Nru./No. 20,863
Prezz/Price
€5.58

Gassetta tal -Goern ta’ MHlalta

The Mlalta Government Gasette

II-Gimgha, 20 ta’ Mejju, 2022 Pubblikata b’Awtorita
Friday, 20th May, 2022 Published by Authority
SOMMARJU — SUMMARY
Notifikazzjonijiet tal-GVEIN .......cccueiriiieiiiieeiiee ettt ee e sre e s aee e ebeeesneeenes 8497 - 8508
GOVETNIMEIE INOTICES ...veeeeeiieeeeeteeeeeeeee e etee e e s etaeeeesaaeeeessssaeeeesssseaeesnsseeseenssseasannes 8497 - 8508
AVVIZE LAl-PULIZIJA oottt 8508 - 8510
POLICE INOTICES ..ot et e e e e e et e e e et e e e e eaaseeeeearaaaeas 8508 - 8510
AVVIZI H-Bahhara.........c.ooiiiiiiiiceeeee e 8510 - 8513
INOTICES 10 MATINETS .....veeeeeeee e e eeeee e et e e e et e e e e vaee e e ssaaeesesssaeeeeessseeeennsseaeennnns 8510-8513
Opportunitajiet ta’” IMPJIEZ.....eeerueeerriiieriieeeiieeriee ettt ettt ettt e e e e 8513 - 8588
EMployment OPPOFTUNITIES .........c.eeecuueeeeeeeeieeesieeesieeesieessteesssreesssseessssessssnesssseesssseesnns 8513 - 8588
PN A VA B 1 B €A y 1 PSR 8588 - 8601
INOTICES ...vveeeeee ettt e ettt e e e e e e e et beeeeesaaaeeeeasssaaae e sssaeeeenssaeeeeanssseeeensssaaeeannns 8588 - 8601
L0 1<) 1 4 F O OO P PP PRRPPRRTPRRO 8602 - 8611
TEIACTS ... e e e e e e et e e e et e e e e et e e e e aae e e e e taeeeeearaeaeanns 8602 - 8611
JN ATy R -1 B0 10 4 s (RSSO 8611 - 8616

COUTTE INOLICES ooooooveeeeeeeeeeeeeeeeeeeeeee ettt e e et ettt e e e e e e e et et e e e s e s e e esaaa i raesesesesssaanns 8611 - 8616






L-20 ta’ Mejju, 2022

8497

NOTIFIKAZZJONIJIET TAL-GVERN
Nru. 578
KUMMISSJONI TAL-IMPJIEG

NGHARRFU ghall-informazzjoni ta’ kuthadd illi I-President
ta’ Malta, bis-sahha tas-setghat moghtija lilu bit-Tagsima 120
tal-Kostituzzjoni, hatar mill-gdid lil Dr Frank Benjamin Testa
bhala Chairperson tal-Kummissjoni tal-Impjieg ghal perjodu
ta’ tliet snin b’sehh mit-22 ta’ Marzu, 2022.

L-20 ta’ Mejju, 2022
(OPM/413/1974/10)

Nru. 579
MINISTERU GHALL-GUSTIZZJA
Hatra ta’ Medjaturi

BIS-SAHHA tas-setghat moghtija bl-Artikolu 89 tal-
Kodi¢i dwar 1-Organizzazzjoni u Pro¢edura Civili (Kap. 12)
u bl-Avviz Legali 397 tal-2003, Regolament 3 (1) (a) (ii),
il-Ministru ghall-Gustizzja hatar lill-imsemmija kif jidhru
hawn taht bhala Medjaturi tal-Qorti tal-Familja b’sehh mill-
1 ta’ Marzu, 2021:

Is-Sa Charlene Cachia, II-Mosta

Dott. Tonio Cauchi, Tas-Sliema

Is-Sur Godwin Genovese, H’ Attard
Dott. Barbara O’Brien, I1-Belt Valletta
Is-Sa Antoinette Gatt Rutter, San Giljan
Is-Sa Caroline Mallia, I1-Mosta

Is-Sa Erika Cutugno, TasSliema

Is-Sa Veronica Zammit, L-Imsida

Is-Sa Consiglia Bonello, Had-Dingli

L-20 ta’ Mejju, 2022

Nru. 580

UFFICCJU TAL-KAP ARALDU
TAL-ARMI TA’ MALTA

Regolamenti dwar 1-Araldika u 1-Genealogija

NGHARREFU illi bis-sahha tal-provvediment tal-artiklu
9(2) tar-Regolamenti tal-2021 dwar Araldika u I-Genealogija
(A.L.489 tal-2021) (L.S.445.07),11-Kap Araldu tal-Armi ta’
Malta jgharraf illi I-persuni msemmija aktar ’1 isfel applikaw
ghall-Koncessjoni/Registrazzjoni ta’ Armi mill-Uffi¢¢ju tal-
Kap Araldu tal-Armi ta’ Malta.

GOVERNMENT NOTICES
No. 578
EMPLOYMENT COMMISSION

IT is hereby notified for general information that the Pres-
ident of Malta, in exercise of the powers conferred on him by
Section 120 of the Constitution, has re-appointed Dr Frank
Benjamin Testa as Chairperson of the Employment Commission
for a period of three years with effect from 22nd March, 2022.

20th May, 2022

No. 579
MINISTRY FOR JUSTICE
Appointment of Mediators

IN exercise of the powers vested in him by Article 89 of
the Code of Organisation and Civil Procedures (Cap. 12),
and Legal Notice 397 of 2003, Regulation 3 (1) (a) (ii), the
Minister for Justice has appointed the under-mentioned as
Mediators in the Family Court with effect from 1st March,
2021:

Ms Charlene Cachia, Mosta

Dr Tonio Cauchi, Tas-Sliema

Mr Godwin Genovese, H’ Attard

Dr Barbara O’Brien, Valletta

Ms Antoinette Gatt Rutter, St Julian’s
Ms Caroline Mallia, Mosta

Ms Erika Cutugno, Tas-Sliema

Ms Veronica Zammit, Msida

Ms Consiglia Bonello, Had-Dingli

20th May, 2022

No. 580

OFFICE OF THE CHIEF HERALD
OF THE ARMS OF MALTA

Heraldry and Genealogy Regulations

IN Terms of the proviso to article 9(2) of the Heraldry
and Genealogy Regulations 2021 (L.N. 489 of 2021) (S.L.
445.07), the Chief Herald of Arms of Malta hereby notifies that
the persons listed hereunder have applied for the provision/
registration of heraldic arms from the Office of the Chief
Herald of the Arms of Malta.
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(1) Phillips, Sara Elizabeth — USA (Ref. G0054)

Fuq Lozenge ta’ lewn Iswed, seme-de-lis ta’ lewn id-Deheb
u lewn il-Fidda f*hames fillieri kull chevron. Fuq il-lozenge,
kuruna ta’ nobbli.

(2) Breu, Stefan Urs — Svizzera (Ref. G0056)

Magsuma orizzontalment lewn il-Fidda u Ahmar. Fi¢-
Chief, warda Hamra biz-zerriegha tad-Deheb u bil-weraq
Hodor. Fil-bazi, zewgt isjuf imsallba ta’ San Andrija ta’ lewn
il-Fidda u bil-manku lewn id-Deheb.

Fuq it-tarka titpogga kuruna ta’ Markis tar-Rwanda li
minnha johrog elmu i jixraq il-grad tieghu, bid-drappegg
Ahmar ulewn il-Fidda minn taht. Bhala kresta, fuq girlanda ta’
l-istess ilwien bejn par gwienah miftuha ta’ lewn Fidda u rix
Ahmar, warda Hamra biz-zerriegha tad-Deheb u weraq Hodor

Bhala sostenituri, fuq gholja tal-haxix Hadra, zewg orsijiet
saljenti ta’ lewn Iswed bil-kullar, ilsien, dwiefer u membru
privat lewn Ahmar.

L-Armi jingarru fuq pavaljun ta’ leopardu kif jixraq Markis
tar-Rwanda

[I-Motto Ingenuus Et Fortis

(3) Spano dei tre mulini, Dr. Diego Pantaleone
Francesco- Italja (Ref. R0035)

Magsuma fi Kwarti

Ta’ I-ewwel u r-raba’, lewn Ikhal bejn fuq in-naha Dexter
bi tlett roti tad-dhin ta’ Lewn il-Fidda (2,1) u fuq in-naha
Sinister, iljun rampanti Lewn id-Deheb u sigra wieqfa bil-
weraq mikxufa u bil-frott lewn id-Deheb. Din taht i¢-Chief
nofs qamar Lewn il-Fidda (ghal Spano’ dei tre mulini).

It-tieni u t-tielet lewn, Ikhal fuq gholja bi tlett hotob ta’ lewn
Ahdar iljun rampanti lewn id-Deheb bil-kuruna ta’ Markis
Lewn id-Deheb bid-dwiefer u l-ilsien ta’ Lewn Ahmar. (ghal
Mazzacuva di Montebello Jonico)

Fugq it-tarka, titpogga il-kuruna ta’ Baruni Taljan li minnha
johrog elmu li jixraq il-grad tieghu, bid-drappegg fuq in naha
Dexter lewn Ikhal minn fuq u lewn id-Deheb minn taht u fuq
in-naha Sinister lewn Ikhal minn fuq u lewn il-Fidda minn
taht. [gorr kresta hierga minn gewwa girlanda ta’ lwien Deheb
u Ikhal li turi nofs iljun rampanti lewn id-Deheb.

(1) Phillips, Sara Elizabeth — USA (Ref. G0054)

Upon a lozenge Sable, semé-de-lis Or and Argent in five
rows per chevron. Above the lozenge, a noble’s coronet.

(2) Breu, Stefan Urs — Swizerland (Ref. G0056)

Per fess Argent and Gules in chief a rose Gules seeded Or
leaved Vert, in base two swords in saltire of the First, hilted
of the Fourth.

Above the shield is placed the coronet of a Rwandan
Marquis issuant from which is a helm befitting his degree, with
mantling Gules doubled Argent and for a crest upon a wreath
of the liveries is set between the wings of a vol parti per pale
enarched Gules and Argent a rose Gules seeded Or leaved Vert.

For supporters upon a grassy compartment Vert two bears
salient Sable gorged, langued, armed and membered Gules.

The Arms are borne on a leopard manteau as befits a
Rwandan Marquis

For a motto: Ingenuus Et Fortis

(3) Spano dei tre mulini, Dr. Diego Pantaleone
Francesco- Italy (Ref. R0035)

Quarterly

First and fourth Azure between at dexter three millwheels
Argent (2,1) and at sinister a lion rampant Or in pale a palm
tree eradicated and fructed of the last below in chief a crescent
of the Second. (for Spano dei tre mulini).

Second and third Azure upon a triple mount Vert a lion
rampant Or marchionally crowned of the Same armed and
langued Gules (for Mazzacuva di Montebello Jonico)

Above the shield is placed the coronet of an Italian baron
issuant from which is a helm befitting his degree with mantling
at dexter Azure doubled Or and at sinister Azure doubled
Argent and bearing for a crest upon a wreath Or and Azure a
demi lion rampant Or.
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L-Armi juru zewg mottos Deo Gratias (ghal Spano dei
tre mulini) u Mons Belli Nobilitas (ghal Mazzacuva di
Montebello Jonico)

(4) Barcikowski, Jan Jézef — USA/Polonja (R0036)

Ikhal wieqfa ¢avetta lewn id-Deheb bil-parti li tiftah thares
lejn Dexter. Fuq, elmu li jixraq il-grad tieghu bhala membru
minn-naha paterna tal-Szlachta Polakka bid-drappegg Ikhal
minn fuq u lewn il-Fidda minn taht hemm hierga minn kuruna
ta’ kresta dukali hames rixit ta’ naghma lewn il-Fidda bil-primi
tat-tarf Suwed.

Motto: Noli bonis invidere, sed imitare bonos.
(5) Buttaro, Salvatore- Italja (G0057)

Ikhal faxxa bend ta’ Lewn il-Fidda bejn sejf wieqaf
Palewise ta’ l-istess lewn bil-manku lewn id-Deheb u mizinn
ta’ lewn id-Deheb.

Bhala kresta, fuq elmu li jixraq il-grad tieghu, bid-drappegg
Ikhal u lewn il-Fidda minn taht u hierga minn gewwa girlanda
ta’ l-istess llwien kokka bil-gwienah maghluqa thares lejk
ta’ lewn Naturali Proper b’sieq wahda mtella iZzomm tarka
kkwartjata lewn il-Fidda u Ahmar.

Bhala Motto fuq par¢mina mrembla EX HOMINE LEX,
EX DEO IVSTITIA . Iz-zZewg partijiet tal-motto mifruda fin-
nofs bi stilla tal-Fidda bit-raggi tad-Deheb.

Dr Charles A. Gauci
Kap Araldu tal-Armi ta’ Malta

L-20 ta’ Mejju, 2022
Nru. 581

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data li tidher hawn taht, il-prezz tad-deheb u 1-fidda li fuqu
huma bbazati 1-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u l-Haddiema 1-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

The Arms bear two mottos, Deo Gratias (for Spano dei
tre mulini) and Mons Belli Nobilitas (for Mazzacuva di
Montebello Jonico)

(4) Barcikowski, Jan J6zef — USA/Poland (Ref. R0036)

Azure in pale a key Or its wards in chief facing dexter.
Upon a helm befitting his degree as an agnatic member of the
Polish Szlachta with mantling Azure doubled Argent are set
issuant from a ducal crest coronet five ostrich feathers Argent
quilled Sable.

Motto: Noli bonis invidere, sed imitare bonos
(5) Buttaro, Salvatore- Italy (Ref. G0057)

Azure a bend Argent between a sword palewise of the Same
hilted Or and a pair of scales of the Last.

For a crest above a helm befitting his degree, with mantling
Azure doubled Argent and issuant from a wreath of the colours
an owlet close guardant proper, one leg raised supporting an
escutcheon quartered Argent and Gules.

For a motto on upon a scroll, EX HOMINE LEX, EX DEO
IVSTITIA . The two parts of the motto separated at the centre
of the scroll by a mullet Argent bursting forth Or.

Dr Charles A. Gauci
Chief Herald of Arms of Malta

20th May, 2022

No. 581

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
20.5.2022 €55.275 €0.660

L-20 ta’ Mejju, 2022

20th May, 2022
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Nru. 582

ELEZZJONI KAZWALI 2022
TAS-SLIEMA

Dikjarazzjoni tar-Rizultat ta’ Elezzjoni Kazwali

AHNA, li ffirmajna isimna hawn taht, Kummissjonarji
Elettorali fl-Elezzjoni Kazwali ta’ Kunsillier, 1i saret fis-
16-il jum ta’ Mejju, 2022, biex jimtela l-post li tbattal minn
Attard Previ Graziella, Kunsillier ghal-lokalita hawn fuq
imsemmija, hawnhekk ngharrfu illi I-poloz tal-votazzjoni
fil-pakkett issigillat tal-Kunsillier li 1-post tieghu tbattal
gew ezaminati u trasferiti skont il-ligi lill-kandidat nominat
validament u li r-rizultat huwa kif jidher hawn taht:

No. 582

CASUAL ELECTION 2022
TAS-SLIEMA

Declaration of Result of a Casual Election

WE, the undersigned, Electoral Commissioners at the
Casual Election of a Councillor, held on the 16th day of May,
2022, to fill the seat vacated by Attard Previ Graziella, an
elected Councillor for the said locality, do hereby give notice
that the ballot papers in the sealed parcel of the vacating
Councillor were duly examined and transferred according
to the law to the validly nominated candidates and that the
result is as shown hereunder:

Numru ta’ voti fil-Pakkett 5 0 4 Numru ta’ Kunsilliera li ghandhom jigu eletti 1 Kwota } 2 5 2
Number of votes in Parcel Number of Councillors to be elected Quota
Ghadd 1
Isem tal-Kandidat 1st Count
Name of Candidate .
Voti
Votes
PARTIT LABURISTA
FARRUGIA MARVIN J. 7
Voti Mhux Trasferibbli 497
Non-Transferable Papers
Total 504
Total

AHNA hawnhekk ngharrfu illi I-kandidat imsemmi hawn fuq ma giex elett Kunsillier ghal-lokalita msemmija hawn fuq.

WE do hereby declare that the above-mentioned candidate was not elected Councillor for the above-mentioned locality.

Id-data tal-lum is-16-il jum ta’ Mejju, 2022
Dated this 16th day of May, 2022

JOE CAMILLERI
Kummissjonarju Elettorali Prin¢ipali
Chief Electoral Commissioner

M. CALLUS
M. PORTELLI

V.DALLI
S.SANT

R. DIMECH
V. SCERRI

D. GALEA
A.SCIBERRAS

M. MIZZ1
J.SCICLUNA

Kummissjonarji Elettorali
Electoral Commissioners

L-20 ta’ Mejju, 2022

20th May, 2022
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Nru. 583

NUMRI GODDA TA’ BIBIEN FIL-FGURA

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-Kodi¢i
tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru ghogbu
jordna illi n-numri/ismijiet ta’ bibien fit-triq imsemmija fil-
Fgura, hawn taht elenkati u specifikati f'din l-iskeda,
ghandhom jinbidlu kif jidher fl-iskeda msemmija.

No. 583

NUMBERING OF DOORS AT IL-FGURA

IN exercise of the powers conferred by section 115 of the
Code of Police Laws (Cap. 10), the Prime Minister has been
pleased to order that the numbers/names of the doors in the
undermentioned street at [1-Fgura, specified in the subjoined
schedule, be altered as stated in the said schedule.

SKEDA/SCHEDULE
IL-FGURA

TRIQ PATRI MAWRIZJU MIZZI O. CARM

In-naha tax-xellug meta tidhol minn
Triq Haz-Zabbar

Left side entering from Trig Haz-Zabbar

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Home Essentials (FHanut) 1
91, Gamelin Flats 3
Hanut 5
Tan-Nanniet 7
Garaxx 9
Garaxx 11
Garaxx 13
4 (Garaxx) 15
5 (Garaxx) 17
Bieb bla numru 19
Garaxx 21
Garaxx 23
Garaxx 25
Garaxx 27
Bieb bla numru 29
Garaxx 31
Garaxx 33
Grada 35
Garaxx 37
Garaxx 39
Garaxx 41
Garaxx 43
Garaxx 45

L-20 ta’ Mejju, 2022

In-naha tal-lemin meta tidhol minn
Triq Haz-Zabbar

Right side entering from Triqg Haz-Zabbar

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Bieb bla numru (Flettijiet) 2
Love Pizza (Hanut) 4
Love Pizza (Hanut) 6
Melanie’s House of Hair (FHanut) 8
Garaxx 10
100, Escapade 12
Old Trafford (Flettijiet) 14
Garaxx 16
Conti Motor Mechanic (Garaxx) 18
108, Casa Conti 20
110 (Garaxx) 22
112, Franklin 24
Garaxx 26
Garaxx 28
Garaxx 30
Garaxx 32
Garaxx 34
Garaxx 36
Garaxx 38

20th May, 2022
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Nru. 584
NUMRI GODDA TA’ BIBIEN F’SAN GILJAN

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-
Kodic¢i tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru
ghogbu jordna illi n-numri/ismijiet ta’ bibien fit-toroq
imsemmija £"San Giljan, hawn taht elenkati u specifikati
f’din l-iskeda, ghandhom jinbidlu kif jidher fl-iskeda
msemmija.

No. 584
NUMBERING OF DOORS AT SAN GILJAN

IN exercise of the powers conferred by section 115 of the
Code of Police Laws (Cap. 10), the Prime Minister has been
pleased to order that the numbers/names of the doors in the
undermentioned streets at San Giljan, specified in the
subjoined schedule, be altered as stated in the said schedule.

SKEDA/SCHEDULE
SAN GILJAN

1. TRIQ HENRY CALLEJA
2. TRIQ MONS. GUIDO CALLEJA

1. TRIQ HENRY CALLEJA

Meta tidhol minn Sqaq is-Sigra
Entering from Sqaq is-Sigra

Isem/Numru Qadim
Name/Old Number

Hanut

Dahla ghall-garaxxijiet
Chinese Massage (Hanut)
Garaxx

Garaxx

137 (Flettijet)

Grima (Garaxx)

1, Grima’s Flats

139

Joinery Workshop (Garaxx)
Bieb bla numru

Joelin

Muscat Flats

Charles (Garaxx)
Garaxx

Sunbeam Flats

Garaxx

Robinia

Garaxx

Anna Flats

Garaxx

Sit bla bini

Bieb bla numru
Garaxx

Dakar Buildings
Garaxx

Diana

Dion Court

Numru gdid
New Number

O 0 3 O U A~ W N =
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L-20 ta’ Mejju, 2022

8503

Isem/Numru Qadim
Name/Old Number

Garaxx

Maria

Saviour (Flettijiet)
Garaxx

Montana Court

Hanut

Bieb bla numru (Flettijiet)

Heaven’s Gate (Hanut)

Numru gdid
New Number

29
30
31
32
33
34
35
36

2. TRIQ MONS. GUIDO CALLEJA

In-naha tax-xellug meta tidhol minn
Triq il-Kbira

Left side entering from Triq il-Kbira

In-naha tal-lemin meta tidhol minn
Triq il-Kbira

Right side entering from Triq il-Kbira

Isem/Numru Qadim Numru Gdid Isem/Numru Qadim Numru Gdid
Name/Old Number New Number Name/OldNumber New Number
Garaxx 1 115 (Flettijiet) 2
107 (Flettijiet) 3 114 (Flettijiet) 4
Dahla ghall-garaxxijiet 5 113, Fredcarm 6
109, Spinola Point (Flettijiet) 7 112 (Flettijiet) 8
Bieb bla numru 9 111, Artmar House 10
L-20 ta’ Mejju, 2022 20th May, 2022
Nru. 585 No. 585
NUMRI GODDA TA’ BIBIEN NUMBERING OF DOORS AT
F’HAL GHARGHUR HAL GHARGHUR
Emendi Amendments

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
755 tal-31 ta’ Lulju, 2015, taht it-titlu “Numri godda ta’
bibien f"Hal Gharghur’, ghandhom isiru dawn l-emendi
kif indikati b’tipi grassi.

WITH reference to Government Notice No. 755 dated
31st July 2015, under the title ‘Renumbering of doors at
Hal Gharghur’, the following amendments in bold should
be made.

HAL GHARGHUR
1. TRIQ CARAVAGGIO

In-naha tax-xellug meta tidhol minn
Triq il-Gnien
Left side entering from Triq il-Gnien

In-naha tal-lemin meta tidhol minn
Triq il-Gnien
Right side entering from Triq il-Gnien

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 208
200, Tasman Venture 210
Garaxx 212
Garaxx 214
ghandhom jinqraw

should read
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Isem/Numru Qadim Numru gdid
Name/Old Number New Number

L-20 ta’ Mejju, 2022
Nru. 586

NUMRI GODDA TA’ BIBIEN F°’HAL LUQA

Emendi

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
208 (Garaxx) 208
Bieb bla numru 210
Bieb bla numru (Flettijiet) 210A
Bieb bla numru 212
Dahla ghall-garaxxijiet 212A
214 (Garaxx) 214

20th May, 2022
No. 586

NUMBERING OF DOORS AT HAL LUQA

Amendments

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. WITH reference to Government Notice No. 722 dated
722 tat-18 ta’ Settembru, 2009, taht it-titlu ‘Numri godda 18th September 2009, under the title ‘Renumbering of
ta’ bibien f"Hal Luqa’, ghandhom isiru dawn l-emendi kif doors at Hal Luga’, the following amendments in bold

indikati b’tipi grassi.

should be made.

HAL LUQA
1. TRIQ IR-RIXTELLU

In-naha tax-xellug meta tidhol minn
Triq il-Karmnu

Left side entering from Triq il-Karmnu

In-naha tal-lemin meta tidhol minn
Triq il-Karmnu

Right side entering from Triq il-Karmnu

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

Sit bla bini 100

Sit bla bini 102

Sit bla bini 104

Sit bla bini 106

Sit bla bini 108

Garaxx 110

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

Sit bla bini 100

Bieb bla numru 102

San Andreas (Flettijiet) 104

Bieb bla numru 106

Dahla ghall-garaxxijiet 108

110 (Garaxx) 110

L-20 ta’ Mejju, 2022

20th May, 2022
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Nru. 587
NUMRI GODDA TA’ BIBIEN FL-IMQABBA

Emendi, Prolungament u Zieda

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
1161 tal-14 ta’ Novembru, 2014, taht it-titlu ‘Numri godda
ta’ bibien fl-Imgabba’, ghandhom isiru dawn l-emendi, dan doors at L-Imqabba’
il-prolungament u din iz-zieda kif indikati b’tipi grassi.

In-naha tax-xellug meta tidhol minn
Triq Ganni Darmanin

Left side entering from Trig Ganni Darmanin

Isem/Numru Qadim
Name/Old Number
Flattijiet

Sit bla bini

Sit bla bini

Pearl

Isem/Numru Qadim
Name/Old Number

11 (Flettijiet)

Bieb bla numru (Flettijiet)
Garaxx

17, Pearl

Isem/Numru Qadim
Name/Old Number

31, Golden Plover

Isem/Numru Qadim
Name/Old Number

Dahla ghall-garaxxijiet
Bieb bla numru (Flettijiet)
South Glam (Hanut)

Bieb bla numru

Hanut

Bieb bla numru

Isem/Numru Qadim
Name/Old Number

L-IMQABBA
6. TRIQ XANDRU FARRUGIA

No. 587

NUMBERING OF DOORS AT L-IMQABBA
Amendments, Prolongation and Addition

WITH reference to Government Notice No. 1161 dated
14th November, 2014, under the title ‘Renumbering of

the following amendments,

prolongation and addition in bold should be made.

In-naha tal-lemin meta tidhol minn

Triq Ganni Darmanin

Emendi — Amendments

Numru gdid Isem/Numru Qadim
New Number Name/Old Number
11
13
15
17
ghandhom jinqraw
should read
Numru gdid Isem/Numru Qadim
New Number Name/Old Number
11
13
15
17

Prolungament - Prolongation

Numru gdid Isem/Numru Qadim
New Number Name/Old Number

31

ghandhom jizdiedu
should be added

Numru gdid Isem/Numru Qadim
New Number Name/Old Number

33

35

37

39

41

43

Zieda - Addition
ghandhom jizdiedu

should be added
Numru gdid Isem/Numru Qadim
New Number Name/Old Number

Sit bla bini

Right side entering from Trig Ganni Darmanin

Numru gdid
New Number

Numru gdid
New Number

Numru gdid
New Number

Numru gdid
New Number

Numru gdid
New Number

2
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Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

Sit bla bini 4

Sit bla bini 6

Sit bla bini 8

Sit bla bini 10
Sit bla bini 12
Dahla ghall-garaxxijiet 14
Bieb bla numru (Flettijiet) 16
Bieb bla numru (Dar) 18
Garaxx 20
Cava Court 22
Garaxx 24
Solveig 26
Garaxx 28
Sit bla bini 30
Sit bla bini 32
Bieb bla numru 34
Bieb bla numru 36
Bieb bla numru 38
Dahla ghall-garaxxijiet 40
Bieb bla numru 42
Dahla ghall-garaxxijiet 44

L-20 ta’ Mejju, 2022

NUMRI GODDA TA’ BIBIEN F’HAL SAFI
Kjarifika

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. 518,
tal-10 ta’ Mejju, 2022, taht it-titlu ‘Numri godda ta’ bibien
f"Hal Safi’, ghandha ssir din il-kjarifika kif indikat b’tipi

grassi.

In-naha tax-xellug meta tidhol minn
Triq il-Hajt Ruman

Left side entering from Triq il-Hajt Ruman

Isem/Numru Qadim
Name/Old Number

Loth Lorian

Isem/Numru Qadim
Name/Old Number

Lothlorien

L-20 ta’ Mejju, 2022

20th May, 2022

Nru. 588 No. 588

NUMBERING OF DOORS AT HAL SAFI
Clarification

WITH reference to Government Notice No. 518, dated
10th May, 2022, under the title ‘Numbering of doors at Hal
Safi’, the following clarification in bold should be made.

HAL SAFI
TRIQ IL-FENICI

In-naha tal-lemin meta tidhol minn
Triq il-Hajt Ruman

Right side entering from Triq il-Hajt Ruman

Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number

61A

ghandha tingara
should read

Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number

61A

20th May, 2022
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Nru. 589 No. 589
ATT DWAR SELF TAL-GVERN U GOVERNMENT BORROWING AND
L-AMMINISTRAZZJONI TAD-DEJN PUBBLIKU MANAGEMENT OF PUBLIC DEBT ACT
(KAP. 575) (CAP. 575)
Avviz ta’ Hrug ta’ Kalendarju Notice of Issuance Calendar
Dan il-kalendarju juri t-tul ta’ zmien ghal kull bill tat- The following calendar shows the tenor of individual

Tezor li ser jinhareg kull gimgha ghax-xahar ta’ Gunju 2022  weekly issues of Treasury bills for the month of June 2022
u li huwa ppubblikat mill-Accountant General skont u ghall-  and is published by the Accountant General in terms of
finijiet ta’ regolament 7 tar-Regolamenti dwar il-Bills tat- regulation 7 of the Malta Treasury Bills Regulations 2017:
Tezor ta’ Malta tal-2017:

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
30 May 31 May TB | 01 02 TB [ 03
Issue of 91days maturing
Tender Date 1 September 2022

& 182 days maturing
1 December 2022

06 TB| 07 08 09 TB | 10
Issue of 90 days maturing
Tender Date Public Holiday on 7 September 2022

& 364days maturing

8 June 2023

13 14 TB | 15 16 TB |17
Issue of 91days maturing
Tender Date 15 September 2022

& 182days maturing

15 December 2022

20 21 TB | 22 23 TB |24
Issue of 182days

Tender Date maturing 22 December
2022 & 273days
maturing 23 March 2023

27 TB| 28 29 30 TB |01 July
Issue of 91days maturing
Tender Date Public Holiday 29 September 2022 &
182days maturing 29
December 2022

Notes: Note: TB = Treasury Bills

1. Public Treasury bills auctions are held regularly every week, typically on Tuesdays. Successful bids are settled on the following
Thursday on a T+2 settlement cycle.

2. When the auction date, or the settlement date, or any day in between the auction date and the settlement date falls on a non-business
day, the auction takes place on the first business day of the same week.

3. Interest (discount) is always calculated on the actual number of days involved.

4. Bids on tender forms which are available from the Treasury, are to reach the Treasury by 10.00 a.m (CET) on the auction date. Such
bids may either be transmitted by fax on 25967210, or by e-mail at the e-mail addresses prescribed on the application form.

5. Only offers with a definite yield quoted to three (3) decimal places shall be considered.

6. Bids must be for a minimum of €250,000 nominal i.r.o. the 28 day tenor, and €50,000 nominal for other tenors. Above these
minimum amounts, bids must be made in multiples of €1,000.
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7. With regard to the tenor, the following days will apply:
1 month = typically 28 days;

6 months = typically 182 days;

12 months = typically 364 days.

3 months = typically 91 days;
9 months = typically 273 days;

8. In the event of pro-rata allocation, the bidder shall accept any portion of the amount tendered, at the same yield as that tendered for

the whole amount.

9. The bidders whose tenders are accepted or rejected under the standard auctions will be informed on the same day on which the

auction is held.

10. Settlement (T+2) of amount allotted is to be made by not later than 10.00 a.m CET on the date on which the relative Bills are
dated. Settlement is to be made by bank transfer to the credit of the public account held with Central Bank of Malta as indicated on the

Letter of Acceptance.

11. The Accountant General reserves the right not to allot any Treasury bills on offer without assigning any reason. For further information

please refer to the Malta Treasury Bills Regulations and the Malta Treasury Bills General Prospectus at (www.treasury.gov.mt).

20th May, 2022

AVVIZ TAL-PULIZIJA
Nru. 75

II-Kummissarju tal-Pulizija jgharraf li skont il-Legizlazzjoni
Sussidjarja 65.05 u I-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap 65), il-Kummissarju tal-
Pulizija jgharraf illi l-vetturi tas-sewqan jista’ jaghti I-kaz li
ma jkunux jistghu jghaddu jew jiddawru mit-toroq imsemmija
hawn taht fid-dati u l-hinijiet indikati.

Iz-Zurrieq

Nhar is-Sibt, 4 u 1-Hadd, 5 ta’ Gunju, 2022, mit-3.00 p.m.
sal-5.00 p.m., minn Triq G. M. Callus, Trig Don Carlo De
Giovanni Inglott, Triq San Mikiel u Misrah ir-Repubblika.

Nhar is-Sibt, 11 u 1-Hadd, 12 ta’ Gunju, 2022, mit-3.00
p-m. sal-5.00 p.m., minn Triq San Luqa, Triq il-Kbira u Misrah
ir-Repubblika.

Nhar il-Gimgha, 17 ta’ Gunju, 2022, mill-4.30 p.m. sat-
8.30 p.m., minn Triq il-Kun¢izzjoni, Triq I-Imdawra u Triq
il-Mithna.

Nhar il-Gimgha, 17 ta’ Gunju, 2022, mill-5.00 p.m. sad-
9.00 p.m., minn Misrah ir-Repubbika, Triq il-Karmnu, Triq
San Bartilmew, Triq il-Haddiema, Misrah Mattia Preti u Triq
P. P. Saydon.

POLICE NOTICE
No.75

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow
Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.

Zurrieq

On Saturday, 4th and Sunday, 5th June, 2022, from 3.00
p-m. till 5.00 p.m., through Triqg G. M. Callus, Trig Don
Carlo De Giovanni Inglott, Triq San Mikiel and Misrah ir-
Repubblika.

On Saturday, 11th and Sunday, 12th June, 2022, from 3.00
p-m. till 5.00 p.m., through Triq San Luqa, Triq il-Kbira and
Misrah ir-Repubblika.

On Friday, 17th June, 2022, from 4.30 p.m. till 8.30
p-m., through Triq il-Kun¢izzjoni, Triq I-Imdawra and Triq
il-Mithna.

On Friday, 17th June, 2022, from 5.00 p.m. till 9.00 p.m.,
through Misrah ir-Repubbika, Triq il-Karmnu, Triq San
Bartilmew, Triq il-Haddiema, Misrah Mattia Preti and Triq
P. P. Saydon.
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Nhar il-Gimgha, 24 ta’ Gunju, 2022, mill-5.30 p.m.
sad-9.30 p.m., minn Triq Santa Katarina, Triq il-Haddiema,
Triq l-Inginiera, Triq i¢-Combini, Triq il-Kbira u Misrah ir-
Repubblika.

Trasport pubbliku jista’ jkun ukoll affettwat.
II-Gudja

Nhar il-Hadd, 29 ta’ Mejju, 2022, bejn it-8.00 a.m. u
nofsinhar, minn Triq il-Kbira, Triq Santa Marija, Triq il-
Lunzjata, Triqg Raymond Caruana u 1-Pjazza Prin¢ipali.

Trasport pubbliku jista’ jkun ukoll affettwat.
II-Birgu

Nhar is-Sibt, 28 ta’ Mejju, 2022, bejn it-3.00 p.m. u s-7.00
p-m., minn Triq il-Mina 1-Kbira.

Trasport pubbliku jista’ jkun ukoll affettwat.
Il-Marsa

Nhar is-Sibt, 28 ta’ Mejju, 2022, mill-5.00 p.m. sad-9.15
p-m., minn Triq Balbi sa facc¢ata tas-sede tas-Socjeta Muzikali
Trinita Qaddisa.

Nhar is-Sibt, 4 ta’ Gunju, 2022, mill-5.00 p.m. sad-9.30
p-m., miz-zuntier tal-Knisja ghal Triq il-Kappué¢ini, it-Telgha
tal-Gizwiti, Triq is-Sajjieda, Triq Fra Diegu, Triq il-Moll
tal-Hatab, Triq Patri Feli¢jan Bilocca u Triq Balbi quddiem
is-Sede tas-Socjeta Muzikali Trinita Qaddisa.

Nhar 1-Erbgha, 8 ta’ Gunju, 2022, mis-6.30 p.m. sa
nofsillejl, minn Triq Balbi quddiem il-kazin, Pont San
Tumas, Triq Zerafa, Triq Patri Magri, Pjazza Patri Magri,
Triq il-Marsa, Triq San Pawl, Triq 1-Ghabex, Triq id-Dawl,
Triq is-Sebh, Triq is-Sliem u Triq I-Iskola.

Nhar il-Hamis, 9 ta’ Gunju, 2022, mis-6.00 a.m. sal-4.00
p.m. tat-Tnejn, 13 ta’ Gunju, 2022, minn Triq is-Salib.

Nhar il-Gimgha, 10 ta’ Gunju, 2022, mis-6.30 p.m. san-
12.30 a.m. tas-Sibt, 11 ta’ Gunju, 2022, minn Triq is-Sajjieda,
Triq is-Salib, Pont San Tumas, Triq Zerafa, Triq il-Marsa, Triq
is-Sebh u Triq Balbi.

Nhar is-Sibt, 11 ta’ Gunju, 2022, mis-6.30 p.m. sal-11.15
p-m., minn Triq is-Salib.

Nhar is-Sibt, 11 ta’ Gunju, 2022, mit-8.30 p.m. san-12.30
a.m. tal-Hadd, 12 ta’ Gunju, 2022, minn Triq Balbi quddiem
il-Muzew sa quddiem is-sede tas-Socjeta Muzikali Trinita
Qaddisa.

On Friday, 24th June, 2022, from 5.30 p.m. till 9.30
p-m., through Triq Santa Katarina, Triq il-Haddiema, Triq
l-Inginiera, Triq i¢-Combini, Triq il-Kbira and Misrah ir-
Repubblika.

Public Transport may also be affected
Gudja

On Sunday, 29th May, 2022, between 8.00 a.m. and noon,
through Triq il-Kbira, Triq Santa Marija, Triq il-Lunzjata, Triq
Raymond Caruana and Main Square.

Public Transport may also be affected.
Birgu

On Saturday, 28th May, 2022, between 3.00 p.m. and 7.00
p-m., through Triq il-Mina 1-Kbira.

Public Transport may also be affected.
Marsa

On Saturday, 28th May, 2022, from 5.00 p.m. till 9.15 p.m.,
through Triq Balbi till opposite the premises of the So¢jeta
Muzikali Trinita Qaddisa.

On Saturday, 4th June, 2022, from 5.00 p.m. till 9.30 p.m.
from Church parvis to Triq il-Kappué¢ini, Telgha tal-Gizwiti,
Triq is-Sajjieda, Triq Fra Diegu, Triq il-Moll tal-Hatab, Triq
Patri Feli¢jan Bilocca and Triq Balbi in front of the premises
of the Soc¢jeta Muzikali Trinita Qaddisa.

