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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES

No. 825

ARMED FORCES OF MALTA
(REGULAR FORCE)

The President of Malta has been pleased to approve 
the transfer of Colonel M. Mallia from the Active List of 
the Armed Forces of Malta Regular Force to the Individual 
Reserve Force, on retirement, with effect from 8th July, 2022. 

8th July, 2022

No. 826

ARMED FORCES OF MALTA
(REGULAR FORCE)

The President of Malta has been pleased to approve the 
retirement of Surgeon Lieutenant Colonel Peter Paul Vassallo 
from the Armed Forces of Malta Individual Reserve of 
Officers, with effect from the 9th of July, 2022.

8th July, 2022

No. 827

ARMED FORCES OF MALTA
(REGULAR FORCE)

The President of Malta has been pleased to approve the 
retirement of Lieutenant Colonel Martin Cauchi Inglott from 

Nru. 825

FORZI ARMATI TA’ MALTA 
(FORZA REGOLARI)

IL-PRESIDENT  ta’ Malta għoġbu japprova t-trasferiment 
tal-Kurunell M. Mallia mill-Lista Attiva tal-Forza Regolari 
tal-Forzi Armati ta’ Malta għall-Forza tar-Riżerva Individwali, 
meta rtira, b’seħħ mit-8 ta’ Lulju, 2022. 

It-8 ta’ Lulju, 2022

Nru. 826

FORZI ARMATI TA’ MALTA 
(FORZA REGOLARI)

IL-PRESIDENT  ta’ Malta għoġbu japprova l-irtirar tal-
Kirurgu Logutenent Kurunell Peter Paul Vassallo mir-Riżerva 
Individwali tal-Uffiċjali tal-Forzi Armati ta’ Malta b’seħħ 
mid-9 ta’ Lulju, 2022.

It-8 ta’ Lulju, 2022

Nru. 827

FORZI ARMATI TA’ MALTA 
(FORZA REGOLARI)

IL-PRESIDENT ta’ Malta għoġbu japprova l-irtirar tal-
Logutenent Kurunell Martin Cauchi Inglott mir-Riżerva 

Nru. 823

ĦATRA TA’ AĠENT AVUKAT TAL-ISTAT

BIS-SETGĦAT mogħtija bl-Artikolu 91A(1) u bl-
Artikolu 124 (5) (a) tal-Kostituzzjoni ta’ Malta, il-President 
ta’ Malta, fuq il-parir tal-Prim Ministru, approva l-ħatra 
bħala Aġent Avukat tal-Istat ta’ Dott. Maurizio Cordina, 
Assistent Avukat tal-Istat, mill-11 ta’ Lulju, 2022, sas-26 
ta’ Lulju, 2022.

It-8 ta’ Lulju, 2022

No. 823

 APPOINTMENT OF ACTING STATE ADVOCATE

IN exercise of the powers conferred by Article 91A(1) 
and by Article 124 (5) (a) of the Constitution of Malta, the 
President of Malta, acting on the advice of the Prime Minister, 
has approved the appointment as Acting State Advocate of 
Dr Maurizio Cordina, Assistant State Advocate, with effect 
from 11th July, 2022, until 26th July, 2022.

8th July, 2022

Nru. 824

PUBBLIKAZZJONI TA’ ABBOZZ 
TA’ LIĠI FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali illi l-Abbozz 
ta’ Liġi li ġej huwa ppubblikat fis-Suppliment li jinsab ma’ 
din il-Gazzetta:

Abbozz ta’ Liġi Nru 8 imsejjaħ l-Att tal-2022 li jemenda 
l-Ordinanza dwar l-Esplożivi u l-Liġijiet Varji dwar il-
Protezzjoni Ċivili.

It-8 ta’ Lulju, 2022

No. 824

PUBLICATION OF BILL
IN SUPPLEMENT

IT is notified for general information that the following 
Bill is published in the Supplement to this Gazette:

Bill No. 8 entitled the Explosives Ordinance and the 
Various Laws relating to Civil Protection (Amendment) Act, 
2022.

8th July, 2022
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Nru. 828

ATT DWAR ARTIJIET TAL-GVERN
(KAP. 573)

Bord tal-Arbitraġġ dwar Artijiet

BIS-SAĦĦA tas-setgħet mogħtija bl-Art. 56 (4) tal-Att 
dwar Artijiet tal-Gvern, il-President ta’ Malta nnomina lill-
persuni hawn taħt imsemmija biex jikkostitwixxu l-lista ta’ 
Periti għall-iskopijiet tal-Att imsemmi għal perjodu ta’ ħames 
(5) snin b’seħħ mill-5 ta’ Lulju, 2022.

Il-Perit Abela, Godwin
Il-Perit Abela, Kevin R.
Il-Perit Anastasi, David
Il-Perit Avallone, Alistair
Il-Perit Bianchi, Alexander
Il-Perit Bondin, Joseph
Il-Perit Borg, Ruben Paul
Il-Perit Borg Costanzi, Elena
Il-Perit Busuttil, Deborah
Il-Perit Cachia, Ivan
Il-Perit Camilleri, Mark
Il-Perit Camilleri, Mary Grace
Il-Perit Camilleri, Silvienne
Il-Perit Camilleri Burlo, Kurt
Il-Perit Caruana, Mark
Il-Perit Caruana Galea, Marie Louise
Il-Perit Cassar, Mario
Il-Perit Cassar, Vincent
Il-Perit Cilia, David
Il-Perit Cutajar, Karl
Il-Perit Cutajar, Rene
Il-Perit Cutajar Davis, Dylan
Il-Perit Farrugia, Johann
Il-Perit Fenech, Etienne
Il-Perit Formosa, Eric
Il-Perit Galea, Alan
Il-Perit Grech, Simon Bernard
Il-Perit Grech, Jonathan
Il-Perit Grech, Philip
Il-Perit Huber, Anthea
Il-Perit Manduca, James
Il-Perit McKenna, Maria
Il-Perit Micallef, Kerstien
Il-Perit Micallef, Stephen
Il-Perit Micallef, Edward
Il-Perit Micallef Bugeja, Michelle
Il-Perit Mifsud, Danica
Il-Perit Mifsud, Duncan
Il-Perit Mifsud, James
Il-Perit Dott. Mintoff, Edwin

No. 828

GOVERNMENT LANDS ACT
(CAP. 573)

Land Arbitration Board

IN exercise of the powers conferred by Art. 56 (4) of 
the Government Lands Act, the President of Malta appointed 
the following persons to constitute the Panel of Periti for 
the purposes of the said Act for a period of five (5) years 
commencing on the 5th July, 2022.

Perit Abela, Godwin
Perit Abela, Kevin R.
Perit Anastasi, David
Perit Avallone, Alistair
Perit Bianchi, Alexander
Perit Bondin, Joseph
Perit Borg, Ruben Paul
Perit Borg Costanzi, Elena
Perit Busuttil, Deborah
Perit Cachia, Ivan
Perit Camilleri, Mark
Perit Camilleri, Mary Grace
Perit Camilleri, Silvienne
Perit Camilleri Burlo, Kurt
Perit Caruana, Mark
Perit Caruana Galea, Marie Louise
Perit Cassar, Mario
Perit Cassar, Vincent
Perit Cilia, David
Perit Cutajar, Karl
Perit Cutajar, Rene
Perit Cutajar Davis, Dylan
Perit Farrugia, Johann
Perit Fenech, Etienne
Perit Formosa, Eric
Perit Galea, Alan
Perit Grech, Simon Bernard
Perit Grech, Jonathan
Perit Grech, Philip
Perit Huber, Anthea
Perit Manduca, James
Perit McKenna, Maria
Perit Micallef, Kerstien
Perit Micallef, Stephen
Perit Micallef, Edward
Perit Micallef Bugeja, Michelle
Perit Mifsud, Danica
Perit Mifsud, Duncan
Perit Mifsud, James
Perit Dott. Mintoff, Edwin

Individwali tal-Uffiċjali tal-Forzi Armati ta’ Malta b’seħħ 
mis-17 ta’ Mejju, 2022. 

It-8 ta’ Lulju, 2022

the Armed Forces of Malta Individual Reserve of Officers, 
with effect from the 17th May, 2022.

8th July, 2022
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Il-Perit Pace, Alexei
Il-Perit Pizzuto, Andre
Il-Perit Robinson, Anthony
Il-Perit Saliba, Joseph
Il-Perit Sammut Alessi, Kurt
Il-Perit Schembri, Valeriano
Il-Perit Sciortino, Ruben
Il-Perit Spiteri, Joseph
Il-Perit Spiteri, Roderick
Il-Perit Sullivan, Malcolm
Il-Perit Sutton, Carmen Victoria
Il-Perit Tabone, Cleavon
Il-Perit Van Dijk, Bernice
Il-Perit Vassallo, Josianne
Il-Perit Vella, Jevon
Il-Perit Vella, Robert
Il-Perit Vella Baldacchino, Godfrey
Il-Perit Zammit, Leonard
Il-Perit Zammit, Hector

It-8 ta’ Lulju, 2022

Perit Pace, Alexei
Perit Pizzuto, Andre
Perit Robinson, Anthony
Perit Saliba, Joseph
Perit Sammut Alessi, Kurt
Perit Schembri, Valeriano
Perit Sciortino, Ruben
Perit Spiteri, Joseph
Perit Spiteri, Roderick
Perit Sullivan, Malcolm
Perit Sutton, Carmen Victoria
Perit Tabone, Cleavon
Perit Van Dijk, Bernice
Perit Vassallo, Josianne
Perit Vella, Jevon
Perit Vella, Robert
Perit Vella Baldacchino, Godfrey
Perit Zammit, Leonard
Perit Zammit, Hector

8th July, 2022

Nru. 829

ATT DWAR L-AĠENZIJA GĦAL 
INFRASTRUTTURA MALTA

(KAP. 588)

Bord tal-Aġenzija għal Infrastruttura Malta

NGĦARRFU għall-informazzjoni ta’ kulħadd illi, skont 
l-artikolu 8 tal-Att dwar l-Aġenzija għal Infrastruttura Malta 
(Kap. 588), il-Ministru għat-Trasport, Infrastruttura u Proġetti 
Kapitali għamel dawn il-ħatriet li ġejjin bħala membri tal-
Bord tal-Aġenzija għal Infrastruttura Malta:

Chairperson
Il-Perit Raymond Farrugia

Deputat Chairperson
Is-Sur Josef Azzopardi

Membri
Is-Sur Mario Caruana
Is-Sa Karen Schembri
Is-Sa Sylvana Civelli
Il-Kurunell (Irtirat) Raphael Farrugia
Il-Perit Nadia Gatt Curmi

Segretarja appuntata mill-Bord skont l-artikolu 9 tal-Att

Dott. Myrna Azzopardi

Dawn il-ħatriet huma għal perjodu ta’ tliet (3) snin b’seħħ 
mill-24 ta’ Ġunju, 2022. 

It-8 ta’ Lulju, 2022

No. 829

AGENCY FOR INFRASTRUCTURE 
MALTA ACT

(CAP. 588)

Board of the Agency for Infrastructure Malta

IT is notified for general information that, in terms of 
article 8 of the Agency for Infrastructure Malta Act (Cap. 
588), the Minister for Transport, Infrastructure and Capital 
Projects has made the following appointments as members of 
the Board of the Agency for Infrastructure Malta:

Chairperson
Architect Raymond Farrugia

Deputy Chairperson
Mr Josef Azzopardi

Members
Mr Mario Caruana
Ms Karen Schembri
Ms Sylvana Civelli
Colonel (Retired) Raphael Farrugia
Architect Nadia Gatt Curmi

Secretary appointed by the Board in terms of article 9 
of the Act

Dr Myrna Azzopardi

These appointments are for a period of three (3) years with 
effect from 24th June, 2022.

8th July, 2022
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Nru. 830

Att dwar il-Professjonijiet tas-Saħħa
(Kap. 464)

Kunsill għal Professjonijiet Kumplimentari
għall-Mediċina

NGĦARRFU għall-informazzjoni ġenerali li skont il-
poteri mogħtija minn Artikolu 26 u Artikolu 6 tal-Ewwel 
Skeda tal-Att dwar il-Professjonijiet tas-Saħħa (Kap. 464 
tal-Liġijiet ta’ Malta, id-Deputat Prim Ministru u Ministru 
għas-Saħħa għamel il-ħatriet li ġejjin fuq il-Kunsill tal-
Professjonijiet Kumplimentari għall-Mediċina għal perjodu 
ta’ 3 snin.

President
Dott. Oliver Degaetano

Membri
Is-Sa Speranza Chircop
Is-Sur Mario Caruana
Is-Sa Veronica Montebello
Is-Sa Glorianne Busuttil

It-8 ta’ Lulju, 2022

No. 830

Health Care Professions Act
(Cap. 464)

 Council for the Professions Complimentary
to Medicine

IT is hereby notified for general information that in 
exercise of the powers conferred by Article 26 and Article 6 
of the Frist Schedule of the Health Care Professions Act (Cap. 
464 of the Laws of Malta), the Deputy Prime Minister and 
Minister for Health has made the following appointments on 
the Council for the Professions Complimentary to Medicine, 
for a period of 3 years.

President
Dr Oliver Degaetano

Members
Ms Speranza Chircop
Mr Mario Caruana
Ms Veronica Montebello
Ms Glorianne Busuttil

8th July, 2022

No. 831

ADOPTION ADMINISTRATION
ACT (Cap. 495)

Adoption Board

IT is hereby notified for general information that in 
exercise of the powers conferred by section 3 of the Adoption 
Administration Act (Cap. 495), and for the purpose of that 
Act, the Minister for Social Policy and Children’s Rights has 
appointed the Adoption Board, for a period of two years with 
effect from 20th June, 2022, as follows: 

Chairperson 
Dr Michael Buhagiar 

Members
Mr Philip Borg 
Mr Mario Caruana 
Dr Laner Cassar 
Mr Bryan Degabriele 
Dr Ian Ellul 
Dr Sandra Hili Vassallo 
Dr Karen Mugliett 
Dr Marta Sant 
Ms Natasha Vella 
Dr Dennis Zammit 

Secretary
Ms Nadya Hansen 

8th July, 2022

Nru. 831

ATT DWAR L-AMMINISTRAZZJONI 
TAL-ADOZZJONI (Kap. 495)

Bord għall-Adozzjoni

NGĦARRFU għall-informazzjoni ta’ kulħadd illi bis-
saħħa tas-setgħat mogħtija bl-artikolu 3 tal-Att dwar 
l-Amministrazzjoni tal-Adozzjoni (Kap .495), u għall-finijiet 
ta’ dak l-Att, il-Ministru għall-Politika Soċjali u d-Drittijiet 
tat-Tfal ħatar il-Bord għall-Adozzjoni, għal periodu ta’ sentejn 
b’seħħ mill-20 ta’ Ġunju, 2022, kif ġej:

Chairperson 
Dr Michael Buhagiar 

Membri
Is-Sur Philip Borg 
Is-Sur Mario Caruana 
Dott. Laner Cassar 
Is-Sur Bryan Degabriele 
Dott. Ian Ellul 
Dott. Sandra Hili Vassallo 
Dott. Karen Mugliett 
Dott. Marta Sant 
Is-Sa Natasha Vella 
Dott. Dennis Zammit 

Segretarja
Is-Sa Nadya Hansen

It-8 ta’ Lulju, 2022
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Nru. 833

ATT DWAR IL-PROFESSJONI TAL-PSIKOLOĠIJA 
(Kap. 471)

Bord dwar il-Professjoni tal-Psikoloġija f’Malta

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd li 
bis-saħħa tas-setgħat mogħtija bl-artikolu 4 tal-Att dwar il-
Professjoni tal-Psikoloġija, (Kap. 471), u għall-finijiet ta’ dak 
l-Att, il-Ministru għall-Politika Soċjali u d-Drittijiet tat-Tfal 
approva l-ħatra tal-Bord dwar il-Professjoni tal-Psikoloġija 
f’Malta, kif ġej:

Il-perjodu tal-kariga tal-membri hawn taħt imsemmija 
jibqa’ validu sat-2 ta’ April, 2023.

Chairperson
Dott. Kevin Sammut Henwood, B. Psy (Hons.) (Melit), 

MSc (Surr.), D. Foren. Psy. (Nott.)

Membri
Dott. Josette Barbara Cardona, B.Psy (Hons), MSc. Occ. 

Psych. (Leic.), PGDip. Educ. (Derby), MBPsS, PhD
Dott. Anita Giordimaina, LLD
Is-Sur Martin Micallef, M.Sc.

Segretarja
Is-Sa Deborah Cassar

Il-ħatra tal-membri hawn taħt imsemmija hija għal perjodu 
ta’ sentejn b’seħħ mit-30 ta’ Mejju, 2022.

Membri
Il-Prof. Mary Anne Lauri, PhD, AFBPs,
Is-Sa Mariella Mamo, M. Psy (Melit), B. Psy (Hons.) (Melit)
Is-Sa Jo Christine Scicluna, M.Psy., BA (Hons) Psych, 

PGCE, Dip. In App. Sys. Proc., Cert. in Play Therapy 

It-8 ta’ Lulju, 2022

No. 833

Psychology Profession Act 
(Cap. 471)

Malta Psychology Profession Board

IT is hereby notified for general information that in exercise 
of the powers conferred by section 4 of the Psychology 
Profession Act (Cap .471), and for the purpose of that Act, the 
Minister for Social Policy and Children’s Rights has approved 
the appointment of the Malta Psychology Profession Board 
as follows:

The term of office of the members listed hereunder shall 
remain valid until 2nd April, 2023.

Chairperson
Dr Kevin Sammut Henwood, B. Psy (Hons.) (Melit), MSc 

(Surr.), D. Foren. Psy. (Nott.)

Members
Dr Josette Barbara Cardona, B.Psy (Hons), MSc. Occ. 

Psych. (Leic.), PGDip. Educ. (Derby), MBPsS, PhD
Dr Anita Giordimaina, LLD
Mr Martin Micallef, M.Sc.

Secretary
Ms Deborah Cassar

The term of office of the members listed hereunder is for a 
period of two years with effect from 30th May, 2022.

Members
Prof. Mary Anne Lauri, PhD, AFBPs,
Ms Mariella Mamo, M. Psy (Melit), B. Psy (Hons.) (Melit)
Ms Jo Christine Scicluna, M.Psy., BA (Hons) Psych, 

PGCE, Dip. In App. Sys. Proc., Cert. in Play Therapy 

8th July, 2022

Nru. 832

ATT DWAR IL-PROFESSJONI TA’ XOGĦOL 
SOĊJALI (KAP. 468) 

Ħatra ta’ Membru tal-Bord dwar il-Professjoni
tax-Xogħol Soċjali

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd li bis-
saħħa tas-setgħat mogħtija bl-artiklu 4 tal-Att dwar il-Professjoni 
tax-Xogħol Soċjali, (Kap. 468), u għall-finijiet ta’ dak l-Att, 
il-Ministru għall-Politika Soċjali u d-Drittijiet tat-Tfal approva 
l-ħatra tas-Sa Maria Mercieca bħala membru fuq il-Bord dwar il-
Professjoni tax-Xogħol Soċjali minflok is-Sur Michael Farrugia.

Din il-ħatra tibqa’ valida sas-16 ta’ Awwissu, 2022.

It-8 ta’ Lulju, 2022

No. 832

Social Work Profession
Act (CAP. 468)

Appointment of Member of the Social Work
Profession Board

IT is hereby notified for general information that in exercise 
of the powers conferred by section 4 of the Social Work 
Profession Act, (Cap. 468), and for the purpose of that Act, the 
Minister for Social Policy and Children’s Rights has approved 
the appointment of Ms Maria Mercieca as member on the 
Social Work Profession Board in lieu of Mr Michael Farrugia.

This appointment shall remain valid until 16th August, 2022.

8th July, 2022
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Nru. 834

WARRANT MILL-MINISTRU GĦALL-ĠUSTIZZJA 

NGĦARRFU illi bis-saħħa tas-setgħat mogħtija bl-
Artikolu (3) tal-Ordinanza dwar il-Kummissjunajri b’Setgħa 
li Jagħtu Ġurament (Kap. 79), il-Ministru għall-Ġustizzja 
ħatar bħala Kummissjunarji b’Setgħa li Jagħtu Ġurament, 
fil-qadi tad-doveri tagħhom u sakemm jibqgħu fil-kariga, 
lill-imsemmija hawn taħt:

Persuni li jwettqu funzjonijiet relatati mas-servizz 
barrani tal-Gvern f’barra minn Malta

Tanti, is-Sur Clint, Ambaxxatur, Brussell

Avukati
Casingena Attard, Dott. Daniela
Micallef, Dott. Sean Paul

 B’Awtorità
Jonathan Attard

Ministru għall-Ġustizzja

        
It-8 ta’ Lulju, 2022
MJEG 21/2021/13
MJEG 21/2022

No. 834

WARRANT BY THE MINISTER FOR JUSTICE

IT is notified that in exercise of such powers as provided by 
Article (3) of the Commissioners for Oaths Ordinance (Cap. 
79) the Minister for Justice appointed as Commissioners for 
Oaths, in the performance of their duties and for as long as 
they remain in such office, the undermentioned: 

 
Persons who perform functions relating to the foreign 

service of the Government outside Malta
Tanti, is-Sur Clint, Ambassador, Brussels

Advocates
Casingena Attard, Dr Daniela
Micallef, Dr Sean Paul
				  

     By Authority
     Jonathan Attard

   Minister for Justice
	

8th July, 2022

No. 835

ministry for health

Contact Tracing and Alerting Mobile 
Application Order (S.L. 465.52)

The Superintendent of Public Health hereby declares that 
pursuant to article 13 of the Contact Tracing and Alerting 
Mobile Application Order (S.L. 465.52), the Mobile Contact 
Tracing and Alerting Application is being decommissioned 
as of Wednesday, 6th July, 2022 and users should proceed to 
uninstall the application from their respective devices.

8th July, 2022

Nru. 835

ministeru għas-saħħa

Ordni dwar l-Applikazzjoni Mobbli ta’ Traċċar 
u Avviż ta’ Kuntatt (S.L. 465.52)

Is-SuprEtendent tas-Saħħa Pubblika b’din tiddikjara 
illi skont l-artikolu 13 tal-Ordni dwar l-Applikazzjoni 
Mobbli ta’ Traċċar u Avviż ta’ Kuntatt (S.L. 465.52), 
l-Applikazzjoni ta’ Traċċar u Twissija ta’ Kuntatt Mobbli qed 
tiġi dekummissjonata mill-Erbgħa, 6 ta’ Lulju, 2022 u l-utenti 
għandhom jipproċedu biex jiddiżinstallaw l-applikazzjoni 
mill-apparat rispettiv tagħhom.

It-8 ta’ Lulju, 2022

No. 836

REGIONAL COUNCIL ACTING DEPUTY 
EXECUTIVE SECRETARY

IT is hereby notified for general information that the 
following person has been appointed Acting Deputy Executive 
Secretary of that Regional Council with effect from 20th 
July, 2022:

Nru. 836

AĠENT DEPUTAT SEGRETARJU EŻEKUTTIV 
TAL-KUNSILL REĠJONALI 

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd illi 
l-persuna msemmija hawn taħt giet appuntata Aġent Deputat 
Segretarju Eżekuttiv ta’ dak il-Kunsill Reġjonali b’seħħ mill-
20 ta’ Lulju, 2022: 
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Kunsill Reġjonali 	 Aġent Deputat Segretarju 		
		  Eżekuttiv

Għawdex		  Karl Vella

It-8 ta’ Lulju, 2022

Regional Council 	 Acting Deputy Executive
			   Secretary 

Gozo 		  Karl Vella

8th July, 2022

Nru. 837

ATT DWAR IL-PROFESSJONI NUTARILI 
U ARKIVJI NUTARILI 

(KAP. 55)

Rapport Numru: 417/2022

Illi permezz ta’ digriet datat 6 ta’ Lulju, 2022, il-Qorti 
ta’ Reviżjoni tal-Atti Nutarili sabet li n-Nutar Dottor Joseph 
Henry Saydon naqas milli jwettaq dak li ġie lilu ordnat bid-
digriet tagħha tas-26 ta’ Mejju, 2022, u għalhekk, wara li rat 
l-Artikolu 124 (4) tal-Kap. 55 tal-Liġijiet ta’ Malta, qiegħda 
tordna l-inabilitazzjoni parzjali tal-istess nutar b’seħħ 
immedjat u sakemm jibqa’ ma jottemporax mal-ordni lilu 
mogħtija.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Illum, 6 ta’ Lulju, 2022 

Nru. 838

ATT DWAR IL-PROFESSJONI NUTARILI 
U ARKIVJI NUTARILI 

(KAP. 55)

Rapport Numru: 416/2022

Illi permezz ta’ digriet datat 6 ta’ Lulju, 2022, il-Qorti 
ta’ Reviżjoni tal-Atti Nutarili sabet li n-Nutar Dottor George 
Spiteri Debono naqas milli jwettaq dak li ġie lilu ordnat bid-
digriet tagħha tas-26 ta’ Mejju, 2022 u għalhekk, wara li rat 
l-Artikolu 124 (4) tal-Kap. 55 tal-Liġijiet ta’ Malta, qiegħda 
tordna l-inabilitazzjoni parzjali tal-istess nutar b’seħħ 
immedjat u sakemm jibqa’ ma jottemporax ma l-ordni lilu 
mogħtija.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Illum, 6 ta’ Lulju, 2022 

No. 837

NOTARIAL PROFESSION AND 
NOTARIAL ARCHIVES ACT

(CAP. 55)

Report Number: 417/2022

By a decree dated 6th July, 2022, the Court of Revision 
of Notarial Acts found that Notary Dr Joseph Henry Saydon 
failed to execute what he had been ordered to do in its decree 
of the 26th May, 2022, and consequently after having seen 
Article 124 (4) of Chapter 55 of the Laws of Malta, orders 
the partial incapacitation of the said notary with immediate 
effect and up to such time when he shall have executed the 
order given to him by the aforesaid decree.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputy Registrar, Court of Revision of Notarial Acts

Today, 6th July, 2022

No. 838

NOTARIAL PROFESSION AND 
NOTARIAL ARCHIVES ACT

(CAP. 55)

Report Number: 416/2022

By a decree dated 6th July, 2022, the Court of Revision of 
Notarial Acts found that Notary Dr George Spiteri Debono 
failed to execute what he had been ordered to do in its decree 
of the 26th May, 2022, and consequently after having seen 
Article 124 (4) of Chapter 55 of the Laws of Malta, orders 
the partial incapacitation of the said notary with immediate 
effect and up to such time when he shall have executed the 
order given to him by the aforesaid decree.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputy Registrar, Court of Revision of Notarial Acts

Today, 6th July, 2022
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Nru. 841

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

Ngħarrfu  b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 

No. 841

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

It is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 

Nru. 839

ATT DWAR IL-PROFESSJONI NUTARILI 
U ARKIVJI NUTARILI 

(KAP. 55)

Rapport Numru: 467/2022

Illi permezz ta’ digriet datat 6 ta’ Lulju, 2022, il-Qorti 
ta’ Reviżjoni tal-Atti Nutarili sabet li n-Nutar Dottor Mark 
Zaffarese naqas milli jwettaq dak li ġie lilu ordnat bid-
digriet tagħha tas-26 ta’ Mejju, 2022 u għalhekk, wara li rat 
l-Artikolu 124 (4) tal-Kap. 55 tal-Liġijiet ta’ Malta, qiegħda 
tordna l-inabilitazzjoni parzjali tal-istess nutar b’seħħ 
immedjat u sakemm jibqa’ ma jottemporax ma l-ordni lilu 
mogħtija.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Illum, 6 ta’ Lulju, 2022 

Nru. 840

ATT DWAR IL-PROFESSJONI NUTARILI 
U ARKIVJI NUTARILI 

(KAP. 55)

Rapport Numru: 466/2022

Illi permezz ta’ digriet datat 6 ta’ Lulju, 2022, il-Qorti 
ta’ Reviżjoni tal-Atti Nutarili sabet li n-Nutar Dottor Hugh 
Grima naqas milli jwettaq dak li ġie lilu ordnat bid-digriet 
tagħha tat-8 ta’ Ġunju, 2022, u għalhekk, wara li rat l-Artikolu 
124 (4) tal-Kap. 55 tal-Liġijiet ta’ Malta, qiegħda tordna 
l-inabilitazzjoni parzjali tal-istess nutar b’seħħ immedjat u 
sakemm jibqa’ ma jottemporax mal-ordni lilu mogħtija.

 DR. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LL.B. (HONS) (MELIT.), M. ADV. (MELIT.).

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Illum, 6 ta’ Lulju, 2022

No. 839

NOTARIAL PROFESSION AND 
NOTARIAL ARCHIVES ACT

(CAP. 55)

Report Number: 467/2022

By a decree dated 6th July, 2022, the Court of Revision of 
Notarial Acts found that Notary Dr Mark Zaffarese failed to 
execute what he had been ordered to do in its decree of the 
26th May, 2022, and consequently after having seen Article 
124 (4) of Chapter 55 of the Laws of Malta, orders the partial 
incapacitation of the said notary with immediate effect and 
up to such time when he shall have executed the order given 
to him by the aforesaid decree.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputy Registrar, Court of Revision of Notarial Acts

Today, 6th July, 2022

No. 840

NOTARIAL PROFESSION AND 
NOTARIAL ARCHIVES ACT

(CAP. 55)

Report Number: 466/2022

By a decree dated 6th July, 2022, the Court of Revision 
of Notarial Acts found that Notary Dr Hugh Grima failed to 
execute what he had been ordered to do in its decree of the 
8th June, 2022, and consequently after having seen Article 
124 (4) of Chapter 55 of the Laws of Malta, orders the partial 
incapacitation of the said notary with immediate effect and 
up to such time when he shall have executed the order given 
to him by the aforesaid decree. 

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputy Registrar, Court of Revision of Notarial Acts

Today, 6th July, 2022
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il-Qorti ta’ Reviżjoni Nutarili nnominat lin-Nutar Dott. 
Francesca Mifsud bħala nutar delegat u konservatur tal-atti 
tan-Nutar Dott. Daniela Aquilina u dan għall-perjodu bejn 
il-25 ta’ Ġunju, 2022 u t-2 ta’ Lulju, 2022.

Illum, l-4 ta’ Lulju, 2022

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Nru. 842

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

Ngħarrfu b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili nnominat lin-Nutar Dott. 
Francesca Mifsud bħala nutar delegat u konservatur tal-atti 
tan-Nutar Dott. Joseph Abela u dan għall-perjodu bejn it-30 
ta’ Ġunju, 2022 u t-3 ta’ Lulju, 2022.

Illum, l-4 ta’ Lulju, 2022

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Nru. 843

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

Ngħarrfu  b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili nnominat lin-Nutar Dott. Petra 
Burlò bħala nutar delegat u konservatur tal-atti tan-Nutar Dott. 
Marco Burlò u dan għall-perjodu bejn l-11 ta’ Lulju, 2022 u 
l-25 ta’ Lulju, 2022.

Illum, il-5 ta’ Lulju, 2022

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Act, the Court of Revision of Notarial Acts has appointed 
Notary Dr Francesca Mifsud to be notary delegate and keeper 
of the Acts for Notary Dr Daniela Aquilina, for the period 
between the 25th June, 2022 and the 2nd July, 2022.

Today, the 4th July, 2022

Dr MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputy Registrar, Court of Revision of Notarial Acts

No. 842

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

It is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 
Act, the Court of Revision of Notarial Acts has appointed 
Notary Dr Francesca Mifsud to be notary delegate and keeper 
of the Acts for Notary Dr Joseph Abela, for the period between 
the 30th June, 2022 and the 3rd July, 2022.

Today, the 4th July, 2022

Dr MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputy Registrar, Court of Revision of Notarial Acts

No. 843

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

It is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 
Act, the Court of Revision of Notarial Acts has appointed 
Notary Dr Petra Burlò to be notary delegate and keeper of 
the Acts for Notary Dr Marco Burlò, for the period between 
the 11th July, 2022 and the 25th July, 2022.

Today, the 5th July, 2022

Dr MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputy Registrar, Court of Revision of Notarial Acts
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Nru. 844

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD, 
U D-DRITTIJIET TAL-ANNIMALI

Skema biex Finanzjarjament Tikkumpensa lis-Sidien 
ta’ Bastimenti Rreġistrati bħala MFA minħabba 

ż-żieda fil-Prezzijiet tal-Fuel ikkawżata 
mill-Kunflitt bejn ir-Russja u l-Ukrajna

Id-Dipartiment tas-Sajd u Akkwakultura se jkun qed iniedi 
skema ta’ għajnuna finanzjarja biex jipprovdi assistenza lis-
sidien ta’ bastimenti rreġistrati MFA li jixtru l-fuel bla dazju 
għal skopijiet operattivi.

Din l-iskema ta’ kumpens se tkun amministrata mid-
Dipartiment tas-Sajd u Akkwakultura u tali kumpens 
m’għandux jipprovdi inċentiv għal/jew jikkontribwixxi għal 
żieda fil-kapaċità tas-sajd.

1. Definizzjonijiet

F’din l-iskema, sakemm il-kuntest ma jitlobx mod ieħor:

“Applikant” tfisser il-persuna nnifisha jew persuna/i legali li 
għandha/hom il-bastiment tas-sajd irreġistrat taħtha/ taħthom.

2. Min hu eliġibbli għal tali kumpens?

i. Applikanti li għandhom bastiment/i rreġistrat/i MFA 
mad-Dipartiment tas-Sajd u Akkwakultura.

ii. Sabiex l-applikanti jkunu kkunsidrati bħala eliġibbli, 
wara istruzzjonijiet maħruġa riċentement mit-taqsima tar-
Reġistru tal-Bastimenti tas-Sajd fi ħdan id-Dipartiment tas-
Sajd u Akkwakultura, l-applikanti għandhom jiddikjaraw 
li l-ammont ta’ għajnuna li trid tiġi riċevuta bħala parti 
minn din l-iskema u kwalunkwe għajnuna oħra riċevuta 
jew li għandha tiġi riċevuta taħt kwalunkwe skema oħra 
implimentata f’konformità mat-Taqsima 2.1 tal-Qafas 
Temporanju ta’ Kriżi għall-miżuri ta’ għajnuna mill-Istat biex 
jappoġġaw l-ekonomija wara l-aggressjoni kontra l-Ukrajna 
mir-Russja, ma taqbiżx €35,000 għal kull intrapriża.

3. Kif napplika u liema dokumentazzjoni hija 
meħtieġa?

Stadju 1: Imla l-Formola ta’ Applikazzjoni (Obbligatorju)

L-applikanti ġentilment mitluba jimlew u jiffirmaw il-
formola ta’ applikazzjoni mibgħuta lilhom, u jissottomettu 
l-applikazzjoni msemmija bil-posta lid-Dipartiment tas-Sajd 
u Akkwakultura. L-applikanti għandhom jikkonfermaw li 
d-dettalji mitluba fl-oqsma mimlija minn qabel huma korretti.

Meta tiġi sottomessa l-Formola ta’ applikazzjoni mad-
Dipartiment tas-Sajd u Akkwakultura, l-applikant għandu wkoll 

No. 844

MINISTRY FOR AGRICULTURE, FISHERIES, 
AND ANIMAL RIGHTS

Scheme to Financially Compensate MFA 
Registered Vessel Owners due to the
 increase of Fuel Prices caused by the 

Russian – Ukrainian Conflict

The Department of Fisheries and Aquaculture (DFA) shall 
be launching a financial aid scheme to provide assistance to 
owners of MFA registered vessels who purchase duty-free 
fuel for operational purposes duty-free.

This compensation scheme will be administered by 
the Department of Fisheries and Aquaculture and such 
compensation should not provide an incentive to and/or 
contribute to an increase in fishing capacity.

1. Definitions

In this scheme, unless the context requires otherwise:

 “Applicant” means the natural or legal person/s under 
whom the ownership of a fishing vessel is registered.

2. Who is eligible for such compensation?

i. Applicants having an MFA registered vessel with the 
Department of Fisheries and Aquaculture.

ii. Following instructions recently issued by the Fishing 
Vessel Register section within the Department of Fisheries 
and Aquaculture, for applicants to be considered as eligible, 
they must declare that the amount of aid to be received as part 
of this scheme and any other aid received or to be received 
under any other scheme implemented in line with Section 
2.1 under the Temporary Crisis Framework for State Aid 
Measures to support the economy following the aggression 
against Ukraine by Russia, does not exceed €35,000 per 
undertaking. 

3. How do I apply and what documentation  is 
required?

Step 1: Fill in the Application Form (Obligatory)

The Applicants are kindly requested to complete and 
sign the application form sent to them, and submit the 
said application by post to the Department of Fisheries 
and Aquaculture. Applicants must confirm that the details 
requested in the pre-filled fields are correct.

When submitting the application form with the 
Department of Fisheries and Aquaculture, the applicant 
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jippreżenta kopja taċ-Ċertifikat tal-VAT. L-ebda applikazzjoni 
ma tista’ tiġi sottomessa u lanqas mhi ħa tkun aċċettata minn 
uffiċjali tad-Dipartiment sakemm l-applikant jippreżenta kopja 
taċ-Ċertifikat tal-VAT tiegħu fl-istadju ta’ sottomissjoni. Kull 
erba’ (4) xhur, l-applikanti se jkunu mitluba biex jissottomettu 
l-irċevuti ta’ meta jkunu xtraw il-fuel mingħand id-distributur 
tal-għażla tagħhom. Hekk kif tkun se tiġi konkluża l-iskema, 
l-applikanti kollha eliġibbli biex jibbenefikaw se jkunu 
mgħarrfa biex jissottomettu l-aħħar irċevuti tagħhom. Dawn se 
jiġu mħallsa sal-31 ta’ Diċembru, 2022.

 
Dikjarazzjoni  ta’ ċaħda: Jekk l-applikant jonqos milli 

jissottometti d-dokumentazzjoni neċessarja skont il-perjodu, 
termini u kundizzjonijiet kif stipulati f’din l-iskema, id-
Dipartiment tas-Sajd u Akkwakultura minnufih jiskwalifika 
tali talba.

4. Kif se jiġi kkalkulat il-kumpens?

i. Id-Dipartiment tas-Sajd u Akkwakultura qed jikkunsidra 
li jingħata kumpens fuq iż-żieda fil-prezz tal-fuel minħabba 
l-aggressjoni fuq l-Ukrajna mir-Russja.

ii. Id-Dipartiment tas-Sajd u Akkwakultura jirriżerva 
d-dritt li jintroduċi u japplika kwalunkwe rekwiżit, 
parametru, interpretazzjoni jew kriterji oħra ta’ eliġibbiltà 
kif meqjus xieraq, anke jekk ma jifformax parti mit-termini 
u l-kundizzjonijiet ta’ din l-iskema.

iii. Din l-Iskema ta’ għotja finanzjarja għandha tiġi 
kkalkulata hekk kif ġej hawn taħt: 

L-għajnuna mogħtija mid-DFA se tkun id-differenza fil-
prezzijiet tal-fuel bejn Marzu-Ottubru 2022 u l-prezzijiet 
tal-fuel fl-istadju ta’ qabel il-gwerra (Frar 2022).

iv. Id-Dipartiment tas-Sajd u Akkwakultura jirriżerva 
d-dritt li jekk meħtieġ jirrevedi l-metodoloġija tal-
kalkolazzjoni tal-kumpens.

v. Jekk il-bastiment huwa proprjetà ta’ iktar minn persuna 
waħda, sabiex wieħed ikun jista’ japplika għal din l-iskema, 
is-sidien kollha għandhom jagħtu l-kunsens tagħhom billi 
jimlew it-taqsima meħtieġa fil-Formola ta’ Applikazzjoni. 
F’każ ta’ kumpaniji, persuna awtorizzata għandha tiffirma.

vi. Id-Dipartiment tas-Sajd u Akkwakultura jirriżerva 
d-dritt li jiddetermina l-eliġibbiltà skont il-parametri stipulati 
hawn fuq. It-talbiet kollha għandhom ikunu soġġetti għall-
iskrutinju, l-interpretazzjoni u l-aċċettazzjoni tad-Dipartiment 
tas-Sajd u Akkwakultura. Id-deċiżjonijiet kollha meħuda 
f’dan ir-rigward għandhom jiġu kkunsidrati bħala finali. 
Mhux se jitħallew l-ebda reviżjonijiet u lanqas se jitwettqu.

5. Kif se jsir il-ħlas?

Applikanti eliġibbli għandhom jiġu nnotifikati 
formalment permezz ta’ ittra uffiċjali. Wara l-ivverifikar tad-

must also present a copy of his/her VAT Certificate. No 
application can be submitted nor will be accepted by DFA 
officials unless the applicant presents his VAT Certificate 
at the submission stage. Every four (4) months, applicants 
will be requested to submit receipts for the purchase of fuel 
from the distributor of their own choise. Once the scheme is 
concluded, applicants will be notified to submit their latest 
receipts. All potential eligible fishers will then be paid by the 
31st of December, 2022.

Disclaimer: If the applicant fails to submit all the required 
documentation as per timelines, terms and conditions as 
stipulated in this scheme, the Department of Fisheries and 
Aquaculture will immediately disqualify such claim request. 

4. How will the compensation be calculated?

i. The Department of Fisheries and Aquaculture is 
considering providing compensation for the inflation of fuel 
prices due to the aggression against Ukraine by Russia.

ii. The Department of Fisheries and Aquaculture reserves 
the right to introduce and apply any other eligibility requisite, 
parameter, interpretation, or criteria as deemed fit, even if it 
does not form part of this scheme’s terms and conditions.

iii. The Financial Grant Scheme shall be calculated as 
follows: 

The aid given by the DFA is going to be the difference 
in fuel prices between March-October 2022 and the fuel 
prices at pre-war stage (February 2022).

iv. The DFA reserves the right to revise the compensation 
calculation methodology if required.

v. If the vessel is owned by more than one person, in order 
for one to be able to apply for this scheme, all owners shall 
give their consent by filling in the appropriate section in the 
Application Form. In the case of companies, an authorised 
person is to sign.

vi. The Department of Fisheries and Aquaculture reserves 
the right to determine the eligibility, as per parameters 
stipulated above. All claims shall be subject to the scrutiny, 
interpretation and acceptance of the Department of Fisheries 
and Aquaculture. All decisions taken in this regard shall be 
considered as final. No revisions shall be allowed nor will 
be carried out. 

5. How will payment be executed?

Eligible Applicants shall be formally notified via an 
official letter. Following the vetting of all documentation 
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submitted, the amount of money will be transferred to the 
bank account provided in the application. 

6. How and when can I apply?

Applicants are to submit their application form and all 
other supporting documentation by post to the Department 
of Fisheries and Aquaculture (Malta) or Fish Landing 
Offices (around Malta and Gozo) from 08/07/2022 up 
to 29/07/2022, Monday to Friday (excluding weekends 
and public holidays), unless otherwise notified. Late 
submissions shall not be considered. 

If the need arises, the DFA reserves the right to extend 
the deadline of application submission according to certain 
circumstances.

The Department of Fisheries and Aquaculture reserves 
the right to re-issue this Grant Aid scheme. 

The Department of Fisheries and Aquaculture 
shall review all Application Forms and Supporting 
Documentation received during the submission period and 
shall then notify via an official letter the applicant of any 
missing documentation.

Applicants are to submit any missing documentation 
by hand to the Department of Fisheries and Aquaculture 
(Malta) or Mġarr Office (Gozo) as per dates and time to 
be stipulated in any subsequent correspondence sent to 
applicants. Late submissions shall not be considered.

Following the submission of missing documentation, 
the Department of Fisheries and Aquaculture shall review 
all documentation received during the first and second 
submissions, and then formally notify the Applicant via an 
official letter whether the submission has been accepted or 
rejected. 

Following the vetting of all documentation submitted, 
eligible applicants shall receive a payment that will be 
transferred to the bank account provided in the application.

Clarifications and queries can be addressed to the 
Department of Fisheries and Aquaculture (DFA) by:

email: (fisheriesprojects.mafa@gov.mt)
telephone: 2292 6859/2292 6831/2292 6845

7. Disclaimer

i. The Department of Fisheries and Aquaculture reserves 
the right to use data gathered in this Application Form for the 
scope of this scheme.

dokumentazzjoni kollha li tkun ġiet sottomessa, il-pagament 
se jkun qiegħed jiġi trasferit fil-kont bankarju provdut fl-
applikazzjoni. 

6. Kif u meta nista’ napplika?

L-applikanti għandhom jibagħtu bil-posta l-formola ta’ 
applikazzjoni u kull dokumentazzjoni ta’ sostenn lid-
Dipartiment tas-Sajd u Akkwakultura (Malta) jew Uffiċini 
tal-Ħatt tal-Ħut (Malta u Għawdex) mit-08/07/2022 sad-
29/07/2022, mit-Tnejn sal-Ġimgħa (esklużi tmiem il-
ġimgħa u vaganzi pubbliċi), sakemm ma jiġix notifikat mod 
ieħor. Sottomissjonijiet li jaslu tard mhux se jiġu kkunsidrati. 

Jekk tinqala’ l-ħtieġa, id-Dipartiment tas-Sajd u 
Akkwakultura jirriżerva d-dritt li jestendi l-iskadenza tas-
sottomissjoni tal-applikazzjoni skont iċ-ċirkustanzi.

Id-Dipartiment tas-Sajd u Akkwakultura jirriżerva d-dritt 
li joħroġ mill-ġdid din l-iskema ta’ għajnuna.

Id-Dipartiment tas-Sajd u Akkwakultura għandu jivverika 
l-formola ta’ applikazzjoni u kull dokumentazzjoni ta’ 
sostenn riċevuti matul il-perjodu ta’ sottomissjoni. Wara 
d-Dipartiment għandu jinnotifika permezz ta’ ittra uffiċjali 
lill-applikant bi kwalunkwe dokumentazzjoni nieqsa.

L-applikanti għandhom jissottomettu bl-idejn id-
dokumentazzjoni nieqsa tagħhom lid-Dipartiment tas-
Sajd u Akkwakultura (Malta) jew l-Uffiċċju tal-Imġarr 
(Għawdex) skont dati u ħinijet li għandhom jridu jiġu 
stipulati u komunikati f’korrispondenza sussewgwenti li 
tkun mibgħuta lill-applikanti. Sottomissjonijiet li jaslu tard 
mhux se jiġu kkunsidrati.

