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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment

ta’ l-Onkolo;ija fid-Divi]joni tas-Sa[[a fil-Ministeru

tas-Sa[[a, l-Anzjani u Kura fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa’

applikazzjonijiet ming[and Medical Practitioners bi kwalifiki

adattati g[all-postijiet ta’ Senior House Officer fid-

Dipartiment ta’ l-Onkolo;ija fid-Divi]joni tas-Sa[[a.

2. Il-post ta’ Senior House Officer fl-Onkolo;ija g[andu

salarju ta’ Lm6,211 fis-sena li ji]died b’Lm209 fis-sena sa

massimu ta’ Lm7,465 (Skala Nru. 8).

3.1. Il-[atra ta’ Senior House Officer tkun fuq ba]i ta’

kuntratt definit ta’ erba’ snin, bi prova g[al sena, u taqa’ ta[t

ir-regolamenti li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a. Il-

persuna nominata tista’ ti;i trasferita skond l-esi;enzi tas-

Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun me[tie;a li ta[dem skond

roster stabbilit li jista’ jinkludi night-duty. Dan ir-roster jie[u

[sieb it-ta[ri; skond il-[tie;a minn ]mien g[al ]mien kif ukoll

l-esi;enzi tas-servizz. Sig[at ta’ xog[ol ’il fuq minn erbg[in

(40) sieg[a fil-;img[a u x-xog[ol fil-{dud u Btajjel Pubbliçi

jit[allsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3. Il-persuna nominata tkun intitolata g[all-benefi//ji l-

o[ra u tkun so;;etta g[al kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

4. Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb

xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispe/jalità

ti;i kkunsidrata g[an-nomina ta’ Senior House Officer fuq

ba]i permanenti, bil-kundizzjoni li tkun qdiet dmirha b’mod

sodisfa/enti, u taqla’ salarju ta’ Lm6,611 x 228 – Lm7,979

fis-sena (skala ta’ salarju Nru 7).

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the Oncology

Department in the Health Division within the

Ministry of Health, the Elderly and Community Care

The Public Service Commission invites applications from

duly qualified Medical Practitioners for the posts of Senior

House Officer in the Oncology Department in the Health

Division.

2. The post of Senior House Officer in the Oncology

Department carries a salary of Lm6,211 per annum rising by

annual increments of Lm209 up to a maximum of Lm7,465

(Salary Scale 8).

3.1. The appointment of a Senior House Officer shall be

on the basis of a four year contract, subject to a probationary

period of one year, and subject to the rules governing from

time to time the Malta Public Service and the Health Division.

It involves liability to transfer according to the exigencies of

the Malta Public Service.

3.2. The appointee will be required to work in accordance

with an established roster which may include night duty. This

roster will take into consideration training requirements as

may be applicable from time to time as well as the exigencies

of the service. Additional remuneration will be paid at the

approved rates for hours worked in excess of fourty (40) per

week and for work performed on Sundays and Public

Holidays.

3.3. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.

4. The appointee who obtains an approved postgraduate

qualification in the speciality during the contract period will,

subject to satisfactory performance, be considered for

appointment as Senior House Officer on a permanent basis

on a salary of Lm6,611 x Lm228 - Lm7,979 per annum (salary

scale No. 7).
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5. Il-persuna nominata tit[alla te]er/ita l-professjoni tag[ha

privatament kemm-il darba>

a) dan isir strettament barra mill-[inijiet uffi/jali tax-xog[ol

tag[ha< u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffi/-

jali tag[ha jew l-esi;enzi tas-servizz.

6. Il-persuna nominata tkun me[tie;a li ta[dem fid-

Dipartiment ta’ l-Onkolo;ija fid-Divi]joni tas-Sa[[a.

7.1 Il-post ta’ Senior House Officer jifforma parti integrali

tal-programm ta’ ta[ri; mediku fl-Onkolo;ija u huwa adatt

g[al dawk il-kandidati li jixtiequ jaqbdu karriera fl-

Onkolo;ija. Il-persuna nominata hija mistennija li tkompli

tag[mel ix-xog[ol ta’ House Officer i]da f’livell og[la ta’

responsabbiltà.

7.2. Il-persuna nominata tifforma parti mit-team mediku

tad-Dipartiment ta’ l-Onkolo;ija u taqa’ ta[t il-Konsulenti u

/-Chairman tad-Dipartiment. Il-persuna nominata tie[u [sieb

il-[ti;iet ta’ kuljum ta’ dawk rikoverati fl-isptar Sir Paul Boffa

u trid tara kull pazjent kuljum meta tkun xog[ol, tordna

investigazzjonijiet u tbiddel il-medikazzjonijiet kif t[oss li

hemm b]onn ta[t is-supervi]joni tal-konsulent.

7.3. Il-persuna nominata tkun mistennija wkoll li tag[mel

pro/eduri b[al pleural aspiration, paracentesis, lumbar

puncture u marrow aspiration. Il-persuna nominata tag[ti

chemotherapy lil dawk rikoverati u lill-out-patients u tara l-

pazjenti li jkunu qed jattendu l-Out-patients Department ta’

l-Isptar Sir Paul Boffa.

7.4. Il-persuna nominata tie[u sehem f’ri/erka kontinwa

fid-Dipartiment, tie[u sehem f’attivitajiet akkademi/i u

laqg[at u tg[in ukoll torganizza avvenimenti b[al dawn. It-

ta[ri; kontinwu tag[ha jiddependi minn rapporti sodisfa/enti

fuqha ming[and kumitat kompost mi/-Chairman tad-

Dipartiment ta’ l-Onkolo;ija u ]ew; Konsulenti jew

speçjalisti. Waqt dan il-kuntratt il-persuna nominata trid tkun

f’qag[da li tista’ toqg[od g[al e]ami tal-FRCR II jew g[al

kwalifika ekwivalenti approvata. Aktar ta[ri; f’dan il-livell

ikun jiddependi i]da mill-esi;enzi tas-Servizz.

7.5. Il-persuna nominata tista’ tkun me[tie;a li tattendi l-

Out-patients Department ta’ l-Onkolo;ija fl-Isptar San Luqa.

Hi trid tassigura li rekords medi/i huma mi]muma tajjeb

inklu] discharge summaries. Hi trid tikkordina l-attivitajiet

tag[ha ma’ impjegati o[ra li m’humiex tobba b[al per e]empju

infermiera, social workers, counsellors, radjografi u spi]jara.

7.6. Il-persuna mag[]ula tkun trid tag[mel u]u mis-sistemi

tat-Teknolo;ija ta’ l-Informatika li jkunu qed jintu]aw fid-

Divi]joni tas-Sa[[a.

5. The appointee will be allowed to undertake private

practice of his#her profession provided that>

(a) it is carried out strictly outside his#her official hours of

work< and

(b) it does not interfere or conflict with his#her official

duties or with the exigencies of the service.

6. The appointee will be required to work in the Oncology

Department in the Health Division.

7.1 The post of Senior House Officer forms an integral

part of the basic medicinal training programme in Oncology

and is suitable for candidates wishing to pursue a career in

Oncology. The appointee is expected to continue with the

duties of the House Officer but at a higher level of

responsibility.

7.2. The appointee forms part of the medical team of the

Oncology Department and is responsible to the Consultants

and Chairman of the Department. The appointee sees to the

daily needs of in-patients at Boffa Hospital and must see every

patient daily when on duty, ordering investigations and

changing medications as he#she feels necessary, under the

supervision of the consultant.

7.3. The appointee will also be expected to undertake

procedures like pleural aspiration, paracentesis, lumbar

puncture and marrow aspiration. The appointee will

administer chemotherapy both to in-patients and out-patients

and will see patients attending Boffa Hospital out-patients.

7.4. The appointee will participate in any on-going research

in the department and take part in academic activities and

meetings and also help organise such events. His#Her

continued training will depend on the satisfactory reports from

a Committee composed of the Chairman of the Department

of Oncology and two other Consultants or specialists. During

his#her contract, the appointee should be in a position to sit

for FRCR Part II Examination, or an approved equivalent

qualification. Further training will however depend on the

exigencies of the Service.

7.5. The appointee may also be required to attend Oncology

out-patients at St Luke’s Hospital. He#She must ensure that

medical records are kept well including discharge summaries.

He#She must co-ordinate his#her activities with other non-

medical members of staff e.g. nurses, social workers,

counsellors, radiographers and pharmacists.

7.6. The appointee will be required to make use of the

Information Technology systems which may be in operation

within the Health Division
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8. L-applikanti g[andhom>

a)  (i) ikunu /ittadini ta’ Malta<

JEW

(ii) /ittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikultà l-Ministeru ta’ l-Affarijiet Barranin g[andu

ji;i kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE)<

JEW

(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

L-eli;ibbiltà tal-kandidati msemmija f’(ii), (iii) u (iv) hawn

fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit.

b) ikunu kapa/i jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

/) ikollhom Li/enza biex jipprattikaw il-professjoni medika

f’Malta<

d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jippre]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorità kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel u jag[tu d-dettalji).

8.1. Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u ta’

Riçerka.

9. Applikazzjonijiet jintlaqg[u ukoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 8(/) hawn fuq

bil-kundizzjoni li jippre]entaw evidenza li se jikkwalifikaw

g[all-imsemmija Li/enza sal-15 ta’ Ottubru 2005. Jekk

jintg[a]lu dawn il-kandidati jridu jakkwistaw l-imsemmija

Li/enza qabel ma jing[ataw il-[atra.

10.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali

g[all-Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artiklu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma

jkunux jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbiltà

8. Applicants must>-

a) (i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<

OR

(iv) the spouse of, and children under 21 years of age of or

who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit.

b) have the ability  to communicate in the Maltese and

English Languages<

c) be in possession of a Licence to practise the Medical

Profession in Malta<

d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47)< Those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service

giving details).

8.1. Due consideration will be given to applicants who

possess evidence of Continued Medical Education and

Research.

9. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 8(c) above provided they produce evidence that

they would qualify for such a licence by 15th October 2005.

If selected such candidates must obtain the said licence before

appointment.

10.1. Persons registered with the National Commission

for Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal

Opportunities (Persons with Disability) Act, 2000, even if

they do not satisfy in full the eligibility requirements for this
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g[all-post. Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati

mal-post fl-essenza tag[hom, u sakemm ikun hemm qbil min-

na[a tal-Management and Personnel Office u approvazzjoni

tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza

dokumentata tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD.

G[andhom jing[ataw ;ustifikazzjonijiet ra;unati mill-

applikant#a g[aliex ma jissodisfax#tissodisfax il-parametri

kollha ta’ l-eli;ibbiltà u g[aliex huma mist[oqqa

kunsiderazzjonijiet spe/jali. Il-korrispondenza kollha g[andha

ti;i indirizzata lid-Divi]joni tas-Sa[[a u tkun ikkuppjata lill-

KNPD.

11. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

12.1. Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

12.2. Il-Kummissjoni dwar is-Servizz Pubbliku tippubblika

r-ri]ultat ta’ l-intervisti. Ir-ri]ultat ji;i esebit fuq in-notice-

board ta’ l-Uffi//ju tal-Kummissjoni dwar is-Servizz

Pubbliku u dik tad-Divi]joni tas-Sa[[a.

12.3. Avvi] dwar il-[ru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-

Kummisjoni dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt. Jo[ro; ukoll avvi] fil-media lokali.

12.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni tal-avvi] fil-Gazzetta tal-Gvern.

13. L-applikanti mag[]ula jkunu jridu joqog[du g[al e]ami

mediku biex ji;i a//ertat li huma adatti g[al dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali, Divi]joni tas-Sa[[a, 15, Triq il-Merkanti,

Valletta, mhux aktar tard min-nofsinhar ta’ nhar il-:img[a,

it-12 ta’ Awissu 2005.

post provided they can carry out, in essence, the duties related

to the post and subject to the concurrence of the Management

and Personnel Office and approval of the Public Service

Commission.

10.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD. Reasoned justifications should

be given by the applicant to substantiate the lack of full

eligibility requirements and why reasoned considerations are

merited. All correspondence is to be addressed to the Health

Division and copied to the NCPD.

11. Qualifications and experience claimed must be

supported by certificates and#or testimonials (photocopies to

be included with applications< originals to be produced for

verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.

12.2. The result of the interviews will be published by the

Public Service Commission and exhibited on the notice-board

of the Office of the Public Service Commission and that of

the Health Division.

12.3. A notification of the issue of the result will be duly

published in the Government Gazette and will also appear on

the website of the PSC where it may be accessed at>

http>##www.psc.gov.mt. A press notice will also be issued

to all local media organisations.

12.4. Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

13. Selected applicants for appointment will be medically

examined to ascertain that they are fit for the post.

14. Application forms may either be downloaded from the

following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http>##www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section,

6, Harper Lane, Floriana.

15. The prescribed application forms will be received in

the first instance by the Director General, Health Division,

15, Triq il-Merkanti, Valletta, by not later than noon of Friday,

12th August 2005.
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16. Applikazzjonijiet li jaslu minn barra minn Malta

permezz ta’ fax jew ta’ xi messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a. L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien. In-numru tal-

fax tad-Divi]joni ri/eventi hu +356-21242884.

17. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu re;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tas-Sa[[a tibg[at ir/evuta bil-posta fi ]mien sebat

(7) ijiem g[al dawn l-applikazzjonijiet.

Il-21 ta’ Lulju, 2005

16. Applications received from abroad through a fax or

other similar message by the closing date may be considered

provided that all requisite details are given. The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay. The fax number

of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged

in writing by the Division and a receipt will be given in hand

at the time of delivery.  Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven (7) days.

21st July, 2005

KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer (Ostetri/ja

u :inekolo;ija) fid-Divi]joni tas-Sa[[a fil-Ministeru

tas-Sa[[a, l-Anzjani u Kura fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa’

applikazzjonijiet ming[and Medical Practitioners bi kwalifiki

adattati g[all-postijiet ta’ Senior House Officer (Ostetri/ja u

:inekolo;ija) fid-Divi]joni tas-Sa[[a.

2. Il-post ta’ Senior House Officer (Ostetri/ja u

:inekolo;ija) g[andu salarju ta’ Lm6,211 fis-sena li ji]died

b’Lm209 fis-sena sa massimu ta’ Lm7,465 (Skala ta’ Salarju

Nru. 8).

3.1. Il-[atra ta’ Senior House Officer tkun fuq ba]i ta’

kuntratt ta’ erba’ snin, bi prova g[al sena, u taqa’ ta[t ir-

regolamenti li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a.  Il-

persuna nominata tista’ ti;i trasferita skond l-esi;enzi tas-

Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun me[tie;a li ta[dem skond

roster stabbilit li jista’ jinkludi night duty. Dan ir-roster jie[u

[sieb it-ta[ri; skond il-[tie;a minn ]mien g[al ]mien kif ukoll

l-esi;enzi tas-servizz. Sig[at ta’ xog[ol ’il fuq minn erbg[in

(40) sieg[a fil-;img[a u x-xog[ol fil-{dud u Btajjel Pubbliçi

jit[allsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3. Il-persuna nominata tkun intitolata g[all-benefi//ji l-

o[ra u tkun so;;etta g[al kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer (Obstetrics and

Gynaecology) in the Health Division within the

Ministry of Health, the Elderly and Community Care

The Public Service Commission invites applications from

duly qualified Medical Practitioners for the posts of Senior

House Officer (Obstetrics and Gynaecology) in the Health

Division.

2. The post of Senior House Officer (Obstetrics and

Gynaecology) carries a salary of Lm6,211 per annum rising

by annual increments of Lm209 up to a maximum of Lm7,465

(Salary Scale No. 8).

3.1. The appointment of a Senior House Officer shall be

on the basis of a four year contract, subject to a probationary

period of one year, and subject to the rules governing from

time to time the Malta Public Service and the Health Division.

It involves liability to transfer according to the exigencies of

the Malta Public Service.

3.2. The appointee will be required to work in accordance

with an established roster which may include night duty. This

roster will take into consideration training requirements as

may be applicable from time to time as well as the exigencies

of the service. Additional remuneration will be paid at the

approved rates for hours worked in excess of fourty (40) per

week and for work performed on Sundays and Public

Holidays.

3.3. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.
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4. Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb

xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispe/jalità

ti;i kkunsidrata g[an-nomina ta’ Senior House Officer fuq

ba]i permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod

sodisfa/enti, u taqla’ salarju ta’ Lm6,611 x 228 - Lm7,979

fis-sena (skala ta’ salarju Nru 7).

5. Il-persuna nominata tit[alla te]er/ita l-professjoni tag[ha

privatament kemm-il darba>

a) dan isir strettament barra mill-[inijiet uffi/jali tax-xog[ol

tag[ha< u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffiçjali

tag[ha jew l-esi;enzi tas-servizz.

6. Il-persuna nominata tkun me[tie;a li ta[dem fid-

Dipartiment tal-Ostetri/ja u :inekolo;ija fid-Divi]joni tas-

Sa[[a.

7.1. Il-post ta’ Senior House Officer jifforma parti integrali

tal-programm ta’ ta[ri; fid-Dipartiment tal-Ostetri/ja u

:inekolo;ija u huwa adatt g[al dawk il-kandidati li jixtiequ

jaqbdu karriera fl-Ostetri/ja u :inekolo;ija. Il-persuna

nominata hija mistennija li tkompli tag[mel ix-xog[ol ta’

House Officer i]da f’livell og[la ta’ responsabbiltà.

7.2. Il-persuna nominata tkun mistennija li ]]omm ru[ha

a;;ornata ma’ l-i]viluppi kurrenti fil-qasam tal-Ostetri/ja u

:inekolo;ija u li tie[u sehem f’laqg[at ta’ wara l-

gradwazzjoni li jsiru hawn Malta u barra minn Malta.

7.3. Il-persuna nominata tkun il-[in kollu ta[t is-

supervi]joni tas-superjuri tag[ha u tkun risponsabbli

direttament lejn il-konsulent inkarigat mill-pazjenti.

7.4. Il-persuna nominata tkun me[tie;a li ta[dem, kull tant

]mien meta jmissha, fid-diversi spe/jalitajiet tad-Dipartiment

tal-Ostetri/ja u :inekolo;ija li jkunu stipulati mid-Direttur

tal-Ostetri/ja u :inekolo;ija u li jie[du [sieb il-[ti;ijiet tat-

ta[ri; tas-Senior House Officer kif ukoll l-esi;enzi tas-servizz.

Hi mistennija li tie[u parti fl-attivitajiet akkademi/i tad-

Dipartiment tal-Ostetri/ja u :inekolo;ija. It-ta[ri; kontinwu

tag[ha jiddependi minn rapporti sodisfa/-enti fuqha ming[and

kumitat kompost mid-Direttur tal-Ostetri/ja u :inekolo;ija

u ]ew; konsulenti o[ra. Waqt dan il-kuntratt il-persuna

nominata trid tkun f’qag[da li tista’ toqg[od g[all-e]ami finali

tal-MRCOG jew kwalifika ekwivalenti approvata. I]da aktar

ta[ri; f’dan il-livell ikun jiddependi mill-esi;enzi tas-Servizz.