On Wednesday, 8th June, 2022, from 6.30 p.m. till
midnight, through Triq Balbi in front of the club, Pont San
Tumas, Triq Zerafa, Triq Patri Magri, Pjazza Patri Magri, Triq
il-Marsa, Triq San Pawl, Triq I-Ghabex, Triq id-Dawl, Triq
is-Sebh, Triq is-Sliem and Triq I-Iskola.

On Thursday, 9th June, 2022, from 6.00 a.m., till 4.00 p.m.
of Monday, 13th June, 2022, through Triq is-Salib.

On Friday, 10th June, 2022, from 6.30 p.m., till 12.30 a.m.
of Saturday, 11th June, 2022, through Triq is-Sajjieda, Triq
is-Salib, Pont San Tumas, Triq Zerafa, Triq il-Marsa, Triq
is-Sebh and Triq Balbi.

On Saturday, 11th June, 2022, from 6.30 p.m. till 11.15
p-m., through Triq is-Salib.

On Saturday, 11th June, 2022, from 8.30 p.m. till 12.30
a.m. of Sunday, 12th June, 2022, through Triq Balbi in front
of the Museum till the front of the premises of the So¢jeta
Muzikali Trinita Qaddisa.
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Nhar il-Hadd, 12 ta’ Gunju, 2022, mid-9.00 a.m. sal-4.00
p-m., minn Triq Balbi quddiem il-kazin, Pont San Tumas, Triq
Zerafa, Triq Patri Magri, Pjazza Patri Magri, Triq il-Marsa,
Triq San Pawl, Triq 1-Ghabex, Triq id-Dawl, Triq is-Sebh,
Triq is-Sliem u Triq I-Iskola.

Nhar il-Hadd, 12 ta’ Gunju, 2022, mid-9.00 a.m. sal-
4.00 p.m., minn Triq Balbi, Triq Patri Feli¢jan Bilocca, Triq
is-Sajjieda, Triq Fra Diegu, Triq il-Moll tal-Hatab, Triq
Dicembru Tlettax, Triq Zerafa, Triq il-Farfett, Pjazza Patri
Magri, Triq is-Sebh u Triq il-Marsa.

Nhar il-Hadd, 12 ta’ Gunju, 2022, mill-5.00 p.m. sal-11.00
p.m. minn Triq is-Sajjieda, Triq Patri Felicjan Bilocca, Triq
Balbi quddiem is-Sede tas-Socjetta Muzikali Trinita Qaddisa
u Triq is-Salib.

Trasport pubbliku mhux se jkun affettwat.
II-Hamrun

Nhar il-Gimgha, 24 ta’ Gunju, 2022, mill-5.30 p.m. sal-
10.00 p.m., minn Triq Atocia, Triq San Frangisk, Triq Barbara,
Triq il-Vitorja u Triq id-Duka ta’ Edinburgh.

Nhar il-Hadd, 26 ta’ Gunju, 2022, mill-4.45 p.m. sad-9.30
p.m., minn Triq il-Kbira San Guzepp, Triq Barbara, Triq San
Gejtanu, Triq Atocia u Triq Hal Qormi.

Trasport pubbliku se jkun affettwat.

Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-20 ta’ Mejiju, 2022

TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 64 tal-2022

Ghawma min Hondoq ir-Rummien, Ghawdex,
ghar-Ramla tal-Qortin, Malta

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jgharraf lill-bahhara li se ssir ghawma minn Hondoq ir-
Rummien, Ghawdex, sar-Ramla tal-Qortin, Malta, nhar is-
Sibt, 28 ta’ Mejju, 2022.

L-ghawwiema se jitilqu minn Hondoq ir-Rummien,
Ghawdex (punt A) f’bejn wiehed u iehor is-7.00 a.m. u
jispiceéaw fir-Ramla tal-Qortin, Malta (punt F) f’bejn wiehed
u iehor 1-10.00 a.m. Huma se jkunu ged isegwu r-rotta tul
il-punti A, B, C, D, E, u F kif muri fis-sit elettroniku ta’
Transport Malta (www.transport.gov.mt).

On Sunday, 12th June, 2022, from 9.00 a.m. till 4.00 p.m.,
through Triq Balbi in front of the club, Pont San Tumas, Triq
Zerafa, Triq Patri Magri, Pjazza Patri Magri, Triq il-Marsa,
Triq San Pawl, Triq 1-Ghabex, Triq id-Dawl, Triq is-Sebh,
Triq is-Sliem and Triq I-Iskola.

On Sunday, 12th June, 2022, from 9.00 a.m. till 4.00
p.m., through Triq Balbi, Triq Patri Feli¢cjan Bilocca, Triq
is-Sajjieda, Triq Fra Diegu, Triq il-Moll tal-Hatab, Triq
Dicembru Tlettax, Triq Zerafa, Triq il-Farfett, Pjazza Patri
Magri, Triq is-Sebh and Triq il-Marsa.

On Sunday, 12th June, 2022, from 5.00 p.m. till 11.00
p.m. through Triq is-Sajjieda, Triq Patri Felicjan Bilocca, Triq
Balbi in front of the premises of the So¢jeta Muzikali Trinita
Qaddisa and Triq is-Salib.

Public Transport will not be affected.
Hamrun

On Friday, 24th June, 2022, from 5.30 p.m. till 10.00 p.m.,
through Triq Atocia, Triq San Frangisk, Triq Barbara, Triq
il-Vitorja and Triq id-Duka ta’ Edinburgh.

On Sunday, 26th June, 2022, from 4.45 p.m. till 9.30 p.m.,
through Triq il-Kbira San Guzepp, Triq Barbara, Triq San
Gejtanu, Triq Atocia u Triq Hal Qormi.

Public Transport will be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

20th May, 2022

TRANSPORT MALTA
Local Notice to Mariners No. 64 of 2022

Swim from Hondogq ir-Rummien, Gozo,
to Ir-Ramla tal-Qortin, Malta

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that a swim from Hondoq ir-Rummien,
Gozo, to Ir-Ramla tal-Qortin, Malta, will be held on Saturday,
28th May, 2022.

The swimmers will depart from Hondoq ir-Rummien,
Gozo (point A) at approximately 7.00 a.m. and finish at Ir-
Ramla tal-Qortin, Malta (point F) at approximately 10.00 a.m.
They will be following the route along the points A, B, C, D,
E, and F as shown on Transport Malta website (http://www.
transport.gov.mt).
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Tliet RHIBs u l-jott ‘Motorhead’
jakkumpanjaw lill-ghawwiema.

se jkunu qed

[I-Fliegu ta’ Ghawdex se jkun ristrett ghan-navigazzjoni
mis-7.00 a.m. sat-8.15 a.m. u 1-Fliegu ta’ Kemmuna se jkun
ristrett ghan-navigazzjoni mit-8.00 a.m. sal-11.00 a.m.

[l-bahhara huma avzati biex joqoghdu attenti, jinnavigaw
b’velocita baxxa (minghajr rima) u jzommu ’l boghod sew
miz-zona matul il-hin stipulat, u jaghtu spazju wiesa’ lill-
ghawwiema u lill-bastimenti ta’ appogg.

Il-bahhara kollha ghandhom josservaw mill-qrib
kwalunkwe struzzjonijiet mahruga mill-Valletta Port
Control (Valletta VTS) fuq VHF channel 12 u/jew mill-assi
tal-infurzar marittimu fiz-zona.

Charts affettwati: BA 211A, 2537
L-20 ta’ Mejju, 2022
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 65 tal-2022

Bagi Specjali li Jimmarkaw iz-Zoni ta’
Restrizzjoni tal-Velocita ta’ 200 u 300 metru

Id-Direttorat tal-Portijiet u tal-Yachting, Transport
Malta, javza lill-bahhara li minbarra I-‘ispeed limit buoys’
permanenti se jitpoggew ‘special marker buoys’ madwar il-
Gzejjer Maltin biex jimmarkaw iz-zoni ta’ restrizzjoni tal-
velogita ta’ 200 u 300 metru (10 Knots u 5 Knots) mix-xatt.
It-tqeghid tal-bagi huwa stagjonali, minn Gunju sa Ottubru,
izda jista’ jkun ghadu fis-sehh wara din id-data.

‘Special marker buoys’ b’dijametru ta’ 1.5 metri,
mghammra b’dawl isfar li jteptep 1 kull 4 sekondi ‘F1.Y.4s
(Jun-Oct)’ u medda ta’ 2 mili nawti¢i, ghandhom jitqieghdu
fil-pozizzjonijiet li gejjin:

Bajjiet Velocita  Latitudni Longitudni
Al Marsalforn 10 Knots  36° 04°.564 014° 15°.843
A2 Kemmuna 10 Knots 36°01°.303 014°20°.379
A3  Il-Qawra 10 Knots  35°57°.732 014° 25817
A4 Dragonara 10 Knots 35°55°.729 014° 29°.748
Point
A5 Dragut Point 10 Knots 35° 54°.500 014° 31°.007

Minbarra dan ta’ hawn fuq, bagi cilindri¢i sofor li
ghandhom dijametru ta’ 0.9 metri, b’dawl isfar li jteptep 1
kull 4 sekondi ‘F1.Y.4s (Jun-Oct)’ u li ghandhom medda ta’ 2
mili nawti¢i, ghandhom jitqieghdu fil-pozizzjonijiet li gejjin:

Three RHIBs and the yacht ‘Motorhead” will be
accompanying the swimmers.

I1-Fliegu ta’ Ghawdex will be restricted to navigation from
7.00 a.m. till 8.15 a.m. and II-Fliegu ta’ Kemmuna will be
restricted to navigation from 8.00 a.m. till 11.00 a.m.

Mariners are advised to keep a sharp lookout, navigate at
slow speed (no wake) and keep well clear of the area during
the stipulated time and giving the swimmers and the support
vessels, a wide berth.

All mariners are to adhere closely to any instructions issued
by Valletta Port Control (Valletta VTS) on VHF channel 12
and/or by the maritime enforcement assets in the area.

Charts affected: BA 211A, 2537
20th May, 2022
TRANSPORT MALTA
Local Notice to Mariners No. 65 of 2022

Special Marker Buoys Delineating the 200
and 300 metre Speed Restriction Zones

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that in addition to the permanent speed
limit buoys, special marker buoys will be placed around the
Maltese Islands to delineate the 200 and 300 metre speed
restriction zones (10 Knots and 5 Knots) from the shore. The
placement of the buoys is seasonal, from June to October,
but may still be in place after this date.

Special marker buoys, 1.5 metres in diameter, fitted with
a light flashing yellow 1 every 4 seconds ‘F1.Y.4s (Jun-Oct)’
and a 2 nautical miles range, shall be placed in the following
positions:

Bays Speed Latitude Longitude
Al Marsalforn 10 Knots 36° 04°.564 014° 15°.843
A2  Comino 10 Knots  36°01°.303 014°20°.379
A3  Qawra 10 Knots  35°57°.732 014° 25 .817
A4 Dragonara 10 Knots 35°55°.729 014° 29°.748
Point
A5 Dragut Point 10 Knots 35° 54°.500 014° 31°.007

Further to the above, yellow cylindrical buoys which are
0.9 metres in diameter, flashing yellow 1 every 4 seconds
‘F1.Y.4s (Jun-Oct)’ and having a 2 nautical miles range, will
be placed in the following positions:
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Bajjiet Velocita  Latitudni Longitudni Bays Speed Latitude Longitude
B1 Ir-Ramla 10 Knots  36°03°.827 014°17°.018 Bl Ramla 10 Knots  36°03°.827 014° 17°.018
I-Hamra I-Hamra
B3 San Niklaw 10 Knots 36°01°.264 014°19°.804 B3 San Niklaw 10 Knots 36°01°.264 014° 19°.804
B6 Santa Marija 10 Knots 36°01°.216 014°20°.108 B6 Santa Marija 10 Knots 36°01°.216 014°20°.108
B14 I¢-Cirkewwa 10 Knots 35°59°.059 014°19°.789 Bl4 Cirkewwa 10 Knots 35°59°.059 014° 19°.789
B15 L-Armier 10 Knots  35°59°.527 014°21°.460 B15 Armier 10 Knots  35°59°.527 014° 21°.460
B16 Little Armier 10 Knots 35°59°.627 014°21°.602 B16 Little Armier 10 Knots 35°59°.627 014° 21°.602
B17 Il-Mellicha 10 Knots 35°59°.153 014°22°.681 B17 Mellicha 10 Knots  35°59°.153 014° 22’.681
B18 Il-Mellicha 10 Knots 35°58°.809 014°21°.921 B18 Mellicha 10 Knots  35°58°.809 014°21°.921
B19 II-Mellieha 10 Knots 35° 58°.466 014°21°.400 B19 Mellicha 10 Knots  35°58°.466 014° 21°.400
B23 Il-Mellicha 10 Knots 35°58°.190 014°21°.987 B23 Mellicha 10 Knots  35°58°.190 014° 21°.987
B24 11-Mellicha 10 Knots 35° 58°.394 014° 22’711  B24 Mellicha 10 Knots  35°58°.394 014°22°.711
B26 11-Gzejjer 10 Knots  35°57°.942 014°24°.601 B26 II-Gzejjer 10 Knots  35°57°.942 014° 24°.601
South South
B28 Ras il-Ghallis 10 Knots 35° 57°.400 014°25°.968  B28 Ras il-Ghallis 10 Knots 35° 57°.400 014° 25°.968
B29 SanGiljan 10 Knots 35°55°.221 014°29°.857 B29 SanGiljan 10 Knots 35°55°.221 014°29°.857
B30 Marsaskala 10 Knots 35°51°.907 014°34°432 B30 Marsaskala 10 Knots 35°51°.907 014° 34’432
B31 SanTumas 10 Knots 35°51°.320 014°34°.331 B31 SanTumas 10 Knots 35°51°.320 014° 34’331
B32 Xrobb 10 Knots  35°50°.298 014°34°.030 B32 Xrobb 10 Knots  35°50°.298 014° 34°.030
1-Ghagin 1-Ghagin
B33 St Peter’s 10 Knots  35°49°.903 014° 33°.89 B33 St Peter’s 10 Knots  35°49°.903 014° 33°.89
Pool Pool
B34 Dellimara 10 Knots 35° 49°.388 014°33°.857 B34 Dellimara 10 Knots 35° 49°.388 014° 33°.857
B35 Il-Gnejna 10 Knots 35° 55° 473 014°20°.354 B35 Il-Gnejna 10 Knots 35° 55° 473 014°20°.354
B36 Ghajn 10 Knots 35° 55°.800  014°20°495 B36 Ghajn 10 Knots 35° 55°.800  014° 20°.495
Tufficha Tufficha
B37 II-Mixquga 10 Knots 35° 55°.965 014° 20’464  B37 IlI-Mixquga 10 Knots 35° 55°.965 014° 20’ 464

Il-bagi li gejjin imqgieghda fi Mgarr ix-Xini — Ghawdex,
Blue Lagoon — Kemmuna, il-Mellieha — barra mill-bajja, il-
Gzejjer North u gewwa tax-Xemxija, jiddelinjaw limitu ta’
velocita massima ta’ 5 Knots.

The following buoys placed at Mgarr ix-Xini — Gozo,
Blue Lagoon — Comino, Mellieha — off the beach, I1-Gzejjer
North and Xemxija inner, delineate a 5 Knots maximum
speed limit.

B2 Mgarr ix-Xini 5 Knots  36°00°.906 014°16°.445 B2 Mgarr ix-Xini 5 Knots ~ 36° 00°.906 014° 16°.445

B4 San Niklaw 5Knots  36°01°.167 014°19°.770 B4 San Niklaw 5 Knots  36°01°.167 014° 19°.770
Bay (Fairway 1) Bay (Fairway 1)

B5 SanNiklaw 5Knots  36°01°.039 014°19°.773 BS5S SanNiklaw 5Knots  36°01°.039 014°19°.773
Bay (Fairway 9D) Bay (Fairway 9D)

B7 Santa Marija 5 Knots  36°01°.031 014°20°.210 B7 Santa Marija 5 Knots  36°01°.031 014°20°.210
Bay (Fairway 1) Bay (Fairway 1)

B8 Santa Marija 5 Knots  36°01°.111 014°20°.210 B8 Santa Marija 5 Knots  36°01°.111 014°20°.210
Bay (Fairway 2) Bay (Fairway 2)

B9 Blue Lagoon 5 Knots  36°01°.004 014°19°226 B9 Blue Lagoon 5 Knots ~ 36°01°.004 014° 19°.226
Outer Outer

B10 Blue Lagoon 5 Knots  36°00°.965 014°19°.332  B10 Blue Lagoon 5 Knots  36°00°.965 014°19°.332
(Fairway 5) (Fairway 5)

B11 Blue Lagoon 5 Knots  36°00°.952 014°19°.310 B11 Blue Lagoon 5 Knots  36°00°.952 014° 19°.310
(Fairway 3) (Fairway 3)

B12 Blue Lagoon 5 Knots  36°00°.913 014°19°.346  B12 Blue Lagoon 5 Knots ~ 36°00°.913 014° 19°.346
(Fairway 2) (Fairway 2)

B13 Blue Lagoon 5 Knots  36°00°.852 014°19°.401  B13 Blue Lagoon 5 Knots  36°00°.852 014° 19°.401
(Fairway 1) (Fairway 1)

B20 II-Mellicha 5 Knots  35°58°.398 014°21°.247 B20 Melliecha 5Knots  35°58°.398 014°21°.247
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B21 Il-Mellicha 5 Knots  35°58°.269 014°21°.299

B22 Il-Mellicha 5 Knots  35°58°.133 014° 21°.480

B25 1I-Gzejjer 5Knots  35°58°.076 014° 23’974
North

B27 Ix-Xemxija 5Knots  35°57°.027 014°23°.508

Il-bagi jindikaw il-velo¢ita li qatt m’ghandha tinqabez,
u, fi kwalunkwe kaz, il-bahhara huma dejjem imfakkra biex
jipprocedu b’velocita sigura suggetta ghac-cirkostanzi u
I-kundizzjonijiet prevalenti.

Il-bahhara huma mfakkra wkoll 1i huwa pprojbit li
jirmiggaw kwalunkwe bastiment ma’ xi bagi ta’ hawn fuq
u kull baga ohra li hija proprjeta ta’ Transport Malta, u li
r-restrizzjoni tal-velocita hija fis-sehh is-sena kollha anke
minghajr il-bagi f’posthom. L-iskjerament u t-tnehhija tal-bagi
jistghu jigu ttardjati fil-kaz ta’ ¢irkustanzi mhux mistennija.

Charts affettwati: BA 36, 177,211A,211B, 2537, 2538
L-20 ta’ Mejju, 2022
ZFINMALTA

ZfinMalta — il-Kumpanija Nazzjonali taz-Zfin, taht id-
Direzzjoni Artistika ta’ Paolo Mangiola, se tkun
ged taghmel Awdizzjonijiet ghal Zeffiena Maskili

Iz-zeffiena ghandu jkollhom kordinazzjoni eccellenti,
bazi b’sahhitha fil-ballet klassiku u fiz-zfin kontemporanju,
kif ukoll ikunu kapaci jadattaw facilment ghal metodi u stili
differenti uzati minn koreografi varji.

L-applikanti huma mitluba jibaghtu ritratti (wiehed tal-
wic¢ u iehor tal-persuna shiha), flimkien ma’ CV, li jinkludi
t-tul tal-persuna, u vidjow qasir ta’ mhux iktar minn zewg
minuti, lil (vacancies@zfinmalta.mt).

L-applikanti 1i jghaddu mill-ewwel selezzjoni jigu
mistiedna jattendu awdizzjoni nhar is-Sibt, 25 ta’ Gunju,
2022, fl-istudios ta’ ZfinMalta, f’Dar il-Mediterran ghall-
Konferenzi, il-Belt Valletta.

1z-zeffiena li jghaddu mill-fazi tal-ewwel awdizzjoni jigu
mistiedna jattendu gurnata ta’ provi ohra nhar il-Hadd, 26 ta’
Gunju, 2022.

[z-zeffiena 1i jintghazlu jinghataw kuntratt tax-xoghol
biex jinghagdu ma’ ZfinMalta — il-Kumpanija Nazzjonali
taz-Zfin, minn Awwissu 2022 sa Lulju 2023.

L-applikazzjonijiet jintlagghu sas-Sibt, 4 ta’ Gunju,
2022, fil-5.00 p.m. (Hin Centrali Ewropew). Il-kandidati
maghzula ghal awdizzjoni biss se jigu kkuntattjati.

B21 Mellieha 5Knots  35°58’.269 014°21°.299

B22 Mellieha 5Knots  35°58’.133 014° 21°.480

B25 1I-Gzejjer 5Knots  35°58°.076 014° 23’974
North

B27 Xemxija 5Knots  35°57°.027 014°23°.508

Buoys indicate the speed that should never be exceeded,
and, in any case, mariners are always reminded to proceed
at a safe speed subject to the prevailing circumstances and
conditions.

Mariners are further reminded that it is prohibited to moor
any vessel to any of the above buoys and any other buoy
owned by Transport Malta and that the speed restriction is
in place all year round even without the buoys in place. The
deployment and the removal of the buoys may be delayed in
the event of unexpected circumstances.

Charts affected: BA 36, 177,211A, 211B, 2537, 2538
20th May, 2022

ZFINMALTA

ZfinMalta — the National Dance Company of Malta,
under the Artistic Direction of Paolo Mangiola,
is holding an Audition for Male Dancers

Dancers must possess excellent coordination skills, a
solid background in classical ballet and contemporary dance
practices and have the ability to adapt quickly to various
working methods and processes.

Applicants are asked to send two photos (face and body),
CVs, clearly stating their height, and a short video link of
max 2 minutes to (vacancies@zfinmalta.mt).

Shortlisted candidates will be invited to audition on
Saturday, 25th June, 2022, at the Mediterranean Conference
Centre in Valletta, Malta.

Selected dancers will be asked to stay on for an extra day,
Sunday, 26th June, 2022.

Successful applicants will enter into a paid contract with
ZfinMalta National Dance Company from August 2022 to
July 2023.

Application Deadline: Saturday, 4th June, 2022, at 5.00
p.m. (Central European Time). Shortlisted candidates will
be contacted.
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Din is-sejha hija limitata ghal C¢cittadini Ewropej
minhabba limitazzjonijiet legali marbuta mal-viza ghal dan
ir-rwol partikolari.

[l-kumpanija ma taghmilx awdizzjonijiet online.
Minhabba n-numru gholi ta’ applikazzjonijiet, il-kumpanija
ma tistax tipprovdu feedback personali.

Aktar informazzjoni dwar il-kumpanija, il-progetti
u r-repertorju tal-kumpanija, jistghu jinkisbu mis-sit
elettroniku (www.zfinmalta.mt).

L-20 ta’ Mejju, 2022

FONDAZZJONI GHAL SERVIZZI EDUKATTIVI

Sejha ta’ Interess — Assistent
Amministrattiv Part-time

Ref: EOI/FES/003/2022

Il-Fondazzjoni ghal Servizzi Edukattivi (FES) gieghda
tippubblika din is-sejha bl-iskop li tidentifika persuni
eligibbli biex jissottomettu l-interess taghhom ghall-ghoti
ta’ servizz ta’ Assistent Amministrattiv fuq bazi part-time.
Il-vakanza hija ghal perjodu definit ta’ sitt xhur b’massimu
ta’ 20 siegha fil-gimgha. Il-persuna maghzula tkun mehtiega
tipprovdi servizz fuq bazi self-employed u trid taghti servizz
fl-ufficéju principali tal-entita u fi¢-Centri ta’ childcare,
Klabb 3-16 u Skolasajf.

Aktar informazzjoni dwar din is-Sejha ta’ Interess tista’
tinkiseb minn (https://fes.gov.mt/en/Pages/procurement.
aspx).

L-applikazzjonijiet ghandhom jintbaghtu permezz ta’
ittra elettronika lil (procurement.fes@gov.mt) bin-numru ta’
referenza li jidher hawn fuq u ghandhom jinkludu dawn id-
dokumenti:

CV dettaljat;

Certifikat tal-kondotta mahrug mill-Pulizija datat mhux
aktar minn sitt (6) xhur mid-data tal-applikazzjoni;

Kopji tac-certifikati originali;

Dokumenti ohra relatati u 1-kriterji ta’ eligibbilta kollha
kif jidhru fi klawsola 4 tad-dokument tas-sejha ppubblikata
fis-sit elettroniku tal-FES.

Din is-sejha taghlaq il-Gimgha 3 ta’ Gunju, 2022.

L-20 ta’ Mejju, 2022

This call shall be limited to EU registered citizens due to
visa legal limitations for the role in question.

The company does not hold online auditions. Due to
the high number of applications, the company is unable to
provide personal feedback.

Further information about the company, its activities
and repertoire may be obtained from the website (www.
zfinmalta.mt).

20th May, 2022

FOUNDATION FOR EDUCATIONAL SERVICES

Expression of Interest — Part-time
Administration Assistant

Ref: EOI/FES/003/2022

The Foundation for Educational Services (FES) is hereby
publishing this call with the purpose of identifying eligible
applicants to submit their interest to provide Administrative
Assistant duties on a part-time basis. The post is for a
definite period of six months up to a maximum of 20 hours
per week. The selected applicant shall provide the service on
self-employed basis and shall be required to provide support
to the entity’s Head Office, childcare centres, Klabb 3-16
centres and Skolasajf centres.

More information about this Expression of Interest may
be obtained from (https://fes.gov.mt/en/Pages/procurement.
aspx).

Applications are to be sent via email on (procurement.
fes@gov.mt) quoting the reference number stipulated above
and including the following documentation:

A detailed CV;

A certificate of conduct issued by the Police dated not
earlier than six (6) months from date of application;

Copies of the original certificates;

All other supporting documents and all eligibility
requirements listed in clause 4 of the RFQ document
published on the FES website.

Deadline for quotations is Friday 3rd June, 2022.

20th May, 2022
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MINISTERU GHALL-GUSTIZZJA

Post ta’ Assistant Manager (Rizorsi Umani)
fil-Ministeru ghall-Gustizzja

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Gustizzja,
jilga’ applikazzjonijiet ghall-post ta’ Assistant Manager
(Rizorsi Umani) fil-Ministeru ghall-Gustizzja.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubblici sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-Salarju ta’ Assistant Manager (Rizorsi Umani)
huwa ta’ Skala ta’ Salarju 11, li fis-sena 2022 huwa
ekwivalenti ghal €20,616 fis-sena, li tizdied bi €375.17 fis-
sena sa massimu ta’ €22,867.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 11, titla’ fi Skala ta’ Salarju 10, li fis-sena 2022 huwa
ekwivalenti ghal €21,950 fis-sena, li jizdied b’407.67 fis-
sena sa massimu ta’ €24,396 fis-sena wara tliet (3) snin
servizz bhala Assistant Manager fi Skala ta’ Salarju 11, jekk
tkun qdiet dmirha b’mod sodisfacenti.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.6 Applikazzjonijiet laterali minn Uffi¢jali Pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal

MINISTRY FOR JUSTICE

Post of Assistant Manager (Human Resources)
in the Ministry for Justice

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Justice, invites
applications for the post of Assistant Manager (Human
Resources) in the Ministry for Justice.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Human Resources) is Salary Scale 11, which in the year
2022 is equivalent to €20,616 per annum, rising by annual
increments of €375.17 up to a maximum of €22 ,867.

2.4 An Assistant Manager in Salary Scale 11, will progress
to Salary Scale 10 which in the year 2022 is equivalent
to €21,950 per annum, rising by annual increments of
€407.67 up to a maximum of €24,396 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.6 Lateral applications by Public Officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
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minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment gqabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi l-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss trasferiti
fuq talba taghhom sabiex jagdu dmirijiet xi mkien iehor fil-
gasam tal-Rizorsi Umani, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3.1 L-oggettivi tal-post huma li jappoggjaw il-funzjoniet
kollha tal-immaniggjar tar-Rizorsi Umani inkluz l-ippjanar
tar-Rizorsi Umani, konformita tal-proc¢essi delegati u
mmaniggjar ta’ gestjoni ta’ rekords/data/statistika aggornati
tal-impjegati li fughom jittiehdu d-dec¢izjonijiet Stratetgici
tar-Rizorsi Umani. Dan ir-rwol huwa kumplimentari ghal
dak ta’ People Management.

3.2 Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
Manigment Superjuri;

ii. Izomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja 1-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema centrali ta” DAKAR kif mehtieg;

iv. Jappoggja kif mehtieg, biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u l-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

v. Jassisti fil-kontrolli regolari ta’ konformita 1i jizguraw
li I-politiki stabbiliti jkunu ged jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u I-partijiet involuti;

vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu l-mudelli rispettivi u
jappoggja l-monitoragg tat-thejjija ta’ tali sejhiet;

vii. Jappoggja I-ghoti ta’ kwalunkwe data mehtiega f’kaz
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;

two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 Tt will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3.1 The objectives of the post are to support all Human
Resources Management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistics upon which
Strategic Human Resources Management decisions
are taken. This role is complementary to that of People
Management.

3.2 The job duties for the post of Assistant Manager
(Human Resources) include:

i. Compiles and all requested information required for
effective HR planning, data collation as directed by senior
management;

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies;

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;
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ix. Ixerred informazzjoni u aggornamenti dwar

l-amministrazzjoni pubblika kif mehtieg;

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

xi. Jappoggja u jipparte¢ipa b’mod attiv fil-forniment ta’
servizz ta’ ec¢cellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari 1-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal Zmien;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

ix. Disseminates information and updates on the public
administration as required;

x. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior
management team from time to time;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;

iii. a. fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human
Resources Management, jew Training and Development,
jew Public Administration, jew Public Management, jew
Corporate Governance and Leadership, jew Leadership and
Organisational Behaviour, jew Management and Leadership,
jew Strategy, Leadership and Change Management, jew
Industrial Relations and Workplace Learning, jew Business
Administration.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali Pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages;

iii. a. in possession of a recognised comparable Diploma
at MQF Level 5 (subject to a minimum of 60 ECTS/
ECVET credits, or equivalent*) in Work and Human
Resources Management, or Training and Development,
or Public Administration, or Public Management, or
Corporate Governance and Leadership, or Leadership and
Organisational Behaviour, or Management and Leadership,
or Strategy, Leadership and Change Management, or
Industrial Relations and Workplace Learning, or Business
Administration.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
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ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2022.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) lI-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-

attained the required MQF level by the closing time and date
of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st October, 2022. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
applications from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result of this call for applications, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
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)

applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’cCertifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Gustizzja, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk 1i japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproduc¢u Certifikat tal-Kondotta li
tali dokument irid ikun mahrug mhux aktar minn xahar (1)
qabel id-data tal-applikazzjoni, f’format PDF, li ghandhom
jintbaghtu permezz tal-portal. Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 3 ta’ Gunju, 2022. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) ta’ xoghol wara
d-data tal-gheluq jew sa jumejn (2) ta’ xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for Justice
through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Friday, 3rd June, 2022. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢éji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat ghas-Servizzi Korporattivi, Spinola
Palace Business Centre, Livell 3, Trig San Kristofru, Il-
Belt Valletta VLT 1464. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u I-indirizz elettroniku tad-Direttorat
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

L-20 ta’ Mejju, 2022
MINISTERU GHALL-GUSTIZZJA

Post ta’ Manager I (Accounting and Finance)
fil-Ministeru ghall-Gustizzja

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Gustizzja,
jilga’ applikazzjonijiet ghall-post ta’ Manager I (Accounting
and Finance) fil-Ministeru ghall-Gustizzja.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance)
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2022 huwa

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate, Spinola
Palace Business Centre, Level 3, Triq San Kristofru, Valletta
VLT 1464. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://www justice.gov.mt) and (recruitment.
justice@gov.mt).

20th May, 2022
MINISTRY FOR JUSTICE

Post of Manager I (Accounting and Finance)
in the Ministry for Justice

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Justice, invites
applications for the post of Manager I (Accounting and
Finance) in the Ministry for Justice.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting
and Finance) is Salary Scale 10, which in the year 2022
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ekwivalenti ghal €21,950 fis-sena, li jizdied b’€407.67 fis-
sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju
9, 1i fis-sena 2022 huwa ekwivalenti ghal €23,353 fis-sena,
li jizdied b’€447.33 fis-sena sa massimu ta’ €26,037 wara
sentejn (2) servizz bhala Manager I fi Skala ta’ Salarju 10,
jekk tkun gdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager [ titla’ fi Skala ta’ Salarju
8, 1i fis-sena 2022 huwa ekwivalent ghal €24,845 fis-sena,
li jizdied b’€486.83 fis-sena sa massimu ta’ €27,766 wara
hames (5) snin servizz bhala Manager I fi Skala ta’ Salarju 9,
jekk tkun gdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju
7, 1i fis-sena 2022 huwa ekwivalenti ghal €26,438 fis-sena,
li jizdied b’€531.17 fis-sena sa massimu ta’ €29,625 wara
tliet (3) snin servizz bhala Manager I fi Skala ta’ Salarju 8,
jekk tkun gdiet dmirha b’mod sodisfacenti.

2.7 l-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-Amministrazzjoni Centrali li jkunu
fis-sehh minn zmien ghal Zmien.

a. Il-persuni mahtura jkunu intitolati ghal benefic¢ji ohra
u suggetti ghall-kundizzjonijiet u l-obbligi li huma stipulati
fil-Working Conditions for Officers within the Managerial
Stream for Qualified Personnel.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn ufficjali pubblici li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ ufficjal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal

is equivalent to €21,950 per annum, rising by annual
increments of €407.67 up to a maximum of €24,396.

2.4 A Manager I will progress to Salary Scale 9, which in
the year 2022 is equivalent to €23,353 per annum, rising by
annual increments of €447.33 up to a maximum of €26,037
on completion of two (2) years service as Manager I in
Salary Scale 10, subject to satisfactory performance.

2.5 A Manager I will progress to Salary Scale 8, which in
the year 2022 is equivalent to €24,845 per annum, rising by
annual increments of €486.83 up to a maximum of €27,766
on completion of five (5) years service as Manager I in
Salary Scale 9, subject to satisfactory performance.

2.6 A Manager I will progress to Salary Scale 7, which in
the year 2022 is equivalent to €26,438 per annum, rising by
annual increments of €531.17 up to a maximum of €29,625
on completion of three (3) years service as Manager I in
Salary Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in
the Working Conditions for Officers within the Management
Stream for Qualified Personnel.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
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minimu ta’ sentejn (2), gabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghall-post ta’ Manager I (Accounting and
Finance) jinkludu li:

i.  Responsabbli  ghall-ippo¢¢essar  f’waqtu  ta’
tranzazzjonijiet fiskali u finanzjarji, verifiki, rekordjar,
rendikonti u rikon¢iljazzjoni;

ii. Responsabbli ghall-korrettezza ta’ zamma bazika ta’
kotba u dokumenti ohrajn ta’ accounts u t-twettiq ta’ xoghol
rigward il-pro¢ess bankarju ta’ rikonciljazzjoni tal-Kont
Pubbliku;

iii. Responsabbli ghall-implimentazzjoni u l-infurzar ta’
legizlazzjoni, politiki, direzzjonijiet, proc¢eduri u linji gwida
f’dipartiment jew ministeru partikolari jew mal-Gvern;

iv. Responsabbli ghall-manutenzjoni u l-kontroll tal-
kontijiet, bhalma huma kontijiet below-the-line u voti u
jevalwa wkoll il-virements fi hdan il-voti kif ukoll it-talbiet
ghal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkanizmi
varji u I-gbir ta’ dhul finanzjarju, japprova tranzazzjonijiet
kif ikun ordnat, jirrevedi management accounts, stqarrijiet
ta’ likwidita u rapporti finanzjarji ohra bhala parti mill-
process;

vi. Jikkontribwixxi ghall-ippjanar u I-kontroll ta’ bagit, u
fil-kumpilazzjoni tal-Business and Financial Plan;

vii. Jivvaluta l-allokazzjonijiet bagitarji u t-tbassir tad-
dhul fl-Estimi Finanzjarji tal-Gvern, kemm ghas-sena ta’
wara kif ukoll fuq bazi ta’ Business and Financial plan ta’
tliet snin, u I-monitoragg kontinwu taghhom matul is-sena;

viii. Jaghti kontribut fl-interpretazzjoni tal-accounts finali
u jippartecipa fl-analizi u r-revizjonijiet tal-valur ghall-flus;

two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in the area of
Accounting and Finance, in accordance with established
vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Accounting
and Finance) include:

i. Responsible for the timely and correct processing of
fiscal and financial transactions, verifications, recording,
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping
and other accounting documents, including performing work
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement
of legislation, policies, directions, procedures and guidelines
in a particular department or ministry or across Government;

iv. Responsible for the maintenance and control of
accounts, such as below-the-line accounts and votes,
assessing virements within votes as well as requests for
additional funding;

v. Coordinates the release of funds through various
mechanisms and the collection of revenue, approving
transactions as directed, reviewing management accounts,
cashflow statements and other financial reports as part of the
process;

vi. Contributes to Budget planning and control, and the
compilation of the Business and Financial Plan;

vii. Assesses budgetary allocations and revenue forecasts
in the Financial Estimates of Government, both for the
following year and on the basis of a three-year Business and
Financial plan, and their continuous monitoring during the
course of the year;

viii. Contributes towards the interpretation of final
accounts and participating in value for money analysis and
reviews;
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ix. Jirrapprezenta lid-Dipartiment jew lill-Ministeru
f’laqghat u konferenzi, kemm lokali kif ukoll internazzjonali,
u jipparte¢ipa fi gruppi ta’ hidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti
varji;

xi. Izomm ruhu aggornat ma’ standards ta’ accounts,
legizlazzjoni finanzjarja u politiki tal-Gvern kif mitlub;

xii. Jikkontribwixxi ghall-formulazzjoni u l-aggornament
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ Cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit

ix. Represents the Department or Ministry in meetings
and conferences, both locally and abroad and participating
in working groups as required;

x. Contributes to and assists in the compilation of various
reports;

xi. Keeps abreast with accounting standards, financial
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of
policies of a financial nature as directed;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
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u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar l-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza. Madanakollu, il-kandidati 1i ma jilhqux il-livell ta’
komunikazzjoni fil-lingwa Maltija u ma jkollhomx mill-
inqas Livell 1 tal-MQF fil-lingwa Maltija, iridu jattendu u
jehaddu b’success fl-assessjar mill-kors ‘Maltese Language
1’ offrut mill-Istitut ghas-Servizzi Pubbli¢i. L-attendenza
ghal dan il-kors flimkien mal-kisba tal-Livell 1 tal-MQF
ghandhom jitlestew qabel il-konferma tal-hatra, jigifieri fi
Zmien tnax-il (12) xahar mill-ingagg.

