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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment
ta’ 1-Onkologija fid-Divizjoni tas-Sahha fil-Ministeru
tas-Sahha, I-Anzjani u Kura fil-Komunita

[1-Kummissjoni dwar is-Servizz Pubbliku tilga’
applikazzjonijiet minghand Medical Practitioners bi kwalifiki
adattati ghall-postijiet ta’ Senior House Officer fid-
Dipartiment ta’ 1-Onkologija fid-Divizjoni tas-Sahha.

2. Il-post ta’ Senior House Officer fl-Onkologija ghandu
salarju ta’ Lm6,211 fis-sena li jizdied b’Lm209 fis-sena sa
massimu ta’ Lm7,465 (Skala Nru. 8).

3.1. Il-hatra ta’ Senior House Officer tkun fuq bazi ta’
kuntratt definit ta” erba’ snin, bi prova ghal sena, u taqa’ taht
ir-regolamenti li jkunu fis-sehh minn zmien ghal Zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha. II-
persuna nominata tista’ tigi trasferita skond l-esigenzi tas-
Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun mehtiega li tahdem skond
roster stabbilit li jista’ jinkludi night-duty. Dan ir-roster jichu
hsieb it-tahrig skond il-htiega minn zmien ghal zmien kif ukoll
l-esigenzi tas-servizz. Sighat ta’ xoghol ’il fuq minn erbghin
(40) siegha fil-gimgha u x-xoghol fil-Hdud u Btajjel Pubblici
jithallsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3. Il-persuna nominata tkun intitolata ghall-beneficcji I-
ohra u tkun soggetta ghal kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti li japplika bejn il-
Gvern u I-Union kompetenti.

4.1l-persuna nominata li waqt il-perjodu tal-kuntratt tikseb
xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispecjalita
tigi kkunsidrata ghan-nomina ta’ Senior House Officer fuq
bazi permanenti, bil-kundizzjoni li tkun qdiet dmirha b’'mod
sodisfacenti, u tagla’ salarju ta’ Lm6,611 x 228 — Lm7,979
fis-sena (skala ta’ salarju Nru 7).

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the Oncology
Department in the Health Division within the
Ministry of Health, the Elderly and Community Care

The Public Service Commission invites applications from
duly qualified Medical Practitioners for the posts of Senior
House Officer in the Oncology Department in the Health
Division.

2. The post of Senior House Officer in the Oncology
Department carries a salary of Lm6,211 per annum rising by
annual increments of Lm209 up to a maximum of Lm7,465
(Salary Scale 8).

3.1. The appointment of a Senior House Officer shall be
on the basis of a four year contract, subject to a probationary
period of one year, and subject to the rules governing from
time to time the Malta Public Service and the Health Division.
It involves liability to transfer according to the exigencies of
the Malta Public Service.

3.2. The appointee will be required to work in accordance
with an established roster which may include night duty. This
roster will take into consideration training requirements as
may be applicable from time to time as well as the exigencies
of the service. Additional remuneration will be paid at the
approved rates for hours worked in excess of fourty (40) per
week and for work performed on Sundays and Public
Holidays.

3.3. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.

4. The appointee who obtains an approved postgraduate
qualification in the speciality during the contract period will,
subject to satisfactory performance, be considered for
appointment as Senior House Officer on a permanent basis
onasalary of Lm6,611 x Lm228 - Lm7,979 per annum (salary
scale No. 7).
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5.11-persuna nominata tithalla tezercita 1-professjoni taghha
privatament kemm-il darba:

a) dan isir strettament barra mill-hinijiet ufficjali tax-xoghol
taghha; u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffic-
jali taghha jew l-esigenzi tas-servizz.

6. Il-persuna nominata tkun mehtiega li tahdem fid-
Dipartiment ta’ 1-Onkologija fid-Divizjoni tas-Sahha.

7.1 1l-post ta’ Senior House Officer jifforma parti integrali
tal-programm ta’ tahrig mediku fl-Onkologija u huwa adatt
ghal dawk il-kandidati 1i jixtiequ jagbdu karriera fl-
Onkologija. Il-persuna nominata hija mistennija li tkompli
taghmel ix-xoghol ta’ House Officer izda f’livell oghla ta’
responsabbilta.

7.2. Il-persuna nominata tifforma parti mit-fearn mediku
tad-Dipartiment ta’ I-Onkologija u taqa’ taht il-Konsulenti u
¢-Chairman tad-Dipartiment. [I-persuna nominata tiehu hsieb
il-htigiet ta’ kuljum ta’ dawk rikoverati fl-isptar Sir Paul Boffa
u trid tara kull pazjent kuljum meta tkun xoghol, tordna
investigazzjonijiet u tbiddel il-medikazzjonijiet kif thoss li
hemm bzonn taht is-supervizjoni tal-konsulent.

7.3. Il-persuna nominata tkun mistennija wkoll li taghmel
proceduri bhal pleural aspiration, paracentesis, lumbar
puncture u marrow aspiration. Il-persuna nominata taghti
chemotherapy lil dawk rikoverati u lill-out-patients u tara 1-
pazjenti li jkunu ged jattendu 1-Out-patients Department ta’
I-Isptar Sir Paul Boffa.

7.4. Il-persuna nominata tiechu sehem f’ricerka kontinwa
fid-Dipartiment, tichu sehem f’attivitajiet akkademici u
lagghat u tghin ukoll torganizza avvenimenti bhal dawn. It-
tahrig kontinwu taghha jiddependi minn rapporti sodisfacenti
fugha minghand kumitat kompost mic-Chairman tad-
Dipartiment ta’ 1-Onkologija u zewg Konsulenti jew
specjalisti. Waqt dan il-kuntratt il-persuna nominata trid tkun
f’qaghda li tista’ toqghod ghal ezami tal-FRCR II jew ghal
kwalifika ekwivalenti approvata. Aktar tahrig f’dan il-livell
ikun jiddependi izda mill-esigenzi tas-Servizz.

7.5. Il-persuna nominata tista’ tkun mehtiega li tattendi I-
Out-patients Department ta’ 1-Onkologija fl-Isptar San Luqa.
Hi trid tassigura li rekords medici huma mizmuma tajjeb
inkluz discharge summaries. Hi trid tikkordina l-attivitajiet
taghha ma’ impjegati ohra li m’humiex tobba bhal per ezempju
infermiera, social workers, counsellors,radjografi u spizjara.

7.6.1l-persuna maghzula tkun trid taghmel uzu mis-sistemi
tat-Teknologija ta’ 1-Informatika li jkunu ged jintuzaw fid-
Divizjoni tas-Sahha.

5. The appointee will be allowed to undertake private
practice of his/her profession provided that:

(a) it is carried out strictly outside his/her official hours of
work; and

(b) it does not interfere or conflict with his/her official
duties or with the exigencies of the service.

6. The appointee will be required to work in the Oncology
Department in the Health Division.

7.1 The post of Senior House Officer forms an integral
part of the basic medicinal training programme in Oncology
and is suitable for candidates wishing to pursue a career in
Oncology. The appointee is expected to continue with the
duties of the House Officer but at a higher level of
responsibility.

7.2. The appointee forms part of the medical team of the
Oncology Department and is responsible to the Consultants
and Chairman of the Department. The appointee sees to the
daily needs of in-patients at Boffa Hospital and must see every
patient daily when on duty, ordering investigations and
changing medications as he/she feels necessary, under the
supervision of the consultant.

7.3. The appointee will also be expected to undertake
procedures like pleural aspiration, paracentesis, lumbar
puncture and marrow aspiration. The appointee will
administer chemotherapy both to in-patients and out-patients
and will see patients attending Boffa Hospital out-patients.

7.4.The appointee will participate in any on-going research
in the department and take part in academic activities and
meetings and also help organise such events. His/Her
continued training will depend on the satisfactory reports from
a Committee composed of the Chairman of the Department
of Oncology and two other Consultants or specialists. During
his/her contract, the appointee should be in a position to sit
for FRCR Part II Examination, or an approved equivalent
qualification. Further training will however depend on the
exigencies of the Service.

7.5. The appointee may also be required to attend Oncology
out-patients at St Luke’s Hospital. He/She must ensure that
medical records are kept well including discharge summaries.
He/She must co-ordinate his/her activities with other non-
medical members of staff e.g. nurses, social workers,
counsellors, radiographers and pharmacists.

7.6. The appointee will be required to make use of the
Information Technology systems which may be in operation
within the Health Division
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8. L-applikanti ghandhom:

a) (i) ikunu cittadini ta’ Malta;

JEW

(ii) cittadini ta’ Stat iehor Membru ta’ I-Unjoni Ewropea;
JEW

(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta 1-Ministeru ta’ I-Affarijiet Barranin ghandu
jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE);

JEW

(iv)il-konjugita’,u tfal tahtil-21 sena ta’ jew li jiddependu
fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li
huma residenti f’Malta.

L-eligibbilta tal-kandidati msemmija f(ii), (iii) u (iv) hawn
fuq hija suggetta ghall-kundizzjoni li jiksbu work permit.

b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

¢) ikollhom Licenza biex jipprattikaw il-professjoni medika
f’Malta;

d) ikunu ta’ karattru morali tajjeb (applikanti li diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita kompetenti ohra mhux aktar minn sitt
(6) xhur gabel id-data ta’ I-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern gabel u jaghtu d-dettalji).

8.1. Tinghata konsiderazzjoni xierqa lill-applikanti li
jkollhom evidenza ta’ Continued Medical Education u ta’
Ricerka.

9. Applikazzjonijiet jintlagghu ukoll minn kandidati li ma
jkollhomx il-Licenza msemmija f’paragrafu 8(¢) hawn fuq
bil-kundizzjoni li jipprezentaw evidenza li se jikkwalifikaw
ghall-imsemmija Licenza sal-15 ta’ Ottubru 2005. Jekk
jintghazlu dawn il-kandidati jridu jakkwistaw l-imsemmija
Licenza qabel ma jinghataw il-hatra.

10.1. Persuni rregistrati mal-Kummissjoni Nazzjonali
ghall-Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond I-Artiklu 7 ta’ 1-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma
jkunux jissodisfaw ghal kollox il-parametri ta’ l-eligibbilta

8. Applicants must:-

a) (i) be citizens of Malta;

OR

(ii) citizens of another European Union Member State;
OR

(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the
Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);

OR

(iv) the spouse of, and children under 21 years of age of or
who depend on, any person who is mentioned at (i), (ii) and
(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit.

b) have the ability to communicate in the Maltese and
English Languages;

¢) be in possession of a Licence to practise the Medical
Profession in Malta;

d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47); Those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service
giving details).

8.1. Due consideration will be given to applicants who
possess evidence of Continued Medical Education and
Research.

9. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 8(c) above provided they produce evidence that
they would qualify for such a licence by 15th October 2005.
If selected such candidates must obtain the said licence before
appointment.

10.1. Persons registered with the National Commission
for Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act, 2000, even if
they do not satisfy in full the eligibility requirements for this
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ghall-post. Dan basta jkunu jistghu jwettqu d-dmirijiet relatati
mal-post fl-essenza taghhom, u sakemm ikun hemm gbil min-
naha tal-Management and Personnel Office u approvazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ I-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti 1i jinkludu evidenza
dokumentata tar-registrazzjoni ta’ l-applikant/a mal-KNPD.
Ghandhom jinghataw gustifikazzjonijiet ragunati mill-
applikant/a ghaliex ma jissodisfax/tissodisfax il-parametri
kollha ta’ I-eligibbilta u ghaliex huma misthoqqa
kunsiderazzjonijiet specjali. Il-korrispondenza kollha ghandha
tigi indirizzata lid-Divizjoni tas-Sahha u tkun ikkuppjata lill-
KNPD.

11.Il-kwalifiki u I-esperjenza li persuna jkollha ghandhom
jintwerew b’certifikati u/jew dokumenti (fotokopji jridu
jintbaghtu ma’ lI-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

12.1. Bord ta’ Ghazla jintervista l-applikanti i jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

12.2. TI-Kummissjoni dwar is-Servizz Pubbliku tippubblika
r-rizultat ta’ l-intervisti. Ir-rizultat jigi esebit fuq in-notice-
board ta’ 1-Ufficcju tal-Kummissjoni dwar is-Servizz
Pubbliku u dik tad-Divizjoni tas-Sahha.

12.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-
Kummisjoni dwar is-Servizz Pubbliku fuq:

http://www psc.gov.mt. Johrog ukoll avviz fil-media lokali.

12.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni tal-avviz fil-Gazzetta tal-Gvern.

13. L-applikanti maghzula jkunu jridu joqoghdu ghal ezami
mediku biex jigi accertat 1i huma adatti ghal dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistghu jitnizzlu minn
dawn il-websites:

http://www .doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms.htm#employment

jew jinkisbu mid-Divizjoni tas-Sahha, Tagsima ta’ I-
Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali, Divizjoni tas-Sahha, 15, Triq il-Merkanti,
Valletta, mhux aktar tard min-nofsinhar ta’ nhar il—Gimgha,
it-12 ta’ Awissu 2005.

post provided they can carry out, in essence, the duties related
to the post and subject to the concurrence of the Management
and Personnel Office and approval of the Public Service
Commission.

10.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

11. Qualifications and experience claimed must be
supported by certificates and/or testimonials (photocopies to
be included with applications; originals to be produced for
verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.

12.2. The result of the interviews will be published by the
Public Service Commission and exhibited on the notice-board
of the Office of the Public Service Commission and that of
the Health Division.

12.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear on
the website of the PSC where it may be accessed at:

http://www psc.gov.mt. A press notice will also be issued
to all local media organisations.

12.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

13. Selected applicants for appointment will be medically
examined to ascertain that they are fit for the post.

14. Application forms may either be downloaded from the
following websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish pdf

http://www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms.htm#employment

or obtained from the Health Division, Personnel Section,
6, Harper Lane, Floriana.

15. The prescribed application forms will be received in
the first instance by the Director General, Health Division,
15, Triq il-Merkanti, Valletta, by not later than noon of Friday,
12th August 2005.
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16. Applikazzjonijiet li jaslu minn barra minn Malta
permezz ta’ fax jew ta’ xi messagg iehor simili sad-data ta’ 1-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ l-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
fax tad-Divizjoni riceventi hu +356-21242884.

17. Tinghata réevuta minnufih ghal kull applikazzjoni li
titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu registrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi qabel id-data ta’ 1-gheluq. Id-
Divizjoni tas-Sahha tibghat ircevuta bil-posta fi zmien sebat
(7) ijiem ghal dawn l-applikazzjonijiet.

11-21 ta’ Lulju, 2005

KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer (Ostetricja
u Ginekologija) fid-Divizjoni tas-Sahha fil-Ministeru
tas-Sahha, l-Anzjani u Kura fil-Komunita

II-Kummissjoni dwar is-Servizz Pubbliku tilga’
applikazzjonijiet minghand Medical Practitioners bi kwalifiki
adattati ghall-postijiet ta’ Senior House Officer (Ostetricja u
Ginekologija) fid-Divizjoni tas-Sahha.

2. Il-post ta’ Senior House Officer (Ostetricja u
Ginekologija) ghandu salarju ta’ Lm6,211 fis-sena li jizdied
b’Lm2009 fis-sena sa massimu ta’ Lm7,465 (Skala ta’ Salarju
Nru. 8).

3.1. ll-hatra ta’ Senior House Officer tkun fuq bazi ta’
kuntratt ta’ erba’ snin, bi prova ghal sena, u taqa’ taht ir-
regolamenti li jkunu fis-sehh minn zmien ghal zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha. II-
persuna nominata tista’ tigi trasferita skond l-esigenzi tas-
Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun mehtiega li tahdem skond
roster stabbilit 1i jista’ jinkludi night duty. Dan ir-roster jiechu
hsieb it-tahrig skond il-htiega minn Zmien ghal zmien kif ukoll
l-esigenzi tas-servizz. Sighat ta’ xoghol ’il fuq minn erbghin
(40) siegha fil-gimgha u x-xoghol fil-Hdud u Btajjel Pubblici
jithallsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3.Il-persuna nominata tkun intitolata ghall-beneficcji I-
ohra u tkun soggetta ghal kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti 1i japplika bejn il-
Gvern u I-Union kompetenti.

16. Applications received from abroad through a fax or
other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged
in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven (7) days.

21st July, 2005

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer (Obstetrics and
Gynaecology) in the Health Division within the
Ministry of Health, the Elderly and Community Care

The Public Service Commission invites applications from
duly qualified Medical Practitioners for the posts of Senior
House Officer (Obstetrics and Gynaecology) in the Health
Division.

2. The post of Senior House Officer (Obstetrics and
Gynaecology) carries a salary of Lm6,211 per annum rising
by annual increments of Lm209 up to a maximum of Lm7,465
(Salary Scale No. 8).

3.1. The appointment of a Senior House Officer shall be
on the basis of a four year contract, subject to a probationary
period of one year, and subject to the rules governing from
time to time the Malta Public Service and the Health Division.
It involves liability to transfer according to the exigencies of
the Malta Public Service.

3.2. The appointee will be required to work in accordance
with an established roster which may include night duty. This
roster will take into consideration training requirements as
may be applicable from time to time as well as the exigencies
of the service. Additional remuneration will be paid at the
approved rates for hours worked in excess of fourty (40) per
week and for work performed on Sundays and Public
Holidays.

3.3. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.
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4.Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb
xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispecjalita
tigi kkunsidrata ghan-nomina ta’ Senior House Officer fuq
bazi permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod
sodisfacenti, u tagla’ salarju ta’ Lm6,611 x 228 - Lm7,979
fis-sena (skala ta’ salarju Nru 7).

5.11-persuna nominata tithalla tezercita 1-professjoni taghha
privatament kemm-il darba:

a) dan isir strettament barra mill-hinijiet ufficjali tax-xoghol
taghha; u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet ufficjali
taghha jew l-esigenzi tas-servizz.

6. Il-persuna nominata tkun mehtiega li tahdem fid-
Dipartiment tal-Ostetri¢ja u Ginekologija fid-Divizjoni tas-
Sahha.

7.1.1l-post ta’ Senior House Officer jifforma parti integrali
tal-programm ta’ tahrig fid-Dipartiment tal-Ostetricja u
Ginekologija u huwa adatt ghal dawk il-kandidati li jixtiequ
jagbdu karriera fl-Ostetri¢ja u Ginekologija. Il-persuna
nominata hija mistennija li tkompli taghmel ix-xoghol ta’
House Officer izda f’livell oghla ta’ responsabbilta.

7.2. Il-persuna nominata tkun mistennija li zzomm ruhha
aggornata ma’ l-izviluppi kurrenti fil-qasam tal-Ostetri¢ja u
Ginekologija u li tiehu sehem f’lagghat ta’ wara I-
gradwazzjoni li jsiru hawn Malta u barra minn Malta.

7.3. Il-persuna nominata tkun il-hin kollu taht is-
supervizjoni tas-superjuri taghha u tkun risponsabbli
direttament lejn il-konsulent inkarigat mill-pazjenti.

7 4.1l-persuna nominata tkun mehtiega li tahdem, kull tant
zmien meta jmissha, fid-diversi specjalitajiet tad-Dipartiment
tal-Ostetri¢ja u Ginekologija li jkunu stipulati mid-Direttur
tal-Ostetri¢ja u Ginekologija u li jiehdu hsieb il-htigijiet tat-
tahrig tas-Senior House Officer kif ukoll 1-esigenzi tas-servizz.
Hi mistennija li tiechu parti fl-attivitajiet akkademici tad-
Dipartiment tal-Ostetri¢ja u Ginekologija. It-tahrig kontinwu
taghha jiddependi minn rapporti sodisfac-enti fugha minghand
kumitat kompost mid-Direttur tal-Ostetri¢ja u Ginekologija
u zewg konsulenti ohra. Waqt dan il-kuntratt il-persuna
nominata trid tkun f’qaghda li tista’ toqghod ghall-ezami finali
tal-MRCOG jew kwalifika ekwivalenti approvata. Izda aktar
tahrig f’dan il-livell ikun jiddependi mill-esigenzi tas-Servizz.

7.5. Il-persuna nominata tkun trid tuza s-sistemi tat-
Teknologija ta’ I-Informatika li jkunu ged jintuzaw fid-
Divizjoni tas-Sahha.

4. The appointee who obtains an approved postgraduate
qualification in the speciality during the contract period will,
subject to satisfactory performance, be considered for
appointment as Senior House Officer on a permanent basis
onasalary of Lm6,611 x Lm228 - Lm7,979 per annum (salary
scale No 7).

5. The appointee will be allowed to undertake private
practice of his/her profession provided that:

(a) it is carried out strictly outside his/her official hours of
work; and

(b) it does not interfere or conflict with his/her official
duties or with the exigencies of the service.

6. The appointee will be required to work in the Department
of Obstetrics and Gynaecology in the Health Division.

7.1. The post of Senior House Officer forms an integral
part of the basic training programme of the Department of
Obstetrics and Gynaecology and is suitable for candidates
wishing to pursue a career in Obstetrics and Gynaecology.
The appointee is expected to continue with the duties of a
House Officer but at a higher level of responsibility.

7.2. The appointee will be expected to keep abreast with
the current developments in the field of Obstetrics and
Gynaecology and participate in post-graduate meetings locally
and abroad.

7.3. The appointee will work at all times under the
supervision of his/her seniors and will be directly answerable
to the Consultant in charge of the patients.

7.4. The appointee will be required to rotate within the
various specialities of the Department of Obstetrics and
Gynaecology in a structured training programme to be
determined by the Director of Obstetrics and Gynaecology
and which will take into account both the Senior House
Officer’s basic training requirements as well as the exigencies
of the service. He/She will be required to participate in the
academic activities of the Department of Obstetrics and
Gynaecology. His/Her continued training will depend on the
satisfactory reports from a Committee composed of the
Director of the Department of Obstetrics and Gynaecology
and two other Consultants. During his/her contract, the
appointee should be in a position to sit for the MRCOG Final
Examination or an approved equivalent qualification. Further
training will however depend on the exigencies of the service.