Wara s-sottomissjoni ta’ dokumentazzjoni nieqsa, id-
Dipartiment tas-Sajd u Akkwakultura għandu jirrevedi 
d-dokumentazzjoni kollha li jkun irċieva matul l-ewwel u 
t-tieni sottomissjonijiet, u mbagħad jinnotifika formalment 
permezz ta’ ittra uffiċjali lill-applikant jekk is-sottomissjoni 
ġietx aċċettata jew rifjutata.

Wara li d-dokumentazzjoni kollha tkun ġiet ikkonfermata, 
l-applikanti eliġibbli għandhom jirċievu pagament li se jkun 
qiegħed jiġi trasferit fil-kont bankarju provdut fl-applikazzjoni.

Kjarifiki u mistoqsijiet jistgħu jiġu indirizzati lid-
Dipartiment tas-Sajd u Akkwakultura permezz ta’:

Indirizz elettroniku: (fisheriesprojects.mafa@gov.mt)
telefown: 2292 6859/2292 6831/2292 6845

7. Dikjarazzjoni ta’ ċaħda ta’ responsabbiltà

i. Id-Dipartiment tas-Sajd u Akkwakultura jirriżerva 
d-dritt li juża data miġbura f’din il-Formola ta’ Applikazzjoni 
għall-iskop ta’ din l-iskema.
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ii. The English version of this scheme shall prevail in case 
of conflict or interpretation with the Maltese version.

iii. The Applicant is declaring that to date, they have not 
benefited from aid under Section 2.1 of the Temporary Crisis 
Framework for state aid measures to support the economy 
due to the aggression against Ukraine by Russia, or that 
the amount of aid received and/or to be received as part of 
this scheme or any other scheme implemented in line with 
Section 2.1 of the Temporary Framework does not exceed 
€35,000 per undertaking.

iv. The Applicant is declaring that he/she is operating in 
conformity with all the established local and international 
legislation/regulations as defined by law.

v. The DFA reserves the right to request additional 
information from the claimant or carry out additional checks 
with third parties if deemed required.

vi. Any false declaration/s shall be considered as being 
a criminal offence. The applicant shall be held personally 
liable to return back any monies received, if payments would 
have already been processed. One will also be automatically 
disqualified from this scheme and potentially from other 
future schemes to be issued by the DFA. This clause does 
not have an applicable time limit and shall remain in force 
indefinitely.

vii. All conditions listed down in this document should be 
strictly abided with.

8. Amendments 

In case of amendments to this scheme, these will be 
published in the Government Gazette.

8th July, 2022

ii. Il-verżjoni bl-Ingliż ta’ din l-iskema għandha tipprevali 
fil-każ ta’ kunflitt jew interpretazzjoni mal-verżjoni Maltija.

iii. L-Applikant qed jiddikjara li sal-lum, ma bbenefikax 
minn għajnuna taħt it-Taqsima 2.1 tal-Qafas Temporanju ta’ 
Kriżi għall-miżuri ta’ għajnuna mill-Istat biex jappoġġaw 
l-ekonomija wara l-aggressjoni kontra l-Ukrajna mir-Russja, 
jew li l-ammont ta’ għajnuna li ngħatat u/jew li għandha 
tingħata bħala parti minn din l-iskema jew kwalunkwe 
skema oħra implimentata skont it-Taqsima 2.1 tal-Qafas 
Temporanju ma taqbiżx €35,000 għal kull intrapriża.

iv. L-applikant qed jiddikjara li huwa/hija qiegħed/a 
jopera konformi mal-liġijiet u r-regolamenti kollha, kemm 
dawk stabbiliti lokalment u dawk internazzjonali.

v. Id-Dipartiment tas-Sajd u Akkwakultura jirriżerva 
d-dritt li jitlob informazzjoni addizzjonali mingħand min 
għamel it-talba jew jagħmel verifiki addizzjonali ma’ 
partijiet terzi jekk meqjus meħtieġ.

vi. Kwalunkwe dikjarazzjoni falza se tkun definita bħala 
reat kriminali. L-applikant għandu jinżamm personalment 
responsabbli li jirritorna lura kwalunkwe flus riċevuti f’każ li 
l-pagamenti jkunu diġà ġew ipproċessati. Wieħed ikun ukoll 
awtomatikament skwalifikat mill-iskema u potenzjalment 
minn skemi oħra futuri li għad jinħarġu mid-Dipartiment tas-
Sajd u Akkwakultura. Din il-klawsola ma għandhiex limitu ta’ 
żmien applikabbli u għandha tibqa’ fis-seħħ indefinittivament.

vii. Il-kundizzjonijiet kollha elenkati f’dan id-dokument 
għandhom jiġu osservati b’mod strett.

8. Emendi 

F’ każ ta’ emendi f’ din l-iskema, dawn se jiġu ppubblikati 
fil-Gazzetta tal-Gvern.

It-8 ta’ Lulju, 2022

Nru. 845

ATT DWAR L-AMMINISTRAZZJONI TAT-TAXXA 
(KAP. 372) u ATT DWAR IT-TAXXA
FUQ IL-VALUR MIŻJUD (KAP. 406)

Avviż Skont Artikolu 29 tal-Att dwar 
l-Amministrazzjoni tat-Taxxa, Kap. 372; u Artikolu 

73(2) tal-Att Dwar it-Taxxa fuq il-Valur Miżjud

Skont id-dispożizzjonijiet tal-proviso tal-artikolu 29(1) 
tal-Att tal-1994 dwar l-Amministrazzjoni tat-Taxxa u/jew 
tal-artikolu 73(2) tal-Att Dwar it-Taxxa tal-Valur Miżjud, 
il-Kummissarju tat-Taxxi b’dan javża lill-persuni/kumpaniji 

No. 845

INCOME TAX MANAGEMENT ACT 
(CAP. 372) and VALUE ADDED 

TAX ACT (CAP. 406)

Notice in terms of Article 29 of the Income Tax 
Management Act, Cap. 372; and Article 73(2)

Value Added Tax Act, Cap. 406

In terms of the proviso to article 29(1) of the Income 
Tax Management Act and/or article 73(2) of the Value 
Added Tax Act, the Commissioner for Revenue hereby 
notifies the persons/companies listed hereunder to call at 
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msemmija aktar ’l isfel biex imorru l-Uffiċċju għall-
Kummissarju tat-Taxxi, Compliance and Investigations 
Directorate, Centre Point Building, Triq Ta’ Paris, Birkirkara 
BKR 4633, fi żmien tletin ġurnata minn dan l-avviż sabiex 
jiġbru l-avviżi magħmula fuqhom.

Isem 					    Referenza

Alessio Ripanti (Director Joy Real	 121816A
Estate) 
Joy Real Estate Ltd 			   997777630 
					     C74237
Middle East Muse Ltd 			  998342235 
					     C79428
Elena Vladimirovna Golomovzaya 	 551215L
(Director Middle East Muse Ltd)
Dmitry Alexeevich Golomovzaya 	 550715L
(Director Middle East Muse Ltd)
Elton Bartolo 				   369375M
Josef Grech 				    267081M
DOM Distributors Ltd 			  997973820 
					     C75962
Balticmax Acquisition Corporation	 997392330 
One Ltd				    C70766
Arlie Sterling o.b.o 			   444918779
R.O.S.S. Malta Limited 		  995752012 
					     C55189
Anthony Spiteri o.b.o.Tal Herba		 997889812 
Environment Ltd			   C75250
Al Sehnawi Wael 			   169957A

It-8 ta’ Lulju, 2022

the Compliance and Investigations Directorate, Office of the 
Commissioner for Revenue, Centre Point Building, Triq Ta’ 
Paris, Birkirkara BKR 4633, within thirty days of this notice 
to collect the notices made on such persons/companies.

Name 				    Reference

Alessio Ripanti (Director Joy Real	 121816A
Estate) 
Joy Real Estate Ltd 			   997777630 
					     C74237
Middle East Muse Ltd 			  998342235 
					     C79428
Elena Vladimirovna Golomovzaya 	 551215L
(Director Middle East Muse Ltd)
Dmitry Alexeevich Golomovzaya 	 550715L
(Director Middle East Muse Ltd)
Elton Bartolo 				   369375M
Josef Grech 				    267081M
DOM Distributors Ltd 			  997973820 
					     C75962
Balticmax Acquisition Corporation	 997392330 
One Ltd				    C70766
Arlie Sterling o.b.o. 			   444918779
R.O.S.S. Malta Limited 		  995752012 
					     C55189
Anthony Spiteri o.b.o.Tal Herba		 997889812 
Environment Ltd			   C75250
Al Sehnawi Wael 			   169957A

8th July, 2022

No. 846

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

8th July, 2022

Nru. 846

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

It-8 ta’ Lulju, 2022

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 8.7.2022	 €55.704	 €0.609
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AVVIŻ TAL-PULIZIJA 

Nru. 115

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li 
ma jkunux jistgħu jgħaddu jew jiddawru mit-toroq imsemmija 
hawn taħt fid-dati u l-ħinijiet indikati.

Il-Belt Valletta 

Nhar il-Ħadd, 10 taʼ Lulju, 2022, mill-5.00 p.m. sa 
nofsillejl, mit-Telgħa taʼ Sa Maison kollha;

Nhar it-Tnejn, 11 taʼ Lulju, 2022, mis-6.00 a.m. sat-3.00 
p.m., minn Triq il-Repubblika minn Triq l-Arċisqof sa Triq 
San Kristofru;

Nhar it-Tlieta, 12 taʼ Lulju, 2022, mis-6.00 a.m. sat-3.00 
p.m., mill-Pjazza taʼ Kastilja kollha fosthom quddiem il-
Borża taʼ Malta;

It-trasport pubbliku (Valletta Circular Bus) jistaʼ jkun 
affettwat. 

L-għeluq tat-toroq isir skont il-bżonn.

ĦʼAttard

Nhar it-Tlieta, 12 taʼ Lulju, 2022, mit-8.00 a.m. sas-2.00 
p.m., ħadd ma jistaʼ jipparkja minn faċċata taʼ Villa Corinthia, 
Vjal De Paule (minn Triq l-Imdina sa Palazz Santʼ Anton).

Trasport pubbliku jistaʼ jkun affettwat.

Il-Gudja

Nhar it-Tnejn, 11 taʼ Lulju, 2022, minn nofsillejl, sat-
Tnejn, 18 taʼ Lulju, 2022, fʼnofsillejl, minn Triq San Mark. 

Trasport pubbliku mhux se jkun affettwat.

Nhar il-Ġimgħa, 15 taʼ Lulju, 2022, mis-6.00 p.m. sat-8.30 
p.m., minn Triq San Ġorġ, Triq San Ċiro, Triq il-Kbira, Triq 
William Baker, Triq Pietro Cagliardi, Triq Bir Miftuħ u Triq 
San Mark.

Trasport pubbliku se jkun affettwat.

POLICE NOTICE

No. 115

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Valletta 

On Sunday, 10th July, 2022, from 5.00 p.m. till midnight, 
through all of Sa Maison Hill;

On Monday, 11th July, 2022, from 6.00 a.m. till 3.00 p.m., 
through Triq il-Repubblika from Triq l-Arċisqof till Triq San 
Kristofru;

On Tuesday, 12th July, 2022, from 6.00 a.m. till 3.00 
p.m., through all Castille Square, also in front of Malta Stock 
Exchange;

Public transport (Valletta Circular Bus) may be affected.

Road closure will be done as required. 

ĦʼAttard

On Tuesday, 12th July, 2022, from 8.00 a.m. till 2.00 p.m., 
no parking is allowed through in front of Villa Corinthia, Vjal 
De Paule (from Triq l-Imdina till Palazz SantʼAnton).

Public transport may be affected.

Gudja

On Monday, 11th July, 2022, from midnight, till Monday, 
18th July, 2022, at midnight, through Triq San Mark.

Public transport will not be affected.

On Friday, 15th July, 2022, from 6.00 p.m. till 8.30 p.m., 
through Triq San Ġorġ, Triq San Ċiro, Triq il-Kbira, Triq 
William Baker, Triq Pietro Cagliardi, Triq Bir Miftuħ and 
Triq San Mark.

Public transport will also be affected.
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Victoria (Gozo)

On Monday, 11th July, 2022, from 5.30 p.m till 1.00 
a.m. of Tuesday, 12th July, 2022, through Triq ir-Repubblika 
(upper part); 

On Tuesday, 12th July, 2022, from 5.00 p.m. till 2.00 
a.m. of Wednesday, 13th July, 2022, through Triq Enrico 
Mizzi, Triq il-31 taʼ Marzu 1979, Triq Sir Pawlu Boffa, Triq 
it-Tabib Anton Tabone, Triq Palma, Pjazza San Franġisk, 
Triq ir-Repubblika, Pjazza Indipendenza, Pjazza San Ġorġ 
and Triq Vajringa;

On Wednesday, 13th July, 2022, from 6.00 p.m. till 1.00 
a.m of Thursday, 14th July, 2022, through Triq l-Arċisqof 
Pietru Pace, Pjazza San Ġorġ, Pjazza San Franġisk, Triq 
Palma, Triq ir-Repubblika, Pjazza Indipendenza and Triq 
Għajn Qatet;

On Thursday, 14th July, 2022, from 9.00 a.m. till 2.00 a.m. 
of Friday, 15th July, 2022, through Pjazza Sabina; 

On Thursday, 14th July, 2022, from 7.00 p.m. till 2.00 
a.m. of Friday, 15th July, 2022, through Pjazza San Franġisk, 
Pjazza San Ġorġ, Pjazza Indipendenza, Triq ir-Repubblika, 
Pjazza Sabina and Triq Palma;

On Friday, 15th July, 2022, from 5.30 p.m till 2.00 a.m. 
of Saturday, 16th July, 2022, through Pjazza Sabina (behind 
the monument);

On Friday, 15th July, 2022, from 7.00 p.m. till 2.00 a.m. 
of Saturday, 16th July, 2022, through Pjazza San Ġorġ, 
Pjazza Indipendenza, Pjazza Sabina, Triq Santa Marija, Triq 
il-Librerija, Pjazza Santu Wistin, Triq Vajringa, Pjazza San 
Franġisk, Triq Palma and Triq ir-Repubblika;

On Saturday, 16th July, 2022, from 4.00 p.m. till 2.00 a.m. 
of Sunday, 17th July, 2022, through Pjazza San Ġorġ, Triq 
San Ġużepp, Pjazza Indipendenza, Triq ir-Repubblika, Triq 
il-Karità, Triq Vajringa, Pjazza San Franġisk, Triq il-Palma 
and Pjazzetta Patri Akursju Xerri;

On Sunday, 17th July, 2022, from 1.00 a.m. till 4.00 p.m., 
through Triq ir-Repubblika (upper part);

On Sunday, 17th July, 2022, from 9.00 a.m. till 4.00 p.m., 
through Pjazza Indipendenza, Triq ir-Repubblika and Pjazza 
San Ġorġ;

On Sunday, 17th July, 2022, from 5.00 p.m. till 2.00 a.m. 
of Monday, 18th July, 2022, through Pjazza San Ġorġ, Triq 
San Ġużepp, Pjazza Indipendenza, Triq Sir Adrian Dingli, 
Pjazza Sabina, Triq Santa Marija, Triq il-Librerija, Pjazza 
Santu Wistin, Triq Vajringa, Pjazza San Franġisk, Triq Palma 
and Triq ir-Repubblika;

Ir-Rabat (Għawdex)

Nhar it-Tnejn, 11 taʼ Lulju, 2022, mill-5.30 p.m sas-1.00 
a.m. tat-Tlieta, 12 taʼ Lulju, 2022, minn Triq ir-Repubblika 
(parti taʼ fuq); 

Nhar it-Tlieta, 12 taʼ Lulju, 2022, mill-5.00 p.m. sas-
2.00 a.m. tal-Erbgħa, 13 taʼ Lulju, 2022, minn Triq Enrico 
Mizzi, Triq il-31 taʼ Marzu 1979, Triq Sir Pawlu Boffa, Triq 
it-Tabib Anton Tabone, Triq Palma, Pjazza San Franġisk, 
Triq ir-Repubblika, Pjazza Indipendenza, Pjazza San Ġorġ 
u Triq Vajringa;

Nhar l-Erbgħa, 13 taʼ Lulju, 2022, mis-6.00 p.m. sas-1.00 
a.m tal-Ħamis, 14 taʼ Lulju, 2022, minn Triq l-Arċisqof Pietru 
Pace, Pjazza San Ġorġ, Pjazza San Franġisk, Triq Palma, 
Triq ir-Repubblika, Pjazza Indipendenza u Triq Għajn Qatet;

Nhar il-Ħamis, 14 taʼ Lulju, 2022, mid-9.00 a.m. sas-2.00 
a.m. tal-Ġimgħa, 15 taʼ Lulju, 2022, minn Pjazza Sabina; 

Nhar il-Ħamis, 14 taʼ Lulju, 2022, mis-7.00 p.m. sas-
2.00 a.m. tal-Ġimgħa, 15 taʼ Lulju, 2022, minn Pjazza San 
Franġisk, Pjazza San Ġorġ, Pjazza Indipendenza, Triq ir-
Repubblika, Pjazza Sabina u Triq Palma;

Nhar il-Ġimgħa, 15 taʼ Lulju, 2022, mill-5.30 p.m sas-2.00 
a.m. tas-Sibt, 16 taʼ Lulju, 2022, minn Pjazza Sabina (wara 
l-monument);

Nhar il-Ġimgħa, 15 taʼ Lulju, 2022, mis-7.00 p.m. sas-
2.00 a.m. tas-Sibt, 16 taʼ Lulju, 2022, minn Pjazza San Ġorġ, 
Pjazza Indipendenza, Pjazza Sabina, Triq Santa Marija, Triq 
il-Librerija, Pjazza Santu Wistin, Triq Vajringa, Pjazza San 
Franġisk, Triq Palma u Triq ir-Repubblika;

Nhar is-Sibt, 16 taʼ Lulju, 2022, mill-4.00 p.m. sas-2.00 
a.m. tal-Ħadd, 17 taʼ Lulju, 2022, minn Pjazza San Ġorġ, Triq 
San Ġużepp, Pjazza Indipendenza, Triq ir-Repubblika, Triq 
il-Karità, Triq Vajringa, Pjazza San Franġisk, Triq il-Palma 
u Pjazzetta Patri Akursju Xerri;

Nhar il-Ħadd, 17 taʼ Lulju, 2022, mis-1.00 a.m. sal-4.00 
p.m., minn Triq ir-Repubblika (naħa taʼ fuq);

Nhar il-Ħadd, 17 taʼ Lulju, 2022, mid-9.00 a.m. sal-4.00 
p.m., minn Pjazza Indipendenza, Triq ir-Repubblika u Pjazza 
San Ġorġ;

Nhar il-Ħadd, 17 taʼ Lulju, 2022, mill-5.00 p.m. sas-2.00 
a.m. tat-Tnejn, 18 taʼ Lulju, 2022, minn Pjazza San Ġorġ, Triq 
San Ġużepp, Pjazza Indipendenza, Triq Sir Adrian Dingli, 
Pjazza Sabina, Triq Santa Marija, Triq il-Librerija, Pjazza 
Santu Wistin, Triq Vajringa, Pjazza San Franġisk, Triq Palma 
u Triq ir-Repubblika;
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Nhar il-Ħadd, 17 taʼ Lulju, 2022, mit-8.00 a.m. sa 
nofsinhar, minn Pjazza Katidral, Telgħa tal-Belt, Triq Sir M. 
A. Refalo u Pjazza Indipendenza.

Trasport pubbliku jistaʼ jkun ukoll affettwat.

Ħal Qormi

Nhar it-Tnejn, 11 taʼ Lulju, 2022, mis-6.00 p.m. sa 
nofsillejl, minn Triq San Bartolomew, Triq il-Vitorja 
(naħa taʼ San Bastjan), Triq Antonio Muscat Fenech, Triq 
San Edwardu, Triq iż-Żinzel, Triq San Bastjan, Triq San 
Benedittu, Triq il-Kbira u Triq Correa;

Nhar it-Tlieta, 12 taʼ Lulju, 2022, mis-6.00 p.m. sa 
nofsillejl minn Triq il-Vitorja (naħa taʼ San Bastjan), Triq 
San Bastjan, Triq San Bartolomew, Triq Santu Rokku, Triq 
Santa Marija, Triq il-Kbira, Triq Ġużeppi Ciappara, Triq 
il-Ġunġlien, Triq Amleto Spiteri, Triq it-Tensila, Triq il-
Ħabbież u Triq Correa;

Nhar l-Erbgħa, 13 taʼ Lulju , 2022, mis-6.00 p.m. sa 
nofsillejl, minn Triq San Rafel, Triq Ġużè Galea, Triq San 
Dwardu, Triq il-Ġdida, Triq Santa Katarina, Triq il-Vitorja 
(naħa taʼ San Bastjan) u Triq San Bastjan;

Nhar il-Ħamis, 14 taʼ Lulju, 2022, mis-6.00 p.m. sa 
nofsillejl, minn Triq San Bastjan;

Nhar il-Ġimgħa, 15 taʼ Lulju, 2022, mis-7.00 p.m. sas-
1.00 a.m. tas-Sibt, 16 taʼ Lulju, 2022, minn Triq San Bastjan, 
Triq Santu Rokku, Triq il-Kunċizzjoni, Triq il-Ġnien, Triq 
Fontanier, Vjal De La Cruz, Triq is-Sienja, Triq l-20 taʼ 
Jannar, Triq Ġorġ Borg, Triq l-Aħwa Zammit, Triq il-Kanun, 
Triq Karm Debono, Triq tal-Bajjada, Triq il-Belt Valletta, 
Triq Pawlu Farrugia, Triq Correa, Triq Flora, Triq Mifsud 
Ellul u Triq il-Kbira. Mis-6.00 p.m. sal-Ħadd, 17 taʼ Lulju, 
2022, sa nofsillejl, minn Pjazza Granmastru; 

Nhar is-Sibt, 16 taʼ Lulju, 2022, mill-5.00 p.m. sas-1.00 
a.m. tal-Ħadd, 17 taʼ Lulju, 2022, minn Triq San Bartolomew, 
Triq il-Vitorja (naħa taʼ San Bsatjan), Triq Spiteri Fremond, 
Triq il-Ġnien, Triq San Bastjan, Triq it-Tin, Triq il-Kus u 
Pjazza Granmastru;

Nhar il-Ħadd, 17 taʼ Lulju, 2022, mid-9.00 a.m. sal-5.15 
p.m., minn Triq San Botolomew, Triq il-Vitorja (in-naħa taʼ 
San Bastjan), Triq il-Ġdida, Triq San Bastjan, Triq il-Kbira. 
Mill-4.30 p.m. sa nofsillejl minn Triq San Bastjan, Triq 
il-Vitorja (naħa taʼ San Bastjan), Triq San Rafel, Triq San 
Bartolomew u Triq il-Kbira. 

Il-Furjana 

Mill-Erbgħa, 13 taʼ Lulju, 2022, mis-1.00 a.m. sal-11.00 
p.m. tat-Tlieta, 26 taʼ Lulju, 2022, minn Triq San Publju 

On Sunday, 31st July, 2022, from 8.00 a.m. till noon, 
through Pjazza Katidral, Telgħa tal-Belt, Triq Sir M. A. Refalo 
and Pjazza Indipendenza.

Public transport may also be affected.

Ħal Qormi

On Monday, 11th July, 2022, from 6.00 p.m. till midnight, 
through Triq San Bartolomew, Triq il-Vitorja (St Sebastian 
side), Triq Antonio Muscat Fenech, Triq San Edwardu, Triq 
iż-Żinzel, Triq San Bastjan, Triq San Benedittu, Triq il-Kbira 
and Triq Correa;

On Tuesday, 12th July, 2022, from 6.00 p.m. till midnight 
through Triq il-Vitorja (St Sebastian side), Triq San Bastjan, 
Triq San Bartolomew, Triq Santu Rokku, Triq Santa Marija, 
Triq il-Kbira, Triq Ġużeppi Ciappara, Triq il-Ġunġlien, Triq 
Amleto Spiteri, Triq it-Tensila, Triq il-Ħabbież and Triq 
Correa; 

On Wednesday, 13th July, 2022, from 6.00 p.m. till 
midnight, through Triq San Rafel, Triq Ġużè Galea, Triq San 
Dwardu, Triq il-Ġdida, Triq Santa Katarina, Triq il-Vitorja 
(St Sebastian side) and Triq San Bastjan;

On Thursday, 14th July, 2022, from 6.00 p.m. till 
midnight, through Triq San Bastjan;

On Friday, 15th July, 2022, from 7.00 p.m. till 1.00 a.m. 
of Saturday, 16th July, 2022, through Triq San Bastjan, 
Triq Santu Rokku, Triq il-Kunċizzjoni, Triq il-Ġnien, Triq 
Fontanier, Vjal De La Cruz, Triq is-Sienja, Triq l-20 taʼ 
Jannar, Triq Ġorġ Borg, Triq l-Aħwa Zammit, Triq il-Kanun, 
Triq Karm Debono, Triq tal-Bajjada, Triq il-Belt Valletta, 
Triq Pawlu Farrugia, Triq Correa, Triq Flora, Triq Mifsud 
Ellul and Triq il-Kbira. From 6.00 p.m. till Sunday, 17th 
July, 2022, till midnight, through Pjazza Granmastru; 

On Saturday, 16th July, 2022, from 5.00 p.m. till 1.00 a.m. 
of Sunday, 17th July, 2022, through Triq San Bartolomew, 
Triq il-Vitorja (St Sebastian side), Triq Spiteri Fremond, 
Triq il-Ġnien, Triq San Bastjan, Triq It-Tin, Triq il-Kus and 
Pjazza Granmastru;

On Sunday, 17th July, 2022, from 9.00 a.m. till 5.15 p.m., 
through Triq San Botolomew, Triq il-Vitorja (St Sebastian 
side), Triq il-Ġdida, Triq San Bastjan, Triq il-Kbira. From 
4.30 p.m. till midnight through Triq San Bastjan, Triq 
il-Vitorja (St Sebastian side), Triq San Rafel, Triq San 
Bartolomew and Triq il-Kbira. 

Floriana

On Wednesday, 13th July, 2022, from 1.00 a.m. till 11.00 
p.m. of Tuesday, 26th July, 2022, from Triq San Publju from 
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minn Triq l-Assedju il-Kbir sa Triq is-Suq u Pjazza Papa 
Ġwanni XXIII;

Mit-Tnejn, 18 taʼ Lulju, 2022, mis-1.00 a.m. sal-11.00 
p.m. tat-Tlieta, 26 taʼ Lulju, 2022, minn Triq Sarria minn triq 
Vincenzo Bugeja sa Triq l-Assedju l-Kbir, Il-Mall minn Triq 
Vincenzo Bugeja sa Triq Vincenzo Dimech, Triq San Tumas 
minn Triq Sarria sa Triq Sant’Anna, Triq il-Miratur minn 
Triq San Publju sa Triq Sant’Anna,  Triq is-Suq minn Triq 
San Publju sa Triq Sant’Anna, Triq J. Lopez minn Triq San 
Publju san Triq SantʼAnna, Pjazza San Publju u Triq Mauro 
Caruana minn Triq l-Assedju l-Kbir sa Triq San Tumas. 

It-trasport pubbliku (Valletta Circular Bus) jistaʼ jkun 
affettwat. 

L-għeluq tat-toroq isir skont il-bżonn.

Santa Venera

Nhar l-Erbgħa, 27 taʼ Lulju, 2022, mis-7.30 p.m. san-
00.30 a.m., jgħaddi marċ minn dawn it-toroq: Triq Misraħ 
il-Barrieri (ħdejn il-Monument tas-Salib), Misraħ Santa 
Venera, Triq Misrah il-Barrieri, Triq Dun Xand Cortis, Triq 
Patri Ġustin Santi, Triq Patri Ġwann Azzopardi, Misraħ 
Santa Venera, Triq Misraħ il-Barrieri, Triq il-Karmelitani, 
Triq Ċikku Portanier, Triq il-Ħarrub, Triq Misraħ il-
Barrieri, Triq il-Fanali, Misraħ il-Kebbies, Triq il-Fanali, 
Triq Reġjonali, Triq il-Qalb lmqaddsa u Triq il-Kbira San 
Ġużepp sa quddiem iċ-ċentru parrokkjali Santa Venera;

Nhar il-Ħamis, 28 taʼ Lulju, 2022, mis-6.00 p.m. sa 
nofsillejl ħadd ma jistaʼjipparkja fi Triq San Ġorġ ( minn 
Triq il-Kbira San Ġużepp sa Triq il-Kanun). Mis-7.30 
p.m. sa nofsillejl: jgħaddi marċ minn dawn it-toroq: Triq 
il-Kukkanja, Triq Carini, Triq Ħal Qormi, Triq Emmanuel 
Attard, Triq l-lnkwina, Triq il-Brunzar, Triq il-Parrotta, Triq 
il-Kanun, Triq San Ġorġ u Triq il-Kbira San Ġużepp sa 
quddiem iċ-ċentru parrokkjali Santa Venera. Mill-10.30 a.m. 
san-00.30 a.m. attività fi Triq il-Kbira San Ġużepp, quddiem 
iċ-ċentru parrokkjali Santa Venera;

Nhar is-Sibt, 30 taʼ Lulju, 2022, mill-4.45 p.m. sas-7.15 
p.m., purċissjoni mill-knisja parrokkjali taʼ Santa Venera 
għal Triq il-Parrotta u lura għall-knisja parrokkjali taʼ Santa 
Venera;

Nhar il-Ħadd, 31 taʼ Lulju, 2022, mill-4.00 p.m. san-
00.30 a.m., ħadd ma jistaʼ jipparkja fʼdawn it-toroq: Triq il-
Kbira San Ġużepp (minn Triq l-Imsida sa Triq San Ġorġ), 
Triq l-Imsida, Triq Misraħ il-Barrieri (minn Misraħ Santa 
Venera sa Triq il-Lunzjata), Misraħ Santa Venera, Triq il-
Lunzjata (minn Triq Misraħ il-Barrieri sa Triq Brighella), 
Triq Brighella (minn Triq il-Lunzjata sa Triq San Ġorġ) u Triq 
San Ġorġ (minn Triq Brighella sa Triq il-Kbira San Ġużepp). 

Triq l-Assedju l-Kbir till Triq is-Suq u Pjazza Papa Ġwanni 
XXIII;

On Monday, 18th July, 2022, from 1.00 a.m. till11.00 
p.m. of Tuesday, 26th July, 2022, from Triq Sarria from Triq 
Vinċenzo Bugeja till Triq l-Assedju l-Kbir, The Mall from 
Triq Vincenzo Bugeja till Triq Vincenzo Dimech, Triq San 
Tumas from Triq Sarria till Triq Sant’Anna, Triq il-Miratur 
from Triq San Publju till Triq Sant’Anna,  Triq is-Suq from 
Triq San Publju till Triq Sant’Anna, Triq J. Lopez from Triq 
San Publju till Triq SantʼAnna, Pjazza San Publju and Triq 
Mauro Caruana from Triq l-Assedju l-Kbir till Triq San 
Tumas. 

Public transport (Valletta Circular Bus) may be affected

Closure of streets done as required.

Santa Venera

On Wednesday, 27th July, 2022, from 7.30 p.m. till 00.30 
a.m., band march passes through Triq Misraħ il-Barrieri 
(near Cross Monument), Misraħ Santa Venera, Triq Misrah 
il-Barrieri, Triq Dun Xand Cortis, Triq Patri Ġustin Santi, 
Triq Patri Ġwann Azzopardi, Misraħ Santa Venera, Triq 
Misraħ il-Barrieri, Triq il-Karmelitani, Triq Ċikku Portanier, 
Triq il-Ħarrub, Triq Misraħ il-Barrieri, Triq il-Fanali, Misraħ 
il-Kebbies, Triq il-Fanali, Triq Reġjonali, Triq il-Qalb 
lmqaddsa and Triq il-Kbira San Ġużepp till in front of Santa 
Venera parish centre;

On Thursday, 28th July, 2022, from 6.00 p.m. till midnight 
no parking is allowed in Triq San Ġorġ (from Triq il-Kbira 
San Ġużepp till Triq il-Kanun). From 7.30 p.m. till midnight, 
band march passes through the following streets: Triq il-
Kukkanja, Triq Carini, Triq Ħal Qormi, Triq Emmanuel 
Attard, Triq l-lnkwina, Triq il-Brunzar, Triq il-Parrotta, Triq 
il-Kanun, Triq San Ġorġ and Triq il-Kbira San Ġużepp till 
in front of Santa Venera parish centre. From 10.30 a.m. till 
00.30 a.m. activity in Triq il-Kbira San Ġużepp, in front of 
Santa Venera parish centre;

On Saturday, 30th July, 2022, from 4.45 p.m. till 7.15 
p.m., procession from Santa Venera parish church to Triq il-
Parrotta and back to Santa Venera parish church;

 

On Sunday, 31st July, 2022, from 4.00 p.m. till 00.30 
a.m., no parking is allowed in the following streets: Triq il-
Kbira San Ġużepp (from Triq l-Imsida till Triq San Ġorġ), 
Triq l-Imsida, Triq Misraħ il-Barrieri (from Misraħ Santa 
Venera till Triq il-Lunzjata), Misraħ Santa Venera, Triq il-
Lunzjata (from Triq Misraħ il-Barrieri till Triq Brighella), 
Triq Brighella (from Triq il-Lunzjata till Triq San Ġorġ) 
and Triq San Ġorġ (from Triq Brighella till Triq il-Kbira 
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San Ġużepp). From 5.30 p.m. till 10.30 p.m. band march 
passes through the following streets: Triq il-Kbira San 
Ġużepp, from corner with Triq San Ġorġ till in front of Santa 
Venera parish church, Triq l-Imsida, Triq Misraħ il-Barrieri, 
Triq l-lmsida and Triq il-Kbira San Ġużepp till in front of 
Santa Venera parish church. From 6.45 p.m. till midnight 
band march passes through the following streets: Misraħ 
Santa Venera, Triq Misraħ il-Barrieri, Triq il-Lunzjata, Triq 
Brighella, Triq San Ġorġ and Triq il-Kbira San Ġużepp till 
in front of Santa Venera parish church. From 6.00 p.m. till 
midnight procession from Santa Venera parish church and 
passes from Triq il-Kbira San Ġużepp, Triq l-Imsida, Triq 
Misraħ il-Barrieri, Misraħ Santa Venera, Triq Misraħ il-
Barrieri, Triq il-Lunzjata, Triq Brighella, Triq San Ġorġ and 
Triq il-Kbira San Ġużepp till Santa Venera parish church.

Closure of road and public transport will be effected

Ħaż-Żebbuġ

On Saturday, 23rd July, 2022, no parking is allowed in 
front of Żebbuġ Rangers band club;

On Monday, 25th July, 2022, from 4.00 p.m. till midnight, 
through Misraħ San Filippu;

On Tuesday, 26th July, 2022, from 6.00 p.m. till midnight, 
through Misraħ San Filippu, Triq il-Kbira, Triq id-Duluri, 
Triq Dun Mikiel Xerri, Triq Frans Sammut, Triq Paris, Triq 
Tumas Dingli, Triq l-Għasfura, Triq Adeo Gatt, Triq Lazzru 
Pisani, Triq Santu Rokku, Triq De Rohan and Triq l-Isqof;

On Wednesday, 27th July, 2022, from 1.00 p.m. till 
midnight, through Misraħ San Filippu, Triq Sciortino (from 
Golden Lion till Żebbuġ Stationery) and Triq il-Kbira (from 
near Do It All);

On Thursday, 28th July, 2022, from 4.30 p.m. till 
midnight, through Misraħ San Filippu, Triq il-Kbira, Triq 
Tal-Grazzja, Triq Sidtna tal-Anġli, Triq San Ġużepp, Triq 
il-Parroċċa, Triq Ebona, Triq Tad-Dawl, Triq il-Ħofra, Triq 
is-Siġġiewi and Triq SantʼAntnin; 

On Saturday, 30th July, 2022, from 6.00 p.m. till 1.00 
a.m. of Sunday, 31st July, 2022, through Vjal il-Ħelsien, Triq 
il-Kbira, Misraħ San Filippu and Triq Sciortino; 

On Sunday, 31st July, 2022, from 8.30 a.m. till 4.30 p.m. 
,through Misrah San Filippu, Triq il-Kbira, Triq il-Mitħna, 
Triq Fra Mattei, Triq Tal-Grazzja, Triq Vilhena, Triq l-Anġli, 
Triq il-Knisja, Triq Mamo, Triq Mula and Triq SantʼAntnin. 
From 5.00 p.m. till midnight, through Misraħ San Filippu, 
Triq SantʼAntnin, Triq Mamo and Triq il-Kbira.

Public transport will be affected during the above 
mentioned days and times.

Mill-5.30 p.m. sal-10.30 p.m. se jgħaddi l-marċ minn dawn 
it-toroq: Triq il-Kbira San Ġużepp, minn kantuniera maʼ Triq 
San Ġorġ sa quddiem il-knisja parrokkjali taʼ Santa Venera, 
Triq l-Imsida, Triq Misraħ il-Barrieri, Triq l-Imsida u Triq il-
Kbira San Ġużepp sa quddiem il-knisja parrokkjali taʼ Santa 
Venera. Mis-6.45 p.m. sa nofsillejl se jgħaddi l-marċ minn 
dawn it-toroq: Misraħ Santa Venera, Triq Misraħ il-Barrieri, 
Triq il-Lunzjata, Triq Brighella, Triq San Ġorġ u Triq il-
Kbira San Ġużepp sa quddiem il-knisja parrokkjali taʼ Santa 
Venera. Mis-6.00 p.m. sa nofsillejl purċissjoni mill-knisja 
parrokkjali taʼ Santa Venera u tgħaddi minn Triq il-Kbira 
San Ġużepp, Triq l-Imsida, Triq Misraħ il-Barrieri, Misraħ 
Santa Venera, Triq Misraħ il-Barrieri, Triq il-Lunzjata, Triq 
Brighella, Triq San Ġorġ u Triq il-Kbira San Ġużepp sal-
knisja parrokkjali taʼ Santa Venera.

Għeluq taʼ toroq. Trasport pubbliku se jkun affettwat.

Ħaż-Żebbuġ

Nhar is-Sibt, 23 taʼ Lulju, 2022, ħadd ma jistaʼ jipparkja 
quddiem il-każin taʼ Żebbuġ Rangers;

Nhar it-Tnejn, 25 taʼ Lulju, 2022, mill-4.00 p.m. sa 
nofsillejl, minn Misraħ San Filippu;

Nhar it-Tlieta, 26 taʼ Lulju, 2022, mis-6.00 p.m. sa nofsillejl, 
minn Misraħ San Filippu, Triq il-Kbira, Triq id-Duluri, Triq 
Dun Mikiel Xerri, Triq Frans Sammut, Triq Paris, Triq Tumas 
Dingli, Triq l-Għasfura, Triq Adeo Gatt, Triq Lazzru Pisani, 
Triq Santu Rokku, Triq De Rohan u Triq l-Isqof;

Nhar l-Erbgħa, 27 taʼ Lulju, 2022, mis-1.00 p.m. sa 
nofsillejl, minn Misraħ San Filippu, Triq Sciortino (mill-
Golden Lion saż-Żebbuġ Stationery) u Triq il-Kbira (minn 
ħdejn id-Do It All);

Nhar il-Ħamis, 28 taʼ Lulju, 2022, mill-4.30 p.m. sa 
nofsillejl, minn Misraħ San Filippu, Triq il-Kbira, Triq 
Tal-Grazzja, Triq Sidtna tal-Anġli, Triq San Ġużepp, Triq 
il-Parroċċa, Triq Ebona, Triq Tad-Dawl, Triq il-Ħofra, Triq 
is-Siġġiewi u Triq SantʼAntnin; 

Nhar is-Sibt, 30 taʼ Lulju, 2022, mis-6.00 p.m. sas-1.00 
a.m. tal-Ħadd, 31 taʼ Lulju, 2022, minn Vjal il-Ħelsien, Triq 
il-Kbira, Misraħ San Filippu u Triq Sciortino;

Nhar il-Ħadd, 31 taʼ Lulju, 2022, mit-8.30 a.m. sal-4.30 
p.m., minn Misrah San Filippu, Triq il-Kbira, Triq il-Mitħna, 
Triq Fra Mattei, Triq Tal-Grazzja, Triq Vilhena, Triq l-Anġli, 
Triq il-Knisja, Triq Mamo, Triq Mula u Triq SantʼAntnin. 
Mill-5.00 p.m. sa nofsillejl, minn Misraħ San Filippu, Triq 
SantʼAntnin, Triq Mamo u Triq il-Kbira.

It-trasport pubbliku se jkun affettwat fil-ħinijiet u ġranet 
imsemmija.
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Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

8th July, 2022

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

It-8 taʼ Lulju, 2022

AVVIŻ TAL-PULIZIJA

Nru. 116

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

Il-Gżira 

Nhar it-Tlieta, 26 ta’ Lulju, 2022, mill-5.00 p.m. sal-
11.59 p.m., minn Triq il-Forti Manoel, Manoel Island.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

It-8 ta’ Lulju, 2022

POLICE NOTICE

No. 116

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Gżira 

On Tuesday, 26th July, 2022, from 5.00 p.m. till 11.59 
p.m., through Triq il-Forti Manoel, Manoel Island.

Vehicles found in contravention to the order of this notice 
are liable to be towed.

8th July, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 107 tal-2022

Wirja ta’ Logħob tan-Nar – Madonna tal-Karmnu – 
Festa tal-Gżira

Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta, 
javża lill-baħħara li se jinħaraq logħob tan-nar minn fuq ix-xatt 
f’Tas-Sliema Creek, iċċentrat fil-pożizzjonijiet A u B, kif muri 
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt):

Pożizzjoni 	 Latitudni (T) 	 Lonġitudni (L)

A 		  35° 54’.319 	 014° 30’.321
B 		  35° 54’.270 	 014° 29’.767

Il-logħob tan-nar tal-ajru se jsir minn Manoel Island fil-
punt A fid-dati u l-ħinijiet li ġejjin:

Is-Sibt 9 ta’ Lulju 2022, mit-8.00 a.m. sat-8.15 a.m., minn 
nofsinhar sal-12.15 p.m., mis-6.00 p.m. sas-6.20 p.m., u mill-
10.30 p.m. sal-11.00 p.m.

TRANSPORT MALTA

Local Notice to Mariners No. 107 of 2022

Fireworks Display – Our Lady of Mount Carmel – 
Gżira Feast

The Ports and Yachting Directorate, Transport Malta, 
notifies Mariners that fireworks will be let off from the 
foreshore in Tas-Sliema Creek, centred in positions A and 
B, as shown on the chart found on Transport Malta website  
(www.transport.gov.mt):

Position 	 Latitude (N) 	 Longitude (E)

A 		  35° 54’.319 	 014° 30’.321
B 		  35° 54’.270 	 014° 29’.767

The aerial fireworks display will take place from Manoel 
Island at point A on the following dates and times:

On Saturday, 9th July, 2022, from 8.00 a.m. till 8.15 a.m. 
from noon till 12.15 p.m., from 6.00 p.m. till 6.20 p.m., and 
from 10.30 p.m. till 11.00 p.m.
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Il-Ħadd, 10 ta’ Lulju, 2022, mit-8.00 a.m sat-8.15 a.m., 
minn nofsinhar sal-12.15 p.m., mis-7.15 p.m. sat-7.45 p.m., 
u mit-8.15 p.m. sad-9.00 pm.

Se ssir wirja ta’ logħob tan-nar sinkronizzata minn ħdejn 
il-pont fil-punt B fid-data u l-ħin li ġej:

Is-Sibt, 9 ta’ Lulju, 2022, mill-10.30 p.m. sal-10.45 p.m.

Fid-dawl ta’ dan ta’ hawn fuq, il-baħħara huma infurmati 
li n-navigazzjoni sa 200 metru mill-pożizzjoni A ta’ hawn 
fuq fil-Port ta’ Marsamxett se tkun ipprojbita matul il-ħin 
tal-logħob tan-nar.

L-inġenji kollha rmiġġati sa 200m mill-punt A u 50m 
mill-punt B (kif muri fis-sit elettroniku ta’ Transport Malta 
(www.transport.gov.mt)) għandhom jitneħħew fid-dati u 
l-ħinijiet imsemmija hawn fuq tal-logħob tan-nar. Id-Direttorat 
tal-Portijiet u tal-Yachting, Transport Malta, mhu se jaċċetta 
l-ebda responsabbiltà għal kwalunkwe bastimenti li jibqgħu 
fiż-żona fid-dati u l-ħinijiet imsemmija hawn fuq.

Il-baħħara kollha għandhom josservaw kwalunkwe 
struzzjonijiet mogħtija fuq VHF Channel 12 u/jew 16, minn 
Valletta VTS u minn kull persunal tal-infurzar fuq il-post.

Chart affettwata: BA 177

It-8 ta’ Lulju, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 108 tal-2022

Iffilmjar ta’ Riklam fi Mġarr ix-Xini 
(żona Ta’ Ċenċ)

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
javża lill-baħħara u lill-operaturi tal-bastimenti tal-baħar 
kollha li se jsir iffilmjar fi Mġarr ix-Xini (żona Ta’ Ċenċ).

L-iffilmjar huwa skedat li jsir mill-Ħadd, 10 ta’ Lulju, 2022, 
sat-Tlieta, 12 ta’ Lulju, 2022. Jekk minħabba l-kundizzjonijiet 
tat-temp, dan ma jkunx jista’ jsir fil-jiem imsemmija, isir 
tentattiv ieħor nhar l-Erbgħa, 13 ta’ Lulju, 2022.

