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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES
Nru. 604

ATT DWAR ĠIEĦ IR-REPUBBLIKA
(KAP. 251)

NGĦARRFU b’din illi skont l-Artikolu 29 (1) tal-Att 
dwar Ġieħ ir-Repubblika, il-President ta’ Malta, fuq parir 
tal-Prim Ministru, awtorizza r-rikonoxximent tal-għotja ta’ 
dan l-unur mir-Repubblika Franċiża:

The National Order of Merit in the grade of Knight
Is-Sur Angelo Gafà

L-14 ta’ Ottubru, 2021 
COF-575-1962-XIV

No. 604

ĠIEĦ IR-REPUBBLIKA ACT
(CAP. 251)

IT is hereby notified that in accordance with Article 29 
(1) of the Ġieħ ir-Repubblika Act, the President of Malta, 
acting on the advice of the Prime Minister, has approved the 
recognition of the conferment of the following honour by the 
French Republic:

The National Order of Merit in the grade of Knight
Mr Angelo Gafà

14th October, 2021

Nru. 605

ATT DWAR IS-SERVIZZI TA’ IMPJIEG U TAĦRIĠ
(KAP. 594)

Awtorità Nazzjonali tax-Xogħol

NGĦARRFU għall-informazzjoni ta’ kulħadd illi bis-saħħa 
tas-setgħat mogħtija lilu bl-artikolu 3 tal-Att dwar Servizzi 
ta’ Impjieg u Taħriġ (Kap. 594), il-President ta’ Malta, fuq 
il-parir tal-Prim Ministru, għoġbu jaħtar il-Bord tal-Awtorità 
Nazzjonali tax-Xogħol kif indikat hawn taħt:

Membri Indipendenti

Chairperson
Is-Sur Charles Cassar

Viċi Chairperson
Dott. Marouska Debono

Membru
Dott. Anita Giordimaina 

Membri li jirrappreżentaw l-interessi tal-ħaddiema
Is-Sur Lawrence Mizzi
Is-Sa Joan Haber 

Membri li jirrappreżentaw l-interessi tal-ħaddiema
Is-Sur Kevin Camilleri
Is-Sur Mario Sacco

No. 605

EMPLOYMENT AND TRAINING SERVICES ACT
(CAP. 594)

National Employment Authority

IT is hereby notified for general information that, in 
exercise of the powers conferred upon him by article 3 of 
the Employment and Training Services Act (Cap. 594), the 
President of Malta acting on the advice of the Prime Minster, 
has appointed the National Employment Authority Board as 
follows:

Independent Members

Chairperson
Mr Charles Cassar

Deputy Chairperson
Dr Marouska Debono

Member
Dr.Anita Giordimaina

Members representing the interests of the employers
Mr Lawrence Mizzi
Ms Joan Haber

Members representing the interests of the employees
Mr Kevin Camilleri 
Mr Mario Sacco
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Nru. 606

FORZI ARMATI TA’ MALTA
(FORZA REGOLARI) 

IL-PRESIDENT ta’ Malta għoġbu japprova t-trasferiment 
tal-Uffiċjal hawn taħt imsemmi mill-Forza Regolari tal-Forzi 
Armati ta’ Malta għall-Forza tar-Riżerva Regolari meta 
rriżenja b’seħħ mid-data li tinsab ħdejn ismu.

Il-Kaptan Rene Bezzina	 13 ta’ Mejju, 2022

Is-27 ta’ Mejju, 2022

Nru. 607

FORZI ARMATI TA’ MALTA
(FORZA REGOLARI) 

IL-PRESIDENT ta’ Malta għoġbu japprova l-għoti ta’ 
kummissjoni fir-rank ta’ Second Lieutenant fil-Forza Regolari 
tal-Forzi Armati ta’ Malta, lis-Sur Ashton Borg li qabel kien 
Second Lieutenant (Lista ta’ Riżerva tal-Forzi Armati ta’ 
Malta) b’seħħ mit-3 ta’ Mejju, 2022. 

Is-27 ta’ Mejju, 2022

No. 606

ARMED FORCES OF MALTA
(REGULAR FORCE)

THE President of Malta has the pleasure to approve the 
transfer of the under-mentioned Officer from the Regular 
Force of the Armed Forces of Malta to the Regular Reserve 
Force, on resignation with effect from the date as shown 
against his name.

Captain Rene Bezzina 		  13th May, 2022 

27th May, 2022

No. 607

ARMED FORCES OF MALTA
(REGULAR FORCE)

THE President of Malta has been pleased to approve the 
grant of a commission in the rank of Second Lieutenant in 
the Armed Forces of Malta (Regular Force) to former Second 
Lieutenant Ashton Borg (Armed Forces of Malta Reserve List) 
with effect from 3rd May, 2022.

27th May, 2022

Nru. 608

KODIĊI TA’ORGANIZZAZZJONI
U PROĊEDURA ĊIVILI

(KAP. 12)

Ħatra ta’ Kuratur Uffiċjali

NGĦARRFU għall-informazzjoni ta’ kulħadd illi 
l-Ministru għall-Ġustizzja ħatar lil din li tidher hawn taħt 
b’żieda mal-lista tal-Kuraturi Uffiċjali, a tenur tal-Artikolu 
89 (1) tal-Kap. 12 tal-Liġijiet ta’ Malta, għall-perjodu mill-
24 ta’ Mejju, 2022 sal-31 ta’ Diċembru, 2023.

AVUKAT
Dott. Tanya Sammut, LLD

Illum, 25 ta’ Mejju, 2022
LAM 7/2017

No. 608

 CODE OF ORGANISATION
AND CIVIL PROCEDURE

(CAP. 12)

Appointment of Official Curator

IT is notified for general information that the Minister 
for Justice appointed the following on the list of Official 
Curators, in terms of Article 89 (1) of Chapter 12 of the 
Laws of Malta, for the period from 24th May, 2022 up to 
31st December, 2023.

LAWYER
Dr Tanya Sammut, LLD

Today, 25th May, 2022

Segretarju
Is-Sur Joseph Gauci

Dawn il-ħatriet huma validi għal perjodu ta’ sentejn b’seħħ 
mill-20 ta’ Mejju, 2022.

Is-27 ta’ Mejju, 2022

Secretary
Mr Joseph Gauci

These appointments are valid for a period of two years 
with effect from 20th May, 2022.

27th May, 2022
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Nru. 609

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili nnominat lin-Nutar Dr Adriana 
Vella bħala nutar delegat u konservatur tal-atti tan-Nutar Dr 
Nicolette Vella u dan għall-perjodu bejn l-24 ta’ Mejju, 2022 
u s-26 ta’ Mejju, 2022.

Illum, 26 ta’ Mejju, 2022 

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Nru. 610

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili nnominat lin-Nutar Dr John 
Debono bħala nutar delegat u konservatur tal-atti tan-Nutar 
Dr Loredana Micallef u dan għall-perjodu bejn it-28 ta’ Mejju, 
2022 u s-7 ta’ Ġunju, 2022, iż-żewġ dati inklużi

Illum, 26 ta’ Mejju, 2022

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

No. 609

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT  is hereby notified that in exercise of the powers con-
ferred by Section 20 of the Notarial Profession and Notarial 
Archives Act, the Court of Revision of Notarial Acts has 
appointed Notary Dr Adriana Vella to be notary delegate 
and keeper of the Acts for Notary Dr Nicolette Vella, for the 
period between the 24th May, 2022 and the 26th May, 2022.

Today, the 26th May, 2022

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputy Registrar Court of Revision of Notarial Acts

No. 610

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 
Act, the Court of Revision of Notarial Acts has appointed No-
tary Dr John Debono to be notary delegate and keeper of the 
Acts for Notary Dr Loredana Micallef, for the period between 
the 28th May, 2022 and the 7th June, 2022, both days inclusive.

Today, the 26th May, 2022 

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputy Registrar Court of Revision of Notarial Acts

Nru. 611

ORDINANZA (GĦELUQ)  
DWAR IL-ĠONNA PUBBLIĊI 

(KAP.  34)

Il-Ġonna tal-Barrakka t’Isfel 

NGĦARRFU għall-informazzjoni ta’ kulħaddd illi 
bis-setgħa mogħtija lilu bl-Artikolu 2 tal-Ordinanza dwar 
l-Għeluq ta’ Ġonna Pubbliċi (Kap 34) id-Direttur tal-
Agrikultura approva li nhar is-Sibt 4 ta’ Ġunju, 2022, il-
Ġnien tal-Barrakka t’Isfel se jkun magħluq għall-pubbliku u 
jkun taħt il-kontroll ta’ David Micallef.	  

Is-27 ta’ Mejju, 2022

No. 611

PUBLIC GARDENS (CLOSING) 
ORDINANCE 

(CAP. 34)

Lower Barrakka Gardens

IT is notified for general information that as enabled by 
Section 2 of the Public Gardens (Closing) Ordinance (Cap. 
34) the Director of Agriculture has approved that Lower 
Barrakka Gardens will be closed to the public on Saturday 
4th June, 2022, and will be under the control of David 
Micallef.

27th May, 2022
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No. 612

CASUAL ELECTION 2022
IL-MELLIEĦA

Declaration of Result of a Casual Election

WE, the undersigned, Electoral Commissioners at the 
Casual Election of a Councillor, held on the 24th day of 
May, 2022, to fill the seat vacated by Castillo Ivan, an elected 
Councillor for the said locality, do hereby give notice that the 
ballot papers in the sealed parcel of the vacating Councillor 
were duly examined and transferred according to the law 
to the validly nominated candidates and that the result is as 
shown hereunder:

Nru. 612

ELEZZJONI KAŻWALI 2022
IL-MELLIEĦA

Dikjarazzjoni tar-Riżultat ta’ Elezzjoni Każwali

AĦNA, li ffirmajna isimna hawn taħt, Kummissjonarji 
Elettorali fl-Elezzjoni Każwali ta’ Kunsillier, li saret fl-24 
jum ta’ Mejju, 2022, biex jimtela l-post li tbattal minn 
Castillo Ivan, Kunsillier għal-lokalità hawn fuq imsemmija, 
hawnhekk ngħarrfu illi l-poloz tal-votazzjoni fil-pakkett 
issiġillat tal-Kunsillier li l-post tiegħu tbattal ġew eżaminati 
u trasferiti skont il-liġi lill-kandidati nominati validament u 
li r-riżultat huwa kif jidher hawn taħt:

} 587 } 1 } 294Numru ta’ voti fil-Pakkett  	 Numru ta’ Kunsilliera li għandhom jiġu eletti	 Kwota    
Number of votes in Parcel                  	 Number of  Councillors to be elected	 Quota

AĦNA hawnhekk ngħarrfu illi GAUCI JOSEPH ġie kif mistħoqq elett Kunsillier għal-lokalità msemmija hawn fuq.
WE do hereby declare that                                    is duly elected Councillor for the above-mentioned locality.

Id-data tal-lum l-24 jum ta’ Mejju, 2022
Dated this 24th day of May, 2022

JOE CAMILLERI
Kummissjonarju Elettorali Prinċipali

Chief Electoral Commissioner

M. CALLUS	 V. DALLI	 R. DIMECH 	 D. GALEA	 M. MIZZI           
M. PORTELLI	 S. SANT     	 V. SCERRI	 A. SCIBERRAS	 J. SCICLUNA

      	                                                           
Kummissjonarji Elettorali
Electoral Commissioners

Is-27 ta’ Mejju, 2022	 27th May, 2022

Voti
Votes

Isem tal-Kandidati
Name of Candidates

PARTIT NAZZJONALISTA

GAUCI JOSEPH	  303E
MIFSUD ALFRED	  207

Voti Mhux Trasferibbli         	    77
Non-Transferable Papers

		 Total                	  587
		 Total

Għadd 1
1st Count
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No. 613

CASUAL ELECTION 2022
BIRKIRKARA

Declaration of Result of a Casual Election

WE, the undersigned, Electoral Commissioners at the 
Casual Election of a Councillor, held on the 23rd day of 
May, 2022, to fill the seat vacated by Schembri Justin, an 
elected Councillor for the said locality, do hereby give notice 
that the ballot papers in the sealed parcel of the vacating 
Councillor were duly examined and transferred according 
to the law to the validly nominated candidate and that the 
result is as shown hereunder:

Nru. 613

ELEZZJONI KAŻWALI 2022
BIRKIRKARA

Dikjarazzjoni tar-Riżultat ta’ Elezzjoni Każwali

AĦNA, li ffirmajna isimna hawn taħt, Kummissjonarji 
Elettorali fl-Elezzjoni Każwali ta’ Kunsillier, li saret 
fit-23 jum ta’ Mejju, 2022, biex jimtela l-post li tbattal 
minn Schembri Justin, Kunsillier għal-lokalità hawn fuq 
imsemmija, hawnhekk ngħarrfu illi l-poloz tal-votazzjoni 
fil-pakkett issiġillat tal-Kunsillier li l-post tiegħu tbattal 
ġew eżaminati u trasferiti skont il-liġi lill-kandidat nominat 
validament u li r-riżultat huwa kif jidher hawn taħt:

} 946 } 1

Voti
Votes

Isem tal-Kandidat
Name of Candidate

PARTIT NAZZJONALISTA

VELLA LUKE      	 842E

Voti Mhux Trasferibbli         	 104
Non-Transferable Papers

		 Total                	 946
		 Total

Għadd 1
1st Count

} 473Numru ta’ voti fil-Pakkett  	 Numru ta’ Kunsilliera li għandhom jiġu eletti	 Kwota    
Number of votes in Parcel                  	 Number of  Councillors to be elected	 Quota

AĦNA hawnhekk ngħarrfu illi VELLA LUKE ġie kif mistħoqq elett Kunsillier għal-lokalità msemmija hawn fuq.
WE do hereby declare that                                 is duly elected Councillor for the above-mentioned locality.

Id-data tal-lum it-23 jum ta’ Mejju, 2022
Dated this 23rd day of May, 2022

JOE CAMILLERI
Kummissjonarju Elettorali Prinċipali

Chief Electoral Commissioner

M. CALLUS	 V. DALLI	 R. DIMECH 	 D. GALEA	 M. MIZZI           
M. PORTELLI	 S. SANT     	 V. SCERRI	 A. SCIBERRAS	 J. SCICLUNA

      	                                                           
Kummissjonarji Elettorali
Electoral Commissioners

Is-27 ta’ Mejju, 2022	 27th May, 2022
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No. 614

CASUAL ELECTION 2022
BIRŻEBBUĠA

Declaration of Result of a Casual Election

WE, the undersigned, Electoral Commissioners at the 
Casual Election of a Councillor, held on the 23rd day of 
May, 2022, to fill the seat vacated by Zammit Stanley, an 
elected Councillor for the said locality, do hereby give notice 
that the ballot papers in the sealed parcel of the vacating 
Councillor were duly examined and transferred according 
to the law to the validly nominated candidate and that the 
result is as shown hereunder:

Nru. 614

ELEZZJONI KAŻWALI 2022
BIRŻEBBUĠA

Dikjarazzjoni tar-Riżultat ta’ Elezzjoni Każwali

AĦNA, li ffirmajna isimna hawn taħt, Kummissjonarji 
Elettorali fl-Elezzjoni Każwali ta’ Kunsillier, li saret 
fit-23 jum ta’ Mejju, 2022, biex jimtela l-post li tbattal 
minn Zammit Stanley, Kunsillier għal-lokalità hawn fuq 
imsemmija, hawnhekk ngħarrfu illi l-poloz tal-votazzjoni 
fil-pakkett issiġillat tal-Kunsillier li l-post tiegħu tbattal 
ġew eżaminati u trasferiti skont il-liġi lill-kandidat nominat 
validament u li r-riżultat huwa kif jidher hawn taħt:

} 543 } 1

Voti
Votes

Isem tal-Kandidat
Name of Candidate

PARTIT NAZZJONALISTA

BORG JOHANN     	 480E

Voti Mhux Trasferibbli         	   63
Non-Transferable Papers

		 Total                	 543
		 Total

Għadd 1
1st Count

} 272Numru ta’ voti fil-Pakkett  	 Numru ta’ Kunsilliera li għandhom jiġu eletti	 Kwota    
Number of votes in Parcel                  	 Number of  Councillors to be elected	 Quota

AĦNA hawnhekk ngħarrfu illi BORG JOHANN ġie kif mistħoqq elett Kunsillier għal-lokalità msemmija hawn fuq.
WE do hereby declare that                                    is duly elected Councillor for the above-mentioned locality.

Id-data tal-lum it-23 jum ta’ Mejju, 2022
Dated this 23rd day of May, 2022

JOE CAMILLERI
Kummissjonarju Elettorali Prinċipali

Chief Electoral Commissioner

M. CALLUS	 V. DALLI	 R. DIMECH 	 D. GALEA	 M. MIZZI           
M. PORTELLI	 S. SANT     	 V. SCERRI	 A. SCIBERRAS	 J. SCICLUNA

      	                                                           
Kummissjonarji Elettorali
Electoral Commissioners

Is-27 ta’ Mejju, 2022	 27th May, 2022
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No. 615

CASUAL ELECTION 2022
SANTA VENERA

Declaration of Result of a Casual Election

WE, the undersigned, Electoral Commissioners at the 
Casual Election of a Councillor, held on the 23rd day of 
May, 2022, to fill the seat vacated by Carabott Darren, an 
elected Councillor for the said locality, do hereby give notice 
that the ballot papers in the sealed parcel of the vacating 
Councillor were duly examined and transferred according 
to the law to the validly nominated candidate and that the 
result is as shown hereunder:

Nru. 615

ELEZZJONI KAŻWALI 2022
SANTA VENERA

Dikjarazzjoni tar-Riżultat ta’ Elezzjoni Każwali

AĦNA, li ffirmajna isimna hawn taħt, Kummissjonarji 
Elettorali fl-Elezzjoni Każwali ta’ Kunsillier, li saret 
fit-23 jum ta’ Mejju, 2022, biex jimtela l-post li tbattal 
minn Carabott Darren, Kunsillier għal-lokalità hawn fuq 
imsemmija, hawnhekk ngħarrfu illi l-poloz tal-votazzjoni 
fil-pakkett issiġillat tal-Kunsillier li l-post tiegħu tbattal 
ġew eżaminati u trasferiti skont il-liġi lill-kandidat nominat 
validament u li r-riżultat huwa kif jidher hawn taħt:

} 549 } 1

Voti
Votes

Isem tal-Kandidat
Name of Candidate

PARTIT NAZZJONALISTA

SULTANA ROBERTA ADRIANA     	 521E

Voti Mhux Trasferibbli         	   28
Non-Transferable Papers

		 Total                	 549
		 Total

Għadd 1
1st Count

} 275Numru ta’ voti fil-Pakkett  	 Numru ta’ Kunsilliera li għandhom jiġu eletti	 Kwota    
Number of votes in Parcel                  	 Number of  Councillors to be elected	 Quota

AĦNA hawnhekk ngħarrfu illi SULTANA ROBERTA ADRIANA ġiet kif mistħoqq eletta Kunsillier għal-lokalità msemmija hawn fuq.
WE do hereby declare that                                                                is duly elected Councillor for the above-mentioned locality.

Id-data tal-lum it-23 jum ta’ Mejju, 2022
Dated this 23rd day of May, 2022

JOE CAMILLERI
Kummissjonarju Elettorali Prinċipali

Chief Electoral Commissioner

M. CALLUS	 V. DALLI	 R. DIMECH 	 D. GALEA	 M. MIZZI           
M. PORTELLI	 S. SANT     	 V. SCERRI	 A. SCIBERRAS	 J. SCICLUNA

      	                                                           
Kummissjonarji Elettorali
Electoral Commissioners

Is-27 ta’ Mejju, 2022	 27th May, 2022
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-MOSTA 
 
BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-Kodiċi 
tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru għoġbu 
jordna illi n-numri/ismijiet ta’ bibien fit-triq imsemmija fil-
Mosta, hawn taħt elenkati u speċifikati f’din l-iskeda, 
għandhom jinbidlu kif jidher fl-iskeda msemmija. 
 
 

 

No. 
 

NUMBERING OF DOORS AT IL-MOSTA 
 

IN exercise of the powers conferred by section 115 of the 
Code of Police Laws (Cap. 10), the Prime Minister has been 
pleased to order that the numbers/names of the doors in the 
undermentioned street at Il-Mosta, specified in the 
subjoined schedule, be altered as stated in the said schedule.      

 
 
 
 

 

SKEDA/SCHEDULE 
IL-MOSTA 

  
 
 

TRIQ IL-MITJAR TA’ QALI 

In-naħa tax-xellug meta tidħol minn 
Triq San Pawl Milqi 

 In-naħa tal-lemin meta tidħol minn 
Triq San Pawl Milqi 

 

Left side entering from Triq San Pawl Milqi Right side entering from Triq San Pawl Milqi 
 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/OldNumber New Number
     

Tal-Melecin 1  Garaxx 2 
   3 4 
   Garaxx 6 
   Garaxx 8 
   RG Management (Uffiċċju) 10 
   Garaxx 12 
   Bieb imbarrat 14 
   Garaxx 16 
   Manakku Garage 18 
   Bieb bla numru 20 
   Garaxx 22 
   Bieb bla numru 24 
   Garaxx 26 

 

Is-27 ta’ Mejju, 2022  27th May, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-FGURA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
989 tas-27 ta’ Novembru, 2009, taħt it-titlu ‘Numri ġodda 
ta’ bibien fil-Fgura’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IL-FGURA 
 

Amendments 
 

WITH reference to Government Notice No. 989 dated    
27th November, 2009, under the title ‘Renumbering of 
doors at Il-Fgura’, the following amendments in bold
should be made.

 

IL-FGURA 
 

1.  TRIQ COSPICUA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Sigismondo Savona Triq Sigismondo Savona  

    

Left side entering from Triq Sigismondo Savona Right side entering from Triq Sigismondo Savona 
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Garaxx 51  Bieb bla numru 54 

27th May, 2022Is-27 ta’ Mejju, 2022
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Elizabeth 53  Bieb bla numru 56 
Sit bla bini 55  Sit bla bini 58 
Sit bla bini 57  Sit bla bini 60 
Sit bla bini 59  Sit bla bini 62 
Sit bla bini 61  Bieb bla numru 64 
   Sit bla bini 66 
   Sit bla bini 68 
   Sit bla bini 70 
   7 (Garaxx) 72 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

51 (Garaxx) 51  54, Nilaya 54 
Garaxx 53  56 (Flettijiet) 56 
53 55  Daħla għall-garaxxijiet 58 
53, Claydan Apartments 57  Bieb bla numru 60 
Sit bla bini 59  Bieb bla numru 62 
Sit bla bini 61  Bieb bla numru 64 
   Bieb bla numru 66 
   Bieb bla numru 68 
   Sit bla bini 70 
   72 (Garaxx) 72 
 

Is-27 ta’ Mejju, 2022  27th May, 2022 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL KIRKOP 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
547 tas-27 ta’ Ġunju, 2003, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħal Kirkop’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL KIRKOP 
 

Amendments 
 

WITH reference to Government Notice No. 547 dated    
27th June, 2003, under the title ‘Renumbering of doors at 
Ħal Kirkop’, the following amendments in bold should be 
made.

 

ĦAL KIRKOP 
 

1.  TRIQ SAN BENEDITTU 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq San Rokku Triq San Rokku  

    

Left side entering from Triq San Rokku Right side entering from Triq San Rokku 
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Bieb bla numru (Dar) 70 
   Garaxx 72 
   Bieb bla numru (Dar) 74 
   Sit bla bini 76 

27th May, 2022Is-27 ta’ Mejju, 2022

Nru. 618 No. 618
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

   Sit bla bini 78 
   L’Arc En Ciel 80 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   70, Annuel 70 

   Sit qed jinbena 72 
   Sit qed jinbena 74 
   Daħla għall-garaxxijiet 76 
   Graceland Court Apartments 78 
   Bieb bla numru 78A 
   80, L’Arc En Ciel 80 
 

Is-27 ta’ Mejju, 2022  27th May, 2022 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL LIJA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
87 tat-30 ta’ Jannar, 2009, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħal Lija’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL LIJA 
 

Amendments 
 

WITH reference to Government Notice No. 87 dated    
30th January, 2009, under the title ‘Renumbering of doors 
at Ħal Lija’, the following amendments in bold should be 
made.

 
ĦAL LIJA 

 
4.  TRIQ SALVU MIFSUD 

 
In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn

Triq Kardinal Ferretti Triq Kardinal Ferretti  
    

Left side entering from Triq Kardinal Ferretti Right side entering from Triq Kardinal Ferretti 
  

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Garaxx 7    

Dar Maria 9    

Garaxx 11    

Garaxx 13    
 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

7 (Garaxx) 7    

Bieb bla numru 9    
Bieb bla numru 11    
11 (Garaxx) 11A    

27th May, 2022Is-27 ta’ Mejju, 2022

Nru. 619 No. 619
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

13 (Garaxx) 13    
 

Is-27 ta’ Mejju, 2022  27th May, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIN-NAXXAR 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
629 tal-20 ta’ Lulju, 2001, taħt it-titlu ‘Numri ġodda ta’ 
bibien fin-Naxxar’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IN-NAXXAR 
 

Amendments 
 

WITH reference to Government Notice No. 629 dated    
20th July, 2001, under the title ‘Renumbering of doors at 
In-Naxxar’, the following amendments in bold should be 
made.

 
IN-NAXXAR 

 
47.  TRIQ IN-NUTAR MANUEL DEBONO 

 
In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn

Triq San Ġorġ Triq San Ġorġ  
  

Left side entering from 
 Triq San Ġorġ  

 Right side entering from  
Triq San Ġorġ  

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Mt. Carmel 25    
St. John’s House 27    
Mcnary House 29    
Ħanut 31    
St. Michael 33    
Sonny Boy 35    
Garaxx 37    
Sunset 39    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

25, Mt. Carmel  25    
Lanmar 27    
Van Ken 29    
Fen Breeze 31    
San Antonio Apartments 33    
Daħla għall-garaxxijiet 33A    
Alisier 35    
12 37    
Garaxx 37A    
39, Sunset 39    
 

Is-27 ta’ Mejju, 2022  27th May, 2022 
 

27th May, 2022Is-27 ta’ Mejju, 2022

Nru. 620 No. 620

27th May, 2022Is-27 ta’ Mejju, 2022
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
F’MADLIENA, IS-SWIEQI 

 

Emenda 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1054 tat-8 ta’ Ottubru, 2004, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Madliena, Is-Swieqi’, għandha ssir din l-emenda 
kif indikata b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
MADLIENA, IS-SWIEQI 

 

Amendment 
 

WITH reference to Government Notice No. 1054 dated    
8th October, 2004, under the title ‘Renumbering of doors 
at Madliena, Is-Swieqi’, the following amendment in bold
should be made.

 

MADLIENA, IS-SWIEQI 
 

19.  TRIQ IL-GLADJOLI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Prekursur Triq il-Prekursur  

    

Left side entering from Triq il-Prekursur Right side entering from Triq il-Prekursur
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Sit bla bini 2 

   Sit bla bini 4 

   Sit bla bini 6 

   Villa Calina 8 
 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Bieb bla numru (Dar) 2 

   Villa Calina 8 
* In-numri 4 u 6 mhux se jintużaw peress li nfetħu inqas bibien milli kien hemm maħsub oriġinarjament 
 

Is-27 ta’ Mejju, 2022  27th May, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
F’MADLIENA, IS-SWIEQI 

 

Emenda 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1072 tat-30 ta’ Awwissu, 2019, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’Madliena, Is-Swieqi’, għandha ssir din l-
emenda kif indikata b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
MADLIENA, IS-SWIEQI 

 

Amendment 
 

WITH reference to Government Notice No. 1072 dated    
30th August, 2019, under the title ‘Numbering of doors at 
Madliena, Is-Swieqi’, the following amendment in bold
should be made.

 

MADLIENA, IS-SWIEQI 
 

TRIQ IL-PREKURSUR 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq is-Slielem Triq is-Slielem  

    

Left side entering from Triq is-Slielem Right side entering from Triq is-Slielem
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   It-Turretta 16 

   Sit bla bini 18 

   Sit bla bini 20 

27th May, 2022Is-27 ta’ Mejju, 2022

Nru. 621 No. 621

Nru. 622 No. 622
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Garaxx 22 
 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   16, It-Turretta 16 

   Garaxx 18 
   22 (Garaxx) 22 
* In-numru 20 mhux se jintuża peress li nfetħu inqas bibien milli kien hemm maħsub oriġinarjament 
 

Is-27 ta’ Mejju, 2022  27th May, 2022 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
F’MADLIENA, IS-SWIEQI 

 
Emendi 

 
B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 

1267 tat-18 ta’ Novembru, 2016, taħt it-titlu ‘Numri 
ġodda ta’ bibien f’Madliena, Is-Swieqi’, għandhom isiru 
dawn l-emendi kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
MADLIENA, IS-SWIEQI 

 
Amendments 

 
WITH reference to Government Notice No. 1267 dated    

18th November, 2016, under the title ‘Numbering of doors 
at Madliena, Is-Swieqi’, the following amendments in bold
should be made.

 
MADLIENA, IS-SWIEQI 

 
TRIQ ŻEJNI 

 
In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn

Triq il-Prekursur Triq il-Prekursur  
    

Left side entering from  
Triq il-Prekursur  

 Right side entering from  
Triq il-Prekursur  

  

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Notre Reve 35    

Grada 37    

Sit bla bini 39    

Sit bla bini 41    

Sit bla bini 43    

Sit bla bini 45    

Sit bla bini 47    

Sit bla bini 49    

Grada 51    
 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

35, Notre Reve 35    

37 (Grada) 37    

27th May, 2022Is-27 ta’ Mejju, 2022

Nru. 623 No. 623
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Inari 39    
Bieb bla numru 41    
51 51    

* In-numri 43, 45, 47 u 49 mhux se jintużaw peress li nfetħu inqas bibien milli kien hemm maħsub oriġinarjament 
 

Is-27 ta’ Mejju, 2022  27th May, 2022 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL TARXIEN 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
340 tal-21 ta’ April, 2006, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Raħal Ġdid’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL TARXIEN 
 

Amendments 
 

WITH reference to Government Notice No. 340 dated    
21st April, 2006, under the title ‘Renumbering of doors at 
Raħal Ġdid’, the following amendments in bold should be 
made.

 

ĦAL TARXIEN 
 

12.  TRIQ IS-SORIJIET 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq is-Sorijiet, Paola Triq is-Sorijiet, Paola  

    

Left side entering from Triq is-Sorijiet, Paola Right side entering from Triq is-Sorijiet, Paola 
  

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Mandalay 216 
   12 218 
   Bieb imbarrat 220 
   Garaxx 222 
   Bieb bla numru 224 
   9 (Garaxx) 226 
   8, Anivlas 228 
   7 230 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   Sakura 216 
   Bieb bla numru  218 
   Garaxx 218A 
   Bieb bla numru 220 
   Garaxx  222 
   224 224 
   Garaxx 226 
   Bieb bla numru (Flettijiet) 228 
   230 230 

 

Is-27 ta’ Mejju, 2022  27th May, 2022 
 

27th May, 2022Is-27 ta’ Mejju, 2022

Nru. 624 No. 624

27th May, 2022Is-27 ta’ Mejju, 2022
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAŻ-ŻEBBUĠ(M) 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1249 tal-10 ta’ Novembru, 2017, taħt it-titlu ‘Numri 
ġodda ta’ bibien f’Ħaż-Żebbuġ’, għandhom isiru dawn l-
emendi kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAŻ-ŻEBBUĠ(M) 
 

Amendments 
 

WITH reference to Government Notice No. 1249 dated    
10th November, 2017, under the title ‘Numbering of doors 
at Ħaż-Żebbuġ’, the following amendments in bold should 
be made.

 

ĦAŻ-ŻEBBUĠ(M) 
 

3.  TRIQ TUMAS DINGLI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq l-Isqof Ambroġ Buttigieg Triq l-Isqof Ambroġ Buttigieg  

    

Left side entering from  
Triq l-Isqof Ambroġ Buttigieg  

 Right side entering from  
Triq l-Isqof Ambroġ Buttigieg 

     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Garaxx 1  4 4 
Garaxx 3  Bieb bla numru (Dar) 6 
Emmancelle 5  Bieb bla numru (Dar) 8 
La Casa Dei Cigni 7  Bieb bla numru (Dar) 10 
   Garaxx 12 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

1 (Garaxx) 1  4 4 
Bieb bla numru (Dar) 1A  La Piazza Flats 6 
Daħla għall-garaxxijiet 3  Garaxx 8 
Bieb bla numru (Dar) 5  Garaxx 8A 
Bieb bla numru (Flettijiet) 5A  Grada 10 
7, La Casa Dei Cigni 7  12 (Garaxx) 12 

 

Is-27 ta’ Mejju, 2022  27th May, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-MOSTA 
 

Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 878, 
tad-19 ta’ Ottubru, 2001, taħt it-titlu ‘Numri ġodda ta’ bibien 
fil-Mosta’, għandu jsir dan il-prolungament kif indikat b’tipi 
grassi. 

No. 
 

NUMBERING OF DOORS AT IL-MOSTA 
 

Prolongation 
 

WITH reference to Government Notice No. 878, dated  
19th October, 2001, under the title ‘Numbering of doors 
at Il-Mosta’, the following prolongation in bold should 
be made.

 

IL-MOSTA 
 

3.  TRIQ TA’ L-AWRORA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-15 ta’ Awwissu Triq il-15 ta’ Awwissu 

  

Left side entering from Triq il-15 ta’ Awwissu Right side entering from Triq il-15 ta’ Awwissu
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

59 (Garaxx) 15    

27th May, 2022Is-27 ta’ Mejju, 2022

Nru. 625 No. 625

Nru. 626 No. 626
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No. 627

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

27th May, 2022

Nru. 627

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

Is-27 ta’ Mejju, 2022

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 27.5.2022	 €55.946	 €0.657

AVVIŻ TAL-PULIZIJA 

Nru. 78

Bis-saħħa tal-Artikolu 52 (1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu jgħaddu 
mit-toroq imsemmija hawn taħt fid-dati u l-ħinijiet indikati.

In-Nadur

Nhar il-Ħadd, 29 ta’ Mejju, 2022, mid-9.00 a.m. sal-10.30 
a.m., minn Triq Madre Ġemma Camilleri, Pjazzetta Arċ. 

POLICE NOTICE

No. 78

In virtue of Article 52 (1) of the Traffic Regulation Ordinance 
(Cap. 65), the Commissioner of Police  hereby notifies that the 
transit of vehicles  through the streets mentioned hereunder will 
be suspended up to the dates and times indicated.

Nadur

On Sunday, 29th May, 2022, from 9.00 a.m. till 10.30 a.m., 
through Triq Madre Ġemma Camilleri, Pjazzetta Arċ. Martin 

 

għandhom jiżdiedu 
should be added 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Daħla għall-garaxxijiet 17    
Bieb bla numru 19    
Bieb bla numru 21    
Bieb bla numru 23    
Daħla għall-garaxxijiet 25    
Aphrodite 27    
Bieb bla numru (Flettijiet) 29    
Garaxx 31    
Kampanella 33    
Garaxx 35    
Lavish Hairdressing (Ħanut) 37    
     

Is-27 ta’ Mejju, 2022  27th May, 2022 
 
 
 

27th May, 2022Is-27 ta’ Mejju, 2022
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Martin Camilleri, Triq Diċembru Tlettax u Pjazza San Pietru 
u San Pawl.

Trasport pubbliku jista’ wkoll ikun affettwat.

Vetturi li jinstabu jiksru l-ordni ta’ dan l-avviż ikunu 
soġġetti li jiġu rmunkati.

Is-27 ta’ Mejju, 2022

Camilleri, Triq Diċembru Tlettax and Pjazza San Pietru u San 
Pawl.

Public transport may also be affected

Any vehicles found parked in contravention to the order 
of  this notice are liable to be towed away.

27th May, 2022

AVVIŻ TAL-PULIZIJA

Nru. 79

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

Ir-Rabat (Malta)

Nhar il-Ħadd, 19 ta’ Ġunju, 2022, mit-8.15 a.m. sa 
nofsinhar, mill-Pjazza tal-Parroċċa, Triq il-Kulleġġ, Triq il-
Konti Ruġġieru, Triq Ġorġ Borg Olivier, Triq San Franġisk, 
Triq l-Isptar, Triq il-Kbira u Triq San Pawl.

Nhar il-Ħadd, 19 ta’ Ġunju, 2022, mill-5.15 p.m. sat-
8.15 p.m., mill-Pjazza tal-Parroċċa, Triq San Pawl, Triq San 
Ġużepp, Pjazza L’Isle Adam, Triq Santu Wistin, is-Saqqajja 
u Triq il-Kbira.

 
Nhar il-Ħadd, 3 ta’ Lulju, 2022, mill-5.15 p.m. sal-11.00 

p.m., mill-Pjazza tal-Parroċċa, Triq il-Kulleġġ, Triq ilKonti 
Ruġġieru, Triq Ġorġ Borg Olivier, Triq San Pawl, Triq San 
Ġużepp, Pjazza L’Isle Adam, Triq Santu Wistin, is-Saqqajja 
u  Triq il-Kbira.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

Is-27 ta’ Mejju, 2022

POLICE NOTICE

No. 79

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Rabat (Malta)

On Sunday, 19th June, 2022, from 8.15 a.m. till noon, 
through Pjazza tal-Parroċċa, Triq il-Kulleġġ, Triq il-Konti 
Ruġġieru, Triq Ġorġ Borg Olivier, Triq San Franġisk, Triq 
l-Isptar, Triq il-Kbira and Triq San Pawl.

On Sunday, 19th June, 2022, from 5.15 p.m. till 8.15 
p.m., through Pjazza tal-Parroċċa, Triq San Pawl, Triq San 
Ġużepp, Pjazza L’Isle Adam, Triq Santu Wistin, Saqqajja 
and Triq il-Kbira.

 
On Sunday, 3rd July, 2022, from 5.15 p.m. till 11.00 

p.m., through Pjazza tal-Parroċċa, Triq il-Kulleġġ, Triq il-
Konti Ruġġieru, Triq Ġorġ Borg Olivier, Triq San Pawl, 
Triq San Ġużepp, Pjazza L’Isle Adam, Triq Santu Wistin, 
Saqqajja and  Triq il-Kbira.

Vehicles found in contravention to the order of this notice 
are liable to be towed.

27th May, 2022

AVVIŻ TAL-PULIZIJA 

Nru. 80

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni ta’ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

POLICE NOTICE

No. 80

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.
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In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Marsa

On Saturday, 4th June, 2022, from 6.00 a.m. till 8.30 p.m., 
and from Thursday, 9th June, 2022, at 7.00 a.m. till Monday, 
13th June, 2022, at 11.00 p.m., closure and clearance of streets 
through Triq is-Salib tal-Marsa, Marsa (from in front of Trinity 
church till first petrol station).

On Saturday, 11th June, 2022, and on Sunday, 12th June, 
2022, clearance from 5.00 p.m. till 11.15 p.m. and closure 
from 6.45 p.m. till 11.15 p.m., through Triq it-Tiġrija (from 
Marsa Sports Ground till Triq Aldo Moro).

From Wednesday, 8th June, 2022, closure and clearance of 
streets from 7.00 a.m. till Monday, 13th June, 2022, till 11.00 
p.m., through Trejqet Tal-Ġiżwiti.

From Thursday, 9th June, 2022, till Monday, 13th June, 
2022, closure and clearance all day of Triq Balbi.

On Tuesday, 7th June, 2022, from 2.00 p.m. till Wednesday, 
8th June, 2022, till 00.30 a.m., closure and clearance of Triq 
Balbi.

Public transport will not be affected. 

On Thursday, 9th June, 2022, from 6.30 p.m. till 00.30 
a.m., closure of street and public transport will be affected. 
Clearance needed. Band march passes through Triq Balbi from 
in front of the church, Triq San Tumas, Triq Zerafa, Triq Patri 
Magri, Pjazza Patri Magri, Triq il-Marsa, Triq Azzopardi, 
Triq il-Marsa and back to Triq Balbi till in front of centre of 
Għaqda Festi Esterni Santissima Trinità.

On Saturday, 11th June, 2022, from 6.30 p.m. till 00.30 
a.m., closure of street and public transport will be affected. 
Clearance needed. Band march passes through Triq Balbi 
from  in front of the Police Station, Triq San Tumas, Triq 
Middleman, Triq it-Trinità Mqaddsa, Triq Zerafa, Triq il-
Farfett, Pjazza Patri Magri, Triq il-Marsa, Triq is-Sebħ, Triq il-
Marsa and back to Triq Balbi till in front of the church parvis.

On Sunday, 12th June, 2022, from 4.30 p.m. till 10.30 
p.m., closure of street and public transport will be affected. 
Clearance is needed. Band march and procession passes 
through Triq Balbi, Triq Patri Feliċjan Bilocca, Triq Diċembru 
Tlettax, Triq Zerafa, Triq Magri, Pjazza Patri Magri, Triq il-
Marsa, and back to Triq Balbi.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jista’ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

Il-Marsa

Nhar is-Sibt, 4 taʼ Ġunju, 2022, mis-6.00 a.m. sat-8.30 
p.m., u mill-Ħamis, 9 taʼ Ġunju, 2022, fis-7.00 a.m. sat-Tnejn, 
13 taʼ Ġunju, 2022, fil-11.00 p.m., għeluq u clearance taʼ 
toroq minn Triq is-Salib tal-Marsa, il-Marsa (minn quddiem 
il-knisja tat-Trinità sal-ewwel pompa tal-petrol).

Nhar is-Sibt, 11 taʼ Ġunju, 2022, u nhar il-Ħadd, 12 taʼ 
Ġunju, 2022, clearance mill-5.00 p.m. sal-11.15 p.m. u għeluq 
mis-6.45 p.m. sal-11.15 p.m., minn Triq it-Tiġrija (mill-Marsa 
Sports Ground sa Triq Aldo Moro).

Minn nhar l-Erbgħa, 8 taʼ Ġunju, 2022, għeluq taʼ toroq 
u ħadd ma jistaʼ jgħaddi mis-7.00 a.m. sa nhar it-Tnejn, 13 
taʼ Ġunju, 2022, sal-11.00 p.m., minn Trejqet Tal-Ġiżwiti.

Mill-Ħamis, 9 taʼ Ġunju, 2022, sat-Tnejn, 13 taʼ Ġunju, 
2022, għeluq u clearance il-ġurnata kollha taʼ Triq Balbi.

Nhar il-Ħamis, 7 taʼ Ġunju, 2022, mis-2.00 p.m. sal-
Erbgħa, 8 taʼ Ġunju, 2022, san-00.30 a.m.,  għeluq u clearance 
taʼ Triq Balbi.

Trasport pubbliku mhux se jkun affettwat. 

Nhar il-Ħamis, 9 taʼ Ġunju, 2022, mis-6.30 p.m. san-00.30 
a.m., għeluq taʼ triq u trasport pubbliku se jkun affettwat. Se 
jkun hemm bżonn clearance. Il-marċ tal-banda se jgħaddi 
minn Triq Balbi minn quddiem il-knisja, Triq San Tumas, 
Triq Zerafa, Triq Patri Magri, Pjazza Patri Magri, Triq il-
Marsa, Triq Azzopardi, Triq il-Marsa, u lura għal Triq Balbi 
sa quddiem iċ-Ċentru tal-Għaqda Festi Esterni Santissima 
Trinità.

Nhar is-Sibt, 11 taʼ Ġunju, 2022, mis-6.30 p.m. san 00.30 
a.m., għeluq taʼ triq u trasport pubbliku se jkun affettwat. Se 
jkun hemm bżonn clearance. Il-marċ tal-banda se jgħaddi 
minn quddiem l-għassa, Triq San Tumas, Triq Middleman, 
Triq it-Trinità Mqaddsa, Triq Zerafa, Triq il-Farfett, Pjazza 
Patri Magri, Triq il-Marsa, Triq is-Sebħ, Triq il-Marsa, u lura 
għal Triq Balbi sa quddiem iz-zuntier tal-knisja.

Nhar il-Ħadd, 12 taʼ Ġunju, 2022, mill-4.30 p.m. sal-10.30 
p.m., għeluq taʼ triq u trasport pubbliku se jkun affettwat. Se 
jkun hemm bżonn clearance. Il-marċ tal-banda u l-purċissjoni 
se jgħaddu minn Triq Balbi, Triq Patri Feliċjan Bilocca, Triq 
Diċembru Tlettax, Triq Zerafa, Triq Magri, Pjazza Patri Magri, 
Triq il-Marsa, u lura għal Triq Balbi.
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Nhar il-Ħadd, 12 taʼ Ġunju, 2022, mis-7.30 p.m. sas-1.00 a.m. 
tat-Tnejn, 13 ta’ Ġunju, 2022, għeluq taʼ triq u trasport pubbliku 
se jkun affettwat. Se jkun hemm bżonn clearance. Il-marċ tal-
banda jgħaddi minn Triq Simpson, Triq Balbi sal-knisja, u lura 
għaċ-Ċentru tal-Għaqda Festi Esterni Santissima Trinità.

Nhar il-Ħadd, 12 taʼ Ġunju, 2022, mill-4.30 p.m. sal-11.00 
p.m., għeluq taʼ triq u trasport pubbliku se jkun affettwat. Se 
jkun hemm bżonn clearance. Marċ tal-banda u programm 
mużikali fi Triq Balbi.

Il-Furjana

Mill-Ġimgħa, 17 taʼ Ġunju, 2022, mill-5.00 a.m., sal-
Ġimgħa, 22 taʼ Lulju, 2022, sal-10.00 p.m., mill-parkeġġ taʼ 
ħdejn il-Fosos.

It-trasport pubbliku (Valletta Circular Bus) jistaʼ jkun affettwat. 

L-għeluq tat-toroq isir skont il-bżonn.

Il-Qrendi

Nhar is-Sibt, 18 taʼ Ġunju, 2022, mill-4.00 p.m. sas-7.30 
p.m. (mʼhemmx clearance) minn Triq il-Ħniena, Triq il-Kbira 
u Triq Rokku Buhagiar.

Nhar il-Ħadd, 19 ta’ Ġunju, 2022,  mit-8.00 a.m. sa 
nofsinhar (m’hemmx clearance) minn Triq il-Parroċċa, Pjazza 
San Mattew, Triq il-Kbira, Triq is-Salvatur, Triq it-Torri u 
Triq San Nikola.

Trasport pubbliku jista’ jkun affettwat. 

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Is-27 taʼ Mejju, 2022

On Sunday, 12th June, 2022, from 7.30 p.m. till 1.00 
a.m. of Monday,13th June, 2022, closure of street and public 
transport will be affected. Clearance is needed. Band march 
passes through Triq Simpson, Triq Balbi till the church, and 
back to the centre of Għaqda Festi Esterni Santissima Trinità.

On Sunday, 12th June, 2022, from 4.30 p.m. till 11.00 
p.m., closure of street and public transport will be affected. 
Clearance is needed. Band march and musical programme 
in Triq Balbi.

 
Floriana

From Friday, 17th June, 2022, from 5.00 a.m., to Friday, 
22nd July, 2022, till 10.00 p.m., through parking area next 
to the Granaries.

Public transport (Valletta Circular Bus) may be affected.

Road closure will be done as required.

Qrendi

On Saturday, 18 th June, 2022, from 4.00 p.m. to 7.30 
p.m. (no clearance) through Triq il-Ħniena, Triq il-Kbira and 
Triq Rokku Buhagiar.

On Sunday, 19th June, 2022,  from 8.00 a.m. to noon (no 
clearance) through Triq il-Parroċċa, Pjazza San Mattew, Triq 
il-Kbira, Triq is-Salvatur, Triq it-Torri and Triq San Nikola.

Public transport may also be affected. 
 
Any vehicles found parked in contravention to the order 

of this notice are liable to be towed away.

