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10,385

NOTIFIKAZZJONIJIET TAL-GVERN
Nru. 823

HATRA TA’ AGENT AVUKAT TAL-ISTAT

BIS-SETGHAT moghtija bl-Artikolu 91A(1) u bl-
Artikolu 124 (5) (a) tal-Kostituzzjoni ta’ Malta, il-President
ta’ Malta, fuq il-parir tal-Prim Ministru, approva l-hatra
bhala Agent Avukat tal-Istat ta’ Dott. Maurizio Cordina,
Assistent Avukat tal-Istat, mill-11 ta’ Lulju, 2022, sas-26
ta’ Lulju, 2022.

It-8 ta’ Lulju, 2022
Nru. 824

PUBBLIKAZZJONI TA’ ABBOZZ
TA’ LIGI FIS-SUPPLIMENT

HUWA avzat ghall-informazzjoni generali illi I-Abbozz
ta’ Ligi li gej huwa ppubblikat fis-Suppliment li jinsab ma’
din il-Gazzetta:

Abbozz ta’ Ligi Nru 8 imsejjah 1-Att tal-2022 li jemenda
I-Ordinanza dwar I-Esplozivi u l-Ligijiet Varji dwar il-
Protezzjoni Civili.

It-8 ta’ Lulju, 2022
Nru. 825

FORZI ARMATI TA’ MALTA
(FORZA REGOLARI)

IL-PRESIDENT ta’ Malta ghogbu japprova t-trasferiment
tal-Kurunell M. Mallia mill-Lista Attiva tal-Forza Regolari
tal-Forzi Armati ta’ Malta ghall-Forza tar-Rizerva Individwali,
meta rtira, b’sehh mit-8 ta’ Lulju, 2022.

It-8 ta’ Lulju, 2022
Nru. 826

FORZI ARMATI TA’ MALTA
(FORZA REGOLARI)

IL-PRESIDENT ta’ Malta ghogbu japprova l-irtirar tal-
Kirurgu Logutenent Kurunell Peter Paul Vassallo mir-Rizerva
Individwali tal-Uffi¢jali tal-Forzi Armati ta’ Malta b’sehh
mid-9 ta’ Lulju, 2022.

It-8 ta’ Lulju, 2022
Nru. 827

FORZI ARMATI TA’ MALTA
(FORZA REGOLARTI)

IL-PRESIDENT ta’ Malta ghogbu japprova l-irtirar tal-
Logutenent Kurunell Martin Cauchi Inglott mir-Rizerva

GOVERNMENT NOTICES
No. 823

APPOINTMENT OF ACTING STATE ADVOCATE

IN exercise of the powers conferred by Article 91A(1)
and by Article 124 (5) (a) of the Constitution of Malta, the
President of Malta, acting on the advice of the Prime Minister,
has approved the appointment as Acting State Advocate of
Dr Maurizio Cordina, Assistant State Advocate, with effect
from 11th July, 2022, until 26th July, 2022.

8th July, 2022
No. 824

PUBLICATION OF BILL
IN SUPPLEMENT

IT is notified for general information that the following
Bill is published in the Supplement to this Gazette:

Bill No. 8 entitled the Explosives Ordinance and the
Various Laws relating to Civil Protection (Amendment) Act,
2022.

8th July, 2022
No. 825

ARMED FORCES OF MALTA
(REGULAR FORCE)

THE President of Malta has been pleased to approve
the transfer of Colonel M. Mallia from the Active List of
the Armed Forces of Malta Regular Force to the Individual
Reserve Force, on retirement, with effect from 8th July, 2022.

8th July, 2022
No. 826

ARMED FORCES OF MALTA
(REGULAR FORCE)

THE President of Malta has been pleased to approve the
retirement of Surgeon Lieutenant Colonel Peter Paul Vassallo
from the Armed Forces of Malta Individual Reserve of
Officers, with effect from the 9th of July, 2022.

8th July, 2022
No. 827

ARMED FORCES OF MALTA
(REGULAR FORCE)

THE President of Malta has been pleased to approve the
retirement of Lieutenant Colonel Martin Cauchi Inglott from
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Individwali tal-Uffi¢jali tal-Forzi Armati ta’ Malta b’sehh

mis-17 ta’ Mejju, 2022.

It-8 ta’ Lulju, 2022

Nru. 828

ATT DWAR ARTIJIET TAL-GVERN

(KAP.573)

Bord tal-Arbitragg dwar Artijiet

BIS-SAHHA tas-setghet moghtija bl-Art. 56 (4) tal-Att
dwar Artijiet tal-Gvern, il-President ta’ Malta nnomina lill-
persuni hawn taht imsemmija biex jikkostitwixxu I-lista ta’
Periti ghall-iskopijiet tal-Att imsemmi ghal perjodu ta’ hames

(5) snin b’sehh mill-5 ta’ Lulju, 2022.

I1-Perit Abela, Godwin
I1-Perit Abela, Kevin R.
I1-Perit Anastasi, David
I1-Perit Avallone, Alistair
I1-Perit Bianchi, Alexander
[I-Perit Bondin, Joseph
[I-Perit Borg, Ruben Paul
[I-Perit Borg Costanzi, Elena
I1-Perit Busuttil, Deborah
II-Perit Cachia, Ivan

II-Perit Camilleri, Mark
II-Perit Camilleri, Mary Grace
I1-Perit Camilleri, Silvienne
I1-Perit Camilleri Burlo, Kurt
I1-Perit Caruana, Mark

I1-Perit Caruana Galea, Marie Louise

I1-Perit Cassar, Mario
I1-Perit Cassar, Vincent
II-Perit Cilia, David

[I-Perit Cutajar, Karl

[I-Perit Cutajar, Rene
[1-Perit Cutajar Davis, Dylan
[I-Perit Farrugia, Johann
II-Perit Fenech, Etienne
II-Perit Formosa, Eric
I1-Perit Galea, Alan

I1-Perit Grech, Simon Bernard
11-Perit Grech, Jonathan
[I-Perit Grech, Philip

I1-Perit Huber, Anthea
II-Perit Manduca, James
II-Perit McKenna, Maria
I1-Perit Micallef, Kerstien
[1-Perit Micallef, Stephen
II-Perit Micallef, Edward
II-Perit Micallef Bugeja, Michelle
I1-Perit Mifsud, Danica
I1-Perit Mifsud, Duncan
I1-Perit Mifsud, James
I1-Perit Dott. Mintoff, Edwin

the Armed Forces of Malta Individual Reserve of Officers,
with effect from the 17th May, 2022.

8th July, 2022

No. 828

GOVERNMENT LANDS ACT
(CAP. 573)

Land Arbitration Board

IN exercise of the powers conferred by Art. 56 (4) of
the Government Lands Act, the President of Malta appointed
the following persons to constitute the Panel of Periti for
the purposes of the said Act for a period of five (5) years
commencing on the 5th July, 2022.

Perit Abela, Godwin

Perit Abela, Kevin R.

Perit Anastasi, David

Perit Avallone, Alistair
Perit Bianchi, Alexander
Perit Bondin, Joseph

Perit Borg, Ruben Paul
Perit Borg Costanzi, Elena
Perit Busuttil, Deborah
Perit Cachia, Ivan

Perit Camilleri, Mark

Perit Camilleri, Mary Grace
Perit Camilleri, Silvienne
Perit Camilleri Burlo, Kurt
Perit Caruana, Mark

Perit Caruana Galea, Marie Louise
Perit Cassar, Mario

Perit Cassar, Vincent

Perit Cilia, David

Perit Cutajar, Karl

Perit Cutajar, Rene

Perit Cutajar Davis, Dylan
Perit Farrugia, Johann

Perit Fenech, Etienne

Perit Formosa, Eric

Perit Galea, Alan

Perit Grech, Simon Bernard
Perit Grech, Jonathan

Perit Grech, Philip

Perit Huber, Anthea

Perit Manduca, James

Perit McKenna, Maria

Perit Micallef, Kerstien
Perit Micallef, Stephen
Perit Micallef, Edward
Perit Micallef Bugeja, Michelle
Perit Mifsud, Danica

Perit Mifsud, Duncan

Perit Mifsud, James

Perit Dott. Mintoff, Edwin
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I1-Perit Pace, Alexei

I1-Perit Pizzuto, Andre

II-Perit Robinson, Anthony
I-Perit Saliba, Joseph

I1-Perit Sammut Alessi, Kurt
I1-Perit Schembri, Valeriano
II-Perit Sciortino, Ruben
I1-Perit Spiteri, Joseph

1I-Perit Spiteri, Roderick
II-Perit Sullivan, Malcolm
I1-Perit Sutton, Carmen Victoria
I1-Perit Tabone, Cleavon
[1-Perit Van Dijk, Bernice
I1-Perit Vassallo, Josianne
II-Perit Vella, Jevon

I1-Perit Vella, Robert

[1-Perit Vella Baldacchino, Godfrey
I1-Perit Zammit, Leonard
II-Perit Zammit, Hector

It-8 ta’ Lulju, 2022
Nru. 829

ATT DWAR L-AGENZIJA GHAL
INFRASTRUTTURA MALTA
(KAP. 588)

Bord tal-Agenzija ghal Infrastruttura Malta

NGHARRFU ghall-informazzjoni ta’ kulhadd illi, skont
l-artikolu 8 tal-Att dwar I-Agenzija ghal Infrastruttura Malta
(Kap. 588), il-Ministru ghat-Trasport, Infrastruttura u Progetti
Kapitali ghamel dawn il-hatriet li gejjin bhala membri tal-
Bord tal-Agenzija ghal Infrastruttura Malta:

Chairperson
[I-Perit Raymond Farrugia

Deputat Chairperson
Is-Sur Josef Azzopardi

Membri

Is-Sur Mario Caruana

Is-Sa Karen Schembri

Is-Sa Sylvana Civelli

[I-Kurunell (Irtirat) Raphael Farrugia
I1-Perit Nadia Gatt Curmi

Segretarja appuntata mill-Bord skont l-artikolu 9 tal-Att
Dott. Myrna Azzopardi

Dawn il-hatriet huma ghal perjodu ta’ tliet (3) snin b’sehh
mill-24 ta’ Gunju, 2022.

It-8 ta’ Lulju, 2022

Perit Pace, Alexei

Perit Pizzuto, Andre

Perit Robinson, Anthony
Perit Saliba, Joseph

Perit Sammut Alessi, Kurt
Perit Schembri, Valeriano
Perit Sciortino, Ruben

Perit Spiteri, Joseph

Perit Spiteri, Roderick

Perit Sullivan, Malcolm

Perit Sutton, Carmen Victoria
Perit Tabone, Cleavon

Perit Van Dijk, Bernice

Perit Vassallo, Josianne

Perit Vella, Jevon

Perit Vella, Robert

Perit Vella Baldacchino, Godfrey
Perit Zammit, Leonard

Perit Zammit, Hector

8th July, 2022
No. 829

AGENCY FOR INFRASTRUCTURE
MALTA ACT
(CAP. 588)

Board of the Agency for Infrastructure Malta

IT is notified for general information that, in terms of
article 8 of the Agency for Infrastructure Malta Act (Cap.
588), the Minister for Transport, Infrastructure and Capital
Projects has made the following appointments as members of
the Board of the Agency for Infrastructure Malta:

Chairperson
Architect Raymond Farrugia

Deputy Chairperson
Mr Josef Azzopardi

Members

Mr Mario Caruana

Ms Karen Schembri

Ms Sylvana Civelli

Colonel (Retired) Raphael Farrugia
Architect Nadia Gatt Curmi

Secretary appointed by the Board in terms of article 9
of the Act
Dr Myrna Azzopardi

These appointments are for a period of three (3) years with
effect from 24th June, 2022.

8th July, 2022
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Nru. 830

ATT DWAR IL-PROFESSJONIJIET TAS-SAHHA
(KAP. 464)

Kunsill ghal Professjonijiet Kumplimentari
ghall-Medi¢ina

NGHARRFU ghall-informazzjoni generali li skont il-
poteri moghtija minn Artikolu 26 u Artikolu 6 tal-Ewwel
Skeda tal-Att dwar il-Professjonijiet tas-Sahha (Kap. 464
tal-Ligijiet ta’ Malta, id-Deputat Prim Ministru u Ministru
ghas-Sahha ghamel il-hatriet 1i gejjin fuq il-Kunsill tal-
Professjonijiet Kumplimentari ghall-Medi¢ina ghal perjodu
ta’ 3 snin.

President
Dott. Oliver Degaetano

Membri

Is-Sa Speranza Chircop
Is-Sur Mario Caruana
Is-Sa Veronica Montebello
Is-Sa Glorianne Busuttil

It-8 ta’ Lulju, 2022

Nru. 831

ATT DWAR L-AMMINISTRAZZJONI
TAL-ADOZZJONI (KAP. 495)

Bord ghall-Adozzjoni

NGHARRFU ghall-informazzjoni ta’ kulhadd illi bis-
sahha tas-setghat moghtija bl-artikolu 3 tal-Att dwar
I-Amministrazzjoni tal-Adozzjoni (Kap .495), u ghall-finijiet
ta’ dak 1-Att, il-Ministru ghall-Politika Socjali u d-Drittijiet
tat-Tfal hatar il-Bord ghall-Adozzjoni, ghal periodu ta’ sentejn
b’sehh mill-20 ta’ Gunju, 2022, kif gej:

Chairperson
Dr Michael Buhagiar

Membri

Is-Sur Philip Borg
Is-Sur Mario Caruana
Dott. Laner Cassar
Is-Sur Bryan Degabriele
Dott. Ian Ellul

Dott. Sandra Hili Vassallo
Dott. Karen Mugliett
Dott. Marta Sant

Is-Sa Natasha Vella
Dott. Dennis Zammit

Segretarja
Is-Sa Nadya Hansen

It-8 ta’ Lulju, 2022

No. 830

HEALTH CARE PROFESSIONS ACT
(CAP. 464)

Council for the Professions Complimentary
to Medicine

IT is hereby notified for general information that in
exercise of the powers conferred by Article 26 and Article 6
of the Frist Schedule of the Health Care Professions Act (Cap.
464 of the Laws of Malta), the Deputy Prime Minister and
Minister for Health has made the following appointments on
the Council for the Professions Complimentary to Medicine,
for a period of 3 years.

President
Dr Oliver Degaetano

Members

Ms Speranza Chircop
Mr Mario Caruana

Ms Veronica Montebello
Ms Glorianne Busuttil

8th July, 2022
No. 831

ADOPTION ADMINISTRATION
ACT (CAP. 495)

Adoption Board

IT is hereby notified for general information that in
exercise of the powers conferred by section 3 of the Adoption
Administration Act (Cap. 495), and for the purpose of that
Act, the Minister for Social Policy and Children’s Rights has
appointed the Adoption Board, for a period of two years with
effect from 20th June, 2022, as follows:

Chairperson
Dr Michael Buhagiar

Members

Mr Philip Borg

Mr Mario Caruana
Dr Laner Cassar

Mr Bryan Degabriele
Dr Ian Ellul

Dr Sandra Hili Vassallo
Dr Karen Mugliett
Dr Marta Sant

Ms Natasha Vella

Dr Dennis Zammit

Secretary
Ms Nadya Hansen

8th July, 2022
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Nru. 832

ATT DWAR IL-PROFESSJONI TA’ XOGHOL
SOCJALI (KAP. 468)

Hatra ta’ Membru tal-Bord dwar il-Professjoni
tax-Xoghol Soc¢jali

NGHARRFU b’din ghall-informazzjoni ta’ kuthadd li bis-
sahha tas-setghat moghtija bl-artiklu 4 tal- Att dwar il-Professjoni
tax-Xoghol Socjali, (Kap. 468), u ghall-finijiet ta’ dak 1-Att,
il-Ministru ghall-Politika So¢jali u d-Drittijiet tat-Tfal approva
I-hatra tas-Sa Maria Mercieca bhala membru fuq il-Bord dwar il-
Professjoni tax-Xoghol So¢jali minflok is-Sur Michael Farrugia.

Din il-hatra tibga’ valida sas-16 ta’ Awwissu, 2022.
It-8 ta’ Lulju, 2022
Nru. 833

ATT DWAR IL-PROFESSJONI TAL-PSIKOLOGIJA
(KAP. 471)

Bord dwar il-Professjoni tal-Psikologija f"Malta

NGHARRFU b’din ghall-informazzjoni ta’ kulhadd li
bis-sahha tas-setghat moghtija bl-artikolu 4 tal-Att dwar il-
Professjoni tal-Psikologija, (Kap.471),u ghall-finijiet ta’ dak
1-Att, il-Ministru ghall-Politika So¢jali u d-Drittijiet tat-Tfal
approva l-hatra tal-Bord dwar il-Professjoni tal-Psikologija
f’Malta, kif gej:

Il-perjodu tal-kariga tal-membri hawn taht imsemmija
jibga’ validu sat-2 ta’ April, 2023.

Chairperson
Dott. Kevin Sammut Henwood, B. Psy (Hons.) (Melit),
MSc (Surr.), D. Foren. Psy. (Nott.)

Membri

Dott. Josette Barbara Cardona, B.Psy (Hons), MSc. Occ.
Psych. (Leic.), PGDip. Educ. (Derby), MBPsS, PhD

Dott. Anita Giordimaina, LLD

Is-Sur Martin Micallef, M.Sc.

Segretarja
Is-Sa Deborah Cassar

Il-hatra tal-membri hawn taht imsemmija hija ghal perjodu
ta’ sentejn b’sehh mit-30 ta’ Mejju, 2022.

Membri

I1-Prof. Mary Anne Lauri, PhD, AFBPs,

Is-Sa Mariella Mamo, M. Psy (Melit), B. Psy (Hons.) (Melit)

Is-Sa Jo Christine Scicluna, M.Psy., BA (Hons) Psych,
PGCE, Dip. In App. Sys. Proc., Cert. in Play Therapy

It-8 ta’ Lulju, 2022

No. 832

SOCIAL WORK PROFESSION
ACT (CAP. 468)

Appointment of Member of the Social Work
Profession Board

IT is hereby notified for general information that in exercise
of the powers conferred by section 4 of the Social Work
Profession Act, (Cap. 468), and for the purpose of that Act, the
Minister for Social Policy and Children’s Rights has approved
the appointment of Ms Maria Mercieca as member on the
Social Work Profession Board in lieu of Mr Michael Farrugia.

This appointment shall remain valid until 16th August, 2022.
8th July, 2022
No. 833

PSYCHOLOGY PROFESSION ACT
(CAP. 471)

Malta Psychology Profession Board

IT is hereby notified for general information that in exercise
of the powers conferred by section 4 of the Psychology
Profession Act (Cap .471), and for the purpose of that Act, the
Minister for Social Policy and Children’s Rights has approved
the appointment of the Malta Psychology Profession Board
as follows:

The term of office of the members listed hereunder shall
remain valid until 2nd April, 2023.

Chairperson
Dr Kevin Sammut Henwood, B. Psy (Hons.) (Melit), MSc
(Surr.), D. Foren. Psy. (Nott.)

Members

Dr Josette Barbara Cardona, B.Psy (Hons), MSc. Occ.
Psych. (Leic.), PGDip. Educ. (Derby), MBPsS, PhD

Dr Anita Giordimaina, LLD

Mr Martin Micallef, M.Sc.

Secretary
Ms Deborah Cassar

The term of office of the members listed hereunder is for a
period of two years with effect from 30th May, 2022.

Members

Prof. Mary Anne Lauri, PhD, AFBPs,

Ms Mariella Mamo, M. Psy (Melit), B. Psy (Hons.) (Melit)

Ms Jo Christine Scicluna, M.Psy., BA (Hons) Psych,
PGCE, Dip. In App. Sys. Proc., Cert. in Play Therapy

8th July, 2022
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Nru. 834
WARRANT MILL-MINISTRU GHALL-GUSTIZZJA

NGHARRFU illi bis-sahha tas-setghat moghtija bl-
Artikolu (3) tal-Ordinanza dwar il-Kummissjunajri b’Setgha
li Jaghtu Gurament (Kap. 79), il-Ministru ghall-Gustizzja
hatar bhala Kummissjunarji b’Setgha 1i Jaghtu Gurament,
fil-qadi tad-doveri taghhom u sakemm jibqghu fil-kariga,
lill-imsemmija hawn taht:

Persuni i jwettqu funzjonijiet relatati mas-servizz
barrani tal-Gvern f’barra minn Malta
Tanti, is-Sur Clint, Ambaxxatur, Brussell

Avukati
Casingena Attard, Dott. Daniela
Micallef, Dott. Sean Paul

B’ Awtorita
JONATHAN ATTARD
MINISTRU GHALL-GUSTIZZIA

It-8 ta’ Lulju, 2022
MIEG 21/2021/13
MIEG 21/2022

Nru. 835
MINISTERU GHAS-SAHHA

Ordni dwar 1-Applikazzjoni Mobbli ta’ Traé¢é¢ar
u Avviz ta’ Kuntatt (S.L. 465.52)

IS-SUPRETENDENT tas-Sahha Pubblika b’din tiddikjara
illi skont l-artikolu 13 tal-Ordni dwar 1-Applikazzjoni
Mobbli ta’ Tra¢car u Avviz ta’ Kuntatt (S.L. 465.52),
1-Applikazzjoni ta’ Trac¢ar u Twissija ta’ Kuntatt Mobbli ged
tigi dekummissjonata mill-Erbgha, 6 ta’ Lulju, 2022 u I-utenti
ghandhom jipproc¢edu biex jiddizinstallaw l-applikazzjoni
mill-apparat rispettiv taghhom.

It-8 ta’ Lulju, 2022

Nru. 836

AGENT DEPUTAT SEGRETARJU EZEKUTTIV
TAL-KUNSILL REGJONALI

NGHARRFU b’din ghall-informazzjoni ta’ kulhadd illi
I-persuna msemmija hawn taht giet appuntata Agent Deputat

Segretarju Ezekuttiv ta’ dak il-Kunsill Regjonali b’sehh mill-
20 ta’ Lulju, 2022:

No. 834
WARRANT BY THE MINISTER FOR JUSTICE

ITis notified thatin exercise of such powers as provided by
Article (3) of the Commissioners for Oaths Ordinance (Cap.
79) the Minister for Justice appointed as Commissioners for
Oaths, in the performance of their duties and for as long as
they remain in such office, the undermentioned:

Persons who perform functions relating to the foreign
service of the Government outside Malta
Tanti, is-Sur Clint, Ambassador, Brussels

Advocates
Casingena Attard, Dr Daniela
Micallef, Dr Sean Paul

By Authority
JONATHAN ATTARD
Minister for Justice

8th July, 2022

No. 835
MINISTRY FOR HEALTH

Contact Tracing and Alerting Mobile
Application Order (S.L. 465.52)

THE Superintendent of Public Health hereby declares that
pursuant to article 13 of the Contact Tracing and Alerting
Mobile Application Order (S.L. 465.52), the Mobile Contact
Tracing and Alerting Application is being decommissioned
as of Wednesday, 6th July, 2022 and users should proceed to
uninstall the application from their respective devices.

8th July, 2022

No. 836

REGIONAL COUNCIL ACTING DEPUTY
EXECUTIVE SECRETARY

IT is hereby notified for general information that the
following person has been appointed Acting Deputy Executive
Secretary of that Regional Council with effect from 20th
July, 2022:
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Kunsill Regjonali Agent Deputat Segretarju
Ezekuttiv
Ghawdex Karl Vella
1t-8 ta’ Lulju, 2022
Nru. 837

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Rapport Numru: 417/2022

Illi permezz ta’ digriet datat 6 ta’ Lulju, 2022, il-Qorti
ta’ Revizjoni tal-Atti Nutarili sabet li n-Nutar Dottor Joseph
Henry Saydon naqas milli jwettaq dak li gie lilu ordnat bid-
digriet taghha tas-26 ta’ Mejju, 2022, u ghalhekk, wara li rat
I-Artikolu 124 (4) tal-Kap. 55 tal-Ligijiet ta’ Malta, qieghda
tordna l-inabilitazzjoni parzjali tal-istess nutar b’sehh
immedjat u sakemm jibgqa’ ma jottemporax mal-ordni lilu
moghtija.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Mlum, 6 ta’ Lulju, 2022
Nru. 838

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Rapport Numru: 416/2022

Illi permezz ta’ digriet datat 6 ta’ Lulju, 2022, il-Qorti
ta’ Revizjoni tal-Atti Nutarili sabet li n-Nutar Dottor George
Spiteri Debono naqas milli jwettaq dak 1i gie lilu ordnat bid-
digriet taghha tas-26 ta’ Mejju, 2022 u ghalhekk, wara i rat
I-Artikolu 124 (4) tal-Kap. 55 tal-Ligijiet ta’ Malta, qieghda
tordna l-inabilitazzjoni parzjali tal-istess nutar b’sehh
immedjat u sakemm jibga’ ma jottemporax ma l-ordni lilu
moghtija.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Ilum, 6 ta’ Lulju, 2022

Regional Council Acting Deputy Executive
Secretary
Gozo Karl Vella
8th July, 2022
No. 837

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Report Number: 417/2022

By a decree dated 6th July, 2022, the Court of Revision
of Notarial Acts found that Notary Dr Joseph Henry Saydon
failed to execute what he had been ordered to do in its decree
of the 26th May, 2022, and consequently after having seen
Article 124 (4) of Chapter 55 of the Laws of Malta, orders
the partial incapacitation of the said notary with immediate
effect and up to such time when he shall have executed the
order given to him by the aforesaid decree.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputy Registrar, Court of Revision of Notarial Acts

Today, 6th July, 2022
No. 838

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Report Number: 416/2022

By a decree dated 6th July, 2022, the Court of Revision of
Notarial Acts found that Notary Dr George Spiteri Debono
failed to execute what he had been ordered to do in its decree
of the 26th May, 2022, and consequently after having seen
Article 124 (4) of Chapter 55 of the Laws of Malta, orders
the partial incapacitation of the said notary with immediate
effect and up to such time when he shall have executed the
order given to him by the aforesaid decree.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputy Registrar, Court of Revision of Notarial Acts

Today, 6th July, 2022
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Nru. 839

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Rapport Numru: 467/2022

Illi permezz ta’ digriet datat 6 ta’ Lulju, 2022, il-Qorti
ta’ Revizjoni tal-Atti Nutarili sabet 1i n-Nutar Dottor Mark
Zaffarese naqas milli jwettaq dak li gie lilu ordnat bid-
digriet taghha tas-26 ta’ Mejju, 2022 u ghalhekk, wara li rat
I-Artikolu 124 (4) tal-Kap. 55 tal-Ligijiet ta’ Malta, qieghda
tordna l-inabilitazzjoni parzjali tal-istess nutar b’sehh
immedjat u sakemm jibga’ ma jottemporax ma l-ordni lilu
moghtija.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Illum, 6 ta’ Lulju, 2022
Nru. 840

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Rapport Numru: 466/2022

Illi permezz ta’ digriet datat 6 ta’ Lulju, 2022, il-Qorti
ta’ Revizjoni tal-Atti Nutarili sabet li n-Nutar Dottor Hugh
Grima naqas milli jwettaq dak li gie lilu ordnat bid-digriet
taghha tat-8 ta’ Gunju, 2022, u ghalhekk, wara li rat I-Artikolu
124 (4) tal-Kap. 55 tal-Ligijiet ta’ Malta, gieghda tordna
I-inabilitazzjoni parzjali tal-istess nutar b’sehh immedjat u
sakemm jibga’ ma jottemporax mal-ordni lilu moghtija.

DR. MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LL.B. (HONS) (MELIT.), M. ADV. (MELIT.).
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Illum, 6 ta’ Lulju, 2022

Nru. 841
ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili,

No. 839

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Report Number: 467/2022

By a decree dated 6th July, 2022, the Court of Revision of
Notarial Acts found that Notary Dr Mark Zaffarese failed to
execute what he had been ordered to do in its decree of the
26th May, 2022, and consequently after having seen Article
124 (4) of Chapter 55 of the Laws of Malta, orders the partial
incapacitation of the said notary with immediate effect and
up to such time when he shall have executed the order given
to him by the aforesaid decree.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputy Registrar, Court of Revision of Notarial Acts

Today, 6th July, 2022
No. 840

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Report Number: 466/2022

By a decree dated 6th July, 2022, the Court of Revision
of Notarial Acts found that Notary Dr Hugh Grima failed to
execute what he had been ordered to do in its decree of the
8th June, 2022, and consequently after having seen Article
124 (4) of Chapter 55 of the Laws of Malta, orders the partial
incapacitation of the said notary with immediate effect and
up to such time when he shall have executed the order given
to him by the aforesaid decree.

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputy Registrar, Court of Revision of Notarial Acts

Today, 6th July, 2022

No. 841
NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)
Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred
by Section 20 of the Notarial Profession and Notarial Archives
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il-Qorti ta’ Revizjoni Nutarili nnominat lin-Nutar Dott.
Francesca Mifsud bhala nutar delegat u konservatur tal-atti
tan-Nutar Dott. Daniela Aquilina u dan ghall-perjodu bejn
il-25 ta’ Gunju, 2022 u t-2 ta’ Lulju, 2022.

Ilum, 1-4 ta’ Lulju, 2022

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Nru. 842

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili,
il-Qorti ta’ Revizjoni Nutarili nnominat lin-Nutar Dott.
Francesca Mifsud bhala nutar delegat u konservatur tal-atti
tan-Nutar Dott. Joseph Abela u dan ghall-perjodu bejn it-30
ta’ Gunju, 2022 u t-3 ta’ Lulju, 2022.

Mllum, 1-4 ta’ Lulju, 2022

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Nru. 843

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili,
il-Qorti ta’ Revizjoni Nutarili nnominat lin-Nutar Dott. Petra
Burlo bhala nutar delegat u konservatur tal-atti tan-Nutar Dott.
Marco Burlo u dan ghall-perjodu bejn 1-11 ta’ Lulju, 2022 u
1-25 ta’ Lulju, 2022.

Ilum, il-5 ta’ Lulju, 2022
DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.

(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Act, the Court of Revision of Notarial Acts has appointed
Notary Dr Francesca Mifsud to be notary delegate and keeper
of the Acts for Notary Dr Daniela Aquilina, for the period
between the 25th June, 2022 and the 2nd July, 2022.

Today, the 4th July, 2022

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputy Registrar, Court of Revision of Notarial Acts

No. 842

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred
by Section 20 of the Notarial Profession and Notarial Archives
Act, the Court of Revision of Notarial Acts has appointed
Notary Dr Francesca Mifsud to be notary delegate and keeper
of the Acts for Notary Dr Joseph Abela, for the period between
the 30th June, 2022 and the 3rd July, 2022.

Today, the 4th July, 2022

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputy Registrar, Court of Revision of Notarial Acts

No. 843

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred
by Section 20 of the Notarial Profession and Notarial Archives
Act, the Court of Revision of Notarial Acts has appointed
Notary Dr Petra Burlo to be notary delegate and keeper of
the Acts for Notary Dr Marco Burlo, for the period between
the 11th July, 2022 and the 25th July, 2022.

Today, the 5th July, 2022
DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC.

(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputy Registrar, Court of Revision of Notarial Acts
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Nru. 844

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD,
U D-DRITTIJIET TAL-ANNIMALI

Skema biex Finanzjarjament Tikkumpensa lis-Sidien
ta’ Bastimenti Rregistrati bhala MFA minhabba
z-7zieda fil-Prezzijiet tal-Fuel ikkawzata
mill-Kunflitt bejn ir-Russja u 1-Ukrajna

Id-Dipartiment tas-Sajd u Akkwakultura se jkun ged iniedi
skema ta’ ghajnuna finanzjarja biex jipprovdi assistenza lis-
sidien ta’ bastimenti rregistrati MFA 1i jixtru I-fuel bla dazju
ghal skopijiet operattivi.

Din l-iskema ta’ kumpens se tkun amministrata mid-
Dipartiment tas-Sajd u Akkwakultura u tali kumpens
m’ghandux jipprovdi in¢entiv ghal/jew jikkontribwixxi ghal
7ieda fil-kapacita tas-sajd.

1. Definizzjonijiet
F’din l-iskema, sakemm il-kuntest ma jitlobx mod iehor:

“Applikant” tfisser il-persuna nnifisha jew persuna/i legali li
ghandha/hom il-bastiment tas-sajd irregistrat tahtha/ tahthom.

2. Min hu eligibbli ghal tali kumpens?

i. Applikanti li ghandhom bastiment/i rregistrat/i MFA
mad-Dipartiment tas-Sajd u Akkwakultura.

ii. Sabiex l-applikanti jkunu kkunsidrati bhala eligibbli,
wara istruzzjonijiet mahruga ricentement mit-taqsima tar-
Registru tal-Bastimenti tas-Sajd fi hdan id-Dipartiment tas-
Sajd u Akkwakultura, l-applikanti ghandhom jiddikjaraw
li l-ammont ta’ ghajnuna li trid tigi ricevuta bhala parti
minn din l-iskema u kwalunkwe ghajnuna ohra ricevuta
jew li ghandha tigi ricevuta taht kwalunkwe skema ohra
implimentata f’konformita mat-Tagsima 2.1 tal-Qafas
Temporanju ta’ Krizi ghall-mizuri ta’ ghajnuna mill-Istat biex
jappoggaw l-ekonomija wara l-aggressjoni kontra 1-Ukrajna
mir-Russja, ma tagbizx €35,000 ghal kull intrapriza.

3. Kif napplika u liema dokumentazzjoni hija
mehtiega?

Stadju 1: Imla 1-Formola ta’ Applikazzjoni (Obbligatorju)

L-applikanti gentilment mitluba jimlew u jiffirmaw il-
formola ta’ applikazzjoni mibghuta lilhom, u jissottomettu
l-applikazzjoni msemmija bil-posta lid-Dipartiment tas-Sajd
u Akkwakultura. L-applikanti ghandhom jikkonfermaw li
d-dettalji mitluba fl-ogsma mimlija minn qabel huma korretti.

Meta tigi sottomessa l-Formola ta’ applikazzjoni mad-
Dipartiment tas-Sajd u Akkwakultura, l-applikant ghandu wkoll

No. 844

MINISTRY FOR AGRICULTURE, FISHERIES,
AND ANIMAL RIGHTS

Scheme to Financially Compensate MFA
Registered Vessel Owners due to the
increase of Fuel Prices caused by the

Russian — Ukrainian Conflict

The Department of Fisheries and Aquaculture (DFA) shall
be launching a financial aid scheme to provide assistance to
owners of MFA registered vessels who purchase duty-free
fuel for operational purposes duty-free.

This compensation scheme will be administered by
the Department of Fisheries and Aquaculture and such
compensation should not provide an incentive to and/or
contribute to an increase in fishing capacity.

1. Definitions
In this scheme, unless the context requires otherwise:

“Applicant” means the natural or legal person/s under
whom the ownership of a fishing vessel is registered.

2. Who is eligible for such compensation?

i. Applicants having an MFA registered vessel with the
Department of Fisheries and Aquaculture.

ii. Following instructions recently issued by the Fishing
Vessel Register section within the Department of Fisheries
and Aquaculture, for applicants to be considered as eligible,
they must declare that the amount of aid to be received as part
of this scheme and any other aid received or to be received
under any other scheme implemented in line with Section
2.1 under the Temporary Crisis Framework for State Aid
Measures to support the economy following the aggression
against Ukraine by Russia, does not exceed €35,000 per
undertaking.

3. How do I apply and what documentation is
required?

Step 1: Fill in the Application Form (Obligatory)

The Applicants are kindly requested to complete and
sign the application form sent to them, and submit the
said application by post to the Department of Fisheries
and Aquaculture. Applicants must confirm that the details
requested in the pre-filled fields are correct.

When submitting the application form with the
Department of Fisheries and Aquaculture, the applicant
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jipprezenta kopja tac-Certifikat tal-VAT . L-ebda applikazzjoni
ma tista’ tigi sottomessa u lanqas mhi ha tkun accettata minn
uffi¢jali tad-Dipartiment sakemm l-applikant jipprezenta kopja
tac-Certifikat tal-VAT tieghu fl-istadju ta’ sottomissjoni. Kull
erba’ (4) xhur, l-applikanti se jkunu mitluba biex jissottomettu
l-iréevuti ta’ meta jkunu xtraw il-fuel minghand id-distributur
tal-ghazla taghhom. Hekk kif tkun se tigi konkluza l-iskema,
l-applikanti kollha eligibbli biex jibbenefikaw se jkunu
mgharrfa biex jissottomettu l-ahhar ircevuti taghhom. Dawn se
jigu mhallsa sal-31 ta’ Dicembru, 2022.

Dikjarazzjoni ta’ ¢ahda: Jekk I-applikant jonqos milli
jissottometti d-dokumentazzjoni necessarja skont il-perjodu,
termini u kundizzjonijiet kif stipulati f’din l-iskema, id-
Dipartiment tas-Sajd u Akkwakultura minnufih jiskwalifika
tali talba.

4. Kif se jigi kkalkulat il-kumpens?

i.Id-Dipartiment tas-Sajd u Akkwakultura qed jikkunsidra
li jinghata kumpens fuq iz-zieda fil-prezz tal-fuel minhabba
l-aggressjoni fuq I-Ukrajna mir-Russja.

ii. Id-Dipartiment tas-Sajd u Akkwakultura jirrizerva
d-dritt 1i jintrodu¢i u japplika kwalunkwe rekwizit,
parametru, interpretazzjoni jew kriterji ohra ta’ eligibbilta
kif meqjus xieraq, anke jekk ma jifformax parti mit-termini
u I-kundizzjonijiet ta’ din l-iskema.

iii. Din l-Iskema ta’ ghotja finanzjarja ghandha tigi
kkalkulata hekk kif gej hawn taht:

L-ghajnuna moghtija mid-DFA se tkun id-differenza fil-
prezzijiet tal-fuel bejn Marzu-Ottubru 2022 u l-prezzijiet
tal-fuel fl-istadju ta’ qabel il-gwerra (Frar 2022).

iv. Id-Dipartiment tas-Sajd u Akkwakultura jirrizerva
d-dritt li jekk mehtieg jirrevedi I-metodologija tal-
kalkolazzjoni tal-kumpens.

v. Jekk il-bastiment huwa proprjeta ta’ iktar minn persuna
wahda, sabiex wiehed ikun jista’ japplika ghal din l-iskema,
is-sidien kollha ghandhom jaghtu l-kunsens taghhom billi
jimlew it-tagsima mehtiega fil-Formola ta’ Applikazzjoni.
F’kaz ta’ kumpaniji, persuna awtorizzata ghandha tiffirma.

vi. Id-Dipartiment tas-Sajd u Akkwakultura jirrizerva
d-dritt li jiddetermina I-eligibbilta skont il-parametri stipulati
hawn fuq. It-talbiet kollha ghandhom ikunu soggetti ghall-
iskrutinju, l-interpretazzjoni u l-a¢¢ettazzjoni tad-Dipartiment
tas-Sajd u Akkwakultura. Id-decizjonijiet kollha mehuda
f’dan ir-rigward ghandhom jigu kkunsidrati bhala finali.
Mhux se jithallew 1-ebda revizjonijiet u lanqas se jitwettqu.

5. Kif se jsir il-hlas?

Applikanti  eligibbli ~ ghandhom jigu nnotifikati
formalment permezz ta’ ittra ufficjali. Wara l-ivverifikar tad-

must also present a copy of his/her VAT Certificate. No
application can be submitted nor will be accepted by DFA
officials unless the applicant presents his VAT Certificate
at the submission stage. Every four (4) months, applicants
will be requested to submit receipts for the purchase of fuel
from the distributor of their own choise. Once the scheme is
concluded, applicants will be notified to submit their latest
receipts. All potential eligible fishers will then be paid by the
31st of December, 2022.

Disclaimer: If the applicant fails to submit all the required
documentation as per timelines, terms and conditions as
stipulated in this scheme, the Department of Fisheries and
Aquaculture will immediately disqualify such claim request.

4. How will the compensation be calculated?

i. The Department of Fisheries and Aquaculture is
considering providing compensation for the inflation of fuel
prices due to the aggression against Ukraine by Russia.

ii. The Department of Fisheries and Aquaculture reserves
the right to introduce and apply any other eligibility requisite,
parameter, interpretation, or criteria as deemed fit, even if it
does not form part of this scheme’s terms and conditions.

iii. The Financial Grant Scheme shall be calculated as
follows:

The aid given by the DFA is going to be the difference
in fuel prices between March-October 2022 and the fuel
prices at pre-war stage (February 2022).

iv. The DFA reserves the right to revise the compensation
calculation methodology if required.

v. If the vessel is owned by more than one person, in order
for one to be able to apply for this scheme, all owners shall
give their consent by filling in the appropriate section in the
Application Form. In the case of companies, an authorised
person is to sign.

vi. The Department of Fisheries and Aquaculture reserves
the right to determine the eligibility, as per parameters
stipulated above. All claims shall be subject to the scrutiny,
interpretation and acceptance of the Department of Fisheries
and Aquaculture. All decisions taken in this regard shall be
considered as final. No revisions shall be allowed nor will
be carried out.

5. How will payment be executed?

Eligible Applicants shall be formally notified via an
official letter. Following the vetting of all documentation
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dokumentazzjoni kollha li tkun giet sottomessa, il-pagament
se jkun qgieghed jigi trasferit fil-kont bankarju provdut fl-
applikazzjoni.

6. Kif u meta nista’ napplika?

L-applikanti ghandhom jibaghtu bil-posta 1-formola ta’
applikazzjoni u kull dokumentazzjoni ta’ sostenn lid-
Dipartiment tas-Sajd u Akkwakultura (Malta) jew Uffi¢ini
tal-Hatt tal-Hut (Malta u Ghawdex) mit-08/07/2022 sad-
29/07/2022, mit-Tnejn sal-Cimgha (eskluzi tmiem il-
gimgha u vaganzi pubbli¢i), sakemm ma jigix notifikat mod
iehor. Sottomissjonijiet li jaslu tard mhux se jigu kkunsidrati.

Jekk tinqala’ Il-htiega, id-Dipartiment tas-Sajd u
Akkwakultura jirrizerva d-dritt li jestendi l-iskadenza tas-
sottomissjoni tal-applikazzjoni skont i¢-¢irkustanzi.

Id-Dipartiment tas-Sajd u Akkwakultura jirrizerva d-dritt
li johrog mill-gdid din I-iskema ta’ ghajnuna.

Id-Dipartiment tas-Sajd u Akkwakultura ghandu jivverika
I-formola ta’ applikazzjoni u kull dokumentazzjoni ta’
sostenn ricevuti matul il-perjodu ta’ sottomissjoni. Wara
d-Dipartiment ghandu jinnotifika permezz ta’ ittra uffi¢jali
lill-applikant bi kwalunkwe dokumentazzjoni niegsa.

L-applikanti ghandhom jissottomettu bl-idejn id-
dokumentazzjoni nieqsa taghhom lid-Dipartiment tas-
Sajd u Akkwakultura (Malta) jew 1-Ufficcju tal-Imgarr
(Ghawdex) skont dati u hinijet li ghandhom jridu jigu
stipulati u komunikati f’korrispondenza sussewgwenti li
tkun mibghuta lill-applikanti. Sottomissjonijiet li jaslu tard
mhux se jigu kkunsidrati.

Wara s-sottomissjoni ta’ dokumentazzjoni nieqsa, id-
Dipartiment tas-Sajd u Akkwakultura ghandu jirrevedi
d-dokumentazzjoni kollha li jkun ir¢ieva matul l-ewwel u
t-tieni sottomissjonijiet, u mbaghad jinnotifika formalment
permezz ta’ ittra uffi¢jali lill-applikant jekk is-sottomissjoni
gietx ac¢cettata jew rifjutata.

Wara li d-dokumentazzjoni kollha tkun giet ikkonfermata,
l-applikanti eligibbli ghandhom jir¢ievu pagament li se jkun
qieghed jigi trasferit fil-kont bankarju provdut fl-applikazzjoni.

Kjarifiki u mistogsijiet jistghu jigu indirizzati lid-
Dipartiment tas-Sajd u Akkwakultura permezz ta’:

Indirizz elettroniku: (fisheriesprojects.mafa@ gov.mt)
telefown: 2292 6859/2292 6831/2292 6845

7. Dikjarazzjoni ta’ cahda ta’ responsabbilta
i. Id-Dipartiment tas-Sajd u Akkwakultura jirrizerva

d-dritt 1i juza data migbura f’din il-Formola ta’ Applikazzjoni
ghall-iskop ta’ din l-iskema.

submitted, the amount of money will be transferred to the
bank account provided in the application.

6. How and when can I apply?

Applicants are to submit their application form and all
other supporting documentation by post to the Department
of Fisheries and Aquaculture (Malta) or Fish Landing
Offices (around Malta and Gozo) from 08/07/2022 up
to 29/07/2022, Monday to Friday (excluding weekends
and public holidays), unless otherwise notified. Late
submissions shall not be considered.

If the need arises, the DFA reserves the right to extend
the deadline of application submission according to certain
circumstances.

The Department of Fisheries and Aquaculture reserves
the right to re-issue this Grant Aid scheme.

The Department of Fisheries and Aquaculture
shall review all Application Forms and Supporting
Documentation received during the submission period and
shall then notify via an official letter the applicant of any
missing documentation.

Applicants are to submit any missing documentation
by hand to the Department of Fisheries and Aquaculture
(Malta) or Mgarr Office (Gozo) as per dates and time to
be stipulated in any subsequent correspondence sent to
applicants. Late submissions shall not be considered.

Following the submission of missing documentation,
the Department of Fisheries and Aquaculture shall review
all documentation received during the first and second
submissions, and then formally notify the Applicant via an
official letter whether the submission has been accepted or
rejected.

Following the vetting of all documentation submitted,
eligible applicants shall receive a payment that will be
transferred to the bank account provided in the application.

Clarifications and queries can be addressed to the
Department of Fisheries and Aquaculture (DFA) by:

email: (fisheriesprojects.mafa@gov.mt)
telephone: 2292 6859/2292 6831/2292 6845

7. Disclaimer
i. The Department of Fisheries and Aquaculture reserves

the right to use data gathered in this Application Form for the
scope of this scheme.
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ii. Il-verzjoni bl-Ingliz ta’ din 1-iskema ghandha tipprevali
fil-kaz ta’ kunflitt jew interpretazzjoni mal-verzjoni Maltija.

iii. L-Applikant ged jiddikjara li sal-lum, ma bbenefikax
minn ghajnuna taht it-Taqsima 2.1 tal-Qafas Temporanju ta’
Krizi ghall-mizuri ta’ ghajnuna mill-Istat biex jappoggaw
I-ekonomija wara l-aggressjoni kontra 1-Ukrajna mir-Russja,
jew li l-ammont ta’ ghajnuna li nghatat u/jew li ghandha
tinghata bhala parti minn din l-iskema jew kwalunkwe
skema ohra implimentata skont it-Taqsima 2.1 tal-Qafas
Temporanju ma tagbizx €35,000 ghal kull intrapriza.

iv. L-applikant qed jiddikjara li huwa/hija qieghed/a
jopera konformi mal-ligijiet u r-regolamenti kollha, kemm
dawk stabbiliti lokalment u dawk internazzjonali.

v. Id-Dipartiment tas-Sajd u Akkwakultura jirrizerva
d-dritt li jitlob informazzjoni addizzjonali minghand min
ghamel it-talba jew jaghmel verifiki addizzjonali ma’
partijiet terzi jekk meqjus mehtieg.

vi. Kwalunkwe dikjarazzjoni falza se tkun definita bhala
reat kriminali. L-applikant ghandu jinzamm personalment
responsabbli li jirritorna lura kwalunkwe flus ricevuti f’kaz li
I-pagamenti jkunu diga gew ipprocessati. Wieched ikun ukoll
awtomatikament skwalifikat mill-iskema u potenzjalment
minn skemi ohra futuri li ghad jinhargu mid-Dipartiment tas-
Sajd u Akkwakultura. Din il-klawsola ma ghandhiex limitu ta’
zmien applikabbli u ghandha tibqa’ fis-sehh indefinittivament.

vii. Il-kundizzjonijiet kollha elenkati f’dan id-dokument
ghandhom jigu osservati b’mod strett.

8. Emendi

F’kaz ta’ emendi f” din l-iskema, dawn se jigu ppubblikati
fil-Gazzetta tal-Gvern.

It-8 ta’ Lulju, 2022
Nru. 845

ATT DWAR L-AMMINISTRAZZJONI TAT-TAXXA
(KAP. 372) u ATT DWAR IT-TAXXA
FUQ IL-VALUR MIZJUD (KAP. 406)

Avviz Skont Artikolu 29 tal-Att dwar
I-Amministrazzjoni tat-Taxxa, Kap. 372; u Artikolu
73(2) tal-Att Dwar it-Taxxa fuq il-Valur Mizjud

Skont id-dispozizzjonijiet tal-proviso tal-artikolu 29(1)
tal-Att tal-1994 dwar l-Amministrazzjoni tat-Taxxa u/jew
tal-artikolu 73(2) tal-Att Dwar it-Taxxa tal-Valur Mizjud,
il-Kummissarju tat-Taxxi b’dan javza lill-persuni/kumpaniji

ii. The English version of this scheme shall prevail in case
of conflict or interpretation with the Maltese version.

iii. The Applicant is declaring that to date, they have not
benefited from aid under Section 2.1 of the Temporary Crisis
Framework for state aid measures to support the economy
due to the aggression against Ukraine by Russia, or that
the amount of aid received and/or to be received as part of
this scheme or any other scheme implemented in line with
Section 2.1 of the Temporary Framework does not exceed
€35,000 per undertaking.

iv. The Applicant is declaring that he/she is operating in
conformity with all the established local and international
legislation/regulations as defined by law.

v. The DFA reserves the right to request additional
information from the claimant or carry out additional checks
with third parties if deemed required.

vi. Any false declaration/s shall be considered as being
a criminal offence. The applicant shall be held personally
liable to return back any monies received, if payments would
have already been processed. One will also be automatically
disqualified from this scheme and potentially from other
future schemes to be issued by the DFA. This clause does
not have an applicable time limit and shall remain in force
indefinitely.

vii. All conditions listed down in this document should be
strictly abided with.

8. Amendments

In case of amendments to this scheme, these will be
published in the Government Gazette.

8th July, 2022
No. 845

INCOME TAX MANAGEMENT ACT
(CAP. 372) and VALUE ADDED
TAX ACT (CAP. 406)

Notice in terms of Article 29 of the Income Tax
Management Act, Cap. 372; and Article 73(2)
Value Added Tax Act, Cap. 406

In terms of the proviso to article 29(1) of the Income
Tax Management Act and/or article 73(2) of the Value
Added Tax Act, the Commissioner for Revenue hereby
notifies the persons/companies listed hereunder to call at
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msemmija aktar °’l isfel biex imorru l-Ufficc¢ju ghall-
Kummissarju tat-Taxxi, Compliance and Investigations
Directorate, Centre Point Building, Triq Ta’ Paris, Birkirkara
BKR 4633, fi Zmien tletin gurnata minn dan l-avviz sabiex
jigbru l-avvizi maghmula fughom.

Isem Referenza
Alessio Ripanti (Director Joy Real 121816A
Estate)
Joy Real Estate Ltd 997777630
C74237
Middle East Muse Ltd 998342235
C79428
Elena Vladimirovna Golomovzaya 551215L
(Director Middle East Muse Ltd)
Dmitry Alexeevich Golomovzaya 550715L
(Director Middle East Muse Ltd)
Elton Bartolo 369375M
Josef Grech 267081M
DOM Distributors Ltd 997973820
C75962
Balticmax Acquisition Corporation 997392330
One Ltd C70766
Arlie Sterling 0.b.o 444918779
R.O.S.S. Malta Limited 995752012
C55189
Anthony Spiteri 0.b.o.Tal Herba 997889812
Environment Ltd C75250
Al Sehnawi Wael 169957A

It-8 ta’ Lulju, 2022
Nru. 846

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data 1i tidher hawn taht, il-prezz tad-deheb u 1-fidda 1i fuqu
huma bbazati I-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u l-Haddiema 1-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

the Compliance and Investigations Directorate, Office of the
Commissioner for Revenue, Centre Point Building, Triq Ta’
Paris, Birkirkara BKR 4633, within thirty days of this notice
to collect the notices made on such persons/companies.

