni lok, il-kunsens taż-żewġ partijiet jew min 
minnhom, inkiseb b’esklużjoni pożittiva taż-żwieġ inniffsu 
jew ta’ xi wieħed jew aktar mill-elementi essenzjali tal-ħajja 
miżżewġa;

c. Fit-tielet lok, iż-żwieġ hekk ikkuntrattat mill-konvenuta 
kien biss sabiex hija tikseb iċ-ċittadinanza u għas-sapport 
finanzjarju tagħha u tal-bint … omissis … hekk kif sejjer jiġi 
ppruvat matul il-kors ta’ dawn il-proċeduri;

4. Illi minħabba f’hekk il-ħajja matrimonjali bejn il-
partijiet tkissret irrimedjabbilment u wasslet sabiex il-
partijiet isseparaw de facto numru ta’ xhur ilu u infatti 
għandhom proċeduri ċivili fir-rigward tas-separazzjoni 
personali bejniethom.

Għaldaqstant, l-esponenti jitlob bir-rispett lil din 
l-Onorabbli Qorti sabiex prevja kull dikjarazzjoni meħtieġa 
u opportuna, jogħġobha:

1. Tiddikjara li ż-żwieġ iċċelebrat bejn il-kontendenti 
fid-data fuq premessa huwa null u mingħajr effett legali u 
dan għar-raġunijiet hawn fuq imsemmija, fit-termini tad-
dispożizzjonijiet tal-Artikoli 19 (1)(a) , 19 (1)(d), 19 (1)(f), 
u 19 (1)(g)tal-Kap. 255 tal-Ligijiet ta’ Malta;
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2. Tagħti dawk l-ordnijiet u provvedimenti opportuni 
sabiex iż-żwieġ hekk dikjarat null jiġi debitament reġistrat 
fir-Reġistru Pubbliku ta’ Għawdex għal kull fini u effett tal-
Liġi ai termini tad-dispożizzjonijiet tal-istess Kap. 255 tal-
Ligijiet ta’ Malta;

Bl-ispejjeż kollha kontra l-konvenuta li hija minn issa 
inġunta in subizzjoni.

(iffirmat) Av. Joshua Grech

Dan ir-rikors ġuramentat huwa differit għas-smigħ 
għat-2 ta’ Mejju, 2023, f’nofsinhar, fl-edifizzju tal-Qorti ta’ 
Għawdex, Misraħ il-Katidral, Ir-Rabat, Għawdex. 

Reġistru tal-Qorti tal-Maġistrati (Għawdex), illum 25 ta’ 
April, 2023

MARGARET DE BATTISTA 
Assistent Reġistratur, għar-Reġistratur 

Ikun jaf kulħadd illi permezz ta’ digriet mogħti fit-3 ta’ 
Marzu, 2023, mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Familja, fl-atti tal-mandat 
ta’ sekwestru numru 147/2022 fl-ismijiet ‘Olena Portelli 
vs Michael Gerald Portelli’,  ġiet ordnata l-pubblikazzjoni 
riprodotta hawn taħt sabiex isservi ta’ notifika fil-konfront 
tar-rikorrenti Olena Portelli detentriċi tal-karta tal-identità 
numru 199281A, ta’ Flat 4, Denċi, Triq ir-Rabat, ix-Xlendi, 
Il-Munxar, Għawdex, u dan ai termini tal-artiklu 187(3) tal-
Kap. 12 tal-Liġijiet ta’ Malta.

Fil-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Superjuri, Sezzjoni Familja

Fl-atti tal-Mandat ta’ Sekwestru Kawtelatorju numru 
147/2022 (BS) fl-ismijiet:

Olena Portelli 

vs 

Michael Gerald Portelli 

Rikors b’urġenza ta’ Michael Gerald Portelli ta’ 42, 
Bilbla, Triq San Pawl, Il-Munxar, Għawdex, detentur 
tal-karta tal-identità numru 142500L, ippreżentat fl-4 ta’ 
Novembru, 2022.

Jesponi bir-rispett:

Illi l-esponenti ġie notifikat bil-Mandat ta’ Sekwestru 
odjern;

2. give those opportune orders and directions so that the 
marriage thus declared void is duly registered in the Public 
Registry of Gozo for all purposes and effects of the Law and 
in terms of the regulations of the said Cap. 255 of the Laws 
of Malta;

With all costs against the defendant who is now as of 
now summoned for her oath.

(signed) Adv. Joshua Grech

This sworn application is adjourned for hearing to the 
2nd of May, 2023, at noon at the Gozo Court building, 
Cathedral Square, Victoria, Gozo.

Registry of the Gozo Courts and Tribunals, this 25th 
April, 2023

MARGARET DE BATTISTA
Assistant Registrar, for the Registrar

It is hereby notified that by virtue of a decree issued 
on the 3rd March, 2023, given by the Court of Magistrates 
(Gozo) Superior Jurisdiction, Family Section, in the acts of 
garnishee order number 147/2022 in names ‘Olena Portelli 
vs Michael Gerald Portelli’,  the hereunder reproduced 
publication was ordered to serve as a notification with regard 
Olena Portelli, holder of identity card number 199281A, of 
Flat 4, Denċi, Triq ir-Rabat, Xlendi, Munxar, Gozo, and this 
in terms of article 187(3) of Cap. 12 of the Laws of Malta.

In the Court of Magistrates (Gozo), Superior Jurisdiction, 
Family Section

In the acts of the Garnishee order number 147/2022 (BS) 
in the names:

Olena Portelli 

vs

Michael Gerald Portelli 

Urgent application of Michael Gerald Portelli of 42, 
Bilbla, Triq San Pawl, Munxar, Gozo, holder of identity card 
number 142500L presented on 4th of November, 2022.

Respectfully submits:

That the applicant has been notified of the current 
Garnishee order;
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Illi l-esponenti jirċievi l-pensjoni kontributorja tiegħu 
maħruġa mid-Dipartiment tas-Sigurtà Soċjali, liema 
pensjoni jirċeviha mensilment fl-ammont ta’ €753.12;

Illi huwa jipperċepixxi dan il-benefiċċju fil-kont bankarju 
tiegħu u għalhekk ai termini tal-Artikolu 381 (1) tal-Kap. 
XII tal-Ligijiet ta’ Malta, pensjoni ma tistax tkun mertu ta’ 
Mandat ta’ Sekwestru u għalhekk tali ammont riċevut bħala 
pensjoni m’għandux jiġi sekwestrat;

Illi fi kwalunkwe każ ai termini tal-Artikolu 382 tal-Kap. 
XII tal-Ligijiet ta’ Malta, salarju u paga sal-ammont ta’ sitt 
mija u tmienja u disgħin ewro u wieħed u tmenin ċenteżmu 
(€698.81) fix-xahar ma humiex sekwestrabbli;

Għaldaqstant, bis-saħħa tal-preżenti, l-esponenti 
umilment jitlob lil din l-Onorabbli Qorti jogħġobha tordna 
li l-pensjoni ma tiġix sekwestrata u in aġġunta tawtorizzah 
jipperċepixxi s-somma ta’ sitt mija u tmienja u disgħin ewro 
u wieħed u tmenin ċenteżmu (€698.81) fix-xahar ai termini 
tal-Liġi sabiex huwa jkun jista’ jgħix ħajja diċenti u dan taħt 
kwalunkwe provvediment ieħor li din l-Onorabbli Qorti 
jidhrilha xieraq u opportun.

(iffirmat) Av. Joshua Grech

Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni Superjuri, 
Sezzjoni Familja

Fl-atti tal-Mandat ta’ Sekwestru Kawtelatorju numru 
147/2022 (BS) fl-ismijiet:

Olena Portelli 

vs 

Michael Gerald Portelli 

Wara r-rikors b’urġenza tal-intimat Michael Gerald 
Portelli tal-4 ta’ Novembru, 2022,

Illum 4 ta’ Novembru, 2022, 

Il-Qorti,

Rat ir-rikors ippreżentat fl-4 ta’ Novembru, 2022,

Tordna notifika lill-kontroparti b’erbat ijiem żmien għar-
risposta.

(iffirmat) Il-Maġistrat Dott. Simone Grech

(iffirmat) Silvio Xerri, Deputat Reġistratur

That the applicant receives his contributory pension 
issued by the Social Security Department, which pension he 
receives monthly in the amount of €753.12;

That he perceives this benefit in his bank account and 
therefore in terms of Article 381 (1) of Chapter XII of the 
Laws of Malta, a pension cannot be affected by a garnishee 
order and therefore such amount received as a pension 
should not be sequestrated;

That in any case in terms of Article 382 of Chapter XII 
of the Laws of Malta, salary and wages up to the amount 
of six hundred and ninety-eight euro and eighty-one cents 
(€698.81) per month are not garnisheed;

Therefore, by virtue of the present, the applicant humbly 
asks this Honourable Court to order that the pension is not 
sequestered, and moreover authorize him to receive the 
sum of six hundred and ninety-eight Euros and eighty-one 
cents (€698.81) per month in terms of Law so that he can 
live a decent life and this under any other directive that this 
Honourable Court deems appropriate and opportune.

(signed) Adv. Joshua Grech

Court of Magistrates (Gozo), Superior Jurisdiction, 
Family Section

In the acts of the Garnishee Order number 147/2022 in 
the names:

Olena Portelli 

vs

Michael Gerald Portelli 

Following the urgent application of the respondent 
Michael Gerald Portelli of the 4th of November, 2022,

This 4th of November, 2022,

The Court,

Having seen the application presented on 4th of 
November, 2022,

Orders service on the counter party with four days’ time 
for the reply.