27th May, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 71 tal-2022

Wirja tan-Nar mix-Xatt ’il barra miIl-Fortizza
Manoel – 29 ta’ Mejju, 2022

Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta, 
javża lill-baħħara li se jsir spettaklu ta’ logħob tan-nar ta’ 
tliet (3) minuti mix-xatt tal-Fortizza Manoel nhar il-Ħadd, 
29 ta’ Mejju, 2022. Il-wirja se tkun iċċentrata fil-Punt A (kif 
muri fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt) fil-pożizzjoni approssimattiva li ġejja:

	 Latitudni (T) 		  Lonġitudni (L)

A 	 35° 54’.203 		  14° 30’.425

TRANSPORT MALTA

Local Notice to Mariners No. 71 of 2022

Fireworks Display from the Foreshore off Il-Fortizza
Manoel – 29th May, 2022

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that a 3-minute fireworks display will be 
let off from the foreshore of Il-Fortizza Manoel on Sunday, 
29th May, 2022. The display will be centred at Point A (as 
shown on the chart found on Transport Malta website (www.
transport.gov.mt)) in the approximate following position:

	 Latitude (N) 		  Longitude (E)

A 	 35° 54’.203 		  14° 30’.425
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Il-logħob tan-nar se jsir bejn il-11.30 p.m. u nofsillejl.

Fid-dawl ta’ dan ta’ hawn fuq, il-baħħara huma avżati 
biex iżommu 60 metru ’l bogħod mill-punt A fid-data u l-ħin 
imsemmija hawn fuq.

Kwalunkwe dgħajjes irmiġġati jew ankrati fiż-żona 
kif muri fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt) għandhom jitneħħew matul id-data u l-ħin 
imsemmija hawn fuq.

Il-baħħara kollha għandhom josservaw kwalunkwe 
struzzjonijiet mogħtija fuq VHF Channel 12 u/jew 16, minn 
Valletta VTS u minn kull persunal tal-infurzar fuq il-post.

Chart affettwata: BA 177 

Is-27 ta’ Mejju, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 72 tal-2022

Rimi ta’ Materjal Inert fi Spoil Ground

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara, sidien ta’ bastimenti u lill-pubbliku 
ġenerali, li l-Awtorità tar-Riżorsi Ambjentali rrestrinġiet 
l-użu tas-spoil ground iċċentrat fuq il-pożizzjoni li ġejjin.

Latitudni (T) 	 Lonġitudni (L)

35° 55’.035 	 014° 33’.952

Żona ġiet nominata żona ta’ importanza arkeoloġika 
kif ippubblikata fil-Gazzetta tal-Gvern mis-Sovrintendenza 
tal-Patrimonju Kulturali. Iż-żona għalhekk titqies bħala sit 
protett, skont il Cultural Heritage Act (Kap. 445).

Fid-dawl ta’ dan ta’ hawn fuq, id-Direttorat tal-Portijiet 
u tal-Yachting, Transport Malta, b’dan javża li b’seħħ 
immedjat, il-kaptana kollha tal-bastimenti li bi ħsiebhom 
jarmu xi materjal inert fis-spoil ground għandhom jagħmlu 
dan biss fl-emisferu tan-Nofsinhar, kif muri bl-aħmar fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt).

Il-baħħara għandhom jinnutaw dan ta’ hawn fuq u 
għandhom jikkomunikaw fuq VHF Channel 12 u/jew 16 
mal-Valletta VTS, skont il-proċeduri operattivi standard 
qabel ir-rimi. Huma għandhom josservaw kull struzzjoni 
maħruġa minn Valletta VTS.

Charts affettwati: BA 2537, 2538

Is-27 ta’ Mejju, 2022

The fireworks display will take place between 11.30 p.m. 
and midnight.

In view of the above, mariners are advised to keep 60 
metres away from point A on the above-mentioned date and 
time.

Any boats berthed or anchored within the area shown on 
chart found on Transport Malta website (www.transport.gov.
mt) are to be removed during the above-mentioned date and 
time.

All mariners are to comply with any instructions given 
on VHF Channel 12 and/or 16, by Valletta VTS and by any 
enforcement personnel on site.

Chart affected: BA 177

27th May, 2022

TRANSPORT MALTA

Local Notice to Mariners No. 72 of 2022

Dumping of Inert Material at Spoil Ground

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners, owners of vessels and the general public 
that the Environment Resources Authority has restricted the 
use of the spoil ground centred at the following coordinates.

Latitude (N) 	 Longitude (E)

35° 55’.035 	 014° 33’.952

An area has been designated as an area of archaeological 
importance, as has been published in the Government Gazette 
by the Superintendence of Cultural Heritage. The area is 
thus considered as a protected site, in line with the Cultural 
Heritage Act (Cap. 445).

In view of the above, the Ports and Yachting Directorate, 
Transport Malta, hereby notifies that with immediate effect, 
all masters of vessels intending to dump any inert material in 
the spoil ground are to do so only in the southern hemisphere, 
as shown in red on chart found on Transport Malta website 
(www.transport.gov.mt).

Mariners are to note the above and to communicate on 
VHF channels 12 and/or 16 with Valletta VTS, as per standard 
operating procedures prior to dumping. They are to observe 
any instructions issued by Valletta VTS.

Charts affected: BA 2537, 2538 

27th May, 2022
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TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 73 tal-2022

B’żieda ma Avviżi Lokali lill-Baħħara Nri 47 u 52
tal-2022 rigward Żoni Ristretti Deżinjati – 2022

Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta, 
jgħarraf lill-baħħara, sidien ta’ bastimenti u lill-pubbliku 
ġenerali li b’żieda ma Avviżi Lokali lill-Baħħara Nri 47 u 
52 tal-2022 dwar Żoni Ristretti Deżinjati – 2022, iż-żoni li 
ġejjin ġew stabbiliti wkoll bħala żoni ristretti deżinjati għan-
navigazzjoni:

O) Fil-Bajja ta’ San Ġorġ, iż-żona li tgħaqqad il-punti 
O1, O2, O3, O4 u x-xatt ta’ bejniethom kif murija fuq it-
tabella O fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

Punti 	 Latitudni (T) 	 Lonġitudni (L)

O1 		  35° 55’.615 	 014° 29’.339
O2 		  35° 55’.609 	 014° 29’.342
O3 		  35° 55’.627 	 014° 29’.395
O4 		  35° 55’.633 	 014° 29’.392

P) Fil-Bajja ta’ San Ġorġ, iż-żona li tgħaqqad il-punti P1, 
P2, P3, P4 u x-xatt ta’ bejniethom kif murija fuq it-tabella 
P fis-sit elettroniku ta’ Transport Malta (www.transport.gov.
mt).

Punti 	 Latitudni (T) 	 Lonġitudni (L)

P1 		  35° 55’.576 	 014° 29’.391
P2 		  35° 55’.580 	 014° 29’.396
P3 		  35° 55’.591 	 014° 29’.450
P4 		  35° 55’.587 	 014° 29’.458

Dawn iż-żoni ristretti magħżula għandhom ikunu fis-
seħħ b’seħħ immedjat sal-Ġimgħa, 30 ta’ Settembru, 2022. 
Iż-żoni se jkunu delinjati bi ħbula li se jinżammu fil-wiċċ 
b’bagi kkuluriti.

L-informazzjoni u r-restrizzjonijiet kollha msemmija 
f’Avviżi Lokali lill-Baħħara Nri 47 u 52 tal-2022 japplikaw 
ukoll għal dawn iż-żoni.

Pożizzjoni b’referenza għal WGS 84 DATUM

Chart affettwata: BA 2537

Is-27 ta’ Mejju, 2022

TRANSPORT MALTA

Local Notice to Mariners No. 73 of 2022

Further to Local Notice to Mariners Nos 47 and 52 
of 2022  regarding Designated Restricted Areas – 2022

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners, owners of vessels and the general public 
that further to Local Notice to Mariners Nos. 47 and 52 of 
2022 regarding Designated Restricted Areas – 2022, the 
following areas have also been established as a designated 
restricted area to navigation:

O) In Il-Bajja ta’ San Ġorġ, the area joining the points 
O1, O2, O3, O4 and the intermediate coastline as shown on 
chart O found on Transport Malta website (www.transport.
gov.mt).

Points 	 Latitude (N) 	 Longitude (E)

O1 		  35° 55’.615 	 014° 29’.339
O2 		  35° 55’.609 	 014° 29’.342
O3 		  35° 55’.627 	 014° 29’.395
O4 		  35° 55’.633 	 014° 29’.392

P) In Il-Bajja ta’ San Ġorġ, the area joining the points P1, 
P2, P3, P4 and the intermediate coastline as shown on chart 
P found on Transport Malta website (www.transport.gov.mt).

Points 	 Latitude (N) 	 Longitude (E)

P1 		  35° 55’.576 	 014° 29’.391
P2 		  35° 55’.580 	 014° 29’.396
P3 		  35° 55’.591 	 014° 29’.450
P4 		  35° 55’.587 	 014° 29’.458

These designated restricted areas shall be in place with 
immediate effect until Friday 30th September, 2022. It will 
be delineated by ropes which will be kept afloat by coloured 
buoys.

All the information and restrictions mentioned in Local 
Notice to Mariners Nos 47 and 52 of 2022 will also apply to 
these areas.

Position is referred to WGS 84 DATUM.

Chart affected: BA 2537

27th May, 2022
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Senior Education Support Practitioner 
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the post of Senior Education Support 
Practitioner within the Ministry for Education, Sport, Youth, 
Research and Innovation in the following area:

Psychotherapy

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

2.2. The salary for the post of a Senior Education Support 
Practitioner is Salary Scale 8, which in the year 2022 is 
€24,845 per annum, rising by annual increments of €486.83 
up to a maximum of €27,766.

2.3. A Senior Education Support Practitioner will progress 
to Salary Scale 7 (€26,438 x €531.17 - €29,625 in 2022) 
on completion of five (5) years service as a Senior Education 
Support Practitioner in salary scale 8, subject to satisfactory 
performance.

2.4. An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.5. Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.6. Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Senior Education Support Practitioner
fil-Ministeru għall-Edukazzjoni, l-Isport,
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, il-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jilqa’ applikazzjonijiet għall-post ta’ Senior Education Support 
Practitioner fi ħdan il-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni fil-qasam li ġej:

Psychotherapy

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xhar.

2.2. Is-salarju ta’ Senior Education Support Practitioner 
huwa ta’ Skala ta’ Salarju 8, li fis-sena 2022 huwa ta’ 
€24,845 fis-sena, li jiżdied b’€486.83 fis-sena sa massimu 
ta’ €27,766.

2.3. Persuna fil-grad ta’ Senior Education Support 
Practitioner titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 
- €29,625 fis-sena 2022) wara ħames (5) snin servizz bħala 
Senior Education Support Practitioner fi Skala ta’ Salarju 8, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.4. Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra kif 
jistgħu jkunu stipulati fi kwalunkwe ftehim pertinenti bejn 
il-Gvern u l-union kompetenti.

2.5. Applikazzjonijiet laterali minn Uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.6. L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
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automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3. The job duties for the post of Senior Education Support 
Practitioner include:

i. Helping students overcome a range of psychological and 
emotional issues by exploring their feelings and behaviour;

ii. Providing assessment and intervention for social, 
emotional and behavioural problems experienced by 
children and adolescents;

iii. Working alongside other professionals in planning 
how best to help a child and the child’s family (in schools, 
hospitals, children’s services and child protection services);

iv. Working as a part of a multidisciplinary team 
comprising psychiatrists, psychologists, counsellors, social 
workers, HoD (Inclusion), and school leadership team (SLT) 
to design and implement therapeutic programmes;

v. Working with the student’s family, school staff and 
SLT in a therapeutic manner to support behaviour change 
and enhance the wellbeing of the student;

vi. Promoting the role of a psychotherapist and provide 
training and CoPE sessions to school support staff, parents 
and students;

vii. Keeping abreast of developments in theory and 
undertake continuing professional development;

viii. Helping and giving advice to guidance teachers in 
the management of cases, co-ordinating the work of the 
guidance team and striving to improve the efficacy of the 
guidance team at school;

ix. Preparing reports and maintaining records about 
students;

x. Making the necessary referrals according to established 
policies and procedures;

xi. Participating in professional supervision sessions;

xii. Undertakes any other tasks, which the Director NSSS 
or delegate assigns to him/ her, as may be required;

Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Education 
Support Practitioner jinkludu li:

i. Jgħin lill-istudenti jtejbu qagħdiet psikoloġiċi u 
emozzjonali billi wieħed jesplora s-sentimenti u l-imġiba 
tagħhom;

ii. Jipprovdi assessjar u trattament ta’ problemi soċjali, 
emozzjonali u ta’ mġiba li jesperjenzaw it-tfal u l-adolexxenti;

iii. Jaħdem flimkien ma’ professjonisti oħra biex 
jippjanaw kif l-aħjar jgħinu lit-tfal u lill-familji tagħhom 
(fl-iskejjel, sptarijiet, servizzi tat-tfal u servizzi ta’ ħarsien 
tat-tfal);

iv. Jaħdem bħala parti minn tim multidixxiplinarju 
magħmul minn psikjatri, psikoloġi, counsellors, social 
workers, kordinaturi tal-inklużjoni, u l-maniġment tal-
iskejjel biex joħloq u jimplimenta programmi terapewtiċi;

v. Jaħdem mal-familja tal-istudent, mal-istaff tal-iskola 
u mal-maniġment tal-iskola (SLT) b’mod terapewtiku biex 
jgħin għal imġiba aħjar u jtejjeb il-benesseri tal-istudent;

vi. Jassigura li x-xogħol u r-rwol tal-psikoterapista jkunu 
mfissra sew lill-istaff tal-iskola, lill-ġenituri u lill-istudenti;

vii. Jibqa’ aġġornat dwar żviluppi fit-teorija u jkompli 
jitħarreġ fuq bażi professjonali;

viii. Jgħin u jiggwida lill-guidance teachers fl-immaniġġjar 
tal-każijiet, li jikkordina l-ħidma tat-tim tal-guidance u jara 
li jtejjeb l-effiċjenza tat-tim tal-guidance fl-iskola;

ix. Jipprepara rapporti u jżomm ir-rekords tal-interventi 
mal-istudenti, filwaqt li jassigura l-kunfidenzjalità fil-ħinijiet 
kollha skont il-proviżjonijiet legali eżistenti;

x. Jagħmel ir-referrals neċessarji skont il-policies u 
l-proċeduri stabbiliti;

xi. Jipparteċipa f’sessjonijiet professjonali tas-
supervision;

xii. Kwalunkwe kompitu ieħor li d-Direttur NSSS jew 
delegat jassenjalu/lilha, kif jista’ jkun meħtieġ;
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xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

The Post of Senior Education Support Practitioner 
(Psychotherapist) is on a full-time basis and may be 
conditioned to a maximum of a six (6) day working 
week of an average weekly working time of forty hours 
averaged over a calendar year on a time-table established 
by the Director General, DES and is subject to the rules and 
regulations governing from time to time the Malta Public 
Service in general and the DES in particular and involves 
liability to transfer according to the exigencies of the Malta 
Public Service.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Il-post ta’ Senior Education Support Practitioner 
(Psychotherapist) huwa fuq bażi full-time u l-persuna 
magħżula tista’ taħdem fuq massimu ta’ ġimgħa ta’ xogħol ta’ 
sitt (6) ijiem b’medja ta’ erbgħin (40) siegħa fil-ġimgħa fuq 
medda ta’ sena kalendarja skont skeda ta’ xogħol kif stabbilita 
mid-Direttur Ġenerali (DSE), u taqa’ taħt ir-regolamenti li 
jkunu fis-seħħ minn żmien għal żmien fis-Servizz Pubbliku 
ta’ Malta b’mod ġenerali, kif ukoll regolamenti li jkunu fis-
seħħ fid-DSE. Persuna tista’ tiġi trasferita skont l-eżiġenzi 
tas-Servizz Pubbliku ta’ Malta.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
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Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. have been awarded a recognised warrant issued by the 
Council of the Psychotherapy Profession in order to practice 
in Malta; and

iv. in possession of a recognised Masters degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, 
or equivalent*) in Psychotherapy.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

v. Public officers applying for this post must be confirmed 
in their current appointment.

4.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3. The respective eligibility criteria established for 
every grade in the agreement between the Government of 
Malta and the Malta Union of Teachers (MUT) pertaining 

Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. Ingħataw il-warrant rikonoxxut maħruġ mill-Kunsill 
tal-Professjoni tal-Psikoterapija biex jipprattikaw f’Malta; u

iv. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu tal-ECTS/ECVET 
jew ekwivalenti*) fil-Psikoterapija.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

v. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Il-kriterji ta’ eliġibbiltà rispettivi stabbiliti għal kull 
grad fil-ftehim bejn il-Gvern ta’ Malta u l-Malta Union of 
Teachers (MUT) li għandhom x’jaqsmu mal-Gradi tas-
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to Student Support Services Grades within DES a MEYR 
signed on 2nd August, 2021, will also take into consideration 
all previous years of satisfactory service in the relevant 
grades and qualifications accrued by applicants. Thus, it will 
make applicants possessing accrued requirement, eligible 
for any post, following a call for application as stipulated 
in agreement. As such, service in higher or equivalent 
roles at the time of application, which may include roles 
not regulated by the agreement, will not exclude potential 
candidates in applying and gaining eligibility for equivalent 
and/or lower grades regulated

4.4. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.5. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.6. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

Servizzi ta’ Appoġġ għall-Istudenti fid-DES fl-MEYR iffirmat 
fit-2 ta’ Awwissu, 2021, se jqisu wkoll is-snin preċedenti 
kollha ta’ servizz sodisfaċenti fil-gradi u l-kwalifiki rilevanti 
akkumulati mill-applikanti. B’hekk, tagħmel lill-applikanti 
li jkollhom il-ħtieġa akkumulata, eliġibbli għal kwalunkwe 
kariga, wara sejħa għall-applikazzjoni kif stipulat fil-ftehim. 
Bħala tali, servizz fi rwoli ogħla jew ekwivalenti fil-ħin 
tal-applikazzjoni, li jista’ jinkludi rwoli mhux regolati mill-
ftehim, ma jeskludix kandidati potenzjali fl-applikazzjoni 
u l-kisba tal-eliġibbiltà għal gradi ekwivalenti u/jew aktar 
baxxi regolati fil-ftehim.

4.4. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.5. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.6. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.
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4.7. Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.6 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.8. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.9. Prospective applicants should note the requirement 
to produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Education 
Recruitment Portal (https://edurecruitment.gov.mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the Online Education Recruitment 

4.7. Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.6 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.8. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.9. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal tal-Edukazzjoni (http://edurecruitment.
gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
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Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a Certificate 
of Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Monday, 13th June, 
2022. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

27th May, 2022

Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 ta’ Ġunju, 2022. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. L-applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar, biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-27 ta’ Mejju, 2022 
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Senior Legal Officer in the Ministry
for Education, Sport, Youth, Research

and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the post of Senior Legal Officer within 
the Ministry for Education, Sport, Youth, Research and 
Innovation.

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

2.2. The salary for the post of Senior Legal Officer is 
Salary Scale 6, which in the year 2022 is equivalent to, 
€28,132 per annum, rising by annual increments of €596.33 
up to a maximum of €31,710.

2.3. The appointee will be entitled to such other benefits 
and subject to such other conditions as may be stipulated in 
any pertinent agreement between the Government of Malta 
and the competent union.

2.4. The appointee must ensure that s/he operates within 
the framework of the Code of Ethics and of Section 6.2.3 
of the Public Service management Code, and will not carry 
any form of work outside of Government employment 
which may lead to a conflict with their official duties with 
the Government. Private work invariably necessitates the 
permission of the Permanent Secretary.

2.5. Lateral applications in the same grade from Public 
officers are not allowed.

2.6. Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Senior Legal Officer fil-Ministeru għall-
Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka

u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjon 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jilqa’ applikazzjonijiet għall-post ta’ Senior Legal Officer fi 
ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2. Is-salarju ta’ Senior Legal Officer huwa ta’ Skala 
ta’ Salarju 6, li fis-sena 2022 huwa ta’ €28,132 fis-sena, li 
jiżdied b’€596.33 fis-sena sa massimu ta’ €31,710.

2.3. Il-persuna nnominata tkun intitolata ghal benefiċċji 
oħra u suġġetta għall-kundizzjonijiet oħra stipulati fi 
kwalunkwe ftehim pertinenti bejn il-Gvern taʼ Malta u 
l-unions kompetenti.

2.4. Il-persuna magħżula trid tassigura li din topera fil-
qafas tal-Kodiċi taʼ Etika u tal-paragrafu 6.2.3 tal-Public 
Service Management Code u ma tistaʼ tagħmel l-ebda 
xogħol barra mill-ħin tax-xogħol mal-Gvern li jista’ jwassal 
għal kunflitt taʼ interess jew ixekkel l-operat mad-dmirijiet 
uffiċjali tiegħu/tagħha mal-Gvern. Xogħol privat jista’ jsir 
biss bil-permess tas-Segretarju Permanenti.

2.5. Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6. L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.
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Duties

3. The job duties for the post of Senior Legal Officer 
include:

i. Providing authoritative legal advice on particular 
projects, programmes and initiatives, including drafting of 
laws and/or contracts, updating of legislation and reviewing 
policy issues falling within the remit of the Ministry;

ii. Providing technical advice to management personnel 
attached to a department/s and/or directorate/s and/or unit/s 
within MEDS on all matters related to legal procedures of 
whatever nature and kind, and suggesting procedures and 
rules to monitor and ensure that performance and procedures 
are in line with legal requirements;

iii. Assessing the legal impact in the functioning of a 
department/s and/or directorate/s and/or unit/s within the 
portfolio of the ministry and its/their operation/s, suggesting 
amendments thereto which would facilitate speedier 
handling of procedures;

iv. Drafting of legislation, regulations, rules and policies, 
procedures, drafting and vetting of contracts as required;

v. Advising the department/s and/or director/s and/
or head/s and other senior management on the potential 
implications of new laws, regulations, procedure and 
contracts or changes to those existing;

vi. Dealing with correspondence and matters in which 
points of law are involved including but not limited to 
ombudsman and PCRB;

vii. Filing legal documents;

viii. Providing consultancy services which include 
tendering advice and required assistance to a department/s 
and/or directorate/s and/or unit/s within MEDS;

ix. Conducting research work, performing analysis, 
drawing up reports and making oral and written 
representations as may be required in his/her field of work;

x. Assisting in Court and Arbitration Procedures including 
the drafting of relative judicial and legal acts;

xi. Assigning and overseeing any other legal work within 
a department/s and/or directorate/s and/or unit/s falling 
under the remit of the Ministry;

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Legal Offcier 
jinkludu li:

i. Jipprovdi pariri legali awtoritattivi fuq proġetti 
partikolari, programmi u inizjattivi, li jinkludu abbozzar 
ta’ liġijiet u/jew kuntratti, l-aġġornar tal-leġiżlazzjoni u 
jirrevedi issues ta’policy li jaqgħu taħt ir-responsabbiltà tal-
Ministeru;

ii. Jipprovdi pariri tekniċi legali lill-istaff responsabbli 
mill-immaniġġjar ta’ xi dipartiment/i u/jew direttorat/i u/jew 
sezzjoni/jiet fi ħdan il-Ministeru, dwar it-temi kollha relatati 
mal-proċeduri legali ta’ kwalunkwe natura. Il-persuna li 
tintgħażel trid ukoll tissuġġerixxi proċeduri u regoli sabiex 
tissorvelja u tiżgura illi l-osservanza u l-proċeduri huma 
konformi mar-rekwiżiti legali;

iii. Jevalwa l-impatt legali fil-funzjoni ta’ xi dipartiment/i 
u/jew direttorat/i u/jew sezzjoni/jiet fi ħdan il-Ministeru 
u l-operat tiegħu/tagħhom u jissuġġerixxi emendi sabiex 
jitħaffu l-proċeduri;

iv. Ifassal leġiżlazzjoni, regolamenti, regoli u policies, 
proċeduri, abozzar u vvettjar ta’ kuntratti skont il-ħtieġa;

v. Javża lid-dipartiment/i u/jew direttur/i u/jew lill-kap/
ijiet u l-istaff maniġerjali dwar l-implikazzjonijiet potenzjali 
ta’ liġijiet ġodda, regolamenti, proċeduri u kuntratti jew 
tibdil f’dawk eżistenti;

vi. Jittratta korrispondenza u materji li jinvolvu aspetti 
tal-liġi, inklużi iżda mhux limitati għal ombudsman u PCRB;

vii. Jippreżenta u jdaħħal ġol-fajls rispettivi d-dokumenti 
legali;

viii. Joffri servizzi ta’ konsulenza li jinkludu pariri dwar 
offerti u għajnuna oħra meħtieġa lil xi dipartiment/i u/jew 
direttorat/i u/jew sezzjoni/jiet fi ħdan il-Ministeru;

ix. Ikun responsabbli minn xogħol ta’ riċerka, iwettaq 
analiżi, iħejji rapporti u jagħmel preżentazzjonijiet kemm 
orali kif ukoll bil-miktub skont kif ikun meħtieġ waqt ix-
xogħol tiegħu/tagħha;

x. Jassisti għall-Proċeduri tal-Qorti u Arbitraġġ inkluż 
l-abbozzar ta’ atti ġudizzjari u legali relattivi;

xi. Jassenja u jissorvelja kwalunkwe xogħol legali ieħor 
fi ħdan xi dipartiment/i u/jew direttorat/i u/jew sezzjoni/jiet 
fi ħdan il-Ministeru;



Is-27 ta’ Mejju, 2022 	 8759

xii. Transposing EU Directives in Maltese Legislation 
and dealing with infringements falling under the remit of the 
Ministry;

xiii. acting as legal advisor to a department/s and/or 
directorate/s and/or unit/s falling under the remit of the 
Ministry;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

xii. Ikun responsabbli mit-traspożizzjonijiet ta’ Direttivi 
tal-Unjoni Ewropea fil-leġiżlazzjoni Maltija u l-ksur tal-liġi 
li jaqgħu taħt ir-responsabilità tal-Ministeru;

xiii. Iservi ta’ konsulent legali f’xi dipartiment/i u/jew 
direttorat/i u/jew sezzjoni/jiet li jaqgħu taħt ir-responsabbltà 
tal-Ministeru;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.
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The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. have a warrant to practice as advocate in Malta; 

iv. have five (5) years experience as advocate after 
obtaining the warrant;

v. Public officers applying for this post must be confirmed 
in their current appointment.

4.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw fil-lingwa Maltija u l-lingwa 
Ingliża;

iii. ikollhom warrant biex jipprattikaw bħala avukat 
f’Malta; 

iv. ikollhom ħames (5) snin esperjenza bħala avukat wara 
li kien miksub il-warrant;

v. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.
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4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6. Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8. Prospective applicants should note the requirement 
to produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6. Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).
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Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Education 
Recruitment Portal (https://edurecruitment.gov.mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a Certificate 
of Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Monday, 13th June, 
2022. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal tal-Edukazzjoni (https://edurecruitment.
gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 ta’ Ġunju, 2022. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. L-applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar, biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

27th May, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Junior Legal Officer in the Ministry
for Education, Sport, Youth, Research

and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the post of Junior Legal Officer within 
the Ministry for Education, Sport, Youth, Research and 
Innovation.

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-27 ta’ Mejju, 2022

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Junior Legal Officer fil-Ministeru
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjon 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jilqa’ applikazzjonijiet għall-post ta’ Junior Legal Officer fi 
ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.
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2.2. The salary for the post of Junior Legal Officer is 
Salary Scale 9, which in the year 2022 is equivalent to, 
€23,353 per annum, rising by annual increments of €447.33 
up to a maximum of €26,037.

2.3. A Junior Legal Officer will be promoted to the grade 
of Legal Officer in Scale 8 (€24,845 x €486.83 - €27,766 
in 2022) on completion of two (2) years service in the grade 
of Junior Legal Officer, subject to satisfactory performance, 
provided that the person has been practising for at least three 
(3) proven years after obtaining the warrant of lawyer.

2.4. A Legal Officer in Scale 8 will progress to Scale 7 
(€26,438 x €531.17 - €29,625 in 2022) on completion of 
six (6) years service in the grade of Legal Officer, subject to 
satisfactory performance.

2.5. The appointee will be entitled to such other benefits 
and subject to such other conditions as may be stipulated in 
any pertinent agreement between the Government of Malta 
and the competent union.

2.6. The appointee must ensure that s/he operates within 
the framework of the Code of Ethics and of Section 6.2.3 
of the Public Service management Code, and will not carry 
any form of work outside of Government employment 
which may lead to a conflict with their official duties with 
the Government. Private work invariably necessitates the 
permission of the Permanent Secretary.

2.7. Lateral applications in the same grade from Public 
officers are not allowed.

2.8. Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3. The job duties for the post of Junior Legal Officer 
include:

i. Exercises his/her profession and performs other duties 
compatible with the post, including representing the Ministry 
in Court/Arbitration and respond to legal letters;

ii. Assists the Permanent Secretary and/or his 
representative/s in matters requiring a legal interpretation;

iii. Drafts or revises agreements;

iv. Prepares draft Legislation and Legal Notices;

2.2. Is-salarju ta’ Junior Legal Officer huwa ta’ Skala 
ta’ Salarju 9, li fis-sena 2022 huwa ta’ €23,353 fis-sena, li 
jiżdied b’€447.33 fis-sena sa massimu ta’ €26,037.

2.3. Junior Legal Officer jiġi promoss għall-grad ta’ Legal 
Officer fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 
fis-sena 2022) wara sentejn (2) snin servizz fil-grad ta’ Junior 
Legal Officer, jekk ikun qeda dmiru b’mod sodisfaċenti, 
u sakemm ikollu mill-inqas tliet (3) snin ta’ prattika legali 
ppruvata wara li jkun kiseb il-warrant ta’ avukat.

2.4. Persuna fil-grad ta’ Legal Officer fi Skala 8 titla’ fi 
Skala 7 (€26,438 x €531.17 - €29,625 fis-sena 2022) wara 
sitt (6) snin servizz fil-grad ta’ Legal Officer, dejjem jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.5. Il-persuna nnominata tkun intitolata għal benefiċċji 
oħra u suġġetta għal kundizzjonijiet oħra stipulati fi 
kwalunkwe ftehim pertinenti bejn il-Gvern taʼ Malta u 
l-unions kompetenti.

2.6. Il-persuna magħzula trid tassigura li din topera fil-
qafas tal-Kodiċi taʼ Etika u tal-paragrafu 6.2.3 tal-Public 
Service Management Code u ma tistaʼ tagħmel l-ebda 
xogħol barra mill-ħin tax-xogħol mal-Gvern li jista’ jwassal 
għal kunflitt taʼ interess jew ixekkel l-operat mad-dmirijiet 
uffiċjali tiegħu/tagħha mal-Gvern. Xogħol privat jista’ jsir 
biss bil-permess tas-Segretarju Permanenti.

2.7. Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.8. L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Junior Legal Offcier 
jinkludu li:

i. Jeżerċita l-professjoni tiegħu u jwettaq dmirjiet oħra 
kompatibbli mal-post, inkluż li jirrappreżenta lill-Ministeru 
fil-Qorti/Arbitraġġ u li jirrispondi għall-ittri legali;

ii. Jassisti lis-Segretarju Permanenti u/jew ir-
rappreżentant/a/i tiegħu fuq affarijiet li jkunu jeħtieġu 
interpretazzjoni legali;

iii. Jabbozza jew jirrevedi ftehim;

iv. Iħejji abbozzi ta’ Liġijiet u Avviżi Legali;
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v. Performs duties relating to EU Regulations, policies 
and other documents;

vi. Opens and follows legal cases to terminate agreements 
and/or to recover funds;

vii. Liaises with the Office of the State Advocate on cases 
that may be handled by that office;

viii. Performs legal research work on fields which fall 
under the Ministry’s portfolio;

ix. Attends meetings/conferences in Malta and abroad;

x. Represents the Ministry where and as necessary;

xi. Coordinates legal work among the departments and 
entities of the Ministry;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; and

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

v. Iwettaq xogħol relatat ma’ Regolamenti, politika u 
dokumenti oħra tal-UE;

vi. Jiftaħ u jsegwi każijiet legali sabiex jittermina ftehim 
u/jew jirkupra l-fondi;

vii. Jikkollabora mal-Uffiċċju tal-Avukat tal-Istat fuq 
każijiet li jkunu qed jiġu segwiti mill-uffiċċju tiegħu;

viii. Jagħmel xogħol ta’ riċerka legali f’oqsma li jaqgħu 
taħt il-portafoll tal-Ministeru;

ix. Jattendi għal laqgħat/konferenzi kemm f’Malta kif 
ukoll barra minn Malta;

x. Jirrappreżenta lill-Ministeru fejn u kif meħtieġ;

xi. Jikkordina xogħol legali bejn id-dipartimenti u 
l-entitajiet tal-Ministeru;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; u

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of the warrant to practise the profession 
of Advocate in Malta.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti kif ukoll bl-Ingliż;

iii. fil-pussess tal-warrant biex jipprattikaw il-professjoni 
ta’ Avukat f’Malta.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.
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4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications. Any other 
eligibility requisites for the post/position must be met in 
terms of this call for applications.

4.5. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6. Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet. Kwalunkwe rekwiżit ieħor ta’ 
eliġibbiltà għall-post/pożizzjoni għandu jintlaħaq f’termini 
ta’ din is-sejħa għall-applikazzjonijiet.

4.5. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6. Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
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case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8. Prospective applicants should note the requirement 
to produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Education 
Recruitment Portal (https://edurecruitment.gov.mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a Certificate 
of Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Monday, 13th June, 
2022. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal tal-Edukazzjoni (https://edurecruitment.
gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 ta’ Ġunju, 2022. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.
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7.2. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
 access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

27th May, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager II (Accounting and Finance) 
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. L-applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar, biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-27 ta’ Mejju, 2022

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, IŻ-
ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Manager II (Accounting and Finance)
fil-Ministeru għall-Edukazzjoni, l-Isport,
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Miniseru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjon 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).
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1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the post of Manager II (Accounting and Finance) in 
the Ministry for Education, Sport, Youth, Research and 
Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Accounting and 
Finance) is Salary Scale 7, which in the year 2022 is €26,438 
per annum, rising by annual increments of €531.17 up to a 
maximum of €29,625.

2.4 A Manager II will progress to Salary Scale 6 (€28,132 
x €596.33 - €31,710 in 2022) on completion of three (3) 
years service as Manager II in salary scale 7, subject to 
satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel. Certification allowances 
in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development 
allowance are included in the salary package.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Manager II (Accounting 
and Finance) fil-Miniseru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni .

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Accounting and Finance) 
huwa ta’ Skala ta’ Salarju 7, li fis-sena 2022 huwa ta’ 
€26,438 fis-sena, li jiżdied b’€531.17 fis-sena sa massimu 
ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II titla’ fi Skala ta’ Salarju 
6 (€28,132 x €596.33 - €31,710 fis-sena 2022) wara tliet 
(3) snin servizz bħala Manager II fi Skala ta’ Salarju 7, jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-kandidati magħżula jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji 
oħra u suġġetti għal kundizzjonijiet u obbligi li huma 
stipulati fil-Working Conditions for Officers within the 
Managerial Stream for Qualified Personnel. Allowances 
ta’ ċertifikazzjoni b’rabta mal-kisba ta’ kwalifika u/jew 
warrant pertinenti, kif ukoll allowance b’rabta ma’ Żvilupp 
Professjonali Kontinwu, huma inklużi fil-pakkett tas-salarju.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn Uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
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serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
Accounting and Finance, in accordance with established 
vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II (Accounting 
and Finance) include:

i. Responsible for the proper disbursement, monitoring, 
evaluation and control of financial resources and funding 
allocated to Ministries, through various mechanisms, in 
relation to the Public Service and Public Sector;

ii. Ensures that any collection of revenue and arrears of 
revenue are maximised and that proper accounts thereof are 
kept;

iii. Ensures that transfers of monies which optimise 
Government cashflow, as well as projected or actual cash 
flow reporting, are carried out in a timely manner;

iv. Analyses requests for the virement of funds and 
expenditure proposals which arise during the financial year, 
authorising any transaction as directed;

v. Responsible for the general ledger, sub-ledgers and 
reconciliations, as well as assets and inventories of the 
respective ministry or department;

vi. Responsible for the proper recording of transactions, 
the correct compilation of statistical data and projections and 
the identification of trends in data;

vii. Ensures that legislation, regulation, policies and 
established internal control procedures are adhered to and 
that monitoring is properly implemented in all processes 
assigned;

għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Accounting 
and Finance) jinkludu li:

i. Ikun responsabbli għat-tqassim xieraq ta’ fondi, 
monitoraġġ, evalwazzjoni u kontroll tar-riżorsi finanzjarji u 
l-finanzjamenti allokati lill-ministeri, permezz ta’ mekkaniżmi 
varji, b’relazzjoni mas-Servizz Pubbliku u s-Settur Pubbliku;

ii. Jassigura li kull ġbir ta’ dħul u arretrati ta’ dħul ikunu 
massimizzati u li jinżammu accounts xierqa;

iii. Jassigura li trasferimenti ta’ flejjes li għandhom itejbu 
kemm jistgħu l-cashflow tal-Gvern, flimkien ma’ rappurtar 
ta’ cashflow ippjanat jew attwali, jitwettqu fi żmien xieraq;

iv. Janalizza talbiet għat-trasferiment ta’ fondi u proposti 
ta’ nfiq li jitfaċċaw waqt is-sena finanzjarja, u jawtorizza kull 
tranżazzjoni kif ikun mitlub;

v. Ikun esponsabbli għal-ledger ġenerali, sub-ledgers u 
rikonċiljazzjonijiet, kif ukoll assi u inventarji tal-ministeru 
jew id-dipartiment rispettiv;

vi. Ikun responsabbli għaż-żamma xierqa ta’ 
tranżazzjonijiet, il-kumpilazzjoni korretta ta’ data ta’ 
statistika u tbassir u projezzjonijiet, u l-identifikazzjoni ta’ 
xejriet ġodda fid-data;

vii. Jassigura li l-leġiżlazzjoni, regolamenti, politiki 
u proċeduri stabbiliti ta’ kontroll intern jinżammu u li jiġi 
implimentat kif xieraq monitoraġġ fil-proċessi kollha 
assenjati;
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viii. Contributes to budget allocations and revenue 
forecasts, planning and control, including contributing in the 
compilation of the Business and Financial Plan;

ix. Advising on variances from agreed financial targets, 
estimates and budgetary allocations and provide input on the 
monthly Revised Estimates reports;

x. Contributes to and assists in the compilation of various 
publications and reports;

xi. Keeps abreast with accounting standards, financial 
legislation, Government policies, accounting systems, 
procedures and applications, and following training as 
directed;

xii. Contributes towards the formulation and updating of 
policies of a financial nature as directed;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 

viii. Jikkontribwixxi għal allokazzjoni tal-baġit u 
tbassir tad-dħul, ippjanar u l-kontroll ta’ baġit, inkluż il-
kontribuzzjoni fil-kumpilazzjoni tal-Business and Financial 
Plan;

ix. Jagħti pariri dwar varjazzjonijiet minn miri finanzjarji 
miftiehma, stimi u allokazzjonijiet baġitarji u jipprovdi 
kontribut fir-rapport ta’ Stimi Riveduti ta’ kull xahar

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ 
pubblikazzjonijiet u rapporti varji;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja, politiki tal-Gvern, sistemi ta’ 
accounting, proċeduri u applikazzjonijiet, u jsegwi taħriġ kif 
ikun mitlub;

xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
ta’ politiki ta’ natura finanzjarja kif ikun mitlub jagħmel;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplika għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
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permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and 
be successful in the assessment of the ‘Maltese language 1’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii. in possession of a recognised Masters degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance 
or Evidence Based Management or Accountancy or a 
recognised comparable professional qualification at MQF 
Level 7 in Accountancy.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx il-livell 
ta’ komunikazzjoni bil-lingwa Maltija u ma jkollhomx mill-
inqas MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mil-kors ‘Maltese Language 
1’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mall-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien tnax-il (12) xahar mill-ingaġġ;

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVETS 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Evidence Based Management jew Accountancy jew 
ikollhom kwalifika professjonali rikonoxxuta komparabbli 
fil-Livell 7 tal-MQF f’Accountancy.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.
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iv. Public officers applying for the post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, pro vided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2022. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 till 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2022. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.
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4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal tal-Edukazzjoni (https://edurecruitment.
gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Education 
Recruitment Portal (https://edurecruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a Certificate 
of Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
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Time) of Tuesday, 14th June, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) . These 
general provisions are to be regarded as an integral part of 
this call for applications.

27th May, 2022

MINISTRY FOR PUBLIC WORKS
AND PLANNING

Post of Manager I in the Ministry for Public
Works and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Public Works and Planning, invites applications for the post 
of Manager I in the Public Works Department within the 
Ministry for Public Works and Planning.

tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tlieta, 14 ta’ Ġunju, 2022. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-27 ta’ Mejju, 2022

MINISTERU GĦAX-XOGĦLIJIET PUBBLIĊI
U L-IPPJANAR

Post ta’ Manager I fil-Ministeru għax-Xogħlijiet 
Pubbliċi u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I fid-Dipartiment tax-Xogħlijiet 
Pubbliċi fil-Ministeru għax-Xogħlijiet Pubbliċi u l-Ippjanar.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in the year 2022 is €21,950 per annum, rising by 
annual increments of €407.67 up to a maximum of €24,396.

2.4 A Manager I in Salary Scale 10 will progress to 
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to 
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to 
Salary Scale 7 (€26,438 x €531.17 - €29,625 in 2022) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.9 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037) 
fl-2022 wara sentejn (2) servizz bħala Manager I fi Skala ta’ 
Salarju 10, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766) 
fl-2022 wara ħames (5) snin servizz bħala Manager I fi Skala 
ta’ Salarju 9, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 
titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625) 
fl-2022 wara tliet (3) snin servizz bħala Manager I fi Skala 
ta’ Salarju 8, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.9 Applikazzjonijiet laterali minn Uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.
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b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
specialisation, in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:

i. Provides a contribution to the work carried out by 
the professional and technical team of the Research and 
Planning Unit of the Public Works Department;

ii. Compiles, organises, and manages in a holistic way, 
environmental data relating held or commissioned by the 
PWD in connection with specific projects, initiatives, and its 
functions in general;

iii. Makes use of geographic information systems to build 
and manage different types of data, and integrates it with 
other information as may be required;

iv. Provides technical support to site assessment, research 
on various subjects to assist planning and design, execution 
and management of projects;

v. Assists or coordinates studies and technical consultancy 
contracts as part of the technical support required for projects 
and site management;

vi. Assists and coordinates tasks required for preparation 
of project proposals, submission and execution of EU funded 
projects;

vii. Evaluates and provides assistance in preparation 
of schemes and projects in conjunction with Architect 
and Civil Engineers, designers, etc., on matters relating to 
sustainability in the planning and design of environmental 
projects undertaken by the Department;

viii. Coordinates with other entities, national or 
international, for the sharing of geographical data and for 
other forms of collaboration;

ix. Undertakes any other tasks which the superior may 
delegate to him/her as may be required;

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-ispeċjalizzazzjoni, skont il-
postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

i. Jagħti sehem f’xogħol li jsir mit-tim ta’ professjonisti u 
tekniċi tal-Unit għar-Riċerka u Ppjanar fid-Dipartiment tax-
Xogħlijiet Pubbliċi;

ii. Jiġbor, jorganizza u jimmaniġġja b’mod olistiku d-data 
relatata mal-ambjent miżmuma jew ikkummissjonata mid-
Dipartiment tax-Xogħlijiet Pubbliċi b’rabta ma’ proġetti 
speċifiċi, inizjattivi, u l-funzjonijiet tad-data inġenerali;

iii. Jagħmel użu mis-sistema ġeografika ta’ informazzjoni 
biex jibni data ta’ tipi differenti, u jgħaqqadha ma’ 
informazzjoni oħra kif meħtieġ;

iv. Jipprovdi sapport tekniku b’rabta mal-assessjar ta’ siti, 
riċerka fuq suġġetti differenti bħala għajnuna għall-ippjanar 
u fid-disinn, l-esekuzzjoni u l-immaniġġjar ta’ proġetti;

v. Jassisti u jikkordina studji u kuntratti ta’ konsulenza 
teknika bħala parti mis-sapport tekniku meħtieġ fil-proġetti 
u l-immaniġġjar ta’ siti;

vi. Jassisti u jikkordina xogħlijiet meħtieġa għall-
preparazzjoni ta’ proposti għal proġetti, għas-sottomissjoni 
u l-esekuzzjoni ta’ proġetti ffinanzjati mill-fondi tal-UE;

vii. Jevalwa u jassisti fit-tħejjija ta’ skemi u proġetti 
flimkien ma’ Periti, disinjaturi, eċċ., fuq aspetti ta’ 
sostenibbiltà, fl-ippjanar u d-disinn ta’ xogħlijiet ta’ proġetti 
ambjentali mwettqa mid-Dipartiment;

viii. Jikkordina ma’ entitajiet oħrajn, minn Malta jew 
barra, fil-qsim ta’ data ġeografika, u forom oħrajn ta’ 
kollaborazzjoni.

ix. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/lilha kif jista’ jkun meħtieġ;
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x. Undertakes any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

x. Kwalunkwe dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits or equivalent*) in Geosciences or Earth Sciences or 
Oceanography o Environmental Management or Biology or 
Chemistry or Physics or Geology or Science and Technology 
or Energy Resources.

*In the absence of documentary evidence as to the ECTS/ 
ECVET credits or other system of measuring the course 
content, the selection board is to evaluate the submitted 
programme of study and determine that it is comparable to 
180 ECTS/ ECVET credits. The advice of the MQRIC may 
be sought.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*).

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2022. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

ii. ikunu profiċjenti fil-lingwi tal-Malti u l-Ingliż;

U

iii. i . ikollhom degree ta’ Baċellerat rikonoxxuta f’ Livell 
MQF 6 (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Ġeoxjenza jew Earth Sciences jew 
Oceanography jew Environmental Management jew Biology 
jew Chemistry jew Physics jew Ġeoloġija jew Xjenza u 
Teknoloġija jew Riżorsi tal-Enerġija.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti 
ECTS/ECVET jew sistema oħra ta’ kejl tal-kontenut tal-
kors, il-bord tal-għażla għandu jevalwa l-programm ta’ 
studju sottomess u jiddetermina li huwa komparabbli ma’ 
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sat-31 ta’ Ottubru, 2022. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifka ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.
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(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Selection Procedure

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the recruitment section within the Ministry for Public Works 
and Planning through the Online Government Recruitment 
Portal only on (https://recruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a Certificate 
of Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 13th June, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-sezzjoni tar-reklutaġġ fil-Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, permezz tar-Recruitment 
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu Ċertifikat 
tal-Kondotta tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 ta’ Ġunju, 2022. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

abbli, kundizzjonijiet u regoli/regolamenti;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

 sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 
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access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Directorate at the 
Ministry for Public Works and Planning, Block A, Triq 
Francesco Buonamici, Floriana FRN 1700. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The email address of the receiving Directorate are 
(recruitment.mpwp@gov.mt). 

27th May, 2022

MINISTRY FOR PUBLIC WORKS 
AND PLANNING

Post of Quantity Surveyor’s Assistant in the Ministry 
for Public Works and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Public Works and Planning, invites applications for the post 
of Quantity Surveyor’s Assistant in the Ministry for Public 
Works and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Quantity Surveyor’s Assistant 
is Salary Scale 12, which in the year 2022 is equivalent to, 
€19,323 per annum, rising by annual increments of €354 up 
to a maximum of €21,447.

2.3 A Quantity Surveyor’s Assistant will progress to 
Scale 10 (€21,950 x €407.67 - €24,396) on completion 
of five (5) years service in the grade, subject to satisfactory 
performance .