Name Reference
Alessio Ripanti (Director Joy Real 121816A
Estate)
Joy Real Estate Ltd 997777630
C74237
Middle East Muse Ltd 998342235
C79428
Elena Vladimirovna Golomovzaya 551215L
(Director Middle East Muse Ltd)
Dmitry Alexeevich Golomovzaya 550715L
(Director Middle East Muse Ltd)
Elton Bartolo 369375M
Josef Grech 267081M
DOM Distributors Ltd 997973820
C75962
Balticmax Acquisition Corporation 997392330
One Ltd C70766
Arlie Sterling o.b.o. 444918779
R.O.S.S. Malta Limited 995752012
C55189
Anthony Spiteri 0.b.o.Tal Herba 997889812
Environment Ltd C75250
Al Sehnawi Wael 169957A

8th July, 2022
No. 846

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
8.7.2022 €55.704 €0.609

It-8 ta’ Lulju, 2022

8th July, 2022
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AVVIZ TAL-PULIZIJA
Nru. 115

[I-Kummissarju tal-Pulizija jgharraf li skont il-Legizlazzjoni
Sussidjarja 65.05 u l-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi 1-vetturi tas-sewqan jista’ jaghti I-kaz li
ma jkunux jistghu jghaddu jew jiddawru mit-toroq imsemmija
hawn taht fid-dati u l-hinijiet indikati.

I1-Belt Valletta

Nhar il-Hadd, 10 ta’ Lulju, 2022, mill-5.00 p.m. sa
nofsillejl, mit-Telgha ta’ Sa Maison kollha;

Nhar it-Tnejn, 11 ta’ Lulju, 2022, mis-6.00 a.m. sat-3.00
p-m., minn Triq il-Repubblika minn Triq 1-Arcisqof sa Triq
San Kristofru;

Nhar it-Tlieta, 12 ta’ Lulju, 2022, mis-6.00 a.m. sat-3.00
p-m., mill-Pjazza ta’ Kastilja kollha fosthom quddiem il-
Borza ta’ Malta;

It-trasport pubbliku (Valletta Circular Bus) jista’ jkun
affettwat.

L-gheluq tat-toroq isir skont il-bzonn.
H’ Attard
Nhar it-Tlieta, 12 ta’ Lulju, 2022, mit-8.00 a.m. sas-2.00
p.m.,hadd ma jista’ jipparkja minn faccata ta’ Villa Corinthia,
Vjal De Paule (minn Triq I-Imdina sa Palazz Sant’ Anton).
Trasport pubbliku jista’ jkun affettwat.

I-Gudja

Nhar it-Tnejn, 11 ta’ Lulju, 2022, minn nofsillejl, sat-
Tnejn, 18 ta’ Lulju, 2022, f’nofsillejl, minn Triq San Mark.

Trasport pubbliku mhux se jkun affettwat.

Nhar il-Gimgha, 15 ta’ Lulju, 2022, mis-6.00 p.m. sat-8.30
p.m., minn Triq San Gorg, Triq San Ciro, Triq il-Kbira, Triq
William Baker, Triq Pietro Cagliardi, Triq Bir Miftuh u Triq
San Mark.

Trasport pubbliku se jkun affettwat.

POLICE NOTICE
No. 115

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow
Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.

Valletta

On Sunday, 10th July, 2022, from 5.00 p.m. till midnight,
through all of Sa Maison Hill;

On Monday, 11th July, 2022, from 6.00 a.m. till 3.00 p.m.,
through Triq il-Repubblika from Triq 1-Arc¢isqof till Triq San
Kristofru;

On Tuesday, 12th July, 2022, from 6.00 a.m. till 3.00
p-m., through all Castille Square, also in front of Malta Stock

Exchange;

Public transport (Valletta Circular Bus) may be affected.

Road closure will be done as required.
H’ Attard
On Tuesday, 12th July, 2022, from 8.00 a.m. till 2.00 p.m.,
no parking is allowed through in front of Villa Corinthia, Vjal
De Paule (from Triq I-Imdina till Palazz Sant’ Anton).
Public transport may be affected.

Gudja

On Monday, 11th July, 2022, from midnight, till Monday,
18th July, 2022, at midnight, through Triq San Mark.

Public transport will not be affected.

On Friday, 15th July, 2022, from 6.00 p.m. till 8.30 p.m.,
through Trig San Gorg, Triq San Ciro, Triq il-Kbira, Triq
William Baker, Triq Pietro Cagliardi, Triq Bir Miftuh and
Triq San Mark.

Public transport will also be affected.
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Ir-Rabat (Ghawdex)

Nhar it-Tnejn, 11 ta’ Lulju, 2022, mill-5.30 p.m sas-1.00
a.m. tat-Tlieta, 12 ta’ Lulju, 2022, minn Triq ir-Repubblika
(parti ta’ fuq);

Nhar it-Tlieta, 12 ta’ Lulju, 2022, mill-5.00 p.m. sas-
2.00 a.m. tal-Erbgha, 13 ta’ Lulju, 2022, minn Triq Enrico
Mizzi, Triq il-31 ta’ Marzu 1979, Triq Sir Pawlu Boffa, Triq
it-Tabib Anton Tabone, Triq Palma, Pjazza San Frangisk,
Triq ir-Repubblika, Pjazza Indipendenza, Pjazza San Gorg
u Triq Vajringa;

Nhar 1-Erbgha, 13 ta’ Lulju, 2022, mis-6.00 p.m. sas-1.00
a.m tal-Hamis, 14 ta’ Lulju, 2022, minn Triq l-Ar¢isqof Pietru
Pace, Pjazza San Gorg, Pjazza San Frangisk, Triq Palma,
Triq ir-Repubblika, Pjazza Indipendenza u Triq Ghajn Qatet;

Nhar il-Hamis, 14 ta’ Lulju, 2022, mid-9.00 a.m. sas-2.00
a.m. tal—Gimgha, 15 ta’ Lulju, 2022, minn Pjazza Sabina;

Nhar il-Hamis, 14 ta’ Lulju, 2022, mis-7.00 p.m. sas-
2.00 a.m. tal-Gimgha, 15 ta’ Lulju, 2022, minn Pjazza San
Frangisk, Pjazza San Gorg, Pjazza Indipendenza, Triq ir-
Repubblika, Pjazza Sabina u Triq Palma;

Nhar il-Gimgha, 15 ta’ Lulju, 2022, mill-5.30 p.m sas-2.00
a.m. tas-Sibt, 16 ta’ Lulju, 2022, minn Pjazza Sabina (wara
I-monument);

Nhar il-Gimgha, 15 ta’ Lulju, 2022, mis-7.00 p.m. sas-
2.00 a.m. tas-Sibt, 16 ta’ Lulju, 2022, minn Pjazza San Gorg,
Pjazza Indipendenza, Pjazza Sabina, Triq Santa Marija, Triq
il-Librerija, Pjazza Santu Wistin, Triq Vajringa, Pjazza San
Frangisk, Triq Palma u Triq ir-Repubblika;

Nhar is-Sibt, 16 ta’ Lulju, 2022, mill-4.00 p.m. sas-2.00
a.m. tal-Hadd, 17 ta’ Lulju, 2022, minn Pjazza San Gorg, Triq
San Guzepp, Pjazza Indipendenza, Triq ir-Repubblika, Triq
il-Karita, Triq Vajringa, Pjazza San Frangisk, Triq il-Palma
u Pjazzetta Patri Akursju Xerri;

Nhar il-Hadd, 17 ta’ Lulju, 2022, mis-1.00 a.m. sal-4.00
p.m., minn Triq ir-Repubblika (naha ta’ fuq);

Nhar il-Hadd, 17 ta’ Lulju, 2022, mid-9.00 a.m. sal-4.00
p.m., minn Pjazza Indipendenza, Triq ir-Repubblika u Pjazza
San Gorg;

Nhar il-Hadd, 17 ta’ Lulju, 2022, mill-5.00 p.m. sas-2.00
a.m. tat-Tnejn, 18 ta’ Lulju, 2022, minn Pjazza San Gorg, Triq
San Guzepp, Pjazza Indipendenza, Triq Sir Adrian Dingli,
Pjazza Sabina, Triq Santa Marija, Triq il-Librerija, Pjazza
Santu Wistin, Triq Vajringa, Pjazza San Frangisk, Triq Palma
u Triq ir-Repubblika;

Victoria (Gozo)

On Monday, 11th July, 2022, from 5.30 p.m till 1.00
a.m. of Tuesday, 12th July, 2022, through Triq ir-Repubblika
(upper part);

On Tuesday, 12th July, 2022, from 5.00 p.m. till 2.00
a.m. of Wednesday, 13th July, 2022, through Triq Enrico
Mizzi, Triq il-31 ta’ Marzu 1979, Triq Sir Pawlu Boffa, Triq
it-Tabib Anton Tabone, Triq Palma, Pjazza San Frangisk,
Triq ir-Repubblika, Pjazza Indipendenza, Pjazza San Gorg
and Triq Vajringa;

On Wednesday, 13th July, 2022, from 6.00 p.m. till 1.00
a.m of Thursday, 14th July, 2022, through Triq 1-Ar¢isqof
Pietru Pace, Pjazza San Gorg, Pjazza San Frangisk, Triq
Palma, Triq ir-Repubblika, Pjazza Indipendenza and Triq
Ghajn Qatet;

On Thursday, 14th July, 2022, from 9.00 a.m. till 2.00 a.m.
of Friday, 15th July, 2022, through Pjazza Sabina;

On Thursday, 14th July, 2022, from 7.00 p.m. till 2.00
a.m. of Friday, 15th July, 2022, through Pjazza San Frangisk,
Pjazza San Gorg, Pjazza Indipendenza, Triq ir-Repubblika,
Pjazza Sabina and Triq Palma;

On Friday, 15th July, 2022, from 5.30 p.m till 2.00 a.m.
of Saturday, 16th July, 2022, through Pjazza Sabina (behind
the monument);

On Friday, 15th July, 2022, from 7.00 p.m. till 2.00 a.m.
of Saturday, 16th July, 2022, through Pjazza San Gorg,
Pjazza Indipendenza, Pjazza Sabina, Triq Santa Marija, Triq
il-Librerija, Pjazza Santu Wistin, Triq Vajringa, Pjazza San
Frangisk, Triq Palma and Triq ir-Repubblika;

On Saturday, 16th July, 2022, from 4.00 p.m. till 2.00 a.m.
of Sunday, 17th July, 2022, through Pjazza San Gorg, Triq
San Guzepp, Pjazza Indipendenza, Triq ir-Repubblika, Triq
il-Karita, Triq Vajringa, Pjazza San Frangisk, Triq il-Palma
and Pjazzetta Patri Akursju Xerri;

On Sunday, 17th July, 2022, from 1.00 a.m. till 4.00 p.m.,
through Triq ir-Repubblika (upper part);

On Sunday, 17th July, 2022, from 9.00 a.m. till 4.00 p.m.,
through Pjazza Indipendenza, Triq ir-Repubblika and Pjazza
San Gorg;

On Sunday, 17th July, 2022, from 5.00 p.m. till 2.00 a.m.
of Monday, 18th July, 2022, through Pjazza San Gorg, Triq
San Guzepp, Pjazza Indipendenza, Triq Sir Adrian Dingli,
Pjazza Sabina, Triq Santa Marija, Triq il-Librerija, Pjazza
Santu Wistin, Triq Vajringa, Pjazza San Frangisk, Triq Palma
and Triq ir-Repubblika;
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Nhar il-Hadd, 17 ta’ Lulju, 2022, mit-8.00 a.m. sa
nofsinhar, minn Pjazza Katidral, Telgha tal-Belt, Triq Sir M.
A. Refalo u Pjazza Indipendenza.

Trasport pubbliku jista’ jkun ukoll affettwat.
Hal Qormi

Nhar it-Tnejn, 11 ta’ Lulju, 2022, mis-6.00 p.m. sa
nofsillejl, minn Triq San Bartolomew, Triq il-Vitorja
(naha ta’ San Bastjan), Triqg Antonio Muscat Fenech, Triq
San Edwardu, Triq iz-Zinzel, Triq San Bastjan, Trig San
Benedittu, Triq il-Kbira u Triq Correa;

Nhar it-Tlieta, 12 ta’ Lulju, 2022, mis-6.00 p.m. sa
nofsillejl minn Triq il-Vitorja (naha ta’ San Bastjan), Triq
San Bastjan, Triq San Bartolomew, Triq Santu Rokku, Triq
Santa Marija, Triq il-Kbira, Triq Guzeppi Ciappara, Triq
il-Gunglien, Triq Amleto Spiteri, Triq it-Tensila, Triq il-
Habbiez u Triq Correa;

Nhar 1-Erbgha, 13 ta’ Lulju , 2022, mis-6.00 p.m. sa
nofsillejl, minn Triq San Rafel, Triqg Guzé Galea, Triq San
Dwardu, Triq il-Gdida, Triq Santa Katarina, Triq il-Vitorja
(naha ta’ San Bastjan) u Triq San Bastjan;

Nhar il-Hamis, 14 ta’ Lulju, 2022, mis-6.00 p.m. sa
nofsillejl, minn Triq San Bastjan;

Nhar il-Gimgha, 15 ta’ Lulju, 2022, mis-7.00 p.m. sas-
1.00 a.m. tas-Sibt, 16 ta’ Lulju, 2022, minn Triq San Bastjan,
Triq Santu Rokku, Triq il-Kun¢izzjoni, Triq il-Gnien, Triq
Fontanier, Vjal De La Cruz, Triq is-Sienja, Triq 1-20 ta’
Jannar, Triq Gorg Borg, Triq 1-Ahwa Zammit, Triq il-Kanun,
Trig Karm Debono, Triq tal-Bajjada, Triq il-Belt Valletta,
Triq Pawlu Farrugia, Triq Correa, Triq Flora, Triq Mifsud
Ellul u Triq il-Kbira. Mis-6.00 p.m. sal-Hadd, 17 ta’ Lulju,
2022, sa nofsillejl, minn Pjazza Granmastru;

Nhar is-Sibt, 16 ta’ Lulju, 2022, mill-5.00 p.m. sas-1.00
a.m.tal-Hadd, 17 ta’ Lulju, 2022, minn Triq San Bartolomew,
Triq il-Vitorja (naha ta’ San Bsatjan), Triq Spiteri Fremond,
Triq il-Gnien, Triq San Bastjan, Triq it-Tin, Triq il-Kus u
Pjazza Granmastru;

Nhar il-Hadd, 17 ta’ Lulju, 2022, mid-9.00 a.m. sal-5.15
p.m., minn Triq San Botolomew, Triq il-Vitorja (in-naha ta’
San Bastjan), Triq il-Gdida, Triq San Bastjan, Triq il-Kbira.
Mill-4.30 p.m. sa nofsillejl minn Triq San Bastjan, Triq
il-Vitorja (naha ta’ San Bastjan), Triq San Rafel, Triq San
Bartolomew u Triq il-Kbira.

II-Furjana

Mill-Erbgha, 13 ta’ Lulju, 2022, mis-1.00 a.m. sal-11.00
p.m. tat-Tlieta, 26 ta’ Lulju, 2022, minn Triq San Publju

On Sunday, 31st July, 2022, from 8.00 a.m. till noon,
through Pjazza Katidral, Telgha tal-Belt, Triq Sir M. A. Refalo
and Pjazza Indipendenza.

Public transport may also be affected.
Hal Qormi

On Monday, 11th July, 2022, from 6.00 p.m. till midnight,
through Triq San Bartolomew, Triq il-Vitorja (St Sebastian
side), Triq Antonio Muscat Fenech, Triq San Edwardu, Triq
iz-Zinzel, Triq San Bastjan, Triq San Benedittu, Triq il-Kbira
and Triq Correa;

On Tuesday, 12th July, 2022, from 6.00 p.m. till midnight
through Triq il-Vitorja (St Sebastian side), Triq San Bastjan,
Triq San Bartolomew, Triq Santu Rokku, Triq Santa Marija,
Triq il-Kbira, Triq Guzeppi Ciappara, Triq il-Gunglien, Triq
Amleto Spiteri, Triq it-Tensila, Triq il-Habbiez and Triq
Correa;

On Wednesday, 13th July, 2022, from 6.00 p.m. till
midnight, through Triq San Rafel, Triqg Guzé Galea, Triq San
Dwardu, Triq il-Gdida, Triq Santa Katarina, Triq il-Vitorja
(St Sebastian side) and Triq San Bastjan;

On Thursday, 14th July, 2022, from 6.00 p.m. till
midnight, through Triq San Bastjan;

On Friday, 15th July, 2022, from 7.00 p.m. till 1.00 a.m.
of Saturday, 16th July, 2022, through Trig San Bastjan,
Triq Santu Rokku, Triq il-Kun¢izzjoni, Triq il-Gnien, Triq
Fontanier, Vjal De La Cruz, Triq is-Sienja, Triq 1-20 ta’
Jannar, Triq Gorg Borg, Triq 1-Ahwa Zammit, Triq il-Kanun,
Trig Karm Debono, Triq tal-Bajjada, Triq il-Belt Valletta,
Triq Pawlu Farrugia, Triq Correa, Triq Flora, Triq Mifsud
Ellul and Triq il-Kbira. From 6.00 p.m. till Sunday, 17th
July, 2022, till midnight, through Pjazza Granmastru;

On Saturday, 16th July, 2022, from 5.00 p.m. till 1.00 a.m.
of Sunday, 17th July, 2022, through Triq San Bartolomew,
Triq il-Vitorja (St Sebastian side), Triq Spiteri Fremond,
Triq il-Gnien, Triq San Bastjan, Triq It-Tin, Triq il-Kus and
Pjazza Granmastru;

On Sunday, 17th July, 2022, from 9.00 a.m. till 5.15 p.m.,
through Triq San Botolomew, Triq il-Vitorja (St Sebastian
side), Triq il-Gdida, Triq San Bastjan, Triq il-Kbira. From
430 p.m. till midnight through Triq San Bastjan, Triq
il-Vitorja (St Sebastian side), Triq San Rafel, Triq San
Bartolomew and Triq il-Kbira.

Floriana

On Wednesday, 13th July, 2022, from 1.00 a.m. till 11.00
p.m. of Tuesday, 26th July, 2022, from Triq San Publju from
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minn Triq 1-Assedju il-Kbir sa Triq is-Suq u Pjazza Papa
Gwanni XXIII;

Mit-Tnejn, 18 ta’ Lulju, 2022, mis-1.00 a.m. sal-11.00
p.m. tat-Tlieta, 26 ta’ Lulju, 2022, minn Triq Sarria minn triq
Vincenzo Bugeja sa Triq I-Assedju 1-Kbir, II-Mall minn Triq
Vincenzo Bugeja sa Triq Vincenzo Dimech, Triq San Tumas
minn Triq Sarria sa Triq Sant’Anna, Triq il-Miratur minn
Triq San Publju sa Triq Sant’Anna, Triq is-Suq minn Triq
San Publju sa Triq Sant’ Anna, Triq J. Lopez minn Triq San
Publju san Triq Sant’Anna, Pjazza San Publju u Triq Mauro
Caruana minn Triq 1-Assedju 1-Kbir sa Triq San Tumas.

It-trasport pubbliku (Valletta Circular Bus) jista’ jkun
affettwat.

L-gheluq tat-toroq isir skont il-bzonn.
Santa Venera

Nhar 1-Erbgha, 27 ta’ Lulju, 2022, mis-7.30 p.m. san-
00.30 a.m., jghaddi mar¢ minn dawn it-toroq: Triq Misrah
il-Barrieri (hdejn il-Monument tas-Salib), Misrah Santa
Venera, Triq Misrah il-Barrieri, Triqg Dun Xand Cortis, Triq
Patri Gustin Santi, Triq Patri Gwann Azzopardi, Misrah
Santa Venera, Triq Misrah il-Barrieri, Triq il-Karmelitani,
Triqg Cikku Portanier, Triq il-Farrub, Triq Misrah il-
Barrieri, Triq il-Fanali, Misrah il-Kebbies, Triq il-Fanali,
Triq Regjonali, Triq il-Qalb Imqaddsa u Triq il-Kbira San
Guzepp sa quddiem i¢-¢entru parrokkjali Santa Venera;

Nhar il-Hamis, 28 ta’ Lulju, 2022, mis-6.00 p.m. sa
nofsillejl hadd ma jista’jipparkja fi Triq San Gorg ( minn
Triq il-Kbira San Guzepp sa Triq il-Kanun). Mis-7.30
p.m. sa nofsillejl: jghaddi mar¢ minn dawn it-toroq: Triq
il-Kukkanja, Triq Carini, Triq Hal Qormi, Triq Emmanuel
Attard, Triq l-Inkwina, Triq il-Brunzar, Triq il-Parrotta, Triq
il-Kanun, Triq San Gorg u Triq il-Kbira San Guzepp sa
quddiem i¢-centru parrokkjali Santa Venera. Mill-10.30 a.m.
san-00.30 a.m. attivita fi Triq il-Kbira San Guzepp, quddiem
i¢-¢entru parrokkjali Santa Venera;

Nhar is-Sibt, 30 ta’ Lulju, 2022, mill-4.45 p.m. sas-7.15
p.m., purcissjoni mill-knisja parrokkjali ta’ Santa Venera
ghal Triq il-Parrotta u lura ghall-knisja parrokkjali ta’ Santa
Venera;

Nhar il-Hadd, 31 ta’ Lulju, 2022, mill-4.00 p.m. san-
00.30 a.m., hadd ma jista’ jipparkja f’dawn it-toroq: Triq il-
Kbira San Guzepp (minn Triq I-Imsida sa Triq San Gorg),
Triq 1-Imsida, Triq Misrah il-Barrieri (minn Misrah Santa
Venera sa Triq il-Lunzjata), Misrah Santa Venera, Triq il-
Lunzjata (minn Triq Misrah il-Barrieri sa Triq Brighella),
Triq Brighella (minn Triq il-Lunzjata sa Triq San Gorg) u Triq
San Gorg (minn Triq Brighella sa Triq il-Kbira San Guzepp).

Triq 1-Assedju 1-Kbir till Triq is-Suq u Pjazza Papa Gwanni
XXIII;

On Monday, 18th July, 2022, from 1.00 a.m. till11.00
p.m. of Tuesday, 26th July, 2022, from Triq Sarria from Triq
Vinc¢enzo Bugeja till Triq 1-Assedju 1-Kbir, The Mall from
Triq Vincenzo Bugeja till Triq Vincenzo Dimech, Triq San
Tumas from Triq Sarria till Triq Sant’ Anna, Triq il-Miratur
from Triq San Publju till Triq Sant’Anna, Triq is-Suq from
Triq San Publju till Triq Sant’Anna, Triq J. Lopez from Triq
San Publju till Triq Sant’ Anna, Pjazza San Publju and Triq
Mauro Caruana from Triq 1-Assedju I-Kbir till Triq San
Tumas.

Public transport (Valletta Circular Bus) may be affected

Closure of streets done as required.
Santa Venera

On Wednesday, 27th July, 2022, from 7.30 p.m. till 00.30
a.m., band march passes through Triq Misrah il-Barrieri
(near Cross Monument), Misrah Santa Venera, Triq Misrah
il-Barrieri, Trig Dun Xand Cortis, Triq Patri Gustin Santi,
Triq Patri Gwann Azzopardi, Misrah Santa Venera, Triq
Misrah il-Barrieri, Triq il-Karmelitani, Triq Cikku Portanier,
Triq il-Harrub, Triq Misrah il-Barrieri, Triq il-Fanali, Misrah
il-Kebbies, Triq il-Fanali, Triq Regjonali, Triq il-Qalb
Imgaddsa and Triq il-Kbira San Guzepp till in front of Santa
Venera parish centre;

On Thursday, 28th July,2022, from 6.00 p.m. till midnight
no parking is allowed in Triq San Gorg (from Triq il-Kbira
San Guzepp till Triq il-Kanun). From 7.30 p.m. till midnight,
band march passes through the following streets: Triq il-
Kukkanja, Triq Carini, Triq Hal Qormi, Triq Emmanuel
Attard, Triq l-Inkwina, Triq il-Brunzar, Triq il-Parrotta, Triq
il-Kanun, Triq San Gorg and Triq il-Kbira San Guzepp till
in front of Santa Venera parish centre. From 10.30 a.m. till
00.30 a.m. activity in Triq il-Kbira San Guzepp, in front of
Santa Venera parish centre;

On Saturday, 30th July, 2022, from 4.45 p.m. till 7.15
p.m., procession from Santa Venera parish church to Triq il-
Parrotta and back to Santa Venera parish church;

On Sunday, 31st July, 2022, from 4.00 p.m. till 00.30
a.m., no parking is allowed in the following streets: Triq il-
Kbira San Guzepp (from Triq I-Imsida till Triq San Gorg),
Triq 1-Imsida, Triq Misrah il-Barrieri (from Misrah Santa
Venera till Triq il-Lunzjata), Misrah Santa Venera, Triq il-
Lunzjata (from Triq Misrah il-Barrieri till Triq Brighella),
Triq Brighella (from Triq il-Lunzjata till Triq San Gorg)
and Triq San Gorg (from Triq Brighella till Triq il-Kbira
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Mill-5.30 p.m. sal-10.30 p.m. se jghaddi lI-mar¢ minn dawn
it-toroq: Triq il-Kbira San Guzepp, minn kantuniera ma’ Triq
San Gorg sa quddiem il-knisja parrokkjali ta’ Santa Venera,
Triq I-Imsida, Triq Misrah il-Barrieri, Triq 1-Imsida u Triq il-
Kbira San Guzepp sa quddiem il-knisja parrokkjali ta’ Santa
Venera. Mis-6.45 p.m. sa nofsillejl se jghaddi 1-mar¢ minn
dawn it-toroq: Misrah Santa Venera, Triq Misrah il-Barrieri,
Triq il-Lunzjata, Triq Brighella, Triq San Gorg u Triq il-
Kbira San Guzepp sa quddiem il-knisja parrokkjali ta’ Santa
Venera. Mis-6.00 p.m. sa nofsillejl purcissjoni mill-knisja
parrokkjali ta’ Santa Venera u tghaddi minn Triq il-Kbira
San Guzepp, Triq l-Imsida, Triq Misrah il-Barrieri, Misrah
Santa Venera, Triq Misrah il-Barrieri, Triq il-Lunzjata, Triq
Brighella, Trig San Gorg u Triq il-Kbira San Guzepp sal-
knisja parrokkjali ta’ Santa Venera.

Gheluq ta’ toroq. Trasport pubbliku se jkun affettwat.
Haz-Zebbug

Nhar is-Sibt, 23 ta’ Lulju, 2022, hadd ma jista’ jipparkja
quddiem il-kazin ta’ Zebbug Rangers;

Nhar it-Tnejn, 25 ta’ Lulju, 2022, mill-4.00 p.m. sa
nofsillejl, minn Misrah San Filippu;

Nhar it-Tlieta, 26 ta’ Lulju, 2022, mis-6.00 p.m. sa nofsille;jl,
minn Misrah San Filippu, Triq il-Kbira, Triq id-Duluri, Triq
Dun Mikiel Xerri, Triq Frans Sammut, Triq Paris, Triqg Tumas
Dingli, Triq 1-Ghasfura, Triq Adeo Gatt, Triq Lazzru Pisani,
Triq Santu Rokku, Triq De Rohan u Triq 1-Isqof;

Nhar 1-Erbgha, 27 ta’ Lulju, 2022, mis-1.00 p.m. sa
nofsillejl, minn Misrah San Filippu, Triq Sciortino (mill-
Golden Lion saz-Zebbug Stationery) u Triq il-Kbira (minn
hdejn id-Do It All);

Nhar il-Hamis, 28 ta’ Lulju, 2022, mill-4.30 p.m. sa
nofsillejl, minn Misrah San Filippu, Triq il-Kbira, Triq
Tal-Grazzja, Triq Sidtna tal-Angli, Triq San Guzepp, Triq
il-Parroc¢¢a, Triq Ebona, Triq Tad-Dawl, Triq il-Hofra, Triq
is-Siggiewi u Triq Sant’ Antnin;

Nhar is-Sibt, 30 ta’ Lulju, 2022, mis-6.00 p.m. sas-1.00
a.m. tal-Hadd, 31 ta’ Lulju, 2022, minn Vjal il-Helsien, Triq
il-Kbira, Misrah San Filippu u Triq Sciortino;

Nhar il-Hadd, 31 ta’ Lulju, 2022, mit-8.30 a.m. sal-4.30
p.m., minn Misrah San Filippu, Triq il-Kbira, Triq il-Mithna,
Triq Fra Mattei, Triq Tal-Grazzja, Triq Vilhena, Triq 1-Angli,
Triq il-Knisja, Triqg Mamo, Triq Mula u Triq Sant’ Antnin.
Mill-5.00 p.m. sa nofsillejl, minn Misrah San Filippu, Triq
Sant’ Antnin, Triqg Mamo u Triq il-Kbira.

It-trasport pubbliku se jkun affettwat fil-hinijiet u granet
imsemmija.

San Guzepp). From 5.30 p.m. till 10.30 p.m. band march
passes through the following streets: Triq il-Kbira San
Guzepp, from corner with Triq San Gorg till in front of Santa
Venera parish church, Triq I-Imsida, Triq Misrah il-Barrieri,
Triq l-lmsida and Triq il-Kbira San Guzepp till in front of
Santa Venera parish church. From 6.45 p.m. till midnight
band march passes through the following streets: Misrah
Santa Venera, Triq Misrah il-Barrieri, Triq il-Lunzjata, Triq
Brighella, Triq San Gorg and Triq il-Kbira San Guzepp till
in front of Santa Venera parish church. From 6.00 p.m. till
midnight procession from Santa Venera parish church and
passes from Triq il-Kbira San Guzepp, Triq I-Imsida, Triq
Misrah il-Barrieri, Misrah Santa Venera, Triq Misrah il-
Barrieri, Triq il-Lunzjata, Triq Brighella, Triq San Gorg and
Triq il-Kbira San Guzepp till Santa Venera parish church.

Closure of road and public transport will be effected
Haz-Zebbug

On Saturday, 23rd July, 2022, no parking is allowed in
front of Zebbug Rangers band club;

On Monday, 25th July, 2022, from 4.00 p.m. till midnight,
through Misrah San Filippu;

On Tuesday, 26th July, 2022, from 6.00 p.m. till midnight,
through Misrah San Filippu, Triq il-Kbira, Triq id-Duluri,
Triq Dun Mikiel Xerri, Triq Frans Sammut, Triq Paris, Triq
Tumas Dingli, Triq 1-Ghasfura, Triq Adeo Gatt, Triq Lazzru
Pisani, Triq Santu Rokku, Triq De Rohan and Triq 1-Isqof;

On Wednesday, 27th July, 2022, from 1.00 p.m. till
midnight, through Misrah San Filippu, Triq Sciortino (from
Golden Lion till Zebbug Stationery) and Triq il-Kbira (from
near Do It All);

On Thursday, 28th July, 2022, from 4.30 p.m. till
midnight, through Misrah San Filippu, Triq il-Kbira, Triq
Tal-Grazzja, Triq Sidtna tal-Angli, Triq San Guzepp, Triq
il-Parroc¢¢a, Triq Ebona, Triq Tad-Dawl, Triq il-Hofra, Triq
is-Siggiewi and Triq Sant’ Antnin;

On Saturday, 30th July, 2022, from 6.00 p.m. till 1.00
a.m. of Sunday, 31st July, 2022, through Vjal il-Helsien, Triq
il-Kbira, Misrah San Filippu and Triq Sciortino;

On Sunday, 31st July, 2022, from 8.30 a.m. till 4.30 p.m.
sthrough Misrah San Filippu, Triq il-Kbira, Triq il-Mithna,
Triq Fra Mattei, Triq Tal-Grazzja, Triq Vilhena, Triq 1-Angli,
Triq il-Knisja, Trig Mamo, Triq Mula and Triq Sant’ Antnin.
From 5.00 p.m. till midnight, through Misrah San Filippu,
Triq Sant’ Antnin, Trig Mamo and Triq il-Kbira.

Public transport will be affected during the above
mentioned days and times.
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Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

It-8 ta’ Lulju, 2022
AVVIZ TAL-PULIZIJA
Nru. 116

[I-Kummissarju tal-Pulizija jgharraf 1i skont I-Avviz
Legali 94/97 it-toroq hawn taht imsemmija se jigu
kklassifikati bhala Zoni ta’ Rmonk fid-dati u l-hinijiet kif
indikat hawn taht.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi 1-vetturi tas-sewqan ma jkunux jistghu
jghaddu jew jiddawru mit-toroq imsemmija hawn taht fid-
dati u I-hinijiet indikati.

11-Gzira

Nhar it-Tlieta, 26 ta’ Lulju, 2022, mill-5.00 p.m. sal-
11.59 p.m., minn Triq il-Forti Manoel, Manoel Island.

Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti 1i
jigu rmunkati.

1t-8 ta’ Lulju, 2022
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 107 tal-2022

Wirja ta’ Loghob tan-Nar — Madonna tal-Karmnu —
Festa tal-Gzira

Id-Direttorat tal-Portijiet u tal- Yachting, Transport Malta,
javza lill-bahhara li se jinharaq loghob tan-nar minn fuq ix-xatt
f’Tas-Sliema Creek, ic¢entrat fil-pozizzjonijiet A u B, kif muri
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt):

Pozizzjoni  Latitudni (T) Longitudni (L)
A 35°54°.319 014° 30°.321
B 35°54°.270 014°29°.767

[l-loghob tan-nar tal-ajru se jsir minn Manoel Island fil-
punt A fid-dati u I-hinijiet li gejjin:

Is-Sibt 9 ta’ Lulju 2022, mit-8.00 a.m. sat-8.15 a.m., minn
nofsinhar sal-12.15 p.m., mis-6.00 p.m. sas-6.20 p.m., u mill-
10.30 p.m. sal-11.00 p.m.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

8th July, 2022
POLICE NOTICE

No. 116

The Commissioner of Police hereby notifies that in terms
of L.N. 94/97 the streets listed hereunder are to be classified
as Tow Zones as indicated hereunder on the dates and times
indicated.

In virtue of Article 52(1) of the Traffic Regulations
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles through the streets
mentioned hereunder will be suspended or deviated on the
dates and times indicated.

Gzira

On Tuesday, 26th July, 2022, from 5.00 p.m. till 11.59
p.m., through Triq il-Forti Manoel, Manoel Island.

Vehicles found in contravention to the order of this notice
are liable to be towed.

8th July, 2022
TRANSPORT MALTA
Local Notice to Mariners No. 107 of 2022

Fireworks Display — Our Lady of Mount Carmel —
Gzira Feast

The Ports and Yachting Directorate, Transport Malta,
notifies Mariners that fireworks will be let off from the
foreshore in Tas-Sliema Creek, centred in positions A and
B, as shown on the chart found on Transport Malta website
(www.transport.gov.mt):

Position Latitude (N) Longitude (E)
A 35°54°.319 014° 30°.321
B 35°54°.270 014°29°.767

The aerial fireworks display will take place from Manoel
Island at point A on the following dates and times:

On Saturday, 9th July, 2022, from 8.00 a.m. till 8.15 a.m.
from noon till 12.15 p.m., from 6.00 p.m. till 6.20 p.m., and
from 10.30 p.m. till 11.00 p.m.
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II-Hadd, 10 ta’ Lulju, 2022, mit-8.00 a.m sat-8.15 a.m.,
minn nofsinhar sal-12.15 p.m., mis-7.15 p.m. sat-7.45 p.m.,
u mit-8.15 p.m. sad-9.00 pm.

Se ssir wirja ta’ loghob tan-nar sinkronizzata minn hdejn
il-pont fil-punt B fid-data u l-hin li gej:

Is-Sibt, 9 ta’ Lulju, 2022, mill-10.30 p.m. sal-10.45 p.m.

Fid-dawl ta’ dan ta’ hawn fuq, il-bahhara huma infurmati
li n-navigazzjoni sa 200 metru mill-pozizzjoni A ta’ hawn
fuq fil-Port ta’ Marsamxett se tkun ipprojbita matul il-hin
tal-loghob tan-nar.

L-ingenji kollha rmiggati sa 200m mill-punt A u 50m
mill-punt B (kif muri fis-sit elettroniku ta’ Transport Malta
(www.transport.gov.mt)) ghandhom jitnehhew fid-dati u
I-hinijiet imsemmija hawn fuq tal-loghob tan-nar. Id-Direttorat
tal-Portijiet u tal-Yachting, Transport Malta, mhu se jaccetta
l-ebda responsabbilta ghal kwalunkwe bastimenti li jibqghu
fiz-zona fid-dati u I-hinijiet imsemmija hawn fugq.

Il-bahhara kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija fuq VHF Channel 12 u/jew 16, minn
Valletta VTS u minn kull persunal tal-infurzar fuq il-post.

Chart affettwata: BA 177
It-8 ta’ Lulju, 2022
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 108 tal-2022

Iffilmjar ta’ Riklam fi Mgarr ix-Xini
(Zona Ta’ Cenc)

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
javza lill-bahhara u lill-operaturi tal-bastimenti tal-bahar
kollha li se jsir iffilmjar fi Mgarr ix-Xini (zona Ta’ Cen¢).

L-iffilmjar huwa skedat li jsir mill-Hadd, 10 ta’ Lulju, 2022,
sat-Tlieta, 12 ta’ Lulju, 2022. Jekk minhabba 1-kundizzjonijiet
tat-temp, dan ma jkunx jista’ jsir fil-jiem imsemmija, isir
tentattiv iechor nhar 1-Erbgha, 13 ta’ Lulju, 2022.

Jekk ghal xi raguni l-iffilmjar ma jkunx jista jsir fi Mgarr
ix-Xini (zona Ta’ Cen¢) isir f’wiehed minn dawn il-postijiet,
bl-istess kundizzjonijiet:

a) Santa Marija Comino cave fiz-Zona bejn 2A, 2B, 2C,
2D u l-linja tal-kosta intermedja, kif muri fuq chart 2 fis-sit
elettroniku ta’ Transport Malta (www.transport.gov.mt);

On Sunday, 10th July, 2022, from 8.00 a.m. till 8.15 a.m.,
from noon till 12.15 p.m., from 7.15 p.m. till 7.45 p.m., and
from 8.15 p.m. till 9.00 p.m.

A synchronised fireworks display will take place from near
the bridge at point B on the following date and time:

On Saturday, 9th July, 2022, from 10.30 p.m. till 1045
p.m.

In view of the above, mariners are informed that navigation
within 200 meters from the above position A in Marsamxett
Harbour will be prohibited during the time of the fireworks.

All craft moored within 200m from point A and 50m from
point B (as shown on chart found on Transport Malta website
(www.transport.gov.mt)) are to be removed on the above-
mentioned dates and times of the fireworks displays. The
Ports and Yachting Directorate, Transport Malta, will accept
no liabilities whatsoever for any vessels that are left lying in
the area on the above-mentioned dates and times.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement personnel on site.

Chart affected: BA 177
8th July, 2022
TRANSPORT MALTA
Local Notice to Mariners No. 108 of 2022

Filming of a Commercial at Mgarr ix-Xini
(Ta’ Cenc Area)

The Ports and Yachting Directorate, Transport Malta,
notifies all mariners and sea vessel operators that filming
activities will take place at Mgarr ix-Xini (Ta’ Cenc area).

Filming is scheduled to be carried out from Sunday 10th
July, 2022, to Tuesday, 12th July, 2022. If due to weather
conditions, the filming cannot be carried out on the days
mentioned, a further attempt will take place on Wednesday,
13th July, 2022.

If due to any reason filming cannot be held at Mgarr ix-
Xini (Ta’ Cen¢ area) it will be held at either of the following
locations, with the same conditions:

a) Santa Marija Comino cave within the area 2A, 2B, 2C,
2D and the intermediate coastline, as shown on the chart 2
found on Transport Malta website (www.transport.gov.mt);
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b) Anchor Bay fiz-zona 3A, 3B, 3C, 3D u I-linja tal-kosta
intermedja, kif muri fuq chart 3 fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt).

Is-sessjonijiet tal-iffilmjar jinvolvu l-uzu ta’ ghaddasa,
ghalhekk, iz-zona 1A, 1B, 1C, 1D u I-linja tal-kosta
intermedja, kif muri fuq chartl fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt), se jkunu maghluga ghan-
navigazzjoni u l-ebda bastiment ma jithalla jidhol jew jibga’
ankrat gewwa izZ-zona msemmija.

L-iffilmjar ghandu jsir kuljum bejn is-6.00 a.m. u d-9.00
p.m.

II-bastimenti ‘Maria C’, ‘Nautical One’, ‘Nautical 2’, u
‘Abbot’, se jkunu ged jintuzaw wagqt l-iffilmjar. Il-bastimenti
kollha ghandhom jaghtu lil dawn il-bastimenti spazju wiesa’
matul id-dati u I-hinijiet imsemmija hawn fuq.

Bahhara li ged jinnavigaw fil-vi¢inanza taz-zona indikata
fid-dati u I-hinijiet imsemmija ghandhom isegwu fuq VHF
Channel 12/16 u ghandhom jikkoperaw mal-ekwipagg tal-
iffilmjar u/jew mal-persunal tal-infurzar fiz-zona.

Kwalunkwe struzzjonijiet mahruga fuq VHF Channel
12/16 minn Valletta VTS ghandhom jigu mharsa.

Charts affettwati: BA 177,2537
It-8 ta’ Lulju, 2022
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 109 tal-2022

Wirja ta’ Loghob tan-Nar — Festa ta’ San Guzepp —
Kalkara — 2022

Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta,
jgharraf lill-bahhara li se jinharaq loghob tan-nar mill-Bajja
tar-Rinella (punt A), Kalkara Creek (punt B) u minn barkun
irmiggat lil hinn minn Bighi (punt Y), kif jidher fis-sit
elettroniku ta’ Transport Malta (www.transport.gov.mt) mill-
pozizzjonijiet approssimattivi fid-dati u l-hinijiet kif gej:

Pozizzjoni  Latitudni (T) Longitudni (L)
A 35°53°.318 014°31°.516
B 35°53°.581 014°31°.610
Y 35°53°.581 014°31°.610

Fil-Kalkara Creek miz-zona maghrufa bhala ‘Taht is-swar
tal-Posta ta’ Kastilja u ta” Aragona’ (punt A):

It-Tnejn, 11 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m.,
minn nofsinhar sa 12.10 p.m., u mis-7.30 p.m. sat-7.50 p.m.

b) Anchor Bay within the area 3A, 3B, 3C, 3D and the
intermediate coastline, as shown on the chart 3 found on
Transport Malta website (www.transport.gov.mt).

The filming sessions involve the use of divers, therefore,
the area 1A, 1B, 1C, 1D and the intermediate coastline, as
shown on the chart 1 found on Transport Malta website
(www.transport.gov.mt), will be closed to navigation and no
vessel will be allowed to enter or remain anchored within
the said area.

Filming is to be carried out from 6.00 a.m. till 9.00 p.m.
daily.

The vessels ‘Maria C’, ‘Nautical One’, ‘Nautical 2’, and
‘Abbot’, will be in use during the filming. All vessels are to
give these vessels a wide berth during the above-mentioned
dates and times.

Mariners navigating in the vicinity of the indicated area
on the mentioned dates and times are to keep watch on VHF
Channel 12/16 and are to cooperate with the filming crew
and/or enforcement personnel in the area.

Any instructions issued on VHF channel 12/16 by Valletta
VTS are to be complied with.

Charts affected: BA 177, 2537
8th July, 2022
TRANSPORT MALTA
Local Notice to Mariners No. 109 of 2022

Fireworks Display — Feast of St Joseph —
Kalkara — 2022

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that fireworks will be let off from Rinella Bay
(point A), Kalkara Creek (point B) and from a barge moored
off Bighi (point Y), as shown on chart found on Transport
Malta website (www.transport.gov.mt), from the approximate
positions on the dates and times as follows:

Position Latitude (N) Longitude (E)
A 35°53°.318 014°31°.516
B 35°53°.581 014°31°.610
Y 35°53°.581 014°31°.610

In Kalkara Creek from the area known as ‘Taht is-swar
tal-Posta ta’ Kastilja u ta’ Aragona’ (point A):

On Monday, 11th July, 2022, from 8.00 a.m. till 8.10 a.m.,
from noon till 12.10 p.m., and from 7.30 p.m. till 7.50 p.m.
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L-Erbgha, 13 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m.,
u minn nofsinhar sa 12.10 p.m.

[I-Hamis, 14 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m.,
minn nofsinhar sa 12.10 p.m., u mit-8.30 p.m. sal-10.00 p.m.

Il-Gimgha, 15 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m.,
minn nofsinhar sa 12.10 p.m.,u mid-9.30 p.m. sal-11.00 p.m.

Is-Sibt, 16 ta’ Lulju, 2022, mid-9.00 a.m. sal-10.00 a.m.,
minn nofsinhar sa 12.20 p.m., mis-6.00 p.m. sas-7.00 p.m.,u
mit-8.00 p.m. sal-11.30 p.m.

[I-Hadd, 17 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m.,
minn nofsinhar sa 12.20 p.m., u mis-7.00 p.m. sal-11.00 p.m.

Fil-Bajja tar-Rinella, il-Kalkara (punt B):
IlI-Hadd, 10 ta’ Lulju, 2022, mis-7.30 p.m. sat-8.30 p.m.

Il-Gimgha, 15 ta’ Lulju, 2022, mit-8.00 a.m. sat-8.10 a.m.,
minn nofsinhar sa 12.10 p.m.,u mid-9.00 p.m. sal-10.00 p.m.

Mill-barkun ‘45’ rmiggat ’il barra minn Bighi (punt Y)
Is-Sibt, 16 ta’ Lulju, 2022, mill-10.00 p.m. sa nofsillejl.

[l-bahhara ghandhom jinnutaw li 1-barkun ‘45’ se jkun
irmiggat mal-moll tal-Kalkara nhar I-Erbgha, 13, u I-Hamis,
14 ta’ Lulju, 2022. Imbaghad jigi rmunkat sal-punt Y nhar il-
Gimgha, 15 ta’ Lulju, 2022, u jibqa’ fill pozizzjoni sat-Tnejn,
18 ta’ Lulju, 2022.

Fid-dawl ta’ dan ta’ hawn fuq, il-bahhara ghandhom jaghtu
spazju wiesa’ ta’ 100 metru miz-zona maghrufa bhala ‘Taht
is-swar tal-Posta ta’ Kastilja u ta’ Aragona’ fil-Kalkara Creek
(punt A),u ghandhom ukoll jaghtu spazju wiesa’ ta’ 200 metru
mill-Bajja tar-Rinella, il-Kalkara (punt B) u mill-barkun ta’
barra Bighi (punt Y), kif jidher fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt).

Il-bastimenti kollha f’ragg ta’ 100 metru minn punt A u
ragg ta’ 200 metru minn punt B ghandhom jitnehhew fid-dati
u l-hinijiet tal-wiri tal-loghob tan-nar imsemmija hawn fuq.

[I-bahhara kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija fuq VHF Channel 12 u/jew 16, minn
Valletta VTS u minn kull uffi¢jali tal-infurzar fuq il-post.

Chart affettwata: BA 177

It-8 ta’ Lulju, 2022

On Wednesday, 13th July, 2022, from 8.00 a.m. till 8.10
a.m., and from noon till 12.10 p.m.

On Thursday, 14th July, 2022, from 8.00 a.m. till 8.10 a.m.,
from noon till 12.10 p.m., and from 8.30 p.m. till 10.00 p.m.

On Friday, 15th July, 2022, from 8.00 a.m. till 8.10 a.m.,
from noon till 12.10 p.m., and from 9.30 p.m. till 11.00 p.m.

On Saturday, 16th July, 2022, from 9.00 a.m. till 10.00
a.m., from noon till 12.20 p.m., from 6.00 p.m. till 7.00 p.m.,
and from 8.00 p.m. till 11.30 p.m.

On Sunday, 17th July, 2022, from 8.00 a.m. till 8.10 a.m.,
from noon till 12.20 p.m., and from 7.00 p.m. till 11.00 p.m.

In Rinella Bay, Kalkara (point B):
On Sunday, 10th July, 2022, from 7.30 p.m. till 8.30 p.m.

On Friday, 15th July, 2022, from 8.00 a.m. till 8.10 a.m.,
from noon till 12.10 p.m., and from 9.00 p.m. till 10.00 p.m.

From the barge ‘45’ moored off Bighi (point Y)
Saturday 16th July 2022, from 10.00 p.m. till midnight.

Mariners are to note that the barge ‘45’ will be moored
at Kalkara Quay on Wednesday, 13th, and Thursday, 14th
July, 2022. It will then be towed to point Y on Friday, 15th
July, 2022, and will remain in position up to Monday, 18th
July, 2022.

In view of the above, mariners are to give a wide berth
of 100 meters from the area known as ‘Taht is-swar tal-Posta
ta’ Kastilja u ta’ Aragona’ in Kalkara Creek (point A), they
are also to give a wide berth of 200 meters from Rinella Bay,
Kalkara (point B) and from the barge off Bighi (point Y), as
shown on the chart found on Transport Malta website (Www.
transport.gov.mt)

All Vessels within 100 metres radius from point A and 200
metres radius from point B are to be removed on the above-
mentioned dates and times of the displays.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement personnel on site.

Chart affected: BA 177

8th July, 2022
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TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 110 tal-2022

B’zieda ma’ Avwviz Lokali lill-Bahhara Nru. 108 tal-2022,
dwar Iffilmjar ta’ Reklam fi Mgarr ix-Xini
(Zona Ta’ Cenc)

Issir referenza ghall-Avviz Lokali lill-Bahhara Nru 108
tal-2022.

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jgharraf lill-bahhara u lis-sidien ta’ bastimenti li minbarra
s-siti indikati f’chart 2 u chart 3 f*Avviz Lokali lill-Bahhara
Nru. 108 tal-2022, jista’ jintuza wkoll sit ichor.

Is-sit addizzjonali jinsab f’Ras il-Hobz, Ghawdex, fiz-zona
4A, 4B, 4C u I-kosta intermedja, kif muri fis-sit elettroniku
ta’ Transport Malta (www.transport.gov.mt).

Minhabba I-vi¢inanza ta’sit ta’ ghadis, il-bahhara ghandhom
jogoghdu attenti hafna meta jinnavigaw qrib iz-Zona.

L-informazzjoni u r-restrizzjonijiet kollha msemmija
f’Avviz Lokali lill-Bahhara Nru. 108 tal-2022, japplikaw
ukoll ghal din iz-zZona.