7.5. The appointee will be required to make use of the
Information Technology systems which may be in operation
within the Health Division
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8. L-applikanti ghandhom:-

a) (i) ikunu cittadini ta’ Malta;

JEW

(ii) cittadini ta’ Stat iehor Membru ta’ I-Unjoni Ewropea;
JEW

(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta 1-Ministeru ta’ I-Affarijiet Barranin ghandu
jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ L-UE);

JEW

(iv)il-konjugita’,u tfal tahtil-21 sena ta’ jew li jiddependu
fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li
huma residenti f’Malta.

L-eligibbilta tal-kandidati msemmija f(ii), (iii) u (iv) hawn
fuq hija suggetta ghall-kundizzjoni li jiksbu work permit.

(b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

(¢) ikollhom Licenza biex jipprattikaw il-professjoni
medika f’Malta;

(d) ikunu ta’ karattru morali tajjeb (applikanti li diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita kompetenti ohra mhux aktar minn sitt
(6) xhur gabel id-data ta’ I-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern gabel u jaghtu d-dettalji).

8.1. Tinghata konsiderazzjoni xierqa lill-applikanti li
jkollhom evidenza ta’ Continued Medical Education u ta’
ricerka.

9. Applikazzjonijiet jintlaqghu wkoll minn kandidati li ma
jkollhomx il-Licenza msemmija f’paragrafu 8(¢) hawn fuq
bil-kundizzjoni 1i juru evidenza li se jikkwalifikaw ghall-
imsemmija Licenza sal-15 ta’ Ottubru 2005. Jekk jintghazlu
dawn il-kandidati jridu jakkwistaw l-imsemmija Licenza qabel
ma jinghataw il-hatra.

10.1. Persuni rregistrati mal-Kummissjoni Nazzjonali
ghall-Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond I-Artikolu 7 ta’ I-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma
jkunux jissodisfaw ghal kollox il-parametri ta’ l-eligibbilta

8. Applicants must:

a) (i) be citizens of Malta;

OR

(ii) citizens of another European Union Member State;
OR

(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the
Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);

OR

(iv) the spouse of, and children under 21 years of age of or
who depend on, any person who is mentioned at (i), (ii) and
(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit.

b) have the ability to communicate in the Maltese and
English Languages;

(c) be in possession of a Licence to practise the Medical
Profession in Malta.

(d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47); Those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service
giving details).

8.1. Due consideration will be given to applicants who
possess evidence of Continued Medical Education and
Research.

9. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 8(c) above provided they produce evidence that
they would qualify for such a licence by 15 October 2005. If
selected such candidates must obtain the said licence before
appointment.

10.1. Persons registered with the National Commission
for Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act, (Cap.413),even
if they do not satisfy in full the eligibility requirements for
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ghall-post. Dan basta jkunu jistghu jwettqu d-dmirijiet relatati
mal-post fl-essenza taghhom, u sakemm ikun hemm gbil min-
naha tal-Management and Personnel Office u approvazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ I-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti li jinkludu evidenza dokumentata
tar-registrazzjoni ta’ l-applikant/a mal-KNPD. Ghandhom
jinghataw gustifikazzjonijiet ragunati mill-applikant/a ghaliex
ma jissodisfax/tissodisfax il-parametri kollha ta’ I-eligibbilta u
ghaliex huma misthoqqa kunsiderazzjonijiet specjali. Il-
korrispondenza kollha ghandha tigi indirizzata lid-Divizjoni tas-
Sahha u tkun ikkupjata lill-KNPD.

11.Il-kwalifiki u I-esperjenza li persuna jkollha ghandhom
jintwerew b’certifikati u/jew dokumenti (fotokopji jridu
jintbaghtu ma’ lI-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

12.1. Bord ta’ Ghazla jintervista l-applikanti i jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

12.2. TI-Kummissjoni dwar is-Servizz Pubbliku tippubblika
r-rizultat ta’ l-intervisti. Ir-rizultat jigi esebit fuq in-notice-
board ta’ 1-Ufficcju tal-Kummissjoni dwar is-Servizz
Pubbliku u dik tad-Divizjoni tas-Sahha.

12.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-
Kummisjoni dwar is-Servizz Pubbliku fuq:

http://www psc.gov.mt. Johrog ukoll avviz fil-media lokali.

12.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni ta’ 1-avviz fil-Gazzetta tal-Gvern.

13. Il-persuni maghzula jkunu jridu joqoghdu ghal ezami
mediku biex jigi accertat 1i huma adatti ghal dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistghu jitnizzlu minn
dawn il-websites:

http://www .doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms.htm#employment

jew jinkisbu mid-Divizjoni tas-Sahha, Taqgsima ta’ I-
Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali, Divizjoni tas-Sahha, 15, Triq il-Merkanti,
Valletta, mhux aktar tard minn-nofsinhar ta’ nhar il—Gimgha,
it-12 ta’ Awissu 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta

this post provided they can carry out, in essence, the duties
related to the post and subject to the concurrence of the
Management and Personnel Office and approval of the Public
Service Commission.

10.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

11. Qualifications and experience claimed must be
supported by certificates and/or testimonials (photocopies to
be included with applications; originals to be produced for
verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.

12.2. The result of the interviews will be published by the
Public Service Commission and exhibited on the notice-board
of the Office of the Public Service Commission and that of
the Health Division.

12.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear on
the website of the PSC where it may be accessed at:

http://www psc.gov.mt. A press notice will also be issued
to all local media organisations.

12.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

13. The selected applicants will be medically examined to
ascertain that they are fit for the post.

14. Application forms may either be downloaded from the
following websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish pdf

http://www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms.htm#employment

or obtained from the Health Division, Personnel Section,
6, Harper Lane, Floriana.

15. The prescribed application forms will be received in
the first instance by the Director General, Health Division,
15, Triq il-Merkanti, Valletta, by not later than noon of Friday,
12th August 2005.

16. Applications received from abroad through a fax or



11-21 ta’ Lulju, 2005

7491

permezz ta’ fax jew ta’ xi messagg iehor simili sad-datata’ 1-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ l-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
fax tad-Divizjoni riceventi hu +356-21242884.

17. Tinghata réevuta minnufih ghal kull applikazzjoni li
titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu registrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi qabel id-data ta’ 1-gheluq. Id-
Divizjoni tas-Sahha tibghat ircevuta bil-posta fi zmien sebat
(7) ijiem ghal dawn l-applikazzjonijiet.

11-21 ta’ Lulju, 2005

KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer
fid-Dipartiment ta’ 1-Oftalmija fid-Divizjoni
tas-Sahha fil-Ministeru tas-Sahha,
I-Anzjani u Kura fil-Komunita

I[1-Kummissjoni dwar is-Servizz Pubbliku tilqa’
applikazzjonijiet minghand Medical Practitioners bi kwalifiki
adattati ghall-postijiet ta’ Senior House Officer fid-
Dipartiment ta’ 1-Oftalmija fid-Divizjoni tas-Sahha.

2. Il-post ta” Senior House Officer fid-Dipartiment ta’ 1-
Oftalmija ghandu salarju ta’” Lm6,211 fis-sena li jizdied
b’Lm?209 fis-sena sa massimu ta’ Lm7,465 (Skalata’ Salarju
8).

3.1. Il-hatra ta’ Senior House Officer tkun fuq bazi ta’
kuntratt definit ta” erba’ snin, bi prova ghal sena, u taqa’ taht
ir-regolamenti li jkunu fis-sehh minn zmien ghal zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha. II-
persuna nominata tista’ tigi trasferita skond l-esigenzi tas-
Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun mehtiega li tahdem skond
roster stabbilit li jista’ jinkludi night duty. Dan ir-roster jiehu
hsieb it-tahrig skond il-htiega minn zmien ghal zmien kif ukoll
l-esigenzi tas-servizz. Sighat ta’ xoghol ’il fuq minn erbghin
(40) siegha fil-gimgha u x-xoghol fil-Hdud u Btajjel Pubblici
jithallsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3. Il-persuna nominata tkun intitolata ghall-benefic¢ji
l-ohra u tkun soggetta ghal kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti li japplika bejn il-
Gvern u I-Union kompetenti.

other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged
in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven days.

21st July, 2005

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the
Department of Ophtalmology in the Health
Division in the Ministry of Health,
the Elderly and Community Care

The Public Service Commission invites applications from
duly qualified Medical Practitioners for the posts of Senior
House Officer in the Department of Ophthalmology in the
Health Division.

2. The post of Senior House Officer in the Department of
Ophthalmology carries a salary of Lm6,211 per annum rising
by annual increments of Lm209 up to a maximum of Lm7,465
(Salary Scale 8).

3.1. The appointment of a Senior House Officer shall be
on the basis of a four year contract, subject to a probationary
period of one year, and subject to the rules governing from
time to time the Malta Public Service and the Health Division.
It involves liability to transfer according to the exigencies of
the Malta Public Service.

3.2. The appointee will be required to work in accordance
with an established roster which may include night duty. This
roster will take into consideration training requirements as
may be applicable from time to time as well as the exigencies
of the service. Additional remuneration will be paid at the
approved rates for hours worked in excess of forty (40) per
week and for work performed on Sundays and Public
Holidays.

3.3. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.
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4. Tl-persuna nominata li waqt il-perjodu tal-kuntratt tikseb
xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispecjalita
tigi kkunsidrata ghan-nomina ta’ Senior House Officer fuq
bazi permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod
sodisfacenti, u tagla’ salarju ta’ Lm6,611 x Lm228 - Lm7,979
fis-sena (skala ta’ salarju Nru 7).

5. Il-persuna nominata tithalla tezercita l-professjoni
taghha privatament kemm-il darba:

(a) dan isir strettament barra mill-hinijiet ufficjali tax-
xoghol taghha; u

(b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet
ufficjali taghha jew l-esigenzi tas-servizz.

6. Il-persuna nominata tkun mehtiega li tahdem fid-
Dipartiment ta’ 1-Oftalmija fid-Divizjoni tas-Sahha.

7.1.11-post ta’ Senior House Officer huwa adatt ghal dawk
il-kandidati li jixtiequ jagbdu karriera fl-Oftalmija. Il-persuna
fil-grad ta’ Senior House Officer hija mehtiega li tkompli
taghmel ix-xoghol ta’ House Officer izda f’livell oghla ta’
responsabbilta. Hi tkun imgabbda li taghmel operazzjonijiet
minuri taht supervizjoni.

7.2. ll-persuna fil-grad ta’ Senior House Officer tkun il-
hin kollu taht is-supervizjoni tas-superjuri taghha u tkun
responsabbli direttament lejn il-konsulent inkarigat mill-
pazjenti.

7.3. Il-persuna nominata tinghata 1-ghajnuna kollha biex
tkompli fil-karriera taghha skond l-esigenzi tas-servizz. Hi
tkun mistennija 1i tiehu parti fl-attivitajiet akkademici tad-
Dipartiment ta’ 1-Oftalmija. It-tahrig kontinwu taghha
jiddependi minn rapporti sodisfacenti fugha minghand kumitat
kompost mic-Chairman tad-Dipartiment ta’ 1-Oftalmija u
zewg konsulenti. Waqt dan il-kuntratt hi trid tkun f’qaghda li
tista’ toqghod ghall-ezami ghall-F.C. (Ophth) jew ghal
kwalifika ekwivalenti approvata.

74.1l-persuna nominata tkun trid taghmel uzu mis-sistemi
tat-Teknologija ta’ l-Informatika li jkunu ged jintuzaw fid-
Divizjoni tas-Sahha.

8. L-applikanti ghandhom:-

a) (i) ikunu cittadini ta’ Malta;

JEW

(ii) cittadini ta’ Stat iehor Membru ta’ 1-Unjoni Ewropea;

JEW

4. The appointee who obtains an approved postgraduate
qualification in the speciality during the contract period will,
subject to satisfactory performance, be considered for
appointment as Senior House Officer on a permanent basis
onasalary of Lm6,611 x Lm228 - Lm7,979 per annum (salary
scale No 7).

5. The appointee will be allowed to undertake private
practice of his/her profession provided that:

(a) it is carried out strictly outside his/her official hours of
work; and

(b) it does not interfere or conflict with his/her official
duties or with the exigencies of the service.

6. The appointee will be required to work in the
Department of Ophthalmology in the Health Division.

7.1. The post Senior House Officer is suitable for
candidates wishing to pursue a career in Ophthalmology. The
Senior House Officer is expected to continue with the duties
of the House Officer but at a higher level of responsibility.
He/She will be delegated to carry out minor surgical
procedures under supervision.

7.2. The appointee will work at all times under the
supervision of his/her seniors and will be directly answerable
to the Consultant in charge of the patients.

7.3. The appointee will be given all help to further his/her
career within the exigencies of the service. He/She will be
required to participate in the academic activities of the
Department of Ophthalmology. His/Her continued training
will depend on satisfactory reports from a committee
composed of the Chairman of the Department of
Ophthalmology and two other Consultants. During his/her
contract the Senior House Officer should be in a position to
sit for F.C. (Ophth) Examination, or an approved equivalent
qualification.

7.4. The appointee will be required to make use of the
Information Technology systems which may be in operation
within the Health Division.

8. Applicants must:-

a) (i) be citizens of Malta;

OR

(ii) citizens of another European Union Member State;

OR
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(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta 1-Ministeru ta’ I-Affarijiet Barranin ghandu
jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE);

JEW

(iv) il-konjugi ta’, u tfal taht il-21 sena ta’ jew li jiddependu
fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li
huma residenti f’Malta.

L-eligibbilta tal-kandidati msemmija f’(ii), (iii) u (iv) hawn
fuq hija suggetta ghall-kundizzjoni li jiksbu work permit.

b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

¢) ikollhom licenza biex jipprattikaw il-professjoni medika
f’Malta;

d) ikunu ta’ karattru morali tajjeb (applikanti 1i diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita kompetenti ohra mhux aktar minn sitt
(6) xhur gabel id-data ta’ I-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern gabel u jaghtu d-dettalji).

8.1. Tinghata konsiderazzjoni xierqa lill-applikanti li
jkollhom evidenza ta’ Continued Medical Education u ta’
Ricerka.

9. Applikazzjonijiet jintlagghu ukoll minn kandidati li ma
jkollhomx il-Licenza msemmija f’paragrafu 8(¢) hawn fuq
bil-kundizzjoni li jipprezentaw evidenza li se jikkwalifikaw
ghall-imsemmija Licenza sal-15 ta’ Ottubru 2005. Jekk
jintghazlu dawn il-kandidati iridu jakkwistaw l-imsemmija
Licenza qabel ma jinghataw il-hatra.

10.1. Persuni rregistrati mal-Kummissjoni Nazzjonali
ghall-Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond I-Artikolu 7 ta’ I-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma
jkunux jissodisfaw ghal kollox il-parametri ta’ 1-eligibbilita
ghall-post. Dan basta jkunu jistghu jwettqu d-dmirijiet relatati
mal-post fl-essenza taghhom, u sakemm ikun hemm gbil min-
naha tal-Management and Personnel Office u approvazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ I-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti 1i jinkludu evidenza
dokumentata tar-registrazzjoni ta’ l-applikant/a mal-KNPD.
Ghandhom jinghataw gustifikazzjonijiet ragunati mill-

(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the
Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);

OR

(iv) the spouse of, and children under 21 years of age of
or who depend on, any person who is mentioned at (i), (ii)
and (iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit.

b) have the ability to communicate in the Maltese and
English Languages;

¢) be in possession of a Licence to practise the Medical
Profession in Malta;

d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47). Those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service
giving details).

8.1. Due consideration will be given to applicants who
possess evidence of Continued Medical Education and
Research.

9. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 8(c) above provided they produce evidence that
they would qualify for such a licence by 15 October 2005. If
selected such candidates must obtain the said licence before
appointment.

10.1. Persons registered with the National Commission
for Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act, (Cap.413),even
if they do not satisfy in full the eligibility requirements for
this post provided they can carry out, in essence, the duties
related to the post and subject to the concurrence of the
Management and Personnel Office and approval of the Public
Service Commission.

10.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
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applikant/a ghaliex ma jissodisfax/tissodisfax il-parametri
kollha ta’ I-eligibbilta u ghaliex huma misthoqqa
kunsiderazzjonijiet specjali. [l-korrispondenza kollha ghandha
tigi ndirizzata lid-Divizjoni tas-Sahha u tkun ikkupjata lill-
KNPD.

11.1l-kwalifiki u l-esperjenza li persuna jkollha ghandhom
jintwerew b’certifikati u/jew dokumenti (fotokopji jridu
jintbaghtu ma’ l-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

12.1. Bord ta’ Ghazla jintervista l-applikanti li jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

12.2. II-Kummissjoni dwar is-Servizz Pubbliku
tippubblika r-rizultat ta’ I-intervisti. Ir-rizultat jigi esebit fuq
in-notice-board ta’ 1-Uffi¢cju tal-Kummissjoni dwar is-
Servizz Pubbliku u dik tad-Divizjoni tas-Sahha.

12.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-
Kummisjoni dwar is-Servizz Pubbliku fuq:

http://www .psc.gov.mt. Johrog ukoll avviz fil-media
lokali.

12.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni ta’ 1-avviz fil-Gazzetta tal-Gvern.

13. L-applikanti maghzula jkunu jridu joqghodu ghal ezami
mediku biex jigi accertat li huma adatti ghal dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistghu jitnizzlu minn
dawn il-website:

http://www .doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms.htm#employment

jew jinkisbu mid-Divizjoni tas-Sahha, Taqsima ta’ 1-
Impjegati, 6, Sqaq Harper, il-Furjana.

15. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali, Divizjoni tas-Sahha, 15, Triq il-Merkanti,
Valletta, mhux aktar tard minn-nofsinhar ta’ nhar il—Gimgha,
12 ta” Awissu 2005.

16. Applikazzjonijiet 1i jaslu minn barra minn Malta
permezz ta’ fax jew ta’ xi messagg iehor simili sad-data ta’ 1-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ l-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
fax tad-Divizjoni riceventi hu +356-21242884.

17. Tinghata r¢evuta minnufih ghal kull applikazzjoni li

eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

11. Qualifications and experience claimed must be
supported by certificates and/or testimonials (photocopies to
be included with applications; originals to be produced for
verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.

12.2. The result of the interviews will be published by
the Public Service Commission and exhibited on the notice -
board of the Office of the Public Service Commission and
that of the Health Division.

12.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear
on the website of the PSC where it may be accessed at:

http:/www.psc.gov.mt. A press notice will also be issued
to all local media organisations.

12.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

13. Selected applicants will be medically examined to
ascertain that they are fit for the post.

14. Application forms may either be downloaded from
the following websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish.pdf

http://www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms.htm#employment

or obtained from the Health Division, Personnel Section,
6, Harper Lane, Floriana.

15. The prescribed application forms will be received in
the first instance by the Director General, Health Division,
15, Triq il-Merkanti, Valletta, by not later than noon of Friday,
12th August 2005.

16. Applications received from abroad through a fax or
other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged
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titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu registrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi qabel id-data ta’ 1-gheluq. Id-
Divizjoni tibghat ircevuta bil-posta fi zmien sebat (7) ijiem
ghal dawn l-applikazzjonijiet.

11-21 ta’ Lulju, 2005

KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment
ta’ I-ENT fid-Divizjoni tas-Sahha fil-Ministeru
tas-Sahha, I-Anzjani u Kura fil-Komunita

I[I-Kummissjoni dwar is-Servizz Pubbliku tilqa
applikazzjonijiet minghand Medical Practitioners bi kwalifiki
adatti ghall-postijiet ta’ Senior House Officer fid-Dipartiment
ta’ I-ENT fid-Divizjoni tas-Sahha.

2. ll-post ta’ Senior House Officer fl-ENT Department
ghandu salarju ta’ Lm6,211 fis-sena li jizdied b’Lm?2009 fis-
sena sa massimu ta’ Lm7,465 (Skala ta’ Salarju Nru. 8).

3.1. Il-hatra ta’ Senior House Officer tkun fuq bazi ta’
kuntratt definit ta’ erba’ snin, bi prova ghal sena, u taqa’ taht
ir-regolamenti li jkunu fis-sehh minn zmien ghal zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha u persuna
tista’ tigi trasferita skond l-esigenzi tas-Servizz Pubbliku ta’
Malta.

3.2. ll-persuna nominata tkun mehtiega li tahdem skond
roster stabbilit li jista’ jinkludi night duty. Dan ir-roster jiehu
hsieb it-tahrig skond il-htiega minn zmien ghal zmien kif ukoll
l-esigenzi tas-servizz. Sighat ta’ xoghol ’il fuq minn erbghin
(40) siegha fil-gimgha u x-xoghol fil-Hdud u Btajjel Pubblici
jithallsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3.Il-persuna nominata tkun intitolata ghall-beneficcji I-
ohra u tkun soggetta ghal kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti li japplika bejn il-
Gvern u I-Union kompetenti.

4. 1l-persuna nominata li waqt il-perjodu tal-kuntratt tikseb
xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispe¢jalita
tigi kkunsidrata ghan-nomina ta’ Senior House Officer fuq
bazi permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod
sodisfacenti, u taqla’ salarju ta’ Lm6,611 x 228 - Lm7,979
fis-sena (Skala ta’ Salarju Nru 7).

5.11-persuna nominata tithalla tezer¢ita 1-professjoni taghha
privatament kemm-il darba:

(a) dan isir strettament barra mill-hinijiet uffi¢jali tax-
xoghol taghha; u

in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven (7) days.