2.4 Lateral applications in the same grade from Public 
officers are not allowed.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat tal-People Management, Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar, Blokk ‘A’, Triq 
Francesco Buonamici, Furjana FRN1700 . Dawn id-
diżpożizzjonijet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

L-indirizz elettroniku tad-Direttorat huwa (recruitment.
mpwp@gov.mt). 

Is-27 ta’ Mejju, 2022

MINISTERU GĦAX-XOGĦLIJIET
PUBBLIĊI U L-IPPJANAR

Post ta’ Quantity Surveyor’s Assistant fil-Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għax-
Xoghlijiet Pubbliċi u l-Ippjanar, jilqa’ applikazzjonijiet 
għall-post ta’ Quantity Surveyor’s Assistant fil-Ministeru 
għax-Xogħlijiet Pubbliċi u l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Quantity Surveyor’s Assistant huwa ta’ 
Skala ta’ Salarju 12, li fis-sena 2022 huwa ta’ €19,323 fis-
sena, li jiżdied bi €354 fis-sena sa massimu ta’ €21,447.

2.3 Persuna fil-grad ta’ Quantity Surveyor’s Assistant 
titla’ fi Skala ta’ Salarju 10 (€21,950x €407.67 - €24,396) 
wara ħames (5) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.
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Duties

3. The job duties for the post of Quantity Surveyor’s 
Assistant include:

i. Draws up budgetary estimates, prepares e-tendering 
documents including conditions of contract and prepares 
bills of quantities of works, services and supplies as required;

ii. Evaluates tenders and drafts technical reports;

iii. Measures on site executed projects and operates works 
measurement software;

iv. Prepares monthly evaluations for payments;

v. Analyses prices for agreements with contractors;

vi. Provides support in the settlement of final accounts;

vii. Checks, evaluates and assists in reporting on extra-
contractual claims submitted by contractors;

viii. Attends, on request, discussions with local and 
foreign firms;

ix. Provides support in preparing briefs for legal counsel 
and gives evidence, as required, in Courts of Law in cases 
of litigation;

x. Ensures the availability, accessibility and use of Health 
and Safety equipment and apparel by all employees and 
ensures that the laws and regulations in this regard are being 
strictly adhered to by all employees under his/her charge;

xi. Identifies, where possible, areas of improvement as 
regards cost management;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Undertakes any other duties as directed by the 
Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Quantity Surveyor’s 
Assistant jinkludu li:

i. Ifassal stimi baġitarji, jipprepara dokumenti għal 
‘e-Procurement’ inkluż kundizzjonijiet tal-kuntratt u 
jipprepara bills of quantities ta’ xogħlijiet, servizzi u 
provvisti kif meħtieġ;

ii. Jevalwa tenders u jipprepara abbozzi ta’ rapporti 
tekniċi;

iii. Ikejjel fuq il-post proġetti mwettqa u jħaddem software 
għall-kejl ta’ xogħlijiet;

iv. Ilesti evalwazzjonijiet ta’ kull xahar għall-pagamenti;

v. Jgħarbel prezzijiet għal ftehim ma’ kuntratturi;

vi. Jipprovdi għajnuna biex jintlaħaq ftehim dwar 
l-iffinalizzar ta’ kontijiet;

vii. Jiċċekkja, jevalwa u jassisti fit-tħejjija ta’ rapporti 
dwar talbiet magħmula minn kuntratturi fuq xogħol mhux 
inkluż fil-kuntratt;

viii. Jattendi, meta meħtieġ, għal diskussjonijiet ma’ 
kumpaniji lokali kif ukoll barranin;

ix. Jipprovdi għajnuna fit-tħejjija ta’ sommarji tal-fatti 
għal avukati u jagħti xhieda, kif meħtieġ, fil-Qorti f’każijiet 
fejn ikun hemm litigazzjoni;

x. Jassigura li t-tagħmir ta’ Saħħa u Sigurtà fuq il-post tax-
xogħol ikun ipprovdut, aċċessibbli u li jintuża mill-impjegati 
kollha, u jiżgura li r-regolamenti u l-liġijiet f’dan ir-rigward 
ikunu mħarsa mill-ħaddiema kollha taħt ir-responsabbiltà 
tiegħu/tagħha;

xi. Jidentifika, fejn hu possibli, setturi fejn jista’ jiġi 
mtejjeb il-cost management;

xii. Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha kif jista’ jkun meħtieġ;

xiii. Iwettaq kwalunkwe dmir ieħor kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew
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b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English;

iii. in possession of an appropriate Diploma or equivalent 
qualification of a recognised professional institution, at 
least MQF Level 4, in Quantity Surveying as determined 
by management and which carries no less than 120 ECTS/
ECVET*.

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti u l-Ingliż ;

iii. fil-pussess ta’ Diploma xierqa jew kwalifika ekwivalenti 
maħruġa minn istituzzjoni professjonali rikonoxxuta, mhux 
anqas minn livell 4 tal-MQF, fil-Quantity Surveying, kif 
determinat mil-management u li ġġorr magħha mhux anqas 
minn 120 ECTS/ECVET*
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*In absence of documentary evidence as to the ECTS/
ECVET credits or other systems of measuring the course content, 
the selection board is to evaluate the submitted programme of 
study and determine that it is comparable to 120ECTS/ECVET 
credits. The advice of the MQRIC may be sought.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Candidates who have not yet formally obtained 
the qualification specified in paragraphs 4.1(iii) or else as 
indicated in paragraph 4.2 will still be considered provided 
that they submit evidence that they are in the final phase 
of their course leading to such qualification. Appointees 
must have obtained or be approved for the award of such 
qualification by the 31st October 2022. If the stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, ipso facto, automatically terminated.

4.4 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.5 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti 
ECTS/ECVET jew sistema oħra ta’ kejl tal-kontenut tal-
kors, il-bord tal-għażla għandu jevalwa l-programm ta’ 
studju sottomess u jiddetermina li huwa komparabbli ma’ 
120 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu 
fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura iridu jkunu ġabu jew ġew approvati għat-
tali kwalifika sal-31 ta’ Ottubru, 2022. Jekk l-iskadenza 
ma tintlaħaqx, il-ħatra tiġi ipso facto, awtomatikament 
terminata.

4.4. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.5 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
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Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.6 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.7 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.6 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.8 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.9 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 

il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.6 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.7 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 - 4.6 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.8 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.9 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
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which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.6, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Recruitment Section, Ministry for Public Works 
and Planning through the Online Government Recruitment 
Portalonly on (https://recruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a Certificate 
of Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 13th June, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability;

tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.6, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tar-Reklutaġġ, Ministeru għax-Xogħijiet 
Pubbliċi u l-Ippjanar permezz tal-Online Government 
Recruitment Portalbiss fuq (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 
ta’ Ġunju, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar, biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;
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submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Directorate, Ministry 
for Public Works and Planning, Block A, Triq Francesco 
Buonamici, Floriana FRN1700. These general provisions are 
to be regarded as an integral part of this call for applications.

The email address of the receiving Directorate is 
(recruitment.mpwp@gov.mt).

27th May, 2022

MINISTRY FOR HEALTH

Post of Manager I (Accounting and Finance)
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Manager I 
(Accounting and Finance) in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting and 
Finance) is Salary Scale 10, which in year 2022 is €21,950 
per annum, rising by annual increments of €407.67 up to a 
maximum of €24,396.

2.4 A Manager I will progress to Salary Scale 9 (€23,353 
x €447.33 - €26,037 in 2022) on completion of two (2) 
years service as Manager I in Salary Scale 10, subject to 
satisfactory performance.

2.5 A Manager I will progress to Salary Scale 8 (€24,845 
x €486.83 - €27,766 in 2022) on completion of five (5) 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mid-Direttorat tal-People Management, 
Ministeru għax-Xogħlijiet Pubbliċi u l-Ippjanar. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

L-indirizz elettroniku tad-Direttorat huwa (recruitment.
mpwp@gov.mt)

Is-27 ta’ Mejju, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Manager I (Accounting and Finance)
fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministery 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Manager I 
(Accounting and Finance) fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance) 
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2022 huwa ta’ 
€21,950 fis-sena, li jiżdied b’€407.67 fis-sena sa massimu 
ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
9 (€23,353 x €447.33 - €26,037 fis-sena 2022) wara sentejn 
(2) servizz bħala Manager I fi Skala ta’ Salarju 10, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
8 (€24,845 x €486.83 - €27,766 fis-sena 2022) wara ħames 
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years service as Manager I in Salary Scale 9, subject to 
satisfactory performance.

2.6 A Manager I will progress to Salary Scale 7 (€26,438 
x €531.17 - €29,625 in 2022) on completion of three (3) 
years service as Manager I in Salary Scale 8, subject to 
satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Management 
Stream for Qualified Personnel.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.9 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
Accounting and Finance, in accordance with established 
vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

(5) snin servizz bħala Manager I fi Skala ta’ Salarju 9, jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
7 (€26,438 x €531.17 - €29,625 fis-sena 2022) wara tliet 
(3) snin servizz bħala Manager I fi Skala ta’ Salarju 8, jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji oħra 
u suġġetti għall-kundizzjonijiet u l-obbligi li huma stipulati 
fil-Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.9 Applikazzjonijiet laterali minn Uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.
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Duties

3. The job duties for the post of Manager I (Accounting 
and Finance) include:

i. Responsible for the timely and correct processing of 
fiscal and financial transactions, verifications, recording, 
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping 
and other accounting documents, including performing work 
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement 
of legislation, policies, directions, procedures and guidelines 
in a particular Department or Ministry or across Government;

iv. Responsible for the maintenance and control of 
accounts, such as below-the-line accounts and votes, 
assessing virements within votes as well as requests for 
additional funding;

v. Coordinates the release of funds through various 
mechanisms and the collection of revenue, approving 
transactions as directed, reviewing management accounts, 
cashflow statements and other financial reports as part of the 
process;

vi. Contributes to Budget planning and control, and the 
compilation of the Business and Financial plan;

vii. Assesses budgetary allocations and revenue forecasts 
in the Financial Estimates of Government, both for the 
following year and on the basis of a three-year Business and 
Financial plan, and their continuous monitoring during the 
course of the year;

viii. Contributes towards the interpretation of final accounts 
and participating in value for money analysis and reviews;

ix. Represents the Department or Ministry in meetings 
and conferences, both locally and abroad and participating 
in working groups as required;

x. Contributes to and assists in the compilation of various 
reports;

xi. Keeps abreast with accounting standards, financial 
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of 
policies of a financial nature as directed;

xiii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Accounting 
and Finance) jinkludu li:

i. Responsabbli għall-iproċessar f’waqtu ta’ 
tranżazzjonijiet fiskali u finanzjarji, verifiki, rekordjar, 
rendikonti u rikonċiljazzjoni;

ii. Responsabbli għall-korrettezza ta’ żamma bażika ta’ 
kotba u dokumenti oħrajn ta’ accounts u t-twettiq ta’ xogħol 
rigward il-proċess bankarju ta’ rikonċiljazzjoni tal-Kont 
Pubbliku;

iii. Responsabbli għall-implimentazzjoni u l-infurzar ta’ 
leġiżlazzjoni, politiki, direzzjonijiet, proċeduri u linji gwida 
f’Dipartiment jew Ministeru partikolari jew mal-Gvern;

iv. Responsabbli għall-manutenzjoni u l-kontroll tal-
kontijiet, bħalma huma kontijiet below-the-line u voti u 
jevalwa wkoll il-virements fi ħdan il-voti kif ukoll it-talbiet 
għal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkaniżmi 
varji u l-ġbir ta’ dħul finanzjarju, japprova tranżazzjonijiet 
kif ikun ordnat, jirrevedi management accounts, stqarrijiet 
ta’ likwidità u rapporti finanzjarji oħra bħala parti mill-
proċess;

vi. Jikkontribwixxi għall-ippjanar u l-kontroll ta’ baġit, u 
fil-kumpilazzjoni tal-Business and Financial plan;

vii. Jivvaluta l-allokazzjonijiet baġitarji u t-tbassir tad-
dħul fl-Estimi Finanzjarji tal-Gvern, kemm għas-sena ta’ 
wara kif ukoll fuq bażi ta’ Business and Financial plan ta’ 
tliet snin, u l-monitoraġġ kontinwu tagħhom matulis-sena;

viii. Jagħti kontribut fl-interpretazzjoni tal-accounts finali 
u jipparteċipa fl-analiżi u r-reviżjonijiet tal-valurgħall-flus;

ix. Jirrappreżenta lid-Dipartiment jew lill-Ministeru 
f’laqgħat u konferenzi, kemm lokali kif ukoll internazzjonali, 
u jipparteċipa fi gruppi ta’ ħidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti 
varji;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern kifmitlub;

xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;
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xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta 
‘impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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AND

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ‘’Maltese language 1’’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii. in possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVETS 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
qualification at MQF Level 6 in Accountancy.

* In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course 
content, the selection board is to evaluate the submitted 
programme of study and determine that is comparable to 
180 ECTS/ECVET credits. The advice of the MQRIC may 
be sought.

iv. Public officers applying for the post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx l-abbilta` 
li jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mil-kors ‘’Maltese Language 
1’’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mall-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien tnax -il (12) xahar mill-ingaġġ;

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVETS, jew ekwivalenti*) Bf’usiness Management 
jew Business Administration jew Economics jew Banking 
and Finance jew Accountancy jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-livell 6 tal-MQF 
f’Accountancy.

* Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti 
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-għażla għandu jevalwa l-programm ta’ 
studju sottomess u jiddertermina li huwa komparabbli ma’ 
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi hawn fuq 
jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm jissodisfaw ir-
rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ Masters f’Livell 
7 tal-MQF, jew ekwivalenti, għandha tinkludi minimu ta’ 90 
krettu ECTS/ECVETS jew ekwivalenti*.

*Kwalifiki ta’ Matsers rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
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that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2022. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualifications referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 till 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2022. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra għal din ir-raġuni, 
tiġi awtomatkament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.
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4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 13th June, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni għall-attenzjoni tad-Diviżjoni tal-
People Management, Ministeru għas-Saħħa, 15, Palazzo 
Castellania, Triq il-Merkanti, il-Belt Valletta VLT 1171, 
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) taʼ nhar it-Tnejn, 13 
ta’ Ġunju, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
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notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry for 
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

27th May, 2022

MINISTRY FOR HEALTH

Post of Manager I (Procurement) in the Central 
Procurement and Supplies Unit within the 

Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Manager I 
(Procurement) in the Central Procurement and Supplies Unit 
within the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 

notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

Is-27 ta’ Mejju, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Manager I (Procurement) fis-Central 
Procurement and Supplies Unit 

fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Manager 
I (Procurement) fis-Central Procurement and Supplies Unit 
fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
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organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Procurement) is 
Salary Scale 10, which in year 2022 is €21,950 per annum, 
rising by annual increments of €407.67 up to a maximum 
of €24,396.

2.4 A Manager I in Salary Scale 10 will progress to 
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to 
Salary Scale 8(€24,845 x €486.83 - €27,766 in 2022) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to 
Salary Scale 7(€26,438 x €531.17 - €29,625 in 2022) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.9 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Procurement) huwa ta’ Skala 
ta’ Salarju 10, li fl-2022 huwa ta’ €21,950 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bħala Manager I fi Skala 
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 
fis-sena 2022) wara ħames (5) snin servizz bħala Manager 
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’ 
fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 fis-sena 
2022) wara tliet (3) snin servizz bħala Manager I fi Skala ta’ 
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.9 Applikazzjonijiet laterali minn Uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.
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2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
Procurement, in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I (Procurement) 
include:

i. Provides research and gathers input for the procurement 
planning process in line with the organisational objective 
and related policies. Participates in the planning for efficient, 
effective and economical management of financial and 
human resources (e.g. team management) available;

ii. Keeps abreast of development and provides 
procurement decisions and clear advice and solutions in line 
with: national and EU level legislation, public procurement 
policy requirements, rules, guidelines, circulars and other 
procurement related material;

iii. Operates proficiently the electronic Public 
Procurement System and other electronic tools available for 
the implementation of procurement procedures thus ensuring 
a higher level of transparency in the procurement process;

iv. Acts autonomously in identifying needs for, and the 
management of standard procurement procedures, together 
with gathering relevant information from multiple sources 
in a structured manner (e.g. using templates);

v. Conducts, analyses, interprets and reviews market 
research in line with the principles of transparency, non- 
discrimination and equal treatment, as well as ethical, 
privacy, confidentiality and integrity standards in market 
consultations and engagements with suppliers;

vi. Supports the implementation of all phases of the 
procurement lifecycle, understanding how each interacts 
with the others;

vii. Supports the implementation of sustainable 
procurement approaches for achieving the organisation’s 
sustainability objectives (Green Public Procurement 
(GPP), Socially – Responsible Public Procurement (SRPP), 
genuine competition (equity more than equality) and SME 
participation;

viii. Gathers the necessary information to make data 
driven, risk based, procurement strategy decisions and 

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Procurement, skont il-postijiet 
vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Procurement) 
jinkludu li:

i. Jipprovdi riċerka u jiġbor informazzjoni dwar il-
proċess tal-ippjanar tax-xiri pubbliku f’konformità mal-
għan u l-politika tal-organizzazzjoni. Jipparteċipa fl-ippjanar 
effiċjenti, effettiv u mmaniġġjar ekonomiku tal-finanzi u 
r-riżorsi umani (eż. immaniġġjar ta’ tim) disponnibbli;

ii. Iżomm ruħu aġġornat mal-iżviluppi u jipprovdi 
deċiżjonijiet ta’ xiri pubbliku u pariri ċari u soluzzjonijiet 
f’konformità ma’ livell leġiżlattiv nazzjonali u l-UE, 
rekwiżiti ta’ politika tax-xiri pubbliku, regoli, linji gwida, 
ċirkulari u materjal ieħor relatat max-xiri pubbliku;

iii. Jopera b’mod profiċenti s-sit elettroniku tax-xiri 
pubbliku u diversi għodod elettroniċi disponnibbli għall-
implimentazzjoni tal-proċeduri tax-xiri pubbliku u b’hekk 
jiżgura livell għoli ta’ transparenza fil-proċess tax-xiri pubbliku;

iv. Jaġixxi b’mod awtonomu biex jidentifika l-bżonnijiet 
għal, u l-immaniġġjar ta’ standards ta’ proċeduri ta’ xiri 
pubbliku, flimkien mal-ġbir ta’ informazzjoni rilevanti minn 
sorsi varji b’mod strutturat (eż. billi jintużaw mudelli);

v. Iwettaq, janalizza, jinterpreta u jirrevedi r-riċerka 
tas-suq f’konformità mal-prinċipji ta’ trasparenza, mhux 
diskriminatorji u trattament ugwali, kif ukoll etiku, 
privatezza, kunfidenzjalità u l-istandards tal-integrità 
f’konsultazzjonijiet tas-suq u impenji mal-fornituri;

vi. Jappoġġja l-implimentazzjoni tal-fażijiet kollha taċ-
ċiklu tax-xiri pubbliku, u jifhem kif kull waħda tinteraġixxi 
mal-oħrajn;

vii. Jappoġġja l-implimentazzjoni tal-approċċ 
sostenibbli tax-xiri pubbliku biex jintlaħqu l-għanijiet 
tal-organizzazzjoni rigward is-sostenibbiltà (Green 
Public Procurement (GPP), Socially-Responsible Public 
Procurement (SRPP), kompetizzjoni ġenwina (ekwità iktar 
mill-ugwaljanza) u l-parteċipazzjoni tal-SME;

viii. Jiġbor l-informazzjoni meħtieġa sabiex jagħmel 
deċiżjonijiet u rakkomandazzjonijiet abbażi ta’ data, riskju 
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recommendations. Communicate in an effective and concise 
manner with a range of stakeholders by tailoring the message 
accordingly;

ix. Vets/drafts and/or publishes procurement documentation 
in line with relevant EU and national regulations, policies, 
rules, conditions, guidelines and templates;

x. Participates actively in the tender assessment, 
evaluation and post-award process including, but not 
limited to: the vetting/preparation of documentation for/or 
by, amongst others, the General/Departmental Contracts 
Committee, Tender Evaluation Committees; and the drafting 
of contract agreements and addenda;

xi. Participates actively in the contract delivery and 
modifications functions in line with project time, cost, 
quality, scope, benefits and risks variables;

xii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 

u strateġija tax-xiri pubbliku. Jikkomunika b’mod effettiv u 
konċiż ma’ firxa ta’ partijiet interessati billi jadatta l-messaġġ 
kif xieraq;

ix. Jivverifika/jabbozza u jippubblika dokumentazzjoni 
f’konformità mar-regolamenti tal-UE u nazzjonali, politiki, 
regoli, kundizzjonijiet, linji gwida u mudelli;

x. Jipparteċipa b’mod attiv fil-valutazzjoni tal-offerti, 
evalwazzjoni u l-proċess ta’ wara l-għoti li jinkludi, 
iżda mhux limitat għall-verifikazzjoni/preparazzjoni ta’ 
dokumenti għal/jew minn, fost il-General/Departmental 
Contracts Committee, Tender Evaluation Committees, u 
l-abbozz ta’ kuntratti u addenda;

xi. Jipparteċipa b’mod attiv fil-konsenja tal-kuntratti u 
funzjonijiet ta’ modifika f’konformità mal-ħin tal-proġett, 
spiża, kwalità, skop, benefiċċji u riskji varjabbli;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
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members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ‘’Maltese language 1’’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

AND

iii. in possession of a recognised Bachelors degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVE credits, 
or equivalent*) in Procurement or Finance or Business or 
Management or a recognised comparable qualification in 
Procurement or Finance.

*In the absence of documentary evidence as to the ECTS/ 
ECVET credits or other system of measuring the course content, 
the selection board is to evaluate the submitted programme of 
study and determine that it is comparable to 180 ECTS/ ECVET 
credits. The advice of the MQRIC may be sought.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx il-livell 
ta’ komunikazzjoni bil-lingwa Maltija u ma jkollhomx mill-
inqas MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mil-kors ‘’Maltese Language 
1’’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mall-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien tnax-il (12) xahar mill-ingaġġ;

U

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Procurement jew Finanzi 
jew Business jew Management jew kwalifika rikonoxxuta 
komparabbli fil-Procurement jew Finanzi.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti 
ECTS/ECVET jew sistema oħra ta’ kejl tal-kontenut tal-
kors, il-bord tal-għażla għandu jevalwa l-programm ta’ 
studju sottomess u jiddetermina li huwa komparabbli ma’ 
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi hawn fuq 
jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm jissodisfaw ir-
rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ Masters f’Livell 
7 tal-MQF, jew ekwivalenti, għandha tinkludi minimu ta’ 90 
krettu ECTS/ECVETS jew ekwivalenti*.
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*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2022. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 

* Kwalifiki ta’ Masters rikonoxxuta b’minimu ta 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għad-dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2022. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba tal-
kwalifika indikata, kif imsemmi f’paragrafu 4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
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result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 13th June, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 13 ta’ Ġunju, 2022. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

27th May, 2022

MINISTRY FOR HEALTH

Post of Consultant General Surgery at the Gozo 
General Hospital and at Mater Dei Hospital

in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Consultant 
General Surgery at the Gozo General Hospital and at the 
Mater Dei Hospital in the Ministry for Health.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Diviżjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.
mt). 

Is-27 ta’ Mejju, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Konsulent Kirurġija Ġenerali fl-Isptar
Ġenerali taʼ Għawdex u fl-Isptar Mater Dei

fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Konsulent 
Kirurġija Ġenerali fl-Isptar Ġenerali ta’ Għawdex u fl-Isptar 
Mater Dei fil-Ministeru għas-Saħħa.
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Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4, 
li fis-sena 2022 huwa €37,590 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta lill-
Amministrazzjoni tal-Isptar Ġenerali taʼ Għawdex u 
lil-Leadership Kliniku u wkoll liċ-Chairperson Kliniku 
(Kirurġija Ġenerali) fl-Isptar Mater Dei u ultimament 
twieġeb lill-Uffiċjal Mediku Ewlieni. Qed jiġi hawnhekk 
innutat li dan il-post maqsum (50/50) u se jkun għal ħames 
(5) snin fejn wara l-persuna magħżula tiddeċiedi jekk tibqax 
bħalma hi taħt l-istess termini u kundizzjonijiet ta’ din is-
sejħa jew tieħu l-post full-time jew fl-Isptar Ġenerali ta’ 
Għawdex jew fl-Isptar Mater Dei.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent Kirurġija 
Ġenerali jinkludu li:

i. Iwettaq dmirijiet fid-Dipartiment tal-Kirurġija fl-Isptar 
Ġenerali ta’ Għawdex u fl-Isptar Mater Dei fuq bażi 50/50 u 
jkun mistenni li jaħdem mill-qrib mal-kollegi l-oħra tiegħu u 
jkun jirrispondi direttament lill-Amministrazzjoni tal-Isptar 
Ġenerali ta’ Għawdex u lill-Uffiċjal Mediku Ewlieni kif 
wkoll liċ-Chairperson Kliniku (Kirurġija) fl-Isptar Mater Dei 
u jkun mistenni li jipprovdi l-kura klinika kollha fil-qasam 
tal-ispeċjalità skont l-istandards tal-kwalità tal-professjoni;

ii. Jipprovdi servizzi speċjalizzati inkluż dmirijiet on-
call fi kwalunkwe servizzi tas-saħħa tal-Gvern ta’ Malta jew 
kwalunkwe estensjoni futura oħra ta’ servizz tas-saħħa kif 
provdut taħt l-Iskema Nazzjonali Komprensiva tas-Saħħa;

iii. Jikkollabora mill-qrib mal-bqija tal-kollegi tiegħu u 
jipprovdi l-kura klinika kollha fl-ambitu tal-ispeċjalità skont 
l-istandards ta’ kwalità tal-professjoni;

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 4, 
which in the year 2022 is equivalent to €37,590 per annum.

2.3 The Consultant shall report to the Gozo General 
Hospital Management and Clinical Leadership and ultimately 
being answerable to the Chief Medical Officer and also to 
the Clinical Chairperson (General Surgery) at Mater Dei 
Hospital. It is hereby being noted that this is a shared post 
(50/50) and shall be for five (5) years where thereafter the 
selected appointed candidates will decide whether to remain 
as is under the same terms and conditions of this call or take 
on a full-time position either at the Gozo General Hospital 
or Mater Dei Hospital.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3.1 The job duties for the post of Consultant General 
Surgery include:

i. Performs duties in the Department of Surgery at the 
Gozo General Hospital and at Mater Dei Hospital on a 
50/50 basis and he will be expected to liaise closely with his 
colleagues and be directly accountable to the Gozo General 
Hospital (GGH) Management and Chief Medical Officer 
and also the Clinical Chairperson (Surgery) at Mater Dei 
Hospital and the appointee will be expected to provide all 
clinical care within the remit of the specialty in accordance 
with the quality standards of the profession;

ii. Provides specialized services including on-call duties 
in any of the health care services of the Government of Malta 
or any other future extension of health service as provided 
under a Comprehensive National Health Scheme;

iii. Liaises closely with the rest of his colleagues and 
provides all clinical care within the remit of the specialty in 
accordance with quality standards of the profession;
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iv. Iżomm ruħu aġġornat mal-iżvilupp kurrenti fil-
qasam tal-Kirurġija Ġenerali u jipparteċa f’laqgħat ta’ wara 
l-gradwazzjoni lokalment u barra minn Malta;

v. Ikun meħtieġ jagħmel proċeduri ta’ laparoskopija skont 
il-ħtieġa;

vi. Ikun responsabbli għat-tim li jaqa’ taħt it-tmexxija 
tiegħu u jassigura dixxiplina u prattika klinika tajba 
speċjalment fil-prattiki ta’ kontroll ta’ infezzjoni;

vii. Ikun responsabbli direttament għas-swali tal-
Kirurġija Ġenerali flimkien mal-konsulenti l-oħra appuntati 
similarment;

viii. Imexxi lit-tobba tal-firm tiegħu filwaqt li jiżgura 
appoġġ xieraq għall-ħaddiema junior;

ix. Jipparteċipa fil-laqgħat ta’ verifiki/morbidità/mortalità 
u multidixxiplinarji;

x. Jipparteċipa, meta mitlub, f’bordijiet tal-għażla, 
bordijiet dixxiplinarji u bordijiet tal-akkwist;

xi. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa;

xii. Iwettaq kompitu ieħor li s-superjur jista’ jiddelega 
lilu, kif jista’ jkun meħtieġ;

xiii. Iwettaq dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

iv. Keeps abreast with the current developments in the 
field of General Surgery and participates in postgraduate 
meetings locally and abroad;

v. Be required to carry out laparoscopy procedures as the 
need arises;

vi. Be responsible for his team and ensuring discipline and 
good clinical practice especially infection control practices;

vii. Be directly responsible for the General Surgery Wards 
together with the other consultants similarly appointed;

viii. Leading his firm of doctors to ensure proper support 
for junior staff;

ix. Participates in audits/morbidity/mortality and 
multidisciplinary meetings;

x. Participates, when asked, in selection boards, 
disciplinary boards, and procurement boards;

xi. Make use of the Information Technology systems 
which may be in operation within the Ministry for Health;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Carries out any other duties as directed by the 
Principal Permanent Secretary.

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or
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d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħhom ma persuni 
msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi jew fil-
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati msemmija 
hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu wkoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Kirurġija Ġenerali miżmum mill-Kunsill 
Mediku ta’ Malta; jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Kirurġija Ġenerali miżmum mill-Kunsill 
Mediku ta’ Malta; jew

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għal 
Kirurġija Ġenerali; jew

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of General Surgery kept 
by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
General Surgery kept by the Medical Council of Malta; or

iii. a. in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant 
profession, which shows that the applicant has completed 
such specialist training as may be prescribed for General 
Surgery; or
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b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST fil-Kirurġija Ġenerali, li tkun maħruġa mill-Awtorità 
kompetenti ta’ Stat Membru ieħor tal-Unjoni Ewropea, 
kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar il-
Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist fil-Kirurġija Ġenerali.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
fil-Kirurġija Ġenerali. Qed ikun hawnhekk ikkjarifikat li 
l-esperjenza bħala Speċjalist titqies li ma tibdiex qabel 
id-data tar-Reġistrazzjoni fir-Reġistru għall-Ispeċjalisti 
miżmum mill-Kunsill Mediku ta’ Malta, jew reġistrazzjoni 
ekwivalenti maħruġa mill-awtorità kompetenti fi Stat 
Membru ieħor tal-Unjoni Ewropea. Qed ikun ikkjarifikat 
ukoll li l-esperjenza mwettqa fuq bażi part-time jew fi 
kwalunkwe każ fuq bażi ta’ inqas minn erbgħin (40) siegħa 
fil-ġimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat ta’ 
Tlestija ta’ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta jista’ 
jiġi kkonsultat minn (https://deputyprimeminister.gov.mt)/
en/sph/Pages/Specialist-Accreditation-Committee.aspx).

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalist kif mitlub fil-paragrafu 4.5 għandhom jinkludu 
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati li mhumiex fil-pussess ta’ 
din id-dikjarazzjoni xorta jistgħu japplikaw, basta jissottomettu 
kopja ta’ din id-dikjarazzjoni hekk kif tkun għad-dispożizzjoni 
tagħhom u fi kwalunkwe ċirkustanza mhux aktar tard mid-data 

b. in possession of a specialist qualification equivalent 
to the CCST for General Surgery, which is issued by the 
competent authority in another EU Member State, as listed 
in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with the 
Medical Council of Malta as a specialist in General Surgery.

4.3 By the closing time and date of this call for 
applications, applicants must furthermore have two (2) years 
full- time experience as a Specialist in General Surgery. It 
is hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 
in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than forty (40) hours 
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted 
at (https://deputyprimeminister.gov.mt)/en/sph/Pages/
Specialist-Accreditation-Committee.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
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tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. Applikanti 
li ma jippreżentawx id-dikjarazzjoni meħtieġa fi żmien xahar 
għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu jitolbu 
estensjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor mill-Kap 
tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet għal 
estensjonijiet lil hinn minn dan il-perjodu għandhom jiġu 
sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

4.9 Uffiċjali pubbliċi li jgħixu Għawdex iżda li jaħdmu 
Malta, u li għandhom grad sustantiv bħal ta’ din tas-sejħa 
għall-applikazzjonijiet, jistgħu japplikaw lateralment. F’każ 
li jintgħażlu, dawn l-Uffiċjali Pubbliċi jiġu ttrasferiti għall-
Isptar Ġenerali ta’ Għawdex u jżommu l-grad u s-salarju 
rispettiv tagħhom. Huwa kkjarifikat li dawn il-kandidati ma 
jingħatawx marki addizzjonali fil-proċess tal-għażla għall-
pussess ta’ kwalifiki li huma rekwiżiti tal-eliġibbiltà skont 
din is-sejħa għall-applikazzjonijiet.

4.10 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 

applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.9 Public officers who are ordinarily resident in Gozo 
but currently work in Malta, and who hold the same 
substantive grade as that being advertised, may apply 
laterally. If selected, such officers will be transferred to the 
Gozo General Hospital, carrying their respective grade and 
salary entitlement. It is clarified that such candidates will 
not be awarded additional marks in the selection process for 
the possession of any qualifications which are an eligibility 
requirement as stated in this call for applications.

4.10 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
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applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.11 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.10 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.12 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.10, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health, 15, 
Palazzo Castellania, Merchant Street, Valletta VLT 1171, 
through the Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 

responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.11 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’dan il-grad, skont 4.1 sa 4.10 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

4.12 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal fuq (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.10, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
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applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct not later than one 
month from the date of application as applicable which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Monday, 13th 
June, 2022. A computer-generated email will be sent as 
an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address of the Ministry for Health is (https://
deputyprimeminister.gov.mt), the fax number is +356 2299 
2604, and the email address is (recruitment.health@gov.mt).

27th May, 2022

kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 13 ta’ Ġunju, 2022. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa huwa (https://
deputyprimeminister.gov.mt), in-numru tal-fax huwa +356 
2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

Is-27 ta’ Mejju, 2022
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MINISTRY FOR HEALTH

Position of Resident Specialist (Baromedicine)
on Locum Basis at the Gozo General Hospital

in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the position of Resident 
Specialist (Baromedicine) on Locum Basis at the Gozo 
General Hospital in the Ministry for Health.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Resident Specialist (Baromedicine) on 
Locum Basis at the Gozo General Hospital in the Ministry 
for Health, (which may be renewed for further periods).

2.2 The position of Resident Specialist (Baromedice) on 
Locum Basis is subject to a probationary period of one (1) 
year.

2.3 Since this is a position time-barred, the position 
of Resident Specialist (Baromedice) on Locum Basis 
constitutes an objective reason which falls under Regulation 
74 of Subsidiary Legislation 452.81 entitled ‘Contracts of 
Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last four (4) months 
of his/her definite term, may apply laterally, even if the 
advertised position carries the same specialisation that s/he 
currently holds.

2.5 Accepting appointment in this position signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

Salary Pegged to the Position

3.1 The Salary attached to the position of Resident Specialist 
(Baromedicine) on Locum Basis is equivalent to the maximum 
of Salary Scale 5 less an increment (equivalent to €29,962 in 
2022), with attainment of maximum of scale on confirmation 
of appointment after the probationary period of one (1) year or 
completion of one (1) year service, whichever is the latter.

It is being noted that the salary for the position of Resident 
Specialist (Baromedicine) on Locum Basis is supplemented 

MINISTERU GĦAS-SAĦĦA

Pożizzjoni ta’ Resident Specialist (Baromediċina) fuq 
Bażi Locum fl-Isptar Ġenerali ta’ Għawdex

fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-pożizzjoni ta’ 
Resident Specialist (Baromediċina) fuq bażi Locum, fl-
Isptar Ġenerali ta’ Għawdex, fil-Ministeru għas-Saħħa.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Resident Specialist (Baromediċina) fuq bażi 
Locum, fl-Isptar Ġenerali ta’ Għawdex, fil-Ministeru għas-
saħħa (li jista’ jiġi mġedded għal perjodi oħra).

2.2 Il-pożizzjoni ta’ Resident Specialist (Baromediċina) 
fuq bażi Locum, hija suġġetta għal perjodu ta’ prova ta’ sena 
(1).

2.3 Peress li din hi pożizzjoni marbuta ma’ żmien fiss, 
il-pożizzjoni ta’ Resident Specialist (Baromediċina) fuq bażi 
Locum taqa’ taħt Regolament 74 tal-Liġi Sussidjarja 452.81 
intitolat u għaldaqstant dan jikkostitwixxi raġuni oġġettiva 
skont ir-‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien 
Fiss.’

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu Jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Resident Specialist 
(Baromediċina) fuq bażi Locum huwa ekwivalenti għal 
massimu ta’ Skala ta’ Salarju 5 (ekwivalenti għal €29,962 fl-
2022), li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra 
jew tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda 
tiġi l-aħħar.

Qed jiġi nnotat li s-salarju għal pożizzjoni ta’ Resident 
Specialist (Baromediċina) fuq bażi Locum huwa ssuplimentat 
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by allowances as specified by the sectoral agreement in force 
signed between the Government of Malta and the Medical 
Association of Malta (MAM) which renders the salary 
competitive. Requests for further information regarding the 
remuneration package or other working conditions may be 
submitted on (recruitment.health@gov.mt).

3.2 The appointee will be able to choose to work on a 
Contract A or Contract B basis.

Duties

4.1 The job duties for the position of Resident Specialist 
(Baromedicine) on Locum Basis include:

i. Manages daily the Hyperbaric Unit (HBU) including 
all clinical and technical staff and liaises with supporting 
departments to ensure 24/7 provision of a safe and effective 
HBO service;

ii. Participates in a first-on-call rota to provide emergency 
Hyperbaric Oxygenation treatment for divers and for 
indicated acute medical conditions in the shortest time 
possible and in the interest of patient safety, on-call rotas in 
GGH require the specialist to be on the island of Gozo for 
the duration of the on-call period as on-call cover requires 
flexibility with colleagues to facilitate a seamless 24/7 cover;

iii. Develops, updates and oversee the implementation of 
protocols for optimizing the management of diving and other 
emergencies requiring Hyperbaric Oxygenation treatment;

iv. Provides consultation and assistance to clinical 
colleagues in other specialties with management of patients 
with conditions that would benefit from Hyperbaric 
Oxygenation treatment;

v. Implements Hyperbaric Oxygenation Treatment for the 
abovementioned conditions;

vi. Develops an out-patient medical fitness assessment 
service for various categories of divers as well as a follow- 
up clinic for divers after emergency Hyperbaric Oxygenation 
intervention treatment;

vii. Keeps abreast with the current developments in the 
fields of Baromedicine pertinent to the service at GGH and 
participating in postgraduate meetings locally and abroad 
and she/he will be required to involve themselves in the on-
going education of clinical colleagues at all levels especially 
as new services and protocols are developed;

viii. Treats critically ill divers requiring urgent hyperbaric 
treatment and the successful candidate must be able to 

b’allowances kif speċifikat mill-ftehim settorali fis-seħħ 
iffirmat bejn il-Gvern ta’ Malta u l-Assoċjazzjoni ta’ Malta 
(MAM) li jrendi s-salarju kompetitiv. Talbiet ghal iktar 
informazzjoni rigward il-pakkett tar-remunerazzjoni jew 
kundizzjonijiet oħra tax-xogħol jistgħu jiġu sottomessi fuq 
(recruitment.health@gov.mt).

Il-persuna maħtura tkun tista’ tagħżel li taħdem fuq bażi 
kuntratt A jew kuntratt B.

Dmirijiet

4.1 Id-dmirijiet għal din il-pożizzjoni ta’ Resident 
Specialist (Baromediċina) fuq bażi Locum jinkludu li:

i. Imexxi ta’ kuljum it-Taqsima Iperbarika (HBU) inkluż 
il-persunal kliniku u tekniku kollu u jikkollabora mad-
dipartimenti ta’ appoġġ biex jassigura provvista 24/7 ta’ 
servizz HB sikur u effettiv;

ii. Jipparteċipa fi skeda tal-ewwel on-call biex jipprovdi 
trattament ta’ Ossiġenazzjoni Iperbarika ta’ emerġenza għall-
għaddasa u għal kundizzjonijiet mediċi akuti indikati fl-
iqsar żmien possibbli u fl-interess tas-sikurezza tal-pazjent, 
l-iskedi on-call jirrikjedu li l-ispeċjalista jkun fuq il-gżira 
ta’ Għawdex għat-tul ta’ żmien tal-perjodu li jkun on-call 
peress li kopertura on-call jirrikjedi flessibbiltà mal-kollegi 
biex jiffaċilita kopertura 24/7 mingħajr xkiel;

iii. Jiżviluppa, jaġġorna u jissorvelja l-implimentazzjoni 
ta’ protokolli biex tottimizza l-ġestjoni tal-għadis u emerġenzi 
oħra li jirrikjedu trattament ta’ Ossiġenazzjoni Iperbarika;

iv. Jipprovdi konsultazzjoni u assistenza lill-kollegi kliniċi 
fi speċjalitajiet oħra bil-ġestjoni ta’ pazjenti b’kundizzjonijiet 
li jibbenefikaw mit-trattament ta’ Ossiġenazzjoni Iperbarika;

v. Jimplementa Trattament ta’ Ossiġenazzjoni Iperbarika 
għall-kundizzjonijiet imsemmija hawn fuq;

vi. Jiżviluppa servizz ta’ out-patient ta’ valutazzjoni tal-
istat mediku għal diversi kategoriji ta’ għaddasa kif ukoll 
ta’ klinika ta’ segwitu għall-għaddasa wara trattament ta’ 
emerġenza ta’ intervent ta’ Ossiġenazzjoni Iperbarika;

vii. Jaġġorna mal-iżviluppi attwali fl-oqsma tal-
Baromediċina pertinenti għas-servizz fl-Isptar Ġenerali ta’ 
Għawdex u jipparteċipa f’laqgħat ta’ wara l-gradwazzjoni 
lokalment u barra mill-pajjiż u jkun meħtieġ li jinvolvi ruħu 
fl-edukazzjoni kontinwa tal-kollegi kliniċi fil-livelli kollha, 
speċjalment hekk kif servizzi u protokolli ġodda qed jiġu 
kontinwament żviluppati;

viii. Jittratta għaddasa li jkunu kritikament morda li jirrikjedu 
trattament iperbariku urġenti u l-kandidat li jintgħażel irid ikun 
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work independently and hence must be skilled in airway 
management, ventilation, sedation and resuscitation;

ix. May be required to treat ventilated patients in the 
Unit and will liaise with intensivists in the aftercare of these 
patients and the training of anaesthetists/intensivists from 
Gozo General Hospital will also be required to support this 
service and duty specialists must remain on the island of 
Gozo throughout their on-call as they may be contacted for 
advice or summoned to the hospital for emergency cases;

x. make use of the Information Technology systems 
which may be in operation within the Ministry for Health;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. carries out any other duties as directed by the Principal 
Permanent Secretary.

Further details of the job description of the post may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, which may also be contacted by email to 
(recruitment.health@gov.mt).

4.2 An appointee may be required to perform duties in 
any of the health care services of the Government of Malta 
at the discretion of the Management.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

jista’ jaħdem b’mod indipendenti u għaldaqstant irid ikollu 
l-ħiliet meħtieġa għall-ġestjoni tal-pajpijiet tal-arja, għall-
ventilazzjoni, għas-sedazzjoni u għar-risuxxitazzjoni;

ix. Jista’ jkun meħtieġ li jittratta pazjenti ventilati fl-Unità u 
għandu jikkollabora ma’ intensivisti fil-kura ta’ wara ta’ dawn 
il-pazjenti u t-taħtiġ tal-anestetisti/intensivisti mill-Isptar 
Ġenerali ta’ Għawdex ikun ukoll meħtieġ biex jappoġġja dan 
is-servizz u l-ispeċjalista fuq xogħol irid jibqa’ fuq il-gżira ta 
’ Għawdex matul l-on-call peress li jistgħu jiġu kkuntattjati 
għal parir jew jissejħu l-isptar għal każijiet ta’ emerġenza;

x. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa;

xi. Iwettaq kompitu ieħor li s-superjur jista’ jiddelega lilu/
ha, kif jista’ jkun meħtieġ;

xii. Iwettaq dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, 
Il-Belt Valletta VLT 1171, li jista’ jiġi kkuntattjat ukoll permezz 
ta’ ittra elettronika lil (recruitment.health@gov.mt).

4.2 Persuna maħtura tista’ tkun meħtieġa li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-Amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

It is hereby being noted that candidates who are not 
proficient in the Maltese Language may still be considered 
as long as the selected candidate provide evidence of basic 
proficiency in the Maltese language within one (1) year of 
engagement by being successful in the examination in Basic 
Medical Maltese for the Healthcare Profession Part 1 and Part 
2 of the University of Malta. The course officially leading 
to this examination is the Course in Basic Medical Maltese 
for the Healthcare Profession Part 1 and Part 2 run by the 
Department of Maltese of the University of Malta. Resident 
Specialists who would have not obtained this certification 
within the probationary period, will be given a one time 
extension to successfully obtain this certification. Any related 
course and assessment fees are to be paid by prospective 
selected candidates. However, such expenses may be claimed 
through the Continuous Medical Education (CME) Scheme.

iii. Public officers applying for this position must be 
confirmed in their current appointment.

5.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

(i) listed in the Specialist Register of Baromedicine kept 
by the Medical Council of Malta; or

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw fil-lingwa Maltija u fil-lingwa 
Ingliża;

Qed jiġi hawnhekk innutat li kandidati li mhumiex 
profiċjenti fil-lingwa Maltija jistgħu jiġu kkunsidrati sakemm 
il-kandidati magħżula jipprovdu evidenza ta’ profiċjenza 
bażika fil-lingwa Maltija fi żmien sena (1) mill-ingaġġ, billi 
jgħaddu b’suċċess mill-eżami fil-Basic Medical Maltese 
for the Healthcare Profession Part 1 u Part 2 tal-Università 
ta’ Malta. Il-kors li uffiċjalment iwassal għal dan l-eżami 
huwa l-Course in Basic Medical Maltese for the Healthcare 
Profession Part 1 u Part 2 immexxi mid-Dipartiment tal-
Malti tal-Università ta’ Malta. Resident Specialists li ma 
jkunux kisbu dan iċ-ċertifikat fiż-żmien ta’ prova jingħataw 
estensjoni ta’ darba biex jiksbu b’suċċess dan iċ-ċertifikat. 
Kwalunkwe ħlas relatat mal-kors jew assessjar tiegħu 
jridu jiġu mħallsa mill-kandidati prospettivi magħżula. 
Madankollu, tali spejjeż jistgħu jintalbu lura permezz tal-
iskema Continuous Medical Education (CME).

iii. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
iridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk:

(i) ikollhom isimhom imniżżel fir-Reġistru għall 
Ispeċjalisti tal-Baromediċina miżmum mill-Kunsill Mediku 
ta’ Malta; jew
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(ii) approved for inclusion in the Specialist Register of 
Baromedicine kept by the Medical Council of Malta; or

(iii) a. in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for Baromedicine, which 
shows that the applicant has completed such eligibility 
requirements for specialist training as may be prescribed for 
Baromedicine; or

b. in possession of a specialist qualification equivalent 
to the CCST for Baromedicine, which is issued by the 
competent authority in another EU Member State, as listed 
in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with the 
Medical Council of Malta as a specialist in Baromedicine.

5.3 The successful candidate eligible under paragraph 
5.2 (iii) (c) above must be listed in the Specialist Register 
kept by the Medical Council of Malta and must also be 
fully registered with the Medical Council of Malta before 
appointment.

5.4 Candidates applying in terms of paragraph 5.2 (iii) (b) 
and paragraph 5.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee 
of Malta confirming that their qualifications may be 
considered as an equivalent to the Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta. In case of any difficulty, 
the advice of the Specialist Accreditation Committee of 
Malta is to be sought. For ease of reference, the website of 
the Specialist Accreditation Committee of Malta may be 
consulted at (https://deputyprimeminister.gov.mt)/en/sph/
Pages/Specialist-Accreditation-Committee.aspx.