Charts affettwati: BA 177, 2537
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SERVIZZI EWROPEJ FPMALTA

Pozizzjoni ta’ Uffi¢cjal Ezekuttiv
mal-Agenzija Servizzi Ewropej f"Malta

Permess tal-Jobsplus: 392/2022
Pozizzjoni: Uffi¢cjal Ezekuttiv
Kuntratt: Indefinit

Sighat ta’ xoghol: Minimu ta’ erbghin (40) siegha fil-
gimgha

Kwalifiki

Sad-data tal-gheluq tal-applikazzjoni, I-applikanti jridu
jissodisfaw il-kundizzjonijiet KOLLHA li gejjin:

Kwalifika akkademika fil-Livell 6 (minimu ta’ 180
krettu ECTS/ECVET, jew ekwivalenti, ghal programmi
li bdew minn Ottubru tal-2003) b’rabta mal-Affarijiet tal-
Unjoni Ewropea minn universita rikonoxxuta jew kwalifika
komparabbli rikonoxxuta;

TRANSPORT MALTA
Local Notice to Mariners No. 110 of 2022

Further to Local Notice to Mariners No. 108 of 2022,
regarding Filming of a Commercial at Mgarr ix-Xini
(Ta’ Cenc Area)

Reference is made to Local Notice to Mariners No. 108
of 2022.

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and owners of vessels that further to the sites
indicated in chart 2 and chart 3 in Local Notice to Mariners
No. 108 of 2022, another site may also be used.

The additional site is at Ras il-Hobz, Gozo, within the
area 4A, 4B, 4C and the intermediate coastline, as shown on
the chart found on Transport Malta website (www.transport.

gov.mt).

Due to the proximity of the diving site, mariners are to take
special caution when navigating close to the area.

All the information and restrictions mentioned in Local
Notice to Mariners No. 108 of 2022, will also apply to this
area.

Charts affected: BA 177,2537

8th July, 2022

SERVIZZI EWROPEJ FPMALTA

Filling of Post of Executive
at Servizzi Ewropej f"Malta

Jobsplus Permit Number: 392/2022
Position: Executive
Contract: Indefinite

Hours of work: Minimum of forty (40) hours per week

Qualifications

By the closing date of submission of the application,
applicants must fulfil ALL of the following conditions:

An academic qualification at MQF Level 6 (subject to
a minimum of 180 ECTS /ECVET credits, or equivalent,
with regards to programmes commencing as from October
2003) related to EU Affairs from a recognised university or
a recognised comparable qualification;
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Minimu ta’ sentejn esperjenza f’ogqsma relatati mal-
Affarijiet tal-Unjoni Ewropea.

Esperjenza relatata tista’ tinkludi esperjenza ta’ hidma
marbuta ma’/jew f’organizzazzjonijiet mhux governattivi,
u/jew apprentistati.

Gharfien gholi fl-Ingliz u fil-Malti (livell C1 fid-
dimensjonijiet kollha skont il-Qafas Komuni Ewropew ta’
Referenza ghal-Lingwi jew CEFRL).

Salarju

Is-salarju baziku marbut ma’ din il-pozizzjoni huwa
ekwivalenti ghal Grad 6 tal-Istruttura tas-Salarji ta” SEM
¢hall-2020-2023, 1i fis-sena 2022 huwa ta’ €23,200.
Flimkien mas-salarju baziku, l-uffi¢jal ezekuttiv huwa
intitolat ghal:

Bonus ghall-prestazzjoni sa 10% tas-salarju baziku, u
Disturbance Allowance sa 15% tas-salarju baziku.
Sottomissjoni tal-Applikazzjonijiet

Kandidati huma mitluba jikkonsultaw deskrizzjoni
dettaljata u I-proc¢ess tal-applikazzjoni hekk kif definit fuq
(https://sem.gov.mt/careers).

L-applikazzjonijiet ghandhom jigu indirizzati lill-Kap
Ezekuttiv u jistghu jintbaghtu b’mod elettroniku fl-indirizz
(recruitment.sem@gov.mt), jew bil-posta, jew bl-idejn, fl-
ufficcju ta’ SEM {7280, Triq ir-Repubblika, II-Belt Valletta,
VLT 1112, f’envelop issigillat sa mhux iktar tard minn
nofsinhar (CET) tal-Gimgha, 15 ta’ Lulju, 2022.

Iktar informazzjoni u deskrizzjoni tal-impjieg jinsabu
fis-sit elettroniku.

Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati jew
rikonoxxuti.
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MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
17-7ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Vidjografu u Fotografu ghall-Ministeru
ghall-Edukazzjoni, l-Isport, iz-Zghazagh,
ir-Ri¢erka u l-Innovazzjoni

[I-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) se jkun qgieghed jir¢ievi
applikazzjonijiet minghand persuni interessati biex jaqdu
dmirijiet fuq bazi ta’ ‘Contract for Service’ bhala Vidjografu
u/jew Fotografu. Dan is-servizz huwa mehtieg ghal perjodu
ta’ 12-il xahar.

A minimum of two (2) years experience related to EU
affairs.

Related experience may include experience in working
with or in non-governmental organisations and or/
traineeships.

Possess thorough knowledge in English and Maltese
(level CI in all dimensions as per the Common European
Framework of Reference for Languages or CEFRL).

Salary

The basic salary attached to this position, shall be
equivalent to Grade 6 of the SEM Grading and Salary
Structure 2020-2023, which in 2022 is €23,200. In addition
to the basic salary, the executive shall be entitled to:

A performance bonus of up to 10% of the basic salary, and
A disturbance allowance of up to 15% of basic salary.
Submission of Applications

Candidates are invited to consult the detailed job
description and application process as defined be on (https://
sem.gov.mt/careers)

Applications are to be addressed to the CEO and may be
sent via email on (recruitment.sem@gov.mt), or by post, or
delivered to SEM office at 280, Triq ir-Repubblika, Valletta
VLT 1112 in a sealed envelope by not later than noon (CET)
of Friday, 15th July, 2022.

More information and employment description can be
found in the website.
not be considered nor

Late applications will

acknowledged.
8th July, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Videography and Photography Services for the
Ministry for Education, Sport, Youth,
Research and Innovation

The Ministry for Education, Sport, Youth, Research
and Innovation (MEYR) will be receiving applications
from interested persons to perform duties on a ‘Contract
for Service’ basis as Videographer and/or Photographer.
The duration of this assignment will be for a period of 12
months.
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II-Vidjografu u 1-Fotografu jkun mistenni jahdem
skont l-ezigenzi tax-xoghol, inkluz matul u barra l-hinijiet
tal-uffic¢ju u inkluzi tmiem il-gimgha u festi pubblici. II-
kandidat maghzul irid ikun disponibbli matul il-granet tax-
xoghol u fi tmiem il-gimgha, anke b’avviz tal-ahhar minuta,
biex jipprovdi s-servizz mitlub f’kull hin.

Il-vidjografu jkun mistenni li:

Jikteb skripts u jizviluppa storyboard ghall-videos
mehtiega u jaghzel il-post adattat ghall-video. L-iskript
irid jkun miktub b’mod adegwat u professjonali; irid jkun
innovattiv u attraenti ghall-udjenza mmirata sabiex il-
messagg jitwassal u jinftichem b’mod car. Ir-ricerka u
I-materjal li ghandhom jigu inkluzi fl-iskript u l-istoryboard
tal-videos ghandhom isiru mill-istess persuna li qed taghti
s-servizz. MEYR irid japprova l-iskript u I-istoryboard qabel
ma jigi prodott il-video u min ged jaghti s-servizz ghandu
jiehu nota ta’ kwalunkwe emenda mitluba;

Ikun responsabbli biex jipprovdi l-istudio ghal-iffilmjar;
siti tal-iffilmjar; ir-riffieda kollha li ghandhom jintuzaw fil-
filming; dwal homor; mikrofonu boom; kameras full HD u
4k u kwalunkwe arrangament iehor possibbli ta’ setup relatat
ghall-produzzjoni tal-videos. L-iffilmjar tal-videos se jkun
ir-responsabbilta assoluta ta’ min ged jipprovdi s-servizz. Il-
kuntrattur ghandu jidentifika 1-postijiet kollha tal-iffilmjar u
jizgurali s-settings huma varjati u adattati biex jikkumplimentaw
bl-ahjar mod it-tema specifika tal-videos. MEYR tirrizerva
d-dritt 1i tkun prezenti waqt is-sessjoni tal-iffilmjar. Min
jipprovdi s-servizz ghandu jikkordina I-postijiet ghall-iffilmjar
tal-videos u jakkwista permessi ghal dawn il-postijiet;

Jipprovdi taghmir tad-dawl professjonali u operaturi tad-
dawl ghall-vidjografija;

Jizgura 1i 1-filmati jkunu konformi mal-immagni
korporattiva tal-Ministeru. Il-prodott finali jrid jigi approvat
mill-MEYR. L-awtorita kontraenti tirrizerva d-dritt li
tirrifjuta jew tordna I-produzzjoni mill-gdid ta’ videos jekk
tqis li ma tkunx skont l-istandard professjonali mehtieg;

Jizgura 1i l-materjal tal-video kollu ghandu jkun
disponibbli ghal MEYR ghal kwalunkwe uzu kif mehtieg;

Jizgura li 1-produzzjonijiet kollha jridu jkunu originali.
L-ebda stock footage jew materjal simili mhu se jigi acéettat;

Li jipprepara, jikkordina u sussegwentement jimplimenta
skeda ta’ zmien ta’ kif se jigu esegwiti I-produzzjonijiet;

Ikun mghammar bi drone tal-kamera professjonali u
jiehu filmati skont ir-rekwiziti tal-MEYR;

Ghandhom software tal-editjar tal-vidjo licenzjati;

Ikun profi¢jenti fl-uzu ta’ Adobe Premier Pro u Adobe
After Effects;

The Videographer and Photographer will be expected
to work according to work exigencies including during and
outside office hours and including weekends and public
holidays. The chosen candidates must be available during
weekdays and weekends, even at a last-minute notice, to
provide the service requested at all times.

The videographer shall be expected to:

Write scripts and develop a storyboard for the videos
required, including scout location. The script must be
adequately and professionally written; it must be innovative
and appealing to the target audience so that the message is
clearly conveyed and understood. The research and material
to be included in the script and the storyboard of the videos
must be done by the service provider. MEYR must approve
the script and storyboard before the video is produced
and service provider must take note of any amendments
requested;

Be responsible for providing the filming studio; filming
sites; all props to be used in the filming; redhead lights; boom
microphone; full HD and 4k cameras and any other possible
related set-up arrangement for the production of the videos.
The filming of the videos will be the sole responsibility of
the service provider. The contractor is to identify all filming
locations and ensure that the settings are varied and suitable
to best complement the specific theme of the videos. MEYR
reserves the right to be present during the filming session.
The service provider must coordinate locations for filming
of videos and acquire permits for these locations;

Provide professional lighting equipment and lighting
operators for videography;

Ensure that the videos are in line with the corporate
image of the ministry. The final product has to be approved
by MEYR. The contracting authority reserves the right to
reject or order the re-production of video clips if it deems it
is not up to the required professional standard;

Ensure that all video material must be made available to
MEYR for any utilization as necessary;

Ensure that all productions must be original. No stock
footage or material will be accepted;

To prepare, coordinate and subsequently implement a
timeline of how the productions will be executed;

Be equipped with a professional camera drone and shoot
as per MEYR’’s requirements;

Have licensed video editing software;

Be proficient in the use of Adobe Premier Pro and Adobe
After Effects;
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Ikun mghammar b’teleprompter biex
messaggi adhoc skont ir-rekwiziti tal-MEYR;

tirrekordja

Ikun responsabbli biex jirrekordja programmi televizivi
skont ir-rekwiziti tal-MEYR;

Ikollhom licenzja valida tad-drone u assigurazzjoni.
Filmati tad-drone se jingibdu f’4k(RAW);

Ikollhom ekwipagg tal-kameras professjonali maghmul
minn produttur, direttur, DOP, cameraperson u editur ghall-
postproduzzjoni;

Ikun responsabbli 1i jipprovdi l-filmati tal-avvenimenti
lil MEYR fi Zmien siegha mit-tmiem tal-avveniment;

Ikun responsabbli biex jeditja 1-videos kemm fil-formati
16:9 u 9:16;

Jizgura 1i 1-filmati jingibdu f’4k (RAW) bl-uzu ta’
kameras ta¢-Cinema digitali minghajr mera, b’lentijiet
professjonali biex tinkiseb dehra ¢inematika;

Jizgura 1i l-editjar u I-postproduzzjoni
jinkludu gradazzjoni tal-kulur u effetti {’4k;

ghandhom

Biex jipprovdu taghmir professjonali ta’ qabda, taghmir
tad-dawl professjonali u operaturi tad-dawl, operaturi tal-
hoss u taghmir, muzika ghal kull produzzjoni.

[l-fotografu ghandu jkun mistenni li:

Jipprovdi taghmir tad-dawl professjonali u operaturi tad-
dwal ghall-fotografija;

Ikun profi¢jenti fl-uzu ta’ Adobe Photoshop u Adobe
Lightroom;

Ikun responsabbli
avvenimenti;

biex jipprovdi I-fotografija tal-

Jassisti lill-videographer meta jkun mehtieg.

Il-partijiet interessati jrid ikollhom aktar minn ghaxar
snin esperjenza fil-vidjografija u/jew fotografija u l-editjar
professjonali.

Espressjonijiet ta’ interess li jindikaw ir-rata ghal kull
siegha hlas (eskluzi 1-VAT) akkumpanjati minn Curriculum
Vitae dettaljat u Kondotta tal-Pulizija ghall-individwi
(mahruga fi Zmien xahar mid-data tal-applikazzjoni) jew
portafoll tal-kumpanija ghall-kumpaniji, jintlagghu permezz
ta’ ittra elettronika lil (dgss.meyr@gov.mt) sa nofsinhar tal-
Gimgha, 22 ta’ Lulju, 2022.

It-8 ta’ Lulju, 2022

Be equipped with a teleprompter to record adhoc
messages as per MEYR requirements;

Be responsible to record TV programmes as per MEYR
requirements;

Have a valid drone license and insurance. Drone footage
to be shot in 4k(RAW);

Have professional camera crew consisting of producer,
director, DOP, cameraperson and editor for post-production;

Be responsible to provide the footage of events to MEYR
within an hour of the end of the event;

Be responsible to edit the videos both in 16:9 and 9:16
formats;

Ensure that footage is shot in 4k (RAW) using digital
mirrorless cinema cameras, with professional lenses to
achieve a cinematic look;

Ensure that editing and post-production shall include
colour grading and effects in 4k;

To provide professional grip equipment, professional
lighting equipment and lighting operators, sound and
equipment operators, music for each production.

The photographer shall be expected to:

Provide professional lighting equipment and lighting
operators for photography;

Be proficient in the use of Adobe Photoshop and Adobe
Lightroom;

Be responsible to provide the photography of events;

Will assist the videographer when needed.

Interested parties must have more than 10 years’
experience in professional videography/photography and
editing.

Expressions of interest indicating the rate per hour charge
(excl. VAT) accompanied by a detailed Curriculum Vitae and
a Police Conduct for individuals (issued within 1 month of
application date) or company portfolio for companies, will
be received by email on (dgss.meyr@gov.mt) until noon on
Friday, 22nd July, 2022.

8th July, 2022
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DIPARTIMENT TAL-EZAMUJIET
Post ta’ Skrivan fis-Servizz Pubbliku ta’ Malta — 2022

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.1d-Direttur tal-Ezamijiet u I-Bord tal-Ezamijiet Pubblic¢i
Lokali jgharrfu li se jsir process ta’ ghazla kompetittiv ghad-
dhul fil-grad ta’ Skrivan fis-Servizz Pubbliku ta’ Malta.

Il-kandidati, kemm interni kif ukoll dawk esterni, iridu
jghaddu mill-istess process ta’ ghazla.

Termini u Kundizzjonijiet

2.1 Is-salarju ta’ Skrivan huwa ta’ Skala ta’ Salarju 16, li
fis-sena 2022 huwata’€14,709 fis-sena, li jizdied b’€263.00
fis-sena sa massimu ta’ €16,287.

2.2 Persuna fil-grad ta’ Skrivan titla’ fi Skala ta’ Salarju
15 (€15,717 x €298.00 - €17,505) wara hames (5) snin
servizz fil-grad, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.3 Persuna fil-grad ta’ Skrivan tigi promossa ghall-
grad ta’ Skrivan Anzjan fi Skala 14 (€16,865 x €316.83 -
€18,766) wara ghaxar (10) snin servizz fil-grad ta’ Skrivan,
dejjem jekk tkun qdiet dmirha b’mod sodisfacenti.

2 4 Tl-hatra, li tkun bi prova ghal sitt (6) xhur, hi fuq bazi
full-time u taqa’ taht ir-regoli u r-regolamenti li jkunu fis-
sehh minn Zmien ghal Zmien fis-Servizz Pubbliku ta’ Malta
b’mod generali u l-persuna mahtura tista’ tigi trasferita
sabiex ikun jista’ jinghata servizz effettiv.

2.5 Ghall-konferma tal-hatra taghhom, dawk mahtura
jridu jkunu temmew iz-Zmien ta’ prova taghhom u jridu
jkunu temmew b’success il-kors ta’ induzzjoni kif offrut
mill-Istitut ghas-Servizzi Pubbli¢i.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7 Tl-postijiet allokati se jkunu strettament skont il-
prijorita  kif iddeterminat mill-Amministrazzjoni, ghal
perjodu minimu ta’ sentejn (2) gabel ma jkunu jistghu
jintalbu trasferimenti. Tali postijiet ikunu suggetti ghad-
disponibbilta ta’ postijiet vakanti.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

EXAMINATIONS DEPARTMENT
Post of Clerk in the Malta Public Service — 2022

Nomenclatures denoting the male gender include also the
female gender.

1. The Director of Examinations and the Board of Local
Public Examinations notify that a competitive selection
process will be held to fill vacancies in the grade of Clerk in
the Malta Public Service.

Internal and external candidates will undertake the same
selection process.

Terms and Conditions

2.1 The salary for the post of Clerk is Salary Scale 16, which
in the year 2022 is equivalent to, € 14,709 per annum, rising by
annual increments of €263.00 up to a maximum of €16,287.

2.2 A Clerk will progress to Scale 15 (€15,717 x €298.00
- €17,505) on completion of five (5) years service in the
grade, subject to satisfactory performance.

2.3 A Clerk will be promoted to the grade of Senior Clerk
in Scale 14 (€16,865 x €316.83 - €18,766) on completion
of ten (10) years service in the grade of Clerk, subject to
satisfactory performance.

2.4 The appointment, which is subject to a probationary
(trial) period of six (6) months, is on a full-time basis and
is subject to the rules and regulations governing from time
to time the Malta Public Service in general and involves
liability to transfer for effective service delivery.

2.5 For the confirmation of their appointment, appointees
must conclude their probationary (trial period) and
successfully complete the induction programme as organised
by the Institute for the Public Services.

2.6 Lateral applications in the same grade from public
officers are not allowed.

2.7 Postings will be strictly in priority areas as determined
by the Administration for a minimum period of two (2)
years before transfers to other areas may be requested by
the employee. Such postings will be subject to availability
of vacancies.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.
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Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Skrivan jinkludu:
Responsabbiltajiet Generali:

i. Kommess lejn servizz ta’ eccellenza kontinwu,
ibbazat fuq il-qafas tal-erba’ pilastri billi jaghti vuci lill-
klijenti kollha tieghu, ifassal politiki li jindirizzaw il-htigiet
taghhom u jipprovdi servizz ta’ kwalita f”waqtu sostnut mir-
responsabbilta;

ii. Marbut li jaghti servizz ta’ eccellenza lill-klijenti
kollha msawwar fuq l-impenn lejn l-istandards ta’ kwalita,
l-integrita, ir-rispett, il-lealta, il-fidu¢ja, il-kwalita,
l-imparzjalita u minghajr diskriminazzjoni;

iii. Jintrabat 1i jizviluppa aktar fil-hiliet u l-abbiltajiet
ghall-avvanz ta’ karriera fis-Servizz Pubbliku;

iv. Irid iZzomm komunikazzjoni vertikali u orizzontali
tajba billi jkun empatiku ma’ membri ohra tat-tim;

v. Jizgura li l-oggettivi, il-miri u I-ghanijiet jintlahqu fil-
hin, kif miftiehem gabel mas-superjuri diretti;

vi. Irid izomm ruhu aggornat fuq l-aderenza mehtiega
ma’ Direttiva 8, Direttiva 4, u regolamenti ohra tal-PSMC,
kif mistenni minn uffi¢jal pubbliku;

vii. Marbut 1i jservi ta’ mudell ghall-ohrajn u lest li
jaghmel sforz zejjed ghall-gid tas-Servizz Pubbliku;

viii. Jimmira li jkun uffi¢jal pubbliku e¢c¢ellenti b’kapacita
li jifforma parti minn tim li jwettaq il-kompiti mehtiega;

ix. Jappoggja 1-bidliet 1i huma mehtiega biex tinzamm
tranzizzjoni bla xkiel fit-titjib kollu tas-sistemi li jehtieg li
jigu implimentati.

Responsabbiltajiet Ohra

i.Jipprovdi ghajnunaklerikali lit-tagsimiet amministrattivi
u tekni¢i tad-dipartiment;

ii. Ifassal rapporti bazici, bhal statistika u kontenut relatat
kif mitlub mill-amministrazzjoni filwaqt li jzomm sistema
ta’ filing aggornata;

iii. Jirregistra/igassam korrispondenza, kif ukoll jirregistra
kif mehtieg il-moviment tal-files f’databases ezistenti;

iv. Jirrispondi mistogsijiet generali mill-pubbliku u
klijenti interni skont ir-regolamenti stabbiliti u l-istandards

Duties
3. The job duties for the post of Clerk include:
General Responsibilities:

i. Is committed towards an ongoing service of excellence
founded on the four-pillar framework by giving a voice
to all its customers, designing policies that address their
needs and delivering a timely quality service sustained by
accountability’;

ii. Is bound to deliver a service of excellence to all
customers forged on commitment to quality standards,
integrity, respect, loyalty, trust, quality, impartiality and non-
discrimination;

iii. Is committed to develop further in the skills and
abilities for the advancement of a career in the Public
Service;

iv. Is to maintain good vertical and horizontal
communication using an empathic approach to deal with
other team members;

v. Is to ensure the timely delivery of objectives, targets
and goals as previously agreed with the direct superior;

vi. Is to keep abreast on the required adherence to
Directive 8, Directive 4 and other PSMC regulations as
expected of a public officer;

vii. Is committed to act as a role model for others and
prepared to go the extra mile for the good of the Public Service;

viii. Aims at being an excellent public officer with an
ability to form part of a team that delivers the required tasks;

ix. Is supportive of the changes that are required to
maintain a smooth transition of all improvement of systems
that need to be implemented.

Other Responsibilities

i. Provides clerical support to the administrative and
technical branches of the department;

ii. Compiles basic reports such as statistical data or
related content as required by management whilst keeping
an updated filing system;

iii. Registers/distributes incoming and outgoing mail and
records as necessary file movements in existing databases;

iv. Answers general queries and FAQ’s from the general
public and internal clients in accordance with existing
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ta’ kwalitd ezistenti, linji gwida, struzzjonijiet u prassi
generali, taht is-supervizjoni tal-uffi¢jal li jaqa’ tahtu.

v. Jaghmel xoghol ta’ kaxxier fir-rigward ta’ ammonti
zghar ta’ flus bhal infiq relatat ma’ servizzi ta’ rutina;

vi. Jassumi responsabbilta ghal front facing u reception
desks;

vii. Jappoggja fis-supervizjoni ta’ junior staff iehor;

viii. Izomm ruhu aggornat ma’ regolamenti bazic¢i bhal
dawk stabbiliti fl-Att dwar 1-Amministrazzjoni Pubblika u
I-Kodi¢i Manigerjali ghas-Servizz Pubbliku (PSMC), kif
ukoll izomm ruhu aggornat mal-benefi¢ji offruti permezz
tal-istess regolamenti lil uffi¢jali pubbli¢i;

ix. Jaghmel kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu, kif jista’ jkun mehtieg; u

x. Kwalunkwe dmir iehor kif ordnat mis-Segretarju
Permanenti u/jew is-Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1. Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’

regulations and quality standards, following guidelines,
instructions and general practices, under the supervision of
the immediate supervising officer;

v. Handles small amounts of cash such as fees relating to
routine services;

vi. Assumes responsibility for front facing and reception
desks;

vii. Supports in the supervision of other junior staff;

viii. Keeps abreast of such basic regulations as those
outlined in the Public Administration Act (PAA) and the
Public Service Management Code (PSMC), whilst keeping
adjourned on benefits offered through the same to public
officers;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required; and

x.Any other duties as directed by the Permanent Secretary
and/or Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
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Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar l-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunitda Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. Mhux inqas minn sittax-il (16) sena;

iii. Eligibbli f’wahda mill-kategoriji ta’ hawn taht (a, b
jew c):

a. Fil-pussess ta’ kwalifika i turi li ghaddew (almenu fi
Grad 1-5, Grad C jew livell komparabbli) f’sitt (6) suggetti
f’Livell 3 tal-MQF, u 1i jridu jinkludu 1-Malti, 1-Ingliz, il-
Matematika u IT Office Applications Skills (*);

jew

b. Fil-pussess ta’ kwalifika Vokazzjonali shiha f’Livell
3 tal-MQF, jew il-kwalifika ta’ Certifikat u Profil tal-
Iskola Sekondarja fil-Livell 3 tal-MQF, f’sitt (6) suggetti li
jkunu jinkludu 1-Malti, 1-Ingliz, il-Matematika u IT Office
Applications Skills (*) bhala suggetti separati fi hdan il-
programm ta’ studju;

(*) Qed jigi kkjarifikat 1i b’referenza ghall-IT Office
Applications Skills, dan ikopri kwalunkwe kors komplut
b’su¢cess organizzat mill-Istitut ghas-Servizzi Pubblici
(IPS) jew f’Livell 3 tal-MQF akkreditat mill-ECDL Malta
jew mill-Malta Further and Higher Education Authority
(MFHEA).

B’referenza ghal klawsoli 4.1 (iii) (a) u (b), minbarra
lI-erba’ (4) suggetti obbligatorji, kull suggett iehor fil-Livell
3 tal-MQF, ikun accettat ghall-fini ta’ eligibbilta.

Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. Not less than sixteen (16) years of age;

iii. Eligible in terms of one of the following categories
(a,b,orc):

a. having a pass (at least at Grade 1-5, Grade C or a
comparable level) in six (6) subjects at MQF Level 3 which
must include Maltese, English, Mathematics and IT Office
Application Skills (*);

or

b. having a full MQF Level 3 VET qualification, or a
Secondary School Certificate and Profiling qualification
at MQF Level 3, in six (6) subjects which must include
Maltese, English, Mathematics and IT Office Application
Skills (*) as separate study units within the course pursued;

(*) Tt is clarified that reference to IT Office Application
Skills, covers any successfully completed course organized
by the Institute for the Public Services (IPS) or at MQF
Level 3 accredited by ECDL Malta or the Malta Further and
Higher Education Authority (MFHEA).

With reference to clauses 4.1 (iii) (a) and (b) above,
apart from the four (4) stipulated compulsory subjects, any
additional subject at MFQ Level 3, will be accepted for
eligibility purposes.
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jew

c. Assistenti Klerikali fis-Servizz Pubbliku ta’ Malta, li
I-hatra taghhom kienet ikkonfermata u ghandhom tliet (3)
snin servizz sodisfacenti fil-grad.

iv Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 Uffi¢jali pubblici fis-servizz li jaqghu taht il-kriterju ta’
eligibbilta 4.1 (iii) u li jinhatru fil-grad ta’ Skrivan iridu jgibu
prova li temmew kompletament u b’succéess kors fI-IT Office
Applications Skills organizzat mill-Istitut ghas-Servizzi
Pubbli¢i (IPS) jew f’Livell 3 tal-MQF akkreditat mill-
ECDL Malta jew mill-Malta Further and Higher Education
Authority (MFHEA), sabiex il-hatra tigi kkonfermata.

4.3 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i1) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.4 Aktar minn hekk, kandidati li ghadhom ma kisbux il-
kwalifikarikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) (a)
u (b), jew kif indikat f’paragrafu 4.3, xorta jigu kkunsidrati,
basta jipprovdu evidenza mill-istituzzjoni edukattiva li
huma rregistrati ghat-tali kwalifika u li se jinghataw din
il-kwalifika sal-31 ta’ Ottubru, 2022. Jekk l-iskadenza ma
tintlahagx, il-kandidati jew jigu skwalifikati mir-rizultat jew
il-hatra taghhom tigi, ipso facto, awtomatikament terminata,
kif applikabbli. Il-perjodu ta’ prova u l-intitolament ghall-
progressjoni (skont il-kaz) jibdew jghoddu mid-data tal-
hatra.

4.5. Ufficjali pubbli¢ci li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

or

c. Assistant Clerks in the Malta Public Service, whose
appointment has been confirmed and having three (3) years’
satisfactory service in the grade.

iv Public officers applying for this post must be confirmed
in their current appointment.

4.2 Serving public officers falling under eligibility
criterion 4.1 (iii) and who are appointed in the grade of
Clerk must prove to have successfully completed a course
in IT Office Application Skills organised by the Institute
for the Public Services (IPS) or at MQF Level 3 accredited
by ECDL Malta or the Malta Further and Higher Education
Authority (MFHEA), in order for the appointment to be
confirmed.

4.3 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.4 Furthermore, candidates who have not yet obtained
the qualifications specified in paragraphs 4.1 (iii) (a) and (b),
or else as indicated in paragraph 4.3, will still be considered
provided that they submit evidence by the educational
institution that they are registered for the said qualification
and this will be awarded by the 31st October, 2022. If the
stipulated deadline for the attainment of such qualification
is not met, candidates will either be disqualified from the
result or the appointment will be, ipso facto, automatically
terminated, as applicable. The probation period and
progression entitlement (as the case may be) start to count
from date of appointment.

4.5 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.
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Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.6 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.7 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post 1i ghalih saret l-applikazzjoni. Fil-kaz ta’
applikanti li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-
GP 47 ghandu jintalab mid-Direttur tal-Ezamijiet minghand
id-Direttur responsabbli ghall-HR fejn l-applikanti jkunu
ged iservu, filwaqt 1i dawk li japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproducu certifikat tal-kondotta
mahrug mill-Pulizija jew awtorita kompetenti ohra mhux
aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

4.8 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.7 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

49 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.6 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

4.7 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested by
the Director of Examinations from the Director responsible
for HR where applicants are serving, while those applying
from outside the Public Service must produce a certificate of
conduct issued by the Police or other competent authority not
earlier than one (1) month from the date of application and
state whether they have ever been in Government Service,
giving details.

4.8 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.7 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.9 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.
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4.10 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, 1i kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt) jew (https://edurecruitment.gov.mt).

5.2. Id-dokumenti originali, flimkien ma’ kopji tal-
Performance Appraisals tal-ahhar tliet (3) snin fil-kaz ta’
applikanti li diga ged iservu fis-Servizz Pubbliku, ghandhom,
minghajr ec¢¢ezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla
6.1 L-ghazla tal-kandidati tkun f’zewg partijiet:

(i) L-ewwel parti tkun tikkonsisti f’test, permezz tal-
kompjuter, kompletament awtomatizzat, fl-abbilta generali,
li permezz tieghu l-applikanti jkunu assessjati fil-hiliet
verbali, numerici u astratti, fuq il-bazi tar-rispons taghhom
ghal sett ta’ mistogsijiet. [I-kandidati jridu jgibu rata ta’ 40%
biex jghaddu, li tista’ tkun riveduta ghal 30% fl-eventwalita
li n-numru ta’ kandidati li jghaddu ma jilhagx ir-ratios
stabbiliti mehtiega biex jimtlew il-postijiet vakanti. Din
l-ewwel parti tkun immexxija mid-Direttur tal-Ezamijiet u
1-Bord tal-Ezamijiet Pubbli¢i Lokali.

Ghandu jigi nnutat li applikanti li diga ghamlu t-test,
permezz tal-kompjuter, kompletament awtomatizzat, fl-
abbilta generali, jistghu jaghzlu li:

ma joqoghdux ghat-tali test, u ghaldagstant izommu
I-marka li gabu gabel, dment li tissodisfa 1-pass mark skont
6.1 (i), li r-rizultat ikun ghadu validu u li l-kontenut tat-test
ikun identiku;

jew

joqoghdu ghat-test darb’ohra, f’liema kaz, I-ahjar marka
mit-tnejn, ghandha tigi kkunsidrata.

(i1) Fit-tieni parti, il-kandidati li jkunu ghaddew mill-
ewwel parti u li jkunu gew shortlisted skont il-provvedimenti
ta’ para. 6.2 hawn isfel, jigu mitluba joqoghdu ghal intervista
strutturata, bil-valuri tax-xoghol u personalita inkluzi bhala
parti mill-kriterji tal-assessjar. L-intervista tkun immexxija
minn bord ta’ ghazla.

4.10 Prospective applicants should note the requirement
to produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt) or (https://
edurecruitment.gov.mt).

5.2 Original certificates and/or testimonials, together with
copies of the Performance Appraisals of the last three (3)
years in the case of applicants who are serving officer, are
to be invariably produced for verification at the interview.

Selection Procedures
6.1 The selection of candidates will be in two stages:

(i) Part 1 will consist of a fully automated computer-
based general ability test, whereby applicants will be tested
in verbal, numerical and abstract ability on the basis of their
response to an established set of questions. Candidates must
obtain a 40% rating to pass the test, which may be revised
to 30% in the eventuality that the number of successful
candidates does not meet the determined ratios required
to fill available vacancies. Part 1 will be conducted by the
Director of Examinations and the Board of Local Public
Examinations.

It is to be noted that applicants who have already
performed the computer-based general ability test, may opt:

not to sit for the said test and therefore to retain the mark
obtained at the time, subject to the minimum passmark at
6.1 (i) and to validity of the result and identical content of
the test;

or

sit for the test again, in which case the best mark out of
the two should be taken into consideration.

(ii) In part 2, candidates who are successful in part 1 and
who are shortlisted as per the provisions of para. 6.2 below,
will be asked to sit for a structured interview, with work
values and personality included as criteria of assessment.
The interview will be conducted by a selection board.
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6.2 Il-kandidati eligibbli jigu mghajta ghall-intervista
skont il-mertu li jkunu akkwistaw fit-test ta’ abbilta generali
li jkun sar biex jigu assessjati I-hiliet verbali, astratti u
numerici, u fuq bazi ta’ shortlisting skont ir-ratio ta’ 1:1.5 sa
1:2 tal-postijiet vakanti li jkun hemm.

6.3 Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak mitlub f’paragrafi 4.1 sa 4.8, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

6.4 L-ordni tal-mertu finali tal-kandidati tigi determinata
mill-marki totali 1i jinkisbu fit-test ta’ abbilta generali u
fl-intervista. Kandidati 1i ghandhom servizz sodisfacenti
fil-Klassi tal-General Service jinghataw sa massimu ta’
hmistax-il (15) marka.

6.5 Il-livell ta’ prestazzjoni fit-test dwar I-abbilta generali
jkun rifless b’mod proporzjonat fil-marki assenjati ghall-
intervista. Ikun assenjat kriterju specifiku ghal dan il-ghan.

6.6 Il-marka massima ghall-intervista hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.7 Minghajr pregudizzju ghad-dritt tal-management li
jalloka lill-impjegati skont I-HR Plans stabbiliti, jekk elenkati
fil-lista biex joqoghdu ghall-intervista, il-kandidati eligibbli
tintbaghtilhom formola biex jindikaw erba’ (4) ogsma fl-
amministrazzjoni li l-aktar jagblu mal-hiliet u l-kwalifiki
taghhom, u skont liema karriera jixtiequ jsegwu. IlI-formola
mimlija ghandha tigi pprezentata fid-data tal-intervista.

6.8 Kandidati li jonqsu milli jattendu ghall-intervista
fid-data/i minghajr raguni gustifikata, ikunu meqjusa li
abbandunaw il-process tal-ghazla.

6.9 Ir-rizultat tat-test dwar l-abbilta generali jibga’
validu ghal tliet (3) snin, filwaqt li r-rizultat finali ta’ dan
il-process tal-ghazla jibqa’ validu ghal sentejn (2) mid-data
tal-pubblikazzjoni.

6.10 I1-Bord tal-Ezamijiet Pubbli¢i Lokali jkollu s-setghal
li jiddeciedi x’ghandu jsir minnufih dwar kandidati li, waqt
il-process tat-test tal-abbilta generali, jinstabu hatja ta’ xi
nuqqas jew ksur tal-istruzzjonijijet li jkunu tqassmu lill-
kandidati.

6.11 IlI-Bord tal-Ezamijiet Pubbli¢i Lokali jzomm id-
dritt 1i jhassar it-test dwar l-abbilta generali jekk tinstab
xi irregolarita dwar dan it-test. Thassir bhal dan jista’
jkun tat-test kollu, ukoll jekk Il-irregolarita li tinstab
tkun dwar stadju partikolari tat-test. Azzjoni fir-rigward
ta’ xi irregolarita/imgiba mhux xierqa waqt l-intervista

6.2 Eligible candidates will be shortlisted for the
interviewing sessions on the basis of merit achieved in the
general ability test undertaken to assess verbal, abstract
and numerical reasoning ability on a 1:1.5 to 1:2 ratio of
available vacancies.

6.3 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.8,
have proven relevant work experience.

6.4 The final order of merit of successful candidates will
be determined by the total marks gained in the general ability
test and in the interview. Candidates who prove satisfactory
service in the General Service Class will be awarded up to a
maximum of fifteen (15) marks.

6.5 The level of performance in the general ability test
will be proportionately reflected in the marks assigned for
the interview, with a specific criterion established for such

purpose.

6.6 The maximum mark for the interview is 100% and the
pass mark is 50%.

6.7 Without prejudice to the right of management to
deploy employees according to established HR Plans, if
shortlisted to sit for the one-to-one interview, the eligible
candidates will be sent a form to indicate four (4) areas of
administration that best match their skills & qualifications
and according to which career path they wish to pursue.
The completed form must be presented on the date of the
interview.

6.8 Candidates who fail to attend the interview without an
exceptional reason on the date/s determined shall be deemed
to have abandoned the selection process.

6.9 The result of the general ability test will remain valid
for three (3) years, while the final result of this selection
process will remain valid for two (2) years from the date of
publication.

6.10 The Board of Local Public Examinations will have
the power to deal summarily with any candidate who, while
the general ability test is in progress, is found guilty of
misconduct or any breach of the instructions issued for the
guidance of candidates.

6.11 The Board of Local Public Examinations reserves
the right to annul the general ability test if any irregularity is
detected in connection therewith. Such annulment may be in
respect of the whole test even if the detected irregularity is
in respect of a particular stage of the test. Action in respect
of irregularity/misconduct during the interview will be taken
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tittieched mill-Kummissjoni dwar is-Servizz Pubbliku, fuq
rakkommandazzjoni tal-bord tal-ghazla 1i jkun gieghed
iwwettaq l-intervisti.

6.12 Id-Direttur tal-Ezamijiet jippubblika r-rizultat tat-test
tal-abbilta generali, li jigi esibit fuq in-notice-board tal-Edu
Servizz.gov (One Stop Shop), Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, il-
Furjana, u dik tac-Centru tal-Ezamijiet, ir-Rabat, Ghawdex.

6.13 Avvizi dwar il-hrug tar-rizultat tat-test tal-abbilta
generali jkunu mahruga: (i) fuq is-sit elettroniku tad-
Dipartiment tal-Ezamijiet li jista’ jigi ac¢essat minn (https://
myexams.gov.mt); u (ii) permezz ta’ SMS lill-kandidati
li jissottomettu numru tal-telefown cellulari validu mal-
applikazzjoni taghhom.

6.14 1d-Direttur tal-Ezamijiet jibghat ukoll ir-rizultat
individwali u I-ordni ta’ klassifikazzjoni tat-test tal-abbilta
generali permezz ta’ ittra elettronika lill-kandidati kollha 1i
joqoghdu ghall-ezami.

6.15 Ir-rizultat finali tal-process tal-ghazla jigi ppubblikat
mid-Divizjoni dwar Nies u Standards u jigi esibit fuq in-
notice boards tad-Divizjoni dwar Nies u Standards u tal-
Ministeru ghal Ghawdex.

6.16 Notifika tal-hrug tar-rizultat finali tintwera fis-sit
elettroniku tad-Divizjoni dwar Nies u Standards u tintbaghat
permezz ta’ ittra elettronika u SMS.

6.17 Minhabba 1i t-test tal-abbilta generali huwa
kompletament awtomatizzat, petizzjonijiet jistghu jintbaghtu
lill-Kummissjoni dwar is-Servizz Pubbliku rigward l-intervista
biss. II-Kummissjoni dwar is-Servizz Pubbliku bl-ebda mod ma
tidhol fil-mertu tal-marki miksuba fit-test tal-abbilta generali.
F’kaz ta’ petizzjoni, ghandha tasal ghand il-Kummissjoni dwar
is-Servizz Pubbliku sa ghaxart (10) ijiem ta’ xoghol mid-data
ta’ meta tidher in-notifika tal-pubblikazzjoni tar-rizultat fuq is-
sit tad-Divizjoni dwar Nies u Standards.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni  tad-Direttur  tal-Ezamijiet, Ministeru
ghall-Edukazzjoni, 1-Isport, iz-Zghazagh, ir-Ricerka u
I-Innovazzjoni, permezz tal-Online Government Recruitment
Portal biss f’wiched minn dawn l-indirizzi: (https://
recruitment.gov.mt) jew (https://edurecruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae (li
ghandu jinkludi lista tal-kwalifiki tal-applikant); certifikat
tal-kondotta fil-kaz ta’ nies 1i mhumiex uffi¢jali pubblici li
tali dokument irid ikun mahrug mhux aktar minn xahar (1)
qabel id-data tal-applikazzjoni, f’format PDF; kopji skennjati

by the Public Service Commission, upon a recommendation
by the selection board carrying out the interviews.

6.12 The Director (Examinations) will publish the result of
the general ability test which will be exhibited on the notice-
board of the Edu Servizz.gov (One Stop Shop), Ministry for
Education, Sport, Youth, Research and Innovation, Floriana,
and the Examinations Centre, Victoria, Gozo.

6.13 Notification of the issue of the result of the general
ability test will be issued: (i) on the website of the Department
of Examinations, which may be accessed on (https://
myexams.gov.mt); and (ii) via SMS alert to candidates who
submit a valid mobile phone number with their application.

6.14 The Director (Examinations) will also send by email
the individual result and ranking order of the general ability
test to each candidate sitting for the test.

6.15 The final result of the selection process will be
published by the People and Standards Division and
exhibited on the notice boards of the People and Standards
Division and the Ministry for Gozo.

6.16 Notification of the issue of the final result will be
issued on the website of the People and Standards Division
and via email and SMS alert.

6.17 Since the general ability test is fully automated,
petitions to the Public Service Commission may be made
only with regard to the interview. The Public Service
Commission will not enter into the merits of the marks
achieved in the general ability test. Petitions have to reach
the Commission within ten (10) working days from the
date on which a notification of the publication of the result
appears on the website of the People and Standards Division.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director (Examinations), Ministry for Education,
Sport, Youth, Research and Innovation, through the
Online Government Recruitment Portal omnly at one of
the following addresses: (https://recruitment.gov.mt)
or (https://edurecruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list of
qualifications held by applicant); a certificate of conduct
which has been issued not earlier than one (1) month from
the date of application, in PDF format, in case of non-
public officers; scanned copies of qualifications including
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tal-kwalifiki li jinkludu fejn applikabbli transkrizzjonijiet; u
mizata tal-ezami ta’ €9.30 (mhux rifondabbli), li ghandhom
ikunu sottomessi permezz tal-portal. Id-data tal-gheluq tal-
applikazzjonijiet hija s-1.30 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 22 ta’ Lulju, 2022. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fil-provedimenti generali msemmija hawn isfel.

Applikanti prospettivi huma mwissija biex ma jistennewx
sal-ahhar gurnata biex jissottomettu l-applikazzjoni
taghhom minhabba l-possibbilta ta’ xi hsara jew stagnar fl-
internet li jistghu jwasslu ghal diffikultajiet fis-sottomissjoni
tal-applikazzjoni. Hija r-responsabbilta tal-applikanti li
ma jhallux sal-ahhar tletin (30) minuta biex jissottomettu
l-applikazzjoni taghhom.

L-applikanti ghandhom jizguraw li wara s-sottomissjoni
tal-applikazzjoni taghhom, ghandhom izommu kopja tal-
ir¢evuta mibghuta lilhom permezz ta’ ittra elettronika, bhala
referenza. L-applikanti jkunu megqjusa li jkunu applikaw
sad-data u I-hin tal-gheluq, biss jekk ikollhom din I-ir¢evuta.

7.2 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.3 L-applikanti jinghataw sa zewg (2) granet tax-xoghol
wara d-data tal-gheluq jew sa zewg (2) granet tax-xoghol
mid-data tan-notifika, liema tigi 1-ahhar, biex jissottomettu
dokumenti mhux korretti jew mhux mimlija kif suppost.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

It-8 ta’ Lulju, 2022

transcripts where applicable; and an examination fee of
€9.30 (non-refundable), which are to be submitted through
the portal. The closing date of the receipt of applications
is 1.30 p.m. (Central European Time) of Friday, 22nd
July, 2022. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

Prospective applicants are strongly advised not to wait
until the last day to submit their application since heavy
internet traffic or a fault with the internet connection could
lead to difficulties in submission. It is the responsibility of
the applicants not to leave until the last thirty (30) minutes
for submission of their application.

Applicants are to ensure that after the submission of their
application, a copy of the receipt of payment received through
an email, is to be kept for future reference. Applicants are
deemed to have applied by the closing date and time, only if
they are in possession of this receipt.

7.2 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.3 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general
provisions are to be regarded as an integral part of this call
for applications.

8th July, 2022
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DIPARTIMENT TAL-EZAMUJIET

Post ta’ Assistent Skrivan fis-Servizz
Pubbliku ta’ Malta — 2022

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1.1d-Direttur tal-Ezamijiet u I-Bord tal-Ezamijiet Pubblici
Lokali jgharrfu li se jsir process ta’ ghazla kompetittiv ghad-
dhul fil-grad ta’ Assistent Skrivan fis-Servizz Pubbliku ta’
Malta.

Il-kandidati, kemm interni kif ukoll dawk esterni, iridu
jghaddu mill-istess process ta’ ghazla.

Termini u Kundizzjonijiet

2.1 Is-salarju ta’ Assistent Skrivan huwa ta’ Skala ta’
Salarju 18, 1i fis-sena 2022 huwa ta’ €12,657 fis-sena, li
jizdied b’€222.00 fis-sena sa massimu ta’ €13,989.

2.2 Persuna fil-grad ta’ Assistent Skrivan tipprogressa
ghal Skala 17 (€13,666 x €244.00 - €15,130 fis-sena 2022)
wara hames (5) snin ta’ servizz sodisfacenti fil-grad.

2.3 Il-hatra, li tkun bi prova ghal sitt (6) xhur, hi fuq bazi
full-time u taqa’ taht ir-regoli u r-regolamenti li jkunu fis-
sehh minn zmien ghal zmien fis-Servizz Publiku ta’ Malta
b’mod generali u I-persuna mahtura tista’ tigi trasferita
sabiex ikun jista’ jinghata servizz effettiv.

2.4 Ghall-konferma tal-hatra taghhom, dawk mahtura
jridu jkunu temew iz-zmien ta’ prova taghhom u jridu jkunu
temmew b’sucCess il-kors ta’ induzzjoni kif offruti mill-
Istitut ghas-Servizzi Pubblici.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.6 Il-postijiet allokati se jkunu strettament skont il-
prijorita kif iddeterminat mill-Amministrazzjoni, ghal
perjodu minimu ta’ sentejn (2) qabel ma jkunu jistghu
jintalbu trasferimenti. Tali postijiet ikunu suggetti ghad-
disponibbilta ta’ postijiet vakanti.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

EXAMINATIONS DEPARTMENT

Post of Assistant Clerk in the Malta
Public Service — 2022

Nomenclatures denoting the male gender include also the
female gender.

1. The Director of Examinations and the Board of Local
Public Examinations notify that a competitive selection
process will be held to fill vacancies in the grade of Assistant
Clerk in the Malta Public Service.

Internal and external candidates will undertake the same
selection process.

Terms and Conditions

2.1 The salary for the post of Assistant Clerk is Salary
Scale 18, which in the year 2022 is equivalent to €12,657
per annum, rising by annual increments of €222.00 up to a
maximum of €13,989.

2.2 An Assistant Clerk will progress to Scale 17 (€13,666
x€244.00 - €15,130in 2022) on completion of five (5) years
service in the grade subject to satisfactory performance.

2.3 The appointment, which is subject to a probationary
(trial) period of six (6) months, is on a full- time basis and
is subject to the rules and regulations governing from time
to time the Malta Public Service in general and involves
liability to transfer for effective service delivery.

2 4 For the confirmation of their appointment, appointees
must conclude their probationary (trial) period and
successfully complete the induction programme as organised
by the Institute for the Public Services.

2.5 Lateral applications in the same grade from public
officers are not allowed.

2.6 Postings will be strictly in priority areas as determined
by the Administration for a minimum period of two (2)
years before transfers to other areas may be requested by
the employees. Such postings will be subject to availability
of vacancies.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistent Skrivan
jinkludu:

Responsabbiltajiet Generali:

i. Kommess lejn servizz ta’ eccellenza kontinwu,
ibbazat fuq il-qafas tal-erba’ pilastri billi jaghti vuci lill-
klijenti kollha tieghu, ifassal politiki li jindirizzaw il-htigiet
taghhom u jipprovdi servizz ta’ kwalita f”waqtu sostnut mir-
responsabbilta;

ii. Marbut li jaghti servizz ta’ eccellenza lill-klijenti
kollha msawwar fuq l-impenn lejn l-istandards ta’ kwalita,
l-integrita, ir-rispett, il-lealta, il-fidu¢ja, il-kwalita,
l-imparzjalita u minghajr diskriminazzjoni;

iii. Jintrabat 1i jizviluppa aktar fil-hiliet u l-abbiltajiet
ghall-avvanz ta’ karriera fis-Servizz Pubbliku;

iv. Irid iZzomm komunikazzjoni vertikali u orizzontali
tajba billi jkun empatiku ma’ membri ohra tat-tim;

v. Jizgura li l-oggettivi, il-miri u I-ghanijiet jintlahqu fil-
hin, kif miftiehem gabel mas-superjuri diretti;

vi. Irid izomm ruhu aggornat fuq l-aderenza mehtiega
ma’ Direttiva 8, Direttiva 4, u regolamenti ohra tal-PSMC,
kif mistenni minn uffi¢jal pubbliku;

vii. Marbut 1i jservi ta’ mudell ghall-ohrajn u lest li
jaghmel sforz zejjed ghall-gid tas-Servizz Pubbliku;

viii. Jimmira li jkun uffi¢jal pubbliku e¢c¢ellenti b’kapacita
li jifforma parti minn tim li jwettaq il-kompiti mehtiega;

ix. Jappoggja 1-bidliet 1i huma mehtiega biex tinzamm
tranzizzjoni bla xkiel fit-titjib kollu tas-sistemi li jehtieg li
jigu implimentati.