Jekk il-persuna tonqos milli tipprezenta evidenza
li ghaddiet il-kors b’su¢cess u attendiet sal-ahhar tal-
perjodu ta’ prova (jigifieri tnax-il (12) xahar mill-ingagg),
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET, jew ekwivalenti*) f’Business Management, jew
Business Administration, jew Economics, jew Banking
and Finance, jew Accountancy jew ikollhom kwalifika
professjonali rikonoxxuta komparabbli fil-Livell 6 tal-MQF
f’ Accountancy.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali Pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi hawn fuq
jigu accettati ghal finijiet ta’ eligibbilta, sakemm jissodisfaw
ir-rekwiziti tas-suggett specifikat. Kwalifika ta’ Masters

their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages. However, candidates who do not satisfy the
ability to communicate in the Maltese language and do not
possess at least an MQF Level 1 in the Maltese language
must attend and be successful in the assessment of the
‘Maltese language 1’ course offered by the Institute for the
Public Services. Attendance to such course together with
the attainment of MQF Level 1, are to be completed before
the confirmation of appointment i.e. within the twelve (12)
months of engagement.

Failure to present evidence of successful pass and
attendance by the end of probationary period (i.e. twelve
(12) months from engagement) will result in automatic
termination of the post in caption.

AND

iii. in possession of a recognised Bachelors degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Business Management,
or Business Administration, or Economics, or Banking
and Finance or Accountancy, or a recognised comparable
professional qualification at MQF Level 6 in Accountancy.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that is comparable to
180 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for the post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
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f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 60 krettu ECTS/ECVET jew ekwivalenti*.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2022.
Jekk l-iskadenza ma tintlahaqx, il-hatra ghal din ir-raguni,
tigi awtomatkament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u

qualification at MQF Level 7, or equivalent, must comprise
a minimum of 60 ECTS/ECVET credits or equivalent*.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that is comparable to 60
ECTS/ECVET credits. The advice of the MQRIC may be
sought.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st October, 2022. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualifications referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
applications from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 till 4.4 above, not only by the
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d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Gustizzja, permezz tar-Recruitment Portal biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk 1i japplikaw minn barra s-Servizz

closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result of this call for applications, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for Justice
through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list of
qualifications held by the applicant). Those applying from



8528

Gazzetta tal-Gvern ta’ Malta 20,863

Pubbliku ghandhom jipprodu¢u Certifikat tal-Kondotta li
tali dokument irid ikun mahrug mhux aktar minn xahar (1)
gabel id-data tal-applikazzjoni, f’format PDF, li ghandhom
jintbaghtu permezz tal-portal. Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 3 ta’ Gunju, 2022. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) ta’ xoghol wara
d-data tal-gheluq jew sa jumejn (2) ta’ xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu mid-Direttorat ghas-Servizzi Korporattivi,
Ministeru ghall-Gustizzja, Spinola Palace Business Centre,
Livell 3, Triq San Kristofru, I1-Belt Valletta VLT 1464. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u I-indirizz elettroniku tad-Direttorat
huma (http://www.justice.gov.mt) u (recruitment.justice@

gov.mt).

L-20 ta’ Mejju, 2022

outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Friday, 3rd June, 2022. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate, Ministry
for Justice, Spinola Palace Business Centre, Level 3, Triq San
Kristofru, Valletta VLT 1464. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email of the receiving Directorate
are (http://www.justice.gov.mt) and (recruitment.justice@
gov.mt).

20th May, 2022
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MINISTERU GHALL-FINANZI U X-XOGHOL

Post ta’ Economics Officer fil-Ministeru
ghall-Finanzi u x-Xoghol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti (Finanzi u Xoghol),
Ministeru ghall-Finanzi u x-Xoghol jilqa’ applikazzjonijiet
ghall-post ta’ Economics Officer fid-Dipartiment tal-Politika
Ekonomika fi hdan il-Ministeru ghall-Finanzi u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Economics Officer huwa ta’ Skala ta’
Salarju 10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li
jizdied b’€407.67 fis-sena sa massimu ta’ €24,396.

2.3 Persuna fil-grad ta’ Economics Officer titla’ fi Skala
ta’ Salarju 9 (€23,353 x €447.33 - €26,037) wara sentejn
(2) servizz sodisfacenti bhala Economics Officer fi Skala ta’
Salarju 10.

2.4 Persuna fil-grad ta’ Economics Officer titla’ fi Skala
ta’ Salarju 8 (€24,845 x €486.83 - €27,766) wara sitt (6)
snin servizz sodisfacenti bhala Economics Officer fi Skala
ta’ Salarju 9.

2.5 Persuna fil-grad ta’ Economics Officer titla’ fi Skala
ta’ Salarju 7 (€26,438 x €531.17 - €29,625) wara sentejn
(2) servizz sodisfacenti bhala Economics Officer fi Skala ta’
Salarju 8.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwalunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Economics Officer
jinkludu li:

i. Jikkontribwixxi lejn xoghol ta’ ricerka, analizi tal-
ekonomija, zamma ta’ statistika u rapporti ekonomié¢i u
dokumenti ohra fl-ogsma ewlenin tad-Dipartiment;

MINISTRY FOR FINANCE AND EMPLOYMENT

Post of Economics Officer in the Ministry
for Finance and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary (Finance and Employment),
Ministry for Finance and Employment invites applications
for the post of Economics Officer in the Economic Policy
Department within the Ministry for Finance and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Economics Officer is Salary
Scale 10, which in the year 2022 is equivalent to €21,950
per annum, rising by annual increments of €407.67 up to a
maximum of €24,396.

2.3 An Economics Officer will progress to Scale 9
(€23,353 x €447.33 - €26,037) on completion of two (2)
years satisfactory service as Economics Officer in Salary
Scale 10.

24 An Economics Officer will progress to Scale 8
(€24,845 x €486.83 - €27,766) on completion of six (6)
years satisfactory service as Economics Officer in Salary
Scale 9.

2.5 An Economics Officer will progress to Scale 7
(€26,438 x €531.17 - €29,625) on completion of two (2)
years satisfactory service as Economics Officer in Salary
Scale 8.

2.6 Lateral applications in the same grade from public
officers are not allowed.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3. The job duties for the post of Economics Officer
include:

i. Undertakes, inter alia, research work, performs
economic analysis and compiles statistical data, economic
reports and other documents in relation to main areas of
activity of the Department;
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ii. Jikkontribwixxi lejn 1-abbozzar tal-Programm Malti ta’
Stabbilita, il-Programm Nazzjonali ta’ Riforma u I-Economic
Survey;

iii. Jikkontribwixxi lejn ir-ricerka 1i ssostni 1-pozizzjoni
ta’ Malta fil-processi ta’ sorveljanza taht il-Patt ta’ Stabbilta u
Tkabbir u s-Semestru Ewropew ta’ kordinament tal-politika
ekonomika;

iv. Jikkontribwixxi lejn analizi ekonomika kwantitattiva
permezz ta’ mudelli ekonometric¢i, 1i jinkludu preparazzjoni
ta’ tbassir ekonomiku, ezercizzi ta’ simulazzjoni ta’ politika
ekonomika u ricerka ohra skont il-htigiet tad-dipartiment;

v. Jikkontribwixxi lejn materji ta’ ricerka ekonomika
strutturali, 1i tinkludi d-dimensjoni ekonomika tas-sistema
internazzjonali ta’ taxxa Korporattiva, u l-finanzjament tal-
bidla fil-klima;

vi. Isegwi zviluppi relatati ma’ stabbilta finanzjarja kemm
fil-qasam domestiku u dak internazzjonali;

vii. Jikkontribwixxi lejn il-preparazzjoni ta’ studji teknici
fuq proposti tal-Kummissjoni ghan-negozjati u 1-konkluzjoni
ta’ ftehim bilaterali fil-qasam tal-kummer¢ kif ukoll proposti
ta’ mizuri ta’ difiza;

viii. Jikkontribwixxi lejn il-preparamenti necessarji ta’
lagghat teknici li jsiru ma’ istituzzjonijiet internazzjonali
bhall-Fond Monetarju Internazzjonali, il-Bank Dinji, il-
Kummissjoni Ewropea u agenziji tal-klassifikazzjoni tal-
kreditu u jippartecipa skont il-htigiet;

ix. Jikkontribwixxi lejn il-kordinament mal-ministeri u
I-entitajiet rispettivi, sabiex jigu formulati 1-pozizzjonijiet

nazzjonali u strategiji dwar kwistjonijiet ekonomici;

x. Jattendi ghal-laqghat f’Malta kif ukoll barra minn
Malta u jikkompila rapporti dwarhom;

xi. Dmirijiet ohra kif ikun mehtieg mis-superjur/i tieghu;
xii. Kwalunkwe dmir iehor skont l-ezigenzi tas-Servizz

Pubbliku kif ordnat mis-Segretarju Permanenti Ewlieni.
Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin

ii. Contributes to the drafting of Malta’s Stability
Programme, the National Reform Programme and the
Economic Survey;

iii. Contributes towards research to support Malta’s
position in the surveillance processes under the requirements
of the Stability and Growth Pact and the European Semester
of economic policy coordination;

iv. Contributes towards quantitative economic analysis
through econometric modelling, which includes the preparation
of economic forecasts, policy simulations and other research in
accordance to the requirements of the department;

v. Contributes towards research on structural economic
issues, including the economic dimension of international
corporate taxation, and climate finance;

vi. Monitors financial stability issues both at a domestic
and international level,

vii. Contributes towards the preparation of technical
briefings on Commission proposals for the negotiation and
finalisation of bilateral trade agreements as well as cases
concerning trade defence measures;

viii. Contributes to the necessary preparations in
anticipation of technical meetings with international
organisations such as the International Monetary Fund, the
World Bank, the European Commission and Credit Rating
Agencies and to participate as necessary;

ix. Contributes to the process of liaising with ministries
and entities, thereby assisting in the formulation of national

positions and strategies on economic questions;

x. Attends for meetings in Malta or abroad and
subsequently prepares reports;

xi. Undertakes any other tasks, which the superior/s may
delegate to him/her, as may be required;

xii. Any other duties according to the exigencies of the
Public Service, as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
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fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Ingliza;

iii. Ghandhom kwalifika ta’ Bacellerat rikonoxxuta
fil-Livell 6 tal-MQF (suggett ghal minimu ta’ 180 ECTS/
ECVETS kretti jew ekwivalenti), f” Ekonomija jew Statistika
jew Accountancy jew Finanzi jew Tassazzjoni jew Banking
jew Public Policy jew European Studies jew detenturi
ta’ kwalifiki rikonoxxuti ohra jew kwalifiki professjonali
ekwivalenti b’wahda minn dawn id-dixxiplini bhala gasam
ewlieni ta’ studju.

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the English language;

iii. in possession of a recognised Bachelors qualification
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVETS credits or equivalent*) in Economics or Statistics
or Accountancy or Finance or Taxation or Banking or Public
Policy or European Studies or holders of other recognised
degrees or equivalent professional qualifications with any of
these disciplines as a major area of study.
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*Fin-nuqqgas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVETS jew sistema ohra ta’ kejl tal-kontenut
tal-kors, il-bord tal-ghazla ghandu jevalwa l-programm
ta’ studju sottomess u jiddetermina li huwa komparabbli
ma’ 180 krettu ECTS/ECVETS. Jista’ jintalab il-parir tal-
MQRIC.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali Pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha Ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

*In the absence of documentary evidence as to the ECTS/
ECVETS credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
180 ECTS/ECVETS credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.
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Kwalunkwe rekwizitiehorta’eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post 1i ghalih saret l-applikazzjoni. Fil-kaz ta’
applikanti li diga geghdin fis-Servizz Pubbliku ta’ Malta,
il-GP 47 ghandu jintalab mill-HR Unit tal-ministeru li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu ma
giex ippubblikat, f’liema kaz l-applikazzjoni ghandha tigi
rtirata mill-applikant), jew lill-HR Unit tal-ministeru minn
fejn inharget is-sejha (jekk ir-rizultat ikun gie ppubblikat)
dwar kwalunkwe bidla fl-istatus tal-hatra taghhom mid-
data tas-sottomissjoni tal-applikazzjoni sad-data tal-gheluq,
jew hekk kif jigu msejha ghall-hatra bhala rizultat ta’ din
is-sejha ghall-applikazzjonijiet, skont il-kaz. In-nuqqas ta’
osservanza ta’ din l-istruzzjoni jista’ jwassal ghal azzjoni
dixxiplinarja. Min-naha tieghu, fil-bidu tal-intervista, il-
bord tal-ghazla ghandu jitlob lill-kandidat jiddikjara kull
bidla fl-istatus tal-hatra attwali tieghu/taghha mid-data tas-
sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-

Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jridu jaghmlu test bil-miktub
gabel ma jigu assessjati minn bord tal-ghazla biex jigi

Any other eligibility requisites for the post must be met in
terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested by
the HR Unit of the ministry issuing the call for application
from the Director responsible for HR where applicants
are serving, while those applying from outside the Public
Service must produce a Certificate of Conduct issued by the
Police or other competent authority not earlier than one (1)
month from the date of application and state whether they
have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in
which case the application should be withdrawn by the
applicant) or the HR Unit within the issuing ministry (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment

Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be required to sit for a written
test prior to being assessed by a selection board to determine
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ddeterminat min hu adatt ghall-post. II-marka massima ghal
dan il-process tal-ghazla hija 100% u I-marka li persuna trid
iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru
ghall-Finanzi u x-Xoghol, permezz tal-Online Government
Recruitment Portal biss  (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
3 ta’ Gunju, 2022. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;
pubblikazzjoni tar-rizultat;
ezami mediku;
process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

their suitability for the post. The maximum mark for this
selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.6,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Recruitment Section, Ministry for Finance and
Employment, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Friday, 3rd June, 2022. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,
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jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu minn (recruitment.mfe@gov.mt). Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u Il-indirizz elettroniku tas-Sezzjoni
huma (https://finanzi.gov.mt) u (recruitment.mfe@gov.mt).

L-20 ta’ Mejju, 2022
SERVIZZ PUBBLIKU TA’ MALTA

Post ta’ Assistant Manager (Procurement)
fis-Servizz Pubbliku ta’ Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Nies u Standards), Uffic¢ju
tal-Prim Ministru, tilqa’ applikazzjonijiet ghall-post t’
Assistant Manager (Procurement) fis-Servizz Pubbliku ta’
Malta.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Wagqt il-perjodu ta’ prova, dawk appuntati jridu jkunu
temmew b’success kors offrut mill-Istitut ghas-Servizzi
Pubbli¢i, maghmul apposta ghall-uffi¢jali li jahdmu fil-
qasam tal-Procurement (f’Livell 4 tal-MQF), fi zmien sena
(1) mid-data tal-hatra, sabiex ikunu eligibbli ghall-konferma
tal-hatra. Ghalhekk, uffi¢jali ingaggati li ma jkunux kisbu
din il-kwalifika fi zmien il-perjodu ta’ sitt (6) xhur, jinghataw
estensjoni ta’ darba tal-perjodu ta’ prova taghhom ghal zmien
sitt (6) xhur biex jiksbu b’sucéess din il-kwalifika.

2.4 Is-salarju ta’ Assistant Manager (Procurement) li
jidhol fil-grad bir-rekwiziti tal-eligibbilta ta’ paragrafu 4.1
(iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, li fis-sena
2022 huwa ta’ €19,323 fis-sena, li jizdied bi €354.00 fis-
sena sa massimu ta’ €21,447.

2.5 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11, li fis-sena 2022 hija
ekwivalenti ghal €20,616 fis-sena, li tizdied b’zidiet annwali

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from (recruitment.mfe@gov.mt). These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Section are (https://finance.gov.mt) and (recruitment.mfe@
gov.mt).

20th May, 2022
MALTA PUBLIC SERVICE

Post of Assistant Manager (Procurement)
in the Malta Public Service

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary (People and Standards),
Office of the Prime Minister, invites applications for the
post of Assistant Manager (Procurement) in the Malta Public
Service.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 During the probationary/trial period, appointees
must successfully complete a training course organised by
the Institute for the Public Services for officers performing
duties in Procurement (at MQF Level 4), within one (1)
year of their date of appointment, in order to be eligible for
confirmation of appointment. Therefore, officers engaged
who would not have obtained this certification within the
probationary period of six (6) months, will be given a one-
time extension of their probationary period of six (6) months
to successfully obtain the certification.

24 The salary for the post of Assistant Manager
(Procurement) for those applicants entering into the grade
under the eligibility provisions of paragraph 4.1 (iii)
(a) or (iii) (c) is Salary Scale 12, which in the year 2022
is equivalent to, €19,323 per annum, rising by annual
increments of €354.00 up to a maximum of €21 ,447.

2.5 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2022 is equivalent to €20,616
per annum, rising by annual increments of €375.17 up to a
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ta’€375.17 sa massimu ta’ €22,867, mal-kisba ta’ Diploma
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b),
f’perjodu ta’ mhux iktar minn sentejn (2) mid-data tal-hatra
fejn, fil-kaz li dan ma jsehhx, il-hatra tigi mnehhija.

2.6 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) jew (iii) (d) titpogga fi Skala ta’
Salarju 11,u titla’ fi Skala 10 (€21,950x €407.67 - €24,396)
fis-sena 2022 wara tliet (3) snin servizz bhala Assistant
Manager fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.8 Applikazzjonijiet laterali minn uffi¢cjali pubblic¢i li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ specjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ ufficjal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), gabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

29 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss trasferiti
fuq talba taghhom sabiex jaqdu dmirijiet xi mkien iehor fil-
qasam tal-Procurement, skont il-postijiet vakanti stabbiliti.

2.10 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager

(Procurement) huma li:

i.Jifhem, u josserval-implimentazzjoni ta’ stadji differenti
tac-ciklu tax-xiri pubbliku, b’gharfien tal-interazzjonijiet
relatati bejn il-fazijiet, u r-riskji involuti;

maximum of €22,867, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (iii) (b), in not more
than two (2) years from the date of appointment, failure of
which, appointment would be relinquished.

2.6 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) or (iii) (d) will be placed
in Salary Scale 11, which will progress to Scale 10 (€21,950
x €407.67 - €24,396) in the year 2022 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.8 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.9 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Procurement,
in accordance with established vacancies.

2.10 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Procurement) are:

i. Understands, and monitors the implementation of the
different steps of the procurement cycle, with an understanding
of the interactions between the phases, and the risks involved;
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ii. Jitghallem u jzomm aggornat mal-izviluppi nazzjonali
tal-legizlazzjoni tax-xiri pubbliku, ir-rekwiziti tal-politika
dwar ix-xiri pubbliku, ir-regoli, il-linji gwida, i¢-¢irkulari
u materjal iehor relatat max-xiri pubbliku sabiex jappoggja
d-decizjonijiet tal-organizzazzjoni dwar xiri pubbliku;

iii. Jopera b’mod profi¢jenti s-sit elektroniku tax-xiri
pubbliku u diversi ghodod elettroni¢i disponibbli sabiex
jappoggja l-proceduri tax-xiri pubbliku;

iv. IZzomm id-databases tal-IT aggornati b’informazzjoni
korretta tal-offerti ppubblikati matul i¢-¢iklu tax-xiri
pubbliku;

v. Jithem, jinteragixxi, jibni u jzomm relazzjoni effettiva
ma’ partijiet interessati interni u esterni sabiex jigu mifhumau
milhuqa l-obbligazzjonijiet u I-bzonnijiet tal-organizzazzjoni
inkluz izda mhux limitati biex jinforma lill-Contracting
Authority 1i l-offerti nfethu, jara li s-sottomissjoni tar-
Rapporti ta’ Evalwazzjoni issir fil-hin u jibghat in-noti ta’
tfakkir mehtiega;

vi. Jithem u japplika l-prin¢ipji ta’ trasparenza, mhux
diskriminatorji u trattament ugwali, kif ukoll etiku,
privatezza, kunfidenzjalita u l-istandards tal-integrita relatati
fis-suq ta’ konsultazzjoni u impenji mal-fornituri;

vii. Iwettaq kompiti bazi¢i ta’ ppjanar ta’ xiri pubbliku,
bhal gbir u konsolidament ta’ kontribuzzjonijiet minn diversi
dipartimenti;

viii. Jithem l-iskop u I-benefi¢¢ji ta’ xiri pubbliku
sostenibbli sabiex jintlahqu 1-ghanijiet ta’ sostenibbilta tal-
organizzazzjoni (Green Public Procurement (GPP), Socially-
Responsible Public Procurement (SRPP), kompetizzjoni
genwina (ekwita aktar minn ugwaljanza) u parte¢ipazzjoni
tal-SME);

ix. Jipprovdi pariri sabiex jappoggja l-istrategija tax-xiri
pubbliku fil-process ta’ tehid ta’ dec¢izjonijiet; e.z. jigbor fil-
qosor u jirrapporta informazzjoni migbura dwar I-ghazliet
ta’ akkwist. Jikkomunika b’mod effettiv u konc¢iz ma’ firxa
ta’ fornituri billi jadatta I-messagg kif xieraq;

x. Jappoggja l-ivvettjar/jipprepara dokumenti tax-
xiri pubbliku bhal struzzjonijiet lil min jaghmel l-offerta,
l-annessi 1i jridu jigu kompluti/imtellghin fis-sistema
elettronika, ibbazati fuq regolamenti nazzjonali u tal-EU,
politiki, kundizzjonijiet, linji gwida u mudelli;

xi. Jappoggja l-evalwazzjoni u l-process ta’ wara I-ghoti,
li jinkludi, izda mhux limitat ghal: 1-ivvetjar/preparazzjoni
ta’ dokumentazzjoni ghal, fost Il-ohrajn, il-General/

ii. Learns and keeps abreast of developments in
national procurement legislation, public procurement
policy requirements, rules, guidelines, circulars and other
procurement related material to support the organisation’s
procurement decisions;

iii. Operates proficiently the electronic Public
Procurement System and other electronic tools available for
supporting procurement procedures;

iv. Keeping of IT databases updated with correct
information of tenders published and throughout the whole
procurement cycle;

v. Understands, interacts, builds and maintains an
effective relationship with internal and external stakeholders
to understand and fulfil organisational obligations and
needs including but not limited to informing Contracting
Authorities that offers have been unlocked, monitoring the
timely submission of the Evaluation Reports and sending the
necessary reminders;

vi. Understands and applies the principles of transparency,
non-discrimination and equal treatment, as well as ethical,
privacy, confidentiality and integrity standards in market
consultations and engagements with suppliers;

vii. Performs basic procurement planning tasks, such
as collecting and consolidating contributions from various
departments;

viii. Understands the scope and benefits of sustainable
procurement for achieving the organisation’s sustainability
objectives (Green Public Procurement (GPP), Socially-
Responsible Public Procurement (SRPP), genuine
competition (equity more than equality) and SME
participation);

ix. Provides input to support the procurement
strategy decision-making process; e.g. summarise and
report information gathered on procurement options.
Communicates in an effective and concise manner with a
range of stakeholders by tailoring the message accordingly;

x. Supports the vetting/preparation of procurement
documents such as instructions to tenderers, annexes to be
completed/uploaded, based on relevant EU and national
regulations, policies, conditions, guidelines and templates;

xi. Supports the evaluation and post-award process,
including, but not limited to: the vetting/preparation
of documentation for, amongst others, the General/
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Departmental Contracts Committee, Tender Evaluation
Committees u I-abbozzar ta’ kuntratti u addenda;

xii. Jappoggja l-konsenja tal-kuntratt u modifikazzjoni
ta’ funzjonijiet f ’konformita mal-hin tal-progett, l-ispiza, il-
benefi¢c¢ji u varjabbli tar-riskji;

xiii. Dmirijiet ohra kif ikun mehtieg mis-superjur/i tieghu;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Departmental Contracts Committee, Tender Evaluation
Committees; and the drafting of contract agreements and
addenda;

xii. Supports the contract delivery and modification
functions in line with project time, cost, quality, scope,
benefits and risks variables;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.



L-20 ta’ Mejju, 2022

8539

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza. Madankollu, il-kandidati li ma jilhqux il-livell ta’
komunikazzjoni fil-lingwa Maltija u ma jkollhomx mill-
inqas Livell 1 tal-MQF fil-lingwa Maltija, iridu jattendu u
jghaddu b’success fl-assessjar mill-kors ‘Maltese Language
1’ offrut mill-Istitut ghass-Servizzi Pubbli¢i. L-attendenza
ghal dan il-kors flimkien mal-kisba tal-Livell 1 tal-MQF
ghandhom jitlestew qabel il-konferma tal-hatra, jigifieri fi
zmien sitt (6) xhur mill-ingagg. B hekk, uffi¢jali impjegati
li ma jiksbux dan i¢-certifikat fi zmien ta’ prova ta’ sitt (6)
xhur, jinghataw estensjoni ta’ darba ta’ zmien ta’ prova
ghal perjodu ta’ sitt (6) xhur biex jiksbu b’success dan ic-
certifikat.

U

iii. a. Fil-pussess ta’ kwalifika rikonoxxuta (fil-Livell 4
tal-MQF) fil-Procurement jew Finanzi jew Business jew
Management jew Accounts jew kwalifika rikonoxxuta
komparabbli fil-Procurement jew Finanzi jew Accounts;

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Procurement jew Finanzi
jew Business jew Management jew Accounts jew kwalifika
rikonoxxuta komparabbli fil-Procurement jew Finanzi jew
Accounts;

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat,
(li wiehed minnhom jnkludi pass fl-Accounts jew Ekonomija
jew Fizika jew Computing/ICT jew Marketing jew
Matematika Pura jew Matematika) U tliet (3) suggetti fil-
Livell Intermedju tal-Matrikola jew kwalifika rikonoxxuta
komparabbli;

JEW

(ii) fil-pussess ta’ tliet suggetti fil-Livell Avvanzat (li
wiehed minnhom jinkludi pass fl-Accounts jew Ekonomija
jew Fizika jew Computing/ICT jew Marketing jew
Matematika Pura jew Matematika);

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese and English languages.
However, candidates who do not satisfy the ability to
communicate in Maltese language and do not possess at least
an MQF Level 1 in the Maltese language must attend and be
successful in the assessment of the ‘Maltese Language 1°, course
offered by the Institute for the Public Services. Attendance to
such course together with the attainment of MQF Level 1, are
to be completed before the confirmation of appointment i.e.
within the six (6) months of engagement. Therefore officers
engaged who would not have obtained this certification within
the probationary period of six (6) months will be given a one
time extension of their probationary period for a period of six
(6) months to successfully obtain this certification.

AND

iii. a. in possession of a recognised qualification at
MQF Level 4 in Procurement or Finance or Business or
Management or Accounts or a recognised comparable
qualification in Procurement or Finance or Accounts;

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVE credits, or
equivalent*) in Procurement or Finance or Business or
Management or Accounts or a recognised comparable
qualification in Procurement or Finance or Accounts;

OR

c. (i) in possession of two (2) subjects at Advanced
Level (one of which must include a pass in Accounts or
Economics or Physics or Computing/ICT or Marketing
or Pure Mathematics or Mathematics) AND three (3)
subjects at Intermediate Matriculation Level or a recognised
comparable qualification;

OR

(i1) in possession of three (3) subjects at Advanced
Level (one of which must include a pass in Accounts or
Economics or Physics or Computing/ICT or Marketing or
Pure Mathematics or Mathematics);
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JEW

d. Uffi¢jali pubbli¢i 1i lestew b’success il-process tar-
Recognition of Prior Learning (RPL) u li kienu ¢certifikati
bhala eligibbli biex japplikaw ghal pozizzjoni oghla skont
il-livell indikat fuq i¢-certifikat mahrug mill-Istitut ghas-
Servizzi Pubblici.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

Kandidati maghzula 1i huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew Zewg (2)
suggetti fil-Livell Avvanzat flimkien ma’ tliet (3) suggetti
fil-Livell Intermedju tal-Matrikola, jew fil-pussess ta’ tliet
(3) suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a) jew (c)
jidhlu bhala Assistant Manager (Skala ta’ Salarju 12). Mal-hatra,
dawk appuntanti, iridu jintrabtu 1i jlestu b’success kwalifika
rikonoxxuta f’qasam relatat fil-Livell 5 tal-MQF, f’perjodu ta’
mhux aktar tard minn sentejn (2), biex jipprogressaw ghal Skala
ta’ Salarju 11 fejn, fil-kaz li dan ma jsehhx, il-hatra tigi mnehhija.
Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’ogsma
relatati, dawn l-ufficjali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika

OR

d. Public Officers who have completed successfully the
Recognition of Prior Learning (RPL) process and were
certified as eligible to apply for a higher position in line with
the level indicated on the certificate issued by the Institute
for the Public Services.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may b
sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two (2) subjects
at Advanced Level and three (3) subjects at Intermediate
Matriculation Level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter
as Assistant Manager (Salary Scale 12). On appointment,
appointees will bind themselves to successfully complete a
recognised Diploma in a related area at MQF Level 5, in
not more than two (2) years, to progress to Salary Scale 11,
failure of which they would relinquish their appointment.
Upon possession of a relevant MQF Level 5 in related areas
such officers shall progress toAssistant Manager (Salary
Scale 11). All other progressions shall be in accordance with
the provisions enshrined in the document entitled ‘Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) (a)
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rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) (a) sa4.1 (iii)
(c) jew kif indikat f’paragrafu 4.2 jew li ghadhom mhumiex
certifikati li lestew b’success il-process tar-Recognition of
Prior Learning (RPL) hekk kif specifikat f’paragrafu 4.1 (iii)
(d), xorta jigu kkunsidrati, basta jibaghtu evidenza li jinsabu
fl-ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali kwalifika/
Certifikazzjoni tal-RPL. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika/Certifikazzjoni tal-RPL
sal-31 ta’ Ottubru, 2022. Jekk l-iskadenza ghall-kisba tal-
imsemmija kwalifika/Certifikazzjoni tal-RPL ma tintlahaqx,
il-hatra, ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
beneficéji, sakemm jiksbu l-kwalifika/Certifikazzjoni
tal-RPL jew ikunu approvati ghall-kisba tal-kwalifika/
Certifikazzjoni tal-RPL indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’

to 4.1 (iii) (c) or else as indicated in paragraph 4.2 or who
are not yet certified that they have successfully completed
the Recognition of Prior Learning (RPL) process specified
in paragraph 4.1 (iii) (d), will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification/RPL Certification.
Appointees must obtain, or be approved, for the award of
such qualification/RPL Certification by the 31st October,
2022. If this stipulated deadline for the attainment of such
qualification/RPL Certification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of , or are approved for the indicated qualifications/
RPL Certification referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
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dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur (People Resourcing and Compliance),
Divizjoni dwar Nies u Standards, Uffi¢¢ju tal-Prim Ministru,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
3 ta’ Gunju, 2022. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director (People Resourcing and Compliance),
People and Standards Division, Office of the Prime
Minister, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Friday, 3rd June, 2022. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttur (People Resourcing and Compliance),
Divizjoni dwar Nies u Standards, Uffi¢¢ju tal-Prim Ministru,
3, Pjazza Kastilja, Il-Belt Valletta. Dawn id-dizpozizzjonijet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u I-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (https://publicservice.gov.mt/en/
people/Pages/Home.aspx) u (prc.opm@gov.mt).

L-20 ta’ Mejju, 2022

SERVIZZ PUBBLIKU TA’ MALTA

Post ta’ Manager I (Procurement) fis-Servizz
Pubbliku ta’ Malta

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti (Nies u Standards), Uffic¢ju
tal-Prim Ministru, tilga’ applikazzjonijiet ghall-post ta’
Manager I (Procurement) fis-Servizz Pubbliku ta’ Malta.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubblici sabiex ikunu eligibbli ghall-
konferma tal-hatra.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf)  or  may
be obtained from the Director (People Resourcing and
Compliance), People and Standards Division, Office of the
Prime Minister, 3, Castille Place, Valletta. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Department/Division/Directorate are (https://publicservice.
gov.mt/en/people/Pages/Home.aspx) and (prc.opm@gov.
mt).

20th May, 2022
MALTA PUBLIC SERVICE

Post of Manager I (Procurement)
in the Malta Public Service

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary (People and Standards),
Office of the Prime Minister invites applications for the post
of Manager I (Procurement) in the Malta Public Service.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.
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2.3 Is-salarju ta’ Manager I (Procurement) huwa ta’ Skala
ta’ Salarju 10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li
jizdied b’€407.67 fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 titla’
fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 fis-sena
2022) wara hames (5) snin servizz bhala Manager I fi Skala ta’
Salarju 9, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 fis-sena
2022) wara tliet (3) snin servizz bhala Manager I fi Skala ta’
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu

2.3 The salary for the post of Manager I (Procurement) is
Salary Scale 10, which in year 2022 is €21,950 per annum,
rising by annual increments of €407.67 up to a maximum
of €24,396.

24 A Manager I in Salary Scale 10 will progress to
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to
Salary Scale 7 (€26,438 x €531.17 - €29,625 in 2022) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
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jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Procurement, skont il-postijiet
vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3.1d-dmirijiet ghal danil-post ta’ Manager I (Procurement)
huma li:

i. Jipprovdi ricerka u jigbor informazzjoni dwar il-
process tal-ippjanar tax-xiri pubbliku f’konformita mal-
ghan u l-politika tal-organizzazzjoni. Jippartec¢ipa fl-ippjanar
effi¢jenti, effettiv. u mmaniggjar ekonomiku tal-finanzi u
r-rizorsi umani (ez. immaniggjar ta’ tim) disponibbli;

ii. Izomm ruhu aggornat mal-izviluppi u jipprovdi
decizjonijiet ta’ xiri pubbliku u pariri ¢ari u soluzzjonijiet
f’konformita ma’ livell legizlazzittiv nazzjonali u tal-UE,
rekwiziti ta’ politika tax-xiri pubbliku, regoli, linji gwida,
¢irkulari u materjal iehor relatat max-xiri pubbliku;

iii. Jopera b’mod profi¢jenti s-sit elettroniku tax-xiri
pubbliku u diversi ghodod elettroni¢i disponibbli ghall-
implimentazzjoni tal-pro¢eduri tax-xiri pubbliku u b’hekk
jizguralivell gholi ta’ trasparenza fil-proc¢ess tax-xiri pubbliku;

iv. Jagixxi b’mod awtonomu biex jidentifika 1-bzonnijiet
ghal, u l-immaniggjar ta’ standards ta’ proceduri ta’ Xiri
pubbliku, flimkien mal-gbir ta’ informazzjoni rilevanti minn
sorsi varji b’mod strutturat (ez. billi jintuzaw mudelli);

v. Iwettaq, janalizza, jinterpreta u jirrevedi r-ricerka
tas-suq f’konformita mal-prin¢ipji ta’ trasparenza,
mhux diskriminatorji u trattament ugwali, kif ukoll
standards ta’ etika, privatezza, kunfidenzjalita u integrita
f’konsultazzjonijiet tas-suq u impenji mal-fornituri;

vi. Jappoggja l-implimentazzjoni tal-fazijiet kollha tac-
¢iklu tal-hajja tax-xiri pubbliku, u jithem kif kull wahda
tinteragixxi mal-ohrajn;

vii.  Jappoggja  l-implimentazzjoni  tal-approc¢c
sostenibbli tax-xiri pubbliku biex jintlahqu I-ghanijiet
tal-organizzazzjoni  rigward  is-sostenibbilta  (Green
Public Procurement (GPP), Socially-Responsible Public
Procurement (SRPP), kompetizzjoni genwina (ekwita iktar
mill-ugwaljanza) u l-partec¢ipazzjoni tal-SME;

viii. Jigbor l-informazzjoni mehtiega sabiex jaghmel
decizjonijiet u rakkomandazzjonijiet abbazi ta’ data, riskju
u strategija tax-xiri pubbliku. Jikkomunika b’mod effettiv u
kon¢iz ma’ firxa ta’ partijiet interessati billi jadatta I-messagg
kif xieraq;

at own request to carry out duties elsewhere in the area of
Procurement, in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Procurement)
are:

i. Provides research and gathers input for the procurement
planning process in line with the organisational objective
and related policies. Participates in the planning for efficient,
effective and economical management of financial and
human resources (e.g. team management) available;

ii. Keeps abreast of developments and provides
procurement decisions and clear advice and solutions in line
with: National and EU level legislation, public procurement
policy requirements, rules, guidelines, circulars and ither
procurement related material;

iii. Operates proficiently the electronic Public
Procurement System and other electronic tools available for
the implementation of procurement procedures thus ensuring
a higher level of transparency in the procurement process;

iv. Acts autonomously in identifying needs for, and the
management of standard procurement procedures, together
with gathering relevant information from multiple sources
in a structured manner (e.g. using templates);

v. Conducts, analyses, interprets and reviews market
research in line with the principles of transparency, non-
discrimination and equal treatment, as well as ethical,
privacy, confidentiality and integrity standards in market
consultations and engagements with suppliers;

vi. Supports the implementation of all phases of the
procurement lifecycle, understanding how each interacts
with the others;

vii. Supports the implementation of sustainable
procurement approaches for achieving the organisation’s
sustainability objectives (Green Public Procurement
(GPP), Socially-Responsible Public Procurement (SRPP),
genuine competition (equity more than equality) and SME
participation;

viii. Gathers the information necessary to make data
driven, risk based, procurement strategy decisions and
recommendations. Communicate in an effective and concise
manner with a range of stakeholders by tailoring the message
accordingly;
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ix. Jivverifika/jabozza u jippubblika dokumentazzjoni
f’konformita mar-regolamenti tal-UE u nazzjonali, politiki,
regoli, kundizzjonijiet, linji gwida u mudelli.

x. Jipparte¢ipa b’mod attiv fil-valutazzjoni tal-offerti,
evalwazzjoni u l-proc¢ess ta’ wara l-ghoti li jinkludi,
izda mhux limitat ghall-verifikazzjoni/preparazzjoni ta’
dokumenti ghal/jew minn, fost il-General/Departmental
Contracts Committee, Tender Evaluation Committees, u
l-abbozz ta’ kuntratti u addenda;

xi. Jipparte¢ipa b’mod attiv fil-konsenja tal-kuntratti u
funzjonijiet ta’ modifika f’konformita mal-hin tal-progett,
spiza, beneficcji u varjabbli tar-riskji;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’ residenti
li joqoghdu ghal Zmien twil f’Malta taht ir-regolament 4 tar-
Regolamenti tal-2006 dwar Status ta’ Residenti li joqoghdu
ghal Zmien Twil (Cittadini ta’ Pajjizi Terzi), jew li jkunu
nghataw permess ta’ residenza taht ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ¢ittadini
ta’ pajjizi terzi li jkunu nghataw permess ta’ residenza taht ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

ix.  Vets/drafts and/or  publishes  procurement
documentation in line with relevant EU and national
regulations, policies, rules, conditions, guidelines and
templates.

x. Participates actively in the tender assessment,
evaluation and post-award process including, but not
limited to: the vetting/preparation of documentation for/or
by, amongst others, the General/Departmental Contracts
Committee, Tender Evaluation Committees; and the drafting
of contract agreements and addenda;

xi. Participates actively in the contract delivery and
modifications functions in line with project time, cost,
quality, scope, benefits and risks variables;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar Il-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza. Madankollu, il-kandidati li ma jilhqux il-livell ta’
komunikazzjoni fil-lingwa Maltija u ma jkollhomx mill-
inqas Livell 1 tal-MQF fil-lingwa Maltija, iridu jattendu u
jehaddu b’success fl-assessjar mill-kors ‘Maltese Language
17 offrut mill-Istitut ghas-Servizzi Pubbli¢i. L-attendenza
ghal dan il-kors flimkien mal-kisba tal-Livell 1 tal-MQF
ghandhom jitlestew qabel il-konferma tal-hatra, jigifieri fi
zmien tnax-il (12) xahar mill-ingagg;

U

iii. a. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Procurement jew Finanzi
jew Business jew Management jew Accounts jew kwalifika
rikonoxxuta komparabbli fil-Procurement jew Finanzi jew
Accounts;

JEW

b. Uffi¢jali pubbli¢i 1i lestew b’success il-process tar-
Recognition of Prior Learning (RPL) u li kienu ¢¢ertifikati
bhala eligibbli biex japplikaw ghal pozizzjoni oghla skont
il-livell indikat fuq i¢-Certifikat mahrug mill-Istitut ghas-
Servizzi Pubbli¢i.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa I-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu acéettati ghal finijiet ta’ eligibbilta, sakemm

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese and English languages.
However, candidates who do not satisfy the ability to
communicate in Maltese language and do not possess at least
an MQF Level 1 in the Maltese language must attend and
be successful in the assessment of the ‘Maltese Language
1’, course offered by the Institute for the Public Services.
Attendance to such course together with the attainment of
MQF Level 1, are to be completed before the confirmation
of appointment, i.e. within the twelve (12) months of
engagement.