5.5 Candidates applying in terms of paragraph 5.2 (iii) 
(b) or paragraph 5.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee 
as specified in paragraph 5.4 should include a copy of that 
statement with their application and present statement may 
still apply, provided that they submit a copy of that statement 
as soon as it is available and, in any case, by not later than the 
closing date for the call of applications. Applicants who fail to 
present the required statement within the one (1) month period 
for reasons beyond their control may request an extension of 
this time limit, up to a further one (1) month, from the Head of 
Department receiving the applications, indicating clearly the 

(ii) ikunu approvati li isimhom jitniżżel fir-Reġistru għall 
Ispeċjalisti tal-Baromediċina miżmum mill-Kunsill Mediku 
ta’ Malta; jew

(iii) (a) ikollhom Certificate of Completion of Specialist 
Training (CCST) maħruġ mill-Kumitat għall Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta (SAC) għall Baromediċina, li juri li 
l-applikant temm tali taħriġ speċjalizzat li jista’ jkun mitlub 
għal-Baromediċina; jew

(b) ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST għal-Baromediċina, li tkun maħruġa mill-awtorità 
kompetenti fi Stat Membru ieħor tal-Unjoni Ewropea, 
kif imniżżel f’parti 1b tat-Tieni Skeda tal-Att dwar il-
Professjonijiet tas-Saħħa ta’ Malta ; jew

(c) ikollhom kwalunkwe kwalifika oħra ta’ speċjalist 
dment li ma’ din tinhemeż dikjarazzjoni formali ta’ 
rikonoxximent mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta, li tiddikjara li l-kwalifiki/esperjenza 
huma suffiċjenti sabiex tabib ikun irreġistrat mal-Kunsill 
Mediku ta’ Malta bħala Speċjalist fil-Baromediċina.

5.3 L-applikant magħżul eliġibbli taħt paragrafu 5.2(iii) 
(c) hawn fuq irid ikun imniżżel fir-Reġistru għall-Ispeċjalisti 
miżmum mill-Kunsill Mediku ta’ Malta u jrid ikun ukoll 
irreġistrat bis-sħiħ mal-Kunsill Mediku ta’ Malta qabel il-
ħatra.

5.4 Kandidati li japplikaw skont it-termini ta’ paragrafu 
5.2 (iii) (b) u paragrafu 5.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jitqiesu bħala ekwivalenti għas-Certificate of 
Completion of Specialist Training (CCST) maħruġ mill 
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta. 
F’każ ta’ kwalunkwe diffikultà, il-parir tal-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta għandu jkun mitlub. 
Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta jista’ 
jiġi kkonsultat fuq (https://deputyprimeminister.gov.mt)/en/ 
sph/Pages/Specialist-Accreditation-Committee.aspx.

5.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
5.2 (iii) (b) jew paragrafu 5.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall Akkreditazzjoni 
ta’ Speċjalisti kif speċifikat fil-paragrafu 5.4 għandhom 
jinkludu kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u 
d-dikjarazzjoni attwali tista’ xorta tkun applikabbli dment li 
jissottomettu kopja tad-dikjarazzjoni hekk kif tkun disponibbli 
u fi kwalunkwe każ mhux aktar tard mid-data tal-għeluq 
ta’ din is-sejħa għall-applikazzjonijiet. Applikanti li jonqsu 
milli jippreżentaw id-dikjarazzjoni meħtieġa fi żmien xahar 
għal raġunijiet mhux fil-kontroll tagħhom jistgħu jitolbu 
għal estensjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor, mill-
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reasons for the delay. Requests for an extension beyond this 
period are to be submitted for the consideration of the Public 
Service Commission.

5.6 Applicants must be of conduct which is appropriate 
to the position applied for. In the case of applicants who 
are already in the Malta Public Service, the GP 47 is to be 
requested by HR Unit of the ministry/department issuing 
the call for application from the Director responsible for 
HR where applicants are serving, while those applying from 
outside the Public Service must produce a Certificate of 
Conduct issued by the Police or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

5.7 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.6 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.8 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.8, 
have proven relevant work experience.

Kap tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, 
u jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet 
għal estensjoni itwal minn dan il-perjodu għandhom jiġu 
sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

5.6 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-pożizzjoni li għalih saret l-applikazzjoni. Fil-każ ta’ 
applikanti li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 
47 għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.7 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 5.1 sa 5.6 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

5.8 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.8, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

8.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171 through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 13th June, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from People Management Division, Ministry for 
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 13 ta’ Ġunju, 2022. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; pubblikazzjoni tar-riżultat;

il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-
riżultat; 

eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet. 
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The website address, fax number and email address of 
the Ministry for Health are (https://deputyprimeminister.
gov.mt), +356 2299 2604 and (recruitment.health@gov.mt). 

27th May, 2022

MINISTRY FOR HEALTH

Post of Assistant Manager (Procurement) 
in the Central Procurement and Supplies Unit (CPSU) 

within Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Assistant 
Manager (Procurement) in the Central Procurement and 
Supplies Unit (CPSU) within the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Procurement) for those applicants entering into the grade 
under the eligibility provisions of paragraph 4.1 (iii) (a) or 
(iii) (c) is Salary Scale 12, which in the year 2022 is equivalent 
to, €19,323 per annum, rising by annual increments of €354 
up to a maximum of €21,447.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2022 is equivalent to €20,616 
per annum, rising by annual increments of €375.17 up to a 
maximum of €22,867, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b), in not more 
than two (2) years from the date of appointment, failure of 
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€21,950x 
€407.67 - €24,396) in the year 2022 on completion of three 
(3) years service as Assistant Manager in Salary Scale 11, 
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku 
tal-Ministeru għas-Saħħa huma (https://deputyprimeminister.
gov.mt), +356 2299 2604 u (recruitment.health@gov.mt). 

Is-27 ta’ Mejju, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Assistant Manager (Procurement)
fis-Central Procurement and Supplies Unit (CPSU)

fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Assistant 
Manager (Procurement) fis-Central Procurement and 
Supplies Unit (CPSU) fil-Ministeru għas-Saħħa.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Procurement) li 
jidħol fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 
(iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 
2022 huwa ta’ €19,323 fis-sena, li jiżdied bi €354 fis-sena 
sa massimu ta’ €21,447.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 12 titla’ għal Skala 11, li fis-sena 2022 hija 
ekwivalenti għal €20,616 fis-sena, li tiżdied b’żidiet annwali 
ta’ €375.17 sa massimu ta’ €22,867, mal-kisba ta’ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b), 
f’perjodu ta’ mhux iktar minn sentejn (2) mid-data tal-ħatra, 
fejn fil-każ li dan ma jseħħx, il-ħatra tiġi mneħħija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€21,950 x €407.67 - €24,396 ) fis-sena 2022 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
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position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in Procurement, 
in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Procurement) include:

i. Understands, and monitors the implementation of 
the different steps of the procurement cycle, with an 
understanding of the interactions between the phases, and 
the risks involved;

ii. Learns and keeps abreast of developments in 
national procurement legislation, public procurement 
policy requirements, rules, guidelines, circulars and other 
procurement related material to support the organisation’s 
procurement decisions;

iii. Operates proficiently the electronic Public 
Procurement System and other electronic tools available for 
supporting procurement procedures;

iv. Keeping of IT databases updated with correct 
information of tenders published and throughout the whole 
procurement cycle;

pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn Uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. Uffiċjali l-oħra kollha għandhom jiġu kkonfermati fil-
ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Procurement, skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet 

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Procurement) jinkludu li:

i. Jifhem, u josserva l-implimentazzjoni ta’ stadji differenti 
taċ-ċiklu tax-xiri pubbliku, b’għarfien tal-interazzjonijiet 
relatati bejn il-fażijiet, u r-riskji involuti;

ii. Jitgħallem u jżomm aġġornat mal-iżviluppi nazzjonali 
tal-leġiżlazzjoni tax-xiri pubbliku, ir-rekwiżiti tal-politika 
dwar ix-xiri pubbliku, ir-regoli, il-linji gwida, iċ-ċirkulari 
u materjal ieħor relatat max-xiri pubbliku sabiex jappoġġja 
d-deċiżjonijiet tal-organizzazzjoni dwar xiri pubbliku;

iii. Jopera b’mod profiċenti s-sit elettroniku tax-xiri 
pubbliku u diversi għodod elettroniċi disponnibbli sabiex 
jappoġġja l-proċeduri tax-xiri pubbliku;

iv. Iżomm id-databases tal-IT aġġornati b’informazzjoni 
korretta tal-offerti ppubblikati matul iċ-ċiklu tax-xiri 
pubbliku;
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v. Understands, interacts, builds and maintains an 
effective relationship with internal and external stakeholders 
to understand and fulfil organisational obligations and 
needs including but not limited to informing Contracting 
Authorities that offers have been unlocked, monitoring the 
timely submission of the Evaluation Reports and sending the 
necessary reminders.

vi. Understands and applies the principles of transparency, 
non-discrimination and equal treatment, as well as ethical, 
privacy, confidentiality and integrity standards in market 
consultations and engagements with suppliers;

vii. Performs basic procurement planning tasks, such 
as collecting and consolidating contributions from various 
departments;

viii. Understands the scope and benefits of sustainable 
procurement for achieving the organisation’s sustainability 
objectives (Green Public Procurement (GPP), Socially-
Responsible Public Procurement (SRPP), genuine 
competition (equity more than equality) and SME 
participation);

ix. Provides input to support the procurement 
strategy decision-making process; e.g. summarise and 
report information gathered on procurement options. 
Communicates in an effective and concise manner with a 
range of stakeholders by tailoring the message accordingly;

x. Supports the vetting/preparation of procurement 
documents such as instructions to tenderers, annexes to be 
completed/uploaded, based on relevant EU and national 
regulations, policies, conditions, guidelines and templates;

xi. Supports the evaluation and post-award process, 
including, but not limited to: the vetting/preparation of 
documentation for, amongst others, the General/Departmental 
Contracts Committee, Tender Evaluation Committees; and 
the drafting of contract agreements and addenda;

xii. Supports the contract delivery and modification 
functions in line with project time, cost, quality, scope, 
benefits and risks variables;

xiii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

v. Jifhem, jinteraġixxi, jibni u jżomm relazzjoni 
effettiva ma’ partijiet interessati interni u esterni sabiex 
jiġu mifhuma u milħuqa l-obbligazzjonijiet u l-bżonnijiet 
tal-organizzazzjoni, inkluż iżda mhux limitati biex 
jinforma lill-Contracting Authority li l-offerti nfetħu, jara li 
s-sottomissjoni tar-Rapporti ta’ Evalwazzjoni ssir fil-ħin u 
jibgħat n-noti ta’ tfakkir meħtieġa.

vi. Jifhem u japplika l-prinċipji ta’ trasparenza, mhux 
diskriminatorji u trattament ugwali, kif ukoll l-istandards ta’ 
etika,  privatezza, kunfidenzjalità u integrità relatati fis-suq 
ta’ konsultazzjoni u impenji mal-fornituri;

vii. Iwettaq kompiti bażiċi ta’ ppjanar ta’ xiri pubbliku, 
bħal ġbir u konsolidament ta’ kontribuzzjonijiet minn diversi 
dipartimenti;

viii. Jifhem l-iskop u l-benefiċċji ta’ xiri pubbliku 
sostenibbli sabiex jintlaħqu l-għanijiet ta’ sostenibbiltà tal-
organizzazzjoni (Green Public Procurement (GPP), Socially-
Responsible Public Procurement (SRPP), kompetizzjoni 
ġenwina (ekwità aktar minn ugwaljanza) u parteċipazzjoni 
tal-SME);

ix. Jipprovdi pariri sabiex jappoġġja l-istrateġija tax-xiri 
pubbliku fil-proċess ta’ teħid ta’ deċiżjonijiet; eż. jiġbor fil-
qosor u jirrapporta informazzjoni miġbura dwar l-għażliet 
ta’ xiri. Jikkomunika b’mod effettiv u konċiż ma’ firxa ta’ 
fornituri billi jadatta l-messaġġ kif xieraq;

x. Jappoġġja l-ivvettjar/jipprepara dokumenti tax-
xiri pubbliku bħal struzzjonijiet lil min jagħmel l-offerta, 
l-annessi li jridu jiġu kompluti/imtellgħin fis-sistema 
elettronika, ibbażati fuq regolamenti nazzjonali u tal-EU, 
politiki, kundizzjonijiet, linji gwida u mudelli;

xi. Jappoġġja l-evalwazzjoni u l-proċess ta’ wara l-għoti, 
li jinkludi, iżda mhux limitat għal: l-ivvettjar/preparazzjoni 
ta’ dokumentazzjoni għal, fost l-oħrajn, il-General/
Departmental Contracts Committee, Tender Evaluation 
Committees u l-abbozzar ta’ kuntratti u addenda;

xii. Jappoġġja l-konsenja tal-kuntratt u modifikazzjoni 
ta’ funzjonijiet f’konformità mal-ħin tal-proġett, l-ispiża, il-
benefiċċji u varjabbli tar-riskji;

xiii. kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and 
be successful in the assessment of the ‘Maltese language 1’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 

i. a. ċittadini ta’ Malta ; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx il-livell 
ta’ komunikazzjoni bil-lingwa Maltija u ma jkollhomx mill-
inqas MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mil-kors ‘Maltese Language 
1’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mall-kisba tal-Livell 1 tal-MQF 
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are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

AND

iii. a. in possession of a recognised qualification at MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Procurement or Finance or Business or 
Management or a recognised comparable qualification in 
Procurement or Finance; OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Procurement or Finance or Business or 
Management or a recognised comparable qualification in 
Procurement or Finance; OR

c. (i) in possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Mathematics and Economics) or a recognised pertinent 
comparable qualification; OR

(ii) In Possession of three (3) subjects at Advanced Level 
(which must include one of the following: Accounts or 
Economics or Physics or Computing/ICT or Marketing or 
Pure Mathematics or Mathematics).

*A recognised qualification comparable to 120/60 ECTS/ 
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter 
as Assistant Manager (Salary Scale 12). On appointment, 
appointees will bind themselves to successfully complete a 
recognised Diploma in a related area at MQF Level 5, in 
not more than two (2) years, to progress to Salary Scale 11, 
failure of which they would relinquish their appointment. 
Upon possession of a relevant MQF Level 5 in related areas 
such officers shall progress to Assistant Manager (Salary 
Scale 11). All other progressions shall be in accordance with 
the provisions enshrined in the document entitled ‘Working 
Conditions for Officers within the Managerial Stream for 
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien tnax-il (12) xahar mill-ingaġġ;

U

iii. a. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti) fil-Procurement jew Finanzi jew Business 
jew Management jew kwalifika rikonoxxuta komparabbli 
fil-Procurement jew Finanzi; JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Procurement jew Finanzi jew Business 
jew Management jew kwalifika rikonoxxuta komparabbli 
fil-Procurement jew Finanzi; JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat, 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Matematika jew Ekonomija) jew kwalifika komparabbli 
pertinenti rikonoxxuta; JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed mis-suġġetti minn dawn: Accounts jew 
Ekonomija jew Fiżika jew Computing/ICT, jew Marketing 
jew Matematika Pura jew Matematika).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ suġġetti 
fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-livell Intermedju 
tal-Matrikola jew fil-pussess ta’ tliet (3) suġġetti fil-Livell 
Avvanzat, jew kwalifika rikonoxxuta komparabbli), fl-oqsma 
indikati fil-paragrafu 4.1 (iii) (a) jew (c) jidħlu bħala Assistant 
Manager (Skala ta’ Salarju 12). Mal-ħatra, dawk appuntanti, 
iridu jintrabtu li jlestu b’suċċess kwalifika rikonoxxuta f’qasam 
relatat fil-Livell 5 tal-MQF, f’perjodu ta’ mhux aktar tard minn 
sentejn (2), biex jipprogressaw għal Skala ta’ Salarju 11 fejn, 
fil-każ li dan ma jseħħx, il-ħatra tiġi mneħħija. Mal-akkwist ta’ 
Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, dawn 
l-uffiċjali jipprogressaw għal Assistant Manager (Skala ta’ 
Salarju 11). Il-progressjonijiet l-oħra kollha għandhom ikunu 
skont id-dispożizzjonijiet indikati fid-dokument li jismu 
‘Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.
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(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (a) 
to 4.1 (c) or else as indicated in paragraph 4.2 will still be 
considered provided that they submit evidence that they are 
in the final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2022. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progress entitlement (as the 
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 
(c) jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2022. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
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application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 13th June, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management, Ministeru għas-Saħħa, 
15 Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta, 
VLT 1171, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki 
tal-applikant). Dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu Ċertifikat tal-Kondotta li 
tali dokument irid ikun maħruġ mhux aktar minn xahar (1) 
qabel id-data tal-applikazzjoni, f’format PDF, li għandhom 
jintbagħtu permezz tal-portal. Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar it-Tnejn, 13 ta’ Ġunju, 2022. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry for 
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

27th May, 2022

MINISTRY FOR AGRICULTURE, FISHERIES, 
FOOD AND ANIMAL RIGHTS

Post of Manager I in the Ministry for Agriculture, 
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Manager I in the Ministry for Agriculture, Fisheries 
and Animal Rights.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt) u (recruitment.health@gov.mt).

Is-27 ta’ Mejju, 2022

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI 

Post ta’ Manager I fil-Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I, fil-Ministeru għall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10, 
which in year 2022 is €21,950 per annum, rising by annual 
increments of €407.67 up to a maximum of €24,396.

2.4 A Manager I in Salary Scale 10 will progress to 
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to 
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to 
Salary Scale 7 (€26,438 x €531.17 - €29,625 in 2022) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.9 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2022 huwa ta’ €21,950 fis-sena, li jiżdied b’€407.67 
fis-sena, sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bħala Manager I fi Skala 
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 titla’ 
fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 fis-sena 
2022) wara ħames (5) snin servizz bħala Manager I fi Skala ta’ 
Salarju 9, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’ 
fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 fis-sena 
2022) wara tliet (3) snin servizz bħala Manager I fi Skala ta’ 
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.9 Applikazzjonijiet laterali minn Uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.
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b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:

i. Assists in alerting and providing advice to management 
on issues emerging from compliance matters in particular to 
any irregularities that emerge;

ii. Vets any applications or documents to ensure 
compliance to existing procedures/requirements;

iii. Prepares compliance reports and discusses with Head 
of Unit regarding any corrective measures and assists during 
their implementation;

iv. Supports the monitoring of the internal control 
standards and risk management approaches adopted within 
the Ministry;

v. Provides the necessary support during the preparation 
of status reviews and assessments on compliance and internal 
control within the Ministry;

vi. Assists in managing regular outreach checks on the 
functions and procedures of the areas in different departments;

vii. Gives due support to the Departments on compliance 
issues and ensures that any deadlines regarding compliance 
matters are met;

viii. Acts as the contact point for any complaint lodged by 
any internal or external clients and ensures that the requested 
reports are prepared and submitted in a timely manner;

ix. Ensures the proper use of databases and their regular 
updating, as well as keeping all relevant record files 
appropriately;

x. Assists in the necessary checks and verifications as 
directed by the management;

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

i. Jassisti fi twissija u jipprovdi pariri lill-management 
fuq kwistjonijiet li joħorġu minn fatturi ta’ konformità, 
partikolarment fuq irregolaritajiet li jista’ jkun hemm;

ii. Jiċċekkja l-applikazzjonijiet jew dokumenti biex 
jassigura l-konformità mal-proċeduri u mar-rekwiżiti 
eżistenti;

iii. Jipprepara rapporti ta’ konformità u jiddiskuti mal-
Head of Unit fir-rigward ta’ miżuri korretivi u jassiti waqt 
l-implimentazzjoni;

iv. Jappoġja fil-monitoraġġ tal-istandards tal-kontrolli 
interni u approċċi tal-immaniġġar tar-riskju adottati fil-
Ministeru;

v. Jipprovdi l-appoġġ neċessarju waqt il-preparamenti ta’ 
status review u assessjar fuq konformità u kontroll intern fi 
ħdan il-Ministeru;

vi. Jassisti fl-immaniġġjar ta’ kontrolli regolari fuq 
funzjonijiet u proċeduri ta’ oqsma u dipartimenti differenti;

vii. Jagħti l-appoġġ lid-dipartimenti fuq kwistjonijiet 
ta’ konformità u jassigura li l-iskadenzi fir-rigward ta’ 
kwistjonijiet ta’ konformità jiġu mħarsa;

viii. Jaġixxi bħala l-punt ta’ kuntatt għal xi lmenti li jsiru 
minn klijenti interni u esterni u jassigura li r-rapporti rikjesti 
jkunu preparati u sottomessi fil-ħin;

ix. Jassigura l-użu xieraq u jaġġorna regolarment id-
databases relatati ma’ konformità, kif ukoll iżommm il-files 
rilevanti aġġornati kif suppost;

x. Jassisti f’kontrolli u verifikazzjonijiet neċessarji kif 
dirett mill-management;
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xi. Attends conferences both local and abroad whenever 
required and takes proper minutes of meetings as well as 
preparing necessary documentation;

xii. Performs the duties of secretary or registrar to the 
boards, committees or councils as appointed by the Director 
or the Permanent Secretary;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 

xi. Jattendi konferenzi kemm lokali kif ukoll barra, meta 
jkun hemm bżonn u jieħu l-minuti waqt il-laqgħat, kif ukoll 
jipprepara d-dokumentazzjoni meħtieġa;

xii. Iwettaq dmirijiet ta’ segretarju jew reġistratur għall-
bordijiet, kumitati u kunsilli skont kif appuntati mid-Direttur 
jew is-Segretarju Permanenti;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
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their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Bachelors degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in Work and Human Resources Management 
or Training and Development or Public Administration 
or Public Management or Corporate Governance and 
Leadership or Leadership and Organisational Behaviour or 
Management and Leadership or Strategy, Leadership and 
Change Management or Industrial Relation and Workplace 
Learning or Business Administration or Evidence Based 
Management;

*In the absence of documentary evidence as to the ECTS/ 
ECVET credits or other system of measuring the course 
content, the selection board is to evaluate the submitted 
programme of study and determine that it is comparable to 
180 ECTS/ ECVET credits. The advice of the MQRIC may 
be sought.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of 
60ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 

Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta 
f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fil-Work and Human 
Resources Management jew Training and Development 
jew Public Administration jew Public Management jew 
Corporate Governance and Leadership jew Leadership and 
Organisational Behaviour jew Management and Leadership 
jew Strategy, Leadership and Change Management jew 
Industrial Relations and Workplace Learning jew Business 
Administration jew Evidence Based Management;

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti 
ECTS/ECVET jew sistema oħra ta’ kejl tal-kontenut tal-
kors, il-bord tal-għażla għandu jevalwa l-programm ta’ 
studju sottomess u jiddetermina li huwa komparabbli ma’ 
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew 
ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
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be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2022. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 

fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2022. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifka ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 



Is-27 ta’ Mejju, 2022 	 8831

case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is hundred per cent 
(100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
Certificate of Conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 13th June, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, Sajd u Drittijiet tal-Annimali, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 
ta’ Ġunju, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture and Research 
Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

27th May, 2022

MINISTRY FOR THE ENVIRONMENT,
ENERGY AND ENTERPRISE

Post of Manager II in the Ministry for the Environment, 
Energy and Enterprise

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for the Environment, Energy 

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mingħand l-Assistent Direttur (People 
Management), Direttorat għas-Servizzi Korporattivi, 
Agriculture and Research Innovation Hub, Triq l-Ingiered, 
Ħal Luqa LQA 3300. Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Is-27 ta’ Mejju, 2022

MINISTERU GĦALL-AMBJENT,
L-ENERĠIJA U L-INTRAPRIŻA

Post ta’ Manager II fil-Ministeru għall-Ambjent, 
l-Enerġija u l-Intrapriża

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 
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and Enterprise invites applications for the post of Manager II 
in the Ministry for the Environment, Energy and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2022 is €26,438 per annum, rising by 
annual increments of €531.17 up to a maximum of €29,625.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€28,132 x €596.33 - €31,710 in the year 2022) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

l-Intrapriża jilqa’ applikazzjonijiet għall-post ta’ Manager II 
fil-Ministeru għall-Ambjent, l-Enerġija u l-Intrapriża.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2022 huwa ta’ €26,438 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710 
fis-sena 2022) wara tliet (3) snin servizz bħala Manager 
II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn Uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.
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2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II include:

i. Contributes to the development of the Ministry’s 
legislative instruments, strategies, policies and work 
programmes, and coordinates and monitors implementation;

ii. Prepares policy papers, analytical and background 
papers, briefs, reports as well as research in support of the 
relative strategies, policies and actions, including work 
related to national, EU and international matters;

iii. Provides and coordinates input to enable data collection 
and further policy development and implementation in the field 
of environment, sustainable development and climate change;

iv. Participates and coordinates activities in connection 
with the promotion of environmental and climate policies;

v. Assists in project processing and management, including 
project appraisals, preparation of project documentation and 
project progress reporting, as may become necessary;

vi. Ensures compliance with mandatory reporting 
guidelines such that results and major milestones are 
properly documented, captured and disseminated to the 
Ministry’s senior management;

vii. Undertakes representational duties in Malta and 
overseas, and supervises and guides junior officials;

viii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

ix. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu li:

i. Jikkontribwixxi għall-iżvilupp tal-istrumenti leġiżlattivi, 
l-istrateġiji, il-politika u l-programmi ta’ ħidma, filwaqt li 
jikkordina u jagħmel monitoraġġ tal-implimentazzjoni;

ii. Iħejji dokumenti ta’ politika, analiżi u dokumenti ta’ 
sfond, sommarji, rapporti kif ukoll riċerka biex jappoġġja 
l-istrateġiji, politiki u azzjonijiet relattivi, inkluż fuq xogħol 
relatat ma’ kwistjonijiet nazzjonali, tal-UE u internazzjonali;

iii. Jipprovdi u jikkordina kontribut biex jippermetti 
l-ġbir ta’ data u aktar żvilupp u implimentazzjoni ta’ politika 
fil-qasam tal-ambjent, żvilupp sostenibbli u tibdil fil-klima;

iv. Jipparteċipa u jikkordina attivitajiet b’rabta mal-
promozzjoni tal-politika ambjentali, u tal-klima;

v. Jassisti fl-ipproċessar u l-immaniġġjar ta’ proġetti, 
inklużi l-evalwazzjonijiet ta’ proġetti, it-tħejjija tad-
dokumentazzjoni tal-proġett u r-rappurtar tal-progress tal-
proġett, kif jista’ jkun meħtieġ;

vi. Jassigura l-konformità mal-linji gwida ta’ rappurtar 
obbligatorju b’tali mod li r-riżultati u l-istadji ewlenin jiġu 
dokumentati sew, maqbudin u mqassma lill-amministrazzjoni 
għolja tal-Ministeru;

vii. Iwettaq dmirijiet rappreżentattivi f’Malta u barra, u 
jwettaq superviżjoni u jagħti gwida lil uffiċjali subordinati;

viii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

ix. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

x. Kwalunkwe dmir ieħor hekk kif ordat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Masters degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVE 

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti kif ukoll bl-Ingliż;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVE 
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credits, or equivalent*) in Business/Project Management 
or European Studies or Environment/Earth Sciences or 
Ecology or Sustainable Development or Climate Change 
or Waste/Resources Management or Parks Management or 
Geography or Economics or Public Policy.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2022. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment 

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 

jew ekwivalenti*) fil-Business/Project Management jew 
European Studies jew Environment/Earth Sciences jew 
Ecology jew Sustainable Development jew Climate Change 
jew Waste/Resources Management jew Parks Management 
jew Geography jew Economics jew Public Policy.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2022. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
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applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Enterprise through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Monday, 13th June, 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete documents or missing.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Corporate Services Directorate (Attn: 
Assistant Director, Human Resources), Ministry for the 
Environment, Energy and Enterprise, 6, Triq Ħal Qormi, 
Santa Venera SVR 1302. These general provisions are to be 
regarded as an integral part of this call for applications.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur Ġenerali għall-Operat, 
Ministeru għal-Ambjent, l-Enerġija u l-Intrapriża permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 
ta’ Ġunju, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu 
mid-Direttorat għas-Servizzi Korporattivi (Attn: Assistent 
Direttur, Riżorsi Umani), Ministeru għall-Ambjent, l-Enerġija 
u l-Intrapriża, 6, Triq Ħal Qormi, Santa Venera SVR 1302. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.
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The website address and email address of the receiving 
Department/Division/Directorate are (www.environment.
gov.mt) and (humanresources.meee@gov.mt).

27th May, 2022

MINISTRY FOR THE ENVIRONMENT, 
ENERGY AND ENTERPRISE

Post of Warden (Environment) in the Ministry 
for the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for the Environment, Energy 
and Enterprise, invites applications for the post of Warden 
(Environment) in the Ministry for the Environment, Energy 
and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Warden (Environment) is 
Salary Scale 16, which in the year 2022 is equivalent to, 
€14,709 per annum, rising by annual increments of €263 
up to a maximum of €16,287

2.3 A Warden (Environment) will progress to Scale 15 
(€15,717 x €298 - €17,505 in the year 2022) on completion 
of five (5) years service in the grade, subject to satisfactory 
performance.

2.4 A Warden (Environment) will further progress to 
Scale 14 (€16,865 x €316.83 - €18,766 in the year 2022) 
on completion of ten (10) years service in the grade, subject 
to satisfactory performance.

2.5 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Diviżjoni/Direttorat huma (www.environment.gov.mt) u 
(humanresources.meee@gov.mt).

Is-27 ta’ Mejju, 2022

MINISTERU GĦALL-AMBJENT,
L-ENERĠIJA U L-INTRAPRIŻA

Post ta’ Warden (Environment) fil-Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża, jilqa’ applikazzjonijiet għall-post ta’ Warden 
(Environment) fil-Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Warden (Environment) huwa ta’ Skala 
ta’ Salarju 16, li fis-sena 2022 huwa ta’ €14,709 fis-sena, li 
jiżdied b’€263 fis-sena sa massimu ta’ €16,287.

2.3 Persuna fil-grad ta’ Warden (Environment) titla’ fi 
Skala ta’ Salarju 15 (€15,717 x €298 - €17,505 fis-sena 
2022) wara ħames (5) snin servizz fil-grad, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Warden (Environment) tkompli 
tipprogressa aktar għal Skala ta’ Salarju 14 (€16,865 x 
€316.83 - €18,766 fis-sena 2022) wara għaxar (10) snin 
servizz fil-grad, dejjem jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Applikazzjonijiet laterali minn Uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.
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Duties

3. The job duties for the post of Warden (Environment) 
include:

i. Promotes awareness and knowledge of the biodiversity 
at site under supervision as well as the area’s natural and 
cultural heritage;

ii. Co-ordinates and organises public information events 
and meetings;

iii. Designs and implements educational and recreational 
programmes, including site visits and guided tours at site 
under supervision, for the general public, school children 
and other interest groups;

iv. Prepares, commissions, produces and distributes 
relevant information materials;

v. Distributes tickets to visitors;

vi. Manages sales, processes payments and keeps records 
of income and expenses;

vii. Controls crowds;

viii. Keeps calendars of events, diaries and reports of 
places under custody;

ix. Organises and carries out security surveillance patrols 
at site under supervision;

x. Attends appropriate workshops/courses for the purpose 
of ongoing training;

xi. Attends meetings for the purpose of conveying and/or 
gathering information required to perform functions;

xii. Any other job-related duties as instructed by the 
respective superior;

xiii. Liaises with the respective superior to ensure more 
accountability;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Warden (Environment) 
jinkludu li:

i. Jippromovi l-għarfien tal-bijodiversità tas-sit taħt 
superviżjoni, kif ukoll il-patrimonju naturali u kulturali taż-
żona;

ii. Jikkordina u jorganizza laqgħat u sessjonijiet ta’ 
informazzjoni għall-pubbliku;

iii. Jiddisinja u jimplimenta programmi edukattivi u 
rikreazzjonali, inkluż viżti fuq is-sit u żjarat gwidati għall-
pubbliku ġenerali, tfal tal-iskola u gruppi oħrajn, fuq is-sit 
taħt superviżjoni;

iv. Jipprepara, jikkummisjona, jipproduċi u jiddistribwixxi 
materjal informattiv rilevanti;

v. Jiddistribwixxi biljetti lill-viżitaturi;

vi. Jimmaniġġja bejgħ, ipproċessar ta’ pagamenti u 
żamma ta’ rekords ta’ dħul u nfiq;

vii. Jikkontrolla l-folla;

viii. Iżomm kalendarju ta’ avvenimenti, djarji u rapporti 
fuq il-postijiet taħt il-kustodja;

ix. Jorganizza rondi ta’ sorveljanza tas-sigurtà tas-sit taħt 
superviżjoni;

x. Jattendi workshops/korsijiet xierqa għall-iskop ta’ 
taħriġ kontinwu;

xi. Jattendi laqgħat għall-iskop ta’ tqassim u/jew ġbir u ta’ 
informazzjoni bżonjuża biex jitwettaq ix-xogħol;

xii. Kwalunkwe dover ieħor relatat max-xogħol skont 
l-istruzzjonijiet tas-superjur rispettiv;

xiii. Jiftiehem mas-superjur rispettiv biex tiġi assigurata 
aktar responsabbilità;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvi. Kwalunkwe dmir ieħor hekk kif ordat mis-Segretarju 
Permanenti Ewlieni.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or 

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti kif ukoll bl-Ingliż;
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iii. in possession of five (5) Ordinary level passes at MQF 
Level 3 including Maltese, English and two (2) Science 
subjects.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

iii. ikollhom fil-pussess tagħhom ħames (5) passess 
fil-Livell Ordinarju, fil-Livell 3 tal-MQF, inkluż il-Malti, 
l-Ingliż u żewġ suġġetti tax-Xjenza.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.
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4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).
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6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.6, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Enteprrise, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Monday, 13th June, 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Corporate Services Directorate (Attn: 

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża, permezz tal-Online 
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 
ta’ Ġunju, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar, biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat għas-Servizzi Korporattivi (Attn: 
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Assistand Director, Human Resources), Ministry for the 
Environment, Energy and Enterprise, 6, Triq Ħal Qormi, 
Santa Venera SVR 1302. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Department/Division/Directorate are (www.environment.
gov.mt) and (humanresources.meee@gov.mt).

27th May, 2022

MINISTRY FOR JUSTICE

Post of Manager II (Project Management)
in the Ministry for Justice

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Justice, invites 
applications for the post of Manager II (Project Management) 
in the Ministry for Justice.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Project 
Management) is Salary Scale 7, which in the year 2022 
is equivalent to €26,438 per annum, rising by annual 
increments of €531.17 up to a maximum of €29,625.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6, which in the year 2022 is equivalent to €28,132 
per annum, rising by annual increments of €596.33 up to 
a maximum of €31,710 on completion of three (3) years 
service as Manager II in Salary Scale 7, subject to satisfactory 
performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 

Assistent Direttur, Riżorsi Umani), Ministeru għall-Ambjent, 
l-Enerġija u l-Intrapriża, 6, Triq Ħal Qormi, Santa Venera 
SVR 1302. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Diviżjoni/Direttorat huma(www.environment.gov.mt) u 
(humanresources.meee@gov.mt).

Is-27 ta’ Mejju, 2022

MINISTERU GĦALL-ĠUSTIZZJA

Post ta’ Manager II (Project Management)
fil-Ministeru għall-Ġustizzja

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ġustizzja, 
jilqa’ applikazzjonijiet għall-post ta’ Manager II (Project 
Management) fil-Ministeru għall-Ġustizzja.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Project Management) huwa 
ta’ Skala ta’ Salarju 7, li fis-sena 2022 huwa ekwivalenti għal 
€26,438 fis-sena, li jiżdied b’€531.17 fis-sena sa massimu 
ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6, li fis-sena 2022 huwa ekwivalenti 
għal €28,132 fis-sena, li jiżdied b’€596.33 fis-sena sa 
massimu ta’ €31,710 wara tliet (3) snin servizz bħala 
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-Amministrazzjoni Ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
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position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by Public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in Project 
Management in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II (Project 
Management) include:

i. Assumes a leading role in the coordination of certain 
projects undertaken by the Ministry from inception to 
delivery;

ii. Manages all contracts (including contracts for 
service) that fall under the responsibility of the department/
directorate, including the leasing of Government owned 
property;

iii. Liaises with all the necessary departments for the 
successful implementation of projects and contracts and 
ensures that these are in line with established policies;

iv. Monitors the cost of contracts, vets invoices and 
immediately report any deviations from the contract 
including the financial impact of such deviations;

pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn Uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Project Management skont il-
postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għall-post ta’ Manager II (Project 
Management) jinkludu li:

i. Jassumi rwol ewlieni fil-kordinazzjoni ta’ ċertu proġetti 
li jaqgħu taħt il-Ministeru mill-bidu sal-aħħar;

ii. Imexxi l-kuntratti kollha (inkluż il-Contracts for 
Service) li jaqgħu taħt ir-responsabbilità tad-dipartiment/
direttorat, inkluż il-kirjiet tal-proprjetà tal-Gvern;

iii. Iżomm kuntatt mad-dipartimenti kollha meħtieġa 
għall-implimentazzjoni b’suċċess ta’ proġetti u kuntratti 
filwaqt li jiżgura li dawn ikunu konformi mal-politiki 
stabbiliti;

iv. Jissorvelja l-ispiża tal-kuntratti, jivverifika l-fatturi u 
jirrapporta minnufih kwalunkwe devjazzjoni mill-kuntratt 
inkluż l-impatt finanzjarju ta’ tali devjazzjonijiet;
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v. Verifies the eligibility of all payment claims and 
monitors the disbursement of funds through the appropriate 
financial reporting systems;

vi. Ensures that any claims by the project beneficiaries 
are satisfactorily certified correct and that any queries about 
the payment process are addressed;

vii. Vets tenders and quotation documents and participates 
in the selection process;

viii. Monitors and submits reports on the Inventory of 
the Ministry, the Directorate Corporate Services (DCS), the 
Information Management Unit (IMU) and small departments 
and entities;

ix. Assists in the process of updating fixed assets. Prepares 
and updates the consolidation of assets;

x. Chairs disposal boards and monitors the entire process;

xi. Provides support whenever maintenance is involved 
or any new installation of equipment such as solar panels, 
CCTV, etc.;

xii. Manages and monitors the area of Health and Safety 
including any training that may be required;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 

v. Jivverifika l-eliġibbiltà tat-talbiet kollha għall-
pagament u jissorvelja l-iżborz tal-fondi permezz tas-sistema 
għar-rappurtaġġ finanzjarju;

vi. Jiżgura li talbiet mill-benefiċjarji tal-proġett jiġu 
ċċertifikati għall-korrettezza b’mod sodisfaċenti u li kwalunkwe 
mistoqsija dwar il-proċess tal-pagament tiġi indirizzata;

vii. Jivverifika l-offerti u d-dokumenti tal-kwotazzjoni u 
jipparteċipa fil-proċess tal-għażla;

viii. Jissorvelja u jippreżenta rapporti dwar l-inventarju 
tal-Ministeru, tad-Direttorat għas-Servizzi Korporattivi 
(DCS), tal-Information Management Unit (IMU) u ta’ 
dipartimenti u entitajiet żgħar;

ix. Jassisti fil-proċess tal-fixed assets. Iħejji u jaġġorna 
l-konsolidazzjoni tal-assi;

x. Jippresjedi f’disposal boards u jissorvelja l-proċess 
kollu;

xi. Jipprovdi appoġġ kull meta tkun involuta 
l-manutenzjoni jew kwalunkwe installazzjoni ġdida ta’ 
tagħmir bħal pannelli solari, CCTV, eċċ.;

xii. Imexxi u jissorvelja l-qasam tas-Saħħa u s-Sigurtà 
inkluż kwalunkwe taħriġ li jista’ jkun meħtieġ;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
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of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Masters degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, 
or equivalent*) in Project Management, or Management 
Studies, or European Studies, or Business Administration, or 
Evidence-Based Management, or Accountancy, or Creativity 
and Innovation, or Quality Assurance Management, or 
Social Policy, or Legal Studies, or a recognised comparable 
professional qualification at MQF Level 7 in Accountancy.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u Ingliża;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVE jew 
ekwivalenti*) fil-Project Management, jew Management 
Studies, jew European Studies, jew Business Administration, 
jew Evidence-Based Management, jew Accountancy, 
jew Creativity and Innovation, jew Quality Assurance 
Management, jew Social Policy, jew Legal Studies, jew 
kwalifika rikonoxxuta komparabbli professjonali fil-Livell 7 
tal-MQF f’Accountancy.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hja aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.
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4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2022. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2022. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
applications from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
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ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Servizzi Korporattivi, Ministeru 
għall-Ġustizzja, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki 
tal-applikant). Dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu Ċertifikat tal-Kondotta li 
tali dokument irid ikun maħruġ mhux aktar minn xahar (1) 
qabel id-data tal-applikazzjoni, f’format PDF, li għandhom 
jintbagħtu permezz tal-portal. Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar it-Tnejn, 13 ta’ Ġunju, 2022. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 

case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing Ministry/Department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result of this call for applications, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for Justice, 
through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 13th June, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
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Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) ta’ xogħol wara 
d-data tal-għeluq jew sa jumejn (2) ta’ xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mid-Direttorat għas-Servizzi Korporattivi, 
Ministeru għall-Ġustizzja, Spinola Palace Business Centre, 
Livell 3, Triq San Kristofru, Il-Belt Valletta VLT 1464. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

Is-27 ta’ Mejju, 2022

MINISTERU GĦALL-ĠUSTIZZJA

Post ta’ Systems Administrator fl-Information 
Management Unit fil-Ministeru għall-Ġustizzja

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ġustizzja, 
jilqa’ applikazzjonijiet għall-post ta’ Systems Administrator 

Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Corporate Services Directorate, Ministry 
for Justice, Spinola Palace Business Centre, Level 3, Triq San 
Kristofru, Valletta VLT 1464. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt).

27th May, 2022

MINISTRY FOR JUSTICE

Post of Systems Administrator in the Information 
Management Unit within the Ministry for Justice

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Justice invites 
applications for the post of Systems Administrator in the 
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fl-Information Management Unit fil-Ministeru għall-
Ġustizzja.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Systems Administrator huwa ta’ Skala 
ta’ Salarju 8, li fis-sena 2022 huwa ekwivalenti għal 
€24,845 fis-sena, li jiżdied b’€486.83 fis-sena sa massimu 
ta’ €27,766.

2.3 Persuna fil-grad ta’ Systems Administrator titla’ fi 
Skala ta’ Salarju 7, li fis-sena 2022 huwa ekwivalenti għal 
€26,438 fis-sena, li jiżdied b’€531.17 fis-sena sa massimu 
ta’ €29,625, wara sitt (6) snin servizz fil-grad, jekk tkun 
qdiet dmirha b’mod sodisfaċenti u suġġett għat-tlestija ta’ 
ICT Toolkit relatat ma’ dan il-grad kif stabbilit minn żmien 
għal żmien mill-Amministrazzjoni Ċentrali.

2.4 Il-persuna magħżula tkun intitolata għal bonus 
marbut mal-prestazzjoni sa massimu ta’ 10% tas-salarju 
bażiku fis-sena. L-ammont pagabli jigi determinat miċ-Chief 
Information Officer wara li tiġi kkunsidarata l-prestazzjoni 
tal-uffiċjal, u fejn japplika, kwalunkwe rakkomandazzjoni li 
titressaq mis-superjur immedjat tal-uffiċjal. Il-ħlas tal-bonus 
huwa suġġett ukoll għall-policies tal-Amministrazzjoni 
Ċentrali skont kif ikunu fis-seħħ minn żmien għal żmien.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Systems Administrator 
jinkludu li:

i. Jissorvelja l-operat ta’ kuljum tas-sistemi tat-
Teknoloġija tal-Informatika u l-Infrastruttura biex jiżgura 
appoġġ effettiv lill-utent aħħari fuq l-infrastruttura, sistemi 
u applikazzjonijiet ta’ database u l-manutenzjoni xierqa 
tagħhom;

ii. Jiżgura li jkun hemm qafas xieraq ta’ appoġġ tekniku, 
inkluż il-ġestjoni u s-superviżjoni tal-manutenzjoni tan-
network fiżiku, l-użu tas-servizzi u l-applikazzjonijiet tal-
ICT;

Information Management Unit within the Ministry for 
Justice.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Systems Administrator 
is Salary Scale 8, which in the year 2022 is equivalent to, 
€24,845 per annum, rising by annual increments of €486.83 
up to a maximum of €27,766.

2.3 A Systems Administrator will progress to Salary 
Scale 7, which in the year 2022 is equivalent to €26,438 
per annum, rising by annual increments of €531.17 up to 
a maximum of €29,625 on completion of six (6) years’ 
service in the grade, subject to satisfactory performance 
and subject to completion of a specific ICT Toolkit course 
related to this grade as established from time to time by the 
Central Administration.

2.4 The selected applicant will also be entitled to an 
annual performance bonus of up to a maximum of 10% of 
the basic salary. The amount payable shall be determined 
by the Chief Information Officer after consideration of the 
officer’s performance and recommendations forwarded by 
the officer’s immediate superior, where applicable. Payment 
of bonus is also subject to Central Administration’s polices 
in force from time to time.