Responsabbiltajiet Ohra:

i. Jiehu hsieb kazijiet skont ir-regolamenti stabbiliti,
skont l-istruzzjonijiet moghtija lilu jew skont il-prassi
generali; l-ezaminar u I-ic¢ekkjar ta’ accounts u claim returns
semplici; il-preparazzjoni ta’ returns, accounts jew statistika
skont formola stabbilita; il-preparazzjoni ta’ drafts jew
sommarju ta’ rapporti; il-gbir ta’ informazzjoni u materjal
ghall-kunsiderazzjoni tas-superjuri tieghu;

ii. Xoghol ta’ kaxxier u z-zamma ta’ rekords relattivi;
7zamma ta’ rekords tal-ir¢evuti u materjal ta’ stores;

Duties

3. The job duties for the post of Assistant Clerk include:

General Responsibilities:

i. Is committed towards an ongoing service of excellence
founded on the four-pillar framework by giving a voice
to all its customers, designing policies that address their
needs and delivering a timely quality service sustained by
accountability’;

ii. Is bound to deliver a service of excellence to all
customers forged on commitment to quality standards,
integrity, respect, loyalty, trust, quality, impartiality and non-
discrimination;

iii. Is committed to develop further in the skills and
abilities for the advancement of a career in the Public
Service;

iv. Is to maintain good vertical and horizontal
communication using an empathic approach to deal with
other team members;

v. Is to ensure the timely delivery of objectives, targets
and goals as previously agreed with the direct superior;

vi. Is to keep abreast on the required adherence to
Directive 8, Directive 4 and other PSMC regulations as
expected of a public officer;

vii. Is committed to act as a role model for others and
prepared to go the extra mile for the good of the Public
Service;

viii. Aims at being an excellent public officer with an
ability to form part of a team that delivers the required tasks;

ix. Is supportive of the changes that are required to
maintain a smooth transition of all improvement of systems
that need to be implemented.

Other Responsibilities:

i. Deals with cases in accordance with well-defined
regulations, instructions or general practice; scrutinises,
checks and cross-checks straightforward accounts and
claims returns; prepares returns; accounts or statistics in a
prescribed form; prepares drafts and precis; collects material
for consideration;

ii. Collects and pays cash and keeps relative records;
keeps records of the receipt and issue of stores;
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iii. Ikkupjar, ittajpjar, iffajljar, ihaddem ghodda tal-
ufficini u kompjuters u xoghol hafif mekkaniku fl-ufficcju;

iv.Jista’ jkun abbinat ma’ uffic¢ji teknici jew professjonali
fuq dmirijiet klerikali jew ta’ accounts;

v. Jir¢ievi u jibghat messaggi bit-telefown;

vi. Jista’ jintalab jilga’ lill-pubbliku, jaghti taghrif u
jittratta l-ilmenti;

vii. Jaghmel kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg; u

viii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1. Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

iii. Copies, types, files, operates office machinery and
computer workstations and undertakes minor mechanical
office work;

iv. May be attached to professional or technical offices
for clerical and other accounting duties;

v. Receives/relays telephone messages;

vi. May be required to man public counters or reception
desks, to answer queries and handle complaints;

vii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required; and

viii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or
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f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar l-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. Mhux inqas minn sittax-il (16) sena;

iii. Eligibbli f’wahda mill-kategoriji ta’ hawn taht (a jew
b):

a. Fil-pussess ta’ kwalifika li turi li ghaddew (almenu fi
Grad 1-5, Grad C jew livell komparabbli) f’livell 3 tal-MQF,
fil-Malti, I-Ingliz, IT Office Application Skills (*) u suggett
iehor;

jew

b. Fil-pussess ta’ kwalifika Vokazzjonali shiha f’Livell
3 tal-MQF, jew il-kwalifika ta’ Certifikat u Profil tal-Iskola
Sekondarja fil-Livell 3 tal-MQF fil-Malti, 1-Ingliz, IT Office
Application Skills (*) u kwalunkwe suggett ichor bhala
suggetti separati fi hdan il-programm ta’ studju.

(*) qed jigi kkjarifikat 1i b’referenza ghall-IT Office
Application Skills, dan ikopri kwalunkwe kors komplut
b’success organizzat mill-Istitut ghas-Servizzi Pubblici
(IPS) jew f’Livell 3 tal-MQF akkreditat mill-ECDL Malta
jew mill-Malta Further and Higher Education Authority
(MFHEA).

B’referenza ghall-klawsola 4.1 (iii) hawn fuq, minbarra
t-tliet suggetti obbligatorji, kull suggett iehor fil-Livell 3 tal-
MQF, ikun accettat ghall-fini ta’ eligibbilta.

iv. Uffi¢jali Pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 Uffi¢jali Pubbli¢i li jaqghu taht il-kriterji ta’ eligibbilta
4.1 (iii) u li jinhatru fil-grad ta’ Assistent Skrivan iridu jgibu
prova li temmew kompletament u b’success kors fl-IT Office
Application Skills organizzat mill-Istitut ghas-Servizzi
Pubbli¢i (IPS) jew f’Livell 3 tal-MQF akkreditat mill-

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. Not less than sixteen(16) years of age;

iii. eligible in terms of one of the following categories (a
or b):

a. having a pass (at least at Grade 1-5, Grade C or a
comparable level) at MQF level 3, in Maltese, English, IT
Office Application Skills (*) and any other subject;

or

b. having a full MQF Level 3 VET qualification, or a
Secondary School Certificate and Profiling qualification at
MQF Level 3, in Maltese, English, IT Office Application
Skills (*) and any other subject as separate study units within
the course pursued.

(*) It is clarified that reference to IT Office Application
Skills, covers any successfully completed course organized
by the Institute for the Public Services (IPS) or at MQF
level 3 accredited by ECDL Malta or the Malta Further and
Higher Education Authority (MFHEA).

With reference to clause 4.1 (iii) above, apart from the
three stipulated compulsory subjects, any additonal subject
at MQF level 3, will be accepted for eligibility purposes.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 Public officers falling under eligibility criteria 4.1
(ii1) and who are appointed in the grade of Assistant Clerk
must prove to have successfully completed a course in IT
Office Application Skills organised by the Institute for the
Public Services (IPS) or at MQF level 3 accredited by ECDL
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ECDL Malta jew mill-Malta Further and Higher Education
Authority (MFHEA), sabiex il-hatra tigi kkonfermata.

43 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.4 Aktar minn hekk, kandidati li ghadhom ma kisbux il-
kwalifikarikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) (a)
u (b), jew kif indikat f’paragrafu 4.3, xorta jigu kkunsidrati,
basta jipprovdu evidenza mill-istituzzjoni edukattiva li
huma rregistrati ghat-tali kwalifika u li se jinghataw din
il-kwalifika sal-31 ta’ Ottubru, 2022. Jekk l-iskadenza ma
tintlahagx, il-kandidati jew jigu skwalifikati mir-rizultat jew
il-hatra taghhom tigi, ipso facto, awtomatikament terminata,
kif applikabbli. Il-perjodu ta’ prova u l-intitolament ghall-
progressjoni (skont il-kaz) jibdew jghoddu mid-data tal-
hatra.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post 1i ghalih saret l-applikazzjoni. Fil-kaz ta’
applikanti li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-
GP 47 ghandu jintalab mid-Direttur tal-Ezamijiet minghand
id-Direttur responsabbli ghall-HR fejn l-applikanti jkunu
ged iservu, filwaqt li dawk li japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproducu certifikat tal-kondotta
mahrug mill-Pulizija jew awtorita kompetenti ohra mhux
aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun

Malta or the Malta Further and Higher Education Authority
(MFHEA), in order for the appointment to be confirmed.

4.3 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.4 Furthermore, candidates who have not yet obtained
the qualifications specified in paragraphs 4.1 (iii) (a) and (b),
or else as indicated in paragraph 4.3, will still be considered
provided that they submit evidence by the educational
institution that they are registered for the said qualification
and this will be awarded by the 31st October, 2022. If the
stipulated deadline for the attainment of such qualification
is not met, candidates will either be disqualified from the
result or the appointment will be, ipso facto, automatically
terminated, as applicable. The probation period and
progression entitlement (as the case may be) start to count
from date of appointment.

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested by
the Director of Examinations from the Director responsible
for HR where applicants are serving, while those applying
from outside the Service must produce a certificate of
conduct issued by the Police or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
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gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, 1i kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt) jew (https://edurecruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla
6.1 L-ghazla tal-kandidati tkun f’zewg partijiet:

(i) L-ewwel parti tkun tikkonsisti f’test, permezz tal-
kompjuter, kompletament awtomatizzat, fl-abbilta generali,
li permezz tieghu l-applikanti jkunu assessjati fil-hiliet
verbali, numerici u astratti, fuq il-bazi tar-rispons taghhom
ghal sett ta’ mistogsijiet. [I-kandidati jridu jgibu rata ta’ 30%
biex jghaddu, li tista’ tkun riveduta ghal 20% fl-eventwalita
li n-numru ta’ kandidati li jghaddu ma jilhagx ir-ratios
stabbiliti mehtiega biex jimtlew il-postijiet vakanti. Din
l-ewwel parti tkun immexxija mid-Direttur tal-Ezamijiet u
1-Bord tal-Ezamijiet Pubbli¢i Lokali.

Ghandu jigi nnutat li applikanti li diga ghamlu t-test,
permezz tal-kompjuter, kompletament awtomatizzat, fI-
abbilta generali, jistghu jaghzlu li:

ma joqoghdux ghat-tali test, u ghaldagstant izommu
I-marka li gabu gabel, dment li tissodisfa I-passmark skont
6.1 (1), li r-rizultat ikun ghadu validu u li l-kontenut tat-test
ikun identiku;

jew

joqoghdu ghat-test darb’ohra, f’liema kaz, I-ahjar marka
mit-tnejn, ghandha tigi kkunsidrata.

of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt) or (https://
edurecruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures
6.1 The selection of candidates will be in two stages:

(i) Part 1 will consist of a fully automated computer-
based general ability test, whereby applicants will be tested
in verbal, numerical and abstract ability on the basis of their
response to an established set of questions. Candidates must
obtain a 30% rating to pass the test, which may be revised
to 20% in the eventuality that the number of successful
candidates does not meet the determined ratios required
to fill available vacancies. Part 1 will be conducted by the
Director of Examinations and the Board of Local Public
Examinations.

It is to be noted that applicants who have already
performed the computer-based general ability test, may opt:

not to sit for the said test and therefore to retain the mark
obtained at the time, subject to the minimum pass mark at
6.1 (i) and to validity of the result and identical content of
the test;

or

sit for the test again, in which case the best mark out of
the two should be taken into consideration.
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(i1) Fit-tieni parti, il-kandidati li jkunu ghaddew mill-
ewwel parti u li jkunu gew shortlisted skont il-provvedimenti
ta’ para. 6.2 hawn isfel, jigu mitluba joqoghdu ghal intervista
strutturata, bil-valuri tax-xoghol u personalita inkluzi bhala
parti mill-kriterji tal-assessjar. L-intervista tkun immexxija
minn bord ta’ ghazla.

6.2 Il-kandidati eligibbli jigu mghajta ghall-intervista
skont il-mertu li jkunu akkwistaw fit-test ta’ abbilta generali
li jkun sar biex jigu assessjati il-hiliet verbali, astratti u
numerici, u fuq bazi ta’ shortlisting skont ir-ratio ta’ 1:1.5 sa
1:2 tal-postijiet vakanti li jkun hemm.

6.3 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak mitlub f’paragrafi 4.1 sa 4.6, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

6.4 Il-livell ta’ prestazzjoni fit-test dwar I-abbilta generali
jkun rifless b’mod proporzjonat fil-marki assenjati ghall-
intervista. Ikun assenjat kriterju specifiku ghal dan il-ghan.

6.5 Il-marka massima ghall-intervista hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.6 Minghajr pregudizzju ghad-dritt tal-management li
jalloka lill-impjegati skont HR Plans stabbiliti, jekk elenkati
fil-lista biex joqoghdu ghall-intervista, il-kandidati eligibbli
tintbaghtilhom formola biex jindikaw erba’ (4) ogsma fl-
amministrazzjoni 1i l-aktar jagblu mal-hiliet u l-kwalifiki
taghhom, u skont liema karriera jixtiequ jsegwu. Il-formola
mimlija ghandha tigi pprezentata fid-data tal-intervista.

6.7 Kanditati li jonqsu milli jattendu ghall-intervista
fid-data/i minghajr raguni gustifikata, ikunu meqjusa li
abbandunaw il-process tal-ghazla.

6.8 Ir-rizultat tat-test dwar l-abbilta generali jibga’
validu ghal tliet (3) snin filwagqt li r-rizultat finali ta’ dan il-
process tal-ghazla jibqa’ validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

6.9 11-Bord tal-Ezamijiet Pubblici Lokali jkollu s-setghal
li jiddeciedi x’ghandu jsir minnufih dwar kandidati li, waqt
il-process tat-test tal-abbilta generali, jinstabu hatja ta’ xi
nuqqas jew ksur tal-istruzzjonijijet li jkunu tqassmu lill-
kandidati.

6.10 I1-Bord tal-Ezamijiet Pubbli¢i Lokali jzomm id-dritt li
jhassar it-test dwar l-abbilta generali jekk tinstab xi irregolarita
dwar dan it-test. Thassir bhal dan jista’ jkun tat-test kollu,
ukoll jekk l-irregolarita li tinstab tkun dwar stadju partikolari
tat-test. Azzjoni fir-rigward ta’ xi irregolarita/imgiba mhux
xierqa waqt l-intervista tittiched mill-Kummissjoni dwar is-

(ii) In part 2, candidates who are successful in part 1 and
who are shortlisted as per the provisions of para. 6.2 below,
will be asked to sit for a structured interview, with work
values and personality included as criteria of assessment.
The interview will be conducted by a selection board.

6.2 Eligible candidates will be shortlisted for the
interviewing sessions on the basis of merit achieved in the
general ability test undertaken to assess verbal, abstract
and numerical reasoning ability on a 1:1.5 to 1:2 ratio of
available vacancies.

6.3 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.6,
have proven relevant work experience.

6.4 The level of performance in the general ability test
will be proportionately reflected in the marks assigned for
the interview, with a specific criterion established for such
purpose.

6.5 The maximum mark for the interview is 100% and the
pass mark is 50%.

6.6 Without prejudice to the right of management to deploy
employees according to established HR Plans, if shortlisted to
sit for the one-to-one interview, the eligible candidates will
be sent a form to indicate four (4) areas of administration that
best match their skills & qualifications and according to which
career path they wish to pursue. The completed form must be
presented on the date of the interview.

6.7 Candidates who fail to attend the interview without an
exceptional reason on the date/s determined shall be deemed
to have abandoned the selection process.

6.8 The result of the general ability test will remain valid
for three (3) years, while the final result of this selection
process will remain valid for two (2) years from the date of
publication.

6.9 The Board of Local Public Examinations will have
the power to deal summarily with any candidate who, while
the general ability test is in progress, is found guilty of
misconduct or any breach of the instructions issued for the
guidance of candidates.

6.10 The Board of Local Public Examinations reserves
the right to annul the general ability test if any irregularity is
detected in connection therewith. Such annulment may be in
respect of the whole test even if the detected irregularity is
in respect of a particular stage of the test. Action in respect
of irregularity/misconduct during the interview will be taken
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Servizz Pubbliku, fuq rakkommandazzjoni tal-bord tal-ghazla
li jkun gieghed iwwettaq l-intervisti.

6.11 Id-Direttur tal-Ezamijiet jippubblika r-rizultat tat-test
tal-abbilta generali, li jigi esibit fuq in-notice board tal-Edu
Servizz.gov (One Stop Shop), Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, il-
Furjana, u dik tac-Centru tal-Ezamijiet, ir-Rabat, Ghawdex.

6.12 Avvizi dwar il-hrug tar-rizultat tat-test tal-abbilta
generali jkunu mahruga: (i) fuq is-sit elettroniku tad-
Dipartiment tal-Ezamijiet li jista’ jigi ac¢essat minn (https://
myexams.gov.mt); u (ii) permezz ta’ SMS lill-kandidati
li jissottomettu numru tal-telefown cellulari validu mal-
applikazzjoni taghhom.

6.13 Id-Direttur tal-Ezamijiet jibghat ukoll ir-rizultat
individwali u I-ordni ta’ klassifikazzjoni tat-test tal-abbilta
generali permezz ta’ ittra elettronika lill-kandidati kollha li
joqoghdu ghall-ezami.

6.14 Ir-rizultat finali tal-process tal-ghazla jigi ppubblikat
mid-Divizjoni dwar Nies u Standards u jigi esibit fuq in-
notice boards tad-Divizjoni dwar Nies u Standards u tal-
Ministeru ghal Ghawdex.

6.15 Notifika tal-hrug tar-rizultat finali jintwera fis-sit
elettroniku tad-Divizjoni dwar Nies u Standards u tintbaghat
permezz ta’ ittra elettronika u SMS.

6.16 Minhabba li t-test tal-abbilta generali huwa
kompletament awtomatizzat, petizzjonijiet jistghu jintbaghtu
lill-Kummissjoni dwar is-Servizz Pubbliku rigward
l-intervista biss. Il-Kummissjoni dwar is-Servizz Pubbliku
bl-ebda mod ma tidhol fil-mertu tal-marki miksuba fit-test
tal-abbilta generali. F’kaz ta’ petizzjoni, ghandha tasal
ghand il-Kummissjoni dwar is-Servizz Pubbliku sa ghaxart
(10) ijiem ta’ xoghol mid-data ta’ meta tidher in-notifika tal-
pubblikazzjoni tar-rizultat fuq is-sit tad-Divizjoni dwar Nies
u Standards.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni  tad-Direttur  tal-Ezamijiet, Ministeru
ghall-Edukazzjoni, 1-Isport, iz-Zghazagh, ir-Ricerka

u I-Innovazzjoni, permezz tar-Recruitment Portal biss
f’wiehed minn dawn l-indirizzi: (https://recruitment.gov.
mt) jew (https://edurecruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant); certifikat tal-kondotta fil-
kaz ta’ nies li mhumiex uffi¢jali pubbli¢i 1i tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-
data tal-applikazzjoni, f’format PDF; kopji skennjati tal-

by the Public Service Commission, upon a recommendation
by the selection board carrying out the interviews.

6.11 The Director (Examinations) will publish the result of
the general ability test which will be exhibited on the notice
board of the Edu Servizz.gov (One Stop Shop), Ministry for
Education, Sport, Youth, Research and Innovation, Floriana,
and the Examinations Centre, Victoria, Gozo.

6.12 Notification of the issue of the result for the general
ability test will be issued: (i) on the website of the Department
of Examinations, which may be accessed on (https://
myexams.gov.mt); and (ii) via SMS alert to candidates who
submit a valid mobile phone number with their application.

6.13 The Director (Examinations) will also send by email
the individual result and ranking order of the general ability
test to each candidate sitting for the test.

6.14 The final result of the selection process will be
published by People and Standards Division and exhibited
on the notice boards of the People and Standards Division
and the Ministry for Gozo.

6.15 Notification of the issue of the final result will be
issued on the website of the People and Standards Division
and via email and SMS alert.

6.16 Since the general ability test is fully automated,
petitions to the Public Service Commission may be made
only with regard to the interview. The Public Service
Commission will not enter into the merits of the marks
achieved in the general ability test. Petitions have to reach
the Commission within ten (10) working days from the
date on which a notification of the publication of the result
appears on the website of the People and Standards Division.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director (Examinations), Ministry for Education,
Sport, Youth, Research and Innovation through the
Online Government Recruitment Portal only at one of
the following addresses: (https://recruitment.gov.mt)
or (https://edurecruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list of
qualifications held by applicant); a certificate of conduct
which has been issued not earlier than one (1) month from
the date of application, in PDF format, in case of non-
public officers; scanned copies of qualifications including
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kwalifiki li jinkludu fejn applikabbli transkrizzjonijiet; u
mizata tal-ezami ta’ €9.30 (mhux rifondabbli), li ghandhom
ikunu sottomessi permezz tal-portal. Id-data tal-gheluq tal-
applikazzjonijiet hija s-1.30 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 22 ta’ Lulju, 2022. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fil-provedimenti generali msemmija hawn isfel.

Applikanti prospettivi huma mwissija biex ma jistennewx
sal-ahhar gurnata biex jissottomettu l-applikazzjoni taghhom
minhabba l-possibbilta ta’ xi hsara jew stagnar fl-internet
u li jistghu jwasslu ghal diffikultajiet fis-sottomissjoni
tal-applikazzjoni. Hija r-responsabbilta tal-applikanti 1i
ma jhallux sal-ahhar tletin (30) minuta biex jissottomettu
l-applikazzjoni taghhom.

L-applikanti ghandhom jizguraw li wara is-sottomissjoni
tal-applikazzjoni taghhom, ghandhom izommu kopja tal-
ircevuta mibghuta lilhom permezz ta’ ittra elettronika, bhala
referenza. L-applikanti jkunu megqjusa li jkunu applikaw
sad-data u I-hin tal-gheluq, biss jekk ikollhom din l-ir¢cevuta.

7.2 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.3 L-applikanti jinghataw sa zewg (2) granet tax-xoghol
wara d-data tal-gheluq jew sa zewg (2) granet tax-xoghol
mid-data tan-notifika, liema tigi 1-ahhar, biex jissottomettu
dokumenti mhux korretti jew mhux mimlija kif suppost jew
niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

It-8 ta’ Lulju, 2022

transcripts where applicable; and an examination fee of
€9.30 (non- refundable), which are to be submitted through
the portal. The closing date of the receipt of applications
is 1.30 p.m. (Central European Time) of Friday, 22nd
July, 2022. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

Prospective applicants are strongly advised not to wait
until the last day to submit their application since heavy
internet traffic or a fault with the internet connection could
lead to difficulties in submission. It is the responsibility of
the applicants not to leave until the last thirty (30) minutes
for submission of their application.

Applicants are to ensure that after the submission of their
application, a copy of the receipt of payment received through
an email, is to be kept for future reference. Applicants are
deemed to have applied by the closing date and time, only if
they are in possession of this receipt.

7.2 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.3 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general
provisions are to be regarded as an integral part of this call
for applications.

8th July, 2022
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MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
17-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Pozizzjoni ta’ Project Officer fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh,
ir-Ric¢erka u I-Innovazzjoni

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

Il-Ministeru ghall-Edukazzjoni, l-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li -ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni jilga’
applikazzjonijiet ~ghall-pozizzjoni ta’ Project Officer
ghall-progetti tal-UE (EPALE u UE Agenda ghat-taghlim
ghall-Adulti) fil-Ministeru ghall-Edukazzjoni, 1-Isport, iz-
Zghazagh, ir-Ri¢erka u 1-Innovazzjoni.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Project Officer ghall-progetti tal-UE (EPALE
u UE Agenda ghat-taghlim ghall-Adulti) fil-Miniseru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka u
I-Innovazzjoni li jista’ jigi mgedded ghal perjodi ohra.

2.2 Il-pozizzjoni ta’ Project Officer hija suggetta ghal
perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu
ta’ zmien fiss jew tkomplija ta’ bicca xoghol specifika,
ghaldaqgstant dan jikkonstitwixxi raguni oggettiva skont
Regolament 7(4) tal-Ligi Sussidjarja 452.81 intitolat ir-
‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien Fiss’.

2 4 Uffi¢jal li jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), li jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess specjalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Position of Project Officer in the
Ministry for Education, Sport, Youth,
Research and Innovation

Nomenclatures denoting the male gender include also the
Jfemale gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continuous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation invites applications
for the position of Project Officer for the EU Projects
(EPALE and EU Agenda for Adult Learning) in the Ministry
for Education, Sport, Youth, Research and Innovation .

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as a Project Officer for the EU projects (EPALE
and EU Agenda for Adult Learning) in the Ministry for
Education, Sport, Youth, Research and Innovation, which
may be renewed for further periods

2.2 The position of Project Officer is subject to a
probationary period of twelve (12) months.

2.3 Since this is a position is time-barred or linked to the
completion of a specific task such constitutes an objective
reason which falls under Regulation 7(4) of Subsidiary
Legislation 452 .81 entitled ‘Contracts of Service for a Fixed
Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this position signifies
that any pending applications within the Public Service
are automatically considered renounced, unless the latter
are applications for SAAC positions or applications for
a definite position when the officer concerned holds an
indefinite appointment.
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Salarju Marbut mal-Pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Project Officer
huwa ta’ Skala ta’ Salarju 9, li fis-sena 2022 huwa ta’
€23,353 fis-sena, li jizdied b’€447.33 fis-sena sa massimu
ta’ €26,037 .

Dmirijiet

4. Id-dmirijiet ta’ persuna fil-hatra ta’ Project Officer
ghall-progetti tal-UE (EPALE u UE Agenda ghat-Taghlim
ghall-Adulti) jinkludu li:

i. Jassisti fit-tmexxija ta’ implimentazzjoni effettiva ta’
azzjonijiet ta’ progetti b’rabta ma’ progetti ta’ edukazzjoni
ghall-adulti inkluz 1-EPALE u 1-UE Agenda ghat-Taghlim
ghall-Adulti;

ii. Jassisti fl-izvilupp ta’ pjanijiet ta’ xoghol, inkluz
l-iffissar ta’ kompiti, l-iskadenzi u 1-monitoragg tal-progress
tal-progett;

iii. Jassisti fit-thejjija tal-progress u kwalunkwe rapport
iehor relatat mal-progett kif mehtieg, u jtella’ informazzjoni
fuq il-websites u l-pjattaformi tal-progett;

iv. Jassisti fit-tmexxija tal-informazzjoni relattiva kollha
dwar l-implimentazzjoni tal-progetti tal-UE u jizgura li
l-azzjoni kollha mehtiega tittiched fil-hin;

v. Jirrekordja l-attivitajiet pertinenti kollha, inkluz il-
gabra ta’ rekords adegwati li ghandhom iservu ta’ bazi ghal
gestjoni finanzjarja tajba;

vi. Taht id-direzzjoni tal-Maniger tal-Progett, jorganizza
u jippartecipa fil-lagqghat rilevanti kull meta applikabbli u
mehtieg;

vii.  Jassisti  fil-kumpilazzjoni  tat-talba  ghall-
kwotazzjonijiet, id-dokumenti tat-tenders u l-processi tal-
ghazla u kwalunkwe dmir iehor relatat;

viii. Jikkordina mal-partijiet interessati, dipartimenti u
sezzjonijiet rilevanti ghat-tmexxija tajba tal-attivitajiet tal-
progett;

ix. [zomm id-dokumentazzjoni kollha mehtiega ghall-
progett kif ukoll ittella’ d-dokumentazzjoni mehtiega u
jizgura l-manutenzjoni tal-fajls tal-progett bl-ahjar mod;

x. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xi. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

Salary Pegged to the Position

3. The Salary attached to the position of Project Officer
is equivalent to the Salary Scale 9, which in the year 2022 is
€23,353 per annum rising by annual increment of €447.33
up to a maximum of €26,037.

Duties

4. The duties of Project Officer for the EU projects
(EPALE and EU Agenda for Adult Learning) include:

i. Assisting in the managing of effective implementation
of project actions in relation to adult education projects
including the EPALE and EU Agenda for Adult Learning;

ii. Assisting in the development of work plans, including
setting tasks, deadlines and monitoring progress of the
project;

iii. Assisting in the preparation of progress and any
other project related reports as required, and uploading of
information on the project websites and platforms;

iv. Assisting in the management of all the relative
information on implementation of the EU projects and
assurance that all action required is taken in a timely manner;

v. Recording of all pertinent activities, including
compiling adequate records which should serve as a basis
for sound financial management;

vi. Under the direction of the Project Manager, organise
and participate in the relevant meetings whenever applicable
and required;

vii. Assisting in the compilation of request for quotations,
tender documents and selection processes and any other
related duties;

viii. Liaising with the relevant stakeholders, departments
and sections for the smooth running of the project activities;

ix. Maintaining all the necessary documentation for the
project as well as uploading the necessary documentation
and ensuring an optimal upkeep of project friles;

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xi. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;
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xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. ikollhom, Degree ta’ Baccellerat rikonoxxut fil-Livell
6 tal-MQF (suggett ghal minimu ta’ 180 krettu tal-ECTS/
ECVET jew ekwivalenti*) fl-Arts jew Education jew Law jew
Media jew Knowledge Science jew Diplomatic Studies jew
European Studies jew Social Sciences jew Communications
jew Policy jew Statistics jew Economics jew Management
jew Accountancy jew kwalifika rikonoxxuta professjonali
komparabbli fil-Livell 6 tal-MQF fl-Accountancy, flimkien
ma sena (1) esperjenza ta’ xoghol rilevanti

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal din il-pozizzjoni
iridu jkunu kkonfermati fil-hatra kurrenti taghhom.

5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi hawn fuq
jigu aceettati ghal finijiet ta’ eligibbilta, sakemm jissodisfaw
ir-rekwiziti tas-suggett specifikat. Kwalifika ta’ Masters
f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifiki ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu
ECTS/ECVET tkun acettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

ii. able to communicate in the Maltese and English
languages;

iii. in possession of a recognised Bachelors degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits or equivalent®) in Arts or Education or Law or Media
or Knowledge Science or Diplomatic Studies or European
Studies or Social Sciences or Communications or Policy or
Statistics or Economics or Management or Accountancy or
a comparable professional qualification at MQF Level 6 in
Accountancy plus one (1) year relevant work experience

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to
MFHEA recognition statement being submitted with the
application.

iv. Public officers applying for this position must be
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided they
meet any specified subject requirements. A Masters degree
at MQF Level 7, or equivalent, must comprise a minimum
of 90 ECTS/ECVET credits or equivalent®.

*A recognised Masters qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Masters recognition statement being
submitted with the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.
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54 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati, transkrizzjonijiet, u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni
8.1 L-Applikazzjonijiet ghandhom jigu sottomessi,

ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, I-Isport,
iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, permezz tal-

5.4 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates, transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications
8.1 Applications are to be submitted, for the attention

of the Ministry for Education, Sport, Youth, Research and
Innovation, through the Online Education Recruitment
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Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija s-1.30 p.m. (Hin Centrali Ewropew)
ta’nharit-Tnejn,25 ta’ Lulju, 2022. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficéji

regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

It-8 ta’ Lulju, 2022

Portal only (https://edurecruitment.gov.mt) Applications
are to include a Curriculum Vitae (which should include
a list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Time) of Monday, 25th July, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general
provisions are to be regarded as an integral part of this call
for applications.

R Co-funded by the
8th July, 2022 * ! | Erasmus+ Programme
of the European Union
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MINISTERU GHAX-XOGHLUIET
PUBBLICI U L-IPPJANAR

Post ta’ Manager I fil-Ministeru ghax-Xoghlijiet
Pubbli¢i u I-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur (People Management), Ministeru ghax-
Xoghlijiet Pubbli¢i u Il-Ippjanar, jilga’ applikazzjonijiet
ghall-post ta’ Manager I fid-Dipartiment tax-Xoghlijiet
Pubblic¢i, fil-Ministeru ghax-Xoghlijiet Pubbli¢i u l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li f1-2022 huwa ta’ €21,950 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766
fis-sena 2022) wara hames (5) snin servizz bhala Manager
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€26 438 x €531.17 - €29,625 fis-sena
2022) wara tliet (3) snin servizz bhala Manager I fi Skala ta’
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zZmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

MINISTRY FOR PUBLIC WORKS
AND PLANNING

Post of Manager I in the Ministry for Public
Works and Planning

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Management), Ministry for
Public Works and Planning, invites applications for the post
of Manager I in the Public Works Department within the
Ministry for Public Works and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager [ is Salary Scale 10,
which in year 2022 is €21,950 per annum, rising by annual
increments of €407.67 up to a maximum of €24,396.

24 A Manager I in Salary Scale 10 will progress to
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to
Salary Scale 8(€24,845 x €486.83 - €27,766 in 2022) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to
Salary Scale 7(€26,438 x €531.17 - €29,625 in 2022) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.
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2.9 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:
i. Jifforma parti attiva minn tim professjonali
multidixxiplinarju fi hdan il-Coastal and Stormwater Unit li
jigi fdat bil-preparazzjoni ta’ progetti nazzjonali ta’ inginerija
civili.

ii. Jipprepara ta’ Terms of Reference ghal studji ta’
ekologija marittima, analazi ta’ sediment, studji tal-impatt
tal-mewg fuq il-kosta u kull studji ohra ambjentali mehtiega
dwar l-impatt ta’ erozjoni tal-kosta kif ukoll l-impatti fuq il-
kosta tal-gzejjer u li se jgib mieghu it-tibdil fil-klima;

iii. Ifassal skeda ta’ monitoragg u studji qabel u wara
l-implimentazzjoni ta’ progetti kompluti;

iv. Jikkordina l-inizjattivi u progetti mal-Awtorita
tal-Ambjent u Rizorsi (I-ERA), 1-Awtorita tal-Ippjanar,
I-Universita ta’ Malta, kif ukoll entitajiet u konsulenti ohra
nazzjonali, internazzjonali u NGOs, fl-ippjanar, disinn u
implimentazzjoni ta’ progetti fi hdan ir-responsabbilta tal-
unit;

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere, in accordance
with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties
3. The job duties for the post of Manager I include:

i. Forms an active part of a multi-disciplinary professional
team within the Coastal and Stormwater Unit entrusted with
the preparation of studies and implementation of national
civil engineering projects;

ii. Prepares of terms of reference for baseline benthic,
ecological, sediment studies and/or mathematical wave
studies and any other related studies that are required to
access the impact of coastal erosion and climate change on
the coastal zone of the Maltese Islands;

iii. Post-project implementation monitoring of completed
works;

iv. Liaises with Environment and Resources Authority
(ERA), Plannng Authority (PA), University of Malta (UoM),
and other national stakeholders, NGO’s as well as foreign
stakeholders and consultants in the planning, design and
implementation of various initiatives and projects being
undertaken by the unit;
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v. Jipprovdi parir xjentifiku u ‘input’ fil-gbir tad-data,
inkluz il-preparazzjoni ta’ noti ta’ struzzjoni u rapporti kif
ukoll I-akkwist ta’ taghmir mehtieg mill-unit;

vi. Jigbor statistika u informazzjoni dwar l-inizjattivi u
implimentazzjoni ta’ policies madwar il-Mediterran, fuq
suggetti relatati max-xoghol;

vii. Jippartecipa f’tim li jipprepara progetti u jassisti fit-
thejjija ta’ proposti ghal progetti kostali li jkunu ffinanzjati
minn fondi tal-Unjoni Ewropea u minn bagit lokali

viii. Jassisti u jipprovdi parir xjentifiku lis-Senior
Management dwar suggetti relatati mal-kompetenza teknika
tieghu/taghha;

ix. Kwalunkwe kompitu iehor li s-superjur jista jiddelega
lilu/lilha kif jista’ jkun mehtieg;

x. Kwalunkwe dmir iehor kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali daqgs ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-

v. Provides scientific advice and input as may be required
in data collection, field works including the preparation of
instruction notes and reports as well as the acquisition of
equipment required by the unit;

vi. Gathers statistics and information on initiative and
policies implementation, of Mediterranean countries, related
to the post;

vii. Participates in a project team and assist in the
preparation of project proposals for National and EU funded
coastal projects;

viii. Assists and provided scientific advice to the Senior
Management on subjects related with his/her technical
competence;

ix. Undertakes any other tasks which the superior may
delegate to him/her as may be required;

x. Undertakes any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
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membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-Malta jew bl-Ingliz;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fl-Earth Systems jew Geoscience jew
Geology u Germorphology jew Hydrolog jew Physics jew
Biology jew Chemistry jew Environmental Conservation
jew Coastal Management jew Marine Biology.

* Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn

granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese or English;
AND

iii. in possession of a recognised Bachelors degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Earth Systems or Geosciences or
Geology and Germorphology or Hydrology or Physics or
Biology or Chemistry or Environmental Conservation or
Coastal Management or Marine Biology.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent™®.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MFHEA
formal Masters recognition statement being submitted with
the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
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fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti
tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew gew
approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2022. Jekk
l-iskadenza ghall-kisba tal-imsemmija kwalifka ma tintlahagx,
il-hatra, ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubblikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’

be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st October, 2022. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
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jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu
tal-intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru ghax-
Xoghlijiet Pubbli¢i u l-Ippjanar, permezz tar-Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, li ghandhom jintbaghtu permezz tal-portal. Id-data
tal-gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 22 ta’ Lulju, 2022.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Recruitment Section, Ministry for Public Works
and Planning through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a
list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Time) of Friday, 22nd July, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.



It-8 ta’ Lulju, 2022

10,443

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat tal-People Management, Ministeru
ghax-Xoghlijiet Pubbli¢i u I-Ippjanar, Triq Francesco
Buonamici, Il-Furjana FRN1700. Dawn id-dizpozizzjonijet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

L-indirizz elettroniku tad-Direttorat huwa (recruitment.
mpwp@gov.mt).

It-8 ta’ Lulju, 2022

MINISTERU GHALL-AGRIKOLTURA,
IS-SAJD U D-DRITTUIIET TAL-ANNIMALI

Pozizzjoni ta’ Manager (Paying Agency) fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-pozizzjoni ta’ Manager (Paying Agency), fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali. II-
pozizzjoni tista’ tkun kofinanzjata mill-Fond Agrikolu
Ewropew ghall-Izvillup Rurali 2014-2020.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Directorate, Ministry
for Public Works and Planning, Block A, Triq Francesco
Buonamici, Floriana FRN1700 . These general provisions are
to be regarded as an integral part of this call for applications.

The email address of the receiving Directorate is
(recruitment.mpwp@gov.mt).

8th July, 2022

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Position of Manager (Paying Agency) in the Ministry
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights invites applications for the
position of Manager (Paying Agency) in the Ministry for
Agriculture, Fisheries and Animal Rights. This position may
be co-financed by the European Agricultural Fund for Rural
Development 2014-2020.
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Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Manager (Paying Agency), 1i jista’ jigi mgedded
ghal perjodi ohra.

2.2 Il-pozizzjoni ta’ Manager (Paying Agency) hija
suggetta ghal perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pozizzjoni hi marbuta ma’ terminu
ta’ zmien fiss jew tkomplija ta’ bi¢cca xoghol specifika,
il-pozizzjoni ta’ Manager (Paying Agency) taqa’ taht
Regolament 7 (4) tal-Ligi Sussidjarja 452.81 intitolat u
ghaldagstant dan jikkostitwixxi raguni oggettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), 1i jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess specjalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-ac¢cettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta 1-uffi¢jal ikkoncernat ikollu hatra indefinita.

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju marbut mal-pozizzjoni ta’ Manager (Paying
Agency) huwa ekwivalenti ghal increment inqas mill-
massimu ta’ Skala ta’ Salarju 7 (ekwivalenti ghal €29,093.83
f1-2022), 1i jilhaq il-massimu tal-iskala mal-konferma tal-
hatra jew tlestija ta’ sena (1) servizz fil-pozizzjoni, liema
wahda tigi l-ahhar.

3.2 Persuna maghzula tkun intitolata wkoll ghal:

i) Performance bonus sa massimu ta’ 10% tas-salarju
baziku taghha. Ir-rata attwali tigi stabbilita b’diskrezzjoni
tas-Segretarju Permanenti (MAFA);

ii) Disturbance allowance (minflok overtime) ta’ 15%
tas-salarju rispettiv li tista’, f’¢irkustanzi e¢¢ezzjonali u ghal
perjodi specifi¢i kif awtorizzat mis-Segretarju Permanenti
rispettiv, tizdied ghal 25%. Din id-distrubance allowance
ma tigix imhallsa jekk l-uffi¢jali jkunu ged jahdmu fuq
reduced hours jew kwalunkwe arrangament ta’ telework;

U

iii) Pro-rata responsibilty allowance, stabbilita ghal 25%
tal-iskala tas-salarju rispettiv.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as a Manager (Paying Agency) in the Agricultural
and Rural Paying Agency, which may be renewed for further
periods.

2.2 The position of Manager (Paying Agency) is subject
to a probationary period of twelve (12) months.

2.3 Since this position is time-barred or linked to the
completion of a specific task, the position of Manager
(Paying Agency) constitutes an objective reason which falls
under Regulation 7 (4) of Subsidiary Legislation 452.81
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this position signifies
that any pending applications within the Public Service
are automatically considered renounced, unless the latter
are applications for SAAC positions or applications for
a definite position when the officer concerned holds an
indefinite appointment.

Salary Pegged to the Position

3.1 The Salary attached to the position of Manager
(Paying Agency) is equivalent to the maximum of Salary
Scale 7 less an increment (equivalent to €29,093.87 in
2022), with attainment of maximum of scale on confirmation
of appointment after the probationary period of one (1) year
or completion of one year service, whichever is the latter.

3.2 A selected candidate will also be entitled to:

1) A performance bonus of up to 10% of his/her basic
salary. The actual rate will be established at the discretion of
the Permanent Secretary (MAFA);

ii) A disturbance allowance (in lieu of overtime) of 15% of
the respective scale which may, in exceptional circumstances
and specific periods duly authorised by the respective
Permament Secretary, be increased to 25%. The disturbance
allowance shall not be payable to officers while they are
working on reduced hours or on tele-working arrangements;

AND

iii) A pro-rata responsibilty allowance flat at 25% of the
respective salary scale.
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Dmirijiet

4. Id-dmirijiet ghal din il-poZizzjoni ta’ Manager jinkludu
li:

i. Jappoggja l-operat tal-Agenzija bi prestazzjoni ta’
livell gholi skont kif assenjat f’wahda mill-funzjonijiet
tal-Agenzija u dan biex ix-xoghol jitwettaq b’mod effettiv
u effi¢jenti, kif ukoll jimplimenta u jesegwixxi skemi,
programmi, mizuri u pagamenti ffinanzjati taht I-EAGF u
I-EAFRD, b’mod orjentat lejn il-klijent;

ii. Jassumi sehem ewlieni fil-kordinament ta’ inizjattivi
dwar il-politika fl-Agenzija, inkluzi dawk mibdijin fuq il-
livell tal-UE, sabiex jassigura li tittiched azzjoni deciziva
u f’waqtha biex tkun definita t-triq ’il quddiem u sabiex
il-pjan jitwettaq fil-hin u b’mod korrett fl-ambitu tar-
rizorsi disponibbli, dejjem skont id-direzzjonijiet li jistghu
jinghataw mis-superjuri;

iii. Jirrapprezenta lill-Agenzija tal-Pagamenti, il-Ministeru
responsabbli u/jew lil Malta kif u fejn mehtieg, kemm fuq
livell lokali, nazzjonali, internazzjonali jew tal-UE;

iv. Izomm lis-superjuri diretti u lid-Direttur Generali tal-
Agenzija tal-Pagamenti infurmati dwar zviluppi fil-qasam
assenjat lilu, kemm fil-livell tal-UE, kif ukoll f’dak lokali,
inkluzi zviluppi politi¢i, ekonomici, so¢jali, tkenici, xjentifi¢i
jew teknologi¢i, flimkien ma’ Zviluppi organizzattivi li
jistghu jolgtu jew ikunu rilevanti ghax-xoghol tal-Agenzija
tal-Pagamenti, il-funzjonijiet u l-akkreditazzjoni taghha;

v. Ifassal rapporti u briefs komprensivi, izda fil-qosor,
dwar ogsma relatati max-xoghol tal-Agenzija li jaqghu taht
il-kompetenza tieghu, dan kemm meta mitlub u kif ukoll fuq
inizjattiva personali;

vi. Jimplimenta I-legizlazzjoni tal-Politika Agrikola
Komuni 1i tkun fis-sehh fil-qasam tal-kompetenza tieghu,
inkluz inter alia r-Regolamenti tal-Kunsill 1305/2015,
1306/2013, 1307/2013 u 1308/2013 wu atti relatati li
jimplimentaw jew li gew delegati, kif ukoll legizlazzjoni
nazzjonali rilevanti jew regoli, kif jista’ jkun assenjat jew
delegat mid-Direttur Generali tal-Agenzija tal-Pagamenti
jew skont id-direzzjoni li tista’ tinghata mis-superjuri;

vii. Ifassal u jirrakkomanda lis-superjuri diretti tieghu
proceduri amministrattivi effettivi ghall-monitoragg u
I-kontrolli mehtiega sabiex tkun assigurata l-korrettezza u
l-osservanza tal-iskadenzi fl-awtorizzazzjoni ta’ claims taht
il-kompetenza tieghu, u jassigura li dawn jigu implimentati,
esegwiti u rrappurtati b’mod effi¢jenti;

viii. Jikkontribwixxi ghall-kisba ta’ livelli gholjin ta’
kontabbilta u trasparenza billi jzomm rekords xierqa dwar
id-decizjonijiet u t-tranzazzjonijiet li jsiru, u billi jipprovdi

Duties

4. The job duties for the position of Manager (Paying
Agency) include:

i. Supports the Agency’s operation by performing at a
high-level as assigned within any one of its functions for the
effective and efficient delivery of its business, to implement
and execute schemes, programmes, measures and payments
funded under the EAGF and the EAFRD, in a client-oriented
manner;

ii. Be responsible in a leading role in co-ordinating policy
initiatives within the Agency, including those at EU level,
so as to ensure that appropriate early and decisive action
is undertaken to chart a way forward and execute this in a
timely and correct manner within resource constraints, in line
with such directions as may have been given by superiors;

iii. Represents the Paying Agency, responsible Ministry
and/or Malta as and where necessary, whether at local,
national, international or at EU level;

iv. Keeps direct superiors and the Director General
of the Paying Agency informed of developments in the
assigned area, whether at EU or on a domestic level,
including potential, economic, social, technical, scientific
or technological developments, as well as organisational
developments that may impact or be relevant to the business
of the Paying Agency, its functioning or accreditation;

v. Draws up succinct but comprehensive reports and
briefs, both when requested or upon own initiative, on
matters related to the Agency’s business in his/her area of
competence;

vi. Implements the Common Agricultural Policy
legislation in force in his/her area of competence, including
inter alia EU Council Regulations 1305/2015, 1306/2013,
1307/2013 and 1308/2013 and the related implementing and
delegated acts, as well as relvant national legislation or rules
as may be assigned or delegated by the Director General of
the Paying Agency or in line with such directions as may
have been given by superiors

vii. Draws up and recommends to his/her direct superiors
effective administrative monitoring and control procedures
required in order to ensure correctness and timeliness for the
authorisation of claims in his/her area of competence, and
ensures that these are implemented, executed and reported
upon in an efficient manner;

viii. Contributes to the Agency’s high level of
accountability and transparency by keeping appropriate
records of decisions and transactions made, provides a timely
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risposti effettivi u fil-hin ghall-mistogsijiet 1i jsiru mill-Audit
Missions tal-Kummissjoni Ewropea, tad-Dipartiment ghall-
Awditjar Intern u Investigazzjonijiet, tal-Uffi¢¢ju Nazzjonali
tal-Verifika jew tal-Ombudsman;

ix. Imexxi l-istaff assenjat lilu billi juri leadership u
involviment hands-on fil-kordinament u t-twettiq tal-attivita fit-
tagsimiet jew mill-istaff 1i jaqghu taht ir-responsabbilta tieghu
u dan sabiex jintlahqu l-oggettivi tal-Agenzija kif stabbiliti
mis-superjuri tieghu, imexxi wkoll I-uffi¢jali fil-gradi kollha kif
mehtieg billi jaghti ezempju, u kif ukoll billi jiechu sehem shih
bhala membru tas-senior management, inkluz billi jikkollabora
b’mod effettiv ma’ dipartimenti, entitajiet u persuni interessati
ohra ghan-nom tal-Agenzija meta u kif mehtieg;

x. Jimmaniggja l-prestazzjoni ta’ membri tal-Agenzija
tal-Pagamenti Agrikoli u Rurali li jkunu jaqghu taht ir-
responsabbilta diretta tieghu, anke billi jasal fi ftehim
maghhom dwar pjanijiet personali ta’ prestazzjoni,
jistabbilixxi miri u aspettativi cari bbazati fuq mizuri
tax-xoghol f’dawk il-pjanijiet, jaghmel monitoragg u
jevalwa l-prestazzjoni, jipprovdi feedback regolari, jindika
ogsma fejn jista’ jsir titjib, u juza b’mod attiv 1-ghodod u
I-mekkanizmi disponsibbli sabiex jimmotivahom u jikseb
l-ahjar prestazzjoni, filwaqt li jassigura li l-istess process
jithaddem ghall-haddiema li jagghu tahthom;

xi. Jaghmel kull komunikazzjoni, informazzjoni jew
azzjonijiet ta’ tahrig skont kif ikun hemm bzonn biex
jassigura t-trasferiment effettiv tal-gharfien u I-hiliet fost
l-istaff jew persuni interessati ohra, anke bit-thejjija u
l-implimentazzjoni ta’ kampanji informattivi, promozzjonali
u li jgajmu kuxjenza, skont direzzjonijiet moghtija mid-
Direttur Generali tal-Agenzija tal-Pagamenti jew skont id-
direzzjoni li tista’ tinghata mis-superjuri;

xii. Jappoggja u jikkontribwixxi ghall-implimentazzjoni
b’success ta’ inizjattivi tal-ministeru responsabbli, inkluzi
mizuri tal-manifest elettorali, mizuri ghat-twettiq tal-estimi
finanzjarji, mizuri ta’ simplifkazzjoni jew regolazzjoni ahjar
u inizjattivi u obbligi ohra tas-Servizz Pubbliku kif ikun
mehtieg;

xiii. Juri fi kwalunkwe sitwazzjoni u partikolarment meta
jkunu ged jersqu l-iskadenzi tal-fondi, l-abbilta u r-rieda li
jahdem taht pressjoni, inkluz meta mehtieg li jahdem sat-
tard, fi tmiem il-gimghal u fil-festi pubbli¢i biex ilahhaq mal-
iskadenzi, u fejn mehtieg li anke jsiefer fuq xoghol uffi¢jali;

xiv. Kwalunkwe kompitu iehor li s-superjuri jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

and effective response to queries by Audit Missions from the
European Commission, the Internal Audit and Investigations
Department, the National Audit Office or the Ombudsman;

ix. Manages assigned subordinates by demonstrating
leadership and a hands-on approach in the coordination and
performance of activities of the unit and/or personnel under
his/her charge in order to meet the Agency’s objectives as set
by his/her superiors, leads officials in all grades in any task
by example where necessary, as well as taking part fully as
a member of the senior management, including by liaising
effectively with other departments, entities or stakeholders
on the behalf of the Agency when and as required;

x. Manages the performance of members of the
Agriculture and Rural Payments Agency under his/her direct
responsibility, in part by: agrees personal performance plans
with them, sets clear targets and expectations based on
work measurement in those plans, monitors and evaluates
their performance, provides regular feedback, points out
areas for improvement, and actively using all available
tools and mechanisms to motivate them and optimize their
performance, while ensures a trickle-down approach is also
being used for their subordinates;

xi. Undertakes such communication, information or
training actions as are needed to ensure effective transfer of
knowledge and skills to staff and/or stakeholders, including
through the design and implementation of information,
promotional or awareness campaigns as directed by the
Director General of the Paying Agency or in line with such
directions as may have been given by superiors;

xii. Supports and contributes to the successful
implementation of the responsible ministry’s initiatives,
including such electoral manifesto measures, budgetary
implementation measures, simplification and better
regulation measures or other Public Service initiatives or
obligations as may be required;

xiii. Demonstrates in all situations and particularly
in periods where funding deadlines are approaching, an
ability and willingness to work under challenging pressure,
including whenever so required by working late or on
weekends or on public holidays to meet deadlines, or where
required to travel abroad on official business;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;
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xvi. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

xvi. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. a) ikollhom kwalifika ta’ Masters rikonoxxuta fil-Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) fl-Istudji Ewropej jew Studji Internazzjonali
jew Management Studies jew Accountancy jew Ekonomija
jew Business Studies jew Public Policy jew Finanzi jew
Banking jew Komunikazzjoni jew Studji Legali jew Studji
Ambjentali jew is-Sistemi tad-Dinja jew Geogrfija jew
Psikologija jew ikollhom kwalifika professjonali rikonoxxuta
komparabbli ma’ Livell 7 tal-MQF f’Accountancy, flimkien
ma sena (1) esperjenza ta’ xoghol rilevanti;

JEW

b) ikollhom kwalifika ta’ Bachelors rikonoxxuta fil-Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET,
jew ekwivalenti*) fl-Istudji Ewropej jew Studji Internazzjonali
jew Management Studies jew Accountancy jew Ekonomija
jew Business Studies jew Public Policy jew Finanzi jew
Banking jew Komunikazzjoni jew Studji Legali jew Studji
Ambjentali jew is-Sistemi tad-Dinja jew Geografija jew
Psikologija jew ikollhom kwalifika professjonali rikonoxxuta
komparabbli ma’ Livell 6 tal-MQF f’Accountancy, flimkien
ma’ tliet (3) snin esperjenza ta’ xoghol rilevanti;

JEW

¢) humauffi¢jali pubbli¢i fi Skala ta’ Salarju mhux inqas min
Skala 10, li I-hatra taghhom f’din l-iskala giet ikkonfermata u
li ghandhom kwalifka ta’ Bachelors rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET, jew
ekwivalenti*) fl-Istudji Ewropej jew Studji Internazzjonali jew
Management Studies jew Accountancy jew Ekonomija jew
Business Studies jew Public Policy jew Finanzi jew Banking
jew Komunikazzjoni jew Studji Legali jew Studji Ambjentali
jew is-Sistemi tad-Dinja jew Geografija jew Psikologija jew
ikollhom kwalifika professjonali rikonoxxuta komparabbli
ma’ Livell 6 tal-MQF f’ Accountancy;

JEW

d) huma impjegati tas-Settur Pubbliku li bhalissa ged jaqdu
dmirijiet fis-Servizz Pubbliku ta’ Malta jew haddiema tal-RSSL,
fil-livell ta’ responsabbilta komparabbli ma’ Skala 10 fis-Servizz
Pubbliku, 1i I-hatra taghhom f’din I-Iskala giet ikkonfermata, u
li ghandhom kwalifika ta’ Bachelors rikonoxxuta fil-Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET, jew
ekwivalenti*) fl-Istudji Ewropej jew Studji Internazzjonali jew
Management Studies jew Acccountancy jew Ekonomija jew
Business Studies jew Public Policy jew Finanzi jew Banking
jew Komunikazzjoni jew Studji Legali jew Studji Ambjentali
jew is-Sistemi tad-Dinja jew Geografija jew Psikologija jew
ikollhom kwalifika professjonali rikonoxxuta komparabbli
ma’ Livell 6 tal-MQF f’Accountancy;

ii. able to communicate in the Maltese and English
languages;

iii. a) in possession of a Masters Degree at MQF Level
7 (subject to a minimum of 90 ECTS/ECVET credits or
equivalent*) in European Studies or International Studies
or Managment Studies or Accountancy or Economics or
Business Studies or Public Policy or Finance or Banking or
Communications or Legal Studies or Environment Studies or
Earth Systems or Geography or Psychology or a comparbale
professional qualification at MQF Level 7 in Accountancy,
plus one (1) year relevant work experience;

OR

b) in possession of a Bachelors degree at MQF Level
6 (subject to a minimum of 180 ECTS/ECVET credits or
equivalent*) in European Studies or International Studies
or Management Studies or Accountancy or Economics or
Business Studies or Public Policy or Finance or Banking or
Communications or Legal Studies or Environment Studies or
Earth Systems or Geography or Psychology or a comparable
professional qualification at MQF Level 6 in Accountancy,
plus three (3) years relevant work experience;

OR

¢) Public officers in a scale not below Scale 10, whose
appointment in such scale has been confirmed, and who
are in possession of a recognised Bachelors degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent*) in European Studies or International Studies
or Management Studies or Accountancy or Economics or
Business Studies or Public Policy or Finance or Banking or
Communications or Legal Studies or Environment Studies or
Earth Systems or Geography or Psychology or a comparable
professional qualification at MQF Level 6 in Accountancy;

OR

d) Public Sector Employees currently performing duties
in the Malta Public Service and RSSL employees, both at
a level of responsiblitly comparable to not below Scale
10 in the Public Service and whose appointment in such
level has been confirmed, and who are in possession of a
recognised Bachelors degree at MQF Level 6 (subject to a
minimum of 180 ECTS/ECVET credits or equivalent®) in
European Studies or International Studies or Management
Studies or Accountancy or Economics or Business Studies
or Public Policy or Finance or Banking or Communications
or Legal Studies or Environment Studies or Earth Systems
or Geography or Psychology or a comparable professional
qualification at MQF Level 6 in Accountancy;
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*Kwalifika rikonoxxuta komparabbli ma’ 90/180 krettu
ECTS/ECVET, hekk kif applikabbli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

JEW

e) jokkupaw pozizzjoni ta’ Manager, li tkun relatata
mat-thaddim tal-Fondi tal-UE, li I-hatra taghhom f’din il-
pozizzjoni giet ikkonfermata fuq bazi personali.

iv. Uffi¢jali pubblic¢i li japplikaw ghal din il-pozizzjoni
jridu jkunu kkonfermati fil-hatra kurrenti taghhom.