(signed) Magistrate Dr Simone Grech

(signed) Silvio Xerri, Deputy Registrar
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Reġistru tal-Qrati u Tribunali (Għawdex), illum 25 ta’ 
April, 2023

MARGARET DE BATTISTA 
Assistent Reġistratur, għar-Reġistratur
 

Ikun jaf kulħadd illi permezz ta’ digriet mogħti fit-3 ta’ 
Marzu, 2023, mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Familja, fl-atti tal-mandat ta’ 
sekwestru numru 147/2022 fl-ismijiet ‘Olena Portelli vs Michael 
Gerald Portelli’,  ġiet ordnata l-pubblikazzjoni riprodotta hawn 
taħt sabiex isservi ta’ notifika fil-konfront tar-rikorrenti Olena 
Portelli detentriċi tal-karta tal-identità numru 199281A, ta’ Flat 
4, Denċi, Triq ir-Rabat, ix-Xlendi, Il-Munxar, Għawdex, u dan 
ai termini tal-artiklu 187(3) tal-Kap. 12 tal-Liġijiet ta’ Malta.

Fil-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Superjuri, Sezzjoni Familja

Fl-atti tal-Mandat ta’ Sekwestru Kawtelatorju numru 
147/2022 fl-ismijiet:

Olena Portelli 

vs 

Michael Gerald Portelli 

Rikors ta’ Michael Gerald Portelli ta’ 42, Bilbla, Triq San 
Pawl, Il-Munxar, Għawdex, detentur tal-karta tal-identità 
numru 142500L, ippreżentat fl-4 ta’ Novembru, 2022. 

Jesponi bir-rispett:

Illi permezz tar-rikors tagħha, ir-rikorrenti talbet li tiġi 
ssekwestrata s-somma ta’ tmenin elf ewro (€80,000) li 
allegatament huma flus appartenenti lill-komunjoni tal-
akkwisti u li jinsabu depożitati fil-banek u li r-rikorrenti 
tibża’ li l-esponenti jista’ jiddisponi minnhom;

Illi l-esponenti jissottometti li l-att kawtelatorju nħareġ 
b’mod abbużiv stante li jirriżulta b’mod mill-aktar ċar li 
l-ammont mitlub ma hux prima facie ġustifikat u li huwa fil-
fatt wieħed għalkollox eċċessiv;

Illi fil-fatt il-partijiet ilhom miżżewġin sa mill-14 ta’ 
Lulju, 2018. Il-flejjes kollha appartenenti lill-esponenti 
huma fil-fatt flejjes parafernali, liema flejjes irriżultaw minn 
bejgħ ta’ proprjetà li kienet ġejja mill-wirt tal-istess Michael 
Portelli. Kopja ta’ dan il-kuntratt ta’ bejgħ tinsab hawn 
annessa u mmarkata bħala Dok. A;

Illi r-rikavat kollu li kien ġie akkwistat mill-imsemmi 
bejgħ kien fil-fatt ġie depożitat fil-kont bankarju tal-

Registry of the Gozo Courts and Tribunals, today the 
25th of April, 2023

MARGARET DE BATTISTA
Assistant Registrar, for the Registrar

It is hereby notified that by virtue of a decree issued 
on the 3rd March, 2023, given by the Court of Magistrates 
(Gozo) Superior Jurisdiction, Family Section, in the acts of 
garnishee order number 147/2022 in names ‘Olena Portelli 
vs Michael Gerald Portelli’,  the hereunder reproduced 
publication was ordered to serve as a notification with regard 
Olena Portelli, holder of identity card number 199281A, of 
Flat 4, Denċi, Triq ir-Rabat, Xlendi, Munxar, Gozo, and this 
in terms of article 187(3) of Cap. 12 of the Laws of Malta.

In the Court of Magistrates (Gozo), Superior Jurisdiction, 
Family Section

In the acts of the Precautionary Garnishee Order number 
147/2022 in the names:

Olena Portelli

vs

Michael Gerald Portelli 

Application of Michael Gerald Portelli of 42, Bilbla, Triq 
San Pawl, Munxar, Gozo, holder of identity card number 
142500L, filed on the 4th November, 2022.

Respectfully submit:

That through her application, the claimant requested that 
the sum of eighty thousand Euros (€80,000) be seized which 
is allegedly money belonging to the community of acquests 
and which are deposited in the banks and which the claimant 
fears that the applicant can dispose of;

That the applicant submits that the precautionary act 
was issued in an abusive manner as it clearly results that the 
amount claimed is not prima facie justified and which is in 
fact an entirely excessive one;

That in fact the parties have been married since the 14th 
of July 2018. All the money belonging to the applicants are 
in fact paraphernal money, which money resulted from the 
sale of property that devolved from the inheritance of the 
same Michael Portelli. A copy of this contract of sale is 
herewith attached and marked as Doc. A;

That all the proceeds that had been acquired from the 
said sale had in fact been deposited in the applicant’s bank 
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esponenti mal-Bank of Valletta plc u dan hekk kif jidher 
mill-istatements bankarji li jidhru hawn annessi u mmarkati 
bħala Dok. B, liema versamenti jinsab indikat bid-data 12 ta’ 
Lulju, 2021 u fl-4 ta’ Settembru, 2021;

Illi mill-imsemmija flejjes, l-esponenti u martu kienu 
qegħdin jgħixu u jutilizzawhom sabiex jaħsbu għall-ħajja 
ta’ kuljum. Infatti hekk kif jidher mill-imsemmija statements 
bankarji, dawn il-ħlasijiet juru biċ-ċar fejn kien qiegħed isir 
il-versament tal-fondi;

Illi l-uniku spiża kbira li kienet saret minn dan il-fond – li 
dejjem jekk xejn l-esponenti jibqagħlu dritt ta’ kreditu fuqu 
– kienet xiri ta’ vettura u dan hekk kif jidher mill-istatement 
fid-data tal-25 ta’ Mejju, 2022;

Illi jingħad ukoll li l-esponenti fil-fatt jirċievi mensilment 
il-pensjoni mid-Dipartiment tas-Sigurtà Soċjali. Evidenza ta’ 
dan huma l-istatements li jinsabu hawn annessi u mmarkati 
bħala Dok. C;

Illi għalhekk jidher biċ-ċar li l-pretensjoni tar-rikorrenti 
dwar flejjes li allegatament għandu l-esponenti li huma 
appartenenti lill-komunjoni tal-akkwisti hija għalkollox 
inveritiera, fallaċi u bla ebda fondament legali u fattwali;

Illi għalhekk ai termini tal-Artikolu 836 (1) (d) tal-
Kap. XII tal-Ligijiet ta’ Malta jidher b’mod mill-aktar ċar 
li l-mandat ma hux prima facie ġustifikat u dan minbarra li 
jekk xejn huwa għalkollox eċċessiv;

Illi dan il-Mandat inħareġ abbużivament u dan minbarra 
li qiegħed jirreka danni kbar lill-istess esponenti meta hu ġie 
litteralment imwaqqaf milli jagħmel użu mill-assi parafernali 
tiegħu, meta r-rikorrent taf bis-sewwa li m’għandha l-ebda 
jedd fuq l-imsemmija ammonti, u apparti meta l-istess 
esponenti qiegħed jitwaqqaf milli jiġġestixxi ħwejġu hekk 
kif għandu kull dritt li jiġġestixxi l-assi parafernali tiegħu;

Għaldaqstant, fid-dawl ta’ dan kollu, l-esponenti jitlob 
bir-rispett lil din l-Onorabbli Qorti jogħġobha ai termini 
tal-Artikolu 836 (1) (d) tal-Kap. XII tal-Ligijiet ta’ Malta 
tirrevoka l-Mandat ta’ Sekwestru u dan taħt kwalunkwe 
provvediment ieħor li din l-Onorabbli Qorti jidhrilha xieraq 
u opportun bi spejjeż tal-istess rikorrenti.

Illi barra minn hekk jeżistu l-estremi legali maħsuba ai 
termini tal-Artikolu 836 tal-Kap. XII tal-Ligijiet ta’ Malta 
fis-subinċiż (8) u ċjoè li r-rikorrenti li talab il-ħruġ tal-att 
għandu jħallas penali ta’ mhux anqas minn €1,164.69 u 
mhux iżjed minn €6,988.12 u dan meta huwa ċar li t-talba 
hija waħda malizzjuża, frivola u vessatorja.

(iffirmat) Av. Joshua Grech 

account with the Bank of Valletta plc and this as evidenced 
from the bank statements that are herewith attached and 
marked as Doc. B, which instalments are indicated with the 
date of the 12th July, 2021 and on the 4th of September, 
2021;

That from the said money, the applicant and his wife 
were living and using it for their daily néeds. In fact, as can 
be seen from the mentioned bank statements, these payments 
clearly show where the disbursement of the funds was being 
made;

That the only major expense that had been incurred from 
this fund – which, if nothing else, the applicant still has a 
right of credit on – was the purchase of a vehicle and this as 
can be seen from the statement dated the 25th of May, 2022;

That it is also to be said that the applicant actually 
receives a monthly pension from the Department of Social 
Security. Evidence of this are the statements that are attached 
herewith and marked as Doc. C;

That therefore it is evident that the applicant’s (Olena’s) 
claim regarding money allegedly owned by the applicant 
(Michael Gerald) which belong to the community of acquests 
is completely untrue, fallacious and without any legal and 
factual foundation;

That therefore in terms of Article 836 (1) (d) of Cap. XII 
of the Laws of Malta it is evident that the garnishee order is 
not prima facie justified, and this apart from the fact that if 
anything it is entirely excessive;

That this garnishee order was issued abusively and this 
in addition to inflicting great damages on the same applicant 
when he was literally prevented from making use of his 
paraphernal assets, when the claimant knows very well that 
she has no right to the said amounts, and apart from when the 
same applicant is precluded from managing his affairs as he 
has every right to manage his paraphernal assets;

Therefore, in view of all this, the applicant respectfully 
asks this Honourable Court, the terms of Article 836 (1) 
(d) of the Cap. XII of the Laws of Malta, to revoke the 
garnishee order and this under any other directives that this 
Honourable Court deems appropriate and opportune, and 
this at applicant’s expense.

