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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES
No. 1594

RESUMPTION OF DUTIES BY THE PRESIDENT
OF MALTA

IT is notified for general information that the President of 
Malta has resumed the functions of the Office of the President 
on Wednesday, 23rd November, 2022.

Prof. Frank Bezzina has ceased to perform the function 
of President. 

25th November, 2022

Nru. 1594

IL-PRESIDENT TA’ MALTA JERĠA’ LURA
FUQ DMIRIJIETU

NGĦARRFU għall-informazzjoni ta’ kulħadd illi l-President 
ta’ Malta reġa’ daħal għall-qadi tad-dmirijiet tal-kariga tiegħu 
ta’ President nhar l-Erbgħa, 23 ta’ Novembru, 2022.

Il-Prof. Frank Bezzina ma baqax jaqdi l-funzjonijiet ta’ 
President. 

Il-25 ta’ Novembru, 2022

Nru. 1595

PUBBLIKAZZJONI TA’ ABBOZZ 
TA’ LIĠI FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali illi l-Abbozz 
ta’ Liġi li ġej huwa ppubblikat fis-Suppliment li jinsab ma’ 
din il-Gazzetta:

Abbozz ta’ Liġi Nru 29 imsejjaħ l-Att tal-2022 li jemenda 
l-Att dwar l-Ippjanar tal-Iżvilupp.

 Il-25 ta’ Novembru, 2022

No. 1595

PUBLICATION OF BILL
IN SUPPLEMENT

IT is notified for general information that the following 
Bill is published in the Supplement to this Gazette:

Bill No. 29 entitled the Development Planning (Amendment) 
Act, 2022.

25th November, 2022

Nru. 1596

AĠENZIJA GĦAL INFRASTRUTTURA MALTA

Tlestija tal-Formazzjoni tat-Triq 

BIS-SAĦĦA tal-Artikolu tmintax (18) tal-Avviż Legali 
291 tal-2018, l-Aġenzija għal Infrastruttura Malta tavża bl-
intenzjoni tagħha illi tlesti l-formazzjoni ta’:

Unnamed Road fi Triq Xrobb l-Għaġin, Marsaxlokk 
(indikata fuq il-pjanta f’paġna 15,918).

Kull persuna illi skont il-liġi għandha l-obbligu li tifforma 
din it-triq (inkluż billi takkwista l-art neċessarja għall-istess 
formazzjoni) għandha sa ħmistax-il (15) jum mid-data tal-
pubblikazzjoni ta’ dan l-avviż sabiex twettaq l-obbligi tagħha 
skont il-liġi. Fin-nuqqas, l-Aġenzija għal Infrastruttura 
Malta tgħaddi sabiex tagħmel l-istess xogħol ta’ formazzjoni 
hi stess skont is-saħħa lilha mogħtija mill-liġi u a spejjeż tal-
persuni li huma legalment obbligati jifformaw it-triq.

  
Aktar għajnuna jew informazzjoni jistgħu jinkisbu permezz 

ta’ ittra elettronika lil  (info.im@infrastructuremalta.com).

Il-25 ta’ Novembru, 2022

No. 1596

AGENCY FOR INFRASTRUCTURE MALTA

Completion of Road Formation 
 
 IN virtue of Article eighteen (18) of Legal Notice 291 

of 2018, the Agency for Infrastructure Malta hereby gives 
official notice of its intention to complete the formation of:

Unnamed Road in Triq Xrobb l-Ghaġin, Marsaxlokk 
(indicated on the site plan on page 15,918).

Any person who is obliged by law to form said road 
(including by acquiring land necessary for the same 
formation) has fifteen (15) days from the date of the 
publication of this notice within which to comply with his 
obligations at law. In default, the Agency for Infrastructure 
Malta shall itself proceed with the formation of this road 
in accordance with its powers at law and at the expense of 
those persons whose obligation it is to form the road.

More assistance or information can be obtained by email 
(info.im@infrastructuremalta.com).

25th November, 2022



	 15,918	 Gazzetta  tal-Gvern  ta’  Malta 20,965   
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Nru. 1597

AĠENZIJA GĦAL INFRASTRUTTURA MALTA

Tlestija tal-Formazzjoni tat-Triq u Sospensjoni
ta’ Traffiku u Parkeġġ 

BIS-SAĦĦA tal-Artikolu tmintax (18) tal-Avviż Legali 
291 tal-2018, l-Aġenzija għal Infrastruttura Malta tavża bl-
intenzjoni tagħha illi tlesti l-formazzjoni ta’:

Triq Papa Urbanus VIII, Birkirkara indikata fuq il-pjanta 
f’paġna 15,920).).

Triq Ta’ Lanza, Ħaż-Żabbar (indikata fuq il-pjanta f’paġna 
15,921).

 Kull persuna illi skont il-liġi għandha l-obbligu li 
tifforma din it-triq (inkluż billi takkwista l-art neċessarja 
għall-istess formazzjoni) għandha sa ħmistax-il (15) jum 
mid-data tal-pubblikazzjoni ta’ dan l-avviż sabiex twettaq 
l-obbligi tagħha skont il-liġi. Fin-nuqqas, l-Aġenzija għal 
Infrastruttura Malta tgħaddi sabiex tagħmel l-istess xogħol 
ta’ formazzjoni hi stess skont is-saħħa lilha mogħtija mill-
liġi u a spejjeż tal-persuni li huma legalment obbligati 
jiffurmaw it-triq.

  
L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn it-28 

ta’ Novembru, 2022 u l-31 ta’ Marzu, 2023, se tkun qed tibda 
xogħlijiet fi Triq  Papa Urbanus VIII, Birkirkara. L-aċċess 
għall-vetturi u l-parkeġġ f’din it-triq jistgħu jkunu ristretti 
waqt ċerti xogħlijiet. Tabelli awtorizzati minn Transport 
Malta biex jinfurmaw lill-pubbliku li ma jistax isir parkeġġ 
jitwaħħlu fil-post konċernat qabel ma jidħlu fis-seħħ tali 
restrizzjonijiet tal-parkeġġ.  

L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn it-
28 ta’ Novembru, 2022 u l-31 ta’ Marzu, 2023, se tkun qed 
tibda xogħlijiet fi Triq Ta’ Lanza, Ħaż-Żabbar. L-aċċess 
għall-vetturi u l-parkeġġ f’din it-triq jistgħu jkunu ristretti 
waqt ċerti xogħlijiet. Tabelli awtorizzati minn Transport 
Malta biex jinfurmaw lill-pubbliku li ma jistax isir parkeġġ 
jitwaħħlu fil-post konċernat qabel ma jidħlu fis-seħħ tali 
restrizzjonijiet tal-parkeġġ.  

 Vetturi li jiksru l-ordni ta’ dan l-avviż u t-tabelli relatati 
fuq il-post biex ma jsirx parkeġġ, ikunu suġġetti li jiġu 
rmunkati.

Aktar għajnuna jew informazzjoni jistgħu jinkisbu 
permezz ta’ ittra elettronika lil (info.im@infrastructuremalta.
com).

Il-25 ta’ Novembru, 2022

No. 1597

AGENCY FOR INFRASTRUCTURE MALTA

Completion of Road Formation and Traffic
and Parking Suspension

 
 IN virtue of Article eighteen (18) of Legal Notice 291 

of 2018, the Agency for Infrastructure Malta hereby gives 
official notice of its intention to complete the formation of:

Triq Papa Urbanus VIII, Birkirkara (indicated on the site 
plan on page 15,920).

Triq Ta’ Lanza, Ħaż-Żabbar (indicated on the site plan on 
page 15,921).

 Any person who is obliged by law to form said road 
(including by acquiring land necessary for the same 
formation) has fifteen (15) days from the date of the 
publication of this notice within which to comply with his 
obligations at law. In default, the Agency for Infrastructure 
Malta shall itself proceed with the formation of this road 
in accordance with its powers at law and at the expense of 
those persons whose obligation it is to form the road.

The Agency for Infrastructure Malta notifies that between 
28th November, 2022 and 31st March, 2023, it will be 
starting road works in Triq Papa Urbanus VIII, Birkirkara. 
Vehicular access and on-street parking in this road may 
be restricted during certain works. “No Parking” signs 
authorised by Transport Malta will be affixed on site before 
such parking restrictions come in force.

The Agency for Infrastructure Malta notifies that between 
28th November 2022 and 31st March 2023, it will be starting 
road works in Triq Ta’ Lanza, Ħaż-Żabbar. Vehicular access 
and on-street parking in this road may be restricted during 
certain works. “No Parking” signs authorised by Transport 
Malta will be affixed on site before such parking restrictions 
come in force.

Vehicles found in contravention to the order of this notice 
and to the related “no parking” signs on site are liable to be 
towed.

More assistance or information, can be obtained via email 
to (info.im@infrastructuremalta.com).

25th November, 2022



	 15,920	 Gazzetta  tal-Gvern  ta’  Malta 20,965   
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	 15,922	 Gazzetta  tal-Gvern  ta’  Malta 20,965   

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL BALZAN 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
602 tal-14 ta’ Awwissu, 1997, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’Ħal Balzan’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL BALZAN 
 

Amendments 
 

WITH reference to Government Notice No. 602 dated    
14th August, 1997, under the title ‘Renumbering of doors 
at Ħal Balzan’, the following amendments in bold should 
be made.

 

ĦAL BALZAN 
 

9.  TRIQ PATRI ĠUŻÈ DELIA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq P.P. Castagna   Triq P.P Castagna 

  

Left side entering from Triq P.P Castagna  Right side entering from Triq P.P Castagna
  

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Ave Maria 19  The Homestead 20 
Gardjola 21  Garaxx 22 
Garaxx 23  Garaxx 24 
Bieb bla numru 25  Gabriella 26 
Pewter Lodge (Garaxx) 27  Garaxx 28 
Sit bla bini 29  St Andrew 30 
Sit bla bini 31    
Gardenia 33    

għandhom jinqraw 
should read 

  Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
  Name/Old Number New Number  Name/Old Number New Number  
  

19, Ave Maria 19  20, The Homestead 20  
Daħla għall-garaxxijiet 21  22 (Garaxx) 22  
Bieb bla numru 23  Daħla għall-garaxxijiet 24  
Bieb bla numru 25  Marlor 24A  
Bieb bla numru 27  Lorita Mansions (Flettijiet) 26  
Garaxx 29  28 (Garaxx) 28  
Garaxx 29A  30, St Andrew 30  
Garaxx 29B     
31, Encrucijada 31     
33, Gardenia 33     

 

Il-25 ta’ Novembru, 2022  25th November, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’BIRKIRKARA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
201 tat-12 ta’ Frar, 2019, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Birkirkara’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT BIRKIRKARA 
 

Amendments 
 

WITH reference to Government Notice No. 201 dated    
12th February, 2019, under the title ‘Numbering of doors 
at Birkirkara’, the following amendments in bold should be 
made.

 

BIRKIRKARA 
 

31.  TRIQ MONS. ALFRED MIFSUD 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Ganu   Triq Ganu 

  

Left side entering from Triq Ganu  Right side entering from Triq Ganu
  

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Bini qed jinbena (Daħla – garaxxijiet) 107    

Nru. 1598 No. 1598

25th November, 2022Il-25 ta’ Novembru, 2022

Nru. 1599 No. 1599
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Bini qed jinbena 109    
Bini qed jinbena 111    
Bini qed jinbena 113    
Bini qed jinbena 115    
Bini qed jinbena 117    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number  Name/Old Number New Number  

 

107 (Daħla għall-garaxxijiet) 107     

109, Barumbara Court Blk B 109     

Bieb bla numru 109A     

Bieb bla numru 111     

111 111A     

113 113     

115 115     

117, Barumbara Court Blk A 117     
 

Il-25 ta’ Novembru, 2022  25th November, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FL-IMSIDA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
294 tas-7 ta’ April, 1998, taħt it-titlu ‘Numri ġodda ta’ 
bibien fl-Imsida’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT L-IMSIDA 
 

Amendments 
 

WITH reference to Government Notice No. 294 dated    
7th April, 1998, under the title ‘Renumbering of doors at 
L-Imsida’, the following amendments in bold should be 
made.

 

L-IMSIDA 
 

11.  TRIQ TA’ L-GĦERIEBEL 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Karozzin   Triq il-Karozzin 

  

Left side entering from Triq il-Karozzin  Right side entering from Triq il-Karozzin
  

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Garaxx 6 
   Rovin 8 
   Garaxx 10 
   Cuckoo’s Nest 12 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number  Name/Old Number New Number  
      

   6 (Garaxx) 6  
   Rovin Court 8  
   Garaxx 10  
   12, Cuckoo’s Nest 12  
 

Il-25 ta’ Novembru, 2022  25th November, 2022 

Nru. 1600 No. 1600

25th November, 2022Il-25 ta’ Novembru, 2022

25th November, 2022Il-25 ta’ Novembru, 2022



	 15,924	 Gazzetta  tal-Gvern  ta’  Malta 20,965   
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SIĠĠIEWI 
 

Emenda 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1415 tal-14 ta’ Ottubru, 2022, taħt it-titlu ‘Numri ġodda 
ta’ bibien fis-Siġġiewi’, għandha ssir din l-emenda kif 
indikata b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IS-SIĠĠIEWI 
 

Amendment 
 

WITH reference to Government Notice No. 1415 dated    
14th October, 2022, under the title ‘Numbering of doors at 
Is-Siġġiewi’, the following amendment in bold should be 
made.

 

IS-SIĠĠIEWI 
 

8.  TRIQ IŻ-ŻERNIQ 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq is-Siġġiewi   Triq is-Siġġiewi 

  

Left side entering from Triq is-Siġġiewi  Right side entering from Triq is-Siġġiewi
  

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Block 1 Door A 25    
Block 1 Door B 27    

 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number  Name/Old Number New Number  
      

25, Block 1 Door A 25     
Bieb bla numru 25A     
27, Block 1 Door B 27     
 

Il-25 ta’ Novembru, 2022  25th November, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FL-IMTARFA 
 

Emendi u Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
451 tat-28 ta’ April, 2017, taħt it-titlu ‘Numri ġodda ta’ 
bibien fl-Imtarfa’, għandhom isiru dawn l-emendi u 
prolungament kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT L-IMTARFA 
 

Amendments and Prolongation 
 

WITH reference to Government Notice No. 451 dated    
28th April, 2017, under the title ‘Numbering of doors at L-
Imtarfa’, the following amendments and prolongation in 
bold should be made.

 
L-IMTARFA 

 

TRIQ IL-KONTI SALVATORE MANDUCA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq l-Imtarfa   Triq l-Imtarfa  

  

Left side entering from Triq l-Imtarfa  Right side entering from Triq l-Imtarfa
 

Emendi – Amendments
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Sit bla bini 1     
Sit bla bini 3     
Sit bla bini 5     
Sit bla bini 7     
Sit bla bini 9     
Sit bla bini 11     

Nru. 1601 No. 1601

25th November, 2022Il-25 ta’ Novembru, 2022

Nru. 1602 No. 1602
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

Sit bla bini 13     
Sit bla bini 15     
Sit bla bini 17     
Sit bla bini 19     
Sit bla bini 21     
Sit bla bini 23     
Garaxx 25     

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Bieb bla numru 1    
Bieb bla numru (Flettijiet)  3    
Garaxx 5    
Garaxx 7    
Garaxx 9    
25 (Garaxx) 25    
 

* In-numri 11, 13, 15, 17, 19, 21 u 23 mhux se jintużaw peress li nfetħu inqas bibien milli kien hemm maħsub oriġinarjament 
 

 
Prolungament – Prolongation 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

95, Margarita Court  95     
għandu jiżdied 

should be added 
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Bieb bla numru 97     
 

Il-25 ta’ Novembru, 2022  25th November, 2022 
 
 
 

25th November, 2022Il-25 ta’ Novembru, 2022

No. 1603

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

25th November, 2022

Nru. 1603

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

Il-25 ta’ Novembru, 2022

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 25.11.2022	 €54.108	 €0.660



	 15,926	 Gazzetta  tal-Gvern  ta’  Malta 20,965   

Nru. 1604

AKKWIST TA’ ART

Emenda

NGĦARRFU b’din illi b’referenza għan-Notifikazzjoni 
tal-Gvern Nru. 1392, ippubblikata fil-Gazzetta tal-Gvern 
Nru. 20,940 tat-12 ta’ Ottubru, 2022, bir-referenza tal-file 
L290/78/1, il-kumpens offrut għall-plot nru. 10 fil-verżjoni 
bl-Ingliż kemm fid-dikjarazzjoni kif ukoll fl-estratt tal-
istima ġie indikat żbaljat u kellu jkun forty six thousand, two 
hundred and ten Euros and forty six cents (€46,210.46).

Il-25 ta’ Novembru, 2022

Nru. 1604

ACQUISITION OF LAND

Amendment

IT is hereby notified that, with reference to Government 
Notice No. 1392, published in Government Gazette No. 20,940 
of the 12th October, 2022, with file reference L290/78/1, the 
compensation offered for plot no. 10 in the English version of 
the declaration as well as in tne extract of the valuation was 
wrongly shown and should have been forty six thousand, two 
hundred and ten Euros and forty six cents (€46,210.46).

 
25th November, 2022

AVVIŻ TAL-PULIZIJA 

Nru. 193

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

Ir-Rabat (Għawdex)

Nhar l-Erbgħa, 7 taʼ Diċembru, 2022, mit-3.00 p.m. sal-
11.30 p.m., minn Triq l-Isqof Pace, Triq Għajn Qatet, Triq 
San Duminku, Triq Anton Tabone, Triq Enrico Mizzi u Pjazza 
San Franġisk;

Nhar il-Ħamis, 8 taʼ Diċembru, 2022, mit-3.00 p.m. sal- 
11.30 p.m., minn Pjazza San Franġisk, Triq l-Isqof Pietru 
Pace, Triq Palma, Triq ir-Repubblika, Triq San Ġużepp, 
Pjazza Indipendenza, Pjazza San Ġorġ, Trq il-Karità, Pjazzetta 
Akkursju Xerri u Triq il-Vajringa.

Trasport pubbliku jistaʼ jkun ukoll affettwat.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Il-25 taʼ November, 2022

POLICE NOTICE

No. 193

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Victoria (Gozo)

On Wednesday, 7th December, 2022, from 3.00 p.m. till 
11.30 p.m., through Triq l-Isqof Pace, Triq Għajn Qatet, Triq 
San Duminku, Triq Anton Tabone, Triq Enrico Mizzi and 
Pjazza San Franġisk;

On Thursday, 8th December, 2022, from 3.00 p.m. till 
11.30 p.m., through Pjazza San Franġisk, Triq l-Isqof Pietru 
Pace, Triq Palma, Triq ir-Repubblika, Triq San Ġużepp, 
Pjazza Indipendenza, Pjazza San Ġorġ, Trq il-Karità, Pjazzetta 
Akkursju Xerri and Triq il-Vajringa.

Public transport may also be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

25th November, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 207 tal-2022

Logħob tan-nar tal-art maġenb Dock 1 – Festa Kunċizzjoni 
Bormla

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li logħob tan-nar tal-art b’rabta mal-festa 

TRANSPORT MALTA

Local Notice to Mariners No. 207 of 2022

Ground fireworks next to Dock 1 – Festa Kunċizzjoni 
Bormla

The Ports and Yachting Directorate, Transport Malta, 
notifies Mariners that ground fireworks displays in connection 
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with the feast of Our Lady of Conception will be let off 
from along the edges of both sides of Dock 1 in Bormla, as 
shown on the chart found on Transport Malta website (www.
transport.gov.mt).

The displays will be held as follows:

on Monday, 28th November, 2022, at 8.00 p.m.,
on Monday, 5th December, 2022, at 10.30 p.m.,
on Tuesday, 6th December, 2022, at 11.00 p.m.,
on Wednesday, 7th December, 2022, at 11.00 p.m. and
on Thursday, 8th December, 2022, at 9.15 a.m., 6.00 p.m., 

8.30 p.m., 9.15 p.m. and 10.00 p.m.

All vessels are warned to keep clear and maintain a 
minimum distance of not less than 30 metres from points A 
and B (as shown on the chart found on Transport Malta website 
(www.transport.gov.mt) during the above-mentioned displays.

Vessels moored within 30 metres from points A and B 
(within the area shown in red on the chart found on Transport 
Malta website (www.transport.gov.mt)) are to be removed and 
the area kept clear during the displays. No liability whatsoever 
will be accepted by the Authority for any damage that may be 
caused while removing any vessels that may be found within 
the area, on the above-mentioned date and times. Any costs 
incurred for the removal of vessels from the area will be at 
the owners’ expense.

Mariners are to obey any instructions issued on VHF 
channel 12 / 16 by Valletta VTS and any enforcement agency.

Chart affected: BA 177

25th November, 2022

TRANSPORT MALTA

Local Notice to Mariners No. 208 of 2022

Amendment to Local Notice to Mariners No. 185 of 2022 
regarding diving survey (Benthic) 

within Il-Bajja ta’ Marsaxlokk

Reference is made to Local Notice to Mariners No. 185 
of 2022.

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and owners of vessels that the diving 
(Benthic) surveys will not be completed within the time as 
planned. The completion date is therefore being extended to 
Saturday, 31st December, 2022.

Local Notice to Mariners No. 185 of 2022 is to be amended 
accordingly.

tal-Madonna tal-Kunċizzjoni se jinħaraq minn tul it-truf taż-
żewġ naħat ta’ Dock 1 f’Bormla, kif jidher fuq iċ-chart fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt).

Il-wirjiet se jsiru kif ġej:

nhar it-Tnejn, 28 ta’ Novembru, 2022, fit-8.00 p.m.,
nhar it-Tnejn, 5 ta’ Diċembru, 2022, fl-10.30 p.m.
nhar it-Tlieta, 6 ta’ Diċembru, 2022, fil-11.00 p.m.,
nhar l-Erbgħa, 7 ta’ Diċembru, 2022, fil-11.00 p.m. u
nhar il-Ħamis, 8 ta’ Diċembru, 2022, fid-9.15 a.m., 6.00 

p.m., 8.30 p.m., 9.15 p.m. and 10.00 p.m.

Il-bastimenti kollha huma mwissija biex iżommu ’l bogħod 
u jżommu distanza minima ta’ mhux inqas minn 30 metru 
mill-punti A u B (kif muri fis-sit elettroniku ta’ Transport Malta 
(www.transport.gov.mt)) waqt il-wirjiet imsemmija hawn fuq.

Bastimenti rmiġġati sa 30 metru mill-punti A u B (fiż-żona 
murija bl-aħmar fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt)) għandhom jitneħħew u ż-żona tinżamm 
libera waqt il-logħob tan-nar . Ebda responsabbiltà tkun xi 
tkun mhu se tkun aċċettata mill-Awtorità għal kwalunkwe 
ħsara li tista’ tiġi kkawżata waqt li jitneħħew xi bastimenti li 
jistgħu jinstabu fiż-żona, fid-data u l-ħinijiet imsemmija hawn 
fuq. Kwalunkwe spiża mġarrba għat-tneħħija tal-bastimenti 
miż-żona tkun a spejjeż tas-sidien.

Il-baħħara għandhom jobdu kull struzzjoni maħruġa fuq 
VHF Channel 12/16 minn Valletta VTS u minn kull aġenzija 
tal-infurzar.

Chart affettwat: BA 177

Il-25 ta’ Novembru, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 208 tal-2022

Emenda għal Avviż Lokali lill-Baħħara Nru. 185 tal-2022 
dwar sondaġġ bl-għadis (Benthic) 

fil-Bajja ta’ Marsaxlokk

B’referenza għal Avviż Lokali lill-Baħħara Nru. 185 
tal-2022.

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
javża lill-baħħara u lis-sidien tal-bastimenti li s-sondaġġ 
bl-għadis (Benthic) mhux se jitlesta fiż-żmien kif ippjanat, 
għalhekk id-data tat-tlestija qed tiġi estiża sas-Sibt, 31 ta’ 
Diċembru, 2022.

Avviż Lokali lill-Baħħara Nru. 185 tal-2022 għandu jiġi 
emendat skont dan.
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L-informazzjoni l-oħra kollha msemmija f’Avviż Lokali 
lill-Baħħara Nru. 185 tal-2022 se tibqa’ valida.

Chart affettwata: BA 36

Il-25 ta’ Novembru, 2022

All the other information mentioned in Local Notice to 
Mariners No. 185 of 2022 will remain valid.

Chart affected: BA 36 

25th November, 2022

UFFIĊĊJU NAZZJONALI TAL-ISTATISTIKA

Post ta’ Intervistatur tal-Istħarriġ I

Permess tal-Jobsplus 649/2022 | 
Jobsplus Vacancy (391492)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil

1.0 Iċ-Chairman tal-Awtorità tal-Istatistika ta’ Malta 
(MSA) jilqa’ applikazzjonijiet għal xogħol ta’ Intervistatur 
tal-Istħarriġ I mal-Uffiċċju Nazzjonali tal-Istatistika. 
L-impjegat prospettiv se jkun primarjament stazzjonat fis-
sezzjoni tal-Uffiċċju ġewwa l-Ajruport Internazzjonali ta’ 
Malta, dejjem skont l-esiġenzi tal-Uffiċċju.

1.1 Din is-sejħa hija opportunità eċċezzjonali għal 
kandidati li għandhom kapaċità u ħila fit-teknika tal-
intervistar, speċifikament sabiex jiġbru informazzjoni 
permezz ta’ intervisti wiċċ imb wiċċ, għall-istħarriġ Tourstat, 
is-sors ewlieni ta’ informazzjoni turistika fil-pajjiż.

1.2 Minbarra livell eċċellenti fil-ħila tal-komunikazzjoni 
u interpersonalità, il-kandidat magħżul għandu jkun loġiku, 
metodiku, u prudenti mal-intervistati.

Pakkett tax-Xogħol

2.0 Skont it-termini tal-Ftehim Kollettiv li jorbot lill-
impjegati kollha tal-MSA bejn l-2017-2022, il-grad ta’ 
Intervistatur tal-Istħarriġ I jaqa’ fl-iskala tas-salarju tmienja 
(8) li jibda minn €16,478, b’żidiet annwali li huma suġġetti 
għal prestazzjoni tajba ta’ xogħol.

2.1 L-Uffiċċju joffri kemm ambjent tax-xogħol attraenti, 
assigurazzjoni tas-saħħa, inċentivi għal studju kontinwu kif 
ukoll miżuri għal bilanċ bejn ix-xogħol u l-familja.

Termini u Kundizzjonijiet

3.0 Din il-ħatra hija bbażata fuq kuntratt indefinit li huwa 
suġġett għal perjodu ta’ prova ta’ sitt xhur (6).

3.1 L-intervistaturi se jkunu primarjament stazzjonati fl-
Ajruport Internazzjonali ta’ Malta (fis-sala tat-tluq) u jaħdmu 
fuq bażi ta’ xift ta’ tnax-il siegħa (12) (jum-lejl-mistrieħ-
mhux xogħol).

NATIONAL STATISTICS OFFICE

Post of Survey Interviewer 1 

Jobsplus permit 649/2022
Jobsplus Vacancy – (391492) 

Nomenclatures denoting the male gender include also the 
female gender

1.0 The Chairman of the Malta Statistics Authority (MSA) 
invites applications for the post of Survey Interviewer 1 
within the National Statistics Office (NSO). The prospective 
employee will be deployed and stationed primarily at the 
Malta International Airport, subject to the exigencies of the 
institution. 

1.1 The post is a great career opportunity for prospective 
candidates who have an aptitude for and skill in interviewing 
techniques, specifically for collecting data through face-to-
face interviews for the Tourstat survey, the main source of 
information on tourism data in the country.

1.2 Besides having an excellent level of interpersonal and 
communication skills, the successful candidate must be logical, 
methodical, and extremely discreet in dealing with respondents.

Work Package

2.0 In terms of the Collective Agreement binding all 
MSA employees for the period 2017-2022, the post of 
Survey Interviewer 1 falls within Salary Scale 8 with a 
salary commencing at €16,478, rising by annual increments 
subject to a positive employee performance review. 

2.1 The Office also offers a friendly working environment, 
a health insurance policy, policies to support further study 
and family-friendly measures such as flexible working 
arrangements. 

Terms and Conditions 

3.0 This appointment is on an indefinite contractual basis. 
The first six (6) months are subject to a probationary period. 

3.1 Interviewers shall primarily be stationed at the Malta 
International Airport (departures lounge) and work on a 
twelve (12)-hourly shift basis (day-night-rest-off).
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3.2 Skont id-diskrezzjoni tal-Maniġment, l-Intervistaturi 
jistgħu jintalbu jaħdmu matul il-ħinijiet tal-uffiċċju fuq bażi 
ta’ ħamest ijiem f’ġimgħa.

3.3 Diment li ma ssirx talba mill-Maniġment minħabba 
l-esiġenzi tal-Uffiċċju, mhux possibbli li jintalab trasferiment 
intern qabel ma jgħaddu sentejn (2) mill-bidu tal-impjieg.

3.4 Il-kandidat magħżul huwa meħtieġ illi jiffirma 
kuntratt li jiddikjara lilu nnifsu responsabbli għall-impenji li 
huwa magħżul għalihom.  

3.5 Ir-riżultat jibqa’ validu għal sena (1) mid-data ta’ 
pubblikazzjoni.

Dmirijiet

4.0 Id-dmirijiet ta’ Intervistatur tal-Istħarriġ 1 jinkludu:

a. L-intervistar wiċċ imb wiċċ f’konformità ma’ 
metodoloġiji stabbiliti;

b. Id-dħul ta’ informazzjoni miġbura b’mod elettroniku 
f’kompjuter jew kwalunkwe tagħmir elettroniku ieħor;

e. L-għadd b’reqqa ta’ passiġġieri li se jivvjaġġaw;

d. It-twettiq ta’ għanijiet oħra kif jista’ jiġi assenjat mill-
Kap tat-Taqsima.

Rekwiżiti

5.0 Applikanti għal dan ir-rwol għandhom:

a. Ikunu kwalifikati f’erba’ (4) suġġetti ta’ Livell 
Ordinarju fi Grad A sa Ċ jew minn wieħed (1) sa ħamsa (5). 
Tingħata preferenza lill-kandidati kwalifikati fil-lingwi;

b. Ikollhom ħiliet u użu tajjeb ta’ komunikazzjoni bil-
miktub u verbali, bil-Malti u bl-Ingliż;

c. Ikollhom ħiliet sodi fil-litteriżmu tal-kompjuter u 
għarfien siewi tal-applikazzjonijiet tal-Microsoft Office 
(preferibbilment kwalifikati b’Liċenzja Ewropea tal-
kwalifika ECDL);

d. Ikollhom kapaċità u ħila fit-teknika u l-proċeduri tal-
intervistar;

e. Ikunu kapaċi jsegwu l-istruzzjonijiet kif iggwidati 
mill-membri tat-tmexxija tat-tim;

f. Ikollhom ħiliet interpersonali, ta’ komunikazzjoni u ta’ 
organizzazzjoni flimkien ma’ abbiltà biex tinteraġixxi mal-
pubbliku;

3.2 At the discretion of Management, Interviewers may 
be requested to work during office hours on a five-day week.

3.3 It will not be possible to request an internal transfer 
before a two (2) year period from date of appointment as 
long as such request does not come from senior management 
due to work exigencies of the Office. 

3.4 The selected candidate will be required to sign an 
undertaking signifying their commitment to the assignment 
for which they are selected.

3.5 The interview result will be valid for a period of one 
(1) year from the date of publication. 

Duties

4.0 The duties of a Survey Interviewer 1 include: 

a. Carrying out face-to-face interviews in-line with set 
methodologies;

b. Entering collected data electronically into a computer 
or any other portable media device;

c. Take counts of travelling passengers;

d. Carrying out other tasks as may be assigned by the 
Head of Unit.

Eligibility Requirements

5.0 Applicants for this post must be in possession of: 

a. Ordinary Level passes in four (4) subjects at Grade A 
to C or 1 to 5. Preference will be given to candidates with 
passes in languages;

b. Good written and verbal communication skills in 
Maltese and English;

c. Sound computer literacy skills and good knowledge of 
Microsoft Office applications (preferably qualified with a 
European Computer Driving License – ECDL qualification);

d. An aptitude for and skill in interviewing techniques 
and procedures;

e. An ability to follow instructions as guided by team 
leaders;

f. Strong interpersonal, communication and organisational 
skills and an ability to interact with the public;
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g. Ikollhom kondotta tal-Pulizija nadifa (maħruġa fl-
aħħar sitt (6) xhur).

5.1 Applikanti prospettivi huma mitluba jippreżentaw 
dikjarazzjonijiet tal-MQRIC fejn jidħlu kwalifiki tal-MQRIC 
jew awtoritajiet oħra skont il-kundizzjonijiet stipulati minn 
din is-sejħa.