5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

5.4 TIl-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun

*Arecognised Qualification comparable to 90/180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

OR

e) incumbents in an EU Fund Management related
position of Manager, whose appointment in the position has
been confirmed, on a personal basis.

iv. Public officers applying for this position must be
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

54 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
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gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/trankrizzjonijiet u/ jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija mija
fil-mija (100%) u l-marka li persuna trid iggib biex tghaddi
hija hamsin fil-mija (50%).

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,

of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is hundered per
cent (100%) and the pass mark is fifty per cent (50%).

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 1.30 p.m. (Central European
Time) of Friday, 22nd July, 2022. A computer-generated
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22 ta’ Lulju, 2022. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rc¢evuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

enefi¢cji applikabbli, kundizzjonijiet uregoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-Assistent Direttur (People Management),
Direttorat ghas-Servizzi Korporattivi, Agriculture Research
Innovation Hub, Triq I-Ingiered, Hal Luga LQA 3300. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@

gov.mt).

It-8 ta’ Lulju, 2022
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Pozizzjoni tista’ tkun parzjalment iffinanzjata
mill-Unjoni Ewropea Fondi Agrikoli u Zvilupp Rurali 2014-2020
Rata ta’ Ko-finanzjament: 75% Fondi tal-UE; 25% Fondi Nazzjonali

email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research
Innovation Hub, Triq I-Ingiered, Hal Luqa LQA 3300. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and

(humanresources.mafa@gov.mt).

8th July, 2022

* X %

* %t %
%

*
* x *

Position maybe part-financed by the
European Agricultural Fund for Rural Development 2014-2020
Co-financing rate: 75% EU Funds; 25% National Funds
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UFFICCJU TAL-PRIM MINISTRU

Post ta’ Assistant Manager (Accounting and Finance)
fl-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju
tal-Prim Ministru, tilga’ applikazzjonijiet ghall-post ta’
Assistant Manager (Accounting and Finance) fid-Direttorat
tal-Finanzi u Amministrazzjoni, fi hdan 1-Uffi¢¢ju tal-Prim
Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and
Finance) li jidhol fil-grad bir-rekwiziti tal-eligibbilta ta’
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju
12, 1i fis-sena 2022 huwa ta’ €19,323 fis-sena, li jizdied bi
€354 fis-sena sa massimu ta’ €21,447.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla’ ghal Skala 11 (€20,616 x €375.17 - €22 ,867
fis-sena 2022) mal-kisba ta’ Diploma fil-Livell 5 tal-MQF
kif imsemmija fil-paragrafu 4.1(iii) (b), f’perjodu ta’ mhux
iktar minn sentejn (2) mid-data tal-hatra, fejn fil-kaz li dan
ma jsehhx, il-hatra tigi mnehhija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€21,950 x €407.67 - €24,396 fis-sena 2022)
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad/pozizzjoni
tfisser 1i kwanlunkwe applikazzjoni pendenti fi hdan is-
Servizz Pubbliku awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-

OFFICE OF THE PRIME MINISTER

Post of Assistant Manager (Accounting and Finance)
in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Assistant Manager (Accounting and Finance) in the Finance
and Administration Directorate within the Office of the
Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Accounting and Finance) for those applicants entering
into the grade under the eligibility provisions of paragraph
4.1 (iii) (a) or (iii) (c) is Salary Scale 12, which in the year
2022 is equivalent to €19,323 per annum, rising by annual
increments of €354 up to a maximum of €21 447.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2022 is equivalent to €20,616
per annum, rising by annual increments of €375.17 up to a
maximum of €22,867, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (iii) (b), in not more
than two (2) years from the date of appointment, in failure of
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€21,950 x
€407.67 - €24,396 in the year 2022) on completion of three
(3) years service as Assistant Manager in Salary Scale 11,
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
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post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Accounting and Finance) jinkludu li:

i. Iwettaq dmirijiet relatati ma’ tranzazzjonijiet ta’
flus kontanti u c¢ekkijiet, u l-ipprocessar f’waqtu ta’
tranzazzjonijiet, verifiki, rekordjar, aggustamenti, rendikont
u rikon¢iljazzjoni;

ii. Jassigura li I-approvazzjonijiet ikunu disponibbli qabel
l-ipprocessar ta’ tranzazzjonijiet, u li l-ammont imhallas
ikun korrett u skont il-proc¢edura;

iii. Jiehu hsieb b’mod baziku z-zamma tal-kotba u jassisti
fit-thejjija taz-zamma ta’ kontijiet bhalma huma bilanc¢i tar-
registru u sottomissjonijiet ohra rilevanti.

iv.Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u rapporti;

v.Jassisti fl-ippjanar u I-kontroll ta’ bagit taht supervizjoni,
filwaqt li jressaq materji rilevanti ghall-attenzjoni tal-uffi¢jal
li jkun ged jaghmel is-supervizjoni kif ikun necessarju. Dan
jinkludi r-revizjonijiet tal-bagits proposti u l-verifika tal-line
items u l-infiq kollu biex tigi zgurata l-ezattezza;

vi. Jivvaluta, taht supervizjoni, virements fi hdan il-voti
kif ukoll talbiet ghal fondi addizzjonali u l-estimi riveduti;

is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Accounting
and Finance, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Accounting and Finance) include:

i. Carries out duties related to cash and cheque transactions,
including the timely processing of transactions, verifications,
recording, adjustments, tracking and reconciliation;

ii. Ensures that approvals are available before processing
transactions, that amounts paid are correct and that procedure
is followed;

iii. Deals with basic bookkeeping and assists in the
preparation of accounts, such as ledger balances and other
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under
supervision, while bringing relevant matters to the attention
of the supervising officer as necessary. This includes
reviewing proposed budgets and verifying all line items and
expenditures to ensure accuracy;

vi. Assesses under supervision, virements within the
votes as well as requests for additional funding and the
revised estimates;
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vii.Jikkontribwixxi ghall-izvilupp ta’implimentazzjonita’
progetti inkluzi processi ddelegati, u ghall-indentifikazzjoni
ta’ titjib tal-process ghal raguni ta’ simplifikazzjoni,
innovazzjoni u valur mizjud;

viii. [Zzomm ruhu aggornat ma’ standards ta’ accounting,
legizlazzjoni finanzjarja u politiki tal-Gvern;

ix. [Zzomm ruhu aggornat ma’ sistemi bazi¢i ta’ accounting,
proceduri u applikazzjonijiet, u jsegwi tahrig kif jintalab
jaghmel;

x. Jikkordina u jippartecipa f’laqghat, iZzomm il-minuti
tal-lagghat u jara li I-azzjoni mehtiega titwettaq;

xi. Jassisti f"hidmiet ta’ kuljum, li jinkludu l-immaniggjar
u d-distribuzzjoni ta’ korrispondenza u talbiet ghall-
informazzjoni, izomm ir-rekords, kif ukoll I-inputtjar u
l-aggornament ta’ informazzjoni bbazata fuq sistemi tal-
kompjuter u databases;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg; u

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’

vii. Contributes to the development of project
implementation including delegated processes, and to the
identification of process improvements for simplification,
innovation and added value;

viii. Keeps abreast with accounting standards, financial
legislation and Government policies;

ix. Keeps abreast with basic accounting systems,
procedures and applications, and follows training as directed;

x. Coordinates and participates in meetings, takes minutes
and follows up on required actions;

xi. Assists in day-to-day operations, including the
management and distribution of correspondence and
queries, record keeping, as well as inputting and updating of
computer-based information and databases;

xii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required; and

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
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Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

U

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza. Madankollu, il-kandidati li ma jissodisfawx l-abbilta
li jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u
jghaddu b’success fl-assessjar mil-kors ‘Maltese Language
1’ offrut mill-Istitut ghas-Servizzi Pubbli¢i. L-attendenza
ghal dan il-kors flimkien mall-kisba tal-Livell 1 tal-MQF
ghandhom jitlestew qabel il-konferma tal-hatra, jigifieri fi
zmien sitt (6) xhur mill-ingagg; b’hekk, ufficjali impjegati
li ma jiksbux dan i¢-certifikat fi zmien ta’ prova ta’ sitt (6)
xhur, jinghataw estensjoni ta’ darba ta’ zmien ta’ prova
ghal perjodu ta’ sitt (6) xhur biex jiksbu b’success dan ic-
certifikat.

Jekk il-persuna tonqos milli tipprezenta evidenza
li ghaddiet il-kors b’su¢ess u attendiet sal-ahhar tal-
perjodu ta’ prova (jigifieri tnax-il (12) xahar mill-ingagg),
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. a. (i) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4
tal-MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti f’Business Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew Diploma professjonali rikonoxxuta
komparabbli fil-Livell 4 tal-MQF f’ Accountancy.

Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

AND

ii. able to communicate in Maltese and English
languages. However, candidates who do not satisfy the
ability to communicate in the Maltese language and do not
possess at least an MQF Level 1 in the Maltese language
must attend and be successful in the assessment of the
‘Maltese language 1°, course offered by the Institute of
Public Services. Attendance to such course together with the
attainment of MQF Level 1, are to be completed before the
confirmation of appointment i.e. within six the (6) months
of engagement; Therefore Officers engaged who would
not have obtained this certification within the probationary
period of six (6) months will be given a one time extension
of their probationary period for a period of six (6) months to
successfully obtain this certification.

Failure to present evidence of successful pass and
attendance by the end of probationary period (i.e. twelve
(12) months from engagement) will result in automatic
termination of the post in caption.

AND

iii. a. (i) in possession of a recognised qualification
MQF Level 4 (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent*) in Business Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
Diploma at MQF Level 4 in Accountancy.
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JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suggetta ghal minimu ta’ 60 krettu ECTS/ECVETS
jew ekwivalenti*) f’Business Management jew Business
Administration jew Economic jew Banking and Finance
jew Accountancy jew Diploma professjonali rikonoxxuta
komparabbli fil-Livell 5 tal-MQF f’ Accountancy.

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Malti
jew Ingliz jew Matematika jew IT jew Accounts jew
Business Studies jew Commerce jew kwalifika komparabbli
pertinenti rikonoxxuta).

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed minn dawn is-suggetti: Malti jew Ingliz
jew Matematika jew IT jew Accounts jew Business Studies
jew Commerce).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

d. Uffi¢jali pubblici 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonoxxuta fil-Livell 4 tal-MQF kwalifika jew zewg (2)
suggetti fil-Livell Avvanzat flimkien ma’ tliet (3) suggetti
fil-Livell Intermedju tal-Matrikola, fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli, kif indikat fil-4.1 (iii) (a) u (c) jidhlu bhala
Assistant Manager (Skala ta’ Salarju 12). Mal-hatra, dawk
appuntanti jridu jintrabtu li jlestu b’success kwalifika
rikonoxxuta f’qasam relatat fil-Livell 5 tal-MQF, f’perjodu
ta’ mhux aktar tard minn sentejn (2), biex jipprogressaw ghal
Skala ta’ Salarju 11 fejn, fil-kaz li dan ma jsehhx, il-hatra
tigi mnehhija. Mal-akkwist ta’ Diploma rilevanti fil-Livell 5
tal-MQF kif indikat f’paragrafu 4.1 (iii) (b) f’oqsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu acéettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits,
or equivalent*) in Business Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
Diploma at MQF Level 5 in Accountancy.

OR

c. (1) in possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Maltese or English or Mathematics or IT or Accounts or
Business Studies or Commerce) or a recognised comparable
qualification.

OR

(i) in possession of three (3) subjects at Advanced Level
(which must include one of the following subjects: Maltese
or English or Mathematics or IT or Accounts or Business
Studies or Commerce).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to
MFHEA formal recognition statement being submitted with
the application.

iv. Public officers applying for the post must be confirmed
in their current appointment.

Successful candidates who are in possession of a
recognised MQF Level 4 qualification or two (2) subjects
at Advanced Level and three (3) subjects at Intermediate
Matriculation level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification
as indicated in 4.1 (iii) (a) and (c), shall enter as Assistant
Manager (Salary Scale 12). On appointment, appointees
will bind themselves to successfully complete a recognised
qualification in a related area at MQF Level 5, in not
more than two (2) years, to progress to Salary Scale 11, in
failure of which they would relinquish their appointment.
Upon possession of a relevant Diploma at MQF Level 5
as indicated in paragraph 4.1 (iii) (b) in related areas such
officers shall progress to Assistant Manager (Salary Scale
11). All other progressions shall be in accordance with the
provisions enshrined in the document entitled ‘Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.
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(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Ottubru, 2022. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
beneficeji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) (a) sa 4.1(iii) (c) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra

(ii) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)

(a) to 4.1 (iii) (c) or else as indicated in paragraph 4.2
will still be considered provided that they submit evidence
that they are in the final phase of their course leading to
such qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st October,
2022. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) (a) to 4.1 (iii) (c) or 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
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taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkonc¢erna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
tal-Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
22 ta’ Lulju, 2022. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 1.30 p.m. (Central
European Time) of Friday, 22nd July, 2022. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mis-Sezzjoni tal-People Management, Direttorat
tal-Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
Berga ta’ Kastilja, I1-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

It-8 ta’ Lulju, 2022
UFFICCJU TAL-PRIM MINISTRU

Post ta’ Manager 11 fid-Dipartiment tar-Relazzjonijiet
Industrijali u tal-Impjieg fi hdan 1-Uffi¢¢ju
tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju
tal-Prim Ministru, tilga’ applikazzjonijiet ghall-post ta’
Manager II fid-Dipartiment tar-Relazzjonijiet Industrijali u
tal-Impjieg fi hdan 1-Uffi¢¢ju tal-Prim Ministru.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
Auberge de Castille, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

8th July, 2022
OFFICE OF THE PRIME MINISTER

Post of Manager II in the Department
for Industrial Relations within the Office
of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Manager II in the Department for Industrial and Employment
Relations within the Office of the Prime Minister.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7,
li f1-2022 huwa ta’ €26,438 fis-sena, li jizdied b’€531.17
fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710
fis-sena 2022) wara tliet (3) snin servizz bhala Manager II fi
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Tl-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi l-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2022 is €26,438 per annum, rising by
annual increments of €531.17 up to a maximum of €29,625.

24 A Manager II in Salary Scale 7 will progress to
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere, in accordance
with established vacancies.
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2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Dan il-post gie identifikat ghall-finijiet ta’ subartikolu
5 tal-artikolu 4 tal-Att dwar I-Amministrazzjoni Pubblika, kif
ukoll ghall-finijiet ta’ Direttiva 14, ghax tinvolvi funzjonijiet
regolatorji. Il-kundizzjonijiet rilevanti elenkati fl-Att dwar
I-Amministrazzjoni Pubblika u f’Direttiva 14 japplikaw.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager II jinkludu li:

i. Jizgura t-twettiq tal-abbozzar u l-implimentazzjoni ta’
regolamenti, direttivi, policies u proceduri li jikkon¢ernaw
lid-Dipartiment ghar-Relazzjonijiet Industrijali u tax-
Xoghol (DIER);

ii. Iwettag monitoragg tal-obbligi ta’ Malta fir-rigward tal-
legizlazzjonijiet u l-policies li jagghu taht ir-responsabbilta
tad-DIER;

iii. Izomm ruhu aggornat dwar kwalunkwe bidla fil-

legizlazzjoni dwar l-impjiegi u r-relazzjonijiet industrijali,
fuq livell nazzjonali u internazzjonali;
iv. Jikkollabora ma’ ministeri, entitatjiet lokali,
stakeholders ohra, kif ukoll ma’ istituzzjonijiet barranin
fosthom 1-Awtorita Ewropea tax-Xoghol, 1-Organizzazzjoni
Internazzjonali tax-Xoghol u ohrajn;

v. Iwettaq ricerka, u jaghmel analizi, kif ukoll jipprepara
rapporti u dokumenti ta’ pozizzjoni dwar diversi materji, kif
ikun mehtieg, fir-rigward tal-kundizzjonijiet tal-impjieg u
materji li jagghu taht ir-responsabbilta tad-Dipartiment;

vi. Iwettaq kull xoghol amministrattiv mehtieg, inkluz
kitba ta’ rapporti u l-immaniggjar ta’ data;

vii. Jattendi laqghat u fora ohra kemm f’Malta kif ukoll
barra kif ikun mitlub;

viii. Jassisti lis-Senior Management fl-operat tad-
Dipartiment;

ix. Iwettaq attivitajiet ta’ relazzjonijiet pubbli¢i u ta’
outreach kif mehtieg mis-senior management;

x. Kwalunkwe dmir iehor li jista’ jkun assenjat mid-
Direttur Generali (DIER);

xi. Dmirijiet ohra skont struzzjonijiet moghtija mis-
Segretarju Permanenti Ewlieni.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 This post has been designated for the purposes of
sub-article 5 of article 4 of the Public Administration Act
and in terms of Directive 14, since it involves regulatory
functions. The relevant conditions laid out in the Public
Administration Act and Directive 14 apply.

Duties
3. The job duties for the post of Manager II include:

i. Ensures the drafting and implementation of
regulations, directives, policies and procedures concerning
the Department for Industrial and Employment Relations
(DIER);

ii. Monitors obligations of Malta vis-a-vis legislations
and policies under the remit of DIER;

iii. Keeps abreast of any changes in employment and
industrial relations legislation on a national and international
level;

iv. Coordinates with ministries, local bodies, stakeholders
as well as foreign institutions such as the European Labour
Authority, the International Labour Organisation and others;

v. Research, analyses and prepares reports and position
papers on various matters, as deemed necessary, in regard to
employment conditions and matters that fall within the remit
of the Department;

vi. Performs any necessary administrative work, including
report writing and data management;

vii. Attends meetings and other fora both in Malta and
abroad as directed;

viii. Assists Senior Management with the operations of
the Department;

ix. Conducts public relations and outreach activities as
directed by senior management;

x. Any other duties which may be assigned by the Director
General (DIER);

xi.Any other duties as requested by the PrincipalPermanent
Secretary.



10,462

Gazzetta tal-Gvern ta’ Malta 20,889

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunitd Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u bil-lingwa Ingliza;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
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U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVE jew
ekwivalenti*) fl-Istudji Ewropej jew International Relations
jew Rizorsi Umani jew Industrial Relations jew Management
jew Ligi jew Finanzi jew Ekonomija jew Komunikazzjoni
jew Public Administration jew Public Policy jew Social
Policy jew Soc¢jologija jew Psikologija.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60
ECTS/ECVET kretti hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2022.
Jekk l-iskadenza ma tintlahaqx, il-hatra, ghal din ir-raguni,
tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
beneficeji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(ii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti

AND

iii. in possession of a recognised Masters degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, or
equivalent*) in European Studies or International Relations
or Human Resources or Industrial Relations or Management
or Law or Finance or Economics or Communications or
Public Administration or Public Policy or Social Policy or
Sociology or Psychology.

*A recognised Masters qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Masters recognition statement being
submitted with the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st October, 2022. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
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li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubblikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-bord tal-ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

47 L-applikanti prospettivi ghandhom jaraw il-
provizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar °1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u Il-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
tal-Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qgabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
22 ta’ Lulju 2022. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mis-Sezzjoni tal-People Management, Direttorat
tal-Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
Berga ta’ Kastilja, Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 1.30 p.m. (Central
European Time) of Friday, 22nd July, 2022. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
Auberge de Castille, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.
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Is-sit elettroniku u indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

It-8 ta’ Lulju, 2022
MINISTERU GHAS-SAHHA

Post ta’ Assistant Manager (Rizorsi Umani)
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post t’Assistant
Manager (Rizorsi Umani) fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati iridu jkunu
temmew b’success kors t” induzzjoni offrut mill-Istitut ghas-
Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-konferma tal-
hatra.

2.3 Is-salarju ghall-post ta’ Assistant Manager (Rizorsi
Umani) huwa Skala ta’ Salarju 11, 1li fis-sena 2022 hija
ekwivalenti ghal €20,616 fis-sena, li tizdied b’Zidiet annwali
ta’€375.17 sa massimu ta’ €22,867.

2.4 Assistant Manager se jimxi ghal Skala ta’ Salarju 10,
li fis-sena 2022 hija ekwivalenti ghal €21,950 kull fissena, li
jizdied b’zidiet annwali ta’ €407.67 sa massimu ta’ €24,396
mat-tlestija ta’ tliet (3) snin’ servizz bhala Assistant Manager
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Mal-hatra, il-persuni mahtura jkunu mitluba
jirrinunzjaw ghal kwalunkwe applikazzjoni/i ohra li
bhalissa geghdin process fi hdan is-Servizz Pubbliku li
jkun/huma pendenti fiz-Zmien ta’ din il-hatra, bla hsara ghal
applikazzjonijiet ghal sejhiet ghall-Assistent Direttur.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta 1-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-

The website address and email address of the receiving
Directorate are (http:/www.opm.gov.mt) and (human-
resources.opm@gov.mt).

8th July, 2022
MINISTRY FOR HEALTH

Post of Assistant Manager (Human Resources)
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the post of Assistant
Manager (Human Resources) in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Human Resources) is Salary Scale 11, which in the year
2022 is equivalent to €20,616 per annum, rising by annual
increments of €375.17 up to a maximum of €22,867.

2.4 An Assistant Manager will progress to Salary Scale
10, which in the year 2022 is equivalent to €21,950 per
annum, rising by annual increments of €407.67 up to a
maximum of €24,396 on completion of three (3) years’
service as Assistant Manager in Salary Scale 11, subject to
satisfactory performance.

2.5 Upon appointment, appointees would be requested
to renounce to any other application/s currently in process
within the Public Service which is/are pending at the time
of this appointment, without prejudice to applications for
Assistant Director calls.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
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post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, 1i
lI-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) jinkludi li:

i. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
manigment superjuri;

ii. Izomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja 1-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema centrali ta” DAKAR kif mehtieg;

iv. Jappoggja kif mehtieg, biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u l-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

v. Jassisti fil-kontrolli regolari ta’ konformita 1i jizguraw
li I-politiki stabbiliti jkunu ged jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u I-partijiet involuti;

vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu l-mudelli rispettivi u
jappoggja l-monitoragg tat-thejjija ta’ tali sejhiet:

is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Human Resources) include:

i. Compiles all requested information required for
effective HR planning, data collation as directed by senior
management;

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies;

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;
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vii. Jappoggja l-ghoti ta’ kwalunkwe data mehtiega f’kaz
ta’ negozjati mat-trade unions;

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;

ix. Ixerred informazzjoni u aggornamenti dwar
l-amministrazzjoni pubblika kif mehtieg:

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

xi. Jappoggja u jipparte¢ipa b’mod attiv fil-forniment ta’
servizz ta’ ec¢cellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari I-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal Zmien;

xiii. Iwettaq dmirijiet ohra skont l-ezigenzi tas-Servizz
Pubbliku skont l-awtoritd tad-Direttur/DG responsabbli
ghall-People Management/Segretarju Permanenti;

xiv. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

L-ghanijiet tal-post huma li jappoggaw il-funzjonijiet kollha
tal-Human Resources Management inkluz l-ippjanar tal-HR,
il-konformita tal-processi delegati u I-gestjoni ta’ rekords/
data/statistika aggornati tal-impjegati li fughom jittiehdu
decizjonijiet ta’ Gestjoni Strategika tar-Rizorsi Umani. Ir-rwol
huwa kumplimentari ghal dak tal-People Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta ; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;

ix. Disseminates information and updates on the public
administration as required;

x. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior
management team from time to time;

xiii. Performing other duties according to the exigencies
of the Public Service as directed by the Director/DG
responsible for People Management/Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all Human
Resources Management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistic upon which
Strategic Human Resources Management decisions are taken.
The role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. Ikunu profi¢jenti fil-lingwa Maltija u 1-lingwa Ingliza;
U

iii. Fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human
Resource Management, jew Training and Development
jew Public Administration jew Public Management jew
Corporate Governance Leadership jew Leadership and
Organisational Behavior jew Management and Leadership
jew Strategy, Leadership and Change Management jew
Industrial Relations and Workplace Learning jew Business
Administration.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages; AND

iii. In possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, or
equivalent*) in Work and Human Resource Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behavior or
Management and Leadership or Strategy, Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.
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4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Ottubru, 2022. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) ll-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu l-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qgeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still be
considered provided that they submit evidence that they are
in the final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st October, 2022. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of,, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.
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4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar 1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
ec¢¢ezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal
biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
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tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, li ghandhom jintbaghtu permezz tal-portal. Id-data
tal-gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 22 ta’ Lulju, 2022.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (http://deputyprimeminister.gov.mt) u (recruitment.

health@gov.mt).

It-8 ta’ Lulju, 2022

conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Time) of Friday, 22nd July, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

8th July, 2022
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MINISTERU GHAS-SAHHA

Post ta’ Manager I (Rizorsi Umani)
fil-Ministru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post ta’ Manager 1
(Rizorsi Umani), fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Rizorsi Umani) huwa ta’
Skala ta’ Salarju 10, li fl-2022 huwa ta’ €21,950 fis-sena, li
jizdied b’€407.67 fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766
fis-sena 2022) wara hames (5) snin servizz bhala Manager
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8
titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zZmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

MINISTRY FOR HEALTH

Post of Manager I (Human Resources)
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the post of Manager I
(Human Resources), in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Human
Resources) is Salary Scale 10, which in year 2022 is €21,950
per annum, rising by annual increments of €407.67 up to a
maximum of €24,396.

24 A Manager I in Salary Scale 10 will progress to
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to
Salary Scale 7(€26,438 x €531.17 - €29,625 in 2022) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.
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2.9 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi manigerjali/ta’ ufficjal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Rizorsi
Umani) jinkludu li:

i. Jappoggja lis-superjur bil-monitoragg tal-funzjonijiet
delegati tal-politiki, il-programmi u l-prattiki kollha tar-
rizorsi umani biex tigi zgurata l-konformita mal-politiki
¢entrali fil-ministeru kollu;

ii. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati
mar-reklutagg, il-promozzjonijiet u l-progressjonijiet tal-
impjegati kif u meta mehtieg;

iii. Jassisti fil-holgien tal-listi ta’ kontroll u 1-Proc¢eduri
Operattivi Standard biex tittejjeb 1-aderenza mal-processi, il-
proceduri u r-regolamenti biex jitnaqqsu r-riskji ta’ nuqqas
ta’ konformita;

iv. Jikkordina u jwettaq kontrolli ta’ konformita kostanti
u regolari biex jizgura li 1-politiki stabbiliti jkunu ged jigu
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-mizuri
korrettivi mehtiega;

v. Jassisti superjuri fl-allinjament bejn l-istrategija tar-
Rizorsi Umani u l-ghanijiet tan-negozju, jikkontribwixxi

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in the area of
Human Resources, in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Human
Resources) include:

i. Supports the superior with the monitoring of delegated
functions of all human resources policies, programmes, and
practices to ensure compliance with central policies across
the ministry;

ii. Assists the superior in performing duties related to the
recruitment, promotions and progressions of employees as
and when required.

iii. Assists in creating the checklists and Standard
Operating Procedures to improve adherence to processes,
procedures and regulations to reduce risks of lack of
compliance;

iv. Coordinates and carries out constant and regular
compliance checks to ensure that established policies are
being adhered to, and follow up on the timely implementation
of corrective measures required;

v. Assists superior in the alignment between the HR
Strategy and business goals, contributes towards the
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ghall-Analizi tal-Htigiet ta’ Tahrig u jappoggja programmi
ta’ gestjoni tat-tibdil;

vi. Jikkordina u jippartecipa fil-gbir ta’ data relatata
mar-rekords tar-Rizorsi Umani tal-Ministeru billi jutilizza
s-sistemi standard tad-data korporattiva Dakar HR ghad-
dhul, I-inkjesta u r-rappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jizgura
l-implimentazzjoni u l-konformita shiha tal-istqarrijiet
tal-prestazzjoni u jiehu l-azzjoni mehtiega biex jizgura li
I-perjodi ta’ zmien jigu osservati b’'mod strett;

viii. Jiffacilita l-process ta’ reklutagg tal-Ministeru
inkluzi l-abbozzi, l-ipproc¢essar u l-hrug ta’ sejhiet ghall-
applikazzjonijiet, isegwi l-procedura mehtiega kif deskritta u
ggwidata minn politiki, regolamenti prevalenti u d-Divizjoni
dwar Nies u Standards;

ix. Jappoggja u jikkompila 1-hidma mehtiega dwar id-
data/finanzjarja meta jkun mehtieg ghal negozjati mat-trade
unions;

x. Jassisti fit-thejjija u I-gsim tad-data, u jikkordina mal-
IPS ghall-induzzjoni ta’ impjegati godda jew impjegati
ohra li jehtiegu zvilupp wara rizultati tal-evalwazzjoni
tal-prestazzjoni  kif ukoll jikkordina l-orjentazzjoni
interministerjali kif mehtieg;

xi. Jappoggja I-Kultura ta’ E¢cellenza filwaqt li jassigura
komunikazzjoni effettiva fil-livelli kollha;

xii. Iwettaq dmirijiet ohra kif ordnat mid-Direttur/DG
responsabbli ghall-People Management u s-Segretarju
Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

L-ghanijiet tal-post huma li jappoggaw il-funzjonijiet
kollha tal-Human Resources Management inkluz l-ippjanar
tal-HR, il-konformita tal-processi delegati u l-gestjoni ta’
rekords/data/statistika aggornati tal-impjegati li fughom
jittiehdu decizjonijiet ta’ Gestjoni Strategika tar-Rizorsi
Umani. Ir-rwol huwa kumplimentari ghal dak tal-People
Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin

Training Needs Analysis and supports change management
programmes;

vi. Coordinates and participates in the collations of
data related to human resources records of the ministry by
utilising the standard Dakar HR Corporate data systems for
data entry, enquiry and reporting;

vii. Liaises with the heads of the ministry to ensure
implementation and full compliance of performance
appraisals and takes the necessary action to ensure that
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process
including the drafts, processing and issuing of calls for
applications, follows the necessary procedure as outlined
and guided by prevailing policies, regulations and the People
and Standards Division;

ix. Supports and prepares all the required data/financial
workings in case of negotiations with trade unions;

X. Assists in the preparation and sharing of data, and
coordinates with IPS for the induction of new or other
employees who require development following results of
performance appraisals as well as coordinates the inter-
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring
effective communication at all levels.;

xii. Performs other duties as directed by the Director/
DG responsible for People Management and the Permanent
Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all Human
Resources Management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistic upon which
Strategic Human Resources Management decisions are taken.
The role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
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fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunitd Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u l-lingwa Ingliza;
U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Work u Human Resource
Management, jew Training and Development, jew Public
Administration, jew Public Management, jew Corporate
Governance u Leadership, jew Leadership u Organisational
Behaviour, jew Management u Leadership, jew Strategy,

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English
languages; AND

iii. in possession of a recognised Bachelors degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVE credits,
or equivalent®) in Work and Human Resource Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy, Leadership and
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Leadership u Change Management, jew Industrial Relations
u Workplace Learning, jew Business Administration jew
Human Resources Management.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2022.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

Change Management or Industrial Relations and Workplace
Learning or Business Administration or Human Resources
Management.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent™®.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MFHEA
formal Masters recognition statement being submitted with
the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st October, 2022. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.
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4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 60%.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija s-1.30 p.m. (Hin Centrali Ewropew)
ta’ nhar il-Gimgha, 22 ta’ Lulju, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Time) of Friday, 22nd July, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
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jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu megqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

It-8 ta’ Lulju, 2022

MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Psychology Assistant fil-Ministeru
ghall-Intern, Sigurta, ir-Riformi u I-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-post ta’ Psychology Assistant fil-Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xhar.

2.2 Is-salarju ta’ Psychology Assistant huwa ta’ Skala
ta’ Salarju 10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li
jizdied b’€407.67 fis-sena sa massimu ta’ €24,396.

2.3 Persuna fil-grad ta’ Psychology Assitant titla’ fi Skala
ta’ Salarju 9 1i fis-sena 2022 huwa (€23,353 x €477,33
- €26,037) wara sentejn (2) servizz fil-grad, jekk tkun
qdiet dmirha b’mod sodisfacenti u li tkun kisbet applied
qualification/tahrig specjalizzat f’Livell 5 tal-MQF jew
oghla, dan flimkien mad-degree prerekwizit kif imsemmi
fil-paragrafu 4.1 (iii), minn istituzzjoni approvata li
tippermettilhom iwettqu kompiti specjalizzat mehtiega fit-
tagsima partikulari fejn huma impjegati.

24 Barra minn hekk, persuna fil-post ta’ Psychology
Assistant li ggib Masters (f’Livell 7 tal-MQF), jew kwalifika
oghla f’qasam prattikant tal-Psikologija jew kwalifika
ekwivalenti minn universita rikonoxxuta jew istituzzjoni,
ghandha tigi awtomatikament promossa ghall-grad ta’
Psychology Practitioner fi Skala ta’ Salarju 8, li fl-2022
huwa (€24,845 x €486.83 - €27,766), hekk kif iggib il-
kwalifika msemmija.

2.5 Il-persuna maghzula tkun intitolata ghal Psychology
Class Allowance ta’ €800 fis-sena kif stipulat fl-‘ Agreement

obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

8th July, 2022

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Psychology Assistant in the Ministry
for Home Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality, invites applications for
the post of Psychology Assistant in the Ministry for Home
Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Psychology Assistant is
Salary Scale 10 which in the year 2022 is equivalent to,
€21,950 per annum, rising by annual increments of €407.67
up to a maximum of €24,396.

2.3 A Psychology Assistant will progress to Scale 9 in
2022 (€23,353 x €447.33 - €26,037) on completion of
two (2) years service in the grade, subject to satisfactory
performance and having acquired an applied qualification/
specialised training at MQF Level 5 or higher, in addition to
the pre-requisite degree as mentioned in paragraph 4.1 (iii),
from an approved institution which allows them to carry out
specialised tasks needed in the particular section where they
are employed.

2.4 A Psychology Assistant who attains a Masters (MQF
Level 7), or a higher qualification in a practioner area of
Psychology or an equivalent qualification from a recognised
University or Institution, shall be promoted to the grade of
Psychology Practitioner in Salary Scale 8, which in year
2022 is (€24.,845 x €486.83 - €27,766) on attainment of
the mentioned qualification.

2.5 A selected candidate will be entitled to Pyschology
Class Allowance of €800, per annum, as stipulated in the
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pertaining to the Psychology Class between the Government
of Malta and Malta Chamber of Psychologists’ iffirmat fl-1
ta’ Ottubru, 2018.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Psychology Assistant
jinkludu li:

i. Jizviluppa processi u sistemi ta’ gestjoni tat-talent
sabiex l-organizzazzjonijiet ikunu jistghu jidentifikaw u
jizviluppaw l-impjegati taghhom ta’ potenzjal gholi;

ii. Jipprovdi tahrig, gwida u pariri lill-impjegati sabiex
jghinhom jippjanaw u jimmaniggjaw il-karrieri taghhom;

iii. Jiddisinja sistemi ta’ stima tal-prestazzjoni li
jippermettu li organizzazzjoni tkejjel, timmaniggja u
tippremja l-prestazzjoni tal-impjegati taghha;

iv. Jahdem ma’ individwi biex jappoggjahom biex
isiru aktar ta’ success u effettivi fit-twettiq tal-objettivi
organizzattivi taghhom, filwaqt li jtejbu wkoll il-benesseri
personali taghhom;

v. Janalizza l-htigiet ta’ tahrig tal-impjegati, jidentifika
lakuni fil-hiliet u jiddetermina kif jindirizza dik in-nuqqas
b’mod kosteffettiv;

vi. Jiddisinja, jizviluppa u jaghti programmi ta’ tahrig u
zvilupp;

vii. Jaghmel medjazzjoni f’sitwazzjonijiet fejn hemm
kunflitt bejn l-impjegati u l-manigment jew tilwima dwar
I-impjieg;

viii. Jiddisinja, jizviluppa u jimplimenta inizjattivi
mmirati biex jghinu lill-impjegati jlahhqu b’su¢cess mal-
bidliet 1i jsehhu fuq il-post tax-xoghol taghhom, bhal
ristrutturar jew processi godda;

ix. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

x. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

‘Agreement pertaining to the Psychology Class between the
Goverment of Malta and the Malta Union of Professional
Psychologists’ signed on the 1st October, 2018.

2.6 Lateral applications in the same grade from public
officers are not allowed.

2.7 Accepting appointment in the grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3. The job duties for the post of Psychology Assistant
include:

i. Develops talent management processes and systems so
organisations can identify and develop their high-potential
employees;

ii. Provides coaching, guidance and advice to employees
in order to help them plan and manage their careers;

iii. Designs performance appraisal systems that enable an
organisation to measure, manage and reward the performance
of its employees;

iv. Works with individuals to support them in
becoming more successful and effective in delivering
their organisational objectives, while also enhancing their
personal wellbeing;

v. Analyses the training needs of employees, identifies
skills gaps and determines how to address that gap in a cost-
effective manner;

vi. Designs, develops and delivers
development programmes;

training and

vii. Mediates in situations where there is conflict between
employees and management or an employment dispute;

viii. Designs, develops and implements initiatives aimed
at helping employees to cope successfully with changes
taking place in their workplace, such as restructuring or now
processes;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Undertake any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;
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xi. Kwalunkwe dmir iehor skont kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

xi. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. fil-pussess ta’ Degree ta’ Bacellerat rikonoxxut f"Livell
6 tal-MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVE
jew ekwivalenti*) fil-Psikologija.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabli jiha accettata biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2.(i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandiati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut fl-livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha tal-applikazzjonijiet.

4.3. Ufficjali Pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

ii. able to communicate in Maltese and English languages;

iii. in possession of a recognised Bachelors degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*®) in Psychology.

* A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Levell 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualficiation with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Masters recognition statement being
submitted with the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualifications
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.
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4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).
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Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenza li l-persuna jkollha ghandhom
jintwerew b’certifikati/transkrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tat-Taqsima tar-Rizorsi Umani, Ministeru
ghall-Intern, is-Sigurta, ir-Riformi u I-Ugwaljanza, permezz
tal-Online Government Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) gabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
22 ta’ Lulju, 2022. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fil-
provedimenti generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa zewg (2) granet tax-xoghol
wara d-data tal-gheluq jew sa zewg (2) granet tax-xoghol
mid-data tan-notifika, liema tigi l-ahhar, biex jissottomettu
dokumenti mhux korretti jew mhux mimlija kif suppost jew
niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 1.30 p.m. (Central
European Time) of Friday, 22nd July, 2022. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.4 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:
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benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Taqsima tar-Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza, 201, Triq id-
Dejqa, Il-Belt Valletta. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (www.homeaffairs.gov.mt) u
(recruitment.mhsr@gov.mt).

It-8 ta’ Lulju, 2022
MINISTERU GHALL-FINANZI U X-XOGHOL

Post ta’ Senior Manager (Financial Control)
fil-Ministeru ghall-Finanzi u x-Xoghol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.Is-Segretarju Permanenti (Finanzi u Xoghol), Ministeru
ghall-Finanzi u x-Xoghol jilqa’ applikazzjonijiet ghall-post
ta’ Senior Manager (Financial Control) fil-Ministeru ghall-
Finanzi u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager (Financial Control)
huwa ta’ Skala ta’ Salarju 5, li f1-2022 huwa ta’ €29,962 fis-
sena, li jizdied b’€640.67 fis-sena sa massimu ta’ €33,806.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Department/Division/Directorate are (www.homeaffairs.
gov.mt) and (recruitment.mhsr@gov.mt).

8th July, 2022
MINISTRY FOR FINANCE AND EMPLOYMENT

Post of Senior Manager (Financial Control)
in the Ministry for Finance and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary (Finance and Employment),
Ministry for Finance and Employment invites applications
for the post of Senior Manager (Financial Control) in the
Ministry for Finance and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager (Financial
Control) is Salary Scale 5, which in year 2022 is €29,962
per annum, rising by annual increments of €640.67 up to a
maximum of €33,806.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of



It-8 ta’ Lulju, 2022

10,487

salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zZmien ghal Zmien.

a. Il-persuni mahtura jkunu intitolati ghal benefi¢cji
ohra u suggetti ghal kundizzjonijiet u obbligi li huma
stipulati fil-“Working Conditions for Officers within the
Managerial Stream for Qualified Personnel’. Allowances
ta’ certifikazzjoni b’rabta mal-kisba ta’ kwalifika u/jew
warrant pertinenti, kif ukoll allowance b’rabta ma’ Zvilupp
Professjonali Kontinwu, huma inkluzi fil-pakkett tas-salarju.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwalunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Financial Control, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Manager
(Financial Control) jinkludu li:

i.  Jizgura konformita mal-IPSAS, I-Istandards
Internazzjonali tal-Kontabilita tas-Settur Pubbliku;

their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a. Appointees will also be entitiled to such other benefits
and such other conditions and obligations as stipulated in the
‘Working Conditions for Officers within the Management
Stream for Qualified Personnel’. Certification allowances
in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development
allowance are included in the salary package.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 Tt will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Financial
Control, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from date of publication.
Duties

3.The job duties for the post of Senior Manager (Financial
Control) include:

i. Ensures compliance with IPSAS, the International
Public Sector Accounting Standards;
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ii. Izomm is-sistema ta’ kontabbilta tal-Ministeru, inkluz
it-thejjija ta’ entraturi generali u l-immaniggjar tat-tabella
tal-kontijiet;

iii. Jappoggja l-immaniggjar tas-sistemi ta’ kontroll intern
ghal operazzjonijiet bagtarji, ta’ xiri pubbliku, gbir ta’ flus u
kontabbilta, u jzomm u jmexxi l-assi u l-immaniggjar tal-
karta tal-bilanc¢ tal-Ministeru;

iv. Jizgura li r-regolamenti finanzjarji, il-legizlazzjonijiet tal-
amministrazzjoni pubblika u l-politika finanzjarja jigu rispettati;

v. Jippartecipa fit-thejjija tal-bagits u t-tbassir kif mehtieg;

vi. Jipprepara u jissorvelja t-thejjija tar-rapporti kif
mehtieg mill-Ministeru jew mil-legizlazzjoni, u jiffirma
rapporti bhal dawn;

vii. Jissorvelja I-funzjoni tal-pagi;

viii. Iwettaq proceduri ta’ gheluq ta’ tmiem ix-xahar, ta’
tmiem kull tliet xhur u ta’ tmiem is-sena, inkluz rappurtar
konsolidat fil-hin;

ix. Jipprepara u jappoggja verifika tal-kontijiet kollha
minn awditur indipendenti;

x. Jipprepara u jissorvelja I-kontijiet tal-immaniggjar ta’
kull xahar, il-flussi ta’ flus u l-projezzjonijiet;

xi. Iwettaq kompiti u dmirijiet ohra b’appogg ghall-
bzonijiet tal-Ministeru relatati ma’ kwistjonijiet finanzjarji;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jkun
jiddelega lilu/ha, kif jista’ mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

ii. Maintains the Ministry’s accounting system, including
the preparation of general ledger entries and management of
the chart of accounts;

iii. Supports the management of internal control systems
for budgetary, procurement, cash collections and accounting
operations, and maintains and leads on the Ministry’s assets
and balance sheet management;

iv. Ensures the financial regulations, public administration
legislations and financial policy are adhered to;

v. Participates in the preparation of budgets and forecasts
as required;

vi. Prepares and oversees the preparation of reports as
required by the Ministry or legislation, and signs off such
reports;

vii. Oversees the payroll function;

viii. Performs month-end, quarter-end and year-end
closing procedures, including consolidated reporting, in a
timely manner;

ix. Prepares for and supports an audit of all accounts by
an independent auditor;

x. Prepares and monitors monthly management accounts,
cash flows and projections;

xi. Performs other tasks and duties in support of the
Ministry’s needs related to financial matters;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan I-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-Malti u bl-Ingliz;
U

iii. (a) ikollhom Masters degree rikonoxxuta fil-Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVETS
jew ekwivalenti*) fl-Accountancy jew ikollhom kwalifika
rikonoxxuta professjonali komparabbli fil-Livell 7 tal-MQF
fl-Accountancys;

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVETS hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni. Baccelarat fl-Accountancy
ekwivalenti ghal MQF Livell 7 se jkun ikkunsidrat ukoll.

U
(b) warrant ta’ Certified Public Accountant mahrug

mill-Accountant Board ta’ Malta jew konferma bil-miktub
mahruga mill-istess Board i jissodisfaw ir-rekwiziti

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English languages;

AND

iii. (a) in possession of a recognised Masters degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVETS
credits, or equivalent*) in Accountancy or a recognised
comparable professional qualification at MQF Level 7 in
Accountancy;

* A recognised Masters qualification with a minimum of 60
ECTS/ECVETS credits is only accepted subject to an MFHEA
formal Masters recognition statement being submitted with the
application. A Bachelors degree in Accountancy, equivalent to
MQF Level 7 will also be considered.

AND
(b) a warrant of Certified Public Accountant issued by

the Accountancy Board of Malta or a written confirmation
issued by the said Board that they satisfy the relative
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statutorji rilevanti biex jipposedu dan il-warrant sal-gheluq
ta’ din is-sejha.

U

iv. B’hames (5) snin esperjenza manigerjali rilevanti
li tista’ tigi kkunsidrata mill-Amministrazzjoni, liema
esperjenza ghandha tkun sostnuta kif xieraq b’evidenza
rilevanti.

v. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’suécess il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Ottubru, 2022. Jekk I-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqgx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post 1i ghalih saret l-applikazzjoni. Fil-kaz ta’
applikanti li diga geghdin fis-Servizz Pubbliku ta’ Malta,
il-GP 47 ghandu jintalab mill-HR Unit tal-Ministeru li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-

statutory requirements for the possession of such a warrant
by the closing date of this call.

AND

iv. with five (5) years relevant management experience
that may be considered by the Administration, which
experience must be duly sustained with relevant evidence.

v. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii)) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st October, 2022. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of , or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) or 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, GP47 is to be requested by HR
Unit of the Ministry issuing the call for application from the
Director responsible for HR where applicants are serving,
while those applying from outside the Public Service must
produce a certificate of conduct issued by the Police or other
competent authority not earlier than one (1) month from the
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Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubblikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-Ministeru minn fejn inharget is-sejha (jekk
ir-rizultat ikun gie ppubblikat) dwar kwalunkwe bidla fl-istatus
tal-hatra taghhom mid-data tas-sottomissjoni tal-applikazzjoni
sad-data tal-gheluq, jew hekk kif jigu msejha ghall-hatra
bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont
il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’
jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu
tal-intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fuq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru ghall-

date of application and state whether they have ever been in
Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in
which case the application should be withdrawn by the
applicant) or the HR Unit within the issuing Ministry (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Recruitment Section, Ministry for Finance and
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Finanzi u x-Xoghol, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qgabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija s-1.30 p.m. (Hin Centrali Ewropew)
ta’ nhar il-Gimgha, 22 ta’ Lulju, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu minn (recruitment.mfe@gov.mt). Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni
huma (https://finanzi.gov.mt) u (recruitment.mfe@gov.mt).