21st July, 2005

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the ENT
Department in the Health Division within the Ministry
of Health, the Elderly and Community Care

The Public Service Commission invites applications from
duly qualified Medical Practitioners for the posts of Senior
House Officer in the ENT Department in the Health Division.

2. The post of Senior House Officer in the ENT Department
carries a salary of Lm6,211 per annum rising by annual
increments of Lm209 up to a maximum of Lm7,465 (Salary
Scale No. 8).

3.1. The appointment of a Senior House Officer shall be
on the basis of a four year contract, subject to a probationary
period of one year, and subject to the rules governing from
time to time the Malta Public Service and the Health Division.
It involves liability to transfer according to the exigencies of
the Malta Public Service.

3.2. The appointee will be required to work in accordance
with an established roster which may include night duty. This
roster will take into consideration training requirements as may
be applicable from time to time as well as the exigencies of the
service. Additional remuneration will be paid at the approved
rates for hours worked in excess of forty (40) per week and for
work performed on Sundays and Public Holidays.

3.3. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.

4. The appointee who obtains an approved postgraduate
qualification in the speciality during the contract period will,
subject to satisfactory performance, be considered for
appointment as Senior House Officer on a permanent basis
on asalary of Lm6,611 x Lm228 - Lm7,979 per annum (salary
scale No 7).

5. The appointee will be allowed to undertake private
practice of his/her profession provided that:

(a) it is carried out strictly outside his/her official hours of
work; and
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(b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffic-
jali taghha jew l-esigenzi tas-servizz.

6. Il-persuna nominata tkun mehtiega li tahdem fid-
Dipartiment ta’ I-ENT fid-Divizjoni tas-Sahha.

7.1.11-post ta’ Senior House Officer huwa adatt ghal dawk
il-kandidati li jixtiequ jagbdu karriera fl-Orolaryngology. 1l1-
persuna fil-grad ta’ Senior House Officer hija mehtiega li
tkompli taghmel ix-xoghol ta’ House Officer izda f’livell oghla
ta’ responsabbilta. Hi tkun ordnata li taghmel operazzjonijiet
minuri taht supervizjoni.

7.2. ll-persuna fil-grad ta’ Senior House Officer tkun il-hin
kollu taht is-supervizjoni tas-superjuri taghha u tkun responsabbli
direttament lejn il-konsulent inkarigat mill-pazjenti.

7.3. Il-persuna nominata tinghata l-ghajnuna kollha biex
tkompli fil-karriera taghha skond l-esigenzi tas-servizz. Hi
tkun mistennija 1i tiehu parti fl-attivitajiet akkademici tad-
Dipartiment tal-Kirurgija. It-tahrig kontinwu taghha
jiddependi minn rapporti sodisfacenti fugha minghand kumitat
kompost mic-Chairman tad-Dipartiment tal-Kirurgija u zewg
konsulenti. Waqt dan il-kuntratt hi trid tkun f’qaghda Ii tista’
toqghod ghall-ezami 1i bhalissa hu I-F.R.C.S. II jew ghal
kwalifika ekwivalenti approvata.

7 4. 1l-persuna maghzula tkun trid taghmel uzu mis-sistemi
tat-Teknologija ta’ 1-Informatika li jkunu ged jintuzaw fid-
Divizjoni tas-Sahha.

8. L-applikanti ghandhom:

a) (i) ikunu cittadini ta’ Malta;

JEW

(ii) cittadini ta’ Stat iehor Membru ta’ I-Unjoni Ewropea;

JEW

(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta I-Ministeru ta’ 1-Affarijiet Barranin ghandu
jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE);

JEW
(iv)il-konjugita’, u tfal tahtil-21 sena ta’ jew li jiddependu
fuq, dawk il-persuni msemmija f°(i), (ii) u (iii) hawn fuq u li

huma residenti f’"Malta.

L-eligibbilta tal-kandidati msemmija f(ii), (iii) u (iv) hawn
fuq hija suggetta ghall-kundizzjoni li jiksbu work permit;

(b) it does not interfere or conflict with his/her official
duties or with the exigencies of the service.

6. The appointee will be required to work in the ENT
Department in the Health Division.

7.1 The post of Senior House Officer is suitable for
candidates wishing to pursue a career in Otolaryngology. The
Senior House Officer is expected to continue with the duties
of the House Officer but at a higher level of responsibility.
He/She will be delegated to carry out minor surgical
procedures under supervision.

7.2 The appointee will work at all times under the
supervision of his/her seniors and will be directly answerable
to the Consultant in charge of the patients.

7.3. The appointee will be given all help to further his/her
career within the exigencies of the service. He/She will be
required to participate in the academic activities of the
Department of Surgery. His/her continued training will depend
on satisfactory reports from a committee composed of the
Chairman of the Department of Surgery and two other
Consultants. During his/her contract the Senior House Officer
should be in a position to sit for what is currently the F.R.C.S.
IT Examination, or an approved equivalent qualification.

7.4. The appointee will be required to make use of the
Information Technology systems which may be in operation
within the Health Division

8. Applicants must:-

a) (i) be citizens of Malta;

OR

(ii) citizens of another European Union Member State;

OR

(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the
Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);

OR

(iv) the spouse of, and children under 21 years of age of or
who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit;
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b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

¢) ikollhom licenza biex jipprattikaw il-professjoni medika
f’Malta;

d) ikunu ta’ karattru morali tajjeb (applikanti li diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita kompetenti ohra mhux aktar minn sitt
(6) xhur qabel id-data ta’ 1-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern qabel u jaghtu d-dettalji).

8.1. Tinghata konsiderazzjoni xierqa lill-applikanti li
jkollhom evidenza ta’ Continued Medical Education u ta’
Ricerka.

9. Applikazzjonijiet jintlagghu ukoll minn kandidati 1i ma
jkollhomx il-Li¢enza msemmija f’paragrafu 8 (¢) hawn fuq
bil-kundizzjoni li jipprezentaw evidenza li se jikkwalifikaw
ghall-imsemmija Licenza sal-15 ta’ Ottubru, 2005. Jekk
jintghazlu dawn il-kandidati jridu jakkwistaw l-imsemmija
Licenza qabel ma jinghataw il-hatra.

10.1. Persuni rregistrati mal-Kummissjoni Nazzjonali
ghall-Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond I-Artikolu 7 ta’ I-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma
jkunux jissodisfaw ghal kollox il-parametri ta’ l-eligibbilta
ghall-post. Dan basta jkunu jistghu jwettqu d-dmirijiet relatati
mal-post fl-essenza taghhom, u sakemm ikun hemm gbil min-
naha tal-Management and Personnel Office u approvazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2.Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ I-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti li jinkludu evidenza
dokumentata tar-registrazzjoni ta’ l-applikant/a mal-KNPD.
Ghandhom jinghataw gustifikazzjonijiet ragunati mill-
applikant/a ghaliex ma jissodisfax/tissodisfax il-parametri
kollha ta’ l-eligibbilita u ghaliex huma misthoqqa
kunsiderazzjonijiet specjali. Il-korrispondenza kollha ghandha
tigi indirizzata lid-Divizjoni tas-Sahha u tkun ikkupjata lill-
KNPD.

11.Il-kwalifiki u I-esperjenza li persuna jkollha ghandhom
jintwerew b’certifikati u/jew dokumenti (fotokopji jridu
jintbaghtu ma’ l-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

12.1. Bord ta’ Ghazla jintervista l-applikanti li jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

b) have the ability to communicate in the Maltese and
English Languages;

¢) be in possession of a Licence to practise the Medical
Profession in Malta;

d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47); Those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service
giving details).

8.1. Due consideration will be given to applicants who
possess evidence of Continued Medical Education and
Research.

9. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 8(c) above provided they produce evidence that
they would qualify for such a licence by 15th October, 2005.
If selected such candidates must obtain the said licence before
appointment.

10.1. Persons registered with the National Commission
for Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act, (Cap.413),even
if they do not satisfy in full the eligibility requirements for
this post provided they can carry out, in essence, the duties
related to the post and subject to the concurrence of the
Management and Personnel Office and approval of the Public
Service Commission.

10.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

11. Qualifications and experience claimed must be
supported by certificates and/or testimonials (photocopies to
be included with applications; originals to be produced for
verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.
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12.2. 1I-Kummissjoni dwar is-Servizz Pubbliku tippubblika
r-rizultat ta’ I-intervisti. Ir-rizultat jigi esebit fuq in-notice-
board ta’ 1-Ufficcju tal-Kummissjoni dwar is-Servizz
Pubbliku u dik tad-Divizjoni tas-Sahha.

12.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-
Kummissjoni dwar is-Servizz Pubbliku fuq:

http://www .psc.gov.mt. Johrog ukoll avviz fil-media lokali.

12.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni ta’ I-avviz fil-Gazzetta tal-Gvern.

13. L-applikanti maghzula jkunu jridu joqoghdu ghall-ezami
mediku biex jigi accertat li huma adatti ghal dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistghu jitnizzlu minn
dawn il-websites:

http://www doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms . htm#employment

jew jinkisbu mid-Divizjoni tas-Sahha, Taqsima ta’ 1-
Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali, Divizjoni tas-Sahha, 15, Triq il-Merkanti,
Valletta, mhux aktar tard minn-nofsinhar ta’ nhar il—Gimgha,
12 ta’ Awissu, 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta
permezz ta’ fax jew ta’ xi messagg iehor simili sad-datata’ 1-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ 1-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
Jax tad-Divizjoni riceventi hu +356-21242884.

17. Tinghata r¢evuta minnufih ghal kull applikazzjoni li
titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu rregistrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi gabel id-data ta’ 1-gheluq. Id-
Divizjoni tibghat ircevuta bil-posta fi zmien sebat (7) ijiem
ghal dawn l-applikazzjonijiet.

11-21 ta’ Lulju, 2005

12.2. The result of the interviews will be published by the
Public Service Commission and exhibited on the notice board
of the Office of the Public Service Commission and that of
the Health Division.

12.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear on
the website of the PSC where it may be accessed at:

http://www .psc.gov.mt. A press notice will also be issued
to all local media organisations.

12.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

13. The selected applicants will be medically examined to
ascertain that they are fit for the post.

14. Application forms may either be downloaded from the
following websites:

http://www doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms . htm#employment

or obtained from the Health Division, Personnel Section, 6,
Harper Lane, Floriana.

15. The prescribed application forms will be received in
the first instance by the Director General, Health Division,
15,Merchants Street, Valletta, by not later than noon of Friday,
12th August, 2005.

16. Applications received from abroad through a fax or
other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged
in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven (7) days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer (Gerjatrija)
fid-Dipartiment ta’ I-Anzjani u Kura fil-Komunita
fil-Ministeru tas-Sahha,

I-Anzjani u Kura fil-Komunita

[1-Kummissjoni dwar is-Servizz Pubbliku tilqa’
applikazzjonijiet minghand Medical Practitioners bi kwalifiki
adatti ghall-postijiet ta’ Senior House Officer (Gerjatrija) fid-
Dipartiment ta’ 1-Anzjani u Kura fil-Komunita.

2. ll-post ta’ Senior House Officer fid-Dipartiment ta’ 1-
Anzjani u Kura fil-Komunita ghandu salarju ta’ Lm6,211 fis-
sena li jizdied b’Lm?209 fis-sena sa massimu ta’ Lm?7,465
(Skala ta’ Salarju 8).

3.1. l-hatra ta’ Senior House Officer tkun fuq bazi ta’
kuntratt definit ta’ erba’ snin, bi prova ghal sena, u taga’ taht
ir-regolamenti li jkunu fis-sehh minn zmien ghal Zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha. II-
persuna nominata tista’ tigi trasferita skond l-esigenzi tas-
Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun mehtiega li tahdem skond
roster stabbilit 1i jista’ jinkludi night duty. Dan ir-roster jiechu
hsieb it-tahrig skond il-htiega minn Zmien ghal zmien kif ukoll
l-esigenzi tas-servizz. Sighat ta’ xoghol ’il fuq minn erbghin
(40) siegha fil-gimgha u x-xoghol fil-Hdud u Btajjel Pubblici
jithallsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3. Il-persuna nominata tkun intitolata ghall-beneficcji
l-ohra u tkun soggetta ghal kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti 1i japplika bejn il-
Gvern u I-Union kompetenti.

4. Tl-persuna nominata li waqt il-perjodu tal-kuntratt tikseb
xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispecjalita
tigi kkunsidrata ghan-nomina ta’ Senior House Officer fuq
bazi permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod
sodisfacenti, u taqla’ salarjuta’ Lm6,611 x Lm228 - Lm7,979
fis-sena (skala ta’ salarju Nru 7).

5. Il-persuna nominata tithalla tezercita l-professjoni
taghha privatament kemm-il darba:

(a) dan isir strettament barra mill-hinijiet ufficjali tax-
xoghol taghha; u

(b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffi-
¢jali taghha jew l-esigenzi tas-servizz.

6. Il-persuna nominata tkun mehtiega li tahdem fid-

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer (Geriatrics)
in the Department for the Elderly
and Community Care within the Ministry of Health,
the Elderly and Community Care

The Public Service Commission invites applications from
duly qualified Medical Practitioners for the posts of Senior
House Officer (Geriatrics) in the Department for the Elderly
and Community Care.

2. The post of Senior House Officer in the Department
for the Elderly and Community Care carries a salary of
Lm6,211 per annum rising by annual increments of Lm209
up to a maximum of Lm?7,465 (Salary Scale 8).

3.1. The appointment of a Senior House Officer shall be
on the basis of a four year contract, subject to a probationary
period of one year, and subject to the rules governing from
time to time the Malta Public Service and the Department for
the Elderly and Community Care. It involves liability to
transfer according to the exigencies of the Malta Public
Service.

3.2. The appointee will be required to work in accordance
with an established roster which may include night duty. This
roster will take into consideration training requirements as
may be applicable from time to time as well as the exigencies
of the service. Additional remuneration will be paid at the
approved rates for hours worked in excess of forty (40) per
week and for work performed on Sundays and Public
Holidays.

3.3. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.

4. The appointee who obtains an approved postgraduate
qualification in the speciality during the contract period will,
subject to satisfactory performance, be considered for
appointment as Senior House Officer on a permanent basis
onasalary of Lm6,611 x Lm228 - Lm7,979 per annum (salary
scale No 7).

5. The appointee will be allowed to undertake private
practice of his/her profession provided that:

(a) it is carried out strictly outside his/her official hours of
work; and

(b) it does not interfere or conflict with his/her official
duties or with the exigencies of the service.

6. The appointee will be required to work in the



7500

Gazzetta tal-Gvern ta’ Malta

Dipartiment ta’ I-Anzjani u Kura fil-Komunita kemm gewwa
San Vincenz, l-Isptar Zammit Clapp u postijiet ohra skond I-
esigenza tas-Servizz.

7.1.1l-post ta’ Senior House Officer jifforma parti integrali
tal-programm ta’ tahrig mediku fid-Dipartiment tal-Medicina
u huwa adattat ghal dawk il-kandidati 1i jixtiequ jagbdu
karriera fil-Gerjatrija. Il-Persuna nominata tkun mehtiega li
tahdem, kull tant Zmien meta jmissha, fl-ispecjalitajiet varji
tal-medic¢ina li jkunu determinati mi¢-Chairman tad-
Dipartiment tal-Medicina u li jiehdu hsieb il-htigiet tat-tahrig
tas-Senior House Olfficer fil-Medicina, kif ukoll l-esigenzi tas-
servizz. Hi mistennija li tichu parti f’attivitajiet akkademici
u ta’ tahrig f’lagghat mad-Dipartiment tal-Medic¢ina u fid-
Dipartiment ta’ 1-Anzjani u Kura fil-Komunita. It-tahrig
kontinwu taghha jiddependi minn rapporti sodisfacenti fugha
minghand kumitat kompost mic-Chairman tad-Dipartiment
tal-Medicina u zewg konsulenti mid-Dipartiment ta’ 1-Anzjani
u Kura fil-Komunita. Waqt dan il-kuntratt il-persuna
nominata trid tkun f’qaghda li tista’ toqghod ghall-ezami ta’
I-MRCP II jew ghal kwalifika ekwivalenti approvata. Aktar
tahrig f’dan il-livell jkun jiddependi izda mill-esigenzi tas-
Servizz.

7.2.1s-Senior House Officer jifforma parti mid-Dipartiment
tal-Medicina u d-Dipartiment ta’ l-Anzjani u Kura fil-
Komunita u l-persuna nominata tkun responsabbli lejn il-
Konsulenti Gerjatri¢i u ¢-Chairman tad-Dipartiment tal-
Medicina.

7.3.1l-persuna nominata hija mistennija li tkompli taghmel
xoghol ta’ House Officerizdaf’livell oghla ta’ responsabbilita.
Hija trid tkun kapaci taghmel dijanjozi ta’ kazi ta’ medicina
aktar komplikati u timmanigjahom u trid tizviluppa l-hila
taghha fil-Medicina. Hija tkun responsabbli direttament lejn
il-konsulent inkarigat mill-pazjenti. Id-dmirijiet u r-
responsabbiltajiet ewlenin tal-post huma kif gej:

a) tiehu sehem billi kuljum tipprovdi l-kura medika ta’
rutina u ta’ emergenza ghal-livell xieraq ta’ dan il-grad, ghar-
rikoverati gewwa San Vincenz kif ukoll gewwa l-Isptar
Zammit Clapp. Dan jinkludi ordni ta’ investigazzjoni u ta’
tibdil fit-trattament skond kif thoss li hu mehtieg taht is-
supervizjoni tal-konsulent;

b) attendenza ghall-ward rounds kemm mal-konsulent kif
ukoll wahedha skond kif mehtieg;

¢) xoghol ta’ proceduri kif mehtieg (bhal plueral
aspiration, paracentesis, lumbar punctures u bone marrow
aspirations);

d) attendenza ghal Outpatient Clinics u/jew Day Hospitals
kif mehtieg;

Department for the Elderly and Community Care both at St
Vincent de Paule Residence and Zammit Clapp Hospital as
well as other postings in the Ministry of Health, the Elderly
and Community Care according to the exigencies of the Service.

7.1. The post of Senior House Officer forms an integral
part of the basic medical training programme of the
Department of Medicine and is suitable for candidates wishing
to pursue a career in medicine. The appointee will be required
to rotate within various medical specialities in a structured
training programme to be determined by the Chairman of the
Department of Medicine and which will take into account
both the Senior House Officer’s basic medical training
requirements, as well as the exigencies of the service. He/She
will be required to participate in teaching and academic
activities and meetings of the Department of Medicine and
the Department for the Elderly and Community Care. His/Her
continued training will depend on the satisfactory reports from
a Committee composed of the Chairman of the Department
of Medicine and two other Consultants from the Department
for the Elderly and Community Care. During his/her contract,
the appointee should be in a position to sit for the MRCP Part
II examination, or an approved equivalent qualification.
Further training will however depend on the exigencies of
the service.

7.2. The Senior House Officer forms part of the
Department of Medicine and the Department for the Elderly
and Community Care and the appointee will be responsible
to the Consultant Geriatricians and the Chairman of the
Department of Medicine.

7.3. The appointee is expected to continue with the duties
of the House Officer but at a higher level of responsibility.
He/She should be able to diagnose and manage more
complicated medical problems and should develop his/her
medical skills. He/She will be directly answerable to the
Consultant in Charge of the patients. The principal duties
and responsibilities are as follows:

a) participation in the day to day provision of routine and
emergency medical care to a level appropriate to the grade
for in-patients at St Vincent De Paule Residence and Zammit
Clapp Hospital. This includes ordering investigations and
changing treatment cards as he/she feels necessary, under the
supervision of the consultant;

b) attending the undertaking ward rounds as required;
¢) undertaking procedures (such as pleural aspiration,
paracentesis, lumbar puncture and bone marrow aspirations)

as necessary,

d) attending outpatient clinics and day Hospitals as
required;
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e) arrangamenti ghad-dhul fl-isptar u thejjija ta’ discharge
summaries u ta’ kull korrispondenza mal-General
Practitioner, kif xieraq;

f) zamma ta’ kuntatt mal-qraba tal-pazjenti;

¢) assigurazzjoni li r-records tal-pazjenti jkunu precizi,
aggornati u li jinqraw;

h) supervizjoni tax-xoghol ta’ House Officers 1i ma jkunux
ghadhom irregistrati u partecipazzjoni fit-tahrig taghhom u
ta’ I-istudenti tal-Medicina li jkunu qed jahdmu fil-firm, skond
kif ikun xieraq;

i) provvediment ta’ servizzi residenzjali on call kif
mehtieg;

j) xoghol minflok kollegi f’emergenza jew meta dawn
ikunu fil-vacation leave jew leave iehor;

k) zamma ta’ kuntatt mal-kollegi li jkunu xoghol
immedjatament qabilha jew warajha biex tassigura
komunikazzjoni adekwata u kontinwa ta’ kura tal-pazjent.
Hija trid izzomm kuntatt mill-qrib ma’ infermiera, ma’
haddiema professjonali u teknici kif ukoll ma’ dipartimenti
ohra biex tassigura li l-informazzjoni mehtiega ghall-kura tal-
pazjent u l-investigazzjoni mehtiega jkunu mifhuma sewwa;

1) obbligu li tkun prezenti taht cirkostanzi eccezzjonali,

ghax-xoghol barra mill-hin normali tar-roster taghha meta
dan ikun essenzjali ghall-kontinwita tal-kura tal-pazjent;

m) uzu mis-sistemi tat-Teknologija ta’ 1-Informatika li
jkunu ged jintuzaw fid-Dipartiment ta’ I-Anzjani u Kura fil-
Komunita.