Jekk għal xi raġuni l-iffilmjar ma jkunx jista jsir fi Mġarr 
ix-Xini (żona Ta’ Ċenċ) isir f’wieħed minn dawn il-postijiet, 
bl-istess kundizzjonijiet:

a) Santa Marija Comino cave fiż-żona bejn 2A, 2B, 2C, 
2D u l-linja tal-kosta intermedja, kif muri fuq chart 2 fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt);

On Sunday, 10th July, 2022, from 8.00 a.m. till 8.15 a.m., 
from noon till 12.15 p.m., from 7.15 p.m. till 7.45 p.m., and 
from 8.15 p.m. till 9.00 p.m.

A synchronised fireworks display will take place from near 
the bridge at point B on the following date and time:

On Saturday, 9th July, 2022, from 10.30 p.m. till 10.45 
p.m.

In view of the above, mariners are informed that navigation 
within 200 meters from the above position A in Marsamxett 
Harbour will be prohibited during the time of the fireworks.

All craft moored within 200m from point A and 50m from 
point B (as shown on chart found on Transport Malta website 
(www.transport.gov.mt)) are to be removed on the above-
mentioned dates and times of the fireworks displays. The 
Ports and Yachting Directorate, Transport Malta, will accept 
no liabilities whatsoever for any vessels that are left lying in 
the area on the above-mentioned dates and times.

All mariners are to comply with any instructions given 
on VHF Channel 12 and/or 16, by Valletta VTS and by any 
enforcement personnel on site.

Chart affected: BA 177

8th July, 2022

TRANSPORT MALTA

Local Notice to Mariners No. 108 of 2022

Filming of a Commercial at Mġarr ix-Xini
(Ta’ Ċenċ area)

The Ports and Yachting Directorate, Transport Malta, 
notifies all mariners and sea vessel operators that filming 
activities will take place at Mġarr ix-Xini (Ta’ Ċenċ area).

Filming is scheduled to be carried out from Sunday 10th 
July, 2022, to Tuesday, 12th July, 2022. If due to weather 
conditions, the filming cannot be carried out on the days 
mentioned, a further attempt will take place on Wednesday, 
13th July, 2022.

If due to any reason filming cannot be held at Mġarr ix-
Xini (Ta’ Ċenċ area) it will be held at either of the following 
locations, with the same conditions:

a) Santa Marija Comino cave within the area 2A, 2B, 2C, 
2D and the intermediate coastline, as shown on the chart 2 
found on Transport Malta website  (www.transport.gov.mt);
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b) Anchor Bay fiż-żona 3A, 3B, 3C, 3D u l-linja tal-kosta 
intermedja, kif muri fuq chart 3 fis-sit elettroniku ta’ Transport 
Malta (www.transport.gov.mt).

Is-sessjonijiet tal-iffilmjar jinvolvu l-użu ta’ għaddasa, 
għalhekk, iż-żona 1A, 1B, 1C, 1D u l-linja tal-kosta 
intermedja, kif muri fuq chart1 fis-sit elettroniku ta’ Transport 
Malta (www.transport.gov.mt), se jkunu magħluqa għan-
navigazzjoni u l-ebda bastiment ma jitħalla jidħol jew jibqa’ 
ankrat ġewwa iż-żona msemmija.

L-iffilmjar għandu jsir kuljum bejn is-6.00 a.m. u d-9.00 
p.m.

Il-bastimenti ‘Maria C’, ‘Nautical One’, ‘Nautical 2’, u 
‘Abbot’, se jkunu qed jintużaw waqt l-iffilmjar. Il-bastimenti 
kollha għandhom jagħtu lil dawn il-bastimenti spazju wiesa’ 
matul id-dati u l-ħinijiet imsemmija hawn fuq.

Baħħara li qed jinnavigaw fil-viċinanza taż-żona indikata 
fid-dati u l-ħinijiet imsemmija għandhom isegwu fuq VHF 
Channel 12/16 u għandhom jikkoperaw mal-ekwipaġġ tal-
iffilmjar u/jew mal-persunal tal-infurzar fiż-żona. 

Kwalunkwe struzzjonijiet maħruġa fuq VHF Channel 
12/16 minn Valletta VTS għandhom jiġu mħarsa.

Charts affettwati: BA 177, 2537

It-8 ta’ Lulju, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 109 tal-2022

Wirja ta’ Logħob tan-Nar – Festa ta’ San Ġużepp – 
Kalkara – 2022

Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta, 
jgħarraf lill-baħħara li se jinħaraq logħob tan-nar mill-Bajja 
tar-Rinella (punt A), Kalkara Creek (punt B) u minn barkun 
irmiġġat lil hinn minn Bighi (punt Y), kif jidher fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt) mill-
pożizzjonijiet approssimattivi fid-dati u l-ħinijiet kif ġej:

Pożizzjoni 	 Latitudni (T) 	 Lonġitudni (L)

A 		  35° 53’.318 	 014° 31’.516
B 		  35° 53’.581 	 014° 31’.610
Y 		  35° 53’.581 	 014° 31’.610

Fil-Kalkara Creek miż-żona magħrufa bħala ‘Taħt is-swar 
tal-Posta ta’ Kastilja u ta’ Aragona’ (punt A):

It-Tnejn, 11 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m., 
minn nofsinhar sa 12.10 p.m., u mis-7.30 p.m. sat-7.50 p.m.

b) Anchor Bay within the area 3A, 3B, 3C, 3D and the 
intermediate coastline, as shown on the chart 3 found on 
Transport Malta website (www.transport.gov.mt).

The filming sessions involve the use of divers, therefore, 
the area 1A, 1B, 1C, 1D and the intermediate coastline, as 
shown on the chart 1 found on Transport Malta website 
(www.transport.gov.mt), will be closed to navigation and no 
vessel will be allowed to enter or remain anchored within 
the said area.

Filming is to be carried out from 6.00 a.m. till 9.00 p.m. 
daily.

The vessels ‘Maria C’, ‘Nautical One’, ‘Nautical 2’, and 
‘Abbot’, will be in use during the filming. All vessels are to 
give these vessels a wide berth during the above-mentioned 
dates and times.

Mariners navigating in the vicinity of the indicated area 
on the mentioned dates and times are to keep watch on VHF 
Channel 12/16 and are to cooperate with the filming crew 
and/or enforcement personnel in the area.

Any instructions issued on VHF channel 12/16 by Valletta 
VTS are to be complied with.

Charts affected: BA 177, 2537

8th July, 2022

TRANSPORT MALTA

Local Notice to Mariners No. 109 of 2022

Fireworks Display – Feast of St Joseph – 
Kalkara – 2022

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that fireworks will be let off from Rinella Bay 
(point A), Kalkara Creek (point B) and from a barge moored 
off Bighi (point Y), as shown on chart found on Transport 
Malta website (www.transport.gov.mt), from the approximate 
positions on the dates and times as follows:

Position 	 Latitude (N) 	 Longitude (E)

A 		  35° 53’.318 	 014° 31’.516
B 		  35° 53’.581 	 014° 31’.610
Y 		  35° 53’.581 	 014° 31’.610

In Kalkara Creek from the area known as ‘Taħt is-swar 
tal-Posta ta’ Kastilja u ta’ Aragona’ (point A):

On Monday, 11th July, 2022, from 8.00 a.m. till 8.10 a.m., 
from noon till 12.10 p.m., and from 7.30 p.m. till 7.50 p.m.
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L-Erbgħa, 13 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m., 
u minn nofsinhar sa 12.10 p.m.

Il-Ħamis, 14 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m., 
minn nofsinhar sa 12.10 p.m., u mit-8.30 p.m. sal-10.00 p.m.

Il-Ġimgħa, 15 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m., 
minn nofsinhar sa 12.10 p.m., u mid-9.30 p.m. sal-11.00 p.m.

Is-Sibt, 16 ta’ Lulju, 2022, mid-9.00 a.m. sal-10.00 a.m., 
minn nofsinhar sa 12.20 p.m., mis-6.00 p.m. sas-7.00 p.m., u 
mit-8.00 p.m. sal-11.30 p.m.

Il-Ħadd, 17 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m., 
minn nofsinhar sa 12.20 p.m., u mis-7.00 p.m. sal-11.00 p.m.

Fil-Bajja tar-Rinella, il-Kalkara (punt B):

Il-Ħadd, 10 ta’ Lulju, 2022, mis-7.30 p.m. sat-8.30 p.m.

Il-Ġimgħa, 15 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m., 
minn nofsinhar sa 12.10 p.m., u mid-9.00 p.m. sal-10.00 p.m.

Mill-barkun ‘45’ rmiġġat ’il barra minn Bighi (punt Y)

Is-Sibt, 16 ta’ Lulju, 2022, mill-10.00 p.m. sa nofsillejl.

Il-baħħara għandhom jinnutaw li l-barkun ‘45’ se jkun 
irmiġġat mal-moll tal-Kalkara nhar l-Erbgħa, 13, u l-Ħamis, 
14 ta’ Lulju, 2022. Imbagħad jiġi rmunkat sal-punt Y nhar il-
Ġimgħa, 15 ta’ Lulju, 2022, u jibqa’ fill pożizzjoni sat-Tnejn, 
18 ta’ Lulju, 2022.

Fid-dawl ta’ dan ta’ hawn fuq, il-baħħara għandhom jagħtu 
spazju wiesa’ ta’ 100 metru miż-żona magħrufa bħala ‘Taħt 
is-swar tal-Posta ta’ Kastilja u ta’ Aragona’ fil-Kalkara Creek 
(punt A), u għandhom ukoll jagħtu spazju wiesa’ ta’ 200 metru 
mill-Bajja tar-Rinella, il-Kalkara (punt B) u mill-barkun ta’ 
barra Bighi (punt Y), kif jidher fis-sit elettroniku ta’ Transport 
Malta (www.transport.gov.mt).

Il-bastimenti kollha f’raġġ ta’ 100 metru minn punt A u 
raġġ ta’ 200 metru minn punt B għandhom jitneħħew fid-dati 
u l-ħinijiet tal-wiri tal-logħob tan-nar imsemmija hawn fuq.

Il-baħħara kollha għandhom josservaw kwalunkwe 
struzzjonijiet mogħtija fuq VHF Channel 12 u/jew 16, minn 
Valletta VTS u minn kull uffiċjali tal-infurzar fuq il-post.

Chart affettwata: BA 177 

It-8 ta’ Lulju, 2022

On Wednesday, 13th July, 2022, from 8.00 a.m. till 8.10 
a.m., and from noon till 12.10 p.m.

On Thursday, 14th July, 2022, from 8.00 a.m. till 8.10 a.m.,   
from noon till 12.10 p.m., and from 8.30 p.m. till 10.00 p.m. 

On Friday, 15th July, 2022, from 8.00 a.m. till 8.10 a.m.,   
from noon till 12.10 p.m., and from 9.30 p.m. till 11.00 p.m.

On Saturday, 16th July, 2022, from 9.00 a.m. till 10.00 
a.m., from noon till 12.20 p.m., from 6.00 p.m. till 7.00 p.m., 
and from 8.00 p.m. till 11.30 p.m.

On Sunday, 17th July, 2022, from 8.00 a.m. till 8.10 a.m.,   
from noon till 12.20 p.m., and from 7.00 p.m. till 11.00 p.m. 

In Rinella Bay, Kalkara (point B):

On Sunday, 10th July, 2022, from 7.30 p.m. till 8.30 p.m.

On Friday, 15th July, 2022, from 8.00 a.m. till 8.10 a.m., 
from noon till 12.10 p.m., and from 9.00 p.m. till 10.00 p.m. 

From the barge ‘45’ moored off Bighi (point Y)

Saturday 16th July 2022, from 10.00 p.m. till midnight.

Mariners are to note that the barge ‘45’ will be moored 
at Kalkara Quay on Wednesday, 13th, and Thursday, 14th 
July, 2022. It will then be towed to point Y on Friday, 15th 
July, 2022, and will remain in position up to Monday, 18th 
July, 2022.

In view of the above, mariners are to give a wide berth 
of 100 meters from the area known as ‘Taħt is-swar tal-Posta 
ta’ Kastilja u ta’ Aragona’ in Kalkara Creek (point A), they 
are also to give a wide berth of 200 meters from Rinella Bay, 
Kalkara (point B) and from the barge off Bighi (point Y), as 
shown on the chart found on Transport Malta website (www.
transport.gov.mt)

All Vessels within 100 metres radius from point A and 200 
metres radius from point B are to be removed on the above-
mentioned dates and times of the displays.

All mariners are to comply with any instructions given 
on VHF Channel 12 and/or 16, by Valletta VTS and by any 
enforcement personnel on site.

Chart affected: BA 177
 
8th July, 2022
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TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 110 tal-2022

B’żieda ma’ Avviż Lokali lill-Baħħara Nru. 108 tal-2022, 
dwar iffilmjar ta’ reklam fi Mġarr ix-Xini 

(żona Ta’ Ċenċ)

Issir referenza għall-Avviż Lokali lill-Baħħara Nru 108 
tal-2022.

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara u lis-sidien ta’ bastimenti li minbarra 
s-siti indikati f’chart 2 u chart 3 f’Avviż Lokali lill-Baħħara 
Nru. 108 tal-2022, jista’ jintuża wkoll sit ieħor.

Is-sit addizzjonali jinsab f’Ras il-Ħobż, Għawdex, fiż-żona 
4A, 4B, 4C u l-kosta intermedja, kif muri fis-sit elettroniku 
ta’ Transport Malta (www.transport.gov.mt).

Minħabba l-viċinanza ta’ sit ta’ għadis, il-baħħara għandhom 
joqogħdu attenti ħafna meta jinnavigaw qrib iż-żona.

L-informazzjoni u r-restrizzjonijiet kollha msemmija 
f’Avviż Lokali lill-Baħħara Nru. 108 tal-2022, japplikaw 
ukoll għal din iż-żona.

Charts affettwati: BA 177, 2537

It-8 ta’ Lulju, 2022

TRANSPORT MALTA

Local Notice to Mariners No. 110 of 2022

Further to Local Notice to Mariners No. 108 of 2022, 
regarding filming of a commercial at Mġarr ix-Xini 

(Ta’ Ċenċ area)

Reference is made to Local Notice to Mariners No. 108 
of 2022.

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and owners of vessels that further to the sites 
indicated in chart 2 and chart 3 in Local Notice to Mariners 
No. 108 of 2022, another site may also be used.

The additional site is at Ras il-Ħobz, Gozo, within the 
area 4A, 4B, 4C and the intermediate coastline, as shown on 
the chart found on Transport Malta website (www.transport.
gov.mt).

Due to the proximity of the diving site, mariners are to take 
special caution when navigating close to the area.

All the information and restrictions mentioned in Local 
Notice to Mariners No. 108 of 2022, will also apply to this 
area.

Charts affected: BA 177, 2537

8th July, 2022

Servizzi Ewropej f’Malta

Pożizzjoni ta’ Uffiċjal Eżekuttiv 
mal-Aġenzija Servizzi Ewropej f’Malta

Permess tal-Jobsplus: 392/2022

Pożizzjoni: Uffiċjal Eżekuttiv 

Kuntratt: Indefinit 

Sigħat ta’ xogħol: Minimu ta’ erbgħin (40) siegħa fil-
ġimgħa

Kwalifiki

Sad-data tal-għeluq tal-applikazzjoni, l-applikanti jridu 
jissodisfaw il-kundizzjonijiet KOLLHA li ġejjin:

Kwalifika akkademika fil-Livell 6 (minimu ta’ 180 
krettu ECTS/ECVET, jew ekwivalenti, għal programmi 
li bdew minn Ottubru tal-2003) b’rabta mal-Affarijiet tal-
Unjoni Ewropea minn università rikonoxxuta jew kwalifika 
komparabbli rikonoxxuta;

Servizzi Ewropej f’Malta

Filling of Post of Executive
at Servizzi Ewropej f’Malta 

Jobsplus Permit Number: 392/2022

Position: Executive 

Contract: Indefinite 

Hours of work: Minimum of forty (40) hours per week

Qualifications

By the closing date of submission of the application, 
applicants must fulfil ALL of the following conditions: 

An academic qualification at MQF Level 6 (subject to 
a minimum of 180 ECTS /ECVET credits, or equivalent, 
with regards to programmes commencing as from October 
2003) related to EU Affairs from a recognised university or 
a recognised comparable qualification;
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A minimum of two (2) years experience related to EU 
affairs. 

Related experience may include experience in working 
with or in non-governmental organisations and or/ 
traineeships.

Possess thorough knowledge in English and Maltese 
(level C1 in all dimensions as per the Common European 
Framework of Reference for Languages or CEFRL).

Salary

The basic salary attached to this position, shall be 
equivalent to Grade 6 of the SEM Grading and Salary 
Structure 2020-2023, which in 2022 is €23,200. In addition 
to the basic salary, the executive shall be entitled to:

A performance bonus of up to 10% of the basic salary, and 

A disturbance allowance of up to 15% of basic salary.  

Submission of Applications

Candidates are invited to consult the detailed job 
description and application process as defined be on (https://
sem.gov.mt/careers)

Applications are to be addressed to the CEO and may be 
sent via email on (recruitment.sem@gov.mt), or by post, or 
delivered to SEM office at 280, Triq ir-Repubblika, Valletta 
VLT 1112 in a sealed envelope by not later than noon (CET) 
of Friday, 15th July, 2022. 

More information and employment description can be 
found in the website.

Late applications will not be considered nor 
acknowledged.

8th July, 2022

Minimu ta’ sentejn esperjenza f’oqsma relatati mal-
Affarijiet tal-Unjoni Ewropea. 

Esperjenza relatata tista’ tinkludi esperjenza ta’ ħidma 
marbuta ma’/jew f’organizzazzjonijiet mhux governattivi, 
u/jew apprentistati.

Għarfien għoli fl-Ingliż u fil-Malti (livell C1 fid-
dimensjonijiet kollha skont il-Qafas Komuni Ewropew ta’ 
Referenza għal-Lingwi jew CEFRL).

Salarju

Is-salarju bażiku marbut ma’ din il-pożizzjoni huwa 
ekwivalenti għal Grad 6 tal-Istruttura tas-Salarji ta’ SEM 
għall-2020-2023, li fis-sena 2022 huwa ta’ €23,200. 
Flimkien mas-salarju bażiku, l-uffiċjal eżekuttiv huwa 
intitolat għal:

Bonus għall-prestazzjoni sa 10% tas-salarju bażiku, u

Disturbance Allowance sa 15% tas-salarju bażiku.

Sottomissjoni tal-Applikazzjonijiet

Kandidati huma mitluba jikkonsultaw deskrizzjoni 
dettaljata u l-proċess tal-applikazzjoni hekk kif definit fuq 
(https://sem.gov.mt/careers).

L-applikazzjonijiet għandhom jiġu indirizzati lill-Kap 
Eżekuttiv u jistgħu jintbagħtu b’mod elettroniku fl-indirizz 
(recruitment.sem@gov.mt), jew bil-posta, jew bl-idejn, fl-
uffiċċju ta’ SEM f’280, Triq ir-Repubblika, Il-Belt Valletta, 
VLT 1112, f’envelop issiġillat sa mhux iktar tard minn 
nofsinhar (CET) tal-Ġimgħa, 15 ta’ Lulju, 2022.

Iktar informazzjoni u deskrizzjoni tal-impjieg jinsabu 
fis-sit elettroniku.

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati jew 
rikonoxxuti.

It-8 ta’ Lulju, 2022

Ministeru għall-Edukazzjoni, L-ISport, 
IŻ-Żgħażagħ, IR-Riċerka u L-Innovazzjoni

Vidjografu u Fotografu għall-Ministeru
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ,

ir-Riċerka u l-Innovazzjoni

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) se jkun qiegħed jirċievi 
applikazzjonijiet mingħand persuni interessati biex jaqdu 
dmirijiet fuq bażi ta’ ‘Contract for Service’ bħala Vidjografu 
u/jew Fotografu. Dan is-servizz huwa meħtieġ għal perjodu 
ta’ 12-il xahar.

Ministry for Education, Sport, Youth, 
Research and Innovation

Videography and Photography Services for the 
Ministry for Education, Sport, Youth,

Research and Innovation

The Ministry for Education, Sport, Youth, Research 
and Innovation (MEYR) will be receiving applications 
from interested persons to perform duties on a ‘Contract 
for Service’ basis as Videographer and/or Photographer. 
The duration of this assignment will be for a period of 12 
months.
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Il-Vidjografu u l-Fotografu jkun mistenni jaħdem 
skont l-eżiġenzi tax-xogħol, inkluż matul u barra l-ħinijiet 
tal-uffiċċju u inklużi tmiem il-ġimgħa u festi pubbliċi. Il-
kandidat magħżul irid ikun disponibbli matul il-ġranet tax-
xogħol u fi tmiem il-ġimgħa, anke b’avviż tal-aħħar minuta, 
biex jipprovdi s-servizz mitlub f’kull ħin.

Il-vidjografu jkun mistenni li:

Jikteb skripts u jiżviluppa storyboard għall-videos 
meħtieġa u jagħżel il-post adattat għall-video. L-iskript 
irid jkun miktub b’mod adegwat u professjonali; irid jkun 
innovattiv u attraenti għall-udjenza mmirata sabiex il-
messaġġ jitwassal u jinftiehem b’mod ċar. Ir-riċerka u 
l-materjal li għandhom jiġu inklużi fl-iskript u l-istoryboard 
tal-videos għandhom isiru mill-istess persuna li qed tagħti 
s-servizz. MEYR irid japprova l-iskript u l-istoryboard qabel 
ma jiġi prodott il-video u min qed jagħti s-servizz għandu 
jieħu nota ta’ kwalunkwe emenda mitluba;

Ikun responsabbli biex jipprovdi l-istudio għal-iffilmjar; 
siti tal-iffilmjar; ir-riffieda kollha li għandhom jintużaw fil-
filming; dwal ħomor; mikrofonu boom; kameras full HD u 
4k u kwalunkwe arranġament ieħor possibbli ta’ setup relatat 
għall-produzzjoni tal-videos. L-iffilmjar tal-videos se jkun 
ir-responsabbiltà assoluta ta’ min qed jipprovdi s-servizz. Il-
kuntrattur għandu jidentifika l-postijiet kollha tal-iffilmjar u 
jiżgura li s-settings huma varjati u adattati biex jikkumplimentaw 
bl-aħjar mod it-tema speċifika tal-videos. MEYR tirriżerva 
d-dritt li tkun preżenti waqt is-sessjoni tal-iffilmjar. Min 
jipprovdi s-servizz għandu jikkordina l-postijiet għall-iffilmjar 
tal-videos u jakkwista permessi għal dawn il-postijiet;

Jipprovdi tagħmir tad-dawl professjonali u operaturi tad-
dawl għall-vidjografija;

Jiżgura li l-filmati jkunu konformi mal-immaġni 
korporattiva tal-Ministeru. Il-prodott finali jrid jiġi approvat 
mill-MEYR. L-awtorità kontraenti tirriżerva d-dritt li 
tirrifjuta jew tordna l-produzzjoni mill-ġdid ta’ videos jekk 
tqis li ma tkunx skont l-istandard professjonali meħtieġ;

Jiżgura li l-materjal tal-video kollu għandu jkun 
disponibbli għal MEYR għal kwalunkwe użu kif meħtieġ;

Jiżgura li l-produzzjonijiet kollha jridu jkunu oriġinali. 
L-ebda stock footage jew materjal simili mhu se jiġi aċċettat;

Li jipprepara, jikkordina u sussegwentement jimplimenta 
skeda ta’ żmien ta’ kif se jiġu esegwiti l-produzzjonijiet;

Ikun mgħammar bi drone tal-kamera professjonali u 
jieħu filmati skont ir-rekwiżiti tal-MEYR;

Għandhom software tal-editjar tal-vidjo liċenzjati;

Ikun profiċjenti fl-użu ta’ Adobe Premier Pro u Adobe 
After Effects;

The Videographer and Photographer will be expected 
to work according to work exigencies including during and 
outside office hours and including weekends and public 
holidays. The chosen candidates must be available during 
weekdays and weekends, even at a last-minute notice, to 
provide the service requested at all times.

The videographer shall be expected to:

Write scripts and develop a storyboard for the videos 
required, including scout location. The script must be 
adequately and professionally written; it must be innovative 
and appealing to the target audience so that the message is 
clearly conveyed and understood. The research and material 
to be included in the script and the storyboard of the videos 
must be done by the service provider. MEYR must approve 
the script and storyboard before the video is produced 
and service provider must take note of any amendments 
requested;

Be responsible for providing the filming studio; filming 
sites; all props to be used in the filming; redhead lights; boom 
microphone; full HD and 4k cameras and any other possible 
related set-up arrangement for the production of the videos. 
The filming of the videos will be the sole responsibility of 
the service provider. The contractor is to identify all filming 
locations and ensure that the settings are varied and suitable 
to best complement the specific theme of the videos. MEYR 
reserves the right to be present during the filming session. 
The service provider must coordinate locations for filming 
of videos and acquire permits for these locations;

Provide professional lighting equipment and lighting 
operators for videography;

Ensure that the videos are in line with the corporate 
image of the ministry. The final product has to be approved 
by MEYR. The contracting authority reserves the right to 
reject or order the re-production of video clips if it deems it 
is not up to the required professional standard;

Ensure that all video material must be made available to 
MEYR for any utilization as necessary;

Ensure that all productions must be original. No stock 
footage or material will be accepted;

To prepare, coordinate and subsequently implement a 
timeline of how the productions will be executed;

Be equipped with a professional camera drone and shoot 
as per MEYR’s requirements;

Have licensed video editing software;

Be proficient in the use of Adobe Premier Pro and Adobe 
After Effects;
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Ikun mgħammar b’teleprompter biex tirrekordja 
messaġġi adhoc skont ir-rekwiżiti tal-MEYR;

Ikun responsabbli biex jirrekordja programmi televiżivi 
skont ir-rekwiżiti tal-MEYR;

Ikollhom liċenzja valida tad-drone u assigurazzjoni. 
Filmati tad-drone se jinġibdu f’4k(RAW);

Ikollhom ekwipaġġ tal-kameras professjonali magħmul 
minn produttur, direttur, DOP, cameraperson u editur għall-
postproduzzjoni;

Ikun responsabbli li jipprovdi l-filmati tal-avvenimenti 
lil MEYR fi żmien siegħa mit-tmiem tal-avveniment;

Ikun responsabbli biex jeditja l-videos kemm fil-formati 
16:9 u 9:16;

Jiżgura li l-filmati jinġibdu f’4k (RAW) bl-użu ta’ 
kameras taċ-ċinema diġitali mingħajr mera, b’lentijiet 
professjonali biex tinkiseb dehra ċinematika;

Jiżgura li l-editjar u l-postproduzzjoni għandhom 
jinkludu gradazzjoni tal-kulur u effetti f’4k;

Biex jipprovdu tagħmir professjonali ta’ qabda, tagħmir 
tad-dawl professjonali u operaturi tad-dawl, operaturi tal-
ħoss u tagħmir, mużika għal kull produzzjoni.

Il-fotografu għandu jkun mistenni li:

Jipprovdi tagħmir tad-dawl professjonali u operaturi tad-
dwal għall-fotografija;

Ikun profiċjenti fl-użu ta’ Adobe Photoshop u Adobe 
Lightroom;

Ikun responsabbli biex jipprovdi l-fotografija tal-
avvenimenti;

Jassisti lill-videographer meta jkun meħtieġ.

Il-partijiet interessati jrid ikollhom aktar minn għaxar 
snin esperjenza fil-vidjografija u/jew fotografija u l-editjar 
professjonali.

Espressjonijiet ta’ interess li jindikaw ir-rata għal kull 
siegħa ħlas (esklużi l-VAT) akkumpanjati minn Curriculum 
Vitae dettaljat u Kondotta tal-Pulizija għall-individwi 
(maħruġa fi żmien xahar mid-data tal-applikazzjoni) jew 
portafoll tal-kumpanija għall-kumpaniji, jintlaqgħu permezz 
ta’ ittra elettronika lil (dgss.meyr@gov.mt) sa nofsinhar tal-
Ġimgħa, 22 ta’ Lulju, 2022.

It-8 ta’ Lulju, 2022

Be equipped with a teleprompter to record adhoc 
messages as per MEYR requirements;

Be responsible to record TV programmes as per MEYR 
requirements;

Have a valid drone license and insurance. Drone footage 
to be shot in 4k(RAW);

Have professional camera crew consisting of producer, 
director, DOP, cameraperson and editor for post-production;

Be responsible to provide the footage of events to MEYR 
within an hour of the end of the event;

Be responsible to edit the videos both in 16:9 and 9:16 
formats;

Ensure that footage is shot in 4k (RAW) using digital 
mirrorless cinema cameras, with professional lenses to 
achieve a cinematic look;

Ensure that editing and post-production shall include 
colour grading and effects in 4k;

To provide professional grip equipment, professional 
lighting equipment and lighting operators, sound and 
equipment operators, music for each production.

The photographer shall be expected to:

Provide professional lighting equipment and lighting 
operators for photography;

Be proficient in the use of Adobe Photoshop and Adobe 
Lightroom;

Be responsible to provide the photography of events;

Will assist the videographer when needed.

Interested parties must have more than 10 years’ 
experience in professional videography/photography and 
editing.

Expressions of interest indicating the rate per hour charge 
(excl. VAT) accompanied by a detailed Curriculum Vitae and 
a Police Conduct for individuals (issued within 1 month of 
application date) or company portfolio for companies, will 
be received by email on (dgss.meyr@gov.mt) until noon on 
Friday, 22nd July, 2022. 

8th July, 2022
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Examinations Department

Post of Clerk in the Malta Public Service – 2022

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director of Examinations and the Board of Local 
Public Examinations notify that a competitive selection 
process will be held to fill vacancies in the grade of Clerk in 
the Malta Public Service.

Internal and external candidates will undertake the same 
selection process.

Terms and Conditions

2.1 The salary for the post of Clerk is Salary Scale 16, which 
in the year 2022 is equivalent to, €14,709 per annum, rising by 
annual increments of €263.00 up to a maximum of €16,287.

2.2 A Clerk will progress to Scale 15 (€15,717 x €298.00 
- €17,505) on completion of five (5) years service in the 
grade, subject to satisfactory performance.

2.3 A Clerk will be promoted to the grade of Senior Clerk 
in Scale 14 (€16,865 x €316.83 - €18,766) on completion 
of ten (10) years service in the grade of Clerk, subject to 
satisfactory performance.

2.4 The appointment, which is subject to a probationary 
(trial) period of six (6) months, is on a full-time basis and 
is subject to the rules and regulations governing from time 
to time the Malta Public Service in general and involves 
liability to transfer for effective service delivery.

2.5 For the confirmation of their appointment, appointees 
must conclude their probationary (trial period) and 
successfully complete the induction programme as organised 
by the Institute for the Public Services.

2.6 Lateral applications in the same grade from public 
officers are not allowed.

2.7 Postings will be strictly in priority areas as determined 
by the Administration for a minimum period of two (2) 
years before transfers to other areas may be requested by 
the employee. Such postings will be subject to availability 
of vacancies.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Dipartiment tal-Eżamijiet

Post ta’ Skrivan fis-Servizz Pubbliku ta’ Malta – 2022

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur tal-Eżamijiet u l-Bord tal-Eżamijiet Pubbliċi 
Lokali jgħarrfu li se jsir proċess ta’ għażla kompetittiv għad-
dħul fil-grad ta’ Skrivan fis-Servizz Pubbliku ta’ Malta.

Il-kandidati, kemm interni kif ukoll dawk esterni, iridu 
jgħaddu mill-istess proċess ta’ għażla.

Termini u Kundizzjonijiet

2.1 Is-salarju ta’ Skrivan huwa ta’ Skala ta’ Salarju 16, li 
fis-sena 2022 huwa ta’ €14,709 fis-sena, li jiżdied b’€263.00 
fis-sena sa massimu ta’ €16,287.

2.2 Persuna fil-grad ta’ Skrivan titla’ fi Skala ta’ Salarju 
15 (€15,717 x €298.00 - €17,505) wara ħames (5) snin 
servizz fil-grad, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.3 Persuna fil-grad ta’ Skrivan tiġi promossa għall-
grad ta’ Skrivan Anzjan fi Skala 14 (€16,865 x €316.83 - 
€18,766) wara għaxar (10) snin servizz fil-grad ta’ Skrivan, 
dejjem jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.4 Il-ħatra, li tkun bi prova għal sitt (6) xhur, hi fuq bażi 
full-time u taqa’ taħt ir-regoli u r-regolamenti li jkunu fis-
seħħ minn żmien għal żmien fis-Servizz Pubbliku ta’ Malta 
b’mod ġenerali u l-persuna maħtura tista’ tiġi trasferita 
sabiex ikun jista’ jingħata servizz effettiv.

2.5 Għall-konferma tal-ħatra tagħhom, dawk maħtura 
jridu jkunu temmew iż-żmien ta’ prova tagħhom u jridu 
jkunu temmew b’suċċess il-kors ta’ induzzjoni kif offrut 
mill-Istitut għas-Servizzi Pubbliċi.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.7 Il-postijiet allokati se jkunu strettament skont il-
prijorità kif iddeterminat mill-Amministrazzjoni, għal 
perjodu minimu ta’ sentejn (2) qabel ma jkunu jistgħu 
jintalbu trasferimenti. Tali postijiet ikunu suġġetti għad-
disponibbiltà ta’ postijiet vakanti.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.
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Duties

3. The job duties for the post of Clerk include:

General Responsibilities:

i. Is committed towards an ongoing service of excellence 
founded on the four-pillar framework by giving a voice 
to all its customers, designing policies that address their 
needs and delivering a timely quality service sustained by 
accountability’;

ii. Is bound to deliver a service of excellence to all 
customers forged on commitment to quality standards, 
integrity, respect, loyalty, trust, quality, impartiality and non-
discrimination;

iii. Is committed to develop further in the skills and 
abilities for the advancement of a career in the Public 
Service;

iv. Is to maintain good vertical and horizontal 
communication using an empathic approach to deal with 
other team members;

v. Is to ensure the timely delivery of objectives, targets 
and goals as previously agreed with the direct superior;

vi. Is to keep abreast on the required adherence to 
Directive 8, Directive 4 and other PSMC regulations as 
expected of a public officer;

vii. Is committed to act as a role model for others and 
prepared to go the extra mile for the good of the Public Service;

viii. Aims at being an excellent public officer with an 
ability to form part of a team that delivers the required tasks;

ix. Is supportive of the changes that are required to 
maintain a smooth transition of all improvement of systems 
that need to be implemented.

Other Responsibilities

i. Provides clerical support to the administrative and 
technical branches of the department;

ii. Compiles basic reports such as statistical data or 
related content as required by management whilst keeping 
an updated filing system;

iii. Registers/distributes incoming and outgoing mail and 
records as necessary file movements in existing databases;

iv. Answers general queries and FAQ’s from the general 
public and internal clients in accordance with existing 

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Skrivan jinkludu:

Responsabbiltajiet Ġenerali:

i. Kommess lejn servizz ta’ eċċellenza kontinwu, 
ibbażat fuq il-qafas tal-erba’ pilastri billi jagħti vuċi lill-
klijenti kollha tiegħu, ifassal politiki li jindirizzaw il-ħtiġiet 
tagħhom u jipprovdi servizz ta’ kwalità f’waqtu sostnut mir-
responsabbiltà;

ii. Marbut li jagħti servizz ta’ eċċellenza lill-klijenti 
kollha msawwar fuq l-impenn lejn l-istandards ta’ kwalità, 
l-integrità, ir-rispett, il-lealtà, il-fiduċja, il-kwalità, 
l-imparzjalità u mingħajr diskriminazzjoni;

iii. Jintrabat li jiżviluppa aktar fil-ħiliet u l-abbiltajiet 
għall-avvanz ta’ karriera fis-Servizz Pubbliku;

iv. Irid iżomm komunikazzjoni vertikali u orizzontali 
tajba billi jkun empatiku ma’ membri oħra tat-tim;

v. Jiżgura li l-oġġettivi, il-miri u l-għanijiet jintlaħqu fil-
ħin, kif miftiehem qabel mas-superjuri diretti;

vi. Irid iżomm ruħu aġġornat fuq l-aderenza meħtieġa 
ma’ Direttiva 8, Direttiva 4, u regolamenti oħra tal-PSMC, 
kif mistenni minn uffiċjal pubbliku;

vii. Marbut li jservi ta’ mudell għall-oħrajn u lest li 
jagħmel sforz żejjed għall-ġid tas-Servizz Pubbliku;

viii. Jimmira li jkun uffiċjal pubbliku eċċellenti b’kapaċità 
li jifforma parti minn tim li jwettaq il-kompiti meħtieġa;

ix. Jappoġġja l-bidliet li huma meħtieġa biex tinżamm 
tranżizzjoni bla xkiel fit-titjib kollu tas-sistemi li jeħtieġ li 
jiġu implimentati.

Responsabbiltajiet Oħra

i. Jipprovdi għajnuna klerikali lit-taqsimiet amministrattivi 
u tekniċi tad-dipartiment;

ii. Ifassal rapporti bażiċi, bħal statistika u kontenut relatat 
kif mitlub mill-amministrazzjoni filwaqt li jżomm sistema 
ta’ filing aġġornata;

iii. Jirreġistra/iqassam korrispondenza, kif ukoll jirreġistra 
kif meħtieġ il-moviment tal-files f’databases eżistenti;

iv. Jirrispondi mistoqsijiet ġenerali mill-pubbliku u 
klijenti interni skont ir-regolamenti stabbiliti u l-istandards 
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regulations and quality standards, following guidelines, 
instructions and general practices, under the supervision of 
the immediate supervising officer;

v. Handles small amounts of cash such as fees relating to 
routine services;

vi. Assumes responsibility for front facing and reception 
desks;

vii. Supports in the supervision of other junior staff;

viii. Keeps abreast of such basic regulations as those 
outlined in the Public Administration Act (PAA) and the 
Public Service Management Code (PSMC), whilst keeping 
adjourned on benefits offered through the same to public 
officers;

ix. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; and

x. Any other duties as directed by the Permanent Secretary 
and/or Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i.

a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 

ta’ kwalità eżistenti, linji gwida, struzzjonijiet u prassi 
ġenerali, taħt is-superviżjoni tal-uffiċjal li jaqa’ taħtu.

v. Jagħmel xogħol ta’ kaxxier fir-rigward ta’ ammonti 
żgħar ta’ flus bħal infiq relatat ma’ servizzi ta’ rutina;

vi. Jassumi responsabbiltà għal front facing u reception 
desks;

vii. Jappoġġja fis-superviżjoni ta’ junior staff ieħor;

viii. Iżomm ruħu aġġornat ma’ regolamenti bażiċi bħal 
dawk stabbiliti fl-Att dwar l-Amministrazzjoni Pubblika u 
l-Kodiċi Maniġerjali għas-Servizz Pubbliku (PSMC), kif 
ukoll iżomm ruħu aġġornat mal-benefiċji offruti permezz 
tal-istess regolamenti lil uffiċjali pubbliċi;

ix. Jagħmel kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu, kif jista’ jkun meħtieġ; u

x. Kwalunkwe dmir ieħor kif ordnat mis-Segretarju 
Permanenti u/jew is-Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i.

a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
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Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. Not less than sixteen (16) years of age;

iii. Eligible in terms of one of the following categories 
(a, b, or c):

a. having a pass (at least at Grade 1-5, Grade C or a 
comparable level) in six (6) subjects at MQF Level 3 which 
must include Maltese, English, Mathematics and IT Office 
Application Skills (*);

or

b. having a full MQF Level 3 VET qualification, or a 
Secondary School Certificate and Profiling qualification 
at MQF Level 3, in six (6) subjects which must include 
Maltese, English, Mathematics and IT Office Application 
Skills (*) as separate study units within the course pursued;

(*) It is clarified that reference to IT Office Application 
Skills, covers any successfully completed course organized 
by the Institute for the Public Services (IPS) or at MQF 
Level 3 accredited by ECDL Malta or the Malta Further and 
Higher Education Authority (MFHEA).

With reference to clauses 4.1 (iii) (a) and (b) above, 
apart from the four (4) stipulated compulsory subjects, any 
additional subject at MFQ Level 3, will be accepted for 
eligibility purposes.

Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. Mhux inqas minn sittax-il (16) sena;

iii. Eliġibbli f’waħda mill-kategoriji ta’ hawn taħt (a, b 
jew c):

a. Fil-pussess ta’ kwalifika li turi li għaddew (almenu fi 
Grad 1-5, Grad C jew livell komparabbli) f’sitt (6) suġġetti 
f’Livell 3 tal-MQF, u li jridu jinkludu l-Malti, l-Ingliż, il-
Matematika u IT Office Applications Skills (*);

jew

b. Fil-pussess ta’ kwalifika Vokazzjonali sħiħa f’Livell 
3 tal-MQF, jew il-kwalifika ta’ Ċertifikat u Profil tal-
Iskola Sekondarja fil-Livell 3 tal-MQF, f’sitt (6) suġġetti li 
jkunu jinkludu l-Malti, l-Ingliż, il-Matematika u IT Office 
Applications Skills (*) bħala suġġetti separati fi ħdan il-
programm ta’ studju;

(*) Qed jiġi kkjarifikat li b’referenza għall-IT Office 
Applications Skills, dan ikopri kwalunkwe kors komplut 
b’suċċess organizzat mill-Istitut għas-Servizzi Pubbliċi 
(IPS) jew f’Livell 3 tal-MQF akkreditat mill-ECDL Malta 
jew mill-Malta Further and Higher Education Authority 
(MFHEA).

B’referenza għal klawsoli 4.1 (iii) (a) u (b), minbarra 
l-erba’ (4) suġġetti obbligatorji, kull suġġett ieħor fil-Livell 
3 tal-MQF, ikun aċċettat għall-fini ta’ eliġibbiltà.
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or

c. Assistant Clerks in the Malta Public Service, whose 
appointment has been confirmed and having three (3) years’ 
satisfactory service in the grade.

iv Public officers applying for this post must be confirmed 
in their current appointment.

4.2 Serving public officers falling under eligibility 
criterion 4.1 (iii) and who are appointed in the grade of 
Clerk must prove to have successfully completed a course 
in IT Office Application Skills organised by the Institute 
for the Public Services (IPS) or at MQF Level 3 accredited 
by ECDL Malta or the Malta Further and Higher Education 
Authority (MFHEA), in order for the appointment to be 
confirmed.

4.3 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.4 Furthermore, candidates who have not yet obtained 
the qualifications specified in paragraphs 4.1 (iii) (a) and (b), 
or else as indicated in paragraph 4.3, will still be considered 
provided that they submit evidence by the educational 
institution that they are registered for the said qualification 
and this will be awarded by the 31st October, 2022. If the 
stipulated deadline for the attainment of such qualification 
is not met, candidates will either be disqualified from the 
result or the appointment will be, ipso facto, automatically 
terminated, as applicable. The probation period and 
progression entitlement (as the case may be) start to count 
from date of appointment.

4.5 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

jew

c. Assistenti Klerikali fis-Servizz Pubbliku ta’ Malta, li 
l-ħatra tagħhom kienet ikkonfermata u għandhom tliet (3) 
snin servizz sodisfaċenti fil-grad.

iv Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 Uffiċjali pubbliċi fis-servizz li jaqgħu taħt il-kriterju ta’ 
eliġibbiltà 4.1 (iii) u li jinħatru fil-grad ta’ Skrivan iridu jġibu 
prova li temmew kompletament u b’suċċess kors fl-IT Office 
Applications Skills organizzat mill-Istitut għas-Servizzi 
Pubbliċi (IPS) jew f’Livell 3 tal-MQF akkreditat mill-
ECDL Malta jew mill-Malta Further and Higher Education 
Authority (MFHEA), sabiex il-ħatra tiġi kkonfermata.

4.3 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.4 Aktar minn hekk, kandidati li għadhom ma kisbux il-
kwalifika rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) (a) 
u (b), jew kif indikat f’paragrafu 4.3, xorta jiġu kkunsidrati, 
basta jipprovdu evidenza mill-istituzzjoni edukattiva li 
huma rregistrati għat-tali kwalifika u li se jingħataw din 
il-kwalifika sal-31 ta’ Ottubru, 2022. Jekk l-iskadenza ma 
tintlaħaqx, il-kandidati jew jiġu skwalifikati mir-riżultat jew 
il-ħatra tagħhom tiġi, ipso facto, awtomatikament terminata, 
kif applikabbli. Il-perjodu ta’ prova u l-intitolament għall-
progressjoni (skont il-każ) jibdew jgħoddu mid-data tal-
ħatra.

4.5. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.
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The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.6 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.7 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested by 
the Director of Examinations from the Director responsible 
for HR where applicants are serving, while those applying 
from outside the Public Service must produce a certificate of 
conduct issued by the Police or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

4.8 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.7 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.9 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.6 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.7 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ 
applikanti li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-
GP 47 għandu jintalab mid-Direttur tal-Eżamijiet mingħand 
id-Direttur responsabbli għall-HR fejn l-applikanti jkunu 
qed iservu, filwaqt li dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu ċertifikat tal-kondotta 
maħruġ mill-Pulizija jew awtorità kompetenti oħra mhux 
aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

4.8 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.7 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.9 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.
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4.10 Prospective applicants should note the requirement 
to produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt) or (https://
edurecruitment.gov.mt).

5.2 Original certificates and/or testimonials, together with 
copies of the Performance Appraisals of the last three (3) 
years in the case of applicants who are serving officer, are 
to be invariably produced for verification at the interview.

Selection Procedures

6.1 The selection of candidates will be in two stages:

(i) Part 1 will consist of a fully automated computer-
based general ability test, whereby applicants will be tested 
in verbal, numerical and abstract ability on the basis of their 
response to an established set of questions. Candidates must 
obtain a 40% rating to pass the test, which may be revised 
to 30% in the eventuality that the number of successful 
candidates does not meet the determined ratios required 
to fill available vacancies. Part 1 will be conducted by the 
Director of Examinations and the Board of Local Public 
Examinations.

It is to be noted that applicants who have already 
performed the computer-based general ability test, may opt:

not to sit for the said test and therefore to retain the mark 
obtained at the time, subject to the minimum passmark at 
6.1 (i) and to validity of the result and identical content of 
the test;

or

sit for the test again, in which case the best mark out of 
the two should be taken into consideration.