7.5. Il-persuna nominata tkun trid tu]a s-sistemi tat-

Teknolo;ija ta’ l-Informatika li jkunu qed jintu]aw fid-

Divi]joni tas-Sa[[a.

4. The appointee who obtains an approved postgraduate

qualification in the speciality during the contract period will,

subject to satisfactory performance, be considered for

appointment as Senior House Officer on a permanent basis

on a salary of Lm6,611 x Lm228 - Lm7,979 per annum (salary

scale No 7).

5. The appointee will be allowed to undertake private

practice of his#her profession provided that>

(a) it is carried out strictly outside his#her official hours of

work< and

(b) it does not interfere or conflict with his#her official

duties or with the exigencies of the service.

6. The appointee will be required to work in the Department

of Obstetrics and Gynaecology in the Health Division.

7.1. The post of Senior House Officer forms an integral

part of the basic training programme of the Department of

Obstetrics and Gynaecology and is suitable for candidates

wishing to pursue a career in Obstetrics and Gynaecology.

The appointee is expected to continue with the duties of a

House Officer but at a higher level of responsibility.

7.2. The appointee will be expected to keep abreast with

the current developments in the field of Obstetrics and

Gynaecology and participate in post-graduate meetings locally

and abroad.

7.3. The appointee will work at all times under the

supervision of his#her seniors and will be directly answerable

to the Consultant in charge of the patients.

7.4. The appointee will be required to rotate within the

various specialities of the Department of Obstetrics and

Gynaecology in a structured training programme to be

determined by the Director of Obstetrics and Gynaecology

and which will take into account both the Senior House

Officer’s basic training requirements as well as the exigencies

of the service. He#She will be required to participate in the

academic activities of the Department of Obstetrics and

Gynaecology. His#Her continued training will depend on the

satisfactory reports from a Committee composed of the

Director of the Department of Obstetrics and Gynaecology

and two other Consultants. During his#her contract, the

appointee should be in a position to sit for the MRCOG Final

Examination or an approved equivalent qualification. Further

training will however depend on the exigencies of the service.

7.5. The appointee will be required to make use of the

Information Technology systems which may be in operation

within the Health Division
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8. L-applikanti g[andhom>-

a) (i) ikunu /ittadini ta’ Malta<

JEW

(ii) /ittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikulta l-Ministeru ta’ l-Affarijiet Barranin g[andu

ji;i kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ L-UE)<

JEW

(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

L-eli;ibbiltà tal-kandidati msemmija f’(ii), (iii) u (iv) hawn

fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit.

(b) ikunu kapa/i jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

(/) ikollhom Li/enza biex jipprattikaw il-professjoni

medika f’Malta<

(d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jippre]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorità kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel u jag[tu d-dettalji).

8.1. Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u ta’

riçerka.

9. Applikazzjonijiet jintlaqg[u wkoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 8(/) hawn fuq

bil-kundizzjoni li juru evidenza li se jikkwalifikaw g[all-

imsemmija Li/enza sal-15 ta’ Ottubru 2005. Jekk jintg[a]lu

dawn il-kandidati jridu jakkwistaw l-imsemmija Li/enza qabel

ma jing[ataw il-[atra.

10.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali

g[all-Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artikolu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma

jkunux jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbiltà

8. Applicants must>

a) (i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<

OR

(iv) the spouse of, and children under 21 years of age of or

who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit.

b) have the ability  to communicate in the Maltese and

English Languages<

(c) be in possession of a Licence to practise the Medical

Profession in Malta.

(d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47)< Those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service

giving details).

8.1. Due consideration will be given to applicants who

possess evidence of Continued Medical Education and

Research.

9. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 8(c) above provided they produce evidence that

they would qualify for such a licence by 15 October 2005. If

selected such candidates must obtain the said licence before

appointment.

10.1. Persons registered with the National Commission

for Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal

Opportunities (Persons with Disability) Act, (Cap. 413), even

if they do not satisfy in full the eligibility requirements for
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g[all-post. Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati

mal-post fl-essenza tag[hom, u sakemm ikun hemm qbil min-

na[a tal-Management and Personnel Office u approvazzjoni

tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza dokumentata

tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD. G[andhom

jing[ataw ;ustifikazzjonijiet ra;unati mill-applikant#a g[aliex

ma jissodisfax#tissodisfax il-parametri kollha ta’ l-eli;ibbiltà u

g[aliex huma mist[oqqa kunsiderazzjonijiet spe/jali. Il-

korrispondenza kollha g[andha ti;i indirizzata lid-Divi]joni tas-

Sa[[a u tkun ikkupjata lill-KNPD.

11. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

12.1. Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

12.2. Il-Kummissjoni dwar is-Servizz Pubbliku tippubblika

r-ri]ultat ta’ l-intervisti. Ir-ri]ultat ji;i esebit fuq in-notice-

board ta’ l-Uffi//ju tal-Kummissjoni dwar is-Servizz

Pubbliku u dik tad-Divi]joni tas-Sa[[a.

12.3. Avvi] dwar il-[ru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-

Kummisjoni dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt. Jo[ro; ukoll avvi] fil-media lokali.

12.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni ta’ l-avvi] fil-Gazzetta tal-Gvern.

13. Il-persuni mag[]ula jkunu jridu joqog[du g[al e]ami

mediku biex ji;i a//ertat li huma adatti g[al dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali, Divi]joni tas-Sa[[a, 15, Triq il-Merkanti,

Valletta, mhux aktar tard minn-nofsinhar ta’ nhar il-:img[a,

it-12 ta’ Awissu 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta

this post provided they can carry out, in essence, the duties

related to the post and subject to the concurrence of the

Management and Personnel Office and approval of the Public

Service Commission.

10.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD. Reasoned justifications should

be given by the applicant to substantiate the lack of full

eligibility requirements and why reasoned considerations are

merited. All correspondence is to be addressed to the Health

Division and copied to the NCPD.

11. Qualifications and experience claimed must be

supported by certificates and#or testimonials (photocopies to

be included with applications< originals to be produced for

verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.

12.2. The result of the interviews will be published by the

Public Service Commission and exhibited on the notice-board

of the Office of the Public Service Commission and that of

the Health Division.

12.3. A notification of the issue of the result will be duly

published in the Government Gazette and will also appear on

the website of the PSC where it may be accessed at>

http>##www.psc.gov.mt. A press notice will also be issued

to all local media organisations.

12.4. Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

13. The selected applicants will be medically examined to

ascertain that they are fit for the post.

14. Application forms may either be downloaded from the

following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http>##www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section,

6, Harper Lane, Floriana.

15. The prescribed application forms will be received in

the first instance by the Director General, Health Division,

15, Triq il-Merkanti, Valletta, by not later than noon of Friday,

12th August 2005.

16. Applications received from abroad through a fax or
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permezz ta’ fax jew ta’ xi  messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a. L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien. In-numru tal-

fax tad-Divi]joni ri/eventi hu +356-21242884.

17. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu re;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tas-Sa[[a tibg[at ir/evuta bil-posta fi ]mien sebat

(7) ijiem g[al dawn l-applikazzjonijiet.

Il-21 ta’ Lulju, 2005

other similar message by the closing date may be considered

provided that all requisite details are given. The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay. The fax number

of the receiving Division  is +356-21242884.

17. Applications delivered by hand will be acknowledged

in writing by the Division and a receipt will be given in hand

at the time of delivery. Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven days.

21st July, 2005

KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer
fid-Dipartiment ta’ l-Oftalmija fid-Divi]joni

tas-Sa[[a fil-Ministeru tas-Sa[[a,

l-Anzjani u Kura fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa’

applikazzjonijiet ming[and Medical Practitioners bi kwalifiki

adattati g[all-postijiet ta’ Senior House Officer fid-

Dipartiment ta’ l-Oftalmija fid-Divi]joni tas-Sa[[a.

2. Il-post ta’ Senior House Officer fid-Dipartiment ta’ l-

Oftalmija g[andu salarju ta’ Lm6,211 fis-sena li ji]died

b’Lm209 fis-sena sa massimu ta’ Lm7,465  (Skala ta’ Salarju

8).

3.1. Il-[atra ta’ Senior House Officer tkun fuq ba]i ta’

kuntratt definit ta’ erba’ snin, bi prova g[al sena, u taqa’ ta[t

ir-regolamenti li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a.  Il-

persuna nominata tista’ ti;i trasferita skond l-esi;enzi tas-

Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun me[tie;a li ta[dem skond

roster stabbilit li jista’ jinkludi night duty. Dan ir-roster jie[u

[sieb it-ta[ri; skond il-[tie;a minn ]mien g[al ]mien kif ukoll

l-esi;enzi tas-servizz. Sig[at ta’ xog[ol ’il fuq minn erbg[in

(40) sieg[a fil-;img[a u x-xog[ol fil-{dud u Btajjel Pubbliçi

jit[allsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3. Il-persuna nominata tkun intitolata g[all-benefi//ji

l-o[ra u tkun so;;etta g[al kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

PUBLIC SERVICE COMMISSION

Posts of  Senior House Officer in the

Department of Ophtalmology in the Health

Division in the Ministry of Health,

the Elderly and Community Care

The Public Service Commission invites applications from

duly qualified Medical Practitioners for the posts of Senior

House Officer in the Department of Ophthalmology in the

Health Division.

2. The post of Senior House Officer in the Department of

Ophthalmology carries a salary of Lm6,211 per annum rising

by annual increments of Lm209 up to a maximum of Lm7,465

(Salary Scale 8).

3.1. The appointment of a Senior House Officer shall be

on the basis of a four year contract, subject to a probationary

period of one year, and subject to the rules governing from

time to time the Malta Public Service and the Health Division.

It involves liability to transfer according to the exigencies of

the Malta Public Service.

3.2. The appointee will be required to work in accordance

with an established roster which may include night duty.  This

roster will take into consideration training requirements as

may be applicable from time to time as well as the exigencies

of the service. Additional remuneration  will be paid at the

approved rates for hours worked in excess of forty (40) per

week and for work performed on Sundays and Public

Holidays.

3.3. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.
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4. Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb

xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispe/jalità

ti;i kkunsidrata g[an-nomina ta’ Senior House Officer fuq

ba]i permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod

sodisfa/enti, u taqla’ salarju ta’ Lm6,611 x Lm228 - Lm7,979

fis-sena (skala ta’ salarju Nru 7).

5. Il-persuna nominata tit[alla te]er/ita l-professjoni

tag[ha privatament kemm-il darba>

(a) dan isir strettament barra mill-[inijiet uffi/jali tax-

xog[ol tag[ha< u

(b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet

uffiçjali tag[ha jew l-esi;enzi tas-servizz.

6. Il-persuna nominata tkun me[tie;a li ta[dem fid-

Dipartiment ta’ l-Oftalmija fid-Divi]joni tas-Sa[[a.

7.1. Il-post ta’ Senior House Officer huwa adatt g[al dawk

il-kandidati li jixtiequ jaqbdu karriera fl-Oftalmija.  Il-persuna

fil-grad ta’ Senior House Officer hija me[tie;a li tkompli

tag[mel ix-xog[ol ta’ House Officer i]da f’livell og[la ta’

responsabbiltà. Hi tkun imqabbda li tag[mel operazzjonijiet

minuri ta[t supervizjoni.

7.2. Il-persuna fil-grad ta’ Senior House Officer tkun il-

[in kollu ta[t is-supervi]joni tas-superjuri tag[ha u tkun

responsabbli direttament lejn il-konsulent inkarigat mill-

pazjenti.

7.3. Il-persuna nominata ting[ata l-g[ajnuna kollha biex

tkompli fil-karriera tag[ha skond l-esi;enzi tas-servizz. Hi

tkun mistennija li tie[u parti fl-attivitajiet akkademi/i tad-

Dipartiment ta’ l-Oftalmija. It-ta[ri; kontinwu tag[ha

jiddependi minn rapporti sodisfa/enti fuqha ming[and kumitat

kompost mi/-Chairman tad-Dipartiment ta’ l-Oftalmija u

]ew; konsulenti. Waqt dan il-kuntratt hi trid tkun f’qag[da li

tista’ toqg[od g[all-e]ami g[all-F.C. (Ophth) jew g[al

kwalifika ekwivalenti approvata.

7.4. Il-persuna nominata tkun trid tag[mel u]u mis-sistemi

tat-Teknolo;ija ta’ l-Informatika li jkunu qed jintu]aw fid-

Divi]joni tas-Sa[[a.

8. L-applikanti g[andhom>-

a) (i) ikunu /ittadini ta’ Malta<

JEW

(ii) /ittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

4. The appointee who obtains an approved postgraduate

qualification in the speciality during the contract period will,

subject to satisfactory performance, be considered for

appointment as Senior House Officer on a permanent basis

on a salary of Lm6,611 x Lm228 - Lm7,979 per annum (salary

scale No 7).

5. The appointee will be allowed to undertake private

practice of his#her profession provided that>

(a) it is carried out strictly outside his#her official hours of

work< and

(b) it does not interfere or conflict with his#her official

duties or with the exigencies of the service.

6. The appointee will be required to work in the

Department of Ophthalmology in the Health Division.

7.1. The post Senior House Officer is suitable for

candidates wishing to pursue a career in Ophthalmology.  The

Senior House Officer is expected to continue with the duties

of the House Officer but at a higher level of responsibility.

He#She will be delegated to carry out minor surgical

procedures under supervision.

7.2. The appointee will work at all times under the

supervision of his#her seniors and will be directly answerable

to the Consultant in charge of the patients.

7.3. The appointee will be given all help to further his#her

career within the exigencies of the service. He#She will be

required to participate in the academic activities of the

Department of Ophthalmology.  His#Her continued training

will depend on satisfactory reports from a committee

composed of the Chairman of the Department of

Ophthalmology and two other Consultants. During his#her

contract the Senior House Officer should be in a position to

sit for F.C. (Ophth) Examination, or an approved equivalent

qualification.

7.4. The appointee will be required to make use of the

Information Technology systems which may be in operation

within the Health Division.

8. Applicants must>-

a) (i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR
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(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikultà l-Ministeru ta’ l-Affarijiet Barranin g[andu

ji;i kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE)<

JEW

(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

L-eli;ibbiltà tal-kandidati msemmija f’(ii), (iii) u (iv) hawn

fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit.

b) ikunu kapa/i jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

/) ikollhom li/enza biex jipprattikaw il-professjoni medika

f’Malta<

d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jippre]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorità kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel u jag[tu d-dettalji).

8.1. Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u ta’

Riçerka.

9. Applikazzjonijiet jintlaqg[u ukoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 8(/) hawn fuq

bil-kundizzjoni li jippre]entaw evidenza li se jikkwalifikaw

g[all-imsemmija Li/enza sal-15 ta’ Ottubru 2005. Jekk

jintg[a]lu dawn il-kandidati iridu jakkwistaw l-imsemmija

Li/enza qabel ma jing[ataw il-[atra.

10.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali

g[all-Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artikolu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma

jkunux jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbilità

g[all-post.  Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati

mal-post fl-essenza tag[hom, u sakemm ikun hemm qbil min-

na[a tal-Management and Personnel Office u approvazzjoni

tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza

dokumentata tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD.

G[andhom jing[ataw ;ustifikazzjonijiet ra;unati mill-

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<

OR

(iv) the spouse of, and children under 21 years of age of

or who depend on, any person who is mentioned at (i), (ii)

and (iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit.

b) have the ability  to communicate in the Maltese and

English Languages<

c) be in possession of a Licence to practise the Medical

Profession in Malta<

d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47). Those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service

giving details).

8.1. Due consideration will be given to applicants who

possess evidence of Continued Medical Education and

Research.

9. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 8(c) above provided they produce evidence that

they would qualify for such a licence by 15 October 2005. If

selected such candidates must obtain the said licence before

appointment.

10.1. Persons registered with the National Commission

for Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal

Opportunities (Persons with Disability) Act, (Cap. 413), even

if they do not satisfy in full the eligibility requirements for

this post provided they can carry out, in essence, the duties

related to the post and subject to the concurrence of the

Management and Personnel Office and approval of the Public

Service Commission.

10.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD.  Reasoned justifications should

be given by the applicant to substantiate the lack of full
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applikant#a g[aliex ma jissodisfax#tissodisfax il-parametri

kollha ta’ l-eli;ibbiltà u g[aliex huma mist[oqqa

kunsiderazzjonijiet spe/jali. Il-korrispondenza kollha g[andha

ti;i ndirizzata lid-Divi]joni tas-Sa[[a u tkun ikkupjata lill-

KNPD.

11. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

12.1. Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

12.2. Il-Kummissjoni dwar is-Servizz Pubbliku

tippubblika r-ri]ultat ta’ l-intervisti.  Ir-ri]ultat ji;i esebit fuq

in-notice-board ta’ l-Uffi//ju tal-Kummissjoni dwar is-

Servizz Pubbliku u dik tad-Divi]joni tas-Sa[[a.

12.3.  Avvi] dwar il-[ru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-

Kummisjoni dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt. Jo[ro; ukoll avvi] fil-media

lokali.

12.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni ta’ l-avvi] fil-Gazzetta tal-Gvern.

13. L-applikanti mag[]ula jkunu jridu joqg[odu g[al e]ami

mediku biex ji;i a//ertat li huma adatti g[al dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-website>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, il-Furjana.

15. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali, Divi]joni tas-Sa[[a, 15, Triq il-Merkanti,

Valletta, mhux aktar tard minn-nofsinhar ta’ nhar il-:img[a,

12 ta’ Awissu 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta

permezz ta’ fax jew ta’ xi  messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a.  L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien.  In-numru tal-

fax tad-Divi]joni ri/eventi hu +356-21242884.

17. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

eligibility requirements and why reasoned considerations are

merited.  All correspondence is to be addressed to the Health

Division and copied to the NCPD.

11. Qualifications and experience claimed must be

supported by certificates and#or testimonials (photocopies to

be included with applications< originals to be produced for

verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.

12.2.  The result of the interviews will be published by

the Public Service Commission and exhibited on the notice -

board of the Office of the Public Service Commission and

that of the Health Division.

12.3. A notification of the issue of the result will be duly

published in the Government Gazette and will also appear

on the website of the PSC where it may be accessed at>

http>#www.psc.gov.mt. A press notice will also be issued

to all local media organisations.

12.4.  Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

13. Selected applicants will be medically examined to

ascertain that they are fit for the post.

14. Application forms may either be downloaded from

the following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http>##www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section,

6, Harper Lane, Floriana.

15. The prescribed application forms will be received in

the first instance by the Director General, Health Division,

15, Triq il-Merkanti, Valletta, by not later than noon of Friday,

12th August 2005.

16. Applications received from abroad through a fax or

other similar message by the closing date may be considered

provided that all requisite details are given.  The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay.  The fax number

of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged
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titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu re;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tibg[at ir/evuta bil-posta fi ]mien sebat (7) ijiem

g[al dawn l-applikazzjonijiet.

Il-21 ta’ Lulju, 2005

in writing by the Division and a receipt will be given in hand

at the time of delivery. Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven (7) days.