8. L-applikanti ghandhom:-

a) (i) ikunu cittadini ta’ Malta;

JEW

(ii) cittadini ta’ Stat iehor Membru ta’ 1-Unjoni Ewropea;

JEW

(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ 1-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta I-Ministeru ta’ 1-Affarijiet Barranin ghandu
jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE);

JEW

(iv) il-konjugi ta’, u tfal taht il-21 sena ta’ jew li jiddependu

e) arranging admissions and the preparation of discharge
summaries nad any correspondence to the General Practitioner
as appropriate;

f) liaison with the patients’ relatives;

g) ensuring that records of patients are accurate, up to
date and legible;

h) supervision of the work of pre-registration of House
Officers and participating in their training, and that of medical
students attached to the firm as appropriate;

i) providing resident on-call services as required;

j) providing cover for colleagues in an emergency or when
on vacation or other leave;

k) liaison with colleagues who are on duty immediately
before and after himself/herself to ensure adequate
communication and continuity of patient care. He/She must
liase closely with nursing, professional and technical staff
and other departments to ensure that necessary information
on patient care and investigations required are fully
understood;

1) undertaking to be available, under exceptional
circumstances, for such irregular commitments outside
normally rostered duties as are essential for continuity of
patient care;

m) making use of the Information Technology systems
which may be in operation within the Department of Elderly.

8. Applicants must:-

a) (i) be citizens of Malta;

OR

(ii) citizens of another European Union Member State;

OR

(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the
Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);

OR

(iv) the spouse of, and children under 21 years of age of
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fuq, dawk il-persuni msemmija f*(i), (ii) u (iii) hawn fuq u li
huma residenti f’Malta.

L-eligibbilita tal-kandidati msemmija f’(ii), (iii) u (iv)
hawn fuq hija suggetta ghall-kundizzjoni li jiksbu work permit.

b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

¢) ikollhom licenza biex jipprattikaw il-professjoni medika
f’Malta;

d) ikunu ta’ karattru morali tajjeb (applikanti 1i diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita kompetenti ohra mhux aktar minn sitt
(6) xhur gabel id-data ta’ I-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern gabel u jaghtu d-dettalji).

8.1. Tinghata konsiderazzjoni xierqa lill-applikanti li
jkollhom evidenza ta’ Continued Medical Education u ta’
Ricerka.

9. Applikazzjonijiet jintlagghu ukoll minn kandidati li ma
jkollhomx il-Licenza msemmija f’paragrafu 8(¢) hawn fuq
bil-kundizzjoni li jipprezentaw evidenza li ser jikkwalifikaw
ghall-imsemmija Licenza sal-15 ta’ Ottubru 2005. Jekk
jintghazlu dawn il-kandidati jridu jakkwistaw l-imsemmija
Licenza qabel ma jinghataw il-hatra.

10.1. Persuni rregistrati mal-Kummissjoni Nazzjonali
ghall-Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond I-Artikolu 7 ta’ I-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma
jkunux jissodisfaw ghal kollox il-parametri ta’ 1-eligibbilita
ghall-post. Dan basta jkunu jistghu jwettqu d-dmirijiet relatati
mal-post fl-essenza taghhom, u sakemm ikun hemm gbil min-
naha tal-Management and Personnel Office u approvazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ I-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti li jinkludu evidenza dokumentata
tar-registrazzjoni ta’ l-applikant/a mal-KNPD. Ghandhom
jinghataw gustifikazzjonijiet ragunati mill-applikant/a ghaliex
ma jissodisfax/tissodisfax il-parametri kollha ta’ I-eligibbilta u
ghaliex huma misthoqqa kunsiderazzjonijiet specjali. Il-
korrispondenza kollha ghandha tigi indirizzata lid-Divizjoni tas-
Sahha u tkun ikkupjata lill-KNPD.

11.1l-kwalifiki u l-esperjenza li persuna jkollha ghandhom
jintwerew b’certifikati u/jew dokumenti (fotokopji jridu
jintbaghtu ma’ l-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

or who depend on, any person who is mentioned at (i), (ii)
and (iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit.

b) have the ability to communicate in the Maltese and
English Languages;

¢) be in possession of a Licence to practise the Medical
Profession in Malta;

d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47). Those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service
giving details).

8.1. Due consideration will be given to applicants who
possess evidence of Continued Medical Education and
Research.

9. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 8(c) above provided they produce evidence that
they would qualify for such a licence by 15 October 2005. If
selected such candidates must obtain the said licence before
appointment.

10.1. Persons registered with the National Commission
for Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act, (Cap.413),even
if they do not satisfy in full the eligibility requirements for
this post provided they can carry out, in essence, the duties
related to the post and subject to the concurrence of the
Management and Personnel Office and approval of the Public
Service Commission.

10.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

11. Qualifications and experience claimed must be
supported by certificates andcor testimonials (photocopies to
be included with applications; originals to be produced for
verification at the interview).



11-21 ta’ Lulju, 2005

7503

12.1. Bord ta’ Ghazla jintervista I-applikanti li jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

12.2. II-Kummissjoni dwar is-Servizz Pubbliku
tippubblika r-rizultat ta’ l-intervisti. Ir-rizultat jigi esebit fuq
in-notice-board ta’ 1-Uffi¢cju tal-Kummissjoni dwar is-
Servizz Pubbliku u dik tad-Divizjoni tas-Sahha.

12.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-
Kummissjoni dwar is-Servizz Pubbliku fuq:

http://www .psc.gov.mt. Johrog ukoll avviz fil-media
lokali.

12.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni ta’ 1-avviz fil-Gazzetta tal-Gvern.

13. L-applikanti maghzula jkunu jridu joqoghdu ghal
ezami mediku biex jigi accertat li huma adatti ghal dan il-
post.

14. Il-formoli ta’ l-applikazzjoni jistghu jitnizzlu minn
dawn il-website:

http://www doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms.htm#employment

jew jinkisbu mid-Divizjoni tas-Sahha, Taqsima ta’ 1-
Impjegati, 6, Sqaq Harper, il-Furjana.

15. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali, Divizjoni tas-Sahha, 15, Triq il-Merkanti,
Valletta, mhux aktar tard minn nofsinhar ta’ nhar il-Gimgha,
it-12 ta’ Awissu, 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta
permezz ta’ fax jew ta’ xi messagg iehor simili sad-datata’ I-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ l-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
fax tad-Divizjoni riceventi hu +356-21242884.

17. Tinghata rcevuta minnufih ghal kull applikazzjoni li
titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu registrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi qabel id-data ta’ 1-gheluq. Id-
Divizjoni tibghat ircevuta bil-posta fi zmien sebat (7) ijiem
ghal dawn l-applikazzjonijiet.

11-21 ta’ Lulju, 2005

12.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.

12.2. The result of the interviews will be published by
the Public Service Commission and exhibited on the notice-
board of the Office of the Public Service Commission and
that of the Health Division.

12.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear
on the website of the PSC where it may be accessed at:

http:/www .psc.gov.mt. A press notice will also be issued
to all local media organisations.

12.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

13. Selected applicants will be medically examined to
ascertain that they are fit for the post.

14. Application forms may either be downloaded from
the following websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish.pdf

http://www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms.htm#employment

or obtained from the Health Division, Personnel Section,
6, Harper Lane, Floriana.

15. The prescribed application forms will be received in
the first instance by the Director General, Health Division,
15, Triq il-Merkanti, Valletta, by not later than noon of Friday,
12th August, 2005.

16. Applications received from abroad through a fax or
other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged
in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven (7) days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment
tal-Pedjatrija fid-Divizjoni tas-Sahha fil-Ministeru
tas-Sahha, l-Anzjani u Kura fil-Komunita

[I-Kummissjoni dwar is-Servizz Pubbliku tilga’
applikazzjonijiet minghand medical practitioners bi kwalifiki
adatti ghall-postijiet ta’ Senior House Officer fid-Dipartiment
tal-Pedjatrija fid-Divizjoni tas-Sahha.

2. ll-post ta’ Senior House Officer fil-Pedjatrija ghandu
salarju ta’ Lm6,211 fis-sena li jizdied b’Lm?209 fis-sena sa
massimu ta’ Lm7,465 (Skala ta’ Salarju Nru. 8).

3.1. Il-hatra ta’ Senior House Officer tkun fuq bazi ta’
kuntratt definit ta’ erba’ snin, bi prova ghal sena, u taga’ taht
ir-regolamenti li jkunu fis-sehh minn zmien ghal Zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha. II-
persuna nominata tista’ tigi trasferita skond l-esigenzi tas-
Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun mehtiega li tahdem skond
roster stabbilit 1i jista’ jinkludi night duty. Dan ir-roster jiechu
hsieb it-tahrig skond il-htiega minn Zmien ghal zmien kif ukoll
l-esigenzi tas-servizz. Sighat ta’ xoghol ’il fuq minn erbghin
(40) siegha fil-gimgha u x-xoghol fil-Hdud u Btajjel Pubblici
jithallsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3.Il-persuna nominata tkun intitolata ghall-beneficcji I-
ohra u tkun soggetta ghal kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti 1i japplika bejn il-
Gvern u I-Union kompetenti.

4.Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb
xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispecjalita
tigi kkunsidrata ghan-nomina ta’ Senior House Officer fuq
bazi permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod
sodisfacenti, u tagla’ salarju ta’ Lm6,611 x 228 - Lm7,979
fis-sena (Skala ta’ Salarju Nru. 7).

5.11-persuna nominata tithalla tezercita 1-professjoni taghha
privatament kemm-il darba:

a) dan isir strettament barra mill-hinijiet ufficjali tax-xoghol
taghha; u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet ufficjali
taghha jew l-esigenzi tas-servizz.

6. Il-persuna nominata tkun mehtiega li tahdem fid-
Dipartiment tal-Pedjatrija fid-Divizjoni tas-Sahha.

7.1.1l-post ta’ Senior House Officer jifforma parti integrali

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the Department
of Paediatrics in the Health Division within the
Ministry of Health, the Elderly and Community Care

The Public Service Commission invites applications from
duly qualified medical practitioners for the posts of Senior
House Officer in the Department of Paediatrics in the Health
Division.

2. The post of Senior House Officer in the Paediatrics
Department carries a salary of Lm6,211 per annum rising by
annual increments of Lm209 up to a maximum of Lm7,465
(Salary Scale No. 8).

3.1. The appointment of a Senior House Officer shall be
on the basis of a four year contract, subject to a probationary
period of one year, and subject to the rules governing from
time to time the Malta Public Service and the Health Division.
It involves liability to transfer according to the exigencies of
the Malta Public Service.

3.2. The appointee will be required to work in accordance
with an established roster which may include night duty. This
roster will take into consideration training requirements as may
be applicable from time to time as well as the exigencies of the
service. Additional remuneration will be paid at the approved
rates for hours worked in excess of forty (40) per week and for
work performed on Sundays and Public Holidays.

3.3. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.

4. The appointee who obtains an approved postgraduate
qualification in the speciality during the contract period will,
subject to satisfactory performance, be considered for
appointment as Senior House Officer on a permanent basis
onasalary of Lm6,611 x Lm228 - Lm7,979 per annum (Salary
Scale No. 7).

5. The appointee will be allowed to undertake private
practice of his/her profession provided that:

(a) it is carried out strictly outside his/her official hours of
work; and

(b) it does not interfere or conflict with his/her official
duties or with the exigencies of the service.

6. The appointee will be required to work in the Department
of Paediatrics in the Health Division.

7.1. The post of Senior House Officer forms an integral
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tal-programm ta’ tahrig fid-Dipartiment tal-Pedjatrija u huwa
adatt ghal dawk il-kandidati li jixtiequ jagbdu karriera fil-
Pedjatrija. Il-persuna nominata hija mistennija li tkompli
taghmel ix-xoghol ta’ House Officer izda f’livell oghla ta’
responsabbilta.

7.2. Il-persuna nominata tkun mistennija li Zzzomm ruhha
aggornata ma’ l-izviluppi kurrenti fil-qasam tal-Pedjatrija u
li tiehu sehem f’laqghat ta’ wara l-gradwazzjoni li jsiru hawn
Malta u barra minn Malta.

7.3. Il-persuna nominata tkun il-hin kollu taht is-
supervizjoni tas-superjuri taghha u tkun risponsabbli
direttament lejn il-konsulent inkarigat mill-pazjenti.

7 4.1l-persuna nominata tkun mehtiega li tahdem, kull tant
zmien meta jmissha, fis-sub-specialities varji tal-Pedjatrija li
jkunu determinati mic-Chairman tal-Pedjatrija u li jiehdu
hsieb il-htigiet tat-tahrig tas-Senior House Officer kif ukoll I-
esigenzi tas-servizz. Hi mistennija li tichu parti fl-attivitajiet
akkademici tad-Dipartiment tal-Pedjatrija. It-tahrig kontinwu
taghha jiddependi minn rapporti sodisfacenti fugha minghand
kumitat kompost mi¢-Chairman tal-Pedjatrija u zewg
konsulenti ohra. Waqt dan il-kuntratt il-persuna nominata trid
tkun f’qaghda li tista’ toqghod ghall-ezami tal-MRCP Part 2
tal-Pedjatrija jew ghal kwalifika ekwivalenti approvata. Aktar
tahrig f’dan il-livell ikun jiddependi izda mill-esigenzi tas-
Servizz.

7.5. Uzu mis-sistema ta’ teknologija Informatika li jkunu
ged jintuzaw mid-Divizjoni tas-Sahha.

8. L-applikanti ghandhom:

a) (i) ikunu cittadini ta’ Malta;

JEW

(ii) cittadini ta’ Stat iehor Membru ta’ I-Unjoni Ewropea;

JEW

(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ 1-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta 1-Ministeru ta’ 1-Affarijiet Barranin ghandu
jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ L-UE);

JEW

(iv)il-konjugita’, u tfal tahtil-21 sena ta’ jew li jiddependu
fuq, dawk il-persuni msemmija f°(i), (ii) u (iii) hawn fuq u li

huma residenti f’"Malta.

L-eligibbilta tal-kandidati msemmija f*(ii), (iii) u (iv) hawn
fuq hija suggetta ghall-kundizzjoni li jiksbu work permit.

part of the basic Training programme of the Department of
Paediatrics and is suitable for candidates wishing to pursue a
career in Paediatrics. The appointee is expected to continue
with the duties of a House Officer but at a higher level of
responsibility.

7.2. The appointee will be expected to keep abreast with
the current developments in the field of Paediatrics and
participate in post-graduate meetings locally and abroad.

7.3. The appointee will work at all times under the
supervision of his/her seniors and will be directly answerable
to the Consultant in charge of the patients.

7.4. The appointee will be required to rotate within the
various sub-specialities in a structured training programme to
be determined by the Chairman of Paediatrics and which will
take into account both the Senior House Officer’s basic training
requirements as well as the exigencies of the service. He/She
will be required to participate in the academic activities of the
Department of Paediatrics. His/Her continued training will
depend on the satisfactory reports from a Committee composed
of the Chairman of the Department of Paediatrics and two other
Consultants. During his/her contract, the appointee should be
in a position to sit for MRCP Part 2 Examination in Paediatrics,
or an approved equivalent qualification. Further training will
however depend on the exigencies of the service.

7.5. Making use of the Information Technology systems
which may be in operation within the Health Division

8. Applicants must:-

a) (i) be citizens of Malta;

OR

(ii) citizens of another European Union Member State;

OR

(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the
Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);

OR

(iv) the spouse of, and children under 21 years of age of or
who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit.
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b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

¢) ikollhom Licenza biex jipprattikaw il-professjoni medika
f’Malta;

d) ikunu ta’ karattru morali tajjeb (applikanti li diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita kompetenti ohra mhux aktar minn sitt
(6) xhur gabel id-data ta’ I-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern gabel u jaghtu d-dettalji).

8.1 Tinghata konsiderazzjoni xierqa lill-applikanti li
jkollhom evidenza ta’ Continued Medical Education u ta’
ricerka.

9. Applikazzjonijiet jintlagghu ukoll minn kandidati li ma
jkollhomx il-Licenza msemmija f’paragrafu 8(¢) hawn fuq
bil-kundizzjoni 1i juru evidenza li ser jikkwalifikaw ghall-
imsemmija Licenza sal-15 ta’ Ottubru, 2005. Jekk jintghazlu
dawn il-kandidati jridu jakkwistaw l-imsemmija Licenza qabel
ma jinghataw il-hatra.

10.1. Persuni rregistrati mal-Kummissjoni Nazzjonali
ghall-Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond I-Artikolu 7 ta’ I-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma
jkunux jissodisfaw ghal kollox il-parametri ta’ 1-eligibbilita
ghall-post. Dan basta jkunu jistghu jwettqu d-dmirijiet relatati
mal-post fl-essenza taghhom, u sakemm ikun hemm gbil min-
naha tal-Management and Personnel Office u approvazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ I-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti 1i jinkludu evidenza
dokumentata tar-registrazzjoni ta’ l-applikant/a mal-KNPD.
Ghandhom jinghataw gustifikazzjonijiet ragunati mill-
applikant/a ghaliex ma jissodisfax/tissodisfax il-parametri
kollha ta’ I-eligibbilta u ghaliex huma misthoqqa
kunsiderazzjonijiet specjali. [l-korrispondenza kollha ghandha
tigi indirizzata lid-Divizjoni tas-Sahha u tkun ikkupjata lill-
KNPD.

11.Il-kwalifiki u I-esperjenza li persuna jkollha ghandhom
jintwerew b’certifikati u/jew dokumenti (fotokopji jridu
jintbaghtu ma’ lI-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

12.1. Bord ta’ Ghazla jintervista l-applikanti li jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

12.2. I1-Kummissjoni dwar is-Servizz Pubbliku

b) have the ability to communicate in the Maltese and
English Languages;

¢) be in possession of a Licence to practise the Medical
Profession in Malta;

d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47); Those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service
giving details).

8.1 Due consideration will be given to applicants who
posses evidence of continued Medical Education as well as
research.

9. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 8(c) above provided they produce evidence that
they would qualify for such a licence by 15th October, 2005.
If selected such candidates must obtain the said licence before
appointment.

10.1. Persons registered with the National Commission for
Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal Opportunities
(Persons with Disability) Act, (Cap. 413), even if they do not
satisfy in full the eligibility requirements for this post provided
they can carry out, in essence, the duties related to the post and
subject to the concurrence of the Management and Personnel
Office and approval of the Public Service Commission.

10.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

11. Qualifications and experience claimed must be
supported by certificates and/or testimonials (photocopies to
be included with applications; originals to be produced for
verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.

12.2. The result of the interviews will be published by the



11-21 ta’ Lulju, 2005

7507

tippubblika r-rizultat ta’ l-intervisti. Ir-rizultat jigi esebit fuq
in-notice-board ta’ 1-Ufficcju tal-Kummissjoni dwar is-
Servizz Pubbliku u dik tad-Divizjoni tas-Sahha.

12.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-
Kummissjoni dwar is-Servizz Pubbliku fuq:

http://www .psc.gov.mt.

Johrog ukoll avviz fil-media lokali kollha.

12.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni ta’ I-avviz fil-Gazzetta tal-Gvern.

13. Applikanti maghzula jkunu jridu joqoghdu ghal ezami
mediku biex jigi accertat li huma adatti ghal dan il-post.

14. Tl-formoli ta’ I-applikazzjoni jistghu jitnizzlu minn
dawn il-websites:

http://www .doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms.htm#employment
jew jinkisbu mid-Divizjoni tas-Sahha, Taqsima ta’ 1-
Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali Divizjoni tas-Sahha, 15, Triq il-Merkanti,
Valletta, mhux aktar tard minn nofsinhar ta’ nhar il—Gimgha,
it-12 ta” Awissu, 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta
permezz ta’ fax jew ta’ xi messagg iehor simili sad-datata’ I-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ 1-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
fax tad-Divizjoni riceventi hu +356-21242884.

17. Tinghata r¢evuta minnufih ghal kull applikazzjoni li
titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu rregistrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi qabel id-data ta’ 1-gheluq. Id-
Divizjoni tas-Sahha tibghat ircevuta bil-posta fi zmien sebat
(7) ijiem ghal dawn l-applikazzjonijiet.

11-21 ta’ Lulju, 2005

Public Service Commission and exhibited on the notice-board
of the Office of the Public Service Commission and that of
the Health Division.

12.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear on
the website of the PSC where it may be accessed at:

http://www .psc.gov.mt.

A press notice will also be issued to all local media
organisations.

12.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

13. The selected applicants will be medically examined to
ascertain that they are fit for the post.

14. Application forms may either be downloaded from the
following websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish pdf

http://www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms.htm#employment
or obtained from the Health Division, Personnel Section, 6,
Harper Lane, Floriana.

15. The prescribed application forms will be received in
the first instance by the Director General, Health Division,
15, Merchants Street, Valletta, by not later than noon of Friday,
12th August, 2005.

16. Applications received from abroad through a fax or
other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged
in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment
tal-Patologija fid-Divizjoni tas-Sahha fil-Ministeru
tas-Sahha, l-Anzjani u Kura fil-Komunita

[I-Kummissjoni dwar is-Servizz Pubbliku tilga’
applikazzjonijiet minghand Medical Practitioners bi kwalifiki
adatti ghall-postijiet ta’ Senior House Officer fid-Dipartiment
tal-Patologija fid-Divizjoni tas-Sahha.

2. ll-post ta’ Senior House Officer fid-Dipartiment tal-
Patologija ghandu salarju ta’ Lm6,211 fis-sena li jizdied
b’Lm2009 fis-sena sa massimu ta’ Lm7,465 (Skala ta’ Salarju
Nru. 8).