AND

iii. a. in possession of a recognised Bachelors degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Procurement or Finance
or Business or Management or Accounts or a recognised
comparable qualification in Procurement or Finance or
Accounts;

OR

b. Public Officers who have completed successfully the
Recognition of Prior Learning (RPL) process and were
certified as eligible to apply for a higher position in line with
the level indicted on the certificate issued by the Institute for
the Public Services.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course content,
the selection board is to evaluate the submitted programme of
study and determine that it is comparable to 180 ECTS/
ECVET credits. The advice of the MQRIC may be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
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jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 60 krettu ECTS/ECVETS jew
ekwivalenti*.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa I-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) (a) jew kif
indikat f’paragrafu 4.2 jew li ghadhom mhumiex certifikati
li lestew b’success il-process tar-Recognition of Prior
Learning (RPL) hekk kif specifikat f’paragrafu 4.1 (iii) (b),
xorta jigu kkunsidrati, basta jibaghtu evidenza li jinsabu fl-
ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali kwalifika/
Certifikazzjoni tal-RPL. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika/Certifikazzjoni tal-RPL
sal-31 ta’ Ottubru, 2022. Jekk l-iskadenza ghall-kisba tal-
imsemmija kwalifka/Certifikazzjoni tal-RPL ma tintlahaqx,
il-hatra, ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢éji, sakemm jiksbu I-kwalifika/Certifikazzjoni
tal-RPL jew ikunu approvati ghall-kisba tal-kwalifika/
Certifikazzjoni tal-RPL indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-

they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 60 ECTS/ECVETS credits or equivalent*.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

(ii)) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
(a) or else as indicated in paragraph 4.2 or who are not
yet certified that they have successfully completed the
Recognition of Prior Learning (RPL) process specified
in paragraph 4.1 (iii) (b), will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification/RPL Certification.
Appointees must obtain, or be approved, for the award of
such qualification/RPL Certification by the 31st October,
2022. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of , or are approved for the indicated qualification/
RPL Certification referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
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Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-Bord tal-Ghazla (jekk ir-rizultat ghadu ma giex ippubblikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-Bord tal-Ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
eccezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur (People Resourcing and Compliance),
Divizjoni dwar Nies u Standards, Uffi¢¢ju tal-Prim Ministru,
permezz tar-Recruitment Portal biss (https://recruitment.

one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director (People Resourcing and Compliance),
People and Standards Division, Office of the Prime
Minister, through the Online Government Recruitment
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gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
3 ta’ Gunju, 2022. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttur (People Resourcing and Compliance),
Divizjoni dwar Nies u Standards, Uffi¢¢ju tal-Prim Ministru,
3, Pjazza Kastilja, I1-Belt Valletta. Dawn id-dizpozizzjonijet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (https://publicservice.gov.mt/en/

people/Pages/Home.aspx) u (prc.opm@gov.mt).

L-20 ta’ Mejju, 2022

Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Friday, 3rd June, 2022. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from Director (People Resourcing and Compliance),
People and Standards Division, Office of the Prime Minister,
3, Castille Place, Valletta. These general provisions are to be
regarded as an integral part of this call for applications.

The website address and email address of the receiving
Department/Division/Directorate are (https://publicservice.
gov.mt/en/people/Pages/Home.aspx) and (prc.opm@gov.mt).

20th May, 2022
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SERVIZZ PUBBLIKU TA’ MALTA

Post ta’ Manager II (Procurement)
fis-Servizz Pubbliku ta’ Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Nies u Standards) Uffic¢ju
tal-Prim Ministru, tilga’ applikazzjonijiet ghall-post ta’
Manager II (Procurement) fis-Servizz Pubbliku ta’ Malta.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Procurement) huwa ta’
Skala ta’ Salarju 7, 1i fis-sena 2022 huwa ta’ €26,438 fis-
sena, li jizdied b’€531.17 fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
titla” fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
IT fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)

MALTA PUBLIC SERVICE

Post of Manager II (Procurement) in the
Malta Public Service

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary (People and Standards),
Office of the Prime Minister, invites applications for the post
of Manager II (Procurement) in the Malta Public Service.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Procurement)
is Salary Scale 7, which in the year 2022 is €26,438 per
annum, rising by annual increments of €531.17 up to a
maximum of €29,625.

24 A Manager II in Salary Scale 7 will progress to
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post for a minimum of two (2) years before
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gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Procurement, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan
(Procurement) huma li:

il-post ta’ Manager II

i. Jikkordina I-preparamenti tal-pjan tax-xiri pubbliku
tal-organizzazzjoni u jaghmel rakkomandazzjonijiet ghall-
ippjanar finali u kronologiku f’konformita mal-ghanijiet u
I-politika tal-organizzazzjoni;

ii. Japplika aspetti diversi tal-legizlazzjoni tax-xiri
pubbliku, kif ukoll oqgfsa legali li jhallu impatt fuq ix-
xiri pubbliku f’konformita ma’ legizlazzjoni fuq livell
Nazzjonali u tal-UE, rekwiziti ta’ xiri pubbliku, regoli, linji
gwida, ¢irkulari u materjal iehor relatat max-xiri pubbliku;

iii. Jopera b’mod profi¢jenti s-sistema elettronika tax-
xiri pubbliku u jghin biex jizgura li l-utenti kollha jkollhom
acc¢ess u tahrig xieraq u jagixxi bhala agent tal-gestjoni tal-
bidla matul l-implimentazzjoni tas-sistema 1-gdida adottata
ricentement/moduli u ghodod;

iv. Imexxi I-process olistiku tal-analizi ta’ htigiet,
interpretazzjoni ta’ data u relazzjonijiet mal-fornituri skont
il-prin¢ipji tax-xiri pubbliku;

v. Imexxi, jamministra, janalizza, jinterpreta u jirrivedi
I-analizi tas-suq, f’konformita mal-principji ta’ trasparenza,
ta’ kontra id-diskriminazzjoni u ta’ trattament ugwali, kif
ukoll mal-istandards tal-privatezza, etika, kunfidenzjalita u
integrita filwaqt li jizgura I-kompletezza u li l-istrategiji tax-
xiri pubbliku huma ddisinjata biex jirriflettu I-kundizzjonijiet
tas-suq, ghanijiet tal-politika u opportunitajiet identifikati;

vi. Jimplimenta fazijiet differenti tac-¢iklu tal-hajja tax-
xiri pubbliku u janti¢ipa sfidi potenzjali rilevanti, impatti u
riskji.

applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Procurement,
in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager II (Procurement)
are:

i. Coordinates the preparation of the organisation’s
procurement plan and make recommendations for the
final planning and timeline in line with the organisational
objective and related policies;

ii. Applies diverse aspects of the procurement legislation,
as well as other legal frameworks impacting procurement
in line with: National and EU level legislation, public
procurement policy requirements, rules, guidelines, circulars
and other procurement related material;

iii. Operates proficiently the electronic Public Procurement
System and helps ensure that all users have the appropriate
access and training and acts as a change management agent
during the implementation of a newly adopted system/
modules or tools;

iv. Manages the full process of needs analysis, data
interpretation and supplier relations in accordance with
public procurement principles;

v. Manages, conducts, analyses, interprets and reviews
market analysis, in line with the principles of transparency,
non-discrimination and equal treatment, as well as ethical
privacy, confidentiality and integrity standards whilst
ensuring its completeness and that procurement strategies
are designed to reflect market conditions, policy goals, and
opportunities identified;

vi. Implements the different phases of the procurement
lifecycle and anticipates relevant potential challenges, risks
and impacts.
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vii. Jimplimenta approcéi tax-xiri pubbliku sostenibbli
biex jintlahqu l-ghanijiet tal-organizzazzjoni rigward is-
sostenibbilta (Green Public Procurement (GPP), Socially-
Responsible Public Procurement (SRPP), kompetizzjoni
genwina (ekwita iktar mill-ugwaljanza) u l-parte¢ipazzjoni
tal-SME u jimmaniggja r-rizorsi disponibbli biex jigu
implimentati fi hdan l-organizzazzjoni;

viii. Jipprovdi pariri bbazati fuq l-ahjar gharfien dwar
l-ahjar uzu ta’ proceduri varji dwar ix-xiri pubbliku u
tekniki sabiex tigi mfassla I-istrategija tax-xiri pubbliku.
Jikkomunika informazzjoni kumplessa b’mod ¢ar, trasparenti
u li jhalli impatt, lil firxa ta’partijiet interessati billi jfassal il-
messagg kif xieraq;

ix. Jiddisinja/jevalwa, ilesti u/jew  jippubblika
dokumentazzjoni tal-offerta sabiex jghin jimmassimizza
I-valur ghall-flus u jizgura li 1-metodologija korretta tkun
applikata ghall-offerti tax-xiri pubbliku f’konformita mar-
regolamenti, politiki, regoli, kundizzjonijiet, linji gwida u
mudelli rilevanti tal-UE u nazzjonali;

x. Jissorvelja/jamministra/jirrevedi x-xoghol tal-kumitati
tal-evalwazzjoni, u l-preparazzjoni ta’ dokumentazzjoni
rilevanti ghal-valutazzjoni tal-offerta, valutazzjoni u process
ta’ wara l-ghoti, li jinkludi, izda mhux limitat ghal, dawk
ghal/jew mill-General/Departmental Contracts Committee u
l-abbozzar ta’ ftehim ta’ kuntratti u addenda;

xi. Imexxi u jikkontrolla I-konsenja tal-kuntratt u
I-funzjonijiet ta’ modifiki f’konformita mal-hin tal-progett,
l-ispiza, il-kwalita’, I-skop, il-benefic¢¢ji u I-varjabbli tar-riskji;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

vii. Implements sustainable procurement approaches for
achieving the organisation’s sustainability objectives (Green
Public Procurement (GPP), Socially-Responsible Public
Procurement (SRPP), genuine competition (equity more than
equality) and SME participation and manages the resources
available to implement them within the organisation;

viii. Provides knowledge-based advice on the best use
of various procurement procedures and techniques in order
to design the procurement strategy. Conveys complex
information in a straightforward, transparent and impactful
manner to a range of stakeholders by tailoring the message
accordingly;

ix. Designs/vets, completes and/or publishes tender
documentation that helps maximise value for money and
ensure that the correct methodology is applied to the issued
public procurement tenders in line with relevant EU and
national regulations, policies, rules, conditions, guidelines
and templates;

x. Oversees/Conducts/Reviews the work of evaluation
committees, and the preparation of relevant documentation
for the tender assessment, evaluation and post-award
processes including, but not limited to, those for/or by the
General/Departmental Contracts Committee and the drafting
of contract agreements and addenda;

xi. Leads and controls the contract delivery and
modifications functions in line with project time, cost,
quality, scope, benefits and risks variables;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’
Pajjizi Terzi), jew li jkunu nghataw permess ta’ residenza
taht ir-regolament 18(3) tal-istess regolamenti, flimkien
mal-membri tal-familja ta’ ¢ittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza. Madankollu, il-kandidati li ma jilhqux il-livell ta’
komunikazzjoni fil-lingwa Maltija u ma jkollhomx mill-
inqas Livell 1 tal-MQF fil-lingwa Maltija, iridu jattendu u
jghaddu b’success fl-assessjar mill-kors ‘Maltese Language
1’ offrut mill-Istitut ghas-Servizzi Pubbli¢i. L-attendenza
ghal dan il-kors flimkien mal-kisba tal-Livell 1 tal-MQF
ghandhom jitlestew qabel il-konferma tal-hatra, jigifieri fi
Zzmien tnax-il (12) xahar mill-ingagg.

U

iii. a. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 60 krettu ECTS/ECVET jew
ekwivalenti*) fil-Procurement jew Finanzi jew Business jew
Management jew Evidenc Based Management jew Accounts
jew kwalifika rikonoxxuta komparabbli fil-Procurement jew
Finanzi jew Accounts;

JEW

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese and English languages.
However, candidates who do not satisfy the ability to
communicate in Maltese language and do not possess at least
an MQF Level 1 in the Maltese language must attend and
be successful in the assessment of the ‘Maltese Language
I’ course offered by the Institute for the Public Services.
Attendance to such course together with the attainment of
MQF Level 1, are to be completed before the confirmation of
appointment i.e. within the twelve (12) months of engagement.

AND

iii. a.in possession of a recognised Masters degree at MQF
Level 7 (subject to a minimum of 60 ECTS/ECVET credits,
or equivalent*) in Procurement or Finance or Business or
Management or Evidence Based Management or Accounts
or a recognised comparable qualification in Procurement or
Finance or Accounts;

OR
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b. Uffi¢jali pubbli¢i 1i lestew b’success il-process tar-
Recognition of Prior Learning (RPL) u li kienu ¢certifikati
bhala eligibbli biex japplikaw ghal pozizzjoni oghla skont
il-livell indikat fuq i¢-Certifikat mahrug mill-Istitut ghas-
Servizzi Pubbli¢i.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubblici li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) (a) jew kif
indikat f’paragrafu 4.2 jew li ghadhom mhumiex certifikati
li lestew b’success il-process tar-Recognition of Prior
Learning (RPL) hekk kif specifikat f’paragrafu 4.1 (iii) (b),
xorta jigu kkunsidrati, basta jibaghtu evidenza li jinsabu fl-
ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali kwalifika/
Certifikazzjoni tal-RPL. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika/Certifikazzjoni tal-RPL
sal-31 ta’ Ottubru, 2022. Jekk l-iskadenza ghall-kisba tal-
imsemmija kwalifika/Certifikazzjoni tal-RPL ma tintlahaqx,
il-hatra, ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra (b) II-
persuni mahtura ma jibbenefikaw minn ebda benefi¢é¢ji,
sakemm jiksbu l-kwalifika/Certifikazzjoni tal-RPL jew
ikunu approvati ghall-kisba tal-kwalifika/Certifikazzjoni tal-
RPL indikata, kif imsemmi f’paragrafu 4.1(iii) jew 4.2.

b. Public Officers who have completed successfully the
Recognition of Prior Learning (RPL) process and were
certified as eligible to apply for a higher position in line with
the level indicated on the certificate issued by the Institute
for the Public Services.

*In absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii)

(a) or else as indicated in paragraph 4.2 or who are not
yet certified that they have successfully completed the
Recognition of Prior Learning (RPL) process specified
in paragraph 4.1 (iii) (b), will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification/RPL Certification.
Appointees must obtain, or be approved, for the award of
such qualification/RPL Certification by the 31st October,
2022. If this stipulated deadline for the attainment of such
qualification/RPL Certification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment (b)
Such appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification/
RPL Certification referred to in clause 4.1(iii) and 4.2.
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4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 60%.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur (People Resourcing and Compliance),
Divizjoni Dwar Nies u Standards, Uffi¢¢ju tal-Prim Ministru,
permezz tar-Recruitment Portal biss (https:/recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
3 ta’ Gunju, 2022. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttur (People Resourcing and Compliance),

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director (People Resourcing and Compliance),
People and Standards Division, Office of the Prime
Minister, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Friday, 3rd June, 2022. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete documents or missing.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf)  or  may
be obtained from the Director (People Resourcing and



8558

Gazzetta tal-Gvern ta’ Malta 20,863

Divizjoni dwar Nies u Standards, Uffi¢¢ju tal-Prim Ministru,
3, Pjazza Kastilja, I1-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (https://publicservice.gov.mt/en/
people/Pages/Home.aspx) u (prc.opm@gov.mt).

L-20 ta’ Mejju, 2022

MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Manager I fil-Ministeru ghall-Intern,
is-Sigurta, ir-Riformi u I-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Uwaljanza, jilqga’ applikazzjonijiet
ghall-post ta’ Manager I fis-sezzjoni tal-Forensika tad-
Dipartiment tal-Pulizija, fil-Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li -2022 huwa ta’ €21,950 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766
fis-sena 2022) wara hames (5) snin servizz bhala Manager
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8
titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha b’mod
sodisfacenti.

Compliance), People and Standards Division, Office of the
Prime Minister, 3, Castille Place, Valletta. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Section are (https://publicservice.gov.mt/en/people.Pages/
Home.aspx) and (prc.opm@gov.mt).

20th May, 2022

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Manager I in the Ministry for Home Affairs,
Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality, invites applications for the
post of Manager I in the Forensic Unit within the Police
Department in the Ministry for Home Affairs, Security,
Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10,
which in year 2022 is €21,950 per annum, rising by annual
increments of €407.67 up to a maximum of €24,396.

24 A Manager I in Salary Scale 10 will progress to
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to
Salary Scale 7 (€26,438 x €531.17- €29,625 in 2022) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.
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2.7 l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal Zzmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li qed tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta” Manager I huma li:

i. Jigbor u jipprocessa evidenza fuq ix-xena tar-reat, u/
jew gewwa l-laboratorju;

ii. Jirrapporta sejbiet, jissottometti l-evidenza u jixhed
viva voce l-qorti, li jinkludi xhieda quddiem gurati;

iii. Jipprepara rapporti necessarji tal-investigazzjoni u
dokumenti li jkunu mehtiega ghall-qorti;

iv. Jidher u jixhed fil-processi ufi¢jali;

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in accordance
with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties
3. The job duties for the post of Manager I are:

i. Collects and/or processes evidence at a crime scene,
and/or at the laboratory;

ii. Reports findings, submits vital evidence and testifies
viva voce in court sittings including Trial by Juries;

iii. Prepares necessary and
documentation for court cases;

investigative reports

iv. Appears and testifies in official proceedings;
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v. Jassisti uffi¢jali tal-gustizzja kriminali fil-preparazzjoni
tal-kazijiet kriminali, kemm personali kif ukoll jipprovdi
rapporti, abbozzi, u ritratti;

vi.Iwassal testimonjanza gewwa I-qorti f kazijiet kriminali,
li mhux biss juri l-evidenza li tkun ingabret imma li jkun
kapaci jaghti spjegazzjoni b’mod sempli¢i, sabiex il-gurati
jkunu jistghu jithmu I-importanza tal-evidenza xjentifika;

vii. Izomm gharfien dwar regoli u regolamenti, u I-kazijiet
tal-qorti li ghandhom x’jagsmu max-xoghol;

viii. Iwassal dokumenti necessarji, bhar-rapporti tal-
amministrazzjoni u formuli li ghandhom x’jagsmu mad-
dipartiment u/jew mal-qrati;

ix. Jaghmel xoghol iehor relatat;

x. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xi. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xii. Kwalunkwe dmir iehor skont kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-

v. Assists criminal justice officials in preparing criminal
cases, in person and by providing reports, sketches, and
photographs;

vi. Delivers expert testimony in criminal court cases,
which must not only follow the rules of evidence but must
also be able to explain, in laymen’s terms, to a jury the
significance of the evidence as it relates to scientific proof;

vii. Maintains an in-depth knowledge of the statutes,
court cases related to work performed, rules and regulations;

viii. Prepares and forward all necessary administrative
reports and forms in keeping with departmental and/or Law
Courts policies;

ix. Any other duties commensurate with the role;

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xi. Undertake any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
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regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija KomunitaMalta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u l-lingwa Ingliza;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Forensic Science jew Criminology jew
Physics jew Chemistry jew Biology jew Formal Sciences.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa I-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki li huma ta’ livell oghla minn dak rikjest
hawn fuq jigu accettati ghall-fini ta’ eligibbilta, sakemm
dawn ikunu fis-suggetti mitluba. Kwalifika ta’ Masters
f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 60 krettu ECTS/ECVETS jew ekwivalenti*.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa I-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Bachelors degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVE
credits, or equivalent*) in Forensic Science or Criminology
or Physics or Chemistry or Biology or Formal Sciences.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
180 ECTS/ ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 60 ECTS/ECVETS credits or equivalent®.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course content,
the selection board is to evaluate the submitted programme of
study and determine that it is comparable to 60 ECTS/ECVET
credits. The advice of the MQRIC may be sought.
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(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mil-kwalifiki msemmija hawn
fuq xorta jihu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju f’livell tal-MQF oghla minn dak
mitlub hawn fuq jihu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti tal-ECTS/ECVETS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-gin u d-data tal-gheluq tas-sejha ghall
applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2022.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghallkisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra

(i) Moreover, candidates who have not yet formally
obtained any of the above mentioned qualifications. Such
candidates are to will still be considered will still be
considered, provided that they submit evidence that they
have obtained the qualifications in question.

(iii) Furthermore candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETs credit, or equivalent, and
attained the required MQF Leve

, by the closing time and date for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must have obtained or be approved for the
award of such qualification by the 31st October, 2022. If the
stipulated deadline for the attainment of such qualification is
not met, the appointment will be, ipso facto, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
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taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar °1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tat-Taqsima tar-Rizorsi Umani, Ministeru
ghall-Intern, is-Sigurta, ir-Riformi u I-Ugwaljanza, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta, 1i tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15.p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
3 ta’ Gunju, 2022. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fil-
provedimenti generali msemmija hawn isfel.

application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Human Resources, Ministry for Home Affairs, Security,
Reforms and Equality, through the Online Government
Recruitment Portal only (https:/recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
Certificate of Conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15.p.m.(Central European
Time) of Friday, 3rd June, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.



8564

Gazzetta tal-Gvern ta’ Malta 20,863

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mit-Tagsima tar-Rizorsi Umani, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, 201, Triq id-Dejqa, II-
Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u I-indirizz elettroniku tad-Dipartiment/
Divic¢joni/Direttorat huma (www.homeaffairs.gov.mt) u
(recruitment.mhse@gov.mt).

L-20 ta’ Mejju, 2022
MINISTERU GHALL-ANZJANITA ATTIVA

Post ta’ Allied Health Professional (Dental Hygiene)
fuq Bazi Full-time/Part time fil-Ministeru
ghall-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti Ministeru, ghall-Anzjanita
Attiva, jilga’ applikazzjonijiet ghall-post ta’ Allied Health
Professional (Dental Hygiene) fuq bazi full-time/part-time
fil-Ministeru ghall-Anzjanita Attiva.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality, 201, Triq id-Dejqa,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Department/Division/Directorate are (www.homeaffairs.
gov.mt) and (recruitment.mhsr@gov.mt).

20th May, 2022
MINISTRY OF ACTIVE AGEING

Post of Allied Health Professional (Dental Hygiene)
on a Full-time/Part-time Basis in the Ministry
for Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Active Ageing,
invites applications for the post of Allied Health Professional
(Dental Hygiene) on a full-time/ part-time basis in the
Ministry for Active Aging.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-degree
f’Livell 6 tal-MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti) hija ta’ Skala ta’ Salarju 10,
li fis-sena 2022 hija ekwivalenti ghal €21,950 fis-sena, li
jizdied b’ €407.67 sa massimu ta’ €24,369.

Persuna fil-grad ta’ Allied Health Professional li, minbarra
r-rekwizit stipulat fil-paragrafu 2.2, ghandha wkoll fil-
pussess taghha Masters degree f* Livell 7 tal-MQF (suggett
ghal minimu ta’ 60 krettu ECTS/ECVET jew ekwivalenti)
jew PhD f’Livell 8 tal-MQF rilevanti u rikonoxuta, tinhatar
mad-dhul bhala Senior Allied Health Professional fi Skala
ta’ Salarju 8 (€ 24,845 x € 486.83 - € 27,766).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’
fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037) wara
sentejn (2) servizz fil-grad, jekk tkun gdiet dmirha b’mod
sodisfacenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tigi
promossa ghall-grad ta’ Senior Allied Health Professional fi
Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766) wara
tliet (3) snin servizz sodisfacenti fil-grad ta’ Allied Health
Professional fi Skala ta’ Salarju 9.

Persuna fil-hatra ta’ Allied Health Professional li fil-kors
tad-dmirijiet taghha tikseb postgraduate Masters f’Livell 7
tal-MQF (suggett ghal minimu ta’ 60 krettu ECTS/ECVET
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u
rikonoxuta, ghandha titla’ minnufih ghal Skala ta’ Salarju 8
bhala Senior Allied Health Professional.

2.5 Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8), b’mill-inqas hames (5) snin servizz
sodisfacenti fil-grad ta’ Senior Allied Health Professional
fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success tal-
Competency Programme and Evaluation Framework (CAF),
tigi promossa ghall-grad ta’ Allied Health Practioner fi Skala
ta’ Salarju 7 (€26438 x € 531.17 - €29,625) kemm mid-
data tal-otteniment tas-snin tas-servizz stipulat kif wkoll it-
tlestija b’success tal-CAF.

Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8), fil-pussess ta’ postgraduate Masters
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 60 krettu
ECTS/ECVET jew ekwivalenti) jew PhD fl-Livell 8 tal-
MQF rilevanti u rikonoxuta, b’'mill-inqas sentejn (2) servizz
sodisfacenti bhala Senior Allied Health Professional u
certifikat ta’ tlestija b’success tal-Competency Programme
and Evaluation Framework (CAF), ghandhom jigu promossi
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of 180
ECTS/ECVET credits or equivalent) is Salary Scale 10, which
in the year 2022 is equivalent to, €21,950 per annum, rising by
annual increments of €407.67 up to a maximum of €24,396.

An Allied Health Professional who in addition to the
requirement stipulated in paragraph 2.2, are also in possession
of a relevant and recognised Postgraduate Masters Degree at
MQF Level 7 (subject to a minimum of 60 ECTS/ECVET
credits or equivalent) or PhD at MQF Level 8, shall on entry be
immediately appointed as Senior Allied Health Professional
in Salary Scale 8 (€24,845 x €486.83 - €27,766).

2.3 An Allied Health Professional will progress to
Scale 9 (€23,353 x €447.33 - €26,037) on completion of
two (2) years service in the grade, subject to satisfactory
performance.

2.4 An Allied Health Professional will be promoted to the
grade of Senior Allied Health in Scale 8 (€24,845 x €486.83
- €27,766 ) on completion of three (3) years service in the
grade of Allied Health Professional in Salary Scale 9.

An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of
60 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8 shall immediately progress to Salary Scale 8 as
Senior Allied Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale
7 (€26438 x €531.17 - €29,625) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8), in
possession of arecognised and relevant Postgraduate Masters
Degree at MQF Level 7 (subject to a minimum of 60 ECTS/
ECVET credits or equivalent) or PhD at MQF Level 8 with
at least two (2) years satisfactory as Senior Allied Health
Professional and certificate of successful completion of the
Competency Programme and Evaluation Framework (CAF)
shall be promoted to the grade of Allied Health Practitioner
in Salary Scale 7 (€26,438 x €531.17 - €29,625). In the
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(€26 438 x €531.17 - €29,625). Fil-kaz ta’ uffi¢cjali 1i ma
jkollhomx i¢-certifikat ta’ tlestija b’success tal-Competency
Programme and Evaluation Framework mat-tlestija ta’ sentejn
(2) servizz sodisfacenti fil-grad, ghandhom jigu promossi
ghal Allied Health Practitioner bil-kundizzjoni li jiksbu din
i¢-certifikazzjoni fi zmien sena (1) mill-hatra ta’ Allied Health
Practitioner fi Skala ta ‘Salarju 7. L-uffi¢jali 1i jonqsu milli
jipprezentaw din i¢-Certifikazzjoni skont dak stipulat fil-qafas
ta’ zmien ghandhom jergghu lura awtomatikament ghal Senior
Allied Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra u
suggetta ghal kundizzjonijiet u obbligi ohra li jistghu jkunu
stipulati fi kwalunkwe ftehim pertinenti bejn il-Gvern u
I-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Allied Health
Professional (Dental Hygiene) huma li:

i. Jippjana, iwassal u jevalwa servizz tas-sahha alleat
specifiku;

ii. Jipprezenta dokumentazzjoni ¢ara, preciza u f’waqtha;

iii. Jikkomunika u jikkollabora b’mod effettiv ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familja/
carers u agenziji ohra kif mehtieg;

iv. Izomm aggornat dwar l-izviluppi u x-xejriet fil-
prattika tal-professjoni specifika tas-sahha alleati permezz
ta’ studju tal-letteratura kurrenti jew billi jattendi korsijiet ta’
zvilupp professjonali kontinwi disponibbli u jadatta prattiki
tax-xoghol skont I-ahhar evidenza;

v. Jaqdi dmirijiet ohra li jistghu jkunu mehtiega mill-
Professjonist tas-Sahha Allied responsabbli bi twegiba
ghall-ezigenzi tas-servizz;

vi.Jirrispetta l-policies u l-proc¢eduri kollha kif applikabbli
ghall-entita/entitajiet 1i 1-Allied Health Professional huwa
skjerat filhom;

case of officers who are not in possession of the certificate
of successful completion of the Competency Programme
and Evaluation Framework on the completion of two (2)
years satisfactory service in the grade, shall be promoted
to Allied Health Practitioner on condition that s/he obtains
this certification within one (1) year from appointment
of Allied Health Practitioner in Salary Scale 7. Officers
who fail to present such certification within the stipulated
timeframe shall automatically revert to Senior Allied Health
Professional in Salary Scale 8.

2.6 An appointee will be entitled to such benefits and
subject to such conditions and obligations as may be stipulated
in any pertinent agreement between the Government and the
competent union.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3.The job duties for the post of Allied Health Professional
(Dental Hygiene) are:

i. Planning, delivering and evaluating specific allied
health service;

ii. Presenting clear, accurate and timely documentation;

iii. Communicating and liaising effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeping up-to-date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performing any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abiding by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;
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vii. Jaghmel uzu tas-sistemi tat-Teknologija tal-
Informatika li jistghu jkunu ged jahdmu fil-Ministeru ghall-
Anzjanita Attiva;

viii. Iwettaq kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

ix. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

x. Kwalunkwe dmir iehor kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

vii. Making use of the Information Technology systems
which may be in operation within the Ministry for Active
Ageing;

viii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

ix. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.



8568

Gazzetta tal-Gvern ta’ Malta 20,863

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii.(a) proficenti fil-lingwa Maltija. Ghaldagstant, kandidati li
mhumiex proficenti fil-lingwa Maltija xorta se jigu kkunsidrati
imma ghandhom jipprovdu evidenza ta’ profi¢jenza bazika
fil-lingwa Maltija qabel il-konferma fil-hatra li hi fi Zzmien
sena mill-ingagg, billi jghaddu b’suc¢cess mill-ezami fil-
Basic Medical Maltese for the Healthcare Profession Part 1
tal-Universita ta’ Malta. Il-kors li uffi¢jalment iwassal ghal
dan I-ezami huwa I-Course in Basic Medical Maltese for the
Healthcare Profession Part 1 immexxi mid-Dipartiment tal-
Malti tal-Universita ta” Malta. Kwalunkwe hlas relatat mal-
kors jew assessjar tieghu jridu jigu mhallsa mill-kandidati
prospettivi maghzula. Madankollu, tali spejjez jistghu jigu
applikati biex jithallsu lura permezz tal-iskema Continuous
Professional Development (CPD).

U
(b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja fl-Allied Health Profession giet segwita bil-lingwa
Ingliza;

JEW

jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu accettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol ic¢certifikata full-time bhala Allied
Health Professional rregistrata fir-Renju Unit jew fl-Irlanda
jew kwalunkwe pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz
huwa l-lingwa primarja u/jew uffi¢jali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu tal-ECTS/

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) proficient in the Maltese language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide
evidence of basic proficient in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the course in Basic Medical Maltese
for the Healthcare Profession Part 1 run by the Department
of Maltese of the University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Development Scheme (CPD)

AND
(b) be proficient in the English language by:

providing proof by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) or
average band score of 6 or above in the listening, reading,
writing, and speaking domains. A certified equivalent
qualification to IELTS (overall band score 6) e.g., GCSE/
Cambridge: Grade C, TOEFL (IBT): 60 -80, CEFR: B2 will
also be accepted;

OR

providing documentation showing at least six (6) month
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English-speaking Country where English if the
primary and/or the Official language.

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET
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ECVET jew ekwivalenti*) fil-Dental Hygien jew kwalifika
ekwivalenti, rikonoxxuta, kumparabbli.

U

ikunu f’pussess ta’ certifikat tar-registrazzjoni fil-Dental
Hygiene mal-Kunsill ta’ Professjonisti Kumplimentari ghall-
Medicina f’Malta.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa I-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 60 krettu ECTS/ ECVET.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa I-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

(ii) Barra minn hekk, kandidati i ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-kwalifika
inkwistjoni jew inkella jkunu lestew b’success il-kretti mehtiega
tal-ECTS/ECVETS, jew ekwivalenti*, mehuda bhala parti
minn programm ta’ studju ta’ livell oghla tal-MQF rikonoxxut,
kif mitlub fil-kriterji tal-eligibbilta ta’ hawn fuq, sal-hin u d-data
tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

Aktar minn hekk, dawk il-kandidati li ma jkunux
ghadhom gabu r-rekwiziti specifikati f’paragrafu 4.1.iii
formalment, xorta jigu kkunsidrati, basta jipprovdu evidenza
li gew approvati ghall-ghoti ta’ tali rekwiziti sal-ahhar ta’
Novembru 2022. Jekk jintghazlu, dawn il-kandidati jridu
juru r-rekwiziti indikati f’paragrafu 4.1 .iii qabel il-hatra.

credits or equivalent®) in Dental Hygiene or an equivalent,
recognised comparable qualification.

AND

in possession of a certificate of registration in Dental
Hygiene by the Council for Professions Complimentary to
Medicine in Malta.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
180 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that
specified above will be accepted for eligibility purposes,
provided they meet any specified subject requirements. A
Masters qualification at MQF Level 7, or equivalent, must
compromise a minimum of 60 ECTS/ECVET credits.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question or successfully completed the necessary ECTS/
ECVETS credits, or equivalent®, taken as part of a recognised
higher MQF level programme of study, as required in the
afore-mentioned eligibility criteria, by the closing time and
date of the call for applications.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

Furthermore, candidates who have not yet formally
obtained the requisites specified in paragraph 4.1 .iii. will still
be considered, provided that they submit evidence that they
would qualify for such requisites by end of November 2022.
If selected, such candidates must produce the requisites
indicated in paragraph 4.1.iii before appointment.
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4.3. Uffi¢jali Pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
ufficjal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry /department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
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rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tal-Ministeru ghal-Anzjanita Attiva permezz
tal-Online Government Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk 1i japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproduc¢u Certifikat tal-Kondotta li
tali dokument irid ikun mahrug mhux aktar minn xahar (1)
qabel id-data tal-applikazzjoni, f’format PDF, 1i ghandhom
jintbaghtu permezz tal-portal. Id-data tal-gheluq tal-
applikazzjonijiet hija1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 3 ta’ Gunju, 2022. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
Ministry for Active Ageing through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
Certificate of Conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 3rd June, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew
jinkisbu mill-Uffi¢¢ju tas-Segretarju Permanenti. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Divic¢joni/Direttorat huma (https://activeageing.gov.
mt/en/Pages/St-Vincent-De-Paul/Applications.aspx) u
(recruitment.svp@gov.mt).

L-20 ta’ Mejju, 2022
MINISTERU GHAS-SAHHA

Post ta’ Medical Physics Trainee (Radiation Oncology)
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post ta’ Medical
Physics Trainee (Radiation Oncology) fil-Ministeru ghas-
Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from Office of the Permanent Secretary. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Department/Division/Directorate are (https://activeageing.
gov.mt/en/Pages/St-Vincent-De-Paul/Applications.aspx)
and (recruitment.svp@gov.mt).

20th May, 2022
MINISTRY FOR HEALTH

Post of Medical Physics Trainee (Radiation Oncology)
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the post of Medical
Physics Trainee (Radiation Oncology) in the Ministry for
Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.
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2.2 Is-salarju ta’ Medical Physics Trainee (Radiation
Oncology) huwa ta’ Skala ta’ Salarju 8, li fis-sena 2022
huwa ta’ €24,845 fis-sena, li jizdied b’€486.83 fis-sena sa
massimu ta’ €27,766.

2.3 Persuna fil-grad ta’ Medical Physics Trainee titla’ ghal
Medical Physicist fi Skala ta’ Salarju 7 (€26,438 x €531.17
- €29,625) mat-tlestija ta’ sentejn (2) servizz fil-grad mal-
kisba tar-registrazzjoni uffi¢jali mill-awtorita kompetenti
fis-sehh minn zmien ghal zmien, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Medical Physicist titla’ fi Skala ta’
Salarju 6 (€28,132 x €596.33 - €31,710) wara hames (5)
snin servizz fil-grad ta’ Medical Physicist fi Skala ta’ Salarju
7, dejjem jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
tali, u suggetta ghal kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Dmirijiet
3.1 Id-dmirijiet ghal dan il-post ta’ Medical Physics

Trainee (Radiation Oncology) huma li:

i. Jidhol f’tahrig kliniku strutturat u ssorveljat fil-qasam
tar-Radiation Oncology (RO);

ii. Jahdem u jikseb ir-rekwiziti mehtiega biex tinkiseb
registrazzjoni ufficjali mill-awtorita rikonoxxuta fis-sehh
minn zmien ghal zmien;

iii. Iwiegeb ghall-Medical Physicist — Area Co-ordinator
(RO) u jwettaq dmirijiet fiz-Zona RO kif indikat;

iv. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

v. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tigi rikjesta li twettaq dmirijiet
fi kwalunkwe servizz ghall-kura tas-sahha tal-Gvern ta’
Malta skont id-diskrezzjoni tal-Amministrazzjoni.

2.2 The salary for the post of Medical Physics Trainee
(Radiation Oncology) is Salary Scale 8, which in the year
2022 is equivalent to, €24,845 per annum, rising by annual
increments of €486.83 up to a maximum of €27,766.