21st July, 2005

KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment

ta’ l-ENT fid-Divi]joni tas-Sa[[a fil-Ministeru

tas-Sa[[a, l-Anzjani u Kura fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa

applikazzjonijiet ming[and Medical Practitioners bi kwalifiki

adatti g[all-postijiet ta’ Senior House Officer fid-Dipartiment

ta’ l-ENT fid-Divi]joni tas-Sa[[a.

2. Il-post ta’ Senior House Officer fl-ENT Department

g[andu salarju ta’ Lm6,211 fis-sena li ji]died b’Lm209 fis-

sena sa massimu ta’ Lm7,465 (Skala ta’ Salarju Nru. 8).

3.1. Il-[atra ta’ Senior House Officer tkun fuq ba]i ta’

kuntratt definit ta’ erba’ snin, bi prova g[al sena, u taqa’ ta[t

ir-regolamenti li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a u persuna

tista’ ti;i trasferita skond l-esi;enzi tas-Servizz Pubbliku ta’

Malta.

3.2. Il-persuna nominata tkun me[tie;a li ta[dem skond

roster stabbilit li jista’ jinkludi night duty. Dan ir-roster jie[u

[sieb it-ta[ri; skond il-[tie;a minn ]mien g[al ]mien kif ukoll

l-esi;enzi tas-servizz. Sig[at ta’ xog[ol ’il fuq minn erbg[in

(40) sieg[a fil-;img[a u x-xog[ol fil-{dud u Btajjel Pubbliçi

jit[allsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3. Il-persuna nominata tkun intitolata g[all-benefi//ji l-

o[ra u tkun so;;etta g[al kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

4. Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb

xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispe/jalità

ti;i kkunsidrata g[an-nomina ta’ Senior House Officer fuq

ba]i permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod

sodisfa/enti, u taqla’ salarju ta’ Lm6,611 x 228 - Lm7,979

fis-sena (Skala ta’ Salarju Nru 7).

5. Il-persuna nominata tit[alla te]er/ita l-professjoni tag[ha

privatament kemm-il darba>

(a) dan isir strettament barra mill-[inijiet uffi/jali tax-

xog[ol tag[ha< u

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the ENT

Department in the Health Division within the Ministry

of Health, the Elderly and Community Care

The Public Service Commission invites applications from

duly qualified Medical Practitioners for the posts of Senior

House Officer in the ENT Department in the Health Division.

2. The post of Senior House Officer in the ENT Department

carries a salary of Lm6,211 per annum rising by annual

increments of Lm209 up to a maximum of Lm7,465 (Salary

Scale No. 8).

3.1. The appointment of a Senior House Officer shall be

on the basis of a four year contract, subject to a probationary

period of one year, and subject to the rules governing from

time to time the Malta Public Service and the Health Division.

It involves liability to transfer according to the exigencies of

the Malta Public Service.

3.2. The appointee will be required to work in accordance

with an established roster which may include night duty.  This

roster will take into consideration training requirements as may

be applicable from time to time as well as the exigencies of the

service. Additional remuneration  will be paid at the approved

rates for hours worked in excess of forty (40) per week and for

work performed on Sundays and Public Holidays.

3.3. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.

4. The appointee who obtains an approved postgraduate

qualification in the speciality during the contract period will,

subject to satisfactory performance, be considered for

appointment as Senior House Officer on a permanent basis

on a salary of Lm6,611 x Lm228 - Lm7,979 per annum (salary

scale No 7).

5. The appointee will be allowed to undertake private

practice of his#her profession provided that>

(a) it is carried out strictly outside his#her official hours of

work< and
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(b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffi/-

jali tag[ha jew l-esi;enzi tas-servizz.

6. Il-persuna nominata tkun me[tie;a li ta[dem fid-

Dipartiment ta’ l-ENT fid-Divi]joni tas-Sa[[a.

7.1. Il-post ta’ Senior House Officer huwa adatt g[al dawk

il-kandidati li jixtiequ jaqbdu karriera fl-Otolaryngology.  Il-

persuna fil-grad ta’ Senior House Officer hija me[tie;a li

tkompli tag[mel ix-xog[ol ta’ House Officer i]da f’livell og[la

ta’ responsabbiltà. Hi tkun ordnata li tag[mel operazzjonijiet

minuri ta[t supervi]joni.

7.2. Il-persuna fil-grad ta’ Senior House Officer tkun il-[in

kollu ta[t is-supervi]joni tas-superjuri tag[ha u tkun responsabbli

direttament lejn il-konsulent inkarigat mill-pazjenti.

7.3. Il-persuna nominata ting[ata l-g[ajnuna kollha biex

tkompli fil-karriera tag[ha skond l-esi;enzi tas-servizz.  Hi

tkun mistennija li tie[u parti fl-attivitajiet akkademi/i tad-

Dipartiment tal-Kirur;ija. It-ta[ri; kontinwu tag[ha

jiddependi minn rapporti sodisfa/enti fuqha ming[and kumitat

kompost mi/-Chairman tad-Dipartiment tal-Kirur;ija u ]ew;

konsulenti.  Waqt dan il-kuntratt hi trid tkun f’qag[da li tista’

toqg[od g[all-e]ami li b[alissa hu l-F.R.C.S. II jew g[al

kwalifika ekwivalenti approvata.

7.4. Il-persuna mag[]ula tkun trid tag[mel u]u mis-sistemi

tat-Teknolo;ija ta’ l-Informatika li jkunu qed jintu]aw fid-

Divi]joni tas-Sa[[a.

8. L-applikanti g[andhom>

a) (i) ikunu /ittadini ta’ Malta<

JEW

(ii) /ittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikulta l-Ministeru ta’ l-Affarijiet Barranin g[andu

ji;i kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE)<

JEW

(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

L-eli;ibbiltà tal-kandidati msemmija f’(ii), (iii) u (iv) hawn

fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit<

(b) it does not interfere or conflict with his#her official

duties or with the exigencies of the service.

6. The appointee will be required to work in the ENT

Department in the Health Division.

7.1 The post of Senior House Officer is suitable for

candidates wishing to pursue a career in Otolaryngology.  The

Senior House Officer is expected to continue with the duties

of the House Officer but at a higher level of responsibility.

He#She will be delegated to carry out minor surgical

procedures under supervision.

7.2 The appointee will work at all times under the

supervision of his#her seniors and will be directly answerable

to the Consultant in charge of the patients.

7.3. The appointee will be given all help to further his#her

career within the exigencies of the service.  He#She will be

required to participate in the academic activities of the

Department of Surgery. His#her continued training will depend

on satisfactory reports from a committee composed of the

Chairman of the Department of Surgery and two other

Consultants.  During his#her contract the Senior House Officer

should be in a position to sit for what is currently the F.R.C.S.

II Examination, or an approved equivalent qualification.

7.4. The appointee will be required to make use of the

Information Technology systems which may be in operation

within the Health Division

8. Applicants must>-

a) (i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<

OR

(iv) the spouse of, and children under 21 years of age of or

who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit<
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b) ikunu kapa/i jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

/) ikollhom li/enza biex jipprattikaw il-professjoni medika

f’Malta<

d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jippre]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorità kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel u jag[tu d-dettalji).

8.1. Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u ta’

Riçerka.

9. Applikazzjonijiet jintlaqg[u ukoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 8 (/) hawn fuq

bil-kundizzjoni li jippre]entaw evidenza li se jikkwalifikaw

g[all-imsemmija Li/enza sal-15 ta’ Ottubru, 2005. Jekk

jintg[a]lu dawn il-kandidati jridu jakkwistaw l-imsemmija

Li/enza qabel ma jing[ataw il-[atra.

10.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali

g[all-Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artikolu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma

jkunux jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbiltà

g[all-post.  Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati

mal-post fl-essenza tag[hom, u sakemm ikun hemm qbil min-

na[a tal-Management and Personnel Office u approvazzjoni

tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza

dokumentata tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD.

G[andhom jing[ataw ;ustifikazzjonijiet ra;unati mill-

applikant#a g[aliex ma jissodisfax#tissodisfax il-parametri

kollha ta’ l-eli;ibbilità u g[aliex huma mist[oqqa

kunsiderazzjonijiet spe/jali. Il-korrispondenza kollha g[andha

ti;i indirizzata lid-Divi]joni tas-Sa[[a u tkun ikkupjata lill-

KNPD.

11. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

12.1. Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

b) have the ability to communicate in the Maltese and

English Languages<

c) be in possession of a Licence to practise the Medical

Profession in Malta<

d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47)< Those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service

giving details).

8.1. Due consideration will be given to applicants who

possess evidence of Continued Medical Education and

Research.

9. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 8(c) above provided they produce evidence that

they would qualify for such a licence by 15th October, 2005.

If selected such candidates must obtain the said licence before

appointment.

10.1. Persons registered with the National Commission

for Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal

Opportunities (Persons with Disability) Act, (Cap. 413), even

if they do not satisfy in full the eligibility requirements for

this post provided they can carry out, in essence, the duties

related to the post and subject to the concurrence of the

Management and Personnel Office and approval of the Public

Service Commission.

10.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD.  Reasoned justifications should

be given by the applicant to substantiate the lack of full

eligibility requirements and why reasoned considerations are

merited.  All correspondence is to be addressed to the Health

Division and copied to the NCPD.

11. Qualifications and experience claimed must be

supported by certificates and#or testimonials (photocopies to

be included with applications< originals to be produced for

verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.
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12.2. Il-Kummissjoni dwar is-Servizz Pubbliku tippubblika

r-ri]ultat ta’ l-intervisti.  Ir-ri]ultat ji;i esebit fuq in-notice-

board ta’ l-Uffi//ju tal-Kummissjoni dwar is-Servizz

Pubbliku u dik tad-Divi]joni tas-Sa[[a.

12.3.  Avvi] dwar il-hru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-

Kummissjoni dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt. Jo[ro; ukoll avvi] fil-media lokali.

12.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni ta’ l-avvi] fil-Gazzetta tal-Gvern.

13. L-applikanti mag[]ula jkunu jridu joqog[du g[all-e]ami

mediku biex ji;i a//ertat li huma adatti g[al dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali, Divi]joni tas-Sa[[a, 15, Triq il-Merkanti,

Valletta, mhux aktar tard minn-nofsinhar ta’ nhar il-:img[a,

12 ta’ Awissu, 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta

permezz ta’ fax jew ta’ xi  messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a.  L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien.  In-numru tal-

fax tad-Divi]joni ri/eventi hu +356-21242884.

17. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu rre;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tibg[at ir/evuta bil-posta fi ]mien sebat (7) ijiem

g[al dawn l-applikazzjonijiet.

Il-21 ta’ Lulju, 2005

12.2.  The result of the interviews will be published by the

Public Service Commission and exhibited on the notice board

of the Office of the Public Service Commission and that of

the Health Division.

12.3.  A notification of the issue of the result will be duly

published in the Government Gazette and will also appear on

the website of the PSC where it may be accessed at>

http>##www.psc.gov.mt. A press notice will also be issued

to all local media organisations.

12.4.  Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

13. The selected applicants will be medically examined to

ascertain that they are fit for the post.

14. Application forms may either be downloaded from the

following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section, 6,

Harper Lane, Floriana.

15. The prescribed application forms will be received in

the first instance by the Director General, Health Division,

15, Merchants Street, Valletta, by not later than noon of Friday,

12th August, 2005.

16. Applications received from abroad through a fax or

other similar message by the closing date may be considered

provided that all requisite details are given.  The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay.  The fax number

of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged

in writing by the Division and a receipt will be given in hand

at the time of delivery.  Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven (7) days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer (:erjatrija)

fid-Dipartiment ta’ l-Anzjani u Kura fil-Komunità

fil-Ministeru tas-Sa[[a,

l-Anzjani u Kura fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa’

applikazzjonijiet ming[and Medical Practitioners bi kwalifiki

adatti g[all-postijiet ta’ Senior House Officer (:erjatrija) fid-

Dipartiment ta’ l-Anzjani u Kura fil-Komunità.

2. Il-post ta’ Senior House Officer fid-Dipartiment ta’ l-

Anzjani u Kura fil-Komunità g[andu salarju ta’ Lm6,211 fis-

sena li ji]died b’Lm209 fis-sena sa massimu ta’ Lm7,465

(Skala ta’ Salarju 8).

3.1. Il-[atra ta’ Senior House Officer tkun fuq ba]i ta’

kuntratt definit ta’ erba’ snin, bi prova g[al sena, u taqa’ ta[t

ir-regolamenti li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a.  Il-

persuna nominata tista’ ti;i trasferita skond l-esi;enzi tas-

Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun me[tie;a li ta[dem skond

roster stabbilit li jista’ jinkludi night duty. Dan ir-roster jie[u

[sieb it-ta[ri; skond il-[tie;a minn ]mien g[al ]mien kif ukoll

l-esi;enzi tas-servizz. Sig[at ta’ xog[ol ’il fuq minn erbg[in

(40) sieg[a fil-;img[a u x-xog[ol fil-{dud u Btajjel Pubbliçi

jit[allsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3. Il-persuna nominata tkun intitolata g[all-benefi//ji

l-o[ra u tkun so;;etta g[al kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

4. Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb

xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispe/jalità

ti;i kkunsidrata g[an-nomina ta’ Senior House Officer fuq

ba]i permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod

sodisfa/enti, u taqla’ salarju ta’ Lm6,611 x Lm228 - Lm7,979

fis-sena (skala ta’ salarju Nru 7).

5. Il-persuna nominata tit[alla te]er/ita l-professjoni

tag[ha privatament kemm-il darba>

(a) dan isir strettament barra mill-[inijiet uffi/jali tax-

xog[ol tag[ha< u

(b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffi-

/jali tag[ha jew l-esi;enzi tas-servizz.

6. Il-persuna nominata tkun me[tie;a li ta[dem fid-

PUBLIC SERVICE COMMISSION

Posts of  Senior House Officer (Geriatrics)

in the Department for the Elderly

and Community Care within the Ministry of Health,

the Elderly and Community Care

The Public Service Commission invites applications from

duly qualified Medical Practitioners for the posts of Senior

House Officer (Geriatrics) in the Department for the Elderly

and Community Care.

2. The post of Senior House Officer in the Department

for the Elderly and Community Care carries a salary of

Lm6,211 per annum rising by annual increments of Lm209

up to a maximum of Lm7,465 (Salary Scale 8).

3.1. The appointment of a Senior House Officer shall be

on the basis of a four year contract, subject to a probationary

period of one year, and subject to the rules governing from

time to time the Malta Public Service and the Department for

the Elderly and Community Care.  It involves liability to

transfer according to the exigencies of the Malta Public

Service.

3.2. The appointee will be required to work in accordance

with an established roster which may include night duty.  This

roster will take into consideration training requirements as

may be applicable from time to time as well as the exigencies

of the service. Additional remuneration  will be paid at the

approved rates for hours worked in excess of forty (40) per

week and for work performed on Sundays and Public

Holidays.

3.3. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.

4. The appointee who obtains an approved postgraduate

qualification in the speciality during the contract period will,

subject to satisfactory performance, be considered for

appointment as Senior House Officer on a permanent basis

on a salary of Lm6,611 x Lm228 - Lm7,979 per annum (salary

scale No 7).

5. The appointee will be allowed to undertake private

practice of his#her profession provided that>

(a) it is carried out strictly outside his#her official hours of

work< and

(b) it does not interfere or conflict with his#her official

duties or with the exigencies of the service.

6. The appointee will be required to work in the
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Dipartiment ta’ l-Anzjani u Kura fil-Komunità kemm ;ewwa

San Vin/enz, l-Isptar Zammit Clapp u postijiet o[ra skond l-

esi;enza tas-Servizz.

7.1. Il-post ta’ Senior House Officer jifforma parti integrali

tal-programm ta’ ta[ri; mediku fid-Dipartiment tal-Medi/ina

u huwa adattat g[al dawk il-kandidati li jixtiequ jaqbdu

karriera fil-:erjatrija.  Il-Persuna nominata tkun me[tie;a li

ta[dem, kull tant ]mien meta jmissha, fl-ispe/jalitajiet varji

tal-medi/ina li jkunu determinati mi/-Chairman tad-

Dipartiment tal-Medi/ina u li jie[du [sieb il-[ti;iet tat-ta[ri;

tas-Senior House Officer fil-Medi/ina, kif ukoll l-esi;enzi tas-

servizz.  Hi mistennija li tie[u parti f’attivitajiet akkademi/i

u ta’ ta[ri; f’laqghat mad-Dipartiment tal-Medi/ina u fid-

Dipartiment ta’ l-Anzjani u Kura fil-Komunità. It-ta[ri;

kontinwu tag[ha jiddependi minn rapporti sodisfa/enti fuqha

ming[and kumitat kompost mi/-Chairman tad-Dipartiment

tal-Medi/ina u ]ew; konsulenti mid-Dipartiment ta’ l-Anzjani

u Kura fil-Komunità.  Waqt dan il-kuntratt il-persuna

nominata trid tkun f’qag[da li tista’ toqg[od g[all-e]ami ta’

l-MRCP II jew g[al kwalifika ekwivalenti approvata.  Aktar

ta[ri; f’dan il-livell jkun jiddependi i]da mill-esi;enzi tas-

Servizz.

7.2. Is-Senior House Officer jifforma parti mid-Dipartiment

tal-Medi/ina u d-Dipartiment ta’ l-Anzjani u Kura fil-

Komunità u l-persuna nominata tkun responsabbli lejn il-

Konsulenti :erjatri/i u /-Chairman tad-Dipartiment tal-

Medi/ina.

7.3. Il-persuna nominata hija mistennija li tkompli tag[mel

xog[ol ta’ House Officer i]da f’livell og[la ta’ responsabbilità.

Hija trid tkun kapa/i tag[mel dijanjo]i ta’ ka]i ta’ medi/ina

aktar komplikati u timmani;jahom u trid ti]viluppa l-[ila

tag[ha fil-Medi/ina.  Hija tkun responsabbli direttament lejn

il-konsulent inkarigat mill-pazjenti.  Id-dmirijiet u r-

responsabbiltajiet ewlenin tal-post huma kif ;ej>

a) tie[u sehem billi kuljum tipprovdi l-kura medika ta’

rutina u ta’ emer;enza g[al-livell xieraq ta’ dan il-grad, g[ar-

rikoverati ;ewwa San Vin/enz kif ukoll ;ewwa l-Isptar

Zammit Clapp.  Dan jinkludi ordni ta’ investigazzjoni u ta’

tibdil fit-trattament skond kif t[oss li hu me[tie; ta[t is-

supervi]joni tal-konsulent<

b) attendenza g[all-ward rounds kemm mal-konsulent kif

ukoll wa[edha skond kif me[tie;<

/) xog[ol ta’ pro/eduri kif me[tie; (b[al plueral

aspiration, paracentesis, lumbar punctures u bone marrow

aspirations)<

d) attendenza g[al Outpatient Clinics u#jew Day Hospitals

kif me[tie;<

Department for the Elderly and Community Care both at St

Vincent de Paule Residence and Zammit Clapp Hospital as

well as other postings in the Ministry of Health, the Elderly

and Community Care according to the exigencies of the Service.