3.1. Il-hatra ta’ Senior House Officer tkun fuq bazi ta’
kuntratt definit ta’ erba’ snin, bi prova ghal sena, u taga’ taht
ir-regolamenti li jkunu fis-sehh minn zmien ghal Zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha u persuna
tista’ tigi trasferita skond l-esigenzi tas-Servizz Pubbliku ta’
Malta.

3.2. Il-persuna nominata tkun mehtiega li tahdem skond
roster stabbilit 1i jista’ jinkludi night duty. Dan ir-roster jiechu
hsieb it-tahrig skond il-htiega minn Zmien ghal zmien kif ukoll
l-esigenzi tas-servizz. Sighat ta’ xoghol ’il fuq minn erbghin
(40) siegha fil-gimgha u x-xoghol fil-Hdud u Btajjel Pubblici
jithallsu b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.3.Il-persuna nominata tkun intitolata ghall-beneficcji I-
ohra u tkun soggetta ghal kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti 1i japplika bejn il-
Gvern u I-Union kompetenti.

4.Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb
xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispecjalita
tigi kkunsidrata ghan-nomina ta’ Senior House Officer fuq
bazi permanenti, bil-kundizzjoni li tkun qdiet dmirha b’mod
sodisfacenti, u tagla’ salarju ta’ Lm6,611 x 228 — Lm7,979
fis-sena (skala ta’ salarju Nru 7).

5.11-persuna nominata tithalla tezercita 1-professjoni taghha
privatament kemm-il darba:

a) dan isir strettament barra mill-hinijiet ufficjali tax-xoghol
taghha; u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet uffic-
jali taghha jew l-esigenzi tas-servizz.

6. Il-persuna nominata tkun mehtiega li tahdem fid-
Dipartiment tal-Patologija fid-Divizjoni tas-Sahha.

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the Department
of Pathology in the Health Division in the
Ministry of Health, the Elderly and Community Care

The Public Service Commission invites applications from
duly qualified Medical Practitioners for the posts of Senior
House Officer in the Department of Pathology in the Health
Division.

2. The post of Senior House Officer in the Department of
Pathology carries a salary of Lm6,211 per annum rising by
annual increments of Lm209 up to a maximum of Lm7,465
(Salary Scale No. 8).

3.1. The appointment of a Senior House Officer shall be
on the basis of a four year contract, subject to a probationary
period of one year, and subject to the rules governing from
time to time the Malta Public Service and the Health Division.
It involves liability to transfer according to the exigencies of
the Malta Public Service.

3.2. The appointee will be required to work in accordance
with an established roster which may include night duty. This
roster will take into consideration training requirements as
may be applicable from time to time as well as the exigencies
of the service. Additional remuneration will be paid at the
approved rates for hours worked in excess of fourty (40) per
week and for work performed on Sundays and Public
Holidays.

3.3. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.

4. The appointee who obtains an approved postgraduate
qualification in the speciality during the contract period will,
subject to satisfactory performance, be considered for
appointment as Senior House Officer on a permanent basis
onasalary of Lm6,611 x Lm228 - Lm7,979 per annum (salary
scale No 7).

5. The appointee will be allowed to undertake private
practice of his/her profession provided that:

(a) it is carried out strictly outside his/her official hours of
work; and

(b) it does not interfere or conflict with his/her official
duties or with the exigencies of the service.

6. The appointee will be required to work in the Department
of Pathology in the Health Division.
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7.1 1l-postta’ Senior House Officer jifforma parti integrali
tal-programm ta’ tahrig patologiku fid-Dipartiment tal-
Patologija u huwa addatt ghal dawk il-kandidati li jixtiequ
jagbdu karriera fil-Patologija.

7.2 1l-persuna fil-grad ta’ Senior House Officer tkun il-hin
kollu taht is-supervizjoni tas-superjuri taghha u tkun
responsabbli direttament lejn il-konsulent inkarigat mis-
servizz.

7.3. Il-persuna nominata tkun mehtiega li taghmel xoghol
relatat ma dijanjozi patologiku fid-diversi sura tal-patologija
inkluz il-Histopatologija, Haematology, Microbiology,
Immunology u 1-Bijokimika. Dan iservi biex il-persuna fil-
grad ta’ Senior House Officer tispecjalizza f’xi wiehed mill-
ogsma msemmija hawn fuq.

7 4.1l-persuna nominata tkun mehtiega li taghmel awtopsji
kif ukoll tassisti fit-taghlim ta’ studenti ta’ qabel u ta’ wara I-
gradwazzjoni.

7.5. Il-persuna nominata tinghata l-ghajnuna kollha biex
tkompli fil-karriera taghha skond l-esigenzi tas-servizz. Hi
tkun mistennija 1i tiehu parti fl-attivitajiet akkademici tad-
Dipartiment tal-Patologija. It-tahrig kontinwu taghha
jiddependi minn rapporti sodisfacenti fugha minghand kumitat
kompost mic¢-Chairman tad-Dipartiment tal-Patologija u zewg
konsulenti. Waqt dan il-kuntratt hi trid tkun f’ qaghda li tista’
toqghod ghall-ezami ghall-MRCPath jew ghal kwalifika
ekwivalenti.

7.6.1l-persuna nominata tkun mehtiega li tkompli taghmel
ix-xoghol ta’ House Officer izda f’livell oghla ta’
risponsabbilta.

7.7.1l-persuna maghzula tkun trid taghmel uzu mis-sistemi
ta’ Teknologija Informatika li jkunu qed jintuzaw fid-
Divizjoni tas-Sahha.

8. L-applikanti ghandhom:

a) (i) ikunu cittadini ta’ Malta;

JEW

(ii) cittadini ta’ Stat iehor Membru ta’ I-Unjoni Ewropea;

JEW

(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta I-Ministeru ta’ 1-Affarijiet Barranin ghandu
jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE);

JEW

7.1 The post of Senior House Officer forms an integral
part of the basic pathological training programme of the
Department of Pathology and is suitable for candidates
wishing to pursue a career in Pathology.

7.2. The appointee will work at all times under the
supervision of his/her seniors and will be directly answerable
to the Consultant in charge of the service.

7.3. The appointee will be expected to perform duties
relating to pathological diagnosis in the various sections of
pathology including Histopathology, Haematology,
Microbiology, Immunology and Biochemistry. This will
enable the Senior House Officer to specialize in one of the
above-mentioned areas.

7.4. The appointee will be required to perform post-mortem
examinations as well as to assist in undergraduate and
postgraduate training.

7.5. The appointee will be given all help to further his/her
career within the exigencies of the service. He/She will be
required to participate in the academic activities of the
Department of Pathology. His/her continued training will
depend on satisfactory reports from a committee composed
of the Chairman of Department of Pathology and two other
Consultants. During his/her contract the Senior House Officer
should be in a position to sit for MRCPath Examination, or
an equivalent qualification.

7.6 The appointee will be expected to continue with the
duties of the house Officer but at a higher level of
responsibility.

7.7. The appointee will be required to make use of the
Information Technology systems which may be in operation
within the Health Division.

8. Applicants must:-

a) (i) be citizens of Malta;

OR

(ii) citizens of another European Union Member State;

OR

(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);

OR
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(iv)il-konjugita’, u tfal tahtil-21 sena ta’ jew li jiddependu
fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li
huma residenti f’Malta.

L-eligibbilita tal-kandidati msemmija f*(ii), (iii) u (iv) hawn
fuq hija suggetta ghall-kundizzjoni li jiksbu work permit.

b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

¢) ikollhom Licenza biex jipprattikaw il-professjoni medika
f’Malta;

d) ikunu ta’ karattru morali tajjeb (applikanti li diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita kompetenti ohra mhux aktar minn sitt
(6) xhur gabel id-data ta’ I-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern gabel u jaghtu d-dettalji).

8.1. Tinghata konsiderazzjoni xierqa lill-applikanti li
jkollhom evidenza ta’ Continued Medical Education u ta’
Ricerka.

9. Applikazzjonijiet jintlagghu ukoll minn kandidati li ma
jkollhomx il-Licenza msemmija f’paragrafu 8(¢) hawn fuq
bil-kundizzjoni li jipprezentaw evidenza li ser jikkwalifikaw
ghall-imsemmija Licenza 1-15 ta’ Ottubru 2005. Jekk
jintghazlu dawn il-kandidati jridu jakkwistaw l-imsemmija
Licenza qabel ma jinghataw il-hatra.

10.1. Persuni rregistrati mal-Kummissjoni Nazzjonali
ghall-Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond I-Artikolu 7 ta’ I-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma
jkunux jissodisfaw ghal kollox il-parametri ta’ 1-eligibbilita
ghall-post. Dan basta jkunu jistghu jwettqu d-dmirijiet relatati
mal-post fl-essenza taghhom, u sakemm ikun hemm gbil min-
naha tal-Management and Personnel Office u approvazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2. Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ I-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti 1i jinkludu evidenza
dokumentata tar-registrazzjoni ta’ l-applikant/a mal-KNPD.
Ghandhom jinghataw gustifikazzjonijiet ragunati mill-
applikant/a ghaliex ma jissodisfax/tissodisfax il-parametri
kollha ta’ I-eligibbilta u ghaliex huma misthoqqa
kunsiderazzjonijiet specjali. Il-korrispondenza kollha ghandha
tigi indirizzata lid-Divizjoni tas-Sahha u tkun ikkupjata lill-
KNPD.

11.Il-kwalifiki u I-esperjenza li persuna jkollha ghandhom
jintwerew b’certifikati u/jew dokumenti (fotokopji jridu

(iv) the spouse of, and children under 21 years of age of or
who depend on, any person who is mentioned at (i), (ii) and
(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit.

b) have the ability to communicate in the Maltese and
English Languages;

¢) be in possession of a Licence to practise the Medical
Profession in Malta;

d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47); Those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service
giving details).

8.1. Due consideration will be given to applicants who
possess evidence of Continued Medical Education and
Research.

9. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 8(c) above provided they produce evidence that
they would qualify for such a licence by 15th October 2005.
If selected such candidates must obtain the said licence before
appointment.

10.1. Persons registered with the National Commission
for Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act, (Cap.413),even
if they do not satisfy in full the eligibility requirements for
this post provided they can carry out, in essence, the duties
related to the post and subject to the concurrence of the
Management and Personnel Office and approval of the Public
Service Commission.

10.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

11. Qualifications and experience claimed must be
supported by certificates and/or testimonials (photocopies to
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jintbaghtu ma’ l-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

12.1. Bord ta’ Ghazla jintervista l-applikanti i jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

12.2. TI-Kummissjoni dwar is-Servizz Pubbliku tippubblika
r-rizultat ta’ l-intervisti. Ir-rizultat jigi esebit fuq in-notice-
board ta’ 1-Ufficcju tal-Kummissjoni dwar is-Servizz
Pubbliku u dik tad-Divizjoni tas-Sahha.

12.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-
Kummissjoni dwar is-Servizz Pubbliku fuq:

http://www psc.gov.mt. Johrog ukoll avviz fil-media lokali.

12.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni tal-avviz fil-Gazzetta tal-Gvern.

13. L-applikanti maghzula jkunu jridu joqoghdu ghal ezami
mediku biex jigi accertat 1i huma adatti ghal dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistghu jitnizzlu minn
dawn il-websites:

http://www .doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms.htm#employment

jew jinkisbu mid-Divizjoni tas-Sahha, Taqgsima ta’ I-
Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali, fid-Divizjoni tas-Sahha, 15, Triq il-
Merkanti, Valletta, mhux aktar tard minn-nofsinhar ta’ nhar
il-Gimgha, it-12 ta’ Awissu, 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta
permezz ta’ fax jew ta’ xi messagg iehor simili sad-data ta’ 1-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ l-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
fax tad-Divizjoni riceventi hu +356-21242884.

17. Tinghata réevuta minnufih ghal kull applikazzjoni li
titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu registrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi qabel id-data ta’ 1-gheluq. Id-
Divizjoni tas-Sahha tibghat ircevuta bil-posta fi zmien sebat
(7) ijiem ghal dawn l-applikazzjonijiet.

11-21 ta’ Lulju, 2005

be included with applications; originals to be produced for
verification at the interview).

12.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.

12.2. The result of the interviews will be published by the
Public Service Commission and exhibited on the notice-board
of the Office of the Public Service Commission and that of
the Health Division.

12.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear on
the website of the PSC where it may be accessed at:

http://www psc.gov.mt. A press notice will also be issued
to all local media organisations.

12.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

13. Selected applicants for appointment will be medically
examined to ascertain that they are fit for the post.

14. Application forms may either be downloaded from the
following websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish pdf

http://www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms.htm#employment

or obtained from the Health Division, Personnel Section,
6, Harper Lane, Floriana.

15. The prescribed application forms will be received in
the first instance by the Director General, Health Division,
15, Triq il-Merkanti, Valletta, by not later than noon of Friday,
12th August, 2005.

16. Applications received from abroad through a fax or
other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged
in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven (7) days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Postijiet ta’ Senior House Officer fid-Dipartiment
tal-Psikjatrija fid-Divizjoni tas-Sahha fil-Ministeru
tas-Sahha, l-Anzjani u Kura fil-Komunita

[I-Kummissjoni dwar is-Servizz Pubbliku tilqa
applikazzjonijiet minghand Medical Practitioners bi kwalifiki
adatti ghall-postijiet ta’ Senior House Officer fid-Dipartiment
tal-Psikjatrija fid-Divizjoni tas-Sahha.

2. ll-post ta’ Senior House Officer fil-Psikjatrija ghandu
salarju ta’ Lm6,211 fis-sena li jizdied b’Lm?209 fis-sena sa
massimu ta’ Lm7,465 (Skala ta’ Salarju Nru. 8).

3.1. Il-hatra ta’ Senior House Officer tkun fuq bazi ta’
kuntratt definit ta’ erba’ snin, bi prova ghal sena, u taga’ taht
ir-regolamenti li jkunu fis-sehh minn zmien ghal Zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha u persuna
tista’ tigi trasferita skond l-esigenzi tas-Servizz Pubbliku ta’
Malta.

3.2. Il-persuna nominata tkun mehtiega li tahdem skond
roster stabbilit 1i jista’ jinkludi night duty. Dan ir-roster jiechu
hsieb it-tahrig skond il-htiega minn zmien ghal zmien kif
ukoll I-esigenzi tas-servizz. Sighat ta’ xoghol ’il fuq minn
erbghin (40) siegha fil-gimgha u x-xoghol fil-Hdud u Btajjel
Pubblici jithallsu b’remunerazzjoni addizzjonali skond ir-
rati approvati.

3.3.Il-persuna nominata tkun intitolata ghall-beneficcji I-
ohra u tkun soggetta ghall-kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti 1i japplika bejn il-
Gvern u I-Union kompetenti.

4.Il-persuna nominata li waqt il-perjodu tal-kuntratt tikseb
xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispecjalita
tigi kkunsidrata ghan-nomina ta’ Senior House Officer fuq
bazi permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod
sodisfacenti, u tagla’ salarju ta’ Lm6,611 x 228 - Lm7,979
fis-sena (Skala ta’ Salarju Nru 7).

5.11-persuna nominata tithalla tezercita 1-professjoni taghha
privatament kemm-il darba:

a) dan isir strettament barra mill-hinijiet ufficjali tax-xoghol
taghha; u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet ufficali
taghha jew l-esigenzi tas-servizz.

6. Il-persuna nominata tkun mehtiega li tahdem fid-
Dipartiment tal-Psikjatrija fid-Divizjoni tas-Sahha.

7.1.1l-post ta’ Senior House Officer jifforma parti integrali

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the Department
of Psychiatry in the Health Division within the Ministry
of Health, the Elderly and Community Care

The Public Service Commission invites applications from
duly qualified Medical Practitioners for the posts of Senior
House Officer in the Department of Psychiatry in the Health
Division.

2. The post of Senior House Officer in the Department of
Psychiatry carries a salary of Lm6,211 per annum rising by
annual increments of Lm209 up to a maximum of Lm7,465
(Salary Scale No. 8).

3.1. The appointment of a Senior House Officer shall be
on the basis of a four year contract, subject to a probationary
period of one year, and subject to the rules governing from
time to time the Malta Public Service and the Health Division.
It involves liability to transfer according to the exigencies of
the Malta Public Service.

3.2. The appointee will be required to work in accordance
with an established roster which may include night duty. This
roster will take into consideration training requirements as may
be applicable from time to time as well as the exigencies of the
service. Additional remuneration will be paid at the approved
rates for hours worked in excess of forty (40) per week and for
work performed on Sundays and Public Holidays.

3.3. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.

4. The appointee who obtains an approved postgraduate
qualification in the speciality during the contract period will,
subject to satisfactory performance, be considered for
appointment as Senior House Officer on a permanent basis
onasalary of Lm6,611 x Lm228 - Lm7,979 per annum (salary
scale No 7).

5. The appointee will be allowed to undertake private
practice of his/her profession provided that:

(a) it is carried out strictly outside hischer official hours of
work; and

(b) it does not interfere or conflict with his/her official
duties or with the exigencies of the service.

6. The appointee will be required to work in the Department
of Psychiatry in the Health Division.

7.1. The post of Senior House Officer forms an integral
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tal-programm ta’ tahrig psikjatriku fid-Dipartiment tal-
Psikjatrija u huwa adatt ghal dawk il-kandidati li jixtiequ
jagbdu karriera fil-Psikjatrija. Il-persuna nominata hi
mistennija 1i tkompli taghmel ix-xoghol ta’ House Officer
izda f’livell oghla ta’ responsabbilta. Il-persuna nominata trid
tkun kapaci taghmel ezami fiziku u psikjatriku lill-pazjenti,
tittratahom u tibqa’ ssegwihom skond il-livell ta’ l-esperjenza
taghha. Hi tkun imgabbda li tissorvelja I-iszaff mediku ta’ livell
inqas minnha u li tahdem id f’id ma’ membri ohra ta’
multidisciplinary team. Hi tkun mehtiega li tiehu sehem fi
programmi ta’ tahrig in-service organizzati mid-Dipartiment
tal-Psikjatrija.

7.2. Il-persuna nominata tkun il-hin kollu taht is-
supervizjoni tas-superjuri taghha u tkun responsabbli
direttament lejn il-Konsulent inkarigat.

7.3.1l-persuna nominata tkun mehtiega li tahdem, kull tant
zmien meta jmissha, fl-ispecjalitajiet varji tal-psikjatrija li
jkunu determinati mid-Direttur tal-Psikjatrija u li jiehdu hsieb
il-htigiet tat-tahrig baziku psikjatriku tas-Senior House Of-
ficer kif ukoll I-esigenzi tas-servizz. Hi tkun mehtiega li tiehu
parti fl-attivitajiet akkademici tad-Dipartiment tal-Psikjatrija.
It-tahrig kontinwu taghha jiddependi minn rapporti
sodisfacenti fugha minghand kumitat kompost mid-Direttur
tal-Psikjatrija u zewg Konsulenti. Waqt dan il-kuntratt il-
persuna nominata trid tkun f’qaghda i tista’ toqghod ghall-
ezami tal-M.R.C.Psych jew ghal kwalifika ekwivalenti
approvata. Aktar tahrig f’dan il-livell jkun jiddependi izda
mill-esigenzi tas-Servizz.

7.4. Il-persuna maghzula tkun trid tuza s-sistemi ta’

Teknologija Informatika 1i jkun hemm fid-Divizjoni tas-
Sahha.

8. L-applikanti ghandhom:

a) (i) ikunu cittadini ta’ Malta;

JEW

(ii) cittadini ta’ Stat iehor Membru ta’ I-Unjoni Ewropea;

JEW

(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta I-Ministeru ta’ 1-Affarijiet Barranin ghandu
jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ L-UE);

JEW

(iv)il-konjugita’, u tfal tahtil-21 sena ta’ jew li jiddependu

fuq, dawk il-persuni msemmija f°(i), (ii) u (iii) hawn fuq u li
huma residenti f’Malta.

part of the basic psychiatric programme of the Department of
Psychiatry and is suitable for candidates wishing to pursue a
career in Psychiatry. The appointee is expected to continue
with the duties of a House Officer but at a higher level of
responsibility. The appointee should be able to carry out
physical and psychiatric examination, treatment and
monitoring of patients according to level of experience.
He/She will be delegated to supervise junior medical staff
and to liaise with other multidisciplinary team members.
He/She will be required to participate in in-service training
programmes organised by the Department of Psychiatry.

7.2. The appointee will work at all times under the
supervision of his/her seniors and will be directly answerable
to the Consultant in charge of the patients.

7.3. The appointee will be required to rotate within the
various psychiatric specialities in a structured training
programme to be determined by the Director of Psychiatry and
which will take into account both the Senior House Officer’s
basic psychiatry training requirements as well as the exigencies
of the service. He/She will be required to participate in the
academic activities of the Department of Psychiatry. His/Her
continued training will depend on the satisfactory reports from
a Committee composed of the Director of the Department of
Psychiatry and two other Consultants. During his/her contract,
the appointee should be in a position to sit for M.R.C.Psych.
Examination, or an approved equivalent qualification. Further
training will however depend on the exigencies of the Service.

7.4. The appointee will be required to make use of the
Information Technology systems which may be in operation
within the Health Division.

8. Applicants must:-

a) (i) be citizens of Malta;

OR

(ii) citizens of another European Union Member State;

OR

(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the
Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);

OR

(iv) the spouse of, and children under 21 years of age of or

who depend on, any person who is mentioned at (i), (ii) and
(iii) above and who resides in Malta.
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L-eligibbilita tal-kandidati msemmija f°(ii), (iii) u (iv) hawn
fuq hija suggetta ghall-kundizzjoni li jiksbu work permit;

b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

¢) ikollhom licenza biex jipprattikaw il-professjoni medika
f’Malta;

d) ikunu ta’ karattru morali tajjeb (applikanti li diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezzentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita’ kompetenti ohra mhux aktar minn sitt
(6) xhur gqabel id-data ta’ 1-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern qabel u jaghtu d-dettalji).