That additionally, there exist the legal extremes specified 
in Article 836 of the Cap. XII of the Laws of Malta in 
subsection (8), namely that the claimant who requested the 
issuance of the garnishee order must pay a penalty of not less 
than €1,164.69 and not more than €6,988.12 and this when 
it is clear that the claim is malicious, frivolous and vexatious.

(signed) Adv. Joshua Grech 
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Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni Superjuri, 
Sezzjoni Familja

Fl-atti tal-Mandat ta’ Sekwestru Kawtelatorju numru 
147/2022 fl-ismijiet:

Olena Portelli 

vs 

Michael Gerald Portelli 

Wara r-rikors tal-intimat Michael Gerald Portelli tal-4 ta’ 
Novembru, 2022,

Illum 4 ta’ Novembru, 2022,

Il-Qorti,

Rat ir-rikors,

Tordna notifika ta’ dan ir-rikors lill-kontroparti bi żmien 
sebat ijiem għar-risposta.

(iffirmat) il-Maġistrat Dott. Simone Grech

(iffirmat) Silvio Xerri, Deputat Reġistratur 

Reġistru tal-Qorti tal-Maġistrati (Għawdex), illum 25 ta’ 
April, 2023

MARGARET DE BATTISTA 
Assistent Reġistratur, għar-Reġistratur
 

Ikun jaf kulħadd illi permezz ta’ digriet mogħti fit-14 ta’ 
April, 2023, mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Inferjuri, fl-atti tal-avviż inferjuri numru 
3/2023 BS fl-ismijiet ‘Carmelo Portelli et versus Cedric 
Bartolo et,  ippreżentat fir-Reġistru fil-Qorti msemmija 
fid-19 ta’ Jannar, 2023, ġiet ordnata l-pubblikazzjoni tal-
estratt hawn taħt riprodott u dan sabiex iservi ta’ notifika fil-
konfront tal-intimati Cedric Bartolo u martu Leanne Bartolo 
sidien ta’, u eżerċenti n-negozju CK Construction Supplies,  
1, Country Cottage, Triq Dun Karm Psaila, Sqaq Numru 1, 
Ħaż-Żebbuġ, Malta, u dan ai termini tal-artiklu 187(3) tal-
Kap. 12 tal-Liġijiet ta’ Malta.

Fil-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Inferjuri 

Mandat ta’ Sekwestru Kawtelatorju numru 11/2023, 
akkordat mill-istess Qorti fis-26 ta’ Jannar, 2023

Court of Magistrates (Gozo), Superior Jurisdiction, 
Family Section

In the acts of the Precautionary Garnishee Order number 
147/2022 in the names:

Olena Portelli 

vs

Michael Gerald Portelli 

Following the application of the respondent Michael 
Gerald Portelli of 4th of November, 2022,

This 4th of November, 2022,

The Court,

Having seen the application,

Orders service of this application to the opposite party, 
conceding her seven days for her reply.

(signed) Magistrate Dr Simone Grech

(signed) Silvio Xerri, Deputy Registrar

Registry of the Gozo Courts and Tribunals, today the 
25th of April, 2023

MARGARET DE BATTISTA
Assistant Registrar, for the Registrar

It is hereby notified that by virtue of a decree issued 
on the 14th of April, 2023, by the Court of Magistrates 
(Gozo) Inferior Jurisdiction, in the records of the notice 
number 3/2023 BS in the names ‘Carmelo Portelli et versus 
Cedric Bartolo et’ filed in the Registry in the said Court 
on the 19th of January 2023, the publication of the extract 
reproduced below was ordered and this is in order to serve as 
a notification with respect to the respondents Cedric Bartolo 
and his wife Leanne Bartolo owners of, and exercising the 
business CK Construction Supplies of 1, Country Cottage, 
Triq Dun Karm Psaila, Alley Number 1, Ħaż-Żebbuġ, Malta,  
and this in terms of article 187(3) of Cap. 12 of the Laws of 
Malta.

In the Court of Magistrates (Gozo), Inferior Jurisdiction

Garnishee Order number 11/2023, issued by the above 
said Court on the 26th January, 2023

923



	 4878	 Gazzetta  tal-Gvern  ta’  Malta 21,046   

Sekwestranti: Carmelo Portelli u martu Michelina 
Portelli (karta tal-identità numru 215791M u 520691M 
rispettivament) ta’ Plott 70, Triq il-Manwala, Ix-Xewkija, 
Għawdex

Sekwestrati: Cedric Bartolo u martu Leanne Bartolo (karta 
tal-identità numru 343677M u 129679M rispettivament) 
sidien ta’, u eżerċenti n-negozju CK Construction Supplies 
ta’ 1, Country Cottage, Triq Dun Karm Psaila, Sqaq Numru 
1, Ħaż-Żebbuġ, Malta 

Kreditu:
Sorti: tmint elef ewro (€8,000);
Imgħax: riżervat għall-ġudizzju finali;
Spejjeż: mija u disgħa u disgħin ewro (€199) tal-ispejjeż 

tal-preżenti proċedura u spejjeż oħra riżervati għall-ġudizzju 
finali.

Kawżali: Ammont dovut in rifużjoni ta’ depożitu mħallas 
mis-sekwestranti lis-sekwestrati għal appalt ta’ xogħol 
ta’ aperturi tal-UPVC għad-dar tal-atturi li baqa’ ma ġiex 
esegwit.

Sekwestratarji: Diversi banek lokali u dipartimenti tal-
Gvern.

(iffirmat)	 L-Avukat Dott Mario Scerri

Reġistru tal-Qorti tal-Maġistrati (Għawdex), illum 20 ta’ 
April, 2023

MARGARET DE BATTISTA 
Assistent Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)
 

Ikun jaf kulħadd illi permezz ta’ digriet mogħti fit-14 ta’ 
April, 2023, mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Inferjuri, fl-atti tal-avviż inferjuri numru 
3/2023 BS fl-ismijiet ‘Carmelo Portelli et versus Cedric 
Bartolo et’ ippreżentat fir-Reġistru fil-Qorti msemmija fid-
19 ta’ Jannar, 2023, ġiet ordnata l-pubblikazzjoni tal-estratt 
hawn taħt riprodott u dan sabiex iservi ta’ notifika fil-
konfront tal-intimati Cedric Bartolo u martu Leanne Bartolo 
sidien ta’, u eżerċenti n-negozju CK Construction Supplies, 
1, Country Cottage, Triq Dun Karm Psaila, Sqaq Numru 1, 
Ħaż-Żebbuġ, Malta, u dan ai termini tal-artiklu 187(3) tal-
Kap. 12 tal-Liġijiet ta’ Malta.

Fil-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Inferjuri 

Avviż numru 3/2023 BS(BS)

Lil Cedric Bartolo u martu Leanne Bartolo (karta tal-
identità numru 343677M u 129679M rispettivament) sidien 
ta’, u eżerċenti n-negozju CK Construction Supplies ta’ 1, 

Creditors: Carmelo Portelli and his wife Michelina 
Portelli (identity card number 215791M and 520691M 
respectively) of Plot 70, Triq il-Manwala, Xewkija, Gozo

Debtors: Cedric Bartolo and his wife Leanne Bartolo 
(identity card number 343677M and 129679M respectively) 
owners of, and business operator of CK Construction 
Supplies of 1, Country Cottage, Triq Dun Karm Psaila, Alley 
number 1, Ħaż-Żebbuġ, Malta

Credit:
Amount: eight thousand euros (€8,000).
Interest: reserved for final judgment.
Costs: one hundred and ninety-nine euro (€199) being 

the cost of the present procedure, and other costs reserved 
for the final judgment.

Title: The amount due is inn refund of a deposit paid by 
the creditors to the debtors for a contract for the work of 
UPVC apertures for the creditors’ house, which were not 
carried out.

Garnishees: Various local banks and Government 
departments.

(signed) Advocate Dr Mario Scerri

Registry of the Court of Magistrates (Gozo), today the 
20th of April, 2023

MARGARET DE BATTISTA
Assistant Registrar, for the Registrar, Courts and 

Tribunals (Gozo)

It is hereby notified that by virtue of a decree issued on 
the 14th of April, 2023, by the Court of Magistrates (Gozo) 
Inferior Jurisdiction, in the records of the notice number 
3/2023 BS in the names ‘Carmelo Portelli et versus Cedric 
Bartolo et’ filed in the Registry in the said Court on the 19th of 
January, 2023, the publication of the extract reproduced below 
was ordered and this is in order to serve as a notification 
with respect to the respondents Cedric Bartolo and his wife 
Leanne Bartolo owners of, and exercising the business CK 
Construction Supplies of 1, Country Cottage, Triq Dun Karm 
Psaila, Alley Number 1, Ħaż-Żebbuġ, Malta,  and this in terms 
of article 187(3) of Cap. 12 of the Laws of Malta.