7.1. The post of Senior House Officer forms an integral

part of the basic medical training programme of the

Department of Medicine and is suitable for candidates wishing

to pursue a career in medicine.  The appointee will be required

to rotate within various medical specialities in a structured

training programme to be determined by the Chairman of the

Department of Medicine and which will take into account

both the Senior House Officer’s basic medical training

requirements, as well as the exigencies of the service.  He#She

will be required to participate in teaching and academic

activities and meetings of the Department of Medicine and

the Department for the Elderly and Community Care.  His#Her

continued training will depend on the satisfactory reports from

a Committee composed of the Chairman of the Department

of Medicine and two other Consultants from the Department

for the Elderly and Community Care.  During his#her contract,

the appointee should be in a position to sit for the MRCP Part

II examination, or an approved equivalent qualification.

Further training will however depend on the exigencies of

the service.

7.2. The Senior House Officer forms part of the

Department of Medicine and the Department for the Elderly

and Community Care and the appointee will be responsible

to the Consultant Geriatricians and the Chairman of the

Department of Medicine.

7.3. The appointee is expected to continue with the duties

of the House Officer but at a higher level of responsibility.

He#She should be able to diagnose and manage more

complicated medical problems and should develop his#her

medical skills.  He#She will be directly answerable to the

Consultant in Charge of the patients.  The principal duties

and responsibilities are as follows>

a) participation in the day to day provision of routine and

emergency medical care to a level appropriate to the grade

for in-patients at St Vincent De Paule Residence and Zammit

Clapp Hospital.  This includes ordering investigations and

changing treatment cards as he#she feels necessary, under the

supervision of the consultant<

b) attending the undertaking ward rounds as required<

c) undertaking procedures (such as pleural aspiration,

paracentesis, lumbar puncture and bone marrow aspirations)

as necessary<

d) attending outpatient clinics and day Hospitals as

required<
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e) arran;amenti g[ad-d[ul fl-isptar u t[ejjija ta’ discharge

summaries u ta’ kull korrispondenza mal-General

Practitioner, kif xieraq<

f) ]amma ta’ kuntatt mal-qraba tal-pazjenti<

;) assigurazzjoni li r-records  tal-pazjenti jkunu pre/i]i,

a;;ornati u li jinqraw<

[) supervi]joni tax-xog[ol ta’ House Officers li ma jkunux

g[adhom irre;istrati u parte/ipazzjoni fit-ta[ri; tag[hom u

ta’ l-istudenti tal-Medi/ina li jkunu qed ja[dmu fil-firm, skond

kif ikun xieraq<

i) provvediment ta’ servizzi residenzjali on call kif

me[tie;<

j) xog[ol minflok kollegi f’emer;enza jew meta dawn

ikunu fil-vacation leave jew leave ie[or<

k) ]amma ta’ kuntatt mal-kollegi li jkunu xog[ol

immedjatament qabilha jew warajha biex tassigura

komunikazzjoni adekwata u kontinwa ta’ kura tal-pazjent.

Hija trid i]]omm kuntatt mill-qrib ma’ infermiera, ma’

[addiema professjonali u tekni/i kif ukoll ma’ dipartimenti

o[ra biex tassigura li l-informazzjoni me[tie;a g[all-kura tal-

pazjent u l-investigazzjoni me[tie;a jkunu mifhuma sewwa<

l) obbligu li tkun pre]enti ta[t /irkostanzi e//ezzjonali,

g[ax-xog[ol barra mill-[in normali tar-roster tag[ha meta

dan ikun essenzjali g[all-kontinwità tal-kura tal-pazjent<

m) u]u mis-sistemi tat-Teknolo;ija ta’ l-Informatika li

jkunu qed jintu]aw fid-Dipartiment ta’ l-Anzjani u Kura fil-

Komunità.

8. L-applikanti g[andhom>-

a) (i) ikunu /ittadini ta’ Malta<

JEW

(ii) /ittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikulta l-Ministeru ta’ l-Affarijiet Barranin g[andu

ji;i kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE)<

JEW

(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

e) arranging admissions and the preparation of discharge

summaries nad any correspondence to the General Practitioner

as appropriate<

f) liaison with the patients’ relatives<

g) ensuring that records of patients are accurate, up to

date and legible<

h) supervision of the work of pre-registration of House

Officers and participating in their training, and that of medical

students attached to the firm as appropriate<

i) providing resident on-call services as required<

j) providing cover for colleagues in an emergency or when

on vacation or other leave<

k) liaison with colleagues who are on duty immediately

before and after himself#herself to ensure adequate

communication and continuity of patient care.  He#She must

liase closely with nursing, professional and technical staff

and other departments to ensure that necessary information

on patient care and investigations required are fully

understood<

l) undertaking to be available, under exceptional

circumstances, for such irregular commitments outside

normally rostered duties as are essential for continuity of

patient care<

m) making use of the Information Technology systems

which may be in operation within the Department of Elderly.

8. Applicants must>-

a) (i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<

OR

(iv) the spouse of, and children under 21 years of age of
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fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

L-eli;ibbilità tal-kandidati msemmija f’(ii), (iii) u (iv)

hawn fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit.

b) ikunu kapa/i jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

/) ikollhom li/enza biex jipprattikaw il-professjoni medika

f’Malta<

d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jippre]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorità kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel u jag[tu d-dettalji).

8.1. Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u ta’

Riçerka.

9. Applikazzjonijiet jintlaqg[u ukoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 8(/) hawn fuq

bil-kundizzjoni li jippre]entaw evidenza li ser jikkwalifikaw

g[all-imsemmija Li/enza sal-15 ta’ Ottubru 2005. Jekk

jintg[a]lu dawn il-kandidati jridu jakkwistaw l-imsemmija

Li/enza qabel ma jing[ataw il-[atra.

10.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali

g[all-Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artikolu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma

jkunux jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbilità

g[all-post.  Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati

mal-post fl-essenza tag[hom, u sakemm ikun hemm qbil min-

na[a tal-Management and Personnel Office u approvazzjoni

tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza dokumentata

tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD. G[andhom

jing[ataw ;ustifikazzjonijiet ra;unati mill-applikant#a g[aliex

ma jissodisfax#tissodisfax il-parametri kollha ta’ l-eli;ibbiltà u

g[aliex huma mist[oqqa kunsiderazzjonijiet spe/jali. Il-

korrispondenza kollha g[andha ti;i indirizzata lid-Divi]joni tas-

Sa[[a u tkun ikkupjata lill-KNPD.

11. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

or who depend on, any person who is mentioned at (i), (ii)

and (iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit.

b) have the ability  to communicate in the Maltese and

English Languages<

c) be in possession of a Licence to practise the Medical

Profession in Malta<

d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47). Those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service

giving details).

8.1. Due consideration will be given to applicants who

possess evidence of Continued Medical Education and

Research.

9. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 8(c) above provided they produce evidence that

they would qualify for such a licence by 15 October 2005. If

selected such candidates must obtain the said licence before

appointment.

10.1. Persons registered with the National Commission

for Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal

Opportunities (Persons with Disability) Act, (Cap. 413), even

if they do not satisfy in full the eligibility requirements for

this post provided they can carry out, in essence, the duties

related to the post and subject to the concurrence of the

Management and Personnel Office and approval of the Public

Service Commission.

10.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD.  Reasoned justifications should

be given by the applicant to substantiate the lack of full

eligibility requirements and why reasoned considerations are

merited.  All correspondence is to be addressed to the Health

Division and copied to the NCPD.

11. Qualifications and experience claimed must be

supported by certificates and/or testimonials (photocopies to

be included with applications< originals to be produced for

verification at the interview).
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12.1. Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

12.2. Il-Kummissjoni dwar is-Servizz Pubbliku

tippubblika r-ri]ultat ta’ l-intervisti.  Ir-ri]ultat ji;i esebit fuq

in-notice-board ta’ l-Uffi//ju tal-Kummissjoni dwar is-

Servizz Pubbliku u dik tad-Divi]joni tas-Sa[[a.

12.3.  Avvi] dwar il-[ru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-

Kummissjoni dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt. Jo[ro; ukoll avvi] fil-media

lokali.

12.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni ta’ l-avvi] fil-Gazzetta tal-Gvern.

13. L-applikanti mag[]ula jkunu jridu joqog[du g[al

e]ami mediku biex ji;i a//ertat li huma adatti g[al dan il-

post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-website>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, il-Furjana.

15. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali, Divi]joni tas-Sa[[a, 15, Triq il-Merkanti,

Valletta, mhux aktar tard minn nofsinhar ta’ nhar il-:img[a,

it-12 ta’ Awissu, 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta

permezz ta’ fax jew ta’ xi  messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a. L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien.  In-numru tal-

fax tad-Divi]joni ri/eventi hu +356-21242884.

17. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu re;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tibg[at ir/evuta bil-posta fi ]mien sebat (7) ijiem

g[al dawn l-applikazzjonijiet.

Il-21 ta’ Lulju, 2005

12.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.

12.2.  The result of the interviews will be published by

the Public Service Commission and exhibited on the notice-

board of the Office of the Public Service Commission and

that of the Health Division.

12.3. A notification of the issue of the result will be duly

published in the Government Gazette and will also appear

on the website of the PSC where it may be accessed at>

http>#www.psc.gov.mt. A press notice will also be issued

to all local media organisations.

12.4.  Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

13. Selected applicants will be medically examined to

ascertain that they are fit for the post.

14. Application forms may either be downloaded from

the following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http>##www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section,

6, Harper Lane, Floriana.

15. The prescribed application forms will be received in

the first instance by the Director General, Health Division,

15, Triq il-Merkanti, Valletta, by not later than noon of Friday,

12th August, 2005.

16. Applications received from abroad through a fax or

other similar message by the closing date may be considered

provided that all requisite details are given. The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay. The fax number

of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged

in writing by the Division and a receipt will be given in hand

at the time of delivery.  Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven (7) days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment

tal-Pedjatrija fid-Divi]joni tas-Sa[[a fil-Ministeru

tas-Sa[[a, l-Anzjani u Kura fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa’

applikazzjonijiet ming[and medical practitioners bi kwalifiki

adatti g[all-postijiet ta’ Senior House Officer fid-Dipartiment

tal-Pedjatrija fid-Divi]joni tas-Sa[[a.

2. Il-post ta’ Senior House Officer fil-Pedjatrija g[andu

salarju ta’ Lm6,211 fis-sena li ji]died b’Lm209 fis-sena sa

massimu ta’ Lm7,465 (Skala ta’ Salarju Nru. 8).

3.1. Il-[atra ta’ Senior House Officer tkun fuq ba]i ta’

kuntratt definit ta’ erba’ snin, bi prova g[al sena, u taqa’ ta[t

ir-regolamenti li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a. Il-

persuna nominata tista’ ti;i trasferita skond l-esi;enzi tas-

Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun me[tie;a li ta[dem skond

roster stabbilit li jista’ jinkludi night duty. Dan ir-roster jie[u

[sieb it-ta[ri; skond il-[tie;a minn ]mien g[al ]mien kif ukoll

l-esi;enzi tas-servizz. Sig[at ta’ xog[ol ’il fuq minn erbg[in

(40) sieg[a fil-;img[a u x-xog[ol fil-{dud u Btajjel Pubbliçi

jit[allsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3. Il-persuna nominata tkun intitolata g[all-benefi//ji l-

o[ra u tkun so;;etta g[al kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

4. Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb

xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispe/jalità

ti;i kkunsidrata g[an-nomina ta’ Senior House Officer fuq

ba]i permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod

sodisfa/enti, u taqla’ salarju ta’ Lm6,611 x 228 - Lm7,979

fis-sena (Skala ta’ Salarju Nru. 7).

5. Il-persuna nominata tit[alla te]er/ita l-professjoni tag[ha

privatament kemm-il darba>

a) dan isir strettament barra mill-[inijiet uffi/jali tax-xog[ol

tag[ha< u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffiçjali

tag[ha jew l-esi;enzi tas-servizz.

6. Il-persuna nominata tkun me[tie;a li ta[dem fid-

Dipartiment tal-Pedjatrija fid-Divi]joni tas-Sa[[a.

7.1. Il-post ta’ Senior House Officer jifforma parti integrali

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the Department

of Paediatrics in the Health Division within the

Ministry of Health, the Elderly and Community Care

The Public Service Commission invites applications from

duly qualified medical practitioners for the posts of Senior

House Officer in the Department of Paediatrics in the Health

Division.

2. The post of Senior House Officer in the Paediatrics

Department carries a salary of Lm6,211 per annum rising by

annual increments of Lm209 up to a maximum of Lm7,465

(Salary Scale No. 8).

3.1. The appointment of a Senior House Officer shall be

on the basis of a four year contract, subject to a probationary

period of one year, and subject to the rules governing from

time to time the Malta Public Service and the Health Division.

It involves liability to transfer according to the exigencies of

the Malta Public Service.

3.2. The appointee will be required to work in accordance

with an established roster which may include night duty.  This

roster will take into consideration training requirements as may

be applicable from time to time as well as the exigencies of the

service.  Additional remuneration  will be paid at the approved

rates for hours worked in excess of forty (40) per week and for

work performed on Sundays and Public Holidays.

3.3. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.

4. The appointee who obtains an approved postgraduate

qualification in the speciality during the contract period will,

subject to satisfactory performance, be considered for

appointment as Senior House Officer on a permanent basis

on a salary of Lm6,611 x Lm228 - Lm7,979 per annum (Salary

Scale No. 7).

5. The appointee will be allowed to undertake private

practice of his#her profession provided that>

(a) it is carried out strictly outside his#her official hours of

work< and

(b) it does not interfere or conflict with his#her official

duties or with the exigencies of the service.

6. The appointee will be required to work in the Department

of Paediatrics in the Health Division.

7.1. The post of Senior House Officer forms an integral
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tal-programm ta’ ta[ri; fid-Dipartiment tal-Pedjatrija u huwa

adatt g[al dawk il-kandidati li jixtiequ jaqbdu karriera fil-

Pedjatrija. Il-persuna nominata hija mistennija li tkompli

tag[mel ix-xog[ol ta’ House Officer i]da f’livell og[la ta’

responsabbiltà.

7.2. Il-persuna nominata tkun mistennija li ]]omm ru[ha

a;;ornata ma’ l-i]viluppi kurrenti fil-qasam tal-Pedjatrija u

li tie[u sehem f’laqg[at ta’ wara l-gradwazzjoni li jsiru hawn

Malta u barra minn Malta.

7.3. Il-persuna nominata tkun il-[in kollu ta[t is-

supervi]joni tas-superjuri tag[ha u tkun risponsabbli

direttament lejn il-konsulent inkarigat mill-pazjenti.

7.4. Il-persuna nominata tkun me[tie;a li ta[dem, kull tant

]mien meta jmissha, fis-sub-specialities varji tal-Pedjatrija li

jkunu determinati mi/-Chairman tal-Pedjatrija u li jie[du

[sieb il-[ti;iet tat-ta[ri; tas-Senior House Officer kif ukoll l-

esi;enzi tas-servizz. Hi mistennija li tie[u parti fl-attivitajiet

akkademi/i tad-Dipartiment tal-Pedjatrija.  It-ta[ri; kontinwu

tag[ha jiddependi minn rapporti sodisfa/enti fuqha ming[and

kumitat kompost mi/-Chairman tal-Pedjatrija u ]ew;

konsulenti o[ra. Waqt dan il-kuntratt il-persuna nominata trid

tkun f’qag[da li tista’ toqg[od g[all-e]ami tal-MRCP Part 2

tal-Pedjatrija jew g[al kwalifika ekwivalenti approvata. Aktar

ta[ri; f’dan il-livell ikun jiddependi i]da mill-esi;enzi tas-

Servizz.

7.5. U]u mis-sistema ta’ teknolo;ija Informatika li jkunu

qed jintu]aw mid-Divi]joni tas-Sa[[a.

8. L-applikanti g[andhom>

a) (i) ikunu /ittadini ta’ Malta<

JEW

(ii) /ittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikultà l-Ministeru ta’ l-Affarijiet Barranin g[andu

ji;i kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ L-UE)<

JEW

(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

L-eli;ibbiltà tal-kandidati msemmija f’(ii), (iii) u (iv) hawn

fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit.

part of the basic Training programme of the Department of

Paediatrics and is suitable for candidates wishing to pursue a

career in Paediatrics. The appointee is expected to continue

with the duties of a House Officer but at a higher level of

responsibility.

7.2. The appointee will be expected to keep abreast with

the current developments in the field of Paediatrics and

participate in post-graduate meetings locally and abroad.

7.3. The appointee will work at all times under the

supervision of his#her seniors and will be directly answerable

to the Consultant in charge of the patients.

7.4. The appointee will be required to rotate within the

various sub-specialities in a structured training programme to

be determined by the Chairman of Paediatrics and which will

take into account both the Senior House Officer’s basic training

requirements as well as the exigencies of the service. He#She

will be required to participate in the academic activities of the

Department of Paediatrics. His#Her continued training will

depend on the satisfactory reports from a Committee composed

of the Chairman of the Department of Paediatrics and two other

Consultants. During his#her contract, the appointee should be

in a position to sit for MRCP Part 2 Examination in Paediatrics,

or an approved equivalent qualification.  Further training will

however depend on the exigencies of the service.

7.5. Making use of the Information Technology systems

which may be in operation within the Health Division

8. Applicants must>-

a) (i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<

OR

(iv) the spouse of, and children under 21 years of age of or

who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit.
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b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

/) ikollhom Licenza biex jipprattikaw il-professjoni medika

f’Malta<

d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jippre]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorità kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel u jag[tu d-dettalji).

8.1 Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u  ta’

ri/erka.

9. Applikazzjonijiet jintlaqg[u ukoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 8(/) hawn fuq

bil-kundizzjoni li juru evidenza li ser jikkwalifikaw g[all-

imsemmija Li/enza sal-15 ta’ Ottubru, 2005. Jekk jintg[a]lu

dawn il-kandidati jridu jakkwistaw l-imsemmija Li/enza qabel

ma jing[ataw il-[atra.

10.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali

g[all-Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artikolu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma

jkunux jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbilità

g[all-post.  Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati

mal-post fl-essenza tag[hom, u sakemm ikun hemm qbil min-

na[a tal-Management and Personnel Office u approvazzjoni

tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza

dokumentata tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD.

G[andhom jing[ataw ;ustifikazzjonijiet ra;unati mill-

applikant#a g[aliex ma jissodisfax#tissodisfax il-parametri

kollha ta’ l-eli;ibbiltà u g[aliex huma mist[oqqa

kunsiderazzjonijiet spe/jali. Il-korrispondenza kollha g[andha

tigi indirizzata lid-Divi]joni tas-Sa[[a u tkun ikkupjata lill-

KNPD.

11. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

12.1.  Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

12.2.  Il-Kummissjoni dwar is-Servizz Pubbliku

b) have the ability  to communicate in the Maltese and

English Languages<

c) be in possession of a Licence to practise the Medical

Profession in Malta<

d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47)< Those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service

giving details).

8.1 Due consideration will be given to applicants who

posses evidence of continued Medical Education as well as

research.

9. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 8(c) above provided they produce evidence that

they would qualify for such a licence by 15th October, 2005.

If selected such candidates must obtain the said licence before

appointment.

10.1. Persons registered with the National Commission for

Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal Opportunities

(Persons with Disability) Act, (Cap. 413), even if they do not

satisfy in full the eligibility requirements for this post provided

they can carry out, in essence, the duties related to the post and

subject to the concurrence of the Management and Personnel

Office and approval of the Public Service Commission.

10.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD.  Reasoned justifications should

be given by the applicant to substantiate the lack of full

eligibility requirements and why reasoned considerations are

merited. All correspondence is to be addressed to the Health

Division and copied to the NCPD.

11. Qualifications and experience claimed must be

supported by certificates and#or testimonials (photocopies to

be included with applications< originals to be produced for

verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.

12.2.  The result of the interviews will be published by the
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tippubblika r-ri]ultat ta’ l-intervisti.  Ir-ri]ultat ji;i esebit fuq

in-notice-board ta’ l-Uffi//ju tal-Kummissjoni dwar is-

Servizz Pubbliku u dik tad-Divi]joni tas-Sa[[a.

12.3.  Avvi] dwar il-[ru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-

Kummissjoni dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt.

Jo[ro; ukoll avvi] fil-media lokali kollha.

12.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni ta’ l-avvi] fil-Gazzetta tal-Gvern.

13. Applikanti mag[]ula jkunu jridu joqog[du g[al e]ami

mediku biex ji;i a//ertat li huma adatti g[al dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali Divi]joni tas-Sa[[a, 15, Triq il-Merkanti,

Valletta, mhux aktar tard minn nofsinhar ta’ nhar il-:img[a,

it-12 ta’ Awissu, 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta

permezz ta’ fax jew ta’ xi  messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a.  L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien.  In-numru tal-

fax tad-Divizjoni ri/eventi hu +356-21242884.

17. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu rre;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tas-Sa[[a tibg[at ir/evuta bil-posta fi ]mien sebat

(7) ijiem g[al dawn l-applikazzjonijiet.

Il-21 ta’ Lulju, 2005

Public Service Commission and exhibited on the notice-board

of the Office of the Public Service Commission and that of

the Health Division.

12.3.  A notification of the issue of the result will be duly

published in the Government Gazette and will also appear on

the website of the PSC where it may be accessed at>

http>##www.psc.gov.mt.

A press notice will also be issued to all local media

organisations.

12.4.  Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

13. The selected applicants will be medically examined to

ascertain that they are fit for the post.

14. Application forms may either be downloaded from the

following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http>##www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section, 6,

Harper Lane, Floriana.

15. The prescribed application forms will be received in

the first instance by the Director General, Health Division,

15, Merchants Street, Valletta, by not later than noon of Friday,

12th August, 2005.

16. Applications received from abroad through a fax or

other similar message by the closing date may be considered

provided that all requisite details are given.  The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay.  The fax number

of the receiving Division  is +356-21242884.

17. Applications delivered by hand will be acknowledged

in writing by the Division and a receipt will be given in hand

at the time of delivery. Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment

tal-Patolo;ija fid-Divi]joni tas-Sa[[a fil-Ministeru

tas-Sa[[a, l-Anzjani u Kura fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa’

applikazzjonijiet ming[and Medical Practitioners bi kwalifiki

adatti g[all-postijiet ta’ Senior House Officer fid-Dipartiment

tal-Patolo;ija fid-Divi]joni tas-Sa[[a.

2. Il-post ta’ Senior House Officer fid-Dipartiment tal-

Patolo;ija g[andu salarju ta’ Lm6,211 fis-sena li ji]died

b’Lm209 fis-sena sa massimu ta’ Lm7,465 (Skala ta’ Salarju

Nru. 8).

3.1. Il-[atra ta’ Senior House Officer tkun fuq ba]i ta’

kuntratt definit ta’ erba’ snin, bi prova g[al sena, u taqa’ ta[t

ir-regolamenti li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a u persuna

tista’ ti;i trasferita skond l-esi;enzi tas-Servizz Pubbliku ta’

Malta.

3.2. Il-persuna nominata tkun me[tie;a li ta[dem skond

roster stabbilit li jista’ jinkludi night duty. Dan ir-roster jie[u

[sieb it-ta[ri; skond il-[tie;a minn ]mien g[al ]mien kif ukoll

l-esi;enzi tas-servizz. Sig[at ta’ xog[ol ’il fuq minn erbg[in

(40) sieg[a fil-;img[a u x-xog[ol fil-{dud u Btajjel Pubbliçi

jit[allsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3. Il-persuna nominata tkun intitolata g[all-benefi//ji l-

o[ra u tkun so;;etta g[al kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

4. Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb

xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispe/jalità

ti;i kkunsidrata g[an-nomina ta’ Senior House Officer fuq

ba]i permanenti, bil-kundizzjoni li tkun qdiet dmirha b’mod

sodisfa/enti, u taqla’ salarju ta’ Lm6,611 x 228 – Lm7,979

fis-sena (skala ta’ salarju Nru 7).

5. Il-persuna nominata tit[alla te]er/ita l-professjoni tag[ha

privatament kemm-il darba>

a) dan isir strettament barra mill-[inijiet uffi/jali tax-xog[ol

tag[ha< u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffi/-

jali tag[ha jew l-esi;enzi tas-servizz.

6. Il-persuna nominata tkun me[tie;a li ta[dem fid-

Dipartiment tal-Patolo;ija fid-Divi]joni tas-Sa[[a.

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the Department

of Pathology in the Health Division in the

Ministry of Health, the Elderly and Community Care

The Public Service Commission invites applications from

duly qualified Medical Practitioners for the posts of Senior

House Officer in the Department of Pathology in the Health

Division.

2. The post of Senior House Officer in the Department of

Pathology carries a salary of Lm6,211 per annum rising by

annual increments of Lm209 up to a maximum of Lm7,465

(Salary Scale No. 8).

3.1. The appointment of a Senior House Officer shall be

on the basis of a four year contract, subject to a probationary

period of one year, and subject to the rules governing from

time to time the Malta Public Service and the Health Division.

It involves liability to transfer according to the exigencies of

the Malta Public Service.

3.2. The appointee will be required to work in accordance

with an established roster which may include night duty. This

roster will take into consideration training requirements as

may be applicable from time to time as well as the exigencies

of the service. Additional remuneration will be paid at the

approved rates for hours worked in excess of fourty (40) per

week and for work performed on Sundays and Public

Holidays.

3.3. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.

4. The appointee who obtains an approved postgraduate

qualification in the speciality during the contract period will,

subject to satisfactory performance, be considered for

appointment as Senior House Officer on a permanent basis

on a salary of Lm6,611 x Lm228 - Lm7,979 per annum (salary

scale No 7).

5. The appointee will be allowed to undertake private

practice of his#her profession provided that>

(a) it is carried out strictly outside his#her official hours of

work< and

(b) it does not interfere or conflict with his#her official

duties or with the exigencies of the service.

6. The appointee will be required to work in the Department

of Pathology in the Health Division.
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7.1 Il-post ta’ Senior House Officer jifforma parti integrali

tal-programm ta’ ta[ri; patolo;iku fid-Dipartiment tal-

Patolo;ija u huwa addatt g[al dawk il-kandidati li jixtiequ

jaqbdu karriera fil-Patolo;ija.

7.2 Il-persuna fil-grad ta’ Senior House Officer tkun il-[in

kollu ta[t is-supervi]joni tas-superjuri tag[ha u tkun

responsabbli direttament lejn il-konsulent inkarigat mis-

servizz.

7.3. Il-persuna nominata tkun me[tie;a li tag[mel xog[ol

relatat ma dijanjo]i patolo;iku fid-diversi sura tal-patolo;ija

inklu] il-{istopatolo;ija, Haematology, Microbiology,

Immunology u l-Bijokimika. Dan iservi biex il-persuna fil-

grad ta’ Senior House Officer tispe/jalizza f’xi wie[ed mill-

oqsma msemmija hawn fuq.

7.4. Il-persuna nominata tkun me[tie;a li tag[mel awtopsji

kif ukoll tassisti fit-tag[lim ta’ studenti ta’ qabel u ta’ wara l-

gradwazzjoni.

7.5. Il-persuna nominata ting[ata l-g[ajnuna kollha biex

tkompli fil-karriera tag[ha skond l-esi;enzi tas-servizz. Hi

tkun mistennija li tie[u parti fl-attivitajiet akkademi/i tad-

Dipartiment tal-Patolo;ija. It-ta[ri; kontinwu tag[ha

jiddependi minn rapporti sodisfa/enti fuqha ming[and kumitat

kompost mi/-Chairman tad-Dipartiment tal-Patolo;ija u ]ew;

konsulenti. Waqt dan il-kuntratt hi trid tkun f’qag[da li tista’

toqg[od g[all-e]ami g[all-MRCPath jew g[al kwalifika

ekwivalenti.

7.6. Il-persuna nominata tkun me[tie;a li tkompli tag[mel

ix-xog[ol ta’ House Officer i]da f’livell og[la ta’

risponsabbiltà.

7.7. Il-persuna mag[]ula tkun trid tag[mel u]u mis-sistemi

ta’ Teknolo;ija Informatika li jkunu qed jintu]aw fid-

Divi]joni tas-Sa[[a.

8. L-applikanti g[andhom>

a)  (i) ikunu /ittadini ta’ Malta<

JEW

(ii) /ittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposiz]jonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikulta l-Ministeru ta’ l-Affarijiet Barranin g[andu

ji;i kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE)<

JEW

7.1 The post of Senior House Officer forms an integral

part of the basic pathological training programme of the

Department of Pathology and is suitable for candidates

wishing to pursue a career in Pathology.

7.2. The appointee will work at all times under the

supervision of his#her seniors and will be directly answerable

to the Consultant in charge of the service.

7.3. The appointee will be expected to perform duties

relating to pathological diagnosis in the various sections of

pathology including Histopathology, Haematology,

Microbiology, Immunology and Biochemistry. This will

enable the Senior House Officer to specialize in one of the

above-mentioned areas.

7.4. The appointee will be required to perform post-mortem

examinations as well as to assist in undergraduate and

postgraduate training.

7.5. The appointee will be given all help to further his#her

career within the exigencies of the service. He#She will be

required to participate in the academic activities of the

Department of Pathology. His#her continued training will

depend on satisfactory reports from a committee composed

of the Chairman of Department of Pathology and two other

Consultants.  During his#her contract the Senior House Officer

should be in a position to sit for MRCPath Examination, or

an equivalent qualification.

7.6 The appointee will be expected to continue with the

duties of the house Officer but at a higher level of

responsibility.

7.7. The appointee will be required to make use of the

Information Technology systems which may be in operation

within the Health Division.

8. Applicants must>-

a) (i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<

OR
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(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

L-eli;ibbilità tal-kandidati msemmija f’(ii), (iii) u (iv) hawn

fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit.

b) ikunu kapa/i jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

/) ikollhom Li/enza biex jipprattikaw il-professjoni medika

f’Malta<

d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jippre]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorità kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel u jag[tu d-dettalji).

8.1. Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u ta’

Riçerka.

9. Applikazzjonijiet jintlaqg[u ukoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 8(/) hawn fuq

bil-kundizzjoni li jippre]entaw evidenza li ser jikkwalifikaw

g[all-imsemmija Li/enza l-15 ta’ Ottubru 2005. Jekk

jintg[a]lu dawn il-kandidati jridu jakkwistaw l-imsemmija

Li/enza qabel ma jing[ataw il-[atra.

10.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali

g[all-Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artikolu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma

jkunux jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbilità

g[all-post. Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati

mal-post fl-essenza tag[hom, u sakemm ikun hemm qbil min-

na[a tal-Management and Personnel Office u approvazzjoni

tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza

dokumentata tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD.

G[andhom jing[ataw ;ustifikazzjonijiet ra;unati mill-

applikant#a g[aliex ma jissodisfax#tissodisfax il-parametri

kollha ta’ l-eli;ibbiltà u g[aliex huma mist[oqqa

kunsiderazzjonijiet spe/jali. Il-korrispondenza kollha g[andha

ti;i indirizzata lid-Divi]joni tas-Sa[[a u tkun ikkupjata lill-

KNPD.

11. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

(iv) the spouse of, and children under 21 years of age of or

who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit.

b) have the ability  to communicate in the Maltese and

English Languages<

c) be in possession of a Licence to practise the Medical

Profession in Malta<

d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47)< Those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service

giving details).

8.1. Due consideration will be given to applicants who

possess evidence of Continued Medical Education and

Research.

9. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 8(c) above provided they produce evidence that

they would qualify for such a licence by 15th October 2005.

If selected such candidates must obtain the said licence before

appointment.

10.1. Persons registered with the National Commission

for Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal

Opportunities (Persons with Disability) Act, (Cap. 413), even

if they do not satisfy in full the eligibility requirements for

this post provided they can carry out, in essence, the duties

related to the post and subject to the concurrence of the

Management and Personnel Office and approval of the Public

Service Commission.

10.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD. Reasoned justifications should

be given by the applicant to substantiate the lack of full

eligibility requirements and why reasoned considerations are

merited. All correspondence is to be addressed to the Health

Division and copied to the NCPD.

11. Qualifications and experience claimed must be

supported by certificates and#or testimonials (photocopies to



Il-21 ta’ Lulju, 2005 7511

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

12.1. Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

12.2. Il-Kummissjoni dwar is-Servizz Pubbliku tippubblika

r-ri]ultat ta’ l-intervisti. Ir-ri]ultat ji;i esebit fuq in-notice-

board ta’ l-Uffi//ju tal-Kummissjoni dwar is-Servizz

Pubbliku u dik tad-Divi]joni tas-Sa[[a.

12.3. Avvi] dwar il-[ru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-

Kummissjoni dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt. Jo[ro; ukoll avvi] fil-media lokali.

12.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni tal-avvi] fil-Gazzetta tal-Gvern.

13. L-applikanti mag[]ula jkunu jridu joqog[du g[al e]ami

mediku biex ji;i a//ertat li huma adatti g[al dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali, fid-Divi]joni tas-Sa[[a, 15, Triq il-

Merkanti, Valletta, mhux aktar tard minn-nofsinhar ta’ nhar

il-:img[a, it-12 ta’ Awissu, 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta

permezz ta’ fax jew ta’ xi messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a. L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien. In-numru tal-

fax tad-Divi]joni ri/eventi hu +356-21242884.

17. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu re;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tas-Sa[[a tibg[at ir/evuta bil-posta fi ]mien sebat

(7) ijiem g[al dawn l-applikazzjonijiet.

Il-21 ta’ Lulju, 2005

be included with applications< originals to be produced for

verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.

12.2. The result of the interviews will be published by the

Public Service Commission and exhibited on the notice-board

of the Office of the Public Service Commission and that of

the Health Division.

12.3. A notification of the issue of the result will be duly

published in the Government Gazette and will also appear on

the website of the PSC where it may be accessed at>

http>##www.psc.gov.mt. A press notice will also be issued

to all local media organisations.

12.4. Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

13. Selected applicants for appointment will be medically

examined to ascertain that they are fit for the post.

14. Application forms may either be downloaded from the

following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http>##www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section,

6, Harper Lane, Floriana.

15. The prescribed application forms will be received in

the first instance by the Director General, Health Division,

15, Triq il-Merkanti, Valletta, by not later than noon of Friday,

12th August, 2005.

16. Applications received from abroad through a fax or

other similar message by the closing date may be considered

provided that all requisite details are given. The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay. The fax number

of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged

in writing by the Division and a receipt will be given in hand

at the time of delivery.  Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven (7) days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment

tal-Psikjatrija fid-Divi]joni tas-Sa[[a fil-Ministeru

tas-Sa[[a, l-Anzjani u Kura fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa

applikazzjonijiet ming[and Medical Practitioners bi kwalifiki

adatti g[all-postijiet ta’ Senior House Officer fid-Dipartiment

tal-Psikjatrija fid-Divi]joni tas-Sa[[a.

2. Il-post ta’ Senior House Officer  fil-Psikjatrija g[andu

salarju ta’ Lm6,211 fis-sena li ji]died b’Lm209 fis-sena sa

massimu ta’ Lm7,465 (Skala ta’ Salarju Nru. 8).

3.1. Il-[atra ta’ Senior House Officer tkun fuq ba]i ta’

kuntratt definit ta’ erba’ snin, bi prova g[al sena, u taqa’ ta[t

ir-regolamenti li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a u persuna

tista’ ti;i trasferita skond l-esi;enzi tas-Servizz Pubbliku ta’

Malta.

3.2. Il-persuna nominata tkun me[tie;a li ta[dem skond

roster stabbilit li jista’ jinkludi night duty. Dan ir-roster jie[u

[sieb it-ta[ri; skond il-[tie;a minn ]mien g[al ]mien kif

ukoll l-esi;enzi tas-servizz. Sig[at ta’ xog[ol ’il fuq minn

erbg[in (40) sieg[a fil-;img[a u x-xog[ol fil-{dud u Btajjel

Pubbliçi jit[allsu b’remunerazzjoni addizzjonali skond ir-

rati approvati.

3.3. Il-persuna nominata tkun intitolata g[all-benefi//ji l-

o[ra u tkun so;;etta g[all-kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

4. Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb

xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispe/jalità

ti;i kkunsidrata g[an-nomina ta’ Senior House Officer fuq

ba]i permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod

sodisfa/enti, u taqla’ salarju ta’ Lm6,611 x 228 - Lm7,979

fis-sena (Skala ta’ Salarju Nru 7).

5. Il-persuna nominata tit[alla te]er/ita l-professjoni tag[ha

privatament kemm-il darba>

a) dan isir strettament barra mill-[inijiet uffi/jali tax-xog[ol

tag[ha< u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffiçali

tag[ha jew l-esi;enzi tas-servizz.

6. Il-persuna nominata tkun me[tie;a li ta[dem fid-

Dipartiment tal-Psikjatrija fid-Divi]joni tas-Sa[[a.

7.1. Il-post ta’ Senior House Officer jifforma parti integrali

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the Department

of Psychiatry in the Health Division within the Ministry

of Health, the Elderly and Community Care

The Public Service Commission invites applications from

duly qualified Medical Practitioners for the posts of Senior

House Officer in the Department of Psychiatry in the Health

Division.

2. The post of Senior House Officer in the Department of

Psychiatry carries a salary of Lm6,211 per annum rising by

annual increments of Lm209 up to a maximum of Lm7,465

(Salary Scale No. 8).

3.1. The appointment of a Senior House Officer shall be

on the basis of a four year contract, subject to a probationary

period of one year, and subject to the rules governing from

time to time the Malta Public Service and the Health Division.

It involves liability to transfer according to the exigencies of

the Malta Public Service.

3.2. The appointee will be required to work in accordance

with an established roster which may include night duty. This

roster will take into consideration training requirements as may

be applicable from time to time as well as the exigencies of the

service. Additional remuneration will be paid at the approved

rates for hours worked in excess of forty (40) per week and for

work performed on Sundays and Public Holidays.