8.1. Tinghata konsiderazzjoni xierqa lill-applikanti li
jkollhom evidenza ta’ Continued Medical Education u ta’
Ricerka.

9. Applikazzjonijiet jintlagghu wkoll minn kandidati li ma
jkollhomx il-Li¢enza msemmija f’paragrafu 8 (¢) hawn fuq
bil-kundizzjoni li jipprezentaw evidenza li se jikkwalifikaw
ghall-imsemmija Licenza sal-15 ta’ Ottubru 2005. Jekk
jintghazlu dawn il-kandidati jridu jakkwistaw l-imsemmija
Licenza qabel ma jinghataw il-hatra.

10.1. Persuni rregistrati mal-Kummissjoni Nazzjonali ghall-
Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond I-Artikolu 7 ta’ 1-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma jkunux
jissodisfaw ghal kollox il-parametri ta’ I-eligibbilita ghall-post.
Dan basta jkunu jistghu jwettqu d-dmirijiet relatati mal-post f1-
essenza taghhom, u sakemm ikun hemm gbil min-naha tal-
Management and Personnel Office u approvazzjoni tal-
Kummissjoni dwar is-Servizz Pubbliku.

10.2.Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ 1-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti li jinkludu evidenza
dokumentata tar-registrazzjoni ta’ l-applikant/a mal-KNPD.
Ghandhom jinghataw gustifikazzjonijiet ragunati mill-
applikant/a ghaliex ma jissodisfax/tissodisfax il-parametri
kollha ta’ l-eligibbilta u ghaliex huma misthoqqa
kunsiderazzjonijiet specjali. II-korrispondenza kollha ghandha
tigi indirizzata lid-Divizjoni tas-Sahha u tkun ikkupjata lill-
KNPD.

11.1l-kwalifiki u l-esperjenza li persuna jkollha ghandhom
jintwerew b’certifikati u/jew dokumenti (fotokopji jridu
jintbaghtu ma’ l-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit.

b) have the ability to communicate in the Maltese and
English Languages;

¢) be in possession of a Licence to practise the Medical
Profession in Malta;

d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47); those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service
giving details).

8.1 Due consideration will be given to applicants who
possess evidence of continued Medical Education and
Research.

9. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 8(c) above provided they produce evidence that
they would qualify for such a Licence by 15th October 2005.
If selected such candidates must obtain the said Licence before
appointment.

10.1. Persons registered with the National Commission
for Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act, (Cap.413),even
if they do not satisfy in full the eligibility requirements for
this post provided they can carry out, in essence, the duties
related to the post and subject to the concurrence of the
Management and Personnel Office and approval of the Public
Service Commission.

10.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

11. Qualifications and experience claimed must be
supported by certificates and/or testimonials (photocopies to
be included with applications; originals to be produced for
verification at the interview).
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12.1. Bord ta’ Ghazla jintervista l-applikanti li jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

12.2. 1lI-Kummissjoni dwar is-Servizz Pubbliku tippubblika
r-rizultat ta’ I-intervisti. Ir-rizultat jigi esebit fuq in-notice-
board ta’ 1-Uffi¢cju tal-Kummissjoni dwar is-Servizz
Pubbliku u dik tad-Divizjoni tas-Sahha.

12.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-
Kummissjoni dwar is-Servizz Pubbliku fuq:

http://www .psc.gov.mt. Johrog ukoll avviz fil-media lokali.

12.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni ta’ I-avviz fil-Gazzetta tal-Gvern.

13. L-applikanti maghzula jkunu jridu joqoghdu ghall-ezami
mediku biex jigi accertat 1i huma adatti ghal dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistghu jitnizzlu minn
dawn il-websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish pdf

http\/www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms.htm#employment
jew jinkisbu mid-Divizjoni tas-Sahha, Taqsima ta’ 1-
Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali, Divizjoni tas-Sahha, 15, Triq il-Merkanti,
Valletta, mhux aktar tard minn-nofsinhar ta’ nhar il-Gimgha,
it-12 ta’ Awissu, 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta
permezz ta’ fax jew ta’ xi messagg iehor simili sad-datata’ I-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ l-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
fax tad-Divizjoni riceventi hu +356-21242884.

17. Tinghata rcevuta minnufih ghal kull applikazzjoni li
titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu rregistrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi qabel id-data ta’ 1-gheluq. Id-
Divizjoni tibghat ircevuta bil-posta fi zmien sebat (7) ijiem
ghal dawn l-applikazzjonijiet.

11-21 ta’ Lulju, 2005

12.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.

12.2. The result of the interviews will be published by the
Public Service Commission and exhibited on the notice-board
of the Office of the Public Service Commission and that of
the Health Division.

12.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear on
the website of the PSC where it may be accessed at:

http://www .psc.gov.mt. A press notice will also be issued
to all local media organisations.

12.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

13. Selected applicants will be medically examined to
ascertain that they are fit for the post.

14. Application forms may either be downloaded from the
following websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish pdf

http\/ www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms.htm#employment
or obtained from the Health Division, Personnel Section, 6,
Harper Lane, Floriana.

15. The prescribed application forms will be received in
the first instance by the Director General, Health Division,
15,Merchants Street, Valletta, by not later than noon of Friday,
12th August 2005.

16. Applications received from abroad through a fax or
other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged
in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven (7) days.

21st July, 2005
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KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Post ta’ Uffi¢jal Mediku (Health Information)
fil-Qasam Amministrattiv fid-Divizjoni tas-Sahha
fil-Ministeru tas-Sahha, I-Anzjani
u Kura fil-Komunita

[I-Kummissjoni dwar is-Servizz Pubbliku tilga’
applikazzjonijiet minghand ufficjali medici bi kwalifiki adatti
ghall-post ta’ Ufficjal Mediku (Health Information) fil-Qasam
Amministrattiv fid-Divizjoni tas-Sahha.

2.1. Is-salarju ta’ Uffi¢jal Mediku ikun ta” Lm6,211 fis-
sena li jizdied b’Lm?209 fis-sena sa massimu ta’ Lm?7,465
(Skala Nru. 8).

2.2. Ufficjali Medici li jaghmlu tmien snin ta’ prattika
medika wara sentejn ta’ housemanship jitqieghdu fi Skala ta’
Salarju 7 (Lm6,611 x 228 — Lm7,979) soggett ghal servizz
sodisfacenti. Il-perjodu ta’ tmien snin jitnaqqas ghal hames
snon fil-kaz ta’ tobba li jiksbu kwalfika ta’ wara I-
gradwazzjoni.

2.3. Sighat ta’ xoghol ’il fuq minn erbghin (40) sigha fil-
gimgha u x-xoghol fil-Hdud u 1-Btajjel pubblici jithallsu
b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.1l-hatra, li tkun bi prova ghal sena, hija full-time u taga’
taht ir-regoli li jkunu fis-sehh minn zZmien ghal Zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha. II-
persuna nominata tista’ tigi trasferita skond l-esigenzi tas-
Servizz Pubbliku ta’ Malta.

3.1. Il-persuna nominata tkun intitolata ghall-beneficcji
l-ohra u tkun soggetta ghal kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti 1i japplika bejn il-
Gvern u I-Union kompetenti.

4. Il-persuna nominata tithalla tezercita l-professjoni taghha
privatament kemm-il darba:

a) dan isir strettament barra mill-hinijiet ufficjali tax-xoghol
taghha; u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet ufficjali
taghha jew l-esigenzi tas-servizz.

5.1. Persuna fil-grad ta’ Ufficjal Mediku (Health
Information) tkun taghmel parti mid-Dipartiment tal- Health
Information u tkun taga’ fl-ahharnett taht id-Direttur tal-
Health Information. Hi tkun trid tahdem taht is-supervizjoni
tal-persuna fil-grad ta’ Ufficjal Mediku Ewlieni u tkun trid
tirrapprezentaha fl-assenza taghha. Id-dmirijiet taghha jigu
riveduti minn Zmien ghal zmien mid-Direttur tal-Health
Information kif jinhtieg.

PUBLIC SERVICE COMMISSION

Post of Medical Officer (Health Information)
in the Administrative Stream in the Health Division
within the Ministry of Health, the Elderly
and Community Care

The Public Service Commission invites applications from
duly qualified medical practitioners for the post of Medical
Officer (Health Information) in the Administrative Stream in
the Health Division.

2.1.The salary for the post of Medical Officer is Lm6,211
per annum rising by annual increments of Lm209 up to a
maximum of Lm7,465 (Scale 8).

2.2. Medical Officers who complete eight years medical
practice after the two years of housemanship shall be placed
in Salary Scale 7 (Lm6,611 x 228 — Lm7,979) subject to
satisfactory performance, provided that the qualifying period
of eight years will be reduced to five years in the case of
doctors who obtain an approved post-graduate qualification.

2.3. Additional remuneration will be paid at the approved
rates for hours worked in excess of forty (40) hours per week
and for work performed on Sundays and Public Holidays.

3. The appointment, which is subject to a probationary
period of one year is on a full time basis and is subject to the
rules governing from time to time the Malta Public Service
and the Health Division. It involves liability to transfer
according to the exigencies of the Malta Public Service.

3.1. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.

4. The appointee will be allowed to undertake private
practice of his/her profession provided that :-

a) it is carried out strictly outside his/her official hours of
work; and

b) it does not interfere or conflict with his/her official duties
or with the exigencies of the service.

5.1. The Medical Officer (Health Information) will form
part of the Department of Health Information and will be
ultimately responsible to the Director (Health Information).
He/She will work under the supervision of a Principal
Medical Officer and will be expected to represent him/her
in his/her absence. His/her duties will be subject to review
by the Director (Health Information) as necessary from time
to time.



11-21 ta’ Lulju, 2005

7517

5.2. Id-dmirijiet ta’ persuna fil-grad ta’ Ufficjal Mediku
(Health Information) jinkludu:

(1) holgien, ipprocessar u tqassim ta’ informazzjoni ezatta,
f’waqtha u relevanti li tghin fl-ghoti tal-kura tas-sahha u fit-
tmexxija tas-servizzi tas-sahha tal-Gvern;

(ii) interpretazzjoni b’mod ta’ statistika ta’ data
epidemjologika;

(iii) kumpilazzjoni ta’ rapporti fuq l-istat ta’ sahha tal-
popolazzjoni u fuq l-istruttura, processi u l-ezitu tas-servizzi
tas-sahha fil-Gzejjer Maltin, bl-uzu ta’ taghrif disponibbli;

(iv) ghajnuna fit-tfassil u tmexxija ta’ sondaggi fuq is-
sahha;

(v) ghajnuna fil-manniggar u titjib fis-sistemi informatici
ezistenti fid-Divizjoni tas-Sahha;

(vi) maniggar, zvilupp, motivazzjoni u responsabbilta ghas-
sorveljanza ta’ I-impjegati taht l-inkarigu taghha;

(vii) assistenza fit-tfassil ta’ policies, pjanijiet u proceduri
fid-Dipartiment tal-Health Information;

(viii) assistenza fil-maniggar ta’ rizorsi umani, teknici u

finanzjarji fid-Dipartiment tal-Health Information;

(ix) promozzjoni ta’ processi mtejba ghall-gbir ta’ data
fuq is-sahha u n-notifika taghhom lill-awtoritajiet tas-sahha
minn professjonisti fil-qasam tas-sahha kemm fis-settur
pubbliku kif ukoll fis-settur privat;

(x) liaison ma’ organizzazzjonijiet rilevanti nazzjonali u
internazzjonali;

(xi) zamma ta’ livell gholi ta’ kompetenza fl-uzu tat-
teknologija ta’ l-informatika.

6. L-applikanti ghandhom:

a) (i) ikunu cittadini ta’ Malta;

JEW

(ii) cittadini ta’ Stat iehor Membru ta’ I-Unjoni Ewropea;

JEW

(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ 1-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta I-Ministeru ta’ 1-Affarijiet Barranin ghandu

jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ L-UE);

5.2. The duties of a Medical Officer (Health Information)
include:

(i) creation, processing and dissemination of accurate, timely
and relevant information that supports the delivery of health
care and the management of the Government health services;

(ii) statistical interpretation of epidemiological data;

(iii) compilation of reports on the health status of the
population and on the structure, procedures and outcome of
health services in Malta, using available data;

(iv) assistance in the design and conduct of health surveys;

(v) assistance in the management and improvement of
existing information systems in the Health Division;

(vi) management, motivation and responsibility for the
supervision of staff under hischer charge;

(vii) assistance in the formulations of policies, plans and
procedures in the Department of Health Information;

(viii) assistance in the management of human, technical
and financial resources available to the Department of Health
Information;

(ix) promotion of improved processes for the collection of
health data and their notification to the health authorities by
health professionals both in the public and in the private health

care sector;

(x) liaison with relevant national and international
organisations;

(xi) maintenance of a high level of information technology
literacy.

6. Applicants must:

a) (i) be citizens of Malta;

OR

(ii) citizens of another European Union Member State;

OR

(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);
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JEW

(iv)il-konjugita’, u tfal tahtil-21 sena ta’ jew li jiddependu
fuq, dawk il-persuni msemmija f*(i), (ii) u (iii) hawn fuq u li
huma residenti f’Malta.

L-eligibbilta tal-kandidati msemmija f(ii), (iii) u (iv) hawn
fuq hija suggetta ghall-kundizzjoni li jiksbu work permit.

b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

¢) ikollhom Licenza biex jipprattikaw il-professjoni medika
f’Malta;

d) ikunu ta’ karattru morali tajjeb (applikanti li diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita’ kompetenti ohra mhux aktar minn sitt
(6) xhur gabel id-data ta’ I-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern gabel u jaghtu d-dettalji).

6.1 Tinghata konsiderazzjoni xierqa lill-applikanti 1i
jkollhom evidenza ta’ Continued Medical Education u ta’
Ricerka.

7. Applikazzjonijiet jintlaqghu wkoll minn kandidati li ma
jkollhomx il-Licenza msemmija f’paragrafu 6(¢) hawn fuq
bil-kundizzjoni 1i juru evidenza li se jikkwalifikaw ghall-
imsemmija Licenza sal-15 ta’ Ottubru 2005. Jekk jintghazlu
dawn il-kandidati jridu jakkwistaw l-imsemmija Licenza qabel
ma jinghataw il-hatra.

8.1. Persuni rregistrati mal-Kummissjoni Nazzjonali ghall-
Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond I-Artikolu 7 ta’ I-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma
jkunux jissodisfaw ghal kollox il-parametri ta’ 1-eligibbilita’
ghall-post. Dan basta jkunu jistghu jwettqu d-dmirijiet relatati
mal-post fl-essenza taghhom, u sakemm ikun hemm gbil min-
naha tal-Management and Personnel Office u approvazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

8.2. Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ I-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti li jinkludu evidenza dokumentata
tar-registrazzjoni ta’ l-applikant/a mal-KNPD. Ghandhom
jinghataw gustifikazzjonijiet ragunati mill-applikant/a ghaliex
ma jissodisfax/tissodisfax il-parametri kollha ta’ I-eligibbilta u
ghaliex huma misthoqqa kunsiderazzjonijiet specjali. I1-
korrispondenza kollha ghandha tigi indirizzata lid-Divizjoni tas-
Sahha u tkun ikkupjata lill-KNPD.

9.1l-kwalifiki u I-esperjenza li persuna jkollha ghandhom

OR

(iv) the spouse of, and children under 21 years of age of or
who depend on, any person who is mentioned at (i), (ii) and
(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit.

b) have the ability to communicate in the Maltese and
English Languages;

(c) be in possession of a Licence to practise the Medical
Profession in Malta;

(d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47); Those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service
giving details).

6.1. Due consideration will be given to applicants who
possess evidence of Continued Medical Education and
Research.

7. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 6(c) above provided they produce evidence that
they would qualify for such a Licence by the 15th October
2005. If selected, such candidates must obtain the said Licence
before appointment.

8.1. Persons registered with the National Commission for
Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act, (Cap.413),even
if they do not satisfy in full the eligibility requirements for
this post provided they can carry out, in essence, the duties
related to the post and subject to the concurrence of the
Management and Personnel Office and approval of the Public
Service Commission.

8.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

9. Qualifications and experience claimed must be supported
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jintwerew b’certifikati u/jew dokumenti (fotokopji jridu
jintbaghtu ma’ l-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

10.1. Bord ta’ Ghazla jintervista l-applikanti li jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

10.2. II-Kummissjoni dwar is-Servizz Pubbliku tippubblika
r-rizultat ta’ l-intervisti. Ir-rizultat jigi esebit fuq in-notice-
board ta’ 1-Ufficcju tal-Kummissjoni dwar is-Servizz
Pubbliku u dik tad-Divizjoni tas-Sahha.

10.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-Kummissjoni
dwar is-Servizz Pubbliku fuq:

http://www psc.gov.mt. Johrog ukoll avviz fil-media lokali.

10.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni ta’ 1-avviz fil-Gazzetta tal-Gvern.

11. Applikanti maghzula jkunu jridu joqoghdu ghal ezami
mediku biex jigi accertat 1i huma adatti ghal dan il-post.

14. II-formoli ta’ l-applikazzjoni jistghu jitnizzlu minn
dawn il-websites:

http://www .doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms.htm#employment
jew jinkisbu mid-Divizjoni tas-Sahha, Taqsima ta’ 1-
Impjegati, 6, Sqaq Harper, Floriana.

13. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali Divizjoni tas-Sahha, 15, Triq il-Merkanti,
Valletta, mhux aktar tard minn nofsinhar ta’ nhar il-Gimgha,
12 ta’ Awissu, 2005.

14. Applikazzjonijiet li jaslu minn barra minn Malta
permezz ta’ fax jew ta’ xi messagg iehor simili sad-datata’ I-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ l-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
fax tad-Divizjoni riceventi hu +356-21242884.

17. Tinghata r¢evuta minnufih ghal kull applikazzjoni li
titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu rregistrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi qabel id-data ta’ 1-gheluq. Id-
Divizjoni tas-Sahha tibghat ircevuta bil-posta fi zmien sebat
(7) ijiem ghal dawn l-applikazzjonijiet.
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by certificates and/or testimonials (photocopies to be included
with applications; originals to be produced for verification at
the interview).

10.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.

10.2. The result of the interviews will be published by the
Public Service Commission and exhibited on the notice-board
of the Office of the Public Service Commission and that of
the Health Division.

10.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear on
the website of the PSC where it may be accessed at:

http://www .psc.gov.mt. A press notice will also be issued
to all local media organisations.

10.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

11. The selected applicant will be medically examined to
ascertain that he/she is fit for the post.

12. Application forms may either be downloaded from the
following websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish pdf

http://www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms . htm#employment
or obtained from the Health Division, Personnel Section, 6,
Harper Lane, Floriana.

13. The prescribed application forms will be received in
the first instance by the Director General at the Health,
Division, 15, Merchants Street, Valletta, by not later than noon
of Friday, 12th August, 2005.

14. Applications received from abroad through a fax or
other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

15. Applications delivered by hand will be acknowledged
in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven (7) days.

21st July, 2005
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Postijiet ta’ Uffi¢jal Mediku (Public Health Medicine)
fil-Qasam Amministrattiv fid-Divizjoni tas-Sahha
fil-Ministeru tas-Sahha, I-Anzjani u Kura
fil-Komunita

[I-Kummissjoni dwar is-Servizz Pubbliku tilga’
applikazzjonijiet minghand medical practitioners bi kwalifiki
adatti ghall-postijiet ta’ Ufficjal Mediku (Public Health
Medicine) fil-Qasam Amministrattiv fid-Divizjoni tas-Sahha.

2.1. Is-salarju ta’ Ufficjal Mediku jkun ta’ Lm6,211 fis-
sena li jitla’ b’zidiet fis-sena ta’ Lm209 sa massimu ta’
Lm7,465 (Skala ta’ Salarju Nru. 8).

2.2. Ufficjali Medici li jaghmlu tmien snin ta’ prattika
medika wara s-sentejn ta’ Housemanship jitqieghdu fi Skala
ta’ Salarju Nru. 7 (Lm6,611 x 228 - Lm7,979) soggett ghal
servizz sodisfacenti. Il-perjodu ta’ tmien snin jitnaqqas ghal
hames snin fil-kaz ta’ tobba li jiksbu kwalifika ta’ wara I-
gradwazzjoni approvata.

2.3. Sighat ta’ xoghol ’il fuq minn erbghin (40) sigha fil-
gimgha u x-xoghol fil-Hdud u 1-Btajjel pubblici jithallsu
b’remunerazzjoni addizzjonali skond ir-rati approvati.

3.1l-hatra, li tkun bi prova ghal sena, hija full-time u taga’
taht ir-regoli li jkunu fis-sehh minn zZmien ghal Zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha. II-
persuna nominata tista’ tigi trasferita skond l-esigenzi tas-
Servizz Pubbliku ta’ Malta.

3.1. Il-persuna nominata tkun intitolata ghall-beneficcji
l-ohra u tkun soggetta ghal kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti 1i japplika bejn il-
Gvern u I-Union kompetenti.

4. Il-persuna nominata tithalla tezercita l-professjoni taghha
privatament kemm-il darba:

a) dan isir strettament barra mill-hinijiet ufficjali tax-xoghol
taghha; u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet ufficjali
taghha jew l-esigenzi tas-servizz.

5.1. Persuna fil-grad ta’ Ufficjal Mediku (Public Health
Medicine) fil-Qasam Amministrattiv tkun mehtiega li tahdem
minghajr supervizjoni fil- gasam tax-xoghol taghha. Tkun trid
tikkonsulta ruhha mal-Konsulent fil-Qasam Amministrattiv
fuq hwejjeg ta’ policy u fuq il-proceduri stabbiliti li ghandhom
jittiehdu.