2.5 Lateral applications in the same grade from Public 
officers are not allowed.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3. The job duties for the post of Systems Administrator 
include:

i. Monitors the day to day running of the IT systems and 
Infrastructure ensuring effective end user support on the 
infrastructure, systems and database applications and the 
appropriate maintenance of such;

ii. Ensures that an appropriate technical support framework 
is in place, including the management and oversight of the 
maintenance of the physical network, deployment of ICT 
services and applications;
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iii. Jiżgura business continuity tas-servizzi tal-ICT li 
jinkludi hardware, software, il-konnettività u s-servizzi tal-
internet;

iv. Jirriċerka, jidentifika u jipproponi titjib fl-infrastruttura 
tal-IT għall-konsiderazzjoni tal-implimentazzjoni;

v. Jiżviluppa, jimplimenta u jżomm politiki u proċeduri 
bil-miktub għall-installazzjoni u l-konfigurazzjoni tas-
sistemi tal-IT, operazzjonijiet, żvilupp u ġestjoni tad-data;

vi. Jinstalla u jikkonfigura hardware, software, peripherals, 
servizzi, direttorji, ħażna, eċċ., skont l-istandards u l-ħtiġiet 
tal-proġett/operat;

vii. Jirrevedi l-prestazzjoni tas-sistema u l-logs tal-
applikazzjoni, jivverifika t-tlestija tax-xogħlijiet skedati 
bħal backups, set up log shipping għal multiple databases, 
transaction log truncation u jiġġenera rapport perjodiċi tal-
prestazzjoni;

viii. Jikkordina u jikkomunika ma’ kostitwenzi milquta 
dwar it-tiswija u l-irkupru minn falliment ta’ hardware jew 
software;

ix. Iwettaq aġġustamenti tal-prestazzjoni kontinwi, 
aġġornamenti ta’ hardware, aġġornamenti tas-sistema u 
ottimizzazzjoni tar-riżorsi kif meħtieġ;

x. Jiżgura l-integrità u s-sigurtà tas-Sistemi tal-IT kif 
meħtieġ mill-politiki u l-proċeduri tal-Gvern;

xi. Joħloq u jżomm kontijiet tal-utenti u l-assenjazzjoni 
ta’ privileġġi permezz ta’ sistemi ta’ sigurtà biex jiżguraw 
operazzjonijiet effiċjenti fil-livelli kollha;

xii. Jipprova hardware tal-kompjuter, software u operating 
system software bl-użu ta’ test tools u scripts;

xiii. Iżomm dokumentazzjoni aġġornata dwar il-
konfigurazzjoni tas-sistemi;

xiv. Iżomm ruħu aġġornat ma’ żviluppi u tendenzi tekniċi 
u strateġiċi fl-industrija ta’ l-ICT u qasam/oqsma tan-negozju 
speċifiċi;

xv. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

iii. Ensures business continuity of ICT services including 
hardware, software, connectivity and web services.

iv. Carries out research, identifies and proposes IT 
infrastructural improvement for implementation consideration;

v. Develops, implements and maintains written policies 
and procedures for IT systems installation and configuration, 
operations, development and data management;

vi. Installs and configures hardware, software, 
peripherals, services, directories, storage, etc. in accordance 
with standards and project/operational requirements;

vii. Reviews system performance and application logs, 
verifies completion of scheduled jobs such as backups, 
sets up log shipping for multiple databases, transaction log 
truncation and generates periodic performance reporting;

viii. Coordinates and communicates with impacted 
constituencies the repair and recovery from hardware or 
software failures;

ix. Carries out ongoing performance tuning, hardware 
upgrades, system updates and resource optimisation as 
required;

x. Ensures the integrity and security of IT Systems as 
required by the Government’s policies and procedures;

xi. Creates and maintains user accounts and assigning 
privileges through security systems to ensure efficient 
operations at all levels;

xii. Tests computer hardware, software and operating 
system software with the use of test tools and scripts;

xiii. Maintains updated documentation about systems’ 
configurations;

xiv. Keeps abreast with technical and strategic 
developments and trends within the ICT industry and 
specific business area/s;

xv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:
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i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunitàà Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u l-lingwa 
Ingliża;

iii. a. Fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 
6 tal-MQF (b’minimu ta’ 180 krettu ECTS/ECVET je 
ekwivalenti*) jew kwalifika rikonoxxuta komparabbli 

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. a. In possession of a recognised qualification at MQF 
Level 6 (with a minimum of 180 ECTS/ECVE credits 
or equivalent*) or a recognised comparable professional 
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professjonali f’Livell 6 tal-MQF f’Computing u/jew 
ICT flimkien ma’ sena (1) esperjenza ta’ xogħol rilevanti 
f’ambjent formali u matur tal-ICT;

JEW

b. Fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 5 tal-
MQF (b’minimu ta’ 60 krettu ECTS/ECVET je ekwivalenti*) 
jew kwalifika rikonoxxuta komparabbli professjonali 
f’Livell 5 tal-MQF fil-Computing u/jew ICT flimkien ma’ 
tliet (3) snin esperjenza ta’ xogħol rilevanti f’ambjent matur 
tal-ICT;

JEW

c. Uffiċjali pubbliċi fi Skala ta’ Salarju mhux inqas minn 
Skala 11, u li l-ħatra tagħhom f’din l-iskala ġiet ikkonfermata, 
flimkien ma’ sitt (6) snin esperjenza ta’ xogħol rilevanti 
f’ambjent formali u matur tal-ICT.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti 
ECTS/ECVET jew sistema oħra ta’ kejl tal-kontenut tal- 
kors, il-bord tal-għażla għandu jevalwa l-programm ta’ 
studju sottomess u jiddetermina li huma komparabbli ma’ 
60/180 krettu ECTS/ECVET (skont kif applikabbli). Jista’ 
jintalgħab il-parir tal-MQRIC.

U

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

qualification at MQF Level 6 in Computing and/or ICT 
plus one (1) year relevant work experience in a formal and 
mature ICT environment;

OR

b. In possession of a recognised qualification at MQF 
Level 5 (with a minimum of 60 ECTS/ECVET credit or 
equivalent*) or a recognised comparable professional 
qualification at MQF Level 5 in Computing and/or ICT plus 
three (3) years relevant work experience in a formal and 
mature ICT environment;

OR

c. Public officers in a Salary Scale not below Scale 11, 
and whose appointment in such Salary Scale has been 
confirmed, with six (6) years relevant work experience in a 
formal and mature ICT environment;

* In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course 
content, the selection board is to evaluate the submitted 
programme of study and determine that is comparable to 
60/180 ECTS/ECVET credits. The advice of MQRIC may 
be sought.

AND

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.
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Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for applications from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing Ministry/Department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result of this call for applications, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.
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4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur Servizzi Korporattivi, 
Ministeru għall-Ġustizzja, permezz tal-Online Government 
Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 
ta’ Ġunju, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 L-applikanti li għandhom bżonn għajnuna biex 
jissottomettu applikazzjoni online, għandhom ifittxu din 
l-għajnuna mill-HR Unit tad-dipartiment attwali tagħhom, 
jew mill-HR Unit tad-dipartiment fejn qed japplikaw. Dawn 
l-applikanti għandhom jiżguraw li l-persuna li tapplika għan-
nom tagħhom, fil-fatt, qed tapplika għall-post battal meħtieġ 
u tehmeż id-dokumentazzjoni korretta.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.6, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for Justice 
through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 13th June, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 Applicants who need assistance in submitting an 
online application, are to seek such assistance from the 
HR Unit of their current Department, or the HR Unit of the 
Department where they are applying. Such applicants are to 
ensure that the person applying on their behalf is, in fact, 
applying for the vacancy required and attaching the correct 
documentation.



	 8858	 Gazzetta  tal-Gvern  ta’  Malta 20,868   

7.3 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.4 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.5 L-applikanti jingħataw sa jumejn (2) ta’ xogħol wara 
d-data tal-għeluq jew sa jumejn (2) ta’ xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;
sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-

kwalifiki; 
pubblikazzjoni tar-riżultat;
eżami mediku;

proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mid-Direttorat għas-Servizzi Korporattivi, 
Ministeru għall-Ġustizzja, Spinola Palace Business Centre, 
Livell 3, Triq San Kristofru, Il-Belt Valletta VLT 1464. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

Is-27 ta’ Mejju, 2022

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Senior Legal Officer fid-Dipartiment
tar-Relazzjonijiet Industrijali u tal-Impjieg

fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ Senior 

7.3 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.4 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Corporate Services Directorate, Ministry 
for Justice, Spinola Palace Business Centre, Level 3, Triq San 
Kristofru, Valletta VLT1464. These general provisions are to 
be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt).

27th May, 2022

OFFICE OF THE PRIME MINISTER

Post of Senior Legal Officer in the Department 
for Industrial and Employment Relations

within the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
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Legal Officer fid-Dipartiment tar-Relazzjonijiet Industrijali 
u tal-Impjieg fi ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Senior Legal Officer huwa ta’ Skala 
ta’ Salarju 6, li fis-sena 2022 huwa ta’ €28,132 fis-sena, li 
jiżdied b’€596.33 fis-sena sa massimu ta’ €31,710.

2.3 Minħabba n-natura tax-xogħol involut, il-persuna 
magħżula tista’ tkun intitolata għal disturbance allowance 
sa 15% tas-salarju bażiku għal xogħol li jsir regolarment 
wara l-ħinijiet normali tal-uffiċċju, u/jew xogħol ta’ natura 
straordinarja, li jsir wara l-ħin tax-xogħol, kif jkun meħtieġ 
mill-management u suġġett għall-approvazzjoni tad-Direttur 
Ġenerali fid-Dipartiment tar-Relazzjonijiet Industrijali u tal-
Impjieg.

Din l-allowance tista’ tiżdied sa 25% f’ċirkustanzi 
eċċezzjonali u bl-approvazzjoni ta’ awtorità ogħla u 
f’konformità mal-Ftehim Settorali. Id-Disturbance 
Allowance mhijiex allowance awtomatika u tiġi mħallsa 
fuq bażi ta’ xahar b’xahar suġġetta għall-approvazzjoni kif 
indikata hawn fuq.

2.4 Il-persuna nnominata tkun intitolata għal benefiċċji 
oħra u suġġetta għal kundizzjonijiet oħra stipulati fi 
kwalunkwe ftehim pertinenti bejn il-Gvern ta’ Malta u 
l-unions kompetenti.

2.5 Il-persuna magħżula trid tassigura li topera fil-qafas 
tal-Kodiċi tal-Etika u tal-paragrafu 6.2.3 tal-Public Service 
Management Code u ma tista’ tagħmel l-ebda xogħol barra 
mill-ħin tax-xogħol mal-Gvern li jista jwassal għal kunflitt 
ta’ interess jew ixekkel l-operat mad-dmirijiet uffiċċjali 
tiegħu/tagħha mal-Gvern. Xogħol privat jista’ jsir biss bil-
permess tas-Segretarju Permanenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.7 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Legal Officer 
jinkludu li:

Senior Legal Officer in the Department for Industrial and 
Employment Relations within the Office of the Prime 
Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Senior Legal Officer is Salary 
Scale 6, which in the year 2022 is equivalent to, €28,132 
per annum, rising by annual increments of €596.33 up to a 
maximum of €31,710.

2.3 In view of the special nature of the duties involved, 
a selected candidate may also be entitled to a disturbance 
allowance of up to 15% of the basic salary for work performed 
regularly after office hours, and/or duties of an extraordinary 
nature undertaken beyond office hours, as may be required 
by management and subject to the approval of the Director 
General for Industrial and Employment Relations.

The allowance may be increased up to 25% in exceptional 
circumstances and on the approval of higher authority and in 
line with the Sectoral Agreement. The disturbance allowance 
is not an automatic allowance and is payable on a month-to-
month basis subject to approval as indicated above.

2.4 The appointee will be entitled to such other benefits 
and subject to such other conditions as may be stipulated in 
any pertinent agreement with the Government of Malta and 
the competent union.

2.5 The appointee must ensure that s/he operates within 
the framework of the Code of Ethics and of Section 6.2.3 of 
the Public Service Management Code, and will not carry any 
form of outside work outside the Government employment 
which may lead to a conflict with thier official duties with 
the Government. Private work invariably necessitates the 
permission of the Permanent Secretary.

2.6 Lateral applications in the same grade from Public 
officers are not allowed.

2.7 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3. The job duties for the post of Senior Legal Officer 
include:
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i. Jipprovdi pariri legali lid-Dipartiment u jassisti uffiċjali 
tal-compliance fit-tħejjija tal-każijiet għall-Qorti;

ii. Iwettaq xogħol legali skont l-istandards tal-professjoni 
inkluż jabbozza u jiffajlja atti ġudizzjarji;

iii. Jagħti pariri u jirrappreżenta lid-Dipartiment u lill-
Kap tad-Dipartiment quddiem il-qrati/tribunali f’Malta/
Għawdex skont kif meħtieġ;

iv. Jattendi u jipparteċipa f’taħriġ, laqgħat, konferenzi u 
seminars kemm f’Malta u barra;

v. Jagħmel riċerka legali, analiżi, rapporti, u memos tal-
kabinett skont kif meħtieġ;

vi. Jikkordina mall-Uffiċċju tal-Avukat Ġenerali, l-Avukat 
tal-Istat, u dipartimenti oħra tal-Gvern f’oqsma relatati mad-
Dipartiment, skont il-ħtieġa;

vii. Ifassal u/jew jagħti pariri fit-tfassil ta’ formoli jew 
avviżi uffiċjali skedati relatati mar-rwol u l-funzjoni tad-
Dipartiment;

viii. Jassisti fil-formolazzjoni tal-policy, traspożizzjonijiet 
ta’ leġiżlazzjoni tal-UE u funzjonijiet oħra tad-Dipartiment 
billi jipprepara briefs fir-rigward ta’ oqsma li jaqgħu taħt il-
kompetenza tad-Dipartiment;

ix. Jabbozza liġijiet u regolamenti, inkluż emendi ta’ 
leġiżlazzjoni eżistenti, kif ukoll kuntratti u strumenti oħra 
miktuba, u jaqra b’attenzjoni dokumenti abbozzati minn 
oħrajn;

x. Jagħti attenzjoni lid-dettalji ta’ informazzjoni miksuba 
waqt l-ipproċessar, l-analiżi u l-evalwazzjoni ta’ każi sabiex 
tkun tista’ tittieħed azzjoni neċessarja;

xi. Isostni u jikkomunika attitudni pożittiva u professjonali 
waqt il-komunikazzjoni mall-awtoritajiet kompetenti;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti; 

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

i. Provides legal advice to the Department and assist 
compliance officers in the preparation of court cases;

ii. Performs legal work in accordance with the standards 
of the profession including the preparation and filing of 
judicial acts;

iii. Advices and represent the Department and the Head 
of Department before the courts/tribunals in Malta/Gozo as 
necessary;

iv. Attends and participate in training, meetings, 
conferences and seminars in Malta and abroad;

v. Carry out legal research, perform analysis, draw up 
reports and cabinet memos as may be required;

vi. Liaises with the Office of the Attorney General, State 
Advocate and other Government departments as necessary 
in matters related to the Department;

vii. Draw and/or advise in the drawing up of official 
scheduled forms or notices related to the Department’s role 
and function;

viii. Assists in the policy formulation, transposition of 
EU legislation and other functions of the Department by the 
preparation of briefs in relation to areas falling within the 
remit of the Department;

ix. Drafts laws and regulations, including amendments 
to existing legislation, as well contracts and other written 
instruments and to peruse documents drafted by others;

x. Pays attention to details and information gathered 
through the processing, analyses and evaluation of cases, to 
be able to take the necessary action;

xi. Maintains and communicate a positive and professional 
attitude during communication with competent authorities;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary; 

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or
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b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

iii. ikollhom warrant biex jipprattikaw bħala avukat 
f’Malta;

iv. ikollhom ħames (5) snin esperjenza bħala avukat wara 
li kien miksub il-warrant; u

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. have a warrant to practice as an advocate in Malta;

iv. must have five (5) years experience as an advocate 
after obtaining the warrant; and
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v. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 

v. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
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għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjonijiet

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Online Government Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 13 ta’ Ġunju, 2022. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar, biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Berġa ta’ Kastilja, Il-Belt 
Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Monday, 13th June, 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta . These general provisions are 
to be regarded as an integral part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-27 ta’ Mejju, 2022

MINISTERU GĦALL-INTERN, IS-SIGURTÀ,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Staff Nurse fuq Bażi Full-time/Part-time
fil-Ministeru għall-Intern, is-Sigurtà, 

Ir-Riformi u l-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà, Riformi u l-Ugwaljanza, jilqa’ applikazzjonijiet 
għall-post ta’ Staff Nurse fuq bażi full-time/part-time fil-
Ministeru għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1) jekk appuntat b’Degree fin-Nursing (Skala 10) u 
għal perjodu ta’ sitt (6) xhur jekk appuntat b’Diploma fin-
Nursing (Skala 12).

2.2 Staff Nurse bid-Diploma f’Livell 5 tal-MQF (suġġetta 
għal minimu ta’ 60 krettu ECTS/ECVET) huwa ta’ Skala ta’ 
Salarju 12, li fis-sena 2022 huwa ta’ €19,323 fis-sena, li 
jiżdied bi €354 fis-sena sa massimu ta’ €21,447. Persuna 
fil-grad ta’ Staff Nurse (bid-Diploma) titla’ minn Skala ta’ 
Salarju 12 għal Skala ta’ Salarju 10 (li fis-sena 2022 hu 
€21,950 x €407.67 - €24,396 fis-sena) wara tliet (3) snin 
servizz fil-grad jekk tkun qdiet dmirha b’mod sodisfaċenti. 
Persuna fil-grad ta’ Staff Nurse (bid-Diploma) titla’ minn 
Skala ta’ Salarju 10 għal Skala ta’ Salarju 9 (li fis-sena 2022 
hu €23,353 x €447.33 - €26,037 fis-sena) suġġett għall-
kisba tal-warrant rilevanti biex tipprattika U mat-tlestija ta’ 
ħames (5) snin ekwivalenza sħiħa ta’ servizz sodisfaċenti fil-
grad.

2.3 Staff Nurse bid-Diploma li jiksbu Degree BSc. fin-
Nursing fil-Livell 6 tal-MQF (suġġett għal minimu ta’ 180 
krettu ECTS/ECVET jew ekwivalenti), jew l-ekwivalenti 
tagħha kif determinat mill-amministrazzjoni, matul il-kors 
tal-impieg tagħhom, huma immedjatament imqiegħda fi 
Skala 10 u mbagħad jitilgħu għal Skala 9 wara sentejn (2) 
bid-Degree jew ħames (5) snin servizz fil-klassi u l-kisba 
tal-warrant, skont liema jiġi l-ewwel.

2.4 Is-salarju ta’ Staff Nurse bil-BSc. (Nursing) Degree 
f’Livell 6 tal-MQF (suġġett għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti), jew l-ekwivalenti tagħha 

The website address and email address of the receiving 
Directorate are (www.opm.gov.mt) and (human-resources.
opm@gov.mt).

27th May, 2022

MINISTRY FOR HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Post of Staff Nurse on a Full-time/Part-time 
Basis in the Ministry for Home Affairs,

Security, Reforms and Equality

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Secuirty, Reforms and Equality, invites applications for 
the post of Staff Nurse on a full-time/part-time basis in the 
Ministry for Home Affairs, Secuirty, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year if appointed with a Degree in Nursing (Scale 
10) and for a period of six (6) months if appointed with a 
Diploma in Nursing (Scale 12).

2.2 The salary for the post of Staff Nurse with Diploma 
at MQF Level 5 (subject to a minimum of 60 ECTS/ECVET 
credits) is Salary Scale 12, which in the year 2022 is equivalent 
to, €19,323 per annum, rising by annual increments of 
€354 up to a maximum of €21,447. A Staff Nurse (with 
Diploma) will progress from Salary Scale 12 to Salary Scale 
10, (which in the year 2022 is €21,950 x €407.67 - €24,396 
per annum) on completion of three (3) years service in the 
grade, subject to satisfactory performance. A Staff Nurse 
(with Diploma) shall progress from Salary Scale 10 to Scale 
9 (which in the year 2022 is €23,353 x €447.33 - €26,037 
per annum), subject to the attainment of the relevant warrant 
to practise AND completion of five (5) whole years time 
equivalent of satisfactory service in the grade.

2.3 Staff Nurses with Diploma who obtain a BSc. 
Nursing Degree at MQF Level 6 (subject to a minimum of 
180 ECTS/ECVET credits or equivalent), or its equivalent 
as determined by management, during the course of their 
employment, are immediately placed in Scale 10 and then 
progress to Scale 9 after two (2) years with Degree or five (5) 
year servic in the class and attainment of warrant, whichever 
comes first.

2.4 The salary for the post of Staff Nurse in possession 
of a BSc. (Nursing) Degree at MQF Level 6 (subject to a 
minimum of 180 ECTS/ECVET credits or equivalent) or 
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hekk kif jiġi ddeterminat mid-Dipartiment tas-Saħħa, wara 
konsultazzjoni mal-Kunsill tal-Infermiera u l-Qwiebel 
(Malta), huwa Skala ta’ Salarju 10, li fis-sena 2022 huwa 
€21,950 fis-sena, li jiżdied b’€407.67 fis-sena sa massimu 
ta’ €24,396. Persuna fil-grad ta’ Staff Nurse (bid-Degree) 
titla’ minn Skala ta’ Salarju 10 għal Skala ta’ Salarju 9 (li fis-
sena 2022 hu €23,353 x €447.33 - €26,037 fis-sena) wara 
sentejn (2) bħala Staff Nurse (bid-Degree) fi Skala 10, jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Staff Nurse li minbarra r-rekwiżiti msemmija fil-
paragrafu 2.2. jew paragrafu 2.3, għandha fil-pussess tagħha 
Postgraduate Masters Degree xierqa fil-Livell 7 tal-MQF 
(suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*), jew Dottorat fil-Livell 8 tal-MQF, għandu 
jitpoġġa immedjatament fi Skala ta’ Salarju 8 (li fis-sena 
2022 hu €24,845 x €486.83 - €27,766 fis-sena) bħala Staff 
Nurse.

*Kwalifiki ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

2.6 Qed jiġi nnutat li s-salarju marbut mal-post ta’ 
Staff Nurse fuq bażi full-time/part-time hu supplimenat 
b’allowances hekk kif speċifikat fil-ftehim settorali fis-seħħ 
iffirmat bejn il-Gvern ta’ Malta u l-Union ta’ Malta għall-
Qwiebel u Infermiera.

2.7 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Staff Nurse jinkludu li:

i. Jipprovdi kura sana, effettiva u effiċjenti lill-impjegati 
fid-Dipartiment tal-Pulizija u li jieħu sehem fl-edukazzjoni 
ta’ junior staff/persunal li jkunu fuq żjara, kif ukoll ta’ 
studenti;

ii. Jagħti informazzjoni lit-tabib u lil membri oħra tal-
persunal biex jassigura l-użu effiċjenti u effettiv ta’ impjegati 
u riżorsi;

iii. Jgħallem u jissorvelja junior staff u studenti skont il-
livell personali tal-kompetenza/esperjenza tiegħu/tagħħha;

its equivalent as determined by the Department of Health, 
following consultation with the Council of Nurses and 
Midwives (Malta), is in Salary Scale 10, which in the year 
2022 is €21,950 per annum rising by annual increments 
of €407.67 up to a maximum of €24,396 per annum. A 
Staff Nurse (with Degree) will progress from Salary Scale 
10 to Salary Scale 9 (which in the year 2022 is €23,353 x 
€447.33 - €26,037 per annum) on completion of two (2) 
years service as Staff Nurse (with Degree) in Salary Scale 
10 subject to satisfactory performance.

2.5 A Staff Nurse who in addition to requirements stated 
in paragraph 2.2. or paragraph 2.3, is in possession of an 
appropriate Postgraduate Masters Degree at MQF Level 
7 (subject to a minimum of 90 ECTS/ECVET credits or 
equivalent*) or PhD at MQF Level 8, shall be immediately 
placed in Salary Scale 8 (which in the year 2022 is €24,845 
x €486.83 - €27,766 per annum) as Staff Nurse.

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET credits is only accepted to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

2.6 It is being noted that the salary for the post of Staff 
Nurse on a full-time/part-time basis is supplemented by 
allowances as specified by the sectoral agreement in force 
signed between the Government of Malta and the Malta 
Union of Midwives and Nurses.

2.7 Lateral applications in the same grade from Public 
officers are not allowed.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3.1 The job duties for the post of Staff Nurse include:

i. Provides safe, effective and efficient care to the 
employees of the Police Department and participates in the 
education of junior/visiting staff and students;

ii. Gives information to the General Practitioner and other 
members of staff to ensure the efficient and effective use of 
personnel and resources;

iii. Teaches and supervises junior staff and students 
according to own level of competence/experience;
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iv. Jagħmel użu mis-Sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għall-Intern, 
is-Sigurtà, ir-Riformi u l-Ugwaljanza;

v. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

vi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mis-Sezzjoni tar-Riżorsi Umani, Ministeru 
għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza, 201, 
Triq id-Dejqa, Il-Belt Valletta, li jista’ jiġi kkuntatjat ukoll 
permezz ta’ ittra elettronika lil (recruitment.mhsr@gov.mt).

3.2 Il-kandidati magħżula jistgħu jkunu meħtieġa jaħdmu 
fuq bażi ta’ shift skont l-eżiġenzi tas-servizz. Staff Nurses 
ingaġġati fuq bażi part-time ikunu meħtieġa li jaħdmu 
minimu ta’ 20 siegħa fil-ġimgħa u allokati f’rosters skont 
l-eżiġenzi tas-servizz.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-

iv. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Home 
Affairs, Security, Reforms and Equality;

v. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

vi. Any other duties as directed by the Principal Permanent 
Secretary.

Further details of the job description may be obtained 
from the Human Resources Section, Ministry for Home 
Affairs, Security, Reforms and Equality, 201, Triq id-Dejqa, 
Valletta, which may be contacted by email to (recruitment.
mhsr@gov.mt).

3.2 Selected candidates may be required to perform 
duties on a shift basis according to the established rosters. 
Staff Nurses engaged on part-time basis will be required to 
work on a minimum of 20 hours per week and deployed on 
a roster according to exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
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membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii a). profiċjenti fil-lingwa Maltija. Għaldaqstant, 
kandidati li mhumiex profiċjenti fil-lingwa Maltija xorta 
ser jiġu kkunsidrati imma għandhom jipprovdu evidenza ta’ 
profiċjenza bażika fil-lingwa Maltija qabel il-konferma tal-
ħatra li hi fiż-żmien sena (1) mill-ingaġġ fil-każ ta’ Nurses 
appuntati bid-Degree, u sitt (6) xhur fil-każ ta’ Nurses 
appuntati bid-Diploma, billi jgħaddu b’suċċess mill-eżami 
fil-Basic Medical Maltese for the Healthcare Profession Part 
1 tal-Unviersità ta’ Malta. Il-kors li uffiċjalment iwassal għal 
dan l-eżami huwa l-Course in Basic Medical Maltese for the 
Healthcare Profession Part 1 immexxi mid-Dipartiment tal-
Malti tal-Università ta’ Malta. Nurses impjegati b’Diploma 
li ma jkunux kisbu dan iċ-ċertifikat fi żmien ta’ prova ta’ 
sitt (6) xhur, jingħataw estensjoni ta’ darba ta’ sitt (6) xhur 
biex jiksbu b’suċċess dan iċ-ċertifikat, qabel il-konferma 
tal-ħatra tagħhom. Kwalunkwe ħlas relatat mal-kors jew 
assessjar tiegħu jridu jiġu mħallsa mill-kandidati prospettivi 
magħżula. Madankollu, tali spejjeż jistgħu jitħallsu lura 
permezz tal-iskema Continuous Professional Development 
(CPD).

U

ii. (b) profiċjenti fil-lingwa Ingliża billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika 
primarja fin-Nursing ġiet segwita bil-lingwa Ingliża; 

Jew

jipprovdu, sad-data tal-intervista, ċertifikat validu tal-
IELTS (International English Language Testing System) ta’ 
band score medju ta’ 6 jew ogħla f’dominji ta’ komprensjoni, 

granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. a). proficient in the Maltese Language. However, 
candidates who do not posess proficiency in the Maltese 
language will still be considered but have to provide 
evidence of basic proficiency in the Maltese Language before 
confirmation of appointment, which is within one (1) year of 
engagement in case of Nurses appointed with a Degree and 
six (6) months in case of nurses appointed with a Diploma by 
being successful in the examination in Basic Medical Maltese 
for the Healthcare Profession Part 1 of the University of Malta. 
The course officially leading to this examination is the Course 
in Basic Medical Maltese for the Healthcare Profession Part 1 
run by the Department of Maltese of the University of Malta. 
Nurses engaged with a Diploma who would have not obtained 
this certification within the probationary period of six (6) 
months, will be given a one time extension of six (6) months 
to successfully obtain this certification, prior to confirmation 
of their appointment. Any related course and assessment fees 
are to be paid by prospective selected candidates. However, 
such expenses may be claimed through the Continuous 
Professional Development (CPD) Scheme.

AND

ii. b) be proficient in the English language by:

providing proof by the interview date, that the primary 
nursing qualification was undertaken in the English language;

Or

providing by the interview date, a valid certification of 
IELTS (Intermediate English Language Testing System) of 
average band score of 6 or above in the listening, reading, 
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qari, kitba u lingwa mitkellma. Kwalifika ċċertifikata 
ekwivalenti għal IELTS Livell 6 (ta’ band score medju ta’ 6) 
eż. GCSE/ Cambridge: Grad Ċ TOEFL (IBT): 60-80, CEFR: 
B2 ikunu wkoll aċċettati;

Jew

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur 
esperjenza ta’ xogħol iċċertifikata full-time bħala infermiera 
rreġistrata fir-Renju Unit jew kwalunkwe pajjiż ieħor li 
jitkellem l-Ingliż fejn l-Ingliż huwa l-lingwa primarja u/jew 
uffiċjali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 5 tal-
MQF b’minimu ta’ 60 krettu ECTS/ECVET jew ekwivalent 
f’Nursing jew kwalifika komparabbli professjonali U jkollhom 
ċertifikat ta’ reġistrazzjoni mal-Kunsill tal-Infermiera u 
Qwiebel (Malta) bħala Infermiera fl-Ewwel Livell (First Level 
Nurse), jew ikollhom isimhom imniżżel fit-Taqsimiet Speċjali 
tar-Reġistru miżmum mill-Kunsill tal-Infermiera u Qwiebel 
(Malta) għar-rigward ta’ infermiera mħarrġa f’oqsma speċjali 
differenti rikonoxxuti mill-imsemmi Kunsill;

JEW

iv. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suġġett għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti) f’Nursing jew kwalifika komparabbli 
professjonali U jkollhom ċertifikat ta’ reġistrazzjni mal-
Kunsill tal-Infermiera u Qwiebel (Malta) bħala Infermiera 
fl-Ewwel Livell (First Level Nurse), jew ikollhom isimhom 
imniżżel fit-Taqsimiet Speċjali tar-Reġistru miżmum mill-
Kunsill tal-Infermiera u Qwiebel (Malta) għar-rigward ta’ 
Infermiera mħarrġa f’oqsma speċjali differenti rikonoxxuti 
mill-imsemmi Kunsill.

v. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi hawn fuq 
jiġu aċċetati għal finijiet ta’ eliġibbiltà, sakemm jissodisfaw 
ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ Masters 
f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ riknoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, dawk il-kandidati li ma jkunux 
għadhom ġabu l-kwalifiki msemmija hawn fuq formalment 

writing and speaking domains. A certified equivalent 
qualification to IELTS (Overall Band Score 6) e.g. GCSE/ 
Cambridge: Grade C, TOEF (IBT): 60-80, CEFR: B2 will 
be accepted;

Or

providing documentation showing at least 6-month Full 
Time Equivalent ceritifed work experience as registered 
Nurse in the United Kingdom, Ireland or any other English 
Speaking country where English is the primary and/or the 
official language.

AND

iii. in possession of a recognised qualification at MQF 
Level 5 with a minimum of 60 ECTS/ECVET credits 
or equivalent in Nursing or a comparable professional 
qualification AND in possession of a certificate of 
registration as First Level Nurse with the Council for Nurses 
and Midwives (Malta), or be listed in the Special Parts of 
the Register held by the Council for Nurses and Midwives 
(Malta) in respect of nurses trained in the different special 
areas recognised by the said Council;

OR

iv. in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits 
or equivalent) in Nursing or a comparable professional 
qualification AND in possession of a certificate of 
registration as First Level Nurse with the Council for Nurses 
and Midwives (Malta), or be listed in the Special Parts of 
the Register held by the Council for Nurses and Midwives 
(Malta), or be listed in the Special Parts of the Register held 
by the Council for Nurses and Midwives (Malta) in respect 
of nurses trained in the different special areas recognised by 
the said Council.

v. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that 
specified above will be accepted for eligibility purposes, 
provided they meet any specified subject requirements. A 
Masters qualification at MQF Level 7, or equivalent, must 
compromise a minimum of 90 ECTS/ECVET credits or 
equivalent*.

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
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xorta jiġu kkunsidrati, basta jipprovdu evidenza li ġew 
approvati għall-għoti tal-kwalifika msemmja jew inkella 
jkunu lestew b’suċċess il-kretti meħtieġa tal-ECTS/
ECVETS, jew ekwivalenti, meħuda bħala parti minn 
programm ta’ studju ta’ livell ogħla tal-MQF rikonoxxut, 
kif mitlub fil-kriterki tal-eliġibbiltà ta’ hawn fuq, sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data  tal-għeluq tas-sejħa għall-applikazzjonijiet.

Aktar minnhekk, dawk il-kandidati li ma jkunux 
għandhom ġabu r-rekwiżiti speċifikati f’paragrafi 4.1 
(iii) jew 4.1 (iv) formalment, xorta jiġu kkunsidrati, basta 
jipprovdu evidenza li ġew approvati għall-għoti ta’ tali 
rekwiżiti sal-aħħar ta’ Frar 2023. Jekk jintgħażlu, dawn il-
kandidati jridu juru r-rekwiżiti indikati f’paragrafi 4.1 (iii) 
jew 4.1 (iv) qabel il-ħatra.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question. or successfully completed the necessary ECTS/
ECVETS credits, or equivalent, taken as part of a recognised 
higher MQF level programme of study, as required in the 
afore-mentioned eligibility criteria, by the closing time and 
date of the call for applications.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that required above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS, or equivalent and attained 
the required MQF Level, b the closing time and date of the 
call for application.

Furthermore, candidates who have not yet formally 
obtained the requisites specified in paragraphs 4.1 (iii) or 
4.1 (iv) will still be considered, provided that they submit 
evidence that they would qualify for such requisites by end 
February 2023. If selected, such candidates must produce 
the requisites indicated in paragraphs 4.1 (iii) or 4.1 (iv) 
before appointment.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications
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4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.
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6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Human Resources Section, Ministry for Home 
Affairs, Security, Reforms and Equality through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Monday, 13th June, 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from Human Resources Section, Ministry for 

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tar-Riżorsi Umani, Ministeru 
għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza, permezz 
tal-Online Government Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki 
tal-applikant). Dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu Ċertifikat tal-Kondotta li 
tali dokument irid ikun maħruġ mhux aktar minn xahar (1) 
qabel id-data tal-applikazzjoni, f’format PDF, li għandhom 
jintbagħtu permezz tal-portal. Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar it-Tnejn, 13 ta’ Ġunju, 2022. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar, biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tar-Riżorsi Umani, Ministeru għall-
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Intern, ir-Riżorsi, ir-Riformi u l-Ugwaljanza, 201, Triq id-
Dejqa, Il-Belt Valletta. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Diviżjoni/Direttorat huma (www.homeaffairs.gov.mt) u 
(recruitment.mhsr@gov.mt).

Is-27 ta’ Mejju, 2022

MINISTERU GĦALL-INTERN, IS-SIGURTÀ, 
IR-RIFORMI U L-UGWALJANZA

Post ta’ Senior Manager fil-Ministeru għall-Intern, is-
Sigurtà, ir-Riformi u l-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà, ir-Riformi u l-Ugwaljanza, jilqa’ applikazzjonijiet 
għall-post ta’ Senior Manager fil-Ministeru għall-Intern, is-
Sigurtà, ir-Riformi u l-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12)  xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’ 
Salarju 5, li fl-2022 huwa ta’ €29,962 fis-sena, li jiżdied 
b’€640.67 fis-sena sa massimu ta’ €33,806.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.6 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 

Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Department/Division/Directorate are (www.homeaffairs.
gov.mt) and (recruitment.mhsr@gov.mt).

27th May, 2022

MINISTRY FOR HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Post of Senior Manager in the Ministry for Home 
Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security, Reforms and Equality, invites applications for the 
post of Senior Manager in the Ministry for Home Affairs, 
Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary 
Scale 5, which in year 2022 is €29,962 per annum, rising by 
annual increments of €640.67 up to a maximum of €33,806.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.6 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
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kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra u, jekk jinħatru, għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
jinkludu li:

i. Jassumi rwol ewlieni fil-kordinazzjoni ta’ proġetti mill-
bidu sal-aħħar;

ii. Imexxi siti magħżula skont il-ġestjoni stabbilita u 
pjanijiet oħra applikabbli;

iii. Jagħti sapport fit-tħejijja ta’ business plans, briefs 
tal-proġett, dossiers tal-offerti, rapporti ta’ fattibbiltà u 
dokumenti oħra kif mitlub;

iv. Jieħu rwol ewlieni ta’ kordinazzjoni biex jidentifika 
proġetti li jistgħu jitwettqu permezz ta’ opportunitajiet 
ta’ finanzjament nazzjonali, tal-Unjoni Ewropea u/jew 
internazzjonali oħra;

v. Jirriċerka opportunitajiet ta’ finanzjament, mhux l-inqas 
il-possibbiltajiet ta’ finanzjament tal-UE, li potenzjalment 
jistgħu jiġu segwiti;

vi. Iżomm rekords xierqa biex jinforma d-deċiżjonijiet 
tal-management;

vii. Jippresjedi jew jipparteċipa f’kumitati ta’ 
evalwazzjoni, bordijiet ta’ għażla u fora oħra kif meħtieġ;

viii. Fuq bażi annwali jikkordina t-tħejjija ta’ Miżuri ta’ 
Baġit u Addizzjonali u , Miżuri ta’ Simplifikazzjoni, kif 

specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties in accordance with 
established vacancies.

2.8 The result will be valid for a period of two (2) years 
from date of publication.

Duties

3. The job duties for the post of Senior Manager include:

i. Assumes a leading role in the coordination of projects 
from inception to delivery;

ii. Manages designated sites in accordance with 
established management and other applicable plans;

iii. Supports in the preparation of business plans, 
project briefs, tender dossiers, feasibility reports and other 
documents as requested;

iv. Takes a leading co-ordinating role to identify projects 
which may be realised through national, European Union 
and/or other international funding opportunities;

v. Researches funding opportunities, not least EU funding 
possibilities, which may potentially be pursued;

vi. Maintains appropriate records to inform management 
decisions;

vii. Chairs or participates in evaluation committees, 
selection boards and other fora as required;

viii. On a yearly basis, co-ordinates the drawing up of 
Budget and Additional Measures, Simplification Measures 
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ukoll Key Performance Indicators inkluż il-formulazzjoni 
ta’ Pjanijiet ta’ Azzjoni ta’ Miżuri approvati;

ix. Jieħu ħsieb il-monitoraġġ u rappurtar tal-
implimentazzjoni ta’ proġetti u attivitajiet ta’ miżuri inkluż 
evalwazzjoni u reviżjoni ta’ pjanijiet ta’ azzjoni, sabiex 
jintlaħqu l-miri stabbiliti;

x. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xi. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanent;

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-

and Key Performance Indicators including the formulation 
of approved Measures’ Action Plans.

ix. Monitoring and Reporting the implementation of 
projects/ activities as measures including evaluation and 
revision of Action plans, with the aim to achieve established 
targets;

x. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xi. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary.

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
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Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Public Policy jew Public Management jew 
Business Administration jew Evidence Based Management.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu  
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

U

iv. B’ħames (5) snin esperjenza maniġerjali fi Skala ta’ 
Salarju 7 jew kwalunke esperjenza oħra maniġerjali li tista’ 
tiġi kkunisidrata mill-amministrazzjoni, liema esperjenza 
għandha tkun sostnuta kif xieraq b’evidenza rilevanti.

v. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Masters degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, 
or equivalent*) in Public Policy or Public Management or 
Business Administration or Evidence Based Management.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

AND

iv. With five (5) years management experience in Salary 
Scale 7 or any other management experience that may be 
considered by the administration, which experience must be 
duly sustained with relevant evidence.

v. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.
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4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza 
li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Ottubru, 2022. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MQRIC, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2022. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) or 4.2.

4.4 Applicants must be of conduct which is appropriate 
to the post applied for. In the case of applicants who are 
already in the Malta Public Service, GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).
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Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fuq, 
għandhom esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tat-Taqsima Riżorsi Umani, Ministeru għall-
Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn 13 
ta’ Ġunju, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience .

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Human Resources Management, Ministry for Home 
Affairs, Security, Reforms and Equality through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Monday, 13th June, 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:
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benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu  jiġu  aċċessati  permezz  tas-sit  elettroniku  tad-
Diviżjoni  dwar  Nies  u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima Riżorsi Umani, Ministeru għall-Intern, 
is-Sigurtà, ir-Riformi u l-Ugwaljaza, 201, Triq id-Dejqa, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru 
huma (www.homeaffairs.gov.mt) u (recruitment.mhsr@gov.
mt).

Is-27 ta’ Mejju, 2022

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may   be  viewed  by   accessing  the  website  of  the  
People  and  Standards Division (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the Human Resources Section, Ministry for 
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

27th May, 2022

UFFIĊĊJU NAZZJONALI TAL-ISTATISTIKA

Post ta’ Uffiċjal tal-ICT

Permess tal-Jobsplus 847/2021 
Vakanza tal-Jobplus (377902) 

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.0 Iċ-Chairman tal-Awtorità tal-Istatistika ta’ Malta 
(MSA) jilqa’ applikazzjonijiet għal xogħol ta’ Uffiċjal tal-
ICT mal-Uffiċċju Nazzjonali tal-Istatistika. L-impjegat 
prospettiv ikun jagħmel parti mid-Direttorat tad-Data 
Resources, IT and Methodology Directorate jew Direttorati 
oħra skont l-eżiġenzi tal-Uffiċċju.

1.1 Din is-sejħa hija opportunità eċċezzjonali għal 
kandidati prospettivi li qegħdin ifittxu li jiksbu karriera fl-
Informatika.

1.2 Il-kandidat magħżul huwa mistenni li jiżviluppa 
u jagħti servizz ta’ manutenzjoni lill-applikazzjonijiet u 
databases.

1.3 Minbarra livell eċċellenti ta’ ħiliet interpersonali 
u ta’ komunikazzjoni, il-kandidat li jintgħażel irid ikollu 
għarfien sod tal-metodoloġiji tal-iżvilupp ta’ software, ħiliet 
fl-immaniġġjar tal-informazzjoni, u jkollu kmand tajjeb tal-

NATIONAL STATISTICS OFFICE

Post of ICT Officer 

Jobsplus Permit 847/2021
Jobsplus Vacancy (377902) 

Nomenclatures denoting the male gender include also the 
female gender.

1.0 The Chairman of the Malta Statistics Authority (MSA) 
invites applications for the post of ICT Officer within the 
National Statistics Office (NSO). The prospective employee 
will be assigned to the Data Resources, IT and Methodology 
Directorate or to other Directorates to meet the exigencies 
of the Office.

1.1 The post is an excellent opportunity for prospective 
candidates seeking to attain a career in Information 
Technology.

1.2 The successful candidate will be expected to 
accomplish software requirements, by developing and 
maintaining applications and databases.

1.3 nBesides an excellent level of interpersonal and 
communication skills, the successful candidate must have 
sound knowledge of software development methodologies, 
data handling skills and storage techniques, and have a good 
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command of data structures and algorithms. The successful 
candidate is also expected to be technically competent, 
organised and be able to deliver on time.

Work Package

2.0 In terms of the Collective Agreement binding all 
MSA employees for the period 2017-2022, the post of ICT 
Officer falls within Salary Scale 3 with a salary commencing 
at € 26,969 for the year 2022, rising by annual increments 
subject to a positive employee performance review. 

2.1 The Office also offers a friendly working environment, 
a health insurance policy, policies to support further study 
and family- friendly measures such as flexible working 
arrangements. 

Terms and Conditions 

3.0 This appointment is on an indefinite contractual basis. 
The first twelve (12) months are subject to a probationary 
period. 

3.1 It will not be possible to request an internal transfer 
before a two (2) year period from date of appointment as 
long as such request does not come from senior management 
due to work exigencies of the Office. 

3.2 The selected candidate will be required to sign an 
undertaking signifying their commitment to the assignment 
for which they are selected.

3.3 The interview result will be valid for a period of one 
(1) year from the date of publication. 

Duties

4.0 The duties of an ICT Officer include: 

a. Co-ordinating specific IT projects; 

b. Examining organisational and procedural practices and 
carrying out feasibility studies to establish the advantages 
and disadvantages of computerisation; 

c. Specifying system requirements, designing the system 
according to user requirements, carrying out system testing, 
and modifying system design as necessary; 

d. Specifying the structure for software design and 
implementing programs by converting logical specifications 
to a language that can be processed by a computer; 

e. Creating and applying the testing phase to programs 
and modifying the programs as necessary, eliminating 
program errors; 

istrutturi u l-algoritmi tad-dejta. Il-kandidat li jintgħażel 
huwa wkoll mistenni li jkun teknikament kompetenti, 
organizzat u jkun kapaċi jwettaq xogħlu fil-ħin.

Pakkett tax-Xogħol

2.0 Skont it-termini tal-Ftehim Kollettiv li jorbot lill-
impjegati kollha tal-MSA bejn l-2017 u l-2022, il-grad ta’ 
Uffiċjal tal-ICT jaqa’ fl-iskala tas-salarju tlieta (3) u jibda 
minn €26,969 għas-sena 2022, b’żidiet annwali li huma 
suġġetti għal prestazzjoni tajba ta’ xogħol.

2.1 L-Uffiċċju joffri ambjent tax-xogħol attraenti, 
assigurazzjoni tas-saħħa, inċentivi għal studju kontinwu kif 
ukoll miżuri għal bilanċ bejn ix-xogħol u l-familja.

Termini u Kundizzjonijiet

3.0 Din il-ħatra hija bbażata fuq kuntratt indefinit li huwa 
suġġett għal perjodu ta’ prova ta’ tnax-il xahar (12).

3.1 Diment li ma ssirx talba mill-maniġment minħabba 
l-eżiġenzi tal-Uffiċċju, mhux possibbli li jintalab trasferiment 
intern qabel ma jgħaddu sentejn (2) mill-bidu tax-xogħol.

3.2 Il-kandidat magħżul huwa meħtieġ illi jiffirma 
kuntratt li jiddikjara lilu nnifsu responsabbli għall-impenji li 
huwa magħżul għalihom. 

3.3 Ir-riżultat jibqa’ validu għal sena (1) mid-data ta’ 
pubblikazzjoni.

Dmirijiet

4.0 Id-dmirijiet ta’ Uffiċjal tal-ICT jinkludu li:

a. Jikkordina l-proġetti u programmi tal-IT;

b. Jeżamina l-proċeduri tal-organizzazzjoni sabiex 
jistabbilixxi l-vantaġġi u l-iżvantaġġi jekk dawn jiġu 
kompjuterizzati;

c. Jispeċifika r-rekwiżiti tas-sistema, jiddisinja s-sistema 
skont il-bżonn ta’ min se jużaha, jittestja, u jimmodifika 
d-disinn tas-sistema skont kif neċessarju;

d. Jispeċifika l-istruttura għad-disinn tas-software u 
jimplimenta programmi li jikkonvertu speċifikazzjonijiet 
loġiċi għal-lingwa li tista’ tiġi pproċessata minn kompjuter;

e. Joħloq u jittestja programmi skont kif meħtieġ sabiex 
b’hekk jiġu eliminati l-iżbalji tal-programm;
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f. Writing documentation of program development, and 
subsequent revisions; 

g. Writing reports, program descriptions, interpretation of 
test results and user guides of the developed software; 

h. Implementation of system backup procedures; 

i. Reviewing and documenting software failures and 
taking corrective action as directed; 

j. Ensuring the confidentiality, integrity and availability 
of all systems and data; 

k. Troubleshooting any problems related to software 
malfunctions and installation problems; 

l. Undertaking any other related duties as assigned by 
superiors; 

m. Adherence to internal Policies and, if necessary, 
support in the implementation and monitoring of internal 
policies. 

Eligibility Requirements

5.0 Applicants for this post must: 

a) Be in possession of a recognised Certificate at MQF 
Level 6 or higher in a relevant subject area (candidates 
who have been approved for the award of an MQF Level 
6 qualification or higher, who have not yet formally been 
conferred the qualification in question, will still be considered 
provided that candidates submit evidence of approval for the 
award);

b) Demonstrate a good command of the English language, 
together with Maltese or another official European language;

5.1 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications. 

Submission of Supporting Documentation

6.0 Applicants are to send a letter of application, curriculum 
vitae (cv), copies of qualification certificates and transcript 
of results and a data protection consent form to the Head of 
Human Resources and Staff Development by noon (12.00 
p.m.) Central European Time, of Friday, 17th June, 2022.

6.1 Applications are to be sent electronically to (careers.
nso@gov.mt) with the subject caption ‘Vacancy for the post 
of ICT Officer’.

f. Jikteb dokumentazzjonijiet tal-programm skont 
l-iżvilupp tiegħu u ta’ aġġornamenti futuri;

g. Jikteb rapporti u deskrizzjonijiet, jinterpreta r-riżultati tat-
testijiet u jipprovdi gwida għall-utent tas-software żviluppat;

h. Jimplimenta proċedura ta’ backup għas-sistema;

i. Jirrevedi u jiddokumenta fallimenti fis-software u jieħu 
azzjoni skont kif mitlub;

j. Jiżgura l-kunfidenzjalità, is-sigurtà u l-integrità tal-
informazzjoni u s-sistemi kollha;

k. Isolvi problemi relatati ma’ software u installazzjonijiet 
li ma marrux kif previst;

l. Jesegwixxi dmirijiet oħra skont kif delegat mis-
superjuri; u

m. Ikun konformi mal-proċeduri u regoli interni u, jekk 
meħtieġ, jagħti appoġġ fl-implimentazzjoni u l-monitoraġġ 
tal-proċeduri u regoli interni.