It-8 ta’ Lulju, 2022

Employment through the Online Government Recruitment
Portal only on (https://recruitment.gov.mt). Applications
are to include a Curriculum Vitae (which should include
a list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Time) of Friday, 22nd July, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from (recruitment.mfe@gov.mt). These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Section are (https://finance.gov.mt) and (recruitment.mfe@

gov.mt).

8th July, 2022
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L-AGENZIJA TAT-TEKNOLOGUA
TAL-INFORMATIKA TA’ MALTA

Officer
Permess tal-Jobsplus: 289/2018

MITA qed tfittex li timpjega Officer biex jaghti sapport
generali fl-uffic¢ju fil-qasam tal-kuntratti u tendering. Ir-rwol
jitlob ipprocessar ta’ dokumenti generali u filing, inputjar
u manteniment tad-data, ikkumpilar ta’ informazzjoni
statistika. Ir-rwol jitlob ukoll il-provvista ta’ assistenza
amministrattiva lill-unit tas-Sourcing and Legal, u doveri
ohra generali tal-uffi¢¢ju li jista’ jigi bzonn il-manager.

Il-kandidat/a maghzul/a mistenni/ja 1i j/tkun j/taf j/
tuza’ tajjeb Office applications (b’'mod partikulari Word
u Excel) filwaqt li jkollu/ha kompetenzi interpersonali u
komunikattivi tajbin u taghrif ta’ principji ta’ xiri.

Il-kandidati eligibbli ghandu jkollhom wiehed minn
dawn is-settijiet ta’ kwalifiki u/jew esperjenza f’xoghol tal-
ufficcju li jinkludi jew Finanzi, jew ma’ Amministrazzjoni
jew ma’ Rizorsi Umani:

i. Kwalifika ta’ Livell 5 tal-MQF jew oghla, f’liema kaz,
esperjenza precedenti mhix necessarja; JEW

ii. Kwalifika ta’ Livell 4 tal-MQF flimkien ma’ sena
esperjenza ta’ xoghol relatata; JEW

iii. Sentejn esperjenza ta’ xoghol relatati.

CV dettaljata, flimkien ma’ ittra elettronika ta’
applikazzjoni, ghandhom jintbaghtu sa mhux aktar tard mill-
Gimgha, 15 ta’ Lulju, 2022, 1il (careers.mita@gov.mt).

It-8 ta’ Lulju, 2022

L-AGENZIJA TAT-TEKNOLOGUA
TAL-INFORMATIKA TA’ MALTA

Project/Team Leader
Permess tal-Jobsplus 489/2016

Il-kandidat/a filwaqt li j/tirrapporta lill-Manager, se j/
tmexxi u j/tissorvelja inizjattivi mill-perspettiva tal-Business
u ICT biex j/tassigura li d-dati ta’ skadenza jintlahqu
skont il-miri stabbiliti. It-Team Leader se j/tahdem fuq
inizjattivi strategi¢i u ezercizzji ta’ ppjanar tal-business li
jaghti vizjoni lill-operat ta’ livell gholi fi hdan 1-Agenzija
u l-Amministrazzjoni Pubblika. Filwaqt li j/tirrapporta lill-
manager, ir-rwol jitlob elementi ta’ ricerka, monitoragg,

MALTA INFORMATION
TECHNOLOGY AGENCY

Officer
Jobsplus Permit: 289/2018

MITA is seeking to employ an Officer to carry out
general office support in the area of contracts and tendering.
The role entails general contract document processing and
filing, inputting and maintaining of data, and compiling of
statistical information. The role also requires the provision
of administrative assistance to the Sourcing and Legal Unit,
and any other general office duties as may be required by
the manager.

The successful candidate is expected to have a good
command of Office applications (particularly Microsoft
Word and Excel) and good interpersonal and communications
skills as well as knowledge of procurement principles.

The successful candidate, is expected to hold either
of the following set of qualifications and/or experience in
Office Work including Finance and/or Administration and/
or HR:

i. A qualification at MQF Level 5 or higher, in which case
no previous experience is necessary; OR

ii. A qualification MQF Level 4 together with one year’s
related working experience; OR

iii. Two years related experience.

A detailed CV, together with a covering email, are to
be submitted by not later than Friday, 15th July, 2022, to
(careers.mita@gov.mt).

8th July, 2022

MALTA INFORMATION
TECHNOLOGY AGENCY

Project/Team Leader
Jobsplus Permit 489/2016

The candidate whilst reporting to the Manager, shall
lead and supervise initiatives from the ICT and Business
perspective to ensure that deadlines are met according to
established targets. The Team Leader will be working on
strategic initiatives and business planning exercises which
will give exposure to high level operations within the Agency
and the Public Administration. Reporting to the manager, the
role entails elements of research, monitoring, analysis, and
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analizi u ippjanar ta’ rizorsi biex i/tkun j/tista’ j/tipprezenta
rapporti ghal iktar analizi u decizjonijiet.

Il-kandidat/a ideali huwa/hija mistenni/ja li j/tkun plejer
tat-tim u j/tiggenera kollaborazzjoni. Kompetenzi ta’
komunikazzjoni b’sahhithom huma krucjali biex jassistu fil-
kumpilazzjoni ta’ pjanijiet u fid-definizzjoni ta’ inizjattivi. Ir-
rwol jitlob l-abbilta li wiehed jithem id-direzzjoni strategika
u fl-istess hin ikollu ghajn ghad-dettall filwaqt li j/tahdem
fuq inizjattivi varji fl-istess hin.

Il-kandidati eligibbli ghandu jkollhom wahda minn dawn
il-kwalifiki u/jew esperjenzi f’qasam relatat mal-ICT:

i) Degree fl-ICT (Livell 7tal-MQF jew oghla); JEW

ii) Degree fl-ICT (Livell 6 tal-MQF) U sena esperjenza
f’qasam relatat mal-ICT; JEW

iii) Diploma fl-ICT (Livell 5 tal-MQF) U tliet snin
esperjenza f’qasam relatat mal-ICT; JEW

iv) Diploma fl-ICT (Livell 4 tal-MQF) U erba’ snin
esperjenza f’qasam relatat mal-ICT; JEW

v) Hames snin esperjenza f’qasam relatat mal-ICT.

Il-kwalifiki, esperjenza u kompetenzi tal-kandidati se
jigu evalwati skont il-qafas tal-Career Progression tal-
Agenzija. Il-kandidati maghzula jistghu jigu ingaggati jew
f’Livell Standard — Livell ta’ Karriera 4; jew Livell Senior
— Livell ta’ Karriera 5.

CV dettaljata, flimkien ma’ ittra elettronika ta’
applikazzjoni ghandhom jintbaghtu sa mhux aktar tard mit-
Tlieta, 19 ta’ Lulju, 2022, 1il (careers.mita@gov.mt).

It-8 ta’ Lulju, 2022
KUNSILL LOKALI PEMBROKE

Post ta’ Bibljotekarju
fil-Librerija ta’ Pembroke

[I-Malta Libraries u 1-Kunsill Lokali ta’ Pembroke
jilgghu applikazzjonijiet (ittra ta’ applikazzjoni flimkien mal-
curriculum vitae) fl-Uffi¢cju tal-Kunsill Lokali Pembroke sad-
9.30 a.m. tat-Tnejn, 8 ta’ Awwissu, 2022, ghal bibljotekarju
fil-librerija ta’ Pembroke.

Aktar dettalji dwar din is-sejha, inkluz ir-rekwiziti, persuni
eligibbli kif ukoll sighat ta’ xoghol jistghu jinkisbu minghand
is-Segretarju Ezekuttiv tal-Kunsill permezz ta’ ittra eletronika
lil (pembroke . lc@gov.mt).

It-8 ta’ Lulju, 2022

resource-planning to be able to present reports for further
analysis and decisions.

The ideal candidate is expected to be a team player
and generates collaboration. Strong communication skills
are crucial to assist in the compilation of plans and in the
definition of initiatives. The role requires the ability to
understand the strategic direction and at the same time to
have an eye for detail while working on multiple initiatives
concurrently.

Eligible candidates must hold either of the following
qualifications and/or experience in an ICT related area:

i) A qualification (MQF Level 7 OR higher); OR

ii) A qualification (MQF Level 6) and an additional one
year experience; OR

iii) A qualification (MQF Level 5) and an additional three
years’ experience; OR

iv) A qualification (MQF Level 4) and an additional four
years’ experience; OR

v) Five years’ experience in a related area.

Candidates’ qualifications, experience and competencies
will be assessed in line with the Agency’s Career Progression
framework. Successful candidates may be engaged at either
the Standard Level — Career Level 4; or the Senior Level —
Career Level 5.

A detailed CV, together with a covering email should
be submitted by not later than Tuesday, 19th July, 2022, to
(careers.mita@gov.mt).

8th July, 2022
PEMBROKE LOCAL COUNCIL

Post of Branch Librarian at the
Pembroke Branch Library

Malta Libraries and the Pembroke Local Council are
receiving applications (letter of application together with the
curriculum vitae) at the Pembroke Local Council’s office up
to 9.30 a.m. of Monday, 8th August, 2022, for the post of
branch librarian at the Pembroke Branch Library.

Further details regarding this call for applications,
including the requisites, eligible persons and minimum
working hours can be obtained from the Council’s Executive
Secretary by email to (pembroke.lc@gov.mt).

8th July, 2022
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MINISTERU GHALL-EKONOMIJA, IL-FONDI
EWROPEJ U L-ARTUIET

Divizjoni tal-Istrategija u I-Implimentazzjoni,
Ministeru ghall-Ekonomija, il-Fondi Ewropej
u l-Artijiet

Konsultazzjoni Pubblika

Id-Direttur ~ Generali, Divizjoni tal-Istrategija u
I-Implimentazzjoni fi hdan il-Ministeru ghall-Ekonomija, il-
Fondi Ewropej u 1-Artijiet, jgharraf lill-pubbliku bil-process
ta’ konsultazzjoni pubblika dwar il-valutazzjoni ambjentali
tal-programm tal-FEZR/FK/JITF 2021-2027 u l-programm
tal-FEMSA 2021-2027.

Ir-rapporti ambjentali u dokumenti ohra jistghu jinkisbu
mis-sit eletroniku (www.eufunds.gov.mt) jew mid-Divizjoni
tal-Istrategija u I-Implimentazzjoni, Sezzjoni Fondi Ewropej,
32,House of Catalunya, Trig Marsamxett, [I-Belt Valletta VLT
1850. Sottomissjonijiet jistghu jintbaghtu sa nofsinhar CEST
tat-Tlieta, 26 ta’ Lulju, 2022, permezz ta’ ittra elettronika lil:

(feedback .erdf .cf.jtf@gov.mt) ghal sottomissjonijiet fuq
il-programm FEZR/FK/JTF;

(feedback.emfaf@gov.mt) ghal sottomissjonijiet rigward
il-programm FEMSA;

Posta indirizzata lid-Divizjoni tal-Istrategija u
I-Implimentazzjoni, Sezzjoni Fondi Ewropej, 32, House of
Catalunya, Triq Marsamxett, I1-Belt Valletta VLT 1850.

Aktar informazzjoni tista’ tinkiseb mill-istess sit elettroniku.

Proposti li jaslu tard ma jigux ikkunsidrati.

It-8 ta’ Lulju, 2022

&

UFFICCJU GHALL-KOMPETIZZJONI
Notifikazzjoni ta’ Koné¢entrazzjoni

Id-Direttur Generali tal-Uffic¢ju ghall-Kompetizzjoni
jgharraf ghall-informazzjoni ta’ kulhadd illi skont ir-
regolament 5(4) tar-Regolamenti tal-2002 dwar il-Kontroll
ta’ Koncentrazzjonijiet ippubblikati fl-Avviz Legali 294
tal-2002, 1i notifikazzjoni ta’ koncentrazzjoni bejn Apex
Consolidation Entity Ltd (Londra, Ir-Renju Unit), u
ZASMalta Limited (Tas-Sliema, Malta) giet ipprezentata
nhar il—Gimgha, 1-1 ta’ Lulju, 2022.

Fondi Strutturali u ta’ Investiment Ewropej 2014-2020
Rata ta’ kofinanzjament: 80% Fondi mill-Unjoni Ewropea; 20% Fondi Nazzjonali

European Structural and Investment Funds 2014-2020
Co-financing rate: 80% European Union Funds; 20% National Funds

MINISTRY OF THE ECONOMY, EUROPEAN
FUNDS AND LANDS

Division of Strategy and Implementation,
Ministry for the Economy, European Funds
and Lands

Public Consultation

The Director-General, Division of Strategy and
Implementation within the Ministry of the Economy,
European Funds and Lands, informs the public of the public
consultation process on the environmental assessment of
the ERDF/CF/JTF 2021-2027 programme and the EMFAF
programme 2021-2027.

Environmental reports and other documents can be
obtained from the website (www.eufunds.gov.mt) or from
the Strategy and Implementation Division, European Funds
Section, 32, House of Catalunya, Triq Marsamxett, Valletta
VLT 1850. Submissions can be sent until noon CEST on
Tuesday, 26th July, 2022, via email to:

(feedback .erdf .cf jtf@gov.mt) for submissions related to
ERDF/CF/JTF programme;

(feedback.emfaf@gov.mt) for submissions concerning the
EMFAF programme;

Post addressed to Strategy and Implementation Division,
European Funds Section, 32, House of Catalunya, Triq
Marsamxett, Valletta VLT 1850.

More information can be found on the same website.

Late proposals will not be considered.

8th July, 2022

* X %

* 5 %

OFFICE FOR COMPETITION
Notification of Concentration

Intermsof regulation 5(4) of the Control of Concentrations
Regulations, 2002 published in Legal Notice 294 of 2002,
the Director General of the Office for Competition notifies
for general information that a notification of a concentration
between Apex Consolidation Entity Ltd (London, UK), and
ZASMalta Limited (Sliema, Malta) was filed on Friday, 1st
July, 2022.
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Il-kon¢entrazzjoni hija akkwist ta’ kontroll assolut minn
Apex Consolidation Entity Ltd ta’ ZASMalta Limited.

Apex Consolidation Entity Ltd hija kumpanija li toffri
servizzi finanzjarji li indirettament hija sussidjarja ta’
Apex Group Ltd. Apex Group Ltd hija fornitur ta’ servizzi
finanzjarji globali li tipprovdi numru ta’ servizzi lil manigers
tal-assi, istituzzjonijiet finanzjarji, klijenti privati u ufficcji
tal-familji. Is-servizzi tal-grupp jinkludu servizzi ta’ fondi,
onboarding digitali u kontijiet bankarji, depozitarju, kustodja,
servizzi ta’ super ManCo, servizzi korporattivi, inkluzi HR
u Payroll, u soluzzjonijiet ta’ ESG Ratings u konsulenza.
ZASMalta Limited primarjament tipprovdi servizzi ta’
konformita regolatorja u gestjoni tar-riskju lill-manigers tal-
fondi u I-fondi. Il-kumpanija toffri wkoll rappurtar regolatorju
supplimentari u servizzi ta’ verifika interna.

Id-Direttur Generali tal-Ufficcju ghall-Kompetizzjoni
jistieden lil terzi interessati sabiex jissottomettu
l-osservazzjonijiet taghhom bil-miktub dwar din il-
koncentrazzjoni notifikata fi zmien sebat ijiem mill-
pubblikazzjoni ta’ din in-notifika f’dan l-indirizz:

L-Awtorita ta’ Malta ghall-Kompetizzjoni
u ghall-Affarijiet tal-Konsumatur
Ufficcju ghall-Kompetizzjoni

Mizzi House

Triq Nazzjonali

Blata 1-Bajda HMR 9010

Malta

Jew (competition@mccaa.org.mt).

It-8 ta’ Lulju, 2022

KUNSILL MEDIKU MALTA

Att tal-2003, dwar il-Professjonijiet
tas-Sahha (Kap. 464)

Regolamenti tal-2004 dwar 1-Elezzjonijiet
tal-Kunsill Mediku

Nominazzjoni ta’ Kandidati
Tobba u Kirurgi Dentali
Ngharrfu b’dan illi skont id-dispozizzjonijiet tar-
Regolamenti tal-2004 dwar 1-Elezzjonijiet tal-Kunsill Mediku,
illi n-nominazzjonijiet ta’ kandidati biex jimtlew vakanza ta’:
a) Hames tobba licenzjati, li mill-inqas wiehed minnhom
ghandu jkun specjalista 1i jahdem l-isptar u iehor tabib tal-

familja; u

b) Zewg kirurgi dentali

The nature of the concentration is an acquisition of sole
control by Apex Consolidation Entity Ltd of ZASMalta Limited.

Apex Consolidation Entity Ltd is a financial holding
company that is an indirect wholly owned subsidiary of
Apex Group Ltd. Apex Group Ltd is a global financial
service provider that delivers a range of services to asset
managers, financial institutions, private clients and family
offices. Its broad range of services include fund services,
digital onboarding and bank accounts, depositary, custody,
super ManCo services, corporate services, including HR and
Payroll, and ESG Ratings and Advisory solution. ZASMalta
Limited mainly provides regulatory compliance and risk
management services to fund managers and funds. It also
offers supplementary regulatory reporting and internal audit
services.

The Director General of the Office for Competition
invites interested third parties to submit their written
objections on this notified concentration within seven days
following publication of this notice at the following address:

Malta Competition and Consumer Affairs
Authority

Office for Competition

Mizzi House

Triq Nazzjonali

Blata 1-Bajda HMR 9010

Malta

Or (competition@mccaa.org.mt).

8th July, 2022

MEDICAL COUNCIL MALTA

Health Care Professions Act, 2003
(Cap. 464)

Medical Council (Elections)
Regulations 2004

Nomination of Candidates
Medical Practitioners and Dental Surgeons
Itishereby notified thatin pursuance of the aforementioned
provisions of the Medical Council (Elections) Regulation
2004, that the nominations of:
a) Five licensed medical practitioners at least one of
whom must be a hospital-based specialist and another a

general practitioner; and

b) Two licensed dental surgeons
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Bhala membri tal-Kunsill Mediku, skont id-
dispozizzjonijiet tal-artikolu 9 (e) u (f) tal-Att tal-2003 dwar
il-Professjonijiet tas-Sahha (Kap. 464), in-nominazzjonijiet
jintlagghu mir-Registratur fl-Uffi¢c¢ju tal-Kusill Mediku, fl-
Isptar San Luga, Outpatients Department, 1-Ewwel Sular,
Pjazza San Luqa, Gwardamanga PTA 1010, nhar il-Hamis,
21 ta’ Lulju, 2022, bejn it-8.00 a.m. u s-2.00 p.m.; u nhar
il-Gimgha, 22 ta’ Lulju, 2022, bejn it-8.00 a.m. u nofsinhar.

Il-formoli tan-nominazzjonijiet ghal kandidati jistghu
jinkisbu mill-Uffi¢¢ju tal-Kunsill Mediku, mill-Uffi¢¢ju tal-

Amministratur Mediku fl-Isptar General ta’ Ghawdex jew minn:

(https://deputyprimeminister.gov.mt/en/regcounc/
medicalcouncil/Pages/councelec.aspx).

Dott. George Depasquale, MD

II-Prof. David C. Mamo, MD, FRCP, DAPN

I1-Prof. John M. Portelli, BChD, MDS, FDS, RCS

Kummisjoni ghall-Elezzjonijiet tal-Kunsill Mediku

It-8 ta’ Lulju, 2022

FONDAZZJONI GHAL SERVIZZI EDUKATTIVI

Lista ta’ offerti moghtija mill-Fondazzjoni ghal Servizzi
Edukattivi matul il-perjodu bejn 1-1 ta’ Jannar, 2022, u t-30
ta> Gunju, 2022, ippubblikata skont 1-Artikolu 111(2) tar-
Regolamenti dwar il-Kuntratti Pubbli¢i LN 352/2016.

It-8 ta’ Lulju, 2022

Offerti/Tenders

Numru tar-Referenza Isem tal-Offerta/Suggett
tal-Offerta tal-Offerta

Tender Reference Name of Tender/Subject
No. of Tender
SPD1/2021/170 Lease of Thirteen (13) Brand

New Energy Efficient A3 Colour
Laser Multifuction Printers for the

Foundation for Educational Services

MINISTERU GHAS-SAHHA

Att dwar il-Protezzjoni ta’ Embrijuni
(Kap. 524)

Skont u ghall-finijiet ta’ Artikolu 14 tar-Regolamenti
tal-2015 dwar 1-Awtorita ghall-Protezzjoni ta’ Embrijuni
(Avviz Legali 32 tal-2015), 1-Estimi u 1-Audited Financial
Statements tal-Awtorita ged jigu ppubblikati kif gej.

It-8 ta’ Lulju, 2022

In accordance with the provisions of article 9 (e) and
(f) of the Health Care Professions Act, 2003 (Cap. 464),
nominations will be received by the Registrar of the Medical
Council at the Medical Council’s office, in St Luke’s
Hospital, Outpatient’s Department, Level 1, Pjazza San
Luga, Gwardamanga PTA 1010, on Thursday, 21st July,
2022, between 8.00 a.m. and 2.00 p.m.; and on Friday, 22nd
July, 2022, between 8.00 a.m. and noon.

Nomination forms for candidates may be obtained
from the Medical Council’s office, from the Medical

Administrator’s Office, Gozo General Hospital, or from:

(https://deputyprimeminister.gov.mt/en/regcounc/
medicalcouncil/Pages/councelec.aspx).

Dr George Depasquale, MD

Prof. David C. Mamo, MD, FRCP, DAPN

Prof. John M. Portelli, BChD, MDS, FDS, RCS

Medical Council Elections Commission

8th July, 2022

FOUNDATION FOR EDUCATIONAL SERVICES

List of tenders awarded by the Foundation for Educational
Services during the period between st January, 2022, and
30th June, 2022, published in terms of Article 111(2) of the
Public Procurement Regulations LN 352/2016.

8th July, 2022

Valur tal-Kuntratt
eskluza I-VAT

Data tal-Ghotja Isem il-Kuntrattur

Award Date Contactor’s Name Contract Value
excl. VAT
24/3/2022 SG Solutions €28,833.45
Limited
MINISTRY FOR HEALTH
Embryo Protection Act
(Cap. 524)

Pursuant to and for the purpose of Article 14 of the Embryo
Protection Authority Regulations, 2015 (Legal Notice 32 of
2015), the Estimates and Audited Financial Statements of the
Authority are being published as follows.

8th July, 2022
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EMBRYO PROTECTION AUTHORITY
Financial Estimates for the year ending 31%t December 2022

Statement of Financial Performance

INCOME

Government Contributions
Government Subvention

Other Income generated by EPA
Income generated from procedures

Total Income

EXPENDITURE

Staff Costs
Salaries, Bonuses, Income Supplements
and O/T of seconded personnel

Social Security Contributions
Overtime Expenses

Board Members’ Fees
Chairman

Vice Chairperson

4 Members

Other Estimated Payroll Expenses
Salaries

Bonuses and Income Supplements
Social Security Contributions

Notes

2021 2022
Estimates Actual Variance Estimates

Euro Euro Euro Euro
330,000 327,686 (2,314) 330,000
55,000 196,865 141,865 55,000
385,000 524,551 139,551 385,000
292,728 181,286 (111,442) 320,000
26,278 9,142 (17,136) 30,000
2,000 2,683 683 5,000
321,006 193,111 (127,895) 355,000
13,945 12,783 (1,162) 13,945
6,000 6,000 - 6,000
20,702 11,664 (9,038) 20,702
40,647 30,447 (10,200) 40,647
68,473 - 68,473 68,473
2,050 - 2,050 2,050
6,847 - 6,847 6,847
77,370 77,370 77,370
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EMBRYO PROTECTION AUTHORITY
Financial Estimates for the year ending 31°' December 2022

Statement of Financial Performance (Continued)

Notes 2021 2022
Estimates Actual Variance Estimates
Euro Euro Euro Euro
Operational and Maintenance Expenses
Utilities 7 22,300 3,599 (18,701) 35,000
Material and Supplies 8 10,000 11,149 1,149 15,000
Repair and Upkeep 9 200 16,508 16,308 1,000
Rent (Interest on Lease Liability) 10 55,000 24 866 (30,134) 25,200
Subscriptions 11 100 - (100) 100
Transport 12 6,500 7.699 1,199 8,500
Travel 13 8,000 - {8,000) 8,000
Contractual Services 14 30,000 4916 (25,084) 30,000
Professional Services 15 6,000 9,120 3,120 6,000
Hospitality 16 1,000 - (1,000) 1,000
Training 17 2,000 - (2,000) 5,000
141,100 77,857 (63,243) 134,800
Total Recurrent Expenditure 580,123 301,415 (278,708) 607,817
Other Expenditure
Depreciation and Amortisation Expense - 20 . 400 .24 615 24,215 137,200
Bank Charges 50 121 71 120
Other Expenditure - 3,796 3,796 -
450 28,532 28,082 37,320
Total Expenditure 580,573 329,947 (250,626) 645,137
(Shortfail) / Surplus from operating
activities (195,573) 194,604 390,177 (260,137)
Capital Commitments
Specialised Software and Domain 18 40,000 6,520 (33,480) 40,000
Furniture and Fittings 19 20,000 16,019 (3,981) 10,000
Hosting of Software - MITA 18 10,000 - (10,000) 10,000
70,000 22,539 (47,461) 60,000
(Shortfall) / Surplus from operating
activities and capital commitments (265,573) 172,065 437,638 (320,137)
Transfer from accumulated reserves 265,573 - (265,573) 320,137
Taxation 21 - - - -

(Shortfall) / Surplus after taxation - 172,065 (172,065) -




10,502 Gazzetta tal-Gvern ta’ Malta 20,889

EMBRYO PROTECTION AUTHORITY
Financial Estimates for the year ending 31° December 2022

Notes to the Financial Estimates

The projected financial performance for the year ending 31% December 2022 takes into consideration the costs to be
incurred for a full year once the Authority becomes independent and fully autonomous.

1.

Estimates and Actual 2021: covers the period from 1 January 2021 to 31 December 2021
Estimates 2022: covers the period from 1 January 2022 to 31 December 2022

Government Contributions: funds received from the Government of Malta as per the approved parliamentary
appropriation.

Income generated from procedures: fees received from public and private licensed clinics and hospitals in terms
of the Embryo Protection Authority’s Protocol, the Embryo Protection Act and the Embryo Protection Act
Regulations.

Staff Costs: includes all payments plus overtime due to the Authority's current staff and the seconded employment
of two employees (driver/messenger), the Authority's social security and maternity contributions for all employees
together with a part-time inspector for 2022.

Average staff complement for year 2021: 7 employees
Average staff complement for year 2022: 13 employees

Board Members’ Fees: includes all payments due to the Authority’s Board members.

Average Board members for year 2021: 6 members
Average Board members for year 2022: 6 members

Other Estimated Payroll Expenses: in 2021, approval has been granted by the Ministry of Finance for the
employment of six new staff members. These include the full-time positions of assistant director, manager and two
clerks along with two inspectors on additional work basis. These vacancies are forecasted to be filled in 2022.

Utilities: includes costs of payments for services such as supply of water and electricity, telecommunication
expenses, internet and other utility services. The estimate for 2022 takes into account full year costs which will be
incurred by the Authority for costs such as water and electricity, internet and telephone bills, which in 2021 were
only incurred for 4 months.

Material and Supplies: includes office supplies and other costs associated for the running of operations on a daily
basis, such as stationery, printing and PR advertising costs.

Repair and Upkeep: includes charges and costs associated with repairs and maintenance of the equipment used on
a daily basis.

10.Rent (Interest on Lease Liability): Following the IFRS 16 Leases accounting standard, lease payments are not to

be included within the expenditure but replaced with a deemed interest paid at the incremental borrowing rate of
5.65% and depreciation on the Right of Use of the premises (see depreciation note below)

11. Subscriptions: includes all contributions payable to organisations.

12. Transport: includes the costs incurred by the Authority for the leased motor vehicle and fuel costs.

13.Travel: includes all costs which relate to travel abroad conducted on behalf of the Authority, including international

conferences, seminars, etc. It also includes transportation of employees (flight tickets), per diem allowance on travel
status as well as fees payable to attend to the conferences/training.

14.Contractual Services: includes payments for outsourced cleaning and security services.
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EMBRYO PROTECTION AUTHORITY
Financial Estimates for the year ending 31%* December 2022

Notes to the Financial Estimates (Continued)

156.Professional Services: includes payments for consultant fees, audit and accountancy services, software
maintenance and other professional services.

16.Hospitality: includes hosting costs of foreign delegations, costs associated with the organisation of international
meetings in Malta, accommodation, food, transportation and other relevant costs.

17. Training: includes all costs in relation to training to the Authority's employees.

18. Specialised Software and Domain: includes capital costs relating to a specialised software for connection of clinics
to the Embryo Protection Authority for filing documents, reporting and real time statistics together with hosting
expenses of such software with MITA.

19. Furniture and Fittings: includes an estimate for the purchases of furniture and fittings.

20. Depreciation and amortisation: include a full year depreciation/amortisation on current and planned property,
plant and equipment and software.

Depreciation/Amortisation is calculated by writing off the cost of the non-current assets on a straight-line basis over
the estimated useful lives of the assets concerned and is charged once the asset is available for use. The principal
annual rates used for this purpose are:

Years
Furniture and Fittings 10
Building improvements 10
Computer and office equipment 4
Computer Software and Domain 10

Depreciation/Amortisation also includes the depreciation on the Right of Use of the premises leased by the
Authority. The lease term for this asset is 5 years which can be further extended by 5 years i.e. a total term of 10
years.

21.Taxation: the subvention received from Government is exempt from any liability for the payment of income tax and
duty on documents under any law for the time being in force, in terms of Section 10 of L.N. 32 of 2015. Any surplus
of income over expenditure after eliminating the Government Subvention is taxable.

The financial estimates were approved by the Board on 215! February 2022 and were signed on its behalf by:

Hon. Judge Philip Sciberras UOM Ms. Simone Attard
Chairperson Chief Executive Officer

Registered Office:

88,

Tarxien Road,
Luga

Malta



10,504 Gazzetta tal-Gvern ta’ Malta 20,889

EMBRYO PROTECTION AUTHORITY

ANNUAL REPORT AND FINANCIAL STATEMENTS

For the year ended 31 December 2021



It-8 ta’ Lulju, 2022 10,505

EMBRYO PROTECTION AUTHORITY

ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 315" DECEMBER 2021

Contents

Board's Report

Independent Auditor’'s Report
Statement of Comprehensive Income
Statement of Financial Position
Statement of Changes in Equity
Statement of Cash Flows

Notes to the Financial Statements



10,506 Gazzetta tal-Gvern ta’ Malta 20,889

EMBRYO PROTECTION AUTHORITY

Board’s Report
For the year ended 31%t December 2021

The Members of the Board present the annual report and the audited financial statements of Embryo
Protection Authority (the “Authority”) for the year ended 31%t December 2021.

Establishment of the Authority

The Embryo Protection Authority was established by virtue of the Embryo Protection Act (the “Act”) as a
regulatory body to all assisted reproductive technologies in Malta performed in both public and private
licenced clinics and hospitals and is entrusted with the task of certifying that high standards are met as per
EU directives in all ART Technologies in Malta including carrying out inspections in IVF clinics as outlined
in the Protocol.

Performance Review

The Authority’s main source of income is from the subvention received from the Government of Malta
amounting to €327,686 (2020: €225,361) which is utilised to cover recurrent expenditure. Additionally, the
Authority also earns income from fees received from public and private licensed clinics and hospitals as
outlined in the Protocol. During the year ended 315 December 2021, these amounted to €196,865 (2020:
€104,470). As a result, the Authority registered a surplus before tax of €194,604 for the year ended 31
December 2021 (2020: €121,359) as shown in the statement of comprehensive income on page 7.

On 10 March 2020, the COVID-19 outbreak was declared a global pandemic by the World Health
Organisation. Many Governments around the world introduced unprecedented measures to contain and
control this outbreak. In Malta, the measures included quarantine, self-isolation and travel restrictions,
amongst others. Social distancing and stay-at-home regulations were also enacted to control the outbreak
of this pandemic. As a ré&sult, all operating theatres were closed to the public between 11% March and 11t
April 2021, with procedures resuming thereafter in line with the directives issued by the Maltese
Government. Notwithstanding the events brought about by COVID-19, the Authority recorded an 88%
increase from income generated through Embryo Cryopreservation procedures and storage fees. No
adjustments have been made to the financial statements as at 31 December 2021 for the impacts of COVID-
19.

Post Balance Sheet Events

There were no significant events affecting the Authority which occurred since the end of the reporting period.
Future Developments

The Board members intend to continue to operate in line with their current plan of operations.

Board Members

The Members of the Board who served during the year were:

Chairperson
Hon. Judge Philip Sciberras UOM

Vice Chairperson
Ms. Josephine Abdilla
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EMBRYO PROTECTION AUTHORITY

Board’s Report (Continued)
For the year ended 31 December 2021

Members

Ms. Mariella Meachen
Ms. Sarah Camilleri
Profs. Victor Grech

Statement of Responsibilities of the Board

The Embryo Protection Act required the Board members to prepare financial statements for each financial
year which give a true and fair view of the state of affairs of the Authority at the end of the financial year
and of the income and expenditure of the Authority for that year.

In preparing these financial statements, the Board members are required to: -

- Adopt the going concern basis, unless it is inappropriate to presume that the Authority will continue
in business;

- Select suitable accounting policies and apply them consistently from one accounting year to
another;

- Make judgement and estimates that are reasonable and prudent;

- Account for income and charges relative to the accounting year on the accrual’'s basis; and

- Value separately the components of assets and liability items on a prudent basis.

The Board is responsible for keeping proper accounting records which disclose with reasonable accuracy,
at any time, the financial position of the Authority and to enable the Board members to ensure that the
financial statements have been prepared in accordance with the Embryo Protection Act. The Board is also
responsible for safeguarding the assets of the Authority and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

Auditors

PKF Malta Limited, Registered Auditors, have intimated their willingness to continue in office.

Approved by the Board on 21% February 2022 and signed on its behalf by:

e

Hon. Judge Philip Sciberras UOM Ms. Simone Attard
Chairperson Chief Executive Officer
Registered Office:

88, Hal Tarxien Road,

Luqa,

Malta
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PKF Malta PKF

INDEPENDENT AUDITOR’S REPORT
To the Board Members of Embryo Protection Authority

Report on the Audit of the Financial Statements
Opinion

We have audited the financial statements of Embryo Protection Authority (the ‘Authority’), set out on pages
7 to 26, which comprise the statement of financial position as at 315 December 2021, the statement of
comprehensive income, statement of changes in equity, statement of cash flows for the year then ended
and notes to the financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of
the Authority as at 315 December 2021 and of its financial performance and its cash flows for the year then
ended in accordance with International Financial Reporting Standards as adopted by the EU (EU IFRS's).

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of the Authority in accordance with the International
Ethics Standards Board for Accountants’ Code of Ethics for Professional Accountants (IESBA Code)
together with the ethical requirements that are relevant to our audit of the financial statements in accordance
with the Accountancy Profession (Code of Ethics for Warrant Holders) Directive issued in terms of the
Accountancy Profession Act (Cap. 281) in Malta, and we have fulfilled our other ethical responsibilities in
accordance with these requirements and the IESBA Code. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Other Information

The Board is responsible for the other information. The other information comprises the board's report. Our
opinion on the financial statements does not cover this information, including the board's report. In
connection with our audit of the financial statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the financial statements
or our knowledge obtained in the audit, or otherwise appears to be materially misstated.

In addition, in light of the knowledge and understanding of the Authority and its environment obtained in the
course of the audit, we are required to report if we have identified material misstatements in the board's
report. We have nothing to report in this regard. '

PKF Malta Limited + Registered Auditor * Accountancy Board Reg: AB/2/19/01
15 Level 3 Mannarino Road - Birkirkara « BKR 9080 « Malita « +356 2148 4373 » info@pkfmalta.com « www.pkfmalta.com

PKF Malta Limited is a member firm of the PKF Internationat Limited family of legally independent firms and does not accept any responsibility or liability
for the actions or inactions of any other individual member or correspondent firm or firms.
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PKF Malta PKF

INDEPENDENT AUDITOR’S REPORT (Continued)
To the Board Members of Embryo Protection Authority

Responsibilities of the Board

The board is responsible for the preparation of the financial statements that give a true and fair view in
accordance with International Financial Reporting Standards as adopted by the EU, and for such internal
control as the board determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, the board is responsible for assessing the Authority’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the board either intends to liquidate the Authority or to cease
operations, or has no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with ISAs will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional
scepticism throughout the audit. We also:

= |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

= Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Authority’s internal control.

= Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the board.

PKF Malta Limited + Registered Auditor * Accountancy Board Reg: AB/2/19/01
15 Level 3 Mannarino Road - Birkirkara « BKR 9080 « Malita « +356 2148 4373 » info@pkfmalta.com « www.pkfmalta.com

PKF Malta Limited is a member firm of the PKF Internationat Limited family of legally independent firms and does not accept any responsibility or liability
for the actions or inactions of any other individual member or correspondent firm or firms.
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PKF Maita PKF

INDEPENDENT AUDITOR’S REPORT (CONT’D)
To the Board Members of Embryo Protection Authority

Auditors’ Responsibilities for the Audit of the Financial Statements (Cont’d)

Conclude on the appropriateness of the board’'s use of the going concern basis of accounting and
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Authority’s ability to continue as a going concern. If
we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report
to the related disclosures in the financial statements or, if such disclosures are inadequate, to modify
our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the Authority to cease to continue as a going
concern. In particular, it is difficult to evaluate all of the potential implications that COVID-19 will have
on the Authority’s operations and the overall economy.

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on our independence, and where applicable,
related safeguards.

Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation.

We communicate with the board regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during
our audit.

The partner in charge of the audit resulting in the independent auditor’s report is Mr. George Mangion for
and on bepal of

/

PKF Malta Limite
Registered Audito

15, Level 3, Mannarino Road
Birkirkara BKR 9080
Malta

22nd February 2022

PKF Malta Limited + Registered Auditor * Accountancy Board Reg: AB/2/19/01
15 Level 3 Mannarino Road - Birkirkara « BKR 9080 « Malita « +356 2148 4373 » info@pkfmalta.com « www.pkfmalta.com

PKF Malta Limited is a member firm of the PKF Internationat Limited family of legally independent firms and does not accept any responsibility or liability
for the actions or inactions of any other individual member or correspondent firm or firms.
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EMBRYO PROTECTION AUTHORITY

Statement of Comprehensive Income
For the year ended 31% December 2021

Notes 2021 2020

EUR EUR

Income 4 524,551 329,895
Expenditure 5 (329,947) (208,536)
Surplus for the year 194,604 121,359

The notes to the financial statements on pages 11 to 26 form an integral part of these financial statements.
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EMBRYO PROTECTION AUTHORITY

Statement of Financial Position

As at 315 December 2021
Notes 2021 2020
EUR EUR

ASSETS
Non-current assets
Intangible asset 8 76,120 78,058
Property, plant and equipment 9 441,614 1,644
Total Non-current assets 517,734 79,702
Current assets
Trade and other receivables 10 48,256 61,030
Cash and cash equivalents 11 517,923 309,808
Total Current assets 566,179 370,838
Total Assets 1,083,913 450,540
CAPITAL AND LIABILITIES
Capital and reserves
Accumulated surplus 12 634,236 439,632
Total Capital and reserves 634,236 439,632
Liabilities
Non-current liabilities
{_ease liability 13 410,702 -
Current liabilities
Lease liability 13 35,861 -
Trade and other payables 14 3,114 10,908
Total Current liabilities 38,975 10,908
Total Liabilities 449,677 10,908
Total Capital and liabilities 1,083,913 450,540

The notes to the financial statements on pages 11 to 26 form an integral part of these financial statements.

The financial statements on pages 7 to 26 were authorised for issue by the Board on 21! February 2022

and were signed on its behalf by:

—

Hon. Judge Philip Sciberras UOM
Chairperson

Ms. Simone Attard
Chief Executive Officer
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Accumulated
Reserves Total
EUR EUR
Balance as at 15t January 2020 318,273 318,273
Surplus for the year — comprehensive income 121,359 121,359
Balance as at 31%t December 2020 439,632 439,632
Balance as at 1%t January 2021 439,632 439,632
Surplus for the year — comprehensive income 194,604 194,604
Balance as at 315t December 2021 634,236 634,236

The notes to the financial statements on pages 11 to 26 form an integral part of these financial statements.
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EMBRYO PROTECTION AUTHORITY

Statement of Cash Flows
For the year ended 31% December 2021

Cash flows from Operating Activities

Surplus for the year

Adjustments for:

Interest on lease liability

Amortisation of intangible asset

Depreciation of property, plant and equipment
Operating surplus before working capital changes

Movement in Trade and other receivables
Movement in Trade and other payables
Net cash flow from Operating Activities

Cash flows from Investing Activities
Development of intangible assets
Acquisition of property, plant and equipment
Net cash used in Investing Activities

Cash flows from Financing Activities

Repayment of lease liabilities
Net cash used in Financing Activities

Movement in Cash and Cash Equivalents

Cash and Cash equivalents at start of the year
Cash and Cash equivalents at end of the year

Notes

10
11

11

2021 2020
EUR EUR
194,604 121,359
24,866 -
8,458
16,157 320
244,085 121,679
12,774 (11,630)
(7,794) 9,074
249,065 119,123
(6,520) (21,003)
(16,019) -
(22,539) (21,003)
(18,411) :
(18,411) s
208,115 98,030
309,808 211,778
517,923 309,808

The notes to the financial statements on pages 11 to 26 form an integral part of these financial statements.
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EMBRYO PROTECTION AUTHORITY

Notes to the Financial Statements
For the year ended 315! December 2021

1. Basis of preparation
The principal accounting policies adopted in the preparation of these financial statements are set out below:
1.1 Statement of compliance

The financial statements of the Embryo Protection Authority (the “Authority”) have been prepared in
accordance with International Financial Reporting Standards (IFRS) as adopted by the European
Union.

1.2 Basis of measurement

These financial statements have been prepared on the historical cost basis.
1.3 Foreign currency translation

(a) Functional and presentation currency

items included in the financial statements are measured using the currency of the primary economic
environment in which the entity operates (‘the functional currency’). The financial statements are
presented in Euro (€), which is the Authority's functional and presentation currency.

{b) Transactions and balances

Transactions in foreign currencies are translated to the functional currency of the Authority at exchange
rates at the dates of the transactions. Monetary assets and liabilities denominated in foreign currencies
at the reporting date are retranslated to the functional currency at the exchange rate at that date. The
foreign currency gain or loss on monetary items is the difference between amortised cost in the
functional currency at the beginning of the period, adjusted for effective interest and payments during
the period, and the amortised cost in foreign currency translated at the exchange rate at the end of the
period. Foreign currency differences arising on retranslation are recognised in profit or loss.

1.4 Changes in accounting policies and disclosures

(a) Standards, interpretations and amendments to published standards as endorsed by the EU
effective in the current year

In the current year, the Authority has applied new and amended IFRS Standards issued by the
International Accounting Standards Board (IASB) and adopted by the EU that are mandatorily effective
in the EU for an accounting period that begins on or after 1 January 2021. The adoption of new and
amended standards did not have a material impact on the Authority’s financial statements.

« Amendments to IFRS 9, IAS 39, IFRS 7 and IFRS 16 Interest Rate Benchmark Reform — Phase
2 (effective for annual reporting periods beginning on or after 01 January 2022)

* Amendments to IFRS 16 COVID-19 Related Rent Concessions (effective for annual reporting
periods beginning on or after 01 April 2021)
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EMBRYO PROTECTION AUTHORITY

Notes to the Financial Statements (Continued)
For the year ended 31t December 2021

1. Basis of preparation (Continued)
1.4 Changes in accounting policies and disclosures (Continued)

(b) Standards, interpretations and amendments to published standards as endorsed by the EU that
are not yet effective

At the date of the authorisation of these financial statements, certain new standards, amendments and
interpretations to existing standards have been published by the IASB but are not yet effective and
have not been adopted early by the Authority. Management anticipates that all the relevant
pronouncements will be adopted in the Authority’s accounting policies upon their effective date. The
Authority is still assessing the effect of these changes on the financial statements, however certain new
standards and interpretations are not expected to have a material impact on the Authority’s financial
statements.

*« Amendments to IFRS 3 Reference to the Conceptual Framework (effective for annual reporting
periods beginning on or after 1 January 2022)

e Amendments to IAS 16 Property, Plant and Equipment: Proceeds before Intended Use
(effective for annual reporting periods beginning on or after 1 January 2022)

«  Amendments to IAS 37 Onerous Contracts Cost of Fulfilling a Contract (effective for annual
reporting periods beginning on or after 1 January 2022)

¢ Annual Improvements {o IFRS Standards 2018-2020 (effective for annual reporting periods
beginning on or after 1 January 2022)

(c) Standards, interpretations and amendments to published standards that are not yet endorsed by
the EU

« Amendments to IAS 1 Presentation of Financial Statements: Classification of Liabilities as
Current or Non-Current (effective for annual reporting periods beginning on or after 1 January
2023)

¢ Disclosure of Accounting Policies - Amendments to IAS 1 and IFRS Practice Statement 2
(effective for annual reporting periods beginning on or after 1 January 2023)

« Amendments to IAS 8 Definition of Accounting Estimates (effective for annual reporting periods
beginning on or after 1 January 2023)

* |FRS 17 - Insurance Contracts (effective for annual reporting periods beginning on or after 1
January 2023)

« Amendments to IAS 12 Deferred Tax related to Assets and Liabilities arising from a Single
Transaction (effective for annual reporting periods beginning on or after 1 January 2023)

2. Significant accounting policies
2.1 Going concern
The financial statements have been prepared on the going concern basis which assumes that the

Government of Malta will continue to provide the necessary funding to the Authority to enable it to
continue with its activities.



It-8 ta’ Lulju, 2022 10,517

EMBRYO PROTECTION AUTHORITY

Notes to the Financial Statements (Continued)
For the year ended 315! December 2021

2. Significant accounting policies (Continued)
2.2 Right of Use Asset

A right-of-use asset is recognised at the commencement date of a lease. The right-of-use asset is
measured at cost, which comprises the initial amount of the lease liability, adjusted for, as applicable,
any lease payments made at or before the commencement date net of any lease incentives received,
any initial direct costs incurred, and, except were included in the cost of inventories, an estimate of
costs expected to be incurred for dismantling and removing the underlying asset, and restoring the site
or asset.

Right-of-use assets are depreciated on a straight-line basis over the unexpired period of the lease or
the estimated useful life of the asset, whichever is the shorter. Where the Authority expects to obtain
ownership of the leased asset at the end of the lease term, the depreciation is over its estimated useful
life. Right-of use assets are subject to impairment or adjusted for any remeasurement of lease
liabilities.

The Authority has elected not to recognise a right-of-use asset and corresponding lease liability for
short-term leases with terms of 12 months or less and leases of low-value assets. Lease payments on
these assets are expensed to profit or loss as incurred.

2.3 Lease Liability

A lease liability is recognised at the commencement date of a lease. The lease liability is initially
recognised at the present value of the lease payments to be made over the term of the lease,
discounted using the interest rate implicit in the lease or, if that rate cannot be readily determined, the
Authority’s incremental borrowing rate. Lease payments comprise of fixed payments less any lease
incentives receivable, variable lease payments that depend on an index or a rate, amounts expected
to be paid under residual value guarantees, exercise price of a purchase option when the exercise of
the option is reasonably certain to occur, and any anticipated termination penalties. The variable lease
payments that do not depend on an index or a rate are expensed in the period in which they are
incurred.

Lease liabilities are measured at amortised cost using the effective interest method. The carrying
amounts are remeasured if there is a change in the following: future lease payments arising from a
change in an index or a rate used; residual guarantee; lease term; certainty of a purchase option and
termination penalties. When a lease liability is remeasured, an adjustment is made to the
corresponding right-of use asset, or to profit or loss if the carrying amount of the right-of-use asset is
fully written down.

2.4 Intangible assets
(a) Acquired specialised software and domain

An acquired intangible asset is recognised only if it is probable that the expected future economic
benefits that are attributable to the asset will flow to the entity and the cost of the asset can be measured
reliably. An intangible asset initially measured at cost, comprising its purchase price (including import
duties and non-refundable purchase taxes, net of trade discounts and rebates) and any directly
attributable cost of preparing the asset for its intended use.
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EMBRYO PROTECTION AUTHORITY

Notes to the Financial Statements (Continued)
For the year ended 31 December 2021

2. Significant accounting policies (Continued)
2.4 Intangible assets (Continued)
(a) Acquired specialised software and domain (Continued)

Intangible assets are subsequently carried at cost less any accumulated amortisation and any
accumulated impairment losses. Amortisation is calculated to write down the carrying amount of the
intangible asset using the straight-line method over its expected useful life. Amortisation of an asset
begins when it is available for use and ceases at the earlier of the date that the asset is classified as
held for sale (or included in a disposal group that is classified as held for sale) or the date that the asset
is derecognised.

Costs directly attributable to the development of the specialised software and domain are capitalised
as intangible assets only when technical feasibility of the project is demonstrated, the Authority has an
intention and ability to complete and use the specialised software and domain, and the costs can be
measured reliably. Research costs are recognised as an expense when incurred.

(b) Determination of indefinite lives

When it is difficult to reliably estimate the useful life of the intangible asset, the intangible asset is said
to have an indefinite useful life. In such cases the intangible asset will be amortised over a period of 10
years.

The useful life of each intangible asset with an indefinite useful life is reviewed annually to determine
whether infinite useful life assessment continues to be supportable. If it is no longer supportable, the
change in useful life assessment from infinite to finite is accounted for as a change in accounting
estimate and is thus accounted for on a prospective basis.

2.5 Property, plant and equipment
(a) Recognition and measurement

The cost of an item of property, plant and equipment is recognised as an asset when it is probable that
the future economic benefits that are associated with the asset will flow to the Authority and the cost
can be measured reliably. Property, plant and equipment are initially measured at cost comprising the
purchase price and any costs directly attributable to bringing the assets to a working condition for their
intended use. Subsequent expenditure is capitalised as part of the cost of property, plant and equipment
only if it enhances the economic benefits of an asset in excess of the previously assessed standard of
performance, or it replaces or restores a component that has been separately depreciated over its
useful life. All other repairs and maintenance are charged to profit or loss during the financial year in
which they are incurred.

After initial recognition, property, plant and equipment may be carried under the cost model, that is at
cost less any accumulated depreciation and any accumulated impairment losses, or under the
revaluation model, that is at their fair value at the date of the revaluation less any accumulated
depreciation and any accumulated impairment losses.
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EMBRYO PROTECTION AUTHORITY

Notes to the Financial Statements (Continued)
For the year ended 31% December 2021

2. Significant accounting policies (Continued)
2.6 Property, plant and equipment {Continued)
(a) Recognition and measurement
After initial recognition property, plant and equipment are carried under the cost model.
(a) Depreciation
Depreciation is calculated using the straight-line method to allocate the cost or revalued amounts to the

residual values over the estimated useful lives of the assets concerned. The principal annual rates used
for this purpose are:

Years
Furniture and fittings 10
Building improvements 10
Computer and office equipment 4

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of
each reporting period.

An asset's carrying amount is written down immediately to its recoverable amount if the asset’s carrying
amount is greater than its estimated recoverable amount (Note 2.7).

Gains and losses on disposals are determined by comparing the proceeds with carrying amount and
are recognised in profit or loss. When revalued assets are sold, the amounts included in the revaluation
reserve relating to the assets are transferred to retained earnings.