(ii) In part 2, candidates who are successful in part 1 and 
who are shortlisted as per the provisions of para. 6.2 below, 
will be asked to sit for a structured interview, with work 
values and personality included as criteria of assessment. 
The interview will be conducted by a selection board.

4.10 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt) jew (https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali, flimkien ma’ kopji tal-
Performance Appraisals tal-aħħar tliet (3) snin fil-każ ta’ 
applikanti li diġà qed iservu fis-Servizz Pubbliku, għandhom, 
mingħajr eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-għażla tal-kandidati tkun f’żewġ partijiet:

(i) L-ewwel parti tkun tikkonsisti f’test, permezz tal-
kompjuter, kompletament awtomatizzat, fl-abbiltà ġenerali, 
li permezz tiegħu l-applikanti jkunu assessjati fil-ħiliet 
verbali, numeriċi u astratti, fuq il-bażi tar-rispons tagħhom 
għal sett ta’ mistoqsijiet. Il-kandidati jridu jġibu rata ta’ 40% 
biex jgħaddu, li tista’ tkun riveduta għal 30% fl-eventwalità 
li n-numru ta’ kandidati li jgħaddu ma jilħaqx ir-ratios 
stabbiliti meħtieġa biex jimtlew il-postijiet vakanti. Din 
l-ewwel parti tkun immexxija mid-Direttur tal-Eżamijiet u 
l-Bord tal-Eżamijiet Pubbliċi Lokali.

Għandu jiġi nnutat li applikanti li diġà għamlu t-test, 
permezz tal-kompjuter, kompletament awtomatizzat, fl-
abbiltà ġenerali, jistgħu jagħżlu li:

ma joqogħdux għat-tali test, u għaldaqstant iżommu 
l-marka li ġabu qabel, dment li tissodisfa l-pass mark skont 
6.1 (i), li r-riżultat ikun għadu validu u li l-kontenut tat-test 
ikun identiku;

jew

joqogħdu għat-test darb’oħra, f’liema każ, l-aħjar marka 
mit-tnejn, għandha tiġi kkunsidrata.

(ii) Fit-tieni parti, il-kandidati li jkunu għaddew mill-
ewwel parti u li jkunu ġew shortlisted skont il-provvedimenti 
ta’ para. 6.2 hawn isfel, jiġu mitluba joqogħdu għal intervista 
strutturata, bil-valuri tax-xoghol u personalità inklużi bħala 
parti mill-kriterji tal-assessjar. L-intervista tkun immexxija 
minn bord ta’ għażla.
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6.2 Eligible candidates will be shortlisted for the 
interviewing sessions on the basis of merit achieved in the 
general ability test undertaken to assess verbal, abstract 
and numerical reasoning ability on a 1:1.5 to 1:2 ratio of 
available vacancies.

6.3 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.8, 
have proven relevant work experience.

6.4 The final order of merit of successful candidates will 
be determined by the total marks gained in the general ability 
test and in the interview. Candidates who prove satisfactory 
service in the General Service Class will be awarded up to a 
maximum of fifteen (15) marks.

6.5 The level of performance in the general ability test 
will be proportionately reflected in the marks assigned for 
the interview, with a specific criterion established for such 
purpose.

6.6 The maximum mark for the interview is 100% and the 
pass mark is 50%.

6.7 Without prejudice to the right of management to 
deploy employees according to established HR Plans, if 
shortlisted to sit for the one-to-one interview, the eligible 
candidates will be sent a form to indicate four (4) areas of 
administration that best match their skills & qualifications 
and according to which career path they wish to pursue. 
The completed form must be presented on the date of the 
interview.

6.8 Candidates who fail to attend the interview without an 
exceptional reason on the date/s determined shall be deemed 
to have abandoned the selection process.

6.9 The result of the general ability test will remain valid 
for three (3) years, while the final result of this selection 
process will remain valid for two (2) years from the date of 
publication.

6.10 The Board of Local Public Examinations will have 
the power to deal summarily with any candidate who, while 
the general ability test is in progress, is found guilty of 
misconduct or any breach of the instructions issued for the 
guidance of candidates.

6.11 The Board of Local Public Examinations reserves 
the right to annul the general ability test if any irregularity is 
detected in connection therewith. Such annulment may be in 
respect of the whole test even if the detected irregularity is 
in respect of a particular stage of the test. Action in respect 
of irregularity/misconduct during the interview will be taken 

6.2 Il-kandidati eliġibbli jiġu mgħajta għall-intervista 
skont il-mertu li jkunu akkwistaw fit-test ta’ abbiltà ġenerali 
li jkun sar biex jiġu assessjati l-ħiliet verbali, astratti u 
numeriċi, u fuq bażi ta’ shortlisting skont ir-ratio ta’ 1:1.5 sa 
1:2 tal-postijiet vakanti li jkun hemm.

6.3 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak mitlub f’paragrafi 4.1 sa 4.8, għandhom 
esperjenza ta’ xoghol rilevanti u ppruvata.

6.4 L-ordni tal-mertu finali tal-kandidati tiġi determinata 
mill-marki totali li jinkisbu fit-test ta’ abbiltà ġenerali u 
fl-intervista. Kandidati li għandhom servizz sodisfaċenti 
fil-Klassi tal-General Service jingħataw sa massimu ta’ 
ħmistax-il (15) marka.

6.5 Il-livell ta’ prestazzjoni fit-test dwar l-abbiltà ġenerali 
jkun rifless b’mod proporzjonat fil-marki assenjati għall-
intervista. Ikun assenjat kriterju speċifiku għal dan il-għan.

6.6 Il-marka massima għall-intervista hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.7 Mingħajr preġudizzju għad-dritt tal-management li 
jalloka lill-impjegati skont l-HR Plans stabbiliti, jekk elenkati 
fil-lista biex joqogħdu għall-intervista, il-kandidati eliġibbli 
tintbagħtilhom formola biex jindikaw erba’ (4) oqsma fl-
amministrazzjoni li l-aktar jaqblu mal-ħiliet u l-kwalifiki 
tagħhom, u skont liema karriera jixtiequ jsegwu. Il-formola 
mimlija għandha tiġi ppreżentata fid-data tal-intervista.

6.8 Kandidati li jonqsu milli jattendu għall-intervista 
fid-data/i mingħajr raġuni ġustifikata, ikunu meqjusa li 
abbandunaw il-proċess tal-għażla.

6.9 Ir-riżultat tat-test dwar l-abbiltà ġenerali jibqa’ 
validu għal tliet (3) snin, filwaqt li r-riżultat finali ta’ dan 
il-proċess tal-għażla jibqa’ validu għal sentejn (2) mid-data 
tal-pubblikazzjoni.

6.10 Il-Bord tal-Eżamijiet Pubbliċi Lokali jkollu s-setgħal 
li jiddeċiedi x’għandu jsir minnufih dwar kandidati li, waqt 
il-proċess tat-test tal-abbiltà ġenerali, jinstabu ħatja ta’ xi 
nuqqas jew ksur tal-istruzzjonijijet li jkunu tqassmu lill-
kandidati.

6.11 Il-Bord tal-Eżamijiet Pubbliċi Lokali jżomm id-
dritt li jħassar it-test dwar l-abbiltà ġenerali jekk tinstab 
xi irregolarità dwar dan it-test. Tħassir bħal dan jista’ 
jkun tat-test kollu, ukoll jekk l-irregolarità li tinstab 
tkun dwar stadju partikolari tat-test. Azzjoni fir-rigward 
ta’ xi irregolarità/imġiba mhux xierqa waqt l-intervista 
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by the Public Service Commission, upon a recommendation 
by the selection board carrying out the interviews.

6.12 The Director (Examinations) will publish the result of 
the general ability test which will be exhibited on the notice-
board of the Edu Servizz.gov (One Stop Shop), Ministry for 
Education, Sport, Youth, Research and Innovation, Floriana, 
and the Examinations Centre, Victoria, Gozo.

6.13 Notification of the issue of the result of the general 
ability test will be issued: (i) on the website of the Department 
of Examinations, which may be accessed on (https://
myexams.gov.mt); and (ii) via SMS alert to candidates who 
submit a valid mobile phone number with their application.

6.14 The Director (Examinations) will also send by email 
the individual result and ranking order of the general ability 
test to each candidate sitting for the test.

6.15 The final result of the selection process will be 
published by the People and Standards Division and 
exhibited on the notice boards of the People and Standards 
Division and the Ministry for Gozo.

6.16 Notification of the issue of the final result will be 
issued on the website of the People and Standards Division 
and via email and SMS alert.

6.17 Since the general ability test is fully automated, 
petitions to the Public Service Commission may be made 
only with regard to the interview. The Public Service 
Commission will not enter into the merits of the marks 
achieved in the general ability test. Petitions have to reach 
the Commission within ten (10) working days from the 
date on which a notification of the publication of the result 
appears on the website of the People and Standards Division.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director (Examinations), Ministry for Education, 
Sport, Youth, Research and Innovation, through the 
Online Government Recruitment Portal only at one of 
the following addresses: (https://recruitment.gov.mt) 
or (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list of 
qualifications held by applicant); a certificate of conduct 
which has been issued not earlier than one (1) month from 
the date of application, in PDF format, in case of non-
public officers; scanned copies of qualifications including 

tittieħed mill-Kummissjoni dwar is-Servizz Pubbliku, fuq 
rakkommandazzjoni tal-bord tal-għażla li jkun qiegħed 
iwwettaq l-intervisti.

6.12 Id-Direttur tal-Eżamijiet jippubblika r-riżultat tat-test 
tal-abbiltà ġenerali, li jiġi esibit fuq in-notice-board tal-Edu 
Servizz.gov (One Stop Shop), Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, il-
Furjana, u dik taċ-Ċentru tal-Eżamijiet, ir-Rabat, Għawdex.

6.13 Avviżi dwar il-ħruġ tar-riżultat tat-test tal-abbiltà 
ġenerali jkunu maħruġa: (i) fuq is-sit elettroniku tad-
Dipartiment tal-Eżamijiet li jista’ jiġi aċċessat minn (https://
myexams.gov.mt); u (ii) permezz ta’ SMS lill-kandidati 
li jissottomettu numru tal-telefown ċellulari validu mal-
applikazzjoni tagħhom.

6.14 Id-Direttur tal-Eżamijiet jibgħat ukoll ir-riżultat 
individwali u l-ordni ta’ klassifikazzjoni tat-test tal-abbiltà 
ġenerali permezz ta’ ittra elettronika lill-kandidati kollha li 
joqogħdu għall-eżami.

6.15 Ir-riżultat finali tal-proċess tal-għażla jiġi ppubblikat 
mid-Diviżjoni dwar Nies u Standards u jiġi esibit fuq in-
notice boards tad-Diviżjoni dwar Nies u Standards u tal-
Ministeru għal Għawdex.

6.16 Notifika tal-ħruġ tar-riżultat finali tintwera fis-sit 
elettroniku tad-Diviżjoni dwar Nies u Standards u tintbagħat 
permezz ta’ ittra elettronika u SMS.

6.17 Minħabba li t-test tal-abbiltà ġenerali huwa 
kompletament awtomatizzat, petizzjonijiet jistgħu jintbagħtu 
lill-Kummissjoni dwar is-Servizz Pubbliku rigward l-intervista 
biss. Il-Kummissjoni dwar is-Servizz Pubbliku bl-ebda mod ma 
tidħol fil-mertu tal-marki miksuba fit-test tal-abbiltà ġenerali. 
F’każ ta’ petizzjoni, għandha tasal għand il-Kummissjoni dwar 
is-Servizz Pubbliku sa għaxart (10) ijiem ta’ xogħol mid-data 
ta’ meta tidher in-notifika tal-pubblikazzjoni tar-riżultat fuq is-
sit tad-Diviżjoni dwar Nies u Standards.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur tal-Eżamijiet, Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni, permezz tal-Online Government Recruitment 
Portal biss f’wieħed minn dawn l-indirizzi: (https://
recruitment.gov.mt) jew (https://edurecruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae (li 
għandu jinkludi lista tal-kwalifiki tal-applikant); ċertifikat 
tal-kondotta fil-każ ta’ nies li mhumiex uffiċjali pubbliċi li 
tali dokument irid ikun maħruġ mhux aktar minn xahar (1) 
qabel id-data tal-applikazzjoni, f’format PDF; kopji skennjati 
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transcripts where applicable; and an examination fee of 
€9.30 (non-refundable), which are to be submitted through 
the portal. The closing date of the receipt of applications 
is 1.30 p.m. (Central European Time) of Friday, 22nd 
July, 2022. A computer-generated email will be sent as 
an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

Prospective applicants are strongly advised not to wait 
until the last day to submit their application since heavy 
internet traffic or a fault with the internet connection could 
lead to difficulties in submission. It is the responsibility of 
the applicants not to leave until the last thirty (30) minutes 
for submission of their application.

Applicants are to ensure that after the submission of their 
application, a copy of the receipt of payment received through 
an email, is to be kept for future reference. Applicants are 
deemed to have applied by the closing date and time, only if 
they are in possession of this receipt.

7.2 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.3 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general 
provisions are to be regarded as an integral part of this call 
for applications.

8th July, 2022

tal-kwalifiki li jinkludu fejn applikabbli transkrizzjonijiet; u 
miżata tal-eżami ta’ €9.30 (mhux rifondabbli), li għandhom 
ikunu sottomessi permezz tal-portal. Id-data tal-għeluq tal-
applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 22 ta’ Lulju, 2022. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fil-provedimenti ġenerali msemmija hawn isfel.

Applikanti prospettivi huma mwissija biex ma jistennewx 
sal-aħħar ġurnata biex jissottomettu l-applikazzjoni 
tagħhom minħabba l-possibbiltà ta’ xi ħsara jew staġnar fl-
internet li jistgħu jwasslu għal diffikultajiet fis-sottomissjoni 
tal-applikazzjoni. Hija r-responsabbiltà tal-applikanti li 
ma jħallux sal-aħħar tletin (30) minuta biex jissottomettu 
l-applikazzjoni tagħhom.

L-applikanti għandhom jiżguraw li wara s-sottomissjoni 
tal-applikazzjoni tagħhom, għandhom iżommu kopja tal-
irċevuta mibgħuta lilhom permezz ta’ ittra elettronika, bħala 
referenza. L-applikanti jkunu meqjusa li jkunu applikaw 
sad-data u l-ħin tal-għeluq, biss jekk ikollhom din l-irċevuta.

7.2 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.3 L-applikanti jingħataw sa żewġ (2) ġranet tax-xogħol 
wara d-data tal-għeluq jew sa żewġ (2) ġranet tax-xogħol 
mid-data tan-notifika, liema tiġi l-aħħar, biex jissottomettu 
dokumenti mhux korretti jew mhux mimlija kif suppost.

Dispożizzjonijiet Ġenerali Oħra 

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

It-8 ta’ Lulju, 2022
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Examinations Department

Post of Assistant Clerk in the Malta 
Public Service – 2022

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director of Examinations and the Board of Local 
Public Examinations notify that a competitive selection 
process will be held to fill vacancies in the grade of Assistant 
Clerk in the Malta Public Service.

Internal and external candidates will undertake the same 
selection process.

Terms and Conditions

2.1 The salary for the post of Assistant Clerk is Salary 
Scale 18, which in the year 2022 is equivalent to €12,657 
per annum, rising by annual increments of €222.00 up to a 
maximum of €13,989.

2.2 An Assistant Clerk will progress to Scale 17 (€13,666 
x €244.00 - €15,130 in 2022) on completion of five (5) years 
service in the grade subject to satisfactory performance.

2.3 The appointment, which is subject to a probationary 
(trial) period of six (6) months, is on a full- time basis and 
is subject to the rules and regulations governing from time 
to time the Malta Public Service in general and involves 
liability to transfer for effective service delivery.

2.4 For the confirmation of their appointment, appointees 
must conclude their probationary (trial) period and 
successfully complete the induction programme as organised 
by the Institute for the Public Services.

2.5 Lateral applications in the same grade from public 
officers are not allowed.

2.6 Postings will be strictly in priority areas as determined 
by the Administration for a minimum period of two (2) 
years before transfers to other areas may be requested by 
the employees. Such postings will be subject to availability 
of vacancies.

2.7 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Dipartiment tal-Eżamijiet

Post ta’ Assistent Skrivan fis-Servizz
Pubbliku ta’ Malta – 2022

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur tal-Eżamijiet u l-Bord tal-Eżamijiet Pubbliċi 
Lokali jgħarrfu li se jsir proċess ta’ għażla kompetittiv għad-
dħul fil-grad ta’ Assistent Skrivan fis-Servizz Pubbliku ta’ 
Malta.

Il-kandidati, kemm interni kif ukoll dawk esterni, iridu 
jgħaddu mill-istess proċess ta’ għażla.

Termini u Kundizzjonijiet

2.1 Is-salarju ta’ Assistent Skrivan huwa ta’ Skala ta’ 
Salarju 18, li fis-sena 2022 huwa ta’ €12,657 fis-sena, li 
jiżdied b’€222.00 fis-sena sa massimu ta’ €13,989.

2.2 Persuna fil-grad ta’ Assistent Skrivan tipprogressa 
għal Skala 17 (€13,666 x €244.00 - €15,130 fis-sena 2022) 
wara ħames (5) snin ta’ servizz sodisfaċenti fil-grad.

2.3 Il-ħatra, li tkun bi prova għal sitt (6) xhur, hi fuq bażi 
full-time u taqa’ taħt ir-regoli u r-regolamenti li jkunu fis-
seħħ minn żmien għal żmien fis-Servizz Publiku ta’ Malta 
b’mod ġenerali u l-persuna maħtura tista’ tiġi trasferita 
sabiex ikun jista’ jingħata servizz effettiv.

2.4 Għall-konferma tal-ħatra tagħhom, dawk maħtura 
jridu jkunu temew iż-żmien ta’ prova tagħhom u jridu jkunu 
temmew b’suċċess il-kors ta’ induzzjoni kif offruti mill-
Istitut għas-Servizzi Pubbliċi.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6 Il-postijiet allokati se jkunu strettament skont il-
prijorità kif iddeterminat mill-Amministrazzjoni, għal 
perjodu minimu ta’ sentejn (2) qabel ma jkunu jistgħu 
jintalbu trasferimenti. Tali postijiet ikunu suġġetti għad-
disponibbiltà ta’ postijiet vakanti.

2.7 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.
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Duties

3. The job duties for the post of Assistant Clerk include:

General Responsibilities:

i. Is committed towards an ongoing service of excellence 
founded on the four-pillar framework by giving a voice 
to all its customers, designing policies that address their 
needs and delivering a timely quality service sustained by 
accountability’;

ii. Is bound to deliver a service of excellence to all 
customers forged on commitment to quality standards, 
integrity, respect, loyalty, trust, quality, impartiality and non-
discrimination;

iii. Is committed to develop further in the skills and 
abilities for the advancement of a career in the Public 
Service;

iv. Is to maintain good vertical and horizontal 
communication using an empathic approach to deal with 
other team members;

v. Is to ensure the timely delivery of objectives, targets 
and goals as previously agreed with the direct superior;

vi. Is to keep abreast on the required adherence to 
Directive 8, Directive 4 and other PSMC regulations as 
expected of a public officer;

vii. Is committed to act as a role model for others and 
prepared to go the extra mile for the good of the Public 
Service;

viii. Aims at being an excellent public officer with an 
ability to form part of a team that delivers the required tasks;

ix. Is supportive of the changes that are required to 
maintain a smooth transition of all improvement of systems 
that need to be implemented.

Other Responsibilities:

i. Deals with cases in accordance with well-defined 
regulations, instructions or general practice; scrutinises, 
checks and cross-checks straightforward accounts and 
claims returns; prepares returns; accounts or statistics in a 
prescribed form; prepares drafts and prècis; collects material 
for consideration;

ii. Collects and pays cash and keeps relative records; 
keeps records of the receipt and issue of stores;

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistent Skrivan 
jinkludu:

Responsabbiltajiet Ġenerali:

i. Kommess lejn servizz ta’ eċċellenza kontinwu, 
ibbażat fuq il-qafas tal-erba’ pilastri billi jagħti vuċi lill-
klijenti kollha tiegħu, ifassal politiki li jindirizzaw il-ħtiġiet 
tagħhom u jipprovdi servizz ta’ kwalità f’waqtu sostnut mir-
responsabbiltà;

ii. Marbut li jagħti servizz ta’ eċċellenza lill-klijenti 
kollha msawwar fuq l-impenn lejn l-istandards ta’ kwalità, 
l-integrità, ir-rispett, il-lealtà, il-fiduċja, il-kwalità, 
l-imparzjalità u mingħajr diskriminazzjoni;

iii. Jintrabat li jiżviluppa aktar fil-ħiliet u l-abbiltajiet 
għall-avvanz ta’ karriera fis-Servizz Pubbliku;

iv. Irid iżomm komunikazzjoni vertikali u orizzontali 
tajba billi jkun empatiku ma’ membri oħra tat-tim;

v. Jiżgura li l-oġġettivi, il-miri u l-għanijiet jintlaħqu fil-
ħin, kif miftiehem qabel mas-superjuri diretti;

vi. Irid iżomm ruħu aġġornat fuq l-aderenza meħtieġa 
ma’ Direttiva 8, Direttiva 4, u regolamenti oħra tal-PSMC, 
kif mistenni minn uffiċjal pubbliku;

vii. Marbut li jservi ta’ mudell għall-oħrajn u lest li 
jagħmel sforz żejjed għall-ġid tas-Servizz Pubbliku;

viii. Jimmira li jkun uffiċjal pubbliku eċċellenti b’kapaċità 
li jifforma parti minn tim li jwettaq il-kompiti meħtieġa;

ix. Jappoġġja l-bidliet li huma meħtieġa biex tinżamm 
tranżizzjoni bla xkiel fit-titjib kollu tas-sistemi li jeħtieġ li 
jiġu implimentati.

Responsabbiltajiet Oħra:

i. Jieħu ħsieb każijiet skont ir-regolamenti stabbiliti, 
skont l-istruzzjonijiet mogħtija lilu jew skont il-prassi 
ġenerali; l-eżaminar u l-iċċekkjar ta’ accounts u claim returns 
sempliċi; il-preparazzjoni ta’ returns, accounts jew statistika 
skont formola stabbilita; il-preparazzjoni ta’ drafts jew 
sommarju ta’ rapporti; il-ġbir ta’ informazzjoni u materjal 
għall-kunsiderazzjoni tas-superjuri tiegħu;

ii. Xogħol ta’ kaxxier u ż-żamma ta’ rekords relattivi; 
żamma ta’ rekords tal-irċevuti u materjal ta’ stores;
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iii. Copies, types, files, operates office machinery and 
computer workstations and undertakes minor mechanical 
office work;

iv. May be attached to professional or technical offices 
for clerical and other accounting duties;

v. Receives/relays telephone messages;

vi. May be required to man public counters or reception 
desks, to answer queries and handle complaints;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; and

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i.

a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

iii. Ikkupjar, ittajpjar, iffajljar, iħaddem għodda tal-
uffiċini u kompjuters u xogħol ħafif mekkaniku fl-uffiċċju;

iv. Jista’ jkun abbinat ma’ uffiċċji tekniċi jew professjonali 
fuq dmirijiet klerikali jew ta’ accounts;

v. Jirċievi u jibgħat messaġġi bit-telefown;

vi. Jista’ jintalab jilqa’ lill-pubbliku, jagħti tagħrif u 
jittratta l-ilmenti;

vii. Jagħmel kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; u

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i.

a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew
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f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. Not less than sixteen(16) years of age;

iii. eligible in terms of one of the following categories (a 
or b):

a. having a pass (at least at Grade 1-5, Grade C or a 
comparable level) at MQF level 3, in Maltese, English, IT 
Office Application Skills (*) and any other subject;

or

b. having a full MQF Level 3 VET qualification, or a 
Secondary School Certificate and Profiling qualification at 
MQF Level 3, in Maltese, English, IT Office Application 
Skills (*) and any other subject as separate study units within 
the course pursued.

(*) It is clarified that reference to IT Office Application 
Skills, covers any successfully completed course organized 
by the Institute for the Public Services (IPS) or at MQF 
level 3 accredited by ECDL Malta or the Malta Further and 
Higher Education Authority (MFHEA).

With reference to clause 4.1 (iii) above, apart from the 
three stipulated compulsory subjects, any additonal subject 
at MQF level 3, will be accepted for eligibility purposes.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 Public officers falling under eligibility criteria 4.1 
(iii) and who are appointed in the grade of Assistant Clerk 
must prove to have successfully completed a course in IT 
Office Application Skills organised by the Institute for the 
Public Services (IPS) or at MQF level 3 accredited by ECDL 

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. Mhux inqas minn sittax-il (16) sena;

iii. Eliġibbli f’waħda mill-kategoriji ta’ hawn taħt (a jew 
b):

a. Fil-pussess ta’ kwalifika li turi li għaddew (almenu fi 
Grad 1-5, Grad C jew livell komparabbli) f’livell 3 tal-MQF, 
fil-Malti, l-Ingliż, IT Office Application Skills (*) u suġġett 
ieħor;

jew

b. Fil-pussess ta’ kwalifika Vokazzjonali sħiħa f’Livell 
3 tal-MQF, jew il-kwalifika ta’ Ċertifikat u Profil tal-Iskola 
Sekondarja fil-Livell 3 tal-MQF fil-Malti, l-Ingliż, IT Office 
Application Skills (*) u kwalunkwe suġġett ieħor bħala 
suġġetti separati fi ħdan il-programm ta’ studju.

(*) qed jiġi kkjarifikat li b’referenza għall-IT Office 
Application Skills, dan ikopri kwalunkwe kors komplut 
b’suċċess organizzat mill-Istitut għas-Servizzi Pubbliċi 
(IPS) jew f’Livell 3 tal-MQF akkreditat mill-ECDL Malta 
jew mill-Malta Further and Higher Education Authority 
(MFHEA).

B’referenza għall-klawsola 4.1 (iii) hawn fuq, minbarra 
t-tliet suġġetti obbligatorji, kull suġġett ieħor fil-Livell 3 tal-
MQF, ikun aċċettat għall-fini ta’ eliġibbiltà.

iv. Uffiċjali Pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 Uffiċjali Pubbliċi li jaqgħu taħt il-kriterji ta’ eliġibbiltà 
4.1 (iii) u li jinħatru fil-grad ta’ Assistent Skrivan iridu jġibu 
prova li temmew kompletament u b’suċċess kors fl-IT Office 
Application Skills organizzat mill-Istitut għas-Servizzi 
Pubbliċi (IPS) jew f’Livell 3 tal-MQF akkreditat mill-
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Malta or the Malta Further and Higher Education Authority 
(MFHEA), in order for the appointment to be confirmed.

4.3 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.4 Furthermore, candidates who have not yet obtained 
the qualifications specified in paragraphs 4.1 (iii) (a) and (b), 
or else as indicated in paragraph 4.3, will still be considered 
provided that they submit evidence by the educational 
institution that they are registered for the said qualification 
and this will be awarded by the 31st October, 2022. If the 
stipulated deadline for the attainment of such qualification 
is not met, candidates will either be disqualified from the 
result or the appointment will be, ipso facto, automatically 
terminated, as applicable. The probation period and 
progression entitlement (as the case may be) start to count 
from date of appointment.

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested by 
the Director of Examinations from the Director responsible 
for HR where applicants are serving, while those applying 
from outside the Service must produce a certificate of 
conduct issued by the Police or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 

ECDL Malta jew mill-Malta Further and Higher Education 
Authority (MFHEA), sabiex il-ħatra tiġi kkonfermata.

4.3 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.4 Aktar minn hekk, kandidati li għadhom ma kisbux il-
kwalifika rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) (a) 
u (b), jew kif indikat f’paragrafu 4.3, xorta jiġu kkunsidrati, 
basta jipprovdu evidenza mill-istituzzjoni edukattiva li 
huma rregistrati għat-tali kwalifika u li se jingħataw din 
il-kwalifika sal-31 ta’ Ottubru, 2022. Jekk l-iskadenza ma 
tintlaħaqx, il-kandidati jew jiġu skwalifikati mir-riżultat jew 
il-ħatra tagħhom tiġi, ipso facto, awtomatikament terminata, 
kif applikabbli. Il-perjodu ta’ prova u l-intitolament għall-
progressjoni (skont il-każ) jibdew jgħoddu mid-data tal-
ħatra.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ 
applikanti li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-
GP 47 għandu jintalab mid-Direttur tal-Eżamijiet mingħand 
id-Direttur responsabbli għall-HR fejn l-applikanti jkunu 
qed iservu, filwaqt li dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu ċertifikat tal-kondotta 
maħruġ mill-Pulizija jew awtorità kompetenti oħra mhux 
aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
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of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt) or (https://
edurecruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 The selection of candidates will be in two stages:

(i) Part 1 will consist of a fully automated computer-
based general ability test, whereby applicants will be tested 
in verbal, numerical and abstract ability on the basis of their 
response to an established set of questions. Candidates must 
obtain a 30% rating to pass the test, which may be revised 
to 20% in the eventuality that the number of successful 
candidates does not meet the determined ratios required 
to fill available vacancies. Part 1 will be conducted by the 
Director of Examinations and the Board of Local Public 
Examinations.

It is to be noted that applicants who have already 
performed the computer-based general ability test, may opt:

not to sit for the said test and therefore to retain the mark 
obtained at the time, subject to the minimum pass mark at 
6.1 (i) and to validity of the result and identical content of 
the test;

or

sit for the test again, in which case the best mark out of 
the two should be taken into consideration.

ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt) jew (https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-għażla tal-kandidati tkun f’żewġ partijiet:

(i) L-ewwel parti tkun tikkonsisti f’test, permezz tal-
kompjuter, kompletament awtomatizzat, fl-abbiltà ġenerali, 
li permezz tiegħu l-applikanti jkunu assessjati fil-ħiliet 
verbali, numeriċi u astratti, fuq il-bażi tar-rispons tagħhom 
għal sett ta’ mistoqsijiet. Il-kandidati jridu jġibu rata ta’ 30% 
biex jgħaddu, li tista’ tkun riveduta għal 20% fl-eventwalità 
li n-numru ta’ kandidati li jgħaddu ma jilħaqx ir-ratios 
stabbiliti meħtieġa biex jimtlew il-postijiet vakanti. Din 
l-ewwel parti tkun immexxija mid-Direttur tal-Eżamijiet u 
l-Bord tal-Eżamijiet Pubbliċi Lokali.

Għandu jiġi nnutat li applikanti li diġà għamlu t-test, 
permezz tal-kompjuter, kompletament awtomatizzat, fl-
abbiltà ġenerali, jistgħu jagħżlu li:

ma joqogħdux għat-tali test, u għaldaqstant iżommu 
l-marka li ġabu qabel, dment li tissodisfa l-passmark skont 
6.1 (i), li r-riżultat ikun għadu validu u li l-kontenut tat-test 
ikun identiku;

jew

joqogħdu għat-test darb’oħra, f’liema każ, l-aħjar marka 
mit-tnejn, għandha tiġi kkunsidrata.
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(ii) In part 2, candidates who are successful in part 1 and 
who are shortlisted as per the provisions of para. 6.2 below, 
will be asked to sit for a structured interview, with work 
values and personality included as criteria of assessment. 
The interview will be conducted by a selection board.

6.2 Eligible candidates will be shortlisted for the 
interviewing sessions on the basis of merit achieved in the 
general ability test undertaken to assess verbal, abstract 
and numerical reasoning ability on a 1:1.5 to 1:2 ratio of 
available vacancies.

6.3 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.6, 
have proven relevant work experience.

6.4 The level of performance in the general ability test 
will be proportionately reflected in the marks assigned for 
the interview, with a specific criterion established for such 
purpose.

6.5 The maximum mark for the interview is 100% and the 
pass mark is 50%.

6.6 Without prejudice to the right of management to deploy 
employees according to established HR Plans, if shortlisted to 
sit for the one-to-one interview, the eligible candidates will 
be sent a form to indicate four (4) areas of administration that 
best match their skills & qualifications and according to which 
career path they wish to pursue. The completed form must be 
presented on the date of the interview.

6.7 Candidates who fail to attend the interview without an 
exceptional reason on the date/s determined shall be deemed 
to have abandoned the selection process.

6.8 The result of the general ability test will remain valid 
for three (3) years, while the final result of this selection 
process will remain valid for two (2) years from the date of 
publication.

6.9 The Board of Local Public Examinations will have 
the power to deal summarily with any candidate who, while 
the general ability test is in progress, is found guilty of 
misconduct or any breach of the instructions issued for the 
guidance of candidates.

6.10 The Board of Local Public Examinations reserves 
the right to annul the general ability test if any irregularity is 
detected in connection therewith. Such annulment may be in 
respect of the whole test even if the detected irregularity is 
in respect of a particular stage of the test. Action in respect 
of irregularity/misconduct during the interview will be taken 

(ii) Fit-tieni parti, il-kandidati li jkunu għaddew mill-
ewwel parti u li jkunu ġew shortlisted skont il-provvedimenti 
ta’ para. 6.2 hawn isfel, jiġu mitluba joqogħdu għal intervista 
strutturata, bil-valuri tax-xoghol u personalità inklużi bħala 
parti mill-kriterji tal-assessjar. L-intervista tkun immexxija 
minn bord ta’ għażla.

6.2 Il-kandidati eliġibbli jiġu mgħajta għall-intervista 
skont il-mertu li jkunu akkwistaw fit-test ta’ abbiltà ġenerali 
li jkun sar biex jiġu assessjati il-ħiliet verbali, astratti u 
numeriċi, u fuq bażi ta’ shortlisting skont ir-ratio ta’ 1:1.5 sa 
1:2 tal-postijiet vakanti li jkun hemm.

6.3 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak mitlub f’paragrafi 4.1 sa 4.6, għandhom 
esperjenza ta’ xoghol rilevanti u ppruvata.

6.4 Il-livell ta’ prestazzjoni fit-test dwar l-abbiltà ġenerali 
jkun rifless b’mod proporzjonat fil-marki assenjati għall-
intervista. Ikun assenjat kriterju speċifiku għal dan il-għan.

6.5 Il-marka massima għall-intervista hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.6 Mingħajr preġudizzju għad-dritt tal-management li 
jalloka lill-impjegati skont HR Plans stabbiliti, jekk elenkati 
fil-lista biex joqogħdu għall-intervista, il-kandidati eliġibbli 
tintbagħtilhom formola biex jindikaw erba’ (4) oqsma fl-
amministrazzjoni li l-aktar jaqblu mal-ħiliet u l-kwalifiki 
tagħhom, u skont liema karriera jixtiequ jsegwu. Il-formola 
mimlija għandha tiġi ppreżentata fid-data tal-intervista.

6.7 Kanditati li jonqsu milli jattendu għall-intervista 
fid-data/i mingħajr raġuni ġustifikata, ikunu meqjusa li 
abbandunaw il-proċess tal-għażla.

6.8 Ir-riżultat tat-test dwar l-abbiltà ġenerali jibqa’ 
validu għal tliet (3) snin filwaqt li r-riżultat finali ta’ dan il-
proċess tal-għażla jibqa’ validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

6.9 Il-Bord tal-Eżamijiet Pubbliċi Lokali jkollu s-setgħal 
li jiddeċiedi x’għandu jsir minnufih dwar kandidati li, waqt 
il-proċess tat-test tal-abbiltà ġenerali, jinstabu ħatja ta’ xi 
nuqqas jew ksur tal-istruzzjonijijet li jkunu tqassmu lill-
kandidati.

6.10 Il-Bord tal-Eżamijiet Pubbliċi Lokali jżomm id-dritt li 
jħassar it-test dwar l-abbiltà ġenerali jekk tinstab xi irregolarità 
dwar dan it-test. Tħassir bħal dan jista’ jkun tat-test kollu, 
ukoll jekk l-irregolarità li tinstab tkun dwar stadju partikolari 
tat-test. Azzjoni fir-rigward ta’ xi irregolarità/imġiba mhux 
xierqa waqt l-intervista tittieħed mill-Kummissjoni dwar is-



It-8 ta’ Lulju, 2022 	 10,429

by the Public Service Commission, upon a recommendation 
by the selection board carrying out the interviews.

6.11 The Director (Examinations) will publish the result of 
the general ability test which will be exhibited on the notice 
board of the Edu Servizz.gov (One Stop Shop), Ministry for 
Education, Sport, Youth, Research and Innovation, Floriana, 
and the Examinations Centre, Victoria, Gozo.

6.12 Notification of the issue of the result for the general 
ability test will be issued: (i) on the website of the Department 
of Examinations, which may be accessed on (https://
myexams.gov.mt); and (ii) via SMS alert to candidates who 
submit a valid mobile phone number with their application.

6.13 The Director (Examinations) will also send by email 
the individual result and ranking order of the general ability 
test to each candidate sitting for the test.

6.14 The final result of the selection process will be 
published by People and Standards Division and exhibited 
on the notice boards of the People and Standards Division 
and the Ministry for Gozo.

6.15 Notification of the issue of the final result will be 
issued on the website of the People and Standards Division 
and via email and SMS alert.

6.16 Since the general ability test is fully automated, 
petitions to the Public Service Commission may be made 
only with regard to the interview. The Public Service 
Commission will not enter into the merits of the marks 
achieved in the general ability test. Petitions have to reach 
the Commission within ten (10) working days from the 
date on which a notification of the publication of the result 
appears on the website of the People and Standards Division.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director (Examinations), Ministry for Education, 
Sport, Youth, Research and Innovation through the 
Online Government Recruitment Portal only at one of 
the following addresses: (https://recruitment.gov.mt) 
or (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list of 
qualifications held by applicant); a certificate of conduct 
which has been issued not earlier than one (1) month from 
the date of application, in PDF format, in case of non-
public officers; scanned copies of qualifications including 

Servizz Pubbliku, fuq rakkommandazzjoni tal-bord tal-għażla 
li jkun qiegħed iwwettaq l-intervisti.

6.11 Id-Direttur tal-Eżamijiet jippubblika r-riżultat tat-test 
tal-abbiltà ġenerali, li jiġi esibit fuq in-notice board tal-Edu 
Servizz.gov (One Stop Shop), Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, il-
Furjana, u dik taċ-Ċentru tal-Eżamijiet, ir-Rabat, Għawdex.

6.12 Avviżi dwar il-ħruġ tar-riżultat tat-test tal-abbiltà 
ġenerali jkunu maħruġa: (i) fuq is-sit elettroniku tad-
Dipartiment tal-Eżamijiet li jista’ jiġi aċċessat minn (https://
myexams.gov.mt); u (ii) permezz ta’ SMS lill-kandidati 
li jissottomettu numru tal-telefown ċellulari validu mal-
applikazzjoni tagħhom.

6.13 Id-Direttur tal-Eżamijiet jibgħat ukoll ir-riżultat 
individwali u l-ordni ta’ klassifikazzjoni tat-test tal-abbiltà 
ġenerali permezz ta’ ittra elettronika lill-kandidati kollha li 
joqogħdu għall-eżami.

6.14 Ir-riżultat finali tal-proċess tal-għażla jiġi ppubblikat 
mid-Diviżjoni dwar Nies u Standards u jiġi esibit fuq in-
notice boards tad-Diviżjoni dwar Nies u Standards u tal-
Ministeru għal Għawdex.

6.15 Notifika tal-ħruġ tar-riżultat finali jintwera fis-sit 
elettroniku tad-Diviżjoni dwar Nies u Standards u tintbagħat 
permezz ta’ ittra elettronika u SMS.

6.16 Minħabba li t-test tal-abbiltà ġenerali huwa 
kompletament awtomatizzat, petizzjonijiet jistgħu jintbagħtu 
lill-Kummissjoni dwar is-Servizz Pubbliku rigward 
l-intervista biss. Il-Kummissjoni dwar is-Servizz Pubbliku 
bl-ebda mod ma tidħol fil-mertu tal-marki miksuba fit-test 
tal-abbiltà ġenerali. F’każ ta’ petizzjoni, għandha tasal 
għand il-Kummissjoni dwar is-Servizz Pubbliku sa għaxart 
(10) ijiem ta’ xogħol mid-data ta’ meta tidher in-notifika tal-
pubblikazzjoni tar-riżultat fuq is-sit tad-Diviżjoni dwar Nies 
u Standards.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur tal-Eżamijiet, Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka 
u l-Innovazzjoni, permezz tar-Recruitment Portal biss 
f’wieħed minn dawn l-indirizzi: (https://recruitment.gov.
mt) jew (https://edurecruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant); ċertifikat tal-kondotta fil-
każ ta’ nies li mhumiex uffiċjali pubbliċi li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-
data tal-applikazzjoni, f’format PDF; kopji skennjati tal-



	 10,430	 Gazzetta  tal-Gvern  ta’  Malta 20,889   

transcripts where applicable; and an examination fee of 
€9.30 (non- refundable), which are to be submitted through 
the portal. The closing date of the receipt of applications 
is 1.30 p.m. (Central European Time) of Friday, 22nd 
July, 2022. A computer-generated email will be sent as 
an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

Prospective applicants are strongly advised not to wait 
until the last day to submit their application since heavy 
internet traffic or a fault with the internet connection could 
lead to difficulties in submission. It is the responsibility of 
the applicants not to leave until the last thirty (30) minutes 
for submission of their application.

Applicants are to ensure that after the submission of their 
application, a copy of the receipt of payment received through 
an email, is to be kept for future reference. Applicants are 
deemed to have applied by the closing date and time, only if 
they are in possession of this receipt.

7.2 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.3 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general 
provisions are to be regarded as an integral part of this call 
for applications.

8th July, 2022

kwalifiki li jinkludu fejn applikabbli transkrizzjonijiet; u 
miżata tal-eżami ta’ €9.30 (mhux rifondabbli), li għandhom 
ikunu sottomessi permezz tal-portal. Id-data tal-għeluq tal-
applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 22 ta’ Lulju, 2022. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fil-provedimenti ġenerali msemmija hawn isfel.

Applikanti prospettivi huma mwissija biex ma jistennewx 
sal-aħħar ġurnata biex jissottomettu l-applikazzjoni tagħhom 
minħabba l-possibbiltà ta’ xi ħsara jew staġnar fl-internet 
u li jistgħu jwasslu għal diffikultajiet fis-sottomissjoni 
tal-applikazzjoni. Hija r-responsabbiltà tal-applikanti li 
ma jħallux sal-aħħar tletin (30) minuta biex jissottomettu 
l-applikazzjoni tagħhom.

L-applikanti għandhom jiżguraw li wara is-sottomissjoni 
tal-applikazzjoni tagħhom, għandhom iżommu kopja tal-
irċevuta mibgħuta lilhom permezz ta’ ittra elettronika, bħala 
referenza. L-applikanti jkunu meqjusa li jkunu applikaw 
sad-data u l-ħin tal-għeluq, biss jekk ikollhom din l-irċevuta.

7.2 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.3 L-applikanti jingħataw sa żewġ (2) ġranet tax-xogħol 
wara d-data tal-għeluq jew sa żewġ (2) ġranet tax-xogħol 
mid-data tan-notifika, liema tiġi l-aħħar, biex jissottomettu 
dokumenti mhux korretti jew mhux mimlija kif suppost jew 
nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

It-8 ta’ Lulju, 2022
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of Project Officer in the 
Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the position of Project Officer for the EU Projects 
(EPALE and EU Agenda for Adult Learning) in the Ministry 
for Education, Sport, Youth, Research and Innovation .

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Project Officer for the EU projects (EPALE 
and EU Agenda for Adult Learning) in the Ministry for 
Education, Sport, Youth, Research and Innovation, which 
may be renewed for further periods

2.2 The position of Project Officer is subject to a 
probationary period of twelve (12) months.

2.3 Since this is a position is time-barred or linked to the 
completion of a specific task such constitutes an objective 
reason which falls under Regulation 7(4) of Subsidiary 
Legislation 452.81 entitled ‘Contracts of Service for a Fixed 
Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this position signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Project Officer fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ,

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-pożizzjoni ta’ Project Officer 
għall-proġetti tal-UE (EPALE u UE Aġenda għat-tagħlim 
għall-Adulti) fil-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Project Officer għall-proġetti tal-UE (EPALE 
u UE Aġenda għat-tagħlim għall-Adulti) fil-Miniseru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni li jista’ jiġi mġedded għal perjodi oħra.

2.2 Il-pożizzjoni ta’ Project Officer hija suġġetta għal 
perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, 
għaldaqstant dan jikkonstitwixxi raġuni oġġettiva skont 
Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat ir-
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.
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Salary Pegged to the Position

3. The Salary attached to the position of Project Officer 
is equivalent to the Salary Scale 9, which in the year 2022 is 
€23,353 per annum rising by annual increment of €447.33 
up to a maximum of €26,037.

Duties

4. The duties of Project Officer for the EU projects 
(EPALE and EU Agenda for Adult Learning) include:

i. Assisting in the managing of effective implementation 
of project actions in relation to adult education projects 
including the EPALE and EU Agenda for Adult Learning;

ii. Assisting in the development of work plans, including 
setting tasks, deadlines and monitoring progress of the 
project;

iii. Assisting in the preparation of progress and any 
other project related reports as required, and uploading of 
information on the project websites and platforms;

iv. Assisting in the management of all the relative 
information on implementation of the EU projects and 
assurance that all action required is taken in a timely manner;

v. Recording of all pertinent activities, including 
compiling adequate records which should serve as a basis 
for sound financial management;

vi. Under the direction of the Project Manager, organise 
and participate in the relevant meetings whenever applicable 
and required;

vii. Assisting in the compilation of request for quotations, 
tender documents and selection processes and any other 
related duties;

viii. Liaising with the relevant stakeholders, departments 
and sections for the smooth running of the project activities;

ix. Maintaining all the necessary documentation for the 
project as well as uploading the necessary documentation 
and ensuring an optimal upkeep of project friles;

x. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xi. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Project Officer 
huwa ta’ Skala ta’ Salarju 9, li fis-sena 2022 huwa ta’ 
€23,353 fis-sena, li jiżdied b’€447.33 fis-sena sa massimu 
ta’ €26,037 .