3.3. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.

4. The appointee who obtains an approved postgraduate

qualification in the speciality during the contract period will,

subject to satisfactory performance, be considered for

appointment as Senior House Officer on a permanent basis

on a salary of Lm6,611 x Lm228 - Lm7,979 per annum (salary

scale No 7).

5. The appointee will be allowed to undertake private

practice of his#her profession provided that>

(a) it is carried out strictly outside his/her official hours of

work< and

(b) it does not interfere or conflict with his#her official

duties or with the exigencies of the service.

6. The appointee will be required to work in the Department

of Psychiatry in the Health Division.

7.1. The post of Senior House Officer forms an integral
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tal-programm ta’ ta[ri; psikjatriku fid-Dipartiment tal-

Psikjatrija u huwa adatt g[al dawk il-kandidati li jixtiequ

jaqbdu karriera fil-Psikjatrija. Il-persuna nominata hi

mistennija li tkompli tag[mel ix-xog[ol ta’ House Officer

i]da f’livell og[la ta’ responsabbiltà. Il-persuna nominata trid

tkun kapa/i tag[mel e]ami fi]iku u psikjatriku lill-pazjenti,

tittratahom u tibqa’ ssegwihom skond il-livell ta’ l-esperjenza

tag[ha. Hi tkun imqabbda li tissorvelja l-istaff mediku ta’ livell

inqas minnha u li ta[dem id f’id ma’ membri o[ra ta’

multidisciplinary team. Hi tkun me[tie;a li tie[u sehem fi

programmi ta’ ta[ri; in-service organizzati mid-Dipartiment

tal-Psikjatrija.

7.2. Il-persuna nominata tkun il-[in kollu ta[t is-

supervi]joni tas-superjuri tag[ha u tkun responsabbli

direttament lejn il-Konsulent inkarigat.

7.3. Il-persuna nominata tkun me[tie;a li ta[dem, kull tant

]mien meta jmissha, fl-ispe/jalitajiet varji tal-psikjatrija li

jkunu determinati mid-Direttur tal-Psikjatrija u li jie[du [sieb

il-[ti;iet tat-ta[ri; ba]iku psikjatriku tas-Senior House Of-

ficer kif ukoll l-esi;enzi tas-servizz. Hi tkun me[tie;a li tie[u

parti fl-attivitajiet akkademi/i tad-Dipartiment tal-Psikjatrija.

It-ta[ri; kontinwu tag[ha jiddependi minn rapporti

sodisfaçenti fuqha ming[and kumitat kompost mid-Direttur

tal-Psikjatrija u ]ew; Konsulenti. Waqt dan il-kuntratt il-

persuna nominata trid tkun f’qag[da li tista’ toqg[od g[all-

e]ami tal-M.R.C.Psych jew g[al kwalifika ekwivalenti

approvata. Aktar ta[ri; f’dan il-livell jkun jiddependi i]da

mill-esi;enzi tas-Servizz.

7.4. Il-persuna mag[]ula tkun trid tu]a s-sistemi ta’

Teknolo;ija Informatika li jkun hemm fid-Divi]joni tas-

Sa[[a.

8. L-applikanti g[andhom>

a) (i) ikunu /ittadini ta’ Malta<

JEW

(ii) /ittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikultà l-Ministeru ta’ l-Affarijiet Barranin g[andu

ji;i kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ L-UE)<

JEW

(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

part of the basic psychiatric programme of the Department of

Psychiatry and is suitable for candidates wishing to pursue a

career in Psychiatry. The appointee is expected to continue

with the duties of a House Officer but at a higher level of

responsibility. The appointee should be able to carry out

physical and psychiatric examination, treatment and

monitoring of patients according to level of experience.

He#She will be delegated to supervise junior medical staff

and to liaise with other multidisciplinary team members.

He#She will be required to participate in in-service training

programmes organised by the Department of Psychiatry.

7.2. The appointee will work at all times under the

supervision of his#her seniors and will be directly answerable

to the Consultant in charge of the patients.

7.3. The appointee will be required to rotate within the

various psychiatric specialities in a structured training

programme to be determined by the Director of Psychiatry and

which will take into account both the Senior House Officer’s

basic psychiatry training requirements as well as the exigencies

of the service. He#She will be required to participate in the

academic activities of the Department of Psychiatry. His#Her

continued training will depend on the satisfactory reports from

a Committee composed of the Director of the Department of

Psychiatry and two other Consultants. During his#her contract,

the appointee should be in a position to sit for M.R.C.Psych.

Examination, or an approved equivalent qualification. Further

training will however depend on the exigencies of the Service.

7.4. The appointee will be required to make use of the

Information Technology systems which may be in operation

within the Health Division.

8. Applicants must>-

a) (i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<

OR

(iv) the spouse of, and children under 21 years of age of or

who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.
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L-eli;ibbilità tal-kandidati msemmija f’(ii), (iii) u (iv) hawn

fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit<

b) ikunu kapa/i jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

/) ikollhom li/enza biex jipprattikaw il-professjoni medika

f’Malta<

d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jipprez]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorita’ kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel u jag[tu d-dettalji).

8.1. Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u ta’

Riçerka.

9. Applikazzjonijiet jintlaqg[u wkoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 8 (/) hawn fuq

bil-kundizzjoni li jippre]entaw evidenza li se jikkwalifikaw

g[all-imsemmija Li/enza sal-15 ta’ Ottubru 2005. Jekk

jintg[a]lu dawn il-kandidati jridu jakkwistaw l-imsemmija

Li/enza qabel ma jing[ataw il-[atra.

10.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali g[all-

Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artikolu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma jkunux

jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbilità g[all-post.

Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati mal-post fl-

essenza tag[hom, u sakemm ikun hemm qbil min-na[a tal-

Management and Personnel Office u approvazzjoni tal-

Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza

dokumentata tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD.

G[andhom jing[ataw ;ustifikazzjonijiet ragunati mill-

applikant#a g[aliex ma jissodisfax#tissodisfax il-parametri

kollha ta’ l-eli;ibbiltà u g[aliex huma mist[oqqa

kunsiderazzjonijiet spe/jali. Il-korrispondenza kollha g[andha

ti;i indirizzata lid-Divi]joni tas-Sa[[a u tkun ikkupjata lill-

KNPD.

11. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit.

b) have the ability  to communicate in the Maltese and

English Languages<

c) be in possession of a Licence to practise the Medical

Profession in Malta<

d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47)<  those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service

giving details).

8.1 Due consideration will be given to applicants who

possess evidence of continued Medical Education and

Research.

9. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 8(c) above provided they produce evidence that

they would qualify for such a Licence by 15th October 2005.

If selected such candidates must obtain the said Licence before

appointment.

10.1. Persons registered with the National Commission

for Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal

Opportunities (Persons with Disability) Act, (Cap. 413), even

if they do not satisfy in full the eligibility requirements for

this post provided they can carry out, in essence, the duties

related to the post and subject to the concurrence of the

Management and Personnel Office and approval of the Public

Service Commission.

10.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD.  Reasoned justifications should

be given by the applicant to substantiate the lack of full

eligibility requirements and why reasoned considerations are

merited.  All correspondence is to be addressed to the Health

Division and copied to the NCPD.

11. Qualifications and experience claimed must be

supported by certificates and#or testimonials (photocopies to

be included with applications< originals to be produced for

verification at the interview).
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12.1. Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

12.2. Il-Kummissjoni dwar is-Servizz Pubbliku tippubblika

r-ri]ultat ta’ l-intervisti.  Ir-ri]ultat ji;i esebit fuq in-notice-

board ta’ l-Uffi//ju tal-Kummissjoni dwar is-Servizz

Pubbliku u dik tad-Divi]joni tas-Sa[[a.

12.3. Avvi] dwar il-hru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-

Kummissjoni dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt. Jo[ro; ukoll avvi] fil-media lokali.

12.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni ta’ l-avvi] fil-Gazzetta tal-Gvern.

13. L-applikanti mag[]ula jkunu jridu joqog[du g[all-e]ami

mediku biex ji;i a//ertat li huma adatti g[al dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http√www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali, Divi]joni tas-Sa[[a, 15, Triq il-Merkanti,

Valletta, mhux aktar tard minn-nofsinhar ta’ nhar il-:img[a,

it-12 ta’ Awissu, 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta

permezz ta’ fax jew ta’ xi  messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a. L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien.  In-numru tal-

fax tad-Divi]joni ri/eventi hu +356-21242884.

17. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu rre;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tibg[at ir/evuta bil-posta fi ]mien sebat (7) ijiem

g[al dawn l-applikazzjonijiet.

Il-21 ta’ Lulju, 2005

12.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.

12.2.  The result of the interviews will be published by the

Public Service Commission and exhibited on the notice-board

of the Office of the Public Service Commission and that of

the Health Division.

12.3.  A notification of the issue of the result will be duly

published in the Government Gazette and will also appear on

the website of the PSC where it may be accessed at>

http>##www.psc.gov.mt.  A press notice will also be issued

to all local media organisations.

12.4.  Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

13. Selected applicants will be medically examined to

ascertain that they are fit for the post.

14. Application forms may either be downloaded from the

following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http√www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section, 6,

Harper Lane, Floriana.

15. The prescribed application forms will be received in

the first instance by the Director General, Health Division,

15, Merchants Street, Valletta, by not later than noon of Friday,

12th August 2005.

16. Applications received from abroad through a fax or

other similar message by the closing date may be considered

provided that all requisite details are given. The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay. The fax number

of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged

in writing by the Division and a receipt will be given in hand

at the time of delivery. Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven (7) days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Post ta’ Uffi/jal Mediku (Health Information)
fil-Qasam Amministrattiv fid-Divi]joni tas-Sa[[a

fil-Ministeru tas-Sa[[a, l-Anzjani

u Kura fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa’

applikazzjonijiet ming[and uffi/jali medi/i bi kwalifiki adatti

g[all-post ta’ Uffi/jal Mediku (Health Information) fil-Qasam

Amministrattiv fid-Divi]joni tas-Sa[[a.

2.1.  Is-salarju ta’ Uffi/jal Mediku ikun ta’ Lm6,211 fis-

sena li ji]died b’Lm209 fis-sena sa massimu ta’ Lm7,465

(Skala Nru. 8).

2.2. Uffi/jali Medi/i li jag[mlu tmien snin ta’ prattika

medika wara sentejn ta’ housemanship jitqieg[du fi Skala ta’

Salarju 7 (Lm6,611 x 228 – Lm7,979) so;;ett g[al servizz

sodisfa/enti.  Il-perjodu ta’ tmien snin jitnaqqas g[al [ames

snon fil-ka] ta’ tobba li jiksbu kwalfika ta’ wara l-

gradwazzjoni.

2.3.  Sig[at ta’ xog[ol ’il fuq minn erbg[in (40) sig[a fil-

;img[a u x-xog[ol fil-{dud u l-Btajjel pubbli/i jit[allsu

b’remunerazzjoni addizzjonali skond ir-rati approvati.

3. Il-[atra,  li tkun bi prova g[al sena, hija full-time u taqa’

ta[t ir-regoli li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a. Il-

persuna nominata tista’ ti;i trasferita skond l-esi;enzi tas-

Servizz Pubbliku ta’ Malta.

3.1. Il-persuna nominata tkun  intitolata g[all-benefi//ji

l-o[ra u tkun so;;etta g[al kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

4. Il-persuna nominata tit[alla te]er/ita l-professjoni tag[ha

privatament kemm-il darba>

a) dan isir strettament barra mill-[inijiet uffi/jali tax-xog[ol

tag[ha< u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffiçjali

tag[ha jew l-esi;enzi tas-servizz.

5.1. Persuna fil-grad ta’ Uffi/jal Mediku (Health

Information) tkun tag[mel parti mid-Dipartiment tal-Health

Information u tkun taqa’ fl-a[[arnett ta[t id-Direttur tal-

Health Information.  Hi tkun trid ta[dem ta[t is-supervi]joni

tal-persuna fil-grad ta’ Uffi/jal Mediku Ewlieni u tkun trid

tirrappre]entaha fl-assenza tag[ha. Id-dmirijiet tag[ha ji;u

riveduti minn ]mien g[al ]mien mid-Direttur tal-Health

Information kif jin[tie;.

PUBLIC SERVICE COMMISSION

Post of Medical Officer (Health Information)

in the Administrative Stream in the Health Division

within the Ministry of Health, the Elderly

and Community Care

The Public Service Commission invites applications from

duly qualified medical practitioners for the post of Medical

Officer (Health Information) in the Administrative Stream in

the Health Division.

2.1. The salary for the post of Medical Officer is Lm6,211

per annum rising by annual increments of Lm209 up to a

maximum of Lm7,465 (Scale 8).

2.2. Medical Officers who complete eight years medical

practice after the two years of housemanship shall be placed

in Salary Scale 7 (Lm6,611 x 228 – Lm7,979) subject to

satisfactory performance, provided that the qualifying period

of eight years will be reduced to five years in the case of

doctors who obtain an approved post-graduate qualification.

2.3. Additional remuneration  will be paid at the approved

rates for hours worked in excess of forty (40) hours per week

and for work performed on Sundays and Public Holidays.

3. The appointment, which is subject to a probationary

period of one year is on a full time basis and is subject to the

rules governing from time to time the Malta Public Service

and the Health Division. It involves liability to transfer

according to the exigencies of the Malta Public Service.

3.1. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.

4. The appointee will be allowed to undertake private

practice of his#her profession provided that >-

a) it is carried out strictly outside his#her official hours of

work< and

b) it does not interfere or conflict with his#her official duties

or with the exigencies of the service.

5.1. The Medical Officer (Health Information) will form

part of the Department of Health Information and will be

ultimately responsible to the Director (Health Information).

He#She will work under the supervision of a Principal

Medical Officer and will be expected to represent him#her

in his#her absence. His#her duties will be subject to review

by the Director (Health Information) as necessary from time

to time.
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5.2. Id-dmirijiet ta’ persuna fil-grad ta’ Uffi/jal Mediku

(Health Information) jinkludu>

(i) [olqien, ippro/essar u tqassim ta’ informazzjoni  e]atta,

f’waqtha u relevanti li tg[in fl-g[oti tal-kura tas-sa[[a u fit-

tmexxija tas-servizzi tas-sa[[a tal-Gvern<

(ii) interpretazzjoni b’mod ta’ statistika ta’ data

epidemjolo;ika<

(iii) kumpilazzjoni ta’ rapporti fuq l-istat ta’ sa[[a tal-

popolazzjoni u fuq l-istruttura, pro/essi u l-e]itu tas-servizzi

tas-sa[[a fil-G]ejjer Maltin, bl-u]u ta’ tag[rif disponibbli<

(iv) g[ajnuna fit-tfassil u tmexxija ta’ sonda;;i fuq is-

sa[[a<

(v) g[ajnuna fil-manni;;ar u titjib fis-sistemi informati/i

e]istenti fid-Divi]joni tas-Sa[[a<

(vi) mani;;ar, ]vilupp, motivazzjoni u responsabbiltà g[as-

sorveljanza ta’ l-impjegati ta[t l-inkarigu tag[ha<

(vii) assistenza fit-tfassil ta’ policies, pjanijiet u pro/eduri

fid-Dipartiment tal-Health Information<

(viii) assistenza fil-mani;;ar ta’ ri]orsi umani, tekni/i u

finanzjarji fid-Dipartiment tal-Health Information<

(ix) promozzjoni ta’ pro/essi mtejba g[all-;bir ta’ data

fuq is-sa[[a u n-notifika tag[hom lill-awtoritajiet tas-sa[[a

minn professjonisti fil-qasam tas-sa[[a kemm fis-settur

pubbliku kif ukoll fis-settur privat<

(x) liaison ma’ organizzazzjonijiet rilevanti nazzjonali u

internazzjonali<

(xi) ]amma ta’ livell g[oli ta’ kompetenza fl-u]u tat-

teknolo;ija ta’ l-informatika.

6. L-applikanti g[andhom>

a) (i) ikunu /ittadini ta’ Malta<

JEW

(ii) /ittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikulta l-Ministeru ta’ l-Affarijiet Barranin g[andu

jigi kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ L-UE)<

5.2. The duties of a Medical Officer (Health Information)

include>

(i) creation, processing and dissemination of accurate, timely

and relevant information that supports the delivery of health

care and the management of the Government health services<

(ii) statistical interpretation of epidemiological data<

(iii) compilation of reports on the health status of the

population and on the structure, procedures and outcome of

health services in Malta, using available data<

(iv) assistance in the design and conduct of health surveys<

(v) assistance in the management and improvement of

existing information systems in the Health Division<

(vi) management, motivation and responsibility for the

supervision of staff under his/her charge<

(vii) assistance in the formulations of policies, plans and

procedures in the Department of Health Information<

(viii) assistance in the management of human, technical

and financial resources available to the Department of Health

Information<

(ix) promotion of improved processes for the collection of

health data and their notification to the health authorities by

health professionals both in the public and in the private health

care sector<

(x) liaison with relevant national and international

organisations<

(xi) maintenance of a high level of information technology

literacy.

6. Applicants must>

a) (i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<
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JEW

(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

L-eli;ibbiltà tal-kandidati msemmija f’(ii), (iii) u (iv) hawn

fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit.

b) ikunu kapa/i jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

/) ikollhom Li/enza biex jipprattikaw il-professjoni medika

f’Malta<

d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jippre]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorita’ kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel u jag[tu d-dettalji).

6.1 Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u  ta’

Ri/erka.

7. Applikazzjonijiet jintlaqg[u wkoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 6(/) hawn fuq

bil-kundizzjoni li juru evidenza li se jikkwalifikaw g[all-

imsemmija Li/enza sal-15 ta’ Ottubru 2005. Jekk jintg[a]lu

dawn il-kandidati jridu jakkwistaw l-imsemmija Li/enza qabel

ma jing[ataw il-[atra.

8.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali g[all-

Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artikolu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma

jkunux jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbilita’

g[all-post.  Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati

mal-post fl-essenza tag[hom, u sakemm ikun hemm qbil min-

na[a tal-Management and Personnel Office u approvazzjoni

tal-Kummissjoni dwar is-Servizz Pubbliku.

8.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza dokumentata

tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD. G[andhom

jing[ataw ;ustifikazzjonijiet ra;unati mill-applikant#a g[aliex

ma jissodisfax#tissodisfax il-parametri kollha ta’ l-eli;ibbiltà u

g[aliex huma mist[oqqa kunsiderazzjonijiet spe/jali. Il-

korrispondenza kollha g[andha tigi indirizzata lid-Divi]joni tas-

Sa[[a u tkun ikkupjata lill-KNPD.

9. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

OR

(iv) the spouse of, and children under 21 years of age of or

who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit.

b) have the ability  to communicate in the Maltese and

English Languages<

(c) be in possession of a Licence to practise the Medical

Profession in Malta<

(d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47)< Those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service

giving details).

6.1. Due consideration will be given to applicants who

possess evidence of Continued Medical Education and

Research.

7. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 6(c) above provided they produce evidence that

they would qualify for such a Licence by the 15th October

2005.  If selected, such candidates must obtain the said Licence

before appointment.