Rekwiżiti

5.0 Applikanti għal dan ix-xogħol għandu jkollhom:

a) Ċertifikat fil-livell ta’ MQF Livell 6 jew ogħla f’suġġett 
rilevanti fil-qasam (kandidati li jkunu ġew approvati għall-
għoti ta’ kwalifika ta’ MQF Livell 6 jew ogħla, li għadhom 
ma ngħatawx formalment il-kwalifika, xorta jiġu kkunsidrati 
diment li l-kandidati jissottomettu evidenza ta’ approvazzjoni 
għall-għotja tal-kwalifika);

b) Użu tajjeb tal-Ingliż, flimkien ma’ użu tajjeb tal-Malti 
jew lingwa oħra uffiċjali tal-Unjoni Ewropea; 

5.1 Applikanti prospettivi huma mitluba jippreżentaw 
dikjarazzjonijiet tal-MQRIC fejn jidħlu kwalifiki tal-MQRIC 
jew awtoritajiet oħra skont il-kundizzjonijiet stipulati minn 
din is-sejħa.

Sottomissjoni tad-Dokumenti Mitluba

6.0 Applikanti għandhom jibagħtu ittra, curriculum vitae 
(CV), kopji taċ-ċertifikati, kif ukoll il-formola tal-kunsens 
għall-protezzjoni tad-dejta lill-Kap tar-Riżorsi Umani u 
l-Iżvilupp tal-Istaff sa nofsinhar (12.00 p.m.) Ħin Ċentrali 
Ewropew, tal-Ġimgħa, 17 ta’ Ġunju, 2022.

6.1 L-applikazzjonijiet għandhom jintbagħtu permezz 
ta’ ittra elettronika lil (careers.nso@gov.mt) bit-titlu ‘Post 
vakanti ta’ Uffiċjal tal-ICT (Permess numru 377902)’.
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6.2 Il-formola għall-kunsens tal-protezzjoni tad-dejta 
tista’ titniżżel mis-sit tal-NSO (https://nso.gov.mt/en/nso/
Pages/Careers.aspx) u tiġi sottomessa mad-dokumentazzjoni 
mitluba f’punt 6.0.

6.3 Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

6.4 Ċertifikati oriġinali u/jew noti ta’ xhieda għandhom 
jiġu ppreżentati waqt l-intervista.

6.5 L-applikazzjonijiet milqugħa jiġu rikonoxxuti kollha.

6.6 Hija responsabbiltà tal-applikant li jivverifika li jagħti 
biżżejjed ħin sabiex l-applikazzjoni tkun proċessata mill-
Bord tal-Għażla.

Proċedura tal-Għażla

7.0 Dawk eleġibbli jiġu evalwati mill-Bord tal-Għażla 
sabiex jiddeterminaw humiex xierqa għal dan ix-xogħol.

7.1 L-ogħla marka fil-proċess tal-għażla hi 100% u sabiex 
wieħed jgħaddi jrid jaqbeż 50%.

7.2 Kunsiderazzjoni xierqa tingħata lil dawk l-applikanti 
li, minbarra li jkollhom ir-rekwiżiti skont Artikolu 5.0, juru 
li għandhom esperjenza relatata tax-xogħol.

Noti Oħra

8.0 L-MSA toffri opportunitajiet ta’ xogħol indaqs, li 
jfisser li hi kommessa li toffri kundizzjonijiet ugwali fil-
qasam tax-xogħol.

8.1 Dan il-post vakanti jimtela fuq il-bażi tar-riżultat tas-
sejħa interna u, meta tiġi eżawrita, permezz ta’ Espressjoni 
ta’ Interess u/jew permezz tal-proċeduri ta’ Jobsplus, kif 
applikabbli.

Is-27 ta’ Mejju, 2022

6.2 A data protection consent can be downloaded from 
the NSO website (https://nso.gov.mt/en/nso/Pages/Careers.
aspx) and submitted with other supporting documentation as 
outlined in article 6.0. 

6.3 Late applications will not be considered. 

6.4 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview. 

6.5 All applications received will be acknowledged.

6.6 It is the responsibility of the applicant to verify that 
his application was received on time for processing by the 
Selection Board. 

Selection Procedure 

7.0 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. 

7.1 The maximum mark for this selection process is 100% 
and the pass mark is 50%. 

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in article 5.0, have proven 
relevant work experience. 

Other

8.0 The MSA is an equal opportunities employer, 
which means that it is committed to providing equality of 
opportunity in employment. 

8.1 This is a concurrent call, and the available vacancy 
is filled on the basis of the internal call result and, when 
exhausted, through the Expression of Interest and/or through 
Jobsplus procedures, as applicable.

27th May, 2022

UFFIĊĊJU NAZZJONALI TAL-ISTATISTIKA

Post ta’ Uffiċjal Anzjan tal-ICT

Permess tal-Jobsplus 848/2021
Jobsplus Vacancy (377910)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil,

1.0 Iċ-Chairman tal-Awtorità tal-Istatistika ta’ Malta (MSA) 
jilqa’ applikazzjonijiet għal xogħol ta’ Uffiċjal Anzjan tal-ICT 
mal-Uffiċċju Nazzjonali tal-Istatistika. L-impjegat prospettiv 
ikun jagħmel parti mid-Direttorat tad-Data Capability jew 
Direttorati oħra skont l-eżiġenzi tal-Uffiċċju.

NATIONAL STATISTICS OFFICE

Post of Senior ICT Officer

Jobsplus permit 848/2021
Jobsplus Vacancy (377910) 

Nomenclatures denoting the male gender include also the 
female gender,

1.0 The Chairman of the Malta Statistics Authority 
(MSA) invites applications for the post of Senior ICT Officer 
within the National Statistics Office (NSO). The prospective 
employee will be assigned to the Data Capability Directorate 
or to other Directorates to meet the exigencies of the Office.
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1.1 The post is an excellent opportunity for prospective 
candidates seeking to attain a career in Information 
Technology.

1.2 The incumbent will be working within a team which 
is responsible for stability, integrity, and efficient operation 
of corporate IT infrastructure. The responsibilities of the 
incumbent shall include but are not limited to overseeing the 
efficient operation of NSO’s software, servers, network and 
hardware.

1.3 Besides the necessary technical knowhow, the 
successful candidate must have an excellent level of 
interpersonal and communication skills, in-depth knowledge 
of computer systems, architectures, and Database 
Management System (DBMS), experience with databases, 
networks (LAN, WAN) and patch management, and 
knowledge of computer system security procedures (e.g., 
intrusion detection systems) and data backup/recovery.

Work Package

2.0 In terms of the Collective Agreement binding all MSA 
employees for the period 2017-2022, the post of Senior ICT 
Officer falls within Salary Scale 2 with a salary commencing 
at € 28,300 for the year 2022, rising by annual increments 
subject to a positive employee performance review.

2.1 The Office also offers a friendly working environment, 
a health insurance policy, policies to support further study 
and family-friendly measures such as flexible working 
arrangements.

Terms and Conditions

3.0 This appointment is on an indefinite contractual basis. 
The first twelve (12) months are subject to a probationary 
period.

3.1 It will not be possible to request an internal transfer 
before a two (2) year period from date of appointment as 
long as such request does not come from senior management 
due to work exigencies of the Office.

3.2 The selected candidate will be required to sign an 
undertaking signifying their commitment to the assignment 
for which they are selected.

3.3 The interview result will be valid for a period of one 
(1) year from the date of publication.

Duties:

4.1 The duties of a Senior ICT Officer include:

a) Maintaining the IT infrastructure of the organisation, 
particularly the servers and the network infrastructure;

1.1 Din is-sejħa hija opportunità eċċezzjonali għal 
kandidati prospettivi li qegħdin ifittxu li jiksbu karriera fl-
Informatika.

1.2 Il-kandidat prospettiv ikun jaħdem f’tim ta’ 
impjegati li jkunu responsabbli għall-istabbiltà, l-integrità 
u l-operat effiċjenti tal-infrastruttura tal-IT korporattiva. 
Ir-responsabbiltajiet tal-persuna fil-kariga jinkludu iżda 
mhumiex limitati għas-sorveljanza tal-operat effiċjenti tas-
software, servers, networks u l-hardware tal-NSO.

1.3 Minbarra l-ħtieġa ta’ għarfien tekniku, il-kandidat 
prospettiv għandu jkollu livell eċċellenti ta’ ħiliet 
interpersonali u ta’ komunikazzjoni, għarfien ta’ sistemi u 
arkitetturi tal-kompjuter, u għarfien tas-Sistema ta’ Ġestjoni 
tad-Database (DBMS), esperjenza b’databases, networks 
(LAN, WAN) u patch management, u għarfien tal-proċeduri 
tas-sigurtà tas-sistema tal-kompjuter (eż., sistemi ta’ 
detezzjoni ta’ intrużjoni) u backup tad-dejta.

Pakkett tax-xogħol

2.0 Skont it-termini tal-Ftehim Kollettiv li jorbot lill-
impjegati kollha tal-MSA bejn 2017-2022, il-grad ta’ 
Uffiċjal Anzjan tal-ICT jaqa’ fl-iskala tas-salarju tnejn (2) 
u jibda minn €28,300 għas-sena 2022, b’żidiet annwali li 
huma suġġetti għal prestazzjoni tajba ta’ xogħol.

2.1 L-Uffiċċju joffri ambjent tax-xogħol attraenti, 
assigurazzjoni tas-saħħa, inċentivi għal studju kontinwu kif 
ukoll miżuri għall-bilanċ bejn ix-xogħol u l-familja.

Termini u Kundizzjonijiet

3.0 Din il-ħatra hija bbażata fuq kuntratt indefinit li huwa 
suġġett għal perjodu ta’ prova ta’ tnax-il xahar (12).

3.1 Diment li ma ssirx talba mill-maniġment minħabba 
l-eżiġenzi tal-Uffiċċju, mhux possibbli li jintalab trasferiment 
intern qabel ma jgħaddu sentejn (2) mill-bidu tax-xogħol.

3.2 Il-kandidat magħżul huwa meħtieġ illi jiffirma 
kuntratt li jiddikjara lilu nnifsu responsabbli għall-impenji li 
huwa magħżul għalihom.

3.3 Ir-riżultat jibqa’ validu għal sena (1) mid-data ta’ 
pubblikazzjoni.

Dmirijiet

4.1 Id-dmirijiet ta’ Uffiċjal Anzjan tal-ICT jinkludu:

a) Il-manutenzjoni tal-infrastruttura tal-IT tal-
organizzazzjoni, partikolarment is-servers u l-infrastruttura 
tan-network;
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b) L-implimentazzjoni, l-installazzjoni, il-konfigurazzjoni, 
il-monitoraġġ, is-soluzzjoni tal-problemi u l-evalwazzjoni ta’ 
hardware u software, kemm dawk eżistenti kif ukoll dawk 
ġodda;

c) L-istabbilment u d-dokumentazzjoni ta’ proċeduri ta’ 
rutina relatati mal-manutenzjoni tal-infrastruttura tal-IT;

d) Is-sorveljanza tal-funzjoni ta’ appoġġ tal-IT, u jiżgura 
li tissodisfa r-rekwiżiti tal-NSO f’kull ħin;

e) L-assigurazzjoni li s-sistemi u s-servizzi tal-IT 
kollha jikkonformaw mar-regoli u l-proċeduri tas-sigurtà 
tal-informazzjoni tal-NSO, partikolarment fir-rigward tal-
kontroll tal-aċċess u l-ġestjoni tal-bidla;

f) Is-sorveljanza tal-prestazzjoni u r-riżorsi tas-sistema, 
filwaqt li jieħu azzjoni korrettiva kif meħtieġ;

g) It-twettiq ta’ Health Checks regolari tas-sistema 
sabiex tiġi żgurata s-sigurtà xierqa (inklużi l-kunfidenzjalità, 
l-integrità u d-disponibbiltà) tas-sistemi kollha;

h) It-twaqqif u l-ottimizzazzjoni ta’ proċeduri ta’ back-
up għas-servizzi kollha tal-IT, f’konformità mar-regoli u 
l-proċeduri tas-sigurtà tal-informazzjoni tal-NSO;

i) L-amministrazzjoni u l-assigurazzjoni tat-tħaddim bla 
xkiel tad-DBMS;

j) Ġestjoni tal-proċess tas-soluzzjoni (troubleshooting) 
tal-problemi u tal-inċidenti;

k) Il-kordinazzjoni u l-manutenzjoni tal-inventarju tal-
assi tal-IT (eż. hardware, konnessjonijiet tan-network, 
liċenzji tas-software) f’konformità mar-regoli u l-proċeduri 
tal-NSO;

l) Iżomm ruħu aġġornat ma’ żviluppi rilevanti f’postijiet 
oħra fi ħdan l-NSO, partikolarment f’dak li għandu x’jaqsam 
ma’ livelli oħra ta’ appoġġ intern jew estern, u jżomm kuntatt 
mill-qrib ma’ fornituri tas-servizzi speċjalizzati interni jew 
esterni;

m) L-involviment f’taħriġ rilevanti u titjib personali;

n) Kwalunkwe twettiq ta’ dmir ieħor relatat kif assenjat 
mis-superjuri.

Rekwiżiti

5.0 Applikanti għal dan ix-xogħol għandu jkollhom:

a) Ċertifikat fil-Livell 6 tal-MQF f’suġġett rilevanti fil-
qasam kif ukoll sitt (6) snin, jew ekwivalenti, ta’ esperjenza 
relevanti;

b) Implementing, installing, configuring, monitoring, 
troubleshooting and evaluating existing and new hardware 
and software;

c) Establishing and documenting routine procedures 
related to the upkeep of the IT infrastructure;

d) Supervising the IT support function, ensuring that it 
meets the NSO’s requirements at all times;

e) Ensuring that all IT systems and services comply with 
the NSO’s information security policies and procedures, 
particularly with respect to access control and change 
management;

f) Monitoring system performance and resources, taking 
corrective action as necessary;

g) Conducting regular System Health Checks to ensure 
the proper security (including confidentiality, integrity and 
availability) of all systems;

h) Setting up and optimising back-up procedures for all 
IT services, in line with the NSO’s information security 
policies and procedures;

i) Administering and ensuring the smooth running of the 
DBMS;

j) Managing the vendors in the process of troubleshooting 
escalated incidents;

k) Coordinating the maintenance of the IT Asset inventory 
(e.g. hardware, network connections, software licences) in 
line with the NSO’s policies and procedures;

l) Keeping abreast of relevant developments elsewhere 
within the NSO, particularly as they relate to other internal 
or external support levels and maintain close contact with 
specialist internal or external service providers;

m) Engaging in relevant training and self-improvement;

n) Undertaking any other related duties as assigned by 
superiors.

Eligibility Requirements

5.0 Applicants for this post must:

a) Be in possession of a recognised Certificate at MQF 
Level 6 in a relevant subject area together with six (6) years, 
or equivalent, of relevant experience;
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JEW

Ċertifikat fil-Livell 7 tal-MQF f’suġġett rilevanti fil-
qasam kif ukoll tliet (3) snin, jew ekwivalenti, ta’ esperjenza 
relevanti;

JEW

Ċertifikat fil-Livell 8 tal-MQF f’suġġett rilevanti fil-
qasam kif ukoll sena (1), jew ekwivalenti, ta’ esperjenza 
rilevanti;

b) Użu tajjeb tal-Ingliż, flimkien ma’ użu tajjeb tal-Malti 
jew lingwa oħra uffiċjali tal-Unjoni Ewropea;

5.1 Applikanti prospettivi huma mitluba jippreżentaw 
dikjarazzjonijiet tal-MQRIC fejn jidħlu kwalifiki tal-MQRIC 
jew awtoritajiet oħra skont il-kundizzjonijiet stipulati minn 
din is-sejħa.

5.2 Ladarba jissottomettu evidenza li jinsabu fil-fażi 
finali tal-kors tagħhom, il-kandidati li għadhom ma kisbux 
formalment il-kwalifiki speċifikati f’artikolu 5.0 (a), ikunu 
wkoll ikkunsidrati.

Sottomissjoni tad-Dokumenti Mitluba

6.0 Applikanti jistgħu jibagħtu ittra ta’ applikazzjoni, 
curriculum vitae (CV), kopji taċ-ċertifikati, kif ukoll il-formola 
tal-kunsens għall-protezzjoni tad-dejta, lill-Kap tar-Riżorsi 
Umani u l-Iżvilupp tal-Istaff permezz ta’ ittra elettronika sa 
nofsinhar (12. 00 p.m.) (Ħin Ċentrali Ewropew) tal-Ġimgħa, 17 
ta’ Ġunju, 2022, fl-indirizz (careers.nso@gov.mt) bit-titlu ‘Post 
vakanti ta’ Uffiċjal Anzjan tal-ICT (Permess numru 377910)’.

6.1 Il-formola għall-kunsens tal-protezzjoni tad-dejta 
tista’ titniżżel mis-sit tal-NSO (https://nso.gov.mt/en/nso/
Pages/Careers.aspx) u tiġi sottomessa mad-dokumentazzjoni 
mitluba f’punt 6.0.

6.2 Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

6.3 Ċertifikati oriġinali u/jew noti ta’ xhieda għandhom 
jiġu ppreżentati waqt l-intervista.

6.4 L-applikazzjonijiet milqugħa jiġu rikonoxxuti kollha.

6.5 Hija responsabbiltà tal-applikant li jivverifika li jagħti 
biżżejjed ħin sabiex l-applikazzjoni tkun proċessata mill-
Bord tal-Għażla.

Proċedura tal-Għażla

7.0 Dawk eliġibbli jiġu evalwati mill-Bord tal-Għażla 
sabiex jiddeterminaw humiex xierqa għal dan ix-xogħol.

OR

Be in possession of a recognised Certificate at MQF Level 
7 or higher in a relevant subject area together with three (3) 
years, or equivalent, of relevant experience;

OR

Be in possession of a recognised Certificate at MQF 
Level 8 or higher in a relevant subject area together with one 
(1) year, or equivalent, of relevant experience;

b) Demonstrate a good command of the English language, 
together with Maltese or another official European language;

5.1 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications.

5.2 Candidates who have not yet formally obtained the 
qualifications specified in article 5.0 (a) will still be considered, 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualifications.

Submission of Supporting Documentation

6.0 Applicants can send a letter of application, curriculum 
vitae (cv), copies of qualification certificates and transcript 
of results and a data protection consent form, to the Head of 
Human Resources and Staff Development by noon (12.00 
p.m.) (Central European Time) of Friday, 17th June, 2022, to 
(careers.nso@gov.mt) with the subject caption ‘Vacancy for the 
post of Senior ICT Officer (Jobsplus Permit number 377910)’.

6.1 A data protection consent can be downloaded from 
the NSO website (https://nso.gov.mt/en/nso/Pages/Careers.
aspx) and submitted with other supporting documentation as 
outlined in article 6.0.

6.2 Late applications will not be considered.

6.3 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

6.4 All applications received will be acknowledged.

6.5 It is the responsibility of the applicant to verify that 
his application was received on time for processing by the 
Selection Board.

Selection Procedure

7.0 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post.
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7.1 L-ogħla marka fil-proċess tal-għażla hi 100% u sabiex 
wieħed jgħaddi jrid jaqbeż 50%.

7.2 Kunsiderazzjoni xierqa tingħata lil dawk l-applikanti 
li, minbarra li jkollhom ir-rekwiżiti skont Artikolu 5.0, juru 
li għandhom esperjenza relatata tax-xogħol.

Noti Oħra

8.0 L-MSA toffri opportunitajiet ta’ xogħol indaqs, li 
jfisser li hi kommessa li toffri kundizzjonijiet ugwali fil-
qasam tax-xogħol.

8.1 Dan il-post vakanti jimtela fuq il-bażi tar-riżultat tas-
sejħa interna u, meta tiġi eżawrita, permezz ta’ Espressjoni 
ta’ Interess u/jew permezz tal-proċeduri ta’ Jobsplus, kif 
applikabbli.

Is-27 ta’ Mejju, 2022

7.1 The maximum mark for this selection process is 100% 
and the pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in article 5.0, have proven 
relevant work experience.

Other

8.0 The MSA is an equal opportunities employer, 
which means that it is committed to providing equality of 
opportunity in employment.

8.1 This is a concurrent call, and the available vacancy 
is filled on the basis of the internal call result and, when 
exhausted, through the Expression of Interest and/or through 
Jobsplus procedures, as applicable.

27th May, 2022

UFFIĊĊJU NAZZJONALI TAL-ISTATISTIKA

Opportunità ta’ Xogħol ta’ Skrivan 
mal-Uffiċċju Nazzjonali tal-Istatistika

Permess tal-Jobsplus 277/2021
Vakanza tal-Jobsplus (371203)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.0 L-Uffiċċju Nazzjonali tal-Istatistika qiegħed ifittex 
numru ta’ skrivani sabiex jaħdmu għal perjodu ta’ sitt (6) 
xhur (minn Lulju 2022 sa Jannar 2023). Ix-xogħol huwa 
skedat fuq bażi ta’ sitt sigħat kuljum.

1.1 Il-kandidati magħżula jkunu meħtieġa jiġbru 
informazzjoni fil-ħin permezz ta’ telefown jew apparat 
elettroniku ieħor, mingħand parteċipanti tar-riċerka u sorsi ta’ 
informazzjoni amministrattiva. Ħtiġiet oħra jinkludu d-dħul 
ta’ informazzjoni permezz ta’ kompjuter, u l-aġġornament u 
l-manutenzjoni regolari ta’ databases; għajnuna fl-iċċekkjar 
u l-kodifikazzjoni ta’ kwestjonarji, sabiex tiġi żgurata 
l-eżattezza, il-konsistenza u l-affidabbiltà tal-informazzjoni; 
Kalkolu bażiku tal-istatistika sabiex tiġi żgurata l-validità u 
l-eżattezza tal-informazzjoni miġbura; u twettiq ta’ dmirijiet 
anċillari oħrajn li jistgħu jiġu assenjati mis-superjuri.

1.2 Il-kandidati magħżula ikunu meħtieġa jsegwu r-regoli 
u l-proċeduri interni kif stabbilit mill-Uffiċċju Nazzjonali 
tal-Istatistika.

Pakkett tax-Xogħol

2.0 Il-kandidati magħżula jibbenifikaw minn pagament 
b’rata ta’ tmien ewro u disgħa u disgħin ċenteżmu (€8.99) 
fis-siegħa.

NATIONAL STATISTICS OFFICE

Vacancy of Clerk with the 
National Statistics Office

Jobsplus permit 277/2021
Jobsplus Vacancy (371203) 

Nomenclatures denoting the male gender include also the 
female gender.

1.0 The National Statistics Office (NSO) is looking for 
a number of Clerks to work for a period of six (6) months 
(from July 2022 to January 2023). Work shall be carried out 
on a 6-hour per day casual working schedule.

1.1 The incumbents will be required to collect data 
by means of a telephone or other electronic devices from 
respondents and administrative data sources in a timely 
manner. Other tasks include entering data through a computer 
and regular updating and maintaining of databases; assisting 
in the checking and coding of questionnaires and statistical 
data to ensure its accuracy, consistency, and reliability; 
calculating basic statistics to ensure the validity and accuracy 
of collected data; and carry out any other ancillary duties as 
may be assigned by superiors.

1.2 The incumbents will be required to adhere to internal 
policies as established by the National Statistics Office 
(NSO).

Work Package

2.0 Successful candidates will be remunerated the rate of 
eight euro and ninety-nine cents (€8.99) per hour. 
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Termini u Kundizzjonijiet

3.0 Il-kandidati magħżula huma meħtieġa li jiżguraw li 
kull informazzjoni miġbura hija ta’ kwalità tajba u skont il-
linji gwida mogħtija sabiex jintlaħaq l-ogħla livell possibbli 
ta’ parteċipazzjoni.

3.1 Il-kandidati magħżula jkunu responsabbli li 
l-informazzjoni kollha miġbura waqt il-proċess tal-iġbir u 
kwalunkwe materjal jew tagħmir elettroniku (hardware) 
mogħti lilhom jinżammu siguri.

3.2 Se ssir sessjoni ta’ taħriġ qabel jibda l-ġbir tal-
informazzjoni, li matulha jiġu ppreżentati u spjegati 
dettalji tekniċi dwar l-operat tax-xogħol. Għaldaqstant, il-
parteċipazzjoni għas-sessjoni ta’ taħriġ hija obbligatorja.

3.3 Il-kandidati magħżula jkunu qegħdin jirrappurtaw 
lill-Kap tat-taqsima konċernat fi ħdan l-Uffiċċju Nazzjonali 
tal-Istatistika, u huma mistennija jimxu mad-direttivi u 
perjodi ta’ żmien stabbiliti mill-Uffiċċju.

Rekwiżiti

4.0 Applikanti għal dan ir-rwol għandu jkollhom:

a. Ċertifikat rikonoxxut fil-Livell MQF 4 jew ogħla 
f’qasam ta’ suġġett rilevanti;

JEW

b. Ikunu kwalifikati f’żewġ (2) suġġetti ta’ Livell 
Avvanzat f’qasam ta’ suġġett rilevanti.

4.1 Rekwiżiti oħra jeħtieġu lill-kandidati magħżula jkunu:

a. Kommessi, responsabbli, diskreti u kapaċi jieħdu ħsieb 
informazzjoni kunfidenzjali;

b. Familjari mall-użu tal-kompjuter u jkollhom 
għarfien siewi tal-applikazzjonijiet tal-Microsoft Office 
(preferibbilment kwalifikati b’Liċenzja Ewropea tal-
kwalifika ECDL);

c. Jafu jitkellmu u jiktbu tajjeb bil-lingwa Inġliża u 
kwalunkwe lingwa oħra, preferibbilment bil-Malti;

d. Disponibbli biex iwettqu x-xogħol assenjat fuq perjodu 
ta’ sitt (6) xhur.

4.2 Deskrizzjoni dettaljata tax-xogħol tista’ tinkiseb 
mingħand il-Kap tar-Riżorsi Umani u l-Iżvilupp tal-Istaff fi 
ħdan l-Uffiċċju Nazzjonali tal-Istatistika.

4.3 Applikanti prospettivi huma mitluba jippreżentaw 
dikjarazzjonijiet tal-MQRIC fejn jidħlu kwalifiki tal-MQRIC 

Terms and Conditions 

3.0 Clerks must ensure that the information collected is of 
good quality and in accordance with the set guidelines and, 
that the highest possible level of response is achieved.

3.1 Clerks will be responsible for the safekeeping of 
all information collected during the process and any other 
material or hardware provided to them.

3.2 A training session prior to commencement of 
employment will be held, during which technical and 
operational details will be presented and explained. 
Participation in training sessions is mandatory.

3.3 Clerks will report directly to the concerned Head 
of Unit within the National Statistics Office and will be 
expected to abide by the directions and timeframes set by 
the Office.

Eligibility Requirements

4.0 Applicants for this post must be in possession of:

a. A recognised Certificate at MQF Level 4 or higher in a 
relevant subject area 

OR

b. Two (2) Advanced Level subject qualifications relevant 
to the post.

4.1 Other requirements include:

a. Being committed, responsible, discreet and capable of 
handling confidential information;

b. Having sound computer and IT literacy skills, and good 
knowledge of Microsoft Office applications (preferably 
qualified with a European Computer Driving License – 
ECDL qualification);

c. Having good written and verbal communication skills 
in the English language and any other language, preferably 
Maltese;

d. Being available to conduct the assigned work over a 
span of six (6) months.

4.2 A detailed job description can be obtained from the 
Head of Human Resources and Staff Development Unit at 
the NSO.

4.3 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
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jew awtoritajiet oħra skont il-kundizzjonijiet stipulati minn 
din is-sejħa.

4.4 Kwalunkwe esperjenza ta’ xogħol li hija rilevanti jew 
simili tiġi kkunsidrata.

Sottomissjoni ta’ Dokumenti Mitluba

5.0 L-applikanti għandhom jibagħtu ittra ta’applikazzjoni, 
curriculum vitae (CV), kopji taċ-ċertifikati u traskrizzjoni 
tar-riżultati, kopja tal-kondotta tal-Puluzija nadifa (maħruġa 
fl-aħħar sitt (6) xhur) u formola tal-kunsens għall-protezzjoni 
tad-data personali lill-Kap tar-Riżorsi Umani u l-Iżvilupp 
tal-Istaff sa nofsinhar (Ħin Ċentrali Ewropew) tal-Ġimgħa, 
10 ta’ Ġunju, 2022.

5.1 L-applikazzjonijiet għandhom jintbagħtu permezz 
ta’ ittra elettronika lil (careers.nso@gov.mt) bit-titlu ‘Post 
vakanti ta’ Skrivan mal-Uffiċċju Nazzjonali tal-Istatistika’.

5.2 Il-formola għall-kunsens tal-protezzjoni tad-data 
personali tista’ titniżżel mis-sit tal-NSO (https://nso.gov.
mt/en/nso/Pages/Careers.aspx) u tiġi sottomessa mad-
dokumentazzjoni mitluba f’artiklu 5.0.

5.3 Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

5.4 Hija r-responsabbiltà tal-applikant li jivverifika 
li l-applikazzjoni tiegħu tkun waslet fil-ħin sabiex tkun 
ipproċessata mill-Bord tal-Għażla.

Proċedura tal-Għażla

6.0 Dawk eliġibbli jiġu evalwati minn bord tal-għażla 
biex jiddetermina humiex xierqa għal dan ix-xogħol.

6.1 L-ogħla marka fil-proċess tal-għażla hi 100% u biex 
wieħed jgħaddi jrid iġib mill-inqas marka ta’ 50%. 

6.2 Kunsiderazzjoni xierqa tingħata lil dawk l-applikanti 
li, minbarra li jkollhom ir-rekwiżiti skont artiklu 5.0, juru li 
għandhom esperjenza relatata tax-xogħol.

Noti Oħra

7.0 L-MSA toffri opportunitajiet ta’ xogħol indaqs, li 
jfisser li l-Awtorità hi impenjata li toffri kundizzjonijiet 
ugwali fil-qasam tax-xogħol.

7.1 Din l-opportunità ta’ xogħol timtela fuq il-bażi tar-
riżultat tas-sejħa interna u, meta tiġi eżawrita, permezz ta’ 
Espressjoni ta’ Interess u/jew permezz tal-proċeduri ta’ 
Jobsplus, kif applikabbli.

Is-27 ta’ Mejju, 2022

qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications.

4.4 Any relevant or previous similar work experiences 
will be considered as an asset.

Submission of Supporting Documentation

5.0 Interested applicants are required to submit a letter of 
application, curriculum vitae (CV), copies of qualification 
certificates and transcript of results, clean Police Conduct 
(issued within the last 6 months) and a data protection 
consent form to the Head of Human Resources and Staff 
Development by noon (Central European Time) of Friday, 
10th June, 2022.

5.1 Applications are to be sent electronically to (careers.
nso@gov.mt) with the subject caption ‘Vacancy of Clerk 
with the National Statistics Office’.

5.2 A data protection consent can be downloaded from 
the NSO website (https://nso.gov.mt/en/nso/Pages/Careers.
aspx) and submitted with other supporting documentation as 
outlined in article 5.0. 

5.3 Late applications will not be considered.

5.4 It is the responsibility of the applicant to verify that 
his/her application was received on time for processing. 

Selection Procedure 

6.0 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. 

6.1 The maximum mark for this selection process is 100% 
and the pass mark is 50%. 

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in article 5.0, have proven 
relevant work experience. 

Other

7.0 The NSO is an equal opportunities employer, 
which means that it is committed to providing equality of 
opportunity in employment. 

7.1 This is a concurrent call, and the available vacancy 
is filled on the basis of the internal call result and, when 
exhausted, through the Expression of Interest and / or 
through Jobsplus procedures, as applicable

27th May, 2022
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AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Amministratur tal-Programm Nwar 
(Part-time)

Numru tal-Permess tal-Jobsplus – 376/2021 
(It-Tielet Sejħa)

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Amministratur tal-Programm Nwar 
(Part-time). 

Sad-data tal-għeluq ta’ din is-sejħa l-applikanti jrid 
ikollhom dawn ir-rekwiżiti:

1. Kwalifika universitarja rikonoxxuta ta’ għalliem/a ta’ 
Livell 6 tal-MQF JEW Diploma in Facilitating Inclusive 
Education ta’ Livell 5 tal-MQF, jew ekwivalenti, jew ogħla; 
U

2. Il-Kors ta’ Taħriġ fil-Metodoloġija tal-Programm tal-
Litteriżmu Nwar jew Diploma fil-Litteriżmu jew il-kors ta’ 
Taħriġ għall-Għalliema fit-Tagħlim tal-Ħiliet Bażiċi tad-
DQSE, jew ekwivalenti, jew ogħla; U

3. Ċertifikati fil-Livell MQF 3 fil-Malti u fl-Ingliż ta’ 
Grad 1-5/A-C, jew ekwivalenti, jew ogħla; U

4. Minimu ta’ sentejn esperjenza (erba’ semestri) bħala 
Tutur tal-Programm Nwar.

Esperjenza fil-management u l-kordinazzjoni jiġu 
kkunsidrati kif inhu xieraq meta ssir l-għażla.

Aktar dettalji dwar ir-rwol u l-kundizzjonijiet tal-impjieg 
jistgħu jinkisbu minn (www.education.gov.mt/nla) jew 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt) jew bin-numru tat-telefown 2598 3325.

Il-kandidati għandhom jibagħtu ittra ta’ applikazzjoni 
flimkien mal-kwalifiki u l-esperjenzi fil-format tal-European 
Curriculum Vitae, kopja taċ-ċertifikati rilevanti tagħhom, 
ċertifikat tal-kondotta riċenti maħruġ mill-pulizija u l-lista 
tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, permezz 
ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.mt) 
jew bil-posta lil: Reklutaġġ, L-Aġenzija Nazzjonali tal-
Litteriżmu, Iċ-Ċentru Nazzjonali tal-Kurrikulu, Triq Ġużè 
Abela Scolaro, Il-Ħamrun HMR 1304, sa mhux aktar tard 
mill-Ġimgħa, 10 ta’ Ġunju, 2022, f’nofsinhar.

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed biex jaslu qabel id-data tal-
għeluq. Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Is-27 ta’ Mejju, 2022

NATIONAL LITERACY AGENCY

Call for Nwar Administrator 
(Part-time)

Jobsplus Permit Number – 376/2021 
(Third Call)

The National Literacy Agency is seeking to recruit part-
time Nwar Administrator (Part-time).

Applicants must fulfil the following eligibility criteria by 
the closing date:

1. Recognised teaching degree at MQF Level 6 or 
equivalent or higher, OR a Diploma in Facilitating Inclusive 
Education at MQF Level 5, or equivalent or higher; AND

2. Successful completion of the Training Course in the 
Methodology of the Nwar Literacy Programme or Diploma 
in Literacy or DQSE Basic Skills Training Certificate, or 
equivalent or higher; AND

3. MQF Level 3 in Maltese and English (SEC (Grade 1 
to 5) or GCE Ordinary Level (Grade A to C)), or equivalent 
or higher; AND

4. A minimum of 2 years (4 semesters) experience as 
Nwar Tutor.

Due consideration will be given to applicants who have 
experience in management and coordination.

A detailed job description, including conditions of 
employment can be obtained from (www.education.gov.mt/
nla) or by email to (nlarecruitment@ilearn.edu.mt) or by 
telephone number 2598 3325.

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) or by registered post to: 
Recruitment, National Literacy Agency, Triq Ġużè Abela 
Scolaro, Ħamrun HMR 1304, by not later than Friday, 10th 
June, 2022, at noon.

Applications by registered post should arrive by the 
deadline. Late applications will not be considered.

27th May, 2022
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AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Amministratur tal-Programmi
tal-Litteriżmu Wara l-Ħin tal-Iskola (Part-time)

Numru Tal-Permess Tal-Jobsplus – 300/2022

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Amministraturi tal-Programmi tal-
Litteriżmu Wara l-Ħin tal-Iskola (Part-time).

Sad-data tal-għeluq ta’ din is-sejħa l-applikanti jrid 
ikollhom dawn ir-rekwiżiti:

1. Kwalifika universitarja rikonoxxuta ta’ għalliem/a ta’ 
Livell 6 tal-MQF, jew ekwivalenti, jew ogħla; U

2. Temmew b’suċċess kwalunkwe kors fi prattiki effettivi 
tal-litteriżmu, bħal qari flimkien u/jew qari gwidat, rakkontar 
tal-istejjer, litteriżmu bilanċjat; U

3. Ċertifikati fil-Livell MQF 3 fil-Malti u fl-Ingliż ta’ 
Grad 1-5/A-C, jew ekwivalenti, jew ogħla; U

4. Minimu ta’ ħames snin esperjenza bħala għalliem/a 
fis-settur primarju.

Esperjenza fil-management u l-koordinazzjoni jiġu 
kkunsidrati kif inhu xieraq meta ssir l-għażla.

Aktar dettalji dwar ir-rwol u l-kundizzjonijiet tal-impjieg 
jistgħu jinkisbu minn (www.education.gov.mt/nla) jew 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt)  jew bin-numru tat-telefown  2598 3325.

Il-kandidati għandhom jibagħtu ittra ta’ applikazzjoni 
flimkien mal-kwalifiki u l-esperjenzi fil-format tal-European 
Curriculum Vitae, kopja taċ-ċertifikati rilevanti tagħhom, 
ċertifikat tal-kondotta riċenti maħruġ mill-pulizija u l-lista 
tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, permezz 
ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.mt) 
jew bil-posta lil: Reklutaġġ, L-Aġenzija Nazzjonali tal-
Litteriżmu, Iċ-Ċentru Nazzjonali tal-Kurrikulu, Triq Ġużè 
Abela Scolaro, Il-Ħamrun HMR 1304, sa mhux aktar tard 
mill-Ġimgħa, 10 ta’ Ġunju, 2022, f’nofsinhar.

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed biex jaslu qabel id-data tal-
għeluq. Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Is-27 ta’ Mejju, 2022

NATIONAL LITERACY AGENCY

Call for Part-time After School Literacy
Programmes Administrator

Jobsplus Permit Number – 300/2022

The National Literacy Agency is seeking to recruit part-
time After School Literacy Programmes Administrator 
(Part-time).

Applicants must fulfil the following eligibility criteria by 
the closing date:

1. A recognised teaching degree at MQF Level 6 or 
equivalent or higher; AND

2. Successful completion of any course in effective 
literacy practices, such as shared and/or guided reading, 
storytelling, balanced literacy; AND

3. Minimum of MQF Level 3 in Maltese and English 
(SEC (Grade 1 to 5) or GCE Ordinary Level (Grade A to 
C)), or equivalent; AND

4. A minimum of 5 years teaching experience in the 
primary sector.

Due consideration will be given to applicants who have 
experience in management and coordination.

A detailed job description, including conditions of 
employment can be obtained from (www.education.gov.mt/
nla) or by telephone number (nlarecruitment@ilearn.edu.
mt) or call 2598 3325.

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history by email 
to (nlarecruitment@ilearn.edu.mt) or by registered post to: 
Recruitment, National Literacy Agency, Triq Ġużè Abela 
Scolaro, Ħamrun HMR 1304, by not later than Friday, 10th 
June, 2022, at noon.

Applications by registered post should arrive by the 
deadline. Late applications will not be considered.

27th May, 2022
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COMPARATIVE RETURN OF REVENUE
for the period 1st January 2022 to 30th April 2022

Actual Actual Actual 

Budget Revenue Revenue Revenue

Jan - Apr Jan - Dec Jan - Apr

2022 2022 2021 2021

€ € € €

REVENUE

I1103, I1106 Customs and Excise Duties 345,100,000 84,496,497 300,312,586 69,762,578
I1109 Licences, Taxes and Fines 389,700,000 116,008,756 336,054,237 98,091,882
I1112 Income Tax 1,920,000,000 550,038,877 2,090,843,411 467,628,543
I1115 Value Added Tax 1,264,245,000 333,623,304 970,040,023 283,413,734
I1118 Fees of Office 114,938,000 20,197,994 92,391,073 28,601,411
I1121 Sales - Goods 2,729,000 696,605 1,939,763 530,473
I1122 Sales - Services 29,015,000 7,954,453 24,553,983 8,048,675
I1123 Sales - Others 10,470,000 943,688 10,055,741 740,162
I1124 Reimbursements 4,803,000 1,102,933 4,045,485 662,368
I1127 Central Bank of Malta 18,400,000 22,172,636 33,045,077 15,000,000
I1130 Rents 35,880,000 9,835,757 31,194,492 6,923,764
I1133 Dividends on Investment/Receipts 46,600,000 9,329,894 55,279,696 6,250,000
I1136 Interest on loans made by Government 276,000 355 3,119 315
I1139 Social Security 1,215,280,000 361,825,978 1,199,463,284 336,491,989
I1142 Grants 248,426,000 53,759,090 160,384,660 21,326,479
I1145 Miscellaneous Receipts 58,848,000 23,287,021 84,902,676 24,777,935

Total Ordinary Revenue 5,704,710,000 1,595,273,839 5,394,509,304 1,368,250,310

L2756 Loans 1,200,000,000 237,400,000 1,854,106,956 423,000,000
A2665 Repayment of loans made by Government 2,784,000 633,549 2,226,027 ---
I1154 Proceeds from Sale of Shares 889,000 888,888 888,888 888,888

Total Non-Ordinary Revenue 1,203,673,000 238,922,437 1,857,221,871 423,888,888

TOTAL REVENUE 6,908,383,000 1,834,196,276 7,251,731,175 1,792,139,198

The Treasury
Authority: TR 51/2022

ne Mamo
Date:  13 - 05 - 2022 nt General

Note:  Figures in Statement may not add up due to rounding

Paulanne Mamo
Accountant General
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2022 to 30th April 2022

Actual Actual Actual 

Budget Expenditure Expenditure Expenditure

Jan - Apr Jan - Dec Jan - Apr

2022 2022 2021 2021

€ € € €

RECURRENT EXPENDITURE

1 Office of the President 4,903,000 1,508,681 4,105,068 1,184,171
2 Parliamentary Service [House of Representatives] 10,928,000 1,183,519 9,281,250 4,047,192
3 Office of the Ombudsman 1,420,000 475,000 1,352,000 477,000
4 National Audit Office 3,900,000 1,650,000 3,850,000 1,350,000
5 Commissioner for Standards in Public Life 759,000 --- 478,000 ---
6 Office of the Prime Minister 62,139,000 15,938,011 52,478,491 14,965,213
7 Information 1,450,000 400,005 1,146,445 353,854
8 Government Printing Press 1,794,000 632,790 1,710,365 586,657
9 Electoral Office 7,741,000 2,735,742 3,051,028 933,934

10 Public Service Commission 714,000 210,808 607,485 203,886
11 Industrial and Employment Relations 2,138,000 601,177 1,940,881 601,946
12 Ministry for Health 897,353,000 275,850,119 873,895,868 322,000,566
13 Ministry for Foreign and European Affairs 48,421,000 13,016,754 48,086,779 10,877,974
14 Ministry for the Senior Citizens and Active Ageing 211,933,000 66,809,568 196,949,741 52,912,673

15 Ministry for Equality, Research and Innovation [and the Co-
ordination of COVID-19 Strategy] 22,653,000 2,068,264 14,407,513 2,102,948

16 Ministry for the National Heritage, the Arts and Local Government 57,899,000 17,401,894 57,187,094 17,003,091
17 Local Government 56,257,000 24,215,614 53,275,087 23,987,634
18 Ministry for Transport, Infrastructure and Capital Projects 115,951,000 30,108,526 112,445,343 27,766,008

19 Ministry for Social Justice and Solidarity, the Family and 
Children's Rights 61,616,000 18,338,683 67,089,830 31,209,767

20 Social Policy 413,739,000 104,736,898 389,601,397 92,034,482
21 Social Security Benefits 1,212,984,000 417,311,926 1,114,687,720 377,324,279
22 Pensions 104,228,000 34,495,880 104,167,010 26,564,857
23 Ministry for Justice [Equality] and Governance 41,899,000 20,416,275 47,027,942 13,846,414
24 Ministry for Agriculture, Fisheries, Food and Animal Rights 40,839,000 11,454,219 41,195,399 11,745,824
25 Ministry for Social Accommodation 40,092,000 6,883,140 29,828,328 8,903,991
26 Ministry for Education [and Employment] 366,515,000 98,792,714 302,761,144 119,702,349
27 Education 337,598,000 118,176,035 360,486,192 111,928,950

28 Ministry for the Economy and Industry [Investment and Small 
Businesses] 49,807,000 5,711,271 127,299,604 31,065,392

29 Commerce 1,935,000 537,382 1,761,171 513,589
30 Ministry for Inclusion and Social Wellbeing 59,257,000 14,690,398 48,391,888 16,334,876
31 Ministry for the Environment, Climate Change and Planning 87,823,000 10,835,816 69,789,025 14,416,750
32 Ambjent Malta 18,624,000 5,319,081 15,522,979 3,910,970
33 Ministry for Gozo 57,241,000 18,268,508 52,369,119 15,105,364

34 Ministry for Home Affairs, National Security and Law 
Enforcement 65,639,000 27,062,419 73,066,293 22,117,910

35 Armed Forces of Malta 69,222,000 19,522,640 71,552,675 27,614,341
36 Police 86,317,000 25,856,486 83,356,368 25,874,177
37 Probation and Parole 1,523,000 457,398 1,443,023 440,419
38 Civil Protection 10,593,000 3,220,884 10,930,341 4,119,672
39 Ministry for Tourism and Consumer Protection 150,699,000 45,692,901 151,394,923 45,691,827

40 Ministry for Energy, Enterprise and Sustainable Development 
[Water Management] 177,492,000 111,431,782 694,253,046 160,580,809



Is-27 ta’ Mejju, 2022 	 8893

COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2022 to 30th April 2022

Actual Actual Actual 

Budget Expenditure Expenditure Expenditure

Jan - Apr Jan - Dec Jan - Apr

2022 2022 2021 2021

€ € € €

RECURRENT EXPENDITURE (Cont'd)

41 Ministry for Finance and Employment 296,078,000 104,347,361 352,999,611 94,494,448
42 Economic Policy 1,927,000 502,270 1,571,572 431,708
43 Treasury 27,351,000 78,475,014 30,824,933 2,462,727
45 Commissioner for Revenue 21,467,000 7,044,661 23,708,358 8,084,273
46 Customs 13,206,000 4,415,576 13,190,239 3,689,381
47 Contracts 2,407,000 911,232 1,992,214 506,933

SUBTOTAL RECURRENT EXPENDITURE 5,326,471,000 1,769,715,321 5,718,510,783 1,752,071,225

43 Treasury
EFSF/ESM Credit Line Facility 4,500,000 --- --- ---

TOTAL RECURRENT EXPENDITURE 5,330,971,000 1,769,715,321 5,718,510,783 1,752,071,225

44 Public Debt Servicing
     Contribution to Special MGS Sinking Fund 25,000,000 --- 30,000,000 ---
     Interest - Local 179,834,417 54,738,876 183,819,769 59,659,166
     Repayment of Loan - Local 469,567,000 --- 462,501,933 ---
     Early Repayments of MGRSB 5,850,000 1,950,100 4,038,100 1,049,300

     Contribution to Sinking Fund - Foreign 50,000 --- 50,000 ---
     Interest - Foreign 951,591 3,372 7,557 3,914

     Interest - Short-term borrowing 630,992 132 224 81

TOTAL PUBLIC DEBT SERVICING 681,884,000 56,692,480 680,417,583 60,712,461

TOTAL RECURRENT EXPENDITURE
 AND PUBLIC DEBT SERVICING 6,012,855,000 1,826,407,800 6,398,928,367 1,812,783,685

The Treasury
Authority: TR 51/2022

lanne Mamo
ntant General

Date:  13 - 05 - 2022

Note:  Figures in Statement may not add up due to rounding

Paulanne Mamo
Accountant General
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COMPARATIVE RETURN OF CAPITAL EXPENDITURE
for the period 1st January 2022 to 30th April 2022

Actual Actual Actual 

Budget Expenditure Expenditure Expenditure

Jan - Apr Jan - Dec Jan - Apr

2022 2022 2021 2021

€ € € €

CAPITAL PROGRAMME

I Office of the President 476,000 115,195 582,017 97,445
II Parliamentary Service [House of Representatives] 1,749,000 --- 1,084,053 340,537
III Office of the Prime Minister 53,312,000 9,594,338 35,244,898 7,284,185
IV Ministry for Health 75,363,000 6,631,918 47,760,231 8,873,462
V Ministry for Foreign and European Affairs 4,067,000 969,946 9,668,445 411,703
VI Ministry for Senior Citizens and Active Ageing 6,548,000 1,030,262 6,739,395 1,638,786
VII Ministry for Equality, Research and Innovation [and the Co-

ordination of COVID-19 Strategy] 2,957,000 168,553 1,085,147 111,981
VIII Ministry for the National Heritage, the Arts and Local Government 31,381,000 2,998,839 17,638,538 1,867,344
IX Ministry for Transport, Infrastructure and Capital Projects 177,420,000 57,300,893 242,648,780 56,714,729
X Ministry for Social Justice and Solidarity, the Family and 

Children's Rights 4,348,000 454,946 6,083,867 749,709

XI Ministry for Justice [Equality] and Governance 6,119,000 207,534 2,569,194 545,067
XII Ministry for Agriculture, Fisheries, Food and Animal Rights 37,747,000 9,775,163 30,241,688 9,334,780

XIII Ministry for Social Accommodation 3,711,000 387,822 1,530,388 196,081
XIV Ministry for Education [and Employment] 93,359,000 8,296,550 59,516,416 7,747,822
XV Ministry for the Economy and Industry [Investment and Small 

Businesses] 45,081,000 12,953,776 47,116,012 20,084,751
XVI Ministry for Inclusion and Social Wellbeing 31,071,000 4,130,675 10,531,367 1,883,965
XVII Ministry for the Environment, Climate Change and Planning 47,503,000 773,817 32,681,878 2,619,392
XVIII Ministry for Gozo 27,043,000 3,091,679 31,000,498 7,118,616
XIX Ministry for Home Affairs, National Security and Law 

Enforcement 61,880,000 8,595,821 50,589,963 12,140,169
XX Ministry for Tourism and Consumer Protection 23,551,000 4,078,573 20,811,276 3,687,674
XXI Ministry for Energy, Enterprise and Sustainable Development 

[Water Management] 96,837,000 22,413,053 58,071,141 18,038,322
XXII Ministry for Finance and Employment 93,874,000 5,498,301 21,950,621 8,871,546

TOTAL CAPITAL EXPENDITURE 925,397,000 159,467,654 735,145,814 170,358,066

XXII Ministry for Finance and Employment 
Investment - Equity Acquisition 10,538,000 --- 34,500,000 ---

TOTAL CAPITAL EXPENDITURE AND INVESTMENT 935,935,000 159,467,654 769,645,814 170,358,066

TOTAL EXPENDITURE 6,948,790,000 1,985,875,455 7,168,574,180 1,983,141,751

The Treasury
Authority: TR 51/2022

e Mamo
Date:  13 - 05 - 2022

 General

Paulanne Mamo
Accountant General

Note:  Figures in Statement may not add up due to rounding
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MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Estenzjoni għas-sottomissjoni tat-Talbiet 
għall-Pagamenti ta’ Għajnuna Finanzjarja 

Temporanja mill-Istat lir-Raħħala

Il-Kummissjoni Ewropea introduċiet qafas għal miżuri 
ta’ Għajnuna Finanzjarja Temporanja mill-Istat biex tiġi 
appoġġjata l-ekonomija u jittaffew ftit mir-riperkussjonijiet 
negattivi li ħalliet fuq l-ekonomija l-pandemija globali tal-
Covid-19.