2.7 Impairment of non-financial assets

Assets that are subject to deprecation are reviewed for impairment whenever events or changes in
circumstances indicate that the carrying amount may not be recoverable. An impairment loss is
recognised for the amount by which the asset’s carrying amount exceeds its recoverable amount. The
recoverable amount is the higher of an asset's fair value less costs to sell and value in use. For the
purposes of assessing impairment, assets are grouped at the lowest levels for which there are
separately identifiable cash flows (cash-generating units). Non-financial assets other than goodwill that
suffered an impairment are reviewed for possible reversal of the impairment at the end of each reporting
period.

2.8 Financial instruments
(a) Classification of financial assets
All recognised financial assets that are within the scope of IFRS 9 are required to be measured

subsequently at amortised cost or fair value on the basis of the entity's business model for managing
the financial assets and the contractual cash flow characteristics of the financial assets.
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EMBRYO PROTECTION AUTHORITY

Notes to the Financial Statements (Continued)
For the year ended 315! December 2021

2. Significant accounting policies (Continued)
2.7 Financial instruments (Continued)
(a) Classification of financial assets

The Authority classifies its financial assets in the following categories: at amortised cost, fair value
through other comprehensive income or fair value through profit and loss.

« debt instruments held within a business model whose objective is to hold to collect contractual
cashflows are measured at amortised cost;

e debt instruments that are held within a business model whose objective is both to collect the
contractual cash flows and to sell the debt instruments, and that have contractual cash flows that
are solely payments of principal and interest on the principal amount outstanding, are measured
subsequently at fair value through other comprehensive income (FVTOCI);

« all other debt investments and equity investments are measured subsequently at fair value
through profit or loss (FVTPL).

(b) Recognition and measurement of financial assets

The Authority recognises a financial asset in its statement of financial position when it becomes a party
to the contractual provisions of the instrument. Regular way purchases and sales of financial assets
are recognised on settlement date, which is the date on which an asset is delivered to or by the
Authority. Any change in fair value for the asset to be received is recognised between the trade date
and settlement date in respect of assets which are carried at fair value in accordance with the
measurement rules applicable to the respective financial assets.

Financial assets are initially recognised at fair value plus transaction costs. Subsequently they are
measured according to their classifications as detailed in Note 2.7(a). After initial recognition, these are
subsequently carried at amortised cost using the effective interest method. Amortised cost is the initial
measurement amount adjusted for the amortisation of any difference between the initial and maturity
amounts using the effective interest method.

(b) Recognition and measurement of financial assets (Continued)

Financial assets are derecognised when the rights to receive cash flows from the financial assets have
expired or have been transferred and the company has transferred substantially all risks and rewards
of ownership or has not retained control of the asset.

(c) Impairment of financial assets

In relation to the impairment of financial assets, IFRS 9 requires an expected credit loss model as
opposed to an incurred credit loss model under IAS 39. The expected credit loss model requires the
Authority to account for expected credit losses and changes in those expected credit losses at each
reporting date to reflect changes in credit risk since initial recognition of the financial assets. In other
words, it is no longer necessary for a credit event to have occurred before credit losses are recognised.
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Notes to the Financial Statements (Continued)
For the year ended 31* December 2021

2. Significant accounting policies (Continued)
Specifically, IFRS 9 requires the Authority to recognise a loss allowance for expected credit losses on:

« Debt investments measured subsequently at amortised cost or at FVTOCI;

* Lease receivables;

* Trade receivables and contract assets; and

+ Financial guarantee contracts to which the impairment requirements of IFRS 9 apply.

(d) Classification and measurement of financial liabilities

The Authority recognises a financial liability in its statement of financial position when it becomes a
party to the contractual provisions of the instrument. The Authority’s financial liabilities are classified as
financial liabilities which are not at fair value through profit or loss (classified as "Other liabilities') under
IAS 39.

Financial liabilities not at fair value through profit or loss are recognised initially at fair value, being the
fair value of consideration received, net of transaction costs that are directly attributable to the
acquisition or the issue of the financial liability. These liabilities are subsequently measured at amortised
cost.

The Authority derecognises a financial liability from its statement of financial position when the
obligation specified in the contract or arrangement is discharged, is cancelied or expires.

2.9 Trade and other receivables

Trade and other receivables are recognised initially at fair value and subsequently measured at
amortised cost using the effective interest method, less provision for impairment. The carrying amount
of the asset is reduced through the use of an allowance account, and the amount of the loss is
recognised in profit or loss. When a receivable is uncollectible, it is written off against the allowance
account for trade and other receivables. Subsequent recoveries of amounts previously written off are
credited against profit or loss.

2.10 Cash and cash equivalents

Cash and cash equivalents are carried in the statement of financial position at face value. In the
statement of cash flows, cash and cash equivalents includes deposits held at call with bank.

2.11 Trade and other payables

Trade and other payables comprise obligations to pay for services that have been acquired in the
ordinary course of business from suppliers. Accounts payable are classified as current liabilities if
payment is due within one year or less (or in the normal operating cycle of the business if longer). If

not, they are presented as non-current liabilities.

Trade and other payables are recognised initially at fair value and subsequently measured at amortised
cost using the effective interest method.
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2. Significant accounting policies (Continued)
2.12 Offsetting financial instruments (Continued)

Financial assets and liabilities are offset and the net amount reported in the statement of financial
position, when there is a legally enforceable right to set off the recognised amounts and there is an
intention to settle on a net basis, or realise the asset and settle the liability simultaneously.

2.13 Current and deferred tax

The tax expense for the year comprises current and deferred tax. Tax is recognised in the income
statement, except to the extent that it relates to items recognised in other comprehensive income or
directly in equity.

Deferred tax is recognised, using the liability method, on temporary differences arising between the tax
bases of assets and liabilities and their carrying amounts in the financial statements. However, deferred
tax liabilities are not recognised if they arise from the initial recognition of goodwill, deferred tax is not
accounted for if it arises from initial recognition of an asset or liability in a transaction other than a
business combination that at the time

of the transaction affects neither accounting nor taxable profit or loss. Deferred tax is determined using
tax rates (and laws) that have been enacted or substantively enacted by the end of the reporting period
and are expected to apply when the related deferred tax asset is realised or the deferred tax liability is
settled.

Deferred tax assets are recognised only to the extent that it is probable that future taxable profit will be
available against which the temporary differences can be utilised.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to offset current
tax assets against current tax liabilities and when the deferred tax assets and liabilities relate to income
taxes levied by the same taxation authority on either the same taxable entity or different taxable entities
where there is an intention to settle the balances on a net basis.

2.14 Revenue recognition

Revenue is recognised to the extent that it is probable that the economic benefits will flow to the
Authority and the revenue can be reliably measured. Revenue is measured at fair value of the
consideration received, excluding discounts, rebates and other sales taxes or duty. The following
specific recognition criteria must also be met before revenue is recognised:

(a) The subvention received from the Government of Malta is available to cover recurrent expenditure
and is reflected in the statement of comprehensive income of the Embryo Protection Authority.

(b) Income from fees received from public and private licensed hospitals and clinics are recognised on
an accrual basis.
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2. Significant accounting policies (Continued)
2.15 Financial risk management
2.15.1 Financial risk factors

The Authority's activities potentially expose it to a variety of financial risks: market risk (including
currency risk, fair value interest rate risk and cash flow interest rate risk), credit risk and liquidity risk.
The Authority's overall risk management focuses on the unpredictability of financial markets and seeks
to minimise potential adverse effects on the Authority's financial performance. The Authority did not
make use of derivative financial instruments to hedge certain risk exposures during the current and
preceding financial years.

(a) Market risk
()  Foreign exchange risk

Foreign exchange risk arises from future commercial transactions and recognised assets and liabilities
which are denominated in a currency that is not the entity’s functional currency. The transactions are
mainly affected in euro, the functional and presentation currency of the Authority, and as such the Board
does not consider exposure to foreign exchange risk to be significant.

(i) Interest rate risk

As the Authority has no significant interest-bearing assets or liabilities, its income and operating cash
flows are substantially independent of changes in market interest rates. Consequently, management
considers the potential impact on profit or loss of a defined interest rate shift that is reasonably possible
at the reporting date to be immaterial.

(b) Credit risk
Credit risk arises from cash and cash equivalents and credit exposures to customers, including

outstanding receivables and committed fransactions. The Authority's exposures to credit risk as at the
end of the reporting periods are analysed as follows:

2021 2020

EUR EUR

Trade and other receivables (Note 10) 48,256 61,030
Cash and cash equivalents (Note 11) 517,923 309,808
566,179 370,838

The maximum exposure to credit risk at the end of the reporting period in respect of the financial assets
mentioned above is equivalent to their carrying amount as disclosed in the respective notes to the
financial statements. The Authority does not hold any collateral as security in this respect.
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2. Significant accounting policies (Continued)
2.14 Financial risk management (Continued)
2.14.1 Financial risk factors (Continued)

(c) Liquidity risk

The Authority is exposed to liquidity risk in relation to meeting future obligations associated with its
financial liabilities, which principally comprise the trade and other payables (Note 14).

Prudent liquidity risk management includes maintaining sufficient cash and committed credit lines to
ensure the availability of an adequate amount of funding to meet the Authority’s obligations.

As at 315 December 2021 and 2020, the carrying amounts of trade and other receivables, cash and
cash equivalents and trade and other payables reflected in the financial statements are reasonable
estimates of fair value in view of the nature of these instruments or the relatively short period of time
between the origination of the instruments and their expected realisation.

2.15.2 Capital risk management

The Authority's objectives when managing capital are to safeguard its ability to continue as a going
concern. :

The primary objective of the Authority's capital management is to ensure that it maintains a strong credit
rating and healthy capital ratios in order to support its operations.

The capital structure of the Authority consists of cash and cash equivalents (note 11) and items
presented within the accumulated reserve (note 12) in the statement of financial position.

3. Critical accounting estimates and judgements

The preparation of financial statements in conformity with IFRS's requires the use of judgements,
estimates and assumptions that affect the application of policies and reported amounts of assets and
liabilities, income and expenses. The estimate and associated assumptions are based on historical
experience and various other factors that are believed to be reasonable under the circumstances, the
results of which form the basis of making the judgements about carrying values of assets and liabilities
that are not readily apparent from other sources. Actual results may differ from these estimates.

Estimates and judgements are continually evaluated and based on historical experience and other
factors including expectations of future events that are believed to be reasonable under the
circumstances.

In the opinion of the Board, the accounting estimates and judgements made in the course of preparing
these financial statements are not difficult, subjective or complex to a degree which would warrant their
description as critical in terms of the requirements of IAS 1.
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4, Revenue

Revenue represents the subvention voted to the Authority by the Government of Malta and the
recognition of procedure fees, storage fees and other relevant fees received from public and private

licenced clinics and hospitals, and is analysed as follows:

Government Contribution (Note 15)
Income from Procedures and Storage fees
Other income resulting from waiver of erroneous payables

5. Expenditure

Amortisation of intangible assets (Note 8)

Depreciation of property, plant and equipment (Note 9)
Employee benefit expense (Note 6)

Interest on lease liability

Maintenance costs for specialised software

Motor vehicle expenses

Office expenses

Other expenses

Professional fees

Travel expenses

Auditors' fees

2021 2020
EUR EUR
327,686 225,361
196,865 104,470
- 64
524,551 329,895
2021 2020
EUR EUR
8,458 -
16,157 320
223,558 185,115
24,866 S
7,080 1,770
7,199 6,200
36,672 12,353
3,917 273
2,040 1,600

- 1,005
329,947 208,536

Fees charged by the auditors for services rendered during the financial years ended 31 December 2021

and 2020 relate to the following:

Annual statutory audit fee

2021
EUR

1,500

2020
EUR

1,500
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6. Employee benefit expense

Honoraria
Gross salaries and social security contributions

2021 2020
EUR EUR
30,447 33,315
193,111 151,800
223,558 185,115

The average number of persons employed by the Authority during the financial reporting year was as

follows:

Board Members
Directly Employed by the Authority

2021 2020
EUR EUR
6 6

5 4

11 10

The Authority used the service of two subcontracted employees during the year ended 315 December

2021 (2020: 2) whose salaries are paid by the Authority.

7. Taxation

The tax expense and the result of accounting surplus multiplied by the statutory domestic income tax

rate is reconciled as follows:

Surplus before taxation

Tax on accounting profit

Effect of income that are not deductible for tax purposes in
determining taxable profit:

Exempt government subvention (Note 4)
Trading losses for the year

2021 2020
EUR EUR
194,604 121,359
68,111 42,476
(114,690) (78.876)
(46,579) (36,400)
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7. Taxation (Continued)

Subvention received from Government is exempt from any liability for the payment of income tax and
duty on documents under any law for the time being in force, in terms of Section 10 of L.N. 32 of 2015.

Any surplus of income over expenditure after eliminating the Government Subvention is taxable.

2021 2020
EUR EUR
Trading Losses:
Balance brought forward (647,783) (543,781)
Trading Losses for the year (133,082) (104,002)
Balance carried forward (780,865) (647,783)

Deferred tax asset for unused tax losses and unused capital allowances is not being recognised in
these financial statements because in the Board members’ opinion it is not probable that taxable profit
will be available against which unused tax losses and unused capital allowances can be utilised.

8. Intangible assets

Specialised
software and Total
domain
EUR EUR
Cost
As at 15! January 2021 78,058 78,058
Additions 6,520 6,520
As at 315t December 2021 84,578 84,578
Depreciation
Charge for the year-end as at 318! December 2021 8,458 8,458
Net Book Value
As at 318 December 2020 78,058 78,058
As at 315 December 2021 76,120 76,120

The intangible asset was first available for use during the year 2021. Hence, amortisation was not
charged in previous years and starting being charged from the current year ending 31st December
2021.
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9. Property, plant and equipment

Cost

As at 1st January 2021
Additions

As at 31st December 2021

Depreciation

As at 1st January 2021
Charge for the year

As at 31st December 2021

Net Book Value
As at 31st December 2020

As at 31st December 2021

Right of Computer

Use Furniture & and office Building Total
Asset fittings equipment improvements

EUR EUR EUR EUR
- 2,875 313 - 3,188
440,108 - 5,468 10,5561 456,127
440,108 2,875 5,781 10,551 459,315
- (1,231) (313) - (1,544)
(13,264) (479) (1,359) (1,055) (16,157)
(13,264) (1,710) (1,672) (1,055) (17,701)
- 1,644 - - 1,644
426,844 1,165 4,109 9,496 441,614

During the year 2021, the Authority moved to a new premises situated at 88, Hal Tarxien Road, Luqa.
The term for this lease was determined to be five years, extendable by further five years, therefore a total

lease term of ten years. IFRS 16 Leases was applied on this lease (refer to Note 2.2 and Note 2.3)

10. Trade and other receivables

Accrued income — fees from procedures and storage fees

Prepayments

2021 2020
EUR EUR
40,975 55,720
7,281 5,310
48,256 61,030
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EMBRYO PROTECTION AUTHORITY

Notes to the Financial Statements (Continued)
For the year ended 31% December 2021

11. Cash and Cash Equivalents

For the purpose of the statement of cash flows, cash and cash equivalents comprise the following:

2021 2020
EUR EUR
Cash at bank 517,923 309,808
12. Accumulated reserve
The accumulated reserve represents retained surpluses carried forward.
13. Lease Liability
2021 2020
EUR EUR
Lease Liability on Property 446,563 -
2021 2020
Maturity analysis EUR EUR
Less than one year 35,861 -
One to five years 164,881 -
More than five years 245,821 -
Total lease liabilities at 315t December 446,563 -
Current 35,861 -
Non-current 410,702 -
14. Trade and other payables
2021 2020
EUR EUR
Trade payables 1,051 4,025
Accruals 2,063 6,883

3,114 10,908
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EMBRYO PROTECTION AUTHORITY

Notes to the Financial Statements (Continued)
For the year ended 31! December 2021

15.

16.

17.

Related party disclosures

15.1 ldentity of related parties

Ultimate Controliing Party

Embryo Protection Authority is a State-owned Authority. The Authority’s ultimate controlling party is the
Ministry for Health on behalf of the Government of Malta, the registered office of which is the Ministry
for Health c/o Palazzo Castellania, Merchant Street, Valletta, Malta.

15.2 Transactions with related parties

The Authority entered into transactions with related parties for the year ended 315t December 2021 and
2020 as disclosed in Note 4.

15.3 Transactions with key management personnel

During the year ended 31st December 2021 and 2020, there were no transactions with key
management personnel except for emolument payments as disclosed in Note 6.

Statutory information

Embryo Protection Authority is a State-owned Authority, the registered office of which is 88, Hal Tarxien
Road, Luga, Malta.

Statutory information

Where necessary, comparative figures have been adjusted to conform with the current year’s
disclosure for the purpose of fairer presentation.
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The Schedules and Appendices on the pages that follow do not form
part of the financial statements.



10,532

Gazzetta tal-Gvern ta’ Malta 20,889

EMBRYO PROTECTION AUTHORITY

Schedule for Expenditure
For the year ended 31 December 2021

Employee benefit expense
Gross salaries and social security costs
Honoraria

Utilities

Cleaning

Drinking water
Telecommunication costs
Water and electricity

Repairs and maintenance
Maintenance costs for specialised software

Office services
Advertising
Printing and stationery
Signs and branding
Small equipment
Uniforms

Transport

Fuel Costs

Motor vehicle expense
Other transport

Travel

Conference fees
Subsistence allowance
Tickets

Transport

Professional services
Auditing services
Other professional fees

Total recurrent expenditure

2021 2020
EUR EUR
193,111 151,800
30,447 33,315
223,558 185,115
4,916 1,119
85 29

277 -
403 .
5,681 1,148
7,080 1,770
4,857 7,156
6,292 3,748
16,508 -
2,632 -
202 330
30,491 11,234
1,755 1,971
5,444 4,228
500 -
7,699 6,199

. 200

. 484

) 152

) 169

. 1,005

1,000 1,000
1,040 500
2,040 1,500
276,549 207,971
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EMBRYO PROTECTION AUTHORITY
Schedule for Expenditure
For the year ended 31% December 2021
2021 2020
EUR EUR
Total recurrent expenditure 276,549 207,971
Other expenditure
Bank charges 121 40
Depreciation expense 16,157 320
Amortisation expense 8,458 s
Interest on lease liability 24,866 S
Other expenditure 3,796 205
53,398 565
Total Expenditure 329,947 208,536
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KUNSILL LOKALI HAZ-ZEBBUG
Sospensjoni ta’ Traffiku u Parkegg

I1-Kunsill Lokali Haz-Zebbug jgharraf li nhar is-Sibt, 16
ta’ Lulju, 2022, Triq Sciortino u Misrah San Filippu se jkunu
maghluqa ghat-traffiku mill-4.00 p.m. sal-11.00 p.m. Hadd
ma jista’ jipparkja f’dawn it-toroq matul dawn il-hinijiet.

It-8 ta’ Lulju, 2022
KUNSILL LOKALI L-GHARB
Sospensjoni ta’ Traffiku u Parkegg

I1-Kunsill Lokali 1-Gharb jgharraf li nhar il-Gimgha, 8 ta’
Lulju, 2022; nhar il-Hadd, 10 ta’ Lulju, 2022; nhar il-Gimgha,
15 ta’ Lulju, 2022; nhar il-Gimgha, 22 ta’ Lulju, 2022; nhar
il-Gimgha, 29 ta’ Lulju, 2022; nhar il-Gimgha, 5 ta’ Awwissu,
2022; nhar il-Gimgha, 12 ta’ Awwissu, 2022; nhar il-Gimgha,
19 ta’ Awwissu, 2022; nhar il—Gimgha, 26 ta’ Awwissu, 2022;
nhar il—Gimgha, 2 ta’ Settembru, 2022; nhar il—Gimgha, 9ta’
Settembru, 2022; u nhar il—Gimgha, 16 ta’ Settembru, 2022,
Pjazza taz-Zjara tal-Madonna u Triq il-Knisja minn kantuniera
ta’ Triq il-Vizitazzjoni se jkunu maghluqa ghat-traffiku u hadd
ma jista’ jipparkja skont it-tabelli indikati fuq il-post mid-9.30
a.m. sa nofsinhar.

Se ssir devjazzjoni minn Triq il-Vizitazzjoni, Triq Feli¢
Grech, Trig Dun Alwig Mizzi ghal wara l-knisja, u minn
Triq Trux, Triq I-Isqof Mikiel Molina u Triq Ta’ Sdieri ghad-
direzzjoni tar-Rabat.

It-8 ta’ Lulju, 2022
KUNSILL LOKALI IL-FURJANA
Permessi Temporanji ta’ Tqeghid ta’ Posti

1I-Kunsill Lokali I-Furjana jgharraf illi l-applikazjonijiet
ghal permessi temporanji ta’ tqeghid ta’ posta/kjosk ghal
Isle of MTV li se jsir nhar it-Tlieta, 19 ta’ Lulju, 2022, se
jintlagghu nhar it-Tlieta, 12 ta’ Lulju, 2022, i-10.00 a.m.

[l-posti jammontaw ghal sitta (6) u jinsabu fi Pjazza E.
S. Tonna.

F’kaz li jidhlu applikazzjonijiet f’daqqa, l-applikanti li
jghixu uffi¢cjalment fil-lokalita jinghataw preferenza u l-posti
jigu allokati b’polza pubblika li tinzamm dakinhar stess wara
li jittiehdu l-applikazzjonijiet.(LS. 441.04, Skeda B (5).

Kull persuna trid tipprezenta l-karta tal-identita personali
taghha, u l-licenzja tan-negozju li biha se topera. II-permess
johrog biss fuq dik il-persuna ghan-nom tat-tali negozju.
Hadd ma jista’ jipprezenta iktar minn applikazzjoni wahda.
[l-permess johrog dakinhar wara I-polza.

HAZ-ZEBBUG LOCAL COUNCIL
Suspension of Traffic and Parking

The Haz-Zebbug Local Council notifies that on Saturday,
16th July, 2022, Triq Sciortino and Misrah San Filippu
will be closed for traffic from 4.00 p.m. till 11.00 p.m. No
parking is allowed in these streets during these times.

8th July, 2022

GHARB LOCAL COUNCIL
Suspension of Traffic and Parking

The Gharb Local Council notifies that on Friday, 8th July,
2022; on Sunday, 10th July, 2022; on Friday, 15th July, 2022;
on Friday, 22th July, 2022; on Friday, 29th July, 2022; on
Friday, 5th August, 2022; on Friday, 12th August, 2022; on
Friday, 19th August, 2022; on Friday, 26th August, 2022; on
Friday, 2nd September, 2022; on Friday, 9th September, 2022;
and on Friday, 16th September, 2022, Pjazza taz-Zjara tal-
Madonna and Triq il-Knisja from corner of Triq il-Vizitazzjoni
will be closed for traffic and no parking as indicated in the
signs provided on site from 9.30 a.m. till noon.

Diversion through Triq il-Vizitazzjoni, Triq Feli¢ Grech,
Triq Dun Alwig Mizzi for areas behind the church and from
Triq Trux, Triq 1-Isqof Mikiel Molina and Triq Ta’ Sdieri to
Victoria.

8th July, 2022
FLORIANA LOCAL COUNCIL
Temporary Permits of Placing of Stalls

The Floriana Local Council notifies that applications
for temporary permits of placing of stalls/kiosk for the Isle
of MTV to be held on Tuesday, 19th July, 2022, will be
received on Tuesday, 12th July, 2022, at 10.00 a.m.

Spaces available amount to six (6) and are located in
Pjazza E. S. Tonna.

If applications are received simultaneously, the applicants
who reside officially in the locality shall be given preference
and stalls will be allocated by ballot, being held on the same
day after the receipt of applications.(SL 441.04, Schedule
B (5).

Each applicant must present their personal identity card,
and the Business License with which they will operate.
Permit will be issued only on that person on behalf of such
business. No one may submit more than one application.The
permit will be issued on the same day, after the ballot.
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F’kaz li I-persuna ma tigborx il-permess sal-Gimgha, 15 ta’
Lulju, 2022, 1-applikazzjoni tigi meqjusa bhala abbandunata.

It-8 ta’ Lulju, 2022
KUNSILL LOKALI BIRKIRKARA
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Birkirkara jgharraf li it-toroq li gejjin
se jkunu maghlugqa u hadd ma jista’ jipparkja fihom nhar
1-Erbgha, 10 ta’ Awwissu, 2022 mill-4.30 p.m. sal-11.30
p-m: Pjazza Sant’ Elena, Triq Mike Pulis u Triq is-Santwarju.

It-8 ta’ Lulju, 2022
KUNSILL LOKALI BIRKIRKARA
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Birkirkara jgharraf 1i nhar is-Sibt, 13
ta’ Awwissu, 2022 mis-6.30 p.m. san-00.30 a.m., it-triq se
tinghalaq u hadd ma jista’ jipparkja fi Triq il-Wied minn
HSBC sal-kazin tal-Labour.

It-8 ta’ Lulju, 2022
KUNSILL LOKALI BIRKIRKARA
Sospensjoni ta’ Traffiku u Parkegg

[1-Kunsill Lokali Birkirkara jgharraf li mill-Hadd, 14 ta’
Awwissu, 2022 sal-Hadd, 21 ta” Awwissu, 2022, se jinghalqu
dawn it-toroq il-gurnata kollha u hadd ma jista’ jipparkja
fihom: Triq Santa Liena, Pjazza Santa Liena, Triq Mike Pulis
u Triq is-Santwarju.

It-8 ta’ Lulju, 2022
KUNSILL LOKALI BIRKIRKARA
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Birkirkara jgharraf li nhar it-Tlieta, 16
ta’ Awwissu, 2022, mit-8.00 a.m. sa nofsillejl, dawn it-toroq
se jkunu maghluga u hadd ma jista’ jipparkja fihom: Triq
Has-Sajjied, Triq il-Kbira kantuniera ma’ Triq Has-Sajjied,
Triq Costantino, Triq is-Salib Imqaddes, Triq Bwieraq, Triq
John Borg, Triq l-Isqof Labini, Triq Rigu, Triq Santa Liena,
Triq il-Kbira u Pjazza Santa Liena.

It-8 ta’ Lulju, 2022
KUNSILL LOKALI HAL GHARGHUR
Sospensjoni ta’ Traffiku u Parkegg

[1-Kunsill Lokali Hal Gharghur jgharraf li nhar it-Tlieta,
12 ta’ Lulju, 2022, mid-9.30 a.m. sal-5.00 p.m., Triq Ghaxqet

Should permit not be collected by Friday, 15th July,
2022, the application will be considered as abandoned.

8th July, 2022
BIRKIRKARA LOCAL COUNCIL
Suspension of Traffic and Parking

The Birkirkara Local Council notifies that the following
streets will be closed and no parking is allowed on Wednesday,
10th August, 2022, from 4.30 p.m. till 11.30 p.m: Pjazza
Sant’ Elena, Triq Mike Pulis and Triq is-Santwarju.

8th July, 2022
BIRKIRKARA LOCAL COUNCIL
Suspension of Traffic and Parking

The Birkirkara Local Council notifies that on Saturday,
13th August, 2022, from 6.30 p.m. till 00.30 a.m., street will
be closed and no parking is allowed in Triq il-Wied from
HSBC till Labour Party club.

8th July, 2022
BIRKIRKARA LOCAL COUNCIL
Suspension of Traffic and Parking

The Birkirkara Local Council notifies that from Sunday,
14th August, 2022 till Sunday, 21st August, 2022, the
following streets will be closed for traffic and parking all
day: Pjazza Santa Liena, Triq Santa Liena, Triq Mike Pulis
and Triq is-Santwarju.

8th July, 2022
BIRKIRKARA LOCAL COUNCIL
Suspension of Traffic and Parking

The Birkirkara Local Council notifies that on Tuesday,
16th August, 2022, from 8.00 a.m. till midnight, the
following streets will be closed for traffic and no parking
is allowed: Triq Has-Sajjied, Triq il-Kbira corner with Triq
Has-Sajjied, Triq Costantino, Triq is-Salib Imqaddes, Triq
Bwieraq, Triq John Borg, Triq l-Isqof Labini, Triq Rigu, Triq
Santa Liena, Triq il-Kbira and Pjazza Santa Liena.

8th July, 2022
HAL GHARGHUR LOCAL COUNCIL
Traffic and Parking Suspension

The Hal Gharghur Local Council notifies that on Tuesday,
12th July, 2022, from 9.30 a.m. till 5.00 p.m., Triq Ghaxqet
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I-Ghajn (naha Tad-Duluri) se tkun maghluqa ghat-traffiku.
Hadd ma jista’ jipparkja matul dan il-hin.

It-8 ta’ Lulju, 2022
KUNSILL LOKALI HAL GHARGHUR
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Hal Gharghur jgharraf li nhar it-Tnejn,
18 ta’ Lulju, 2022, mit-8.00 a.m. sal-10.00 a.m., Triq il-Gnien
kantuniera ma’ Triq Caravaggio sal-pont (Busietta Gardens)
se tkun maghluqa ghat-traffiku. Hadd ma jista’ jipparkja
matul dan il-hin.

It-8 ta’ Lulju, 2022

KUNSILL LOKALI N-NADUR
Sospensjoni ta’ Traffiku

I1-Kunsill Lokali n-Nadur jgharraf li se jinghalqu dawn
it-toroq f’dawn il-granet:

Is-Sibtijiet u I-Hdud mis-Sibt, 9 ta’ Lulju, 2022 sal-Hadd,
25 ta’ Settembru, 2022, mis-6.00 p.m. ’il quddiem, minn
parti minn Triq il-Knisja, Triq Di¢embru Tlettax, Pjazza
I-Ar¢. Martin Camilleri u Pjazza San Pietru u San Pawl.

It-8 ta’ Lulju, 2022

KUNSILL LOKALI SAN LAWRENZ

[I-Kunsill Lokali San Lawrenz jgharraf li bis-sahha tal-
Artikolu 52(1) tal-Ordinanza dwar ir-Regolament tat-Traffiku
(Kap. 65), il-Kummissarju tal-Pulizija jgharraf illi l-vetturi
tas-sewqan ma jkunux jistghu jghaddu u lanqas jipparkjaw fit-
toroq imsemmija hawn taht fid-dati u l-hinijiet indikati.

San Lawrenz

Nhar il-Hadd, 24 ta’ Lulju 2022, mit-3.00 p.m. sas-1.00
a.m., minn Pjazza San Lawrenz. Hadd ma jista’ jipparkja fil-
Pjazza u lanqas fi Triq id-Duluri;

Nhar it-Tnejn, 25 ta’ Lulju, 2022, mit-3.00 p.m. sas-1.00
a.m., minn Pjazza San Lawrenz. Hadd ma jista’ jipparkja fil-
Pjazza u lanqas fi Triq id-Duluri;

Nhar it-Tlieta, 26 ta’ Lulju, 2022, mit-3.00 p.m. sas-1.00
a.m., minn Pjazza San Lawrenz. Hadd ma jista’ jipparkja
fil-Pjazza u lanqas fi Triq id-Duluri;

Nhar 1-Erbgha, 27 ta’ Lulju, 2022, mit-3.00 p.m. sas-1.00
a.m., minn Pjazza San Lawrenz. Hadd ma jista’ jipparkja
fil-Pjazza u lanqas fi Triq id-Duluri;

1-Ghajn (Tad-Duluri side) will be closed to all traffic. Parking
of vehicles is not permitted during this time.

8th July, 2022
HAL GHARGHUR LOCAL COUNCIL
Traffic and Parking Suspension

The Hal Gharghur Local Council notifies that on Monday,
18th July, 2022, from 8.00 a.m. till 10.00 a.m., Triq il-Gnien
corner with Triq Caravaggio till the bridge (Busietta Gardens)
will be closed to all traffic. Parking of vehicles is not permitted
during this time.

8th July, 2022

NADUR LOCAL COUNCIL
Suspension of Traffic

The Nadur Local Council notifies that the following
streets will be closed for traffic during the following days:

Saturdays and Sundays from Saturday, 9th July, 2022 till
Sunday, 25th September, 2022, from 6.00 p.m. onwards,
through part of Triq il-Knisja, Triq Dicembru Tlettax, Pjazza
I-Ar¢. Martin Camilleri and Pjazza San Pietru u San Pawl.

8th July, 2022

SAN LAWRENZ LOCAL COUNCIL

The San Lawrenz Local Council notifies that in virtue of
Article 52(1) of the Traffic Regulation Ordinance (Cap. 65),
the Commissioner of Police hereby notifies that the transit
and parking of vehicles from the streets mentioned hereunder
will be suspended on the dates and times indicated.

San Lawrenz

On Sunday, 24th July, 2022, from 3.00 p.m. till 1.00 a.m.,
through Pjazza San Lawrenz. No parking is allowed in the
square and neither in Triq id-Duluri;

On Monday, 25th July, 2022, from 3.00 p.m. till 1.00
a.m., through Pjazza San Lawrenz. No parking is allowed in
the square and neither in Triq id-Duluri;

On Tuesday, 26th July, 2022, from 3.00 p.m. till 1.00
a.m., through Pjazza San Lawrenz. No parking is allowed in
the square and neither in Triq id-Duluri;

On Wednesday, 27th July, 2022, from 3.00 p.m. till 1.00
a.m., through Pjazza San Lawrenz. No parking is allowed in
the square and neither in Triq id-Duluri;
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Nhar il-Hamis, 28 ta’ Lulju, 2022, mit-3.00 p.m. sas-1.00
a.m., minn Pjazza San Lawrenz. Hadd ma jista’ jipparkja fil-
Pjazza u lanqas fi Triq id-Duluri;

Nhar il-Gimgha, 29 ta’ Lulju 2022, mill-4.00 p.m. sas-
2.00 a.m., minn Pjazza San Lawrenz, Triq San Lawrenz,
Triq Cangura u Triq id-Duluri. Hadd ma jista’ jipparkja
f’dawn I-imsemmija toroq;

Nhar is-Sibt, 30 ta” Awwissu, 2022, mill-4.00 p.m. sas-
2.00 a.m., minn Pjazza San Lawrenz, Triq San Lawrenz,
Trejget 1-10 ta’ Awwissu, Triq il-Wileg, Triq Cangura, Triq
id-Duluri u Pjazza San Lawrenz. Hadd ma jista’ jipparkja
f’dawn I-imsemmija toroq;

Nhar il-Hadd, 31 ta’ Lulju, 2022, mill-4.00 p.m. sas-2.00
a.m., minn Pjazza San Lawrenz, Triq Wied Merill, Trejqet
1-10 ta’ Awwissu, Triq il-Wileg, Triq Cangura u Triq id-
Duluri. Hadd ma jista’ jipparkja f’dawn l-imsemmija toroq .

It-8 ta’ Lulju, 2022
AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-kaxxa tal.-offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Hamis, 14 ta’ Lulju, 2022, ghal:

Avviz Nru. 67. Ghotja b’¢ens perpetwu revedibbli ta’ fond
tale quale f’Nru. 84 (qabel Nru. 55), Triq Hal Bajada, Ir-
Rabat, Malta, kif muri bl-ahmar fuq il-pjanta P.D.2021_0016.
Din il-proprjeta ged tigi offruta fl-istat li tinsab fih inkluzi
xi difetti li jista’ jkun hemm mohbija. Min jirbah l-offerta
ghandu ¢ans sabiex jifdi dan i¢-¢ens matul 1-ewwel hmistax-
il (15) sena wara revizjoni skont ir-rata tal-inflazzjoni kif
hemm spjegat bid-dettall fuq il-kundizzjonijiet ta¢-Cens.
L-offerti ghandhom ikunu akkumpanjati b’bid-bond ghall-
ammont ta’ €32,151 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ghaxart elef u seba’
mija u sbatax ewro (€10,717) fis-sena ma jigux ikkunsidrati.
Din l-offerta tista’ tkun suggetta ghal dritt maghruf bhala
dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu
Nru. 573 tal-Ligijiet ta’ Malta. Irid isir hlas ta’ €50 ghad-
dokumenti tal-offerta.

Avviz Nru. 68. Bejgh tale quale ta’ Garaxx f’Nru. 26
(gabel Nru. 1) Entratura ‘F’, Qasam tad-Djar Wied Hesri,
Triq Dun Anton Vella, Is-Siggiewi, kif muri bl-ahmar fuq il-
pjanta P.D.248_91_5_26. Din il-proprjeta hija suggetta ghal
servitujiet ta’ terzi. L-offerti ghandhom ikunu akkumpanjati
b’bid-bond ghall-ammont ta’ €4,851 kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’
tmienja u erbghin elf u hames mija u ghaxar ewro (€48,510)
ma jigux ikkunsidrati. Din l-offerta tista’ tkun suggetta ghal

On Thursday, 28th July, 2022, from 3.00 p.m. till 1.00
a.m., through Pjazza San Lawrenz. No parking is allowed in
the square and neither in Triq id-Duluri;

On Friday, 29th July, 2022, from 4.00 p.m. till 2.00
a.m., through Pjazza San Lawrenz, Triq San Lawrenz, Triq
Cangura and Triq id-Duluri. No parking is allowed in the
mentioned streets;

On Saturday, 30th August, 2022, from 4.00 p.m. till
2.00 a.m., through Pjazza San Lawrenz, Triq San Lawrenz,
Trejqet 1-10 ta’ Awwissu, Triq il-Wileg, Triq Cangura, Trig
id-Duluri and Pjazza San Lawrenz. No parking is allowed
in the mentioned streets.

On Sunday, 31st July, 2022, from 4.00 p.m. till 2.00 a.m.,
through Pjazza San Lawrenz, Triq Wied Merill, Trejqet 1-10
ta’ Awwissu, Triq il-Wileg, Triq Cangura and Triq id-Duluri.
No parking is allowed in the mentioned streets.

8th July, 2022
LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following
advertisements have to be deposited in the tender box
at the Lands Authority, Auberge de Baviere, Valletta, by
10.00 a.m. on Thursday, 14th July, 2022, for:

Advt No. 67. Grant on a perpetual revisable emphyteusis
of the premises tale quale at No. 84 (formerly No. 55), Triq
Hal Bajada, Rabat, Malta, as shown edged in red on the plan
P.D.2021_0016. This property is being offered in its present
state including any latent defects. The winning bidder has
the chance to redeem this emphyteusis within the first fifteen
(15) years after a revision according to the rate of inflation
as explained in detail in the emphyteusis conditions. Tenders
are to be accompanied by a bid-bond for an amount of
€32,151 as stipulated in the tender conditions. Offers
below the amount of ten thousand and seven hundred and
seventeen euro (€10,717) per annum will not be considered.
This tender may be subject to the right known as the right of
first refusal as per article No. 32 of Chapter No. 573 of the
Laws of Malta. A fee of €50 will be charged for the tender
documents.

Advt No. 68. Sale tale quale of a Garage at No. 26
(formerly No. 1) Entrance ‘F’, Wied Hesri Housing Estate,
Trig Dun Anton Vella, Siggiewi, shown edged in red on plan
P.D. 248 _91_5_26. This premises is subject to third party
servitudes. Tenders are to be accompanied by a bid-bond for
an amount of €4,851 as stipulated in the tender conditions.
Offers below the amount of forty-eight thousand and five
hundred and ten euro (€48,510) will not be considered.
This tender may be subject to the right known as the right of
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dritt maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru.
32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir il-hlas
ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru. 69. Ghotja b’¢ens temporanju ghall-perjodu
ta’ hamsa u sittin (65) sena ta’ Sit ‘B’ {"Tunny Net Complex,
Triq il-Marfa, [1-Mellieha, kif muri bl-ahmar u mmarkat bl-
ittra ‘B’ fuqil-pjanta P.D.2021_0507. Dan is-sit qed jigi offrut
tale quale u jifforma parti minn fond kummercjali. L-offerti
ghandhom ikunu akkumpanjati b’bid-bond ghall-ammont
ta’ €32,698 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti
anqgas mill-ammont ta’ ghaxart elef u tmien mija u disgha u
disghin ewro u tnejn u erbghin ¢entezmu (€10,899.42) fis-
sena ma jigux ikkunsidrati. Din l-offerta tista’ tkun suggetta
ghal dritt maghruf bhala dritt tal-ewwel rifjut skont artikolu
Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir
il-hlas ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru. 70. Ghotja b’¢ens temporanju ghall-perjodu
ta’ hamsa u sittin (65) sena ta’ Sit ‘C’ f"Tunny Net Complex,
Triq il-Marfa, [1-Mellieha, kif muri bl-ahmar u mmarkat bl-
ittra ‘C’ fuqil-pjanta P.D.2021_0507. Dan is-sit qed jigi offrut
tale quale u jifforma parti minn fond kummercjali. L-offerti
ghandhom ikunu akkumpanjati b’bid-bond ghall-ammont
ta’ €32,698 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti
anqgas mill-ammont ta’ ghaxart elef u tmien mija u disgha u
disghin ewro u tnejn u erbghin ¢entezmu (€10,899.42) fis-
sena ma jigux ikkunsidrati. Din l-offerta tista’ tkun suggetta
ghal dritt maghruf bhala dritt tal-ewwel rifjut skont artikolu
Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir
il-hlas ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru. 71. Ghotja b’¢ens perpetwu revedibbli ta’ sit
tale quale 'l hemm minn Triq Manuel Magri, In-Naxxar, kif
muri bl-ahmar fuq il-pjanta P.D.2012_262_1. Min jirbah
l-offerta ghandu ¢ans sabiex jifdi dan i¢-¢ens matul l-ewwel
hmistax-il (15)sena wararevizjoni skontir-ratatal-inflazzjoni
kif hemm spjegat bid-dettall fuq il-kundizzjonijiet tac-Cens.
L-offerti ghandhom ikunu akkumpanjati b’bid-bond ghall-
ammont ta’ €50,000 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ erbgha u hamsin elf
u mija u tnejn u erbghin ewro u hamsa u tmenin ¢entezmu
(€54,142.85) fis-sena ma jigux ikkunsidrati. Din l-offerta
tista’ tkun suggetta ghal dritt maghruf bhala dritt tal-ewwel
rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet
ta’ Malta. Irid isir hlas ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru. 72. Ghotja b’¢ens perpetwu revedibbli ta’ sit
tale quale 'l hemm minn Triq il-Hawh, In-Naxxar kif muri
bl-ahmar fuq il-pjanta P.D.2012_262_2. Min jirbah l-offerta
ghandu ¢ans sabiex jifdi dan i¢-¢ens matul 1-ewwel hmistax-
il (15) sena wara revizjoni skont ir-rata tal-inflazzjoni kif
hemm spjegat bid-dettall fuq il-kundizzjonijiet tac-Cens.
L-offerti ghandhom ikunu akkumpanjati b’bid-bond ghall-
ammont ta’ €50,000 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’tmintax-il elf u seba’

first refusal as per article No. 32 of Chapter No. 573 of the
Laws of Malta. A fee of €50 will be charged for the tender
document.

Advt No. 69. Grant on a temporary emphyteusis for a
period of sixty-five (65) years of a Site ‘B’ at Tunny Net
Complex, Triq il-Marfa, Mellieha, as shown edged in red
and marked with letter ‘B’ on the plan P.D.2021_0507. This
site which is offered as tale quale forms part of commercial
premises. Tenders are to be accompanied by a bid-bond for
the amount of €32,698 as stipulated in the tender conditions.
Offers below the amount of ten thousand and eight hundred
and ninety-nine euro and forty-two cents (€10,899.42) per
annum will not be considered. This tender may be subject to
the right known as the right of first refusal as per article No.
32 of Chapter No. 573 of the Laws of Malta. A fee of €50
will be charged for the tender document.

Advt No. 70. Grant on a temporary emphyteusis for a
period of sixty-five (65) years of a Site ‘C’ at Tunny Net
Complex, Triq il-Marfa, Mellieha, as shown edged in red
and marked with letter ‘C’ on the plan P.D.2021_0507. This
site which is offered as tale quale forms part of commercial
premises. Tenders are to be accompanied by a bid-bond for
the amount of €32,698 as stipulated in the tender conditions.
Offers below the amount of ten thousand and eight hundred
and ninety-nine euro and forty-two cents (€10,899.42) per
annum will not be considered. This tender may be subject to
the right known as the right of first refusal as per article No.
32 of Chapter No. 573 of the Laws of Malta. A fee of €50
will be charged for the tender document.

Advt No. 71. Grant on a perpetual revisable emphyteusis
of the site tale quale off Trig Manual Magri, Naxxar, as shown
edged in red on the plan P.D.2012_262_1. The winning
bidder has the chance to redeem this emphyteusis within the
first fifteen (15) years after a revision according to the rate of
inflation as explained in detail in the emphyteusis conditions.
Tenders are to be accompanied by a bid-bond for an amount
of €50,000 as stipulated in the tender conditions. Offers
below the amount of fifty-four thousand and one hundred
and forty-two euro and eighty-five cents (€54,142.85) per
annum will not be considered. This tender may be subject to
the right known as the right of first refusal as per article No.
32 of Chapter No. 573 of the Laws of Malta. A fee of €50
will be charged for the tender documents.

Advt No. 72. Grant on a perpetual revisable emphyteusis
of the Site tale quale off Triq II-Hawh, Naxxar, as shown
edged in red on the plan P.D.2012_262_2. The winning
bidder has the chance to redeem this emphyteusis within the
first fifteen (15) years after a revision according to the rate of
inflation as explained in detail in the emphyteusis conditions.
Tenders are to be accompanied by a bid-bond for an amount
of €50,000 as stipulated in the tender conditions. Offers
below the amount of eighteen thousand and seven hundred
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mija u tlettax ewro u hamsa u tletin ¢entezmu (€18,713.35)
fis-sena ma jigux ikkunsidrati. Din Il-offerta tista’ tkun
suggetta ghal dritt maghruf bhala dritt tal-ewwel rifjut skont
artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta.
Irid isir hlas ta’ €50 ghad-dokumenti tal-offerta.

Dawn l-avvizi geghdin jigu ppubblikati bhala stedina
ghall-pubbliku sabiex jakkwista d-dokumenti tal-offerta
online. L-offerenti ghandhom jirreferu ghall-kundizzjonijiet
kollha tad-dokument tal-offerta u huma mitluba 1i jagraw
sew dawn id-dokumenti. L-offerti ghandhom isiru biss fuq
il-formola preskritta, li flimkien mal-kundizzjonijiet rilevanti
u dokumenti ohra jistghu jinkisbu billi taghzel ‘Buy Tender’
fuq il-pagna ta’ dawn L-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-hlas ta’ hamsin ewro (€50)
ghandu jsir permezz tas-sistema online tas-sit tal-Awtorita
tal-Artijiet.

It-8 ta’ Lulju, 2022

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
17-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Id-Direttorat ghall-Kurrikulu, Taghlim
Tul il-Hajja u Impjegabbilta

Id-Direttorat ghall-Kurrikulu, Taghlim tul il-Hajja u
Impjegabbilta jgharraf illi kwotazzjonijiet maghluqga mmarkati
‘SMARSF Canteen 2021/22 quotation two Canteen Computer
Stations’ jintlagghu f’Sir M. A. Refalo Sixth Form, Triq
Fortunato Mizzi, Ir-Rabat, Ghawdex, sa mhux aktar tard minn
nofsinhar tal-Hamis, 30 ta’ Lulju, 2022, ghal:

Kwot. Nru. SMARSF Canteen 2021/22. Zewg Canteen
Computer Stations.

Dokumenti rilevanti jistghu jingabru minn Sir M. A.
Refalo Sixth Form, Triq Fortunato Mizzi, Ir-Rabat, Ghawdex,
matul il-hinijiet tal-uffic¢ju, mit-Tnejn sal-Gimgha, mit-8.30
a.m. san-12.30 p.m., jew permezz ta’ ittra elettronika lil
(sixthform@ilearn.edu.mt), attenzjoni s-Sa Colombia Cefai.

Dawk interessati jistghu jattendu ghall-ftuh u l-iskedar
tal-offerti fid-data u I-hin stipulati.
It-8 ta’ Lulju, 2022

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
17-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Id-Direttorat ghall-Kurrikulu, Taghlim
Tul il-Hajja u Impjegabbilta

Id-Direttorat ghall-Kurrikulu, Taghlim tul il-Hajja u
Impjegabbilta jgharraf illi kwotazzjonijiet maghluqga mmarkati

and thirteen euro and thirty-five cents (€18,713.35) per
annum will not be considered. This tender may be subject to
the right known as the right of first refusal as per article No.
32 of Chapter No. 573 of the Laws of Malta. A fee of €50
will be charged for the tender documents.

These adverts are being published as an invitation to the
public to acquire tender documents online. The bidders are
to refer to all the conditions of the tender document and are
invited to carefully read these conditions. Tenders should
be submitted only on the prescribed form, which together
with the relevant conditions and other documents, may be
obtained by clicking on ‘Buy Tender’ on the webpage where
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid
through the online system of the Lands Authority website.

8th July, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Directorate Curriculum, Lifelong
Learning and Employability

The Directorate Curriculum, Lifelong Learning and
Employability, notifies that sealed offers marked ‘SMARSF
Canteen 2021/22 quotation two Canteen Computer Stations’
will be received at Sir M. A. Refalo Sixth Form, Triq
Fortunato Mizzi, Victoria, Gozo, by not later than noon of
Thursday, 30th July, 2022, for:

Quot. No. SMARSF Canteen 2021/22. Two Canteen
Computer Stations.

Relevant documents may be collected from Sir M. A.
Refalo Sixth Form, Triq Fortunato Mizzi, Victoria, Gozo,
during office hours, from Monday to Friday, between 8.30
a.m. till 12.30 p.m., or by sending an email to (smarefalo.
sixthform@ilearn.edu.mt) attention Ms Colombia Cefai.

Interested parties may attend and witness the opening
and scheduling of the offers received on the appointed date
and time.

8th July, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Directorate Curriculum, Lifelong
Learning and Employability

The Directorate Curriculum, Lifelong Learning and
Employability, notifies that sealed offers, marked ‘SMARSF-
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‘SMARSF-IP CCTV (green rm) 2022 quotation for the supply
of IPCCTV cameras’ jigu milqugha f’Sir M. A. Refalo Sixth
Form, Triq Fortunato Mizzi, Ir-Rabat, Ghawdex, sa mhux
aktar tard minn nofsinhar tal-Erbgha, 20 ta’ Lulju, 2022, ghal:

Kwot. Nru. SMARSF-IP CCTV (Green Rm) 2022.
Provvista ta’ IP CCTV cameras.

Dokumenti rilevanti jistghu jingabru minn Sir M. A.
Refalo Sixth Form, Triq Fortunato Mizzi, Ir-Rabat, Ghawdex,
matul il-hinijiet tal-uffi¢¢ju: mit-Tnejn sal-Gimgha mit-
8.30 a.m. san-12.30 p.m., jew permezz ta’ ittra elettronika
lil (smarefalo.sixthform@ilearn.edu.mt), attenzjoni s-Sa
Colombia Cefai.

Min hu interessat jista’ jattendi ghall-ftuh u l-iskedar tal-
offerti fid-data u I-hin stipulati.

It-8 ta’ Lulju, 2022

AGENZIJA ZGHAZAGH

AZ 017/2022 Agenzija Zghazagh Marsaxlokk Youth
Activity Centre, Triq San Frangisk, Marsaxlokk
Xoghlijiet ta’ Membrane

Agenzija Zghazagh qieghda tilga’ applikazzjonijiet
ghal-xoghljiet ta’ membrane fil-Marsaxlokk Youth Activity
Centre, Triq San Frangisk, Marsaxlokk.

Aktar informazzjoni hija accessibbli mis-sit elettroniku
ta’ Agenzija Zghazagh (https://youth.gov.mt/request-for-
quotations/).