5.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta’ residenti li joqogħdu għal żmien twil f’Malta taħt 
irregolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab parir mit-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

g. A recent and clean police conduct (issued in the last six 
(6) months).

5.1 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications. 

5.2 By the closing time and date of this call for 
applications, applicants must be:

a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or 

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals)’ 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or 

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’. 

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.
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Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

Sottomissjoni ta’ Dokumenti Mitluba

6.0 L-applikanti għandhom jibagħtu ittra ta’applikazzjoni, 
curriculum vitae (CV), kopji taċ-ċertifikati u traskrizzjoni tar-
riżultati, kopja tal-kondotta tal-Pulizija nadifa (maħruġa fl-
aħħar sitt (6) xhur) u l-formola tal-kunsens għall-protezzjoni 
tad-data lill-Kap tar-Riżorsi Umani u l-Iżvilupp tal-Istaff sa 
nofsinhar (12.00 p.m.) (Ħin Ċentrali Ewropew) tal-Ġimgħa, 
23 ta’ Diċembru, 2022.

6.1 L-applikazzjonijiet għandhom jintbagħtu b’mod 
elettroniku fl-indirizz (careers.nso@gov.mt) bit-titlu ‘Post 
vakanti ta’ Intervistatur tal-Istħarriġ 1’.

6.2 Il-formola għall-kunsens tal-protezzjoni tad-data 
tista’ titniżżel mis-sit tal-NSO (https://nso.gov.mt/en/nso/
Pages/Careers.aspx) u tiġi sottomessa mad-dokumentazzjoni 
mitluba f’artiklu 6.0.

6.3 Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

6.4 Ċertifikati oriġinali u/jew referenzi għandhom jiġu 
ppreżentati waqt l-intervista.

6.5 L-applikazzjonijiet milqugħa jiġu rikonoxxuti.

6.6 Hija r-responsabbiltà tal-applikant li jivverifika 
li l-applikazzjoni tiegħu tkun waslet fil-ħin sabiex tkun 
iproċessata mill-bord tal-għażla.

Proċedura tal-Għażla

7.0 Dawk eliġibbli jiġu evalwati mill-bord tal-għażla 
sabiex jiddeterminaw humiex xierqa għal dan ix-xogħol.

7.1 L-ogħla marka fil-proċess tal-għażla hi 100% u sabiex 
wieħed jgħaddi jrid iġib mill-inqas marka ta’ 50%. 

7.2 Kunsiderazzjoni xierqa tingħata lil dawk l-applikanti 
li, minbarra li jkollhom ir-rekwiżiti skont artiklu 5.0, juru li 
għandhom esperjenza relatata tax-xogħol.

Noti Oħra

8.0 L-MSA toffri opportunitajiet ta’ xogħol indaqs, li 
jfisser li l-Awtorità hi impenjata li toffri kundizzjonijiet 
ugwali fil-qasam tax-xogħol.

Il-25 ta’ Novembru, 2022

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

Submission of Supporting Documentation

6.0 Applicants are to send a letter of application, 
curriculum vitae (cv), copies of qualification certificates and 
transcript of results, a copy of their clean police conduct 
(issued in the last six (6) months) and a data protection 
consent form to the Head of Human Resources and Staff 
Development by noon (12.00 p.m.) (Central European Time) 
of Friday, 23rd December, 2022.

6.1 Applications are to be sent electronically to (careers.
nso@gov.mt) with the subject caption ‘Vacancy for the post 
of Survey Interviewer 1’.

6.2 A data protection consent can be downloaded from 
the NSO website (https://nso.gov.mt/en/nso/Pages/Careers.
aspx) and submitted with other supporting documentation as 
outlined in article 6.0. 

6.3 Late applications will not be considered. 

6.4 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview. 

6.5 All applications received will be acknowledged.

6.6 It is the responsibility of the applicant to verify that 
his application was received on time for processing by the 
selection board. 

Selection Procedure 

7.0 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. 

7.1 The maximum mark for this selection process is 100% 
and the pass mark is 50%. 

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in article 5.0, have proven 
relevant work experience. 

Other 

8.0 The MSA is an equal opportunities employer, 
which means that it is committed to providing equality of 
opportunity in employment. 

25th November, 2022
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OFFICE OF THE PUBLIC SERVICE
COMMISSION

Post of Manager II (Compliance) in the Office
of the Public Service Commission

Nomenclatures denoting the male gender include also the 
female gender.

1. The Executive Secretary, Public Service Commission 
invites applications for the post of Manager II (Compliance) 
in the Office of the Public Service Commission.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2022 is €26,438 per annum, rising by 
annual increments of €531.17 up to a maximum of €29,625.

2.4 A Manager II in Salary Scale 7 will progress to 
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 

UFFIĊĊJU TAL-KUMMISSJONI DWAR
IS-SERVIZZ PUBBLIKU

Post ta’ Manager II (Compliance) fl-Uffiċċju
tal-Kummissjoni dwar is-Servizz Pubbliku

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Eżekuttiv tal-Kummissjoni dwar is-
Servizz Pubbliku tilqa’ applikazzjonijiet għall-post ta’ 
Manager II (Compliance) fl-Uffiċċju tal-Kummissjoni dwar 
is-Servizz Pubbliku.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2022 huwa ta’ €26,438 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710 
fis-sena 2022) wara tliet (3) snin servizz bħala Manager 
II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
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serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II (Compliance) 
include:

i. Conduct compliance checks, on behalf of the Public 
Service Commission, within ministries to verify that 
established standard procedures and the implementation 
of delegated processes are being adhered to, and present 
written compliance checks reports on compliance activities 
undertaken;

ii. Advise the Executive Secretary on issues emerging 
from compliance checks and, where appropriate, propose 
measures or action to address such issues; also recommends 
processes for simplification;

iii. Co-ordinate and implement compliance projects and 
ad hoc assignments;

iv. Draw up reports and prepare concise but comprehensive 
draft minutes on agenda items for consideration by the 
Public Service Commission and draw up replies on the basis 
of the decisions by the Commission;

v. Testify and defend the Commission’s decisions in 
Court Proceedings as necessary;

vi. Make informed decisions and/or recommendation 
to his/her superiors on strategic, policy, procedural and 
operational matters and staff planning;

vii. Liaise with stakeholders, as appropriate;

għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager ll (Compliance) 
fl-Uffiċċju tal-Kummissjoni dwar is-Servizz Pubbliku 
jinkludu li:

i. Iwettaq kontrolli ta’ konformità, f’isem il-Kummissjoni 
dwar is-Servizz Pubbliku, f’ministeri, sabiex jiġi verifikat li 
qed jiġu osservati l-proċeduri stabbiliti u l-implimentazzjoni 
tal-proċessi delegati, kif ukoll jippreżenta rapporti bil-
miktub fuq il-kontrolli ta’ konformità li jkunu twettqu;

ii. Jagħti pariri lis-Segretarju Eżekuttiv dwar kwistjonijiet 
li joħorgu minn kontrolli ta’ konformità u, fejn ikun 
meħtieġ, jipproponi miżuri jew azzjoni sabiex jindirizza 
dawn il-kwistjonijiet; jirrakomanda wkoll proċessi ta’ 
simplifikazzjoni;

iii. Jikkordina u jimplimenta proġetti ta’ konformità u 
xogħol ieħor ad hoc;

iv. Ifassal rapporti u jipprepara abbozzi ta’ minuti konċiżi 
iżda komprensivi fuq punti tal-aġenda għall-kunsiderazzjoni 
tal-Kummissjoni dwar is-Servizz Pubbliku u jħejji tweġibiet 
abbażi tad-deċiżjonijiet milħuqa mill-Kummissjoni;

v. Jixhed u jiddefendi d-deċiżjonijiet tal-Kummissjoni fi 
proċeduri tal-Qorti kif meħtieġ;

vi. Jieħu deċiżjonijiet infurmati u/jew jagħmel 
rakkomandazzjonijiet lis-superjuri tiegħu dwar kwistjonijiet 
strateġiċi, policies, proċedurali u operattivi, kif wkoll fuq 
ippjanar ta’ staff;

vii. Jikkordina ma’ stakeholders, skont kif meħtieġ;



	 15,934	 Gazzetta  tal-Gvern  ta’  Malta 20,965   

viii. Liaise with the top management within the Office 
of the Public Service Commission in co-ordinating the 
compliance programme and the work of Compliance 
Officers and Managers I;

ix. Manage and supervise junior employees and 
collaborate with the Compliance Officers and Managers I;

x. Attend to queries through correspondence, email, 
telephone or other means;

xi. Conduct regular outreach and training meetings with 
ministries and line departments;

xii. Identify areas in the PSC Appointments Regulations 
and PSC Disciplinary Regulations which may be simplified 
and assist in the drafting of any amendments thereto;

xiii. Carry out any other tasks as directed by the Executive 
Secretary (PSC); 

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 

viii. Jikkollabora mat-‘top management’ fl-Uffiċċju tal-
Kummissjoni dwar is-Servizz Pubbliku sabiex jiġi kordinat 
il-programm ta’ konformità u l-ħidma tal-Compliance 
Officers u l-Managers I.

ix. Imexxi u jissorvelja impjegati ġodda u jikkollabora 
mal-Compliance Officers u l-Managers I.

x. Iwieġeb għad-diffikultajiet li jidħlu permezz ta’ 
korrispondenza, posta elettronika, telefown, jew mezzi oħra;

xi. Imexxi u jikkordina laqghat regolari ta’ outreach ma’ 
ministeri u dipartimenti;

xii. Jidentifika partijiet mir-Regolamenti tal-Kummissjoni 
dwar is-Servizz Pubbliku dwar Ħatriet u mir-Regolamenti 
tal-Proċeduri Dixxiplinarji tal-Kummissjoni dwar is-Servizz 
Pubbliku li jistgħu jiġu simplifikati kif wkoll jassisti fl-
abbozzi tal-istess emendi;

xiii. Jaqdi dmirijiet oħra kif mitlub mis-Segretarju 
Eżekuttiv, PSC; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
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permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Masters degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVE 
credits, or equivalent*) in Human Resource Management 
or Public Policy or Management or Public Administration 
or Law or Communications or Industrial Relations and 
Work or Business Administration or Project Management or 
Quality Management or Leadership or Governance or Public 
Management.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVE jew 
ekwivalenti*) fil-Human Resource Management jew Public 
Policy jew Management jew Amministrazzjoni Pubblika 
jew Liġi jew Komunikazzjoni jew Relazzjonijiet Industrijali 
u Xogħol jew Business Administration jew Project 
Management jew Quality Management jew Leadership jew 
Governance jew Public Management.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.
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(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st May, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/ department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/ dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.
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4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Executive Secretary, Public Service Commission 
through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of the 
receipt of applications is 5.15 p.m. (Central European Time) 
of Monday, 12th December, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Segretarju Eżekuttiv, Kummissjoni dwar is-
Servizz Pubbliku, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
12 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
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notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Section are (http://www.psc.gov.mt) and (hr.psc@gov.mt).

25th November, 2022

MINISTRY FOR HEALTH

Position of Clinical Chairperson Neurosciences 
in the Department of Neurosciences, Mater Dei 

Hospital in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), 
Ministry for Health, invites applications for the position of 
Clinical Chairperson Neurosciences in the Department of 
Neurosciences, Mater Dei Hospital, Ministry for Health.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a five (5) year 
assignment as a Clinical Chairperson, in the Department of 
Neurosciences at Mater Dei Hospital.

2.2 The position of Clinical Chairperson Neurosciences is 
subject to a probationary period of one (1) year .

2.3 Since this is a position on a fixed term, such position 
constitutes an objective reason which falls under Regulation 

notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbilità;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment 
huma (http://psc.gov.mt) u (hr.psc@gov.mt).

Il-25 ta’ Novembru, 2022

MINISTERU GĦAS-SAĦĦA

Pożizzjoni ta’ Chairperson Kliniku Newroxjenza
fid-Dipartiment tan-Newroxjenza, l-Isptar Mater 

Dei, fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-pożizzjoni ta’ 
Chairperson Kliniku Newroxzjenza fid-Dipartiment tan-
Newroxjenza, l-Isptar Mater Dei, fil-Ministeru għas-Saħħa.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ ħames 
(5) snin bħala Chairperson Kliniku, Dipartiment tan-
Newroxzjenza fl-Isptar Mater Dei.

2.2 Il-pożizzjoni ta’ Chairperson Kliniku hija suġġetta 
għal perjodu ta’ prova ta’ sena (1).

2.3 Peress li l-pożizzjoni ta’ Chairperson Kliniku 
Newroxjenza hi marbuta ma’ terminu ta’ żmien fiss, din 
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7(4) of Subsidiary Legislation 452.81 entitled ‘Contracts of 
Service for a Fixed Term Regulations’.

2.4 Both Consultants on Contract A or Contract B are 
eligible to apply, and it is the duty of the selection board to 
choose the most appropriate candidate to fill the position. 
However, upon appointment, the selected person shall be 
requested to preferably revert to Contract A if he/she is a 
Contract B holder.

2.5 Any person appointed Clinical Chairperson who does 
not hold a permanent Consultant post shall ipso facto be 
appointed Consultant.

2.6 A public officer holding the position of Clinical 
Chairperson on a contractual basis for a definite period 
shall revert to the Consultant grade upon completion or 
termination of his/her term of the contract, provided that an 
officer who performs creditably as a Chairperson for two (2) 
full terms shall be placed, on a personal basis, on the salary 
scale which is immediately higher than the scale of his/her 
substantive grade.

2.7 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.8 Accepting appointment in this position signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

Salary Pegged to the Position

3. The Salary attached to the position of Clinical 
Chairperson Neurosciences is equivalent to the maximum of 
Salary Scale 3 which in the year 2022 is €40,967.

Duties

4.1 The job duties for the position of Clinical Chairperson, 
Neurosciences include:

i. Develops a five to ten year strategic development plan 
of service including proposed new services and resulting 
capital expenditure, increase in recurrent expenditure as well 
as necessary human resources and technology requirements;

ii. Produces a yearly departmental report highlighting 
achievements and weaknesses by reviewing the performance 
of the previous year;

tikkostitwixxi raġuni oġġettiva f’termini tar-Regolament 
7(4) tal-Liġi Sussidjarja 452.81 intitolat ‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Kemm Konsulent fuq Kuntratt A jew Kuntratt B huma 
eliġibbli li japplikaw u huwa d-dmir tal-bord tal-għażla li 
jagħżel lill-kandidat l-aktar adatt biex jimla l-pożizzjoni. 
Madanakollu, mal-ħatra, il-persuna maħtura tkun mitluba 
li preferibbilment taqleb għall-Kuntratt A jekk tkun qed 
taħdem fuq Kuntratt B.

2.5 Kwalunkwe persuna maħtura Chairperson Kliniku 
u li ma jkollhiex pożizzjoni permanenti ta’ Konsulent tiġi 
maħtura Konsulent ipso facto.

2.6 Persuna li tkun uffiċjal pubbliku li jkollha pożizzjoni 
ta’ Chairperson Kliniku fuq bażi kuntrattwali għal żmien 
definit, terġa’ lura għall-grad ta’ Konsulent mat-tkomplija 
jew tmiem tal-kuntratt tagħha, dment li uffiċjal li jaqdi 
dmirijiet bi kredibbiltà bħala Chairperson għal żewġ (2) 
termini sħaħ jitpoġġa fuq bażi personali fuq skala ta’ salarju 
li hi immedjatament ogħla mill-iskala tas-salarju sustantiv 
tiegħu.

2.7 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.8 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Chairperson 
Kliniku Newroxjenza huwa ekwivalenti għal Skala ta’ 
Salarju 3 li fis sena 2022 huwa €40,967.

Dmirijiet

4.1 Id-dmirijiet għal din il-pożizzjoni ta’ Chairperson 
Kliniku Newroxjenza jinkludu li:

i. Jiżviluppa pjan ta’ servizz strateġiku ta’ ħamsa sa 
għaxar snin inkluż proposti ta’ servizzi ġodda u r-riżultat ta’ 
nefqa kapitali, iż-żieda kapitali tan-nefqa kurrenti, kif ukoll 
il-bżonn tar-riżorsi umani u r-rekwiżiti tat-teknoloġija;

ii. Jipproduċi rapport annwali tad-dipartiment b’enfasi 
tal-kiżbiet u dgħufijiet billi jirrevedi l-prestazzjoni tas-sena 
preċedenti;
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iii. Keeps records of staff knowledge, competences and 
experience at all levels;

iv. Ensures an updated job plan policy for the department is 
in place in line with Medical Association of Malta agreement 
and carry out yearly job plan reviews of Consultants and RSs 
in the Department or earlier if needed;

v. Promotes and supports in-service training to maintain 
competences and enhancement of skills;

vi. Promotes continuous medical education in order 
to ensure continuous maintenance of quality support and 
participation in post graduate training programs;

vii. Commissions audits by members of the Department 
into working practices to assess quality of care;

viii. Supervises development of guidelines and 
procedures;

ix. Promotes research, innovation and best practice;

x. Ensures the best uses of resources available;

xi. Leads the team to actively participate in the 
procurement and evaluation of good quality products used 
in the Department and be able to provide risk assessment and 
feedback on medical device incident reports;

xii. Being expected to undergo mandatory managerial 
training from time to time as guided by the hospital;

xiii. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Carries out any other duties as directed by the Principal 
Permanent Secretary.

4.2 Further details of the job description for the position 
may be obtained from the People Management Division, 
Ministry for Health, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta VLT 1171, which may also be contacted 
through email on (recruitment.health@gov.mt).

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

iii. Iżomm rekord tal-għarfien, kompitenzi u esperjenzi 
tal-ħaddiema fil-livelli kollha;

iv. Jassigura li hemm politika aġġornata tal-pjan tax-
xogħol għad-dipartiment f’postha li tkun f’konformità 
mal-ftehim tal-Assoċjazzjoni Medika ta’ Malta u jagħmel 
reviżjoni annwali jew qabel skont il-bżonn, tal-pjan 
tax-xogħol tal-Konsulenti u r-Residenti Speċjalisti fid-
Dipartiment;

v. Jippromovi u jissapportja taħriġ in-service biex iżomm 
il-kompetenzi u t-titjib tal-ħiliet;

vi. Jippromovi edukazzjoni tal-mediċina kontinwa 
biex jassigura manutenzjoni kontinwa ta’ appoġġ ta’ 
kwalità u parteċipazzjoni fil-programmi ta’ taħriġ ta’ wara 
l-gradwazzjoni;

vii. Jikkummissjoni verifiki minn membri tad-Dipartiment 
fi prattiki tax-xogħol biex jassessja l-kwalità tal-kura;

viii. Jissorvelja l-iżvilupp ta’ linji gwida u proċeduri;

ix. Jippromovi riċerka, innovazzjoni u l-aħjar prattika;

x. Jassigura l-aqwa użu ta’ riżorsi disponibbli;

xi. Iwassal lit-tim biex jipparteċipa b’mod attiv fl-akkwist 
u l-evalwzzjoni ta’ prodotti ta’ kwalità tajba li jintużaw fid-
Dipartiment u jkun kapaċi jipprovdi valutazzjoni ta’ riskju u 
feedback fuq rapporti ta’ inċidenti ta’ apparat mediku;

xii. Minn żmien għal żmien, mistenni jagħmel taħriġ 
maniġerjali obbligatorju hekk kif gwidat mill-isptar;

xiii. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa.

xiv. Iwettaq kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ ikun meħtieġ;

xv. Iwettaq dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

4.2 Aktar dettalji dwar id-dmirijiet marbuta ma’ 
din il-pożizzjoni jistgħu jinkisbu mid-Diviżjoni tal-
People Management, Ministeru għas-Saħħa, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171, li 
jista’ jiġi kkuntattjat ukoll permezz ta’ ittra elettronika lil 
(recruitment.health@gov.mt).

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages.

5.2 By closing time and date of this call for applications, 
applicants must furthermore be:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’  
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża.

5.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar minn hekk:
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i. listed in the Specialist Register of Clinical 
Neurophysiology or Neurology or Neurosurgery kept by the 
Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Clinical Neurophysiology or Neurology or Neurosurgery 
kept by the Medical Council of Malta; or

iii. (a) in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant specialty, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Clinical Neurophysiology 
or Neurology or Neurosurgery; or

(b) in possession of a specialist qualification equivalent 
to the CCST for Clinical Neurophysiology or Neurology or 
Neurosurgery which is issued by the competent authority in 
another EU member state, as listed in Part 1b of the Second 
Schedule of the Health Care Professions Act of Malta; or

(c) in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with 
the Medical Council of Malta as a specialist in Clinical 
Neurophysiology or Neurology or Neurosurgery.

5.3 By the closing time and date of this call for applications, 
applicants must furthermore have five (5) years full time 
experience as a Specialist in Clinical Neurophysiology or 
Neurology or Neurosurgery. It is hereby being clarified that 
specialist experience will be deemed not to commence prior 
to the date of registration in the Specialist Register kept by 
the Medical Council of Malta, or equivalent registration 
issued by the competent authority in another EU Member 
State. It is furthermore being clarified that experience carried 
out on a part- time basis, or in any case on a basis of less that 
40 hours per week, is reckoned on a pro-rata basis.

5.4 Successful candidates eligible under paragraph 5.2 
(iii)(b) and paragraph 5.2 (iii)(c) above must be listed in the 
relevant specialist Register kept by the Medical Council of 
Malta and must also be fully registered with the Medical 
Council of Malta before appointment.

5.5 Candidates applying in terms of paragraph 5.2 (iii)(b) 
and paragraph 5.2 (iii)(c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 

i. ikollhom isimhom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Newrofiżjoloġija Klinika jew Newroloġija 
jew Newrokirurġija miżmum mill-Kunsill Mediku ta’ Malta; 
jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Newrofiżjoloġija Klinika jew Newroloġija 
jew Newrokirurġija miżmum mill-Kunsill Mediku ta’ Malta; 
jew

iii. (a) ikollhom Ċertifikat ta’ Tlestija tat-Taħriġ 
ta’ Speċjalist (CCST) maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta għall-ispeċjalità 
rilevanti li turi li l-applikant temm tali taħriġ speċjalizzat 
li jista’ jkun preskritt għal Newrofiżjoloġija Klinika jew 
Newroloġija jew Newrokirurġija; jew

(b) ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST għall-Newrofiżjoloġija Klinika jew Newroloġija jew 
Newrokirurġija li tkun maħruġa mill-awtorità kompetenti fi 
stat membru ieħor tal-Unjoni Ewropea, kif imniżżel f’parti 1 
(b) tat-Tieni Skeda tal-Att dwar il-Professjonijiet tas-Saħħa 
ta’ Malta; jew

(c) ikollhom kwalunkwe kwalifika oħra ta’ speċjalist 
dment li din tkun akkumpanjata b’dikjarazzjoni formali 
ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta, li tiddikjara li l-kwalifiki/esperjenza 
huma suffiċjenti sabiex tabib ikun irreġistrat mal-Kunsill 
Mediku ta’ Malta bħala Speċjalist fin-Newrofiżjoloġija 
Klinika jew Newroloġija jew Newrokirurġija.

5.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar minn 
hekk ikollhom ħames (5) snin esperjenza full-time bħala 
Speċjalisti fin-Newrofiżjoloġija Klinika jew Newroloġija jew 
Newrokirurġija. Qed jiġi hawnhekk iċċarat li l-esperjenza ta’ 
speċjalist titqies li ma tibdiex qabel id-data tar-reġistrazzjoni 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta, jew reġistrazzjoni ekwivalenti li tkun maħruġa 
mill-awtorità kompetenti fi Stat Membru ieħor tal-Unjoni 
Ewropea. Qed jiġi ċċarat ukoll li meta l-esperjenza tkun 
miksuba fuq bażi part-time jew fuq inqas minn 40 siegħa 
fil-ġimgħa, din tkun rikonoxxuta fuq bażi prorata.

5.4 L-applikanti magħżula eliġibbli taħt paragrafu 5.2 
(iii) (b) u paragrafu 5.2 (iii) (c) hawn fuq iridu jkunu mniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u għandhom ukoll ikunu rreġistrati bis-sħiħ mal-
Kunsill Mediku ta’ Malta qabel il-ħatra.

5.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
5.2 (iii) (b) u paragrafu 5.2 (iii) (c) hawn fuq iridu jiksbu 
dikjarazzjoni ta’ rikonoxximent mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta li tikkonferma 
li l-kwalifiki tagħhom jistgħu jitqiesu bħala ekwivalenti 
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Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice of 
the Specialist Accreditation Committee of Malta should be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted 
at ((https://deputyprimeminister.gov.mt)/en/sph/Pages/
Specialist-Accreditation-Committee.aspx).

5.6 Candidates applying in terms of paragraph 5.2 (iii)
(b) or paragraph 5.2 (iii)(c) above and who are required 
to present a statement by the Specialist Accreditation 
Committee as specified in paragraph 5.5 should include a 
copy of that statement with their application and present 
the original at the interview. Candidates not in possession 
of the required statement may still apply, provided that they 
submit a copy of the statement as soon as it is available and, 
in any case, by not later than the closing date of this call 
for applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

Public officers applying for this position must be 
confirmed in their current appointment.

5.7 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.8 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.7 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.9 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/ department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 

għaċ-Ċertifikat ta’ Tlestija tat-Taħriġ ta’ Speċjalist (CCST) 
maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti 
ta’ Malta. F’każ ta’ kwalunkwe diffikulta’, il-parir tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta 
għandu jkun imfittex.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta jista; 
jiġi kkonsultat fuq: ((https://deputyprimeminister.gov.mt)/
en/sph/Pages/Specialist-AccreditationCommittee.aspx).

5.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 5.2 
(iii) (b) jew paragrafu 5.2 (iii) (c) hawn fuq, u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti kif speċifikat f’paragrafu 5.5 għandhom jinkludu 
kopja ta’ dik id-dikjarazzjoni mal-aplikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati mhux fil-pussess ta’ din 
id-dikjarazzjoni meħtieġa xorta jistgħu japplikaw, dment li 
jissottomettu kopja tad-dikjarazzjoni hekk kif din tkun għad-
dispożizzjoni tagħhom u fi kwalunkwe każ mhux aktar tard 
mid-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. 
Applikanti li jonqsu milli jippreżentaw id-dikjarazzjoni 
meħtieġa fi żmien il-perjodu ta’ xahar għal raġunijiet lil hinn 
mill-kontroll tagħhom jistgħu jitolbu għal estensjoni ta’ din 
il-limitu ta’ żmien sa xahar ieħor mill-Kap tad-Dipartiment li 
qed tilqa’ l-applikazzjonijiet, u jindikaw b’mod ċar ir-raġunijiet 
għal dan id-dewmien. Talbiet għal estensjoni lil hinn minn dan 
il-perjodu għandhom jiġu sottomessi għall-konsiderazzjoni tal-
Kummissjoni dwar is-Servizz Pubbliku.

iv. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
jridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.7 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet, mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.8 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.7 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.9 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/ 
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
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application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.9, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of the 
receipt of applications is 5.15 p.m. (Central European Time) 
of Monday, 12th December, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.9, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management, Ministeru għas-Saħħa,15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
12 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division ((https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf))or may be 
obtained from People Management Division, Ministry for 
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, fax number and email address of the 
receiving Division are (https://deputyprimeminister.gov.mt), 
+ 356 2299 2609 and (recruitment.health@gov.mt).

25th November, 2022

MINISTRY FOR HEALTH

Post of Practitioner II (Psychotherapy) within 
the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Practitioner II 
(Psychotherapy) within the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

8.4 L-Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;
sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-

kwalifiki; 
pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku 
tad-Diviżjoni huma (https://deputyminister.gov.mt), + 356 
2299 2609 u (recruitment.health@gov.mt).

Il-25 ta’ Novembru, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Practitioner II (Psychotherapy) 
fi ħdan il-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Practitioner 
II (Psychotherapy) fi ħdan Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.
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2.3 The salary for the post of Practitioner II 
(Psychotherapy) is Salary Scale 7, which in the year 2022 is 
€26,438 per annum, rising by annual increments of €531.17 
up to a maximum of €29,625.

2.4 A Practitioner II (Psychotherapy) in Salary Scale 
7 will progress to Salary Scale 6 (€28,132 x €596.33 - 
€31,710 in 2022) on completion of three (3) years service 
as Practitioner II (Psychotherapy) in Salary Scale 7, subject 
to satisfactory performance.

2.5 Appointees will also be entitled to the payment 
of an annual allowance of 10% of their basic salary, 
subject to satisfactory performance and subject to Central 
Administration’s policies in force from time to time.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in their area of 
specialisation, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Practitioner II 
(Psychotherapy) include:

2.3 Is-salarju ta’ Practitioner II (Psychotherapy) huwa ta’ 
Skala ta’ Salarju 7, li fl-2022 huwa ta’ €26,438 fis-sena, li 
jiżdied b’€531.17 fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Practitioner II (Psychotherapy) fi 
Skala ta’ Salarju 7 titla’ fi Skala ta’ Salarju 6 (€28,132 x 
€596.33 - €31,710 fis-sena 2022) wara tliet (3) snin servizz 
bħala Practitioner II (Psychotherapy) fi Skala ta’ Salarju 7, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas ta’ 
allowance annwali ta’ 10% tas-salarju bażiku tagħhom, suġġett 
għal prestazzjoni sodisfaċenti u suġġetti għall-policies tal-
Amministrazzjoni Ċentrali fis-seħħ minn żmien għal żmien.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-ispeċjalizzazzjoni tagħhom, 
skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Practitioner II 
(Psychotherapy) jinkludu li:
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i. Develops an understanding of the patients’/clients’ 
presenting problem according to appointee’s psychotherapeutic 
modality for which the appointee has a warrant;

ii. Carries out interventions with persons, making use of 
mental health services, including psychotherapy, research, and 
psychoeducation according to appointee’s psychotherapeutic 
modality for which the appointee has a warrant. These may 
include group, family and multi-family interventions;

iii. Being responsible for the case load of Psychotherapy 
Trainees who are training in the same psychotherapeutic 
modality, as per the Psychotherapy Profession Board 
direction, and as directed by the Consultant Psychotherapist. 
Delegate selects appropriate referrals to Psychotherapy 
Trainees.

iv. Advices and supports related health care professionals, 
educators, other agencies, voluntary groups, and other care 
givers/stakeholders.

v. Assists the Consultant and Principal Psychotherapist in 
audit and research.

vi. Works within inter-disciplinary teams where and when 
necessary.

vii. Participates in continuous professional development 
programmes and team meetings.

viii. Makes use of the information technology systems 
which may be in operation within the health division.

ix. Assists in the mentoring of Psychotherapy Trainees 
who are helping them in their work.

x. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xi. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

i. Jiżviluppa fehim tal-problemi li jippreżentaw il-pazjenti/
klijenti skont il-modalità psikoterapewtika tal-persuna 
maħtura li għaliha l-persuna maħtura għandha warrant;

ii. Iwettaq interventi ma’ persuni, juża servizzi tas-saħħa 
mentali, inklużi psikoterapija, riċerka, u psikoedukazzjoni 
skont il-modalità psikoterapewtika tal-persuna maħtura li 
għaliha l-persuna maħtura għandha warrant. Dawn jistgħu 
jinkludu interventi fi gruppi, familjari u multifamiljari;

iii. Ikun responsabbli mill-‘case load’ ta’ Psychotherapy 
Trainees li jkunu qed jitħarrġu fl-istess modalità 
psikoterapewtika, skont id-direzzjoni tal-Bord tal-
Professjoni tal-Psikoterapija, u kif ordnat mill-Konsulent 
Psychotherapista. Id-delegat jagħżel riferimenti xierqa lil 
Trainees tal-Psikoterapija.

iv. Jagħti pariri u appoġġ lil professjonisti relatati fil-kura 
tas-saħħa, edukaturi, aġenziji oħra, gruppi volontarji, u dawk 
li jagħtu kura u partijiet interessati oħra.

v. Jgħin lill-Konsulent u Psikoterapista Prinċipali fl-
awditjar u r-riċerka.

vi. Jaħdem fi ħdan timijiet interdixxiplinari fejn u meta 
meħtieġ.

vii. Jipparteċipa fi programmi ta’ żvilupp professjonali 
kontinwu u laqgħat tat-tim.

viii. Jagħmel użu mis-sistemi tat-teknoloġija tal-
informatika li jistgħu jkunu qed joperaw fi ħdan id-diviżjoni 
tas-saħħa.

ix. Jgħin fil-mentoring ta’ Trainees tal-Psikoterapija li qed 
jgħinuhom fix-xogħol tagħhom.

x. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew



	 15,948	 Gazzetta  tal-Gvern  ta’  Malta 20,965   

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the English and Maltese languages;

AND

iii. a. in possession of a recognised Masters degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Human Science or Social Science.