5.2. Id-dmirijiet ta’ persuna fil-grad ta’ Ufficjal Mediku
(Public Health Medicine) fil-Qasam Amministrattiv jinkludu:—

PUBLIC SERVICE COMMISSION

Posts of Medical Officer (Public Health Medicine)
in the Administrative Stream in the Health Division
within the Ministry of Health, the Elderly and
Community Care

The Public Service Commission invites applications from
duly qualified medical practitioners for the posts of Medical
Officer (Public Health Medicine) in the Administrative Stream
in the Health Division.

2.1.The salary for the post of Medical Officer is Lm6,211
per annum rising by annual increments of Lm209 up to a
maximum of Lm?7,465 (Salary Scale 8).

2.2. Medical Officers who complete eight years medical
practice after the two years of housemanship shall be placed
in Salary Scale 7 (Lm6,611 x 228 - Lm7,979) subject to
satisfactory performance, provided that the qualifying period
of eight years will be reduced to five years in the case of
doctors who obtain an approved post-graduate qualification.

2.3. Additional remuneration will be paid at the approved
rates for hours worked in excess of forty (40) per week and
for work performed on Sundays and Public Holidays.

3. The appointment, which is subject to a probationary
period of one year is on a full time basis and is subject to the
rules governing from time to time the Malta Public Service
and the Health Division. It involves liability to transfer
according to the exigencies of the Malta Public Service.

3.1. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.

4. The appointee will be allowed to undertake private
practice of his/her profession provided that:-

a) it is carried out strictly outside his/her official hours of
work; and

b) it does not interfere or conflict with his/her official duties
or with the exigencies of the service.

5.1. A Medical Officer (Public Health Medicine) in the
Administrative Stream will be required to operate without
supervision in the field. He/She would have to consult with
the Consultant (in the Administrative Stream) on matters of
policy and on established procedures to be followed.

5.2. The duties of a Medical Officer (Public Health
Medicine) in the Administrative Stream include:-
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(a) xoghol ghall-prevenzjoni u kontroll tal-communicable
and Priority Non-communicable Diseases, inkluz mard
notifikat li jittiehed u investigazzjoni ta’ skoppjar ta’ mard;

(b) stharrig kontinwu (taht supervizjoni) ta’ studji u ricerki
epidemjologici;

(¢) stharrig kontinwu ta’ xi Acute Episodes of Disease;

(d) thejjija ta’ rapporti u rakkomandazzjonijiet biex tghin
lill-policy makers jiehdu decizjonijiet dwar hwejjeg li
ghandhom x’jagsmu mas-Sahha Pubblika;

(e) ghajnuna lis-Supretendent tas-Sahha Pubblika fl-
istharrig ta’ rapporti dwar ksur tal-ligijiet u regolamenti li
ghandhom x’jagsmu mas-Sahha Pubblika;

(f) holgien, ipprocessar u tqassim ta’ informazzjoni ezatta,
f’wagqtha u relevanti li tghin fl-ghoti tal-kura tas-sahha u fit-

tmexxija tas-Servizzi tas-Sahha tal-Gvern;

(g) interpretazzjoni b’mod ta’ statistika ta’ data
epidemjologika;

(h) kumpilazzjoni ta’ rapporti fuq l-istat ta’ sahha tal-
popolazzjoni u fuq l-istruttura, processi u l-ezitu tas-servizzi
tas-sahha fil-Gzejjer Maltin, bl-uzu ta’ taghrif disponibbli;

(1) ghajnuna fit-tfassil u tmexxija ta’ sondaggi fuq is-sahha;

(j) sorveljanza ta’ staff izghar minnha fis-sezzjoni.

(k) tuza sistemi tat-Teknologija ta’ 1-Informatika li jkunu
ged jintuzaw fid-Divizjoni tas-Sahha.

6. Il-persuni nominati jistghu jkunu mehtiega jahdmu fid-
dipartimenti diversi fi hdan id-Divizjoni tas-Sahha.

7. L-applikanti ghandhom:

a) (i) ikunu cittadini ta’ Malta;

JEW

(ii) cittadini ta’ Stat iehor Membru ta’ I-Unjoni Ewropea;

JEW

(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ 1-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta I-Ministeru ta’ 1-Affarijiet Barranin ghandu

jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ I-UE);

(a) field work to prevent and control Communicable and
priority Non Communicable Diseases, including notified
infectious disease and outbreaks investigation;

(b) investigation and follow-up (under supervision) of
Epidemiological studies and research;

(c) investigation and follow-up of any Acute Episodes of
Disease;

(d) preparation of reports and recommendations to assist

policy makers take decisions on Public Health matters;

(e) assistance to the Superintendent of Public Health in
the investigation of reports of breaches of the relevant national
Public Health Laws and Regulations;

(f) creation, processing and dissemination of accurate, timely
and relevant information that supports the delivery of health
care and the management of the Government Health Services;

(g) statistical interpretation of epidemiological data;

(h) compilation of reports on the health status of the
population and on the structure, procedures and outcome of
health services in Malta, using available data;

(1) assistance in the design and conduct of health surveys;

(j) supervision of junior staff in the section.

(k) making use of the Information Technology systems
which may be in operation within the Health Division

6. The appointees may be required to work in the various
departments within the Health Division.

7. Applicants must:

a) (i) be citizens of Malta;

OR

(ii) citizens of another European Union Member State;

OR

(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);
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JEW

(iv)il-konjugita’, u tfal tahtil-21 sena ta’ jew li jiddependu
fuq, dawk il-persuni msemmija f*(i), (ii) u (iii) hawn fuq u li
huma residenti f’Malta.

L-eligibbilta’ tal-kandidati msemmija f’(ii), (iii) u (iv) hawn
fuq hija suggetta ghall-kundizzjoni li jiksbu work permit.

b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

¢) ikollhom Licenza biex jipprattikaw il-professjoni medika
f’Malta;

d) ikunu ta’ karattru morali tajjeb (applikanti li diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita’ kompetenti ohra mhux aktar minn sitt
(6) xhur gabel id-data ta’ I-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern gabel u jaghtu d-dettalji).

7.1. Tinghata konsiderazzjoni xierqa lill-applikanti li
jkollhom evidenza ta’ Continued Medical Education u ta’
Ricerka.

8. Applikazzjonijiet jintlagghu wkoll minn kandidati li ma
jkollhomx il-Licenza msemmija f’paragrafu 7(¢) hawn fuq
bil-kundizzjoni 1i juru evidenza li ser jikkwalifikaw ghall-
imsemmija Licenza sal-15 ta’ Ottubru 2005. Jekk jintghazlu
dawn il-kandidati jridu jakkwistaw l-imsemmija Licenza qabel
ma jinghataw il-hatra.

9.1. Persuni rregistrati mal-Kummissjoni Nazzjonali ghall-
Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond I-Artikolu 7 ta’ I-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma
jkunux jissodisfaw ghal kollox il-parametri ta’ l-eligibbilta
ghall-post. Dan basta jkunu jistghu jwettqu d-dmirijiet relatati
mal-post fl-essenza taghhom, u sakemm ikun hemm gbil min-
naha tal-Management and Personnel Office u approvazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

9.2. Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ I-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti li jinkludu evidenza dokumentata
tar-registrazzjoni ta’ l-applikant/a mal-KNPD. Ghandhom
jinghataw gustifikazzjonijiet ragunati mill-applikant/a ghaliex
ma jissodisfax/tissodisfax il-parametri kollha ta’ I-eligibbilita u
ghaliex huma misthoqqa kunsiderazzjonijiet specjali. I1-
korrispondenza kollha ghandha tigi indirizzata lid-Divizjoni tas-
Sahha u tkun ikkupjata lill-KNPD.

9.1l-kwalifiki u I-esperjenza li persuna jkollha ghandhom

OR

(iv) the spouse of, and children under 21 years of age of or
who depend on, any person who is mentioned at (i), (ii) and
(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit.

b) have the ability to communicate in the Maltese and
English Languages;

(c) be in possession of a Licence to practise the Medical
Profession in Malta;

(d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47); Those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service
giving details).

7.1. Due consideration will be given to applicants who
possess evidence of Continued Medical Education and
Research.

8. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 7(c) above provided they provide evidence that
they would qualify for such a licence by 15th October 2005.
If selected such candidates must obtain the said licence before
appointment.

9.1. Persons registered with the National Commission for
Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act, (Cap.413),even
if they do not satisfy in full the eligibility requirements for
this post provided they can carry out, in essence, the duties
related to the post and subject to the concurrence of the
Management and Personnel Office and approval of the Public
Service Commission.

9.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

9. Qualifications and experience claimed must be supported
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jintwerew b’certifikati u/jew dokumenti (fotokopji jridu
jintbaghtu ma’ l-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

11.1. Bord ta’ Ghazla jintervista l-applikanti li jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

11.2. 1I-Kummissjoni dwar is-Servizz Pubbliku tippubblika
r-rizultat ta’ l-intervisti. Ir-rizultat jigi esebit fuq in-notice-
board ta’ 1-Ufficcju tal-Kummissjoni dwar is-Servizz
Pubbliku u dik tad-Divizjoni tas-Sahha.

11.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-Kummissjoni
dwar is-Servizz Pubbliku fuq:

http://www psc.gov.mt. Johrog ukoll avviz fil-media lokali.

11.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni ta’ 1-avviz fil-Gazzetta tal-Gvern.

12. Applikanti maghzula jkunu jridu joqoghdu ghal ezami
mediku biex jigi accertat 1i huma adatti ghal dan il-post.

14. II-formoli ta’ l-applikazzjoni jistghu jitnizzlu minn
dawn il-websites:

http://www .doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms.htm#employment
jew jinkisbu mid-Divizjoni tas-Sahha, Taqsima ta’ 1-
Impjegati, 6, Sqaq Harper, Floriana.

14. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali Divizjoni tas-Sahha, 15, Triq il-Merkanti,
Valletta, mhux aktar tard minn nofsinhar ta’ nhar il-Gimgha,
it-12 ta’ Awissu, 2005.

15. Applikazzjonijiet li jaslu minn barra minn Malta
permezz ta’ fax jew ta’ xi messagg iehor simili sad-datata’ I-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ l-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
fax tad-Divizjoni riceventi hu +356-21242884.

16. Tinghata r¢evuta minnufih ghal kull applikazzjoni li
titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu rregistrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi qabel id-data ta’ 1-gheluq. Id-
Divizjoni tas-Sahha tibghat ircevuta bil-posta fi zmien sebat
(7) ijiem ghal dawn l-applikazzjonijiet.

[I-21 ta’ Lulju, 2005

by certificates and/or testimonials (photocopies to be included
with applications; originals to be produced for verification at
the interview).

11.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.

11.2. The result of the interviews will be published by the
Public Service Commission and exhibited on the notice-board
of the Office of the Public Service Commission and that of
the Health Division.

11.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear on
the website of the PSC where it may be accessed at:

http://www .psc.gov.mt. A press notice will also be issued
to all local media organisations.

11.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

12. The selected applicants will be medically examined to
ascertain that they are fit for the post.

13. Application forms may either be downloaded from the
following websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish pdf

http://www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms . htm#employment
or obtained from the Health Division, Personnel Section, 6,
Harper Lane, Floriana.

14. The prescribed application forms will be received in
the first instance by the Director General at the Health,
Division, 15, Merchants Street, Valletta, by not later than noon
of Friday, 12th August, 2005.

15. Applications received from abroad through a fax or
other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

16. Applications delivered by hand will be acknowledged
in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven (7) days.

21st July, 2005
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Postijiet ta’ Senior House Officer fid-Dipartiment ta’
1-Accident and Emergency fid-Divizjoni tas-Sahha
fil-Ministeru tas-Sahha, I-Anzjani
u Kura fil-Komunita

II-Kummissjoni dwar is-Servizz Pubbliku tilga’
applikazzjonijiet minghand medical practitioners bi kwalifiki
adatti ghall-postijiet ta’ Senior House Officer fid-Dipartiment
ta’ 1-Accident and Emergency fid-Divizjoni tas-Sahha.

2. ll-post ta’ Senior House Officer fl-Accident and
Emergency ghandu salarju ta’ Lm6,211 fis-sena 1i jizdied
b’Lm?209 fis-sena sa massimu ta’ Lm7,465 (Skala ta’ Salarju
Nru. 8).

3.1. Il-hatra ta’ Senior House Officer tkun fuq bazi ta’
kuntratt definit ta’ erba’ snin, bi prova ghal sena, u taqa’ taht
ir-regolamenti li jkunu fis-sehh minn zmien ghal zmien fis-
Servizz Pubbliku ta’ Malta u fid-Divizjoni tas-Sahha. IlI-
persuna nominata tista’ tigi trasferita skond l-esigenzi tas-
Servizz Pubbliku ta’ Malta.

3.2. Il-persuna nominata tkun mehtiega li tahdem skond
roster stabbilit 1i jista’ jinkludi night duty. Dan ir-roster jiechu
hsieb it-tahrig skond il-htiega minn zmien ghal Zmien kif
ukoll I-esigenzi tas-servizz. Sighat ta’ xoghol ’il fuq minn
erbghin (40) siegha fil-gimgha u x-xoghol fil-Hdud u Btajjel
Pubblici jithallsu b’remunerazzjoni addizzjonali skond ir-
rati approvati.

3.3.Il-persuna nominata tkun intitolata ghall-beneficcji I-
ohra u tkun soggetta ghal kundizzjonijiet u obbligi li huma
mnizzlin fi kwalunkwe ftehim rilevanti 1i japplika bejn il-
Gvern u I-Union kompetenti.

4. 1l-persuna nominata li waqt il-perjodu tal-kuntratt tikseb
xi kwalifika approvata ta’ wara l-gradwazzjoni fl-ispecjalita
tigi kkunsidrata ghan-nomina ta’ Senior House Officer fuq
bazi permanenti bil-kundizzjoni li tkun qdiet dmirha b’mod
sodisfacenti, u tagla’ salarju ta’ Lm6,611 x 228 - Lm7,979
fis-sena (Skala ta’ Salarju Nru 7).

5.11-persuna nominata tithalla tezer¢ita 1-professjoni taghha
privatament kemm-il darba:

a) dan isir strettament barra mill-hinijiet ufficjali tax-xoghol
taghha; u

b) dan ma jfixkilx jew ma jmurx kontra d-dmirijiet ufficjali
taghha jew l-esigenzi tas-servizz.

PUBLIC SERVICE COMMISSION

Posts of Senior House Officer in the
Accident and Emergency Department in the Health
Division within the Ministry of Health, the Elderly

and Community Care

The Public Service Commission invites applications from
duly qualified medical practitioners for the posts of Senior
House Officer in the Accident and Emergency Department
in the Health Division.

2. The post of Senior House Officer in the Accident and
Emergency Department carries a salary of Lm6,211 per
annum rising by annual increments of Lm209 up to a
maximum of Lm7,465 (Salary Scale 8).

3.1. The appointment of a Senior House Officer shall be
on the basis of a four year contract, subject to a probationary
period of one year, and subject to the rules governing from
time to time the Malta Public Service and the Health Division
and it involves liability to transfer according to the exigencies
of the Malta Public Service.

3.2. The appointee will be required to provide resident on-
call service in accordance with an established roster which may
include night duty. This roster will take into consideration
training requirements as may be applicable from time to time
as well as the exigencies of the service. Additional remuneration
will be paid at the approved rates for hours worked in access of
forty (40) per week and for work performed on Sundays and
Public Holidays.

3.3. The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in any pertinent agreement between the
Government and the competent Union.

4. The appointee who obtains an approved postgraduate
qualification in the speciality during the contract period will,
subject to satisfactory performance, be considered for
appointment as Senior House Officer on a permanent basis
and shall be placed on a salary of Lm6,611 x Lm228 -
Lm7,979 per annum (Salary Scale No 7).

5. The appointee will be allowed to undertake private
practice of his/her profession provided that:

(a) it is carried out strictly outside his/her official hours of
work; and

(b) it does not interfere or conflict with his/her official
duties or with the exigencies of the service.
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6.1l-persuna nominata tkun mehtiega li tahdem fid-Dipartiment
ta’ I-Accident and Emergency fid-Divizjoni tas-Sahha.

7.1. Il-post ta’ Senior House Officer jifforma parti
integrali tal-programm ta’ tahrig mediku fid-Dipartiment ta’
1-Accident and Emergency u huwa adattat ghal dawk il-
kandidati li jixtiequ jagbdu karriera fl-istess Dipartiment.
Il-persuna nominata tkun mehtiega tiehu sehem fi programm
ta’ tahrig strutturat li jkun determinat mi¢-Chairman tad-
Dipartiment ta’ 1-Accident and Emergency u li jiehu hsieb
il-htigiet tat-tahrig mediku tas-Senior House Officer, kif
ukoll l-esigenzi tas-servizz. Hi tkun mehtiega li tichu sehem
fl-attivitajiet akkademici u f’laqghat tad-Dipartiment ta’ 1-
Accident and Emergency inkluz ricerka u verifika. It-tahrig
kontinwu taghha jiddependi minn rapporti sodisfacenti fugha
minghand kumitat kompost mic¢-Chairman ta’ 1-Accident
and Emergency u zewg Konsulenti. Wagqt dan il-kuntratt il-
persuna nominata trid tkun f’qaghda li tista’ toqghod ghall-
ezami ta’ 1-AFRCS/FRCS fl-Accident and Emergency
Medicine and Surgery jew ghal kwalifika ekwivalenti
approvata. Aktar tahrig skond l-esigenzi tas-Servizz, ikun
jinkludi hidma f’dipartimenti klini¢i ohra inkluz Oftalmija
u ENT.

7.2.1s-Senior House Officer jifforma parti mid-Dipartiment
ta’ 1-Accident and Emergency u l-persuna nominata tkun
responsabbli lejn il-konsulenti u Chairman tad-Dipartiment.

7.3.1l-persuna nominata hija mistennija li tkompli taghmel
ix-xoghol ta’ House Officer izda f’livell oghla ta’
responsabbilta. Hija trid tkun kapaci taghmel dijanjosi ta’ kazi
fid-Dipartiment ta’ 1-Accident and Emergency aktar
komplikati u timmaniggjahom u trid tizviluppa I-hila taghha
fl-istess Dipartiment. Hija tkun responsabbli direttament lejn
il-konsulent inkarigat mill-pazjenti. Id-dmirijiet u
responsabbiltajiet ewlenin tal-post huma kif gej:-

a) maniggjar ta’ pazjenti morda gravi u ta’ dawk li
jweggghu serjament fil-fazi immedjata taghhom, u twettiq
ta’ proceduri ta’ rutina li jsiru fid-Dipartiment ta’ 1-Accident
and Emergency (per ezempju airway and ventilatory support,
cardioversion, reductions ecc);

b) dhul u discharge ta’ pazjenti jekk hi tkun konfidenti
mid-dijanjosi u maniggjar tal-kazijiet. Zamma ta’ kuntatt ma’
kollegi anzjani fid-Dipartiment ta’ I-Accident and Emergency
u fi specjalitajiet ohra kif ikun xieraq fil-qaghda klinika tal-
pazjenti;

¢) supervizjoni ta’ xoghol kliniku fid-Dipartiment ta’ I-
Accident and Emergency;

6. The appointee will be required to work in the Accident
and Emergency Department in the Health Division.

7.1. The post of Senior House Officer forms an integral
part of the basic medical training programme of the Accident
and Emergency Department and is suitable for candidates
wishing to pursue a career in the same Department. The
appointee will be required to participate in a structured training
programme to be determined by the Chairman of the Accident
and Emergency Department and which will take into account
both the Senior House Officer’s basic medical training
requirements as well as the exigencies of the service. He£She
will be required to participate in the academic activities and
meetings of the Accident and Emergency Department
including research and auditing. His/Her continued training
will depend on the satisfactory reports from a Committee
composed of the Chairman of the Accident and Emergency
Department and two other Consultants. During his/her
contract, the appointee should be in a position to sit for the
AFRCS/FRCS examination in Accident and Emergency
Medicine and Surgery, or an approved equivalent
qualification. Further training will depending on the
exigencies of the service, include attachment to other clinical
departments including Ophthalmology and ENT.

7.2. The Senior House Officer forms part of the Accident
and Emergency Department and the appointee will be
responsible to the consultants and Chairman of the Department.

7.3. The appointee is expected to continue with the duties
of the House Officer but at a higher level of responsibility.
He/She should be able to diagnose and manage more
complicated medical problems and should develop his/her
clinical skills. He/She will be directly answerable to the
consultant in charge of the patients. The principal duties and
responsibilities of the post are as follows:—

a) management of the acutely ill and seriously injured
patients in the immediate phase and performance of
procedures that are routinely carried out in the Accident and
Emergency Department (e.g. airway & ventilatory support,
cardioversion, reductions etc.);

b) admission or discharge of patients if he/she is confident
of the diagnosis and management of the cases. Liaison with
senior colleagues in the Accident and Emergency Department
and in the other specialities as appropriate to the clinical
situation;

¢) supervision of clinical work in the Accident and
Emergency Department;
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d) zamma ta’ kuntatt mal-qraba tal-pazjenti;

e) assigurazzjoni li r-rekords tal-pazjenti jkunu precizi,
aggornati u li jinqraw;

f) provvediment ta’ servizzi residenzjali on call kif mehtieg;

¢) xoghol minflok kollegi f’emergenza jew meta dawn
ikunu bil-vacation leave jew leave iehor;

h) zamma ta’ kuntatt mal-kollegi 1i jkunu xoghol
immedjatament qabilha jew warajha biex tassigura
komunikazzjoni adekwata u kontinwita fil-kura tal-pazjent. Hija
trid izzomm kuntatt mill-qrib ma’ infermiera, ma’ haddiema
professjonali u teknici kif ukoll ma’ dipartimenti ohra biex
tassigura li l-informazzjoni mehtiega ghall-kura tal-pazjent u
l-investigazzjonijiet mehtiega jkunu mifhuma sewwa;

i) obbligu li tkun prezenti, taht ¢irkostanzi eccezzjonali,
ghax-xoghol barra mill-hin normali tar-roster taghha meta
dan ikun essenzjali ghall-kontinwita tal-kura tal-pazjent.

j) tuza s-sistemi ta’ Teknologija Informatika li jkunu qed
jintuzaw fid-Divizjoni tas-Sahha.