In the Court of Magistrates (Gozo), Inferior Jurisdiction

Notice number 3/2023 BS(BS)

To Cedric Bartolo and his wife Leanne Bartolo (identity 
card number 343677M and 129679M respectively) owners 
of, and operators of the business CK Construction Supplies 
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of 1, Country Cottage, Triq Dun Karm Psaila, Alley Number 
1, Ħaż-Żebbuġ, Malta

You are hereby summoned to appear before the 
aforementioned Court to respond to the request of Carmelo 
Portelli and his wife Michelina Portelli (identity card number 
215791M and 520691M respectively) of Plot 70, Triq il-
Manwala, Xewkija, Gozo,

and state why you should not be ordered, prior to any 
necessary statement including that the defendants jointly as 
spouses or severally, that you did not fulfil the obligations 
entered into for them by the husband Cedric Bartolo to 
perform fitting work of UPVC windows and doors and of 
glass, including the price of raw materials and labour, which 
work was entered into by virtue of contract to be executed 
at the plaintiffs’ house in Triq Santa Marija, Xewkija, and 
that for this work the defendant had requested and received 
from the plaintiffs the sum of eight thousand euro (€8,000), 
representative of such sum a deposit paid as a price for the 
said work, which work remained to this day, one year later, 
not delivered, when it should have been delivered and the 
whole job should have been fully completed within six 
months from the payment of such deposit.

With interest and costs, included that of the precautionary 
garnishee order presented jointly with this lawsuit against 
the defendants who are as of now summoned for their oath.

If you fail to appear on the day and hour mentioned 
below, the Court will decide according to the law.

The case is deferred for hearing to the 3rd of May, 
2023, to be called at 8.15 a.m., at the Gozo Court building, 
Cathedral Square, Victoria, Gozo.

Registry of the Court of Magistrates (Gozo), today, the 
20th of April, 2023

MARGARET DE BATTISTA
Assistant Registrar, for the Registrar, Courts and 

Tribunals (Gozo)

By decree given by the Civil Court First Hall, on 8th 
February 2023 the application of Maria Assunta Casha 
(ID101749M) et Tuesday, 30th May 2023 at half past ten 
in the morning (10:30 am), has been fixed for the SALE BY 
AUCTION to be held in room number 78, nearby the Courts 
Archives, Level -1, Courts of Justice, Triq ir-Repubblika, 
Valletta of the following property:

1. The tenement numbered number fifty five, fifty six and 
fifty seven (55, 56, 57) corner with number seventeen (17) 
previously number forty four (44), Triq Rokku Buhagiar 

Country Cottage, Triq Dun Karm Psaila, Sqaq Numru 1, 
Ħaż-Żebbuġ, Malta 

B’dan intom imsejħa sabiex tidhru quddiem il-Qorti 
hawn fuq imsemmija biex twieġbu għat-talba ta’ Carmelo 
Portelli u martu Michelina Portelli (karta tal-identità numru 
215791M u 520691M rispettivament) ta’ Plott 70, Triq il-
Manwala, Ix-Xewkija, Għawdex, 

u tgħidu il-għaliex m’għandkomx tkunu kkundannati 
li, prevja kwalsijasi dikjarazzjoni neċessarja inkluż dik 
li l-konvenuti flimkien bħala konjuġi jew min minnhom, 
m’adempixxewx ruħhom mal-obbligi li kien daħal għalihom 
ir-raġel Cedric Bartolo li jesegwixxi xogħol ta’ twaħħil ta’ 
twieqi u bibien tal-UPVC u ta’ ħġieġ, magħdud il-prezz 
tal-materja prima u tax-xogħol, liema xogħol sar b’appalt 
li kellu jiġi esegwit fid-dar tal-atturi fi Triq Santa Marija, 
ix-Xewkija, u li għal dan ix-xogħol il-konvenut kien talab 
u rċieva mingħand l-atturi s-somma ta’ tmint elef ewro 
(€8,000), rappreżentanti tali somma depożitu mħallas 
akkont ta’ prezz għax-xogħol imsemmi, liema xogħol 
baqa’ sal-lum sena wara mhux ikkonsenjat meta kellu jkun 
ikkonsenjat u l-appalt lest minn kollox sa sitt xhur mill-ħlas 
ta’ tali depożitu.

Bl-imgħax u bl-ispejjeż inkluż tal-mandat ta’ sekwestru 
kawtelatorju ppreżentat kontestwalment ma’ din il-kawża 
kontra l-konvenuti li minn issa huma inġunti għas-subizzjoni. 

Jekk tonqos li tidher fil-jum u s-siegħa hawn taħt 
imsemmijin, il-Qorti tiddeċiedi skont il-liġi.

Il-kawża hija differita għat-3 ta’ Mejju, 2023, tissejjaħ 
fit-8.15 a.m., fl-edifizzju tal-Qorti ta’ Għawdex, Misraħ il-
Katidral, Ir-Rabat, Għawdex.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), illum 20 ta’ 
April, 2023

MARGARET DE BATTISTA 
Assistent Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-8 ta’ 
Frar, 2023, fuq rikors ta’ Maria Assunta Casha (KI 101749M) 
et ġie ffissat il-jum tat-Tlieta, 30 ta’ Mejju, 2023, fl-għaxra 
u nofs ta’ filgħodu (10.30 a.m.) għall-bejgħ bl-irkant, li 
għandu jsir f’Kamra nru 78 biswit l-Arkivju, Livell -1 Qrati 
tal-Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-fond 
hawn taħt deskritt:

1. Il-fond numerat bin-numri ħamsa u ħamsin, sitta u 
ħamsin u sebgħa u ħamsin (55, 56, 57) kantuniera man-
numru sbatax (17) ġja numru erbgħa u erbgħin (44), Triq 
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with Triq il-Parroċċa, Qrendi, free and unencumbered from 
any burden, ground rent, servitudes or any right including 
its airspace and subterrain valued at five hundred and sixty 
thousand euro (€560,000);

2. The tenement known as Il-Mitħna number seventy 
three (73) previously thirty one (31), in Triq il-Kbira, 
Qrendi, free and unencumbered from any burden, ground 
rent, servitudes or other right valued at one hunded and forty 
thousand euro (€140,000);

3. The half undivided share of tenement number four 
(4) and five (5), Alley Number Four (4), in Triq il-Kbira, 
Qrendi, free and unencumbered from any burden, ground 
rent, servitudes or any right and including its airspace and 
sub terrain valued at one hundred and eight five thousand 
euro (€185,000);

4. The tenement numbered number three (3), in Triq 
Misraħ is-Sinjura previously Triq San Nikola, Qrendi, free 
and unencumbered from any burden, ground rent, servitudes 
or any other right and including its airspace and sub-terrain, 
occupied by third parties and valued at two hundred and fifty 
thousand euro (€250,000);

5. The field known as Tas-Siġra in Triq RAF Krendi, 
limits of Qrendi and situated in a zone known as Tal-Għarix, 
approximately measuring one thousand and thirty two 
(1032) meters square and accessible from a gate leading to 
a walking private passage and with the right of well water 
from the adjacent third parties property bounded on the 
southwest by property of Jonathan Cassar or his successors 
in title, west and north by property of Joseph Camilleri or his 
successors in title, southeast by property of one known as Ta’ 
Massa or his successors in title or other correct boundaries 
and annual and perpetual ground rent of thirty cents payable 
yearly to the Lands Department valued at forty thousand 
euro (€40,000);

6. The field known as Ta’ Burbagar, limits of Qrendi 
and approximately measuring of one thousand and twenty 
eight (1028) square meters and divided in two parts. The first 
part measures approxitamely four hundred and eleven (411) 
square meters accessible and is directly accessible from an 
alley that abuts to Triq tal-Providenza and bounded from the 
south by the alley, from the east by property of the Farrugia 
family or their successors in title and from the north of the 
Muscat family or their successors in title or other correct 
boundaries and second part bounded from the West by 
property of Farrugia family or their successors in title and 
from the North by property of the family knows as ta’ Smina 
or their successors in title or other correct boundaries and 
valued at forty five thousand (€45,000);

Rokku Buhagiar ma’ Triq il-Parroċċa, Il-Qrendi, liberu u 
frank minn kwalunkwe piż, ċens, servitù jew dritt ieħor u 
jinkludi l-arja u s-sottoswol tiegħu u stmat li jiswa ħames 
mija u sittin elf ewro (€560,000);

2. Il-fond magħruf bħala Il-Mitħna bin-numru tlieta u 
sebgħin (73) ġja wieħed u tletin (31), fi Triq il-Kbira, Il-
Qrendi, liberu u frank minn kwalunkwe piż, ċens, servitù jew 
dritt ieħor stmat li jiswa mija u erbgħin elf ewro (€140,000);

3. In-nofs indiviż tal-fond bin-numru erbgħa (4) u ħamsa 
(5), Sqaq Numru Erbgħa (4), fi Triq il-Kbira, Il-Qrendi, 
liberu u frank minn kwalunkwe piż, ċens, servitù jew dritt 
ieħor u jinkludi l-arja u s-sottoswol tiegħu u stmat li jiswa 
mija ħamsa u tmenin elf ewro (€185,000);

4. Il-fond numerat bin-numru tlieta (3), fi Triq Misraħ is-
Sinjura ġja Triq San Nikola, Il-Qrendi, liberu u frank minn 
kwalunkwe piż, ċens, servitù jew dritt ieħor u jinkludi l-arja 
u s-sottoswol tiegħu, okkupat minn terzi, u stmat li jiswa 
mitejn u ħamsin elf ewro (€250,000);

 