AND

b. Have been awarded a recognised warrant issued by the 
Council of the Psychotherapy Profession; or

c. Be eligible for or have applied/ for the issue of a warrant 
in terms of the Psychotherapy Profession Act (Cap587) and 

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u l-lingwa Ingliża;

U

iii. a. ikollhom Masters degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fi Human Science jew Social Science.

U

b. Ingħataw il-warrant rikonoxxut maħruġ mill-Kunsill 
tal-Professjoni tal-Psikoterapija; JEW

c. Ikunu eliġibbli għal, u applikaw/qegħdin japplikaw 
għall-ħruġ ta’ warrant skont it-termini tal-Att tal-Kunsill tal-
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which is required to be obtained during the term of the 
probationary period; failing which the employment would 
be terminated.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 

Professjoni tal-Psikoterapija (Kap. 587) li huwa meħtieġ li 
jinkiseb matul it-terminu tal-perjodu ta’ prova; fin-nuqqas ta’ 
dan, l-impjieg jiġi tterminat.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
ta’ rikonoxximent ta’ Masters formali tal-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
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by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/ department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 

għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/ dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-Belt 
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1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of the 
receipt of applications is 5.15 p.m. (Central European Time) 
of Monday, 12th December, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete documents or missing.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division ((https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf)) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt), and 
(recruitment.health@gov.mt).

25th November, 2022

Valletta VLT 1171, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
12 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel. 

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

Il-25 ta’ Novembru, 2022
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MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché (Climate Change)
in the Ministry for Foreign and European 

Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporatate Services, Ministry for 
Foreign and European Affairs and Trade, invites applications 
for the position of Technical Attaché (Climate Change) in 
the Ministry for Foreign and European Affairs and Trade.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Technical Attaché in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a 
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of 
Technical Attaché constitutes an objective reason which 
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation 
452.81 entitled ‘Contracts of Service for a Fixed Term 
Regulations’.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this position signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

2.6 Unsatisfactory performance as Technical Attaché 
during any time of this assignment period will lead to 
termination of the Agreement.

2.7 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Technical Attaché.

2.8 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

MINISTERU GĦALL-AFFARIJIET BARRANIN 
U EWROPEJ U L-KUMMERĊ

Pożizzjoni ta’ Technical Attaché (Tibdil fil-Klima)
fil-Ministeru għall-Affarijiet Barranin 

u Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, jilqa’ 
applikazzjonijiet għall-pożizzjoni ta’ Technical Attaché 
(Tibdil fil-Klima) fil-Ministeru għall-Affarijiet Barranin u 
Ewropej u l-Kummerċ.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Technical Attaché fir-Rappreżentanza Permanenti 
ta’ Malta għall-Unjoni Ewropea fi Brussell (il-Belġju).

2.2 Il-pożizzjoni ta’ Technical Attaché hija suġġetta għal 
perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni ta’ Technical Attaché li hi 
waħda ta’ fiduċja, din tikkostitwixxi raġuni oġġettiva li taqa’ 
taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien 
Fiss’.

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.6 Nuqqas ta’ sehem sodisfaċenti mogħti mit-
Technical Attaché matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni ta’ dan il-ftehim.

2.7 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.8 a. L-ingaġġ bħala Technical Attaché huwa fuq bażi 
full-time u l-kandidat magħżul se jkun stazzjonat fi Brussell 
(il-Belġju).
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b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.9 Public Sector employees selected for the position of 
Technical Attaché must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Technical Attaché 
before signing their Agreement as Technical Attaché.

2.10 In the case of a selected candidate emanating from a 
public sector entity and who is granted release by the entity 
in order to take up the position of Technical Attaché, the 
selected candidate will resume his/her employment with 
such entity once he/she no longer holds the position of 
Technical Attaché.

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Technical Attaché is equivalent 
to the maximum step of Salary Scale 7 less an increment 
(equivalent to €29,093.83 in 2022), with attainment of 
maximum of scale on confirmation of appointment after the 
probationary period of one (1) year or completion of one 
(1) year service, whichever is the latter. In addition, the 
Technical Attaché will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Technical Attaché at 
a salary scale, benefits and allowances that are higher 
than those established at section 3.1 above, the applicable 
compensation upon re-appointment in such exceptional 
cases shall be the higher applicable salary scale, benefits and 
allowances.

3.3 For the duration of the Agreement, the Technical 
Attaché shall abide by the ‘Conditions of Service for 
Officers Serving Overseas’ (MFA 9/2015; CONDSER June 
2015 V1.1) and which may be updated from time t time.

Duties

4. The Technical Attaché is the technical expert on Climate 
Change and reports directly to the Permanent Representative 
of Malta to the European Union. The Technical Attaché 
(Climate Change) is responsible for providing advice to 
the Permanent Representative and to other relevant entities 
within the Government, as well as coordinating any tasks and 
following any issues within the Permanent Representation 
as well as keeping the Permanent Representative abreast 
of any relevant issues in the area of responsibility. The 

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar minn meta tkun infurmata li tkun 
għaddiet b’suċċess mill-proċess tal-applikazzjoni.

2.9 Impjegati li jkunu jaħdmu mas-Settur Pubbliku u 
jkunu magħżula għall-Pożizzjoni ta’ Technical Attaché jridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Technical Attaché. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim ta’ Technical Attaché.

2.10 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni ta’ Technical Attaché, il-persuna 
magħżula terġa’ tibda taħdem ma’ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni ta’ Technical Attaché.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju ta’ Malta u l-Allowances ta’ Post 
Aġġustament marbut mal-pożizzjoni ta’ Technical Attaché 
huwa ekwivalenti għal inkriment inqas mill-massimu ta’ 
Skala ta’ Salarju 7 (ekwivalenti għal €29,093.83 fl-2022), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, it-Technical Attaché se jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-‘Conditions of 
Service for Officers Serving Overseas’.

3.2 F’każijiet fejn il-persuna magħżula tkun diġà qed 
isservi fil-pożizzjoni ta’ Technical Attaché b’salarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn 
il-każijiet eċċezzjonali ta’ ħatra mill-ġdid għandu jkun tal-
ogħla skala ta’ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, it-Technical Attaché jkun marbut 
mal-‘Conditions of Service for Officers Serving Overseas’ 
(MFA 9/2015; CONDSER Ġunju 2015 V1.1) li jistgħu jiġu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. It-Technical Attaché jkun l-espert tekniku dwar 
it-Tibdil fil-Klima u jkun jirrapporta direttament lir-
Rappreżentant Permanenti ta’ Malta għall-Unjoni Ewropea. 
It-Technical Attaché (Tibdil fil-Klima) ikun responsabbli li 
jipprovdi pariri lir-Rappreżentant Permanenti u lill-entitajiet 
oħra governattivi, kif ukoll li jikkordina kull ħidma u jsegwi 
kwalunkwe kwistjoni teknika fuq is-suġġett tat-Tibdil fil-
Klima fi ħdan ir-Rappreżentanza Permanenti kif ukoll li 
jżomm aġġornat lir-Rappreżentant Permanenti fi kwalunkwe 
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Candidate is expected to have a background that enables 
them to understand the complexities and give feedback on 
the different issues related to the EU acquis related to the 
area of responsibility. This Position Description is indicative 
of the tasks and responsibilities.

External

i. (a) Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Malta’s 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Technical 
Attaché must also be able to contribute;

(b) Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, by 
telephone, the ministry concerned, the EU Coordination 
Department and the Permanent Representative in the event 
of immediate issues;

(c) Shadowing/following (as the case may be) Council 
Working Party and Committee meetings as detailed, as 
well as Commission Working Group and Comitology 
Committee meetings that are relevant to this position’s area 
of responsibility, which are attended by officers from Malta;

(d) Following up and reporting on the work related to the 
policy in the various EU institutions and engaging actively 
with representatives of other Member States, the Council 
Secretariat as well as the Commission, European Parliament 
and other Institutions/Agencies, as required;

(e) Coordinating the follow-up of any issues arising at the 
above-mentioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

ii. (a) Participating in the Council and other EU-related 
ministerial meetings, COREPER meetings as well as any 
meetings held in the margins as required for those items 
related to this position’s area of responsibility;

(b) Compiling and sending timely reports of meetings 
attended as well as for those items discussed in COREPER 
meetings related to this position’s area of responsibility 
immediately after the completion of the meeting;

kwistjoni rilevanti fil-qasam li tiegħu jkun responsabbli. 
Huwa mistenni li l-kandidat ikollu sfond li jgħin biex jifhem 
il-kumplessitajiet u jagħti rispons lura dwar kwistjonijiet 
diversi marbuta mal-acquis relatat mal-qasam li għalih 
huwa responsabbli. Din id-Deskrizzjoni tal-Pożizzjoni hija 
indikattiva tal-kompiti u r-responsabbiltajiet.

Qasam Estern

i. (a) Jirrappreżenta lil Malta fil-laqgħat tal-korpi 
preparatorji tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi ta’ 
Ħidma tal-Kummissjoni u fil-Kumitati tal-Komitoloġija kif 
mitlub, kif ukoll f’fora oħra tal-UE kif meħtieġ; li jressaq 
il-pożizzjoni ta’ Malta f’dawn il-laqgħat u li jipparteċipa 
f’diskussjonijiet hekk kif ikun iddettaljat fin-Noti ta’ 
Istruzzjoni li għalihom it-Technical Attaché jrid ikun jista’ 
jikkontribwixxi wkoll;

(b) Jikteb u jibgħat ir-rapporti ta’ dawn il-laqgħat 
immedjatament wara li jintemmu l-laqgħat u dan 
f’konformità mal-Lista ta’ Distribuzzjoni approvata, kif 
ukoll li jiġbed l-attenzjoni, bit-telefown, dwar kwistjonijiet 
ta’ importanza immedjata, lill-ministeru konċernat, lid-
Dipartiment ta’ Kordinazzjoni tal-UE u lill-Kabinett tar-
Rappreżentant Permanenti;

(c) Isegwi/shadowing (skont il-każ) il-laqgħat ta’ 
Gruppi ta’ Ħidma u Kumitati tal-Kunsill kif dettaljat, kif 
ukoll laqgħat tal-Gruppi ta’ Ħidma tal-Kummissjoni u tal-
Kumitati tal-Komitoloġija li huma rilevanti għall-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni, u li għalihom jattendu 
uffiċjali minn Malta;

(d) Isegwi, u jirrapporta lura, dwar il-ħidma fid-diversi 
istituzzjonijiet tal-UE u jinvolvi ruħu b’mod attiv ma’ 
rappreżentanti ta’ Stati Membri oħra, is-Segretarjat tal-
Kunsill, kif ukoll il-Kummissjoni, il-Parlament Ewropew u 
Istituzzjonijiet/Aġenziji oħra, kif meħtieġ;

(e) Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’ 
fil-laqgħat hawn fuq imsemmija/rapporti/jew proposti kif 
meħtieġ, kemm mat-taqsimiet l-oħra tar-Rappreżentanza 
Permanenti kif ukoll mal-istrutturi konċernati tal-Gvern 
f’Malta;

ii. (a) Jipparteċipa fil-Kunsill u f’laqgħat oħra ministerjali 
relatati mal-UE, fil-laqgħat tal-COREPER kif ukoll f’kull 
laqgħal li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam ta’ responsabbiltà 
ta’ din il-pożizzjoni;

(b) Jiġbor u jibgħat rapporti f’waqthom ta’  laqgħat li jkun 
attenda kif ukoll għal dawk is-suġġetti diskussi fil-laqgħat 
ta’ COREPER relatati mal-qasam ta’ responsabbiltà ta’ din 
il-pożizzjoni immedjatament wara li tintemm id-diskussjoni 
fuq tali suġġett;
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iii. Setting up and holding regular meetings with 
counterparts from, or representatives of, the other Member 
States, the Council, Commission, European Parliament and 
other Institutions in order to strengthen Malta’s contacts 
and develop fruitful and productive connections with other 
Member States and the EU Institutions;

iv. Any other task assigned by the Permanent 
Representative.

 
Internal

v. Following, on a daily basis, items falling under this 
position’s area of responsibility, particularly those which are 
of particular concern to Malta and reporting on these;

vi. Following up and keeping track of internal and external 
deadlines related to this position’s area of responsibility 
and liaising with the relevant Units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

vii. Keeping track of developments related to this 
position’s area of responsibility, collating and scrutinising 
relevant documentation issued by the EU institutions and 
other EU fora as well as media reports and forwarding any 
necessary documentation, information and advice to the 
Permanent Representative and other officers (Brussels or 
Malta-based) as appropriate;

viii. Providing input, as required, to Antici/Mertens/
Nicolaidis for the compilation of any data collation exercise;

ix. Providing input to Antici/Mertens/Nicolaidis for 
the compilation of the necessary dossiers and briefs for 
COREPER II, COREPER I and PSC meetings;

x. Providing input to the Ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related Ministerial meetings;

xi. Drawing up Briefing and Background Notes as well 
as Instruction Notes and Speaking Notes related to this 
position’s area of responsibility as and when required;

xii. Ensuring relevant procedures are followed as per 
standard/specific manual’s guidelines of the Maltese Public 
Service and the Permanent Representation;

xiii. Any other task assigned by the Permanent 
Representative.

iii. Jorganizza laqgħat b’mod regolari ma’ kontropartijiet 
minn, jew rappreżentanti oħra, Stati Membri l-oħra, mill-
Kunsill, mill-Kummissjoni, mill-Parlament Ewropew u 
minn Istituzzjonijiet oħra sabiex jissaħħu l-kuntatti ta’ Malta 
u jiġu żviluppati kuntatti produttivi li jħallu l-frott, ma’ Stati 
Membri oħra u mal-Istituzzjonijiet tal-UE;

iv. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti;

Qasam Intern

v. Isegwi, kuljum, dawk l-oqsma li jaqgħu taħt il-qasam 
ta’ responsabbiltà ta’ din il-pożizzjoni, partikolarment dawk 
li huma ta’ tħassib partikolari għal Malta u jirrapporta dwar 
dawn;

vi. Isegwi u jżomm rekord tal-iskadenzi interni u barranin 
relatati mal-qasam ta’ responsabbiltà ta’ din il-pożizzjoni u 
jżomm kuntatt mat-Taqsimiet rilevanti fir-Rappreżentanza 
Permanenti kif ukoll mal-istrutturi tal-Gvern xierqa f’Malta, 
sabiex jiġi assigurat li dawn l-iskadenzi jintlaħqu b’mod 
f’waqtu u b’mod effiċjenti;

vii. Iżomm rekord tal-iżviluppi relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni rilevanti maħruġa mill-Istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u pariri 
meħtieġa lir-Rappreżentant Permanenti u uffiċjali oħra (fi 
Brussell jew ibbażati f’Malta) kif xieraq;

viii. Jipprovdi kontribuzzjoni, kif meħtieġ, lill-Antici/
Mertens/Nicolaidis għall-kumpilazzjoni ta’ kull eżerċizzju 
ta’ ġbir ta’ informazzjoni;

ix. Jipprovdi kontribuzzjoni, kif meħtieġ, lill-Antici/
Mertens/Nicolaidis għall-kumpilazzjoni tad-dossiers u 
notamenti meħtieġa għal-laqgħat COREPER II, COREPER 
I u PSC;

x. Jipprovdi kontribut lill-Ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għal laqgħat ministerjali oħra relatati mal-UE;

xi. Tħejjija ta’ Briefing u Background Notes kif ukoll 
Instruction Notes u Speaking Notes relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni kif u meta jkun meħtieġ;

xii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;

xiii. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.
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Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. must be proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Masters qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area plus 
one (1) year relevant work experience;

OR

in possession of a recognised Bachelor`s qualification at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area, plus 
three (3) years relevant work experience.

*A recognised qualification comparable to 60/180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this position must be 
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level then 
that required above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. ċittadini ta’ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika ta’ Masters rikonoxxuta f’Livell 7 
tal-MQF (suġġett għall-minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu 
dmirijiethom b’ mod effettiv fil-qasam li jkunu applikaw 
ghalih, flimkien ma’ sena (1) esperjenza ta’ xogħol rilevanti;

JEW

fil-pussess ta’ kwalifika ta’ Baċellerat rikonoxxut fil-
Livell 6 ta’ MQF (suġġett għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti)* f’qasam li jwassalhom 
biex jaqdu dmirijiethom b’mod effettiv fil-qasam li jkunu 
applikaw għalih, flimkien ma’ tliet (3) snin esperjenza ta’ 
xogħol rilevanti.

*Kwalifika rikonoxxuta komparabbli ma’ 60/180 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
jridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet, mingħand id-Direttur 
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responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

5.7 Applikazzjonijiet minn persuna li tkun diġà qed 
tokkupa l-pożizzjoni ta’ Technical Attaché fir-Rappreżentanza 
Permanenti ta’ Malta għall-Unjoni Ewropea fi Brussell tkun 
biss ikkunsidrata jekk hija tkun serviet sad-data tal-għeluq 
ta’ din it-talba għall-applikazzjonijiet minn tal-inqas sentejn 
fil-pożizzjoni kurrenti ta’ Technical Attaché.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 

applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

5.7 Applications from a serving Technical Attaché at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Technical Attaché position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
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maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign and 
European Affairs and Trade through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 12th December, 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to: 

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; the publication of the result;

the process for the submission of petitions concerning the 
result; 

medical examination;
access to application forms and related details; retention; 

of documents,

may be viewed by accessing the website of the People 
and Standards Division ((https://recruitmentintra.gov.mt/

Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
12 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan- 
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
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generalprovisions/GeneralProvisionsEN.pdf))or may be 
obtained from the Human Resources Department, Ministry 
for Foreign and European Affairs and Trade, 331, Allied 
House, Triq San Pawl, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

25th November, 2022

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché (State Aid and Fiscal 
Affairs) in The Ministry for Foreign and European 

Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs and Trade invites applications 
for the position of Technical Attaché (State Aid and Fiscal 
Affairs) in the Ministry for Foreign and European Affairs 
and Trade.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Technical Attaché in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a 
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of Technical 
Attaché constitutes an objective reason which falls under 
Regulation 7(4) (b) (ii) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this position signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Dipartiment tar-Riżorsi Umani, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, 331, 
Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, numru tal-telefown u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, (recruitment.mfet@gov.mt).

Il-25 ta’ Novembru, 2022

MINISTERU GĦALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERĊ

Pożizzjoni ta’ Technical Attaché (Għajnuna mill-Istat
u Affarijiet Fiskali) fil-Ministeru għall-Affarijiet 

Barranin u Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, jilqa’ 
applikazzjonijiet għall-pożizzjoni ta’ Technical Attaché 
(Għajnuna mill-Istat u Affarijiet Fiskali) fil-Ministeru għall-
Affarijiet Barranin u Ewropej u l-Kummerċ.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assignment ta’ tliet (3) 
snin bħala Technical Attaché fir-Rappreżentanza Permanenti 
ta’ Malta għall-Unjoni Ewropea fi Brussell (il-Belġju).

2.2 Il-pożizzjoni ta’ Technical Attaché hija suġġetta għal 
perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni ta’ Technical Attaché li hi 
waħda ta’ fiduċja, din tikkostitwixxi raġuni oġġettiva li taqa’ 
taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 intitolat 
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.
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2.6 Unsatisfactory performance as Technical Attaché 
during any time of this assignment period will lead to 
termination of the agreement.

2.7 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Technical Attaché.

2.8 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.9 Public Sector employees selected for the positon of 
Technical Attaché must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Technical Attaché 
before signing their Agreement as Technical Attaché.

2.10 In the case of a selected candidate emanating from a 
public sector entity and who is granted release by the entity 
in order to take up the position of Technical Attaché, the 
selected candidate will resume his/her employment with 
such entity once he/she no longer holds the position of 
Technical Attaché.

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Technical Attaché is equivalent 
to the maximum step of Salary Scale 7 less an increment 
(equivalent to €29,093.83 in 2022), with attainment of 
maximum of scale on confirmation of appointment after the 
probationary period of one (1) year or completion of one 
(1) year service, whichever is the latter. In addition, the 
Technical Attaché will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Technical Attaché at 
a salary scale, benefits and allowances that are higher 
than those established at section 3.1 above, the applicable 
compensation upon re-appointment in such exceptional 
cases shall be the higher applicable salary scale, benefits and 
allowances.

3.3 For the duration of the Agreement, the Technical 
Attaché shall abide by the ‘Conditions of Service for 
Officers Serving Overseas’ (MFA 9/2015; CONDSER June 
2015 V1.1) and which may be updated from time t time.

2.6 Nuqqas ta’ sehem sodisfaċenti mogħti mit-
Technical Attaché matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni ta’ dan il-ftehim.

2.7 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.8 a. L-ingaġġ bħala Technical Attaché huwa fuq bażi 
full-time u l-kandidat magħżul se jkun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar minn meta tkun infurmata li tkun 
għaddiet b’suċċess mill-proċess tal-applikazzjoni.

2.9 Impjegati li jkunu jaħdmu mas-settur Pubbliku u 
jkunu magħżula għall-Pożizzjoni ta’ Technical Attaché jridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Technical Attaché. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim ta’ Technical Attaché.

2.10 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni ta’ Technical Attaché, il-persuna 
magħżula terġa’ tibda taħdem ma’ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni ta’ Technical Attaché.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju ta’ Malta u l-Allowances ta’ Post 
Aġġustament marbut mal-pożizzjoni ta’ Technical Attaché 
huwa ekwivalenti għal increment inqas mill-massimu ta’ 
Skala ta’ Salarju 7 (ekwivalenti għal €29,093.83 fl-2022), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, it-Technical Attaché se jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-‘Conditions of 
Service for Officers Serving Overseas’.

3.2 F’każijiet fejn il-persuna magħżula tkun diġà qed 
isservi fil-pożizzjoni ta’ Technical Attaché b’salarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn 
il-każijiet eċċezzjonali ta’ ħatra mill-ġdid għandu jkun tal-
ogħla skala ta’ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, it-Technical Attaché ikun marbut 
mal-‘Conditions of Service for Officers Serving Overseas’ 
(MFA 9/2015; CONDSER Ġunju 2015 V1.1) li jistgħu jiġu 
aġġornati minn żmien għal żmien.
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Duties

4. The Technical Attaché is the technical expert on 
State Aid and Fiscal Affairs and reports directly to the 
Permanent Representative of Malta to the European Union. 
The Technical Attaché (State Aid and Fiscal Affairs) 
is responsible for providing advice to the Permanent 
Representative and to other relevant entities within 
the Government, as well as coordinating any tasks and 
following any issues within the Permanent Representation 
as well as keeping the Permanent Representative abreast 
of any relevant issues in the area of responsibility. The 
Candidate is expected to have a background that enables 
them to understand the complexities and give feedback 
on the different issues related to the EU acquis related 
to the area of responsibility. This Position Description is 
indicative of the tasks and responsibilities.

External

i. (a) Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Malta’s 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Technical 
Attaché must also be able to contribute;

(b) Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, by 
telephone, the Ministry concerned, the EU Coordination 
Department and the Permanent Representative in the event 
of immediate issues;

(c) Shadowing/Following (as the case may be) Council 
Working Party and Committee meetings as detailed, as 
well as Commission Working Group and Comitology 
Committee meetings that are relevant to this position’s area 
of responsibility, which are attended by officers from Malta;

(d) Following up and reporting on the work related to the 
policy in the various EU institutions and engaging actively 
with representatives of other Member States, the Council 
Secretariat as well as the Commission, European Parliament 
and other Institutions/Agencies, as required;

(e) Coordinating the follow-up of any issues arising at the 
above-mentioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

Dmirijiet

4. It-Technical Attaché jkun l-espert tekniku dwar 
l-Għajnuna mill-Istat u Affarijiet Fiskali u jkun jirrapporta 
direttament lir-Rappreżentant Permanenti ta’ Malta għall-
Unjoni Ewropea. It-Technical Attaché (Għajnuna mill-Istat 
u Affarijiet Fiskali) ikun responsabbli li jipprovdi pariri lir-
Rappreżentant Permanenti u lill-entitajiet oħra governattivi, 
kif ukoll li jikkordina kull ħidma u jsegwi kwalunkwe 
kwistjoni teknika fuq is-suġġetti tal-Għajnuna mill-Istat 
u Affarijiet Fiskali fi ħdan ir-Rappreżentanza Permanenti 
kif ukoll li jżomm aġġornat lir-Rappreżentant Permanenti 
fi kwalunkwe kwistjoni rilevanti fil-qasam li tiegħu jkun 
responsabbli. Huwa mistenni li l-kandidat ikollu sfond li 
jgħin biex jifhem il-kumplessitajiet u jagħti rispons lura 
dwar kwistjonijiet diversi marbuta mal-acquis relatat mal-
qasam li għalih huwa responsabbli. Din id-Deskrizzjoni tal-
Pożizzjoni hija indikattiva tal-kompiti u r-responsabbiltajiet.

Qasam Estern

i. (a) Jirrappreżenta lil Malta fil-laqgħat tal-korpi 
preparatorji tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi ta’ 
Ħidma tal-Kummissjoni u fil-Kumitati tal-Komitoloġija kif 
mitlub, kif ukoll f’fora oħra tal-UE kif meħtieġ; li jressaq 
il-pożizzjoni ta’ Malta f’dawn il-laqgħat u li jipparteċipa 
f’diskussjonijiet hekk kif ikun iddettaljat fin-Noti ta’ 
Istruzzjoni li għalihom it-Technical Attaché jrid ikun jista’ 
jikkontribwixxi wkoll;

(b) Jikteb u jibgħat ir-rapporti ta’ dawn il-laqgħat 
immedjatament wara li jintemmu l-laqgħat u dan 
f’konformità mal-Lista ta’ Distribuzzjoni approvata, kif 
ukoll li jiġbed l-attenzjoni, bit-telefown, dwar kwistjonijiet 
ta’ importanza immedjata, lill-Ministeru konċernat, lid-
Dipartiment ta’ Kordinazzjoni tal-UE u lill-Kabinett tar-
Rappreżentant Permanenti;

(c) Isegwi/shadowing (skont il-każ) il-laqgħat ta’ 
Gruppi ta’ Ħidma u Kumitati tal-Kunsill kif dettaljat, kif 
ukoll laqgħat tal-Gruppi ta’ Ħidma tal-Kummissjoni u tal-
Kumitati tal-Komitoloġija li huma rilevanti għall-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni, u li għalihom jattendu 
uffiċjali minn Malta;

(d) Isegwi, u jirapporta lura, dwar il-ħidma fid-diversi 
istituzzjonijiet tal-UE u jinvolvi ruħu b’mod attiv ma’ 
rappreżentanti ta’ Stati Membri oħra, is-Segretarjat tal-
Kunsill, kif ukoll il-Kummissjoni, il-Parlament Ewropew u 
Istituzzjonijiet/Aġenziji oħra, kif meħtieġ;

(e) Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’ 
fil-laqgħat hawn fuq imsemmija/rapporti/jew proposti kif 
meħtieġ, kemm mat-taqsimiet l-oħra tar-Rappreżentanza 
Permanenti kif ukoll mal-istrutturi konċernati tal-Gvern 
f’Malta;



	 15,962	 Gazzetta  tal-Gvern  ta’  Malta 20,965   

ii. (a) Participating in the Council and other EU-related 
ministerial meetings, COREPER meetings as well as any 
meetings held in the margins as required for those items 
related to this position’s area of responsibility;

(b) Compiling and sending timely reports of meetings 
attended as well as for those items discussed in COREPER 
meetings related to this position’s area of responsibility 
immediately after the completion of the meeting;

iii. Setting up and holding regular meetings with 
counterparts from, or representatives of, the other Member 
States, the Council, Commission, European Parliament and 
other Institutions in order to strengthen Malta’s contacts 
and develop fruitful and productive connections with other 
Member States and the EU Institutions;

iv. Any other task assigned by the Permanent 
Representative.

 
Internal

v. Following, on a daily basis, items falling under this 
position’s area of responsibility, particularly those which are 
of particular concern to Malta and reporting on these;

vi. Following up and keeping track of internal and external 
deadlines related to this position’s area of responsibility 
and liaising with the relevant Units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

vii. Keeping track of developments related to this 
position’s area of responsibility, collating and scrutinising 
relevant documentation issued by the EU institutions and 
other EU fora as well as media reports and forwarding any 
necessary documentation, information and advice to the 
Permanent Representative and other officers (Brussels or 
Malta-based) as appropriate;

viii. Providing input, as required, to Antici/Mertens/
Nicolaidis for the compilation of any data collation exercise;

ix. Providing input to Antici/Mertens/Nicolaidis for 
the compilation of the necessary dossiers and briefs for 
COREPER II, COREPER I and PSC meetings;

x. Providing input to the Ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related Ministerial meetings;

ii. (a) Jipparteċipa fil-Kunsill u f’laqgħat oħra ministerjali 
relatati mal-UE, fil-laqgħat tal-COREPER kif ukoll f’kull 
laqgħal li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam ta’ responsabbiltà 
ta’ din il-pożizzjoni;

(b) Jiġbor u jibgħat rapporti f’waqthom ta’ laqgħat li jkun 
attenda kif ukoll għal dawk is-suġġetti diskussi fil-laqgħat 
ta’ COREPER relatati mal-qasam ta’ responsabbiltà ta’ din 
il-pożizzjoni immedjatament wara li tintemm id-diskussjoni 
fuq tali suġġett;

 
iii. Jorganizza laqgħat b’mod regolari ma’ kontropartijiet 

minn, jew rappreżentanti oħra, l-Istati Membri l-oħra, mill-
Kunsill, mill-Kummissjoni, mill-Parlament Ewropew u 
minn Istituzzjonijiet oħra sabiex jissaħħu l-kuntatti ta’ Malta 
u jiġu żviluppati kuntatti produttivi li jħallu l-frott, ma’ Stati 
Membri oħra u mal-Istituzzjonijiet tal-UE;

iv. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti;

Qasam Intern

v. Isegwi, kuljum, dawk l-oqsma li jaqgħu taħt il-qasam 
ta’ responsabbiltà ta’ din il-pożizzjoni, partikolarment dawk 
li huma ta’ tħassib partikolari għal Malta u jirrapporta dwar 
dawn;

vi. Isegwi u jżomm rekord tal-iskadenzi interni u barranin 
relatati mal-qasam ta’ responsabbiltà ta’ din il-pożizzjoni u 
jżomm kuntatt mat-Taqsimiet rilevanti fir-Rappreżentanza 
Permanenti kif ukoll mal-istrutturi tal-Gvern xierqa f’Malta, 
sabiex jiġi assigurat li dawn l-iskadenzi jintlaħqu b’mod 
f’waqtu u b’mod effiċjenti;

vii. Iżomm rekord tal-iżviluppi relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni rilevanti maħruġa mill-Istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u pariri 
meħtieġa lir-Rappreżentant Permanenti u uffiċjali oħra (fi 
Brussell jew ibbażati f’Malta) kif xieraq;

viii. Jipprovdi kontribuzzjoni, kif meħtieġ, lill-Antici/
Mertens/Nicolaidis għall-kumpilazzjoni ta’ kull eżerċizzju 
ta’ ġbir ta’ informazzjoni;

ix. Jipprovdi kontribuzzjoni, kif meħtieġ, lill-Antici/
Mertens/Nicolaidis għall-kumpilazzjoni tad-dossiers u 
notamenti meħtieġa għal-laqgħat COREPER II, COREPER 
I u PSC;

x. Jipprovdi kontribut lill-Ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għal laqgħat ministerjali oħra relatati mal-UE;
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xi. Drawing up Briefing and Background Notes as well 
as Instruction Notes and Speaking Notes related to this 
position’s area of responsibility as and when required;

xii. Ensuring relevant procedures are followed as per 
standard/specific manual’s guidelines of the Maltese Public 
Service and the Permanent Representation;

xiii. Any other task assigned by the Permanent 
Representative.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. must be proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Masters qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area plus 
one (1) year relevant work experience;

OR

in possession of a recognised Bachelors qualification at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area, plus 
three (3) years relevant work experience.

*A recognised qualification comparable to 60/180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this position must be 
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level then 

xi. Tħejjija ta’ Briefing u Background Notes kif ukoll 
Instruction Notes u Speaking Notes relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni kif u meta jkun meħtieġ;

xii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;

xiii. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. ċittadini ta’ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika ta’ Masters rikonoxxuta f’Livell 7 
tal-MQF (suġġett għall-minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu 
dmirijiethom b’ mod effettiv fil-qasam li jkunu applikaw 
ghalih, flimkien ma’ sena (1) esperjenza ta’ xogħol rilevanti;

JEW

fil-pussess ta’ kwalifika ta’ Baċellerat rikonoxxut fil-
Livell 6 ta’ MQF (suġġett għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti)* f’qasam li jwassalhom 
biex jaqdu dmirijiethom b’mod effettiv fil-qasam li jkunu 
applikaw għalih, flimkien ma’ tliet (3) snin esperjenza ta’ 
xogħol rilevanti.