8. L-applikanti ghandhom:

a)

(1) ikunu cittadini ta’ Malta;
JEW
(i1) ¢ittadini ta’ Stat iehor Membru ta’ I-Unjoni Ewropea;
JEW

(iii) cittadini ta’ pajjizi ohra li ghalihom japplikaw id-
disposizzjonijiet ta’ 1-UE dwar il-moviment hieles tal-persuni
(f’kaz ta’ diffikulta I-Ministeru ta’ 1-Affarijiet Barranin ghandu
jigi kkonsultat dwar dawk il-pajjizi li ghalihom japplikaw id-
disposizzjonijiet ta’ 1-UE);

JEW

(iv) il-konjugi ta’, u tfal taht il-21 sena ta’ jew li jiddependu
fuq, dawk il-persuni msemmija f’(i), (ii) u (iii) hawn fuq u li
huma residenti f’Malta.

L-eligibbilita’ tal-kandidati msemmija f’(ii), (iii) u (iv) hawn
fuq hija suggetta ghall-kundizzjoni li jiksbu work permit.

d) liaison with patients’ relatives;

e) ensuring that records of patients are accurate, up to date
and legible;

f) provision of resident on-call services as required;

g) provision of cover for colleagues in an emergency or
when on vacation or other leave;

h) liaison with colleagues who are on duty immediately
before and after himself/herself to ensure adequate
communication and continuity of patient care. He/She must
liaise closely with nursing, professional and technical staff
and other departments to ensure that necessary information
on patient care and investigations required are fully
understood;

i) undertaking to be available, under exceptional
circumstances, for such irregular commitments outside
normally rostered duties as are essential for continuity of
patient care.

j) make use of the Information Technology systems which
may be in operation within the Health Division.

8. Applicants must:

a)

(i) be citizens of Malta;
OR
(ii) citizens of another European Union Member State;
OR
(iii) citizens of other countries to which the EU provisions
on free movement of persons apply (in case of difficulty the

Ministry of Foreign Affairs is to be consulted regarding the
countries to which EU provisions apply);

OR
(iv) the spouse of,, and children under 21 years of age of or
who depend on, any person who is mentioned at (i), (ii) and

(iii) above and who resides in Malta.

The eligibility of candidates referred to at (ii), (iii) and
(iv) above is subject to their obtaining a work permit.
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b) ikunu kapaci jikkomunikaw bil-Lingwa Maltija u bil-
Lingwa Ingliza;

¢) ikollhom Licenza biex jipprattikaw il-professjoni medika
f’Malta;

d) ikunu ta’ karattru morali tajjeb (applikanti li diga
geghdin jahdmu fis-Servizz Pubbliku ta’ Malta jridu
jipprezentaw is-Service and Leave Record Form (GP 47),
filwaqt li dawk li japplikaw minn barra s-Servizz iridu
jipprezentaw certifikat ricenti tal-kondotta mahrug mill-
Pulizija jew Awtorita kompetenti ohra mhux aktar minn sitt
(6) xhur qabel id-data ta’ 1-gheluq ta’ din is-sejha, u jindikaw
jekk qatt kinux impjegati mal-Gvern qabel, u jaghtu d-dettalji).

8.1 Tinghata konsiderazzjoni xierqa lill-applikanti li
jkollhom evidenza ta’ Continued Medical Education u ta’
ricerka.

9. Applikazzjonijiet jintlaqghu wkoll minn kandidati li ma
jkollhomx il-Licenza msemmija f’paragrafu 8(¢) hawn fuq
bil-kundizzjoni li juru evidenza li ser jikkwalifikaw ghall-
imsemmija Lic¢enza sal-15 ta’ Ottubru, 2005. Jekk jintghazlu
dawn il-kandidati jridu jakkwistaw I-imsemmija Licenza qabel
ma jinghataw il-hatra.

10.1. Persuni rregistrati mal-Kummissjoni Nazzjonali
ghall-Persuni b’Dizabilita (KNPD) jistghu jgawdu minn ‘bdil
ragonevoli’ skond 1-Artikolu 7 ta’ I-Att dwar Opportunitajiet
Indags (Persuni b’Dizabilita), (Kap. 413), anke jekk ma
jkunux jissodisfaw ghal kollox il-parametri ta’ l-eligibbilita
ghall-post. Dan basta jkunu jistghu jwettqu d-dmirijiet relatati
mal-post fl-essenza taghhom, u sakemm ikun hemm gbil min-
naha tal-Management and Personnel Office u approvazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

10.2.Is-sottomissjonijiet skond din il-klawsola ghandhom
jintbaghtu mal-formola ta’ 1-applikazzjoni u ghandhom ikunu
msahha b’dokumenti relevanti li jinkludu evidenza
dokumentata tar-registrazzjoni ta’ l-applikant/a mal-KNPD.
Ghandhom jinghataw gustifikazzjonijiet ragunati mill-
applikant/a ghaliex ma jissodisfax/tissodisfax il-parametri
kollha ta’ l-eligibbilita u ghaliex huma misthoqqa
kunsiderazzjonijiet specjali. Il-korrispondenza kollha
ghandha tigi indirizzata lid-Divizjoni tas-Sahha u tkun
ikkupjata lill-KNPD.

11.Il-kwalifiki u I-esperjenza li persuna jkollha ghandhom
jintwerew b’certifikati u/jew dokumenti (fotokopji jridu
jintbaghtu ma’ l-applikazzjoni; dokumenti originali ghandhom
jintwerew wagqt l-intervista).

b) have the ability to communicate in the Maltese and
English Languages;

¢) be in possession of a Licence to practise the Medical
Profession in Malta;

d) be of good moral character (applicants who are already
in the Malta Public Service must produce a Service and Leave
Record Form (GP47); Those applying from outside the service
must produce a recent certificate of conduct issued by the
Police or other competent Authority not earlier than six (6)
months from the closing date of this call for applications and
state whether they have ever been in Government Service,
giving details).

8.1. Due consideration will be given to applicants who
possess evidence of Continued Medical Education and
Research.

9. Applications will also be considered from candidates
who are not in possession of the Licence mentioned in
paragraph 8(c) above provided they produce evidence that
they would qualify for such a Licence by 15th October, 2005.
If selected such candidates must obtain the said Licence before
appointment.

10.1. Persons registered with the National Commission
for Persons with a Disability (NCPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act, (Cap.413),even
if they do not satisfy in full the eligibility requirements for
this post provided they can carry out, in essence, the duties
related to the post and subject to the concurrence of the
Management and Personnel Office and approval of the Public
Service Commission.

10.2. Representations in terms of this clause should be
attached to the application forms and supported with relevant
documents which must also include documentary evidence
of registration with the NCPD. Reasoned justifications should
be given by the applicant to substantiate the lack of full
eligibility requirements and why reasoned considerations are
merited. All correspondence is to be addressed to the Health
Division and copied to the NCPD.

11. Qualifications and experience claimed must be
supported by certificates and/or testimonials (photocopies to
be included with applications; originals to be produced for
verification at the interview).
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12.1. Bord ta’ Ghazla jintervista l-applikanti li jkunu
eligibbli biex jitqies min ikun adatt ghall-post.

12.2. IlI-Kummissjoni dwar is-Servizz Pubbliku
tippubblika r-rizultat ta’ l-intervisti. Wiehed ikun jista’ jara
r-rizultat fuq in-notice-board ta’ 1-Uffic¢ju tal-Kummissjoni
dwar is-Servizz Pubbliku u dik tad-Divizjoni tas-Sahha.

12.3. Avviz dwar il-hrug tar-rizultat jigi ppubblikat fil-
Gazzetta tal-Gvern u jitnizzel ukoll mill-website tal-
Kummissjoni dwar is-Servizz Pubbliku fuq:

http://www .psc.gov.mt. Johrog ukoll avviz fil-media lokali.

12.4. Oggezzjonijiet ghar-rizultat skond Sezzjoni 1.1.10
tal-Public Service Management Code ghandhom jigu
sottomessi fi zmien ghaxart ijiem ta’ xoghol mid-data tal-
pubblikazzjoni ta’ 1-avviz fil-Gazzetta tal-Gvern.

13. Applikanti maghzula jkunu jridu joqoghdu ghal ezami
mediku biex jigi accertat 1i huma adatti ghal dan il-post.

14. Il-formoli ta’ l-applikazzjoni jistghu jitnizzlu minn
dawn il-websites:

http://www .doi.gov.mt/EN/employment_opp/recruitmalti.pdf

http://www.mpo.gov.mt/downloads/recruitmalti.pdf

http://www health.gov.mt/forms/forms.htm#employment
jew jinkisbu mid-Divizjoni tas-Sahha, Taqsima ta’ 1-
Impjegati, 6, Sqaq Harper, Floriana.

15. L-applikazzjonijiet jintlagghu primarjament mid-
Direttur Generali Divizjoni tas-Sahha, 15, Triq il-Merkanti,
Valletta, mhux aktar tard minn nofsinhar ta’ nhar il-Gimgha,
12 ta” Awissu 2005.

16. Applikazzjonijiet li jaslu minn barra minn Malta
permezz ta’ fax jew ta’ xi messagg iehor simili sad-datata’ 1-
gheluq jistghu jigu kkunsidrati basta jkollhom id-dettalji
kollha mehtiega. L-applikazzjoni formali ffirmata mill-
applikant trid tasal ghand id-Divizjoni mhux aktar tard minn
gimgha wara d-data ta’ 1-gheluq ta’ l-applikazzjonijiet u
ghandha tinghata spjegazzjoni ghad-dewmien. In-numru tal-
fax tad-Divizjoni riceventi hu +356-21242884.

17. Tinghata r¢evuta minnufih ghal kull applikazzjoni li
titwassal sad-Divizjoni. Applikazzjonijiet li jintbaghtu bil-
posta ghandhom ikunu rregistrati u jintbaghtu kmieni bizzejjed
biex jaslu fl-indirizz imsemmi gabel id-data ta’ 1-gheluq. Id-
Divizjoni tas-Sahha tibghat ircevuta bil-posta fi zmien sebat
(7) ijiem ghal dawn l-applikazzjonijiet.

11-21 ta’ Lulju, 2005

12.1. Eligible applicants will be interviewed by a Selection
Board to assess their suitability for the post.

12.2. The result of the interviews will be published by the
Public Service Commission and exhibited on the notice board
of the Office of the Public Service Commission and that of
the Health Division.

12.3. A notification of the issue of the result will be duly
published in the Government Gazette and will also appear on
the website of the PSC where it may be accessed at:

http://www .psc.gov.mt. A press notice will also be issued
to all local media organisations.

12.4. Petitions objecting to the result in terms of Section
1.1.10 of the Public Service Management Code should be
submitted within ten (10) working days from the date of
publication of the notice in the Government Gazette.

13. Selected applicants will be medically examined to
ascertain that they are fit for the post.

14. Application forms may either be downloaded from the
following websites:

http://www doi.gov.mt/EN/employment_opp/recruitenglish.pdf

http://www.mpo.gov.mt/downloads/recruitenglish.pdf

http://www health.gov.mt/forms/forms.htm#employment
or obtained from the Health Division, Personnel Section, 6,
Harper Lane, Floriana.

15. The prescribed application forms will be received in
the first instance by the Director General, Health Division,
15,Merchants Street, Valletta, by not later than noon of Friday,
12th August 2005.

16. Applications received from abroad through a fax or
other similar message by the closing date may be considered
provided that all requisite details are given. The formal
application duly signed by the applicant must reach the
Division by not later than one week after the closing date
together with an explanation for the delay. The fax number
of the receiving Division is +356-21242884.

17. Applications delivered by hand will be acknowledged
in writing by the Division and a receipt will be given in hand
at the time of delivery. Applications by post should be sent
by registered mail in sufficient time to ensure delivery by the
above dead line. The applications will be acknowledged in
writing by the Division within seven (7) days.

21st July, 2005
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PUBBLIKAZZJONIJIET MIXXELLANJI
MISCELLANEOUS PUBLICATIONS

Bejtiet il-Lingwa — Aspetti tal-Lingwa fil-FolKlor Malti .........ccocoiiinininininiiiiiiccceceecsceeene Lm 2.00c
Child Protection — Procedures for SChOOLS ........c..cociiiiiiiiiiiiiiicinciccece e Lm 1.50c
Ge0logical Maps Of IMALLA .....c..eiiiiiiieieeiteeeeee e ettt sttt e sab e et e it e bt e st e sabeesabeeabeenes Lm 7.00c
Ge0loZICAl MAPS OF GOZO ...evieniieiiiieiieeit ettt ettt ettt ettt e e st e e bt e sebeeabeesstesabeesatesabeesasesabeenes Lm 5.00c
Geological Maps of Malta and GOZO ........c.eeeuieriiiiiieiieiiiete ettt sttt sttt e sttt esteebeesareeabeesaaeenseenes Lm10.00c
TIEBOINE] .ttt bbbt e h et bttt eb bbb bt et bt eane b eae Lm 3.50c
T1-Gahan ta’ BINZEMMA .............cooveverieeeeeeeeeecee e seeseeses s sae s s es s sesses s saeses s sessesasses s aenaes Lm 2.00c
[I-Hajja ta’ Ruzar Briffa — OLiver FII@ICIT ....ccuevuiiiiriiiiiiiieiiiees et Lm 1.00c
I1-Migja tal-Francizi f’Malta — Ktejjeb ta’ Tifkira 1798-1998 .........cccooiriiiiniiiiiieicieeeeee e Lm 1.00c
Leli ta” Haz-Zghir — G. EIUL MEICET .......c..ououeveeeeeeeeeeeeeeeeeeeeee e senaeen Lm 1.00c
Santo SPIrito HOSPILAL .......eoiiiieiieiiete ettt ettt et et se et e et ebeeseebeeneenbeeneenneens Lm 2.00c
Syllabus for the Primary School — Years 4,5 and 6 ........cc.cceceeiiirinininininenecereeeceeee e Lm 1.00c
PUBBLIKAZZJONIJIET STATISTICI
STATISTICAL PUBLICATIONS
Agriculture and Fisheries 2002 (CD ROM) ...ooiiiiiiiiniiiienieienieteeteteeeee ettt Lm 2.00c
A Window on the World of WOTK .......cccoiiiiiiiiiieee et Lm 2.00c
Abstract Of StatiStics 2000 .....c..eiuieriirieiieierte ettt ettt ettt sttt ettt e bt beeane st eae Lm 5.00c
Benchmarking Malta in BUIOPE .......coceiuiiiiiiiieitee ettt Lm 3.00c
(111 a1 (< | RO OSSPSR SRRSOt Lm 3.00c
CUILULE STATISTICS .. veuteteetieiietieties cteetie it e e st e et e st e e et e eate s bt ente et e enteeseenteeseenbeeseenseemeenseemeeseeneenseensenseeneenseans Lm 2.00c
Demographic Review 2003 .........ccoiiiiiiiie ettt et et Lm 3.00c
Education Statistics 2002 (CD RO ......uiieiiiiiiiiie ettt eesitte e veeeeveeeseseeessseeessreeasseesnsseeessseeans Lm 4.50c
ENVIrONMENT STATISTICS . ..eueeiiiiiiiiiieie ettt ettt ettt ettt a e st e st st saesaeesbe e s e beeanenbeeanenneas Lm 4.00c
HoUSEhold BUAZELATY SUIVEY ....coiuiiiiiiiiiiiieiit ettt ettt ettt et e st et e sat e e bt esatesbeesatesabeesaneenbeenes Lm 8.00c
Kultura 2000 - A Survey On Cultural PartiCipation............cceeueerieriienieiiieiiesieeiee e cvvesveeieesieeieees Lm 3.00c
Malta in Figures 2002 (CD ROM)....coouiiiiiiiiiiiiieiis ceeeiie sttt ettt steeteesteeteesebeeaeeseeeenbeesasesabeesasesseenns Lm 2.00c
National Accounts of the Maltese Islands 1999.........c..cocoiiiiiiiiiiiiiices et Lm 3.00c
Shipping and Aviation Statistics 2002 (CD ROM)....cc.cocuiriiiiiriiriiiiierieeeieieeeriees ceeeitenieeeenie e Lm 4.50c
Social Protection in Malta - A Statistical Analysis of Social Protection Accounting 1998 —2002........ .. Lm 4.00c
Social Welfare - Orientated Non-Governmental Organisations - A Statistical Profile 2001........ ............ Lm 2.00c
Sports Organisations 2000 — 2002........ ..ecuiriiruieieeie ettt ettt ettt et e et et st e bt eenbe et e beennenteens Lm 3.00c
Survey on ICT Usage in Households 2002.......c..cccoiriiiieiie erinininiinenestesteteeeeee ettt Lm 2.00c
Trade Statistics 2002 (CD ROM)....uiiiiiiiiieiieitieeie ettt ettt ets —eeteesseesseessseesseessseesaessseeseessseeseenes Lm 5.00c
Transport StatisticsS 2004 (CD ROM)...c.utiiiiiiiiiieiieeiteie ettt ettt ettt et esiae s Lm 2.00c

Dawn il-Pubblikazzjonijiet jistghu jinxtraw mid-Dipartiment ta’ l-Informazzjoni
3, Pjazza Kastilja, Valletta, Malta

These Publications are obtainable from the Department of Information
3, Castille Place, Valletta, Malta
www.doi.gov.mt
info@gov.mt
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PUBBLIKAZZJONIJIET UFFICJALI
OFFICIAL PUBLICATIONS

Acts of Parliament 2004 on compact diSC (CD) ...couviiiiiiiiiiiiieieiiiee ettt
Acts of Parliament passed during 2004 (in print fOIm) .........ccecerieiiriereniee e
Annual Reports of Government Departments — 2003 .........cciiiiiiiiinienienieenieenteeee e
A Public Service for the 21st Century - White Paper on a Public Service Act .......cccoevvvvviienvirieeniennnen.
Code of Ethics and Conduct for Legal Procurators 1998 ............ccooiiiiniiiiiiiiiiieececesecreeeeee
Code of Ethics for Members of the JUAICIAIY .......cc.eeiiriiiiiirieieiiet et
Creating Inclusive Schools: Guidelines for the Implementation of the NMC Policy on Inclusive Education ...
Diskors tal-Budget 20005 .......ooueiiiieiieeie ettt sttt ettt ettt b e st e e e et s
Economic Survey January - September 2004 .........c.cccueoiiiiiiiiinininenecneneeee ettt
Electoral Register, APIil 2005.........ooi oottt ettt ettt ettt st ebt e bt et e b et e e enee
Electoral Register, Local Councils, APril 2005........cc.ooiiiiiiiniiiiieiie ettt eeive et saee s s
EStMAtes 2005 ....c..viiiieiiieiieet ettt ettt et ettt h e e it e b e et e bt e sab e e bt e sabeebeenaee s
Financial Report 2003 ........oo.iiiiiiieee ettt b ettt ettt et e et e bt et e saeeneesbe et e s beebesneens
Government of Malta Staff List as at 1st April 2000 .........ccoeeieriiiiiniineniieeeeeeeeeeeee e
Guidelines for Special Examination Arrangements for Candidates with Particular Requirements ........
[I-Manwal tal-President tar-Repubblika ...........ccccoeiiiiiiiiieieiee e
Kodici ghat-Traffiku fit-TTiq .....occooeiiiiiiiiec s
Kodici ta’ Etika ghall-GUAIKANT ....c.eeviiiiiiiiiieiiecieeicese ettt ettt et e s et e s e eeeas
Legal Notices and Bye-Laws 2004 on compact diSC (CD)......ooviiiiiiriiiiiiinieiieenieeeeste e
Lejn Malta fl-Ewropa - minn Copenhagen Sa ALENL .........ccereeuertierierienieeiienieeceste e seeeee e eeeseeaeseeens
National Curriculum on its Way — Proceedings .........ccoeeieririiniiiiniieneeesieeesteeeteeee e
National Curriculum on its Way — Strate@ic Plan ........ccccoooiiriiiiiiniiiiieecceeecee e
National Curriculum on its Way — Strategic Plan — Abridged .........ccccoeverininiieninciiicececcnceeen
Performance Audit — Acquisition of Property by Government — Report by the Auditor General ..........
Performance Audit — Department of Consumer Affairs ........cocceeviierieiiiienieeiieeeeee e
Performance Audit — Environment Protection Department — Countryside Section ..........c..cccceeeeenneene.
Performance Audit — Government TTANSPOIT ........cc.eiieiiirierieierte ettt e e e e enes
Performance Audit — Inventory Strategy and Distribution of Pharmaceutical Products — Health Division ...
Performance Audit — Licensing and Testing Department ............ccceecveeriierieriieenieeiieeneeeieeneeesveesee e
Performance Audit — Museums Department — Promoting Heritage Sites ..........ccccoeveiecierieienenencnenne.
Performance Audit — Managing Procurement — Road Construction and Restoration Projects ...............
Performance Audit — Preventing and Dealing with Pollution from Ships at Sea and Ports ....................
Performance Audit — Quality of Life for the Elderly at St. Vincent de Paul Residence ..........c...c..c.......
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