L-Aġenzija għall-Pagamenti Agrikoli u Rurali (ARPA), 
fi ħdan il-Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet 
tal-Annimali (MAFA), se testendi l-perjodu li fih tilqa’ 
talbiet għal Għajnuna Finanzjarja Temporanja mill-Istat lir-
raħħala sa nhar it-Tnejn, 13 ta’ Ġunju, 2022.

Din l-iskema hija miftuħa għal dawk ir-raħħala li 
għandhom produzzjoni tal-bhejjem li huma rreġistrati 
f’Malta u jaqgħu taħt mikrointrapriżi u dawk żgħar attivi 
skont NACE Code 01.4 – Produzzjoni tal-annimali.

Sabiex raħħal ikun eliġibbli jrid ikun jaqa’ f’waħda mill-
kategoriji li ġejjin:

Raħħal irreġistrat mad-Direttorat għar-Regolazzjoni 
Veterinarja (VRD) u li bbenefika mill-iskema tal-Appoġġ 
Akkoppjat Volontarju tal-ħalib fis-sena 2021;

Raħħal irreġistrat mad-Direttorat għar-Regolazzjoni 
Veterinarja (VRD) u li bbenefika mill-iskema tal-Appoġġ 
Akkoppjat Volontarju taċ-ċanga fis-sena 2021;

Raħħal irreġistrat mad-Direttorat għar-Regolazzjoni 
Veterinarja (VRD) li kellu mill-inqas żewġ (2) majjaliet 
nisa fiċ-ċensiment li sar mid-Direttorat għar-Regolazzjoni 
Veterinarja;

Raħħal irreġistrat mad-Direttorat għar-Regolazzjoni 
Veterinarja (VRD) u li bbenefika mill-iskema tal-Appoġġ 
Akkoppjat Volontarju tan-nagħaġ fis-sena 2021;

Raħħal irreġistrat mad-Direttorat għar-Regolazzjoni 
Veterinarja (VRD) li kellu mill-inqas 20 mogħża mara;

Raħħal irreġistrat mad-Direttorat għar-Regolazzjoni 
Veterinarja (VRD) li kellu produzzjoni attiva tat-tiġieġ tal-
bajd;

Raħħal irreġistrat mad-Direttorat għar-Regolazzjoni 
Veterinarja (VRD) li kellu produzzjoni attiva tat-tiġieġ tas-
simna;

MINISTRY OF AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Extension for the Submission of Payment
Claims for Temporary Financial State Aid 

related to Livestock Farmers

The European Commission has re-introduced a 
temporary framework on Financial State Aid to support the 
economy to cope with the devastating economic effects of 
the global Covid-19 pandemic.

The Agriculture and Rural Payments Agency (ARPA), 
within the Ministry for Agriculture, Fisheries and Animal 
Rights (MAFA), announces that the extension submission 
deadline for the Temporary Financial State Aid Application 
related to Livestock Farmers is Monday, 13th June, 2022.

The scheme is intended for farmers with livestock 
production registered in Malta, and applies to micro and 
small enterprises active in NACE Code 01.4 – Animal 
production.

In order to be eligible, livestock farmers will have to fall 
within one of the following categories:

Farmers registered with dairy farms with the Veterinary 
Regulation Directorate (VRD) who benefitted from the CAP 
VCS milk scheme in claim year 2021;

Farmers registered with beef farms with the Veterinary 
Regulation Directorate (VRD) who benefitted from the CAP 
VCS beef scheme in claim year 2021;

Farmers registered with active pig farms with the 
Veterinary Regulation Directorate (VRD) with at least two 
(2) sows (as reported in the sows’ census);

Farmers registered with sheep farms with the Veterinary 
Regulation Directorate (VRD) with at least 20 heads who 
benefited from the CAP VCS sheep scheme in claim year 
2021;

Farmers registered with goat farms with the Veterinary 
Regulation Directorate (VRD) with at least 20 female heads;

Farmers registered with layer hen farms with the 
Veterinary Regulation Directorate (VRD);

Farmers registered with broiler farms with the Veterinary 
Regulation Directorate (VRD);
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Raħħal li jrabbi n-naħal u rreġistrat mad-Direttorat 
għar-Regolazzjoni Veterinarja u li kellu mill-inqas ħames 
(5) kaxxi naħal fiċ-ċensiment li sar mid-Direttorat għar-
Regolazzjoni Veterinarja (VRD);

Raħħal irreġistrat mad-Direttorat għar-Regolazzjoni 
Veterinarja (VRD) li kellu produzzjoni ta’ mill-inqas ħamsin 
fenka.

L-applikanti jridu jissottomettu Formola ta’ Pagament 
Bankarju valida lill-ARPA.

Il-benefiċjarji eliġibbli li rċevew l-applikazzjoni bil-
posta, għandhom jimlewha u jibagħtuha bil-posta lill-ARPA 
fl-envelop li qiegħed jiġi pprovdut mal-istess applikazzjoni.

Għal aktar informazzjoni wieħed jista’: 

Iżur is-sit elettroniku tal-Aġenzija (www.arpa.gov.mt)
Iċempel bin-numru 2292 6148 
Jibgħat ittra elettronika lil (arpa.mafa@gov.mt)

Is-27 ta’ Mejju, 2022

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Estenzjoni għas-sottomissjoni tat-Talbiet 
għall-Pagamenti ta’ Għajnuna Temporanja 

mill-Istat lill-Bdiewa

Il-Kummissjoni Ewropea introduċiet qafas għal miżuri 
ta’ Għajnuna Finanzjarja Temporanja mill-Istat biex tiġi 
appoġġjata l-ekonomija u jittaffew ftit mir-riperkussjonijiet 
negattivi li ħalliet fuq l-ekonomija l-pandemija globali tal-
Covid-19.

L-Aġenzija għall-Pagamenti Agrikoli u Rurali (ARPA), 
fi ħdan il-Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet 
tal-Annimali (MAFA), se testendi l-perjodu li fih tilqa’ 
talbiet għal Għajnuna Finanzjarja Temporanja mill-Istat lill-
bdiewa sa nhar it-Tnejn, 13 ta’ Ġunju, 2022.

Din l-iskema hija miftuħa għall-bdiewa li ġejjin:

Bdiewa tar-raba’ b’azjendi agrikoli rreġistrati f’Malta;

Mikrointrapriżi u dawk żgħar attivi fis-setturi li ġejjin:

tkabbir ta’għelejjel mhux perenni

tkabbir ta’għelejjel perenni

propogazzjoni tal-pjanti

Beekeepers registered with colonies with the Veterinary 
Regulation Directorate (VRD) with at least five (5) colonies 
(as reported in the bees’ census made by the Veterinary 
Regulation Directorate (VRD));

Farmers registered with rabbit farms with the Veterinary 
Regulation Directorate (VRD) with at least 50 female does.

Applicants must submit a valid Bank Payment Form to 
ARPA.

The eligible farmers will need to complete the prefilled 
application sent by post which needs to be mailed to ARPA 
using the enclosed self-addressed envelope.

For more information one may: 

Visit the Agency’s website (www.arpa.gov.mt)
Call on 2292 6148 
Send an email to (arpa.mafa@gov.mt) 

27th May, 2022

MINISTRY OF AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Extension for the Submission of Payment Claims 
for Temporary Financial State Aid 

related to Land Farmers

The European Commission has re-introduced a 
temporary framework on State Aid to support the economy 
to cope with the devastating economic effects of the global 
Covid-19 pandemic.

The Agriculture and Rural Payments Agency (ARPA), 
within the Ministry for Agriculture, Fisheries and Animal 
Rights (MAFA), announces that the extension submission 
deadline for the Temporary Financial State Aid Application 
related to land farmers is Monday, 13th June, 2022.

Eligible farmers must be:

Farmers with agriculture holdings registered in Malta;

Small and micro-enterprises active in the following 
sectors:

grow non-perennial crops

grow perennial crops

plant propagation
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attivitajiet ta’ appoġġ għall-produzzjoni tal-għelejjel;

Bdiewa attivi (kif stipulat fir-Regolament (UE) Nru 
1307/2013) u jaħdmu tal-anqas 0.3 ettari ta’ art eliġibbli;

Benefiċjarji li applikaw u kienu eliġibbli għall-pagament 
taħt l-Iskema ta’ Pagament Bażiku għas-sena tat-talba 2021.

L-applikanti jridu jissottomettu Formola ta’ Pagament 
Bankarju valida lill-ARPA.

Il-benefiċjarji eliġibbli li rċevew l-applikazzjoni bil-
posta, għandhom jimlewha u jibagħtuha bil-posta lill-ARPA 
fl-envelop li qiegħed jiġi pprovdut mal-istess applikazzjoni.

Għal aktar informazzjoni wieħed jista’: 

Iżur is-sit elettroniku tal-Aġenzija (www.arpa.gov.mt)
Iċempel bin-numru 2292 6148 
Jibgħat ittra elettronika lil (arpa.mafa@gov.mt)

Is-27 ta’ Mejju, 2022

activities related to aid in the production of crops;

Active farmers that maintain a minimum 0.3 ha of 
eligible land (as per Regulation (EU) No. 1307/2013);

Beneficiaries who have applied and were eligible for 
payment under the Basic Payment Scheme for the claim year 
2021.

Applicants must submit a valid Bank Payment Form to 
ARPA.

The eligible beneficiaries will need to complete the 
prefilled application sent by post which needs to be mailed 
to ARPA using the enclosed self-addressed envelope.

For more information one may: 

Visit the Agency’s website (www.arpa.gov.mt)
Call on 2292 6148 
Send an email to (arpa.mafa@gov.mt)

27th May, 2022

KUNSILL LOKALI SANTA LUĊIJA

Laqgħa tal-Lokalità Annwali

Il-Kunsill Lokali Santa Luċija jgħarraf li skont l-Artikolu 
70 tal-Att dwar Kunsilli Lokali (Kap. 363) se ssir Laqgħa 
Annwali tal-Lokalità nhar il-Ġimgħa, 10 ta’ Ġunju, 2022, 
fit-Tea Room, Ġnien tas-Serenità, Santa Luċija, fil-5.30 p.m.

Ir-residenti kollha li isimhom jidher fl-aħħar Reġistru 
Elettorali tal-lokalità huma mistiedna jattendu.

 
Matul din il-laqgħa, jingħata rendikont tal-ħidma tal-

Kunsill matul is-sena li għaddiet kif ukoll pjanijiet għas-snin 
li ġejjin.

Wara, ir-residenti jkollhom iċ-ċans iressqu s-suġġerimenti 
u l-ilmenti tagħhom.

Is-27 ta’ Mejju, 2022

SANTA LUĊIJA LOCAL COUNCIL

Annual Locality Meeting

The Santa Luċija Local Council notifies that in 
accordance with Article 70 of the Local Councils Act (Cap. 
363), an Annual Locality Meeting will be held on Friday, 
10th June, 2022, at the Tea Room, Serenity Garden, Santa 
Luċija, at 5.30 p.m.

All residents whose names appear on the locality’s 
Electoral Register are invited to attend.

During this meeting, the Local Council’s work account 
during the previous year will be given together with future 
plans for the locality.

Afterwards, residents will have time to put forward their 
suggestions and complaints for the consideration of the 
Local Council.

27th May 2022

KUNSILL LOKALI ĦAL QORMI

Il-Kunsill Lokali Ħal Qormi jgħarraf li nhar il-Ġimgħa, 
3, u t-Tnejn, 6 ta’ Ġunju, u l-Ġimgħa, 8 ta’ Lulju, 2022, mill-
4.00 p.m. ʼil quddiem, ħadd ma jista’ jipparkja fi Triq San 
Bastjan minn Triq Santu Rokku sa Triq San Ġużepp li se tkun 
magħluqa għat-traffiku kollu. 

ĦAL QORMI LOCAL COUNCIL

The Ħal Qormi Local Council notifies that Friday, 3rd, and 
Monday, 6th June, and Friday, 8th July, 2022, no parking is 
allowed and street will be closed from 4.00 p.m. onwards in 
Triq San Bastjan from Triq Santu Rokku till Triq San Ġużepp.
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KUNSILL LOKALI ĦAŻ-ŻEBBUĠ

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Ħaż-Żebbuġ jgħarraf li nhar il-Ġimgħa, 
3, u l-Ħamis, 4 ta’ Ġunju, 2022, Triq Sciortino u Misraħ 
San Filippu se jkunu magħluqa għat-traffiku minn nofsinhar 
sas-1.00 a.m. Ħadd ma jista’ jipparkja f’dawn it-toroq matul 
dawn il-ħinijiet.

Is-27 ta’ Mejju, 2022

ĦAŻ-ŻEBBUĠ LOCAL COUNCIL

Suspension of Traffic and Parking

The Ħaż-Żebbuġ Local Council notifies that on Friday, 3rd, 
and Thursday, 4th June, 2022, Triq Sciortino and Misraħ San 
Filippu will be closed for traffic from noon till 1.00 a.m. No 
parking is allowed in these streets during these times.

27th May, 2022

On Friday, 17th June, 2022, from 7.00 a.m. onwards, no 
parking is allowed in Triq Dun Ġwakkin Schembri which will 
be closed for all traffic.

On Saturday, 18th June, 2022, from 4.00 p.m. onwards, 
no parking is allowed in Triq il-Blata and Wesgħet Manwel 
Farrugia which will be closed for all traffic.

Parked cars will be towed.

In virtue of Chapter 441.04  Activities Requiring Permit by 
Local Councils Regulations. The Ħal Qormi Local Council 
notifies that  in respect of St George’s feast 2022, the transit 
and stopping of vehicles through the streets mentioned 
hereunder is prohibited on the dates and times indicated:

On Monday, 20th June, 2022, from 4.00 p.m. till midnight, 
through Triq il-Wied,

On Wednesday, 22nd June, 2022, from 4.00 p.m. till 
midnight through Triq il-Vitorja,

On Thursday, 23rd June, 2022, from 4.00 p.m. till 1.00 
a.m. of Friday 24th June, 2022, through Triq il-Mitħna, Triq 
il-Wied and Pjazza San Franġisk,

On Friday, 24th June, 2022, from 4.00 p.m. till 1.00 p.m., 
through Triq il-Vitorja and Triq Dun Ġwakkin Schembri,

On Saturday, 25th June, 2022, from 4.00 p.m. onwards, 
through Triq il-Vitorja, Triq il-Wied, Triq il-Ħammieri, Triq 
il-Kbira and Pjazza San Franġisk,

On Sunday, 26th June, 2022, from 7.00 a.m. till midnight, 
through Triq il-Vitorja, Triq il-Mitħna, Triq il-Kbira, Pjazza 
San Franġisk and Triq il-Wied.

Public Transport will be diverted as instructed by Police.

Parked cars will be towed.

27th May, 2022

Nhar il-Ġimgħa, 17 ta’ Ġunju, 2022 mis-7.00 a.m. ʼil 
quddiem, ħadd ma jista’ jipparkja fi Triq Dun Ġwakkin 
Schembri li se tkun magħluqa għat-traffiku kollu. 

Nhar is-Sibt, 18 ta’ Ġunju, 2022, mill-4.00 p.m. ʼil 
quddiem, ħadd ma jista’ jipparkja fi Triq il-Blata u Wesgħet 
Manwel Farrugia li se tkun magħluqa għat-traffiku kollu.

Vetturi pparkjati jiġu rmunkati.

Il-Kunsill Lokali Ħal Qormi jgħarraf li bis-saħħa tal-
Kapitlu 441.04 – Regolamenti Attivitajiet li jeħtieġu permess 
mill-Kunsill Lokali. Il-Kunsill Lokali Ħal Qormi jgħarraf li 
fl-okkażjoni tal-Festa San Ġorġ 2022, il-passaġġ u twaqqif ta’ 
vetturi huwa pprojbit fit-toroq imsemmija hawn taħt fid-dati 
u l-ħinijiet indikati minħabba l-gabbani:

Nhar it-Tnejn, 20 ta’ Ġunju, 2022, mill-4.00 p.m. sa 
nofsillejl, minn Triq il-Wied,

Nhar l-Erbgħa, 22 ta’ Ġunju, 2022, mill-4.00 p.m. sa 
nofsillejl minn Triq il-Vitorja,

Nhar il-Ħamis, 23 ta’ Ġunju, 2022, mill-4.00 p.m. sas-1.00 
a.m. tal-Ġimgħa, 24 ta’ Ġunju, 2022, minn Triq il-Mitħna, 
Triq il-Wied u Pjazza San Franġisk,  

Nhar il-Ġimgħa, 24 ta’ Ġunju, 2022, mill-4.00 p.m. sas-
1.00 a.m., minn Triq il-Vitorja u Triq Dun Ġwakkin Schembri,

Nhar is-Sibt, 25 ta’ Ġunju, 2022, mill-4.00 p.m. ’il 
quddiem, minn Triq il-Vitorja, Triq il-Wied, Triq il-Ħammieri, 
Triq il-Kbira u Pjazza San Franġisk,

Nhar il-Ħadd, 26 ta’ Ġunju, 2022, mis-7.00 a.m. sa 
nofsillejl, minn Triq il-Vitorja, Triq il-Mitħna, Triq il-Kbira, 
Pjazza San Franġisk u Triq il-Wied.

Transport Pubbliku  se jkun iddevjat skont l-istruzzjonijiet 
tal-Pulizija.

Vetturi pparkjati jiġu rmunkati.

Is-27 ta’ Mejju, 2022
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AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa taL-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 9 ta’ Ġunju, 2022.

Avviż Nru. 52. Kiri tale quale għal perjodu ta’ ħmistax-il 
(15) sena għal skopijiet kummerċjali ta’ Ħanut Nru.1,Triq 
iċ-Ċawsli, fiċ-Ċentru Ċiviku, Ħaż-Żabbar, kif muri bl-aħmar 
u mmarkat bħala ‘Shop 1’ fuq il-pjanta P.D.53_2004_1_A. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €14,100 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ erbat elef u seba’ mitt 
ewro (€4,700) fis-sena ma jiġux ikkunsidrati. Din l-offerta 
tista’ tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel 
rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet 
ta’ Malta. Irid isir il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 53. Kiri tale quale għal perjodu ta’ ħmistax-il 
(15) sena għal skopijiet kummerċjali ta’ Ħanut f’Nru.2, Blokk 
‘E’, Qasam tad-Djar Tal-Ħawli, Il-Birgu, kif muri bl-aħmar 
u mmarkat bħala ‘Shop No.2’ fuq il-pjanta P.D.78_80_19_A. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €8,385 kif stipulat fil-kundizzjonijiet tal-offerta. 
Offerti anqas mill-ammont ta’ elfejn u seba’ mija u ħamsa u 
disgħin ewro (€2,795) fis-sena ma jiġux ikkunsidrati. Din 
l-offerta tista’ tkun suġġetta għal dritt magħruf bħala dritt 
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 
tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 għad-dokumenti 
tal-offerta.

Avviż Nru. 54. Bejgħ tale quale fl-istat li jinsabu fih inkluż 
xi difetti li jista’ jkun hemm moħbija ta’ Sit u Strutturi fi Triq il-
Mejjilla b’entratura oħra minn Nru. 9, Sqaq Nru. 4, Triq il-Kbira, 
Ħal Qormi, kif muri bl-aħmar fuq il-pjanta P.D.2011_120_A. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €28,160 kif stipulat fil-kundizzjonijiet tal-offerta. 
Offerti anqas mill-ammont ta’ miljun u tmint elef ewro 
(€1,008,000) ma jiġux ikkunsidrati. Din l-offerta tista’ tkun 
suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut skont 
artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. 
Irid isir il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 55 Bejgħ tale quale fl-istat li jinsab fih inklużi 
d-difetti li jista’ jkun hemm moħbija tal-Fond f’Nru. 212, 
Triq ix-Xatt, Il-Gżira, kif muri bl-aħmar fuq il-pjanta 
P.D.37_84_2. L-offerti għandhom ikunu akkumpanjati 
b’bid-bond għall-ammont ta’ €17,600 hekk kif stipulat 
fil-kundizzjonijiet tal-offerta. Offerti anqas mill-ammont 
ta’ disa’ mija u tmenin elf ewro (€980,000) ma jiġux 
ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 
tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas 
ta’ €50 għad-dokumenti tal-offerta.

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that: 

Sealed tenders in respect of the following 
advertisements have to be deposited in the tender box 
at the Lands Authority, Auberge de Baviere, Valletta, by 
10.00 a.m. on Thursday, 9th June, 2022.

Advt No. 52. Lease tale quale for a period of fifteen (15) 
years for commercial purposes of a Shop at No. 1, Triq iċ-
Ċawsli, Civic Centre, Ħaż-Żabbar, as shown edged in red and 
marked as ‘Shop 1’ on the plan P.D.53_2004_1_A. Tenders are 
to be accompanied by a bid-bond for the amount of €14,100 
as stipulated in the tender conditions. Offers below the amount 
of four thousand and seven hundred euro (€4,700) per annum 
will not be considered. This tender may be subject to the 
right known as the right of first refusal as per article No. 32 
of Chapter No. 573 of the Laws of Malta. A fee of €50 will 
be charged for the tender document.

Advt No. 53. Lease tale quale for a period of fifteen (15) 
years for commercial purposes of a Shop at No. 2, at Block 
‘E’, Tal-Ħawli Housing Estate, Birgu, as shown edged in red 
and marked as ‘Shop No. 2’ on the plan P.D.78_80_19_A. 
Tenders are to be accompanied by a bid-bond for the amount 
of €8,385 as stipulated in the tender conditions. Offers below 
the amount of two thousand and seven hundred and ninety-
five euro (€2,795) per annum will not be considered. This 
tender may be subject to the right known as the right of first 
refusal as per article No. 32 of Chapter No. 573 of the Laws of 
Malta. A fee of €50 will be charged for the tender document.

Advt No. 54. Sale tale quale in its present state including 
any latent defects of a Site and Structures at Triq il-Mejjilla 
with another entrance from No. 9, Sqaq No. 4, Triq il-
Kbira, Ħal Qormi, as shown edged in red on the plan 
P.D.2011_120_A. Tenders are to be accompanied by a bid-
bond for the amount of €28,160 as stipulated in the tender 
conditions. Offers below the amount of one million and eight 
thousand euro (€1,008,000) will not be considered. This 
tender may be subject to the right known as the right of first 
refusal as per article No. 32 of Chapter No. 573 of the Laws of 
Malta. A fee of €50 will be charged for the tender document.

Advt No. 55. Sale tale quale in its present state including 
any latent defects of the Premises at No. 212 Triq ix-Xatt, 
Gżira, as shown edged in red on the plan P.D. 37_84_2. 
Tenders are to be are to be accompanied by a bid-bond for 
an amount of €17,600 as stipulated in the tender conditions. 
Offers below the amount of nine hundred and eighty thousand 
euro (€980,000) will not be considered. This tender may be 
subject to the right known as the right of first refusal as per 
article No. 32 of Chapter No. 573 of the Laws of Malta. A fee 
of €50 will be charged for the tender document.
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Avviż Nru. 51 qed jiġi rtirat b’effett immedjat minħabba 
mandat ta’ injibizzjoni li ġie mressaq fit-23 ta’ Mejju, 2022.

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa taL-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 16 ta’ Ġunju, 2022.

*Avviż Nru. 56 Bejgħ tale quale ta’ sit fi Triq il-Birwina, 
Il-Mellieħa kif muri bl-aħmar fuq il-pjanta P.D.2018_0092. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €1,430 kif stipulat fil-kundizzjonijiet tal-offerta. 
Offerti anqas mill-ammont ta’erbatax-il elf u tliet mija ewro 
(€14,300) ma jiġux ikkunsidrati. Din l-offerta tista’ tkun 
suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut skont 
artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. 
Irid isir il-ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 57 Bejgħ tale quale ta’ Sit fi Triq San 
Leonardu, Ir-Rabat, Għawdex, kif muri bl-aħmar fuq 
il-pjanta P.D.2021_0067. Dan is-sit huwa suġġett għal 
servitujiet eżistenti favur il-proprjetà adjaċenti. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €13,376 hekk kif stipulat fil-kundizzjonijiet tal-offerta. 
Offerti anqas mill-ammont ta’ mitejn u tmienja u sittin elf u 
tmien mija u tlieta ewro (€268,803) ma jiġux ikkunsidrati. 
Din l-offerta tista’ tkun suġġetta għal dritt magħruf bħala 
dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu 
Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 għad-
dokumenti tal-offerta.

*Avviż Nru. 58 Kirja għal perjodu ta’ ħmistax (15)-il sena 
għal skop ta’ ġnien ta’ sit ‘B’ li se jiġi mikri tale quale fuq 
in-naħa ta’ wara ta’ Blokk Nru. 8, Pjazza tal-Ġnien, Qasam 
tad-Djar, Ħal Qormi, kif muri bl-aħmar u mmarkat bl-ittra 
‘B’ fuq il-pjanta P.D.152_83_20_A. L-offerti għandhom 
ikunu akkumpanjati b’bid-bond għall-ammont ta’ €6,012 
hekk kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas 
mill-ammont ta’ elfejn u erbgħa ewro (€2,004) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 
tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas 
ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 59 Bejgħ tale quale ta’ żewġ (2) siti ‘A’ u 
‘B’ fil-Bajja s-Sabiħa, Birżebbuġa kif muri bl-aħmar u 
mmarkati ‘A’ u ‘B’ rispettivament u bid-dettalji kollha 
fuq il-pjanta P.D.2020_0456. Sit ‘A’ jikkonsisti minn tliet 
kolonni ta’ wieħed punt deċimali ħamsa (1.5 m2) metri 
kwadri kull waħda sal-għoli ta’ tnejn punt deċimali sebgħa 
ħamsa (2.75m) metri u sit ‘B’ jikkonsisti minn area ta’ dsatax 
(19m2) metru kwadru mill-ewwel (1) livell ’il fuq hekk kif 
muri fuq l-istess pjanta P.D. 2020_0456. L-offerti għandhom 
ikunu akkumpanjati b’bid-bond għall-ammont ta’ €11,100 
hekk kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas 
mill-ammont ta’ mija u ħamsa u ħamsin elf ewro (€155,000) 

Advert No. 51 has been withdrawn with immediate effect 
due to a prohibitory injunction filed on 23rd May, 2022.

Sealed tenders in respect of the following 
advertisements have to be deposited in the tender box 
at the Lands Authority, Auberge de Baviere, Valletta, by 
10.00 a.m. on Thursday, 16th June, 2022, for:

*Advt No. 56. Sale tale quale of a site in Triq il-Birwina, 
Mellieħa as shown edged in red on the plan P.D.2018_0092. 
Tenders are to be accompanied by a bid-bond for the amount 
of €1,430 as stipulated in the tender conditions. Offers below 
the amount of fourteen thousand and three hundred euro 
(€14,300) will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender document.

*Advt No. 57. Sale tale quale of a Site at Triq San 
Leonardu, Rabat, Gozo, as shown edged in red on the plan 
P.D. 2021_0067. This site is subject to existing servitudes in 
favour of the adjacent property. Tenders are to be accompanied 
by a bid-bond for an amount of €13,376 as stipulated in the 
tender conditions. Offers below the amount of two hundred 
and sixty-eight thousand and eight hundred and three euro 
(€268,803) will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender document.

*Advt No. 58. L/1304/1960 Lease for a period of fifteen 
(15) years for gardening purposes of a site ‘B’ which will be 
leased as tale quale at the back of Block No. 8, Pjazza tal-
Gnien, Housing Estate, Ħal Qormi, as shown edged in red and 
marked letter ‘B’ on the plan P.D.152_83_20_A. Tenders are 
to be accompanied by a bid-bond for an amount of €6,012 as 
stipulated in the tender conditions. Offers below the amount 
of two thousand and four euro (€2,004) per annum will not 
be considered. This tender may be subject to the right known 
as the right of first refusal as per article No. 32 of Chapter 
No. 573 of the Laws of Malta. A fee of €50 will be charged 
for the tender document.

*Advt No. 59. Sale tale quale of two sites ‘A’ and ‘B’ at 
Il-Bajja s-Sabiħa, Birżebbuġa as shown edged in red and 
marked ‘A’ and ‘B’ respectively and in full detail on the 
plan P.D.2020_0456. Site ‘A’ consists of three columns at 
one decimal point five (1.5m2) square metres each up to 
the height of two decimal point seven five (2.75m) metres 
and Site ‘B’ consists of an area of nineteen (19m2) square 
metres from level one (1) upwards as shown on the same 
plan P.D.2020_0456. Tenders are to be accompanied by a 
bid-bond for an amount of €11,100 as stipulated in the tender 
conditions. Offers below the amount of one hundred and fifty-
five thousand euro (€155,000) will not be considered. This 
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ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal 
dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 
32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas 
ta’ €50 għad-dokumenti tal-offerta.

*Avviżi li qegħdin jidhru għall-ewwel darba

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq 
il-formola preskritta, li flimkien mal-kundizzjonijiet rilevanti 
u dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ 
fuq il-paġna ta’ dawn L-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) 
għandu jsir permezz tas-sistema online tas-sit tal-Awtorità 
tal-Artijiet.

Is-27 ta’ Mejju, 2022

tender may be subject to the right known as the right of first 
refusal as per article No. 32 of Chapter No. 573 of the Laws of 
Malta. A fee of €50 will be charged for the tender document.

*Advertisements appearing for the first time

These adverts are being published as an invitation to the 
public to acquire tender documents online. The bidders are 
to refer to all the conditions of the tender document and are 
invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website.

27th May, 2022

KUNSILL MALTI GĦAS-SETTUR 
TAL-VOLONTARJAT

Il-Kunsill Malti għas-Settur tal-Volontarjat  jgħarraf li 
The Inspire Foundation qiegħda tħabbar pubblikazzjoni għal 
sejħa għal proposta:

Referenza tal-Proġett VOPS 36.2022

The Inspire Foundation teħtieġ proposta għal xogħlijiet 
ta’ tlestija għal kamra multisensorjali, bħala parti mill-VOPS 
36.2022 ‘Kamra Multisensorjali għal Persuni b’Diżabbiltà 
f’Għawdex’.

Li jinkludu:

a) Xogħlijiet tal-ġibs

b) Installazzjoni ta’ insulazzjoni

c) Provvista u installazzjoni tal-‘acoustic ceiling tiles’

Dawk interessati għandhom jibagħtu ittra elettronika għall-
ispeċifikazzjonijiet lil (ann.camilleri@inspire.org.mt)

It-tender tagħlaq nhar il-Ġimgħa, 24 ta’ Ġunju, 2022 

Dan il-proġett ġie ffinanzjat permezz tal-Voluntary 
Organisations Project Scheme amministrat mill-Kunsill Malti 
għas-Settur tal-Volontarjat

Is-27 ta’ Mejju, 2022 

MALTA COUNCIL FOR THE VOLUNTARY
SECTOR

The Malta Council for the Voluntary Sector notifies that 
The Inspire Foundation is requesting the call for proposal:

Project Reference VOPS 36.2022

The Inspire Foundation needs the services proposal for 
finishing works, as part of the VOPS 36.2022 ‘Multi Sensory 
Rooms for Persons with a Disability in Gozo’.

Including:

a) Buildout of room with gypsum

b) Installation of insulation

c) Acoustic ceiling tiles provision and installation

Prospective bidders may send an email for specifications 
to (ann.camilleri@inspire.org.mt)

Deadline for submissions is Friday, 24th June, 2022

This project has been funded through the Voluntary 
Organisations Project Scheme managed by the Malta 
Council for the Voluntary Sector 

27th May, 2022
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Sourcing u Mmaniġġjar ta’ 
Provvisti), Ministeru għas-Saħħa jgħarraf illi:

Jintlaqgħu offerti elettroniċi fil-ġurnata u l-ħin indikati 
hawn taħt. L-offerti għandhom jintbagħtu online BISS  fuq 
(http://www.etenders.gov.mt). 

Sal-10.30 a.m. tat-Tlieta, 14 ta’ Ġunju, 2022, għal:

Avviż. Nru. 019-0627/22. Covid-19 waste water testing 
and surveillance. 

Dan id-dokument tal-offerta huwa mingħajr ħlas. Id-
dokumenti tal-offerti jistgħu jinkisbu minn fuq l-Electronic 
Procurement System (http://www.etenders.gov.mt). Trid 
issir reġistrazzjoni sabiex isir użu minn dan is-sit. Operaturi 
ekonomiċi Maltin jeħtieġ ikollhom l-Organisation eID sabiex 
ikunu jistgħu jidħlu f’dan is-sit. Iktar informazzjoni tista’ 
tinkiseb mis-sezzjoni tal-FAQ tal-istess sit. 

Il-pubbliku jista’ jattendi waqt il-ftuħ u r-reġistrazzjoni 
tal-offerti fil-ħin u d-data msemmija aktar ’il fuq.

Is-27 ta’ Mejju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supply 
Management), Ministry for Health notifies that: 

Electronic tenders in respect of the following notice will 
be received up to the date and time indicated below. Tenders 
are to be submitted ONLY online on (www.etenders.gov.mt).

Up to 10.30 a.m. on Tuesday, 14th June, 2022, for:

Advt No. 019-0627/22. Covid-19 waste water testing and 
surveillance. 

This tender document is free of charge. Tender documents 
are obtainable from the Electronic Procurement System 
(http://www.etenders.gov.mt). Registration is required in 
order to make use of this website. Maltese economic operators 
need to be in possession of their Organisation eID in order to 
access this website. More information is available from the 
FAQ section of the same website.

The public may attend during the opening and scheduling 
of tenders at the time and date specified above.

27th May, 2022

Iffinanzjata mill-Unjoni Ewropea

Funded by the European Union
EUROPEAN COMMISSION
DIRECTORATE-GENERAL

ENVIRONMENT

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Provvisti, Ministeru għas-Saħħa) 
jgħarraf illi offerta numru:

CFT 021-0536/22. ‘Bowel cleansing ppreparation’

li dehret fil-Gazzetta tal-Gvern tat-13 ta’ Mejju, 2022, 
ġiet imħassra.

Is-27 ta’ Mejju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Provvisti, Ministeru għas-Saħħa) 
jgħarraf illi offerta numru:

CFT 020-0560/22. Provvista ta’ ‘injection needles for 
bladder’

li dehret fil-Gazzetta tal-Gvern tal-20 ta’ Mejju, 2022, 
ġiet imħassra.

Is-27 ta’ Mejju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Procurement and Supplies, Ministry for Health) 
notifies that tender number:

CFT 021-0536/22. Bowel cleansing preparation

which appeared on the Government Gazette of 13th May, 
2022, has been cancelled.       

27th May, 2022 

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Procurement and Supplies, Ministry for Health) 
notifies that tender number:

CFT 020-0560/22. Supply of Injection needles for bladder

which appeared on the Government Gazette of 20th May, 
2022, has been cancelled.       

27th May, 2022
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Provvisti, Ministeru għas-Saħħa) 
jgħarraf illi offerta numru:

CFT 019-0595/22. Ittestjar tal-‘waste water’ tal-Covid- 19 
u sorveljanza

li dehret fil-Gazzetta tal-Gvern tal-24 ta’ Mejju, 2022, 
ġiet imħassra.

Is-27 ta’ Mejju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Procurement and Supplies, Ministry for Health) 
notifies that tender number:

CFT 019-0595/22. Covid-19 waste water testing and 
surveillance

which appeared on the Government Gazette of 24th May, 
2022, has been cancelled.       

27th May, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO tat-taqsima Central Procurement and Supplies 
Unit, Ministeru għas-Saħħa,  jgħarraf illi sottomissjonijiet 
għas-sejħa kompetittiva ERU bir-referenza ERU Ref. 
Nru. 2305U22 jintlaqgħu sa nofsinhar tat-Tnejn, 30 ta’ 
Mejju, 2022.

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Is-27 ta’ Mejju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO tat-taqsima Central Procurement and Supplies 
Unit, Ministeru għas-Saħħa,  jgħarraf illi sottomissjonijiet 
għas-sejħa kompetittiva ERU bir-referenza ERU Ref. 
Nru. 2405U22 jintlaqgħu sa nofsinhar tat-Tnejn, 30 ta’ 
Mejju, 2022.

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Is-27 ta’ Mejju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO tat-taqsima Central Procurement and Supplies 
Unit, Ministeru għas-Saħħa,  jgħarraf illi sottomissjonijiet 
għas-sejħa kompetittiva ERU bir-referenza ERU Ref. 
Nru. 2505U22 jintlaqgħu sa nofsinhar tat-Tlieta, l-1 ta’ 
Ġunju, 2022.

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that 
submissions for the ERU competitive call with reference 
ERU Ref. No. 2305U22 will be received up to noon on 
Monday, 30th May, 2022

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from CPSU Website.

Submissions for this Call for Competition are to be 
submitted ONLY via email to (emergency.procurement-unit.
cpsu@gov.mt).

27th May, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that 
submissions for the ERU competitive call with reference 
ERU Ref. No. 2405U22 will be received up to noon on 
Monday, 30th May, 2022.

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from CPSU Website.

Submissions for this Call for Competition are to be 
submitted ONLY via email to (emergency.procurement-unit.
cpsu@gov.mt).

27th May, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that 
submissions for the ERU competitive call with reference 
ERU Ref. No. 2505U22 will be received up to noon on 
Tuesday, 1st June, 2022

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from CPSU Website.
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Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Is-27 ta’ Mejju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO tat-taqsima Central Procurement and Supplies 
Unit, Ministeru għas-Saħħa,  jgħarraf illi sottomissjonijiet 
għas-sejħa kompetittiva ERU bir-referenza ERU Ref. 
Nru. 2605U22 jintlaqgħu sa nofsinhar tal-Erbgħa, 2 ta’ 
Ġunju, 2022.

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Is-27 ta’ Mejju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO tat-taqsima Central Procurement and Supplies 
Unit, Ministeru għas-Saħħa,  jgħarraf illi sottomissjonijiet 
għas-sejħa kompetittiva ERU bir-referenza ERU Ref. 
Nru. 2705U22 jintlaqgħu sa nofsinhar tal-Ħamis, 3 ta’ 
Ġunju, 2022.

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Is-27 ta’ Mejju, 2022

Submissions for this Call for Competition are to be 
submitted ONLY via email to (emergency.procurement-unit.
cpsu@gov.mt).

27th May, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that 
submissions for the ERU competitive call with reference 
ERU Ref. No. 2605U22 will be received up to noon on 
Wednesday, 2nd June, 2022.

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from CPSU Website.

Submissions for this Call for Competition are to be 
submitted ONLY via email to (emergency.procurement-unit.
cpsu@gov.mt).

27th May, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that 
submissions for the ERU competitive call with reference 
ERU Ref. No. 2705U22 will be received up to noon on 
Thursday, 3rd June, 2022.

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from CPSU Website.

Submissions for this Call for Competition are to be 
submitted ONLY via email to (emergency.procurement-unit.
cpsu@gov.mt).

27th May, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-Direttur Maniġerjali (Procurement u Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, 17 ta’ Ġunju, 2022. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għall-: 

CFT 020-0603/22. Provvista ta’ ‘one piece cut’ biex 
jiffittjaw ‘closed stoma pouches’ b’‘integral filter’, ta’ kulur 
beige u b’tul ta’ bejn wieħed u ieħor 14cm sa 17cm

CFT 020-0604/22. Provvista ta’ ‘one piece cut’ biex jiffittja 
‘soft convex drainable pouches’ b’‘velcro closure’, ta’ kulur 
beige u b’tul ta’ bejn wieħed u ieħor 28cm sa 30cm

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The Managing Director (Procurement and Supplies), 
Ministry for Health, notifies that:

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 17th June, 2022. 
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for: 

CFT 020-0603/22. Supply of one piece cut to fit closed 
stoma pouches with integral filter, beige in colour and of 
approximate length of 14cm to 17cm

CFT 020-0604/22. Supply of one piece cut to fit soft 
convex drainable pouches with velcro closure, beige in colour 
and of length 28 to 30cm
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CFT 020-0605/22. Supply of coronary guiding catheters

CFT 020-0606/22. Supply of injection needles for bladder
CFT 020-0607/22. Supply of MRI conditional cardiac 

resyncronisation therapy with defibrillator (CRT-D) and leads
CFT 013-0608/22. Supply of photocopy paper based 

on virgin fibre stemming from legally and/or sustainably 
harvested sources (also potentially containing a percentage 
of recovered fibres).

CFT 020-0609/22. Supply of transparent dressings with 
a perforated island foam dressing

CFT 009-0610/22. Supply of portable electrically operated 
biopsy devices with reduced environmental impact

CFT 020-0611/22. Supply of thermoplastic masks 
compatible with macromedics multiboard system at 
Radiotherapy Deparment, SAMOC

CFT 021-0612/22. Supply of Lorazepam 1mg tablets
CFT 021-0613/22. Supply of Docetaxel 80mg injections
CFT 020-0614/22. Supply of flexible convexity one-piece 

drainable pouch
CFT 020-0615/22. Supply of one piece cut to fit closed 

stoma pouches

CFT 009-0616/22. Provision of alternating mattresses with 
Reduced Environmental impact for bariatric patients

CFT 020-0617/22. Supply of adult tracheal tube guide/
gum elastic bougie introducer

CFT 020-0618/22. Supply of liquid embolic agent for 
neurovascular use

CFT 020-0619/22. Supply of breast biopsy site hydrogel 
markers

CFT 021-0620/22. Supply of Cladribine 10mg injections

CFT 021-0621/22. Supply of Bexarotene 75mg capsules

CFT 021-0622/22. Supply of Daunorubicin injections
CFT 009-0623/22. Supply, installation and commissioning 

of a low-emissions stage V stand-by generator at Ħal Kirkop 
Health Centre

CFT 020-0624/22. Supply of masks oxygen medium 
conc adult

CFT 020-0625/22. Supply of deep convex pre-cut two 
piece system

CFT 020-0626/22. Supply of various ostomy items
CFT 019-0627/22. Supply of Covid-19 waste water testing 

and surveillance 

These tender documents are free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

CFT 020-0605/22. Provvista ta’ ‘coronary guiding 
catheters’

CFT 020-0606/22. Provvista ta’ ‘injection needles for 
bladder’

CFT 020-0607/22. Provvista ta’ ‘MRI conditional cardiac 
resyncronisation therapy  with defibrillator (CRT-D) and leads’

CFT 013-0608/22. Provvista ta’ ‘photocopy paper based 
on virgin fibre stemming from legally and/or sustainably 
harvested sources (also potentially containing a percentage 
of recovered fibres)’.

CFT 020-0609/22. Provvista ta’ ‘transparent dressings 
with perforated island foam dressing’

CFT 009-0610/22. Provvista ta’ ‘portable electrically 
operated biopsy devices’ b’impatt ambjentali ridott

CFT 020-0611/22. Provvista ta’ ‘thermoplastic masks’ 
kompatibbli ma’ sistema ta’ ‘macromedics multiboard’ fid-
Dipartiment tar-Radjuterapija, SAMOC

CFT 021-0612/22. Provvista ta’ Lorazepam 1mg tablets
CFT 021-0613/22. Provvista ta’ Docetaxel 80mg injections
CFT 020-0614/22. Provvista ta’ ‘flexible convexity one-

piece drainable pouch’
CFT 020-0615/22. Provvista ta’ ‘one piece cut’ biex 

jiffittjaw ‘closed stoma pouches’
CFT 009-0616/22. Provvista ta’ ‘alternating mattresses’ 

b’impatt ambjentali ridott għal ‘bariatric patients’
CFT 020-0617/22. Provvista ta’ ‘adult tracheal tube guide/

gum elastic bougie introducer’
CFT 020-0618/22. Provvista ta’ ‘liquid embolic agent for 

neurovascular use’
CFT 020-0619/22. Provvista ta’ ‘breast biopsy site 

hydrogel markers’
CFT 021-0620/22. Provvista ta’ ‘Cladribine 10mg 

injections’
CFT 021-0621/22. Provvista ta’ ‘Bexarotene 75mg 

capsules’
CFT 021-0622/22. Provvista ta’ ‘Daunorubicin injections’
CFT 009-0623/22. Provvista, installazzjoni u kkummissjonar 

ta’ ‘low emissions stage V stand-by generator’ fiċ-Ċentru tas-
Saħħa Ħal Kirkop

CFT 020-0624/22. Provvista ta’ ‘masks oxygen medium 
conc adult’

CFT 020-0625/22. Provvista ta’ ‘deep convex pre-cut two 
piece system’

CFT 020-0626/22. Provvista ta’ ‘various ostomy items’
CFT 019-0627/22. Provvista ta’ ttestjar ta’ ‘Covid-19 

waste water’ u sorveljenza 

Id-dokumenti tal-offerta huma mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-
reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQ tal-istess sit.