*Kwalifika rikonoxxuta komparabbli ma’ 60/180 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
jridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
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that required above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment. 

5.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

5.7 Applications from a serving Technical Attaché at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Technical Attaché position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet, mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

5.7 Applikazzjonijiet minn persuna li tkun diġà qed 
tokkupa l-pożizzjoni ta’ Technical Attaché fir-Rappreżentanza 
Permanenti ta’ Malta għall-Unjoni Ewropea fi Brussell tkun 
biss ikkunsidrata jekk hija tkun serviet sad-data tal-għeluq 
ta’ din it-talba għall-applikazzjonijiet minn tal-inqas sentejn 
fil-pożizzjoni kurrenti ta’ Technical Attaché.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
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copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign and 
European Affairs and Trade through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 12th December, 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to: 

applicable benefits, conditions and rules/regulations; 
reasonable accommodation for registered persons with 

disability; 

kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
12 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;
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the submission of recognition statements in respect of 
qualifications; 

the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division ((https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf))or may be 
obtained from the Human Resources Department, Ministry 
for Foreign and European Affairs and Trade, 331, Allied 
House, Triq San Pawl, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030, and (recruitment.mfet@gov.mt).

25th November, 2022

MINISTRY FOR HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Post of Assistant Manager in the Ministry for Home 
Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security, Reforms and Equality, invites applications for the 
post of Assistant Manager in the Office of the Commissioner 
for the Inmates’ Welfare and Development in the Ministry 
for Home Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary 
Scale 12, which in the year 2022 is equivalent to, €19,323 
per annum, rising by annual increments of €354 up to a 
maximum of €21,447.

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Dipartiment tar-Riżorsi Umani, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, 331, 
Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-telefwon u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, u (recruitment.mfet@gov.mt).

Il-25 ta’ Novembru, 2022

MINISTERU GĦALL-INTERN, IS-SIGURTÀ,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Assistant Manager fil-Ministeru għall-Intern, 
is-Sigurtà, ir-Riformi u l-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà, ir-Riformi u l-Ugwaljanza, jilqa’ applikazzjonijiet 
għall-post ta’ Assistant Manager fl-Uffiċċju tal-Kummissarju 
għall-Ħarsien u l-Iżvilupp tal-Priġunieri, fil-Ministeru għall-
Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2022 huwa ta’ 
€19,323 fis-sena, li jiżdied bi €354 fis-sena sa massimu ta’ 
€21,447.



Il-25 ta’ Novembru, 2022 	 15,967

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2022 is equivalent to €20,616 
per annum, rising by annual increments of €375.17 up to a 
maximum of €22,867, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b), in not more 
than two (2) years from the date of appointment, failure of 
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€21,950 x 
€407.67 - €24,396) in the year 2022 on completion of three 
(3) years service as Assistant Manager in Salary Scale 11, 
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
specialisation, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
include:

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 12 titla’ għal Skala 11, li fis-sena 2022 hija 
ekwivalenti għal €20,616 fis-sena, li tiżdied b’żidiet annwali 
ta’ €375.17 sa massimu ta’ €22,867, mal-kisba ta’ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b), 
f’perjodu ta’ mhux iktar minn sentejn (2) mid-data tal-ħatra, 
fejn fil-każ li dan ma jseħħx, il-ħatra tiġi mneħħija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€21,950 x €404.67 - €24,369) fis-sena 2022 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam ta’ speċjalizzazzjoni tagħhom, 
skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
jinkludu li:
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i. Being able to work in a team and capable of working 
under proper guidelines;

ii. Editing and preparing SOP’s for review by the Senior 
Management and the Commissioner for Inmates’ Welfare 
and Development;

iii. Keeping files organised, including creating and 
maintaining a database;

iv. Working with Microsoft Office;

v. Performing duties related to basic accounting;

vi. Taking minutes when requested;

vii. Reviewing of documents while giving particular 
attention to details;

viii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

ix. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. must be proficient in the Maltese and English languages;

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Applied Sciences.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVE credits, or 
equivalent*) in Health Related Science.

OR

c. (i) In possession of two (2) subjects at Advanced level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Mathematics or Accounting or Biology) or a recognised 
pertinent comparable qualification.

i. Ikun kapaċi jaħdem f’tim u kapaċi jaħdem taħt linji 
gwida xierqa;

ii. Editjar u tħejjija ta’ SOP’s għar-reviżjoni tas-Senior 
Management u mill-Kummissarju għall-Ħarsien u l-Iżvilupp 
tal-Priġunieri;

iii. Iżomm l-fajls organizzati, inkluż il-ħolqien u ż-żamma 
ta’ database;

iv. Jaħdem bil-Microsoft Office;

v. Iwettaq dmirijiet relatati mal-kontabbiltà bażika;

vi. Jieħu l-minuti meta jkun meħtieġ;

vii. Jagħmel reviżjoni tad-dokumenti filwaqt li tingħata 
attenzjoni partikolari lid-dettalji;

viii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

ix. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanent;

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. ċittadini ta’ Malta;

ii. kunu profiċjenti fil-lingwa Maltija u l-lingwa  Ingliża;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimum ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fl-Applied Sciences.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Health Related Science.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Mathematics jew Accounting jew Biology) jew kwalifika 
komparabbli pertinenti rikonoxxuta.
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OR

(ii) In possession of three (3) subjects at Advanced 
Level (which must include one of the following subjects: 
Mathematics or Accounting or any Science subject).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation Level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter 
as Assistant Manager (Salary Scale 12). On appointment, 
appointees will bind themselves to successfully complete a 
recognised Diploma in a related area at MQF Level 5, in 
not more than two (2) years, to progress to Salary Scale 11, 
failure of which they would relinquish their appointment. 
Upon possession of a relevant MQF Level 5 in related areas 
such officers shall progress to Assistant Manager (Salary 
Scale 11). All other progressions shall be in accordance with 
the provisions enshrined in the document entitled ‘Working 
Conditions for Officers within the Managerial Stream for 
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (a) 
to 4.1 (c) or else as indicated in paragraph 4.2 will still be 
considered provided that they submit evidence that they are 
in the final phase of their course leading to such qualification. 

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jinkludi wieħed minn dawn is-suġġetti: Mathematics jew 
Accouting jew kwalunkwe suġġett tax-Xjenza).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-ħatra, dawk appuntanti, iridu jintrabtu li jlestu 
b’suċċess kwalifika rikonoxxuta f’qasam relatat fil-Livell 
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn 
(2), biex jipprogressaw għal Skala ta’ Salarju 11 fejn, fil-
każ li dan ma jseħħx, il-ħatra tiġi mneħħija. Mal-akkwist 
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager 
(Skala ta’ Salarju 11). Il-progressjonijiet l-oħra kollha 
għandhom ikunu skont id-dispożizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within 
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 (c) 
jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
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Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progress entitlement (as the 
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/ department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/ dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 



Il-25 ta’ Novembru, 2022 	 15,971

copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Human Resources Section, Ministry for Home 
Affairs, Security, Reforms and Equality, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Monday 12th 
December, 2022. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 

dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tat-Taqsima tar-Riżorsi Umani, Ministeru għall-
Intern, is-Sigurgtà, ir-Riformi u l-Ugwaljanza, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
12 ta’ Diċembru 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;
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submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division ((https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf)) or may be 
obtained from the Human Resources Section, Ministry for 
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

25th November, 2022

MINISTRY FOR HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Post of Manager I in the Ministry for Home Affairs, 
Security, Reforms and Equality

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security, Reforms and Equality, invites applications for the 
post of Manager I within the Legal and Data Protection 
Section in the Ministry for Home Affairs, Security, Reforms 
and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10, 
which in year 2022 is €21,950 per annum, rising by annual 
increments of €407.67 up to a maximum of €24,396.

2.4 A Manager I in Salary Scale 10 will progress to 
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu 
mit-Taqsima Riżorsi Umani, Ministeru għall-Intern, is-Sigurtà, 
ir-Riformi u l-Ugwaljanza, 201, Triq id-Dejqa, Il-Belt Valletta. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru 
huma (www.homeaffairs.gov.mt) u (recruitment.mhsr@gov.
mt).

Il-25 ta’ Novembru, 2022

MINISTERU GĦALL-INTERN, IS-SIGURTÀ, 
IR-RIFORMI U L-UGWALJANZA

Post ta’ Manager I fil-Ministeru għall-Intern,
is-Sigurtà, ir-Riformi u l-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà, ir-Riformi u l-Ugwaljanza, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I fis-sezzjoni tal-Legal u Data 
Protection fil-Ministeru għall-Intern, is-Sigurtà, ir-Riformi 
u l-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2022 huwa ta’ €21,950 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bħala Manager I fi Skala 
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfaċenti.
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2.5 A Manager I in Salary Scale 9 will progress to 
Salary Scale 8(€24,845 x €486.83 - €27,766 in 2022) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to 
Salary Scale 7(€26,438 x €531.17 - €29,625 in 2022) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.9 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 
fis-sena 2022) wara ħames (5) snin servizz bħala Manager 
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’ 
fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 fis-sena 
2022) wara tliet (3) snin servizz bħala Manager I fi Skala ta’ 
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet, 
skont il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:
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i. Assist the Data Protection Officer in the execution of his 
lawful tasks under the GDPR, the Data Protection Act, and 
other specific legal instruments, particularly those relating to 
police cooperation, the management of the external borders 
and the Schengen Information System;

ii. Provide internal advice to the department, units and 
offices in managing personal data including sensitive data;

iii. Review, approve and refer to the Information and 
Data Protection Commissioner, where required, requests 
from national competent authorities to access personal data 
regulated by specific legal instruments for the purposes of 
the prevention, detection, investigation and prosecution of 
terrorist offences and serious crime;

iv. Draft policies and procedures on data protection 
matters, and review and assist in the drafting of any other 
policy and procedure in order to ensure compliance with 
data protection law;

v. Provide advice and support to project leaders and 
managers when carrying out Data Protection Impact 
Assessments and make recommendations to address 
identified potential risks;

vi. Maintain a register of all data processing activities 
carried out within the department;

vii. Receive, process and reply in a timely manner to 
requests by data subjects in the exercise of their rights, such 
as requests for access, rectification or deletion of personal 
data;

viii. Carry out, assist or take an active role in any data 
protection audit, both internal and external, as the case may 
be;

ix. Represent the department in any meeting whether 
locally or abroad on data protection matters concerning 
personal data processed by the department;

x. Prepare and compile reports on any matter involving 
data protection, including in the event of a personal data 
breach;

xi. Participates in, or delivers all necessary training as 
requested or required for the successful implementation of 
the assigned tasks;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

i. Jassisti lill-Uffiċjal għall-Protezzjoni tad-Data fl-
esekuzzjoni tal-kompiti legali tiegħu taħt ir-RĠPD, l-Att 
dwar il-Protezzjoni tad-Data, u strumenti legali speċifiċi 
oħra, partikolarment dawk relatati mal-koperazzjoni tal-
pulizija, l-immaniġġjar tal-fruntieri esterni u s-Sistema ta’ 
Informazzjoni ta’ Schengen;

ii. Jagħti parir intern lid-dipartiment, l-unitajiet u 
l-uffiċċji dwar l-imminaġġjar tad-data personali, inkluż data 
sensittiva;

iii. Jirrevedi, japprova u, fejn ikun meħtieġ, jirreferi lill-
Kummissarju għall-Informazzjoni u l-Protezzjoni tad-Data 
talbiet mill-awtoritajiet nazzjonali kompetenti għall-aċċess 
għal data personali regolata minn strumenti legali speċifiċi 
għall-finijiet tal-prevenzjoni, l-iskoperta, l-investigazzjoni u 
l-prosekuzzjoni ta’ reati terroristiċi u delitti serji;

iv. Jabbozza politiki u proċeduri dwar kwistjonijiet ta’ 
protezzjoni tad-data, u jirrevedi u jassisti fl-abbozzar ta’ 
kwalunkwe politika u proċedura oħra sabiex tkun żgurata 
konformità mal-liġi dwar il-protezzjoni tad-data;

v. Jagħti pariri u sostenn lill-Project Leaders u lill-Project 
Managers fit-twettiq ta’ Valutazzjonijiet tal-Impatt fuq il-
Protezzjoni tad-Data u jagħmel rakkomandazzjonijiet biex 
jiġu indirizzati riskji potenzjali identifikati;

vi. Iżomm reġistru tal-attivitajiet tal-ipproċessar tad-data 
kollha mwettqa fid-dipartiment;

vii. Jirċievi, jipproċessa u jwieġeb fil-ħin għal talbiet minn 
suġġetti tad-data fl-eżerċizzju tad-drittijiet tagħhom, bħal 
talbiet għal aċċess, rettifika jew tħassir ta’  data personali;

viii. Iwettaq, jassisti jew jieħu sehem attiv fi kwalnkwe 
awditi tal-protezzjoni tad-data, kemm interni u esterni, skont 
il-każ;

ix. Jirrappreżenta lid-dipartiment fi kwalunkwe laqgħat 
kemm jekk lokalment kif ukoll barra minn Malta dwar 
kwistjonijiet ta’ protezzjoni tad-data li jikkonċernaw data 
personali pproċessata mid-dipartiment;

x. Jipprepara u jikkumpila rapporti dwar kwalunkwe 
kwistjoni li tinvolvi l-protezzjoni tad-data, inkluż fil-każ ta’ 
ksur ta’ data personali;

xi. Jipparteċipa jew jagħti t-taħriġ kollu meħtieġ kif 
mitlub jew meħtieġ għall-implimentazzjoni b’suċċess tal-
kompiti assenjati;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;
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xiii. Undertake any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir ieħor skont kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Law or Computing or Information 
and Communication Technology or Information Security or 
Information Policy or Information Governance or European 
Studies or Communications or Management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Liġi jew Computing jew Information 
and Communication Technology jew Information Security 
jew Information Policy jew Information Governance jew 
European Studies jew Communications jew Management.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew 
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza 
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phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st May, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/ department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 

li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/ dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
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copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Human Resources Section, Ministry for Home 
Affairs, Security, Reforms and Equality, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Monday, 12th 
December, 2022. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 

kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tat-Taqsima tar-Riżorsi Umani, Ministeru 
għall-Intern, Sigurtà, Riformi u Ugwaljanza, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta tali dokument irid ikun 
maħruġ mhux aktar minn xahar (1) qabel id-data tal-
applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
12 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;
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submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division ((https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf)) or may be 
obtained from the Human Resources Section, Ministry for 
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

25th November, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Junior Legal Officer in the Ministry
for Education, Sport, Youth, Research

and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR) invites 
applications for the post of Junior Legal Officer within 
the Ministry for Education, Sport, Youth, Research and 
Innovation.

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

2.2. The salary for the post of Junior Legal Officer is 
Salary Scale 9, which in the year 2022 is equivalent to, 
€23,353 per annum, rising by annual increments of €447.33 
up to a maximum of €26,037.

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima tar-Riżorsi Umani, Ministeru għall-
Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza, 201, Triq id-
Dejqa, Il-Belt Valletta. Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru 
huma (www.homeaffairs.gov.mt) u (recruitment.mhsr@gov.
mt).

Il-25 ta’ Novembru, 2022

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, IŻ-
ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Junior Legal Officer fil-Ministeru
għall-Edukazzjoni, l-Isport, Iż-Żgħażagħ,

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-post ta’ Junior Legal Officer fi ħdan 
il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2. Is-salarju ta’ Junior Legal Officer huwa ta’ Skala 
ta’ Salarju 9, li fis-sena 2022 huwa ta’ €23,353 fis-sena, li 
jiżdied b’€447.33 fis-sena sa massimu ta’ €26,037.
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2.3. A Junior Legal Officer will be promoted to the grade 
of Legal Officer in Scale 8 (€24,845 x €486.83 - €27,766 
in 2022) on completion of two (2) years service in the grade 
of Junior Legal Officer, subject to satisfactory performance, 
provided that the person has been practising for at least three 
(3) proven years after obtaining the warrant of lawyer.

2.4. A Legal Officer in Scale 8 will progress to Scale 7 
(€26,438 x €531.17 - €29,625 in 2022) on completion of 
six (6) years service in the grade of Legal Officer, subject to 
satisfactory performance.

2.5. The appointee will be entitled to such other benefits 
and subject to such other conditions as may be stipulated in 
any pertinent agreement between the Government of Malta 
and the competent union.

2.6. The appointee must ensure that s/he operates within 
the framework of the Code of Ethics and of Section 6.2.3 
of the Public Service management Code, and will not carry 
any form of work outside of Government employment 
which may lead to a conflict with their official duties with 
the Government. Private work invariably necessitates the 
permission of the Permanent Secretary.

2.7. Lateral applications in the same grade from public 
officers are not allowed.

2.8. Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3. The job duties for the post of Junior Legal Officer 
include:

i. Exercises his/her profession and performs other duties 
compatible with the post, including representing the Ministry 
in Court/Arbitration and respond to legal letters;

ii. Assists the Permanent Secretary and/or his 
representative/s in matters requiring a legal interpretation;

iii. Drafts or revises agreements;

iv. Prepares draft Legislation and Legal Notices;

v. Performs duties relating to EU Regulations, policies 
and other documents;

2.3. Persuna fil-grad ta’ Junior Legal Officer tiġi promossa 
għall-grad ta’ Legal Officer fi Skala ta’ Salarju 8 (€24,845 
x €486.83 - €27,766 fis-sena 2022) wara sentejn (2) snin 
servizz fil-grad ta’ Junior Legal Officer, jekk tkun qdiet 
dmirha b’mod sodisfaċenti, u sakemm ikollha mill-inqas 
tliet (3) snin ta’ prattika legali ppruvata wara li tkun kisbet 
il-warrant ta’ avukat.

2.4. Persuna fil-grad ta’ Legal Officer fi Skala 8 titla’ fi 
Skala 7 (€26,438 x €531.17 - €29,625 fis-sena 2022) wara 
sitt (6) snin servizz fil-grad ta’ Legal Officer, dejjem jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.5. Il-persuna nnominata tkun intitolata għal benefiċċji 
oħra u suġġetta għal kundizzjonijiet oħra stipulati fi 
kwalunkwe ftehim pertinenti bejn il-Gvern taʼ Malta u 
l-unions kompetenti.

2.6. Il-persuna magħzula trid tassigura li din topera fil-
qafas tal-Kodiċi taʼ Etika u tal-paragrafu 6.2.3 tal-Public 
Service Management Code u ma tistaʼ tagħmel l-ebda 
xogħol barra mill-ħin tax-xogħol mal-Gvern li jistaʼ jwassal 
għal kunflitt taʼ interess jew ixekkel l-operat mad-dmirijiet 
uffiċjali tiegħu/tagħha mal-Gvern. Xogħol privat jistaʼ jsir 
biss bil-permess tas-Segretarju Permanenti.

2.7. Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.8. L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Junior Legal Offcier 
jinkludu li:

i. Jeżerċita l-professjoni tiegħu u jwettaq dmirjiet oħra 
kompatibbli mal-post, inkluż li jirrappreżenta lill-Ministeru 
fil-Qorti/Arbitraġġ u li jirrispondi għall-ittri legali;

ii. Jassisti lis-Segretarju Permanenti u/jew ir-
rappreżentant/a/i tiegħu fuq affarijiet li jkunu jeħtieġu 
interpretazzjoni legali;

iii. Jabbozza jew jirrevedi ftehim;

iv. Iħejji abbozzi ta’ Liġijiet u Avviżi Legali;

v. Iwettaq xogħol relatat ma’ Regolamenti, politika u 
dokumenti oħra tal-UE;
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vi. Opens and follows legal cases to terminate agreements 
and/or to recover funds;

vii. Liaises with the Office of the State Advocate on cases 
that may be handled by that office;

viii. Performs legal research work on fields which fall 
under the Ministry’s portfolio;

ix. Attends meetings/conferences in Malta and abroad;

x. Represents the Ministry where and as necessary;

xi. Coordinates legal work among the departments and 
entities of the Ministry;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 

vi. Jiftaħ u jsegwi każijiet legali sabiex jittermina ftehim 
u/jew jirkupra l-fondi;

vii. Jikkollabora mal-Uffiċċju tal-Avukat tal-Istat fuq 
każijiet li jkunu qed jiġu segwiti mill-uffiċċju tiegħu;

viii. Jagħmel xogħol ta’ riċerka legali f’oqsma li jaqgħu 
taħt il-portafoll tal-Ministeru;

ix. Jattendi għal laqgħat/konferenzi kemm f’Malta kif 
ukoll barra minn Malta;

x. Jirrappreżenta lill-Ministeru fejn u kif meħtieġ;

xi. Jikkordina xogħol legali bejn id-dipartimenti u 
l-entitajiet tal-Ministeru;

xii. Iwettaq dmirijiet oħra li jisgħtu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 



	 15,982	 Gazzetta  tal-Gvern  ta’  Malta 20,965   

Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of the warrant to practise the profession 
of advocate in Malta.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 

Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti kif ukoll bl-Ingliż;

iii. fil-pussess tal-warrant biex jipprattikaw il-professjoni 
ta’ avukat f’Malta.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
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open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications. Any other 
eligibility requisites for the post/position must be met in 
terms of this call for applications

4.5. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6. Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/ department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 

gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-
sejħiet għall-applikazzjonijiet. Kwalunke rekwiżit ieħor ta’ 
eliġibbiltà għall-post/pożizzjoni għandu jintlaħaq f’termini 
ta’ din is-sejħa għall-applikazzjonijiet.

4.5. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6. Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/ 
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
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changes in status of his/her current appointment from the 
date of submission of application.

4.8. Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 
5.15 p.m. (Central European Time) of Wednesday, 14th 
December, 2022. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal tal-Edukazzjoni 
(http://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il- 
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar l-Erbgħa, 14 ta’ 
Diċembru, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom. 
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7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

25th November, 2022

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND ENTERPRISE

Post of Junior Legal Officer in the Ministry for
the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations), Permanent 
Secretary, Ministry for the Environment, Energy and 
Enterprise, invites applications for the post of Junior Legal 
Officer in the Ministry for the Environment, Energy and 
Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. L-Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet  ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Il-25 ta’ Novembru, 2022

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA
U L-INTRAPRIŻA

Post ta’ Junior Legal Officer fil-Ministeru
għall-Ambjent, l-Enerġija u l-Intrapriża

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, it-Tibdil fil-Klima 
u l-Ippjanar, jilqa’ applikazzjonijiet għall-post ta’ Junior 
Legal Officer fil-Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.
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2.2 Is-salarju ta’ Junior Legal Officer huwa ta’ Skala 
ta’ Salarju 9, li fis-sena 2022 huwa ta’ €23,353 fis-sena, li 
jiżdied b’€447.33 fis-sena sa massimu ta’ €26,037.

2.3 Persuna fil-grad ta’ Junior Legal Officer jiġi promoss 
għall-grad ta’ Legal Officer fi Skala ta’ Salarju 8 (€24,845 x 
€486.83 - €27,766 fis-sena 2022) wara sentejn (2) servizz 
fil-grad ta’ Junior Legal Officer, jekk tkun qdiet dmirha 
b’mod sodisfaċenti, u sakemm ikollha mill-inqas tliet (3) 
snin ta’ prattika legali ppruvata wara li tkun kisbet il-warrant 
ta’ avukat.

2.4 Persuna fil-grad ta’ Legal Officer fi Skala 8 titla’ fi 
Skala 7 (€26,438, x €531.17 - €29,625 fis-sena 2022) wara 
sitt (6) snin servizz fil-grad ta’ Legal Officer, dejjem jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-persuna nnominata tkun intitolata għal benefiċċji u 
suġġetta għal kundizzjonijiet u obbligi li jkunu mniżżlin fi 
kwalunkwe ftehim rilevanti bejn il-Gvern ta’ Malta u l-union 
kompetenti.

2.6 Il-persuna maħtura għandha tiżgura li qed topera skont 
il-Kodiċi tal-Etika u ta’ Sezzjoni 6.2.3 tal-PSMC, u li ma 
twettaq l-ebda tip ta’ xogħol barra mill-impjieg tagħha mal-
Gvern li jista’ jwassal għal kunflitt ta’ interess jew tfixkil fil-
qadi tad-dmirijiet uffiċjali tagħha mal-Gvern. Xogħol privat 
għandu jkun dejjem bil-permess tas-Segretarju Permanenti.

2.7 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Junior Legal Officer 
jinkludu li:

i. Jeżerċita l-professjoni tiegħu u jwettaq dmirjiet oħra 
kompatibbli mal-post, inkluż li jirrappreżenta lill-Ministeru 
fil-Qorti/Arbitraġġ u li jirrispondi għall-ittri legali;

ii. Jassisti lis-Segretarju Permanenti u/jew ir-
rappreżentant/a/i tiegħu fuq affarijiet li jkunu jeħtieġu 
interpretazzjoni legali;

iii. Jabbozza jew jirrevedi ftehim;

2.2 The salary for the post of Junior Legal Officer is Salary 
Scale 9, which in the year 2022 is equivalent to, €23,353 
per annum, rising by annual increments of €447.33 up to a 
maximum of €26,037.

2.3 A Junior Legal Officer will be promoted to the grade 
of Legal Officer in Scale 8 (€24,845 x €486.83 - €27,766 
in the year 2022) on completion of two (2) years service 
in the grade of Junior Legal Officer, subject to satisfactory 
performance, provided that the person has been practising 
for at least three (3) proven years after obtaining the warrant 
of lawyer.

2.4 A Legal Officer in Scale 8 will progress to Scale 
7 (€26,438 x €531.17 - €29,625) in the year 2022) on 
completion of six (6) years service in the grade of Legal 
Officer, subject to satisfactory performance.

2.5 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent union.

2.6 The appointee must ensure that he/she operates within 
the framework of the Code of Ethics and of Section 6.2.3 of 
the PSMC, and will not carry out any form of work outside of 
Government employment which may be against the interest 
of Government which may lead to a conflict of interest or 
interfere with the performance of his/her official duties 
within the Government. Private work invariably necessitates 
the permission of the Permanent Secretary.

2.7 Lateral applications in the same grade from public 
officers are not allowed.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3. The job duties for the post of Junior Legal Officer 
include:

i. Exercises his/her profession and performs other duties 
compatible with the post, including representing the Ministry 
in Court/Arbitration and respond to legal letters;

ii. Assists the Permanent Secretary and/or his 
representative/s in matters requiring a legal interpretation;

iii. Drafts or revises agreements;
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iv. Iħejji abbozzi ta’ Liġijiet u Avviżi Legali;

v. Iwettaq xogħol relatat ma’ Regolamenti, politika u 
dokumenti oħra tal-UE;

vi. Jiftaħ u jsegwi każijiet legali sabiex jittermina ftehim 
u/jew jirkupra l-fondi;

vii. Jikkollabora mal-Uffiċċju tal-Avukat tal-Istat fuq 
każijiet li jkunu qed jiġu segwiti mill-uffiċċju tiegħu;

viii. Jagħmel xogħol ta’ riċerka legali f’oqsma li jaqgħu 
taħt il-portafoll tal-Ministeru;

ix. Jattendi għal laqgħat/konferenzi kemm f’Malta kif 
ukoll barra minn Malta;

x. Jirrappreżenta lill-Ministeru fejn u kif meħtieġ;

xi. Jikkordina xogħol legali bejn id-dipartimenti u 
l-entitajiet tal-Ministeru;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

iv. Prepares draft Legislation and Legal Notices;

v. Performs duties relating to EU Regulations, policies 
and other documents;

vi. Opens and follows legal cases to terminate agreements 
and/or to recover funds;

vii. Liaises with the Office of the State Advocate on cases 
that may be handled by that office;

viii. Performs legal research work on fields which fall 
under the Ministry’s portfolio;

ix. Attends meetings/conferences in Malta and abroad;

x. Represents the Ministry where and as necessary;

xi. Coordinates legal work among the departments and 
entities of the Ministry;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or
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e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti kif ukoll bl-Ingliż

iii. fil-pussess tal-warrant biex jippratikkaw il-professjoni 
ta’ avukat f’Malta.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of the warrant to practise the profession 
of advocate in Malta.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.
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4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/ 
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/ department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
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data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati, traskrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%)

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża, permezz tal-Online 
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
12 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates, transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.6 have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Enterprise through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Monday, 12th 
December, 2022. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.
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7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Corporate Services Directorate (Attn: 
Assistant Director, Human Resources), Ministry for the 
Environment, Energy and Enterprise, 6, Triq Ħal Qormi, 
Santa Venera SVR 1302. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (www.environment.gov.
mt) and (humanresources.meee@gov.mt).

25th November, 2022

MINISTRY FOR THE ECONOMY, EUROPEAN
FUNDS AND LANDS

Position of Senior Manager (EU Funds) in the Ministry 
for the Economy, European Funds and Lands

Nomenclatures denoting the male gender include also the 
female gender.

This call supersedes the call for Senior Manager (EU 
Funds) within the EU Funding Divisions in the Ministry for 

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat għas-Servizzi Korporattivi (Attn: 
Assistent Direttur, Riżorsi Umani), Ministeru għall-Ambjent, 
l-Enerġija u l-Intrapriża, 6, Triq Ħal Qormi, Santa Venera 
SVR 1302. Dawn id-dispożizzjonijiet  ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (www.environment.gov.mt) u 
(humanresources.meee@gov.mt).

Il-25 ta’ Novembru, 2022

MINISTERU GĦALL-EKONOMIJA, IL-FONDI 
EWROPEJ U L-ARTIJIET

Pożizzjoni ta’ Senior Manager (EU Funds) fil-Ministeru 
għall-Ekonomija, il-Fondi Ewropej u l-Artijiet

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Din is-sejħa qed tieħu post is-sejħa ta’ Senior Manager 
(EU Funds) fi ħdan id-Diviżjonijiet tal-Fondi Ewropej fil-
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the Economy, European Funds and Lands published in the 
Government Gazette No. 20,954 on 4th November 2022. 
Applicants who submitted an application in terms of the 
above-mentioned call need not re-apply.

1. The Permanent Secretary (EU Funds), Ministry for the 
Economy, European Funds and Lands, invites applications 
for the position of Senior Manager (EU Funds) within the 
EU Funding Divisions in the Ministry for the Economy, 
European Funds and Lands.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a (3) three year 
assignment as a Senior Manager (EU Funds) within the 
EU Funding Divisions in the Ministry for the Economy, 
European Funds and Lands.

2.2 The position of Senior Manager (EU Funds) is subject 
to a probationary period of twelve (12) months.

2.3 Since this position is time-barred, or linked to the 
completion of a specific task, the position of Senior Manager 
(EU Funds) constitutes an objective reason which falls under 
Regulation 7 (4) of Subsidiary Legislation 452.81 entitled 
‘Contracts of Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 An Appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.6 Accepting appointment in this position signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

Salary Pegged to the Position

3.1 The Salary attached to the position of Senior Manager 
(EU Funds) is equivalent to an increment less than the 

Ministeru għall-Ekonomija, il-Fondi Ewropej u l-Artijiet 
ippubblikata fil-Gazzetta tal-Gvern Nru. 20,954 datata 4 ta’ 
Novembru, 2022. Applikanti li diġà applikaw fit-termini tal-
imsemmija sejħa m’għandhomx għalfejn jerġgħu japplikaw.

1. Is-Segretarju Permanenti (Fondi Ewropej), tal-
Ministeru għall-Ekonomija, il-Fondi Ewropej u l-Artijiet, 
jilqa’ applikazzjonijiet għall-pożizzjoni ta’ Senior Manager 
(EU Funds) fi ħdan id-Diviżjonijiet tal-Fondi Ewropej fil-
Ministeru għall-Ekonomija, il-Fondi Ewropej u l-Artijiet.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) snin 
bħala Senior Manager (EU Funds) fi ħdan id-Diviżjonijiet 
tal-Fondi Ewropej fil-Ministeru għall-Ekonomija, Fondi 
Ewropej u l-Artijiet.

2.2 Il-pożizzjoni ta’ Senior Manager (EU Funds) hija 
suġġetta għal perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din il-pożizzjoni hija marbuta ma’ terminu 
ta’ żmien fiss, jew ma’ tkomplija ta’ biċċa xogħol speċifika, 
il-pożizzjoni ta’ Senior Manager (EU Funds) taqa’ taħt 
Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat u 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.5 Persuna maħtura tkun intitolata għall-benefiċċji 
l-oħra tali, u suġġetta għal kundizzjonijijet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.6 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet 
għal pożizzjonijiet maħruġa mill-Kumitat Konsultattiv 
għall-Ħatriet Anzjani (SAAC) jew applikazzjonijiet għal 
pożizzjoni definita meta l-uffiċjal ikkonċernat ikollu ħatra 
indefinita.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju marbut mal-pożizzjoni ta’ Senior Manager 
(EU Funds) huwa ekwivalenti għal inkriment inqas 
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maximum of Salary Scale 5 (equivalent to €33,165.33 in 
2022) on appointment, with attainment of the maximum on 
confirmation of appointment after the probation period of 
twelve (12) months.