Dmirijiet

4. Id-dmirijiet ta’ persuna fil-ħatra ta’ Project Officer 
għall-proġetti tal-UE (EPALE u UE Aġenda għat-Tagħlim 
għall-Adulti) jinkludu li:

i. Jassisti fit-tmexxija ta’ implimentazzjoni effettiva ta’ 
azzjonijiet ta’ proġetti b’rabta ma’ proġetti ta’ edukazzjoni 
għall-adulti inkluż l-EPALE u l-UE Aġenda għat-Tagħlim 
għall-Adulti;

ii. Jassisti fl-iżvilupp ta’ pjanijiet ta’ xogħol, inkluż 
l-iffissar ta’ kompiti, l-iskadenzi u l-monitoraġġ tal-progress 
tal-proġett;

iii. Jassisti fit-tħejjija tal-progress u kwalunkwe rapport 
ieħor relatat mal-proġett kif meħtieġ, u jtella’ informazzjoni 
fuq il-websites u l-pjattaformi tal-proġett;

iv. Jassisti fit-tmexxija tal-informazzjoni relattiva kollha 
dwar l-implimentazzjoni tal-proġetti tal-UE u jiżgura li 
l-azzjoni kollha meħtieġa tittieħed fil-ħin;

v. Jirrekordja l-attivitajiet pertinenti kollha, inkluż il-
ġabra ta’ rekords adegwati li għandhom iservu ta’ bażi għal 
ġestjoni finanzjarja tajba;

vi. Taħt id-direzzjoni tal-Maniġer tal-Proġett, jorganizza 
u jipparteċipa fil-laqgħat rilevanti kull meta applikabbli u 
meħtieġ;

vii. Jassisti fil-kumpilazzjoni tat-talba għall-
kwotazzjonijiet, id-dokumenti tat-tenders u l-proċessi tal-
għażla u kwalunkwe dmir ieħor relatat;

viii. Jikkordina mal-partijiet interessati, dipartimenti u 
sezzjonijiet rilevanti għat-tmexxija tajba tal-attivitajiet tal-
proġett;

ix. Iżomm id-dokumentazzjoni kollha meħtieġa għall-
proġett kif ukoll ittella’ d-dokumentazzjoni meħtieġa u 
jiżgura l-manutenzjoni tal-fajls tal-proġett bl-aħjar mod;

x. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xi. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;
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xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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ii. able to communicate in the Maltese and English 
languages;

iii. in possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits or equivalent*) in Arts or Education or Law or Media 
or Knowledge Science or Diplomatic Studies or European 
Studies or Social Sciences or Communications or Policy or 
Statistics or Economics or Management or Accountancy or 
a comparable professional qualification at MQF Level 6 in 
Accountancy plus one (1) year relevant work experience

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to 
MFHEA recognition statement being submitted with the 
application.

iv. Public officers applying for this position must be 
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided they 
meet any specified subject requirements. A Masters degree 
at MQF Level 7, or equivalent, must comprise a minimum 
of 90 ECTS/ECVET credits or equivalent*.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. ikollhom, Degree ta’ Baċċellerat rikonoxxut fil-Livell 
6 tal-MQF (suġġett għal minimu ta’ 180 krettu tal-ECTS/
ECVET jew ekwivalenti*) fl-Arts jew Education jew Law jew 
Media jew Knowledge Science jew Diplomatic Studies jew 
European Studies jew Social Sciences jew Communications 
jew Policy jew Statistics jew Economics jew Management 
jew Accountancy jew kwalifika rikonoxxuta professjonali 
komparabbli fil-Livell 6 tal-MQF fl-Accountancy, flimkien 
ma sena (1) esperjenza ta’ xogħol rilevanti

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
iridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi hawn fuq 
jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm jissodisfaw 
ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ Masters 
f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifiki ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET tkun aċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.
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5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates, transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the Online Education Recruitment 

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati, transkrizzjonijiet, u/ 
jew dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
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Portal only (https://edurecruitment.gov.mt) Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 1.30 p.m. (Central European 
Time) of Monday, 25th July, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

the submission of recognition statements in respect of 
qualifications; 

the publication of the result;
the process for the submission of petitions concerning the 

result;
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general 
provisions are to be regarded as an integral part of this call 
for applications.

8th July, 2022

Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 25 ta’ Lulju, 2022. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

It-8 ta’ Lulju, 2022
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MINISTERU GĦAX-XOGĦLIJIET
PUBBLIĊI U L-IPPJANAR

Post ta’ Manager I fil-Ministeru għax-Xogħlijiet 
Pubbliċi u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I fid-Dipartiment tax-Xogħlijiet 
Pubbliċi, fil-Ministeru għax-Xogħlijiet Pubbliċi u l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2022 huwa ta’ €21,950 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bħala Manager I fi Skala 
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 
fis-sena 2022) wara ħames (5) snin servizz bħala Manager 
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’ 
fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 fis-sena 
2022) wara tliet (3) snin servizz bħala Manager I fi Skala ta’ 
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Ministry for Public Works 
and Planning

Post of Manager I in the Ministry for Public 
Works and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Public Works and Planning, invites applications for the post 
of Manager I in the Public Works Department within the 
Ministry for Public Works and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10, 
which in year 2022 is €21,950 per annum, rising by annual 
increments of €407.67 up to a maximum of €24,396.

2.4 A Manager I in Salary Scale 10 will progress to 
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to 
Salary Scale 8(€24,845 x €486.83 - €27,766 in 2022) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to 
Salary Scale 7(€26,438 x €531.17 - €29,625 in 2022) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.
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2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:

i. Forms an active part of a multi-disciplinary professional 
team within the Coastal and Stormwater Unit entrusted with 
the preparation of studies and implementation of national 
civil engineering projects;

ii. Prepares of terms of reference for baseline benthic, 
ecological, sediment studies and/or mathematical wave 
studies and any other related studies that are required to 
access the impact of coastal erosion and climate change on 
the coastal zone of the Maltese Islands;

iii. Post-project implementation monitoring of completed 
works;

iv. Liaises with Environment and Resources Authority 
(ERA), Plannng Authority (PA), University of Malta (UoM), 
and other national stakeholders, NGO’s as well as foreign 
stakeholders and consultants in the planning, design and 
implementation of various initiatives and projects being 
undertaken by the unit;

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

i. Jifforma parti attiva minn tim professjonali 
multidixxiplinarju fi ħdan il-Coastal and Stormwater Unit li 
jiġi fdat bil-preparazzjoni ta’ proġetti nazzjonali ta’ inġinerija 
ċivili.

ii. Jipprepara ta’ Terms of Reference għal studji ta’ 
ekologija marittima, analazi ta’ sediment, studji tal-impatt 
tal-mewġ fuq il-kosta u kull studji oħra ambjentali meħtiega 
dwar l-impatt ta’ erożjoni tal-kosta kif ukoll l-impatti fuq il-
kosta tal-gżejjer u li se jġib miegħu it-tibdil fil-klima;

iii. Ifassal skeda ta’ monitoraġġ u studji qabel u wara 
l-implimentazzjoni ta’ proġetti kompluti;

iv. Jikkordina l-inizjattivi u progetti mal-Awtorità 
tal-Ambjent u Riżorsi (l-ERA), l-Awtorità tal-Ippjanar, 
l-Università ta’ Malta, kif ukoll entitajiet u konsulenti oħra 
nazzjonali, internazzjonali u NGOs, fl-ippjanar, disinn u 
implimentazzjoni ta’ progetti fi ħdan ir-responsabbiltà tal-
unit;
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v. Provides scientific advice and input as may be required 
in data collection, field works including the preparation of 
instruction notes and reports as well as the acquisition of 
equipment required by the unit;

vi. Gathers statistics and information on initiative and 
policies implementation, of Mediterranean countries, related 
to the post;

vii. Participates in a project team and assist in the 
preparation of project proposals for National and EU funded 
coastal projects;

viii. Assists and provided scientific advice to the Senior 
Management on subjects related with his/her technical 
competence;

ix. Undertakes any other tasks which the superior may 
delegate to him/her as may be required;

x. Undertakes any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 

v. Jipprovdi parir xjentifiku u ‘input’ fil-ġbir tad-data, 
inkluż il-preparazzjoni ta’ noti ta’ struzzjoni u rapporti kif 
ukoll l-akkwist ta’ tagħmir meħtieġ mill-unit;

vi. Jiġbor statistika u informazzjoni dwar l-inizjattivi u 
implimentazzjoni ta’ policies madwar il-Mediterran, fuq 
suġġetti relatati max-xogħol;

vii. Jipparteċipa f’tim li jipprepara proġetti u jassisti fit-
tħejjija ta’ proposti għal proġetti kostali li jkunu ffinanzjati 
minn fondi tal-Unjoni Ewropea u minn baġit lokali

viii. Jassisti u jipprovdi parir xjentifiku lis-Senior 
Management dwar suġġetti relatati mal-kompetenza teknika 
tiegħu/tagħha;

ix. Kwalunkwe kompitu ieħor li s-superjur jista jiddelega 
lilu/lilha kif jista’ jkun meħtieġ;

x. Kwalunkwe dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
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granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese or English;

AND

iii. in possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Earth Systems or Geosciences or 
Geology and Germorphology or Hydrology or Physics or 
Biology or Chemistry or Environmental Conservation or 
Coastal Management or Marine Biology.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 

membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malta jew bl-Ingliż;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fl-Earth Systems jew Geoscience jew 
Geology u Germorphology jew Hydrolog jew Physics jew 
Biology jew Chemistry jew Environmental Conservation 
jew Coastal Management jew Marine Biology.

* Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew 
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
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be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2022. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 

fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2022. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
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disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Recruitment Section, Ministry for Public Works 
and Planning through the Online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 22nd July, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tar-Reklutaġġ, Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, permezz tar-Recruitment 
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
tal-kondotta tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-data 
tal-għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 22 ta’ Lulju, 2022. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.
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7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Directorate, Ministry 
for Public Works and Planning, Block A, Triq Francesco 
Buonamici, Floriana FRN1700 . These general provisions are 
to be regarded as an integral part of this call for applications.

The email address of the receiving Directorate is 
(recruitment.mpwp@gov.mt).

8th July, 2022

MINISTRY FOR AGRICULTURE, FISHERIES 
AND ANIMAL RIGHTS

Position of Manager (Paying Agency) in the Ministry 
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights invites applications for the 
position of Manager (Paying Agency) in the Ministry for 
Agriculture, Fisheries and Animal Rights. This position may 
be co-financed by the European Agricultural Fund for Rural 
Development 2014-2020.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat tal-People Management, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, Triq Francesco 
Buonamici, Il-Furjana FRN1700. Dawn id-diżpożizzjonijet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

L-indirizz elettroniku tad-Direttorat huwa (recruitment.
mpwp@gov.mt).

It-8 ta’ Lulju, 2022

MINISTERU GĦALL-AGRIKOLTURA, 
IS-SAJD U D-DRITTIJIET TAL-ANNIMALI

Pożizzjoni ta’ Manager (Paying Agency) fil-Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Manager (Paying Agency), fil-Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali. Il-
pożizzjoni tista’ tkun kofinanzjata mill-Fond Agrikolu 
Ewropew għall-Iżvillup Rurali 2014-2020.
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Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Manager (Paying Agency) in the Agricultural 
and Rural Paying Agency, which may be renewed for further 
periods.

2.2 The position of Manager (Paying Agency) is subject 
to a probationary period of twelve (12) months.

2.3 Since this position is time-barred or linked to the 
completion of a specific task, the position of Manager 
(Paying Agency) constitutes an objective reason which falls 
under Regulation 7 (4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this position signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

Salary Pegged to the Position

3.1 The Salary attached to the position of Manager 
(Paying Agency) is equivalent to the maximum of Salary 
Scale 7 less an increment (equivalent to €29,093.87 in 
2022), with attainment of maximum of scale on confirmation 
of appointment after the probationary period of one (1) year 
or completion of one year service, whichever is the latter.

3.2 A selected candidate will also be entitled to:

i) A performance bonus of up to 10% of his/her basic 
salary. The actual rate will be established at the discretion of 
the Permanent Secretary (MAFA);

ii) A disturbance allowance (in lieu of overtime) of 15% of 
the respective scale which may, in exceptional circumstances 
and specific periods duly authorised by the respective 
Permament Secretary, be increased to 25%. The disturbance 
allowance shall not be payable to officers while they are 
working on reduced hours or on tele-working arrangements;

AND

iii) A pro-rata responsibilty allowance flat at 25% of the 
respective salary scale.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Manager (Paying Agency), li jista’ jiġi mġedded 
għal perjodi oħra.

2.2 Il-pożizzjoni ta’ Manager (Paying Agency) hija 
suġġetta għal perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pożizzjoni hi marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, 
il-pożizzjoni ta’ Manager (Paying Agency) taqa’ taħt 
Regolament 7 (4) tal-Liġi Sussidjarja 452.81 intitolat u 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju marbut mal-pożizzjoni ta’ Manager (Paying 
Agency) huwa ekwivalenti għal increment inqas mill-
massimu ta’ Skala ta’ Salarju 7 (ekwivalenti għal €29,093.83 
fl-2022), li jilħaq il-massimu tal-iskala mal-konferma tal-
ħatra jew tlestija ta’ sena (1) servizz fil-pożizzjoni, liema 
waħda tiġi l-aħħar.

3.2 Persuna magħżula tkun intitolata wkoll għal:

i) Performance bonus sa massimu ta’ 10% tas-salarju 
bażiku tagħha. Ir-rata attwali tiġi stabbilita b’diskrezzjoni 
tas-Segretarju Permanenti (MAFA);

ii) Disturbance allowance (minflok overtime) ta’ 15% 
tas-salarju rispettiv li tista’, f’ċirkustanzi eċċezzjonali u għal 
perjodi speċifiċi kif awtorizzat mis-Segretarju Permanenti 
rispettiv,  tiżdied għal 25%. Din id-distrubance allowance 
ma tiġix imħallsa jekk l-uffiċjali jkunu qed jaħdmu fuq 
reduced hours jew kwalunkwe arranġament ta’ telework;

U

iii) Pro-rata responsibilty allowance, stabbilita għal 25% 
tal-iskala tas-salarju rispettiv.
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Duties

4. The job duties for the position of Manager (Paying 
Agency) include:

i. Supports the Agency’s operation by performing at a 
high-level as assigned within any one of its functions for the 
effective and efficient delivery of its business, to implement 
and execute schemes, programmes, measures and payments 
funded under the EAGF and the EAFRD, in a client-oriented 
manner;

ii. Be responsible in a leading role in co-ordinating policy 
initiatives within the Agency, including those at EU level, 
so as to ensure that appropriate early and decisive action 
is undertaken to chart a way forward and execute this in a 
timely and correct manner within resource constraints, in line 
with such directions as may have been given by superiors;

iii. Represents the Paying Agency, responsible Ministry 
and/or Malta as and where necessary, whether at local, 
national, international or at EU level;

iv. Keeps direct superiors and the Director General 
of the Paying Agency informed of developments in the 
assigned area, whether at EU or on a domestic level, 
including potential, economic, social, technical, scientific 
or technological developments, as well as organisational 
developments that may impact or be relevant to the business 
of the Paying Agency, its functioning or accreditation;

v. Draws up succinct but comprehensive reports and 
briefs, both when requested or upon own initiative, on 
matters related to the Agency’s business in his/her area of 
competence;

vi. Implements the Common Agricultural Policy 
legislation in force in his/her area of competence, including 
inter alia EU Council Regulations 1305/2015, 1306/2013, 
1307/2013 and 1308/2013 and the related implementing and 
delegated acts, as well as relvant national legislation or rules 
as may be assigned or delegated by the Director General of 
the Paying Agency or in line with such directions as may 
have been given by superiors

vii. Draws up and recommends to his/her direct superiors 
effective administrative monitoring and control procedures 
required in order to ensure correctness and timeliness for the 
authorisation of claims in his/her area of competence, and 
ensures that these are implemented, executed and reported 
upon in an efficient manner;

viii. Contributes to the Agency’s high level of 
accountability and transparency by keeping appropriate 
records of decisions and transactions made, provides a timely 

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Manager jinkludu 
li:

i. Jappoġġja l-operat tal-Aġenzija bi prestazzjoni ta’ 
livell għoli skont kif assenjat f’waħda mill-funzjonijiet 
tal-Aġenzija u dan biex ix-xogħol jitwettaq b’mod effettiv 
u effiċjenti, kif ukoll jimplimenta u jesegwixxi skemi, 
programmi, miżuri u pagamenti ffinanzjati taħt l-EAGF u 
l-EAFRD, b’mod orjentat lejn il-klijent;

ii. Jassumi sehem ewlieni fil-kordinament ta’ inizjattivi 
dwar il-politika fl-Aġenzija, inklużi dawk mibdijin fuq il-
livell tal-UE, sabiex jassigura li tittieħed azzjoni deċiżiva 
u f’waqtha biex tkun definita t-triq ’il quddiem u sabiex 
il-pjan jitwettaq fil-ħin u b’mod korrett fl-ambitu tar-
riżorsi disponibbli, dejjem skont id-direzzjonijiet li jistgħu 
jingħataw mis-superjuri;

iii. Jirrappreżenta lill-Aġenzija tal-Pagamenti, il-Ministeru 
responsabbli u/jew lil Malta kif u fejn meħtieġ, kemm fuq 
livell lokali, nazzjonali, internazzjonali jew tal-UE;

iv. Iżomm lis-superjuri diretti u lid-Direttur Ġenerali tal-
Aġenzija tal-Pagamenti infurmati dwar żviluppi fil-qasam 
assenjat lilu, kemm fil-livell tal-UE, kif ukoll f’dak lokali, 
inklużi żviluppi politiċi, ekonomiċi, soċjali, tkeniċi, xjentifiċi 
jew teknoloġiċi, flimkien ma’ żviluppi organizzattivi li 
jistgħu jolqtu jew ikunu rilevanti għax-xogħol tal-Aġenzija 
tal-Pagamenti, il-funzjonijiet u l-akkreditazzjoni tagħha;

v. Ifassal rapporti u briefs komprensivi, iżda fil-qosor, 
dwar oqsma relatati max-xogħol tal-Aġenzija li jaqgħu taħt 
il-kompetenza tiegħu, dan kemm meta mitlub u kif ukoll fuq 
inizjattiva personali;

vi. Jimplimenta l-leġiżlazzjoni tal-Politika Agrikola 
Komuni li tkun fis-seħħ fil-qasam tal-kompetenza tiegħu, 
inkluż inter alia r-Regolamenti tal-Kunsill 1305/2015, 
1306/2013, 1307/2013 u 1308/2013 u atti relatati li 
jimplimentaw jew li ġew delegati, kif ukoll leġiżlazzjoni 
nazzjonali rilevanti jew regoli, kif jista’ jkun assenjat jew 
delegat mid-Direttur Ġenerali tal-Aġenzija tal-Pagamenti 
jew skont id-direzzjoni li tista’ tingħata mis-superjuri;

vii. Ifassal u jirrakkomanda lis-superjuri diretti tiegħu 
proċeduri amministrattivi effettivi għall-monitoraġġ u 
l-kontrolli meħtieġa sabiex tkun assigurata l-korrettezza u 
l-osservanza tal-iskadenzi fl-awtorizzazzjoni ta’ claims taħt 
il-kompetenza tiegħu, u jassigura li dawn jiġu implimentati, 
esegwiti u rrappurtati b’mod effiċjenti;

viii. Jikkontribwixxi għall-kisba ta’ livelli għoljin ta’ 
kontabbiltà u trasparenza billi jżomm rekords xierqa dwar 
id-deċiżjonijiet u t-tranżazzjonijiet li jsiru, u billi jipprovdi 
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and effective response to queries by Audit Missions from the 
European Commission, the Internal Audit and Investigations 
Department, the National Audit Office or the Ombudsman;

ix. Manages assigned subordinates by demonstrating 
leadership and a hands-on approach in the coordination and 
performance of activities of the unit and/or personnel under 
his/her charge in order to meet the Agency’s objectives as set 
by his/her superiors, leads officials in all grades in any task 
by example where necessary, as well as taking part fully as 
a member of the senior management, including by liaising 
effectively with other departments, entities or stakeholders 
on the behalf of the Agency when and as required;

x. Manages the performance of members of the 
Agriculture and Rural Payments Agency under his/her direct 
responsibility, in part by: agrees personal performance plans 
with them, sets clear targets and expectations based on 
work measurement in those plans, monitors and evaluates 
their performance, provides regular feedback, points out 
areas for improvement, and actively using all available 
tools and mechanisms to motivate them and optimize their 
performance, while ensures a trickle-down approach is also 
being used for their subordinates;

xi. Undertakes such communication, information or 
training actions as are needed to ensure effective transfer of 
knowledge and skills to staff and/or stakeholders, including 
through the design and implementation of information, 
promotional or awareness campaigns as directed by the 
Director General of the Paying Agency or in line with such 
directions as may have been given by superiors;

xii. Supports and contributes to the successful 
implementation of the responsible ministry’s initiatives, 
including such electoral manifesto measures, budgetary 
implementation measures, simplification and better 
regulation measures or other Public Service initiatives or 
obligations as may be required;

xiii. Demonstrates in all situations and particularly 
in periods where funding deadlines are approaching, an 
ability and willingness to work under challenging pressure, 
including whenever so required by working late or on 
weekends or on public holidays to meet deadlines, or where 
required to travel abroad on official business;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

risposti effettivi u fil-ħin għall-mistoqsijiet li jsiru mill-Audit 
Missions tal-Kummissjoni Ewropea, tad-Dipartiment għall-
Awditjar Intern u Investigazzjonijiet, tal-Uffiċċju Nazzjonali 
tal-Verifika jew tal-Ombudsman;

ix. Imexxi l-istaff assenjat lilu billi juri leadership u 
involviment hands-on fil-kordinament u t-twettiq tal-attività fit-
taqsimiet jew mill-istaff li jaqgħu taħt ir-responsabbiltà tiegħu 
u dan sabiex jintlaħqu l-oġġettivi tal-Aġenzija kif stabbiliti 
mis-superjuri tiegħu, imexxi wkoll l-uffiċjali fil-gradi kollha kif 
meħtieġ billi jagħti eżempju, u kif ukoll billi jieħu sehem sħiħ 
bħala membru tas-senior management, inkluż billi jikkollabora 
b’mod effettiv ma’ dipartimenti, entitajiet u persuni interessati 
oħra għan-nom tal-Aġenzija meta u kif meħtieġ;

x. Jimmaniġġja l-prestazzjoni ta’ membri tal-Aġenzija 
tal-Pagamenti Agrikoli u Rurali li jkunu jaqgħu taħt ir-
responsabbiltà diretta tiegħu, anke billi jasal fi ftehim 
magħhom dwar pjanijiet personali ta’ prestazzjoni, 
jistabbilixxi miri u aspettativi ċari bbażati fuq miżuri 
tax-xogħol f’dawk il-pjanijiet, jagħmel monitoraġġ u 
jevalwa l-prestazzjoni, jipprovdi feedback regolari, jindika 
oqsma fejn jista’ jsir titjib, u juża b’mod attiv l-għodod u 
l-mekkaniżmi disponsibbli sabiex jimmotivahom u jikseb 
l-aħjar prestazzjoni, filwaqt li jassigura li l-istess proċess 
jitħaddem għall-ħaddiema li jaqgħu taħthom;

xi. Jagħmel kull komunikazzjoni, informazzjoni jew 
azzjonijiet ta’ taħriġ skont kif ikun hemm bżonn biex 
jassigura t-trasferiment effettiv tal-għarfien u l-ħiliet fost 
l-istaff jew persuni interessati oħra, anke bit-tħejjija u 
l-implimentazzjoni ta’ kampanji informattivi, promozzjonali 
u li jqajmu kuxjenza, skont direzzjonijiet mogħtija mid-
Direttur Ġenerali tal-Aġenzija tal-Pagamenti jew skont id-
direzzjoni li tista’ tingħata mis-superjuri;

xii. Jappoġġja u jikkontribwixxi għall-implimentazzjoni 
b’suċċess ta’ inizjattivi tal-ministeru responsabbli, inklużi 
miżuri tal-manifest elettorali, miżuri għat-twettiq tal-estimi 
finanzjarji, miżuri ta’ simplifkazzjoni jew regolazzjoni aħjar 
u inizjattivi u obbligi oħra tas-Servizz Pubbliku kif ikun 
meħtieġ;

xiii. Juri fi kwalunkwe sitwazzjoni u partikolarment meta 
jkunu qed jersqu l-iskadenzi tal-fondi, l-abbiltà u r-rieda li 
jaħdem taħt pressjoni, inkluż meta meħtieġ li jaħdem sat-
tard, fi tmiem il-ġimgħal u fil-festi pubbliċi biex ilaħħaq mal-
iskadenzi, u fejn meħtieġ li anke jsiefer fuq xogħol uffiċjali;

xiv. Kwalunkwe kompitu ieħor li s-superjuri jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;
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xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.



	 10,448	 Gazzetta  tal-Gvern  ta’  Malta 20,889   

ii. able to communicate in the Maltese and English 
languages;

iii. a) in possession of a Masters Degree at MQF Level 
7 (subject to a minimum of 90 ECTS/ECVET credits or 
equivalent*) in European Studies or International Studies 
or Managment Studies or Accountancy or Economics or 
Business Studies or Public Policy or Finance or Banking or 
Communications or Legal Studies or Environment Studies or 
Earth Systems or Geography or Psychology or a comparbale 
professional qualification at MQF Level 7 in Accountancy, 
plus one (1) year relevant work experience;

OR

b) in possession of a Bachelors degree at MQF Level 
6 (subject to a minimum of 180 ECTS/ECVET credits or 
equivalent*) in European Studies or International Studies 
or Management Studies or Accountancy or Economics or 
Business Studies or Public Policy or Finance or Banking or 
Communications or Legal Studies or Environment Studies or 
Earth Systems or Geography or Psychology or a comparable 
professional qualification at MQF Level 6 in Accountancy, 
plus three (3) years relevant work experience;

OR

c) Public officers in a scale not below Scale 10, whose 
appointment in such scale has been confirmed, and who 
are in possession of a recognised Bachelors degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits 
or equivalent*) in European Studies or International Studies 
or Management Studies or Accountancy or Economics or 
Business Studies or Public Policy or Finance or Banking or 
Communications or Legal Studies or Environment Studies or 
Earth Systems or Geography or Psychology or a comparable 
professional qualification at MQF Level 6 in Accountancy;

OR

d) Public Sector Employees currently performing duties 
in the Malta Public Service and RSSL employees, both at 
a level of responsiblitly comparable to not below Scale 
10 in the Public Service and whose appointment in such 
level has been confirmed, and who are in possession of a 
recognised Bachelors degree at MQF Level 6 (subject to a 
minimum of 180 ECTS/ECVET credits or equivalent*) in 
European Studies or International Studies or Management 
Studies or Accountancy or Economics or Business Studies 
or Public Policy or Finance or Banking or Communications 
or Legal Studies or Environment Studies or Earth Systems 
or Geography or Psychology or a comparable professional 
qualification at MQF Level 6 in Accountancy;

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. a) ikollhom kwalifika ta’ Masters rikonoxxuta fil-Livell 
7 tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) fl-Istudji Ewropej jew Studji Internazzjonali 
jew Management Studies jew Accountancy jew Ekonomija 
jew Business Studies jew Public Policy jew Finanzi jew 
Banking jew Komunikazzjoni jew Studji Legali jew Studji 
Ambjentali jew is-Sistemi tad-Dinja jew Ġeogrfija jew 
Psikoloġija jew ikollhom kwalifika professjonali rikonoxxuta 
komparabbli ma’ Livell 7 tal-MQF f’Accountancy, flimkien 
ma sena (1) esperjenza ta’ xogħol rilevanti;

JEW

b) ikollhom kwalifika ta’ Bachelors rikonoxxuta fil-Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET, 
jew ekwivalenti*) fl-Istudji Ewropej jew Studji Internazzjonali 
jew Management Studies jew Accountancy jew Ekonomija 
jew Business Studies jew Public Policy jew Finanzi jew 
Banking jew Komunikazzjoni jew Studji Legali jew Studji 
Ambjentali jew is-Sistemi tad-Dinja jew Ġeografija jew 
Psikoloġija jew ikollhom kwalifika professjonali rikonoxxuta 
komparabbli ma’ Livell 6 tal-MQF f’Accountancy, flimkien 
maʼ tliet (3) snin esperjenza ta’ xogħol rilevanti;

JEW

c) huma uffiċjali pubbliċi fi Skala ta’ Salarju mhux inqas min 
Skala 10, li l-ħatra tagħhom f’din l-iskala ġiet ikkonfermata u 
li għandhom kwalifka ta’ Bachelors rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET, jew 
ekwivalenti*) fl-Istudji Ewropej jew Studji Internazzjonali jew 
Management Studies jew Accountancy jew Ekonomija jew 
Business Studies jew Public Policy jew Finanzi jew Banking 
jew Komunikazzjoni jew Studji Legali jew Studji Ambjentali 
jew is-Sistemi tad-Dinja jew Ġeografija jew Psikoloġija jew 
ikollhom kwalifika professjonali rikonoxxuta komparabbli 
ma’ Livell 6 tal-MQF f’Accountancy;

JEW

d) huma impjegati tas-Settur Pubbliku li bħalissa qed jaqdu 
dmirijiet fis-Servizz Pubbliku ta’ Malta jew ħaddiema tal-RSSL, 
fil-livell ta’ responsabbiltà komparabbli ma’ Skala 10 fis-Servizz 
Pubbliku, li l-ħatra tagħhom f’din l-Iskala ġiet ikkonfermata, u 
li għandhom kwalifika ta’ Bachelors rikonoxxuta fil-Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET, jew 
ekwivalenti*) fl-Istudji Ewropej jew Studji Internazzjonali jew 
Management Studies jew Acccountancy jew Ekonomija jew 
Business Studies jew Public Policy jew Finanzi jew Banking 
jew Komunikazzjoni jew Studji Legali jew Studji Ambjentali 
jew is-Sistemi tad-Dinja jew Ġeografija jew Psikoloġija jew 
ikollhom kwalifika professjonali rikonoxxuta komparabbli 
ma’ Livell 6 tal-MQF f’Accountancy;
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*A recognised Qualification comparable to 90/180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

OR

e) incumbents in an EU Fund Management related 
position of Manager, whose appointment in the position has 
been confirmed, on a personal basis.

iv. Public officers applying for this position must be 
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 

*Kwalifika rikonoxxuta komparabbli ma’ 90/180 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

JEW

e) jokkupaw pożizzjoni ta’ Manager, li tkun relatata 
mat-tħaddim tal-Fondi tal-UE, li l-ħatra tagħhom f’din il-
pożizzjoni ġiet ikkonfermata fuq bażi personali.

iv. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
jridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
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of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is hundered per 
cent (100%) and the pass mark is fifty per cent (50%).

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 22nd July, 2022. A computer-generated 

ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/trankrizzjonijiet u/ jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija mija 
fil-mija (100%) u l-marka li persuna trid iġġib biex tgħaddi 
hija ħamsin fil-mija (50%).

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Direttur għas-Servizzi Korporattivi, 
Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
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email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture Research 
Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

8th July, 2022

22 ta’ Lulju, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

enefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mill-Assistent Direttur (People Management), 
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

It-8 ta’ Lulju, 2022

Pożizzjoni tista’ tkun parzjalment iffinanzjata 
mill-Unjoni Ewropea Fondi Agrikoli u Żvilupp Rurali 2014-2020

Rata ta’ Ko-finanzjament: 75% Fondi tal-UE; 25% Fondi Nazzjonali

Position maybe part-financed by the
European Agricultural Fund for Rural Development 2014-2020

Co-financing rate: 75% EU Funds; 25% National Funds
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Office of the Prime Minister

Post of Assistant Manager (Accounting and Finance)
in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Assistant Manager (Accounting and Finance) in the Finance 
and Administration Directorate within the Office of the 
Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Accounting and Finance) for those applicants entering 
into the grade under the eligibility provisions of paragraph 
4.1 (iii) (a) or (iii) (c) is Salary Scale 12, which in the year 
2022 is equivalent to €19,323 per annum, rising by annual 
increments of €354 up to a maximum of €21,447.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2022 is equivalent to €20,616 
per annum, rising by annual increments of €375.17 up to a 
maximum of €22,867, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b), in not more 
than two (2) years from the date of appointment, in failure of 
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€21,950 x 
€407.67 - €24,396 in the year 2022) on completion of three 
(3) years service as Assistant Manager in Salary Scale 11, 
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 

Uffiċċju tal-Prim Ministru

Post ta’ Assistant Manager (Accounting and Finance) 
fl-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
Assistant Manager (Accounting and Finance) fid-Direttorat 
tal-Finanzi u Amministrazzjoni, fi ħdan l-Uffiċċju tal-Prim 
Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and 
Finance) li jidħol fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ 
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 
12, li fis-sena 2022 huwa ta’ €19,323 fis-sena, li jiżdied bi  
€354 fis-sena sa massimu ta’ €21,447.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla’ għal Skala 11 (€20,616 x €375.17 - €22,867 
fis-sena 2022) mal-kisba ta’ Diploma fil-Livell 5 tal-MQF 
kif imsemmija fil-paragrafu 4.1(iii) (b), f’perjodu ta’ mhux 
iktar minn sentejn (2) mid-data tal-ħatra, fejn fil-każ li dan 
ma jseħħx, il-ħatra tiġi mneħħija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€21,950 x €407.67 - €24,396 fis-sena 2022) 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad/pożizzjoni 
tfisser li kwanlunkwe applikazzjoni pendenti fi ħdan is-
Servizz Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
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is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in Accounting 
and Finance, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Accounting and Finance) include:

i. Carries out duties related to cash and cheque transactions, 
including the timely processing of transactions, verifications, 
recording, adjustments, tracking and reconciliation;

ii. Ensures that approvals are available before processing 
transactions, that amounts paid are correct and that procedure 
is followed;

iii. Deals with basic bookkeeping and assists in the 
preparation of accounts, such as ledger balances and other 
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under 
supervision, while bringing relevant matters to the attention 
of the supervising officer as necessary. This includes 
reviewing proposed budgets and verifying all line items and 
expenditures to ensure accuracy;

vi. Assesses under supervision, virements within the 
votes as well as requests for additional funding and the 
revised estimates;

post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Accounting and Finance) jinkludu li:

i. Iwettaq dmirijiet relatati ma’ tranżazzjonijiet ta’ 
flus kontanti u ċekkijiet, u l-ipproċessar f’waqtu ta’ 
tranżazzjonijiet, verifiki, rekordjar, aġġustamenti, rendikont 
u rikonċiljazzjoni;

ii. Jassigura li l-approvazzjonijiet ikunu disponibbli qabel 
l-ipproċessar ta’ tranżazzjonijiet, u li l-ammont imħallas 
ikun korrett u skont il-proċedura;

iii. Jieħu ħsieb b’mod bażiku ż-żamma tal-kotba u jassisti 
fit-tħejjija taż-żamma ta’ kontijiet bħalma huma bilanċi tar-
reġistru u sottomissjonijiet oħra rilevanti.

iv. Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u rapporti;

v. Jassisti fl-ippjanar u l-kontroll ta’ baġit taħt superviżjoni, 
filwaqt li jressaq materji rilevanti għall-attenzjoni tal-uffiċjal 
li jkun qed jagħmel is-superviżjoni kif ikun neċessarju. Dan 
jinkludi r-reviżjonijiet tal-baġits proposti u l-verifika tal-line 
items u l-infiq kollu biex tiġi żgurata l-eżattezza;

vi. Jivvaluta, taħt superviżjoni, virements fi ħdan il-voti 
kif ukoll talbiet għal fondi addizzjonali u l-estimi riveduti;
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vii. Contributes to the development of project 
implementation including delegated processes, and to the 
identification of process improvements for simplification, 
innovation and added value;

viii. Keeps abreast with accounting standards, financial 
legislation and Government policies;

ix. Keeps abreast with basic accounting systems, 
procedures and applications, and follows training as directed;

x. Coordinates and participates in meetings, takes minutes 
and follows up on required actions;

xi. Assists in day-to-day operations, including the 
management and distribution of correspondence and 
queries, record keeping, as well as inputting and updating of 
computer-based information and databases;

xii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; and

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 

vii. Jikkontribwixxi għall-iżvilupp ta’ implimentazzjoni ta’ 
proġetti inklużi proċessi ddelegati, u għall-indentifikazzjoni 
ta’ titjib tal-proċess għal raġuni ta’ simplifikazzjoni, 
innovazzjoni u valur miżjud;

viii. Iżomm ruħu aġġornat ma’ standards ta’ accounting, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern;

ix. Iżomm ruħu aġġornat ma’ sistemi bażiċi ta’ accounting, 
proċeduri u applikazzjonijiet, u jsegwi taħriġ kif jintalab 
jagħmel;

x. Jikkordina u jipparteċipa f’laqgħat, iżomm il-minuti 
tal-laqgħat u jara li l-azzjoni meħtieġa titwettaq;

xi. Jassisti f’ħidmiet ta’ kuljum, li jinkludu l-immaniġġjar 
u d-distribuzzjoni ta’ korrispondenza u talbiet għall-
informazzjoni, iżomm ir-rekords, kif ukoll l-inputtjar u 
l-aġġornament ta’ informazzjoni bbażata fuq sistemi tal-
kompjuter u databases;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; u

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
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Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in Maltese and English 
languages. However, candidates who do not satisfy the 
ability to communicate in the Maltese language and do not 
possess at least an MQF Level 1 in the Maltese language 
must attend and be successful in the assessment of the 
‘Maltese language 1’, course offered by the Institute of 
Public Services. Attendance to such course together with the 
attainment of MQF Level 1, are to be completed before the 
confirmation of appointment i.e. within six the (6) months 
of engagement; Therefore Officers engaged who would 
not have obtained this certification within the probationary 
period of six (6) months will be given a one time extension 
of their probationary period for a period of six (6) months to 
successfully obtain this certification.

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii. a. (i) in possession of a recognised qualification 
MQF Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 4 in Accountancy.

Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx l-abbiltà 
li jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mil-kors ‘Maltese Language 
1’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mall-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien sitt (6) xhur mill-ingaġġ; b’hekk, uffiċjali impjegati 
li ma jiksbux dan iċ-ċertifikat fi żmien ta’ prova ta’ sitt (6) 
xhur, jingħataw estensjoni ta’ darba ta’ żmien ta’ prova 
għal perjodu ta’ sitt (6) xhur biex jiksbu b’suċċess dan iċ-
ċertifikat.

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. a. (i) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 
tal-MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-Livell 4 tal-MQF f’Accountancy.
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OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 5 in Accountancy.

OR

c. (i) in possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Maltese or English or Mathematics or IT or Accounts or 
Business Studies or Commerce) or a recognised comparable 
qualification.

OR

(ii) in possession of three (3) subjects at Advanced Level 
(which must include one of the following subjects: Maltese 
or English or Mathematics or IT or Accounts or Business 
Studies or Commerce).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for the post must be confirmed 
in their current appointment.

Successful candidates who are in possession of a 
recognised MQF Level 4 qualification or two (2) subjects 
at Advanced Level and three (3) subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification 
as indicated in 4.1 (iii) (a) and (c), shall enter as Assistant 
Manager (Salary Scale 12). On appointment, appointees 
will bind themselves to successfully complete a recognised 
qualification in a related area at MQF Level 5, in not 
more than two (2) years, to progress to Salary Scale 11, in 
failure of which they would relinquish their appointment. 
Upon possession of a relevant Diploma at MQF Level 5 
as indicated in paragraph 4.1 (iii) (b) in related areas such 
officers shall progress to Assistant Manager (Salary Scale 
11). All other progressions shall be in accordance with the 
provisions enshrined in the document entitled ‘Working 
Conditions for Officers within the Managerial Stream for 
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVETS 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economic jew Banking and Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-Livell 5 tal-MQF f’Accountancy.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li 
għandhom jinkludu tnejn (2) minn dawn is-suġġetti: Malti 
jew Ingliż jew Matematika jew IT jew Accounts jew 
Business Studies jew Commerce jew kwalifika komparabbli 
pertinenti rikonoxxuta).

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed minn dawn is-suġġetti: Malti jew Ingliż 
jew Matematika jew IT jew Accounts jew Business Studies 
jew Commerce).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

d. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonoxxuta fil-Livell 4 tal-MQF kwalifika jew żewġ (2) 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet (3) suġġetti 
fil-Livell Intermedju tal-Matrikola, fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli, kif indikat fil-4.1 (iii) (a) u (c) jidħlu bħala 
Assistant Manager (Skala ta’ Salarju 12). Mal-ħatra, dawk 
appuntanti jridu jintrabtu li jlestu b’suċċess kwalifika 
rikonoxxuta f’qasam relatat fil-Livell 5 tal-MQF, f’perjodu 
ta’ mhux aktar tard minn sentejn (2), biex jipprogressaw għal 
Skala ta’ Salarju 11 fejn, fil-każ li dan ma jseħħx, il-ħatra 
tiġi mneħħija. Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 
tal-MQF kif indikat f’paragrafu 4.1 (iii) (b) f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager 
(Skala ta’ Salarju 11). Il-progressjonijiet l-oħra kollha 
għandhom ikunu skont id-dispożizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within 
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.
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(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii)

(a) to 4.1 (iii) (c) or else as indicated in paragraph 4.2 
will still be considered provided that they submit evidence 
that they are in the final phase of their course leading to 
such qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st October, 
2022. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) (a) to 4.1 (iii) (c) or 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 
(c) jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2022. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) (a) sa 4.1(iii) (c) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
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application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 1.30 p.m. (Central 
European Time) of Friday, 22nd July, 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
22 ta’ Lulju, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

8th July, 2022

Office of the Prime Minister

Post of Manager II in the Department 
for Industrial Relations within the Office 

of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Manager II in the Department for Industrial and Employment 
Relations within the Office of the Prime Minister.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal: 

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

It-8 ta’ Lulju, 2022

Uffiċċju tal-Prim Ministru

Post ta’ Manager II fid-Dipartiment tar-Relazzjonijiet 
Industrijali u tal-Impjieg fi ħdan l-Uffiċċju 

tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
Manager II fid-Dipartiment tar-Relazzjonijiet Industrijali u 
tal-Impjieg fi ħdan l-Uffiċċju tal-Prim Ministru.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2022 is €26,438 per annum, rising by 
annual increments of €531.17 up to a maximum of €29,625.

2.4 A Manager II in Salary Scale 7 will progress to 
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in accordance 
with established vacancies.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2022 huwa ta’ €26,438 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710 
fis-sena 2022) wara tliet (3) snin servizz bħala Manager II fi 
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.
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2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 This post has been designated for the purposes of 
sub-article 5 of article 4 of the Public Administration Act 
and in terms of Directive 14, since it involves regulatory 
functions. The relevant conditions laid out in the Public 
Administration Act and Directive 14 apply.

Duties

3. The job duties for the post of Manager II include:

i. Ensures the drafting and implementation of 
regulations, directives, policies and procedures concerning 
the Department for Industrial and Employment Relations 
(DIER);

ii. Monitors obligations of Malta vis-à-vis legislations 
and policies under the remit of DIER;

iii. Keeps abreast of any changes in employment and 
industrial relations legislation on a national and international 
level;

iv. Coordinates with ministries, local bodies, stakeholders 
as well as foreign institutions such as the European Labour 
Authority, the International Labour Organisation and others;

v. Research, analyses and prepares reports and position 
papers on various matters, as deemed necessary, in regard to 
employment conditions and matters that fall within the remit 
of the Department;

vi. Performs any necessary administrative work, including 
report writing and data management;

vii. Attends meetings and other fora both in Malta and 
abroad as directed;

viii. Assists Senior Management with the operations of 
the Department;

ix. Conducts public relations and outreach activities as 
directed by senior management;

x. Any other duties which may be assigned by the Director 
General (DIER); 

xi. Any other duties as requested by the PrincipalPermanent 
Secretary.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Dan il-post ġie identifikat għall-finijiet ta’ subartikolu 
5 tal-artikolu 4 tal-Att dwar l-Amministrazzjoni Pubblika, kif 
ukoll għall-finijiet ta’ Direttiva 14, għax tinvolvi funzjonijiet 
regolatorji. Il-kundizzjonijiet rilevanti elenkati fl-Att dwar 
l-Amministrazzjoni Pubblika u f’Direttiva 14 japplikaw.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu li:

i. Jiżgura t-twettiq tal-abbozzar u l-implimentazzjoni ta’ 
regolamenti, direttivi, policies u proċeduri li jikkonċernaw 
lid-Dipartiment għar-Relazzjonijiet Industrijali u tax-
Xogħol (DIER);

ii. Iwettaq monitoraġġ tal-obbligi ta’ Malta fir-rigward tal-
leġiżlazzjonijiet u l-policies li jaqgħu taħt ir-responsabbiltà 
tad-DIER;

iii. Iżomm ruħu aġġornat dwar kwalunkwe bidla fil-
leġiżlazzjoni dwar l-impjiegi u r-relazzjonijiet industrijali, 
fuq livell nazzjonali u internazzjonali;

iv. Jikkollabora ma’ ministeri, entitatjiet lokali, 
stakeholders oħra, kif ukoll ma’ istituzzjonijiet barranin 
fosthom l-Awtorità Ewropea tax-Xogħol, l-Organizzazzjoni 
Internazzjonali tax-Xogħol u oħrajn;

v. Iwettaq riċerka, u jagħmel analiżi, kif ukoll jipprepara 
rapporti u dokumenti ta’ pożizzjoni dwar diversi materji, kif 
ikun meħtieġ, fir-rigward tal-kundizzjonijiet tal-impjieg u 
materji li jaqgħu taħt ir-responsabbiltà tad-Dipartiment;

vi. Iwettaq kull xogħol amministrattiv meħtieġ, inkluż 
kitba ta’ rapporti u l-immaniġġjar ta’ data;

vii. Jattendi laqgħat u fora oħra kemm f’Malta kif ukoll 
barra kif ikun mitlub;

viii. Jassisti lis-Senior Management fl-operat tad-
Dipartiment;

ix. Iwettaq attivitajiet ta’ relazzjonijiet pubbliċi u ta’ 
outreach kif meħtieġ mis-senior management;

x. Kwalunkwe dmir ieħor li jista’ jkun assenjat mid-
Direttur Ġenerali (DIER); 

xi. Dmirijiet oħra skont struzzjonijiet mogħtija mis-
Segretarju Permanenti Ewlieni.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u bil-lingwa Ingliża;
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AND

iii. in possession of a recognised Masters degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, or 
equivalent*) in European Studies or International Relations 
or Human Resources or Industrial Relations or Management 
or Law or Finance or Economics or Communications or 
Public Administration or Public Policy or Social Policy or 
Sociology or Psychology.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2022. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVE jew 
ekwivalenti*) fl-Istudji Ewropej jew International Relations 
jew Riżorsi Umani jew Industrial Relations jew Management 
jew Liġi jew Finanzi jew Ekonomija jew Komunikazzjoni 
jew Public Administration jew Public Policy jew Social 
Policy jew Soċjoloġija jew Psikoloġija.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 
ECTS/ECVET kretti hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2022. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
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in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw il-
proviżżjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 1.30 p.m. (Central 
European Time) of Friday, 22nd July, 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
22 ta’ Lulju 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.
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Is-sit elettroniku u indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

It-8 ta’ Lulju, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Assistant Manager (Riżorsi Umani)
fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management) Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post t’Assistant 
Manager (Riżorsi Umani) fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati iridu jkunu 
temmew b’suċċess kors t’ induzzjoni offrut mill-Istitut għas-
Servizzi Pubbliċi sabiex ikunu eliġibbli għall-konferma tal-
ħatra.