2.3 A Medical Physics Trainee will progress to Scale
7 (€26438 x €531.17 - €29,625) on completion of two
(2) years service in the grade, and on attaining the official
registration from the competent authority in force from time
to time, subject to satisfactory performance.

2.4 A Medical Physicist will further progress to Salary
Scale 6 (€28,132 x €596.33 - €31,710) on completion of
five (5) years service in the grade of Medical Physicist in
Salary Scale 7, subject to satisfactory performance.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Lateral applications in the same grade from public
officers are not allowed.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3.1 The job duties for the post of Medical Physics Trainee
(Radiation Oncology) are:

i. Engages in structured, supervised clinical training in
the area of Radiation Oncology (RO);

ii. Works and achieves the necessary requirements to
attain official registration from the recognised authority in
force from time to time;

iii. Answers to the Medical Physicist — Area Co-ordinator
(RO) and carries out duties within the RO Area as directed;

iv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

v. Any other duties as directed by the Principal Permanent
Secretary.

3.2 An appointee may be required to perform duties in any
of the services of the Government of Malta at the discretion
of the Management.
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Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. (a) proficjenti fil-lingwa Maltija. Ghaldagstant,
kandidati li mhumiex profi¢jenti fil-lingwa Maltija xorta

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) must be proficient in the Maltese language. However,
candidates who do not possess proficiency in the Maltese
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se jigu kkunsidrati imma jridu jipprovdu evidenza ta’
proficjenza bazika fil-lingwa Maltija qabel il-konferma
tal-hatra 1i hi fi Zmien sena (1), billi jghaddu b’success
mill-ezami fil-Basic Medical Maltese for the Healthcare
Profession Part 1 tal-Univesita ta’ Malta. Il-kors i
ufficjalment iwassal ghal dan l-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part
I immexxi mid-Dipartiment tal-Malti tal-Universita ta’
Malta. Kwalunkwe hlas relatat mal-kors jew assessjar tieghu
jridu jigu mhallsa mill-kandidati prospettivi maghzula.
Madankollu, tali spejjez jistghu jithallsu lura permezz tal-
iskema Continuous Medical Physics Education (CMPE).

U
(b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja giet segwita bil-lingwa Ingliza;

JEW

jipprovdu, sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ kompresjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu wkoll accettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol iccertifikat full-time bhala Medical
Physics Trainee fir-Renju Unit jew fl-Irlanda, jew kwalunkwe
pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz huwa I-lingwa
primarja u/jew ufficjali.

U

iii. fil-pussess ta’ Masters Degree f’Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti)* fil-Medical Physics kif determinat mill-
amministrazzjoni minn zmien ghal Zmien.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa I-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
90 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubblici li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

language will still be considered but must provide evidence
of basic proficiency in the Maltese language will still be
considered but must provide evidence of basic proficiency
in the Maltese anguage before confirmation of appointment,
which is one (1) year, by being successful in the examination
in Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the Course in Basic Medical Maltese
for the Healthcare Profession Part 1 run by the Department
of the Maltese University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Medical Physics Education (CMPE) Scheme.

AND
(b) proficient in the English language by:

providing proof by the interview date, that the primary
qualification was undertaken in the English language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) of
average band score of 6 and above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (Overall Band Score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80 CEFR: B2 will
also be accepted.

OR

providing documentation showing at least 6-month full-
time equivalent certified work experience as a Medical
Physics Trainee in the United Kingdom, Ireland or any other
English Speaking country where English is the Primary and/
or the official language.

AND

iii. in possession of a Masters Degree at MQF Level
7 (subject to a minimum 90 ECTS/ECVET credits or
equivalent)* in Medical Physics, as determined by
Management from time to time.

*In the absence of documentary evidence to the ECTS/
ECVET credits or other system measuring the course
content, the selection board is to evaluate the submitted
programme of study to determine that it is comparable to
90 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.
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4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu acéettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali Pubblici 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubblic¢i 1i bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
Uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry /department issuing the call
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johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar °1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, I1-Belt
Valletta VLT 1171, permezztal-Online Government Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk 1i japplikaw minn
barra s-Servizz Pubbliku ghandhom jipprodu¢u Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq tal-
applikazzjonijiet hija1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 3 ta’ Gunju, 2022. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fil-provedimenti generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellnia, Triq il-Merkanti, Valletta, VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Friday, 3rd June, 2022. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

L-20 ta’ Mejju, 2022

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
1Z-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Kordinatur ghall-Kors Intensiv tas-Sajf fil-Progett
Language Learning and Parental Support for
Integration PLUS (LLAPSI +)

Kuntratt ghal Servizz

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

II-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u l-Innovazzjoni ged jilga’ applikazzjonijiet minn
persuni interessati li joffru s-servizzi taghhom fuq bazi ta’
‘Kuntratt ghal-Servizz’ bhala Kordinatur ghall-Kors Intensiv
tas-Sajf fil-progett Language Learning and Parental Support
for Integration PLUS (MT/2016/AMIF/4.01) — LLAPSI+
li huwa parzjalment iffinanzjat mill-Fond ghall-Azil, il-
Migrazzjoni u l-Integrazzjoni (AMIF).

L-applikanti jkunu mistennija li jipprovdu sa tmenin
(80) siegha ta’ servizz fix-xahar bejn 1-1 ta’ Lulju u t-30
ta’ Settembru, 2022. Ir-rimunerazzjoni tkun dik ta’ €15.26
(VAT eskluza) fis-siegha.

Id-dmirijiet ta’ Kordinatur ghall-Kors Intensiv tas-Sajf
jinkludu li:

1. Jifformula u jipproc¢essa ¢irkularijiet, memos, rapporti
u reklamar b’konnessjoni mal-kors;

2. Jikkontribwixxi ghall-izvilupp tal-korsijiet billi
jahdem mill-qrib mal-Uffi¢jal Edukattiv u 1-ghalliema tal-
kors sabiex jigu fformulati I-hiliet tat-taghlim tal-kors,
rizorsi u ghodda tal-assessjar mehtiega;

3. Jahdem mill-qrib mal-Uffi¢jal Edukattiv u I-ghalliema
biex jigu zviluppati u implimentati metodi effettivi li
jimmotivaw u jappoggjaw lill-istudenti;

Unit

4. Jassisti lill-Migrant Learners’ f’ricerki,

implimentazzjoni u assessjar tal-programm,;

5. Jikkontribwixxi fir-reklutagg tal-ghalliema u x-xiri ta’
materjal mehtieg ghall-kors;

6. Jikkordina d-disponibbilta ta’ postijiet, spazji virtwali,
ghalliema u rizorsi ghall-korsijiet;

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

20th May, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Summer Intensive Course Coordinator under
the Language Learning and Parental Support for
Integration PLUS (LLAPSI +) Project

Contract for Service

Nomenclatures denoting the male gender include also
the female gender

The Ministry for Education, Sport, Youth Research and
Innovation notifies that applications are being received
from interested persons willing to provide their services
on a ‘Contract for Service’ basis as Summer Intensive
Course Coordinator under the Language Learning and
Parental Support for Integration PLUS Project (MT/2016/
AMIF/4.01) — LLAPSI+ which is part-financed by the
Asylum, Migration and Integration Fund (AMIF).

Applicants will be required to provide up to eighty
(80) hours of service per month between 1st July and 30th
September, 2022. Remuneration will be €15.26 (excluding
VAT) per hour.

The duties of a Summer Intensive Course Coordinator
shall include:

1. Drawing up and processing to publishing the necessary
circulars, memos, reports and adverts in connection with the
course;

2. Contributing to the development of courses by working
closely with the Education Officer and Course Tutors in
developing the learning outcomes of the course, resources
and assessment tools as needed;

3. Working closely with the Education Officer and Tutors
to develop and implement effective approaches to motivate
and support learners;

4. Assisting the Migrant Learners’ Unit in programme
research, implementation and review;

5. Contributing in the recruitment of tutors and
procurement of items required for the course;

6. Coordinating availability of venues, virtual spaces,
tutors and resources for such courses;
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7. Jikkordina t-tahrig ghall-ghalliema;

8. Jippjana, jifformula u jippubblika informazzjoni ghall-
ghalliema, studenti u genituri kif mehetieg;

9. Jikkuntattja lill-ghalliema u genituri/gwardjani tal-
istudenti li jattendu 1-korsijiet, kif mehtieg;

10. Jikkordina mal-iskejjel u entitajiet ohra rigward
l-andament tal-kors;

11. Jaghmel laqghat fuq il-post u zjarat kif mehtieg,
gabel, waqt u wara l-korsijiet. Jista’ jaghti 1-kaz 1i dawn
l-appuntamenti jsiru permezz ta’ komunikazzjoni remota
jew virtwali;

12. Jikkonforma mal-proceduri stabbiliti tax-xoghol,
waqt 1i jikkontribwixxi ghall-izvilupp kontinwu tal-istess
proceduri;

13. Jahdem mill-qrib mal-Edukaturi tal-Kors involuti
f’korsijiet ohra simili sabiex jidentifika modalitajiet effettivi

ghal:

a. identifikazzjoni u ghajnuna ghall-bzonnijiet tal-
istudenti,

b. assikurazzjoni ta’ livell u kwalita tat-taghlim;

14. Jigbor, jerfa’ u jipprocessa r-rekords;

15. Jikteb rapporti, jigbor u jerfa’ d-data necessarja
f’konnessjoni mal-kors kif rikjest mill-Awtorita tal-

Iffinanzjar;

16. Jikkontribwixxi fl-ipprocessar tal-pagamenti tal-
istaff;

17. Iwettaq dmirijiet ohrajn kif assenjati mis-Segretarju
Permanenti (MEYR) u/jew ir-raprezentant tieghu;

19. Iwettaq dmirjiet ohra skont l-ezigenzi tas-Servizz
Pubbliku, kif mitlub mis-Segretarju Permanenti Ewlieni.

Kriterji ta’ Eligibbilta

L-applikanti ghandhom ikunu:

kapac¢i jikkomunikaw bil-lingwa Maltija u/jew bil-
lingwa Ingliza;

fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 60 krettu ECTS/ECVET,
jew ekwivalenti, fir-rigward ta’ programmi li bdew minn
Ottubru 2008) f’Edukazzjoni, Rizorsi Umani, Politika

7. Coordinating training for tutors;

8. Planning, formulating and issuing of information for
tutors, learners and parents as necessary;

9. Contacting tutors and parents/guardians of learners
enrolled for the course as necessarys;

10. Liaising with schools and other entities regarding the
running of the course;

11. Holding on site meetings and visits as necessary
before, during and after the courses. Such appointments
may be required to be carried out via remote or virtual
communication;

12. Adhering to established working procedures while

contributing to the on-going development of such;

13. Working closely with other Course Educators
involved in the delivery of similar courses in order to identify
effective modalities for:

a. Identifying and meeting the learner’s needs ,

b. Ensuring standardisation and quality of learning;

14. Gathering, keeping and processing of records;

15. Writing reports, gathering and keeping the necessary
data in connection with the course as required by the Funding
Authority;.

16. Contributing in the processing of staff costs;

17. Performing any other duties assigned by the
Permanent Secretary (MEYR) and/or his representative;

18. Performing any other duties according to the
exigencies of the Public Service, as directed by the Principal
Permanent Secretary.

Eligibility Criteria

Applicants should be:

able to communicate in the Maltese and/or English
languages;

in possession of a recognised qualification at MQF
Level 7 (subject to a minimum of 60 ECTS/ECVET credits,
or equivalent, with regard to programmes commencing as
from October 2008) in Education, Human Resources, Social
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Socjali, Managment jew/u Amministrazzjoni, jew kwalifika
professjonali komparabbli.

fil-pussess ta’ Warrant tal-Ghalliema validu mahrug mill-
Kunsill tal-Professjoni tal-Ghalliema taht 1-artiklu 24(2) tal-
Att dwar I-Edukazzjoni.

Applikanti eligibbli jkunu mitluba joqoghdu ghal
intervista li ssir permezz tal-komunikazzjoni virtwali u
jipprezentaw ic-certifikati originali meta rikjesti, flimkien
ma’ Service and Leave Record Form (GP 47) jekk geghdin
fis-Servizz Pubbliku jew Certifikat tal-Kondotta tal-Pulizija
jew ekwivalenti mahrug minn awtorita kompetenti.

Ittra ta’ applikazzjoni flimkien ma’ Service and Leave
Record Form (GP47) aggornata, jew Certifikat ta’ Kondotta
mahrug mill-Pulizija jew xi awtoritd kompetenti ohra sa
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni
flimkien ma’ gabra ta’ kwalifiki fil-format ta’ Curriculum
Vitae ghandhom jigu sottomessi lill-Migrant Learners’
Unit, permezz ta’ ittra elettronika lil (mlu.meyr@gov.mt) sa
mhux aktar tard minn nofsinhar (Hin Centrali Ewropew) tal-
Gimgha, 3 ta’ Gunju, 2022.

Aktar informazzjoni dwar servizzi specifici u
kundizzjonijiet tista’ tinkiseb permezz ta’ ittra elettronika

lil (mlu.meyr@gov.mt), jew bin-numru t-telefown 2598
1584/2598 1586.

L-20 ta’ Mejju, 2022

&

Fond ghall-Azil, il-Migrazzjoni u 1-Integrazzjoni 2014-2020
Dan il-progett huwa parzjalment iffinanzjat mill-Unjoni Ewropea
Rata ta’ kofinanzjament: 75% Fondi UE; 25% Fondi mill-Benefi¢jarju
Gestjoni Sostenibbli ta’ Migrazzjoni

Policy, Management and/or Administration, or a professional
comparable qualification;

in possession of a valid Teacher’s Warrant issued by the
Council for the Teaching Profession (CTP) under article
24(2) of the Education Act.

Eligible applicants will be required to sit for an interview
which will be conducted via virtual communication and are
to present their original certificates upon request, together
with their Service and Leave Record Form (GP 47) if already
in the Public service or a valid Police Conduct certificate or
equivalent issued by a competent authority.

A covering letter, together with an updated Service and
Leave Record Form (GP 47) or a Certificate of Conduct
issued by the Police or other competent authority not earlier
than one (1) month from the date of application and a
summary of qualifications in the Curriculum Vitae Format
are to be submitted to the Migrant Learners’ Unit by email to
mlu.meyr@gov.mt) by not later than noon (Central European
Time) of Friday, 3rd June, 2022.

Enquiries about specific services required and conditions
can be made by email to (mlu.meyr@gov.mt) or by
telephone number 2598 1584 /2598 1586.

20th May, 2022

* X %

*
* 5 *

Asylum, Migration and Integration Fund 2014-2020
This project is part-financed by the European Union
Co-financing rate: 75% EU Funds; 25% Beneficiary Funds
Sustainable Management of Migration Flows

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
1Z-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Kuntratt ghal Servizz

Ghalliema ghall-Kors Intensiv tas-Sajf fil-Progett
Language Learning and Parental Support for
Integration PLUS (LLAPSI +)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

II-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u l-Innovazzjoni ged jilga’ applikazzjonijiet minn
persuni interessati li joffru s-servizzi taghhom fuq bazi ta’

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Contract for Service

Summer Intensive Course Tutor under the Language
Learning and Parental Support for Integration PLUS
(LLAPSI +) Project

Nomenclatures denoting the male gender include also
the female gender.

The Ministry for Education, Sport, Youth, Research
and Innovation notifies that applications are being received
from interested persons willing to provide their services on
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‘Kuntratt ghal Servizz’ bhala Ghalliema ghall-kors Intensiv
tas-Sajf fil-progett Language Learning and Parental Support
for Integration PLUS (MT/2016/AMIF/4.01) — LLAPSI+
li huwa parzjalment iffinanzjat mill-Fond ghall-Azil, il-
Migrazzjoni u l-Integrazzjoni.

L-applikanti jkunu mistennija li jipprovdu sa tmenin
(80) siegha ta’ servizz fix-xahar bejn 1-1 ta’ Lulju u t-30
ta’ Settembru, 2022. Ir-rimunerazzjoni tkun dik ta’ €11.65
(VAT eskluza) fis-siegha.

Id-dmirijiet ta’ Ghalliem ghall-Kors Intensiv tas-Sajf
jinkludu li:

1. Jghallem is-suggett/i assenjat/i taht il-gwida tal-Migrant
Learners’ Unit, prin¢ipalment l-Ingliz u/jew il-Malti bhala
lingwa barranija. Jista’ jkun hemm il-htiega li s-sessjonijiet u
interazzjonijiet isiru permezz ta’ mezzi online;

2. Jassisti fl-implimentazzjoni tal-programm/i u fir-revizjoni
tal-istess programm/i permezz ta’ statistika, rekord tax-xoghol,
u informazzjoni ohra mitluba skont ix-xoghol mehtieg;

3. Jippartec¢ipa b’mod attiv {’tahrig kontinwu u ppjanar
organizzat mill-Migrant Learners’ Unit fi hdan id-Direttorat;

4. Jikkontribwixxi ghall-izvilupp tal-korsijiet billi
jahdem mill-qrib mal-Uffi¢jal Edukattiv u mal-Kordinatur
tal-Kors fl-izvilupp tal-ghanjiet tat-taghlim tal-kors, tar-
rizorsi u tal-ghodda ta’ assessjar;

5. Jahdem mill-qrib mal-Uffi¢jal Edukattiv u mal-
Kordinatur tal-Kors sabiex jigu zviluppati u implimentati
mezzi effettivi li jimmotivaw u jghinu lill-istudenti;

6. Jassisti lill-Migrant Learners’ Unit fi programm ta’
ricerka, implimentazzjoni u evalwazzjoni;

7. Josserva prattiki tax-xoghol stabbiliti filwaqt 1i jaghti
sehmu fl-izvilupp kontinwu ta’ dawn il-prattiki;

8. Jiehu sehem attiv fil-process ta’ assessjar kontinwu
ghall-istudenti 1i geghdin jitghallmu u jzomm rekord tax-
xoghol professjonali li jkun ged isir;

9. Jahdem mill-qrib ma’ ghalliema ohra tal-kors involuti
fit-taghlim ta’ korsijiet simili sabiex jinstabu mezzi effettivi
biex:

jidentifika u jilhaq il-bzonnijiet tal-istudenti,

jassigura standardizzazzjoni u kwalita tat-taghlim;

10. Jara li l-apparat fl-iskola/¢entru jinzamm fi stat tajjeb
(jekk applikabbli);

a ‘Contract for Service’ basis as Summer Intensive Course
Tutor within the Language Learning and Parental Support
for Integration PLUS Project (MT/2016/AMIF/4.01) -
LLAPSI+ which is part-financed by the Asylum, Migration
and Integration Fund (AMIF).

Applicants will be required to provide up to eighty
(80) hours of service per month between 1st July and 30th
September, 2022. Remuneration will be €11.65 (excluding
VAT) per hour.

The duties of a Summer Intensive Course Tutor shall
include:

1. Teaching of the subject/s assigned based on the
guidance of the Migrant Learners’ Unit, namely English and/
or Maltese as a foreign language. Tutors may be required to
deliver sessions and interactions via online methods;

2. Assisting in programme implementation and reviews
by providing the necessary statistics, record of work and
other information requested related to appointed tasks;

3. Actively participating in on-going training and
planning opportunities organised by the Migrant Learners’
Unit within the Directorate;

4. Contributing to the development of courses by working
closely with the Education Officer and Course Coordinator
in developing the learning outcomes of the course, resources
and assessment tools as needed;

5. Working closely with the Education Officer and Course
Coordinator to develop and implement effective approaches
to motivate and support learners;

6. Assisting the Migrant Learners’ Unit in programme
research, implementation and review;

7. Adhering to established working procedures while
contributing to the on-going development of such;

8. Taking an active part in the continuous assessment
of learners and recording outcomes of such professional
intervention;

9. Working closely with other Course Educators involved
in the delivery of similar courses in order to identify effective
modalities for:

Identifying and meeting the learner’s needs,

Ensuring standardisation and quality of learning;

10. Caring for equipment available in the school/centre
(if applicable);
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11. Dmirijiet ohra li jistghu jigu assenjati mis-Segretarju
Permanenti (MEYR) u/jew mir-rapprezentant tieghu/taghha;

12. Dmirijiet ohra skont l-ezigenzi tas-Servizz Pubbliku,
kif mitluba mis-Segretarju Permanenti Ewlieni.

Kriterji ta’ Eligibbilta
L-applikanti ghandhom ikunu:

kapac¢i jikkomunikaw bil-lingwa Maltija u/jew bil-
lingwa Ingliza;

fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF fis-suggett/qasam li gqed japplika ghalih, jew kwalifika
professjonali komparabbli.

fil-pussess ta’ Warrant tal-Ghalliema validu mahrug mill-
Kunsill tal-Professjoni tal-Ghalliema taht 1-artiklu 24(2) tal-
Att dwar I-Edukazzjoni.

Applikanti eligibbli jkunu mitluba joqoghdu ghal
intervista li ssir permezz tal-komunikazzjoni virtwali u
jipprezentaw ic¢-certifikati originali meta rikjesti, flimkien
ma’ Service and Leave Record Form (GP 47) jekk geghdin
fis-Servizz Pubbliku jew Certifikat tal-Kondotta tal-Pulizija
jew ekwivalenti mahrug minn awtorita kompetenti.

Ittra ta’ applikazzjoni flimkien ma’ Service and Leave
Record Form (GP47) aggornata, jew Certifikat ta’ Kondotta
mahrug mill-Pulizija jew xi awtorita kompetenti ohra sa
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni
flimkien ma’ gabra ta’ kwalifiki fil-format ta’ Curriculum
Vitae ghandhom jigu sottomessi lill-Migrant Learners’
Unit, permezz ta’ ittra elettronika lil (mlu.meyr@gov.mt) sa
mhux aktar tard minn nofsinhar (Hin Centrali Ewropew) tal-
Gimgha, 3 ta’ Gunju, 2022.

Aktar informazzjoni dwar servizzi specifici u
kundizzjonijiet tista’ tinkiseb permezz ta’ ittra elettronika
lil (mlu.meyr@gov.mt), jew bin-numru tat-telefown 2598

1584/2598 1586.

L-20 ta’ Mejju, 2022
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Fond ghall-Azil, il-Migrazzjoni u l-Integrazzjoni 2014-2020
Dan il-progett huwa parzjalment iffinanzjat mill-Unjoni Ewropea
Rata ta’ kofinanzjament: 75% Fondi UE; 25% Fondi mill-Benefi¢jarju
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11. Performing any other duties assigned by the
Permanent Secretary (MEYR) and/or his representative;

12. Performing any other duties according to the
exigencies of the Public Service, as directed by the Principal
Permanent Secretary.

Eligibility Criteria
Applicants should be:

able to communicate in the Maltese and/or English
languages;

in possession of a recognised qualification at MQF level
4 in the subject/area applied for or a professional comparable
qualification;

in possession of a valid Teacher’s Warrant issued by the
Council for the Teaching Profession (CTP) under article
24(2) of the Education Act.

Eligible applicants will be required to sit for an interview
which will be conducted via virtual communication and are
to present their original certificates upon request, together
with their Service and Leave Record Form (GP 47) if already
in the Public service or a valid Police Conduct certificate or
equivalent issued by a competent authority.

A covering letter, together with an updated Service and
Leave Record Form (GP 47) or a Certificate of Conduct
issued by the Police or other competent authority not earlier
than one (1) month from the date of application and a
summary of qualifications in the Curriculum Vitae Format
are to be submitted to the Migrant Learners’ Unit by email
to (mlu.meyr@gov.mt) by not later than noon (Central
European Time) of Friday, 3rd June, 2022.

Enquiries about specific services required and conditions
can be made by email to (mlu.meyr@gov.mt) or by
telephone number 2598 1584/2598 1586.

20th May, 2022

* ¥

*
* 5 *

Asylum, Migration and Integration Fund 2014-2020
This project is part-financed by the European Union
Co-financing rate: 75% EU Funds; 25% Beneficiary Funds
Sustainable Management of Migration Flows
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UFFICCJU NAZZJONALI TAL-ISTATISTIKA
Post ta’ Uffi¢jal tal-ICT

Permess tal-Jobsplus 847/2021
Vakanza tal-Jobplus (377902)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.0 I¢-Chairman tal-Awtorita tal-Istatistika ta’ Malta
(MSA) jilga’ applikazzjonijiet ghal xoghol ta’ Uffi¢jal tal-
ICT mal-Ufficéju Nazzjonali tal-Istatistika. L-impjegat
prospettiv ikun jaghmel parti mid-Direttorat tad-Data
Resources, IT and Methodology Directorate jew Direttorati
ohra skont 1-ezigenzi tal-Uffi¢cju.

1.1 Din is-sejha hija opportunita eccezzjonali ghal
kandidati prospettivi li geghdin ifittxu 1i jiksbu karriera fl-
Informatika.

1.2 Tl-kandidat maghzul huwa mistenni li jizviluppa
u jaghti servizz ta’ manutenzjoni lill-applikazzjonijiet u
databases.

1.3 Minbarra livell eccellenti ta’ hiliet interpersonali
u ta’ komunikazzjoni, il-kandidat li jintghazel irid ikollu
gharfien sod tal-metodologiji tal-izvilupp ta’ software, hiliet
fl-immaniggjar tal-informazzjoni, u jkollu kmand tajjeb tal-
istrutturi u l-algoritmi tad-dejta. Il-kandidat 1i jintghazel
huwa wkoll mistenni li jkun teknikament kompetenti,
organizzat u jkun kapaci jwettaq xoghlu fil-hin.

Pakkett tax-Xoghol

2.0 Skont it-termini tal-Ftehim Kollettiv 1i jorbot lill-
impjegati kollha tal-MSA bejn 1-2017 u 1-2022, il-grad ta’
Uffi¢jal tal-ICT jaga’ fl-iskala tas-salarju tlieta (3) u jibda
minn €26,969 ghas-sena 2022, b’zidiet annwali li huma
suggetti ghal prestazzjoni tajba ta’ xoghol.

2.1 L-Ufficcju joffri ambjent tax-xoghol attraenti,
assigurazzjoni tas-sahha, incentivi ghal studju kontinwu kif
ukoll mizuri ghal bilan¢ bejn ix-xoghol u 1-familja.

Termini u Kundizzjonijiet
3.0 Din il-hatra hija bbazata fuq kuntratt indefinit 1i huwa

suggett ghal perjodu ta’ prova ta’ tnax-il xahar (12).

3.1 Diment li ma ssirx talba mill-manigment minhabba
l-ezigenzi tal-Uffi¢¢ju, mhux possibbli li jintalab trasferiment
intern qabel ma jghaddu sentejn (2) mill-bidu tax-xoghol.

NATIONAL STATISTICS OFFICE
Post of ICT Officer

Jobsplus Permit 847/2021
Jobsplus Vacancy (377902)

Nomenclatures denoting the male gender include also the
female gender.

1.0 The Chairman of the Malta Statistics Authority (MSA)
invites applications for the post of ICT Officer within the
National Statistics Office (NSO). The prospective employee
will be assigned to the Data Resources, IT and Methodology
Directorate or to other Directorates to meet the exigencies
of the Office.

1.1 The post is an excellent opportunity for prospective
candidates seeking to attain a career in Information
Technology.

1.2 The successful candidate will be expected to
accomplish software requirements, by developing and
maintaining applications and databases.

1.3 nBesides an excellent level of interpersonal and
communication skills, the successful candidate must have
sound knowledge of software development methodologies,
data handling skills and storage techniques, and have a good
command of data structures and algorithms. The successful
candidate is also expected to be technically competent,
organised and be able to deliver on time.

Work Package

20 In terms of the Collective Agreement binding all
MSA employees for the period 2017-2022, the post of ICT
Officer falls within Salary Scale 3 with a salary commencing
at € 26,969 for the year 2022, rising by annual increments
subject to a positive employee performance review.

2.1 The Office also offers a friendly working environment,
a health insurance policy, policies to support further study
and family- friendly measures such as flexible working
arrangements.

Terms and Conditions

3.0 This appointment is on an indefinite contractual basis.
The first twelve (12) months are subject to a probationary
period.

3.1 It will not be possible to request an internal transfer
before a two (2) year period from date of appointment as
long as such request does not come from senior management
due to work exigencies of the Office.
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3.2 Il-kandidat maghzul huwa mehtieg illi jiffirma
kuntratt li jiddikjara lilu nnifsu responsabbli ghall-impenji li
huwa maghzul ghalihom.

3.3 Ir-rizultat jibga’ validu ghal sena (1) mid-data ta’
pubblikazzjoni.

Dmirijiet

4.0 Id-dmirijiet ta’ Uffi¢jal tal-ICT jinkludu li:

a. Jikkordina l-progetti u programmi tal-IT;

b. Jezamina I-proceduri tal-organizzazzjoni sabiex
jistabbilixxi 1-vantaggi u l-izvantaggi jekk dawn jigu
kompjuterizzati;

c. Jispecifika r-rekwiziti tas-sistema, jiddisinja s-sistema

skont il-bzonn ta’ min se juzaha, jittestja, u jimmodifika
d-disinn tas-sistema skont kif necessarju;

d. Jispecifika l-istruttura ghad-disinn tas-software u
jimplimenta programmi li jikkonvertu specifikazzjonijiet
logici ghal-lingwa li tista’ tigi pproc¢essata minn kompjuter;

e. Johloq u jittestja programmi skont kif mehtieg sabiex
b’hekk jigu eliminati I-izbalji tal-programm;

f. Jikteb dokumentazzjonijiet tal-programm skont

I-izvilupp tieghu u ta’ aggornamenti futuri;

g. Jikteb rapporti u deskrizzjonijiet, jinterpreta r-rizultati tat-
testijiet u jipprovdi gwida ghall-utent tas-software zviluppat;

h. Jimplimenta procedura ta’ backup ghas-sistema;

i. Jirrevedi u jiddokumenta fallimenti fis-software u jiehu
azzjoni skont kif mitlub;

j- Jizgura l-kunfidenzjalita, is-sigurta u l-integrita tal-
informazzjoni u s-sistemi kollha;

k. Isolvi problemi relatati ma’ software u installazzjonijiet
li ma marrux kif previst;

I. Jesegwixxi dmirijiet ohra skont kif delegat mis-
superjuri; u

m. Ikun konformi mal-proc¢eduri u regoli interni u, jekk
mehtieg, jaghti appogg fl-implimentazzjoni u l-monitoragg
tal-proc¢eduri u regoli interni.

Rekwiziti
5.0 Applikanti ghal dan ix-xoghol ghandu jkollhom:

a) Certifikat fil-livell ta> MQF Livell 6 jew oghla f’suggett
rilevanti fil-qasam (kandidati li jkunu gew approvati ghall-

3.2 The selected candidate will be required to sign an
undertaking signifying their commitment to the assignment
for which they are selected.

3.3 The interview result will be valid for a period of one
(1) year from the date of publication.

Duties
4.0 The duties of an ICT Officer include:
a. Co-ordinating specific IT projects;

b. Examining organisational and procedural practices and
carrying out feasibility studies to establish the advantages
and disadvantages of computerisation;

c. Specifying system requirements, designing the system
according to user requirements, carrying out system testing,
and modifying system design as necessary;

d. Specifying the structure for software design and
implementing programs by converting logical specifications
to a language that can be processed by a computer;

e. Creating and applying the testing phase to programs
and modifying the programs as necessary, eliminating
program errors;

f. Writing documentation of program development, and
subsequent revisions;

g. Writing reports, program descriptions, interpretation of
test results and user guides of the developed software;

h. Implementation of system backup procedures;

i. Reviewing and documenting software failures and
taking corrective action as directed;

j- Ensuring the confidentiality, integrity and availability
of all systems and data;

k. Troubleshooting any problems related to software
malfunctions and installation problems;

1. Undertaking any other related duties as assigned by
superiors;

m. Adherence to internal Policies and, if necessary,
support in the implementation and monitoring of internal
policies.

Eligibility Requirements
5.0 Applicants for this post must:

a) Be in possession of a recognised Certificate at MQF Level
6 or higher in a relevant subject area (candidates who have
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ghoti ta’ kwalifika ta” MQF Livell 6 jew oghla, li ghadhom
ma nghatawx formalment il-kwalifika, xorta jigu kkunsidrati
diment li I-kandidati jissottomettu evidenza ta’ approvazzjoni
ghall-ghotja tal-kwalifika);

b) Uzu tajjeb tal-Ingliz, flimkien ma’ uzu tajjeb tal-Malti
jew lingwa ohra uffi¢jali tal-Unjoni Ewropea;

5.1 Applikanti prospettivi huma mitluba jipprezentaw
dikjarazzjonijiet tal-MQRIC fejn jidhlu kwalifiki tal-MQRIC
jew awtoritajiet ohra skont il-kundizzjonijiet stipulati minn
din is-sejha.

Sottomissjoni tad-Dokumenti Mitluba

6.0 Applikanti ghandhom jibaghtu ittra, curriculum vitae
(CV), kopji tac¢-certifikati, kif ukoll il-formola tal-kunsens
ghall-protezzjoni tad-dejta lill-Kap tar-Rizorsi Umani u
I-Izvilupp tal-Istaff sa nofsinhar (12.00 p.m.) Hin Centrali
Ewropew, tal-Gimgha, 17 ta’ Gunju, 2022.

6.1 L-applikazzjonijiet ghandhom jintbaghtu permezz
ta’ ittra elettronika lil (careers.nso@gov.mt) bit-titlu ‘Post
vakanti ta’ Uffi¢jal tal-ICT (Permess numru 377902)’.

6.2 Il-formola ghall-kunsens tal-protezzjoni tad-dejta
tista’ titnizzel mis-sit tal-NSO (https://nso.gov.mt/en/nso/
Pages/Careers.aspx) u tigi sottomessa mad-dokumentazzjoni
mitluba f’punt 6.0.

6.3 Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

6.4 Certifikati originali u/jew noti ta’ xhieda ghandhom
jigu pprezentati waqt l-intervista.

6.5 L-applikazzjonijiet milqugha jigu rikonoxxuti kollha.

6.6 Hija responsabbilta tal-applikant li jivverifika li jaghti
bizzejjed hin sabiex l-applikazzjoni tkun processata mill-
Bord tal-Ghazla.

Procedura tal-Ghazla

7.0 Dawk elegibbli jigu evalwati mill-Bord tal-Ghazla
sabiex jiddeterminaw humiex xierqa ghal dan ix-xoghol.

7.1 L-oghla marka fil-process tal-ghazla hi 100% u sabiex
wiehed jghaddi jrid jagbez 50%.

7.2 Kunsiderazzjoni xierqa tinghata lil dawk l-applikanti
li, minbarra li jkollhom ir-rekwiziti skont Artikolu 5.0, juru
li ghandhom esperjenza relatata tax-xoghol.

Noti Ohra
8.0 L-MSA toffri opportunitajiet ta’ xoghol indags, li

jfisser 1i hi kommessa li toffri kundizzjonijiet ugwali fil-
gasam tax-xoghol.

been approved for the award of an MQF Level 6 qualification
or higher, who have not yet formally been conferred the
qualification in question, will still be considered provided that
candidates submit evidence of approval for the award);

b) Demonstrate a good command of the English language,
together with Maltese or another official European language;

5.1 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications.

Submission of Supporting Documentation

6.0 Applicants are to send a letter of application, curriculum
vitae (cv), copies of qualification certificates and transcript
of results and a data protection consent form to the Head of
Human Resources and Staff Development by noon (12.00
p.m.) Central European Time, of Friday, 17th June, 2022.

6.1 Applications are to be sent electronically to (careers.
nso@gov.mt) with the subject caption ‘Vacancy for the post
of ICT Officer’.

6.2 A data protection consent can be downloaded from
the NSO website (https://nso.gov.mt/en/nso/Pages/Careers.
aspx) and submitted with other supporting documentation as
outlined in article 6.0.

6.3 Late applications will not be considered.

6.4 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

6.5 All applications received will be acknowledged.

6.6 It is the responsibility of the applicant to verify that
his application was received on time for processing by the
Selection Board.

Selection Procedure

7.0 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post.

7.1 The maximum mark for this selection process is 100%
and the pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in article 5.0, have proven
relevant work experience.

Other

80 The MSA is an equal opportunities employer,
which means that it is committed to providing equality of
opportunity in employment.
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8.1 Dan il-post vakanti jimtela fuq il-bazi tar-rizultat tas-
sejha interna u, meta tigi ezawrita, permezz ta’ Espressjoni
ta’ Interess u/jew permezz tal-proc¢eduri ta’ Jobsplus, kif
applikabbli.

L-20 ta’ Mejju, 2022
KUNSILL LOKALI HAL LUA

Vakanza ghall-Post ta’ Grad Full-time (Skala 15)
mal-Kunsill Lokali Hal Lija

[I-Kunsill Lokali Hal Lija ghandu vakanza ghall-post ta’
grad full-time (Skala 15).

Il-kandidati prospettivi jrid ikollhom ir-rekwiziti li gejjin:

Skrivan (Skala 15):

Hames suggetti differenti fil-Livell Ordinarju (passes tal-
‘O’ Level ta’ minimu grad C jew ekwivalenti), li ghandhom
jinkludu 1-Malti, 1-Ingliz u 1-Matematika.

B’zieda ma’ dan, ir-rekwiziti li gejjin jigu kkunsidrati
bhala vantagg:

Certifika tal-ECDL;
L-applikanti ghandu jkollhom kondotta tal-pulizija nadifa;

L-applikanti ghandhom ikunu maturi u kapac¢i jahdmu
b’supervizjoni minima;

L-applikanti ghandu jkollhom hiliet tajba biex jirrispondu
t-telefown u jikkomunikaw mal-pubbliku;

Preferibbilment ikollhom li¢enzja tas-sewqan valida u
mezz ta’ trasport;

Ghandhom juru abbiltajiet amministrattivi u jafu jmorru
mal-klijenti.

Applikanti 1i jissodisfaw dawn ir-rekwiziti msemmija
hawn fuq, u jixtiequ japplikaw ghal dan l-impjieg, jistghu
jissottomettu Curriculum Vitae dettaljat flimkien ma’ kopji tac-
certifikati rilevanti. Kandidati interessati li japplikaw ghandhom
jikkwotaw in-numru tal-permess tal-Jobsplus 260/2022 fl-
applikazzjoni taghhom. Applikazzjonijiet ghandhom jaslu
f’dan l-uffic¢ju sa mhux aktar tard mit-Tnejn, 30 ta’ Mejju,
2022, sa nofsinhar, indirizzati lil:

Is-Segretarju Ezekuttiv

Kunsill Lokali Hal Lija

27, Triq Robert Mifsud Bonnici
Hal Lija LJA 1403

8.1 This is a concurrent call, and the available vacancy
is filled on the basis of the internal call result and, when
exhausted, through the Expression of Interest and/or through
Jobsplus procedures, as applicable.