5. L-għalqa magħrufa bħala Tas-Siġra fi Triq RAF 
Krendi, fil-limiti tal-Qrendi u li tinsab ġo żona mlaqqma 
bħala Tal-Għarix, tal-kejl ta’ ċirka elf u tnejn u tletin (1032) 
metru kwadru u aċċessibbli minn xatba li tagħti għall-
passaġġ privat tar-riġel u tgawdi d-dritt ta’ ilma minn bir 
ġo proprjetà adjaċenti ta’ terzi li tikkonfina mil-Lbiċ ma’ 
proprjetà ta’ Jonathan Cassar jew is-suċċessuri fit-titlu, mill-
Punent u l-Majjistral ma’ proprjetà ta’ Joseph Camilleri jew 
is-suċċessuri fit-titlu u mill-Grigal ma’ proprjetà wieħed 
mlaqqam Ta’ Massa jew is-suċċessuri fit-titlu jew irjieħ 
verjuri oħra u b’ċens annwu u perpetwu ta’ tletin ċenteżmu 
fis-sena pagabbli lid-Dipartiment tal-Artijiet stmat li tiswa 
erbgħin elf ewro (€40,000);

6. L-għalqa magħrufa bħala Ta’ Burbagar, fil-limiti 
tal-Qrendi u tal-kejl ta’ ċirka elf u tnejn u għoxrin (1028) 
metru kwadru u maqsuma f’żewġ biċċiet. L-ewwel parti hija 
ta’ kejl ta’ ċirka erba’ mija u ħdax-il (411) metru kwadru 
u hija aċċessibbli direttament minn sqaq li jagħti għal Triq 
tal-Providenza u tikkonfina min-Nofsinhar mal-isqaq, mil-
Lvant ma’ proprjetà tal-familja Farrugia jew is-suċċessuri 
fit-titlu tagħhom u mill-Majjistral ma’ proprjetà tal-familja 
Muscat jew is-suċċessuri fit-titlu tagħhom jew irjieħ verjuri 
oħra u t-tieni parti tikkonfina mill-Punent ma’ proprjetà 
tal-familja Muscat jew is-suċċessuri fit-titlu tagħhom, min-
Nofsinhar ma proprjetà tal-familja Farrugia jew is-suċċessuri 
fit-titlu tagħhom u mit-Tramuntana ma’ proprjetà tal-familja 
mlaqqma Ta’ Smina jew is-suċċessuri fit-titlu tagħhom jew 
irjieħ verjuri oħra u stmata li tiswa ħamsa u erbgħin elf ewro 
(€45,000);
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7. The field known as of San Mattew or Maqluba, in Triq 
il-Wied iż-Żurrieq, limits of Qrendi, approximately measures 
of one thousand and thirteen squares meters (1113) square 
meters bounded from the west by Triq Wied iż-Zurrieq, 
Southeast by property of Michael Farrugia or his successors 
in title and on the East by property of Gianni Cassar or his 
successors in title or other correct boundaries, free and 
unencumbered from any burden, ground rent, servitude or 
any other right and including its airspace and sub-terrain 
valued at thirty five thousand euro (€35,000); 

8. Undivided half (1/2) of the field measuring 
approximately of seven hundred and seventy-seven (777) 
square meters known as Ta’ Żellieqat, accessible from a 
road known as Taz-Zellieqa, limits of Qrendi, free and 
unencumbered from any burden, ground rent, servitude or 
any other right and including its airspace and sub-terrain 
valued at twelve thousand euro (€12,000); 

9. The field known as ‘tal-Ħniena’, in Triq il-Madonna tal-
Hniena, Żurrieq, limits of Qrendi, accessible from a private 
passage which is common with the other land owners and 
approximately measure one thousand and seventy ninety eight 
(1798), accessibly from a passage and with the right of well 
water with other parties and an old common room between 
four fields and bounded from the north, west and east by 
property of a family known as Tal-Konka or his successors 
in title or other correct boundaries, free and unencumbered 
from any burden, ground rent, servitude or any other right 
and including its airspace and sub terrain, occupied by third 
parties and valued at eighty thousand euro (€80,000).

The said tenements are the properties of  Maria Assunta 
Casha (ID 101749M), George Casha (ID 643153M), Joseph 
Mary Cutajar (KI 166055M), Teresa Zammit (ID 750953M), 
Tarcisio Cutajar (ID 750458M), Lilian Lada (KI 569420M), 
Maria Dolores Cutajar as a curator for the absent Joan sive 
Jane Catania and Joseph Mary Cutajar for the inheritance of 
the deceased of Maria Rosa Cutajar.

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 33/20.

Registry of the Superior Courts, this Tuesday, 11th April, 
2023

MARVIC FARRUGIA 
For the Registrar, Civil Courts and Tribunals

7. L-għalqa magħrufa bħala Ta’ San Mattew jew Tal-
Maqluba, fi Triq il-Wied iż-Żurrieq, limiti tal-Qrendi, 
ta’ kejl ta’ ċirka elf mija u tlettax-il metru kwadru (1113) 
li tikkonfina mill-Punent ma’ Triq Wied iż-Zurrieq, mix-
Xlokk ma’ proprjetà ta’ Michael Farrugia jew is-suċċessuri 
fit-titolu u mil-Lvant ma’ proprjetà ta’ Gianni Cassar jew 
is-suċċessuri fit-titlu tiegħu jew irjieħ verjuri oħra, libera u 
franka minn kwalunkwe piż, ċens, servitù jew dritt ieħor u 
tinkludi l-arja u s-sottoswol tagħha stmata li tiswa ħamsa u 
tletin elf ewro (€35,000);

8. Nofs indiviż 1/2) tal-għalqa ta’ kejl ta’ ċirka seba’ mija 
sebgħa u sebghin metru kwadru (777) magħrufa bħala Ta’ 
Żellieqat, aċċessibbli minn Triq magħrufa bħala Taz-Zellieqa, 
fil-limiti tal-Qrendi, libera u franka minn kwalunkwe piż, 
ċens, servitù jew dritt ieħor u tinkludi l-arja u s-sottoswol 
tagħha stmata li tiswa tnax-il elf ewro (€12,000); 

9. L-għalqa magħrufa bħala Tal-Ħniena, fi Triq il-
Madonna tal-Ħniena, Iż-Żurrieq, fil-limiti tal-Qrendi, 
aċċessibbli minn passaġġ privat li huwa komuni mas-sidien 
l-oħra tar-raba’ u ta’ kejl ta’ ċirka elf seba’ mija tmienja u 
disgħin metru kwadru (1798), u tgawdi d-dritt ta’ ilma 
minn bir ma’ terzi kif ukoll kamra antika komuni bejn erba’ 
għelieqi u tikkonfina mit-Tramuntana, mill-Punent u mil-
Lvant ma’ proprjetà ta’ familja magħrufa bħala Tal-Konka 
jew is-suċċessuri fit-titlu tagħhom jew irjieħ verjuri oħra, 
libera u franka minn kwalunkwe piż, ċens, servitù jew dritt 
ieħor u tinkludi l-arja u s-sottoswol tagħha u stmat li tiswa 
tmenin elf ewro (€80,000).

L-imsemmija fondi huma propjetajiet ta’ Maria Assunta 
Casha (KI 101749M), George Casha (KI 643153M), Joseph 
Mary Cutajar (KI 166055M), Teresa Zammit (KI 750953M), 
Tarcisio Cutajar (KI 750458M), Lilian Lada (KI 569420M), 
Maria Dolores Cutajar bħala kuratur għall-assenti Joan 
sive Jane Catania u Joseph Mary Cutajar għall-eredità tad-
defunta Maria Rosa Cutajar.

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 33/20.

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 11 ta’ April, 
2023

MARVIC FARRUGIA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

926

Editt għal Aħbarijiet Dwar Wieħed Assenti

Fit-termini tal-artikolu 195 tal-Kap. 16 

Mir-Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Sezzjoni Ġuriżdizzjoni Volontarja

Edict for Information Respecting an Absent Person

In terms of section 195 of Cap. 16

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction Section
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Today, 26th of April, 2023

Whereas Grazia sive Grace Rapa et has, by an application 
filed on the 4th of April, 2023 (Application number 34/2023) 
applied for the appointment of a curator to Giusepp Pisani 
son of the late Karmnu and Karmena née Camilleri and 
that he has been absent from these islands or dead without 
hearing any news about him for a number of years.

Whosoever has any news of the existence of the 
said Giusepp Pisani or knows where he is, is required to 
communicate it to the undersigned Registrar of the Court 
Of Magistrates (Gozo) (Voluntary Jurisdiction Section), for 
the information of the said Court, within one month from the 
day of the publication of this present edict in the Government 
Gazette. 

By order of the Court.

This is the first notice from two that is being published, 
and this is in terms of Article 195 of the Civil Code.

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction

This 26th of April, 2023

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

By decree issued by the Civil Court, First Hall, on 15th 
December, 2022, in the acts of the Warrant of Prohibitory 
Injunction number 1660/2022/1NC, which was presented on 
2nd December, 2022, in the names: MGM Properties Ltd 
vs Muscat David, the following publication was ordered, 
pursuant to Article 187(3) et sequitur of Cap. 12 to serve as a 
notification against the respondent. The applicant asked this 
Honorable Court to, among others: Order the issuance of this 
Warrant of Prohibitory Injunction against the respondent.

The Warrant of Prohibitory Injunction in the names 
mentioned above is postponed to 4th May, 2023, at 12.30 
p.m.