	 8906	 Gazzetta  tal-Gvern  ta’  Malta 20,868   

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

27th May, 2022

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

Is-27 ta’ Mejju, 2022

KUNSILL LOKALI ĦAL QORMI

Il-Kunsill Lokali Ħal Qormi jgħarraf illi:

Offerti għandhom jintlaqgħu permezz tal-ePPS mill-
Kunsill Lokali Ħal Qormi sal-11.00 a.m. ta’ nhar il-Ħamis, 
30 ta’ Ġunju, 2022, għal:

 
Avviż Nru. QLC/AC/02/22. Żarmar, provvista, konsenja, 

installazzjoni u kkummissjonar ta’ air conditioning (AC) 
units ġodda effiċjenti fl-użu tal-enerġija fil-Kunsill Lokali 
Ħal Qormi inkluż tneħħija ta’ units eżistenti.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS mis-sit elettroniku (www.etenders.
gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull kwotazzjoni, 
anke l-aktar waħda vantaġġjuża.

Is-27 ta’ Mejju, 2022

ĦAL QORMI LOCAL COUNCIL

The Ħal Qormi Local Council notifies that:

Tenders will be received at the Ħal Qormi Local Council  
through ePPS up to 11.00 a.m. on Thursday, 30th June, 
2022, for:

Advt No. QLC/AC/02/22. Dismantling, supply, delivery, 
installation and commissioning of new energy efficient air 
conditioning (AC) units at Ħal Qormi Local Council including 
the removal of existing units.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any 
quotation, even the most advantageous.

27th May, 2022

KUNSILL LOKALI L-MARSA

Il-Kunsill Lokali l-Marsa jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu permezz tal-
ePPs mill-Kunsill Lokali l-Marsa, sa nhar it-Tnejn, 27 ta’ 
Ġunju, 2022, sa nofsinhar għal: 

Avviż Nru. Klm 02/22. Ħolqien ta’ Day Care Centre fil-
Kunsill Lokali tal-Marsa bl-użu ta’ prodotti li ma jagħmlux 
ħsara ’l-ambjent.

Id-dokumenti tal-kwotazzjonijiet huma bla ħlas u jiġu 
miksuba, imniżżla u milqugħa BISS mis-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fis-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Is-27 ta’ Mejju, 2022

MARSA LOCAL COUNCIL

The Marsa Local Council notifies that:

Tenders will be received at the Marsa Local Council 
through ePPS, up to Monday, 27th June, 2022 till noon for: 

Advt. No. Klm 02/22. Creation of a Day Care Centre in the 
Marsa Local Council using environmentally friendly products. 

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

27th May, 2022
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-31 
ta’ Mejju, 2021, fl-atti tar-Rikors Ġuramentat numruru 
98/2021MH, li ġie ppreżentat fil-5 ta’ Frar, 2021, fl-ismijiet 
Falzon Darren vs 360 Retail Supplies Ltd et, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap. 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex fost 
oħrajn: Tordna r-rilaxx tal-istess vettura u r-ritorn tagħha fl-
indirizz minn fejn ġiet elevata ossija ‘MJ Garage’, G23, Triq 
il-Belt Valletta, Ħal Għaxaq, bl-ispejjeż relattivi għar-ritorn 
kontra s-soċjetà 360 Retail Supplies Ltd (C64990). Dan taħt 
kull provediment ieħr li din il-Qorti tqis xieraq li tgħaddi. 
Bl-ispejjeż kontra s-soċjetajiet intimati jew min minnhom. 
Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq huwa 
differit għas-17 ta’ Ġunju, 2022, fl-10.30 a.m.

Notifika Intimat: 360 Retail Supplies Ltd, 107, Ivarusca, 
Triq San Xmun, Il-Fgura

Kosecp (Distribution & Business Services Ltd), 28/20, 
Vincenti Buildings, Triq id-Dejqa, Il-Belt Valletta

Reġistru tal-Qrati Superjuri, illum 24 ta’ Mejju, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, Sede 
Kostituzzjoni fil-21 ta’ April, 2022, fl-atti tar-Rikors 
Kostituzzjonali numru 136/2022AJD, li ġie ppreżentat fil-8 
ta’ Marzu, 2022, fl-ismijiet Bonnici Maria et vs l-Avukat tal-
Istat et, ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187(3) et sequitur tal-Kap. 12 biex isservi ta’ notifika 
fil-konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tillikwida l-istess kumpens u danni 
kif sofferti mir-rikorrenti, ai termini tal-liġi u tikkundanna 
lill-intimat Avukat tal-Istat iħallas l-istess kumpens u danni 
likwidati ai termini tal-liġi, bl-imgħax legali. Bl-ispejjeż 
kollha kompriżi u bl-inġunzjoni tal-intimati minn issa għas-
subizzjoni.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn 
fuq huwa differit għat-2 ta’ Ġunju, 2022, fl-10.40 a.m.

Notifika Intimat: Desira Joseph, 158, Flat 5, St Philip 
Flats, St Helen Street, Tas-Sliema

Reġistru tal-Qrati Superjuri, illum 24 ta’ Mejju, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

By order given by the Civil Court, First Hall, on 31st 
May, 2021, in the acts of the Sworn Application number 
98/2021MH, which was filed on 5th February, 2021, in the 
names Falzon Darren vs 360 Retail Supplies Ltd et, the 
following publication was ordered, pursuant to Article 187 
(3) et sequitur of Cap. 12 to serve notice on the respondent. 
The applicant claims that the Court should, inter alia: Order 
the release of the same vehicle and its return to the address 
from which it was elevated, i.e. ‘MJ Garage’, G23, Triq il-
Belt Valletta, Ħal Għaxaq, with the costs related to the return 
against the company 360 Retail Supplies Ltd (C64990). 
This is under any other provision which this Court considers 
appropriate. With costs against the respondent companies or 
any of them. The Sworn Application in the above names is 
postponed to 17th June, 2022, at 10.30 a.m.

Notification Notice: 360 Retail Supplies Ltd, 107, 
Ivarusca, Triq San Xmun Fgura

Kosecp (Distribution & Business Services Ltd), 28/20, 
Vincenti Buildings, Triq id-Dejqa, Valletta

Registry of the Superior Courts, today 24th May, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By order of the Civil Court, First Chamber, Constitutional 
Court on 21st April, 2022, in the acts of Constitutional 
Application number 136/2022AJD, filed on 8th March, 2022, 
in the names Bonnici Maria et vs State Advocate et, the 
following publication was ordered, pursuant to Article 187 (3) 
et sequitur of Cap. 12 to serve notice on the respondent. The 
applicant claims that the Court should, inter alia: Liquidate the 
same compensation and damages as suffered by the applicant, 
in terms of law and order the respondent State Attorney to 
pay the same compensation and damages settled in terms of 
law, with legal interest. With all costs included and with the 
injunction of the respondents from now summoned so that a 
reference to their evidence be made.

The Constitutional Application in the above names is 
postponed to 2nd June, 2022, at 10.40 a.m.

Notification Respondent: Desira Joseph, 158, Flat 5, St 
Philip Flats, St Helen Street, Tas-Sliema

Registry of the Superior Courts, today 24th May, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fid-
19 ta’ Mejju, 2022, fl-atti tar-Rikors Ġuramentat numru 
12/2022AD, li ġie ppreżentat fl-10 ta’ Jannar, 2022, fl-ismijiet 
Spagnol Luke vs Pearsall Karl et ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187(3) et sequitur tal-
Kap. 12 biex isservi ta’ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din l-Onorabbli Qorti sabiex fost oħrajn: 
Tordna lill-konvenuti jirritornaw fi żmien perentorju li din 
l-Onorabbli Qorti jogħġobha tiprefiġġi l-għodda li huma 
ħadu/serqu minn fuq il-post apparenenti lill-esponenti. Bl-
ispejjeż u bl-inġunzzjoni tal-atturi għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għat-2 ta’ Ġunju, 2022, fid-9.00 a.m.

Notifika Intimat: Karl Pearsall u Alfred Schembri, St 
Rita, Flat 2, Triq il-Kus, Birżebuġa

Reġistru tal-Qrati Superjuri, illum 24 ta’ Mejju, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fis-
16 ta’ Marzu, 2022, fl-atti tar-Rikors Ġuramentat numru 
354/2021GM, li ġie ppreżentat fit-23 ta’ Marzu, 2021, fl-
ismijiet Salah Hani Hassan Naji vs Abela Stephanie Avukat et 
ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap. 12 biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Mingħajr preġudizzju għal dak 
espost fil-premess, din l-ittra uffiċjali qiegħda sservi sabiex 
ma tkomplix miexja l-preskrizzjoni ai termini tal-Kap. 16 
tal-Liġijiet ta’ Malta, b’mod speċifiku artikolu 2128 tal-
Kodiċi Ċivili, u per di piu, il-mittenti qiegħed jagħmilha ċara 
illi biħsiebu jżomm il-jedd tiegħu skont il-liġi. Bl-ispejjeż 
tal-preżenti ittra uffiċjali.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-31 ta’ Mejju, 2022, fid-9.00 a.m.

Notifika Intimat: Yousef Mohammed Khaleel Al Hiroub. 
1, Ta’ Ġiża, Triq Dun Pawl Micallef, Ir-Rabat Għawdex

Reġistru tal-Qrati Superjuri, illum 24 ta’ Mejju, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

By order of the Civil Court, First Chamber, on 19th 
May 2022, in the acts of the Sworn Application number 
12/2022AD, filed on 10th January, 2022, in the names 
Spagnol Luke vs Pearsall Karl et ordered the following 
publication, pursuant to Article 187 (3) et sequitur of Cap. 12 
to serve notice on the respondent. The applicant claims that 
the Court should, inter alia: Order the defendants to return 
within a reasonable time that this Honorable Court would 
like to refrain from the tools which he took/stole from the 
spot apparently belonging to the applicant. At the expense 
and injunction of the plaintiffs.

The Sworn Application in the above names is adjourned 
to 2nd June, 2022, at 9.00 a.m.

Service Respondent: Karl Pearsall and Alfred Schembri, 
St Rita, Flat 2, Triq il-Kus, Birżebbuġa

Registry of the Superior Courts, today 24th May, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By order of the Civil Court, First Chamber, on 16th 
March, 2022, in the acts of the Sworn Application number 
354/2021GM, filed on 23rd March, 2021, in the names 
Salah Hani Hassan Naji vs Abela Stephanie Advocate et 
was ordered to publish the following publication, pursuant 
to Article 187 (3) et sequitur of Cap. 12 to serve notice on 
the respondent. The applicant claims that the Court should, 
inter alia: Without prejudice, this official letter is serving to 
prevent the continuation of the prescription in terms of Cap. 
16 of the Laws of Malta, specifically article 2128 of the Civil 
Code, and per di piu, the sender is making it clear that he 
intends to maintain his right under the law. Including the 
expenses of the official letter.

The Sworn Application in the above names is deferred to 
31st May, 2022, at 9.00 a.m.

Notification Respondent: Yousef Mohammed Khaleel Al 
Hiroub, 1, Ta’ Ġiża, Triq Dun Pawl Micallef, Victoria, Gozo

Registry of the Superior Courts, today 24th May, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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ARB/C034/2022 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-17 
ta’ Mejju, 2022, mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dr Josette Demicoli, LLD). 
Kumpilazzjoni Numru 260/2022, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

SARAH ANN GATT, ta’ 41 sena, bint Alfred Falzon u 
Mary Falzon xebba Galea, imwielda Tal-Pietà, Malta, fl-1 ta’ 
Ottubru, 1980, residenti Flat 1, Ent. A, Flats Indipendenza, 
Binja Santa Venera, Triq Patri Ġwann Azzopardi, Santa 
Venera, u detentriċi ta’ karta tal-identità Maltija bin-numru 
463780M.

ORDNAT iż-żamma u s-sekwestru f’idejn partijiet terzi 
b’mod ġenerali l-flus u kull proprjetà mobbli oħra dovuta 
jew li tappartjeni jew li hija ta’ SARAH ANN GATT, u 
tipprojbixxi lill-imputata milli tittrasferixxi, tagħti b’raħan, 
twiegħed, tipoteka jew tibdel jew xort’oħra tiddisponi minn 
kwalunkwe proprjetà immobbli jew mobbli li tkun proprjetà 
ta’ jew inkella miżmuma minnha, u dan ai termini tal-
Artikolu 36 tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 
621 tal-Liġijiet ta’ Malta, tal-Artikolu 5 tal-Att kontra Money 
Laundering, Kap. 373 tal-Liġijiet ta’ Malta, u tal-Artikolu 
23A tal-Kodiċi Kriminali, Kap. 9 tal-Liġijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputata li tirċievi l-ammont 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin ewo u erbgħa 
u għoxrin ċenteżmu (€13,976.24) fis-sena, b’dan illi kull 
entità finanzjarja hija ordnata li b’nota tinforma l-Qorti 
f’liema kont jew minn liema kont ikunu qed jiġu rċevuti 
l-istess flejjes jew l-imputata tindika lill-Qorti hija stess 
minn liema kont tkun qed tipperċepixxi l-flejjes indikati.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-Qorti 
msemmi fl-Artikolu 36, fl-Artikolu 5, u fl-Artikolu 23A tkun 
ħatja ta’ reat u teħel meta tinstab ħatja multa ta’ mhux iżjed 
minn tnax-il elf ewro (€12,000) jew priġunerija għal żmien 
ta’ mhux iżjed minn tnax-il (12) xahar, jew dik il-multa u 
priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum, 25 ta’ Mejju, 2022

DIRETTUR, UFFIĊĊJU GĦALL-IRKUPRU TAL-ASSI

ARB/C034/2022 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 17th 
May, 2022 given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Josette Demicoli, 
LLD). Compilation Number 260/2022, in the case:

The Republic of Malta 

Versus

SARAH ANN GATT, 41 years, daughter of Alfred 
Falzon and Mary Falzon née Galea, born in Tal-Pietà, 
Malta on the 1st October, 1980, residing at Flat 1, Ent. A, 
Flats Indipendenza, Binja Santa Venera, Triq Patri Ġwann 
Azzopardi, Santa Venera, and holder of Maltese identity 
card bearing number 463780M.

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable property due 
to or pertaining or belonging to SARAH ANN GATT 
and prohibits the accused from transferring, pledging, 
hypothecating or otherwise changing or disposing of any 
immovable or movable property owned or otherwise held 
by them, and this in terms of Article 36 of the Proceeds of 
Crime Act, Cap. 621 of the Laws of Malta, Article 5 of the 
Prevention of Money Laundering Act, Cap. 373 of the Laws 
of Malta, and Article 23A of the Criminal Code, Cap. 9 of 
the Laws of Malta.

The Court AUTHORISED the said accused to receive the 
amount of thirteen thousand, nine hundred and seventy-six 
euro and twenty-four cents (€13,976.24) per year, provided 
that every financial entity is ordered to present a note by 
which it informs the Court in which account, or from which 
account these moneys are taken or the accused himself may 
indicate to the Court from which account he is perceiving the 
moneys indicated. 

Any person who acts in contravention of the court 
order as mentioned in Article 36, Article 5, and Article 23A 
referred to above shall be guilty of an offence and shall on 
conviction be liable to a fine (multa) not exceeding twelve 
thousand euro (€12,000), or to imprisonment for a period 
not exceeding twelve (12) months, or to both such fine and 
imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today, 25th May, 2022 

DIRECTOR, ASSET RECOVERY BUREAU
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-30 
ta’ Novembru, 2021, fl-atti tar-Rikors Ġuramentat numru 
1008/2021NC3, li ġie ppreżentat fil-13 ta’ Ottubru, 2021, fl-
ismijiet Bisazza Carlo Dr noe vs Bluebell B.V. ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap. 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tordna u tikkundanna lis-soċjetà konvenuta 
tħallas lis-soċjetà attriċi s-somma mitejn u sebgħin elf u 
seba’ mija u tmienja u sebgħin ewro (€270,778), lis-soċjetà 
rikorrenti bħala pagamenti/commissions dovuta lis-soċjetà 
attriċi, kollox kif intqal fuq u għar-raġunijiet fuq premessi. 
Bl-ispejjeż u bl-imgħax legali dekorribli sal-jum tal-effettiv 
pagament kontra s-soċjetà konvenuta li minn issa hija 
inġunta għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-30 ta’ Mejju, 2022, fid-9.00a.m.

Notifika Intimat: Bluebell B.V. 85, Triq San Ġwann, il-
Belt Valletta

Reġistru tal-Qrati Superjuri, illum, 25 ta’ Mejju 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-1 ta’ 
Marzu, 2022, fuq rikors ta’ Bank of Valletta plc (C2833) 
ġie iffissat il-jum tat-Tlieta, 12 ta’ Lulju, 2022, fil-ħdax ta’ 
filgħodu (11.00 a.m.) għall-Bejgħ bl-Irkant, li għandu jsir 
f’Kamra Numru 78, Biswit l-Arkivju, Livell -1, Qrati tal-
Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-fond hawn 
taħt deskritt:

Il-maisonette mmarkata bin-numru tnejn (2) bl-isem 
‘Edel’ formanti parti minn blokk ta’ bini bl-isem ‘GDS 
Buildings’ fi Triq il-Wied, L-Imsida, li tinsab fit-tieni sular 
(second floor level) li tinsab fuq showroom fil-livell tal-pjan 
terran flimkien ma’ maisonette fil-livell tal-ewwel sular. Il-
blokk imsemmi jikkonfina mit-Tramuntana ma’ Triq il-Wied, 
mill-Punent ma’ proprjetà tal-eredi ta’ George Debattista 
u mil-Lvant ma’ proprjetà tal-eredi ta’ Orlando Debono. 
L-aċċess għall-proprjetà huwa permezz ta’ taraġ estern 
komuni mill-imsemmija triq. Il-proprjetà għandha dritt tal-
użu tat-taraġ ta’ barra li jwassal għal fuq il-bejt kif ukoll bid-
dritt tal-użu perpetwu tan-nofs indiviż tal-bejt, u suġġetta 

By order given by the Civil Court, First Hall, on 30th 
November, 2021, in the acts of the Sworn Application 
number 1008/2021NC3, which was filed on 13th October, 
2021, in the names Bisazza Carlo Dr noe vs Bluebell 
B.V. the following publication was ordered, pursuant to 
Article 187 (3) et sequitur of Cap. 12 to serve notice on 
the respondent. The applicant claims that the Court should, 
inter alia: Order and order the defendant company to pay to 
the plaintiff company the sum of two hundred and seventy 
thousand seven hundred and seventy-eight euro (€270,778), 
to the applicant company as payments/commissions due to 
the plaintiff company, all as stated above and for the above 
reasons. With the costs and legal interest due until the day of 
the effective payment against the defendant company which 
is from now summoned so that a reference to its evidence 
be made. 

The Sworn Application in the above names is adjourned 
to 30th May, 2022, at 9.00 a.m.

Notice to Respondent: Bluebell B.V. 85, St John Street, 
Valletta

Registry of the Superior Courts, today, 25 May 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall, on the 
1st March, 2022, on the application of Bank of Valletta plc 
(C2833), Tuesday, 12th July, 2022, at eleven in the morning 
(11.00 a.m.), has been fixed for the Sale by Auction, to be 
held in Room Number 78, Nearby the Courts Archives, 
Level -1, Courts of Justice, Triq ir-Repubblika, Valletta, of 
the following property:

The maisonette marked number two (2) named ‘Edel’ 
forming part of a block of building named ‘GDS Buildings’ 
in Triq il-Wied, Msida, situated on the second floor level 
situated on the showroom on the groundfloor level together 
with the maisonette on the first floor level. The said block is 
bounded from north with Triq il-Wied, west with property 
of George Debattista successors and east with property of 
Orlando Debono successors. The maisonette access is from 
a common outdoor stairs from the said street. The property 
has the right of usage of the outdoor stairs leading to the 
roof, as well as the right of perpetual use of the undivided 
half of the roof and is subject to and enjoys active and 
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u tgawdi s-servitujiet attivi u passivi li jirriżultaw skont il-
pożizzjoni tiegħu. Dan il-fond igawdi minn servitù ta’ bitħa 
interna u bitħa ta’ wara permezz ta’ twieqi. L-arja kif ukoll 
il-washroom ta’ fuq il-bejt huma proprjetà ta’ terzi. Is-sidien 
tal-arja ta’ fuq il-bejt għandhom dritt li jibnu sulari ulterjuri 
fuq l-arja ta’ fuq il-bejt u li jestendu t-taraġ u s-servizzi għal 
fuq il-bejt il-ġdid. Il-maisonette huwa liberu u frank u stmat 
li jiswa mija disgħa u tletin elf ewro (€139,000).

L-imsemmi fond huwa proprjetà ta’ Tanti John (KI 
375982M) u Sammut Odette (KI 319189M).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 44/2021.

Reġistru tal-Qrati Superjuri, illum l-Erbgħa, 25 ta’ Mejju, 
2022

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-
18 ta’ Jannar, 2022, fl-atti tar-Rikors Ġuramentat numru 
834/2021NC, li ġie ppreżentat fl-24 ta’ Awwissu, 2021, fl-
ismijiet Bank of Valletta plc vs K & L Attard Co. Ltd et, 
ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap. 12 biex isservi ta’ notifika fil-
konfront tal-intimati. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tikkundanna lill-konvenuti jħallsu 
flimkien u ‘in solidum’ bejniethom lis-soċjetà attriċi s-somma 
ta’ seba’ mija u wieħed u ħamsin elf, seba’ mija u ħamsa u 
disgħin ewro u erbatax-il ċeneteżmu (€751,795,14ċ), bilanċ 
għad-debitu fil-‘Loan u Overdraft Accounts’ ta’ K & L Attard 
Company Limited mal-Bank of Valletta plc, flimkien mal-
imgħax ulterjuri mill-20 ta’ Lulju, 2021 sad-data tal-effettiv 
pagament. Bl-ispejjeż, komprixi dawk tal-ittri uffiċjali datati 
l-1 ta’ April, 2016, u tal-Mandati ta’ Sekwestru li qed jiġu 
ppreżentati kontestwalment kontra l-konvenuti li huma 
inġunti minn issa sabiex jidhru għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmi hawn fuq 
huwa differit għat-30 ta’ Mejju, 2022, fid-9.15 a.m.

Notifika Intimat: K & L Attard Co. Ltd, 141, Triq 
l-Arċisqof, Il-Belt Valletta

Reġistru tal-Qrati Superjuri, illum, 26 ta’ Mejju, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

passive servitudes resulting according to its position. The 
said property enjoys servitude of internal yard and backyard 
through windows. The airspace as well as the washroom 
on the roof are third party property. The owners of the roof 
airspace have the right to develop further floors above the 
roof area and to extend the stairs and the services to the new 
roof. The maisonette is free and unencumbered and is valued 
at one hundred and thirty nine thousand euro (€139,000).

 
The said tenement is the property of Tanti John (ID 

375982M) and Sammut Odette (ID 319189M).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 44/2021.

Registry of the Superior Courts, this Wednesday, 25th 
May, 2022

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

By order of the Civil Court, First Chamber, on 18th 
January, 2022, in the acts of Sworn Application number 
834/2021NC, filed on 24th August, 2021, in the names Bank 
of Valletta plc vs K&L Attard Co. Ltd et, the following 
publication was ordered, in terms of Article 187 (3) et sequitur 
of Cap. 12 to serve notice to respondents. The applicant 
claims that the Court should, inter alia: Order the defendants 
to pay together and ‘jointly and severally’ between them to 
the plaintiff company the sum of seven hundred and fifty-
one thousand, seven hundred and ninety-five euros and 
fourteen cents (€751,795,14c), a balance for the debt in the 
‘Loan and Overdraft Accounts’ of K&L Attard Company 
Limited with Bank of Valletta plc, plus additional interest 
from 20th July, 2021, until the effective date payment. With 
costs, including those of the official letters dated 1st April, 
2016, and of the Warrants of Attachment which are being 
filed in context against the defendants so that a reference to 
their evidence be made.

The Sworn Application in the above names is adjourned 
for 30th May, 2022, at 9.15 a.m.

Notice to Respondent: K&L Attard Co. Ltd, 141, Triq 
l-Arċisqof, Valletta

Registry of the Superior Courts, today, 26th May, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, Sede 
Kostituzzjoni, fis-16 ta’ Diċembru, 2020, fl-atti tar-Rikors 
Kostituzzjonali numru190/2020MH, li ġie ppreżentat fis-7 
ta’ Settembru, 2020, fl-ismijiet Sciberras Francis sive Frankie 
vs Avukat tal-Istat et, ġiet ordnata s-segwenti pubblikazzjoni, 
a tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12 biex 
isservi ta’ notifika fil-konfront tal-intimat. Ir-rikorrent talab 
lil din l-Onorabbli Qorti sabiex fost oħrajn: Tikkundanna 
lill-intimati, jew min minnhom iħallsu kumpens u danni 
soffferti mill-esponenti minħabba vjolazzjonijiet tad-
drittijiet fundamentali tagħhom. Bl-ispejjeż u bl-imgħaxijiet 
legali kontra l-intimati.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmi hawn fuq 
huwa differit għas-27 ta’ Mejju, 2022

Notifika Intimat: Paul u Emanuel Ebejer, 3, Misraħ it-
Tiġieġ, Triq San Ġiljan, Birkirkara

Reġistru tal-Qrati Superjuri, illum 26 ta’ Mejju, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti tal-Appell (Sede Inferjuri) 
fid-19 ta’ Jannar, 2022, fl-atti tar-Rikors fl-ismijiet Dr Patrick 
Valentino (KI 236868M) bħala r-Rettur tal-Benefiċċju 
lajkali msejjaħ Abbazia di Sant’Antonio delli Navarra, 
maħtur mill-Patrun u kkonfermat b’digriet Arċiveskovili tal-
għoxrin ta’ Frar tas-sena elfejn u sbatax u f’isem u għan-
nom u in rappreżentanza tal-istess Benefiċċju vs l-Awtorità 
tal-Ippjanar u Salvu Mintoff & Sons Limited (C5093) ġiet 
ordnata s-segwenti pubblikazzjoni biex isservi ta’ notifika 
fil-konfront ta’ Salvu Mintoff & Sons Limited (C5093) a 
tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12.

Permezz ta’ Rikors tal-Appell ta’ Dr Patrick Valentino 
(KI 236868M) nomine ppreżentat fit-8 ta’ Novembru 
espona bir-rispett li huwa kien ressaq appell quddiem it-
Tribunal ta’ Reviżjoni dwar l-Ambjent u l-Ippjanar kontra 
l-permess maħruġ mill-Awtorità appellata favur is-socjetà 
appellata permezz ta’ rikors tal-appell li wasal fl-uffiċċju 
amministrattiv tat-Tribunal fit-30 ta’ Ġunju, 2020.

L-avukat imsemmi li kien qed jirrappreżenta lill-
appellant ma setax jipparteċipa fis-seduta tal-21 ta’ Ottubru, 

By order of the Civil Court, First Chamber, Constitutional 
Court, on 16th December, 2020, in the acts of Constitutional 
Application number 190/2020MH, filed on 7th September, 
2020, in the names Sciberras Francis sive Frankie vs 
Advocate of State et, the following publication was ordered, 
pursuant to Article 187 (3) et sequitur of Cap. 12 to serve 
notice on the respondent. The applicant claims that the Court 
should, inter alia: Condemn the respondents, or any of them, 
to pay compensation and damages suffered by the plaintiffs 
for violations of their fundamental rights. With costs and 
legal interest against the respondents.

The Constitutional Application in the above names is 
deferred 27th May, 2022

Service Respondent: Paul and Emanuel Ebejer, 3, Misraħ 
it-Tiġieġ, Triq San Ġiljan, Birkirkara

Registry of the Superior Courts, today 26th May, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Court of Appeal 
(Inferior Jurisdiction) on 19th January, 2022, in the records 
of the Application in the names of Dr Patrick Valentino (ID 
236868M) as the Rector of the Lay Benefice called Abbazia 
di Sant’Antonio delli Navarra, appointed by the Patron and 
confirmed by an Archbishop’s decree of the twentieth of 
February of the year two thousand and seventeen and in the 
name and on behalf of the same Benefice vs The Planning 
Authority and Salvu Mintoff & Sons Limited (C5093) the 
following publication was ordered to serve as notice to 
Salvu Mintoff & Sons Limited (C5093), pursuant to Article 
187 (3) et sequitur of Cap. 12.

By means of an Appeal Application of Dr Patrick 
Valentino (ID 236868M) nomine filed on 8th November 
he respectfully stated that he had lodged an appeal with 
the Environmental Review and Planning Tribunal against 
the permit issued by the appealed Authority in favour of 
the appealed company through an appeal lodged at the 
Tribunal’s administrative office on 30th June, 2020.

The said lawyer representing the appellant was unable 
to attend the hearing on 21st October, 2021, due to technical 
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2021, minħabba diffikultajiet tekniċi. Dakinhar it-Tribunal 
iddikjara l-appell tiegħu deżert.

… omissis …

L-esponenti ħass ruħu aggravat bid-digriet ta’ deżerzjoni 
tal-appell tiegħu u qiegħed jinterponi umili appell quddiem 
din l-Onorabbli Qorti.

Illi l-aggravju tiegħu huwa ċar u manifest u jikkonsisti 
fil-fatt li t-Tribunal eċċeda l-poteri mogħtija lilu bil-liġi 
meta ddikjara l-appell deżert wara l-ewwel nuqqas ta’ dehra 
daparti tal-esponenti.

… omissis …

Illi skont il-liġi, Tribunal għandu s-setgħa li jiddikjara 
appell deżert jew abbandunat biss jekk l-appellant jonqos 
milli jidher għal żewġ seduti konsekuttivi u dan mingħajr 
raġuni tajba - li ma kienx il-każ hawnhekk.

Għaldaqstant, l-esponenti jitlob bir-rispett li din 
l-Onorabbli Qorti jogħġobha tiddikjara li d-deċiżjoni tat-
Tribunal ta’ Reviżjoni dwar l-Ambjent u l-Ippjanar tal-21 
ta’ Ottubru, 2021, li ddikjarat l-appell tiegħu quddiemu 
abbandunat minħabba li huwa ma weriex interess fl-appell 
minnu ppreżentat hija ultra vires u għalhekk nulla, u 
tordna lit-Tribunal sabiex jirriappunta l-appell għas-smigħ, 
deċiżjoni u trattazzjoni skont il-liġi.

Ir-Rikors tal-Appell fl-ismijiet Dr Patrick Valentino 
nomine vs l-Awtorità tal-Ippjanar et, Rikors numru 44/2021 
jinsab differit għas-smigħ għall-1 ta’ Ġunju, 2022, fit-8.45 
a.m.

Notifika: Salvu Mintoff & Sons Ltd  (C5093), 53, Triq 
il-Kapuċċini, Victoria, Għawdex

Reġistru tal-Qrati Superjuri (Appelli), illum 25 ta’ Mejju, 
2022

DR F. BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali.

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-28 
ta’ April, 2022, fuq rikors ta’ Bank of Valletta plc (C2833) 
ġie ffissat il-jum tat-Tlieta, 8 ta’ Novembru, 2022, fil-ħdax 
u nofs ta’ filgħodu (11.30 a.m.) għall-Bejgħ bl-Irkant, li 
għandu jsir f’Kamra numru 78, Biswit l-Arkivju, Livell -1, 
Qrati tal-Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-
fond hawn taħt deskritt:

difficulties. On that date the Tribunal declared the desertion 
of his appeal.

… omissis …

The plaintiff was aggrieved by the order of desertion of 
his appeal and is humbly appealing to this Honourable Court.

Whereas his ground of appeal is clear and manifest and 
consists in the fact that the Tribunal exceeded the powers 
conferred on it by law when it declared the desertion of the 
appeal after the first failure of appearance by the exponent.

… omissis …

Whereas according to law the Tribunal has the power to 
declare an appeal deserted or abandoned only if the appellant 
fails to appear for two consecutive hearings and this without 
good reason - which was not the case here.

Therefore, the exponent respectfully requests that this 
Honourable Court should declare that the decision of the 
Environment and Planning Review Tribunal of 21st October, 
2021, declaring his appeal before it abandoned as he did not 
show an interest in the appeal filed by him is ultra vires and 
therefore null and void, and therefore orders the Tribunal 
to set again the appeal for hearing, for a decision and oral 
submissions in accordance with the law.

The Appeal Application in the names Dr Patrick 
Valentino nomine vs The Planning Authority et, Application 
number 44/2021 has been deferred for hearing to 1st June, 
2022, at 8.45 a.m.

    
Notify: Salvu Mintoff & Sons Ltd (C5093), 53, Triq il-

Kapuċċini, Victoria, Gozo
   
Registry of the Superior Courts (Appeals), today 25th 

May, 2022

DR F. BONDIN, LLD, M. JUR.
 For the Registrar, Civil Courts and Tribunals.

By decree given by the Civil Court, First Hall, on the 
28th April, 2022, on the application of Bank of Valletta plc 
(C2833), Tuesday, 8th November, 2022, at half past eleven 
in the morning (11.30 a.m.), has been fixed for the Sale by 
Auction, to be held in Room Number 78, nearby the Courts 
Archives, Level -1, Courts of Justice, Triq ir-Repubblika, 
Valletta, of the following property:
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Maisonette, bla numru u bl-isem ‘Joe’, fi Triq it-Tiġrija, 
Il-Marsa, suġġett għaċ-ċens annwu u perpetwu ta’ tliet 
ewro u disgħa u erbgħin ċenteżmu (€3.49), bid-drittijiet 
u l-pertinenzi kollha tiegħu bil-pussess battal. L-imsemmi 
mezzanin jikkonfina mil-Lvant ma’ beni ta’ John Camenzuli 
jew is-suċċessuri tiegħu fit-titolu u min-Nofsinhar ma’ beni 
ta’ John Bradshaw, stmat li jiswa mija, wieħed u sittin elf, 
erba’ mija u ħamsin ewro (€161,450).

L-imsemmi fond huwa proprjetà ta’ Hi-Timber Company 
Limited (C9022).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-Subbasta numru 55/14.

Reġistru tal-Qrati Superjuri, illum l-Erbgħa, 25 ta’ Mejju, 
2022

MARVIC FARRUGIA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-23 
ta’ Novembru, 2021, fl-atti tar-Rikors Ġuramentat numru 
880/2020AF, li ġie ppreżentat fit-2 ta’ Ottubru, 2020, fl-
ismijiet Vella Steven vs Pisani Michelle sive Holly et, ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap. 12 biex isservi ta’ notifika fil-
konfront tal-intimati. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tikkundannahom iħallsu dan 
l-ammont, jew kwalunkwe ammont verjuri rizultanti lir-
rikorrenti, bl-imgħax mid-data tal-preżentata ta’ dan ir-rikors 
ġuramentat sad-data tal-ħlas effettiv.

Bl-ispejjeż, inklużi dawk tal-ittra interpellatorja tat-30 ta’ 
Marzu, 2020, tal-Mandat ta’ Sekwestru u Mandat ta’ Qbid u 
bl-inġunzjoni għas-subizzjoni illi għaliha minn issa inġunti.

Notifika Intimat: Michelle sive Holly Pisani, 23, Holly, 
Hope Court, Apartment 5, Triq ir-Ratal, Is-Swieqi

Reġistru tal-Qrati Superjuri, illum 25 ta’ Mejju, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-
25 ta’ Jannar, 2022, fl-atti tar-Rikors Ġuramentat numru 

Maisonette, unnumbered and named ‘Joe’, in Triq it-
Tiġrija, Marsa, subject to annual and perpetual ground rent of 
three euro and forty nine cents (€3.49), with all its rights and 
appurtenances and vacant possession. The said maisonette 
is bounded on the east by property of John Camenzuli or 
his successors in title and on the south by property of John 
Bradshaw, valued at one hundred and sixty one thousand, 
four hundred and fifty four euro (€161,450).

The said tenement is the property of Hi-Timber Company 
Limited (C9022).

N.B. The said tenement will be sold as described in the 
acts of file number 55/14.

Registry of the Superior Courts, this Wednesday, 25th 
May, 2022

MARVIC FARRUGIA
For the Registrar of Civil Courts and Tribunals

By order given by the Civil Court, First Hall, on 23rd 
November, 2021, in the acts of the Sworn Application 
number 880/2020AF, which was filed on 2nd October, 2020, 
in the names Vella Steven vs Pisani Michelle sive Holly et, 
the following publication was ordered, pursuant to Article 
187 (3) et sequitur of Cap. 12 to serve notice to respondents. 
The applicant claims that the Court should, inter alia: Order 
them to pay that amount, or any resulting higher amount, 
to the applicant, with interest from the date of filing of this 
sworn application until the date of actual payment. 

With costs, including those of the letter dated 30th March, 
2020, of the Attachment Warrant and Warrant of Seizure and 
with the injunction for the submission so that a reference to 
her evidence be made.

Notice to Respondent: Michelle and Holly Pisani, 23, 
Holly, Hope Court, Apartment 5, Triq ir-Ratal, Swieqi

Registry of the Superior Courts, today, 25th May, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By order given by the Civil Court, First Hall, on 25 
January, 2022, in the acts of the Sworn Application number 
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1049/2020RGM, which was filed on 10th November, 2022, 
in the names Total Care Laundry Ltd. vs Borg Albert sive 
Robert, the following publication was ordered, pursuant 
to Article 187 (3) et sequitur of Cap. 12 to serve notice to 
respondents. The applicant claims that the Court should, 
inter alia: Order the defendant to pay the plaintiff the sum of 
€26,524.42c (twenty-six thousand, five hundred twenty-four 
euro and forty-two cents). At the expense of the defendant 
who is summoned so that a reference to his evidence be 
made.

The Sworn Application in the above names is adjourned 
to 29th September, 2022, at 9.00 a.m.

Notification Respondent: Albert or Robert Borg, White 
Star, Triq Latnija, Salina, Naxxar

Registry of the Superior Courts, today 25th May, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

IT IS hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 23rd May, 2022, and 
upon an application numbered 368/2022, Ordered:

The appropriate correction in the relative columns in 
the Act of Birth bearing the number 109/1969, so that in 
the column headed ‘Names given’ the name ‘Stephania’ is 
deleted and substituted by the correct name ‘Stephanie’ and 
in the column headed ‘Name or names by which the child is 
to be called’ the word in brackets (Stephania) is deleted and 
only the name ‘Stephanie’ appears.

Court of Revision of Notarial Acts, today Wednesday, 
25th May, 2022

DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)

Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that by an application filed in the 
Court of Magistrates (Gozo) Voluntary Jurisdiction, on 
the eighteenth (18th) of May of the year two thousand 
and twenty two (2022) (Application number 42/2022BS), 
Anthony Nichola Martinez Portelli requested the opening of 
the succession of Anthony Manuel Luigi Portelli, son of the 

1049/2020RGM, li ġie ppreżentat fil-10 ta’ Novembru, 
2022, fl-ismijiet Total Care Laundry Ltd vs Borg Albert 
sive Robert, ġiet ordnata s-segwenti pubblikazzjoni, a tenur 
tal-Artikolu 187(3) et sequitur tal-Kap. 12 biex isservi ta’ 
notifika fil-konfront tal-intimati. Ir-rikorrent talab lil din 
l-Onorabbli Qorti sabiex fost oħrajn: Tikkundanna lill-
konvenut iħallas lill-attur is-somma ta’ €26,524,42ċ (sitta 
u għoxrin elf, ħames mija u erbgħa u għoxrin ewro u tnejn 
u erbgħin ċenteżmu). Bl-ispejjeż tal-preżenti u l-konvenut li 
huma inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għad-29 ta’ Settembru, 2022, fid-9.00 a.m.

Notifika Intimat: Albert sive Robert Borg, White Star, 
Triq Latnija, Salina, In-Naxxar

Reġistru tal-Qrati Superjuri, illum 25 ta’ Mejju, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tat-23 ta’ Mejju, 2022, u dan wara Rikors b’numru 
368/2022, Ordnat:

Il-korrezzjoni opportuna fil-kolonni relattivi fl-Att tat-
Twelid li jġib in-numru 109/1969, billi fil-kolonna intestata 
‘Ismijiet mogħtija’ jitħasssar l-isem ‘Stephania’ u jiġi sostiwit 
bl-isem korrett ‘Stephanie’ u fil-kolonna intestata ‘Isem jew 
ismijiet kif għandha tissejjaħ’ titħasssar il-kelma fil-brackets 
(Stephania) u jibqa’ jidher biss l-isem ‘Stephanie’ waħdu. 

Qorti ta’ Reviżjoni tal-Atti Nutarili, illum l-Erbgħa, 25 
ta’ Mejju, 2022		

		
DR MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 

(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.)
Deputat Reġistratur, Qorti Tar-Reviżjoni Tal-Atti Nutarili

Ikun jaf kulħadd illi b’rikors ippreżentat fil-Qorti 
tal-Maġistrati (Għawdex) Ġuriżdizzjoni Volontarja, 
ippreżentat fit-tmintax (18) ta’ Mejju, 2022, mogħti fuq 
r-rikors ta’ Anthony Nicholas Martinez Portelli (Rikors 
numru 42/2022(BS) fejn intalbet l-apertura tas-suċċessjoni 
ta’ Anthony Manuel Luigi Portelli, bin il-mejtin Michael 
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late Michael Portelli u Georgina née Vella, born in Victoria, 
Gozo, on the 29th of May, 1941, and died in Cardiff, Wales 
United Kingdom, on the twenth-fifth (25th) of April, 2020, 
tested. That the decujus regulated his succession by a will 
he made in the United Kingdom dated second (2) March, 
2017, where inter alia he annulled any will he made before 
that and nominated the applicant together with two partners 
of the foreign law firm Passmores Solicitors as trustees to 
execute his testamentary will. That the nomination of the 
executors was confirmed by a Grant of Probate issued by the 
High Court of Justice of the United Kingdom and Wales on 
the nineteenth (19) of March, 2021. That the decujus did not 
make any other will in these islands to regulate his affairs 
here in Malta and this as it results from an official search 
carried out for public wills and secret in the Public Registry 
and in the Court of Voluntary Jurisdiction. That the decujus 
had three (3) children, that is, the exponent and Kellinu sive 
Kilin Portelli and Suzanna Roberts. That the decujus while 
disinheriting his two sons Kellinu and Suzanna Roberts, 
ordered that his inheritance both that which is in the United 
Kingdom and that which is outside the United Kingdom 
should be divided in for twenty-five percent (25%) of the 
wealth in favor of his son the exponent and the remaining 
seventy-five percent (75%) in favor of his grandchildren 
Jordanna Portelli, Jack Portelli and Gracie Portelli sons of 
the exponent, Lucia Theaker Portelli and Sam Portelli sons 
Kellinu Portelli and Gabriella Roberts and Joseph Roberts 
sons Suzanna Roberts in equal shares between them once 
they reach the age of twenty-one (21) years. That his 
grandchildren Jordanna Portelli, Lucia Theaker Portelli, 
Sam Portelli and Gabriella Roberts are twenty-one (21) 
years old up while Jack Portelli, Gracie Portelli and Joseph 
Portelli are still under twenty-one (21) years old. That it is 
necessary that the succession of the said Anthony Manuel 
Luigi Portelli should be made in favor of his heirs according 
to law and that is in respect of a quarter (1/4) in favor of 
Anthony Nicholas Martinez Portelli and the remaining three 
quarters (3/4) in favor of the above-mentioned seven of 
his grandchildren, the issuance of this ban was ordered to 
inform anyone involved.

Wherefore, any person who considers to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns. 

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction

This 24th May, 2022

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

Portelli u Georgina née Vella, imwieled ir-Rabat, Għawdex, 
fid-29 ta’ Mejju, 1941, u miet f’Cardiff, Wales, ir-Renju 
Unit, fil-ħamsa u għoxrin (25) ta’ April tas-sena elfejn u 
għoxrin (2020), testat. Illi d-decujus irregola s-suċċessjoni 
tiegħu b’testment li għamel fir-Renju Unit datat it-tnejn (2) 
ta’ Marzu, 2017, fejn inter alia ħassar kull testment li għamel 
qabel dak u innomina lill-esponenti flimkien ma’ żewġ soċji 
tad-ditta legali estera Passmores Solicitors bħala trustees 
biex jesegwixxu l-volonta testamentarja tiegħu. Illi n-nomina 
tal-esekuturi ġiet ikkonfermata permezz ta’ Grant of Probate 
maħruġ mill-High Court of Justice tar-Renju Unit u Wales 
fid-dsatax (19) ta’ Marzu, 2021. Illi d-decujus m’għamel 
ebda testment ieħor f’dawn il-gżejjer biex jirregola ħwejġu 
hawn Malta u dan kif jirriżulta minn riċerka uffiċjali li saret 
għal testmenti pubbliċi u sigriet fir-Reġistru Pubbliku u fil-
Qorti ta’ Ġuriżdizzjoni Volontarja. Illi d-decujus kellu tliet 
(3) ulied ċjoè lill-esponenti u Kellinu sive Kilin Portelli u 
Suzanna Roberts. Illi d-decujus filwaqt li ddeżereda liż-żewġ 
uliedu Kellinu u Suzanna Roberts, ordna li l-wirt tiegħu 
kemm dak li jinsab fir-Renju Unit kif ukoll dak li jinsab 
barra mir-Renju Unit għandu jinqasam inkwantu għal ħamsa 
u għoxrin fil-mija (25%) tal-ġid favur ibnu l-esponenti u 
favur ir-rimanenti ħamsa u sebgħin fil-mija (75%) favur in-
neputijiet tiegħu Jordanna Portelli, Jack Portelli u Gracie 
Portelli wlied l-esponenti, Lucia Theaker Portelli u Sam 
Portelli wlied Kellinu Portelli u Gabriella Roberts u Joseph 
Roberts ulied Suzanna Roberts f’ishma ndaqs bejniethom 
ladarba jagħlqu l-età ta’ wieħed u għoxrin (21) sena. Illi 
huma n-neputijiet Jordanna Portelli, Lucia Theaker Portelli, 
Sam Portelli u Gabriella Roberts li għandhom wieħed u 
għoxrin (21) sena magħluqa filwaqt li Jack Portelli, Gracie 
Portelli u Joseph Portelli għadhom taħt il-wieħed u għoxrin 
(21) sena. Illi huwa meħtieġ li s-suċċessjoni tal-imsemmi 
Anthony Manuel Luigi Portelli għandha ssir favur l-eredi 
tiegħu skont il-liġi u ċjoè inkwantu għal kwart (1/4) favur 
Anthony Nicholas Martinez Portelli u r-rimanenti tliet kwarti 
(3/4) a favur is-seba’ neputijiet tiegħu hawn fuq imsemmija 
indaqs bejniethom, ġie ordnat il-ħruġ ta’ dan il-bandu biex 
jiġi mgħarraf kull min jista’ jkollu x’jaqsam fih.

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
b’dan imsejjaħ biex jidher quddiem il-Qorti fuq imsemmija 
sabiex b’nota jmur kontra dik it-talba fi żmien ħmistax-il 
ġurnata li jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal 
il-bandu.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Volontarja

Illum 24 ta’ Mejju, 2022

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribunali (Għawdex)
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