20th May, 2022
HAL LIJA LOCAL COUNCIL

Vacancy with Hal Lija Local Council
Full-timer Grade (Scale 15)

A vacancy has arisen within the Hal Lija Local Council
for the post of a full-timer grade (Scale 15).

Prospective candidates are required to possess the
following requirements:

Clerk (Scale 15):

Five different subjects at ordinary level (a minimum
of ‘O’ Level passes in Grade C or equivalent), which shall
include Maltese, English and Mathematics.

In addition to the above, being also in possession of the
following requirements would be considered an asset:-

In possession of ECDL License;
The applicant must have a clean police conduct;

Applicant must be mature and capable of working with
minimal supervision;

Applicant must have good telephone skills and be able to
communicate with the public;

Preferably have a valid driving license and means of
transport;

Must demonstrate administrative abilities and be
customer oriented.

Applicants, who satisfy the above requirements, wishing
to apply for this job, may submit a detailed Curriculum Vitae
together with copies of relevant certificates. Candidates
interested in applying should quote the Jobsplus permit
number 260/2022 in their application. Applications should
reach this office by not later than Monday, 30th May, 2022,
till noon, addressed to:

The Executive Secretary

Hal Lija Local Council

27, Triq Robert Mifsud Bonnici
Hal Lija LJA 1403
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Il-kandidati jkunu mehtiega jattendu ghal intervista.

NB: Taghrif personali moghti mill-applikanti jkun
processat skont it-termini tar-Recruitment Privacy Policy tal-
Kunsill, 1i jista’ jigi ac¢cessat mis-sit elettroniku tal-Kunsill
(lijalocalcouncil.com).

L-20 ta’ Mejju, 2022

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Bis-sahha tar-regolament 90 tat-Tielet Skeda tal-Att
dwar Gvern Lokali (Kap. 363), il-Kummissjonarji Elettorali
jeharrfu illi I-kandidat nominat skont id-dispozizzjonijiet tar-
regolament 89 tal-iskeda msemmija hawn fuq, ghall-elezzjoni
kazwali ta’ Kunsillier ghal-Lokalita ta’ Birkirkara huwa dan
li gej, jigifieri:

Kandidat Nominat
VELLA LUKE

[1-Kummissjonarji Elettorali jgharrfu wkoll illi huma
se jibdew jezaminaw il-poloz tas-Sur Justin Schembri
ghal-Lokalita ta’ Birkirkara, skont id-dispozizzjonijiet tar-
regolament 91 tat-Tielet Skeda tal-Att dwar Gvern Lokali
(Kap.363),nhar it-Tnejn, it-23 ta’ Mejju, 2022 mid-9.00 a.m.
fis-Sala tal-Ghadd tal-Voti, In-Naxxar.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢eju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

L-20 ta’ Mejiju, 2022

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Bis-sahha tar-regolament 90 tat-Tielet Skeda tal-Att
dwar Gvern Lokali (Kap. 363), il-Kummissjonarji Elettorali
jeharrfu illi I-kandidat nominat skont id-dispozizzjonijiet tar-
regolament 89 tal-iskeda msemmija hawn fuq, ghall-elezzjoni
kazwali ta’ Kunsillier ghal-Lokalita ta’ Birzebbuga huwa dan
li gej, jigifieri:

Kandidat Nominat

BORG JOHANN

Candidates will be required to sit for an interview.

NB: Personal data submitted by applicants shall be
processed in terms of our Recruitment Privacy Policy, which
can be accessed through the Council’s website: (wWww.
lijalocalcouncil.com).

20th May, 2022

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

By virtue of regulation 90 of the Third Schedule of
the Local Government Act (Cap. 363), the Electoral
Commissioners hereby notify that the candidate nominated
in accordance with the provisions of regulation 89 of the
aforesaid schedule for the casual election of a Councillor for
the Locality of Birkirkara is the following that is:

Nominated Candidate
VELLA LUKE

The Electoral Commissioners further notify that they will
proceed to examine the ballot papers of Mr Justin Schembri
for the Locality of Birkirkara, in accordance with the
provisions of regulation 91 of the Third Schedule of the Local
Government Act (Cap. 363), on Monday, 23rd May, 2022
from 9.00 a.m. at the Counting Hall Complex, In-Naxxar.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

20th May, 2022

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

By virtue of regulation 90 of the Third Schedule of
the Local Government Act (Cap. 363), the Electoral
Commissioners hereby notify that the candidate nominated
in accordance with the provisions of regulation 89 of the
aforesaid schedule for the casual election of a Councillor for
the Locality of Birzebbuga is the following that is:

Nominated Candidate

BORG JOHANN
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[I-Kummissjonarji Elettorali jgharrfu wkoll illi huma
se jibdew jezaminaw il-poloz tas-Sur Stanley Zammit
ghal-Lokalita ta’ Birzebbuga, skont id-dispozizzjonijiet tar-
regolament 91 tat-Tielet Skeda tal-Att dwar Gvern Lokali
(Kap.363),nhar it-Tnejn, it-23 ta’ Mejju, 2022 mid-9.00 a.m.
fis-Sala tal-Ghadd tal-Voti, In-Naxxar.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢eju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

L-20 ta’ Mejiju, 2022

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Bis-sahha tar-regolament 90 tat-Tielet Skeda tal-Att
dwar Gvern Lokali (Kap. 363), il-Kummissjonarji Elettorali
jgharrfu illi I-kandidata nominata skont id-dispozizzjonijiet
tar-regolament 89 tal-iskeda msemmija hawn fuq, ghall-
elezzjoni kazwali ta’ Kunsillier ghal-Lokalita ta’ Santa Venera
hija din li gejja, jigifieri:

Kandidata Nominata
SULTANA ROBERTA ADRIANA

[I-Kummissjonarji Elettorali jgharrfu wkoll illi huma se
jibdew jezaminaw il-poloz ta’ Dott. Darren Carabott ghal-
Lokalita ta’ Santa Venera, skont id-dispozizzjonijiet tar-
regolament 91 tat-Tielet Skeda tal-Att dwar Gvern Lokali
(Kap.363),nhar it-Tnejn, it-23 ta’ Mejju, 2022 mid-9.00 a.m.
fis-Sala tal-Ghadd tal-Voti, In-Naxxar.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢eju tal-Kummissjoni Elettorali,

Ex-Trade Fair Grounds,
In-Naxxar.

L-20 ta’ Mejiju, 2022

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz
Ghall-finijiet tar-regolament 90 tat-Tielet Skeda tal-Att

dwar Kunsilli Lokali (Kap. 363), il-Kummissjonarji Elettorali
jgharrfu illi ma giet ipprezentata ebda kandidatura ghall-

The Electoral Commissioners further notify that they will
proceed to examine the ballot papers of Mr Stanley Zammit
for the Locality of Birzebbuga, in accordance with the
provisions of regulation 91 of the Third Schedule of the Local
Government Act (Cap. 363), on Monday, 23rd May, 2022
from 9.00 a.m. at the Counting Hall Complex, In-Naxxar.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

20th May, 2022

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

By virtue of regulation 90 of the Third Schedule of
the Local Government Act (Cap. 363), the Electoral
Commissioners hereby notify that the candidate nominated
in accordance with the provisions of regulation 89 of the
aforesaid schedule for the casual election of a Councillor
for the Locality of Santa Venera is the following that is:

Nominated Candidate
SULTANA ROBERTA ADRIANA

The Electoral Commissioners further notify that they will
proceed to examine the ballot papers of Dr Darren Carabott
for the Locality of Santa Venera, in accordance with the
provisions of regulation 91 of the Third Schedule of the Local
Government Act (Cap. 363), on Monday, 23rd May, 2022
from 9.00 a.m. at the Counting Hall Complex, In-Naxxar.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

20th May, 2022

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice
For the purposes of regulation 90 of the Third Schedule

of the Local Councils Act (Cap. 363), the Electoral
Commissioners hereby notify that no candidatures were
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elezzjoni kazwali ta’ Kunsillier ghall-Kunsill Lokali ta’ Hal
Qormi.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢eju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

L-20 ta’ Mejju, 2022

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Ghall-finijiet tar-regolament 90 tat-Tielet Skeda tal-
Att dwar Kunsilli Lokali (Kap. 363), il-Kummissjonarji
Elettorali jgharrfu illi ma giet ipprezentata ebda kandidatura
ghall-elezzjoni kazwali ta’ Kunsillier ghall-Kunsill Lokali
ta’ [1-Gudja.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢eju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

L-20 ta’ Mejju, 2022

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Ghall-finijiet tar-regolament 90 tat-Tielet Skeda tal-
Att dwar Kunsilli Lokali (Kap. 363), il-Kummissjonarji
Elettorali jgharrfu illi ma giet ipprezentata ebda kandidatura
ghall-elezzjoni kazwali ta’ Kunsillier ghall-Kunsill Lokali
ta’ Marsaxlokk.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢eju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,

In-Naxxar.

L-20 ta’ Mejju, 2022

presented for the casual election of a Councillor for the Local
Council of Hal Qormi.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

20th May, 2022

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

For the purposes of regulation 90 of the Third Schedule
of the Local Councils Act (Cap. 363), the Electoral
Commissioners hereby notify that no candidatures were
presented for the casual election of a Councillor for the Local
Council of IlI-Gudja.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

20th May, 2022

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

For the purposes of regulation 90 of the Third Schedule
of the Local Councils Act (Cap. 363), the Electoral
Commissioners hereby notify that no candidatures were
presented for the casual election of a Councillor for the Local
Council of Marsaxlokk.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,

In-Naxxar.

20th May, 2022
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ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Ghall-finijiet tar-regolament 90 tat-Tielet Skeda tal-
Att dwar Kunsilli Lokali (Kap. 363), il-Kummissjonarji
Elettorali jgharrfu illi ma giet ipprezentata ebda kandidatura
ghall-elezzjoni kazwali ta’ Kunsillier ghall-Kunsill Lokali
ta’ Ir-Rabat (M).

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢¢ju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

L-20 ta’ Mejju, 2022

ATT DWAR L-ELEZZJONDIET
GENERALI (KAP. 354)

Avviz

[I-Kummissjoni Elettorali tgharraf illi, skont id-
dispozizzjonijiet tal-artikolu 51 tal-Erbatax-il Skeda tal-
Att dwar 1-Elezzjonijiet Generali (Kap. 354), ir-rapporti u
dikjarazzjonijiet ikkontemplati fl-artikolu 50 tal-Erbatax-il
Skeda tal-Att imsemmi hawn fuq intbaghtu lil dak li hu
ffirmat hawn taht fid-data li tidher ma’ genb l-isem ta’ kull
kandidat, jigifieri:

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

For the purposes of regulation 90 of the Third Schedule
of the Local Councils Act (Cap. 363), the Electoral
Commissioners hereby notify that no candidatures were
presented for the casual election of a Councillor for the Local
Council of Ir-Rabat (M).

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,

In-Naxxar.
20th May, 2022
GENERAL ELECTIONS ACT
(CAP. 354)
Notice

The Electoral Commission notifies that, in accordance
with the provisions of article 51 of the Fourteenth Schedule
of the General Elections Act (Cap. 354), the returns and
declarations contemplated in article 50 of the Fourteenth
Schedule of the aforesaid Act were transmitted to the
undersigned on the date shown against the name of each
candidate, viz:

Isem il-Kandidat Data
Name of Candidate Date
L-Ewwel Distrett Elettorali — First Electoral Division

Abela RaYMONA .....c.ooiiiiiiiiiiiiiiietece e 29. 4.2022
APAP MELT SCAN ...t 22. 4.2022
APAP NOCL ...t ettt ettt st 13. 5.2022
AQUILINA GIUSEPPE ..ottt ettt ettt et et ettt s eneesaeenneas 28. 4.2022
Attard JOSePh-Matthew ........cc.eeiiiiiiiiiiee e 14. 4.2022
Azzopardi Tanti Keith JONN .....occooiiiiiiiiee e 6. 42022
Buttigieg Anthony Emanuel ..........cc.ccooieviiinininininincnencceeeeeeeeeeeeee 29. 4.2022
CallE]a CLINE ..ottt ettt e et e e see e e e ereeaesneensesneensenneens 26. 4.2022
Carabott DATTEN ....cooueiiiiiiieiiiee ettt s 7. 42022
Cardona Gatt JOSIANME ......c..coeevuirieriirieniieienieetenie ettt -
D& MArCO MATIO ...covieiiiiieiiiniieicitccetee ettt ettt st 6. 42022
Debattista Jude-Taddeo K/a DO .....c..cocueveriiniriiiniiiiniiiicieccccccecceae 5. 42022
Ellul ANdrew K/a ANAY ...cc.coeovieiiiiiieieeiteee ettt 6. 4.2022
EIUl JAMES AQION .....euiiniiiiiiiieiiriieie sttt st 29. 4.2022
Farrugia AQION ..c...ooueeiiiieiiiiee ettt 7. 42022
Farrugia SAMMY .....coooiiiiiiieieiieecee ettt sttt 28. 4.2022
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Galea Cressida.............
Gauci Antonia k/a Tani
Grima Christopher ......
Herrera José ................

N

Micallef Christian Darren ..........eeeiiiieveeieeiicieee ettt e e eeaaee e e eennes

Mifsud Bonnici Paula .
Sammut Hili Davina ...
Schembri Justin...........

Abela Carmelo............
Abela Robert...............
Agius Christopher.......
Apap Edgar .................
Bedingfield Glenn.......
Bezzina Malcolm........

Bonello BErnice TheIESa......ccouuuiiiiiiiiiiiii et

Borg Mary Doris..........
Camilleri Byron ..........
Camilleri Jesrit Angel .
Caruana Clyde ............
Cassar Delia Edward...
Chircop Jane ...............
Cutajar Errol ...............

Daccache Antoine-JOSEPN .......coviiiiiiiiiiieeicceeeee e

Grech James................
Grech Mark .................
Magro Romina.............
Mallia Mario ...............
Mizzi Joseph ...............
Sciberras Leone ..........
Scicluna Oliver ...........
Spiteri Grech Amanda.
Spiteri Stephen............
Zerafa Civelli Alison...

Abela Carmelo.............
Abela Raymond ..........
Agius Christopher.......
Apap Edgar.................
Bonnici Nazareno .......
Bonnici Owen .............

Bugeja Said Alicia Maree Beth Sephora ..........ccccoceciiiiiiniiniiicicee

Camilleri Jesrit Angel .
Camilleri John Baptist
Cassar Delia Edward...
Chetcuti Janice............
Cutajar Errol ...............
Decelis Brian Charles .

Demicoli Audrey Inger k/a AUIEY .......ccoevveiiiiieniiiiiiieieeieeeeseee e

Ellul Andrew k/a Andy

18.
28.
28.

8.
29.
20.
28.

6.

~N LN N

4.2022
4.2022
4.2022
4.2022
4.2022
4.2022
42022
4.2022

. 42022
. 42022
. 42022
29.
217.
29.
22.
. 5.2022
. 42022
28.
. 42022
217.
28.
. 5.2022
28.
. 5.2022
29.
28.
. 5.2022
27.
. 42022
12.
22.
. 42022
. 42022

4.2022
4.2022
4.2022
42022
42022

42022
42022

4.2022

4.2022
4.2022

42022

42022
42022

. 4.2022
29.
. 42022
29.
11.
. 42022
29.
28.
. 4.2022
217.
22.
. 5.2022
. 5.2022
29.
. 42022

4.2022

4.2022
4.2022

42022
4.2022

4.2022
4.2022

4.2022
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EIUL BONICT SEEVEY ...eeitieiieeiieiiieeiteeite ettt ettt ettt st esaeesane
Fearne CRriStOPNET .......c.eoiiiiiiiiiieiiee ettt s

Grech James....
Micallef Jean C
Mifsud Bonnici
Mizzi Joseph ...
Muscat Mary ...
Sammut Joseph

JAUAE e
(071511 1=) (¢ JPUT RSO

JL F2 5 Lo TR

SCIDEITAS LLEONE ..coovviiiiiiiiieieeeeeeeeeee ettt e e e e e arereeeeeeeees

Spiteri Kenneth
Spiteri Stephen

ALard JONAthAN ......cc.oiiiiiiiiii e
AZZOPATAT JASOM ...ttt

Bartolo Ivan ....

Bedingfield GIONMN .........ooiiiiiieii e

Bezzina Malcol

0

Bonello Bernice ThETreSa.......c.veiuviecuieiieeiiieciieeieeeteeree e esive e see e saaeevee e
Bonett Christian Paul...........cccooiiiiiiiiiiciece e
BOrg Mary DOTIS ....c..ooiiiiiiiiieieriiee ettt s
Cacopardo CarmEl .........eooieeiieiiieieie ettt ettt esaee e
Camilleri BYTON c...oovuiiiiiiiiicie ettt st

Caruana Stefan
Collings Mark .
Conti Herbert ..

Daccache Antoine-JOSEPh .......coouiiiiriiiiniiiieieeteieteee e
De Giovanni Katya .......coeeoiiiiiiiieniiieeeeeeee e
Debattista Jude-Taddeo k/a DO .......cccccoeiviriniininininiinienicciccceeee,
Decelis Brian Charles ........c.cocoeiiiiiiiniiiiieieeneseeeeseeseeeereeeeee e
Fearne ChriStOPRET.........cooiiuiiiiiiiiieiceeeeeee et

Magro Romina
Mifsud Bonnici

CaAMELO oo

Sammut Mark ANthONY ......oocueiiuiiiiiiienieeeeeeeee e

Scicluna Oliver

Spiteri Grech AMANda........ccveeiuiiiiiiiieiiieeee e

Zahra Julie ......

Abela Robert...
Bagley Melissa

JOAM e

Bezzina Anthony K/a TON.....co.coueiiiiiiiiiiiiiieineresecseseceeeeeee e

Bonnici Owen .
Calleja Clint ...
Caruana Stefan

CUta]ar GIANIUCA ...eouvviiiiieiieeieece ettt ettt et sbeesaee e

Dalli Miriam ...

Farrugia FrancCine .........ccovveeiiiiiieiieeicciteee ettt

Farrugia Omar.
Farrugia Portell

TJULA Lo

Gauci Antonia K/a TANIa .......cooveeiiiiiiiiiiicecceeeee et eaes

Gheorghe Radu

28.
. 42022
. 5.2022
26.
21.
27.
29.
28.
. 42022
. 42022
. 42022

~ L o0

21

[\SIR))

4.2022

4.2022
4.2022
4.2022
42022
4.2022

. 42022
. 5.2022
29.
27.
29.
22.
. 42022
. 52022
29.
. 42022
28.
. 42022
217.
28.
. 4.2022
. 42022
. 5.2022
. 42022
28.
21.
. 42022
12.
22.
20.

4.2022
42022
42022
4.2022

42022

4.2022

4.2022
4.2022

42022
42022

42022
4.2022
4.2022

5. 4.2022

. 4.2022

6. 4.2022

. 42022
26.
28.
13.
. 4.2022
29.
26.
. 4.2022
28.
28.

42022
4.2022
42022

4.2022
4.2022

4.2022
4.2022
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GreCh BerNard.......coouviiiiiiieeiiecie ettt ettt 7. 4.2022
Micallef Jean Claude ..........cocveviieiienieeiieeeee ettt s 26. 4.2022
Sammut JOSEPH MATTO ..ccuvvereiiiiiiiieeiieeieeeee e 28. 4.2022
SCIDETTAS OWEIN .ttt ettt sttt et e et e e tee s sbe e beesabeessaeenseebaesnseenseas 2. 5.2022
ZAMMIE STANICY ..ottt ettt 21. 4.2022
Zrinzo Azzopardi Stefan .........cc.ccoceeviiiiniiii e 6. 4.2022

Is-Sitt Distrett Elettorali — Sixth Electoral Division

Agius Galea Malcolm Paul .........cocooiiiiiiiiiiiiiiiceeeeeee e 2. 52022
APAP MEIT SCAM ...ttt e e 22. 4.2022
AQUILING FrederiCk .....c.eoiuiiiiiieiiiiee et 2. 52022
AQUILING GIUSEPPE -.-veveeneienieeiieie ettt ettt ettt ettt ettt ettt e st e e e saeetesaeeneesneeneeas 28. 4.2022
ALard JONN MArK ......ooeiiiiiiiiieiee e e 28. 4.2022
BOTZ FION@ ..ottt 26. 4.2022
BOTg Tan ...c..oouiiii e 7. 42022
Callus RYAN ..ttt 6. 42022
Caruana Cilia JETOME ......ccuuievieieieeieeeiie et eeiee et et ereeseeeveeseeeeveessaeesbeesaseenseenens 6. 4.2022
CUtAJar JOSEPR....ceeiiiiiiiiieict e e e 22. 42022
CUtajar ROSIANME ........ooiiiiiiiiieiieeieee ettt ettt s 29. 42022
De Giovanni Katya ........cooeeeiiiiiiiiieieeeeeeieeee et 18. 4.2022
Farrugia Francine .........ccooveiiiiiiiiiieieeteeee ettt s 29. 42022
Farrugia OmMAT.......cocueiiiiiieeieeee ettt st st 26. 4.2022
Galdes ROAEIICK. ....c..eoiiriiiiiiiiiiieiccteecce et 5. 42022
GAUCT SANATA......iiiiiiieiiiicece ettt ettt ettt e 26. 4.2022
Paris Rebecca Rose-Marie Carmen .......c..coccoeeueneeieneeniinieneeeeneeieneeieseenens 28. 4.2022
Psaila Zammit AISSSIA......cccuirieriiriiniirienieeiee ettt 29. 4.2022
Schembri Saviour K/a STIVIO ...c..ooiiviiriiiiniiiiicieeecceceeeeeeee e 7. 42022

Is-Seba’ Distrett Elettorali — Seventh Electoral Division

Agius Galea Malcolm Paul .........cocooiiiiiiiiiiiiiiiiieceeeeeeeeee 2. 52022
Attard JONN MArK ........ooiiiiiiiiiicce e e et 28. 42022
AZzZ0Pardi Charles ........c.oooiiiiiiiieiiee e 21. 4.2022
Bartolo IVAN ......cooiiiiieeeee e et 7. 42022
BOTZ TAN ..o 7. 42022
Bugeja Said Alicia Maree Beth Sephora ........cccceceveriininieninicnicnccicceceee 29. 4.2022
CaChia NAOIMI .....oeeiiiiiiieiie e e e et e e e e e e e e e e 29. 42022
Callus RYAN ..cviiiiiiiiecceeec ettt 6. 42022
Cassar RalPh ....oouiiuiiiiicecccce e 27. 4.2022
Cilia REDEKAN-AND ....ooiiiiiiiiiiie e 21. 4.2022
COllNES MATK ..ottt 21. 4.2022
Delia AdIIAN ......cvviiieiieiieee ettt e e e e e et e e e e eearaeeeeeeanes 7. 42022
EIMET SIMOMN ..eiiiiiiiiiiie ettt ettt e e e et eeesasaeeessaeesnsaaeessseeennnns 28. 42022
Farrugia AQroOn ......coouiiiiiiiieeiece ettt st 7. 42022
Farrugia Portelli JULIA .....ccoooiuiiiiiiieieeeeeee e 7. 42022
Galea GraziClla .......cc.viiieiiiieiie ettt e e e e e aa e e staae e ebeeennnes 7. 42022
Grima ChIISTOPRET c...eeiitiiiieciieiie et s 28. 4.2022
MifSUA ANTNOMNY ...ttt ettt e et sabeesaeesane 27. 42022
Psaila Zammit AlESSIa.........ccciiiiiiieieiii et e e e e e e 29. 42022
Schembri Saviour K/a STIVIO .....cveiieiiiiiiicecie e 7. 42022
Vassallo EAWIN.......coooiiiiiiiiiiiic ettt e e 28. 42022
Vassallo Tan IMIATIO .......oooviiiiiiiieciie et eaa e e e eiree e e 7. 42022
Vella FICUT ANNE ....oovvviiiiiiiiciiee ettt e e eaae e e eaveeeeanes 18. 42022

XUCTED JOSEPIINE ...ttt 2. 52022
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Agius David.......
Asciak Michael .
Bartolo Clayton.
Bonett Christian
Borg Fiona ........

It-Tmien Distrett Elettorali — Eighth Electoral Division

Paul ...

Busuttil Galea FELiX ...c.uvviiiiiiiiiiee et
Cardona Gatt JOSIANIE ........coeeeiiiiiiiiieeeciiteeeee et e e e e e e e e e e e e e e e e e e ssaaaaaeeereeeeeeeees

Caruana Clyde ..
Conti Herbert ....
De Bono Alexia.
De Gaetano Oliv
Delia Adrian......
Elmer Simon.....

€I NICHOIAS ...

Fenech Adami Joseph k/a BEPPe ....c.coveriiiiiiiiiiiiiiiiiicieeeeeeeeeee

Galdes Roderick
Galea Cressida ..
Mallia Francis ...
Mallia Mario .....
Micallef Angelo

Y L R AN () €1 1 ¢ [ RPN

Pace Ross David

Paris Rebecca Rose-Marie Carmen ............ccovveeeeeiiiivieeeeeiireeeeeeeeieeeeeeeeenreeeeeeenns
Perici Calascione AlEXANAEr ..........coovuvviieeieiiiieeee e eeeeiree e e eeetaee e e eeareeeeeeans

Schembri Justin.
Sciberras Dorian
Zahra Julie ........

Zammit Lewis EAWard ............ccoooiiiiiiiiiie e
Zerafa Mark ANtNONY ...cc.oooiiiiiiiiiiie e e

Aquilina Karol ..
Arrigo Robert....

Id-Disa’ Distrett Elettorali — Ninth Electoral Division

Attard Previ Grazi€lla ...........cooovvveiiiiiiiiiiieeceiieee e e

Azzopardi Jason
Bartolo Ivan ......
Bencini Graham

Borg Bonello EVe......couiiiiiiiiiiiiiteceeee e

Buttigieg Albert

Buttigieg REDECCA .....oouiiiieiiiiei e

Cacopardo Carm

1< P URRRORRTRR

D’agata AlCXANAET ....c.eovuieiieiieieeieie ettt

De Bono Alexia.

ElUul BONICT STEVEY ...ttt

Falzon Michael .

Fenech Adami Joseph k/a BEPPE .....coouvviiiiiiiiiiiiiiiiieiiteteceeeeeeee e

Giglio Joseph ....
Gouder Karl ......
Grima Clifton....
Muscat Noel......

Portelli BONnici EMMA .......oooiiiiiiiiiiiiiiiccceeec e

Selvaggi Charles

18.
. 4.2022
22.
. 5.2022
. 4.2022
21.
22.
28.
28.
29.
25.
26.
28.
. 4.2022
. 4.2022
. 4.2022
. 5.2022
. 4.2022
. 5.2022
. 5.2022
27.

NSRS RN I NS IEEN B, RN |

. 4.2022
. 4.2022
. 4.2022
. 42022
. 42022
. 42022

. 42022
. 42022
. 42022
. 42022
. 42022
. 42022
. 4.2022
. 4.2022
. 42022
. 4.2022
. 5.2022
. 42022
. 42022
. 42022
. 42022
. 5.2022
. 42022
. 42022
. 4.2022
. 4.2022
. 5.2022

42022

42022

4.2022
4.2022
4.2022
4.2022
4.2022
4.2022
42022
42022

4.2022
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Tolu Romina K/a MINA .......ccocuiiiiiiecciic ettt e e e eivee e 2. 5.2022
VaSSAII0 VANESSA ...eecuvviiiiiiiiciiiie ettt e e e etae e e st s e eaaeeesnaaeeesareeennnes 28. 42022
Zammit Lewis EAWard ..........ccccoooiiiiiiiiiiic e 6. 4.2022
Zerafa Mark ANthONY ...cc.oooiiiiiiiiiiiiiiecee e 2. 52022
Zrinzo Azzopardi Stefan ..........c.ccoceiiiiiiiiii e 6. 42022

L-Ghaxar Distrett Elettorali — Tenth Electoral Division

ADELA JOCHENNE ... e e e 7. 42022
AQUILING Karol .......oo.iiiiiiiiee e 18. 4.2022
ATTIZO RODEIT ..ottt 7. 42022
Attard Previ Graziella ..........cccueieiiiieiiiiieiie et e 22. 42022
Bagley Melissa JOAN .......ccc.eecuiiiiieiieniieitesieeiee ettt 21. 42022
Bartolo EVATISt .......coiiiiiiiiiiciiee et e 13. 4.2022
Bencini Graham ...........ooooviiiiiiiiiiieecc et e e e e 21. 42022
Borg Bonello EVe......couoiiiiiiiiiiiiteeeeeee e 22. 4.2022
Busuttil Galea FELiX ......ccoviiiiiiiiiiieecie e e 28. 42022
BUtti@ie@ AIDEIT ....eeutieiiiiieieeeeee ettt 28. 42022
Buttigieg Anthony Emanuel ..........cc.coooiiiiiiiiiiiiiiececeecence 29. 4.2022
Buttigieg REDECCA.....couiiiiiiiiiiiiiiete e 28. 4.2022
CasSOla ATNOIA .......coouiiiieiii et e e e e s 14. 42022
D’agata AlEXANAET ......cueeiiieiieiiieieeee ettt ettt 25. 42022
Falzon MICRACL .......ccuviiiiiiiiiiiie et et stae e e sebee e 7. 42022
Farrugia SAmmY ........coocuiiiiiiiieieee e e 28. 4.2022
GIZIO JOSEPN ..ttt sttt sttt 7. 42022
GOUAET KATL ..ot e e e etaa e e e e 2. 52022
GIeCh MAtthEewW .......coooiiiiiii et et e e 28. 4.2022
Grech MIntoff IVAN ........ccoiiiiiiiieceee e 28. 42022
Grima CHETON .....viiiiiiie e et e e 7. 42022
Mallia TROMAS ......ooiiiieieiieeeee et e et e et e e et e e eaaeeeeaaeeeeanes 26. 42022
Portelli Bonnici EMMA ........cccoooiiiiiiiiiiiciic e 2. 5.2022
Salomone Paul (Paul-Anthony) ........coceoieieriiiiniiieneenteeeeeeeeeeeeeee e 25. 42022
Sammut Mark ANthONY .......cc.oeoueiiiiiiniiiieeeeeeee et 7. 42022
SPIETT DAMIAN c...eeeniieiiiiiieeieeee ettt ettt e bee e e e 20. 4.2022
Tolu Romina K/a MINA .......ccocuiiiiiiieeciii ettt sae e e sevee e 2. 5.2022
VEIIa DATIO ..vviiieiiieeiiie ettt ett e ettt e et e e e e e ataeeetaaeeabaeeessaeeenssaeensseans 28. 42022

AGIUS DAVIA ..o 6. 42022
Agius Decelis ANTNONY .....c.covuiiiiiiiiiiiee et 28. 4.2022
Baldacchino Zarb Romilda ..........ccoiiiiiiiiiiiiiiiiieceecee e 27. 4.2022
Bartolo IVADN c...o.ueiuiiiiiiie e 7. 42022
BIiNCat STIVIO .ecuveiiiiieiieicee ettt 29. 4.2022
Cassar RaIP ...c..ooiiiiiiiii e 27. 42022
Cass0la ATNOIA ......eoiiiiiieieeieece ettt e 14. 42022
Cilia REDEKAN-ANN ...coiiiiiiiiiieiiice ettt st 21. 42022
Dalll MITIAIMN c.utiiiiiieiiieiieieeeitese ettt ettt ettt et e sabeenaeesane 7. 42022
Deguara Maria Fatima ........cccccoiiiiiiiiiiiieiceicecee et 21. 42022
Farrugia Michael...........cccooiiiiiiiiiiiiiiccec e 7. 42022
Grech Bernard..........c.oveeiiieeiiie et e 7. 42022
Grech Joseph Mark ..o 2. 52022

(€5 Te] s LY P11 1 T ARSI 28. 4.2022
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Mallia Francis .................
Mallia Thomas.................

Mangion Alexander LOUIS .......cc.coceeoiiiieniiiiiiiieieeeceeeeeeeeee e

Muscat Alexander ...........

Perici Calascione AlEXANAET ..........covvuveeiieiiiieiieeee et e e et eeeeenaeeeeesennes

Vassallo Edwin................
Vassallo Vanessa..............

It-Tnax-il Distrett Elettorali — Twelfth Electoral Division

Agius Decelis Anthony ...
Attard Jonathan...............
Attard Joseph-Matthew ...

Baldacchino Zarb Romilda ............coooovviiiiiiiiiiiiiceiiiiee e

Bartolo Clayton...............
Bartolo Evarist ................
Bartolo Ivan ....................
Buttigieg Claudette .........
Buttigieg David John ......
Cachia Naomi .................
Caruana Luke Joe ...........
Castillo Ivan....................
Chircop Jane .........cc.......
Cutajar Robert.................
Deguara Maria Fatima.....
Farrugia Michael.............
Galea Graziella ...............
Gauci Sandra...................
Grech Mintoff Ivan .........

Salomone Paul (Paul-Anthony) ........cccceoeeieiieienieene e

Spiteri Damian ................
Spiteri Kenneth ...............
Vella Dario .......cccceueueuee

It-Tlettax-il Distrett Elettorali — Thirteenth Electoral Division

Abela Joetienne...............
Bonnici Nazareno ...........
Borg Alexander...............
Buttigieg Claudette .........
Buttigieg David John ......
Camilleri Abigail ............
Camilleri Clint ................
Camilleri George Paul ....
Caruana Luke Joe ...........
Cutajar Kevin.................
Ellis Joseph ........cccceeuenne
Florian Stephen...............
Gheorghe Radu ...............
Refalo Anthony...............
Said Christopher .............
Xuereb Josephine............

Zammit Christian Joseph

26.
26.
29.
. 42022
. 5.2022
28.
28.

28.
. 42022
14.
217.
. 42022
13.
. 42022
27.
28.
29.
217.
. 42022
28.

4.2022
42022
42022

4.2022
4.2022

4.2022

4.2022
42022

42022
4.2022
42022
4.2022
4.2022

4.2022

7. 42022

. 42022

7. 42022

. 42022
26.
28.
25.
20.
. 4.2022
28.

42022
4.2022
4.2022
4.2022

4.2022

7. 42022

. 42022

7. 42022

27.
28.
27.
. 4.2022
18.
217.
26.
. 5.2022
217.
28.
. 42022
. 42022
. 52022
20.

@)}

42022
4.2022
4.2022

4.2022
4.2022
4.2022

42022
42022

4.2022
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[1-Kummissjoni Elettorali tgharraf ukoll illi kull min
jixtieq jispezzjona rapport jew dikjarazzjoni, jew min jixtieq
jikseb kopja minn dawn jista’ jaghmel hekk fl-Uffi¢¢ju tal-
Kummissjoni Elettorali, Ex-Trade Fair Grounds, In-Naxxar,
mit-Tnejn sal-Gimgha sa nhar il-Gimgha, is-27 ta’ Mejju,
2022, bejn 1d-9.00 a.m. u nofsinhar billi jhallas id-dritt
preskritt.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢eju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

L-20 ta’ Mejju, 2022

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTUIET TAL-ANNIMALLI

Skema ta’ Ghajnuna Finanzjarja Temporanja mill-Istat
ghall-Koperattivi tal-Majjali minhabba d-Diffikultajiet
li gabet maghha il-pandemija tal-Covid-19

L-Agenzija ghall-Pagamenti Agrikoli u Rurali (ARPA), fi
hdan il-Ministeru ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, tixtieq tavza li se jintlaqghu applikazzjonijiet li jkopru
ghajnuna finanzjarja temporanja mill-Istat ghall-Koperattivi tal-
Majjali minhabba d-diffikultajiet 1i gabet maghha I-pandemija
tal-Covid-19, bejn it-Tnejn, 16 ta’ Mejju, 2022 u t-Tlieta, 31
ta’ Mejju, 2022, mis-7.30 a.m. sat-3.00 p.m.

L-applikazzjonijiet u l-linji gwida jistghu jingabru u
jimtlew mill-Front Office tal-Agenzija ghall-Pagamenti
Agrikoli u Rurali, il-Pitkalija, Ta’ Qali limiti ta’ H Attard {’
Malta, u/jew mill-Uffi¢¢ju ta’ Ghawdex fil-Farm Sperimentali
tal-Gvern, Triq l-Imgarr, Ix-Xewkija, Ghawdex. Kopja
elettronika tal-applikazzjoni tista’ tintalab permezz ta’ ittra
elettronika lil (arpa.mafa@gov.mt).

[-linji gwida jistghu jitnizzlu mis-sit elettroniku tal-
Agenzija.

Applikazzjonijiet sottomessi wara t-3.00 p.m. tat-Tlieta,
31 ta’ Mejju, 2022, mhux se jkunu accettati.

Ghal aktar informazzjoni wiehed jista’:

(1) izur is-sit elettroniku tal-Agenzija (https://agrikoltura.
gov.mt/en/arpa/Pages/ARPAhome.aspx)

(i1) icempel bin-numru tat-telefown 2292 6148 (Malta)

(iii) jibghat ittra elettronika lil (arpa.mafa@gov.mt)

L-20 ta’ Mejju, 2022

The Electoral Commission further notifies that any person
wishing to inspect any such return or declaration, or any
person wishing to obtain copies of same may do so at the
Office of the Electoral Commission, Ex-Trade Fair Grounds,
In-Naxxar, from Monday to Friday up to Friday, 27th May,
2022, from 9.00 a.m. to noon on payment of the prescribed fee.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

20th May, 2022

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS (MAFA)

Temporary Financial State Aid to Swine
Co-operatives because of Difficulties
of the Covid-19 pandemic

The Agriculture and Rural Payments Agency (ARPA),
within the Ministry for Agriculture, Fisheries and Animal
Rights (MAFA), wishes to notify prospective applicants
that applications for the Covid-19 Aid Scheme for Swine
Cooperatives are being accepted from Monday, 16th May,
2022, to Tuesday, 31st May, 2022, between 7.30 a.m. till
3.00 p.m.

Application Forms and guidelines may be collected
and sent to the Front Office of the Agriculture and Rural
Payments Agency, Pitkali Markets, Ta’ Qali, I/o H’ Attard,
and/or at the Gozo Office, Government Experimental Farm,
Triq l-Imgarr, Xewkija, Gozo. An electronic copy of the
application form may be requested by email to (arpa.mafa@
gov.mt).

The Guidelines may also be downloaded from the
Agency’s website.

Applications received after 3.00 p.m. on Tuesday, 31st
May, 2022, will not be accepted.

For more information one may:

(1) visit the Agency’s website on (https://agrikoltura.gov.
mt/en/arpa/Pages/ARPAhome.aspx)

(ii) call on telephone number 2292 6148 (Malta)
(iii) send an email to (arpa.mafa@gov.mt)

20th May, 2022
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TRANSPORT MALTA
Avviz lis-Sidien ta’ Vetturi li Tnehhew mit-Triq

Skont ir-Regolamenti dwar I-Ikklampjar u t-Tnehhija
ta’ Vetturi bil-Mutur u Oggetti ta’ Ingombru SL.65.13,
Transport Malta qieghda b’dan l-avviz tippubblika lista ta’
vetturi li tnehhew mit-toroq ghar-raguni li marru kontra I-Att
dwar ir-Registrazzjoni ta’ Vetturi bil-Mutur (Kap. 368) u
Regolamenti dwar ir-Registrazzjoni u 1-Lic¢enzjar ta’ Vetturi
bil-Mutur, L..S. 368.02 u li ma ttihdux lura mis-sidien legali
taghhom.