Notification: Muscat David, St Anthony, Blk B, Flat 1,
Triq is-Sgħajtar, Mosta

Register of the Superior Courts, today 26th April 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

Illum 26 ta’ April, 2023

Billi Grazia sive Grace Rapa et, b’rikors li ppreżentaw 
fl-4 ta’ April, 2023 (Rikors numru 34/2023) talbu l-ħatra 
ta’ kuratur għal Giusepp Pisani, bin il-mejtin Karmnu u 
Karmena née Camilleri u li ilu assenti minn dawn il-Gżejjer 
jew mejjet mingħajr ma nstemgħet aħbar dwaru għal numru 
ta’ snin. 

Kull min għandu xi informazzjoni li l-imsemmi Giusepp 
Pisani għadu ħaj, jew jaf fejn jinsab, huwa mitlub li jagħtiha 
lir-Reġistratur tal-Qorti tal-Maġistrati (Għawdex) (Sezzjoni 
Ġuriżdizzjoni Volontarja), hawn taħt iffirmat, sabiex din 
il-Qorti tkun taf bih, fi żmien xahar li jibda jgħodd minn 
dakinhar li joħroġ dan l-editt fil-Gazzetta tal-Gvern.

B’ordni tal-Qorti,

Dan huwa l-ewwel avviż minn tnejn li qed jiġi ppubblikat 
skont l-Artiklu 195 tal-Kodiċi .

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Volontarja

Illum 26 ta’ April, 2023

DANIEL SACCO
Għar-Reġistratur tal-Qrati u Tribunali (Għawdex)

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-15 
ta’ Diċembru, 2022, fl-atti Mandat ta’ Inibizzjoni  numru 
1660/2022/1NC, li ġie ppreżentat fit-2 ta’ Diċembru, 2022, 
fl-ismijiet: MGM Properties Ltd vs Muscat David, ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap. 12 biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tordna l-ħruġ ta’ dan il-Mandat ta’ 
Inibizzjoni kontra l-intimata.

Il-Mandat ta’ Inibizzjoni fl-ismijiet imsemmija hawn fuq 
huwa differit għall-4 ta’ Mejju, 2023, fin-12.30 p.m.

Notifika: Muscat David, St Anthony, Blk B, Flat 1, Triq 
is-Sgħajtar, Il-Mosta

Reġistru tal-Qrati Superjuri, illum 26 ta’ April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-
21 ta’ April, 2023, fl-atti Mandat ta’ Inibizzjoni  numru 
578/2023GMG, li ġie ppreżentat fl-10 ta’ April, 2023, fl-
ismijiet: Mifsud Tiziana vs Sghendo Cynthia et, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap. 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tordna l-ħruġ ta’ dan il-Mandat ta’ Inibizzjoni 
kontra l-intimata.

Il-Mandat ta’ Inibizzjoni fl-ismijiet imsemmija hawn fuq 
huwa differit għall-4 ta’ Mejju, 2023, fis-13.00 p.m.

Notifika: Sghendo Cynthia u Sghendo Jesmond, Bralig, 
Triq il-Marżebb, St Peter’s, Ħaż-Żabbar

Reġistru tal-Qrati Superjuri, illum 26 ta’ April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
13 ta’ Marzu, 2023, fl-atti tar-Rikors Ġuramentat  numru 
1157/2022AF, li ġie ppreżentat fid-9 ta’ Diċembru, 2022, fl-
ismijiet: Azzopardi Joseph et vs Spiteri Anthony pro et noe, 
ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap. 12 biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tikkundanna lill-konvenuti jew 
min minnhom, iħallsu lill-atturi s-somma li tiġi likwidata 
bħala konsegwenza tal-imsemmija xogħlijiet.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għad-9 ta’ Mejju, 2023, fit-9.30 a.m.

Notifika Intimat: Spiteri Anthony, Turris Placidus, Triq 
Ħal Għargħur, L-Iklin

Reġistru tal-Qrati Superjuri, illum 26 ta’ April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fis-
27 ta’ Marzu, 2023, fl-atti tar-Rikors Ġuramentat  numru 
58/2023AF, li ġie ppreżentat fid-19 ta’ Jannar, 2023, fl-
ismijiet: Cutajar Francis et vs Chapelle Residence Ltd, ġiet 

By decree issued by the Civil Court, First Hall, on 
21st April, 2023, in the acts of the Warrant of Prohibitory 
Injunction number 578/2023GMG, which was presented 
on 10th April, 2023, in the names: Mifsud Tiziana vs 
Sghendo Cynthia et, the following publication was ordered, 
pursuant to Article 187(3) et sequitur of Cap. 12 to serve as a 
notification against the respondent. The applicant asked this 
Honorable Court to, among others: Order the issuance of this 
Warrant of Prohibitory Injunction against the respondent.

The Warrant of Prohibitory Injunction in the names 
mentioned above is postponed to 4th May, 2023, at 13.00 
p.m.

Notification: Sghendo Cynthia u Sghendo Jesmond, 
Bralig, Triq il-Marżebb, St Peter’s, Ħaż-Żabbar

Register of the Superior Courts, today 26th April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on 13th 
March, 2023, in the acts of Sworn Application number 
1157/2022AF, which was presented on 9th December, 2022, 
in the names: Azzopardi Joseph et vs Spiteri Anthony pro 
et noe, the following publication was ordered, pursuant to 
Article 187(3) et sequitur of Cap. 12 to serve as a notification 
against the respondent. The applicant asked this Honorable 
Court to, among others: Condemns the defendants or any of 
them, to pay the plaintiffs the sum that will be liquidated due 
to the said works.

The Sworn Application in the names mentioned above is 
postponed to 9th May, 2023, at 9.30 a.m.

Notification Respondent: Spiteri Anthony, Turris 
Placidus, Triq Ħal Għargħur, Iklin

Register of the Superior Courts, today 26th April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on 27th 
March, 2023, in the acts of Sworn Application number 
58/2023AF, which was presented on 19th January, 2023, in 
the names: Cutajar Francis et vs Chapelle Residence Ltd, 
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ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap. 12 biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Taħtar kuraturi deputati għar-
rappreżentanza tal-eventwali kontumaċi fuq l-istess att.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-10 ta’ Mejju, 2023, fid-9.00 a.m.

Notifika Intimat: Chapelle Residence Ltd, Il-Bona, Sqaq 
il-Mudurbu, L-Imqabba

Reġistru tal-Qrati Superjuri, illum 26 ta’ April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-
15 ta’ Marzu, 2023, fl-atti tar-Rikors Ġuramentat  numru 
176/2023MH, li ġie ppreżentat fil-21 ta’ Frar, 2023, fl-
ismijiet: Sultana Daniel Dott. et vs Bartolo Cedric pro et noe 
ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap. 12 biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tikkundanna lill-konvenut 
iħallas is-somma ta’ sbatax-il elf tliet mija u erbgħin ewro 
(€17,340.00), rappreżentanti ħlasijiet li huma għamlu 
bħala depożitu fuq ordni ta’ aperturi mingħand in-negozju 
li jiġġestixxi l-istess konvenut CK Contruction, liema ordni 
qatt ma ġiet esegwita mill-konvenut. Bl-ispejjeż kollha 
kontra l-konvenut minn issa inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-10 ta’ Lulju, 2023, fid-9.00 a.m.

Notifika Intimat: Bartolo Cedric, 1, Country Cottage, 
Triq Dun Karm Psaila, Sqaq  Numru 1, Ħaż-Żebbuġ, Malta

CK Construction Supplies, Triq Tumas Galea, Ta’ Paris, 
Birkirkara

Reġistru tal-Qrati Superjuri, illum 26 ta’ April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

 B’Digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-
11 ta’ April 2023, fl-atti tar-Rikors Ġuramentat  numru 
196/2023AF, li ġie ppreżentat fl-24 ta’ Frar, 2023, fl-ismijiet: 
Fenech George vs Tanti Sylvana et, ġiet ordnata s-segwenti 

the following publication was ordered, pursuant to Article 
187(3) et sequitur of Cap. 12 to serve as a notification 
against the respondent. The applicant asked this Honorable 
Court to, among others: Appoints deputy curators for the 
representation of eventual defaulters on the same deed.

The Sworn Application in the names mentioned above is 
postponed to 10th May, 2023, at 9.00 a.m.

Notification Respondent: Chapelle Residence Ltd, Il-
Bona, Sqaq il-Mudurbu, Mqabba

Register of the Superior Courts, today 26th April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on 15th 
March, 2023, in the acts of the Sworn Application number 
176/2023MH, which was presented on 21st February, 2023, 
in the names: Sultana Daniel Dr et vs Bartolo Cedric pro 
et noe the following publication was ordered, pursuant to 
Article 187(3) et sequitur of Cap. 12 to serve as a notification 
against the respondent. The applicant asked this Honorable 
Court to, among others: Condemns the defendant to pay the 
sum of seventeen thousand three hundred and forty euro 
(€17,340.00), being payments that they made as a deposit 
to the same defendant CK Construction, which order iwas 
never executed by the defendant. With all the costs against 
the defendant who is now summoned so that a reference to 
his evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 10th July, 2023, at 9.00 a.m.

Notification Respondent: Bartolo Cedric, 1, Country 
Cottage, Triq Dun Karm Psaila, Alley Number 1, Ħaż-
Żebbuġ, Malta

CK Construction Supplies, Triq Tumas Galea, Ta’ Paris, 
Birkirkara

Register of the Superior Courts, today 26th April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on 11th 
April 2023, in the acts of the Sworn Application number 
196/2023AF, which was presented on 24th February, 
2023, in the names: Fenech George vs Tanti Sylvana et, 
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pubblikazzjoni, a tenur tal-Artikolu 187(3) et sequitur tal-
Kap. 12 biex isservi ta’ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din l-Onorabbli Qorti sabiex fost oħrajn: 
Konsegwentement, għal tali dikjarazzjoni, tordna t-tħassir, 
l-annullament u r-revoka tal-esekuzzjoni tal-mandat in 
proċintu bin-numru 78/2022/2JVS, fl-intier fil-konfront ta’ 
George Fenech. Bl-ispejjeż kontra l-intimat li huwa minn 
issa inġunt għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għas-27 ta’ Ġunju, 2023, fid-10.00 a.m.