2.3 Is-salarju għall-post ta’ Assistant Manager (Riżorsi 
Umani) huwa Skala ta’ Salarju 11, li fis-sena 2022 hija 
ekwivalenti għal €20,616 fis-sena, li tiżdied b’żidiet annwali 
ta’ €375.17 sa massimu ta’ €22,867.

2.4 Assistant Manager se jimxi għal Skala ta’ Salarju 10, 
li fis-sena 2022 hija ekwivalenti għal €21,950 kull fissena, li 
jiżdied b’żidiet annwali ta’ €407.67 sa massimu ta’ €24,396 
mat-tlestija ta’ tliet (3) snin’ servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Mal-ħatra, il-persuni maħtura jkunu mitluba 
jirrinunzjaw għal kwalunkwe applikazzjoni/i oħra li 
bħalissa qegħdin proċess fi ħdan is-Servizz Pubbliku li 
jkun/huma pendenti fiż-żmien ta’ din il-ħatra, bla ħsara għal 
applikazzjonijiet għal sejħiet għall-Assistent Direttur.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

8th July, 2022

MINISTRY FOR HEALTH

Post of Assistant Manager (Human Resources)
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Assistant 
Manager (Human Resources) in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Human Resources) is Salary Scale 11, which in the year 
2022 is equivalent to €20,616 per annum, rising by annual 
increments of €375.17 up to a maximum of €22,867.

2.4 An Assistant Manager will progress to Salary Scale 
10, which in the year 2022 is equivalent to €21,950 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €24,396 on completion of three (3) years’ 
service as Assistant Manager in Salary Scale 11, subject to 
satisfactory performance.

2.5 Upon appointment, appointees would be requested 
to renounce to any other application/s currently in process 
within the Public Service which is/are pending at the time 
of this appointment, without prejudice to applications for 
Assistant Director calls.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
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post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. Uffiċjali l-oħra kollha għandhom jiġu kkonfermati fil-
ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tar-Riżorsi Umani, skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Riżorsi Umani) jinkludi li:

i. Jikkompila l-informazzjoni kollha mitluba meħtieġa 
għall-ippjanar effettiv tal-HR, il-ġbir tad-data kif dirett mill-
maniġment superjuri;

ii. Iżomm kif iggwidat is-sistemi ta’ preżentata meħtieġa 
fir-rigward tal-kwistjonijiet kollha relatati tar-Riżorsi Umani;

iii. Jappoġġja l-ġbir tad-data u r-rekords tar-Riżorsi 
Umani billi jżomm sistema ta’ preżentata u ta’ rkupru u 
jżomm rekords tal-passat u attwali, li għandha tiġi allinjata 
mas-sistema ċentrali ta’ DAKAR kif meħtieġ;

iv. Jappoġġja kif meħtieġ, biex jara li kwistjonijiet relatati 
mal-politiki, il-programmi u l-prattiki tar-riżorsi umani 
huma konformi mal-politiki ċentrali;

v. Jassisti fil-kontrolli regolari ta’ konformità li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

vi. Jikkontribwixxi kif meħtieġ fir-rigward ta’ sejħiet 
għall-pubblikazzjoni li jsegwu l-mudelli rispettivi u 
jappoġġja l-monitoraġġ tat-tħejjija ta’ tali sejħiet:

is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Human Resources) include:

i. Compiles all requested information required for 
effective HR planning, data collation as directed by senior 
management;

ii. Maintains as guided the necessary filing systems in 
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource 
records by maintaining a filing and retrieval system and 
keeping past and current records, which is to be aligned to 
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related 
to human resources policies, programmes and practices are 
compliant with central policies;

v. Assists in the regular compliance checks that ensure 
that established policies are being adhered to, and supports 
with the compilation of reports on corrective measures 
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for 
publication which follow the respective templates and 
supports with monitoring the preparation of such calls;
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vii. Jappoġġja l-għoti ta’ kwalunkwe data meħtieġa f’każ 
ta’ negozjati mat-trade unions;

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jeħtieġu induzzjoni;

ix. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ:

x. Jipparteċipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prinċipalment fl-aġġornament ta’ informazzjoni 
relatata mad-deskrizzjonijiet tal-impjieg għall-karigi/
pożizzjonijiet kollha;

xi. Jappoġġja u jipparteċipa b’mod attiv fil-forniment ta’ 
servizz ta’ eċċellenza lill-klijenti u jippromovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet oħra kif assenjati mill-maniġment 
superjuri minn żmien għal żmien;

xiii. Iwettaq dmirijiet oħra skont l-eżiġenzi tas-Servizz 
Pubbliku skont l-awtorità tad-Direttur/DĠ responsabbli 
għall-People Management/Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

L-għanijiet tal-post huma li jappoġġaw il-funzjonijiet kollha 
tal-Human Resources Management inkluż l-ippjanar tal-HR, 
il-konformità tal-proċessi delegati u l-ġestjoni ta’ rekords/
data/statistika aġġornati tal-impjegati li fuqhom jittieħdu 
deċiżjonijiet ta’ Ġestjoni Strateġika tar-Riżorsi Umani. Ir-rwol 
huwa kumplimentari għal dak tal-People Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta ; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

vii. Supports with providing any required data in case of 
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees 
who require induction;

ix. Disseminates information and updates on the public 
administration as required;

x. Participates in the operational functions in relation to 
resourcing mainly in the updating of information related to 
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of 
a service of excellence to clients and promotes culture of 
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior 
management team from time to time;

xiii. Performing other duties according to the exigencies 
of the Public Service as directed by the Director/DG 
responsible for People Management/Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

The objectives of the post are to support all Human 
Resources Management functions including HR planning, 
compliance of delegated processes and the management 
of updated employees records/data/statistic upon which 
Strategic Human Resources Management decisions are taken. 
The role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or
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d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. Ikunu profiċjenti fil-lingwa Maltija u l-lingwa Ingliża; 
U

iii. Fil-pussess ta’ Diploma rikonoxxuta komparabbli 
fil-Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu 
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human 
Resource Management, jew Training and Development 
jew Public Administration jew Public Management jew 
Corporate Governance Leadership jew Leadership and 
Organisational Behavior jew Management and Leadership 
jew Strategy, Leadership and Change Management jew 
Industrial Relations and Workplace Learning jew Business 
Administration.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu  
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages; AND

iii. In possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Work and Human Resource Management 
or Training and Development or Public Administration 
or Public Management or Corporate Governance and 
Leadership or Leadership and Organisational Behavior or 
Management and Leadership or Strategy, Leadership and 
Change Management or Industrial Relations and Workplace 
Learning or Business Administration.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.
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4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 
(c) jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2022. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (a) 
to 4.1 (c) or else as indicated in paragraph 4.2 will still be 
considered provided that they submit evidence that they are 
in the final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2022. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progress entitlement (as the 
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.
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4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal 
biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
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conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 22nd July, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

8th July, 2022

tal-kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-data 
tal-għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 22 ta’ Lulju, 2022. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Divizjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

It-8 ta’ Lulju, 2022
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MINISTRY FOR HEALTH

Post of Manager I (Human Resources)
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Manager I 
(Human Resources), in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Human 
Resources) is Salary Scale 10, which in year 2022 is €21,950 
per annum, rising by annual increments of €407.67 up to a 
maximum of €24,396.

2.4 A Manager I in Salary Scale 10 will progress to 
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to 
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to 
Salary Scale 7(€26,438 x €531.17 - €29,625 in 2022) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

MINISTERU GĦAS-SAĦĦA

Post ta’ Manager I (Riżorsi Umani)
fil-Ministru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post ta’ Manager I 
(Riżorsi Umani), fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Riżorsi Umani) huwa ta’ 
Skala ta’ Salarju 10, li fl-2022 huwa ta’ €21,950 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bħala Manager I fi Skala 
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 
fis-sena 2022) wara ħames (5) snin servizz bħala Manager 
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 
titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 
fis-sena 2022) wara tliet (3) snin servizz bħala Manager 
I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.
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2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
Human Resources, in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I (Human 
Resources) include:

i. Supports the superior with the monitoring of delegated 
functions of all human resources policies, programmes, and 
practices to ensure compliance with central policies across 
the ministry;

ii. Assists the superior in performing duties related to the 
recruitment, promotions and progressions of employees as 
and when required.

iii. Assists in creating the checklists and Standard 
Operating Procedures to improve adherence to processes, 
procedures and regulations to reduce risks of lack of 
compliance;

iv. Coordinates and carries out constant and regular 
compliance checks to ensure that established policies are 
being adhered to, and follow up on the timely implementation 
of corrective measures required;

v. Assists superior in the alignment between the HR 
Strategy and business goals, contributes towards the 

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tar-Riżorsi Umani, skont il-postijiet 
vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Riżorsi 
Umani) jinkludu li:

i. Jappoġġja lis-superjur bil-monitoraġġ tal-funzjonijiet 
delegati tal-politiki, il-programmi u l-prattiki kollha tar-
riżorsi umani biex tiġi żgurata l-konformità mal-politiki 
ċentrali fil-ministeru kollu;

ii. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati 
mar-reklutaġġ, il-promozzjonijiet u l-progressjonijiet tal-
impjegati kif u meta meħtieġ;

iii. Jassisti fil-ħolqien tal-listi ta’ kontroll u l-Proċeduri 
Operattivi Standard biex tittejjeb l-aderenza mal-proċessi, il-
proċeduri u r-regolamenti biex jitnaqqsu r-riskji ta’ nuqqas 
ta’ konformità;

iv. Jikkordina u jwettaq kontrolli ta’ konformità kostanti 
u regolari biex jiżgura li l-politiki stabbiliti jkunu qed jiġu 
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-miżuri 
korrettivi meħtieġa;

v. Jassisti superjuri fl-allinjament bejn l-istrateġija tar-
Riżorsi Umani u l-għanijiet tan-negozju, jikkontribwixxi 
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Training Needs Analysis and supports change management 
programmes;

vi. Coordinates and participates in the collations of 
data related to human resources records of the ministry by 
utilising the standard Dakar HR Corporate data systems for 
data entry, enquiry and reporting;

vii. Liaises with the heads of the ministry to ensure 
implementation and full compliance of performance 
appraisals and takes the necessary action to ensure that 
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process 
including the drafts, processing and issuing of calls for 
applications, follows the necessary procedure as outlined 
and guided by prevailing policies, regulations and the People 
and Standards Division;

ix. Supports and prepares all the required data/financial 
workings in case of negotiations with trade unions;

x. Assists in the preparation and sharing of data, and 
coordinates with IPS for the induction of new or other 
employees who require development following results of 
performance appraisals as well as coordinates the inter-
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring 
effective communication at all levels.;

xii. Performs other duties as directed by the Director/
DG responsible for People Management and the Permanent 
Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

The objectives of the post are to support all Human 
Resources Management functions including HR planning, 
compliance of delegated processes and the management 
of updated employees records/data/statistic upon which 
Strategic Human Resources Management decisions are taken. 
The role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 

għall-Analiżi tal-Ħtiġiet ta’ Taħriġ u jappoġġja programmi 
ta’ ġestjoni tat-tibdil;

vi. Jikkordina u jipparteċipa fil-ġbir ta’ data relatata 
mar-rekords tar-Riżorsi Umani tal-Ministeru billi jutilizza 
s-sistemi standard tad-data korporattiva Dakar HR għad-
dħul, l-inkjesta u r-rappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jiżgura 
l-implimentazzjoni u l-konformità sħiħa tal-istqarrijiet 
tal-prestazzjoni u jieħu l-azzjoni meħtieġa biex jiżgura li 
l-perjodi ta’ żmien jiġu osservati b’mod strett;

viii. Jiffaċilita l-proċess ta’ reklutaġġ tal-Ministeru 
inklużi l-abbozzi, l-ipproċessar u l-ħruġ ta’ sejħiet għall-
applikazzjonijiet, isegwi l-proċedura meħtieġa kif deskritta u 
ggwidata minn politiki, regolamenti prevalenti u d-Diviżjoni 
dwar Nies u Standards;

ix. Jappoġġja u jikkompila l-ħidma meħtieġa dwar id-
data/finanzjarja meta jkun meħtieġ għal negozjati mat-trade 
unions;

x. Jassisti fit-tħejjija u l-qsim tad-data, u jikkordina mal-
IPS għall-induzzjoni ta’ impjegati ġodda jew impjegati 
oħra li jeħtieġu żvilupp wara riżultati tal-evalwazzjoni 
tal-prestazzjoni kif ukoll jikkordina l-orjentazzjoni 
interministerjali kif meħtieġ;

xi. Jappoġġja l-Kultura ta’ Eċċellenza filwaqt li jassigura 
komunikazzjoni effettiva fil-livelli kollha;

xii. Iwettaq dmirijiet oħra kif ordnat mid-Direttur/DĠ 
responsabbli għall-People Management u s-Segretarju 
Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

L-għanijiet tal-post huma li jappoġġaw il-funzjonijiet 
kollha tal-Human Resources Management inkluż l-ippjanar 
tal-HR, il-konformità tal-proċessi delegati u l-ġestjoni ta’ 
rekords/data/statistika aġġornati tal-impjegati li fuqhom 
jittieħdu deċiżjonijiet ta’ Ġestjoni Strateġika tar-Riżorsi 
Umani. Ir-rwol huwa kumplimentari għal dak tal-People 
Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English 
languages; AND

iii. in possession of a recognised Bachelors degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVE credits, 
or equivalent*) in Work and Human Resource Management 
or Training and Development or Public Administration 
or Public Management or Corporate Governance and 
Leadership or Leadership and Organisational Behaviour or 
Management and Leadership or Strategy, Leadership and 

fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u l-lingwa Ingliża; 
U

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Work u Human Resource 
Management, jew Training and Development, jew Public 
Administration, jew Public Management, jew Corporate 
Governance u Leadership, jew Leadership u Organisational 
Behaviour, jew Management u Leadership, jew Strategy, 
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Change Management or Industrial Relations and Workplace 
Learning or Business Administration or Human Resources 
Management.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2022. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

Leadership u Change Management, jew Industrial Relations 
u Workplace Learning, jew Business Administration jew 
Human Resources Management.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew 
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2022. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifka ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.
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4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.
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6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 22nd July, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 22 ta’ Lulju, 2022. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

 pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
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obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

8th July, 2022

MINISTRY FOR HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Post of Psychology Assistant in the Ministry
for Home Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security, Reforms and Equality, invites applications for 
the post of Psychology Assistant in the Ministry for Home 
Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Psychology Assistant is 
Salary Scale 10 which in the year 2022 is equivalent to, 
€21,950 per annum, rising by annual increments of €407.67 
up to a maximum of €24,396.

2.3 A Psychology Assistant will progress to Scale 9 in 
2022 (€23,353 x €447.33 - €26,037) on completion of 
two (2) years service in the grade, subject to satisfactory 
performance and having acquired an applied qualification/
specialised training at MQF Level 5 or higher, in addition to 
the pre-requisite degree as mentioned in paragraph 4.1 (iii), 
from an approved institution which allows them to carry out 
specialised tasks needed in the particular section where they 
are employed.

2.4 A Psychology Assistant who attains a Masters (MQF 
Level 7), or a higher qualification in a practioner area of 
Psychology or an equivalent qualification from a recognised 
University or Institution, shall be promoted to the grade of 
Psychology Practitioner in Salary Scale 8, which in year 
2022 is (€24,845 x €486.83 - €27,766) on attainment of 
the mentioned qualification.

2.5 A selected candidate will be entitled to Pyschology 
Class Allowance of €800, per annum, as stipulated in the 

jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

It-8 ta’ Lulju, 2022

MINISTERU GĦALL-INTERN, IS-Sigurtà,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Psychology Assistant fil-Ministeru
għall-Intern, Sigurtà, ir-Riformi u l-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà, ir-Riformi u l-Ugwaljanza, jilqa’ applikazzjonijiet 
għall-post ta’ Psychology Assistant fil-Ministeru għall-
Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xhar.

2.2 Is-salarju ta’ Psychology Assistant huwa ta’ Skala 
ta’ Salarju 10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €24,396.

2.3 Persuna fil-grad ta’ Psychology Assitant titla’ fi Skala 
ta’ Salarju 9 li fis-sena 2022 huwa (€23,353 x €477,33 
- €26,037) wara sentejn (2) servizz fil-grad, jekk tkun 
qdiet dmirha b’mod sodisfaċenti u li tkun kisbet applied 
qualification/taħriġ speċjalizzat f’Livell 5 tal-MQF jew 
ogħla, dan flimkien mad-degree prerekwiżit kif imsemmi 
fil-paragrafu 4.1 (iii), minn istituzzjoni approvata li 
tippermettilhom iwettqu kompiti speċjalizzat meħtieġa fit-
taqsima partikulari fejn huma impjegati.

2.4 Barra minn hekk, persuna fil-post ta’ Psychology 
Assistant li ġġib Masters (f’Livell 7 tal-MQF), jew kwalifika 
ogħla f’qasam prattikant tal-Psikoloġija jew kwalifika 
ekwivalenti minn università rikonoxxuta jew istituzzjoni, 
għandha tiġi awtomatikament promossa għall-grad ta’ 
Psychology Practitioner fi Skala ta’ Salarju 8, li fl-2022 
huwa (€24,845 x €486.83 - €27,766), hekk kif iġġib il-
kwalifika msemmija.

2.5 Il-persuna magħżula tkun intitolata għal Psychology 
Class Allowance ta’ €800 fis-sena kif stipulat fl-‘Agreement 
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‘Agreement pertaining to the Psychology Class between the 
Goverment of Malta and the Malta Union of Professional 
Psychologists’ signed on the 1st October, 2018.

2.6 Lateral applications in the same grade from public 
officers are not allowed.

2.7 Accepting appointment in the grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3. The job duties for the post of Psychology Assistant 
include:

i. Develops talent management processes and systems so 
organisations can identify and develop their high-potential 
employees;

ii. Provides coaching, guidance and advice to employees 
in order to help them plan and manage their careers;

iii. Designs performance appraisal systems that enable an 
organisation to measure, manage and reward the performance 
of its employees;

iv. Works with individuals to support them in 
becoming more successful and effective in delivering 
their organisational objectives, while also enhancing their 
personal wellbeing;

v. Analyses the training needs of employees, identifies 
skills gaps and determines how to address that gap in a cost-
effective manner;

vi. Designs, develops and delivers training and 
development programmes;

vii. Mediates in situations where there is conflict between 
employees and management or an employment dispute;

viii. Designs, develops and implements initiatives aimed 
at helping employees to cope successfully with changes 
taking place in their workplace, such as restructuring or now 
processes;

ix. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

x. Undertake any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

pertaining to the Psychology Class between the Government 
of Malta and Malta Chamber of Psychologists’ iffirmat fl-1 
ta’ Ottubru, 2018.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.7 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Psychology Assistant 
jinkludu li:

i. Jiżviluppa proċessi u sistemi ta’ ġestjoni tat-talent 
sabiex l-organizzazzjonijiet ikunu jistgħu jidentifikaw u 
jiżviluppaw l-impjegati tagħhom ta’ potenzjal għoli;

ii. Jipprovdi taħriġ, gwida u pariri lill-impjegati sabiex 
jgħinhom jippjanaw u jimmaniġġjaw il-karrieri tagħhom;

iii. Jiddisinja sistemi ta’ stima tal-prestazzjoni li 
jippermettu li organizzazzjoni tkejjel, timmaniġġja u 
tippremja l-prestazzjoni tal-impjegati tagħha;

iv. Jaħdem ma’ individwi biex jappoġġjahom biex 
isiru aktar ta’ suċċess u effettivi fit-twettiq tal-objettivi 
organizzattivi tagħhom, filwaqt li jtejbu wkoll il-benesseri 
personali tagħhom;

v. Janalizza l-ħtiġiet ta’ taħriġ tal-impjegati, jidentifika 
lakuni fil-ħiliet u jiddetermina kif jindirizza dik in-nuqqas 
b’mod kosteffettiv;

vi. Jiddisinja, jiżviluppa u jagħti programmi ta’ taħriġ u 
żvilupp;

vii. Jagħmel medjazzjoni f’sitwazzjonijiet fejn hemm 
kunflitt bejn l-impjegati u l-maniġment jew tilwima dwar 
l-impjieg;

viii. Jiddisinja, jiżviluppa u jimplimenta inizjattivi 
mmirati biex jgħinu lill-impjegati jlaħħqu b’suċċess mal-
bidliet li jseħħu fuq il-post tax-xogħol tagħhom, bħal 
ristrutturar jew proċessi ġodda;

ix. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

x. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;
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xi. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

xi. Kwalunkwe dmir ieħor skont kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew 

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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ii. able to communicate in Maltese and English languages;

iii. in possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Psychology.

* A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Levell 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualficiation with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualifications 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. fil-pussess ta’ Degree ta’ Baċellerat rikonoxxut f’Livell 
6 tal-MQF (suġġett għal minimu ta’ 180 krettu ECTS/ECVE 
jew ekwivalenti*) fil-Psikoloġija.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabli jiha aċċettata biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2.(i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew 
ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu  
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandiati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut fl-livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa tal-applikazzjonijiet.

4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.



	 10,484	 Gazzetta  tal-Gvern  ta’  Malta 20,889   

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità  pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).
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Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Human Resources Section, Ministry for Home 
Affairs, Security, Reforms and Equality, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 1.30 p.m. (Central 
European Time) of Friday, 22nd July, 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.4 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/transkrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tat-Taqsima tar-Riżorsi Umani, Ministeru 
għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza, permezz 
tal-Online Government Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
22 ta’ Lulju, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fil-
provedimenti ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom. 

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa żewġ (2) ġranet tax-xogħol 
wara d-data tal-għeluq jew sa żewġ (2) ġranet tax-xogħol 
mid-data tan-notifika, liema tiġi l-aħħar, biex jissottomettu 
dokumenti mhux korretti jew mhux mimlija kif suppost jew 
nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:
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applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry for 
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Department/Division/Directorate are (www.homeaffairs.
gov.mt) and (recruitment.mhsr@gov.mt).

8th July, 2022

Ministry for Finance and Employment

Post of Senior Manager (Financial Control) 
in the Ministry for Finance and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary (Finance and Employment), 
Ministry for Finance and Employment invites applications 
for the post of Senior Manager (Financial Control) in the 
Ministry for Finance and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager (Financial 
Control) is Salary Scale 5, which in year 2022 is €29,962 
per annum, rising by annual increments of €640.67 up to a 
maximum of €33,806.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima tar-Riżorsi Umani, Ministeru għall-
Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza, 201, Triq id-
Dejqa, Il-Belt Valletta. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (www.homeaffairs.gov.mt) u 
(recruitment.mhsr@gov.mt).

It-8 ta’ Lulju, 2022

Ministeru għall-Finanzi u x-Xogħol

Post ta’ Senior Manager (Financial Control)
fil-Ministeru għall-Finanzi u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Finanzi u Xogħol), Ministeru 
għall-Finanzi u x-Xogħol jilqa’ applikazzjonijiet għall-post 
ta’ Senior Manager (Financial Control) fil-Ministeru għall-
Finanzi u x-Xogħol.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager (Financial Control) 
huwa ta’ Skala ta’ Salarju 5, li fl-2022 huwa ta’ €29,962 fis-
sena, li jiżdied b’€640.67 fis-sena sa massimu ta’ €33,806.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
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their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitiled to such other benefits 
and such other conditions and obligations as stipulated in the 
‘Working Conditions for Officers within the Management 
Stream for Qualified Personnel’. Certification allowances 
in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development 
allowance are included in the salary package.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.6 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in Financial 
Control, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from date of publication.

Duties

3. The job duties for the post of Senior Manager (Financial 
Control) include:

i. Ensures compliance with IPSAS, the International 
Public Sector Accounting Standards;

salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji 
oħra u suġġetti għal kundizzjonijiet u obbligi li huma 
stipulati fil-‘Working Conditions for Officers within the 
Managerial Stream for Qualified Personnel’. Allowances 
ta’ ċertifikazzjoni b’rabta mal-kisba ta’ kwalifika u/jew 
warrant pertinenti, kif ukoll allowance b’rabta ma’ Żvilupp 
Professjonali Kontinwu, huma inklużi fil-pakkett tas-salarju.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwalunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.6 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Financial Control, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
(Financial Control) jinkludu li:

i. Jiżgura konformità mal-IPSAS, l-Istandards 
Internazzjonali tal-Kontabilità tas-Settur Pubbliku;
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ii. Maintains the Ministry’s accounting system, including 
the preparation of general ledger entries and management of 
the chart of accounts;

iii. Supports the management of internal control systems 
for budgetary, procurement, cash collections and accounting 
operations, and maintains and leads on the Ministry’s assets 
and balance sheet management;

iv. Ensures the financial regulations, public administration 
legislations and financial policy are adhered to;

v. Participates in the preparation of budgets and forecasts 
as required;

vi. Prepares and oversees the preparation of reports as 
required by the Ministry or legislation, and signs off such 
reports;

vii. Oversees the payroll function;

viii. Performs month-end, quarter-end and year-end 
closing procedures, including consolidated reporting, in a 
timely manner;

ix. Prepares for and supports an audit of all accounts by 
an independent auditor;

x. Prepares and monitors monthly management accounts, 
cash flows and projections;

xi. Performs other tasks and duties in support of the 
Ministry’s needs related to financial matters;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

ii. Iżomm is-sistema ta’ kontabbiltà tal-Ministeru, inkluż 
it-tħejjija ta’ entraturi ġenerali u l-immaniġġjar tat-tabella 
tal-kontijiet;

iii. Jappoġġja l-immaniġġjar tas-sistemi ta’ kontroll intern 
għal operazzjonijiet baġtarji, ta’ xiri pubbliku, ġbir ta’ flus u 
kontabbiltà, u jżomm u jmexxi l-assi u l-immaniġġjar tal-
karta tal-bilanċ tal-Ministeru;

iv. Jiżgura li r-regolamenti finanzjarji, il-leġiżlazzjonijiet tal-
amministrazzjoni pubblika u l-politika finanzjarja jiġu rispettati;

v. Jipparteċipa fit-tħejjija tal-baġits u t-tbassir kif meħtieġ;

vi. Jipprepara u jissorvelja t-tħejjija tar-rapporti kif 
meħtieġ mill-Ministeru jew mil-leġiżlazzjoni, u jiffirma 
rapporti bħal dawn;

vii. Jissorvelja l-funzjoni tal-pagi;

viii. Iwettaq proċeduri ta’ għeluq ta’ tmiem ix-xahar, ta’ 
tmiem kull tliet xhur u ta’ tmiem is-sena, inkluż rappurtar 
konsolidat fil-ħin;

ix. Jipprepara u jappoġġja verifika tal-kontijiet kollha 
minn awditur indipendenti;

x. Jipprepara u jissorvelja l-kontijiet tal-immaniġġjar ta’ 
kull xahar, il-flussi ta’ flus u l-projezzjonijiet;

xi. Iwettaq kompiti u dmirijiet oħra b’appoġġ għall-
bżonijiet tal-Ministeru relatati ma’ kwistjonijiet finanzjarji;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jkun 
jiddelega lilu/ha, kif jista’ meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English languages;

AND

iii. (a) in possession of a recognised Masters degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVETS 
credits, or equivalent*) in Accountancy or a recognised 
comparable professional qualification at MQF Level 7 in 
Accountancy;

*A recognised Masters qualification with a minimum of 60 
ECTS/ECVETS credits is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with the 
application. A Bachelors degree in Accountancy, equivalent to 
MQF Level 7 will also be considered.

AND

(b) a warrant of Certified Public Accountant issued by 
the Accountancy Board of Malta or a written confirmation 
issued by the said Board that they satisfy the relative 

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti u bl-Ingliż;

U

iii. (a) ikollhom Masters degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVETS 
jew ekwivalenti*) fl-Accountancy jew ikollhom kwalifika 
rikonoxxuta professjonali komparabbli fil-Livell 7 tal-MQF 
fl-Accountancy;

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu 
ECTS/ECVETS hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni. Baċċelarat fl-Accountancy 
ekwivalenti għal MQF Livell 7 se jkun ikkunsidrat ukoll.

U

(b) warrant ta’ Certified Public Accountant maħruġ 
mill-Accountant Board ta’ Malta jew konferma bil-miktub 
maħruġa mill-istess Board li jissodisfaw ir-rekwiżiti 
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statutory requirements for the possession of such a warrant 
by the closing date of this call.

AND

iv. with five (5) years relevant management experience 
that may be considered by the Administration, which 
experience must be duly sustained with relevant evidence.

v. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2022. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) or 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, GP47 is to be requested by HR 
Unit of the Ministry issuing the call for application from the 
Director responsible for HR where applicants are serving, 
while those applying from outside the Public Service must 
produce a certificate of conduct issued by the Police or other 
competent authority not earlier than one (1) month from the 

statutorji rilevanti biex jipposedu dan il-warrant sal-għeluq 
ta’ din is-sejħa.

U

iv. B’ħames (5) snin esperjenza maniġerjali rilevanti 
li tista’ tiġi kkunsidrata mill-Amministrazzjoni, liema 
esperjenza għandha tkun sostnuta kif xieraq b’evidenza 
rilevanti.

v. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza 
li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Ottubru, 2022. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ 
applikanti li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, 
il-GP 47 għandu jintalab mill-HR Unit tal-Ministeru li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
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date of application and state whether they have ever been in 
Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in 
which case the application should be withdrawn by the 
applicant) or the HR Unit within the issuing Ministry (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Recruitment Section, Ministry for Finance and 

Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-Ministeru minn fejn inħarġet is-sejħa (jekk 
ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe bidla fl-istatus 
tal-ħatra tagħhom mid-data tas-sottomissjoni tal-applikazzjoni 
sad-data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra 
bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont 
il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fuq, 
għandhom esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tar-Reklutaġġ, Ministeru għall-
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Employment through the Online Government Recruitment 
Portal only on (https://recruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 22nd July, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from (recruitment.mfe@gov.mt). These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Section are (https://finance.gov.mt) and (recruitment.mfe@
gov.mt).

8th July, 2022

Finanzi u x-Xogħol, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 22 ta’ Lulju, 2022. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu minn (recruitment.mfe@gov.mt). Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni 
huma (https://finanzi.gov.mt) u (recruitment.mfe@gov.mt).

It-8 ta’ Lulju, 2022
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L-AĠENZIJA TAT-TEKNOLOĠIJA 
TAL-INFORMATIKA TA’ MALTA

Officer

Permess tal-Jobsplus: 289/2018

MITA qed tfittex li timpjega Officer biex jagħti sapport 
ġenerali fl-uffiċċju fil-qasam tal-kuntratti u tendering.  Ir-rwol 
jitlob ipproċessar ta’ dokumenti ġenerali u filing, inputjar 
u manteniment tad-data, ikkumpilar ta’ informazzjoni 
statistika.  Ir-rwol jitlob ukoll il-provvista ta’ assistenza 
amministrattiva lill-unit tas-Sourcing and Legal, u doveri 
oħra ġenerali tal-uffiċċju li jista’ jiġi bżonn il-manager.

Il-kandidat/a magħżul/a mistenni/ja li j/tkun j/taf j/
tuża’ tajjeb Office applications (b’mod partikulari Word 
u Excel) filwaqt li jkollu/ha kompetenzi interpersonali u 
komunikattivi tajbin u  tagħrif ta’ prinċipji ta’ xiri.  

Il-kandidati eliġibbli għandu jkollhom wieħed minn 
dawn is-settijiet ta’ kwalifiki u/jew esperjenza f’xogħol tal-
uffiċċju li jinkludi jew Finanzi, jew ma’ Amministrazzjoni 
jew ma’ Riżorsi Umani:

i. Kwalifika ta’ Livell 5 tal-MQF jew ogħla, f’liema każ, 
esperjenza preċedenti mhix neċessarja; JEW

ii. Kwalifika ta’ Livell 4 tal-MQF flimkien ma’ sena 
esperjenza ta’ xogħol relatata; JEW

iii. Sentejn esperjenza ta’ xogħol relatati.

CV dettaljata, flimkien ma’ ittra elettronika ta’ 
applikazzjoni, għandhom jintbagħtu sa mhux aktar tard mill-
Ġimgħa, 15 ta’ Lulju, 2022, lil (careers.mita@gov.mt).

It-8 ta’ Lulju, 2022

L-AĠENZIJA TAT-TEKNOLOĠIJA 
TAL-INFORMATIKA TA’ MALTA

Project/Team Leader

Permess tal-Jobsplus 489/2016

Il-kandidat/a filwaqt li j/tirrapporta lill-Manager, se j/
tmexxi u j/tissorvelja inizjattivi mill-perspettiva tal-Business 
u ICT biex j/tassigura li d-dati ta’ skadenza jintlaħqu 
skont il-miri stabbiliti.  It-Team Leader se j/taħdem fuq 
inizjattivi strateġiċi u eżerċizzji ta’ ppjanar tal-business li 
jagħti viżjoni lill-operat ta’ livell għoli fi ħdan l-Aġenzija 
u l-Amministrazzjoni Pubblika.  Filwaqt li j/tirrapporta lill-
manager, ir-rwol jitlob elementi ta’ riċerka, monitoraġġ, 

MALTA INFORMATION 
TECHNOLOGY AGENCY

Officer

Jobsplus Permit: 289/2018

MITA is seeking to employ an Officer to carry out 
general office support in the area of contracts and tendering. 
The role entails general contract document processing and 
filing, inputting and maintaining of data, and compiling of 
statistical information. The role also requires the provision 
of administrative assistance  to the Sourcing and Legal Unit, 
and any other general office duties as may be required by 
the manager.

The successful candidate is expected to have a good 
command of Office applications (particularly Microsoft 
Word and Excel) and good interpersonal and communications 
skills as well as knowledge of procurement principles. 

The successful candidate,  is expected to hold either 
of the following set of qualifications and/or experience in 
Office Work including Finance and/or Administration and/
or HR:

i. A qualification at MQF Level 5 or higher, in which case 
no previous experience is necessary; OR

ii. A qualification MQF Level 4 together with one year’s 
related working experience; OR

iii. Two years related experience.

A detailed CV, together with a covering email, are to 
be submitted by not later than Friday, 15th July, 2022, to 
(careers.mita@gov.mt).

8th July, 2022

MALTA INFORMATION 
TECHNOLOGY AGENCY

Project/Team Leader 

Jobsplus Permit 489/2016

The candidate whilst reporting to the Manager, shall 
lead and supervise initiatives from the ICT and Business 
perspective to ensure that deadlines are met according to 
established targets. The Team Leader will be working on 
strategic initiatives and business planning exercises which 
will give exposure to high level operations within the Agency 
and the Public Administration. Reporting to the manager, the 
role entails elements of research, monitoring, analysis, and 
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analiżi u ippjanar ta’ riżorsi biex i/tkun j/tista’ j/tippreżenta 
rapporti għal iktar analiżi u deċiżjonijiet.

Il-kandidat/a ideali huwa/hija mistenni/ja li j/tkun plejer 
tat-tim u j/tiġġenera kollaborazzjoni.  Kompetenzi ta’ 
komunikazzjoni b’saħħithom huma kruċjali biex jassistu fil-
kumpilazzjoni ta’ pjanijiet u fid-definizzjoni ta’ inizjattivi.  Ir-
rwol jitlob l-abbiltà li wieħed jifhem id-direzzjoni strateġika 
u fl-istess ħin ikollu għajn għad-dettall filwaqt li j/taħdem 
fuq inizjattivi varji fl-istess ħin.

Il-kandidati eliġibbli għandu jkollhom waħda minn dawn 
il-kwalifiki u/jew esperjenzi f’qasam relatat mal-ICT:

i) Degree fl-ICT (Livell 7tal-MQF jew ogħla); JEW

ii) Degree fl-ICT (Livell 6 tal-MQF) U sena esperjenza 
f’qasam relatat mal-ICT; JEW

iii) Diploma fl-ICT (Livell 5 tal-MQF) U tliet snin 
esperjenza f’qasam relatat mal-ICT; JEW

iv) Diploma fl-ICT (Livell 4 tal-MQF) U erba’ snin 
esperjenza f’qasam relatat mal-ICT; JEW

v) Ħames snin esperjenza f’qasam relatat mal-ICT.

Il-kwalifiki, esperjenza u kompetenzi tal-kandidati se 
jiġu evalwati skont il-qafas tal-Career Progression tal- 
Aġenzija. Il-kandidati magħżula jistgħu jiġu ingaġġati jew 
f’Livell Standard – Livell ta’ Karriera 4; jew Livell Senior 
– Livell ta’ Karriera 5.

CV dettaljata, flimkien ma’ ittra elettronika ta’ 
applikazzjoni għandhom jintbagħtu sa mhux aktar tard mit-
Tlieta, 19 ta’ Lulju, 2022, lil (careers.mita@gov.mt). 

It-8 ta’ Lulju, 2022

resource-planning to be able to present reports for further 
analysis and decisions. 

The ideal candidate is expected to be a team player 
and generates collaboration. Strong communication skills 
are crucial to assist in the compilation of plans and in the 
definition of initiatives. The role requires the ability to 
understand the strategic direction and at the same time to 
have an eye for detail while working on multiple initiatives 
concurrently.     

Eligible candidates must hold either of the following 
qualifications and/or experience in an ICT related area:

i) A qualification (MQF Level 7 OR higher); OR

ii) A qualification (MQF Level 6) and an additional one 
year experience; OR

iii) A qualification (MQF Level 5) and an additional three 
years’ experience; OR

iv) A qualification (MQF Level 4) and an additional four 
years’ experience; OR

v) Five years’ experience in a related area.

Candidates’ qualifications, experience and competencies 
will be assessed in line with the Agency’s Career Progression 
framework. Successful candidates may be engaged at either 
the Standard Level – Career Level 4; or the Senior Level – 
Career Level 5.

A detailed CV, together with a covering email should 
be submitted by not later than Tuesday, 19th July, 2022, to 
(careers.mita@gov.mt).

8th July, 2022

Pembroke Local Council

Post of Branch Librarian at the 
Pembroke Branch Library

Malta Libraries and the Pembroke Local Council are 
receiving applications (letter of application together with the 
curriculum vitae) at the Pembroke Local Council’s office up 
to 9.30 a.m. of Monday, 8th August, 2022, for the post of 
branch librarian at the Pembroke Branch Library.

Further details regarding this call for applications, 
including the requisites, eligible persons and minimum 
working hours can be obtained from the Council’s Executive 
Secretary by email to (pembroke.lc@gov.mt).

8th July, 2022

Kunsill Lokali Pembroke

Post ta’ Bibljotekarju 
fil-Librerija ta’ Pembroke

Il-Malta Libraries u l-Kunsill Lokali ta’ Pembroke 
jilqgħu applikazzjonijiet (ittra ta’ applikazzjoni flimkien mal-
curriculum vitae) fl-Uffiċċju tal-Kunsill Lokali Pembroke sad-
9.30 a.m. tat-Tnejn, 8 ta’ Awwissu, 2022, għal bibljotekarju 
fil-librerija ta’ Pembroke.

Aktar dettalji dwar din is-sejħa, inkluż ir-rekwiżiti, persuni 
eliġibbli kif ukoll sigħat ta’ xogħol jistgħu jinkisbu mingħand 
is-Segretarju Eżekuttiv tal-Kunsill permezz ta’ ittra eletronika 
lil (pembroke.lc@gov.mt). 

It-8 ta’ Lulju, 2022
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Ministeru għall-Ekonomija, il-Fondi 
Ewropej u L-Artijiet

 Diviżjoni tal-Istrateġija u l-Implimentazzjoni, 
Ministeru għall-Ekonomija, il-Fondi Ewropej

u l-Artijiet

Konsultazzjoni Pubblika

Id-Direttur Ġenerali, Diviżjoni tal-Istrateġija u 
l-Implimentazzjoni fi ħdan il-Ministeru għall-Ekonomija, il-
Fondi Ewropej u l-Artijiet, jgħarraf lill-pubbliku bil-proċess 
ta’ konsultazzjoni pubblika dwar il-valutazzjoni ambjentali 
tal-programm tal-FEZR/FK/JTF 2021-2027 u l-programm 
tal-FEMSA 2021-2027.  

Ir-rapporti ambjentali u dokumenti oħra jistgħu jinkisbu 
mis-sit eletroniku (www.eufunds.gov.mt) jew mid-Diviżjoni 
tal-Istrateġija u l-Implimentazzjoni, Sezzjoni Fondi Ewropej, 
32, House of Catalunya, Triq Marsamxett, Il-Belt Valletta VLT 
1850. Sottomissjonijiet jistgħu jintbagħtu sa nofsinhar CEST 
tat-Tlieta, 26 ta’ Lulju, 2022, permezz ta’ ittra elettronika lil:

(feedback.erdf.cf.jtf@gov.mt) għal sottomissjonijiet fuq 
il-programm FEZR/FK/JTF; 

(feedback.emfaf@gov.mt) għal sottomissjonijiet rigward 
il-programm FEMSA;

Posta indirizzata lid-Diviżjoni tal-Istrateġija u 
l-Implimentazzjoni, Sezzjoni Fondi Ewropej, 32, House of 
Catalunya, Triq Marsamxett, Il-Belt Valletta VLT 1850.

Aktar informazzjoni tista’ tinkiseb mill-istess sit elettroniku. 

Proposti li jaslu tard ma jiġux ikkunsidrati.

It-8 ta’ Lulju, 2022

Ministry of the Economy, European 
Funds and LandS

Division of Strategy and Implementation, 
Ministry for the Economy, European Funds

and Lands

Public Consultation

The Director-General, Division of Strategy and 
Implementation within the Ministry of the Economy, 
European Funds and Lands, informs the public of the public 
consultation process on the environmental assessment of 
the ERDF/CF/JTF 2021-2027 programme and the EMFAF 
programme 2021-2027. 

Environmental reports and other documents can be 
obtained from the website (www.eufunds.gov.mt) or from 
the Strategy and Implementation Division, European Funds 
Section, 32, House of Catalunya, Triq Marsamxett, Valletta 
VLT 1850. Submissions can be sent until noon CEST on 
Tuesday, 26th July, 2022, via email to: 

(feedback.erdf.cf.jtf@gov.mt) for submissions related to 
ERDF/CF/JTF programme;  

(feedback.emfaf@gov.mt) for submissions concerning the 
EMFAF programme;

Post addressed to Strategy and Implementation Division, 
European Funds Section, 32, House of Catalunya, Triq 
Marsamxett, Valletta VLT 1850. 

More information can be found on the same website. 
 
Late proposals will not be considered.

8th July, 2022

Fondi Strutturali u ta’ Investiment Ewropej 2014-2020 
Rata ta’ kofinanzjament: 80% Fondi mill-Unjoni Ewropea; 20% Fondi Nazzjonali

European Structural and Investment Funds 2014-2020 
Co-financing rate: 80% European Union Funds; 20% National Funds

UFFIĊĊJU GĦALL-KOMPETIZZJONI

Notifikazzjoni ta’ Konċentrazzjoni

Id-Direttur Ġenerali tal-Uffiċċju għall-Kompetizzjoni 
jgħarraf għall-informazzjoni ta’ kulħadd illi skont ir-
regolament 5(4) tar-Regolamenti tal-2002 dwar il-Kontroll 
ta’ Konċentrazzjonijiet ippubblikati fl-Avviż Legali 294 
tal-2002, li notifikazzjoni ta’ konċentrazzjoni bejn Apex 
Consolidation Entity Ltd (Londra, Ir-Renju Unit), u 
ZASMalta Limited (Tas-Sliema, Malta) ġiet ippreżentata 
nhar il-Ġimgħa, l-1 ta’ Lulju, 2022.

OFFICE FOR COMPETITION

Notification of Concentration

In terms of regulation 5(4) of the Control of Concentrations 
Regulations, 2002 published in Legal Notice 294 of 2002, 
the Director General of the Office for Competition notifies 
for general information that a notification of a concentration 
between Apex Consolidation Entity Ltd (London, UK), and 
ZASMalta Limited (Sliema, Malta) was filed on Friday, 1st 
July, 2022.
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Il-konċentrazzjoni hija akkwist ta’ kontroll assolut minn 
Apex Consolidation Entity Ltd ta’ ZASMalta Limited.

Apex Consolidation Entity Ltd hija kumpanija li toffri 
servizzi finanzjarji li indirettament hija sussidjarja ta’ 
Apex Group Ltd. Apex Group Ltd hija fornitur ta’ servizzi 
finanzjarji globali li tipprovdi numru ta’ servizzi lil maniġers 
tal-assi, istituzzjonijiet finanzjarji, klijenti privati u uffiċċji 
tal-familji. Is-servizzi tal-grupp jinkludu servizzi ta’ fondi, 
onboarding diġitali u kontijiet bankarji, depożitarju, kustodja, 
servizzi ta’ super ManCo, servizzi korporattivi, inklużi HR 
u Payroll, u soluzzjonijiet ta’ ESG Ratings u konsulenza. 
ZASMalta Limited primarjament tipprovdi servizzi ta’ 
konformità regolatorja u ġestjoni tar-riskju lill-maniġers tal-
fondi u l-fondi. Il-kumpanija toffri wkoll rappurtar regolatorju 
supplimentari u servizzi ta’ verifika interna.