3.2 The selected candidate will also be entitled to:

i. a performance bonus of up to 10% of his/her basic 
salary. The actual rate will be established at the discretion of 
the Permanent Secretary (EU Funds);

ii. a disturbance allowance (in lieu of overtime) of 15% of 
the respective scale which may, in exceptional circumstances 
and for specific periods duly authorized by the Permanent 
Secretary (EU Funds), be increased up to 25%. This 
disturbance allowance shall not be payable to officers while 
they are working on reduced hours; and

iii. a pro-rata responsibility allowance of 25% of the 
respective salary scale.

Duties

4. The job duties for the position of Senior Manager (EU 
Funds) include:

i. Lead and carry out duties in relation to the Managing 
Authority, Responsible Authority,Competent Authority, 
Accounting Function as well as the Payments Unit for 
the European Structural and Investment Funds (ESIF), 
Recovery and Resilience Fund, and other funds in line with 
the applicable national and EU rules;

ii. Lead and actively engage in all functions relating to 
the management of EU and other Funds allocated to Malta;

iii. Undertake work and provide leadership concerning 
the International Body function for EU funded measures 
implemented by the Ministry for Economy, European Funds 
and Lands and its entities;

iv. Lead and engage in strategy formulation, the design 
of appropriate Operational Programmes and their pertinent 
updates with a view to ensure the effective implementation 
of ESIF, RRF and other Funds allocated to Malta;

v. Provide leadership in contributing and coordinating 
issues dealing with the EU Acquis concerning regional 
policy including the Multi-annual Financial Framework, 
matters dealing with ESIF, RRF and other EU funds;

mill-massimu ta’ Skala ta’ Salarju 5 (ekwivalenti għal 
€33,165.33 fl-2022), bil-massimu tal-iskala tintlaħaq meta 
persuna magħżula tiġi kkonfermata fil-pożizzjoni wara li 
jintemmilha il-perjodu ta’ tnax-il (12) xahar.

3.2 Persuna maħtura tkun intitolata wkoll għal:

i. performance bonus sa massimu ta’ 10% tas-salarju 
bażiku tagħha. Ir-rata attwali tiġi stabbilita skont id-
diskrezzjoni tas-Segretarju Permanenti (Fondi Ewropej);

ii. disturbance allowance ta’ 15% (minflok overtime) 
tas-salarju rispettiv li jista’ f’ċirkostanzi eċċezzjonali u għal 
perjodi speċifiċi awtorizzati mis-Segretarju Permanenti 
(Fondi Ewropej) jiżdied għal 25%. Dan id-disturbance 
allowance ma jkunx pagabbli lill-uffiċjali li jaħdmu 
b’reduced hours; u

iii. prorata responsibility allowance, stabbilita għal-25% 
tal-iskala tas-salarju rispettiv. 

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Senior Manager 
(EU Funds) jinkludu li:

i. Imexxi u jaqdi dmirijiet relatati mal-funzjonijiet tal-
Managing Authority, Responsible Authority, Competent 
Authority, Accounting Function kif ukoll il-Payments Unit 
għall-European Structural and Investment Funds (ESIF), ir-
Recovery and Resilience Fund (RRF) u fondi oħra skont ir-
regoli applikabbli nazzjonali u tal-UE;

ii. Imexxi u jkun involut fil-funzjonijiet relatati mal-
immaniġġjar tal-Fondi Ewropej u fondi oħrajn allokati lil 
Malta;

iii. Jaqdi funzjonijiet u jipprovdi tmexxija f’dak li 
jikkonċerna l-funzjoni tal-Intermediate Body għall-miżuri 
ffinanzjati mill-Fondi Ewropej implimentati mill-Ministeru 
għall-Ekonomija, il-Fondi Ewropej u l-Artijiet u l-entitajiet 
tiegħu;

iv. Imexxi u jkun involut fl-ifformular tal-istrateġija, 
it-tfassil tal-Operational Programmes u l-aġġornamenti 
pertinenti biex tiġi assigurata l-implimentazzjoni effettiva 
tal-ESIF, l-RRF u fondi oħrajn allokati lil Malta;

v. Jipprovdi tmexxija fil-kontribut u l-kordinazzjoni tal-
kwistjonijiet relatati mal-EU Acquis f’dak li jikkonċerna 
politika reġjonali inkluż il-Multi-annual Financial 
Framework, kwistjonijiet relatati mal-ESIF, l-RRF u fondi 
Ewropej oħra;
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vi. Undertake evaluation of pertinent programmes and 
other functions connected with relevant EU funds;

vii. Provide guidance to the focal points of the EU 
and other Funding Programmes that are managed by the 
Commission or other institutions;

viii. Lead appropriate research, and prepare reports and 
documents as necessary;

ix. Organise and participate in meetings and take minutes 
of discussions, in Malta and abroad as necessary;

x. Engage and effectively liaise with relevant stakeholders 
as necessary;

xi. Participate in training and conferences both locally 
and abroad;

xii. Carry out effective management of resources and 
provide strong leadership to staff under supervision;

xiii. Carry out any other duties as assigned by the Head 
of Department and the Permanent Secretary or his/her 
representative; 

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

vi. Jagħmel l-evalwazzoni tal-programmi pertinenti u 
funzjonijiet oħra relatati ma’ fondi Ewropej rilevanti;

vii. Jipprovdi gwida lill-focal points tal-Unjoni Ewropea 
u programmi ta’ fondi oħra li huma mmaniġġjati mill-
Kummissjoni jew minn istituzzjonijiet oħra;

viii. Imexxi riċerka rilevanti u jipprepara rapporti u 
dokumenti kif meħtieġ;

ix. Jorganizza u jipparteċipa f’laqgħat u jieħu minuti tad-
diskussjonijiet f’Malta u barra minn Malta kif meħtieġ;

x. Jinvolvi u jikkomunika b’mod effettiv mal-
istakeholders rilevanti kif meħtieġ;

xi. Jipparteċipa f’taħriġ u konferenzi kemm f’Malta kif 
ukoll barra minn Malta;

xii. Jassigura li jkun hemm immaniġġjar effettiv ta’ riżorsi 
u tmexxija xierqa lill-ħaddiema taħt superviżjoni;

xiii. Iwettaq dmirjiet oħra kif mitlub mill-Kap tad-
Dipartiment jew mis-Segretarju Permanenti jew mir-
rappreżentant tiegħu/tagħha; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate effectively in the Maltese and 
English languages;

iii. (a) in possession of a recognised Masters degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits or equivalent *) in relevant areas, plus three (3) years 
relevant work experience of which one (1) year must be in a 
management position comparable to Scale 8 level or higher 
in the Public Service. In the areas of Accountancy and ICT a 
comparable professional qualification will be considered; or

(b) incumbents in the EU Fund management related 
position of Senior Manager whose appointment in the 
position has been confirmed on a personal basis; or

(c) Public Sector employees currently performing duties 
in the Malta Public Service or Resource Support and Services 
Ltd (RSSL) employees both at a level of responsibility 
comparable to not below Scale 8 in the Public Service and 
whose appointment in such level has been confirmed and 
who are in possession of a recognised qualification at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits 

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża 
b’mod effettiv;

iii. (a) fil-pussess ta’ Masters degree rikonoxxut f’Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti, flimkien ma’ tliet (3) 
snin esperjenza ta’ xogħol rilevanti, li sena (1) minnhom trid 
tkun f’pożizzjoni ta’ management komparabbli mal-livell 
ta’ skala 8 jew ogħla fis-Servizz Pubbliku. Fil-qasam tal-
Accountancy u l-ICT, kwalifika professjonali komparabbli 
tiġi kkunsidrata; jew

(b) jokkupaw pożizzjoni ta’ Senior Manager, li tkun 
relatata mat-tħaddim tal-Fondi tal-UE, li l-ħatra tagħhom 
f’din il-pożizzjoni ġiet ikkonfermata, fuq bażi personali; jew

(c) huma impjegati tas-Settur Pubbliku li bħalissa qed 
jaqdu dmirijiet fis-Servizz Pubbliku ta’ Malta jew ħaddiema 
tar-Resource Support and Services Ltd (RSSL) f’livell ta’ 
responsabbiltà komparabbli ma’ Skala ta’ Salarju mhux 
inqas minn Skala 8 fis-Servizz Pubbliku, li l-ħatra tagħhom 
f’din l-iskala ġiet ikkonferamata, u li għandhom kwalifika 
rikonoxxuta f’Livell 7 tal-MQF (suġġetta għall-minimu ta’ 
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or equivalent*). In the areas of Accountancy and ICT, a 
comparable professional qualification will be considered.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

iv. Public officers applying for this position must be 
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/ department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 

90 krettu ECTS/ECVET, jew ekwivalenti*) f’oqsma relatati. 
Fil-qasam tal-Accountancy u l-ICT, kwalifika professjonali 
komparabbli tiġi kkunsidrata.

*Kwalifiki ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
jridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/ dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
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application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.6, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for the Economy, 
European Funds and Lands, through the Online Government 
Recruitment Portal only on (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 2nd December, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 

tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/ jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata fil-qasam tal-
immaniġġjar tal-fondi tal-Unjoni Ewropea.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur (Servizzi Korporattivi), Ministeru 
għall-Ekonomija, il-Fondi Ewropej u l-Artijiet, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
2 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
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Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; retention 

of documents,

may be viewed by accessing the website of the People 
and Standards Division ((https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf))or may be 
obtained from the Corporate Services Directorate in the 
Ministry for the Economy, European Funds and Lands. 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address, fax number and email address of 
the receiving department/division/directorate are (https://
eufunds.gov.mt) and (recruitment.eufunds@gov.mt).

25th November, 2022

kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mid-Direttorat tas-Servizzi Korporattivi tal-
Ministeru għall-Ekonomija, il-Fondi Ewropej u l-Artijiet. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (https://eufunds.gov.mt) u 
(recruitment.eufunds@gov.mt).

Il-25 ta’ Novembru, 2022

Il-pożizzjoni tista’ tkun parzjalment iffinanzjata 
mill-Unjoni Ewropea Fondi Strutturali u ta’ Investiment Ewropej 2014-2020

Rata ta’ Kofinanzjament: 80% Fondi tal-UE; 20% Fondi Nazzjonali

Position may be part-financed by the European Union 
European Structural and Investment Funds 2014-2020

Co-financing rate: 80% EU Funds; 20% National Funds
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AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Senior Manager Part-time tal-Programmi 
tal-Kitba, mal-Aġenzija Nazzjonali tal-Litteriżmu

Numru tal-Permess tal-Jobsplus: 612/2022 (it-tieni sejħa)

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Senior Manager part-time fuq kuntratt 
indefinit għall-Programmi tal-Kitba.

L-applikanti għandhom jissodisfaw dawn il-kriterji ta’ 
eliġibbiltà sad-data tal-għeluq:

1. Baċellerat fil-Livell 6 tal-MQF jew ogħla li jwassal 
għall-professjoni ta’ għalliem tal-Ingliż JEW tal-Malti JEW 
fl-Edukazzjoni Primarja, flimkien mal-pussess tal-Warrant 
ta’ Għalliem; U

2. Tal-anqas ħames (5) snin sħaħ esperjenza ta’ xogħol fi 
rwol li jinvolvi kordinazzjoni fl-edukazzjoni*, U 

3. Iċ-ċertifikat tal-programm tal-Institute for Education 
‘Teaching Writing Skills in the Primary and Secondary 
Schools (Award)’ JEW il-‘Malta Writing Programme 
Invitational Writing Institute’, jew ekwivalenti; U

4. Livell għoli fil-kitba u t-taħdit (evidenza tal-anqas 
f’Livell 4 tal-MQF, jew ogħla) kemm fil-Malti kif ukoll fl-
Ingliż; U

5. Kompetenza għolja f’applikazzjonijiet tat-Teknoloġija 
tal-Informatika, speċjalment sistemi tal-MS Office, 
partikolarment Word, Access, Excel, u PowerPoint.

*Jintlaqgħu ukoll applikazzjonijiet mingħand kandidati 
li jissodisfaw il-kriterji kollha ta’ hawn fuq ħlief għat-tieni 
wieħed, jekk l-applikanti jkollhom minimu ta’ għaxar (10) 
snin sħaħ esperjenza jgħallmu fis-snin bikrin u/jew fis-snin 
l-oħra tal-primarja.

L-applikanti jridu jissottomettu evidenza tal-esperjenza 
tax-xogħol tagħhom u tal-inizjattivi fil-litteriżmu, 
partikolarment attivitajiet tal-kitba ma’ tfal u ġenituri/
kustodji. Tingħata kunsiderazzjoni xierqa lil applikanti bi 
kwalifiki addizzjonali fit-tagħlim tal-kitba fil-kuntest tal-
litteriżmu bilanċjat.

Aktar dettalji dwar ir-rwol u l-kundizzjonijiet tal-impjieg 
jistgħu jinkisbu minn (www.education.gov.mt/nla), jew 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt), jew bin-numru tat-telefown 2598 3325.

Il-kandidati għandhom jibagħtu l-ittra ta’ applikazzjoni 
flimkien ma’ informazzjoni dwar il-kwalifiki u l-esperjenzi 

NATIONAL LITERACY AGENCY

Call for part-time Senior Manager, Writing 
Programmes, within the National Literacy Agency

Jobsplus Permit Number: 612/2022 (second call)

The National Literacy Agency is seeking to recruit a 
part-time Senior Manager, on an indefinite contract, Reading 
for Pleasure and Storytelling Programmes.

Applicants must fulfil the following eligibility criteria by 
the closing date:

1. A recognised teaching degree at MQF Level 6 or 
higher in English OR Maltese OR Primary Years, together 
with possession of the Teacher’s Warrant; AND

2. A minimum of 5 full years’ work experience in a 
coordinating role in education*; AND

3. Successful completion of the Institute for Education 
programme ‘Teaching Writing Skills in Primary and 
Secondary Schools (Award)’ OR the ‘Malta Writing 
Programme Invitational Writing Institute’, or equivalent; 
AND

4. High proficiency in spoken and written Maltese and 
English (at least MQF Level 4 in Maltese and English or 
equivalent, or higher); AND

5. High competency in ICT applications, especially 
MS Office systems most notably Word, Access, Excel and 
PowerPoint.

*Applications from candidates who satisfy all the other 
criteria except for criterion (2) above, will be considered 
only if the applicant has a minimum of ten (10) full years of 
teaching experience.

Applicants must present documented evidence of their 
working experience and must demonstrate experience in 
literacy initiatives preferably in writing initiatives with 
children and parents/caregivers. Due consideration will be 
given to applicants who have additional qualifications in the 
teaching of writing within a balanced literacy approach.

A detailed job description, including conditions of 
employment can be obtained from (www.education.gov.mt/
nla), or by email to (nlarecruitment@ilearn.edu.mt), or by 
telephone number 2598 3325.

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
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fil-format tal-European Curriculum Vitae, kopja taċ-
ċertifikati rilevanti tagħhom, ċertifikat tal-kondotta riċenti 
maħruġ mill-Pulizija u l-lista tax-xogħol li għamlu tul 
ħajjithom mill-Jobsplus, permezz ta’ ittra elettronika lil 
(nlarecruitment@ilearn.edu.mt) jew bil-posta lil: Reklutaġġ, 
l-Aġenzija Nazzjonali tal-Litteriżmu, iċ-Ċentru Nazzjonali 
tal-Kurrikulu, Triq Ġużè Abela Scolaro, Il-Ħamrun HMR 
1304, sa mhux aktar tard mill-Ġimgħa, 9 ta’ Diċembru, 
2022, f’nofsinhar. Applikanti impjegati fis-Servizz Pubbliku 
għandhom jissottomettu wkoll kopja riċenti tal-GP 47 
(Service and Leave Record Form).

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed biex jaslu qabel id-data        
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien sebat ijiem. Applikazzjonijiet li 
jaslu tard ma jiġux ikkunsidrati.

Il-25 ta’ Novembru, 2022

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Reading Recovery Resource Leaders
(full-time) mal-Aġenzija Nazzjonali tal-Litteriżmu 

Numru tal-Permess tal-Jobsplus: 218/2022 (is-sitt sejħa)

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Reading Recovery Resource Leaders 
(full-time).

L-applikanti għandhom jissodisfaw dawn il-kriterji ta’ 
eliġibbiltà sad-data tal-għeluq:

1. Baċellerat f’Livell 6 tal-MQF, jew ogħla, li jwassal 
għal kwalifika tal-professjoni ta’ għalliem, flimkien mal-
Warrant ta’ Għalliem (mhux temporanju); U

2. Ċertifikat ta’ Reading Recovery Teacher, jew ogħla; U

3. Tal-anqas sentejn skolastiċi sħaħ bħala għalliem/a fis-
settur primarju; U

4. Ċertifikati fil-Malti u l-Ingliż ta’ Livell 3 tal-MQF, 
ĊES (Grad 1-5), jew ekwivalenti jew ogħla; U

5. Kompetenza fl-użu ta’ applikazzjonijiet tat-Teknoloġija 
tal-Informatika, partikolarment MS Word u internet. 

Applikanti li ma jissodisfawx it-tieni kriterju jkunu 
kkunsidrati jekk jikkommettu ruħhom li jsegwu u jtemmu 
b’suċċess it-taħriġ rilevanti matul l-ewwel sena tal-impjieg 
tagħhom. Termini u kundizzjonijiet marbuta mal-iffinanzjar 
tat-taħriġ japplikaw.

in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) or by registered post to: 
Recruitment, National Literacy Agency, NCC, Triq Ġużè 
Abela Scolaro, Ħamrun HMR 1304, by not later than Friday, 
9th December, 2022, at noon. Applicants employed with the 
Public Service are to also submit a recent Service and Leave 
Record Form (GP47).

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above 
deadline. Applications will be acknowledged within seven 
days. Late applications will not be considered.

25th November, 2022

NATIONAL LITERACY AGENCY

Call for Reading Recovery Resource Leaders
(full-time) within the National Literacy Agency

Jobsplus Permit Number: 218/2022 (sixth call)

The National Literacy Agency is seeking to recruit 
Reading Recovery Resource Leaders (full-time).

Applicants must fulfil the following eligibility criteria by 
the closing date:

1. A teaching degree at MQF Level 6, or higher, together 
with the Teacher’s Warrant (not temporary); AND

2. Reading Recovery teacher’s certificate, or higher; 
AND

3. At least two full scholastic years’ teaching experience 
in the primary sector; AND

4. MQF Level 3 in Maltese and English, SEC (Grades 
1-5), or equivalent, or higher; AND

5. Competency in the use of ICT applications, especially 
MS Word and internet. 

Applicants who do not satisfy eligibility criterion 2, 
will only be considered if they undertake to follow and 
successfully complete the relevant training during their first 
year of employment. Terms and conditions related to the 
funding of the training apply.
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Successful candidates are expected to work during the 
following hours: 

Winter: (1st October - 15th June) from 7.15 a.m. till 4.30 
p.m.; summer: (16th June to 30th September) from 8.00 a.m. 
till 2.00 p.m.

A detailed job description, including conditions of 
employment can be obtained from (www.education.gov.mt/
nla), or by email to (nlarecruitment@ilearn.edu.mt), or by 
telephone number 2598 3325.

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) or by registered post to: 
Recruitment, National Literacy Agency, NCC, Triq Ġużè 
Abela Scolaro, Ħamrun HMR 1304, by not later than Friday, 
9th December, 2022, at noon. Applicants employed with the 
Public Service are to also submit a recent Service and Leave 
Record Form (GP47).

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above 
deadline. Applications will be acknowledged within seven 
days. Late applications will not be considered.

25th November, 2022

NATIONAL LITERACY AGENCY

Call for Part-time Nwar Tutors within the National 
Literacy Agency 

Jobsplus Permit Number: 660/2022

The National Literacy Agency is seeking to recruit part-
time Nwar tutors.

Applicants must fulfil the following eligibility criteria by 
the closing date:

1. A recognised teaching degree at MQF Level 6 or 
equivalent or higher, OR a Diploma in Facilitating Inclusive 
Education at MQF Level 5 (60 ECTS/ECVET), or equivalent 
or higher; AND

2. Successful completion of the IfE Foundations of 
a Family Literacy Intervention Programme (Award)*. 
Successful completion of the Nwar Training Course or DQSE 
Basic Skills Training Certificate or Diploma in Literacy or 

Il-kandidati magħżula mistennija jaħdmu tul dawn is-
sigħat ta’ xogħol: 

Fix-Xitwa: (mill-1 ta’ Ottubru sal-15 ta’ Ġunju) mis-
7.15 a.m. sal-4.30 p.m.; fis-Sajf (mis-16 ta’ Ġunju sat-30 ta’ 
Settembru) mit-8.00 a.m. sas-2.00 p.m.

Aktar dettalji dwar ir-rwol u l-kundizzjonijiet tal-impjieg 
jistgħu jinkisbu minn (www.education.gov.mt/nla) jew 
permess ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt) jew bin-numru tat-telefown 2598 3325.

Il-kandidati għandhom jibagħtu l-ittra ta’ applikazzjoni 
flimkien mal-ġabra tal-kwalifiki u l-esperjenzi fil-format tal-
European Curriculum Vitae, kopja taċ-ċertifikati rilevanti 
tagħhom, ċertifikat tal-kondotta riċenti maħruġ mill-Pulizija 
u l-lista tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt) jew bil-posta lil: Reklutaġġ, l-Aġenzija Nazzjonali tal-
Litteriżmu, iċ-Ċentru Nazzjonali tal-Kurrikulu, Triq Ġużè 
Abela Scolaro, Il-Ħamrun HMR 1304, sa mhux aktar tard 
mill-Ġimgħa, 9 ta’ Diċembru, 2022, f’nofsinhar. Applikanti 
impjegati fis-Servizz Pubbliku għandhom jissottomettu 
wkoll kopja riċenti tal-GP 47 (Service and Leave Record 
Form).

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed biex jaslu qabel id-data        
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien sebat ijiem. Applikazzjonijiet li 
jaslu tard ma jiġux ikkunsidrati.

Il-25 ta’ Novembru, 2022

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Tuturi tal-Programm Nwar Part-time mal-
Aġenzija Nazzjonali tal-Litteriżmu 

Numru tal-Permess tal-Jobsplus: 660/2022

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Tuturi tal-programm Nwar part-time.

Sad-data tal-għeluq ta’ din is-sejħa, l-applikanti jrid 
ikollhom dawn ir-rekwiżiti:

1. Kwalifika universitarja rikonoxxuta ta’ għalliem/a ta’ 
Livell 6 tal-MQF, jew ekwivalenti jew ogħla JEW Diploma 
in Facilitating Inclusive Education ta’ Livell 5 tal-MQF (60 
ECTS/ECVET), jew ekwivalenti, jew ogħla; U

2. Ikunu temmew b’suċċess il-kors tal-IfE Foundations 
of a Family Literacy Intervention Programme (Award)*. 
It-tlestija b’suċċess tal-Kors ta’ Taħriġ fil-Metodoloġija 
tal-Programm tal-Litteriżmu Nwar jew tal-kors ta’ Taħriġ 
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equivalent or higher is also accepted, but upskilling may be 
required; AND

3. A minimum of three (3) full years’ experience in the 
related field; AND

4. Fluency in written and spoken Maltese and English. 
Preferably this is evidenced by means of MQF Level 3 in 
Maltese and English (SEC (Grade 1 to 5) or GCE Ordinary 
Level (Grade A to C)), or equivalent or higher.

* Applications from candidates who are currently enrolled 
in the IfE Foundations of a Family Literacy Intervention 
Programme (Award) will also be considered.

A detailed job description, including conditions of 
employment, can be obtained from (www.education.gov.mt/
nla), or by sending an email to (nlarecruitment@ilearn.edu.
mt), or by telephone number 2598 3325.

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt), or by registered post to: 
Recruitment, National Literacy Agency, NCC, Triq Ġużè 
Abela Scolaro, Ħamrun HMR 1304, by not later than Friday, 
9th December, 2022, at noon. Applicants employed with the 
Public Service are to also submit a recent Service and Leave 
Record Form (GP47).

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above 
deadline. Applications will be acknowledged in writing 
within seven days. Late applications will not be considered.

25th November, 2022

għall-Għalliema fit-Tagħlim tal-Ħiliet Bażiċi tad-DQSE 
jew Diploma fil-Litteriżmu jew ekwivalenti jew ogħla, jiġu 
aċċettati wkoll, iżda jista’ jkun meħtieġ taħriġ ulterjuri; U

3. Minimu ta’ tliet (3) snin esperjenza fil-qasam relatat; U

4. Ħakma tajba tal-Malti u l-Ingliż miktuba u mitkellma. 
Preferibbilment din tkun evidenzjata b’ċertifikati fil-
Livell MQF 3 fil-Malti u fl-Ingliż ta’ Grad 1-5/A-C, jew 
ekwivalenti, jew ogħla.

*Applikanti li bħalissa qegħdin isegwu l-kors tal-IfE 
Foundations of a Family Literacy Intervention Programme 
(Award) ikunu kkunsidrati wkoll.

Għal aktar dettalji dwar ir-rwol u l-kundizzjonijiet tal-
impjieg jintgħu jinkisbu minn (www.education.gov.mt/nla), 
jew permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.
edu.mt), jew bin-numru tat-telefown 2598 3325.

Il-kandidati għandhom jibagħtu ittra ta’ applikazzjoni 
flimkien mal-kwalifiki u l-esperjenzi fil-format tal-European 
Curriculum Vitae, kopja taċ-ċertifikati rilevanti tagħhom, 
ċertifikat tal-kondotta riċenti maħruġ mill-Pulizija u l-lista 
tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, permezz 
ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.mt) jew 
bil-posta lil: Reklutaġġ, l-Aġenzija Nazzjonali tal-Litteriżmu, 
iċ-Ċentru Nazzjonali tal-Kurrikulu, Triq Ġużè Abela Scolaro, 
Il-Ħamrun HMR 1304, sa mhux aktar tard mill-Ġimgħa, 9 ta’ 
Diċembru, 2022, f’nofsinhar. Applikanti impjegati fis-Servizz 
Pubbliku għandhom jissottomettu wkoll kopja riċenti tal-GP 
47 (Service and Leave Record Form).

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed biex jaslu qabel id-data 
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien sebat ijiem. Applikazzjonijiet li 
jaslu tard ma jiġux ikkunsidrati.

Il-25 ta’ Novembru, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Contract for Service – Coordinator for the Welcome 
Course for Families under the Language 

Learning and Parental Support 
for Integration PLUS (LLAPSI +) Project

Nomenclatures denoting the male gender include also 
the female gender

The Welcome Course for Families is an initiative 
organised by the Ministry for Education, Sport, Youth, 
Research and Innovation (MEYR) through the project 

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

	
Kuntratt għal Servizz – Kordinatur għall-Welcome 

Course for Families fil-Proġett Language 
Learning and Parental Support 

for Integration PLUS (LLAPSI +) 

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Welcome Course for Families huwa inizjattiva 
organizzata mill-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR) permezz 
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tal-proġett Language Learning and Parental Support for 
Integration PLUS – LLAPSI+ (MT/2016/AMIF/4.01), sabiex 
joffri appoġġ lil familji Ukreni li għadhom kif jaslu Malta. 

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni qiegħed jilqa’ applikazzjonijiet 
minn persuni interessati li joffru s-servizzi tagħhom fuq 
bażi ta’ ‘Kuntratt għal-Servizz’ bħala Kordinatur għall-
Welcome Course for Families fil-proġett Language Learning 
and Parental Support for Integration PLUS (MT/2016/
AMIF/4.01) – LLAPSI+ li huwa parzjalment iffinanzjat 
mill-Asylum, Migration and Integration Fund (AMIF). 

L-applikanti jkunu mistennija li jipprovdu sa erbgħin 
(40) siegħa ta’ servizz fix-xahar bejn l-1 ta’ Frar, 2023 u l-31 
ta’ Mejju, 2023. Ir-rimunerazzjoni tkun dik ta’ €15.26 (VAT 
eskluża) fis-siegħa. 

Id-dmirijiet ta’ Kordinatur għall-Welcome Course for 
Families jinkludu li:

1. Jifformula u jipproċessa ċirkularijiet, memos, rapporti 
u reklamar b’konnessjoni mal-kors; 

2. Jikkontribwixxi għall-iżvilupp tal-korsijiet billi 
jaħdem mill-qrib mal-Uffiċjal Edukattiv u l-għalliema tal-
kors sabiex jinħolqu l-ħiliet tat-tagħlim tal-kors, ir-riżorsi u 
l-għodda tal-assessjar meħtieġa; 

3. Jaħdem mill-qrib mal-Uffiċjal Edukattiv u l-għalliema 
biex jiġu żviluppati u implimentati metodi effettivi li 
jimmotivaw u jappoġġjaw lill-istudenti; 

4. Jassisti lill-Migrant Learners’ Unit f’riċerki, 
implimentazzjoni u assessjar tal-programm; 

5. Jikkontribwixxi fir-reklutaġġ tal-għalliema u x-xiri ta’ 
materjal meħtieġ għall-kors; 

6. Jikkordina d-disponibbiltà ta’ postijiet, spazji virtwali, 
għalliema u riżorsi għall-korsijiet; 

7. Jikkordina t-taħriġ għall-għalliema; 

8. Jippjana, jifformula u jippubblika informazzjoni għall-
għalliema, studenti u ġenituri kif meħtieġ; 

9. Jikkuntattja lill-għalliema u l-ġenituri/gwardjani tal-
istudenti li jattendu l-korsijiet, kif meħtieġ; 

10. Jikkordina mal-iskejjel u entitajiet oħra rigward 
l-andament tal-kors; 

11. Jagħmel laqgħat fuq il-post u żjarat kif meħtieġ, 
qabel, waqt u wara l-korsijiet. Dawn l-appuntamenti jsiru 
permezz ta’ komunikazzjoni remota jew virtwali;

Language Learning and Parental Support for Integration 
PLUS – LLAPSI+ (MT/2016/AMIF/4.01), to support newly 
arrived Ukrainian families in Malta.

The Ministry for Education, Sport, Youth Research and 
Innovation notifies that applications are being received 
from interested persons willing to provide their services 
on a “Contract for Service” basis as Welcome Course for 
Families Coordinator under the Language Learning and 
Parental Support for Integration PLUS Project (MT/2016/
AMIF/4.01) – LLAPSI+ which is part-financed by the 
Asylum, Migration and Integration Fund (AMIF). 

Applicants will be required to provide up to forty (40) 
hours of service per month between 1st February, 2023 and 
31st May, 2023. Remuneration will be €15.26 (excluding 
VAT) per hour.

The duties of a Welcome Course for Families Coordinator 
shall include: 

1. Drawing up and processing to publishing the necessary 
circulars, memos, reports and adverts in connection with the 
course; 

2. Contributing to the development of courses by working 
closely with the Education Officer and Course Tutors in 
developing the learning outcomes of the course, resources 
and assessment tools as needed; 

3. Working closely with the Education Officer and Tutors 
to develop and implement effective approaches to motivate 
and support learners; 

4. Assisting the Migrant Learners’ Unit in programme 
research, implementation and review; 

5. Contributing in the recruitment of tutors and 
procurement of items required for the course; 

6. Coordinating availability of venues, virtual spaces, 
tutors and resources for such courses; 

7. Coordinating training for tutors; 

8. Planning, formulating and issuing of information for 
tutors, learners and parents as necessary; 

9. Contacting tutors and parents/guardians of learners 
enrolled for the course as necessary; 

10. Liaising with schools and other entities regarding the 
running of the course; 

11. Holding on site meetings and visits as necessary before, 
during and after the courses. Such appointments may be 
required to be carried out via remote or virtual communication; 
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12. Adhering to established working procedures while 
contributing to the on-going development of such; 

13. Working closely with other Course Educators 
involved in the delivery of similar courses in order to identify 
effective modalities for: 

a. identifying and meeting the learner’s needs, 

b. ensuring standardisation and quality of learning; 

14. gathering, keeping and processing of records; 

15. Writing reports, gathering and keeping the necessary 
data in connection with the course as required by the Funding 
Authority;

16. Contributing in the processing of staff costs; 

17. Performing any other duties assigned by the 
Permanent Secretary (MEYR) and/or his representative; 

18. Performing any other duties according to the 
exigencies of the Public Service, as directed by the Principal 
Permanent Secretary. 

Eligibility Criteria

Applicants should be:

i) able to communicate in the Maltese and/or English 
languages; 

ii) in possession of a recognised qualification at MQF 
Level 7 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent, with regard to programmes commencing as 
from October 2008) in Education, Human Resources, Social 
Policy, Management and/or Administration, or a professional 
comparable qualification; 

iii) in possession of a valid Teacher’s Warrant issued by 
the Council for the Teaching Profession (CTP) under article 
24(2) of the Education Act.