Notifika Intimat: Tanti Sylvana, 21, Flat 1, Triq 
Nazzarenu, Il-Ħamrun

Tanti Antoine, 34, Triq Spinola, San Ġiljan

Reġistru tal-Qrati Superjuri, illum 26 ta’ April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

the following publication was ordered, pursuant to Article 
187(3) et sequitur of Cap. 12 to serve as a notification against 
the respondent. The applicant asked this Honorable Court to, 
among others: Consequently, orders the deletion, annulment 
and revocation of the execution of the Warrant in Procintu 
with number 78/2022/2JVS, in its entirety against George 
Fenech. With the costs against the respondent who are now 
summoned so that a reference to their evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 27th June, 2023, at 10.00 a.m.

Notification Respondent: Tanti Sylvana, 21, Flat 1, Triq 
Nazzarenu, Ħamrun

Tanti Antoine, 34, Triq Spinola, St Julian’s

Register of the Superior Courts, today 26th April, 2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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Permezz ta’ digriet mogħti fil-25 ta’ April, 2023, fl-
atti tal-ittra uffiċjali numru 1479/2023, fl-ismijiet Tayfun 
Demirci vs Olivera Dabic et, il-Prim’Awla tal-Qorti Civili 
ordnat is-segwenti pubblikazzjoni biex isservi ta’ notifika fil-
konfront tal-intimati Olivera Dabic u Dorde Dabic a tenur ta’ 
l-Artikolu 187(3) et sequitur tal-Kap 12.

Fil-Prim’Awla tal-Qorti Civili

Illum 11 ta’ April, 2023

Lil: Olivera Dabic (KI 139445A) ta’ Warner Complex, 
Flat 5, Triq il-Vitorja, Ħal Qormi

Dorde Dabic (KI 122921A) ta’ Warner Complex, Flat 5, 
Triq il-Vitorja, Ħal Qormi

Elmo Insurance Ltd
Motor Insurers’ Bureau

Permezz tal-preżenti, Tayfun Demirci (passaport 
Ġermaniż bin-numru CFGRZPICV) jagħmel referenza 
għall-inċident stradali li seħħ fl-10 ta’ Mejju, 2021, ġewwa 
Tigné Road, Tas-Sliema, u kawza ta’ liema incident il-
mittenti sofra ħsarat estensivi fil-vettura tiegħu tat-tip Audi 
R8 bin-numru ta’ reġistrazzjoni STAR1453.

Illi dan l-inċident seħħ unikament minħabba negliġenza, 
traskuraġni u nonosservanza tar-regolamenti tat-traffiku min-
naħa tal-intimata Olivera Dabic, u b’konsegwenza diretta ta’ 
dan in-nuqqas daparti tal-intimata, il-mittenti sofra danni 
konsistenti fi ħsarat estensivi fil-vettura tiegħu li sal-lum il-
ġurnata dawn id-danni għadhom ma ġewx kompensati.

By means of a decree of the 25th April, 2023, in the 
records of the judicial letter number 1479/2023, in the 
names Tayfun Demirci vs Olivera Dabic et,  the First Hall 
of the Civil Court ordered the following publication for 
the purpose of effecting service on the respondents Olivera 
Dabic and Dorde Dabic  in terms of Article 187(3) et sequitur 
of Chapter 12.

In the First Hall of the Civil Court

Today 11th April, 2023

To: Olivera Dabic (ID 139445A) of Warner Complex, 
Flat 5, Triq il-Vitorja, Ħal Qormi

Dorde Dabic (ID 122921A) of Warner Complex, Flat 5, 
Triq il-Vitorja, Ħal Qormi

Elmo Insurance Ltd
Motor Insurers’ Bureau

By means of this present, Tayfun Demirci (German 
passport number CFGRZPICV) makes reference to the traffic 
accident which occured on the 10th May, 2021, at Tigné 
Road, Tas-Sliema, and as a result of which the interpellant 
suffered several extensive damages in his motor vehicle of 
the type Audi R8 with registration number STAR1453.

That this accident occured solely due to the negligence, 
carelessness and non-observance of traffic regulations on the 
part of the respondent Olivera Dabic and as a direct consequence 
of this failure on the part of the respondent, the interpellant 
suffered damages consisting in extensive damages in his motor 
vehicle which damages have not been compensated till today.
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Għal dawn ir-raġunijiet, il-mittenti qiegħed 
jinterpellakom sabiex tersqu għal-likwidazzjoni u ħlas 
tad-danni sofferti minnu mingħajr aktar dewmien inutili.  
Fin-nuqqas, il-mittenti se jipproċedi legalment kontrikom 
mingħajr ebda preavviz ieħor.

Din l-ittra uffiċjali qiegħda tintbaghat għall-finijiet 
u effetti kollha tal-liġi u partikolarment iżda mhux 
esklussivament għall-finijiet tal-Artikolu 2153 tal-Kodiċi 
Ċivili, Kapitolu 16 tal-Liġijiet ta’ Malta.  Din l-ittra uffiċjali 
qiegħda tiġi notifikata lil Motor Insurers Bureau għal kull 
interess li jista’ jkollu.

Bl-ispejjez tal-preżenti u bl-imgħaxijiet legali mid-data 
tan-notifika.

Tant sabiex tagħrfu tirregolaw ruħkom

Reġistru tal-Qrati Superjuri, illum 27 ta’ April, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati  Ċivili u Tribunali

B’digriet mogħti mill-Qorti tal-Maġistrati (Malta) 
fis-6 ta’ Jannar, 2023, ġiet ordnata l-pubblikazzjoni tal-
estratt li jidher hawn taħt għall-finijiet ta’ notifika skont 
l-Artikolu 187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni 
u Proċedura Ċivili (Kap. 12) fil-konfront tal-konvenut John 
Joseph Debono.

Mapfre Middlesea plc (C5553) ta’ Middlesea House, 
Il-Furjana, u kif ukoll Laferla Insurance Agency Limited 
(C14529) ta’ 204/7, Vincenti Buildings, Triq l-Ifran, Il-Belt  
Valletta, fil-kwalità tagħha ta’ aġent tal-istess soċjetà Mapfre 
Middlesea plc u okkorrendo kif surrogata fid-drittijiet tal-
assigurat tagħha Christian Paul Muscat (KI 0314481M) 
f’ismu proprju u f’isem is-soċjetà Muscat Pool Construction 
& Supplies Limited (C41451) ta’ Muscat Buildings, Triq 
Ġammari Camilleri, L-Imġarr, skont il-liġi u skont il-polza, 
ippreżentaw talba fit-2 ta’ Settembru, 2022, fejn talbu lill-
Qorti sabiex tikkundanna lil John Joseph Debono (KI 
76089M) ta’ 164, Triq Fisher, L-Imġarr, sabiex iħallas lill-
atturi s-somma ta’ €13,380, liema ammont huwa dovut lill-
atturi minħabba inċident stradali li seħħ fid-29 ta’ Novembru, 
2019, fi Triq Monsinjur Alfredo Mifsud, San Pawl il-Baħar.

Bl-ispejjeż u bl-imgħax

Il-kawża (Avviż numru 196/2022MLF) tinsab differita 
għall-24 ta’ Mejju, 2023, fl-9.45 a.m.

Notifika: John Joseph Debono (KI 76089M) ta’ 164, Triq 
Fisher, L-Imġarr

For these reasons, the interpellant is calling upon you 
for the liquidation and payment of damages suffered by him 
without further warning.

This judicial letter is being sent for all effects and 
purposes at law, and particularly but not exclusively for the 
purposes of Article 2153 of the Civil Code, Chapter 16 of the 
Laws of Malta.  This judicial letter is being notified to the 
Motor Insurers Bureau for any interest it may have.

With costs of the present and with legal interest from 
date of notification.

So much to regularise your position

Registry of the Superior Courts, today 27th April, 2023

ALEXANDRA DEBATTISTA 
For the Registrar, Civil Courts and Tribunals

By a decree of the Court of Magistrates (Malta) of the 6th 
January, 2023, the publication of the following extract was 
ordered for the purpose of service on the respondent John 
Joseph Debono in terms of Article 187(3) et sequitur of the 
Code of Organisation and Civil Procedure (Cap 12) 

Mapfre Middlesea plc (C5553) of Middlesea House, 
Floriana, and also Laferla Insurance Agency Limited 
(C14529) of 204/7, Vincenti Buildings, Triq l-Ifran, Valletta, 
in their capacity as agents of the same company Mapfre 
Middlesea plc and also as subrogated in the rights of its 
insured Christian Paul Muscat (ID 0314481M) in his own 
name and on behalf of Muscat Pool Construction & Supplies 
Limited (C-41451) of Muscat Buildings, Triq Ġammari 
Camilleri, Mġarr, according to law and according to the 
policy, filed a Claim on the 2nd September, 2022, whereby 
they asked the Court to condemn John Joseph Debono (ID 
76089M) of 164, Triq Fisher, Mġarr, to pay the plaintiffs 
the sum of €13,380, which amount is due to the plaintiffs 
because of a traffic accident which occured on the 29th 
November, 2019, in Triq Monsinjur Alfredo Mifsud, St 
Paul’s Bay.