Id-Direttur Ġenerali tal-Uffiċċju għall-Kompetizzjoni 
jistieden lil terzi interessati sabiex jissottomettu 
l-osservazzjonijiet tagħhom bil-miktub dwar din il-
konċentrazzjoni notifikata fi żmien sebat ijiem mill-
pubblikazzjoni ta’ din in-notifika f’dan l-indirizz:

L-Awtorità ta’ Malta għall-Kompetizzjoni
u għall-Affarijiet tal-Konsumatur
Uffiċċju għall-Kompetizzjoni
Mizzi House
Triq Nazzjonali
Blata l-Bajda HMR 9010
Malta

Jew (competition@mccaa.org.mt).

It-8 ta’ Lulju, 2022

The nature of the concentration is an acquisition of sole 
control by Apex Consolidation Entity Ltd of ZASMalta Limited.

Apex Consolidation Entity Ltd is a financial holding 
company that is an indirect wholly owned subsidiary of 
Apex Group Ltd. Apex Group Ltd is a global financial 
service provider that delivers a range of services to asset 
managers, financial institutions, private clients and family 
offices. Its broad range of services include fund services, 
digital onboarding and bank accounts, depositary, custody, 
super ManCo services, corporate services, including HR and 
Payroll, and ESG Ratings and Advisory solution. ZASMalta 
Limited mainly provides regulatory compliance and risk 
management services to fund managers and funds. It also 
offers supplementary regulatory reporting and internal audit 
services.

The Director General of the Office for Competition 
invites interested third parties to submit their written 
objections on this notified concentration within seven days 
following publication of this notice at the following address:

Malta Competition and Consumer Affairs 
Authority
Office for Competition
Mizzi House
Triq Nazzjonali
Blata l-Bajda HMR 9010
Malta

Or (competition@mccaa.org.mt).

8th July, 2022

KUNSILL MEDIKU Malta

Att tal-2003, dwar il-Professjonijiet 
tas-Saħħa (Kap. 464)

Regolamenti tal-2004 dwar l-Elezzjonijiet
tal-Kunsill Mediku

Nominazzjoni ta’ Kandidati

Tobba u Kirurgi Dentali

Ngħarrfu b’dan illi skont id-dispożizzjonijiet tar-
Regolamenti tal-2004 dwar l-Elezzjonijiet tal-Kunsill Mediku, 
illi n-nominazzjonijiet ta’ kandidati biex jimtlew vakanza ta’:

a) Ħames tobba liċenzjati, li mill-inqas wieħed minnhom 
għandu jkun speċjalista li jaħdem l-isptar u ieħor tabib tal-
familja; u

b) Żewġ kirurgi dentali

Medical Council Malta

Health Care Professions Act, 2003
(Cap. 464)

Medical Council (Elections) 
Regulations 2004

Nomination of Candidates

Medical Practitioners and Dental Surgeons

It is hereby notified that in pursuance of the aforementioned 
provisions of the Medical Council (Elections) Regulation 
2004, that the nominations of:

a) Five licensed medical practitioners at least one of 
whom must be a hospital-based specialist and another a 
general practitioner; and

b) Two licensed dental surgeons
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Bħala membri tal-Kunsill Mediku, skont id-
dispożizzjonijiet tal-artikolu 9 (e) u (f) tal-Att tal-2003 dwar 
il-Professjonijiet tas-Saħħa (Kap. 464), in-nominazzjonijiet 
jintlaqgħu mir-Reġistratur fl-Uffiċċju tal-Kusill Mediku, fl-
Isptar San Luqa, Outpatients Department, l-Ewwel Sular, 
Pjazza San Luqa, Gwardamanġa PTA 1010, nhar il-Ħamis, 
21 ta’ Lulju, 2022, bejn it-8.00 a.m. u s-2.00 p.m.; u nhar 
il-Ġimgħa, 22 ta’ Lulju, 2022, bejn it-8.00 a.m. u nofsinhar.

Il-formoli tan-nominazzjonijiet għal kandidati jistgħu 
jinkisbu mill-Uffiċċju tal-Kunsill Mediku, mill-Uffiċċju tal- 
Amministratur Mediku fl-Isptar Ġeneral ta’ Għawdex jew minn:

(https://deputyprimeminister.gov.mt/en/regcounc/
medicalcouncil/Pages/councelec.aspx).

Dott. George Depasquale, MD
Il-Prof. David C. Mamo, MD, FRCP, DAPN
Il-Prof. John M. Portelli, BChD, MDS, FDS, RCS

Kummisjoni għall-Elezzjonijiet tal-Kunsill Mediku

It-8 ta’ Lulju, 2022

In accordance with the provisions of article 9 (e) and 
(f) of the Health Care Professions Act, 2003 (Cap. 464), 
nominations will be received by the Registrar of the Medical 
Council at the Medical Council’s office, in St Luke’s 
Hospital, Outpatient’s Department, Level 1, Pjazza San 
Luqa, Gwardamanġa PTA 1010, on Thursday, 21st July, 
2022, between 8.00 a.m. and 2.00 p.m.; and on Friday, 22nd 
July, 2022, between 8.00 a.m. and noon.

Nomination forms for candidates may be obtained 
from the Medical Council’s office, from the Medical 
Administrator’s Office, Gozo General Hospital, or from:

(https://deputyprimeminister.gov.mt/en/regcounc/
medicalcouncil/Pages/councelec.aspx).

Dr George Depasquale, MD
Prof. David C. Mamo, MD, FRCP, DAPN
Prof. John M. Portelli, BChD, MDS, FDS, RCS

Medical Council Elections Commission

8th July, 2022

Fondazzjoni għal Servizzi Edukattivi

Lista ta’ offerti mogħtija mill-Fondazzjoni għal Servizzi 
Edukattivi matul il-perjodu bejn l-1 ta’ Jannar, 2022, u t-30 
ta’ Ġunju, 2022, ippubblikata skont l-Artikolu 111(2) tar-
Regolamenti dwar il-Kuntratti Pubbliċi LN 352/2016.

It-8 ta’ Lulju, 2022

Foundation for Educational Services

List of tenders awarded by the Foundation for Educational 
Services during the period between 1st January, 2022, and 
30th June, 2022, published in terms of Article 111(2) of the 
Public Procurement Regulations LN 352/2016.

8th July, 2022

Offerti/Tenders 

Numru tar-Referenza
tal-Offerta

Isem tal-Offerta/Suġġett 
tal-Offerta

Data tal-Għotja Isem il-Kuntrattur Valur tal-Kuntratt 
eskluża l-VAT

Tender Reference 
No.

Name of Tender/Subject 
of Tender

Award Date Contactor’s Name Contract Value
excl. VAT

SPD1/2021/170 Lease of Thirteen (13) Brand 
New Energy Efficient A3 Colour 
Laser Multifuction Printers for the 
Foundation for Educational Services

24/3/2022 SG Solutions 
Limited

€28,833.45

MINISTERU GĦAS-SAĦĦA

Att dwar il-Protezzjoni ta’ Embrijuni
(Kap. 524)

Skont u għall-finijiet ta’ Artikolu 14 tar-Regolamenti 
tal-2015 dwar l-Awtorità għall-Protezzjoni ta’ Embrijuni 
(Avviż Legali 32 tal-2015), l-Estimi  u  l-Audited Financial 
Statements tal-Awtorità qed jiġu ppubblikati kif ġej. 

It-8 ta’ Lulju, 2022

Ministry for Health

Embryo Protection Act
(Cap. 524)

Pursuant to and for the purpose of Article 14 of the Embryo 
Protection Authority Regulations, 2015 (Legal Notice 32 of 
2015), the Estimates and Audited Financial Statements of the 
Authority are being published as follows.

8th July, 2022
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KUNSILL LOKALI IL-FURJANA

Permessi Temporanji ta’ Tqegħid ta’ Posti

ll-Kunsill Lokali l-Furjana jgħarraf illi l-applikazjonijiet 
għal permessi temporanji ta’ tqegħid ta’ posta/kjosk għal 
lsle of MTV li se jsir nhar it-Tlieta, 19 ta’ Lulju, 2022, se 
jintlaqgħu nhar it-Tlieta, 12 ta’ Lulju, 2022, fl-10.00 a.m.

Il-posti jammontaw għal sitta (6) u jinsabu fi Pjazza E. 
S. Tonna.

F’każ li jidħlu applikazzjonijiet f’daqqa, l-applikanti li 
jgħixu uffiċjalment fil-lokalità jingħataw preferenza u l-posti 
jiġu allokati b’polza pubblika li tinżamm dakinhar stess wara 
li jittieħdu l-applikazzjonijiet.(LS. 441.04, Skeda B (5).

Kull persuna trid tippreżenta l-karta tal-identità personali 
tagħha, u l-liċenzja tan-negozju li biha se topera. Il-permess 
joħroġ biss fuq dik il-persuna għan-nom tat-tali negozju. 
Ħadd ma jista’ jippreżenta iktar minn applikazzjoni waħda. 
Il-permess joħroġ dakinhar wara l-polza. 

FLORIANA LOCAL COUNCIL

Temporary Permits of Placing of Stalls

The Floriana Local Council notifies that applications 
for temporary permits of placing of stalls/kiosk for the lsle 
of MTV to be held on Tuesday, 19th July, 2022, will be 
received on Tuesday, 12th July, 2022, at 10.00 a.m.

Spaces available amount to six (6) and are located in 
Pjazza E. S. Tonna.

If applications are received simultaneously, the applicants 
who reside officially in the locality shall be given preference 
and stalls will be allocated by ballot, being held on the same 
day after the receipt of applications.(SL 441.04, Schedule 
B (5).

Each applicant must present their personal identity card, 
and the Business License with which they will operate. 
Permit will be issued only on that person on behalf of such 
business. No one may submit more than one application.The 
permit will be issued on the same day, after the ballot. 

KUNSILL LOKALI L-GĦARB

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali l-Għarb jgħarraf li nhar il-Ġimgħa, 8 ta’ 
Lulju, 2022; nhar il-Ħadd, 10 ta’ Lulju, 2022; nhar il-Ġimgħa, 
15 ta’ Lulju, 2022; nhar il-Ġimgħa, 22 ta’ Lulju, 2022; nhar 
il-Ġimgħa, 29 ta’ Lulju, 2022; nhar il-Ġimgħa, 5 ta’ Awwissu, 
2022; nhar il-Ġimgħa, 12 ta’ Awwissu, 2022; nhar il-Ġimgħa, 
19 ta’ Awwissu, 2022; nhar il-Ġimgħa, 26 ta’ Awwissu, 2022; 
nhar il-Ġimgħa, 2 ta’ Settembru, 2022; nhar il-Ġimgħa, 9 ta’ 
Settembru, 2022; u nhar il-Ġimgħa, 16 ta’ Settembru, 2022, 
Pjazza taż-Żjara tal-Madonna u Triq il-Knisja minn kantuniera 
ta’ Triq il-Viżitazzjoni se jkunu magħluqa għat-traffiku u ħadd 
ma jista’ jipparkja skont it-tabelli indikati fuq il-post mid-9.30 
a.m. sa nofsinhar. 

Se ssir devjazzjoni minn Triq il-Viżitazzjoni, Triq Feliċ 
Grech, Triq Dun Alwiġ Mizzi għal wara l-knisja, u minn 
Triq Trux, Triq l-Isqof Mikiel Molina u Triq Ta’ Sdieri għad-
direzzjoni tar-Rabat. 

It-8 ta’ Lulju, 2022

GĦARB LOCAL COUNCIL

Suspension of Traffic and Parking

The Għarb Local Council notifies that on Friday, 8th July, 
2022; on Sunday, 10th July, 2022; on Friday, 15th July, 2022; 
on Friday, 22th July, 2022; on Friday, 29th July, 2022; on 
Friday, 5th August, 2022; on Friday, 12th August, 2022; on 
Friday, 19th August, 2022; on Friday, 26th August, 2022; on 
Friday, 2nd September, 2022; on Friday, 9th September, 2022; 
and on Friday, 16th September, 2022, Pjazza taż-Żjara tal-
Madonna and Triq il-Knisja from corner of Triq il-Viżitazzjoni 
will be closed for traffic and no parking as indicated in the 
signs provided on site from 9.30 a.m. till noon.

Diversion through Triq il-Viżitazzjoni, Triq Feliċ Grech, 
Triq Dun Alwiġ Mizzi for areas behind the church and from 
Triq Trux, Triq l-Isqof Mikiel Molina and Triq Ta’ Sdieri to 
Victoria. 

8th July, 2022

KUNSILL LOKALI ĦAŻ-ŻEBBUĠ

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Ħaż-Żebbuġ jgħarraf li nhar is-Sibt, 16 
ta’ Lulju, 2022, Triq Sciortino u Misraħ San Filippu se jkunu 
magħluqa ghat-traffiku mill-4.00 p.m. sal-11.00 p.m.  Ħadd 
ma jista’ jipparkja f’dawn it-toroq matul dawn il-hinijiet.

It-8 ta’ Lulju, 2022

ĦAŻ-ŻEBBUĠ LOCAL COUNCIL

Suspension of Traffic and Parking

 The Ħaż-Żebbuġ Local Council notifies that on Saturday, 
16th July, 2022, Triq Sciortino and Misraħ San Filippu 
will be closed for traffic from 4.00 p.m. till 11.00 p.m.  No 
parking is allowed in these streets during these times.

8th July, 2022
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KUNSILL LOKALI BIRKIRKARA

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali  Birkirkara jgħarraf li it-toroq li ġejjin 
se jkunu magħluqa u ħadd ma jistaʼ jipparkja fihom nhar 
l-Erbgħa, 10 ta’ Awwissu, 2022 mill-4.30 p.m. sal-11.30 
p.m: Pjazza Sant’ Elena, Triq Mike Pulis u Triq is-Santwarju.

It-8 ta’ Lulju, 2022

KUNSILL LOKALI BIRKIRKARA

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali  Birkirkara jgħarraf li nhar is-Sibt, 13 
taʼ Awwissu, 2022 mis-6.30 p.m. san-00.30 a.m., it-triq se 
tingħalaq u ħadd ma jista’ jipparkja fi Triq il-Wied minn 
HSBC sal-każin tal-Labour.

It-8 ta’ Lulju, 2022

KUNSILL LOKALI BIRKIRKARA

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Birkirkara jgħarraf li mill-Ħadd, 14 taʼ 
Awwissu, 2022 sal-Ħadd, 21 ta’ Awwissu, 2022, se jingħalqu 
dawn it-toroq il-ġurnata kollha u ħadd ma jista’ jipparkja 
fihom: Triq Santa Liena, Pjazza Santa Liena, Triq Mike Pulis 
u Triq is-Santwarju.

It-8 ta’ Lulju, 2022

KUNSILL LOKALI BIRKIRKARA

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Birkirkara jgħarraf li nhar it-Tlieta, 16 
ta’ Awwissu, 2022, mit-8.00 a.m. sa nofsillejl, dawn it-toroq 
se jkunu magħluqa u ħadd ma jista’ jipparkja fihom: Triq 
Ħas-Sajjied, Triq il-Kbira kantuniera ma’ Triq Ħas-Sajjied, 
Triq Costantino, Triq is-Salib Imqaddes, Triq Bwieraq, Triq 
John Borg, Triq l-Isqof Labini, Triq Rigu, Triq Santa Liena, 
Triq il-Kbira u Pjazza Santa Liena.

It-8 ta’ Lulju, 2022

BIRKIRKARA LOCAL COUNCIL

Suspension of Traffic and Parking

The Birkirkara Local Council notifies that  the following 
streets will be closed and no parking is allowed on Wednesday, 
10th August, 2022, from 4.30 p.m. till 11.30 p.m: Pjazza 
Sant’ Elena, Triq Mike Pulis and Triq is-Santwarju.

8th July, 2022

BIRKIRKARA LOCAL COUNCIL

Suspension of Traffic and Parking

The Birkirkara Local Council notifies that on Saturday, 
13th August, 2022, from 6.30 p.m. till 00.30 a.m., street will 
be closed and no parking is allowed in Triq il-Wied from 
HSBC till Labour Party club.

8th July, 2022

BIRKIRKARA LOCAL COUNCIL

Suspension of Traffic and Parking

The Birkirkara Local Council notifies that from Sunday, 
14th August, 2022 till Sunday, 21st August, 2022, the 
following streets will be closed for traffic and parking all 
day: Pjazza Santa Liena, Triq Santa Liena, Triq Mike Pulis 
and Triq is-Santwarju.

8th July, 2022

BIRKIRKARA LOCAL COUNCIL

Suspension of Traffic and Parking

The Birkirkara Local Council notifies that on Tuesday, 
16th August, 2022, from 8.00 a.m. till midnight, the 
following streets will be closed for traffic and no parking 
is allowed: Triq Ħas-Sajjied, Triq il-Kbira corner with Triq 
Ħas-Sajjied, Triq Costantino, Triq is-Salib Imqaddes, Triq 
Bwieraq, Triq John Borg, Triq l-Isqof Labini, Triq Rigu, Triq 
Santa Liena, Triq il-Kbira and Pjazza Santa Liena.

8th July, 2022

KUNSILL LOKALI ĦAL GĦARGĦUR

Sospensjoni ta’ Traffiku u Parkeġġ 

Il-Kunsill Lokali Ħal Għargħur jgħarraf li nhar it-Tlieta, 
12 ta’ Lulju, 2022, mid-9.30 a.m. sal-5.00 p.m., Triq Għaxqet 

ħal gĦargĦur Local Council

Traffic and Parking Suspension

The Ħal Għargħur Local Council notifies that on Tuesday, 
12th July, 2022, from 9.30 a.m. till 5.00 p.m., Triq Għaxqet 

F’każ li l-persuna ma tiġborx il-permess sal-Ġimgħa, 15 ta’ 
Lulju, 2022, l-applikazzjoni tiġi meqjusa bħala abbandunata.

It-8 ta’ Lulju, 2022

Should permit not be collected by Friday, 15th July, 
2022, the application will be considered as abandoned.

8th July, 2022
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l-Għajn (naħa Tad-Duluri) se tkun magħluqa għat-traffiku. 
Ħadd ma jista’ jipparkja matul dan il-ħin.

It-8 ta’ Lulju, 2022

KUNSILL LOKALI ĦAL GĦARGĦUR

Sospensjoni ta’ Traffiku u Parkeġġ 

Il-Kunsill Lokali Ħal Għargħur jgħarraf li nhar it-Tnejn, 
18 ta’ Lulju, 2022, mit-8.00 a.m. sal-10.00 a.m., Triq il-Ġnien 
kantuniera ma’ Triq Caravaggio sal-pont (Busietta Gardens) 
se tkun magħluqa għat-traffiku. Ħadd ma jista’ jipparkja 
matul dan il-ħin.

It-8 ta’ Lulju, 2022

l-Għajn (Tad-Duluri side) will be closed to all traffic. Parking 
of vehicles is not permitted during this time.

8th July, 2022

ħal gĦargĦur Local Council

Traffic and Parking Suspension

The Ħal Għargħur Local Council notifies that on Monday, 
18th July, 2022, from 8.00 a.m. till 10.00 a.m., Triq il-Ġnien 
corner with Triq Caravaggio till the bridge (Busietta Gardens) 
will be closed to all traffic. Parking of vehicles is not permitted 
during this time.

8th July, 2022

KUNSILL LOKALI N-Nadur

Sospensjoni ta’ Traffiku 

Il-Kunsill Lokali n-Nadur jgħarraf li se jingħalqu dawn 
it-toroq f’dawn il-ġranet: 

Is-Sibtijiet u l-Ħdud mis-Sibt, 9 ta’ Lulju, 2022 sal-Ħadd, 
25 ta’ Settembru, 2022, mis-6.00 p.m. ʼil quddiem, minn 
parti minn Triq il-Knisja, Triq Diċembru Tlettax, Pjazza 
l-Arċ. Martin Camilleri u Pjazza San Pietru u San Pawl. 

It-8 ta’ Lulju, 2022

Nadur LOCAL COUNCIL

Suspension of Traffic 

The Nadur Local Council notifies that the following 
streets will be closed for traffic during the following days: 

Saturdays and Sundays from Saturday, 9th July, 2022 till 
Sunday, 25th September, 2022, from 6.00 p.m. onwards, 
through part of Triq il-Knisja, Triq Diċembru Tlettax, Pjazza 
l-Arċ. Martin Camilleri and Pjazza San Pietru u San Pawl. 

8th July, 2022

SAN LAWRENZ LOCAL COUNCIL

The San Lawrenz Local Council notifies that in virtue of 
Article 52(1) of the Traffic Regulation Ordinance (Cap. 65), 
the Commissioner of Police hereby notifies that the transit 
and parking of vehicles from the streets mentioned hereunder 
will be suspended on the dates and times indicated.

San Lawrenz 

On Sunday, 24th July, 2022, from 3.00 p.m. till 1.00 a.m., 
through Pjazza San Lawrenz. No parking is allowed in the 
square and neither in Triq id-Duluri; 

On Monday, 25th July, 2022, from 3.00 p.m. till 1.00 
a.m., through Pjazza San Lawrenz. No parking is allowed in 
the square and neither in Triq id-Duluri; 

On Tuesday, 26th July, 2022, from 3.00 p.m. till 1.00 
a.m., through Pjazza San Lawrenz.  No parking is allowed in 
the square and neither in Triq id-Duluri; 

On Wednesday, 27th July, 2022, from 3.00 p.m. till 1.00 
a.m., through Pjazza San Lawrenz.  No parking is allowed in 
the square and neither in Triq id-Duluri; 

KUNSILL LOKALI SAN LAWRENZ

Il-Kunsill Lokali San Lawrenz jgħarraf li bis-saħħa tal-
Artikolu 52(1) tal-Ordinanza dwar ir-Regolament tat-Traffiku 
(Kap. 65), il-Kummissarju tal-Pulizija jgħarraf illi l-vetturi 
tas-sewqan ma jkunux jistgħu jgħaddu u lanqas jipparkjaw fit-
toroq imsemmija hawn taħt fid-dati u l-ħinijiet indikati. 

San Lawrenz 

Nhar il-Ħadd, 24 ta’ Lulju 2022, mit-3.00 p.m. sas-1.00 
a.m., minn Pjazza San Lawrenz. Ħadd ma jista’ jipparkja fil-
Pjazza u lanqas fi Triq id-Duluri; 

Nhar it-Tnejn, 25 ta’ Lulju, 2022, mit-3.00 p.m. sas-1.00 
a.m., minn Pjazza San Lawrenz. Ħadd ma jista’ jipparkja fil-
Pjazza u lanqas fi Triq id-Duluri; 

Nhar it-Tlieta, 26 ta’ Lulju, 2022, mit-3.00 p.m. sas-1.00 
a.m., minn Pjazza San Lawrenz.  Ħadd ma jista’ jipparkja 
fil-Pjazza u lanqas fi Triq id-Duluri; 

Nhar l-Erbgħa, 27 ta’ Lulju, 2022, mit-3.00 p.m. sas-1.00 
a.m., minn Pjazza San Lawrenz.  Ħadd ma jista’ jipparkja 
fil-Pjazza u lanqas fi Triq id-Duluri; 
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 Nhar il-Ħamis, 28 ta’ Lulju, 2022, mit-3.00 p.m. sas-1.00 
a.m., minn Pjazza San Lawrenz. Ħadd ma jista’ jipparkja fil-
Pjazza u lanqas fi Triq id-Duluri; 

 Nhar il-Ġimgħa, 29 ta’ Lulju 2022, mill-4.00 p.m. sas-
2.00 a.m., minn Pjazza San Lawrenz, Triq San Lawrenz, 
Triq Ċangura u Triq id-Duluri. Ħadd ma jista’ jipparkja 
f’dawn l-imsemmija toroq;   

Nhar is-Sibt, 30 ta’ Awwissu, 2022, mill-4.00 p.m. sas-
2.00 a.m., minn Pjazza San Lawrenz, Triq San Lawrenz, 
Trejqet l-10 ta’ Awwissu, Triq il-Wileġ, Triq Ċangura, Triq 
id-Duluri u Pjazza San Lawrenz.  Ħadd ma jista’ jipparkja  
f’dawn l-imsemmija toroq;

Nhar il-Ħadd, 31 ta’ Lulju, 2022, mill-4.00 p.m. sas-2.00 
a.m., minn Pjazza San Lawrenz, Triq Wied Merill, Trejqet 
l-10 ta’ Awwissu, Triq il-Wileġ, Triq Ċangura u Triq id-
Duluri. Ħadd ma jista’ jipparkja f’dawn l-imsemmija toroq .   

It-8 ta’ Lulju, 2022

On Thursday, 28th July, 2022, from 3.00 p.m. till 1.00 
a.m., through Pjazza San Lawrenz. No parking is allowed in 
the square and neither in Triq id-Duluri; 

On Friday, 29th July, 2022, from 4.00 p.m. till 2.00 
a.m., through Pjazza San Lawrenz, Triq San Lawrenz, Triq 
Ċangura and Triq id-Duluri. No parking is allowed in the 
mentioned streets;   

On Saturday, 30th August, 2022, from 4.00 p.m. till 
2.00 a.m., through Pjazza San Lawrenz, Triq San Lawrenz, 
Trejqet l-10 ta’ Awwissu, Triq il-Wileġ, Triq Ċangura, Triq 
id-Duluri and Pjazza San Lawrenz.  No parking is allowed 
in the mentioned streets.   

On Sunday, 31st July, 2022, from 4.00 p.m. till 2.00 a.m., 
through Pjazza San Lawrenz, Triq Wied Merill, Trejqet l-10 
ta’ Awwissu, Triq il-Wileġ, Triq Ċangura and Triq id-Duluri. 
No parking is allowed in the mentioned streets.   

8th July, 2022

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa taL-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 14 ta’ Lulju, 2022, għal:

Avviż Nru. 67. Għotja b’ċens perpetwu revedibbli ta’ fond 
tale quale f’Nru. 84 (qabel Nru. 55), Triq Ħal Bajada, Ir-
Rabat, Malta, kif muri bl-aħmar fuq il-pjanta P.D.2021_0016. 
Din il-proprjetà qed tiġi offruta fl-istat li tinsab fih inklużi 
xi difetti li jista’ jkun hemm moħbija. Min jirbaħ l-offerta 
għandu ċans sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-
il (15) sena wara reviżjoni skont ir-rata tal-inflazzjoni kif 
hemm spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €32,151 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’għaxart elef u seba’ 
mija u sbatax ewro (€10,717) fis-sena ma jiġux ikkunsidrati. 
Din l-offerta tista’ tkun suġġetta għal dritt magħruf bħala 
dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu 
Nru. 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ €50 għad-
dokumenti tal-offerta.

Avviż Nru. 68. Bejgħ tale quale ta’ Garaxx f’Nru. 26 
(qabel Nru. 1) Entratura ‘F’, Qasam tad-Djar Wied Ħesri, 
Triq Dun Anton Vella, Is-Siġġiewi, kif muri bl-aħmar fuq il-
pjanta P.D. 248_91_5_26. Din il-proprjetà hija suġġetta għal 
servitujiet ta’ terzi. L-offerti għandhom ikunu akkumpanjati 
b’bid-bond għall-ammont ta’ €4,851 kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’ 
tmienja u erbgħin elf u ħames mija u għaxar ewro (€48,510) 
ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal 

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that: 

Sealed tenders in respect of the following 
advertisements have to be deposited in the tender box 
at the Lands Authority, Auberge de Baviere, Valletta, by 
10.00 a.m. on Thursday, 14th July, 2022, for:

Advt No. 67. Grant on a perpetual revisable emphyteusis 
of the premises tale quale at No. 84 (formerly No. 55), Triq 
Ħal Bajada, Rabat, Malta, as shown edged in red on the plan 
P.D.2021_0016. This property is being offered in its present 
state including any latent defects. The winning bidder has 
the chance to redeem this emphyteusis within the first fifteen 
(15) years after a revision according to the rate of inflation 
as explained in detail in the emphyteusis conditions. Tenders 
are to be accompanied by a bid-bond for an amount of 
€32,151 as stipulated in the tender conditions. Offers 
below the amount of ten thousand and seven hundred and 
seventeen euro (€10,717) per annum will not be considered. 
This tender may be subject to the right known as the right of 
first refusal as per article No. 32 of Chapter No. 573 of the 
Laws of Malta. A fee of €50 will be charged for the tender 
documents.

Advt No. 68. Sale tale quale of a Garage at No. 26 
(formerly No. 1) Entrance ‘F’, Wied Ħesri Housing Estate, 
Triq Dun Anton Vella, Siġġiewi, shown edged in red on plan 
P.D. 248_91_5_26. This premises is subject to third party 
servitudes. Tenders are to be accompanied by a bid-bond for 
an amount of €4,851 as stipulated in the tender conditions. 
Offers below the amount of forty-eight thousand and five 
hundred and ten euro (€48,510) will not be considered. 
This tender may be subject to the right known as the right of 
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dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 
32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas 
ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 69. Għotja b’ċens temporanju għall-perjodu 
ta’ ħamsa u sittin (65) sena ta’ Sit ‘B’ f’Tunny Net Complex, 
Triq il-Marfa, Il-Mellieħa, kif muri bl-aħmar u mmarkat bl-
ittra ‘B’ fuq il-pjanta P.D.2021_0507. Dan is-sit qed jiġi offrut 
tale quale u jifforma parti minn fond kummerċjali. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €32,698 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ għaxart elef u tmien mija u disgħa u 
disgħin ewro u tnejn u erbgħin ċenteżmu (€10,899.42) fis-
sena ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta 
għal dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu 
Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir 
il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 70. Għotja b’ċens temporanju għall-perjodu 
ta’ ħamsa u sittin (65) sena ta’ Sit ‘C’ f’Tunny Net Complex, 
Triq il-Marfa, Il-Mellieħa, kif muri bl-aħmar u mmarkat bl-
ittra ‘C’ fuq il-pjanta P.D.2021_0507. Dan is-sit qed jiġi offrut 
tale quale u jifforma parti minn fond kummerċjali. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €32,698 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ għaxart elef u tmien mija u disgħa u 
disgħin ewro u tnejn u erbgħin ċenteżmu (€10,899.42) fis-
sena ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta 
għal dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu 
Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir 
il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 71. Għotja b’ċens perpetwu revedibbli ta’ sit 
tale quale ’l hemm minn Triq Manuel Magri, In-Naxxar, kif 
muri bl-aħmar fuq il-pjanta P.D.2012_262_1. Min jirbaħ 
l-offerta għandu ċans sabiex jifdi dan iċ-ċens matul l-ewwel 
ħmistax-il  (15)sena wara reviżjoni skont ir-rata tal-inflazzjoni 
kif hemm spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €50,000 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ erbgħa u ħamsin elf 
u mija u tnejn u erbgħin ewro u ħamsa u tmenin ċenteżmu 
(€54,142.85) fis-sena ma jiġux ikkunsidrati. Din l-offerta 
tista’ tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel 
rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet 
ta’ Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 72. Għotja b’ċens perpetwu revedibbli ta’ sit 
tale quale ’l hemm minn Triq il-Ħawħ, In-Naxxar kif muri 
bl-aħmar fuq il-pjanta P.D.2012_262_2. Min jirbaħ l-offerta 
għandu ċans sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-
il (15) sena wara reviżjoni skont ir-rata tal-inflazzjoni kif 
hemm spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €50,000 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’tmintax-il elf u seba’ 

first refusal as per article No. 32 of Chapter No. 573 of the 
Laws of Malta. A fee of €50 will be charged for the tender 
document.

Advt No. 69. Grant on a temporary emphyteusis for a 
period of sixty-five (65) years of a Site ‘B’ at Tunny Net 
Complex, Triq il-Marfa, Mellieħa, as shown edged in red 
and marked with letter ‘B’ on the plan P.D.2021_0507. This 
site which is offered as tale quale forms part of commercial 
premises. Tenders are to be accompanied by a bid-bond for 
the amount of €32,698 as stipulated in the tender conditions. 
Offers below the amount of ten thousand and eight hundred 
and ninety-nine euro and forty-two cents (€10,899.42) per 
annum will not be considered. This tender may be subject to 
the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender document.

Advt No. 70. Grant on a temporary emphyteusis for a 
period of sixty-five (65) years of a Site ‘C’ at Tunny Net 
Complex, Triq il-Marfa, Mellieħa, as shown edged in red 
and marked with letter ‘C’ on the plan P.D.2021_0507. This 
site which is offered as tale quale forms part of commercial 
premises. Tenders are to be accompanied by a bid-bond for 
the amount of €32,698 as stipulated in the tender conditions. 
Offers below the amount of ten thousand and eight hundred 
and ninety-nine euro and forty-two cents (€10,899.42) per 
annum will not be considered. This tender may be subject to 
the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender document.

Advt No. 71. Grant on a perpetual revisable emphyteusis 
of the site tale quale off Triq Manual Magri, Naxxar, as shown 
edged in red on the plan P.D.2012_262_1. The winning 
bidder has the chance to redeem this emphyteusis within the 
first fifteen (15) years after a revision according to the rate of 
inflation as explained in detail in the emphyteusis conditions. 
Tenders are to be accompanied by a bid-bond for an amount 
of €50,000 as stipulated in the tender conditions. Offers 
below the amount of fifty-four thousand and one hundred 
and forty-two euro and eighty-five cents (€54,142.85) per 
annum will not be considered. This tender may be subject to 
the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

Advt No. 72. Grant on a perpetual revisable emphyteusis 
of the Site tale quale off Triq Il-Hawh, Naxxar, as shown 
edged in red on the plan P.D.2012_262_2. The winning 
bidder has the chance to redeem this emphyteusis within the 
first fifteen (15) years after a revision according to the rate of 
inflation as explained in detail in the emphyteusis conditions. 
Tenders are to be accompanied by a bid-bond for an amount 
of €50,000 as stipulated in the tender conditions. Offers 
below the amount of eighteen thousand and seven hundred 
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and thirteen euro and thirty-five cents (€18,713.35) per 
annum will not be considered. This tender may be subject to 
the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

These adverts are being published as an invitation to the 
public to acquire tender documents online. The bidders are 
to refer to all the conditions of the tender document and are 
invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website.

8th July, 2022

mija u tlettax ewro u ħamsa u tletin ċenteżmu (€18,713.35) 
fis-sena ma jiġux ikkunsidrati. Din l-offerta tista’ tkun 
suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut skont 
artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. 
Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq 
il-formola preskritta, li flimkien mal-kundizzjonijiet rilevanti 
u dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ 
fuq il-paġna ta’ dawn L-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) 
għandu jsir permezz tas-sistema online tas-sit tal-Awtorità 
tal-Artijiet.

It-8 ta’ Lulju, 2022

Ministeru għall-Edukazzjoni, L-ISport, 
IŻ-Żgħażagħ, IR-Riċerka u L-Innovazzjoni

Id-Direttorat għall-Kurrikulu, Tagħlim 
Tul il-Ħajja u Impjegabbiltà

Id-Direttorat għall-Kurrikulu, Tagħlim tul il-Ħajja u 
Impjegabbiltà jgħarraf illi kwotazzjonijiet magħluqa mmarkati 
‘SMARSF Canteen 2021/22 quotation two Canteen Computer 
Stations’  jintlaqgħu f’Sir M. A. Refalo Sixth Form, Triq 
Fortunato Mizzi, Ir-Rabat, Għawdex, sa mhux aktar tard minn 
nofsinhar tal-Ħamis, 30 ta’ Lulju, 2022, għal:

Kwot. Nru. SMARSF Canteen 2021/22. Żewġ Canteen 
Computer Stations.

Dokumenti rilevanti jistgħu jinġabru minn Sir M. A. 
Refalo Sixth Form, Triq Fortunato Mizzi, Ir-Rabat, Għawdex, 
matul il-ħinijiet tal-uffiċċju, mit-Tnejn sal-Ġimgħa, mit-8.30 
a.m. san-12.30 p.m., jew permezz ta’ ittra elettronika lil 
(sixthform@ilearn.edu.mt), attenzjoni s-Sa Colombia Cefai.

Dawk interessati jistgħu jattendu għall-ftuħ u l-iskedar 
tal-offerti fid-data u l-ħin stipulati. 

It-8 ta’ Lulju, 2022

Ministry for Education, Sport, Youth, 
Research and Innovation

Directorate Curriculum,  Lifelong  
Learning  and  Employability

The Directorate Curriculum, Lifelong Learning and 
Employability, notifies  that  sealed offers marked ‘SMARSF 
Canteen 2021/22 quotation two Canteen Computer Stations’ 
will be received at Sir M. A. Refalo Sixth Form, Triq 
Fortunato Mizzi, Victoria, Gozo, by not later than noon of 
Thursday, 30th July, 2022, for:

Quot. No. SMARSF Canteen 2021/22. Two Canteen 
Computer Stations.

Relevant documents may be collected from Sir M. A. 
Refalo Sixth Form, Triq Fortunato Mizzi,  Victoria, Gozo, 
during  office  hours,  from  Monday  to  Friday,  between  8.30 
a.m. till 12.30 p.m.,  or  by  sending  an  email  to (smarefalo.
sixthform@ilearn.edu.mt) attention Ms Colombia Cefai.

Interested  parties  may  attend  and  witness  the  opening  
and  scheduling  of  the  offers received on the appointed date 
and time.

8th July, 2022

Ministeru għall-Edukazzjoni, L-ISport,
IŻ-Żgħażagħ, IR-Riċerka u L-Innovazzjoni

Id-Direttorat għall-Kurrikulu, Tagħlim 
Tul il-Ħajja u Impjegabbiltà

Id-Direttorat għall-Kurrikulu, Tagħlim tul il-Ħajja u 
Impjegabbiltà jgħarraf illi kwotazzjonijiet magħluqa mmarkati 

Ministry for Education, Sport, Youth, 
Research and Innovation

Directorate Curriculum,  Lifelong  
Learning  and  Employability

The Directorate Curriculum, Lifelong Learning and 
Employability, notifies that sealed offers, marked ‘SMARSF-
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‘SMARSF-IP CCTV (green rm) 2022 quotation for the supply 
of IP CCTV cameras’ jiġu milqugħa f’Sir M. A. Refalo Sixth 
Form, Triq Fortunato Mizzi, Ir-Rabat, Għawdex, sa mhux 
aktar tard minn nofsinhar tal-Erbgħa, 20 ta’ Lulju, 2022, għal:

Kwot. Nru. SMARSF-IP CCTV (Green Rm) 2022. 
Provvista ta’ IP CCTV cameras.

Dokumenti rilevanti jistgħu jinġabru minn Sir M. A. 
Refalo Sixth Form, Triq Fortunato Mizzi, Ir-Rabat, Għawdex, 
matul il-ħinijiet tal-uffiċċju: mit-Tnejn sal-Ġimgħa mit-
8.30 a.m. san-12.30 p.m., jew permezz ta’ ittra elettronika 
lil (smarefalo.sixthform@ilearn.edu.mt), attenzjoni s-Sa 
Colombia Cefai.

Min hu interessat jista’ jattendi għall-ftuħ u l-iskedar tal-
offerti fid-data u l-ħin stipulati. 

It-8 ta’ Lulju, 2022

IP CCTV (green rm) 2022 quotation for the supply of IP 
CCTV cameras’ are accepted at Sir M. A. Refalo Sixth Form, 
Triq Fortunato Mizzi, Victoria, Gozo, by not later than noon 
of Wednesday, 20th July, 2022, for:

Advt No. SMARSF-IP CCTV (Green Rm) 2022. Supply 
of IP CCTV cameras.

Relevant documents may be collected from Sir M. A. 
Refalo Sixth Form, Triq Fortunato Mizzi, Victoria, Gozo, 
during office hours: from Monday to Friday from 8.30 a.m. 
till 12.30 p.m., or by email to (smarefalo.sixthform@ilearn.
edu.mt) attention Ms Colombia Cefai.

Interested parties may attend and witness the opening 
and scheduling of the offers received on the appointed date 
and time.￼

8th July, 2022

AĠENZIJA ŻGĦAŻAĠĦ

AZ 017/2022 Aġenzija Żgħażagħ Marsaxlokk Youth 
Activity Centre, Triq San Franġisk, Marsaxlokk 

Xogħlijiet ta’ Membrane

Aġenzija Żgħażagħ qiegħda tilqa’ applikazzjonijiet 
għal-xogħljiet ta’ membrane fil-Marsaxlokk Youth Activity 
Centre, Triq San Franġisk, Marsaxlokk.

Aktar informazzjoni hija aċċessibbli mis-sit elettroniku 
ta’ Aġenzija Żgħażagħ (https://youth.gov.mt/request-for-
quotations/).

Kull min hu interessat li jipparteċipa f’din is-sejħa ta’ 
kwotazzjonijiet għandu jagħmel appuntament sabiex tkun 
tista’ ssir site-inspection mit-Tnejn sal-Ġimgħa mis-7.00 
a.m. sas-2.00 p.m. Is-sottomissjoni dettaljata għandha 
tispeċifika l-ammont bil-metru kwadru sabiex ikun jista’ 
jsir ix-xogħol tal-membrane, liema sottomissjoni għandha 
tinkludi garanziji kemm tax-xogħol kif ukoll tal-prodotti 
użati. Din l-offerta finanzjarja VAT inkluża, tiġi milqugħa 
minn Aġenzija Żgħażagħ, (eks Umberto Calosso), Triq il-
Kbira San Ġużepp, Santa Venera SVR 1013, f’envelopp 
issiġillat għall-attenzjoni ta’ Rowena M. Borg sa mhux aktar 
tard minn nofsinhar (Ħin Ċentrali Ewropew) tal-Ġimgħa, 29 
ta’ Lulju, 2022.

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed sabiex jaslu qabel id-data 
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien ġurnata ta’ ħidma mis-sottomissjoni.

AĠENZIJA ŻGĦAŻAĠĦ

AZ 017/2022 Aġenzija Żgħażagħ Marsaxlokk Youth 
Activity Centre, Triq San Franġisk, Marsaxlokk 

Membrane Works

Aġenzija Żgħażagħ requests the services of a company to 
carry out membrane works on a rooftop area at Marsaxlokk 
Youth Activity Centre, Triq San Franġisk, Marsaxlokk.

More information can be downloaded from Aġenzija 
Żgħażagħ website (https://youth.gov.mt/request-for-
quotations/).

Interested parties will be requested to contact Aġenzija 
Żgħażagħ to schedule an on-site meeting from Monday to 
Friday from 7.00 a.m. till 2.00 p.m. Interested bidders are 
to submit a detailed itemised bill per metre square to carry 
out the above-specified works, including warranty periods 
of the works and products used, to Aġenzija Żgħażagħ, 
(ex Umberto Calosso), Triq il-Kbira San Ġużepp, Santa 
Venera SVR 1013, in a sealed envelope for the attention 
of Rowena M. Borg by noon (Central European Time) of 
Friday, 29th July, 2022. The prices quoted have to be VAT 
inclusive.

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above 
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day.



It-8 ta’ Lulju, 2022 	 10,541

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jistgħu jinkisbu 
mingħand Rowena M. Borg fuq 9989 1714 mit-Tnejn sal-
Ġimgħa, mis-7.00 a.m. sas-1.00 p.m., jew permezz ta’ ittra 
elettronika lil (rowena.borg@gov.mt).

It-8 ta’ Lulju, 2022 

AĠENZIJA ŻGĦAŻAĠĦ

AZ 018/2022 Sejħa għal xogħol ta’ manutenzjoni u 
tranġar tal-għamara (outdoor furniture) fil-Kumpless 

taż-Żgħażagħ f’Aġenżija Żgħażagħ

Aġenzija Żgħażagħ qiegħda tilqa’ applikazzjonijiet għal 
servizz ta’ kumpaniji li joffru servizz ta’ manutenzjoni u 
tranġar ta’ għamara (outdoor use) li qiegħda fil-Kumpless 
taż-Żgħażagħ fi Triq il-Kbira San Ġużepp, Santa Venera 
SVR 1013.

Aktar informazzjoni hija aċċessibbli mis-sit elettroniku 
ta’ Aġenzija Żgħażagħ (https://youth.gov.mt/request-for-
quotations/).

Il-kumpaniji interessati huma mitluba jissottomettu 
l-offerta finanzjarja dettaljata (detailed itemised bill) għax-
xogħol tal-manutenzjoni u tranġar tal-għamara, inkluż bdil 
tal-istrippi tal-injam fejn meħtieġ, żebgħa u varnish tal-
istrippi mhux mibdula.

L-offerta trid tkun magħmula minn prezz globali VAT 
inkluża u din l-offerta finanzjarja tiġi milqugħa minn 
Aġenzija Żgħażagħ (eks Umberto Calosso), Triq Kbira San 
Ġużepp, Santa Venera SVR 1013, f’envelopp issiġillat għall-
attenzjoni ta’ Rowena M. Borg sa mhux aktar tard minn 
nofsinhar (Ħin Ċentrali Ewropew) tal-Ġimgħa, 29 ta’ Lulju, 
2022. Prezzijiet kollha kwotati jridu jkunu VAT inkluża.

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed sabiex jaslu qabel id-data 
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien ġurnata ta’ ħidma.

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jistgħu jinkisbu 
mingħand Rowena M. Borg fuq 9989 1714 mit-Tnejn sal-
Ġimgħa mis-7.00 a.m. sas-1.00 p.m., jew permezz ta’ ittra 
elettronika lil (rowena.borg@gov.mt).

It-8 ta’ Lulju, 2022 

Late applications will not be considered.

Further information or queries, may be obtained from 
Rowena M. Borg on 9989 1714 from Monday to Friday 
from 7.00 a.m. till 1.00 p.m., or by email to (rowena.borg@
gov.mt).

8th July, 2022

AĠENZIJA ŻGĦAŻAĠĦ

AZ 018/2022 Youth Village internal 
yard – maintenance and upkeep of outdoor

furniture at Aġenzija Żgħażagħ

Aġenzija Żgħażagħ requests the services of wood 
stripping companies to do maintenance and upkeep of 
outdoor furniture, within the Youth Village Complex, Triq 
il-Kbira San Ġużepp, Santa Venera SVR 1013.