Eligible applicants will be required to sit for an interview 
and are to present their original certificates upon request, 
together with their Service and Leave Record Form (GP 
47) if already in the Public service or a valid Police conduct 
certificate or equivalent issued by a competent authority.

A covering letter, together with an updated Service and 
Leave Record Form (GP 47) or a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and a summary 
of qualifications in the curriculum vitae format are to be 
submitted to the Migrant Learners’ Unit by email to (mlu.

12. Jikkonforma mal-proċeduri stabbiliti tax-xogħol, 
waqt li jikkontribwixxi għall-iżvilupp kontinwu tal-istess 
proċeduri; 

13. Jaħdem mill-qrib mal-Edukaturi tal-Kors involuti 
f’korsijiet oħra simili sabiex jidentifika modalitajiet effettivi 
għal:

a. identifikazzjoni u għajnuna għall-bżonnijiet tal-istudenti, 

b. l-iżgurar ta’ livell u kwalità tat-tagħlim;

14. Jiġbor, iżomm u jipproċessa r-rekords; 

15. Jikteb rapporti, jiġbor u jżomm id-data neċessarja 
f’konnessjoni mal-kors kif mitlub mill-Awtorità tal-
Iffinanzjar; 

16. Jikkontribwixxi fl-ipproċessar tal-pagamenti tal-istaff; 

17. Iwettaq dmirijiet oħrajn kif assenjati mis-Segretarju 
Permanenti (MEYR) u/jew ir-rapreżentant tiegħu; 

19. Iwettaq dmirijiet oħra skont l-esiġenzi tas-Servizz 
Pubbliku, kif mitlub mis-Segretarju Permanenti Ewlieni. 

Kriterji ta’ Eliġibbiltà

L-applikanti għandhom ikunu:

i) kapaċi jikkomunikaw bil-lingwa Maltija u/jew il-
lingwa Ingliża; 

ii) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 60 krettu ECTS/ECVET, 
jew ekwivalenti, fir-rigward ta’ programmi li bdew minn 
Ottubru 2008) fl-Edukazzjoni, Riżorsi Umani, Politika 
Soċjali, Managment jew/u Amministrazzjoni, jew kwalifika 
professjonali komparabbli. 

iii) fil-pussess ta’ Warrant tal-Għalliema validu maħruġ 
mill-Kunsill tal-Professjoni tal-Għalliema taħt l-artiklu 
24(2) tal-Att dwar l-Edukazzjoni.

Applikanti eliġibbli jkunu mitluba joqogħdu għal 
intervista u jippreżentaw iċ-ċertifikati oriġinali meta rikjesti, 
flimkien ma’ Service and Leave Record Form (GP 47) jekk 
qegħdin fis-Servizz Pubbliku jew ċertifikat tal-kondotta tal-
Pulizija jew ekwivalenti maħruġ minn awtorità kompetenti.

Ittra ta’ applikazzjoni flimkien ma’ Service and Leave 
Record Form (GP47) aġġornata, jew ċertifikat ta’ kondotta 
maħruġ mill-Pulizija jew xi awtorità kompetenti oħra sa 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni 
flimkien ma’ ġabra ta’ kwalifiki fil-format ta’ curriculum 
vitae għandhom jiġu sottomessi lill-Migrant Learners’ Unit, 
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meyr@gov.mt) by not later than noon (Central European 
Time) of Wednesday, 14th December, 2022.

Enquiries about specific services required and conditions 
can be made by email to (mlu.meyr@gov.mt) or by telephone 
number on 2598 1584. 

25th November, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Contract for Service – Liaison Tutor For the
Welcome Course for Families under the Language 

Learning and Parental Support for Integration 
PLUS – LLAPSI+ Project

Nomenclatures denoting the male gender include also 
the female gender

The Welcome Course for Families is an initiative 
organised by the Ministry for Education, Sport, Youth, 
Research and Innovation (MEYR) through the project 
Language Learning and Parental Support for Integration 
PLUS – LLAPSI+ (MT/2016/AMIF/4.01) to support newly 
arrived Ukrainian families in Malta.

The Ministry for Education, Sport, Youth, Research 
and Innovation notifies that applications are being received 
from interested persons willing to provide their services 
on a ‘Contract for Service’ basis as Liaison Tutor for the 
‘Welcome Course for Families’ within the Language 
Learning and Parental Support for Integration PLUS Project 
(MT/2016/AMIF/4.01) – LLAPSI+ which is part-financed 
by the Asylum, Migration and Integration Fund (AMIF). 

Applicants will be required to provide up to one hundred 
and twenty (120) hours of service per month between 1st 
February, 2023 and 31st May, 2023. Remuneration will be 
€11.65 (excluding VAT) per hour. The rate is inclusive of 
preparation and logistics involved in the delivering the sessions. 

The duties of a Liaison Tutor for the Welcome Course for 
Families shall include: 

1. Teaching of the subject/s assigned based on the 
guidance of the Migrant Learners’ Unit, namely English and/
or Maltese as a foreign language;

permezz ta’ ittra elettronika lil (mlu.meyr@gov.mt) sa mhux 
aktar tard minn nofsinhar (Ħin Ċentrali Ewropew) tal-
Erbgħa, 14 ta’ Diċembru, 2022.

Aktar informazzjoni dwar servizzi speċifiċi u kundizzjonijiet, 
jistgħu jinkisbu permezz ta’ ittra elettronika lil (mlu.meyr@
gov.mt), jew bin-numru tat-telefown 2598 1584.

Il-25 ta’ Novembru, 2022

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Kuntratt għal Servizz – Liaison Tutor 
għall-Welcome Course for Families fil-Proġett 

Language Learning and Parental Support 
for Integration PLUS – LLAPSI +

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Welcome Course for Families huwa inizjattiva 
organizzata mill-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR) permezz 
tal-proġett Language Learning and Parental Support for 
Integration PLUS – LLAPSI+ (MT/2016/AMIF/4.01) sabiex 
joffri appoġġ lil familji Ukreni li għadhom kif jaslu Malta. 

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni jilqa’ applikazzjonijiet minn persuni 
interessati li joffru s-servizzi tagħhom fuq bażi ta’ ‘Kuntratt 
għal Servizz’ bħala Liaison Tutor għall-Welcome Course 
for Families fil-proġett Language Learning and Parental 
Support for Integration PLUS (MT/2016/AMIF/4.01) – 
LLAPSI+ li huwa parzjalment iffinanzjat mill-Fond għall-
Ażil, il-Migrazzjoni u l-Integrazzjoni. 

L-applikanti jkunu mistennija li jipprovdu sa mija u 
għoxrin (120) siegħa ta’ servizz fix-xahar bejn l-1 ta’ Frar, 2023 
u l-31 ta’ Mejju, 2023. Ir-rimunerazzjoni tkun dik ta’ €11.65 
(VAT eskluża) fis-siegħa. Ir-rata tinkludi l-preparazzjoni u 
l-loġistika involuta fil-provediment tas-sessjonijiet. 

Id-dmirijiet ta’ Liaison Tutor għall-‘Welcome Course for 
Families’ jinkludu li: 

1. Jgħallem is-suġġett/i assenjat/i taħt il-gwida tal-
Migrant Learners’ Unit, prinċipalment l-Ingliż u/jew il-Malti 
bħala lingwa barranija; 

Fond għall-Ażil, il-Migrazzjoni u l-Integrazzjoni 2014-2020
Dan il-proġett huwa parzjalment iffinanzjat mill-Unjoni Ewropea

Rata ta’ kofinanzjament: 75% Fondi UE 25% Fondi mill-Benefiċjarju
Ġestjoni Sostenibbli ta’ Migrazzjoni

Asylum, Migration and Integration Fund 2014-2020
This project is part-financed by the European Union

Co-financing rate: 75% EU Funds 25% Beneficiary Funds
Sustainable Management of Migration Flows
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2. Jassisti fl-interpretazzjoni, jittraduċi u jimmedja matul 
l-implimentazzjoni tal-korsijiet;

3. Jassisti fl-implimentazzjoni tal-programm/i u fir-
reviżjoni tal-istess programm/i permezz ta’ statistika, rekord 
tax-xogħol, u informazzjoni oħra mitluba, skont ix-xogħol 
meħtieġ; 

4. Jipparteċipa b’mod attiv f’taħriġ kontinwu u ppjanar 
organizzat mill-Migrant Learners’ Unit fi ħdan id-Direttorat; 

5. Jikkontribwixxi għall-iżvilupp tal-korsijiet billi 
jaħdem mill-qrib mal-Uffiċjal Edukattiv u mal-Kordinatur 
tal-Kors fl-iżvilupp tal-għanjiet tat-tagħlim tal-kors, tar-
riżorsi u tal-għodda ta’ assessjar; 

6. Jaħdem mill-qrib mal-Uffiċjal Edukattiv u mal-
Kordinatur tal-Kors sabiex jiġu żviluppati u implimentati 
mezzi effettivi li jimmotivaw u jgħinu lill-istudenti; 

7. Jassisti lill-Migrant Learners’ Unit fi programm ta’ 
riċerka, implimentazzjoni u evalwazzjoni; 

8. Josserva prattiki tax-xogħol stabbiliti filwaqt li jagħti 
sehmu fl-iżvilupp kontinwu ta’ dawn il-prattiki; 

9. Jieħu sehem attiv fil-proċess ta’ assessjar kontinwu 
għall-istudenti u jżomm rekord tax-xogħol professjonali li 
jkun qiegħed isir; 

10. Jaħdem mill-qrib ma’ edukaturi oħra tal-kors involuti 
fit-tagħlim ta’ korsijiet simili sabiex jinstabu mezzi effettivi 
biex: 

a. jidentifika u jilħaq il-bżonnijiet tal-istudenti,

b. jassigura standardizzazzjoni u kwalità tat-tagħlim;

 11. Jara li l-apparat fl-iskola/ċentru jinżamm fi stat tajjeb 
(jekk applikabbli); 

12. Dmirijiet oħra li jistgħu jiġu assenjati mis-Segretarju 
Permanenti (MEYR) u/jew mir-rappreżentant tiegħu/tagħha; 

13. Dmirijiet oħra skont l-esiġenzi tas-Servizz Pubbliku, 
kif mitluba mis-Segretarju Permanenti Ewlieni. 

Kriterji ta’ Eliġibbiltà

L-applikanti għandhom ikunu:

i) kapaċi jikkomunikaw bl-Ingliż jew bil-Malti u bl-
Ukren; 

2. Assisting in interpreting, translating and mediating 
during the running of the courses;

3. Assisting in programme implementation and reviews 
by providing the necessary statistics, record of work and 
other information requested related to appointed tasks; 

4. Actively participating in on-going training and 
planning opportunities organised by the Migrant Learners’ 
Unit within the Directorate; 

5. Contributing to the development of courses by working 
closely with the Education Officer and Course Coordinator 
in developing the learning outcomes of the course, resources 
and assessment tools as needed; 

6. Working closely with the Education Officer and Course 
Coordinator to develop and implement effective approaches 
to motivate and support learners; 

7. Assisting the Migrant Learners’ Unit in programme 
research, implementation and review; 

8. Adhering to established working procedures while 
contributing to the on-going development of such; 

9. Taking an active part in the continuous assessment 
of learners and recording outcomes of such professional 
intervention; 

10. Working closely with other Course Educators 
involved in the delivery of similar courses in order to identify 
effective modalities for: 

a. identifying and meeting the learner’s needs, 

b. ensuring standardisation and quality of learning; 

11. Caring for equipment available in the school/centre 
(if applicable); 

12. Performing any other duties assigned by the 
Permanent Secretary (MEYR) and/or his representative; 

13. Performing any other duties according to the 
exigencies of the Public Service, as directed by the Principal 
Permanent Secretary. 

Eligibility Criteria

Applicants should be:

i) able to communicate in English or Maltese and 
Ukrainian; 
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ii) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF fis-suġġett/qasam li qed japplika għalih, jew kwalifika 
professjonali komparabbli. 

Tingħata kunsiderazzjoni lil min huwa fil-pussess ta’ Warrant 
tal-Għalliema validu maħruġ mill-Kunsill tal-Professjoni tal-
Għalliema taħt l-artiklu 24(2) tal-Att dwar l-Edukazzjoni jew 
liċenzja professjonali fil-qasam tal-pedagoġija.

Applikanti eliġibbli jkunu mitluba joqogħdu għal 
intervista u jippreżentaw iċ-ċertifikati oriġinali meta rikjesti, 
flimkien ma’ Service and Leave Record Form (GP 47) jekk 
qegħdin fis-Servizz Pubbliku jew ċertifikat tal-kondotta tal-
Pulizija jew ekwivalenti maħruġ minn awtorità kompetenti.

Ittra ta’ applikazzjoni flimkien ma’ Service and Leave 
Record Form (GP47) aġġornata, jew ċertifikat ta’ kondotta 
maħruġ mill-Pulizija jew xi awtorità kompetenti oħra sa 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni 
flimkien ma’ ġabra ta’ kwalifiki fil-format ta’ Curriculum 
Vitae għandhom jiġu sottomessi lill-Migrant Learners’ 
Unit, permezz ta’ ittra elettronika lil (mlu.meyr@gov.mt) sa 
mhux aktar tard minn nofsinhar (Ħin Ċentrali Ewropew) tal-
Erbgħa, 14 ta’ Diċembru, 2022.

Aktar informazzjoni dwar servizzi speċifiċi u 
kundizzjonijiet jistgħu jinkisbu permezz ta’ ittra elettronika  lil 
(mlu.meyr@gov.mt), jew bin-numru tat-telefown 2598 1584.

Il-25 taʼ Novembru, 2022

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Kuntratt għal Servizz – Għalliema għall-Welcome 
Course for Families fil-Proġett Language Learning

and Parental Support for Integration 
PLUS – LLAPSI +

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Welcome Course for Families huwa inizjattiva 
organizzata mill-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR) permezz 
tal-proġett Language Learning and Parental Support for 

ii) in possession of a recognised qualification at MQF 
level 4 in the subject/area applied for or a professional 
comparable qualification; 

Due consideration will be given to candidates in 
possession of a valid Teacher’s Warrant issued by the Council 
for the Teaching Profession (CTP) under article 24(2) of the 
Education Act or a pedagogical professional license. 

Eligible applicants will be required to sit for an interview 
and are to present their original certificates upon request, 
together with their Service and Leave Record Form (GP 
47) if already in the Public service or a valid Police conduct 
certificate or equivalent issued by a competent authority.

A covering letter, together with an updated Service and 
Leave Record Form (GP 47) or a certificate of conduct 
issued by the Police or other competent authority not earlier 
than one (1) month from the date of application and a 
summary of qualifications in the Curriculum Vitae Format 
are to be submitted to the Migrant Learners’ Unit through 
email to (mlu.meyr@gov.mt) by not later than noon (Central 
European Time) of Wednesday, 14th December, 2022.

Enquiries about specific services required and conditions 
can be made by email to (mlu.meyr@gov.mt) or by telephone 
number 2598 1584.

25th November, 2022

	

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Contract for Service – Tutor for the Welcome 
Course for Families under the Language Learning 

and Parental Support for Integration
PLUS – LLAPSI+ Project

Nomenclatures denoting the male gender include also 
the female gender

The Welcome Course for Families is an initiative 
organised by the Ministry for Education, Sport, Youth, 
Research and Innovation (MEYR) through the project 
Language Learning and Parental Support for Integration 

Fond għall-Ażil, il-Migrazzjoni u l-Integrazzjoni 2014-2020
Dan il-proġett huwa parzjalment iffinanzjat mill-Unjoni Ewropea

Rata ta’ kofinanzjament: 75% Fondi UE 25% Fondi mill-Benefiċjarju
Ġestjoni Sostenibbli ta’ Migrazzjoni

Asylum, Migration and Integration Fund 2014-2020
This project is part-financed by the European Union

Co-financing rate: 75% EU Funds 25% Beneficiary Funds
Sustainable Management of Migration Flows
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PLUS – LLAPSI+ (MT/2016/AMIF/4.01) to support newly 
arrived Ukrainian families in Malta.

The Ministry for Education, Sport, Youth, Research 
and Innovation notifies that applications are being received 
from interested persons willing to provide their services on 
a “Contract for Service” basis as Tutor for the ‘Welcome 
Course for Families’ within the Language Learning and 
Parental Support for Integration PLUS Project (MT/2016/
AMIF/4.01) – LLAPSI+ which is part-financed by the 
Asylum, Migration and Integration Fund (AMIF). 

Applicants will be required to provide up to thirty-six (36) 
hours of service per month between 1st February, 2023 and 
31st May, 2023. Remuneration will be €11.65 (excluding 
VAT) per hour. The rate is inclusive of preparation and 
logistics involved in the delivering the sessions. 

The duties of a Tutor for the Welcome Course for 
Families shall include: 

1. Teaching of the subject/s assigned based on the 
guidance of the Migrant Learners’ Unit, namely English and/
or Maltese as a foreign language; 

2. Assisting in programme implementation and reviews 
by providing the necessary statistics, record of work and 
other information requested related to appointed tasks; 

3. Actively participating in on-going training and 
planning opportunities organised by the Migrant Learners’ 
Unit within the Directorate; 

4. Contributing to the development of courses by working 
closely with the Education Officer and Course Coordinator 
in developing the learning outcomes of the course, resources 
and assessment tools as needed; 

5. Working closely with the Education Officer and Course 
Coordinator to develop and implement effective approaches 
to motivate and support learners; 

6. Assisting the Migrant Learners’ Unit in programme 
research, implementation and review; 

7. Adhering to established working procedures while 
contributing to the on-going development of such; 

8. Taking an active part in the continuous assessment 
of learners and recording outcomes of such professional 
intervention; 

9. Working closely with other Course Educators involved 
in the delivery of similar courses in order to identify effective 
modalities for:

a. identifying and meeting the learner’s needs, 

Integration PLUS – LLAPSI+ (MT/2016/AMIF/4.01) sabiex 
joffri appoġġ lil familji Ukreni li għadhom kif jaslu Malta. 

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni jilqa’ applikazzjonijiet minn persuni 
interessati li joffru s-servizzi tagħhom fuq bażi ta’ ‘Kuntratt 
għal Servizz’ bħala Għalliema għall-Welcome Course for 
Families fil-proġett Language Learning and Parental Support 
for Integration PLUS (MT/2016/AMIF/4.01) – LLAPSI+ 
li huwa parzjalment iffinanzjat mill-Fond għall-Ażil, il-
Migrazzjoni u l-Integrazzjoni. 

L-applikanti jkunu mistennija li jipprovdu sa sitta u 
tletin (36) siegħa ta’ servizz fix-xahar bejn l-1 ta’ Frar, 2023 
u l-31 ta’ Mejju, 2023. Ir-rimunerazzjoni tkun dik ta’ €11.65 
(VAT eskluża) fis-siegħa. Ir-rata tinkludi l-preparazzjoni u 
l-loġistika involuta fil-provediment tas-sessjonijiet. 

Id-dmirijiet ta’ Għalliem għall-Welcome Course for 
Families jinkludu li: 

1. Jgħallem is-suġġett/i assenjat/i taħt il-gwida tal-
Migrant Learners’ Unit, prinċipalment l-Ingliż u/jew il-Malti 
bħala lingwa barranija; 

2. Jassisti fl-implimentazzjoni tal-programm/i u fir-reviżjoni 
tal-istess programm/i permezz ta’ statistika, rekord tax-xogħol, 
u informazzjoni oħra mitluba, skont ix-xogħol meħtieġ; 

3. Jipparteċipa b’mod attiv f’taħriġ kontinwu u ppjanar 
organizzat mill-Migrant Learners’ Unit fi ħdan id-Direttorat; 

4. Jikkontribwixxi għall-iżvilupp tal-korsijiet billi 
jaħdem mill-qrib mal-Uffiċjal Edukattiv u mal-Kordinatur 
tal-Kors fl-iżvilupp tal-għanjiet tat-tagħlim tal-kors, tar-
riżorsi u tal-għodda ta’ assessjar; 

5. Jaħdem mill-qrib mal-Uffiċjal Edukattiv u mal-
Kordinatur tal-Kors sabiex jiġu żviluppati u implimentati 
mezzi effettivi li jimmotivaw u jgħinu lill-istudenti; 

6. Jassisti lill-Migrant Learners’ Unit fi programm ta’ 
riċerka, implimentazzjoni u evalwazzjoni; 

7. Josserva prattiki tax-xogħol stabbiliti filwaqt li jagħti 
sehmu fl-iżvilupp kontinwu ta’ dawn il-prattiki; 

8. Jieħu sehem attiv fil-proċess ta’ assessjar kontinwu 
għall-istudenti li qegħdin jitgħallmu u jżomm rekord tax-
xogħol professjonali li jkun qiegħed isir; 

9. Jaħdem mill-qrib ma’ edukaturi oħra tal-kors involuti 
fit-tagħlim ta’ korsijiet simili sabiex jinstabu mezzi effettivi 
biex: 

a. jidentifika u jilħaq il-bżonnijiet tal-istudenti,



Il-25 ta’ Novembru, 2022 	 16,009

b. ensuring standardisation and quality of learning; 

10. Caring for equipment available in the school/centre 
(if applicable); 

11. Performing any other duties assigned by the 
Permanent Secretary (MEYR) and/or his representative; 

12. Performing any other duties according to the 
exigencies of the Public Service, as directed by the Principal 
Permanent Secretary. 

Eligibility Criteria

Applicants should be:

i) able to communicate in the Maltese and English 
languages; 

ii) in possession of a recognised qualification at MQF 
level 4 in the subject/area applied for or a professional 
comparable qualification; 

iii) in possession of a valid Teacher’s Warrant issued by 
the Council for the Teaching Profession (CTP) under article 
24(2) of the Education Act.

Eligible applicants will be required to sit for an interview 
and are to present their original certificates upon request, 
together with their Service and Leave Record Form (GP 
47) if already in the Public service or a valid Police conduct 
certificate or equivalent issued by a competent authority.

A covering letter, together with an updated Service and 
Leave Record Form (GP 47) or a certificate of conduct 
issued by the Police or other competent authority not 
earlier than one (1) month from the date of application and 
a summary of qualifications in the curriculum vitae Format 
are to be submitted to the Migrant Learners’ Unit through 
email to (mlu.meyr@gov.mt) by not later than noon (Central 
European Time) of Wednesday, 14th December, 2022.

Enquiries about specific services required and conditions 
can be made by email to (mlu.meyr@gov.mt) or by telephone 
number 2598 1584.

25th November, 2022

b. jassigura standardizzazzjoni u kwalità tat-tagħlim;

 10. Jara li l-apparat fl-iskola/ċentru jinżamm fi stat tajjeb 
(jekk applikabbli); 

11. Dmirijiet oħra li jistgħu jiġu assenjati mis-Segretarju 
Permanenti (MEYR) u/jew mir-rappreżentant tiegħu/tagħha; 

12. Dmirijiet oħra skont l-esiġenzi tas-Servizz Pubbliku, 
kif mitluba mis-Segretarju Permanenti Ewlieni. 

Kriterji ta’ Eliġibbiltà

L-applikanti għandhom ikunu:

i) kapaċi jikkomunikaw bil-lingwa Maltija u l-lingwa  
Ingliża; 

ii) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF fis-suġġett/qasam li qed japplika għalih, jew kwalifika 
professjonali komparabbli. 

iii) fil-pussess ta’ Warrant tal-Għalliema validu maħruġ 
mill-Kunsill tal-Professjoni tal-Għalliema taħt l-artiklu 
24(2) tal-Att dwar l-Edukazzjoni.

Applikanti eliġibbli jkunu mitluba joqogħdu għal 
intervista u jippreżentaw iċ-ċertifikati oriġinali meta rikjesti, 
flimkien ma’ Service and Leave Record Form (GP 47) jekk 
qegħdin fis-Servizz Pubbliku jew ċertifikat tal-kondotta tal-
Pulizija jew ekwivalenti maħruġ minn awtorità kompetenti.

Ittra ta’ applikazzjoni flimkien ma’ Service and Leave 
Record Form (GP47) aġġornata, jew ċertifikat ta’ kondotta 
maħruġ mill-Pulizija jew xi awtorità kompetenti oħra sa 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni 
flimkien ma’ ġabra ta’ kwalifiki fil-format ta’ curriculum 
vitae għandhom jiġu sottomessi lill-Migrant Learners’ Unit, 
permezz ta’ ittra elettronika lil (mlu.meyr@gov.mt) sa mhux 
aktar tard minn nofsinhar (Ħin Ċentrali Ewropew) tal-
Erbgħa, 14 ta’ Diċembru, 2022.

Aktar informazzjoni dwar servizzi speċifiċi u 
kundizzjonijiet, jistgħu jinkisbu permezz ta’ email lil (mlu.
meyr@gov.mt), jew bin-numru tat-telefown 2598 1584.

Il-25 ta’ Novembru, 2022

Fond għall-Ażil, il-Migrazzjoni u l-Integrazzjoni 2014-2020
Dan il-proġett huwa parzjalment iffinanzjat mill-Unjoni Ewropea

Rata ta’ kofinanzjament: 75% Fondi UE 25% Fondi mill-Benefiċjarju
Ġestjoni Sostenibbli ta’ Migrazzjoni

Asylum, Migration and Integration Fund 2014-2020
This project is part-financed by the European Union

Co-financing rate: 75% EU Funds 25% Beneficiary Funds
Sustainable Management of Migration Flows
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UFFIĊĊJU GĦALL-KOMPETIZZJONI

Notifikazzjoni ta’ Konċentrazzjoni

Id-Direttur Ġenerali tal-Uffiċċju għall-Kompetizzjoni 
jgħarraf lill-pubbliku illi skont ir-regolament 5(4) tar-
Regolamenti tal-2002 dwar il-Kontroll ta’ Konċentrazzjonijiet 
ippubblikati f’Avviż Legali 294 tal-2002, li notifikazzjoni 
ta’ konċentrazzjoni bejn SAS Shipping Agencies Services 
S.a.r.l. (Il-Lussemburgu) u Rimorchiatori Mediterranei 
S.p.A. (Genoa, l-Italja) ġiet ippreżentata nhar it-Tnejn, 21 
ta’ Novembru, 2022.

Il-konċentrazzjoni hija akkwist ta’ kontroll assolut ta’ 
Rimorchiatori Mediterranei S.p.A. minn MSC Mediterranean 
Shipping Company SA permezz tas-sussidjarja kollha tagħha 
SAS Shipping Agencies Services S.a.r.l.

Il-Grupp tal-MSC jipprovdi servizzi ta’ ġarr bil-baħar 
tal-kontejners, impriża ta’ servizzi anċillari li jgħaqqdu 
t-tbaħħir mat-trasport bil-ferrovija, bix-xmajjar u bl-art u kif 
ukoll servizzi tat-terminal. L-MSC Group permezz tal-MSC 
Cruises, Grandi Navi Veloci u SNAV, huwa involut ukoll 
fl-industrija tal-cruises u tal-laneċ. Il-grupp joffri wkoll 
servizzi limitati ta’ rmonk fil-portijiet ta’ Sines (il-Portugall), 
Rotterdam (l-Olanda) u Gioia Tauro (l-Italja). MSC Cruises, 
flimkien ma’ Palumbo Group S.p.A., jikkontrollaw b’mod 
konġunt lil Palumbo Shipyard Ltd, li tamministra u topera 
faċilitajiet ta’ tiswija u manutenzjoni tal-vapuri fil-Port il-
Kbir. Rimorchiatori Mediterranei S.p.A. toffri servizzi tal-
irmonk fil-port kemm f’Malta kif ukoll barra minn Malta 
u toffri medda ta’ servizzi limitati barra l-port, kif ukoll 
servizzi ta’ emerġenza, bħal servizzi ta’ salvataġġ, tifi tan-
nar u servizzi kontra t-tniġġis. Permezz tas-sussidjarja 
tagħha, Tug Malta Limited, bħalissa għandha konċessjoni 
ta’ servizzi tal-irmonk fil-port f’Malta għall-portijiet ta’ 
Marsaxlokk, il-Port il-Kbir (li jikludi t-Tarzna ta’ Palumbo).

Id-Direttur Ġenerali tal-Uffiċċju għall-Kompetizzjoni 
jistieden lil terzi interessati sabiex jissottomettu 
l-osservazzjonijiet tagħhom bil-miktub dwar din il-
konċentrazzjoni notifikata fi żmien sebat ijiem mill-
pubblikazzjoni ta’ din in-notifika f’dan l-indirizz:

L-Awtorità ta’ Malta għall-Kompetizzjoni u għall-
Affarijiet tal-Konsumatur

Uffiċċju għall-Kompetizzjoni
Mizzi House
Triq Nazzjonali
Blata l-Bajda ĦMR 9010
Malta 

jew (competition@mccaa.org.mt)

Il-25 ta’ Novembru, 2022

OFFICE FOR COMPETITION

Notification of Concentration

In terms of regulation 5(4) of the Control of Concentrations 
Regulations 2002 published in Legal Notice 294 of 2002, 
the Director General of the Office for Competition notifies 
for general information that a notification of a concentration 
between SAS Shipping Agencies Services S.a.r.l. 
(Luxembourg) and Rimorchiatori Mediterranei S.p.A. 
(Genoa, Italy) was filed on Monday, 21st November, 2022.

The nature of the concentration is an acquisition of 
Rimorchiatori Mediterranei S.p.A. by MSC Mediterranean 
Shipping Company SA, through its wholly owned subsidiary 
SAS Shipping Agencies Services S.a.r.l.

The MSC Group provides worldwide container liner 
shipping services and ancillary services combining shipping, 
with rail, river and road transport, as well as terminal services. 
The MSC Group, through MSC Cruises, Grandi Navi Veloci 
and SNAV is also involved in the cruises and ferry industries. 
The group offers limited towage services in the ports of 
Sines (Portugal), Rotterdam (Netherlands) and Gioia Tauro 
(Italy). MSC Cruises, together with Palumbo Group S.p.A., 
jointly controls Palumbo Shipyard Ltd, which manages and 
operates ship repair and maintenance yard facilities in the 
Grand Harbour. Rimorchiatori Mediterranei S.p.A. offers 
harbour towage services both in Malta and abroad, and, 
marginally, off-port services, as well as emergency services, 
such as salvage, fire-fighting and anti-pollution services. 
Through its subsidiary, Tug Malta Limited, it currently 
holds a harbour towage services concession in Malta for the 
ports of Marsaxlokk and Grand Harbour (including Palumbo 
Shipyard).