[I-lista tinkludi deskrizzjoni tal-vettura. Dawn il-vetturi
ged jigu mizmuma fil-compound ta’ Transport Malta.

Is-sidien rispettivi huma gentilment mitluba sabiex
jiehdu lura l-vettura taghhom minghand Transport Malta
billi jissottomettu prova li huma s-sidien tal-vettura
inkwistjoni filwaqt 1i ghandu jsir il-hlas tat-taxxa tar-
registrazzjoni applikabbli, licenzji, kontravenzjonijiet u
mizati amministrattivi ohra li jkunu dovuti.

Vetturi 1i jibgghu mhux migbura u 1i ghalihom ma
jsir l-ebda hlas ghal-licenzji, kontravenzjonijiet, taxxa
applikabbli u drittijiet ohra sas-27 ta’ Mejju, 2022, se jigu
rkantati u, jekk mhux mibjugha, se jigu meqruda.

Aktar informazzjoni tista’ tinkiseb bin-numri tat-telefown
2555 5446/70/97 bejn is-7.30 a.m. sa nofsinhar, jew permezz
ta’ ittra elettronika lil (auctions.tm@transport.gov.mt).

Ghamla Mudell Kulur

Make Model Colour
VW Passat Ahdar
Renault Kangoo Abjad
Isuzu TF Rodeo Griz
Citroen Berlingo Abjad
BMW 520 Silver
Chevrolet Kalos Blu
Peugeot 206 Blu
Nissan Qashqai Iswed
BMW 220d Iswed
Audi AS Iswed
Honda Civic Iswed
Iveco Box Van Ahmar
BMW X3 Iswed

L-20 ta’ Mejju, 2022

TRANSPORT MALTA
Notice to Owners of Vehicles Removed from the Road

In accordance with the Clamping and Removal of Motor
Vehicles and Encumbering Objects Regulations SL.65.13,
Transport Malta is hereby publishing a list of vehicles that
were removed from the road for being in breach of the Motor
Vehicles Registration and Licensing Act (Cap. 368) and the
Registration and Licensing of Motor Vehicles Regulations
S.L. 368.02 and which have not been retrieved by their
lawful owners.

The list includes a description of the removed motor
vehicle. The vehicles are currently being stored at Transport
Malta’s compound.

Respective owners are to retrieve their motor vehicle
from Transport Malta upon submission of proof of
ownership and upon payment of the applicable registration
tax, licences, contraventions and other administration fees
that may be due.

Vehicles which are not retrieved and for which any
applicable registration tax, licences, contraventions and
other fees are not paid by the 27th of May, 2022, will be
auctioned and, if not sold, will be destroyed.

Further information may be obtained by telephone
numbers 2555 5446/70/97 between 7.30 a.m. and noon, or
by email to (auctions.tm@transport.gov.mt).

Nru. tar-Registrazzjoni/
Chassis

Lokalita ta’ Tnehhija

Registration/Chassis No.  Locality of Removal
EBQ232 Tal-Handaq
FBO702 Hal Qormi
BCMO081 Is-Salini
PMFO025 Is-Salini
07D22219 Is-Salini
MAS081 San Giljan
CBR185 Hal Lija
NAT184 San Giljan
KHAN L-Imriehel
H7633BP [I-Mosta
FBZ935 Tas-Sliema
EL523TG San Gwann
WBAPA92070WB30304 Hal Qormi

20th May, 2022
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UFFICCJU TAL-KUMMISSARJU TAT-TAXXI
MINISTERU GHALL-FINANZI U X-XOGHOL

Skont ir-Regolamenti dwar il-Kuntratti Pubbli¢i (S.L.
174.04),1-Uffi¢cju tad-Direct Orders ged jaghti approvazzjoni
lill-Kummissarju tat-Taxxi fi hdan il-Ministeru ghall-Finanzi
u x-Xoghol biex jidhol f’kuntratt ta’ servizz ma’ Dott. Mark
Simiana ghall-provvediment ta’ servizzi legali ghal perjodu
ta’ 12-il xahar 1i jibda mill-25 ta’ April, 2022 sal-24 ta’ April,
2023, mhallsa b’rata ta’ €59 VAT eskluza fis-siegha ghall-
prezz ta’ €22 ,656.00 eskluza 1-VAT.

L-20 ta’ Mejju, 2022

UFFICCJU TAL-KUMMISSARJU TAT-TAXXI
MINISTERU GHALL-FINANZI U X-XOGHOL

Skont ir-Regolamenti dwar il-Kuntratti Pubbli¢i (S.L.
174.04),1-Uffi¢cju tad-Direct Orders ged jaghti approvazzjoni
lill-Kummissarju tat-Taxxi fi hdan il-Ministeru ghall-Finanzi
u x-Xoghol biex jidhol f’kuntratt ta’ servizz mas-Sur Mario
Borg ghall-provvediment ta’ servizzi ghal operazzjonijiet
relatati ma’ self-assessment ghal perjodu ta’ 12-il xahar li
jibda mill-11 ta’ Mejju, 2022 sal-10 ta’ Mejju, 2023, jahdem
30 siegha fil-gimgha, imhallsa b’rata ta’ €23.08 VAT eskluza
fis-siegha ghall-prezz ta’ €36,000.00 eskluza 1-VAT.

L-20 ta’ Mejju, 2022
KUNSILL LOKALI TAL-IMQABBA
Laqgha Annwali tal-Lokalita
I1-Kunsill Lokali 1—Imqabba jgharraf li se ssir il-Laqgha
Annwali tal-Lokalita nhar il-Gimgha, 3 ta’ Gunju, 2022, fl-

Isptar il-Qadim, Triq San Inno¢enzju, L-Imgabba, fis-7.00 p.m.

Ir-residenti kollha li isimhom jidher fl-ahhar Registru
Elettorali tal-lokalita huma mistiedna jattendu.

Matul din il-laggha jinghata rendikont tal-hidma tal-
Kunsill matul is-sena li ghaddiet kif ukoll pjanijiet ghas-snin
li gejjin.

Wara, ir-residenti jkollhom i¢c-¢ans iressqu s-suggerimenti
u l-ilmenti taghhom ghall-kunsiderazzjoni tal-Kunsill Lokali.

L-20 ta’ Mejju, 2022

KUNSILL LOKALI HAL GHARGHUR

Sospensjoni ta’ Traffiku u Parkegg

11-Kunsill Lokali Hal Gharghur jgharraf li nhar il-Gimgha,
3 ta’ Gunju, 2022, min-12.30p.m. sas-1.00 p.m., Triq

OFFICE FOR THE COMMISSIONER FOR REVENUE
MINISTRY FOR FINANCE AND EMPLOYMENT

In terms and for the purposes of the Public Procurement
Regulations (S.L. 174.04), the Direct Orders office is granting
approval to the Commissioner for Revenue within the Ministry
for Finance and Employment to enter into a contract for
service with Dr Mark Simiana for the provision of legal
services for a period of 12 months starting from 25th April,
2022 up to 24th April, 2023, paid at the rate of €59 excluding
VAT per hour for the cost of €22,656.00 excluding VAT.

20th May, 2022

OFFICE FOR THE COMMISSIONER FOR REVENUE
MINISTRY FOR FINANCE AND EMPLOYMENT

In terms and for the purposes of the Public Procurement
Regulations (S.L. 174.04), the Direct Orders office is granting
approval to the Commissioner for Revenue within the Ministry
for Finance and Employment to enter into a contract for
service with Mr Mario Borg for the provision of services to
operations related to self-assessment for a period of 12 months
starting from 11th May, 2022 up to 10th May, 2023, working
30 hours per week, paid at the rate of €23.08 excluding VAT
per hour for the cost of €36,000.00 excluding VAT.

20th May, 2022

MQABBA LOCAL COUNCIL
Annual Locality Meeting
The Mqabba Local Council notifies that the Annual
Locality Meeting will be held on Friday, 3rd June, 2022, at
the Old Hospital, Triq San Innoc¢enzju, Mqgabba, at 7.00 p.m.

All residents whose names appear on the locality’s
Electoral Register are invited to attend.

During this meeting, the Local Council’s work account
during the previous year will be given together with future
plans for the locality.

Afterwards, residents will have time to put forward their
suggestions and complaints for the consideration of the Local
Council.

20th May, 2022

HAL GHARGHUR LOCAL COUNCIL

Traffic and Parking Suspension

The Hal Gharghur Local Council notifies that on Friday,
3rd June, 2022, from 12.30 p.m. till 1.00 p.m., Triq Ferdinand
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Ferdinand se tkun maghluga ghat-traffiku kollu. Hadd ma
jista’ jipparkja matul dawn il-hinijiet. Triq il-Gnien se tkun
miftuha z-zewg nahat bejn in-12.30 p.m. u s-1.00 p.m.

L-20 ta’ Mejju, 2022

KUNSILL LOKALI Z-ZURRIEQ
Sospensjoni ta’ Traffiku u Parkegg

I1-Kunsill Lokali z-Zurrieq jgharraf li minn nhar il-
Gimgha, 27 ta’ Mejju, 2022, hadd ma jista’ jipparkja fi jew
jghaddi minn Triq Pietru Pawl Saydon, Misrah ir-Repubblika
u Triq il-Kbira minhabba avveniment li se jsir fi Pjazza
Repubblika nhar is-Sibt, 28 ta’ Mejju, 2022, mis-7.00 p.m.
sal-11.00 p.m.

Minn nhar il-Gimgha, 27 ta’ Mejju, 2022, hadd ma jista’
jipparkja fi jew jghaddi minn Triq Pietru Pawl Saydon, Misrah
ir-Repubblika u Triq il-Kbira minhabba avveniment li se jsir fi
Pjazza Repubblika, Triq il-Kbira and Triq Pietru Pawl Saydon
nhar il-Hadd, 29 ta’ Mejju, 2022, mis-7.00 a.m. sat-3.00 p.m.

Aktar informazzjoni tista’ tinkiseb minghand is-Segretarju
Ezekuttiv bin-numri tat-telefown 21 642 974/5.

Trasport pubbliku se jkun affettwat.
L-20 ta’ Mejju, 2022
KUNSILL LOKALI Z-ZURRIEQ
Sospensjoni ta’ Traffiku

I1-Kunsill Lokali z-Zurrieq jgharraf li nhar il-Hadd, 5 ta’
Gunju, 2022, mis-7.00 a.m. sat-8.00 a.m., se tigi organizzata
tellieqa bir-rotta kif gejja: Triq Pietru Pawl Saydon, Misrah
Repubblika, Triq il-Kbira, Triq l-Inginiera, Triq San Leopoldu,
Triq il-Haddiema, Misrah Mattia Preti, Triq San Bartilmew,
Triq il-Karmnu, Triq San Mikiel, Triq Carlo De Giovanni
Inglott, Triq Filippu Farrugia, Vjal I-Indipendenza, Triq ta’
Ciantar, Triq it-Tin, Triq it-Torri, Misrah Santa Marija, Triq
Bubagra, Triq San Martin, Triq Matteolo Saliba u Triq Bronja.

Aktar informazzjoni tista’ tinkiseb minghand is-Segretarju
Ezekuttiv bin-numri tat-telefown 21 642 974/5.
Trasport pubbliku se jkun affettwat.

L-20 ta’ Mejju, 2022

will be closed to all traffic. Parking of vehicles is not allowed
on this day during these times. Triq il-Gnien will be open both
ways between 12.30 p.m. till 1.00 p.m.

20th May, 2022

ZURRIEQ LOCAL COUNCIL
Traffic and Parking Suspension

The Zurrieq Local Council notifies that from Friday, 27th
May, 2022, Triq Pietru Pawl Saydon, Misrah ir-Repubblika
and Triq il-Kbira must be cleared from parking and will be
closed for traffic due to an event being organised in Pjazza
Repubblika on Saturday, 28th May, 2022, from 7.00 p.m. till
11.00 p.m.

From Friday, 27th May, 2022, Triq Pietru Pawl Saydon,
Misrah ir-Repubblika and Triq il-Kbira must be cleared from
parking and will be closed for traffic due to an event being
organised in Pjazza Repubblika, Triq il-Kbira and Triq Pietru
Pawl Saydon on Sunday, 29th May, 2022, from 7.00 a.m. till
3.00 p.m.

Further details may be obtained from the Executive
Secretary by telephone numbers 21 642 974/5.

Public transport will be affected.
20th May, 2022
ZURRIEQ LOCAL COUNCIL
Traffic Suspension

The Zurrieq Local Council notifies that on Sunday, 5th
June, 2022, from 7.00 a.m. till 8.00 a.m., a road race will be
organised with the route as follows: Triq Pietru Pawl Saydon,
Misrah Repubblika, Triq il-Kbira, Triq 1-Inginiera, Triq San
Leopoldu, Triq il-Haddiema, Misrah Mattia Preti, Triq San
Bartilmew, Triq il-Karmnu, Triq San Mikiel, Triq Carlo De
Giovanni Inglott, Triq Filippu Farrugia, Vjal I-Indipendenza,
Triq ta’ Ciantar, Triq it-Tin, Triq it-Torri, Misrah Santa Marija,
Triq Bubaqra, Triq San Martin, Triq Matteolo Saliba and
Triq Bronja.

Further details may be obtained from the Executive
Secretary by telephone numbers 21 642 974/5.

Public transport will be affected.

20th May, 2022
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AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-kaxxa tal.-offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Hamis, 2 ta’ Gunju, 2022.

Avviz Nru. 51. Kiri, ghall-perjodu li fadal tal-kirja
prezenti li jintemm fil-31 ta’ Mejju, 2028, tal-hanut vojt
f’Nru. 200, Triq ix-Xatt, [1-Gzira, kif muri bl-ahmar fuq il-
pjanta P.D.2009_101. Il-kerrej prezenti ma jridx jibqa’ fil-
kirja u terz interessat lest li jidhol ghar-rimanenti perjodu ta’
din il-kirja. Dan it-terz interessat ghandu d-dritt tal-ewwel
rifjut rizervat favurih skont Artikolu Nru. 3 (1) tal-Avviz
Legali Nru. 573.02. L-offerti ghandhom ikunu akkumpanjati
b’bid-bond ghall-ammont ta’ €1,000 kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’
tmienja u disghin ewro u tlieta u tletin ¢entezmu (€98.33)
fis-sena ma jigux ikkunsidrati. Irid isir hlas ta’ €50 ghad-
dokumenti tal-offerta.

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-kaxxa tal.-offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Hamis, 9 ta’ Gunju, 2022.

*Avviz Nru. 52. Kiri tale quale ghal perjodu ta’ hmistax-
il (15) sena ghal skopijiet kummerc¢jali ta’ Hanut Nru.1,Triq
ic-Cawsli, fic-Centru Civiku, Haz-Zabbar, kif muri bl-ahmar
u mmarkat bhala ‘Shop 1’ fuq il-pjanta P.D.53_2004_1_A.
L-offerti ghandhom ikunu akkumpanjati b’bid-bond ghall-
ammont ta’ €14,100 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ erbat elef u seba’ mitt
ewro (€4,700) fis-sena ma jigux ikkunsidrati. Din l-offerta
tista’ tkun suggetta ghal dritt maghruf bhala dritt tal-ewwel
rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet
ta’ Malta. Irid isir il-hlas ta’ €50 ghad-dokumenti tal-offerta.

*Avviz Nru. 53. Kiri tale quale ghal perjodu ta’ hmistax-il
(15) sena ghal skopijiet kummerc¢jali ta’ Hanut f’Nru.2, Blokk
‘E’, Qasam tad-Djar Tal-Hawli, II-Birgu, kif muri bl-ahmar
u mmarkat bhala ‘Shop No.2’ fuq il-pjanta P.D.78_80_19_A.
L-offerti ghandhom ikunu akkumpanjati b’bid-bond ghall-
ammont ta’ €8,385 kif stipulat fil-kundizzjonijiet tal-offerta.
Offerti anqas mill-ammont ta’ elfejn u seba’ mija u hamsa u
disghin ewro (€2,795) fis-sena ma jigux ikkunsidrati. Din
l-offerta tista’ tkun suggetta ghal dritt maghruf bhala dritt
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573
tal-Ligijiet ta’ Malta. Irid isir il-hlas ta’ €50 ghad-dokumenti
tal-offerta.

*Avviz Nru. 54. Bejgh tale quale fl-istat li jinsabu fih inkluz
xi difetti li jista’ jkun hemm mohbija ta’ Sit u Strutturi fi Triq il-
Mejjillab’entratura ohra minn Nru. 9, Sqaq Nru. 4, Triq il-Kbira,

LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following
advertisements have to be deposited in the tender box
at the Lands Authority, Auberge de Baviere, Valletta, by
10.00 a.m. on Thursday, 2nd June, 2022.

Advt No. 51. Lease, for the remaining period of the
present lease which ends on the 31st May, 2028, of the bare
shop at No. 200, Triq ix-Xatt, Gzira, as shown edged in red
on plan P.D.2009_101. The present tenant does not want
to remain in the lease and an interested third party is ready
to assume the remaining term of this lease. The interested
third party has been reserved the right of first refusal as per
Article No. 3 (1) of Legal Notice 573.02. Tenders are to be
accompanied by a bid-bond for an amount of €1,000 as
stipulated in the tender conditions. Offers below the amount
of ninety-eight euro and thirty-three cents (€98.33) per
annum will not be considered. A fee of €50 will be charged
for the tender documents.

Sealed tenders in respect of the following
advertisements have to be deposited in the tender box
at the Lands Authority, Auberge de Baviere, Valletta, by
10.00 a.m. on Thursday, 9th June, 2022.

*Advt No. 52. Lease tale quale for a period of fifteen (15)
years for commercial purposes of a Shop at No. 1, Triq i¢-
Cawsli, Civic Centre, Haz-Zabbar, as shown edged in red and
marked as ‘Shop 1’ on the plan P.D.53_2004_1_A. Tenders are
to be accompanied by a bid-bond for the amount of €14,100
as stipulated in the tender conditions. Offers below the amount
of four thousand and seven hundred euro (€4,700) per annum
will not be considered. This tender may be subject to the
right known as the right of first refusal as per article No. 32
of Chapter No. 573 of the Laws of Malta. A fee of €50 will
be charged for the tender document.

*Advt No. 53. Lease tale quale for a period of fifteen (15)
years for commercial purposes of a Shop at No. 2, at Block
‘E’, Tal-Hawli Housing Estate, Birgu, as shown edged in red
and marked as ‘Shop No. 2’ on the plan P.D.78_80_19_A.
Tenders are to be accompanied by a bid-bond for the amount
of €8,385 as stipulated in the tender conditions. Offers below
the amount of two thousand and seven hundred and ninety-
five euro (€2,795) per annum will not be considered. This
tender may be subject to the right known as the right of first
refusal as per article No. 32 of Chapter No. 573 of the Laws of
Malta. A fee of €50 will be charged for the tender document.

*Advt No. 54. Sale tale quale in its present state
including any latent defects of a Site and Structures at Triq
il-Mejjilla with another entrance from No. 9, Sqaq No. 4,
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Hal Qormi, kif muri bl-ahmar fuq il-pjanta P.D.2011_120_A.
L-offerti ghandhom ikunu akkumpanjati b’bid-bond ghall-
ammont ta’ €28,160 kif stipulat fil-kundizzjonijiet tal-offerta.
Offerti angas mill-ammont ta’ miljun u tmint elef ewro
(€1,008,000) ma jigux ikkunsidrati. Din Il-offerta tista’ tkun
suggetta ghal dritt maghruf bhala dritt tal-ewwel rifjut skont
artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta.
Irid isir il-hlas ta’ €50 ghad-dokumenti tal-offerta.

*Avviz Nru. 55 Bejgh tale quale fl-istat li jinsab fih
inkluzi d-difetti li jista’ jkun hemm mohbija tal-Fond f’Nru.
212, Triq ix-Xatt, [1-Gzira, kif muri bl-ahmar fuq il-pjanta
P.D.37_84_2. L-offerti ghandhom ikunu akkumpanjati
b’bid-bond ghall-ammont ta’ €17,600 hekk kif stipulat
fil-kundizzjonijiet tal-offerta. Offerti anqas mill-ammont
ta’ disa’ mija u tmenin elf ewro (€980,000) ma jigux
ikkunsidrati. Din l-offerta tista’ tkun suggetta ghal dritt
maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru. 32
tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir il-hlas
ta’ €50 ghad-dokumenti tal-offerta.

*Avvizi li geghdin jidhru ghall-ewwel darb

Dawn l-avvizi geghdin jigu ppubblikati bhala stedina
ghall-pubbliku sabiex jakkwista d-dokumenti tal-offerta
online. L-offerenti ghandhom jirreferu ghall-kundizzjonijiet
kollha tad-dokument tal-offerta u huma mitluba li jagraw
sew dawn id-dokumenti. L-offerti ghandhom isiru biss fuq
il-formola preskritta, li flimkien mal-kundizzjonijiet rilevanti
u dokumenti ohra jistghu jinkisbu billi taghzel ‘Buy Tender’
fuq il-pagna ta’ dawn L-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-hlas ta’ hamsin ewro (€50)
ghandu jsir permezz tas-sistema online tas-sit tal-Awtorita
tal-Artijiet.

L-20 ta’ Mejju, 2022
FONDAZZJONI GHAL SERVIZZI EDUKATTIVI

Sejha ghal Kwotazzjonijiet — Ghoti ta’
Servizz Medici
Ref. CFQ/FES/000/2022

[I-Fondazzjoni ghal Servizzi Edukattivi (FES), fi hdan
il-Ministeru ghall-Edukazzjoni, 1-Isport, iz-Zghazagh, ir-
Ricerka u l-Innovazzjoni, gieghda tfittex kwotazzjonijiet
ghall-ghoti ta’ servizzi medici.

Applikanti interessati huma mistednin jissottomettu
I-kwotazzjoni taghhom ghall-ghoti ta’ servizzi medi¢i minn
persuna ta’ professjoni li tkun mehtiega zzur impjegati tal-
FES kemm f’Malta kif ukoll f’Ghawdex sabiex tivverifika
assenza ghal ragunijiet ta’ mard.

Il-kwotazzjoni ghandha tintbaghat sa mhux aktar tard
mill-Gimgha, 3 ta’ Gunju, 2022.

Triq il-Kbira, Hal Qormi, as shown edged in red on the plan
P.D.2011_120_A. Tenders are to be accompanied by a bid-
bond for the amount of €28,160 as stipulated in the tender
conditions. Offers below the amount of one million and eight
thousand euro (€1,008,000) will not be considered. This
tender may be subject to the right known as the right of first
refusal as per article No. 32 of Chapter No. 573 of the Laws of
Malta. A fee of €50 will be charged for the tender document.

*Advt No. 55. Sale tale quale in its present state including
any latent defects of the Premises at No. 212 Triq ix-Xatt,
Gzira, as shown edged in red on the plan P.D. 37_84_2.
Tenders are to be are to be accompanied by a bid-bond for
an amount of €17,600 as stipulated in the tender conditions.
Offers below the amount of nine hundred and eighty thousand
euro (€980,000) will not be considered. This tender may be
subject to the right known as the right of first refusal as per
article No. 32 of Chapter No. 573 of the Laws of Malta. A fee
of €50 will be charged for the tender document.

*Advertisements appearing for the first time

These adverts are being published as an invitation to the
public to acquire tender documents online. The bidders are
to refer to all the conditions of the tender document and are
invited to carefully read these conditions. Tenders should
be submitted only on the prescribed form, which together
with the relevant conditions and other documents, may be
obtained by clicking on ‘Buy Tender’ on the webpage where
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid
through the online system of the Lands Authority website.

20th May, 2022
FOUNDATION FOR EDUCATIONAL SERVICES

Call for Quotations — Provision of
Medical Services
Ref. CFQ/FES/007/2022

The Foundation for Educational Services (FES), within
the Ministry for Education, Sport, Youth, Research and
Innovation, is looking for quotations for the provision of
medical services.

Interested applicants are invited to submit their quotation
for the provision of a medical doctor who will be required
to visit FES employees around Malta and Gozo in order to
verify sickness claims.

The quotation must be submitted by not later than Friday,
3rd June, 2022.
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Sottomissjonijiet li jintbaghtu tard mhux se jkunu accettati.

Informazzjoni aktar dettaljata fuq din is-Sejha ghall-
Kwotazzjonijiet tista’ tinkiseb minn (https:/fes.gov.mt/
en/Pages/procurement.aspx) jew tintalab permezz ta’ ittra
elettronika lil (procurement.fes@gov.mt).

L-20 ta’ Mejju, 2022
AGENZIJA ZGHAZAGH

AZ 011/2022 Sejha ta’ Interess — Ser\fizz ta’
Videographer Professjonali — Agenzija Zghazagh

Agenzija Zghazagh qieghda tilqa’ applikazzjonijiet ghal
servizz ta’ videographer professjonali.

Informazzjoni dettaljata hija accessibbli  mis-sit
elettroniku ta’ 1-Agenzija Zghazagh (https://youth.gov.mt/
request-for-quotations/).

Ittra ta’ Espressjoni ta’ Interess f’format ta’ European
Curriculum Vitae flimkien mal-kwalifiki, esperjenzi, u
referenzi jigu milqugha minn Agenzija Zghazagh, Triq il-
Kbira San Guzepp, Santa Venera SVR 1013, f’envelop
issigillat ghall-attenzjoni ta’ Rowena M. Borg sa mhux aktar
tard minn nofsinhar tal-Gimgha, 17 ta’ Gunju, 2022.

Applikazzjonijiet ~ bil-posta  ghandhom jintbaghtu
rregistrati u kmieni bizzejjed sabiex jaslu qabel id-data
tal-gheluq. L-applikanti jigu mgharrfa li tkun waslet
l-applikazzjoni fi zmien gurnata ta’ hidma.

Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jistghu jinkisbu minghand
Rowena M. Borg permezz tan-numru tat-telefown 1119989 1714,
jew Georgette Micallef fuq 2258 6700, mit-Tnejn sal-Gimgha
bejn it-8.30 a.m.us-1.30 p.m., jew permezz ta’ittra elettronika
lil (rowena.borg@gov.mt) jew (georgette.a.micallef@gov.mt).

L-20 ta’ Mejju, 2022
AGENZIJA ZGHAZAGH

AZ 015/2022 YVF Sejha ghas-Servizz tat-tnehhija
tal-aperturi ezistenti, provvista u tqeghid ta’ aperturi
tal-aluminju fil-Villagg taz-Zghazagh f’Santa Venera

Agenzija Zghazagh gieghda tilqa’ applikazzjonijiet ghas-
servizz tat-tnehhija u garr tal-aperturi ezistenti, provvista u
tqeghid ta’ aperturi tal-aluminju fil-Villagg taz-Zghazagh
f’Santa Venera.

Aktar informazzjoni hija ac¢c¢essibbli mis-sit elettroniku
ta’ Agenzija Zghazagh (https://youth.gov.mt/request-for-
quotations/).

Late submissions will not be considered.

More detailed information on this Call for Quotations can
be obtained from (https://fes.gov.mt/en/Pages/procurement.
aspx) or requested via email to (procurement.fes@gov.mt).

20th May, 2022

AGENZIJA ZGHAZAGH

AZ 011/2022 Expression of Int.erest Videography
Services — Agenzija Zghazagh

Agenzija Zghazagh, is seeking the services of a
professional videographer.

Full details and specifications can be downloaded from
Agenzija Zghazagh website (https://youth.gov.mt/request-
for-quotations/).

Expression of Interest letters in a European Curriculum
Vitae Format including qualifications, work experience, and
references, must be received by Agenzija Zghazagh, Triq
il-Kbira San Guzepp, Santa Venera SVR 1013, in a sealed
envelope addressed for the attention of Rowena M. Borg by
not later than noon of Friday, 17th June, 2022.

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged
in writing by Agenzija Zghazagh within one working day.

Late applications will not be considered.

Further information or queries may be obtained from
Rowena M. Borg by telephone number 9989 1714, or
Georgette Micallef on 2258 6700, from Monday to Friday
from 8.30 a.m. till 1.30 p.m., or by email to (rowena.borg@
gov.mt) or (georgette.a.micallef@gov.mt).

20th May, 2022
AGENZIJA ZGHAZAGH

AZ 015/2022 YVF Dismantling of existing apertures,
supply and installation of aluminium apertures at
Agenzija Zghazagh Youth Village Santa Venera

Agenzija Zghazagh, requests the services of a company
to dismantle and cart away the existing apertures, supply, and
installation of aluminium apertures at Agenzija Zghazagh
Youth Village Santa Venera.

More information can be downloaded from Agenzija
Zghazagh website (https://youth.gov.mt/request-for-
quotations/).
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Sottomissjoni dettaljata (itemised submission), ta’ kull
apertura separata inkluz informazzjoni dwar il-materjal
propost li jigi uzat, kampjuni tieghu, flimkien mal-offerta
finanzjarja inkluza 1-VAT, jigu milqugha minn Agenzija
Zghazagh, (eks Umberto Calosso) Triq Kbira San Guzepp,
Santa Venera SVR 1013, f’envelop issigillat ghall-attenzjoni
ta’ Rowena M. Borg sa mhux aktar tard minn nofsinhar tal-
Gimgha, 17 ta’ Gunju, 2022.

Applikazzjonijiet  bil-posta  ghandhom jintbaghtu
rregistrati u kmieni bizzejjed sabiex jaslu qabel id-data
tal-gheluq. L-applikanti jigu mgharrfa li tkun waslet
l-applikazzjoni fi Zzmien gurnata mis-sottomissjoni.

Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

Aktar informazzjoni jew Kkjarifiki jistghu jinkisbu
minghand Rowena M. Borg permezz tan-numru tat-telefown
lil 9989 1714, jew Georgette Micallef fuq 2258 6700, mit-
Tnejn sal-Gimgha bejn it-8.30 a.m. u s-1.30 p.m., jew
permezz ta’ ittra elettronika lil (rowena.borg@gov.mt) jew
(georgette.a.micallef@gov.mt).

L-20 ta’ Mejju, 2022
AGENZIJA ZGHAZAGH

AZ016/2022 Kwotazzjonijiet ghal colour laser
multifunction printer ma’ Agenzija Zghazagh

Agenzija Zghazagh gieghda tilga’ kwotazzjonijiet ghal
‘leasing agreement of a colour laser multifunction printer’.

Informazzjoni dettaljata hija acc¢essibbli  mis-sit
elettroniku ta’ I-Agenzija Zghazagh (https://youth.gov.mt/
request-for-quotations/).

Kwotazzjonijiet, inkluz informazzjoni dettaljata dwar
il-prodott propost, jigu milqugha minn Agenzija Zghazagh,
Triq il-Kbira San Guzepp, Santa Venera SVR 1013, f’envelop
issigillat ghall-attenzjoni ta’ Rowena M. Borg sa mhux aktar
tard minn nofsinhar tal-Gimgha, 17 ta’ Gunju, 2022.

Applikazzjonijiet  bil-posta  ghandhom jintbaghtu
rregistrati u kmieni bizzejjed sabiex jaslu qabel id-data
tal-gheluq. L-applikanti jigu mgharrfa li tkun waslet
l-applikazzjoni fi Zmien jum ta’ hidma.

Agenzija Zghazagh tirrizerva d-dritt 1i tirrifjuta xi
din is-sejha ghall-kwotazzjoni.

Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

Aktar informazzjoni jew Kkjarifiki jistghu jinkisbu
minghand Rowena M. Borg permezz tan-numru tat-telefown

An itemised submission of all the listed apertures
separately, including labour and material together with the
literature review of the proposed products, a sample of the
material to be used, together with the financial package made
up of a global price VAT inclusive, is to be submitted to
Agenzija Zghazagh, Triq il-Kbira San Guzepp, Santa Venera
SVR 1013, in a sealed envelope for the attention of Rowena
M. Borg by not later than noon of Friday, 17th June, 2022.

Submissions by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These submissions will be acknowledged
in writing by Agenzija Zghazagh within one day.

Late applications will not be considered.

Further information or queries may be obtained from
Rowena M. Borg by telephone number 9989 1714, or
Georgette Micallef on 2258 6700, from Monday to Friday
from 8.30 a.m. till 1.30 p.m., or by email to (rowena.borg@
gov.mt) or (georgette.a.micallef@gov.mt).

20th May, 2022

AGENZIJA ZGHAZAGH

AZ016/2022 Quotations for colour laser multifunction
printer — Agenzija Zghazagh

Agenzija Zghazagh, is receiving quotations for leasing
agreement of a colour laser multifunction printer.

Full details and specifications are available on Agenzija

Zghazagh website (https://youth.gov.mt/request-for-
quotations/).
Quotations, including detailed proposed product

literature review, are to be received by Agenzija Zghazagh
Triq il-Kbira San Guzepp, Santa Venera SVR 1013, in a
sealed envelope by not later than noon of Friday, 17th June,
2022.

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged
in writing by Agenzija Zghazagh within one working day.

Agenzija Zghazagh reserves the right to reject any or all
submissions associated with this call for quotation.
Late applications will not be considered.

Further information or queries may be obtained from
Rowena M. Borg by telephone number 9989 1714, or
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lil 9989 1714, jew Georgette Micallef fuq 2258 6700, mit-
Tnejn sal-Gimgha bejn it-8.30 a.m. u s-1.30 p.m., jew
permezz ta’ ittra elettronika lil (rowena.borg@gov.mt) jew
(georgette.a.micallef@gov.mt).

L-20 ta’ Mejju, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

B’referenza  ghall-offerta  elettronika CFT  020-
0498/22. Safety Blood Collection sets u Holders 21Gx3/4,
ippubblikata fil-Gazzetta tal-Gvern tat-3 ta’ Mejju, 2022, id-
data tal-gheluq giet estiza sat-Tlieta, 31 ta’ Mejju, 2022.

L-20 ta’ Mejju, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing Supply Management),
Ministeru ghas-Sahha, jgharraf illi:

Jintlaqghu offerti elettronici rigward l-avviz li gej
sal-9.30 a.m. tat-Gimgha, 10 ta’ Gunju, 2022. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 021-0559/22. Provvista ta’ Morphine Sulfate/
Hydrochloride 30mg Tablets

CFT 020-0560/22. Provvista ta’ Injection needles for
bladder

CFT 020-0561/22. Provvista ta’ Airtight Bag System ghal
Bacteriology Laboratory

CFT 009-0562/22. Provvista ta’ Alternating Mattresses
ghal Bariatric Patients

CFT 009-0563/22.Provvediment ta’ Bedside Cabinets
produced with Environmentally Friendly Materials

CFT 009-0564/22 Provvediment ta’ Gutter Frames biex
jinkrew, ghal perjodu ta’ tliet snin

CFT 009-0565/22 Provvediment ta’ Quadripod Walkers
biex jinkrew, ghal perjodu ta’ tliet snin

CFT 021-0566/22. Provvista ta’ Theophylline 200mg
Prolonged Release Tablets

CFT021-0567/22. Provvistata’ Oxytocin 10IU IV injections

CFT 009-0568/22. Provvista ta’ Freezers ghal Covid
Vaccines

CFT 023-0569/22. Provvista ta’ snacks, xorb kieasah u
shun, u kiri ta’ dispensing machines

CFT 009-0570/22. Provvista ta’ Stainless Steel Bins 30Ltrs.

CFT 025-0571/22. Provvista ta’ Tamper-Proof Security
Seals

CFT 020-0572/22. Provvista ta’ Surgical Adhesive Drapes
Sz 160 x175cm

CFT 009-0573/22.Provvediment ta’ Diagnostic
Uroflowmetry Units

CFT 021-0574/22. Provvista ta’ Rifaximin 200mg tabs

CFT 021-0575/22. Provvista ta’ Trimethoprim suspension

Georgette Micallef on 2258 6700, from Monday to Friday
from 8.30 a.m. till 1.30 p.m., or by email to (rowena.borg@
gov.mt) or (georgette.a.micallef@gov.mt).

20th May, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

With reference to the electronic tender CFT 020-0498/22.
Safety Blood Collection sets and Holders 21Gx3/4, published
in the Government Gazette dated 3rd May, 2022, the closing
date has been extended to Tuesday, 31st May, 2022.

20th May, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supply
Management), Ministry for Health, notifies that:

Electronic tenders in respect of the following notice
will be received till 9.30 a.m. on Friday, 10th June, 2022.
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 021-0559/22. Supply of Morphine Sulfate/
Hydrochloride 30mg Tablets
CFT 020-0560/22. Supply of Injection needles for bladder

CFT 020-0561/22. Supply of Airtight Bag System for
Bacteriology Laboratory

CFT 009-0562/22. Supply of Alternating Mattresses for
Bariatric Patients

CFT 009-0563/22. Provision of Bedside Cabinets
produced with Environmentally Friendly Materials

CFT 009-0564/22. Provision of Gutter Frames for loaning
purposes, for a period of three years

CFT 009-0565/22. Provision of Quadripod Walkers for
loaning purposes, for a period of three years

CFT 021-0566/22. Supply of Theophylline 200mg
Prolonged Release Tablets

CFT 021-0567/22. Supply of Oxytocin 10IU IV injections

CFT 009-0568/22. Supply of Freezers for Covid Vaccines

CFT 023-0569/22. Supply of snacks, hot and cold drinks,
and leasing of dispensing machines

CFT 009-0570/22. Supply of Stainless Steel Bins 30Ltrs.