More information can be downloaded from Aġenzija 
Żgħażagħ website (https://youth.gov.mt/request-for-
quotations/).

Interested bidders are to submit a detailed itemised bill 
to repair and service the existing outdoor furniture including 
replacing broken/missing wood strips, paint, strip (if 
necessary) and varnish the remaining undamaged wooden 
items.

The bid is to be made up of a global price VAT inclusive 
and submitted to Aġenzija Żgħażagħ, (ex Umberto Calosso), 
Triq il-Kbira San Ġużepp, Santa Venera SVR 1013, in a 
sealed envelope for the attention of Rowena M. Borg by 
not later than noon (Central European Time) of Friday, 29th 
July, 2022. 

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above 
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day.

Late applications will not be considered.

Further information or queries, may be obtained from 
Rowena M. Borg on 9989 1714 from Monday to Friday 
from 7.00 a.m. till 1.00 p.m., or by email to (rowena.borg@
gov.mt).

8th July, 2022
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AĠENZIJA ŻGĦAŻAĠĦ

AZ 019/2022 Sejħa għal Kwotazzjonijiet: Services to 
Conduct Survey on Mirrors and Windows 3: 10 Years 
After – Maltese young people’s changing perceptions 
of themselves, their families, community, and society, 
funded by the Erasmus+ European Year of Youth Project

Aġenzija Żgħażagħ qiedgħa tfittex kumpaniji 
b’esperjenza li jagħmlu ‘youth surveys’ u huma interessati 
li jissottomettu kwotazzjonijiet biex jagħmlu dan il-youth 
survey li jindirizza l-kriterji hawn taħt elenkati:

Skop u Metodoloġija

L-iskop tal-istħarriġ huwa biex ikunu analizzati 
l-perċezzjonijiet, l-attitudnijiet u l-imġiba ta’ kampjun 
rappreżentattiv taż-żgħażagħ Maltin u Għawdxin bejn it-
tlettax u t-tletin sena li jittratta materji varji li jinkludu 
l-iżvilupp personali u soċjali, il-familja, ir-reliġjon, il-
politika, is-saħħa u l-benesseri, il-midja soċjali, il-kultura u 
l-ħin ta’ rilassament.

Filwaqt li l-kampjun rappreżentattiv, l-istħarriġ innifsu 
u l-kompilazzjoni tar-riżultati huma responsabbiltà li 
tagħmilhom il-kumpanja ingaġġata tar-riċerka, l-analiżi 
tar-riċerika u l-pubblikazzjoni tagħha huma responsabbiltà 
ta’Aġenzija Żgħażagħ.

Aġenzija Żgħażagħ iżżomm id-dritt li tikkontrolla l-użu 
ta’ informazzjoni personali u tassigura li d-data tkun protetta 
matul l-istadji kollha u għalhekk testiġi li tirċievi rapport 
dettaljat ta’ kif dawn il-kriterji ntlaħqu.

Dan l-istħarriġ għandu jsir matul Awwissu 2022 għar-
raġuni li ‘segregated raw data’ trid tkun sottomessa sa mhux 
aktar tard mid-9 ta’ Settembru, 2022.

Il-kwotazzjonijiet f’format ta’ European Curriculum 
Vitae flimkien mal-kwalifiki, esperjenzi, u referenzi jiġu 
milqugħa minn Aġenzija Żgħażagħ, Triq il-Kbira San 
Ġużepp, Santa Venera SVR 1013, f’envelopp issiġillat 
għall-attenzjoni ta’ Rowena M. Borg sa mhux aktar tard 
mid-29 ta’ Lulju, 2022, f’nofsinhar (Ħin Ċentrali Ewropew). 
Il-proposta finanzjarja għandha tispeċifika jekk hijiex VAT 
inkluża jew le, fin-nuqqas ta’ liema informazzjoni, iċ-ċifra 
indikata tkun ikkunsidrata bħala VAT inkluża.

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed sabiex jaslu qabel id-data 
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien ġurnata ta’ ħidma.

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

AĠENZIJA ŻGĦAŻAĠĦ

AZ 019/2022 Call for Quotations: Services to Conduct 
Survey on Mirrors and Windows 3: 10 Years After 
– Maltese young people’s changing perceptions of 
themselves, their families, community, and society, 
funded by the Erasmus+ European Year of Youth 

Project

Aġenzija Żgħażagħ seeks experienced and interested 
service providers with expertise in Youth Surveys to submit 
quotations to conduct and supply a Youth Survey addressing 
the below aim and methodology:

Aim and Methodology

The study aims to gauge the self-perceptions, attitudes, 
and behaviours of a representative sample of young people 
in Malta and Gozo between the ages of 16 and 30 on a 
wide range of life issues including personal and social 
development, family, religion, politics, health and wellbeing, 
social media, and culture and leisure.

The Agency demands the right to control the use of 
personal information and that privacy is respected at all 
times, and thus details on how this issue was addressed must 
be included in the report.

The target group, the conducting of the survey and 
breakdown of the resulting responses (data) will be 
undertaken by the awarded research company while the 
analysis of the data and compilation and publication of the 
study will be the responsibility of Aġenzija Żgħażagħ.

The Attitude Survey must be done in August 2022, as the 
segregated raw data must reach Aġenzija Żgħażagħ by not 
later than 9th September, 2022.

The quotations, including a Europass CV, work 
experience, and references, are to be submitted to Aġenzija 
Żgħażagħ, Triq il-Kbira San Ġużepp, Santa Venera SVR 
1013, in a sealed envelope for the attention of Rowena 
M. Borg by no later than 29th July, 2022, noon (Central 
European Time). The financial proposal submitted should 
clearly specify whether it is inclusive of VAT, the absence of 
which will be considered VAT inclusive.

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day.

Late applications will not be considered.



It-8 ta’ Lulju, 2022 	 10,543

Aktar informazzjoni jew kjarifiki jistgħu jinkisbu 
mingħand  Rowena M. Borg fuq 9989 1714 mit-Tnejn sal-
Ġimgħa mis-7.00 a.m. sas-1.00 p.m., jew permezz ta’ ittra 
elettronika lil (rowena.borg@gov.mt).

It-8 ta’ Lulju, 2022

Further information or queries, may be obtained from 
Rowena M. Borg on 9989 1714 from Monday to Friday 
from 7.00 a.m. till 1.00 p.m., or by email to (rowena.borg@
gov.mt).

8th July, 2022

festivals malta

Sejħa għal Sottomissjoni għal Kordinaturi Artistiċi 
tal-Proġetti għall-Monteverdi Project Ref: FM2022/

002-1 u l-Valletta Baroque Ensemble Ref: FM2022/002-
2 u Direttur Artistiku għal Mużika Mużika – Festival 

Kanzunetta Maltija Ref: FM2022/002-3

Festivals Malta tixtieq tirċievi sottomissjonijiet għas-
servizzi ta’ Kordinaturi Artistiċi tal-Proġetti Valletta Baroque 
Ensemble u l-Monteverdi Project u għal Direttur Artistiku għal 
Mużika Mużika – Festival Kanzunetta Maltija, għal perjodu 
ta’ tliet (3) snin bejn l-2023 u l-2025. L-applikazzjonijiet iridu 
jintbgħatu permezz ta’ ittra elettronika BISS indirizzati lill-
Kap Eżekuttiv fuq (hr.fm@festivals.mt) sa mhux aktar tard 
mill-Ġimgħa, 22 ta’ Lulju, 2022, f’nofsinhar.

Żewġ (2) Kordinaturi Artistiċi tal-Proġetti differenti u 
Direttur Artistiku wieħed (1) huma meħtieġa.

Aktar informazzjoni dwar din is-sejħa għas-
sottomissjonijiet tista’ titniżżel mis-sit elettroniku ta’ 
Festivals Malta (www.festivals.mt) jew tintalab permezz ta’ 
ittra elettronika lil (hr.fm@festivals.mt).

It-8 ta’ Lulju, 2022

festivals malta

Call for Submission for Artistic Project Coordinators 
for the Monteverdi Project Ref: FM2022/002-1 and 
the Valletta Baroque Ensemble Ref: FM2022/002-2 

and an Artistic Director for Mużika Mużika – Festival 
Kanzunetta Maltija Ref: FM2022/002-3 

Festivals Malta Agency would like to receive submissions 
for the services of Artistic Project Coordinators for the Valletta 
Baroque Ensemble and the Monteverdi Project and for an 
Artistic Director for Mużika Mużika – Festival Kanzunetta 
Maltija, for a period of three (3) years from 2023 to 2025. 
Applications will be received via email ONLY addressed to 
the Chief Executive Officer on (hr.fm@festivals.mt) by not 
later than Friday, 22nd July, 2022, at noon.

Two (2) different Artistic Project Coordinators and one 
(1) Artistic Director are required. 

More information pertaining to this Expression of Interest 
for the interested service providers can be downloaded from 
Festivals Malta website (www.festivals.mt) or requested by 
email to (hr.fm@festivals.mt)

8th July, 2022

CENTRAL PROCUREMENT u SUPPLIES UNIT 

Id-Direttur Maniġerjali (Procurement and Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviż li ġej 
sad-9.30 a.m. tat-Tlieta, is-26 ta’ Lulju, 2022. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għal: 

CFT 021-0791/22. Provvista ta’ ‘Acyclovir 250 mg 
injection’ 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tat-Tlieta, is-26 ta’ Lulju, 2022. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għal: 

CFT 009-0792/22. Provvista u installazzjoni ta’ ‘UV type 
solarfilm’ biex jieħu post ‘flaking film’ eżistenti fuq ‘window 
glazing’ estern u ħġieġ imkisser fil-kappella tal-Isptar Mater 
Dei

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The Managing Director (Procurement and Supplies), 
Ministry for Health, notifies that:

Electronic tenders in respect of the following notice 
will be received till 9.30 a.m. of Tuesday, 26th July, 2022. 
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for: 

CFT 021-0791/22. Supply of Acyclovir 250 mg injection 

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 29th July, 2022. 
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for: 

CFT 009-0792/22. Supply and Installation of UV type 
solarfilm to replace the existing flaking film on the external 
window gGlazing and damaged glass at the Chapel of Mater 
Dei Hospital
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CFT 009-0793/22. Provvista ta’ ‘diesel fuel for standby 
generators’

CFT 021-0794/22. Provvista ta’ ‘Levodopa with 
Benserazide 125mg capsule’

CFT 020-0795/22. Provvista ta’ ‘sterile sporicidal 
disinfectant spray’ għall-użu fil-’clean room’ tal-farmaċija

CFT 021-0796/22. Provvista ta’ Tuberculin Mantoux
CFT 021-0797/22. Provvista ta’ ‘Gliptins: DPP-4 inhibitors’
CFT 021-0798/22. Provvista ta’ ‘Diclofenac Sodium tablets’
CFT 021-0799/22. Provvista ta’ ‘Phenytoin Sodium 

injections’
CFT 021-0800/22. Provvista ta’ ‘Vecuronium Bromide 

injections’
CFT 021-0801/22. Provvista ta’ ‘Aciclovir 200mg/4mL 

suspension’
CFT 021-0802/22. Provvista ta’ ‘Aciclovir 200mg tablets/

capsules’
CFT 020-0803/22. Provvista ta’ ‘yankauer suckers 

b’connecting tube’
CFT 020-0804/22. Provvista ta’ ‘solidifying agent għal 

stoma output’
CFT 009-0805/22. Provvista u installazzjoni ta’ metal 

industrial shelving tal-metall fl-imħażen tal-Kura tas-Saħħa 
Primarja ta’ Birkirkara

CFT 020-0806/22. Provvista ta’ ‘dressing pads 20cm x 30cm’
CFT 020-0807/22. Provvista ta’ ‘nylon tape for cardiac 

surgery’
CFT 020-0808/22. Provvista ta’ ‘sterile ophthalmic bottles’
CFT 021-0809/22. Provvista ta’ ‘Penicillamine 250mg 

tablets’
CFT 020-0810/22. Provvista ta’ ‘gauze swabs green 10cm 

x 10cm’

Id-dokument tal-offerta huwa mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-
reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

It-8 ta’ Lulju, 2022

CFT 009-0793/22. Supply of diesel fuel for standby 
generators

CFT 021-0794/22. Supply of Levodopa with Benserazide 
125mg capsule

CFT 020-0795/22. Supply of sterile sporicidal disinfectant 
spray for use in the pharmacy clean room

CFT 021-0796/22. Supply of Tuberculin Mantoux
CFT 021-0797/22. Supply of Gliptins: DPP-4 inhibitors
CFT 021-0798/22. Supply of Diclofenac Sodium tablets
CFT 021-0799/22. Supply of Phenytoin Sodium injections

CFT 021-0800/22. Supply of Vecuronium Bromide 
injections

CFT 021-0801/22. Supply of Aciclovir 200mg/4mL 
suspension

CFT 021-0802/22. Supply of Aciclovir 200mg tablets/
capsules

CFT 020-0803/22. Supply of yankauer suckers with 
connecting tube

CFT 020-0804/22. Supply of solidifying agent for stoma 
output

CFT 009-0805/22. Supply and installation of metal 
industrial shelving at Birkirkara Primary Health Care Stores

CFT 020-0806/22. Supply of dressing pads 20cm x 30cm
CFT 020-0807/22. Supply of nylon tape for cardiac 

surgery
CFT 020-0808/22. Supply of sterile ophthalmic bottles

CFT 021-0809/22. Supply of Penicillamine 250mg tablets
CFT 020-0810/22. Supply of gauze swabs green 10cm 

x 10cm

This tender document is free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

8th July, 2022

CENTRaL PROCUREMENT aNd SUPPLIES UNIT

B’referenza għall-offerta elettronika CFT 020-0774/22. 
Provvista ta’ sterile peripherally long line catheters in two 
sizes, id-data tal-għeluq ġiet estiża għat-Tnejn, 25 ta’ Lulju, 
2022.

It-8 ta’ Lulju, 2022

CENTRaL PROCUREMENT aNd SUPPLIES UNIT

With reference to the electronic tender CFT 020-0774/22. 
Supply of sterile peripherally long line catheters in two 
sizes, published in the Government Gazette, the closing date 
has been extended to Monday, 25th July, 2022.

8th July, 2022
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CENTRaL PROCUREMENT aNd SUPPLIES UNIT

Is-CEO (Procurement and Supplies) għall-Ministeru 
għas-Saħħa jgħarraf illi:

Talbiet għall-Parteċipazzjoni (RFP) rigward l-offerta 
li ġejja jintlaqgħu sal-10.00 a.m. ta’ nhar il-Ġimgħa, 
il-5 ta’ Awwissu, 2022. It-Talbiet għall-Parteċipazzjoni 
għandhom jintbagħtu BISS b’ittra elettronika lil 
(negotiation.cpsu@gov.mt). 

RFP Nru. 021-6039/22. Sodium Valproate Preparations

Is-Central Procurement and Supplies Unit Request for 
Participation jista’ jitniżżel minn  (http://health.gov.mt/en/
cpsu/Pages/Request-for-Participation-(RFPs).aspx).

It-8 ta’ Lulju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Procurement and Supplies) for the Ministry 
for Health notifies that:

Requests for Participation (RFP) in respect 
of the following notice will be received up to 
10.00 a.m. on Friday, 5th August, 2022.  Requests for 
Participation are to be submitted ONLY via email 
(negotiation.cpsu@gov.mt).  

RFP No. 021-6039/22. Sodium Valproate Preparations

The above Central Procurement and Supplies Unit 
Request for Participation can be downloaded from  (http://
health.gov.mt/en/cpsu/Pages/Request-for-Participation-
(RFPs).aspx).

8th July, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  0407U22 
jintlaqgħu sa nofsinhar tat-Tnejn, 11 ta’ Lulju, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

It-8 ta’ Lulju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
0407U22 will be received up to noon on Monday, 11th July, 
2022.

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

8th July, 2022

KUNSILL LOKALI BORMLA

Il-Kunsill Lokali Bormla jgħarraf li:

Sad-9.30 a.m. tal-Ħamis, 11 ta’ Awwissu, 2022, offerti 
għandhom jintlaqgħu permezz tal-ePPS mill-Kunsill 
Lokali Bormla għal:

Avviż Nru. KLBO02/2022. Servizzi professjonali ta’ 
Contracts Manager fil-Kunsill Lokali ta’ Bormla.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba/ 
imniżżla u milqugħa BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

BORMLA LOCAL COUNCIL

The Bormla Local Council notifies that:

Tenders will be received at the Bormla Local Council 
through ePPS up to 9.30 a.m. on Thursday, 11th August, 
2022, for:

Advt No. KLBO02/2022. Professional services of a 
Contracts Manager at the Bormla Local Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

 Any clarifications or addenda to the quotation document 
will be uploaded and available to view and download from 
this same website.
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KUNSILL LOKALI ĦAL tarxien

Il-Kunsill Lokali Ħal Tarxien jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali Ħal Tarxien permezz tal-ePPS sad-9.30 a.m. ta’ 
nhar it-Tnejn, l-1 ta’ Awwissu, 2022, għal: 

Palk li jiżżarma bit-taraġ, komplut bis-sistemi  tas-soundu  
dawl, siġġijiet li jingħalqu u siġġijiet bil-mejda  mal-ġenb;Proġett 
tal-Iskema ta’ Għotjiet Żgħarbit-titlu:”Empowering Community 
Socialisation”, ko-finanzjati mill-fondi tal-Mekkaniżmu 
Finanzjarju Norveġiż–Kunsill Lokali Tarxien

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS mis-sit elettroniku (www.etenders.
gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

 
Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 

anke l-aktar waħda vantaġġjuża.

It-8 ta’ Lulju, 2022

Ħal tarxien LOCAL COUNCIL

The Ħal Tarxien Local Council notifies that:

Tenders will be received at the Ħal Tarxien Local 
Council through ePPS, up till 9.30  a.m. on Monday,  1st 
August, 2022, for:

Supply  of  a  dismountable  events  stage  with  stairs,  
complete with  sound  and  lighting  systems,  folding  chairs  and  
chairs  with  side  table; Small Grant Scheme Project Entitled: 
“Empowering Community Socialisation” Co-Funded by the 
Norwegian Funding Mechanism – Ħal Tarxien Local Council

 Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

8th July, 2022

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

It-8 ta’ Lulju, 2022

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

8th July, 2022

KUNSILL LOKALI PEMBROKE 

Il-Kunsill Lokali Pembroke jgħarraf illi:

Sejħiet għall-applikazzjonijiet għandhom jintlaqgħu 
mill-Kunsill Lokali ta’ Pembroke, sad-9.30 a.m. ta’ nhar 
it-Tnejn, 8 ta’ Awwissu, 2022, għal:

EOI Nru. PLC/EOI/01/2022. Servizz professjonali għal 
Junior Science Club Animators.

Dokument jinġabar mill-Uffiċċju Amministrattiv tal-
Kunsill.

It-8 ta’ Lulju, 2022

PEMBROKE LOCAL COUNCIL

The Pembroke Local Council notifies that:

 Applications will be received at the Pembroke Local 
Council, up to 9.30 a.m. of Monday, 8th August, 2022, for:

EOI No. PLC/EOI/01/2022. Call of application for Junior 
Science Club Animators.

Document is to be collected from Pembroke Local Council 
Administrative Office.

8th July, 2022

AvviŻi tal-Qorti – Court Notices

1184

Avviż mir-Reġistru tal-Prim’Awla tal-Qorti Ċivili

Billi Joan (Josephine Angela) Bonici Mompalao sive 
Joan Bonici Mompalao (KI 335877M) ippreżentat rikors 
(numru 520/2022JVC) fejn ġiet mitluba l-korrezzjoni tal-

Notice, Registry of the Civil Court, First Hall

Whereas Joan (Josephine Angela) Bonici Mompalao 
sive Joan Bonici Mompalao (ID 335877M) filed an 
application (number 520/2022JVC) demanding the 
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Att tar-Reġistru Pubbliku numru 3358/1977 fir-Reġistru 
Pubbliku.

Kull min jidhirlu li għandu interess u jrid jopponi dik 
it-talba, b’dan l-avviż huwa msejjaħ sabiex ifisser il-fehma 
tiegħu, b’nota li għandha tiġi ppeżentata fir-Reġistru ta’ 
dawn il-Qrati fi żmien ħmistax-il ġurnata mill-ħruġ ta’ dan 
l-avviż fil-Gazzetta tal-Gvern. 

Dawk illi, fiż-żmien fuq imsemmi, ikunu ppreżentaw 
dik in-nota, għandhom jiġu notifikati b’kopja tar-rikors 
ġuramentat hawn fuq imsemmi bil-ġurnata li tingħata għas-
smigħ tal-kawża. 

B’ordni tal-Qorti,

Reġistru tal-Qorti Superjuri, illum 30 ta’ Ġunju, 2022

Karen Falzon
Għar-Reġistratur, Qrati Ċivili u Tribunali

Billi b’digriet tal-4 ta’ Lulju, 2022, mogħti fuq rikors 
ta’ Grace Bonello (KI 546759M) fil-kwalità tagħha ta’ 
mandatarja tal-assenti Karla Bonello (pass. Malti 1170770), 
liema assenti tirrisjedi f’Londra, l-Ingilterra, ippreżentat 
fit-8 ta’ Ġunju, 2022, fl-atti tar-rikors numru 996/2022, fejn 
fih ġiet ordnata l-pubblikazzjoni tal-inventarju tal-assi tal-
mejjet Carmelo sive Karl Bonello (KI 461550M), legalment 
separat minn Grace Bonello née Frendo Azzopardi, bin 
Lewis Bonello u Josephine née Galea, imwieled Tas-Sliema, 
Malta, u miet Ħal Għargħur, Malta, fit-12 ta’ Frar, 2018, ta’ 
67 sena.

 Din il-pubblikazzjoni li se ssir nhar nhar il-Ħamis, 21 
ta’ Lulju, 2022, fil-ħdax ta’ filghodu (11.00 a.m.) fl-Uffiċċju 
Dingli & Dingli Law Firm, 18/2, South Street, Il-Belt 
Valletta, taħt il-ministeru tan-Nutar Sam Abela.

Reġistru tal-Qorti Ċivili (Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja), illum 4 ta’ Lulju, 2022

Josie Azzopardi
Għar-Reġistratur, Qrati Ċivili u Tribunali

Billi b’digrieti tat-15 ta’ Frar, 2022, tal-5 ta’April, 
2022, u tat-22 ta’ Ġunju, 2022, mogħti fuq rikors ta’ Arthur 
Gerada, ippreżentat fl-20 ta’ Jannar, 2022, fl-atti tar-Rikors 
numru 114/2022, fejn fih ġiet ordnata l-pubblikazzjoni 
tal-inventarju tal-assi tal-mejta Maria Concetta Cilia (KI 
0134238M), xebba, bint il-mejtin Carmelo Cilia u Maria 
Dolores Cilia née Ghio Thake, imwielda Bormla, Malta, u 
mietet l-Imsida, Malta, fit-23 ta’ Mejju, 2021, ta’ 83 sena.

correction of the Act of Public Registry number 3358/1977 
in the Public Registry.

Whosoever may have an interest therein, and wishes 
to oppose that demand, is hereby called upon to do so, by 
means of a note to be filed in the Registry of these Courts, 
within fifteen days from the day of the publication of this 
present notice in the Government Gazette. 

Those who, within the aforesaid time, shall have filed 
such note, shall be notified by the service of a copy of the said 
application under oath, of the day which will be appointed 
for the hearing of the case. 

By order of the Court,

Registry of the Superior Court, today 30th of June, 2022

Karen Falzon
For Registrar, Civil Courts and Tribunals

By means of a decree of the 4th of July, 2022, given 
on an application of Grace Bonello (KI 546759M) as a 
special mandatory in the absence of Karla Bonello (pass. 
no. 1170770) living in London, United Kingdom, filed on 
the 8th of June, 2022, in the records of application number 
996/2022, wherein it was ordered the publication of the 
inventory of the estate of the late Carmelo sive Karl Bonello 
(ID 461550M) legally separated from Grace Bonello née 
Frendo Azzopardi, son of Lewis Bonello and Josephine née 
Galea, born at Tas-Sliema, Malta, and died at Ħal Għargħur, 
Malta, on the 12th of February, 2018, aged 67 years. 

This publication is going to be held on Thursday, 21st 
of July, 2022, at eleven o’clock in the morning (11.00 a.m.) 
at Dingli & Dingli Law Firm, 18/2, South Street, Valletta, 
under the ministry of Notary Dr Sam Abela.

Registry of the Civil Court (Voluntary Jurisdiction 
Section), today the 4th day of July, 2022

Josie Azzopardi
For the Registrar, Civil Court and Tribunals

By means of decrees dated 15th of February, 2022, 5th 
April, 2022, and 22nd June, 2022, given on an application 
of Arthur Gerada, filed on the 20th of January, 2022, in the 
records of application number 114/2022, wherein it was 
ordered the publication of the inventory of the estate of the 
late Maria Concetta Cilia (ID 0134238M), spinster, daughter 
of the late Carmelo Cilia and the late Maria Dolores Cilia 
née Ghio Thake, born in Cospicua, Malta, and died at Msida, 
Malta, on the 23rd of May, 2021, aged 83. 

1185
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Din il-pubblikazzjoni li se ssir nhar l-Erbgħa, 28 ta’ 
Settembru, 2022, fl-erbgħa u nofs ta’ waranofsinhar (16.30 
p.m.) f’34, St Theresa Street, Cospicua, taħt il-ministeru tan-
Nutar Rosella Sciberras.

Reġistru tal-Qorti Ċivili (Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja), illum 28 ta’ Ġunju, 2022

Carmen Scicluna
Għar-Reġistratur, Qrati Ċivili u Tribunali

This publication is going to be held on Wednesday, 28th 
of September, 2022, at half past four in the afternoon (16.30 
p.m.) at 34, St Theresa Street, Cospicua, under the ministry 
of Notary Rosella Sciberras.

Registry of the Civil Court (Voluntary Jurisdiction 
Section), today the 28th day of June, 2022

Carmen Scicluna
For the Registrar, Civil Court and Tribunals

1187

ARB/C036/2019 – VARJAZZJONI TAL-ORDNI TAL-
IFFRIŻAR 

IKUN JAF KULĦADD illi b’digriet mogħti fit-30 ta’ 
Ġunju, 2022, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dr Natasha Galea Sciberras, LLD). 
Kumpilazzjoni numru 361/2019, fil-kawża fl-ismijiet: 

Il-Pulizija 
(l-Ispettur Kevin Pulis)
(l-Ispettur Jonathan Cassar)

Kontra 

MICHAEL HEARN, ta’ 37 sena, bin Gary George 
u Stephanie xebba Pace, imwieled ġewwa Barking u 
Dagenham, l-Ingilterra fl-24 ta’ Ġunju, 1985, u residenti 
ġewwa 4, St Stephen Crt, Blk F, Fl 3, Triq is-Snajja’, 
L-Imsida, u detentur ta’ karta tal-identità Maltija bin-numru 
748518L u passaport Brittanniku bin-numru 537050200. 

Il-Qorti AWTORIZZAT lill-imputat MICHAEL HEARN 
sabiex jesegwixxi pagament ta’ mitejn u tnejn u għoxrin 
ewro u disgħin ċenteżmu (€222.90) lil Laferla Insurance 
Agency Limited li jirrappreżentaw ammont dovut għall-
Polza ta’ Residenza bir-referenza numru P52031987-22. 
Illi dan il-pagament għandu jiġi esegwit mill-kont tal-bank 
f’isem l-imputat li jispiċċa -9724 u li huwa miżmum mal-
Bank of Valletta plc. 

Din il-varjazzjoni qed issir ai termini tal-Artikolu 22A 
(3) tal-Ordinanza dwar il-Mediċini Perikolużi, Kap. 101 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni tal-iffriżar mogħti 
mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja (il-
Maġistrat Dr Monica Vella, LLD), fil-15 ta’ Ġunju, 2019, li 
ġiet ippubblikata fil-Gazzetta tal-Gvern fl-20 ta’ Ġunju, 2019, 
fejn il-Qorti ordnat is-sekwestru f’idejn terzi persuni b’mod 
ġenerali, tal-flejjes u l-proprjetà mobbli jew immobbli kollha 
li huma dovuti lil, jew imissu lil, jew li huma proprjetà ta’ 
MICHAEL HEARN.

Illum, 5 ta’ Lulju, 2022

Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C036/2019 – VARIATION OF A FREEZING 
ORDER 

IT IS BEING NOTIFIED that by a decree dated 30th 
June, 2022, given by the Court of Magistrates (Malta) as 
a Court of Criminal Inquiry (Magistrate Dr Natasha Galea 
Sciberras, LLD). Compilation number 361/2019, in the case: 

The Police 
(Inspector Kevin Pulis)
(Inspector Jonathan Cassar)

Versus
 
MICHAEL HEARN, 37 years, son of Gary George and 

Stephanie née Pace, born in Barking and Dagenham, England 
on the 24th June, 1985, and residing at 4, St Stephen Crt, Blk 
F, Fl 3, Triq is-Snajja’, Msida, and holder Maltese identity 
card bearing number 748518L and British passport bearing 
number 537050200. 

The Court AUTHORISED the accused MICHAEL 
HEARN to carry out payment of two hundred, twenty-
two euro and ninety cents (€222.90) to Laferla Insurance 
Agency Limited representing amount due with respect to 
the Home Policy with reference number P52031987-22. 
That this payment must be carried out from bank account 
registered in the name of the accused ending in -9724 and 
held at the Bank of Valletta plc. 

This variation is being published in terms of Section 22A 
(3) of the Dangerous Drugs Ordinance, Cap. 101 of the Laws 
of Malta, following a freezing order which decree was given 
by the Court of Magistrates (Malta) as a Court of Criminal 
Inquiry (Magistrate Dr Monica Vella, LLD) on the 15th June, 
2019, which was published in the Government Gazette on 
the 20th June, 2019, where the court ordered the attachment 
in the hands of third parties in general of all moneys and 
other movable or immovable property due or pertaining or 
belonging to MICHAEL HEARN.

Today, 5th July, 2022 

Director, Asset Recovery Bureau
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ARB/C018/2021 – VARIATION OF SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 1st July, 
2022, given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Natasha Galea Sciberras, 
LLD). Compilation Number 156/2021, in the case: 

The Republic of Malta
Versus
 
CHRISTOPHER BALDACCHINO, auditor, 52 years, 

son of Saviour and Mary Carmen née Felice, born in 
Ħ’Attard, Malta, on the 4th December, 1969, residing at 10, 
The Cottage, Triq Buganvilla, Swieqi, and holder of Maltese 
identity card bearing number 83370M.

L’ACQUA CHIARA HOLDINGS LIMITED; 

AND

JBJ HOLDINGS LIMITED.

The Court AUTHORIZES the accused CHRISTOPHER 
BALDACCHINO to perceive the annual amount of thirteen 
thousand, nine hundred and seventy-six euro and twenty-
four cents (€13,976.24) from his current bank account 
ending in -1470 and held with the Bank of Valletta plc. 

This variation is being published in terms of Section 5 
(3) of the Prevention of Money Laundering Act, Cap. 373 
of the Laws of Malta and Article 36 (4) of the Proceeds 
of Crime Act, Cap. 621 of the Laws of Malta, following a 
seizing and freezing order which decree was given by the 
Court of Magistrates (Malta) as a Court of Criminal Inquiry 
(Magistrate Dr Ian Farrugia, LLD) on the 22nd March, 2021, 
which was published in the Government Gazette on the 
26th March, 2021, where the court ordered the attachment 
in the hands of third parties in general of all moneys and 
other movable or immovable property due or pertaining or 
belonging to CHRISTOPHER BALDACCHINO, L’Acqua 
Chiara Holdings Limited and JBJ Holdings Limited.

Today, 7th July, 2022

Director, Asset Recovery Bureau

ARB/C045/2022 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 27th 
June, 2022, given by the Court of Magistrates (Malta) as a 

ARB/C018/2021 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR 

IKUN JAF KULĦADD illi b’digriet mogħti fl-1 ta’ 
Lulju, 2022, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dr Natasha Galea Sciberras, LLD). 
Kumpilazzjoni numru 156/2021, fil-kawża fl-ismijiet:

Ir-Repubblika ta’ Malta 
Kontra 

CHRISTOPHER BALDACCHINO, awditur, ta’ 52 
sena, iben Saviour u Mary Carmen xebba Felice, imwieled 
Ħ’Attard, Malta, fl-4 ta’ Diċembru, 1969, residenti ġewwa 
10, The Cottage, Triq Buganvilla, Is-Swieqi, u detentur ta’ 
karta tal-identità Maltija bin-numru 83370M. 

L’ACQUA CHIARA HOLDINGS LIMITED;

U

JBJ HOLDINGS LIMITED.

Il-Qorti TAWTORIZZA lill-imputat CHRISTOPHER 
BALDACCHINO sabiex jipperċepixxi s-somma annwali 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin ewro u erbgħa u 
għoxrin ċenteżmu (€13,976.24) mill-kont kurrenti intestat 
f’ismu li jispiċċa -1470 u li huwa miżmum mal-Bank of 
Valletta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) tal-
Att kontra Money Laundering, Kap. 373 tal-Liġijiet ta’ Malta 
u Artikolu 36 (4) tal-Att dwar ir-Rikavat mill-Kriminalità, 
Kap. 621 tal-Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ 
qbid u ffriżar mogħti mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dr Ian Farrugia, LLD), fit-22 
ta’ Marzu, 2021, li ġiet ippubblikata fil-Gazzetta tal-Gvern 
fit-26 ta’ Marzu, 2021, fejn il-Qorti ordnat iż-żamma u 
s-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-flejjes 
u l-proprjetà mobbli jew immobbli kollha li huma dovuti lil, 
jew imissu lil, jew li huma proprjetà ta’ CHRISTOPHER 
BALDACCHINO, L’Acqua Chiara Holdings Limited u JBJ 
Holdings Limited.

Illum, 7 ta’ Lulju, 2022

Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C045/2022 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-27 ta’ 
Ġunju, 2022, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
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Struttorja (il-Maġistrat Dr Nadine Lia, LLD). Kumpilazzjoni 
Numru 348/2022, fil-kawża fl-ismijiet: 

Il-Pulizija
(l-Ispettur Alfredo Mangion)
(l-Ispettur Marshal Mallia)

Kontra 

ION BOGHIU, jaħdem fil-kostruzzjoni, ta’ 24 sena, iben 
Ion Boghiu u Aurica Boghiu xebba Lupeca, imwieled il-
Maldova, fit-19 ta’ Novembru, 1997, mingħajr indirizz fiss 
ġewwa Malta iżda residenti ġewwa Londra, Ir-Renju Unit u 
detentur tal-passaport Rumen bin-numru 059426421.

ORDNAT iż-żamma u s-sekwestru f’idejn partijiet 
terzi b’mod ġenerali l-flus u kull proprjetà mobbli oħra 
dovuta jew li tappartjeni jew li hija ta’ ION BOGHIU u 
tipprojbixxi lill-imputat milli jittrasferixxi, jagħti b’rahan, 
iwiegħed, jipoteka jew jibdel jew xort’oħra jiddisponi minn 
kwalunkwe proprjetà immobbli jew mobbli li tkun proprjetà 
ta’ jew inkella miżmuma minnu, u dan ai termini tal-Artikolu 
22A tal-Ordinanza dwar il-Mediċini Perikolużi, Kapitlu 
101 tal-Liġijiet ta’ Malta, Artikolu 5 tal-Att kontra Money 
Laundering, Kap. 373 tal-Liġijiet ta’ Malta, u tal-Artikolu 
36 tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputat li jirċievi l-ammont 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin ewro u erbgħa 
u għoxrin ċenteżmu (€13,976.24) fis-sena, b’dan illi kull 
entità finanzjarja hija ordnata li b’nota tinforma l-Qorti 
f’liema kont jew minn liema kont ikunu qed jiġu rċevuti 
l-istess flejjes jew l-imputat jindika lill-Qorti hu stess minn 
liema kont jkun qed jipperċepixxi l-flejjes indikati.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-Qorti 
msemmi fl-Artikolu 22A, fl-Artikolu 5 u fl-Artikolu 36 tkun 
ħatja ta’ reat u teħel meta tinstab ħatja multa ta’ mhux iżjed 
minn tnax-il elf ewro (€12,000) jew priġunerija għal żmien 
ta’ mhux iżjed minn tnax-il (12) xahar, jew dik il-multa u 
priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum, 7 ta’ Lulju, 2022

Direttur, Uffiċċju għall-Irkupru tal-Assi

Court of Criminal Inquiry (Magistrate Dr Nadine Lia, LLD). 
Compilation Number 348/2022, in the case:

The Police
(Inspector Alfredo Mangion)
(Inspector Marshal Mallia) 

Versus

ION BOGHIU, works in construction, 24 years, son of 
Ion Boghiu and Aurica Boghiu née Lupeca born in Maldova, 
on the 19th November, 1997, without a fixed address in 
Malta and residing in London, United Kingdom, and holder 
of Romanian passport number 059426421.

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable property due to 
or pertaining or belonging to ION BOGHIU and prohibits 
the accused from transferring, pledging, hypothecating 
or otherwise changing or disposing of any immovable or 
movable property owned or otherwise held by him, and this 
in terms of Article 22A of the Dangerous Drugs Ordinance, 
Cap. 101 of the Laws of Malta, Article 5 of Prevention of 
Money Laundering Act, Cap. 373 of the Laws of Malta, and 
Article 36 of the Proceeds of Crime Act, Cap. 621 of the 
Laws of Malta.

The Court AUTHORISED the said accused to receive the 
amount of thirteen thousand, nine hundred and seventy-six 
euro and twenty-four cents (€13,976.24) per year, provided 
that every financial entity is ordered to present a note by 
which it informs the Court in which account, or from which 
account these moneys are taken or the accused himself may 
indicate to the Court from which account he is perceiving the 
moneys indicated.

Any person who acts in contravention of the court 
order as mentioned in Article 22A, Article 5, and Article 36 
referred to above shall be guilty of an offence and shall on 
conviction be liable to a fine (multa) not exceeding twelve 
thousand euro (€12,000), or to imprisonment for a period 
not exceeding twelve (12) months, or to both such fine and 
imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today, 7th July, 2022 

Director, Asset Recovery Bureau
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Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Uffiċjal Eżekuttiv tal-Qorti tal-Maġistrati (Għawdex) 

Ikun jaf kulħadd illi b’digriet mogħti fis-6 ta’ Lulju, 
2022, il-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Superjuri, Sezzjoni Ġenerali, ordnat il-pubblikazzjoni tal-
estratt riprodott hawn taħt sabiex għal kull fini u effett tal-liġi 
jservi ta’ notifika skont l-artikolu 931 et sequitur tal-Kodiċi 
ta’ Organizzazzjoni u Proċedura Ċivili.

B’digriet mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, fis-6 ta’ Lulju 
2022, fl-atti tal-Ittra Uffiċjali numru 366/2022 BS ta’ Dolores 
sive Doreen Vella (KI 8068G), ta’ 59D, Triq Marsalforn, Ix-
Xagħra, Għawdex, tesponi bir-rispett:

Illi permezz tal-preżenti Dolores sive Doreen Vella (KI 
8068G) ta’ 59D, Triq Marsalforn, Ix-Xagħra, Għawdex, 
tagħmel referenza għall-konvenju tas-17 ta’ Ottubru, 2021, 
fejn hi flimkien mal-bqija tal-kompropjetarji tal-fond 67 ġja 
20 jew numru verjuri, ġewwa Pjazza Sant’Anton, ix-Xagħra, 
Għawdex, li flimkien jirrappreżentaw il-maġġoranza tal-
ishma tal-istess fond, u tinterpellak sabiex żmien jumejn 
tgħaddi sabiex tikkonferma li taqbel mal-bejgħ propost u 
tersaq sabiex tiffirma konvenju mal-istess kompraturi sabiex 
tbigħu s-sehem rimanenti tagħkom fi żmien ġimgħa mid-
data ta’ din l-Ittra Uffiċjali l-mittenti sejra tipproċedi sabiex 
tintavola proċeduri ġudizzjarji fil-konfront tagħkom ai 
termini tal-Artikolu 495A tal-Kap. 16 tal-Liġijiet ta’ Malta u 
dan ai termini tal-istess konvenju, spejjeż ta’ liema proċeduri 
jkunu unikament a kariku tagħkom.

Tant biex tagħrfu timxu u tevitaw proċeduri u spejjeż bla 
bżonn.

Bl-ispejjeż

Inti għaldaqshekk ordnat li twaħħal kopja uffiċjali ta’ dan 
il-bandu fid-daħla ta’ din il-Qorti u ssejjaħ b’dan lil kull min 
irid jidħol bħala kuratur biex jidher fi żmien sitt (6) ijiem 

Banns for Curators

Republic of Malta

To the Executive Officer of the Court of Magistrates 
(Gozo)

It is hereby notified that by a decree issued on the 6th 
of July, 2022, the Court of Magistrates (Gozo), Superior 
Jurisdiction, General Section, ordered the publication of 
the extract reproduced below so that for any purpose and 
effect of the law serves as notification in accordance with 
article 931 et sequitur of the Code of Organisation and Civil 
Procedure.

By decree given by the Court of Magistrates (Gozo), 
Superior Jurisdiction, General Section, on the 6th of July 
2022 in the acts of the schedule of deposit and contextual 
redemption of a lease bearing number 366/2022 BS of 
Dolores sive Doreen Vella (KI 8068G), of 59D, Triq 
Marsalforn, Xagħra, Gozo, humbly requests:

By means of the present Dolores sive Doreen Vella (ID 
8068G) of 59D, Triq Marsalforn, Xagħra, Gozo, refers to 
the promise of sale agreement of the 17th October, 2021, 
where she together with the rest of the co-proprietors of 
tenement 67 before 20 or other adjusted number, situated 
in Sant’Anton Square, Xagħra, Gozo, who all together 
represent the majority of the shares of the same tenement, 
and calls upon you to proceed within two days to confirm 
that you are in agreement with the prospective sale and come 
forward to sign a promise of sale agreement with the same 
buyers to sell your remaining share within one week from 
the date of this judicial letter the sender will proceed to file 
judicial proceedings against you in terms of Article 495A 
of Cap. 16 and this in terms of the same promise of sale 
agreement, costs of these proceedings will be at your sole 
expense.

So much for knowing how to proceed and to avoid 
unnecessary procedures and expenses.

With costs

You are therefore ordered to affix an official copy of this 
banner at the entrance of this Court and hereby summon any 
person who wishes to enter as curator to appear within six 
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(6) days in this Register and make a note of the statement 
that he undertakes to do so.

You are also ordered to inform everyone that if he does 
not make this declaration within the time allowed, this Court 
will proceed to select a curator of office. And after you have 
done so, or if you encounter any obstruction in the execution 
of this ban, you must inform this Court.

Granted by the Court of Magistrates (Gozo) Superior 
Jurisdiction, General Section, above mentioned with the 
testimony of Magistrate Dr Simone Grech, Magistrate of the 
aforesaid Court.

Today 6th of July, 2022

Registry of the Court of Magistrates (Gozo)

Superior Jurisdiction, General Section

Silvio Xerri
Deputy Registrar, for the Registrar, Courts and Tribunals 

(Gozo)

Notice, Registry of the Civil Court (Family Section)

Whereas the plaintiff Grace Calleja ID card number 
0404589 M presented an application (number 125/22AGV) 
demanding corrections in her act of birth number 4045/1989 
in the Public Registry.

Whoever may have an interest therein, and wishes to 
oppose that demand, is hereby called upon to do so, by 
means of a note to be filed in the Registry of these Courts, 
within fifteen days from the day of the publication of this 
present notice in the Government Gazette. 

Those who, within the aforesaid time, shall have filed 
such note, shall be notified by the service of a copy of the said 
application under oath, of the day which will be appointed 
for the hearing of the case. 

By order of the Court,

Registry of the Superior Court, 

This 5th July, 2022

Cettina Gauci
For Registrar, Civil Courts and Tribunals

f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi huwa 
jidħol għal dan.

Inti ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuratur tal-uffiċċju. U wara li tkun 
għamilt dan, jew jekk tiltaqa’ ma’ xi xkiel fl-eżekuzzjoni ta’ 
dan il-bandu, inti għandek tgħarraf lil din il-Qorti. 

Mogħti mill-Qorti tal-Maġistrati (Għawdex) Ġuriżdizzjoni 
Superjuri, Sezzjoni Ġenerali, hawn fuq imsemmija bix-xhieda 
tal-Maġistrat Dr Simone Grech, Maġistrat tal-Qorti hawn fuq 
imsemmija.

Illum 6 ta’ Lulju, 2022 

Reġistru tal-Qorti tal-Maġistrati (Għawdex)

Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali

Silvio Xerri
Deputat Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)

Avviż, mir-Reġistru, Qorti Ċivili (Sezzjoni Familja)

Billi r-rikorrenti Grace Calleja bin-numru tal-karta tal-
identità 0404589M, ippreżentat Rikors numru 125/22AGV) 
fejn talbet il-korrezzjoni tal-Att tat-Twelid tagħha numru 
4045/1989, fir-Reġistru Pubbliku. 

Kull min jidhirlu li għandu interess u jrid jopponi dik 
it-talba, b’dan l-avviż huwa msejjaħ sabiex ifisser il-fehma 
tiegħu, b’nota li għandha tiġi ppeżentata fir-Reġistru ta’ 
dawn il-Qrati fi żmien ħmistax-il ġurnata mill-ħruġ ta’ dan 
l-avviż fil-Gazzetta tal-Gvern. 

Dawk illi, fiż-żmien fuq imsemmi, ikunu ppreżentaw 
dik in-nota, għandhom jiġu notifikati b’kopja tar-rikors 
ġuramentat hawn fuq imsemmi bil-ġurnata li tingħata għas-
smigħ tal-kawża. 

B’ordni tal-Qorti,

Reġistru tal-Qorti Superjuri,

Illum 5 ta’ Lulju, 2022

Cettina Gauci
Għar-Reġistratur, Qrati Ċivili u Tribunali
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