The Director General of the Office for Competition 
invites interested third parties to submit their written 
objections on this notified concentration within seven days 
following publication of this notice at the following address:

Malta Competition and Consumer Affairs Authority

Office for Competition
Mizzi House
Triq Nazzjonali
Blata l-Bajda ĦMR 9010
Malta

or (competition@mccaa.org.mt) 

25th November, 2022
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COMPARATIVE RETURN OF REVENUE
for the period 1st January 2022 to 31st October 2022

Actual Actual Actual 

Budget Revenue Revenue Revenue

Jan - Oct Jan - Dec Jan - Oct

2022 2022 2021 2021

€ € € €

REVENUE

I1103, I1106 Customs and Excise Duties 345,100,000 235,004,431 300,312,586 242,362,242
I1109 Licences, Taxes and Fines 389,700,000 280,450,657 336,054,237 270,336,697
I1112 Income Tax 1,920,000,000 1,666,419,149 2,090,843,411 1,471,145,717
I1115 Value Added Tax 1,264,245,000 968,778,444 970,040,023 769,630,326
I1118 Fees of Office 114,938,000 70,993,905 92,391,073 84,618,829
I1121 Sales - Goods 2,729,000 1,616,115 1,939,763 1,575,490
I1122 Sales - Services 29,015,000 26,489,546 24,553,983 19,383,296
I1123 Sales - Others 10,470,000 4,676,259 10,055,741 2,783,553
I1124 Reimbursements 4,803,000 2,284,748 4,045,485 2,046,598
I1127 Central Bank of Malta 18,400,000 22,172,636 33,045,077 25,000,000
I1130 Rents 35,880,000 25,436,975 31,194,492 22,011,526
I1133 Dividends on Investment/Receipts 46,600,000 26,703,657 55,279,696 40,695,421
I1136 Interest on loans made by Government 276,000 20,091 3,119 2,159
I1139 Social Security 1,215,280,000 1,003,952,588 1,199,463,284 891,789,422
I1142 Grants 248,426,000 125,158,208 160,384,660 117,707,080
I1145 Miscellaneous Receipts 58,848,000 68,323,576 84,902,676 56,379,038

Total Ordinary Revenue 5,704,710,000 4,528,480,986 5,394,509,304 4,017,467,394

L2756 Loans 1,200,000,000 829,256,100 1,854,106,956 1,364,770,270
A2665 Repayment of loans made by Government 2,784,000 2,150,647 2,226,027 ---
I1154 Proceeds from Sale of Shares 889,000 888,888 888,888 888,888

Total Non-Ordinary Revenue 1,203,673,000 832,295,635 1,857,221,871 1,365,659,158

TOTAL REVENUE 6,908,383,000 5,360,776,621 7,251,731,175 5,383,126,552

The Treasury
Authority: TR 51/2022

amo
Date:  10 - 11 - 2022 eneral

Note:  Figures in Statement may not add up due to rounding

Paulanne Mamo
Accountant General
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2022 to 31st October 2022

Actual Actual Actual 

Budget Expenditure Expenditure Expenditure

Jan - Oct Jan - Dec Jan - Oct

2022 2022 2021 2021

€ € € €

RECURRENT EXPENDITURE

1 Office of the President 4,903,000 4,157,527 4,105,068 3,171,573
2 Parliamentary Service [House of Representatives] 10,928,000 6,713,512 9,281,250 8,213,939
3 Office of the Ombudsman 1,420,000 1,419,900 1,352,000 1,352,000
4 National Audit Office 3,900,000 3,630,000 3,850,000 3,450,000
5 Commissioner for Standards in Public Life 759,000 759,000 478,000 239,000
6 Office of the Prime Minister 62,139,000 42,306,020 52,478,491 42,911,425
7 Information 1,450,000 1,114,590 1,146,445 866,960
8 Government Printing Press 1,794,000 1,416,138 1,710,365 1,311,999
9 Electoral Office 7,741,000 8,246,682 3,051,028 2,097,882

10 Public Service Commission 714,000 499,397 607,485 479,491
11 Industrial and Employment Relations 2,138,000 1,477,289 1,940,881 1,507,426
12 Ministry for Health 897,353,000 716,792,905 873,895,868 712,868,359
13 Ministry for Foreign and European Affairs 48,421,000 34,460,860 48,086,779 35,040,666
14 Ministry for the Senior Citizens and Active Ageing 211,933,000 176,109,973 196,949,741 151,591,878

15 Ministry for Equality, Research and Innovation [and the Co-
ordination of COVID-19 Strategy]

22,653,000 4,994,121 14,407,513
9,931,817

16 Ministry for the National Heritage, the Arts and Local Government 57,899,000 46,587,876 57,187,094 41,879,018
17 Local Government 56,257,000 51,512,866 53,275,087 48,199,689
18 Ministry for Transport, Infrastructure and Capital Projects 115,951,000 91,723,841 112,445,343 83,386,910

19 Ministry for Social Justice and Solidarity, the Family and Children's 
Rights

61,616,000 50,056,296 67,089,830
59,643,878

20 Social Policy 413,739,000 319,290,219 389,601,397 281,718,069
21 Social Security Benefits 1,212,984,000 985,059,127 1,114,687,720 920,901,639
22 Pensions 104,228,000 85,888,879 104,167,010 86,903,902
23 Ministry for Justice [Equality] and Governance 41,899,000 35,586,795 47,027,942 37,355,454
24 Ministry for Agriculture, Fisheries, Food and Animal Rights 40,839,000 36,385,451 41,195,399 32,178,001
25 Ministry for Social Accommodation 40,092,000 29,682,997 29,828,328 23,520,985
26 Ministry for Education 366,515,000 279,532,566 302,761,144 254,337,630
27 Education 337,598,000 271,376,689 360,486,192 271,337,861
28 Ministry for the Economy and Industry 49,807,000 38,761,195 127,299,604 116,770,507
29 Commerce 1,935,000 1,396,764 1,761,171 1,297,530
30 Ministry for Inclusion and Social Wellbeing 59,257,000 40,910,729 48,391,888 40,112,098
31 Ministry for the Environment, Climate Change and Planning 87,823,000 39,690,661 69,789,025 49,945,883
32 Ambjent Malta 18,624,000 14,471,719 15,522,979 11,748,284
33 Ministry for Gozo 57,241,000 45,537,016 52,369,119 39,903,409
34 Ministry for Home Affairs, National Security and Law Enforcement 65,639,000 58,409,708 73,066,293 59,768,396
35 Armed Forces of Malta 69,222,000 50,412,350 71,552,675 56,415,194
36 Police 86,317,000 64,853,779 83,356,368 64,311,621
37 Probation and Parole 1,523,000 1,150,671 1,443,023 1,116,965
38 Civil Protection 10,593,000 7,964,564 10,930,341 8,684,601
39 Ministry for Tourism and Consumer Protection 150,699,000 116,093,015 151,394,923 109,710,786
40 Ministry for Energy, Enterprise and Sustainable Development 177,492,000 404,234,379 694,253,046 399,486,012
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2022 to 31st October 2022

Actual Actual Actual 

Budget Expenditure Expenditure Expenditure

Jan - Oct Jan - Dec Jan - Oct

2022 2022 2021 2021

€ € € €

RECURRENT EXPENDITURE (Cont'd)

41 Ministry for Finance and Employment 296,078,000 245,984,874 352,999,611 290,829,218
42 Economic Policy 1,927,000 1,473,718 1,571,572 1,166,056
43 Treasury 27,351,000 80,881,264 30,824,933 27,649,637
45 Commissioner for Revenue 21,467,000 20,158,376 23,708,358 18,874,434
46 Customs 13,206,000 10,964,051 13,190,239 9,754,851
47 Contracts 2,407,000 2,558,740 1,992,214 1,439,048

SUBTOTAL RECURRENT EXPENDITURE 5,326,471,000 4,532,689,089 5,718,510,783 4,425,381,980

43 Treasury
EFSF/ESM Credit Line Facility 4,500,000 --- --- ---

TOTAL RECURRENT EXPENDITURE 5,330,971,000 4,532,689,089 5,718,510,783 4,425,381,980

44 Public Debt Servicing
     Contribution to Special MGS Sinking Fund 25,000,000 --- 30,000,000 ---
     Interest - Local 179,834,417 144,495,095 183,819,769 153,728,072
     Repayment of Loan - Local 469,567,000 468,963,405 462,501,933 462,501,653
     Early Repayments of MGRSB 5,850,000 5,740,800 4,038,100 4,392,764

     Contribution to Sinking Fund - Foreign 50,000 --- 50,000 ---
     Interest - Foreign 951,591 426,591 7,557 123,157

     Interest - Short-term borrowing 630,992 56,511 224 258

TOTAL PUBLIC DEBT SERVICING 681,884,000 619,682,402 680,417,583 620,745,904

TOTAL RECURRENT EXPENDITURE
 AND PUBLIC DEBT SERVICING 6,012,855,000 5,152,371,491 6,398,928,367 5,046,127,884

The Treasury
Authority: TR 51/2022

ne Mamo
t General

Date:  10 - 11 - 2022

Note:  Figures in Statement may not add up due to rounding

Paulanne Mamo
Accountant General
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COMPARATIVE RETURN OF CAPITAL EXPENDITURE
for the period 1st January 2022 to 31st October 2022

Actual Actual Actual 

Budget Expenditure Expenditure Expenditure

Jan - Oct Jan - Dec Jan - Oct

2022 2022 2021 2021

€ € € €

CAPITAL PROGRAMME

I Office of the President 476,000 233,235 582,017 348,872
II Parliamentary Service [House of Representatives] 1,749,000 --- 1,084,053 941,504
III Office of the Prime Minister 53,312,000 23,682,444 35,244,898 23,044,127
IV Ministry for Health 75,363,000 25,092,328 47,760,231 38,623,327
V Ministry for Foreign and European Affairs 4,067,000 3,048,753 9,668,445 8,534,099
VI Ministry for Senior Citizens and Active Ageing 6,548,000 2,805,066 6,739,395 4,666,967

VII Ministry for Equality, Research and Innovation [and the Co-
ordination of COVID-19 Strategy]

2,957,000 295,676 1,085,147
1,059,168

VIII Ministry for the National Heritage, the Arts and Local Government 31,381,000 13,897,399 17,638,538 8,565,649
IX Ministry for Transport, Infrastructure and Capital Projects 177,420,000 163,189,280 242,648,780 180,356,175

X Ministry for Social Justice and Solidarity, the Family and Children's 
Rights 4,348,000 1,763,711 6,083,867 3,796,679

XI Ministry for Justice [Equality] and Governance 6,119,000 891,268 2,569,194 1,506,795
XII Ministry for Agriculture, Fisheries, Food and Animal Rights 37,747,000 20,318,063 30,241,688 25,799,924

XIII Ministry for Social Accommodation 3,711,000 1,646,670 1,530,388 592,849
XIV Ministry for Education 93,359,000 33,816,452 59,516,416 31,732,589
XV Ministry for the Economy and Industry 45,081,000 33,256,162 47,116,012 41,152,603

XVI Ministry for Inclusion and Social Wellbeing 31,071,000 6,865,019 10,531,367 6,001,308
XVII Ministry for the Environment, Climate Change and Planning 47,503,000 7,682,110 32,681,878 11,784,913
XVIII Ministry for Gozo 27,043,000 13,612,267 31,000,498 24,337,677
XIX Ministry for Home Affairs, National Security and Law Enforcement 61,880,000 24,378,437 50,589,963 29,032,234
XX Ministry for Tourism and Consumer Protection 23,551,000 17,423,503 20,811,276 10,119,402
XXI Ministry for Energy, Enterprise and Sustainable Development 96,837,000 54,080,931 58,071,141 36,359,996
XXII Ministry for Finance and Employment 93,874,000 16,204,216 21,950,621 15,988,449

TOTAL CAPITAL EXPENDITURE 925,397,000 464,182,991 735,145,814 504,345,305

XXII Ministry for Finance and Employment 
Investment - Equity Acquisition 10,538,000 35,000,000 34,500,000 4,500,000

TOTAL CAPITAL EXPENDITURE AND INVESTMENT 935,935,000 499,182,991 769,645,814 508,845,305

TOTAL EXPENDITURE 6,948,790,000 5,651,554,482 7,168,574,180 5,554,973,189

The Treasury
Authority: TR 51/2022

Date:  10 - 11 - 2022

Note:  Figures in Statement may not add up due to rounding

Paulanne Mamo
Accountant General
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AWTORITÀ TA’ MALTA GĦALL-KOMPETIZZJONI 
U GĦALL-AFFARIJIET TAL-KONSUMATUR

Avviż Pubbliku Maħruġ mid-Direttur Ġenerali 
(Affarijiet tal-Konsumatur) fi ħdan l-Awtorità ta’ Malta 
għall-Kompetizzjoni u għall-Affarijiet tal-Konsumatur

Id-Direttur Ġenerali (Affarijiet tal-Konsumatur), skont 
l-Artikolu 8 tal-Att dwar l-Affarijiet tal-Konsumatur (Kap. 
378), qiegħda toħroġ dan l-Avviż Pubbliku li bih qiegħda 
tidentifika u tgħarraf lill-pubbliku li l-kumpanija segwenti:

Portelli and Brincat Ltd

ma onoratx id-deċiżjoni mogħtija mit-Tribunal għal Talbiet 
tal-Konsumaturi li ordnaha tħallas lir-rikorrent konsumatur 
is-somma ta’ elf u disa’ mitt ewro (€1,900) rappreżentanti 
l-prezz tal-blinds li ma kinux skont kif ġew ordnati mill-
konsumatur, flimkien mal-ispejjeż tat-Tribunal. 

Il-25 ta’ Novembru, 2022

MALTA COMPETITION AND CONSUMER 
AFFAIRS AUTHORITY

Public Warning Statement Issued by the Director
General (Consumer Affairs) within the Malta 
Competition and Consumer Affairs Authority

The Director General (Consumer Affairs) hereby issues this 
Public Statement in accordance with Article 8 of the Consumer 
Affairs Act (Cap. 378), by means of which she hereby identifies 
and gives information to the public that the following company:

Portelli and Brincat Ltd

failed to honour the decision of the Consumer Claims 
Tribunal which ordered the Company to pay the consumer the 
sum of one thousand nine hundred euro (€1,900), representing 
the price of blinds which did not conform with the order with 
costs against the respondent company. 

25th November, 2022

AWTORITÀ TAL-BINI U KOSTRUZZJONI

Lista tad-direct contracts mogħtija mill-Awtorità tal-Bini 
u Kostruzzjoni mill-1 ta’ Lulju, 2021 sal-31 ta’ Diċembru, 
2021, ippubblikati skont l-Artikolu 111 (2) tar-Regolamenti 
dwar il-Kuntratti Pubblici S.L. 601.03*.

Il-25 ta’ Novembru, 2022

BUILDING AND CONSTRUCTION AUTHORITY

List of direct contracts awarded by the Building and 
Construction Authority during the period between 1st July, 
2021, and 31st December, 2021, published in terms of 
Regulation 111(2) of the Public Procurement Regulations 
S.L. 601.03*.

25th November, 2022

Kuntratti tad-Direct Order/Direct Order Contracts

Nru. Numru 
tar-Referenza 
tad-Direct Contract

Isem tal-Direct Contract/Suġġett 
tad-Direct Contract

Data tal-Għotja Isem tal-Kuntrattur Valur
tal-Kuntratt 
VAT eskluża

 
No.

Direct Contract 
Reference Number

Direct Contract Title/Subject of 
Direct Contract Award Date Contractor’s Name Contract Value 

Excl. VAT

1 BCA/009/2021 Drawing up of draft Legal Notice 
for the establishment of the 
Construction Project Manager

05/07/2021 Dr Ivan Mifsud 7,000

2 BCA/047/2021 Drawing up of task 12 with 
respect to the upgrading and 
revision of Document F

15/07/2021 MUHC 6,240

3 BCA/024/2020 Auditing Services re Method 
Statements

15/07/2021 QP Ltd 10,000

4 BCA/024/2020 Auditing Services re Method 
Statements

16/07/2021 QP Ltd 10,000

5 BCA/015/2020 Messengerial Services 20/07/2021 All Plus 9,900
6 BCA/024/2020 Auditing Services re Method 

Statements
20/07/2021 QP Ltd 10,000
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Nru. Numru 
tar-Referenza 
tad-Direct Contract

Isem tal-Direct Contract/Suġġett 
tad-Direct Contract

Data tal-Għotja Isem tal-Kuntrattur Valur
tal-Kuntratt 
VAT eskluża

 
No.

Direct Contract 
Reference Number

Direct Contract Title/Subject of 
Direct Contract Award Date Contractor’s Name Contract Value 

Excl. VAT

7 BCA/055/2021 Chairing the Committee 
responsible for the drawing 
up of Building Code in relation
to Access and Egress

27/07/2021 Marie Barbara 6,000

8 BCA/054/2021 Drawing up of conclusion
of document F

27/07/2021 MUHC 6,240

9 BCA/031/2021 Professional Services in 
connection with Information 
System for BCA

27/07/2021 Antoine Bartolo 8,000

10 BCA/053/2021 Drawing up of KPIs with
 respect to BCA

27/07/2021 Ernst & Young 9,000

11 BCA/052/2021 Mapping transformation 
exercise for BCA

27/07/2021 Seed Consultancy 9,200

12 MTIP/BCA/1/2019 Accounting and Payroll 
Services for the BCA

29/07/2021 Accounting & 
Management Team

9,900

13 BCA/043/2021 Upgrade of the National 
Calculation Methodology 
Software for dwellings and 
non-dwellings for the issue of 
Energy Performance Certificates

02/08/2021 MUHC 7,770

14 BCA/43/2021 TOR for the upgrade of 
the National Calculation 
Methodology Software

09/08/2021 MUHC 7,100

15 BCA 024/2020 Auditing Services re Method 
Statements

10/08/2021 QP Ltd 10,000

16 BCA/043/2021 Task 4A – Upgrade of 
the National Calculation 
Methodology Software

16/08/2021 MUHC 6,400

17 BCA/043/2021 Upgrade of the National 
Calculation Methodology 
Software for Dwellings and 
Non-Dwellings for the issue 
of Energy Performance 
Certificate in light of the 
new EPBD (EU) 2018/844

07/09/2021 MUHC 9,700

18 BCA 024/2020 Auditing Services re Method 
Statements

07/09/2021 QP Ltd 10,000

19 BCA/31/2021 Business Process Engineering 
Preparation of Preliminary 
Market Consultation Document

09/09/2021 Antoine Bartolo 5,000

20 BCA 61/2021 Consultation fees for the 
participation in the Fire Safety 
and Toxic Materials Codex

24/09/2021 Arch. Martin 
Debono

5,000
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Nru. Numru 
tar-Referenza 
tad-Direct Contract

Isem tal-Direct Contract/Suġġett 
tad-Direct Contract

Data tal-Għotja Isem tal-Kuntrattur Valur
tal-Kuntratt 
VAT eskluża

 
No.

Direct Contract 
Reference Number

Direct Contract Title/Subject of 
Direct Contract Award Date Contractor’s Name Contract Value 

Excl. VAT

21 BCA 61/2021 Consultation fees for the 
participation in the Fire Safety 
and Toxic Materials Codex

24/09/2021 Eng. Anton Cutajar 5,000

22 BCA 024/2020 Auditing Services re Method 
Statements

29/09/2021 QP Ltd 10,000

23 BCA 08/2020 ‘Prime Time’ programme 
BCA Campaign – Airtime 
during the period Oct 21 till
Jun 22 including interviews 
(one to one) to be held

04/10/2021 Owen Bonnici Ltd 8,000

24 BCA 050/2021 Geo-Hazard Dataset Task 1.1 21/10/2021 MUHC 5,281
25 BCA 024/2020 Auditing Services re Method 

Statements
25/10/2021 QP Ltd 10,000

26 BCA 024/2020 Auditing Services re 
Method Statements

19/11/2021 QP Ltd 10,000

27 BCA/044/2021 Cost-benefit analysis 
of LTRS Measures

25/11/2021 E-Cubed 
Consultants Ltd

8,750

28 BCA 024/2020 Auditing Services re 
Method Statements

29/11/2021 QP Ltd 10,000

29 BCA/013/2021 Technical Consultancy 
Services

14/12/2021 Arch. Trevor 
Caruana

8,000

           
*Entitajiet Kuntrattwali li joperaw fis-setturi tal-ilma, enerġija, trasport u servizzi postali għandhom ukoll jirreferu għal 
Regolament 87 tar-Regolamenti tal-Public Procurement Utilities (L.S. 601.05) li jidderiġuhom mill-ġdid għal Regolament 
111(2) tal-L.S. 601.03. 
*Contracting Entities operating in the water, energy, transport and postal services sectors shall also refer to Regulation 
87 of the Public Procurement Utilities Regulations (S.L. 601.05) which redirects them to Regulation 111(2) of S.L. 601.03.

KUNSILL LOKALI ĦAL QORMI

Sospensjoni ta’ Parkeġġ

Il-Kunsill Lokali Ħal Qormi jgħarraf li nhar il-Ġimgħa, 9 ta’ 
Diċembru, 2022, ħadd ma jista’ jipparkja mill-5.00 p.m. sas-
7.30 p.m. fi Triq il-Vitorja bejn Triq il-Ġdida sa Triq iż-Żinżell.  

Marċ bis-sehem tat-tliet baned se jsir nhar il-Ħadd, 18 ta’ 
Dicembru, 2022. Dan jibda fl-10.30 a.m. u jgħaddi minn Triq il-
Kbira, Triq Santa Katarina, Triq il-Vitorja, Triq San Bartolomew 
sa quddiem it-Tribuna. Fil-pjazza ta’ quddiem it-Tribuna, ħadd 
ma jista’ jipparkja mis-7.00 a.m. sa nofsinhar. 

Vetturi pparkjati jiġu rmunkati. 

Il-25 ta’ Novembru, 2022

ĦAL QORMI LOCAL COUNCIL

Suspension of Parking

The Ħal Qormi Local Council notifies that on Friday, 9th 
December, 2022, no parking is allowed from 5.00 p.m. till 7.30 
p.m. in Triq il-Vitorja between Triq il-Ġdida and Triq iż-Żinżell.  

The three local band clubs will be organizing a mass band 
on Sunday, 18th December, 2022. The mass band will start at 
10.30 a.m. and will pass from Triq il-Kbira, Triq Santa Katarina, 
Triq il-Vitorja, Triq San Bartolomew till in front the Tribuna. No 
parking is allowed in front of the Tribuna from 7.00 a.m. till noon. 

Parked cars will be towed. 

25th November, 2022 
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KUNSILL LOKALI ĦAL GĦARGĦUR

Sospensjoni ta’ Traffiku

Il-Kunsill Lokali Ħal Għargħur jgħarraf li nhar is-Sibt, 26 
ta’ Novembru, 2022, mit-8.00 a.m. sal-4.00 p.m., Triq il-31 
ta’ Marzu (mill-kantuniera ta’ Triq Caravaggio sal-kantuniera 
ta’ Triq Żagħruna) se tkun magħluqa għat-traffiku.  

Il-25 ta’ Novembru, 2022

KUNSILL LOKALI ĦAL GĦARGĦUR

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Ħal Għargħur jgħarraf li nhar is-Sibt, is-26 
ta’ Novembru, 2022, mid-9.30 a.m. sal-5.00 p.m.,  Triq Santa 
Katarina (direzzjoni s-Swieqi) se tkun magħluqa għat-traffiku. 
Ħadd ma jista’ jipparkja f’din il-ġurnata matul dawn il-ħinijiet. 

Il-25 ta’ Novembru, 2022

KUNSILL LOKALI ĦAL GĦARGĦUR

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Ħal Għargħur jgħarraf li nhar is-Sibt, 
is-26 ta’ Novembru, 2022, mid-9.30 a.m. sal-5.00 p.m.,  Triq 
San Nikola se tkun magħluqa għat-traffiku. Ħadd ma jista’ 
jipparkja f’din il-ġurnata matul dawn il-ħinijiet. 

Il-25 ta’ Novembru, 2022

ĦAL GĦARGĦUR LOCAL COUNCIL

Traffic Suspension

The Ħal Għargħur Local Council notifies that on Saturday, 
26th November, 2022, from 8.00 a.m. till 4.00 p.m., Triq il-31 
ta’ Marzu (from the corner of Triq Caravaggio to the corner 
of Triq Żagħruna) will be closed for traffic. 

25th November, 2022

ĦAL GĦARGĦUR LOCAL COUNCIL

Traffic and Parking Suspension

The Ħal Għargħur Local Council notifies that on Saturday, 
26th November, 2022, from 9.30 a.m. till 5.00 p.m., Triq Santa 
Katarina (direction Swieqi) will be closed for traffic. Parking 
of vehices is not allowed on this day during these times.

25th November, 2022

ĦAL GĦARGĦUR LOCAL COUNCIL

Traffic and Parking Suspension

The Ħal Għargħur Local Council notifies that on Saturday, 
26th November, 2022, from 9.30 a.m. till 5.00 p.m., Triq San 
Nikola will be closed for traffic. Parking of vehices is not 
allowed on this day during these times.

25th November, 2022

KUNSILL LOKALI L-FONTANA

Sospensjoni ta’ Parkeġġ

Il-Kunsill Lokali l-Fontana jgħarraf li  nhar il-Ħamis, l-1 
ta’ Diċembru, 2022, mit-8.00 a.m. sat-8.00 p.m., ħadd ma 
jista’ jipparkja fi Triq Ta’ Mulejja, fiż-żona ta’ wara l-knisja 
u ċ-Ċentru Parrokkjali.

Il-25 ta’ Novembru, 2022

FONTANA LOCAL COUNCIL

Parking Suspension

The Fontana Local Council notifies that on Thursday, 1st 
December, 2022, from 8.00 a.m. till 8.00 p.m., no parking is 
allowed in Triq Ta’ Mulejja, the zone behind the church and 
the Parish Centre.

25th Novembru, 2022

KUNSILL LOKALI ĦAŻ-ŻEBBUĠ

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Ħaż-Żebbuġ jgħarraf li Triq il-Kurkanta 
se tingħalaq għat-traffiku nhar il-Ġimgħa, 9 ta’ Diċembru, 
2022, mis-7.00 p.m. sal-11.00 p.m.  Ħadd ma jista’ jipparkja 
fit-triq imsemmija. 

Il-25 ta’ Novembru, 2022

ĦAŻ-ŻEBBUĠ LOCAL COUNCIL

Suspension of Traffic and Parking

 The Ħaż-Żebbuġ Local Council notifies that Triq il-
Kurkanta will be closed for traffic on Friday, 9th December, 
2022, from 7.00 p.m. till 11.00 p.m. No parking is allowed 
in the mentioned street.

25th November, 2022
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KUNSILL LOKALI R-RABAT (MALTA)

Sospensjoni ta’ Traffiku

II-Kunsill Lokali r-Rabat jgħarraf li nhar it-Tnejn, 19 ta’ 
Diċembru, 2022, mid-9.30 a.m. sas-1.00 p.m., 156, Triq Ġorġ 
Borg Olivier se tkun magħluqa għat-traffiku, trasport pubbliku 
inkluż. 

Uffiċjali ta’ Transport Malta se jkunu fuq il-post sabiex 
jiddevjaw it-traffiku. 

Il-25 ta’ Novembru, 2022

RABAT (MALTA) LOCAL COUNCIL

Suspension of Traffic

The Rabat Local Council,  notifies that on Monday, 
19th December, 2022, from 9.30 a.m. till 1.00 p.m., 156, 
Triq Ġorġ Borg Olivier shall be closed for traffic, including 
public transport.

Transport Malta officers shall be on site to divert traffic 
flow. 

25th November, 2022

KUNSILL LOKALI MARSASKALA

Sospensjoni ta’ Parkeġġ

Il-Kunsill Lokali Marsaskala jgħarraf li nhar is-Sibt, 26 
ta’ Novembru, 2022, mis-7.00 a.m. sal-4.00 p.m., ħadd ma 
jista’ jipparkja fi Pjazza Dun Tarċis Agius quddiem il-latrina 
pubblika.

Il-25 ta’ Novembru, 2022

MARSASKALA LOCAL COUNCIL

Suspension of Parking

The Marsaskala Local Council notifies that no parking 
is permitted on Saturday, 26th November, 2022, from 7.00 
a.m. till 4.00 p.m., in Pjazza Dun Tarċis Agius in front of the 
public convenience.

25th November, 2022

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ġimgħa, 2 taʼ Diċembru, 2022, għal:

Avviż Nru. 120 Għotja b’ċens perpetwu revedibbli ta’ 
garaxx tale quale fi Triq Salvu Sacco, Ħal Kirkop, kif muri 
bl-aħmar fuq il-pjanta P.D.2019_0269. Min jirbaħ l-offerta 
għandu ċans sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-
il (15) sena wara reviżjoni skont ir-rata tal-inflazzjoni kif 
hemm spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €20,142 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ sitt elef u seba’ mija u 
erbatax-il ewro (€6,714) fis-sena ma jiġux ikkunsidrati. Din 
l-offerta tista’ tkun suġġetta għal dritt magħruf bħala dritt 
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 
tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ €50 għad-dokumenti 
tal-offerta.

Avviż Nru. 121 Għotja b’ċens perpetwu revedibbli ta’ sit 
tale quale fi Triq it-Turisti, San Pawl il-Baħar, kif muri bl-
aħmar fuq il-pjanta P.D.2018_0051_A. Min jirbaħ l-offerta 
għandu ċans sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-
il (15) sena wara reviżjoni skont ir-rata tal-inflazzjoni kif 
hemm spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Friday, 2nd December, 2022, for:

Advt No. 120. Grant on a perpetual revisable emphyteusis 
of a garage tale quale at Triq Salvu Sacco, Ħal Kirkop, as 
shown edged in red on the plan P.D.2019_0269. The winning 
bidder has the chance to redeem this emphyteusis within the 
first fifteen (15) years after a revision according to the rate of 
inflation as explained in detail in the emphyteutical conditions. 
Tenders are to be accompanied by a bid-bond for an amount of 
€20,142 as stipulated in the tender conditions. Offers below 
the amount of six thousand and seven hundred and fourteen 
euro (€6,714) per annum will not be considered. This tender 
may be subject to the right known as the right of first refusal 
as per article No. 32 of Chapter No. 573 of the Laws of Malta. 
A fee of €50 will be charged for the tender documents.

Advt No. 121. Grant on a perpetual revisable emphyteusis 
of a site tale quale at Triq it-Turisti, St Paul’s Bay, as shown 
edged in red on the plan P.D.2018_0051_A. The winning 
bidder has the chance to redeem this emphyteusis within 
the first fifteen (15) years after a revision according to the 
rate of inflation as explained in detail in the emphyteutical 
conditions. Tenders are to be accompanied by a bid-bond for 
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an amount of €50,000 as stipulated in the tender conditions. 
Offers below the amount of seventy-one thousand and eight 
hundred and fifty-four euro (€71,854) per annum will not be 
considered. This tender may be subject to the right known as 
the right of first refusal as per article No. 32 of Chapter No. 
573 of the Laws of Malta. A fee of €50 will be charged for 
the tender documents.

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00am on 
Friday, 9th December, 2022.

Advt No. 122. Sale tale quale in its present state including 
any latent defects of the Premises at No. 4, Flat No. 6, Triq 
il-Macerata, Floriana, as shown edged in red on the plan 
P.D.JO52_2008_A. The airspace is not included. This property 
is in a derelict state and in need of immediate attention. The 
repairs required are to be paid for by the sucessful bidder 
Tenders are to be accompanied by a bid-bond for an amount 
of €14,406 as stipulated in the tender conditions. Offers 
below the amount of three hundred and twenty thousand 
and three hundred and thirteen euro (€320,313) will not be 
considered. This tender may be subject to the right known as 
the right of first refusal as per article No. 32 of Chapter No. 
573 of the Laws of Malta. A fee of €50 will be charged for 
the tender documents.

Advt No. 123. Grant on a perpetual revisable emphyteusis 
of the Premises tale quale its present state including any latent 
defects at No. 64, Triq Gheriexem, Rabat, Malta, as shown 
edged in red on the plan P.D.2013_192_B. The winning 
bidder has the chance to redeem this emphyteusis within the 
first fifteen (15) years after a revision according to the rate of 
inflation as explained in detail in the emphyteutical conditions. 
Tenders are to be accompanied by a bid-bond for an amount 
of €50,000 as stipulated in the tender conditions. Offers 
below the amount of sixteen thousand and seven hundred euro 
(€16,700) per annum will not be considered. This tender may 
be subject to the right known as the right of first refusal as per 
article No. 32 of Chapter No. 573 of the Laws of Malta. A fee 
of €50 will be charged for the tender documents.

These adverts are being published as an invitation to the 
public to acquire tender documents online. The bidders are 
to refer to all the conditions of the tender document and are 
invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website.

25th November, 2022

ammont ta’ €50,000 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ wieħed u sebgħin elf 
u tmien mija u erbgħa u ħamsin ewro (€71,854) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 
tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ 
€50 għad-dokumenti tal-offerta.

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ġimgħa, 9 ta’ Diċembru, 2022.

Avviż Nru. 122. Bejgħ tale quale tal-Fond f’Nru. 4, Flat 
Nru. 6, Triq il-Macerata, Il-Furjana, kif muri bl-aħmar fuq 
il-pjanta P.D.JO52_2008_A. L-arja ta’ fuq din il-proprjetà 
mhijiex inkluża. Din il-proprjetà tinsab fi stat ta’ bżonn ta’ 
manutenzjoni immedjata. It-tiswijiet li għandhom bżonn 
isiru jridu jitħallsu minn min jirbaħ din l-offerta. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €14,406 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ tliet mija u għoxrin elf u tliet mija 
u tlettax-il ewro (€320,313) ma jiġux ikkunsidrati. Din 
l-offerta tista’ tkun suġġetta għal dritt magħruf bħala dritt 
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 
tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ €50 għad-dokumenti 
tal-offerta.

Avviż Nru. 123. Għotja b’ċens perpetwu revedibbli ta’ 
Fond tale quale fl-istat li jinsab fih inkluż xi difetti li jista’ 
jkun hemm moħbija, f’Nru. 64, Triq Għeriexem, Ir-Rabat, 
Malta, kif muri bl-aħmar fuq il-pjanta P.D.2013_192_B. 
Min jirbaħ l-offerta għandu ċans sabiex jifdi dan iċ-ċens 
matul l-ewwel ħmistax-il (15) sena wara reviżjoni skont 
ir-rata tal-inflazzjoni kif hemm spjegat bid-dettall fuq 
il-kundizzjonijiet taċ-ċens. L-offerti għandhom ikunu 
akkumpanjati b’bid-bond għall-ammont ta’ €50,000 kif 
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ sittax-il elf u seba’ mitt ewro (€16,700) fis-sena 
ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal 
dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 
32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir ħlas 
ta’ €50 għad-dokumenti tal-offerta.

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u 
dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ fuq 
il-paġna ta’ dawn L-offerti fis-sit (https://landsauthority.org.
mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) għandu 
jsir permezz tas-sistema online tas-sit tal-Awtorità tal-Artijiet.