With costs and legal interests

The case (Notice number 196/2022MLF) is postoned to 
the 24th May, 2023, at 9.45 a.m.

Notification: John Joseph Debono (KI 76089M) of 164, 
Triq Fisher, Mġarr 
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Registry of the Courts of Magistrates (Malta), today 27th 
April, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
 

By a decree of the Court of Magistrates (Malta) of the 
22nd November, 2022, the publication of the following 
extract was ordered for the purpose of service in terms of 
Article 187(3) et sequitur of the Code of Organisation and 
Civil Procedure (Cap. 12).

Advocate Dr Alison Wadge (ID 34175M) of 77, Pjazza 
Santa Liena, Birkirkara, as mandatory of the company Arrital 
S.p.a. of Via Casut, 103-33074 Fontanfredda PN, Italia, filed 
a claim on the 15th March, 2022, whereby they asked the 
Court to condemn Windsor Interiors Limited (C3707) of 
Windsor, Triq il-Mergħat, Mrieħel, Birkirkara, to pay the 
plaintiff noe the sum of €9,080.58, which amount is due to 
the plaintiff noe.

With costs and interests

The case (Notice number 61/2022MLF) in the names 
Advocate Dr Alison Wadge noe vs Windsor Interiors Limited 
is deferred for hearing for the 24th May, 2023, at 11.30 a.m.

Notification: Windsor Interiors, Windsor, Triq il-
Mergħat, Mrieħel, Birkirkara

Angelo Galea, 20, Fairfield, Triq il-Ħarrub, Ħ’Attard
Anthony Galea, 1, Ravenstone, Triq Dun Alwiġ Galea, 

Ħ’Attard
Paul Galea, 7, Mar, Triq il-Blanzuni, Ħ’Attard
Vincent Galea, 7, Bronja, Triq Annibale Preca, Ħal Lija

Registry of the Courts of Magistrates (Malta), today 27th 
April, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
 

By a decree of the Small Claims Tribunal of the 7th 
February, 2023, the publication of the following extract was 
ordered for the purpose of service on the respondent Kurt 
Galea Pace in terms of Article 187(3) et sequitur of the Code 
of Organisation and Civil Procedure (Cap. 12).

Charichelon Company Limited (C14614) of 25, Triq 
l-Għerien, Mellieħa, filed a Claim on the 23rd January, 2023, 
whereby they asked the Tribunal to condemn Kurt Galea 
Pace (ID 243667M) of 20, Villa Fairview, Triq V. Boron, 

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 27 ta’ 
April, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati u Tribunali

B’digriet mogħti mill-Qorti tal-Maġistrati (Malta) fit-22 
ta’ Novembru, 2022, ġiet ordnata l-pubblikazzjoni tal-estratt 
li jidher hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 
187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura 
Ċivili (Kap. 12).

L-Av. Dott. Alison Wadge (KI 34175M) ta’ 77, Pjazza 
Santa Liena, Birkirkara, bħala mandatarju tas-soċjetà Arrital 
S.p.a. ta’ Via Casut, 103-33074, Fontanfredda PN, Italia, 
ippreżentat talba fil-15 ta’ Marzu, 2022, fejn talbet lill-Qorti 
sabiex tikkundanna lil Windsor Interiors Limited (C3707) 
ta’ Windsor, Triq il-Mergħat, l-Imrieħel, Birkirkara, sabiex 
tħallas lill-attriċi noe s-somma ta’ €9,080.58, liema ammont 
huwa dovut lill-attriċi noe.

Bl-ispejjeż u bl-imgħax

Il-kawża (Avviż numru 61/2022MLF) fl-ismijiet lAv. 
Alison Wadge noe vs Winsor Interiors Limited tinsab 
differita għall-24 ta’ Mejju, 2023, fil-11.30 a.m.

Notifika: Windsor Interiors, Windsor, Triq il-Mergħat, 
l-Imrieħel, Birkirkara

 Angelo Galea, 20, Fairfield, Triq il-Ħarrub, Ħ’Attard
Anthony Galea, 1, Ravenstone, Triq Dun Alwiġ Galea, 

Ħ’Attard
Paul Galea, 7, Mar, Triq il-Blanzuni, Ħ’Attard
Vincent Galea, 7, Bronja, Triq Annibale Preca, Ħal Lija

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 27 ta’ 
April, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati u Tribunali

B’digriet tat-Tribunal għal Talbiet Żgħar, tas-7 ta’ Frar, 
2023, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher hawn 
taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et 
sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12) fil-konfront ta’ Kurt Galea Pace.

Charichelon Company Limited (C14614) ta’ 25, Triq 
l-Għerien, Il-Mellieħa, ippreżentat Talba, fit-23 ta’ Jannar, 
2023, fejn talbet lit-Tribunal sabiex jikkundanna lil Kurt 
Galea Pace (KI 243667M) ta’ 20, Villa Fairview, Triq V. 

935

936



	 4888	 Gazzetta  tal-Gvern  ta’  Malta 21,046   

Naxxar, to pay the plaintiff company the sum of €2,876, 
which amount is due to the plaintiff company.

With costs and legal interests

The case (Claim number 34/2023DBM) is deferred on 
the 16th May, 2023, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today 27th 
April, 2023

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By a decree of the Court of Magistrates (Malta) of the 
27th March, 2023, the publication of the following extract 
was ordered for the purpose of effecting service on the 
defendant Simon Mercieca in terms of Article 187(3) of the 
Code of Organisation and Civil Procedure (Cap. 12).

Advocate Dr Lara Dimitrijevic (ID 103379M) as 
mandatory of Andrea Prudente and Jay Wheelan of 203/1 
Vincenti Buildings, Triq l-Ifran, Valletta, filed an Application 
on the 1st December, 2022, whereby she requested the Court 
to condemn Simon Mercieca (ID 87368M) of 75, Triq il-
Kajjiek, Marsaxlokk, so that this Court condemns the 
respondent to pay the applicant a sum that is to be liquidated 
by this Honourable Court by way of damages as contemplated 
in Article 9 of Cap. 579 of the Laws of Malta and that is 
damages in reparation of defamation that they suffered as a 
result of an article entitled ‘How two Americans gamed their 
child and the Maltese: the Prudent Story’ that was published 
on the blog called Simon Mercieca’s Free Press (https://
simonmercieca.com) on Wednesday, 30th November, 2022, 
(a copy of which is attached and marked as Doc. LD1) and 
this because by such article you defamed and libelled the 
applicants by attacking their integrity, honour and reputation 
both on a personal and professional level and ridiculed 
them and subjected them to public contempt, by completely 
untrue, malicious and false allegations and insinuations as 
will be proven.

With costs

The case (Application number 263/2022RM) is 
postponed to the 15th May, 2023, at 12.00 p.m.

Registry of the Courts of Magistrates (Malta), today 27th 
April, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

Boron, In-Naxxar, sabiex iħallas is-soċjetà attriċi s-somma 
ta’ €2,876, liema ammont huwa dovut lis-soċjetà attriċi.

Bl-ispejjeż u bl-imgħaxijiet legali

Il-kawża (Avviż numru 34/2023DBM) hija differita 
għas-16 ta’ Mejju, 2023, fin-12.30 p.m.

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 27 ta’ 
April, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti mill-Qorti tal-Maġistrati 
(Malta) fis-27 ta’ Marzu, 2023, ġiet ordnata l-pubblikazzjoni 
tal-estratt li jidher hawn taħt għall-finijiet ta’ notifika tal-
intimat Simon Mercieca skont l-Artikolu 187(3) et sequitur 
tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili (Kap. 12).

L-Avukat Dott. Lara Dimitrijevic (KI 103379M) 
bħala mandatarja ta’ Andrea Prudente u Jay Wheelan ta’ 
203/1, Vincenti Buildings, Triq l-Ifran, Il-Belt Valletta, 
ippreżentat rikors fl-1 ta’ Diċembru, 2022, fejn talbet lill-
Qorti sabiex tikkundanna lil Simon Mercieca (KI 87368M) 
ta’ 75, Triq il-Kajjiek, Marsaxlokk, sabiex din il-Qorti 
tikkundanna lill-intimat sabiex iħallas lill-esponenti somma 
li jogħġobha tillikwida l-Onorabbli Qorti in linea ta’ danni 
kontemplati fl-Artikolu 9 tal-Kap. 579 tal-Liġijiet ta’ Malta 
u ċjoè danni in riparazzjoni tal-malafama li huma soffrew 
konsegwenza ta’ artikolu intitolat ‘How two Americans 
gamed their child and the Maltese: the Prudent Story’ illi 
ġiet pubblikata fuq il-blog bl-isem Simon Mercieca’s Free 
Press (https://simonmercieca.com) nhar il-Erbgħa, 30 ta’ 
Novembru, 2022, (li kopja tiegħu qed tiġi hawn annessa 
u mmarkata Dok. LD1) u dan peress li bit-tali artikolu 
inti mmalafamajt u llibellajt lill-esponenti billi attakkajt 
l-integrità, l-unur u r-reputazzjoni tagħhom kemm personali 
u kemm professjonali u esponejthom għar-redikolu u 
għad-disprezz pubbliku, permezz ta’ allegazzjonijiet u/jew 
insinwazzjonijiet għalkollox inveritieri, malizzjuzi u foloz 
kif se jiġi pruvat.

Bl-ispejjeż

Il-kawża (Rikors numru 263/2022RM) hija differita 
għall-15 ta’ Mejju, 2023, f’nofsinhar.

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 27 ta’ 
April, 2023

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali
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