8.1. Persons registered with the National Commission for

Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal

Opportunities (Persons with Disability) Act, (Cap. 413), even

if they do not satisfy in full the eligibility requirements for

this post provided they can carry out, in essence, the duties

related to the post and subject to the concurrence of the

Management and Personnel Office and approval of the Public

Service Commission.

8.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD.  Reasoned justifications should

be given by the applicant to substantiate the lack of full

eligibility requirements and why reasoned considerations are

merited.  All correspondence is to be addressed to the Health

Division and copied to the NCPD.

9. Qualifications and experience claimed must be supported
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jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

10.1. Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

10.2. Il-Kummissjoni dwar is-Servizz Pubbliku tippubblika

r-ri]ultat ta’ l-intervisti.  Ir-ri]ultat ji;i esebit fuq in-notice-

board ta’ l-Uffi//ju tal-Kummissjoni dwar is-Servizz

Pubbliku u dik tad-Divi]joni tas-Sa[[a.

10.3. Avvi] dwar il-[ru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-Kummissjoni

dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt. Jo[ro; ukoll avvi] fil-media lokali.

10.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni ta’ l-avvi] fil-Gazzetta tal-Gvern.

11. Applikanti mag[]ula jkunu jridu joqog[du g[al e]ami

mediku biex ji;i a//ertat li huma adatti g[al dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, Floriana.

13. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali Divi]joni tas-Sa[[a, 15, Triq il-Merkanti,

Valletta, mhux aktar tard minn nofsinhar ta’ nhar il-:img[a,

12 ta’ Awissu, 2005.

14. Applikazzjonijiet li jaslu minn barra minn Malta

permezz ta’ fax jew ta’ xi  messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a.  L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien.  In-numru tal-

fax tad-Divi]joni ri/eventi hu +356-21242884.

17. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu rre;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tas-Sa[[a tibg[at ir/evuta bil-posta fi ]mien sebat

(7) ijiem g[al dawn l-applikazzjonijiet.
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by certificates and#or testimonials (photocopies to be included

with applications< originals to be produced for verification at

the interview).

10.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.

10.2.  The result of the interviews will be published by the

Public Service Commission and exhibited on the notice-board

of the Office of the Public Service Commission and that of

the Health Division.

10.3. A notification of the issue of the result will be duly

published in the Government Gazette and will also appear on

the website of the PSC where it may be accessed at>

http>##www.psc.gov.mt. A press notice will also be issued

to all local media organisations.

10.4.  Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

11. The selected applicant will be medically examined to

ascertain that he#she is fit for the post.

12. Application forms may either be downloaded from the

following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http>##www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section, 6,

Harper Lane, Floriana.

13. The prescribed application forms will be received in

the first instance by the Director General at the Health,

Division, 15, Merchants Street, Valletta, by not later than noon

of Friday, 12th August, 2005.

14. Applications received from abroad through a fax or

other similar message by the closing date may be considered

provided that all requisite details are given.  The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay.  The fax number

of the receiving Division is +356-21242884.

15. Applications delivered by hand will be acknowledged

in writing by the Division and a receipt will be given in hand

at the time of delivery. Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven (7) days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Uffi/jal Mediku (Public Health Medicine)
fil-Qasam Amministrattiv fid-Divi]joni tas-Sa[[a

fil-Ministeru tas-Sa[[a, l-Anzjani u Kura

fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa’

applikazzjonijiet ming[and medical practitioners bi kwalifiki

adatti g[all-postijiet ta’ Uffi/jal Mediku (Public Health

Medicine) fil-Qasam Amministrattiv fid-Divi]joni tas-Sa[[a.

2.1. Is-salarju ta’ Uffi/jal Mediku jkun ta’ Lm6,211 fis-

sena li jitla’ b’]idiet fis-sena ta’ Lm209 sa massimu ta’

Lm7,465 (Skala ta’ Salarju Nru. 8).

2.2. Uffi/jali Medi/i li jag[mlu tmien snin ta’ prattika

medika wara s-sentejn ta’ Housemanship jitqieg[du fi Skala

ta’ Salarju Nru. 7 (Lm6,611 x 228 - Lm7,979) so;;ett g[al

servizz sodisfa/enti.  Il-perjodu ta’ tmien snin jitnaqqas g[al

[ames snin fil-ka] ta’ tobba li jiksbu kwalifika ta’ wara l-

gradwazzjoni approvata.

2.3. Sig[at ta’ xog[ol ’il fuq minn erbg[in (40) sig[a fil-

;img[a u x-xog[ol fil-{dud u l-Btajjel pubbli/i jit[allsu

b’remunerazzjoni addizzjonali skond ir-rati approvati.

3. Il-[atra,  li tkun bi prova g[al sena, hija full-time u taqa’

ta[t ir-regoli li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a. Il-

persuna nominata tista’ ti;i trasferita skond l-esi;enzi tas-

Servizz Pubbliku ta’ Malta.

3.1. Il-persuna nominata tkun  intitolata g[all-benefi//ji

l-o[ra u tkun so;;etta g[al kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

4. Il-persuna nominata tit[alla te]er/ita l-professjoni tag[ha

privatament kemm-il darba>

a) dan isir strettament barra mill-[inijiet uffi/jali tax-xog[ol

tag[ha< u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffiçjali

tag[ha jew l-esi;enzi tas-servizz.

5.1. Persuna fil-grad ta’ Uffi/jal Mediku (Public Health

Medicine) fil-Qasam Amministrattiv tkun me[tie;a li ta[dem

ming[ajr supervi]joni fil- qasam tax-xog[ol tag[ha. Tkun trid

tikkonsulta ru[ha mal-Konsulent fil-Qasam Amministrattiv

fuq [wejje; ta’ policy u fuq il-pro/eduri stabbiliti li g[andhom

jittie[du.

5.2. Id-dmirijiet ta’ persuna fil-grad ta’ Uffi/jal Mediku

(Public Health Medicine) fil-Qasam Amministrattiv jinkludu>–

PUBLIC SERVICE COMMISSION

Posts of Medical Officer (Public Health Medicine)

in the Administrative Stream in the Health Division

within the Ministry of Health, the Elderly and

Community Care

The Public Service Commission invites applications from

duly qualified medical practitioners for the posts of Medical

Officer (Public Health Medicine) in the Administrative Stream

in the Health Division.

2.1. The salary for the post of Medical Officer is Lm6,211

per annum rising by annual increments of Lm209 up to a

maximum of Lm7,465 (Salary Scale 8).

2.2. Medical Officers who complete eight years medical

practice after the two years of housemanship shall be placed

in Salary Scale 7 (Lm6,611 x 228 - Lm7,979) subject to

satisfactory performance, provided that the qualifying period

of eight years will be reduced to five years in the case of

doctors who obtain an approved post-graduate qualification.

2.3. Additional remuneration  will be paid at the approved

rates for hours worked in excess of forty (40) per week and

for work performed on Sundays and Public Holidays.

3. The appointment, which is subject to a probationary

period of one year is on a full time basis and is subject to the

rules governing from time to time the Malta Public Service

and the Health Division. It involves liability to transfer

according to the exigencies of the Malta Public Service.

3.1. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.

4. The appointee will be allowed to undertake private

practice of his#her profession provided that>-

a) it is carried out strictly outside his#her official hours of

work< and

b) it does not interfere or conflict with his#her official duties

or with the exigencies of the service.

5.1. A Medical Officer (Public Health Medicine) in the

Administrative Stream will be required to operate without

supervision in the field. He#She would have to consult with

the Consultant (in the Administrative Stream) on matters of

policy and on established procedures to be followed.

5.2. The duties of a Medical Officer (Public Health

Medicine) in the Administrative Stream include>-



Il-21 ta’ Lulju, 2005 7521

(a) xog[ol g[all-prevenzjoni u kontroll tal-communicable

and Priority Non-communicable Diseases, inklu] mard

notifikat li jittie[ed u investigazzjoni ta’ skoppjar ta’ mard<

(b) st[arri; kontinwu (ta[t supervi]joni) ta’ studji u riçerki

epidemjolo;i/i<

(/) st[arri; kontinwu ta’ xi Acute Episodes of Disease<

(d) t[ejjija ta’ rapporti u rakkomandazzjonijiet biex tg[in

lill-policy makers jie[du de/i]jonijiet dwar [wejje; li

g[andhom x’jaqsmu mas-Sa[[a Pubblika<

(e) g[ajnuna lis-Supretendent tas-Sa[[a Pubblika fl-

ist[arri; ta’ rapporti dwar ksur tal-li;ijiet u regolamenti li

g[andhom x’jaqsmu mas-Sa[[a Pubblika<

(f) [olqien, ippro/essar u tqassim ta’ informazzjoni e]atta,

f’waqtha u relevanti li tg[in fl-g[oti tal-kura tas-sa[[a u fit-

tmexxija tas-Servizzi tas-Sa[[a tal-Gvern<

(g) interpretazzjoni b’mod ta’ statistika ta’ data

epidemjolo;ika<

(h) kumpilazzjoni ta’ rapporti fuq l-istat ta’ sa[[a tal-

popolazzjoni u fuq l-istruttura, pro/essi u l-e]itu tas-servizzi

tas-sa[[a fil-G]ejjer Maltin, bl-u]u ta’ tag[rif disponibbli<

(i) g[ajnuna fit-tfassil u tmexxija ta’ sonda;;i fuq is-sa[[a<

(j) sorveljanza ta’ staff i]g[ar minnha fis-sezzjoni.

(k) tu]a sistemi tat-Teknologija ta’ l-Informatika li jkunu

qed jintu]aw fid-Divi]joni tas-Sa[[a.

6. Il-persuni nominati jistg[u jkunu me[tie;a ja[dmu fid-

dipartimenti diversi fi [dan id-Divi]joni tas-Sa[[a.

7. L-applikanti g[andhom>

a) (i) ikunu /ittadini ta’ Malta<

JEW

(ii) cittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikultà l-Ministeru ta’ l-Affarijiet Barranin g[andu

jigi kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE)<

(a) field work to prevent and control Communicable and

priority Non Communicable Diseases, including notified

infectious disease and outbreaks investigation<

(b) investigation and follow-up (under supervision) of

Epidemiological studies and research<

(c) investigation and follow-up of any Acute Episodes of

Disease<

(d) preparation of reports and recommendations to assist

policy makers take decisions on Public Health matters<

(e) assistance to the Superintendent of Public Health in

the investigation of reports of breaches of the relevant national

Public Health Laws and Regulations<

(f) creation, processing and dissemination of accurate, timely

and relevant information that supports the delivery of health

care and the management of the Government Health Services<

(g) statistical interpretation of epidemiological data<

(h) compilation of reports on the health status of the

population and on the structure, procedures and outcome of

health services in Malta, using available data<

(i) assistance in the design and conduct of health surveys<

(j) supervision of junior staff in the section.

(k) making use of the Information Technology systems

which may be in operation within the Health Division

6. The appointees may be required to work in the various

departments within the Health Division.

7. Applicants must>

a) (i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<



7522 Gazzetta tal-Gvern ta’ Malta

JEW

(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

L-eli;ibbilta’ tal-kandidati msemmija f’(ii), (iii) u (iv) hawn

fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit.

b) ikunu kapa/i jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

/) ikollhom Li/enza biex jipprattikaw il-professjoni medika

f’Malta<

d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jippre]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorita’ kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel u jag[tu d-dettalji).

7.1. Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u  ta’

Ri/erka.

8. Applikazzjonijiet jintlaqg[u wkoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 7(/) hawn fuq

bil-kundizzjoni li juru evidenza li ser jikkwalifikaw g[all-

imsemmija Li/enza sal-15 ta’ Ottubru 2005. Jekk jintg[a]lu

dawn il-kandidati jridu jakkwistaw l-imsemmija Li/enza qabel

ma jing[ataw il-[atra.

9.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali g[all-

Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artikolu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma

jkunux jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbiltà

g[all-post.  Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati

mal-post fl-essenza tag[hom, u sakemm ikun hemm qbil min-

na[a tal-Management and Personnel Office u approvazzjoni

tal-Kummissjoni dwar is-Servizz Pubbliku.

9.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza dokumentata

tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD. G[andhom

jing[ataw ;ustifikazzjonijiet ra;unati mill-applikant#a g[aliex

ma jissodisfax#tissodisfax il-parametri kollha ta’ l-eli;ibbilità u

g[aliex huma mist[oqqa kunsiderazzjonijiet spe/jali. Il-

korrispondenza kollha g[andha ti;i indirizzata lid-Divi]joni tas-

Sa[[a u tkun ikkupjata lill-KNPD.

9. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

OR

(iv) the spouse of, and children under 21 years of age of or

who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit.

b) have the ability to communicate in the Maltese and

English Languages<

(c) be in possession of a Licence to practise the Medical

Profession in Malta<

(d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47)< Those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service

giving details).

7.1. Due consideration will be given to applicants who

possess evidence of Continued Medical Education and

Research.

8. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 7(c) above provided they provide evidence that

they would qualify for such a licence by 15th October 2005.

If selected such candidates must obtain the said licence before

appointment.

9.1. Persons registered with the National Commission for

Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal

Opportunities (Persons with Disability) Act, (Cap. 413), even

if they do not satisfy in full the eligibility requirements for

this post provided they can carry out, in essence, the duties

related to the post and subject to the concurrence of the

Management and Personnel Office and approval of the Public

Service Commission.

9.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD.  Reasoned justifications should

be given by the applicant to substantiate the lack of full

eligibility requirements and why reasoned considerations are

merited.  All correspondence is to be addressed to the Health

Division and copied to the NCPD.

9. Qualifications and experience claimed must be supported
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jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

11.1. Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

11.2. Il-Kummissjoni dwar is-Servizz Pubbliku tippubblika

r-ri]ultat ta’ l-intervisti.  Ir-ri]ultat ji;i esebit fuq in-notice-

board ta’ l-Uffi//ju tal-Kummissjoni dwar is-Servizz

Pubbliku u dik tad-Divi]joni tas-Sa[[a.

11.3. Avvi] dwar il-[ru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-Kummissjoni

dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt. Jo[ro; ukoll avvi] fil-media lokali.

11.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni ta’ l-avvi] fil-Gazzetta tal-Gvern.

12. Applikanti mag[]ula jkunu jridu joqog[du g[al e]ami

mediku biex ji;i a//ertat li huma adatti g[al dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, Floriana.

14. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali Divi]joni tas-Sa[[a, 15, Triq il-Merkanti,

Valletta, mhux aktar tard minn nofsinhar ta’ nhar il-:img[a,

it-12 ta’ Awissu, 2005.

15. Applikazzjonijiet li jaslu minn barra minn Malta

permezz ta’ fax jew ta’ xi  messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a. L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien.  In-numru tal-

fax tad-Divi]joni ri/eventi hu +356-21242884.

16. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu rre;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tas-Sa[[a tibg[at ir/evuta bil-posta fi ]mien sebat

(7) ijiem g[al dawn l-applikazzjonijiet.

Il-21 ta’ Lulju, 2005

by certificates and#or testimonials (photocopies to be included

with applications< originals to be produced for verification at

the interview).

11.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.

11.2.  The result of the interviews will be published by the

Public Service Commission and exhibited on the notice-board

of the Office of the Public Service Commission and that of

the Health Division.

11.3. A notification of the issue of the result will be duly

published in the Government Gazette and will also appear on

the website of the PSC where it may be accessed at>

http>##www.psc.gov.mt. A press notice will also be issued

to all local media organisations.

11.4. Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

12. The selected applicants will be medically examined to

ascertain that they are fit for the post.

13. Application forms may either be downloaded from the

following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http>##www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section, 6,

Harper Lane, Floriana.

14. The prescribed application forms will be received in

the first instance by the Director General at the Health,

Division, 15, Merchants Street, Valletta, by not later than noon

of Friday, 12th August, 2005.

15. Applications received from abroad through a fax or

other similar message by the closing date may be considered

provided that all requisite details are given. The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay. The fax number

of the receiving Division is +356-21242884.

16. Applications delivered by hand will be acknowledged

in writing by the Division and a receipt will be given in hand

at the time of delivery. Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven (7) days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment ta’

l-Accident and Emergency  fid-Divi]joni tas-Sa[[a

fil-Ministeru tas-Sa[[a, l-Anzjani

u Kura fil-Komunità

Il-Kummissjoni dwar is-Servizz Pubbliku tilqa’

applikazzjonijiet ming[and medical practitioners bi kwalifiki

adatti g[all-postijiet ta’ Senior House Officer fid-Dipartiment

ta’ l-Accident and Emergency fid-Divi]joni tas-Sa[[a.

2. Il-post ta’ Senior House Officer fl-Accident and

Emergency g[andu salarju ta’ Lm6,211 fis-sena li ji]died

b’Lm209 fis-sena sa massimu ta’ Lm7,465 (Skala ta’ Salarju

Nru. 8).

3.1. Il-[atra ta’ Senior House Officer tkun fuq ba]i ta’

kuntratt definit ta’ erba’ snin, bi prova g[al sena, u taqa’ ta[t

ir-regolamenti li jkunu fis-se[[ minn ]mien g[al ]mien fis-

Servizz Pubbliku ta’ Malta u fid-Divi]joni tas-Sa[[a. Il-

persuna nominata tista’ ti;i trasferita skond l-esi;enzi tas-

Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun me[tie;a li ta[dem skond

roster stabbilit li jista’ jinkludi night duty. Dan ir-roster jie[u

[sieb it-ta[ri; skond il-[tie;a minn ]mien g[al ]mien kif

ukoll l-esi;enzi tas-servizz. Sig[at ta’ xog[ol ’il fuq minn

erbg[in (40) sieg[a fil-;img[a u x-xog[ol fil-{dud u Btajjel

Pubbliçi jit[allsu b’remunerazzjoni addizzjonali skond ir-

rati approvati.

3.3. Il-persuna nominata tkun intitolata g[all-benefi//ji l-

o[ra u tkun so;;etta g[al kundizzjonijiet u obbligi li huma

mni]]lin fi kwalunkwe ftehim rilevanti li japplika bejn il-

Gvern u l-Union kompetenti.

4. Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb

xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispe/jalità

ti;i kkunsidrata g[an-nomina ta’ Senior House Officer fuq

ba]i permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod

sodisfa/enti, u taqla’ salarju ta’ Lm6,611 x 228 - Lm7,979

fis-sena (Skala ta’ Salarju Nru 7).

5. Il-persuna nominata tit[alla te]er/ita l-professjoni tag[ha

privatament kemm-il darba>

a) dan isir strettament barra mill-[inijiet uffi/jali tax-xog[ol

tag[ha< u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffiçjali

tag[ha jew l-esi;enzi tas-servizz.

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the

Accident and Emergency Department in the Health

Division within the Ministry of Health, the Elderly

and Community Care

The Public Service Commission invites applications from

duly qualified medical practitioners for the posts of Senior

House Officer in the Accident and Emergency Department

in the Health Division.

2. The post of Senior House Officer in the Accident and

Emergency Department carries a salary of Lm6,211 per

annum rising by annual increments of Lm209 up to a

maximum of Lm7,465 (Salary Scale 8).