Il-25 ta’ Novembru, 2022
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CENTRAL PROCUREMENT U SUPPLIES UNIT 

Id-Direttur Maniġerjali (Procurement and Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, 16 ta’ Diċembru, 2022. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għal: 

CFT 021-1440/22. Provvista taʼ ‘Carboprost 250 
microgram injection’

CFT 021-1441/22. Provvista taʼ ‘caffeine citrate Solution 
for infusion’

CFT 021-1442/22. Provvista taʼ ‘indocyanine green 
powder for solution for injection’

CFT 021-1443/22. Provvista taʼ ‘botulinum toxin type 
A injection’

CFT 021-1444/22. Provvista taʼ ‘milk substitute powder 
(milk and soya protein free)’

CFT 021-1445/22. Provvista taʼ ‘high protein powder’
CFT 021-1446/22. Provvista taʼ ‘Colecalciferol (Vitamin 

D3) liquid’
CFT 021-1448/22. Provvista taʼ ‘Mercaptopurine 50mg 

tablets’
CFT 020-1449/22. Provvista taʼ ‘amniotic swabs on a stick’
CFT 021-1450/22. Provvista taʼ ‘Levofloxacin 500mg 

injections’
CFT 021-1451/22. Provvista taʼ ‘Methoxsalen 0.012(25-

30ML) lotion’
CFT 021-1452/22. Provvista taʼ ‘Vedolizumab 300mg 

powder for concentrate for infusion’
CFT 021-1453/22. Provvista taʼ ‘Alphacalcidol 0.25mcg 

capsules’
CFT 021-1454/22. Provvista taʼ ‘Lanthanum’
CFT 021-1455/22. Provvista taʼ ‘trace elements concentrate 

for infusion for use in  neonates, infants, and children’
CFT 021-1456/22. Provvista taʼ ‘composite parenteral 

lipid emulsion’
CFT 021-1457/22. Provvista taʼ ‘thickening agent’
CFT 021-1458/22. Provvista taʼ ‘short chain fatty acids 

enema’
CFT 020-1459/22. Provvista taʼ ‘underwater glass bottle 

drainage system with compatible tubng’
CFT 020-1460/22. Provvista taʼ ‘laser probes compatible 

with pure point laser 23G and 25G’
CFT 021-1461/22. Provvista taʼ ‘Fluconazole 2mg/ml 

injections in 100ml’
CFT 009-1462/22. Provvista taʼ ‘ultraviolet high level 

disinfection machines’ għal ‘flexible scopes’ b’impatt 
ambjentali ridott

CFT 009-1463/22. Bdil ta’ ċangatura eżistenti, xogħlijiet 
ta’ restawr u titjib ieħor fiċ-Ċimiterju tal-Mellieħa (Victories)  

Id-dokument tal-offerta huwa mingħajr ħlas. 

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The Managing Director (Procurement and Supplies), 
Ministry for Health, notifies that:

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 16th December, 
2022. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for: 

CFT 021-1440/22. Supply of Carboprost 250 microgram 
injection

CFT 021-1441/22. Supply of caffeine citrate solution for 
infusion

CFT 021-1442/22. Supply of indocyanine green powder 
for solution for injection

CFT 021-1443/22. Supply of botulinum toxin type a 
injection

CFT 021-1444/22. Supply of milk substitute powder (milk 
and soya protein free)

CFT 021-1445/22. Supply of high protein powder
CFT 021-1446/22. Supply of Colecalciferol (Vitamin 

D3) liquid
CFT 021-1448/22. Supply of Mercaptopurine 50mg tablets

CFT 020-1449/22. Supply of Amniotic Swabs on a Stick
CFT 021-1450/22. Supply of Levofloxacin 500mg 

injections
CFT 021-1451/22. Supply of Methoxsalen 0.012(25-

30ML) lotion
CFT 021-1452/22. Supply of Vedolizumab 300mg powder 

for concentrate for infusion
CFT 021-1453/22. Supply of Alphacalcidol 0.25mcg 

capsules
CFT 021-1454/22 Tender for the supply of Lanthanum
CFT 021-1455/22. Supply of trace elements concentrate 

for infusion for use in neonates, infants, and children
CFT 021-1456/22. Supply of composite parenteral lipid 

emulsion
CFT 021-1457/22. Supply of thickening agent
CFT 021-1458/22. Supply of short chain fatty acids enema

CFT 020-1459/22. Supply of underwater glass bottle 
drainage system with compatible tubng

CFT 020-1460/22. Supply of laser probes compatible with 
pure point laser 23G and 25G

CFT 021-1461/22. Supply of Fluconazole 2mg/ml 
injections in 100ml

CFT 009-1462/22. Provision of ultraviolet high level 
disinfection machines for flexible scopes with reduced 
environmental impact

CFT 009-1463/22. Replacement of existing slab, 
restoration works, and other improvements at Mellieħa 
(Victories) Cemetery

This tender document is free of charge.  
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Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-
reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

Il-25 ta’ Novembru, 2022

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

25th November, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  
1711U22ABCDEF jintlaqgħu sa nofsinhar tat-Tlieta, 29 
ta’ Novembru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-25 ta’ Novembru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  
1811U22ABCDEF jintlaqgħu sa nofsinhar tat-Tlieta, 29 
ta’ Novembru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-25 ta’ Novembru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  
2111U22ABCDEF jintlaqgħu sa nofsinhar tat-Tlieta, 29 
ta’ Novembru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
1711U22ABCDEF will be received up to noon on Tuesday, 
29th November, 2022.

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

25th November, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
1811U22ABCDEF will be received up to noon on Tuesday, 
29th November, 2022.

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

25th November, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
2111U22ABCDEF will be received up to noon on Tuesday, 
29th November, 2022.

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.
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Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-25 ta’ Novembru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  
2211U22ABCDEF jintlaqgħu sa nofsinhar tat-Tlieta, 29 
ta’ Novembru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-25 ta’ Novembru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  
2311U22ABCDEF jintlaqgħu sa nofsinhar tat-Tlieta, 29 
ta’ Novembru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-25 ta’ Novembru, 2022

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

25th November, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
2211U22ABCDEF will be received up to noon on Tuesday, 
29th November, 2022.

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

25th November, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
2311U22ABCDEF will be received up to noon on Tuesday, 
29th November, 2022.

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

25th November, 2022

AVVIŻI TAL-QORTI – COURT NOTICES

2199

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Marixxall tal-Qrati

B’digriet mogħti minn din il-Qorti fl-1 ta’ Novembru, 
2022, fuq talba ta’ Eileen Farrugia et ġie ordnat biex 
jintgħażlu kuraturi deputati sabiex jirrappreżentaw lill-
persuni mhux magħrufa tad-direttarji u subdirettarji fl-atti 
taċ-ċedola numru 2070/2022 fl-ismijiet Eileen Farrugia et vs 
Kuraturi Deputati u fl-atti l-oħra relattivi u sussegwenti.

Banns for Curators

Republic of Malta

To the Marshall of the Court

By means of a decree given by this Court on the 1st 
November, 2022, following a request by Eileen Farrugia et 
it was ordered that deputy curators be appointed to represent 
the unknown direct owners and sub direct owners in the acts 
of the schedule of deposit number 2070/2022 in the names 
Eileen Farrugia et vs Deputy Curators and in the other 
relative and subsequent acts.
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By means of a schedule of deposit and concurrent 
redemption of groundrent filed in the First Hall of the Civil 
Court on the 28th October, 2022, in the names Eileen Farrugia 
née Sciberras, wife of Joseph Farrugia, born in San Ġwann 
on the 28th October, 1965, and residing at 20A, Boat House, 
Triq tax-Xtut, St Paul’s Bay (ID 0520065M); Maria Sciberras 
unmarried, previously married to David Mangion, which 
marriage was annulled, born in San Ġwann on the 27th 
January, 1968, and residing at Montparnasse, 39, Triq Madre 
Margherita Debrincat, Pembroke (ID 0078268M); Salvina 
sive Sylvia Grech, divorced from Raymond Grech, daughter 
of Emanuel Sciberras and Concetta sive Cetta Sciberras née 
Zammit born in Birkirkara on the 29th August, 1962, and 
residing at 20 Yucca Court, Flat 13, Triq Carmelo de Lucca, 
St Paul’s Bay (ID0576062M) vs Deputy Curators to represent 
the unknown heirs of the direct owners and subdirect owners 
and that is of 1) Paolina Felice, Stanislav Borg and Concetta 
Vella; 2) Emanuele Borg, Giovanni Coleiro, Giovanni Coleiro, 
Antonio Cuschieri and Andra Bugeja; and 3) Salvatore 
Sciberras, the applicants Eileen Farrugia née Sciberras (ID 
0520065M), Maria Sciberras (ID 0078268M) and Salvina 
sive Sylvia Grech (ID 0578062M) respectfully submitted:

That the applicants are the owners of the premises 
number 31, Triq Mensija Road, San Ġwann, which they 
inherited from their parents Emmanuel Sciberras and Maria 
Concetta Sciberras née Zammit.

That the premises were subject to the annual and 
perpetual groundrent of Lm0.87 today equivalent to €2.03;

It results from the searches that this groundrent was 
constituted as follows:

i) That the original groundrent was constituted by means 
of a deed of the 1st February, 1934 (Doc. A), in the records 
of Notary Enrico Saydon, between Paolina Felice, Stanislav 
Borg and Concetta Vella (siblings Borg) and the purchasers 
Emanuel Borg, Giovanni Coleiro, Giovanni Coleiro, Antonio 
Cuschieri and Andrea Bugeja. Such annual groundrent 
amounted to Lm35 per year for the land of about 3,243 square 
canes. This means that the annual groundrent amounted to 
about one sent and seven mills for each square cane;

ii) By means of a contract in the records of Notary 
Edoardo Calleja Schembri on the 19th July, 1947 (Doc. 
B), the said Emanuele Borg, Giovanni Coleiro, Giovanni 
Coleiro, Antonio Cuschieri and Andrea Bugeja sold directly 
to Salvatore Sciberras thirteen square canes of the land subject 
to the annual and perpetual sub-groundrent of ten shillings 
and ten pence (that is Lm0.54,2 today equivalent to €1.26) 
calculated on the basis of ten pence for each square cane;

Permezz ta’ ċedola ta’ depożitu u kontestwali fidi 
ta’ ċens ta’ Eileen Farrugia née Sciberras, mart Joseph 
Farrugia, imwielda San Ġwann fit-28 ta’ Ottubru, 1965, 
u residenti 20A, Boat House, Triq tax-Xtut, San Pawl il-
Baħar (KI 0520065M); Maria Sciberras, mhux miżżewġa, 
ġja miżżewġa lil David Mangion, liema żwieġ ġie annullat, 
imwielda San Ġwann fis-27 ta’ Jannar, 1968, u residenti 
Montparnasse, 39, Triq Madre Margherita Debrincat, 
Pembroke (KI 0078268M); u Salvina sive Sylvia Grech, 
divorzjata minn Raymond Grech, bint Emanuel Sciberras 
u Concetta sive Cetta Sciberras née Zammit, imwielda 
Birkirkara fid-29 ta’ Awwissu, 1962, u toqgħod Yucca Court, 
Flat 13, Triq Carmelo de Lucca, San Pawl il-Baħar (KI 
0576062M) vs Kuraturi Deputati in rappreżentanza tal-eredi 
mhux magħrufa tad-direttarji u subdirettarji ċjoè 1) Paolina 
Felice, Stanislav Borg u Concetta Vella; 2)  Emanuele Borg, 
Giovanni Coleiro, Giovanni Coleiro, Antonio Cuschieri u 
Andrea Bugeja; 3) Salvatore Sciberras, ippreżentata fil-
Prim’Awla tal-Qorti fit-28 ta’ Ottubru, 2022, fejn Eileen 
Farrugia née Sciberras (KI 0520065M), Maria Sciberras (KI 
0078268M) u Salvina sive Sylvia Grech (KI 0578062M) 
esponew bir-rispett:

Illi l-esponenti huma proprjetarji tal-fond numru 31, 
Mensija Road, San Ġwann, li huma wirtu mingħand il-
ġenituri tagħhom Emmanuel Sciberras u Maria Concetta 
Sciberras née Zammit;

Illi fiż-żmien, l-istess fond kien suġġett għal ċens annwu 
u perpetwu ta’ Lm0.87 illum ekwivalenti għal €2.03;

Illi jirriżulta mir-riċerki illi dan iċ-ċens kien ġie kostitwit 
kif se jiġi spjegat:

i) Iċ-ċens oriġinali ġie kostitwit f’att tal-1 ta’ Frar, 1934, 
(Dok. A), atti n-Nutar Enrico Saydon bejn Paolina Felice, 
Stanislav Borg u Concetta Vella (aħwa Borg) u l-akkwirenti 
Emanuel Borg, Giovanni Coleiro, Giovanni Coleiro, Antonio 
Cuschieri u Andrea Bugeja. Tali ċens annwu kien jammonta 
għal Lm35 fis-sena, għal wesgħa art ta’ ċirka 3,243 qasba 
kwadra. Dan ifisser illi ċ-ċens annwu kien jammonta għal 
madwar ċenteżmu u seba’ milleżmi għal kull qasba kwadra;

ii) B’kuntratt atti Nutar Edoardo Calleja Schembri tad-
19 ta’ Lulju, 1947 (Dok. B), l-imsemmija Emanuele Borg, 
Giovanni Coleiro, Giovanni Coleiro, Antonio Cuschieri u 
Andrea Bugeja biegħu direttament lil Salvatore Sciberras 
tlettax-il qasba kwadra ta’ art kif suġġetta għal subċens 
annwu u perpetwu ta’ għaxar soldi (ċjoè Lm0.54,2 illum 
ekwivalenti għal €1.26), ikkalkulati a bażi ta’ għaxar soldi 
kull qasba kwadra;
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iii)	 Illi b’kuntratt atti n-Nutar Edoardo Calleja 
Schembri tat-3 ta’ April, 1934 (Dok. C), Emanuele Borg, 
Giovanni Coleiro, Giovanni Coleiro, Antonio Cuschieri u 
Andrea Bugeja biegħu lil Giuseppe Sciberras 110.5 qasba 
kwadra mill-istess art, kif suġġetta għal subċens perpetwu 
kkalkulat bir-rata ta’ sitt soldi kull qasba kwadra;

iv) Illi Giuseppe Sciberras sussegwentement biegħ 33 
qasba kwadra tal-art skont kuntratt fl-atti tan-Nutar Edoardo 
Calleja Schembri tal-11 ta’ Marzu, 1943 (Dok. D) kif suġġett 
għal ċens ta’ Lm0.81,3 illum ekwivalenti għal €1.89;

Illi min dan kollu jirriżulta illi ċ-ċens ta’ €2.03 illi 
jiggrava l-proprejtà 31, Mensija Road, San Ġwann, jinqasam 
kif gej:

a. Iċ-ċens oriġinali kien dovut lil Paolina Felice, Stanislav 
Borg u Concetta Vella jew lill-eredi tagħhom;

b. Hemm żieda fiċ-ċens li hija dovuta lil Emanuele Borg, 
Giovanni Coleiro, Giovanni Coleiro, Antonio Cuschieri u 
Andrea Bugeja jew l-eredi tagħhom;

c. Hemm żieda ulterjuri dovuta lil Salvatore Sciberras 
jew l-eredi tiegħu.

Illi, madankollu, mid-dokumentazzjoni disponibbli, 
minkejja illi l-esponenti waslu li jikkonkludu lil min iċ-
ċens kien oriġinarjament dovut, ma jirriżultawx ċari l-ishma 
eżatti li fihom għandu jinqasam iċ-ċens. Inoltre, minħabba 
t-trapass taż-żmien huwa diffiċli li wieħed jirrisali għal min 
huma l-eredi ħajjin tad-direttarji u subdirettarji li lilhom 
kien oriġinarjment dovut iċ-ċens. Għalhekk, din iċ-ċedola 
qed titressaq kontra kuraturi sabiex jirrappreżentaw lill-eredi 
mhux magħrufa tad-direttarji u subdirettarji.

L-esponenti jirrilevaw ukoll illi għal kull bon fini, 
biċ-ċedola 160/2004 (insinwa Dok. E), Emanuel u Maria 
Concetta Sciberras, dak iż-żmien sidien tal-proprjetà de 
quo kienu fdew iċ-ċens ta’ Lm0.87 fil-konfront tal-Imħallef 
Dott. David Scicluna, preżumibbilment minħabba li kien 
jiġbor iċ-ċens hu. Madankollu, għall-finijiet u effetti kollha 
tal-liġi, qed titressaq din iċ-ċedola ta’ depożitu u fidi ġdida 
stante li ċ-ċedola preċedenti ma kinitx tindika korrettement 
id-dettalji spjegati fiċ-ċedola odjerna.

Illi fid-dawl tas-su espost, l-esponenti qegħdin iressqu 
din iċ-ċedola li biha qegħdin jiddepożitaw:

i) Is-somma ta’ €40.60 li tirrappreżenta ċ-ċens ta’ €2.03 
kapitalizzat bir-rata ta’ 5%;

iii)	 That by means of contract in the records of Notary 
Edoardo Calleja Schembri of the 3rd April, 1934 (Doc. C), 
Emanuele Borg,Giovanni Coleiro, Antonio Cuschieri and 
Andrea Bugeja sold to giuseppe Sciberras 110.5 square cane 
of the same land, as subject to the perpetual subgroundrent 
calculated at the rate of six pence per square cane;

iv) That Giuseppe Sciberras subsequently sold 33 square 
cane of the land according to the contract in the records of 
Notary Edoardo Calleja Schembri of the 11th March, 1943 
(Doc. D) as subject to the groundrent of Lm0.81,3 today 
equivalent to €1.89;

From this it results that the groundrent of €2.03 that is 
imposed on the property 31, Mensija Road, San Ġwann is 
divided as follows:

a. The original groundrent is due to Paolina Felice, 
Stanislav Borg and Concetta Vella or their heirs;

b. There is an increase in the groundrent is due to 
Emanuele Borg, Giovanni Coleiro, Giovanni Coleiro, 
Antonio Cuschier and Andrea Bugeja or their heirs;

c. There is an increase due to Salvatore Sciberras or their 
heirs.

Apart from this from the availabe documents, although 
the applicants concluded to whom the original groundrent 
was due to be paid, it is still not clear how the ground rent 
is to be split in precise shares. In addition, because of the 
time which has lapsed it is difficult to establish who are the 
living heirs of the direct owners and sub direct owners to 
whom the original groundrent was due. Thus, together with 
this schedule of depost an application for deputy curators to 
represent the unknown heirs of the direct owners and sub 
direct owners is being filed.

That the applicants also with schedule of deposit number 
160/2004 (Note of Reference Doc. E) Emanuel and Maria 
Concetta Sciberras, at that time owners of the property de 
quo, redeemed the groundrent of Lm0.87 from Judge Dr 
David Scicluna because he was the one whom the groundrent 
was paid to. For all the effects and purposes of law, this 
schedule of deposit and redemption of groundrent is being 
filed because the previous schedule of deposit did not show 
the correct details as explained in this schedule of deposit.

Thus, the applicants by means of this schedule of deposit 
are depositing:

i) The amount of €40.60 representing the groundrent of 
€2.03 capitalised at the rate of 5%;
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ii) The amount of €10.15 representing for all the effects, 
the arrears for the last five years.

Thus, in terms of sub-article 7 of the same article 1501 of 
the Civil Code, the applicants are requesting this Honourable 
Court and under its authority are depositing the total amount 
of €50.75 representing the price of redemption of this 
annual and perpetual subgroundrent regarding the property 
mentioned, and also the arrears of the last five years so that 
it will be freely withdrawn by the curators representing the 
unknown heirs of the direct owners and sub-directs owners 
above mentioned, after leaving the relative receipt.

Applicants: 

Eileen Farrugia née Sciberras – 20A, Boat House, Triq 
ix-Xtut, St Paul’s Bay

Maria Sciberras, Montparnasse, 39, Triq Madre 
Margherita Debrincat, Pembroke

Salvinu sive Sylvia Grech, 20, Yucca Court, Flat 13, Triq 
Carmelo de Lucca, St Paul’s Bay

Service on: 
Deputy Curators 
Director Public Registry, Triq il-Merkanti, Valletta
		   
You are therefore ordered to affix an official copy of 

these banns at the entrance of this Superior Court and to 
summon whosoever wishes to act as curator to appear before 
this registry within six days and by means of a minute to 
submit a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails 
to make this declaration within the stipulated time, the Court 
will proceed to the selection of curators of office.

And after so acting or if you should encounter any 
difficulty in the execution of these banns, you are to inform 
forthwith this Court.

Given by the Civil Court First Hall, above mentioned, 
with the witness of the Hon. Mr Justice Toni Abela, LLD, 
Doctor of Laws.

Today 1st November, 2022

Registry of the Superior Courts, today 22nd November, 
2022

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

ii) Is-somma ta’ €10.15 rappreżentanti, għal kull bon 
fini, l-arretrati għal dawn l-aħħar ħames snin.

Għaldaqstant, a tenur tas-subartikolu (7) tal-istess artikolu 
1501 tal-Kodiċi Ċivili, l-esponenti qegħdin jadixxu lil din 
l-Onorabbli Qorti u taħt l-awtorità tagħha qed jiddepożitaw 
is-somma globali ta’ €50.75 prezz tal-fidi ta’ dan is-subċens 
annwu u perpetwu gravanti l-proprjetà msemmija, kif ukoll 
il-ħlas tal-arretrati tal-aħħar ħames snin, sabiex liema somma 
tigi liberament żbankata mill-kuraturi rappreżentanti l-eredi 
mhux magħrufa tad-direttarji u subdirettarji fuq indikati, 
wara li titħalla d-debita rċevuta.

Esponenti: 

Eileen Farrugia née Sciberras, 20A, Boat House, Triq ix-
Xtut, San Pawl il-Baħar

Maria Sciberras, Montparnasse, 39, Triq Madre 
Margherita Debrincat, Pembroke

Salvinu sive Sylvia Grech, 20, Yucca Court, Flat 13, Triq 
Carmelo de Lucca, San Pawl il-Baħar

Notifika:
Kuraturi Deputati
Direttur Reġistru Pubbliku, Triq il-Merkanti, Il-Belt Valletta

Int għaldaqstant ordnat li twaħħal kopja uffiċjali ta’ dan 
il-bandu fid-daħla ta’ din il-Qorti Superjuri u ssejjaħ b’dan 
lil kull min irid jidħol bħala kuratur biex jidher fi żmien sitt 
ijem f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi 
huwa jidħol għal dan.

Int ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuraturi tal-uffiċċju.

U wara li tkun għamilt dan, jew jekk tiltaqa’ ma’ xi 
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti għandek tgħarraf 
minnufih lil din il-Qorti.

Mogħti mill-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imħallef Toni Abela, LLD, Duttur tal-Liġi.

Illum l-1 ta’ Novembru, 2022

Reġistru tal-Qrati Superjuri, illum 22 ta’ Novembru, 
2022

ALEXANDRA DEBATTISTA
Għar-Registratur, Qrati u Tribunali
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By means of a decree given by the Constitutional Court 
on 7th November, 2022, in the records of Appeal number 
167/2021/1, in the names Leonard Galea (ID 579259M), 
Andrew Galea (ID 0735861M), Louise Anne Degiorgio (ID 
0384067M), Mary widow of the dentist Edwin Galea (ID 
0377001L) as usufructuary of her deceased husband for any 
interest she may have vs the State Advocate and Gaetano 
Barbara (ID 33965M) ordered the following publication 
in regard to Gaetano Barbara in virtue of Article 187(3) et 
sequitur of Cap. 12 of the Laws of Malta.

By means of an Appeal filed on 22nd April, 2022, by 
Leonard Galea (ID 579259M) et the appellants felt aggrieved 
by the judgment of 20th April, 2022, of the First Hall of the 
Civil Court (Constitutional Jurisdiction) and interposed an 
appeal from it in that the Court accepted the first plea by the 
State Advocate in the sense that the appellant applicants had 
to bring the best proof of their title on the property, as well 
as proof of the lease that they are contesting and they did 
not do so.

Therefore, the appellants, while making reference 
to all the evidence produced before the First Court, and 
while reserving to produce all that evidence allowed to 
them according to the law, are asking this Honourable 
Constitutional Court to revoke the said judgment given by 
the First Hall of the Civil Court (Constitutional Jurisdiction) 
on 20th April, 2022, and instead proceed to uphold the 
plaintiffs’ claims while rejecting all the pleas of the appealed 
respondents and liquidate pecuniary damages in the amount 
of not less than €47,711.60, or other appropriate sum, in 
addition to non-pecuniary damages amounting to at least Eur 
15,000, globally amounting to €62,711.60c. With costs of 
both instances against the respondent State Advocate.

Appeal number 167/2021/1 in the names above 
mentioned was deferred to 16th January, 2023, at 9.15 a.m.

Notification: Gaetano Barbara, 739, Triq il-Kbira San 
Ġużepp, Ħamrun

	    	  
Registry of the Superior Courts (Appeals), this day 22nd 

November, 2022

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

By means of a decree of the 29th August, 2022, handed 
down by the Court of Magistrates (Malta) in the records of 

B’digriet mogħti mill-Qorti Kostituzzjonali fis-7 ta’ 
Novembru, 2022, fl-atti tar-Rikors numru 167/2021/1, fl-
ismijiet Leonard Galea (KI 579259M), Andrew Galea (KI 
0735861M), Louise Anne Degiorgio (KI 0384067M), Mary 
armla mid-Dentist Edwin Galea (KI 0377001L) bħala 
użufruttwarja tal-mejjet żewġha għal kull interess li jista’ 
jkollha vs l-Avukat tal-Istat u Gaetano Barbara (KI 33965M) 
ordnat is-segwenti pubblikazzjoni fil-konfront ta’ Gaetano 
Barbara a tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12 
tal-Liġijiet ta’ Malta.

Permezz ta’ Rikors tal-Appell ippreżentat fit-22 ta’ April, 
2022, minn Leonard Galea (KI 579259M) et l-appellanti 
billi ħassewhom aggravati mis-sentenza tal-20 ta’ April, 
2022, tal-Prim’Awla tal-Qorti Ċivili (Sede Kostituzzjonali) 
u interponew appell minnha inkwantu laqgħet l-ewwel 
eċċezzjoni tal-Avukat tal-Istat fis-sens li r-rikorrenti 
appellanti kellhom iġibu l-aħjar prova tat-titolu taghhom fuq 
il-fond, kif ukoll prova tal-kirja li huma qegħdin jattakkaw 
u dan m’għamluhx.

Għaldaqstant, ir-rikorrenti appellanti, filwaqt li jagħmlu 
referenza għall-provi kollha prodotti quddiem l-Ewwel 
Qorti, u filwaqt li jirriżervaw illi jipproduċu dawk il-provi 
kollha lilhom permessi skont il-liġi, qegħdin jitolbu lil din 
l-Onorabbli Qorti Kostituzzjonali sabiex tirrevoka s-sentenza 
msemmija mogħtija mill-Prim’Awla tal-Qorti (Sede 
Kostituzzjonali) fl-20 ta’ April, 2022, u minflok tgħaddi biex 
tilqa’ t-talbiet attriċi filwaqt illi tiċħad l-eċċezzjonijiet kollha 
tal-intimati appellati u tillikwida d-danni pekunjarji fl-
ammont ta’ mhux inqas minn €47,711.60, jew somma oħra 
verjuri, oltre dannu nonpekunjarju ammontanti għal mill-
inqas €15,000, globalment ammontanti ghal €62,711.60c. 
Bl-ispejjeż taż-żewġ istanzi kontra l-intimat appellat 
l-Avukat tal-Istat.

Ir-Rikors numru 167/2021/1 fl-ismijiet imsemmija iktar 
’il fuq jinsab differit għas-16 ta’ Jannar, 2023, fid-9.15  a.m.

   
Notifika: Gaetano Barbara, 739, Triq il-Kbira San 

Ġużepp, Il-Ħamrun	    	  
   
Reġistru tal-Qrati Superjuri (Appelli), illum 22 ta’ 

Novembru, 2022

DOTT. FRANCO BONDIN, LLD, M. JUR.
 Għar-Reġistratur, Qrati Ċivili u Tribunali
 

Permezz ta’ digriet mogħti mill-Qorti tal-Maġistrati 
(Malta) fid-29 ta’ Awwissu, 2022, fl-atti tal-ittra uffiċjali 

2200

2201
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numru 651/2022, fl-ismijiet Zammit Leasing and 
Investments Limited vs Lubomir Adamec ordnat is-segwenti 
pubblikazzjoni biex isservi ta’ notifika fil-konfront tal-
intimat Lubomir Adamec a tenur tal-Artikolu 187(3) et seq 
tal-Kap. 12.

Fil-Qorti tal-Maġistrati (Malta)

Illum 29 ta’Marzu, 2022

Lil Lubomir Adamec (KI 162120A) ta’ Marjos Crt, Fl. 2, 
Triq il-Kav. Lorenzo Zammit Haber, Ix-Xewkija

Permezz tal-preżenti Zammit Leasing and Investments 
Limited (C37945) ta’ Aries House, Triq l-Imdina, Ħaż-
Żebbuġ, Malta, qiegħda tagħmel referenza għall-kambjali 
(Dok. A) minnek aċċettati u ffirmati fl-14 ta’ Diċembru, 2018, 
għall-valur ta’ €112.93 kull waħda u li komplessivament 
jammontaw għal valur ta’ €1,806.88 u fejn l-ammonti kienu 
dovuti kull għoxrin tax-xahar minn Novembru 2020 sa 
Jannar 2022, kwindi tali kambjali llum skadew.

Illi l-mittenti kellu jirriżorti għal preżenti minħabba li 
l-ammont ma ġiex imħallas;

Illi qiegħed tiġi interpellat sabiex fi żmien jumejn (2) 
min-notifika lilkom ta’ din l-ittra ġudizzjarja, tħallas lis-
soċjetà mittenti il-valur ta’ €1,806.88;

Illi inoltre, ai termini tal-Artikolu 253(e) tal-Kap. 12 tal-
Liġijiet ta’ Malta, is-soċjetà mittenti qiegħda wkoll tirrendi 
esegwibbli ’l hawn fuq imsemmija kambjala.

Qiegħed tiġi avzat illi int tista’, ai termini tal-Artikolu 
suindikat, titlob lill-qorti kompetenti illi l-esekuzzjoni ta’ din 
il-kambjala tiġi sospiża, in toto jew in parte u sew suġġett 
għal garanzija, kif ukoll mingħajra, billi tintavolaw rikors 
li għandu jsir fi żmien għoxrin (20) jum min-notifika lilkom 
ta’ din l-ittra ġudizzjarja; dan jista’ jsir jekk il-firma fuq din 
il-kambjala ma hijiex tiegħek jew tal-mandatarju tiegħek 
jew għal raġunijiet oħra gravi u validi biex topponu tali 
esekuzzjoni.

Tant biex tagħraf tirregola ruħek

Bl-ispejjeż inkluż dawk tal-preżenti

Reġistru tal-Qrati tal-Maġistrati (Malta), illum 23 ta’ 
Novembru, 2022

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

the judicial letter number 651/2022 in the names Zammit 
Leasing and Investments Limited vs Lubomir Adamec 
the following publication was ordered for the purpose of 
effecting service on the respondents Lubomir Adamec in 
terms of Article 187(3) et seq of Cap. 12.

In the Court of Magistrates (Malta) 

Today 29th March, 2022

To Lubomir Adamec (ID 162120A) of Marjos Crt, Fl. 2, 
Triq il-Kav. Lorenzo Zammit Haber, Xewkija

By the present Zammit Leasing and Investments Limited 
(C37945) of Aries House, Triq l-Imdina, Ħaż-Żebbuġ, 
Malta, makes reference to the bills of exchange (Doc. A) 
accepted by you and signed on the 14th December, 2018, 
for the value of €112.93 each and amounting to €1,806.88 
and which amounts were due every twentieth of each month 
starting from November 2020 till January 2022, thus these 
bills of Exchange have expired.

That the interpellant had to proceed to this step, because 
the amount due was not paid for;

You are being solicited so that within two days from 
the notification to you of this judicial letter, you pay the 
interpellant company the amount of €1,806.88;

That also in terms of Article 253(e) of Cap. 12 of the 
Laws of Malta, the interpellant company is rendering 
executable the above mentioned bills of exchange.

That you are warned, that you can in terms of the article 
mentioned request the competent court that the execution of 
this bill of exchange be suspended, in toto or in part and 
subject to the guarantee, and also without it, by filing an 
application within twenty (20) days from the notification to 
you of this judicial letter, and this can be done if the signature 
on these bills of exchange are not yours of your mandatary 
or for other grave and valid reasons to oppose this execution.

So much for your own guidance

With costs including those of this present

Registry of the Court of Magistrates (Malta), today 23rd 
November, 2022

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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