CFT 025-0571/22. Supply of Tamper-Proof Security Seals

CFT 020-0572/22. Supply of Surgical Adhesive Drapes
Sz 160 x175cm

CFT 009-0573/22. Provision of Diagnostic Uroflowmetry
Units

CFT 021-0574/22. Supply of Rifaximin 200mg tabs

CFT 021-0575/22. Supply of Trimethoprim suspension
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CFT 009-0576/22 .Provvediment ta’ Four Flexible Video
Hysteroscopes ¢/w Two Video Processors and Four Rigid
Hysteroscopes b’impatt inqas fuq I-ambjent bil-consumables
u ac¢cessorji kollha

CFT 021-0577/22. Provvista ta’ Start-up Neonatal
Parenteral Nutrition — Aqueous Component

CFT 003-0578/22. Provvediment ta’ tahrig f’Basic
Economics u Cost Benefit Analysis Including a Hospitality
and Catering Service Taking Into Consideration Seasonality
and Minimising Waste Generation for the EU Project ESF
04.084 ‘Reform in the Public Health System to Maximise
Efficiency Gains and Enhance Governance’

CFT 009-0579/22. Manufattura, provvista u installazzjoni
ta’ metal screening u railings

CFT 009-0580/22. Provvista ta’ IP 65 Rated LED Fittings

CFT 021-0581/22. Provvista ta’ C1 esterase inhibitor
concentrate (human) 2000IU for subcutaneous use

CFT 021-0582/22. Provvista ta’ Voriconazole suspension

CFT 021-0583/22. Provvista ta’ Methylene Blue 0.5%
injections

CFT 012-0584/22. Provvediment ta’ Asbestos Type 3 u
Hazardous Material Survey tal-basement tal-Isptar Sir Paul
Boffa

CFT 009-0585/22. Provvediment ta’ Point of Care
Haematocrit b’taghmir mikri

CFT 020-0586/22. Provvista ta’ Nasal Oxygen Cannula

Jintlagghu offerti elettronic¢i rigward l-avviz li gej
sal-10.30 a.m. tat-Gimgha, 10 ta’ Gunju, 2022. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 003-0578/22. Provvediment ta’ tahrig f’Basic
Economics u Cost Benefit Analysis inkluz servizz ta’
ospitalita u catering b’kunsiderazzjoni ghall-istagjonalita u
I-imminimizzar tal-generazzjoni tal-iskart — ghall-Progett
tal-UE ESF 04.084 — ‘Riforma fis-Sistema tas-Sahha
Pubblika li Jimmassimizzaw Kisbiet ta’ Effi¢jenza u Jsahhu
1-Governanza’

Id-dokumenti tal-offerta huma minghajr hlas.

Id-dokument tal-offerta jinkiseb biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
l-eID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuh u l-iskedar tal-
offerti fil-hinijiet u d-dati msemmija hawn fuq.

L-20 ta’ Mejju, 2022

CFT 009-0576/22. Provision of Four Flexible Video
Hysteroscopes ¢/w Two Video Processors and Four Rigid
Hysteroscopes with reduced environmental impact with all
consumables and accessories

CFT 021-0577/22. Supply of Start-up Neonatal Parenteral
Nutrition — Aqueous Component

CFT 003-0578/22. Provision of Training in Basic
Economics and Cost Benefit Analysis Including a Hospitality
and Catering Service Taking Into Consideration Seasonality
and Minimising Waste Generation for the EU Project ESF
04.084 ‘Reform in the Public Health System to Maximise
Efficiency Gains and Enhance Governance’

CFT 009-0579/22. Manufacturing, supply and installation
of metal screening and railings

CFT 009-0580/22. Supply of IP 65 Rated LED Fittings

CFT 021-0581/22. Supply of C1 esterase inhibitor
concentrate (human) 2000IU for subcutaneous use

CFT 021-0582/22. Supply of Voriconazole suspension

CFT 021-0583/22. Supply of Methylene Blue 0.5%
injections

CFT 012-0584/22. Provision of Asbestos Type 3 and
Hazardous Material Survey of the Basement at Sir Paul Boffa
Hospital

CFT 009-0585/22. Provision of Point of Care Haematocrit
with equipment on loan

CFT 020-0586/22. Supply of Nasal Oxygen Cannula

Electronic tenders in respect of the following notice
will be received till 10.30 a.m. on Friday, 10th June, 2022.
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 003-0578/22. Provision of training in Basic
Economics and Cost Benefit Analysis including a hospitality
and catering service taking into consideration seasonality
and minimising waste generation — for the EU Project ESF
04.084 — ‘Reform in the Public Health System to Maximize
Efficiency Gains and Enhance Governance’

These tender documents are free of charge.

Tender document is only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt).
Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of
their organisation eID in order to access this website. More
information is available from the FAQ section of the same
website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

20th May, 2022
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Provvisti, Ministeru ghas-Sahha)
jgharraf illi:

CFT 021-0555/22. Provvista ta’ Calcium Chloride Infusion

ippubblikat fil-Gazzetta tal-Gvern tas-17 ta’ Mejju, 2022,
gie mhassar.

L-20 ta’ Mejju, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO tat-taqsima Central Procurement and Supplies
Unit, Ministeru ghas-Sahha, jgharrafilli sottomissjonijiet
ghas-sejha kompetittiva ERU bir-referenza ERU Ref.
Nru. 1705U22 jintlagghu sa nofsinhar tat-Tnejn, 23 ta’
Mejju, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’email lil (emergency.procurement-unit.
cpsu@gov.mt).

L-20 ta’ Mejju, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO tat-taqsima Central Procurement and Supplies
Unit, Ministeru ghas-Sahha, jgharrafilli sottomissjonijiet
ghas-sejha kompetittiva ERU bir-referenza ERU Ref.
Nru. 1805U22 jintlaqghu sa nofsinhar tat-Tlieta, 24 ta’
Mejju, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’email lil (emergency.procurement-unit.
cpsu@gov.mt).

L-20 ta’ Mejju, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO tat-taqsima Central Procurement and Supplies
Unit, Ministeru ghas-Sahha, jgharrafilli sottomissjonijiet
ghas-sejha kompetittiva ERU bir-referenza ERU Ref.
Nru. 1905U22 jintlagghu sa nofsinhar tat-Erbgha, 25 ta’
Mejju, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Procurement and Supplies, Ministry for Health)
notifies that:

CFT 021-0555/22. Supply of Calcium Chloride Infusion

published on the Government Gazette of 17th May, 2022,
has been cancelled.

20th May, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that
submissions for the ERU competitive call with reference
ERU Ref. No. 1705U22 will be received up to noon on
Monday, 23rd May, 2022.

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from CPSU Website.

Submissions for this Call for Competition are to be
submitted ONLY via email to (emergency.procurement-unit.
cpsu@gov.mt).

20th May, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that
submissions for the ERU competitive call with reference
ERU Ref. No. 1805U22 will be received up to noon on
Tuesday, 24th May, 2022.

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from CPSU Website.

Submissions for this Call for Competition are to be
submitted ONLY via email to (emergency.procurement-unit.
cpsu@gov.mt).

20th May, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that
submissions for the ERU competitive call with reference
ERU Ref. No. 1905U22 will be received up to noon on
Wednesday, 25th May, 2022.

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from CPSU Website.
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Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’email lil (emergency.procurement-unit.
cpsu@gov.mt).

L-20 ta’ Mejju, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO tat-tagsima Central Procurement and Supplies
Unit, Ministeru ghas-Sahha, jgharrafilli sottomissjonijiet
ghas-sejha kompetittiva ERU bir-referenza ERU Ref.
Nru. 2005U22 jintlagghu sa nofsinhar tal-Hamis, 26 ta’
Mejju, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’email lil (emergency.procurement-unit.
cpsu@gov.mt).

L-20 ta’ Mejju, 2022

KUNSILL LOKALI HAL LUQA

[I-Kunsill Lokali Hal Luqa jgharraf illi:

Offerti ghandhom jintlagghu permezz tal-ePPS mill-
Kunsill Lokali Hal Luga sal-10.30 a.m. ta’ nhar it-Tnejn,
20 ta’ Gunju, 2022, ghal:

Provvista, konsenja u servizzi ta’ after-sales ta’ vettura
tal-elettriku ghall-Kunsill Lokali Hal Luqa.

Id-dokumenti tal-offerta huma bla hlas u jigu
miksuba/imnizzla u milqugha BISS mis-sit elettroniku
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fis-sit
elettroniku u wiehed jista’ jarahom jew inizzilhom mill-istess

sit.

[I-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

L-20 ta’ Mejju, 2022
KUNSILL LOKALI L-MOSTA
I1-Kunsill Lokali 1-Mosta jgharraf illi:
Offerti ghandhom jintlagghu permezz tal-ePPS mill-
Kunsill Lokali 1-Mosta sad-9.30 am ta’ nhar il-Gimgha,
I-1 ta’ Lulju, 2022, ghal:

Avviz Nru. KLMT 03-2022. Provvediment ta’ servizzi
generali ta’ arkitettura.

Submissions for this Call for Competition are to be
submitted ONLY via email to (emergency.procurement-unit.
cpsu@gov.mt).

20th May, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that
submissions for the ERU competitive call with reference
ERU Ref. No. 2005U22 will be received up to noon on
Thursday, 26th May, 2022.

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from CPSU Website.

Submissions for this Call for Competition are to be
submitted ONLY via email to (emergency.procurement-unit.
cpsu@gov.mt).

20th May, 2022

HAL LUQA LOCAL COUNCIL
The Hal Luqa Local Council notifies that:
Tenders will be received at the Hal Luqa Local Council
through ePPS up to 10.30 a.m. of Monday, 20th June,
2022, for:

Supply, delivery and after-sales services of full electric
vehicle for the Hal Luqga Local Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

20th May, 2022
MOSTA LOCAL COUNCIL
The Mosta Local Council notifies that:
Tenders will be received at the Mosta Local Council

through ePPS up to 9.30 a.m. on Friday, 1st July, 2022, for:

AdvtNo.KLMT 03-2022. Provision of general architectural
services.
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Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS mis-sit elettroniku (www.etenders.
gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom
mill-istess sit.

[1-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantagguza.

L-20 ta’ Mejju, 2022
KUNSILL LOKALI L-FURJANA
I1-Kunsill Lokali 1-Furjana jgharraf illi:

Sejhiet ghall-offerti ghandhom jintlagghu mill-Kunsill
Lokali I-Furjana permezz tal-ePPS, sal-11.00 a.m. ta’ nhar
il-Gimgha, 3 ta’ Gunju, 2022, ghal:

Avviz Nru. FLC/T/2/2022 — Zarmar u rimi ta’ platform
lift ezistenti, konsenja, installazzjoni, kummissjonar,
c¢ertifikazzjoni, u manutenzjoni ta’ platform lift u lift tal-
passiggieri ghall-Kunsill Lokali 1-Furjana mill-Fond tal-
Iskema ta’ Ghotjiet Zghar (SGS) kofinanzjata mill-Programm
tal-Mekkanizmu Finanzjarju Norvegiz (NFM) 2014-2021.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba,
imnizzla u milqugha BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta
jittellghu fuq is-sit elettroniku u wiehed jista’ jarahom jew
inizzilhom mill-istess sit.

[I-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

1t-18 ta’ Frar, 2022
KUNSILL LOKALI BIRKIRKARA
[I-Kunsill Lokali Birkirkara jgharraf illi:

Sejhiet ghall-offerti ghandhom jintlagghu mill-Kunsill
Lokali Birkirkara, permezz tal-ePPS, sa nofsinhar ta’ nhar
il-Hamis, 16 ta’ Gunju, 2022, ghal:

Avviz Nru. BLC2-2020/D. Provvista, installazzjoni,
ittestjar, kummissjonar, Certifikazzjoni u manutenzjoni ta’
lift panoramiku, inkluz xoghlijiet ¢ivili u strutturali mehtiega
ghall-installazzjoni, bhala parti mill-Progett tal-Muzew tal-
Istazzjon tal-Ferrovija l-Qadima ta’ Birkirkara (ERDF.05.105).

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the e-tenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this
same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

20th May, 2022

FLORIANA LOCAL COUNCIL
The Floriana Local Council notifies that:

Tenders will be received at the Floriana Local Council
through ePPS, up to 11.00 a.m. on Friday, 3rd June, 2022,
for:

Advt No. FLC/T/2/2022 - Dismantling, collection and
disposal of existing platform lift, delivery, installation,
commissioning, certification and maintenance of a platform
lift and passenger lift for the Foriana Local Council under
the Small Grant Scheme (SGS) co-funded by the Norwegian
Funding Mechanism (NFM) 2014-2021 Programme.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this
same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

18th February, 2022
BIRKIRKARA LOCAL COUNCIL
The Birkirkara Local Council notifies that:

Tenders will be received at the Birkirkara Local
Council through ePPS, up to 9.30 a.m. on Thursday, 16th
June, 2022, for:

Advt No. BLC2-2020/D. Supply, installation, testing,
commissioning, certification and maintenance of a panoramic
lift, including civil and structural works required for the
installation, as part of the Birkirkara Old Railway Station
Museum Project (ERDF.05.105).
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Id-dokumenti tal-offerta huma bla hlas u jigu miksuba,
imnizzla u milqugha BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta
jittellghu fuq is-sit elettroniku u wiehed jista’ jarahom jew
inizzilhom mill-istess sit.

[1-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

L-20 ta’ Mejju, 2022

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

20th May, 2022

AVVIZI TAL-QORTI — COURT NOTICES

861

B’digriet moghti mill-Qorti Civili, Prim’Awla, fit-
3 ta’ Mejju, 2022, fl-atti tar-Rikors Guramentat numru
314/2022/1RGM, 1i gie pprezentat fis-7 ta’ Marzu, 2022,
fl-ismijiet Grasso Luca et vs Mercieca Alex, giet ordnata
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et
sequitur tal-Kap. 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din 1-Onorabbli Qorti sabiex fost
ohrajn: Joghgobha tordna l-hrug ta’ Mandat ta’ Inibizzjoni
kontra l-intimat. Kreditu sittin elf ewro (€60,000).

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit ghall-21 ta’ Gunju, 2022, fid-8.45 a.m.

Notifika Intimat: Mercieca Alex, 4, Triq il-Hawt, Is-Swieqi
Registru tal-Qrati Superjuri, illum 17 ta’ Mejju, 2022
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By order of the Civil Court, First Chamber, on 3
May 2022, in the acts of Sworn Application number
314/2022/1RGM, filed on 7th March, 2022, in the names
Grasso Luca et vs Mercieca Alex, the following publication
was ordered, pursuant to Article 187(3) et sequitur of Cap.
12 to serve notice on the respondent. The applicant claims
that the Court should, inter alia: Order an Injunction against
the respondent. Credit sixty thousand euro (€60,000).

The Sworn Application in the above names is adjourned
for 21st June, 2022, at 8.45 a.m.

Notification Notice: Mercieca Alex, 4, Triq il-Hawt, Swieqi

Registry of the Superior Courts, today, 17th May, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

862

B’digriet moghti mill-Qorti Civili, Prim’Awla, fl-
14 ta’ Lulju, 2021, fl-atti tar-Rikors Guramentat numru
418/2021FDP, li gie pprezentat fit-30 ta’ April, 2021, fI-
ismijiet Schembri Alexander Dr noe vs Bugeja Yanika
Dr et noe, giet ordnata s-segwenti pubblikazzjoni, a tenur
tal-Artikolu 187(3) et sequitur tal-Kap. 12 biex isservi ta’
notifika fil-konfront tal-intimat. Ir-rikorrent talab lil din
1-Onorabbli Qorti sabiex fost ohrajn: Tordna r-rexxissjoni
tal-kuntratt ta’ rahan tal-1 ta’ Marzu, 2021, bejn il-konvenut
Andrei Mikhailovich Ovsyankin u I-kumpanija konvenuta
Technostroylising LLC u konsegwentement tiddikjara li
l-istess kuntratt ta’ rahan huwa null u minghajr effett ghall-
finijiet u l-effetti kollha tal-ligi. Tordna r-rexxissjoni tal-
kuntratt ta’ rahan tal-1 ta’ Marzu 2021, bejn il-konvenut

By order given by the Civil Court, First Chamber, on
14 July 2021, in the acts of Sworn Application number
418/2021FDP, filed on 30th April, 2021, in the names
Schembri Alexander Dr noe vs Bugeja Yanika Dr et noe, the
following publication was ordered, pursuant to Article 187
(3) et sequitur of Cap. 12 to serve notice on the respondent.
The applicant claims that the Court should, inter alia: Order
the rescission of the pledge agreement of 1st March, 2021,
between the defendant Andrei Mikhailovich Ovsyankin
and the defendant company Technostroylising LLC and
consequently declare that the same pledge contract is null
and void for all purposes and effects of the law. Order the
rescission of the pledge agreement of Ist March, 2021,
between the defendant Andrei Mikhailovich Ovsyankin
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Andrei Mikhailovich Ovsyankin u l-kumpanija konvenuta
Wine’s and Food’s sro, u konsegwentement tiddikjara li
l-istess kuntratt ta’ rahan huwa null u minghajr effett ghall-
finijiet u l-effetti kollha tal-ligi. Ir-Rikors Guramentat fl-
ismijiet imsemmi hawn fuq huwa differit ghat-13 ta’ Gunju,
2022, £id-9.00 a.m.

Notifika Intimat: Retemmy Finance Ltd, Level 2,
Regional Business Centre, University Heights, L-Imsida

Registru tal-Qrati Superjuri, illum 17 ta’ Mejju, 2022
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

and the defendant company Wine’s and Food’s sro, and
consequently declare that the same pledge contract is null
and void effect for all intents and purposes of law. The
Sworn Application in the above names is postponed to the
13th June, 2022, at 9.00 a.m.

Notice to Respondent: Retemmy Finance Ltd, Level 2,
Regional Business Center, University Heights, Msida

Registry of the Superior Courts, today 17th May, 2022
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

863

B’dan l-avviz ikun maghruf illi b’rikors ipprezentat
fil-Qorti, Sezzjoni ta’ Gurizdizzjoni Volontarja, fid-29 ta’
April, 2022, Rikors numru 718/2022, minn Josephine Borg
et fejn talbu li tigi ddikjarata miftuha favur Josephine Borg,
Paul, Joseph u Maria Giuseppa Agius, hut id-decujus ilkoll
ahwa Abela, fi kwota ta’ settima parti (1/7) indiviza kull
wiehed u wahda minnhom, favur Carmen Magro, Joseph,
Emanuela sive Lilian Lia, Catherine Borg u Miriam
Baldacchino lkoll ahwa Abela wlied il-mejjet Angelo
Abela, dan tal-ahhar hu id-decujus, fi kwota ta’ parti
wahda minn hamsa u tletin (1/35) indiviza kull wiehed u
wahda minnhom; favur Eleonor Gauci, Priscilla Abela,
Alexandra sive Sandra Cutajar, Josette Abela, Wayne,
Angelo, Robert u Glenn ilkoll ahwa Abela wlied il-mejjet
George Abela, u dan fi kwota ta parti wahda minn sitta u
hamsin (1/56) indiviza kull wiehed u wahda minnhom; u
favur Christopher, Alex u Mario, ilkoll ahwa Abela wlied
il-mejjet Anthony Abela, dan tal-ahhar hu d-decujus, u
dan fi kwota ta’ parti wahda minn wiehed u ghoxrin (1/21)
indiviza kull wiehed minnhom is-su¢¢essjoni ta’ Karmenu
Abela, guvni bin il-mejtin Filomenu Abela u Lureta née
Cassar, imwieled iZ-Zejtun, Malta, kien residenti Z-Zejtun,
Malta, u miet 1-Imsida, Malta, fI-10 ta’ Mejju, 2021, ta’ 82
sena, u li kellu karta tal-identita bin-numru 534938 M.

Ghaldagstant, kull min jidhirlu i ghandu interess huwa
msejjah biex jidher quddiem il-Qorti fuq imsemmija sabiex
b’nota jmur kontra dik it-talba fi zmien hmistax-il gurnata li
jibda jghaddi minn dak il-jum li fih jigi mwahhal il-bandu u
lI-avvizi skont il-ligi.

Registru tal-Qorti Civili, Sezzjoni ta’ Gurizdizzjoni
Volontarja

[llum 18 ta’ Mejju, 2022

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By means of an application filed in the Civil Court of
Voluntary Jurisdiction Section, on the 29th April, 2022,
Application number 718/2022, by Josephine Borg et whereby
they requested that it be declared open in favour of Josephine
Borg, Paul, Joseph and Maria Giuseppa Agius, brothers and
sisters of the decujus all brothers and sisters Abela, in the quota
of one seventh (1/7) undivided share each one of them, in
favour of Carmen Magro, Joseph, Emanuela sive Lilian Lia,
Catherine Borg and Miriam Baldacchino all brothers and sisters
Abela children of the late Angelo Abela, the latter brother of the
decujus, in the quota of one part of thirty five (1/35) undivided
share each one of them; in favour of Eleonor Gauci, Priscilla
Abela, Alexandra sive Sandra Cutajar, Josette Abela, Wayne,
Angelo, Robert and Glenn, all brothers and sisters Abela
children of the late George Abela, and this in the quota of one
part of fifty six (1/56) undivided share each one of them; and
in favour of Christopher, Alex and Mario, brothers and sisters
Abela children of the late Anthony Abela, the latter brother of
the decujus, and this in the quota of one part of twenty one (1/21)
undivided share each one of them the succession of Karmenu
Abela, bachelor, son of the late Filomenu abela and Lureta née
Cassar, born in Zejtun, Malta, resided in Zejtun, Malta and died
in Msida, Malta, on the 10th May, 2021, aged 82, and who held
identity card number 534938M.

Wherefore, any person who believes to have an interest
in the matter is hereby called upon to appear before the said
Court and to bring forward his objections hereto by a minute
to be filed within fifteen days from the posting of the banns
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction
Section

Today 18th May, 2022

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals
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B’dan l-avviz ikun maghruf illi b’rikors ipprezentat
fil-Qorti Sezzjoni ta’ Gurizdizzjoni Volontarja fl-4 ta’ Frar,
2022, Rikors numru 216/2022, minn Arthur Gauci u Anna
Marie Tabone, fejn insegwitu tar-rikors Emanuela Gauci,
armla ta’ Anthony Gauci, bint Salvatore Sammut u Marianna
Sammut née Gauci, imwielda 1-Mellieha fit-8 ta’ Dicembru,
1934, ta’ 87,u li ghandha karta tal-identita numru 858534M,
giet interdetta mill-atti kollha tal-hajja civili permezz ta’
digriet moghti fil-11 ta’ Frar, 2022

Registru tal-Qorti Civili (Sezzjoni ta’ Gurizdizzjoni
Volontarja)
Tllum 18 ta’ Mejju, 2022

ALEXANDRA DEBATTISTA
Ghar-Registratur Qrati Civili u Tribunali

By means of an application filed in Civil Court of
Voluntary Jurisdiction Section, on the 4th February, 2022,
Application number 216/2022, by Arthur Gauci and Anna
Marie Tabone, whereby following the application Emanuela
Gauci, widow of Anthony Gauci, daughter of Salvatore
Sammut and Marianna Sammut née Gauci, born in Mellicha
on the 9th December, 1934, aged 87, and holding identity
card number 858534M, was interdicted from all the acts of
the civil life by means of a decree given on the 11th February,
2022.

Registry of the Civil Court (Voluntary Jurisdiction
Section)

Today 18th May, 2022

ALEXANDRA DEBATTISTA
For the Registrar Civil Court and Tribunals

865

B’digriet tal-11 ta’ Ottubru, 2021, moghti mill-Prim’ Awla
tal-Qorti Civili, dina 1-Qorti ordnat il-pubblikazzjoni tal-
estratt li jidher hawn taht biex iservi ta’ notifiki skont
l-artiklu 187 (3) tal-Kodi¢i tal-Pro¢edura u Organizzazzjoni
Civili (Kap. 12).

B’digriet moghti mill-Qorti Civili, Prim’ Awla, fit-30 ta’
Marzu, 2022, fuq rikors ta” HSBC Bank Malta plc (C3177)
gie ffissat il-jum tat-Tlieta, 6 ta’ Settembru, 2022, fil-hdax
u nofs ta’ filghodu (11.30 a.m.) ghall-Bejgh bl-Irkant, li
ghandu jsir f’Kamra Numru 78, Biswit I-Arkivju, Livell -1,
Qrati tal-Gustizzja, Triq ir-Repubblika, II-Belt Valletta, tal-
fond hawn taht deskritt:

Appartament numru tlieta (3) immarkat bl-ittra ‘E’,
sitwat fit-tielet sular li jifforma parti minn blokka ta’
appartamenti bin-numru 253 u 255, Triq D’ Argens, I1-Gzira,
suggett u jgawdi servitujiet attivi u passivi li jirrizultaw skont
il-pozizzjoni tieghu, bi dritt tal-uzu perpetwu tal-partijiet
komuni tal-blokk u liema partijiet jinkludu I-entratura tal-
blokk, it-tarag u t-tromba tat-tarag sal-bejt, il-lifts u I-lift
shaft u d-dritt tal-uzu tal-bejt biss biex jistalla u jmantni
tank tal-ilma u television aerial jew satellite dish fuqu bi
dritt ta’ a¢¢ess ghall-bejt f hinijiet ragonevoli ghal skop ta’
manutenzjoni tal-istess servizz, ub’accéess dirett mill-partijiet
komuni minn Triq D’ Argens, servuti bil-lift li ghadu mhux
installat, liberu u frank, bid-drittijiet u pertinenzi kollha
tieghu u stmat li jiswa mitejn u hamest elef ewro (€205,000)

L-imsemmi fond huwa proprjeta ta’ Nawafleh Abdallah
Ahmed (KI 24907A).

By a decree given on the 11th October, 2021, by the Civil
Court First Hall, the Court ordered that the extract hereunder
mentioned be published for the purpose of service according
to Article 187 (3) of the Code of Organization and Civil
Procedure (Cap. 12):

By decree given by the Civil Court, First Hall on the 30th
March, 2022, on the application of HSBC Bank Malta plc
(C3177), Tuesday, 6th September, 2022, at half past eleven
in the morning (11.30 a.m.), has been fixed for the Sale by
Auction, to be held in Room Number 78, Nearby the Courts
Archives, Level -1, Courts of Justice, Triq ir-Repubblika,
Valletta, of the following property:

Apartment number three (3) marked letter ‘E’, situated
on the third floor level forming part of a block of apartments
number 253 and 255, Triq D’ Argens, Gzira, subject and enjoys
active and passive servitudes resulting from its position, with
perpetual usage right of the common block areas and which
areas include the block entrance, the stairs and stairwell up
till the roof, the lifts and the lift shaft and the right of usage
of the roof only to install and maintain the water tank and
television aerial or satellite dish on it, with right of access to
the roof in reasonable hours for maintenance of same services.
The apartment has direct access from the common areas from
Triq D’ Argens, served with a lift not yet installed, free and
unencumbered, with all its rights and appurtenance, and
valued at two hundred and five thousand euro (€205,000).

The said tenement is the property of Nawafleh Abdallah
Ahmed (ID 24907A).
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N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 56/2019.

Registru tal-Qrati Superjuri, illum il-Hamis, 19 ta’ Mejju,
2022

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

N.B. The said tenement will be sold as described in the
acts of judicial sales number 56/2019.

Registry of the Superior Courts, this Thursday, 19th
May, 2022

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

866

Ikun jaf kulhadd illi permezz ta’ digriet moghti fl-1 ta’
April, 2022, moghti mill-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali, fl-atti tar-rikors
numru 100/2017 fl-ismijiet Geswalda sive Alda Bugeja vs
Sergio Cirriani , ipprezentat fir-Registru fis-26 ta’ Di¢cembru,
2017, giet ordnata I-pubblikazzjoni tal-estratt hawn taht
riprodott u dan sabiex iservi ta’ notifika fil-konfront tal-
intimat Saviour sive Sunny Chetcuti (karta tal-identita
Maltija bin-numru 0825551M) ta’ 18, Triq Dun Pawl
Micallef, Ir-Rabat, Ghawdex, u dan ai termini tal-Artikolu
187(3) tal-Kap. 12 tal-Ligijiet ta’ Malta.

Fil-Qorti  tal-Magistrati Gurizdizzjoni
Superjuri, Sezzjoni Generali

(Ghawdex),

Min jir¢ievi dan ir-rikors mahluf kontra tieghu ghandu
jipprezenta r-risposta mahlufa tieghu fi Zzmien ghoxrin (20)
jum mid-data tan-notifika, ¢jo¢ minn meta jirceviha. Jekk
ma tigix ipprezentata r-risposta mahlufa bil-miktub kif
trid il-ligi saz-zmien imsemmi, il-Qorti tghaddi biex taghti
d-dec¢izjoni skont il-ligi.

Ghalhekk huwa fl-interess ta’ min jir¢ievi dan ir-rikors
mahluf li jkellem avukat bla dewmien sabiex il-Qorti tisma’

x’ghandu xi jghid fil-kawza.

Geswalda sive Alda Bugeja (KI 43962G) Bright Eyes,
Triqg Dun Pawl Micallef, Ir-Rabat, Ghawdex

\A

Sergio Cirriani, 18, Trig Dun Pawl Micallef, Ir-Rabat,
Ghawdex

Rikors guramentat ta’ Geswalda sive Alda Bugeja (KI
nru 43962G).

Tesponi bir-rispett u bil-gurament taghha tikkonferma:

1. Ili l-attri¢i hija proprjetarja ta’ sqaq adjacent ghar-
residenza taghha, u ¢jo¢ ghal Bright Eyes, Triq Dun Pawl

It is hereby notified that by a decree issued on the Ist
of April, 2022, issued by the Court of Magistrates (Gozo)
Superior Jurisdiction, General Section, in the records of
application number 86/2021 in the names Geswalda sive
Alda Bugeja vs Sergio Cirriani, filed in the Register on
the 26th of December, 2017, the publication of the extract
reproduced below was ordered in order to serve as service
against the respondent Saviour sive Sunny Chetcuti (Maltese
identity card number 0825551M) of 18, Triq Dun Pawl
Micallef, Victoria, Gozo, and this in terms of Article 187(3)
of Cap. 12 of the Laws of Malta.

In the Court of Magistrates (Gozo), Superior Jurisdiction,
General Section

The recipient of this sworn application against him shall
file his sworn reply within twenty (20) days from the date
of notification, that is, from the date of receipt. If the sworn
reply is not presented in writing as required by law by the
said time, the Court shall proceed to give the decision in
accordance with the law.

So it is in the interest of who receives this sworn
application to contact a lawyer without delay so that the

Court will hear what he has to say in this application.

Geswalda sive Alda Bugeja (43962G) Bright Eyes, Triq
Dun Pawl Micallef, Victoria, Gozo

\A

Sergio Cirriani, 18, Trig Dun Pawl Micallef, Victoria,
Gozo

Sworn Application ta’ Geswalda sive Alda Bugeja (ID
43962G)

Humbly submits and confirms on oath:

1. That she is the owner of the alley adjacent to her
private residence, this being ‘Bright Eyes’, Triq Dun Pawl
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Micallef, Ir-Rabat, Ghawdex, f’liema sqaq jinsab lokat ukoll
fond illi minnu I-konvenut jiggestixxi negozju ta’ Bed &
Breakfast;

2. I1li dan l-istess sqaq ilu fil-proprjeta tal-attrici ghal ’il
fuq minn tletin sena, u qabel dan il-perjodu kien proprjeta
tal-genituri taghha;

3. Illi ricentement il-konvenut wettaq diversi xoghlijiet
illi permezz taghhom ftit ftit beda jingombra dan l-istess
sqaq, fejn, fost I-ohrajn, huwa introduca diversi effetti gol-
istess sqaq sabiex itellef lill-attri¢ci kemm mill-uzu kif ukoll
mill-godiment tal-isqaq;

4. Tlli fost azzjonijiet ohra, il-konevnut beda jhalli
vetturi, muturi, u anke roti fl-imsemmi sqaq u, aghar minn
hekk, ghamel Zewg imwiezeb fejn sahansitra wahhal kanna
ma’ wiehed minnhom b’tali mod u manjiera li l-ilma gieghed
jiskula ghal gos-sqaq. Il-konvenut wahhal ukoll fanal u
Iqugh fuq tieqa illi taghti ghal fuq l-istess sqaq, ghadda wire
li jservi l-proprjeta tieghu u gieghed ukoll qasrija fl-entratura
tal-isqaq, u dan kollu minghajr il-kunsens tal-attrici;

5. Illi minkejja ghadd ta’ interpellazzjonijiet il-konvenut
ghazel illi jibqa’ inadempjenti u jissokta bl-azzjonijiet
tieghu, dejjem a detriment tal-attrici;

6. 11li dan ir-rikors gieghed isir u gieghed jigi kkonfermat
bil-gurament ta’ Geswalda sive Alda Bugeja illi ghandha
konoxxenza vera u propja tal-fatti illi taw lok ghal din il-
kawza.

Jghid ghalhekk il-konvenut ghaliex m’ghandhiex din
1-Onorabbli Qorti:

1. Tiddikjara u tiddeciedi illi l-agir tal-konvenut fir-
rigward tal-ingombri messi minnu, kif ukoll tal-introduzzjoni
ta’ diversi effetti fl-isqaq proprjeta tal-attrici huwa wiehed
abbuziv u illegali fil-konfront tal-attrici;

2. Tordna lill-konvenut sabiex fi zmien qasir u perentorju
ffissat minn din 1-Onorabbli Qorti jizgombra u jillibera
l-isqaq propjeta tal-attrici minn dak kollu mess u esegwit
minnu a dannu tad-drittijiet tal-attrici;

3. Fl-eventwalita illi l-konvenut jibqa’ inadempjenti,
l-attri¢i tigi awtorizzata li taghmel ix-xoghlijiet mehtiega
hija stess taht id-direzzjoni u I-kontroll ta’ periti nominandi
u a spejjez totali tal-konvenut.

Bl-ispejjez, inkluzi dawk tal-ittra uffi¢jali, kontra
I-konvenut li huwa minn issa stess ingunt in subizzjoni.

Micallef, Victoria, Gozo, in which alley there is also located
the premises from which defendant operates his business;

2. That the mentioned alley has been the applicant’s
property for over thirty years, before which period of time it
belonged to her late parents;

3. That, recently, defendant executed several works
by virtue of which he gradually started encumbering the
same alley, whereby, among others, he introduced several
effects within the same alley, and this with the intention of
prohibiting the plaintiff’s real and proper enjoyment of the
alley;

4. That among other actions, defendant has been
leaving vehicles and also bicycles in the same alley, and,
even worse, has also introduced two spouts, where he also
attached a water-pipe to one of them, in such a manner that
water is being channelled into the alley. Defendant has also
attached a lamp and water culvert, channelled a wire serving
his property, and also placed a plant at the alley’s entrance;
all without plaintiff’s consent;

5. That despite being called upon several times, defendant
chose to remain in default;

6. That this application is being made and is being
confirmed on oath by Geswalda sive Alda Bugeja, who has
true and proper knowledge of the facts leading to this civil
action.

Let defendant therefore state why shouldn’t this
Honourable Court:

1. Declare and decide that the actions of the defendant
with regard to the encumbrances caused by him, as well as
the introduction of several effects within the alley property
of the plaintiff are of an illegal and abusive nature;

2. Order defendant to disencumber and free the same
alley from all that has been made and effected by him with
prejudice to plaintiff’s rights, and this within a brief period
of time established by this Honourable Court;

3. In the eventuality that defendant remains in default,
plaintiff is authorized to carry out the necessary works
herself, under the direction and supervision of an architect,
with the relative expenses to be borne by defendant.

With costs, including those of the official letter, against
the defendant who is from now summoned so that a reference
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Gazzetta tal-Gvern ta’ Malta 20,863

B’rizerva ghal kull azzjoni ghad-danni li li tista’ tkun
intitolata ghaliha l-attrici.

Is-smigh tar-rikors huwa differit ghal nhar il-Hamis, 26
ta’ Mejju, 2022, fis-saghtejn ta’ waranofsinhar (2.00 p.m.)
fl-edificju tal-Qorti ta’ Ghawdex.

Registru tal-Qorti tal-Magistrati (Ghawdex), illum 18 ta’
Mejju, 2022

JOHN VELLA
Deputat Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

to his evidence be made. Subject to any action for damages
to which the plaintiff may be entitled.

The hearing of the application is deferred to Thursday,
May 26,2022, at two o’clock in the afternoon (2.00 p.m.), in
the Gozo Court building.

Registry of the Court of Magistrates (Gozo), today the
18th of May 2022

JOHN VELLA
Deputy Registrar, for the Registrar, Courts and Tribunals
(Gozo)
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B’digriet tal-5 ta’ Lulju, 2021, moghti mill-Prim’Awla
tal-Qorti Civili, din il-Qorti ordnat il-pubblikazzjoni tal-
estratt li jidher hawn taht biex iservi ta’ notifiki skont
l-artiklu 187(3) tal-Kodié¢i tal-Pro¢edura u Organizzazzjoni
Civili (Kap. 12).

B’digriet moghti mill-Qorti Civili, Prim’Awla, fid-9 ta’
Mejju, 2022, fuq rikors ta’ HSBC Bank Malta plc (C3177)
gie iffissat il-jum tal-Hamis, 20 ta’ Ottubru, 2022, fl-ghaxra
u nofs ta’ filghodu (10.30 a.m.) ghall-Bejgh bl-Irkant, li
ghandu jsir f’Kamra Numru 78, Biswit I-Arkivju, Livell -1,
Qrati tal-Gustizzja, Triq ir-Repubblika, II-Belt Valletta, tal-
fond hawn taht deskritt:

L-appartament minghajr l-arja tieghu, internament
formanti parti mit-torri maghruf bhala Tower A1 konsistenti
f’ghoxrin (20) appartament, liema torri jifforma parti
mill-izvilupp maghruf bhala ‘The Three Towers’ u liema
appartament huwa sitwat fil-livell numru tlieta (3) (Level
3) u mmarkat internament bin-numru tliet mija u sitta
(306), gewwa Triq I-Ibjar, Paola, kif ukoll l-uzu tal-partijiet
komuni tat-Torri Al u dan kif ahjar deskritt fil-kuntratt fl-
atti tan-Nutar Malcolm Mangion ippubblikat fit-28 ta’ Frar,
2007, sottopost u sovrapost proprjeta ta’ terzi, liberu u frank
u stmat li jiswa mitejn u hamest elef ewro (€205,000).

L-imsemmi fond huwa proprjeta ta’ Yassine Khaled (KI
135504L) u Elsadi Duaa (KI 38961A).

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 7/2021.

Registru tal-Qrati Superjuri, illum il-Hamis, 19 ta’ Mejju,
2022

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree given on the 5th July, 2021, by the Civil
Court First Hall, the Court ordered that the extract hereunder
mentioned be published for the purpose of service according
to Article 187(3) of the Code of Organisation and Civil
Procedure (Cap. 12):

By decree given by the Civil Court, First Hall on the
9th May, 2022, on the application of HSBC Bank Malta
plc (C3177), Thursday, 20th October, 2022, at half past ten
in the morning (10.30 a.m.), has been fixed for the Sale by
Auction, to be held in Room Number 78, Nearby the Courts
Archives, Level -1, Courts of Justice, Triq ir-Repubblika,
Valletta of the following property:

The apartment without its own airspace, internally
forming part of the tower known as Tower Al, consisting
of twenty (20) apartments, which tower forms part of the
development known as ‘The Three Towers’ and which
apartment is situated on level three (3) and internally marked
number three hundred and six (306), in Triq l-Ibjar, Paola,
as well as the right of use of common areas of the Tower A1
as better described in the acts of notary Malcolm Mangion
published on the 28th February, 2007, underlying and
overlying third party property, free and unencumbered, and
valued at two hundred and five thousand euro (€205,000).

The said tenement is the property of Yassine Khaled (ID
135504L) and Elsadi Duaa (ID 38961A).

N.B. The said tenement will be sold as described in the
acts of judicial sales number 7/2021.

Registry of the Superior Courts, this Thursday, 19th
May, 2022

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals
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