3.1. The appointment of a Senior House Officer shall be

on the basis of a four year contract, subject to a probationary

period of one year, and subject to the rules governing from

time to time the Malta Public Service and the Health Division

and it involves liability to transfer according to the exigencies

of the Malta Public Service.

3.2. The appointee will be required to provide resident on-

call service in accordance with an established roster which may

include night duty. This roster will take into consideration

training requirements as may be applicable from time to time

as well as the exigencies of the service.  Additional remuneration

will be paid at the approved rates for hours worked in access of

forty (40) per week and for work performed on Sundays and

Public Holidays.

3.3. The appointee will be entitled to such other benefits

and subject to such other conditions and obligations as may

be stipulated in any pertinent agreement between the

Government and the competent Union.

4. The appointee who obtains an approved postgraduate

qualification in the speciality during the contract period will,

subject to satisfactory performance, be considered for

appointment as Senior House Officer on a permanent basis

and shall be placed on a salary of Lm6,611 x Lm228 -

Lm7,979 per annum (Salary Scale No 7).

5. The appointee will be allowed to undertake private

practice of his#her profession provided that>

(a) it is carried out strictly outside his#her official hours of

work< and

(b) it does not interfere or conflict with his#her official

duties or with the exigencies of the service.
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6. Il-persuna nominata tkun me[tie;a li ta[dem fid-Dipartiment

ta’ l-Accident and Emergency fid-Divi]joni tas-Sa[[a.

7.1. Il-post ta’ Senior House Officer jifforma parti

integrali tal-programm ta’ ta[ri; mediku fid-Dipartiment ta’

l-Accident and Emergency u huwa adattat g[al dawk il-

kandidati li jixtiequ jaqbdu karriera fl-istess Dipartiment.

Il-persuna nominata tkun me[tie;a tie[u sehem fi programm

ta’ ta[ri; strutturat li jkun determinat mi/-Chairman tad-

Dipartiment ta’ l-Accident and Emergency u li jie[u [sieb

il-[ti;iet tat-ta[ri; mediku tas-Senior House Officer, kif

ukoll l-esi;enzi tas-servizz. Hi tkun me[tie;a li tie[u sehem

fl-attivitajiet akkademi/i u f’laqg[at tad-Dipartiment ta’ l-

Accident and Emergency inklu] ri/erka u verifika. It-ta[ri;

kontinwu tag[ha jiddependi minn rapporti sodisfa/enti fuqha

ming[and kumitat kompost mi/-Chairman ta’ l-Accident

and Emergency u ]ew; Konsulenti. Waqt dan il-kuntratt il-

persuna nominata trid tkun f’qag[da li tista’ toqg[od g[all-

e]ami ta’ l-AFRCS#FRCS fl-Accident and Emergency

Medicine and Surgery jew g[al kwalifika ekwivalenti

approvata.  Aktar ta[ri; skond l-esi;enzi tas-Servizz, ikun

jinkludi [idma f’dipartimenti klini/i o[ra inklu] Oftalmija

u ENT.

7.2. Is-Senior House Officer jifforma parti mid-Dipartiment

ta’ l-Accident and Emergency u l-persuna nominata tkun

responsabbli lejn il-konsulenti u Chairman tad-Dipartiment.

7.3. Il-persuna nominata hija mistennija li tkompli tag[mel

ix-xog[ol ta’ House Officer i]da f’livell og[la ta’

responsabbiltà. Hija trid tkun kapa/i tag[mel dijanjosi ta’ ka]i

fid-Dipartiment ta’ l-Accident and Emergency aktar

komplikati u timmani;;jahom u trid ti]viluppa l-[ila tag[ha

fl-istess Dipartiment. Hija tkun responsabbli direttament lejn

il-konsulent inkarigat mill-pazjenti. Id-dmirijiet u

responsabbiltajiet ewlenin tal-post huma kif ;ej>-

a) mani;;jar ta’ pazjenti morda gravi u ta’ dawk li

jwe;;g[u serjament fil-fa]i immedjata tag[hom, u twettiq

ta’ pro/eduri ta’ rutina li jsiru fid-Dipartiment ta’ l-Accident

and Emergency (per e]empju airway and ventilatory support,

cardioversion, reductions e//)<

b) d[ul u discharge ta’ pazjenti jekk hi tkun konfidenti

mid-dijanjosi u mani;;jar tal-ka]ijiet. }amma ta’ kuntatt ma’

kollegi anzjani fid-Dipartiment ta’ l-Accident and Emergency

u fi spe/jalitajiet o[ra kif ikun xieraq fil-qag[da klinika tal-

pazjenti<

/) supervi]joni ta’ xog[ol kliniku fid-Dipartiment ta’ l-

Accident and Emergency<

6. The appointee will be required to work in the Accident

and Emergency Department in the Health Division.

7.1. The post of Senior House Officer forms an integral

part of the basic medical training programme of the Accident

and Emergency Department and is suitable for candidates

wishing to pursue a career in the same Department. The

appointee will be required to participate in a structured training

programme to be determined by the Chairman of the Accident

and Emergency Department and which will take into account

both the Senior House Officer’s basic medical training

requirements as well as the exigencies of the service. He£She

will be required to participate in the academic activities and

meetings of the Accident and Emergency Department

including research and auditing. His#Her continued training

will depend on the satisfactory reports from a Committee

composed of the Chairman of the Accident and Emergency

Department and two other Consultants. During his#her

contract, the appointee should be in a position to sit for the

AFRCS#FRCS examination in Accident and Emergency

Medicine and Surgery, or an approved equivalent

qualification. Further training will depending on the

exigencies of the service, include attachment to other clinical

departments including Ophthalmology and ENT.

7.2. The Senior House Officer forms part of the Accident

and Emergency Department and the appointee will be

responsible to the consultants and Chairman of the Department.

7.3. The appointee is expected to continue with the duties

of the House Officer but at a higher level of responsibility.

He#She should be able to diagnose and manage more

complicated medical problems and should develop his#her

clinical skills. He#She will be directly answerable to the

consultant in charge of the patients. The principal duties and

responsibilities of the post are as follows>–

a) management of the acutely ill and seriously injured

patients in the immediate phase and performance of

procedures that are routinely carried out in the Accident and

Emergency Department (e.g. airway & ventilatory support,

cardioversion, reductions etc.)<

b) admission or discharge of patients if he#she is confident

of the diagnosis and management of the cases. Liaison with

senior colleagues in the Accident and Emergency Department

and in the other specialities as appropriate to the clinical

situation<

c) supervision of clinical work in the Accident and

Emergency Department<
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d) ]amma ta’ kuntatt mal-qraba tal-pazjenti<

e) assigurazzjoni li r-rekords tal-pazjenti jkunu pre/i]i,

a;;ornati u li jinqraw<

f) provvediment ta’ servizzi residenzjali on call kif me[tie;<

;) xog[ol minflok kollegi f’emer;enza jew meta dawn

ikunu bil-vacation leave jew leave ie[or<

[) ]amma ta’ kuntatt mal-kollegi li jkunu xog[ol

immedjatament qabilha jew warajha biex tassigura

komunikazzjoni adekwata u kontinwità fil-kura tal-pazjent. Hija

trid i]]omm kuntatt mill-qrib ma’ infermiera, ma’ [addiema

professjonali u tekni/i kif ukoll ma’ dipartimenti o[ra biex

tassigura li l-informazzjoni me[tie;a g[all-kura tal-pazjent u

l-investigazzjonijiet me[tie;a jkunu mifhuma sewwa<

i) obbligu li tkun pre]enti, ta[t /irkostanzi e//ezzjonali,

g[ax-xog[ol barra mill-[in normali tar-roster tag[ha meta

dan ikun essenzjali g[all-kontinwità tal-kura tal-pazjent.

j) tu]a s-sistemi ta’ Teknolo;ija Informatika li jkunu qed

jintu]aw fid-Divi]joni tas-Sa[[a.

8. L-applikanti g[andhom>

a)

(i) ikunu /ittadini ta’ Malta<

JEW

(ii) /ittadini ta’ Stat ie[or Membru ta’ l-Unjoni Ewropea<

JEW

(iii) /ittadini ta’ pajji]i o[ra li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE dwar il-moviment [ieles tal-persuni

(f’ka] ta’ diffikultà l-Ministeru ta’ l-Affarijiet Barranin g[andu

jigi kkonsultat dwar dawk il-pajji]i li g[alihom japplikaw id-

disposizzjonijiet ta’ l-UE)<

JEW

(iv) il-konjugi ta’, u tfal ta[t il-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li

huma residenti f’Malta.

L-eli;ibbilita’ tal-kandidati msemmija f’(ii), (iii) u (iv) hawn

fuq hija su;;etta g[all-kundizzjoni li jiksbu work permit.

d) liaison with patients’ relatives<

e) ensuring that records of patients are accurate, up to date

and legible<

f) provision of resident on-call services as required<

g) provision of cover for colleagues in an emergency or

when on vacation or other leave<

h) liaison with colleagues who are on duty immediately

before and after himself#herself to ensure adequate

communication and continuity of patient care. He#She must

liaise closely with nursing, professional and technical staff

and other departments to ensure that necessary information

on patient care and investigations required are fully

understood<

i) undertaking to be available, under exceptional

circumstances, for such irregular commitments outside

normally rostered duties as are essential for continuity of

patient care.

j) make use of the Information Technology systems which

may be in operation within the Health Division.

8. Applicants must>

a)

(i) be citizens of Malta<

OR

(ii) citizens of another European Union Member State<

OR

(iii) citizens of other countries to which the EU provisions

on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the

countries to which EU provisions apply)<

OR

(iv) the spouse of, and children under 21 years of age of or

who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and

(iv) above is subject to their obtaining a work permit.
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b) ikunu kapa/i jikkomunikaw bil-Lingwa Maltija u bil-

Lingwa Ingli]a<

/) ikollhom Li/enza biex jipprattikaw il-professjoni medika

f’Malta<

d) ikunu ta’ karattru morali tajjeb (applikanti li di;à

qeg[din ja[dmu fis-Servizz Pubbliku ta’ Malta jridu

jippre]entaw is-Service and Leave Record Form (GP 47),

filwaqt li dawk li japplikaw minn barra s-Servizz iridu

jippre]entaw /ertifikat ri/enti tal-kondotta ma[ru; mill-

Pulizija jew Awtorità kompetenti o[ra mhux aktar minn sitt

(6) xhur qabel id-data ta’ l-g[eluq ta’ din is-sej[a, u jindikaw

jekk qatt kinux impjegati mal-Gvern qabel, u jag[tu d-dettalji).

8.1 Ting[ata konsiderazzjoni xierqa lill-applikanti li

jkollhom evidenza ta’ Continued Medical Education u  ta’

ri/erka.

9. Applikazzjonijiet jintlaqg[u wkoll minn kandidati li ma

jkollhomx il-Li/enza msemmija f’paragrafu 8(/) hawn fuq

bil-kundizzjoni li juru evidenza li ser jikkwalifikaw g[all-

imsemmija Li/enza sal-15 ta’ Ottubru, 2005. Jekk jintg[a]lu

dawn il-kandidati jridu jakkwistaw l-imsemmija Li/enza qabel

ma jing[ataw il-[atra.

10.1. Persuni rre;istrati mal-Kummissjoni Nazzjonali

g[all-Persuni b’Di]abilità (KNPD) jistg[u jgawdu minn ‘bdil

ra;onevoli’ skond l-Artikolu 7 ta’ l-Att dwar Opportunitajiet

Indaqs (Persuni b’Di]abilità), (Kap. 413), anke jekk ma

jkunux jissodisfaw g[al kollox il-parametri ta’ l-eli;ibbilità

g[all-post.  Dan basta jkunu jistg[u jwettqu d-dmirijiet relatati

mal-post fl-essenza tag[hom, u sakemm ikun hemm qbil min-

na[a tal-Management and Personnel Office u approvazzjoni

tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola g[andhom

jintbag[tu mal-formola ta’ l-applikazzjoni u g[andhom ikunu

msa[[a b’dokumenti relevanti li jinkludu evidenza

dokumentata tar-re;istrazzjoni ta’ l-applikant#a mal-KNPD.

G[andhom jing[ataw ;ustifikazzjonijiet ra;unati mill-

applikant#a g[aliex ma jissodisfax#tissodisfax il-parametri

kollha ta’ l-eli;ibbilità u g[aliex huma mist[oqqa

kunsiderazzjonijiet spe/jali.  Il-korrispondenza kollha

g[andha ti;i indirizzata lid-Divi]joni tas-Sa[[a u tkun

ikkupjata lill-KNPD.

11. Il-kwalifiki u l-esperjenza li persuna jkollha g[andhom

jintwerew b’/ertifikati u#jew dokumenti (fotokopji jridu

jintbag[tu ma’ l-applikazzjoni< dokumenti ori;inali g[andhom

jintwerew waqt l-intervista).

b) have the ability  to communicate in the Maltese and

English Languages<

c) be in possession of a Licence to practise the Medical

Profession in Malta<

d) be of good moral character (applicants who are already

in the Malta Public Service must produce a Service and Leave

Record Form (GP47)< Those applying from outside the service

must produce a recent certificate of conduct issued by the

Police or other competent Authority not earlier than six (6)

months from the closing date of this call for applications and

state whether they have ever been in Government Service,

giving details).

8.1. Due consideration will be given to applicants who

possess evidence of Continued Medical Education and

Research.

9. Applications will also be considered from candidates

who are not in possession of the Licence mentioned in

paragraph 8(c) above provided they produce evidence that

they would qualify for such a Licence by 15th October, 2005.

If selected such candidates must obtain the said Licence before

appointment.

10.1. Persons registered with the National Commission

for Persons with a Disability (NCPD) may be given reasonable

accommodation in terms of Section 7 of the Equal

Opportunities (Persons with Disability) Act, (Cap. 413), even

if they do not satisfy in full the eligibility requirements for

this post provided they can carry out, in essence, the duties

related to the post and subject to the concurrence of the

Management and Personnel Office and approval of the Public

Service Commission.

10.2. Representations in terms of this clause should be

attached to the application forms and supported with relevant

documents which must also include documentary evidence

of registration with the NCPD.  Reasoned justifications should

be given by the applicant to substantiate the lack of full

eligibility requirements and why reasoned considerations are

merited.  All correspondence is to be addressed to the Health

Division and copied to the NCPD.

11. Qualifications and experience claimed must be

supported by certificates and#or testimonials (photocopies to

be included with applications< originals to be produced for

verification at the interview).
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12.1. Bord ta’ G[a]la jintervista l-applikanti li jkunu

eli;ibbli biex jitqies min ikun adatt g[all-post.

12.2.  Il-Kummissjoni dwar is-Servizz Pubbliku

tippubblika r-ri]ultat ta’ l-intervisti.  Wie[ed ikun jista’ jara

r-ri]ultat fuq in-notice-board ta’ l-Uffi//ju tal-Kummissjoni

dwar is-Servizz Pubbliku u dik tad-Divi]joni tas-Sa[[a.

12.3.  Avvi] dwar il-[ru; tar-ri]ultat ji;i ppubblikat fil-

Gazzetta tal-Gvern u jitni]]el ukoll mill-website tal-

Kummissjoni dwar is-Servizz Pubbliku fuq>

http>##www.psc.gov.mt. Jo[ro; ukoll avvi] fil-media lokali.

12.4. O;;ezzjonijiet g[ar-ri]ultat skond Sezzjoni 1.1.10

tal-Public Service Management Code g[andhom ji;u

sottomessi fi ]mien g[axart ijiem ta’ xog[ol mid-data tal-

pubblikazzjoni ta’ l-avvi] fil-Gazzetta tal-Gvern.

13. Applikanti mag[]ula jkunu jridu joqog[du g[al e]ami

mediku biex ji;i a//ertat li huma adatti g[al dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistg[u jitni]]lu minn

dawn il-websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitmalti.pdf

http>##www.mpo.gov.mt#downloads#recruitmalti.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

jew jinkisbu mid-Divi]joni tas-Sa[[a, Taqsima ta’ l-

Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlaqg[u primarjament mid-

Direttur :enerali Divi]joni tas-Sa[[a, 15, Triq il-Merkanti,

Valletta, mhux aktar tard minn nofsinhar ta’ nhar il-:img[a,

12 ta’ Awissu 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta

permezz ta’ fax jew ta’ xi  messa;; ie[or simili sad-data ta’ l-

g[eluq jistg[u ji;u kkunsidrati basta jkollhom id-dettalji

kollha me[tie;a.  L-applikazzjoni formali ffirmata mill-

applikant trid tasal g[and id-Divi]joni mhux aktar tard minn

;img[a wara d-data ta’ l-g[eluq ta’ l-applikazzjonijiet u

g[andha ting[ata spjegazzjoni g[ad-dewmien.  In-numru tal-

fax tad-Divizjoni ri/eventi hu +356-21242884.

17. Ting[ata r/evuta minnufih g[al kull applikazzjoni li

titwassal sad-Divi]joni. Applikazzjonijiet li jintbag[tu bil-

posta g[andhom ikunu rre;istrati u jintbag[tu kmieni bi]]ejjed

biex jaslu fl-indirizz imsemmi qabel id-data ta’ l-g[eluq. Id-

Divi]joni tas-Sa[[a tibg[at ir/evuta bil-posta fi ]mien sebat

(7) ijiem g[al dawn l-applikazzjonijiet.

Il-21 ta’ Lulju, 2005

12.1. Eligible applicants will be interviewed by a Selection

Board to assess their suitability for the post.

12.2.  The result of the interviews will be published by the

Public Service Commission and exhibited on the notice board

of the Office of the Public Service Commission and that of

the Health Division.

12.3.  A notification of the issue of the result will be duly

published in the Government Gazette and will also appear on

the website of the PSC where it may be accessed at>

http>##www.psc.gov.mt. A press notice will also be issued

to all local media organisations.

12.4.  Petitions objecting to the result in terms of Section

1.1.10 of the Public Service Management Code should be

submitted within ten (10) working days from the date of

publication of the notice in the Government Gazette.

13. Selected applicants will be medically examined to

ascertain that they are fit for the post.

14. Application forms may either be downloaded from the

following websites>

http>##www.doi.gov.mt#EN#employment_opp#recruitenglish.pdf

http>##www.mpo.gov.mt#downloads#recruitenglish.pdf

http>##www.health.gov.mt#forms#forms.htm#employment

or obtained from the Health Division, Personnel Section, 6,

Harper Lane, Floriana.

15. The prescribed application forms will be received in

the first instance by the Director General, Health Division,

15, Merchants Street, Valletta, by not later than noon of Friday,

12th August 2005.

16. Applications received from abroad through a fax or

other similar message by the closing date may be considered

provided that all requisite details are given.  The formal

application duly signed by the applicant must reach the

Division by not later than one week after the closing date

together with an explanation for the delay.  The fax number

of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged

in writing by the Division and a receipt will be given in hand

at the time of delivery. Applications by post should be sent

by registered mail in sufficient time to ensure delivery by the

above dead line. The applications will be acknowledged in

writing by the Division within seven (7) days.

21st July, 2005
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