Kull min hu interessat 1i jipparte¢ipa f’din is-sejha ta’
kwotazzjonijiet ghandu jaghmel appuntament sabiex tkun
tista’ ssir site-inspection mit-Tnejn sal-Gimgha mis-7.00
a.m. sas-2.00 p.m. Is-sottomissjoni dettaljata ghandha
tispecifika l-ammont bil-metru kwadru sabiex ikun jista’
jsir ix-xoghol tal-membrane, liema sottomissjoni ghandha
tinkludi garanziji kemm tax-xoghol kif ukoll tal-prodotti
uzati. Din l-offerta finanzjarja VAT inkluza, tigi milqugha
minn Agenzija Zghazagh, (eks Umberto Calosso), Triq il-
Kbira San Guzepp, Santa Venera SVR 1013, f’envelopp
issigillat ghall-attenzjoni ta’ Rowena M. Borg sa mhux aktar
tard minn nofsinhar (Hin Centrali Ewropew) tal-Gimgha, 29
ta’ Lulju, 2022.

Applikazzjonijiet  bil-posta  ghandhom jintbaghtu
rregistrati u kmieni bizzejjed sabiex jaslu qabel id-data
tal-gheluq. L-applikanti jigu mgharrfa li tkun waslet
I-applikazzjoni fi zmien gurnata ta’ hidma mis-sottomissjoni.

IP CCTV (green rm) 2022 quotation for the supply of IP
CCTYV cameras’ are accepted at Sir M. A. Refalo Sixth Form,
Triq Fortunato Mizzi, Victoria, Gozo, by not later than noon
of Wednesday, 20th July, 2022, for:

Advt No. SMARSF-IP CCTV (Green Rm) 2022. Supply
of IP CCTV cameras.

Relevant documents may be collected from Sir M. A.
Refalo Sixth Form, Triq Fortunato Mizzi, Victoria, Gozo,
during office hours: from Monday to Friday from 8.30 a.m.
till 12.30 p.m., or by email to (smarefalo.sixthform@ilearn.
edu.mt) attention Ms Colombia Cefai.

Interested parties may attend and witness the opening
and scheduling of the offers received on the appointed date
and time.

8th July, 2022

AGENZUA ZGHAZAGH

AZ 017/2022 Agenzija Zghazagh Marsaxlokk Youth
Activity Centre, Triq San Frangisk, Marsaxlokk
Membrane Works

Agenzija Zghazagh requests the services of a company to
carry out membrane works on a rooftop area at Marsaxlokk
Youth Activity Centre, Triq San Frangisk, Marsaxlokk.

More information can be downloaded from Agenzija
Zghazagh website (https://youth.gov.mt/request-for-
quotations/).

Interested parties will be requested to contact Agenzija
Zghazagh to schedule an on-site meeting from Monday to
Friday from 7.00 a.m. till 2.00 p.m. Interested bidders are
to submit a detailed itemised bill per metre square to carry
out the above-specified works, including warranty periods
of the works and products used, to Agenzija Zghazagh,
(ex Umberto Calosso), Triq il-Kbira San Guzepp, Santa
Venera SVR 1013, in a sealed envelope for the attention
of Rowena M. Borg by noon (Central European Time) of
Friday, 29th July, 2022. The prices quoted have to be VAT
inclusive.

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above
stipulated deadline. These applications will be acknowledged
in writing by Agenzija Zghazagh within one working day.
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Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

Aktar informazzjoni jew Kkjarifiki jistghu jinkisbu
minghand Rowena M. Borg fuq 9989 1714 mit-Tnejn sal-
Gimgha, mis-7.00 a.m. sas-1.00 p.m., jew permezz ta’ ittra
elettronika lil (rowena.borg@gov.mt).

It-8 ta’ Lulju, 2022
AGENZIJA ZGHAZAGH

AZ 018/2022 Sejha ghal xoghol ta’ manutenzjoni u
trangar tal-ghamara (outdoor furniture) fil-Kumpless
taz-Zghazagh f’Agenzija Zghazagh

Agenzija Zghazagh gieghda tilqa” applikazzjonijiet ghal
servizz ta’ kumpaniji li joffru servizz ta’ manutenzjoni u
trangar ta’ ghamara (outdoor use) li gieghda fil-Kumpless
taz-Zghazagh fi Triq il-Kbira San Guzepp, Santa Venera
SVR 1013.

Aktar informazzjoni hija ac¢c¢essibbli mis-sit elettroniku
ta’ Agenzija Zghazagh (https://youth.gov.mt/request-for-
quotations/).

Il-kumpaniji interessati huma mitluba jissottomettu
l-offerta finanzjarja dettaljata (detailed itemised bill) ghax-
xoghol tal-manutenzjoni u trangar tal-ghamara, inkluz bdil
tal-istrippi tal-injam fejn mehtieg, zebgha u varnish tal-
istrippi mhux mibdula.

L-offerta trid tkun maghmula minn prezz globali VAT
inkluza u din l-offerta finanzjarja tigi milqugha minn
Agenzija Zghazagh (eks Umberto Calosso), Triq Kbira San
Guzepp, Santa Venera SVR 1013, f’envelopp issigillat ghall-
attenzjoni ta’ Rowena M. Borg sa mhux aktar tard minn
nofsinhar (Hin Centrali Ewropew) tal-Gimgha, 29 ta’ Lulju,
2022. Prezzijiet kollha kwotati jridu jkunu VAT inkluza.

Applikazzjonijiet  bil-posta  ghandhom jintbaghtu
rregistrati u kmieni bizzejjed sabiex jaslu qabel id-data
tal-gheluq. L-applikanti jigu mgharrfa li tkun waslet
l-applikazzjoni fi Zmien gurnata ta’ hidma.

Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jistghu jinkisbu
minghand Rowena M. Borg fuq 9989 1714 mit-Tnejn sal-
Gimgha mis-7.00 a.m. sas-1.00 p.m., jew permezz ta’ ittra

elettronika lil (rowena.borg@gov.mt).

It-8 ta’ Lulju, 2022

Late applications will not be considered.

Further information or queries, may be obtained from
Rowena M. Borg on 9989 1714 from Monday to Friday
from 7.00 a.m. till 1.00 p.m., or by email to (rowena.borg@
gov.mt).

8th July, 2022
AGENZIJA ZGHAZAGH

AZ 018/2022 Youth Village internal
yard — maintenance and upkeep of outdoor
furniture at Agenzija Zghazagh

Agenzija Zghazagh requests the services of wood
stripping companies to do maintenance and upkeep of
outdoor furniture, within the Youth Village Complex, Triq
il-Kbira San Guzepp, Santa Venera SVR 1013.

More information can be downloaded from Agenzija
Zghazagh (https://youth.gov.mt/request-for-
quotations/).

website

Interested bidders are to submit a detailed itemised bill
to repair and service the existing outdoor furniture including
replacing broken/missing wood strips, paint, strip (if
necessary) and varnish the remaining undamaged wooden
items.

The bid is to be made up of a global price VAT inclusive
and submitted to Agenzija Zghazagh, (ex Umberto Calosso),
Triq il-Kbira San Guzepp, Santa Venera SVR 1013, in a
sealed envelope for the attention of Rowena M. Borg by
not later than noon (Central European Time) of Friday, 29th
July, 2022.

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above
stipulated deadline. These applications will be acknowledged
in writing by Agenzija Zghazagh within one working day.

Late applications will not be considered.

Further information or queries, may be obtained from
Rowena M. Borg on 9989 1714 from Monday to Friday
from 7.00 a.m. till 1.00 p.m., or by email to (rowena.borg@

gov.mt).

8th July, 2022
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AGENZIUA ZGHAZAGH

AZ 019/2022 Sejha ghal Kwotazzjonijiet: Services to
Conduct Survey on Mirrors and Windows 3: 10 Years
After — Maltese young people’s changing perceptions
of themselves, their families, community, and society,
funded by the Erasmus+ European Year of Youth Project

Agenzija Zghazagh qiedgha tfittex kumpaniji
b’esperjenza li jaghmlu ‘youth surveys’ u huma interessati
li jissottomettu kwotazzjonijiet biex jaghmlu dan il-youth
survey li jindirizza I-kriterji hawn taht elenkati:

Skop u Metodologija

L-iskop tal-istharrig huwa biex ikunu analizzati
I-percezzjonijiet, l-attitudnijiet u I-imgiba ta’ kampjun
rapprezentattiv taz-zghazagh Maltin u Ghawdxin bejn it-
tlettax u t-tletin sena li jittratta materji varji li jinkludu
l-izvilupp personali u socjali, il-familja, ir-religjon, il-
politika, is-sahha u 1-benesseri, il-midja so¢jali, il-kultura u
I-hin ta’ rilassament.

Filwaqt 1i 1-kampjun rapprezentattiv, l-istharrig innifsu
u l-kompilazzjoni tar-rizultati huma responsabbilta li
taghmilhom il-kumpanja ingaggata tar-ricerka, l-analizi
tar-ricerika u l-pubblikazzjoni taghha huma responsabbilta
ta’ Agenzija Zghazagh.

Agenzija Zghazagh izzomm id-dritt li tikkontrolla 1-uzu
ta’ informazzjoni personali u tassigura li d-data tkun protetta
matul l-istadji kollha u ghalhekk testigi li tir¢ievi rapport
dettaljat ta’ kif dawn il-kriterji ntlahqu.

Dan l-istharrig ghandu jsir matul Awwissu 2022 ghar-
raguni li ‘segregated raw data’ trid tkun sottomessa sa mhux
aktar tard mid-9 ta’ Settembru, 2022.

Il-kwotazzjonijiet f’format ta’ European Curriculum
Vitae flimkien mal-kwalifiki, esperjenzi, u referenzi jigu
milqugha minn Agenzija Zghazagh, Triq il-Kbira San
Guzepp, Santa Venera SVR 1013, f’envelopp issigillat
ghall-attenzjoni ta’ Rowena M. Borg sa mhux aktar tard
mid-29 ta’ Lulju, 2022, f’nofsinhar (Hin Centrali Ewropew).
Il-proposta finanzjarja ghandha tispecifika jekk hijiex VAT
inkluza jew le, fin-nuqqas ta’ liema informazzjoni, i¢-¢ifra
indikata tkun ikkunsidrata bhala VAT inkluza.

Applikazzjonijiet  bil-posta  ghandhom jintbaghtu
rregistrati u kmieni bizzejjed sabiex jaslu qabel id-data
tal-gheluq. L-applikanti jigu mgharrfa li tkun waslet
l-applikazzjoni fi Zmien gurnata ta’ hidma.

Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

AGENZIUA ZGHAZAGH

AZ 019/2022 Call for Quotations: Services to Conduct
Survey on Mirrors and Windows 3: 10 Years After
— Maltese young people’s changing perceptions of
themselves, their families, community, and society,
funded by the Erasmus+ European Year of Youth

Project

Agenzija Zghazagh seeks experienced and interested
service providers with expertise in Youth Surveys to submit
quotations to conduct and supply a Youth Survey addressing
the below aim and methodology:

Aim and Methodology

The study aims to gauge the self-perceptions, attitudes,
and behaviours of a representative sample of young people
in Malta and Gozo between the ages of 16 and 30 on a
wide range of life issues including personal and social
development, family, religion, politics, health and wellbeing,
social media, and culture and leisure.

The Agency demands the right to control the use of
personal information and that privacy is respected at all
times, and thus details on how this issue was addressed must
be included in the report.

The target group, the conducting of the survey and
breakdown of the resulting responses (data) will be
undertaken by the awarded research company while the
analysis of the data and compilation and publication of the
study will be the responsibility of Agenzija Zghazagh.

The Attitude Survey must be done in August 2022, as the
segregated raw data must reach Agenzija Zghazagh by not
later than 9th September, 2022.

The quotations, including a Europass CV, work
experience, and references, are to be submitted to Agenzija
Zghazagh, Triq il-Kbira San Guzepp, Santa Venera SVR
1013, in a sealed envelope for the attention of Rowena
M. Borg by no later than 29th July, 2022, noon (Central
European Time). The financial proposal submitted should
clearly specify whether it is inclusive of VAT, the absence of
which will be considered VAT inclusive.

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged
in writing by Agenzija Zghazagh within one working day.

Late applications will not be considered.
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Aktar informazzjoni jew Kkjarifiki jistghu jinkisbu
minghand Rowena M. Borg fuq 9989 1714 mit-Tnejn sal-
Gimgha mis-7.00 a.m. sas-1.00 p.m., jew permezz ta’ ittra
elettronika lil (rowena.borg@gov.mt).

It-8 ta’ Lulju, 2022
FESTIVALS MALTA

Sejha ghal Sottomissjoni ghal Kordinaturi Artistici
tal-Progetti ghall-Monteverdi Project Ref: FM2022/
002-1 u I-Valletta Baroque Ensemble Ref: FM2022/002-
2 u Direttur Artistiku ghal Muzika Muzika — Festival
Kanzunetta Maltija Ref: FM2022/002-3

Festivals Malta tixtieq tir¢ievi sottomissjonijiet ghas-
servizzi ta’ Kordinaturi Artistici tal-Progetti Valletta Baroque
Ensemble u l-Monteverdi Project u ghal Direttur Artistiku ghal
Muzika Muzika — Festival Kanzunetta Maltija, ghal perjodu
ta’ tliet (3) snin bejn 1-2023 u 1-2025. L-applikazzjonijiet iridu
jintbghatu permezz ta’ ittra elettronika BISS indirizzati lill-
Kap Ezekuttiv fuq (hrfm@festivals.mt) sa mhux aktar tard
mill—Gimgha, 22 ta’ Lulju, 2022, f’nofsinhar.

Zewg (2) Kordinaturi Artisti¢i tal-Progetti differenti u
Direttur Artistiku wiehed (1) huma mehtiega.

Aktar informazzjoni dwar din is-sejha  ghas-
sottomissjonijiet tista’ titnizzel mis-sit elettroniku ta’
Festivals Malta (www .festivals.mt) jew tintalab permezz ta’
ittra elettronika lil (hr.fm@festivals.mt).

It-8 ta’ Lulju, 2022
CENTRAL PROCUREMENT u SUPPLIES UNIT

Id-Direttur Manigerjali (Procurement and Supplies),
Ministeru ghas-Sahha, jgharraf illi:

Jintlaqghu offerti elettronici rigward l-avviz li gej
sad-9.30 a.m. tat-Tlieta, is-26 ta’ Lulju, 2022. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 021-0791/22. Provvista ta’ ‘Acyclovir 250 mg
injection’

Jintlagghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tat-Tlieta, is-26 ta’ Lulju, 2022. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 009-0792/22. Provvista u installazzjoni ta’ ‘UV type
solarfilm’ biex jiehu post ‘flaking film’ ezistenti fuq ‘window
glazing’ estern u hgieg imkisser fil-kappella tal-Isptar Mater
Dei

Further information or queries, may be obtained from
Rowena M. Borg on 9989 1714 from Monday to Friday
from 7.00 a.m. till 1.00 p.m., or by email to (rowena.borg@
gov.mt).

8th July, 2022
FESTIVALS MALTA

Call for Submission for Artistic Project Coordinators
for the Monteverdi Project Ref: FM2022/002-1 and
the Valletta Baroque Ensemble Ref: FM2022/002-2

and an Artistic Director for Muzika Muzika — Festival

Kanzunetta Maltija Ref: FM2022/002-3

Festivals Malta Agency would like to receive submissions
for the services of Artistic Project Coordinators for the Valletta
Baroque Ensemble and the Monteverdi Project and for an
Artistic Director for Muzika Muzika — Festival Kanzunetta
Maltija, for a period of three (3) years from 2023 to 2025.
Applications will be received via email ONLY addressed to
the Chief Executive Officer on (hr.fm@festivals.mt) by not
later than Friday, 22nd July, 2022, at noon.

Two (2) different Artistic Project Coordinators and one
(1) Artistic Director are required.

More information pertaining to this Expression of Interest
for the interested service providers can be downloaded from
Festivals Malta website (www.festivals.mt) or requested by
email to (hr.fm@festivals.mt)

8th July, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies),
Ministry for Health, notifies that:

Electronic tenders in respect of the following notice
will be received till 9.30 a.m. of Tuesday, 26th July, 2022.
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 021-0791/22. Supply of Acyclovir 250 mg injection

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Friday, 29th July, 2022.
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 009-0792/22. Supply and Installation of UV type
solarfilm to replace the existing flaking film on the external
window gGlazing and damaged glass at the Chapel of Mater
Dei Hospital
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CFT 009-0793/22. Provvista ta’ ‘diesel fuel for standby
generators’

CFT 021-0794/22. Provvista ta’ ‘Levodopa with
Benserazide 125mg capsule’

CFT 020-0795/22. Provvista ta’ ‘sterile sporicidal
disinfectant spray’ ghall-uzu fil-’clean room’ tal-farmacija

CFT 021-0796/22. Provvista ta’ Tuberculin Mantoux

CFT 021-0797/22. Provvistata’ ‘Gliptins: DPP-4 inhibitors’

CFT021-0798/22. Provvistata’ ‘Diclofenac Sodium tablets’

CFT 021-0799/22. Provvista ta’ ‘Phenytoin Sodium
injections’

CFT 021-0800/22. Provvista ta’ ‘Vecuronium Bromide
injections’

CFT 021-0801/22. Provvista ta’ ‘Aciclovir 200mg/4mL
suspension’

CFT 021-0802/22. Provvista ta’ ‘Aciclovir 200mg tablets/
capsules’

CFT 020-0803/22. Provvista ta’ ‘yankauer suckers
b’connecting tube’

CFT 020-0804/22. Provvista ta’ ‘solidifying agent ghal
stoma output’

CFT 009-0805/22. Provvista u installazzjoni ta’ metal
industrial shelving tal-metall fl-imhazen tal-Kura tas-Sahha
Primarja ta’ Birkirkara

CFT 020-0806/22. Provvistata’ ‘dressing pads 20cm x 30cm’

CFT 020-0807/22. Provvista ta’ ‘nylon tape for cardiac
surgery’

CFT 020-0808/22. Provvistata’ ‘sterile ophthalmic bottles’

CFT 021-0809/22. Provvista ta’ ‘Penicillamine 250mg
tablets’

CFT 020-0810/22. Provvista ta’ ‘gauze swabs green 10cm
x 10cm’

Id-dokument tal-offerta huwa minghajr hlas.

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
I-eID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuh u l-iskedar tal-offerti
fil-hinijiet u d-dati msemmija hawn fuq.

It-8 ta’ Lulju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

B’referenza ghall-offerta elettronika CFT 020-0774/22.
Provvista ta’ sterile peripherally long line catheters in two
sizes, id-data tal-gheluq giet estiza ghat-Tnejn, 25 ta’ Lulju,
2022.

It-8 ta’ Lulju, 2022

CFT 009-0793/22. Supply of diesel fuel for standby
generators

CFT 021-0794/22. Supply of Levodopa with Benserazide
125mg capsule

CFT 020-0795/22. Supply of sterile sporicidal disinfectant
spray for use in the pharmacy clean room

CFT 021-0796/22. Supply of Tuberculin Mantoux

CFT 021-0797/22. Supply of Gliptins: DPP-4 inhibitors

CFT 021-0798/22. Supply of Diclofenac Sodium tablets

CFT 021-0799/22. Supply of Phenytoin Sodium injections

CFT 021-0800/22. Supply of Vecuronium Bromide
injections

CFT 021-0801/22. Supply of Aciclovir 200mg/4mL
suspension

CFT 021-0802/22. Supply of Aciclovir 200mg tablets/
capsules

CFT 020-0803/22. Supply of yankauer suckers with
connecting tube

CFT 020-0804/22. Supply of solidifying agent for stoma
output

CFT 009-0805/22. Supply and installation of metal
industrial shelving at Birkirkara Primary Health Care Stores

CFT 020-0806/22. Supply of dressing pads 20cm x 30cm

CFT 020-0807/22. Supply of nylon tape for cardiac
surgery

CFT 020-0808/22. Supply of sterile ophthalmic bottles

CFT 021-0809/22. Supply of Penicillamine 250mg tablets
CFT 020-0810/22. Supply of gauze swabs green 10cm
x 10cm

This tender document is free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt).
Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of
their organisation eID in order to access this website. More
information is available from the FAQ section of the same
website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

8th July, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

With reference to the electronic tender CFT 020-0774/22.
Supply of sterile peripherally long line catheters in two
sizes, published in the Government Gazette, the closing date

has been extended to Monday, 25th July, 2022.

8th July, 2022
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement and Supplies) ghall-Ministeru
ghas-Sahha jgharraf illi:

Talbiet ghall-Partecipazzjoni (RFP) rigward 1-offerta
li gejja jintlagghu sal-10.00 a.m. ta’ nhar il-Gimgha,
il-5 ta’ Awwissu, 2022. It-Talbiet ghall-Parte¢ipazzjoni
ghandhom jintbaghtu BISS Db’ittra elettronika lil
(negotiation.cpsu@gov.mt).

RFP Nru. 021-6039/22. Sodium Valproate Preparations

Is-Central Procurement and Supplies Unit Request for
Participation jista’ jitnizzel minn (http://health.gov.mt/en/
cpsu/Pages/Request-for-Participation-(RFPs).aspx).

It-8 ta’ Lulju, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru. 0407022
jintlagghu sa nofsinhar tat-Tnejn, 11 ta’ Lulju, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

It-8 ta’ Lulju, 2022
KUNSILL LOKALI BORMLA
I1-Kunsill Lokali Bormla jgharraf li:

Sad-9.30 a.m. tal-Hamis, 11 ta’ Awwissu, 2022, offerti
ghandhom jintlagghu permezz tal-ePPS mill-Kunsill
Lokali Bormla ghal:

Avviz Nru. KLBO02/2022. Servizzi professjonali ta’
Contracts Manager fil-Kunsill Lokali ta’ Bormla.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom
mill-istess sit.

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Procurement and Supplies) for the Ministry
for Health notifies that:

Requests for Participation (RFP) in respect
of the following notice will be received up to
10.00 a.m. on Friday, S5th August, 2022. Requests for
Participation are to be submitted ONLY via email
(negotiation.cpsu@gov.mt).

RFP No. 021-6039/22. Sodium Valproate Preparations

The above Central Procurement and Supplies Unit
Request for Participation can be downloaded from (http://
health.gov.mt/en/cpsu/Pages/Request-for-Participation-
(RFPs).aspx).

8th July, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that submissions
for the ERU competitive call with reference ERU Ref. No.
0407022 will be received up to noon on Monday, 11th July,
2022.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

8th July, 2022
BORMLA LOCAL COUNCIL
The Bormla Local Council notifies that:
Tenders will be received at the Bormla Local Council
through ePPS up to 9.30 a.m. on Thursday, 11th August,

2022, for:

Advt No. KLB002/2022. Professional services of a
Contracts Manager at the Bormla Local Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the quotation document
will be uploaded and available to view and download from
this same website.
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[I-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke I-aktar wahda vantaggjuza.

It-8 ta’ Lulju, 2022

KUNSILL LOKALI PEMBROKE
[1-Kunsill Lokali Pembroke jgharraf illi:

Sejhiet ghall-applikazzjonijiet ghandhom jintlagghu
mill-Kunsill Lokali ta’ Pembroke, sad-9.30 a.m. ta’ nhar
it-Tnejn, 8 ta’ Awwissu, 2022, ghal:

EOI Nru. PLC/EOI/01/2022. Servizz professjonali ghal
Junior Science Club Animators.

Dokument jingabar mill-Uffi¢¢ju Amministrattiv tal-
Kunsill.

It-8 ta’ Lulju, 2022

KUNSILL LOKALI HAL TARXIEN
[I-Kunsill Lokali Hal Tarxien jgharraf illi:

Sejhiet ghall-offerti ghandhom jintlagghu mill-Kunsill
Lokali Hal Tarxien permezz tal-ePPS sad-9.30 a.m. ta’
nhar it-Tnejn, I-1 ta’ Awwissu, 2022, ghal:

Palk li jizzarma bit-tarag, komplut bis-sistemi tas-soundu
dawl, siggijietli jinghalqu u siggijiet bil-mejda mal-genb;Progett
tal-Iskema ta’ Ghotjiet Zgharbit-titlu:”Empowering Community
Socialisation”, ko-finanzjati mill-fondi tal-Mekkanizmu
Finanzjarju Norvegiz—Kunsill Lokali Tarxien

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS mis-sit elettroniku (www.etenders.
gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom

mill-istess sit.

[I-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

It-8 ta’ Lulju, 2022

The Local Council reserves the right to refuse any offer,
even the most advantageous.

8th July, 2022

PEMBROKE LOCAL COUNCIL
The Pembroke Local Council notifies that:

Applications will be received at the Pembroke Local
Council, up to 9.30 a.m. of Monday, 8th August, 2022, for:

EOI No. PLC/EOI/01/2022. Call of application for Junior
Science Club Animators.

Document is to be collected from Pembroke Local Council
Administrative Office.

8th July, 2022

HAL TARXIEN LOCAL COUNCIL
The Hal Tarxien Local Council notifies that:

Tenders will be received at the Hal Tarxien Local
Council through ePPS, up till 9.30 a.m. on Monday, 1st
August, 2022, for:

Supply of a dismountable events stage with stairs,
complete with sound and lighting systems, folding chairs and
chairs with side table; Small Grant Scheme Project Entitled:
“Empowering Community Socialisation” Co-Funded by the
Norwegian Funding Mechanism — Hal Tarxien Local Council

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

8th July, 2022

AVVIZI TAL-QORTI — COURT NOTICES

1184

Avviz mir-Registru tal-Prim’ Awla tal-Qorti Civili

Billi Joan (Josephine Angela) Bonici Mompalao sive
Joan Bonici Mompalao (KI 335877M) ipprezentat rikors
(numru 520/2022JVC) fejn giet mitluba 1-korrezzjoni tal-

Notice, Registry of the Civil Court, First Hall

Whereas Joan (Josephine Angela) Bonici Mompalao
sive Joan Bonici Mompalao (ID 335877M) filed an
application (number 520/2022JVC) demanding the
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Att tar-Registru Pubbliku numru 3358/1977 fir-Registru
Pubbliku.

Kull min jidhirlu li ghandu interess u jrid jopponi dik
it-talba, b’dan l-avviz huwa msejjah sabiex ifisser il-fehma
tieghu, b’nota 1i ghandha tigi ppezentata fir-Registru ta’
dawn il-Qrati fi Zmien hmistax-il gurnata mill-hrug ta’ dan
l-avviz fil-Gazzetta tal-Gvern.

Dawk illi, fiz-zmien fuq imsemmi, ikunu pprezentaw
dik in-nota, ghandhom jigu notifikati b’kopja tar-rikors
guramentat hawn fuq imsemmi bil-gurnata li tinghata ghas-
smigh tal-kawza.

B’ordni tal-Qorti,
Registru tal-Qorti Superjuri, illum 30 ta’ Gunju, 2022

KAREN FALZON
Ghar-Registratur, Qrati Civili u Tribunali

correction of the Act of Public Registry number 3358/1977
in the Public Registry.

Whosoever may have an interest therein, and wishes
to oppose that demand, is hereby called upon to do so, by
means of a note to be filed in the Registry of these Courts,
within fifteen days from the day of the publication of this
present notice in the Government Gazette.

Those who, within the aforesaid time, shall have filed
such note, shall be notified by the service of a copy of the said
application under oath, of the day which will be appointed
for the hearing of the case.

By order of the Court,

Registry of the Superior Court, today 30th of June, 2022

KAREN FALZON
For Registrar, Civil Courts and Tribunals

1185

Billi b’digriet tal-4 ta’ Lulju, 2022, moghti fuq rikors
ta’ Grace Bonello (KI 546759M) fil-kwalita taghha ta’
mandatarja tal-assenti Karla Bonello (pass. Malti 1170770),
liema assenti tirrisjedi f’Londra, l-Ingilterra, ipprezentat
fit-8 ta’ Gunju, 2022, fl-atti tar-rikors numru 996/2022, fejn
fih giet ordnata l-pubblikazzjoni tal-inventarju tal-assi tal-
mejjet Carmelo sive Karl Bonello (KI 461550M), legalment
separat minn Grace Bonello née Frendo Azzopardi, bin
Lewis Bonello u Josephine née Galea, imwieled Tas-Sliema,
Malta, u miet Hal Gharghur, Malta, fit-12 ta’ Frar, 2018, ta’
67 sena.

Din il-pubblikazzjoni li se ssir nhar nhar il-Hamis, 21
ta’ Lulju, 2022, fil-hdax ta’ filghodu (11.00 a.m.) fl-Uffi¢¢ju
Dingli & Dingli Law Firm, 18/2, South Street, II-Belt
Valletta, taht il-ministeru tan-Nutar Sam Abela.

Registru tal-Qorti Civili (Sezzjoni ta’ Gurizdizzjoni
Volontarja), illum 4 ta’ Lulju, 2022

JOSIE AZZOPARDI
Ghar-Registratur, Qrati Civili u Tribunali

By means of a decree of the 4th of July, 2022, given
on an application of Grace Bonello (KI 546759M) as a
special mandatory in the absence of Karla Bonello (pass.
no. 1170770) living in London, United Kingdom, filed on
the 8th of June, 2022, in the records of application number
996/2022, wherein it was ordered the publication of the
inventory of the estate of the late Carmelo sive Karl Bonello
(ID 461550M) legally separated from Grace Bonello née
Frendo Azzopardi, son of Lewis Bonello and Josephine née
Galea, born at Tas-Sliema, Malta, and died at Hal Gharghur,
Malta, on the 12th of February, 2018, aged 67 years.

This publication is going to be held on Thursday, 21st
of July, 2022, at eleven o’clock in the morning (11.00 a.m.)
at Dingli & Dingli Law Firm, 18/2, South Street, Valletta,
under the ministry of Notary Dr Sam Abela.

Registry of the Civil Court (Voluntary Jurisdiction
Section), today the 4th day of July, 2022

JOSIE AZZOPARDI
For the Registrar, Civil Court and Tribunals

1186

Billi b’digrieti tat-15 ta’ Frar, 2022, tal-5 ta’April,
2022, u tat-22 ta’ Gunju, 2022, moghti fuq rikors ta’ Arthur
Gerada, ipprezentat f-20 ta’ Jannar, 2022, fl-atti tar-Rikors
numru 114/2022, fejn fih giet ordnata l-pubblikazzjoni
tal-inventarju tal-assi tal-mejta Maria Concetta Cilia (KI
0134238M), xebba, bint il-mejtin Carmelo Cilia u Maria
Dolores Cilia née Ghio Thake, imwielda Bormla, Malta, u
mietet I-Imsida, Malta, fit-23 ta’ Mejju, 2021, ta’ 83 sena.

By means of decrees dated 15th of February, 2022, 5th
April, 2022, and 22nd June, 2022, given on an application
of Arthur Gerada, filed on the 20th of January, 2022, in the
records of application number 114/2022, wherein it was
ordered the publication of the inventory of the estate of the
late Maria Concetta Cilia (ID 0134238 M), spinster, daughter
of the late Carmelo Cilia and the late Maria Dolores Cilia
née Ghio Thake, born in Cospicua, Malta, and died at Msida,
Malta, on the 23rd of May, 2021, aged 83.
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Din il-pubblikazzjoni li se ssir nhar 1-Erbgha, 28 ta’
Settembru, 2022, fl-erbgha u nofs ta’ waranofsinhar (16.30
p-m.) £’34, St Theresa Street, Cospicua, taht il-ministeru tan-
Nutar Rosella Sciberras.

Registru tal-Qorti Civili (Sezzjoni ta’ Gurizdizzjoni
Volontarja), illum 28 ta’ Gunju, 2022

CARMEN SCICLUNA
Ghar-Registratur, Qrati Civili u Tribunali

This publication is going to be held on Wednesday, 28th
of September, 2022, at half past four in the afternoon (16.30
p-m.) at 34, St Theresa Street, Cospicua, under the ministry
of Notary Rosella Sciberras.

Registry of the Civil Court (Voluntary Jurisdiction
Section), today the 28th day of June, 2022

CARMEN SCICLUNA
For the Registrar, Civil Court and Tribunals

1187

ARB/C036/2019 — VARJAZZJONI TAL-ORDNI TAL-
IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-30 ta’
Gunju, 2022, mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dr Natasha Galea Sciberras, LLD).
Kumpilazzjoni numru 361/2019, fil-kawza fl-ismijiet:

I1-Pulizija
(I-Ispettur Kevin Pulis)
(I-Ispettur Jonathan Cassar)

Kontra

MICHAEL HEARN, ta’ 37 sena, bin Gary George
u Stephanie xebba Pace, imwieled gewwa Barking u
Dagenham, l-Ingilterra f1-24 ta’ Gunju, 1985, u residenti
gewwa 4, St Stephen Crt, Blk F, FI 3, Triq is-Snajja’,
L-Imsida, u detentur ta’ karta tal-identita Maltija bin-numru
748518L u passaport Brittanniku bin-numru 537050200.

I1-Qorti AWTORIZZAT lill-imputat MICHAEL HEARN
sabiex jesegwixxi pagament ta’ mitejn u tnejn u ghoxrin
ewro u disghin ¢entezmu (€222.90) lil Laferla Insurance
Agency Limited li jirrapprezentaw ammont dovut ghall-
Polza ta’ Residenza bir-referenza numru P52031987-22.
I1li dan il-pagament ghandu jigi esegwit mill-kont tal-bank
f’isem l-imputat li jispic¢a -9724 u li huwa mizmum mal-
Bank of Valletta plc.

Din il-varjazzjoni ged issir ai termini tal-Artikolu 22A
(3) tal-Ordinanza dwar il-Medicini Perikoluzi, Kap. 101 tal-
Ligijiet ta’ Malta, wara digriet ta’ ordni tal-iffrizar moghti
mill-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja (il-
Magistrat Dr Monica Vella, LLD), fil-15 ta’ Gunju, 2019, li
gietippubblikata fil-Gazzetta tal-Gvern fl-20 ta’ Gunju, 2019,
fejn il-Qorti ordnat is-sekwestru f’idejn terzi persuni b’mod
generali, tal-flejjes u I-proprjeta mobbli jew immobbli kollha
li huma dovuti lil, jew imissu lil, jew li huma proprjeta ta’
MICHAEL HEARN.

Mlum, 5 ta’ Lulju, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

ARB/C036/2019 — VARIATION OF A FREEZING
ORDER

IT IS BEING NOTIFIED that by a decree dated 30th
June, 2022, given by the Court of Magistrates (Malta) as
a Court of Criminal Inquiry (Magistrate Dr Natasha Galea
Sciberras, LLD). Compilation number 361/2019, in the case:

The Police
(Inspector Kevin Pulis)
(Inspector Jonathan Cassar)

Versus

MICHAEL HEARN, 37 years, son of Gary George and
Stephanie née Pace, born in Barking and Dagenham, England
on the 24th June, 1985, and residing at 4, St Stephen Crt, Blk
F, Fl 3, Triq is-Snajja’, Msida, and holder Maltese identity
card bearing number 748518L and British passport bearing
number 537050200.

The Court AUTHORISED the accused MICHAEL
HEARN to carry out payment of two hundred, twenty-
two euro and ninety cents (€222.90) to Laferla Insurance
Agency Limited representing amount due with respect to
the Home Policy with reference number P52031987-22.
That this payment must be carried out from bank account
registered in the name of the accused ending in -9724 and
held at the Bank of Valletta plc.

This variation is being published in terms of Section 22A
(3) of the Dangerous Drugs Ordinance, Cap. 101 of the Laws
of Malta, following a freezing order which decree was given
by the Court of Magistrates (Malta) as a Court of Criminal
Inquiry (Magistrate Dr Monica Vella, LLD) on the 15th June,
2019, which was published in the Government Gazette on
the 20th June, 2019, where the court ordered the attachment
in the hands of third parties in general of all moneys and
other movable or immovable property due or pertaining or
belonging to MICHAEL HEARN.

Today, 5th July, 2022

DIRECTOR, ASSET RECOVERY BUREAU
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ARB/C018/2021 — VARJAZZJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fl-1 ta’
Lulju, 2022, mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dr Natasha Galea Sciberras, LLD).
Kumpilazzjoni numru 156/2021, fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

CHRISTOPHER BALDACCHINO, awditur, ta’ 52
sena, iben Saviour u Mary Carmen xebba Felice, imwieled
H’ Attard, Malta, fl-4 ta’ Dicembru, 1969, residenti gewwa
10, The Cottage, Triq Buganvilla, Is-Swieqi, u detentur ta’
karta tal-identita Maltija bin-numru 83370M.

L’ACQUA CHIARA HOLDINGS LIMITED;
U
JBJ HOLDINGS LIMITED.

[1-Qorti TAWTORIZZA lill-imputat CHRISTOPHER
BALDACCHINO sabiex jippercepixxi s-somma annwali
ta’ tlettax-il elf disa’ mija u sitta u sebghin ewro u erbgha u
ghoxrin ¢entezmu (€13,976.24) mill-kont kurrenti intestat
f’ismu 1i jispi¢¢a -1470 u li huwa mizmum mal-Bank of
Valletta plc.

Dinil-varjazzjoni ged issir ai termini tal-Artikolu 5 (3) tal-
Att kontra Money Laundering, Kap. 373 tal-Ligijiet ta’ Malta
u Artikolu 36 (4) tal-Att dwar ir-Rikavat mill-Kriminalita,
Kap. 621 tal-Ligijiet ta’ Malta, wara digriet ta’ ordni ta’
gbid u ffrizar moghti mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja (il-Magistrat Dr Ian Farrugia, LLD), fit-22
ta’ Marzu, 2021, li giet ippubblikata fil-Gazzetta tal-Gvern
fit-26 ta’ Marzu, 2021, fejn il-Qorti ordnat iz-zamma u
s-sekwestru f’idejn terzi persuni b’mod generali, tal-flejjes
u l-proprjeta mobbli jew immobbli kollha 1i huma dovuti lil,
jew imissu lil, jew li huma proprjeta ta’ CHRISTOPHER
BALDACCHINO, L’ Acqua Chiara Holdings Limited u JBJ
Holdings Limited.

Illum, 7 ta’ Lulju, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

ARB/C018/2021 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated st July,
2022, given by the Court of Magistrates (Malta) as a Court
of Criminal Inquiry (Magistrate Dr Natasha Galea Sciberras,
LLD). Compilation Number 156/2021, in the case:

The Republic of Malta
Versus

CHRISTOPHER BALDACCHINO, auditor, 52 years,
son of Saviour and Mary Carmen née Felice, born in
H’ Attard, Malta, on the 4th December, 1969, residing at 10,
The Cottage, Triq Buganvilla, Swieqi, and holder of Maltese
identity card bearing number 83370M.

L’ACQUA CHIARA HOLDINGS LIMITED;
AND
JBJ HOLDINGS LIMITED.

The Court AUTHORIZES the accused CHRISTOPHER
BALDACCHINO to perceive the annual amount of thirteen
thousand, nine hundred and seventy-six euro and twenty-
four cents (€13,976.24) from his current bank account
ending in -1470 and held with the Bank of Valletta plc.

This variation is being published in terms of Section 5
(3) of the Prevention of Money Laundering Act, Cap. 373
of the Laws of Malta and Article 36 (4) of the Proceeds
of Crime Act, Cap. 621 of the Laws of Malta, following a
seizing and freezing order which decree was given by the
Court of Magistrates (Malta) as a Court of Criminal Inquiry
(Magistrate Dr Ian Farrugia, LLD) on the 22nd March, 2021,
which was published in the Government Gazette on the
26th March, 2021, where the court ordered the attachment
in the hands of third parties in general of all moneys and
other movable or immovable property due or pertaining or
belonging to CHRISTOPHER BALDACCHINO, L’Acqua
Chiara Holdings Limited and JBJ Holdings Limited.

Today, 7th July, 2022

DIRECTOR, ASSET RECOVERY BUREAU
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ARB/C045/2022 — ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-27 ta’
Gunju, 2022, mill-Qorti tal-Magistrati (Malta) bhala Qorti

ARB/C045/2022 — SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 27th
June, 2022, given by the Court of Magistrates (Malta) as a
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Struttorja (il-Magistrat Dr Nadine Lia, LLD). Kumpilazzjoni
Numru 348/2022, fil-kawza fl-ismijiet:

[I-Pulizija
(I-Ispettur Alfredo Mangion)
(I-Ispettur Marshal Mallia)

Kontra

ION BOGHIU, jahdem fil-kostruzzjoni, ta’ 24 sena, iben
Ion Boghiu u Aurica Boghiu xebba Lupeca, imwieled il-
Maldova, fit-19 ta’ Novembru, 1997, minghajr indirizz fiss
gewwa Malta izda residenti gewwa Londra, Ir-Renju Unit u
detentur tal-passaport Rumen bin-numru 059426421.

ORDNAT iz-zamma u s-sekwestru f’idejn partijiet
terzi b’mod generali I-flus u kull proprjeta mobbli ohra
dovuta jew li tappartjeni jew li hija ta” ION BOGHIU u
tipprojbixxi lill-imputat milli jittrasferixxi, jaghti b’rahan,
iwieghed, jipoteka jew jibdel jew xort’ohra jiddisponi minn
kwalunkwe proprjeta immobbli jew mobbli li tkun proprjeta
ta’ jew inkella mizmuma minnu, u dan ai termini tal-Artikolu
22A tal-Ordinanza dwar il-Medi¢ini Perikoluzi, Kapitlu
101 tal-Ligijiet ta’ Malta, Artikolu 5 tal-Att kontra Money
Laundering, Kap. 373 tal-Ligijiet ta’ Malta, u tal-Artikolu
36 tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-
Ligijiet ta’ Malta.

[1-Qorti AWTORIZZAT lill-imputat li jir¢ievi l-ammont
ta’ tlettax-il elf disa’ mija u sitta u sebghin ewro u erbgha
u ghoxrin ¢entezmu (€13,976.24) fis-sena, b’dan illi kull
entita finanzjarja hija ordnata 1i b’nota tinforma 1-Qorti
f’liema kont jew minn liema kont ikunu ged jigu réevuti
l-istess flejjes jew l-imputat jindika lill-Qorti hu stess minn
liema kont jkun ged jippercepixxi 1-flejjes indikati.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 22A, fl-Artikolu 5 u fl-Artikolu 36 tkun
hatja ta’ reat u tehel meta tinstab hatja multa ta’ mhux izjed
minn tnax-il elf ewro (€12,000) jew prigunerija ghal zmien
ta’ mhux izjed minn tnax-il (12) xahar, jew dik il-multa u
prigunerija flimkien.

Kull trasferiment ichor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

Mlum, 7 ta’ Lulju, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

Court of Criminal Inquiry (Magistrate Dr Nadine Lia, LLD).
Compilation Number 348/2022, in the case:

The Police
(Inspector Alfredo Mangion)
(Inspector Marshal Mallia)

Versus

ION BOGHIU, works in construction, 24 years, son of
Ion Boghiu and Aurica Boghiu née Lupeca born in Maldova,
on the 19th November, 1997, without a fixed address in
Malta and residing in London, United Kingdom, and holder
of Romanian passport number 059426421.

ORDERED the attachment in the hands of third parties
in general of all moneys and other movable property due to
or pertaining or belonging to ION BOGHIU and prohibits
the accused from transferring, pledging, hypothecating
or otherwise changing or disposing of any immovable or
movable property owned or otherwise held by him, and this
in terms of Article 22A of the Dangerous Drugs Ordinance,
Cap. 101 of the Laws of Malta, Article 5 of Prevention of
Money Laundering Act, Cap. 373 of the Laws of Malta, and
Article 36 of the Proceeds of Crime Act, Cap. 621 of the
Laws of Malta.

The Court AUTHORISED the said accused to receive the
amount of thirteen thousand, nine hundred and seventy-six
euro and twenty-four cents (€13,976.24) per year, provided
that every financial entity is ordered to present a note by
which it informs the Court in which account, or from which
account these moneys are taken or the accused himself may
indicate to the Court from which account he is perceiving the
moneys indicated.

Any person who acts in contravention of the court
order as mentioned in Article 22A, Article 5, and Article 36
referred to above shall be guilty of an offence and shall on
conviction be liable to a fine (multa) not exceeding twelve
thousand euro (€12,000), or to imprisonment for a period
not exceeding twelve (12) months, or to both such fine and
imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

Today, 7th July, 2022

DIRECTOR, ASSET RECOVERY BUREAU
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Bandu ghall-Kuraturi
Repubblika ta’ Malta

Lill-Uffi¢jal Ezekuttiv tal-Qorti tal-Magistrati (Ghawdex)

Ikun jaf kulhadd illi b’digriet moghti fis-6 ta’ Lulju,
2022, il-Qorti tal-Magistrati (Ghawdex), Gurizdizzjoni
Superjuri, Sezzjoni Generali, ordnat il-pubblikazzjoni tal-
estratt riprodott hawn taht sabiex ghal kull fini u effett tal-ligi
jservi ta’ notifika skont l-artikolu 931 et sequitur tal-Kodici
ta’ Organizzazzjoni u Procedura Civili.

B’digriet moghti mill-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali, fis-6 ta’ Lulju
2022, fl-atti tal-Ittra Uffi¢jali numru 366/2022 BS ta’ Dolores
sive Doreen Vella (KI 8068G), ta’ 59D, Triq Marsalforn, Ix-
Xaghra, Ghawdex, tesponi bir-rispett:

Illi permezz tal-prezenti Dolores sive Doreen Vella (KI
8068G) ta’ 59D, Triq Marsalforn, Ix-Xaghra, Ghawdex,
taghmel referenza ghall-konvenju tas-17 ta’ Ottubru, 2021,
fejn hi flimkien mal-bqija tal-kompropjetarji tal-fond 67 gja
20 jew numru verjuri, gewwa Pjazza Sant’ Anton, ix-Xaghra,
Ghawdex, li flimkien jirrapprezentaw il-maggoranza tal-
ishma tal-istess fond, u tinterpellak sabiex Zmien jumejn
tghaddi sabiex tikkonferma li tagbel mal-bejgh propost u
tersaq sabiex tiffirma konvenju mal-istess kompraturi sabiex
tbighu s-sehem rimanenti taghkom fi Zmien gimgha mid-
data ta’ din 1-Ittra Uffi¢jali I-mittenti sejra tipprocedi sabiex
tintavola proceduri gudizzjarji fil-konfront taghkom ai
termini tal-Artikolu 495A tal-Kap. 16 tal-Ligijiet ta’ Malta u
dan ai termini tal-istess konvenju, spejjez ta’ liema proc¢eduri
jkunu unikament a kariku taghkom.

Tant biex taghrfu timxu u tevitaw proc¢eduri u spejjez bla
bzonn.

Bl-ispejjez

Inti ghaldagshekk ordnat li twahhal kopja uffi¢jali ta’ dan

il-bandu fid-dahla ta’ din il-Qorti u ssejjah b’dan lil kull min
irid jidhol bhala kuratur biex jidher fi Zmien sitt (6) ijiem

Banns for Curators

Republic of Malta

To the Executive Officer of the Court of Magistrates
(Gozo)

It is hereby notified that by a decree issued on the 6th
of July, 2022, the Court of Magistrates (Gozo), Superior
Jurisdiction, General Section, ordered the publication of
the extract reproduced below so that for any purpose and
effect of the law serves as notification in accordance with
article 931 et sequitur of the Code of Organisation and Civil
Procedure.

By decree given by the Court of Magistrates (Gozo),
Superior Jurisdiction, General Section, on the 6th of July
2022 in the acts of the schedule of deposit and contextual
redemption of a lease bearing number 366/2022 BS of
Dolores sive Doreen Vella (KI 8068G), of 59D, Triq
Marsalforn, Xaghra, Gozo, humbly requests:

By means of the present Dolores sive Doreen Vella (ID
8068G) of 59D, Triq Marsalforn, Xaghra, Gozo, refers to
the promise of sale agreement of the 17th October, 2021,
where she together with the rest of the co-proprietors of
tenement 67 before 20 or other adjusted number, situated
in Sant’Anton Square, Xaghra, Gozo, who all together
represent the majority of the shares of the same tenement,
and calls upon you to proceed within two days to confirm
that you are in agreement with the prospective sale and come
forward to sign a promise of sale agreement with the same
buyers to sell your remaining share within one week from
the date of this judicial letter the sender will proceed to file
judicial proceedings against you in terms of Article 495A
of Cap. 16 and this in terms of the same promise of sale
agreement, costs of these proceedings will be at your sole
expense.

So much for knowing how to proceed and to avoid
unnecessary procedures and expenses.

With costs
You are therefore ordered to affix an official copy of this

banner at the entrance of this Court and hereby summon any
person who wishes to enter as curator to appear within six
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f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi huwa
jidhol ghal dan.

Inti ordnat ukoll li tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuratur tal-uffi¢¢ju. U wara li tkun
ghamilt dan, jew jekk tiltaga’ ma’ xi xkiel fl-ezekuzzjoni ta’
dan il-bandu, inti ghandek tgharraf lil din il-Qorti.

Moghti mill-Qorti tal-Magistrati (Ghawdex) Gurizdizzjoni
Superjuri, Sezzjoni Generali, hawn fuq imsemmija bix-xhieda
tal-Magistrat Dr Simone Grech, Magistrat tal-Qorti hawn fuq
imsemmija.

[llum 6 ta’ Lulju, 2022

Registru tal-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali
SILVIO XERRI

Deputat Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

(6) days in this Register and make a note of the statement
that he undertakes to do so.

You are also ordered to inform everyone that if he does
not make this declaration within the time allowed, this Court
will proceed to select a curator of office. And after you have
done so, or if you encounter any obstruction in the execution
of this ban, you must inform this Court.

Granted by the Court of Magistrates (Gozo) Superior
Jurisdiction, General Section, above mentioned with the
testimony of Magistrate Dr Simone Grech, Magistrate of the
aforesaid Court.

Today 6th of July, 2022

Registry of the Court of Magistrates (Gozo)
Superior Jurisdiction, General Section
SILVIO XERRI

Deputy Registrar, for the Registrar, Courts and Tribunals
(Gozo)

1191

Avviz, mir-Registru, Qorti Civili (Sezzjoni Familja)

Billi r-rikorrenti Grace Calleja bin-numru tal-karta tal-
identita 0404589M, ipprezentat Rikors numru 125/22AGV)
fejn talbet il-korrezzjoni tal-Att tat-Twelid taghha numru
4045/1989, fir-Registru Pubbliku.

Kull min jidhirlu li ghandu interess u jrid jopponi dik
it-talba, b’dan l-avviz huwa msejjah sabiex ifisser il-fehma
tieghu, b’nota 1i ghandha tigi ppezentata fir-Registru ta’
dawn il-Qrati fi Zmien hmistax-il gurnata mill-hrug ta’ dan
l-avviz fil-Gazzetta tal-Gvern.

Dawk illi, fiz-zmien fuq imsemmi, ikunu pprezentaw
dik in-nota, ghandhom jigu notifikati b’kopja tar-rikors
guramentat hawn fuq imsemmi bil-gurnata li tinghata ghas-
smigh tal-kawza.

B’ordni tal-Qorti,

Registru tal-Qorti Superjuri,

Illum 5 ta’ Lulju, 2022

CETTINA GAUCI
Ghar-Registratur, Qrati Civili u Tribunali

Notice, Registry of the Civil Court (Family Section)

Whereas the plaintiff Grace Calleja ID card number
0404589 M presented an application (number 125/22AGV)
demanding corrections in her act of birth number 4045/1989
in the Public Registry.

Whoever may have an interest therein, and wishes to
oppose that demand, is hereby called upon to do so, by
means of a note to be filed in the Registry of these Courts,
within fifteen days from the day of the publication of this
present notice in the Government Gazette.

Those who, within the aforesaid time, shall have filed
such note, shall be notified by the service of a copy of the said
application under oath, of the day which will be appointed
for the hearing of the case.

By order of the Court,

Registry of the Superior Court,

This 5th July, 2022

CETTINA GAUCI
For Registrar, Civil Courts and Tribunals
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